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PREVIOUS VOSB AND 
SDVOSB CERTIFICATION 
PROCESS 



BACKGROUND

 Previously, VOSBs and SDVOSBs seeking to be awarded VA set-aside 
contracts were required to be verified by VA’s Center for Verification and 
Evaluation (CVE)

 Firms seeking the award of SDVOSB or VOSB set-aside contracts from 
other agencies had no such certification requirement and simply had to 
self certify as there was no government wide certification requirement

 Self-certification created opportunities for fraud

 February 2020 DOD IG Report = “without controls in place, DOD contracting 
activities will continue to award SDVOSB contracts to ineligible contractors”

 Section 862 of the 2021 NDAA created a certification requirement across 
the Federal Government and transferred the responsibility for certification 
to the SBA

 New certification process, dubbed “VetCert,” went into effect on January 1, 
2023 – www.veterans.certify.sba.gov 
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VOSB AND SDVOSB ELIGIBILITY 
REQUIREMENTS

 To qualify as a VOSB, a business entity must be:

 A small business concern as defined in part 121 of this chapter under the size standard
corresponding to any NAICS code listed in its SAM profile;

 Not less than 51 percent owned and controlled by one or more veterans.

 To qualify as a SDVOSB, a business entity must be:

 A small business concern as defined in part 121 of this chapter under the size standard
corresponding to any NAICS code listed in its SAM profile;

 Not less than 51 percent owned and controlled by one or more service disabled veterans.*

 Basic requirements stay the same, but the new regulations provide a few
modifications

* Additional mechanism if a service disabled veteran is unable to conduct daily business operations and his/her disability is rated by
the VA as a permanent or total disability.



SDVOSB AND VOSB ELIGIBILITY 
MODIFICATIONS

 Businesses can qualify if they are small for any NAICS code listed on its SAM profile

 Requirement of a veteran owner’s “good character” is eliminated

 VOSBs and SDVOSBs can now be unconditionally owned by veterans even where a 
non-veteran has a right of first refusal to purchase company shares

 Loosens some “control” requirements

- Removed the presumption that service disabled veterans does not control the business unless he 
lives within a reasonable commute of the company’s headquarters and/or job-site locations

- Removed the presumption that “a service-disabled veteran does not control the firm when the 
service-disabled veteran is not able to work for the firm during the normal working hours that 
businesses in that industry normally work.” 

- New language states “Where a qualifying veteran claiming to control a business concern 
devotes fewer hours to the business than its normal hours of operation, SBA will assume that 
the qualifying veteran does not control the concern, unless the concern demonstrates that the 
qualifying veteran has ultimate managerial and supervisory control over both the long-term 
decision making and day-to-day management of the business.” Changed presumption to 
assumption. 
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APPEALS PROCESS

 The appeals process for denied or canceled SDVOSB or VOSB 

certifications was pulled from the VA’s CVE program. 

 The aggrieved party is required to appeal to the SBA’s Office of 

Hearings and Appeals (OHA). 

 If an SDVOSB or VOSB wants to protest the status of a competitor, 

they must file a protest at OHA.

 An SBA determination of the eligibility of an individual as a service 

disabled veteran or veteran can not be appealed to OHA. The 

determination must be protested at OHA.  



APPEALS PROCESS

 What is needed in the appeal petition?

 A copy of the denial or decertification and the date the aggrieved party 

received it

 A statement for why the denial or decertification is in error

 All other pertinent information the judge should consider

 The name, address, phone number, email address, and signature of the 

appellant or its attorney. 



DON’T FORGET THE PROTEST 
PROCESS

 Before the November final rule, the SBA’s Director of Government 

Contracting processed all status protests of self-certified SDVOSBs 

for non-VA contracts while SBA’s OHA heard all protests related to 

VOSB or SDVOSB CVE certifications. 

 Now, OHA is authorized to hear and decide all status protests of 

VOSBs and SDVOSBs – regardless of the procuring agency. 

 For size protests, the VOSB or SDVOSB must file the protest with 

the contracting officer who will forward the protest to the SBA 

Government Contracting Area Office.



OTHER PROCEDURAL RULES LIFTED 
FROM THE CVE PROGRAM

 A duty to notify SBA of ownership changes within 30 days

 A 90 calendar day waiting period to reapply after a denial decision

 Participants may recertify within 120 calendar days prior to the 

termination of their eligibility period

 A three-year eligibility term 



MOVING FORWARD



MOVING FORWARD

 SBA granted a one year grace period (until January 1, 2024) for self-

certified SDVOSBs and VOSBs to file an application for certification 

with the SBA. 

