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Lori Clement Largie
Principal

As Principal, Client Engagement, Lori Clement Largie significantly en-hanced the firm’
s marketing strategy and has made DRG one of the fastest growing organizations in the Northeast. It’

s no surprise that DRG won the American Business Awards as Company of the Year in 2024.In 2024, her strategies have resulted in 28% more organizations  interested in working with us, 25% more team members bringing in clients and the ability to build on the 95% of clients satisfied with our work and referring us to others. She was a significant contributor in growing our  revenue to over $9.5MM by 2023 from $4.6MM in 2019. With Clement Largie’
s mentorship, 84% of the team is on track to meet sales goals, a growth of 27%. Through her leadership, Clement Largie continues to  foster the firm’

s growth and impact.
She is a Principal at DRG specializing in client engagement and business development. Since 2021, Clement Largie has secured nearly $2MM in  business and helped increase firmwide revenue to $9.5MM in 2023. Under Clement Largie’

s leadership, the percentage of team members meeting their business development goals rose to 84% in 2024 from 57% in 2021. Her mentorship supported seven team members in creating and meeting business development goals for the very first time. Her expertise in strategy also bolstered the company’
s marketing efforts, growing its social media following by 179% and website traffic by 108% in one year.She has also been named a Top 25 Brand Builder by Leading Women Entrepreneurs. Beyond her professional accomplishments, Clement Largie  is a dedicated mother of three and has published five children’

s books.Clement Largie’
s dedication to driving business success and fostering innovation has positioned her as a key force behind the company’

s growth and long-term success.

Talented, focused leader keeps this 
company soaring
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Education: MS, Columbia University; BS, Syracuse University 
Company Name: DRG Talent 
Industry: Nonprofit Talent
Company CEO: Dara Klarfeld
Company Headquarters Location: New Jersey
Number of Employees: 45
Your Location: Winston Salem, NC
Words you live by: Find the value and joy in every action and reside there
Who is your personal hero? There’s no one more heroic than my mother and the example she gave me to live a life led by love, connection and steadfastness to your beliefs and goals.  
What book are you reading? Expect to Win by Carla Harris
What was your first job? Cashier at McDonalds
Favorite charity: The East Durham Children’s Initiative 
Interests/Hobbies: Fiction writing, reading, karaoke and logic puzzles  
Family: Three children, husband, two dogs, four cats and nine guinea fowl
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Inderveer Hothi
Partner

Passionate about helping people 
and excelling in the law 

Inderveer Hothi, a partner in Akin’s debt finance 

practice, boasts an impressive track record of  

consistently delivering exceptional results for her 

commercial clients, and is passionate about many 

causes. She has built enduring relationships with her 

clients, which include a premier global asset manager, 

a leading private equity firm, and one of the world’s 

largest oil and gas companies, all of whom benefit 

from her expertise and dedication.

In addition to her impressive professional accom-

plishments, Inderveer is passionately dedicated to pro 

bono work and promoting social mobility. She actively 

mentors aspiring lawyers and advocates for a more 

inclusive legal profession, establishing herself as a 

genuine champion for both her clients and the  

broader community.
Inderveer is a vital member of Akin’s finance team, 

specializing in the structuring of debt finance transac-

tions across various industries and jurisdictions. She 

has earned the respect of both clients and colleagues 

for her expertise in private placements, direct lending, 

acquisition financing, and restructuring mandates.

A passionate advocate for the next generation  

of lawyers, Inderveer actively participates in social 

mobility initiatives. She collaborates with partner 

organizations to engage with students, offering guid-

ance on how to pursue a career in law. As a London 

Graduate Recruitment Partner, she plays a key role in 

both the recruitment and development of solicitors, 

including overseeing the London Vacation Scheme and 

dedicating significant time to mentoring trainees and 

junior associates.
Inderveer is also a member of Akin’s Women’s 

Firmwide Resource Group (FRG) and the REACH FRG. 

These inclusive groups foster ongoing dialogue around 

shared interests and concerns among our lawyers and 

professionals, creating a supportive environment for 

building stronger connections and generating innova-

tive solutions to complex challenges.

In 2024, Inderveer dedicated over 170 hours to pro 

bono work, including assisting immigrant children 

with their citizenship applications. Her efforts have 

helped these children secure documentation,  

allowing them to remain with their families and build  

a brighter future.

