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Department of the TREASURY 
OFFICE OF REVENUE SHARING 

WASHINGTON, D.C. 20226 

FOR IMMEDIATE RELEASE 
2:30 P.M., E.S.T. 
Friday, October 11, 1974 

TELEPHONE 634-5248 

OFFICE OF REVENUE SHARING AND 
EQUAL EMPLOYMENT OPPORTUNITY COM~ISSION 

TO WORK COOPERATIVELY 

In an agreement concluded in Washington today, the 

Treasury Department's Office of Revenue Sharing and the 

Equal Employment Opportunity Commission (EEOC) established 

procedures to assist both agencies in resolving complaints 

of employment discrimination against public employers and 

their contractors. 

The pact was signed by Graham W. Watt, Director of the 

Office of Revenue Sharing, and John H. Powell, Chairman 

of the Jqual Employment Opportunity Commission, in Mr. Watt's 

office. 

When investigating a complaint of discrimination involv-

ing a public employer, EEOC staff will seek to determine 

whether general revenue sharing funds have been involved. 

Where EEOC finds that shared revenues have been used in a 

discriminatory activity, cases will be referred to ~the Office 

of Revenue Sharing for action. 
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"In effect, EEOC's more than 400 investigators will 

be involved in the general revenue sharing Civil Rights 

Compliance program," Graham Watt said today. "This will 

strengthen our efforts to assure compliance with the civil 

rights provisions of revenue sharing law. We, in turn, 

will help EEOC to resolve discrimination cases quickly 

and effectively." 

EEOC has seven regional offices, 32 district offices 

and five litigation centers. 

In addition to its reports of investigations, EEOC will 

make available to the Office of Revenue Sharing on a confidential 

basis the employment statistics required to be filed with 

EEOC by all units of government with 100 or more employees. 

In turn, the Office of Revenue Sharing will help EEOC 

to determine whether all governments with 15-100 employees 

have kept minirity employment records, as required by law. 

Powell said that the agreement "is another great step 

forward by government agencies as we join forces in the 

battle against employment discrimination. Job discrimination," 

he continued, "hampers severely the moral and legal right 

of minorities and women in the American workforce to realize 

their goals and aspirations." 
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Established by Title VII of the Civil Rights Act of 

1964, as amended, EEOC is an independent commission that 

seeks to prevent discrimination in employment based on race, 

color, religion, sex or national origin. It has jurisdiction 

over some 10,000 units of government that receive general 

revenue sharing funds. 

Revenue sharing law provides that "No person in the 

United States shall on the grounds of race, color national 

origin, or sex be excluded from participation in, be denied 

the benefits of, or be subjected to discrimination under 

any program or activity funded in whole or in part with 

(revenue sharing funds)." 

The State and Local Fiscal Assistance Act of 1972 

authorizes the ~istribution of $30.2 billion in shared revenues 

over a five-year period that ends with December 1976. Since 

the first checks were mailed in December 1972, $15.82 billion 

has been paid to nearly 39,000 units of state and local govern-

ment in the United States. 

# 



Department of the TREASURY 
OFFICE OF REVENUE SHARING 

WASHINGTON, D.C. 20226 TELEPHONE 634-5248 

GENERAL REVENUE SHARING 
FACT SHEET 

Introduction 

General revenue sharing is authorized by Title I of the State and Local 
Fiscal Assistance Act of 1972 (P.L. 92-512). The law authorizes the return 
of some $30.2 billion to units of general government in the United States 
over a five-year period that ends with December 1976. Nearly 39,000 states, 
counties, cities, towns, townships, Indian tribes and Alaskan native villages 
are now receiving "shared revenues 1

' on a regular basis - in four quarterly 
payments each year. 

Basic Requirements 

Although no application is made for shared revenues; and despite the 
fact that the money may be spent with very few restrictions, there are 
some simple requirements of the State and Local Fiscal Assistance Act 
of 1972 that must be observed. For example, 

• the money must be spent in accordance with laws and procedures 
that apply to the expenditure of a recipient government's own 
funds. 

• shared revenues may not be used to match other Federal funds. 

• the law prohibits the use of the funds in any activity in which there 
is discrimination b1cause of race, color, national origin or sex. 

• if shared revenues are used to pay 25% or more of the cost of a 
construction project, Federal wage rates must be paid (i.e. the 
Davis-Bacon Act applies). 

• a state government may spend its money for any activity that is a 
legal use of its own funds. 

• a local government (i.e. county, city etc.) may use the funds for any 
capital project (capital, as defined by local law) or for operating 
and maintenance of programs and projects in the following so-called 
"priority category" areas: public safety, public transportation, recreation, 
environmental protection, financial administration, health, libraries, and/or 
social services for the poor or aged. 
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Some Facts and Figures 

The law authorizes the distribution of general revenue sharing funds 
according to the following schedule: 

Entitlement Amount 
Period (Bi 11 ions) 

Jan-Jun '72 $2.65 
Jul-Dec '72 2.65 
Jan-Jun '73 2.99 

Jul '73 - Jun '74 6.05 

Jul '74 - Jun '75 6.20 

Jul '75 - Jun '76 6.35 

Jul '76 - Dec '76 3.33 

When Paid 

12/7 /72 
l /5/73 
4/6/73 and 
7 /6/73 

Quarterly: 
Oct '73, Jan, 
Apr, Jul '74 

Quarterly: 
Oct '74, Jan, 
Apr, Jul '75 

Quarterly: 
Oct '75, Jan, 
Apr, Jul 1 76 

Oct '76, Jan '77 

Private organizations and agencies or special-purpose governmental units 
(such as fire districts) may request and receive shared revenues from states 
and/or local govern.71ents if the governments' own laws permit such transfers 
of their own funds. 
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Mr. Chairman and members of the Committee, my name is Manuel D. 
Fierro. I am the President ·of the National Congress of Hispanic 
American Citizens (El Congreso), a national non-partisan citizens' 
lobby for the Spanish speaking. , 

On behalf of our 25 member National Board of Trustees and the 
125 participating national, state and local Spanish speaking organiza-
tions,· I want to thank you for the opportunity to appear before you 
today regarding the nomination of Mr. Daniel Leach to'be a member 
of the Equal Employment Opportunity Commission and to express to 
this Committee some very grave and serious concerns regarding EEOC 
and the conduct of one of its Co:rnmissioners. 

