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* Nomination investment will be returned if your candidate is not selected.

Why This Award is Unique and Prestigious
•	This award specifically recognizes the contributions and leadership of professionals who are early 

in their leadership journey within organizations.

•	Recognizes individuals for their professional achievements and their ability to positively influence 
their work environment and colleagues through their personal qualities and actions.

•	Winners will be honored with a full-page profile in the current quarterly issue of Profiles in  
Leadership Journal, providing significant visibility and recognition.

18 2025 First Quarter www.leadershipjournal.com

Tania Faransso
Partner

In addition to leading several teams at the firm, Tania Faransso prioritizes her role as a mentor within the firm.  Among other efforts, she serves as a steering committee member for the Women’s Leadership Initiative and firmwide inclusion efforts; invests significant time in mentoring summer associates, associates, and counsel; and contrib-utes throughout the year to the firm’s recruiting efforts.
Finally, Faransso is committed to making a positive impact on the firm’s culture. She thus prioritizes her role as a mentor to summer associates, associates, and counsel, and has for many years invested significant efforts in fostering these relationships. She is a consistent presence at firm events, including those of the firm’s Women’s Leadership Initiative and regularly speaks on panels within the firm focused on the development of junior attorneys. Through the energy and dedication she brings to these activities, Faransso embodies what it means to be a “citizen” of the firm.

Citizen of the firm and mentor, this lawyer makes 
sure that new lawyers are on the right track

Education: JD, International 
Politics, Duke University 
School of Law; BS, George-
town University

Company Name:  
Wilmer Cutler Pickering 
Hale and Dorr LLP

Industry: Law

Company CEO: Anjan Sahni 
(Managing Partner)

Company Headquarters 
Location: Washington, DC 
and Boston, MA

Number of Employees: 
1,100 lawyers

Your Location:  
Washington, DC

Words you live by:  
“If you work really hard,  
and you’re kind, amazing 
things will happen.”

Who is your personal 
hero? Every woman who 
has championed me – from 
my mom to my friends to 
my mentors.

What book(s) are you 
reading? The Man Who  
Ran Washington: The Life 
and Times of James A.  
Baker III by Peter Baker & 
Susan Glasser.

What was your first job? 
Sales associate at Old Navy 
(age 16)

Favorite charity:  
Catholic Relief Services

Interests/Hobbies:  
Watching my kids’ basket-
ball games; Peloton; getting 
through my stack of  
New Yorkers

Family: Husband Matt 
(founder and director of a 
local DC nonprofit) and our 
two kids
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Sara Aguiñiga
Partner

My passion for my clients and my work has helped me to be successful as a lawyer. 

Every day, I wake up knowing that I have the privilege and responsibility of fighting for 

justice for those who have faced tremendous hardship. It feels good to know that when I 

go to work, I am helping to change someone’s life for the better.

My clients inspire me to achieve the absolute best outcome for them, and through 

impact litigation, I can. Whether it is fighting for a person who was discriminated against 

or advocating for a major city that experienced unspeakable loss, I am thankful that I have 

the ability to represent them.
The majority of the clients I work with are women, and their strength, courage, and 

hope constantly inspire me to make a difference in their lives, my community, and the 

world. Many of these women have faced grave tragedy or traumatic experiences, and 

the fact that they have the strength to stand up and ensure that what happened to them 

does not happen to anyone else is remarkable.

My passion for my work and my clients has motivated me to continuously strive to  

be a better lawyer and advocate. I am lucky to work at a firm that creates a supportive 

environment and shares my passion for pursuing justice. I am incredibly fortunate to be 

given this opportunity, and on difficult and stressful days, I recognize how lucky I am. It is 

my sincere hope that my passion is reflected in my work and results. The greatest com-

pliment I can receive is, “You are my lawyer, and I trust you to do what’s best.” This type 

of trust is earned through hard work and dedication, and I will never lose sight of that. I 

am thankful for my firm and my clients, as they allow me to expand on my passion and 

dedication every day.

My firm and my clients push me to be the best 

lawyer that I can be
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Education: JD, American 
University Washington  
College of Law; BS,  
University of Maryland, 
Baltimore County

Company Name:  
DiCello Levitt LLP

Industry: Legal

Company CEO:  
Mark DiCello and Adam 
Levitt, Co-Founders

Headquarters Location: 
Chicago, IL

Number of Employees: 144

Your Location:  
Washington, DC

Words you live by:  
I can, so I will.

Who is your personal 
hero? Dolores Huerta,  
si se puede!

