
N ofe: - S ee. k .. <:ks " J­
pfu:te .s f- 6r J-e ~ <:.rti:Jf,o V\. 

6·f m-e J, a... 





l , 
t 
I 
I 

I 
I 

T 

"'-'"-ba.""-'<- L""""'cl.sc.c..,fc. -







~ 

e t{rfes J},{+1>ef4" 









,� -
--.... t,

,----- - r 
/d� 

I 

r 
� !.

v.
'\.l ------... I- J-' 1.t;/ ) vnr '

f" ] ,..._____./ 
.J J j d 

J I 
I 

, .... J f I 
,..; - .r. � J 











I 



... 

r 

l 

.,, ., 
., ./., 

"' ,:JJ ~ - ., 
_, .., -

- -



during December and January the U.S. merchant fleet was torn 
apart. For sixty days after Pearl Harbor practically nothing was 
shipped out of the country to our allies, and countless ship-hours 
of work that can never be made up were wasted. By March, out of 
a total of between 500 and 600 ocean-going ships, the army had 
seized over 150 for its own use, and the navy had about 75. The 
struggle over the remainder continues unabated. For some weeks 
an order has supposedly been on the President's desk that will 
give the navy authority over the merchant marine-not necessarily 
a bad thing if it is restricted to control over the discipline anJ 
training of the crews, and sea routings. Meanwhile, the army is 
maneuvering for a bigger bite and at the rate it has been taking 
over ships lately, it will be in control of at least one-third of our 
merchant ships by the end of the year. The army argues that since it 
must fight the battles and plan the offensives, it should have the say 
over what goods should be moved when and where. 

S HI PS FOR WH OM? AN D FO R WHAT? 

With no intent to impugn the patr iotism or selflessness of the 
army, the citizen familiar with the reflex actions of any bureau­
cracy may question whether a service that is only one of many 
claimants for shipping space can be expected to pass judgment 
without prejudice upon the claims of others. Conflicts that strike to 
the heart of our strategic dilemma have already developed. Mili­
tary demands have begun to cut across other demands that cannot 
be lightly dismissed, on either strategic or political grounds. 

[ Contin ued on page 167] 

TRAINING of seamen from the farms and cities has been put under the coast 
guard, which gives short courses for unlicensed and licensed personnel. Below, 
cadet officers in training at the former Chrysler estate on Long Island. 
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THE 
NEGRO'S WAR 
One-tenth of the U.S. population still 

has not a full share in America's great­

est undertaking. Nine-tenths may have to 

pay the costs of wasteful discrimination. 

Long acknowledged in the fields of music and dancing, the 
Negro's gift for creative expression now finds recognition in art. 
This season three important Manhattan galleries held exhibi­
tions of contemporary Negro painting and sculpture. Among the 
most distingziished contributors to the shows were Romare 
Bearden and Charles Alston, whom FORTUNE invited to illustrate 
this article. Bearden, who painted the frontispiece, is a graduate 
of New York University. He worked daytime as an employee of 
New York City's Welfare Department, painted at night in a Har­
lem studio, which he shared with Alston. Lately he enlisted in 
the army. Alston, who made the sketches on this and the follow­
ing pages, is an M.A. fro ,n Columbia. H e was n teacher of Bear­
den, as well as of Jacob Lawrence, whose pictorial history of the 
migration of his people appeared in FORTUNE last November. 

FOR many months Japanese radio propaganda aimed at the 
Americas has capitalized the Negro and the tough deal he 

gets in the U.S. Take this English-language broadcast from Man­
chukuo (March 15, 1942) as recorded by American listening 
posts : "Democracy, as preached by the Anglo-Americans, may be 
an ideal and noble system of life, but democracy as practiced-by 
Anglo-Americans is stained with the bloody guilt of racial perse­
cution and exploitation." Last February the Detroit riot against 

egro families who wanted to move into their lawful homes was 
a boon to the Japanese and, incidentally, also the German short­
wave propagandists. 

A specifically conditioned anti-Semitism has made certain in­
roads into Harlem; but so far the Nazis seem to realize how little 
chance the author of Mein Kampf has to be accepted as savior of 
Negroes and they do not address them openly. The Japanese, how­
ever, work hard. The clumsiness of their propaganda indicates 
the J apanese certainty of the Negro's readiness to turn against 
white America. They are making a mistake. As they are bound to 
find out, it makes no sense to apply Japan's strategy in Asia to the 
U.S. egro- her gamble on the primitive thesis that peoples will 
choose sides in this world convulsion simply according to the color 
of their skins. 

Although the American Negroes are undeniably in a critical 
state of mind, foreign agents still have pretty slim chances· among 
them. America is all the American Negro knows. In fact, he is the 
isolationist par excellence; no other category of American has so 
few ties with the outside world. If nativity were really the measure 
of citizenship, the Negroes would excel any other national or 
racial stock in this country. Indeed, out of 12,865,500 Negroes 

IN HARLEM they are still waiting for the employment boom. While war in­
creases job chances elsewhere, there is little defense industry in New York. 

----­( 1940 census), 99 .4 per cent are American-born and about 97 
per cent are of purely native parentage. But of the U.S. white 
population nearly 10 per cent were born abroad and less than 
70 per cent are of native parentage on both sides. Every attempt 
to revive for the American Negro alleged African allegiances has 
failed. Negro intellectuals, in a morose gesture of protest, may 
seek escape from frustration in an artificial nostalgia for an 
African civilization of their own; but as a whole, the American 
Negro community is at home here in the U.S., beyond any tempta­
tion from abroad, inextricably rooted into this country's soil. 

An A merican who thinks with his skin 

The Negro has grown with America, though his was a different 
pace. He has seen members of his race achieve high academic and 
civic honors in contest with white people. In the North he has 
learned to use all the gadgets of American civilization and feels 
himself equal, if trained, to any job. He is molded by American 
patterns of life. He has shared everything with his American 
contemporaries, particularly their disillusionment. But his is a 
specific skepticism: the fierce violent skepticism of a very young 
race. He lives in America, but then again he does not. Reminded 
every day of his color, sometimes he can't help thinking with his 
skin; worse even, sometimes his skin thinks for him. This is the 
irrational toll on his, and America's, rational way of life-an ever­
present irritation, the steady denial of a normal American ex­
istence. The more hurdles he takes, the taller looms the last decisive 
one. His growing unrest f s caused not by the lack but by the 
momentum of his progre&s. Being an offspring of Am r ica, he 
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FORMING AN INGOT, and a team, these white and colored war workers have 
learned to depend on each other. Lukens Steel at Coatesville, Pennsylvania, 
where this painting was done, has successfully used mixed labor for years. 

