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PREFACE 
This monograph is based on a report (of the same title)l/ 

which, in turn, was based on the first two phases of what is 
hoped to be a continuing study financed under Department of 
Labor research and development contract 20-11-73-01. That 
study was conducted by David S. North and William G. Weissert. 
Mr. North is the author of the monograph. 

The research on the impact of irrnnigrants on the American 
labor market had been suggested by Dr. Howard Rosen of the 
Office of Research and Development, Manpower Administration, 
U.S. Department of Labor. It was conducted by TransCentury 
Corporation with the assistance of Linton, Mields, & Coston, 
Inc., both of Washington, D.C. The 5,000 matched sets of 
immigration documents, which played a major role in the study, 
were made available by the Immigration and Naturalization 
Service of the U.S. Department of Justice. 

l/ The full text may be purchased from the National Technical 
Information Service, Springfield, Va. 22151, for $6.75. Specify 
accession number PB 221200. 
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INTRODUCTION 

This study sought answers to several questions about how 
immigrants behave in the U.S. labor market. What kinds of skills 
did these immigrants bring with them? How were these skills being 
used? How did the immigrants adjust to the labor market? How 
accurate were the traditional measuring devices regarding their 
skill mix and their participation in the labor force? 

The answers to these questions may be .useful to those who 
make policy in the immigration and manpower fields, both those in 
the Congress who write immigration and manpower legislation and those 
in the executive branch who administer the resulting programs. They 
may also be useful to those in State, local, and private manpower and 
immigrant-assistance agencies who work with the new arrivals. 

The study discovered what appear to be direct relationships 
between the various provisions of the immigration law and the demo-
graphic and occupational mix~f'! (?f '. the people admitted under these 
provisions. These findings 1<;pu~d be useful the next time Congress 
revises the basic immigratipri ~-tatute. 

Other findings of the study can be summarized as follows: 

1. Immigrants are making a substantial impact on the U.S. labor 
market but a smaller one than in the early 1900 1s. Further, the 
impact is uneven, affecting cities more than suburbs or rural areas 
and some States and some occupations more than others. 

2. The immigration system was designed with only the most 
indirect reference to the needs of the American labor market. 

3. Around 1900, immigrants had remarkably different demographic 
characteristics from other residents of this country; in recent years, 
immigrant cohorts have been approaching the American norm in sex, age, 
marital status, distribution among the Stat~s, and labor force 
participation. ' 

4. The American immigration system as now constituted facilitates 
immigration from some nations (notably Mexico, the Phillippines, and 
Italy) but not from others. The system also results in an immigration 
mix which is heavily weighted toward relatives of earlier immigrants. 
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5. Immigrants make more impact on the labor market than 
previously supposed. Estimates based on visa application 
information indicated that a minority of immigrants were in the 
labor force; this study shows, to the · contrary, that a majority 
(of all ages) are in the labor force. 

6. Immigrants, on arrival, are more likely to be profes-
sionals or craftsmen than Americans generally and are less likely 
to be either clerical workers or managers. 

7. Many immigrant workers move out of their occupation 
groups as a result of contact with the American labor market; 
although domestic servants generally move on to better jobs, sub-
stantial numbers of professionals and craftsmen drift downward. 

8. Immigrants continue to compete effectively in the American 
labor market. 

9. The crucial variable of job success is the command of 
English. 

Most of the raw material for this study was drawn from an 
examination of Government documents filed by 5,000 working-age l/ 
immigrants who entered the United States during fiscal year 1970.-
The 5,000, between the ages of 18 and 59 upon their arrival, were 
drawn at random from the files of the Immigration and Naturalization 
Service in the nine States receiving the largest numbers of immigrants 
in 1970: New York, California, Florida, Illinois, New Jersey, Texas, 
Massachusetts, Pennsylvania, and Michigan. (More than three-quarters 
of the 1970 immigrants settled in these States.) 

For each immigrant, the researchers obtained two separate 
documents--the visa application (FS 510) filed a year or more before 
his arrival in the United States and the alien registration card 
(I-53) filed in January 1972. All significant data on both documents 
were then coded, and frequency distributions and cross-tabulations 
were run. 

A substantial amount of data was available in these documents--
the immigrant's age, sex, and marital status; country of birth, of 
citizenship, and of last residence; immigration classification; 
intended city, county, and State of residence (on the application); 
and actual city, county and State of residence (on the alien address 
report). Major pieces of information were occupation at the time of 
seeking a visa and at the time of filing the address report. On the 
latter occasion, the alien also supplied the name of his current or 
former employer. 

ll A minority of the sample had arrived in the United States before 
1970 but adjusted from nonimmigrant to immigrant status in 1970. 
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In addition, the study's staff interviewed 201 employers of 
immigrants (named on the alien address reports), 115 aliens, 
numerous people in the immigrant-aiding agencies, and other know-
ledgeable people, including several staff members of the Equal 
Employment Opportunity Commission. Existing data and commentary 
about immigrants in the labor force were also examined. 
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BACKGROUND 

Significance of Immigrants in the U.S. Labor Market 
The immigrants' role in the labor force in recent years, 

although a very important one, is rather different and less dramatic 
than in the early 1900's. The number of new arrivals is smaller, 
and they are being absorbed into a far more populous society. 

In 1905, this Nation of approximately 80 million received more 
than 1 million immigrants a year; these immigrants tended to be 
young, unskilled, and unmarried. In recent years, this Nation of 
more than 200 million has absorbed fewer than 400,000 immigrants a 
year; these innnigrants are older, more likely to be skilled, and 
more likely to be married than their predecessors. 

Further, the current innnigrants are less different from 
Americans generally--in age, sex ratio, marital status, labor 
force participation, and occupational classification--than immigrants 
were early in the century. 

In numbers, an average of a little more than 372,000 immigrants 
have been rJming to the United States during the last 4 fiscal years 
(1969-72).- and an average of a little more than 192,000 of them 
are workers. (The derivation of the latter figure is explained in 
the following chapter.) 

If one compares 192,000 new innnigrant workers with the total 
U.S. labor force (89 million in 1972), one can easily conclude that 
innnigrants are simply a drop ,in the proverbial bucket. 

Instead, it is suggested that the number of newly arriving 
innnigrant workers be compared with the annual increase in the labor 
force. In recent years the total labor force has been expanding at 
the rate27f 1,600,000 per year, from 84,200,000 in 1969 to 89,000,000 
in 1972.- For these years, the estimated average number of newly 
arrived immigrant labor force participants is a little more than 
192,000. Thus immigrants account for about 12 percent of the yearly 
expansion in the labor force--a substantial proportion. 

One worker in eight is a significant share of itself, and the 
impact is greater in some areas than this proportion suggests because 
immigrants are not distributed evenly around the country; as will be 
shown later and in greater detail, innnigrants tend to live near the 
seacoasts and to gather in certain States and in urban areas. 

ll "Years" in future references mean fiscal years unless other-
wise specified. 

~/ Manpower Report of the President (Washington: U.S. Department 
of Labor, 1973), table A-1. 
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Immigrants are distributed unevenly not only around the 
country but also through the occupational structure. The two 
extremes of the American occupational prestige scale, phys7cians 
and maids, are both overrepresented among the immigrants,1 
and both have been the subject of continuing controversy. (The 
doctors were among those cited in the brain drain arguments, 
while the domestic servants were the subject of disputes between 
the Department of Labor, which discouraged their admission, and 
their well-connected, would-be employers.) 

By occupational group, the immigrant cohort of 1970 had sub-
stantially more professional and technical workers (29.4 percent), 
more household workers (6.7 percent), and rr;-ore farm laborers 
(2.7 percent) than the Nation as a whole,!!:. which had, respectively, 
14.2 percent, 2.0 percent, and 1.7 ~ercent of its employed work 
force in these categories in 1970.2 

It is contended, however, that the occupational specialization 
of the immigrants has been overstated. In general, immigrants who 
arrive as domestics soon find their way to better jobs, while, at 
the other extreme, many of the professionals are forced to shift to 
nonprofessional occupations. One might term this process the "homo-
genization" of the immigrant occupational mixture. 

The American Immigration System 

The immigration policy of the United States has developed in a 
pattern which might be described as a series of experiments. 

At first there was no system at all; everyone was welcome. Then 
a disturbing thing happened: different kinds of people started showing 
up at the gate, and the Congress began passing exclusionary legislation. 
The first of a long series of measures was the Chinese Exclusion Act of 
1882. 

3/ David S. North, Alien Workers, A Study of the Labor Certification 
Program (Washington: U.S. Department Of Labor, 1971), p. 130. (Prepared 
for the Department under research contract 81-11-71-08.) 

!!:_/ Immigration and Naturalization Service Annual Report, 1970 
(Washington: U.S. Department of Justice, 1971), table lOA. 

2! • 1973 Manpower Report, table A-11. Data relate to calendar year 
1970. 
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These negative policies were, in the 1920's, supplemented by 
more complicated quota systems, which set an upper limit on the 
number of immigrants who were to be admitted from each nation in 
the Old World. All these laws, however, regulated immigration 
from the Eastern Hemisphere but set no numerical limits on 
West€rn Hemisphere immigration. 

Finally, after four successive presidents had urged the 
action, the Congress repealed the country of origin quota system 
by passing the Immigration Amendments of 1965. What the Nation 
has now is a highly intricate system, a result of a series of 
compromises among competing interests and equities. 

The current immigration system, in its broadest terms, is 
designed to meet three goals: 

--To facilitate the unification of families. 

--To allow the admission of some workers with needed 
skills. 

--To permit the arrival of a relatively small number 
of carefully defined refugees. 

These three considerations--family reunion, particularly, . 
and concern for the admission of skilled workers and refugees--
had played ,roles in the Nation's previous innnigration laws, but 
they had been overshadowed by the ethnocentric country quota 
system. That system was openly designed to encourage immigration 
from Northern and Western Europe and to discourage it from the 
rest of the Eastern Hemisphere. 

A description of the workings of the current system is needed 
prior to a discussion of the immigrants and their impact on the 
labor market. 

One can detect a halting, action-and-then-reaction quality 
about U.S. innnigration policy. The Nation creates complicated 
quota systems, only to. find that some categories are perpetually 
oversubscribed and others ignored. Attempts to create worldwide 
equity fail to achieve it. For instance, if a woman from 
Madagascar and a woman from Mexico both have babies on the same 
day in the same hospital in El Paso, the woman from Mexico (because 
of her child) has an opportunity to become an immigrant, but the 
woman from Madagascar has no such right. On the other hand, if the 
woman from Madagascar has a brother here who is a citizen, she can 
become an immigrant on the basis of that relationship, but the 
woman from Mexico (with a sibling in the same situation) cannot. 
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Under the current system, all immigrants are divided into 
basic classes; the larger group is subject to the numerical 
limitations set forth in the 1965 amendments; the smaller group 
is not. In 1970 the United States admitted 287,283 in the former 
category and 86,043 (mostly immediate relatives of U.S. citizens) 
in the latter. The figures for 1970 'are fairly typical of the 
experience under the new immigration law, except for 1968, when 
an exceptionally large number of Cuban refugees were admitted. 

The numerical limitations are complicated, and in some 
situations an immigrant faces a ceiling within a ceiling within 
a ceiling. Again, Congress has decided that all innnigrants under 
numerical limitation fall into two categories--those from the 
Eastern Hemisphere (where the total is 170,000) and from the 
Western Hemisphere (where the maximum is 120,000.) 

For the Eastern Hemisphere, there is a "preference" system 
(see Statistical ,Appendix, tab le 1) which may raise as many 
questions as it answers. For instance, how can there be more third 
preference admissions than the ceiling and mqre admissions generally 
than the 170,000 maximum? 

The answer is that the utilization figure in the table is 
for admissions, while the ceiling relates directly to visa 
issuances. The Department of State issues no more than 170,000 
visas, as directed by law, but some visas issued in the previous 
year were used during fiscal 1970, producing the 172,546 total. 

A further complication in the Eastern Hemisphere system is 
that no nation is allowed more than 20,000 of the 170,000 places. 
Only two nations, Italy and the Philippines, have been affected by 
this part of the law. Since each has more than 20,000 people who 
want to come to this country each year and are qualified to do so, 
only those with relatively high preference standing can secure visas. 

There is no preference system for the Western Hemisphere; people 
simply qualify for immigration, and then wait their turn for a visa. 
The wait was about 22 months as of August 1973. 

In general, immigration from Western Hemisphere countries is 
possible for people with sufficient skills to secure a labor certi-
fication (a subject dealt with later) or people with the right kind 
of relative. As suggested earlier, the "right kind of relative" for 
immigration purposes is defined differently for the Eastern and the 
Western Hemispheres. For both, spouses and children of citizens and 
the parents of adult citizens are regarded as innnediate relatives and 
can be admitted outside the numerical limits. For the Eastern Hemi-
sphere, the kinds of relatives who receive preference in securing visas 
within the numerical limits are described in appendix table 1. The 
Western Hemisphere relatives who can secure ~omparable visas are spouses 
and children of resident aliens and the parents of U.S. citizens and 
resident aliens. 
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Earlier, this monograph stated that the innnigration law is 
designed to reunite families, admit skilled workers, and assist 
some refugees. It is interesting to review the number of 
immigrants from the yearly cohorts admitted under provisions 
geared to these three objectives. 

The 19l9 cohort of immigrants can be divided into four 
groupings, - the first three corresponding to these ~ims: 

Relatives------------------------------------284,347 

Labor certification beneficiaries------------ 60,566 

Refugees------------------------------------- 22,071 

Members of other, smaller cateogories-------- 6,342 

If the United States were a university, one might expect 
some comments to the effect that the admissions mix was heavily 
weighted in favor of relatives of the alumni rather than talent. 

~/ These statistics for the 1970 cohort of immigrants are 
derived from the INS Annual Report, 1970, table 4. For the pur-
poses of this analysis, ,relatives are defined as those innnigrants 
admitted subject to numerical limitations (both Eastern and 
Western Hemisphere) plus innnediate relatives of U.S. citizens, 
minus the sum of seventh preference conditional entrants (refugees); 
Cuban refugees admitted under the act of Nov. 2, 1966; and 
beneficiaries of labor certification. The total for the two kinds 
of refugees came directly from table 4 of the INS Report, while 
the source of labor certification beneficiary data can be found in 
the notes to table 2. Members of other, smaller categories are 
termed "special immigrants" in the INS table and include primarily 
children born abroad to resident aliens, ministers of religion and 
their spouses and children, and aliens adjusted (to permanent 
resident alien status) under section 249, Immigration and Nationality 
Act. This formulation tends to overstate the number of relatives by 
an unknown amount, perhaps several thousand individuals. This is the 
case because some of the visas issued without labor certifications, 
here counted as being issued to relatives, were in fact issued .to 
students, investors, and foreign nationals in the U.S. Armed Forces. 
The Visa Office, U.S. Department of State, is aware of these categories 
but does not have a system for recording the numbers involved. 
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Labor certification beneficiaries are a diminishing element 
in the immigration picutre. In the last 5 fiscal years, both the 
absolute number of beneficiaries and the percentage of immigrants 
with certifications have fallen steadily. 

Meanwhile, the percentage of beneficiaries who adjust their 
status from nonimmigrant to immigrant (i.e., they are in the 
United States and are probably already working in the job to which they 
are certified has1been stea~ily ri~ing (see appendix tabl~ 2). 

The decreasing utilization of the certifications reflects both 
a declining number of applications and a lower rate of approvals by 
the Labor Department; both of those factors, in turn, reflect the 
conditions in the American economy. 

Labor certifications are issued for would-be immigrants, with-
out qualifications as either relatives or refugees, who can make a 
good case for their usefulness in the U.S. labor market. The Labor 
Department must be satisfied that the immigrant has needed skills 
and will work at wages which will not depress those of residents. 

If a potential Eastern Hemisphere immigrant can secure a 
certification, he can enter (along with his family) in either the 
third, the sixth, or the nonpreference category, depending on his 
status (or lack of it) as a professional or skilled worker and the 
availability of visa numbers. If an immigrant is from the Western 
Hemisphere, he and his family will enter under the 120,000 limitation. 

In general, the labor certification pro17am is not a very use-
ful part of the immigrant screening process.- Although it has a 
real or potential ability to protect labor standards in a micro 
labor market (i.e., the labor market in a particular industry in a 
particular community), it has no impact on the total number of 
workers coming to the Nation as immigrants and only the most in-
direct, and sometimes unpredictable, impact on the skill mix of the 
arriving workers. As appendix table 2 shows, only a small minority 
of immigrants are screened through the labor certification process; 
the percentage of permanent resident aliens so screened in 1972 was 
11.7 percent. Much of the time labor certification is simply 
legitimating the presence of alien workers who have arrived in this 
country as nonimmigrants and are working despite provisions in their 
visas which restrict employment. Otherwise, it has no impact on the 
large numbers of illegal entrants, students, and tourists working in 
violation of their visas, plus the exchange visitors, border crossers, 
and others who are active in the labor market and not covered by labor 
certification procedures. 

LI See North, op. cit., p. 172. 
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The restrictions on fore~gn students' labor market activities 
are particularly interesting. Although students permitted to work 
are not supposed to work for more than 20 hours a week off campus 
during the school year, no visible effort is made to enforce this 
rule. Further, the campus foreign student adviser decides whether 
a foreign student is allowed to work off campus at all without 
regard to labor market conditions. 

Although this study is directed to the activities of immigrants 
in the U.S. labor market, a word is needed about the role of non-
immigrants in the labor market. (A nonimmigrant is, in the eyes of 
the Immigration Service, any al-ien who is not an immigrant.) This 
group includes, the previously mentioned students, tourists, 
exchange visitors, diplomats, and people in a variety of other 
categories--some of whom may work legally, many of whom cannot work 
legally (but wor~ anyway). 

Before World War I, when im.~igrants were arriving at the rate 
of about 1 million annually, the nonimmigrants were relatively 
scarce, as these figures from the 1910 INS Annual Report indicate: 

Innnigrants 

Arriving--1,041,570 

Leaving--- 202,436 

Net------- 839,134 

Nonimmigrants 

156,467 

177,982 

-21,515 

Thus there not only was substantially more movement of immigrants 
than of nonimmigrants at the time, but the immigrants (understandably) 
were more likely to stay. The Immigration and Naturalization Service, 
unfortunately, no longer keeps records on the departures of aliens. 

In contrast, the 1972 INS Annual Report recorded 5,171,460 non-
immigrants and 384,685 immigrants; the substantial flow of nonimmigrants 
not only reflects the ease of modern travel but also has important 
labor market implications. 
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GENERAL CHARACTERISTICS OF IMMIGRANTS 

Immigrants can be distinguished from the balance of the U.S. 
population not only by place of birth and differential linguistic 
·skills but also by a series of demographic measures. Immigrants 
are more likely to be female (in recent years), to participate in 
the labor market and to be young and less likely to bemarried 
than Americans generally. Further, they are distributed around 
the country in a different pattern from the bulk of the population, 
with disproportionate numbers concentrated in urban areas and in 
a handful of States. 

These generalizations (except for the current predominance 
of women) are not new ones. They have been well known since the 
publication of the massive, well-docum1Jted, if ethnocentric, 
Dillingham Commission Report in 1911. -

What is not generally known, however, is that the differences 
between immigrants, on one hand, and the general U.S. population, 
on the other, have been shrinking over the years. 

A series of standard ,demographic and labor market indices 
was used to compare the 1970 cohort of immigrants with the gen-
eral American population, as reflected by the 1970 census; 
similar comparisons were made· of the earlier immigrants with the 
general American population at the time. Immigrants, although 
still differing from the rest of the population in national origin, 
are now closer to the American norm when one considers age, sex 
ratio, marital status, geopgraphic distribution among the States, 
labor force participation, and occupational distribution. Innnigrants, 
in short, are not as different as they used to be. 

This chapter presents the demographic characteristics and 
labor force participation of the innnigrants; the next, their 
occupational characteristics. 

1/ Reports of the Innnigration Connnission (Washington: U.S. 
Government Printing Office, 1911). The Commission, which was headed 
by Senator William P. Dillingham of Vermont, produced a massive 
report; it was said to have been the most comprehensive socioeconomic 
research effort ever mounted by the Government up to that time (except 
for the censuses). The 50-volume report dealt largely with the impact 
of innnigrants on the labor market. The Commission members were as 
conservative as the staff was diligent, and the report's conclusions 
helped set the stage for the adoption of the national origin quota 
system in the 1920's. 
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Sex, Age, Marital Status 
• d • • t on the labor The impact of a group of newly arrive immigran s. . 

market will depend not only on the skills that they bring wi~h them 
but also on their sex, age, and marital status. Women, particul~rly 
married women in the childbearing years, are less like~y t~ partic-
ipate in the labor force th~n ~re ~en. Hence, an examination of 
these demographic characteristics is useful. 

Comparing the 373,.326 permanent resident aliens admitted t~ the 
United States in 1970 (a group designated as the 197? coho:t) with 
th 203 211 926 people counted by the Census Bureau in April 1970 
sh~ws a' sli~htly lower percentage of men among the immigran~s t~an 
among the population at large. The Immigratio~ a~d ~aturalization 
Service reported that 47.4 percent of the years immigrants were 
men, while the Census Bureau found that 48.7 percent of the people 
were men. 

In earlier years, however, immigrat ion cohorts were heavily 
dominated b men. In 1824, for instance, the cohort was 80.l_per-
cent male,!/ while the census of 1820 had reported a population 
which was 50.8 percent male. 

The percentage of male immigrants started to fall after 1910. 
During the depression and World War It, __ th~ proportion of men was 
particularly low, dipping to 25.1 percent in 1946. Afte: the war, 
the ratio of men rose until it closely resembled the ratio for 
the U.S. population as a whole. l 

The sex ratio of various subgroups withi~ :he 197? :ohort of 
immigrantsshows a strong relationship to specific provisions of 00 
the immigration law. For analytical pu:p~ses, _the sample of_5,0 
immigrants of various categories was divided into seven basic 
groupings {see appendix table 3). 

The first four categories deal with people admitted under the 
numerical limitations for the Eastern Hemisphere. The_next two 
categories are Western Hemisphere immigrants, also admit.ted _under 

h · 1 1· its The last category is immediate relatives, t e numerica im • • 1 ·1· gs In 
admitted from both hemispheres outside the numeri:a cei i~ •. 
four of the five relative categories women predominate, while in 
both of the worker categories, men are more numerous. 

2/ Harry Jones, Migration and Business Cycles (New York: The 
Mac;illan Co., 1926), P· 39. . . 

3/ Immigration and Naturalization Service Annual Reports 
(Wa;hington: various years) , table l0A and predecessor tables. 
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As will be shown in connection with a number of variables, 
congressional decisions on the size and rankings of the immigration 
categories have a pronounced influence on immigrant characteristics, 
such as age, skill levels, national origin, labor force participation, 
and in this instance, sex. This does not suggest intent on the part 
of the Congress. But changes in the immigration law do create changes 
in the immigrant mix. 

It should not be surprising that young adults make up a high 
proportion of any migratory population, moving across the sea or 
across State lines. It is during the early working years that 
people tend to be the most mobile. 

The age groupings of the 1970 cohort of immigrants fall into this 
general pattern, with the 25- to 34-year age group being twice as large 
as one would expect from an examination of the age distribution pattern 
of the general U.S. population at the time of the 1970 census (see 
appendix table 4). But as in the case of the sex ratio, the age 
difference between immigrants and the general population is less pro-
nounced than it was in earlier years. 

A comparison of the age groupings of immigrants in 1910 with those 
in 1970 is instructive and is shown in appendix table 5. The statistics 
indicate that the present immigrants are spread much more across a 
broad range of ages than those of 60 years earlier, who were bunched in 
the young adult category. 

As appendix table 6 shows, there has been a movement away from 
the largely unmarried cohorts of immigrants who arrived earlier in the 
century toward a more typical marital status distribution. 

The marital status distribution, like the sex ratio, varies with 
the immigration classification used to permit entrance into the Nation. 
As might be expected, workers' categories generally have fewer married 
immigrants than relatives' classifications. Further, there is a pro-
nounced relationship between marital status and labor force participation, 
with marriage lifting male participation somewhat and reducing female 
participation sharply, as discussed later in the chapter. 

National Origins 

Different people have been attracted to the United States at 
different times. Since 1882, when the Chinese Exclusion Act was passed, 
the American immigration laws have played a major role in encouraging 
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some groups to come to the United States and discouraging others 
from coming. These two factors have interacted with each other 
over the years to create a kaleidoscopic pattern of foreign 
nationals arriving in the United States. 

The question of national origin, per se, has no place in this 
report. The legislative history of the 1965 Innnigration Act 
Amendments makes it clear that Congress has decided, and right-
fully so, that race and national origin should not be the deter-
mining factors in the Nation's admissions policies. 

Unfortunately, however, the innnigration law continues, in-
directly, to facilitate the innnigration of certain people and 
obstruct that of others. Two examples, which are fairly typical 
of the experience since 1965, , can be cited from the admissions 
during 1970. 

The fifth preference category for Eastern Hemisphere innnigrants 
(brothers and sisters of U.S. citizens, their spouses and children) 
tends to facilitate innnigration from Italy, Greece, and Portugal, 
as appendix table 7 shows. A majority of the innnigrants from these 
three nations admitted under the numerical limitation came in 
through this single provision in the innnigration law; further, 
fifth preference admissions for nationals of these countries tend 
to be 2~ to 3 times as high, proportionately, as those of other 
countries. 

Therefore, no matter what the intention of Congress may have been, 
the fifth preference tends to increase innnigration from these countries. 
A similar, and much more dramatic, case can be made for the third 
preference (professionals, their spouses, and their children) and 
innnigration from the Philippines. The Philippines drew 11,154, or 
61.9 percent, of the 17,991 third preference admissions in 1970. 
Under other numerical limitation provisions of the act, the 
Philippines secured admission for 12,197 people, or 7.9 percent of 
the 154,555 Eastern Hemisphere residents admitted through provisions 
other than the third preference. 

Since there appears to be a relationship between the provisions 
of the immigration act and national origin, it is pertinent to ask if 
there is any difference in the occupational mix along national origin 
lines. The answer is "yes'.' 

Of the 11 broad occupational groups recognized by the Immigration 
Service, the national origin distribution is noteworthy in 8. The 
1970 cohort and the occupation stated by the would-be immigrant at 
the time of visa application show: 
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Professionals--Of the 46,151, a majority are from Asia, with 
the largest single group from the Philippines. 

Farmers--This relatively small group numbers 3,839, with a 
majority from Italy, Greece, and the Philippines, in that order. 

Craftsmen--The total of 28,192 includes heavy representation 
from Southern Europe and the nations around the Caribbean. 

Operatives--.The 18,430 are generally from the same group of 
nations / as the craftsmen. 

Service workers (nonhousehold2--This group of 9,272 includes 
many from China, Greece, Cuba, and Italy. 

Household service workers--This group of 10,479 tend to be from 
Jamaica, Mexico, and Portugal. 

Nonfarm laborers--A majority of this group, numbering 14,148, 
from Mexico and Italy. 

Farm laborers--More than half of this group of 4,332 are from 
Mexico, the Philippines, Portugal, and Italy. 

Geographic Distribution 

are 

Innnigrants are not scattered evenly around the country; they are 
concentrated in a handful of States, which tend to be on the Nation's 
seacoasts. They tend to settle in urban areas· and they avoid the 
South (except Florida and Texas). ' 

. As with the other variables discussed (sex :ratio, age, and 
marital status), the difference between the general distribution of 
the population and the distribution of the immigrant population among 
the States is becoming less marked. 

One way of looking at this phenomenon is to think of the broad 
sweep of Ame~ic~n geography. During the first decade of this century, 
most of the immigrants were concentrated in the upper right-hand 
corner of the U.S. map, in the area north of the Ohio and the Potomac 
and east of the Mississippi. At the turn of the century the first ' 
seven States in number of immigrants were in this part of the country· 
now the second, third, and sixth States are located outside this ' 
quarter of the Nation. (California, Florida, and Texas, respectively.) 
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Perhaps a better statistical indicator is the ratio of 
immigrants to total population. Some States absorb many more 
immigrants than others; Hawaii, for instance, now plays host 
to 29 times as many inunigrants, proportionately, as Mississippi 
does. 

If all States received inunigrants in direct proportion to 
their population, each State would have an "immigrant preference 
rate" of 1.0; but of course they do not do so. In the cited 
instance, Mississippi accepted 10 percent of the immigrants 
that it would be allocated on average, while Hawaii received 
289 percent of its share; thus Mississippi's inunigrant preference 
rate is .10 and Hawaii's is 2.89. (These figures are for the 
immigrants arriving during the period 1961 - 70.) 

Applying the same procedure to the immigrant data for 1899 -
1910 in comparison with the 1910 census gives a considerably 
larger disparity between the jurisdictions with the highest and 
the lowest inunigrant preference rates. Hawaii was high with a 
rating of 4.76, and North Carolina was low with .008; thus 
Hawaii was absorbing during those years--her first 12 as part 
of the United States--595 times as many inunigrants proportionately 
as was North Carolina (see appendix table 8). 

Although the geographical distribution of immigrants among 
the States is becoming more like the general American pattern, the 
same cannot be said about the immigrants' preference for urban · 
life. Statistics on the subject have been recorded only in recent 
years, but they show that immigrants consistently have twice as 
strong a preference for the major cities of the Nation as the 
balance of the population. Appendix table 9 shows the 
intended place of residence of incoming immigrants, data derived 
from the visa application. 

Labor Force Participation 
Conventional wisdom holds that immigrants are hard-working 

people; they are more often than not making a genuine effort to 
succeed in a strange land. This research tended to substantiate 
this widely held belief, but a substantial methodological barrier 
limited the ability to measure the extent of both labor force 
participation and unemployment among immigrants. 
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Unfortunately, no immigrant-related statistics can compare 
with the Current Population Survey (CPS~ which measures both 
labor force participation and unemployment rates for Americans 
generally. In the course of the CPS, interviewers visit some 
45,000 households and ask a series of a dozen or more questions 
which can be used to sort out those in the labor force from ' 
those not participating and, further, to count the employed and 
the unemployed. 

No such sophisticated questions are asked of immigrants 
(unless they happen to be covered by the CPS). When would-be 
immigrants complete their visa application forms, they have an 
opportunity to fill in a blank designated "occupation." What 
the immigrant writes in this blank is called his "stated 
occupation," and historically has been the source of all infor-
mation on his occupation and labor market participation. The 
general assumption has been that immigrants stating a paid 
occupation are in the labor force, and those giving none 
(identifying themselves as students, housewives, or retired) are 
not in the labor force. Interviews of a small sample of 1970 
inunigrants tended to substantiate this assumption; there was a 
high correlation between stating an occupation on the form and 
telling the interviewer that the immigrant was, in fact, in the 
labor force. 

Hence the phrase "labor force participation rate," as used in 
this monograph, refers to American workers generally and the some-
what contrived "stated occupation rate" to labor market activities 
of inunigrants. The latter is a close approximation of the former, 
but the different data base requires a different term. 

A further problem relating to the question of employment and 
unemployment revolves around the wording of the 1-53 Alien Address 
Report (see p.57). Box 11 states, ''My present or most recent employer 
in the United States is:" thereby effectively eliminating any way of 
telling whether the worker is currently employed or unemployed or 
even in or out of the labor force. Box 12 says, . "Occupation," as 
does the visa application, which means that the responses can be 
viewed as comparable but, again, not as helpful as possible. 

Existing governmental statistics suggest that the inunigrants' 
stated occupation rate is now almost precisely equal to the labor 
force participation rate of the balance of the population: the rate 
for adult innnigrants arriving in the 1960's was 59.3 percent, while 
that of the general populace in 1970 was 59.0 percent. In the 
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first decade in the century, however, the immigrants stated 
occupation rate was a thunderous 83.2 percent, while labor force 
participation of the adults of the Nation as a whole was 54.0 
percent. !±.I 

Thus while the immigrant stated occupation rate dropped by 
24 percentage points, the labor force participation rate of the 
whole population increased by 5 points, bringing the two sets of 
statistics into harmony. Or so it appears. • 

But when working-age immigrants filed registration cards 2 
years after their arrival, they reported stated occupation rates 
considerably higher than their visa applications had shown. In 
fact, for every four immigrants stating an occupation on their 
visa applications, five stated one 2 years later. The bulk of 
those who moved into the labor force after arrival were women who 
had identified themselves as housewives on their visa applications; 
another substantial number had been students when they applied. 

Since previous studies accepted the visa application occupation 
statements as a measure of labor force participation, the contributions 
made by immigrant workers, as well as their impact on the labor market, 
appear to have been understated by as much as 20 percent in recent 
years. 

The differing stated occupation rates at entry (visa information) 
and at registration show a moderate increase for men,and a drastic one 
for women. (See appendix table 10.) 

All of the movement between entry and January 1972 was not into 
the labor force. Of 2,869 workers who stated occupations at entry, 
21 men and 153 women dropped out of the labor force between entry and 
registration. This group of 174, however, was outnumbered almost 5 to 
1 by 827 people who did not state an occupation on their visa applications 
but did so 2 years later. Men with stated occupations increased by 
140, from 1,835 to 1,975, while women with stated occupations increased 
by 513, from 1,034 to 1,547. Thus, out of a group of 4,533 immigrants 
(for whom these data were available), there was a net gain of 653 with 
stated occupations during the first 2 years of their stay in this country. 

!±_I Labor force participation and stated occupation rates are 
for persons aged 14 and over in the first perioJ and for those 16 and 
over in the later period. Immigrant rates are averages of those admitted 
during the decade; the rates for the populace as a whole are drawn from 
census data--for 1970 from the census of that year and for 1910 from an 
average of the 1900 and 1920 data. The sources of the data for immigrants 
are the INS Annual Report, 1970, table lOA, ,and Historical Statistics of the 
United States,Colonial Times to 1957 (Washington: U.S. Department of 
Cotmnerce, Bureau of the Census, 1960), Series C-125 and C-133-137, and 
calculations made therefrom; and for the populace as a whole, Statistical 
Abstract of the United States, (Washington: U.S. Department of Commerce, 
Bureau of the Census, 1972), table 340, and Historical Statistics, Series 
D-1-3. 
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The net addition of 653 to the labor force 2 years later 
is an increase of 22.8 percent. To estimate its impact, one 
could multiply 157,189 (the number of· immigrants with stated 
occupations in the 1970 cohort) by 22.8 percent and find that 
the U.S. admitted not 157,189 but 157,189 plus 35,839 persons 
with stated occupations, a total of 193,028, during fiscal 
1970. Since there were 373,326 immigrants in 1970, this 
indicates that a majority--51.7 5ercent--of the immigrant 
cohort has a stated occupation._/ 

The survey shows that stated occupation rates 1 varied by 
immigration classification and marital status, as well as by 
sex, with sex being the most significant of the variables. 

When stated occupation rates were tabulated by immigration 
classifications (using the seven groupings previously described) 
and by sex, the rates varied much less for men than for women. 
Among the men, the rates varied from 90.2 percent for relatives 
of Eastern Hemisphere relatives to 100.0 percent for Western 
Hemisphere workers. Among the women, the variance was considerably 
more drastic, running from a low of .46.2 percent for the U.S. 
relatives category (those immediate relatives admitted outside 
the numerical limits) to a high of 96.4 percent for Western 
Hemisphere workers (women with labor certifications). 

Another cross-tabulation--involving sex, marital status, and 
age--separated men from women; single people from those who were 
either married or in the "other" category (widowed, divorced or 
separated); and people between 20 and 24, between 25 and 44, and 
over 45. Again, male rates varied less than female rates. Among 
male immigrants, the least likely to be in the labor force were young 
(20-to-24-year-old), single men, whose stated occupation rate was 
80.8 percent; for most groupings of male immigrants over 25,the 
rates approached, and in some cases reached, 100 percent. 

The rates for female immigrants varied more widely. Rates were 
low, between 50 percent and 60 percent, for married immigrant women 
of all three age groupings. The rates for immigrant women generally 
were highest during the prime working years of 25 to 44. Indeed, 
immigrant women between the ages of 25 and 44 who were in either the 
single or the "other" category had stated occupation rates of around 
95 percent. 

2/ Applying this percentage to the 1969 through 1972 cohorts of 
immigrants and then averaging the results produces the previously 
cited total of 192,000 newly arriving immigrant workers. 
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Perhaps of greater interest are comparisons of immigrant workers 
(divided into the categories just described) and resident U.S. workers, 
similarly divided. In virtually every comparison, the immigrant 
group had a stated occupation rate higher than the labor force 
participation rate of the comparable resident population. For example, 
42. 7 percent of .the married resident women between the ages of 25 and 
44 were labor force participants, while 54.8 percent of the married 
immigrant women of the same ages had stated occupations. Generally, 
in all age and marital status categories, immigrant women were more 
likely to indicate participation in the labor market than were 
resident women, while immigrant men wer: only sligg71y more likely 
to indicate participation than were resident men. -

Most of the immigrants who had no stated occupation on arrival 
and who were in the labor market 2 years later were women, as noted 
earlier. About 2 out of 5 were Western Hemisphere relatives, and 1 
out of 3 was working in an operative job (see appendix tables 11 
and 12). 

Those with newly stated occupations tended to be more highly 
concentrated in the lower range of skills than was the immigrant 
cohort as a whole. For both men and women, there were higher 
percentages of operatives, laborers, service and clerical workers, 
and farm laborers among the new participants than among those with 
a stated occupation at entry, while there were substantially lower 
percentages -in the professional category. 

i/ Immigrant data are from the TransCentury survey, while those 
for the population as a whole are derived from Statistical Abstract 
of the United States, 1972, table 343, and relate to the U.S. 
population in 1970. 
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OCCUPATIONAL CHARACTERISTICS 
OF IMMIGRANTS 

What kinds of work do immigrants perform? 

The answer is "just about everything;" some 1:i.andle assignments 
which require post-Ph.D. training; some do essentially mindless 
work. 

Once the great bulk of immigrants were laborers or peasants, 
with only a sprinkling of educated people among them. 

The pendulum has now .swung in the other direction; immigrants 
now have a higher percentage of professionally trained people than 
the U.S. population at large. 

