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* Nomination fee will be returned if your candidate is not selected.

Why This Award is Unique and Prestigious
•	This award specifically recognizes the contributions and 

leadership of professionals who are early in their leadership 
journey within organizations.

•	Recognizes individuals for their professional achievements 
and their ability to positively influence their work environment 
and colleagues through their personal qualities and actions.

•	Winners will be honored with a full-page profile in the  
current quarterly issue of Profiles in Leadership Journal,  
providing significant visibility and recognition.
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Kate Mueting
Firm Administrative Partner

I’ve learned so much from so many 
people:

• As a child, I heard my dad tell me 
and my siblings every morning as he 
left for work: “And remember, it’s 
not what happens to you, it’s how 
you deal with it.” (Another lesson 
from Dad: never walk by a water 
fountain without taking a drink.) 

• My mom taught me not to doubt 
myself in the face of new challeng-
es. After college I was nervous to 
move from the Midwest to join 
AmeriCorps in California. What if I 
couldn’t handle it? What if I didn’t 
have any friends? She asked me 
why I was not afraid that there 
wouldn’t be any air to breathe.  
She taught me that just like there  
is always air to breathe, I can  
always handle things and I always 
have friends.

• I have seen our firm’s Chairman  
David Sanford at Sanford Heisler 
Sharp model great compassion  
towards those who reach out to our 

firm seeking representation. Most 
people endure substantial hardship 
and mistreatment before they call a 
lawyer, and he has taught me that 
it is important to help as much as 
we can.

• I also learned a lot from clerking. 
Judge Michael Melloy demonstrat-
ed the importance of showing 
grace to all litigants, even those 
who had made mistakes. Judge 
Richard Leon taught me that while 
it is important to do good work, 
it is also important to show up for 
people. My co-clerk Rebecca Good-
game Ebinger encouraged me to 
follow my interest in employment 
law and to not be afraid of closing 
doors, because new opportunities 
come only when you walk through 
a few of those open doors.

• When I attended law school at the 
University of Iowa, I learned from 
Professor Bill Buss and my best 
friend in law school, Kate Melloy 
Goettel, the importance of using 
 my law degree to fight for social 

justice and the public good.
• My first law school internship was 

at the Corporation for National and 
Community Service. My mentor 
Tom Bryant told me that even more 
important than having work that I 
care about is having a life and loved 
ones that I care about. And General 
Counsel Frank Trinity explained to 
me that too often lawyers have to 
say no, but the good ones learn the 
clients’ goals and figure out how 
they can say yes.

• Marialuisa Gallozzi and Georgia  
Kazakis at Covington taught me 
that exhaustive preparation can 
make up for inexperience. And  
Maureen Japha taught me to  
anticipate the needs of my  
partners and clients.

• And from my husband Greg Roth 
and my daughters, four-year-old  
Josephine and two-year-old Ella, 
I am learning to spend some time 
every day being very silly.  

We are surrounded by lessons on good living – if we just listen 

Education (degrees & institutions): JD, University of Iowa College of Law; Bachelor of Journalism, University of Nebraska

Company Name: Sanford Heisler Sharp, LLP

Industry: Legal

Company CEO: David Sanford

Your Location (if different from above): Washington, DC

Words you live by: Comfort the afflicted and afflict the comfortable.

What book(s) are you reading? Braiding Sweetgrass by Robin Wall Kimmerer
What was your first job? I bagged and carried out groceries

Family: I live with my husband and two daughters, ages 2 and 4.
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Kail J. Jethmalani
Partner

Choosing a career path often feels 

like navigating a maze, and my jour-

ney to practicing law—specifically in 

antitrust—was no exception. Initially, 

I majored in economics and political 

science, fields commonly pursued by 

aspiring lawyers. At the time, I was 

deeply invested in a career in finance. I 

interned with multiple hedge funds in 

New York City and an investment bank 

in Geneva, Switzerland. I envisioned a 

future where I would cut my teeth in 

the high-stakes environment of invest-

ment banking. 
However, my interests were not 

limited to finance alone. As I delved 

deeper into my studies, I became 

captivated by political economy. My 

fascination with antitrust law—distinct 

from the microeconomics underpin-

ning antitrust—began in a class on 

comparative political economy. There, 

I researched and wrote about the 

differences between U.S. and European 

antitrust merger control. This unex-

pected interest revealed a new kind of 

intellectual challenge, markedly distinct 

from the financial models and market 

analyses I had previously focused on.

