
Content, technology, engagement.
What makes some learning solutions 
more effective than others?
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When it comes to learning, you have a choice. But, all business learning 
solutions aren’t the same. You need to know what to look for, and how to 
compare them on their key capabilities to understand the impact they  
will have on your learning goals. 

To undertake this comparison, start by considering the three pillars of  
successful learning:

  Content quality
 Learner engagement
 Enterprise-grade scope and scale

In the following pages, we’ll walk you through the most important  
criteria and considerations to help you make the best choice.

INTRODUCTION



“Does this solution provide enough relevant content to develop our most  
in-demand skills and roles?” 

What might seem like a relatively easy assessment can be misleading when focusing on numbers alone.  
It might appear that a particular vendor has a vast library of courses. But, what about quality? How was that 
library built — authored by vetted subject matter experts or collected through crowdsourcing? And how  
relevant is the content to the specific skills and role-based needs of your workforce, now and in the future?

Some popular learning solutions will collect subject areas that appeal to personal interest rather than  
business impact. That can mean up to 40% of their content libraries are not relevant to B2B learning.  
Some vendors might also include content, that while valuable to a small subset of employees, provides no  
value to the vast majority — for example, too many creative courses that focus on the arts (e.g. painting and 
music) rather than career advancement-focused learning. 

It’s also important to think about the current skills of your learners and make certain you have a way to  
measure new skills mastered. For success, your learners need to understand the value of the content provided, 
as well as what can be expected upon completion and the effect it can have on their organization and their 
career advancement. Assessments and hands-on practice environments provide opportunities for immediate 
application of new competencies while also identifying skills that require further development.

Skillsoft Percipio provides highly relevant content, developed by recognized experts and covering a large variety of  
business skills. Leading in both breadth and depth of training modules, Skillsoft Percipio delivers real-world  
perspective to each engagement.

CONTENT QUALITY
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SKILLSOFT  
PERCIPIO BY  
THE NUMBERS:

 Serving 4 million  
 learners across 2,300   
 customers

 93% confidence rate  
 of leaders that have  
 used Skillsoft Percipio  
 in performing critical   
 leadership practices1

 97% confidence rate   
 that Skillsoft Percipio  
 learners will know  
 what to do if faced  
 with a risk situation1

 92% exam pass rate  
 on digital certification  
 courses for learners  
 in the IT space1

1 Percipio Impact Analysis (2020) – composite of Percipio customers compared to the 2018 Skillport Impact Analysis Benchmarks.



“Is the solution easy, intuitive, and effective? More importantly, will my learners think so?” 

There’s more to learner engagement than a large library of content. Your learners should be able to find what they 
need quickly — and better yet, be guided to what they need next to continue their own unique learning journey. 
The right learning platform should be intuitive to use and personalized for each learner. Content should be  
carefully curated and updated continuously to stay relevant and satisfy the needs of your business and your learners. 

Curated, guided content delivered across multiple modes — from books to audiobooks, abstracts to videos, live 
sessions to practice labs — is a powerful aid to learning and retention. Your learners will appreciate and consume 
more content when they have a choice of how, when, and where that content is delivered. Watching a short video at 
their desk, then moving to an audiobook while they drive home, and then reading a full book over the weekend for  
a deeper dive is just one of the ways to engage your learners and keep them engaged.

Many vendors don’t have the ability to offer content in the full variety of learning options preferred by  
employees. And, without content curated to their specific needs and goals, learners become disheartened  
and disinterested. Learners also need ways to measure their success, through features like practice labs and  
certification prep, and promote their accomplishments with the help of digital badges.

Skillsoft Percipio’s curated content, AI-fueled personalization, and multimedia delivery options ensure learners are more 
engaged and learning outcomes are more successful. Scenario-based videos, based on MIT and Accenture brain science
research, improve engagement and outcomes. Learners are re-engaged through automatic email messages, and a unique 
browser plugin, ELSA (Embedded Learning Synchronized Assistant), even enables content discovery and consumption 
in the flow of work.

LEARNER ENGAGEMENT
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SKILLSOFT  
PERCIPIO ASPIRE 
JOURNEYS  
are pre-curated, role-
based, and skill-based 
learning paths that 
help companies  
prepare employees for 
the high-demand jobs 
and skills needed  
today and tomorrow. 
These deep learning  
experiences are  
organized into simple 
linear paths, allowing 
learners to build  
mastery with  
confidence. They are 
also proven to engage 
and promote continuous 
learning — employees 
using Aspire Journeys 
are 2x as likely to return 
to the platform.2

2 Percipio Usage Analysis (2020).



“Will the solution help my organization achieve strategic business goals?” 

