
Rethinking Antitrust Compliance in Response 

to New Risks: Practical Tips and Takeaways for 

Companies Large and Small
Implementing a Compliance Program That Avoids or Minimizes Antitrust Charges and Sentencing

Today’s faculty features:

1pm Eastern    |    12pm Central   |   11am Mountain    |    10am Pacific

The audio portion of the conference may be accessed via the telephone or by using your computer's 

speakers. Please refer to the instructions emailed to registrants for additional information.  If you 

have any questions, please contact Customer Service at 1-800-926-7926 ext. 1.

THURSDAY, JUNE 2, 2022

Presenting a live 90-minute webinar with interactive Q&A

Herbert F. Allen, Shareholder, Polsinelli, Washington, D.C.

Jessica M. Andrade, Shareholder, Polsinelli, Seattle

Dionne C. Lomax, Managing Director, Antitrust and Trade Regulation, Affiliated Monitors Inc.,

Boston



Tips for Optimal Quality

Sound Quality

If you are listening via your computer speakers, please note that the quality 

of your sound will vary depending on the speed and quality of your internet 

connection.

If the sound quality is not satisfactory, you may listen via the phone: dial 

1-877-447-0294 and enter your Conference ID and PIN when prompted. 

Otherwise, please send us a chat or e-mail sound@straffordpub.com immediately 

so we can address the problem.

If you dialed in and have any difficulties during the call, press *0 for assistance.

Viewing Quality

To maximize your screen, press the ‘Full Screen’ symbol located on the bottom 

right of the slides. To exit full screen, press the Esc button.

FOR LIVE EVENT ONLY



Continuing Education Credits

In order for us to process your continuing education credit, you must confirm your 

participation in this webinar by completing and submitting the Attendance 

Affirmation/Evaluation after the webinar. 

A link to the Attendance Affirmation/Evaluation will be in the thank you email 

that you will receive immediately following the program.

For additional information about continuing education, call us at 1-800-926-7926 

ext. 2.

FOR LIVE EVENT ONLY



Program Materials

If you have not printed the conference materials for this program, please 

complete the following steps:

• Click on the link to the PDF of the slides for today’s program, which is located 

to the right of the slides, just above the Q&A box.

• The PDF will open a separate tab/window.  Print the slides by clicking on the 

printer icon.

Recording our programs is not permitted. However, today's participants can 

order a recorded version of this event at a special attendee price. Please call 

Customer Service at 800-926-7926 ext.1 or visit Strafford’s website 

at www.straffordpub.com.

FOR LIVE EVENT ONLY

http://www.straffordpub.com/


Rethinking Antitrust Compliance 
in Response to New Risks

Practical Tips and Takeaways for Companies Large and 
Small

Herbert Allen & Jessica Andrade, 
Polsinelli PC

Dionne Lomax, Affiliated Monitors Inc.
64103043

Presented by: 



Today’s Agenda

1. Overview of the criminal antitrust enforcement 
landscape

2. Background on prior DOJ policy, which offered limited 
benefits to organizations that invest in antitrust 
compliance

3. Overview of the new DOJ policy adopted in July 2019 
and updated in June 2020 to incentivize “robust” and 
“effective” antitrust compliance programs

4. Key components of an “effective” antitrust compliance 
program per DOJ’s guidance

5. Practical tips for implementation and enforcement

6. Questions?
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Antitrust Enforcement Landscape

▪ DOJ criminal enforcement activity updated

– July 2021 – Biden’s Executive Order on Promoting 
Competition in the American Economy
• Special focus on labor markets agricultural markets, Internet 

platform industries, healthcare markets (including insurance, 
hospital, and prescription drug markets), repair markets, and 
United States markets directly affected by foreign cartel 
activity.

– Ongoing focus on labor market collusion 
• “No poach” agreements
• Wage-fixing agreement

– After nearly 50 years - DOJ will once again consider 
criminal charges in monopolization cases if warranted 
by “the facts and the law.”
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Antitrust Enforcement Landscape

▪ Public Procurement Strike Force (Nov. 2019-present)

– Why public procurement?  These markets are “particularly 
vulnerable to collusion” because of the “sheer monetary 
value of government projects.”

– Strike force combines resources of 22 US Attorneys Offices 
and 7 federal law enforcement agencies.

– Uses data analytics to detect potential antitrust violations.