First of all let me say that we commend the President's judgment 
in the selection and nomination of Mr. Daniel Leach to he a member of 
the Equal Employment Opportunity Commission. Never in the history of 
this Commission has there been a more critical and vital n~ed for the 
type of dynamic and respected leadership that Mr. Daniel Leach brings 
to this Commission. We want this Committee to know that Mr~ Leach 
has the full support bf our organizations and our community because 
we are aware, through our own experiences that he has a total commit-
ment to the provisiort of equal employment opportunity and his continued 
efforts to eliminate discrimination in employment on the basis of 
national origin, race, color, religion and sex. 

Now, I would like to share with you our communitys' grave and 
serious concern over the racist, biased and prejudicial statements 
recently expressed by EEOC Commissioner Coltron Lewis on February 
10, 1976 during a formal meeting of the Commission. I am enclosing 
for the record, a typed transcript copy and a tape recording of the 
minutes of this meeting. 

I 

During t~e course of this meeting Commissioner Lewis viciously 
and rnalicious~y attacked a Spanish speaking EEOC St~ff dir~ctor and 
a respected rnjmber of our community; leveling unfounded accusations 
against him for the _proper performance of his duties as the Director 
of Compliance of EEOC . 

Moreover, and more to the point, however, not only did he insult 
our community but he openly flaunted and misused his trusted position 
and the law he swore to uphold by expressing his racist views against 
this countrys' second largest minority , the Spanish speaking community 

Using the Commission, a body founded to protect the rights of 
• all minorities against discrimination, as his personal forum, Commis-
sioner Lewis stated: 

"It's high time some of you people 
better realize how this Commissioner 
came into being ... no Spanish speak-
ing people last a drop of blood, lost 
a drop of blood in all of these 
demonstrations." 



Gentlemen, with all seriousness, these remarks raise very 
critical and grave questions. Is this the type of attitude that 
16 million Hispanics can expect from the Equal Employment Oppor-
tunity Commission? Is this to mean that our rights are not going 
to be equally protected? Should this Commission be considered a 
black institut~on only? What is going to be the effect of such 
statements on .the Commission Staff that has to make viable 
programmatic recommendations to the Commission? And we question· 
the competency of this Commissioner to adequately continue to 
discharge his duties free of his racist and biased attitude. 

For our part, I want you to know that we are outraged ·.arid 
dismayed by this attitude. It ·is serious enough to try to 
intimidate an employee on the basis of his ra.ce but it is quite 
another matter to level racist remarks against an entire community. 
We have repeatedly stated before this Committee that this is the 
attitude that has consistently prevailed at this Commission. Mr. 
Lewis' remarks have only served to prove and reinforce the validity 
of our charges. Only a month and a half ago and ten months before 
that I discussed with this Committee and its staff the pervasive 
racial, ethnic and political job discrimination that was continuing 
to be perpetrated against our Spanish speaking community by EEOC. 
Things have not changed any, nor the prohlems we have complaint 
about over the years been corrected. And I ask you, what alternatives 
do we have? Will we come back at another hearing with a repetion 
of what we have shown you here today? 

I'd likejto make one last comment and then I would like to 
make a request of this Committee. I just want to say that it is 
a sad commentary that I have to present these distressing facts to 
you in this manner and it is not without an awareness of the 
sensitive natu,e of this problem and the potential of conflict 
between the bl~ck and Hispanic community. But we cannot and we will 
not allow the reputation of one of our most respected citizens and 
civil rights leaders to be maligned by such irresponsible outbursts 
and false accusations, nor can our community remain silent-in light 
of such racist, biased and prejudicial insults and attacks. If this 
Commission is to survive, it will survive because it treats all 
people equally and not on a selective basis. 

Now, Mr, Chairman, in light of what we have presented here 
today and thii1 previous testimonies. We would like to strongly 
request that this Committee immediately initiate a full scale 
investigatio~;of the Equal Employment Opportunity Commission regard-
ing their continued pattern and practices of discrimination against 
our nation's Spanish speaking community. Secondly, we would like 
to strongly request that this Committee immediately schedule hearings 
to determine and to allow Commissioner Lewis the opportunity to 
present and to prove his allegations against the Director of 
Compliance. Andlastly, we are asking for this Committee to make a 
determination whether Commissioner Lewis is competent and fits to 
continue to serve in the best interest of the law he's sworn to uphol1 

Thank you. 

- 2 -
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EEOC's RECORD REGARDING THE SPANISH SPEAKING 

- ·only 7% of-' charges 'of 'discrimination during the last 
seven years were on the basis of national. 

Out of a total number of 234 cases filed by EEOC as . 
of Dedember '74 only 10% were based on national origin. 

Out of a total number of 56 Interventions authotized 
by EEOC as of December '74 only 1 was based on national 
origin. 

In spite of the heavy concentration of Spanish speaking 
in Miami and Atlant areas, not a single national origi n. 
case has been filed by the Atlant Litigation Center. 

In spite of the substantial number of Puerto Ricans, 
Cubans, and other SSA's in the Northea~t, the 
Phila'delphia Litigation Center has filed only 6 .. lawsuits 
invo,.lving ·national origin as a basis. 

In spite of the heavy concentration of Spanish speaking 
in California, the San Francisco Litigation Center has 
not filed a single case in the Southern District of 
California. 

- Of the 2180 persons employed by EEOC only 246 (11.21) 
are Spanish speaking. A decline from the previous year 
when SSA's represented 13%. 

Of a total staff of 577 at its EEOC headquarters only 
35 (6%) are Spanish speaking. 

Of the 32 District Directors out in the field only 3 
are Spanish speaking. 

Of the toal •number (167) people employed in the General 
Counsel's Office only 8 are Spanish speaking and most of 
them being in lower grades. 
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Blacl{ 011 EEOC Is Acc11secl 
.. ,. ·' ,. ' 

.. ::Of-· 'A11ti-Latino' Rc1na1·lis 
• By Peter Milius 

Wuhlnat<>ll Poet Stall Writer 

A blnck member o! the 
Equol Employment Opportu-
nity Commission was ac-
cused yesterday of making 
"racist, anti-Latino" remarks 
to the agency's highest-
r.:ink1ng Hlspank stoff mem-
ber at an open tneeting two 
weeks ago. 

The accusation was made 
by Manuel D. Fierro, presi-
dent of the National Con-
gress of Hispanic Amerlcnn 
Citizens, against Colston A. 
Lewis, a Richmond, Va., at-
torney named to the federal 
commission by President 
Nixon. 

