1946 MM
Naine Wilmoth Annette Carter Field: Sociology

Graduate assistant in Sociology, Atlanta University
Atlanta University, Atlanta, Georgia

Plan of Worlk To meke an analysis of "The Structure of Main Streets of
Metropolitan Areas of the South", in terms of the folk petterns, systems of
orgenization and social relationships.

Requests grant for one year beginning September, 1946. Will
return to present position. Wishes to work toward Ph.D. at Columbia University
under the supervision of Doctors Lynd snd Merton.

Personal Data Born Reidsville, North Carolina, May, 1916. Rist 29
Single.

Undergraduate Work Shaw University, A.B., 1937.

CGeaduats Woik Atlanta University, M.A., 1943.

Erostients Teacher, Rosenwald High School, Fairmont, North Carolina, 1939-41,
$600-§$900; instructor, Municipel College, Louisville, Kentucky,
1943, $1,500; instructor, Southern University, Scotlandville,
Louisiana, 1943-45, $1,350; graduate assistant, Atlanta University,
1944~ , $2,000.

Accomplishments Assocliation of Socisl Science Teachers in Negro Colleges.
Mester's thesis: Colloguial Language as an Index of Social Adjustment.

Publications: Article, "Nicknames and Minority Groups," Phylon, Vol. V, No. 3;
life of Annie Wealthy Holland in Five North Carolina Negrces.

References

Ira DeA. Reid, Atlanta University
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Wilmoth A« Carter

PLAN OF WORK

I. Description of proposed project

A

Be

Ce

Nature of project

1.

2

An analysis of “The Structure of Main Streets in
Metropolitan Areas of the South."

Conceptology

(a) ™Main streeta™ are hers taken to be indicative
of such streets as Auburn and Decatur in Atlanta,
Georgia; Beale, Memphis, Tennessee; Basin, New
Orleans, Louisiana.

(b) letropolitan arsas here follow the general
interpretation of areas of continuous density.

(¢) The South as used in this analysis will follow
indices given in He We Odum®s Southern Regions.

Because social research should be funoctionally effective in
defining and analyzing the processes which give meaning to
the life of an area, it is believed that an investigation of
“the structure of main streets" will aid in giving scientifie
interpretation to the interacting forces of development within
the southern city. Such a study will revolve around the
following:

1.

2.

S

4.

Se

Interrelated trends that form the life of “"main streets"
of the southern metropolise

8 ocial characteristics common to the areas designated as
“main streets."

Local idiosyncracies characteristic of the areas.

Patterns of institutionalized behavior, of racial
aggregation, of social forms, group structure and other
attributes which characterize the ocultural growth, function,
and development of "main streetas."

Bach of the foregoing factors as an integral part of the
folk patterns which make "main streets™ a way of life
within the larger regional patterne

The aim and purpose of an analysis of the structure of main
streets will be these:

[||
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II.

III.

IV,

1,

2.

S

4,

Carter -2 -

To furnish a functional analysis of urban complexes
in the light of observable phenomena which give form
to "main street" patterns.

To note the physical ecological, social and other
structures which characterize the web of relationships
existent on "main streets."

To interpret behavior patterns which typify life in the aiding
"main streets™ of the southern metropolis, thersby/in

an understanding of the character growth and development

of the same,

To provide a base for further study of behavior patterns
within the structural framework of the southern city.

Scope of the project

As Analyses will be made of the main streets of selected
metropolitan cities of the South.

Bs Thess will be chosen within the framework advised for
research in preparation for the writing of a disserta=-
tion in the field of S ociology.

Ce After completing the work necessary for fulfilling the
requirements for a graduate degree in Sociology, it is
hoped that further analysis of the project may proceed
along with professional work within the South.

Significance of project

The project here outlined will be of significance in indicating
some of the motivating factors and processes which necessitate
consideration in the formulation of a telic program for the Southe
This portrayal seems important because

1.

2.

S

4,

There is widespread interest in the social aspects
of regional areas.

Planning within regional areas depends upon an under=
standing of factors that are and how they came +to be.

Varying opinions about the South are linked with the
folk patterns of areas designated as being typical of
its larger ocities.

There is necessity for analyzing the factors which
might explain why southern cities have been charac=-
terized as being different from cities of other regions.

Present state of the project
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Ve

VIiI.

Because the proposed project is to fulfill requirements for

a graduate degree in Sociology, and because a year in residence
at a selected institution is required befors one can complete a
dissertation, the project outlined here is still in a stage of
1n.t‘anny.

However, with a full outline for the project already in process
it is expected that this study be completed within two years.

Work on this project will be done at Columbia University, New
York City, under the direction of Professors Re. 8. Lynd and
R. K. Merton, of the department of Sociology.

Results of this study will be used in continuous study of the
areas designated herein, as well as similar ones, within the
Southe Where necessary comparisons with similar areas in other
regions will be made.

Subsequent plans for career
I intend to return to my position at Atlanta University, Atlanta,

Georgia and to conbtinue in the line of professional growth and
development.




LFETTERS OF REFERENCE

Wilmoth Annette Certer

Mr. Bertram W. Doyle, Dean, Louisville Municipal College

I can only say that I envy Miss Carter the op-
portunity, if she receives it, to meke this study. For, it occurs to

me that the proposed study will fit in well with Zoorbaugh's Gold Cosst and

Slum; Anderson's Hobohemis; and Wirth's The Chetto, as well ss Blumenthal's

Smell Town Stuff; to mention only the few titles that come readily to

mind as worm's-eye views of metropolitan areas. The ecological aspects
of the problem, while intriguing, would however, be to me less important
than the problem of the nature of the human nature of those aress, -- but
I am not writing the thesis.

Howevey since the thesis znd project zre to be
supervised by Dr. Lynd, I have little doubt thet the "Middletown" aspects
of the areas will be well represented.

The effusiveness of the previous paragraphs are, of
course, a way of saying that I approve heartily of the project, and believe
it to be well worth the trouble and expense to do it. What I heve not
said is that I have teught Miss Carter, and haves had her on the faculty
of the Louisville Municipal College for a short time. In the period I
have been sble to come to the decision that she has great prospeect as a
research student. She is unassuming, forthright, dependsble, possesses
no smell degree of initistive, and exhibits few distracting side-issues
or attitudes as she tries to reach her gosl.

Her training in graduste work has been excellent, --
she studied at Atlentz under Drs. DuBois end Reid; and she seems to have
the type of mind that is required for patient, discipﬂined, productive

research work. fﬁh




Letters of Reference - Wilmoth Annette Carter -

Miss Carter would receive my personal appreval to
undertake such & project, and I believe she will do it well, and with
distinetion. Thet she has such guidance in Drs. Lynd and Merton would seem
to guarantee the worth of the project and assurence that it is significent.
I personally hope that the Julius Hosenwald Fund will find it possible
to assist such & worthy young woman in such a significant project.

Dr. Ira De A. Reid, Atlenta University

The candidate is one of the most serious students
we have had in socioleogy at Atlente University. So careful was her work
and so effective her handling of the materials in social sciences that
we offered her & position as instructor when she had acquired two additionsl
years of teaching experience.

The project submitted is one phase of a study of the
urban South in whieh this school has been interested, and which we wish
to develop. For two years we have been working toward the prosecution of
& series of studies on the urban Scuth. This candidste is most cspable
of acquiring.the further disciplines and doing the research it entails.
Mr. Rufus E. Clement, President, Atlentae University

Miss Wilmoth A. Certer has been employed for the last
two yeasrs zs instructor in the Sociclogy Department of Atlante University.
I have thus had an opportunity to see her and to evaluate her personality
and her work.

In my opinion she is a young woman of great promise.
She hag worked under Dr. Ira Reid's direction and has gro;n m;rkédly dﬁr-

Y

ing thie time, both as & student and as & teacher. I believﬁi@ﬁat she
1)
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could ably carry out the plan of work which is discussed in her ep-
plication for a Rosenwald fellowship. I do mnot hesitate to recommend
her for the aild she requests.

- - - -

Mr. Welter R. Chivers, Department of Sociclogy, Morehouse

lMiss Carter's plan of work is excellent. The field
of study which she hes chosen is rich in meterials of fundamental value
to students of society in the Metropoliten South. She is one of the most
competent sociology students it hes been my privilege to teach or work
with as a colleague.
Dr. XK. P. Daniel, President, Shew University, Raleigh, North Carolins
Miss Carter is a women of high intelligence and
academic sbility. She has done a good job on the staff of the Phylon.
I am not in & position to pass on the prasctical merits of her project
but know that any study on which she would engage after approval by

her major professors will be well done.
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April 21, 1947

Dear Miss Carter: Your tuition at the University of

Chicago will probably run sbout
$150 a quarter. If agreeable to you, we shall make pay-
ment of your fellowship grant im accordance with the
following schedule: June 1, 1947, September 1, 1947,
December 1, 1947, and March 1, 1948 - §225; July 1, 1947
to May 1, 1948 (except for the months listed above) $75.
Such a plan would give you $150 extra in the months in
which your tuition would be due.

I believe we have mentioned in
earlier correspondence that fellowship payments are not
taxable and the amount received on your grant does not
need to be included on your federal income tax return.

I shall see that the June 1 install-
ment on your grant reacnes you at Atlanta University
toward the latter part of May. Before the July 1 payment
is due, I shall expect you to let me know to what address
it should be mailed in Chicago.

Very truly yours,

DOROTHY A. ELVIDCE
DAEsLCM

MissfWilmoth W
De ent of ology

Atlanta University
Atlanta, Georgia




ATLANTA UNIVERSITY

.’/ V1 || /ATLANTA. GEORGIA

April 19, 1947

DEPARTMENT OF SOCIOLOGY

e ———"
e —

AR

St

Miss Dorothy A. Elvidge,

Secretary and Comptroller, ' X i
Julius Rosenwald Fund, = '
1,901 Ellis Avenue, ‘_ l | i
Chicago 15, Illinois : i R '\ \ ‘

My dear Miss Elvidge:

Your records probably show that I was awarded a Rosenwald
Fellowship last year, but that the same was deferred until June,
1947« I have elready notified Mr. Haygood of my intention to
attend the University of Chicago rather than Columbiae. My work:
at the University of Chicago will begin with the summer quarter,
June, 1947

With reference to how I'd like to receive payments, I pre=
fer monthly sumse I would appreciate having the division made
on such basis &as to increase the amount during the months when
tuition is _dues Is it possible that I receive my check the
first damﬁgach month and they begin this June in order to end
in May, 19487

So far I am uncertain of my specific address. I have made
application to International Housee If that does not material=
ize I shall, in all probability, be in one of the dormitories
at the Universitye. I shall be here until June 2,after which
time I might be contacted at my home address: 419 North Marietta
Street, Gastonia, North Carolinae.

Very truly yours,

Hibsdle 4. il

Wilmoth A. Carte

W



Jarmary 16, 1947

Dear Miss Carter: I too am very sorry to have missed

you when I was on the campus, but will
loock forward te meeting you on my next visit. The change
from Columbis to Chicage scunds like a good ons, and you have
cur full permission to go shead. However, I hope thzt you
are going to be able to take up the fellowship by the beginning
of the next academic year. As you know, the Fund is in its
last years and we are anxious to disburse sll appropristed funds
as soon as we reasonsnbly cean.

Sincerely yours,
WiLLIAM C. HAYGOQD

WCH:rfl

Depa ent of e
Atlants Univeraity
Atlanta, Georgia



ATLANTA UNIVERSITY

ATLANTA., GEORGIA

Jamuary 10, 1947

DEPARTMENT OF SOCIOLOGY

SHIPS

e[ Vis” __& ;/’(”

Mr. William C. Haygood,
Director of Fellowships, i
Julius Rosenwald Fund !
4901 Ellis Avenue |
Chiecago, Illinois y ¥, -

My dear Mr. Haygood:

I regret very much having missed the opportunity to meet you during
your recent visit to Atlanta. However, I feel rather certain that
such an opportunity will come again soon.

Since circumstances demanded that I remain here at Atlanta University
for the current year, Dr. Reid and I have discussed other possibilities
for my attending school, As a result I have applied and been ad=
mitted to the University of Chicago. In all probability I shall be
going there instead of Columbia. I hope this meets your approval,

Very truly yours,

Hibnsil, o Cndiw

(Miss )‘7 Wilmoth A, )’-‘arter

WAC/x1 3




FELLOWSHIPS

October 28, 1946

Desr Hiss Carter: Thank you very much for your letter

of October 23 1n regard to Mr. William
A. Long of PBirmingham, Alubema, Today, we are meiling him
an informstion sheet on which our program is described.

I truly appreciate your cooperation and
we will be grateful for any future recommendations of people
of similar caliber in whom you think we might be interested.

Sincerely yours,

WILLIAM C. HAYGOOD
WoH*r£1
Miss fiilmotn Aiﬁﬂm-
Department of iology

Atlante University
Atlante, Georgia




FELLOWSHIPS
ATLANTA UNIVERSITY

ATLANTA, GEORGIA
October 23, 1946

DEPARTMENT OF SOCIOLOGY

e e e,
R —

N Iarm:
Mr. William C. Haygood , /\(mel&

» .1
Director for Fellowships !i: fd 1o/ )
Tt i -
| '
| |

"

Julius Rosenwald Fund ]
L4901 Ellis Avenue !
Chicago 15, Illinois i o e e

l | i i

My dear Mr. Haygood:

In reply to your letter of October 10th may I first apologyze
for this delay in writing. Because I am acquainted with your
program and aware of your eagerness to secure as Rosenwald

Fellows persons of superior caliber, I wanted an opportunity
to consider thoroughly any recommendations that I might make.

I should like to recommend the name of Mr. Williaem A. Long

as a possible Rosenwald Fellow. Mr. Long resides at 5512
Avenue I, Birmingham, Alabama. He is at present an instructor
at Miles Memorial College, in Birmingham. Among his interests
are music, dramatics and scociology. He excels in each of these.
Should he meet your requirements for being awarded a Rosen=-
wald Fellowship I am certain that your investment would be

a wise one.

Very truly yours,

f Wilmoth A..

\



ATLANTA UNIVERSITY

ATLANTA. GEORGIA

ti el 4 rl’..! ) p
n | 't“ﬁ%ﬂf:il “ July 22, I9L6 - /fg ﬁkﬂH—‘O
- | L | ¢ T

= L4 © b 7T
| DEPARTMENT OF SOCIOLOGY ' @ o

Mr. Williem C. Haygood

Director Julius Rosenwyld Fellowships o —ee
L90I Ellis Avenue
Chicago, Illinois

My Dear Mr. Haygood:

Dr. Ira Reid has informed me of your consent
to extend my fellowship grant to June, I946 in view of
the difficulty that we are having in trying to secure
replacements here for the school year I946-I9L7. May
I take this opportunity to thank you for such considere
ation and to assure you that the fellowship will be
used as of June, I947. We regret having to make such
a request at the present time, but under the circum-
stances that seems the better way out.

Plegse be advised that I shall do my utmost
to meet all the standards and requirements set for a
Rosenwald fellow. Yuring the course of the year you
shall hear from me further with regard to the exact
date for the beginning of my study and my residential
address. May I thank you again for your consideration.

Very truly yours,

A. )

(Miss)| Wilmoth A.
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fellowship until June 1947 with expectation that
it will be taken up then.
WILLIAM C. HAYGOOD

William C, Haygood
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May 6, 1946

Dear Miss Carter: I have seen the recent correspondence
which you have had with Mr. Haygood
in connection with the fellowship grant awarded to you &
_short time ago. It is cusjomery for us to make payment
in monthly installments spread over the period for which
the award was made. However, if you would prefer to re-
ceive larger payments in the months in which your tuition
will be due, that is entirely agreeabls to us.

When you are ready to begin work under
your grant, please write me, giving the payment plan best
suited to your needs and the address to which your checks
should be mailed. Any change of address during the tenure
of your fellowship should be reported immediately so that
you will receive your peyments without delay.

Very truly yours,

DOROTHY A. ELVIDGE
DAEsLCM

Miss $ilmoth A%&%Eté;_—.
Deparbtment of Sociology
Atlante University

Atlanta, Georgia




ATLANTA UNIVERSITY
ATLANTA, GEORGIA

DEPARTMENT OF SOCIOLOGY Ma y 2, 1846 .
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Mr. William C. Haygood — AL }/J 187 /¢6

Julius Rosenweald Fund Lo
L4901 Ellis Avenue
Chicago 15, Illinois

l
|
Director for Fellowships l

My dear Mr. Haygood:

I wish to acknowledge with
profound gratitude having been selected by the
Committee on Fellowships of the Julius Rosenwald
Fund to receive a one thousand five hundred dollear
($1,500) grant to make a sociological analysis of
Negro Main Streets of Southern Cities. It is
understood that this grant covers a twelve-~month
period which is to begin in September, 1946, the
work to be done in residence at Columbia Universitye

Please regerd this as my ace
ceptance of the fellowship as granted.

Very truly yours,




February 12, 1946

Dear Mr. Doyle: Thank you very much for the copy
of the "Main Street" study made
in Louisville. I shall include it among Miss Carter's
supporting documents since I agree with you that it <
furnishes significant evidence of the need and practi- ({ \.\fﬁnhgtjl,
cality of this type of research. Should Miss !%gm.! A
be awarded & grant, I hope you will keep in close
touch with her sc that she mey have the benefit of
your counsel and experience.

Sincerely yours,

WiLLiAM ¢ HAYGOOD

WCH:RFL

Mr. Bertram W. Doyle
Louisville Municipal College
Seventh and Kentucky Streets
Louisville 3, Kentucky




LOUISVILLE MUNICIPAL COLLEGE
SEVENTH AND KENTUCKY STREETS

LOUISVILLE 3, KENTUCKY

OFFICE OF THE DEAN February 8 » 1246 .
1 ,_ﬂ#__eﬂ~*"""_ﬁf—~[rﬂ
' " | i im i \\‘—_?, L IHB i
Mrs. William C. Haygood, 'Ji_ \ !i__dJ:_”,ﬂ____a{
Aeting Director for Fellowships, \ id___ﬂ#Tif~H~*'“f 1 ;
Julius Rosenwald Fund, == | [
4801 Ellis Avenue, | 4_¥H4.”,-—~%-”"_\ \
. A

Chicago, 15, Illinois, | E h.,—ﬂﬂdﬂﬂﬂl_ad‘ﬂ;*____ﬁ
Dear Madem: e

concorning Missf{Wilmoth Yarter, and for comment on a proposed study and

thesis subject,d, "The S€ructure of Main Streets in Metropoliten Areas of

the South,"I was answering the request, it occurred to me that you and others of
the officials of the Julius Rosenwald Fund might be interested in a study in
which oblique reference hed been made to a "Main Street" in the border city

of Louisville, Kentucky,

When recaniif, in reply to a reguest from your offices for a reference

Following out the thought, I am taking the liberty of enclosing a copy
of a study in which the Louisville Municipal College played a large part,-
called "A Study of Business and Employment among Negroes in Louiswilles"

It is, perhaps, not too fond a hope that this study will give additional
support to an inference underlying Miss Carter's study, namely: Negro "Main
Streets" offer possibilities for research, and need scme type of study.

For example, in Chapters IV-VII of the Louisville Study will be found
materiels that describe, though only in a cursory memner, the attitudes,
habitues, businesses, physical resources, and social atmosphere of Walnut
Street,- the Negro "Main Street" of Louisville., I mention this not entirely
as an altruist, however, for it alsc occurred to me that, if the Rosenwald
Fund epproves the project, and if Miss Carter's advisers sssent as well,
Walnut Street in Loulsville might be included emong the case studies.,

On the cother hand, whatever decision would be made with regard to the
matter of extending the proposed project to include Louisville, I should
still think of Miss Carter's proposal as a praiseworthy onees

Yours very truly,

-

Bertram W, Doyle

m






January 17, 1946

Dear Miss Carters In order th:t we nay have more
complete information about our

fellowship candidates, we ask that they submit five

names to be used as references. Since you have listed

on your applicstion only three persons, Dr. Reid,

Dr. Clement and Mr. Chivers, would you be good enough

to send us two additionsl nsmes?
Sincerely yours,

VANDI V. HAYGOOD

Mrs. William C. Haygood
VH*EFL Acting Director for Fellowships

Iias Wilmoth A.)Carter . . s
Bniv

Atlanta, Georgia
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RALEIGH, N. C.

OFFICE OF THE REGISTRAR

November 30, 1945

Mrs. Willism C. Haygood

Acting Director for Fellowships
Julius Rosenwald Fund

4901 Ellis Avenue

Chicago 15, Illinois

Dear Mrs. Haygood:

In complicuice with her request, we are enclosing herewith a
transcript of the record of Miss{Wilmoth A. Farter

If we myy be of some further sService to"you, pleuse let us

know.
Very truly yours,
b 7 fay
(Mrs.) Eva F. ‘Ray
Registrar
EFR/brm

Fnclosures




L _ATLANTA UNIVERSITY
v "9 ATLANTA, RGIA

DEPARTMENT OF SOCIOLOGY

November 20, 1945

Mrs. William C. Haygood

Acting Director for Fellowships
Julius Rosenwald Fund

Chicago, Illinois

My dear Mrs. Haygood: .

Having fidled out the application forms which I
requested some time ago, I am herewith returning the
seme for consideration . The plan for a project which I
hope to effect 1s being sent under separate cover. If
there is any additional information which is necessary,
but which I have failed to include, I shall be glad to
supply the same. By this time you have probably receiv-
ed my transcripts from Atlanta University, since the
policy of the registrar's office is to mail the same
directly to the person or organization requesting such.
If you have not already received a record of my work at
Shaw Unlversity, such should be fotthcoming at a very
early date. If such is not received within the very
near future will you kindly notify me. Thank you for
kind corisideration.

Very truly yours,

(Mtss{#iimoth X.)carter

Al STEC



Wi N\ | ANTA UNIVERSITY
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DEPARTMENT OF SOCIOLOGY

October 30, I945

)

Mrs. William C. Haygood
Acting Director for Fellowships
fosenwald Fund

My dear Mrs. Haygood;

No doubt Dr. Ira De A. Reid, for whom I
work as graduate assistant in the department of
Sociology at Atlanta Univdrsity, has already
mentioned to you about my desiring to receive a
Rosenwald fellowship for study next year. It is
for that reason that I write to ask you to please
forward me an application blank pertaining thereto.
I shall be glad to supply any information necessary
elther before or after my applicetion has been filed
with you. Thank you for your consideration.

%frfj P
(Miss ot

Very ,truly yours
111m

1)

h|Carte+



: JULIUS ROSENWALD FUND
4 4901 ELLIS AVENUE

CHICAGO 15

3 Confidential Report on Candidate for Fellowship

t

Name of Candidate . Miss Wilmoth Annette Carter

Report Requested of Dr. Bertram W. Loyle
Louisville Municipal College
- Louisville, Kentucky

The above-named candidate has applied to ‘this Fund for a fellowship and has given ‘your name
as a reference. The candidate’s plan of work is attached. Please return it with your statement.

We shall appreciate your frank opinion of this applicant’s-qualifications and an appraisal of his
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships
are not intended to give aid to “worthy and deserving™ students, but to enable people of exceptional
talent to come to their fullest powers. Since it is impossible to consider the applicant’s qualifications
until all of the references are in, a prompt reply will be appreciated.

We request candid and critical comment. Your reply will be held in strict confidence,

Mrs. William C. Haygood
Acting Director for Fellowships

REPORT

My dear Mrs. Haygood:

A wave of nostalgia swdeps over me as I contemplate the research aspects
of Miss Carter's project and proposed thesis on "The Structure of Main Streets in
Metropolitan-Areas of the South." The nostalgia not only reminds me of my Southern
origin, rearing; end professional livelihood, but suggeste that it is such a thesis
as I, myself, would give a great deal to be able to underteke.

However , deanships being what they are, and research opportunities for
deans remaining what they may forever be,/ I can only say that I envy Miss Carter
the opportunity, if she receives it, to make this study., For, it occurs to me that
the proposed study will fit in well with Zoorbatfgh's Gold Coast and Slum; Anderson's
Hobohemia; and Wirth's The Ghetto, as well as Blumenthal's Small Town Stuffs to
mention, only the few titles that come.readily to mind as worm’s-eye views ef metio-
politan areas, The ecological aspects of the problem, while dntriguing, would
however, be to me less important than the problem of the natu¥e.of the human

nature of those areas,= but I am not writing the thesise OVER




However, since the thesis and project are to be supervised by Dr. Lynd,
I have little doubt that the "Middletown" aspects of the areas will be well repre=
sented.

The effusiveness of the previous paragraphs are, of course, a way of saying
that I approve heartily of the project, end believe it to be well worth the trouble
and expense to do ite What I have not said is that I have taught Miss Earter, end
have had her on the faculty of the Louisville Municipal College for a short times
In the period I have been able to come to the decision that she has great prospect
as a research student. She is unassuming, forthright, dependable, possesses no
small degree of initiative, and exhibits few distracting side-issues or attitudes
as she tries to reach her goal.

Her training in graduate work has been excellent,- she studied at Atlanta
under Drs. DuBois and Reid; and she seems to have the type of mind that is re-
quired for patient, disciplined, prodwctive research work,

Miss Carter would receive my personal approval to undertake such a
project, and I believe she will do it well, end with distinction. That she has
such guidance in Drs. Lynd and Merton would seem to guarantee the worth of the
project and assurance that it is significant, I personally hope that the
Julius Rosenwald Fund will find it possible to assist such a worthy young woman
in such a significant project. i

Is the candidate free from personality handicaps which would make it difficult to obtain and
hold a position giving him opportunity to utilize his abilities?

On the contrary, I believe Miss “arter, has both the persbnality and the
ability to succeed where she has an opportunitya. .. e : -

i ¥ry @ Fegls VRO AT

Bertram W. Doyle ¢ .
Position or Title........... Deands cas vios man T ed sy FTnl. S :

Address....... Mniﬁlr.:‘t.ll.e:-lm;ni.c:ipal.E.ollﬂgn....--- .....................

—M.-}.QJ.EL.S,...Iiih-Sﬂ:m.e.t...'_Louisrmh-.a,.l{a.ntuak;z.--.,.-._...-.__.-.JI.-.Datnle.-.-......-..Eshmary..:z.,mas......-..

oy s |

. oA AN - SHE
Please return to the Division for Fellowships, Julius Rosenwald: Fund,
4901 Ellis Avenue, Chicago 15, Illinois. Addressed, stamped envelé;g_é is enclosed.



