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Notice

ANY TAX ADVICE IN THIS COMMUNICATION IS NOT INTENDED OR WRITTEN BY THE 
SPEAKERS’ FIRMS TO BE USED, AND CANNOT BE USED, BY A CLIENT OR ANY 
OTHER PERSON OR ENTITY FOR THE PURPOSE OF (i) AVOIDING PENALTIES THAT 
MAY BE IMPOSED ON ANY TAXPAYER OR (ii) PROMOTING, MARKETING OR 
RECOMMENDING TO ANOTHER PARTY ANY MATTERS ADDRESSED HEREIN. 

You (and your employees, representatives, or agents) may disclose to any and all persons, 
without limitation, the tax treatment or tax structure, or both, of any transaction 
described in the associated materials we provide to you, including, but not limited to, any 
tax opinions, memoranda, or other tax analyses contained in those materials.

The information contained herein is of a general nature and based on authorities that are 
subject to change.  Applicability of the information to specific situations should be 
determined through consultation with your tax adviser.



SAS 136 and the new ERISA 
103(a)(3)(C) Audit Standard



Learning Objectives  

SAS 136 introduces new procedures related to Audits of Employee Benefit Plans
New Statement on Auditing Standards1
What this means for auditors and for plan management
Change to “Limited Scope” Audit Exemption2
SAS 136 introduces a new auditor’s report
New Reporting Model3
What auditors and plan management needs to be thinking about in preparation
Implementation Guidance4

After completing the webinar, you will be aware of:
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Agenda

Section Topic Presenter

How did we get here? Evolution of EBP audit standards • Janet Nahorney

The New Standard
Part 1: Audit Procedures

Introduction of SAS 136
Impact on audit procedures

• Janet Nahorney

The New Standard
Part 2: Reporting on Plan Financials

The “Limited Scope” opinion
Reporting on EBP financial statements

• Jessie Kanter

Wrap up and Questions Implementation considerations
Questions from the audience

• Jessie Kanter
• Janet Nahorney
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Janet Nahorney, CPA
Partner

blumshapiro

Jessie Kanter, CPA
Partner

Citrin Cooperman

Our Presenters
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HOW DID WE GET HERE?
THE EVOLUTION OF THE EBP 
AUDIT
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Key Listening Points

Understand the plans that are impacted –

Currently known as New 

Full – scope Non-ERISA section 103(a)(3)(C) audit
SAS 134 -Auditor Reporting and Amendments, Including 
Amendments Addressing Disclosures in the Audit of 
Financial Statements

Limited -scope ERISA section 103(a)(3)(C) audit
SAS 136 - Forming an Opinion and Reporting on Financial 
Statements of Employee Benefit Plans Subject to ERISA 
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Originally effective for audits of ERISA plan financial statements for periods 
ending on or after December 15, 2020, delayed one year due to Coronavirus

Includes new requirements for auditors and procedures for 
ERISA 103(a)(3)(C) replaces limited scope

It isn’t just a change of name –
Improve quality of ERISA plan audits
Improve the relevance of auditor’s report

It isn’t just a reporting standard – it is audit performance standard

Statement on Auditing Standards Forming an Opinion and 
Reporting on Financial Statements of Employee Benefit 
Plans Subject to ERISA – SAS 136
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Why is new standard necessary?

Consider Auditor Reporting Model for Audits of ERISA Plan Financials

Improve communicative value of auditors' report   Improve quality of EBP audits

ASB Formed Task Force (January 2015)

May 2015 – DOL issues report -
39% of audits had one or more 

major deficiencies
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Drafting the SAS

•9 Issues for consideration
•Received 108 comment letters (Sept 2017)
•Revisions to draft begun (Oct 2017)
•Issued SAS (July 2019)

Exposure 
Draft (April 

2017)
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Key Elements

Limited Scope

•Not 
considered 
scope 
limitation

Revised 
Report

•2-pronged 
opinion

Prescribed 
Procedures

•New 
procedures 
specific to 
EBP Audits
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Final Standard Issued

New section AU-C 703, 
Forming an Opinion and 
Reporting on Financial 

Statements of Employee 
Benefit Plans Subject to ERISA 

(July 2019)

Takes place of AU-C section 700 and 
paragraph .09 of AU-C 725

• Amends various AU-C sections

• Effective for audits for periods ending on or after 
12/15/2020; early implementation is NOT permitted

• April 2020, AICPA ASB delays implementation by 
one year due to Coronavirus; early implementation 
IS permitted
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Section 703

AU-C section 703 – The foundational section

Section 
705

Section
706

Section 
701
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NEW REQUIRED 
PROCEDURES
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Engagement Acceptance/General Preconditions