 Firms already certified through the VA’s CVE prior to January 1, 

2023 will be deemed certified through the remainder of the time left 

on the firm’s three-year term of eligibility.

 Current VA-certified SDVOSBs and VOSBs will receive a one-time, 

one-year extension to their eligibility term. 

 SBA will continue to allow SDVOSB subcontractors to self certify 

and for goaling purposes. 



MOVING FORWARD

 SBA’s new certification application is live: 

https://veterans.certify.sba.gov

 Overall, the new regulations better align the SDVOSB and VOSB 

certification programs with those for other small business programs 

and work to centralize the program

 This effort is expected to culminate in the creation of MySBA, a 

single portal where firms can access all their documents which will 

offer reciprocity across all SBA certification and lending programs

https://veterans.certify.sba.gov/
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Veteran-Owned Business
Formation – Best Practices
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Document Ownership & Control

• Starting point:  a VOSB or SDVOSB must be majority owned and 
controlled by qualifying veteran(s)

• This sounds relatively straightforward, but is nuanced
• Corporate governance documents should be as clear as possible 

to:
− Avoid set-backs in the certification process
− Best defend against status protests or enforcement activity
− Respond to diligence in financings and M&A events

• In addition to foundational documents, encourage sustained 
attention over time to minutes, amendments, stock ledger, records 
of distributions and compensation, website, marketing materials, 
etc.
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Non-Veteran Involvement: Ownership

• A veteran may pledge his or her stock as collateral, including 
seller-financed transactions
− The terms must follow normal commercial practices
− The veteran must also retain control absent violation of those terms

• A non-qualifying veteran may have a right of first refusal to 
purchase the veteran’s ownership interests
− Likewise, the terms must follow normal commercial practices
− If exercised, this triggers a notification requirement to the SBA under 

13 C.F.R. § 128.307, and potential decertification if a qualifying 
veteran(s) no longer owns 51% or more of the business

• Surviving spouse can acquire ownership interests following the 
death of qualifying veteran
− Continue to qualify for a certain period of time if the veteran had a 

service-connected disability and, for a participant, the business was 
and continues to be included in the certification database
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Non-Veteran Involvement: Control

• Qualifying veteran must control management and operations
• Non-qualifying veteran cannot:

− Have control or the power to control
− Have business relationships resulting in dependence that means the

“veteran cannot exercise independent business judgment without
great economic risk”

− Control the business through loan arrangements
− “Provide critical financial or bonding support or a critical license . . .

which directly or indirectly allows the non-qualifying veteran to
influence business decisions of the qualifying veteran.”

• In formation, negative control is often what seeps in:  “Negative
control includes, but is not limited to, instances where a non-
qualifying-veteran has the ability, under the concern’s governing
documents (e.g., charter, by-laws, operating agreement, or
shareholder’s agreement), to prevent a quorum or otherwise block
action by the board of directors or qualifying veteran owner(s).”

6



Non-Veteran Involvement: Control (Cont.)

• “…ability, under the concern’s governing documents (e.g., charter, 
by-laws, operating agreement, or shareholder’s agreement)…”
− This is where documentation becomes important
− Standard-form governance documents often contain relics and 

inappropriate provisions for this context
• “…to prevent a quorum…by the board of directors or qualifying 

veteran owner(s).”
− Pay attention to board and shareholder-level quorum requirements
− E.g., quorum requires a minority investor’s representative to be 

present or shareholders owning 60%, etc.
• “…or otherwise block action by the board of directors or qualifying 

veteran owner(s).”
− Again, monitor both board and shareholder-level activity
− Veteran must be able to meet all supermajority requirements
− This does not mean non-veteran cannot block any action, though

7



What is Permissible for Non-Veterans?