Fierro, whose federation 
ot Hispanic groups is the 

• •• main Hispanic !oh hying or-
ganization in town, said 
Lewis made the disputed re-
marks Feb. 10 to Eduardo 

·'. Pena, director of the 
EEOC's office of compli-
ance, after Pena recom-
mended the commission 
stop f:nancing anti-job dis-
crimination projects in 
heavily black Gary nnd East 
Chicago, Ind. • 

Pena said the prnjcrts 

1 
were Ineffective. Lewis, 
however, acocrding to a 
transcript of the meeting;'! 
supplied by Fierro, accused 
Pena • of recommending 
against them because they 
would benefit mainly blacks 
rather than complalnnnts of 

. · Hispanic origin. 
"It's high time some o! 

you people bdter realize 
how this commission c:ime 
into being," Lewis sald to 1 
I'ena, •::icconling to the tran-
script , which a member of 
the Senntr Lnbor nnd ruhlic 
Welf;u·e Committee sald w:is 

nu then tic. 
"What do you me:m, 'some 

ot you people?'" Pena 
askecl. 

"No Spnnlsh-spr:iklng peo-
ple lost a drop of hlood . lost 
:i rlrop or blood In :ill of 
thrs<' dern.onstrations," 
Lewi, replied . npparcntly 
referrint! to civil richls clem-
monstratlons In the 1960s. 
The EEOC was created by 
the Civil Rights /\ct_~ 196-t 

ship Conference on Civ:1 
nights because he• said lt 
had bowed to blacks :incl 
f;,llrrl •n '·a~k !Il~panie 
causes. He has not resigned, 
anu uuth slues are still nego-
tiating. 

Pena did not return a re-
porter's calls yesterday. 

Lewis did return a call 
nnd said, "If they want to 
m:ike something out of it, 
it's nil right with me. They 
had better let It die, because 
I can show in no uncertain 
terms th:it he is prejudiced. 
I can show he's anti-black." 

"li we can't accuse people 
of discriminntion around 
here, we'd better close this 
shop up," tlle outsooken 
commissioner continued. 
"That's all we do." 
• Three EEOC members 

were present at the Feb, 10 
meeting: Lewis, Ethel B. 
Walsh and Haymond L. 

Telles, who ls of lilspanlc 
desren t. They •voted 2 lo l, 
with Telle~ dl~sentin;:, to O\'• 
rrride Pena's ohjecttons and 
fund the two dli;puted pro-
j eels, Gary for $45,00 and 
East Ch" cago for $30.000. 

Penn complained the Gary 
and East Chicago projects 
failed the year before to re-
solve as m:rny cases as they 
had pr0mised to. Lewl3 s:ild 
ot:1er local projects had also 
fallen shorL "ls it because 
they are predominan tly 
black" that Gary oncJ East 
Chicago wero singled out 
Lewis asked. "Is that why?" 

Pena snid It wos not so, 
but Lewis rushed on. "W!1rn-
ever you get into a Spanlsh-
speaki n.C! nrea . you can !ind 
all kind s of reasons to SUP• 
port them . . . Yes, you do ... 
I want the minutes to re-
flect that, all these things 
l'm saying here." 

. --- --- -- --
. . - ·----'-- --

Fierro sought out a re-
porter yesterday to call at-
tention to Lewis' remnrks, 
and sairl he will bring them 
up .:igain today when he is 
!,rhecluled lo testify brfore 
thC' Labor and l'ublic Wel -
fare Committee un the nom-
ination of nnother EEOC 
commissioner, Daniel E. 
Lc:ich . 

While supporting Le:ich 
Fierro said he wili call fo~ 
Lewis' removal, :ind nsk the 
l:0mmittee to invcslir;ate his 
bchaYior. ,\ staff member 
fiai<l he thuu!,!ht the commit -
tee might 111:ike ~0llll' kine! 

t1f lnvcsti.;.1tion, thu111'h he 
t·ould not Ii ,• s111 I'. I le said 
the PrC$idt•:1t (':tll remove 
con1111iss;on1•r~ for l'ntf';e. 

For n Ion~ lim,• llis11:inlc-
:irul hi:,l'k 1:rn11p~ h~rr .l1<'P!1 
fighting behlncl thr scen~s. 
~he llispnnic-s compl:iining 
Ill effect that the black~ nrc 
clhnwin0; them asidr in the 
1 ush for governmt•nt nssist-
;in,·e, ,1 ch:ir;.:1• the hl:irks 
cJ,•ny. Fierrn fir.:illr c:irri,'d 
t_hc fi;..:ht out inlu public 

new last mu:ith. thrl':1tenit1" 
lo resign from' the Leader~ 

rmcnitt
Text Box



~i SSPA 
SPANISH SPEAKING POLITICAL ASSOCIATION 

The Honorable Gerald Ford 
President of the United States 
The White House 
Washington, D.C. 

Dear Mr. President: 

JUSTICE AND 

POLITICAL EQUALITY 

WITH HONDA 

P.O. BOX 9209, SAN DIEGO, CA 92109 (714) 488-8596 

In reference to a letter you received from Mr. H. Randolph 
Williamson, President of AFGE Local 1613, Chula Vista, California. 
On December 4, 1975, Mr. Williamson wrote to you complaining about 
certain remarks wrongfully attributed to Mr. Fernando E.G. De Baca, 
Special Assistant to the President, during the time Mr. De Baca 
visited the 9an Diego area. 

Mr. President, I feel very sad for the attitude taken by Mr. Williamson 
and his attacks upon Mr. De Baca based on an unreliable newspaper 
article printed by the Chula Vista Star News, a local publication 
which, in my opinion, is of questionable standing in our community. 

·• I was born in Chula Vista, California. Consequently, I have the 
opportunity to observe the functions of the U.S. Border Patrol 
for the last 50 years. If I was to rate, on a scale of 10, the 
overall perfo:rlmance of the U.S.B.P., I would have to rate between 
5 and 6. At the present, General Chapman is not performing in the 
most responsible manner as a Commissioner of Immigration. However, 
this belief whether factual or not, was not expressed by Mr. De Baca 
during his visit to San Diego in November 1975. 
As a Mexican American, I am very proud of Mr. De Baca, he is a 
great American who has served his country very respectably and 
he has represented the President of the United States extremely 
honorably. 

The San Diego Union is the leading newspaper in San Diego. 
Attached is that paper's version of Mr. De~Baca's statement for 
your evaluation. 

