
The original documents are located in Box 9, folder “Correspondence - With Members of 
Congress” of the Fernando E.C. De Baca Files at the Gerald R. Ford Presidential Library. 

 
Copyright Notice 

The copyright law of the United States (Title 17, United States Code) governs the making of 
photocopies or other reproductions of copyrighted material. Gerald R. Ford donated to the United 
States of America his copyrights in all of his unpublished writings in National Archives collections.  
Works prepared by U.S. Government employees as part of their official duties are in the public 
domain.  The copyrights to materials written by other individuals or organizations are presumed to 
remain with them.   If you think any of the information displayed in the PDF is subject to a valid 
copyright claim, please contact the Gerald R. Ford Presidential Library.  



FRANK HORTON 
U,8, REPRESENTATIVE 

34TH Of" NrN YORK 

/ COMMITTEE : 

GOVERNMENT OPERATIONS 
RANKING MINORITY MEMBER 

DAVID A. LOVENHEIM 
ADMINISTRATIVE ASSISTANT 

QCongrc~s of tbt fflnitcb ~tatc~ 
1!,oust of l\tprtstntatibts 

ma~bfngton, a.qi:. 20515 

October 22, 1 975 

Dr. H. Guyford Stever 
Director 
National Science Foundation 
1800 G Street, NW 
Washington, D.C. 22550 

Dear Dr. Stever: 

WASHINGTON OP"P"ICE : 
2.229 RAYBURN BUILDING 

WASHINGTON, D .C. 2051 5 
(ZOZ) ZZ5-4 91 6 

DISTftlCT OFF ICES: 
314 FEDERAL BUILDING 

ROCHESTEft, NEW YORK 14614 
(716) Z63-6Z70 

WAYNE CouNTY OFFICE 8JILDING 
LYONS, NEW YORK 

I would like to take this opportunity to recommend to 
you Mr. Jose V. Martinez for your consideration as the 
Assistant Director for Science Education with the 
National Science Foundation. 

As you will note from the attached copy of Mr. Martinez's 
resume, he is currently with the Energy Research and 
Development Administration and previous to his employment 
with ERDA, was Chairman of the Department of Physics at 
St. John Fisher College in Rochester, New York. 

I had an opportunity to speak to Mr. Martinez and found 
his qualifications to be quite outstanding. I feel that 
he would bring to the National Science F6undation positive 
attitudes and progressive ideas. 

I hope that you will have the opportunity to speak with 
Mr. Martinez personally and consider him for the position 
of Assistant Director for Science Education. If I can 
provide additional information or further assistance, I 
hope you will not hesitate to contact me. 

with kindest regard s , 

Sincerely, 

attachment 

bee: Mr. Fernando E . DeBaca 



HENRY B. GONZALEZ 
20TH DISTRICT, TEXAS 

BEXAR CouNTY 

2312 RAYBURN HOUSE OFFICE BuILDING 
WASHINGTON, 0.C. 20!115 

202-22!1-3236 

COMMllTEES: 

SMALL BUSINESS 

Qtongrt~~ of tbt fflnittb ~tatt~ 
J,ou~e of l\epre~entatibe~ 

Ba~ington, 39.<!:. 20515 
SUBCOMMITTEES: 

SBA LEGISLATION 
SBA OVERSIGHT AND MINORITY ENTERPRISE 

BANKING, CURRENCY AND 
HOUSING 

September 27, 1975 

SUBCOMMITTEES: 

HOUSING AND COMMUNITY DEVELOPMENT 

CHAIRMAN, 
INTERNATIONAL DEVELOPMENT INSTITUTIONS 

AND FINANCE 

CoNSUMER AFFAIRS 

GENERAL OVERSIGHT AND RENEGOTIATION 

TASK FORCE ON THE AUTO INDUSTRY 

WHIP: 
TEXAS DEMOCRATIC DELEGATION, 
U.S. HOUSE OF REPRESENTATIVES 

Mr. Fernando E. C. De Baca 
Special Assistant to the President 

for Hispanic Affairs 
The White House 
Washington, D. C. 20500 

Dear Mr. De Baca: 

P'ILE IIEF.: A4a-75w 

Thank you for your kind letter of recent date. 

