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THE DIGITAL ERA BRINGS NEW
OPPORTUNITIES AND CHALLENGES
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Enable every enterprise
to become an intelligent,
sustainable enterprise

VISION. ONE INTELLIGENT PLATFORM. ONE

Intelligent, sustainable
enterprise
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Industry-specific
end-to-end processes

Business process management
1

Enterprise resource management
Spend management
Human experience management
(.ustomer relationship management

Business netwark Industry cloud Experience management Planning
|

Business technology platform

App dev Integration Data and analytics Al




WHY LEVERAGING SAP BUSINESS
TECHNOLOGY PLATFORM IS THE BEST

CHOICE FOR YOUR BUSINESS
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Quickly build and extend Achieve business value
apps with a full suite of faster with ready-made

services and arapid business services
development environment
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Create consumer-grade digital experiences
for ease of use and rapid adoption, consistent
across systems and channels
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Connect your landscape
and drive powerful
business processes with a

optimized for SAP customers robust integration suite
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Leverage innovative

app extensions from

partners on the SAP
Store



THE POWER OF THE ECOSYSTEM AND
THE SAP STORE

Discover, try, buy, and

r SAP store = Browse » Solut Een _\
“ manage third-party
partner apps
%

| am looking for Software Extensions ~
| Enterprise class

that work with SAP SuccessFactors Employee Central ~

: and help me ...~
| procurement
J

Find Solutions \

! Apps to support your
Z, .~ bimodal IT architecture
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Welcome to SAP Store, the simplest and most sustainable way to find, try, and buy SAP and partner solutions. Here, each
purchase will make a lasting impact — in your business and beyond — as we celebrate each transaction by planting a tree.
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) https://store.sap.com/


https://store.sap.com/en/

Accenture Clone
and Test

ACCENTURE
SOFTWARE
PRODUCT
COVERAGE FOR
SAP HCM

& -
SUCCESS
FACTORS

*Accenture Clone and
Test for Cloud

*Accenture HR
Data Loader

*Accenture Data
Comparison/
Conversion

Manager

» Business solely focused on building software Apps

for SuccessFactors, Employee Central, EC Payroll éj,‘,lditsf Exception R“\eiés
and SAP HCM. e Services’ DaShboa

18 years our software apps have R o= and landing
r 1,900 customers who use pages on the SAP App Store:
basis in their HCM

Copyright © 2018 Accenture All rights reserved.


https://www.sapappcenter.com/apps/4079/accenture-clone-and-test-for-cloud#!overview

HR DATA QUALITY

Insight into the quality of your



Uncover HR Data issues where they are
rather than “finding a needle in a haystack’

Traditional HR Data Quality Control

» Use reports either developed in spreadsheets/databases to query
HR data for quality issues, typically one report per error type
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* HR professionals need download/review/filter the multiple reports —
to uncover issues

| l

Quality Tool

* HR professionals then need to resolve the data discrepancies and -
wait for next data query to ensure resolution —
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Accenture HR Audit & Compliance Suite

» Dashboard that highlights and automatically filters for data
exceptions

* Integrated with SuccessFactors or SAP ERP HCM for immediate
resolution of issues

» Documented exception history with resolution actions/deferrals
and comments

« Audit trail of exception discovery, presentation, action/inaction

» Managerial reporting capabilities built-in



ACCENTURE HR AUDIT AND
COMPLIANCE A A-SERVICE

DURING SuccessFactors
MIGRATION

lterative quality and consistency
checks during the migration project

Tracking and reporting of data quality
Hybrid SAP HCM & SuccessFactors:

Check compatibility of master and
payroll data from multiple sources

Copyright © 2018 Accenture All rights reserved.

AFTER SuccessFactors
GO-LIVE

Get ready for internal/ external audits

Track data quality continuously
... across the entire organization

... for merger or acquisitions

... for organizational changes

DAILY OPERATIONS

Smoothly run HR processes with
correct and consistent data

Align data across heterogenous
interfaces of external applications

Correct data before payroll runs



AVANOS MEDICAL

* Pioneering Healthcare Solutions

* Medical technology company making clinical medical devices
« Pain Management

e Chronic Care

» Operates 7 principal medical device production facilities
» 4,800 employees worldwide in 12 countries

« Generates approximately $715 million in net revenue

AVANOS




DATA QUALITY CHALLENGES

« Bad data can snowball and cause a plethora of downstream issues

« Business is making decisions based on erroneous data

* Critical to have clean data since it feeds other downstream systems
« Payroll systems, Benefit systems, S4 Finance etc.
« 21 total integrations influenced by Audit & Compliance app

