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Who Are these Outstanding Individuals? 

Legal Leaders are individuals who have been nominated by their employers or colleagues for their 
exceptional qualities. They are confident, determined, high-performing, and purpose-driven  
professionals who consistently create value for their coworkers, customers, community, and the  
organizations where they contribute their talents.

Throughout its history, Profiles in Leadership Journal has acknowledged the remarkable contributions 
of countless individuals worldwide who are effecting positive change. This edition will feature profiles 
of our esteemed Legal Leader awardees, showcasing the organizations that champion, empower, 
and uplift these innovative trailblazers.
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* Nomination investment will be returned if your candidate is not selected.
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Education: JD, Boston University; Master 
of Science in Teaching, Pace University;  
BA, Dartmouth College

Company Name: New York Life
Industry: Financial Services

Company CEO: Craig DeSanto
Company Headquarters Location:  
New York, NY

Number of Employees: 11,600
Words you live by: “The idea that some 
lives matter less is the root of all that is 
wrong with the world.” – Paul Farmer
Who is your personal hero? Judge Ann 
Claire Williams (ret.) for her steadfast  
example of service and leadership.
What book(s) are you reading? When 
We’re In Charge: The Next Generation’s 
Guide to Leadership by Amanda Litman
What was your first job? For any pay – 
babysitting; for formal pay – retail worker 
at the GAP

Favorite charity: CASA Hudson County 
(volunteering as court-appointed advocate 
for a child in state care)

Interests/Hobbies: Reading, seeing family 
and friends, and trying to keep up with my 
kids on the ski slopes!

Family: I live with my husband and three 
boys (ages 9, 7, and 4).

Regina Won
Associate General Counsel

Share power and opportunity with 
others. There is more than enough 
to go around

I am an American by way of immigration, with parents who were 
themselves immigrants, born of refugees from North to South 
Korea. Every day, I am aware of how extraordinarily lucky I am  

and how, in so many ways, my life path was in no way guaranteed.  
I am the beneficiary of my parent’s sacrifices (and their parents’ 
sacrifices) and an abiding community. This awareness has deeply 
shaped my view of leadership. 

To me, leadership is not about power or authority. Anyone  
can be a leader by acting to widen the circle of possibility for  
others. I strive to share power and knowledge as a reflection  
of leadership in my daily practice. These acts of leadership can  
be small (for example, taking the time to explain the reasoning  
behind a corporate process to a newer colleague) or transforma-
tive (for example, by advocating for a more transparent process  
for the entire department). True leadership requires the willingness  
to share power, to build structures that outlast oneself, and to  
create the conditions in which others can thrive. It asks that we 
recognize our own good fortune and convert it into opportunity  
for someone else.

I have found that extending myself to others in these ways has 
never felt like a burden. It has always felt regenerative to act in  
service. And so, both at work and outside work, I find ways to pay 
my luck forward. I have led our legal internship program, been  
appointed as a special court advocate for children in state care,  
and spent time in my children’s classrooms. In a world that often 
conflates leadership with visibility, service reminds me that the  
most meaningful impact frequently happens in moments  
without applause. 

My family’s journey taught me that we all stand on the shoul- 
ders of those who came before us. We all live in a community  
and should feel responsible to each other. Leadership grounded  
in service is not simply an ideal; it is a promise to use whatever  
influence I have to build pathways for others, just as pathways  
were built for me.
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Tracy Peterson
Principal

Good leaders teach the fundamen-

tals, embrace technology and are 

open to new ideas
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Education: JD, Brooklyn Law School; BA, 

University of Vermont

Company Name:  
Braverman Greenspun, P.C.

Industry: Law

Company CEO: Robert Braverman

Company Headquarters Location:  
New York, NY

Number of Employees: 37

Words you live by: I strive to lead with 

integrity and fairness, balancing strength 

with compassion. I try to live by the words 

“Do what is right, not what is easy”—a 

reminder that true success comes from 

courage, accountability, and lifting others 

along the way.

Who is your personal hero?  

Norma L. Shapiro

What book(s) are you reading?  

The Covenant of Water by Abraham Verghese

What was your first job?  

Babysitting (age 12)

Favorite charity: Springs Food Pantry

Interests/Hobbies: Gardening, cooking, 

reading, running, and traveling.

Family: I have a husband, daughter, and  

a new puppy.

The legal profession is built on tradition, but it thrives  

through innovation. Today’s leaders carry the responsibility  

of not only practicing law with excellence but also preparing 

the next generation of lawyers to meet challenges that are more 

complex, global, and ethically demanding than ever before.  