• Block or veto over extraordinary actions
− SBA distinguishes between ordinary actions of a business that 

should be left ultimately to the qualifying veteran’s control versus 
extraordinary actions that are meant to protect minority owners

− In the context of the VOSB/SDVOSB regulations, SBA has 
specifically stated that it will not find a lack of control if a veteran 
does not have unilateral power to:

• Add a new equity owner
• Dissolve the company
• Sell the company or all of its assets
• Engage in a merger transaction, or
• Declare bankruptcy

• Hold a pledge of stock as collateral and ROFR to purchase 
ownership interests, following normal commercial practices

• Provide a loan guaranty on commercially reasonable terms

8



What is Permissible for Non-Veterans? 
(Cont.)
• Involvement in management
• Acting as a stockholder, partner, member, officer and / or director
• Subject to certain caveats:

− May not be a former employer or principal of a former employer of 
the qualifying veteran, absent establishing:

• Lack of control, and
• The relationship is in the best interests of the business

− May not receive compensation that exceeds the veteran’s, unless:
• Commercially reasonable, or 
• Veteran has chosen to take lower compensation to benefit the business

9



Ongoing Best Practices

• Participants must 
− “[R]etain documentation demonstrating satisfaction of all qualifying 

requirements during the entire period of participation”
− Inform SBA of any circumstances that change during the application 

review
− Once approved, notify SBA of any changes in ownership and any 

other circumstances that affect eligibility within 30 days
• Keeping copies of these notifications as well as subsequent 

requests to recertify will again help support any response to a 
status protest or enforcement activity, and document compliance 
in diligence exercises

• Document corporate changes and how they comply with SBA 
regulations

• Remember, documenting the absence of a notification 
requirement or compliance issue is just as important
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Joint Ventures
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Qualifying a JV for an SDVOSB Contract

• A certified VOSB or SDVOSB can form a JV with another small 
business or with an SBA-approved mentor pursuant to the mentor-
protégé program
− For all-small, each partner must be small under the size standard for 

the NAICS code assigned to the procurement
− Under the MPP, only the protégé must meet the size standard

• The JV itself does not need to be certified, only the VOSB or 
SDVOSB partner

• The VOSB or SDVOSB partner cannot participate in multiple JVs 
competing for the same set-aside contract

12



Contents of JV Agreement

• The JV agreement must contain provisions:
1. Stating the purpose of the JV
2. Designating the VOSB or SDVOSB partner as the managing 

venture, responsible for day-to-day management and administration
3. Designating a named employee of that entity as the Responsible 

Manager, with ultimate responsibility for contract performance
• If not an employee at the time of the JV’s offer, must have executed a 

letter of intent committing to be employed if the JV wins
• Cannot be a mentor employee who becomes a protégé employee for 

purposes of the JV’s performance
• JV managers responsible for orders under IDIQs do not need to be 

protégé employees, but must report to and be under the supervision of 
the JV’s Responsible Manager

13



Contents of JV Agreement

• The JV agreement must contain provisions (continued):
4. Stating that the certified VOSB or SDVOSB partner owns at least 

51% of the JV entity, if organized as a separate legal entity
5. Providing that the certified VOSB or SDVOSB partner must receive 

profits from the JV commensurate with the work performed (or a 
percentage agreed to by the parties that exceeds this amount)

6. Specifying that a special bank account in the name of the JV will be 
established and administered

• The consent or signature of all partners must be required for any 
payments by the JV to its members for services

• All payments to the JV for performance of the contract must be 
deposited into this account, and expenses incurred under the contract 
must be paid from it

14



Contents of JV Agreement

• The JV agreement must contain provisions (continued):
7. Itemizing major equipment, facilities, and other resources that each

JV partner will furnish, with a detailed schedule of cost or value
• If the contract is indefinite in nature (e.g., an IDIQ or GSA schedule), the

partners should provide a general description or describe how the
partners will furnish these resources once the scope is available

8. Specifying the partners’ responsibilities for negotiating the contract,
sources of labor, and performance, including how the partners will
ensure that the JV and certified VOSB or SDVOSB partner will meet
the limitations on subcontracting

• If the contract is indefinite in nature (e.g., an IDIQ or GSA schedule), the
partners should provide a general description of anticipated
responsibilities, or describe how the partners will define them once the
scope is available

• There have been examples of parties deemed non-compliant for
failure to be specific in these respects
− At the outset, the partners should identify what they can
− Make specific amendments to add specificity later
− Update or add addendums for each new contract opportunity

15



Contents of JV Agreement

• The JV agreement must contain provisions (continued):
9. Obligating all partners to ensure and complete performance of 

awarded contracts despite any partner’s withdrawal
10.Requiring the VOSB or SDVOSB partner to keep all accounting and 

other administrative records of the JV in its offices, along with the 
final original records upon completion of awarded contracts

