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* Nomination investment will be returned if your candidate is not selected.

Recognizing Outstanding People Driving Innovation and Leadership

The STEAM Leadership Award recognizes women and men who exemplify exceptional talent  
and leadership in the fields of Science, Technology, Engineering, Arts, and Mathematics (STEAM). 
Nominated by their employers or colleagues, these trailblazers are visionary, confident, and  
forward-thinking leaders who drive innovation and create lasting value within their organizations  
and industries. Beyond being high performers, these individuals are purpose-driven change-makers 
who inspire others—mentoring the next generation, challenging conventional ideas, and  
contributing to a better world for all.

Since its inception, Profiles in Leadership Journal TMhas acknowledged thousands of outstanding  
individuals from around the globe who are making a significant impact in their organizations and 
communities. The STEAM Leadership Award aims to showcase and celebrate today’s leading 
STEAM professionals while also highlighting the organizations that encourage, empower, and  
support their success. Through this nomination process, we honor extraordinary individuals in 
STEAM and the organizations that champion their achievements.

Honorees will be featured in the Q2 2026 issue with a full-page profile. This prestigious  
recognition enhances the visibility and reputation of both the recipients and the companies that 
support their advancement.
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Kobi Kennedy Brinson
Partner; Chair, Opportunity & Inclusion 
Committee; Co-Chair, Financial Services Industry Group

1. What ignites your professional passion? 
I have been privileged to mentor many younger lawyers as they grow in this profession. Zoom calls, lunches, 
office visits and phone calls with associates, junior partners, summer associates – whether they work for my firm or not – are the highlights of my day job. Providing guidance, a listening ear or constructive feedback allows me to grow as much as the attorneys I hope I’m helping. My passion in this regard stems from my non-linear path to partnership which includes the Public Defender’s office in two states, a judicial clerkship, 
small and large firms, as well as in-house counsel roles at three large institutions. Each of those experiences has enriched my approach to serving clients, dealing with opposing counsel, and understanding people better. My experience over the course of my career provides a trove of knowledge that is varied and  diverse. And I happily share anything I’ve learned with those who are open to my input.  

2.  How important were mentors to your career success?
I have had thoughtful and supportive mentors since I was a summer intern. I still have amazing mentors  to this day. As a newly minted college graduate with no experience in the criminal realm, one of my  earliest mentors taught me to value clients as people rather than the sum of their mistakes. My first law firm mentor, Tom Cottingham, saw more in me than I knew was possible and I am forever grateful for his support. 
Without Tom, my life and career would have been fine but limited. And when I was in-house counsel, my client instilled in me that managing one’s mindset is as important as managing a daily workload. In short,  my success is built on support, encouragement, guidance and tough love from my mentors collectively  and individually.

She gives back because so many mentors supported her when she needed it 

Education: JD, Harvard University, BA; University of North Carolina
Company Name: Winston & Strawn LLP
Industry: Law

Company CEO: Stephen D’Amore, Chairman
Company Headquarters Location: Chicago, IL
Number of Employees: 950+ lawyers
Your Location: Charlotte, NC

Words you live by: Those who forget the past are doomed to repeat it
Who is your personal hero? My daughter and son
What book are you reading? Harlem Shuffle by Colson Whitehead
What was your first job? Burger King window night shift
Favorite charity: The Arts Empowerment Project
Interests/Hobbies: Collecting African American art, traveling, cocktails with my girlfriendsFamily: Ron (husband of 26 years), Emory (daughter), Carter (son), Jack (American Bulldog)
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How is the world changing with respect to STEAM?

Cross-disciplinary applications are becoming more valuable than ever. There’s growing recognition that  

diverse skill sets and non-linear career paths often produce the most innovative solutions. The traditional 

model of staying in one field is giving way to professionals who can bridge multiple disciplines and bring 

unique perspectives to complex problems.