Supporting young lawyers requires a balance of mentorship,  

education, and vision.
First, mentorship is essential. Experienced attorneys should ac-

tively guide new lawyers, offering practical wisdom that cannot be 

found in textbooks. By modeling integrity, resilience, and empathy, 

leaders demonstrate that success in the law is not measured solely 

by victories in court, but by the fairness and humanity with which 

cases are handled. Mentorship also helps young lawyers develop 

confidence and a sense of belonging in a profession that can often 

feel intimidating.

“By modeling integrity, resilience, and empathy, 

leaders demonstrate that success in the law is 

not measured solely by victories in court, but 

by the fairness and humanity with which cases 

are handled.”

Second, leaders must embrace innovation. The next generation 

will practice in a world shaped by technology, artificial intelligence, 

and global interconnectedness. Leaders should encourage adapt-

ability, encouraging young lawyers to use new tools responsibly 

while maintaining the timeless values of advocacy and justice.  

This means fostering a mindset that welcomes change without  

compromising ethical standards.
Finally, and overlapping with mentorship and embracing innova-

tion, leaders must also be open to new ideas and perspectives of 

younger attorneys.  
By following these principles, leaders will help ensure that the 

legal profession continues to thrive and evolve while remaining  

anchored in its highest ideals.
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Education: JD, Cornell Law School; BFA, 
New York University

Company Name:  
Holwell Shuster & Goldberg LLP

Industry: Legal

Company Headquarters Location:  
New York, NY

Number of Employees: 130

Words you live by: “Be excellent to each 
other.” – Bill S. Preston Esq.

Who is your personal hero?  
Judge Frederic Block, for whom I clerked 
on the US District Court for the Eastern  
District of New York. He was a great  
litigator into his 60s before he became  
a judge and has always maintained per-
sonal creative passions. He is 91 now and 
continuing to juggle his judicial career  
with creative pursuits.

What book(s) are you reading?  
Elephant & Piggie: The Complete Collec-
tion by Mo Williams.

What was your first job? Video store clerk 
(Video Library, Livingston, NJ).

Favorite charity:  
The Community Food Bank of New Jersey.

Interests/Hobbies: My spare time largely 
belongs to my wife and kids, and the lowly 
New York Mets.

Family: My wife Brigitte and I are blessed 
with three kids, ages 8, 4, and 1.

Daniel M. Horowitz
Partner

When associates get the skills they 
need to thrive, they and their law 
firms blossom

My role as partner responsible for coordinating associate 
staffing at HSG provides natural opportunities to act in a 
leadership role. That responsibility requires satisfying two imperatives: meeting the needs of our clients today, and preparing our lawyers to serve them tomorrow. 

Our associates arrive hungry. They want (and receive) meaningful work and the ability to contribute quickly. I speak from experience as HSG’s first homegrown partner, having spent my entire career  in private practice at the firm. When making staffing decisions,  we consider what skills associates have developed, and what  others they could use more experience developing. Have they  had a chance to take a deposition or work on a particular type of motion?  But sometimes assignments or cases are not obviously “glamorous.” It can be difficult to appreciate the importance of  certain contributions to a case team or the value of certain experi-ences. Regardless of the matter or case assignment, I encourage  associates to consider whatever project they’re working on to be the most important thing they could be doing. If you can demon-strate excellence on every assignment, even the less glamorous ones, people notice. They’ll trust you with the next challenge. 
 I try to remind our team that even if working on something seemingly rote on a given day, it is often the nuts-and-bolts  

assignments that help develop the foundation to being an  
effective litigator. And not just doing them once, but again  
and again. Repetition helps lawyers develop the instincts that  enable them to “see around corners” and the judgment to  
become trusted advisors.  

 The other message I try to communicate from the staffing role  is to encourage associates to think long term. Early in my career,  I spent much of my time for four years on one enormous case.  Some may have felt “stuck” on a big team. But the experience  was invaluable because I was exposed to many phases of litigation and had the opportunity to be fully enmeshed in the subject matter to contribute value, even as a junior team member. Since, I have naturally moved on to many other cases where the foundation I built doing reps on one case have informed my thinking going forward.   It’s important to me to help our associates develop over the  long term. They are the lifeblood of the firm, so it is a critical  mission for both them and the future of the firm. 
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Fara Tabatabai
Partner

Look for supportive leaders to help 

transform law firms for the future 
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Education: JD, Fordham University School 

of Law, cum laude: Notes & Articles Editor, 

Fordham Law Review, Associate Kaufman 

Editor, Moot Court Board

Company Name:  
Hughes Hubbard & Reed LLP

Industry: Legal

Company CEO:  
Neil Oxford and Robb Patryk

Company Headquarters Location:  
New York, NY

Number of Employees: 173

Words you live by: You catch more flies 

with honey than with vinegar.

Who is your personal hero? Nobel Peace 

Prize Laureate Narges Mohammadi

What book(s) are you reading? The Lion 

Women of Tehran by Marjan Kamali

What was your first job?  

Making pizzas in my parents’ restaurant!