JUNIOR WELDERS are learning the trade in an integrated NYA school in 
Astoria, Long Island. Nationally, 11 per cent of the agency's graduates are 
youn~ Negroes. At present their job chances look heller than ever before. 

reacts as would any American in his position: he wants more. 
The Negro wants more-but of America. He may occasionally 

find a gloomy sort of satisfaction when "the arrogant white folks" 
are taught a lesson about the efficiency of a colored people, 
any colored people; but even the most defiant and least astute 
American egro senses that his fate is tied up with America's, 
and he realizes with a minority's instinct for self-preservation his 
selfish stake in an American victory. Defeated nations are neither 
generous nor rational. And no power on earth could save the 
Negro from the whiplash of a national catastrophe: it would 
scourge the least resourceful, most conspicuous minority with 
prompt and unabashed fury; it would destroy in one blow what­
ever the Negro has achieved or hopes for-and he knows it. That's 
why the Japanese gamble is a mistaken one. 

Those colored people in Burma and Malaya who aided the 
Japanese invaders thought the white man to be the real intruder. 
But the American egro certainly does not see himself as the 
native of a conquered colony. He is not disturbed by the prin­
ciples of American government but by the fact that, as he feels_, 
these principles are not fully applied to him. Sometimes these 
feelings explode violently in his press. Three months before the 
U.S. was attacked, The Crisis, a responsible and rather calmly 
edited Negro journal, stated: "We shall see what we shall see. 
Negro Americans might as well discover at the beginning whether 
they are to fight and die for democracy for the Lithuanians, the 
Greeks and the Brazilians, or whether they had better fight and die 
for a little democracy for themselves." This vehement statement 
expresses a widespread attitude: The American Negro is agitated 
not because he is asked to fight for America but because full par­
ticipation in the fight is denied him. He is humiliated as a Negro 
because he is not fully accepted as an American. 

Northbound journey into WPA 

No serious review of the nation's status could ever overlook the 
contradiction between America's dream and the Negro reality. 
He has always been intimately involved in America's crises­
sometimes retarding, sometimes accelerating the nation's march. 
This time America's battles for a fuller life have to be fought all 
over again, only on a higher and broader scale; and unavoidably 
the Negro takes the stage. 

He is not the southern white man's burden any more. True, in 
1940 three-quarters of our Negro population were still living 
south of the Mason and Dixon Line. But the South-North migra­
tion continues steadily. In Detroit the Negro community had grown 
from 5,700 in 1910 to about 150,000 by 1940; in New York City 
from 91,000 in 1910 to 152,000 in 1920 and 478,000 in 1940. 
The overwhelming majority found employment as unskilled labor­
ers and in domestic or other service positions, only to lose it again 
in the depression of the thirties. Being Negroes as well as the most 
recently arrived labor group, they were marked for industrial 
decimation. During the thirties, up to 70 per cent of the egro 
communities in Philadelphia, Chicago, and New York were on 
relief or WPA. In 1937, when Negroes were 6 per cent of New 
York's population, they constituted no less than 22 per cent of the 
city's relief load. 

When after the lean years ( and there were more than seven of 
them) prosperity came back, it pointedly avoided the colored 
unemployed. To illustrate: the Negro category on WPA rolls 
actually rose from 14.2 per cynt in February, 1939, to ] 7.}per 
cent in February, 1942. This rvas due not to any real growt of 
Negro unemployment, but to the fact' that white workers enj yed 
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THE FBI INVESTIGATED the leaders vf the mob that prevented Negro war 
workers from moving into the Sojourm:r Truth I lousing Project in Detroit 

priority in reemployment by defense industries. Thus to be with­
out a job during the defense boom was no longer an American .fate, 
as it had been during the depression; it began to be a 1 egro fate. 

Last eptember the U.S. Bureau of Employment Security in­
quired from selected defense indu tries the number of job openings 
the management expected to occur during the following ix months; 
and for how many of them egroes, if available, would be con­
sidered. The survey, concentrated on regions with considerable 
Negro labor, uncovered this fact: out of 282,245 prospective open­
ings, 144,583 (51 per cent) were barred to egroes, as a matter 
of policy. The an wers were given at a time when labor shortage 
was beginning to make it elf felt in many an indu try, and to a 
federa l agency- two months after the President had called for the 
abolition of discrimination in war industries. 

The survey revealed little difference between employment trends 
in the South and in the orth. Out of Texas' annow1ced 17,435 
defen e jobs, 9,117 were barred to egroes-but in Michigan the 
figure was 22,042 out of 26,904; in Indiana, 9,331 out of 9,979; 
in Ohio, 29,242 out of 34,861. Moreover, the inquiry failed to 
!-Upport the assumption that the job-seeking Negro's frustration 
starts only when he seeks skilled work. o less than 35,000 out of 
83,000 un killed jobs were declared closed to colored applicants. 
There are even regions where a egro would be hired for skilled 
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lu~t February and fo und behind the U.S. flag a coalition of fa~cist-mindt:<l 
groups. 111 April, Negro families began to move in, protected by state troops. 

rather than for unskilled work. Ulinois, for instance, reported 72 
per cent of the prospective skilled jobs open to egroes but only 
7 per cent of the unskilled jobs. Obviously, where demand for labor 
heavily outweighs the supply, the skin color miraculously lightens. 

ot even the most essential defense industries have sufficiently 
lifted race harriers. Aircraft indu tries reported 37,659 out of 
64,859 prospective jobs closed to Negroes ; electrical machinery 
10,346 out of 20,792; chemicals 5,561 out of 8,033; iron and steel 
20,397 out of 33,230. In general, the critical indu tries reported 
color restrictions rather above the average of 51 per cent. Ship­
building is the one outstanding exception: out of 64,000 antici­
pated openings le-s than 28 per cent have been declared beyond 
the Negro's reach. 

Management's actual experience with Negro labor has little to 
do with the habit of employment discrimination. Last December 
the National Industrial Conference Board presented in its manage­
ment record the results of an extensive study of such experiences. 
One hundred and two selected managements of industries employ­
ing egroes had been requested to rank colored and white em­
ployees on comparable skilled and semiskilled work. As to ability 
and skill, seventy managements graded egro workers equal to 
their white co!leagues, thirty-one poorer, one better than whites. 
As to production, eighty-five managements found Negroes equal to, 
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twelve poorer, five better than white workers. As to regularity in 
attendance, sixty-four managements reported Negroes to be equal 
to, thirty-two poorer, five better than white labor. The Conference 
Board closed its report with a suggestion "that all firms having 
suitable work of any nature should make an honest effort to hire 
colored persons in proportion to the total population of the area." 

