
 

 
City Engineer #02605 
City of Virginia Beach – Job Description 
Date of Last Revision: 10-11-2022 

FLSA Status:  Exempt Pay Plan:  Administrative Grade:  21 
 
City of Virginia Beach Organizational Mission & Values 
The City of Virginia Beach exists to enhance the economic, educational, social and physical quality of the 
community and provide sustainable municipal services which are valued by its citizens. The City of 
Virginia Beach organization is based upon a belief in the democratic process of government. This belief 
provides meaningful ways for citizens, reflecting the diversity of our City, to contribute to the development 
of public policy. This process is enhanced by organizational values which guide member performance 
within the Virginia Beach Quality Service System. These Values define our desired organizational culture.  
We value quality customer service; teamwork; leadership and learning; integrity; commitment; and 
inclusion and diversity. 
 
Class Summary 
Direct and oversee the activities of the City Engineer’s Office including the full range of functions of the 
Transportation Programs and Projects Division, Coastal Resources Division, Storm Water Engineering 
Division, Surface Water Regulatory Compliance Division, Traffic Engineering Division, and Engineering 
Construction Services Division.  The functions include, but are not limited to:  the planning, programming, 
design and construction of roads/highways/bridges; the planning, programming, design, and construction 
of stormwater and coastal projects; the provision of engineering and construction management services 
for assigned capital projects; the provision of traffic engineering services including transportation needs 
assessments, signal timings, and plan review; and engineering support services including surveys and 
CADD.  As a City Manager appointee, this position serves at the pleasure of the City Manager and is not 
considered part of the merit service as defined in City Code, section 2-75. 
 
Representative Work Functions and Responsibilities 
Meet with City Executive Leadership, elected officials, other City agencies, state agencies, federal 
agencies, and the public to explain and review the programs and projects managed by the 
PW/Engineering Group. 
 
Provide direction and guidance for the functions of the City Engineer’s Office. 
 
Develop, review, and revise program and project management and other processes as needed to 
establish the methodologies most compatible with City systems, requirements, and resources. 
 
Attend Council meetings as needed to respond to questions related to the work of the City Engineer’s 
Office. 
 
Provide the organizational structure and identifies the City framework for meeting stormwater regulatory 
program requirements.  
 
Support City economic vitality initiatives via conceptual engineering studies and cost estimates. 
 
Oversee design and construction contract management and administration to include resolving contract 
disputes. 
 
Oversee the development of the Roadway, Stormwater, and Coastal Capital Improvement Programs; and 
oversee the administrative functions of the City Engineer’s Office including development and 
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administration of the operating budget and oversees the personnel management function. 
 
Perform other job duties requiring skills, knowledge and physical requirements as demanded by those 
duties described or less. Individual assignments will be determined by the supervisor based on then 
current workloads and department needs. 

 
Performance Standards 
Meet short-range objectives and long-range goals as agreed upon with the City Manager, City Council, 
and department directors; maintain effective working relationships  with city officials, consulting 
engineers, developers, contractors, a large number of local, state, and federal agencies, citizen groups, 
and individual citizens; effectively coordinate the project planning, design, and construction inspection of 
city highway and building projects. 
 
Minimum Qualifications 
Requires a Bachelor’s Degree from an Accreditation Board for Engineering and Technology (ABET) 
approved engineering or engineering technology program and twelve (12) years of progressive 
professional engineering experience associated with such positions as Chief Engineer, Assistant Chief 
Engineer, Principal Engineer, or Program Management Engineer; licensed as a Professional Engineer 
(PE). 
 
Must have, or obtain, a current and valid driver’s license. 
 
Special Requirements 
Qualified candidates will be a licensed PE in the Commonwealth of Virginia or in a state with reciprocity, 
resulting in registration in the Commonwealth of Virginia within six months. 
 
All employees may be expected to work hours in excess of their normally scheduled hours in response to 
short-term department needs and/or City-wide emergencies. 
 
Knowledge-Skills-Abilities Required to Perform Satisfactorily 
A. Knowledge 

1. Knowledge of modern principles and practices of civil engineering, particularly as it relates to 
municipal public works. 

2. Knowledge of engineering design standards and administrative procedures and their 
application to various projects including all areas of engineering and construction, city 
contract administration, drafting, surveying, etc. 

3. Knowledge of contract law. 
4. Knowledge of infrastructure maintenance practices and principles and maintenance 

management systems. 
5. Knowledge of municipal administration principles and practices, City policies, state and 

federal programs, regulations, laws and related administrative directives. 
6. Knowledge of principles and practices of strategic planning and process management. 
7. Knowledge of principles and practices of organizational behavior, change management, and 

leadership. 
8. Knowledge of information and systems technology as applied to Public Works programs. 

B. Skills 
1. Skill in the application of the principles of public works engineering management, including 

supervision and  administration of professional, technical, and clerical personnel.  
2. Skill in planning and execution of organizational priorities to ensure optimum allocation of 

resources. 
3. Skill in preparation and negotiation of design and engineering services, contracts, and 

agreements. 
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4. Skill in allocating human capital to maximize efficiencies, meet organizational objectives, and 
impact desired outcomes. 

5. Skill in identifying, managing, and resolving personnel challenges promptly and in 
accordance with City policy and procedures. 

C. Abilities 
1. Ability to analyze and solve complex engineering problems. 
2. Ability to maintain effective working relations within the organization and other public and 

private agencies. 
3. Ability to communicate complex, technical concepts effectively both orally and in writing.  
4. Ability to meet departmental goals and objectives. 
5. Ability to organize resources and establish priorities to meet identified objectives. 
6. Ability to apply technology solutions to improve effectiveness and efficiency of the Public 

Works Engineering Division. 
7. Ability to foster a problem solving environment, exercise sound judgment, and implement 

collaborative decision making. 
 

Working Conditions 
Working conditions are intended to provide a general overview of the environmental conditions inherent in 
the job setting, as well as the physical, mental, and sensory requirements necessary to perform the 
essential functions of positions in the noted job title.  A more detailed description will be made available at 
the position (PCN) level both internally and externally with all posted open positions. 
 
NOTE: Per HR Policy 6.19, Americans with Disabilities, the City follows the requirements of the 
Americans with Disabilities Act (ADA) in all hiring and employment decisions.  The City shall not 
discriminate on the basis of disability in its hiring and employment practices.  The City shall make 
reasonable accommodations for the known physical or mental limitations of a qualified applicant or 
employee with a disability upon request unless the accommodation would cause an undue hardship on 
the operation of the City’s business. 
 

 