PB P. G. Anton 

yours, 

Enclosure 
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?·'~:.-~': :'\"':{"·;?:::--·(Continued from Page B-1) :;.- ·.:, · • -:;_:..,-, .,,J 
federal government spent Department of Labor • has 1 
,$45 million · through the Of- learned that 77 p.;r cent pay! 
_fice of :Education • dealing· Social Security taxes, 73 per ; 
:with this problem, and in the - cent pay federai taxes and 44 ; __ 
'current fiscal ' year ·will . Per cent have deductions for -_ 
'spend SS5 million,'.':he said . . : _hospitalization, wi!.h • 27 per :.:.' 
~- On ~e subject,:·9r :illegal cent making use_p! medi_cal : · 
_. aliens : De -Baca : said • he benefits.· · ·: • =;-- • •. · • -_:._ ,,·-. . 
: prefer~· to call the persons so·_.· Department •. figures : also '. 
:termed "undocumented per-; showed only 7.6 per cent o! ; 

• ~sons'1 because -to label per- parents ln_this group have ! 
. sons suspected of unlawful children· in _. school, 3.9 peri 
:entry illegal aliens i "is to cent receive jobless benefits,; • 
i-prejudge i:them :! in_ a ~.way).3 per cent get .food stamps; 
tctepriving •them of; d~e'pr~ and 0.5 per,_cent_are 9n ,yel:;-
• cess." ';:-:,c~·~_:r. ·-::~.-. ,.,_-~ ::,•::-rare rolls. -~·----- ~?"·· .. - . ·-: . • r ~- :- ,.. 
~,-'jWhatever the label, it may·:· De· Baca· underscored·. the~ 
~be stated_ with· comparative sharp contrast of these· fig- ; 
• accuracy after·a recent rm:.. ures ·with•. estimates • often;.: 
,migration ',and,. Naturaliza- ·carried by the news rne<!.ia. ;.<·~ 

;'tion SP.rvice study ttiat there <'-The · undocumented . per,: 
i. are nine million of them •in-·sons problem _ii: extrez_nelyl 
~the United States i De Baca:complex, De· Baca ·said; butl 
; said. : ;.,._ _.~.;:, •• ~~f·~jr --~'.? · .",-: predicted ·· positive~--resultsj 
r·:·;''Before ': this, .:. about • the':from a stl!_dl _unde~_en by: . 
·test. estimate was between_ the DomesUc Council Com-~ 
, four rni!-lio!1 aJ\d 12 million,"t mittee: on:,:· Illegal·· A!.i.ens,'j f They do not represent the·,headed by_.,Atty. Gen. Ed;1 -·· 
~Unancial drain:on this co411-_;war_d Levi.: Anot!1er com mi~:- -.~:_--
·f 7 • C9mrnonly (attri_bu~ect.·,,to}ee 1:5 workLrig_ _the_MeXl~ ~- ~_. 
': t.pm: De Baca•said.".:i'.' ;;"'·-":-:~can government iJl an,elfon ... :,,.-,; ,. ' ,'/ · r < ·• • • -:·!.ccordina ·'. to·. the::,Fres1-i--to-!ind solutions to rela~d; .-: •• 
~;,~t•s' ;~al ,1}:d~, }h~\V .s.Jr~9.1A~~d?.~ ~:1~-~ i-~~1.'}~ ~:-
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Martin Guillermo de Salazar 

3800 Octavia Street 

New Orleans, La. 70125 

Dear Mr. President Forda 

It surprised me no end to read today in the Times 
Picayune (Sectton One-Pag.9) that Mr. R. A. McLeod, 
Sr. a New Orleans businessman, had met with you over 
the week-end to discuss a Federal Bank to help minori-
ties in this area, as the existing Banks gave too little 
aid and then too late. The multiplication of small 
efforts is not going to give us the final solution we 
all hope for. 

In New Orleans we have a good minority Bank. The 
Republic National Bank does a good effort, reaches out 
and seeks the minority members in need of help. It 
may not do all that could be expected, but then it 
could also be that it needs more backing from the 

\

Federal agencies. It does need a roster of the large 
Spanish speaking population, which could easily be done 
with a grant of about $250,000. Believe me, it is 

treaching into the ~lack community very well, but as I 
said before, it needs more cash in the till. 

I can well understand that such help is not easy to 
come by in a year when everyone is tying their belts 
a little tighter. But, some programs which are not 
working according to what they were originally planned 
could be eliminated. We have, ~or example, NEDA, 
(National Economic Development Association) which in 
the New Orleans office alone must waste over #250,000 
a year, withouth rendering an effective. noticeable 
service could be closed. With about 15 other offices 
around the country (I do not know how they work out) 
there should be enough savings 1n that to give the 

1

Republic National Bank the aid it needs, and to make 
available the funds to prepare the roster of Spanish 
speaking members of the community. This would enable 
everyone to reach them easily, and thus help would be 

1 easier. 

Count me in if need be to help in any manner possible. 
I am bilingual and have the proper education for such 
work, although I like marketing and Public Relations 
activities, but the challenge of this draws me. 
Wishing you continu 
very t~ul your. s. <- I 

-?-7' 
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SPANISH AMERICAN C1v1c Assoc1ATION 

CENTRO H1sPANo 

545 PERSHlNG AVE., LANCASTER, PA. 17602 

PHONE 397-6267 

President Gerald Ford 
White House 
Washington, D. C. 

Dear Mr. President : 

March 11, 1976 

On the basis of the statements of Equal Employment 
Opportunity Commissionor Colston Lewis, which were 
published in the enclosed articles, I ask as Services 
Director of the Lancaster Spanish Center and on behalf 
of the Hispanic-American Council of Lancaster, PA. 
As its chairman I ask that you conduct an investigation 
into these statements and if Commissioner Lewis, indeed 
made these statements he should be removed from office. 

Commissioner Lewis is supposedly representing the 
interests of all minorities , yet in this article he is 
revealing himself to be the opposite. 

We feel Mr. Lewis? - statements are rascist and 
prejudicial and j we ask your immediate attention before 
any further dam'age is done. 

ws~rb 

Enclosure 

Respectfully, 

Wilfredo Seda 
Services Director S.A.C.A. 
Chairman Hispanic Council 
Lancaster, PA 17602 
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Blacl{ 011 EEOC Is Acc11secl .. ... .,. . 