– Has trained more than 8,000 procurement employees on 
identifying and reporting the “red flags” of collusion and 
fraud.

– Reinforces importance of antitrust compliance for firms that 
do business with state, local, or federal government. 
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Antitrust Enforcement Landscape

▪ Criminal antitrust liability can apply to several 
categories of agreements between 
competitors.

– Price fixing

– Bid rigging

– Market allocation

– Group boycotts

– Naked “no poach” agreements between employers 
(new)

9



Antitrust Enforcement Landscape

▪ Antitrust violations can lead to severe 
consequences.

“A company’s cartel ‘fire’ can quickly spread from 
criminal fines to civil treble damages and other 
collateral consequences, and engulf the entire 
company, its employees, and shareholders in 

expensive investigations, and protracted litigation, 
and cause real damage to its reputation and standing 

with its customers.”

– Assistant Attorney General Makan Delrahim
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Antitrust Enforcement Landscape

▪ Criminal penalties

– Incarceration up to 10 years

– Companies fined up to $100 million or twice the 
gain/loss

▪ Other penalties

– Restitution paid to victims

– Treble damages in civil litigation

– Debarment from federal and other contracting

– Significant litigation costs and business disruption
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Antitrust Enforcement Landscape

▪ Many industries have been affected by criminal antitrust 
enforcement:

– Pharmaceuticals
– Healthcare
– Government contracting/public procurement
– Electronics
– Chemicals
– Energy
– Construction
– Food products
– Transportation and shipping
– Financial services
– Automotive
– Raw materials
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DOJ Policy Before July 2019

▪ Corporate Leniency Policy (1993).

▪ Evaluation of Corporate Compliance Programs 
in Criminal Antitrust Investigations (2019).

▪ Evaluation of Corporate Compliance Programs 
(2020).

▪ Leniency Policy and Procedures (2022).

▪ FAQs about the Antitrust Division’s Leniency  
Program (2022).
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DOJ Policy Before July 2019

▪ Critically, before July 2019, DOJ did not credit 
an organization’s antitrust compliance program 
in deciding whether criminal charges were 
appropriate.

“The nature of some crimes, e.g., antitrust violations, 
may be such that national law enforcement policies 

mandate prosecutions of corporations notwithstanding 
the existence of a compliance program.”

- U.S. Dep’t of Justice Manual § 9-28.800 (3d ed. 2018) 
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New Policy on Antitrust Compliance

“I believe the time has now come to improve the 
Antitrust Division’s approach and recognize the 
efforts of companies that invest significantly in 

robust compliance programs.”

− Assistant Attorney General Makan Delrahim

July 11, 2019
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New Policy on Antitrust Compliance

▪ July 2019 Publication of new guidance 
effectively:

– Deletes prior requirement that a corporation’s 
compliance programs only be considered at 
sentencing;

– Specifically directs prosecutors to take into account 
compliance programs at charging stages;

– Provides specific guidelines for what DOJ Antitrust 
Division considers an effective and well-thought 
out program that will secure leniency.
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New Policy on Antitrust Compliance

▪ Specifically contemplates “Deferred 
Prosecution Agreements” (DPA)

– Heritage Pharmaceuticals, Inc. (May 2019)

• $225,000 criminal penalty, $7 million reimbursement

• No criminal plea→no exclusion from federal health care 
programs

▪ 4 Antitrust Division DPAs in 2021, e.g.:

– Argos USA, $20 million, 3 year DPA

– American Century Comp., $1.5 million, 3 year DPA
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New Policy on Antitrust Compliance

▪ June 2020 Criminal Division update 
emphasizes:

– Constant evaluation, revision of compliance 
programs;

– Constant auditing and testing of compliance 
programs;

– Access to data and authority for compliance 
personnel.
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New Policy on Antitrust Compliance

▪ April 2022 – Update to Leniency Policy

– Requires “prompt” self reporting and remedial 
measures to prevent a recurrence. 

– Expanded scope of those responsible for reporting.

– Requires “best efforts” to remediate harm and 
improve compliance.

– Requires concrete plans for restitution.

– Changes to presumption of leniency for individuals.

– ACPERA clarifications.
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“Fundamental Questions” for Assessing 
Any Corporate Compliance Program

▪ Is the corporation’s compliance program well 
designed?

▪ Is the program being applied earnestly and in 
good faith?

▪ Does the corporation’s compliance program 
work?