The Great Recession changed 

everything for me. The collapse of Leh-

man Brothers caused upheaval across 

the financial sector, as well as several 

others. The career in finance I had 

once aspired to seemed increasingly 

uncertain, and my path in investment 

banking became less clear. The shifting 

economic landscape prompted a re-

evaluation of my professional trajecto-

ry. As the economy evolved, so did my 

career aspirations.
It was during this period of transfor-

mation that I decided to pivot toward 

studying law. I entered law school 

with the intent of practicing antitrust 

law. This field offered a new direction 

where I could apply my background in 

economics in a meaningful and impact-

ful way. The transition from investment 

banking to antitrust law represented a 

significant shift but reflected a realign-

ment of my career goals in response to 

changing interests and circumstances.

Since graduating from law school, 

I have practiced antitrust law both on 

the deal side and in litigation. My jour-

ney underscores how career paths are 

often shaped by unforeseen develop-

ments and shifts in perspective. These 

experiences were certainly difficult 

for me at the moment, but they have 

helped me find deep fulfillment and 

satisfaction in a field that I would never 

otherwise have considered.

The Great Recession encourages a would-be investment banker 

to pivot to law 

Education (degrees & institutions): JD, University of Michigan Law School Order of the 

Coif; BA, Skidmore College 

Company Name: Axinn, Veltrop & Harkrider LLP

Industry: Legal

Company CEO: Jeny Maier, Managing Partner

Company Headquarters Location: New York, NY

Number of Employees: 172

Words you live by: Act as if

Who is your personal hero? My grandparents

What book(s) are you reading? Station 11 by Emily St. John Mandel

What was your first job? Interning at Comma Consulting, a strategic communications  

management company in New Delhi, India

Favorite charity: Médecins Sans Frontières 

Interests/Hobbies: Cooking, traveling, Formula 1 racing 

Family: Amazing wife; no children 
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Tayler Bradley
Design QA Lead

Over the last few years, I’ve  
developed a passion for diversity, 
equity, and inclusion in the workplace. 
I dedicated part of my college educa-
tion to Gender and Women’s studies, 
driven by the amazing communities 
I found in those spaces as well as my 
own identity as an LGBTQIA+ woman, 
so intersectionality has always been a 
personal and scholarly interest of mine. 
It wasn’t until I started my career at 
Epiq that I learned what it truly meant 
to put that interest into practice and 
let it inform my leadership.

When I think of the importance of 
DEI in the workplace, it always comes 
back to the fact that we all need to 
work together. Understanding is not 
only at the heart of an inclusive work 
environment; it’s also essential for 
effective collaboration. We may not 

come into work fully understanding 
or agreeing with each other, that’s no 
surprise. But  to work together, we 
need to be able to communicate with 
and accommodate each other. This 
starts with leaders who promote an 
inclusive definition of respect. Using 
the name and pronouns individuals 
provide, allowing for multiple forms of 
engagement with and participation in 
team meetings, being mindful of activi-
ties and events that normalize a certain 
population, these are all examples 
leaders can set to define what is and 
isn’t acceptable as we go through our 
workdays. Everyone deserves a work 
environment that prioritizes their  
safety and well-being, and that starts 
with leaders who understand their 
employees are all unique individuals.

In our increasingly remote world, 

community is vital. Our coworkers are 
a major part of the social fabric of our 
daily lives, which makes Employee 
Resource Groups and other workplace 
bonding and community building  
initiatives critically important to 
combat isolation. As a leader of Epiq’s 
LGBTQIA+ ERG and a co-founder of an 
employee bonding group on my own 
team, I’ve seen just how well these 
programs work to foster community 
and improve engagement. I’ve seen 
coworkers express being inspired by 
one another to be themselves at work. 
I’ve seen people excited to bond over 
shared interests and hobbies. I’ve seen 
these things and more improve  
workplace relationships and forge  
new connections. It’s been an honor  
to witness, and I’m humbled to be  
recognized by my amazing peers.

