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Who Are These Outstanding Mentors? 

We invite nominations for individuals who have made a profound impact on the lives and careers 
of others through mentorship. This award honors visionary mentors across industries and sectors 
who exemplify:

• A steadfast commitment to guiding and developing others.

• Advocate for professional growth, and leadership development.

• A track record of positively influencing mentees' careers and aspirations.

• A dedication to fostering a culture of mentorship within their organizations.
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EXTENDED DEADLINE NOMINATION FORM
* Nomination investment will be returned if your candidate is not selected.

NOMINATION DEADLINE:
February 20, 2026

In our upcoming Q1 issue, Profiles in Leadership Journal will honor outstanding mentors with our 
Mentoring Leadership Award. At Profiles in Leadership Journal, we believe mentoring goes beyond
traditional management—it builds meaningful relationships of varied perspectives, and leaves a 
lasting legacy of growth and success.

This award recognizes individuals who have gone above and beyond to share their knowledge, provide 
guidance, and champion the development of others within their organizations and communities. These 
exceptional mentors embody the spirit of leadership by investing in future generations, fostering talent, 
and creating opportunities for personal and professional advancement.
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I believe that mentoring can be 
one of the most important factors in 
successful career development. For 
me, mentoring means giving support 
alongside candid, direct feedback. 
It means helping people recognize 
they might face barriers in their career 
they haven’t already identified and 
helping them navigate those barriers 
successfully. A good mentor is an ex-
cellent listener. It doesn’t mean being 
someone’s best friend–it’s a relation-
ship that is constructive and candid, 
even when that candor might be 
difficult for both mentor and mentee. 
It means offering advice, even when 
it isn’t easy.

The most rewarding part of my pro-
fessional life–the aspect that ignites 
my professional passion–is helping 
more junior people learn how to 
improve and progress in their careers. 
It’s very satisfying to see someone 
grow and develop, and successfully 

Education: Georgetown University, J.D., cum laude, 2006; Baylor University, B.A., cum laude, 2002.

Company Name: Bernstein Litowitz Berger & Grossmann LLP
Industry: Legal

Company CEO: BLB&G is a law firm partnership; it has an executive committee, a board of directors, and partner members.

Company Headquarters Location: New York, NY
Number of Employees: 206

Words you live by: Work can be challenging and difficult at times, but don’t take it person-ally. Do your best and be open to feedback; don’t be too hard on yourself. Keep things in perspective and put your values and priorities first.
Who is your personal hero? My big brother and sister are my personal heroes.
What book are you reading? Character Limit by Kate Conger and Ryan Mac.
What was your first job? I worked as a server at a fancy restaurant that was famous for apple fritters. My sole responsibility was to deliver a steady stream of apple fritters to the customers. 

Favorite charity: Nurse-Family Partnership, which connects pregnant mothers having their first baby with registered nurses who provide home visits until the child’s second birthday.Interests/Hobbies: Trivia night and spending time with my kids.
Family: I live in Brooklyn with my husband and two daughters, ages 12 and 6.

Katie Sinderson
Partner

She uses the law to help balance the scales of justice while mentoring the next generation of lawyers. 

navigate the different stages of their 
professional life. Giving people the 
support and guidance they need at 
the right time can make a huge dif-
ference. I really enjoy seeing people 
achieve their first big accomplish-
ments and successes in their legal 
practice, and knowing that I helped 
play a role in that success is gratifying. 
I also find that it’s beneficial to have 
good relationships to help you get 
through a very tough and challeng-
ing day job.

I grew up in a middle-class  
family. My dad was a butcher and 
my mom was a teacher, so I have  
a very strong appreciation for  
working people and the struggles 
and sacrifices they make for their 
families. Given my background, I 
wasn’t interested in working for a big 
law firm that exclusively defends big 
corporations and wealthy individu-
als. I was much more interested in 

nonprofit and government work and 
finding ways to help people. I also 
discovered in law school that I was 
really interested in litigation. That led 
me to my current position, working 
at a law firm that prosecutes cases 
against companies and executives 
that defrauded investors, or took ac-
tions that harmed people. I found an 
opportunity to do what I love: prac-
ticing sophisticated litigation while 
improving the lives and supporting 
the rights of working people.

I think the key to my success is 
being open to learning new things 
and never thinking what I am doing 
is perfect. It’s important to not take 
it personally if others have different 
ideas about how to do things, or if 
someone finds a better approach. I 
always want to make my work better 
and am open to ideas about how to 
do that. I never rest on my laurels–I 
am always growing and learning.
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Hannah Ross
Partner and Member of the Firm’s 

Executive Committee and Board

Mentors were enormously import-

ant to me throughout my career. 