Education: LPC, The College of Law (London); Bachelor of 

Laws (with honors), University  
of Sheffield

Company Name: Akin

Industry: Law

Company CEO: Abid Qureshi and Dan Walsh

Number of Employees: 1,800+

Your Location: London, UK

Words you live by: Be yourself.

Who is your personal hero? Both my parents who worked 

incredibly hard to give their children the best start in 

life by making us believe that anything is possible if you 

apply yourself.

What book are you reading? Empireland by Satnam 

Sanghera and Tomorrow and Tomorrow and Tomorrow by 

Gabrielle Zevin.

What was your first job? Sales assistant in a shoe shop 

which sparked a lifelong addiction to shoes.

Favorite charity: The Trussell Trust which is a UK based 

anti-poverty charity and community of food banks.

Interests/Hobbies: Fashion, live music and travel.

Family: I am blessed with an amazing family - my  

parents, my three siblings and my nieces are all  

incredibly supportive. I also have a very close extended 

family network of aunts, uncles and cousins who play  

an instrumental role in my life.
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Ridhika Nayar
CFO Technology, Data, AI & Ventures

Leadership, for me, has never been about titles, authority, or accolades. It’s about showing up—es-pecially when it’s hard. Over the years, I’ve discov-ered that the most authentic leadership grows not in moments of ease but in moments of challenge. My journey has been shaped and defined by three guiding pillars: grit, courage, and empathy.
Grit: The Power of Persistence
Early in my career, I faced a defining moment when I was tasked with leading a high-stakes project that was falling behind schedule, under-resourced, and low on morale. Many had written it off as a lost cause. But I saw a challenge worth taking on.Grit is not about charging ahead blindly—it’s about committing to a vision and holding it through obstacles, failure, and fatigue. I leaned into that belief, working long hours, listening deeply to  concerns, and encouraging the team through  every minor win. There were setbacks—missed  milestones, skepticism from stakeholders—but  we didn’t stop. We persevered, adapted, and  eventually delivered. That experience taught me that consistency beats intensity, and that leadership is a long game.

Courage: Making the Hard Choices
Leadership demands tough calls—not just when you’re sure of the outcome, but especially when you’re not. Courage has meant speaking up in rooms where silence was safer, advocating for the right decision even when it was unpopular, and holding myself accountable when mistakes  

My Leadership Story: Leading with Grit, Courage, and Empathy
were made.

One moment that stands out was when I had to restructure part of my team to meet new strategic priorities. It wasn’t just a professional decision—it impacted real people. But I knew that avoiding it would be a disservice to the team and the business. I faced it head-on, with transparency and respect. Courage, I’ve learned, isn’t about the absence of fear. It’s about moving forward despite it—anchored in purpose, not ego.

Empathy: The Heart of Leadership
If grit and courage are the engine and steering wheel of leadership, empathy is the fuel. It’s what allows leaders to connect, inspire, and truly under-stand the people they lead. I’ve always believed that people don’t just follow plans—they follow people they trust. And trust is built when we see each other, listen deeply, and care genuinely.Whether it’s taking time to understand what’s holding a team member back, creating space for honest conversations, or showing compassion in times of personal hardship—empathy is the invisible thread that ties leadership to humanity. During the pandemic, this became more important than ever. Virtual walls couldn’t replace the human need for support, and I made it a priority to lead with  compassion, flexibility, and presence.

Leadership isn’t about perfection—it’s about presence. And when we lead with grit, courage,  and empathy, we don’t just move teams forward. We lift them.

Education: MBA (ESSEC Business School)
Company Name: New York Life
Industry: Financial Services 
Company CEO: Craig DeSanto 
Company Headquarters Location: New York, NY 
Number of Employees: 11,600 
Words you live by: Do the right thing, even when no one is watching. Personal Philosophy: My personal philosophy is to lead with authenticity and kindness—showing up as my true self, and treating others with respect. What book are you reading? Begin With WE: 10 Principles for Building and Sustaining a Culture of Excellence by Kyle McDowell   
What was your first job? Financial analyst 
Favorite charity: Greenshifts.org (youth-led nonprofit against climate change) Interests: Painting, travelling and reading 
Family: Spouse and two sons
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Bernardo L. Piereck de Sá 
Partner