To create a company where respect and collaboration is a  
priority, leaders have to lead the way

Education (degrees & institutions): BA, English, University of Portland 
Company Name: Epiq 
Industry: Legal and Business Services
Company CEO: David Dobson
Company Headquarters Location: New York, NY
Number of Employees: 6,200+
Your Location (if different from above): Beaverton, OR
Words you live by: Help others as often as you can.
Who is your personal hero? My grandma
What book(s) are you reading? LGBTQIA+/BIPOC speculative fiction (Carmen Maria  Machado, N. K. Jemisin, Octavia Butler, Ryka Aoki, Becky Chambers)
What was your first job? Serials and Materials Processing Assistant at University of  Portland Clark Library 
Favorite charity: My local Friends of the Library
Interests/Hobbies: Painting, sketching, quilting, reading, browsing the farmer’s market
Family: To my family, who loves me through life, thank you!
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Bria S. Beaufort
Associate, Employment & Labor Law Group

As the first lawyer in my family, and 

the first in my immediate family to go 

to college, I spent a lot of time in my 

young adult years figuring out what I 

needed to do, every step of the way, 

to get to where I am today. For me, it 

has been the journey of a lifetime.  

Navigating the path to college was  

the first part of my journey. I lost my 

mom just before my senior year of  

high school, but remained motivated 

by the fact that she, my dad, and the 

rest of my family wanted the best  

for me and believed that I could  

accomplish anything I put my mind  

to. And so I did. 
Once I decided I wanted to be a 

lawyer, navigating the path to law 

school was the next leg of the journey. 

This was all uncharted territory and 

it was undoubtedly one of the most 

challenging phases of my life. However, 

I was fueled by ambition, motivation, 

Adaptability is one of the most important qualities a leader  

can have 
and the unwavering support of my 

family. Leadership was not something 

I focused on as I took that journey, but 

along the way I learned a lot about 

myself and developed the qualities 

that led me to a new path — the path 

to leadership. 
As we make our way on our per-

sonal journeys, we always encounter 

opportunities for growth – whether we 

realize it or not. These opportunities 

are not always obvious. I believe most 

opportunities for growth arise through 

the experiences we face, some of 

which may not be positive. We all  

face challenges and derailments that 

sometimes throw us off our game. 

Being able to use those challenging 

experiences as development opportu-

nities is what helps us grow stronger. 

The best advice I ever received 

was to be adaptable. In following this 

advice, I have learned that adapt-

ability is critical to growth. A strong 

leader should always be receptive to 

growth, so adaptability is one of the 

best qualities a leader can have. Life 

does not always go as planned, so it 

is important that we stay the course, 

adapt to changes in our circumstances, 

and learn from our experiences. We 

must then use what we have learned 

to shape us into better people. 

Now, over seven years after  

graduating law school, I embrace 

opportunities to support new and 

aspiring attorneys on their career jour-

neys. Mentorship is an invaluable asset, 

especially for those developing into 

professionals. Through this leadership 

journey, I hope to make a positive  

impact on others as they navigate  

their paths and encourage them to em-

brace all opportunities for growth. The 

future for leadership is bright and I am 

extremely honored to be a part of it.

Education (degrees & institutions): JD, Rutgers Law School; BA, Ramapo College of  

New Jersey

Company Name: Gibbons P.C.

Industry: Law

Company CEO: Peter J. Torcicollo, Managing Director

Company Headquarters Location: Newark, NJ

Number of Employees: Approx. 285

Words you live by: Treat others as you wish to be treated.

What book(s) are you reading? Black Cake by Charmaine Wilkerson and Wild Seed by  

Octavia Butler

What was your first job? Barista

Interests/Hobbies: Traveling and Pilates 
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Ben Kaito Shiroma
Associate

I would not be where I am today without the mentorship I received in my professional, educational, and personal lives. I am extremely thankful to have made my career at a law firm that invests as much in its associates as its associates invest in it. I am a better attorney and better equipped to serve our clients because of my mentors.
The practice of law, and even being an attorney, is not self-explanato-ry. There are written rules and even more unwritten ones. When I began my legal career, it felt like drinking from a firehose. Neither of my parents were attorneys. I barely knew what being an attorney looked like. But my mentors showed me the ins and outs of the practice of law and saved me numerous long nights, false starts, and heartburn. If learning by doing is the best way to learn, my mentors were 