JULIUS ROSENWALD FUND
4901 ELLIS AVENUE

CHICAGO 15
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Confidential Report on Candidate for Fellowship

Name of Candidate Miss Wilmoth Annette Carter

Report Requested of Dr. ira De A. Reid
Atlants University
Atlente, Georgia

The above-named candidate has applied to this Fund for a fellowship and has given your name
as a reference. The candidate’s plan of work is attached. Please return it with your statement.

We shall appreciate your frank opinion of this applicant’s qualifications and an appraisal of his
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships
are not intended to give aid to “worthy and deserving™ students, but to enable people of exceptional
talent to come to their fullest powers. Since it is impossible to consider the applicant’s qualifications
until all of the references are in, a prompt reply will be appreciated.

We request candid and critical comment. Your reply will be held in strict confidence,

Mrs. William C. Haygood
Acting Director for Fellowships
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Is the candidate free from personality handicaps which would make it difficult to obtain and
hold a position giving him opportunity to utilize his abilities? Lf L

Signed ]M De. -\_B\A

Position or Title @CLJJ\ RAD @A S\ %@.—,@J' I\ Q,Q‘r-*%/z\)

o). o«{ 57L&

7

Please return to the Division for Fellowships, ]\ﬁus Rosenwﬂﬂ Fund .
4901 Ellis Avenue, Chicago 15, Illinois. Addressed, s mped envelbpe is enclosed 4
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JULIUS ROSENWALD FUND
4901 ELLIS AVENUE

CHICAGO 15

Confidential Report on Candidate for Fellowship

Name of Candidate Miss Wilmoth Annette Carter

Report Requested of Dr. Rufus Clement
Atlanta University
Atlanta, Georgis

The above-named candidate has applied to this Fund for a fellowship and has given your name
as a reference. The candidate’s plan of work is attached. Please return it with your statement.

We shall appreciate your frank opinion of this applicant’s qualifications and an appraisal of his
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships
are not intended to give aid to “‘worthy and deserving” students, but to enable people of exceptional
talent to come to their fullest powers. Since it is impossible to consider the applicant’s qualifications
until all of the references are in, a prompt reply will be appreciated.

We request candid and critical comment. Your reply will be held in strict confidence,

Mrs. William C. Haygood

Acting Director for Fellowships

REPORT

Miss Wilmoth A. Carter has been employed for the last two years as instructor
in the Sociology Department of Atlanta University. I have thus had anopportunity
to see her and to evaluate her personality and her work,

In my opinion she is a young woman of great promise, She has worked under
Dr. Ira Reid's direction and has grown markedly during this time, both as a stu-
dent and as a teacher. I believe that she could ably carry out the plan of work
which is discussed in her application for a Rosenwald fellowship. I do not hesi-
tate to recommend her for the aid she requests.

=, L(/
>~/ / Pres 1dent

Atlanta University

OVER
January 31, 1946



Is the candidate free from personality handicaps which would make it difficult to obtain and
hold a position giving him opportunity to utilize his abilities?

Please return to the Division for Fellowships, Julius Rosenwald Fund,
4901 Ellis Avenue, Chicago 15, Illinois. Addressed, stamped envelope is enclosed.
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JULIUS ROSENWALD FUND
4901 ELLIS AVENUE

CHICAGO 15

Confidential Report on Candidate for Fellowship

Name of Candidate Miss Wilmoth Annette Carter

Report Requested of My. Walter R. Chivers
Morehouse College
Atlanta, Georgia

The above-named candidate has applied to this Fund for a fellowship and has given your name
as a reference. The candidate’s plan of work is attached. Please return it with your statement.

We shall appreciate your frank opinion of this applicant’s qualifications and an appraisal of his
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships
are not intended to give aid to “worthy and deserving™ students, but to enable people of exceptional
talent to come to their fullest powers. Since it is impossible to consider the applicant’s qualifications
until all of the references are in, a prompt reply will be appreciated.

We request candid and critical comment. Your reply will be held in strict confidence,

Mrs. William C. Haygood

Acting Director for Fellowships

OVER




Is the candidate free from personality handicaps which would make it difficult to obtain and
hold a position giving him opportunity to utilize his abilities?

Slgnedw A A VN M

Position or Title

Please return to the Division for Fellowships, Julius ROSeanaId-': Fund,
4901 Ellis Avenue, Chicago 15, Illinois. Addressed, stamped envelope is enclosed.



JULIUS ROSENWALD FUND
4901 ELLIS AVENUE o

CHICAGO 15

Confidential Report on Candidate for Fellowship

Name of Candidate Miss Wilmoth Annette Carter

Report Requested of Dy. R. P. Daniel
Shaw University
Raleigh, North Carolina

The above-named candidate has applied to this Fund for a fellowship and has given your name
as a reference. The candidate’s plan of work is attached. Please return it with your statement.

We shall appreciate your frank opinion of this applicant’s qualifications and an appraisal of his
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships
are not intended to give aid to “worthy and deserving” students, but to enable people of exceptional
talent to come to their fullest powers. Since it is impossible to consider the applicant’s qualifications
until all of the references are in, a prompt reply will be appreciated.

We request candid and critical comment. Your reply will be held in strict confidence,

Mrs. William C. Haygood

Acting Director for Fellowships

REPORT

Miss Carter is a woman of high intelligence and academic ability.
She has done & good job on the staff of the "ThePhylon". I am not in & posi-
tion to p:.ss on the practicel merits of her project but know that any study
on which she would engage after spproval by her major professors will e

well cone.

OVER



Is the candidate free from personality handicaps which would make it difficult to obtain and
hold a position giving him opportunity to utilize his abilities?

o e e e = i i

Date...February . 9,. 1946 . .. .

Please return to the Division for Fellowships, Julfus Rosenwald Fund,
4901 Ellis Avenue, Chicago 15, Illinois. Addressed, stamped envelope is enclosed.
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FOREWORD

The following Study of Business Enterprise and Employment
among Negroes in Louisville, Kentucky, was conceived in general
outline, if not in final form, by Dr. R. A. Kent,—then President of
the University of Louisville, but since deceased,—and by Mr. J. A.
Thomas—then Executive Secretary of the Louisville Urban League.

When once the aims and purposes of the Study had been
formulated, Messrs. H. A. Baker, of Central High School, and
lecturer at Louisville Municipal College; C. H. Parrish, G. F. Robin-
son, G. D. Wilson, and D. A. Lane, Dean, of Louisville Municipal
College; F. W. Stamm and Charles W. Williams of the University
of Louisville; J. B. Blayton, of Atlanta University; and Joseph C.
Evans, of the United States Bureau of Education, were asked to
serve as workers, assistants, conferees, and consultants, and as
members of an executive committee. In the main, they contributed
both to the development and to the completion of the Study.

Significant modifications in the original aims of the committee,
and a tardiness in the appearance of this report were occasioned
by several changes in the membership of the committee, and
especially in the directing personnel. Mr. Thomas was called to
the National Urban League Offices, and was succeeded by Mr.
R. E. Black, in Louisville. A vacancy created by the resignation
of Mr. Robinson was never filled. Dr. Kent passed at a critical
moment, between compilation of data and writing of the Study,
and was succeeded by Dr. E. W. Jacobsen, as President of the
University of Louisville, and director of the Study. Still later, Dr.
Jacobsen, because of previous commitments, asked Bertram W.
Doyle,—appointed in the interim as Dean of the Municipal Col-
lege,—to assume direction of the Study. In the final form, then,
this Study represents a serially co-operative effort. However, no
person not a member at the completion of the Study should be
charged with the defects that appear in the Study, so much as
credited with whatever excellencies it may possess.

Mr. Baker supervised the field work, acted as secretary of the
committee, and wrote the first drafts of Chapters IV-VIL. M.
Parrish, as official statistician, acted as liaison officer between the
field workers and the compilation office, completed Chapter VI, and
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contributed the Note on Methods and Materials; Messrs. Stamm,
Williams, and Wilson contributed as members over the entire
existence of the committee, and the latter completed Chapter VII,
and contributed the Note on Vocational Choices. Messrs. Blayton
and Evans were consultants, who responded frequently, willingly,
and effectively during the course of the Study. Bertram Doyle acted,
in the final stages, as director of the Study, wrote Chapters I-III
and VIII, completed Chapters IV and V, and with the advice and
assistance of an editorial committee, edited the entire report.

Various field workers, secretaries, and assistants, though not
listed here, nevertheless contributed their share to the Study, and
earned the deep gratitude of the committee.

The financial burden of the Study was assumed by the General
Education Board. That assistance is not only gratefully acknowl-
edged here, but the interest of members of the board, especially
Messrs. Brierley and McCuistion, exhibited in the occasional de-
pressions caused by changes in committee personnel, proved to be
a stimulus required to complete complicated phases of the work.

It is the hope of the committee that the findings of this Study 1)
may present an overview of business conditions and employment
among Negroes in Louisville; 2) may indicate ways in which both
expansion and improvement may result; 3) may serve, as a pioneer
study and, however poorly, as a guidepost to, and an indication
of the pitfalls that must be avoided in, future studies of this type;
and, 4) may be considered as a sample and a symbol, rather than
as an unique study, of the status and condition of business and
employment among Negroes generally.

Louisville, Ky., May 1, 1944.
B. W. D.



CHAPTER I

WHAT ARE THE BACKGROUND AND TRADITIONS
IN THE DEVELOPMENT OF BUSINESS ENTER-
PRISE AMONG NEGROES IN LOUISVILLE?

In Louisville, Kentucky, Negroes have been present almost
since the first settlement of the town. In fact, the very nature of
the township originally laid out by Captain Thomas Bullitt, in 1778,
at the “falls of the Ohio River,”! required the presence of a labor
force which was, at the same time, both cheap and moderately
plentiful.

The “falls” made navigation of the Ohio River at the site of
Louisville impossible. To get past the natural barrier, boats travel-
ing on the river found it necessary to unload their cargoes, have
them carried overland for a mile or so, around the falls, and then
transfer to other boats, or,—if the original boat had been able to
navigate the falls,—to have the cargo reloaded. Such activities
could make good use of the labor which Negro slaves, at that time
growing rapidly in numbers, would supply.

If the site of Louisville was thus a natural one, a colony founded,
in 1778, on nearby Corn Island in the Ohio River, at first grew
more rapidly;? but early indications seemed to demonstrate that
the colony would outgrow its surroundings, and thus force migra-
tion to the mainland.

Indeed, in 1780, two years after the settlement of Corn Island
and seven years after the townsite of Louisville was laid out on
the mainland at the junction of the Ohio River with Beargrass
Creek, the town was, itself, incorporated. By 1784, “Louisville
contained ‘63 houses finished, 37 partly finished, 22 raised but
not covered, and more than 100 cabins.””3

Credible evidence establishes the fact that Negroes were living
in Louisville, or at least were present there, within five years
after the incorporation. In a court record for August, 1785, there
is related the story of one “negro Peter,” who had been condemned
to death for stealing property valued at “eighty pounds, current
money.”* On October 21, 1786, “negro Tom, a slave, the property
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of Robert Daniel, was condemned to death for stealing two and
three-fourths yards of cambric, and some ribbon thread, the prop-
erty of James Patten.”

The severity of punishment visited in the latter case, as com-
pared with the former, seems to indicate an increase in the num-
ber of slaves, for, as was characteristic of the times when slaves
increased in numbers, there was a consequent enactment, and en-
forcement, of harsh laws which were calculated to restrain them.

Again, since slaves were generally under the control of masters,
the occurrence of two cases of theft, requiring such harsh penalties,
within such a short time, seems also to indicate that the slaves
were affected by the character of the town—by now a hardy,
frontier town, inhabited by adventurers, fortune hunters, business-
men, and slaves.

If Negro slaves were present so early, almost as early did free
Negroes begin to appear. In manuscripts filed under “Powers
of Attorney,” in Louisville, Ulrich B. Phillips discovered a docu-
ment of one Philip Graham,—who had shortly before come to
Louisville from Maryland,—which converted Graham’s slaves “into
servants for terms, the adults to become free at the close of the
year, and the children as they reached maturity.”® The “year”
under consideration was 1787.

The significance of the presence of free Negroes so early, in
Louisville, is an index to two conditions: a) the growth of a spirit
of liberalism and tolerance in Louisville among the white popula-
tion, and b) the early development of a class of Negroes who
were later to form the business and free employed portion of the
Negro group. Concerning this latter situation, Woodson says:

“The free Negroes, moreover, exhibited not only the power
to take care of themselves in old communities, but blazed the
way for progress of the race in new commonwealths, and in
all but forbidden fields.”?

At any rate, as Louisville grew and developed, Negroes were
present both as slaves and as freedmen. By 1790, in the first
census, Jefferson County reported 903 slaves and 5 free Negroes,
while the town of Louisville reported a total population of only
200.8 At this time, perhaps, agriculture was more important than
urban economy, and slaves were doubtless retained mostly for
their services on the farms. In 1800, when Louisville reported
359 in the total population,? 76 of those were slaves; while in 1801
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Jefferson County reported 2,330 slaves and 22 “all other free per-
sons” than whites.1® It seems more logical to believe,~though
the evidence is lacking,—that most of the 22 “other free persons”
were Negroes, and doubtless lived in Louisville, for it long was
en axiom that “city air makes one free,” and free Negroes were
undoubtedly concentrated in towns and cities.

About 1810, Louisville began to increase rapidly in popula-
tion. In that year, it reported 1,357 persons; in 1820, 4,012; in
1830, 10,341; in 1840, 21,210; and in 1850, 43,194.11

The growth of the slave and free Negro population cannot be
traced so continuously, yet it may be shown that, in 1840, there
were 8,596 slaves in Jefferson County,'* of whom 3,240 lived in
Louisville.1¥ Moreover, there were at the same time in Louis-
ville 609 free Negroes.!* It is, however, for the year 1850 that
we get the best view of the growth of the Negro population in
the area. At this time there were 99 free Negroes in Jefferson
County, and 1,538 in Louisville,’® while in the county outside
Louisville lived 10,911 slaves.1¢

By 1850, we may conclude, the pattern for the presence of
Negroes in Louisville and Jefferson County had been set, the
free Negro caste was developing to a stage which indicated an
interest in skilled and semi-skilled occupations, and the seeds of
business development among free Negroes were sown. Indeed,
records of free Negroes reported by occupation in the City Di-
rectory of Louisville for 1848,'7 have been used in this study. At
that time free Negroes reported 23 designated occupations, in
which 94 persons were engaged, and unclassified occupations
with 61 persons engaged.

From 1860 to 1930, Louisville exhibited rapid economic prog-
ress. Its population, by census figures, developed from 68,033
to 307,745,1% and the number of Negroes increased from 19,146 19
to 47,354.29 There is reason to believe that the business enter-
prise of the Negro has developed meanwhile. It is, at all events,
a demonstrable fact that employment among that class shows
greater variation in types, as well as increase in numbers, through
the years.

It was the free Negro, as we have noted, who set the pattern
for Negro business and employment in a period when at least
nine-tenths of all Negroes in America were unable, on the whole,
to engage in any sort of business enterprise, or, with the skills
which many had acquired, to enter into competition with white
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-
people. It is also true that, frequently, Negro slaves who had
acquired a degree of occupational skill became free, in one way
or another. The literature is replete with instances of such Negro
slaves who, frequently, were hired out by their masters. Others
were permitted in many instances to “hire themselves,” and to
pay their masters a stipulated wage for their services. All money
earned over the amount owed the master frequently was devoted
to the purchase of themselves. In consequence, then, freedom
for many a Negro slave was immediately traceable to his occupa-
tional skill.21 Jefferson Davis, the president of the Confederacy,
is reported to have remarked that “a slave who could purchase
himself was one whom it did not pay to hold as a slave.”22

However, “free Negroes were not all on the same plane .
there were freedmen in possession of a considerable amount of
property, others who formed a lower class of artisans and me-
chanics, and finally those living with difficulty above pecuniary
embarrassment.”?? However, most of the well-to-do free Negroes
who lived in the cities and towns belonged to the artisan class.

There were, on the other hand, noticeable differences in the
tvpe of occupations engaged in by free Negroes in different com-
munities; then, too, there was a spread of types of occupations
among them, ranging from a wide variety in the North to a more
restricted classification in the far South.

The matter of occupation was but little removed from business
enterprise. For, if an artisan needed to possess tools, it also oc-
casionally happened that he might enter business and thus need
capital and materials, as well as his tools. The development
would be especially noticeable in the case of a butcher, a barber,
or a shoemaker, or blacksmith. In this wise, business development
among Negroes has depended greatly upon previous occupational
experience. Indeed, evidence indicates in Louisville that the de-
velopment of Negro business has followed this course.

"We arrive, then, at the suggested conclusion that business
enterprise and occupational specialization among Negroes in Louis-
ville not only was established in an atmosphere comparatively
free from opposition by white people, but also followed the pat-
tern of development exhibited among free Negroes prior to the
Civil War. There remains to be discovered the particular type
of development which has been followed in Louisville, as com-
pared, or contrasted, with cities in other parts of the country.



TABLE I—OCCUPATIONS OF FREE NEGROES, AND NUMBERS OF
FREE NEGROES ENGAGED IN THEM IN NEW YORK CITY, NEW

ORLEANS, CHARLESTON, SOUTH CAROLINA, AND LOUISVILLE,
1848 AND 1850

New York New ORLEANS CHARLESTON LOUISVILLE
OccuraTioes 1850(a) 1850(a)  1848(b)  1848(c)
Total Reporting 3,337 1,792 608 155
Apprentices 2 4 21
Bakers 4 1 1
° ®Barbers-Hairdressers 122 41 14 16
Blacksmiths-etc. 1 15 4
® Boatmen-Rivermen 1 28 37 1
Wharfingers-Stevedores [ ... T 1
Bookbinders 4
Butchers 33 18 i
?Cabinet-makers 19 2
°Carmen 39 39 1
°Carpenters 12 355 27 5
Cigarmakers 8 156 1
®Coachmen 107 10 4 3
“Confectioners | 2 36 1
?Cooks J 95 25 6
®Dancing Masters 1
°PDraymen = = 11 6
|.Eishermem 14 =
‘oundrymen

Fruiterers-Peddlers 9 11
Gunsmiths 1 -+ 1
°Laborers 1,144 179 15
®Laundresses 45 13
Milliners 7 e
Masons-Bricklayers 278 10
Millers 1
Millwrights b
®Ministers 21 1 ) &
Nurses-Midwives 10
®Painters-Plasterers 4 28 4 3
Pilots-Sailors 2 1
°Porters e 5 2
°Ra —— - 1
Saddle-makers g 1
Seamstresses 196
?Servants 808 (d) a7 1
Shipwrights 6 6
®Shoemakers 23 92 17 7
°Tailors-Capmakers 23 82 48 3
°Teachers 8 12 1
Tinners ik
“})holsterers 8 1
hitewasher e : 2
*Wood-sa 1
Other-Uns 1Iled 21
Other-Unclassified 207 61

(a) Nhﬁo Population in the U. S., 1790 1915, p. 5].1
(b) Phillips: American Negro Sfavery, p. 403.
> ( l::) Figures copied from Louisville City Directory, 1848, by Prof. C. H.
arris
(d) No servants were reported from New Orleans.
®These are the classifications reported for Louisville, 1848.
®°This is a composite classification. All reports do not have similar occupa-
tions.
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The materials of Table I compare the occupations and busi-
ness enterprise of free Negroes in New York City, and New Or-
leans, for 1850; Charleston, South Carolina, for 1848; with an ade-
quate sample from Louisville for the latter year.

In New York City, in 1850, for example, in forty-seven oc-
cupations, enterprises, and professions reported by free Negroes,
1,884 persons were engaged. At the same time in New Orleans
there were 1,432 persons employed; in Charleston in 1848, 563;
while in Louisville in the same year, 155 free Negroes were re-
ported as engaging in twenty-three occupations.?* It may thus
be noted that the scatter of occupations for free Negroes was not
so great in Louisville as for the other three cities.25 However,
of the twenty-three occupations reported eight might have required

TABLE II—CLASSIFICATION OF FORTY-SIX OCCUPATIONS EN-

GAGED IN BY FREE NEGROES, IN 1848, 1850, IN NEW YORK
CITY, NEW ORLEANS, CHARLESTON, SOUTH CAROLINA, AND

LOUISVILLE

Saop TRADES
Bakers
Blacksmith
Bookbinders
Butchers
Cabinet Makers
Cigar Makers
Confectioners®
Gunsmiths
Milliners
Millwrights
Saddlemakers
Tinners
Upholsterers

DomesTic SERVANTS
Servants

SeEMI-SKILLED LABOR

Fishermen
Foundrymen
Millers

Pilots
Seamstresses®
Apprentices

BumLping TrADES

Carpenters
Masons
Painters
Shipwrights

Sean-DoMEesTICs
Coachmen
Cooks

Porters
Whitewashers
Wood-sawyers

ENTREPRENEURS
Confectioners®
Fruiterers
Ragman

PERSONAL SERVICE

Barbers

Dancing Masters
Nurses-Midwives
Seamstresses®
Shoemakers
Tailors

UnskILLED LABOR

Boatmen
Stevedores
Carmen
Draymen
Laborers
Laundresses

PRrOFESSIONALS

Teachers
Ministers

_ °Occupations marked with an asterisk are included in two classifica-
tions. The difference is indicated in How and Where their occupation

is pursued.
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capital and materials, provided the person reporting had actually
entered business; while four needed only tools as a prerequisite for
operation. Thus it is possible to imagine that, in 1848, there were
seven types of Negro business in Louisville, namely: barber-shops,
cabinet shops, a confectionery, drayage and moving establish-
ments, a ragman, shoemakers, and tailors; and four occupations,
viz: carpenters, whitewashers, painters, and wood-sawyers. These
latter doubtless possessed only tools, but they were nevertheless
“in business for themselves.”

To continue the comparison with the aforementioned cities,
we may indicate the rank of occupations as reported for Louis-
ville and compare that with consequent ranks obtained in the
other cities. From the result, it may be seen that Louisville re-
sembles New York more than it does New Orleans or Charleston.

The resemblance is focused with more clarity, however, if
we divide the occupations into types, as suggested by Phillips—
namely: shop trades; building trades; personal service; domestic
servants; semi-domestic servants; unskilled laborers; semi-skilled
laborers; professional persons; and, entrepreneurs.2® If we then
calculate the per cent of each engaged in by free Negroes, we dis-
cover that Louisville again tends to resemble New York more
than New Orleans or Charleston. For example, in New York, the
rank is, in the order named: unskilled laborers, semi-domestic em-

TABLE III—PER CENT OF FREE NEGROES ENGAGED IN CLASSES
OF OCCUPATIONS, IN FOUR CITIES, IN 1848 AND 1850

Per CenT oF FREE NEGROES ENGAGED
CraAss oF 1850 1850 1848 1848

OccupaTioN NeEw York NeEw OrLeEans CHARLESTON, S. C. LouisviLLE
Unskilled Laborers 42.19 14.52 12.83 62.59
Domestic Servants 0.0 0.0 6.09 0.64
Semi-Domestic

Servants-Employees 6.05 1.95 7.40 8.39
Shop Trades 1.41 12.55 3.95 1.28
Building Trades 0.48 37.22 7.89 5.16
Personal Services 5.03 12.00 46.88 17.42
Semi-Skilled Labor 0.01 0.33 5.92 0.64
Business Enterprisers  0.15 4.07 1.28

Professional Services 0.86 T e 1.28
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ployees, personal service, shop trades; in New Orleans, building
trades, unskilled laborers, shop trades, personal service, and en-
trepreneurs; in Charleston, personal service, unskilled laborers,
building trades, semi-domestic employees, and domestic servants;
in Louisville, unskilled laborers, personal services, semi-domestic
employees, building trades.2?

The picture is made more graphic, perhaps, if we exhibit the
first ten occupations reported in the four cities, as for example:

TABLE IV—THE TEN OCCUPATIONS HIGHEST IN APPEARANCE
AS ENGAGED IN BY FREE NEGROES IN NEW YORK CITY, NEW
ORLEANS, CHARLESTON, AND LOUISVILLE, IN 1848 AND 1850

LouisviLLE New York CrTy NeEw ORLEANS CHARLESTON
Barbers Laborers Carpenters Seamstresses
Laborers Barbers Masons Tailors
Laundresses Coachmen Laborers Laundresses
Shoemakers Cooks Cigarmakers Servants
Cooks Carmen Shoemakers Confectioners
Draymen Butchers Tailors Carpenters
Carpenters Boatmen Barbers Apprentices
Painters Shoemakers Carmen Shoemakers
Coachmen Tailors Boatmen Barbers
Tailors® Ministers Painters Fishermen
Unclassified®* Unclassified ®* Unclassified ** Unclassified**

°These are composite classifications.

In summary, it may be shown that “New York’s poor showing
as regards colored craftsmen, however, was due mainly to the
greater discrimination which its white people applied against all
who had a strain of Negro blood.”?® Woodson remarks that, in
the North, “most Negroes who had become free as a result of
manumission had been dependents so long that they lost their
initiative. When thrown upon their own resources where they
had to make opportunities, they failed.”??

In, therefore, comparing the development of business among
free Negroes in New York and Louisville,—and noting the re-
semblance between them,—it should be noted that Louisville is
situated in a Border State, partaking both of the attitudes of the
North and the South. There was however, this difference: the
attitude of white people toward Negroes either as skilled workers,
artisans, mechanics, or small enterprisers seemed to be more liberal
in Louisville than in New York. For this reason, occupational
skills and business enterprise among Negroes in Louisville, although
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molded largely in the pattern set by the North, were nevertheless
modified by more tolerant attitudes of the South.

Two variations need to be noted here: there was only one
minister in New Orleans or Louisville, while there were twenty-
one ministers in New York. There was only one teacher in
Louisville; while there were twelve in New Orleans, and only eight
in New York; but the rate was higher in Louisville.

It may be indicated then with certain reservations that, if the
development of business enterprise among Negroes in Louisville
had been formed by 1850, and if that business developed apace
with the development of Louisville, and with the increase of Negro
population, we may expect to find at a later date, a type of de-
velopment which resembles the former, and differs only in amount
and size.

