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Demographic Trends 
Analysis 

US Census Bureau; Esri Community Analyst (2013) 

Assessment of 
Current Education 
Performance  
Metrics 

GED Testing Service Inc., Annual Statistical Report on the GED Test (2012) 

State of New Jersey, NJ School Performance Reports (2013) 

NJ Department of Education (2014) 

Adult Education and 
Workforce Providers 

U. S. Department of Labor, Employment and Training Administration (2014) 

FutureWork System, Quarter Public WIASRD (2013) 

Industry and Labor 
Trend Analysis 

US Census Bureau, Bureau of Labor Statistics (2012) 

US Census Bureau, Quarterly Workforce Indicators (QWI) 

New Jersey Department of Labor and Workforce Development (NJDLWD) 

Employment    
Density          
Analysis  

Jobs by Census Tract: U.S. Census, On-the-Map (2011) 

Rail and Bus Infrastructure: NJ Office of Information Technology (NJOIT) (2013) 

Identification of 
Living-Wage          
and Growth     
Employment 
Opportunities 

Living Wage Calculator, Massachusetts Institute of Technology 

US Census Bureau, Bureau of Labor Statistics, Occupational Outlook Handbook 
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Warren County  

Sussex County  

Morris County  

Passaic  

County  

Bergen  

County  

Essex 

County  

Union 

County  

Hudson 

County  

Unemployment Trends & 

Labor Force Participation 
  

Unemployment 

(2014) 

Labor Force 

Participation 

(2013) 

Passaic 9.5% 48% 
Essex 8.5% 47% 
Hudson 8.1% 48% 
Union 7.9% 50% 
Sussex 7.7% 56% 
Warren 7.0% 54% 
Bergen 6.3% 52% 
Morris 5.7% 55% 

6.3% 

8.5% 

8.1% 

5.7% 

9.5% 

7.7% 

7.9% 

7.0% 

Unemployment (2014) 
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Warren County  

Sussex County  

Morris County  

Passaic  

County  

Bergen  

County  

Essex 

County  

Union County  

Hudson 

County  

Employment 

Change 
(2007-2012) 

County 
Employment 

(2012) 

Net Change 

(2007-2012) 

Bergen 436,745 -23,787 

Essex 337,464 -21,307 

Union 228,886 -17,302 

Morris 275,659 -13,592 

Passaic 173,051 -9,723 

Warren 31,391 -3,146 

Sussex 37,703 -2,801 

Hudson 237,435 9,149 

Region 1,758,333 -82,507 

-23,787 

-21,307 

-17,302 

-13,592 

-9,723 

-3,146 

-2,801 

9,149 



[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 9 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 9 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 9 

Northern New Jersey Multi-county Economic Analysis 

4WARD PLANNING INC. 

September 23, 2014 

Page 9 

Warren County  

Sussex  

County  

Morris County  

Passaic  

County  

Bergen County  

Essex 

County  

Union 

County  

Hudson 

County  

Jobs Change 

by Industry 
(2007-2012) 

County Industry with Most Jobs Added Industry with Most Jobs Lost Industries w/ Net Job Losses 

Bergen Health Care and Social Assistance Manufacturing 15 

Warren Management of Companies Manufacturing 15 

Sussex Accommodation and Food Services Health Care and Social Assistance 14 

Passaic Health Care and Social Assistance Wholesale Trade 14 

Essex Accommodation and Food Services Manufacturing 13 

Morris Health Care and Social Assistance Manufacturing 11 

Union Administration and Support Services Manufacturing 11 

Hudson Educational Services Manufacturing 9 

Region Educational Services Manufacturing 12 
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Warren County  

Sussex County  

Morris County  

Passaic  

County  

Bergen  

County  

Essex 

County  

Union 

County  

Hudson 

County  

Top Work Destinations 

by County  

County  2011 2007 

Bergen 172,120 43.3% 184,017 46.3% 

  Morris 89,990 40.2% 93,612 42.0% 

  Essex 111,530 37.6% 119,705 38.8% 

  Union  71,404 32.0% 77,327 33.9% 

  Passaic 59,608 29.5% 68,245 32.0% 

  Hudson 76,549 28.8% 77,743 30.9% 

  Sussex 19,486 28.1% 20,997 30.0% 

  Warren 11,891 24.7% 12,498 26.3% 

43.3% 

Percent Employed 

within County (2011) 

40.2% 

37.6% 

32.0% 

29.5% 

28.8% 

28.1% 

24.7% 

Decline 
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 -  2,000  4,000  6,000  8,000  10,000  12,000  14,000

Bergen

Essex

Hudson

Morris

Union

Passaic

Sussex

Warren

Retail Trade Manufacturing

Wholesale Trade Finance & Insurance

Transpo. & Warehousing Construction

Information Real Estate & Leasing

Utilities Agriculture

Mining, Oil & Extraction

Warren 

County  

Sussex County  

Morris County  

Passaic  

County  

Bergen County  

Essex 

County  

Union 

County  

Hudson 

County  

Employment 

Centers  
(>10,000 jobs per sq. mi.) 
Percent of Total Jobs 

24% 

25% 36% 

6% 

7% 

2% 

0% 

0% 
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Warren County  

Sussex County  

Morris County  

Passaic  

County  

Bergen  

County  

Essex 

County  

Union 

County  

Hudson 

County  

Living 

Wage  

Metro Area 
Living Wage Range 

1 Adult 1 Adult, 3 Children 

Bergen and Passaic $26k  $75k  

Essex, Morris, Sussex, and Union $23k  $72k  

Hudson $24k  $71k  

Warren $21k  $67k  

$21-$67k 

$24-$71k 

$26-$75k 

$23-$72k 

$23-$72k 
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Warren County  

Sussex County  

Morris County  

Passaic  

County  

Bergen County  

Essex 

County  

Union 

County  

Hudson 

County  

Top 20 Growth  

Living Wage  

Occupations  
(Requiring  

Only High  

School)  

Metro Area 
Living Wage  Living Wage Growth Occupations  

(1 Adult) (1 Adult,1 Child) (1 Adult HHs) (1 Adult HHs) 

Bergen and 

Passaic 
$12.54 $23.59 

Sales rep (manuf. and 

service) 

Medical secretaries, customer service reps, 

auditing clerks, mechanics, office clerks, 

receptionists 

Essex, Morris, 

Sussex, & Union 
$11.18 $22.84 

Bookkeeping, customer 

service, truck drivers, office 

clerks, security guards 

Construction laborers, mechanics, carpenters 

Hudson $11.77 $22.46 -- 

Office clerks, customer service reps, truck 

drivers, receptionists, teacher assistants, 

child care workers 

Warren $10.29 $21.07 

Auditing, medical 

secretaries, human service 

assistants 

Office supervisors/managers, sales reps 
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Growth of Low Wage Non-Traded Industries: Since the onset of the Great Recession of 2007-2009 and 

the subsequent economic downturn, labor markets in the Northern New Jersey region (and nation) have 

continued to experience structural change as some industries become more automated (e.g. manufacturing) 

and the existing workforce begins to retire--creating some demand for replacement workers despite relatively 

flat population or economic growth. In general, non-traded industries (e.g. health care, food and 

accommodations, locally-serving retail trade) are expected to grow over the next decade due to local demand 

and population trends (e.g. aging cohorts needing health services). While many growth occupations do not 

require a high school diploma, many provide low-wage entry level employment opportunities that do not 

provide a living wage even for a one person household. Although some high-wage occupations (e.g. registered 

nurses) within the region are likely to grow, they generally have advanced education and training 

requirements. However, some growth occupations provide more entry-level living wage opportunities (e.g. 

carpenters, mechanics, truck drivers, construction laborers, and plumbers).  

 

Labor Demand, Land Use and Economic Resiliency: As the Northern New Jersey region’s labor market 

continues to restructure, vocational training and apprenticeship programs are essential for addressing 

potential local workforce skill gaps necessary to create immediate pathways out of poverty for lower income 

households. However, given current macro economic conditions, policies that improve labor demand (e.g. 

access to entrepreneurship, subsidies to hire/train the unemployed, public-service/sector employment, etc.) 

are likely to be more effective in the long term in creating more regional living wage employment opportunities 

for both single earners and family households. Furthermore, providing more affordable housing and 

accessible transportation options between population and employment centers can help reduce regional 

costs of living for lower-income households--creating an economy that is more resilient to future labor market 

fluctuations and living wage employment gaps.  

Key Takeaways: Creating a More Resilient Labor Market 
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PHASE I –EVALUATION 

OF WORKFORCE 

PREPAREDNESS AND 

TRAINING SERVICES 
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Demographic Trends 
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Total Population and Population Density 

Bergen, Essex, and Hudson are the most populated counties within the region, respectively, representing 

over half of the total regional population. Sussex and Warren Counties have considerably lower populations, 

equivalent to just over six percent of the region. Hudson County has by far the densest population. 

Source: US Census Bureau; Esri; 4ward Planning Inc., 2014 

Total Population and Population Density by Geography 
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Population Growth 

Source: US Census Bureau; Esri; 4ward Planning Inc., 2014 

Annualized Percentage Change, Total Population  

-0.20%

0.00%

0.20%

0.40%

0.60%

0.80%

1.00%

Bergen Essex Hudson Morris Passaic Sussex Union Warren Region

2000-2013 2013-2018

Between 2000 and 2013, all geographies saw relatively flat changes in population, with Essex County 

being the only geography that saw a population decline. Through 2018, the more urban Hudson County is 

expected to see modest growth of 0.8 percent a year, while the suburban counties of Sussex and Warren 

see slight population decreases. 
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Median Age and Family Households by Geography 

Hudson County is the youngest county by median age and is also characterized by the lowest average 

lowest percentage of family households. Bergen, Morris, Sussex, and Warren Counties all have median 

ages above 42, higher than the regional average of 39 years. Generally, the oldest counties by median 

age also have higher rates of family households. 

Source: US Census Bureau; Esri; 4ward Planning Inc., 2014 
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Regional Age Structure 

Source: US Census Bureau; Esri; 4ward Planning Inc., 2014 

Age Distribution of North Jersey Region 

0.0%
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18.0%

Pre-School-Age

Children

Grade School-

Age Children

High School

and College-

Age

Young

Workforce and

Grads

Early Stage

Families

Late Stage

Families

Young Empty

Nesters

Older Empty

Nesters

Mostly Retired

2010 2013 2018

Age Range 
Pre-School-Age Children < 5 yrs 

Grade School-Age Children 5-14 yrs 
High School and College-Age 15-24 yrs 
Young Workforce and Grads 25-34 yrs 

Early Stage Families 35-44 yrs 
Late Stage Families 45-54 yrs 

Young Empty Nesters 55-64 yrs 
Older Empty Nesters 65-74 yrs 

Mostly Retired >74 yrs 

Family age population is declining within region, including those 

between 35 and 54 years of age as well as school-aged children. By 

contrast, there is strong growth in young and older empty nesters 

(55-74), as well as those greater than 75 years of age. 
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Race 

On average, black and Hispanic residents represent over 40 percent of the 

population within the Northern New Jersey region—although racial 

composition varies widely by county. While black and Hispanic residents 

represent over 50 percent of the population within Hudson, Essex, Passaic 

and Union counties, they represent less than 25 percent of the population 

within Morris, Sussex, and Warren counties.  

Source: US Census Bureau; Esri; 4ward Planning Inc., 2014 
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Black and Hispanic Population by Geography 
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Owner-Occupied Renter-Occupied

Housing Tenure – Owned and Rented Units 

Housing tenure also varies significantly within the region, with Morris, Sussex, and Warren Counties 

exhibiting high rates of owner-occupied units while Hudson and Essex demonstrate higher rates of renter-

occupied units.   

Source: US Census Bureau; Esri; 4ward Planning Inc., 2012 
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Income Distribution 

By a significant margin, Morris County has the highest median household income, at over $100,000. It 

also contain the lowest percentage of households earning less than $35,000 (14.5 percent) and highest 

percentage of households earning greater than $200,000 annually (16.1 percent). By contrast, 

approximately one-third of all households in Hudson, Passaic, and Essex Counties earn less than 

$35,000 a year. 

Source: US Census Bureau; Esri; 4ward Planning Inc., 2014 
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Assessment of Current 

Education Performance Metrics  
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College and Career Readiness: Metrics 

1. https://getschooled.com/system/assets/assets/152/original/FINALChronicAbsenteeismReport_May16_executivesummary_withcover_20_1_.pdf?1337209810 

2. http://press.collegeboard.org/sat/sat-college-and-career-readiness-benchmark  

Source: State of New Jersey, NJ School Performance Reports – Interpretive Guide, January 2014; 4ward Planning Inc. 2014 

New Jersey School Performance Reports identify and track statewide targets for indicators of college and career 

readiness. These metrics provide opportunities for educators and stakeholders to engage in local goal setting, 

planning, and continuous improvement over time. This report averages key metrics at the county level for the 

Northern New Jersey region and ranks each metric among all 22 New Jersey counties—a powerful strategy for 

identifying county-wide strengths and areas for improvement.  

Chronic Absenteeism: A chronically absent student is defined as a student who is not present for 10 percent of the school year, for any reason. 
Research suggests that chronically absent youth demonstrate lower academic performance, especially those from low-income families.1 

Algebra: Algebra I course-taking remains one of the most significant early predictors that a student is capable of rigorous coursework and is on 
track to graduate and attend postsecondary education. Data presented is for average number of students with grades above C. 

SAT/ACT Participation: The New Jersey school report card has, for many years, recorded the percentage of students from each school that 
takes the Scholastic Aptitude Test (SAT) and ACT exams, and respective scores.  

SAT Score: The SAT Benchmark score of 1550 is associated with a 65-percent probability of obtaining a first-year GPA of a B- or higher, 
which, in turn, is associated with a high likelihood of college success.2 

AP/IB Participation: The percentage of students who are enrolled in at least one Advanced Placement (AP) or International Baccalaureate 
(IB) course. The NJ School Performance Report sets a statewide target of 35 percent of 11th and 12th graders taking AP/IB coursework. 

Graduation Rate: Average graduation rates among high school’s four- and five-year adjusted cohort 

Postsecondary Enrollment: These data reflect the percentage of the 2012 high school graduation class enrolled in two-year versus or four-year 
postsecondary institutions in October 2013, according to National Student Clearinghouse data.  
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College and Career Readiness: Northern NJ Metrics 
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Note: Chronic Absenteeism is ranked in reverse order since higher absenteeism is considered a negative metric.  
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College and Career Readiness: Northern NJ Metrics 
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College and Career Readiness: Northern NJ Metrics 

Average College and Career Readiness Metrics: Northern New Jersey 

County 

Chronic 
Absenteeism* 

Algebra Grade 
Above C 

AP/IB 
Participation 

SAT/ACT 
Participation 

Average of 
SAT Score 

Average 
Graduation Rate 

Enrollment in 2-
Year College 

Enrollment in 4-
Year College 

Bergen 6.3% 95.1% 73% 86% 1550 94% 31% 69% 

Morris 5.2% 95.8% 78% 88% 1631 95% 35% 64% 

Essex 16.9% 92.5% 41% 91% 1325 85% 43% 56% 

Sussex 9.2% 95.3% 69% 71% 1497 92% 46% 54% 

Hudson 9.3% 98.1% 46% 78% 1336 83% 45% 54% 

Union 9.0% 83.8% 57% 80% 1409 88% 52% 47% 

Warren 6.8% 97.5% 60% 69% 1495 91% 55% 45% 

Passaic 11.1% 97.2% 33% 54% 1092 84% 59% 41% 

New Jersey 9.2% 94.4% 58.2% 77% 1417 89% 46% 54% 

Northern NJ 9% 95% 58% 77% 1,433  89% 49% 51% 
* Chronic Absenteeism is ranked in reverse order since higher absenteeism is considered a negative metric.  

Legend NJ Top 5 Ranks: 1-5 NJ Bottom 5 Ranks: 18-22 

Source: State of New Jersey, 2012-2013 Performance Reports, 4ward Planning Inc. 2014. 

The table below summarizes average college and career readiness metrics provided by the New Jersey 

Department of Education for each county located within Northern New Jersey. Metrics highlighted in green 

indicate the county ranks among the top five among New Jersey counties—suggesting higher-than-average 

levels of college and career readiness. Metrics highlighted in red indicate the county ranks among the bottom 

five among New Jersey counties—suggesting lower-than-average levels of college and career readiness.  

• Bergen County ranks among the top five New Jersey counties for most key metrics (except for Algebra and 

enrollment in two-year college programs).  

• Essex County ranks among the bottom five New Jersey counties for five of the eight metrics. 
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Science Mathematics Writing Social Studies Reading

New Jersey 517 456 508 521 545

United States 522 463 507 531 560

450

470

490

510

530

550

570

  

Source: GED Testing Service Inc., Annual Statistical Report on the GED Test, New Jersey, 2012 

Mean GED Scores by Test Area, 2012* • In 2012, those who took the GED test in New Jersey 

scored lower in science, mathematics, social studies, 

and reading than the nation, on average. Lower math 

and science proficiency present potential barriers for 

pursuing healthcare, science, and even skilled 

manufacturing occupations.  

• Similar to the nation, pass rates in New Jersey  

negatively corresponded with age, with older cohorts 

having lower pass rates.  

• African Americans and Hispanics represent a  

larger share of GED test candidates in New Jersey  

than the nation. 
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*The minimum standard score in each content area was 410. 

GED Test Pass Rates by Ethnicity, 2012 GED Test Pass Rates by Age Group, 2012 

General Educational Development Testing: New Jersey 



[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 32 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 32 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 32 

Northern New Jersey Multi-county Economic Analysis 

4WARD PLANNING INC. 

September 23, 2014 

Page 32 

Adult Education and 

Workforce Training Providers  
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Key Findings: Local Workforce Investment Boards  

? 

1,450 adults and 1,607 dislocated workers into employment 

As of June 2013, the Northern New Jersey region’s seven local WIBs were providing employment 

and career development training opportunities to nearly 9,060 persons, and helped place 1,450 

adults and 1,607 dislocated workers into employment. 

 

Average Annual Earning per Adult: $26,472  

According to 2013 data provided by FutureWorks, the average adult who found employment after 

receiving assistance from a Northern New Jersey WIB program earned an annual salary 

equivalent of $26,472. Newark WIB had the lowest annual salary equivalent ($20,369), while the 

Morris/Sussex/Warren WIB had the highest annual salary equivalent ($35,703) for the average 

adult participant. 

 

Average Annual Earning per Dislocated Worker : $32,733 
Likely the result of having previous work experience, the average dislocated worker who found 

employment after receiving assistance from a Northern New Jersey WIB program earned a higher 

annual salary equivalent ($32,733) than the average adult worker. Hudson WIB had the lowest 

annual salary equivalent ($23,252), while the Morris/Sussex/Warren WIB had the highest annual 

salary equivalent ($42,137) for the average dislocated worker participant. 
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Key Findings: Vocational Schools & Eligible Training Providers  

2,335 eligible training providers 

According to data provided by New Jersey Training Opportunities, there are 2,335 eligible training 

programs within the Northern New Jersey region providing training for occupations considered to 

be in demand. A large portion of these programs are provided through private business and 

technical schools, two-year technical and community colleges, and four-year college and 

universities. 

 

12,670 high school, 1,380 adult, and 2,260 apprentice students  

Based on data provided by the New Jersey Council of County Vocational-Technical Schools, there 

are approximately 12,670 high school students (full- and shared-time), 1,380 adult students, and 

2,260 apprentices enrolled within the Northern New Jersey region’s eight vocational school 

districts and 21 schools.  

 

Average training program cost of nearly $6,000  
According to New Jersey Training Opportunities, the average eligible training program targeted to 

demand occupations costs nearly $6,000 and takes 374 hours to complete (equivalent to nine 

weeks if participating 40 hours per week). On a per-hour basis, programs offered through four-year 

colleges and universities cost approximately $50 per clock hour, while occupational programs 

offered through public adult schools cost $8 per clock hour. 

 



[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 35 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 35 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 35 

Northern New Jersey Multi-county Economic Analysis 

4WARD PLANNING INC. 

September 23, 2014 

Page 35 

Workforce Investment Boards and American Job Centers: 

Northern NJ 

Workforce Investment Boards: Northern NJ 
 

State WIB Service Area 

NJ State Employment and Training Commission State 

Local WIB Service Area 

Bergen County WIB Bergen 

Essex County WIB Essex 

Hudson County WIB Hudson 

Morris/Sussex/Warren WIB Morris, Sussex, Warren 

Newark WIB Newark City 

Passaic County WIB Passaic 

Union County WIB Union 

Workforce Investment Boards (WIBs) direct federal, state, and 

local funding to workforce development programs. They also 

oversee American Job Centers (formerly called One-Stop 

Career Centers), where job seekers can gather employment 

information, find out about career development training 

opportunities, and connect to various programs in the area. 

The table below summarizes the eight state and local WIBs 

serving Northern New Jersey counties, while the table to the 

left summaries the region’s 13 comprehensive one-stop 

career centers. As illustrated in the map below, many of 

Northern New Jersey’s One-Stop Career Centers are clustered 

in the eastern portion of the region. 

American Job Centers: Northern NJ 

Name City Location 

Bergen One-Stop Career Center Hackensack 

Elizabeth One-Stop Career Center Elizabeth 

Essex County One-Stop Center East Orange 

Hudson County One Stop Career Center Union CIty 

Jersey City One-Stop Career Center Jersey City 

Morris County One-Stop Career Center Randolph 

Morristown One-Stop Career Center Morristown 

Newark One-Stop Career Center Newark 

Newton One-Stop Career Center Newton 

Passaic County One-Stop Career Center Paterson 

Passaic County One-Stop Career Center Passaic 

Union County One-Stop Career Center Plainfield 

Warren County One-Stop Career Center Phillipsburg 

Source: CareerOneStop, U. S. Department of Labor, Employment and Training Administration, 2014 
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 Newark

WIB

 Morris/

Sussex/

Warren

WIB

 Bergen

WIB

 Passaic

WIB
 Union WIB

 Jersey

City WIB

 Hudson

WIB
 Essex WIB

Adults Placed in Employment 581 118 46 150 279 145 85 46

Dislocated Workers Placed in Employment 263 399 248 170 196 123 118 90

 Youth Earning Degrees/Credentials 67 65 115 19 36 182 50 86

 Youth Placed in Employment or Ed 146 42 94 19 63 143 77 76

Total Participants Served 1,576 1,392 1,244 1,234 1,110 913 874 713
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WIB Performance  

Measures: Placement 

The chart below summarizes 2013 performance data provided by 

FutureWork for each WIB located in the Northern New Jersey region. 

Data is presented for adults, dislocated workers, and youth (14 to 21 

years of age) whose wage records confirm they were employed during 

the quarter after exiting the program; or attaining a diploma, GED, or 

certificate by the end of the third quarter after exiting. As of June 2013, 

Northern New Jersey WIBs were providing employment and career 

development training opportunities to nearly 9,060 persons, and had 

helped place 1,450 adults and 1,607 dislocated workers into 

employment.  

Employment and Education Placement by Type, 2013 

Source: FutureWork System, Quarter Public WIASRD, Rolling 4 Quarters Ending in 06/30/2013 

In 2013, Newark WIB , 

alone, served 1,576 

participants, placing 

581 adults and 263 

dislocated workers 

into employment. 

Total  
Northern NJ 

1,450  

1,607  

620  

660  

9,056  
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WIB Performance Measures:  

Average Annual Earnings 

The chart below summarizes the 2013 annual salary 

equivalent for adults and dislocated workers placed in 

employment, based on six-month earnings data provided by 

FutureWork. Data is presented for adults and dislocated 

workers. Average annual earnings for New Jersey are included 

for comparison purposes. On average, after participating in a 

WIB program, adults who found employment were earning an 

annual salary equivalent of $26,472, while dislocated workers 

were earning $32,733.  

WIB Performance Outcomes, Annual Earning Equivalent 

Source: FutureWork System, Quarter Public WIASRD, Rolling 4 Quarters Ending in 06/30/2013 

 Newark WIB

 Morris/

Sussex/

Warren WIB

 Bergen WIB  Passaic WIB  Union WIB
 Jersey City

WIB
 Hudson WIB

Average Annual Earnings per Adult $20,369 $35,703 $21,910 $25,660 $27,623 $24,737 $23,252

Average Annual Earnings per Dislocated Worker $32,505 $42,137 $33,741 $35,443 $32,030 $29,785 $24,147

Northern NJ Average Annual Earnings per Adult $26,472 $26,472 $26,472 $26,472 $26,472 $26,472 $26,472

Northern NJ Average Annual Earnings per Dislocated

Worker
$32,733 $32,733 $32,733 $32,733 $32,733 $32,733 $32,733
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On average, both adults 

and dislocated workers 

who found employment 

after receiving assistance 

from the 

Morris/Sussex/Warren WIB 

earned the highest annual 

salary equivalent, while 

adults receiving assistance 

from the Newark WIB and 

dislocated workers 

receiving assistance from 

the Hudson WIB earned 

the lowest annual salary 

equivalent. 
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The New Jersey Council of County 

Vocational-Technical Schools is an 

association of superintendents and 

school board members representing 

New Jersey’s 21 county vocational 

school districts. Based on data 

provided by the New Jersey Council of 

County Vocational-Technical Schools, 

there are approximately 12,670 high 

school students (full- and shared-

time), 1,380 adult students, and 

2,260 apprentices enrolled within the 

Northern New Jersey region’s eight 

vocational school districts and 21 

schools.  

Vocational-Technical Schools by County 

Districts Schools 

 High School  

 Adult  Apprentices  Full Time   Shared Time  

Bergen County Technical Schools 3 1,994                232  

Essex County Vocational Technical Schools 4 2,040                105  

Hudson County Schools of Technology 7 2,092                     5  

Morris County School of Technology 3 754  324  550  

Passaic County Technical Institute 1 3,228  1,078  

Sussex County Technical Schools 1 750  64  31  

Union County Vocational-Technical Schools 1 1,325  650  450  2,500  

Warren County Technical School District 1 489  154  

Total 21  12,672  1,380  2,263  2,500  

Source: New Jersey Council of County Vocational-Technical Schools, 2014 

Vocational Schools: Northern New Jersey  

As outlined to the right and provided in more detail in 

the appendices, Northern New Jersey’s technical 

schools provide opportunities for participants to gain 

both basic literacy and education skills, as well as more 

advanced occupational skills such as business 

management and automotive technology.  

Vocational-Technical Program Areas 

• Adult Basic Skills 

• Architecture & Construction 

• Arts, Audio, Video and Film 

• Business Management & Administration 

• Education & Training 

• Health Sciences 

• Hospitality, Tourism, and Human Services 

• Computer Science 

• Law, Public Safety, Corrections & Security 

• Manufacturing & Design 

• Science, Technology, Mathematics & Engineering (STEM) 

• Transportation and Automotive Technology 
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Private Business and Technical Schools

Two-year, Technical and Community Colleges

Four-year Colleges and Universities

Driving Schools

WIA Programs/WDP/Welfare-to-Work Prog.

Public Adult Schools with Occupational Prog.

Community-based Organization

Nursing-home Based Program

Cosmetology Schools

Apprenticeship Programs

Dept. of Labor & Workforce Dev.

Morris/Sussex/Warren Employ. and Training Srvs.

Vocational Rehab. Supported Employ. Prog.

Hospital-Based Program

Public Secondary Schools

Law Enforcement Academies

Total/Average

Eligible Training Providers: Northern New Jersey  

New Jersey Training Opportunities provides information on state-approved training providers, both 

in-state and out-of-state, that have applied to be included on the New Jersey State Eligible 

Training Provider list. Currently, there are 2,335 programs within the Northern New Jersey region 

providing training for occupations that are considered to be in demand. Although the number of 

programs vary by county (e.g. 684 programs within Essex County and 41 programs within Warren 

County), a large portion of these programs are provided through private business and technical 

schools, two-year technical and community colleges, and four-year college and universities. 
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While some training programs are just 

a few weeks long, others take years to 

complete, often resulting in a 

certificate or post-secondary degree. 

Nearly a third of all training programs 

last between three to five months.  

Average Training Length and Cost by Provider Type 

Type of Provider  Programs 

 Average  

Clock 

Hours  

Average  

Program  

Cost 

Average  

Cost per  

Clock Hour 

Four-year Colleges and Universities     424        327  $9,544 $52 

Vocational Rehabilitation Supported Employment Program         5        511  $1,998 $34 

Driving Schools     138        139  $2,992 $26 

Apprenticeship Programs       10          56  $1,136 $20 

Private Business and Technical Schools     956        334  $5,200 $20 

Law Enforcement Academies         3        313  $4,208 $18 

Nursing-home Based Program       15          81  $1,473 $18 

Two-year, Technical and Community Colleges     548        539  $6,482 $17 

Community-based Organization       17        347  $2,561 $15 

Hospital-Based Program         5    1,300  $26,244 $15 

Cosmetology Schools       15        783  $9,259 $12 

Public Secondary Schools         4        388  $2,350 $12 

Morris/Sussex/Warren Employment & Training Services          5          57  $560 $11 

Internet-based Programs         1        300  $3,123 $10 

Dept. of Labor & Workforce Dev.-WIA title II Adult         9        796  $7,920 $10 

WIA Programs/WDP/Welfare-to-Work Programs     122        437  $3,123 $10 

Public Adult Schools with Occupational Programs       59        365  $2,301 $8 

Total/Average 2,336  374  $5,975 $25 

Note: Includes only training programs targeting demand occupations. Omits customized training providers 

Source: NJ Training Opportunities, 4ward Planning Inc., 2014. 
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Eligible Training Providers:  

Northern New Jersey  

The average training program costs nearly $6,000 and takes 374 

hours to complete (equivalent to nine weeks if participating full 

time). On a per-hour basis, training programs offered through 

four-year colleges and universities cost approximately $50 per 

clock hour, while occupational programs offered through public 

adult schools cost $8 per clock hour. 
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Project Manag. Prof.

Accounting AA

Business Mang.

Graphic Design

Accounting

Comp. Info Srvc.

Veterinarian

AC & Refrig.

AC & Refrig.

Law Enforcement

Criminal Justice

Criminal Justice

Paralegal

Cook

Baking & Pastry

Drug Counselor

Cosmetology

Child Dev. Spec.

Project Manag. Prof.

Accounting AA

Business Mang.

Graphic Design

Info. Spec.

Accounting

Comp. Info Srvc.

Comp. Network

Software/Web Dev.

Cisco Network 

Assoc.
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Welding

Adv Auto. DriverAdvanced Bus
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Employment Rate

Health Sci. Nat. Resources Archit. & Constr. Law &  Safety Hospitality Human Serv.

Business Info. Tech. Manuf. Transpo. STEM Ed. and Training

Northern NJ Vocational Schools: Wage and Employment Rate

Employment rates and wages for workers who 

participated in eligible training programs 

within Northern New Jersey varied widely. 

Some training programs have relatively high 

employment rates and place workers in 

relatively high wage positions (e.g. Welding, 

Cisco Network Associate). However, there are 

many training programs that have low 

employment rates and place workers in 

relatively low wage positions (e.g. Forklift). 

Source: NJ Training Opportunities, 4ward Planning Inc., 2014
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Bergen County Passaic County 

Related Program Example Training Program 

Employment 

Rate  

Estimated 

Yearly Wage  Related Program Example Training Program 

Employment 

Rate  

Estimated 

Yearly Wage  

Ag., Food and Nat. Resources Veterinary 66% $27,746 Health Science Certified Medication Aide 83% $14,165 

Architecture and Construction Refrigeration & Heating 58% $24,701 Business Mang. and Admin. Graphic Design AAS 64% $25,840 

Law, Public Safety and Security Law Enforcement 57% $32,734 Manufacturing Combination Welding 55% $26,207 

Hospitality and Tourism Professional Cook 56% $16,704 Architecture and Construction Basic HVAC Maintenance 55% $19,550 

Health Science Med Office Assistant 54% $21,412 Transpo, Distr. and Logistics Advanced Bus Training 35% $17,918 

Essex County Sussex County 

Related Program Example Training Program 

Employment 

Rate  

Estimated 

Yearly Wage  Related Program Example Training Program 

Employment 

Rate  

Estimated 

Yearly Wage  

Health Science Advanced Dental Assisting 56% $22,980 Manufacturing Welding 74% $40,616 

Law, Public Safety and Security Criminal Justice A. S. 56% $32,275 Health Science Billing & Coding Specialist 65% $18,415 

Human Services Alcohol & Drug Counselor 55% $15,031 Human Services Child Dev. Specialist 64% $23,556 

Business Mang. and Admin. Project Mang. Professional 44% $10,756 Business Mang. and Admin. Information Specialist 50% $19,602 

Information Technology Network Troubleshooting 23% $22,818 Law, Public Safety and Security Criminal Justice A.S. Degree 41% $12,874 

Hudson County Union County 

Related Program Example Training Program 

Employment 

Rate  

Estimated 

Yearly Wage  Related Program Example Training Program 

Employment 

Rate  

Estimated 

Yearly Wage  

Hospitality and Tourism Baking & Pastry 47% $23,067 Business Mang. and Admin. Managerial Accounting 53% $28,261 

Business Mang. and Admin. Accounting Degree 47% $20,922 Transpo, Distr. and Logistics Forklift & OSHA Safety Trng. 14% $10,245 

Transpo, Distr. and Logistics Adv Auto. License (Class D) 50% $18,055 Science, Tech., Engineering Chemistry 46% $13,645 

Information Technology Net Software and Web Dev 29% $17,155 Education and Training Literature and Media for Youth 50% $15,640 

Architecture and Construction Air Conditioning & Refig. 61% $29,421 Health Science Certified Home Health Aide 60% $9,777 

Morris  County Warren County 

Related Program Example Training Program 

Employment 

Rate  

Estimated 

Yearly Wage  Related Program Example Training Program 

Employment 

Rate  

Estimated 

Yearly Wage  

Manufacturing Precision Manufacturing 80% $35,198 Education and Training AA Liberal Arts 57% $11,506 

Information Technology Cisco Certified Network 73% $40,140 Health Science Nurse Education 57% $13,455 

Health Science Clinical Medical Assistant 65% $22,855 Education and Training Certificate in Webmaster 57% $11,506 

Business Mang. and Admin. BS Business Management 50% $48,237 Business Mang. and Admin. Computer Info Services 47% $24,325 

Human Services Cosmetology & Hairstyling 33% $14,761 Law, Public Safety and Security Legal Assistant (Paralegal) 41% $14,041 

Source: NJ Training Opportunities, 4ward Planning Inc., 2014. 

