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City of Virginia Beach Organizational Mission & Values 
The City of Virginia Beach exists to enhance the economic, educational, social and physical quality of the 
community and provide sustainable municipal services which are valued by its citizens. The City of 
Virginia Beach organization is based upon a belief in the democratic process of government. This belief 
provides meaningful ways for citizens, reflecting the diversity of our City, to contribute to the development 
of public policy. This process is enhanced by organizational values which guide member performance 
within the Virginia Beach Quality Service System. These Values define our desired organizational culture.  
We value quality customer service; teamwork; leadership and learning; integrity; commitment; and 
inclusion and diversity. 
 
Class Summary 
Responsible for satisfactorily completing the police officer training academy course of instruction. 
 
Representative Work Functions and Responsibilities 
Attend and successfully complete a state-certified Police Officer Training Academy course of instruction in 
order to obtain state-mandated certification for employment as a police officer. 
 
Perform other job duties requiring skills, knowledge and physical requirements as demanded by those 
duties described or less. Individual assignments will be determined by the supervisor based on then 
current workloads and department needs. 
 
Performance Standards 
Maintain passing grades on all tests and examinations administered by the Police Academy; demonstrate 
a basic knowledge of patrol procedures and practices; demonstrate a basic knowledge of currently 
accepted investigative techniques; display basic working knowledge of criminal and traffic codes; and 
maintain equipment in accordance with departmental policy. 
 
Minimum Qualifications 
High school or GED; or any equivalent combination of experience and training which provides the 
required knowledge, skills and abilities. 
 
Must be at least twenty-one (21) years of age.   
 
Must be classified as fit for employment by the Occupational Health Office and able to pass the 
Department’s annual physical assessment test. 
 
Must refrain from using all tobacco products on and off the job. 
 
Must have, or obtain, a current and valid Virginia or North Carolina driver’s license in accordance with 
Virginia or North Carolina DMV driver’s license eligibility requirements. 
 
Passing score on a polygraph test is required. 
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This description is intended to indicate the kinds of tasks and levels of work difficulty that will be required of positions that will be given this 
title and shall not be construed as declaring what the specific duties and responsibilities of any particular position shall be. It is not intended to 
limit or in any way modify the right of any supervisor to assign, direct, and control the work of employees under his or her supervision. The use 
of a particular expression or illustration describing duties shall not be held to exclude other duties not mentioned that are of similar kind or 
level of difficulty. 
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Psychological screening exam is required. 
 
Special Requirements 
All employees may be expected to work hours in excess of their normally scheduled hours in response to 
short-term department needs and/or City-wide emergencies. 
 
This position may require that incumbents wear and maintain appropriate personal protective equipment 
such as, but not limited to, steel toed shoes, safety glasses, gloves, or other designated safety attire and 
equipment in designated areas of risk.  Specific requirements will be determined and communicated by 
the employee’s supervisor based on position assigned. 
 
This is a safety sensitive position and is subject to random drug testing.  Positive drug test results may 
result in counseling and/or discipline, up to and including, termination. 
 
Positions within this class have been designated as Alpha I positions requiring employees to work during 
inclement weather, regardless of the City’s operational status. 
 
Knowledge-Skills-Abilities Required to Perform Satisfactorily 
A. Knowledge 

1. Knowledge of city and state criminal and traffic codes as well as those laws which regulate 
performance. 

2. Knowledge of departmental rules, regulations and operating procedures. 
3. Knowledge of modern criminal investigation techniques and practices. 
4. Knowledge of the structure of the criminal justice system and the role of the police in relation 

to its overall operation. 
5. Knowledge of the operation of city and state agencies and the services which they provide 

the community. 
6. Knowledge and understanding of principles of human behavior. 

B. Skills 
1. Skill to operate firearms and other approved weapons safely. 
2. Skill in the operation of police vehicles. 
3. Skill in unarmed self-defense. 

C. Abilities 
1. Ability to understand and apply written and verbal orders and directives.  
2. Ability to apply knowledge and skills without close, immediate supervision. 
3. Ability to communicate effectively, both orally and in writing and complete required reports 

and documents on time. 
4. Ability to learn the elements of specific criminal or traffic offenses and enforce impartially all 

state and local laws. 
5. Ability to comprehend changes in state or local statutes and how such changes affect the 

performance of the patrol officer's duties. 
 