As a matter of fact, this conclusion is taken for granted today
in Louisville. It is frequently remarked that Negroes nowadays
follow largely the occupations, and enter into such businesses as
have been engaged in for many years. In the drayage business,
for example, the competition between white people and Negroes,—
which was apparently not so strong in 1850,—has grown so great,
that, in advertisements in the Louisville Telephone Directory for
1944, comparatively all the white firms indicate their ownership
and operating force by such terms as “experienced white help,”
or “white firms,” “white movers,” or some term to distinguish them
from the many Negro companies which advertise in the same sec-
tion of the Directory.

Common opinion, in Louisville, seems to be that Negroes
possessed a monopoly of the drayage and hauling business as
early as ante-bellum days. One well-to-do Negro of the city,
in fact, boasts that he laid the basis of his fortune in the moving _
and hauling business before the white movers entered the field.
Today, there may be seen on the streets, vans and wagons be-
longing to and operated by Negroes.

The question then arises—To what extent have Negroes con-
tinued in the businesses in which they, or their ancestors, engaged
in ante-bellum days? Along with that question will be—How has
business among Negroes become differentiated from, or developed
into, types of businesses operated by white people? Is there a
continuous development in business enterprise among Negroes in
Louisville? To what extent can it be discovered that the traditions,
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originated in ante-bellum days, and set by free Negroes, still
operate, either to develop monopolies for Negroes in certain types
of business, or to give them advantage in competition with white
business men in the same fields? In what type of business, in
1942, do Negroes in Louisville engage? How have Negroes met
their emergent business needs? What especial training do they
receive in business management? Can it be determined that the
pattern of enterprise established by free Negroes has operated to
give Negroes of the 20th Century in Louisville any advantage?
How has the business organization met the needs, as well as the
requirements, of the Louisville Negro community? In short, what
of business development, among Negroes in Louisville, its history,
present situation, and future possibilities?

If business enterprise and occupational specialization have de-
veloped from the same source,—the free Negro,—how has the tra-
dition been continued, in Louisville, since the Emancipation? What
changes have been exhibited in types of, and numbers entering
the, occupations already adumbrated, among free Negroes, in 18507
What specific skills, if any, are needed, or present, or available to
Negroes in Louisville, which would enrichen their economic life,
or make existence economically more sound?

To answers to such questions the ensuing chapters will be de-
voted. The materials presented will not deal alone with retail
business, nor alone with business which requires capital invest-
ment; it will seek, in addition, to outline and to present the oc-
cupations in which Negroes are, as of 1942, engaged, and which
require for continuance managerial and operative skills.

The resulting picture, it is hoped, will exhibit a cross-section of
business enterprise among Negroes in Louisville, in 1942, and may
be projected into whatever future seems to be required by the
conclusions reached. It will be, in short, a picture of those types of
cconomic enterprise which require that persons invest capital
funds, or engage in retail dealerships, or gain a livelihood by
skills which require expertness and experience.

To the extent that the approach to the materials is valid, con-
clusions and findings should exhibit a general index of business
among Negroes. Such variations as might be encountered would
doubtless indicate that local circumstances tend to make of every
similar situation one which is, at the same time, both unique and
general.



Study of Negro Business in Louisville 17

FOOTNOTES—CHAPTER 1

it ‘Czoélins, L., History of Kentucky (Covington, Ky.: Collins and Co., 1874),
» P L]
*Ibidem, II, p. 855.
5;Casseday, History of Louisville (Louisville: Hull and Brother, 1852),
P .

‘Collins, op. cit., II, p. 872.

*Casseday, op. cit., p. 96.

“Phillips, Ulrich B., American Negro Slavery (New York: Appleton, 1918),
p. 425; from “Manuscript transcript in the file of Powers of Attorney, I, p. 243,
among the County records at Louisville, Ky.”

‘Woodson, Carter G., The Negro in Qur History (Washington: Associated
Publishers, 1927), p. 259.

*Abstract of the 15th Census, 1930 (Washington: Govt. Printing Office,
1933), p. 23.

*Ibidem, pp. 22-23.

"Second Census of the United States, p. 2-P.

“Abstract of the 15th Census, 1930, in loc. cit.

“Collins, op cit., p. 260.

*Casseday, op. cit., p. 202.

"Op. Cit., in loc. cit. Figures are “said not to be authentic.”

**Seventh Census of the U. S., 1850 ( Washington: Robt. Armstrong, 1853),
pp. 611, 612.

*Collins, op. cit., p. 260.

""Materials collected and listed by Professor C. H. Parrish, Jr.

®Abstract of the 15th Census, 1930, pp. 22-23.

*Collins, op. cit., p. 260.

*Negroes in the U. S., 1920-1932 (Washington: Govt. Printing Office,
1935), p. 55.

#See on this point, Doyle, Bertram W., The Etiquette of Race Relations
in the South (Chicago: University of Chicago Press, 1937), p. 93.

*Washington, Booker T., The Story of the Negro (New York: Doubleday,
Page, 11 Vols., 1909), I, pp. 195-196.

*Woodson, C. G., The Negro in Our History, p. 246.

#See Table I.

*On the other hand, the figures are doubtless uncorrected for Louisville.
The census for 1840 reports 609 free persons of color, and the City Directory
of Louisville for 1848 reports only 155 persons of such class. Therefore, to
arrive at the calculated total of free Negroes in the city,—employing a device
widely used by Chambers of Commerce,—if we multiply the number of heads
of families,—doubtless the classification in the Directory of 1848,—by 214
and thus arrive at the number 388, the result is still below the census for
1840. We must therefore conclude that although the number of free persons
of color is undoubtedly erroneous, the occupational report and listing appar-
ently is correct.

*See Table II.

*See Table III.

#“Unclassified” or “not given” occupations rank first, in Louisville, and
second, in New York.

There are no “unclassified” nor “unskilled” occupations reported for
New Orleans; and the actual rank of “unclassified” but NOT “unskilled”
occupations in Charleston is 8.5.

#Phillips, op cit., p. 439.

*Woodson, op. cit., p. 249.



CHAPTER 11

THEN AND NOW—-WHAT HAS HAPPENED IN THE
FIELD OF EMPLOYMENT IN LOUISVILLE?

The years roll on—as years are wont to do. In the two decades
from 1850 to 1870, Louisville reached a population of 100,000 and
entered the charmed circle of cities. Meanwhile, the Civil War
had been fought, and four million Negro slaves had been emanci-
pated under conditions that could be expected to effect significant
changes in both their civil and economic status; and that not only
in Louisville, but also in Kentucky and in the United States.

Before the Emancipation, freedom for a Negro frequently in-
dicated that he possessed or had developed certain occupational
skills. Moreover, once he had become a freedman, he might enter
occupations and acquire skills that were not always considered
consistent with slave status. However, when freedom had become
universal, and no longer could be considered as a symbol of, nor
a reward for, occupational skill, the question would naturally
arise—What, among the freedmen, and in the period of freedom,
will be the fate of the occupational skills exhibited so noticeably
by free Negroes prior to 18657

One answer was that the freedman sought to test his freedom
first by moving about. As a result, Kentucky lost some of her
Negro population directly before 1870 and in each census year in
which the number was odd,—as for example 70, 90, and 1910,—
for forty years. Such a condition was not conducive to the at-
tainment of skills—moreover, opportunity for Negroes appeared
to be clogging up in Kentucky, for whereas their percentage in
the State population steadily declined after 1830, it was not until
1910 that the State percentage actually dipped lower than the
national average. It is significant, in this regard, to note also that
the actual number of Negroes in Kentucky decreased from 1910
to 1930.

Conclusions, deduced from such limited information, are per-
haps unwarranted. It is known, however, that although a state
may decrease in population, its cities may on the other hand in-
crease. In Louisville, strange to note, there has been an actual
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decrease of the Negro population from 1930 to 1940. However,
from 1930 to 1940,—a period of change from depression to ac-
tivity,—the decrease of the Negro population was less than one
per cent. The question is then forced—Was the Negro population
of Kentucky and Louisville, from 1910 to 1940, looking for wider
occupational opportunity? If the answer be in the affirmative,
then the result can be observed in the occupational and business
statistics of Negroes in the State and City for the period under
discussion.

e E

It has been noted that male Negro skilled workers, such as most
of those described in the occupations of free Negroes, depend upon
certain industries for their employment. The most important of
these was the building industry, “in which Negroes in the South,
at the close of the Civil War dominated the skills.”?

True, Louisville increased thrice in size from 1870 to 1930.
Consequently this must have been a period of remarkable building
activity. However, it is an open question if Negroes received
proportionately greater opportunity in the building trades during
that time. It is known that skills in building trades had not been
overabundantly attained by free Negroes prior to 1870; it is also
known that slaves, as compared with free Negroes, did possess
greater training in both building and construction trades. It may
be assumed that since the slaves had been emancipated, and since
they possessed the skills necessary for such activity as then existed
in Louisville, opportunity for occupational advancement was open
tc them as freedmen.

Both of the statements given above are hypothetical. The
cne fact which stood, and still stands out, is that since the Emanci-
pation, in comparatively all portions and cities of the United
States, the occupation of laborer, which, of course, is unskilled
labor, has included, and still includes, by far the largest number of
Negroes in gainful employment. If, then, occupational specializa-
tion among Negroes in Louisville is shrouded in darkness for the
period from 1870 to about 1930, we may still say that there has been
progress. That progress may perhaps be shown in tables of em-
ployment for Kentucky, and for Louisville, for later years.

It cannot be said that, even in these instances, the develop-
ment has been continuous. It is more likely true that we get
cross-sections of the occupational situation at widely separated
periods. To do more than hazard the opinion that the trend is
otherwise, would be entirely a conjecture.
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One cross-section view of the dispersion of Negroes in types
of employment may be gained from an analysis of the occupations
in which those persons were engaged in 1910, as compared with
1850. In 1850, the number of occupations in which free Negroes
were engaged, for two states and two cities, was seventy-one.? In,
1910, for the United States, the number was seventy-nine for men
and twenty-two for women, a total of one hundred and one in all—
not counting the classification “all other.”® It is significant to
rote, however, that there are twenty separate classes of laborers
to be found in the list.

When the same listing is broken down into “industrial and
trade groupings,” and the occupations tabulated, the number in
virtue of the finer classifications is one hundred fifty-three, dis-
tributed as follows:*

TABLE V—INDUSTRIAL AND TRADE GROUPINGS OF GAINFUL
WORKERS AMONG NEGROES, IN 1910, BY GROUPS

INDUSTRY No. or GrouriNGs
Agriculture, Forestry, Animal Husbandry 3
Extraction of Minerals 9
Manufacturing—including Hand Trades 85
Transportation—Communication 10
Trade, Banking, Insurance, etc. 5
Service Groups 3
Professional and Semi-Professional Services 38

Total 153

If, for the same year, we consult the tables for Kentucky, we
shall find that seventy-six occupations are listed for Negro males,
and every one lists some Negro male employed in it. Of the twen-
ty-two listings for Negro women, twenty-one are represented for
Kentucky.?

Twenty years later five hundred thirty-three separate types
of employment were listed,—in the 15th Census,—for Negroes.$
These were later classified into seventy-six groupings and classifica-
tions. Negroes in Kentucky were represented in sixty of the classi-
fications. The absence of listings in the sixteen classes was doubt-
less due to: a) absence of certain types of industry in Kentucky;
b) classification under some other head; c¢) perhaps, failure to
employ Negroes in certain types of work, in the State. The omitted
classifications are:?
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Fishermen and Oystermen

( Auto Factories

Car and Railroad Shops

Domestic-Personal Service

Laborers in......... 1 Fertilizer Factories

Lime, Cement, Artificial Stone

Petroleum Refineries

Slaughter-Packing Houses

Longshoremen, Stevedores

Iron Molders, Founders

Auto Factories

Saw and Planing Mills

Slaughter-Packing Houses

Suit, Coat, Overall Mfg.
Sailors and Deckhands

It should, moreover, be noted that eighteen separate classes of
laborers and nine classes of operatives are listed for manufacturing.
Negroes were employed in eleven of the former, and five of the
latter, classifications.

Since, however, our main interest is in Louisville, we may note
that for the same year, 1930, one hundred thirty-four classes of
occupations were listed, and Negroes were represented in one
hundred and sixteen of them. Moreover, the numbers so engaged
were not insignificant, as the following table shows:

Operatives in......

TABLE VI—CLASSES OF OCCUPATIONS, AND NUMBERS ENGAGED
IN THEM, BY RACE—LOUISVILLE, KENTUCKY, 1930°

WarTE NEGro

INFORMATION ToraL ENGAGED ENcAGED

Number of Occupations Reported 134 134 116
Number of Persons in Occupations 98,497 82,088 16,387

The eighteen classifications, in which there were no Negroes,
are:

All other than Owner or Artists, Teachers of Art,
Laborer (farm) Sculptors

Pressmen and Plate Printers Draftsmen

Inspectors-Steam Railroad Civil Engineers

Locomotive Engineers Mechanical Engineers

Advertising Agents Millwright
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Conductors-Steam Railroad Stock Brokers

Conductors-Street Railroad Loan Brokers

Telegraph Operators Laundry Owners, Managers, etc.
Commercial Brokers Mining Engineers

The list represents skilled labor classes, business enterprise,
and personal initiative groupings, of which it may be said: a)
doubtless Negroes were excluded from certain skilled occupations
in 1930, in Louisville, as elsewhere; b) absence from certain other
listings indicate lack of interest of Negroes in some types of oc-
cupation, and lack of means for others, especially those which re-
quire extensive capital; ¢) there are some classifications not rep-
resented in Louisville, such as artists, in which there is no exclusion
practiced, but in which Negroes are represented in other com-
munities.

A progress chart of occupations for Negroes, comparing Louis-
ville, in 1848, —for which the figures are admittedly inaccurate,—
with the State of Kentucky in 1910 and 1930, and with Louisville
for 1940, will indicate the trend in such occupations (See Table
VII). In 1848, in Louisville the appearance was: barbers, laborers,
washer-women, shoemakers, cooks and draymen, and carpenters;
in Kentucky, for 1910,—when materials for Louisville are not avail-
able for this study, as also for 1930,—the order is, servants, laborers,
draymen, porters, carpenters, barbers; for 1930 in Kentucky, the
crder is, servants, laborers, chauffeurs, teachers, barbers, draymen;
for Louisville, in 1940, the order is, servants, laborers, chauffeurs,
cooks, foundrymen, teachers.

This is doubtless the true direction of employment for the
period,—showing a remarkable similarity over a period of one
hundred years,—with the exception that shoemakers and carpenters
drop out of the first six leading classifications, and chauffeurs and
teachers enter.? Chauffeurs, on the one hand, might be called
glorified coachmen and draymen, according as they are employed
by private families or companies and industries; but teachers
represent a significant trend, namely: the professional field is open-
ing for Negroes in Louisville, Kentucky, and the United States
generally.

It is the significant trend of Negroes dropping out of skilled
and semi-skilled occupations that constitutes a necessity of focus-
ing attention at those points. The number of carpenters and
shoemakers, along with tailors, decreased in the State from 1910
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TABLE VII—COMPARATIVE CROSS-SECTION VIEW OF OCCUPA-
TIONS LISTED FOR FREE NEGROES IN LOUISVILLE, 1848, AND
OCCUPATIONS FOR NEGROES IN KENTUCKY FOR 1910, 1930—
AND LOUISVILLE, 1940

LouisvitLe Kentucky KenTUucky LoOUISVILLE

1848 1910 1930 1940(g)
NEGROES ENGAGED—ALL 11,068 Men
OccupaTiONAL CrouriNgs 155(k) 89,018(i) 106,572(j) 7,291 Women
143 M
Number of Occupation Groups = 23 61 76 55 W
Barbers-Hairdressers 16 725 786 167
Boatmen-Rivermen 1 20 A 3
Cabinet Makers P el 5
Carmen 3 e B - ot
Carpenters 5 813 589 62
Coachmen } 3 s i {
Chauffeurs e 1 98 12,226 911
Confectioners 1 R a e s (e) 3 é h)
Cooks 6 (e) (b) 424(f)
Dancing Masters o L T - it
Draymen-Teamsters 6 1,920 il i T ST
Foundrymen (Laborer) 1 224 279 368
Laborers-Store 1,545 1473 389
Laborers-General 15 7,322 3,687 3,552
Laborers-Except Store 10,509 9935 | e
Ministers 1 649 711 97
Painters 3 220 241 76
Pavers (Laborers) 1 d) (d) 115
Porters-Except Store 2 1,887 2,085 2,120
Ragman AR 6 P Pkl e
Servants 1 62 19,464 631(f)
18,886(1) ,613
Shoemakers 7 120 73 8
Tailors-Capmakers 3 173 97 15
Teachers 1 321 1,615 330
Whitewashers 2 e e e
Washerwomen-Laundresses(m) 13 268(a) 608(a) 216(f)
Wood-Sawyer 1 43 21
Other-Not Specified 61 6,111 20,389
Retailer Dealers 542 597 268(h)
a. Not in private families; called “laundry operatives.”
b. Includeg as “servants.”
¢. Classification not included.
d. 1,077 “road and street laborers” in 1930; 1,614, in 1910.

. Doubtless included as “servants.”
f. “Except in private family.” :
. From 16th Census, 1940, Population, Vol. IV, “Labor Force,” Part 3
( Washington: Govt. Printing Office, 1943), pp. 143-154.

h. Figures from materials of this Study.

i. From Negro Population in the U. S., 1790-1915 (Washington: Govt.
Printing Office, 5918), p. 518; “males only.”

i. From Negroes in the U. S., 1920-1932, p. 305, males and females.

k. From Table I, supra, quod vide.

l. Women only.

m. 18,964 laundresses not in laundry were reported in 1910.

o

ki -]
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to 1930. The development of large scale manufacturing in the
field of tailoring might account for the decrease of Negro tailors;
but the same cannot be said for carpenters and shoemakers. Gen-
erally speaking, there should be more employment for these classes,
since there is a larger population, yet Negroes are dropping out
of these occupations. Concerning carpenters, for whom there
was a decline in five Southern states prior to 1930, one author re-
marks that:

“The greatest single loss, over the past decade, has been in
the number of carpenters, a condition which reflects both
technological improvement and displacement by white work-
ers, largely on racial grounds,”9

The decrease according to still other sources, may be due to
decline of apprenticeship training for Negroes,11 attributable
either to the opposition of labor unions, and/or to the lack of
training in formal courses, since apprenticeship to a trade tends
somewhat to be displaced by formal education.

At any rate, there is reason to believe that the increase of
skilled workers among Negroes has not kept pace with population
growth or with technological development. In Louisville, for
example, in 1930, a survey reported 1,011 male Negro skilled
workers, representing 4.4 per cent of the gainfully employed Negro
population.??

The entire situation might be summarized by suggesting that
since the day of the free Negro, occupations for Negroes have
seen three types of development, namely: a) certain occupations
have become outmoded,—as for example, dancing masters, white-
washers, wood-sawyers, and rivermen; b) other occupations have
been substituted for former ones, due to technological develop-
ment,—as for example, in chaufteurs for carriage drivers and dray-
men; ¢) new occupations have developed,—such as skills connected
with the establishment and progress of the automobile industry,
elevator operation,—while new fields have opened, for dancers,
foremen in manufacturing, mail carriers, salesmen, and others.
Some persons might add still a fourth classification, namely: the
dropping out of jobs formerly called “Negro jobs” in which com-
petition with white workers has become more widespread.

On the whole, the increase in number of occupations open to
Negroes has doubtless been the most significant development since



Study of Negro Business in Louisville 25

slavery. Whatever the losses, and whatever the gains, however,
there is doubtless some answer to questions which might be raised,
as for example:

The growth of male Negro skilled workers from 1920 to 1930
bas not appreciably increased their relative importance among the
skilled workers of the Nation.13

Returning to Louisville, for a comparison we may note that
in that city for 1940, 218 separate types of employment were listed
for ten composite types. Negroes were engaged in 184 of the
218 separate types and were included in all of the ten composite
types. Negro men, represented in all composite types, were em-
ployed in 143 separate occupations; while Negro women, repre-
sented in eight composite types, were included in 41 separate oc-
cupations. In other words, 18,258 Negroes, comprising gainfully
employed persons in Louisville in 1940, were scattered through-
out 184 separate occupations—some of which, of course, were
duplicate listings. It is, however, the question—How were these
persons distributed in those typesP—that concerns us. The follow-
ing table gives the picture.

TABLE VIII-NUMBER OF COMPOSITE OCCUPATIONAL GROUPINGS
REPORTED FOR LOUISVILLE, 1940 (From 16th Census, Population,
Vol. IV, Part 3, “Labor Force,” pp. 143-154.)

ComrosiTE OccurATIONS No. OF cLAsSES CLASSES SHOWING NUMBER OF
ArL PERsONS NEGROES NEGROES
Total 218 184 18,258
Men Women Men Women Men Women
Professional 26 15 15 10 355 359
Proprietors, Managers,

Officials 14 6 12 6 284 70
Clerical, Sales, etc. 17 11 14 7 347 135
Craftsmen-Foremen 30 29 33 649 18
Operatives 38 23 34 14 1,803 510
Domestic Service 1 1 1 1 613 5,000
Protective Service 4 1 4 1 107 3
Service Workers ( except

private families) 10 10 10 3,273 1,079
Farm Laborers-Foreman 2 2 1 0 24 0
Laborers 24 3 23 3 3,552 77

Totals 166 62 143 41 11,007 7,251

Laborers, service workers,—including domestic servants,—op-
eratives, craftsmen and foremen, professional persons, clerical and
sales employees, proprietors and managers, appear in the order
named in number of males engaged. This is a new picture.
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Operatives, in reality, are but up-graded laborers who have ac-
quired a modicum of skill; craftsmen and foremen indicate up-
grading in types of employment requiring higher skills as well
as superintendence of persons. Clerical and sales employees indi-
cate business development among Negroes, as indeed do pro-
prietors and managers. The high rank of professional persons,
serving as they do an especial group, indicates a gradually develop-
ing, self-conscious, Negro group.

Among women, the order of appearance is: domestic and public
service, operatives, professional persons, clerical and sales em-
ployees, laborers, then managers and officials. This is also a New
picture.

When we recall that the figures were gathered in 1940, before
the period of war industry; and when we are informed that these
figures represent only persons who were employed at the time of
the census, and do not represent the entire Negro population with
skills required by such occupations, some of whom were unem-
ployed, we are forced to believe that there is a new day in oc-
cupations among Negroes in Louisville. Moreover, since the data
are prewar in vintage, they seem also to indicate some solid im-
provement among that group in the city.

Finally, in Table VII (facing page 22, this chapter) it will be
noted that there were 542 retail dealers in Kentucky in 1910, and
597 in 1930. Moreover, there were 268 of these dealers in Louis-
ville in 1942, as determined from this study. The figures and the
trend are confirmed by the statistics of occupations already re-
ferred to previously. There has been significant development of
retail business among Negroes in Kentucky and Louisville, since
1850, and doubtless especially during the past twenty years. It
is to a consideration of the present situation of business enter-
prise in Louisville, and to traces of its development in former
years, as well as comparison of that development with selected
cities, already considered herein, that we shall now turn our at-
tention. For, we are also inclined to believe that such develop-
ment also represents a new picture.
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FOOTNOTES—CHAPTER 11

'The Urban Negro Worker in the U, S., 1925-1936 ( Washington: Govt.
Printing Office, 1938-40. II Vols.) Vol. 1I, p. 7, quoting Charles H. Wesley:
Negro Labor in the U. S. (New York, 1927), p. 142.

*See Negroes in the U. S., 1790-1915, p. 511 (Washington: Govt. Ptg.
Office, 1918).

‘Ibidem, pp. 508-509.

‘Ibidem, pp. 509-510.

“Negroes in the U. S., 1790-1915, pp. 518 and 521.

*Negroes in the U. S., 1920-1932, pp. 310-327 (Washington: Ui S
Govt. Ptg. Off,, 1935).

*Op. cit., p. 305, q.v.

*From 15th Census of the U. S., Population, Vol. IV, “Occupation by
States,” (Washington: Govt. Printing Office, 1933), pp. 601-603.

"Washerwomen also dropped out, but the censuses changed their classifica-
tions so that data are not strictly comparable. In 1940, for example, washer-
women were included among “servants” when they were employed in private
families; while the advent of laundries constituted a development which made
such services less important, and hence less prominent in census figures, than
formerly.

“Charles S. Johnson, The Economic Status of Negroes (Nashville, 1933),

p. 10-11; quoted in The Urban Negro Worker in the U. 8., 1925-1930,
l()VVashi'::gton: U. S. Govt. Ptg. Office, 1939), Vol. II, p. 9.

See The Urban Negro Worker in the U. S., 1925-1936, Vol. II, pp. 7-8.

“Ibidem, Vol. II, p. 10.

®The Urban Negro Worker in the U. S., 1925-1936, Vol. II, p. 11.
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THEN AND NOW—-AN OVERVIEW OF RETAIL
BUSINESS DEVELOPMENT AMONG
NEGROES IN LOUISVILLE

Retail business among Negroes in the United States has defi-
nitely arrived. There were 17,569 Negro retail dealers in the
"United States in 19101; 24,969 in 1929; 22,756 in the midst of the
depression, in 1935; and 29,827 in 1939.2

TABLE IX—SALES OF EACH GROUP OF STORES IN PROPORTION TO
THE SALES OF ALL STORES IN THE UNITED STATES, AND
NEGRO PROPRIETORSHIP—SALES OF EACH GROUP OF STORES

1929—(Negroes in the U. S. 1920-1932, pp. 495-496)

PERCENTAGE SALES PERCENTAGE SALES
GROUPS OF STORES ALL Stores-U. S. NEGRO PROPRIETORS
Food Group 22.07 86.25
Automotive 19.58 9.68
General Merchandise 13.12 0.97
Apparel 8.63 2.99
Furniture and Household 5.61 1.15
Lumber and Building 5.34 1.25
General Stores 5.23 4.78
Restaurants-Eating Places 4.33 21.09
All Other Retail Stores
(including secondhand ) 3.89 0.97°
Drug Stores 3.44
Farmers” Supply 2.29
Coal-Wood-Ice Dealers 2.06
Jewelry Stores 1.09
Cigar Stores and Stands 0.83
Hardware-Farm Implements 2.49

Total 100.00

®Secondhand stores only, not included in “all other stores.”