For background, the occupational breakdown of arriving 
immigrants for the cohorts of 1910, 1930, 1950, 1960, and 1970, as 
well as comparable data on the U.S. population, are given in appendix 
table 13. The decline in the proportions of unskilled immigrant 
workers and the rise in the percentages of professionals can be 
seen in the table. 

Not only are immigrants much more likely to be professionals 
and less likely to be farmworkers or laborers, but they are also 
closer to the American norm in occupation group distribution today 
than they were in 1910. One might argue that, although the pattern 
is different than it was before, it is not approaching the occupational 
mix of the American population because of the exceptionally high 
incidence of both professional workers and craftsmen and foremen. 
However, as is shown later, the percentage of professionals and 
craftsmen among working immigrants drops after their first 2 years 
in America. 

As indicated earlier, the admission provisions of the immigration 
law are an important influence on the sex and marital status ratios 
and the stated occupation rates of immigrants. They are equally 
significant in terms of their occupation, as appendix table 14 in-
dicates. 

Perhaps the most dramatic statistic is the percentage of Eastern 
Hemisphere workers who are professionals at entry--69.2 percent. No 
percentage in the other 90 cells in the table comes within 19 points 
of this figure. 
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Western Hemisphere workers, however, account for the largest 
proportions of household service workers, operatives, and crafts-
men, with 45.0 percent being in the last-named category at entry. 

Again, any adjustment in the law which expands or contracts 
the numbers allowed to enter in these categories would affect the 
occupational mix of the arriving cohorts. 

The previous chapter pointed out that specific nations tend 
to send immigrants with certain occupations. The 1970 sample can 
also be viewed in terms of occupation group and region of origin, 
as in appendix table 15. 

The data presented thus far in this chapter have related to 
the immigrant's occupation at the time he or she filed the visa 
application. What happens when the immigrant encounters the 
American labor market? 

In appendix table 16--the most complicated, and probably the 
most revealing, cross-tabulation in this report--the occupation 
group at entry is compared with the occupation group 2 years later. 
(To repeat, the occupation group at entry is based on visa 
application information, and the more recent data are derived from 
the alien registration card filed in January 1972.) 

Table 16 should be read both vertically and horizontally. 
Taking the professional and technical category first and reading 
vertically from the bottom, one finds that 671 immigrants in the 
sample identified themselves as professionals at entry; in January 
1972 as shown in the upper left cell, 437 of these 671 remained 
in p;ofessional or technical positions. The 234 former professionals 
then doing something else are listed in the other entries in the 
left column of the table. 

Horizontal reading of the top set 9f cells,which deals with those who 
were in the professional category at registration, shows that 531 
were in this occupational class at that time. Of this number, 437 
had been in this category at entry; the balance of 94 had moved into 
it since their arrival. This number includes, reading from left to 
right, nine who had been managers previously, two who had worked in 
sales, and so on. The percentages shown indicate the proportions of 
those working in an occupation group in January 1972 who were in the 
various entry occupation groups. For example, 82.3 in the upper 
left corner is the percentage of those working as professionals who 
who were in this status when they entered. (It does not reflect the 
percentage of those who entered as professionals who were still 
professionals.) Reading on across, one finds that none of the January 
1972 professionals were farmers at entry, 1.7 percent were managers, 
0.4 percent sales workers, etc. 
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Another way to read this table is diagonally, which shows 
where the occupation group intersects itself. Thus of those 
who were professionals in January 1972, 82.3 percent were in 
this category at entry; none of the three farmers were farmers 
at entry; 27.9 percent of the managers in 1972 were managers at 
entry, and so on. 

The diagonal notations show a great deal of movement; out-
side the categories of professionals, craftsmen, students, house-
hold servants, and housewives, most people who were in a given 
occupational class in January 1972 had been doing something 
different at entry. 

A subsidiary tabulation, appendix table 17, shows the movements in 
and out of the occupation groups, stated at entry. 

Professionals, managers, and craftsmen can be viewed as the 
top of the occupational ladder; these groups combined fell from 
1,329 to 1,068 in 2 years, a drop of about 20 percent. Farm 
laborers, nonfarm laborers, and household workers are the bottom 
of the economic ladder; this grouping increased from 402 at entry 
t9 488 at registration, or about 21 percent. 

These data--with the single major exception of the figures on 
household workers--suggest that, to the extent that the net occupation 
group change in the first 2 years after arrival has a direction, it 
is downward. 

Table 16,read vertically down the occupational class rows, 
shows what happened to those who were in 1972 no longer doing what 
they did at entry. 

• Of the 234 professionals who left their category, the largest 
groups became clerical workers (86), operatives (34), and house-
wives (32). Large numbers of entering students,craftsmen, and 
housewives also changed occupation groups. Students tended to 
become operatives(58), clerical workers (55), or laborers (33); 
18 of the 240 who ceased calling themselves students became 
professionals. Craftsmen became operatives (103), laborers (64), 
or nonhousehold service workers (60). Of the 478 housewives 
entering the labor force, more than a third, 169, b~came operatives, 
while other large groups included clerical workers (92) and non-
household service workers (70). 

In addition to shifts between occupation groups, some occupational 
changes also occur within occupation groups. As shown in table 17, 
a slight- majority of immigrants moved across occupational group lines. 
As one might expect, an even larger group changed occupations when 
changes within groups are counted. (The data provided no way to 
measure job changes.) In fact, of those who had stated occupations 
upon entry, 65.6 percent of the men and, coincidentally, 65.6 . ~t 
of the women changed occupations between the time they file.$ eir '~• 
visa application and the time they registered with the Immi ~ation 

and Naturalization Service in 1972. • 
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Although sex had no bearing on occupational change, occupation 
group had a substantial bearing. Roughly half of the p~ofessional 
catego=y stayed in the same specific occupation; but in the other 
occupation groups, from two-thirds to three-quarters of the immigrants 
changed occupations between arrival in this country and January 1972. 
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CHARACTERISTICS OF SPECIFIC 
IMMIGRANT GROUPS 

The American immigration policy could be compared to the 
Great Wall of China. In general, both the wall and the policy 
(for the last 50 years) have said "No" to those on the outside 
who wanted to enter; given this, it makes sense to look at the 
gates in the wall. 

The wall has been opened in specific places to allow certain 
kinds of people to enter; those so chosen are largely relatives, 
plus some workers and some refugees. This chapter examines three 
specific subgroups of immigrants: those with labor certifications, 
those in the fifth preference, and those who adjust their status 
from that of nonimmigrant to immigrant. It also looks at two of 
the dualities of the immigration process, that of men and women 
and that of the Eastern and Western Hemispheres. 

The writer is mindful of the power of Congress to open a gate 
wider or close it completely. Any major rewriting of the immigration 
law will deal with choices among the preferences, between the 
hemispheres, and rather more indirectly, between the two sexes. 
The Administration, for instance, has proposed that all married 
brothers and sisters be barred from fifth preference. 

Labor Certification Beneficiaries 
Immigrants arriving with labor certifications obviously are 

almost certain to be labor market participants. Hence, they tend 
to be young adults and are less likely to be married and more 
likely to be men than the balance of the immigrant cohort. In these 
qualities, the labor certification holders of today are throwbacks to 
the immigrants of old, who tended, disproportionately, to be single, 
male workers. 

The survey showed that, while 75.6 percent of immigrants with-
out labor certifications were married, only 56.2 percent of those 
certified were married. Similarly, while 25.8 percent of the other 
immigrants were in their thirties, fully 45.1 percent of the labor 
certification holders were of this age. About 25 percent of both 
groups were ~ver 40 years of age, but fewer labor certification 
beneficiaries than other immigrants were in their twenties. 

The incidence of labor certifications was much greater among 
men (35.3 percent) than it was among women (17.0 percent). 

One wou l d expect that the labor force participation of 
certification beneficiaries would be at or near 100 percent 
entry; the survey reported a rate of 97.5 percent. 
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The labor certification process facilitates immigration from 
some nations, and discourages it from others. Some nations 
accounted for a higher percentage of immigrants with labor 
certification than of other (noncertified) immigrants. For 
instance, the Philippines accounted for 22.1 percent of the labor 
certification beneficiaries among those surveyed but only 10.6 
pe'rcent of other immigrants; hence it can be argued · that the 
labor certification program facilitates innnigration from that 
nation. An example of the other extreme is Italy, which accounted 
for only 0.4 percent of the labor certification beneficiaries but 
12.9 percent of other immigrants. Of the major immigrant-supplying 
nations, Colombia, Jamaica, Haiti, and Trinidad fell into the 
Philippines' category, while Greece, China, and Mexico had the 
same pattern as Italy. 

Labor certification holders are much more likely to hold 
professional jobs, both at entry and at registration, than are 
other immigrants, the survey showed (see appendix table 18). At 
entry more than two-third~ of the certification beneficiaries but 
16.4 percent of other immigrants were in two occupation groups, 
professional workers and craftsmen. 

As with other immigrants, the beneficiaries tend to be drawn 
toward the middle-level occupation groups after they arrive: 
household workers tend to leave the kind of job for which they 
were certified, and so do professionals. The number of craftsmen 
drops sharply. The percentage of operatives, service workers, and 
clerical workers, however, increases between entry and registration. 
The movement across occupation group lines, then, is basically 
downward. 

One of the principal concerns of critics of the labor 
certification program is that, although the program is designed to 
meet certain skill shortages, it has no way to prevent newly 
admitted workers from changing occupations shortly after arriving. 
(The alternative--to admit immigrants with labor certifications 
provided they stay in a specified job or occupation for a stipulated 
time--is criticized as smacking of "identured servitude," even 
though the immigration system works in precisely this way with 
temporary foreign workers.) 

This survey supports the concern of these critics and indicates 
a substantial occupational movement among labor certification 
beneficiaries in their first 2 years in this country. (The research 
design produced information on the innnigrants' occupations but not 
their jobs; presumably, a number of immigrants who stayed in the 
same occupation changed jobs within that occupation.) 
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Dealing only with immigrants who stated an occupation at entry, 
the study found substantial changes in occupation between the times 
of filing.visa applications and alien registration cards, as shown 
in appendix table 19. 

Not only did a majority of the labor certification beneficiaries 
change their occupations during the 2-year period, but a number who 
s~ayed in the same occupation moved across county lines, presumably 
(if not necessarily) to a new job with a new employer. Of the 475 
beneficiaries who stayed in their occupations and for whom geographical 
mobility is known, 162 moved across county lines between arrival and 
registration. This means that, out of a total of 1,119 labor 
certification beneficiaries, only 313 were known to be in the same 
occupation in the same county 2 years later. 

Interviews with some of the 1970 cohort of immigrants gave some 
clues as to why some beneficiaries stay in their jobs and why others 
do not. Generally, workers were more likely to stay in their new jobs 
if they were certified to positions that were as good as, or better 
than, the jobs they left than if they came to less skilled positions 
than they formerly held. Furthermore, the latter group tended to move 
out of these lower skilled jobs as soon as they could. 

For instance: 

A Canadian fur designer came to Chicago regarding a 
position in his field, responding to an advertisement. 
He got the job, secured the certification, and was still 
working for the Chicago firm when we talked with him. 

An English systems analyst was transferred from the 
London office of a major computer manufacturer to its 
Boston office; he stayed with the firm. 

A young French woman, who sells expensive French 
shoes in a Fifth Avenue store owned by a French firm, 
transferred from the firm's Paris office; she stayed 
with the store, where she said she was making $15,000 a 
year. 

On the other hand, interviewers reported these examples: 

A Chinese physician was certified for a job as a 
medical assistant in a clinic in Boston's Chinatown. 
At the time, he could not work in the United States 
as a physician. Within a year, he had his license to 
practice medicine and is currently a resident at a 
nearby hospital. 
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A young Barbadian woman, who had worked as a seamstress 
and as a nurse's aide, was certified as a. domestic. She 
worked in that role for a while, reporting 60-hour work-
weeks and a monthly wage of $320. She now works as a nurse's 
aide, being paid $440 a month for 40-hour weeks. 

Fifth Preference Beneficiaries 

In recent years fifth preference immigration (brothers and 
sisters of citizens, their spouses and children) has dropped from 
the peaks of 55,701 in 1969, and 52,279 in 1970 to 41,860 in 1971 
and 41,852 in 1972. 

Fifth preference innnigrants, in very general terms, are less 
different from the main body of immigrants than labor certification 
beneficiaries; in comparison with other immigrants, they are about 
as likely to be married, a little older, a little more likely to 
be male, and a little more likely to be in the labor force. 

The question of marital status is particularly relevant to the 
Administration's efforts to terminate the admission of married fifth 
preference beneficiaries (and therefore their spouses and children). 
The survey showed that such legislation would decimate the category: 
70.2 percent of the working-age fifth preference immigrant in 1970 
were l}lqrried. Furthermore, Innnigration and Naturalization Service 
data l! on primary and secondary fifth preference beneficiaries for 
1966 to 1969 show that 57.9 percent were spouses and children of the 
primary beneficiaries. The proposed law would presumably bar all of 
them if the concept is to eliminate ever-married brothers and sisters; 
it would admit a few--the children of some widowed or divorced brothers 
and sisters--if the concept is currently married. Of the 41,852 fifth 
preference immigrants in 1972, approximately 24,200 were spouses and 
children. Under the assumption that roostJbut not all, of the 17,600 
or so prime beneficiaries were of working age, it is estimated that 
roughly half would be married; thus another group of 8,800 or so 
would be eliminated, leaving a balance of approximately the same 
number. Unless other variables were also changed, the elimination of 
married brothers and sisters would tend to cut in half innnigration 
from Italy, Greece, and Portugal (see appendix table 7). 

In age, 39.1 percent of the fifth preference immigrants in the 
survey sample were under 35, while 61.4 percent of the others were in 
that category. 

1/ Innnigration and Naturalization Service Annual Report, (Washington: 
U.S. Department of Justice, 1969) table 4. 
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Not only are fifth preference innnigrants older, they are also 
more likely to be men than either all innnigrants or the population 
generally. In the sample, 52.8 percent were men, compared with 
42.7 percent of the others. 

Given the higher percentage of men in the group, a higher 
labor force participation rate might be anticipated, and the 
rate is, in fact, several percentage points higher. 

At entry fifth preference immigrants are more likely to be 
farmers, farmworkers, managers, and laborers than other immigrants 
and less likely to be professionals and students. 

Looking at ·only the fifth preference workers and their 
occupation group mobility between filing the visa and registration 
in January 1972, one sees substantial movement, but little of it 
upward. The number of both professionals and managers dropped 
sharply during this interval, and the number of craftsmen also 
declined. On the other hand, there were more laborers, nonhousehold 
service workers, and operatives at registration than at entry. 

Adjustees 

Most immigrants secure visas overseas before they come to the 
United States and arrive as innnigrants. A growing minority, however, 
have been arriving as noninnnigrants and at some subsequent date 
converting, or adjusting, to immigrant status. 

A nonimmigrant, in the eyes of the Government, is an alien 
legally in the United States in a role other than that of immigrant. 
Tourists, students, exchange visitors, foreign businessmen, and 
diplomats are all nonimmigrants. Under the right set of circumstances, 
a noninnnigrant from the Eastern Hemisphere can, without leaving the 
Nation, adjust to immigrant status. (At this writing a noninnnigrant 
from the Western Hemisphere cannot adjust his status without leaving 
the United States.) 

The number of adjustees, to use the Innnigration and Naturalization 
Service term, has been rising and is the subject of growing concern to 
the Subconnnittee on Immigration and Nationality of the House Judiciary 
Committee. The movement upwards is shown in appendix table 20. 

The House Subconnnittee expressed concern because it "reached the 
conclusion that the unlawful employment of nonresident aliens in the 2 United States has had an unfavorable effect on the domestic job market." 

'!:,_/ Subconnnittee statement quoted in "Interpreter Releases," American 
Council for Nationalities Service, New York, Aug. 3, 1972. 
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Nonresident aliens include both nonimmigrants, some of whom 
may adjust their status, and illegal entrants, who may not. The 
survey showed that more than four-fifths of the adjustees in the 
sample had stated occupations; and many of these, one can safely 
assume, were working contrary to their immigration papers at the · 
time of adjustment. The adjustment process, in other words, 
legalizes 7he presence of a substantial number of previously illegal 
workers. l 

Adjustees in the sample were more likely to be men and more 
likely to be in the labor market than other immigrants generally: 
51.2 percent of the adjustees, compared with 45.2 percent of the 
balance of the immigrants, were men. The labor force participation 
rate of the adjustees was 81.5 percent, at registration, as opposed 
to 77.7 percent for the rest of the immigrants. 

The occupational distribution differed substantially between 
the adjustees and the others; adjustees were more than twice as 
likely as other immigrants to be professionals on registration. 
The percentages (among all immigrants in the sample) were 29.7 
percent for adjustees and 13.0 percent for others. Of the 390 
adjustees whose occupation at registration _ is known, none was 
either a servant or a farmer, and only one was a farmworker. The 
adjustees were much less likely to be laborers (4.6 versus 9.3 
percent) and less likely to be operatives (9.0 percent versus 11.1 
percent) than the rest of the immigrants. 

The Hemispheres 
When the Dillingham Commission was studying immigration, it 

concentrated its attention on immigration from the Old World and 
barely mentioned immigration from this hemisphere. 

In recent years, however, immigration from this half of the 
world has become increasingly more important. In 1970, 40.5 per-
cent of the immigrants were natives of the Americas. ~7 

Western Hemisphere immigrants tend to be younger than those 
from the other hemisphere. A relatively simple measure is the 
percentage under the age of 30; 60.9 percept of the Eastern Hemisphere 
Immigrants met this description ~n 1970, as opposed to 67.5 percent 
of those from this hemisphere. 21 

1,/ See appendix table 2; also David S. North, Alien Workers, A 
Study of the Labor Certification Program (Washington: U.S. Department 
of Labor, 1971), pp. 86-96. 

~/ This and other figures in this section are based on the immigrants' 
place of birth rather than where they last resided or the nation of 
citizenship, since the statutory allocation between the hemispheres is 
by placi ·of birth. 

2! INS Annual Report, 1970, table 9. 
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Given the lower age for Western Hemisphere immigrants, one 
might presume that fewer of them would be marri~d and that is 
correct. The survey showed that 72.8 percent of the Eastern 
Hemisphere immigrants were married, compared with 69.4 percent 
of those from the Western half. 

As for stated occupations at entry, the proportion was 
slightly higher for immigrants from the East than from the West 
(64.4 percent compared w.ith 62.4 percent). 

The statistics for occupation group are substantially 
different. At both entry and registration, Eastern Hemisphere 
immigrants were three times as likely as Western Hemisphere ones 
to state that they had professional or technical skills. On the 
other hand, those from the East were less likely to be laborers, 
operatives, or household service workers at registration than 
were Western Hemisphere immigrants. 

In general, the Eastern Hemisphere group tends to be more 
affluent (fewer wives work, more students stay in school), more 
likely to be in a white-collar occupation (wi_th more clerical 
workers and sales workers, as well as professionals), and hence 
less likely to be doing blue-collar work than the cohort from 
this hemisphere. 

Men and Women 
As indicated earlier, immigrant women are more likely to be 

married, less likely to be labor force participants, and a few 
years younger than immigrant men. 

Similarly, there is more occupation group mobility between 
entry and registration among the women than among the men in the 
sample, reflecting the movement of housewives and students into 
the labor force. In every major occupation group except pro-
fessional and household service, the number and percentage of 
women increased between entry and registration (see appendix table 
21). More than half of the household service workers (67 •out of 127) 
left their occupational grouping, while a net of 49 of the 306 
professionals, similarly, left that grouping. Thus, the women move 
away from housework, either for their own families or others; away 
from studies; and away from the professions and into a broad range 
of clerical, nondomestic service, and factory jobs. 
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Among men, there is rather less occupation group mobility. 
There are slight decreases in the percentages of professionals 
and managers and sharpe'r drops among the craftsmen and foremen 
and the students. These changes are balanced primarily by 
increases in the operative and nondomestic service categories. 

For sharper comparisons of the kinds of jobs held by men and 
women, both among immigrants and the general population, appendix 
table 22 shows occupation groups among labor force participants 
(thus eliminating housewives, students, and retired people). 
At registration, after a number of immigrants had dropped out of 
the professions, a higher percentageof both men and women in the 
1970 sample were holding professional jobs than was the case 
among the general population. Further, immigrant men were less 
likely than all resident men to be managers, sales workers, or 
farmers and more likely to be laborers, farmworkers or service 
workers; immigrant women were less likely than all women to be 
managers, salesworkers, farm laborers, and clerical workers; 
on the other hand they were more likely to be laborers or operatives. 

It appears that immigrant women share with resident American 
women the same labor market problems--job discrimination, lower 
wages, and relative lack of promotion opportunities. Further, as 
stated in other terms earlier, many are new to the job market, 
while only a small minority of the men had not worked before their 
arrival in this country. 

, 
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.. 
THE ADJUSTMENT OF IMMIGRANTS TO 

THE AMERICAN LABOR MARKET 

Virtually everything reported up .to this point can be buttressed 
with statistics drawn from some source--from either the Census Bureau 
or the Immigration Service or from the survey data on 5,000 working-
age immigrants in the 1970 co~ort. From this point on, however, 
much of the material is based on observations, conversations with 
those who are knowledgeable about the experience of immigrants in the 
labor market, and more than 300 interviews--115 with the 1970 cohort 
of immigrants and 201 with their employers. 

These interviews yielded many useful data on how immigrants 
secured their jobs in this country, how much they are paid, who they 
work for (and what their employers think of them), how well they have 
adjusted to the labor market, the all-important question of language, 
the extent to which they utilize their training, and their devotion 
to the work ethic. But the samples are small enough so that any statistics 
cited can be suggestive only. 

Job-Finding Techniques 

The techniques used by immigrants to find jobs roughly parallel 
those of other Americans--although there appears to be relatively 
little use of public agencies in the process. Both employers and 
immigrants, interviewed separately, agreed that the most important way 
that workers found out about jobs, and employers learned about workers, 
was through the ethnic grapevine. Time and again, it was reported that 
immigrants found their jobs, particularly their first jobs, through a 
friend, refative, or other landsman. 

But there are interesting variations--related to both occupational 
class on entry and the passage of time. 

Professionals were much more likely than blue-collar workers to 
find their jobs through more formal channels; most professionals had 
found their jobs through their own inquiry, by writing or calling the 
organization that they hoped would employ them. Some responded to 
advertisements; others were transferred from one job to another by a 
nrultinational corporation; one secured a fellowship which led him to 
the job he now has in this country. 

Further, upwardly mobile immigrants who secured their initial 
job through a friend or relative soon found their way through the 
labor market and secured subsequent positions in other ways. For 
example: 
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He was a refugee from Hungary, about 30, confident, 
living away from other Hungarians. His brother had 
obtained a visa for him and then a job as a carwasher 
with a Volkswagen dealer, where most of the other workers 
were also Hungarian. He next found a job as a mechanic, 
with another Volkswagen dealer, and moved from his brother's 
house to the suburbs. Later, to increase his income, he 
took an assembler's job in a factory organized by the 
United Automible Workers. He got that job, which paid 
$5.40 an hour, by responding to a newspaper advertisement 
and filing an application. His English is good, he is 
dating a native-born woman who has a Ph.D., and the 
prospects are that he will not be in the factory long. 

Workers who continue to rely on relatives and countrymen to 
find new jobs tend to stay in less well paid positions, often in 
manufacturing plants or service establishments. 

Wages 

Although some immigrants were not willing to say how much 
money they earned, most were happy to do so. Naturally, there 
was a wide range--from the $24,000 a year reported by one of the 
professionals, down to $3,072 a year reported bY, a clerk. Both 
extremes, incidentally, were reported by men. 17 

The findings may be coincidence or a reflection of attraction 
of high wage areas, but the interviews suggest that the immigrants 
were making about as much as or more than the national averages 
for their occupational classes. Limited data--covering between 6 
and 10 immigrants in each of 6 occupation group-sex categories--
show earnings above the comparable national average in categories. 

The interviews also reveal another sign of success in the labor 
market; only one of the immigrants in th~ sample turned out to be 
unemployed at the time. 

1/ The interviews were conducted in areas of immigrant 
concentration, primarily in California, Michigan, New York, New 
Jersey, and Massachusetts. No interviews were conducted with 
immigrantsin such poverty pockets as the Lower Rio Grande Valley 
because that ground was covered in the writer's 1969 report for the 
Department of Labor, "The Border Crossers, People Who Live in Mexico 
and Work in the United States," which had been prepared under research 
contract 81-09-69-08. That scudy found remarkably low wages being 
paid to immigrants (defining the connnuting permanent resident aliens as 
such). In one instance, a domestic was being paid 25 cents an hour, 
and numerous others reported wages of 50 and 75 cents an hour. 
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Employers 
Employers known to employ immigrants in January 1972 were asked 

about their views of immigrants in the labor force. Some of the 
employing firms were massive in size; others were mom-and-pop 
gr_oceries. Some had good personnel records; some had none. 

The one theme that ran through the employer interviews was 
an almost complete lack of derogatory comments about immigrants 
as workers. The following were typical employer comments: 

"Personally, I would like to get some Americans, but 
they're shiftless. Immigrants are more steady." 

(New Jersey truck body manufacturer) 

"Immigrants are what the labor market offers. Just 
work with what's available. They do the work well; 
therefore no problem." 

(New York display manufacturer) 

"Polish are more reliable, more industrious, do a 
better job. Hire them almost as a policy." 

(Illinois transformer manufacturer) 

"Immigrants are more sincere and more willing to do a 
day's work." 

(New Jersey television parts 
manufacturer) 

Most employers reported that they either did not know about 
immigrant turnover rates or thought that they would be average. 
Of those who differentiated, the overwhelming majority said that 
immigrant turnover rates were lower than those of other workers. 

The r ecru i t ing technique most often cited by employers was 
the word- of-mouth information system which the immigrants had 
described--reported by roughly 40 percent of the employers as the 
most common way that immigrants learned about jobs in their 
establishments. Another20 percent said that newspaper advertise-
ments were the most effective way to reach -immigrants; about 9 
percent said that they used the U.S. employment service. 

Only a handful of employers, including the few multinational 
corporations mentioned earlier, recruited overseas. They included 
a large West Coast health maintenance organization, a San Diego 
shipyard, a college which sometimes recruited professors over-
seas, and the County of Los Angeles, which (unlike some other local 
jurisdictions) permits the hiring 1of aliens for most of 'its jobs. 
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Generally, the smaller employers reported the largest 
percentage of immigrant employees; as the size increased, the 
proportion of immigrants tended to decrease. Light manufacturing 
and service establishments were likely to employ immigrants. Of 
the larger enterprises, those in health care often had sizable 
groups of immigrant employees. 

Contrary to the general (if slimly based) finding that 
immi~rantstended to be paid at or near the American average, 
some small employers who did not need English-speaking or 
highly skilled workers employed a high proportion of immigrants and 
did not pay them very well. As a convenience, these are called 
ethnic jobs. 

In this connection, when asked if they spoke their native 
language on the job or worked with their countrymen, a large 
majority of the operatives said "Yes~' as did a small majority of 
those in the lower paid service jobs. Those in better paid 
service jobs, clerks, and craftsmen generally responded negatively, 
and only one of the professionals (who works in a New York branch 
of an Italian bank) said he. used his native tongue on the job. 

Adjustments to the Labor Market 
The earlier observation about the homogenization of immigrants 

in the labor market--how servants went on to better jobs and how 
some professionals and craftsmen were apparently forced to accept less 
skilled positions--were well illustrated in the interviews with 
immigrants. There were also remarkable evidences of upward 
occupational mobility--often after the immigrant bad been forced 
temporarily into work which did not fully use h i s ta lents and training. 

With all this in mind, the researchers decided t o a set of 
occupational patterns based on immigrants' jobs in the o ld country, 
their first jobs in this country, and their subs e quent pos itions. 
The jobs were classified as having high, medium, and low occupational 
status (without attempting to define it). Carrying the~e three 
possibilities through three time periods gives 27 possible variations 
(see appendix chart 1). 

Without attempting to fit the immigrants who were interviewed 
into the 27 categories, these artifically contrived adjustment 
patterns can be used in an illustrative manner. Examples drawn from 
both the sample and other (published) sources show the ways that 
immigrants have adjusted to the U.S. labor market. 
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A classi~ exa~ple of a high-high-high pattern would be the 
la~e Alber~ Einstein. A renowned IMthematician when forced into 
exile, he immediately secured a prestigious position in this 
country and held it until his death. 

A current and well-publicized example of the high-high-high 
pa~ter~ would be Egon and Diane von und zu Furstenberg. Prince 
an Pr:ncess von und zu Furstenberg are, according to a cover 
:tor~ in ~ew York, "this week's couple of the year, the newest 
arlings in what passes for high powered social life in New Yo k 

They are a striking European duet with just the right recipe 0~ • 
royalty, money, charm and a dollop of decadence b th 
talked-about fashion businesses "2/ B th ••• o :un f E • • • - o are new arrivals 

rom urope, both are_doing well economically, and both are 
examples of the pyramid toppers, to use the sociologists' term 
or people who move easily from one elite to another. ' 

The high-low-low pattern on the other 
continuing impact of a diffic~lt transition 
~olding a highly skilled position who winds 
Job. 

hand, reflects the 
on a person previously 
up in a low-skilled 

. _A ~1-year-old mechanical engineer, trained in the 
Ph:lippines and with textile experience, came to the 
Un:ted States following his wife, who was a nurse. She 
quickly found a job in her profession, but he was 
unemployed for 6 months before he went to work as a hospital 
0rderly 2 years ago. When he was interviewed he was still 
one and despairs of working as an engineer again. 

.. More common was the high-low-medium pattern; the arrivin 
i~igrant, who had professional skills in his homeland could !ot 
findd work in his profession. Hence he accepted a low!skilled job 
an then started working up the ladder. 

An experienced Philippine school teacher came here in 
1970_and_was later joined by her husband and children. Her 
Engli~h is _fluent, but she could not get a teacher's job. 
Her first JOb was as a kitchen helper for Goodwill Industries· 
then she worked for a large insurance company, first as a ' 
clerk Bat $380 a month; a year later she was a clerk Cat 
at $471 a month. 

'l:_/ Linda Francke, "The Couple That Has Everything. Is Everything 
Enough?" New York, Feb. 5, 1973, pp. 32-37. 
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The interviews also revealed a number of.medium-low-medium 
patterns, in which the immigrant had_appr:ciable f~reign training, 
had to work in an unskilled job at first 1.n . the United States, 
and then worked himself back to his former skill level. 

A veteran of 6 years with the Colombian Army, where 
he learned to be an auto mechanic, this 34-year-old 
irrnnigrant had been working as a mechanic for a Colombian 
garage. A fellow Colombian found him his first U.S. job, 
as a dishwasher at $2 an hour; next he secured a job 
as a meat packer and finally found a mechanic's job through 
an ad in a newspaper. He makes about $4 an hour repairing 
garbage trucks. 

For some the immigration experience is not a traumatic one 
occupationall;; they are working at roughly thei: past skill levels 
and, in most cases, living more comfortably, This pattern could 
be called medium-medium-medium. 

A 43-year-old licensed practical nurse from Canada came 
to the United States when her husband secured a job here as a 
caretaker. She irrnnediately found a job in a local hospital 
as an LPN at $472 per month, but she did not like the staff 
and the doctors and looked for another job. On her way 
to and from the hospital, she passed a nursing home daily; 
so when she decided to seek other employment, she dropped 
in at the home. She was hired and is now in charge of the 
night shift at $737 a month. 

None of the immigrantswho were interviewed could legitimately 
be placed in the low-low-high or low-medium-high categories, but 
then the sample consisted of people who had been here for only 2 
years. The literature is full of examples of people who c~me to 
the country poverty stricken (generally young and poor, which 
helps) and who then scrambled their way to the top. 

Williams. Knudsen, who emigrated to the United States_ 
at the age of 20 from Denmark, where he had been an apprent:ce 
in a bicycle factory, is a classic e~ample o~ the ~ow-low-high 
pattern. Speaking virtually no En~l1.sh on his ar:1.val, he went 
to work in the shipyards and in ti.me became president of 
General Motors and the Nation's war production czar during the 
early years of World War II. 

Obviously, a number of irrnnigrants come from unskilled 
take unskilled jobs on their arrival, and continue to work 
for the rest of their lives. This experience reflects the 
low pattern. 
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For years he worked in the Philippines, transplanting 
rices. Then he joined his brothers in the United States, 
and one of them sec?red a job for him as a janitor in a country 
club at $375 a month. Later he left that job and became 
a farmworker at about $300 a month. His third job increased 
his income a bit; he is now a dishwasher at $416 a month. 

Other irrnnigrants have had numerous ups and downs, which do not 
fit neatly into an artificial set of patterns. Among these are 
the multiple immigrants. 

A 60-year-old Latvian had worked in his native land as a 
journalist ~ntil his anticonnnunist articles forced him to flee 
in 1948. He went to Canada, where he worked in a gold mine on 
a 1-year contract. When that job was over, he learned masonry, 
started his own masonry business, and went on to operate his 
own construction firm. In 1957 he went bankrupt and worked as 
a mason again. Now he is a mason in this country and is planning 
to start his own firm again. 

Still other immigrants, particularly married women, had never 
been in the labor market before their arrival. This group, as 
suggested earlier, is a large one, and the jobs of these new labor 
force participants are generally at low skill levels. 

A 40-year-old French Canadian, the mother of several 
children, was a new arrival in a mill town outside of Boston. 
She had spent most of her life on a farm in rural Quebec, had 
left school after the seventh grade, and had never worked out-
side the home. She and her husband followed their son to the 
mill town because "there was no work in Canada." One of her 
sisters helped her secure a job in a shoe factory (an ethnic 
job), where she was first paid $1.60 an hour and now receives 
$1. 80 an hour. 

The interviewed immigrants generally had positive reactions to 
the United States, particularly its economic aspects. Even though 
many were working below their skill levels, virtually all were better 
off economically than before. 

The noneconomic aspects of life in the United States received 
the most criticism from the immigrants; they missed the security of 
the society that they had left and felt a lack of warmth and close-
ness here; they complained about crime and urban blight. Despite 
these comments, however, they planned to stay; only one immigrant 
reported definite plans to return to his home country. 
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The Crucial Question-the Language 
Both immigrants and their employers usually talked about 

linguistic abilities when they discussed the degree of success 
in the American economy. Many immigrants felt handicapped by 
their lack of command of English, and many were doing some-
thing about it; employers were quick to point out whether certain 
jobs demanded--or did not demand--knowledge of the language. 

A vibrant union official, a Haitian woman, explaining 
why clothing firms hire so many immigrants: " ... you don't 
have to speak English to the sewing machine, and you don't 
have to speak English to the lady beside you." 

An employer explaining the low turnover among immigrants: 
" ... without English they have trouble finding other jobs." 

Another employer: " ... but we can't promote them beyond 
a certain level unless they can speak English." 

There was a very high correlation between success in the labor 
market and ability to speak English. This does not prove that 
ability to speak the language causes success (there were some 
suggestions that success causes one to learn the language), only 
that the two go hand in hand. 

It was clear, to state the relationship negatively, that workers 
who did not use English in their work and those with ethnic jobs 
were making less money, and were more likely to be in unskilled 
positions than those who used English on the job. Further, there 
was a high correlation between the amount of education obtained 
before arriving in the United States and the ability to speak 
the language. Finally, younger immigrants were more likely than 
older ones to tackle the language. 

Two of the immigrant-helping agencies contacted believe so 
strongly in the importance of English that they subsidize some 
immigrant families while the breadwinner takes intensive instruction 
in the language. Al though rarely done, providing such support is 
felt to be a useful investment if the worker has sufficient skills 
to allow him to secure a good first job in this country. "If the 
immigrant with training goes to work at a really low-level job 
because he lacks knowledge of the language, :sometimes he never 
recovers--but if we can train him in English, to the extent that he 
can get a halfway decent job, then he can pull himself up from there," 
an agency spokesman said. 
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Looking at the negative side again, the interviewers found 
that some immigrants in New York were virtually captives of their 
employers because of their inability to speak the language. 

A Frenchman and his wife, nominally in the employ of 
a major corporation with a Wall Street address were in , , 
fact, personal servants to the corporation's board 
chairman. Neither of the immigrants spoke much English. 
The interview was arranged through the chairman's wife 
who did the interpreting and showed a great deal of ' 
suspicion throughout. Given a situation in which the 
chairman may have been in violation of the income tax 
laws, his wife's hostility was understandable, if not 
helpful. 

On the other hand--and this is a story heard second hand--
an immigrant's facility in another language can sometime help 
him land a job. 

A political refugee has multiple handicaps: he had 
no work authorization from the Immigration and Naturalization 
Services, spoke no English, was black and had no marketable 
skills (having been studying political science in Hungary 
on a scholarship he secured in his nativeCuba). But he 
did speak Hungarian. The agency helping him reached out 
to one of its ex-clients, a Hungarian political refugee 
who now owns a small factory, and discovered that the 
factory own~r was happy to hire someone who could speak 
that language. 

Immigrants and Their Training 
As pointed out earlier, immigrants are more likely to have 

professional training than other residents of the United States. 
Further, both the statistics and some of the interviews indicated 
that many immigrants with professional training have difficulties 
utilizing that training. 

These findings are not new, nor are they equally valid over 
the entire range of the professions. Werner Von Braun and his 
fe~low German scientists, for example, were fully utilized by the 
United States, despite their linguistic problems and previous 
allegiances. 

Some professionals can make the transition from one nation to 
the other with ease, particularly if there are no licensure problems. 
Pure scientists or college professors in most disciplines have skills 
readily utilized in this country. Lawyers trained elsewhere however 
have to start all over again. ' ' 
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Licensing is a difficult problem for many immigrants. 
It involves essentially two types of requireme~ts--vocationally 
oriented standards and nonvocational ones, such as the require-
ment that a prospective licensee be a citizen. The requirements 
are set by State law or regulation and generally reflect the 
organized desires of the profession being regulated, which 
usually means that those on the inside want to ~ke it difficult 
for others to be admitted to the inner circle. -

That a pharmacist or X-ray technician should have to pass a 
test (probably in English) indicating that he has the needed skills 
is a reasonable requirement; that such a person must have training 
in an American institution is somewhat less reasonable; and that 
he must be a citizen makes no sense at all. 