The President had anticipated this advice on June 25, 1941, with 
Executive Order No. 8802, warning government, employers, and 
labor that discrimination in defense industries is contrary to the 
country's fundamental interests and must not he tolerated. In the 
history of the U.S., this was the second presidential executive order 
with a direct hearing on Negroes; the first one was the Emancipa­
tion Proclamation. Seventy-eight years after they had been freed, 
the American Negroes got another American President's pledge­
on the brink of another war. 

The story of an executive order 

The President's proclamation would have caused more enthu­
siasm among the Negroes, and probably a quicker response 
throughout the country, had it not been so clearly the result of 
pressure. America's Negroes, headed by A. Philip Randolph of 
the Brotherhood of Sleeping Car Porters, had announced a general 
protest march on Washington for July 1. A few weeks before the 
critical day, Fiorello La Guardia, then still in charge of the Office 
for Civilian Defense, requested them to call it off. When this was 
refused, the White House took the matter up officially. At a meet­
ing with the President and ranking members of the Cabinet and 
the Office of Production Management, the suggestion of an execu­
tive order came from the Negro side of the conference table, and 
was' coolly received on the other side. When only a few days were 
Jp_:.,__:fox....p_~nting an international embarrassment, the Negro 
leaders were shown a first draft, which committed defense indus­
tries but not government itself. The Negroes stood pat. Finally the 
President agreed to include an order to his own administration. 
And the march was canceled. But what could have been an inspir­
ing demonstration of democracy at work came about as a com­
promise between hardboiled pressure groups. 

This genesis of a great document has hampered its effectiveness 
ever since. To realize the proclaimed policy, the President's Com­
mittee on Fair Employment Practice was created, equipped with 
little more power than that of investigating the field and holding 

IN WASHINGTON, D.C., in an office of the U.S. Employment Service, Negroes 
are separated from white job seekers. In his military camp the Negro soldier 
gets training and food of the same quality, and in the same quantities, as his 
white fellow soldier. But if the camp is down South, he does not find much 

public hearings on glaring cases of discrimination. True enough, 
the committee ( whose jurisdiction includes all racial, national, 
and religious minorities) has somewhat accelerated the nation's 
adjustment to a critical situation, but the adjustment itself was 
caused by practical necessity rather than by political or industrial 
statesmanship. 

The character of this necessity has been well defined by the Balti­
more Evening Sun, an avowed supporter of conservative traditions. 
Baltimore's trained-labor supply is now virtually exhausted, and 
35,000 more defense workers may he required by the end of 1942. 
There has already been heavy migration to the city. Sewer, water, 
highway, transport, police, fire, school facilities are overstrained 
and will have to be enlarged even if no more people come to Balti­
more. How can the city digest an influx of another 35,000 families? 
So far, no one has provided the answer. But Baltimore's Negro 
population of 167,000 could substantially lessen the pressure of 
labor need, if an extensive training program were carried out in 
time. Concluded the Baltimore Evening Sun: "We are not here con­
cerned with the long-range social consequences which might result 
from the removal of some of these harriers [ against the use of 
Negroes for skilled work]. We are thinking simply of the ironic 
situation Baltimore finds itself in right now: on the one hand a 
desperate shortage of skilled and semiskilled workmen for our 
war industries, and on the other hand the existence of a large reser­
voir of labor which is rarely considered when there is need for 
skilled rather than unskilled workmen. It seems to us that in this 
emergency a dispassionate and objective examination of the situa­
tion of the Negro in Baltimore's industries is called for." 

In varying degree this is the picture of each U.S. city with a war­
production boom and Negro labor reserves. And management is 
not u.r...w .. re of the critical situation. Last September 53,000 out 
of 184,000 additional jobs in both skilled and unskilled categories 
were declared open to Negro applicants by companies that had 
never before employed colored labor of any kind. 

Buck passing: poor policy 

Theoretically, management should have fewer objections to hiring 
colored labor than any other part of the industrial team. The 
employer seldom has social contact with his workers anyv,ay and 

[ Continued on page 157] 

hospitality and recreation in the civilian communities outside. This, rather than 
experiences of theu: actual army life, is what ~egro soldiers complain abr:ut. 
Every army's petty enemy, the bored m of repeated evenings spent inside the 
barracks, strikes the Negro soldier Js just another liability of segregat on. 
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his pr imary concern is production effici ency a nd satisfacto ry i nvcsl­
menl return . This, and not a pedigree, is "hat management wants 
from la uor- theoretica lly . I n realily, a multitude of ext ra-economic 
motivations he lp Lo de te rmine the e mployer's atlitude. And 110 -

,,-he re are they s tronger than in his dealings willi men- in his e m­
ployment policy. 

Any thing ma y happen, and some times doe:-, 1d1c 11 the f1rs l l\cgro 
workers enter a p lant or an office-from a few minu te:::' s lowdown 
to the walkout of aroused fo rem en, even Lo ,:tri kes of th e enlirc 
pe rsonne l. II wo rk is not directly disLurlJed , the re may b e in some 
cases the grievo us prnlile 1n of :-egregalcd cafete ria~, \\'ashroom:-:, 
recreation faci l ities. l\la11 ageme11t is afra id of opening a (or­
m idable Pandora's Box of troubles. , \11d emplo~·ers 1d10, recoi ling 
from the implications of a nondiseri rni11alory liiri11g poli cy, lend 
to pass the buck lo ]a lJOr , h ave some impres,; ivc facts 011 their s id e. 
Moreove r, they argue that the same government that ins ists on 
su ch a poli<"y for p ri vate industry has 11ot exactly c,.;tablished a 
working model ·in '\1/ash ington. Yet a conclu,; ive answer to a 'II th at 
has been given by the Employe rs' Associalion of Chicago, in a 
memo to its me llll1e rs : "Some employers ha ,·e raised the objedion 
tha t the altitude uI Lhei r O\\ n emplo) ccs forces Ll 1<' n1 lo d iscri mi natc. 
Howeve r true this may have be<'n in the past, it is now tl1e job o f 
employers Lo i11flu c11ce thei r emplowes Lo11 ar<l ,;acrificing such 
p rejudice:; as a mailer o{ patriotic necessity. It is not going Lo be 
easy- no r is it going lo h e ea,;y Lo train a "l1ole new army o( un-

, ,;killed men and women-but IJt>lh mu st be done, and the employer 
mus t do it." 