Survey of Eligible Training Providers: Wage & Employment 
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PHASE II –EVALUATION 

OF REGIONAL 

EMPLOYMENT 

OPPORTUNITIES 
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Labor and Industry 
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Glossary of Terms: Labor and Industry Trends Analysis 

Primary Job    According to the U.S. Census, a primary job refers to the job an individual has which provides the greatest 

income. If an individual is employed by a single job, this would be considered a primary job. If an individual is employed at 

multiple jobs, including part-time employment, the job that provides the greatest income would be considered a primary job. 

 

Metropolitan Statistical Area (MSA)   Metropolitan Statistical Areas (metro areas) are geographic entities defined by the 

Office of Management and Budget, containing a core urban area of 50,000 or more population. Each metro area consists 

of one or more counties and includes the counties containing the core urban area, as well as any adjacent counties that 

have a high degree of social and economic integration (as measured by commuting to work) with the urban core.  

 

Flat and Moderate Growth   4ward Planning defines flat growth as an annualized rate of change between -0.75 and 0.75 

percent. We further define moderate growth is an annualized rate of change between (-)0.75 and (-)1.5 percent. 

 

Traded Industries  Industries which create and sell their goods and/or services to end users located outside the market 

area (e.g., outside of the Greater Paterson Labor Area). The manufacturing industry is an example of a traded industry.   

 

Local Serving Industries  Industries which, principally, sell their goods and/or services to end users located within the 

market area (e.g., within the Greater Paterson Labor Area). The retail industry is an example of a local serving industry. 

 

North American Industrial Classification System (NAICS) Classification system that use a six-digit hierarchical coding system 

to classify all economic activity into twenty industry sectors. Five sectors are mainly goods-producing sectors and fifteen are 

entirely services-providing sectors. 

Source: US Census Bureau 
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• Years after the financial crisis and subsequent economic downturn, employment growth remains 

significantly concentrated in low-wage industries.  

 

• According to a 2014 study by the National Employment Law Project: 

 

• Lower-wage industries (defined as median hourly wages between $9.48 and 

$13.33) accounted for 22 percent of job losses during the recession, but 44 

percent of employment growth over the past four years. Today, lower-wage 

industries employ 1.85 million more workers than at the start of the 

recession.  

• Mid-wage industries (defined as median hourly wages of $13.73 and 

$20.00) accounted for 37 percent of job losses, but 26 percent of recent 

employment growth. There are now 958,000 fewer jobs in mid-wage 

industries than at the start of the recession.  

• Higher-wage industries (defined as hourly median wages greater than 

$20.03) accounted for 41 percent of job losses, but 30 percent of recent 

employment growth. There are now 976,000 fewer jobs in higher-wage 

industries than at the start of the recession.  

 

• Nationally, there are two million less mid- and high-wage jobs relative to pre-recession levels although, as of 

April 2014, total employment has returned to its 2008 peak, according to the Bureau of Labor Statistics. 

 

• With 10.5 million Americans still looking for work, employers are unlikely to experience upward wage 

pressure for those who are currently working. 

Post-Crisis Employment Trends in a National Context 
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Labor and Industry Comparison Snapshot by Geography 

 

Source: US Census Bureau; QWI 

County 

Total 

Employment, 

2012 

Net Change,  

2007-2012 

Top Industry by Total 

Employment, 2012 

Industry with  

Most Jobs Added,  

2007-2012 

Industry with  

Most Jobs Lost,  

2007-2012 

Number of 

Industries with Net 

Job Losses* 

Bergen 436,745 -23,787 
Health Care and 

Social Assistance 

Health Care and 

Social Assistance 
Manufacturing 15 

Essex 337,464 -21,307 
Health Care and 

Social Assistance 

Accommodation 

and Food Services 
Manufacturing 13 

Hudson 237,435 9,149 
Finance and 

Insurance 

Educational 

Services 
Manufacturing 9 

Morris 275,659 -13,592 
Health Care and 

Social Assistance 

Health Care and 

Social Assistance 
Manufacturing 11 

Passaic 173,051 -9,723 
Health Care and 

Social Assistance 

Health Care and 

Social Assistance 
Wholesale Trade 14 

Sussex 37,703 -2,801 
Health Care and 

Social Assistance 

Accommodation 

and Food Services 

Health Care and 

Social Assistance 
14 

Union 228,886 -17,302 
Health Care and 

Social Assistance 

Administration and 

Support Services 
Manufacturing 11 

Warren 31,391 -3,146 
Health Care and 

Social Assistance 

Management of 

Companies 
Manufacturing 15 

Region 1,758,333 -82,507 
Health Care and 

Social Assistance 

Educational 

Services 
Manufacturing 12 

 

* Out of 20 major NAICS Sectors 
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Industry Employment Findings 

• Health Care and Social Assistance is the top industry by employment 

for the region as a whole and for every county, with the exception of 

Hudson County. 

 

• Approximately half of all net job losses within the region were in the 

manufacturing sector. 

 

• Every county except Hudson County experienced net job losses 

between 2007 and 2012. Hudson County is also the only county to 

experience net employment gains in the majority of the 20 major 

NAICS sectors.  

 

• Bergen and Warren Counties saw job losses in 15 (three-quarters) of 

the major NAICS sectors. 

 

• Between 2007 and 2012, Educational Services led the region in net 

employment gains at 11,745 jobs, although Health Care and Social 

Assistance as well as Accommodation and Food Services were 

relatively close behind at 10,128 and 8,517, respectively. 
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Regional Occupational Changes, 2010-2020 
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Many of the occupations expected to experience the 

greatest growth over the decade offer low  

wages. At the same time, high-wage  

occupations within the region are likely  

to grow at a significantly lower rate.  

Registered Nurses provides the  

greatest balance between high growth  

and high wages relative to other growth occupations. 

Food Preparation  

and Serving Workers 

Source: NJDLWD; BLS 
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Major Occupational Groups, 2010-2020 

Occupation Title 

2010 

Estimated 

Employment 

2020 

Projected 

Employment 
Numeric 

Change 

Total 

Percent 

Change 

Total 

Annual 

Openings 

Annual 

Growth 

Openings 

Annual 

Replacement 

Openings 

Median 

Hourly 

Wage 

Sales and Related Occupations 209,500 224,000 14,500 6.9% 310 90 230 $15.02  

Healthcare Support Occupations 65,500 77,450 11,950 18.2% 150 20 140 $12.61  

Construction and Extraction Occupations 62,300 74,000 11,700 18.8% 630 200 440 $27.85  

Business and Financial Operations Occupations 117,400 128,550 11,150 9.5% 10 0 0 $36.71  

Office and Administrative Support Occupations 337,100 347,200 10,100 3.0% 60 20 50 $17.77  

Healthcare Practitioners and Technical Occupations 98,600 108,400 9,800 9.9% 20 10 20 $36.98  

Transportation and Material Moving Occupations 134,750 143,400 8,650 6.4% 0 0 0 $15.55  

Food Preparation and Serving-Related Occupations 112,850 121,450 8,600 7.6% 970 230 720 $10.08  

Computer and Mathematical Occupations 60,800 68,700 7,900 13.0% 120 60 70 $42.41  

Personal Care and Service Occupations 72,650 80,450 7,800 10.7% 2,520 550 1,950 $11.38  

Installation, Maintenance, and Repair Occupations 72,350 79,550 7,200 10.0% 0 0 0 $24.11  

Education, Training, and Library Occupations 139,550 144,650 5,100 3.7% 50 10 40 $27.27  

Management Occupations 125,600 130,300 4,700 3.7% 3,330 590 2,770 $61.99  

Building/Grounds Cleaning, Maintenance Occupations 71,600 75,450 3,850 5.4% 230 60 180 $14.09  

Community and Social Services Occupations 28,100 31,100 3,000 10.7% 590 120 450 $22.73  

Protective Service Occupations 57,700 59,400 1,700 2.9% 90 0 80 $19.56  

Life, Physical, and Social Science Occupations 16,750 17,600 850 5.1% 30 20 20 $35.34  

Arts, Design, Ent, Sports, and Media Occupations 32,900 33,750 850 2.6% 240 40 190 $26.84  

Architecture and Engineering Occupations 26,400 27,050 650 2.5% 0 0 0 $39.77  

Legal Occupations 20,000 20,450 450 2.3% 60 20 40 $50.52  

Farming, Fishing, and Forestry Occupations 450 450 0 0.0% 20 10 20 $12.23  

Production Occupations 95,950 90,600 -5,350 -5.6% 220 10 210 $14.99  
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Detailed Occupational Groups, 2010-2020 

Occupation Title 
2010 Estimated 

Employment 

2020 

Projected 

Employment 
Numeric 

Change 

Total 

Percent 

Change 

Median 

Hourly 

Wage Entry-Level Education Required 

Home Health Aides 17,900 26,750 8,850 49.4% $10.01  Less than high school 

Retail Salespersons 54,450 60,150 5,700 10.5% $10.80  Less than high school 

Food Preparation and Serving Workers 29,200 32,800 3,600 12.3% $8.78  Less than high school 

Registered Nurses 38,050 41,500 3,450 9.1% $39.24  Associate's degree 

Receptionists and Information Clerks 23,400 26,700 3,300 14.1% $13.88  HS diploma or equivalent 

Office Clerks, General 37,750 40,750 3,000 7.9% $14.51  HS diploma or equivalent 

Landscaping and Groundskeeping Workers 16,250 18,700 2,450 15.1% $13.83  Less than high school 

Laborers and Freight, Stock, and Material Movers 34,100 36,250 2,150 6.3% $12.19  Less than high school 

Security Guards 21,900 24,050 2,150 9.8% $13.67  HS diploma or equivalent 

Hairdressers, Hairstylists, and Cosmetologists 17,500 19,600 2,100 12.0% $12.77  PS non-degree award 

Accountants and Auditors 20,100 22,100 2,000 10.0% $37.72  Bachelor's degree 

Carpenters 11,850 13,800 1,950 16.5% $25.71  HS diploma or equivalent 

Customer Service Representatives 27,350 29,250 1,900 6.9% $17.08  HS diploma or equivalent 

Sales Representatives, Wholesale and Manufacturing,  21,800 23,600 1,800 8.3% $32.46  HS diploma or equivalent 

Personal and Home Care Aides 3,750 5,550 1,800 48.0% $10.81  Less than high school 

Securities, Commodities, and Financial Services Sales 12,150 13,950 1,800 14.8% $50.25  Bachelor's degree 

Truck Drivers, Heavy and Tractor-Trailer 17,950 19,700 1,750 9.7% $20.65  HS diploma or equivalent 

Automotive Service Technicians and Mechanics 11,750 13,500 1,750 14.9% $20.27  HS diploma or equivalent 

Software Developers, Applications 11,600 13,350 1,750 15.1% $49.62  Bachelor's degree 

Construction Laborers 11,150 12,850 1,700 15.2% $23.21  Less than high school 
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Regional Occupational Changes, 2010-2020 

• Consistent with national trends, occupational growth is likely to be concentrated in low-wage sectors. 

There are six occupations with a change of 3,000 or more workers this decade, only one of which 

offers a wage above the regional median (Registered Nurses - $39.24). None of the remaining five 

exhibit a median hourly wage above $15. 

 

• Three out of four job openings (75.3 percent) within the region this decade are due to replacements 

as opposed to growth, reflecting an aging and retiring workforce. There is not one major occupational 

category in which growth openings are greater than replacement openings. 

 

• The only expected decline through this decade by a major occupational group is Production 

Occupations at over 5,300 jobs, consistent with a secular decline in manufacturing employment. 

 

• Only five out of the top 20 detailed occupations by growth requires educational attainment beyond 

high school, with only three requiring a Bachelor’s degree. Further, the top three occupations (Home 

Health Aides, Retail Salespersons, and Food Preparation) do not require a high school diploma. 

Further, training requirements for all but four of the top 20 detailed occupations by growth are short-

term or none.  

 

• Of the top 25 occupations by employment growth within the region, 15 (60 percent) are 

characterized by median wages below the regional median. 

 

• Nearly two-thirds of total occupational growth over this decade is expected to occur in occupations 

requiring a high school diploma or less. By contrast, approximately one in five will require a 

Bachelor’s degree, while only one in 20 will require an advanced degree. 
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Total Employment for the Northern NJ Region, 2007-2012 

Source: US Census Bureau; QWI 
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Despite total annual employment gains of 

over 15,000 between 2011 and 2012, 

there remains a gap of over 82,500 jobs 

(relative to 2007 levels) within the 

Northern New Jersey region. 
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Net Percentage Change in Total Employment, 2007-2012 

Source: US Census Bureau; QWI 
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Between 2007 and 2012, Hudson County is the only geography to experience net 

employment gains, at four percent. Total employment within the region as a whole 

declined by 4.5 percent. 
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Top Six Sectors by Total Employment – Northern NJ Region 

Source: US Census Bureau; QWI 
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Industry Growth Projections: Northern New Jersey Region 

 

 Industry 

2010 

Estimated 

Employment 

2020 

Projected 

Employment 

Numeric 

Change 

Annual 

Growth  

Rate (%) 

Percent 

Change Outlook 

Health Care and Social Assistance 248,800 282,150 33,350 1.34% 13.4% Growing 

Professional, Scientific, and Technical Services 126,800 145,400 18,600 1.47% 14.7% Growing 

Construction 56,800 74,000 17,200 3.03% 30.3% Growing 

Admin & Support, Waste Mgmt & Remediation 116,400 128,550 12,150 1.04% 10.4% Growing 

Retail Trade 192,650 203,800 11,150 0.58% 5.8% Growing 

Transportation and Warehousing 87,050 95,850 8,800 1.01% 10.1% Growing 

Accommodation and Food Services 107,300 116,000 8,700 0.81% 8.1% Growing 

Other Services (Except Government) 75,800 83,700 7,900 1.04% 10.4% Growing 

Finance and Insurance 107,850 115,700 7,850 0.73% 7.3% Growing 

Wholesale Trade 109,300 115,650 6,350 0.58% 5.8% Growing 

Educational Services 179,650 182,950 3,300 0.18% 1.8% Growing 

Management of Companies and Enterprises 45,250 48,300 3,050 0.67% 6.7% Growing 

Real Estate and Rental and Leasing 28,950 31,550 2,600 0.90% 9.0% Growing 

Arts, Entertainment, and Recreation 20,500 22,500 2,000 0.98% 9.8% Growing 

Utilities 5,900 6,650 750 1.27% 12.7% Growing 

Mining 400 500 100 2.50% 25.0% Stable 

Information 37,350 33,600 -3,750 -1.00% -10.0% Declining 

Government 132,400 127,150 -5,250 -0.40% -4.0% Declining 

Manufacturing 132,650 120,000 -12,650 -0.95% -9.5% Declining 

Source: NJDLWD 



[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 57 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 57 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 57 

Northern New Jersey Multi-county Economic Analysis 

4WARD PLANNING INC. 

September 23, 2014 

Page 57 

Manufacturing Growth: Northern New Jersey Region 

• Between 2007 and 2012, manufacturing as a sector declined in total employment  

in every geography. Further, average monthly earnings declined in every geography  

with the exception of Morris County. 

 

• There are no 3-digit NAICS manufacturing sectors the satisfy both positive employment and wage 

growth within the region between 2007 and 2012. However, listed below are the 4-digit NAICS 

manufacturing sectors that experienced employment and earnings growth over the same time 

period. 

4-Digit NAICS Manufacturing Sector 

Average 

Annual 

Earnings, 

2007 

Average 

Annual 

Earnings, 

2012 

Difference in 

Average 

Monthly 

Earnings 

Percent 

Change in 

Average 

Monthly 

Earnings 

Employment 

Change, 

2007-2012 

Total 

Employment, 

2012 

Living Wage 

for One Adult, 

One Child? 

Medical Equipment and Supplies $87,521  $91,032  $293 4.0% 406 6,159  

Aerospace Product and Parts $63,197  $63,605  $34 0.6% 25 1,147  

Communications Equipment $94,978  $102,952  $665 8.4% 20 790  

Fruit and Vegt Preserving and Specialty Food $56,522  $59,030  $209 4.4% 530 760  

Motor Vehicle Parts $52,262  $54,027  $147 3.4% 34 352  

Other Leather and Allied Products $69,557  $71,548  $166 2.9% 12 304  

Engine, Turbine, and Power Equipment $74,994  $75,974  $82 1.3% 1 129  

Animal Food $45,141  $47,228  $174 4.6% 35 35  

Hardware $49,700  $60,399  $892 21.5% 12 12  

Source: QWI 
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Employment Area Profile: Age of Workers 

Highlighted below, the workforce of the Northern New Jersey region is aging. Every age cohort below 55 

years saw a net decline in workers between 2007 and 2012. By contrast, workers ages 55 to 64 and over 

65 saw employment gains of over 10 percent and 19 percent, respectively. These trends are also consistent 

with younger and middle-aged workers being disproportionately worse off in terms of employment as a 

result of the economic downturn.  

Source: BLS 
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Employment Area Profile: Unemployment and Labor Force 

Within the Northern New Jersey region, there remains a massive gap in unemployment relative to pre-crisis 

levels. While the unemployment rate started to decline over 2013 to the lowest level in five years, this was 

partly a result of decreasing labor force participation due to retiring, aging, and discouraged workers, rather 

than overall economic health. 

Source: BLS 
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Employment Area Profile: Unemployment by County 

While each county has followed a roughly similar dynamic of unemployment change over the past 10 years, 

there are substantial inter-county differences by percent unemployment. Generally, Passaic County has 

consistently maintained the highest unemployment rate of all the counties, while Morris has maintained the 

lowest.  

Source: BLS 

U
n

e
m

p
lo

ym
e

n
t 

R
a

te
 

Unemployment Rate by County 



[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 61 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 61 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 61 

Northern New Jersey Multi-county Economic Analysis 

4WARD PLANNING INC. 

September 23, 2014 

Page 61 

Average Monthly Earnings, 2007-2012 

Inflation-Adjusted Average Monthly Earnings Growth, All Industries, 2007-2012 
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Across all industries, half of the eight counties saw substantial increases in average monthly earnings, led 

by Morris County at 4.3 percent. The region as a whole experienced positive but weak earnings growth of 

0.7 percent between 2007-2012. It should be noted that the distribution of earnings growth and inter-

industry variation within each geography is significant and not reflected in the below chart. 
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Average Monthly Earnings, 2007-2012 

Inflation-Adjusted Average Monthly Earnings Growth, Comparison of Top 5 

Industries and Bottom 5 Industries by Average Monthly Earnings 
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Top 5 Bottom 5

In every county and the region as a whole, the bottom five industries by 

average monthly earnings saw real earnings declines well below the 

geographic average over the 2007 to 2012 time period. At the same time, the 

top five industries saw average earnings increases well above the geographic 

average. This is significant in regards to the declining purchasing power and 

consumption possibilities of lower-income workers--trends which, if continued, 

will severely restrict the likelihood of a meaningful economic recovery. 
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Average Monthly Earnings, 2007-2012 

Ratio of Top 5 Industries to Bottom 5 Industries by Average Monthly Earnings by Year 

Consistent with national trends, the economic downturn has accelerated the 

earnings gap between the top five industries and bottom five industries by 

average monthly earnings, a trend likely to continue, particularly as occupational 

growth is very likely to be concentrated in industries typically within the bottom 

five, including Accommodation and Food Services and Retail Trade. 
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Average Monthly Earnings, 2007-2012 

• Every county and the region as a whole experienced a real monthly earnings 

decrease for a majority of their industries. 

 

• Inflation-adjusted average monthly earnings of all industries increased by 0.7 

percent between 2007 and 2012. However, the top five industries by average 

monthly earnings saw real increases of 5.8 percent during the same time 

period, while the bottom five industries experienced real decreases of seven 

percent. 

 

• The ratio of the top five industries to the bottom five industries by average 

monthly earnings within the region increased by 14 percent over the 2007 to 

2012 time period, reflecting rising earnings inequality by industry, a trend that is 

likely to continue.  

 

• In the region as a whole and every county, with the exception of Sussex, 

Accommodation and Food Services and Retail Trade are in the bottom five 

industries by average monthly earnings. 

 

• Four industries experienced real average monthly earnings declines in every 

county and the region between 2007 and 2012: Health Care and Social 

Assistance, Retail Trade, Accommodation and Food Services, and Other Services 

(excluding Public Administration). This has important implications for the 

economic future of the region, as these industries are likely to experience the 

greatest occupational growth over the coming years. 
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Vehicle Access and Public Transportation Use 

Households without Access to an Automobile 

Approximately one-third of Hudson County households do not have automobile access, while the same 

applies to nearly one-quarter of Essex County households. Both counties lead the region in public 

transportation as a means to work, at 20 and 40 percent, respectively. By contrast, less than four percent 

of Sussex County households do not have automobile access, and less than 1.5 percent use public 

transportation as a means to work. 
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Automobile as a Means to Work and Average Travel Time 

Automobile as a Means to Work and Average Travel Time by Geography 

Hudson County, whose working population is that with the lowest vehicle access, is correspondingly, the 

county with the least dependence on automobiles as a means to work. Conversely, Warren County’s working 

population overwhelmingly (over 90 percent) depends on automobiles for such commutes. Average travel 

times range from 26.1 minutes in Passaic County to 36.8 minutes in Sussex County. Approximately three-

quarters of workers within the region use an automobile as a means to work.  

P
e

rc
e

n
t 

o
f 

T
o

ta
l 

90.0% 87.9% 92.1% 

76.7% 78.7% 74.1% 
85.7% 

70.8% 

46.9% 

25

27

29

31

33

35

37

39

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Sussex Morris Warren Bergen Union Region Passaic Essex Hudson

Automobile to Work Average Travel Time

M
in

u
te

s
 



[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 68 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 68 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 68 

Northern New Jersey Multi-county Economic Analysis 

4WARD PLANNING INC. 

September 23, 2014 

Page 68 

Non-Automobile Means to Work 

Non-Automobile Means to Work by Geography 

Over four out of ten of workers in Hudson County use public transportation as a means to work, nearly 

double that of Essex, the second highest county in public-transit use. Regionally, just under 16 percent of 

workers use public transit as a means to work, a higher rate than six counties within the region. 
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Distance to Work by Geography and Employment Density 

Sussex Morris Warren Bergen Union Region Passaic Essex Hudson

Greater than 50 miles 8.6% 5.0% 12.4% 4.1% 3.6% 4.4% 4.6% 3.5% 3.5%

25 to 50 miles 31.5% 15.7% 33.4% 6.7% 7.2% 9.5% 8.3% 5.6% 6.0%

10 to 24 miles 32.6% 38.3% 27.9% 31.7% 36.6% 31.2% 31.6% 33.1% 17.4%

Less than 10 miles 27.3% 41.0% 26.3% 57.5% 52.6% 54.9% 55.6% 57.9% 73.1%

Employment Density (per square mile) 72 588 88 1,866 2,222 861 935 2,678 5,052
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Sussex, Morris, and Warren Counties are the only three geographies in which a majority of employed residents 

must travel 10 miles or greater to get to work. They are also the three lowest geographies by employment density. 

By contrast, the counties with the highest employment densities have a higher percentage of workers who travel 

less than 10 miles. The Northern New Jersey region has an employment density of 861 workers per square mile, 

though this is heavily skewed by the low densities of Sussex and Warren Counties. 
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Net Inflow/Outflow by Geography, 2007-2011 

Through 2007 and 2011, a majority of counties were characterized by a net outflow of employment, while 

three counties (Bergen, Essex, and Morris) maintained net inflows. However, the net inflows for Bergen and 

Morris Counties declined significantly, while the net outflow for the region more than doubled from 

approximately 41,000 to 84,000 jobs. A significant increase in the region’s net outflow, while total primary 

jobs simultaneously decreased, suggest a notable impact on local employment opportunities as a result of 

the economic downturn. 
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Commuting Patterns and Distance to Work Findings 

• Hudson County is the only county in which a majority of its working population does not use an 

automobile as a means to work. Conversely, Warren County has the highest percentage of workers 

who travel to work via automobile, at over 92 percent. 

 

• Over 230,000 households (15.8 percent) within the region do not have access to an automobile. 

This is consistent with the percentage of workers within the region who use public transportation as 

a means to work (15.9 percent).  

 

• Approximately half of all workers within the region have a commute of 30 minutes or longer, with the 

region-wide average travel time to work being 30.6 minutes. Passaic County has the shortest 

average travel time at 26.1 minutes, while Sussex County has the longest at 36.8 minutes. 

 

• The county outside of the region with the highest number of workers within the region is Middlesex, 

at over 82,600 cross-regional workers. 

 

• Between 2007 and 2011, the net job outflow for the region more than doubled, while total primary 

jobs decreased, suggesting a decline in local employment opportunities. 

 

• Warren County has the highest percentage of workers (12.4 percent) who must travel greater than 

50 miles to work. By contrast, nearly three-quarters of workers who live in Hudson County travel less 

than 10 miles to work. 
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Work Destinations for Residents – Bergen County 

Work Destinations for Residents within Bergen County 

2011 2007 

   Bergen County, NJ 172,120 43.3% 184,017 46.3% 

   New York County, NY 65,889 16.6% 56,970 14.3% 

Passaic County, NJ 24,737 6.2% 26,238 6.6% 

Hudson County, NJ 24,426 6.1% 23,836 6.0% 

Essex County, NJ 22,138 5.6% 22,959 5.8% 

Morris County, NJ 13,658 3.4% 14,268 3.6% 

Middlesex County, NJ 9,041 2.3% 9,782 2.5% 

Union County, NJ 7,250 1.8% 7,347 1.8% 

Bronx County, NY 6,265 1.6% 4,959 1.2% 

Westchester County, NY 6,263 1.6% 4,943 1.2% 

All Other Locations 45,960 11.6% 41,939 10.6% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 
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Work Destinations for Residents – Essex County 

Work Destinations for Residents within Essex County 

2011 2007 

Essex County, NJ 111,530 37.6% 119,705 38.8% 

New York County, NY 31,438 10.6% 26,869 8.7% 

Union County, NJ 24,715 8.3% 26,587 8.6% 

Morris County, NJ 23,231 7.8% 25,548 8.3% 

Bergen County, NJ 23,118 7.8% 24,431 7.9% 

Hudson County, NJ 18,834 6.3% 18,381 6.0% 

Passaic County, NJ 15,053 5.1% 15,790 5.1% 

Middlesex County, NJ 13,301 4.5% 14,969 4.9% 

Somerset County, NJ 5,779 1.9% 5,973 1.9% 

Mercer County, NJ 4,118 1.4% 4,314 1.4% 

All Other Locations 25,683 8.7% 25,909 8.4% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 
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Work Destinations for Residents – Hudson County 

Work Destinations for Residents within Hudson County 

2011 2007 

Hudson County, NJ 76,549 28.8% 77,743 30.9% 

New York County, NY 70,641 26.6% 55,772 22.2% 

Bergen County, NJ 27,498 10.3% 29,953 11.9% 

Essex County, NJ 21,635 8.1% 23,084 9.2% 

Middlesex County, NJ 10,539 4.0% 10,581 4.2% 

Union County, NJ 9,200 3.5% 9,397 3.7% 

Morris County, NJ 7,017 2.6% 7,243 2.9% 

Kings County, NY 6,979 2.6% 3,971 1.6% 

Passaic County, NJ 6,090 2.3% 6,795 2.7% 

Queens County, NY 4,146 1.6% 3,023 1.2% 

All Other Locations 25,429 9.6% 24,191 9.6% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 
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Work Destinations for Residents – Morris County 

Work Destinations for Residents within Morris County 

2011 2007 

Morris County, NJ 89,990 40.2% 93,612 42.0% 

Essex County, NJ 24,923 11.1% 25,084 11.3% 

Bergen County, NJ 16,459 7.4% 16,743 7.5% 

Passaic County, NJ 12,509 5.6% 12,966 5.8% 

New York County, NY 12,068 5.4% 10,166 4.6% 

Union County, NJ 12,064 5.4% 12,142 5.4% 

Somerset County, NJ 11,783 5.3% 10,886 4.9% 

Middlesex County, NJ 9,171 4.1% 9,505 4.3% 

Hudson County, NJ 6,101 2.7% 5,753 2.6% 

Mercer County, NJ 3,368 1.5% 2,801 1.3% 

All Other Locations 25,330 11.3% 23,167 10.4% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 



[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 76 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 76 

[Project Name] 

4WARD PLANNING Inc. 

September 23, 2014 

Page 76 

Northern New Jersey Multi-county Economic Analysis 

4WARD PLANNING INC. 

September 23, 2014 

Page 76 

Work Destinations for Residents – Passaic County 

Work Destinations for Residents within Passaic County 

2011 2007 

Passaic County, NJ 59,608 29.5% 68,245 32.0% 

Bergen County, NJ 49,854 24.7% 53,929 25.3% 

Essex County, NJ 21,511 10.7% 21,944 10.3% 

Morris County, NJ 17,773 8.8% 19,250 9.0% 

New York County, NY 11,303 5.6% 9,019 4.2% 

Hudson County, NJ 8,358 4.1% 8,652 4.1% 

Middlesex County, NJ 6,064 3.0% 6,354 3.0% 

Union County, NJ 5,209 2.6% 5,483 2.6% 

Somerset County, NJ 2,535 1.3% 2,441 1.1% 

Monmouth County, NJ 1,993 1.0% 2,041 1.0% 

All Other Locations 17,572 8.7% 15,782 7.4% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 
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Work Destinations for Residents – Sussex County 

Work Destinations for Residents within Sussex County 

2011 2007 

Sussex County, NJ 19,486 28.1% 20,997 30.0% 

Morris County, NJ 16,688 24.0% 16,853 24.1% 

Bergen County, NJ 5,158 7.4% 5,703 8.2% 

Passaic County, NJ 4,506 6.5% 4,365 6.2% 

Essex County, NJ 4,386 6.3% 4,570 6.5% 

Middlesex County, NJ 2,177 3.1% 2,261 3.2% 

Union County, NJ 1,952 2.8% 1,733 2.5% 

Somerset County, NJ 1,777 2.6% 1,708 2.4% 

Warren County, NJ 1,607 2.3% 1,600 2.3% 

New York County, NY 1,544 2.2% 1,385 2.0% 

All Other Locations 10,112 14.6% 8,757 12.5% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 
2014 
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Work Destinations for Residents – Union County 

Work Destinations for Residents within Union County 

2011 2007 

Union County, NJ 71,404 32.0% 77,327 33.9% 

Essex County, NJ 32,894 14.8% 34,541 15.1% 

Middlesex County, NJ 27,590 12.4% 28,657 12.5% 

New York County, NY 16,900 7.6% 14,333 6.3% 

Morris County, NJ 13,911 6.2% 14,791 6.5% 

Somerset County, NJ 10,693 4.8% 11,360 5.0% 

Hudson County, NJ 10,100 4.5% 9,860 4.3% 

Bergen County, NJ 9,335 4.2% 10,094 4.4% 

Passaic County, NJ 4,078 1.8% 4,265 1.9% 

Monmouth County, NJ 4,068 1.8% 4,076 1.8% 

All Other Locations 21,925 9.8% 19,090 8.4% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 
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Work Destinations for Residents – Warren County 

Work Destinations for Residents within Warren County 

2011 2007 

Warren County, NJ 11,891 24.7% 12,498 26.3% 

Morris County, NJ 8,341 17.3% 8,304 17.5% 

Hunterdon County, NJ 4,046 8.4% 4,195 8.8% 

Somerset County, NJ 3,939 8.2% 3,918 8.2% 

Middlesex County, NJ 2,508 5.2% 2,508 5.3% 

Essex County, NJ 2,208 4.6% 2,253 4.7% 

Northampton County, 
PA 

1,717 3.6% 1,313 2.8% 

Union County, NJ 1,687 3.5% 1,857 3.9% 

Bergen County, NJ 1,594 3.3% 1,758 3.7% 

Sussex County, NJ 1,437 3.0% 1,344 2.8% 

All Other Locations 8,774 18.2% 7,628 16.0% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 
2014 
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Work Destinations for Residents – Northern New Jersey Region 

Work Destinations for Residents within the North Jersey Region 

2011 2007 

Bergen County, NJ 305,136 17.7% 326,628 18.8% 

Essex County, NJ 241,225 14.0% 254,140 14.6% 

New York County, NY 210,521 12.2% 175,165 10.1% 

Morris County, NJ 190,609 11.0% 199,869 11.5% 

Hudson County, NJ 146,626 8.5% 146,438 8.4% 

Union County, NJ 133,481 7.7% 141,873 8.2% 

Passaic County, NJ 127,397 7.4% 139,521 8.0% 

Middlesex County, NJ 80,391 4.7% 84,617 4.9% 

Somerset County, NJ 43,815 2.5% 43,401 2.5% 

Sussex County, NJ 26,948 1.6% 28,335 1.6% 

All Other Locations 220,100 12.8% 199,367 11.5% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 
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Work Destinations for Residents within the North Jersey Region 

2011 2007 

Manhattan, NY 210,521 12.2% 175,165 10.1% 

Newark, NJ 94,332 5.5% 97,966 5.6% 

Jersey City, NJ 60,460 3.5% 54,054 3.1% 

Parsippany-Troy Hills, NJ 33,891 2.0% 39,064 2.2% 

Hackensack, NJ 32,774 1.9% 32,663 1.9% 

Elizabeth, NJ 31,824 1.8% 28,925 1.7% 

Paramus, NJ 29,545 1.7% 29,478 1.7% 

Paterson, NJ 29,095 1.7% 34,254 2.0% 

Wayne, NJ 29,029 1.7% 30,436 1.7% 

Clifton, NJ 23,408 1.4% 24,586 1.4% 

All Other Locations 
1,151,37

0 
66.7% 

1,192,76
3 

68.6% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 

Work Destinations for Residents – Northern New Jersey Region 
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Work Destination Findings 
 

• Between 2007 and 2011, the percentage share and absolute number of employed residents who 

also work within their homes declined in every county.  

