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For over two decades, Profiles in Leadership Journal has celebrated individuals who have pioneered new 
paths, led with distinction, mentored others, and excelled in their respective fields. In the forthcoming 
First Quarter issue, PLJ will honor Latino and Hispanic Leaders with the Latino & Hispanic Leadership 
Award. We take pride in recognizing these outstanding men and women who contribute significantly 
to the success of your organization. We invite you to participate in this initiative by nominating a team 
member who exemplifies advocacy, perseverance, legacy, or professional excellence as a Latino or 
Hispanic Leader. By nominating one or more Latino and Hispanic Leaders, you have the opportunity to 
highlight the talents, ambition, and achievements of these exceptional individuals.
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I am of course flattered to receive this award, but it 
is important to me to observe that I am simply a mid-
dle-aged lawyer with a mother from Panama. 

I hope that I have been able to provide useful mentor-
ing and advice to younger Latino and Latina lawyers who 
are law students at UC Berkeley and associates at firms 
like mine. 

But these younger lawyers are the real heroes in my 
eyes. Their backgrounds, educations, and ambitions are 
far more impressive than mine, and will enable them to 
accomplish our most important job as lawyers: connecting 
with clients who come from every walk of life and figuring 
out in court, in the boardroom, and elsewhere exactly 
what clients want and need and how to accomplish and 
meet those goals and needs.    

Education: UC Berkeley Law, Reed College
Company Name: WilmerHale
Industry: Law

Company CEO: Anjan Sahni (Managing Partner)
Company Headquarters Location: Boston, MA and Washington DC
Number of Employees: 1,100 lawyers
Your Location: San Francisco, CA
Words you live by: I have been lucky enough to work with terrific lawyers from the first day of my career, so I “stand on the shoulders of giants.”
Who is your personal hero? Right now, my daughter.
What book(s) are you reading? Trade Secret Case Management Judicial Guide 
What was your first job? Low man on a construction crew
Favorite charity: AIDS Legal Referral Panel and BAYCAT
Interests/Hobbies: Running, cycling, and motorcycles
Family: Wife Shana, daughter Ava

Josh Lerner
Partner

Keep your eyes on young smart 
lawyers. They are the real heroes, 
according to this mentor  
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Their backgrounds, educations, 
and ambitions are far more im-
pressive than mine, and will enable 
them to accomplish our most im-
portant job as lawyers: connecting 
with clients who come from every 
walk of life and figuring out in 
court, in the boardroom, and else-
where exactly what clients want 
and need and how to accomplish 
and meet those goals and needs.    

Who Are these Outstanding Individuals? 
Nominated by employers or colleagues, Latino and Hispanic leaders exemplify confidence, determi-
nation, high performance, and a purpose-driven approach. These professionals consistently create 
value for their coworkers, customers, communities, and the organizations to which they contribute 
their talents. Throughout its history, Profiles in Leadership Journal has honored thousands of men and 
women worldwide who are making a significant impact. The profiles featured in this esteemed edition 
will recognize, celebrate, and enhance the reputations of the organizations that encourage, empower, 
and support these pioneering individuals.
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I am a simple man (just call me 

Goyo), and when I say that, it simply 

means I always ground myself to-

wards the gratitude of the (1) clarity 

of my purpose, (2) grind for personal 

growth (even when it is not linear), 

(3) courage of my convictions, and (4) 

joy of my family, most importantly. 

You know, my favorite book of all 

time is Don Quixote. He as a pro-

tagonist in life has always intrigued 

me because of his relentless pursuit 

of ideals, despite overwhelming 

challenges. His passion for chivalric 

values, which seems so out of touch 

with reality, offers important lessons 

about determination, vision, and 

personal growth. Much like Don 

Quixote, who refuses to be swayed 

by societal norms, I find that my own 

professional passions are ignited 

when I follow my unique path—of-

ten against the tide of conventional 

wisdom. But please do note, I make 

Gregory (“Goyo”) Schipilliti
Director of International

sure I surround myself with folks that 

challenge, check, and balance me. 