And it can be done . Con,;idc r the example of LocklH"C'd-Vega . 
Once th e management had made up i ts mind to employ Negro 
labo r, foremen and supe rvisors were advised Lo ,;ce that the plan 
succeeded; and they m:cepted the r espons ibility, s ince e vident]y 
th e management w as resolved to carry out its intent. Last Aug us t, 
after the inte rnal machinery had been full y !"Cl up, ea ch o[ Lock­
heed's thousa nds of employees was provi<led II ith a fi rm s lalen1e11 1 
of the management's policy; <:'v<·n if they had wanted to, the local 
unions could not have r c;;ented Lock hee<l·s compl ia nce with the 
Comma11de r-i11-Chid's executive orde r, which was exl<'ns ively 
quoted in the communi ca tion. A nd then, one l\egro ll'O rke r after 
anothe r was introduced into the plant-the o ne hundred th la;;t 
November, by J oe Lo uis him,;cl.f, chee red li y tl1e wh ite 11·orkers. 
Today many hu11dreds oJ Negroe:- ar<' 11 or king at Lockl1eed-Vega , 
mos tl y in p roduction jobs, and tl1e rnmpan y repor t::; no trouble. 

N ol every ma11ageme11L in 1l1e C.S. ha:- s uc.:11 elahora te indus trial­
relation devices al its disposal: 11or arc they indispensable . Witl1 
di:fiere 11L, Lhough cq11alJ~, effective. n1cthods the Wrigh t Ae ronau­
t ical Corp . . in Ci11c i1111al i e111plo ~·ed Ja;;L April more than 1 .. 000 
Negro worke rs withou t any .fr ict ion . A year ago \Vesle rn Electric 
hired 1cgroes fo r the fir:-L t ime in it,: Kearn~' - ;\ew ]n:-;ey. plant 
a nd put them to work s iJc !Jy :,, icle I\ ilh :-killed wl1ile people. The 
expf' r imenl 11·as a full sul-cc,-s. No separate n 1fc tcr ias. no separate 
washroom~, and no move lo get them. The plant is prnduc ing high]~· 
compl icated in;;t l'll mc nts; n e itlit' r the work nor its qua I ity 1ras even 
:;]ightly di,-turhed. The navy ;;h ipyanls i11crPascd the u:-c of Negro 
labor extens ively during th e last yea r, and all over th e counln­
colored ya rdmen are wor k i11g practica 11 y shoulder to shoulder w ith 
white colleagues. There i s, howeve r. not a :'ingle production region 
tha t cannot provide the Pres ide nt's Comm iuee on Fair E rnplo, -
men l P ractice with doe 11111ented complaints . • 

\Vh ile experiences vary according to regional hab it:-, loca l pop11 -
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The Negro's War 
[Continued f rom page 80] 

lation s tructure, a nd type of work, they agree 011 one point; namely, 
that much depends 0 11 the man agement's 01rn approach. \Vhere 
managemen t reluctantly y ields lo loca l Negro or governmental 
prcs;..ure, the resul l ge11ernlly is trouble. Where management con­
l'eivcs the hiring of l\ cgroes Lo be part of its own wart ime labor 
pol ic) and ;;ticks to it, re,-,ults a rc encouraging . They a re exempla ry 
whe re ma11agenw11L and unions join fo r<'CS against d iscr im ination. 
111 lacL the unions' re:-pons ibil ity for the egro's economic fa te 
l'quals, if i t <l oes not surpass, thal of management. 

Dues the unions don' t want; 

F or lalJor unions Lo turn again:;L a ny group of men who have to 
work fo r a living contradicts their original aims but. at l east not 
the wr itten con:,Lilutions of some o[ them . Nineteen international 
union:-, Len of them affil iatcd wi th the A.F. of L., ex pli citly exclude 
\ egroes froin m embership. Officially, the A .F. of L. advises it 
a fli l iated organ izations n ol lo retain a const ilulion di;;crim inating 
agains t Negroe;::. So diplonrn ls of those inte rnationals long ago 
found an inge nious 1rn y o ut: the machini ,; ts, for example, exclude 
Negroes IJ)' a rituali::: tic oath. In Ame rica, and in the twentieth 
(Tll lury, pros pective un ion men mu~l m ake a solemn p romise that 
they wil l iniroducc in lo the ir un ion only ' ·l'ompetent, white" men. 
To el im ina te this hocus-pocus, the A.F. of L. leade rs a rg ue, is 
lieyond their jurisd idion s ince afl1'iated inte rnationals and locals 
have jealo usly preserved th eir independence. l\1anageme11t usuall y 
accepts the s ilualio11, even whe re there is 110 clo,;ed shop , since most 
of the di;-:criminaLing u11io 11s include high ly skilled worke rs whom 
1he e111plovn cannot afford lo lo:-c to a compet itor. Clo~rd shop o r 
110. in time,- of inflated demand for ski lled labo r no Negro can gel 
inlo a mach ine planl if the worker aristocrats don't want him there. 

ln certa in places and indu::tries the congestion of war orders 
has been so )1eavy that J iscriminating unions could not totally ob­
s truct 1egro employme nt w ithout endangering production and 
their own jobs. In some of these instances a peculiar device is used : 
Lhe \lcgro is not accepted a s a membe r, hut purchases from the 
union a wo rki ng permit-an in te restin g hy brid of tenant fe udalism 
and ind ustrial dem ocracy. 

T he C.T.O .. offic ially oppo~ed Lo racial di snimination, is built on 
the princ iple of indu ;.trial, vertical orga nization a nd intends to 
<' tllbracc "all the workers." Furthermore, centr~tlization is more 
,-; tro11gly ;;trc:;:scd in the C.l.O. than in the A .F. of L. so that head­
q uarter s have direct rc:aponsib ility for the po licy of a local. On 
hotl1 acco unts l\egroes ha ve good reason lo pre.fer the C.1.O . Lo the 
A.F. of L. 

The incxha u,-Lible variations of li fo, however, produce wei rd 
re,;ult:: in the s truggle be tween tl1e t,10 orga nizations. In Binning­
ham, Alabama, oJ a ll places, the A .F. o[ L. acted as the ad vocate o( 
the Negro ironworkers, m erely heca 11sc the local C. I.O. did not. 
Enjoying the bargaining rights i11 the two Birmingha m plants of 
the l ngalls Iron , Vorks, the C.I.O. had done l i ttle to improve the 
~iluat ion of Ilic Tcgro work ers (al1011L a thi rd of the personnel ) . 
T he joh cla ~:; if,cal io ns, they compla ined , were unfair. keep ing 
\'cgr ocs in a low-paid " ·age s tralum regardless of the job d one 
The part they played in union affa irs was not cornmensuralc wilh 
their numerical ~lrength. Last year Lhe ~cgrocs offered Lo holt the 
C.1.O. when and if the A.F. of L. would promi ,ac to right their 
gr ieva nces. Assured of a new d eal from the A .F. oJ L., the Negroes 
~hiftcd tlwir vote,; a nd th C.1:.,0. los t it_s hold at 11:ga lk J•: negoti­
a ting tlw next contract tl1 A .'F. of L. li ved up to its pro,\m ses : the 

[Continued on page 158] 
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Haw ta Eapand Your Plant 
without waiting ta build I 

Use Outdoors for Storage behind an RntHOR FEntE 
Ao Anchor Fence ,trou11d your plant 
docs double duty: ( l) It releases in­
door space for production by permit­
ting safe outdoor storage; ( 2) controls 
incoming traffic-with minimum ex­
pense for guards. 

