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Nnedi Ifudu Nweke
Partner

It is particularly gratifying when my practice intersects with what I consider to be my personal purpose, i.e., serving as a bridge for economic development in developing countries, in particular, African countries.  Additionally, international trade is an extremely dynamic and ever evolving practice area. There is an adrenaline jolt that comes from mastering the latest rules, regulations, rulings, and other twists and turns issued by Congress, the White House, regulators or the courts to address a myriad of trade, foreign policy and national security concerns. My work helps clients make sense of the implications and how to navigate, adjust and ensure compliance. 
There is never a dull moment!

Her ability to understand international trade makes her a bridge for developing countries
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Education: JD, Harvard Law School;  BA, University of Connecticut 

Company Name: Akin

Industry: Law

Company CEO: Kim Koopersmith Company 

Number of Employees: 1,800+

Your Location: Washington, DC

Words you live by: (1) There, but for the grace of God, go I; (2) What a woman can’t do, can’t be done; (3) So what, now what?!; and (4) Forwards is a pace.

Who is your personal hero? My dad.

What book are you reading? The Street by Ann Petry (recommended by Justice Ketanji Brown Jackson in her beautiful memoir,  Lovely One)

What was your first job?  
Elementary school tutor

Favorite charity: Opus Dei

Interests/Hobbies: Audiobooks, Peloton/ races, Afrobeats, and African fashion.

Family: Nnake, Daluchi, angel baby Izu,  and Dera.
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Ben Kaito Shiroma
Associate

I would not be where I am today 

without the mentorship I received 

in my professional, educational, and 

personal lives. I am extremely thankful 

to have made my career at a law firm 

that invests as much in its associates as 

its associates invest in it. I am a better 

attorney and better equipped to serve 

our clients because of my mentors.

The practice of law, and even being 

an attorney, is not self-explanato-

ry. There are written rules and even 

more unwritten ones. When I began 

my legal career, it felt like drinking 

from a firehose. Neither of my parents 

were attorneys. I barely knew what 

being an attorney looked like. But my 

mentors showed me the ins and outs 

of the practice of law and saved me 

numerous long nights, false starts, and 

heartburn. If learning by doing is the 

best way to learn, my mentors were 

the next best thing. I think it is import-

ant to understand that mentorship 

is not limited to formal relationships. 

Through genuine, in-person, connec-

tions, I found mentors in unexpected 

places. Some of the best advice I ever 

received was in front of the coffee  

machine or at an after-work happy 

hour. But in each of these cases, being 

there in person and having a face-to-

face connection was key.  

Being the beneficiary of such 

investments, I try my best to “pay it 

forward.” I am actively involved in  

recruiting efforts at Knobbe Martens, 

as well as in the Los Angeles Intellec-

tual Property Law Association’s Young 

Lawyers’ Committee. I am always 

happy to speak with law students or 

young attorneys to help guide them in 

their careers and achieve their goals.

I have found that being a good 

mentor helps one be a good leader. 

To me, some of the most important 

qualities of a leader are mutual  

respect and reciprocity. In many  

ways a lead attorney is only as good 

as his or her team; a partner is only as 

good as the associates with whom 

they work and rely on. By investing in 

the professional and personal devel-

opment of associates, a partner can 

equip associates to handle issues as 

they arise and enhance associates’ de-

velopment as independent attorneys. 

Moreover, such investment is essential 

to inspire the loyalty, dedication, and 

continued attention to detail that is 

critical to perform quality legal work 

over the course of a difficult matter.  

Ultimately, such investment in associ-

ates produces more effective and  

more efficient client representation.

Mentorship – formal and informal – is the key to a great career 

Education (degrees & institutions): JD, Harvard Law School; BS, Engineering, 

University of Southern California 

Company Name: Knobbe Martens

Industry: Law

Company CEO: Steven Nataupsky, Managing Partner

Company Headquarters Location: Irvine, CA

Number of Employees: 600+

Your Location (if different from above): Los Angeles, CA

Words you live by: Luck is when preparation meets opportunity. Hope for the 

best, but plan for the worst.

