
Name of Candidate 

Report Requested of 

JULIUS ROSENWALD FUND 
4901 ELLIS AVENUE 

CHICAGO 15 

Confidential Report on Candidate for Fellowship 

Vivian J. Beamon 

Dr. Alice Keliher 
361 West 18th Street 
New York 11, New York 

The above-named candidate has applied to this Fund for a fellowship and has given your name 
as a reference. The candidate's plan of work is attached. Please return it with your statement. 

We shall appreciate your frank opinion of this applicant's qualifications and an appraisal of his 
plan of work and of his ability to make a noteworthy contnbution in his field. These fellowships 
are not intended to give aid to .. worthy and deserving" students, but to enable people of exceptional 
talent to come to their fullest powers. Since it is impossible to consider the applicant's qualifications 
until all of the references are in, a prompt reply will be appreciated. 

We request candid and critical comment. Your reply will be held in strict confidence . 

REPORT 

u 

. Williftm C. H~good 
~,. cede: /o. F Huu & i11, 

V E R S I 



Mrs. Beamon is a sincere, fine person. She has worked very hard to make her 
school in Cincinnati, which is in one of the worst neighborhoods, a fine place 
for children to live. She has worked hard to develop an adequate health program 
and school feeding, end has developed an excellent parent attitude toward the 
school. She serves on numerous committees and holds the confidence of Dr. Reavis. 

I have a few reservations which do not outweigh my commendations. I be­
lieve she i s sensitive about being Negro and this leads to what looks like an 
attitude of aggression. As I have watched her several times in mixed groups, it 
has been difficult for her to be a good listener since her somewhat defensive 
attitude leads her to tend to dominate. I believe these characteristics can be 
relieved, however, by giving her both security and more adequate training. 

Is the candidate free from personality handicaps which would make it difficult to obtain and 
hold a position giving him opportunity to utilize his abilities? 

.Sign~.U-~.• 
Alice V. Keliher 

Positionor Title ... Professor .of .F.ducation; .. Director of Curriculum, Center for Human 
'Re1.ationsStud1es······--··································--··········· 

Address New York University, Washington Square 

............. ~~:. ;ork3, N. y. ·······························································---Dl. -~r1cr 8 ' .. 1~48 ... . 

Pl~ return to ~e Division_ fo~ Fellowships, Julius Jlose4_~ ~ Fun , 
4901 Ellis A venue, Chicago 15, Illinms. Addressed, stamped enffli is enclosed. 

f',F 
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JULIUS ROSENWALD FUND 
4901 ELLIS A VENUE. 

CHICAGO 15 

Confidential Report on Candidate for Fellowship 

Name of Candidate 

Report Requested of 

Vivian J. ~eamon 

Mr. Marshall Ifragdon 
Mnyer •s Committee 
City Hall 
Cincinnati, Ohio 

The above"Ilamed candidate has applied to this Fund for a fellowship and has given your. name 
as a reference. The candidate's plan of work is attached. Please return it with your statement. 

We shall appreciate your frank opinion of this applicant's qualifications and an appraisal of his 
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships 
are not intended to give aid to ••worthy and deserving" students, but to enable people of exceptional 
talent to come to their fullest powers. Since it is impossible to consider the applicant's qualifications 
until all of the references are in, a prompt reply will be appreciated. 

We request candid and critical comment. Your reply will be held in strict confidence . 

REPORT 

. William C. Haygoee 
Dir:eefB, }8, J:ell,,u,11~/tep" 

Mrs Vivian Beamon•s devel oping abilities have been 

variously useful i n the school s ys tem, the Negro 

community, the Mayor ' s Friendly Relations Committee 

and other activities touching intergroup relations 
\ . 

of the city. She was one of the -first Cincinnati 
I 

school peop le to a t tend workshops, in child study 

as well as intercultural educati on. I 1 ~a her ~ --..... 

gr asp of the cros s-connections between th,;.fJ\~ two 
... h~~l 

fields, or emphases, i s one of her valuab , - ~Esets. 

She has shared that insight with many othe; ~eacn~rs 

U J .V E N S I T 



and administr atmrs. Her i ncreasing general s ervice to the 

s chool system--on committees, in loca l workshops, in child­

study groups, in principals ' meetings, in editorial work 

for the centr al office, etc--has been not only valuable 

in itself but has a lso a cquainted many school people more 

intimately with an intelligent, per sona~le Negro educa tor . 

Naturally these contacts would s erve to channel to needed 

points and persons any further knowledge she mi ght acQuire. 

Mrs Beamon has a dual grasp--a cademic and pr actical-­

of the socioecono:nic problems facing the low-income Negro 

group served by her school . Working against the se odds 

she strives to give their children s ome mental s ecurity, 

more ambition, and prepa ration for the hard a.<j.justment 

to the adult Caucasi an world waiting outs i de their al l - Negro 

environment . ,11 t h in the Npgro group s he exerts challenging , 

constructive leadership; i n the l a r ger community she i s a n 

excellent XH~ ambassador and inter preter for her people. 

Is the candidate free from personality handicaps which would make it difficult to obtain and 
hold a position giving him opportunity to utilize his abilities? 

Yes. 

Signed. ... (h,t~. 6~~ ·-······························. (Marsha.11 .. Bragdon) ..... 
Position r T'tl Executive Secretary, Mayor' s Friendly Rela tions Committe e 

0 1 e. .......................................................... _ ............................................................................... . 