– JM § 9-28.800
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Factors DOJ Considers When Assessing 
Antitrust Compliance Programs

▪ The design and comprehensiveness of the program.

▪ The culture of compliance within the company.

▪ Responsibility for, and resources dedicated to, antitrust 
compliance.

▪ Antitrust risk assessment techniques.

▪ Compliance training and communication 
to employees.
▪ Monitoring and auditing techniques.
▪ Reporting mechanisms.
▪ Compliance incentives and discipline.
▪ Remediation methods.
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Element #1:  Risk Assessment

▪ Per DOJ, a well-designed antitrust compliance 
program will be “designed to detect the 
particular types of misconduct most likely to 
occur in a particular corporation’s line of 
business.”

▪ Compliance programs must be “appropriately 
tailored” to each company’s risk profile.
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Element #1:  Risk Assessment

▪ Components of an antitrust risk analysis:

– Involve counsel to preserve attorney-client privilege.

– Develop written plan for the risk assessment.

– Consider questionnaires and interviews of employees 
in high-risk positions.

– Review pre-existing antitrust compliance policies, 
training materials, and audit reports.

– Consider antitrust enforcement and litigation activity 
affecting the company and the industry.

– Consider marketplace, legal, and technological 
developments.
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Element #1:  Risk Assessment

▪ Components of an antitrust risk analysis (cont’d):

– Identify employees in highest-risk positions, including 
those with duties related to pricing, competitive 
strategy, bidding, contract negotiation, and interactions 
with competitors.

– Do follow up investigation where appropriate.

– Develop risk matrix that accounts for both the 
likelihood and consequences of a particular type of 
violation occurring.

– Focus compliance resources on activities that carry the 
highest risk and most severe consequences.
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Element #1:  Risk Assessment

▪ Activities that present antitrust risk include:

– Interaction with competitors, customers, and suppliers
– Setting prices or the terms of competitive bids
– Participation in trade association or industry conferences
– Participation in joint ventures and other collaborations with 

outside companies.
– Price benchmarking and other information exchanges 

outside of the company
– Communications about prices, costs, terms and conditions 

of sale, business plans, capacity, production, or any other 
commercially important subject

– Mergers & acquisitions
– Assertion of intellectual property rights
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Element #1:  Risk Assessment

▪ Guidance suggests that quite a lot of “tailoring” 
may be necessary based on a company’s 
circumstances:

– “[I]f the company bids on contracts, is bid information 
subject to  evaluation  to  detect  possible  bid-rigging?    
Does  the  company  evaluate  pricing changes for 
possible price-fixing?”

– “[A]s  employees utilize  new  methods  of  electronic 
communication,  what  is  the  company doing to 
evaluate and manage the antitrust risk associated with 
these new forms of communication?”
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Element #1:  Risk Assessment

▪ 2020 Update on risk assessment:

– Make sure resources are allocated to high risk areas

– Make sure the risk assessment stays current and is 
subject to periodic review

– Make sure the risk assessment tracks and 
incorporates lessons learned from the company’s 
own experiences, as well as those of its peers
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Element # 2:  Build a Culture of 
Compliance

▪ According to the new guidance, “an effective 
compliance program will ‘promote an 
organizational culture that encourages ethical 
conduct and a commitment to compliance with 
the law.’”

▪ “Support of the program from the company’s 
top management is critical to the success of an 
antitrust compliance program.”
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Element # 2:  Build a Culture of 
Compliance

“If senior management does not actively support 
and cultivate a culture of compliance, a company 
will have a paper compliance program, not an 
effective one. Employees will pick up on the lead 
of their bosses. If the bosses take compliance 
seriously, the employees are far more likely to 
take it seriously. If they don’t, the employees 
won’t. It’s as simple as that.”

— Brent Snyder, former head of criminal antitrust 
enforcement, Department of Justice

29



Element #2:  Build a Culture of 
Compliance

“For senior management, supporting compliance 
efforts means being fully knowledgeable about 
those efforts, providing the necessary resources, 
and assigning the right people to oversee 
them.... This means not just receiving regular 
reports but actively monitoring the program. 
Executives and board members cannot simply go 
through the motions and hope that the 
company's compliance program works.”

— Brent Snyder, former head of criminal antitrust 
enforcement, Department of Justice
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Element #2:  Build a Culture of 
Compliance

▪ Questions DOJ will ask to determine whether a 
company has built a culture of compliance:

– How have senior leaders, through their words and  
actions,  encouraged  (or  discouraged)  antitrust  
compliance?  What concrete actions have they taken?