Who is your personal hero? My grandfather

What book(s) are you reading? Game of Thrones by George R.R. Martin

What was your first job? Helping neighbors with yard work

Favorite charity: Los Angeles Regional Food Bank 

Interests/Hobbies: College football, live music, beer and wine tasting 

Family: Ben is ever grateful for the support of his family back in Hawaii. 
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Khue Hoang
Co-Managing Partner, 
New York Office

Her career hasn’t gone in a 
straight line but it’s been reward-
ing all the same

Growing up, my parents always stressed the  importance of education. Around the dinner table, they’d talk about how careers in medicine and engi-neering could open doors to a stable, fulfilling future. For my sister and me, these conversations made those paths feel both exciting and achievable. Their support built my curiosity and confidence early on, especially when it came to science.
I chose engineering because it fit how I think—I love solving problems and analyzing how things work. It became my way of understanding the world and making a real impact. The critical thinking I honed during my studies and in my early career set the stage for a shift I didn’t see coming but ended up loving just as much.

Switching from engineering to law and patent  litigation wasn’t part of my original plan, but it  made sense as my interests evolved. Engineering didn’t just teach me how to build things; it taught me how to think through complex systems and challenges. That mindset was invaluable in learning intellectual property and technology law. At their core, both engi-neering and law are about breaking down complexity and finding practical and impactful solutions.
Reflecting on my career path, it hasn’t been a straight line, but every step has led me closer to  what feels right for me. Each chapter, from engineer-ing to law, has opened doors to new challenges and meaningful opportunities. Being named one of the Asian Leadership awardees is a humbling milestone, and I hope my story inspires others to trust their growth, follow their passions, and carve out  their own unique paths.

Education: JD, UC Berkeley; MS EE, UC San Diego; BS EE, UC Irvine

Company Name: Reichman Jorgensen Lehman &  Feldberg LLP

Industry: Law

Company CEO: Jennifer Estremera, Managing Partner
Company Headquarters Location: Five offices nationwide
Your Location: New York, NY
Words you live by: Everything in moderation,  including moderation.
Who is your personal hero? Mom and Dad
What book are you reading? Decrypting Money: A  Comprehensive Introduction to Bitcoin by Anthony  Jefferies, Marco Krohn, and Marco Streng
What was your first job? Bagging groceries
Favorite charity: Orchard Valley School
Interests/Hobbies: Gardening, architecture, gastronomy
Family: Partnered
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There are many traits that can 

help us succeed. Curiosity does that 

while keeping things interesting.

Sometimes while I sit outside with 

a cup of tea, I think of the young me. 

In my mind I can almost see, like a 

movie playing in my memory, the 

image of a boy spending time out-

doors. He develops his curiosity and 

creativity as he plays with the hand-

me-down toys or his creations—

many of which came from scrap 

materials and organic matter from 

his tropical tree-filled backyard in a 

small Mexican town. As imaginative 

and curious as this boy is, leaving his 

country, his people, and his house-

hold to discover a foreign land was 

an unconceived scenario. The idea 

that these traits that he was devel-

oping would help him contribute to 

creations that millions would enjoy in 

that foreign land was equally absent.

At some point in his childhood, 

this curious boy finds himself in-

trigued by unintelligible words 
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Abisaí Berthely Reyes
Sr. Manager, Strategic Initiatives

A lifelong quest to know more, do more, be more has fueled his career

uttered by a tall, lively US missionary. 