Before joining BLB&G in 2002, I was 

a prosecutor in the Massachusetts 

Attorney General’s Office and the 

Middlesex County District Attorney’s 

Office. Coming right out of law 

school, one of my first mentors was 

Pete Russell, who is now my colleague 

at BLB&G. Pete was one of my first 

bosses; he was there for my first trial 

and my formative time as a lawyer. I 

was also fortunate to work with some 

incredible detectives and police 

officers that helped show me the 

practical nuts and bolts of being a 

successful prosecutor.

Those early mentors taught me 

important lessons, including how to 

stand up in court and address the 

judge and jury. I went from learning 

how to introduce myself to handling 

my own trials in a very short period. 

The transition to private practice 

was a big adjustment. I found the 

She’s come a long way in the legal field, and mentors made sure 

she got there. 

Education: The Dickinson School of Law of the Pennsylvania State University, J.D., with distinction, 

1998; Cornell University, B.A., cum laude, 1995.

Company Name: Bernstein Litowitz Berger & Grossmann LLP

Industry: Legal

Company CEO: BLB&G is a law firm partnership; it has an executive committee, a board of 

directors, and partner members.

Company Headquarters Location: New York, NY

Number of Employees: 206

Words you live by: You have to be true to yourself. We all have our own path to success and our 

own voice.

Who is your personal hero? My personal heroes are my parents, who taught me to be my best 

self while instilling important values and life skills, and always being there with love and support. 

They are devoted parents to six kids. They are accomplished, caring, and exceptional profes-

sionals (my dad is an oncologist and my mom is a grief counselor) who are dedicated to giving 

back to their community.

What book are you reading? I read a lot. I am always reading various newspapers from around 

the country, lots of different magazines, and, for fun, I love fiction books, typically from the  

bestsellers list.

What was your first job? My first job in high school was as a camp counselor to preschoolers. 

In college, I interned at a law firm that specialized in private adoptions. I got to see, from a 

legal perspective, how the practice of law could help people and positively impact lives. I also 

worked at domestic violence and rape crisis centers throughout college and law school, which 

was incredibly rewarding and led me to choose a career path that focused on fighting for 

justice and helping victims.

Favorite charity: I support a lot of charities related to women and children, and am actively 

involved in the New York Women’s Foundation.

Interests/Hobbies: I enjoy spending time with my immediate and extended family. I come from a 

very large family, as does my husband.

Family: I live in New York with my husband, son, and daughter.

practice of civil law very different 

from criminal law, especially in the 

early case stages where we do not 

have the benefit of discovery, let 

alone the partnership and assis-

tance of law enforcement. It felt 

like I was starting over. I was lucky 

to have incredible mentors who 

taught me how to be a great litiga-

tor, lead cases, and advance in my 

career. Luckily, I still work with these 

mentors—Max Berger, Jerry Silk, and 

Sal Graziano—and am now fortu-

nate to be partners with them. They 

all had positive and meaningful 

impacts on me, both personally and 

professionally. I know that I would 

not be the lawyer and person I am 

today without them. 

My older sister, Rachel Skaistis, 

is a partner at Cravath, Swaine 

& Moore, and she has also been 

a steadfast mentor to me. Her 

ability to balance a family with a 

high-powered legal career inspired 

me. When I had my daughter, Rachel 

helped guide me through that tran-

sition and the new challenges that I 

faced. She gave me confidence and 

helped me realize that there isn’t one 

right way to be or one approach that 

works the best, which is a key lesson 

that I always share.

Now, I am a member of the 

BLB&G’s Board and Executive Com-

mittee and one of the senior partners 

responsible for evaluating and advis-

ing clients on potential cases. I am 

privileged to have worked on numer-

ous precedential cases, achieving 

significant recoveries for our clients 

and injured investors. Most recently, I 

was one of lead partners in the cases 

against Allianz, where we achieved 

more than $2B in recoveries. I was 

also a senior member of the team 

that prosecuted the Bank of America 

case that resulted in a landmark set-

tlement of $2.425B, one of the largest 

securities recoveries ever obtained.
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As an attorney who has represent-
ed many senior executives and law 
firm partners, I have seen firsthand 
the marked difference in the career 
trajectories of those who benefited 
from strong mentorship compared to 
those who did not. While law school 
provides a foundation in legal analysis 
and theory, many of the lessons es-
sential to career advancement—how 
to navigate workplace dynamics, 
build a professional network, develop 
judgment, and advocate effective-
ly—are not taught in classrooms or 
onboarding sessions. That is where 
mentoring becomes indispensable.