Another study supported by the Labor Department, Raul Moncarz' 
dissertation on the vocational adjustments of skilled Cuban refugees, 
showed that licensing obstacles prevented a majority of trained 
Cuban professionals from practicing in the fields of dentistry, 
pharmacy, veterinary medicine, and optometry. On the other hand, he 
found that most Cuban-traifed physicians had been able to resume 
the practice of medicine._/ 

Although first-hand data on this point were obtained in the 
present study, it is suspected that a number of the immigrants with 
professional qualifications who were not working as professionals in 
1972 encountered this barrier and/or the language barrier. 

The American Council for Emigres in the Professions has 
extensive experience with these problems. Although its principal 
objective is to secure work for immigrant professionals in the field 
of their training, it has found that in some circumstances it is 
necessary to retrain their clients in related areas of work. For 
instance, the Council has found that lawyers can be retrained to be 
librarians because they are accustomed to codifying and clarifying. 

' • 1 Further, they can be retrained as researchers, teachers, socia 
investigators, and claim adjusters. 

3/ Benjamin Shimberg, Barbara F. Esser, and Daniel H. Kruger, 
"Oc~upational Licensing and Public Policy," (Princeton, N .J.: educational 
Testing Service, 1972 Under contract 81-32-69-03 with the Manpower 
Administration), pp. 8-10. 

4/ Raul Moncarz, "A Study of the Effect of Environmental Change on 
Hum;n Capital Among Selected Skilled Cubans" (Ph.D. dissertation, 
Tallahassee: Florida State University, 1969, under grant 91-10-69-32 
from the Manpower Administration), pp. 228-231. 
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There is, on the other hand, an apparent shortage of physicians, 
at least under the way health service delivery systems are now 
organized. Hence techniques such as the wide acceptance of the 
examination given by the Educational Council for Foreign Medical 
Graduates have been developed to make full use of the foreign-trained 
doctors in this county. 

Architects and engineers--who deal with physical things which 
are not much different in Belgium and China than in the United 
States--have relatively little difficulty making use of their skills, 
provided the labor market is such that they can find a job. 2/ 

Most of the immigrants had just about completed whatever 
education or training they had contemplated by the time of the 
int~rviews. Few were taking additional training, except in English. 
Again, those few who were taking courses, and a large percentage of 
those studying English in formal classroom situations, tended to be 
the ones who had the most education at the time of their arrival. 

The Work Ethic and the Working Ethnics 
.. Although the interviews covered a cross section of immigrants, 
innnigrants are not a random sample of any population. They are the 
people with enough drive and determination to leave their native lands 
and seek their fortunes in a strange land. It is no wonder but 
still interesting, that the interviewers responded to their' collective 
exposure to the innnigrants with comments like these: 

"They really believe in the work ethic and the American 
dream. 11 

"They are the super Americans." 

"They have an incredible amount of ambition." 

The interviewed innnigrants, of course, had not been here very 
long--generally, no more than 2 or 2\ years; their drive and their 
dreams may fade with the passage of another couple of years or they • ' may remain as energetic as they are now. 

This is not a new point of view. That immigrants have been hard 
working, upwardly mobile, and successful has been known to Americans for 
a long, long time. The interviews of innnigrants and their employers 
simply showed that it is still the case (and that employers still 
appreciate it). 

2/ Marie Reith, "Integration of the Refugee Professional, The 
Dynamics of Immigrant Integration and Ethnic Relations, Highlights 
from the Special Seminars of the American Immigration and Citizenship 
Conference, 1961-1970," ed. by William S. Bernard :(New York: 
American Immigration and Citizenship Conference, 1972). 
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Perhaps one negative observation would be appropria~~ here~ 
although the government exhorts employers to hi_re t~e han ~cap~e , 

h bl" d the veteran the black (and other minority mem er~' 
t mo~: ~ecently wome~--and backs up some of these e~h?rtations 
an d"d run an advertising with the force of law--when i anyone " . 1 · "? 

Sayi·ng, "hire an innnigrant" or hire an a ien • campaign 

Apparently, there is no need. 
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.: 
CONCLUSIONS AND RECOMMENDATIONS 

. Conclusions 

1. Innnigrants are making a substantial impact 
on the U.S. labor market, less so than at the turn of 
the century, but more so than in the 1930's, 1940's, 
and 1950 1 s. Further, it is an uneven impact, affecting 
cities more than suburbs or rural areas and some States 
and some occupations with more force than others. 

The levels of immigration to the United States have varied 
dramatically, rising and falling in response to economic cycles, 
war, and peace, and changes in the innnigration laws. In 1905, 
for instance, when the United States had 80 million people, it 
accepted more than 1 million immigrants. In 1944, on the other 
hand, with about 140 million residents, it admitted only 28,000 
innnigrants. 

In recent years, innnigration has become fairly well stabilized 
at a little below 400,000, while the U.S. population has passed 
200 million. 

The contributions made by immigrants to this country and their 
impact on the labor market have varied over the years, but in recent 
years it is estimated that 192,000 new innnigrant workers a year 
arrive in the U.S. labor market. This is equal to about 12 percent 
of the annual increase in the size of the labor force. 

Immigrants have been inclined to move to cities, and they have 
retained these tendencies, despite the general movement of the 
population towards the suburbs. Further, innnigrants tend to con-
centrate in certain States, notably on the seacoasts and along the 
Great Lakes, and in certain occupations. 

2. The immigration system has been designed with 
only the most indirect reference to the needs of the American 
labor market. 

Although a sizable proportion of the increase in the labor force 
is accounted for by immigrants, the immigration system does not 
e ,ffectively regulate the total number of workers entering the Nation 
annually. The number has been roughly the same, year after year, 
and hence does not reflect increases and decreases in the unemployment 
rate. 
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The one aspect of the immigration system which seeks to 
address the impact of immigration on the labor force is the 
labor certification program, which this study has found to be 
of marginal utility. It can be used to facilitate or block 
the arrival of a specific immigrant worker, but its significance 
is limited for two important reasons: most immigrants enter the 
country as relatives of citizens or resident aliens and are 
therefore exempt from labor certification requirements, and a 
decrease in the number of certifications issued does not 
necessarily result in a decrease in the numbers of entering . 
workers. Another indication of the futility of the labor certification 
program is the speed with which labor certification beneficiaries 
change their occupations. In connection with occupations, this 
study showed that a majority of the labor certification 
beneficiaries reported a different occupation on the alien address 
report, in January 1972, from the one they reported on their 
visa applications 2 years earlier. This suggests that many 
beneficiaries are not holding the job for which they were certified. 

Further, although immigrants do make an impact on the labor 
market, a substantially greater impact is made by working alien 
nonimmigrants, such as students, tourists, exchange visitors, 
and illegal entrants. The labor certification program does not 
affect members of those groups. 

3. Immigrants in the early 1900's had remarkably 
different demographic characteristics than .other residents 
of the country. In recent years immigrant cohorts have been 
approaching the American norm in sex, age, marital status, 
distribution among the States, and labor force participation. 

The earlier immigrants were much younger than Americans 
generally and were much more likely to be men, much less likely 
to be married, and much more likely to be in the labor force. 
They were also much more likely to be unskilled workers. 

In recent decades, however, the sex ratios, average ages, 
marital ratios, and labor force participation rates have tended to 
approach the American norm. The 1970 cohort of immigrants is a 
little younger and has a slightly higher ratio of women and workers 
and a slightly lower incidence of marriage than ~ericans generally. 

4. Although operating much more indirectly than in the 
past, and presumably less consciously, the American immigration 
system as it is now constituted facilitates immigration from 
some nations (notably Mexico, the Philippines, and Italy) and 
does not facilitate it from others. The system also results 
in an immigration mix which is heavily weighted toward relatives. 
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The previous immigration system, with its country of origin 
quotas, quite deliberately made it easier for immigrants to arrive 
from the nations of Northern and Western Europe than from else-
where in the Eastern Hemisphere. The current system, which is 
designed to reunite families and allow the admission of some 
refugees and some professionals and other needed workers, has led 
to increased immigration from nations whose emigrants have 
qualifications matching the requirements of the current immigration 
law. 

Two particularly striking examples of how the law facilitates 
immigration from some nations are: (1) The way the third pre-
ference (professionals, their spouses and children) has 
facilitated immigration from the Philippines and (2) the way the 
fifth preference (brothers and sisters of U.S. citizens, their 
spouses and children) has facilitated immigration from Italy and 
to a lesser extent, Portugal and Greece. 

The distribution of relatives, labor certification bene-
ficiaries, refugees, and members of other, smaller groups among 
the 1970 cohort of immigrants shows a heavy weighting of the mix 
in favor of relatives. More than 3 of every 4 were the relatives 
of U.S.citizens or resident aliens. 

5. Immigrants make more of an impact on the labor 
market than previously supposed. Whereas it has been 
estimated from visa application information that a 
minority of immigrants were in the labor force, this 
study shows that, to the contrary, a majority of immigrants 
are in the labor force. 

It has generally been assumed that immigrants stating an 
occupation on their visa applications were the only ones who 
would enter the U.S. labor market. When visa applications on 
this point were tabulated for immigrants of all ages in recent 
years, it was found that roughly 6 percent of the immigrants 
did not state an occupation. (People reporting themselves as 
students, housewives, retirees, or children were considered not 
to have a stated occupation.) 

The study showed, however, that many immigrants who had not 
stated an occupation on their visa applications did so when they 
filed their alien address reports 2 years later. As a matter of 
fact, for every 100 working-age immigrants in the cohort of 1970 
stating an occupation on their visa applications, 123 stated an 
occupation when they filed their alien address reports in 1972. 
This increase in labor force participation (largely on the part of 
people who had previously identified themselves as housewives or 
students) indicates that a majority (about 52 percent)of immigrants 
of all ages are, in fact, members of the labor force 2 years after 
their arrival. · 
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6. Immigrants, on arrival, are more likely to be 
professionals or craftsmen than Americans generally and 
are less likely to be either clerical workers or managers. 
The occupational mix of arriving immigrants, however, is 
now closer to the American norm than it was earlier in the 
century. 

At the beginning of the century the occupational mix of the 
immigrant was heavily weighted to farmworkers and other unskilled 
laborers; the percentages of professionals were small. On the 
other hand, the largest single grouping of occupations among the 
1970 cohort of immigrant workers was professional and technical 
personnel, which accounted for 29.4 percent of all immigrant 
workers, while only 14.2 percent of the resident labor force 
were in that category. Similarly, there were more craftsmen 
(17.9 percent) among the immigrants than among the residents 
(12.9 percent). 

The differences in 1970, however, were considerably less 
dramatic . than they had been 60 and 70 years earlier. 

7. Many immigrant worker.s move out of their 
occupation group as a result of contact with the American 
labor market. Although domestic servants generally move 
on to better jobs, this movement is more than offset by the 
downward drift of substantial numbers of professionals and 
craftsmen. 

Comparisons of the immigrant's occupation group when he 
completed his visa application and in January 1972, when he 
filed his alien address report, for the 5,000 immigrants in the 
sample showed movements in all directions. Some went up the 
occupational ladder (half the domestic servants had found other 
work by January 1972), some moved laterally, and there was a 
noticeable downward movement, particularly among professionals 
and craftsmen. 

There was also a substantial amount of occupational mobility. 
In addition to occupational group movements (such as a professional 
moving to a clerical job), it included changes within occupational 
groupings (such as from bank teller to typist). A majority of 
immigrants reported themselves in a different line of work in 1972 
than in 1970. 
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8. The study showed that particular groups of immigrants, 
admitted because of specific provisions of the innnigration law 
had different impacts on the labor market. In this connection' 
the study examined labor certification beneficiaries those in' 
the fifth preference, aliens who had adjusted their ~tatus from 
nonimmigrant while in the United States, immigrants from the 
Eastern and Western Hemispheres, and male and female immigrants. 
It is believed that the potential impacts on the labor market 
of proposed changes in the law can be predicted. 

Labor certification beneficiaries, not surprisingly, tended to 
have a higher level of skills, higher stated occupation (labor force 
participation) rates, and lower occupational mobility rates than 
working-age immigrants generally. 

Fifth preference beneficiaries (brothers and sisters of U.S. 
citizens, their spouses and children) tended to have lower skill 
levels and a higher proportion of men and to be older than working-
age immigrants in general. 

Adjustees tended to have higher skill levels, higher stated 
occupation (labor force participation) rates, and a higher ratio of 
men than other working-age irrnnigrants. 

Immigrants from the Eastern and Western Hemispheres showed only 
slightly different demographic characteristics (age, sex, and marital 
status ratios), but those from the Eastern Hemisphere were more likely 
to be professionals than those from the West. 

Female immigrants tended to be younger and to have lower stated 
occupation (labor participation) rates than male immigrants, and they 
were less likely to be professionals. 

The writer believes that any future changes in the ceiling and 
preference provisions, of the immigration law will cause changed 
impacts on the labor market and feels that such impacts can be pre-
dicted. (For instance, an increase in the 170,000 ceiling for the 
Eastern Hemisphere or a decrease in immigration from Mexico all else 
being equal, would produce a higher proportion of professio~als among 
the immigrants. Similarly, enactment of the proposed limitation of 
fifth preference immigrants to unmarried brothers and sisters of U.S. 
citizens would lower the average age and the ratio of men in the 
subsequent immigrant cohorts, again assuming that all else remained 
equal.) 
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9. Inunigrants continue to compete effectively in the 
American labor market. 

The members of the 1970 cohort of immigrants who were studied 
showed every sign of the classic inunigrant drive for success. 
Although the data from interviews on the subject were not conclusive, 
it appeared that inunigrants' earnings were substantially greater 
than they were in their former homelands and not out of line with 
American averages. Further, immigrants were generally looked upon 
by their employers as equal to, or better than, native U.S. workers. 

In the interviews with both inunigrants and their employers, 
word-of-mouth comnrunication among countrymen was reported to be the 
most counnon and effective way that iunnigrants heard about their 
first job in the United States. But immigrants who were higher on 
the occupational ladder or had stayed longer in the country tended to 
use more formal job-seeking ·techniques, such as responding to ads 
and filing applications. 

A very substantial number of immigrants in the 2-year period 
under consideration took an , initial decline in occupation group 
status irmnediately after their arrival. Many proceeded to move 
back up the ladder but not always to the level where they had been in 
their homelands. 

10. The crucial variable in achieving success is the 
command of English. Interviews of employers and immigrants indicated 
that the single most important determinant of an iunnigrant's 
success was his ability to cope with the language. Perhaps success 
encourages use of English, as well as vice versa, but the two 
appeared to go hand in hand. 

Recommendations 
From the findings in this study, the following recommendations 

appear to be in order. 

1. Any further revisions in the innnigration law should 
be made with a regard for the labor market implications of 
the changes, even though the revisions may not appear, on 
the surface, to relate to the labor market. 

As pointed out in several connections, there is cause and 
effect relationship between certain provisions in the innnigration 
law and the innnigrants' impact on the labor market. (Adjustees 
tend to include a higher proportion of professionals than iunnigrants 
generally, for instance; changing the rules for adjustees will 
therefore have an effect on the number of professionals admitted, 
all else being equal.) 
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To some extent the labor market impacts of proposed immigration 
law changes can be predicted; it is suggested that such predictions 
be provided to the Congress. They could be based on the computerized 
data bank created for this study or on a similar foundation and 
could be presented to the Congress by_ the cognizant agency. 

2. Consideration should be given to a flexible total 
flow of iunnigrants. It would make sense to admit more 
workers in times of prosperity and fewer in times of 
depression. 

Currently, these are no such flexibilities in the immigration 
process. In the last 4 fiscal years, the total immigration has 
varied only slightly, from 358,000 to 385,000; it appears that 
backlogged applications on the one hand and the statutory limits 
on the other will keep the numbers of arriving immigrants at the 
same general levels. (In the depression, by contrast, innnigration 
fell sharply, as would-be immigrants learned of the lack of U.S. 
job opportunities.) 

Some adjustment in the total number of immigrants probably 
should be made in connection with the Nation's level of prosperity, 
using an automatic fornrula; and the number of immigrants admitted 
should be adjusted to match the levels of employment. Further, these 
adjustments should affect only those immigrants admitted under the 
numerical limitations, not the minority admitted outside these 
ceilings. 

One such formula would be to increase or decrease numerically 
controlled immigration (now set at 290,000 worldwide) by 10 percent 
for each 0.5 percent change in the unemployment rate, using 5 
percent unemployment as a norm. Thus, following a year in which 
unemployment averaged between 5.5 percent and 6.0 percent, numerically 
controlled immigration would decline from 290,000 to 261,000; should 
unemployment stay below 4.5 percent for a year, then the ceiling would 
increase from 290,000 to 319,000. If feasible, these adjustments 
could be made at half-yearly intervals; the increases or decreases 
in ceilings would apply uniformly to all categories of numerically 
controlled immigration. 

3. There is a need for a new set of priorities regarding 
the labor market aspects of immigration; more emphasis should 
be placed on those members of the alien labor force who are not 
immigrants, such as students, exchange visitors, tourists and 
illegal entrants. 
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As pointed out in this report, and in the writer I s Alien 
Workers, the impact ·of the arriving nonimmigrants in the alien 
work force is far more substantial, and far less regulated, 
than the impact of the newly arrived immigrants. Yet, the 
Government's resources are not mounted to cope with this 
problem. 

While in the early years of this century the majority of 
aliens arriving in the United States did so as immigrants, 
currently the vast majority are arriving as nonimmigrants; 
yet many in this category stay in the United States and join 
the labor force. Whereas some Federal time and effort are 
spent on deciding whether a specific chef should be allowed 
through the labor certification process to work in a Boston 
restaurant, for instance, no Federal time or effort is spent 
on deciding what thousands of foreign students are permitted 
to do in the Boston labor market, such decisions being left 
to the universities which the students attend. 

It is proposed that visa issuances to nonimmigrant aliens 
who are either permitted to work legally or likely to work 
illegally should be controlled with more care and that more 
resources be utilized to enforce the visa restrictions. 

4. The labor certification program continues to 
be of minimal utility as it now operates. Two basic 
changes in the law should be considered: 

--Denial of certifications to those who were working 
illegally in the United States at the time that the 
application was filed. 

--Adoption of a negative certification system, to be 
administered by the consular service on the basis of 
criteria supplied by the Labor Department. A potential 
immigrant worker would supply the consul with 
documentation on his occupational qualifications, his 
intended place of residence in the United States, and 
his intended employer. The Department's negative criteria 
would bar immigrants from overcrowded occupations, from 
depressed areas, and from certain employers (those with 
certifiable criminal connections, serious wage-hour 
violations, or sustained labor-management difficulties). 
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The first of these labor certification recommendations relates 
to the fact that a growing percentage of labor certifications are 
issued to adjustees, a process which serves largely to legitimate 
the presence of alien workers currently working illegally. As 
appendix table 2 indicates, more than 41 percent of the labor 
certifications utilized in the 1972 fiscal year were supplied to 
Eastern Hemisphere workers adjusting from nonimmigrant to immigrant 
status. 1/ 

The second of the labor certification proposals is designed to 
eliminate the massive paper-handling task of the Labor Department 
and, at the same time, guarantee that some of the advantages of the 
labor certification program be retained. It is an advantage, for 
instance, that the program does not allow employers to import 
immigrants as strikebreakers nor -does it allow the admission of 
engineers to the Pacific Northwest, where the supply of unemployed 
engineers is substantial. 

These advantages could be retained and the processing time 
shortened if the screening process could be handled on a mass-
production basis and performed by the consular officers. Under the 
proposed procedure, the Department of Labor would prepare, from 
time to time, lists of depressed areas for which no labor certifications 
would be considered (except perhaps in some occupation~ with critical 
shortages such, fl~ physicians), lists of overcrowded io~cupations, and 
lists of prohibited employers. Using these data, the consular official 
would determine whether the would-be immigrant sought employment 
which the Labor Department found acceptable. Once that deter-
mination had been made, the consular official would check on the 
immigrant's job offer and his occupational qualifications; if all 
was in order, a labor certification would be issued then and there. 

One basic question which should be addressed is whether the 
certification should be a tentative one. Currently, a worker who 
obtains a labor certification (assuming no provable fraud) can come 
to this country and work anywhere, at any trade, or not work at 
all; he has no obiligation to work in the occupation for which he 
received a labor certification nor for the employer who sought his 
services. 

l/ The House of Representatives, on May 3, 1973, passed HR 982; 
one of the provisions of that bill would reach the goal which is 
proposed here by making it impossible for a nonimmigrant to adjust 
his status to that of immigrant if he is working illegally. Whether 
the labor certification or the adjustment mechanism is used for this 
purpose is not particularly significant, because the proposed 
legislation also would make it possible for Western Hemisphere non-
immigrants, as well as Eastern hemisphere ones, to adjust to 
immigrant status. 
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One suggestion would be that the labor certification 
beneficiary be admitted on a probationary basis for a 
limited period. He would be obligated to stay in the broad 
geographical area to which he was certified and work in the 
occupation for which he was certified, but not necessarily 
for the same employer. In this way, he would be continuing 
to fill the occupational need for which he had been certificated. 
There presumably would have to be an escape mechanism for hard-
ship cases. 

On the other hand, such a probationary status would be 
hard to enf~rce and would require the utilization of additional 
manpower and funds. Further, it runs contrary to the main 
body of American immigration tradition, i.e., that once an 
immigrant has been admitted to the United States, he is free 
to pursue whatever course he chooses, as long as it is not 
contrary to the law. 

5. To conserve the skills and training of arriving 
immigrants and to make sure that they can make the 
maximum contribution to the Nation, there is a need for 
expanded (and funded) training, briefing, and assistance 
programs for immigrant workers; such programs would include 
full-time training in English, with allowances payable to 
the immigrant worker. 

Immigrant-assisting programs have a long and honorable history. 
Generally organized on either religious or nationaltiy lines, the 
agencies seek to ease the path for the new arrival. 

This study suggests that substantial numbers of immigrants, 
notably professionals, work beneath their skill levels. With 
this in mind, it is proposed that the Labor Department should 
seek to conserve the skills of newly arrived immigrants. The 
Department, through its various manpower programs, spends funds to 
supply people with job-related skills; it is suggested that the 
Department subsidize the process by which people with vocational 
skills, but without English, can learn the English they need to 
make use of their existing skills. The programs envisioned would 
not be confined exclusively to the study of the English language; 
they should also include career counseling, licensing assistance, 
supplemental skill training, and other job-related elements. 
Presumably such programs could be operated by the existing immigrant-
assisting agencies. 

The current manpower legislation makes no distinctions between 
citizens and permanent resident aliens; both groups can be served by 
the full range of manpower programs. There is, however, a distinction 
between immigrants and nonimmigrants; the latter are not normally 
eligible for manpower training programs. 
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6. There is a need for concerted, nationwide action 
to eliminate artificial barriers to full utilization of 
innnigrant professionals which have been created by State 
law and regulations. 

At least part of the downward occupation group movement of 
immigrant professionals documented in this study can be traced 
to the licensure practices of the States. To $Orne extent, these 
practices include artificial requirements, s~ch as c~t~zenship, 
which adversely affect the ability of otherwise qualified 
immigrant professionals to make use of their training. 

Since this is the case, it is believed that it would be 
appropriate for a unit of the Department of Labor to encourage 
the elimination of these barriers. 

7. The Alien Address Report (I-53) should be revised 
to include a question on the alien's employment status, and 
fuller use should be made of the pata available from the 
report. (See form I-53 reproduced below.) 

In January 1972, 4,421,540 aliens filed these cards; of this 
total, 3,900,059 were permanent resident alien§ Ji.e., immigra~ts): 
The cards are coded and punched by the Immigration and Naturalization 
Service, and some tabulations are printed, such as tables 34, 35, 
and 36 in the INS Annual Reports, which break down the data by 
nationality and State of residence. 

U1 MY NAME IS 
(2) COPY NUM'-'"-" -nvm .. ._,._n .., .. ,..., 

A 
1972 ALIEN ADDRESS REPORT (FAMILY NAME) ('FIRST) (MIDDLE) 

FORM 1-53 (REV. 1-1-72) (3) MY ADDRESS IN THE UNITED STATES IS : 

PR/Nr OR TYPE ANSWERS 

COMPLETE ALL ITEMS 
HAND COMPLETED FORM TO A CLERK IN ANY 
POST OFFICE OR PLACE IN AN ENVELOPE 

(COUNTY) (STATE) (ZIP CODE) 
(IN CARE OF) (NUMBER ANO STREET OR RURAL ROUTE) (APT. NUMBER IF ANY) (CITY) 

ANO MAIL Td THE NEAREST IMMIGRATION (6) MY SOCIAL SECURITY NUMBER (IF ANY) IS: 
AND NATURALIZATION SERVICE OFFICE . (4) I WAS BORN IN: (5) I AM A CITIZEN OF: 

UNITED STATES DEPARTM ENT OF JUSTICE 

I I I I I j I lmml~ration ond Noturolizotlon Serylee 

FORM APPROVE D 0 MB NO. 43- R0306 (COUNTRY OF BIRTH) (COUNTRY OF CITIZENSHIP) 

(71 I A~ (8) MY DATE OF BIRTH tS: (9) I AM IN THE UNITED STATES AS: (CHECK APPROPRIATE BOX) 

1D IMMIGRANT (PERMANENT RESIDENT) 2Dv1s1TOR 30CREWMAN 
tilMALE 

5DEXCHANGE ALIEN •DoTHER CSPECIFYl 
2DFEMALE 

4OSTUDENT l 
(MONTH) (DAY) (YEAR) (12) OCCUPATION: 

(10) I ENTERED THE UN ITED STATES (II) MY PRESENT OR MOST RECENT EMPLOYER IN THE UNITED STATES IS : 

AT : 

(PLACE OR PORT) (NAME OF FIRM OR COMPANY) (STREET ADDRESS) (CITY) (STATE) 

ON (13) 1 CERTIFY THAT THE STATEMENTS ON THIS CARO ARE TRUE TO THE BEST OF MY KNOWLEDGE 

(DAY) (YEAR) (YOUR SIGNATURE, OR IF UNDER 14 1YEARS OLD, SIGNATURE OF PARENT ~R ~UAROIAN) (DATE) 
(MONTH) ---·-
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At little additional expense, highly useful labor force parti-
cipation and employment data could be secured through this existing 
system. Specifically, box 5 (country of citizenship) could be 
replaced by a labor market question. The country of citizenship 
box is in addition to a country of birth box; and since the 
imm,igration law relates to where one is born rather than the nation 
of citizenship, the citizenship information is of marginal utility. 
The new question should be phrased in such a way that it would 
reveal whether the alien is now working, is looking for work, or 
is not in the labor market. 

In addition to revising the Alien Address Report, the Itmnigration 
and Naturalization Service should tabulate the occupational information 
available on these cards and publish it annually along with other 
available data, such as State of residence, age, nation of birth, and 
labor force status. If this data retrieval cannot be carried out on 
a universal basis, perhaps it could be done on a sample basis by 
either the Immigration Service or another agency. 
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STATISTICAL APPENDIX 

Technical Note 

The statistics in the cross-tabulations from the TransCentury 
Survey are based on visa application forms and alien registration 
cards filed by itmnigrants and subsequently. secured for the study. 
In a small number of cases, immigrants did not fill in their forms 
completely, and hence the totals vary from table to table because 
each table includes data for all immigrants in the sample reporting 
information on the variables shown in the table. For instance, some 
itmnigrants wrote "worker" or "employee" in the occupation box of the 
forms; they were counted as labor force participants but not in the 
occupation group totals. Further, information on innnigrant classification 
(filled in by a State Department employee) was more likely to be avail-
able than information on occupation. However, in no case does the 
difference in either cell or marginal totals reflect more than 5 
percent of the sample, and in most cases these differences are much 
smaller. 
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TABLE 1. EASTERN HEMISPHERE PREFERENCE SYSTEM 

Preference Description Ceiling 1970 
utilization 

Total .... . . . . . . . . . . . . . . . . . . . . . . . . . . . . ................ 170,000 172,546 

First ... Unmarried, adult children of citizens. 34,000 1,089 

Second ... Spouses, unmarried adult children of resident aliens, and their 34,000 plus 30,714 
children. fall down 1 

Third ....... Immigrants in the professions, their spouses, and children. 17,000 17,991 

Fourth ...... Married children of citizens, their spouses, and children. 17,000 plus 
fall down 1 

8,350 

Fifth ........ Brothers and sisters of citizens, their spouses, and children. 40,800 plus
1 

52,279 
fall down 

Sixth . . ...... Skilled workers, their spouses, and children. 17,000 16,025 

Seventh . . . . . . Refugees, their spouses, and children. . 10,200 9,863 

Non preference .. A catch-all category, largely workers and their families. Fall down 1 36,2352 

1 The term "fall down" indicates the number of unused 
visas in a preference category which are available for use in a 
lower preference category. Since only 1,089 first preference 
visas were issued in 1970, 32,911 of them "fell down" into the 
second preference, making the total available for that preference 
66,911 (34,000 plus 32,911). "Fall down," however, does not 
add to the total number of preference visas available in the third 
and sixth preference totals. 

2 Includes 17 6 adjustments under section 244 of the 
Immigration :ind Nationality Act. 
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SOURCES: Utilization figures are from INS Annual Report, 
1970, tables 4 and 7A; ceilings from section 203(a) of the 
Immigration and Nationality Act (66 Stat. 175; 8 U.S.C. 1153), 
as amended. 



TABLE 2. UTILIZATION OF LABOR CERTIFICATIONS, 1968-72 

Category 1968 

1. Visas issued to labor certification 
beneficiaries . . . . . . • • • • • . . . . . 87,983 

2. Third and sixth preference primary 
adjustees .........••••• . . . . 8,178 

3. Estimated labor certification beneficiaries 
in nonpreference . . .. . ..... 2,957 

. ... 11,135 
4. Total adjustees (2 + 3) . . 

5. Total utilizations (1 + 4) . .. . . 99,118 

6. Total immigrants . . . . ... . . 454,448 

Percent of immigrants with labor 
certification (5 + 6) ...•• .. 21.8 

Percent of labor certification 
beneficiaries adjusting (4 + 5) ••• 11.2 

SOURCES: Visa data, unpublished statistics from the FS-258 
Series, "Immigrant Visa and Visa Workload Monthly Report," 
from the Visa Office, U.S. Department of State; third and 
sixth preference adjustee data, INS Annual Reports, J 968-1972, 
table 6B. Nonpreference adjustee data are estimates based on the 

1969 1970 1971 1972 

53,955 48,427 33,670 26,506 

7,142 6,958 8,041 9,046 

2,093 5,181 6,719 9,413 

9,235 12,139 14,760 18,459 

63,190 60,566 48,430 44,965 

358,579 373,326 370,478 384,685 

17.6 16.2 13.0 11.7 

145 20.0 30.4 41.l 

number of nonpreference adjustees multiplied by the percent of 
labor certification beneficiaries found among all third and sixth 
preference immigrants, 1968-1972, derived from INS Annual 
Reports, table 4. 
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TABLE 3. SEX RATIOS OF 1970 COHORT OF IMMIGRANTS ' BY IMMIGRATION CATEGO RIES 

Men Women Both sexes 
Category and description 

Percent Number Percent Number Percent Number 

Total ........ ....... ..... 1 45.6 2,236 54.4 2,669 100.0 4,905 

Eastern Hemisphere worker: 

Labor certification beneficiaries third si th d ' , X ' 
an nonpreference ....... ....... 665 369 335 186 11.3 555 

Eastern Hemisphere worker's relative: 

Dependents of the above ..... ....... 30.2 112 69.8 259 7 .6 371 

Eastern Hemisphere relative: 

First, second, fourth, and fifth primary 
preference. . . . . . . . ......... ... 46.9 315 53.1 356 13.7 671 

Eastern Hemisphere relative's relative: 

Dependents of the above ..... ....... 53.3 225 46.7 197 8.6 422 

Western Hemisphere worker: 

Labor certification beneficiaries ........ 62.0 414 38.0 254 13.6 668 

Western Hemisphere relative: 

All other Western Hemisphere immigrants .. 38.6 435 61.4 691 23.0 1,126 

U.S. relative: 

Immediate relatives of u .S. citizens (both 
hemispheres) ............... ... 335 366 665 726 22.3 1,092 

1 The 45 .6 percent statistic for men differs sli h 
figure quoted elsewhere for th g tly from the 
for the classification of a small e sam:le. /deq_uate_ information 
sample was not avail num er O the 1mm1grants in the 
tabulation. able, and hence they were left out of the 

of r~~[d~~g. Sum of percentages may not equal 100.0 because 

SOURCE: TransCentury Survey, 197 3, 
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TABLE 4. AGE GROUPS OF 1970 IMMIGRANT COHORT AND 1970 U.S. POPULATION, BY SEX 
[Percent) 

1970 immigrant cohort 1970 U.S. population 
Age group 

Under 5 years . . . . . . . . ............... . 

5 to 13 years ........................ . 

14 to 17 years 

18 to 20 years 

.21 to 24 years 

25 to 34 years 

35 to 44 years 

45 to 54 years 

55 to 64 years 

65 to 7 4 years 

7 5 years and over 

Male 

9.1 

17 .2 

7.6 

5.4 

7.7 

26 .9 

14.0 

6.6 

3.6 

1.5 

.4 

Female 

7.9 

15.1 

6.9 

8.1 

12.7 

24.4 

11.9 

6.4 

4.1 

1.9 

.6 

Male Female 

8.8 8.1 

18.9 17 .2 

8.2 7.5 

5.4 5.3 

6.3 6.4 

12.4 12.2 

11.4 11.4 

11.3 11.5 

8.9 9.4 

5.5 6.7 

3.0 4.5 

SOURCES: Immigrant totals from INS Annual Report, available for general population); general population data from 
1970, table 10 (with some figures adjusted to match data Statistical Abstract of the United States, 1972, table 33. 

TABLE 5. AGE GROUPS OF IMMIGRANTS AND TOTAL POPULATION, 1910 AND 1970 

[ Percent distribution) 

1910 1970 
Age group 

Immigrants Population Immigrants Population 

Total: Number ..................... 1,041,570 92,407,000 373,326 203,154,000 
Percent ..................... 100.0 100.0 100.0 100.0 

Under 14 years ....................... 11.6 30.6 26.4 28.3 

14 to 44 years . . . . . . . . . . . . . . . . . . . . . . . 83.4 50.9 61.1 41.2 

45 years and over . . . . . . . . . . . . . . . . . . . . . 5 .1 19.0 12.6 30.4 

NOTE: Sums of percentages may not equal 100.0 because INS Annual Report; data on general ·population: 1910, Historical 
of rounding. Statistics of the United States, Series A-71-85; 1970, Statistical 

Abstract of the United States, 1972, table 33. 
SOURCES: Data on immigrants: 1910, Statistical Review bf 

Immigration, Reports of The Immigration Commission; 1970, 
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TABLE 6. MARITAL STATUS OF ADULT IMMIGRANT COHORTS AND THE GENERAL 

POPULATION,1 BY SEX, 1920-70 

[Percent) 

Marital status 1920 1930 1940, 1950 1960 and population 19'.l0 
both 

category Male Female Male Female 

Single: 

Immigrants ...... 57.5 442 66.9 48.5 
Population ...... 31.8 24.1 30.9 23.7 

Married: 
Immigrants ...... 40.6 46.9 31.4 45.2 
Population ...... 61.3 60.4 62.1 61.2 

Other3: 
Immigrants ...... 2.0 8.8 1.7 5.3 
Population ...... 6.8 16.4 6.8 15.0 
1 

Over 18 years of age for 1970; over 14 years of age for all 
other years. . 

; D!ta for male and female not available. 
Widowed, separated, or divorced. 