11.Stating that within 45 days after each operating quarter of the JV, 
quarterly financial statements showing contract receipts and 
expenditures must be submitted to the SBA

12.Stating that within 90 days after completion of each contract, 
project-end profit and loss statement must be submitted to the SBA

16



Here, too, Control is Key

• Regulations are geared towards ensuring the VOSB or SDVOSB 
partner retains control and ultimate authority over the JV and 
contract performance

• The JV and operating agreement, and any other governance 
documents, should be carefully reviewed for potentially 
problematic control rights vested in the non-VOSB or SDVOSB 
partner

• Consider member and management rights
• Scrutinize protective provisions – a say in “extraordinary” events is 

permissible, but not those that the SBA considers “ordinary”
− This landscape is ever-evolving through case law
− In the Matter of Strategic Alliance Solutions, LLC, SBA No. VET-278 

(Jan. 12, 2023)

17



Strategic Alliance Solutions, LLC

• SAS is a JV between an SDVOSB and its SBA-approved mentor
• It submitted a bid pursuant to a DoD solicitation set-aside for 

SDVOSBs, and was the apparent awardee
• In response to a status protest, OHA originally found the JV 

ineligible because the JV agreement did not comply with the 
SBA’s regulations
− Specifically, the JV agreement required unanimous approval of the 

partners to, among other things, initiate any claim or litigation under 
awarded contracts

− While OHA, through case law, had characterized other of the actions 
requiring unanimous approval as “extraordinary,” such as amending 
the organizational documents, adding new members, transfer of 
ownership interests in the JV, and withdrawal of a member, it had 
previously held in the context of SBA’s size and affiliation regulations 
that initiating litigation “is essential to day-to-day operation” of a 
business, and therefore the non-SDVOSB partner’s block resulted in 
impermissible negative control over the JV

18



Strategic Alliance Solutions, LLC (Cont.)

• SAS challenged the decision before the Court of Federal Claims, 
which remanded to OHA

• SBA filed comments agreeing with SAS, and disagreeing with the 
original OHA ruling:
− SBA pointed to the portion of the SDVOSB JV regulations that permits 

other JV partners to participate in “commercially customary” corporate 
governance activities and JV decisions

− It took the position that initiating or settling contract litigation “fall[s] 
outside the field of daily management and administration of contract 
performance” that is reserved for the SDVOSB partner’s control

− “Litigation on behalf of the joint venture is a decision that carries 
significant risk for both partners, and thus it is reasonable and within the 
bounds of customary commercial practices to allow other partners to 
approve the litigation.”

• OHA agreed with SBA – the SDVOSB JV regulations, unlike the 
affiliation regulations, explicitly permit participation by the JV partner 
as is “commercially customary” and litigation over contracts is outside 
the scope of the management and administration of the JV’s 
contractual performance that only the SDVOSB partner may control
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Key JV Formation Take-Aways

• Careful adherence to the regulations is important
• Typical minority protective provisions that are often appropriate in 

other contexts should be closely scrutinized in this context
• Monitor ongoing developments in both the regulations and the 

case law interpreting them
• Remind the partners to follow the requirements in practice, too
• Consider statements the partners make outside the formal 

governance documents themselves to ensure consistency 
(websites, proposals, marketing materials)

• Remember administrative remedies and appeal rights that are 
available
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Bidding Requirements

• When submitting a bid, the VOSB or SDVOSB partner must certify 
to the CO that it is a certified entity, qualifies under the applicable 
size standard, and will comply with the limitations on 
subcontracting

• Prior to award, the VOSB or SDVOSB partner must submit a 
certification to the CO and SBA, signed by each JV partner, stating 
that:
− The JV agreement fully complies with the regulations, and 
− The parties will perform in compliance with the JV agreement and 

limitations on subcontracting
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Performance Requirements

• Limitations on subcontracting apply at the JV level
− For a VOSB or SDVOSB contract, the JV must comply with 13 C.F.R. 