Thoughtful mentors do more than 
offer advice. Mentors invest time and 
effort to understand the strengths, 
goals, and potential of those they 
guide. They help newer lawyers chart 
a course through the complexities of 
the profession, offering both practical 

Kate Mueting
Firm Administrative Partner; 

Discrimination and Harassment 
Practice Group Co-Chair

The Value of Mentoring in the Legal Profession

insight and moral support. A good 
mentor can help a young lawyer 
avoid early missteps, make informed 
career decisions, and develop a 

role in shaping the culture and future 
of the legal profession. Dedicated 
mentors advance not only individual 
careers but also important values 
such as excellence, integrity, and 
collegiality. I have been fortunate to 
have mentors who modeled these 
values. Their example inspired me  
to focus not only on solving my 
clients’ problems but also on holding 
institutions accountable for unfair 
treatment and civil rights violations.

I seek to pass along these  
values through my own mentoring 
of junior attorneys, law students, and 
aspiring lawyers. Mentorship is one 
of the most powerful tools we have 
to ensure that the next generation 
of lawyers is not just well-trained, but 
also principled, resilient, and pre-
pared to lead. In strengthening each 
other, strong mentors strengthen the 
profession itself.

Education: JD, University of Iowa College of Law; Bachelor of Journalism, University of Nebraska

Company Name: Sanford Heisler Sharp McKnight
Industry: Legal

Company CEO: David Sanford, Chairman
Company Headquarters Location: New York, NY
Number of Employees: 97

Your Location: Washington, DC

Words you live by: Comfort the afflicted and afflict the comfortable.
What book are you reading? Connie: A Memoir by Connie Chung and The Sisterhood: The Secret History of Women at the CIA by Liza Mundy 
What was your first job? I bagged groceries and brought them to the cars.
Favorite charity: I support the Women’s Bar Association Foundation and the National Women’s Law Center.

Interests/Hobbies: Audiobooks and spending time outside with family and friends
Family: I live outside DC with my husband and our daughters, ages 5 and 3.

Dedicated mentors 
advance not only 
individual careers 
but also important 
values such as ex-
cellence, integrity, 
and collegiality. 

sense of confidence and belonging 
in a field that can often be stressful 
and challenging.

Mentorship also plays a critical 
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Melanie Little 
President, Chief Executive Officer

For decades, a mission to serve our 

country has ignited my professional 

passion, along with my desire to lead 

others to service. Both are driven by 

values I learned early on: Duty, Honor, 

and Country.

 After graduating from the Unit-

ed States Military Academy at West 

Point, I served in the U.S. Army, the 

Army Reserve, and the Georgia Na-

tional Guard.  I had the honor of not 

only serving but commanding units 

in defense of our nation and helping 

to develop the next generation of 

leaders who continue to protect our 

freedoms today.

I am grateful for my opportunity to 

serve in uniform, and proud to con-

tinue that service as a leader in an 

industry that provides critical support 

to our American way of life. Colonial 

Pipeline’s midstream infrastructure  

delivers the fuel needed for Ameri-

cans to make their daily commute 

to work or travel to see family, for 

She served her country. Now she serves as a corporate leader 

and a passionate mentor

commerce to thrive, and for our 

military to stand ready.

As a business executive, I seek 

to lead by sharing my vision, setting 

clear expectations and examples 

and giving teams and their leaders 

the tools they need to succeed. I’ve 

found the mission to serve our nation 

is a galvanizing North Star and a point 

of pride for our 1,100-plus employees 

at Colonial, more than 140 of whom 

are veterans like me.

I’ve been the recipient of valuable 

mentoring over my career, in uniform 

and in the office, and I’m proud to 

give back, whether it’s helping young 

professionals write resumes or con-

tributing to organized programs that 

cultivate future leaders. 

I served on the Service Academy 

Selection Review Board and as a 

Military Academy Liaison officer to 

help educate middle and high school 

students about the Academy expe-

rience, as well as assist candidates 

with the application process. I hold 

mentoring discussions each month 

with mentees outside of the compa-

ny, talking to them about their career 

aspirations and how to achieve them. 