. SOURCES: Immigrant data, INS Annual Reports for years 
cited, table l0A and predecessor tables; population data: 1920-

sexes2 
Male Female Male Female Male Female 

41.1 40.2 26.9 39.2 31.2 29.0 19.8 27.7 26.2 19.6 25.3 19.0 19.1 13.7 

53.2 56.1 62.0 58.5 61.9 69.3 74.6 61.7 68.0 66.1 69.1 65.9 75.0 68.5 

5.7 3.7 11.0 2.1 6.8 1.6 5.4 10.3 5.9 14.4 5.6 15.4 5.9 17 .8 

1950, Historical Statistics of the United States, Series A-210-
217; 1960 and 1970, Statistical Abstract of the United States 
1972, table 45. ' 

TABLE 7. USAGE OF FIFTH PREFERENCE,1 SELECTED NATIONS, 1970 

Fifth preference 
admissions 

Country All other admissions 
Percent under the 170,000 Total 

Number of limit 
total 

Total ...................... 52;279 30.5 120,267 172,546 
Italy .............. ............. 11,621 58.8 8,138 19,759 
Greece .................... 8,061 56.4 6,240 ...... 14,301 
Portugal .................. ........ 6,869 54.4 5,758 12,627 
All other Eastern Hemisphere nations ........ 25,728 20.6 100,131 125,859 

1 
Brothers and sisters of citizens, spouses, and children. SOURCE: INS Annual Report, 1970, table 7A. 
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TABLE 8. RELATIVE CONCENTRATION OF IMMIGRANTS, 1899-1910 AND 1961-70 

I States ranked by 1961-70 Immigrant Preference Rate 1 I 

Percent of Percent of 
State U.S. population immigrant admis-

(1910 census) sions, 1899-1910 

Hawaii .......... .21 1.00 
New York ...... 9.88 31.41 
District of Columbia .36 .14 
California ........ 2.58 2.49 
Florida ........ .82 .70 
Massachusetts ...... 3.64 7 .56 
Connecticut . . . . . . 1.21 2.58 
New Jersey ...... 2.75 5.13 
Rhode Island ...... .59 1.04 
Arizona ........ .22 .14 
Illinois ......... 6.11 7.58 
Maine .......... .80 .29 
Texas .......... 4.23 .79 
Vermont ........ .39 .22 
Nevada ......... .08 .08 
New Hampshire . . . . .46 .36 
Washington . . . . . . 1.24 1.17 
New Mexico ...... .35 .05 
Michigan ........ 3.04 2.45 
Alaska .......... .07 .01 
Maryland ........ 1.40 .75 
Delaware ........ .22 .13 
Utah .......... .40 .26 
Oregon ........ .73 .30 
Colorado ........ .87 .58 
Pennsylvania ...... 8.31 18.20 
Ohio .......... 5.17 4.27 
Montana ........ .40 .29 
Wyoming ........ .16 .11 
North Dakota .... .63 .63 
Virginia ........ 224 .16 
Idaho .......... .35 .08 
Louisiana ........ 1.79 .52 
Wisconsin ........ 2.53 1.57 
Minnesota ........ 2.25 1.91 
Indiana ........ 2.92 .69 
Missouri ........ 3.57 1.29 
Kansas ......... 1.83 . 32 
Nebraska ........ 1.29 .4;> 
Iowa .......... 2.41 .64 
Georgia ........ 2.83 .06 
Oklahoma ....... 1.80 .09 
South Dakota ..... .63 .37 
West Virginia ...... 1.32 .74 
North Carolina .... 2.39 .02 
South Carolina .... 1.64 .03 
Kentucky ........ 2.48 .07 
Tennessee .... . . 2.36 .07 
Alabama ........ 2.32 . 11 
Arkansas ........ 1.71 .04 
Mississippi ...... 1.94 .06 

1 The preference rate is the State's percent of immigrants 
divided by its percent of the population. 

SOURCES: 1961-70 data from INS Annual Report, 1970, 

Preference Percent of Percent of Preference 
rate, U.S. population immigrant admis- rate, 

1899-1910 (1970 census) sions, 1961-70 1961-70 

4.76 .37 1.07 2.89 
3.18 8.98 24.21 2.70 

.39 .37 .86 2.32 

.97 9.84 21.95 2.23 

.85 3.33 6.20 1.86 
2.07 2.81 4.58 1.63 
2.13 1.49 2.38 1.60 
1.86 3.54 5.47 1.55 
1.76 .46 .67 1.46 

.64 .87 1.16 1.33 
1.24 5.48 5.62 1.03 
.36 .49 .44 .90 
.19 5.49 4.88 .88 
.56 .22 .18 .88 

1.00 .24 .21 .87 
.78 .36 .31 .86 
.94 1.67 1.40 .83 
.14 .50 .40 .80 
.80 4.38 2.70 .62 
.14 .15 .09 .60 
.54 1.93 1.13 .59 
.59 .27 .15 .55 
.65 .53 .28 .53 
.41 1.03 .53 .51 

2.87 1.10 .51 .46 
2.19 5.83 2.71 .46 

.82 5.27 2.09 .40 

.73 .34 .13 .38 

.08 .16 .06 .37 
1.00 .31 .11 .35 

.07 2.27 .80 .35 

.22 .35 .12 .34 

.29 1.78 .61 .34 

.62 2.18 .73 .33 

. 85 1.88 .57 .30 

.24 2.57 .74 .28 

.36 2.32 .61 .26 

.17 1.11 .28 .25 

.35 .73 .18 .25 

.27 1.39 .29 .21 

.02 2.24 .49 .22 

.05 1.25 .27 .22 

.59 .33 .06 .18 

.56 .85 .15 .18 

.008 2.48 .43 .17 

.02 1.26 .19 .15 

.03 1.58 .24 .15 

.03 1.92 .27 .14 

.04 1.68 .21 .13 

.02 .94 .10 .11 

.03 1.08 .11 .10 

table 12.1899-1910 data from Statistical Review of Immigration, 
Abstracts of Reports of the Immigration Commission, Reports 
of the Immigration Commission, Washington: 1911, p. 105. 
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TABLE 9. RESIDENCE OF IMMIGRANTS AND THE GENERAL POPULATION IN CITIES AND 
URBAN AND RURAL AREAS,1 1950-70 

[Percent) 

Year and category 

1950 
Cities ....... . 
Urban areas • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Rural areas • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • .... . ......... ............. . ..... 

1960 
Cities ............................ 
Urban areas • • • • • • • • • • • • • • .............. . ...................... . 
Rural areas .............. .............. . ...... 

1970 
Cities 
Urban :U,~~s • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • ......................... 
Rural areas • • • • • • • • • • • • • .................................. 

Immigrants General population 

54.3 29.4 
26.7 34.6 
19.0 36.0 

54.3 28.5 
37.0 41.4 
8.6 30.1 

57.5 27.7 
36.1 45.8 
6.3 26.5 

i c· . 1t1es have populations of over 100 000 urban areas 
2,500 to 100,000, and rural areas under 2,500.' ' 

SOURCES: Data for place of intended residence reported 
by the 1950, 1960, and 1970 cohorts of immigrants, INS Annual 

Reports f~r ~hose years, table 12B. Data for general population 
from Statistical Abstract of the United States, 1972, table 17. 

TABLE 10. 1970 IMMIGRANT COHORT STATED OCCUPATION RATES, 1970 AND 1972 

Sex Occupation No occupation I Total 1 

Entry, 1970 
Men: Percent .. . . . . . 89.1 .. . . . . 10.9 Number .. 1,835 

100.0 . ...... .... . . .. 224 2,059 
Women: Percent ... . . 41.8 .. . . 58.2 Number 100.0 .. .. 1,034 1,440 2,474 
Both sexes: Percent .. . . 63.3 ... . . .. 36.7 Number 100.0 .. . . . . . . . . . . 2,869 1,664 4,533 

Registration, 1972 
Men: Percent 95.9 ....... . . . . . . .. . . . .. 4.1 100.0 Number ... .. . . . . . . . 1,975 84 2,059 
Women: Percent ... 62.5 . .. .. . . 37.5 Number 100.0 ... .. . . .. .. 1,547 927 2,474 
Both sexes: Percent ..... . . 77.7 

Number 22.3 100.0 .. . . . . . . .. . . . . 3,522 1,011 
1 

4,533 
Totals are for th . ose workers for whom occupat10n data 

were available at both entry and registration. SOURCE: TransCentury Survey, 1973. 
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TABLE 11. IMMIGRATION CLASSIFICATION OF 1970 COHORT OF IMMIGRANTS 
FIRST STATING OCCUPATION AT 1972 REGISTRATION AND ON VISA 

APPLICATION AT ENTRY1 

Newly stated occupation Stated occupation 
Immigration classification 

Total 

Eastern Hemisphere: 
Worker ,' 

Worker's relative. 
Relative 
Relative's relative 

Western Hemisphere: 
Worker 
Relative 

U.S. relative 

1 Includes all workers stating occupation on e.'ther occasion. 

NOTE: Sums of percentages may not equal 100.0 because 
of rounding. 

at entry, 

Number Percent 
percent 

819 100.0 100.0 

9 1.1 11.3 
76 9.3 7.6 

106 12.9 13.7 
91 11.1 8.6 

12 1.5 13.6 
337 41.1 23.0 

188 23.0 22.3 

SOURCE: TransCentury Survey, 1973. 

TABLE 12. OCCUPATION STATED ON VISA1 AND 2 YEARS LATER, 1970 COHORT OF IMMIGRANTS 

Men Women 

Occupation group 
Stated Newly stated occupation Stated Newly stated occupation 

occupation 
at entry, 
percent 

Percent 

Total ...... ..... . .. 100.0 100.0 

Professional and technical workers ... 22.1 9.5 
Craftsmen and foremen . . . . . . . . . . 33.2 12.2 
Operatives . . ...... .. . ..... 8.4 25.0 
Household workers . . . . . . . . . . . . .3 .7 
Other service workers ....... . .. 4.8 8.1 
Farm laborers ..... .. ... .... 2.1 5.4 
Laborers ... . ... ... .... . ... 13.5 18.2 
Clerical workers . . . . . . . . . . . . . . 6.0 16.2 
All other .................. 9.6 4.7 

1 Data at entry reflect the occupational mix of {hose with 
stated occupations at that time. 

NOTE: Sums of percentages may not equal 100.0 beca?se 
of rounding. 
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occupation 
at entry, 

Number 
percent 

Percent Number 

148 100.0 100.0 548 

14 32.4 4.9 27 
18 2.1 2.9 16 
37 15.7 33.6 184 

1 13.4 2.6 14 
12 11.3 14.1 77 
8 .4 1.3 7 

27 3.2 11.5 63 
24 18.4 22.1 121 

7 3.0 7.0 39 

SOURCE: TransCentury Survey, 1973. 

... 

TABLE 13. OCCUPATION OF IMMIGRANTS,1 AND THE GENERAL POPULATION, 1910-70 
[Percent) 

1910 1930 1950 1960 1970 Occupation group 
Immi- Popula- Immi- Popula- Immi- Popula- Immi- Popula- Immi- Popula-grants tion grants tion grants tion grants tion grants tion 

Total ........... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 

Professional and technical 
workers ............... 1.2 4.7 6.3 6.8 

Managers, proprietors, and 
16.2 8.6 17.9 11.2 29.4 14.2 

officials .............. 1.9 6.6 3.4 7.4 5.1 8.8 4.3 10.6 3.7 10.5 Clerical and sales workers . .. 1.5 10.0 10.6 15.2 13.3 19.3 19.9 21.3 10.5 23.5 Craftsmen and operatives .... 15.6 26.2 23.9 28.6 32.8 34.6 27.8 30.7 29.7 30.5 Laborers ................. 27.7 12.0 13.3 11.0 4.5 6.6 10.5 5.5 9.0 5.1 
Household workers ......... 12.4 5.0 21.4 4.1 7.0 2.5 6.7 } 12.4 { 6.7 l 12.3 Other service workers .... 1.1 4.6 5.0 5.7 4.0 7.8 7.2 5.9 Farmers . . . ... ...... 1.5 16.5 6.2 12.4 13.9 7.3 2.5 } 8.1 {j 2.4 3.9 Farm laborers ......... 37.0 14.4 10.1 8.8 13.2 4.4 3.2 2.7 

1 
Based on stated occupations on visa applications. Annual Reports, table lOA; data on general population, 1910-50, 

Historical Statistics, Series D-72-122; 1960 and 1970, Statistical 
NOTE: Sums of percentages may not equal 100.0 because Abstract of the United States, 1972, table 366. of rounding. 

SOURCES: Immigrant data, 1910-50, Historical Statistics 
of the United States, Series C-115, 132; 1960 and 1970, INS 
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TABLE 14. OCCUPATION GROUP AT ENTRY OF 1970 IMMIGRANTS BY IMMIGRATION CLASSIFICATION 

Immigration Pr_.2fe.s.: Manager, Sales-
classification siQnal and Farmer etc. worker technical 

Eastern Hemisphere: 
Worker ....... 69.2% 0.2% 2.3% 0.8% 

332 1 11 4 
Worker's relative . . 21.5% .3% 2.6% 2.6% 

65 1 8 8 
Relative . ...... 10.1% 4.3% 3.7% 1.7% 

54 23 20 9 
Relative's relative . . 7.1% 4.3% 2.8% - -

28 17 11 --
Western Hemisphere: 

Worker ....... 12.7% -- .9% .2% 
84 - - 6 1 

Relative ....... 4.0% 1.7% 1.5% .7% 
43 18 16 8 

U.S. relative ..... 8.9% 1.0% 1.5% 1.3% 
82 9 14 12 

Total ..... 15.7% 1.6% 2.0% 1.0% 
688 69 86 42 

NOTE: Upper cell entries are percents of row totals, 
except in the total column, where the upp\lr cell entries are 
percents of column total. Sum of percentages in total column 
and row may not equal 100.0 because of rounding. 

Crafts-
man and 
foreman 

13.1% 
63 

2.3% 
7 

12.4% 
66 

12.2% 
48 

45.0% 
299 

6.3% 
68 

6.3% 
58 

13.9% 
609 

Household Other Farm House-Operative service service laborer Laborer Student wife 

3.3% 0.4% 3.1% 0.2% 0.2% 1.7% 0.6~ 
16 2 15 1 I 8 3 

3.6% 1.3% 4.3% - - 1.3% 9.3% 42.4% 
11 4 13 - - 4 28 128 

7.3% 1.5% 5.4% .9% 8.6% 2.8% 36.0% 
39 8 29 5 46 15 192 

8.4% 2.8% 6.1% 2.8% 7.8% 16.7% 24.6% 
33 11 24 11 31 66 97 

13.7% 9.5% 7.1% .3% .9% .8% 1.2% 
91 63 47 2 6 5 8 

6.9% 2.1% 3.5% .9% 7.3% 19.7% 38.3% 
75 23 38 10 79 213 415 

3.6% 2.3% 2.7% 1.4% 11.2% 4.4% 49.5% 
33 2l 25 13 103 40 455 

6.8% 3.0% 4.4% 1.0% 6.2% 8.6% 29.7% 
298 132 191 42 270 375 1,298 

SOURCE: TransCentury Survey, 197 3. 

TABLE 15. OCC!JPATION GROUP OF 1970 IMMIGRANTS BY REGION OF ORIGIN 

Profession- Manager, Sales- Crafts-
Region 'al and Farmer man and Operative Household Other Farm House-

etc. worker service service laborer Laborer Student wife technical foreman 

Canada ....... 22.3% 0.3% 4.1% 1.6% 8.6% 3.8% 1.0% 2.2% 0.6% 4.5% 6.4% 36.6% 
70 1 13 s 27 12 3 7 2 14 20 115 

Mexico ...... 1.7% 2.3% .5% .5% 8.4% 3.7% 3.9% 3.1% 2.0% 18.9% 9.6% 43.0% 
11 15 3 3 54 24 25 20 13 122 62 278 

Caribbean ..... 7.2% 1.1% 1.3% .8% 17.8% 12.9% 7.7% 1.7% 1.1% 3.9% 15.4% 12.1% 
46 7 8 s 113 82 49 49 7 25 98 77 

Central and South 7.4% .2% .8% .2% 29.8% 10.4% 4.0% 2.9% -- 1.7% 8.6% 27.1% 
America 48 1 s 1 194 68 26 19 -- 11 56 177 

Northern and 23.5% -- 4.0% 1.6% 12.0% 2.0% .4% 4.4% -- 1.6% 4.4% 34.7% 
Western Europe 59 -- 10 4 30 5 1 11 - - 4 11 87 

Southern and 8.8% 4.5% 2.6% 1.0% 16.6% 8.6% 1.8% 3.6% 2.3% 9.0% 4.0% 34.4% 
Eastern Europe 68 35 20 8 129 67 14 28 18 70 31 267 

European 16.3% -- 2.3% -- 16.3% -- 2.3% 9.3% -- 2.3% 9.3% 20.9% 
possessions 7 -- 1 -- 7 -- 1 4 - - 1 4 9 

Asia ........ 35.4% 1.0% 2.2% 1.5% 3.9% 3.8% 1.3% .5.4% .2% 1.9% 9.1% 29.1% 
320 9 20 14 35 34 12 49 2 17 82 263 

Africa ........ 58.5% -- 4.3% 2.1% 4.3% 3.2 -- 2.1% - - 1.1% 2.1% 14.9% 
55 -- 4 2 4 3 - - 2 -- 1 2 14 

Australasia .... 40.0% -- 5.7% 2.9% 5.7% 2.9% - - 2.9% - - - - 2.9% 22.9% 
14 -- 2 1 2 1 - - 1 -- - - 1 8 

Total .. 16.0% 1.6% 2.0% 1.0% 13.7% 6.8% 3.0% 4.4% 1.0% 6.1% 8.4% 29.7% 
698 68 86 43 595 296 131 190 42 265 367 1,295 

aerical 
worker 

4.8% 
23 

8.3% 
25 

5.2% 
28 

4.6% 
18 

7.8% 
52 

7.1% 
77 

5.9% 
54 

6.3% 
277 

aerical 
worker 

8.0% 
25 

2.5% 
16 

11.0% 
70 

7.1% 
46 

11.6% 
29 

2.8% 
22 

20.9% 
9 

5.3% 
48 

7.4% 
7 

14.3% 
5 

6.4% 
277 

NOTE: Upper cell entries are percents of row totals, 
except in the total column, where the upper cell entries are 
percents of column total. Sum of percentages in total column 

. and row may not equal 100.0 because of rounding. 

SOURCE: TransCentury Survey, 1973. 

Total 

11.0% 
480 

6.9% 
302 

12.2% 
534 

9.0% 
395 

15.2% 
664 

24.7% 
1,083 

21.0% 
919 

100.0% 
4,377 

Total 

7.2% 
314 

14.8% 
646 

14.6% 
636 

15.0% 
652 

5.8% 
251 

17.8% 
777 

1.0% 
43 

20.8% 
905 

2.2% 
94 

.8% 
35 

100.0% 
4,353 
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TABLE 16. OCCUPATION GROUP OF 1970 IMMIGRANTS AT ENTRY AND AT REGISTRATION 

Occupation 
group in 

Professional January Manager, Sales-
1972 and Farmer etc. worker technical 

Professional and 82.3% -- 1.7% 0.4% 
technical 437 -- 9 2 

Farmer ....... 33.3% -- -- --
1 -- -- --

Manager, proprie- 14.0% -- 27.9% 2.3% 
tor, and official 12 -- 24 2 

Salesworker .. . . 18.0% -- 9.8% 21.3% 
11 -- 6 13 

Craftsman and 3.3% 2.7% 2.2% --
foreman 15 12 10 --

Operative ...... 5.3% 1.2% 1.4% .8% 
34 8 9 5 

Household service . 1.7% -- 1.7% 1.7% 
1 -- 1 1 

Other service . . . . 4.3% 3.9% 2.2% 1.4% 
18 16 9 6 

Farm laborer .... 1.6% 11.3% 1.6% --
1 7 1 --

Laborer ..... . 4.1% 5.2% 1.9% .5% 
15 19 7 2 

Student ...... 6.4% .8% .8% --
8 1 1 --

Housewife .... .. 4.2% .1% .1% .4% 
32 1 1 3 

Clerical worker .. 20.0% .5% .9% 1.4% 
86 2 4 6 

Total .. 16.8% 1.7% 2.1% 1.0% 
671 66 82 40 

NOTE: Upper cell entries are percents of row totals, 
except in the total column, where the upper cell entries are 
percents of column total. Sums of percentages in total column 
and row may not equal 100.0 because of rounding. 
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Crafts-
man and 
foreman 

2.8% 
15 
--
--

11.6% 
10 

4.9% 
3 

67.8% 
306 

16.0% 
103 

----
14.5% 

60 
8.1% 

5 
17.4% 

64 
1.6% 

2 
.1% 

1 
1.6% 

7 

14.4% 
576 

Entry occupation group 

Household Operative service 

0.2% --
1 --
-- --
-- --

12.8% - -
11 --

8.2% --
5 --

4.4% 0.7% 
20 3 

19.8% 3.0% 
127 19 

6.8% 57.6% 
4 34 

10.6% 6.3% 
44 26 
-- 3.2% 
-- 2 

6.8% 1.4% 
25 5 

1.6% .8% 
2 1 

2.0% 1.7% 
15 13 

4.2% 2.6% 
18 11 

6.8% 2.9% 
272 114 

-00 

Other 
service 

0.9% - 5 
33.3% 

1 
7.0% 

6 
3.3% 

2 
1.3% 

6 
3.9% 

25 
5.1% 

3 
20.8% 

86 
--
--

3.5% 
13 

3.2% 
4 

2.0% 
15 

2.6% 
11 

4.4% 
177 
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Farm House- Clerical 
laborer Laborer Student wife worker 

0.2% 0.8% 3.4% 4.1% 3.2% 
1 4 18 22 17 -- - - 33.3% -- --
- - -- 1 -- --
-- 1.2% 5.8% 12.8% 4.7% -- 1 5 11 4 
-- 1.6% 6.6% 18.0% 8.2% 
-- 1 4 11 5 

.7% 6.7% 4.4% 3.8% 2.0% 
3 30 20 17 9 

.6% 8.4% 9.0% 26.3% 4.4% 
4 54 58 169 28 -- - - 3.4% 22.0% --
- - - - 2 13 --

.7% 9.2% 4.8% 16.9% 4.3% 
3 38 20 70 18 

16.1% 30.6% 17.7% 9.7% - -
10 19 11 6 - -

4.6% 23.7% 9.0% 16.3% 5.4% 
17 87 33 60 20 -- 1.6% 75.2% 5.6% 2.4% -- 2 94 7 3 
-- 1.3% 1.7% 82.5% 3.9% 
-- 10 13 632 30 
-- .9% 12.8% 21.3% 31.3% 
-- 4 55 92 135 

1.0% 6.3% 8.4% 27.8% 6.7% 
38 250 334 1,110 269 

SOURCE: TransCentury Survey, 1973. 
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Total 

13.3% 
531 
.1% 

3 
2.2% 

86 
1.5% 

61 
11.3% 

451 
16.1% 

643 
1.5% 

59 
10.4% 

414 
1.6% 

62 
9.2% 
367 

3.1% 
125 

19.2% 
766 

10.8% 
431 

100.0% 
3,999 
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TABLE 19. OCCUPATIONAL CHANGES AMONG LABOR CERTIFICATION BENEFICIARIES AND OTHER 
IMMIGRANTS, 1970-72 

Changed Did not change Total Category occupation occupation 

Total . . . . . . . . . . . . . .... 1,764 937 2,701 . . 
Other immigrants: 

28.6 100.0 Percent . . . . . . . . . . . . . . . . . . . . . . 71.4 
Number . . . . . . . . . . . . .. 1,129 453 1,582 . . . . . . 

Labor certification beneficiaries: 
56) 100.0 Percent 43.3 . . . . . . . . . . . . . . . . . . . . . . .... 

Number . . . . . . . . . . . .. 635 484 1,1-19 . . . . . . . . . . . . 
SOURCE: TransCentury Survey, 1973. 

TABLE 20. DISTRIBUTION OF ADJUSTEES AND OTHER IMMIGRANTS, 1969-72 

Category 1969 1970 1971 1972 

All immigrants .................... 358,739 373,326 370,378 384,685 
Adjustees ........................ 29,257 55,761 73,325 89,181 

Adjustees as percent of all immigrants. ....... 8.2 14.9 19.8 23.2 

SOURCE: INS Annual Reports, 1969-72, table 6B. 
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TABLE 21. OCCUPATION GROUP OF MALE AND FEMALE IMMIGRANTS, AT ENTRY AND AT 
REGISTRATION 

Men Women 

Occupation group Entry Registration Entry Registration 

Percent Number Percent Number Percent Number Percent Number 

Total ............ 100.0 1,998 100.0 2,131 100.0 2,410 100.0 2,366 

Professional and technical workers 19.7 395 18.4 394 12.7 306 10.9 257 
Farmers ................ 3.2 65 .2 4 .2 5 0.0 0 
Managers, proprietors, and officials . 4.1 82 3.2 69 .2 6 1.3 30 
Salesworkers . . . . . . . . . . . . . . 1.2 25 2.1 45 .7 18 1.4 34 
Craftsmen and foremen . . . . . . . . 29.6 594 21.1 451 .8 20 1.7 41 
Operatives . ............. 7.6 152 15.8 338 6.1 148 15.3 361 
Household service workers ...... .3 7 .1 2 5.3 127 2.5 60 
Other service workers ........ 4.3 86 12.1 259 4.4 107 9.2 217 
Farm laborers. ............. 1.9 38 2.6 5S .2 4 .4 9 
Laborers ................ 12.0 241 13.7 292 1.2 30 4.5 107 
Clerical workers . . . . . . . . . . . . S.3 107 6.5 140 7.2 174 14.6 345 
Students ................ 10.3 207 3.8 82 7.0 169 2.8 66 
Housewives . . . . . . . . . . . . . . . - . - -- -. S3.8 1,296 35.5 839 

NOTE: Sums of percentages may not equal 100.0 because 
of rounding. 

SOURCE: TransCentury Survey, 1973. 

TABLE 22. OCCUPATION GROUP OF THE GENERAL POPULATION, 1970, AND IMMIGRANTS AT 
REGISTRATION, 1972 

[Percent] 

Immigrants General population 
Occupation group 

Men Women Men Women 

Total 100;0 100.0 100.0 100.0 

Professional and technical workers 19.2 17 .6 14.0 14.5 
Farmers .2 0.0 3.4 .3 
Managers, proprietors, and officials ... 3.4 2.1 14.2 4.5 
Salesworkers . . . . . . . . 2.2 2.3 5.6 7.0 
Craftsmen and foremen .. 22.0 2.8 20.1 1.1 
Operatives 16.5 24.7 19.6 14.5 
Household service workers . .2 4.1 .1 5.1 
Other service workers 12.6 14.9 6.6 16.5 
Farm laborers 2.7 .6 1.9 1.5 
Laborers 14.3 7.3 7.3 .5 
Clerical workers 6.8 23.6 7 .1 34.5 

NOTE: Sums of percentages may not equal 100.0 because grants are from TransCentury Survey, 1973, and on the 
of rounding. general population, from Employment .and Earnings, vol 18, 

No. 7, table A-17. 
SOURCES: Data for both groups are for labor force partici-

pants (or those with stated occupations) only; data on immi-
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CHART 1. ALTERNATIVE OCCUPATIONAL ADJUSTMENT PATTERNS OF IMMIGRANTS OVER TIME 

Medium 

[ A theoretical construction, assuming_ continuous labor force participation) 

Original occupational status First U.S. occupation Subsequent U.S. occupation 

----~r High 
Medium =---==-===:=..=::.-=..-=..-:..-=..-::_-~--_. Medium 

--.Low 

___-.High 
Medium 

Low===----------'• Low 

High~=--------~ High 
Medium 
Low 

Medium High 
Medium 
Low 

High 
Medium 
Low 

High """'='~==-------•High 
Medium 
Low 

~High 
Medium ___ .... Medium 

Low 

High 
Medium 

Low -"==---------------------~Low Low 
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WHERE TO GET MORE INFORMATION 

For more information on this and other programs of research and development funded by the Manpower 
Administration contact the Manpower Administration, U.S. Department of Labor, Washington, D.C. 20213, 
or any of the Assistant Regional Directors for Manpower whose addresses are listed below. 

Location 

John F. Kennedy Bldg. 
Boston, Mass. 02203 

1515 Broadway 
New York, N.Y. 10036 

P.O. Box 8796 
Philadelphia, Pa. 19101 

D.C. Manpower Administrator 
14th and E Streets, NW. 
Washington, D.C. 20004 

1371 Peachtree Street, NE. 
Atlanta, Ga. 30309 

300 South Wacker Drive 
Chicago, Ill. 60606 

911 Walnut Street 
Kansas City, Mo. 64106 

1100 Commerce Street 
Dallas, Tex. 75202 

1961 Stout Street 
Denver, Colo. 80202 

450 Golden Gate Avenue 
San Francisco, Calif. 94102 

1321 Second Avenue 
Seattle, Wash. 98101 

Connecticut 
Maine 
Massachusetts 

New Jersey 
New York 
Canal Zone 

Delaware 
Maryland 
Pennsylvania 

States Served 

District of Columbia 

Alabama 
Florida 
Georgia 
Kentucky 

Illinois 
Indiana 
Michigan 

Iowa 
Kansas 

Arkansas 
Louisiana 
New Mexico 

Colorado 
Montana 
North Dakota 

Arizona 
California 
Hawaii 
Nevada 

Alaska 
Idaho 

New Hampshire 
Rhode Island 
Vermont 

Puerto Rico 
Virgin Islands 

Virginia 
West Virginia 

Mississippi 
North Carolina 
South Carolina 
Tennessee 

Minnesota 
Ohio 
Wisconsin 

Missouri 
Nebraska 

Oklahoma 
Texas 

South Dakota 
Utah 
Wyoming 

American Samoa 
Guam 
Trust Territory 

Oregon 
Washington 



U.S. DEPARTMENT OF LABOR 
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Washington, D.C. 20213 
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COUNTRY OR REG ION 
OF BIRTH 

All COUNTRIES ••• 

EUROPE 
AUSTRIA •••••••-.•••• 
CZECHOSLOVAKIA • •••• 
DENMARK •. • • ••• • • • •• 
FRANCE .J •• -~-- ...... 
GERMANY • • • •• • • • • •• • 
G•EECE ............. 
HUNGARY J••••••••••• 
IRELAND ; •• ••••. •• •• 
ITALY•••••••••••••• 
NET>IERLANOS 
POLI\NO •• • • •• •. • • • • • 
PORTUGAL ........... 
ROMANIA •• • •••• ••• •• 
SP*IN 

•••••••••••••• SWEDEN••••••••••••• 
SWITZERLAND ••• ••••• 
u.s.s.R, ••••••••••• 
UNITED KINGDOM ..... 
YUGOSLAVIA 
OTHER EUROPE••••••• 

ASIA 
CHINA & TAIWAN••••• 
HONG KOHG ........... 
)NOi A • •• •. •• •. • • •• • 
INDONESIA • •••• ••• • • 
IRAN ••• ••• It •• ••••• 
IRAQ ............... 
I SRA EL 

••••••••••••• JAPAN•••••••••••••• 
JORDAN••••••••••••• 
KOREA•••••••••••••• 
LEBANON•••••••••••• 
PHILIPPIN ES ••• ••••• 
RYUKYU ISLANDS 
SYRIA•••••••••••••• 
THAILAND••••••••••• 
TURKEY •• •• ••••• •••• 
VIETNAM•••••••••-•• 
OTHER AS! A ......... 

AFRICA 
EGYPT .............. 
OTHER AFRICA ....... 

OCEAN! A 
AUSTRALIA .......... 
OTHER OCEAN IA ...... 

NORTH AMERICA 
CANADA ............. 
MEXICO •• • • •••• • ••• • 
BARBADOS • • • •• • • •• •• 
CUBA ............... 
DOMINICAN REPUBLIC 
HAIT I .. , ........... 
JAMAICA•••••••••••• 
TRINIDAD & TOBAGO •• 
COSTA RICA ......... 
EL SALVADOR ... \. .... 
GUA TEHALA .......... 
HIJNOURAS • • •• • • ••• • • 
NICARAGUA .......... 
PANAMA ............. 
OTHER NORTH AMERICA. 

SOUTH AMERICA 
ARGENTINA .......... 
BRAZ IL ••••••••••••• CHILE .............. 
COLOMBIA••••••••••• 
ECUADOR•••••••••••• 
GUYANA .............. 
PERU • • •• • • •••• ••• • • 
U~UGUAY ••• •••• •• ••• 
VENEZUELA .......... 
OTHER SOUTH AMERICA. 

OTHER COUNTRIES 
I 
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All OCCUPATIONS••••••••••••••••••••••• t===3=9=4~o86=1===,J,=e=1=4=•=1=8=3=4'"==5='=6=~=4=,j,===2""'1~5=9~=t,=~2~ 32~1===l===4~ 0=9=9=">=='3=8=0~6=1~8= 

S ! E~ S l • '. • • • •. l----'-37~L •, j=-8"-l~"--+---'l"'~"'•,-":"~·!~--!---"-5 t.ffi'--+ - --"-2,...._l~"-:-'---l-----"5.:,0.,_!- l--- -'l!.Jl •c,8'-'!'-'!~--1--~2._~,._, :'-'~"~'-'~'---
ARCHITECTS••••••••••••••••••••••••••••••• 404 148 15 ll ll 31 256 
co;:~~::M~:~;IALISTS ::::::::::::::::::::: m 'l- _ Ii 2~ 4 _ ~!!-

SYSTEMS ANALYSTS••••••••••••••••••••••• 185 ~0 13 13 3 21 135 
OTHER SPEClhllSTS •••••••••••••••••••••• 57 13 5 5 I 2 44 

ENGINFERS •••••••••••••••••••••••••••••••• 3,823 1,334 8>4 8~ _ 85 _ 306 2,489 
AERONAUTICAL l ASTRONAUTICAl ••••••••••• - 2~ - 6 - 2 - 18-
CHEMICAl •••• ••••••• ••••• ••••••••••••••• 333 169 135 l3 6 15 164 
CIVIl •••••••••••••••••••••••••••••••••• 575 249 196 11 8 34 326 
ELECTRICAL & ELECTRONIC•••••••••••••••• '43 204 130 12 13 49 339 
INDUSTRIAL••••••••••••••••••••••••••••• 164 54 22 7 l 24 11 0 
MECHANICAL••••••••••••••••••••••••••••• 627 316 2 36 20 9 51 311 
METALLURGICAL l MAT ERIALS•••••••••••••• 39 19 7 2 3 7 20 
MINING••••••••••••••••••••••••••••••••• 38 13 7 l I 4 25 
PETROLEUM•••••••••••••••••••••••••••••• 39 12 2 4 l 5 21 
SALES•••••••••••••••••••••••••••••••••• 32 16 • I 3 8 16 
OTHl R ENGINEERS •••••••••••••••••••••••• 1,409 276 113 18 •o 105 1,133 

FARM MANA GEMENT ADVIS ORS••••••••••••••••• 8 8 
FORE STERS & CONSERVATI ONISTS ••••••••••••• 36 4 2 l 32 
HOH E MANAGEMENT ADVISORS••••••••••••••••• 17 • 3 I 13 
LAWYERS & JUDGES •• ••••••••••••••••••••••• 1-- 263 H _ _ 39 !_ I _ 216 

JUDGES ••••••• • •. • •• •. • • • • •. • •• •• •• • • • • • 7 ,-
LAWYERS •••••••••••••••••••••••••••••••• 256 47 39 3 4 209 

LIBRARIANS, ARCHIVISTS & CURATORS•••••••• 25_1 39 8 1~ l _ 15 212 
ARCHIVISTS & CURAIORS •••••••••••••••••• 108 11- 4 l 12 9C 
LIBRARIANS••••••••••••••••••••••••••••• 143 22 8 ll 3 121 

MATHEMATICAL SPECIALISTS • •••••• •••••••••• _ 103 31 _13 L 3 _ 1.1 _ 66_ _ 
ACTUARIES • • • • • • • • •. • • •• • • • •. • • • • • • • •. • • i2 3- l 2 9 
HATHEHAIICIANS ••••••••••••••••••••••••• 40 15 2 4 2 I ZS 
STAIISTICIANS •••••••••••••••••••••••••• 51 19 ii 3 5 32 

ljURSES, DIETITIANS & THERAPISTS •••••••••• _ _j,82j l,326_ 1,817 397 __ 36 _ 76 l.,49 ,_ 
OIETlllANS ••••••••••••••••••••••••••••• 321 159 120 30 l B 162 
REGISTERE D NURS ES•••••••••••••••••••••• 5,331 2,137 1,688 355 32 62 3,194 
TH ERAPISTS••••••••••••••••••••••••••••• 169 30 9 12 3 6 139 

OPERATI ONS & SYST EMS RE.SE AR CHERS & ANALYST 23 9 l 2 6 I• 
PERSONNEL & LAB OR RELATI ONS WORK ERS 39 12 l 7 4 21 
PHYSICIANS, ornTISTS & RELO. PRACTITIONERS'- 6,271 l.,409_ l,2Y. 856 _ 81 21.2 f-- .l.,A61i_ 

CHIROPRACTORS •••••••••••••••••••••••••• - 14 3 - 2 f II 
DENTISTS ••••••••••••••••••••••••••••••• 421 160 138 14 3 5 261 
OPTOMETRISTS••••••••••••••••••••••••••• 41 19 19 22 
PHARMACISTS•••••••••••••••••••••••••••• l,OZT 502 417 66 3 16 525 
PHYSICIANS, MEDICAL & OSTEOPATHIC•••••• 4,537 1,685 663 761 79 182 2,852 
PODIATRISTS•••••••••••••••••••••••••••• ll l l 11 
VET ERINARIANS •••••••••••••••••••••••••• 162 27 13 5 2 7 13S 
OlllER HEALTH PRACTITIONERS ••••••••••••• . .64_, ___ 12 2 8 2 52 

RELIGIOUS WORKERS •••••••••••••••••••••••• '- 1,330 110 4 16 _ 32 _ 118 !.,loo_ 
CLERGYMEN ••• ••••••• •••••••••••••••••••• -1,015 •9- l 9 34 96& 
OTH, R RELIGIOUS WORKERS • ••••• ••. ••••••• 315 121 3 ll 23 84 194 

RESEARCH WORKERS, NOT SPECIFIED•••••••••• 534 141 36 23 3 19 393 
SCIENTISTS, LIFE & PHYSICAL •••••••••••••• 1,147 352 139 63 _ 41 _ 109 19 , 

AGRICULTURAL • • •• • •• •••• • ••••• •••••••• •• - 197 11- - 1 2 180-
ATMOSPHER IC l SPACE•••••••••••••••••••• 14 3 3 II 
BIOLOGICAL••••••••••••••••••••••••••••• 167 49 3 19 9 18 118 
CHEMISTS••••••••••••••••••••••••••••••• 567 212 122 25 16 •9 355 
GEOLOGISTS••••••••••••••••••••••••••••• 67 25 4 I 7 13 42 
MARINE••••••••••••••••••••••••••••••••• 13 4 l 3 q 
PHYSICISTS & ASTRONOM ERS ••••••••••••••• 79 29 2 8 5 14 50 
OTHER LIFE & PHYSICAL SCIENTISTS ••••••• 43 13 l 2 2 8 31 

SC I ENT I ST S, SOC !Al •••• •.................. 582 148 37 3l 8 _ 70 4 34 
ECONOMISTS •• ••• • ••• • ••••••••• ••. ••••• •• 25~ 64- - 25 14 4 fi 190-
POLITICAL •••••••••••••••••••••••••••••• 16 4 l 2 l 12 
PSYCHOLOGISTS •••••••••••••••••••••••••• 180 48 l 10 31 132 
SOCIOLOGISTS••••••••••••••••••••••••••• 29 4 2 l l 25 
URBAN & REGIONAL PLANNERS•••••••••••••• 52 15 7 2 I 5 37 
OTHER SOCIAL SCIENTISTS •••••••••••••••• 51 l3 l 4 2 6 38 

SOC! AL l RECREATION WORKERS •••• •• •••••• •• _ 2'(! 34 13 1 5 _ 9 243_ 
RECREATION •• ••••••••••••••••••••••••••• 76 8- - l 2 I 4 68 
SOCIAL••••••••••••••••••••••••••••••••• 201 26 12 5 4 5 17, 

TEACHERS, COLLEGE & UNIVERSITY ••••••••••• _l,31..Q 280 _)6 87 _ 22 _ 145 l,03u 
AGRICULTURE • • ••• ••• • ••• •••••• •• •••• •••• 11 3- l 2 - 1,-
ART, ORAMA t MUSIC••••••••••••••••••••• 79 10 3 7 69 
ATMOSPHERIC, EARTH, MARINE & SPACE••••• 10 3 3 1 
BIOLOGY•••••••••••••••••••••••••••••••• 16 8 6 a 
BUSINcSS & COMMERCE•••••••••••••••••••• 20 4 4 16 
CHEMISTRY•••••••••••••••••••••••••••••• 25 3 2 22 
COACHES£ PHYSICAL EDUCATION••••••••••• 35 6 4 29 
ECO~OMICS •••••••••••••••••••••••••••••• 14 4 4 10 
EDUCATION •••••••••••••••••••••••••••••• l3 3 3 10 
ENGINEERING•••••••••••••••••••••••••••• 43 9 5 3 34 
ENGLISH • ••••••••••••••••••••••••••••••• 28 4 l 2 24 
FOREIGN LANGUAGE••••••••••••••••••••••• 107 34 8 26 13 
HEALTH SPECIALTIES••••••••••••••••••••• 39 5 2 l 34 
HISTORY ••••• ••••••••••••••••••••••••••• 32 5 l 4 21 
HOMc ECONOMICS••••••••••••••••••••••••• 21 7 4 3 14 
LAW • •• •• • • ••••• •....................... 6 1 l 5 
MATHEMATICS•••••••••••••••••••••••••••• 35 10 3 5 25 
PHYSICS • •••• •••• ••• •• ••••••••••• ••• •••• 34 1 2 3 21 
PSYCHOLOGY ••. •. • ••• •• ••. •• ••• •• •• •• •• • • 9 3 l 2 b 
SOCIOLOGY •••••••••••••••••••••••••••••• 12 5 3 l l I _ 
THEOLOGY ••••••••••• •• •• • ••••• •••••• •••• 16 5 2 3 ,

2 
fORo 

TRADE, INDUSTRIAL t IECHNICAL •••••••••• 1 l, 5 5 _, 
OTHER SOC UL SC I ENCE TEACHERS • • • • • • • • • • 11 4 2 2 () 1 <'d) 
IU SCEllANEOUS TEACHERS, COLLEGE l UNIV.. 193 31 l3 Z 21 ..., I Sb ,CO 

1.: ~, 
di -<J 



TABLE 8A. 
BENEFICIARIES Of OCCUPAflONAL PREFERENCES ANO OfHER IHMIGRANfS ADHlffED BY OCCUPAIIDN 

VE AR END ED JUNE 30, 19 7' 

BENEFICIAMIES OF OCCUPATIONAL PREFERENCES 
AC I OF nr TD8ER 3 1965 

2, 

All OTHfR 
L_J.tl_lRO _PRff.ERENC,,F;____j._ _ _,>cSLXTH PREFERENC_E__ IHMIGRA~TS 

---------------------+-------+------i-=A~0~•~1~ss,___,_10M ADlUSTMENTS ADMISSIONS ADJUSTMENTS 

OCCUPAIION 
TOTAL 

TEACHERS, COLLEGE t UNIVERSITIES (CONTD. J 
SUBJfCT NOT SPECIFIED IEACHERS, COL.& U. 