Much like Don Quixote’s  

determination, though sometimes 

misguided, inspires me to approach 

my work with a sense of unwavering 

purpose, even in the face of uncer-

tainty. He teaches that professional 

growth isn’t just about achieving set 

goals but also about staying true to 

one’s principles. His willingness to 

pursue lofty ideals, no matter how 

improbable they seem, reminds me 

that ambition should be fueled by 

more than just practicality; it should 

come from a place of passion and 

personal conviction. Furthermore, 

Don Quixote’s ability to find mean-

ing in even the most mundane of 

situations speaks to the value of  

perspective. His adventures show 

that passion can be found in the 

most unexpected places. 

Now, I am not saying I am Don 

Quixote or that he specifically fuels 

my inspiration. But the older I get, I 

have found the greatest truths in the 

most quixotic paradoxes. However, 

as I say that, what allows me to be 

creative or fuel my passion, is still 

grounded in my foundational princi-

ples, headlined by my family. 

So what fuels my professional 

passion? It’s my wife (who happens 

to be my hero) and my three kids 

(who are my blessings). The sacrifices 

of both mi mama and pa, and the 

memory of my mama. My siblings, 

as different as they may be. It’s the 

clarity of my purpose, the continual 

grind to grow, the courage of my 

convictions, and the joy of my family. 

And last but not least, the gratitude 

that as long as you are a good per-

son, work hard, and are entitled to a 

tempranillo or cava once in a while – 

good Spanish wines –  everything is 

going to be OK.

An admirer of Don Quixote faces the windmills of life with zest  

and determination

Education: MBA, Pepperdine University; MS and BS, Seton Hall University

Company Name: DailyPay

Industry: Fintech

Company CEO: Stacy Greiner

Company Headquarters Location: New York, NY

Number of Employees: 1,000

Words you live by: “No hay atajo sin trabajo, de bien nacido es ser  

agradecidos” – Translated loosely to there are no shortcuts without work  

and being grateful is a sign of politeness and good manners.

Who is your personal hero? My wife

What book(s) are you reading? Don Quixote by Miguel de Cervantes,  

The Spanish Civil War, The Pilgrimage

What was your first job? Basketball coach

Favorite charity: Coaching basketball

Interests/Hobbies: Sports, reading, wine, cinema, and history

Family: Gema (wife), Phoenix (daughter), Reign (daughter), and  

Maverick (daughter)

20
25

AW
A

R
D

LATINO &
HISPANIC
LEADERSHIP

JOURNALLEADERSHIPPROFILES IN

27
www.womenworthwatching.com 2025 First Quarter

Education: JD, Georgetown University Law Center; BA, University of Illinois at Urbana-Champaign

Company Name: Hughes Hubbard & Reed

Industry: Legal

Company CEO: Neil Oxford and Robb Patryk

Company Headquarters Location: New York, NY

Number of Employees: 182 Attorneys

Your Location: Washington DC

Words you live by: You can’t stop the music. God is in the details.

Who is your personal hero? My Mother and The Honorable Paul L. Friedman (US District Court, DC)

What book(s) are you reading? The Book of Love by Kelly Link; Punishment Without Crime by Alexandra Natapoff

What was your first job? My first job was as a mail preparation worker (read: envelope stuffer) at a direct marketing firm in Peoria, Illinois.

Favorite charity: Whitman Walker, KIND, Live it Learn it

Interests/Hobbies: Music, cycling, rock climbing

Family: I have an eclectic blended family that reminds me every day of the unspeakable beauty of this life.

Gaela Gehring Flores
Partner

Essential to my success is the belief that my success is 
never mine alone. My success is the manifestation of the 
extraordinary professionals with whom I have had the for-
tune to work, their dedication to me, and mine to them.  

Through all of the intense and challenging work, I 
strive to demonstrate through my words and actions my 
commitment and respect for my team, and to persistently 
show them that I have their back, as I know they have 
mine. While I hold pride in the victories I have attained 
over the past three decades, that pales in comparison to 
the immense pride I have in my team.  

