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Chapter 5 OCIO Services and Fees

•	 Selection of custodian is the most commonly offered support service listed by OCIO providers (82%), with 77% saying they offer fundraising support.

•	 The majority (57%) of OCIO providers tell Cerulli they are considering adding a client portal to their lineup of services in the near future.

Exhibit 5.06
OCIO Support Services Provided to Clients, 2021 
Source: Cerulli Associates 
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Index of Companies

Company Index
 
Alpha Capital, 52
Botanica Capital, 52
Curcio Webb, 52
Kidderbrook Group, 52
North Pier, 23
SEI, 18
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