'/ GAIL s;:A:::..GLE 
KELSAY R . MEEK 

MRS. BONNIE CALDWELL 
RAYMOND I. CANTU 

ELLA M . WONG 
MRS. LORRAINE G. INMAN 

ARLETT L . HARTIE 
ELOY AGUILAR 
GARY INMAN 

MRS. LINDA S. PATTON 
MRS. ADELAIDA B. HERNANDEZ 

MRS. EDYTH BAISH 
MRS. BEAS. HALEY 

KELVIN M. CONNALLY 

HOME OFFICE: 

B-124 FEDERAL BulLDING 

727 E. DURANGO STREET 

SAN ANTONIO, TEXAS 78206 
512-225-5511, EXT. 4395 

OR 512-223-8851 

MRS. LUZ G. TAMEZ 
MRS. CORA FAYE CLAYTON 
MRS. MARY JESSIE ROQUE 

I sincerely appreciated your thoughtfulness in providing 

.. 

me with a copy of the Presidential Proclamation on National 
Hispanic Heritage Week and its accompanying press releaseo 

With best wishes, I remain 

Sincerely, 

d~Gonzalez, ... --... ,,,., 

THIS STATIONERY PRINTED ON PAPER MADE WITH RECYCLED FIBERS 

• 
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September 18, 1915 

DeU Mr. Rhode&: 

Thi• 1• in reepon•• to your lett.r of Septellber 17, 1975 
in which you requeat background iuformat1011 on the 
Dietrict of Colurabia Latino Politi.cal c.aucua. 

Theo. c. Latino Political caucus is a responsible 
Spam.ah •pealdng gruaroota political organization 
est.ablisW earli.- th1a •u•er by o. c. latin09 tlo aerTe 
u a aechani• for adv~ing latino cauu in the Diatrict 
of Col\UltbJ.a. All auch it. is• local, .. oppos-1 t:o a 
national, entity and 1110uld not on that b .. ia appear to 
van-ant .national focus and attention. 
I 11i9ht add that, although the group profeaaes to be bl-
pertiaan and t.o be repreaent:ative of all Hi•panic groupa, 
it.a IIMlll&barsbip 1• predominantly Puerto Rican and its 
leadership ia predoalnantly Democratic. 

I hope thia information is helpful to yon in .. ••••in.9 
yow: position with respect to this group. 

With kindest personal re9arde, X remain 
Your• aincerely, 

rernando n. c. DG Baca 
Special Aa•istamt to the President. 

The Honorable John J. Rllc4e• 
Rayburn Boue Off.ice Building 
Room 2310 
Wuhington. o. c. 20Sl5 

FECDeB:Dllld:9/18/75 



JOHN J. RHODES 
1ST DIStllCT, Ki:Z:DNA 

@ffice of tbe .fflinoritp 1.eaber 
Wniteb ~tates Jt,ouse of ~epresentatibes 

Rla.u!)ington, J:1.€. 20515 

September 17, 1975 

Mr. Fernando E. C. de Baca 
Special Assistant to the President 
for Hispanic Affairs 

The White House 
Washington, D.C. 

Dear Fernando: 

Enclosed is a copy of a letter I have received 
from the Chairman of the District of Columbia 
Latino Political Caucus, requesting my endorsement. 

Could you give me some information on this 
organization? 

Kind regards. 

JJR/vg 



Honorary Chairman 
Carlos M . . Rosario 

Chairman 
Jose Gutierrez 

Co-Chairpersons 
Sonia T. Fairchild 
Marcelo Fernandez 

Secretary 
Rosie Meler.du 

Treasurer 
Marina Fe'.ix 

Legal Advicer 
Bl4s _Padrino 

Committee 
Elsa Aldao 
Ledia Bernal 
Marcel-, Divila 
Roberto Gonz4lez 
Mary Ann Justiz 
Sally Longhi 
Pedro Lujan 
Casilda Luna 
Roberto Oliva 
Noemi Padrino 
Delia Rivera 
Hector Rodriguez 
Eliana Roman 
Mary L. Sherburne 
Jose Samoza 

1_ 

DISTRICT OF COLUMBIA LATINO POLITICAL CAUCUS 

1815 17th Street, N.W Suite 404 
Washington ,D.C. 20009 

Telephone: 387-9780 

Honorable John J. Rhodes 
U.S. House of Representatives 
Washington, D.C. 20515 

Dear Congressman Rhodes: 

September 10, 1975 

We would like to take this opportunity to introduce to you, and 
explicate briefly, the purpose, responsibility and aspirations of this 
Caucus. As you know, the latino citizen throughout ~his nation, is at 
a crutial point in his Socio-Political development. We find the need 
and the necessity to seek out the elimination of practice and mis-
understandings, which in the past have maintained and,. or fostered 
discriminatory postures against our identity. 