Address ..... · .. l O 5 .. City .. Hall······· C inc inn a t i .. 2 , .. ~ hi o ··········r ···· t ····•··········· ······-···········t 

.. ............... .... . ........ ·-· ................................................. ·-·. .. . ... . . . ......... .Date../fi~ a.n. .. 1 .. .' ... 19 48 ........... · J· J 

Please return to the Division for Fellowships, Julius Ros~f ~ td Fund, 
4901 Ellis Avenue, Chicago 15, Illinois. Addressed, stamped e~ipe is enclosed. 

u ✓ ERSITif' 



Name of Candidate 

Report Requested of 

JULIUS ROSENWALD FUND 
4901 ELLIS A VENUE 

CHICAGO 15 

Confidential Report on Candidate for Fellowship 

Vi vi an J. Beamon 

Dr . Cl aude V. Cour ter 
Superintendent of Ci ncinnati Schools 
216 East 9th Street 
Ci nci nnati 2 , Ohio 

The above-named candidate has applied to this Fund for a fellowship and has given your name 
as a reference. The candidate's plan of work is attached. Please return it with your statement. 

We shall appreciate your frank opinion of this applicant's qualifications and an appraisal of his 
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships 
are not intended to give aid to .. worthy and deserving" students, but to enable people of exceptional 
talent to come to their fullest powers. Since it is impossible to consider the applicant's qualifications 
until all of the references are in, a prompt reply will be appreciated. 

We request candid and critical comment. Your reply will be held in strict confidence, 

REPORT 

. William C. Haygoed­
DH'ee,or /sr FeU01"$~i~ 

Mrs. Vivian J. Beamon is one of our very capable el ementary s chool principals . 
She has shown f ine qualiti es of l eader ship . Because of her fine per sonalit y , 
her emot ional bal ance, and her s incerity, her f el l ow pr inci pal s accept her 
without reservation , and f ind it diff i cult t o be cons cious of the f act that she 
is a negr o. 

She is hi ghl y cultured, has f ine sens itivities, and is well liked by everyone 
who knows her. She is now doing a fine pi ece of work in her community . The 
plan of work she submits, though brief, clearly shows the increas ed contribu­
t i on t hat more and better training would permit her to make . I endors e her 
s t at ements without r es ervation . 

j 
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Is the candidate free from personality handicaps which would make it difficult to obtain and 
hold a position giving him opportunity to utilize his abilities? Yes 

' /7 . 
Signed .......................... f:6-..... P~ ...... J ... <Z~ ....................................... . 
Position .or Title .......... Superintendent .. o£ .. Sch.oo1s. ............................................................................... . 

Address .... 216 .. E .... Nin.th..Stree.t.., .. Cj n ci nnail, .. .ohio ............................................................................ . 

I ' r---. ................................................................................................................ Date. ... .r. r;a,u.1,<L£U.,1. •• 1.5~ .. 19 48 ............ . 

Please return to the Division for Fellowships, Julius ~oser{_~ Fund, 
4901 Ellis Avenue, Chicago 15, Illinois. Addressed, stamped en o ·e is enclosed. 

u ✓ EIRSITY 



JULIUS ROSENWALD FUND 
4901 ELLIS AVENUE 

CHICAGO 15 

Confidential Report on Candidate for Fellow~ 

Name of Candidate 

Report Requested of 

Vivian J. Beamon 

Dr . H. H. Giles 
1697 Broadway 
Ne~ York 19, New York 

The above-named candidate has applied to this Fund for a fellowship and has given your name 
as a reference. The candidate's plan of work is attached. Please return it with your statement. 

We shall appreciate your frank opinion of this applicant's qualifications and an appraisal of his 
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships 
are not intended to give aid to "worthy and deserving" students, but to enable people of exceptional 
talent to come to their fullest powers. Since it is impossible to consider the applicant's qualifications 
until all of the references are in, a prompt reply will be appreciated. 

We request candid and critical comment. Your reply will be held in strict confidence. 

REPORT 

. '~lilliiHB C. He,ygo0d 
lJH'eel8r fe, FeU8wtJl.6fJtt 

Vivian J. Bea.men was first made known to me two years ago 
through most favorable comments about her by Dr. George 
Reavis, Assistant Superintendent of Schools in Cincinnati. 
He praised her wisdom and effectiveness as a leader of 
teachers. Through the time since, I have worked with her 
both in Cincinnati and at the New York Univer sity Inter­
cultural Workshop in 1947 where she was a teaching fellow 
in my section. I consider her a superior, well-poised person, 
eager to learn and to serve t he ca.use of 11 inter cultural 
education." She would r ank among the top quartile of those 
whom I should like to see in the Center for Human Relations 
Studies. 

- January 15, 1948. 

i t:j 7 
OVER 
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Is the candidate free from personality handicaps which would make it difficult to obtain and 
hold a position giving him opportunity to utilize his abilities? 

So far as I know. 

I 

Signed.... =711.~ .................................................... _ .......................................... . 
Positionor TitlP. . Exe cu t i ve. Direct or, Bureau .. for. I ntercul tural .. Educa t i op , ......................... . 

Address ................... 1697 .. Br oadwa_y, New York.1 .. New. York ........................ · ............................................ . 

I Arr---. 
................................................................................................................ Datle..J Mµ.~ul.5..~1948.. . ........ . 