For the year 1930, covering business operations for 1929,—the
year of the beginning of the depression, but the end of a golden
age of business,—Negro retail stores, as a general trend, were basic
commodity businesses. To put it differently, those stores, quite
more than a majority, were food stores—either selling groceries,
meats, poultry, and vegetables and fruits, or selling those items
processed, in restaurants or lunch rooms. This was, and now is,
it is occasionally remarked, the pattern for Negro retail business
enterprise.
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This field offers more extensive and more reliable materials
for comparison of Negro business in separate cities, and with the
business of the United States as a whole. Therefore, to one ex-
tent, we may say that our materials, if not our conclusions, are
more reliable, in this respect.3

How did retail business among Negroes, in 1929, compare with
the entire retail business of the country for that same year? The
answer may be seen in the table on the opposite page.

From the table we may deduce that approximately six out of
every ten retail stores, operated by Negroes in 1929, were con-
nected with food sales or service. The picture speaks for itself.
Yet, it is significant to note a slight change for 1939, as reported
by the U. S. Department of Commerce:

“Of the eleven major business groups . . . eating and
drinking places accounted for the greatest number of stores,
proprietors, and employees, as well as the largest amount of
sales and pay roll . . . Food stores are second in importance,
accounting for 37 per cent of the establishments, 33.6 per
cent of the sales, 36.4 per cent of the proprietors, 15.7 per
cent of the employees, 14 per cent of the pay roll. These two
groups account for 79.3 per cent of Negro-owned stores, 70.8
per cent of sales, 78.9 per cent of proprietors, 76.6 per cent of
employees, and 70.5 per cent of pay roll. (Italics Mine.)4

The changes that are exhibited in retail proprietorships among
Negroes in the United States, Kentucky, and Louisville over periods
from 1929 to 1942, for which data are available, may be found in
Table X.5

Here again we see that the food group,—including groceries,
meat markets, vegetable and fruit stands, confectioneries, and all
other food stores,—together with restaurants and eating places,
comprise nearly three-fifths of ALL retail stores in 1929 for the
United States; approximately seven-tenths of ALL retail business
in Kentucky for the same year; nearly four-fifths of ALL business
in the United States, in 1939; but slightly less than one-half of the
retail business reporting in Louisville, for 1942.

Of this phase, it might with some accuracy be said that Ken-
tucky, in 1929, had already begun to approximate the general
pattern of Negro retail business characteristic of the United States
ten years later.
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TABLE X—DISTRIBUTION OF RETAIL STORES OF NEGRO PROPRIE-
TORS, IN THE UNITED STATES, KENTUCKY, AND LOUISVILLE
FOR SELECTED YEARS

PERCENTAGE DisTRIBUTION OF RETAIL STORES

Kivp oF BUSINESS  Unyrep STaTES KENTUCKY UNITED STATES LOUISVILLE

1929 1929 1939 1942
TOTAL ALL STORES 24,969 683 29,827 268
Restaurants-Eating Places 21.09 40.12 42 .29 36.94
Food Group-Groceries, etc. 36.25 29.41 37.00 10.82
All Other Retail Stores 20.87 19.43 12.22 45.90
Automotive Group 9.68 4.09 4.38 6.34
General Stores 478 2.64 0.50 0.00
All Apparel 2.99 1.62 1.12 0.00
Lumber and Buildin% 1.25 0.45 0.15 0.00
Furniture and Household 1.15 0.45 0.22 0.00
Secondhand Stores 0.97 1.18 (1.46) 0.00
General Merchandise 0.97 0.59 0.27 0.00

To state it another way, when to the food and restaurant groups
one adds the “other group,”—comprising fuel, ice, and coal dealers,
feed and garden supply stores, jewelry, cigar stores, florists, news
dealers, and miscellaneous stores,—nearly four-fifths of all retail
business among Negroes in the United States, in 1929; nearly nine-
tenths of that business in Kentucky, for the same year; over nine-
tenths of such business in the United States in 1939; and over nine-
tenths of all such business in Louisville in 1942, are included.

The question of development of Negro business in Louisville
for the period 1929-1939 cannot be answered directly. Materials
available for Negro retail business, for that period, are confined to
cities of a population of 50,000 or more Negroes. Louisville, with
slightly fewer than 50,000 Negroes, both in 1930 and 1940 census
years, is, of course, excluded. There are available, however, com-
parable materials for Negro business in the United States, and in
Kentucky for the years 1929, 1935, and 1939. These data are pre-
sented in Table XI, on the opposite page.

For the United States, in this period, the number of stores falls
from 1929 to 1935, but rises again by 1939, The index figures for
this period and those data are: 100.0, 91.1, and 119.4. The index
figures for annual sales, assuming 1929 as par, sink to 48.7 in 1935,
and rise to 72.5 in 1939. It is worthy of note that slightly less than
three-quarters of the business reported in 1929 was reported in
1939, even though the number of stores was approximately twenty
per cent above 1929. It seems reasonable to conclude that: Al-
though Negro retail stores are increasing in numbers, their annual
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incomes are consistently smaller. This situation may reflect the
rise of the chain store, or perhaps some other factor. We do not
have an answer here, but the conclusion suggests a point for study
and emphasis in future studies.

The number of employees in Negro retail business for the en-
tire country is likewise increasing. The index figures are: par
for 1929 and for 1935; and 114.5 for 1939.

Kentucky, on the other hand shows a constant decrease, though,
of course, not at the same rate, for the period. The index figures
for the number of stores are 100.0, 84.7, and 83.7 for the years
1929, 1935, and 1939. The index figures for annual sales, for the
same three years, are: 100.0, 40.5, and 45.4 respectively. While
the index of persons employed drops continuously from 100.0 to
74.1 and then to 60.0.

TABLE XI—THE TREND IN NEGRO RETAIL BUSINESS, 1929-1939:
Number of Stores, Gross Sales, Number of Employees, United States and
Kentucky, 1929, 1935, 1939.°

STORES ANNUAL SALES NUMBER OF
DIEII,ON NumBER oF RETAIL (Add 000) EMPLOYEES
STATE 1939 1935 1929 1939 1935 1929 1939 1935 1929
United

States 29,827 22,756 24,969 71,466 47,968 98,602 13,788 12,036 12,036
Index 1194 91.1 100.0 725 487 100.0 1145 100.0 100.0

Kentucky 554 561 662 965 861 2,124 183 226 305
Index 83.7 847 100.0 454 405 100.0 60.0 741 100.0

“Materials adapted from Retail Trade: Retail Negro Proprietorships—The
Unitgd'r States—1939. U. S. Dept. of Commerce, Bureau of the Census, 1941,
pp. 6-7.

To determine whether Louisville would follow the example of
the United States, or of Kentucky for the period, is at best a mat-
ter of judgment. It should be recalled, however, that the popula-
tion of Kentucky tended to decrease for the period, while that of
the Negro population of Louisville decreased at a less rapid rate.
On the other hand, it has been suggested that, since the majority
of Negro retail business is perhaps found in Louisville, the figures
for Kentucky are doubtless weighted by the development in Louis-
ville. Since the latter hypothesis seems to be the more reasonable,
we shall conclude, without exact information available, and as-
suming that Louisville resembles in business development Ken-
tucky more than the entire United States—that from 1929 to the
period of our study, the number of stores was about 17 per cent
below 1929; that the annual sales were approximately less than
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50 per cent of the 1929 index; and that the number of employees
was about three-fifths of the 1929, prosperity year, index. We
admit that this interpretation gives Louisville the better part of
what can at best be considered but a deficient judgment. . We
think that it, however, is tenable.®

Further inquiry, enabling us to estimate the course of the total
retail business in Louisville for the years 1934 and 1942, and to
compare that with the estimated Negro retail business, tends to
confirm the stated judgment, so far as annual retail sales are con-
cerned; although the increase in number of stores and of em-
ployees reflects the trend of Negro business in the United States
for the period, and for white business in Louisville, if the index
for the white business of Louisville is used as a basis for calcula-
tion.

TABLE XII—RETAIL SALES—TOTAL STORES AND SALES, LOUIS-
VILLE AND RETAIL SALES NEGRO OWNED STORES, 1934, 1942.°

EmrroyeEs FuLL

Kinp oF STORES No. STORES SALES AND PART TiME
Louisville Total-—1934 3,952 $152,850,000 16,092
Louisville Total—1942 4,143 131,004,000 16,595
Louisville Negro Stores

(Estimate) 1934 243 2,132,653 596
Louisville Negro Stores

1942, Study 268 1,827,988 616

°Data from: Statistical Abstracts, 1934, p. 761; and Statistical Abstracts,
1942, p. 975. This source does not list Retail Business by cities for 1930.

It will be recalled that Louisville was compared with New
York and New Orleans for the year 1848, to ascertain the relative
role of free Negroes and their occupational status in those cities.
Some material is available to compare those same cities, with
reference to retail business among Negroes—for New York and
New Orleans in 1929, and for Louisville in 1942. The data are
not, of course, strictly comparable, yet, data for New York and New
Orleans, for 1942, or for Louisville, for 1929, were not available for
this study. Generally speaking, however, since the data for New
York and New Orleans do tend to resemble the trend of Negro
retail business for the United States as a whole, for this period,
we may use them as an index, if not as a sample. While, Louis-
ville, on the other hand, to the extent that it fails to approximate
the development, or to mirror the changes, of the other two cities,



TABLE XIII—COMPARISON OF RETAIL BUSINESS STATISTICS FOR THREE CITIES—NEW YORK (1929),
NEW ORLEANS (1929), LOUISVILLE (1942)

TorAarL NUMBER STORES PeEr CENT STORES—RETAIL Per CENT AVERAGE SALES
NEwW NEw Lous- New New Louis- NEw NEw Lous- E_IE
York OBRLEANS VILLE York ORLEANS VILLE York ORLEANS  VILLE =
TypE oF BusiNess 1929 1929 1942 1929 1929 1942 1929 1929 1942 {g_‘
Food Group—Total 127 376 29 32.48 48.77 10.82 35.71 52.25 10.96 &
Groceries 54 10 26 13.81 1.30 9.70 17.08 9 9.71 O
Confectioneries 40 112 3 10.23 14.53 1.12 5.65 19.28 1.25
Other 88. . lokd 1 oa.nl 8.44 T A O 12.98 89:185 U g
Automotive—Total 9% 13 17 5.63 1.69 6.34 5.65 2.40 19.58 0
Filling Stations 9 7 17 2.31 91 6.34 3.10 1.84 19.58 =
Other Services 13 Bl il 3.32 s SRR | 2.55 BB B R R <
Restaurants and o3
Eating Places 81 260 99 20.72 33.72 36.94 30.21 23.98 54.40 =
Other Retail Stores 106 104 123 2711 13.49 45.90 20.55 17.95 14.61 @
Drug Stores 9 18 3 2.30 2.33 1.12 3.40 6.43 3.48 %
X [
Ice—Coal Dealers 2% 71 117 .51 9.21 43.66 A7 7.19 10.55 @
Misce_:rl‘latgizous 95 15 3 24,30 1.95 112# 16.68 4.33 .58 =
(5}
Reported Here 336 753 268 85.94 97.67 100.00 92.12 97.67 100.00 E;
Classified but NOT =
CALCULATED here 55 188 o 14.06 08 ST 7.88 2.890 o &
GRAND TOTALS 391 T3 268 100.00 100.00 100.00 100.00 100.00 100.00 g_‘
# For distribution see: Negroes in the United States, 1920-1932, p. 529, Note 15. ®

x The figure was not given in the Census (op. cit. p. 525) but was calculated here.
® Three florists comprise this group.
° Vide—op. cit. p. 529, Note 14, for distribution of this class.
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may be said to have developed a business type which perhaps
characterizes itself more than it resembles the other two cities.
These data (see Table XIII) may be reduced to the following gen-
eralizations: a) New York, in 1929, was a city in which small
miscellaneous retail businesses predominated, with restaurants,
groceries, confectioneries, and other food stores appearing in the
order mentioned; the food group accounted for 53.2 per cent of
all stores, but the five types mentioned accounted for only 77.5
per cent of the entire group of Negro retail stores; b) New Orleans
exhibited the appearance of restaurants, other food stores, con-
fectioneries, ice-coal dealers, and drug stores, in the order named,
with the food stores accounting for 81.2 per cent of all Negro re-
tail stores, and 92.7 per cent of all retail stores represented in the
five groups; c¢) Louisville, on the other hand, mustered ice-coal
dealers, restaurants, groceries, and automobile repair and filling
stations in the first four places, with confectioneries, drug stores,
and miscellaneous retail stores accounting for the fifth place, while
food stores accounted for only 47.8 per cent of the entire group of
stores represented in Louisville by the seven types named above.

TABLE XIV—THE FIVE LEADING TYPES AND PER CENT OF EACH
TYPE OF NEGRO RETAIL STORE IN NEW YORK AND NEW
ORLEANS, 1929, AND LOUISVILLE, 1942.

Per Cent of Each Type

TYPE OF New York NEw ORLEANS LouisviLLE
ReTAIL STORE 1929 1929 1942
Miscellaneous Retail 24.50 112
Restaurant-Lunch Room 20.72 33.72 36.94
Groceries 13.81 Ve 9.70
Confectioneries 10.23 14,58 1.12
Other Food Stores 8.44 32.94
Ice-Coal Dealers 9.21 43.66
Drug Stores e 2.33 1.12
Auntomobile Service: L ae o 6.34
Total Itemized Types 77.50 92.73 100.00

To put it differently, almost one-fourth of the stores in New York
were not found in the five leading groups; only 7.3 per cent of
the retail stores in New Orleans were not discovered in the first
five groups; while ALL of the Louisville retail stores were found
in the first seven groups, if it is noted that confectioneries, drug
stores, and miscellaneous retail stores constituted statistically a
fifth class composed of three types tied for that position. An
inescapable conclusion is that although Louisville again resembles
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New York, as when it was compared for 1848, the scatter of retail
business is in no wise so broad as in the former city. One hundred
per cent of Negro retail business in Louisville is restricted to
seven types of businesses.

These data may be seen more graphically in Table XIV, on the
opposite page.

With the income derived from the different types of stores
when average sales are used as an index, the picture changes a
bit from city to city. New York exhibits in the first five positions,
in average sales, restaurants, groceries, miscellaneous retail stores,
other food stores, with confectioneries and automobile service tied
for fifth place. New Orleans shows other food stores, restaurants,
confectioneries, ice-coal dealers, and drug stores, in the order
named. While Louisville’s list is restaurants, automobile service,
ice-coal dealers, groceries, and drug stores. It is significant to
note that food stores account for 60.3 per cent of New York’s re-
tail income; 75.4 per cent of New Orleans’ retail income and 64.1
per cent of the retail income of Louisville; New York will show
27.9 per cent of its income in the first five groups accounted for
in other-than-food stores; New Orleans can muster only 13.6 per
cent; while Louisville is able to account for 33.6 per cent in other-
than-food stores. Again Louisville tends to resemble New York,
if the preponderance of restaurant income in the former is sub-
merged with groceries in the food group. These conclusions may
be seen from the following table:

TABLE XV—TYPE OF RETAIL NEGRO BUSINESS AND PER CENT
AVERAGE SALES FOR NEW YORK AND NEW ORLEANS, 1929,
LOUISVILLE, 1942.

TyYPE Per CENT AVERAGE SALES
OF New Yorx New ORLEANS LoUISVILLE

BusiNEss 1929 1929 1942
Restaurants 30.2 24.0 544
Groceries 17.1 9.71
Miscellaneous Retail 16.7 e S el W
Other Food Stores 13.0 S22
Confectioneries 5.7 19.3 S
Automobile Service GRS 19.6
Ice-Coal Dealers 2 10.6
Drug Stores 6.4 8.5
Total Itemized Types 88.4 89.1 97.8
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To state it differently again, approximately 11.6 per cent of
the retail business of New York is done outside the first six leading
types; 10.9 per cent of the retail business of New Orleans is done
outside the five leading types; while only 2.2 per cent of the
same business in Louisville is done outside the leading five groups.
But Louisville tends again to resemble New York and we must
conclude that the income from retail business in Louisville is again
narrowly restricted.

One further sidelight on this study enables us to throw Louis-
ville over against a background of comparable data, If we note
that the total retail business for the city of Louisville, for 1942,
the year of this study, was $131,004,000, employing 16,595 persons
full- and part-time; while comparing the retail Negro business of
the city at an estimated $1,827,988; we may see that the total retail
business of Negroes in Louisville was less than 1% per cent of the
total recorded for the year in the city, and the 616 employed per-
sons in the retail stores represent approximately 3.8 per cent of
the retail sales labor force.

True, the sum of $1,827,988.00 does not represent the total
estimated business recorded for Negroes in the 654 businesses
listed in the directory of classes and types of business. That sum,
according to calculations (See Table XVI) would reach more
nearly the sum of $4,687,468.63.

This latter sum, as has already been mentioned, would com-
prise income from all types of business listed in this study—retail,
service, investment, and managerial types—from shoe repair shops,
with a total business of $5,680.00 to insurance companies with an
income of $1,419,983.677; and would include occupational groups,
such as painters, plasterers, contractors, and dressmakers; together
with such persons as owners of furnished rooms. To repeat, the
sum reported represents the amount of money earned by Negroes
in Louisville, in 1942, who either invested capital and skills, or the
one or the other, with the exception of professional persons. To
the extent that the hypothesis is a true one, then the conclusion
represents Negro business in Louisville, in 1942, in terms of in-
come; and also tends to represent what Negroes of Louisville have
attained in a single year, with the skills and capital invested; con-
sidering that those skills began before the Emancipation Proclama-
tion, and have been built upon by descendants of both free Negroes
and slaves, while the capital has largely been acquired since 1865.
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TABLE XVI—CALCULATION OF ANNUAL BUSINESS—LOUISVILLE
By Number of Businesses times Average Annual Sales of Businesses Studied

For THE STUDY For LouvisviLLE

ToraL
= ot NUMBER AVERAGE CALCULATED
TyrE oF BUSINESS o AT B]Esxmsss ey
BusinessEs SALES ISTED  AVERAGE SALES
RETAIL GROUP
Food 23 $ 189,360.40 29 $ 248,051.52
Grocery Stores 20 152,160.40 26 210,851.52
Confectionery 3 37,200.00 8 37,200.00
Other Food Stores 0
Automotive 11 54,578.36 17 73,178.56
Filling Stations 2 29,180.00 3 33,670.00
Repair Shops 9 25,398.36 14 39,508.56
Eating and Drinking
Restaurants-Taverns 51 608,432.04 99 1,181,073.96
Drug Stores 3 75,499.20 3 75,499.20
Other Retail Stores 58 121,363.20 123 250,184.88
Coal-Ice Dealers 52 100,339.20 117 229,160.88
Florists 3 12,600.00 3 12,600.00
Other Miscellaneous 3 8,424.00 7 19,656.00
SERVICE-
AMUSEMENT
Barber Shops 36 65,232.00 47 85,164.00
Beauty Shops 43 77,916.00 66 119,572.00
Pool Rooms 4 42,700.00 4 42,700.00
Furnished Rooms 11 44,906.62 34 138,802.28
INVESTMENT AND
OCCUPATION
Miscellaneous Dealers 15 57,792.60 44 169,524.96
Shoe Repair 2 3,720.00 3 5,680.00
Taxicab Companies 4 79,260.00 4 79,260.00
Dressmakers 10 7,200.00 22 15,840.00
Hauling-Drayage 13 41,424.80 30 95,598.00
Painters-Plasterers 9 19,088.24 22 46,537.92
Cleaners-Tailors 14 49,670.64 24 86,578.24
Contractors 8 83,698.08 12 125,574.12
Junk Peddlers 8 15,436.80 36 69,465.00
INVESTMENT-
MANAGERIAL
Insurance Companies 4 1,419,983.67 4 1,419,983.67
Funeral Directors 14 202,272.78 17 246,831.12
Newspapers 5 85,969.20 5 85,969.20
Printers 3 7.200.00 6 14,400.00
Real Estate Dealers -4 12,000.00 4 12,000.00
Totals 354 $3,371,854.63 654 $4,687,468.63

In earlier chapters, we have stated, not entirely without sup-
port, that business enterprise and occupational specialization
sprang from the same sources among Negroes, but mainly from
free Negroes of the period before 1865. There has been an at-
tempt to exhibit the changes in numbers entering, and types of,
occupations already adumbrated in 1850, for the city of Louisville,
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and an additional exhibit of types of occupations entered which
did not appear in 1850. There has been exhibited the form and
structure of business enterprise, originally formed and molded
by free Negroes, changed to meet conditions of the Twentieth
Century.

Ever before us have been the questions—In what type of busi-
ness do Negroes in Louisville engage? How much of that business
is there? How does that business enterprise compare with that
of comparable cities for selected dates? There still remain other
questions: How has the business organization among Negroes in
Louisville met the needs, as well as the requirements, of the com-
munity? What especial training do Negroes receive for business?
What specific occupational skills do they still need, and what
types are open to them, to enable them to become both more
eflective and more efficient in business enterprise.

These latter questions will need to await later chapters, to
which we shall presently turn. Yet, meanwhile we note that, in
one respect, the previous chapters have been a History of Progress
of Negroes in Louisville. As such, the history stands with both
its merits and its defects, to speak for itself. It should be noted
finally, however, that the economic life of a group determines
largely how that group will assimilate to, or be assimilated by,
a given culture. The development of business enterprise and
occupational specialization then become indexes to social organi-
zation and social adaptation. It is to that phase of the study that
we shall now turn, as we take a closer look at the business and
occupational life of the Louisville Negro Community, from, as
it were, a worm’s-eye, rather than a bird’s-eye, view.

FOOTNOTES—CHAPTER III

'Negro Population in the U. S., 1790-1915, p. 508.

’Retail Trade—Retail Negro Proprietorships—The United States—I1939
(16th Census of the U. S., 1940, United States Department of Commerce,
Bureau of the Census, Washington, August 29, 1941 (Mimeographed release,
#20715), p. 1.

*Retail Trade—Retail Negro Proprietorships, etc., 1939, p. 1.

‘Retail Trade—Retail Negro Proprietorships, etc., 1939, p. 1.

*These materials were adapted from the followinf sources: Negroes in
the U. S., 1920-1932, pp. 496, 507; Retail Trade—Retail Negro Proprietorships
—1939, p. 4; and materials gathered in this study.

‘During the period there was erected a housing project on the main
thoroughfare for Negro business in Louisville. As a consequence, many
Negro businesses were required to move or to go out of business. We assume
that the latter may be true, yet again, we note that this is a judgment only.

"From 73rd Insurance Report, Kentucky, 1942, pp. 205, 266, 268, 269.



CuAPTER IV

NEGRO BUSINESSES IN LOUISVILLE, KENTUCKY
WHAT THEY ARE AND WHERE THEY ARE

In the summer of 1942, Louisville, Kentucky, the “Falls City,”
was a sprawling industrial city of 319,077 persons, among whom
were counted 46,258 Negroes.! Among the nearly fifty thousand
Negroes some 654 businesses,—small and large, mercantile and
personal service, single proprietors and partnerships, profitable
and unprofitable, flourishing and moribund,—from shoe repair shops
to insurance companies, were listed as owned and operated by
Negroes.?

TABLE XVII—DISTRIBUTION OF TYPES OF NEGRO BUSINESS IN
LOUISVILLE AND SAMPLE OF BUSINESS STUDIED IN EACH
TYPE.

- LisTED IN LisTeEp IN

Tyee OF BUSINESs LoulsviLLE StupY
Mercantile (Retail) Concerns 268 146
Service Establishments 151 94
Investment-Occupation Group 116 41
Skilled Entrepreneurs 83 43
Investment-Managerial 36 30

Totals 654 354

Arranged in type-groupings, the businesses exhibited: mer-
cantile types, such as groceries, restaurants, drug stores, and all
businesses requiring buying and selling goods at a profit; service
establishments, such as barber shops, beauty parlors, and furnished
rooms; businesses requiring investment, but only a modicum of
occupational skills, such as taxicab companies, hauling and dray-
age concerns; skilled entrepreneurs, such as shoe-repair men,
painters, contractors, and tailors; and investment-managerial con-
cerns, such as insurance companies, newspapers, and funeral di-
rectors. From among these five type-groupings, 354 businesses,—
or slightly over fifty per cent of the total,—were studied, with
samples more or less equitably distributed, so as to give a valid
picture of the entire business organization of the city.?

On the whole, the sampling technique employed seemed to
give a greater coverage for the investment group than for any
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other, and the least coverage for the investment-occupation group.
However, the mercantile concerns and service establishments, along
with skilled entrepreneurs, showed, in general, over half of the
concerns listed in the city. Again, the order of the frequency of
appearance in the city listing and in the sample enumerated tend
also to indicate a valid sampling of the materials,

TABLE XVIII-FREQUENCY OF APPEARANCE IN TOTAL AND SAM-
PLE—NEGRO BUSINESS IN LOUISVILLE

Order of frequency in Total Order of Frequency in Sample
1. Ice-Coal-Wood Dealers 1. Ice-Coal-Wood Dealers

2. Restaurants and Taverns 2. Restaurants and Taverns

3. Beauty Shops 3. Beauty Shops

4. Barber Shops 4. Barber Shops

5. Junk Peddlers 5. Grocery Stores

6. Moving and Hauling Concerns 6.( Cleaners and Pressers

Funeral Directors

The over-all picture of the investment, average monthly sales,
average monthly gross profit, both in the sample as reported, and
for the total as calculated, indicates that no small amount of busi-
ness is transacted by Negroes in the city of Louisville. The
amounts as calculated seem to be slightly greater than the average
reported by Myrdal,* in his study of the Negro in America, but
are not strictly comparable, for Myrdal reports on retail business,
while this study, as already noted, includes retail business, service,
and supply establishments, and occupational entrepreneurs.

TABLE XIX—PROPRIETORSHIP, MONTHLY SALES, MONTHLY GROSS

PROFITS, MONTHLY NET PROFITS—NEGRO BUSINESS IN
LOUISVILLE.