What book(s) are you 
reading? I am currently 
rereading 100 Years of  
Solitude by Gabriel  
Garcia Márquez.

What was your first job? 
I worked at a snack bar 
when I was 13, making 
about $4/hour.

Favorite charity:  
The Innocence Project.  
The work they do to help 
the wrongfully convicted  
is incredible.

Interests/Hobbies: I love 
watching documentaries 
and learning new things 
through storytelling.

Family: I am a proud  
single mom of two kids:  
my daughter, Carolina,  
and my son, Jack. They  
are my inspiration.
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Gary Smith II
Business Development

Education: BA, English, Morehouse College 
Company Name: Ivy Planning Group
Industry: Management Consulting
Company CEO: Janet Crenshaw Smith
Company Headquarters Location: Bethesda, MD
Number of Employees: 25
Your Location: Washington, DC
Words you live by:  
To whom much is given, much is required.
Who is your personal hero? Dr. Martin Luther King Jr.
What book(s) are you reading? The Greatest Salesman in the World by Og Mandino and The End of Bias: A Beginning by Jessica Nordell
What was your first job?  
Sales at CBeyond Communications
Favorite charity: Children’s Hospital
Interests/Hobbies:  
Golf, skiing, travel, biking, listening to music
Family: Wife, Ashley Smith.  Family is important. My  parents have instilled faith, values, and morals as the base of a strong foundation. I am the oldest of three boys. My brothers Alex, Bradley, and I are close in age and have always been the best sounding boards to keep me humble and give much needed advice and support.  

To be a leader, connect, 
collaborate and believe in 
your team

My leadership style is rooted in the unique 
foundation of being the child of Ivy Leaguers who 
are pioneers in harnessing the power of difference 
as a competitive advantage. Building on that leg-
acy, I charted my own path at Morehouse College, 
an HBCU whose alumni include Dr. Martin Luther 
King Jr., director Spike Lee, and actor Samuel L. 
Jackson. From an early age, I was immersed in 
conversations about equity, strategy, and the inter-
section of human potential and business success. 
This upbringing shaped not only my worldview 
but also my approach to leading others.

I lead through connection—bridging gener-
ations, perspectives, and lived experiences. I 
believe leadership is not about pulling people 
toward a single destination, but about bringing 
them along on a shared journey toward success. 
To me, success is not a fixed point; it evolves with 
the world around us. The real work of a leader is 
to help others see their place in that evolving fu-
ture, and to equip them with the confidence, skills, 
and belief to thrive within it.

I balance respect for tradition with the courage 
to challenge it. The values I inherited from my 
parents—integrity, curiosity, and a deep respect 
for difference—are constants. But I also recognize 
that every generation must reimagine how those 
values are expressed in practice. This means ask-
ing difficult questions, rethinking old approaches, 
and making space for new voices and ideas to 
emerge.

Collaboration is central to my style. I work to 
create environments where people feel both 
supported and stretched—where their contribu-
tions are valued, and their potential is nurtured. I 
see diversity not as a checklist but as the engine 
of innovation. I believe the most impactful leaders 
are those who can unite people across differences 
toward a shared purpose, and I strive to model 
that daily.

Ultimately, my leadership style is defined by 
a belief in the transformative power of inclusion, 
and a commitment to ensuring that the journey 
toward success is one we take together.
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Alicia Grant
Partner

Education: JD, St. Mary’s University School of Law; BA, Business 

Management, University of Texas, San Antonio

Company Name: Norton Rose Fulbright US LLP

Industry: Legal

Company CEO: Jeff Cody, Global Managing Partner and United 

States Managing Partner

Company Headquarters Location: Houston; New York; London

Number of Employees: 7,354

Your Location: San Antonio, TX

Words you live by: Faith does not make things easy, it makes 

them possible.

Who is your personal hero? The women in life who model  

servant leadership

What book(s) are you reading? Grace and Justice on Death  

Row: The Race against Time and Texas to Free an Innocent Man  

by Brian Stolarz.

What was your first job? Food service with a catering company.

Favorite charity: San Antonio Legal Services Association. It’s been 

so rewarding to see the legal profession answer the call to help 

those who cannot afford crucial legal assistance.

Interests/Hobbies: Cycling, scuba diving, travel, visiting libraries

Family: Family means everything to me. I’m blessed with a  

supportive husband, two incredible kids, loving parents, and  

eight wonderful siblings.