Professional growth and success 

cannot be achieved in a vacuum: They 

are shaped by the wisdom, guidance, 

and support of mentors who illuminate 

opportunities and weigh risks. The 

success I have achieved has been forged 

under the guidance of multiple mentors 

who’ve guided me in my path from new 

immigrant to partner at a most presti-

gious global law firm. Their impact on 

my life underscores the importance of 

mentorship and the great responsibility  

I and other contemporary leaders have 

to nurture the next generation of  

Latino talent.
My earliest and most enduring mentor 

was my father, Claudio. Raised by a low-

er-middle class single mother in Rio de 

Janeiro in the 1950s, he started working 

as a young boy and was by turns an 

actor, parachute maker, waiter, professor, 

translator, lawyer, and importer. It was my 

father who taught me the importance of 

faith, humility and hard work. He worked 

every day of his life and did all he could 

to provide me and my siblings the op-

portunity to focus on our education and 

growth, a luxury not available to him.

My father and other mentors raised my sights when I first came to 

America. Young lawyers need mentors who do the same 
Our family’s migration to the United 

States on Valentine’s Day, 1990, was a 

crucible of chaos. I arrived in Miami as  

a tween, speaking no English, with no 

family or contacts, and immersed in a  

culture that was utterly foreign. As the 

eldest child, I was forced to become 

a trailblazer: the first in my family to 

navigate the American academic and 

professional world. 
Thankfully, shortly following our 

arrival, transformative mentors, generous 

with their time and wisdom entered my 

life. There was the orchestra director 

who developed a nascent musical talent 

and instilled in me a work ethic that 

transcended musical performance. There 

was the sailing coach who pushed me to 

overcome setbacks and accept nothing 

short of victory. And crucially, there was 

the economics teacher who ignited my 

interest in social sciences and guided me 

from high school to college. These men-

tors illuminated paths my parents never 

trod and pushed me to expand my goals.

Similarly, my career as a professional 

has been shaped by numerous selfless 

mentors who spotted potential and  

revealed opportunities. The director  

of enforcement at the Federal Energy 

Regulatory Commission, where I was 

entrusted as a young economist, encour-

aged me to pursue law school; a former 

Big Law litigation partner provided me 

with objective career advice for more 

than twenty years. Many Dechert part-

ners have also been formal and informal 

mentors helping me grow, first as an 

associate and then as a partner. 

The debt of gratitude I feel towards 

those who gave me their time, expertise 

and advice has in turn inspired a pro-

found responsibility in me to support 

the next generation of Latino business 

leaders. An inclusive environment where 

diverse perspectives are valued is an 

essential factor in allowing young Latino 

professionals to envision themselves in 

leadership roles to which they may not 

otherwise have aspired. It is immensely 

satisfying that I have been able to help 

bring this about by providing mentorship 

of my own, offering guidance, opportuni-

ties and a platform for growth to nurture 

young talent and help form the high-

ly-skilled lawyers of tomorrow.

Education: JD, George Mason University School of Law, BA, Florida International 

University; Managing Editor of The Docket Newspaper, Member of the George  

Mason Law Review, Trial Advocacy Association, Hispanic Law Students Association

Company Name: Dechert LLP

Industry: Law

Company CEO: David Forti and Mark Thierfelder (Co-Chairs)

Company Headquarters Location: Philadelphia, PA; New York, NY

Number of Employees: Approximately 2,000

Your Location: Washington, DC

Words you live by: “If the highest aim of a captain were to preserve his ship, he 

would keep it in port forever.” –St. Thomas Aquinas

Who is your personal hero? My father as a role model and Ayrton Senna as a  

childhood hero

What book(s) are you reading? We Who Wrestle with God: Perceptions of the 

Divine by Dr. Jordan Peterson

What was your first job? I worked as a server for a catering company starting at 14.

Favorite charity: Mother of Light Center (www.motheroflightcenter.com), which 

serves the mostly Latino poor and homeless families in Alexandria, Virginia.

Interests/Hobbies: Flying, traveling, hiking

Family: Clarissa (wife of 23 years), Maximilian (14) and Susanna (10)
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I firmly believe that strong team building begins 

with trust building. As Chief Operating Officer at 

a global contract development and manufacturing 

organization (CDMO), I have the privilege of over-

seeing five biopharmaceutical manufacturing sites 

and some 4000 team members. I view it as my duty 

to earn the trust of all those people from the start 

– because a culture of psychological safety lays the 

groundwork for success. It’s what enables people to 

thrive, innovate, and act with integrity. 