It must have been there that his  

curiosity about languages became  

a passion worth pursuing. Little did 

he know that this would take him  

on an adventure to become a first- 

generation college graduate and 

even spend a semester at an Amer-

ican institution where fascinating 

cultures collided. Neither did he 

know that he would marry a woman 

from Leatherstocking Country and 

eventually find himself back in her 

homeland to continue using his  

curiosity and imagination to create 

like before—this time at Comcast 

instead of his backyard and with  

incredible technology instead of 

scrap materials.
It has been a while since I was 

a young boy, but I have kept my 

curiosity alive—and it has served 

me well. Curiosity has allowed me 

to contribute to innovations such as 

the development of the X1 enter-

tainment platform in Spanish and the 

bilingual voice remote by analyz-

ing data and uncovering customer 

needs. Curiosity has also helped me 

adapt to new roles by learning about 

team dynamics, people, and lingo 

that sounded like a foreign lan-

guage. Finally, curiosity has enabled 

me to become a more effective lead-

er as I listen to my team to under-

stand more clearly how I can support 

them and create a more enjoyable 

and productive work environment 

that connects meaningfully to their 

needs, interests, and passions.

Curiosity compels us to ask ques-

tions to make more informed deci-

sions. Without curiosity, we may be 

more likely to simply make guesses 

limited by preconceived notions. Our 

approaches may be more likely to 

be biased, narrowly informed by our 

own experiences instead of inclusive 

of different perspectives. Taking the 

time to be curious is not a waste of 

time, but an investment that can pay 

dividends to those who embrace it. 

Education (degrees & institutions): Bachelor’s Degree, Teaching English as a  

Second or Foreign Language, Universidad Veracruzana

Company Name: Comcast 

Industry: Global Media and Technology

Company CEO: Brian L. Roberts (Chairman and CEO) 

Company Headquarters Location: Philadelphia, PA

Number of Employees: 139,000

Your Location (if different from above): Sarasota, FL

Words you live by: “Nobody cares how much you know until they know how much 

you care” – Theodore Roosevelt; “Whatever you do, do it from the heart for the Lord 

and not for people.” –Paul the Apostle

Who is your personal hero? One of the people I admire is Sean McDowell for con-

sistently promoting honest and respectful conversations among diverse viewpoints.

What book(s) are you reading? Love + Work by Marcus Buckingham and How We 

Love by Milan & Kay Yerkovich

What was your first job? Selling my mom’s homemade jello door to door  

at age 6

Favorite charity: HOPE International

Interests/Hobbies: Languages and cultures, travel, numismatics, theology,  

table tennis, drumming, biking, being in nature

Family: Sarah, my awesome wife since 2011
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Lori Clement Largie
Principal

As Principal, Client Engagement, Lori Clement Largie significantly en-

hanced the firm
’
s marketing strategy and has made DRG one of the fastest 

growing organizations in the Northeast. It
’
s no surprise that DRG won the 

American Business Awards as Company of the Year in 2024.

In 2024, her strategies have resulted in 28% more organizations  

interested in working with us, 25% more team members bringing in clients 

and the ability to build on the 95% of clients satisfied with our work and 

referring us to others. She was a significant contributor in growing our  

revenue to over $9.5MM by 2023 from $4.6MM in 2019. With Clement 

Largie
’
s mentorship, 84% of the team is on track to meet sales goals, a 

growth of 27%. Through her leadership, Clement Largie continues to  

foster the firm
’
s growth and impact.

She is a Principal at DRG specializing in client engagement and business 

development. Since 2021, Clement Largie has secured nearly $2MM in  

business and helped increase firmwide revenue to $9.5MM in 2023. 

Under Clement Largie
’
s leadership, the percentage of team members 

meeting their business development goals rose to 84% in 2024 from 57% 

in 2021. Her mentorship supported seven team members in creating and 

meeting business development goals for the very first time. Her expertise in 

strategy also bolstered the company
’
s marketing efforts, growing its social 

media following by 179% and website traffic by 108% in one year.

She has also been named a Top 25 Brand Builder by Leading Women 

Entrepreneurs. Beyond her professional accomplishments, Clement Largie  

is a dedicated mother of three and has published five children
’
s books.