– Do senior leaders tolerate antitrust violations?  

– Is there “personal accountability” by senior leadership 
when violations occur?

– Are senior leaders knowledgeable about antitrust 
compliance program and actively involved in its 
implementation?
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Practical Suggestions for Building a 
Culture of Compliance

▪ Educate senior leaders on the importance of building a 
culture of antitrust compliance through words and 
actions.

▪ Make antitrust compliance the subject of messaging 
from the CEO.

– Could be part of antitrust compliance training, antitrust 
compliance manuals, and/or onboarding materials for new 
employees.

▪ Include meaningful discussion of the company’s 
antitrust compliance efforts periodically at company 
meetings, includes those at the highest levels.

▪ Make a demonstrated commitment to legal compliance 
a factor in hiring and promoting senior executives.
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Practical Suggestions for Building a 
Culture of Compliance

▪ June 2020 Criminal Division guidance:

– “As a threshold matter” code of conduct must state 
commitment to full compliance with relevant 
Federal laws

– Policies and procedures to incorporate the culture 
of compliance into day to day operations

• Comprehensive and accessible policies and procedures, 
that are integrated and reinforced through internal 
control systems
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Another Reason Senior Leaders Must 
Be Actively Involved in Compliance

▪ DOJ will apply a rebuttable presumption that a 
compliance program is not effective when certain 
“high-level personnel” or “substantial authority 
personnel” “participated in, condoned, or [were] 
willfully ignorant of the offense.”

▪ Under the Sentencing Guidelines, “high-level 
personnel” and “substantial authority personnel” 
include individuals in charge of sales units, plant 
managers, sales managers, or those who have the 
authority to negotiate or set prices or negotiate or 
approve significant contracts. 
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Element #3:  Adequate Resources and 
Appropriate Authority

▪ “For   the   antitrust   compliance   program   to   
be   effective,   those   with   operational   
responsibility for the program must have 
sufficient autonomy, authority, and seniority 
within the company’s governance structure, as 
well as adequate resources for training, 
monitoring, auditing and periodic evaluation  
of  the program.”
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Element #3:  Adequate Resources and 
Appropriate Authority

▪ Questions DOJ will ask:

– Do  compliance  personnel  responsible  for  antitrust  
compliance  have  adequate experience and familiarity 
with antitrust law? 

– Are such resources allocated efficiently by focusing on 
high antitrust risk areas?

– Is  the  compliance  function  sufficiently  senior  within  
the  organization to command respect and adequate 
resources?

– How  often  does  the compliance officer or executive 
meet with the Board, audit committee, or other 
governing body?
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Element #3:  Adequate Resources and 
Appropriate Authority

▪ June 2020 guidance asks additional questions:

– Where is the compliance program housed?

– What are the seniority and stature, experience and 
qualifications, of compliance personnel?

– What are the resources for, and access to, data?

– Is compliance function autonomous?

– If outsourced, is that outsourcing appropriate and 
effectively monitored?
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Scaling Your Program to Your Company

▪ DOJ recognizes that “a company’s size affects 
the resources allocated to antitrust compliance 
and the breadth of the company’s compliance 
program.”  

– Smaller companies may need less formality, 
provided that the core elements of an “effective” 
compliance program are included.

– Large companies in high-risk industries may need 
to devote significant resources to a compliance 
program.
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Compliance for Smaller Companies

▪ But “less formality” is not an invitation to ignore 
required elements.

▪ Per DOJ’s 2019 guidance, an effective compliance 
program “will include”:

– “adequate training and communication so that employees 
understand their antitrust compliance obligations.”

– “reporting mechanisms that employees can use to report 
potential antitrust violations anonymously or confidentially 
and without fear of retaliation.”

– “an organizational culture that encourages ethical conduct 
and compliance with the law.”

– “sufficient autonomy, authority, and seniority” for those 
with responsibility for the program.
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Element #4:  Training and 
Communication

▪ DOJ expects adequate training on antitrust 
compliance policies.

▪ DOJ will evaluate effectiveness based on 
whether:

– Relevant employees can recognize anticompetitive 
behavior, are confident in what is and is not lawful.