TUCH(RS, E<CEPI COLLEGE & UNIVERSITY •• •• '--
AOUL T EOUCAIION •••••••••••••••••••••••• 
ELEHfN TARY SCHOOL •••••••••••••••••••••• 
PREKINDERGARIEN t KINOERGARHN ••••••••• 
SEC ONDARY SCHOOL ••••••••••••••••••••••• 
OTH ER TFACHFRS, EXC. COLLEGE & UNIV. ••• 

JF.CHNI CIANS & IECIINOLOGISTS, HEAUH •••••• '--
CLINI CAL LA BORATORY •••••••••••••••••••• 
DENTAL HYGIENISTS •••••••••••••••••••••• 
HEALTH RECORD •••••••••••••••••••••••••• 
RAOlnLOGIC ••••••••••••••••••••••••••••• 
TH ERAPY ASSI STANTS• •••••••••••••••••••• 
OTHfR HEALTH TECHNICIANS & TECHNOLOGISTS 

TECHNICIA NS , ENGINEERING t SCIENCE 
AGRICULTURE & BIOLOGICAL, EXCEPT HEALTH, 
CHEMICAL •• •• ••.,. •• ••• • ... ••• •••. •• •• •. 
DRAFTSMEN•••••••••••••••••••••••••••••• 
ELECTRICAL t ELECTRONIC ENGINEERING•••• 
INDUSTRIAL ENG I NEERING• •••••••••••••••• 
MATHEMATICAL ••••••••••••••••••••••••••• 
MECHANICAL ENGINEERING••••••••••••••••• 
SURVEYO RS ••• •••• ••••••••••••••••••••• •• 
OfHER ENGINfERING t SCIENCE TECHNICIANS. 

TECHNICIA NS , EXC . HEALIH, ENGIN. t SCIENCE _ 
AIRPLANE PILOTS•••••••••••••••••••••••• 
AIR TRAFFIC CONTROL LERS•••••••••••••••• 
EMBALMERS•••••••••••••••••••••••••••••• 
FLI GHT ENG I NEERS ••••••••••••••••••••••• 
RADIO OPERATORS •••••••••••••••••••••••• 
TOOL PROGRAMMERS, NUMERICAL CONI ROL •• •. 
OTH ER TECHNICIANS•••••••••••••••••••••• 

VOCATIONAL t EDUCATIONAL COUNSELORS•••••• 
WRIIERS, ARTISTS t ENTERTAINERS •••••••••• 

AC TORS t ACTRESSES ...... ••••, .•••...... 
ATHLETES t KINDRED WORKERS••••••••••••• 
AUTHORS•••••••••••••••••••••••••••••••• 
DANCERS•••••••••••••••••••••••••••••••• 
DESIGNERS•••••••••••••••••••••••••••••• 
EDIT ORS t REPORTERS•••••••••••••••••••• 
MUSICIANS t COMPOSERS•••••••••••••••••• 
PAINTERS t SCULPTORS• •••••••••••••••••• 
NIDIOGRAPHERS ••• ••• •. ••. ,. ••• •• •• ,. •• •• 
PUBLIC RELATIONS HEN t PUBLICITY WRITERS 
RADIO t TELEVISION ANNOUNCE RS •••••••••• 
OTH ER WRIT ERS , ARTISTS t ENTERTAINERS•• 

OTHER PROFESSIONAL, TECH.& KIND RED WORKERS ' 

"ANAGERS t ADMINISTRATORS. EXCEPT FARM 
ASSES SORS ,CONTROLLERS ,TREASUR./L OC .PUB.AOM 
BANK OFFICERS t FINANCIAL MA NAGERS ••••••• 
BUYERS t SHIPPERS, FARM PRODUCTS••••••••• 
BUYERS, WHOLESALE t RETAIL TRADE••••••••• 
CONSTRUCTION INSPECTORS, PUBLIC ADHIN. ••• 
CREOlf MEN ••••••••••••••••••••••••••••••• 
FUN ~RAL DIRECTORS•••••••••••••••••••••••• 
HEALTH ADMINISTRATORS• ••••••••••••••••••• 
INSPECTORS, EXC. CONSTRUCTION/ PUB. AOMIN. 
MANAGERS t SUPERINTENDENTS, BUILDING••••• 
OFFICE MANAGERS, OTHER ••••••••••••••••••• 
OFFIC ERS , PILOTS t PURSERS/ SHIP••••••••• 
OFFICIALS t ADMINISTRATORS/ PU B.AOM .,OTHEK 
OFFICIALS, FOREIGN GO~ERNHENT •••••••••••• 
OFFICIALS OF LODGES, SOCIETIES t UNIONS •• 
POSTMASTERS t HAIL SUPERINIENOENTS ••••••• 
PUKCHASING AGFNTS t BUYERS, OTHER•••••••• 
RA IL ROAD co~ouc TORS ............••.•••.•.. 
RESTAURANT, CAFETERIA t ijAR MANAGFRS 
5ALE5 MANAGERS t DEPT. HEADS, RETAIL !RADE 
SALES MANAGERS, EXCEPT RETAIL TRA DE •••••• 
SCHOOL ADMI NISTRATOR S, COLLEGE••••••••••• 
SCHOOL ADMINISTRATORS, ELEM, t SECLNOARY. 
OTHER MANAGERS t ADMINISTRATORS, EXC. FARM 

SALES WORKERS 
ADVERTISl~G AGENT S t SALESMEN•••••••••••• 
AUCTI ONEERS•••••••••••••••••••••••••••••• 
DEMONSTRATORS•••••••••••••••••••••••••••• 
HUCKSTERS t PEDDLERS ••••••••••••••••••••• 
INSURANCE AGEN TS, BROKERS t UNOEKWKITERS • 
NEWSBOYS••••••••••••••••••••••••••••••••• 
REAL fSTATE AGfNTS t 8ROKERS ••••••••••••• 
SIOCK t BONO SALESMEN•••••••••••••••••••• 
OTHER SALESMEN t SALES C~tRKS •••••••••••• _ 

SALES CLERKS, RETAIL TRADE• •••••••••••• 
SALESMEN OF SERVICfS t CONSTRUCTION•••• 
SALESMEN, RETAIL TRADE••••••••••••••••• 
SALES REPRES ENTA TIV ES , MANUFACTURING IND 
SALES REPRE SENTA TIVES, WHOLESALE TRADE• 
OTHER SALESMEN t SALES CLERKS•••••••••• 

OTHER SALES WORKERS •• •••• •••••• •••••••••• 

CLERICAL t KINDRED WORKERS 
BANK lELLERS ••••••••••••••••••••••••••••• 
BILLING CLERKS••••••••••••••••••••••••••• 
IOOKKEEPERS •••••••••••••••••••••••••••••• 

472 
_2,98_.l 

249 
u 
85 
70 

2,535 
1,170 

- 653 
66 
39 

109 
23 

280 
1, l'i-1 

- 199 
60 

H4 
405 

19 
3 

59 
84 

5H 
869 

39 
20 
II 
30 
64 
23 

682 
21 

2,879 
- 19 

250 
25 
79 

349 
456 
536 
320 
264 

95 
40 

3A6 
460 

9 206 
20 

118 
38 
47 
18 
42 

3 
18 
39 

151 
43 
82 

197 
69 
11 
19 

162 
1 

195 
127 

65 
15 
35 

T,685 

2 962 
112 

3 
47 
36 

269 
5 

94 
27 

z.16e 
- 1S9 

76 
139 
n 
51 

1.6"1 
201 

13,203 
189 

45 
U4 

95 
140 

- 18-
4 
9 

13 
96 

220 
97-

6 
19 
22 

8 
68 

386 - 48 
13 
35 
45 

2 

10 
1 

226 
_ 56_ 

5 
2 
I 

II 
I 
3 

33 
4 

354 
- 8-

48 
3 

12 
50 
63 
42 
33 
15 
13 

9 
58 

240 

586 

4 
1 
2 

3 

13 
4 
1 

19 
3 
1 
1 

36 

18 
12 
18 

4 
2 

428 

88 
6 
l 
4 

2 
1 

- ~5_ 

5 
l 

15 
9 

25 
2 

291 
3 
l , 

14 
42 

-2 

40 
15 

- 4 

8 
41 

-3 
2 
1 

15 

4 
1 
9 

_ 6 
I 
I 

4 
1 

Z1 
- 2 

l 

4 
1 
l 
4 
4 
l 

J 
117 

39 
21_ 

6 
3 
J 
4 
8 

18 
45 

l 
8 
5 
l 

18 
198 
32 

J 
2 

l 
l 
3 
6 

14 
16 

8 

3 
1 
4 

65 

12 
_ 28 

4 

1 
23 

_ 12 
4 
2 

2 
_ 29 _ 

l 
1 

10 
9 

5 
3 

- 9 -
2 

_ 76 
2 

23 

2 
15 
12 

9 
4 
4 
1 

153 

l 
4 
l 

l 
2 

l 
2 
l 
1 
2 

133 

6 

_ll 

10 

98 

2 

30 
_ 46_ 

6 
1 
6 
8 

25 
115 _ 
44 

3 
9 

12 
1 

40 
- 11§ 

12 
1 

16 
21 

2 

6 
l 

53 
35 
2 
I 

9 

2 
21 

3 
_ 18_!1 .. 

23 
2 
1 

25 
30 
16 
17 

1 
8 
2 

47 
H 

433 

4 
1 
2 

12 
4 
6 

15 
2 
1 

34 

IT 
10 
17 

J 

295 

69 
4 
1 
4 

11 

5 
I 

14 
9 

15 
2 

193 

311 
2 -~41 .. 

231 
38 
lb 
H 

2 ·" 19 
95 0 
!';;b 

6L 
211 
81 
15 

212 
l,__361 _ 

151 
H 

339 
HU 

IT 
3 

49 
11 

318 
fflJ 
-34-

18 
10 
19 
63 
2 0 

649 
IT 

2,225 _ 
11 

20 2 
22 
67 

299 
303 
494 
287 
249 

82 
31 

JlH 
220 

8 b2 G 
18 

llv 
3a 
43 
17 
4 n 

3 
15 
39 

138 
39 ,~ 

118 
66 
10 
18 

126 
1 

ITT 
115 

41 
II 
3J 

1, 2~7 

2 874 
106 

2 
43 
31> 

252 
5 

9l 
26 

_ 2.1113 _ 
159 
Tl 

138 
n 
42 

l•b2o 
199 



TABLE SA. 
BENEFICIARIES OF OCCUPATIONAL PREFERENCES ANO OHIER IMMIGRANTS ADMITTED BY OCCUPATION 

YEAR ENDED JUNE 30, I 9H 

BENEFICIA RIES OF OCCUPAIIONAL PREFERENCES 

OCCUPATION ACI OF OCTOBER 3 196~5~ ---------l 

3. 

ALL OTHtK NUMBER 
ADIII TTEO TOTAL THIRD PREFERENU SIX TH PREFIR l· NCE IMMIGRMTS 

ADMISSI ONS ADJUSTMENTS ADJUSlMENrs 

ll ERi CAL & KINDRED WORKERS (CONTD.) 
CASHIERS••••••••••••••••••••••••••••••••• 
CLERICAL •SSISTANIS, SUC IAL WELFARE••••~• 
tlERtCAl SUVFRVISURS, OTHE R•••••••••••••• 
COLLECI ORS , BILL & ACCOUNf ••••••••••••••• 
COUNT ER CLE RKS, EXCEPI FUOO •••••••••••••• 
DISPATCHERS & STARfERS, VEHICLE •••••••••• 
ENUM ERATORS & INTcRVIF.WERS ••••••••••••••• 
ESTIMATORS t JNVESTIGAlORS, OTtlER •••••••• 
EXPEOIT F.RS & PRODUCTION CONTROL LERS•••••• 
FILE CLERKS•••••••••••••••••••••••••••••• 
INSURA NCE ADJUST ERS , EXAM . 6 INVESTIGATORS 
LIBRAaY ATTF~DANTS & ASSISTANTS •••••••••• 
MAIL CARRIERS, POST OFFICE ••••••••••••••• 
M41L HA~OLERS, EXCEP T POST OFFICC •••••••• 
MESSENGERS£ OF FI CE BOYS ••••••••••••••••• 
MElER READEHS, UTILITIES ••••••••••••••••• 
OFflU ¥ACHINE OPERATlJRS ••••••••••••••••• ._ 

BOOKKEEPl~G t BllLING •••••••••••••••••• 
CALCULAflSG •••••••••••••••••••••••••••• 
COMPUTER & PERIPHERAL EQUIPMENT •••••••• 
DUPLICAflNG •••••••••••••••••••••••••••• 
KEY PUNCH•••••••••••••••••••••••••••••• 
TABULATING••••••••••••••••••••••••••••• 
OIH£R OFFICE MACltlNE OPERATORS ••••••••• 

PAYROL L & TIMEKEEPING CLERKS••••••••••••• 
POSTAL CLERKS•••••••••••••••••••••••••••• 
PROOFREAD ERS ••••••••••••••••••••••••••••• 
REAL rsJAIE APPRAISERS .•.•.•....•..••..•• 
RECEPllONISTS •••••••••••••••••••••••••••• 
St:CREfA Rll:S •••••••••••••••••••••••••••••• r--

LEGAL •••••••••••••••••••••••••••••••••• 
MtOICAL •• • ••. ••. ••• •• ••. ••••• •• •••• •••• 
OlHER SECRETARIES•••••••••••••••••••••• 

SHIPPI NG & RECEIVING CLERKS•••••••••••••• 
STAIISTICAL CLERKS••••••••••••••••••••••• 
STE NOGRAPHERS •••••••••••••••••••••••••••• 
STOCK CLERKS & STOREKEfPERS •••••••••••••• 
TEA CHER AIOtS, EXCEPT SCHOOL MONITORS•••• 
TELEGRAPH MFSSENGERS ••••••••••••••••••••• 
TEL EGRAPH OPERATORS •••••••••••••••••••••• 
TElEPltONE OPERATORS •• •••••••••••••••••• •• 
TIC KET , SIATI ON £ EXPRcSS AGENTS••••••••• 
TY~1sr s •............•....•..••...•....... 
WEIGH f.HS •• •••• ••••••• •• •• • ••••• •••••••••• 
MI SCELL AN EOUS CLERICAL WORKERS••••••••••: 
NOT SPECIFl[O CLE RICAL WORKERS••••••••••• 
OTHER CLERICAL & KI NDRED WORKERS ••••••••• 

CRAFTSM EN & KINDRED WORKERS 
AUT O•OB ILE ACCESSORIES INSTALLERS 
BAKERS••••••••••••••••••••••••••••••••••• 
SLACKSH[THS •••••••••••••••••••••••••••••• 
BOILERMAKERS••••••••••••••••••••••••••••• 
BUUKUINOERS •••••••••••••••••••••••••••••• 
BRICKMASONS & STONEMASONS•••••••••••••••• 
BRICKMASO NS & SIONEHASONS, APPRENTICES••• 
BULLDtJZCR OPERATORS •• •• •• •••••. •••••• •• •• 
CABINEIMAKE RS •••••••••••••••••••••••••••• 
CARPE NTER S ••••••••••••••••••••••••••••••• 
C4RPENrER APVRENTICES •••••••••••••••••••• 
CARPEi INSTALL ERS •••••••••••••••••••••••• 
CEM ENT & CONCRETE FINI SHERS •••••••••••••• 
COMPOSITORS & TYPESEITERS •••••••••••••••• 
CRINE•EN, OER~ICKMEN & HOISTMEN •••••••••• 
DECORATORS & WINDOW DRESSERS••••••••••••• 
DENTAL LABORATORY TECHNICIANS•••••••••••• 
EL EC TRICIANS••••••••••••••••••••••••••••• 
ELECT RICIAN APPRENTIC ES •••••••••••••••••• 
ELECTRIC POWER LIN EMEN & CABLEHEN •••••••• 
ELECTR OTYPERS & STEREOIYPERS ••••••••••••• 
ENGRAVERS, EXC. PHOTOENGRAVERS••••••••••• 
EXCAV•T., GR•D .& RO.MACH.OPER./EXC.BULLDOZE 
FLOOR LAY ERS , EXC. TILE SETTERS•••••••••• 
FOR EMFN , OTHER••••••••••••••••••••••••••• 
FORCEME~ & HA~MERMEN ••••••••••••••••••••• 
FURNITURE & WOOD FlhlSHERS ••••••••••••••• 
FUR~I ER •••••••••••••••••••••••••••••••••• 
GLAZlcRS ••••••••••••••••••••••••••••••••• 
HEAT TREATERS, ANNEALERS & TEMPERERS ••••• 
INSPECTORS, SCALERS & GRADERS /LOG & LUMBER 
INSPfCTORS, OIHER •••••••••••••••••••••••• 
JEWELERS & WATCHMAKERS ••••••••••••••••••• 
J06 & DIE SETTERS, METAL••••••••••••••••• 
LOCOMOTIVE ENGl•EERS ••••••••••••;•••••••• 
LOCOMOTIVE FIREMEN••••••••••••••••••••••• 
MACHINISTS••••••••••••••••••••••••••••••• 
MACHINIST APPREN TICES•••••••••••••••••••• 
IIECHANICS & REPAIRMEN•••••••••••••••••••• 

AIR CONOITIONING,HEATING & REFRIGERATION 
AIRCRAFT ••••••••••••••••••••••••••••••• 
AUTOMOB ILE BODY REPAIRMEN•••••••••••••• 
AUTOMU81LE MECHANICS ••••••••••••••••••• 
AUTOH081LE MECHANIC APPKENTICES •••••••• 
DATA PROCESSING MACHINE REPAIRMEN•••••• 
flRM IMPLEME•T ••••••••••••••••••••••••• 
HEAVY EQUIPMENT MECHANICS, INCL. DIESEL. 

535 
II 
51 
31 
33 
31 
14 
M 
33 

157 
53 
31 
17 
19 
63 

5 
724 

40 
127 
155 

6 
264 

27 
105 

71 
219 

12 
16 

180 
_3 ,11.1 

57 
50 

3,004 
666 

H 
200 
449 

96 
15 
30 

209 
117 
669 

12 
997 

3,101 
201 

20.001 
30 

575 
98 
12 
70 

1,340 
80 
21 

630 
1,611 

50 
35 
Bl 

11'1 
39 
92 
41 

1,113 
47 
40 
' 4 
32 
50 
16 

359 
1 

47 
42 
23 

4 
14 

126 
561 

6 
1 
3 

535 
29 

6,.\33 
- 160 

46 
650 

1,847 
22 
21 
76 

164 

2 

2 
1 

10_ 

1 
I 

I 
2 
2 
I 
3 

156 
6-
3 

147 
5 
l 

27 
1 
9 

4 
5 
3 
I 

13 
12 

2 

1,257 
2 

78 
3 

53 
I 
2 

83 
38 

2 
6 

20 

I 
2 
I 

22 
I 
5 
I 
I 

1 
9 

49 
I 

42 
3 

426 
14-

3 
70 

198 

I 
3 

30 

_49 _ 

1 
48 

3 

24 
I 

2 
I 
5 
6 
I 

2 
54 

2 

2 
45 
31 

2 
3 

2 

1 
2 
I 
8 

I 
2 

14 

22 
I 

_135 _ 
5 
I 

36 
118 

14 

4 
I 
5 
I 
3 

2 
I 

!.9 

2 

I 
2 
2 

3 
10 7 

6 
2 

99 
2 
l 
3 

9 

4 
5 
I 

e 
6 
l 

512 

H 
l 

9 
I 

3• 
7 

2 
4 

12 

14 
I 
4 
I 

1 
35 

20 
2 

l'U 
9 
2 

H 
80 

2 
16 

f--

H3 
II 
47 
JI 
33 
31 
14 
59 
32 

1,2 
52 
2ft 
17 
19 
61 

4 
71,._ 

40 
120 
\ 54 

6 
262 

27 
105 

10 
217 

10 
15 

177 
2,'155 
- 51-

47 
2,R51 

661 
H 

173 
448 

87 
15 
30 

20~ 
112 
b6i, 

11 
9tt4 

3, !• 69 
19? 

18 74' 
2tt 

'•~7 
95 
12 
70 

1,18-, 
71 
19 

~47 
l,b33 ~,, 

35 
78 

112 
l9 
90 
41 

1,oq3 
47 
40 

4 
31 
48 
15 
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6 

42 
41 
22 • 13 

117 
512 

5 
1 
3 
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20 
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~SC, 

l,b.ft~ 
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TABLE 8A. 
BENEFICIARIES Of OCCUPATIONAL PREFERENCES ANO OTHER IMMIGRANTS ADMITTED SY OCCUPATION 

YEAR ENDED JUNE 30, 19H 

OCCUPATION 

MECHANICS & REPAIRMEN (CONTD.) 
HOUSEHOLD APPLIANCE & ACCES. INSTL.( MECH 
LOOM FIXERS•••••••••••••••••••••••••••• 
MECHANIC APPRENTICES, EXCEPT AUTO•••••• 
OFFICE MACHINE ••••••••••••••••••••••••• 
RADIO & TEL~VISION ••••••••••••••••••••• 
RAILROAD & CAR SHOP•••••••••••••••••••• 
MISCELLANE OU S MFCHANICS & REPAI RMEN •••• 
NOT SPECIFI ED MECHANICS & REPAIRMEN•••• 

MILITARY, FOREIGN•••••••••••••••••••••••• 
MILITARY, U.S. •• •••••••••••••••••••••••• 
HILLERS/ CRAIN, FLOUR & FEED ••••••••••••• 
MILLWRIGHTS•••••••••••••••••••••••••••••• 
HOLDERS, METAL ••••••••••••••••••••••••••• 
MOLDER APPRENTICES••••••••••••••••••••••• 
MOTION PICTURE PROJECTIONISTS•••••••••••• 
OPTICIANS & LENS GR INDE RS t POLISHEKS •••• 
PAINTERS, CONSTRUCTION & MAINTENANCE••••• 
PAINTER APP RENTICES •••••••••••••••••••••• 
PAP ERHANGERS ••••••••••••••••••••••••••••• 
PATTERN & MODEL MAK ERS, EXC . PAPER••••••• 
PHOTO ENGRA VE RS & LITHOGRAPHERS• •••••••••• 
PIANO & ORGAN TUNERS & REPAIRMEN••••••••• 
PLAST ERERS ••••••••••••••••••••••••••••••• 
PLASTERER APPRENTICES•••••••••••••••••••• 
PLUH8ERS t PIPE FITTE RS •••••••••••••••••• 
PLUMB ER & PIPE FITT ER APPRENTICES•••••••• 
POW ER STATION OPERATORS•••••••••••••••••• 
PRESSM EN & PLATE PRINTERS, PRINTING•••••• 
PRESSMAN APPRENTICES••••••••••••••••••••• 
PRINTING TRADES APPRENTICES, EXC. PRESSMEN 
ROLLERS & FINISHERS, METAL ••••••••••••••• 
ROOFERS t SLATERS•••••••••••••••••••••••• 
SHEETMETAL WORKERS t TINSMITHS••••••••••• 
SHEETM[lAL APPRENTICES • ••. ••••• ••. ••• •••• 
SHIPFITTER S •••••••••••••••••••••••••••••• 
SHOE REPAIRMEN••••••••••••••••••••••••••• 
SIGN PAINTERS t LETTERERS•••••••••••••••• 
STATI ONAR Y ENGINEERS •• :•••••••••••••••••• 
STONECUTTERS t STONECARVERS •••••••••••••• 
STR UCTUR AL METAL CRAFTSMEN ••••• ••• ••• •• •• 
TAILORS•••••••••••••••••••••••••••••••••• 
TELEPHONE INSTALLERS t REPAIRMEN••••••••• 
TELEPHONE LINEMEN & SPLICERS••••••••••••• 
TILESETTERS •••••••••••••••••••••••••••••• 

!gg~ g:~ ~:~~:s.PP~ENTicEs·:::::::::::::-
UPHOLSTERERS••••••••••••••••••••••••••••• 
OTHER SPECIFIED CRAFT APPRENTICES•••••••• 
NOT SPECIFIED APPRENTICES•••••••••••••••• 
OTHER CRAFTSMEN t KINDRED WORKERS•••••••• 

OPERATIVES, EXCEPT TRANSPORT 
ASB ESTO S t INSULATION WORKERS•••••••••••• 
ASSEMBLERS••••••••••••••••••••••••••••••• 
BLASTERS & POWOERMEN ••••••••••••••••••••• 
BOTTLING & CANNING OPERATIVES•••••••••••• 
CHA!NMEN, RODMEN & AXMEN/ SURVEYING 
CHECKERS, EXAMINERS t INSPECTORS/ HANUFACT 
CLOTHING IRONERS & PRESSERS•••••••••••••• 
CUTIING OPERATIVES, OTHER•••••••••••••••• 
DRESSMAKERS & SEAMSTRESSES, EXC. FACTORY 
DRILLERS, EARTH•••••••••••••••••••••••••• 
ORY WALL INSTALLERS & LATHERS•••••••••••• 
DYERS•••••••••••••••••••••••••••••••••••• 
FILERS, POLISHERS, SANDERS t BUFFERS••••• 
FURNACEMEN, SHELTERMEN t POURERS ••••••••• 
GARAGE WORKERS t GAS STATION ATTENDANTS•• 
GRADERS & PACKERS,PRODUCE/ EXC.FACT.g FARM 
GRADERS & SORTERS, MANUFACTURING••••••••• 
HEATERS, METAL ••••••••••••••••••••••••••• 
LAUNDRY & DRY CLEANING OPERATIVES, OTHER 
MtATCUTIERS & BUTCHERS, EXC. MANUFACTURING 
MEATCUTTERS & BUTCHERS, MANUFACTURING•••• 
HEAT WRAPPERS, RETAIL TRADE•••••••••••••• 
METAL PLATERS•••••••••••••••••••••••••••• 
MILLINERS •••••••••••••••••••••••••••••••• 
HINE OPcRATIVES, OTHER ••••••••••••••••••• 
MIXING OPERATIVES•••••••••••••••••••••••• 
OILERS t GREASERS, fXC. AUTO••••••••••••• 
PACKERS & W~APP ERS , EXC. MEAT t PRODUCE •• 
PAINTERS, MANUFACTURED ARTICLES ••f••••••• 
PHOTOGRAPHIC PROCESS WORKERS••••••••••••• 
PRECISION MACHI NE OPERA TI VE S • • • •·• • • •••• •. 

DRILL PRESS•••••••••••••••••••••••••••• 
GRINDING MACHINE ••••••••••••••••••••••• 
LATHE g HILLING MACHINE•••••••••••••••• 
OTHER PRECISION MACHINE OPERATIVES••••• 

PUNCH & STAMPING PRESS OPERATIVES•••••••• 
RIVETERS & FASTENERS••••••••••••••••••••• 
SAILoqs' DECK HANDS •••••••.••.......••.. 
SAWYERS•••••••••••••••••••••••••••••••••• 
SEWERS & STITCHERS ••••••••••••••••••••••• 
SHOEMAKING MACHINE OPERATIVES•••••••••••• 
SOLDERERS•••••••••••••••••••••••••••••••• 
STATIONARY FIREMEN••••••••••••••••••••••• 

NUMBER 
AOMIHED 

73 
12 
u 
28 

187 
20 

352 
2,733 

129 
73 
28 
17 
H 
11 
17 
0 

1,065 
32 
23 
20 
37 

9 
70 
10 

440 
66 

9 
171 

31 
119 

3 
36 
89 
10 
16 

582 
7 

29 
141 

50 
1,219 

56 
19 
51 

194 
24 

318 
41 
"2 

132 

9 
656 . 

12 
7 
4 

138 
88 
72 

2,854 
16 
43 
22 
67 
20 

129 
108 
-16 

1 
243 
455 
172 

18 
49 
14 
81 
23 

1 
H5 

62 
55 

179 
14 
67 
74 
24 
56 

3 
786 

17 
631 

39 
56 
15 

TOTAL 

3 
3 
I 
2 

12 
4 

' 29 
53 

I 
1 
1 
3 
6 --
4 

14 -
2 
1 
I 
1 
1 
I 

16 
1 
I 
5 -
1 --.. 
1 
I 

H 
1 
3 

14 
2 

190 
2 -.. 

39 
4 

18 
1 -
9 

250 
2 
5 ----
1 
6 

64 
2 -
2 
1 
1 .. ---
2 

H 
5 ---
5 -
1 --
1 

- 15_ -
2 
8 
5 
I -.. -

12 
3 -
I 

BENEFICIARIES Of OCCUPATIONAL PREFERENCES 
.,, OF ocroB•R 3 1965 

THIRD PREF_sfil~CF SI ~IJ:L!'.R..ff~ ENCE 
ADMISSIONS ADJUSTMENTS ADMISSIONS ADJ USTMENTS 

- - - 3 - - - 3 - - - I - - - 2 - - 3 9 - - 3 1 - - 1 22 - - 46 1 - - l -- - 1 -- - 1 .-- - 1 2 - - 2 4 - - - -- - - -- - 3 1 - - 10 4 - - - -- - 1 1 - - I -- - 1 -- - 1 -- - I -- - - I - - H 2 - - - 1 - - I -- - I 4 - - - -- - 5 2 - - - -- - - -- - 2 2 - - - 1 - - - 1 - - 29 - - 1 -- - - 3 - - 10 4 - - 1 1 - - 122 68 - - 1 1 - . - - -- - 3 I - - 27 12 - - 4 -- - 12 6 - - - I - - - -- - 3 6 

- - 172 78 - - - 2 - - 5 -- - - -- - - -- - - -- - - -- - I -- - s I - - 56 8 - - 2 -- - ·- -- - 1 1 - - - 1 - - I -- - I 3 - - - -- - - -- - - -- - - 2 - - 8 6 - - 3 2 - - - -- - - -- - - -- - 1 4 - - - -- - I -- - - -- - - -- - 1 -- - - - 7 ,- - .! - - - -- - -- - 1 1 - - 5 3 - - 1 4 - - 1 -- - - -- - 4 -- - - -- - 1 s - - 3 -- - - , -- - - 1 - -

ALL OTHlR 
IIIHIGRANTS 

70 
9 

41 
26 

lH 
16 

323 
2,680 

128 
72 
27 
H 
26 
II 
17 
39 

1,051 
32 
21 
19 
36 

8 
69 

9 
H4 

6~ 
8 

166 
31 

112 
3 

36 
8; 

9 
15 

548 
b 

26 
127 
48 

1, 029 
54 
19 
41 

15~ 
20 

300 
·• 40 

42 
123 

1;, 254 
7 

651 
12 

7 
4 

138 
87 
66 

2,790 
H 
43 
20 
66 
19 

12;, 
IOS 

16 
I 

241 
-.41 
167 

18 
49 
14 
76 
23 

6 
445 

62 
54 

f- - 164 
14-
H 
66 
19 
55 

3 
182 

17 
626 

H 
56 

i:'t)flJ 14 ~-
(1P 

t ,p 

SJ 



UBLE 8l. 
BENEFICIARIES OF OCCUPATIONAL PREFERENCES ANO OTHER IMMIGRANTS ADMITTED BY OCCUPATION 

YEAR ENDED JUNE 30, 1974 
-------------------~------~--------____________________ .....:._5.:__ 

BENEFICIARIES OF OCCUPAT ION AL PRE FERENCES 
ACT OF OClDBER 3-1965 

OCCUPATION 

OPERATIVES, EXCEPT TRANSPORT (CONTD.) 
TEXTILE OPERATIVES •.••.....•..... •• •• .•.. '-

KNITTERS, LOOPERS G TOPPERS•••••••••••• 
SPINNERS, TWISTERS t WINDERS••••••••••• 
WEAVERS •••••••••••••••••••••••••••••••• 
OTH ER TEXTILE OPERATIVES ••••••••••••••• 

WELDERS t FLAME CUTTERS•••••••••••••••••• 
WINDING OPERAIIVES, O!HER •••••••••••••••• 
MISCELLANEOUS SPECIFIED MACHINE OPERATIVES 
NOT SPI.CIFIED MACHINE OPER ATIVES ••••••••• 
MISCELLAN EOUS OPERATIVES••••••••••••••••• 
NOT SPECIFIED OPERATIVES••••••••••••••••• 
OTHER OPERATIVES, EXC. TRANSPORT••••••••• 

TRANSP ORT EQUIPMENT OPERATIVES 
BOATM EN G CANALMEN ••••••••••••••••••••••• 
BUS DRIVERS•••••••••••••••••••••••••••••• 
CONDUCTORS t MOTORMEN, URBAN RAil TRANSIT. 
DELIVERYM EN t ROUTEMEN ••••••••••••••••••• 
FORK LIFT t TOW MOTOR OPER ATIVES••••••••• 
MOTORMEN, HINE, FACTORY, LOGGING CAMP, ETC 
PARKI NG ATTEN ~ANTS ••••••••••••••••••••••• 
RAILR OAD BRAKFMEN •••••••••••••••••••••••• 
RAILR OAD SWITCHMEN••••••••••••••••••••••• 
TAXICAB DRIVERS t CHAUFFEURS••••••••••••• 
TRUCK DRIVERS•••••••••••••••••••••••••••• 
OTHER TRANSPORT EQUIPMENT OPERATIVES••••• 

LABORER S, EXCEPT FARM•••••••••••••••••••••• 
ANIMAL CARETAKERS, EXC. FARM••••••••••••• 
CARPE NTERS • HF. LPERS •••••••••••• •••••••••• 
CONST RUCT ION LABORERS, EXC.CARPENT.HELPERS 
FISH ERMEN t OVSTERHEN •••••••••••••••••••• 
FREIGHT G MATERIAL HANDLERS•••••••••••••• 
GAR BAGE COLLECTORS••••••••••••••••••••••• 
GARDENERS t GROUNDSKEEPERS, EXC. FARM•••• 
LONGSHOREMEN t STEVEOORE S •••••••••••••••• 
LUMBERMEN, RAFTSMEN t llOOOCHOPPERS ••••••• 
STOCK HANOLERS ••••••••••••••••••••••••••• 
TEAMSTERS•••••••••••••••••••••••••••••••• 
VEHIC LE WISHERS t EQUIPMENT CLEANERS••••• 
WAREHOUSEMEN, OTHER•••••••••••••••••••••• 
MISCELLANEOUS LABORERS•••••••••'••••••••• 
NOT SPECIFIEO LABORERS••••••••••••••••••• 
OTHER LABORERS, EXC. FARM•••••••••••••••• 