Clement Largie
’
s dedication to driving business success and fostering 

innovation has positioned her as a key force behind the company
’
s growth 

and long-term success.

Talented, focused leader keeps this 

company soaring
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Education: MBA, Columbia University; BS, Syracuse University 

Company Name: DRG Talent 

Industry: Nonprofit Talent

Company CEO: Dara Klarfeld

Company Headquarters Location: New Jersey

Number of Employees: 45

Your Location: Winston Salem, NC

Words you live by: Find the value and joy in every action and reside there

Who is your personal hero? There’s no one more heroic than my mother and 

the example she gave me to live a life led by love, connection and steadfastness to 

your beliefs and goals.  

What book are you reading? Expect to Win by Carla Harris

What was your first job? Cashier at McDonalds

Favorite charity: The East Durham Children’s Initiative 

Interests/Hobbies: Fiction writing, reading, karaoke and logic puzzles  

Family: Three children, husband, two dogs, four cats and nine guinea fowl

* Nomination investment will be returned if your candidate is not selected.

Profiles in Leadership Journal TM is pleased to introduce the Employee Resource Group  
Leadership Award. This award recognizes individual leaders who strengthen their organizations  
through the thoughtful support, sponsorship, or leadership of Employee Resource Groups,  
commonly known as ERGs.

Across many companies, ERGs serve as important spaces where employees connect, share  
experiences, build networks, and develop leadership skills. When guided by committed leaders, 
these groups can contribute to engagement, retention, collaboration, and a more unified  
organizational culture.

This award honors individual leaders who:

•	 Sponsor or lead an Employee Resource Group.

•	 Encourage participation, mentorship, and professional growth.

•	 Align ERG activities with business goals and organizational values.

•	 Help create an environment where employees feel connected and motivated to contribute.

Nominations may recognize an executive sponsor, ERG chair, co-chair, or another individual whose 
leadership has strengthened an Employee Resource Group.

The focus of this award is not on the size or number of ERGs, but on the leadership behind them. 
It recognizes the decisions, priorities, and actions that make these groups meaningful and effective 
within the organization.

DEADLINE for Nominations:  
April 17, 2026

Award page layout samples
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Complete Your Nomination in 4 Steps

	 1.	 Provide important nomination information on pages 3 – 5 of this document.
		  Nominations will be reviewed and judged based on the answers to the questions on page 4.  

	 2.	 Complete the Nomination Processing Area on Page 5
		  There is a $495 processing investment per nomination which must be received by the nomination deadline. 
		  If your nominee is not selected, your nomination investment will be refunded.

	 3.	 Upload* Your Completed Nomination document by April 17, 2026  
		  at https://leadershipjournal.com/erg-nomination-upload/.

		  * Nomination forms must be submitted/uploaded via PLJ’s secure online portal  
		     Email submissions will not be accepted!

	 4.	 Recognize Your Leaders with Confidence
		  We understand that today’s communications require care and consideration. That’s why Profiles in  
		  Leadership Journal offers all nominating organizations the opportunity to review and approve their award  
		  winner’s profile prior to publication.

		  Your organization remains in full control of how your leadership is portrayed — we’re your partner in  
		  celebrating excellence, not a source of concern.

It’s that Easy 

If your nominee should be selected as a 2026 ERG Leadership award recipient, we will notify both your successful 
nominee and the person who nominated him or her. We’ll also send each nominee a Question & Answer packet. 
He or she will be asked to answer a few general questions, write an optional brief essay, and provide a high- 
resolution photograph of him or herself, as well as a digital version of your organization’s logo. Each nominee’s 
photograph, optional essay, and professional information will appear on a dedicated full page in our Mid-Year  
issue. Just complete the Nomination area on pages 3 and 4. Links for upload and payment are on page 5.
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DEADLINE for Nominations:  
April 17, 2026
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(Please fill in all form fields and be sure to save this file when completed)

Before You Begin
As part of our collaborative process, your organization will have the chance to review and approve the final profile 
of your award winner before publication. This ensures alignment with your internal messaging and gives your team 
full confidence to nominate with peace of mind.