Favorite charity: Doctors Without Borders

Interests/Hobbies: Growing flowers,  

history podcasts, baking

Family: My husband (also a law firm part-

ner) and our two boys, ages 7 and 11

Today, the legal profession is being challenged and trans-

formed by the advent of AI technology, generational shifts, 

and increased client expectations. In that uncertain environ-

ment, true leaders are those who can steer the ship by motivating 

their colleagues and building strong cultures that balance rigorous 

standards of excellence with compassion and forward-thinking.

Leadership is not a skill or technique; it depends on the values 

and integrity of the person. Leaders have an enormous role and 

responsibility in setting or transforming workplace culture. A cul-

ture that solely prioritizes hard work and results without balancing 

empathy and support results in burnout and attrition. Leaders can 

encourage through their own example a different kind of culture 

– one that is committed to team building and collaboration, that 

emphasizes meaningful mentorship relationships, supports profes-

sional growth opportunities for lawyers at all levels, and encourages 

effective communication among teams and firm but fair feedback. 

Leaders who embody and drive forward those values are investing 

in better, more well-rounded lawyers in the future – lawyers who 

are surrounded by the qualities and culture that will allow them to 

become future leaders themselves.
The hierarchical structure of a law firm requires lawyers at every 

level to be skilled managers in order to keep the trains running on 

time, the team on task, and the client happy. But leading a team 

and being a leader are often different. Law firms are replete with 

managers: partners manage senior associates, who manage junior 

associates, who in turn manage paralegals. Managers are crucial  

to ensuring that everyone in the rowboat is manning an oar and 

moving at a consistent pace. Leaders are crucial to determining 

where the rowboat is going.
No one can foresee exactly what the legal profession or law firms 

will look like in 10 or 15 years. They are already vastly different from 

what they were 10 or 15 years ago. Navigating through these times 

takes strategic vision and a commitment to investing in the key 

asset of a law firm – its people – by highlighting the firm’s strengths 

and building consensus around a shared future and the steps it will 

take to get there. True leadership ultimately is not measured only by 

financial results, but by the clarity of the values a leader espouses, 

the strength of the culture they help to shape, and the steadiness 

with which they guide others through times of transition.
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Education: Harvard Law School, cum laude; BS, Syracuse University, S.I. New-house School of Public Communications
Company Name: Latham & Watkins LLP
Industry: Law

Number of Employees: 7,300
Your Location: New York

Words you live by: If you put in the work, the results will come.

Who is your personal hero? Relaxing after a long day and having a laugh is a necessi-ty, so I’ll go with my comedy heroes: Jerry Seinfeld and Larry David.

What book(s) are you reading?  The Anxious Generation by Jonathan Haidt
What was your first job? Intern at Rolling Stone magazine in New York City
Favorite charity: Cedars-Sinai. Their NICU doctors and nurses have had an amazing impact on the lives of my family.
Interests/Hobbies:  
Playing music (guitar/piano), and attempt-ing to be a decent golfer

Steve FeldmanGlobal Chair of Latham’s Complex Commercial Litigation Practice

Mentor by showing, lead by example 

First, mentorship is crucial. To me, that means leading by  example and letting the younger generation watch how you handle things, from hearings to depositions to client pitches and talking through them afterwards. By sharing our experiences and providing practical guidance,  we can help young lawyers be ready for what is sure to be a  rapidly evolving legal landscape. Second, ensuring the next  generation knows that nothing will substitute for putting in the  hard work, caring more than anyone else, and always delivering your best. It’s always been that way, and always will be. Clients come to us to handle their most important and  challenging matters. And in a world of increasing competition,  no one can afford to be complacent. It’s our job as leaders to  show what that means by leading by example. We must help  level up our next generation of lawyers and give them  opportunities to show what they’re capable of.  

The Legal Leadership Award recognizes distinguished lawyers who are at the forefront of their law 
firms, advocating for their clients and communities. The profiles featured in Profiles in Leadership 
JournalTM will highlight their accomplishments across various aspects of their legal practices, such as 
pipeline issues, the importance of mentorship, equal rights, economic development, and beyond.

Acknowledge and honor the lawyers who are leading the way in their field. We invite you to join  
us in highlighting these successful, driven professionals in the upcoming Fall issue of Profiles in  
Leadership Journal.

DEADLINE for Nominations:  
August 14, 2026
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Complete Your Nomination in 4 Steps

	 1.	 Provide important nomination information on pages 3 – 5 of this document.
		  Nominations will be reviewed and judged based on the brief bio you provide, which may  
		  include contributions and achievements in support of colleagues, customers, or  
		  communities, and in other areas the nominator deems important:

		  •	 Professional Achievement

		  •	 Innovation

		  •	 Mentorship

		  •	 Community Involvement

		  •	 Leadership

	 2.	 Complete the Nomination Processing Area on Page 5
		  There is a $495 processing investment per nomination which must be received by the nomination deadline. 
		  If your nominee is not selected, your nomination investment will be refunded.