Please return to the Division for Fellowships, Julius J,..ose' ' Fun , 
4901 Ellis A venue, Chicago 15, Illinois. Addressed, stamped entje is enclosed. 

f'.F 

U ~VERSITY 
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Name of Candidate 

Report Requested of 

JULIUS ROSENWALD FUND 
4901 ELLIS A VENUE 

CHICAGO l'i 

Confidential Report on Candidate for Fellowship 

Vivian J. Beamon 

Miss Fannie J. Ragland 
216 East 9th Street 
Cincinnati 2, Ohio 

The above-named candidate has applied to this Fund for a fellowship and has given your name 
as a reference. The candidate's plan of work is attached. Please return it with your statement. 

We shall appreciate your frank opinion of this applicant's qualifications and an appraisal of his 
plan of •work and of his ability to make a noteworthy contribution in his field. These fellowships 
are not intended to give aid to .. worthy and deserving" students, but to enable people of exceptional 
talent to come to their fullest powers. · Since it tis impossible to consider the applicant's qualifications 
until all of the references are in, a prompt reply will be appreciated. 

We request candid and critical . comment. Your reply will be held in strict confide'nce . 

REPORT 

. W:illte:m C. Haygooe­
l>i,.ee~tJr }6r f.dfoel)s/iif,~ 

For the past three and a half ye A.rs Mrs . Vivian Be anon has been Princi!)al of 
the Jackson School which is located in one of the least privileged· areas of the 
city. Ha~• of the children co!"le fron crowded apartments in rat- infested tenements . 
Since she became principal, Mrs . Beamon has done much to develop opportun5ties for 
these children in an old school bnilding with inadequate facilities . 

The teachers of t uildine have been creatl• 
in their participa ·on in the Child Study an e Speech Corre 
in the P.T.A. "' in all the other act· · es of the sc~. 

u V 



~~'hen the services of a speech correction -cteacher were ma.de available, 
Mrs . Beamon seized the opportunity to set U:!) a. speech correction workshop arrong 
her staff. 

~'Tith Mrs . Bean10n I s leadership of staff and con.rnunity, the atter.dance at 
the P.T . A. has t;rovm from 5 ta 10 to 75 ~ 100. The topic for this year is 
Basic Human Needs . Teacher s in the Child Study Program are presenting each 
of the basic needs and conducting the discussion. VJhen the school levy was to 
be voted npon, meJ11bers of the P.T.A. did the house to house convassing. The 
favorable vote in this nei~Pborhood r1as one of the hi[;hest in the city. 

The health program of the school has developed steadil y under l~s . Bearon' s 
leadership . At the present time, 125 of the &xJ children have mid- morn5ng milk. 
The pre- tubercular children have orange jnice and cod liver oil. A:,proximately 
160 have a hot school lunch each daY. / 

The Jeckson School has av-eat deal to hPln these ~rivileged 
ne 0To children make a place themselves in a ne~o-whit omnunity. 
Hrs . Beamon has arranged or the children to t ake some o heir pro~wns into 
suburb~ schools and t visit the !.rt J!useum, radio b adcasting stations and 
other places of j_nte ,st . Th<> school has conscious ~ wor ked to help the 
chil dren develop t' eH abilities which they have o assume leadership i n 
the s chool and i the local community and thus o recognize their own worth. 
A principal of ne of the nixed schools.,whic receives some of the Jackson 
children aft they finish the sixth gr ade r eports that each of the Jackson 
children e erine her seventh grade this ear has found a place for himself 
in sicnificant service to the new scho 

r.:rs . Beamon is a recognized leader in school and community groups . She 
has served on curriculum committees and on the Board of Upper Grade Study 
Council to which she was elected by her fell ow teachers . The principals of 
elementary schools reco~ize her as one of their leaders and v.ve her sienifi­
cant responsibility in their organiz_at,ion. Mrs . Beamon is probably one of the 
best known and most widely accepted ~ gro women in thP- community. 

lf.rs . Beamon has the ability and the energy to develop a real com.unity school 
with a proeram eeared to the needs and interests\ of the children and the adul ts in 

Is the candidate free from personality handicaps which would make it difficult to obtain and 
hold a position giving him opportunity to utilize his abilities? 3/..,1.,,4 . 

the community. She would be arnone the most influential r.iembers of our staff in 
gaining support f~r such a program bec~use of the high regard in which she is held. 

I hope she may have the opportunity to spend a year in the Human Relations 
Inst itute in.order that she may be better & ared to serve the children and parents 

Signed ......... .f..~ ·······i.····~~· ·~·············-··-··········:··~····:····(::: .. :..•.~e 
2

) 

Position or Title. ..... ~.':.~~~~?.?.:'.! ....... ~~~~~!~~ .... g:.~~~~1 ... 9.?:E.<?.t!:l!.1.~!-.t .. ?.'.t~!-?.~.:h~ .. :?.<?.J:l.9.<?.!.;; .................. . 

. Addres.s .... 11_o ard .. of. E~cc:~~o~.' ... ~~.? .. ~~~~ .. ~.~:-.!-J: .. 9.~!:~~~J...9.?:E.<:~~ .~~?: ... ?.i .. .9.l.1J.9 ............................ . 

·····················:·····-········································ .. -·················· ····-·····. ········.D•l ... . , il!"•r.:t 28, .. 191,8 ·-······ 

Please return to the Division for Fellowships, Julius ~ ose' a1$ Fun , 
4901 Ellis Avenue, Chicago 15', Illinois. Addressed, stamped en fie is enclosed. 

,.._, 
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of her school community and to improve relationships among the adults of our 
urban comnunity. 