AcTUAL AMOUNT ESTIMATED FOR NUMBER IN
IteMm FOR SAMPLE 654 BusINESSES SamPLE
Proprietorship $840,571.89 $1,812,548.72 343
Monthly Sales (Income) 162,408.96 290,723.40 334
Monthly Gross Profits 92,889.19 163,649.54 340
Monthly Net Profit 48,971.59 88,056.36 341

In a nutshell, then, we may say that we should expect that
Negro businesses in Louisville would do an annual business of
approximately $3,000,000.00 with annual gross profits of approxi-
mately $2,000,000.00, and would reap a net profit of nearly $1,000,-
000.00, on an investment of approximately one and three-fifths
million dollars.5
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As for preferred types of businesses, considering the factors of
average proprietorship, average monthly sales, gross profits, and
net profits, some significant conclusions emerge. For example,
with reference to average proprietorship funeral directors, filling
stations, taxicab companies, confectioners, and grocers,—consider-
ing the total investment of all,—have the highest average pro-
prietorship, in the order given; while junk peddlers, dressmakers,
ice-coal-wood dealers, barber-beauty shops, painters and plasterers
had invested, in that order, on the average the least money, and
consequently exhibited the lowest average proprietorship.

When, however, it was a matter of monthly sales, filling sta-
tions, taxicab companies, newspapers, funeral directors, and gro-
cers showed the highest average monthly sales, while dressmakers,
junk peddlers, barber-beauty shops, ice-coal-wood dealers, and
painters and plasterers showed the lowest average monthly sales.

The five highest average gross monthly profit enterprises were
a bit different from the listings given, for, taxicab companies,
contractors, newspapers, funeral directors, and filling stations were
listed in the order given; while for the lowest gross monthly profits,
dressmakers, junk peddlers, ice-coal-wood dealers, barber-beauty
shops, and groceries showed in that order. Yet, when net profits
were considered, on the whole, taxicab companies, funeral direc-
tors, filling stations, confectioners, and contractors appeared lead-
ing the list, while, reading from the bottom upward, so to speak,
ice-coal-wood dealers, junk peddlers, dressmakers, barber-beauty
shops, and groceries averaged the least monthly net profit.

To put the matter differently, funeral directors, taxicab com-
panies, and filling stations acquire the most favorable listings in
Louisville Negro business, or may be said to be the “best busi-
nesses” among Negroes in that city. While, in contrast, junk
peddlers, ice-coal-wood dealers, dressmakers, and barber-beauty
shop operators invest less money, receive less income, exhibit
lower gross monthly profits, and “net” less for their services than
any other groups.

Some significant exceptions, however, are that grocers are re-
quired to have high amounts invested, and take in consequently
high sales amounts; yet, for them the gross profit is small, and the
net profit is quite comparably as small. Confectioners have large
amounts invested, and tend to net incomes almost in proportion to
the investment. Newspapers have large sales, and large gross
monthly profits, but their overhead is so large that the net profit
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disappears from as favorable position as the factors mentioned.
And contractors, while showing no large amounts invested, never-
theless exhibit average net monthly income among the first five.

The businesses or trade, or service of junk peddlers, dress-
makers, barber-beauty shop operators, ice-coal-wood dealers rank
low among Negro businesses in Louisville by every measure
adopted herein; but painters and plasterers, while required to have
almost no investment, receive a net income greater than their
proportionate investment.

Some conclusions, perhaps not too premature, which may be
gained from a consideration of the materials exhibited are: a) the
amount invested in Negro business in Louisville correlates favor-
ably with monthly sales or income, and gross and net profit; b)
certain businesses, like groceries, newspapers, and contracting
businesses, exist so near the margin that only heroic measures
may be able to salvage them from ruin; c¢) the barber shop-beauty
parlor expansion of recent years, while apparently so glamorous
to many, indicates nevertheless that businesses of that type are
marginal in character, and that persons who enter them may
confidently expect to remain in the lower net income groups.

With the general perspective of Negro business in Louisville,
given by the summary submitted, we may then pass from a con-
sideration of the general to the specific businesses and types of
businesses. As this is done, one emerging question would be—
Where are the Negro businesses located?

The Negro business center, in 1942, had migrated in recent
years from the corner of 10th and Chestnut streets,—where in
times past the Pythian Temple was erected as a monument to
Negro financial ability,—to an area on West Walnut Street bounded
on the east by 6th Street, and on the West by, approximately,
18th Street. In width, the central business area is two blocks
wide, in general, for one may say that if a business conducted by
Negroes in Louisville is not on West Walnut or West Chestnut
Street, between the boundaries of 6th and 18th streets, it is either
not in existence, or is else located in a Negro neighborhood.

However, the central business district for Negro business,—
only a stone’s throw from the white shopping center, at 4th and
Walnut streets,—exhibits, at night at least, evidences of prosperity,
as the neon lights flash their wares and notices along “The Block,”
as the block on West Walnut Street between 6th and Tth streets
is called. By day, the illusion disappears, for in the district may
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be seen the larger theaters, sedate and established businesses,
rubbing elbows with liquor stores, restaurants, taverns, and ham-
burger stands, barber shops, drug stores, and an occasional grocery
store, in indiscriminate confusion. Yet, in a larger measure, this
district is both a neighborhood center and a central district, for
along the north side of West Walnut Street from 9th to 13th
streets, the Beecher Terrace Housing Project faces; and above
the stores and business houses, as well as along the side streets,
Negroes dwell so closely that it is occasionally difficult to deter-
mine whether the district is a residence or business area. On the
whole, however, the characteristic exhibited in this area sets the
pattern for comparatively all Negro businesses in Louisville, for
the area exhibits a Negro population of almost seventy-five per
cent. Moreover, in the remaining five areas in which all of the
remaining Negro businesses are located, there is exhibited a large,
if not a majority, Negro population. Forty per cent of the busi-
nesses studied were located in the “central district”; the remaining
sixty per cent in the other five areas.

There remains one other notation concerning the “central dis-
trict” for Negro businesses, namely: the white business district
has, for the last twenty years, been developed south and west-
ward, while the Negro district has been developing north and east-
ward. To an extent, the ecological process of succession is ex-
hibited in this movement. Its greatest significance, perhaps, may
be accounted for if we note that, IF the central Negro business
district appears a bit dilapidated it is due to the fact that Negro
business has, in the main, only moved into the area after white
business had moved out. As a consequence the area has been
drained of its essence, so to speak, for many of the buildings had
been used up before Negro businesses moved in.

A CLOSE-UP OF NEGRO BUSINESSES
IN LOUISVILLE

Reram. Business—Two hundred sixty-eight of the six hundred
businesses listed for Louisville are retail stores,® in which listing
ice-coal-wood dealers rank first; restaurants and taverns, second;
next groceries; then filling stations; and for fifth place, confection-
eries, drug stores, and miscellaneous retail stores. Most prominent
in the entire group, especially if restaurants be counted in the
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food group, will be dealers in, or purveyors of, food and food ma-
terials.

Groceries—On the raw material food side, Louisville supports
twenty-six grocery stores. These concerns are, in many cases, also
butcher shops and vegetable markets. They account for 9.70 per
cent of the number of stores, and attract 9.71 per cent of the sales
averages. These stores are almost altogether located in the five
Negro areas external to the central district, in fact, at least one of
these stores may be discovered in every Negro area of the city. In
spite of the low gross profit and net profit, these stores report an
average annual income of about $8,000.00.

Restaurants anp Taverns’—For prepared foods, ninety-nine
establishments are reported, which record an annual income of an
average of approximately $12,000.00. They comprise 36.94 per
cent of all retail businesses, and receive as income over one-half
of all the income of Negro retail business. The extent and growth
of this business is, no doubt, due to the large number of single,
or homeless, persons, as well as to the fact that white establish-
ments,—that is, those that cater to white trade,—do not cater to
Negro trade. In addition, at the time of this study, Louisville
was expanding into war industry. Since, in general, war workers,
at least the mobile ones, are single men, or married men who have
not brought with them their families, restaurants tend to fill the
role of eating places for many Negro war workers. Workers who
gathered materials for this study noted also a tendency for eating-
places to become places of entertainment and social centers for
footloose persons. The tavern, distinguished from the restaurant
by the fact that it also serves alcoholic beverages, is also enumer-
ated in this classification, which doubtless accounts for the high
average annual income. These latter are not only places where
food may, and alcoholic liquors always will, be obtained, but serve
also as social centers, occasional dance floor, and generally estab-
lishments where the noise of the juke-box may be more or less
continually heard.

AvromoTIVE RETAIL STORES—In general, when automotive
establishments are considered as retail establishments, the con-
cession is inferred that they buy and sell goods and materials for
automobile. Of the twenty-three automotive establishments dis-
covered in this study, however, only three, in the commercial sense,
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could be called retail establishments. These were filling sta-
tions. No agencies nor accessory stores were discovered. How-
ever, the two filling stations that reported, admitted to annual
receipts of approximately $25,000.00; while the fourteen repair
shops reported annual gross income of approximately $2,700.00
each. It should be noted, however, that the two filling stations
reporting are located in the central district, and stand well at the
head of the business list by all measures used. The repair shops,
Lowever, tend to be well equipped, and generally employ one or
more trained mechanics. In the strictest sense, if the materials
were separated from the retail business, these mechanics should
be counted in the investment-occupation group. However, the
gross figures indicate that these businesses comprise 6.34 per cent
of the total number in the city, and account for 19.58 per cent of
the retail income.

Druc Stores—Drug stores comprise a separate classification in
the Census listing. Three such establishments are reported for
Louisville, for which questionnaires were returned by all. They
comprise only 1.12 per cent of all retail business, and account for
only 3.48 per cent of the income in the total, but their annual
average income is over $25,000.00 each. Truly do they constitute
a high-type business from the standpoint of profits. It may be
said, however, that, since with one exception, these stores also sell
alcoholic beverages, those sales may account for the high receipts.

Ice-CoaL-Woop DeaLers—The most numerous business among
Negroes in Louisville is that of retailing ice, coal, and wood. One
Lundred seventeen such were listed in the city, and fifty-one re-
ported. Thus, comprising about one-sixth of the total retail busi-
ness, they nevertheless account for only about 7 per cent of the
income. And in the retail classification, while they account for
43.66 per cent of retail stores, they take in as iricome only slightly
over 10.5 per cent of the whole. However, the average investment
of one of these establishments is less than $200.00, while the aver-
age monthly sales are approximately $165.00, with gross profits
of $65.00 monthly, and less than fifty dollars as average monthly
net profit.

These businesses are usually housed in shanties, or in single
rooms—generally the front room of some humble dwelling. Deal-
ers are restricted generally to their immediate vicinities, the trade
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area extends only for a few blocks, and the customers, like the
dealers, are accustomed to small-scale transactions.

MisceLLANEOUS RETAIL DEALERS—Among remaining retail deal-
ers may be counted three florists, who report an average monthly
income of $350.00. Interviewers of this study reported that the
florist is a fixture in the Louisville Negro community, for his wares
are required for many formal dances, for “beautiful and expensive
weddings,” and especially for funerals, for which “the amount of
money spent . . . is a rather high figure in proportion to the total
amount of business done by these enterprisers.”

It is, perhaps, a form of sacrilege to mention junk dealers in
the same breath with florists, yet they come under the same classi-
fication. In Louisville, there are forty-two Negroes who engage in
this type of business activity. As has been noted previously, the
junk dealer has the lowest amount invested, and tends to receive
also the lowest income. For the eight who reported, the average
investment was about $85.00, and the average monthly net income
about $52.00. And yet, with the low net profit, the ice-coal-wood
dealer reported even less.

Service EsTaBLISHMENTS—Service establishments comprise bar-
ber shops, beauty parlors, furnished rooms, and the dubiously
classified poolroom. These enterprises require comparatively little
investment, and, in consequence, the returns are also low.

Barser Suops—Thirty-six out of forty-seven barber shops re-
ported to this study. The reported income for the smaller number
was $65,232.00 annually; and the calculated estimate for the entire
number was $85,164.00. In such shops, according to reports of
interviewers, the customer may obtain such services as hair-cutting,
shampooing, and/or straightening, manicuring, facial massages,
tonics, and when required “slenderizing and health-giving baths.”
With all these services, the average income is, nevertheless, less
than $1,800.00 annually.

Beauty ParLors—The Beauty Parlors or “Shoppes” are a com-
paratively recent development among Negroes, and yet, operated
for women only, they nevertheless exhibit about one-third estab-
lishments more than barber shops reporting for the city, and about
the same proportion listed in the entire city. The income is, on the
average, on a par with the barber shop, but remains around $1,-
800.00 annually. However, there are sixty-six such establishments in
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Louisville, and the gross business they might report,—at least it is
so estimated,—is nearly one hundred and twenty thousand dollars.
The Negro woman not only has more personal service establish-
ments than Negro men in Louisville, she also spends about ore-
third more on her personal beauty requirements.

Furnisuep Rooms—Eleven managers of rooming houses report
a total income annually of $44,906.62. At the same rate, the thirty-
four listed in Louisville would receive a gross income of $138,-
802.28. The average monthly income calculates around four hun-
dred dollars per month—undoubtedly a bit high. Yet, this circum-
stance may be accounted for in the eyes of one observer who says:
“One type of business that is still needed, in the city of Louisville,
is a first-class hotel large enough to accommodate the steady stream
of transients. Until such is available, however, the public will
have to satisfy itself with the numerous rooming houses, dotted all
over the city.” But, he might have added, “generally located in
the congested area contiguous to Walnut and Chestnut streets in
the central district.”

PoorLrooms—For amusement, along “the block,” four poolrooms
take in an annual income of $42,700.00, with an average proprietor-
ship of $1,432.50, and a monthly net income of $139.44.

INVESTMENT-OCCUPATION ESTABLISHMENTS—NEWSPAPERS—In re-
cent years, the literacy of the Negro has increased appreciably,
and with the increase has come a desire for a just, full, and fair
presentation of himself, and his activities; and a desire, as well,
to read about himself. If the white journals tended mainly to pre-
sent the criminal or disreputable side of Negro life, in the main,
the Negro conceived that journals of his own might the more fairly
represent him. Louisville supports five such journals; of which the
best known are the Louisville Defender and the Louisville Leader.
These concerns report the highest average proprietorship in the
businesses studied, reaching an average of $17,644.35 each. Month-
ly sales reach $1,432.82, gross profits, about $620.00, but net profits
only $175.12. The overhead for these businesses, as has been men-
tioned, must be terrific to bring about such a spread between re-
ceipts and net income. The paper with the largest circulation re-
ports 18,865 weekly. The others fluctuate, and report that they get
the bulk of their business from “street sales.”

Taxicap CompaNtES—By no means the least among Negro
business in Louisville, is the taxicab business. Factors which have
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contributed to the development of such companies,—of which there
are four, all of which reported,—has been the scatter and distribu-
tion of the Negro population in the city. On the other hand,
there has been little competition from the white cab companies for
Negro business, and the Negro concerns have been left to the

field.®8 These four companies report an average annual income of
$20,000 each.

MisceLLANEOUS DEALERs—Forty-three miscellaneous dealers in
various and sundry unclassified goods and services, who support
mainly small investment occupation enterprises that defy classifica-
tion under traditional heads, would do an estimated annual busi-
ness of $169,524.96. In fact, sixteen such dealers reported a total
income of $57,792.60. The enterprises themselves comprise shoe-
shine stands, newspaper counters, an occasional stamp and notion
store, and one photographer who makes an independent living,
with a first-class studio and equipment. On the whole, however,
this class contributes only about one-sixth of one per cent of the
total retail business of Louisville.

Skiiep ENTREPRENEURS—The skilled entrepreneur is a link
with the free Negro of ante-bellum days. It will be remembered
that it was stated that Negro business doubtless began largely
with this group, and that, in Louisville, the moving and hauling
group tended to become traditional for Negroes. In Louisville,
at the time of the study, there were listed thirty such companies,
from which thirteen reported. They have an average investment
of $1,250.00, realize an average monthly gross income of about
$265.00,—of which $238.46 is gross profit,—and realize a net income
of about $1,440.00 per year.

Tue ConrtracTtOR, however, undoubtedly is the cream of the
skilled entrepreneur group. He invests an average of $1,700.00 in
his business, grosses about $850.00 per month, of which nearly
seven hundred dollars is gross profit, and about $290.00 net profit.
The annual income of the eight contractors who reported, was

over eighty thousand dollars, or an average of over ten thousand
dollars.?

CLEANING-PRESSING AND TarcorinGg Estasrisuments—The clean-
ing and pressing establishment has superseded, in a large measure,
the tailor shop of old. True, in the “shop” small repair jobs may
be done, or “orders may be taken” for suits to be tailored in Chi-
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cago or some other distant place; but, by and large, the Negro
tailor has disappeared from the scene in Louisville—if indeed he
was ever as prominent as in Charleston, South Carolina. Fourteen
“tailors” and/or pressers and cleaners report an annual income of
nearly $50,000. At the same rate, the twenty-four listed should
report about $87,000. Of this phase, an observer remarks: “The
total income from this line of business shows that Negroes are be-
coming conscious of the asset value of a neat and clean personal
appearance.”

Dressmakers—Twenty-two dressmakers tend to report at the
bottom of the business list, in average proprietorship, average
sales, gross profit, and net profit. The average dressmaker in Louis-
ville has invested $86.20 in her business, realizes a monthly income
of slightly less than $60.00, of which slightly less than fifty-five
dollars is gross profit, and about $52.00 is net profit. In other
words, the dressmaker invests little, and receives, as a result, just
as little. Yet, her services are desired, for as an observer reported:
“One finds the large department stores in the city to be reluctant
about serving colored women in the ready-to-wear departments.
This cause, among others perhaps, has given rise to the number
of dressmakers who do a fairly substantial business.”

INVESTMENT-MANAGERIAL ESTABLISHMENTS comprise, in the
main, funeral directors, insurance companies, real estate dealers, and
all businesses whose existence depends more upon managerial
and investment skill than upon operative techniques.

Insurance ComPANIES constitute perhaps the largest single
business among Negroes in Louisville, as elsewhere. Figures re-
ported from the 73rd Insurance Report for Kentucky, for 1942,
assert that four Negro insurance companies in Louisville, for that
current year, realized a total income of $1,419,854.63—an astound-
ing total when compared with the income from the remaining 650
businesses. Yet, since the report from these businesses tended to
distort the whole, they were generally omitted from the general
report and calculation.

FuneraL Directors, on the other hand, are greater in number,
and represent also investment and managerial skills. The average
director in Louisville has invested $8,635.00; realizes a monthly
income of $1,293.00; records a gross profit of nearly $600.00,—which
is lowered because of high operating costs,—and receives as net
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income over $470.00 per month. This business is the classic example
of a noteworthy Negro business, where the competition is at a
minimum, and where the profits are rewarding. The funeral di-
rector stands near the head of Negro business in all the measures
and indices devised to measure progress. Fourteen funeral di-
rectors report an income, annually, of $202,272.00; and calculated
income from the entire total of seventeen would amount to $246,-
831.00,—nearly a quarter of a million dollars. Moreover, the fu-
neral director as a functionary, is a symbol of the demands, if not
the needs, of the Louisville Negro community. Myrdal remarks
that “there has been a close relation between this business and
the churches and lodges, which are almost completely segregated,
both South and North. And Negro insurance men often work
hand-in-hand with the morticians.”19

SumMary—There remain other types of Negro businesses in
Louisville, but those presented give, in the main, the representa-
tive picture. There are, of course, wallpaper cleaners, painters,
plasterers, real estate dealers, a sheet-metal worker, and a stove
manufacturer—representing almost all the classifications given
here. Again we are able to tie this situation in with the free Negro
system of apprenticeship and personal growth, for, as an observer
remarked: “A number of these men learned their trade under the
old apprenticeship system, and are consequently very capable
artisans.” As an illustration of this latter observation we shall give
the story of the one stove manufacturer among Negroes in Louis-
ville.

A Unioue Business—The subject of this sketch learned the
stove-making trade in Chattanooga, Tennessee. He removed, in
young manhood, to Louisville, where for fifteen years he worked
in one of the city’s largest foundries. Later, he branched out for
himself and opened a stove-repair shop in a residential district.
His business prospered, and he went into the manufacture of
stoves. At the time when he was interviewed, he was using three
helpers on a full-time basis, was selling on an average of five stoves
a day, and was making an independent living. The demands of
the war were closing upon him, at the time of the study, however,
and he had anticipated closing his shop, but to go later to work
in one of the war industries, where he could put to good use the
training and talent acquired in his chosen trade.
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If we have been able to get a close-up of the financial and
managerial aspects of Negro business in Louisville, we shall need
now to consider the physical appearances of the businesses. In this
wise, in the next chapter, we shall see how closely content is re-
lated to form. '

FOOTNOTES—CHAPTER 1V

‘Figures from the U. S. Census of 1940.

*The alphabetical list was: auto service, barber shops, beauty shops, clean-
ers and tailors, contractors, dressmakers, drug stores, funeral directors, furnishe
room operators, grocery stores, hauiinﬁ and drayage concerns, ice-wood-coal
dealers, insurance companies, junk peddlers, newspapers, painters, plasterers,
printers, restaurants and taverns, all others.

*The listings given in the table (No. XVII) are adapted from Table XVI
in Chapter III

‘See Gunnar Myrdal, An American Dilemma: The Negro Problem and
Modern Democracy (New York: Harper and Brothers, 1944), Vol. I, pp.
807-320, but especially p. 307.

*These figures disagree slightly with those calculated in Table XVI, for
the reason that insurance companies were omitted from this calculation, lest
that phenomenon distort unwarrantably the calculations.

“The classification used here will be that adopted by the Bureau of the
Census in the volumes which we have cited in previous chapters, namely: Food
Group, Automotive, Restaurants and Eating Places, Other Retail Stores,
Miscellaneous.

A “restaurant” in this study means a lunch-room, hamburger stand, or
any place that sells prepared food.

*On the other hand, it has been noised abroad that the white and Negro
taxicab companies have “an agreement” on competition. White companies
will transport Negro passengers only from one railroad station to the other,
or from a railroad station to a city address. Negro companies get the re-
mainder of the business.

*The average is rather high and may be considered as an estimate only.

“See Gunnar Myrdal, op. cit.,, Vol. I, p. 817, Note 29.



CHAPTER V

WHAT ARE THE BUSINESSES LIKE—IN APPEAR-
ANCE, GENERAL TONE, AND FUNCTIONING?

The description of Negro business in Louisville, as gathered
up to the present moment, is a recital of facts that illustrate pre-
dominantly what are known as “small businesses.” In fact, the
average proprietorship of the 348 establishments and concerns for
which complete information is available was $4,161.08; the aver-
age monthly sales was $486.25; the average monthly gross profit
was $273.20; and the average monthly net profit was $143.61. The
cost of goods sold,—found by calculating the difference between
the total purchases and the merchandise inventory,—was $213.05,
or approximately 45 per cent of the sales. The average monthly
operating expenses,—which is the difference between the average
monthly gross profit and the average monthly net profit,—were
$129.59, or approximately 48 per cent of the average monthly
gross profit. When it is recalled that the figures for four insurance
companies were omitted, lest they distort the entire picture, and
when it is restated that the figures are an average, the conclusion
is inescapable that since the businesses are predominantly small,
they will appear like businesses that operate on a marginal scale,
will have the general tone of small businesses, and will function,
in the main, like small businesses. There will be both the strengths
and weaknesses of small businesses; and such predictions as may
be uttered will be for businesses of that type.

In general physical appearance, however, the retail businesses,
although they differ from one type to another, are not unattractive.
On the other hand, many, if not most, are neither too well lighted
nor well painted. And, if in the interior of the stores goods are
arranged systematically and pleasingly, most of the window dis-
plays are unattractive and confusingly arrayed. In the service
establishments, as indeed in many retail stores, the furnishings
and fixtures generally represent secondhand purchases. In general
then, it may be said that there seems to be a definite need for new
equipment to replace the lackluster fixtures now in service.
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The tone of the businesses also differs from one type to an-
other. For example, in the businesses in which the Negro ownér
must meet direct competition with white operators, the former will
appear to be of a higher type, and will exhibit noticeable mana-
gerial ability. Where the competition is lacking, however, there
is too often observed a certain laxness on the part of the pro-
prietor, a tendency toward failure to render efficient service, and
especially a failure to keep the premises themselves in an orderly,
attractive condition.

If such an overview, however, does not give a true picture of
the 654 businesses listed, or of the 354 businesses studied, it is
doubtless due to the fact that the variety is rather wide, and that
different features and circumstances tend to characterize each type
of business. To characterize the different groups would, then,
doubtless tend to allow judgment among them, and to relieve the
best from the criticism visited upon the worst. If then we follow
the classification already used,—of food groups, automotive estab-
lishments, miscellaneous retail stores, service establishments, in-
vestment-occupation types, skilled entrepreneur, and investment-
managerial types,—we may hew more closely to fact as well as
justice.

Foop Group—Groceries—The business of the average grocer
is usually housed in a well-kept building, with modern con-
veniences. The physical fixtures are generally attractive—con-
sisting of modern ice-boxes, spacious counters, glass showcases,
and shelves that usually contain a variety of staple and fancy
goods. Most of the stores have vegetable bins that display at-
tractively fresh stocks of merchandise; and breads and pastries are
displayed especially conspicuously.

The grocer himself, because of stiff competition offered by
chain-stores and independents of the white group, tends to be
on the alert for need for change and improvement in his business.
He tends to follow price changes, and attempts to offer his mer-
chandise at the lowest possible price. In most instances, he treats his
customers with courtesy; and in many instances also extends them
credit.

Prices in these establishments, however, tend to be a trifle
higher than in white stores of a similar kind. One inference is
that this is due to the fact that most colored grocers buy in-
dividually, and consequently at higher prices. Again, their turn-
over is small; and they are excluded from the various trade as-
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sociations. They seek to make up for the deficiency in other ways,
however—one of which is to employ a delivery boy for the con-
venience of neighborhood housewives.

Restaurants AND TAvERNS—Of the 99 restaurants and taverns
in Louisville, many have sprung up within the last three years, as
a consequence of the development of Louisville as a war produc-
tion center. These establishments have expanded not only in
number, but also in size. Many of the taverns especially, which
began as one-room affairs have taken over larger quarters, oc-
casionally occupying three or four or more rooms of a residence,
now used as a night club.