Much has been written about the Latino Quest for Civil Rights. 
Much also has been overlooked and simplistically interpretated. The 
founding principles of this Caucus are to bring out to the open and , 
to enter into constructive dialogue, an exchange to foster mutual 
understanding of the Socio-Economic and Political interest of the 
Latino citizens in the District of Columbia. 

The District of Columbia is where the Latino will make his stana, 
for it is imperative that within a jurisdiction which embodys the ever 
living presence of democracy and the enrichment of meaning of our 
Bicentennial, that we stand fast and hold the line against the wave of 
discrimination. 

We would like for you, who have shared 1n and inspired many in the 
Civil Rights Struggle of poor people in this country, to join with us 
by providing your endorsement of this Caucus and its goals. 

We remain in the Spirit of '76. 

Mr. Jose 
Chairman 



From the desk of 

JOHN J. RHODES 

9/16/75 

HOUSE OF REPRESENTATIVES 

W A SHINGTON , D , C, 20515 



r;--....... --~~i"'l:1 __ .,,..;(,-.. ·.''-::"'. ,,__,...,,... 
•\ .J • 
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" July 18, l.975 

near Mr.. lttlodes; 

It. waa good seeing you and viaft!ng vlth 
you and Mayor Barrow yesterday. ,b I 
indicated during the meeting, Z vill be 
following up with a report to the Sam 
Francisco regional offices of the Departments 
of Interior and Labor relative to the tio Salada ·proje~. 

Congratulations on the new recogn1tlan award 
pruented to J'OU last: night! 

Youra sincerely, 

Pemando B. c. De Baca 
Special Asaiatant t.o the Preaiden~ 

Ybe Uonorele John J .. Rhodes 
2310 Rayburn Douee Office Building 
Washington, D. c. 20515 

PECDeB:mmd:7/18/75 

"' 



House of Representatives 
Washington, D. C. 

July 8, 1975 

Fernando C De Baca 
Special Assistant to the President 
The White House 
Washington, D. C. 

Dear Fernando: 

Thank you so much for your kind 
expression of concern after Dad's passing. 

We were very fortunate to have had 
his guidance until his age of 82, and although 
it was something we expected at anytime, when 
it actually happens you are never prepared 
for it. 

Again thank you so much. 



j 
IF MR. DE BACA PHONES IN TODAY: 

THE WHITE HOUSE 
WASHINGTON 

Congressman Lujan's father 
died last night. (Manuel Lujan, Sr.) 
THO ii$O.ll'/ , :rutJ 5 
A message to his family (no 
wife)? 

828 West Manhattan 
Santa Fe 87501 

Are you 11 close 11 enough you would want 
to send flowers or perhaps there is 
something else family requests such 
as contribution to a favorite charity 
or foundation? 

Lujan's secretary can give information 
if needed. ~21 2.2. 5(, 3 I(:;, 

t/9(1s 
t) ~q,,.,,<.-Uv"..,...,,'Y 

)._,cd::tJ~ 





HERMAN BADILLO 
21s:r DISTRICT 

NEW YORK 

319 CANNON HOUSE OFFICE BulLDING 
WASHINGTON, O.C. 20515 

(202) 225-4361 

DISTRICT OFFICE: 

840 GRAND CONCOURSE 
BRONX, NEW YORK 10451 

(212) 860-6200 

Qtongrtss of tbt Wniteb ~tatts 
J,ouse of l\epresentatibes 

J3.QI;. 20515 

April 28, 1975 

Hon. Pernando DeBaca 
Advisor to the President 
White IIouse 
Washington, D. C. 

::lear Fernan<lo: 

COMMITTEE ON 
THE JUDICIARY 

SUBCOMMITTEES: 

CIVIL AND CONSTITUTIONAL RIGHTS 

COURTS, CIVIL LIBERTIES AND 

THE ADMINISTRATION OF JUSTICE 

I am writing to invite you to participate on the Carnmitte~. 
of Sponsors for the newly created '1inority Legislative Edncatiou 
Program. The objective of the procran will be to train 
minority group professionals to work in a wide variety of 
public and private institutions an<l organizations dealing 
with the legislative process. 