I have also participated in lead-

ership panels, including a Society of 

Women Engineers conference and 

recent Advancing Women in Ener-

gy leadership programs facilitated 

by McKinsey & Company. And I led 

the creation of the Colonial Explore 

program which helps build a deep-

er bench of future leaders through 

cross-functional training and  

personalized programs.

Our mission at Colonial Pipeline 

includes a strategy to serve Ameri-

ca’s energy needs for generations 

to come. I know we cannot meet 

that mission unless we develop future 

leaders who embody our values 

and possess the business acumen to 

succeed. Mentoring is one path to 

sustaining that mission.

Education: MS, Civil Engineering, Georgia Institute of Technology; BS, Environmental 

Engineering, United States Military Academy at West Point

Company Name: Colonial Pipeline

Industry: Energy

Company CEO: Melanie Little

Company Headquarters Location: Alpharetta, GA

Number of Employees: 1,100

Words you live by: Duty, Honor, Country

Who is your personal hero? My kids. Raising two children who were both diagnosed 

with T1 diabetes at the age of 1, I watched them embrace and live life while  

managing a chronic illness. They are my heroes!

What book are you reading? The 5 Types of Wealth by Sahil Bloom and There Are 

Rivers In the Sky by Elif Shafak

What was your first job? A family-owned pizza shop in Lake George, NY

Favorite charity: Breakthrough T1D (formerly Juvenile Diabetes Research Foundation)

Interests/Hobbies: Hiking, yoga

Family: Husband, Richard; daughter, Kaela; and a son, David
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Kobi Kennedy Brinson
Partner; Chair, Opportunity & Inclusion 

Committee; Co-Chair, Financial Services 

Industry Group

1. What ignites your professional passion? 

I have been privileged to mentor many younger lawyers as they grow in this profession. Zoom calls, lunches, 

office visits and phone calls with associates, junior partners, summer associates – whether they work for my 

firm or not – are the highlights of my day job. Providing guidance, a listening ear or constructive feedback 

allows me to grow as much as the attorneys I hope I’m helping. My passion in this regard stems from my 

non-linear path to partnership which includes the Public Defender’s office in two states, a judicial clerkship, 

small and large firms, as well as in-house counsel roles at three large institutions. Each of those experiences 

has enriched my approach to serving clients, dealing with opposing counsel, and understanding people 

better. My experience over the course of my career provides a trove of knowledge that is varied and  

diverse. And I happily share anything I’ve learned with those who are open to my input.  

2.  How important were mentors to your career success?

I have had thoughtful and supportive mentors since I was a summer intern. I still have amazing mentors 

to this day. As a newly minted college graduate with no experience in the criminal realm, one of my  

earliest mentors taught me to value clients as people rather than the sum of their mistakes. My first law firm 

mentor, Tom Cottingham, saw more in me than I knew was possible and I am forever grateful for his support. 

Without Tom, my life and career would have been fine but limited. And when I was in-house counsel, my 

client instilled in me that managing one’s mindset is as important as managing a daily workload. In short,  

my success is built on support, encouragement, guidance and tough love from my mentors collectively  

and individually.

She gives back because so many mentors supported her when 

she needed it 

Education: JD, Harvard University, BA; University of North Carolina

Company Name: Winston & Strawn LLP

Industry: Law

Company CEO: Stephen D’Amore, Chairman

Company Headquarters Location: Chicago, IL

Number of Employees: 950+ lawyers

Your Location: Charlotte, NC

Words you live by: Those who forget the past are doomed to repeat it

Who is your personal hero? My daughter and son

What book are you reading? Harlem Shuffle by Colson Whitehead

What was your first job? Burger King window night shift

Favorite charity: The Arts Empowerment Project

Interests/Hobbies: Collecting African American art, traveling, cocktails with my girlfriends

Family: Ron (husband of 26 years), Emory (daughter), Carter (son), Jack (American Bulldog)
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Complete Your Nomination in 4 Steps

	 1.	 Provide important nomination information on pages 3 & 4 of this document.
		  Nominations will be reviewed and judged based on the brief bio you provide that may include  
		  spotlighting the vital role your mentor has played in advancing careers,  and building  
		  stronger organizations:

		  •	 Transcending Traditional Management Roles 

		  •	 Strengthening Organizational Culture

		  •	 Leaving a Legacy of Progress

		  •	 Community Involvement

		  •	 Shaping the Next Generation of Talent
		
	 2.	 Complete the Nomination Processing Investment Area on Page 5
		  There is a $495 processing investment per nomination which must be received by the nomination deadline. 
		  If your nominee is not selected, your nomination investment will be refunded.