Artificial intelligence is fundamentally reshaping how we approach problems across all STEAM fields. Rather 

than replacing human expertise, AI is augmenting our capabilities and creating new opportunities for those 

who can adapt and integrate these tools effectively. The ability to learn and master new technologies—

something that STEAM training develops—is becoming essential for staying relevant in any field.

What can be done to move women forward in STEAM?

Organizations need to create supportive networks not just in personal life but also at work. Flexible work 

structures that allow high-level performance while accommodating family responsibilities can help retain 

talented women in STEAM careers.

Describe your experiences as a woman in a STEAM career.

My journey started with a bachelor’s degree in chemistry from MIT. I then pursued a graduate degree in 

chemistry at UC Berkeley. Midway through the program, I decided to pivot to working in quantitative  

finance for several years before deciding to go to law school.

I have been able to use the analytical thinking and problem-solving skills I gained from chemistry and  

quantitative finance in other areas—not just in those fields.  When working on complex patent cases,  

the confidence in my ability to learn new, difficult things and understand technical concepts gave me a  

significant edge.

Trust your instincts about when to pivot. There is not one single path to a successful career and a good life. 

Don’t be afraid to make strategic moves to better align career goals and life priorities. Be strategic about 

your time and the projects you choose. Build authentic relationships and find champions to support you.  

It’s okay to redefine success on your own terms and to do what’s right for you at each stage of your life.

Company Name: The Norton Law Firm PC

Industry: Legal
Company CEO: Co-founders are Fred Norton and 

Bree Hann
Company Headquarters Location: Oakland, CA

Number of Employees: 25

Esther Kim Chang, Partner

Education: JD, The George Washington University Law School; 

MS, Chemistry, University of California, Berkeley; BS, Chemistry, 

Massachusetts Institute of Technology

Words you live by: 1% better everyday

Personal Philosophy? Make the most of every opportunity.

What book are you reading? Atomic Habits by James Clear and 

The Next Conversation by Jefferson Fisher

What was your first job? MIT Tour Guide

Family: My mother was widowed when I was in high school. She 

raised me and my two siblings in rural Alabama with her broken 

English, working minimum-wage jobs. I owe my success to my 

mother’s sacrifice.
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There are many traits that can 
help us succeed. Curiosity does that 
while keeping things interesting.

Sometimes while I sit outside with 
a cup of tea, I think of the young me. 
In my mind I can almost see, like a 
movie playing in my memory, the 
image of a boy spending time out-
doors. He develops his curiosity and 
creativity as he plays with the hand-
me-down toys or his creations—
many of which came from scrap 
materials and organic matter from 
his tropical tree-filled backyard in a 
small Mexican town. As imaginative 
and curious as this boy is, leaving his 
country, his people, and his house-
hold to discover a foreign land was 
an unconceived scenario. The idea 
that these traits that he was devel-
oping would help him contribute to 
creations that millions would enjoy in 
that foreign land was equally absent.

At some point in his childhood, 
this curious boy finds himself in-
trigued by unintelligible words 
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Abisaí Berthely Reyes
Sr. Manager, Strategic Initiatives

A lifelong quest to know more, do more, be more has fueled his career
uttered by a tall, lively US missionary. 
It must have been there that his  
curiosity about languages became  
a passion worth pursuing. Little did 
he know that this would take him  
on an adventure to become a first- 
generation college graduate and 
even spend a semester at an Amer-
ican institution where fascinating 
cultures collided. Neither did he 
know that he would marry a woman 
from Leatherstocking Country and 
eventually find himself back in her 
homeland to continue using his  
curiosity and imagination to create 
like before—this time at Comcast 
instead of his backyard and with  
incredible technology instead of 
scrap materials.