W,1ile I realize the many demands on your busy sc11edule I 
believe it of critical importance t1at nen and women with 
your kind of experience and reputation lend their names 
support, an<l ideas to t~is uniquc,and innovative program. 
From my own experience in Congress, I am well aware of the 
small number of minority group professionals working in the 
legislative process. 

A small "working" Board of Directors, conprised of prinarily 
Spanish speaking, Black and Native American professionals 
has been formed. The Board has the responsibility for direct-
ing and developing (with the assistance of an Operations 
Director and staff) the day to day details of the legislative 
training program. It will also deter~ine all policy for the 
Program. T1e law firm of Hogan and Hartson of Washington 
has been providini (pro bona) legal advice for the nropraw. 
An application for tax exempt status is bPinp- renarPn for 
submission to the Internal Revenue Service. in,EP is seekinr; 
funding from a number of foundations . In addition, the 
Program wil 1 be af f i 1 ia ted wi t 11 Georgetown University Graduate 
School for Administrative and Academic degree crcfit purposes . 
Georgetown Dniversity will also have ex of~icio representation 
on the :1LEP Board . Financial support for trainee stipends 
will be sought separately from a variety of in~ividual and 

THIS STATIONERY PRINTED ON PAPER MADE WITH RECYCLED FIBERS 



Page 2, HLEP continued 

organizational sources. 'fore detailed discussion of the 
program is contained in the enclosed material . 

For the record would you please convey, in writing, your 
acceptance to t]1c f1LEP Cammi ttee of Sponsors . Please 
address your correspondence to: 

'1inority Legislative Education Program 
Post Office Box 2573 
Washington, n.c. 20015 

Please respond as soon as possi~le. Thank you for your 
help . 

Sincerely, 

lierman Badillo 
~!ember of Congress 

IIB: rh 

Enclosure 



APPENDIX B 

Conceptual Design 

Minority Legislative Education Program (MLtP) 

PROGRAM 

The MLEP is~ program for promoting the education, training and participation 

of minority individuals and organizations in the iegislative process. It is the 

program's intention to involve persons who come from minority groups which have 

a disproportionate number of poor, and who have traditionally been excluded from 

participation in the decision-making process. The major goal of MLEP is to identify 

persons with demonstrated commitment to the elimination of social and economic 

injustice; train them for jobs in the legislative advocacy process; and to assist 

them in finding those jobs. 

The instructional phases of the program_, both classroom and on-the-job, will be 

heavily weighted toward the dynamics of the legislative process as a practical 

rather than theoretical phenomenon. In addition, the curriculum will be organized, 

and instruction will be given, from · an advocate perspective. 

Although Congress will serve as the basic training laboratory, the Executive 

and Judicial branch processes will also be included, especially as they relate 

to legislative initiative, enactment, implmentation and (court) challenge. 

In all MLEP activity, there will be a conscious attempt through both example 

and instruction to teach the nature and potential for the coal it ion approach. 

The MLEP will consist of six basic components: 

I~ Training Program 
I . Curriculum Development 

I I I. Continuing and Comm~nity Education 
IV. Legislative Placement Service 
V. Communications 

VI. Program Evaluation 
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l. Training Program 

The training program is an intensive one-year course to train ten (10) minority 

group personi for assumption of key roles in the legislative process. 

The training program will be the primary means through which the Curriculum Program 

will be developed and tested. The course will include both classroom 1nstruction and 

on-the-job experience. Trainees will receive instruction in the practical legislative 

processes, par! iamentary procedures, and in the skills necessary to wage any legislative 

campaign. 

Following a four week orientation period, trainees will begin a teri month 

on-the-job experience in a one-to-one mentor-trainee relationship. Trainees will be 

assigned to legislative staffs of sporisoring organizations which have major legislative 

action programs, especially in the social and economic justice service area. The OJT 

experience will be complemented by regularly scheduled seminars and other instructional 

experiences. Heavy emphasis will be given to the case study approach including those 

developed by the trainees. 

Trainees will be selected competitively on the basis of demonstrated leadership 

ability, political sophistication and other relevant criteria. Trainees will be 

compensated through stipend and/or other salary arrangements. It is anticipated 

that academic credit will be extended for all or some part of the training experience. 

I I. Curriculum Development 

A 11 1 iving curriculum11 concept wi 11 be fol lowed which wi 11 provide maximum 

flexibility and analysis of legislative and political developments as they occur. 