Anchor enclosures within the plant 
g ive more complete protection by 
keeping unauthorized persons away 
from power sca1ions, chenucal aod 
fuel supplies and ocher vi cal poincs. 

Anchor Fences can be erected in aoy 
soil, in aoy weather, even when the 
ground is frozen. The exclusive p a1-
enred driven "Anchors" hold the fence 

erect and in line, yet can be moved 
without loss in case of plant expansion. 

Send /or an At1cho,· Eugi11eer today. Get the bene­
fit of Anchor's 50 yea_rs of indusrriaJ fencing 
experience. \Xlcitc for Catalo.,::- and name of 
nearest Anchor Fence Engineer. Ancho r Po~t 
Fence Co .. 65 76 Eastern Ave., Baltimore, /\ld. 

1892-1942 Fifty Years of Service 

NATION-WIDE SALES AND ERECT IN G SE R VICE 

* * * K(l(lp /llzflad wltlz * * * 

DARNELL CASTERS 
& E-Z ROI.I. WBEEI.S 

Before an airplane takes lo Its wings, be­
fore a ba ttleship Is launched or a lank 
comes off the assembly lines, . casle n ancl 

w laeels do the ir part in ''keeping 'em roll­
ing." Today's urgent production reqalres 
ca.ten and wheels that can take punish­
ment and assure sp ee d with safely. Write 
lor FREE MANUAL describing nearly 
4000 types ol Da m e ll Casten and Wheels. 

DARNELL CORP., LTD., LO N G BE A C H , C AL I F. 
36 N. CLINTON, CHI CAGO • 60 WALKER ST., NEW YORK 

The Negro's War 
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egroes' jobs have been reclassi 11ed a nd they are now pa id for 
what they do; 1hey serve on lhe shop grievance and contract com­
mittees ; they share just ly with white men the pa y raise gained las t 
year. Such miracle,-; happen when 11,0 unions fight for jurisdiction 
- food fo r thougl1L on the merit,; of competi1io11 i11 general , a 11d 
the cfo,-;ed-shop is,-;ue i11 particula r. 

\Vl1cre orga11izcd labor inJulgc:; i11 eth11ological doul1k Lalk, i ndus­
try is prevented from full y utilizing its potentialities. When 
Chrysler i11 Detroit tried to overcome tJ1e scarcity of skilled labor 
by upgrading and transferri ng able Negro workers, the C.l.O. per­
sonnel in a d ivis ion of the Highland P ark plant went on a sit-down 
stri ke. It took \Var Department .intervention and a firm sta nd by 
boLl1 management and national union leadership to protect the 

'egroes and the country's claim 011 unhampered defense prodLw­
t ion. W hen Packard hifted two expert Negro metal fini shers from 
\\Ork on automobiles to the polishing department of a new tank 
plant, 250 C.l.O. m embers s taged a forty-minule s it-down strike, 
l10ldi11g up the work of 600 per:;ons. The I\egroes were w.ithdrawn; 
and fo r Lhe following s ix months the U.S. Government, the Execu­
tive Committee ol the United A utomobile Workers-C.l.O., and the 
Packard company were interlocked with the pe rsonnel i n a 
wrest I ing match over two Amer ican citizens' right to conlrilJUl.e 
their skill to the proJuclion of lank,;. Fortunately, governme nt, 
compan y, and u11io11 lPaders cl.id not back down hut finall y to lJ the 
race-conscientious objectors either to work or Lo get out. Conse­
quc11tl y, all usahle lal1or i s now liarne,;sed ;;moothly to production. 

The Labor Di vi,;ion of 1l1e \\'ar P rodul"lion Hoard has a special 
r•g rn l•~•11 11ln1 ment a nd Trai11i11g Hrarn.:h. under Dr Huht'tt C. 

Weaver, ,/ hi cli is a tte111pl i11g to : ecure the unions' coopcralion. 
l mprovemeuls arc slow but u11denia lJle. Iii some region:- C.1.O. 
and A.F. of L. oflicials have formed joint-action commillee,; to 
peed the integration ol 1egroes into union shops. Usually, C.1.O. 

headquarl<"rs i,, will ing to put erious pressure on locals that are 
not yet impressed by the President's order. A lthough Will iam 
Green ol the A.F. of L. , testifying before Representative Tolan 's 
House Committee on National Defense Migration, was not par­
ticularly outspoken against the d iscri m inalo ry practices of some 
of hi :-: uni ons, an increasing numbe r of A.F. of L. organizatio11s 
have pul a damper 011 lheir racial f Pel i11gs. But the union:; s till have 
a lo11g way to go. 

The high tax on discrimi natio n 

What Ameri ca's Negro community resents as employment dis­
crin1ina tio11 is in parl due to the fact that the bulk of Negro labor 
is still unskilled. Every third gainfully working white American 
belongs to tJ1e skilled and semiskilled groups, but only one out of 
ead1 e ight working 1egroes. In FORTUNE' S manpower s tud y o f las t 
April, tra ining and upgrading of t111ski.ll ed labor was shown to be 
a prime pre requis ite for ful l mobilization of America's human 
resou rces. For the Negro it is more than that. H e will march into 
a riche r l ifo through trai11ing ,:chools or not at all. 

On his initial steps a long thi~ road h e has 11ot exactly been en­
couraged. H e re is an over-all picture of conditions in e ighteen 
:;elected so uthe rn and border s tales and the D istrict of Columbia. 
Over 22 per cent of the popula t ion in this area is N egro ; hut in the 
preemployment and r efresher-trai11.i11g course , upervised b y the 

.S. Office fo r Educatio11 , onl y 3,215 Negroes were e nrolled last 
January-less than ,J per cent of the trainees. Out o f_.1.-6:~0 training 
sources only 194 accepted- legroes. 
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MILWAUKEE·s ■ jfr■ MOST EXOUIS!Tf BEER 
... . ..... 
.., &LATZ BR fWINC CO., M l lV/AUKff , WtS. 