– Relevant employees know what to do when they 
encounter potentially unlawful activity.
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Element #4:  Training and 
Communication

▪ Critically, training should include employees in 
highest-risk positions, which may include:

– Employees who regularly attend trade association 
meetings or interact with competitors, customers, 
or suppliers

– Employees responsible for pricing

– Employees who negotiate contracts

– Employees who set the terms of competitive bids

– HR employees

– All high-level company executives
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Element #4:  Training and 
Communication

▪ Content of training:

– Tailor training to the types of risk an employee is 
likely to encounter based on job function.

– Provide examples pertinent to your business.

– Include a test of your employees’ understanding.

– Update training to keep up with market and legal 
changes.

– Update training to include “lessons learned” from 
any prior incidents.
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Element #4:  Training and 
Communication

▪ Make sure your policy & training are 
understandable and easily accessible.

– Distributed broadly, method of distribution?

– Accessible on intranet?

– Easy to understand, contextual?

– Overcome communication barriers, such as with 
foreign subsidiaries.

▪ June 2020 guidance: suggests tailoring to 
different segments of employee population.
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Element #4:  Training and 
Communication

▪ In person or online training, or both?

– In practice, government has pointed out 
merits/risks of both.

– Evaluate and decide based on risk assessment and 
particular needs of your firm.

– Be able to articulate reason for your choice and 
how it supports overall goals of program.  

Guidance at p. 9.
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Element #4:  Training and 
Communication

▪ Who must certify that they read/will comply 
with the policy?

– Use risk assessment to evaluate who should 
receive.

– Management and board of directors should be 
included.

– Employees in relevant positions (sales, pricing).

– Contractors or agents included, or modify contracts 
to include representations.
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Element #4:  Training and 
Communication

▪ Are the training and policy integrated into and 
reinforced by internal controls?

– Do employees certify that they’ve read the policy 
and completed training?

– How often to employees have to certify?

– Is the compliance policy part of a larger code of 
conduct?

– Are policies/guidance accessible to all?
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Element #4:  Training and 
Communication

▪ Communications about misconduct?

– June 2020 guidance suggests anonymized reports 
of misconduct and discipline should be 
communicated to employees.

– Caution: DOJ advice may be in tension with 
employment law, privacy, and defamation 
concerns.
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Element #4:  Training and 
Communication

▪ Note DOJ or other investigators will ask your 
employees about the program.  

See Guidance at p.3.

▪ Can your employees articulate the policies and 
procedures?
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Element #5:  Review, Monitoring & 
Auditing

▪ Per DOJ, an effective compliance program 
includes monitoring and auditing to:

– Make sure program continues to adequately 
address risks.

• Programs should not be static!

– Make sure employees follow the program.

– Ensure business unit compliance with antitrust 
laws.
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Element #5:  Review, Monitoring & 
Auditing

▪ Possible monitoring/auditing mechanisms 
include:

– Periodic review of documents/communication from 
specific employees;

– Employee self-assessments;

– Employee interviews;

– Monitoring technology.
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Element #5:  Review, Monitoring & 
Auditing

▪ The monitoring and auditing function may be 
housed within the compliance department or a 
compliance committee.

▪ However, be careful to maintain privilege!

– Auditing may reveal the need for further 
investigation and even a self-report and application 
for leniency.

– Compliance department efforts are usually not 
privileged.
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Element #5:  Review, Monitoring & 
Auditing

▪ Who conducts the investigation?

▪ Internal auditors?

▪ In house counsel?

▪ Regular outside counsel?

▪ Separate outside counsel?
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Who conducts the investigation?

▪ Maintaining privilege is important

– Internal audit team’s work is likely not privileged.

– In house counsel should take steps to ensure that 
their work is privileged

▪ Credibility with enforcers can be impacted
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Privilege Among Related Corporations

▪ Single in-house counsel may act on behalf of 
multiple related entities without destroying 
privilege. Love v. Permanente Medical Group, 
2014 U.S. Dist. LEXIS 22243 (N.D. Cal. Feb. 19, 
2014)

▪ Communications between employees of a 
subsidiary corporation and counsel for the 
parent corporation may be privileged.  Admiral 
Ins. Co. v. U.S. Dist. Ct., 881 F.2d 1486, 1493 n.6 
(9th Cir. 1989)
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Element #6:  Reporting Mechanism

▪ Per DOJ, “an effective compliance program 
includes reporting mechanisms that employees 
can use to  report  potential  antitrust  
violations  anonymously  or  confidentially  and  
without  fear  of  retaliation.”