the next best thing. I think it is import-ant to understand that mentorship is not limited to formal relationships. Through genuine, in-person, connec-tions, I found mentors in unexpected places. Some of the best advice I ever received was in front of the coffee  machine or at an after-work happy hour. But in each of these cases, being there in person and having a face-to-face connection was key.  
Being the beneficiary of such 

investments, I try my best to “pay it forward.” I am actively involved in  recruiting efforts at Knobbe Martens, as well as in the Los Angeles Intellec-tual Property Law Association’s Young Lawyers’ Committee. I am always happy to speak with law students or young attorneys to help guide them in their careers and achieve their goals.I have found that being a good 

mentor helps one be a good leader. To me, some of the most important qualities of a leader are mutual  
respect and reciprocity. In many  
ways a lead attorney is only as good as his or her team; a partner is only as good as the associates with whom they work and rely on. By investing in the professional and personal devel-opment of associates, a partner can equip associates to handle issues as they arise and enhance associates’ de-velopment as independent attorneys. Moreover, such investment is essential to inspire the loyalty, dedication, and continued attention to detail that is critical to perform quality legal work over the course of a difficult matter.  Ultimately, such investment in associ-ates produces more effective and  more efficient client representation.

Mentorship – formal and informal – is the key to a great career 

Education (degrees & institutions): JD, Harvard Law School; BS, Engineering, University of Southern California 
Company Name: Knobbe Martens
Industry: Law
Company CEO: Steven Nataupsky, Managing PartnerCompany Headquarters Location: Irvine, CA
Number of Employees: 600+
Your Location (if different from above): Los Angeles, CAWords you live by: Luck is when preparation meets opportunity. Hope for the best, but plan for the worst.
Who is your personal hero? My grandfather
What book(s) are you reading? Game of Thrones by George R.R. MartinWhat was your first job? Helping neighbors with yard workFavorite charity: Los Angeles Regional Food Bank Interests/Hobbies: College football, live music, beer and wine tasting Family: Ben is ever grateful for the support of his family back in Hawaii. 

Q3 Nomination Deadline 
July 18, 2025

Your nomination allows us to showcase 
and honor these Emerging Leaders 
and recognize the inclusive organiza-
tions that support their success. 

Our crystal award provides each re-
cipient with a lasting reminder of this 
prestigious honor. It will be shipped 
directly to your designee for internal 
celebrations at organizations around 
the globe.

The Emerging Leaders Award aims to honor professionals who embody 
excellence, integrity, and innovation, regardless of their age or position  
within the organization. By highlighting these rising leaders, we are  
committed to showcasing the diverse spectrum of leadership that drives 
organizations forward and advocating for greater recognition of emerging 
talent. This year we are offering the Emerging Leaders Award every quar-
ter. Take advantage of the ability to recognize these individuals right as 
they develop into becoming the leaders of tomorrow. 

As a special thank-you for your nomination, organizations that submit  
a candidate for any Profiles in Leadership Journal award will receive a  
complimentary full-page ad in the upcoming issue—no strings attached.

You can use the space to highlight your brand, share your values, support 
recruiting efforts, or feature any leadership initiative you choose.

Issue will be printed: winners receive 2 magazines
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Complete Your Nomination in 4 Steps

	 1.	 Provide important nomination information on pages 3 – 5 of this document.
		  Nominations will be reviewed and judged based on the brief bio you provide that must include  
		  some or all of the following criteria:

		  •	 Exemplary Personal Commitment: Nominees must have a track record of demonstrating  
			   exceptional personal commitment and drive for excellence in their roles.

		  •	 Positive Influence and Charisma: Nominees should have a positive influence on their colleagues  
			   and work environment, showcasing their charisma and ability to uplift others.

		  •	 Innovation and Impact: Nominees should demonstrate innovative thinking and have made a  
			   significant impact on their organization or community.

		  •	 Empathy and Integrity: Nominees should exhibit empathy and integrity, fostering a supportive  
			   and inclusive workplace.

	 2.	 Complete the Nomination Processing Fee online
		  There is a $495 processing fee per nomination which must be received by the nomination deadline. 
		  If your nominee is not selected, your nomination fee will be refunded. You can pay  
		  online here: https://buy.stripe.com/4gw2aYbtp5BF3TOcMX

	 3.	 Upload* Your Completed Nomination document by July 18, 2025  
		  at https://leadershipjournal.com/el-q3-nomination-upload/
		  * Nomination forms must be submitted/uploaded via PLJ’s secure online portal.  
		     Email submissions will not be accepted!