NUMBE~ 
AOHITTEO 

- iij 
26 

121 
136 

1,040 
9 

460 
2,207 

623 
2,H5 

183 

2 520 
9 

73 
14 

140 
26 

6 
69 
12 

6 
1,700 

453 
12 

18 315 
31 
42 

709 
179 
973 

8 
286 

31 
61 
75 

3 
32 

188 
703 

14.423 
571 

TOTAL 

8 
3 

20 

22 
1 

13 
15 

3 

8 

4 
3 
I 

60 

6 
8 
I 

18 

4 
l 

I 
3 

16 
I 

__ T!iL".l)_J>RfUREMCE _____ HXTf! PR<HR <W.f 
ADMISSIONS ADJUSTMENTS ADMISSIONS ADJUSTMENTS 

5 
- 1 -

3 
I 

12 

16 
4 

II 
15 

I 

2 
2 

37 

2 
7 

12 

I 
12 

, 
2 
8 

6 
3 
2 

23 

4 
I 
l 

6 

1 
2 
4 
I 

All OTHER 
IMMIGRANTS 

544 
- 21, 

26 
113 
133 

1,020 
9 

438 
2,200 

610 
2,130 

180 

2 512 
9 

73 
H 

140 
26 

6 
69 
12 

6 
1,690 

450 
II 

18 255 
30 
42 

703 
171 
972 

8 
168 

31 
57 
74 

3 
32 

18 7 
700 

l .. ,407 
5 70 

FARMERS t FARM MANAGERS • •. • •••• • •••• • •• • • • • f-'-' ___ ,,_23,,8"--+-----'"<-'5--l-------+---------+----'6','--4-----"9--1-__ -.,2c,2c,3c__ 
FARMERS (OW NERS G TENANTS) ••••••••••••••• 157 4 - - 2 2 153 
FARM MANAGER S •••••••••••••••••••••••••••• 81 11 - - 4 7 7 0 

FARM LABORE RS t FARM FOREMEN 
FARM FOREMEN .................................. . 
FARM LA BORERS , UNPAID FAMILY WORKERS••••• 
FARM LA BORERS , WAGE WORKERS•••••••••••••• 
FARM SERVICE LABORERS, SELF-EMPLOYEO ••••• 
OTHER FARM LABORERS t FARM FOREMEN••••••• 

SERVICE WORKERS , EXCEPT PRIVATE HOUSEHOLD 
CLEANING SERVICE WORKERS•••••••••••••••••,_ 

CHAMBERMAIDS t MAIDS, EXC. PVT.HOUSEHOLD 
CLEANERS t CHARWOMEN••••••••••••••••••• 
JANITORS G SEXTONS••••••••••••••••••••• 

FOOD SERV ICE WORKERS•••••••••••••••••••••,_ 
BARTEND ERS••••••••••••••••••••••••••••• 
BUSBOYS •••••••••••••••••••••••••••••••• 
COOKS, EXC. PRIVATE HOUSEHOLD•••••••••• 
DISHWASHERS •••••••••••••••••••••••••••• 
FOOO COUNTER, FOUNTAIN WORKERS•••••••• 
WAITERS •••••••••••••••••••••••••••••••• 
OTH ER FOOO SERVICE WORKERS,EXC.PVT.H•HLO 

HEALTH SERVICE WORKERS ••• •••••••••••••• •• ,_ 
DENTAL ASSISTANTS•••••••••••••••••••••• 
HEALTH AIDES, EXC. NURSING ••••••••••••• 
HEALTH TRAINEES • ••• • • •• • •. • •. •••. •• •• • • 
LAY MIDWIVES••••••••••••••••••••••••••• 
NURSING AIDES , ORDER LIES G ATTENDANTS•• 
PRACTICAL NURS ES• •••••••••••••••••••••• 

PERSONAL SERVICE WOR~ERS •• ••••• •• •••• •• •• _ 
AIRLINE STEWARDESSES ••••••••••••••••••• 
ATTEN OANTS, RECREATION t AHUSEM~NT ••••• 
ATTENDANTS/ PERS ONAL SERVICE, OTHER• ••• 
BAGGA GE PORTERS t BELLHOPS••••••••••••• 
BARBERS•••••••••••••••••••••••••••••••• 
BOARDING t LODGING HOUSE KEEPERS••••••• 
BOOTBLACKS••••••••••••••••••••••••••••• 
CHILO CARE WORK ERS , EXC. PVT. HOUSEHOLD. 
ELEVATOR OPERATORS • •••••••••••••••••••• 
HAIRDRESSERS l COSMETOLOGISTS •••••••••• 
HOUSEKEEPERS, EXC. PRIVATE HOUSEHOLD••• 
PERSONAL SERVICE APPRENTICES••••••••••• 
SCHOOL MONITORS•••••••••••••••••••••••• 
USHERS, RECREATIO N t AMUSEMENT••••••••• 
WELFARE SERVICE AIDES •••••••••••••••••• 

PROTECTIVE SERVICE WORKERS ••••••••••••••• 1-
CROSSING GUARDS & BRIOGE TENDERS••••••• 
FIREMEN, FIRE PROTECIION ••••••••••••••• 
GUARDS, WATCHM EN•••••••••••••••••••••• 
IIARSHALS l CONSTABLES ••. ••••• •••••••• •• 

6 912 
10 

1,784 
698 

67 
4i,353 

18 135 
1,200 

- 18'1 
276 
735 

6,303 
- 287 

235 
3,334 

144 
104 

1,767 
432 
995 

- . 63 
65 
27 
76 

589 
175 

2,540 - 53 
69 

249 
491 
288 

10 
5 

30 
52 

927 
286 

5 
4 

14 
57 

- 5~ 
38 
40 

290 
II 

-

-

168 
l 
7 

155 
2 
3 

836 
24 

- 11 
10 

3 
668 

- 3 

634 
l 
2 

22 
6 

31 
C 
2 

9 
19 
95 

l 
l 

18 
2 

13 

3 

31 
26 

i_ 
2 
I 
l 

-=-

11 
I 
2 
5 
l 
2 

384 
_12 _ 

6 
5 
l 

204 _ 
3 

290 
l 
2 
B 

_B_ 

2 
5 

_48 _ 
1 
l 
7 
2 

12 

16 
9 

- 4 -
2 
I 
I 

157 

5 
150 

l 
I 

12 
5 
5 
2 

3~ 

7 
14 
u 
11 

3 

15 
17 

9 
1,777 

543 
65 

4,350 

1,176 
- 178 

266 
732 

5,63~ 
- · 28 .. 

235 
Z,700 

143 
102 

l.74t5 
426 
964 

- 62-
63 
27 
76 

S80 
156 

2,4't5 
- 52 

66 
231 
489 
275 

10 
5 

27 
52 

896 
260 

5 
4 

14 
51 

_ 56i_ 
36 
39 

289 
11 



!ABLE 8A. 
BENEFICIARIES OF OCCUOAIIONAL PREFEkENCES ANO OIHER IHHIGRANI S AONITIEO UY OCCUPATION 

YEAR ENDED JUNE 10, 191~ 
6. -

OCCUP.U ION NIJHBER 
ADNITTED 

PROTECTIVE SERVICE WORKERS (CONTD I. 
POLICEM EN , OETEC Tl YES ................. 1112 
SIIERIFFS G BAILIFFS .................... 7 

OTHER SERVICE WORKERS , exc. PVT. HOUSEHOLD 6,S29 

PRIYAfE HOUSEHOLD WORKERS 8°789 
CHILD CARE WORKERS ....................... 107 
COOKS .......................... ······ .... 2SS 
HOUSEKEEP ERS ............................. 3,592 
LAUNDRESSES .............................. 26 
NAIOS ' SERYANJS ......................... 4,719 
OfHER PRIVATE HOUSEHOlO WORKERS .......... 90 

HOUSEWIVES, CHILDREN ' OTHERS 241.593 
HOUSEWIVES ............................... &'t.569 
SIUDENTS ................................. 1to, 163 
UNDER 14 YEARS OF AGE .................... 95,973 
RETI RtO •••••••••••••••••••••••••••••••••• 3,667 
UNEHPLOVEO ............................... 2,S03 
NONE ..................................... 8,610 
OCCUPAflON NOf REPORTED .................. 2,108 

TOTAL 

--
14 

SZJ 
28 
·41 
87 -

347 
20 

--------

BENEF ICU•J E_S _ OF OCCUPATIONAL PR(FERE ,KES 
•c I OF OCTOBEK l 1965 

All orHtM 
IHI HO PREFERENCE SIXIH PREHRENCf JMHJGRANIS 

AONI SS IONS AOJUSINENfS AIJl11SSIONS AOJUSIMENIS 

- - - - 182 - - - - 1 - - a 6 6,515 

- - 185 338 8 lbb - - 12 16 79 - - 21 20 214 - - 30 ~1 3,505 - - - - lb - - 121 226 ~,)72 - - l 19 10 

- - - - 243.593 - - - - --- 8't,':Jb9 - - - - ~6,163 - - - - 95.-'173 - - - - 3,667 - - - - 2,'S03 - - .;. - 8.bllJ - - - - 2,108 

UNITED' STAJES DEPARTMENT Of JUSTIC E 
IIIIIIGRAflON AND l<ATURAlllATION SERVICE 



-1/ 

CLASS OF Pl.ACE 
AND CITY 

All 
COUtlTRIES 

TAILE 12&. 
IMJGAIJrtTS ADMITTED aT s,1:tJFIED COUNTRIES Of 811TH ANO IWRld. ,,.o UIUAN HEA ANO CITY· 

YEAR ENDED JUNE 30, l97it 

uu,.,L - ,o,ULATION Of LESS THAN 2,500. URBAN - POPULATION 0F 2,500-99,9911. CITlf!. - ,oPULATION a, 100,000 01 NOit(.) 

DOMINI-
CANADA CHl"IA I:. COL°"- cuaa CAN GEll-

TAtWAN IU ltEP. MANY 
,aeece JNOU JA-

,iAtC.I 
KOREA JIIEIICO PHILIP- PORT\.•• 

rlNES GAl 
THAI-

• AND 

,., ... _ 
DAO ' 

TOBAGO 

UNI JED 
IING-

OCN -SI AVIA 
All 

OTHU 

TOT Al • • • • ••• • • • • • • • •. •!=:::t=T~•~'=4=1=1~•~o~s•~=~ •• !'.:13~7=!=:!1!'.:•!c ·'=-l'=•=l=~U~• ",l!·~•=o=jc=,!,! 6 •,;;3~20'=t=1=0~•~2e::4=1==12~7~T=•=1=1~,~·=·4=+=4c!= ••• =o=t=l;2•=420=•=t=2!e:•=· ·=0=2=· +=T=l=•=s=a.=+=3=2=•=5=79[= •l=3=0~''=c4=-•=s•=4=•=·'="!='=t=l=0·=7=1=0=1=='=' ·=•=1=7=1==•=3,~e,=1== 