--: Of-. 'Ai1ti-Latino' Rcrnai·lis 
• By Peter MU!us 

Wuh.lnat.on Poot Sta CC Wrllor 

A black member or the 
Equnl Employment Opportu• 
nlty Commission was ac• 
cused yesterday of making 
"racist, anti-Latino" remarks 
to the agency's highest-
ranking Hlspanlc stn!f mem-
ber at an open meeting two 
weeks ago. • 

The accusation was made 
by l\Ianuel D. Fierro, presi-
dent of the National Con• 
gress of Hispanic American 
Citizens, against Colston A. 
Lewis, a Richmond, Va., at-
torney named to the federal 
commission by President 
Nixon. 

Fierro, whose federation 
of Hispanic groups Is the 

• •• main Hispanic lohbylng or-
ganization in town, said 
Lewis made the disputed re-
marks Feb. 10 to Eduardo 

• •. Pena, director of the 
EEOC's office of compli-
ance, after Pena recom-
mended the comm1ss1011 
stop f:nancing anti-job dis-
crimination projects in 
heavily black Gary . and East I 
Chicago, Ind. 

Pena said the projects JI 
were Ineffective. Lewis,J I 
however, acocrcling to a 
transcript of the meeting I 
supplied by Fierro, accused 
Pena • of recommending 
against them because they 
would benefit mainly blacks 
rather than complainants of 

llisp;mk origin. 
"It's high time some o( 

you people b<'tler realize 
how this commission came 
into being," Lewis said to 
I'C'n:l, according to the tran-
script, which a member of 
the Senatr Labor nnd f'uhlic 
\\'C'lfare Committee snld was 

authentic. 
"Whal do you menn, 'some 

ot you people?'" Pena 
asked. 

"No Spnnlsh-spr:iklni! peo-
ple lost n drop of hlooci . lost 
:i drop or blood In ;ill of 
thrsc- demonstrations.'' 
Lewi, replied . npparcntly 
rcfC'rri111.: tn civil richls dc-m- ; 
monstrations In the l!l60s. 
The EEOC w:is created by 
the Civil Rights Act of 196-t. 

ship Conference on Civ:1 
nights because he said lt 
had bowe<l to blacks ancl 
f;, 11 ~A •n ' ·a,..k lllspanic-
causes. He has not resigned, 
anu ,.,uth siues are still nego-
tiating. 

Telles, who Is of Hlsp:rnlc 
dcsrent. They •voted 2 to 1, 
with Telle~ cll~s<'nting, to ov-
<'rride Pena's objections and 
fund the two disputed pro-
jects, Gary for S45,00 and 
East Ch' cago for $30.000. 

Pen.i dld not return a re-
porter's calls yesterday. 

Lewis did return a call 
.and said, "It they want to 
make something out of It, 
It's all rl;;ht with me. They 
had better let it die, because 
I can show in no uncertain 
terms that he is prejudiced. 
I can show he's anti-black." 

"li we can't accuse people 
of discrimination around 
here, we'd better close this 
shop up," tile outsookcn 
commissioner continued. 
"That's all we do." 

Pena complained the Gary 
and East Chicago projects 
failed the year before to re-
solve as many cases as they 
had promised to. Lewis said 
other local projects had also 
Callen short. "ls It because 
the)' are predominantly 
black" that Gary and East 
Chicago were singled out 
Lewis asked. "ls that why?" 

• Three EEOC members 
were present at the Feb. 10 
meeting: Lewis, Ethel B. 
Walsh and Haymond L. 

Pena said It was not so, 
but Lewis rushed on. "W!"lrn-
ever you get into a Spanish-
speaki n c: area. you can !ind 
all kinds of reasons to sup-
port them ... Yes, you do ... 
I want the minutes to re-
flect that, all these things 
I'm saying here." 

Fierro sought 011t a .re-
porter yesterday to cnll at-
tention to Lewis' rernnrks, 
nnd saic! he will bring them 
up again today when he is 
i;rheduled to trstify before 
the Lnbor and Public Wei• 
fare Committee on the nom -
ination of another EEOC 
commissioner, D.:iniel E. 
Lench. 

While supporli ng Leach 
Fierro said he wili call fo; 
Lewis' removal, ond nsk the 
c.:ommittee to inveslii:ate his 
heh.wior. ,\ staf( mernbe!' 
said he thou;:ht the commit-
tee might make some kind 

c•f lm·cs,it:.ilion, thuul!h he 
could not lH• s1m•. lie sale! 
tho Presidt•:1t 1-a 11 rrmove 
commiss;on1•rs fnr cnu~c. 

For a Ionq lim,• llisp:inlc-
:i_nd hl:wk 1:ro11p~ h:in• hl'P!l 

fu::htln~ behind lht' scenes 
!he lfopnnics complaining 
1n effrct that the black~ art> 
cllif)\\"in•: thrm :-tside in the 
1 ush for ;;uvcrnrnl'nt assi st-
;in,·t', ,1 d1:1r;.:1• the hla('ks 
d,•ny. Fierro fir.:illr nrri ,·d 
t_he fi;.:ht out into public- , 

\'tcw last mo:1111. lltre:1tcnir1~ 
to resi:;n from the Leader: 

-:--

-

rmcnitt
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SPANISH AMERICAN C1v1c Assoc1ATION 

CENTRO H1sPANo 

545 PERSHING AVE., LANCASTER, PA. 17602 

PHONE 397-6267 

Mr. Gerald Ford 
President of the United States 
The White House 
Washington, D. C. 

Dear President Ford: 

March 11, 1976 

/

It is with great distress that we learn of the racist and pre-
judicial statements of Mr. Colston A. Lewis, a member of the 
Equal Employment Opportunity Commision. 

Our country has painfully learned in recent years that a 
political system can only be as honest as the individuals 
charged with its operation are; it can only be as just as 
its officials are. It is with great sadness that we learned 
that an appointed official charged with the implementation 
of Equal Opportunity safeguard can be so blatantly in-
sensitivf to the hispanic community. That Mr. Lewis can 
serve inlhis position makes us wonder with what sincerity 
the Administration views its committment to equal employment. 