* If the wrong master data Is sent to the payroll systems, data must then be
» Corrected in SuccessFactors, then wait for next integration run
« Payroll: data manually corrected in Payroll and SuccessFactors

* Lots of country specific data by region

« We had requirements for our global population but needed to address
country/region specific requirements



DATA QUALITY MANAGEMENT

* Move away from manual/time consuming effort to check quality of data
* Needed a streamline and user-friendly method
« Executed on a dalily basis by HRIS team
 Single, centralized, proactive workbench
« Fast and agile operational and audit reporting

« Smoother interactions between Avanos and 3" Party Vendors
« Able to mitigate errors before they are sent in integration files

 Partnership with Avanos Technical and Accenture Support teams

* Functional (HRIS) team owns the tool, but requires input and support from
technical teams



UPCOMING WEBINAR

PERFORM MASS DATA CHANGES IN SAP SUCCESSFACTORS®

Date: Tuesday, March 22nd, 2022
Time: 2:00 PM EST
Click to Reqister!

Key takeaways include how to:
— Simply and effectively manage mass data changes, processes, and uploads.
— Manage ongoing and recurring HR processes, such as promotions, new hires, and terminations.

— Gather and validate your HR process data in a single, end-to-end template and upload it quickly to
SuccessFactors®.


https://event.on24.com/wcc/r/3618052/C5D27FBB7CFDB5FFB24833DC155ECBAA?partnerref=Accenture

DISCLAIMER
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This document and the information contained herein are proprietary to
Accenture. This document, either in whole or in part, may not be
reproduced in any form or by any means without Accenture’s prior written
permission. This document provides no warranties with respect to the
offerings described within. Any third-party names, trademarks and

copyrights contained in this document are the property of their respective
owners.

The specifications in this document are non-binding and exist exclusively for
information purposes. The document does not in any way represent part of

a contract or a quotation. All named products and services can be changed
without prior announcement and feature country-specific differences.
Accenture does not accept any liability or guarantee for errors or
incompleteness in this publication. Accenture only vouches for services
within the scope of the separate contractual provisions with the customer.
No further liability arises from the information contained in this publication.
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APPENDIX




Accenture Clone & Test Cloud
(SF/IEC)

Why a Must Have
Pre Go-Live

Translates legacy files and creates EC ready load files Also allows creation
of “delta-load” based on changes to the legacy HR data potentially removing
conversion run times from critical path at cutover

DCM offers an automated 100% employee population payroll parallel testing
including dashboard and version management capability

Allows audit of EC and EC payroll data as part of conversion process to
review accuracy and completeness of data.

Over 500 pre-built rules to accelerate validation

Avoids many dozen custom reports and external data warehouses

Perform mass changes & manage ongoing and recurring HR processes
Help debug data system issues by replicating underlying data from upper
landscape to test or Dev systems

Refresh data in QA systems to improve testing productivity in general
Copy one employee, a group of employees, or all the employees
Scramble employee data (in flight or at rest) to maintain data privacy.

HOW ACCENTURE‘S HCM SOFTWARE IS
USED PRE GO-LIVE

Typical Savings /
Cost Avoidance (USD)

$300K - $450K during
the implementation

$100K - $300K during
the implementation

$50K - $70K during
the implementation



Accenture Clone & Test Cloud
(SF/IEC)

Why a Must Have
Post Go-Live

DCM provides on-going, automated health check / reconciliation between
EC and other non EC systems

DCM offers an automated payroll parallel testing capability to confirm payroll
accuracy as part of regression testing

Allows Customer to monitor and improve the quality of HR/Payroll data by
providing a proactive approach to Master Data Management and Payroll
Validation.

Reporting is transformed into a centralized HR/Payroll Dashboard featuring
full integration with ECP and within PCC (Payroll Control Center).

Perform mass changes & manage ongoing and recurring HR processes
Help debug data system issues by replicating underlying data from upper
landscape to test or Dev systems

Refresh data in QA systems to improve testing productivity in general
Copy one employee, a group of employees, or all the employees
Scramble employee data (in flight or at rest) to maintain data privacy.

HOW ACCENTURE‘S HCM SOFTWARE IS
USED POST GO-LIVE

Typical Savings /
Cost Avoidance (USD)

$50K - $70K/Yr

$280K - $350K/Yr

$100K - $350K/Yr