Many Manufacturing Executives 

~-uJl,J,o,i,u. 
-- asking us to help them with theil­

engineering problems-many of them 

came again and again -- because they 

liked "our company"- over these 

many y ears. 

Today our efforts are ~ltng directed 

toward the task of conv.ng prese11t 

equipment to the new re~ements, 

determining the most efficient xaethods 

of production, designing new tools , dies: 

gages, fixtures, making new plant la~ 

outs, or selecting appropriate machin­
ery from available sources--

We're up to our ears in this 
work - and we like it. 

19642 JOHN R • DETROIT, 

The Negro's War 
[Continued fro111·[>age 158] 

AJl these courses a rc fina nced out of the $60 million fond a pp ro­
priated by Congress i11 ] 940 for the national-defense training 
program. The !,ill conta in,; this amendment: " I o trainee ... shall 
Le disc riminated agai n,;t bcca u,;e of sex, race, or color; and whe re 
separate sdwols are required hy law fu r separate population 
groups, to the extent needed for trainees of each such group, equi­
table provisions shall be made for facilit ies and t raining of like 
quality." 

For the stran ge execution of this program Lhe t raining-school 
managers in the field have some plausible justificati on. In the So uth 
unions often r efu ~e to suppl y instructors fo r 1egro training schools. 
Also, it is indeed ironic to t rai n workers who, after g radua tion, are 
almost sure to be denied the jobs they were schooled for: a vea r ago 
the records of the U.S. Employment Service showed that only one 
out of fifty 1egro graduate · of training schools could be placed. 

W aste of training faci l ities is the result. Last February T exas was 
tra ining 12,472 pe rsons fo r defense production . These i 11cl uded 
exactly 206 'egroes. Yet more th an 23,000 defense workers could 
have been trained with full use ol the a va ilable equipment. lf used 
to capac it y, the state's cour,;cs for a irpla ne-eng ine mechanics could 
ha ve educated 7 19 specia li,;ts; they \\ ere producing 218. Classes 
for turret-lathe ,,·orkn,-, capable of turn ing out 200 ex perts, were 
train ing 32. But many a trainable Negro was not adm it ted. 

A ew Orlean,; ,-,hipyard was recentl y reprimanded by the Ma ri­
time Com mi,-,- ion fo r fall ing behind schedule. The compa ny's de­
fense : 110l enough )oca l :,;k il led labor; 700 o r 800 addi t ional trained 
worke rs would have made all the differe nce. But about 7,000 local 
Negroes had registe red for defense t raining-unsurcessfull y. 

A plant is licrn~ buiit for Bell Aircraft near Atlanta, Georgia , 
which hy the end of the year will employ many thousands of 
wo rke rs. In March 6,000 Negroes in the a rea had expressed their 
des ire fo r training by registe ring wi th their Urban League. At that 
time forty- fi ve defense courses were open for whites but only one 
fo r 1eg roes, and this was, unfortunately, a class in ship wood­
working. When specific tra ining fo r the Bell factory was C.rst being 
planned, a ll thc,:;e ad d it ional courses were confined to white appli­
cant,;. Not until \Va,,hington intervened with the local a nd state 
voca tional a uthorities in Georgia was trai ning for the new plant 
fi nally promised to 1egroes. 

The Labor Di vision of WPB ha :' estima ted that 5 ,000 tra ined 
workers will lie nf'eded in the next few months in :Mobile, Alabama, 
a nd ultimately more than 20,000 new workers will be required. As 
0£ April 1, available 1egroes were not be ing tra ined, although the 
local vocat ional centers for wh.ites were running short of candi­
dates. To take ca re of the stream of in-migrant workers 500 
defense housing units have already been built a nd more a re 
needed. But each new house for a n imported worker whose job 
could be done by MolJile labor wastes around $3,000 and 2,330 
pounds of critical metals. 

There are other region,; a nd a n increa,;ing numbe r of them where 
al l labor i,; u,:ed up, a nd still more mu:,; t be imported ; and the re 
the construction of defense homes becomes a prerequisite for a 
th rifty investme nt of the nation's human r esources. As for the 

1egro, it is a11otlier turn 0 £ the blind wheel. 

The merry-go-round of housing 

I n Denver, Colorado, federal au thorities were interested in a hous­
ing project for the three worst-hou,;ed local groups : Mexica ns. 
Eastern-European immigr nnt \l·o -ken,. a1 d 1egroe, . The pla 1 

[ Continued on /Jltge L62J 
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Washington's packing them in ! 
Too bad Washington can' t be packed as ski llfully as 

Hartmann Luggage- there'd be a lo t less inconvenience. 

'.i\ /w 's X11oc11bouls 29.50-215.0(), 1lo11dstrcler, 25.0U-270.00 

H ART ,\IA ,'\N TKUNK C O ,\ll'ANY , RA C INE , WISCONS I N 

HA N 

TAILOR-MADE FLOORS This Open S,ccl 
Grating Floor was factory• f.lhricatcd ro the e xact Uimcnsions and 
require ments of 1hc indiv idua l joh-was quickly insta lled without 
waitin,:: or delay . . . For detailed informa1 ion on many uses of Open 
Stcd Gra1ing: and n hook let, "1'\/c,v Ideas in Functiona l 
Floor Dcsi,:n,' ' write 

OPEN STEEL FLOORING INSTITUTE, INC. 
American Bon'-: Bldg., Pittsburgh, Pa. 

The Negro's War 
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miscarried. The Negroes resented Lhe idea of li ving in close con­
tact with Mexica ns. Jn short, everybody is somebody e lse',; Negro. 

J ust so, the sµea rhead of loca I oppo ·it ion against egro housing 
projects is nearly always one of the poorest, most recently arrived 
groups. The rea ons a re pa rtly econom i<.;; i.e., fear of displaceme nt 
by even cheaper labor ; a nxiety ove r the ir small real-estate hold ing,-; 
" ·hich may lose in value if close to a l\egro setLle ment, the site of 
which is usually picked .in the poorest section of a town. But the 
truly impel] ing motives are unmistaka bly psychological: the sa tis­
faction of kicking someone who i socially even lower tha n oneself ; 
Lhe illu~ion tha t a potentia l target for xenophobia can e,;capc be ing 
hunted by turning 1he heat on some lJody e·lse ; the eagerness lo 
belong-if only in sharing and o utdo ing, a respectable community';. 
prejudices. In recenl months, egro housing projects have encotrn • 
tered espec ially vehement opposition in Detro it and in Buffalo; 
a nd in both case8 primarily from Ca tholic P ol i;d1 immigrants who 
thus had three ra tio11al r easons to appreciate tolerance. 