It has been a while since I was 
a young boy, but I have kept my 
curiosity alive—and it has served 
me well. Curiosity has allowed me 
to contribute to innovations such as 
the development of the X1 enter-
tainment platform in Spanish and the 

bilingual voice remote by analyz-
ing data and uncovering customer 
needs. Curiosity has also helped me 
adapt to new roles by learning about 
team dynamics, people, and lingo 
that sounded like a foreign lan-
guage. Finally, curiosity has enabled 
me to become a more effective lead-
er as I listen to my team to under-
stand more clearly how I can support 
them and create a more enjoyable 
and productive work environment 
that connects meaningfully to their 
needs, interests, and passions.

Curiosity compels us to ask ques-
tions to make more informed deci-
sions. Without curiosity, we may be 
more likely to simply make guesses 
limited by preconceived notions. Our 
approaches may be more likely to 
be biased, narrowly informed by our 
own experiences instead of inclusive 
of different perspectives. Taking the 
time to be curious is not a waste of 
time, but an investment that can pay 
dividends to those who embrace it. 

Education (degrees & institutions): Bachelor’s Degree, Teaching English as a  Second or Foreign Language, Universidad VeracruzanaCompany Name: Comcast 
Industry: Global Media and Technology
Company CEO: Brian L. Roberts (Chairman and CEO) Company Headquarters Location: Philadelphia, PA
Number of Employees: 139,000
Your Location (if different from above): Sarasota, FLWords you live by: “Nobody cares how much you know until they know how much you care” – Theodore Roosevelt; “Whatever you do, do it from the heart for the Lord and not for people.” –Paul the Apostle
Who is your personal hero? One of the people I admire is Sean McDowell for con-sistently promoting honest and respectful conversations among diverse viewpoints.What book(s) are you reading? Love + Work by Marcus Buckingham and How We Love by Milan & Kay Yerkovich
What was your first job? Selling my mom’s homemade jello door to door  at age 6
Favorite charity: HOPE International
Interests/Hobbies: Languages and cultures, travel, numismatics, theology,  table tennis, drumming, biking, being in nature
Family: Sarah, my awesome wife since 2011
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Alyssa Spence
Reactor Supervisor and  

Senior Reactor Operator

When I learned about my predeces-

sor’s plans for retirement, I immediately 

expressed my interest in taking his 

place as the next lead reactor super-

visor of the Advanced Test Reactor 

Critical (ATRC). As an ATRC reactor  

operator, I had observed his duties 

during maintenance and operational 

activities but knew relatively little 

regarding what else he did every day. 

I shadowed him for several weeks to 

ensure as smooth of a transition as 

possible and it was during this time 

that I discovered I had significantly 

underestimated the workload. Luckily, 

a fair portion of the work was self-in-

flicted; the outgoing reactor supervisor 

kept a list of optional tasks that would 

improve work in ATRC and he chiseled 

away at the list as time permitted.

I found myself adding more option-

al tasks to the list than I removed, and 

I began to feel a little overwhelmed 

thinking about how much more I could 

accomplish if I just had more time. 

Perhaps I needed to improve my time 

management and prioritization skills. Or 

perhaps there was some other obvious 

solution I was missing.
I asked the outgoing reactor super-

visor how he made time for everything, 

and his answer was unexpected and 

blunt: “I don’t.” He then opened The 

Underachiever’s Manifesto: The Guide 

to Accomplishing Little and Feeling 

Great by Dr. Ray Bennett and flipped to 

a page that simply said, “good enough 

is good enough.” I had read through 

the book; it was humorous, but my 

surface-level interpretation was that it 

was clearly intended as a comedic par-

ody and not legitimate advice. Surely 

no successful, motivated person would 

suggest underachievement. “Good 

enough is good enough” was just a silly 

phrase recommending mediocrity, not 

the legitimate advice I was looking for.

The outgoing reactor supervisor had 

a different interpretation that com-

pletely changed my view of the book. 

