
WHO TO CONTACT DURING THE LIVE PROGRAM

For Additional Registrations:

-Call Strafford Customer Service 1-800-926-7926 x1 (or 404-881-1141 x1)

For Assistance During the Live Program:

-On the web, use the Chat function to send a message

If you get disconnected during the program, you can simply log in using your original instructions and PIN.

IMPORTANT INFORMATION FOR THE LIVE PROGRAM

This program is approved for 2 CPE credit hours. To earn credit you must:

• Participate in the program on your own computer connection (no sharing) – if you need to register 

additional people, please call customer service at 1-800-926-7926 ext. 1 (or 404-881-1141 ext. 1).  

Strafford accepts American Express, Visa, MasterCard, Discover.

• Listen on-line via your computer speakers.

• Respond to five prompts during the program plus a single verification code.  

• To earn full credit, you must remain connected for the entire program.

Tax Strategies in a Down Market: Roth Conversions, 

Tax Loss Harvesting, Gifting, Portfolio Rebalancing

THURSDAY, SEPTEMBER 1, 2022, 1:00-2:50 pm Eastern

FOR LIVE PROGRAM ONLY



Tips for Optimal Quality FOR LIVE PROGRAM ONLY

Sound Quality

When listening via your computer speakers, please note that the quality 

of your sound will vary depending on the speed and quality of your internet 

connection.

If the sound quality is not satisfactory, please e-mail sound@straffordpub.com

immediately so we can address the problem.

mailto:sound@straffordpub.com


Recording our programs is not permitted. However, today's participants can 

order a recorded version of this event at a special attendee price. Please call 

Customer Service at 800-926-7926 ext.1 or visit Strafford’s website 

at www.straffordpub.com.

http://www.straffordpub.com/
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Notice

ANY TAX ADVICE IN THIS COMMUNICATION IS NOT INTENDED OR WRITTEN BY 

THE SPEAKERS’ FIRMS TO BE USED, AND CANNOT BE USED, BY A CLIENT OR ANY 

OTHER PERSON OR ENTITY FOR THE PURPOSE OF (i) AVOIDING PENALTIES THAT 

MAY BE IMPOSED ON ANY TAXPAYER OR (ii) PROMOTING, MARKETING OR 

RECOMMENDING TO ANOTHER PARTY ANY MATTERS ADDRESSED HEREIN. 

You (and your employees, representatives, or agents) may disclose to any and all persons, 

without limitation, the tax treatment or tax structure, or both, of any transaction 

described in the associated materials we provide to you, including, but not limited to, 

any tax opinions, memoranda, or other tax analyses contained in those materials.

The information contained herein is of a general nature and based on authorities that are 

subject to change.  Applicability of the information to specific situations should be 

determined through consultation with your tax adviser.
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Tax Loss Harvesting

Tax-loss harvesting is the timely selling of 

securities at a loss in order to lower your overall 

tax liability; whether offsetting other investment 

gains, and/or reducing ordinary income. 



Carry Forward Loss

Capital loss carryover is the net amount 

of capital losses eligible to be carried 

forward into future tax years. 

Net capital losses (the amount that total 

capital losses exceed total capital 

gains) can only be deducted up to a 

maximum of $3,000 in a tax year. 

Net capital losses exceeding the 

$3,000 threshold may be carried 

forward to future tax years until 

exhausted. 

There is no limit to the number of years 

there might be a capital loss carryover.

Please Remember…

Wash-Sale Rule

The wash-sale rule prohibits 

selling an investment for a loss 

and replacing it with the same or 

a "substantially identical" 

investment 30 days before or 

after the sale.

If you do have a wash sale, the 

IRS will not allow you to write off 

the investment loss which could 

make your taxes for the year 

higher than you hoped.
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2022 Tax Tables



Key Takeaways

Investment losses can help you reduce 
taxes by offsetting gains or income.

Even if you don't currently have any gains, 
or if you have more capital losses than 
gains, you may be able to use up to 
$3,000 a year to offset ordinary income on 
federal income taxes, and carry over the 
rest to future years.

Capital losses can offset either type of 
gain, but if you have both long and short, 
consider using the strategy toward short-
term gains first because they’re usually 
taxed at a higher rate.



Roth IRA Conversion

The process of rolling over or transferring 

assets from a Traditional IRA, a Simplified 

Employee Pension (SEP), a SIMPLE IRA, 

or from a defined-contribution plan such as 

a 401(k), into a Roth IRA.



