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What We'll Cover

* What employers really care
- about

i?fBeat-ing the catch-22 of
xperience

our non-traditional

nd into an advantage
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Communication Essentials

* Speak clearly, enunciate

ffﬂU,,se proper grammar, especially
with management



Should I get certified?

* Usually it can’t hurt
~ * Aslongasit’s a respected one
» AWS, Azure, Google, CompTIA

. “,"_’,_C.Aertifications” from people like
‘me don’t count.

earch what your target
\ployers require.

investment of time and
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Things to tweak:

* Emphasize WHAT YOU HAVE
- BUILT and why it was impactful

—'rfD»o,n’-t waste space on irrelevant
xperience




Beating the

“atch-22 of




- Make your
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Making your own experience
* Open-source projects

* Personal projects

* Your own side business
* Freelancing, consulting
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Self-Employment isn’t for everyone.

e [t can be unstable

* You may have higher:
* Taxes
* Health insurance costs
e Accounting / Legal fees

* You won't just be doing
engineering.

* (maybe that’s a good th'ng
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BUILDING
YOUR
NETWORK
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Modern networking techniques

* Online
Linkedln, social networks

GitHub |

* Quora e
Medium
Tech-focused groups b
Relevant Discord /Slack = =
Organizations with virtual meetings
* In-person |
* Conferences

* Events

e Clubs & societies
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net.

Look at
smaller
companies.
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ACTIVITY

Practice

% trating
ese habits

aemons

to an

r.




TURN YOUR
BACKGROUND
TO YOUR

3 ADVANTAGE
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You approach
problems hol

-4
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Preparing for the interview




Behavioral

lewing

nterv




Anticipating objections

* What about this gap in your

- Here’s what | was doing during
~ that time to keep up my skills
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What to expect

* Coding problems

e System design problems

e “Culture fit”
* Research the companies’ stated

values ahead of time

situations
* A long day




yo ' CS fundamentals — data structures, algorithms
) _p!ect'e_d to know, but may not apply much.
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Practice system design.
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“Bio-Hacks” for interview success

« |f traveling, arrive a day or two
_early to acclimate

Eih‘e_is your thing, go for it

shower that morning




General interview tips

* Come prepared with good
questlons for your interviewers
* What's their day like?

‘jf"How IS success measured?

‘How has their career progressed
4._:at th|s company?

f'afrald to say “l don’t
ut make an effort to
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What we learned

* Stressing your results over your
‘education




Sundog

Education




	Slide 1: Breaking Into Tech
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39
	Slide 40
	Slide 41
	Slide 42
	Slide 43
	Slide 44
	Slide 45: Preparing for the interview
	Slide 46
	Slide 47
	Slide 48
	Slide 49
	Slide 50
	Slide 51
	Slide 52
	Slide 53
	Slide 54
	Slide 55
	Slide 56
	Slide 57
	Slide 58