AL~:~:: i:; 00. ;ei T ~NT s •• -----=· "'u'-e---' ,,..,,l+----"-·32....j·--·"'1 :4----'_ '.:.i· ,._ __ ... _•+--'-·2·4 ---'''-' ._'-4---J"-•• _+-----':14-~""-'_'+--'""_+~"' ··4·4 -~•z.,•_'-1---~ ··1-+--'-_'+---"L' :4 ---'_ '+--1.7.;;+---:4 ---'""-'!'-
2, 500-99 1 999 JNHA8I TANTS. ,,a lJ 2!5 I J - 53 9 24 Z 13 5 118 Zl J4 J 4J l 4-\ l 121 
IJ RMINGHAJIII •••• •••••••••• 3 6 - 1 - 7 J 11 2 Z - 7 J lJ - J - 11 - 65 
HUNT SYILlf •••••••••••••• 70 Z I l 1 - J - 13 - 3 2 lff - l • J - l - lJ 
• OOI LE •••••••• •••••••••• 67 2 I - Z - 2 Z l - I 6 • 12 - 10 - - - 5 - 20 

~~~!G~6~·:E,o;reo·::::::: :: ! - : ! i i : .~ 1
~ ! : I : : : !~ : I 1 

3 I Ali:ii~!i~~i:i7:~:lt ::~--'-'"':r-1---':~;+--;'--l---'i'+---==C.Ji~---=-=+--":;'+---';'+--::,_;+-~ ;L,-
1 
-~:";''+--.. ; '+---":~i+---":~l-+---':'--;!H---:::=+-----; ·~; '+-~;4 ---':'-:'; 1--~;+--i7 .. ;~ 

CITY NOT R£PORTEO ••••••• 
33j ! - - - -j - - - - - - - 1 

.. Ho•• •••••••.•••••••••• • 1---..h 4,a '"'L.'~_l·~•cl...l 7_.J"~"-I--J.l"4--_l"l.t..,---.L.,•1--•"'••4_......i7U"4---..l ·"cLl---'-'"µ-~ 3, .. a4 __ .R...I •c....-= , ........ _..,._. 7·.!!.8< "!--+--L'' .,,,., _ .___ 5•+-_::""ll..j. - ..z..l t-·-~ ... ~.+--~ 11"-t • _ _ _lll_ 
UNDER 2,500 INHABITANTS U I - 2 - - - - - - 1 - - - 3 - - - 1 - S 
2,500-CJff,999 IHHABITANfS., 2,67T 55 5 6 4 34 I 26 5 20 2 91 2,033 50 J Jl - 44 I 206 
,HOE/rltlX •. • •••• ••••••• ••• 199 1 43 '" Z I 1 26 I Z5 3 5 S IJ 313 39 I 9 - 51 6 211 
TUCSON •• •••••••••••••••• ,11 J 45 ZI 3 6 l 26 6 l6 • 10 l U 471 32 - J5 l O • 131 
CITY NOT iltfPORTEO ••••••• Tl J 4 5 l - • 10 • - - 2 - l 1 t 1 15 - t - IJ 

AR~:~::s 2: ;oo. j;~;e i TA~j ;- • _____ 4:,.2~1 ;,,...J,----'-~+---Lz:H--.::~'-4---.C:-1---~·z+--5<s~~--... 1'-4---'lc;1+---~:.+----''"~'-+---',:+-~5r; +---"l~'-+-~3c,;H--.L_•+--.o.'_,..7+--~f4--'2~;+- ---:-1-- ..ll. . • 72 2, 500-99.999 INHABITANTS. 316 7 16 4 - - 41 Z 5 6 19 l Sl 19 2t 4 23 - 11 
LllfLE ROCk ••••••••••••• •• Z 4 - - • 7 l I - 3 1 1 4 3 - 4 l • 21 
CITY NOT lltEPORTEO • •••••• lS - l - - 1 4 - - - 2 • - l - l - • 4 l 

CA~~6~:N::soc·i;;;eiT;~rs••f--'8"'6"7::..~·Hil-__,99=~+--'5=":!.~H--2.,•~tH--2"', • ..,oo,,c;:z5+--'-T_,,..+_.,_77',:.+--'5"9'l~H--lu::•c;5'¾!+-.!.7.!.9~H.J.l..r.•:e.•~;.+-.J'L!9co~+-'•e.i•·c,2_.1.r4+3ce3c,.,.,_7S.;2:~_.l.,_2",.'°'~";c-+- l=•,1!.J1~ -- 945 
l .,. 2,S00-99,999 , .. HABJUNTS. 46,16-4 614 1.121 156 1,016 sz 525 291 IOt 451 680 61 Z,636 ZZ,131 ... ,o, 1,:112 

I.NAHEJM • •••••• •••••••••• 424 11 24 1 14 - 5 11 14 4 9 - 16 221 14 • z BERKELEY ................. 416 5 76 1 - - 14 I 42 I 11 3 23 25 21 
EAST LOS AfriGELES •••••••• J 3 
FR.EM ON T ••• •••••••••••••• 131 6 
FRESNO ••• ••••• •••••••••• 399 15 
,AR. OEN GROVE •• • • • • • •• ••• 101 Z 
C.L El'iD I.LE •• •••••••••••••• 511 I 
HUNTINGTON BEACH •••••••• 116 2 
LONG BEACH •••• ••••••• ••• 941 11 
LOS A'iGELES ••••••••••••• 11,486 lJJ 
OAll.:LAND ••••••••••••••••• 1,3116 T 
PASA DE NA • • •••• • •••••• •• • 690 10 
RIV ER.S IDE ••••••••••••••• 145 2 
SACRAMENTO •••• ••• ••••••• 1,096 11 
SlN 8E,-NAlll01tfO •••••••••• fl J 
SAN DIEGO ••••••••••••••• 2,917 41 
SUI! FR.l...CISC..0 ••••••••••• 11.510 61 
SA"'I. JOSE •• ••• • • • ••• •• •. • 1,631 11 
SANTA ANA ••••• •••••••••• 963 It 
STOCKTON •••••• •••••••••• 7011 6 
Tosi.RANCE •• •••• ••••••• •• • 434 J 
Cl TY NOT AEPOftTED ••••••• JlO 1 

9 
26 , 
19 

1 
49 

1e231 
210 •• 3 
126 

) 
T3 

1.4-41 
102 

20 
33 
•4 
22 I 

z 
84 • 4 

l 
2 , 

11 • l 
l 
l 
l 

l •• 
JI 

56' 

' 36 
l 
J 

15 
72 
• 19 
l .. 

l 
l 

lT 

l 
2 
2 

l - J - 14 37 30 7 l 
6 T ll 3 2 I 15 l•O 35 4 I 
Z - 2 l 4 - lZ 31 7 - J 
6 - lZ 6 I - .. 109 73 - 15 
Z l I - J - I' 50 3 - Z 

10 z• 26 lZ 25 2 90 JO 281 • l7 
51 64 174 110 J59 II Z.410 ••1u: Z,360 10 ZJJ 
15 36 42 l 11 J 51 305 335 ll I 
12 Z 15 10 11 I 53 150 S• - 14 

J - - 5 4 Z 12 T3 • 10 - Z 
ZO lt Zl • 20 Z 104 260 141 JS ZI 

Z - - • Z 5 - U 41 5 - , 
20 12 23 Tl 60 10 92 1,020 1,006 SI 17 
Jl ll 111 59 119 9 417 451 Z,1160 14 6J 
IT 33 ,2 Z3 22 2 7' 573 207 I"' l• 
5 4 7 • 3 lZ l 50 ••• 36 2 5 
Z - l 4 T - 2 406 129 10 l 
l 3 lJ 2 17 2 48 120 43 I • 

13 J 3 5 27 5 21 11 56 I JT 

COlOUOO ••. • •••• ••••• •• ••• Zo251 75 89 6 20 l 109 '5 T2 35 '5 ll 377 527 101 5 51 

., 
Zl 

l 

l 
ZS 
z 
z 

l 
l 

• 

J'f ,-~•~' cs; -+-~l ._5 13~~ 

l,UO 246 6. rs3 
6 - ,1 z, - 146 

' • 3 
J 
5 

15 
170 

17 
u 

J 
il5 

' 10 ., 
Z6 
42 • 13 
40 

UT 

15 
43 • • 5 

I 

' 31 
u 

19 ., 
26 

U5 
25 

170 
J,632 

303 
204 •• Z,J 

u 
375 

Z.4J6 
260 .. 
101 

T3 
51 

2, 500-99, 999 INHAftITANTS. 1,056 J6 Jl 1 9 1 52 14 26 19 25 - 156 265 60 J l 74 J z4, 
UNDER 2,,00 INHABITANTS - - - - - - - - - - - - - - - • 

2
-; j 

COLORADO SPRllrrfGS •••••••• 311 11 I 2 1 - 27 - 14 J l l 121 111 12 l - 11 l 66 
OfNVER •• ••••• • •• •••••••• IH 21 31 3 10 - 11 3l 29 13 ll 10 OS 241 26 l ZO , Z '2 - ZZS 
CITY NOT RfPORTEO ••••••• 52 - 6 - - - lZ - 3 - Z - 9 J 3 - 2 - - - 12 

CON.;~~!1 ~~OO • j ~ABj T A~TS •: f--..L< 5,,c8f,~!f-f--'Z._,T~_I+ _ _. '"~4¥-1•-_.-.ILl'-'~i+--lo.:4"~'+---"" 1_0+--"8~'4--'-'";,:;z;.+--'Ze,O,.a!'-+---'8'-'T¾~+-~3!4--5,cS'itc+-..l.'! ••~~+-~•~"-l--'-''!'~~i--'le,9t,;_1---'Je1._ '+-~5~!_!--lla!~!..j.-..!l!.:l•~!-+-..J.J l2JyO:~ 
2,500-99,999 INHAUTANTS. J,071 &n 10 59 ,1 11 67 161 109 411 25 154 121 ZZ 136 216 20 ZO 256 10 102 
ORIOGEPORT •••••••••••••• 655 lZ T • 32 6 3 36 21 67 - 55 3 11 l 208 5 - I 56 113 
HARTFORD •••••••••••••••• 1,215 60 23 20 46 9 , 43 32 163 J 241 11 • 1, 261 , 15 ZJ l 213 
NEW HAVEN • •• •. • •. • • • ••• • 334 6 lJ 5 11 2 4 6 ll 61 2 H 15 - 15 •J - J 16 I T2 
SUNF ORD •••••• •••••••••• 256 5 6 lT 2 l I 29 21 24 - 52 Z l • l - 14 6 J 62 
WHEROURY ••••• ••••••• ••• ZM 10 T T 6 1 - 10 l 6Z l 9 2 Z 12 7' l J l '5 35 
CI TY NOT RH'ORTEO •••• •• • 7 l - - - - - l l l l - - - l - - - - - l 

DE~:~::e 2 ;;~~ •j~;ijj;;rs•: 1---'1'"2:_•~r-~ "_+--~"-~---:~:-+' _-...!ll';_o4---!_'+-_!:l~=-t-'--1~~4-~3~~4---,';'+--'~~--'l!.!~+-_.!7~~..j..-21~~---'J!!~~I--~!+--:;~_:_ __ T 

~i:~~~~·:::o:;~~8!~~~!~: 4~ 1~ 2: • I 1~ ! 1~ 1~ J! ! ! I ~! 1~ ·~ ': ! : ! "! : 11~ 

D ISTUCT OF COllJIIIU ••••• • t--=' ... ••c.•::.;1'--,r---=Z-=l+--=2-' .. "-t----'Z::.;l=+--''"'2+--=5.::.Z+_...:::33=-+----'l:.:D4_.al:.:3c:6+--"'::.3+-__ 2:.l:.+ __ 3:;T:.:'+-.::•c::,.,_2+_...:::10=-+--'z::.;•:;•:...,f--''"'l+---"'.::.'+-.1.l•.!.T'-+---'•"o'-+ __ _._ z+-JJ,._.J.._JT,__ 

fl~:~~: i :;oo • j;.;;j j£;;; •: 1-~'u.o •-~•""50:l--+---'"llJ"_4-_.a 0
~•2+_.e _ _.,1_.,2~::.+--'°=;!H--;.;·5:,,°.:.,1+_.::.5.:;T~H--5~3<.;!Hf--'60"'--+---"" "¼~+-.u,u_n"-+--n.LL!,'~--.u .. _,+--11 •-~ •~;!'-

z, 50o-99, 99 9 lNHABITANTS, ,,45' '10 154 U• 431 11 zo, U6 TZ 104 12 J31 JJI 4.. Jll 40 UO 74 451 I• 1,415 
,au lAI.OEADALl ••••••••• ,.. H 13 26 lZ J 10 I l U ll 119 21 4 Z I 6 U • H 6 10 
HlALIAH ••••••••••••••••• 4tl t J ... ltJ 6 9 2 I 4 J - 1· I I l I 6 16 ·- IIO 
IIIIUYIIDIII ••••••••••••••• • ln . JI I 6 l 1 Z 6 J l J 19 4 , • 1 Z I 11 J .. 



. i " g 
.g 0 0 :;: .. 

::: 
0 

u 
! 

! .. .. .. 
"' .. 

i 0 

• C .. 
:i .. 
::, 
0 

:: 
z "' 

... 
.. "' ! 

i 
• .. 
i .. • 
.... • 
. 

I 

~-
0 s: 

.. -o .. 
.... "' ::u-~ 
.... ;: 

z 
.... 

2 
•
-
o

 
cr.1&

1 .. C
 

! .. 
5 

0 U
C

 
0 

"' 
!= 
.. 

• 
; 

C
 
. . :>

 
.. 0 

! 
.. .. 
i 

,. 
.. .. 
.. 

i! 
i 

:: 
ll ! .. 0 ! "' 5 0 ! ! 

" 
.... .. ,, 0 

;~ .. 
~Jc 
-
-
o

 
!" 
t 

.. o 
.. .. •

o
o

 
... .. t 

0 
_,. 
~--:!. .. 
.... ... f !:: 
.. ,z

 
%

~ 

0 u ;; .. " .. .. "' 0 .. I
U

 
.... " 
z : C

 
... .. :: "' 0 ! .. :;: i .... 

N
I
_

._
 I 

I 
I 

I
t
 

.... 
I 

...... t 
I
f
 -

... I 
... N

I
 

I 
I 

I
t
 

f
f
\
.
-

....... ~
-

: 
:;~

N
 ... -

.
.
.
 

'!-•···· 
r 

O
'"

 
...... 

e
1

•
0

t
t
l
 

l
l
i
l
l
l
•
t
l
•
l
l
t
t
 

..,,....,.tit 
.
,
_

I
I
I
I
N

I
 

f'o
l ... t

t
l
 

... I
N

l
t
t
l
l
 

.
.
.
.
.
 

t 
I 

I 
I 

-
=

'°
"
-

t 
.., ..,..,._

 I 
t 

t.,. 
.,. 

t 
N

I
 

t 
•
I
'"

"
 t 

=
I
•
=

 I 
I 

I 
.. 

I 
I 

I 
I 

I 
I -

I 
I 

•
I
N

 I 
I 

I 
•
I
_

.
 I 

I""" I 
.. If"

 I 
I.,. 

W
\ 

I ............ I 
I 

: 
I
=

 I 
= I I;!: I 

:.N
;:c::•• : I=--·••:•"" 

.., 
o

t'I-

"' 
...., .. .,,... I 

;; ... 
.... 

•
=

fl'I~
-

!: 
1

:
•
1

 
I
,
.
,
.
 

.,., 
,_

,, 
,.., ... 

, 
~i;~•~•. ::: .............. 

_! 
1

:
1

•
1

 
• 

1
N

ff'lt-
1

 
l=

N
fl'I.,. 

,._. ....... t 
...... I 

...... 
-C

 
....... '""'.,_.ffl ... 

:; 
--

!
I
O

t
•
N

·
f
P

l•
t
 

; . 
.. 

;,. 
.... Ill\ 

W
\ 

.
.
.
.
 

-
.i 

....... fl'l.,.I 
I 

;
-
•
t
N

"
'
•
•
t
 

I 

"
'~

 

-

11,j 
I •N

f"I..,. I 
• 

N
N

 
-

:•
•
-·•

·-
., ...... 

~•i=N
 

-1
,,\N

ffl-•""" I 
11"1 

.
.
.
.
.
.
.
.
.
 

-«:;! 
I W

\4
',.. 

..... 
..... 

1
-
-
+

-
-
-
~

-
-
+

-
-
-
-
-
-
+

--
·
-
-
-

1
-
-
-
-
-
-
+

-
-
-
-
-
-
-
-
+

-
-
-
-
+

-
-
-
-
-
-
-
-
+

-
-
-
-
-
+

-
-
-
-
-
-
-
i~

-
-
-
+

-
-
-
-
-
i 

t 
... "'"' . 
g ~:. " 

.. . ::, u !~ 
e· .. z 
~! 

"' 0 .. u .. .. .
.
.
 

.... .. u 

t •
o

,
 

1 .. , 
.. 

• o ........ i-
......... ' 

-
-

::... 
. ,.._ 

,-.N
O

 ... llf\ 
O

fl'I•
•
•
 

•,:-""-
-. . . . . 
. . . . . 
..... 
..... 
..... 
. . . . . 
.... 
: : : =~ 
. . .... 

-
• 

•
U

 
•
C

 
A.u :~ :f 
.... _

, 
•
-

•
W

 
z.., ........ 
o

-
•
•
•
 

U
>

 
•IU

 
-
z
 

•
0

 
0 

w
 

Z 
A

IC
1

t 
•«,-. 

'"
4

0
N

,-
.e

,r
 ... 

• 
N

fl\0
0

-
W

\0
 

N
 

N
r
-
-

-
.. 

.: 
. . . . 
. .. . 
....... . . . . . 

• 
•
Z

 C
 

• 
• 

• 
• 

• 
=

=
~

::::: 
:
;
:
 : 

: 
: 

:o
 

•
4

%
 
•
•
•
•
 ..., 

!i!::: ... 
·
-

•
•
•
 
•
0

 
:o

:::: ::; 
:~o;:.: •«

 
•
•
•
 

.,. 
•
%

•
 

•N
cr 

c
«

o
 

a
z
:r 

-
w

o
 

U
O

W
'I 

..lu
>

•
 

«
z
 • 

O
<

 ,..._
 

~
::,N

 
U

J
C

.,.U
 

.. 

I 
I 

I 
I 

I 
.,,.,..,., 

I
t
 

I 
I
f
 

t 
t 
't

 

I 
I 

I 
I 

I 
w

 N
fl\ I 

~~!Es: 
. .;.; . ., .. 
...... . . 
•~

z
 

: 
•C

IC
 

•
O

 

:i! !E 
::: :! 
•
0

0
-

•
a
t 

... .. 
.
.
.
.
 

.... 0
-..,1

0
 

• 
I 

::,;a: 
•
O

J
 

w
O

O
>

-
c.,.. 
Z 

•
O

-
::>

N
%

U
 

,-
I
-
•
 I 

I 
t 

• 
I
N

 I 
I 

I 
I 

I 
I 

I 
4 

... .,. I 
I 

I 
..... 

. , .... · -· 
-

.. ... 
-

-.... 

. .. . 
. ... ,.. .... 

• 
=

~
=

:::: 
•-o

o
 

• 
• 

• 
• ., .

.
.
.
 
•
0

 
•
4

'X
 
•
•
 
"
"
"
 

•'X
Z

 
• 

• 
..... 

•
Z

-
• 

• 
•
C

 
•
-

• 
• 

•
C

 
:o

::: :! 
:~a:::•« 
• .. a-

•
O

t-
,.,tC

~
O

 
C

O
 

:::.~
~

!_
~

Z
 

2"
0

.,..-o
u

i-
_

7 
•%

 .... o
-

j=
>

N
u

c:..cru
 

.. 
I 

.-ti 
I .

.
.
 
I
f
 

I 

. . . . . . . . . . 
• 

W
I••••••• 

. ., ......... . 
.... z 

•
•
•
•
•
•
•
 

=
~

=
::::::: 

:~
;:::::: . 

• 
• 

• 
• 

• 
•o

 

:i!::::: :s 
• 

O
' 
•
•
•
 

: 
... :f 

•
O

J
>

 
• 

•
-

_
, 

•
0

0
,llll,l,,I 

e 
t
-
'O

•
 

:"
!;jf: 

... 
.... a

--c
 

•
O

C
tQ

O
 

.... 6
!;>

 •~
~

:rz
 

-
z
 

j:::,N
u

.,1
4

-c
,z

-.,.u
 . . . . . . 

• 
W

I••• 
........ . . . 

•
•
•
 

€ 
: 

• 
•
O

 
... :z::. ·"' 
•%

 z 
...... 

•
Z

-
• 

•a
! 

:-
tp

...., :f 
•
o

•
o

 
u., 

•
O

 c,,-..,« 
•llf\ 

.... ..., 
• 

Z
•
 

.,.,, ... -
o

 
:o

tb
«

iz 
.. w

w
-

!
:
)
N

U
D

U
 

• 
I 

fl' I.,. I 
I 

•
I
.,. f 

I 
I 

. ..... . 
. ""' ... . 
........ . . . . 

•
•
•
•
 

• 
• 

• 
• 

:::: : : : : 
•
-
m

 
• 

• 
• •
0

 
• 

:C 
• 

• 
•W

 

:i!:: =~ 
·
-

•
•
 
•
0

 
• 

0-
• 

•a
. 

:g
:=

: =~ 
..... ·-. 
• 

•
O

'U
 

• 
e
N

O
, 

• 
I
M

 
-
z
 

.. o
-c 

-
V

IW
O

"
"
' 

u
~

 
""'%

 
.
.
.
 
-
-

~
=

i ... v 
~

v
 

.. 

,-.1
-o

•,-.-
,. 

N
 

• 

. ....... 
............ 

•
•
•
 

:!; : : : 
•-o

o
 

• 
• 

••c
 • 

•
O

 
•4

:C
 
•
•
 .., 

•iz
 • .,.. 

:-: : =~ 
•O

U
' 

Ill 
•O

iP
-

W
a'. 

:~
;~

j .... 
~

c
6

~
~

z
 

•
u

.O
-

~
:>

N
..J

..J
U

 

. 

..... , 
I
f
 

t 
., 

I ~
I
 

I •
-
t
 

~
I•

"
"
"
' I

•
 I 

. ... 
. .. . 
::~

::::: 
==~: ... . 
·-• ... . 
.e

c
 • 

• 
• 

•
O

 
.... x 

•
•
•
•
 ., 

e
X

Z
 

• 
• 

• 
:!-

: : : :!! 
• 

• 
•&

. 
•
O

•
"
' 

"""' 
W

 
•O

IIP
'U

 
•"!;6w

:3.,.. 
.,C

N
t,,IIC

-..JC
t,.0

 

.. 6-z:!~
~

z 
-
;
r
 

•C
W

.O
lill:C

-
=

,:>
N

4
D

&
:Z

""U
 

I 
I
t
 

I 

, _, 

...... . .. .... ... ... . 
.... 
. ... 
• 

.... 
• • • 

:;: : 
•
C

"
"
O

 
•C

X
l&

I 

•
Z

-
o

t
 

·
-

0 
..... 
•O

O
"l&

I 

:;~: 
•N

O
'O

 
:
.
J
,
Z

 

W
O

W
\ .... 

z
z
 ·

-
;:s

N
u

 
a 

" 
I ....... 

0 
-
-

-



CLASS OF PL ACE All 
AN O CITY COUNTRI ES 

fllA SSACHUSETTS ... ..... ....... D • l 7 
UNDER Z,500 INHAeITA~TS 15 
2, soo- 1n , 999 INHABITA-..TS. 8,570 
BOST'Y. •••••••••••••••••• 1. 743 
CAM6 .. IOGE ............... 771 
N ':' W BEOffJRO ............. 190 
SP~INGFIHO .............. 181 
WOR.CE'lTER ............... )16 
C 1 TY trtOT RE~TED ••••••• 25 

JIU CH I GA\ ................... 10 072 
U~OF:R 2,500 IHl-4AeITANTS 21S 
2, 5 c,o- qq, 91'9 JNHA81 (A~HS. 4, 525 
OtA~f\O~ •••••• •••••••••• ,.. 
OEJq;OJT ................. 3,582 
Fl I-CT ................... 186 
GRA'iD llAP IO 'i •• •••• ••• ••• 175 
lANSllliG ••••••• •••• •••••• 191 
LliON lA ................. 98 
WAR P.E''II .................. 218 
CJ TT NJ T fl:EPORTEO ....... 18 

NIN~fSOTA ................. 1 956 
UN DE R 2,SOO INHABITANTS 41 
2, S".'0-9 1h 9'il'J 111 HABITA'HS . 925 
OULUT._. .................... 33 
MlNND.POllS ............... 0!2 
SI- PAUl ................ 336 
tlTY NOT REPORTED ....... 9 

M(S SI SSIPP I ••••••••••••••• ,n 
UNDER 2,500 INHABITANTS 10 
2, 500-99, 999 INHARl u .:-ns. 07 
JACKSON ••••••••••••••••• 39 
CITY NOT REPORTED ....... 17 

Ml SSOURI .................. ., _'1.&.Q 

UNDER 2 ,~00 l"IHABflANTS ] 
Z, 500-99 , 99'l INHABITANTS. 114 
I NOEPPWENCE ............ 59 
It.AN SAS CITY ... ·········· ,21 
SPRINGFIElO ............. 93 
ST. LOUIS ............... 910 
CJl"Y NOT REPORTED ••••••• ,. 

"0NTA~A ••••••••••••••••••• )05 
UNDER 2,500 · tNHA81JAJl(T$ l1 
2, 500-99, 999 INHA8J TANTS .. 263 
CITY fllOl REPORTED ....... 15 

NfBRASKA .................. 68) 
UNDER 2,500 INHABIT ANTS '" 2, 500-99, 999 INHA81TA .. TS. 263 
LINCOLN••••••••••••••••• 79 
Ol"IAHA ••• •., •••• • •., •• • • •• • 278 
tllY NOT lltEPORTEO ......... 33 

NEVADA ..................... 1 094 
UNOE lt 2,5 00 INHABITANTS 39 
2, 'i00-99, 999 INHABITANTS. 33) 
LAS VECAS ................ 692 
CITY NOT REPORTED ....... 30 

lrtEW HA!IIPSHIRE ... ....... ... .9. 
UNOER 2,500 INHABITANTS 12 
2, 500-9'h 999 JNHA8J TANTS. 467 
cnv NOT REPORTED • •••• •• 15 

NEV JERSEY •••••• •••••••••• ,4 679 
UNDER 2,500 INHABITANTS 269 
2, 500-99, 999 INHABITANTS. lS,1152 
CAl''O EN .................. 85 
ELIZABETH ............... 1,399 
J ERSEY CITY .............. 1,8•U 
llill EWARK .................. 3,281 
PATER SON ................. 1,472 
TR ENTON • •••••• •••••••••• 343 
CJ TY NOT REPORTED ••••••• 130 

NEW "EXICO ................ I S10 
UNDEI 2,500 JNHA8ITANTS 80 
z. 500-99 1 999 JNHA8I TANT$. 1.073 
ALBUOUEROUE ............. 327. 
CITY NOT REl'OI.TED ••••••• 90 

TABLE 12A. 
INJIUCRANTS ADMITTED BY SPECIFIED COUNTRIES OF 8JRTH AND RURAL ANO URS.AN AREA ANO CHY 

YEAR ENDED JUNf 30, 191't 

(MU!\AL - POPULATION OF LESS THAN 2,500. URBAN - POPULATION OF 2.500-99,999. CITIES - POPULATION OF 100.000 OR MORE.I 

OOMl'iI-
CANADA CHINA t COLOM.;. CUBA CAN GER- GREECE JNOU JTALY JAPAN JA- KOREA HEXICO PHILIP- PORTU-

lAJW4N BU REP. MANY MAIC4 PINES GAL 
I 

,03 .. , 1 )9 ,10 '38 Hl "" )IS 981 83 348 H' en ,rr '11-655 
1 - - l 2 - 1 - - - - - l l 2 

352 218 113 11 203 11' 6 3 1 179 659 55 209 298 •• 150 2.S76 
ll 212 15 110 26 15 75 69 210 1 63 20 2 35 52 

6 50 6 17 5 9 38 31 ,. 1l 30 8 2 • 308 
11 - - 2 - - 10 3 - - - 3 - 3 71) 
17 5 ' - 2 - 21 2 32 1 3• 8 - l 3 
s • - 3 - 1 75 25 41 4 11 5 l • I - 3 - - - 2 1 - - 3 1 - - 2 -

533 296 ,2 11 1) 19, 320 533 508 9_1 120 175 "'6 69' ,, 
11 13 2 6 I 7 • 21 12 11 2 IL 4 16 11 

381 156 29 26 4 HZ ,,, 2b1 221 58 36 567 195 2~6 18 
11 12 3 3 - • 21 1' 36 ) - • 4 ' I 
13 11 3 23 l 28 101 174 172 12 6• 112 266 211 2 
14 11 - • z 1 23 • 2 1 2 14 12 21 -

8 5 3 5 5 3 z 8 13 - 1 14 10 13 1 
10 15 I 6 - 3 3 21 4 3 1 27 " • 1 • • - - - - 2 5 8 I - 2 - 21 -
13 5 I - - 4 3 15 .. - - 16 I 21 z - 3 - - - 2 - - - 2 2 • 1 16 1 

IH 128 31 16 1 68 36 106 14 29 • 503 57 •60 , 
- - - - - 1 2 - 1 - - 1 • 4 -

90 ., 13 5 - 36 21 36 3 10 I 306 32 72 2 • 8 - - - 3 - I - - - 6 - 6 -
ll 5C " • I 17 II 40 2 12 3 113 6 45 -• 23 3 3 - 9 2 28 • • l 1C 1' 32 -- - - - - 2 - 1 - 1 - I 1 1 -

8 41 3 - 2 '2 • 31 5 22 l 35 11 .. '2 - - - .- - 3 - 3 - - - 1 - - I • 4l 3 - 2 31 • 22 4 20 3 H 11 ,. 10 - I - - - 1 - • I l - 2 - 1 -- 1 - - - l - - - 1 - I - 3 I 

•s 214 ,. " 1 108 52 200 68 .. ,o 200 10• 367 18 - l - - - - - - - - - - 2 - -
22 ., s I I 51 23 lS 14 • 149 29 122 • 1 9 I - - - - l I I - 15 l 10 -

2 23 3 9 - 11 1 32 • 6 2 28 49 125 -
I .. - - - 6 - 5 3 - 2 • 2 • • 1 117 4 2 - 29 20 120 41 10 10 ,. 21 96 3 
2 3 - - - 11 2 l - 3 - 16 - 6 I 

68 9 - - I 23 6 5 - 11 - ., • ,. -• l - - - l I - - 1 - 2 2 l -
63 • - - l 21 s s - 10 - 39 1 13 -

1 - - - - 1 - - - - - I - 6 -
'5 27 " 4 8 26 16 33 1• 11 3 85 61 101 9 - - 1 - - - - - - - - 2 - 27 -
24 3 5 - l 10 1 4 l 14 3 48 20 28 1 

6 1 - 2 - • 3 1 - - - 1 • 5 l 

" .. • 2 1 II • 22 9 2 - 27 31 30 I - 3 l - - 1 - - - l - l - II -
27 ,. 1 93 3 25 18 13 12 31 2 107 '78 . ,, . 
- 2 - - 1 l - - I 2 - - - I -

16 2' I 1 - 1 3 4 5 • - 31 61 ,. 1 
10 28 • 86 I " " 9 6 21 l 73 117 63 -I 2 - - l 2 - - - - - 3 - 3 -,,. 'l . , 10 16 76 8 17 • I ,n 11 ,. 10 

2 1 - - - I - - - - - - - - -112 22 5 2 10 " 76 • 17 4 1 29 11 .. 19 
I - - - - - - - - 2 - 1 - - -

253 113 898 2 881 80e 27• t.O\lt 1.21_~ Ll.,425 113 9'7 1.151 103 1 ·'96 . • 3 35 - 1 - 9 8 14 16 3 - lb 1 14 18 
218 633 497 z,_040 43' 227 113 823 l, 707 95 765 u• .. 682 571 - 2 - 4 5 2 4 IS • I 8 3 I 1 I 

1 19 118 404 12 5 48 55 104 I 4 27 6 36 ,,, 
6 31 81 66 128 2 102 153 113 3 12 109 4 381 )0 
1 ZS 37 274 81 1 28 128 141 s 76 21 3 135 l•lt33 
1 1 155 71 , .. - 35 16 269 I 62 13 l u • 3 16 2 • - 6 11 10 ,. 2 26 49 l 16 I 
2 s 2 - - I 21 s 2 9 2 • 18 - 9 I 

3S .. s 16 2 I 41 13 25 16 23 3 51 916 ·~ s 
2{ 

s l . - ! . ' - - 4 - 5 20 • I 
21 2 3 - 16 3 10 6 9 3 28 766 21 z 

6 16 2 • 2 I u 4 15 10 6 - u 129 12 z 
l 2 - 1 - • 5 - - 4 - l I 16 -

TRINJ- VNUEC 
THAI- DAD ' lllf,C- 't'UGO- All 

LANO T08.t.CO oc• SllVIA OTHER 

., '81 .8. 25 3 083 
1 - - - 5 

80 191 382 • 2,030 
6 13 S3 1D 669 - 5 2' 6 16• - - 2 - '3 
1 l 13 - '1 
3 I 10 - IZ2 
4 - - - • 

161 H 312 197 3.854 
7 2 15 16 93 

19 10 2'1 138 1,488 - - • 45 '10 
32 9 ., 67' 1.1tso 
l2 - • 6 .. 

3 4 5 - •• • 6 5 I 31 
I - 8 I )9 - - 21 15 60 
9 - 11 I II 

'4 • 88 10 •26 - - 4 - 18 
2D 2 41 2 186 - - I - 4 • 6 31 4 211 

8 - IL 4 lOS - - - - 2 

23 - .4 - 147 - - 1 - l 
ZI - 42 - 126 

l - - - 1l 
l - I - 1 

105 • 111 36 5)9 - - - - -
)9 2 4S 2 155 - - 4 - u 
IZ 3 u 4 90 

3 - - - 33 

"' l .. JO 232 
6 - 1 - 16 

,, - 20 l ., 
l . 3 - • 21 - 13 I ,. - - • - 2 

32 2 50 2 137 - - - - -
16 - 21 I so 

2 I 2 - 28 • l 22 - 56 • - s I 3 .. . n • ,., - - 2 - 29 
II - 22 l 75 
37 3 46 4 150 • - s - 1 

• 1 .. - 73 - - ) - ' • l 51 - 62 - - 5 - • 
"5 ... 478 431 •-u• 

2 - 29 • 88 
83 268 386 268 4.lt09 

I 3 2 - 20 
I I 12 10 274 • 27 s - Sil 

10 43 20 10 715 - 2 H 129 SOI 
2 4 5 1 120 • z 5 l -34 

so 2 n l ns 
10 - J - u 
28 I J7 l 12 

1 I 11 - H 
5 - t• - It 



CLASS OF PLACE ALL 
ANO CITY COUNTRIES 

' NEW YORK 
•••••••••••••••••• 

18,068 
UllfOER 2,500 JNHA81TAfriHS 11.;o, 2,500-99,999 INHABITANTS. 
AL 0ANT ................... 291 
BUFFALO • •••••• • ••••••••• 7'9 
NEW YORJC •••••••••••••••• 71,216 
ROCHESTER ................ 960 
SYRACUSE ...... ·········· 380 
YONJC ERS • •••••• • • ••• •• ••• 132 
CITY NOT REPORTED ••••••• 114 

-.Cl'TH CUOLINA. ............ 1,856 
UNOE" 2,500 INHABITANTS 19 
z, ,;oo-qq, 9q9 I NHA.81 TAN TS. 1,185 
CHARLO-YTE ............... ZJ• 
GQ.EENS601l0 .............. 96 
RAL E IGH ••••••••••••••••• 91 
WI NS TON-SAL EN •. •. • • • • • •• 89 
Cl fY NOT REPORTED ••••••• 142 

NOIIITH OU.OT ._ ............... 29' 
UNDER 2,500 J:-.HA8JfA"lfS 10 
2 , soo-qq, i;qq INHABl UNTS. 232 
CI TY NOT I\EPORTEO ........ 53 

OHIO ....................... 6,045 
UNDER 2,500 1'4HA81TANTS lu 
2, 500-99, 999 INHABI Ul'fJS. Z,571 
.U:RON ................... 226 
CANTO·, ................... 97 
CINCINNATI .............. 501 
CL EVHANO ............... 1,376 
COLUMBUS ................. 500 
DAYTON ·············-···· 205 
PAR~• ..................... 37 
TOLEDO ................... 291 
YOUNGSTOWN .............. 181 
CI TY NOT REPORT ED ....... II 

OKLAHOl'IIIA .................. 975 
UNDER 2,500 INHAlHTA~TS 32 
2, 5(}0-99, 99q INHA81 UNT5. 513 
OKlAHOl'fA CITY • •••••••••• 212 
TULSI .................... 151 
CITY HOT IEfJORTEO ••••••• 67 

ORE GO" .................... 1 _ .. ,1 
UNDER 2,500 INHABITANTS 50 
2., ,oo-'99, q,q INHAl'1 TAfrH5. 97' 
PORTLANO ................ 623 
CITY NOT REPORTED ....... 3 

PEN1ISYL YAH i A .............. a 121 
UNDER 2,~00 l'-tABIUNTS 52 
2, S00-99, 999 INHA8[TANfS. 4\,104 
All ENTOwH ............... 190 
ER I E .................... 10) 
PHJLACELPHIA •••••••••••• J,207 
PIT(SBURGH •••••••••••••• 825 
SCRANTON ................ 21 
CITY No r IIEPOfHEO ....... II 

UfOOE I SLAND ···-.......... 2 058 
UNDER 2,500 INHABITANTS I 
2, 50i)-99, 999 INHA8llANTS. 1,272 
PROV!OENCE •••••••••••••• 781 
CITY NOT REPORTED ....... 4 

SOUTH CARCl..1NA ............ 982 
UNDER 2,~oo JNHABJlANTS • 4 
2,500-99,999 INHAIUTANTS. 813 
COLUM8I A ................ 90 
CITY NOT ltEPOttTE.D ....... 75 

SOUTH QUOTA .............. 165 
UNOEI 2,500 1..-tABITA~TS 28 
Z.,500-99,999 INHABITANTS. 122 
CITY "'IOT REPORTED ....... 15 

TENNESSEE ................. 1.158 
UNDER 2,500 J,etA8JTANTS "" 2, 500-99, ff9 INHABITANTS. 
CHATTANOOGA ............. 61 
KNOXVILLE .-.............. 15 
NENPHIS ••••••••••••••••• Zit . 
NASHVllll ............... I .fl 
CITY NOf JlfPOllffD ••••••• , 

TA&lE 12A. 
UUlll~AHTS ADMITTED IY S?ECIFIEO COUNTRIES OF 811lfH ANO auRAl ANO URBAN &REA AMO CITY 

YEAA ENDED JUNE 30, 1974 

IAURAl - ,oPUl.AffON Of LESS THAN 2,soo. CITIES - POPULATION OF 100,000 o• fl~t. t 

OOIUNI-
KOREA I "EXIC0 CAHAOA CHINA , COLON- CUBA t•• GER- CREECE l~IA ITALY JAPAN JA- PHILIP- ..auu-

TAIWAlf BIA REP. MANY IUICA PINES !:AL 

' ., , ' ... ... ,, .. , . .... 2.564 422 4n• ---894 4,548 2 73], 2,477 u '92 608 2 

• 22 - - . > I 10 2 I - ) ) 1 2 
383 HS 393 23S 3" 212 430 490 l,S47 H 760 n• •• 399 42' 

2 2S I - 2 • 9 lS 39 3 21 20 I 17 3 
H S6 - II 2 21 27 61 120 II 16 S4 • .. 6 

,2s 3.810 2,318 z, 14q : 10,795 326 2,147 2,495 4,790 341 6,568 1,613 316 1,901 05 
22 25 3 21 : • 19 45 ., 211 7 82 70 6 12 11 
II 16 3 

5: • 6 II 36 50 I 6 33 2 23 6 
10 30 10 31 • 32 39 74 2 33 25 - II 107 

I 16 3 I 2 5 3 4 I - • 7 - 10 3 

4. 81 7 12 4 161 149 81 .. 81 17 371 21 lit 1 
- - - - - I - - - 2 - 3 - l -

2' 51 s 3 I 105 50 57 • 51 16 211 15 71 • • 1 I 5 - II H u 2 5 - 34 • 6 -
4 4 - 4 - 5 3 2 2 2 - II l u -
2 u - - - I - • I 2 - 20 - 7 -
4 • - - 3 2 20 l - 4 I 9 - 4 -
2 2 I - - 36 2 - I 15 - 20 I 14 I 

" 10 3 - - 16 7 9 , 16 , 29 5 46 -
I - - - - I 2 2 - - - I - I -

51 7 3 - - II s 7 2 10 2 23 5 37 -
1 3 - - - • - - - • - 5 - I -

176 337 28 >4 10 218 3Z4 ... 291 120 is• 6'S 121 513 u 
1 z 1 - - 2 - • 1 - - • I I -

105 Ill 20 21 • 129 139 110 72 73 35 325 61 311 10 
7 14 - 2 - 6 9 19 II • 1 2) 2 22 -- l - - - - 6 16 • - I 19 2 10 -

II 35 2 13 - 21 26 .. 23 6 II •2 5 50 l 
13 67 4 4 2 21 71 82 129 5 80 90 II 109 I 

9 60 - 12 I 14 17 36 27 14 6 62 2 15 l 
2 17 I 2 I 7 .. II 3 7 2 z,, 3 23 -- I - - - - 5 - 5 - - 1 - 3 -• IS - - - 4 15 29 7 • 11 23 2Z 24 -

12 5 - - - 3 15 27 7 2 - 17 - 13 2 - - - - - I - - - 3 - 2 5 2 -.. ., " ' 71 ,. ,. 7 .. ' ,9, "3 . 
- 1 - - - 5 - 1 1 3 - 4 1 5 -

11 17 3 6 I 43 4 II 3 19 - 129 H lJ I 
I 7 - 3 - 7 7 2 - 21 49 • 2 

16 14 I 4 - • 5 10 I - - 2, z 6 -- J - - - 19 3 - - 5 1 5 J 7 -
99 171 • • ' ., 31 19 II n • 229 '25 170 4 

2 1 - - - 6 - 2 I 6 - 2 2 . 2 -
60 ... 1 1 - 21 10 10 • 36 1 1,1 110 eo 4 
37 71 I • 2 15 21 1 2 33 2 74 u .. -- - - - - 2 - - -; - - - - - -

184 '°' 169 .. 26 118 517 616 751 Ill HI 1-4116 67 556 HI 
1 - - - - 4 I 2 5 2 - 5 - • -

146 194 17 21 • 139 370 266 361 75 17 100 ... 209 12 
I 3 l - - 2 20 7 11 - 11 9 2 I 
6 I - - - 2 5 15 1 - I 23 3 I -

11 HI 61 40 12 17 130 200 292 2• 215 572 • 292 241 
10 56 12 I • 25 60 124 79 u 16 .. 5 47 l 

2 I - - - - I I J - - 4 I 1 l - - - - - - - I - I l 4 - 1 -
42 17 12 5' 30 31 35 140 12 21 7 147 1·001 - - - - - - - - - - - - - - 1 

23 20 16 - 5 24 22 1, 93 II 7 l7 6 119 599 
II 22 I 12 H 6 u 19 47 1 14 II I 27 409 - - - - - - - - - - - I - 1 -
2' .. • • • 110 67 •• 10 21 . 100 • ". . - - - - - - - - - - - I - l -
23 4. 4 l 71 57 43 • 16 • 71 6 2 

2 7 3 - 1 3 2 - l - Zl 3 -- 2 2 - I 2'I l - I 4 - - - • -
. 10 • I - 6 17 6 I I IZ 4 IJ 10 17 -- - - - 5 5 - - - - 4 I 2 2 -

10 • I' - I 12 6 l I 10 - 11 • 12 -- - - - - - - - - l - I - 3 -
30 13 2 14 l 75 23 . .. • 24 7 Z20 43 117 1 - 2 - - - 3 I 3 - - - 11 lG 1 I 
ll 21 l 3 - 44 • 15 6 12 4 " u 61 -- J - - - - 12 - - - ' 4 12 -

J 15 - - 2 1 • J - 1 1 3 1 z -, JO - 1 I • , 16 I • l 70 15 n -• u - • - • - u z z - I 11 -- - - - - - - - - - - - - - -

TRINI- UNI HD 
THAI- DAO l ltlNG- YUGO- ALL 

LAND TOBAGO DO" Sl&VU OfHEJI 

-- 3,927 1.,625 lo 921 21, 14~ - I • - ·1, 
IU 21S •91 Ill J,111 

3 12 10 - •• • 3 39 16 H• 
120 J,674 n• 1,732 25,361 

13 5 61 43 247 • I 11 1 17 121 
6 u ' 1 7 32t 

II l 9 1 - 2• 

99 10 UZ 1 7 452 
I - 2 - • 79 5 •• 2 217 
2 2 10 I •• 5 - 15 - 23 
1 2 

I~ I 
I l3 

2 I 2 2S • - I 27 

19 - 34 - " 
-1 

- - I - 2 
14 - 22 ' - 3) 

19: 

- 12 - 9 

19 HS 431 l 151) 
3 - - l 1 

105 10 150 130 S10 • - • I 23 69 
2 - 6 ' • 22 

1• - 50 2 121 
IS l 52 ' 237 313 .. - H I 25 140 

5 - 19 I .. - - - 5 II 
10 6 10 I .. • - 7 l 61 

I - 2 - 2 

.0.9 6 .... 3 241 - - 2 - • 36 I I IU • - • l 70 
l , 1• - 41 
2 - 5 - 14 

45 1 t7 • 441 
2 - 6 - II 

27 1 61 I 274 
H - :30 • I .. - - - - I 

172 173 454 17 l 946 
s - 10 J 10 

101 5S 310 4l .. , 
I - • - 116 
2 I 10 - 2' 

l5 105 13 J5 672 
27 12 32 6 220 

I - ·1 - l - - - I l 

ll 5 62 I 251 - - - - -
15 - 41 - 141 

2 5 u I 109 - - I - I 

63 • •• • »7 - - I - -
50 .. 3 203 

5 - 14 - It • I 3 - 15 . 1 • I 40 - 1 I - 7 • - 1 1 25 
I - - - • .. "'l I ... - - I - II 

2• l 35 1 106 
s 1 3 - u - - - J4 

lJ - u - 11 • 1 u - 65 - - - - z 



• 1 

CLASS OF PLACE All 
ANO CITY COUNTA JES 

T EXAS ..................... 21 97b 
UNDER 2,500 INHA811ANfS 102 
2, soo-9q , 999 INHAB ITANTS. 13,882 
AIMIAR I LLD • • •• • • • • • • • •• • •• 19 
AU STIN .................. HI 
BEAUJl(QNT •••••••••••••••• 26 
CORPUS CHR.lSTI .......... 296 
DALLAS ........ .... ...... l, 787 
El pj,,:;Q • •••••• •••••••••• ... ,556 
FORT WORTH .............. 598 
HOUS TO~ ••• ••• ..... •. ••. •• o\,51] 
L U860CK .................. 90 
SAN ANrONIO ••••••••••••• 2,516 
Wl CI-HU FULS ........... 41 
Ctn' NOT R.E POR TED ....... 239 

UTAH ...................... 9'8 
UNO ER 2,500 JNHA8JTANTS J3 
Z, 5 00- 'M, 999 l"'HASI U"'TS. 472 
SALT LAKE CITY .......... 388 
CITY •OT REP0R.TE0 ....... 25 

YER:NO"<IT 
••••••••••••••••••• 

>14 
UNDER 2,500 1NH A81TANTS Z1 
2 , .S00-99, 999 JNHABITANTS. 252 
CI JY N:O T REPORTED ....... I 

VUt GINJA .................. 5-301 
UliDER 2,500 INH.t8ITANTS • 4 
2, 500-99 , 999 I NHA8 IT ANTS. Z,71 0 
ALEXANDR IA .............. 48. 
AR.LI NG TON ••••••••••••••• 600 
HAl'!PTOH ................. 66 
NEWP OR T NEWS ............ 132 
NORFOUI: ....... ·········· 541 
PORTSMOUTH .............. 58 

·A JCHMQNO ................ 369 
VtAGJNU BEACH .......... 164 
CITY NOT REPORTED ••••••• 90 

WA.SHI "CGTON ................ 4 023 
UNOH 2,500 IHtlABITANTS • 40 
2. 500-99, 999 INHABl TANTS. 1,71t7 
SEATTLE . ······ .......... 1,622 
SP'OK &NE ................. 124 
1 ACO"'A .................. 396 
CITY NOT lltEPORTEO ....... 94 

WEST VIQ.GlNU ............. 614 
UNOEr. 2,5(:10 1HHA8ITANTS 11 
2, 500-'19, 999 INHABITANTS. 578 
Cl TY NOT REPORTED ••••••• 5 

WISCONSIN ••••••••••••••••• ,__~ 111 
U"fOER 2,500 fNHABIUHTS • 36 
2, 5 00-99, 999 INHA8I TAN TS. 1,054 
1114 01 SON • •• •••••••••••••• 251 
"IL WAUKEE ............... 768 
CITY NOT REPORTED ....... 8 

WY0"4t..,G ••• •• •••• ••••••• ••• 288 
UNDER 2,500 J~ABITANTS 16 
2,500-99,999 lNHA&J TANTS. 260 
CITY NOT REPORTED ....... 12 

U.$. TERIII.ITOR JES ANO 
,asse SSJ ONS •••••••••••• 11 0-067 

AJIIERIC.tN SAJIIOA ........... 18 
GUA• ..................... 2,s1 11r 
,a,u.fltA CANAL ZONE ........ • ,UEIII.TO llCO •••• •••••••••• •• 1109 
YUt,IN ISL.ANOS ••••••••••• Z,lll 

ALL OTHEA ••••••• •••••••••• 3' 

TABLE 12A. 
IMJIIIGR.t.NTS AONITTEO IY SPECIFU:0 COUNTRIES OF BIRTH ANO RURAl ANO URBAN AREA ANO CITY 

YEAR ENOEO JUNE 30, 1971t 

CRUAAL - ,oPULATJOH OF LESS THAN Z, 500. URBAN - POPUlAllON OF Z,,,00-99,999. CITIES - POPULATION Of 100,000 Olll NORE.) 

00"'11NI-
CANADA CHINA ' COLON- CUBA CAN GEA- GREECE 

T UWAN BIA REP. MANY 

178 404 11 15• 31 434 140 
I 5 - - -. 4 -

11 116 11 30 14 209 I 36 - - - - - 1 , -
3 8 3 - I 4 1 -
4 I - · - - 1 , 1 
I 1 3 - I 8 4 

11 .. 6 45 • 28 15 
1 14 - I l l8 -
4 • 3 2 I 16 ' 51 1S7 36 62 5 .. 67 - 4 - - - 1 I 

11 30 8 • 4 )I , 
3 3 - - - 1 -
3 4 - - - 42 2 

9• 1' • 1 - . ,0 l9 - I - - - l -
60 31 3 - 2 23 1 
31 4>0 - I - 14 12 

I - - - - 2 -
78 9 I - - ,, i . 

5 1 - - - ,; l -
72 I 1 - - 3 

I - - - - _, -
101 331 45 63 15 189 I 157 

· 1 - - - - 1 1 -
54 I 212 29 41 • 115 : 90 

: 1 22 1 2 I 10 • 9 
31 • 3 l 14 I 23 

1 2 - - I 2 4 • 3 - 3 l 8 10 • 24 I 2 3 10 3 
3 I - - - - -u 30 2 10 l I 16 
2 2 - - - 4 I 
4 4 - - - n I 

347 ]24 18 • 5 185 '3 
6 - - - - - I 

228 88 I - - 95 19 
n 210 • 4 5 30 32 
24 13 - - - 3 -
15 10 1 - - 29 I 

I 3 ' - 28 -
>4 30 2 I - 35 13 - I - - - 2 -
24 29 2 l - 33 13 - - - - - - -
61 154 , 5 13 - 120 81 - I - - - , -
39 ,. • l - 86 28 
IZ 54 - - - 3 z 
10 39 6 11 - 25 51 - 1 - - - 1 -
34 4 - - - 13 l 

I - - - - - -
)) • - - - 12 • - - - - - 1 l 

,. 245 159 151 z.en 49 4 - - - I - -- 208 - - 2 • -- - ,. - - I -
15 19 uz 14>6 z.11, )7 4 • 11 1 12 1)9 5 -.. • - - - - -

lNDU ITALY JAPAN 

435 54 151 
3 5 2 

95 12 64 
I - -
4 I 1 
5 - -
4 3 5 

141 5 8 
5 - 4 l 

II 6 4 
149 14 22 

5 - I 
12 ) 18 - I -- - 17 

1 2 22 - - 3 
4 2 9 
3 - 10 - - -
4 . 3 - - -
4 2 3 - - -

246 51 n - - -
150 36 50 

27 1 • 29 I 3 - - -• - -
J 10 11 - - 3 

23 1 4 • 2 5 
I I 5 

76 ,. 131 
2 - 2 

30 13 ., 
40 10 60 

i 3 6 
3 I 14 - I 4 

53 20 21 
5 I I .. 19 20 - - -

127 87 33 
2 l I 

37 19 
42 - 3 .. 42 10 - - -

1 3 6 - - -
1 I • - 2 -

24 24 156 - - I 
11 - 145 - - -

5 23 • • I • - 1 -

JA• KOREA MEXICO PHILIP- POA.TU-
.IIIA ICA PH.iES Gll 

I .. 910 22 038 434 21 - II 36 2 -
l6 HO 11,708 190 II - 2 6 2 -- 18 169 10 -- - I I -

I 9 19. 15 I 
IZ 65 1,0JCJ 44 2 

I 106 .\,231 16 -- 40 H• ' -• 111 3,003 16 3 - IZ .. - I 
3 108 2,011 47 2 - 5 5 l -
I 25 41 19 I 

- 11 104 •1 -- 5 • I -- .. 68 29 -- 28 31 17 -- - 1 • -
' 4' ' .. -- I - - -
I 40 1 16 -- - - - -.. I 307 52 606 32 - - - - -

26 675 )I 157 12 
10 196 ' 27 II 

l 2 ... 1 34 I 
I 32 2 6 -
I 21 - . 22 -
4 28 • 304 -
I 11 - 20 -
1 n J 3J I 
2 12 - 10 -- 10 - 13 -

ll 7>1 >8> 7'8 10 - 3 1· 1 -2 279 256 214 2 
1 220 21 444 I 
2 13 - 10 -- . 184 4 ,, -- 22 - • -
2 Ill • 92 -- 5 I io -2 107 5 u -- I - - -

21 270 202 138 ' - 14 ·- l -
I 157 117 75 4 - 2' 6 1 -u 73 18 ,. I - 3 1 I -
- J3 ,. '3 . - - - - -- 33 38 II 2 - - - 2 -

29 220 .. _J _,65J I - I - - 1 - •• 1116 1 1,640 -- I - 1 -
1- 21 n • -

21 11 12 4 -
- - - - -

