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Send us a photo that helps tell your story
Congratulations! You’re being featured in a respected business publication. That already speaks 
volumes about you and your organization! Please help us tell your story well by adhering to our 
feature photo requirements. 

	 HIGH-RESOLUTION:
	 300 dpi .jpg or .tif format at a size of at least 5”x7”.

	 PLEASE USE PROFESSIONALLY TAKEN PHOTOGRAPHS IF POSSIBLE:
	 Low-resolution, unfocused or inappropriate photos will be rejected.

	 WEAR BUSINESS ATTIRE:
	 Please wear business attire that helps make you feel comfortable and empowered. 

	 IMAGE OPTIONS 
	 Please provide us with either a head shot, a full or half body shot with an environmental  
	 or office background. Or you can also choose to send us a full or half body shot taken  
	 with a white background which we will insert our own custom background into your page.  
	 You may provide us with up to 3 image options. 

TRUE 300 DPI ONLY!
Both photos are 300 DPI.
Right-hand photo is true 300 DPI, shot by a professional.
Left-hand photo is manipulated to be 300 DPI, causing the 
picture to be “soft” and blurry.

Send a photo you’d be proud to see on  
the cover. You never know when you might!

Manipulated 300 DPI True 300 DPI

Options of how we could be laying out your page depending on what type of images you provide us.
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You make your own luck.
While I was practicing law at the Securities and Exchange Commission as a junior lawyer, I received this advice from a senior supervisor. I had worked hard for years to complete a significant investigation and had achieved a successful outcome for the agency. Some of  my colleagues gossiped around the office, denigrating  my role in the matter, claiming I had been “lucky,”  and it was just my good fortune that had led to success. In response to the gossip, which filtered up to office  leadership, many things were said — but the thing that stuck was the comment made to me by my supervisor: “You make your own luck.”

I have never forgotten that advice. 
My hard work on that first matter led to more  opportunities to work on challenging matters with  senior decision makers who became my mentors. Those mentors continued to rely on my work and judgment and promoted me into increasingly senior positions at the agency. When I left the SEC, I joined a law firm with one of  my mentors who had worked with me on that first case, and that is where I practice now. It is true that I have had good fortune in my experience as a woman practicing law – good fortune to have worked in positions 
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Lori EchavarriaPartner-in-Charge, Los Angeles Office; Vice Chair,  Securities & Financial Services Department

Luck is nothing without hard work and a willingness to learn  and grow

in the government and in private practice with mentors and leaders that paved the way, trained me, and invested time in helping me grow.     
I have, without a doubt, been lucky.  
But, as my former boss said to me then, and as I  have repeated countless times since — you make your own luck. Had I not worked hard for many years on  that first significant matter, struggling through thou-sands of  documents and dozens of  witness testimonies, learning accounting, sparring with partners from law firms with decades more experience than I who were defending their clients, I would not have been successful in achieving that first positive outcome. My so-called “lucky” outcome became the first of  many significant successes on cases and matters in government and now in private practice for my clients. Each subsequent success only came about through hard work, showing up every day, making and learning from mistakes, taking on new skills, and challenging myself  to never settle for the easy road, but instead, to take on difficult and complex tasks. I owe my current leadership roles to the hard work and challenges overcome in that first case many years ago, and the lesson I learned then about making my  own luck.

Education (degrees & institutions): JD, New York University School of Law; BA, Law and Society, University of California, Santa Barbara 
Company Name: WilmerHale 
Industry: Legal 
Company CEO: Managing Partner, Anjan Sahni 
Company Headquarters Location: Washington, DC 
Number of Employees: 2,048 
Your Location (if different from above): Los Angeles, CA 
Words you live by: “Luck is what happens when preparation meets opportunity.” – Seneca Personal Philosophy: When facing a choice, do the hard thing, it is usually also the right thing. What book are you reading? Tom Lake by Ann Patchett and The God of the Woods  by Liz Moore 
What was your first job? Scooping ice cream at the local Baskin-Robbins Favorite charity: L.A. Food Bank 
Interests: Travel, writing fiction, reading widely, often multiple books at a time, and hiking with my dogs 
Family: My husband and I are the proud parents of two college-aged children.
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How gender bias and racial bias merge to impact 