My success is not solely my own
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While I hold pride in the victories  
I have attained over the past three 
decades, that pales in comparison 
to the immense pride I have in  
my team.  
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Mauricio A. Uribe
Partner

One of the hallmarks of most 

intellectual property attorneys is 

their personal story of interaction or 

encouragement that sparked their in-

terest in pursuing their career paths. 

My personal story of encouragement 

is one of mentorship and leadership 

as I completed my undergraduate 

studies in engineering and made the 

key decision to attend law school. 

The foundations of my passion 

towards pursuing two engineering 

undergraduate degrees was built 

by the example of more than seven 

engineers in my extended family, 

most notably my father and brother. 

Through their professional prac-

tices, I learned the work ethic and 

professionalism to be a successful 

engineer. Even though I am not a 

practicing engineer, my passion for 

learning new technologies continues 

A good fit: Intellectual property law combines his passion for  

writing with his passion for engineering

with me today.  
Throughout my undergraduate 

studies, I had a shared passion 

for writing and logic that seemed 

incongruent with my engineering 

studies. It was at that point that I 

happened to have a conversation 

with an older college classmate (also 

with an engineering degree) who 

was graduating and attending law 

school the following year.  My initial 

reaction was that he was abandoning 

his engineering studies in the pursuit 

of the law. But, as he described how 

he intended to pursue a career in 

intellectual property that leveraged 

(and required) his technical studies, 

it was as if my incongruent worlds 

aligned for the first time. The more 

he described his understanding of 

a career in intellectual property, the 

more I realized that this would have 

to be my career path as well. Since 

that conversation in the mid-1990’s 

my path has been set.

As I am about to complete 

my third decade of professional 

practice, I still have the same sense 

of satisfaction of combining my 

two interests. I am grateful for all 

the role models and friends that 

demonstrated a commitment to 

their practice and were generous 

with their time. I carry with me a 

sense of obligation to tell my story 

and interact with students and 

aspiring intellectual property attor-

neys so that hopefully I can provide 

a spark in the manner it was given 

to me. I also look to lead by exam-

ple at my firm so that more junior 

attorneys of diverse backgrounds 

have an opportunity for mentorship 

and guidance.  
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Education: JD, University of Kansas School of Law; BS, Computer Engineering and 

Electrical Engineering, University of Missouri, Columbia 

Company Name: Knobbe Martens

Industry: Legal – Intellectual Property and Technology

Company CEO: Steven Nataupsky, Managing Partner

Company Headquarters Location: Irvine, CA

Number of Employees: 653

Your Location: Seattle, WA

Words you live by: “I am grateful for what I am and have. My thanksgiving is  

perpetual.” – Henry David Thoreau

Who is your personal hero? My father - Francisco Antonio Uribe

What book(s) are you reading? The Greatness Mindset: Unlock the Power of Your 

Mind and Live Your Best Life Today by Lewis Howes, The Art of Strategy: A Game 

Theorist’s Guide to Success in Business and Life by Barry Nalebuff and Avinash Dixit, 

Think Again by Adam Grant, Boys in the Boat by Daniel James Brown, The Midlife 

Cyclist by Phil Cavell and Probabilistic Robotics by Sebastian Thrun, Wolfram Burgard 

and Dieter Fox

What was your first job? Movie theatre - concessions and box office

Favorite charity: Epilepsy Foundation

Interests/Hobbies: Sports, music, history

Family: Wife (Cynthia Uribe); son (Gabe Uribe); daughter (Ava Uribe)
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Teaching has always been more than just a profession to me—it is a calling that ignites my soul and drives my commitment to making a difference. My journey began when I was just five years old in kindergarten. My boundless energy and enthusiasm led me to finish my work early, often resulting in getting in trouble for bouncing on tables. Even then, I loved playing teacher, guiding my friends with joy and purpose. This early passion for teaching became the foundation of my lifelong career.As I continued through school, my desire to teach only grew. I attended a high school in Colombia that focused on pedagogy, where I would eventually become a certified teacher upon  graduation. At just 16 and a half, I received a special work permit to begin teaching, despite still being a minor. This early start solidified my dedication to the profession and set me on a path that would forever change my life.The incredible teachers who inspired me throughout my high school were  