Rather than suggesting underachieve-

ment, “good enough is good enough” 

is a reminder to accept our limitations 

and not waste time stressing over the 

small details. We should not strive for 

perfection; it is unrealistic and may 

lead to disappointment. Instead, we 

should learn to recognize when we 

have done our best and strive for 

improvement in all our future endeav-

ors. This may just be a repackaging of 

the phrase “nobody is perfect,” but 

it resonated with me in a way the origi-

nal phrase never did. I was never going 

to be perfect and nobody, except for 

me, had that expectation. The list can 

wait; I will continue to chisel away at it 

whenever I have time. Sometimes we 

just need a reminder to give ourselves, 

our peers, and our employees some 

grace and recognize when “good 

enough is good enough.”

Learning to recognize when good enough is simply enough

Education (degrees & institutions): BA, Environmental Earth Science, 

U.C. Berkeley

Company Name: Idaho National Laboratory

Industry: Energy  

Company CEO: Dr. John Wagner, Laboratory Director 

Company Headquarters Location: Idaho Falls, ID 

Number of Employees: >6,100

Words you live by: Strive for continuous improvement, not perfection.

What was your first job? Technical Writer

Interests/Hobbies: Reading, playing piano, Sudoku, baking, hiking
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Matthew J. Cates
Vice President, Legal

Being a lawyer isn’t about saying 

no. It’s about finding creative  

solutions that help businesses grow
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Education: JD, University of Missouri, 

Kansas City; MBA, University of Arkansas, 

Grantham; BA, University of Missouri, 

Kansas City

Company Name: Epiq Global, Inc.

Industry: Technology & Legal Services

Company CEO: David Dobson

Company Headquarters Location:  
New York, NY

Number of Employees: 4,300

Your Location: Kansas City, MO

Words you live by: “Avoiding conflict 

stalls growth” and “Always ask: Is the juice 

worth the squeeze?”

Who is your personal hero? My father 

(Joe Cates)

What book(s) are you reading?  

An Atlas of Extinct Countries & Meditations 

for Mortals by Gideon Defoe

What was your first job?  

Bus boy at a diner

Favorite charity:  
Epiq Charitable Foundation

Interests/Hobbies: Travel & boating

Family: Family means the world to me. I 

am supported by my amazing wife, Fran-

cesca and one amazing son, Oliver, 8.

Leadership in today’s legal environment is about redefining what 

it means to be a lawyer, especially with the rapid advances in 

technology. Too often, our profession and even law schools 

frame legal work as risk prevention, compliance, or the “depart-

ment of no.” While mitigating risk is essential, leadership demands 

more. It means asking: How can legal insight & counsel create  

value? How can it accelerate growth rather than slow momentum?

In my role, I strive to be more than a gatekeeper. I see legal  

leadership as a catalyst for strategic progress. Every contract, piece 

of litigation, negotiation, or compliance decision is an opportunity 

to enable the business to move faster and smarter. That requires 

clarity and accountability, but also creativity in finding solutions that 

protect the enterprise while unlocking new possibilities. When law-

yers embrace this mindset, they stop being perceived as obstacles 

and start being recognized as drivers of innovation and growth.

Integrity is the foundation of this philosophy. Doing the right 

thing, even when it’s harder or less popular, builds trust and  

credibility. I have faced moments where the easy path would have 

been to compromise or delay, but leadership means choosing  

principle over convenience. That commitment to ethics is not just 

about protecting the company; it is about modeling the behavior 

that sustains long-term success.
Equally important is preparing the next generation of lawyers.  

I believe leaders have a responsibility to mentor and develop tal-

ent, not just in technical skills, but in perspective. We need to teach 

future lawyers that their role is not limited to identifying problems; 

it is about pairing passion with purpose, aligning legal expertise 

with business strategy, and seeing themselves as partners in growth. 

When lawyers understand that they can be both protectors and 

accelerators, they become invaluable assets to any organization.

Ultimately, leadership in law today is about balance: safeguard-

ing the enterprise while enabling progress, upholding integrity 

while driving results, and investing in people so that the profession 

evolves beyond its traditional boundaries. That is the path I choose 

because leadership is not about saying “no,” it’s about finding the 

right way forward.