 

• Sussex and Warren are the only counties that have no municipality within the top 50 municipal 

destinations for employed residents within the region. Additionally, Warren County is the only county 

within the region that is not a top ten county destination by employment for residents of the region. 

 

• Manhattan is, by far, the greatest municipal employment destination for residents of the region, at 

over 12 percent as of 2011, more than double the second destination of Newark. Despite a decline 

in the number of total primary jobs within the region, the number of residents working in Manhattan 

increased by over 20 percent between 2007 and 2011. 

 

• Between 2007 and 2011, the region’s municipalities that experienced the greatest employment 

gains as a destination for residents were Jersey City, Elizabeth, and Montclair. By contrast, the 

municipalities with the greatest losses as an employment destination were Parsippany-Troy Hills, 

Paterson, and Newark. 

 

• Though, since 2011, Bergen County remains the top employment destination for residents of the 

region, it experienced the greatest losses as a destination for employed residents of the region 

between 2007 and 2011.  

 



ECONOMIC AND REAL ESTATE ANALYSIS FOR SUSTAINABLE LAND USE OUTCOMES ™ ECONOMIC AND REAL ESTATE ANALYSIS FOR SUSTAINABLE LAND USE OUTCOMES ™ ECONOMIC AND REAL ESTATE ANALYSIS FOR SUSTAINABLE LAND USE OUTCOMES ™ ECONOMIC AND REAL ESTATE ANALYSIS FOR SUSTAINABLE LAND USE OUTCOMES ™ 

Employment Density 

Analysis  
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Utilities Agriculture Mining, Oil & Extraction

• Based on 2011 employment data 

provided at the census tract level by 

OnTheMap, 4ward Planning identified 

employment by census tract within the 

Northern New Jersey region. 

Approximately 25 percent of total jobs 

located within Northern New Jersey are 

within the retail trade industry. Another 

18 percent is within manufacturing and 

17 percent within wholesale trade 

industries.  

• A quarter of all jobs located within 

Northern New Jersey are located in 

Bergen County, alone. 

Total Employment: Northern New Jersey 
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• Census tracks with more than 10,000 jobs per square mile were identified as 

employment centers.  

• While Warren and Sussex do not have any employment centers with more than 

10,000 jobs per square mile, approximately a third of all jobs in Hudson County 

and a quarter or all jobs in Essex and Bergen counties are located within an 

employment centers. 

• On average, approximately 45 percent of jobs located within identified 

employment centers are within the retail trade industry. Another 22 percent is 

within information and 13 percent within wholesale trade industries.  

Employment Centers: Northern NJ 
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Employment Centers (Detail) 
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Employment Centers (Detail) 
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Identification of 

Living-Wage and 

Growth Employment 

Opportunities  
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Key Findings 

$24,363 $72,640 

Living Wage 

$22.11 
Min Wage 

$8.25 

Poverty 

$10.95 

Living Wage – What is it? 
A “living wage” job allows the earner to afford the actual necessities of life for 

a household—adjusting for the typical monthly costs of housing, healthcare, 

childcare, and transportation within a community.  
 

 

Between $24,363 and $72,640  
The annual income range (varies based on the number of dependents) 

necessary for a full-time single-wage earner to make a living wage in the North 

Jersey Region and afford the necessities of life for his/her household. For 

example, a single-wage earner with no dependents would need to earn 

$24,363 annually, while a single-wage earner supporting three children would 

need to earn $72,640 per year. 
 

 

Just Above Twenty-Two Dollars  

What is considered to be the living wage ($22.11 or $45,987 annually) 

required for a full-time single-wage earner to support a family of four (two 

adults and two children). This is significantly higher than what the same wage 

earner would need to make to be above the federal poverty rate ($10.60 or 

$22,766 annually), or would make working a full-time minimum-wage job 

($8.25 or $17,160 annually). 
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In many American communities, families working in low-wage jobs make insufficient income to live near where 

they work, given the local cost of living. Calculating a living wage for a specific area requires estimating the 

local cost of living based on typical demographics, household expenses, and wages. Child care and medical 

costs become a significant factor when household type involves children. The chart below compares the 

estimated living wage for a single earner living alone and with a child.  

Source: Living Wage Calculator, Massachusetts Institute of Technology; 4ward Planning Inc., 2014. 

Annual Living Wage: Northern Jersey Region 
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Weighted for county population, the living wage of the North Jersey Region as whole ranges from $11.71 for a 

single earner with no dependents to $34.92 for a single earner with three children, assuming a person is the 

sole provider and works full-time (2,080 hours per year). Most households with single-wage earners working 

full-time at a minimum wage job ($8.25 per hour in New Jersey) fall below the poverty line, regardless of the 

number of dependents. Family households with only one adult working full-time at a minimum wage job earn 

significantly less than the estimated living wage — largely due to higher child care costs. 

Living Wage Calculation for North Jersey Region 

Source: Living Wage Calculator, Massachusetts Institute of Technology; ward Planning Inc., 2014. 

family households with 1 adult family households with 2 adults 

Hourly Living Wage: Northern Jersey Region 
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Top 20 Growth Occupations by Education Requirements:

Essex, Morris, Sussex, and Union counties

Living Wage One Adult, One Child: $22.84

One Adult: $11.18
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Top 20 Growth Occupations by Education Requirements:

Warren County

Living Wage One Adult, One Child: $21.07

One Adult: $10.29
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Financial 
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Top 20 Growth Occupations by Education Requirements:

Hudson County

Living Wage One Adult, One Child: $22.46

One Adult: $11.77
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Living Wage Occupational Growth Findings 

 

 

• Of the regional growth occupations with a change of greater than 1,000 workers this decade, over 80 

percent satisfy living wage criteria for a single adult, while over half provide a living wage for a single 

adult with one child. However, the top three growth occupations (Home Health Aides, Retail 

Salespersons, and Food Preparation and Serving Workers), representing a quarter of total growth within 

occupations with a change of greater than 1,000 workers this decade, do not provide living wages.  

 

• Hudson County has by far the highest average wage for its top twenty growth occupations at $30.87, 

due to anticipated growth in high-wage occupations such as Financial Services Sales Agents, Software 

Developers, Financial Analysts, and Computer Systems Analysts, in contrast to the rest of the region. 

Hudson County also has the highest number of growth occupations in its top twenty that provide a living 

wage for a single adult with one child.  

 

• The top growth occupations that provide a median hourly wage of over $20 and have a typical 

educational attainment of a high school diploma or less include Carpenters, Automotive Service 

Technicians and Mechanics, Truck Drivers, Construction Laborers, and Plumbers.  

 

• A majority of growth occupations (55 percent) that offer a living wage for a single adult with a change of 

greater than 1,000 workers this decade have a typical educational attainment of less than a Bachelor’s 

degree. The occupations likely to experience the greatest growth include Receptionists, Office Clerks, 

Landscaping Workers, Security Guards, Material Movers, and Hairdressers.  
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Appendix B:  

Northern New Jersey 

Vocational Schools 
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    Bergen Essex Hudson Morris Passaic Sussex Union Warren 

Adult Basic Skills General Education Development (GED) X X X   X       

English as a Second Language (ESL) X X X X X X     

Special Needs       X         

Architecture & Construction Building Trades   X X X   X X X 

Carpentry X   X   X X   X 

Construction Surveying X               

Electrical Trades X X   X X X X X 

HVAC/Energy X     X X X X X 

Plumbing X X X X X   X   

Welding X X   X X X   X 

Heating and Air Conditioning X   X   X       

Boiler Operation     X   X X     

Home Inspection X               

Network Cabling X         X     

Water & Wastewater Operations X   X           

Horticulture/Landscape Design           X     

Buildings and Grounds Management           X     

Apprenticeship Training X       X       

Arts, Audio,  

Video and Film 

Cinematography & Film/Video Production           X   X 

Commercial & Advertising Graphic Art           X   X 

Visual & Performing Arts     X         X 

Business Management & 

Administration 

Clerical     X     X     

Accounting     X           

Business Management X         X   X 

Office Professional X               

Legal Assistant     X           

Real Estate Sales     X   X       

Customized X   X           

Education &  

Training 

Teaching and Child Development     X         X 

ESL Teaching     X   X       

Public Speaking     X           

Sign Language         X       

Law, Public Safety,  

Corrections & Security 

Law and Public Safety           X   X 

Firemen-Stationary Engineering X               

Heavy Rescue X               

Hazardous Materials (HAZ-MAT) X               
 

Source: New Jersey Council of County Vocational-Technical Schools, 4ward Planning, Inc., 2014 

Vocational Schools: Northern New Jersey  
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    Bergen Essex Hudson Morris Passaic Sussex Union Warren 

Health Sciences CPR & Basic Health Science X             X 

Dental Sciences   X X X X       

Radiology     X X         

Electrocardiography     X X X       

Phlebotomy      X X X       

Pharmacy Technicial     X X X       

Nursing   X X X X     X 

Medical Administration     X           

Medical Assistant       X         

Health & Child Care X               

Emergency Medicine X   X         X 

Reiki       X         

Hospitality, Tourism,  

and Human Services 

Hospitality     X         X 

Tourism     X           

Bartending       X         

Culinary and Baking     X X X X   X 

Cosmetology       X X X X X 

Fitness       X X       

Computer Science Basic Computer Training X   X X X       

Technical Computer Training X X X           

Computer Networking X   X           

Computer Programming     X           

Computer Repair         X       

Web and Graphic Design   X X   X X     

Computer Aided Drafting & Design     X   X X     

Manufacturing  

& Design 

Industrial Electronics                 

Machine Technology X       X       

Manufacturing X   X   X       

Science, Technology,  

Mathematics &  

Engineering (STEM) 

Mathematics           X     

Science           X     

Electronics X         X     

Engineering           X     

Transportation & 

Automotive Technology 

Auto Mechanics   X   X X X X X 

Collision Repair X X     X       

Small Engine Repair         X       

Transportation Technology and Distribution     X     X     
 

Source: New Jersey Council of County Vocational-Technical Schools, 4ward Planning, Inc., 2014 

Vocational Schools: Northern New Jersey  
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Appendix B:  

Detailed Growth 

Occupations Tables 
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Growth Occupations in Essex, Morris, Sussex, and Union (1-10) 

 

 Occupation 
Numeric 

Change 

Median 

Hourly 

Wage 

Educational 

Requirement 
On-the-Job Training 

Typical 

Educational 

Attainment 

Living Wage 

for One 

Adult? 

Living Wage 

for One Adult 

and One 

Child? 

Retail Salespersons 2,500 $10.98 Less than HS Short-term  Associate's   

Home Health Aides 2,300 $10.57 Less than HS Short-term  HS   

Food Preparation and Serving Workers 1,550 $8.76 Less than HS Short-term  HS   

Landscaping and Groundskeeping Workers 1,500 $12.90 Less than HS Short-term  HS   

Security Guards 1,450 $13.10 HS diploma Short-term  Some college   

Carpenters 1,300 $23.71 HS diploma Apprenticeship HS   

Receptionists and Information Clerks 1,250 $13.71 HS diploma Short-term  Some college   

Office Clerks, General 1,200 $14.90 HS diploma Short-term  Some college   

Registered Nurses 1,150 $38.52 Associate's None Bachelor's   

Hairdressers/Stylists, and Cosmetologists 1,100 $14.10 
PS non-degree 

award 
None HS   

Living Wage for One Adult: $11.18 Living Wage for One Adult, One Child: $22.84 
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Growth Occupations in Essex, Morris, Sussex, and Union (11-20) 

 

 Occupation 
Numeric 

Change 

Median 

Hourly 

Wage 

Educational 

Requirement 
On-the-Job Training 

Typical 

Educational 

Attainment 

Living Wage 

for One 

Adult? 

Living Wage 

for One Adult 

and One 

Child? 

Personal and Home Care Aides 1,050 $10.96 Less than HS Short-term  HS   

Auto Service Technicians and Mechanics 1,000 $21.79 HS diploma Long-term  HS   

Construction Laborers 950 $22.58 Less than HS Short-term  HS   

Accountants and Auditors 900 $36.15 Bachelor's None Bachelor's   

Truck Drivers, Heavy and Tractor-Trailer 900 $20.34 HS diploma Short-term  HS   

Laborers - Freight/Stock/Material Movers 900 $12.18 Less than HS Short-term  HS   

Accounting, and Auditing Clerks 750 $20.28 HS diploma Moderate-term  Some college   

Customer Service Representatives 750 $16.27 HS diploma  Short-term  Some college   

Electricians 750 $30.31 HS diploma  Apprenticeship Some college   

Market Research Analysts  700 $36.10 Bachelor's None Bachelor‘s   

Living Wage for One Adult: $11.18 Living Wage for One Adult, One Child: $22.84 
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Growth Occupations in Warren County (Top 10) 

 

 Occupation 
Numeric 

Change 

Median 

Hourly 

Wage 

Educational 

Requirement 
On-the-Job Training 

Typical 

Educational 

Attainment 

Living Wage 

for One 

Adult? 

Living Wage 

for One Adult 

and One 

Child? 

Retail Salespersons 200 $10.59 Less than HS Short-term  
Associate's 

degree   

Registered Nurses 150 $31.47 Associate's None Bachelor's   

Nursing Aides, Orderlies, and Attendants 100 $12.44 
PS non-degree 

award 
None Some college   

Food Preparation and Serving Workers 100 $8.84 Less than HS Short-term  HS   

Landscaping and Groundskeeping Workers 100 $11.89 Less than HS Short-term  HS   

Receptionists and Information Clerks 100 $12.50 HS diploma Short-term  Some college   

Marriage and Family Therapists 50 $32.59 Master's degree Internship/residency Master's degree   

Social and Human Service Assistants 50 $12.64 HS diploma Short-term  Associate's   

Preschool Teachers 50 $10.34 Associate‘s None Bachelor's   

Elementary School Teachers 50 $29.85 Bachelor's Internship/residency Master's   

Living Wage for One Adult: $10.29 Living Wage for One Adult, One Child: $21.07 
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Growth Occupations in Hudson County (1-10) 

 

 Occupation 
Numeric 

Change 

Median 

Hourly 

Wage 

Educational 

Requirement 
On-the-Job Training 

Typical 

Educational 

Attainment 

Living Wage 

for One 

Adult? 

Living Wage 

for One Adult 

and One 

Child? 

Financial Services Sales Agents 1,300 69.10 Bachelor's Moderate-term  Bachelor's   

Home Health Aides 850 9.47 Less than HS Short-term  HS   

Retail Salespersons 750 10.64 Less than HS Short-term  Associate's   

Software Developers, Applications 700 50.35 Bachelor's None Bachelor's   

Office Clerks, General 650 14.19 HS diploma Short-term  Some college   

Financial Analysts 550 49.56 Bachelor's None Bachelor's   

Computer/Information Systems Managers 500 73.31 Bachelor's None Bachelor's   

Computer Systems Analysts 450 45.23 Bachelor's None Bachelor's   

Food Preparation and Serving Workers 450 8.79 Less than HS Short-term  HS   

Laborers/Freight/Stock/Material Movers 450 12.15 Less than HS Short-term  HS   

Living Wage for One Adult: $11.77 Living Wage for One Adult, One Child: $22.46 
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Growth Occupations in Hudson County (11-20) 

 

 Occupation 
Numeric 

Change 

Median 

Hourly 

Wage 

Educational 

Requirement 
On-the-Job Training 

Typical 

Educational 

Attainment 

Living Wage 

for One 

Adult? 

Living Wage 

for One Adult 

and One 

Child? 

Accountants and Auditors 400 39.61 Bachelor's  None Bachelor's    

Customer Service Representatives 400 17.96 HS diploma Short-term  Some college    

Truck Drivers, Heavy and Tractor-Trailer 400 20.97 HS diploma Short-term  HS   

Personal Financial Advisors 300 55.15 Bachelor's  None Bachelor's    

Registered Nurses 300 40.34 Associate's  None Bachelor's    

Receptionists and Information Clerks 300 14.12 HS diploma Short-term  Some college    

Software Developers, Systems Software 250 50.87 Bachelor's  None Bachelor's    

Teacher Assistants 250 13.86 HS diploma  Short-term  Some college    

Waiters and Waitresses 250 9.22 Less than HS Short-term  Associate's    

Child Care Workers 250 12.50 HS diploma Short-term  HS   

Living Wage for One Adult: $11.77 Living Wage for One Adult, One Child: $22.46 
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Growth Occupations in Bergen and Passaic Counties (1-10) 

 

 Occupation 
Numeric 

Change 

Median 

Hourly 

Wage 

Educational 

Requirement 
On-the-Job Training 

Typical 

Educational 

Attainment 

Living Wage 

for One 

Adult? 

Living Wage 

for One Adult 

and One 

Child? 

Home Health Aides 5,700 9.47 Less than HS Short-term  HS   

Retail Salespersons 2,300 10.64 Less than HS Short-term  Associate's    

Registered Nurses 1,900 40.34 Associate's  None Bachelor's    

Receptionists and Information Clerks 1,650 14.12 
HS diploma or 

equivalent 
Short-term  Some college    

Food Preparation and Serving Workers 1,550 8.79 Less than HS Short-term  HS   

Sales Reps, Wholesale and Manufacturing 1,050 32.36 HS diploma Moderate-term  Bachelor's    

Office Clerks, General 1,050 14.19 HS diploma Short-term  Some college    

Hairdressers/Stylists, and Cosmetologists 850 11.60 PS award None HS   

Landscaping and Groundskeeping Workers 800 14.83 Less than HS Short-term  HS   

Accountants and Auditors 750 39.61 Bachelor's  None Bachelor's    

Living Wage for One Adult: $12.54 Living Wage for One Adult, One Child: $23.59 
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Growth Occupations in Bergen and Passaic Counties (11-20) 

 

 Occupation 
Numeric 

Change 

Median 

Hourly 

Wage 

Educational 

Requirement 
On-the-Job Training 

Typical 

Educational 

Attainment 

Living Wage 

for One 

Adult? 

Living Wage 

for One Adult 

and One 

Child? 

Customer Service Representatives 750 17.96 
HS diploma or 

equivalent 
Short-term  Some college, no    

Medical Secretaries 750 20.49 
HS diploma or 

equivalent 
Moderate-term  Some college, no    

Laborers/Freight/Stock/Material Movers 750 12.15 Less than HS Short-term  HS   

Nursing Aides, Orderlies, and Attendants 700 16.19 
Postsecondary 

non- award 
None Some college, no    

Sales Representatives, Services, All Other 700 31.92 
HS diploma or 

equivalent 
Short-term  Bachelor's    

Automotive Service Techs and Mechanics 700 18.96 
HS diploma or 

equivalent 
Long-term  HS   

Personal and Home Care Aides 650 10.67 Less than HS Short-term  HS   

Market Research Analysts 600 34.15 Bachelor's  None Bachelor's    

Waiters and Waitresses 600 9.22 Less than HS Short-term  Associate's    

Accounting, and Auditing Clerks 600 20.27 
HS diploma or 

equivalent 
Moderate-term  Some college, no    

Living Wage for One Adult: $12.54 Living Wage for One Adult, One Child: $23.59 
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Appendix C:  

Detailed Living Wage 

Calculations 
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Definition of “Living Wage” 

 

 

In many American communities, families working in low-wage jobs make insufficient income to live near 

where they work, given the local cost of living. The Federal poverty level income threshold does not, directly, 

reflect the costs of actual necessities besides food (e.g., housing, healthcare, childcare, and 

transportation); this measure has become increasingly outdated as those other costs have seen substantial 

inflation over the past thirty years. In comparison, earning a theoretical living wage allows household 

earners to afford the necessities of life. Calculating a living wage for a specific community requires 

estimating the local cost of living based on typical demographics, household expenses, and wages.  

 

The following is a list of common variables to consider when calculating a community‘s living wage: 

Labor & Employment Trends 

 

• Full Time Year Round Employment:  

• Hours per week (40 hours) 

• Weeks per Year (52 weeks) 

 

• Typical Hourly Wages by Employment Type 

 

 

Demographics 

 

• Family Size 

• Single Wage Earners 

• Number of Dependents 

 

• Typical Monthly Expense Items: 

• Food 

• Child Care 

• Medical  

• Housing 

• Transportation 

• Taxes 

• Savings 

• Other 
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MIT Living Wage Calculator 

 

 

The Living Wage Calculator is a website developed and maintained by Dr. Amy K. Glasmeier at the 

Massachusetts Institute of Technology (MIT). The Living Wage Calculator shows the differences between 

minimum wages and minimum living wages across eight different household scenarios (from single adult to 

two adults and three children living in the same household). The data incorporated in the calculator is from a 

variety of sources, which have subsequently been updated for inflation, that include the following: 

Source: Dr. Amy K. Glasmeier and the Massachusetts Institute of Technology, http://livingwage.mit.edu/pages/about 

•Data are from the U.S. Dept. of Agriculture’s 2010 low-cost food plan. Regional adjustment 
factors are from the U.S. Dept. of Agriculture Economic Research Service. 

Food 

•Data are from the report Parents and the High Cost of Child Care – 2011 Update published 
by the National Association of Child Care Resource and Referral Agencies. 

Child Care 

•Data are from the 2010 Consumer Expenditure Survey and the 2010 wave of the Medical 
Expenditure Panel Survey. 

Healthcare 

•Data are from 2010 Fair Market Rents produced by U.S Department of Housing and Urban 
Development. 

Housing 

•Data and regional adjustment factors are from the 2010 Consumer Expenditure Survey. Transportation 

•Data and regional adjustment factors are from the 2010 Consumer Expenditure Survey. Other Necessities 

•These figures include estimated Federal payroll taxes as well as Federal and State income 
taxes for the 2011 tax year. 

Taxes 

• These figures reflect May 2010 State-Level Area Occupational Employment and Wage 
Estimates produced by the U.S. Department of Labor. 

Wages by Occupational 
Group 

•These figures reflect official Federal and State minimum wage rates as of June 1, 2010, 
published by the U.S. Department of Labor. 

Minimum Wage 

•These figures reflect official 2010 poverty thresholds produced by the U.S. Census Bureau.  Poverty Level 
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Calculating a Living Wage 

 

 

Living Wage Calculations for Hudson County 
                

Monthly Expenses 1 Adult 
1 Adult, 

1 Child 

1 Adult, 

2 Children 

1 Adult, 

3 Children 
2 Adults 

2 Adults, 

1 Child 

2 Adults, 

2 Children 

2 Adults, 

3 Children 

Food $250  $369  $553  $773  $458  $571  $736  $933  

Child Care $0  $607  $1,033  $1,458  $0  $0  $0  $0  

Medical $138  $427  $446  $430  $255  $419  $399  $407  

Housing $1,027  $1,267  $1,267  $1,535  $1,086  $1,267  $1,267  $1,535  

Transportation $271  $526  $606  $649  $526  $606  $649  $661  

Other $99  $210  $270  $352  $153  $198  $221  $253  

Required monthly income after taxes $1,785  $3,405  $4,175  $5,198  $2,478  $3,062  $3,272  $3,790  

Required annual income after taxes $21,424  $40,865  $50,096  $62,376  $29,738  $36,739  $39,267  $45,474  

Annual taxes $3,053  $5,845  $7,168  $8,901  $4,252  $5,246  $5,609  $6,485  

Required annual income before taxes $24,477  $46,710  $57,264  $71,276  $33,990  $41,985  $44,876  $51,959  

Living Wage Calculations for Warren County 
                

Monthly Expenses 1 Adult 
1 Adult, 

1 Child 

1 Adult, 

2 Children 

1 Adult, 

3 Children 
2 Adults 

2 Adults, 

1 Child 

2 Adults, 

2 Children 

2 Adults, 

3 Children 

Food $250  $369  $553  $773  $458  $571  $736  $933  

Child Care $0  $607  $1,033  $1,458  $0  $0  $0  $0  

Medical $132  $422  $441  $424  $251  $414  $394  $402  

Housing $822  $1,076  $1,076  $1,288  $920  $1,076  $1,076  $1,288  

Transportation $271  $526  $606  $649  $526  $606  $649  $661  

Other $87  $197  $256  $334  $141  $185  $208  $234  

Required monthly income after taxes $1,561  $3,197  $3,965  $4,926  $2,296  $2,852  $3,064  $3,518  

Required annual income after taxes $18,735  $38,362  $47,581  $59,117  $27,557  $34,224  $36,764  $42,216  

Annual taxes $2,680  $5,483  $6,808  $8,451  $3,939  $4,886  $5,252  $6,038  

Required annual income before taxes $21,414  $43,845  $54,389  $67,567  $31,496  $39,110  $42,015  $48,254  

Source: Living Wage Calculator, Massachusetts Institute of Technology; 4ward Planning Inc., 2014. 
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Living Wage Calculations for Bergen and Passaic Counties  
                

Monthly Expenses 1 Adult 
1 Adult, 

1 Child 

1 Adult, 

2 Children 

1 Adult, 

3 Children 
2 Adults 

2 Adults, 

1 Child 

2 Adults, 

2 Children 

2 Adults, 

3 Children 

Food $250  $369  $553  $773  $458  $571  $736  $933  

Child Care $0  $607  $1,033  $1,458  $0  $0  $0  $0  

Medical $140  $432  $450  $434  $260  $423  $401  $410  

Housing $1,135  $1,424  $1,424  $1,758  $1,270  $1,424  $1,424  $1,758  

Transportation $271  $526  $606  $649  $526  $606  $649  $661  

Other $105  $220  $281  $369  $165  $209  $233  $268  

Required monthly income after taxes $1,901  $3,577  $4,347  $5,442  $2,680  $3,233  $3,444  $4,031  

Required annual income after taxes $22,812  $42,922  $52,165  $65,300  $32,154  $38,796  $41,323  $48,374  

Annual taxes $3,267  $6,144  $7,461  $9,316  $4,594  $5,552  $5,901  $6,920  

Required annual income before taxes $26,079  $49,066  $59,627  $74,616  $36,748  $44,348  $47,225  $55,294  

Calculating a Living Wage (continued) 

 

 

Living Wage Calculations for Essex, Morris, Sussex, and Union Counties  
                

Monthly Expenses 1 Adult 
1 Adult, 

1 Child 

1 Adult, 

2 Children 

1 Adult, 

3 Children 
2 Adults 

2 Adults, 

1 Child 

2 Adults, 

2 Children 

2 Adults, 

3 Children 

Food $250  $369  $553  $773  $458  $571  $736  $933  

Child Care $0  $607  $1,033  $1,458  $0  $0  $0  $0  

Medical $135  $430  $448  $430  $257  $421  $399  $407  

Housing $946  $1,321  $1,321  $1,581  $1,155  $1,321  $1,321  $1,581  

Transportation $271  $526  $606  $649  $526  $606  $649  $661  

Other $94  $214  $274  $355  $157  $201  $225  $256  

Required monthly income after taxes $1,695  $3,465  $4,235  $5,246  $2,554  $3,120  $3,330  $3,838  

Required annual income after taxes $20,346  $41,584  $50,815  $62,958  $30,643  $37,445  $39,960  $46,057  

Annual taxes $2,916  $5,932  $7,258  $8,999  $4,386  $5,349  $5,718  $6,582  

Required annual income before taxes $23,262  $47,516  $58,073  $71,957  $35,029  $42,794  $45,679  $52,638  

Source: Living Wage Calculator, Massachusetts Institute of Technology; 4ward Planning Inc., 2014. 
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General & Limiting Conditions 

4ward Planning Inc. has endeavored to ensure that the reported data and information contained in this report are 

complete, accurate, and relevant. All estimates, assumptions and extrapolations are based on methodological techniques 

employed by 4ward Planning Inc. and believed to be reliable. 4ward Planning Inc. assumes no responsibility for 

inaccuracies in reporting by the client, its agents, representatives, or any other third party data source used in the 

preparation of this report.  

  

Further, 4ward Planning Inc. makes no warranty or representation concerning the manifestation of the estimated or 

projected values or results contained in this study. This study may not be used for purposes other than that for which it is 

prepared or for which prior written consent has first been obtained from 4ward Planning Inc. This study is qualified in its 

entirety by, and should be considered in light of, the above limitations, conditions, and considerations. 



For more information, please contact: 
Todd Poole 

412.428.9644 

tpoole@landuseimpacts.com 
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APPENDIX B

DEMOGRAPHIC & TRADITIONALLY DISADVANTAGED POPULATIONS ANALYSIS



North Jersey Partners.�

Demographic Analysis�



POPULATION CHANGE �
2001-2012 

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  



Population Growth 2000 - 2012�

•  The NJP counties are all experiencing population 
growth, with the exception of Essex County. 

SimplyMap	  



Population Change 2000 – 2012.�

Social Explorer Tables:  ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; 
Social Explorer Tables (SE), Census 2000, U.S. Census Bureau and Social Explorer	  ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 

(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

  The NJP counties are 
all experiencing 
population growth, 
with the exception of 
Essex County.�



Population Forecasts by County�

•  The NJTPA predicts NJP counties will continue to 
experience population increase. 

NJTPA	  

  The	  NJTPA	  predicts	  steadily	  increasing	  popula7on	  growth	  through	  
2040,	  with	  Hudson	  County	  expected	  to	  grow	  at	  the	  fastest	  rate.	  



POPULATION BY RACE �
2001-2012 



Race �

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

NJP counties are becoming more diverse; non-Hispanic Whites moving away from the region at a 
higher rate than other groups; this group still comprises 65% of the population.�



HOUSEHOLD CHARACTERISTICS�
2000-2012 



Households�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Essex and Union Counties 
have seen a reduction in 
number of households.�



Households�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

The NJP Counties have seen an overall increase in family 
households, while the state has seen an net decrease in such 
households.�



Income Distribution �

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

The	  percentage	  of	  the	  NJP	  popula7on	  earning	  high	  incomes	  has	  declined	  since	  
2000,	  and	  the	  percentage	  earning	  lower	  incomes	  has	  grown.	  



Median Household Income by 
Race �

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Real	  median	  household	  income	  has	  decreased	  for	  every	  ethnic	  group	  in	  every	  
county	  except	  Hudson.	  Median	  income	  of	  Asian	  households	  have	  increased	  in	  

many	  coun7es.	  



Housing Units�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

The	  NJP	  County	  residents	  largely	  
live	  in	  owner-‐occupied	  housing,	  
with	  the	  excep7on	  of	  residents	  in	  

Hudson	  County.	  



House Value for Owner-Occupied 
Housing Units�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Most	  owner-‐occupied	  housing	  units	  are	  valued	  within	  the	  in	  the	  
$150,000	  -‐	  $299,000	  range.	  	  



Gross Rent �

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

  About	  half	  of	  NJP	  residents	  living	  in	  rental	  housing	  units	  pay	  less	  than	  
$1,000	  per	  month	  in	  rent.	  	  



Gross Rent as Percentage of 
Household Income �

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Affordability	  of	  
rental	  units	  in	  the	  
NJP	  Coun7es	  
decreased	  
substan7ally	  
between	  2000	  
and	  2012,	  with	  
many	  more	  
residents	  paying	  
over	  30	  percent	  
of	  their	  income	  in	  
rent.	  



Affordability of Renter Occupied 
Homes�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Affordability	  in	  NJP	  
Coun7es	  has	  decreased	  
substan7ally	  between	  
2000	  and	  2012,	  with	  
many	  more	  residents	  
paying	  over	  30	  percent	  
of	  their	  income	  in	  rent.	  



Median Gross Rent �

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Real	  monthly	  rental	  rates	  
have	  been	  more	  stable	  in	  
the	  NJP	  Coun7es	  than	  in	  
New	  Jersey	  as	  a	  whole,	  
indica7ng	  that	  income	  
erosion	  may	  be	  the	  root	  
cause	  of	  decreasing	  
affordability.	  



Affordability of Owner Occupied 
Homes�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Affordability	  of	  home	  
ownership	  decreased	  
drama7cally	  throughout	  the	  
NJP	  Coun7es	  between	  2000	  
and	  2012,	  with	  large	  increases	  
in	  the	  percentage	  of	  home	  
owners	  spending	  more	  than	  
50	  percent	  of	  their	  incomes	  
on	  housing.	  



Poverty�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

The	  NJP	  Coun7es	  have	  a	  
greater	  percentage	  of	  
families	  living	  below	  the	  
poverty	  line	  than	  does	  the	  
State	  of	  New	  Jersey	  as	  a	  
whole.	  



Foreign Born Population�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

The	  NJP	  Coun7es	  have	  
seen	  a	  greater	  increase	  
in	  their	  foreign	  born	  
popula7ons	  than	  has	  
the	  state	  of	  New	  Jersey.	  	  



Veterans in NJP �

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

The	  NJP	  Region	  has	  
seen	  a	  decline	  in	  
the	  number	  of	  
resident	  veterans.	  



VEHICLE OWNERSHIP�
  



Vehicle Ownership �

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Morris	  County	  has	  the	  
largest	  percentage	  of	  
households	  with	  vehicles	  
(96%),	  while	  Essex	  has	  
the	  lowest	  percentage	  
(67%).	  



Travel Time to Work�

ACS 2012 (1-Year Estimates) (SE), ACS 2012 (1-Year Estimates), Social Explorer; U.S. Census Bureau; Social Explorer Tables 
(SE), Census 2000, U.S. Census Bureau and Social Explorer	  

Most	  NJP	  County	  residents	  spent	  between	  10	  and	  40	  minutes	  
commu7ng	  to	  work	  every	  day.	  