Creating a “trusting space” where all employees 

can perform their best—and teams can be empow-

ered to navigate through complexity and change—

is crucial to a successful operation. When we’re all 

aligned under our guiding principles, which are 

built on trust, transparency, and ownership, peo-

ple feel empowered to work diligently towards our 

important mission of getting life-saving medicines to 

patients quickly around the world.

I lead with a spirit of open communication and 

collaboration. This can’t happen as readily when 

leaders stay behind desks or closed doors. Rather, 

I adhere to the Japanese principle of “Gemba” 

or “Go and See.” This means getting out where 

the work happens—be it on the plant floor or at a 

customer location—where I actively engage with 

teams, learn about roadblocks, and work alongside 

my colleagues to help find solutions. Getting in the 

Maja Pedersen
Chief Operating Officer

Trust is Everything
trenches creates an environment where everyone 

feels heard, and trusted.
Recently, I encouraged a team of employees 

at one of our facilities to identify and implement 

process improvements, something outside their 

regular scope of responsibilities. They successfully 

collaborated to streamline workflows and ultimately 

improved throughput by more than four times. The 

operational payoff of faster turnaround times was 

wonderful. But the boost I witnessed in employee 

pride, energy, and morale was truly rewarding.  

As a leader, I make it a practice to be flexible, 

keep promises, and celebrate successes. This  

reinforces accountability and motivates every  

team member to contribute their best efforts. I  

also welcome diverse opinions, which encourages 

creativity and adaptability. Finally, I embrace my  

own vulnerability and draw from mentors and 

support networks, both internal and external, when 

I feel set back or stuck. I view this as a crucial com-

ponent of being a leader because learning from 

our failures is the catalyst for incredible growth and 

resilience building. 
When people feel trusted, they also trust  

themselves more. They become inspired to take 

the initiative and are often surprised and amazed 

by what they can achieve. As a leader, that means 

everything to me. 

Education: M.Sc., Biotechnology, University of Copenhagen 

Company Name: FUJIFILM Biotechnologies

Industry: Biopharmaceutical

Company CEO: Lars Petersen

Company Headquarters Location: Global company operating across US, Europe 

and Japan

Number of Employees: 5,000

Your Location: Switzerland

Words you live by: If a problem can be solved, there is no need to worry about it. If 

it can’t be solved, worrying will do no good 

Personal philosophy: Be a good manager of yourself. Only if you take care of you will 

you be the best version of yourself to take care of others.

What book you are reading? Norwegian Wood by Murakami Haruki, Glucose  

Goddess by Jessie Inchauspe and The Count of Monte Cristo by Alexandre Dumas

What was your first job? At a nursing home for people with dementia. 

Favorite charity: Anything that saves animals from suffering. Right now, A better  

life 4horses

Interests: Horsemanship, food science, hiking and nature

Family: Husband, two grown up stepsons
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* Nomination fee will be returned if your candidate is not selected.

Why This Award is Unique and Prestigious

•	This award specifically recognizes the contributions and leadership of HR professionals 
who are essential to their organizations.

•	Recognizes individuals for their professional achievements and their ability to positively 
influence their work environment and colleagues through their personal qualities  
and actions.

•	Winners will be honored with a full-page profile in the current quarterly issue of  
Profiles in Leadership Journal, providing significant visibility and recognition.

The Human Resources Leadership Award is dedicated to honoring HR professionals who 
exemplify vision, integrity, and influence that drive organizational change. By celebrating 
these HR leaders, we are committed to showcasing the wide spectrum of leadership that 
propels organizations forward. Seize the opportunity to acknowledge these individuals for 
their outstanding job performance with the HR Leadership Award.

DEADLINE for Nominations:  
January 30, 2026

Award page layout samples

mailto:publisher%40leadershipjournal.com?subject=
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Complete Your Nomination in 4 Steps

	 1.	 Provide important nomination information on pages 3 – 5 of this document.
		  Nominations will be reviewed and judged based on the brief bio you provide, which may  
		  include contributions and achievements of the nominee in areas such as:

		  •	 Leadership

		  •	 Professional Achievement

		  •	 Mentorship

	 2.	 Complete the Nomination Processing Fee Area on Page 5
		  There is a $495 processing fee per nomination which must be received by the nomination deadline. 
		  If your nominee is not selected, your nomination fee will be refunded.

	 3.	 Upload* Your Completed Nomination document by January 30, 2026  
		  at https://leadershipjournal.com/hrl-nomination-upload/.