Award page layout samples
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Complete Your Nomination in 4 Simple Steps 

	 1.	 Provide important nomination information on pages 3 & 4 of this document.
		  Nominations will be reviewed and judged based on the brief bio you provide, which should include  
		  contributions and achievements in at least 3 of the following 5 areas:

		  •	 Leadership

		  •	 Executive Responsibility

		  •	 Professional Achievement

		  •	 Innovation

		  •	 Mentorship

		  Note: No self-nominations will be accepted. 

	 2.	 Complete the Nomination Processing Form on Page 5
		  There is a $495 processing investment per nomination which must be received by the nomination deadline. 
		  If your nominee is not selected, your nomination investment will be refunded.

	 3.	 Upload* Your Completed Nomination Form by April 17, 2026  
		  at https://leadershipjournal.com/steam-nomination-upload/.

		  * Nomination forms must be submitted/uploaded via PLJ’s secure online portal.  
		     Email submissions will not be accepted!

	 4.	 Recognize Your Leaders with Confidence
		  We understand that today’s communications require care and consideration. That’s why Profiles in  
		  Leadership Journal offers all nominating organizations the opportunity to review and approve their award  
		  winner’s profile prior to publication.

		  Your organization remains in full control of how your leadership is portrayed — we’re your partner in  
		  celebrating excellence, not a source of concern.

It’s that Easy 

If your nominee is selected as a 2026 STEAM Leadership award winner, we will notify your successful nominee, and 
the individual who nominated them. We’ll also send your nominee a Question & Answer Form. They will be asked 
to answer a few questions, write a brief essay on a topic of their choosing, and provide two high-resolution photo-
graphs, as well as a digital version of your organization’s logo. Their photograph, essay, and professional informa-
tion will appear on a dedicated full page in our Q2 issue. Just complete the Nomination form on pages 3 and 4.  
Then upload this completed PDF and submit your entry payment. Links for upload and payment are on page 5.

STEAM26

Deadline for Nominations:  
April 17, 2026
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Before You Begin
As part of our collaborative process, your organization will have the chance to review and approve the final profile 
of your award winner before publication. This ensures alignment with your internal messaging and gives your team 
full confidence to nominate with peace of mind.

A.  Nominee Information
Nominee’s Name:  Mr.,  Ms.,  Mrs.,  Dr. _____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s Administrative Assistant: 

_______________________________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company executive as the nom-
inator will not increase a nominee’s chances of selection. He or she will be evaluated on merit alone. Please ensure that the person 
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact Name & Email: ______________________________________________________________________

STEAM26

(Please fill in all form fields and be sure to save this file when completed)
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Provide a brief bio that highlights your nominee’s professional accomplishments, including examples of at least  
3 of the following 5: Executive Responsibility; Leadership; Professional Achievement; Innovation; Mentorship  
(300-400 words max.)

C.  Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2026 STEAM Leadership award winner: (100-200 words max.)

STEAM26

(Please fill in all form fields and be sure to save this file when completed)

D.  Final Profile Approval
Please confirm your preference regarding the final profile approval process:

 Yes, we would like to review and approve the final profile before publication.
 No, we trust the editorial process and do not require a final review.

Note: If "Yes" is selected, publication will not proceed without your organization's approval.
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FREQUENTLY ASKED QUESTIONS
1.	 Will our organization have the opportunity to review the award winner’s profile before publication?
	 Yes. We offer every nominating organization the chance to review and approve the final profile of their award  
	 winner before publication. We understand the importance of alignment with internal communications and  
	 public messaging. Your team remains in full control of what is shared publicly. 

2.	 Will the nomination investment be refunded if our candidate is not selected?
	 Yes.  

3.	 Is my organization allowed to nominate a candidate who has been named a Leadership Journal award  
	 winner in the past? 
	 Yes. Your nominees may include a candidate or candidates who have previously won any Profiles in  
	 Leadership Journal award.