In general, these establishments are amenable to regulations
and requirements of the Board of Health, but the rules are hon-
ored, at least from a casual view, certainly more in the breach than
in the observance. Too often, at least for taverns, light is con-
sidered as an arch-enemy. Tissue paper hangings, to hide the
general tawdriness of the places, collect dust and dirt; booths
placed along the side of the rooms restrict floor space, and tables
in the center of the room make movement almost impossible when
customers come in large numbers. One observer remarked, speak-
ing of these places, that—“a coat or two of paint and a few more
lights would tend to enhance their appearance.”

Restaurants in Louisville, if distinctions are made finer, are
generally lunch counters, hamburger stands, and just eating-places.
A general overhauling of the majority of them would not be an
undesirable procedure. True, the regulations of the Board of
Health are supposed to apply to them; however, since establish-
ments may receive different gradings for the relative cleanliness
of their establishments, many tend to remain around the “C” or
low-grade type. Regulations require three compartments for
dishes; the use of disinfectant in the dish water; facilities for wash-
ing one’s hands; and clean rest rooms. All restaurants do not have

these.

In practically every restaurant and tavern may be found a
juke-box—from the proceeds of which, as one interviewer noted,
the proprietor seeks to pay his rent and electric bills. It might
then be said that there is music in these places; but a more ac-
curate description might indicate there is doubtless more noise
and a veritable cacophony. And yet, indications point to a prof-
itable intake, if not net income from these businesses, and that
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in spite of the fact that “the majority of them have no bookkeeping
or checking system whatever.”

ConrecrioNErRs—Negroes in the South have enjoyed a tradition
of being able and efficient caterers, ever since the time of slavery.
But confectioners, in the sense of persons who make and sell their
wares,—ice cream, sherbets, pastries, and candies,—have been less
numerous. True, an occasional Negro may operate a candy shop,
but he is a middleman, rather than a manufacturer or skilled trades-
man. In Louisville, is one exception to this rule. There is one
confectioner who, years ago, began working for one of the larger
white confectioners, while his own wife operated a small peanut-
and-candy store. Later, this man left the white employer, opened
a business of his own, and began to expand. At the time of this
study, he was employing more than ten regular workers in his
own modern store, manufactured his own ice cream, baked his
own pastries, and grossed, in 1942, over $25,000.00. His estab-
lishment,—one among three of the kind,—was neat, clean, well
lighted; and the fixtures were both attractive and comfortable.

Druc Stores—Of the miscellaneous types of retail stores, the
drug store is one that offers, perhaps, the largest number of
different services. Two of the three Negro drug stores in Louisville
“offer all types of service, ranging from the sale of aspirin to serving
of hot plate-lunches,” sell liquor by the package, carry a rather full
stock of drugs and sundries, and fill prescriptions. The third of
the group is an apothecary, who specializes in prescriptions alone,
and who nevertheless does a substantial business. This latter busi-
ness bears the stamp of the personality of the owner, of whom it
was reported that: “He has an attractive personality, has had long
years of experience as a pharmacist, and is very efficient in filling
prescriptions, as well as a competent adviser on minor ailments.”
To make his store more efficient, he employs regularly a delivery
boy; and in an emergency will use a taxicab for delivery purposes.

One of the drug stores has been in business for ten years; the
other has changed owners three times in the last five years. The
cutlay of cash to provide the furnishings and fixtures for each
store was quite high. Nevertheless they both provide sufficient
chairs for customers to rest as they eat, drink, or just socialize;
for it is a characteristic of these places that they serve “as general
meeting places for the public,” since,—it is assumed,—they are
centrally located in the business central area,
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AUTOMOTIVE ESTABLISHMENTS—Automotive establishments in-
clude both repair shops and filling stations, in the purview of this
study. The fourteen repair shops are scattered over every section
of Louisville where Negroes live. They are generally merely one-
room sheds, or garages on the rear of the premises of an owner’s
home. In some instances the owner has rented or leased a build-
ing, originally intended as a one-car garage, and has set up shop.
On the whole, however, the equipment of the majority of these
places is meager, and the capacity for handling a large volume of
trade decidedly restricted.

On the other hand, there are two modern filling stations owned
by Negroes. These establishments, as has been mentioned, rate
high on the scales of measurement that have been adopted. They
have modern equipment; one has four tanks with which to dis-
pense gasoline, a rack for greasing cars, and free-air service; the
other has three tanks, an electric hydraulic rack for servicing cars,
free-air service, tire repair and battery charging service, and is
housed in a brick building that contains rest rooms for men and
women. In addition, this latter station employs six men working
on various shifts for 24 hours a day.

Ice-Coar-Woop DEeaLErs—By far the most numerous of retail
dealers in Louisville is the ice-coal-wood man. His business is
generally housed in a shed, shanty, or shack,—on which he pays
a nominal rent,—his equipment consists generally of a push-cart for
delivery purposes, a stove to keep him warm, in winter, while
waiting for customers, and an ice-box to hold his wares, in summer.

The proprietor, moreover, is generally the only worker in the
place—unless he is fortunate enough to have a large family, from
whom assistants may come. In general, the proprietor pays small
attention to the appearance of his place. One dealer is reported
to have said: “Why clean up in winter, when the coal dust keeps
things so dirty? And why clean up in summer, when it is next
to impossible to keep the water mopped up, with the ice melting
so fast?”

The business is a “small-time” small business. The margin of
profit is usually so small that, in winter, the dealer has to pack
his coal very gingerly in his sales basket, in order to be sure that
he has taken advantage of every air space. In summer, again, since
ice melts so fast, the size of the piece that a given customer will
receive depends not on weight, but on how much the ice has
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melted since the dealer first purchased it, and divided it into small
blocks.

Tue Junk PeopLEr—The jurk peddler requires for one thing
no housing facilities. If ever it may be said of any man that “his
office is under his hat,” such is undoubtedly true of the thirty-odd
junk dealers of Louisville. The junkman is a marginal dealer. He
often owns no equipment at all, but rather rents or leases his horse
and wagon from a livery stable; and he does this every day. One
owner of a livery stable reported, indeed, that it is necessary fre-
quently for him to stake a junk peddler to a certain amount daily,
in order that the peddler may continue to stay in business.

The character of this enterprise is marginal, to be sure, yet,
with an average reported income of nearly $2,000.00 annually, it
would seem that the junk dealer might have enough left over—
or he even might begin with sufficient capital-to allow him to
invest something in his “business.”

SERVICE ESTABLISHMENTS—BARBER SHOPS AND BEAUTY PARLORS—
For service establishments, barber shops and beauty parlors,—or
“shoppes” or “salons,”—require an initial investment which is not
a negligible amount. Yet, as we have previously seen, these en-
terprises rank consistently among the last five enterprises, by what-
ever measure applied.

As for beauty parlors, many of them are attractive in design
and equipment. The field seems so glamorous to Negro women,
however, that many of them rush into it from the almost ubiquitous
beauty “colleges,” as soon as they may find a location. Others,
graduating from the school of experience,—and occasionally from
no other schoo! than that of desire,—set up for business in any
available place. The result has been that health organizations
have found it necessary to establish equipment and sanitary mini-
mum requirements; and an especial requirement is that no beauty
shop be located in a room or location vsed as a residence. The
necessity for this regulation is in itself a comment on the basic re-
quirements of such enterprises or services. When once a woman
has graduated from the “kitchen-shop” she tends to realize that
eye-appeal is an important adjunct to successful operation, then
again, since competition is very keen in this business, new, and
often unique, if not peculiar and curious, types of booths, curtains,
and decorations tend to appear, as the owner up-grades her shop.

Periodic visits of inspectors from the State Board of Health,—
which als requires that such establishments be licensed,—tend to
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remind the proprietors of the necessity for sanitation. It should
be remarked, however, that these inspections are more directly
intended to prevent the spread of skin diseases and other infec-
tions that may be caught in these places than to insure soap-and-
water cleanliness of the premises. All in all, it is no distortion of
facts to state that many, if not most, of these establishments could
do with greater physical cleanliness. And this would apply to
barber shops, perhaps, more than to beauty parlors.

However, the equipment of these enterprises is generally good;
“practically all have electric dryers, scientifically equipped bowls,
chairs for curling, waving, and marcelling the hair, and many types
of combs. The barber shops, even those using only one chair, are
vsually equipped with the latest type of barber chairs and other
equipment.”

Roommvg Houses—Lack of sufficient hotel facilities in Louis-
ville make the rooming-house business possible, as well as prof-
itable. The main rooming-house area is contiguous to the central
business district, and the establishments themselves are former
mansions, or larger houses, which have been abandoned by former
owners, and which have been inherited by the rooming-house
owners.

The houses are operated on a pay-weekly basis, or on a pay-
as-you-enter overnight basis. The rooms are sparsely furnished
and furniture consists usually of a bed, dresser, table and chair,
and occasionally a stove or a small radio.

Poorrooms—Still another service establishment, as classified in
this study, is the poolroom. “These are generally in the central
business district, and are well equipped. Their interiors are not
as attractive as they might be, for they are generally dingy and
poorly lighted. In some instances, a player must finish a game
within a certain limit, or else pay double, consequently, in such
establishments, the tumover of the tables would seem to insure
a fairly good margin of profit. After the equipment is paid for,
the expense of operation is negligible, for replacements are neces-
sary only at long intervals.”

INvESTMENT-OCCUPATION EstasLisumenTs—Taxicabs and haul-
ing and drayage concerns constitute the main businesses which re-
quire relatively a greater investment of money than experience or
training for the job,
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Taxicass—Louisville boasts of four taxicab companies owned
and operated by Negroes, which have on the streets, practically at
all times, thirty-five cabs. The cabs are usually well kept, are
equipped with radios, and, in winter, are also heated. The drivers
are more or less courteous, a little curious about the customer’s
personal business, and in some instances have a flare for fast
driving.

The companies intimate they have difficulty in keeping on
the profit side of the ledger. Managers attribute this largely to
insurance rates. In fact, about the time of this study one manager
was overheard to say that he intended leaving the business, since
his insurance had increased from $23.00 to $35.00 per cab per
month. This situation was brought about by the large number of
accidents attributable to his drivers, and to a corresponding change
in his experience ratio.

The office expense for each of these companies is at a minimum,
consisting largely of office space, a telephone, and a girl to answer
calls, and to direct drivers on runs. Maintenance and upkeep,
however, are very high; and wages fluctuate with income, since
the drivers are usually paid a percentage of their fares. However,
occasionally one will be found who will work on salary and com-
mission.

Havring-Drayace Concerns—Hauling and drayage companies
are essentially a small business enterprise. As a business, they
lie between investment enterprises and skilled entrepreneur trade
and occupation. If in Louisville this has been a traditional occupa-
tion for Negroes, it has largely been deserted since the days of
the free Negro. The competition, as has been noted, is great;
yet that fact can scarcely account for the appearance of many of
the vehicles used as trucks.

All of the entrepreneurs do not own their trucks, some lease
trucks from other persons and/or companies. Expense should
not be great, for few of them have such overhead as office ex-
pense. They tend to operate from stands near railway or freight
stations, and seek to haul baggage too large for taxicabs, or dis-
cover an occasional traveler who may wish his trunk delivered to
an address, or transferred to another passenger station. Still others
have contracts with grocers, or others, to fetch and carry all heavy
goods; while still others specialize in the moving of furniture and
household goods.

One drayman, who seems to be an exception, owns and operates
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three trucks; contracts with one or two coal companies to deliver
coal; and keeps three men regularly employed.

Some few others collect garbage from suburban homes—for
which they are paid one dollar per month per home. They either
feed the swill or garbage to their own hogs, or sometimes sell to
persons who are trying to raise hogs. The routes of these men
consist generally of about one hundred and fifty homes, which
they collect from twice per week. In general none of these men
keep written records.

SkiLLEp ENTREPRENEURS—It is significant that materials to des-
cribe skilled entrepreneurs come almost exclusively from men,
tailors and cleaners; and women, dressmakers, who deal almost
exclusively with clothing. The men, however, deal seldom with
manufacture of clothing, and the women seldom with details con-
nected with cleaning and pressing as a business. What, in former
days, might have been a tailor shop is today still called a tailor
shop, more or less politely, but it is more correctly a tailoring
agency, and a cleaning agency, and pressing establishment. In
other words, almost the entire labor of any such shop is devoted to
pressing clothing. Tailoring is made-to-order, and cleaning is
sent out to the large white concerns which specialize in cleaning.

On the whole, the establishments rendered prompt, efficient,
and more or less satisfactory service. The store room itself is on
the whole well kept. Work is normally delivered when promised,
and generally, though not always, to the proper owners. Because
of the exigencies of the business, records tend to be well kept—
at least those records that indicate ownership of clothing. How-
ever, records for financial transactions frequently are only “pocket
records.”

The equipment generally consists of one or more pressing ma-
chines, a hat-blocking machine and apparatus, and a shoe-shine
stand. Those establishments which make a pretense of tailoring
and repair work may alse possess a sewing machine.

Dressmakers are more generally skilled operators, though, be-
cause of the small investment, they may with difficulty be called
entrepreneurs. The dressmaker is generally a one-person business,
and is usually located in the home of the person thus engaged.
Often no special room is even set off for this purpose, but the
bed- or living- or even dining-room may be converted into a sew-
ing room.

Some of these dressmakers, unlike most of the other businesses
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discussed in this report, cater to white trade as well as to Negro
trade. Indeed, several were discovered who went out several days
per week to sew in white homes; while others were employed by
white concerns to make draperies, slip covers, and curtains, The
equipment in almost all of the cases consisted of a sewing machine
and attachments, a large table,—often with a kitchen or dining
table doubling in the role,—a few other implements, and oc-
casionally a dummy costumer.

INvESTMENT-MANAGEMENT ConceErns—The sample business
which will be used to illustrate the investment-management enter-
prise is that of the funeral director. For the funeral director, with
his relatively high capital investment, rolling stock is a main ex-
penditure. There is, in addition, expense connected with a house,—
generally a converted mansion,—large enough to house the ac-
tivities of the establishment, This latter usually contains a chapel
in which small funeral services may be conducted, an embalming
room, a slumber room, and generally an office.

Appearance, however, seems to be an important factor in this
Lusiness. Consequently, the average director will purchase equip-
ment and rolling stock as imposing as he can afford, and will con-
trive some way to keep his vehicles clean and shiny. Therefore,
whether the funeral car and passenger automobiles are Fords or
Packards, or even Buicks,—for which latter there seems to be an
inordinate fondness,—they make a good appearance. The premises
of the average funeral home, however, do not always share in this
record for cleanliness and attractiveness.

The director himself,—who generally prefers to be called a
mortician,—tends to be suave and ingratiating, since he is not only
o manager, but an investor with no mean investment at stake. As
a result of that situation, perhaps, and certainly due to the fact
that many funerals are paid for on the instalment plan, the seven-
teen directors,—from whom fourteen reported,—tend to keep more
elaborate records than many of the businesses studied.

Land, labor, capital, and management are four essentials of
general economic enterprise. Land has been a negligible factor in
these businesses; we have sought to evaluate and describe the
role of capital investment and the labor of entrepreneurs. If we
might now look at management, to see who the manager is, how
he has come to be a manager, and what attributes he possesses,
we may fill in the details of a picture, and thus give a clearer view
of Negro business in Louisville.



CuAprTER VI
THE NEGRO PROPRIETOR

Who is the Negro proprietor? What sort of a person is he—
or she? What preparation has he had for the business in which
he is engaged? What relation, if any, is there between his per-
sonal habits and the success of his business? To what extent is
he conscious of his limitations? What are his attitudes toward
self-improvement? In this chapter we shall attempt to determine
the extent to which our data provide answers to these and other
similar questions that appear to be pertinent to the further evalua-
tion of Negro businesses.

Overlooking for the moment the significant variations among
proprietors of different businesses, certain gross observations may
be made. Most of the proprietors are over forty-five years of
age,! were born in Kentucky, though not necessarily in Louis-
ville,2 and had been in business ten years or more at the time
the survey was made.® Fifty-seven per cent of the proprietors
have had at least eight years of formal schooling, and are, there-
fore, somewhat better prepared academically than the average
Negro adult.#

Comparatively few (19.1 per cent), however, have had any
specialized training for the business in which they are engaged,
and less than one-third (31.4 per cent) served as apprentices be-
fore going into business for themselves. Nearly one-third of the
proprietors operate their businesses in their homes and one in five
proprietors has some other occupation aside from his business.
As might be expected from the fact that we are dealing with small
businesses, the Negro business man is usually (in 86 per cent of
the cases studied) the sole proprietor of his establishment and,
characteristically, carries on his business on a personal rather than
an impersonal basis.

Ace axp Natvitry—The foregoing descriptive statements re-
quire some qualification in terms of the specific type of enterprise
in which the proprietor is engaged. In making such qualifications,
however, our analysis will be limited to the business types included
in the sample for which a sufficient number of cases is available
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and .in which there is revealed some striking deviation from the
general average. With respect to age, for example, over seventy
per cent of both the ice, wood, and coal dealers and the operators
of undertaking establishments are over forty-five, but in the case
of the latter there are no proprietors who are over sixty, whereas
one-fifth of the ice, wood, and coal dealers fall in the “over sixty”
age grouping. Relatively more older men are found among barbers
and grocers (25 per cent each in the “over sixty” group) than
among any of the other proprietary classes, although the percent-
ages over forty-five do not deviate markedly from the average.
Women are notoriously reluctant about revealing their ages and
we must accept with caution the low percentage of beauticians
who gave ages above forty-five, but it is perhaps significant that
there are no dressmakers who listed themselves as being under
thirty-six. Although the meaning of these variations in age is by
no means clear, there is at least suggested the notion that those
businesses in which there is unusual concentration in the older age
groups are not being sufficiently revitalized by the infusion of
new blood to warrant any great hope for increase either in their
numbers or efficiency.

Four out of five restaurant proprietors, nearly four out of five
funeral directors, and better than nine out of ten movers and
packers were born in Kentucky; whereas, at the other extreme,
the native-born proprietors among the grocers, the barbers, and
the ice, wood, and coal dealers constituted only a little more
than half the respective totals. The comparatively high percentage
of native-born movers bespeaks the indigenous nature of this type
of business, just as the lower percentage of Kentucky-born dealers
in fuel or junk suggests the marginal character of these occupa-
tions. It seems probable that junking and the ice, wood, and coal
business, because of the relatively small capital outlay required,
are particularly inviting to older migrants who are unable to find
any other place in the economic life of the city. The validity of
this hypothesis is attested by the fact that when labor is scarce,
as in the present war emergency, the push-carts disappear from the
streets and the number of ice, wood, and coal dealers noticeably
diminishes.

Groceries, obviously, do not fit into the category of marginal
business enterprises, and our conclusion with regard to them may
appear to lack strong factual support. Grocery-keeping has little
basis in local Negro tradition. Twenty-five years ago, community
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support was given to a lone Negro grocery store largely on the
basis of racial pride. The possibilities of the neighborhood store
seem not to have entered into the calculations of the Negro en-
trepreneur, who at that time was primarily engaged in the develop-
ment of financial institutions. Most of the grocery stores have come
into existence recently, and at least half of them have been estab-
lished by outsiders who probably came from sections of the South
in which a Negro grocery store was not a novelty.

ExperiENCE IN Business—We may take as a rough measure of
experience, the percentage of proprietors of a given type who
have been in business ten years or longer. According to this
criterion the operators of mercantile establishments have had less
experience than the proprietors of businesses of the service type.
To give the extremes: one-fourth of the restaurant and tavern
owners in comparison with nine out of ten barbers and funeral di-
rectors have been in business ten years or longer.” There is some
reason to suspect, however, that the kinds of experiences involved
are not equivalent. Experience gained in the operation of a mer-
cantile establishment is largely experience in buying and selling
and is readily transferable to some other mercantile enterprise.
On the other hand, in the businesses of the service type the ex-
perience gained is more likely to be an increase of skill in a
trade or profession—experience that has little, if any, value except
in the particular service establishment in which it was secured.
Within the mercantile group the grocers appear to have had more
experience than the others, with the ice, wood, and coal dealers
not far behind; whereas, among six representative service estab-
lishments the percentages in business ten years or longer are low-
est for the proprietors of auto-repair shops and beauty parlors.t
The contrast between the two similar groups of proprietors, beau-
ticians and barbers, is especially striking; the percentage of barbers
in the ten-year-or-longer category is twice as great as that of
beauticians. Aside from the difference in sex, it is probable that
the wide variation between the two is due to the fact that the
beauty shop is a comparatively new type of business which has
only recently begun to attract a large number of career-minded
women, who see in it a lucrative alternative to school-teaching.

TRAINING AND APPRENTICESHIP—In general, the proprietors of
service establishments are better trained than the proprietors of
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mercantile establishments. Only 38 per cent of the proprietors of
mercantile businesses, in comparison with 71 per cent of the
proprietors of service enterprises, indicated that they had com-
pleted the elementary school. Of the ten types considered above,
ice, wood, and coal dealers have had the least and beauticians
the most academic training. There is slight evidence that an
increase in the amount of academic training would do more than
educate proprietors “out” of the business in which they are, into
another which carries greater social prestige but no greater profits.
One suspects that the small mercantile business has not yet at-
tained much respectability in the Negro community.

In the amount of “training for the business in which engaged,”
the contrast between mercantile and service proprietors is even
more startling. Forty per cent of the operators of service estab-
lishments had received some formal training and 43 per cent
of them served an apprenticeship before entering business for
themselves. On the other hand, not a single one of one hundred
and twenty-two proprietors in four selected mercantile classes re-
ported that he had received any training for the business in which
he was engaged; and only one in six (16.4 per cent) had served
as an apprentice prior to the beginning of his business career.
Exceptions to the general rule are to be found among mercantile
operators in the case of the proprietors of restaurants, 45 per cent
of whom have served as apprentices, and among the service op-
erators in the case of the movers and packers, who report no
formal training for the business in which they are engaged. Here
it is again clear that the difference between the mercantile and
service business operators lies in the fact that the training or ap-
prenticeship reported is in a trade rather than in methods of carry-
ing on business.

Business training, as such, appears to be non-existent among
the proprietors of the ten selected businesses we have considered
in this discussion. This lack is a glaring one as is reflected in the
poor record keeping, the failure to use accepted advertising media
and to appreciate the value of attractive displays, the ill-concealed
suspicion of banks and other credit facilities, and in the proneness
to mix personal affairs with business transactions, to the detriment

of both.
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FOOTNOTES—CHAPTER VI

'54.2 per cent.

*0Of the 62.6 per cent born in Kentucky, approximately one-third were
born in Louisville.

‘For ten selected businesses, 52 per cent of the 248 proprietors had been
in business ten or more years.

‘In 1940 the median number of school years completed for non-whites,
twenty-five years old or over, was 7.2 years. See U. S. Department of Com-
merce, 16th Census of the United States, Population and Housing—Louisville,
Ky., and Adjacent Area.

*Percentages in business ten years or more: Proprietors of restaurants, 25.0;
proprietors of taverns, 22.6; barbers, 91.7; funeral directors, 85.7.

“Percentages in business ten or more years: Grocers, 45.0; auto repairmen,
44.4; beauticians, 46.5: for 248 proprietors in ten selected types of business,
mercantile and service combined, 52.0.



CuaprtER VII

THE EMPLOYEES IN NEGRO BUSINESS
ESTABLISHMENTS

It has already been indicated in the preceding chapter that
a large percentage of Negro businesses never advance beyond the
proprietorship stage. There is practically no type of business
enterprise included in the survey, other than the insurance com-
panies, which does not have one or more representatives of this
level of business endeavor. There is, of course, a total absence
of employees as such in these businesses, although members of
the proprietor’s family may “tend” to the business in the absence
of the proprietor himself,

These small enterprises are generally of the type whose finan-
cial management is carried on through the “pocket system,” where
income about balances outgo with no clear separation between
the individual's personal and business expenditures. These em-
brace, for the most part, small businesses such as hauling and
trucking enterprises, ice, wood, and coal dealers and junk peddlers.

The study of Negro business in Louisville revealed that there
were not less than 752 persons “employed” in 1942 among the
varied enterprises which boast having “employees.” The term
employee must be used with reservations because of the various
interpretations placed upon the term by those conducting the
businesses. It is thus impossible to give a clear-cut picture of the
employee situation, for the term may include persons from the
teen-age youngster who runs errands or makes small deliveries,
to the decrepit oldster who loiters around the establishment to
do any odd job which may come his way. Similarly, “wages”
may range from free meals or the privilege of sleeping on the
place, to twenty-five or thirty dollars per week.

Under such circumstances it is only natural that many such
employees will be found sadly lacking in preparation and ambi-
tion. Thus the matter of preparation and remuneration of em-
ployees plays a very important part in determining the type of
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service which the patrons of the various establishments receive.
In some instances the general attitude of the employee is that
he is doing the employer a favor by working for him. It is thus
found that in such establishments employees are dissatisfied and
show their resentment not only toward the employer but toward
the patrons who make the business possible. Since the prevailing
wage scale in many of the businesses is extremely low, there is a
rapid turnover in employed personnel.

Persons employed may be divided into four general classes,
namely: part-time family employees, full-time family employees,
part-time non-family employees, and full-time non-family em-
ployees. Table number XX shows the distribution of 752 em-
ployees in 1942, of whom about one-fourth (25.7 per cent) were
part-time employees and about three-fourths (74.3 per cent) were
full-time employees. Slightly more than one-eighth (13.7 per
cent) were members of the employers’ families, while nearly seven-
eighths (86.3 per cent) were non-family employees.

TABLE XX—EMPLOYEES IN NEGRO BUSINESS IN LOUISVILLE

ParT-TmME FoLL-TivMe ToraL
StaTUS EMPLOYEES EMPLOYEES EMPLOYEES

Number Per Cent Number Per Cent Number Per Cent

Family 49 6.5 54 7.2 103 13.7
Non-Family 144 19.2 505 76.1 649 86.3
TOTALS 193 25.7 559 743 752 100.0

It will give, perhaps, a better picture of the general status
of employees, if a few of the businesses are classified into related
groups and brief statements made concerning the employees of
each group. In view of the fact that attention will be directed
particularly toward businesses which usually employ several
workers, the enterprises to be considered will be restricted to (1)
personal service establishments, including cleaning and pressing
enterprises, barber shops, and beauty shops; (2) food-handling
establishments, including restaurants and taverns, grocery stores
and drug stores; (3) funeral homes; and (4) insurance companies.
These will be discussed in the above order.
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(1) PERSONAL SERVICE ESTABLISHMENTS

There is considerable variation among the personal service
shops, but there are certain employment tendencies which may be
indicated briefly. The cleaning and pressing shops hire the mini-
mum amount of labor. The shops average about three persons—a
man to do the pressing, a man or woman to do the repair work,
and a man to collect and deliver the clothing. Usually the clean-
ing is not done in the establishment. Such wearing apparel to
be cleaned is collected and taken to one of the larger cleaning
establishments for processing, and returned to the shop for press-
ing before delivery. Hence, there is no need for a person trained
to clean various fabrics. Those employed are generally competent
in the duties they perform.