/

We urge you on behalf of the Spanish American Civic Association 
to remove Mr. Lewis due to his racist remarks against a portion 
of citizenry in our country. 

encl. 
CG:ab 
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~Q\~ 
NATIONAL VETERANS FAMILY ORGANIZATION 

POST OFFICE BOX 91054, LOS ANGELES, CALI FORNI A 9!)009 / PHONE: (213) 672-0769 

NATION A L OF FICERS: 

* * * 
MS.:ch 5, 1976 

NATIONAL CHAIRMAN 
ANTONIO G. MORALES 
FORT WORTH, TEXA S 

V ICE CHAIRMAN 
EZEQUIEL DURAN 
A LBUQUERQUE, NEW MEX ICO 

E XEC. SECRETA RY-TREASU RER 
BERNARDO SANDOVAL 
BEEVI L LE, TEX A S 

WOMEN'S CHAIRPERSON 
IDAACUNA 
OCEANSIDE, CALIFORN IA 

YOUTH CHA IRPERSON 
SHARON GALLEGOS 
COM M ERCE CITY, COLOR ADO 

FOUNDER 
DR . HECTOR P. GARCIA 
CORPUS CHRISTI, TEXAS 

SE RGEANT AT AR M S 
TOM ZUNIGA 
SAGI N AW, MICHIG A N 

CHAPLAIN 
REV. MONSIGNOR Fr. 
ERWIN JURASCHEK 
FREDERICKSBURG, TEXAS 

VETERAN'S SERVICE 
JOSE RAMOS 
FORT WORTH, TEXAS 

EDITOR, THE FORUMEER 
DAVID SIERRA 
SA N J'DSE, CALIFORNIA 

COMMUNICATIONS AND 
DEVELOPMENT DI RECTOR 
FENN ELLERY 
205 E. PLYMOUTH ST R E ET, No. 5 
I NGL EWOOD, CALIFORNIA 9 0 3 0 2 
(213) 672-0769 

The Honorable Gerald R. Ford 
The President of the United States 
1600 Pennsylvania Avenue, N.W. 
Washington, D.C. 20500 

Dear President Ford: 

The government of the United States has apparently been supporting 
the creation and maintenance of racial extremism and separatism, and 
reverse discrimination, through taxpayer funds and acting against mem-
bers of the two largest ethnic groups of Americans. 

Summarized (and expanded on two attachments, and verifiable), the 
racial extremism includes - Systematic and near-total elimination and 
exclusion of Anglo/Caucasian and Black Americans as employees and ap-
plicants at National SER, including the historic peak hiring period 
into a $18 million federal prime contract, at an employment ratio at 
least 15:1 against U.S. population parity, on and on. 

As the former Personnel Administrator at National SER I seek to 
formally determine: (1) whether the creation of such racial extremism 
is knowing, le9al, and properly sanctioned, through the Office of the 
Executive, or l2) whether it is wrong, broadly-damaging, and counter-
productive, self-defeating, etc. If the latter, how most effectively 
to proceed to clarify, change and eliminate it, and seek redress. 

Creation of racial extremism with taxpayer funds is c~allenged, 
as is the use of public funds for coverup, to suppress due process, 
create dual standards of justice and EEO/AAP, t§tc. Change and redress 
is soukht. The protest has no basis in racial bitterness or hatred, 
"us ag'ainst them", anything similar. It involves a matter of degree. 

It is: (1) racial extremism, and the regressive chain it initiates 
and pattern it seems to require, versus (2) better balance, ~Hispanic-
predominant team concept", more American, less abrasive, less inclined 
to stimulate "reverse discrimination" challenges, less demeaning, etc. 

Respectfully, this problem area appears to speak to several basic 
American values, and to core functioning of U.S. civil rights, and 
programs to implement this. Thorough review is sought and, most sin-
cerely, I look forward to response and suggestions f'rom your Office, 
and communications from your staff. 

A ttachmants: (2) 
FE/pe 

71m 

Fe~ Elle 
:National Commun 
Development Director 

Education Is Our Freedom, and Freedom Should Be Everybody 's Business 
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NATIONAL OFFICERS: 

* * * 
N A T IONAL CHA IR MAN 
ANTONIO G. MORALES 
FORT W O RT H, TE X AS 

VI CE C H A IRMAN 
EZEQUIEL DURAN 
ALBUQU E R Q UE, NEW MEXICO 

E XEC. SEC R ETARY-T REAS URER 

BERNARDO SANDOVAL 
BEEVILLE, TEXAS 

WO M EN'S CHAI R PERSO N 
IDAACUNA 
OCEANSIDE, C ALIFO RNIA 

YOUTH CHAIRPERSON 
SHARON GALLEGOS 
COMMERCE CITY , CO L ORADO 

FO UN DER 
DR . HECTOR P. GARCIA 
CORPUS CHRI STI , T EX A S 

SE R GEAN T AT AR M S 
TOM ZUNIGA 
SAGI NAW , MICHIGAN 

CHAPLAIN 
R EV. MONSIGNOR Fr. 
ERWIN JURASCHEK 
FREDER I C K S B URG, TEX A S 

VETERAN'S SER VI CE 
JOSE RAMOS 
FORT WORT H , TEX A S 

E DI TOR , THE FOR UM EER 
DAVID SIERRA 
SAN J OS E, CALIFO R N I A 

COMMUNICATIONS AND 
D EVELOPMENT D I RECTOR 

FENN ELLER Y 
205 E. PLYMOUT H ST REET, No. 5 
ING LEWOOD, C ALIF OR N IA 90 30 2 
(21 3 ) 67 2-0769 

AMERICAN GI FORUM OF THE UNITED STATES 
NATIONAL VETERA NS FAMILY ORGANIZATION 

POST OFFICE BOX 91054, LOS ANGELES, CALIFORNIA 90009 / PHONE : (213) 672-0769 

RACIAL EXTREMISM, Imbalance, Separatism - Basic Facts and Figures. 
National SER--Jobs For Progress, Ino. - (Another) Challenge To Deny. 

Figures are from the Personnel Administrator (at National SER !or 
most of the period involved), vho found it ethically, legally, and 
professionally necessary to protest. They may be taken as accurate -
in .the long-standing absence or response from National SER to vritten, 
certified requests for correction of any possible error. The !ol-
lOjling are the basics vhich, of course, are verifiable: 

1) In SUI11111'6; - Systematic and intentional, elimination and excly-
sion, of Ang].oCaucasian and Black Americans as employees and apjl~-
cants, illegally during the historic peak hiring period into an 18 
million (annual, federal) prime contract. 

2) All Black or Anglo applicants were automatically excluded from 
serious consideration - based on race, disregarding qualifications, with 
abuse of the bilingual qualification - during peak hiring. (A single 
Angla clerical was hired, outside applicant channels, then used invol-
ving retaliation, and promoted.) Counting National SER plus project 
directors, 6o-80 new employees were added toward a total near 200. 