	 4.	 Recognize Your Leaders with Confidence
		  We understand that today’s communications require care and consideration. That’s why Profiles in  
		  Leadership Journal offers all nominating organizations the opportunity to review and approve their award  
		  winner’s profile prior to publication.

		  Your organization remains in full control of how your leadership is portrayed — we’re your partner in  
		  celebrating excellence, not a source of concern.

It’s that Easy 

If your nominee should be selected as an Emerging Leader award recipient, we will notify both your successful 
nominee and the person who nominated him or her. We’ll also send each nominee a Question & Answer packet. 
He or she will be asked to answer a few questions, write an optional brief essay, and provide two high-resolution 
photographs, as well as a digital version of your organization’s logo. Each nominee’s photograph, optional essay, 
and professional information will appear on a dedicated full page in our Q2 issue. Just complete the Nomination 
area on pages 3 and 4. Links for upload and payment are above and on page 5.
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(Please fill in all form fields and be sure to save this file when completed)

Before You Begin
As part of our collaborative process, your organization will have the chance to review and approve the final profile 
of your award winner before publication. This ensures alignment with your internal messaging and gives your team 
full confidence to nominate with peace of mind.

A.  Nominee Information
Nominee’s Name:  Mr.,  Ms.,  Mrs.,  Dr. _____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: _________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company executive as the nom-
inator will not increase a nominee’s chances of selection. He or she will be evaluated on merit alone. Please ensure that the person 
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: _____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact Name & Email: ______________________________________________________________________
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Provide a brief bio that highlights your nominee’s personal commitment and drive for excellence in their roles. Describe one  
of the following: How they positively influence their colleagues and work environment. 2) How they demonstrate innovative 
thinking and make a significant impact on your organization or community. 3) Or their exhibitions of empathy and integrity,  
fostering a supportive and inclusive workplace. (500 words max.)

C.  Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2025 Emerging Leader awardee: (300 words max.)
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D.  Final Profile Approval
Please confirm your preference regarding the final profile approval process:

 Yes, we would like to review and approve the final profile before publication.
 No, we trust the editorial process and do not require a final review.

Note: If "Yes" is selected, publication will not proceed without organizational approval.
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Submitted application and fee must be received by July 18, 2025.
Emailed submissions will not be accepted!

FREQUENTLY ASKED QUESTIONS
1.	 Will our organization have the opportunity to review the award winner’s profile before publication?
	 Yes. We offer every nominating organization the chance to review and approve the final profile of their award  
	 winner before publication. We understand the importance of alignment with internal communications and  
	 public messaging. Your team remains in full control of what is shared publicly. 

2.	 Will the nomination fee be refunded if our candidate is not selected?
	 Yes. Your nomination fee will be returned in full if your candidate is not selected. 

3.	 Can my organization nominate more than one Emerging Leader for 2025?
	 Yes. Each organization may nominate up to four (4) candidates for this award.

4.	 How will my organization be notified of our nominee’s acceptance?
	 Confirmation that your organization’s nominee has been accepted will be sent to the nominator and the award  
	 winner along with the Question & Answer Form.

5.	 Why is the Emerging Leaders Award being offered quarterly?
	 We want to give organizations the ability to recognize their new leaders all year. 

6.	 Is purchasing an advertisement in the third quarter 2025 issue of PLJ required if our nominee is accepted?
	 No. Purchasing space for a congratulatory or branding ad is optional and not required.

7.	 Will we be able to order printable PDFs of our nominee’s profile layout?
	 Yes. If you wish to receive a FREE PDF of your nominee's layout from the Q3 magazine, please email a request  
	 to stevetoth@leadershipjournal.com after the issue has been launched. 
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E.  Nomination Processing Fee
NOMINATION FEE: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you 
can submit your entry fee payment. 

Please upload this document (do not email)  
at: https://leadershipjournal.com/el-q3-nomination-upload/

Submit $495 application fee payment at:  
https://buy.stripe.com/4gw2aYbtp5BF3TOcMX
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If you need an invoice for payment please email  
James Rector: publisher@leadershipjournal.com
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