§ 125.6, performing the applicable required percentage of work
• Workshare requirements layered underneath

− The VOSB or SDVOSB partner then must perform at least 40% of 
the work performed by the JV

− This work must be more than merely administrative or ministerial 
work, so that it gains substantive experience

− The work done by the partners is aggregated to ensure this 40% 
requirement is met

− Any work by the non-VOSB or SDVOSB partner or any of its affiliates 
is counted, regardless of the subcontracting tier at which it is 
performed

22



Ongoing Requirements

• SBA must be permitted to access, inspect, and copy all records 
related to the JV during normal business hours

• Annually, the VOSB or SDVOSB partner must submit a report to 
the CO and SBA, signed by each partner, explaining how and 
certifying that the performance of work requirements are being 
met

• Upon completion of each VOSB or SDVOSB contract, the VOSB 
or SDVOSB partner must submit a report to the CO and SBA, 
signed by each partner:
− Explaining how and certifying that the performance of work 

requirements were met, and
− Certifying that the contract was performed in accordance with the 

provisions required to be in the JV agreement
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Implications of New Regime
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FCA Risk

• Remains the case that a misrepresentation of VOSB or SDVOSB 
status can be the basis of an FCA claim
− “Presumption of loss” rule: where a non-VOSB or SDVOSB willfully 

sought and received a set-aside contract, the presumed loss to the 
government is the total amount expended

− FCA liability carries potential penalties and up to treble damages
• Certain actions deemed willful certifications of status:

− Submitting an offer for a contract set-aside for VOSBs or SDVOSBs
− Submitting an offer that “in any way encourages a Federal agency to 

classify the bid …, if awarded, as an award to a VOSB or SDVOSB”
− Registration in a federal database for purposes of being considered 

for contract awards, as a VOSB or SDVOSB
• New certification program transforms a self-certification into a 

third-party certification, like the 8(a) and WOSB programs
• May be helpful in demonstrating a lack of intent or that the 

material facts were known to the government
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M&A Diligence

• Status will be reflected in SAM.gov
• Approved applicants listed in the SBA’s certification database
• Application file and correspondence with SBA around certification 

likely to become the subject of diligence requests in transactions
• As with FCA risk, the third-party nature of the certification may 

similarly be helpful in giving buyers and investors comfort around 
a company’s eligibility

• On the other hand, certain compliance obligations are now more 
extensive, which expands the territory for diligence:
− Ongoing notification requirements (e.g., changes in ownership)
− Periodic re-application to continue certification

• This initial roll-out period and how companies complied will be 
relevant for 6-10 years
− Document when applied and why under the new regime
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Thank you!
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Historical Timeline
4

Concern/Development Legal/Regulatory Result Date Enacted
General concern about 
ability of small business 
entities to compete for 
federal contracts.

Congress passes Small Business Act 
and establishes U.S. Small Business 
Administration (SBA).

1953

Desire to expand 
government contracting 
programs for certain 
categories of small 
businesses.

Congress amends the Small 
Business Act to establish, among 
other things: (i) the 8(a) business
development program; (ii) 
government wide small business 
contracting procurement goals; and 
(iii) authority for set-aside and sole 
source contracts.

1978



Historical Timeline
5

Concern/Development Legal/Regulatory Result Date Enacted
Specific concern about 
ability of veteran owned 
small business entities to 
compete for federal 
contracts.

Congress passes legislation that 
specifically authorized the award of 
set-aside and sole source contracts 
to SDVOSBs.

2003

Concerns with VOSB 
and SDVOSB 
procurement levels at 
the U.S. Department of 
Veterans Affairs (VA) 
and with ability to self-
certify VOSB and 
SDVOSB status.

Congress passes legislation to: (i) 
require the formal verification of 
VOSB and SDVOSB status to be 
eligible for the award of set aside 
and sole source contracts by the VA 
and (ii) require the VA to establish 
mandatory minimum contracting 
goals for VOSBs and SDVOSBs on 
an annual basis. 

2006



Historical Timeline
6

Concern/Development Legal/Regulatory Result Date Enacted
Concerns with 
inconsistencies between 
VA and SBA regulations 
for veteran owned small 
business entities.

National Defense Authorization Act 
(NDAA) for Fiscal Year 2017 
requires the use of SBA regulations 
to determine VOSB and SDVOSB 
ownership and control, but keeps 
the VA verification program 
unchanged. 

2017

Concerns with 
inconsistencies between 
VA and SBA regulations 
for veteran owned small 
business entities.

National Defense Authorization Act 
(NDAA) for Fiscal Year 2021 
eliminates self-certification and 
mandates the transfer of 
responsibility for VOSB and 
SDVOSB certification to SBA by 
January 1, 2023. 