In a letter to her frightened 
younger self, a lawyer out-
lines how the future looks 
brighter than it seems 

One of my biggest challenges was myself. I almost 

didn’t make a career change because I was afraid of risk 

and underestimated my own abilities. With that in mind, 

here’s a letter I recently wrote to my younger self that 

highlights the importance of mentors and community.

Dear Younger Alicia,

The choice you made—to start law school while  

raising two toddlers—will change your life in ways 

you can’t yet imagine. It won’t be easy, but it will be 

worth it. There will be long nights, early mornings, and 

moments of doubt. Others will seem to have all the 

answers while you’re just figuring out where the library 

is. But you’ll push through. Your husband, Kevin, will 

be your biggest cheerleader, and your kids will watch 

in awe as their mom shows them what perseverance 

looks like. They won’t just hear about hard work and 

resilience—they’ll see it firsthand. One of your proud-

est moments will be walking the stage at graduation 

with them by your side. And it won’t be the last—they’ll 

stand beside you through many more milestones. You’ll 

watch them excel academically, almost independently, 

because they’ve seen you study and persist.

Not everyone will understand your journey. Some 

will say Big Law isn’t for you. Some will suggest you 

step away, focus on your kids, or take an easier path. 

Others will claim you’re too kind to be a litigator, as if 

kindness and strength cannot coexist. Their words will 

sting, especially from those you expected to support 

you. But here’s the good news: You’ll find people who 

uplift you. Mentors, sponsors, and champions will see 

strengths in you that you don’t yet recognize. They will 

guide and encourage you, reminding you that success 

isn’t one-size-fits-all—it’s about forging your own path.

And one day, you’ll pursue ways to do the same 

for others. You’ll become the mentor, the encourager, 

the connector. You’ll learn that success isn’t just about 

personal achievements—it’s about who you bring along 

with you. You’ll create opportunities, make introduc-

tions, and foster relationships that help others rise. 

Watching those you’ve supported succeed will be  

one of the most fulfilling parts of your journey. 
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Rebecca Boon
Partner

Prior to becoming a securities lawyer, I was a  listening counselor for survivors of domestic violence and sexual assault. That experience was incredibly influential in my professional evolution—it has informed the way I think about the work I want to do and the impact I want to have. In my legal practice, I represent victims of fraud and regularly apply my training as a counselor to my work. 
Mentors have been incredibly helpful for me throughout my career, and I am particularly grateful for the support and mentorship of Hannah Ross, who helped guide me through the past 14+ years at my firm. Hannah always encouraged me to be my authen-tic self, to find my voice and not be afraid to speak my mind. Her guidance and constant support helped me become the lawyer I am today. I am particularly proud of the cases I have worked on that drove social change, strengthened corporate governance, and protected underrepresented voices. Some of those cases include:

• I co-led the trial team that recovered $240 million for investors in Signet Jewelers, which was the first successful resolution of a securities fraud class  action based on allegations of sexual harassment.• I was a senior member of the trial team that prose-cuted the shareholder derivative litigation against 21st Century Fox arising from the systemic sexual and workplace harassment at the network. Our team 

A former domestic violence counselor uses her skills to fight fraud and sexual harassment in the legal world.
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obtained a landmark settlement that included  a) the first ever board-level watchdog of its kind—the “Fox News Workplace Professionalism and Inclusion Council” of experts—and b) a $90 million recovery—one of the largest financial recoveries ever obtained in a pure corporate board oversight dispute.• In a recent lawsuit alleging sexual misconduct by Guess? co-founder Paul Marciano, I was able to help achieve reform of the company’s policies, including implementing a sexual harassment policy, electing two new independent directors to the board, and creating a DEI council to oversee and implement change related to sexual misconduct
I am an advocate for justice and equality in the workplace. At BLB&G, I am the co-leader of the  firm’s Women’s Committee, and I am the founder and co-chair of Beyond #MeToo, a pioneering working group that convenes experts in governance, corporate compliance, and litigation to understand the root  causes of workplace misconduct, including discrimina-tion and sexual harassment, and develop forward- looking policies.

I think the future is bright for young women who are entering the workforce, and the legal profession in particular. I am encouraged that young women seem more empowered to speak up for themselves and refuse to tolerate bad behavior or mistreatment from their colleagues and supervisors.