		  * Nomination forms must be submitted/uploaded via PLJ’s secure online portal  
		     Email submissions will not be accepted!

	 4.	 Recognize Your Leaders with Confidence
		  We understand that today’s communications require care and consideration. That’s why Profiles in  
		  Leadership Journal offers all nominating organizations the opportunity to review and approve their award  
		  winner’s profile prior to publication.

		  Your organization remains in full control of how your leadership is portrayed — we’re your partner in  
		  celebrating excellence, not a source of concern.

It’s that Easy 

If your nominee should be selected as a 2026 HR Leadership award recipient, we will notify both your successful 
nominee and the person who nominated him or her. We’ll also send each nominee a Question & Answer packet. 
He or she will be asked to answer a few general questions, write an optional brief essay, and provide a high- 
resolution photograph of him or herself, as well as a digital version of your organization’s logo. Each nominee’s 
photograph, optional essay, and professional information will appear on a dedicated full page in our Q1 issue.  
Just complete the Nomination area on pages 3 and 4. Links for upload and payment are on page 5.

Page 2 of 5
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•	 Legacy

•	 Community Involvement

•	 Innovation

DEADLINE for Nominations:  
January 30, 2026
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(Please fill in all form fields and be sure to save this file when completed)

Before You Begin
As part of our collaborative process, your organization will have the chance to review and approve the final profile 
of your award winner before publication. This ensures alignment with your internal messaging and gives your team 
full confidence to nominate with peace of mind.

A.  Nominee Information
Nominee’s Name:  Mr.   Ms.   Mrs.   Dr. _____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: _________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company executive as the nom-
inator will not increase a nominee’s chances of selection. He or she will be evaluated on merit alone. Please ensure that the person 
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: _____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact Name & Email: ______________________________________________________________________

mailto:publisher%40leadershipjournal.com?subject=
http://www.leadershipjournal.com
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Provide a brief bio that highlights your nominee’s contributions and accomplishments, which may include examples of their 
leadership, professional achievement, innovation, mentorship, community involvement, and any organizational changes.  
(300-400 words max.)

C.  Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2026 HR Leadership awardee: (200 words max.)

Page 4 of 5
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D.  Final Profile Approval
Please confirm your preference regarding the final profile approval process:

 Yes, we would like to review and approve the final profile before publication.
 No, we trust the editorial process and do not require a final review.

Note: If "Yes" is selected, publication will not proceed without organizational approval.

mailto:publisher%40leadershipjournal.com?subject=
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FREQUENTLY ASKED QUESTIONS
1.	 Will our organization have the opportunity to review the award winner’s profile before publication? 
	 Yes. We offer every nominating organization the chance to review and approve the final profile of their award  
	 winner before publication. We understand the importance of alignment with internal communications and  
	 public messaging. Your team remains in full control of what is shared publicly. 

2.	 Will the nomination fee be refunded if our candidate is not selected? 
	 Your nomination fee will be returned in full if your candidate is not selected. 

3.	 How will my organization be notified of our nominee’s acceptance? 
	 Confirmation that your organization’s nominee has been accepted will be sent to the nominator and the award  
	 winner along with a Question & Answer Form.

4.	 Is purchasing an advertisement in the Q1 2026 issue of PLJ required if our nominee is accepted? 
	 No advertising purchase is required. 

5.	 Will we be able to receive PDFs of our nominee’s profile layout? 
	 If you wish to receive a FREE PDF of your nominees layout from the Q1 magazine, please email a request to  
	 stevetoth@leadershipjournal.com after the issue has been launched.

6.	 Will my organization have an opportunity to revise a profile after it appears in the Q1 2026 issue? 
	 If you would like to make edits or changes to your page(s) after the magazine is posted online, please email  
	 stevetoth@leadershipjournal.com.
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E.  Nomination Processing Fee
NOMINATION FEE: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you can submit 
your entry fee payment. If your nominee is not selected, PLJ will refund your nomination fee.

Submitted nomination and fee must be received by January 30, 2026.
Emailed submissions will not be accepted!

Please upload this document (do not email)  
at: https://leadershipjournal.com/hrl-nomination-upload/

Submit $495 application fee payment at:  
https://buy.stripe.com/eVq00c93FbxP6dw77A0Jq0f

If you need an invoice for payment please email  
James Rector: publisher@leadershipjournal.com
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