• In addition to preconditions under AU-C 210, management should 
acknowledge its responsibility for:

• Maintaining a current plan instrument, including all amendments
• Administering the plan and determining transactions are in 

conformity with plan provisions
• Maintaining sufficient records for each participant to determine 

benefits when due
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Engagement Acceptance/General Preconditions for 
ERISA Section 103(a)(3)(C)

• Determining whether
• ERISA section 103(a)(3)(C) audit is permissible
• The investment information is prepared and certified by a 

qualified institution (29 CFR 2520-103-8)
• The certification meets the requirements of 29 CFR 2520-103-5
• The certified investment information is appropriately measured, 

presented and disclosed in accordance with the applicable 
financial reporting framework
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Engagement Acceptance/General Preconditions for 
ERISA Section 103(a)(3)(C)

• Auditor is required to:
• inquire of management about how management determined 

that the entity preparing and certifying the investment 
information is qualified

• obtain agreement of management to provide auditor, prior to 
dating of audit report, a draft of Form 5500 that is substantially 
complete
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Audit Risk Assessment and Response
AU-C section 315 Understanding the Entity and Its Environment and Assessing the Risks 
of Material Misstatement

• Obtain and read most current plan instrument including effective amendments

• Objective – to gain an understanding sufficient to perform risk                    
assessment procedures

• Consider relevant plan provisions that affect the risk of material 
misstatement at the relevant assertion level when designing and 
performing audit procedures
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Audit Risk Assessment and Response

• Plan Tax Status – AU-C 250 requires auditor to consider whether 
management has performed the relevant IRC 
compliance/discrimination tests and has corrected or intends to correct 
failures

• Prohibited Transactions – Evaluate whether prohibited transaction 
identified by management or the auditor have been appropriately 
reported in the applicable ERISA-required schedule(s) 
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Audit Risk Assessment and Response
Evaluation and documentation
• Are there any reportable findings?

• Reportable findings include:
• identified noncompliance or suspected noncompliance
• a finding that is significant and relevant to those charges with 

governance regarding their responsibility to oversee the financial 
reporting

• indication of deficiencies in internal control that have not been 
communicated to management by other parties and are of sufficient 
importance to merit attention of management

• Document in accordance with AU-C section 230
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Communication with Management or Those Charged 
with Governance

Reportable 
findings           

(in writing)

Required 
communication 

under           
250, 260, 265

Timely
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Procedures for ERISA Section 103(a)(3)(C) Audit

Evaluate management’s assessment of whether the entity issuing the 
certification is qualified

Identify which investment information is certified

Read the certification

Compare the certified information with the related information presented and 
disclosed in the financial statements and supplemental schedules
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Procedures for an ERISA Section 103(a)(3)(C) Audit

Read the disclosures relating to the certified information to ensure they are in 
accordance with the reporting framework

If the auditor becomes aware that the certified information is incomplete or inaccurate, 
the auditor should discuss with management and perform additional procedures

Perform audit procedures on the information not covered by the certification

Perform procedures necessary to become satisfied that received and disbursed amounts 
reported were determined in accordance with the plan provisions 
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Written Representations
• Management has provided the most current plan document

• Management acknowledges its responsibilities for administering the 
plan

• Management acknowledges the 103(a)(3)(C) election does not affect its 
responsibility

• Management acknowledges its responsibility for the ERISA required 
supplemental schedules
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Form 5500 Considerations

Determine whether 
revisions are needed 
when material 
inconsistencies between 
draft 5500 and financials

Determine if modification 
is needed to the auditor’s
report

Requirements for when 
inconsistencies are noted 
prior to date of report, 
after date of report, or 
after report release
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The “Limited Scope” Exemption

• Disclaimer of opinion due to“scope limitation”

• Often misinterpreted

• No specific procedures to perform relative to exemption
The Old

• Issue opinion that does not extend to certified assets

• Specific requirements within the standard

• Objective to promote clarification and consistency
The New

ERISA Section 103(a)(3)(C) Audit

30



Will the myth that limited scope audits require no work finally 
die?