	 3.	 Upload* Your Completed Nomination document by February 20, 2026  
		  at https://leadershipjournal.com/ml-nomination-upload/

		  * Nomination forms must be submitted/uploaded via PLJ’s secure online portal.  
		     Email submissions will not be accepted!

	 4.	 Recognize Your Leaders with Confidence
		  We understand that today’s communications require care and consideration. That’s why Profiles in  
		  Leadership Journal offers all nominating organizations the opportunity to review and approve their award  
		  winner’s profile prior to publication.

		  Your organization remains in full control of how your leadership is portrayed — we’re your partner in  
		  celebrating excellence, not a source of concern.

It’s that Easy 

If your nominee should be selected as a Mentoring Leadership Award recipient, we will notify both your success-
ful nominee and the person who nominated him or her. We’ll also send each nominee a Question & Answer form. 
Your nominee will be asked to answer a few general questions, write a brief optional essay, and provide two high-
resolution photographs, as well as a digital version of your organization’s logo. Each nominee’s photograph, essay, 
and professional information will appear on a dedicated full page in our Q1 issue. Just complete the Nomination 
area on pages 3 and 4. Then upload this completed PDF and submit your entry investment. Links for upload and 
payment are on page 5.
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February 20, 2026
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(Please fill in all form fields and be sure to save this file when completed)

Before You Begin
As part of our collaborative process, your organization will have the chance to review and approve the final profile 
of your award winner before publication. This ensures alignment with your internal messaging and gives your team 
full confidence to nominate with peace of mind.

A.  Nominee Information
Nominee’s Name:  Mr.   Ms.   Mrs.   Dr. ____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: ________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company executive as the nom-
inator will not increase a nominee’s chances of selection. He or she will be evaluated on merit alone. Please ensure that the person 
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact Name & Email: ______________________________________________________________________
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Provide a brief bio that highlights how your nominee has demonstrated an exceptional commitment to mentoring others,  
fostered growth, and shaped the next generation of talent. (300-400 words max.)

C.  Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a Mentoring Leadership awardee: (200 words max.)

Page 4 of 5
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D.  Final Profile Approval
Please confirm your preference regarding the final profile approval process:

 Yes, we would like to review and approve the final profile before publication.
 No, we trust the editorial process and do not require a final review.

Note: If "Yes" is selected, publication will not proceed without organizational approval.
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FREQUENTLY ASKED QUESTIONS
1.	 Will our organization have the opportunity to review the award winner’s profile before publication?
	 Yes. We offer every nominating organization the chance to review and approve the final profile of their award  
	 winner before publication. We understand the importance of alignment with internal communications and  
	 public messaging. Your team remains in full control of what is shared publicly. 

2.	 Will the nomination investment be refunded if our candidate is not selected?
	 Yes. Your nomination investment will be returned in full if your candidate is not selected. 

3.	 Is my organization allowed to nominate a candidate who has been named a Profiles in Leadership  
	 Journal Award winner in the past?
	 Yes. Your nominees may include a candidate or candidates who have previously won any of our awards.

4.	 How will my organization be notified of our nominee’s acceptance?
	 Confirmation that your organization’s nominee has been accepted will be sent to the nominator and the  
	 award winner. We will also be sending him or her a Question & Answer Form to fill out and upload to us,  
	 along with a high resolution photo and corporate logo. 

5.	 Is purchasing an advertisement in the Q1 2026 issue of PLJ required if our nominee is accepted?
	 No advertising purchase is required. 

6.	 Will my organization have an opportunity to revise each nominee’s profile after it will appear in the  
	 Q1 2026 issue?
	 Yes. If you have any edits or changes that you would like to make to your page(s) after the magazine is  
	 posted online please email stevetoth@leadershipjournal.com.

7.	 Will we be able to request PDFs of our nominee’s profile layout?
	 Yes. Please email stevetoth@leadershipjournal.com after the magazine issue comes out, and he will send you  
	 the PDF files that you would like to receive free of charge. 
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E.  Nomination Processing
NOMINATION INVESTMENT: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you can 
submit your entry payment. If your nominee is not selected, PLJ will refund your nomination investment.

Submitted nomination and investment must be received by February 20, 2026.
Emailed submissions will not be accepted!

Please upload this document (do not email)  
at: https://leadershipjournal.com/ml-nomination-upload/

Submit $495 nomination investment at:  
https://buy.stripe.com/14k9Dq6958NR4XScMZ

If you need an invoice for payment please email  
James Rector: publisher@leadershipjournal.com
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