., 

.3) Specifically, all Black or Anglo Americans at National SER when 
the current SER National Director was hired in early 1972 had been 
eliminated roughly ti.to years later. All such administrators, and some 
professionals, left after filing grievances, EEOC charges, etc., and 
all Black or Native Americans employed fit in this category. 

4) Employment ratios, for Anglo and Black Americans, and in reverse 
for Hispanic Americans, vere at least 15:l in deviation from u.s, popu-
lation parity. This embarrassing precedent, applied to the 6% of U.S. 
population which is Hispanic American, would justify hiring or His1anic 
Amar cans at one uartar of 1: , defeating civil rights programs. Du-
rin the period involved, we supported under-employment actions and 
boycotts against private corporations, and legal actions against fede-
ral government units where overall employment was 2:1 from such parity. 

5) Other problems and violations included: lack of normal employee 
safeguards, exceptionally high grievance level including main ethnic 
~oups; heavy sex discrimination including annual sex pay gap above 
$5,100; encouragement of nepotism and favoritism, hiring of lesser 
qualified friends; pay increases averaging above .30%, compared to 5.5% 
Pay Board guidelines; salary study totally suppressed, hidden from Board, 
with demotion, retaliation 2-4 weeks after presentation; on and on. 

~: NCDO has an absence of any valid evidence or reason to believe 
that this National SER racial extremism is approved, endorsed or sup-
ported by the American GI Forum, or consistent with our Constitutions; 
that the National SER Board members have bean adequately informed of 
the problem, its dimensions, and violations of Board policy; or that 
it is needed or encouraged by, rather than an embarrassment to, other 
Hispanic American civil rights organizations. o 

l~ . .., 
1M 

Education Is Our Freedom, and Freedom Should Be Everybody 's Business 



NATIONAL OFFICERS: 

* * * 
NATIONAL CHAIRMAN 
ANTONIO G. MORALES 
FORT WORTH, TEXAS 

VICE CHAIRMAN 
EZEQUIEL DURAN 
ALBUQUERQUE, NEW MEXICO 

EXEC. SECRETARY-TREASURER 

BERNARDO SANDOVAL 
BEEVILLE, TEXAS 

WOMEN'S CHAIRPERSON 

IDA ACUNA 
OCEANSIOE, CALIFORNIA 

YOUTH CHAIRPERSON 
SHARON GALLEGOS 
COMMERCE CITY, COLORAOO 

FOUNOER 
DR. HECTOR P. GARCIA 
CORPUS CHRISTI, TEXAS 

SERGEANT AT ARMS 
TOM ZUNIGA 
SAGINAW, MICHIGAN 

CHAPLAIN 
REV. MONSIGNOR Fr. 
ERWIN JURASCHEK 
FREOERICKSBURG, TEXAS 

VETERAN'S SERV ICE 
JOSE RAMOS 
FORT WORTH, TEXAS 

EOlTOR, THE FORUMEER 
DAVID SIERRA 
SAN JOSE, CALIFORNIA 

COMMUNICATIONS AND 
DEVELOPMENT DI RECTOR 

FENN ELLERY 
205 E. PLYMOUTH STREET, No. 5 
INGLEWOOO, CALIFORNIA 90302 
(213) 672-0769 

AMERICAN GI FORUM OF THE UNITED STATES 
NATIONAL VETERANS FAMILY ORGANIZATION 

POST OFFICE BOX 91054, LOS ANGELES, CALIFORNIA 90009 / PHONE: (213) 672-0769 

I -lfflW 
BASIS For Protest and Challenge - o.f UnderAmerican Racial Extremism. 
REQUEST For Relevant ·Information, Investigation, Corrective Action. 

Total exclusion o.f Black and Anglo Americans through applicant 
channels, based on race end ignoring qualifications, during a historic 
pe~ hiring period. Elimination o:f Anglos and Blacks -within National 
SER employment, esp . .from authority positions. (Per attached details.) 

IF (in the unlikely event that) such racial extremism is fully pro-
per, legal, appropriate, etc., relevant specific information is sought. 
(As of no-w written requests, and particularly some to National SER, for 
such input have been unproductive.) However, if it is not, and you 
vould normally join toward ending such racial extremism - as very dis-
tinct .from degrees o.f balance "1hich seem clearly more American and le-
gal, supportive of civil rights and EEO - then support as Americans is 
sought, requesting information, investigation, action as appropriate. 

Racial extremism and imbalance is part o.f a entire pattern, end 
chain of compounding error, Watergate-style, with coverup, retaliation, 
and suppression. Racial separatism is supported as are dual standards 
of justice and EEO/AAP equal opportunity, denial of equal justice am 
basic civil rights, suppression of due process and freedom of speech. 
It encourages "reverse discrimination" challenges, and public embarras-
ment and, with little discrimination, dam.ages most of us, as Americans. 

Violations upon violations. The racial extreniism was created at 
National SER (and has more recently been supported by a few American 
corporations, apparently under/uninfomed, through National Amigos de 
SER)~ in obvious violation of the Board of Director's published person-
nel wolicl: ''No person in the SER organization, or persons seeking 
employment by the SER organization shall be appointed, promoted, remo-
ved or in any way favored or discriminated against because of their age, 
sex, race, color, national origin, or because of their political or 
religious opinions or affiliations." 

Use of tgxpayer ftmds to create racial extremism, and the extent to 
vhich they have been used within racial retaliation, suppression of due 
process, separatism, etc., is protested. Similarly, obtaining fund§ 
and support from under-informed American corporations, without "full 
disclosure", is challenged. Protest and challenge includes these !1lli1-
tiple roles: (1) as National SER' s Personnel Adro.inistrator when racial 
extremism was imposed, (2) as the American GI Forum's re-elected Nati-
onal Communications and Development Officer, (3) as an American, a 
concerned citizen and taxpayer, and (4) as one of many parties injured. 

The protest and challenge, as stated, are filed, with a request for 
relevant actions - reviev, investigation, }roviding information, entry 
on the public record, etc. Your (office's assessment of the propriety, 
legality, and consistency of the racial extremism as described with the 
laws and civil rights policies of the U .s. is sought and, .finally, a 

Education Is Our Freedom, and Freedom Should Be Everybody's Business 
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request is made for the fullest possible assistance, as appropriate and feasible 
through your office, toward redress and corrective action. 