T he story of the Sojourne r Truth project in Detroit ha become 
a cause celebre with repercussions hig h in the federal bureaucracy. 
The riot hit not onl y bysta nde rs in Detroit's ·treels but also the 
Director of Defeme Housing in FW A, Clark Foreman. This scion 
of a leading southern family lost his job, unde r some cong ressiona I 
pressure, because he supported too firmly the Negroes' insiHence 
on their legal rights. But more revealing than the skirmish of 
Delroit, because more typical , is the sta lema te of Buffalo. 

Buffa lo, having nearly exhau:-Led the local laLor pool, is in 
pre;;sing need of homes for in-migrating defense workers. The 
Bethlehem Steel mills, which employ a g reat deal of colored labor, 
imported .:\pgroe,; from ew York state, Tennessee, Virgrnia-only 
lo discover 1ltat ,too of their me n have lo Jive under deplorable 
slum condit ions. Last July, federal authorities who then had $500 
million for just such purposes, decided to build a 200-unit housing 
p roject for l\egro workers. As a matte r of policy, defense-hous ing 
agencies decline to spend Lheir funds for slum clearance. The 
money, after all, was ea rmarked for additional e me rgency housing, 
not for r eform programs ; be,;ides, demolition and re hous ing of the 
slum tenants wa,;te la bor and delay work. A desperate sea rch for 
a site began. One ::-election ailer another had lo be a ba nd oned he­
cau;;e of o rganized publ ic pressure. Afte r ni ne months of protests, 
petitions, and investiga tions, it now looks a s if the federal housing 
aulhor.ities must g ive in. T he present plan, s tri ctly contrad icting a 
sound general policy, calls for the demolition of a slum a rea of 
100 existing homes. Therefore, not 200 but 300 homes will ha vr 
to be Luilt-an exces expenditure of more than $400,000, a nd 100 
tons of strategic metals. Meantime, the imported workers are still 
li ving under condit ions that Bethlehe m Steel cons ide red imposs ible 
Len month;; ago. 

H owever, when straightforward action of au thorilies has met 
calm cooperation of a township, expe riments with egro hou,.; ing 
have been encourag ing. In Chicago, in Stamford, in South J a mai ca , 
Long hland , there are publ ic projects where egro and white ten­
ants live in clo;;est ne ig hborhood. Jn ind ustrial Elizabeth, New 
Jersey, 333 white families peaceabl y share the P ioneer H ome;; 
11 i1h seve11ty-two Negro famil ies a nd ha ve mixed clubs. The widely 
popular bel ieI that Negro )1omes depreciate a<lja<.;ent property 
va lues i::- not s11ppor1ed IJy the expe rience of A tlanta, Georg ia . 
There, the m011 tlil y rate of private construc.:tion in the vicinity of 
the John J. Eagan H omes showed a gain of 500 per cent, eigh t 
times the ga in fp r tht> ci ty a~ a whole. Nor i :' his a n c-xrrptionn l 
l'Xpe rience. Balt imore. 1fo~[on, f.:n O:xvil le. Austin, Philadelphia, 

[Continued 011 page 164] 
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Detroit, Gary l1a ve learned tha t co11 ·Lrudio 11 impetus and real­
e~tate pro!-perity in co1rnectio11 wi th ,, ell-managed l cgro hou ·ing 
project:- i~ a country-wide phenomenon. 

A nny in black and white 

Socially, the Negro·s p lace i,.. not folly defined by the economic 
pa tterns of his liJe ; nobod y's i:;-particularly not in such times as 
these. W hat individuals or groups are aware of contributing to the 
eollecti ve e ndeavor , dete rmi nes their feel ings more deeply tha n 
job, incom e, hou:- ing. Accordingl y, the biggc:;t s i11gle factor in 
shaping the Ame rica n Negro's mind a l>0ut this war and hi s part in 
it, is his place in the U.S. armed forces. 

l n a communica tion to FottTUNE the War Departme nt sa id : " The 
Army is extreme ly enthusias tic about the morale, the performance, 
and the reenlis tment rates of i ts ex i,:ting Negro units, a number of 
which a re outstanding on any Las is." Last fa ll the re we re a bout 
100,000 Negroes in the U.S. armed forcci', but the pace of induc­
tion has been conside rably s tepped up s ince. The army aim s at 
reaching and pre~erving for tl1e durat ion a ralio of 10 per cent. 
This, however, is an over-all ratio that dues not necessarily apply 
lo each of the va riou3 servi!'e branl'hes, pa rtic u la r l y not lo the 
nation's pride anJ gr cate,;t single hope-the A rmy Air Corps. 

The re is 0111 y OIIC tra i11 i ng school for N cgro comba t pilols, the 
•eg regate<l estahlishme11t at Tuskegee, Alalrnma. Equipment, 
standa rds, in:-tructurs matl'h anything th e army has elsewhere; so 
do the students, the firs t of whom got the ir wings in l\tlar ch. But a t 
the present rate of train ing and graduati on there w ill he only a 
few score egro fighting pilots at the end of 1942. ln as much as the 
U.3. gual fu r 194-3 is 200.000 romha l Hiers. the 1egroes think 
their race could contri lrntc much more Lo the air arm. 111 fact, they 
know it could . So do the white in:;tructors at Tu:;kegec. 

In "I 918, all Negro officer ~ were trained in a single segregated ins ti­
tuti on at Camp Dodge, De. loines. Today, 1 eg ro offi cer candi ­
dates are inte r,-pe r,-eJ in almost a ll offi cer-train ing school . The 
inslructio11al part of the integration works perfectly. White a nd 

egro candidates allend the same classe;;, get common pl1ysical 
exe rcise and common fi eld pra<.:Lice. AJte r they have been at school 
for two weeb , the y rnte one anothe r for aggress ivene:;s, loyalty, 
leadership, e tc. ; an<l in Fort Benning. Ccorf!;ia, egroes rate white;: 
a hove othe r egroe;:, whites rate J\ egroes a bove 0Ll1er wh ites. A~ to 
achieveme nt, one oI the officers i11 cha rge of this tra ining sd1ool 
thinks that ,rhitc and black candiJates shape up jus t about the 
,.;ame. Onl y one insta nce oI a wh ite ca ndidate objecting to colo red 
candida tes sleeping i11 the same barracks was re ported . If lie d id 
not li ke it, he was to ld , he could get out of the sc-11001 and s ta y out. 
ln training, housing, feeding, there is scrupul ous impartial ity . 
Outs ide of that, seg rega tion continues in recreational and social 
a ffa irs, but this applies lo fac il ities a nd ins titutions that a re not the 
camp's official hu,; iness. To the 1\egro, however, ,, ho wear,.; the U.S. 
offi cer 's uni form and is told h v a 1d1i le enl is ted m a 11 that he. an 
officer, is not wanted i11 the offi~ers' movie house or club, the q ue~­
tio11 of formal re:-ponsibility makes IJ11t l iul e d iITerence. And if 
the 1egru officer ,: have tu journey nine mil e:; for a haircut hecau~e 
there is !JO harlie r,-hop for Iegro ofTi ce rs al Fort Benning, the 
l,lc,-sings of integration a ppear ,-om ewhat limi ted . 