2. 
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itM: 1948 RC 

Name Vivian J ones Bea.roon Field: Educati on 

Pr incipal, J ackson Elementary School, Cincinnati, Ohi o 
850 Rockdale Avenue, Cincinnati, Ohio 

Plan of Work To learn how the school can pr ovide for basic human needs that counteract 
internalized fear s which determine behavi or i n persons who knov: deep 

deprivations and complex conflict s . 

Request s grant f or one year. Wishes t o work toward the Ph. D. degree i n 
Education a t Ne~ York Universit y under the supervisi on of Dr. H. H. Gil es. 

Personal Data Bor n Bat h Count y, Kentucky, March 1902 
Wi dowed, one dependent 

UndergraduateWorlc University of Cincinnati, B.S., 1929 

Age: 46 

Graduate Work University of Cinci nnati , 1942-43 
University of Columbia, summer 1944 
Universit y of Chicago, summer 1945 
Universit y of Michigan, summer 1946 
Ne'V''. Yor k Universit y , summer 1947 

Experience Teacher, Board of Educati on, Covington, Ky., 1922-25 , $1500; hevl th 
ed. , Community Chest, Cincinnati, 1928-29, $1500; teacher, J ackson 

School, 1931-43 , $2800; assistant principal, $3200; pr incipal , 1944- , $5000. 

Publ ications "Teacher, Open That Door" - Krinon, Phi Delta Kappa National Sorority, 
December 1946. 

Accompliahmenb Exe cu ti ve Board of Mayor ' s Comm.; chairman of pr ogrem for Teacher s ' 
I nt. Workshop in Cincinnati; staff member f or I ntercultural Workshop 

at N.Y.U.; speaker on Race Rela tions f or community groups ; assi stant editor of Feb. Ed. 
of Better Teaching, an editi on devoted to brot herhood. Only school unit in Cincinnati 
with f aculty engaged i n Child Study. Engaged i n subsidy feading pr ogrem for 100 first 
gr ade pupils . 

Scholarships B.I.E. , Col umbia, summer, Intercultural Education, $100; Gen. Ed. Bd., 
Chicago, summer, Child Study, $200; B.I .F., Michi gan, summer , Inter­

cultural Eo . , $50; B. I .E., N.Y.U., summer I ntercultural Ed., $200 . 
Referencea 
Claude V. Courter , Cincinnati Public Schools 
George H. Reavi s , 
Fannie J. Ragl and, 
H .• H. Giles, Nev! Yor k 

" 
II 

" II 

11 11 

Marshall Br agdon, Mayor ' s Com.Ti., Cincinnati 
Budget Summary 

Total Amount Needed $2600 
From Applicant 
From Fund 

P,OUNT GRANTED 

/" 
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STATIMENT OJ' PLAN or WOBX 

1rom previoue ,tuey I have come to belieye that a pr,og~u of 
Intercultural Education for underprivileged people consist• of 
helping them gain skills with which to fun~tion in the l,arger aoo­
iet7. ~eae skill• nece1aaril7 relate to eatipg habits, better 
diet, improved health conditions, public b~~avior, bett~r h~~ 
relationships within the group, and leadership ability that will 

Je21able them to work persona of all groups. ' 

In our schotl unit, teacher-principal p~~in« con~•?• itself 
with subsidiary 4iets, health education, p~~~ creativenes~ and 
leaderahip, parent education and good hwnan relationships. ieadi­
nesa for teacher acceptance and participat!~n cam~ thro~ a ' tacult7 
study group in Child Development. While a;tounding gai*s have been 
made with the functional use of basic principles ''of Inte~c~tural 
Education and Child Development, I feel the n~ed of more scientific 
information to further this perspectua. To,,! feel strongl1, .that 
our curriculum n~e~s to be constructed with p~pil needs an,~lisJc 
points of view in mind. To this end I should like to devoie, ''ID'¥ . ' ' time to study. 

The leadership in the Cincinnati Publi~ ~~~oqls is o~•~minded 
to the principles of Democratic Human Relatio#f~ips an~ e,~11a Devel­
opment. The opportunit7 to gain greater lmovledge a~(i inaight and 
to be able to apply the same in working with pupils and ~each!~' 
would be a great gain for the cauae of righ~ ~nterpret~~+on' tor ~~,r­
privileged Negroes, and human relationships in education. 



UNIVERSITY OF CINCINNA Tl 

omcE OF THE REGISTRAR 

Official Transcript of the Record of ___ Y._lyian Jones .... Beaman·-······················· ............. _ ............ -._···---······ .... ....... ..................... .. 

t\.ttendance: Admitted _S.e.p:t_.l9ZL ... _____ to Teac hel?li c.o.1....,1 .... eH'~i-4181---------
. (College) 

Attended from Sept 1 $)27 to June 1929 ............ •--·•·- ·,---..................... ______ _ 

Present Status: _ ... ..Gr..a.d.ua ... t""e,__ _________ G,raduated __ June 192~-- Degree ...... B. . .__$ ____ _ 

He She withdrew voluntarily, and is hereby granted Honoi:able Dismissal. 

College Credits: One Credit-one lecture period of 50 minutes, or one laboratory period of three hours. 
=c=-:==c-----=-c-c-=-=-===::--::=-=---=:-c-=--=-:--=-=-=-===================-=--- ------

eo ...... 
Numbar 

Bd . 15 

II 

II 

II 

11· 
51 
12 

~d . 1 :i . 
II 129 

Phil 114 
Enp: 14 I 
Ed~ 12 I 
En~ 140 

i 

I>Hcriptlve Title of Cou .... 