women of  color in the workplace comes down to how 

an organization sees people in these groups, how the 

company’s culture shapes interactions and an individual’s 

sense of  self. 
Women of  color face a number of  challenges in  

the workplace; in some environments, it’s enough to 

demotivate. I’m a firm believer in controlling what you 

can and that means having appropriate responses to 

conscious or unconscious bias by developing one’s own 

emotional intelligence. Being your own advocate is the 

best way to set examples of  how you should be treated  

in the workplace. 
When leaders are aware of  bias it helps foster safe  

environments for women of  color to thrive. When bias 

goes unchecked, women of  color are passed over for 

mentorship, promotions and are more often given  

negative performance reviews. The reality is brilliance 

can be quickly stifled and potential assets to an organi- 

zation can be lost. Women of  color have become the 

fastest growing group of  entrepreneurs where many  

have described their departure from corporate  

America as a weight lifted due to the bias they faced. 

The impact of  bias can have one focused on percep-
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Women of color should advocate for themselves but companies 

have to do more to combat bias as well

tions as the world around them becomes distorted. In-

stead of  focusing on performing, distractions like, “Why 

did they look at me when they talked about poor per-

formance?” takes up more and more time. If  emotional 

intelligence is high, someone advocating for themselves 

might ask questions for clarity, while someone who has 

low emotional intelligence will make assumptions and 

potentially act out or internalize their feelings  

(none of  which are healthy or productive). 

When women of  color face bias they often have to 

combat stereotypes. When someone is thrilled about the 

work they do, it’s always disheartening to hear that it’s 

not as enjoyable because of  outdated, untrue and biased 

tropes. Women of  color often mask or code switch to 

avoid being mischaracterized, which again takes a toll on 

one’s mental health. Everyone deserves to authentically 

be themselves including women of  color. 

I encourage organizations and women of  color to 

lean on or create employee resource groups dedicated to 

women and people of  color. People experience the world 

in different ways, and we should all be open to under-

standing different doesn’t mean bad or less than. If  you 

only focus on supporting people in one way, you’re going 

to lose great talent.

Education (degrees & institutions): Bachelor’s degree in accounting from Lehman  

College and pursuing a master’s in operations and project management from Southern  

New Hampshire University

Company Name: National Debt Relief 

Industry: Financial Services 

Company CEO: Alex Kleyner

Company Headquarters Location: New York, NY 

Number of Employees: 1,837

Words you live by: Do you want to be right, or do you want to be effective? 

Personal Philosophy: If you have the ability to change something, you should. 

What book are you reading? The Intelligent Investor by Benjamin Graham

What was your first job? Counselor at Fresh Air Fund’s Camp Hidden Valley for  

youth, ages 8-12, both able bodied and non-able-bodied

Favorite charity: I’d be remiss if I didn’t say my own, Inspiring Youth for Success  

(IYFS) – https://iyfs.tech/ 

Interests: Currently focused on checking off items on my “40 Things for 40 Years  

of Life” list, which is 40+ things I’ve never done before like crocheting, beer and  

wine making, taking a helicopter ride, and working up to skydiving. It’s pushing  

me to do things I’ve always wanted to do but have never done before.

Family: My two sons and my mother
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From an early age, I had a strong sense of  right  
and wrong. I remember the sting of  feeling unjustly 
punished at home or in school, instinctively mounting 
my own defense. This passion for justice and advocacy 
prompted adults around me to suggest, “You should be 
a lawyer.” Yet, growing up in a family of  generations of  
farmworkers, I had no real concept of  what that even 
looked like. The idea seemed foreign and unreachable 
until I saw the TV show Living Single and the character 
Maxine Shaw, a Black female attorney. For the first  
time, I realized that people of  color—people like me—
could be lawyers. Until that realization, most of  the  
professionals I had encountered—teachers, social  
workers, doctors—did not look like me. Seeing a  
person of  color as a lawyer on screen made it seem  
possible for me too.

Growing up in Camden, New Jersey, where most of  
my neighbors and family lived well below the poverty 
line, I became acutely aware of  the struggles that come 
with being working poor. I often overheard adults in my 
community talk about their mistreatment by employ-
ers—stories of  wage theft, unsafe working conditions, 
and outright discrimination. I distinctly remember my 
mother coming home in tears after a coworker yelled  
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Director of Diversity and  
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Ripping off the Band-Aid and trying to make real change 

at her, “We speak English here!” simply for speaking 
Spanish to a colleague. That heartache my mother  
experienced weighed heavily on me and fueled my  
desire to make a difference.