Educational Attainment for People 25 and 
Over �

0%	  
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10%	  
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Bergen	   Essex	   Hudson	   Morris	  

Over one third of adults over 25 have less than a college degree. �
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Comparative Profile of Traditionally 
Disadvantaged Populations�

TNJ	  



TRADITIONALLY 
UNDEREPRESENTED GROUPS 

  



Number of Households with 
Limited English Proficiency�

TNJ	  



Minority Population�



Percent of Households in 
Poverty by Census Tract �

TNJ	  



HUD-Subsidized Housing Units�

TNJ	  



 �

7-COUNTY�



OVERVIEW�
Economy & Population in 2013 



NJP Economy Overview �

EMSI	  



Age Distribution �
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Age Distribution (cont.) �
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Race Demographics �
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Educational Attainment �

EMSI	  



AGE DISTRIBUTION 
2001-2012 



Age Distribution �

EMSI	  

  The	  NJP	  workforce	  is	  aging.	  
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Regional Access to Employment Study: 
Comparative Profile of Traditionally Disadvantaged Populations 

Variable Regional Study 

Area

Together North 

Jersey Region

Population
1

4,108,768           6,579,907           

Households
2

1,470,345           2,365,263           

Households in Poverty
2

151,379              209,488              

Percent Households in Poverty 10.3% 8.9%

Racially Concentrated Areas in Poverty (RCAPs)
1,2

139                     155                     

Persons Living in RCAPs 499,289              564,916              

Percent Living in RCAPs 12.1% 8.6%

Minority Population
1

2,021,560           2,800,362            

Percent Minority 49.2% 42.6%

Non-Hispanic Minority Population 1,044,258           1,515,462            

Percent Non-Hispanic Minority 25.4% 23.0%

Hispanic Population 977,302              1,284,900            

Percent Hispanic 23.8% 19.5%

Families in Poverty with Children
2

60,440                82,452                

Percent Families in Poverty with Children 6.0% 5.0%

Female Head of Household with Children
2

109,124              153,224              

Percent Female Head of Household with Children 7.3% 6.4%

Persons with Limited English Proficiency (5 Years+)
2

620,155              837,019              

Percent Persons with Limited English Proficiency 16.3% 13.7%

Carless Households
2

231,281              295,271              

Percent Carless Households 15.7% 12.5%

Elderly Persons (75 Years+)
1

251,394              431,770              

Percent Elderly Persons 6.1% 6.6%

Persons with Disabilities
3 

375,543              606,368              

Percent Persons with Disabilities 9.2% 9.3%

HUD Units
4

61,018                84,907                

Units/1,000 Population 15                      13                       

Public Housing Units 23,647                31,069                

Units/1,000 Population 6                        5                         

Multi-Family Housing Units 28,441                38,689                

Units/1,000 Population 7                        6                         

Low-Income Tax Credit Units 8,930                  15,149                

Units/1,000 Population 2                        2                         

Sources:

1
 U.S. Census Bureau, 2010 Census; 

2
 U.S. Census Bureau, 2006-2010 American Community Survey; 

3
 U.S. 

Census Bureau 2008-2012 American Community Survey; 
4
 U.S. Department of Housing and Urban 

Development, A Picture of Subsidized Households, 2012, Using 2010 Census Geography

1



Variable Regional Study 

Area

Together North 

Jersey Region

Total Population 4,108,768               6,579,907

Minority 2,021,560               2,800,362

   Percent Minority 49.2% 42.6%

Total Population 100.0% 100.0%

   White 63.6% 68.1%

   Non-Hispanic 50.8% 57.4%

   Hispanic 12.8% 10.6%

   Black 16.1% 12.7%

   Non-Hispanic 14.9% 11.8%

   Hispanic 1.2% 0.9%

   American Indian and Alaska Native 0.4% 0.3%

   Non-Hispanic 0.1% 0.1%

   Hispanic 0.3% 0.2%

   Asian 8.5% 9.4%

    Non-Hispanic 8.5% 9.3%

    Hispanic 0.1% 0.1%

   Native Hawaiian and Other Pacific Islander 0.0% 0.0%

    Non-Hispanic 0.0% 0.0%

    Hispanic 0.0% 0.0%

   Some other race 8.3% 6.8%

    Non-Hispanic 0.4% 0.4%

    Hispanic 7.9% 6.4%

   Two or more races 3.0% 2.7%

   Non-Hispanic 1.5% 1.4%

   Hispanic 1.6% 1.3%

Hispanic (any race) 23.8% 19.5%

Source: U.S. Census Bureau, 2010 Census

Regional Access to Employment Study: Comparative Profile of Race Distribution
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Regional Access to Employment Study: Comparative Profile of Foreign-Born Population

Variable Regional Study 

Area

Together North 

Jersey Region

Total population 4,074,017             6,518,190

Native 2,985,176              4,988,460

Foreign-Born 1,088,841             1,529,730

   Percent Foreign-Born 26.7% 23.5%

Origin of Foreign-Born Population 100.0% 100.0%

Europe 17.5% 17.9%

Northern Europe 1.8% 2.1%

Western Europe 1.9% 2.1%

Southern Europe 6.1% 5.8%

Eastern Europe 7.5% 7.8%

Europe, n.e.c. 0.0% 0.0%

Asia 26.2% 30.7%

Eastern Asia 8.8% 9.2%

South Central Asia 8.7% 12.9%

South Eastern Asia 5.9% 6.2%

Western Asia 2.7% 2.4%

Asia, n.e.c. 0.1% 0.1%

Africa 4.2% 4.2%

Eastern Africa 0.3% 0.4%

Middle Africa 0.1% 0.1%

Northern Africa 1.5% 1.5%

Southern Africa 0.2% 0.2%

Western Africa 1.9% 1.7%

Africa, n.e.c. 0.2% 0.2%

Oceania 0.1% 0.1%

Australia and New Zealand Subregion 0.1% 0.1%

Fiji 0.0% 0.0%

Oceania, n.e.c. 0.0% 0.0%

Americas 52.0% 47.0%

Latin America 51.2% 46.1%

Caribbean 17.6% 15.1%

Central America 12.4% 13.0%

South America 21.2% 18.0%

Northern America 0.8% 0.9%

Canada 0.8% 0.9%

Other Northern America 0.0% 0.0%

Source: U.S. Census Bureau, 2006-2010 American Community Survey
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Regional Access to Employment Study: 
Comparative Profile of Language Spoken at Home for LEP Population

Variable Regional Study 

Area

Together North 

Jersey Region

Population 5 years and over 3,812,997            6,105,461           

Speak only English 2,383,288             4,121,832           

Speak English less than "very well" 620,155               837,019              

   Percent Limited English Proficiency (LEP) 16.3% 13.7%

Language Spoken at Home for LEP Population 100.0% 100.0%

Spanish or Spanish Creole 60.1% 57.2%

Polish 5.1% 2.9%

German 5.0% 0.5%

Greek 3.3% 0.6%

Other Asian languages 3.0% 1.7%

Chinese 2.6% 4.8%

Portuguese or Portuguese Creole 2.2% 4.7%

Other Pacific Island languages 2.1% 0.1%

Other Native North American languages 2.0% 0.0%

African languages 1.9% 0.7%

Russian 1.6% 1.9%

Other and unspecified languages 1.2% 0.1%

Other Indo-European languages 1.1% 0.7%

Urdu 1.0% 0.7%

Korean 1.0% 4.3%

Hmong 0.8% 0.0%

Other Indic languages 0.7% 1.5%

Serbo-Croatian 0.7% 0.4%

Vietnamese 0.7% 0.7%

Thai 0.6% 0.1%

Other Slavic languages 0.6% 0.8%

French Creole 0.5% 1.9%

Hindi 0.4% 1.4%

Italian 0.4% 2.6%

French (incl. Patois, Cajun) 0.3% 0.8%

Japanese 0.2% 0.6%

Laotian 0.2% 0.0%

Scandinavian languages 0.2% 0.0%

Hebrew 0.1% 0.3%

Navajo 0.1% 0.0%

Yiddish 0.1% 0.1%

Arabic 0.1% 1.9%

Armenian 0.0% 0.2%

Tagalog 0.0% 2.1%

Other West Germanic languages 0.0% 0.0%

Gujarati 0.0% 3.0%

Hungarian 0.0% 0.3%

Persian 0.0% 0.2%

Mon-Khmer, Cambodian 0.0% 0.0%

Source: U.S. Census Bureau, 2006-2010 American Community Survey
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Miles

Source: U.S. Census Bureau, 2008-2012 American Community Survey

Percent of Population*
by Census Tract (2012)

0.0% - 4.7%
4.8% - 9.3%
9.4% - 14.0%
14.1% - 18.6%
18.7% - 87.5%
Study Area
County Boundaries
Municipal Boundaries
Rail Lines

!( Rail Stations
Regional Threshold: 9.3%

________________________

*Civilian non-institutionalized 
population

Regional Access to Employment Study:
Persons with Disability

ESSEXMORRIS

SUSSEX

HUDSON 

PASSAIC

BERGEN
WARREN

UNION
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Source: U.S. Census Bureau, 2010 Census

Percent of Population
by Block Group (2010)

0.0% - 21.3%
21.4% - 42.6%
42.7% - 63.8%
63.9% - 85.1%
85.2% - 100.0%
Study Area
County Boundaries
Municipal Boundaries
Rail Lines

!( Rail Stations
Regional Threshold: 42.6%

________________________

Regional Access to Employment Study:
Minority Populations

ESSEXMORRIS

WARREN

SUSSEX

HUDSON 

PASSAIC

BERGEN

UNION



Percent of Population*
by Census Tract (2010)

0.0% - 6.9%
7.0% - 13.7%
13.8% - 20.6%
20.7% - 27.4%
27.5% - 73.3%
Study Area
County Boundaries
Municipal Boundaries
Rail Lines

!( Rail Stations
Regional Threshold: 13.7%

I 0 105
Miles

Source: U.S. Census Bureau, 2006-2010 American Community Survey

________________________

*Five years and older

Regional Access to Employment Study:
Limited English Proficiency

ESSEXMORRIS

WARREN

SUSSEX

HUDSON 

PASSAIC

BERGEN

UNION
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Source: U.S. HUD, Picture of Subsidized Households 2012 using 2010 Census geographies

HUD-Subsidized
Housing Units (2012)

Study Area
County Boundaries
Municipal Boundaries
Rail Lines

!( Rail Stations

!(
Low-Income Housing
Tax Credit Units

!( Multi-Family
!( Public Housing

Regional Access to Employment Study:
HUD-Subsidized Housing Units

ESSEXMORRIS

WARREN

SUSSEX

HUDSON 

PASSAIC

BERGEN

UNION
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Source: U.S. Census Bureau, 2006-2010 American Community Survey

Percent of Households
by Census Tract (2010)

0.0% - 4.4%
4.5% - 8.9%
9.0% - 13.3%
13.4% - 17.7%
17.8% - 100.0%
Study Area
County Boundaries
Municipal Boundaries
Rail Lines

!( Rail Stations
Regional Threshold: 8.9%

________________________

Regional Access to Employment Study:
Households in Poverty
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Together North Jersey 7

NORTH JERSEY PARTNERS 
Regional Workforce Collaboration

APPENDIX C

TRANSPORTATION & ACCESS ANALYSIS



North Jersey Partners LDP 
NJT Bus Ridership Trends – Raimy Cheyne, NJ Transit 
May 15, 2014 
 

- Between 2010 and 2011, slight decline in ridership across many bus lines, which may 

have been due to Port Authority bridge and tunnel toll hikes in September 2011 

- Slight increase in ridership across many bus lines between 2011 and 2012 

- Overall, ridership appears to have remained relatively steady over the last few years 

- Ridership is cyclical, with fewer riders in winter months 

- Route 1, serving Irvington, Newark, and Jersey City has highest weekday ridership 

- Route 25, serving Maplewood and Newark, has highest weekend ridership 

- Route 13, serving Irvington, Newark and Clifton remains one of the most heavily used 

routes, but ridership has been steadily declining for the past decade 

- Largest increases in ridership over the last decade have been the Gold Coast (or Hudson 

Waterfront) lines 

- Largest decreases in ridership over the last decade have been in routes serving Newark, 

Irvington and Elizabeth 

- Across nearly all lines, ridership is highest on weekdays, substantially less on Saturdays, 

and lowest on Sundays 

- Share of weekend ridership is notably high on lines primarily serving Essex County 

(Newark) and the Hudson County 

- Share of weekend ridership compared to weekday ridership has increased substantially on 

routes serving Jersey City  

- Between 2009 and 2014, weekday median ridership increased about 7.5% on interstate 

routes to New York, but decreased about 5.3% on NJ intrastate routes 



FY 2013 AVERAGE WEEKDAY RAIL BOARDINGS 
 
The following charts depict average weekday ticketed NJT 
passenger boardings by line and rail station.  The three largest 
stations on each rail line are indicated by bold type and rank (in 
parenthesis).   
 
*NJT Passengers transferring between trains are not counted 
twice in these charts (a Princeton to NY Penn ticketed trip 
requiring a transfer at Princeton Junction appears as a Princeton 
boarding, not both Princeton and Princeton Junction). 
 
 
 
 
 
 

RAIL LINES 
 

2013 Average Weekday 
Passenger Boardings 

Northeast Corridor 
 

114,450 

Morris & Essex Lines 
 

51,600 

Main Line Bergen County 
 

25,600 

Coast Line 
 

22,250 

Raritan Valley Line 
 

20,850 

Montclair-Boonton Line 
 

14,850 

Pascack Valley Line 
 

6,850 

Atlantic City Line 
 

2,800 

Meadowlands (event service) 100 
Rail-Rail Transfers 24,800 
 
Total Rail Lines FY 2013 
 

 
284,150 

 
 
 
 
 
 

MAJOR TERMINALS 
(to points on all lines) 

2013 Average Weekday 
Passenger Boardings 

New York Penn (1) 81,181 
Newark Penn (2) 26,137* 
Hoboken (3) 13,482 
Newark Broad Street 2,437* 
 
 
Secaucus Junction 

 
6,038* 

* Does NOT include transfers 
 

22,130** 
** DOES include transfers 

 
Meadowlands 
 

 
Not applicable;  

event-based service 

 
 
 

 
 
 
 
 

NORTHEAST CORRIDOR 
 

2013  Average Weekday 
Passenger Boardings 

New York Penn (to NEC points only) 39,948 
Newark Penn (to NEC points only) 18,040* 
Hoboken (to NEC points only) 316 
Secaucus Jct (to NEC points only) 5,363* 
Newark Liberty Airport 3,320 
North Elizabeth 493 
Elizabeth 3,763 
Linden 2,126 
Rahway 3,211 
Metropark (1) 7,385 
Metuchen 3,710 
Edison 3,087 
New Brunswick (3)  4,950 
Jersey Avenue 1,467 
Princeton Jct (2) 6,615* 
Princeton 1,002 
Hamilton 4,942 
Trenton 4,492 
 
Northeast Corridor FY 2013 

 
114,450 

 
 
 
 
 
 
 

COAST LINE 
 

2013  Average Weekday 
Passenger Boardings 

New York Penn (to Coast pts only) 6,277 
Newark Penn (to Coast points only) 2,651* 
Hoboken (to Coast points only) 551 
Secaucus Jct (to Coast points only) 43* 
Avenel 164 
Woodbridge (2) 1,654 
Perth Amboy 815 
South Amboy 928 
Aberdeen-Matawan (1) 2,275 
Hazlet 787 
Middletown (3) 1,297 
Red Bank  1,139 
Little Silver 687 
Long Branch 1,050* 
Elberon 108 
Allenhurst 127 
Asbury Park 486 
Bradley Beach 212 
Belmar 255 
Spring Lake 132 
Manasquan 177 
Point Pleasant 274 
Bay Head 142 
 
Total Coast Line FY 2013 
 

 
22,250 



RARITAN VALLEY LINE 
 

2013  Average Weekday 
Passenger Boardings 

New York Penn (to RVL points only) 4,169 
Newark Penn (to RVL points only) 5,158* 
Hoboken (to RVL points only) 135 
Secaucus Jct (to RVL points only) 11* 
Union (2) 1,288 
Roselle Park 813 
Cranford (3) 1,254 
Garwood 94 
Westfield (1) 2,327 
Fanwood 940 
Netherwood 501 
Plainfield 858 
Dunellen 852 
Bound Brook 613 
Bridgewater 299 
Somerville 656 
Raritan 579 
North Branch 66 
White House 91 
Lebanon 19 
Annandale 65 
High Bridge 58 
 
Raritan Valley Line FY 2013 

 
20,850 

 
 
 
 
 
 
 
 
 
 
 
 

 

MORRIS & ESSEX 
Morristown Line 

2013  Average Weekday 
Passenger Boardings 

New York Penn (to M&E points only) 19,357 
Hoboken (to M&E points only) 2,807 
Secaucus Jct (to M&E points only) 53* 
Newark Broad (to M&E points only) 1,988* 
East Orange 315 
Brick Church 1,587 
Orange 1,142 
Highland Avenue 218 
Mountain Station 294 
South Orange (2) 3,514 
Maplewood (3) 3,039 
Millburn 1,623 
Short Hills 1,431 
Summit (1) 3,528* 
Chatham 1,518 
Madison 1,464 
Convent Station 1,078 
Morristown 1,752 
Morris Plains 596 
Mount Tabor 34 
Denville 477 
Dover 1,060* 

MORRIS & ESSEX 
Gladstone Branch 

2013  Average Weekday 
Passenger Boardings 

New Providence (1) 494 
Murray Hill (2) 491 
Berkeley Heights (3) 461 
Gillette 128 
Stirling 88 
Millington 131 
Lyons 365 
Basking Ridge 71 
Bernardsville 166 
Far Hills 131 
Peapack 41 
Gladstone 143 
 
Morris & Essex FY 2013 
 

 
51,600 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

MONTCLAIR-BOONTON 
LINE 

2013  Average Weekday 
Passenger Boardings 

New York Penn (to M-B points only) 5,029 
Hoboken (to M-B points only) 1,569 
Secaucus Jct (to M-B points only) 22* 
Newark Broad (to M-B points only) 424* 
Watsessing 223 
Bloomfield 1,009 
Glen Ridge (2) 1,098 
Bay Street (1) 1,166 
Walnut Street (3) 1,025 
Watchung Avenue 713 
Upper Montclair 519 
Mountain Avenue 146 
Montclair Heights 322 
Montclair State University 546* 
Little Falls 145 
Route 23 112 
Mountain View 118 
Lincoln Park 97 
Towaco 77 
Boonton 66 
Mountain Lakes 17 
Mount Arlington 89 
Lake Hopatcong 79 
Netcong 99 
Mount Olive 18 
Hackettstown 112 
 
Montclair-Boonton FY 2013 

 
14,850 

 



MAIN LINE  
BERGEN COUNTY 

2013  Average Weekday 
Passenger Boardings 

New York Penn (to MLBC pts only) 5,252 
Newark Penn (to MLBC points only) 180* 
Hoboken (to MLBC points only) 6,116 
Secaucus Jct (to MLBC points only) 459* 
Rutherford (3) 1,146 
Garfield 169 
Plauderville 457 
Broadway 297 
Radburn (2) 1,315 
Glen Rock 945 
Kingsland 438 
Lyndhurst 813 
Delawanna 616 
Passaic 565 
Clifton 806 
Paterson 659 
Hawthorne 461 
Ridgewood (1) 1,514 
Ho-Ho-Kus 432 
Waldwick 447 
Allendale 390 
Ramsey Main Street 583 
Ramsey Route 17 666 
Mahwah 180 
Suffern  671 
 
Main Line Bergen County FY13 

 
25,600 

 
 
 
 
 
 
 

PASCACK VALLEY LINE 
 

2013  Average Weekday 
Passenger Boardings 

New York Penn (to Pascack pts only) 1,150 
Newark Penn (to Pascack points only) 85* 
Hoboken (to Pascack points only) 1,958 
Secaucus Jct (to Pascack points only) 67* 

Wood-Ridge 310 
Teterboro 74 
Essex Street 323 
Anderson Street 364 
New Bridge Landing (2) 417 
River Edge (1) 484 
Oradell 314 
Emerson 202 
Westwood (3) 368 
Hillsdale  324 
Woodcliff Lake 95 
Park Ridge 163 
Montvale 145 
 
Pascack Valley Line FY 2013 

 
6,850 

 
 
 
 
 

ATLANTIC CITY LINE 
 

2013 Average Weekday 
Passenger Boardings 

Philadelphia (2) 566 
Pennsauken Transit Center To open in future 

Cherry Hill 245 
Lindenwold (3) 426 
Atco 113 
Hammonton 170 
Egg Harbor 182 
Absecon 225 
Atlantic City (1) 872 
 
Atlantic City Line FY 2013 
 

 
2,800 
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2013 Average Weekday Rail Station Passenger Boardings 
 

Sorted By Boardings 
 

 
 

Rank 

 
 

Station 

 
 

Line 

 
2013 Average 

Weekday 
Boardings 

 
1. New York Penn Terminal 81,181 
2. Newark Penn Terminal 26,137 
3. Secaucus Junction Terminal 22,130 trips 

Includes transfers 

4. Hoboken Terminal 13,482 
5. Metropark NEC 7,385 
6. Princeton Jct NEC 6,615 
7. New Brunswick NEC 4,950 
8. Hamilton NEC 4,942 
9. Trenton NEC 4,492 

10. Elizabeth NEC 3,763 
11. Metuchen NEC 3,710 
12. Summit M&E 3,528 
13. South Orange M&E 3,514 
14. Newark Airport NEC 3,320 
15. Rahway NEC 3,211 
16. Edison NEC 3,087 
17. Maplewood M&E 3,039 
18. Newark Broad Street M&E 2,437 
19. Westfield RVL 2,327 
20. Aberdeen-Matawan Coast 2,275 
21. Linden NEC 2,126 
22. Morristown M&E 1,752 
23. Woodbridge Coast 1,654 
24. Millburn M&E 1,623 
25. Brick Church M&E 1,587 
26. Chatham M&E 1,518 
27. Ridgewood MLBC 1,514 
28. Jersey Avenue NEC 1,467 
29. Madison M&E 1,464 
30. Short Hills M&E 1,431 
31. Radburn MLBC 1,315 
32. Middletown NJ Coast 1,297 
33. Union RVL 1,288 
34. Cranford RVL 1,254 
35. Bay Street M-B 1,166 
36. Rutherford MLBC 1,146 
37. Orange M&E 1,142 
38. Red Bank Coast 1,139 
39. Glen Ridge M-B 1,098 
40. Convent M&E 1,078 
41. Dover M&E 1,060 
42. Long Branch Coast 1,050 
43. Walnut Street M-B 1,025 
44. Bloomfield M-B 1,009 
45. Princeton NEC 1,002 
46. Glen Rock MLBC 945 
47. Fanwood RVL 940 
48. South Amboy Coast 928 
49. Atlantic City ACL 872 
50. Plainfield RVL 858 
51. Dunellen RVL 852 
52. Perth Amboy Coast 815 
53. Lyndhurst MLBC 813 
54. Roselle Park RVL 813 
55. Clifton MLBC 806 
56. Hazlet Coast 787 
57. Watchung Avenue M-B 713 
58. Little Silver Coast 687 
59. Suffern MLBC 671 
60. Ramsey Route 17 MLBC 666 
61. Paterson MLBC 659 
62. Somerville RVL 656 
63. Delawanna MLBC 616 
64. Bound Brook RVL 613 
65. Morris Plains M&E 596 
66. Ramsey Main Street MLBC 583 
67. Raritan RVL 579 
68. Philadelphia ACL 566 
69. Passaic MLBC 565 
70. Montclair State Univ. M-B 546 
71. Upper Montclair M-B 519 
72. Netherwood RVL 501 
73. New Providence M&E 494 
74. North Elizabeth NEC 493 
75. Murray Hill M&E 491 
76. Asbury Park Coast 486 

  
 

 
 

 
 

 
 

 

 
 

Rank 
 
 

 
 

Station 

 
 

Line 

 
2013 Average 

Weekday 
Boardings 

77. River Edge Pascack 484 
78. Denville M&E 477 
79. Hawthorne MLBC 461 
80. Berkeley Heights M&E 461 
81. Plauderville MLBC 457 
82. Waldwick MLBC 447 
83. Kingsland MLBC 438 
84. Ho-Ho-Kus MLBC 432 
85. Lindenwold ACL 426 
86. New Bridge Landing Pascack 417 
87. Allendale MLBC 390 
88. Westwood Pascack 368 
89. Lyons M&E 365 
90. Anderson Street Pascack 364 
91. Hillsdale Pascack 324 
92. Essex Street Pascack 323 
93. Montclair Heights M-B 322 
94. East Orange M&E 315 
95. Oradell Pascack 314 
96. Wood-Ridge Pascack 310 
97. Bridgewater RVL 299 
98. Broadway MLBC 297 
99. Mountain Station M&E 294 

100. Point Pleasant Coast 274 
101. Belmar Coast 255 
102. Cherry Hill ACL 245 
103. Absecon ACL 225 
104. Watsessing M-B 223 
105. Highland Avenue M&E 218 
106. Bradley Beach Coast 212 
107. Emerson Pascack 202 
108. Egg Harbor ACL 182 
109. Mahwah MLBC 180 
110. Manasquan Coast 177 
111. Hammonton ACL 170 
112. Garfield MLBC 169 
113. Bernardsville M&E 166 
114. Avenel Coast 164 
115. Park Ridge Pascack 163 
116. Mountain Avenue M-B 146 
117. Montvale Pascack 145 
118. Little Falls M-B 145 
119. Gladstone M&E 143 
120. Bay Head Coast 142 
121. Spring Lake Coast 132 
122. Far Hills M&E 131 
123. Millington M&E 131 
124. Gillette M&E 128 
125. Allenhurst Coast 127 
126. Mountain View M-B 118 
127. Atco ACL 113 
128. Wayne Route 23 M-B 112 
129. Hackettstown M-B 112 
130. Elberon Coast 108 
131. Netcong M-B 99 
132. Lincoln Park M-B 97 
133. Woodcliff Lake Pascack 95 
134. Garwood RVL 94 
135. White House RVL 91 
136. Mount Arlington M-B 89 
137. Stirling M&E 88 
138. Lake Hopatcong M-B 79 
139. Towaco M-B 77 
140. Teterboro Pascack 74 
141. Basking Ridge M&E 71 
142. Boonton M-B 66 
143. North Branch RVL 66 
144. Annandale RVL 65 
145. High Bridge RVL 58 
146. Peapack M&E 41 
147. Mount Tabor M&E 34 
148. Lebanon RVL 19 
149. Mount Olive M-B 18 
150. Mountain Lakes M-B 17 
n/a Meadowlands  Event Stop 

n/a Monmouth Park Coast Seasonal Stop 

n/a Pennsauken T.C. ACL To open in future 



 
 
 

Average Weekday Rail Station 
Passenger Boardings History, FY 2003 – 2013 

 

 
Station 
 

 
Line 

 
2003 

 
2004 

 
2005 

 

 
2006 

 

 
2007 

 

 
2008 

 
2009 

 
2010 

 
2011 

 
2012 

 
2013 

New York Penn Terminal 64,380 66,327 67,818 71,943 76,493 80,938 80,976 79,412 77,148 79,616 81,181 
Newark Penn Terminal 18,273 20,396 23,038 24,647 26,481 28,153 27,419 27,240 26,611 27,189 26,137 
Hoboken Terminal 19,483 18,242 17,304 17,729 18,179 18,111 17,061 16,515 16,085 16,297 13,482 
Secaucus Jct 
** Includes transfers 

Terminal - - 5,475** 7,875** 10,375** 12,275** 14,775** 16,750** 18,826** 19,771** 20,210** 22,130** 

Newark Airport NEC 1,748 2,098 2,344 2,461 2,770 3,037 3,352 2,867 2,926 3,314 3,320 
North Elizabeth NEC 506 472 445 458 497 523 510 503 466 500 493 
Elizabeth NEC 4,153 3,946 4,029 4,051 4,167 4,273 4,153 3,928 3,676 3,807 3,763 
Linden NEC 2,127 2,110 2,059 2,133 2,208 2,333 2,265 2,131 2,024 2,108 2,126 
Rahway NEC 2,688 2,664 2,710 2,871 3,014 3,244 3,195 3,214 3,066 3,236 3,211 
Metropark NEC 6,404 6,441 6,562 7,122 7,620 7,828 7,372 7,506 7,308 7,447 7,385 
Metuchen NEC 3,497 3,490 3,575 3,742 3,883 4,001 3,859 3,924 3,795 3,810 3,710 
Edison NEC 2,766 2,757 2,861 3,052 3,356 3,487 3,255 3,234 3,110 3,120 3,087 
New Brunswick NEC 4,869 4,912 5,137 5,421 5,799 6,129 6,091 5,478 4,879 4,976 4,950 
Jersey Ave NEC 1,415 1,460 1,551 1,651 1,778 1,813 1,702 1,810 1,640 1,588 1,467 
Princeton Jct NEC 6,433 6,514 6,719 7,086 7,355 7,482 7,205 7,264 6,837 6,816 6,615 
Princeton NEC 939 1,008 983 1,063 1,149 1,130 1,095 987 972 1,021 1,002 
Hamilton NEC 2,867 3,155 3,407 3,592 4,157 5,038 4,986 4,958 4,737 5,019 4,942 
Trenton NEC 5,178 5,263 5,630 5,978 6,045 5,855 5,529 4,930 4,518 4,638 4,492 
Avenel Coast 124 126 124 144 140 175 167 166 148 166 164 
Woodbridge Coast 1,536 1,554 1,623 1,660 1,707 1,858 1,822 1,773 1,688 1,686 1,654 
Perth Amboy Coast 966 988 1,043 1,045 1,119 1,158 1,139 982 885 874 815 
South Amboy Coast 1,059 1,074 1,102 1,227 1,308 1,313 1,229 1,153 1,043 1,050 928 
Aberdeen-Matawan Coast 3,048 3,058 3,094 3,226 3,315 3,306 3,048 2,872 2,567 2,554 2,275 
Hazlet Coast 979 988 992 1,040 1,108  1,112 1,065 986 873 876 787 
Middletown Coast 1,876 1,632 1,880 1,955 2,006 1,970 1,886 1,807 1,571 1,487 1,297 
Red Bank Coast 1,740 1,643 1,599 1,625 1,630 1,689 1,607 1,436 1,278 1,276 1,139 
Little Silver Coast 943 924 916 930 982 1,031 994 925 837 783 687 
Long Branch Coast 1,310 1,294 1,320 1,393 1,432 1,450 1,369 1,241 1,114 1,171 1,050 
Elberon Coast 211 218 228 238 245 257 255 198 176 117 108 
Allenhurst Coast 144 139 156 160 198 210 202 163 153 140 127 
Asbury Park Coast 601 618 651 706 699 686 634 576 511 597 486 
Bradley Beach Coast 288 277 282 299 303 325 308 273 262 271 212 
Belmar Coast 298 312 330 360 397 402 298 309 257 305 255 
Spring Lake Coast 257 273 270 279 304 280 234 213 194 162 132 
Manasquan Coast 187 191 211 238 254 263 240 218 212 208 177 
Point Pleasant Coast 339 385 387 414 452 434 351 317 261 329 274 
Bay Head Coast 235 268 278 283 289 315 264 231 216 200 142 
Union RVL 276 524 688 928 1,063 1,188 1,230 1,196 1,265 1,355 1,288 
Roselle Park RVL 636 744 777 849 897 887 901 865 864 845 813 
Cranford RVL 961 988 1,029 1,070 1,125 1,172 1,189 1,175 1.189 1,264 1,254 
Garwood RVL 56 61 67 67 71 74 85 90 101 83 94 
Westfield RVL 1,969 1,955 2,044 2,169 2,272 2,349 2,321 2,286 2,300 2,376 2,327 
Fanwood RVL 787 830 889 896 919 949 917 913 966 974 940 
Netherwood RVL 557 539 556 588 608 622 603 559 534 546 501 
Plainfield RVL 875 967 1,002 1,049 1,070 1,024 1,044 968 897 893 858 
Dunellen RVL 824 789 846 909 1,019 1,068 1,041 1,001 948 945 852 
Bound Brook RVL 631 606 660 689 738 726 748 681 620 622 613 
Bridgewater RVL 351 378 411 446 515 609 417 344 338 336 299 
Somerville RVL 650 637 697 734 738 748 711 630 651 677 656 
Raritan RVL 575 586 624 675 712 718 731 672 622 638 579 
North Branch RVL 64 74 71 76 80 96 95 100 80 72 66 
White House RVL 81 101 103 107 98 104 109 121 120 110 91 
Lebanon RVL 13 11 15 17 15 22 25 30 28 21 19 
Annandale RVL 62 74 86 98 116 132 125 117 78 82 65 
High Bridge RVL 45 54 60 68 77 75 80 76 73 72 58 
Newark Broad St. M&E 1,885 2,071 2,021 2,112 2,412 2,528 2,524 2,452 2,316 2,442 2,437 
East Orange M&E 258 248 268 240 273 317 308 303 298 282 315 
Brick Church M&E 1,324 1,316 1,367 1,432 1,449 1,507 1,542 1,546 1,523 1,610 1,587 
Orange M&E 876 929 1,018 1,063 1,008 1,160 1,135 1,134 1,151 1,198 1,142 
Highland Avenue M&E 220 224 266 233 227 236 228 242 231 233 218 
Mountain Station M&E 302 289 323 280 311 323 307 308 303 321 294 
South Orange M&E 2,749 2,852 3,140 3,180 3,306 3,450 3,364 3,606 3,495 3,667 3,514 
Maplewood M&E 2,514 2.637 2,791 2,883 3,017 3,069 2,922 3,034 3,037 3,095 3,039 
Millburn M&E 1,364 1,412 1,467 1,512 1,617 1,634 1,618 1,692 1,687 1,748 1,623 
Short Hills M&E 1,348 1,338 1,341 1,369 1,434 1,419 1,432 1,428 1,392 1,478 1,431 
Summit M&E 3,131 3,170 3,229 3,576 3,670 3,782 3,642 3,561 3,565 3,638 3,528 
Chatham M&E 1,309 1,315 1,323 1,405 1,489 1,531 1,519 1,500 1,575 1,596 1,518 
Madison M&E 1,415 1,344 1,374 1,464 1,488 1,581 1,538 1,444 1,505 1,527 1,464 
Convent M&E 1,196 1,245 1,211 1,254 1,363 1,321 1,345 1,230 1,147 1,192 1,078 
Morristown M&E 1,962 1,949 2,013 2,142 2,222 2,218 2,057 1,891 1,846 1,935 1,752 
Morris Plains M&E 761 762 723 780 828 808 776 680 607 691 596 
Mount Tabor M&E 40 45 39 35 51 48 50 41 34 36 34 
Denville M&E 455 425 473 566 607 600 601 563 508 521 477 
Dover M&E 1,378 1,340 1,398 1,531 1,582 1,590 1,474 1,436 1,155 1,227 1,060 
New Providence M&E 448 480 510 512 552 558 546 535 563 558 494 