Education: Master, Spanish as a Foreign Language, Valencia International  
University, Spain; B.Ed, Educational Technology, University of Quindio, ColombiaCompany Name: Stride Inc.
Industry: Education Technology
Company CEO: James Rhyu
Company Headquarters Location: Reston, VANumber of Employees: 7,599
Your Location: Florida
Words you live by: Be the reason someone smiles. Be the reason someone  
feels loved and believes in the goodness in people.Who is your personal hero? Not a hero but a person that I profoundly admire. 
My best friend Maryuri Hernadez
What book(s) are you reading? Let Them by Mel RobbinsWhat was your first job? Selling Christmas/Santa hats and writing people’s 
names with glitter on it. It was fun. I did it for a few Christmas seasons.Favorite charity: St. Jude
Interests/Hobbies: I love spending time with family, going to the movies, going 
to Disney, traveling and cruising.
Family: My family is my greatest treasure. This includes my husband, Larry 
Stauffer, my mother, Dalia, and my brother, Diego.

Paola StaufferHigh School Spanish Teacher

A lifelong commitment to teaching has brought joy to this Spanish language teacher 

key in shaping my love for teaching. Their dedication and impact fueled my drive to embark on my own teaching career. I balanced working during the day with evening studies to earn my bachelor’s degree. My passion for my students, many of whom came from dis-advantaged backgrounds, only deep-ened. These children faced significant challenges at home, and I knew it was my responsibility to make school a safe, joyful, and nurturing environment for them. I became more than just an ed-ucator—I was a caregiver, a counselor, and at times, a surrogate parent.Those formative years taught me the true essence of teaching. It’s not just about delivering lessons; it’s about connecting with students on an emo-tional level, nurturing their growth, and helping them realize their full potential. Today, I continue to maintain connec-tions with many of my former students, celebrating their achievements and see-ing them grow into successful adults. These enduring relationships are a 

testament to the power of teaching and the lasting impact it can have on lives.As a Spanish language teacher today, I have the privilege of not just teaching a language but a culture. My classroom provides an opportunity for students to explore and embrace diverse cultures, communicate openly, and learn from each other’s back-grounds. A teacher’s role is to recognize the humanity in each student and help bring out their best, contributing to the betterment of society. Even now, I re-main close to my past students, sharing in their successes and staying updated on their lives. 
If there’s one thing I hope to see change in the world, it’s the under-standing that teaching is more than imparting knowledge—it’s about form-ing deep connections with students, recognizing their potential, and guiding them toward success. Teaching is a sacred responsibility, and I am honored to dedicate my life to it, shaping the future one student at a time. 
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DEADLINE for Nominations:  
February 20, 2026

* Nomination investment will be returned if your candidate is not selected.
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Complete Your Nomination in 3 Steps

	 1.	 Provide important nomination information on pages 3 & 4 of this document.
		  Nominations will be reviewed and judged based on the brief bio you provide, which may  
		  include contributions and achievements in support of colleagues, customers, or communities,  
		  and in other areas the nominator deems important:

		  •	 Professional Achievement

		  •	 Innovation

		  •	 Mentorship

		  •	 Community Involvement

	 2.	 Complete the Nomination Area on pages 3 and 4
		  There is a $495 processing investment per nomination which must be received by the nomination deadline. 
		  If your nominee is not selected, your nomination investment will be refunded.

	 3.	 Upload* Your Completed Nomination document by February 20, 2026  
		  at https://leadershipjournal.com/ll-nomination-upload/.

		  * Nomination forms must be submitted/uploaded via PLJ’s secure online portal  
		  (https://leadershipjournal.com/upload/). Email submissions will not be accepted!

	 4.	 Recognize Your Leaders with Confidence
		  We understand that today’s communications require care and consideration. That’s why Profiles in  
		  Leadership Journal offers all nominating organizations the opportunity to review and approve their award  
		  winner’s profile prior to publication.