Determined to stand up for people like my  
mother, like those in my community, I decided to  
become a lawyer. 

As a poor Puerto Rican girl from Camden, I wasn’t 
sure if  it was even possible. But my mother’s words 
echoed in my mind: “Where you come from doesn’t 
determine where you end up as much as who you are 
does.” I believed her, and that belief  guided me toward 
focusing my practice on employment and civil rights law.

However, after practicing in this field, it often felt  
like I was putting a Band-Aid on a much deeper wound. 
For every favorable outcome I reached, ten more clients 
with similar grievances would come through the door.  
I realized that I wanted to have a more significant im-
pact, to help shape workplace systems so that everyone—
regardless of  background—could be respected, safe,  
and fairly compensated. This realization led me to  
transition into being a Diversity, Equity, and Inclusion 
(DEI) practitioner, where I could work on transforming 
workplaces and making them equitable for all.

Education (degrees & institutions): JD, Rutgers Law School 
Company Name: Mitchell Silberberg & Knupp LLP 
Industry: Legal 
Company CEO: Doug Gold 
Company Headquarters Location: Century City, CA 
Number of Employees: 248 
Your Location (if different from above): New York, NY 
Words you live by: Choose joy. 
Personal Philosophy: “Leave the world a better place than you found it.” – A philosophy focused on giving back, whether through community service, helping others, or making a positive impact in your daily actions. 
What book are you reading? Born a Crime by Trevor Noah 
What was your first job? I worked in the education department at the New Jersey State Aquarium 

Favorite charity: Alzheimer’s Association 
Interests: Birdwatching
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I hope to see more diverse attorneys in positions of  leadership and management at law firms.
As part of  human nature, people are hard wired  to gravitate towards people who have had the same  experiences and share the same backgrounds as them-selves. As part of  our subconscious biases, people typ-ically allow more compassion and empathy towards people who share their cultural backgrounds and up-bringings. Subconscious bias is real – it is inadvertent, it is dangerous, and it is pervasive. The fact is that people in positions of  power typically have had very different experiences and opportunities than a first-generation immigrant or a person whose parents did not go to  college or receive a graduate degree. Success begets  success. Connections beget connections. 

As a younger attorney at a prior firm, I remember sitting at an airport café in Montreal with my mentor after finishing a long day with the client, eating a very bad (yet very tasty) chicken parmesan pasta dish. I said to my mentor, “I don’t know why I have this feeling, but it seems that I need to be twice as good as the other associates to receive the same treatment.” My mentor at the time turned to me and said, “It’s true. But you have nothing to worry about, because you are twice as good.” I will always remember the feeling I had when I digested his response – it felt like a hard blow. While my 
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Partner

More unbiased lawyers needed to help senior leadership

mentor was trying to give me a compliment, I felt sick to my stomach. I was hoping what I felt was not real. I was hoping he would affirm that I was viewed just the same as my other colleagues, that I was judged by the same standards, that I had nothing to worry about. That  my feeling was a paranoid thought that was not rooted  in reality.
In the legal profession, a younger attorney’s success depends largely in part by the training the attorney  receives.  Does the younger attorney have a strong  mentor who is willing to devote the time and energy t o teach the tricks-of-the trade? Is that mentor willing  to allow room for mistakes and improvement? Is that mentor committed to bringing the attorney into key  relationships? As a younger attorney, I was lucky to have two very strong mentors. Without their guidance and support throughout my career, I would not be where I am today. I believe that as more diverse attorneys step into leadership roles, they will play a critical role in men-toring and ensuring the success of  the next generation. As more diverse attorneys step into leadership roles,  I am hopeful that subconscious biases will continue to be diluted and in a perfect world, be eliminated. That people will be judged solely by their performance and skill, and not by the color of  their skin or their ethnic or cultural background.