A.  Nominee Information
Nominee’s Name:  Mr.,  Ms.,  Mrs.,  Dr. _____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: ________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company executive as the nom-
inator will not increase a nominee’s chances of selection. He or she will be evaluated on merit alone. Please ensure that the person 
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact Name & Email: ______________________________________________________________________
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C.  Nomination Questions
Please answer the following questions about the nominee. Keep responses clear and concise.
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D.  Final Profile Approval
Please confirm your preference regarding the final layout approval process:

 Yes, we would like to review and approve the final layout before publication.
 No, we trust the editorial process and do not require a final review.

Note: If "Yes" is selected, publication will not proceed without your organization's approval.

1. Leadership Role: Describe the nominee’s position and leadership responsibilities within the organization.

_______________________________________________________________________________________________________

2. ERG Involvement: What role has the nominee played in sponsoring, leading, or guiding an Employee  
Resource Group?

_______________________________________________________________________________________________________

3. Leadership Philosophy: How does the nominee view the role of ERGs in developing leadership, strengthening 
culture, or supporting employees?

_______________________________________________________________________________________________________

4. Key Actions: Describe specific actions the nominee has taken to strengthen the ERG or connect it to the  
organization’s leadership priorities.

_______________________________________________________________________________________________________

5. Impact on Employees: What impact have these efforts had on employee engagement, collaboration, or  
leadership development?

_______________________________________________________________________________________________________

6. Organizational Value: How have the nominee’s efforts contributed to business goals, workplace effectiveness,  
or organizational culture?

_______________________________________________________________________________________________________

7. Leadership Qualities: What personal leadership traits or behaviors make this nominee effective in supporting 
the ERG?

_______________________________________________________________________________________________________

8. Future Direction: How does the nominee plan to continue or expand the role of the ERG within  
the organization?

_______________________________________________________________________________________________________
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FREQUENTLY ASKED QUESTIONS
1.	 Who is the nominee for this award? 

The nominee is an individual leader, not the group itself. This may be an executive sponsor, ERG chair, co-chair,  
or another leader who plays a key role in guiding or supporting the Employee Resource Group. 

2.	 Can we nominate the ERG as a team? 
No. This award recognizes individual leadership. The nomination should focus on the person whose actions and  
decisions have strengthened the group. 

3.	 Does the nominee have to be a senior executive? 
No. The nominee may be a senior executive sponsor or an ERG leader at another level in the organization.  
The focus is on the quality and impact of the leadership, not the job title. 

4.	 Do we need a large or highly structured ERG to nominate someone? 
No. The award recognizes leadership effort and impact. Even smaller or newer ERGs may qualify if the nominee  
has made a meaningful contribution. 

5.	 Is this award limited to identity-based ERGs? 
No. The award is open to leaders of any Employee Resource Group, including those focused on professional  
development, shared interests, or business resource objectives. 

6.	 Is purchasing an advertisement in the Mid-Year 2026 issue of PLJ required if our nominee is accepted?  
No advertising purchase is required.  

7.	Will we be able to receive PDFs of our nominee’s profile layout? 
If you wish to receive a FREE PDF of your nominees layout from the Mid-Year magazine, please email a request to  
stevetoth@leadershipjournal.com after the issue has been launched.

Page 5 of 5
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E.  Nomination Processing
NOMINATION INVESTMENT: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you can submit 
your entry payment. If your nominee is not selected, PLJ will refund your nomination investment.

Submitted nomination and fee must be received by April 17, 2026.
Emailed submissions will not be accepted!

Please upload this document at: (do not email)  
https://leadershipjournal.com/erg-nomination-upload/

Submit $495 payment at:  
https://buy.stripe.com/fZueV60x99pH7hA8bE0Jq0h

If you need an invoice for payment, please email  
James Rector: publisher@leadershipjournal.com
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