	 3.	 Upload* Your Completed Nomination document by August 14, 2026  
		  at https://leadershipjournal.com/legal-nomination-upload/.

		  * Nomination forms must be submitted/uploaded via PLJ’s secure online portal.  
		     Email submissions will not be accepted!

	 4.	 Recognize Your Leaders with Confidence
		  We understand that today’s communications require care and consideration. That’s why Profiles in  
		  Leadership Journal offers all nominating organizations the opportunity to review and approve their award  
		  winner’s profile prior to publication.

		  Your organization remains in full control of how your leadership is portrayed — we’re your partner in  
		  celebrating excellence, not a source of concern.

It’s that Easy 

If your nominee should be selected as a 2026 Legal Leadership Award recipient, we will notify both your successful 
nominee and the person who nominated him or her. We’ll also send each nominee a Question & Answer packet. 
He or she will be asked to answer a few questions, write an optional brief essay, and provide a high-resolution 
photograph of him- or herself, as well as a digital version of your organization’s logo. Each nominee’s photograph, 
optional essay, and professional information will appear on a dedicated full page in our Fall issue. Complete the 
Nomination area on pages 3 and 4. Links for upload and payment are on page 5.
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•	 Equal Rights

•	 Pipeline development

•	 Legacy

•	 Economic development

DEADLINE for Nominations:  
August 14, 2026
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(Please fill in all form fields and be sure to save this file when completed)

Before You Begin
As part of our collaborative process, your organization will have the chance to review and approve the final profile 
of your award winner before publication. This ensures alignment with your internal messaging and gives your team 
full confidence to nominate with peace of mind.

A.  Nominee Information
Nominee’s Name:  Mr.,  Ms.,  Mrs.,  Dr. _____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: _________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company executive as the nom-
inator will not increase a nominee’s chances of selection. He or she will be evaluated on merit alone. Please ensure that the person 
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: _____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact Name & Email: ______________________________________________________________________
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Provide a brief bio that highlights your nominee’s contributions and accomplishments, which may include examples of  
professional achievement, innovation, mentorship, community involvement, leadership, pipeline development, legacy, and  
economic development. (500 words max.)

C.  Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2026 Legal Leadership awardee: (200 words max.)

Page 4 of 5

Attach any documents (articles, surveys) supporting why the person you propose should receive the award.

D.  Final Profile Approval
Please confirm your preference regarding the final profile approval process:

 Yes, we would like to review and approve the final profile before publication.
 No, we trust the editorial process and do not require a final review.

Note: If "Yes" is selected, publication will not proceed without organizational approval.
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FREQUENTLY ASKED QUESTIONS
1.	 Will our organization have the opportunity to review the award winner’s profile before publication? 
	 Yes. We offer every nominating organization the chance to review and approve the final profile of their award  
	 winner before publication. We understand the importance of alignment with internal communications and  
	 public messaging. Your team remains in full control of what is shared publicly. 

2.	 Will the nomination investment be refunded if our candidate is not selected? 
	 Yes. Your nomination investment will be returned in full if your candidate is not selected. 

3.	 Is my organization allowed to nominate a candidate who has won a different award this year from PLJ? 
	 Yes. Your nominees may include a candidate or candidates who have previously won different awards from  
	 PLJ this year.

4.	 How will my organization be notified of our nominee’s acceptance? 
	 Confirmation that your organization’s nominee has been accepted will be sent to the nominator and the award  
	 winner along with the Question & Answer Form.

5.	 Is purchasing an advertisement in the Fall issue of PLJ required if our nominee is accepted? 
	 No advertising purchase is required. 

6.	 Will we be able to receive PDFs of our nominee’s profile layout? 
	 If you wish to receive a FREE PDF of your nominee's layout from the Fall issue, please email a request to  
	 stevetothleadershipjournal.com after the issue has been launched. 

7.	 Will my organization have an opportunity to revise a profile after it appears in the Fall issue? 
	 If you would like to make edits or changes to your page(s) after the magazine is posted online, please email  
	 stevetothleadershipjournal.com.
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E.  Nomination Processing
NOMINATION INVESTMENT: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you can submit 
your entry payment. If your nominee is not selected, PLJ will refund your nomination investment.

Submitted nomination and fee must be received by August 14, 2026
Emailed submissions will not be accepted!

Please upload this document (do not email)  
at: https://leadershipjournal.com/legal-nomination-upload/

Submit $495 nomination investment payment at:  
https://buy.stripe.com/fZe02Q6958NRbmg6ou

If you need an invoice for payment please email  
James Rector: publisher@leadershipjournal.com
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