 
Station 
 

 
Line 

 
2003 

 
2004 

 
2005 

 

 
2006 

 

 
2007 

 

 
2008 

 
2009 

 
2010 

 
2011 

 
2012 

 
2013 

Murray Hill M&E 504 504 499 499 560 578 564 557 549 575 491 
Berkeley Heights M&E 434 441 487 468 489 503 511 498 504 527 461 
Gillette M&E 150 141 159 163 166 168 150 140 153 144 128 
Stirling M&E 97 111 98 113 115 108 88 87 97 98 88 
Millington M&E 175 161 172 183 196 178 188 171 161 156 131 
Lyons M&E 475 496 505 516 560 507 468 450 435 452 365 
Basking Ridge M&E 83 87 94 106 121 124 119 103 99 96 71 
Bernardsville M&E 237 231 228 237 242 228 238 187 186 214 166 
Far Hills M&E 160 168 175 179 178 191 199 159 147 154 131 
Peapack M&E 27 30 32 32 41 41 46 44 49 56 41 
Gladstone M&E 195 190 192 215 240 229 210 173 173 187 143 
Arlington M-B - - - - - - - - - - - - - - - - - - - - - - 
Rowe Street M-B - - - - - - - - - - - - - - - - - - - - - - 
Benson Street M-B - - - - - - - - - - - - - - - - - - - - - - 
Watsessing M-B 89 160 169 171 197 217 240 192 218 204 223 
Bloomfield M-B 591 701 717 866 936 998 990 950 1,077 1,067 1,009 
Glen Ridge M-B 633 765 791 914 964 1,071 1,082 1,004 1,097 1,092 1,098 
Bay Street M-B 435 658 684 776 828 975 978 982 1.133 1,288 1,166 
Walnut Street M-B 603 758 779 872 943 1,010 1,021 926 940 982 1,025 
Watchung Avenue M-B 473 591 609 680 745 766 745 709 721 746 713 
Upper Montclair M-B 346 434 449 503 525 570 545 509 517 520 519 
Mountain Avenue M-B 86 117 127 132 149 141 131 121 127 140 146 
Montclair Heights M-B 199 281 266 280 273 265 320 325 320 336 322 
Montclair State U. M-B - - - - 132 398 499 515 597 533 536 603 546 
Great Notch M-B 73 75 73 58 67 20 9 24 - - - - - - 
Little Falls M-B 241 242 222 213 217 207 203 191 175 178 145 
Wayne Route 23 M-B - - - - - - - - - - 53 60 90 83 118 112 
Mountain View M-B 353 346 320 323 320 301 237 206 168 146 118 
Lincoln Park M-B 149 148 160 161 167 150 147 140 111 107 97 
Towaco M-B 133 122 113 135 131 141 128 119 83 100 77 
Boonton M-B 68 76 80 82 112 100 87 85 75 82 66 
Mountain Lakes M-B 42 47 42 43 47 43 45 39 27 28 17 
Mount Arlington M-B - - - - - - - - - - 81 82 124 105 123 89 
Lake Hopatcong M-B 127 142 161 176 185 156 130 119 89 114 79 
Netcong M-B 159 188 210 236 265 237 226 205 125 145 99 
Mount Olive M-B 26 33 39 41 55 54 45 37 28 29 18 
Hackettstown M-B 93 104 114 146  148 139 150 154 117 168 112 
Harmon Cove MLBC 247 - - - - - - - - - - - - - - - - - - - - 
Rutherford MLBC 568 624 691 823 940 1,026 1,018 1,006 1,017 1,158 1,146 
Garfield MLBC 159 171 184 197 214 234 253 233 209 209 169 
Plauderville MLBC 127 120 134 213 305 370 374 363 372 450 457 
Broadway MLBC 177 190 227 252 276 289 292 271 281 307 297 
Radburn MLBC 1,005 1,068 1,193 1,291 1,357 1,441 1,423 1,405 1,414 1,436 1,315 
Glen Rock MLBC 755 789 814 874 943 994 997 957 967 992 945 
Kingsland MLBC 243 240 254 326 372 410 441 417 414 453 438 
Lyndhurst MLBC 377 396 416 602 703 803 766 747 785 841 813 
Delawanna MLBC 332 343 315 380 430 503 554 573 574 623 616 
Passaic MLBC 427 422 440 493 563 584 568 565 537 600 565 
Clifton MLBC 385 391 452 547 628 748 747 757 726 810 806 
Paterson MLBC 270 359 396 504 571 603 663 641 631 677 659 
Hawthorne MLBC 307 331 377 452 493 506 487 465 475 489 461 
Ridgewood MLBC 1,056 1,162 1,264 1,393 1,486 1,573 1,566 1,400 1,458 1,433 1,514 
Ho-Ho-Kus MLBC 422 431 440 467  466 469 444 441 433 440 432 
Waldwick MLBC 354 420 422 468 472 504 506 485 467 484 447 
Allendale MLBC 426 439 419 436 435 461 441 416 410 412 390 
Ramsey Main St. MLBC 815 870 827 750 730 734 723 702 648 655 583 
Ramsey Route 17 MLBC - - - - 216 476 611 712 747 755 758 768 666 
Mahwah MLBC 267 287 281 261 255 255 247 242 210 212 180 
Suffern MLBC 836 920 913 915 946 952 934 930 872 830 671 
Wood-Ridge Pascack 195 186 201 235 241 263 290 284 275 302 310 
Teterboro Pascack 64 70 75 71 76 88 97 92 90 96 74 
Essex Street Pascack 167 184 194 243 268 310 322 289 278 327 323 
Anderson Street Pascack 224 232 262 304 309 340 347 314 322 359 364 
North Hackensack / 
New Bridge Landing 

Pascack 269 302 324 341 339 360 435 441 441 465 417 

River Edge Pascack 350 349 375 408 437 485 501 484 468 495 484 
Oradell Pascack 248 260 269 263 265 290 311 312 311 324 314 
Emerson Pascack 152 152 169 186 193 204 206 212 203 218 202 
Westwood Pascack 268 265 302 319 335 353 378 370 355 368 368 
Hillsdale Pascack 262 273 310 326 333 348 359 352 331 353 324 
Woodcliff Lake Pascack 92 99 98 90 89 100 101 107 112 114 95 
Park Ridge Pascack 132 138 144 146 152 168 174 176 163 181 163 
Montvale Pascack 87 99 114 134 140 151 167 174 161 165 145 
Philadelphia ACL 419 456 470 537 573 573 595 545 555 580 566 
Pennsauken T.C. ACL - - - - - - - - - - - - - - - - - - To open In future 

Cherry Hill ACL 197 222 262 295 311 299 310 265 250 262 245 
Lindenwold ACL 530 529 560 591 592 569 565 507 461 445 426 
Atco ACL 135 142 144 170 172 169 192 145 126 120 113 
Hammonton ACL 182 199 205 213 216 209 218 211 181 176 170 
Egg Harbor ACL 182 192 200 208 213 218 224 206 195 186 182 
Absecon ACL 171 182 196 234 249 247 269 228 226 238 225 
Atlantic City ACL 1,084 1,128 1,163 1,252 1,273 1,216 1,226 1,043 956 944 872 

 

 



 
 
Station 
 

 
Line 

 
2003 

 
2004 

 
2005 

 

 
2006 

 

 
2007 

 

 
2008 

 
2009 

 
2010 

 
2011 

 
2012 

 
2013 

 
Northeast Corridor 
 

 
NEC 

 
93,000 

 
94,700 

 
99,150 

 
104,900 

 
111,850 

 
118,100 

 
116,500 

 
115,700 

 
110,800 

 
113,700 

 
114,450 

 
Coast Line 
 

 
Coast 

 
28,650 

 
28,550 

 
28,950 

 
30,050 

 
31,200 

 
31,900 

 
29,950 

 
27,850 

 
25,000 

 
24,900 

 
22,250 

 
Raritan Valley Line 
 

 
RVL 

 
17,300 

 
18,150 

 
19,450 

 
20,850 

 
22,150 

 
22,950 

 
22,550 

 
21,550 

 
21,250 

 
21,800 

 
20,850 

 
Morris & Essex 
 

 
M&E 

 
46,400 

 
47,250 

 
48,500 

 
50,350 

 
53,200 

 
54,450 

 
53,300 

 
52,850 

 
52,300 

 
54,100 

 
51,600 

 
Montclair-Boonton 
 

 
M-B 

 
9,550 

 
11,600 

 
12,050 

 
13,750 

 
14,800 

 
15,600 

 
15,700 

 
14,750 

 
15,000 

 
15,750 

 
17,850 

 
Main Line 
Bergen County 

 
MLBC 

 
17,950 

 
18,850 

 
20,200 

 
22,950 

 
24,800 

 
26,550 

 
26,600 

 
25,850 

 
25,750 

 
26,950 

 
25,600 

 
Pascack Valley 
  

 
PVL 

 
4,950 

 
5,100 

 
5,550 

 
6,000 

 
6,200 

 
6,700 

 
7,100 

 
6,950 

 
6,750 

 
7,150 

 
6,850 

 
Atlantic City Line 
 

 
ACL 

 
2,900 

 
3,050 

 
3,150 

 
3,500 

 
3,600 

 
3,500 

 
3,600 

 
3,150 

 
2,950 

 
2,950 

 
2,800 

 
Meadowlands 
(event service) 

  
- - 
 

 
- - 

 
- - 

 
- - 

 
- - 

 
- - 

 
- - 

 
100 

 
50 

 
50 

 
100 

 
Subtotal 
 

  
220,650 

 
227,250 

 
237,050 

 
252,350 

 
267,750 

 
279,800 

 
275,450 

 
268,800 

 
259,900 

 
267,400 

 
259,350 

 
Rail-Rail Transfers 
 

  
n/a 

 
n/a 

 
n/a 

 
n/a 

 
n/a 

 
22,200 

 
22,600 

 
23,150 

 
22,900 

 
24,400 

 
24,800 

 
TOTAL RAIL 
 

  
n/a 

 
n/a 

 
n/a 

 
n/a 

 
n/a 

 
302,000 

 
298,050 

 
291,950 

 
282,800 

 
291,800 

 
284,150 

 

 



PATH Ridership in millions 

Source: Open New York 

year ridership 

2003 47922 

2004 57705 

2005 60771 

2006 66911 

2007 71592 

2008 74952 

2009 72280 

2010 73911 

2011 76555 

2012 72563 

2013 72800 



Search our site ...

Uneven Access: Connecting Employers to the Labor Pool in the New

York Metropolitan Area

September 18, 2014

Earlier this year, RPA released an interactive map that showed the wide divergence in job
opportunities available to people living in different parts of the New York metropolitan region. The
Access to Jobs (http://fragile-success.rpa.org/maps/jobs.html) map highlighted the role
education levels, proximity to job centers, transportation options and industry sector all play in
expanding or reducing a person's access to employment. The tool also offered planners and
policy makers a way to envision how access to workers could be improved, for example by
expanding mass transit in an underserved area or adding housing or space for businesses near
train stations.

Working with the transportation data experts at Conveyal (http://conveyal.com/), RPA now has
produced a companion tool, the Access to Workforce map, which explores how employers' access
to workers varies in different parts of the New York metropolitan area. Transportation mode,
industry and educational attainment of the workforce all significantly influence how many
potential employees an employer has access to within reasonable commuting distance.

Both maps were produced as part of RPA's initial research into the Fourth Regional Plan
(http://www.rpa.org/fourth-plan), a multiyear research and public engagement initiative to
create a blueprint for our common prosperity, sustainability and governance in the New York-New
Jersey-Connecticut metropolitan region for the next 25 years.

You can explore the full map here (http://rpa.conveyal.com/workforce). Or, to see how
municipalities or businesses can use the tool as a way to compare different places and
transportation options, have a look at the case studies below from locations around the region.

http://www.rpa.org/
https://vimeo.com/rpavideo
http://www.facebook.com/regionalplan
https://twitter.com/RegionalPlan
http://www.flickr.com/photos/27979354@N02
http://fragile-success.rpa.org/maps/jobs.html
http://conveyal.com/
http://www.rpa.org/fourth-plan
http://rpa.conveyal.com/workforce


(http://library.rpa.org/interactive/access-to-workforce/)

Case Studies

The Long Reach of Manhattan Transit Hubs

(http://library.rpa.org/images/Access-to-Workforce/FultonvsStamford.gif)

Three employment hubs in the Manhattan central business district demonstrate the economic
advantages instilled by the region's extensive transit network. Penn Station, Grand Central
Terminal and the Fulton Center in Lower Manhattan support dense concentrations of high-paying
jobs by reaching deep into the region's workforce. Each of these locations can access well over

http://library.rpa.org/interactive/access-to-workforce/
http://library.rpa.org/images/Access-to-Workforce/FultonvsStamford.gif


three million workers within a 60-minute transit commute. That's more than the entire
populations of nearly every major city in the U.S. As hubs for the commuter rail network, Penn
Station and Grand Central in Midtown Manhattan are within reach of 3.7 million and 3.3 million
workers, respectively. Yet even without direct access to commuter rail, Lower Manhattan's dense
concentrations of subway lines and PATH service give it access to nearly as many workers -- 3.2
million.

Looking exclusively at the financial industry, the highest-paying sector in the region's economy,
the reach of these three hubs is similar. There are 500,000 finance jobs in the tri-state area, and
each of these hubs can reach most of the workers in the industry. If a finance company were to
locate in Lower Manhattan, it would have access to a pool of 343,000 financial industry workers.
Grand Central and Penn Station can reach slightly more -- 353,000 for Grand Central and
380,000 for Penn Station. By contrast, only 44,000 finance workers live within an hour by transit
of Stamford, Connecticut, a smaller financial center. The graphic above shows the difference in
workforce sheds of Fulton Street in Lower Manhattan and the Stamford Metro-North station for
finance workers reachable via transit in 60 minutes.

White Plains: Good Access, With the Potential for More



(http://library.rpa.org/images/Access-to-Workforce/WhitePlains_606575.gif)

In 60 minutes, 284,000 workers 30 years or older with a bachelor's or advanced degree can get
to a location within a 1/4 mile from the White Plains Metro-North Station. If transit were
improved enough to shave off five minutes from the commute time, an additional 75,000 workers
could get to the same location in White Plains within 60 minutes. By improving transit access by
15 minutes, almost 200,000 more of the same type of potential employees would be able to
reach the same location in 60 minutes. These differences are highlighted in the above graphic
focusing on the increased access for Manhattan and western Queens.

Hicksville and Melville: Contrasts on Long Island

http://library.rpa.org/images/Access-to-Workforce/WhitePlains_606575.gif


(http://library.rpa.org/images/Access-to-Workforce/HicksvillevsMelville.gif)

Hicksville and Melville are two Long Island locations that couldn't be more different in terms of
transportation access. Hicksville is a major transit hub for both trains and buses, but Melville is
part of an auto-oriented office corridor along Route 110.

Let's say a health-care company was looking to open a new office in Long Island. The company is
considering two sites, one a 1/4 mile from Hicksville train station, and a second one near the
intersection of Old County Road and State Highway 110 in Melville. As the graphic above
illustrates, many more workers in the health-care industry (204,000) can reach the Hicksville
location within an hour or less via transit than can reach Melville (1,000).

More surprising is that even via car, the Hicksville location is accessible to more health-care
workers in one hour -- 497,000 for Hicksville vs. 308,000 for Melville. In addition, more workers
are able to access Hicksville via a combination drive-and-transit commute, One implication is that
improvement in first- and last-mile transportation options -- getting from the train station to the
job site or from home to the transit station via bicycle, ride sharing or bus -- could make a big
difference in expanding the labor pool within employers' reach.

How Biking Changes the Picture

http://library.rpa.org/images/Access-to-Workforce/HicksvillevsMelville.gif


RESEARCH

 (/article/our-infrastructure-is-vulnerable)

Our Infrastructure Is Vulnerable (/article/our-infrastructure-is-vulnerable)

(http://library.rpa.org/images/Access-to-Workforce/RedBank_WalkBike.gif)

A few years ago Red Bank, N.J., put a spotlight on cycling with a proposal for one of New Jersey's
first bike-share programs. While useful to get to places within Red Bank, a bike share program
also could serve as an option for Red Bank residents to get to jobs in the region more efficiently.
Only 5,000 workers live within a 20-minute walk to the Red Bank commuter rail station. As the
graphic above shows, 18,000 workers would be able to bike to the station in the same amount of
time, more than tripling the number workers that could access jobs further away through New
Jersey Transit.

  

Related Content

http://www.rpa.org/article/our-infrastructure-is-vulnerable
http://www.rpa.org/article/our-infrastructure-is-vulnerable
http://library.rpa.org/images/Access-to-Workforce/RedBank_WalkBike.gif
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APPENDIX D

EMPLOYMENT CENTERS ANALYSIS
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Census Tract County Municipality Jobs/Acre Employment
336 Union Kenilworth 5.6157109 7699

363.01 Union Clark 5.4901077 5183
373 Union Cranford 8.0874037 5565

376.02 Union Springfield 7.1260714 8203
380 Union Summit 13.198673 8258

1244.02 Passaic Clifton 6.4238636 5811
1829 Passaic Paterson 68.586059 7898
1832 Passaic Paterson 54.627773 11101
2238 Passaic Totowa 4.1309856 9732
414 Morris Denville 3.992927 6620

416.02 Morris Parsippany‐Troy Hills 5.7441658 6300
418.02 Morris Parsippany‐Troy Hills 7.7855686 10041

426 Morris Florham Park 5.0163146 20052
443 Morris Rockaway 3.7880617 5105
26 Hudson Jersey City 40.820154 5918
39 Hudson Jersey City 60.857631 9896

146 Hudson North Bergen 3.7249994 5076
196 Hudson Secaucus 10.248048 8163
197 Hudson Secaucus 7.6257437 19422
74 Essex Newark 5.5872734 5081
80 Essex Newark 96.78965 21300
81 Essex Newark 41.099777 8248
82 Essex Newark 78.379087 8043
85 Essex Newark 50.90497 11111

209.02 Essex Roseland 4.9452591 11459
152 Bergen Englewood 14.220072 7093
231 Bergen Hackensack 8.0789486 5636



CT 231 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
PVL ‐ Hackensack Essex Street 76 Jitney Route
PVL ‐ Anderson Street 83
PVL ‐ North Hackensack 144

155
157
162
163
164
165
168
171
175
178
182
712
751
752
753
755
756
762
770
772
780



CT 152 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
166
167
177
178
186
753
756
772
780



CT 209.02 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
71 Coach USA ‐ East Hanover 



CT 74 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
375 North Arlington‐Harrison‐Kearny Shuttle

1
378
25
34
40

108



CT 197 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
NEC/NJCL/M&E/Main/Bergen ‐ Sec 190 Onyx‐Secaucus Shuttle

329 Holiday Image Shuttle
342 Harmon Cove Shuttle
320 Vitamin Shoppe Shuttle
378 Jitney Route

2
78
85

107
83
87

113
114
124
127
129
139
121
122



CT 196 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
190 Onyx‐Secaucus Shuttle
329 Jitney Route
320 Harmon Cove Shuttle
378 Holiday Image Shuttle

2
78
85
87

124
129
122



CT 146 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
HBLR ‐ Tonnelle Ave 168 Vitamin Shoppe Shuttle

181 Harmon Cove Shuttle
166 WNY_GWBBS
190 Jitney Route
188
342
320
22
78
84
85
88
89
86

107
83

113
114
124
127
139
121
154
156
159
161
165



CT 443 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
880 Lakeland ‐ Route 26 Local

Lakeland ‐ Wall Street



CT 426 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
M&E ‐ Convent Station 878 Coach USA ‐ Morristown via Florham Park

879 Coach USA ‐ Morristown via Hanover
873
70
73



CT 418.02 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
871 Parsippany Transit System ‐ Route 2
874 Lakeland ‐ Newton Express
872 Parsippany Transit System ‐ Route 1
880
79



CT 416.02 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
M&E ‐ Mount Tabor 880 Lakeland ‐ Newton Express

79 Parsippany Transit System ‐ Route 2
Lakeland ‐ Highway Express
Lakeland ‐ Route 46 Local



CT 414 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
M&E ‐ Denville 880 Lakeland ‐ Route 46 Local

Lakeland ‐ Highway Express
Lakeland ‐ Newton Express



CT 2238 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
M&E ‐ Little Falls 191 Lakeland ‐ Lincoln Park
M&E ‐ Wayne Route 23 Transit Cen 194 Lakeland ‐ Route 46 Local

712 Lakeland ‐ Newton Express
704
705
197
198
304
324
365
366
11
28



CT 1832 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
Main/Bergen ‐ Paterson 171 Jitney Route

190
712
722
744
746
748
770
703
704
707
365
366
72
74

161
151



CT 1829 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
Main/Bergen ‐ Paterson 190 Jitney Route

192
712
722
703
704
707
199
365
366
72
74

161
151



CT 1244.02 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
Main/Bergen ‐ Delawanna 190 Lyndhurst Office Shuttle
Main/Bergen ‐ Lyndhurst 191 Jitney Route

192 Rutherford Shuttle
195
199
13
27
74
76



CT 380 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
M&E ‐ Summit 986 Lakeland ‐ Bernardsville seervice

70



CT 376.02 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
52
58
65
66
59
70
94
95

114
117



CT 373 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
RVL ‐ Cranford 56

59
112
113



CT 363.01 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
56

112



CT 336 NJT Commuter Rail Stations NJT Bus Lines with Bus Stops  Shuttles/Private 
RVL ‐ Roselle Park 52

58
65
66
59
94
95

113
114
117



Sources

Employment Centers: Census 2010 obtained via NJTPA in summer 2014, created for HUD SCI grant

Transportation: NJ Transit 2014, Shuttle and private carrier data obtained via NJTPA in spring 2014

Methodology
1) Employment centers, as defined by NJTPA as part of the HUD SCI grant work (now known as 
Together North Jersey), are Census tracts with 5,000 or more jobs AND a density of more than 3.46 
jobs per acre.
2) Transportation data was layered over the identified employment centers in ArcGIS.

3) For each identified employment center, an analysis was completed to identify all bus stops, rail 
stations, and shuttles or private carriers within a half‐mile buffer of the Census tract.

Notes
Shuttle and private carrier shapefile does NOT include stop locations ‐ solely the travel routes. As 
such, access to shuttles and private carriers that were identified within a half‐mile of each  
employment center must be verified on an individual basis.
Analysis does not reflect the walkability/physical access to and from transit stops.
Given proximity to multiple transportation modes, stations and stops, employment centers in 
Downtown Newark (Census tracts 80, 81, 82, 85) and Downtown Jersey City (Census tracts 26, 39) 
were not included in the analysis conducted, under assumption that these locations are well‐served 
by transportation.
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APPENDIX E

JUNE 10, 2014 REGIONAL WORKFORCE SYMPOSIUM



TUESDAY, JUNE 10, 2014

8:00am - 12:30pm

New Jersey Institute of Technology
Weston Hall
Gallery, 2nd Floor
367 Martin Luther King, Jr. Blvd
Newark, NJ 

REGISTRATION REQUIRED TO ATTEND
To register, please visit: 
regionalworkforce.eventbrite.com

For more information about this event, 
please contact: janani@rpa.org

REGIONAL WORKFORCE SYMPOSIUM
THINKING COLLABORATIVELY ABOUT WORK.

PROGRAM

8:00am Breakfast & Registration
8:30am Welcome Remarks 
8:50am Keynote Address - 
  Dennis Bone, Montclair   
  State University
9:15am State of the Region
9:50am Workforce Innovation   
  Challenge: Breakout,   
  Pitches and Insights
12:20pm A Call to Action
12:30pm Closing Remarks

What are the emerging trends in business and industry? 
What are the best ways to connect population centers and 
centers of employment? How can we offer regional solutions 
to workforce-related challenges? We invite you to join us 
at the Regional Workforce Symposium to explore these and 
other questions. This event will convene professionals across a 
diversity of sectors - workforce development, business, industry, 
education, government and policy, education, transportation, 
and planning - to learn about the most up-to-date economic 
trends in the eight-county region, and participate in facilitated 
discussions to brainstorm workforce strategies that are 
integrated with regional strategies for economic development, 
mobility, training and education. 

This symposium is a collaborative effort and part of a local 
demonstration project of Together North Jersey. For more 
information on this project, please visit: 
www.togethernorthjersey.com/northjerseypartners. 



REGIONAL 
WORKFORCE 
SYMPOSIUM

Tuesday, June 10, 2014
College of Architecture & Design

New Jersey Institute of Technology 



Welcome to the Regional Workforce Symposium. We are 
pleased to have you join us this morning. 

The Regional Workforce Symposium is part of a Together 
North Jersey Local Demonstration Project for North Jersey 
Partners. For more information on this project, please visit 
www.togethernorthjersey.com/northjerseypartners. Thank 
you to the New Jersey Institute of Technology College of 
Architecture and Design and ManufactureNJ for their 
generosity and contribution to this event.



1

PROGRAM.
8:00AM Breakfast & Registration
8:30AM Welcome Remarks 
  Tammy Molinelli, North Jersey Partners
  Jon Carnegie, Rutgers-Bloustein
  Raymond Vaccari, ManufactureNJ 
8:50AM  Keynote Address
  Dennis Bone, Montclair State University
9:15AM State of the Region
  Rob Freudenberg, Regional Plan Association
  Todd Poole, 4ward Planning
9:50AM Introduction: Workforce Innovation    
  Challenge
  Vinz Koller, Social Policy Research Associates
  Kristin Wolff, Social Policy Research Associates
10:00AM Break
10:10AM Breakouts: Workforce Innovation Challenge
11:00AM Pitches: Workforce Innovation Challenge
12:10PM Insights: Workforce Innovation Challenge
  Vinz Koller, Social Policy Research Associates
  Kristin Wolff, Social Policy Research Associates
12:20PM A Call to Action
  Tiffany Smith, NJ Department of Labor and   
  Workforce Development
12:30PM Closing Remarks
  Tammy Molinelli, North Jersey Partners
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KEYNOTE SPEAKER.
Dennis Bone is the inaugural director of the 
Feliciano Center for Entrepreneurship located 
in the School of Business at Montclair State 
University. Dennis retired in the summer of 
2012 from Verizon New Jersey Inc., where he 

served as President and CEO for more than a dozen 
years. His 33-year career at Verizon and its predecessor 
companies challenged him with numerous assignments 
and responsibilities across many organizations. Overseeing 
one of the largest companies in the state, Dennis helped 
guide Verizon through unprecedented advances in 
telecommunications technologies.

Outside of Verizon, Dennis has been influential in initiating 
positive growth within New Jersey’s business sector. He has 
been active in strengthening the state’s workforce system as 
chairman of New Jersey’s State Employment and Training 
Commission. He served as co-chairman on Gov. Chris 
Christie’s 2009 Economic Development Transition Team, 
which led to the formation of Choose New Jersey, with Dennis 
as founding chairman. In addition, Dennis serves on the 
boards overseeing the New Jersey Chamber of Commerce, 
the New Jersey Institute of Technology, the Heldrich Center 
for Workforce Development and the New Jersey Center for 
Teaching and Learning. 

Dennis is a graduate of the West Virginia University Institute 
of Technology, with a B.S. degree in mathematics. He also 
holds an M.B.A. in finance and economics from Rutgers 
University and a M.S. degree in counseling from the Johns 
Hopkins University.  
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PARTNERS. 
Together North Jersey is an unprecedented 
planning initiative currently underway in the 
13-county North Jersey Transportation 

Planning Authority region of New Jersey. The consortium 
is using a $5 million U.S. Department of Housing and 
Urban Development Sustainable Communities Regional 
Planning grant and $5 million in leveraged funds to create 
a regional plan for sustainable development, implement 
15 local demonstration projects, and provide capacity-
building technical assistance. Through open forums Together 
North Jersey and its members will create a comprehensive 
and balanced plan that invests in the region’s existing 
communities where housing, jobs, educational, cultural, and 
recreational opportunities are made more easily accessible to 
most residents without having to drive to them.
www.togethernorthjersey.com
www.facebook.com/togethernorthjersey
@TogetherNJersey

North Jersey Partners is an innovative 
regional partnership of public, private and 
governmental organizations in eight counties - 

Bergen, Essex, Hudson, Morris, Passaic, Sussex, Union and 
Warren - to ensure the continuity of a skilled workforce 
to drive economic growth in the region. The goal is to 
ensure that the region’s individuals and industries remain 
competitive, inventive and innovative. 
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PARTNERS. 
ManufactureNJ, one of eight New 
Jersey Talent Networks, is committed to 
stabilizing and developing a highly

trained manufacturing workforce, to ensure that New Jersey 
manufacturers overcome challenges, compete effectively, 
and succeed. ManufactureNJ brings New Jersey’s advanced 
manufacturing companies together with educational and 
public workforce organizations so workers can improve skills 
and manufacturers can get and grow the skilled workers they 
need when they need them. The Talent Network is housed at 
the New Jersey Institute of Technology.
www.manufacturenj.com
www.facebook.com/ManufactureNJ
@manufacturenj

New Jersey Institute of Technology 
College of Architecture and Design is 
comprised of the of the nationally known 
New Jersey School of Architecture

and the newly created School of Art + Design. The college 
brings together under one roof architects, planners, 
designers, and artists. Learning and collaborating with an 
award-winning faculty, this fosters a vibrant intellectual and 
creative atmosphere. We prize imagination and adventurous 
exploration. Using a nuanced blend of intuitive exploration 
and rigorous logic, students in the College of Architecture and 
Design work today to conceive and present new possibilities 
to help address tomorrow’s challenges.
design.njit.edu
www.facebook.com/njit.coad
@njit
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STATE OF THE REGION.
A varied REGION with urban, suburban and rural 
places.
• The North Jersey Partners region is comprised of eight 

counties: Bergen, Essex, Hudson, Morris, Passain, Sussex, 
Union and Warren.

• The region contains diverse places and land uses.

Growing, diverse POPULATION, many with limited 
means.
• The region’s population has grown over the last decade, 

and will continue to grow through 2040.
• Urban counties skew younger than the rest of the region.
• More households face the burdens of poverty and high 

housing costs.
• With an increase in immigrant and minority populations, 

the region has become more diverse. However, these 

Figure 1: Land use in the region
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populations are not evenly distributed and tend to live in 
more urbanized places.

Aging WORKFORCE with declining labor force 
participation.
• The workforce is aging. Younger and middle-aged 

workers are disproportionately worse off in terms of 
employment as a result of the economic downturn.  

• Three out of four job openings within the region are due 
to replacements of the aging workforce as opposed to 
growth.

• Labor force participation has declined.

Unemployment remains high, JOBS are in short supply, 
and growth is projected in lower-wage occupations.
• Unemployment has decreased only slightly since the 

economic downturn, but this is partly due to decreased 
labor force participation.

Figure 2: Distribution of minority populations in the region
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• The region as a whole experienced positive but weak 
earnings growth of 0.7% between 2007 and 2012.

• Manufacturing lost the most jobs, while educational 
services added the most jobs between 2007 and 2012.

• Economic literature suggests that there is a jobs shortage 
to a vastly greater extent than there is a skills shortage.

• Occupational growth is expected to occur in occupations 
that do not require a college degree.

• Living wage jobs for workers in the region require annual 
salaries that start at $24K. 

• But lower skill, lower wage jobs are most likely to grow in 
the region. 

• Most industries are projected to grow through 2020, 
especially health care and social assistance. 

• The region’s existing centers of employment are located in 
places in Essex, Hudson and Bergen, closest to New York 
City. 

• More residents are traveling to New York City to 
work, likely because of a decline in local employment 
opportunities.

Figure 3: Living wage vs. minimum and poverty wages, Source: MIT 
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Opportunities to increase ACCESS to jobs through 
improved transportation.
• There is a large network of public transportation in the 

region, including NJ TRANSIT bus, rail, and light rail; 
PATH rapid transit, and county shuttles.

• A network of public shuttles, employer shuttles, and jitneys 
also serve the region’s residents. In the future, these 
shuttles may be less likely to operate on a fixed route 
schedule and more likely to operate demand response 
services.

• Public transit ridership has been strong.
• Walkability and bikeability differ throughout the region, 

but are generally better supported in more urbanized 
areas.

• Access to jobs varies by mode of travel. Improvements 
in public transportation could enhance access to jobs for 
those who rely on these systems.

Figure 4: Walk Score for the region
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WIBs are serving workers well, but education and 
TRAINING could better address living wage, growth 
industries.
• The region’s schools could better prepare students for 

college and careers. 
• Training programs could better target living wage, growth 

industries and occupations.
• The average training program costs nearly $6,000 and 

takes 374 hours to complete.
• The region’s WIBs have served nearly 10,000 customers 

over the last year. 
• On average, after participating in a WIB program, 

adults who found employment were earning an annual 
salary equivalent of $26,472 per adult. Newark WIB 
customers earned on average the lowest salary equivalent 
of $20,369, while Morris/Sussex/Morris WIB customers 
earned a salary equivalent of $35,703, far higher than 
the other WIBs.