The curriculum development process as well as the curriculum itself will take maximum 

advantage of the experience and expertise of Board members, sponsors, and instructors, 

as well as staff~ trainees, and other MLEP participants. The Training Program will 

provide the vehicle for initial development and experimentation with the curriculum. 
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The training curriculum content will be organized on a chronological or action 

campaign model. Major attention will be given to the l~gislative process as a 

reflection of the organization and exercise of power. The advocacy function will 

be both an object and subject of training during the program year. A key test of 

the program's success or failure will be the on-going evaluation of the trainee or 

other program participant's ability to make practical and effective use of the training 

in furthering legisfative objectives. 

A long-range objective of the curriculum will' be to impact existing centers for 

minority education, training, and career development other than MLEP. Third World 

programs, minority studies departments, and grassroots activist 

be tar~ets of this extension of curriculum activity. 

111. Continuing/Comm.unity Education . 

organizations would 
~- fo"k°l' 

<:, (1:\ 
..., -fJ ... ,.. 

Q: ::0 
... -c 
di I 

The continuing/community education component will be an evolving program component 

in MLEP's effort to train legislatively informed activists and practitioners. This 

component extends the scope and impact of the program beyond the Congressional train-

ing activity as described in Section I. 

First of all, it would seek to upgrade the legislative skills of individuals and 

organizations involved in minority related and poverty issues through a series 

of short local, regional or state legislative courses and conferences. Further, it 

would offer technical assistance and consultant services to issue-oriented groups, 

colleges and universities and community organizations and coalitions. 

Although CEP activities would be primarily organized as a separate activity 

to the Congressional training program, joint functions will be held whenever necessary 

and beneficial to both program component participants. Adaptations of the curriculum 

will be made to meet the special needs of CEP participants and to gear the program 

to local legislative issues and coal it ion-building objectives. 

The coal it ion concept is an integral part of the continuing/community education 

objective, and particularly important legislatively in light of the enactment of 
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General Revenue Sharing, the Comprehensive Employment ~nd Training Act of 1973, the 

Housing and Community Development Act of 1974 and the Education Amendments of 1974. 

These developments are a few examples of the continuing transfer of program and 

policy authority from the federal to the state and local levels. Such transfer of 

power necessitates the training of legislatively informed individuals working at the 

local as well as the national level. 

IV. Legislative Placement Service 

The Legislative Placement Service will identify job and career opportunities in all 

levels and types of legislative service. This job development activity will be 

complemented by a .national legislative talent bank and referral service. Existing 

legislative placement services will be surveyed as well as governmental legislative 

offices, corpo~ate offices, unions and public interest organizations. Particular 

attention will b~ given to select job and career opportunities (at the national, 

state, and local level) which are key in the legislative decision-making processes 

affecting minority survival needs. Although priority for job development and 

placement service. will be given to MLEP participants, the service will be extended to 

the total mino~ity community. 

Despite the repeated call for minority personnel who have skill and experience 

in the legislative process, there is no single central minority legislative talent 

bank. Likewise, there is no national mechanism which monitors or collects vacancy 

notices for legislative positions in public and private offices. Such a service is 

a vital component of MLEP if the long-range objectives of the program are to be 

achieved. It will be serving as a valuable tool in expanding the representation of 

minority interests in legislative decision-making generally. 

V. Communications 

The communications component will offer a regular publication which will include 

a) regular progress reports on the MLEP, b) background on current legislation of 
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interest to minorities, c) serialized articles on the dynamics of the legislative 
' 

process, and d) handbooks, manuals or other instructional materials. 

In addition, the communications program may include other activities such as 

radio and television shows. Media contacts will also be developed in order to promote 

MLEP communications at the grassroots level. 

VI. Program Evaluation 

MLEP program evaluation will be an on-going process. Such evaluation will include, 

but not be 1 imited to: 

1) written trainee and other program participant assignments to help determine 

trainee progress and training needs. 

2) trainee conducted group sessions in which . problem-solving tasks will be 

assigned and criticized. These sessions w.ill be monitored by staff and 

others, but will allow for maximum interchange and self-evaluation by 

trainees. 

3) regular bf-weekly meetings between staff and training participants and less 

frequently between staff and mentors. 

4) an annual, evaluat1ve report by an outside organization to assess the status 

of each component of MLEP with respect to all stated goals and objectives. 

I 