		  Your organization remains in full control of how your leadership is portrayed — we’re your partner in  
		  celebrating excellence, not a source of concern.
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It’s that Easy 

If your nominee should be selected as a 2026 Latino & Hispanic Leadership award recipient, we will notify both 
your successful nominee and the person who nominated him or her. We’ll also send each nominee a Question & 
Answer Form. He or she will be asked to answer a few general questions, write an optional brief essay, and provide 
two high-resolution photographs of him or herself, as well as a digital version of your organization’s logo. Each 
nominee’s photograph, essay, and professional information will appear on a dedicated full page in our First Quarter 
2026 issue. Just complete the Nomination area on pages 3 and 4. Links for upload and payment are on page 5.

•	 Leadership

•	 Pipeline development

•	 Legacy

•	 Economic development

DEADLINE for Nominations:  
February 20, 2026

https://leadershipjournal.com/ll-nomination-upload/
https://leadershipjournal.com/upload/
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(Please fill in all form fields and be sure to save this file when completed)

Before You Begin
As part of our collaborative process, your organization will have the chance to review and approve the final profile 
of your award winner before publication. This ensures alignment with your internal messaging and gives your team 
full confidence to nominate with peace of mind.

A.  Nominee Information
Nominee’s Name:  Mr.   Ms.   Mrs.   Dr. _____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: _________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company executive as the nom-
inator will not increase a nominee’s chances of selection. He or she will be evaluated on merit alone. Please ensure that the person 
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: _____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact Name & Email: ______________________________________________________________________
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Provide a brief bio that highlights your nominee’s contributions and accomplishments, which may include examples of  
professional achievement, innovation, mentorship, community involvement, leadership, pipeline development, legacy, and  
economic development. (300-400 words max.)

C.  Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2026 Latino & Hispanic Leader: (200 words max.)

Page 4 of 5
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D.  Final Profile Approval
Please confirm your preference regarding the final profile approval process:

 Yes, we would like to review and approve the final profile before publication.
 No, we trust the editorial process and do not require a final review.

Note: If "Yes" is selected, publication will not proceed without organizational approval.
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FREQUENTLY ASKED QUESTIONS
1.	 Will our organization have the opportunity to review the award winner’s profile before publication? 
	 Yes. We offer every nominating organization the chance to review and approve the final profile of their award  
	 winner before publication. We understand the importance of alignment with internal communications and  
	 public messaging. Your team remains in full control of what is shared publicly. 

2.	 Will the nomination investment be refunded if our candidate is not selected? 
	 Your nomination investment will be returned in full if your candidate is not selected. 

3.	 Can my organization nominate more than one Latino or Hispanic Leader for 2026?
	 Yes. Each organization may nominate up to four (4) candidates for this award.

4.	 How will my organization be notified of our nominee’s acceptance? 
	 Confirmation that your organization’s nominee has been accepted will be sent to the nominator and the award  
	 winner along with a Question & Answer Form.

5.	 Is purchasing an advertisement in the Q1 2026 issue of PLJ required if our nominee is accepted? 
	 No advertising purchase is required. 

6.	 Will we be able to receive PDFs of our nominee’s profile layout? 
	 If you wish to receive a FREE PDF of your nominees layout from the Q1 magazine, please email a request to  
	 stevetoth@leadershipjournal.com after the issue has been launched.
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E.  Nomination Processing
NOMINATION INVESTMENT: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you can submit 
your entry payment. If your nominee is not selected, PLJ will refund your nomination investment.

Submitted nomination and investment must be received by February 20, 2026.
Emailed submissions will not be accepted!

Please upload this document (do not email)  
at: https://leadershipjournal.com/ll-nomination-upload/

Submit $495 nomination investment payment at:  
https://buy.stripe.com/dR69Dqapl5BF61W7sB

If you need an invoice for payment, please email  
James Rector: publisher@leadershipjournal.com

mailto:stevetoth%40leadershipjournal.com?subject=
https://leadershipjournal.com/ll-nomination-upload/
https://buy.stripe.com/dR69Dqapl5BF61W7sB
mailto:publisher%40leadershipjournal.com?subject=
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