2021



Before January 1, 2023
7

 Outside of procurement opportunities under the “Vets First” Program 
at VA which required a certification of status from CVE for all offerors 
(including JVs), SDVOSBs could self-certify their status and receive set-
aside and sole source contracts from all other federal agencies based 
upon that self-certification.

 Self-certified SDVOSBs could participate in SDVOSB joint ventures 
(either formed by one or more self-certified SDVOSBs or in connection 
with an SBA approved Mentor Protégé relationship) to pursue SDVOSB 
set-aside and sole source awards at all other federal agencies other than 
VA.

 Government agencies and prime contractors with small business 
subcontracting plans could rely upon SDVOSB self-certifications for 
purposes of calculating the fulfillment of annual contracting goals.



After December 31, 2023
8

 Self-certified SDVOSB offerors will not be eligible to submit proposals or 
be awarded SDVOSB set-aside or sole source contracts, unless they have 
received certification of their status from SBA (or have already submitted a 
certification application to SBA and the decision on the application is still 
pending). 

 The status of SDVOSB joint ventures will be dependent on the status of 
SDVOSB managing venturer(s).

 Government agencies and prime contractors with small business 
subcontracting plans will be able to continue to rely upon SDVOSB self-
certifications for purposes of calculating the fulfillment of annual 
contracting goals.



Impacts of New Certification Regime for 
CVE Verified Veteran Owned Businesses
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 CVE verified VOSBs and SDVOSBs are 
automatically considered SBA certified for the 
remainder of their existing verification period.
 For those VOSBs and SDVOSBs whose current  

status verification is due to expire during the one-
year transition period, they may request an 
extension for an additional year. 



Impacts of New Certification Regime for 
Self-Certified SDVOSBs
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 Self-certified SDVOSBs need to carefully and
realistically assess whether they can meet the
requirements to obtain SBA certification.
 For some it may be possible (either with or

without some adjustments to their ownership 
and/or clean-up of governance documents).  
 Those in this category need to ensure that their

application is submitted to SBA prior to the December
31, 2023 deadline.



Impacts of New Certification Regime 
for Self-Certified SDVOSBs
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 Some self-certified SDVOSBs entities may 
simply not be able to meet the requirements 
for SBA certification.
 This will not only impact the businesses 

themselves but also any SDVOSB joint ventures 
they participate in that are reliant upon their 
veteran owned small business status. 



Strategic Considerations for Self-Certified 
SDVOSBs Who Will Not Meet Certification 
Requirements

12

 If a significant portion of their business is 
reliant on the veteran owned small business 
status, they will need to act quickly to realize 
whatever value they can before the expiration 
of the one-year transition period.
 THE CLOCK IS ALREADY TICKING.  
May need to explore a sale of all or a portion of the 

business.



Strategic Considerations for CVE 
Verified SDVOBs 

13

 The one-year transition period may offer 
opportunities for growth by acquisition.
 Acquisition of self-certified SDVOSB entities that will be 

unable to meet the SBA certification requirements.
 Acquisition of a portion of such businesses (i.e. contract 

vehicles that they can no longer use).
 Even if growth by acquisition is not a viable option, 

reality is that there is likely to be fewer competitors 
eligible for  SDVOSB set-asides and sole source 
awards after December 31, 2023.
 Need to be prepared to take full advantage of this 

significant change in the competitive landscape outside of 
VA.



Strategic Considerations for Large 
Primes

14

 Will need to take the new certification regime into 
account when assessing potential protégés for 
new Mentor Protégé relationships and evaluating 
the viability of existing MP joint ventures that are 
reliant on the veteran owned status of a current 
self-certified SDVOSB protégé.



Strategic Considerations for 
Participants in SDVOSB Joint Ventures

15

 Organizers of joint ventures to pursue SDVOSB 
procurement opportunities will need to take the new 
certification regime into account when evaluating 
potential members that the JV will rely upon for 
SDVOSB status. 

 Existing SDVOSB joint ventures that have self-
certified SDVOSBs as managing venturers will need 
to evaluate the viability of the current JV to compete 
for new awards after the one-year transition period.



Contact Info
16

Peter A. Fish 
Reston Law Group, LLP

2100 Reston Parkway
Suite 450

Reston, VA 20191
Direct:  703-483-2814
PFish@restonlaw.com

mailto:PFish@restonlaw.com
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