Education: Hofstra University School of Law, J.D., cum laude, 2007; Vassar College, B.A., 2004. 
Company Name: Bernstein Litowitz Berger & Grossmann LLPIndustry: Legal
Company CEO: BLB&G is a law firm partnership; it has an executive committee, a board of directors, and partner members.Company Headquarters Location: New York, NYNumber of Employees: 206

Words you live by: First, always be your authentic self. Second, have a positive impact and support those in need.
Who is your personal hero? Ruth Bader GinsburgWhat book are you reading? Also a Poet by Ada CalhounWhat was your first job? A fellowship at the nonprofit Her Justice, formerly known as inMotion. I was a listening counselor for survivors of intimate partner violence and sexual assault.

Favorite charity: The charity closest to my heart is Her Justice, which provides free legal help to women looking for safety through the justice system.Interests/Hobbies: Hanging out with my kids, running, reading, watching movies.Family: I live in New York with my two daughters and husband.

The Emerging Leaders Award aims to honor professionals who embody excellence, integrity, 
and innovation, regardless of their age or position within the organization. By highlighting these 
rising leaders, we are committed to showcasing varied perspectives of leadership that drives orga-
nizations forward and advocating for greater recognition of emerging talent. We are offering the 
Emerging Leaders Award every quarter. Take advantage of the ability to recognize these  
individuals as they develop into becoming the leaders of tomorrow. 

Deadline for Nominations:
April 17, 2026
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Complete Your Nomination in 4 Steps

	 1.	 Provide important nomination information on pages 3 & 4 of this document.
		  Nominations will be reviewed and judged based on the brief bio you provide that must include  
		  some or all of the following criteria:

		  •	 Exemplary Personal Commitment: Nominees must have a track record of demonstrating  
			   exceptional personal commitment and drive for excellence in their roles.

		  •	 Positive Influence and Charisma: Nominees should have a positive influence on their colleagues  
			   and work environment, showcasing their charisma and ability to uplift others.

		  •	 Innovation and Impact: Nominees should demonstrate innovative thinking and have made a  
			   significant impact on their organization or community.

		  •	 Empathy and Integrity: Nominees should exhibit empathy and integrity, fostering a supportive  
			   and inclusive workplace.

	 2.	 Complete the Nomination Area on Page 5
		  There is a $495 processing investment per nomination which must be received by the nomination deadline. 
		  If your nominee is not selected, your nomination investment will be refunded.

	 3.	 Upload* Your Completed Nomination document by April 17, 2026  
		  at https://leadershipjournal.com/el-q2-nomination-upload/
		  * Nomination forms must be submitted/uploaded via PLJ’s secure online portal.  
		     Email submissions will not be accepted!

	 4.	 Recognize Your Leaders with Confidence
		  We understand that today’s communications require care and consideration. That’s why Profiles in  
		  Leadership Journal offers all nominating organizations the opportunity to review and approve their  
		  award winner’s profile prior to publication.

		  Your organization remains in full control of how your leadership is portrayed — we’re your partner in  
		  celebrating excellence, not a source of concern.

It’s that Easy 

If your nominee should be selected as an Emerging Leader award recipient, we will notify both your successful 
nominee and the person who nominated him or her. We’ll also send each nominee a Question & Answer packet. 
He or she will be asked to answer a few general questions, write an optional brief essay, and provide two high- 
resolution photographs, as well as a digital version of your organization’s logo. Each nominee’s photograph,  
optional essay, and professional information will appear on a dedicated full page in our Q2 issue. Just complete 
the Nomination area on pages 3 and 4. Links for upload and payment are on page 5.
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(Please fill in all form fields and be sure to save this file when completed)

Before You Begin
As part of our collaborative process, your organization will have the chance to review and approve the final profile 
of your award winner before publication. This ensures alignment with your internal messaging and gives your team 
full confidence to nominate with peace of mind.

A.  Nominee Information
Nominee’s Name:  Mr.   Ms.   Mrs.   Dr. ____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: _________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company executive as the nom-
inator will not increase a nominee’s chances of selection. He or she will be evaluated on merit alone. Please ensure that the person 
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: _____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact Name & Email: ______________________________________________________________________

EMERGINGNOMQ226
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Provide a brief bio that highlights your nominee’s personal commitment and drive for excellence in their roles. Describe one  
of the following: How they positively influence their colleagues and work environment. 2) How they demonstrate innovative 
thinking and make a significant impact on your organization or community. 3) Or their exhibitions of empathy and integrity,  
fostering a supportive and caring workplace. (300-400 words max.)

C.  Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2026 Emerging Leader awardee: (200 words max.)

Page 4 of 6

EMERGINGNOMQ226

D.  Final Profile Approval
Please confirm your preference regarding the final profile approval process:

 Yes, we would like to review and approve the final profile before publication.
 No, we trust the editorial process and do not require a final review.