1g27-28 
Modern Methods 1n Teach. 

Read. 
Phil of Education 
Sp. Pri~. Method s 
~d . for Personality 
S. s . 192:3 ( 6wks. 
ab. in eaching 

Adv. Ed. Psychology 
Human Nat. cc Con<luct 
Come<ly 7 Comic Spirit 
History of Education 
Med. Story 
Advanced Stand1n~ s. s . 19 
Observation of Teachin~ 
192e1-29 
Psychology of Character 
In•r. of Ch~ ld Environment 
Mental Hgyine , 
Prob.· Chlld Home cc School 
Sturly of Pers . Difference 
Householn AdMlni stration 
P:1bl ic Speaking 
Social Problems 
Economics 
Advanced Stadning Kentuck 
Solid Geometry 

·R. L. 1 
Chemistry 

1922-23 
Ple.yp;round 
Advanced Stadning 
Hampton Normal & Ar;rlc. I 
Education 
University of Pennsylvnni 
Anat0my . 
Phsyiol ogy 
Bacteriolo~y ~ Patholory 
Chom: stry 
Hgyiene 
Child Hygiene 
Health Administration 

Kentuck; Sate Inrtustrial 
- Freshma Comp. 

Flnt S.m .. tllt' 

8 

Houn 

2 
2 

1 C 

2 
2 
2 
2 
2 
2 
2 
2 
2 

State 
4 
8 
3 

""'T5c 

· 2 

2 
l• 
2 
1 
2 
2 
2 

Gr.ode 

A 
B 

edit 

B 
B 
A 
C 
B 
B 
C 
A 
B 

Hdits 

C 

3 
~dits 

Second s-tllt' 

Houra Gracie ' 

2 C 
2 B 
2 B 
2 A 

2 B 
3 B 
2 B 
2 B 
3 C 
2 B 

12 credits 
qollege 

-C.-- --- --- ---'----- -----------

rota! number of credits secured-.. --------·----11umber of credits required for sraduaUon _ _ - -----

GRADING SYSTE'.\l 

A 90-100 
B 80·89 
C 70-79 
D 60-69 
E 50·69 (Condition) 
F 0-49 (Failure) 

Each student Is enUUed to one free transcript. A fee 
of $1.00 will be charged for each additional copy. 

PIUIISIIRVB THlB TB.ANBCJllPT 

..._____j 
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?nr o II 
UNIVERSITY OF CINCINNATI 

OFFICE OF THE REGISTRAR 

Vivi&n Janos Ben~nn 
Ofncial Transcript of the Record of __ _ --- ····························•· ···•···· .... ·•··········· ··•· ... ··········•··· ........... ····-··· 

f\ ttendancc: Adm i lt<'d -·-- ---···········-··-·····················--·to-------··-····-···-·---···-- --····- ·--··-··-··-···· •······- ·-·-·--·········- ············-····-·-· 
(College) 

A I tended from ···-··--·-· _____ to _________ ··· ·····················-·· ········-···· ··············•·······-······-···--··-····-···-·-----··-··-··· ..... 

Presen I Sia I us: -·-····-······-·- ···-·----···-----------Gradua led ······-··········-----··-··················- Degree ...... - .. ---··-···-·----- -

Jle She withdrew voluntarily, and is hereby granted Honorable Dismissal. 

College Credits: One Credit==one lecture period of 50 minutes, or one laboratory period of three hours. 

Coune 
Numhff Dncriptivo Title of Course 

J.: ocl. Eur o ··· . Eistory 
Ph~rn i cs 
Solid Geor.ietrv 
Trig. ~ 
Inor~an ic Chemistry 
General •svcLolor;, 

II Soc iolor;y' 
~ducntion 

Receiv~d the d~gree of B. s. June 15 1 

First Semeater 

Hour• Cr,1de 

4 
4 
4 
4 
4 
2 

I 4 
I 13 

1 I 
1 --.ritred it~ 
11029 I 

I 

Second Semeater 

Moun Grade 

rota! number of credits eecured-----·----------··-Aumber or credits required tor graduation.-.. ----·-···----

GRADING SYSTE'.\l 

A 90-100 
B 80·89 
C 70-79 
D 60-69 
E 50·69 (Condition) 
F 0-49 (Failure) 

Form 13-lt<>Gl•.-1506-4·40 

Each student ls entitled to one free transcript. A fee 
or $1.00 will be charged for each additional copy. 

Ar 
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. 
f.LWOOD C. KASTNt.R • 

Registrar 



LETTERo OF REFERENCE 

Vivian J. Beamon 

Mr. G. H. Reavis, Assistant 5uperintendent in Charge of Instruction, 
Cincinnati Public ~chools, Cincinnati, Ohio 

Mrs. Vivian Beamon (Negro), principal of Jackson School, 

has spent the last three summers in human r el ations workshops and has done 

much to help in the development of our program in Cincinnati. For the last 

few years, she has served as assistant editor of our l''ebruary issue 

(devcded to inter - cultural education) of Better Teaching (our instructional 

magazine f or teachers) which has been so favorably received not only in 

Cincinnati, but throughout the count ry generally. If we were to place any 

Negro in charge of a school comprised chiefly of white teachers and pupils, 

our choice would certainly be Mrs. Beamon. She conducts one of the best 

elementary schools to be found anywhere, in spite of the f act that it is 

composed of Negro children segregated on a voluntary basis and is housed 

in an old building in an underprivileged neighborhood. Mrs . Beamon has an 

unusual capacity for making friends and getting things done . 