– Culture of confidentiality and non-retaliation.

– Ability to seek guidance when reporting.

– Accessible reporting function that is well-
advertised.

– Duty to report.
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Element #6:  Reporting Mechanism

▪ Not only must a company have a reporting 
function, but it must also investigate and take 
appropriate action.

▪ Consider privilege implications when 
investigating and communicating about 
potential violations.

56



Element #6:  Reporting Mechanism

▪ June 2020 guidance on reporting:

– Anonymous or confidential reporting option that is 
well-publicized

– Atmosphere of  non-retaliation

– Investigations of reports should:
• Be properly scoped

• Involve qualified personnel

• Be well-resourced

• Be tracked and followed up on

▪ April 2022 FAQs highlight whistleblower 
protection.
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Element #7:  Incentives and Discipline

▪ DOJ expects that antitrust compliance programs 
should be fully integrated into a company’s 
operations.

– Discipline for those who commit antitrust violations.

– Compensation structure should incentivize compliance.

– Consider DOJ Yates Memo in reviewing executives’ 
compliance.

▪ Document integration of compliance 
considerations in human resources functions.
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Element #7:  Incentives and Discipline

▪ June 2020 guidance on incentives and 
discipline:

– Human resources process should incorporate 
compliance concerns

• Communication of discipline to employees

– Application of discipline must be uniform according 
to type and extent of misconduct

– Compliance and ethical behavior should be 
incentivized with promotion and compensation
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Remediation

▪ If an incident occurs…how your policy is 
implemented can determine whether leniency 
is secured.

– What role did the policy play in discovering the 
issue?

– Was there an employee report?

– Was senior leadership involved in addressing the 
issue?

– Was the program useful in providing guidance on 
how to respond?
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Remediation

▪ Changes to the program after an incident are 
key:

– If applicable, analyze why the compliance program 
failed to detect issue.

– Involve outside counsel in assessing program and 
need for changes.

– Make changes to the program to increase 
effectiveness, as needed.

– Communicate changes to employees.
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Remediation

▪ June 2020 guidance on remediation indicates 
companies should look at:

– Root cause analysis: what was the key cause?

– Prior weaknesses: what controls failed?

– Payment systems: how was misconduct funded?

– Vendor management: how did vendor selection 
fail?

– Prior indications: what red flags were missed?

– Accountability: what disciplinary actions were 
taken?
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Remediation

▪ April 2022 Guidance and FAQs:

– Leniency requires “best efforts” to remediate;

– Type of remediation depends on nature of 
violation;

– Fact specific inquiry;

– Efforts to terminate/discipline culpable employees;

– Continued emphasis on root cause analysis and 
tailoring remediation to address causes.
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Interacting with the Government

▪ How to limit waiver in 
presentations/disclosures:

– Maintain privilege internally

– Limit disclosures to government to investigative 
steps and facts

– Rely on source materials already disclosed or 
discoverable

– Exclude or limit references to interview testimony
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Overview:  Creating a “Robust” and 
“Effective” Antitrust Compliance Program

1. Meaningfully Involve Senior Leadership in Antitrust Compliance

2. Tailor Your Compliance Efforts to Your Organization’s Risk Profile

3. Ensure Sufficient Training of Key Employees

4. Create a Mechanism for Prompt Reporting of Violations

5. Institute Appropriate Incentives and Discipline to Deter Violations

6. Consider Regular Audits and Monitoring to 
Detect Potential Violations

7. Give Your Organization’s Compliance 
Officer Sufficient Authority and Resources

8. Reevaluate Risk and Compliance Efforts 
on a Regular Basis
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Documenting Antitrust Compliance 
Efforts

▪ Creating a solid paper trail may be incredibly 
important to demonstrate the full scope of an 
organization’s antitrust compliance efforts, 
including:

– Training:  who, what, when, and where

– Policies and procedures

– Messaging from senior leadership

– Meeting minutes showing involvement of senior 
leaders in antitrust compliance efforts

– Records of audits and monitoring

– Remediation efforts
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Questions?

Herbert Allen
hallen@polsinelli.
com
202-626-8307
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Jessica Andrade
jandrade@polsinelli.
com
206-393-5422

Dionne Lomax
dlomax@affiliated
monitors.com
866-201-0903
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