• While there is a need to educate and train workers, 
policies that enhance labor demand may be more 
effective in the long term. 

Figure 5: Annual earning equivalent of WIBs, Source: FutureWork System, Quarter   
 Public WIASRD
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Source: BLS 
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Total Industries by Total Employment, 2007-2012 
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Inflation-Adjusted Average Monthly Earnings Growth, All Industries, 2007-2012 
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Ratio of Top 5 Industries to Bottom 5 Industries by Average 
Monthly Earnings by Year 
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Living Wage Calculation for North Jersey Region 
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Work Destinations for Residents within the North Jersey Region 

2011 2007 

Manhattan, NY 210,521 12.2% 175,165 10.1% 
Newark, NJ 94,332 5.5% 97,966 5.6% 

Jersey City, NJ 60,460 3.5% 54,054 3.1% 

Parsippany-Troy Hills, NJ 33,891 2.0% 39,064 2.2% 

Hackensack, NJ 32,774 1.9% 32,663 1.9% 

Elizabeth, NJ 31,824 1.8% 28,925 1.7% 

Paramus, NJ 29,545 1.7% 29,478 1.7% 

Paterson, NJ 29,095 1.7% 34,254 2.0% 

Wayne, NJ 29,029 1.7% 30,436 1.7% 

Clifton, NJ 23,408 1.4% 24,586 1.4% 

All Other Locations 1,151,370 66.7% 1,192,763 68.6% 

Source: US Census Bureau, OnTheMap; 4ward Planning Inc., 2014 
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Non-Automobile Means to Work by Geography 
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Workforce 
Innovation 
Challenge 
Partners! 
VINZ KOLLER, KRISTIN WOLFF, TOGETHER NORTH 
JERSEY PARTNERS & YOU  69



Innovation Challenge 
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Prosperity 

 Pivots 

City Bike Share 
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Attendees 1-30 
310 AIA ROOM (NEXT TO LOUNGE ON THIRD FLOOR) - Vinz and Miriam 
        
Attendees 31-60 
210 GALLERY SEMINAR ROOM (AT END OF GALLERY) - Kristin and Roland 
        
Attendees 61-77 
249 ROTUNDA (NEXT TO GALLERY) -  Blythe 
        
Attendees 78-94 
252 SEMINAR ROOM (SMALL CLASSROOM ON SECOND FLOOR) - Jon 
        
Attendees 95-111 
258 SEMINAR ROOM (SMALL CLASSROOM ON SECOND FLOOR) - Jeff 
 
Attendees 112+ and unnumbered 
260 SEMINAR ROOM (SMALL CLASSROOM ON SECOND FLOOR) - Ted  
 

Challenge Breakouts 
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Innovation Challenge 

Showdown 
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Thank you teams! 
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More 
Prosperity 

 Pivots 
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More 
Prosperity 

 Pivots 
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“…progress almost never comes 

from an accident or natural 

evolution. It requires constant 

pressure, new ideas and sustained 

engagement…”  
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APPENDIX F

SURVEYS



NORTH JERSEY PARTNERS

YOUR FEEDBACK NEEDED.

WE NEED YOUR INPUT! 
BUSINESS & EMPLOYER SURVEY

What are the challenges employers face in recruiting new 
employees? How can we foster a strong job and business 
environment? We encourage you to take our survey so we can 
better understand the opportunities and challenges of the region’s 
businesses. Your participation in this survey will be crucial to 
helping us make recommendations on how to better connect 
employers to a well-trained, regional workforce and support 
economic growth. All responses are anonymous. The survey takes 
less than ten minutes to complete and can be accessed here: 

www.togethernorthjersey.com/employersurvey

The survey is part of a Together North Jersey local demonstration 
project, in partnership with the North Jersey Partners. 



Business & Industry Survey
We are interested in learning more about the opportunities and challenges businesses face in growing or 
finding workers, and invite you to take this brief survey. All responses to this survey are anonymous. 
Your participation in this survey will be crucial to helping us understand how to better connect employers 
to job seekers. 
 
This survey is part of a Together North Jersey local demonstration project, in partnership with the North 
Jersey Partners. North Jersey Partners is an innovative regional partnership of public, private and 
governmental organizations in eight counties - Bergen, Essex, Hudson, Morris, Passaic, Sussex, Union 
and Warren - to ensure the continuity of a skilled workforce to drive economic growth in the region. The 
goal is to ensure that the region’s individuals and industries remain competitive, inventive and innovative.

For more information on Together North Jersey, please visit www.togethernorthjersey.com. For more 
information on the North Jersey Partners local demonstration project, please visit 
www.togethernorthjersey.com/northjerseypartners.

1. Select the industry of your business or company.
Mark  only one oval.

 Agriculture, forestry, fishing and hunting, and mining

 Construction

 Manufacturing

 Wholesale trade

 Retail trade

 Transportation and warehousing, and utilities

 Information

 Finance and insurance, and real estate and rental and leasing

 Professional, scientific, and management, and administrative and waste management
services

 Educational services, and health care and social assistance

 Arts, entertainment, and recreation, and accommodation and food services

 Public administration

 Other: 

2. In a few words, please describe your business or company.
 

 

 

 

 

http://www.google.com/url?q=http%3A%2F%2Fwww.togethernorthjersey.com&sa=D&sntz=1&usg=AFQjCNE-nCAw2pt5KylvFw9QCubXfm_ujQ
http://www.google.com/url?q=http%3A%2F%2Fwww.togethernorthjersey.com%2Fnorthjerseypartners&sa=D&sntz=1&usg=AFQjCNFhy555Rgkf_IPOuFIgzMKeY82NWw


3. Select the county(ies) your business or company is located in.
Check all that apply.

 Bergen

 Essex

 Hudson

 Morris

 Passaic

 Sussex

 Union

 Warren

 Other: 

4. How many employees currently work at your business or company?
Check all that apply.

 Under 10

 10-50

 50-100

 100-200

 200-1,000

 1,000+

5. How many new employees did your business or company hire w ithin the last year?
Mark  only one oval.

 Lost employees

 None

 1-5

 5-10

 10-50

 50-100

 100+



6. How many new employees does your business or company anticipate hiring w ithin the next
year?
Mark  only one oval.

 Lost employees

 None

 1-5

 5-10

 10-50

 50-100

 100+

7. If your business or company anticipates hiring new employees, please select the level of
educational attainment new hires w il l  be expected to have.
(Check all that apply.)
Check all that apply.

 Do not anticipate hiring new employees

 Less than high school

 High school diploma or GED

 Some College

 Associate’s degree

 Bachelor’s degree

 Master’s degree

 PhD

8. Please describe the ski l ls required of most ex isting employees.
 

 

 

 

 

9. If you anticipate hiring new employees, please describe the ski l ls your business or
company is seeking.
 

 

 

 

 



10. If your company or business anticipates hiring over the next year, would you be w il l ing to
train new employees?
Mark  only one oval.

 Yes

 No

 Do not anticipate hiring new employees  

11. Does your company currently, or have it ever, worked w ith a One Stop/American Job
Center?
Mark  only one oval.

 Yes Sk ip to question 12.

 No Sk ip to question 14.

 I do not know what that is... Sk ip to question 15.

12. Please describe in what capacity your company has worked w ith a One Stop/American Job
Center.
 

 

 

 

 

13. On a scale of 1 to 5, how effective do you feel One Stop/American Job Center was in
assisting your company in finding suitable candidates for a job?
Mark  only one oval.

1 2 3 4 5

Not Effective at All Very Effective

Sk ip to question 15.

14. Please describe why your company has not worked w ith a One Stop/American Job Center.
 

 

 

 

 



15. Do your company currently, or has it ever, used Jobs4Jersey to get the word out about
jobs?
Mark  only one oval.

 Yes Sk ip to question 16.

 No Sk ip to question 17.

 I do not know what that is... Sk ip to question 17.

16. On a scale of 1 to 5, how effective do you feel Jobs4Jersey was in assisting your company
in finding suitable applicants for a job?
Mark  only one oval.

1 2 3 4 5

Not Effective at All Very Effective

17. Does your company currently, or has it ever, worked w ith any other job placement program
or community organization to get the word out about jobs?
Mark  only one oval.

 Yes Sk ip to question 18.

 No Sk ip to question 20.

18. Please provide the name and location of the job placement program or community
organization.
 

 

 

 

 

19. On a scale of 1 to 5, how effective do you feel the program was in assisting your company
in finding suitable applicants for a job?
Mark  only one oval.

1 2 3 4 5

Not Effective at All Very Effective



20. Please select the statement(s) that best describe how your employees get to work.
Check all that apply.

 My business/company provides a bus or shuttle to help my employees get to work.

 My business/company participates in a carpool or vanpool program to help employees get to
work.

 My business/company provides information to employees on different transportation options.

 My business/company provides parking for employees.

 Most employees drive to work.

 Most employees take public transportation to work.

 Most employees walk or bike to get to work.

 My business/company is located near a rail, subway, or light rail station.

 My business/company is located near a bus station or stop.

 None of the above.

21. Please indicate the types of flex ible working arrangements available to employees.
Check all that apply.

 Part-time (where an employee works less than seven hours per day)

 Flexi-time (where an employee is required to work for an agreed set of core hours and have
flexibility in choosing how and when they work outside these core hours)

 Staggered hours/shift work (employees in a workfplace have different start and finish times)

 Compressed hours (employees work their agreed hours over fewer working days)

 Annualized hours (Employees may accrue their hours over a year)

 Time in lieu (Employees may take time off to compensate for extra hours worked) 

 Job sharing (where one full time job is shared between two employees)

 Home working/telecommuting (Employees can spend all or part of their week working from
home or away from employer premises)

 Sabbaticals/career breaks (employees may be granted extended period of time off either paid
or unpaid) 

 Other: 

22. 18. What are the largest challenges to growth your business or company faces?
 

 

 

 

 



Pow ered by

23. Any additional comments?
 

 

 

 

 



Agriculture, forestry, fishing and hunting, and mining 0 0%

Construction 0 0%

Manufacturing 3 10%

Wholesale trade 0 0%

Retail trade 3 10%

Transportation and warehousing, and utilities 4 14%

Information 0 0%

Finance and insurance, and real estate and rental and leasing 2 7%

Professional, scientific, and management, and administrative and waste management services 1 3%

Educational services, and health care and social assistance 6 21%

Arts, entertainment, and recreation, and accommodation and food services 1 3%

Public administration 0 0%

Other 6 21%

29 responses
View all responses  Publish analytics

Summary

Select the industry of your business or company.

In a few words, please describe your business or company.

provide contract and permanent staffing services to small and mid-sized companies

Software Development

advanced manufacturing- non stick finishes, resins, polymer printing plates

Event production and consulting

Full Service Online Agency, designing and developing websites for medium to large businesses and organizations

airport management

Fast Food Restaurant

Container shipping services

community-based acute care hospital

Dairy Queen we sell ice cream, food and cakes.

Family services

Higher education

Spirits Importer

Supermarket - General line of groceries; includes products

Childcare and preschool agency serving families with children 2months to 12 years old

manufacturer of sodium hypochlorite

NJ TRANSIT is New Jersey's public transportation corporation. Its mission is to provide safe, reliable, convenient and cost-effective transit service with a

skilled team of employees, dedicated to our customers' needs and committed to excellence. Covering a service area of 5,325 square miles, NJ TRANSIT is

the nation's third largest provider of bus, rail and light rail transit, linking major points in New Jersey, New York and Philadelphia. The agency operates a fleet

of 2,027 buses, 711 trains and 45 light rail vehicles. On 236 bus routes and 12 rail lines statewide, NJ TRANSIT provides nearly 223 million passenger trips

each year. NJ TRANSIT also administers several publicly funded transit programs for people with disabilities, senior citizens and people living in the state's

rural areas who have no other means of transportation. In addition, the agency provides support and equipment to privately-owned contract bus carriers. As

the vehicle that connects New Jerseyans with employment, education, health care and recreational opportunities in and around the Garden State, NJ

TRANSIT is vital to the state's economic and social well-being, as well as its quality of life.

Edit this formjanani@rpa.org

https://docs.google.com/spreadsheets/d/1xRipH3QWQb0Z8b9wcyxfWd33ckrwTwtjuZ8miC02mac#gid=193198942
https://docs.google.com/a/rpa.org/forms/d/1QvYKQQq3ysAia6wpGZVWMIl0GHM-h5EKzjksQ4gRO6M/edit#start=publishanalytics
https://docs.google.com/a/rpa.org/forms/d/1QvYKQQq3ysAia6wpGZVWMIl0GHM-h5EKzjksQ4gRO6M/edit
https://profiles.google.com/?hl=en&tab=oX


Bergen 2 7%

Essex 6 21%

Hudson 11 38%

Morris 4 14%

Passaic 2 7%

Sussex 0 0%

Union 5 17%

Warren 0 0%

Other 1 3%

Under 10 1 3%

10-50 6 21%

50-100 3 10%

100-200 4 14%

200-1,000 6 21%

1,000+ 5 17%

Lost employees 1 3%

None 0 0%

1-5 5 17%

5-10 6 21%

10-50 8 28%

50-100 2 7%

100+ 4 14%

Lost employees 1 3%

None 1 3%

1-5 8 28%

5-10 7 24%

10-50 5 17%

50-100 2 7%

100+ 2 7%

University/higher education

Manufacturer of custom designed electrical equipment

As a Management Consulting Firm, GAMBIT Services helps Business and Government Connect. Our firm identifies immediate challenges related to the

administration of various social service programs, and assist businesses in navigating the labyrinth of compliance and regulations related to working

government.

Public Housing Authority.

Trucking

Financial Services

! LGS Innovations delivers next generation solutions that solve the most complex networking and communications challenges facing the U.S, Federal

Government, state and local governments, foreign governments, and commercial enterprises.

Bank

We are a family owned childcare center group of 5 schools

Select the county(ies) your business or company is located in.

How many employees currently work at your business or company?

How many new employees did your business or company hire within the last year?

How many new employees does your business or company anticipate hiring within the next year?

janani
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New hires as positive sign?



Do not anticipate hiring new employees 0 0%

Less than high school 1 3%

High school diploma or GED 14 48%

Some College 6 21%

Associate’s degree 7 24%

Bachelor’s degree 20 69%

Master’s degree 8 28%

PhD 4 14%

If your business or company anticipates hiring new employees, please select the level of educational attainment new hires will be
expected to have.

Please describe the skills required of most existing employees.

Ability to think on their feet, manage multiple projects, interact with clients and vendors. Good under pressure. Good sense of humor. Good balance of work

and life pursuits.

If drivers CDL with Doubles/triples end plus Hazmat end If dock Hilo experience

.net programming skills, Web Project Management, User Experience Design

customer service, credit, sales, experience,

All engineering disciplines: Mechanical, Electrical, Comp Sci, Physics

computer skills

varies

faculty need Ph.d Clerical need computer skills Crafts need trade skills

Specialized/technical

Customer service, facilitation,communication

Communication and computer skills.

Financial analysis, accounting, actuarial, marketing, technology

hourly workers generally have high school diploma or equivalent Salary generally have college or advanced degrees

Customer Service, teamwork, cashier

Aviation management degree with past internship and/or work experience in the industry

Great communication skills An ability to multi task and problem solve

Certified and non certified teachers and assistants

We currently employ semi skilled, skilled, degreed engineers, CNC programmers, welders, wiremen, etc.

They need to be kind and good with children and have the ability to communicate with parents

New employees must have superior communication skills, be technologically savvy, both with smartphone technology and cloud computing. Most importantly,

the employee must know how to access important information, identify what is important, and produce deliverable that are well thought out and complete. In

short, a adaptive critical thinker that is willing to learn and open to a lot of change.

safety, mechanical ability, ability to visually detect defects, basic mathematical computation skills

Varies from entry level to highly skilled, depending on job type.

If you anticipate hiring new employees, please describe the skills your business or company is seeking.

Ability to think on their feet, manage multiple projects, interact with clients and vendors. Good under pressure. Good sense of humor. Good balance of work

and life pursuits.

mutli-tasker computer literacy knowledge and interest in the industry good organizational skills

varies

Counselling, communication, independent judgment, decision making

varied

Sales, customer service, soft skills

.net programming skills Web Project Management User Experience Design

mechanical and blue/red seal certificate

Good driving records

same

Varied.

janani
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Yes 20 69%

No 5 17%

Do not anticipate hiring new employees  1 3%

Yes 8 28%

No 9 31%

I do not know what that is... 9 31%

1 1 3%

2 3 10%

3 3 10%

4 0 0%

5 1 3%

I can not hire new employees, as the incentives provided by the Government are too restrictive and time consuming and does not allow me the flexibility of

choosing and training the people I need, as quickly as possible. Also, accessing State and Local dollars--as a contractor-- is very difficult, time consuming

and cumbersome.

Same as above

IP Networking, Cyber Security, wireless protocols,

BA degree.

computer skills are essential

people that can work with children

Accounting IT Marketing Finance

We have a need for degreed engineers and skilled manufacturing personnel that can program CNC equipment, weld steel and other metals and read blueprints

and electrical schematics for wiring.

same as above and also leadership skills

Communications and computer skills.

If your company or business anticipates hiring over the next year, would you be willing to train new employees?

Does your company currently, or have it ever, worked with a One Stop/American Job Center?

Please describe in what capacity your company has worked with a One Stop/American Job Center.

When we opened an office in Salt Lake City, UT, we worked with the local One Stop office to staff the entry level positions.

one site testing and recruiting

We tried to recruit candidates from them for open job needs.

partnered with One Stop center for recruiter/placement assistance

Hiring

We inform them of openings.

I secured an OJT contract for my first Payroll employee this year. Although the program is a good one, the length of time the OJT runs for is not long enough,

and requires a lot of back and forth communications--unless your BSR is very good at connecting you with the right people. I was very fortunate to work with a

very good BSR, but this is not the case in call counties.

Advertise jobs, review resumes

On a scale of 1 to 5, how effective do you feel One Stop/American Job Center was in assisting your company in finding suitable
candidates for a job?

janani
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Yes 7 24%

No 11 38%

I do not know what that is... 8 28%

1 1 3%

2 3 10%

3 3 10%

4 0 0%

5 0 0%

Yes 11 38%

No 15 52%

Please describe why your company has not worked with a One Stop/American Job Center.

wasnt aware

We are looking for a very specific type of employee, so we usually recruit from college career centers that have aviation management degrees and industry

career websites.

Did not know about it

I have no idea what they are

We have never needed to work with a One Stop American Job Center

Hire mostly in the local community through word of mouth

not aware

Do your company currently, or has it ever, used Jobs4Jersey to get the word out about jobs?

On a scale of 1 to 5, how effective do you feel Jobs4Jersey was in assisting your company in finding suitable applicants for a job?

Does your company currently, or has it ever, worked with any other job placement program or community organization to get the word
out about jobs?

Please provide the name and location of the job placement program or community organization.

We just worked with a State Program to hire a CNC operator. I forget the name of the program.

urban league military bases Jewish Renaissance Foundation Metro Works, Metropolitan Baptist Church Monmouth-County Board of Chosen Freeholders,

Economic & Workforce Development NewarkWORKS Noble Organization of Black Law Enforcement Executives (NOBLE) and many others

Community Coordinated Child Care, resource and referral agency Rahway NJ Kelly Services, Piscataway NJ

Not sure but it wasnt in nj. bank is based out of buffalo and has just entered the NJ market

Morristown with Family Services

Don't know

Jewsih Family Services, Professional Service Group, VA, National Councial of Jewish Women, Women's Resource Center

janani
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1 0 0%

2 2 7%

3 6 21%

4 1 3%

5 1 3%

My business/company provides a bus or shuttle to help my employees get to work. 2 7%

My business/company participates in a carpool or vanpool program to help employees get to work. 0 0%

My business/company provides information to employees on different transportation options. 3 10%

My business/company provides parking for employees. 12 41%

Most employees drive to work. 20 69%

Most employees take public transportation to work. 7 24%

Most employees walk or bike to get to work. 3 10%

My business/company is located near a rail, subway, or light rail station. 8 28%

My business/company is located near a bus station or stop. 10 34%

None of the above. 1 3%

Focus Newark GI Go Fund La Casa de Don Pedro, Inc New Community Corporation New Jeresy Disabled American Veterans On Ramp

NJ employment offices

On a scale of 1 to 5, how effective do you feel the program was in assisting your company in finding suitable applicants for a job?

Please select the statement(s) that best describe how your employees get to work.

Please indicate the types of flexible working arrangements available to employees.
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Part-time (where an employee works less than seven hours per day) 11 38%

Flexi-time (where an employee is required to work for an agreed set of core hours and have flexibility in choosing how and when they work outside these core hours) 3 10%

Staggered hours/shift work (employees in a workfplace have different start and finish times) 12 41%

Compressed hours (employees work their agreed hours over fewer working days) 2 7%

Annualized hours (Employees may accrue their hours over a year) 1 3%

Time in lieu (Employees may take time off to compensate for extra hours worked) 2 7%

Job sharing (where one full time job is shared between two employees) 0 0%

Home working/telecommuting (Employees can spend all or part of their week working from home or away from employer premises) 4 14%

Sabbaticals/career breaks (employees may be granted extended period of time off either paid or unpaid) 0 0%

Other 3 10%

18. What are the largest challenges to growth your business or company faces?

Funding

Good quality crew

Finding top talent with the right experience

reducting operating and labor costs

Controlling costs

Lack of Opportunities and Work, cumbersome process to access MBE benefits (if any at all), and very limited resources or help on how to start a business or

establish key mechanisms to conduct business (Business Registration, Banking, Loans, Financial Reports, etc.)

Finding experienced employees. Competing with higher paying positions in NYC Healthcare costs increasing dramatically after the ACA was enacted

US Citizens capable of obtaining/maintaining a US Security Clearance

Decreasing revenues and/or overall financial losses.

Economic factors affecting consumer spending; retail supermarkets in ethnic areas are very economically sensitive

Competing with larger competitors and relying on word of mouth

qualified employees

People having an interest in aviation jobs and are willing to get the training and education required. Employees must have clean driving and criminal records

along with no drug use. It is a very regulated industry.

Space Facilities Board Members

The economy growing. If the economy improves people will need child care for their children which will grow our business.

Lack of mass transit in North Jersey; awful traffic making it hard to commute long distances; lack of properly trained professional level local candidates

lack of increases salary not compentative in the market company looks for unique skill sets

There is a severe lack of skilled manufacturing personnel available in the local Northern NJ market. In addition the traffic and condition of the roads leads to

major complaints from our employees. They have to leave their homes very early in order to avoid traffic and then they have to navigate very poor road

conditions in and around our factory in South Kearny, it truly is a shame that people will turn down a good paying job because they are concerned about the

wear and tear they might experience with their vehicle that gets them to and from work.

Hard to find very good talent due to low salary and the benefits are not the draw for applicants that it used to be in the past.

competition and access to affordable energy

Employee retention. taxes, fees, licenses road repairs Bad weather

Any additional comments?

DOL in NJ really is a waste of time to work with. Governor Christie should never have dropped the PSG in favor of job clubs.

No

Some high school students come to us with poor grammar, a poor work ethic and limited common sense. Many teenagers are mature, smart, willing to learn

and assume responsibility. Adults are less likely to apply for a job even though we offer health benefits, a flexible schedule and regular raises.

candidate need to be better prepared for what industrys are expecting especially if tests or interveiws are requried for a position

It is a very tough environment for small businesses. Capital for expansion and growth is hard to obtain. Tax increases are disproportionally aimed at the small

business community. Seems like the Federal Government would prefer small businesses to fail.

I urge the State to continue to support manufacturing companies by funding training programs for potential employees and providing companies with an

incentive to invest in these employees. We need more skilled manufacturing personnel that are willing and able to work and it has to start in the high schools

and continue thru colleges or trade schools.

Number of daily responses
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NORTH JERSEY PARTNERS
YOUR FEEDBACK NEEDED.

WE NEED YOUR INPUT! 
JOB SEEKER & EMPLOYEE SURVEY

What are the challenges job seekers face in finding work? 
What are the difficulties workers face in traveling to work? We 
encourage you to take our survey so we can better understand 
the opportunities and challenges of today’s regional workforce. 
Your participation in this survey will be crucial to helping us 
make recommendations on how to better connect job seekers 
and workers to places of work. All responses are anonymous. 
The survey takes less than ten minutes to complete and can be 
accessed here: 

www.togethernorthjersey.com/northjerseypartners

The survey is part of a Together North Jersey local demonstration 
project, in partnership with the North Jersey Partners. 



NORTH JERSEY PARTNERS
¡SU PARTICIPACIÓN ES NECESARIA! 

¡NECESITAMOS SU OPINION! 
ENCUESTA PARA TRABAJADORES Y SOLICITANTES DE EMPLEO

¿Cuáles son las dificultades que enfrentan los solicitantes de 
empleo para encontrar trabajo? ¿Cuáles son las dificultades que 
enfrentan los trabajadores para llegar al empleo? Le pedimos 
que por favor participe en esta encuesta para que podamos 
entender mejor las oportunidades y las dificultades de la fuerza 
de trabajo regional hoy en día. Su participación en esta encuesta 
será crucial para ayudarnos a entender cómo conectar mejor a 
los trabajadores y a los solicitantes de empleo con los lugares de 
trabajo. Todas sus respuestas serán anónimas.
La encuesta toma menos de diez minutos para completar y usted 
la puede acceder en: 

www.togethernorthjersey.com/northjerseypartners

Esta encuesta es parte de un proyecto de demostración local de 
Together North Jersey, en colaboración con North Jersey Partners. 



Regional Access to Jobs Survey
We are interested in learning more about the challenges job seekers and workers face in accessing 
jobs, both in terms of skills/education and transportation, and invite you to take this brief survey. All 
responses to this survey are anonymous. Your participation in this survey will be crucial to helping us 
understand how to better connect job seekers and workers to places of work.
 
This survey is part of a Together North Jersey local demonstration project, in partnership with the North 
Jersey Partners. North Jersey Partners is an innovative regional partnership of public, private and 
governmental organizations in eight counties - Bergen, Essex, Hudson, Morris, Passaic, Sussex, Union 
and Warren - to ensure the continuity of a skilled workforce to drive economic growth in the region. The 
goal is to ensure that the region’s individuals and industries remain competitive, inventive and innovative.

For more information on Together North Jersey, please visit www.togethernorthjersey.com. For more 
information on the North Jersey Partners local demonstration project, please visit 
www.togethernorthjersey.com/northjerseypartners.  

1. Please select the statement that best describes your current employment status.
Mark  only one oval.

 a. Employed full-time Sk ip to question 4.

 b. Employed part-time Sk ip to question 4.

 c. Employed part-time, but would prefer a full-time job  Sk ip to question 4.

 d. Unemployed and actively seeking employment  Sk ip to question 3.

 e. Unemployed and not actively seeking employment  Sk ip to question 2.

 f. Full time student  Sk ip to question 8.

2. What is the main reason you are not actively seeking employment?
Mark  only one oval.

 a. Retired Sk ip to question 30.

 b. Primary caregiver to a child or sick relation  Sk ip to question 30.

 c. Only seek seasonal employment  Sk ip to question 6.

 d. Participating in a job training program  Sk ip to question 8.

 e. Stopped after not finding employment for an extended period of time  Sk ip to question
6.

 Other:  Sk ip to question 6.

http://www.google.com/url?q=http%3A%2F%2Fwww.togethernorthjersey.com&sa=D&sntz=1&usg=AFQjCNE-nCAw2pt5KylvFw9QCubXfm_ujQ
http://www.google.com/url?q=http%3A%2F%2Fwww.togethernorthjersey.com%2Fnorthjerseypartners&sa=D&sntz=1&usg=AFQjCNFhy555Rgkf_IPOuFIgzMKeY82NWw


3. How long have you been looking for work?
Mark  only one oval.

 a. Less than one month

 b. 1-3 months

 c. 4-6 months

 d. 7-12 months

 e. More than one year

Sk ip to question 6.

4. Select the industry in which you work.
Mark  only one oval.

 a. Agriculture, forestry, fishing and hunting, and mining

 b. Construction

 c. Manufacturing

 d. Wholesale trade

 e. Retail trade

 f. Transportation and warehousing, and utilities

 g. Information

 h. Finance and insurance, and real estate and rental and leasing

 i. Professional, scientific, and management, and administrative and waste management
services

 j. Educational services, and health care and social assistance

 k. Arts, entertainment, and recreation, and accommodation and food services

 l. Public administration

 Other: 

5. Select the occupation in which you work.
Mark  only one oval.

 a. Management, business, science and arts occupations

 b. Service occupations

 c. Sales and office occupations

 d. Natural resources, construction and maintenance occupations

 e. Production, transportation, and material moving occupations

 Other: 

Sk ip to question 10.



6. Select the industry in which you are seeking employment or were previously employed.
Mark  only one oval.

 a. Agriculture, forestry, fishing and hunting, and mining

 b. Construction

 c. Manufacturing

 d. Wholesale trade

 e. Retail trade

 f. Transportation and warehousing, and utilities

 g. Information

 h. Finance and insurance, and real estate and rental and leasing

 i. Professional, scientific, and management, and administrative and waste management
services

 j. Educational services, and health care and social assistance

 k. Arts, entertainment, and recreation, and accommodation and food services

 l. Public administration

 Other: 

7. Select the occupation in which you are seeking employment or were previously employed.
Mark  only one oval.

 a. Management, business, science and arts occupations

 b. Service occupations

 c. Sales and office occupations

 d. Natural resources, construction and maintenance occupations

 e. Production, transportation, and material moving occupations

 Other: 

Sk ip to question 10.



8. Select the industry in which you intend to seek employment upon graduation or completion
of job training.
Mark  only one oval.

 a. Agriculture, forestry, fishing and hunting, and mining

 b. Construction

 c. Manufacturing

 d. Wholesale trade

 e. Retail trade

 f. Transportation and warehousing, and utilities

 g. Information

 h. Finance and insurance, and real estate and rental and leasing

 i. Professional, scientific, and management, and administrative and waste management
services

 j. Educational services, and health care and social assistance

 k. Arts, entertainment, and recreation, and accommodation and food services

 l. Public administration

 Other: 

9. Select the occupation in which you intend to seek employment upon graduation or
completion of job training.
Mark  only one oval.

 a. Management, business, science and arts occupations

 b. Service occupations

 c. Sales and office occupations

 d. Natural resources, construction and maintenance occupations

 e. Production, transportation, and material moving occupations

 Other: 

Sk ip to question 10.



10. What is the highest level of education you have completed?
Mark  only one oval.

 a. Less than high school

 b. High school diploma or GED

 c. Some college

 d. Associate’s degree

 e. Bachelor’s degree

 f. Master’s degree

 g. PhD

11. Please describe your top three job ski l ls.
 

 

 

 

 

12. What job ski l ls, i f any, would you l ike to acquire?
 

 

 

 

 

13. How well do you feel you communicate in the English language (spoken & written)?
Mark  only one oval.

 a. Very well

 b. Well

 c. Not well

 d. Not well at all

14. Do you currently or have you ever participated in programs or received assistance from
your local One Stop/American Job Center?
Mark  only one oval.

 Yes Sk ip to question 15.

 No Sk ip to question 16.

 I do not know what that is... Sk ip to question 17.



15. Please describe your involvement w ith your local One Stop/American Job Center.
 

 

 

 

 

Sk ip to question 17.

16. Please describe why you have not participated in programs or received assistance from
your local One Stop/American Job Center.
 

 

 

 

 

Job Placement

17. Do you currently or have you ever participated in a job placement program other than w ith
your local One Stop/American Job Center?
Mark  only one oval.

 Yes Sk ip to question 18.

 No Sk ip to question 20.

18. Please provide the name and location of the job placement program.
 

 

 

 

 

19. On a scale of 1 to 5, how effective was the program in assisting you in finding a job?
Mark  only one oval.

1 2 3 4 5

Not Effective at All Very Effective

Skills Training



20. Do you currently or have you ever participated in a ski l ls training program other than w ith
your local One Stop/American Job Center?
Mark  only one oval.

 Yes Sk ip to question 21.

 No Sk ip to question 23.

21. Please provide the name and location of the ski l ls training program.
 

 

 

 

 

22. On a scale of 1 to 5, how effective was the program in training you w ith the ski l ls necessary
for the current job market.
Mark  only one oval.

1 2 3 4 5

Not Effective at All Very Effective

23. Please describe what you think is the biggest challenge to finding work today.
 

 

 

 

 



24. How do you currently get to work, school or job interviews?
Check all that apply.
Check all that apply.

 a. Drive alone

 b. Carpool or vanpool

 c. Walk

 d. Bike

 e. Bus or Jitney

 f. Train

 g. Light Rail

 h. Subway or PATH

 i. Public Shuttle

 j. Employer Shuttle

 k. Taxi or car service

 m. I do not go to work, school or job interviews

 Other: 

25. What do you l ike about this trip, i f anything?
 

 

 

 

 

26. What could be improved about this trip, i f anything?
 

 

 

 

 



27. How long are you w il l ing to commute to get to a job?
Mark  only one oval.

 a. Less than 10 min

 b. 11-20 min

 c. 21-35 min

 d. 36-60 min

 e. 61-90 min

 f. 90+ min

28. Please describe the biggest challenge to getting to work, school or job interviews.
 

 

 

 

 

29. Any additional comments?
 

 

 

 

 

Please help us out by telling us a little about yourself. The answers to these questions are completely 
anonymous. 