Miss Fannie J. Ragland, supervisor, Intermediate Grades, Cincinnati Public 
Schools 

For the past three and a half years, Mrs. Vivian Beamon 

has been Principal of the Jackson School which is located in one of the 

least privileged areas of the city. Many of the children come from crowded 

apartment s in r at-infested tenements. Since she became principal, Mrs. Beamon 

has done much to develop opportunities for these children in an old school 

building with inadequate faci lities. 

Jackson had the f i rst school group participating in 

the Ghild ~tudy Progr am developed by the Upper Grade Study Council with t he 

help of Dr. Daniel A. Prescott. Mrs. Beamon was o thefa (a.rd of th~ ~per 

'l Fi:, 
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Grade s tudy Council when the Child ~tudy Program was initiated three years 

ago. This program has done much t o help the teachers of the school under­

stand the children of a l ower class culture. 

When the services of a speech correction teacher were 

made available, Mrs. Beamon seized the opportunity to set up a speech cor­

rection workshop among her staff. 

With Mrs. Beamon•s leadership of staff and community, 

the att endance at the P.'1".A. has grown from 5 - 10 t o 75 - 100. The topic 

for t his year is Basic Human Needs. Teachers i n the Ghild Study Program 

are presenting each of the basic needs and conducting the discussion. When 

the school l evy was to be voted upon, members of the P. T .1.. did the house 

to house canvassing. The f avorabl e vote in t his neighborhood was one of 

the hi ghest in the city . 

The health program of the school has developed steadi l y 

under Mrs. Beamon•s leadership. At t he present time, 125 of the 600 

children have mid-morning milk. The pre-tubercular children have orange 

juice and cod liver oil. Approximately 160 have a hot school lunch every 

day. 

Mrs. Beamon is a recognized l eader in school and 

community groups. She has served on curriculum committees and on the 

Board of Upper Gr ade Study Council to which she was elected by her fellow 

teachers. The principals of el ementary schools r ecognize her as one of 

their leaders and give her signi f i cant r esponsibility i n their organization. 

Mrs. Beamon is probably one of the best known and most widely accepted Negro 

women in t he community . 

Mrs . Beamon has the ability and t he energy to develop 

a r eal community school with a pr ogram geared tote he and e:}ts 

/j_ 
h \1, 
ft r · 
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of the children and the adults in the comnnmity. She would be among the 

most influential members of our staff in gaining support for such a program 

because of the high regard in which she i s held. 

I hope she may have the opportunity to spend a year in 

the Human Rel a tions I nsti tute in order that she may be better prepared t o 

serve the chil dren and parents of her school community and to improve 

relationships among the adults of our urban community. 

Mr . H. S. Giles, Bureau for Intercultural Education, New York City 

Vivian J . Beamon was first made known to me two years 

ago through most favorable comments about her by Dr. George Reavis, 

Assistant Superintendent of Schools in Cincinnati. He praised her wisdom 

and eff ectiveness as a leader of teachers. Through the time since, I have 

worked with her both in Cincinnati and at the New York Universi ty Inter­

cultuTal ~orkshop in 1947 wher e she was a teaching f ellow in my section. 

I consider her a superior, well-poised person, eager to learn and t o serve 

the cause of "intercultural education. " She would rank among the top 

~uartile of those whom I should like to $88 in the Center f or Human Relations 

Studies. 

Mr. Claude v. Courter, superintendent of Schools, Gincinnati 

Mrs. Vivian J. Beamon i s one of our very capable 

elementary school principals. She has shown fine qualities of leadership. 

Because of her fine personality, her emotional balance, and her sincerity, 

her fellow principals accept her without r eservation, and find it difficult 

to be conscious of the fact that she is a Negro. 

She is highly culture~, has f~e sfa {itiv t i es, a d is 

well liked by everyone who knows her~ She is now doJ~\ finl:r'"piece of 
~ ,\ - ~. } 
~')~ 
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work i n her community. The plan of work she submits , though brief, clear ly 

shows the increased contribution that more and better training would permit 

her to make. I endorse her statements without r eservation. 

Mr. Marshall Bragdon, Executive Secretary, Mayor's Friendly Relations 
Committee, Cincinnati 

Mrs. Vivian Beamon' s devel oping abilities have been 

variously useful in the school system, the Negro community, the Mayor ' s 

Friendly Relations Committee and other activities touching intergroup rela­

tions of the city. She was one of the first Cincinnati school people t o 

attend workshops, in child study as well as intercultural education. In 

f act, her grasp of the cross- connections between these two fields, or 

emphases, is one of her valuable assets. She has shared that insight with 

many other teachers and administrators. Her increasing general service to 

the schools system - on committees, in l ocal workshops, in child- study 

groups, in principals ' meetings, in editorial work for the central office, 

etc . - has been not only valuable in itself but has also acquainted many 

school people more intimately with an intelligent, personabl e Negro educator. 

Naturally, these contacts would serve t o channel to needed points and persons 

any further knowledge she might acquire. 

Mrs. 'Beamon has a dual grasp - academic and practical -

of the socioeconomic problems facing t he low-income Negro group served by 

her school. Working against these odds, she strives to give their children 

some mental security, more ambition, and pr eparation f or the hard adjustment 

to the adult Caucasian world waiting outsi de their all-Negro environment. 