4.	 How will my organization be notified of our nominee’s acceptance?
	 Confirmation that your organization’s nominee has been accepted will be sent to the nominator and the  
	 award winner. We will also be sending your nominee a Question & Answer Form to fill out and upload, along  
	 with a high resolution photo and corporate logo. 

5.	 Will my organization have an opportunity to review each nominee’s profile as it will appear in the  
	 Q2 2026 issue of the magazine?
	 Yes. If you have any edits or changes that you would like to make to your page(s) after the magazine is  
	 posted online, please email stevetoth@leadershipjournal.com.

6.	 Is purchasing an advertisement in the Q2 2026 issue of PLJ required if our nominee is accepted?
	 No advertising purchase is required. 

7.	 Will we be able to order printable PDFs of our nominee’s profile layout?
	 Yes. Please email stevetoth@leadershipjournal.com after the magazine issue comes out, and he will send you  
	 your PDF files free of charge. 

STEAM26

E.  Nomination Processing
NOMINATION INVESTMENT: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you can submit 
your entry payment. If your nominee is not selected, PLJ will refund your nomination investment.

Submitted nomination and fee must be received by April 17, 2026.
Emailed submissions will not be accepted!

Please upload this document at: (do not email)  
https://leadershipjournal.com/steam-nomination-upload/

Submit $495 application payment at:  
https://buy.stripe.com/fZu00cfs3dFXbxQajM0Jq0g

If you need an invoice for payment, please email  
James Rector: publisher@leadershipjournal.com

mailto:publisher%40leadershipjournal.com?subject=
http://www.leadershipjournal.com
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Company Name: Knobbe Martens
Industry: Legal

Company CEO: Steven Nataupsky
Company Headquarters Location: Irvine, CA

Your Location: San Diego, CA

Kimberly J. Miller, Ph.D., Partner

Education: JD, University of San Diego; PhD, UC Los Angeles; BA, Gustavus  
Adolphus College

Words you live by: Even when it is hard to be nice, try to be

Personal Philosophy? Live life being straight-forward

What book are you reading? Seven Husbands of Evelyn Hugo by Taylor Jenkins Reid

What was your first job? Waitress

Favorite charity: Helen Woodward Animal Center

Interests/Hobbies: Pilates, Hiit workouts, trying new restaurants, arts & crafts

Family: One husband, two busy teenage boys and four dogs (yes, four!)

What barriers do you see to closing the gender gap in STEAM?
Significant gender gaps persist. Women continue to earn less and progress more slowly than their  
male counterparts. Without identifying and addressing the root causes of these inequities, meaningful 
progress will remain out of reach.

Equitable compensation must be a top priority-rooted in merit, contribution, and transparency.  
Companies must prioritize equitable compensation based on merit and contribution, while also  
acknowledging the role implicit bias can play in performance evaluations. A critical examination of  
internal evaluation and promotion processes is essential, as these systems often unintentionally rein-
force existing disparities.

Mentorship and coaching are also vital. Offering structured, inclusive programs for both men and 
women can help foster professional growth and bridge opportunity gaps. Organizations that regularly 
assess the effectiveness of these initiatives-and are willing to adapt-can create more supportive  
environments for all employees.

What can be done to move women forward in STEAM?
Mentorship and coaching are essential for supporting and advancing women in STEAM. Importantly,  
a great mentor doesn’t have to be a woman. In fact, some of the most impactful mentors in my own 
journey have been men. What truly makes a mentor effective is their ability to see and understand  
you as a whole person and then to offer guidance that’s rooted in both their knowledge and their  
understanding of your unique strengths, goals, and challenges.

Equally important is the willingness to be coached. As our careers evolve, we encounter new  
expectations and situations that often require us to draw on skills we may not yet have mastered.  
Being open to coaching allows us to grow into those areas, even when it’s uncomfortable. Whether  
it’s developing leadership presence, navigating organizational dynamics, or learning to advocate for 
ourselves, being coachable is a key part of success.

NOTE: The new STEAM Leadership Award is available to both women and men. 
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