UNITED STATES Df,UTMENT OP .IIISJICI 
IMMII.IIATIOII AIID llATUIIAllUTICJI SERVICE 

TltlNI- UNI t~O 
THAI- CAO ' u~c- YUCO- All 

lANO TOIU.GO Dl,;N SLAVU OlHEII, 

239 2• 4.6 11 I -921 
2 - 2 - 29 

118 1 166 4 59) 
2 - I - 4 
1 - ·11 - 65 
l - I - I 
2 2 • - 3Z 
9 l 52 I 246 
1 I 5 2 107 

17 I 39 - .. 
24 9 9J 3 '75 - - ) - 10 
ll 2 .. I 130 

J - 4 - 13 
14 I n - 32 

)1 1 76 l ... 
2 - - - 16 

Zl - )I - 129 
5 - 10 I l65 
I 1 I - , . - .. ' _ __ll_ 
I - 3 - 10 
6 - 18 I 64 - - - - -

109 ~{ 228 9 •-~~ - - I - 2 
61 33 114 • 104 

6 II • I 124 
13 5 II - 237 

3 - • - • I 2 15 - 30 
4 3 ,. - 101 
2 - 3 4°' 1 
1 l 20 2 109 • I n - JI 
2 - 10 - 2Z 

n 7 , .. ,. .. 
I - 3 I 13 

JI • 113 10 310 
]5 - 58 ' 356 • I 10 2 28 

6 2 • - 6) • - I 1 14 

37 , 4' . ... - - 2 - 3 
34 l 40 J 114 

3 - - - I 

47 , '09 "" •05 - - 2 l 7 
35 I 60 51 217 

2 - 13 2 8Z 
10 I 34 .. 191 - - - - I 

6 ' 46 ' Oft - - I - 14 • I 41 I .. - - • - 2 

" 715 •• - .. , .. - 4 - - 10 
26 I 6 - 217 - - - - I 

4 42 ZI - 799 
J n, 11 - 1,101 - - , . -



COUNTRY OR REGION 
OF LAST PERMANEIH 

RESIDENCE 

ALL COUNTRIES ... 
EUROPE 

AUSTRIA ............ 
BELGIUM ............ 
DENMARK ............ 
FINLAND ............ 
FRANCE •,. • • •, • • • • • • 
GERMANY • •. ••••. •• •• 
GREECE ............. 
IRELANO • •• •••• ••••• 
IT ALY • •• •• •• ••. •• • • 
NETHER LAN OS ••,. •• • • 
NORWAY ............. 
POUND ............. 
PORTUGAL •• •• •• • •• • • 
SPAIN ........... , .. 
SWEDEN ............. 
SWITZERLAND •• •. ••• • 
UN ITEO KINGDOM • •••• 
YUGOSLAVIA 
OTHER EUROPE ... • •., 

ASIA 
CHINA C TAIWAN••••• 
HUNG KONG .......... 
INOI A ..... •••• ••••• 
!RAN ............... 
ISRAEL ••••••••••••• 
JAPAN • •• • • •• •• • •• • • 
KOREA ........... , .. 
LEBANON , • •• • •• • •• • • 
PHILIPPINES ....... , 
THAILAND ••--••••••• 
lURKEY ............. 
OTHER ASIA ......... 

AFRICA 
SOUTH AFRICA, REP.OF 
OTHER AFRICA ....... 

OCEANIA 
AUS TA ALU .......... 
HEW ZEALAND ........ 
PACIFIC IS, IUS ADNI 
OTHER OCEAN lA • • •• • • 

NORTH AMERICA 
CANADA •• • •. • •• • •• •. 
MEXICO •• • ..... ••••• 
ANTIGUA --••••• ••••• 
BAHAMAS • • • • • •• • •• • • 
BARBADOS • • •••• • •••• 
8ERMUOA • •• •••• • •• • • 
BRIT. VIRGIN IS, ... 
DOMINICA ........... 
DOMINICAN REPUBLIC • 
HAITI .............. 
JAMAICA ,..,, ....... 
NETH, ANTILLES ..... 
ST. CHRISTOPHER .... 
ST, LUCIA .......... 
7RINIOAO g TOBAGO •• 
BELIZE ............. 
COSTA RICA 
El SALVADOR ... •••, • 
GUATEMALA ..... ····· HONDURAS • ,.,., ••••• 
NICARAGUA .......... 
PANAMA ............. 
OTHER NORTH AMERICA. 

SOUIH AMERICA 
ARGENTINA .......... 
BOLIVIA • ...... ••••• 
BRAZIL ••••••••••••• 
CHILE --•••••••••••• 
COLOMBIA••••••••••• 
ECUADOR•••••••••••• 
GUYANA •• •• •• •• •. •• • 
PERU •• •• •• •••• • •••• 
URUGUAY•••••••••••• 
VENEZUELA ····· ..... OTHER SOUTH AMERICA. 

TABLE 16A. 
TEMPORARY WORKERS ADMITTED Ul'IOEA SECTION 10ll&lll5IIHI, IMMIGRATION ANO NATIONALITY ACT, 

BY COUNTRY OR REGION OF LAST PERMANENT RESIDENCE 
YEARS ENDED JUNE 30, 1973 ANO 1974 

1 9 7 4 

WORKERS Of 
OISTINGU !SHED OTHER 

TOTAL MERIT ANO TEMPORARY INDUSTRIAL 
ABILITY WORKERS TRAINEES 
IHli II IH(iil I lHCiiill 

60.371 ___!h074 .,._ 883 4_._414 

9,354 5 8Z6 1.515 1 953 
337 188 103 46 
132 80 6 46 

77 34 7 36 
44 30 6 8 

6'6 351 75 230 
618 226 0 308 
197 H 133 20 
305 154 82 69 
398 286 6' 47 
200 90 16 94 
186 118 9 59 
210 170 37 3 
153 123 27 3 
773 493 212 68 
232 133 34 65 
122 141 36 145 

J,400 2,126 581 693 
H2 218 18 6 
872 821 44 7 

8,955 3-332 4-770 853 
371 91 219 61 
116 19 72 25 
244 188 lZ 44 

18 8 3 7 
308 117 uo 61 

1,395 406 615 374 
1,391 215 1,058 118 

28 6 10 12 
4,771 2,111 Z,614 46 

28 9 10 9 
33 6 10 17 

252 156 17 79 

>49 115 54 80 
75 31 9 35 

174 84 0 45 

521 ,54 110 157 
311 169 63 79 

78 41 11 26 
52 l 5 u 
80 43 31 - 6 

'!1.1'1 ·"'~3 4.9,n ••-680 I ,t3• 
14,643 Z,404 11,907 332 
2,792 1,297 1,369 126 
2,432 36 Z,394 2 

71 • 29 12 30 
876 27 844 5 

2 1 1 -
466 31 429 6 
709 18 691 -1,072 497 479 96 
104 12 86 6 

1,762 122 8,316 324 
140 10 126 4 

4,27' 48 4,217 10 
1,335 13 1,220 102 

736 195 536 5 
21 l 20 -

105 11 55 39 
47 9 38 -126 14 108 4 
76 ' 55 16 
36 11 19 6 
75 20 39 16 

732 9 719 4 ..... , 7,7 u4 ne 
221 124 59 45 

9 4 1 4 
255 160 44 51 
163 111 24 28 
112 • 84 159 39 

74 10 51 u 
160 138 22 -196 49 125 22 

30 9 19 2 
254 37 185 32 

8 l , 2 

1 9 7 3 

WORKERS OF 
DISTINGUISHED OTHER 

TOTAL MERIT ANO TEMPORARY INDUSTRIAL 
ABILITY WORKERS TRAINEES 
CH Iii I - lHliill (Hlilill 

57 ,_g23 15ill.Q__ 37.343 4,010 

10-748 6 833 1 800 2,115 
480 212 203 65 
226 182 5 39 
121 T3 12 36 

29 11 2 16 
104 440 97 267 

1,276 774 M 438 
209 54 146 9 
368 195 74 99 
609 423 85 101 
179 62 13 104 
152 61 45 46 
323 268 52 3 
137 108 2t 2 
809 393 361 55 
271 162 18 91 
30 115 61 167 

3,243 2,226 462 555 
342 297 35 10 
827 777 38 12 

5-319 3 254 1 329 736 
97 21 61 15 
88 22 49 17 

202 170 6 26 
21 8 2 11 

453 243 U7 53 
1,059 265 431 363 

396 149 130 117 
41 15 11 15 

2,648 2,202 411 35 
19 10 5 4 
40 33 2 5 

255 116 64 75 

361 278 " 62 
71 37 3 31 

290 241 18 31 
LOA LU an ... 
327 210 44 73 
212 127 20 65 
64 22 4 38 
77 65 . 12 -

,9_.-., 4-U> n-606 '82 
15,460 2,262 12,837 361 
2,372 1,037 1,193 142 
2,405 19 2,381 5 

38 6 16 16 
824 63 760 l 

4 - 4 -
649 5 643 l 
706 8 692 6 
736 337 376 23 
118 5 108 5 

7,595 553 7,022 20 
193 13 175 5 

4,249 30 4,209 10 
1,504 2 1,500 2 

725 53 666 6, 
21 - 21 -

108 4 87 17 
40 5 30 5 

109 10 94 5 
IS 28 51 6 
56 14 2J 19 
52 20 23 9 

122 9 695 18 

1 .144 •98 •n7 O>D 

157 89 24 44 
15 10 - 5 

196 99 50 47 
111 54 25 32 
222 41 127 54 

89 10 73 6 
34 27 7 -107 23 67 ll 
12 2 l 9 

185 JZ 130 23 
16 11 3 2 

UNITED STATES DEPARTMENT OF JUSTICE 
IMMIGRATION ANO NATURALIZATION SERVICE 



UUE 168. 
UIIPORARY IIORKEU AOIIITTED UHDE• SECTION 1011&111511HI, IJI, ANO Ill, 

'""!;RATION AND NATIONALITY ACT, BY OCCUPATION 
YEAR ENDED JUNE 30, 19H 

WORKERS or- OlHER 
OCCUPAflON TOTAi. 01ST IIIGUISHEO TE"PORARY INDUSTRIAL 

"ERIT AND WORKERS TUI NEES 
ABILITY 

All OCCUPUIONS ....................... l" 7611 ,,.014 40-813 4.414 
PROFESSIONAL, TECHNICAL ' KINDRED WORKERS 50-37' 14-699 13 138 2-81Z ACCDUIIUNIS ' AUDITORS ••••••••••••••••••• 497 30 51 59 ARCHITECTS ............................... 1'1 31 10 ll C:D"PVTER SPECIALISTS ..................... - - Z65 - - - ZI ·- - -z, - - Z1 -PROGRAMMERS ...... ..................... ez 14 z -u 

SYSTEMS ANALYSTS ....................... 109 ' 4 ll OTHER SPEC UL ISTS ...................... 14 l 19 4 ENGINEERS ................................ _ Z,9.Jl - - ~66 - - lU - - .1J9 -AHONAUTICAL , ASTRONAUTICAL ........... 40 ll 4 6 CHEMICAL ••••••••••••••••••••••••••••••• 166 l1 1 JO CIVIL •••••••••••••••••••••••••••••••••• 243 48 50 14 ELECTRICAL' ELECTRONIC ................ 210 45 16 zz INDUSTRIAL ............................. lZl 15 4J 9 IIECHANICAL ............................. 111 2Z 41 u IIEIAUURGICAL , MATERIALS .............. 41 16 23 -IIJIUIIG ................................. 29 u 1 2 PETROLEUM ···············~---··········· 52 6 , • SALES .................................. 44 14 ' 9 OTHER ENGINEERS ........................ 1,147 251 169 IU FARM MAIIAGEMENT ADVISORS ................. 31 24 11 1 FORESTERS ' COflSERVATION IS TS .............. 45 • 15 1 HO"E MANAGEMENT ADVISORS ................. 11 J 1 -LAWYERS ' Jl10GE S ......................... ._ - ~o - - _Z3 - - _ll - - _24 -JUDGES ••••••••••••••••••••••••••••••••• 23 3 • -LAWYERS ................................ 2ll zo I 24 LIBRARIANS, ARCHIVISTS g CUPATORS ........ ._ - 10 - - - 15 - - - 4 - - - 5 -ARCHIVISTS ' CURATORS .................. 31 5 l 3 LIBRARIANS ............................. 39 10 J z IIATHEMA Tl CAL SPECIALISTS ................. - ~7 - - _24 - - 41 - - - z -AC IUARI ES •••••••••••••••••••••••••••••• 56 12 -,. 2 IIA THE HA Tl C IAN S ......................... 68 1 , -STATIST!CIANS ................ ······ .... 43 , - -NURSES, DIETITIANS, THERAPISTS .......... - - z,,~9. - - Z,Jll - - _n - - _45 -DIETITIANS ............................. 42 I l] -REGISTERED NURSES ...................... Z,492 2,096 62 39 THERAPISTS ••••••••••••••••••••••••••••• 15 1 I 6 OPERATIOflS ' SYSTEMS RESEARCHERS & ANALYST l2 - I I 
PERSONNEL ' LABOR RELATIONS IIORKERS 67 u 1 2 PHYSICIANS, DENTISTS ' RHD. PRACTI Tl ONE RS _ ,,3_ll - - !07 - - _11 - - .151 -CHIROPRACTORS .......................... 5 z 1 -DENTISTS ............................... 76 1 z z OPTOMETRISTS ........................... u I I -PHARMACISTS ............................ 40 1 - 2 

PHYSICIANS, MEOIC:AL, OSTEOPATHIC ...... ,,,n 571 - 149 
POOIA TR IS TS •••••••••••••••••••••••••••• 4 1 - 2 
VETERINARIANS .......................... 654 1 l J 
OTHER HEAL TH PRACTITIONERS ............. 10 , 1 -RELIGIOUS WORKERS ........................ - 191 - - - 60 - - _20 - - 16 -CLERGYMEN .............................. 120 36 15 -, 
OTHER IIELIGIOUS WORKERS •••••••••••••••• 71 Z4 , 11 RESEARCH WORKERS, NOT SPECIFIED .......... 1,280 191 321 zoo 

SCIENTISTS, LIFE ' PHYSICAL .............. ._ _ l, 11_1 - - .119 - - 59 - - _., -AGRICUl TURAL ........................... 2n u -J4 H 
ATMOSPHER It ' SPACE .................... JO 4 1 -8l0lOGICAL .. ······· .................... 361 JO z I 
CHEMISTS ............................... 558 41 9 lll 
GEOLOGISTS ............................. 226 46 I Z9 
IIARINE ................................. 35 11 l 1 
PHYSIC} STS ' ASTRONOMERS ..... ........ .. Zll n z z 
OTHER LIFE ' PHYSICAL SCIENTISTS ....... 65 9 z 1 

SC I ENTI ST S, SOCIAL ....................... - - 11.6 - - _,, - - J) - - -"" -ECONOMISTS ............................. 414 11 5 4Z 
POLITICAL .............................. 32 z - -PSYCHOLOGISTS .......................... 16 , • l 
SOCIOLOGISTS ........................... u I - 1 
URBAN ' REGIONAL PLAkNERS .............. Z1 I - -OTHER SOCIAL SCIENTIST~ ................ nz 26 • -SOCIAL ' RECREATION NORllERS ....... ······ .. - 1,0!3 - - _20 - - _20 - - _1Z -RECREATION ............................. 930 1 16 • SOCIAL ................................. 153 lJ 4 J 

TEACHERS, C:OLLEGE, UNIVERSITY ........... ._ _ Z, l!.9 - - J.39 - - z.a, - - J5 -AGRICUl TURE ............................ 3 - - 1 ART, DRAMA ' MUSIC ..................... .. Z4 1J -ATIIOSPHER IC, EARTH, MARINE, SPACE ..... 2J 1 19 -lllllOGY ................................ 34 ' z -BUSINESS & COMMERCf .................... 16 :, 1' -CHEMISTIIY .............................. 26 I l -COACHES ' PHYSICAL EDUCATION ........... n 4 , -ECONOMICS .............. ······ .......... JZ 2 14 -EDI.CATION .............................. 15 2 1 -ENGINEERING ............................ 16 z z I 
ENGll st! ......................... ····· .. 31 - - 4 
FOREIGII LANGUAGE ....................... 101 4 1 -HEALTH SPECIALTIES ..................... 24 4 - 1 
HISTORY ................................ ZlG 26 151 , 
HOME Ec:DNOIIICS ............... ········ .. I - - -

l, 

EXCHANGE INTUCO"PANY 
VISITOIIS TUNSFERUS 

on 911 11.419 

16.122 •-944 
180 111 

11> 16 
- 9T - - _,, --:,3 21 

:,z 56 
:,z 11 

- J.61 - - .136 -u 6 
10 42 
9J ,a .. 6l 
n Zl 
,z JJ 

5 4 
4 l n 20 
2 u 

512 691 
1 l 

u -6 1 
- J..50 - - J6 -11 -

139 26 - _31 
1 - 15 - -15 -

24 -- -.. - - -lZ -- 4 ,, 5 ,, ) 

- 1.21 - - - 9 -21 -zn & 
19 I 

:, 6 
41 10 

- ,,~49 - - _94 -- z 
" -2 9 n 4 

4,111 n - 1 
632 , 
' .. -12 20 - 59 - - -5 -

u 15 
1,501 54 - 1,133 - - 1.n -160 10 

ZS -
JJl 4 
39:, 11 

11 ., 
n 5 

111 . 10 u 1 - !.94 - - l.10 -Jll .. 
za 2 
10 , 
u -20 ' 96 l 

- 1,q_25 - - - 6 -894 4 
131 z 

- 1,199 - - JJ -l 1. 
Zl 4 , -Z6 l 

4 -14 I 
10 -11 -u -
10 1 
21 • H 1 
11 I 
ZJ ' 1 -



TABU 168. 
lfMPORAtn WORHRS A°"ITTED UNDER SECTION IOICall UIIHI, IJI, ANO Ill, 

IMMl(.IIATION AND NATIONALITY ACT, BY ~CCUPATI0N 
YEU ENDED JUNE 30, 1914 

-·-· •• • --·· ·-·· - • ·------ ~ - iiOIIKFRS- OF . 
OCCUPATION 

TEACHERS, COLLEGE & UNIVERSITY ICONTD,I 
LAW•••••••••••••••••••••••••••••••••••• 
MATHEMATICS•••••••••••••••••••••••••••• 
PHYSICS •••••••••••••••••••••••••••••••• 
PSYCHOLOGY •• ••••••••••• •••••• •••••••••• 
SOCIOLOGY ••• •••• ••• •••• •••••••••••••••• 
THEOLOGY •••• •••••••. ••• •••••••••••••••• 
TIIADE, INDUSTRIAL, TECHNICAL .••••••••• 
OTHER SOCIAL SCIENCE TEACHERS•••••••••• 
MISCELLANEOUS TEACHERS, COllEGE, UNIV •• 
SUBJECT NOT SPECIFIED TEACHERS, tot., U. 

TEACHERS, EXCEPT COLLEGE , UNIVERSITY •••• _ 
ADULT EDUCATION•••••••••••••••••••••••• 
ELEMENTARY SCHOOL•••••••••••••••••••••• 
PREKINDERGARTEN, KINDERGARTEN••••••••• 
SECONDARY SCHOOL • •• • •••• ••. • • •• •. •• •• •• 
OTHER TEACHERS, EXC. COLLEGE C UNIV. ••• 

TECHNICIANS l TECHNOLOGISTS, HEALTH••••••_ 
CLINICAL LABORATORY •••••••••• •• •••••••• 
DENTAL HYGIENISTS •• •••••••••••••••••••• 
HEALTH RECORD ••• • • •., • ••••••• • • • • • • •. •. 
IIADIOL0GIC ••. •••••• •••••••••• •••••••••• 
THERAPY ASSISTANTS••••••••••••••••••••• 
OTHER HEAL TH TECHNICIANS l TECHNOLOGISTS 

TECHNICIANS, ENGINEERING l SCIENCE 
AGRICULTURE & BIOLOGICAL, EXCEPT HEALTH. 
CHEMICAL ••••••••••••••••••••••••••••••• 
DRAFTSMEN ••• • •••. •• •••• • ••••• • • • ••• • ••• 
ELECTRICAL g ELECTRONIC ENGINEERING•••• 
INDUSTRIAL ENGINEERING••••••••••••••••• 
MATHEMATICAL ••••••••••••••••••••••••••• 
MECHANICAL ENGINEERING ••••••••••••••••• 
SURVEYORS•••••••••••••••••••••••••••••• 
OTHER ENGINEERING, SCIENCE TECHNICIANS. 

.TECHNICIANS, exc. HEALTH, ENGIN. ' SCIENCE -
AIRPLANE PILOTS •••• ••••. ••••• ••••••"•• 
AU TRAFF IC CONTROLLERS •••••• •••••••••• 
EMBALMERS • •• •• •• ••• • ••• • •• ••• ••• ••••• •• 
FLIGHT ENGINEERS••••••••••••••••••••••• 
RADIO OPERATORS•••••••••••••••••••••••• 
TOOL PROGRAMMERS, NUMERICAL CONTROL•••• 
OTHER TECHNICIANS•••••••••••••••••••••• 

VOCATIONAL l EDUCATIONAL COUNSELORS-~•••• 
WRITERS. ARTISTS, ENTERTAINERS••••••••••~ 

ACTORS l ACTRESSES••••••••••••••••••••• 
ATHLETES l KINDRED WORKERS••••••••••••• 
AUTHORS•••••••••••••••••••••••••••••••• 
DANCERS • •••• •• •• ••• • • •• • • •••• •• •• .... •• 
DE SIGNERS •• •• ••• • •• •• ••. ••. •• •• •• •• •• •• 
EDITORS l REPORTERS •• ••. ••••. ••• • ••• • •• 
MUSICIANS l COMPOSERS•••••••••••••••••• 
PAINTERS l SCULPTORS • •. •• •• •• •• • ••• •• •• 
PHOTOGRAPHERS • • •• • • • • •. • • • •• • •• •. •. • • • • 
PUBLIC RELATIONS MEN l PUBLICITY WRITERS 
RADIO l TELEVISION ANNOUNCERS •••••••••• 
OTHER WRITERS, ARTISTS & ENTERTAINERS 

OTHER PROFESSIONAL, TECH.l KINDRED WORKERS 

TOTAL 

u 
JI 
26 
ID 
u 

1 
18 
u 
99 

1,SID 
1,679 

- tOa 
5 

ZI 
10 

1,521 
- ~I 

125 
I 

25 
Z7 

6 
67 

- \§6 
62 
39 
89 

lZ6 
I 
1 

26 
65 

Z70 
J21 
55 
14 
45 
17 
11 

3 
113 

57 
16,244 

- 320 
3,624 

20 
150 
10 

157 
t,JZJ 

207 
0 
62 
0 

1,625 
t,JU 

DISTINGUISHED 
MOil AND 

! T y 

l ., 
4 ., 
2 
J 
I 
I 

15 
213 
247 
-.4 -

2 
2 
3 

226 
_60 _ 

60 

9 

23 
10 

5,996 
- 20 -

119 • .,. 
20 
11 

J,119 
129 

20 
3 

10 
106 

4,106 

- • llTHFR 
l EMP0RARY 

kOUUS 

5 

5 

16 
z 
2 

It 
76 

- 5 -
I 

2Z 
z 

46 
_41 _ 

10 
l 

' I 
4 

' .Jll _ 
u 
lZ 
64 
0 

I 
l 
2 

J6 
41 u -4-

4 
2 
I , 
I ,o 
' _ 1,!!0l _ 

42 
2,421 

fl 
II • S,193 
51 • H • 454 

J,DJI 

INO\ISTlll&L 
TIIAINEES 

l 
14 

- . 
l 

1 
_II -

I 

2 

lZ ., 
- I -

lZ 

UCHANGf 
YISITOIIS 

' Jl 
ll , 

6 
4 
l 

II 
10 

l,051 
1,321 -., -

2 
4 
5 

1,232 
·JJ0 -

44 

H 
11 

l 
52 

..124 _ 
31 
II 
10 
44 

2 

5 

lNTUC0IOPANY 
TRANSFEREES 

I 
l • 20 

- J -

ll 
- . -

J 

2 
l 
J 

_79 
I 
5 

II 
19 

J 

6 ., 
n 
40 

- I -
z 

l 
2 

61 ZJ 
33 I 

1.44 _ _ 102 _ 
JO I 
7Z 229 
II l 

4 14 3 
' I 15 
I 111 l 

Z9 9l Zl5 
Z 21 4 
J • 4 

12 l 4 
3' ZJ I 

lZ 335 11 
1,,,1 160 492 

NA:!;~:~o:s~g~~~~~[~:!~~~;E:;~:~~L6~~:uB.ADM l---~1~0~,9~~~,~~--i----~J~2::--~--__..2~5~1,--1----~4~2~~'--l----~•'-'-!1-r1_-l--~lu..••~•1~~4,---
1ANK OFFICERS l FINANCIAL MANAGERS••••••• 415 25 I 101 9J 112 
IUYEIIS l SHIPPERS, FARM PRODUCTS ••••••••• 13 Z J J - 5 
IUYERS, WHOLESALE , RETAll TRADE ••••••••• 2 . I 
CONSTRUCTION INSPECTORS, PUBLIC A0MIN. ••• 14 
CREDIT MEN •••• ••. • •••., •• , • ••. •. •• •• • •• •• S 
FUNERAL DIRECTORS•••••••••••••••••••••••• II 
HEALTH A0MINISTIIATORS •••••••••••••••••••• 92 
INSPECTORS, EXC. CONSTRUCTION/ PUB. ADMIN. )9 
NANAGERS, SUPERINTE NDENTS, BUILDING••••• 69 
OFFICE MANAGERS, OTHER••••••••••••••••••• 8 
OFFICERS, PILOTS, PURSERS/ SHIP••••••••• l6 
OFFICIALS l A0MINISlRATOIIS/ PUB.A0M.,OTHER JI0 
OFFICIALS, F0~EIGN GOVERNMENT•••••••••••• 110 
OFFICIALS OF LODGES, SOCIETIES , UNIONS •• 14 
POSTMASTERS l MAIL SUPERINTENDENTS ••••••• 9 
PURCHASING AGENTS, BUYERS, OTHER•••••••• 16 
RAllR0A0 CONDUCTORS•••••••••••••••••••••• 5 
RESTAURANT, CAFETERIA l BAR MANAGERS 20 
$ALES MANAGERS l DEPT. HEADS, RETAIL TRADE 99 
SALES MANAGERS, EXCEPT RETAIL TRADE•••••• 41 
SCHOOL AOMI NI SHAT0RS, COLLEGE • •• •• •• •• •• U 
SCHOOL ADMINISTRATORS, ElfN., SECON0AIIY 25 
OTHER NAHAGERS l A0Ml~ISTRATORS, EXC. FARM t,406 

SALES WORKER$ 
ADVERTISING AGENTS l SALESMEN•••••••••••• 
AUCTIONEEA.S ••• ••••••• •••••••••••••••••••• 
DEMONSTRATOIIS • •• •• •••. • •• • •• • • • •• •. •. •• • • 

J3 z 
5 

I 
2 , 
4 
J 
I 
1 

It 
l 
4 , 
4 

I 
I 
5 
2 

10 
Ul 

19 

H 
14 u 

J 
I , 
' , 
z 
I 
I 
I 

I 
162 
n, --,-

I 
2 
4 
I 

4l 
to 

J 

' z z 
I , 
J 

I 
HZ ., 

I 

I 
J 

2 ,. 
I 
z 

10 
IU 
n 

" 
' l lJ 
I 

J 
I 
z 

1 
l 
1 

II 
11 
u , 
11 

156 
J 

11 , 
' 4 

ti 
H 
15 

J 
1,J52 



TABLE l68. 
fEMPORARY WORURS ADMITTED UNDER SEC fl ON IOU all 15 IIHI, I JI, ANO Ill, 

IMMIGllAllON AND NlTIONALllY •er, BY OCCUPAllON 

OCCUPAllON 

SALES WORKERS (CONTD. I 
HUCKSlERS g PEDDLERS••••••••••••••••••••• 
INSURANCE AGENTS, BROKERS, UNDERWRITERS• 
NEWSBOYS••••••••••••••••••••••••••••••••• 
REAL ESTATE AGENTS g BROKERS••••••••••••• 
STOCK & BOND SALESMEN •• ••, ......... •• .. •. 
OTHER SALESMEN l SALES CLERKS••••••••••••_ 

SALES CLERKS, RETAIL TRADE ... ......... . 
SALES"l'N Of SERVICES t CONSTRUCTION•••• 
SALESMEN, RETAIL TRADE ••••••• ........ .. 
SALES REPRESENTATIVES, MANUFACTURING IND 
SALES REPRESENTATIVES, WHOLESALE TRADE. 
OTHER SALESMEN t SALES CLERKS•••••••••• 

OTHER. SALES WORKERS •• •• •• •. •••• ••• ••. •• •• 

CLERICAL t KINDRED WORKERS 
8ANK TEllERS ••••••••••••••••••••••••••••• 
BILLING CLERKS ....................... , .. . 
BOOKKEEPERS ............................ .. 
CASHIERS••••••••••••••••••••••••••••••••• 
CLERICAL ASSISTANTS, SOCIAL WELFARE•••••• 
CLERICAL SUPERVISORS, OTHER•••••••••••••• 
COLLECTORS, Bill t ACCOUNT .......... • ... .. 
COU~TER CLERKS, EXCEPT FOOD•••••••••••••• 
DISPATCHERS, STARTERS. VEHICLE•••••••••• 
ENUMERATORS, INTERVIEWERS ••••••••••••••• 
ESTIMATORS & INVESTIGATORS, OTHER•••••••• 
EXPEDITERS & PRODUCTION CONTROLLERS•••••• 
FILE CLERKS•••••••••••••••••••••••••••••• 
INSURANCE ADJUSTERS, EXAM. g INVESTIGATORS 
LIBRARY ATTENDANTS & ASSISTA~TS •••••••••• 
NESSENGERS & OFFICE BOYS ............... .. 
OFFICE MACHINE OPERATORS•••••••••••••••••_ 

BOOKKEEPING g BILLING ................. . 
CALCULATING .......................... .. 
COMPUTER & PERIPHERAL EQUIPMENT•••••••• 
DUPLICATING ........................... . 
KEY PUNCH ............................ .. 
TABULATING • , ................. , ....... .. 
OTHER OFFICE MACHINE OPERATORS••••••••• 

PAYROLL & TIMEKEEPING CLERKS••••••••••••• 
POSTAL CLERKS • •••. ••• •••••••••••••••••\••• 
PROOFREADERS •• , ........................ .. 
REAL ESTATE APPRAISERS••••••••••••••••••• 
IIECEPTIONISTS .......................... .. 
SECRETARIES .............................. ,.. 

LEGAL•••••••••••••••••••••••••••••••••• 
IIIIEOICAL • •• ••. •••. ••. ••• • • •••• •••••••• •• 
OTHER SECRETARIES•••••••••••••••••••••• 

SHIPPING l RECEIVING CLERKS•••••••••••••• 
STATISTICAL CLERKS••••••••••••••••••••••• 
STENOGRAPHERS .................. •• ....... . 
STOCK CLERKS g STOREKEEPERS•••••••••••••• 
TEACHER AIDES, EXCEPT SCHOOL MONITORS•••• 
TELEGRAPH MESSENGERS ................... .. 
TELEGRAPH OPERATORS •••••••••••• •••••••••• 
TELEPHONE OPERATORS•••••••••••••••••••••• 
TICKET, STATION, EXPRESS AGENTS••••••••• 
TYPISTS ................................. . 
MISCELLANEOUS CLERICAL WORKERS••••••••••• 
NOT SPECIFIED CLERICAL WORKERS••••••••••• 
OTHER CLERICAL l KINDRED WORKERS ......... 

CRAFTSMEN l KINDRED WORKERS 
BAKERS .................................. . 
BLACKSMITHS•••••••••••••••••••••••••••••• 
BOILERMAKERS ............................ . 
BOOKBINDERS ...... , , •• ................... . 
BRICKMASONS, STONEMASONS•••••••••••••••• 
BRICKMASONS l STONEMASONS, APPRENTICES••• 
BULLDOZER OPERATORS•••••••••••••••••••••• 
CABINETMAKERS .......................... .. 
CARPENTERS • •• • • •••. •• •••• • ••••• ••• • •• •• •• 
CARPENTER APPRENTICES•••••••••••••••••••• 
CARPET INSTALLERS•••••••••••••••••••••••• 
CEMENT l CONCRETE FINISHERS•••••••••••••• 
COMPOSITORS t TYPESETTERS•••••••••••••••• 
ClltANEMEN, DERRICKMEN g HOISTMEN •••••••••• 
DECORATORS l WINDOW DRESSERS••••••••••••• 
DENTAL LABORATORY TECHNICIANS•••••••••••• 
UECTRICUNS ............................ . 
ELECTRICIAN APPRENTICES•••••••••••••••••• 
ELECTRIC POWER LINEMEN l CABLEMEN •••••••• 
ENGRAVERS, EXC. PHOTOENGRAVERS••••••••••• 
UCAVAT .,GRAD., RO.MACH,OPER./ElC.RUllOOZE 
FLOOR LAYERS, EXC. TILE SETTERS ........ .. 
FOlltEMEN, OTHER • •• •. •• •• •• ••• ••• ••• ••••• • • 
FURNITURE l WOOD FINISHERS .............. . 

YEAR ENDED JUNE 30, 1974 

TOTAL 
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TABLE 16~. 
fEIIPOttAO.Y WOUUS ADIUHEO UNDER SECIION IOll&ll1511HI, IJI, AND Ill, 

IIIIIIGUTION ANO NArlOUlllY AC!, BY OCCUPATION 

OCCUPUION 

CRAFTSMEN t KINDRED WORKERS ICONTD,J 
FURRIER•••••••••••••••••••••••••••••••••• 
GLAZIERS••••••••••••••••••••••••••••••••• 
HEAT TREATERS, ANNEALERS, TEMPERERS ••••• 
INSPECTORS, OTHER • ••• •• •••••••• ••. ••••••• 
JEWELERS l WATCHMAKERS • •• • ••••••••••• •• •• 
JOB l DIE SETTERS, METAL••••••••••••••••• 
LOCOMOTIVE ENGINEERS••••••••••••••••••••• 
MACHINISTS••••••••••••••••••••••••••••••• 
MACHINIST APPRENTICES•••••••••••••••••••• 

ME;~:N~~~o! T iii·,· iieFiii GE RAT i ON """ 
AIRCRAFT••• • ••••••••••••••••••••••••••• 
AUTOMOBILE BODY REPAIRMEN•••••••••••••• 
AUTOMOBILE MECHANICS••••••••••••••••••• 
DATA PROCESSING MACHINE REPAIRMEN•••••• 
FARM IMPLEMENT••••••••••••••••••••••••• 
HEAVY EQUIPMENT MECHANICS, INCL. DIESEL. 
HOUSEHOLD APPLIANCE l ACCES.INSTL., MECH 
MECHANIC APPRENTICES, EXCEPT AUTO•••••• 
RADIO l TELEVISION••••••••••••••••••••• 
MISCELLANEOUS MECHANICS, REPAIRMEN•••• 
NOT SPECIFIED MECHANICS l REPAIRMEN•••• 

MILITARY, FOREIGN•••••••••••••••••••••••• 
MILITARY, U.S. ••••••••••••••••••••••••••• 
MILLERS/ GRAIN, FLOUR l FEED••••••••••••• 
MILLWRIGHTS•••••••••••••••••••••••••••••• 
MOTION PICTURE PROJECTlONISTS •••••••••••• 
OPTICIANS l LENS GRINDERS t POLISHERS•••• 
PAINTERS, CONSTRUCTION l MAINTENANCE••••• 
PAINTER APPRENTICES•••••••••••••••••••••• 
PAPERHANGERS •• •••••••••••. ••••• •••••••••• 
PATTERN t MODEL MAKERS, Exe. PAPER ••••••• 
PHOTOENGRAVERS l LITHOGRAPHERS••••••••••• 
PIANO l ORGAN TUNERS t REPAIRMEN••••••••• 
PLASTERERS••••••••••••••••••••••••••••••• 
PLUMBERS t PIPE FITTERS•••••••••••••••••• 
PLUMBER t PIPE FITTER APPRENTICES•••••••• 
POWER STATION OPERATORS•••••••••••••••••• 
PRESSMEN l PLATE PRINTERS, PRINTING•••••• 
PRESSMAN APPR ENTICES••••••••••••••••••••• 
PRINTING TRADES APPRENTICES, EXC. PRESSMEN 
ROLLERS, FINISHERS, METAL••••••••••••••• 
AOOFERS g SLATERS •• ••• •••• •• ••• ••• ••'•• •• 
SHEETHETAL WORKERS l TINSMITHS••••••••••• 
SHIPFITIERS •••. ••• ••• •••• •••••• •••••• •••• 
SHOE REPAIRMEN••••••••••••••••••••••••••• 
STATIONARY ENGINEERS ••••••••••••••••••••• 
STRUCTURAL METAL CRAFTSMEN••••••••••••••• 
TAILORS•••••••••••••••••••••••••••••••••• 
TELEPHONE INSTALLERS g REPAIRMEN••••••••• 
TELEPHONE LINEMEN l SPLICERS••••••••••••• 
TILESETTERS •••••••••••••••••••••••••••••• 
TOOL g DIE MAKERS•••••••••••••••••••••••• 
TOOL l DIE MAKER APPRENTICES••••••••••••• 
UPHOLSTERERS••••••••••••••••••••••••••••• 
OTHER CRAFTSMEN, KINDRED WORKERS•••••••• 

OPERATIVES, EXCEPT TRANSPORT 
ASRESTOS t INSULATION WORKERS•••••••••••• 
ASSEMBLERS •• •• •••••••••••• ••••• ••• ••• •• •• 
BLASTERS, POWOERMEN ••••••••••••••••••••• 
BOTTLING t CANNING OPERATIVES•••••••••••• 
CHAINMEN, RDDHEN t AXMEN/ SURVEYING 
CHECKERS, EXAMINERS t INSPECTORS/ MANUFACT 
CLOTHING IRONERS t PRESSERS•••••••••••••• 
CUTTING OPERATIVES, OTHER•••••••••••••••• 
DRESSMAKERS g SEAMSTRESSES, exc. FACTORY. 
DRILLERS, EARTH•••••••••••••••••••••••••• 
DRY WALL INSTALLERS g LATHERS•••••••••••• 
FILERS, POLISHERS, SANDERS t BUFFERS••••• 
fURNACEMEN, SMELTERMEN l POURERS ••••••••• 
GARAGE WORKERS, GAS STATION ATTENDANTS 
GRADERS' PACKERS,PROOUCE/ ext.FACT., FARM 
LAUNDRY, ORY CLEANING OPERATIVES, OTHER 
MEATCUTTERS 'BUTCHERS, ext. MANUFACTURING 
MEATCUTTERS, BUTCHERS, MANUFACTURING•••• 
HEAT WRAPPERS, RETAIL TRADE•••••••••••••• 
METAL PLATERS • ••••••••••• •••••• •••••••••• 
MINE OPERATIVES, OTHER••••••••••••••••••• 
HIXING OPERATIVES ••••••••. ••••• •••••••••• 
OILERS' GREASERS, exc. AUTO ••••••••••••• 
PACKERS' WRAPPERS, EXC. HEAT' PROOUC! •• 
PAINTERS, MANUFACTURED ARTICLES•••••••••• 
PHOTOGRAPHIC PROCESS WORKERS••••••••••••• 
PRECISION MACHINE OPERATIVES ••••••••••••• ._ 

OlllLL PRESS •••••••••••• •••••••••••••••• 
GRINDING MACHINE••••••••••••••••••••••• 

YFAR ENDED JUNE lO, lq I~ 
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TAftlE 168. 
TEMPORARY WORKUS AOIIITTED UNDER SECTION 10llalll511HI, IJI, ANO tll, 

IMMIGRATION AND NATIONALITY ACT, BY OCCUPATION 
YEAR ENDED JUNF. 30, I q7~ 

wo••ERS OF OlHf. R OCCUPArlON TOTAl DISTINGUISHED H"PORARY INOIJSTRUL 
MERIT ANO WORKERS TRAINEES 

ABILITY 
PRECISION MACHINE OPERATIVES I CONTD.) 

LATHE ' MILLING IIACHINE ................ z - - -PUNCH ' SUMP ING PRESS OPEUT IVES ........ 4 - , l lllVE TERS ' FASTENERS ..................... 4 - 4 -SAILORS ' DECK HANDS ..................... ,, - Jl z SEWERS ' STITCHERS ....................... 11 - • l SHOEMAKING IIACHINE OPERATIVES ............ • - I -SOLDERERS ................................ 6 - - -STAI IONARY FIREMEN ....................... • - 1 1 TEXTILE OPERAIIVES ....................... - - ~, - - - - - - - n - - - z -CARDING, UPPING £ COMBING ............. 23 - u -SPINNERS, ! MISTERS ' WINDERS ........... z - z -WEAVERS •••••••••••••••••••••••••••••••• l - 1 -OTHER TEXTILE OP ERATIVES ••••••••••••••• 19 - lZ z WELDERS ' FUME CUTT ER S .................. 331 - 328 -Ill SCELLANEOUS SPECIFIED IIACHINE OPERATIVH 114 - 10 ' NOi SPECIFIED IIACIH NE OPERATIVES ......... 36 - 32 ! IIISCELLA NE OUS OPERATIVES ••••••••••••••••• 1t, - 51 2 NOT SPECIFIED OPERATIVES ................. 14 - ,. 6 OTHER OPERATIVES, EXC. TRANSPORT ......... 19 - 17 I 
TRANSPORT EQUIPIIENT OPERATIVES •93 - 568 6 BOATIIEN l CANAL MEN ........................ 12 - 11 1 BUS DRIVERS .............................. 55 - 54 -CONDUCTORS , MOTORMEN, URBAN RAIL TRANSIT. 8 - 4 I DELIVERYMEN ' ROUTE HEN ................... 19 - n 1 FORK LIFT ' TOW MOTOR OPERATIVES ......... l - I -"OTORMEN, flCINE, FACTORY, LOGGING CAMP, nc 9 - • -TAXICAB ORI VERS l CKAUFFEURS ••••••••••••• 69 - 61 -TRUCK DRIVERS ............................ 416 - "°' , 

OTHER TRANSPORT EQUIPIIENT OPERATIVES ..... .. - , -
LABORERS, EXCEPT fARN ...................... .. 160 - 4 642 Z9 ANIMAL CARETAKERS, EXC. FARN ............. 8 - 6 2 CARPENTERS' HELPERS ...................... 130 - u, l CONSTRUCTION LA BORERS, EXC.CARPENT.HELPEllS l,02J - 1,001 .. FI SHERIIEN ' OYSTERIIEN .................... 69 - 54 10 FREIGHT ' MATER I Al HANDLERS .............. 48 - n I GARBAGE COLLECTORS ....................... 3 - 1 -GARDENERS ' GROUNDSKEEPERS, EXC. FARII .... 161 - no 5 LONGSHOREIIEN ' STEVEDORES ................ 4 - 4 -LUMBERIIEN, RAFTSIIEN ' WOODCHOPPERS ....... Z,U9 - 2,n1 -STOCK HANOLERS ......... ••.• ............... • - - z TEAIISTERS ................................ 142 - 142 -VEHICLE WASHERS l EQUIPMENT CLEANERS ..... 1 - - -IIARF.HOUSE HEN, OTHER ...................... 41 - 46 1 l!lSCELLANEOUS LABORERS ................... 146 - ,,, 1 NOT SPECIFIED LABORERS ................... 461 - 446 I OTHER LABORERS, EXC. FARN ................ 56 - 41 l 
FARMERS ' FARII IIANAGERS .................... Zll z ,, 52 FARMERS (OWNERS ' TENANTS I ............... 116 l 5 51 FARM MANAGERS ............................ ,, I JO I 
FARN LABORERS l F ARN FOREMEN 9.5u - a.aJn "41 FARM FOREMEN••••••••••••••••••••••••••••• • - 5 1 FARN LABORERS, UNPAID FAIIILT WORKEllS ..... 151 - ., • FARN LABORERS, IIAGE WORKERS .............. ,,,01 - 1,160 42' FARN SERVICE LABORERS, SELF-EIIPLOYED ..... z - - -OTHEll FARII LABORERS ' FARII FOR EN EN ....... ,, - u • 
SERVICE WORKERS, EXCEPT PRIYAH HOUSEHOLD , 351 14 2-••· n 

CLEANING SERVICE WORKERS eXC:. ;yy :HOUSEtffllO 1- - 866 - - - - - - _!49 - - - 4 -CHAIIBERIIA IDS ' IIAIOS, ll . u -CLEANERS l CHARWOMEN ................... 121 - 7Z4 , 
JANITORS g SEXTONS ..................... 61 - u I POOO SERVICE WORKERS ..................... - 1,166 - - - - - - 1,.!61 - - - 2Z -UR TENDERS ............................. 11 - 74 1 BUSBOYS ................................ ]9 - ,, -COOKS, EXC. PRIVAT! HOUSEHOLD .......... 425 - ,.,. 11 DISHWASHERS ............................ 59 - 55 -FOOD COUNTER 'FOUNTAIN WORKERS ........ Zl - .. 1 IIAIHRS ................................ '60 - 5H z 
OTHER FOOD SERVICE WORKERS,EXC.PVT.H'HLO 81 - " 1 HEALTH SERVICE WORKERS ............. ······ - - l~I - - -- - - J• - - _ZJ -DENTAL ASSISTANTS ...................... .. - I 1 
MULTH AIDES, EXC, NURSING ............. 1 - - l HEALTH TRAINEES ........................ 41 - - 15 UY IIIDWIVES ........................... n - I -NURSING AIDES, ORDERLIES l ATTENDANTS .. .., - .. , 
,ucTJCAL NURSES ....................... u - • • ,usONAL SERVICE WORKERS ................. - QI - - - 1 - - 1'4 - - - ' -AIRLINE STEWARDESSES ................... I - - -ATTENDANTS, llECREATION, AIIUSE"ENT ..... • - 1 2 
ATTENDANTS/ PERSONAL SERVICE, OTHER .... n - H . 
BAGGAGE PORTERS ' BELLHOPS ............. H - u -UllBERS ................................ u - 15 -BOARDING l LODGI N, HOUSE KEEPERS ....... 1 - 1 -

UCHANGE INIUCOIIPANY 
VISIIORS TUNSffREES 
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UBL! 168. 
TEMPORARY WOUEU AOIIITTeD UNDEII SECTION l0llall 1511HI, IJI, AND ILi, 

lMMIGIIATION AND NATIONALITY ACT, HY OCCUPATION 

OCCUPATION 

PERSONAL SERVICE WORKERS (CONTD,I 
BOOTBLACKS •• • • •. • ••• • •• • • • •• • • •• • • • • • • • 
CHILO CAIIE WORKERS, EXC, PVT. HOUSEHOLD. 
ELEVATOR OPERATORS ••• ., • .,.,. '"••••••• 
HAIRDRESSERS C COSMETOLOGISTS •••••••••• 
HOUSEKEEPERS, EXC. PRIVATE HOUSEHOLD••• ~:~~::e o:s A~~~~~~~•:::::,:::: 

PROTECTIVE SE RVI CE WORKERS ••••• •••••••••• _ 
CROSSING GUARDS g BR !OGE TENDERS ••• •• •• 
FIREMEN, FI RE PROTECTION ••••• •••••••••• 
GUARDS l WATCHMEN•••••••••••••••••••••• 
MARS HALS l CONSTABLES•••••••••••••••••• 
POLICEMEN l DETECTIVES••••••••••••••••• 
SHERIFF S l &AlllfFS •••••••••••••••••••• 

OTHER SERVICE WORKERS, EXC, PVT. HOUSEHOLD 

PIIIVATE HOUSEHOLD WORKERS 
CHILO CARE WORKERS ••••• •••••••••••••••••• 
COOK.$ • •• ••••• •. • •••• • •• •• • ••. •. •• • • • • • •. • 
HOUSEKEEPERS •• ••••• •• •• •• ••••••.,, •• ..... 
NAIOS £ SERVANTS ••••••--• •••••• ••••••••" 
OTHER PRIVATE HOUSEHOl.O WORKERS•••••••••• 

STUDENTS ,,,,.,,.,,, ..... .,,.,.,.,,,,,..,.,, 

YEH ENDED JUNE 30, 19H 
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