Within the Negro group she exerts challenging, constructive leadership; in 

the larger community, she is an excellent wnbassad ancrl interpreter f r 
f 

her people . i - -----
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Name of Candidate 

Report Requested of 

JULIUS ROSENWALD FUND 
4901 ELLIS AVENUE 

CHICAGO 15 

Confidential Report on Candidate for Fellowship 

Vivian J. Beamon 

Dr . George H. Reavis 
216 East 9th Street 
Cincinnati 2 , Ohio 

The above-named candidate has applied to this Fund for a fellowship and has given your name 
as a reference. The candidate's plan of work is attached. Please return it with your statement. 

We shall appreciate your frank opinion of this applicant's qualifications and an appraisal of his 
plan of work and of his ability to make a noteworthy contribution in his field. These fellowships 
are not intended to give aid to ••worthy and deserving" students, but to enable people of exceptional 
talent to come to their fullest powers. Since it is impossible to consider the applicant's qualifications 
until all of the references are in, a prompt reply will be appreciated. 

We request candid and critical comment. Your reply will be held in strict confidence. 

REPORT Ia"•" i.o- th. app-lt.ailou of lfflct Seal, 
n4 Vl•!&A Ha11C1A o! the CiAot._tt. h!>l1c Se~ , ~l.-.c F$fa1: 'to WI' t r \o 
11r. U~ a.. ~1,,-. or h.o._.r 1,, 1,.£1. I • cl br-1-.tlT I.?> t~i l.• ~ 't~ 
Hilt-en.a tor w,r vhole-beu1.s:rd. esi~nt 0:t .... ,,$ f,o,a-, c~i&..t.e-•., d ~ .co.a-
.._. t.lln ta ,ou apu tar taYCn!>l• l!OD.U nt11l&. 

!UP tour P4WffH tn., q; boli. •• U.- :ro.ir b.a•~ pro- t-is U.t eoldtl 
pouibl.7 b9 fom4 iu the C1nclaaat.1 · noolt.. Cittclnut.1. ., 111 Nrillt7,. • JJOU~ 
..._ oilJ' &1lli •~ • .-o COft'at..~~ rc-r t.• ~• ot . ~ ... ra... o.r ,ntrn,il 
ilu nutiri the Jtl.,... ....., .._ t 4.,..a ~ ~ ~ 1.J.q l~ru lhd•re. Ou 
au• ap.,-1 ~ von-••P• ~ .mr .1Aat.n1ct,l!•ll •~'lsl!M ~.!t4r£ b.!l~ti.iM: 
ud o\her •---~ •k• t. pro~H.d: bltt!!.n.,1•,• tu«y by •· tw ot wr .l.~n U. 
J.eclal •di: -.._ tol" C1ae \1. J ( J 

·nae tw ■l!lbel'a . otar dafl vl,o ·• • ~t\wd.414 .... \ rlt~ bt.ft t.l,.S 
1o Utt. om- .uct •• wol• to tne ,i... ~,.. AOY ·--i,-4-n"'lloftt. t.boJ'OtlC~ 
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walaN to p.1c1t • Ad. Aff'T • ~1...,,al&;)"1.a ot 1M Pffinll 1a •blcb Nch ls 
._,_1r1.-11-, 111\el'ffW, •• ia:tl• IQ' '11.t.- ..... n.1 aut•nnu~ 

V. •u•il '\Mil t.o ~ N' tu.c,n.bl.e ooa•ldffaiiiG1.1. 

Is the candidate free from personality handicaps which would make it difficult to obtain and 
hold a position giving him opportunity to utilize his abilities? 

Sign 1 ....................................................... ~ •................•...•........•..... 

Position or Title. .. ==~~=i;-C=~~}=~~~~·············---················-----· 
Address .................... 21.6...Sad.9'11..8\l'M\ ················-·················· .. ··············· 

1 
........... ........... 

1911 
.......... . 

...... ·························· ~tl, . Oldo ......................... ··-·······-· .... olJ~I ... • ... ) ············· 
Please return to the Division for Fellowships, Juliu Ros44i~a Fund, 

4901 Ellis Avenue, Chicago 15, Illinois. Addressed, stamped eU e is enclosed. 
~ .'W" ' 
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CROSS REFERENCE RECORD 

FIRM NAME OR SUBJECT--=.F....::'.E.:'.:'...:LL:::_::O::..:.:Vi..::_SH:.:..:I::...:P_:::S _ ___:::_B=.:EA:..:::M::..:::O..:..:.N_ V:....=I:...:..V-=..:IA:......:N.:....__ _____ FI_LE_N..;..;..0. ----

DATE REMARKS 

SEE ___ _::C:..::O:..::L:..::L.=.E.=GE=-·-=C:..:O:.:.R::.:.:R=E-=-b.:....__:O:.:.H=I-=-0---------------FI_LE_N_O_. --- -

Mrs. Vi vian Beamon (Negro) principal of J ackson School , has spent the la3t thr ee summers 
io bnwao re) et ionra •rmrkshops and has done mueh to help in the ae.·elopruent of 0 01 1'r og1am 
in Cincinn~ti. For t he last few years she has served as assistant editor of our February 
issue (devoted to inter-cul~ural education) of Better Teaching (our instructional magazine 
fo1 teachers) l'ltlich has been so f avorably received not only 1n Liincin.1ati but t hroughout the 
country gener ally. I f we were to place any Negro in char ge of a school comprised chiefly 
of white teachers and pupils . our choice would certaj nl y ha Mr s Bearooa Sl:H~ coad1.H:ts oBe 
of the best elementary schools to be f ound anywhere , in spite of the fact that it is compc,sed 
of Negro children sc&regated on a voluntary basis and is housed in an old bui l ding in an 
under p·dv:ibged neighborhooEi. M:t s . Dee.ll1011 has an □n□s□al ca pacl Ly for rnaku1g f r iends 
and getting things done. 