BE AWARE OF…

Tax Bracket 

Those who expect to be in 

a higher tax bracket in 

retirement may potentially 

benefit from a Roth IRA 

conversion.

Assets

A large amount converted in 

one year may push the 

client into a higher marginal 

tax bracket, resulting in a 

higher income tax rate for 

that year.  

Age

Taxes will be owed due to 

the conversion.  The 

younger a person is the 

longer they have to

potentially benefit from tax-

free growth.

Estate

If the client's taxable estate is large 

enough to be subject to federal estate 

taxes, the conversion could reduce 

the size of the current estate by the 

amount of the taxes paid on it, thus 

potentially offsetting future estate 

taxes. Will need to compare current 

tax rate to potential estate tax rate.



EXAMPLE

$20,000 in Federal Taxes $13,000 in Federal Taxes

Traditional IRA $100,000 Roth IRA



EXAMPLE

Traditional IRA, 
SEP IRA, SIMPLE 

IRA
Total Balance 

$1,000,000

$50,000 after-tax

$30,000 Roth Conversion





Leave a Tax-Free Inheritance to your Heirs

Less of an Upfront Tax Bill 

Key Takeaways

More Shares Converted for the Potential of Tax- Free Growth

Be aware of the Pro-rata Rule



Any transfer to an individual, 
either directly or indirectly, 
where full consideration 
(measured in money or money's 
worth) is not received in return.

GIFTING



Annual Gifts and the Lifetime Exclusion

Lifetime

Exclusion



Two Types of Gifts to Leverage the Transfer of Wealth

Making Annual Gifts of the Gift 
Tax Exemption Amount

Making Lifetime Gifts that Utilize 
All or a Portion of your Lifetime 
Estate Tax Exemption Amount

Gift marketable securities, real estate holdings, and/or business interests, instead 
of cash, to your loved ones.  

Also, consider gifting to an irrevocable trust.       



EXAMPLE

Irrevocable 

Trust

Family LLC Irrevocable Trust

$10,000,000

$7,000,000

$7,000,000 Gift

Valued at 

$4,900,000

decreased by 

30%, 

current market 

value is 

$7,000,000 



IRS may try to deny 

availability of annual gift 

tax exclusion 

Valuation risk if Family 

LLC interest is revalued 

by IRS

Risks to Family LLC Gifting

Administrative costs of 

establishing and 

maintaining partnership are 

not insignificant 

Avoid bad acts such as:

• Deathbed formation/contributions 

• Contributing all of client’s assets to 

entity

• Contributing personal use assets to 

entity (and commingling of personal 

assets) 

• Non pro rata distributions and 

disregard of other entity formalities

• Use of FLP/LLC assets to pay estate 

taxes at decedent’s death 

IRS may argue full 

inclusion of FLP/FLLC 

assets in donor’s estate 

under Section 2036 

IRS may argue step 

transaction/gift of 

underlying assets 



Key Takeaways

• To prevent people from avoiding the federal estate tax 
by giving away their money before they die, the 
government taxes gifts of money or property above 
certain levels.

• You can give up to the annual exclusion amount 
($16,000 in 2022) to any number of people every year, 
without facing any gift taxes.

• If you give more than $16,000 to someone in one year, 
you do not automatically have to pay a gift tax on the 
overage. You can give a total of up to $12.06 million in 
overages throughout your lifetime before you start 
owing the gift tax.

• The amount of your annual overages are not taxed, but 
those amounts are deducted from the $12.06 million 
exclusion from the estate tax when you die. In other 
words, the gift is not taxed now, but more of your estate 
could be taxed later.



Investment Opportunities

You can make money in environment… you just 
have to identify the trend



TECHNICAL INDICATORS

Bullish Momentum Divergences

S&P 500 Regain 50-Day Moving Average

Advance-Decline Lines Rotate Higher

S&P 500 makes New Swing High

Dow Theory Buy Signal

Small Cap Outperformance

Offense over Defense



TECHNICAL INDICATORS



TECHNICAL INDICATORS



• Have a Process
• “If you can't describe what you are doing as 

a process, you don't know what you're 

doing” ~Edwards Deming~

• Technical Analysis can help you identify 

price changes and take advantage of 

strong fluctuations by recognizing trends, 

price levels and figures.