30. Which group best describes your age?
Mark  only one oval.

 a. Under 25

 b. 25-34 years old

 c. 35-44 years old

 d. 45-64 years old

 e. 65-74 years old

 f. 75 years and older



31. What is your household size? Include yourself.
Mark  only one oval.

 a. 1 person household

 b. 2 person household

 c. 3 person household

 d. 4 or more person household

32. How many persons in your household are under the age of 18?
Mark  only one oval.

 a. One (1)

 b. Two (2)

 c. Three (3)

 d. Four (4) or more

33. How many persons in your household are over the age of 65?
Mark  only one oval.

 a. One (1)

 b. Two (2)

 c. Three (3)

 d. Four (4) or more

34. Which county do you l ive in?
Mark  only one oval.

 a. Bergen

 b. Essex

 c. Hudson

 d. Morris

 e. Passaic

 f. Sussex

 g. Union

 h. Warren

 Other: 



35. Which county do you currently work or seek work in?
Check all that apply.
Check all that apply.

 a. Bergen

 b. Essex

 c. Hudson

 d. Hunterdon

 e. Kings County (Brooklyn)

 f. Middlesex

 g. Morris

 h. New York County (Manhattan)

 i. Passaic

 j. Queens County (Queens)

 k. Somerset

 l. Sussex

 m. Union

 n. Warren

 Other: 

36. How long have you l ived in your neighborhood in Northern New Jersey?
Mark  only one oval.

 a. Less than a year

 b. 1-3 years

 c. 4-10 years

 d. 11-20 years

 e. 20+ years

 f. I do not live in Northern New Jersey 

37. Do you rent or own your home?
Mark only one oval.

 a. Rent

 b. Own

 c. Residence is provided by others

 d. Prefer not to answer
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38. Are you…?
Mark only one oval.

 a. Male

 b. Female

 c. Self-identified other

39. What race or ethnicity best describes you?
Mark  only one oval.

 a. White, not Hispanic

 b. Black, not Hispanic

 c. White, Hispanic

 d. Black, Hispanic

 e. Asian

 f. Native American

 g. More than one race

 h. Prefer not to answer

40. What is the primary language you speak at home?
Mark only one oval.

 a. English

 b. Spanish

 c. Other Indo-European language

 d. Asian and Pacific Island language

 Other: 

41. What is your annual household income?
Mark only one oval.

 a. $0-$24,999

 b. $25,000-$49,999

 c. $50,000-$74,999

 d. $75,000-$100,000

 e. More than $100,000

 f. Prefer not to answer



Encuesta Sobre el Acceso Regional al Trabajo y a la
Búsqueda de Empleo
Estamos interesados en saber más acerca de los desafíos que los trabajadores y los solicitantes de 
empleo  enfrentan en relación al acceso a opciones de trabajo, no sólo en términos de habilidades y 
educación sino también en cuanto las posibilidades de transporte. Por ello los invitamos a participar en 
esta breve encuesta. Todas sus respuestas serán anónimas. Su participación en esta encuesta será 
crucial para ayudarnos a entender cómo conectar mejor a los trabajadores y a los solicitantes de 
empleo con los lugares de trabajo.

Esta encuesta es parte de un proyecto de demostración local de Together North Jersey, en 
colaboración con North Jersey Partners. North Jersey Partners es una alianza regional innovadora  
compuesta de organizaciones públicas, privadas y gubernamentales en ocho condados - Bergen, 
Essex, Hudson, Morris, Passaic, Sussex, Union y Warren - para asegurar la continuidad de una fuerza 
laboral calificada que impulsará el crecimiento económico de la región. El objetivo es garantizar que los 
individuos, al igual que las industrias de la región, sigan siendo competitivos, creativos e innovadores.

Para más información sobre Together North Jersey, visite www.togethernorthjersey.com. Para obtener 
más información sobre el proyecto de demostración local de North Jersey Partners, visite 
www.togethernorthjersey.com/northjerseypartners.

1. Por favor seleccione la frase que mejor describe su situación laboral actual.
Mark  only one oval.

 Trabajando a tiempo completo Sk ip to question 4.

 Trabajando a tiempo parcial Sk ip to question 4.

 Trabajando a tiempo parcial, pero preferiría un trabajo a tiempo completo Sk ip to
question 4.

 Desempleado y  buscando empleo en este momento Sk ip to question 3.

 Desempleado y no buscando empleo Sk ip to question 2.

 Estudiante a tiempo completo Sk ip to question 8.

2. ¿Cuál es la razón principal por la cual no está buscando empleo en este momento?
Mark  only one oval.

 Está retirado Sk ip to question 30.

 Tiene a su cargo la responsabilidad de cuidar de un niño o de un pariente enfermo Sk ip
to question 30.

 Sólo busca empleo temporal Sk ip to question 6.

 Está participando en un programa de capacitación laboral Sk ip to question 8.

 Abandonó la búsqueda de empleo después de no encontrarlo durante un período de tiempo
prolongado  Sk ip to question 6.

 Other:  Sk ip to question 6.

http://www.google.com/url?q=http%3A%2F%2Fwww.togethernorthjersey.com&sa=D&sntz=1&usg=AFQjCNE-nCAw2pt5KylvFw9QCubXfm_ujQ
http://www.google.com/url?q=http%3A%2F%2Fwww.togethernorthjersey.com%2Fnorthjerseypartners&sa=D&sntz=1&usg=AFQjCNFhy555Rgkf_IPOuFIgzMKeY82NWw


3. ¿Cuánto tiempo hace que ha estado buscando trabajo?
Mark  only one oval.

 Menos de un mes

 De I 1 a 3 meses

 De 4 a 6 meses

 De 7 a 12 meses

 Más de un año

Skip to question 6.

4. Seleccione la industria en la que Ud. trabaja.
Mark  only one oval.

 Sector agrícola y/o forestal, pesca y caza, y minería

 Construcción

 Manufacturero

 Comercio al por mayor

 Comercio al por menor

 Transporte y almacenamiento, y servicios públicos

 Informática

 Finanzas y seguros. Bienes raíces de alquiler y arrendamiento

 Servicios profesionales, científicos y de gestión. Servicios administrativos y servicios de
gestión de desechos

 Servicios educativos y servicios de salud y asistencia social

 Servicios de arte, entretenimiento y recreación, y servicios de hospedaje y alimentación

 Administración pública

 Other: 

5. Seleccione la ocupación en la que usted trabaja.
Mark  only one oval.

 Administración, negocios, o profesiones en las ciencias y las artes

 Ocupaciones de servicio

 Ventas y ocupaciones de empresa

 Recursos naturales, construcción y mantenimiento

 Producción, transporte y mudanza de materiales

 Other: 

Sk ip to question 10.



6. Seleccione la industria en la que usted está buscando empleo o en la que estuvo
empleado anteriormente.
Mark  only one oval.

 Sector agrícola y/o forestal, pesca y caza, y minería

 Construcción

 Manufacturero

 Comercio al por mayor

 Comercio al por menor

 Transporte y almacenamiento, y servicios públicos

 Informática

 Finanzas y seguros. Bienes raíces de alquiler y arrendamiento

 Servicios profesionales, científicos y de gestión. Servicios administrativos y servicios de
gestión de desechos

 Servicios educativos y servicios de salud y asistencia social

 Servicios de arte, entretenimiento y recreación, y servicios de hospedaje y alimentación

 Administración pública

 Other: 

7. Seleccione la ocupación en la que usted está buscando empleo o estuvo empleado
anteriormente
Mark  only one oval.

 Administración, negocios, o profesiones en las ciencias y las artes

 Ocupaciones de servicio

 Ventas y ocupaciones de empresa

 Recursos naturales, construcción y mantenimiento

 Producción, transporte y mudanza de materiales

 Other: 

Sk ip to question 10.



8. Seleccione la industria en la que buscará empleo después de graduarse o de finalizar un
programa de capacitación laboral.
Mark  only one oval.

 Sector agrícola y/o forestal, pesca y caza, y minería

 Construcción

 Manufacturero

 Comercio al por mayor

 Comercio al por menor

 Transporte y almacenamiento, y servicios públicos

 Informática

 Finanzas y seguros. Bienes raíces de alquiler y arrendamiento

 Servicios profesionales, científicos y de gestión. Servicios administrativos y servicios de
gestión de desechos

 Servicios educativos y servicios de salud y asistencia social

 Servicios de arte, entretenimiento y recreación, y servicios de hospedaje y alimentación

 Administración pública

 Other: 

9. Seleccione la ocupación en la que buscará empleo después de graduarse o de finalizar un
programa de capacitación laboral.
Mark  only one oval.

 Administración, negocios, o profesiones en las ciencias y las artes

 Ocupaciones de servicio

 Ventas y ocupaciones de empresa

 Recursos naturales, construcción y mantenimiento

 Producción, transporte y mudanza de materiales

 Other: 

Sk ip to question 10.



10. ¿Cuál es el nivel educativo más alto que ha alcanzado?
Mark  only one oval.

 No completó la escuela secundaria

 Diploma de escuela secundaria o GED

 Algunos cursos universitarios

 Titulo de dos años universitarios

 Titulo de licenciado

 Maestría

 Doctorado

11. Describa tres destrezas laborales que mejor lo describan a usted.
 

 

 

 

 

12. ¿Qué habil idades laborales, si las hay, le gustaría adquirir?
 

 

 

 

 

13. ¿Qué tan bien, siente usted, que se comunica en el idioma Inglés (hablado y escrito)?
Mark  only one oval.

 Muy bien

 Bien

 No muy bien

 Para nada bien

14. ¿Participa actualmente o ha participado en programas o recibido ayuda de el centro de
empleo local One Stop/American Job Center?
Mark  only one oval.

 Sí Sk ip to question 15.

 No Sk ip to question 16.

 No sé lo que es eso... Sk ip to question 17.



15. Sí su respuesta anterior fue afirmativa, describa, por favor, la participación que ha tenido
con el centro de empleo local One Stop/American Job Center.
 

 

 

 

 

Sk ip to question 17.

16. Por favor describa por qué usted no ha participado en los programas que ofrece o recibido
ayuda del centro de empleo local One Stop/American Job Center.
 

 

 

 

 

Colocación Laboral

17. ¿Participa actualmente o ha participado alguna vez, en un programa de colocación laboral
que no sea con el centro de empleo local One Stop/American Job Center?
Mark  only one oval.

 Sí Sk ip to question 18.

 No Sk ip to question 20.

18. Indique el nombre y la ubicación del programa de colocación laboral
 

 

 

 

 

19. En una escala de 1 a 5, cuán efectivo fue el programa en el cual usted participó para la
búsqueda de un puesto de trabajo?
Mark  only one oval.

1 2 3 4 5

No fue eficaz en lo absoluto Muy eficaz



Capacitación técnica

20. ¿Participa actualmente o ha participado en algún momento en un programa de
capacitación técnica que no sea con el centro de empleo local One Stop/American Job
Center?
Mark  only one oval.

 Sí Sk ip to question 21.

 No Sk ip to question 23.

21. Indique el nombre y la ubicación del programa de capacitación.
 

 

 

 

 

22. En una escala de 1 a 5, cuán efectivo fue el programa de capacitación para entrenarlo a
usted con las habil idades necesarias para el mercado laboral actual.
Mark  only one oval.

1 2 3 4 5

No fue eficaz en lo absoluto Muy eficaz

23. Por favor, describa lo que cree que es la mayor dificultad para encontrar trabajo hoy en
día.
 

 

 

 

 



24. ¿Cómo l lega usted actualmente al trabajo, a la escuela , o a entrevistas de trabajo?
(marque todas las opciones que apliquen)
Check all that apply.

 Automóvil

 Automóvil compartido

 Caminando

 Bicicleta

 Autobús o microbus

 Tren

 Tranvía

 Metro o PATH

 Buseta de traslado público (transporte que no sea de NJ TRANSIT)

 Buseta de traslado de una compañía

 Taxi o automóvil con chofer

 Yo no trabajo, ni voy a la escuela ni a entrevistas de trabajo

 Other: 

25. ¿Sí pudiera decir que hay algo que le gusta de ese viaje, qué seria?
 

 

 

 

 

26. ¿Sí pudiera decir que hay algo que podría mejorar de ese viaje, qué seria?
 

 

 

 

 



27. ¿Cuánto tiempo está dispuesto a viajar para l legar a un puesto de trabajo?
Mark  only one oval.

 Menos de 10 minutos

 Entre 11 y 20 minutos

 Entre 21 y 35 minutos

 Entre 36 y 60 minutos

 Entre 61 y 89 minutos

 Más de 90 minutos

28. Describa el mayor desafío para l legar al trabajo, a la escuela, o a las entrevistas de
trabajo.
 

 

 

 

 

29. ¿Tiene algún comentario adicional?
 

 

 

 

 

Por favor, ayúdenos a saber un poco más sobre usted. Las respuestas a estas preguntas son 
completamente anónimas.

30. ¿Qué grupo describe mejor su edad?
Mark  only one oval.

 Menor de 25 años

 Entre 25 y 34

 Entre 35 y 44

 Entre 45 y 64

 Entre 65 y 74

 Más de 75 años



31. ¿Cuántas personas viven en su hogar? Inclúyase a si mismo.
Mark  only one oval.

 Vivo solo

 Somos dos personas

 Somos tres personas

 Somos 4 o más personas

32. ¿Cuántas personas en su hogar son menores de 18 años?
Mark  only one oval.

 Una (1)

 Dos (2)

 Tres (3)

 Cuatro o más

33. ¿Cuántas personas en su hogar son mayores de 65 años?
Mark  only one oval.

 Una (1)

 Dos (2)

 Tres (3)

 Cuatro o más

34. ¿En qué condado vive usted?
Mark  only one oval.

 a. Bergen

 b. Essex

 c. Hudson

 d. Morris

 e. Passaic

 f. Sussex

 g. Union

 h. Warren

 Other: 



35. ¿En qué condado trabaja usted o en que condado está buscando trabajo?
(marque todas las opciones que apliquen)
Check all that apply.

 a. Bergen

 b. Essex

 c. Hudson

 d. Hunterdon

 e. Kings County (Brooklyn)

 f. Middlesex

 g. Morris

 h. New York County (Manhattan)

 i. Passaic

 j. Queens County (Queens)

 k. Somerset

 l. Sussex

 m. Union

 n. Warren

 Other: 

36. ¿Cuánto tiempo ha vivido en su vecindario, en el norte de Nueva Jersey?
Mark  only one oval.

 Menos de un año

 De 1 a 3 años

 De 4 a 10 años

 De 11 a 20 años

 Más de 20 años

 Yo no vivo en el norte de Nueva Jersey

37. ¿Usted alquila o es dueño de su casa?
Mark  only one oval.

 Alquilo

 Soy dueño

 Mi alojamiento es proveído por otros

 Prefiero no contestar
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38. Marque el sexo al que pertenece.
Mark  only one oval.

 Masculino

 Femenino

 Auto-identificado como otro

39. ¿Qué raza o grupo étnico lo describe mejor a usted?
Mark  only one oval.

 Blanco, no hispano

 Negro, no hispano

 Blanco, hispano

 Negro, hispano

 Estadounidense de origen asiático

 Indígena Americano

 Multirracial

 Prefiero no contestar

40. ¿Cuál es el idioma principal que se habla en su casa?
Mark  only one oval.

 Inglés

 Español

 Otras lenguas indoeuropeas

 Idioma de Asia, de las islas de Asia y/o el Pacífico

 Other: 

41. ¿Cuál es su ingreso famil iar anual?
Mark  only one oval.

 De $0 a $24,999

 De $25,000 a $49,999 dólares

 De $50,000 a $74,999

 De $75,000 a $ 100,000

 Más de $100,000

 Prefiero no responder



a. Employed full-time 22 39%

b. Employed part-time 1 2%

c. Employed part-time, but would prefer a full-time job 7 12%

d. Unemployed and actively seeking employment 24 42%

e. Unemployed and not actively seeking employment 1 2%

f. Full time student 0 0%

57 responses
View all responses  Publish analytics

Summary

Please select the statement that best describes your current employment
status.

What is the main reason you are not actively seeking employment?

Edit this formjanani@rpa.org

https://docs.google.com/spreadsheets/d/1z3iF5JxCe0FTm7_FyLI4vI7KkF0oyxyAgs0INTSzQNM#gid=849015947
https://docs.google.com/a/rpa.org/forms/d/1Nqz4ArtRPpW3ce5dLSlNxfppuuvj08kdgPORKl2reec/edit#start=publishanalytics
https://docs.google.com/a/rpa.org/forms/d/1Nqz4ArtRPpW3ce5dLSlNxfppuuvj08kdgPORKl2reec/edit
https://profiles.google.com/?hl=en&tab=oX


a. Retired 0 0%

b. Primary caregiver to a child or sick relation 0 0%

c. Only seek seasonal employment 0 0%

d. Participating in a job training program 0 0%

e. Stopped after not finding employment for an extended period of time 0 0%

Other 1 2%

a. Less than one month 2 4%

b. 1-3 months 5 9%

c. 4-6 months 2 4%

d. 7-12 months 4 7%

e. More than one year 12 21%

a. Agriculture, forestry, fishing and hunting, and mining 0 0%

How long have you been looking for work?

Select the industry in which you work.

janani
Sticky Note
Many have been looking for work for over a year



b. Construction 1 2%

c. Manufacturing 2 4%

d. Wholesale trade 0 0%

e. Retail trade 2 4%

f. Transportation and warehousing, and utilities 2 4%

g. Information 2 4%

h. Finance and insurance, and real estate and rental and leasing 3 5%

i. Professional, scientific, and management, and administrative and waste management services 6 11%

j. Educational services, and health care and social assistance 6 11%

k. Arts, entertainment, and recreation, and accommodation and food services 1 2%

l. Public administration 1 2%

Other 4 7%

a. Management, business, science and arts occupations 15 26%

b. Service occupations 5 9%

c. Sales and office occupations 4 7%

d. Natural resources, construction and maintenance occupations 0 0%

e. Production, transportation, and material moving occupations 2 4%

Other 2 4%

Select the occupation in which you work.

Select the industry in which you are seeking employment or were previously
employed.



a. Agriculture, forestry, fishing and hunting, and mining 0 0%

b. Construction 1 2%

c. Manufacturing 0 0%

d. Wholesale trade 0 0%

e. Retail trade 0 0%

f. Transportation and warehousing, and utilities 0 0%

g. Information 2 4%

h. Finance and insurance, and real estate and rental and leasing 5 9%

i. Professional, scientific, and management, and administrative and waste management services 5 9%

j. Educational services, and health care and social assistance 6 11%

k. Arts, entertainment, and recreation, and accommodation and food services 0 0%

l. Public administration 1 2%

Other 5 9%

a. Management, business, science and arts occupations 7 12%

b. Service occupations 3 5%

c. Sales and office occupations 5 9%

d. Natural resources, construction and maintenance occupations 0 0%

e. Production, transportation, and material moving occupations 0 0%

Other 9 16%

Select the occupation in which you are seeking employment or were
previously employed.



a. Less than high school 0 0%

b. High school diploma or GED 3 5%

c. Some college 13 23%

d. Associate’s degree 6 11%

e. Bachelor’s degree 17 30%

f. Master’s degree 15 26%

g. PhD 1 2%

Select the industry in which you intend to seek employment upon graduation
or completion of job training.

No responses yet for this question.

Select the occupation in which you intend to seek employment upon
graduation or completion of job training.

No responses yet for this question.

What is the highest level of education you have completed?

Please describe your top three job skills.

Communications, legislative analysis, government relations.

Assisting students in small groups that are functioning below grade level. Substituting for

teacher of record when necessary.

Proficient in office technologies/systems Asset management Project support

Planning/forward thinking. Self-motivated/motivates others. Process sensitive/goal

oriented.

janani
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Mix, though generally highly educated



Excellent computer skills, can take on large tasks, and quick learner.

Business Administration, Customer Service, Sales

Extensive sales experience Excellent ability to master complex detail TEAM player

Communication Team Building Planning

1. Management 2. Trainer 3. Communications

Assessment, Counseling, Public Speaking

time management, results driven, work well under stressful situations

editing, proofreading, data entry

very computer literate, bi-lingual, payroll

Natural gas and commodity Market knowledge Attention to detail quick learner

Strategic communications, management, social media

Persuasive writing Communication Negotiation

Identifying root cause & effect Research Communicating guidance & direction

project management

experience dealing with public multi-tasking paralegal certification

Production team leader. Chemical operator. Worked in lab

Technology savvy, ability to be autonomous, critical thinking

People management multi tasking computer skills

Computer skills Word and Excel Timberline Accounting Software

Clerical Computer savvy Bilingual

Estimating, Planning, Inspections

Customer Service Government Agencies Dependability

Communication Organization Technical Proficiency

Six Sigma trained in Process Improvement Employee Management and team building

Ability to learn quickly and adapt to situations

Type 85 wpm, excellent command of English language, professional demeanor.

Nearly two decades of experience as an editor of online and print publications

News/feature writer (breaking news, human interest, business profiling) Social media

management

Prople skills bilingual trainings more training and certifications

Excellent Communication Skills Excellent Computer Skills Detailed Oriented &

organized

Business writing, project management and Microsoft software programs

Communications, computer, people

Business process analysis, systems analysis, and data analysis,

communications academic research data analysis

Export Logistics, Worldwide Customer Service, U.S. Military procurement administration



Accounting, finance and strategic planning

Accounts Payable, Accounts Receivable and Purchasing

Scientific Experiment Customer service education

HTML, CSS, Java

communication ability to teach content to others ability to promote self esteem in others

What job skills, if any, would you like to acquire?

project management construction management

Law Enforcement Immigration

Legal

N/A

Coding, additional languages, more practice with web analytics

My job REQUIRES constant professional development - keeping up with research

literature, applying new information to current patients, learning to use new technology

effectively.

office position where my over 20yrs of experience can be put to good use, rather than

work as a retail associate part time with very little pay and crazy work hours.

College degree in Business

Sign Language

Project certification Foreign language proficiency IT or engineering skills

Subject matter expertise certifications such as PMI Pgr Management and PMIEF

Education Management & Conflict Management

SAAP software Peachtree software

Command of the Spanish language

More first hand experience utilizing Microsoft Office

Advanced management and supervisory skills, finish BA in Communications, become NJ

notary

more comfortable/better public speaking skills

efficiency

Phlebotomy sonography pathologist assistant

Implementation of technology in classroom.

HTML 5, PHP, various coding libraries

Technology

latest digital publishing systems, video editing

Chemical operator. Production supervisor

Lose 20 years of age. Nobody wants to hire a 50+. Update knowledge in personal media

Specific to update current skills and acquire new skills as needed.



a. Very well 55 96%

b. Well 0 0%

c. Not well 0 0%

d. Not well at all 0 0%

Yes 24 42%

No 20 35%

I do not know what that is... 11 19%

Anything that is anything, the more I know the better.

computer science related skills.

Advanced Microsoft skills and/or Court Transcriptionist.

A more thoroughness understanding of business administration

Natural gas schedualer at an energy firm. Domestic Pipeline knowledge.

How well do you feel you communicate in the English language (spoken &
written)?

Do you currently or have you ever participated in programs or received
assistance from your local One Stop/American Job Center?



Please describe your involvement with your local One Stop/American Job
Center.

After I applied for unemployment (in NYC), I had to go to the local One Stop. They helped

me by telling me that I can go to school to help keep my skills up. They also told me to

register in Newark, which I did. That center was horrible, the people there just treat you

like you just want a check and not to better yourself. I haven't since come back there.

Attended various seminars to no avail. Utilized fax and copy machines

took several workshops at the center, met other professionals in the same situation.

workshops were informative, but no jobs came out them.

I go as often as I can afford to get down there by train. I go to the Newark One Stop. My

Counselor is Mr. Weldon Montague. He gives us many job leads I put in 17 applications

alone for East Orange General Hospital & was told they hire within first which I feel then

why post these jobs.

Job fairs and trying to get aid for medical administration certificate

The experience with the One-Stop program was horrendous in 2008-2009. Reps

employed by the state were often inefficient, sarcastic or worse, clueless; had no

connection to actual employers with real job openings, and no ostensible idea what the

rules and restrictions were for their own retraining programs for out-of-work individuals

who were unemployed "through no fault of their own."

In Pleasantville NJ, my participation was delivering presentations at information sessions.

My presentations were about interviewing technique and the pmbk processes and

knowledge areas.

signed up in theyear 2004 yes that is 2004 andhave never heard fromanyone once since

then. i have had many contractor positionssince 2004 and have had no success on

finding permanent work. The One Stop is not a success in my opinion. 10 years and

never qualified for 1 job.

It was a joke

I have been a member and received e-mails and looked on their web site but not helpful

for more senior positions

I was laid off approximately 6 years ago and was receiving UE assistance for more than a

few months. I attended the trainings for re-entering the workforce and tried checking for

jobs in their system. Honestly, I found it easier and more efficient searching for jobs on

my own.

I am a member of the Jersey Jobs Club and have attended information sessions on

obtaining training. HOWEVER, I am limited to additional training in "administrative

services" which translates into project management, In addition, the paperwork needed is

pretty invasive in my opinion for a $4,000 grant in a field I have no interest in and does not

cover the entire cost.

janani
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Most people attended workshops and sessions but did not receive help after. Generally, negative experiences. Expectation that One Stop will connect you directly with job opening.Not helpful for more senior positionsBut some received more helpful training



Redundant. Restricted access to computers and fax machines. Any "job training"

programs were always "out of money" when I might have qualified.

Have in the past received training in computer skills which lead to job placement

assistance.

Registered for a seminar.

Employment Counselor

Registered with them when I was laid off in 2008, 2010 and 2011

Not much help

I go to the resume/interview workshop once a week; I go to job fairs when someone lets

me know where one is; I'm starting to investigate computer update courses

I took a few classes in Entrepreneurial occupation. Looked for ideas and some methods

to kick-start my new career being self-employed. I was fortunate in that my Somerville

office had an individual with extensive experience helping start-ups.

Just an excuse to fill out a form to prove I've been looking for work.

Please describe why you have not participated in programs or received
assistance from your local One Stop/American Job Center.

I did not know I qualified to participate in the programs. I also did not know the services

that were offerred.

I tried but they said i dont qualify

They do not offer programs targeted towards someone of my educational background and

age.

My particular job is too specific for these services.

not applicable to my situation as not unemployed

Did not know that it existed. My school helped me in finding my first nursing job.

dont know about it. never heard of it .

I was unemployed and went to One Stop and they are useless. The employees there do

nothing to assist you in job search or give you leads or assist with resumes. It was a

huge disappointment.

Never knew about it.

Never heard of them. and just like a recruiter, they really don't help any

They do not help as they claim to do

unknown.

I didn't know about it

No need
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Yes 13 23%

No 42 74%

I don't have to I work for my money.

Not aware of this program

Job Placement

Do you currently or have you ever participated in a job placement program
other than with your local One Stop/American Job Center?

Please provide the name and location of the job placement program.

The career center at the university I attended.

Accountants International who found me the position I have now.

PSGCNJ

when the company I worked for closed, we were sent to a center in Parsippany for a

three month course program.

somerville nj

Employment agencies such as Boss Group in Philadelphia at least tested and took the

applicant's skill sets into serious consideration and did an adequate job of trying to place

candidates, even when the market was at its nadir.

Jobs4jersey

NJ Jobs

Accountemps

Too long ago to remember - Offered as part of a major layoff when employer

"reorganized."

I worked with several professional headhunters.

On a scale of 1 to 5, how effective was the program in assisting you in finding a
job?

janani
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1 3 5%

2 5 9%

3 4 7%

4 1 2%

5 0 0%

Yes 7 12%

No 48 84%

Skills Training

Do you currently or have you ever participated in a skills training program
other than with your local One Stop/American Job Center?

Please provide the name and location of the skills training program.

Merit

Very many years ago, I trained through a program in NYC in a cooperative with NJ and

the RCA corporation to fill jobs for the then current occupational demands.

I paid for my own training out of pocket across several platforms including colleges and

computer schools in and outside of the state in order to update skills that employers said

they were actually were looking for.

In medical sales, we constantly have to improve or knowledge base and be certified for

the products we represent. This is almost always provided by the company who makes

the item. I never took a "computer class" or other program.

PSGCNJ

Essex County College - "Four in One" Microsoft Windows. I could not wait any longer for

One Stop to "approve" my training and sought financial help from family to take the

course.



1 0 0%

2 0 0%

3 3 5%

4 4 7%

5 0 0%

On a scale of 1 to 5, how effective was the program in training you with the
skills necessary for the current job market.

Please describe what you think is the biggest challenge to finding work today.

Experience Age- I am young (24), which means people judge me for being to young

Too many applicants too FEW jobs.

There are no positions out there. The few that are available have thousands apply with far

more experience than I have. I was able to secure an instructional aide position but the

salary is less than a living wage with no benefits.

The level of debt present across the socio-economic spectrum has made it difficult to find

work today.

I think a major contributor is the state of the economy and the field of work. With the cost

of living and the employers tightly managing costs, many need to find jobs closer to

home. If they didn't, a job 30 mi away that requires travel via car (not including tolls) could

easily mean $3,000 in gas alone annually. Many also need benefits and are still

unsure/uncomfortable with Obamacare (as I am). The incentives for employees to

willingly stay are dwindling which creates an unfaithful workforce which can also impact

the employers (depending on the field). All these little issues compound the problem but

the necessary changes are too drastic/costly/risky for businesses to shoulder

(especially the local/smaller entities).

The biggest challenge is getting to some of the jobs because of funding 7 the fact that I

have such great qualifications & an outstanding personality & dedication to find these

employers hiring within first or giving jobs to just the younger people.

Jobs not advertised in newspapers as was done in the past. On line job listing not up to

date-- jobs already filled. Frustrating.

The biggest challenge is applying online for jobs. Employers are not able to review your

resumes based on "first time impressions". It difficult to be called back for an interview.

all jobs given to Indians from india who are not citizens. why are NJjobs not going to

american citizens?
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most jobs are sent overseas, most jobs require a degree and even though education is

important many are not cut out for college not because of lack of intelligence but mostly

financial reasons, besides most of our young people who graduate from college cannot

get a job. That is sad for this country. Also jobs are asking to be bi-lingual, although it is

nice to know another language what does that have to do with getting a job in the US.

Our currency is not bi- lingual why should the language. Big corporations lay off people to

send jobs overseas because it is cheaper, they are contributing to the problem and

helping the solution to the problem. It saddens me that my country the USA has given

the opportunity for big corporations to start a business but rather give jobs to countries

that cannot stand our way of life and is only looking to destroy our infrastructure and way

of life.

the biggest challenge? FINDING A JOB. GETTING SOMEONE TO RESPOND TO AN

APPLICATION, AN OVERTURE, A RESUME, A COVER LETTER. Transportation is a

consideration--I bought my house so I could walk to the train station, but if there is no

job, this becomes a secondary consideration. Get me a job!! I am running out of money

(no income, no benefits, too young for full social security, fighting for food stamps and

medicaid) and no job prospects! Is there a secret to all this? who will spill it? I'm very

angry and frustrated and POOR--who will actually help me? North Jersey Partners?

NA

Competition, limited family-friendly work practices (flex-time, work from home, etc.)

There are no jobs that pay well in NJ. If you don't work in Phila or NYC, it's difficult to

make more than $12/hour, even if you have a bachelors degree.

Getting an interview, finding a job that fits my background. It seems that all of the internet

sites are redundant with the same jobs (e.g. ResumeRabbit, Ziprecruiter, etc) and I have

yet to get an interview after sending numerous resumes out.

Age discrimination.

The state unemployment office is ill-equipped to offer advice, never mind put people in NJ

back to work. Meantime, employers still post jobs that don't exist, just so they can build

a "reserve" of back-up workers in case their own unhappy workers quit, which wastes the

time of many job seekers who risk losing their homes, etc. Many employers can't be

bothered with face-to-face interviews anymore and use agencies and byzantine

applications to tacitly weed out applicants by age, race, sex, ethnicity, how long they've

been unemployed through no fault of their own, etc. Too many employers use

undocumented workers with cash-only verbal agreements, "interns" who get no benefits

and sometimes no actual salary (using college credits in lieu of money) or part-timers

who are kept to limited hours to avoid paying benefits, while investing in insanely useless

items for buildings and grounds that just keep up appearances of solvency or to

otherwise misappropriate money. Many employers in NJ reap tax benefits but do not give

back to the community through job employment, training on the job, etc.

Funding resources Networking Cost Cronyism Nepotism Unethical acts i.e. Identity theft,



privacy & protection, falsifying records, conspiracy, fabrication to name a few.

Lack of opurtunity.

Not having a bachelor's degree in nursing.

Employers have no clue what they are looking for. And the lack of response when you

take the time to meet them face to face is disgusting.

Journalism jobs are pretty scarce to begin with and most employers want to hire kids

fresh out of college which makes it harder for me who has a number of years of

experience to find work. Most jobs are entry level unfortunately

1. My age 2, Finding a job where I am not considered "overqualified" 3. Inability to meet

directly with a hiring manager.

The biggest issues as I see it ( and I have seen this firsthand as a prospect and also as

the person doing the hiring) 1) The unspoken but always present age issue. I've had

hiring managers tell me point blank that if they could take my experience and knowledge

and put it into a 35 yr old..I'd be golden. 2) HR departments. They seem to go to great

lengths to write overly elaborate and wordy descriptions. It's all to common to not know

what the job really is! The HR dept uses computer programs to screen the resumes. If

you don't have a resume produced and embellished by a similar program, you don't score

enough points to get pulled out and read by a human. Then they put you through 3,4,5

interviews with people who have never done that job and really only know the basics. The

problem here is that the manager who will be actually responsible for the new hire is the

last person to actually see the prospect. So they get what some program and HR person

thinks is a good fit. 3) Resume puffery. It's rampant. It's cheating. And a professional

resume writer can make a moron look like a genius, often creating this persona and

background out of thin air, using language that speaks a volume and says nothing. So

while my resume speaks to 2 decades of medical sales experience, sales management

and training...the robot in the HR computer is looking for: " An experienced, managerial

candidate with multilevel micro-niche'd bio-based environment with primary concentration

in economic fund transfer fluidity with a secondary emphasis in real-time data

management and information dynamics in a close interpersonal relationship. Please have

references." 4) An intelligent person can learn almost anything in a reasonable amount of

time. If a company sees an intelligent person with a good work ethic, then hire them and

let them learn. Why does every employee have to be plug-n-play? 5) Try before you buy.