Since barbering has declined in popularity as a trade among
Negroes, it is often difficult for proprietors to secure journeymen
barbers. In Louisville, the shops usually have from two to four
chairs in operation according to the employees available and gen-
eral business conditions. Due to the fact that Kentucky exercises
control over the sanitary features of the barber shops themselves,
as well as the proficiency of the barber, there has been an in-
crease in the remuneration of barber shop employees. There has
also been a decrease in the number of working hours in most
shops and conditions of work are fairly satistactory.

Beauty shops employ from one to four operators who work
on a commission basis. In most instances the commission is 60
per cent for the proprietor and 40 per cent for the operator. These
employees are trained for their work in beauty culture schools for
a period of about a year. They then usually solicit their jobs
from the proprietors themselves and attempt to build up their
cwn clientele in order to assure permanence in their jobs. They
tend in general to be very affable in disposition and very ac-
commodating, as their hours of work are rather uncertain, due
to the fact that many members of the Negro group are engaged in
domestic service and find it inconvenient to get to beauty parlors
between dawn and sunset. It is thus necessary that the operators
work late at night and early in the morning to keep the trade.
Furthermore, a beauty operator finds that a convenient trait to
possess is patience, because the task of educating the Negro popu-
lation to keep appointments is indeed a difficult one.

The restaurants and taverns possibly account for the largest
number of employees as a single business. Most of them are



70 Study of Negro Business in Louisville

forced to employ as many as three or four waitresses each, because
of the wage-and-hour law, which makes an eight-hour day manda-
tory for waitresses, thus necessitating different shifts in order to
comply with this law. Many of these businesses remain open all
night or until one or two o'clock in the morning, and this also
necessitates the hiring of additional help. Beside the waitresses
there are the cook or cooks, a janitor and sometimes a cashier,
often the proprietor or his wife acting in the last capacity.

In Negro groceries the number of employees range from two
to four and often all of these are members of the proprietor’s im-
mediate family. Where they are not family members, the pro-
prietor attempts to select persons who live in the community
where his business is located and who will help to draw trade to
his establishment. The employees consist of one or two clerks,
a porter and a boy to deliver orders in the vicinity.

Drug stores give employment to some three or four types of
workers, a manager, waitresses, one or two pharmacists working
different shifts, a porter, and a delivery boy. Sometimes the de-
livery boy and the porter are combined in the same person. The
pharmacists are well trained and are able to fill all prescriptions,
and also recommend appropriate medicines for minor ailments.
Most of the Negro drug stores sell food and beverages which ac-
count for a large percentage of their income. The waitresses are
usually experienced girls who have been engaged in that work
for sometime and are fairly adept at handling the orders of the
customers.

Funeral directors tend to use, as far as possible, members of
the family as employees. Most owners of Negro funeral establish-
ments are licensed embalmers, and those that are not, generally
hire one of the first group to embalm for them when the occasion
arises. In other words very few employ a full-time embalmer.
The most important employee is a general handy man who can
drive the ambulance or one of the cars, and act in the capacity
of office attendant, go out with the funeral director to pick up
bodies, and assist in the embalming and laying-out process. Many
of them employ, in addition, a sort of a janitor or porter who can
also be used as a driver in funerals or who can take over when
the above mentioned handy man is engaged in some other duty.
In addition the majority have a part-time bookkeeper to keep a
record of their transactions. Usually this is some member of the
proprietor’s family.
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FOUR INSURANCE COMPANIES

The four insurance companies operated by Negroes in Louis-
ville—two having home offices and two branch offices—employ
the largest group of well educated workers in any of the busi-
nesses. In 1942 the number of employees for the four companies
totaled 136. This number included insurance executives, district
managers, office employees, and insurance agents.

The group has had opportunities for a rather high degree of
formal education ranging through high school, college, graduate,
and legal training. Furthermore, each of the companies main-
tains a training course for its employees. As a result this group
also represents the largest single block of Negro business em-
ployees who have been trained specifically for their duties and
with regard to meeting and dealing with patrons of the business
and the general public. A visit to the offices of either of the home
companies will prove the point that the Negro employee when
given proper training, working conditions, and remuneration can
measure up to the highest standards required in business.

SUMMARY

The summary reveals that there was a wide range of ability,
formal education, training, and experience among Negro employees
in Negro businesses in 1942. Because of these wide differences
the term “employee” may cover any person from a handy man
furnished a few meals or sleeping quarters, to those receiving a
fair compensation. There are a number of establishments which
do employ persons who are rather well prepared for their duties.
This is especially true of those businesses in fields where their
employees are by the very nature of their jobs public relations
people, representing the employer and the business.

Among some of the enterprises the employees must be build-
ers of good will. It is here that a great field is offered for the
training of personnel in the ethics and courtesies of business re-
lationship as well as in the skills of their jobs. It should be possible
for employers to set up a training course and require their em-
ployees to complete it upon an acceptable standard and to continue
to grow into more valuable employees. In the insurance companies
they have demonstrated that this can be done.



Cuapter VIII

WHAT OF THE FUTURE? WHAT IS THE TREND?
WHAT CAN BE DONE? SOME CONCLUSIONS
AND RECOMMENDATIONS

Negroes, in one civil status or another, have been residents of
Louisville since the first decade of the founding of the city, in
1780. They came, of course, as slaves, but, through the years
some among them acquired the status of freedmen. It seemed to
be characteristic of free Negroes that, as they became free, they
tended to settle in the cities, or form communities of their own.l
In Kentucky, free Negroes tended to settle in cities, and especially
in Louisville, the largest among the cities, in later years.

By 1850, in Louisville, an interest in skilled and semi-skilled
occupations had developed among the local free Negroes, and
seeds of a business development had been sown, which apparently
was a counterpart of business organization that came after the
Emancipation. Moreover, the interest in such occupations and
businesses prior to 1850 was a function of the relatively harmonious
relations which existed between white people and Negroes,
whether the latter were slave or free. Those relations, in general,
were neither so harsh as had been reported farther North,—as in
New York,—mor so amicable as had been reported,—not altogether
with conclusive evidence, from farther South,—as, for example
in Charleston, South Carolina. On the whole, however, occupa-
tional stratification among free Negroes, in Louisville, resembled
the situation in the North, since in 1848 personal service em-
ployees, semi-domestic employees, and building trade employees
tended to predominate. Whereas, in the lower South, skilled oc-
cupations were the more largely entered, and followed by free
Negroes.

In the general situation, however, there were adumbrations,
and doubtless also a pattern of later business development which
was to emerge when all Negroes, after the Emancipation, would
become free. Indeed, by 1850 some from the free Negroes had
already entered trades and occupations which not only required



Study of Negro Business in Louisville 73

skills, but also capital investment—for example, the occupation
of moving and hauling.

Indeed, in this latter occupation, prior to 1865, a kind of
monopoly was developed among free Negroes which had the form,
and might have set a pattern, of later business development among
Negroes. Then again, from, as it were, a seedbed of occupations
peculiar to the period of slavery and to the existence of a free
Negro class, there might have developed,—and there is reason to
believe that there did develop, after 1865,—a greater variety of
skills, as occupational opportunities widened, and business enter-
prise began to attract persons from among the newly-freed Negro
group.

If we accept seventy-one as the number of occupations listed,—
for two cities and two states,—in the census of 1850 for free
Negroes; there were no fewer than five hundred such separate oc-
cupations listed, and grouped into seventy-six classes, just eighty
years later, in 1930. In that year, indeed, 116 classes of occupa-
tions were listed for Negroes of Louisville alone, comprising those
classes that had developed as a result of technological improve-
ment, and which had also grown as professional classes had also
burgeoned.

In other words, as a free man, the Negro in Louisville had
demonstrated ability to enter certain fields. It is not so evident
that he had entered those fields in so great numbers as the Negro
population would seem to warrant from the side of numbers.
By 1930, for example, only 4.48 per cent of male Negro gainfully
employed workers were classified as “skilled.” Yet, by 1940, the
picture had changed sufficiently to indicate that still newer oc-
cupational opportunities, along with skills in both manual and
operative techniques, had opened up, and had brought in their
train upgrading of Negroes in manufacturing operations, as also
in clerical and sales skills, These latter, indeed, were an index
to an emerging, if not a continuing, commercial development in
the city.

In the latter year, indeed, there was abundant evidence to war-
rant a conclusion that, simulating the development of retail busi-
ness among Negroes, both in the United States and in Kentucky,
a business organization, and along with it a business consciousness
among Negroes in Louisville, was beginning to take from a pat-
tern previously set a definite shape and outline.
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Retail business among Negroes, following a trend that had
been developing for at least ten years,—both in the United States
as a whole, and in Kentucky as a State,—was described as pre-
cdominantly connected with food sales and/or service, However,
in Louisville, in 1942, from an enumeration of retail concerns, the
majority were definitely included in the classification “all other re-
tail stores,” although food sales and service came a close second.
It was demonstrated, moreover, that, when food sales and service
and “all other retail stores” are included in a single count, nine-
tenths of all Negro businesses in Louisville may be found in those
classifications.

Again, there had been a decline in annual sales of more than
Lialf, of employees of approximately two-fifths, and of number of
stores of about 17 per cent, for a ten-year period in these businesses.
However, in all justice, it should be stated that the trend was some-
what similar both for the country and for Kentucky, in respect to
gross annual sales. Yet, for the city of Louisville itself, the number
of stores and of employees had increased, even though in Negro
stores the reverse was true. An outstanding finding for the period,
however, was,—considering 1929 as a base year and 1942 as the
sample year,—that the total income for retail business of Negroes
in Louisville approximated only about 114 per cent of the total
1etail business of the city.

When Louisville was compared with New York and New Or-
leans, for 1929 and 1942, the three cities were definitely “food
group” retail store cities. On the other hand, while in New York
and New Orleans, food stores headed the list of number of stores,
in Louisville the ice-coal-wood dealers carried away that honor.

When income from retail business was used as an index, both
New York and Louisville recorded a larger percentage of total
income derived from “other-than-food stores” than did New Or-
leans. Yet, on the same basis, 97.8 per cent of the total income of
Negro retail business in Louisville was derived from seven groups
of 268 stores—when as a matter of sampling, 354 stores had re-
ported, and 654 had been located. The conclusion to be drawn
from that array of evidence seems to be that retail business, as a
general occupation and employment, is narrowly restricted among
Negroes of Louisville. There would seem to be ample room for
development of more businesses, more types of businesses, and
more concerns, enterprises, and companies in those types. To
put it another way, if the judgment is not an over-statement, the



Study of Negro Business in Louisville 75

surface of possible business to be done among Negroes in Louis-
ville by Negroes has only been scratched.

This latter conclusion is amply supported by presentation of
evidence to the effect that: 354 separate businesses reported an
income of approximately $3,400,000.00 for a year in which, ac-
cording to the census, there were no fewer than 47,000 Negroes
residing in the city of Louisville. When the total annual income
was estimated,—on the basis of averages presented for the 854
replies returned,—it was calculated that the 654 located Negro
businesses,—from a classification which endured much straining
and stretching to include many instances of persons who merely
received an income,—would report slightly less than an annual
income of $4,700,000.00, for 1942, The conclusion, not then
drawn, is however inescapable: Business among Negroes in Louis-
ville,—in the terms used in this study,—is a small business; and a
business that could endure much expansion, without too great
straining of either the abilities of the Negro group or the income
which they receive.

Significant findings emerged from a consideration of separate
business establishments in the city, when, on the whole, average
proprietorship, average monthly sales, average gross profits, and
average monthly net income were used as indices. In a nutshell,
the findings indicated that: funeral directors, taxicab companies,
and filling stations were discovered to be the “best businesses”;
while, in contrast, junk peddlers, ice-coal-wood dealers, dress-
makers, and barber-beauty shop operators invested less capital,
received a smaller gross, and netted less for their services than any
other groups studied. Such findings, doubtless, were not different
from common sense observations; but their emergence from sta-
tistical calculations, after due analysis of conditions, confirms the
general opinion.

A significant finding covered the observation that, since their
businesses tended to rise or sink accordingly as they used good
methods, or understood clearly the complications involved in
cfficient operation, grocers, newspaper owners, contractors, and
painters-plasterers, existed on a business-efficiency borderline. The
precarious nature of the businesses seemed to make these enter-
prises such a venture, that improvement of operation, organization,
and methods would seem to be at least one effective means of
reducing risks, as well as of increasing net income. It is not a
daring conclusion to observe that these entrepreneurs could use
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business advice and consultation as a means of further progress in
business. It would not be too far from the truth to say that it
might be taught to persons who plan to enter these, and similar,
businesses that a study of methods, procedures, practical applica-
tions,—such as would be found in some good business school or
college,—would assist prospective investors and managers in be-
coming more efficient.

Two common-sense observations were confirmed in the find-
ings that: there was a close correlation between money invested
and net income, gross sales, and gross profit; the barber-beauty
shop expansion of recent years,—especially in beauty shops,—is
not quite understood, when the marginal character of the busi-
nesses is demonstrated. Rationalizations on these points might
proceed as follows: a) From the standpoints of numbers of enter-
prises, capital invested, and net income, Negro businesses in Louis-
ville are small businesses; but since Negroes are proverbially a
poor people financially, it would seem that any hope of expansion
of business enterprise among them, for the future, must include
some consideration of capital stock companies, co-operatives and
similar joint-stock companies, to provide sufficient capital; b) the
recent entrance of so many Negro women into the “beauty shop
business,” considering the competition in the field, as well as the
growth of beauty colleges, as well as the short time of preparation
required, along with the low net income derived, might well be
reviewed, and vocational expansion into this field weighed with
more judgment than previously; ¢) it is undoubtedly true that
some businesses will show better results IF they are managed more
efficiently, and if the owners have more training, apprenticeship,
and experience in their respective fields; d) by far the most suc-
cessful businesses among Negroes in Louisville are those classified
in the investment-managerial type,—such as funeral directors, in-
surance companies, newspapers, taxicab companies,—or businesses
which require a close system of records, such as filling stations,
confectioneries, and groceries.

It would seem from a consideration of the factors mentioned,
that: additional business and commercial training, guidance into
types of businesses, and counsel for sick businesses,—all such serv-
ices as might be offered by a functioning college or school of busi-
ness administration,—would go far in assisting such persons as
might be interested, in making more efficient and effective their
businesses. A business clinic would doubtless bring small, ailing



Study of Negro Business in Louisville i

businesses to a higher standard of efficiency, would indicate to
borderline businesses the places where effort should be placed in
order to avoid “business sickness”; while counsel and guidance for
more complex, even though healthy businesses, would doubtless
also assist them in developing more effectiveness and efficiency.

These latter conclusions seem to be supported by findings from
analysis and description of the appearance, tone, and functioning
of the 354 businesses studied. It was demonstrated that, as small
businesses, they had the appearance of small businesses; and, since
many of them were marginal to the type in which they were in-
cluded, improvement in physical appearance, in tone, and in
functioning among them would, almost without doubt, result in
additional sales, larger gross income, and certainly greater net
income.

Again, we arrive at a conviction, if not a conclusion, that busi-
ness training, vocational guidance, professional information, busi-
ness counsel and assistance would certainly assist in ameliorating
the situation of Negro business in the city, especially with re-
gard to these factors. In other words, if the proprietor learned
to keep a neater place, was definitely more agreeable to customers,
required a greater efficiency and attitude of service on the part
of his few employees, kept up with the market, learned sales
methods, kept better records, made an overt effort to increase his
efficiency, all from the side of improving what people could sece
and know, at least in prices and in good will, his business would
doubtless expand.

The owner, as a type, is a middle-aged man,—generally over
forty-five years of age,—in two cases out of three was born in
Kentucky, and in one case out of five, approximately, was born
in Louisville. He has been in business on an average of ten
years, or more, and has an education slightly higher than the aver-
age for the city as a whole, in terms of years of attendance, About
one out of five has had any specialized training for his enterprise,
and about three in ten have served any apprenticeship.

If he is over sixty years of age, he is generally a grocer, a barber,
or an ice-coal-wood dealer; if a woman and over thirty-six years
of age, she will doubtless be a dressmaker, but if younger will
doubtless be a beautician. In fact, since the occupation of beau-
tician has expanded so rapidly in recent years, there is a tendency
for the proprietors to be both young in years, and more recently
established in business than, say, barbers or dressmakers.
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Restaurant proprietors, morticians, and moving men are Ken-
tuckians, but grocers, barbers, and ice-coal-wood dealers are gen-
erally migrants to Louisville. A suggestion, confirmed by an ob-
servation of a long-time resident of the city, is that grocery-keep-
ing, as an example, is a comparatively recent development in
Louisville. But, enterprises,—service, retail, or managerial —that
require a wide acquaintance, based upon personal contacts are
those into which Louisvillians are doubtless prone to enter. This
reflects the personal nature of a great deal of the business among
Negroes in the city. Size of the business, it is true, contributes
to personal relations,—the smaller, the more personal. Confirma-
tion of the personal factor is that nearly one-third of the pro-
prietors operate their businesses in their homes, and one in five has
some other occupation than the business enterprise.

Such deductions seem to confirm the finding that business
among Negroes in the city is not too greatly a “serious” business.
The business man tends to know his customers, practices “part-
time” business, delays risking his whole future in business alone,
conducts what might for a better term be known as a “business of,
and for, convenience,” both to himself and customers, and in gen-
eral does not practice, nor in many cases possess the capacity or
desire for, the impersonality so necessary for successful enterprise.
If business and friendship do not mix, the fact that there is so
much friendship in these businesses may account for the character
of the enterprises at the same time that it throws light on the
motives and wishes of the entrepreneurs.

Still another observation might be made, operators of mercan-
tile establishments have been in business for a shorter time than
owners of service establishments. But, owners of service establish-
ments are predominantly Louisvillians. The observation is then
offered,—quite without support, and as a suggestion only,—that
we are able to detect a hesitancy on the part of Louisvillians to
enter businesses that require managerial skill, rather than occupa-
tional efficiency. The one exception to this rule is the instance of
the funeral director; but his business requires long-time ownership
ere it can become efficient.

It may be suggested, again, that IF training for business as
a managerial and investment technique were offered Negroes of
Louisville, they might be induced to enter enterprises where risk
was a more potent factor than occupation or skill. There is sug-
gested here also a need for vocational education and training,
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much below the college level—for the proprietors have a little
more than eight years of schooling.

Some other suggestions, that with difficulty may be ignored
are, that: a) since these business men enter business relatively
late in life, such may be a function of the lack of capital, or faulty
vocational education and guidance; or it may even mean that—
since ice-coal-wood dealers are in the majority of all proprietors
studied, and since they are relatively old,—business may be a
marginal enterprise among Louisville Negroes, and needs adver-
tisement and propaganda; b) the more training a man has, in
Louisville, the less likely he is to enter any of most of the types of
businesses studied, and yet they are the only types there are; it
doubtless means that “business” as such does not possess sufficient
prestige to attract the attention of the younger Negro; ¢) vocational
education, counseling, and guidance might well begin on the
elementary school level, IF it is to be considered as a general
trend that, with more than a ninth grade education, the Negro
boy will not enter business; d) counseling for business and clinics
for business men will need to be conducted on a level where the
business men may reach and understand counseling and guidance;
e) the Negro man and woman, beyond the elementary and high
school should be taught the opportunities in, as well as the tech-
niques of, business enterprise that entails risk—an essential factor
in managerial and investment business; f) college graduates show
no preference for the types of business studied here, except in-
surance, newspapers, and managerial-investment enterprises,
therefore the field might be opened up to persons higher than high
school or elementary school.

Considering that one out of five of the 354 entrepreneurs in-
terviewed reported that they had had no special training in busi-
ness, and only one out of four had high school training and beyond,
it might be concluded that only those persons who had advanced
beyond high school had had any business training at all. This
brings out a startling suggestion, namely: business training courses
might be made available for the 80 per cent of Louisville business
men who have had no training at all; or, to put it differently, con-
sidering that four out of five Negroes who will later enter business
in Louisville will have no business training at all, business educa-
tion for Negroes might be instituted at the elementary, high school,
and college level,—if there is any belief in the correlation between
business training and business development and efficiency.
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These latter hypotheses are slightly confirmed by the replies
from over one-third of the business men that they would take
courses in management, bookkeeping, accounting, sales and cost
accounting, marketing, buying and selling, sales psychology,—
and other techniques and practices of business,—IF courses were
made available to them.
~ On the more practical side, however, since slightly over one-
third of the entrepreneurs interviewed kept no records, and since,
in these times of rationing, complications have arisen, and since,
as we have pointed out, a business develops in proportion as good
method and practices are used, the establishment of a Central
Bureau of Business Advice and Information would, if its services
were freely offered and as freely accepted, prove an invaluable
aid for the increase of efficiency in these businesses, and would
seem, in one respect at least, to make itself felt, if in no other
way than in increase of net profits among these business men.

Concerning the employees, it has been remarked previously
that a great field is offered for training in the “ethics and courtesies
of business relationships.” Moreover, it has been shown that,—
in the insurance companies for example,—when Negro employees
have been trained specifically to meet demands and requirements -
placed upon them by the exigencies of the businesses, they re-
spond with a vigor that says, in short, employees need business
training as well as employers.

It must be remembered that employees are also, according
to the American system, prospective owners. Formal training for
prospective business employees, while not guaranteeing that they
would later become owners and employers, would nevertheless
place them in a more effective position for apprenticeship after
leaving training courses. This latter is one step toward effective
business ownership and operation.

Finally, there will be a need for employees as well as em-
ployers in all businesses. True, in Louisville Negro businesses, the
majority are owned by a single person, and only 649 persons are
employed by the 654 businesses; BUT, this is 86.3 per cent of the
entire employee group. To put it differently, as these businesses
expand, they tend to employ six to seven times as many persons,
outside the family of the proprietor. An axiom is derived from
this observation, namely: as Negro business becomes more pro-
ficient, it provides employment for many persons. True, the num-
ber of persons employed by Negro retail business establishments
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in the United States is relatively small;* nevertheless, with more
efficient owners, using better methods, because of better training,
and with employees who may be able to “deliver the goods,” the
entire development, in the form of a spiral, so to speak, standing
on the narrow end, will provide more and more business, more
and more income, more and more employment, and be, after all,
bigger and better business. This projected development for the
United States would seem to be valid also for Louisville, in the
light of facts presented and analyzed herein, as portions of this
study.

CONCLUSION

Without attempt to assess any blame for the condition, or to
find fault with persons or circumstances, it may readily be stated
that business enterprise among Negroes in Louisville is relatively
undeveloped,—perhaps no less than in the rest of the United States,
but relatively undeveloped nevertheless. With a population of
near 50,000 Negroes, who receive approximately four per cent of
the consumer income,? there is abundant room for expansion of
business of all types, both in number of concerns and in the
separate businesses themselves. And this possibility is stated in
face of the fact that the Negro business man must get by far the
most of his trade from Negroes.

If business among Negroes in Louisville could be made to de-
velop in the line of taking more risks, developing,~not to too
great an extent, perhaps, in view of the traditions and person-
alities,—an impersonality, an efficiency of personnel and of tech-
niques; IF business men could receive more training, or, failing
that, IF those who are already in business could receive business
counsel and guidance for the problems, petty and grave, that
arise; IF, young Negro boys and girls might have presented to
them the bright prospects in business, and might be guided into
and trained therein; and IF persons who now look down on “busi-
ness” as unworthy could be made to see some of the possibilities;
and IF, employees could be upgraded, businesses made more at-
tractive physically, attitudes of business men and the tone of
their businesses improved in the direction of greater and more
efficient business sense, there is room to believe that there might
grow and develop, in Louisville, a business organization among
Negroes in the community that would,—at least could,—be the
equal of any in America.
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As a phase of making the adjustment of the Negro business
man of Louisville more perfect,—though not wholly so, indeed,—
both in relation to the business itself and to the community, it
seems to be warranted by the analysis, findings, suggestions, and
recommendations that: a Bureau of Business Counseling, a busi-
ness Clinic, Courses in Business Administration, Marketing, Sales
and Salesmanship, Sales and Cost Accounting, Advertising, Re-
tail Trade, as well as less technical courses, such as Bookkeeping,
Typing, Shorthand and Stenography, could, and should be estab-
lished in the city, by or in such institutions as are equipped and
capable of offering such services and training. Even the least
sanguine expectations would seem to perceive in such a develop-
ment a progress in Negro business that would both increase the
magnitude of that business and make it a more or less potent
factor in the community and city. From the longer look, from
the standpoint of the efficiency of Negro business, from the view-
point of the economic advancement of the Negro in Louisville,
there seems to be established a need for such assistance. The
public welfare requires such, a rational public policy seems to
demand it.

FOOTNOTES—CHAPTER VIII

'See on this point, Bertram W. Doyle, The Etiquette of Race Relations in
the South (Chicago: University of Chicago Press, 1937 ), pp. 93-96.

*Myrdal (An American Dilemma, Vol. I, p. 307), estimates that, in 1939,
there were 30,000 Negro retail stores, employing less than 14,000 employees,
and, apart from unpaid family members, the total number employed, including
proprietors, was “a total of 43,000 persons.”

*Myrdal (op. cit. in loc. cit.), says that “the Negro population has less
than one-tenth of the total consumer income in the United States.” He makes
a “guess” later that the share in the “total national income does not exceed 4
per cent, and is probably around 3 per cent.”