As a disclaimer, racial hatred and bitterness are not involved, nor is it "us 
against them", anything similar. The objection to racial extremism as created at 
National SER is primarily a matter of degre~. Racial extremism is \lrong, and wrong-
fully damaging, and it is overdue for full and public review. Racial extremism is 
short-sighted, counter-productive, self-defeating, door-closing, on and on. 

Also, it violates GI Forum's Constitutions and demeans our members, retarding 
development. Even if such racial extremism was completely legal and American - it 
has been hidden, covert. It should be labelled, openly, to minimize damage and mis-
understanding. When National SER expanded into its $18 million prime contract from 
Dept. of Labor, hundreds of completed applications were received from Black and An~-
glo Americans and rather automatically rejected on race - though not advertised. 
Was this Congressional intent, kno\lingly and \lit.¾ "full disclosure"? 

Full disclosure - or the de ibe ate absence of it - seems relevant concerning 
American corporations, their representatives to National Amigos de SER), and the 
§olicitation of contributions, endorsement, and other support. Particularly in an 
era in which ''bribes" (in this case for "silence", or freedom from civil rights and 
EEO challenge, esp. relative to a Coors model) are of obvious public concern. 

When a corporate representative supports racial extremis~, it may often involve 
a covert manner, vith dual standards relative ·to other contributions and organiza-
tions, and unique "see no evil" under-professional standards. Further, it may ob-
viously and openly conflict with corporate civil rights programs, with the Board's 
EEO policy, with labor union opposition to reverse discrimination, etc. 

There are a limi tag number of Americans who have made heavy contributions to 
racial tlllity and balance, who have £1:.Qfilled ethnic lines (i.e., Black or Anglo Ame-
ricans within Hispanic-predominant organizations, National SER and the GI Forum, 
etc., and dependent upon Mexican-American leaders for justice and EEO). Such 
Americans can be severely injured by racial extremism, separatism, etc. 

Thus one key prjtest here is against the use of taxpayer and corµorate funds -
generally in a covert manner, with tlllder-informing, etc. - to create and support 
rucial extremism as ci tad. Such support damages some Americans, with real injus-
tice, and it aids separatism. It is wrong, and needs to be examined and ended. 

National SE~Board has apparently excluded Non-Hispanics (or Non-Chicanos) 
during its hi.story. It is respectrully submitted that this may affect its ability 
to provide justice, or to do so without (racial) bias but with objectivity and 
impartiality, particularly when Anglo or Black Americans are involved. This may 

_ also relate to tax-exempt status, and contributions. 
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League of United Latin American Citi3ens 

Honorable Gerald Ford 
President 
United States of America 

Dear Mr. President: 

CALIFORNIA STATE OFFICE 

March 9, 1976 

On February 10, 1976, your appointee, ~r. Colston Lewis, Commissioner, EEOC, 
made some very intemperate and prejudicial remarks against Mr. Eduardo Pena, that 
agency's highest ranking staff member. 

The tenor of Mr. Lewis' remarks are grossly insulting to all hispanics since 
they impugn our valor and honor. Although our people may not have shed as much 
blood in violent demonstrations and riots, we have bravely, gloriously and honora-
bly defended our Country in every time of need. 

I must also respectfully point out that the EEOC is among the worst employers 
of Hispanics, especially in California. For reasons too numerous to mention here, 
they must be completely re-organized, as recommended by the U.S. Commission on 
Civil Rights. 

There are many qualified Hispanics capable of replacing Mr. Lewis. I respect-
fully request that you do so. Otherwise, the Government will certainly be endorsing 
violence as a means to correcting past racial injustice. 

Sincerely yours, 

j 
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Spanish Merchants Association of Philadelphia, Inc. 
BUSINESS DEVELOPMENT OFFICE 

1315 Walnut Street, 14th Floor - Philadelphia, Pennsylvania 19107 
(215) 546-2200 

NELSON A. DIAZ, ESQ. 
Executive Director 

-. 

Gerald R. Ford 
President of the United States 
White House 
1600 Pennsylvania Avenue 
Washington, D.C. 20500 

Dear President Ford: 

March 10, 1976 

The Puerto Rican Community of Philadelphia is extremely 
upset at the lack of priority The Federal Employment Opportunity 
Commission demonstrates in behalf of our Hispanic Community. 

A recent rerark by Colston A. Lewis continues to demonstrate 
this lack of coiv:ern. His recent prejudicial statements as 
reported in the Washington Post of February 25, 1976, indicate 
the need to remove this man and replace him with someone of more 
concern. 

I will be more than happy to assist in this regard o 

Respectfully yours, 

~-:2:/:-/4!!( t!fi, 
Executive Director 

NAD:dab 

U.S. Department of Commerce/ Office of Minority Business Enterprises (OMBE) 
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t 1 L DJZ- ~,'-' _R/f""-j/' CueAN NATIONAL PLANNING CouNCIL, INc. 

CENTRAL OFFICE 
P.O. Box 29032 
Washington_, D.C. 200}7 

March 9, 1976 

The Honorable Gerald R. Ford 
President of the United States 
The White House 
1600 Pennsylvania Avenue, N.W. 
Washington, D.C. 20500 

Dear Mr. President: 

MIAMI OFFICE 
P.O. Box 650667 
Miami, Florida 33165 

As Chairman o_f the Cuban National Planning Council, Inc. , and with 
the approval of our general membership and Board of Directors, it 
is my duty to bring to your attention the concerns of our Cuban-
American community throughout the United States, regarding the 
mission of the Equal Employment Opportunity Commission particularly 
after the statements made by one of its Commissioners, Colston A. 
Lewis, on February 10, 1976, during an official meeting of the 
E.E.O.C. (see documents attached). 

We respectfully request your personal attention on this matter to 
determine if Commissioner Lewis and the Equal Employment Opportunity 
Commission have developed through all these years a continuing 
pattern of practice of discrimination, exclusion and disparate 
treatment against the Spanish-speaking people. 

i 
If your findings lso indicate, immediate action must be taken by 
your administration to correct this situation, including, if neces-
sary, disciplinary or personnel action of those who are found in 
violation of a law that was created to equally protect the civil 
rights of all individuals, including the 16 million Latinos living 
today in this great country of ours. 

MV:mbw 
Enclosure 

Sincerely, 

K.w-~ Z~· ... d' ~-/'! 
Rev. Mario Vizcaino Sch. P. 
Chairman 
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