DATE 

f"ILE CROSS REF"ERENCE RECORD UNDER NAME OR 
SUBJE CT LISTED AT TOP O f" THIS SHEET, AND IN 
PROPER DATE ORDER. 
THE PAPERS REF"ERRED TO SHOU LD BE ~LED 
UNDER NAME OR SUBJECT LISTED UNDER " SEE" 

YAWMANAND~EMFG.@. 
ROCHESTER, N . Y. 
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Julius Rosenwald Fund 
4901 Ellis Avenue 
CHICAGO 15 

To 
1li:lt'a / v1vi-e.r,. Jone~~So:::am=on=------ ~ 

850 ~ .ckdal.e ,ve{,._ 

Payment Voucher No. !>149 

Date April JC, 19,48 

l ~ 

Ci11cin~1ati, Ohio 

Fir~ t iu.&rterly payment on fello?rship a..mrded 

April 20, 1948 - - - - - - - - ... - - - - - - i,62s.oo 

Accounts 

Nogro Fellowships 

Prepared b y 

1cm 
Checked by 

Appropriation No. 

46-13 

Posted by 

Debit 

~625.00 

Credit 

Comptroller 
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&lay 10, 1948 

De~ ltrs. Beamon: As you undoubtedly lmo"', this F'und 
ls closing on June JO, ann ~e Dhall 

be turning over to anothe r a.tenoy tho aw::i1nistr ation of 
the fellowohi p awards m~de l ~t ~onth. 

1 UJAJ enclooin3 our check for i625 
to eovur the first th:reu months of your 1ell-0v.obip work . 
If you begin on thJ dai & ori~innliy pl nned, this payment 
~houlu cover tb.e months of June, July, an<1 Aueut$t. 
roffard the ena of .AUi,'l'lJ.St, write to Mr. Nathan Yi. Levin, 
570 Lexln~t on Avenue , New York 22, New York, giving him 
the address to •hiob future paymente should bo cie.lled. 
!.'he bblanoe will be paid in three checks ot· .,-625 euch a t 
three- month interval s . 

Very uu..1.y yours, 

lk>ROTH A CLVIC'GE 

Mrs. ~viu.n J ones\ Bob: u.m:!"':· o:n~•·•·••..-e••-""sillilill:t•r ............ .. 
850 R ckclale Av~I 
Cine inn t i , Ohio 
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STATDtENT OF PLAN OF WORX 

From previous study I have come to believe that a program of 
Intercultural Education for underprivileged people consists of 
helping them gain skills with which to function in the larger soc­
iety. These skills necessarily relate to eating habits, better 
diet, improved health conditions, public behavior, better human 
relationships within the group, and leadership ability that will 

.enable them to work persons of all groups. 

In our scho•l unit, teacher-principal planning concerns itself 
with subsidiary diets, health education, pupil creativeness ar.d 
leadership, parent education and good hwnan relationships. Readi­
ness for teacher acceptance and participation came through a faculty 
study group in Child Development. While astounding gains have been 
made with the functional use of basic principles of Intercultural 
Education and Child Development, I feel the need of more scientific 
information to further this perspectus. Too, I feel strongl,}'~.that 
our curriculum needs to be constructed with pupil needs and,,asic 
points of view in mind. To this end I should like to devote my 
time to study. 

The leadership in the Cincinnati Public Schools is open-minded 
to the principles of Democratic Human Relationships and Child Devel­
opment. The opportunity to gain greater knowledge and insight and 
to be able to apply the same in working with pupils and teachers 
would be a great gain for the cause of right interpretation for under­
privileged Negroes, and human relationships in education. 



April 20, 1948 

Dear Mrs. Beamon& I have the honor to inform you that 
you. h.i-: ve been &sleeted b~ the COllmit­

tee on Fellowships of the J ulius Ro:.env-.~.ld FWlll tu re1;ei ve 
t: .Ji!nnt of_ Tre.nt;t-0.~e hundrec clolltirs (~,2500) t:~ ¼elve~ 
month period beb'inning June l ,_ 1946 to enable you to l earn· 
how the school can provide for basic human needs that couAter­
act 1nternelized feo.rs Yihich d'eterm.ine behavi or in pr.rsoris 
1, flc k nc,v. deep lkprivations ano complex coni'lict.s, "orking 
toward the Ph.D. de6Tee in Education at Ne~ York.University. 

Bocause of t be closing of the i'und it 
i o imperative th.at the grant be, nccepted ou.l.y if you are 
prepnred to begin your project on the da te specified and 
cf\rry through your work as outlined in your applicntion. I 
w&nt t o point cut. to ~ou thst the funds included i~ this 
a11€lrd 6.re not subject to fedet·e.l. incorae tax. 

Wil~ you p1e~5e 1et uu know at once 
r:hether or not you can accept the fellows hip? An &nnounoe-
1t1ent or the Co.mmi ttee I s selections will be !il!,de soon, unci 
it c&n include ouly those from whom acceptances have been 
reoe1v6d. 

HR1RC 

lln. lvivian Jonei\ 1!MIISP 3 
850 ~kdnle Av~• 
Cincinnati, Ohio 

war■ •~ 

Sincerely yours, 

~ 
For the Committee 

on Fellowships 
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