When management elects to have ERISA section 103(a)(3)(C) audit, the auditor is:

• required to perform specific procedures with respect to the certified investment 
information and describe them in the auditor’s responsibility section of the audit 
report

• required to perform audit procedures based on assessed risk of material 
misstatement for all other amounts and disclosures, such as noninvestment-
related information 

• Includes participant data; contributions; benefit payments; loans; non-
certified investments; participant account balances
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REPORTING 
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Forming an Opinion

Presented fairly, in 
all material respects, 
in accordance with 

reporting framework

Free of material 
misstatement

Not dissimilar from 
AU-C 700
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Form of 
Opinion

Unmodified when auditor concludes financials 
are presented fairly 

Modify when financials are materially misstated, 
or unable to obtain sufficient audit evidence

Opinion when performing ERISA Section 
103(a)(3)(C) Audit
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N
on

-1
03

(a
)(3

)(C
) •Follow AU-C 725 (with 

some additional content)
•OM par. with opinion
•Form and content w/ DOL 

rules

10
3(

a)
(3

)(C
) •Requires OM par. and 

additional information:
•Form and content w/ DOL 

rules
•Compare/reconcile (other 

than certified info)
•Written representation

ERISA Required Supplemental Schedules
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Comparative Financial Statements

Continuing auditor 
should update the 
report presented 
on comparative 

basis

Determine whether 
comparative 

statements have 
been presented in 
accordance with 

reporting 
framework

Agree with 
previously 
presented

Evaluate 
consistency of 

accounting policies
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How the Reports are Changing

Report without 
103(a)(3)(C) Election 

(formerly “full 
scope)

Report with 
103(a)(3)(C) election 

(formerly “limited 
scope)
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Opinion Types

Non-103(a)(3)(C) Audit

Unmodified opinion (“clean”)

Modified opinion (qualified, 
adverse, disclaimer – see AU-

C 705)

103(a)(3)(C) Audit

ERISA section 103(a)(3)(C) 
opinion

Modified ERISA section 
103(a)(3)(C) opinion
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Auditor’s Report 
without ERISA 
103(a)(3)(C) 
Election
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SAS 134 Unmodified “Clean” Opinion

Report Sections

Opinion (required to be first)

Basis for Opinion (required to follow opinion section)

Going Concern (if applicable)

Key Audit Matters (if applicable)

Responsibilities of Management for the Financial Statements

Auditor’s Responsibilities for the Audit of the Financial Statements

Other Matter – Supplemental Schedules Required by ERISA
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EBP Specific Audit Report – What’s Different?

Section EBP Difference (non-103(a)(3)(C))
First paragraph of opinion Includes statement that the plan is an EBP subject to ERISA
Management’s responsibilities Additional paragraph that expands on management’s 

responsibilities for an EBP (maintaining plan instrument; 
administering the plan)

ERISA required supplemental schedules Other matter paragraph clarifies that information is required by 
DOL; form and content is evaluated; includes new form and 
content opinion
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Unmodified Report – Opinion Section
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Unmodified Report – Basis for Opinion Section
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Unmodified Report – Management Responsibilities
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Unmodified Report – Auditor’s Responsibilities
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Unmodified Report – Auditor’s Responsibilities (con’t)
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Unmodified Report – OM Paragraph Supp Schedules
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Auditor’s Report 
ERISA 103(a)(3)(C) 
Election
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ERISA Section 103(a)(3)(C) Report

Report Sections

Scope and Nature of the ERISA Section 103(a)(3)(C) Audit (required to be first)

Opinion (required to follow the scope and nature section)

Basis for Opinion (required to follow opinion section)

Going Concern (if applicable)

Key Audit Matters (if applicable)

Responsibilities of Management for the Financial Statements

Auditor’s Responsibilities for the Audit of the Financial Statements

Other Matter – Supplemental Schedules Required by ERISA
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Scope and Nature Section (Section 103(a)(3)(C) Election)
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Scope and Nature Section (Section 103(a)(3)(C) Election) 
(con’t)
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Opinion Section – 103(a)(3)(C) Election
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Basis for Opinion Section – 103(a)(3)(C) Election

54



Management Responsibilities – 103(a)(3)(C) Election
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Auditor’s Responsibilities – 103(a)(3)(C) Election
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Auditor’s Responsibilities – 103(a)(3)(C) Election (con’t)
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Auditor’s Responsibilities – 103(a)(3)(C) Election (con’t)
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OM par. Supp Sched – 103(a)(3)(C) Election
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OM par. Supp Sched – 103(a)(3)(C) Election (con’t)

60



What do we Need to do About all This?

Talk to Plan Sponsors
• Audit procedures 

include evaluating plan 
provisions

• KAM
• Auditor’s Report 

Changes

Read the SAS
• Example Reports
• Practical application
• Key considerations
• It’s actually only 100 

pages!

Continue to Focus 
on Best Practices
• Fiduciary responsibility
• Education of audit teams
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Resources

AICPA A&A Guide for Employee Benefit 
Plans

AICPA Employee Benefit Plan Audit Quality 
Center

SAS 136 and SAS 134
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When is all this Happening Again?

Deferred one year!

SAS 141 Deferred the SAS 134 Suite 
(SAS 134-140) One Year to Periods 

Ending on or After December 15, 2021.
Early Implementation is Permitted.
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THANK YOU
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