Note: If "Yes" is selected, publication will not proceed without your organization's approval.
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Submitted application and fee must be received by April 17, 2026.
Emailed submissions will not be accepted!

FREQUENTLY ASKED QUESTIONS
1.	 Will our organization have the opportunity to review the award winner’s profile before publication?
	 Yes. We offer every nominating organization the chance to review and approve the final profile of their award  
	 winner before publication. We understand the importance of alignment with internal communications and  
	 public messaging. Your team remains in full control of what is shared publicly. 

2.	 Will the nomination investment be refunded if our candidate is not selected?
	 Yes.  

3.	 Can my organization nominate more than one Emerging Leader for 2026?
	 Yes. Each organization may nominate up to four (4) candidates for this award.

4.	 How will my organization be notified of our nominee’s acceptance?
	 Confirmation that your organization’s nominee has been accepted will be sent to the nominator and the award  
	 winner along with the Question & Answer Form.

5.	 Why is the Emerging Leaders Award being offered quarterly?
	 We want to give organizations the ability to recognize their new leaders all year. 

6.	 Is purchasing an advertisement in the Q2 2026 issue of PLJ required if our nominee is accepted?
	 No advertising purchase is required. 

7.	 Will we be able to order printable PDFs of our nominee’s profile layout?
	 Yes. If you wish to receive a FREE PDF of your nominee's layout from the Q2 magazine, please email a request  
	 to stevetoth@leadershipjournal.com after the issue has been launched. 

Page 5 of 6

E.  Nomination Processing
NOMINATION INVESTMENT: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you can submit 
your entry payment. If your nominee is not selected, PLJ will refund your nomination investment.

Please upload this document at: (do not email)   
https://leadershipjournal.com/el-q2-nomination-upload/

Submit $495 payment at:  
https://buy.stripe.com/4gw2aYbtp5BF3TOcMX

EMERGINGNOMQ226

If you need an invoice for payment, please email  
James Rector: publisher@leadershipjournal.com
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Reprinted with permission of PLJ

Orrie Levy
Partner

Lead by example means teamwork, hard work and empowerment 
go hand in hand
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“Lead by example” is often a cliché or tagline; 
but for me it is a guiding principle. It means that 
we are in this together. It means that when I ex-
pect my team to fight zealously for our clients, but 
always within the bounds of ethics and integrity, it 
is because I am deeply committed to these values. 
It means that if I ask my team to take pride in their 
work, it is because I take pride in my work. And it 
means that if I ask my team to work over the week-
end it is because a project is important and time 
sensitive, and not because of mismanagement. 
Rest assured, I make sure this happens rarely, and 
that I am working over the weekend too. I have 
found that this type of leadership not only leads 
to the best work product, but also fosters a work 
environment where people feel supported and 
empowered to take ownership over their work  
and develop professionally. 

I learned this style of leadership early in my 
career as a prosecutor, observing my supervisors 
approach decision-making with care and  
deep conviction, knowing that their decisions  
impacted people’s lives. That approach to justice 
had a profound impact on me, as I found myself 

working tirelessly to live up to their example,  
both in terms of their legal acumen, and in  
terms of their moral seriousness. At the same  
time, they trusted me with high-profile matters  
and significant responsibility at an early point in  
my career, which taught me that trusting people  
to rise to the occasion and giving them the  
support they need to succeed often encourages 
people to meet that challenge head on, rather  
than run from it. 

This lesson in leadership continued as I transi-
tioned to private practice, where I met colleagues 
and mentors (some of whom are now my partners) 
who were committed to honing their craft, and 
helped me take my practice to the next level.  
They were always available (and still are) if I had  
a question, to discuss a case, offer constructive 
criticism, or to provide helpful guidance. 

As I embark on the next chapter of my career, I 
intend to continue emulating the supervisors and 
mentors who taught me the critical value of lead-
ing by example. In doing so, I hope to empower 
the next generation of leaders to approach their  
legal practice tenaciously, but also with empathy.

Education: JD, Benjamin N. Cardozo School of  
Law; BA, New York University
Company Name: Cohen Ziffer Frenchman &  
McKenna LLP
Industry: Law
Company Headquarters Location:  
New York, NY
Number of Employees: 50
Words you live by: Integrity is everything.
Who is your personal hero? My father
What book(s) are you reading?  
Unsong by Scott Alexander
What was your first job? Lifeguard
Favorite charity: Bike4Chai
Interests/Hobbies: Cooking, Exercise, Painting
Family: Wife and three children
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