Companies now take unpaid interns by the boatload. A kid from College is at a major

disadvantage of they didn't have multiple unpaid internships. My Nephew was one of 35

unpaid interns at an NJ company. They all worked all summer long...so 1 kid could

MAYBE get a full-time position? Great deal for the company, huh?

Business owners don't want to pay decent money so a person can live. And/or people

just don't want to work period.

Ageism, lack of opportunities.

The Christie Administration has blundered engineering projects in our state and has



created a sick economy with vacant, ghostly urban wastelands.

Travel to work sites have become time and cost prohibitive. Salary increases no longer

reflect economic conditions during lean times.

The biggest challenge finding work today is finding work that will lead to a middle class

life where one pay pay one's bill's and utilize the skills learned though out Businesses do

not want to compensate workers fro their education and experience.

Employers having ridiculous requirements anymore & it seems to be so they can choose

from only the cream of the crop! For example, 10 Years experience. Employers in

America need to make it easier for middle class America to get decent jobs. If a person

has 1/2 the qualifications they are looking for & can be properly trained (which it seems

employers don't want to even try to do anymore ) give a person a chance!

The problem is the whole method in which to find work, which is comparable to winning

the lottery, the blind Email method does not work, To network people within a large

corporation does not work, because you have to go through the channels. The whole

system of electronic communication has overall failed the US and is really only for

entertainment purposes and brainwashing. Most of the people that hold their phone in

their hand all day and look at facebook and twitter are mindless sheep and are being

guided and skewed by their electronic devices, that are only really tracking devices.

Fortunately the electronic method can not compare to old school intelligence. Most of

eurpoe and Russia already know this. But hey the stock markets up.

Having a good resume. Most jobs you have to know someone to even have your resume

looked at. If you find a lead, they pay poorly or have no benefits.

The biggest challenge is for workers in the 50 - 59 year old age group who have worked

for many years with the same company and then lost their jobs in the economic

downturn and are trying to find new jobs in the same salary range. I lost my job after 19

years working logistics in the chemical industry. I am 56 years old and had to take a

$25,000 pay cut to get my current job.

A lot of people are unemployed and no enoigh jobs

untrained hiring managers, companies fail to see past resume, will ask potential

employee wrong questions. companies don't know what direction they want to go. I

believe there is some age discrimination though of course no one will tell you. main

complaint goes back to first three words, untrained hiring managers.

I am out of work for 4 years and overqualified or underqualiified for the positions I have

applied for.

Too many workers, too little work. And those who have been out of work for a while are

overlooked completely. Ten years ago I would get at least an INTERVIEW for every tenth

resume I submitted. When I started getting no response after submitting twenty or thirty

targeted resumes ... I started to consider moving out of state.

Not enough compensation

USA JOBS bureaucracy. Applied to over 50 jobs on USA Jobs and have not had one



interview. I find this surprising since I was able to get an internship with United States

Senator Robert Menendez

I have been unemployed for 2 years. At this point, no one will hire me because for some

reason, they think I've forgot my job and is pretty much useless unless I go back to

school and throw more money down the drain to please the hiring people. The interview

process takes way too long because they're always looking for someone who's happily

employed that they can steal from somewhere. At some point, people will be afraid to

take that gamble and people like me will be given a chance.

The long process of finding a job and getting interviews online

I am over 50, and very few companies are willing to pay for 30 years of experience.

Ageism. Older workers, 50 and above, find themselves with slimmer positions available

due to downsizing, etc. Also, employers do not want to pay benefits, etc. that older

workers are used to. Despite having a CFA and working on completing my CPA, I cannot

employers to even look at my qualifications. I have widened my job search to anywhere

in the USA as well as overseas without any luck.

People want jobs that they are not properly educated for.

Lack of jobs in the political science field. Positions go to persons with existing

relationships with hiring firms. Entry level positions require experience but typically will

not accept overqualified applicants.

Finding full-time employment with a livable wage and sufficient benefits.

In my industry (legal) there are too many lawyers and not enough jobs.

Pay is less. Also not to many companies hiring

How do you currently get to work, school or job interviews?



a. Drive alone 46 81%

b. Carpool or vanpool 1 2%

c. Walk 4 7%

d. Bike 2 4%

e. Bus or Jitney 7 12%

f. Train 10 18%

g. Light Rail 6 11%

h. Subway or PATH 6 11%

i. Public Shuttle 3 5%

j. Employer Shuttle 0 0%

k. Taxi or car service 2 4%

m. I do not go to work, school or job interviews 0 0%

Other 1 2%

What do you like about this trip, if anything?

It takes care of my family

I commuted to Manhattan for eleven years. I liked that I could read or study while

traveling on the bus.



Train allows me to get work done.

Nothing

Self-reliance

Nothing.

N/A

I get the freedom to drive.

Commute is pretty close to home

I can avoid the major highways

Alone time.

Don't like it. It's 25.4 miles.

When I worked I was at liberty to change plans as needed, like when illness struck or

emergency at home.

As long as my job is not too far away, no problem I cannot & will not commute far away

due to the crazy heavy traffic here in Morris County NJ

"currently" is the sticker. when I was employed I took the trains to Hoboken, then the

PATH into New York City. For earlier jobs I drove the Garden State or local highways.

Sinxe Ive been laid off, I go nowhere ... when I actually DID take the train, I liked the fact I

wasn't driving and could doze or read..

Short commute which saves on gas.

short commute.

Nothing. I just really hope that I can get a good paying job that I am satisfied with so that

I can buy a car then I would be happy to take the trip because I can see the benefits of

my labor.

I am fortunate in that I go in the opposite direction of traffic so my commute of 70 miles a

day round trip is not a bad commute.

It's not a long drive and I pass places like the pharmacy, food store, convenience store,

fast food, etc. so I can complete errands or get lunch or dinner on the way into or from

the office.

Piece and quiet. Time to think about the day ahead and reflect on the day when it's over.

Self employed...3 days a week my commute is 35 feet to my desk. When I travel, it's 50-

100 miles a day.

Time alone to think.

Time to think

There is no viable and timely way to take public transportation for jobs, school or job

interviews in the state of NJ unless the destination is NYC, I am therefore forced to drive

everywhere.. I only like driving because I can control when I travel, but it is costly.

Low-stress levels

My participation in this survey is virtual because my unemployment was cutoff without



placement assistance or any other type of assistance

It's convenient

Nothing in particular

Time to think.

I dont have a problem with mass transit but sometimes the jobs are not near public

transportation

Sadly, I see it as my "quiet time" until I get caught in a mojar traffic jam. Then it

becomes very stressful. The PATH trains are usually packed so sometimes you would

need to miss the first one, NJ Transit is not as bad.

What could be improved about this trip, if anything?

PATH service is horrible. The tunnels are old, everything is broken and our government

refuses to pay to upgrade our transportation facilities.

The distance

Nothing

Careless driving.

TRAFFIC and poor road conditions

Get rid of the cloverleaf at 35/36!

Nothing

N/A

My receiving notification or invitation to the event, and resources to attend.

nothing?

More trains

The condition of the roads (need repaving).

More bus

Roadways/traffic needs to be improved..not sure how.. Perhaps more flexible work

schedules?

Sometimes mass transit is not reliable and often there are long delays I reverse

commute and they do not offer enough express trains for me (Newark to New Brunswick)

Moving out of NJ metro-class cities and denser suburbia. In the past I have looked for

employment in the opposite direction of the rush hour traffic. Although jobs are less

available, I would take an extra 5 mi drive or so over the extra 20 min of sitting and

staring at traffic going into the downtown JC and NY crossings.

Traffic. Garden State Parkway is awful.

Scheduling planned road work during off peak hours.

better position in my work field.

Ability to telecommute and avoid the trip altogether



a. Less than 10 min 1 2%

b. 11-20 min 4 7%

c. 21-35 min 16 28%

d. 36-60 min 22 39%

e. 61-90 min 9 16%

f. 90+ min 2 4%

Nothing. Only way to get to work.

Less congestion on the roads.

An extra lane on 195, better roads, cheaper fuel.

Stop bleeding commuters (riders and drivers). That said, use toll money and collected

fares to actually improve road and rail travel, put in new roads, tunnels and bridges to

alleviate the horrendous vehicular traffic congestion of North Jersey, and by all means

expand bus, train and shuttle services throughout the entire state.

I do not like walking in the street with no money or spending all the money I have just to

get the bus or train somewhere to try to find a job that is not guaranteed.

there are never enough trains, never enough seats in commuting time, too many

suddencancellations without explanation

How long are you willing to commute to get to a job?

Please describe the biggest challenge to getting to work, school or job
interviews.

Funding Cost

Even though I want to travel no more than an hour in what should be a 45-minute

commute, traffic sometimes can be upwards of 4 hours because of accidents, crumbling

infrastructure, construction, etc. Because there are no jobs in the central to south, I must

drive long distances to work, school or interviews. Public transportation is horrible and
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set up only for very local or long-distance interstate commuting, but nothing in between.

None. Get me to the DECISION MAKER and stop the BS with 3,4,5 interviews with the

underlings.

N/A

The. Gas

Taking time off from work to get to a job interview, usually on short notice.

Insufficient roadways (in disrepair) unable to carry the capacity of vehicles

Traffic accidents and construction which cause back ups.

Children

Actually having a job or a job interview. Once I have somewhere to go, then I can

think/worry about getting there. What we can REALLY use is a more extensive bus

system; all trains are oriented toward New York (and points along the way), so if I want

to go from West Orange to Montclair by rail, I have to go to Newark and take a train

back. I know no more tracks are being laid, but more buses could get someone without a

car from one NJ town to another without wasting the time of going to Newark or Hoboken

first. However, if one cant FIND a job in NJ, all this is moot.

None

Gasoline due to current gas prices.

Having a good reliable car

Most definitely - traffic. NJ has "pinch" points where an accident can effectively render

that roadway blocked. There are only so many ways into certain areas of the Jersey City,

Fort Lee/Bergen Co., and Newark areas (where many of the jobs are and NY crossings)

and there are always accidents.

I have a reliable car so its not a challenge.

none

Lack of alternative transportation and lengthy stretches of road at reduced speed due to

road construction.

I don't have any challenges in getting to the interviews; it's getting the interview that is

difficult!

TRAFFIC!!!

Costs

Again, TRAFFIC and poor road conditions

The cost of commuting in time and money

Gas prices

Traffic.

I don't own a vehicle. Most jobs (in NJ) aren't accessible by public transportation.

Bus service

Train reliability Transit Access/connections at interview location

janani
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Not have stable transportation

No challenges

None really.

Any additional comments?

Will anyone actually DO something about transportation woes or job losses in this state?

We are more worried about putting six casinos in North Jersey than we are funding a

viable transit system in one of the most populous states in the country or finding new

companies to provide job opportunities to the under- and unemployed.

Until government cleans up the drug crime in Newark, the money that has been poured

into concert halls, stadiums, or office buildings won't improve a thing. I tried to work in

Newark - it's just plain scary. Dirty busses, the overpriced (and dicey) parking, make a

commute to mid-town a much better choice. But I wish you luck in trying to improve job

opportunities.

I feel that the current NJ job market is poor for the long term unemployed. Employers

hold that against you and don"t even want to interview you . I do include what I have been

doing in my years unemployed. Temp jobs are few and far between and last for a short

period of time, and often are very low paying. This causes gaps of no income coming into

your household. I have no choice other than to redefine myself, even though I have a

bachelors degree, and obtain an Medical Office Administration Certificate in hopes of

finding a job. This is something I really can't afford since we are missing one income, but

feel I have no choice. So I will fall more behind in my bills in hope!

People want jobs in corporate America but they not only need to be educated, they need

to act the part. That means coming to job interviews prepared and with the proper attire,

as well as coming across professional. School is over. No more free hand outs.

Traveling over one hour to work and being unable to find a new position closer to home is

frustrating.

I need help getting a foot in the door to jobs that I would like to work at. For example I

would like to work for the Bergen County Prosecutors office. I don't mind starting at the

bottom and working my way up but first they need to hire me before I get that chance.

Are you hiring?

I would be interested in an honest assessment of the job situation in NJ. The

"unemployment" rate is a joke because it doesn't take into consideration discouraged

who have left the workforce. "Job created" does not consider quality of job created; is the

new "job" working at McDonalds or a management position.

Have local colleges or vocational schools or One Stop facilities that actually provide

training to acquire skills that employers are seeking today. Have an expert resume writer



to assist in writing a resume that will be looked at and a cover letter.

I was unemployed in NJ for almost a year. I moved to Pennsylvania to find a great job and

less oppressive government.

Googles computer system can never overide basic human intelligence, Sorry folks.

sooner or later "IT" will fail.

YES: more trains so I don't spend half my evening in a waiting room when I miss a train

by a minute and there Is only one an hour; more buses so we don't have to worry about

parking in an interview town, more bus ticket outlets or fare signage (if I don't have exact

change I can't get on the bus I've waited half an hour for--how do I find out what that exact

is?) Oh, yes--become a job creator. Someone should finally get around to it ...

I think more trainings should available. And most people dont know where to go to. Get

help finfing a job

What employment opportunities do you have that's a mutually good fit? Please contact

me @ (609) 760-0539 or elitemgtservicesllc@ gmail.com

New Jersey is in critical need of a business leadership/government to generate jobs,

infrastructure and research The present leadership has spent more time holding town

meetings to assuage his ego than he has in Trenton working for the taxpayers of New

Jersey. He has no clue on how to develop our state. Statistics show it is not just Sandy

ranking NJ as 16th in the worst economy of the nation.

I sincerely hope my feedback helps put some sort of perspective on things. I think NJ is

in an infrastructure crisis which the high cost of living and daily inconveniences are

forcing many out of state. Higher NY pay sometimes would offset the added avg 4% out

of state income tax but ultimately, many jobs are right over the water. If NJ wants to stay

competitive, taxes and fees need to be curbed and businesses need to be lured back

into areas that can handle the traffic...namely i.e. business parks with good access to

main roads and alternative routes. In other words, spread the wealth throughout the

region.

It just seems as if the jobs that are posted already have someone in mind, Many of the

positions that I have applied to have been taken by internal candidates.

NJ employers: There are TENS OF THOUSANDS of smart, hard-working people out

there. They aren't all under 35. Some are 40,even 50 or 60! So what? Do you want our

brains and ability to work hard or have us run a marathon? Get your HR people out of the

way. They are what stands between you and the quality people out there. Simplify the

process, and get the jobs listed where we can see them. Taking 10,000 resumes' off

MONSTER doesn't help anyone. While the hiring process today may be more efficient,

cheaper, faster..it is NOT better. Lots of great people get lost or never seen because they

are a round peg and your hole is a 13-sided inverted trapaziodal geometric construct in a

multidimensional plane. If you need a good medical rep that knows the medical

business,,,SAY SO! All you need to say is: Articulate, experienced medical rep that

understands technical products and can interact with professional medical practitioners.



a. Under 25 4 7%

b. 25-34 years old 6 11%

c. 35-44 years old 10 18%

d. 45-64 years old 33 58%

e. 65-74 years old 1 2%

f. 75 years and older 0 0%

Yes. Please help me find a great company to work for.

Once companies realize that there are excellent workers out there willing to work,

perhaps the job market will open up. On the other hand when workers stop accepting

positions that they are not happy with only to have a job they plan on leaving within a few

months, the companies might get more serious about hiring. It works both ways,

companies need to be more flexible in who they hire and job applicants need to look at a

position long term not take a job they have no interest in, when perhaps someone else

would have been more than happy to have had the opportunity.

Some of the questions do not relate to employment directly.

Which group best describes your age?

What is your household size? Include yourself.



a. 1 person household 5 9%

b. 2 person household 15 26%

c. 3 person household 19 33%

d. 4 or more person household 16 28%

a. One (1) 14 25%

b. Two (2) 4 7%

c. Three (3) 4 7%

d. Four (4) or more 2 4%

a. One (1) 9 16%

b. Two (2) 1 2%

c. Three (3) 0 0%

d. Four (4) or more 2 4%

How many persons in your household are under the age of 18?

How many persons in your household are over the age of 65?

Which county do you live in?



a. Bergen 8 14%

b. Essex 10 18%

c. Hudson 5 9%

d. Morris 8 14%

e. Passaic 2 4%

f. Sussex 2 4%

g. Union 3 5%

h. Warren 2 4%

Other 12 21%

a. Bergen 19 33%

b. Essex 18 32%

c. Hudson 17 30%

d. Hunterdon 6 11%

e. Kings County (Brooklyn) 0 0%

Which county do you currently work or seek work in?



f. Middlesex 11 19%

g. Morris 19 33%

h. New York County (Manhattan) 10 18%

i. Passaic 10 18%

j. Queens County (Queens) 0 0%

k. Somerset 10 18%

l. Sussex 6 11%

m. Union 12 21%

n. Warren 6 11%

Other 8 14%

a. Less than a year 2 4%

b. 1-3 years 6 11%

c. 4-10 years 9 16%

d. 11-20 years 6 11%

e. 20+ years 24 42%

f. I do not live in Northern New Jersey 7 12%

a. Rent 12 21%

How long have you lived in your neighborhood in Northern New Jersey?

Do you rent or own your home?



b. Own 33 58%

c. Residence is provided by others 5 9%

d. Prefer not to answer 4 7%

a. Male 18 32%

b. Female 33 58%

c. Self-identified other 1 2%

a. White, not Hispanic 40 70%

b. Black, not Hispanic 6 11%

c. White, Hispanic 4 7%

d. Black, Hispanic 1 2%

e. Asian 0 0%

f. Native American 0 0%

g. More than one race 0 0%

h. Prefer not to answer 4 7%

Are you…?

What race or ethnicity best describes you?

What is the primary language you speak at home?



a. English 55 96%

b. Spanish 0 0%

c. Other Indo-European language 0 0%

d. Asian and Pacific Island language 0 0%

Other 0 0%

a. $0-$24,999 8 14%

b. $25,000-$49,999 5 9%

c. $50,000-$74,999 9 16%

d. $75,000-$100,000 4 7%

e. More than $100,000 14 25%

f. Prefer not to answer 13 23%

What is your annual household income?

Number of daily responses
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APPENDIX G

MEETING & EVENT MATERIALS



CONNECTING  
PEOPLE, PLACES,  
AND POTENTIAL.

www.togethernorthjersey.com

NEWARK — MARCH 28, 2014

KICKOFF MEETING.

AGENDA

9:00AM  Welcome & Introductions    Tammy Molinelli, Bergen County WIB/NJP
         Tony Corsi, Hudson County WIB/NJP

9:15AM  Overview of Together North Jersey   Vivian Baker, NJ Transit
  Overview of Local Demonstration Projects    
  
9:30AM Overview of North Jersey Partners LDP  Rob Freudenberg, Regional Plan Association
  Discussion      Participants
 
10:15AM Activity & Discussion     Participants
    
10:45AM Steering Committee Role     Janani Shankaran, Regional Plan Association
  Resource Inventory     Participants

10:50AM Upcoming Meetings & Next Steps   Rob Freudenberg, Regional Plan Association

11:00AM  Adjourn

THANK YOU FOR YOUR PARTICIPATION!

North Jersey Partners Local Demonstration Project



 
Kickoff Meeting 
March 28, 2014 
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What do you think are 
the top challenges 

that regional 
employers face? 

Regional employees?  





What resources – 
including plans, reports, 

or data – can the 
steering committee 

provide for this effort? 
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CONNECTING  
PEOPLE, PLACES,  
AND POTENTIAL.

www.togethernorthjersey.com

NEWARK — MAY 1, 2014

STEERING COMMITTEE MEETING.

AGENDA

2:00PM  Welcome & Introductions     Participants  

2:10PM  Project Recap       Rob Freudenberg, RPA
  
2:25PM Research and Analysis     Pierina Sanchez, RPA
          Janani Shankaran, RPA
  
2:45PM Planning for the Symposium     Rob Freudenberg, RPA
  Discussion       Participants
    
3:30PM Public Engagement      Janani Shankaran, RPA
  Discussion       Participants

3:50PM Next Steps       Rob Freudenberg, RPA

4:00PM  Adjourn

THANK YOU FOR YOUR PARTICIPATION!

North Jersey Partners Local Demonstration Project



 
Steering Committee Meeting 
May 1, 2014 
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•

•

Task 1.1 Data Collection and Literature Review  
Task 1.2 Demographic Trend Analysis 
Task 1.3 Assessment of Current Education Performance Metrics 

Task 1.4 Inventory of Adult Education and Workforce Training Providers 
Task 2.1 Industry and Labor Trend Analysis 
Task 2.2 Employment Density Analysis 
Task 2.3 Identification of Living-Wage and Growth Employment Opportunities 
Task 2.4 Draft and Final Reports 





8:00am  Breakfast & Registration 
8:30am  Welcome Remarks 
8:45am  Keynote Address 
9:10am  Presentation of Research & Analysis 
9:40am  Break 
9:50am  Breakout Sessions  

• Business & Industry 
• Workforce Development & Education  
• Transportation & Mobility 

11:20am Break 
11:30am Report Out  
12:15pm Next Steps  
12:30pm Closing Remarks 



• What challenges do we want 
addressed across these four 
topics, or other topics? 

• What are the specific questions 
we want to structure the 
discussion around?  

• Who can serve as a facilitator? 







• Which populations do we want 
to target for engagement? E.g. 
job seekers, One Stop clients, 
large employers, small business 
owners, etc. 

• What questions do we want to 
ask them? 
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Steering Committee Conference Call 
June 30, 2014 
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Innovation Challenge 
Newark, NJ  June 10, 2014 

11 



Challenge Breakouts: 
Summary 

8 Teams, 30 Challenges, 5 Categories 
 

1. Linking job seekers to existing jobs/job opportunities (11) 
2. Challenges relating to workforce program capacity (6) 
3. Availability of transportation to take people to and from jobs 

(3) 
4. Challenges relating to sufficient wages/earnings/income (3) 
5. Other (7) 

12 



Challenge Breakouts: 
Summary (cont.) 

38 Strategies, 5 Categories 

1.Improve workforce programs/data (16) 

2.Outreach (7) 

3.Encourage employer engagement and support (5) 

4.Improve Transportation/Access (4): 

5.Other (6) 

13 



Challenge Breakouts: 
Summary (cont.) 

28 “First Steps”, 3 Categories 

Outreach and promotion (14) 

Workforce Program Capacity Building (7)  

Other (7) 

14 



Challenge Breakouts: 
Summary (cont.) 

Suggested Partners 

 Industry associations 
(3) 

 Educational institutions 
(5) 

 NJ Transit (2) 

 Faith-based orgs (2) 

 WIBs (2) 

 Unions (2) 

 K-12 Schools (2) 

 Transportation 
agencies 

 Government 

 Nonprofits 

 CBOs 

 HUD 

 ARRA 

 One-Stop Centers 

 Talent Networks 

 Economic 
Development Corps 

 State Legislature 

 Department of Labor 

 Private foundations 

 Municipal government 

 Incubators 

 Banks  

 Employers (local, 
regional, state) 

 Agencies: DOE, OHE, 
BAC, LWD, SETC, 
Change NJ, WIBs, 
Economic 
development (local & 
state) 

15 



Observations 

 Participants’ solutions (strategies, steps, partners) emphasized  
institutional actors and existing programs and agencies, but 
cited civic, citizen, volunteer, or informal groups and small 
businesses much less often. 

 Participants may need space and time to debate fundamental 
questions – the values behind the policies they advance (e.g. 
college vs. vocational education, the role of employer subsidies, 
etc.). 

 As partners build regional identity (a challenge in a 
neighborhood centric community), determining the most 
appropriate level (state, region, local, neighborhood, 
organization, etc.) for various interventions provide an 
opportunity to minimize risk and maximize learning/impact. 
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CONNECTING  
PEOPLE, PLACES,  
AND POTENTIAL.

www.togethernorthjersey.com

NEWARK — JULY 18, 2014

STATE AGENCY MEETING.

AGENDA

10:30AM  Welcome & Introductions    Tammy Molinelli, North Jersey Partners
  WIB Overview      Tony Corsi, North Jersey Partners
  Workforce Investment Act    Participants 

10:45AM  Overview of TNJ     Vivian Baker, NJ TRANSIT
  Overview of LDPs 

10:50AM Overview of CEDS Efforts    Zenobia Fields, NJTPA    
      
11:00AM Introduction to North Jersey Partners LDP  Rob Freudenberg, RPA

11:10AM Role of State Agencies    Alan Miller, NJOPA
 
11:15AM Overview of Draft Recommendations  Rob Freudenberg, RPA
  Discussion      Participants

12:10PM Next Steps      Janani Shankaran, RPA

12:15PM  Adjourn

THANK YOU FOR YOUR PARTICIPATION!

North Jersey Partners Local Demonstration Project

Consider for discussion:
• Is there anything missing that you would like to add to the draft recommendations?
• What strategies would you prioritize for implementation?
• Are you aware of opportunities for funding or resource-sharing to implement these strategies?
• Are there any other parties, agencies, or organizations that should be involved in implementation?



 
State Agency Meeting 
July 18, 2014 
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Key Themes & Strategies 



FOUR STRATEGY AREAS 

 Asset based infrastructure 

 Regional innovation clusters 

 Workforce training & development 

 Entrepreneurship & small business development 
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REGION POPULATION WORKFORCE JOBS ACCESS TRAINING 
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REGION POPULATION WORKFORCE JOBS ACCESS TRAINING 
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REGION POPULATION WORKFORCE JOBS ACCESS TRAINING 
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NORTH JERSEY PARTNERS 
Regional Workforce Collaboration

APPENDIX H

NEWS & RECENT INITIATIVES IN THE REGION



http://www.njbiz.com/apps/pbcs.dll/article?AID=/20140528/NJBIZ01/140529807/Deal-will-bring-talent-tips-to-a-wider-audience&template=mobileart
http://www.njbiz.com/apps/pbcs.dll/article?AID=/20140528/NJBIZ01/140529807/Deal-will-bring-talent-tips-to-a-wider-audience&template=mobileart
http://www.njbiz.com/article/20140602/NJBIZ01/306029991/MATCH-GAME:-Whether-they-are-big-or-small-collaboration-is-the-new-trend-for-life-sciences-companies-looking-to-do-business-in-NJ
http://www.njbiz.com/article/20140602/NJBIZ01/306029991/MATCH-GAME:-Whether-they-are-big-or-small-collaboration-is-the-new-trend-for-life-sciences-companies-looking-to-do-business-in-NJ
http://nj.americanentrepreneurship.com/press-releases/etsy-expands-craft-entrepreneurship-program-to-newark.html
http://nj.americanentrepreneurship.com/press-releases/etsy-expands-craft-entrepreneurship-program-to-newark.html


http://www.njbiz.com/article/20140610/NJBIZ01/140619999/Life-Sciences-Week-highlights-health-of-industry-in-the-state-(it's-stronger-than-you-may-think)?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140610%2fNJBIZ01%2f140619999%2fLife-Sciences-Week-highlights-health-of-industry-in-the-state-(it%27s-stronger-than-you-may-think)&utm_campaign=NJBIZ+Morning+Roundup+presented+by+Horizon+Blue+Cross+Blue+Shield+of+New+Jersey
http://www.njbiz.com/article/20140610/NJBIZ01/140619999/Life-Sciences-Week-highlights-health-of-industry-in-the-state-(it's-stronger-than-you-may-think)?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140610%2fNJBIZ01%2f140619999%2fLife-Sciences-Week-highlights-health-of-industry-in-the-state-(it%27s-stronger-than-you-may-think)&utm_campaign=NJBIZ+Morning+Roundup+presented+by+Horizon+Blue+Cross+Blue+Shield+of+New+Jersey
http://www.njbiz.com/article/20140610/NJBIZ01/140619999/Life-Sciences-Week-highlights-health-of-industry-in-the-state-(it's-stronger-than-you-may-think)?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140610%2fNJBIZ01%2f140619999%2fLife-Sciences-Week-highlights-health-of-industry-in-the-state-(it%27s-stronger-than-you-may-think)&utm_campaign=NJBIZ+Morning+Roundup+presented+by+Horizon+Blue+Cross+Blue+Shield+of+New+Jersey
http://www.njbiz.com/article/20140610/NJBIZ01/140619999/Life-Sciences-Week-highlights-health-of-industry-in-the-state-(it's-stronger-than-you-may-think)?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140610%2fNJBIZ01%2f140619999%2fLife-Sciences-Week-highlights-health-of-industry-in-the-state-(it%27s-stronger-than-you-may-think)&utm_campaign=NJBIZ+Morning+Roundup+presented+by+Horizon+Blue+Cross+Blue+Shield+of+New+Jersey
http://www.njbiz.com/article/20140610/NJBIZ01/140619999/Life-Sciences-Week-highlights-health-of-industry-in-the-state-(it's-stronger-than-you-may-think)?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140610%2fNJBIZ01%2f140619999%2fLife-Sciences-Week-highlights-health-of-industry-in-the-state-(it%27s-stronger-than-you-may-think)&utm_campaign=NJBIZ+Morning+Roundup+presented+by+Horizon+Blue+Cross+Blue+Shield+of+New+Jersey
http://www.njbiz.com/article/20140610/NJBIZ01/140619999/Life-Sciences-Week-highlights-health-of-industry-in-the-state-(it's-stronger-than-you-may-think)?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140610%2fNJBIZ01%2f140619999%2fLife-Sciences-Week-highlights-health-of-industry-in-the-state-(it%27s-stronger-than-you-may-think)&utm_campaign=NJBIZ+Morning+Roundup+presented+by+Horizon+Blue+Cross+Blue+Shield+of+New+Jersey
http://www.njbiz.com/article/20140610/NJBIZ01/140619999/Life-Sciences-Week-highlights-health-of-industry-in-the-state-(it's-stronger-than-you-may-think)?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140610%2fNJBIZ01%2f140619999%2fLife-Sciences-Week-highlights-health-of-industry-in-the-state-(it%27s-stronger-than-you-may-think)&utm_campaign=NJBIZ+Morning+Roundup+presented+by+Horizon+Blue+Cross+Blue+Shield+of+New+Jersey
http://www.njbiz.com/article/20140623/NJBIZ01/306209991/Gender-still-a-factor-in-the-manufacturing-world
http://www.njbiz.com/article/20140623/NJBIZ01/306209991/Gender-still-a-factor-in-the-manufacturing-world
http://www.njbiz.com/article/20140710/NJBIZ01/140719966/Projects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140710%2fNJBIZ01%2f140719966%2fProjects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA&utm_campaign=The+Daily%3a+Projects+in+Bayonne%2c+Secaucus+among+those+approved+for+incentives+by+EDA
http://www.njbiz.com/article/20140710/NJBIZ01/140719966/Projects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140710%2fNJBIZ01%2f140719966%2fProjects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA&utm_campaign=The+Daily%3a+Projects+in+Bayonne%2c+Secaucus+among+those+approved+for+incentives+by+EDA
http://www.njbiz.com/article/20140710/NJBIZ01/140719966/Projects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140710%2fNJBIZ01%2f140719966%2fProjects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA&utm_campaign=The+Daily%3a+Projects+in+Bayonne%2c+Secaucus+among+those+approved+for+incentives+by+EDA
http://www.njbiz.com/article/20140710/NJBIZ01/140719966/Projects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140710%2fNJBIZ01%2f140719966%2fProjects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA&utm_campaign=The+Daily%3a+Projects+in+Bayonne%2c+Secaucus+among+those+approved+for+incentives+by+EDA
http://www.njbiz.com/article/20140710/NJBIZ01/140719966/Projects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140710%2fNJBIZ01%2f140719966%2fProjects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA&utm_campaign=The+Daily%3a+Projects+in+Bayonne%2c+Secaucus+among+those+approved+for+incentives+by+EDA
http://www.njbiz.com/article/20140710/NJBIZ01/140719966/Projects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA?utm_source=Listrak&utm_medium=Email&utm_term=http%3a%2f%2fwww.njbiz.com%2farticle%2f20140710%2fNJBIZ01%2f140719966%2fProjects-in-Bayonne-Secaucus-among-those-approved-for-incentives-by-EDA&utm_campaign=The+Daily%3a+Projects+in+Bayonne%2c+Secaucus+among+those+approved+for+incentives+by+EDA


http://www.njbiz.com/article/20140714/NJBIZ01/307149994/Master%27s-plan:-Centenary-brings-classes-to-workplace
http://www.njbiz.com/article/20140714/NJBIZ01/307149994/Master%27s-plan:-Centenary-brings-classes-to-workplace
http://www.njbiz.com/article/20140716/NJBIZ01/140719784/EDA-solicits-$1M-loan-for-tech-share-space


http://www.njbiz.com/article/20140801/NJBIZ01/140809971/Jersey-City-starts-pair-of-job-programs:-construction-and-EMT-training
http://www.njbiz.com/article/20140801/NJBIZ01/140809971/Jersey-City-starts-pair-of-job-programs:-construction-and-EMT-training
http://www.gpo.gov/fdsys/pkg/FR-2014-09-05/pdf/2014-21155.pdf
http://www.fta.dot.gov/grants/13070.html
http://www.njbiz.com/article/20140926/NJBIZ01/140929810/'Build-a-bridge':-William-Paterson-dean-talks-about-preparing-business-students-for-the-workforce
http://www.njbiz.com/article/20140926/NJBIZ01/140929810/'Build-a-bridge':-William-Paterson-dean-talks-about-preparing-business-students-for-the-workforce


The work that provided the basis for this 
publication was supported by funding 
under an award with the U.S. Department 
of Housing and Urban Development.  The 
substance and findings of the work are 
dedicated to the public.  The author and 
publisher are solely responsible for the 
accuracy of the statements and interpretations 
contained in this publication.  Such 
interpretations do not necessarily reflect the 
views of the Government.
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