APPENDIX

TABLE A—TENTATIVE CLASSIFICATION OF NEGRO BUSINESSES

I.—MERCANTILE

A. No competition with whites for Negro trade
Little or no trade with whites
1. Restaurants
2. Taverns

B. Sharp competition with whites for Negro trade
Filling stations

Drug stores

Florists

Insurance companies

Printers

Real estate

Groceries

Miscellaneous

C. Negro monopoly or near-monopoly of business
Negro and white trade
1. Ice-wood-coal dealers

2. Junk peddlers
D. Mixed both as to competition and patronage

P NS U o

1. Newspapers
2. Confectioners
1I.—Senvice

- A. No competition with whites for Negro trade
Little or no trade with whites
1. Barber shops
2, Beauty shops
8. Funeral Directors
4. Furnished rooms and hotels
5. Poolrooms
6. Taxicab companies

B. Sharp competition with whites for Negro trade
1. Auto-repair
2. Miscellaneous

C. Negro monopoly or near-monopoly of business
Negro and white trade
Hauling and trucking

D. Mixed both as to competition and patronage
1. Cleaners-tailors-pressers
2. Painters-plasterers-wall cleaners
8. Dressmakers
4. Miscellaneous

III.—Mixep MERCANTILE-SERVICE

B. Sharp competition with whites for Negro trade
Sheet metal

D. Mixed both as to competition and patronage
1. Contractors



TABLE B—DISPOSITION OF ORIGINAL LIST OF BUSINESS LOCATIONS (BY TYPE OF BUSINESS)

Discarps ASSIGNED ToraL
OricinaL ~ WHITE Our or DupLi- Unas- BUT NOT Com- NEGRO
TyreE List OwNED Bus. CATE SIGNED COMPLETED PLETED Business

Auto Service 23 3 3 0 2 4 11 17
Barber Shops 49 1 1 0 5 6 36 47
Beauty Shops 75 1 0 8 0 23 43 66
Cleaners, etc. 31 1 2 4 2 8 14 24
Contractors 14 1 1 0 1 3 8 12
Dressmakers 26 1 3 0 0 12 10 22
Drug Stores 3 0 0 0 0 0 3 3
Funeral Directors 18 0 1 0 0 3 14 17
Furnished Rooms 36 2 0 0 14 9 11 34
Groceries 31 2 1 2 1 5 20 26
Hauling, etc. 41 2 6 3 3 14 13 30
Ice-Wood-Coal 136 1 8 10 13 52 52 117
Insurance Co. 4 0 0 0 0 0 4 4
kmk Peddlers 42 2 3 1 1 27 8 36

ewspapers b5 0 0 0 0 0 5 5
Painters, etc. 26 2 1 1 El 9 9 29
Printers 7 0 0 1 0 3 3 6
Taverns-Restaurants 124 6 4 15 10 38 51 99
All Others 74 0 6 1 5 23 39 67
Totals 765 25 40 46 61 239 354 654
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TABLE C—MISCELLANEOUS INFORMATION ABOUT NEGRO BUSINESSES

OwNER No. oF

No. Score Wourp MemBER Est.BY ToraL
g XEEOF (;:Lré; SINGLE Ig HO;‘E WITHOUT oN TAKE CHAMBER PRESENT No. OF
USINESS ootus,  FROP. RBES:  RECORDS RECORDS COURSE COMMERCE OWNER BUSINESSES

I-A, 1, 2, Restaurants and

Taverns 9 46 8 12 218 12 i 36 (51)
I-B—Drug Stores 0 2 0 0 24 1 1 2 (3)
LI-B—Funeral Directors 3 12 9 1 102 8 4 9 E]A)
I-B Groceries T 15 5 1 73 7 3 10 16)
I-B Real Estate & 3 0 0 19 2 0 2 (4)
I-B Printers 0 3 0 0 18 2 2 3 ES
I-B Insurance 0 9% 0 0 37 1 1 3 3
I-B Miscellaneous 1 9 -4 2 30 5 0 h Ell
I-C Ice, Coal, Wood 17 48 17 28 67 4 0 42 52
I-C Junk Dealers 0 6 2 7 0 0 0 7 1)
I-D Confectioners 1 2 0 1 ¥ 2 0 3 53}
II Newspapers 0 2 1 1 34 22 3 3 5)
1I-A Barpbcrshops—Beauty

Shops 11 72 33 35 190 43 7 63 (81)
II-A Poolrooms 2 4 il 0 22 0 0 3 (4)
II-A Hotels, Furnished

Rooms 4 10 5 5 23 2 0 6 (11)
IT-A Taxicabs 1 q 0 0 28 14 0 2 (4)
II-B Miscellaneous 5 12 9 5 56 9 2 14 (14)
II-B Auto Service 3 7 2 2 25 1 0 6 (9)
I-B Filling Stations 0 2 0 0 18 1 g 1 (2
II-C Hauling 2 11 4 7 21 3 0 11 (13
II-D Painters-Paperhangers 1 5 4 4 21 0 0 7 (7
II-D Tailors, Cleaners, etc. 4 12 3 2 81 9 o 13 (18)
[I-D Dressmakers 0 10 10 8 7 4 0 10 (10)
1II-D Contractors 0 5 4 0 54 4 0 8 (8)
TOTALS 73 303 124 121 1264 128 38 178

®Managers of local agencies.
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TABLE D—AVERAGE FOR EACH TYPE OF BUSINESS.

TyPE OF NUMBER OF AVERAGE AVERAGE MoNTHLY
Busmvess BuUSINESSES ~ PROPRIETORSHIP SALES Gross ProrFIT NEeT PRrOFIT

1-A. Taverns and Restaurants 51 $ 1,653.37 $ 994.17 / § 438.66 $230.77
1-B. Groceries 16 2,723.45 675.71 195.34 117.47
1-B. Filling Stations 2 7,626.00 2,082.50 546.00 329.75
1-B. Miscellaneous 19 2,661.08 851.31 310.28 181.46
1-C. Coal, Ice, Wood 52 198.29 163.22 64.90 48.05
1-C. Junk Peddlers 7 85.33 160.80 89.67 52.17
1-D. Confectioners 3 5,091.00 1,033.33 573.38 310.67
1-D. Newspapers 5 17,644.35 1,432.82 619.73 175.12
2-A. Barber Shops

Beauty Shops 81 483.47 150.99 147.53 83.28
2-A. Poolrooms 4 1,432.50 370.00 360.00 139.44
2-A. Furnished Rooms 11 19,466.72 417.48 340.21 162.60
2-A. Taxicab Companies 4 3,087.50 1,695.00 1,695.00 471.47
2-A. Funeral Directors 14 8,635.54 1,293.29 599.34 346.87
2-B. Auto Repair 9 2,655.14 235.71 208.21 131.29
2-B. Miscellaneous 15 1,388.40 321.07 277.14 173.06
2-C. Hauling-Trucking 13 1,252.83 265.55 238.46 120.51
2-D. Cleaners-Tailors 14 1,939.98 309.73 276.88 167.10
92-D. Wall Cleaners, Painters and

Plasterers 74 938.67 176.28 154.14 109.29
2-D. Dressmakers 10 86.20 59.90 54.90 51.95
2-D. Miscellaneous 3 7,545.00 685.17 416.31 208.19
g—g. Sheet Metal It 3,000.00 220.00 170.00 119.15

. Contractors 7 1,669.34 846.85 690.42 288.04
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NOTE A-METHODS AND MATERIALS

Perhaps the best answer to the inevitable question as to the
reliability of the data collected for this study is a brief summary
account of the step-by-step organization of the field work that con-
stituted the core of the Survey. No attempt will be made here
to evaluate the schedule used in the study since the field-work job
was not under the direction of the same persons who had con-
structed the schedule.!

PRELIMINARY PREPARATIONs—Preparations for the beginning of
the field work included a try-out and consequent revision of the
schedule, the setting up of a budget in terms of the estimated out-
lay of the time and money necessary to secure the desired informa-
tion, and the selection and training of field workers.2 One of the
most important of the preliminary problems was that of determin-
ing the number and location of Negro businesses. Using a city
directory (1942), it was possible to list street by street all the
businesses located in known Negro areas. These places were
checked by high school students working by pairs in their own
neighborhoods in order to eliminate businesses operated by whites
and also to add to their lists the new businesses that had been
established since the publication of the directory. In this fashion
an “Original List” of businesses believed to be owned and op-
erated by Negroes was compiled.? A filing card containing
pertinent information as to type and location was made out for
each business on the list.

SELECTING THE SAMPLE—It was at once apparent that it would
not be possible to include all the businesses in the survey. Con-
sequently, a minimum objective of fifty per cent coverage was
decided upon. As the survey progressed a weekly check on as-
signments to interviewers was made in order to keep the running
sample representative both as to type of business and as to areas
in which the businesses were located. This sampling policy was
rigidly followed in cases where the number of businesses of a
given type was small. Complete coverage was obtained for some
types and an attempt was made to include every business estab-
lishment which was the only one of its type in the city. In six
instances the coverage fell below the expected fifty per cent.?
Even here, however, it is believed that the establishments sur-
veyed present a reasonably accurate picture of the type repre-
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sented. The three hundred and fifty-four businesses included in
the sample constitute fifty-four per cent of all the business enter-
prises operated by Negroes in the city.

ReviaBimaty oF tHE DATA—Because of the confidential nature
of the information desired some concern was expressed lest sus-
picious proprietors would either refuse to give information or so
distort their replies as to impair the validity of the conclusions.
In general, schedules were not submitted to proprietors. Inter-
viewers memorized the questionnaire items that promised to evoke
resistance or prevarication and sought to introduce them in such
a way as to elicit a truthful response. After the purpose of the
inquiry was explained the proprietor was encouraged to talk about
himself and his business. Direct questions were avoided as much
as possible until complete rapport was established between inter-
viewer and interviewee.” The interviews were written up later
either from notes or from memory and then transcribed to the
schedule blanks.® Omitted details and inconsistencies were usually
checked by a second visit.

Completed schedules from the same type of business were
checked one against the others, and if a schedule deviated marked-
ly from the general run of replies it was given back to the inter-
viewer for careful perusal. If the response to a particular item
was found to be inconsistent with other items on the same schedule
and out of line with the same item on other schedules, it was
omitted in the computation of averages. This double check per-
mitted the attainment of a fairly high reliability for the well
represented types of businesses. In the case of unique businesses
we have assumed that the undetected discrepancies tend to bal-
ance each other.

NOTE B—VOCATIONAL CHOICES AND VOCATIONAL
OPPORTUNITIES ON SECONDARY SCHOOL
LEVEL FOR NEGROES IN LOUISVILLE

In 1934 a study was made of the occupational choices of Negro
pupils in the senior high school of Louisville.” It revealed that
of the 493 pupils designating vocational preference, 144 pupils,
or 29.2 per cent, selected vocations which would indicate the
desirability of some business training.s

All such vocations, it was true, would not have required busi-
ness training for entry, but all would have required some business
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training or business acumen for success. The 144 choices were
rather widespread in this respect, ranging from stenography which
requires specific business training on the one hand to dressmaking
and housepainting on the other.? Furthermore, while some of the
choices did not necessitate that the individual be more than an
employee with little opportunity for display of initiative, all of
the occupations were capable of being developed into full-fledged
business enterprises by persevering and ambitious individuals.

Subsequent statistics from the senior high school indicate that
the pupils are becoming more and more conscious of the oppor-
tunities in vocational activities which have a business, or potential
business, basis. Thus, whereas in 1934 only 29.2 per cent of the
choices were of a business character, in 1938 forty-four pupils out
of 104, representing 39.4 per cent of the June graduating class,
made such choices, and in 1942, seventy-seven pupils out of 165,
representing 46.6 per cent of the June graduating class, indicated
such selections.10

The program of guidance, as developed under the principal
of the high school and the guidance counselor, has been instru-
mental in focusing the attention of the pupils on vocations outside
of the traditional “white collar” pursuits. The war also has been
a factor in pointing pupils toward fields such as aviation mechanics,
electric welding and radio technology, in which there is need for
trained persons.

The picture of training facilities, however, is not so bright.
Louisville offers no business training at all on the collegiate level
and the training on the secondary level is highly restricted. A
recent survey of the Louisville public schools!! made a careful
evaluation of the offerings in vocational training available to Negro
pupils.

The survey revealed that excellent instruction was being offered
in the commercial studies. The offerings included such subjects
as typing, business training, business English, business principles,
bookkeeping, shorthand, office practice, salesmanship, and com-
mercial law. However, the survey indicated a glaring deficiency
in the other vocational offerings to Negro pupils. The contrast
of vocational offerings to white and Negro pupils is clearly drawn
by the report as follows:
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VOCATIONAL OFFERINGS IN LOUISVILLE SCHOOLS"

OFFERINGS AT CENTRAL COLORED
Hicu ScrooL

OFFERINGS AT AHRENS TRADE ScHOOL

1. Tailoring and Garment Making 1. Automotive
2. Dressmaking 2. Bookbindin
3. Auto-Mechanics 3. Cabinet Making
4. Foundry 4. Commercial Art
5. Carpentry 5. Comptometer
6. Drafting
7. Dressmaking
g. Electric

’ Linotypi.n%

10. Machine Shop
11. Plumbing

12. Printing

13. Radio Mechanics
14, Retail Selling
15. Sheet Metal

16. Welding

The contrast is demonstrated further by the following state-
ments concerning the program of the two schools.

“Louisville possesses in the Theodore Ahrens Trade High
School an admirable example of its type of school. The building
is commodious and appropriately designed, the equipment ample
almost to the point of luxury, the instruction effective, the ad-
ministration highly efficient.”13

Concerning the Central Colored High School the survey states:
“The department of trade training for boys in this institution com-
prises four shops: forge-foundry, auto-mechanics, carpentry, and
tailoring. There is also a mechanical drawing room, but this is
used exclusively for instruction related to the trades and not for
training draftsmen. The shop instructors give evidence of being
thoroughly competent, but facilities for instruction are highly in-
adequate. The pupils are not well selected and contacts with
employers and employment conditions are virtually non-existent.”1#

It is apparent that Louisville has fallen into the error common
to many other communities of our country. This error is to base
the training opportunities for Negroes upon the types of jobs
already held by Negroes on the theory that the generation in the
schools and colleges should be trained to fill these jobs, and these
alone. When they desire training, the opportunity for training
is denied them upon the ground that there is no demand for their
services—when they apply for employment, they are rejected upon
the ground that they are not trained for that specific job.
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In order for the Louisville Negro to get off of this bizarre merry-
go-round, two ventures will be necessary. First, it will be neces-
sary to provide opportunities for apprenticeship in trade and
business. This will involve, among other things, the liberalizing
of the attitude of white trade unionist toward the Negro worker.

Negroes in Louisville, as in other communities of the United
States, do not measure up to their individual potentials in the
world of economic enterprise because they are understimulated
and thwarted by the American environment. It is thus apparent
that it will not be possible to determine what vocations Negroes
really desire to enter until they have opportunity to secure train-
ing for a far greater variety of vocations with the added incentive
of a reasonable expectancy of employment after such training.

FOOTNOTES—APPENDIX

'The schedule was constructed by Mr. J. B. Blayton of Atlanta University,
who acted as a consultant during the early period of the study. The field
work was directed by Mr, H. A. Baker of the Faculty of Central High School,
Louisville, Kentucky. The local Survey Committee was composed of staff
members of the University of Louisville (including the Louisville Municipal
College) and the Louisville Urban League.

*All seven of the interviewers were well qualified for the job they were
expected to do. Six had college degrees, three had advanced degrees, and
all had behind them some years of experience either in teaching or recreation.
They were paid on an hourly basis, being allowed not more than two hours
per completed schedule. They submitted weekly reports as a basis for com-
pensation,

'See Table A in Appendix 2.

“These were: Dressmakers; the operators of furnished rooms; movers and
packers, ice, wood, and coal dealers; junk peddlers; painters and other building
contractors. See Table A, Appendix 2.

*The skill of the interviewers is indicated by the fact that there were only
nine outright refusals reported during the course of the survey.

‘Questionnaires were identified with the initials of the enumerator; and
when the materials were transferred to cards and indexes, the initials were a
part of the transfer. This served to identify schedules f)y the reliability of
the enumerator, as efficiency and reliability developed during the course of
the study.

"Atwood Sylvester Wilson, The Voecational Opportunities and Education
tlng é:";olored Pupils of Louisville, A Master’s Dissertation, University of Chicago,

*Ibid., Table XXI, pp. 38-39.

*The choices included the following occupations: Agents, architects,
beautician, bookkeeper, business man, cabinet maker, carpenter, dressmaker,
historian, engineer, farm manager, machinist, printer, restaurateur, office clerk,
painter, pharmacist, printer, salesman, stenographer, upholsterer,
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Name

Wilmoth Annette Carter Field: Soclology

Graduate assistent in Sociology, Atlanta University
Atlanta University, Atlanta, Georgia

To meke an analysis of "The Structure of Main Streets of

E&I%gg%an Aress of the South", in terms of the folk patterns, systems of
organization end socirl relationships.

Requests grant for one year beginning September, 1946. Will

return to present position. Wishes to work toward Ph.D. at Columbia University
under the supervision of Doctors Lynd and Merton.

Personal Data

Undergraduate Work

Graduate Work

Experience

Accomplishments

Publications:

Relferences

Born Reidsville, North Carolina, May, 1916€.

29
Single. Aqge:

Shaw University, A.B., 1937.

Atlanta University, M.A., 1943.

Teacher, Rosenwald High School, Fairmont, North Carclina, 1939-41,
$600-§900; instructor, Municipel College, Louisville, Kentucky,
1943, $1,500; instructor, Southern University, Scotlandville,
Louisiana, 1943-45, $1,350; graduste assistant, Atlante University,
19“" ’ 82,0(}0.

Agsociation of Social Seience Teachers in Negro Colleges.
Mester's thesist Colloguisl Language as an Index of Social Adjustment.

Article, "Nicknames snd Minority Groups," Phylon, Vol. V, No. 3;
life of Annie Wealthy Holland in Five North Carolina HNegroes.

Ira DeA. Reid, Atlante University

Fufus E. Clement,

Bertram W. Doyle, Louisville Municipal College
Falter R. Chivers, Morehouse College Budget Summary
R. P. Daniel, Shaw University

Total Amount Needed 15 732
From Applicant —
From Fund $1,500

AMOUNT GRANTED
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Te Deseription of proposed project
Ae Yature of projest

l« An of “"the dtrueture of Muin Strests in
mmwmm"

%« Coweptology

(a) "inin strects” wre here talen to be indlcative
of sush gtrects as Aubwrn and Decatur in Atlanta,
Ceorgia; feals, Yemphis, Tenncssee; “asin, Yew

(b) ietrepolitan areas here follow the geveral
 iusterpretation of areas of contimous density,

(e) ™e South as used in this analysis will follew
indices given in ¥, ¥We Odum's Southern Tegiong,

Be feoanse scolal resvsreh should b funetionally effective in

Ce

defining and analysing the processes which zive ng to
the 1ife of an area, it 1s belleved that an inwatigzstion of
“the strusture of maln streeta” will ald in giving selentifie

tion to the interseting foroes of deweloprent within
the gouthern eity, JSuch a stndy will revolwe mround the
followings

1. Interrelated trends that furm the 1ife of "main streeds”
of the gouthern metropolise

3. § oulal characteristics comwen %o the areas designated as
"main streots,”

3¢ locel idiogymermsies characteristic of the arease

4. Patterns of ingbitutionalized behavior, of rasial
ageregation, of aceial forms, grouwp structure axi othey
attributes which charecterise the oultural prowth, fumstion,
and development of "main streete."

Ss fmsh of the foregoing factors ss an imtegral part of the
folk patterns which mle “main streets” a way of 1ife
within the larger regionsl pattern.

he alm and purpose of an analysis of the structure of main
strosts will be these: & :
( I..J'II',‘:_

AN,
‘ | A
Rl
i



Ile

7T,

Iv.

le To furnish a fonetional : of urban comploxes _
in the light of obserwble s whish give form
to "main street” patterns.

2, To note the physical s soeial and other
strustaes whioh o ise the web of relationships
existont on "main streets.”

S« To intergret behavior patteras which iy 1ife in the

. “main stroots” of the southern n ,%ﬁ“‘“
:W&thm;!ﬂﬂh

A,

4 2o provide a base for Durther etudy of behavier
within the strustural fresswork of the southern eity.

Seope of the project
Ae Analywss will be made of the mein streete of gelected
metropolitan ecities of the South.

Be Thess will be chosen within the framswerk advised for
regearch in preparstion for the writing of s Jdissortae
tlem in the Pleld of 3 sotology. -

Ce After completing the work necessary for fulfilling the
¢ for a grajduste degres in Zooislegy, it is

hoped that further azalysis of the project proceed
Muumtmmummuz

Mgnificsnce of project

The project here outlined will be of signiffoanse in indiomting
some of the motlvating fastors aud provesses which necessitate

congideration in $he formlation of a telis program for the Souths

This portrsyal ssems Dmorta=t because

le Thero L widempread interest in ths sccial sspeots
of regional wreag.

2. Planding withia reglonal areas depends upen an undere
standing of faotors that are asd how they came %o be.

S, lplnlﬂ.tmm Mm&“ﬁ&m
patterna areas fzmmted as being Sypisal of
its larger cities. -

4 There iz necessity for amalyzing the factors which
wight explain why southern cities hawe Leen sharace

terized as being 41fferent m.ﬂmummm |

Frosent state of the project = 4
| i
-
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Vie

i1,

fgcauge the proposed p is %o fulfill requirements for

a graduste degree in Jgoiclogy, and because a year in residence
ot a selected insbitution is required befors ome can complete a
ummmmmmumuh.md

fubgsequent plans for ocareer

1 intend to return to my position at Atlanta Unfwrsity, Atlante,
vor .uumumuuammg:;ua



Wilmoth Annette Carter

Mr. Bertram W. Doyle, Dean, Loulsville Wunicipel College

I can only sey that 1 envy liiss Carter the op-
portunity, if she receives it, to meke this study. For, it occurs to
me that the proposed study will fit in well with Zoorbaugh's d Coast and
Slum; Anderson's Hobohemis; and Wirth's The Ghetto, &s well as Blumenthsl's
Small Town Stuff; tc mention orly the few titles that come resadily to
mind =8 worm'g-eye views of melropoliten sreus. The ecologicel espects
of the problem, while Intriguing, would however, be tc me less important
than the problem of the nsture of the human nature of those areas, —- but
I sm not writing the thesis.

Howevey since the thesis snd project =re to be
supervised by Dr. Lynd, 1 heve iittle doubt thet the "Middlstown® aspects
of the areas will be well respreszented.

The effusiveness of the previous paragrsphs sre, of
course, a way of ssying that I approve heaftily of the project, and belisve
it to be well worth the trouble snd expense tc do it. What I have not
said is that I have teught Miss Carter, snd hav had her on the fsculty
of the Loﬁisville Municipal Cellegs for a sghort time. In the period I
have been able to come to the deeision that she has grest prospect &s e
resesrch student. She is unassuming, forthright, dependsble, possesses
no small degree of initistive, and exhibits few distrecting side-izsues
or attitulles 28 she tries to resch her goal.

Her training in graduste work has been excellent, —-
ghe studied at Atlanta under Drs, DuBols snd Reld; and she sesms to have
the type of mind that is reguired for patient, ff_ciplin.d, productive
s,
l

e

resesrch work.

—-"l\q‘i —



Letters of Reference - Wilmoth Annette Carter -

Miss Carter would receive my personal approval to
underteke such a projeet, and I believe she will do it well, and with
distinetion. That she has such guidance in Drs. Lynd end derton would seem
to guerantee the worth of the project and assursnce that it is significant.
I personally hope that the Julius Hosenwald Fund will find it possible
to assist such & worthy young woman in such & significant project.

Dr, Irs De A, Reid, Atlante University
The candidate 1s one of the most seriocus students

we have had in scciology at Atlants University. So careful was her work
and so effeective her handling of the meterials in social sciences that
we offered her a position as instructor shen she Lad ascquired two sdditionel
years of tesching experience.

The project submitted is one phase of & study of the
urban South in whieh this school hzs been interested, arnd which we wish
to develop. For two yesrs we have been working towsrd the prosecution of
a series of studies on the urban South. This cendidete is most cspable

of acquiring the further diseiplines and doing the ressesrch it entails.

Mr. Rufus E, Clement, President, Atlenta University
Miss Wilmoth A, Carter has been employed for the last

two yesrs ss instructor im the Soecioclogy Department of Atlanta University.
I hove thus had an opportunity to see her and to evaluste her personality
and her work.

In uwy opinion she is & young woman of great promise.

She has worked under Dr. Ira Reld's direction ‘hee grown markedly dTr—

ing this time, both us & student snd as a tescher. ‘1 ba;@f’gya that she
?Lﬂ'é{'r-.‘_f:‘.i'
| 1]



Lettors of Reference - Wilmoth Annette Carter -3

could ably carry out the plan of work which is discussed in her ep-
plicstion for a Rosenwald fellowship. I do not hesitate to recommend

her fer the sid she requests.

Mr. ¥Welter R, Chivers, Departmsnt of Soclolegy, Morehouse
Miss Carter's plan of work is excellent. The field

of study whieh she hes chosen is rich in materlals of fundementel value

to students of society in the Metropoliten Scuth., GShe is cne of the most

competent soeiology students it has been my privilege to teach or work

with sg a collsague.

Dr, R, P, Danjel, President, Shaw University, Raleigh, North Carolina
Miss Carter is a woman of high intelligence and

scademic ability. She has dome & good job on the staff of the Phylom.

I sm not in e position to pass on the practical merits of her project

but know that any study on whieh she would engsge after approval by

her major professors will be well done.




CELLOWSHIPS

Dear Miss Carter: It is a pleasure to inform you

that you have been selected by the
Committee on Fellowships of the Julius Rosenwald Fund
to receive a grant of One thousand five hundred dollars
($1,500) for a twelve-month period toimaike &« sociological
analysis of the Negro Main Streets of southern cities,..
at Columbia University.

¥ LN T DS TR R s el

I want to point out the fact that
the funds included in this award are not subject to
Federal Income Tax.

‘ Will you please let us know at
once whether or not you can sccept the fellowship?
An announcement of the Committee's selections will
soon be made, and it can include only those from whom
scceptances have been received.

oincerely yours,

““Lhuugq;;ﬂéﬁﬁﬁjﬂﬂ
WCH: 80 Director for Fellowships

Miss|Wilmoth Annettigpg;;ﬁ;.-nn-nm
Department of Sociology

Atlanta University

Atlanta, Georgia
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