• Do not solely rely on just one indicator.

Key Takeaways



Adjusting the weightings of the different 

asset classes in your investment portfolio 

to achieve the desired asset allocation. 

REBALANCING



REBALANCE  THE  IMBALANCE

65% Equities

35% Bonds 

NovemberJanuary

55% Equities

45% Bonds

Equity Market 

Pullback



Rebalancing is the process of selling some assets and 

buying others to align your portfolio with a stated goal 

and target asset allocation.

Rebalance for a purpose and with a purpose.

Key Takeaways

Rebalancing a portfolio also improves diversification.

Have a process



Retirement & Savings 
Contributions

Buying Low
Down markets can be the optimal time 
to invest.

Saving Smart

Maintaining adherence to key 

investment principles. 

Avoiding the Value Trap
Reduced investment prices do not 
always indicate the existence of value.





BUYING LOW & WHAT NOT TO DO…

Encouraged

Invest Based on Emotions

Confident

Thrilled

Euphoric

Panic-Stricken

Surprised

Nervous

Worried

Investors 

tend to buy 

high…

… and sell 

low



Avoiding the Value Trap

Buy Low & Sell High: Right?

What is it?

How to identify it?



Value Trap Defined

A value trap is a stock or other investment 

that appears to be cheaply priced because 

it has been trading at low valuation 

metrics, such as multiples in terms of price 

to earnings (P/E), price to cash flow 

(P/CF), or price to book value (P/B) for an 

extended time period. 

Investopedia 08/2022



Avoiding the Value Trap:  The GE Stock Example



Avoiding the Value Trap:  The Japanese Index Example

1980’s Saw the Japanese Stock Market as the Best Performing in the World



Avoiding the Value Trap:  The Japanese Index Example

The Next 30 Years the Japanese Stock Market had Negative Returns



Avoiding the Value Trap:  Self Owned Businesses

“Bermuda Triangle of Valuation”

• Complexity

• Uncertainty

• Bias

Forbes - Aswath Damodaran 08/16/2015



Not every price reduction creates value.

Key Takeaways

Maintain research and investment strategy discipline.

Be aware of emotional bias.



Saving Smart
Goal Driven 

• Purpose 

• Timeline

Value Driven

• Low Fees

• Targeted Risk/ Return Ratio

• Time Factor

Tax Efficient

• IRAs (SEP, Traditional, Roth)

• Employer (401k, 403b, 457)

• Pre-Tax & Roth

• Profit Sharing

• Cash Balance



Employee/ Individual Contribution Savings Limits

Elective deferral limits 2021 2022 

401(k) plans, 403(b) plans, 457(b) plans, and SAR-

SEPs 1 [Includes Roth 401(k) and Roth 403(b) 

contributions] 

Lesser of $19,500 or 100% of 

participant's compensation 

Lesser of $20,500 or 100% of 

participant's compensation 

SIMPLE 401(k) plans and SIMPLE IRA plans1 Lesser of $13,500 or 100% of 

participant's compensation 

Lesser of $14,000 or 100% of 

participant's compensation 

1 Must aggregate employee contributions to all 401(k), 403(b), SAR-SEP, and SIMPLE plans of all 
employers. 457(b) plan contributions are not aggregated. For SAR-SEPs, the percentage limit is 25% of 
compensation reduced by elective deferrals (effectively, a 20% maximum contribution). 

IRA contribution limits 2021 2022 

Traditional IRAs Lesser of $6,000 or 100% of earned income Lesser of $6,000 or 100% of earned income 

Roth IRAs Lesser of $6,000 or 100% of earned income Lesser of $6,000 or 100% of earned income 

Additional "catch-up" limits (individuals age 50 or older) 2021 2022 

401(k) plans, 403(b) plans, 457(b) plans, and SAR-SEPs2 $6,500 $6,500 

SIMPLE 401(k) plans and SIMPLE IRA plans $3,000 $3,000 

IRAs (traditional and Roth) $1,000 $1,000 

2 Special catch-up limits may also apply to 403(b) and 457(b) plan participants. 



Employer Contribution/ Benefit3 Limits
 

Defined benefit plan 

limits 

2021 2022 

Annual contribution 

limit per participant 

No predetermined limit. Contributions based on 

amount needed to fund promised benefits 

No predetermined limit. Contributions based on 

amount needed to fund promised benefits. 