When it comes to choosing a learning solution, it’s important to consider all of the capabilities learners  
require across your entire organization. In fact, you should look for the scale and scope necessary for global  
deployments — even if you don’t need them yet. The peace of mind that knowing the solution can scale to  
address any challenge you might face cannot be understated.
 
This is where capabilities like the option to host your own content and curating content from other free or  
paid providers can make a substantial difference. Without an open platform, companies can find themselves
limited or juggling multiple solutions which certainly won’t improve learner satisfaction or engagement. 
On the other hand, seamless integration with your existing systems makes everyone’s life and learning easier.
 
Customization and branding are also a factor that can impact your program’s success. When you can  
deliver content personalized for each learner, with assignments that match their needs, you’ll give learners the
confidence they need to ‘remain on track’ for career success. A platform should offer you a way to implement
strategic programs that help you intentionally and quickly fill critical skill gaps with assignments, 
compliance, and promoted content. 

Finally, having bullet-proof privacy and data security instills confidence at the learner, manager, and executive levels. 
 
Skillsoft Percipio offers enterprise-grade performance and support that integrates your existing systems, as well as any custom or purchased content.  
With 700+ skills-based pre-curated learning paths, Skillsoft Percipio can support today’s most sought-after competencies across your entire organization.  
And Skillsoft Percipio content is available in seven languages, with another 30+ coming in 2020.

ENTERPRISE-GRADE SCOPE AND SCALE
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KEY ENTERPRISE 
FEATURES OF  
SKILLSOFT  
PERCIPIO  

 Host Custom Content

 Content Promotions
 
 Multi-site 

    Management

 Program Value  
    Calculations

 Audience 
    Management

 Site Branding 

 Configurable Platform



“Can a single learning solution engage and motivate 
learners plus achieve skills transformation for the  
organization?” 

You’ve invested in your staff from the time you chose them to  
join your company. Now, you can protect and grow that  
investment by giving your team the tools to improve their skills,  
advance in the company, and increase their contribution to  
your organization’s success. 

Learning, expanding, and developing new skills are key  
components of a successful and accelerating career path —  
which benefits employee and employer alike. While that sounds 
intuitive, executing that vision requires a learning solution  
with sophisticated, mission-critical capabilities. 

With Skillsoft Percipio, you give both your staff and your  
company the assets and tools needed to unleash their edge. 

IN CONCLUSION …
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THERE’S REALLY NO COMPARISON 

You’ll find that once you’ve completed your due diligence, only one  
solution checks all the boxes: Skillsoft Percipio.

SOLUTION CAPABILITY                                           OTHER            SKILLSOFT 
                                                               VENDORS          PERCIPIO

Comprehensive enterprise training topics X 3

700+ pre-curated learning paths mapped  
X 3

 
to high-demand competencies and skills 
using big data

Skillsoft Leadership Development  
X 3

 
Program, powered by MIT Sloan
Management Review

Wealth of options for learners:  X 3
 

Watch/Read/Listen/Practice

Host custom content X 3

Portable Digital Badges X 3

Learning in the flow of work X 3

Wealth of microlearning assets X 3

Enterprise-grade integration: LMS, HRIS  X 3

Flexible, modular pricing X 3



ABOUT SKILLSOFT
 
Skillsoft delivers online learning, training, and talent solutions to help organizations unleash their edge. Leveraging immersive,  
engaging content, Skillsoft enables organizations to unlock the potential in their best assets — their people — and build teams with  
the skills they need for success. Empowering 36 million learners and counting, Skillsoft democratizes learning through an intelligent 
learning experience and a customized, learner-centric approach to skills development with resources for Leadership Development, 
Business Skills, Technology & Development, Digital Transformation, and Compliance.
 
Skillsoft and SumTotal are partners to thousands of leading global organizations, including many Fortune 500 companies.  
The company features three award-winning systems that support learning, performance and success: Skillsoft learning content,  
the Percipio intelligent learning experience platform, and the SumTotal suite for Talent Development, which offers  
measurable impact across the entire employee lifecycle.
 
Learn more at www.skillsoft.com.

linkedin.com/company/skillsoft

facebook.com/skillsoft

twitter.com/skillsoft

skillsoft.com

US 866-757-3177

EMEA +44 (0)1276 401994  

ASIA +65 6866 3789 (Singapore)  

AU +61 2 8067 8663

FR +33 (0)1 83 64 04 10 

DE +49 211 5407 0191

IN +91-22-44764695

NZ +64 (0)21 655032