Outside of the officer-training schools. ;:egrega tion in the a rm y is. 
total, except of course for white officers who a re ser ving with egro 
troops. But the a rmy. its l ead e rs insis t. did not create the proble m 
a nd ran11ot undert ake t·o c-hanp:r soc ial views of the indi vidu al 

citizens who fill its r a nks. It !"o le objective is max imum succe,;s in 
training and using the country's meu for military at:Lion ; and , the 
army leaders po int out candidly, that's why they ar e not going to 
indulge in experiments such as the esta blishment of a trial d ivis ion 
including, 011 a voluntary bas is, wh ites and Negroes alike. 

The navy ins isb even 111ore s trongly that it can not take a cha nce 
0 11 a social experiment.. Since racia l integ ration on naval un its 
implies much more tha n in a ny other :a-e rvice, the navy fee ls tl11.1 t 
it cannot ju:;tly be expected to be ·o fa r ahead of the na tion's gen­
<' ral habits in racial matters as the advocates of Iull integr a tion 
wish. Still, these advocates (a t the suggestion of Wendell Willkie, 
tJ1ey now indude the Iational Committee of the G.O.P.) r etol'l 
tha t the navy·s argume nt is not watertight. The much-quoted "tra­
dition of a white navy," they point out, is aJte r all only twenty-odd 
yea rs old and wa s pr·eceded by a tradi tion of generations during 
which the U.S. acce pted Negroes for every kind of naval ser vice. 

Last April the navy a nnounced its wil lingness to enlis t Negro 
applicants in the U .S . Ma r ine Corps and the U.S. Coas t Guard, but 
to accept them as sa ilors onl y "for duty i11 District craft of va rious 
kinds, in maritime activities a round sho re establishme nts, in Navy 
Yards, and in the navy's constructi on crews a nd companies." This, 
the Negroes feel, is not neces!"arily mo re tha n a token payment on 
a p retty extensive debt. For the country, it was reassuring evidem:c 
that the leade rship of its armed fo rces is gradually living up Lo this 
\\'ar's uniqut.:, IJac,ically political nature . 

Cynicism ca nnot win the war 

For this is a wa r in which id ea:; weaken, enforce, a nd som etim e~ 
are even substitutes fo r armies. The egro's fate in the U .S . a ffect~ 
the fate of whi te American soldiers in the Ph ilippine, in the Ca rib­
bea n, in Africa; bears on the solidity uf ou r allia nce with 800 mil­
lion colored people i11 China a nd l ndia; influences the feelings o f 
countless neighbors i11 South Ame rica. ] 11 this ,.;hrunken world of 
ours, a fracas in Detroil has a n echo in Aden, and what a southern 
Congressman conside rs to be a small. horne-town a ffair can actuall y 
interfere with grand s trategy. 

At home, d i:;nirn ination is too costl y. To keep a mi nority "in its 
place" is a Lo ugh job. German y, an old hand a t efficient policing. 
had to proJc,:s the principle and to concentra te on it for many 
years, synchronizi ng all aspects oJ na ti onal life Lo tha t single pur­
pose. P racticed apologetically, halfhearted discrimina tion i,­
!Jo und to damage the discrimina tors not le:;s Lhan those who arc 
discrim inated aga inst. A pe rpetu al irritati on of the social tissues, 
it combi nes the discomfo rt of a troubled conscienee with the high 
Lax of ineffi ciency. In mellow times of peace, our civilization could 
afford was te 1:111d incons is tency, but the rnw climate of war force.~ 
upon soc iety speedy, d ean-cut decis ions. 

r11 tlw CtlllSciothll(:'SS of a ll peoples in tlw \\orld. this war is be ing 
fought for and against the idea of racial supe rior ity . Am erica \. 
Constituti on, like Chri stianity, is based on the princ ipl e th at ever y 
man is ho rn with the inaliena ble right to eq uality oJ opportunity. 
Whether or nol th is a s,-umplion i:; " rea lis tic'·- we must eithe r slick 
to it or cha nge s ides. A nything else would be not onl y immo raL 
it would be a mi l itary mis take. For men do not die for causes the ,, 
are cynical a houL; a·nd they ca nnot conquer on behalf oI a pri1;. 
eiple they discount. Tha t one-te nth of o ur popula ti on may lack 
enthusiasm is had enough. but 11ut crucial. \Vhat co1111ts in a wa r 
li ke this i s ·wlwt e r tlw 11i11c-lc11 th-. feel at J>f'H( e with thc111selve,,. 



A Negro Artist Covers the Harlem Horse Show 

Artist C. II. Alston 

·1·. . '"''~ .-;,,••· .. 
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The HaTlem Horse Show, which opened Friday and continues 
through today at the Speedway Gardens, is a great sm:ccss. Y 1:stcr­
tlay morning Ileavy,,·eight Champion Joe Louis put his stamp of 
approval on it by showing his five-gaited horse Flash. Louis entered 
eight horses in the show. He shipped them here from his ~t ichigan 
fann. 

Artist Charles H. Alston, who covered the show for P~I witb 
his pencil, is the son of an Episcopal minister and was born in North 
Carolina 33 years ago. He has spent most of his life in New York, 
was graduated in 1929 from the Columbia School of Fine Arts. 

fie has been touring the south. principally through Georgia 
and 1..ouisiauaJ the last eight months drawing sketches of his race. 
He aims to put the American Negro people on canrns as they are. 
He has had exhibits here, in Chicago. Baltimore, Atlanta, New 
Orlcaus, San Francisco tnd Washington. l;lor the last two years he 
has been working on a Rosenwald Fcllo\\·ship. a scholarship 
awarded to Negro painters. 

In his sketch here he has caught the spi1it of the show and 
sketches Col. Hubert Fauntleroy Julian, the Black Eagle of Ethiopia, 
in polo shirt and riding togs, taJking to friends. 
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