Annual benefit limit per 

participant 

Lesser of $230,000 or 100% of average 

compensation for highest three consecutive years 

Lesser of $245,000 or 100% of average 

compensation for highest three consecutive years 

Defined contribution plan limits [qualified 

plans, 403(b) plans, SEP, and SIMPLE 

plans] 

2021 2022 

Annual addition limit per 

participant (employer contributions; employee 

pre-tax, after-tax, and Roth contributions; 

and forfeitures) (does not apply to SIMPLE 

IRA plans) 

Lesser of $58,000 or 100% (25% for 

SEP) of participant's compensation 

Lesser of $61,000 or 100% (25% for 

SEP) of participant's compensation 

Maximum tax-deductible employer 

contribution [not applicable to 403(b) plans] 

25% of total compensation of 

employees covered under the plan 

(20% if self employed) plus any 

employee pre-tax and Roth 

contributions; 100% for SIMPLE 

plans 

25% of total compensation of 

employees covered under the plan 

(20% if self employed) plus any 

employee pre-tax and Roth 

contributions; 100% for SIMPLE 

plans 

3 For self-employed individuals, compensation generally means earned income. This means that, for 
qualified plans, deductible contributions for a self-employed individual are limited to 20% of net earnings 
from self-employment (net profits minus self-employment tax deduction), and special rules apply in 
calculating the annual additions limit. 



Utilize tax efficient investment vehicles when possible.

Align savings with other financial considerations.  

Key Takeaways

Stay cognizant of other variables such as time, costs and 

investment impact.



REBALANCING

Cash Balance Plans



Cash Balance Plans - Defined

• Defined benefit (DB) plans that provide tax deductibility for the business 
owner/employer and tax deferral for employees 

• Contributions are made on an annual basis by the employer 

• Depending upon the way the plan sets up its Interest Crediting Rate, plan 
credits are earned each year that may or may not guarantee a set return 

• The plans typically have a life of 10-12 years if the key employees are maxing 
out their contributions (fully portable at separation of service or retirement) but 
can be as short as 3 years.

• Can combine a cash balance plan with a 401(k) plan and profit-sharing plan 
(96% of Cash Balance plans do)



Cash Balance Plans - Structure

• The plans are set up as a Trust account and can be invested in a variety of 
ways including directly into mutual funds or a stable value fund.

• The goal is to invest in a selection of investment products that together are 
intended to meet the plan’s objectives ‒ Maximize tax deductions and 
minimize under/overfunding.

• Just as with 401(k) plans, recordkeepers such as TPAs are involved and 
handle all of the participant level reporting, in collaboration with service 
providers such as actuaries.

• Actuaries perform year-end analysis, testing, and plan design − Cash balance 
plan must be non-discriminatory.



Cash Balance Plans – Why Cash Balance Plans?

• Now mainstream with 33% of all ERISA Pension plans being cash balance plans and 
over $1 Trillion in assets1.

• Greater retirement savings potential and much higher contribution limits than a DC plan.

• Significant tax savings opportunity.  

• Combined plan nondiscrimination testing can significantly leverage the total employer 
contributions (Cash Balance & Profit Sharing) towards the owner or a favored group.

• Could help attract employees to work at the company 

• Reduced tax obligations, where additional tax savings can more than offset additional 
employee costs.

• As an ERISA plan, assets are protected from creditors. 

• Easy to understand for employees & portable.

1: EBSA, Private Pension Plan Bulletin Abstract of 2015 5500 Annual Reports, February 2018



Cash Balance Plans – Optimal Scenarios

• Businesses that have:

• A professional workforce (doctors, dentists, lawyers, financial advisors, etc.)

• Some younger rank and file employees (under age 35).

• No more than 10 to 15 employees per owner.

• Consistent profits and cash flow year to year.

• Contributions of 5 percent or more to employees in a 401(k) plan.

• Business owners who:

• Want to increase their annual tax-deductible contributions.

• Are over age 50.

• Have high compensation ($305,000 or more).



Cash Balance Plans – Example

• 7.5% of pay total contribution rate to employees

• Tax rate of 42% combined Federal and State



Cash Balance Plans can be one of the most effective 

savings & investment vehicles.

Key Takeaways

Though complex, they have become mainstream and with 

the right team can offer significant tax and other benefits.
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& 
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