Education (degrees & institutions): JD, American University, Washington College of Law; BA, Washington University in St. Louis 
Company Name: Akin 
Industry: Law 
Company CEO: Kim Koopersmith (Chairperson 
Number of Employees: 1,760+ 
Your Location (if different from above): Los Angeles, CA Words you live by: Dream (the verb) – I think it’s always important to keep dreaming; Change – I think it’s always important to keep evolving – it also helps to live by this word when you are in a tough moment in time; recognizing the moment is temporary helps  shift the energy. 
What book are you reading? The Alchemist by Paulo Coelho What was your first job? Working in an independent small bookstore in the suburbs  of Chicago, the Book Bin.  Walking into a small independent bookstore feels like  walking into home. 
Favorite charity: Mercy Corp 
Interests: Running, yoga, Pilates, hiking, picnics at the beach in Malibu, reading,  interior decorating, gardening 
Family: I have a daughter, Farrah Mila, and a son, Rion Alfie.  And my husband,  Dale Smith, keeps me centered and grounded. 
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I’m a food lover living in a city with amazing dining, so 
I’m often asked for restaurant recommendations. Interest-
ingly, there are many parallels between providing a well- 
received restaurant recommendation and career advice.
The key is tailoring the recommendation to fit the person. 
With that in mind, I’m sharing what’s currently top-of-
mind in my career journey, hoping you’ll find something 
relevant for yours.

Cultivate T-shaped Experience:
For eleven years, I worked in strategy and operations 

consulting, where career paths and expertise requirements 
are clear: build broad business acumen, add deep  
functional expertise, and then combine them to create  
informed strategies. Through consulting and life, I’ve 
gained diverse experiences, ranging from automotive 
engineering to fashion retail, forensic accounting to casino 
operations, and bussing tables to advising C-suite exec-
utives. At Circana, I’ve developed deep expertise in data 
analytics and insights for consumer product goods. Next 
on my horizon is combining my breadth and depth of  
capabilities to develop enterprise-level strategies.

Solve and Anticipate Problems:
COVID heavily impacted two of  my beloved commu-

nities: healthcare workers and restaurants. While search-
ing for N-95s for my brother’s emergency department, I 
learned about Frontline Foods (FLF), a grassroots orga-
nization bringing meals from restaurants to healthcare 
teams. I jumped in to help wherever I could and soon 
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Principal, Retail Manufacturer Collaboration

This strategic planner uses her skills to forge a career and to feed 

the hungry 
found myself  building models to match meal requests with 
anticipated donations and available restaurants, as well 
as an operations playbook for fellow volunteers. Early on, 
I anticipated questions around where we were sourcing 
meals and which hospitals we were delivering to. Those 
questions came flooding in when George Floyd was killed, 
and I was able to immediately report that our Chicago 
chapter had consistently sourced from and delivered to 
communities across the full spectrum of  Chicago residents, 
with volumes aligning with neighborhood case rates. In 
the end, FLF (now part of  World Central Kitchen) deliv-
ered $10 million in meals nationwide and I had the honor 
of  co-coordinating over 50,000 meals in Chicago.

Build Relationships Across Teams:
It’s easy to understand that learning how different parts 

of  an organization work together helps people succeed. 
What’s often more challenging is making meaningful  
connections outside of  one’s immediate team. At Circana, 
I’ve had the opportunity to be part of  the strategy and 
leadership teams for our Diversity Advantage Program 
(DAP). DAP is an all-volunteer initiative where employ-
ees partner with women- and minority-owned businesses 
to share Circana’s data and analytics skills in an effort 
to build a more equitable consumer goods ecosystem. 
Through collaborating with fellow DAP volunteers, I’ve 
deepened my understanding of  the enterprise and togeth-
er we’ve assisted over 60 small businesses at 12 retailers 
and distributors.

Education (degrees & institutions): MBA, University of Michigan, Ross School of Business;

BS, Electrical Engineering, University of Michigan College of Engineering

Company Name: Circana

Industry: Market Research

Company CEO: Kirk Perry

Company Headquarters Location: Chicago, IL

Number of Employees: 7,000+

Words you live by: “We die only once; we live every day”

Personal Philosophy: Continuously explore and evolve

What book are you reading? The Tech That Comes Next: How Changemakers, Philanthro-

pists, and Technologies Can Build an Equitable World by Amy Sample Ward and Afua Bruce

What was your first job? Babysitter at 10 years old for neighborhood kids! 

Favorite charity: Growing Home and World Central Kitchen

Interests: Learning about people and how to live a better life through travel and food


