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A NATIONAL SPANISH SPEAKING ORGANIZATION 
CONCERNED WITH GOVERNMENT EMPLOYMENT 

I FEDERAL I STATE I COUNTY I MUNICIPAL I 
Since World War 11, the Spanish Speaking community 
has lost over 13 billion dollars in income because 
of underrepresentation in government employment. 
Thousands of qualified Spanish Surnamed Americans 
have been excluded from civil service jobs in federal, 
state, city, and local government agencies because of 
discrimination, overt as well as systemic. 

Many Spanish-surnamed Americans who have been 
able to enter the civil service system have been unable 
to surface to top jobs. 

Although the Spanish-speaking comprise over 6% of 
the population in the United States, they hold only 
3.1 % of the 2,500,000 federal jobs . 

Few positions are held by this ethnic group of the 
7,000 federal supergrades. The picture does not look 
much better in the 10 million state and local govern-

ment jobs. 

There are substantial numbers of Chicanos, Puerto 
Ricans, and Latinos qualified and willing to enter gov-
ernment service and enjoy the benefits received by 

millions of other Americans. 
(? l) 

IMAGE was organized for the p of assfSBng 
Spanish-speaking Americans intere overnnjnt 
service and developing upward m r th~ in 
civil service jobs. /' 
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HISTORY 

Toe concept of [M'AG E was originated and developed 
by Chicanos en Denver, Colorado_ Groups and organi-
zati:onsc also interested in Chicanos and government 
employment had been involved in their local areas. 
Hawe-Eer., there was no system of communication or 
umbrella of united effort to create regional or na-
tionar impa!!::t. 

In Mav. 19112 an tMAGE conference was held in Albu-
quarq"'-e to briiing together individua'5 concerned with 
g_ci1V,ellffllllelll1: emirplnymem. and to di&cuss the desira-
bcT,ty of fumimg a na:ticmaL Ol§all,ization. A national 
p!a11UTi:mg oomffl'l!~tee was sefeded. representing many 
stattes. Tltiis committee met in Las Vegas, Nevada on 
Se)n;te.mtilerr 30. 19i12,, ami daefoped a constitution 
and hy-Caws fur- the national o,gaaization_ 

[MAGE held its first natiClnal convention in Denver-, 
Colo:radb om lrebra:atry 2'3. 24. and 25. 1873. The 
fu[[owing officers were elected: 

l?HESlDENT 
Ed Valenzuela. Phoenix. Arizona 

tst VICE-PRESlDENT 
Josie Gurule, Denver. Colorado 

2nd VfCE-PRESIDENT 
Chris Cados, Washington, D .C. 

TREASURER 
Robert Agpnia. Las Vegas, Nevada 

SECRETARY tActimgJ 
Martin Samamiego 
1300 Nartll Cen1!ra[ Avenue 
Phoenix. Arizona 85004 
~602) 261--4251 

The Nationar Executive. Boardl rs compdsed of two 
representatives fr0m each of the torrowilil9): 

Fedeira~ 
State 
Municipal 
Ot.y 
G:©vft Funded Programs 
County 
Edu~tiomali fnstEturl!ions 

OBJECTIVES 

l _ To seek a broad development and expansion of 
employment opportunities for the Spanish-surnamed 
aspirant to ~vemment service. 

2. To encourage and actively support the professionat 
promotion and advancement of Spanish-surnamed 
employees· already in government service. 

3. To become act•vely involved in the achievement 
of equity in an aspects of government service for the 
Spanish-surnamed. 

4. To counter socfal and ethnic disaimination, open 
or subtle, w~ever and whenever it is encountered 
against the Spanish-surnamed. 

5. To determine the educational and professional 
needs of Spanish-surnamed for the purpose of en, 
hancing their entrance and advancement in govern-
ment service and to encourage and provide wherever 
possible. appmpriate training opportunities. 

6. To assist the government services in providing the 
proper circumstances for recruitment. training, e~ 
ployment. and advancement of Spanish-surnamed in 
government service. 

7. To establish and continually upgrade a brood basis 
of communication with Spanish-surnamed in govern-
ment service everywhem whether or not as members 
of [MAGE. 

8. To expand the concept and objectives of IMAGE 
to communities throughout 1he state. region. and the 
nation to provide maximum impact of the benefits 
derived from the pu:suit of these objectives as slated 
above. 

MEMBERSHIP 

Any person who sympathizes with the IMAGE Move, 
ment and supports the objectives of IMAGE is eligible 
for membership. 

IMAGE Chapters are located in: 

Albuquerque, N.M. 
Atlanta, Ga. 
Austin, Tx. 
Bakersfield, Ca. 
Boise, Id. 
Chicago, II. 
Colorado Springs, Co. 
Dallas. Tx. 
Denver, Co. 
El Paso. Tx. 
Fort Worth, T x. 
Fresno, Ca. 
Harbor Area 

WilmingtOn, Cai. 
Kansas City, Mo. 
Laredo, Tx. 
Las Vegas, Nv. 
Lincoln, Nb. 
long fsland, Ni.Y. 
Los Angeles, Ca. 
Miami, Fl. 
Milwaukee. Wi. 
New Orleans, La. 
New York, N.Y. 
Oakland, Ca. 
Phoenix,. Az.. 
Portland, Or. 
Pueblo, Co. 
Richmond-Eli Sobrant.e, Ca. 
Sacramento, Ca. 
Satt Lake City, Ut. 
San Antonio. Tx. 
San Bernardino, Ca. 
San Diego. Ca. 
San Francisco, Ca. 
San Jose, Ca. 
San Luis Obispo. Ca. 
St. Louis, Mo. 
Topeka. Ks. 
Tucson, Az. 
Washington,D.C. 
Weber-Davis County, Ut. 
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A National Organization Concerned With Government 
Employment For The Spanish Speaking People 

concerned with 

October 31, 1975 

Mr. Fernando C. de Baca 
Special Assistant to The President 
Old Executive Office Building 
Room 197 
Washington, D.C. 

Dear Fernando: 

20500 

Fernando, the enclosed paper on the Spanish Speaking Program 
has been formulated by IMAGE in an attempt to suggest 
corrective measures for the Spanish Speaking Program. 

This Administration need to visably make known its strong 
commitment to improving the employment ranks of Hispanics. 
In this regard, I would like to meet with you to discuss 
this further. 

I spoke to Tony the other day, he sends his regards. 
Hasta entonces. 

Enclosure 

Sinceramente, 

Gilbert Chavez, National President 
National IMAGE 
Post Office Box 368 
Arlington, VA 22210 



MEMORANOUM FOR: 

SUBJECT: 

October 17, 1915 

WARRENS. ruJSTAND 

FERNANDO£. C. OE BACA 

Your aemorandu• of October 6 
regarding IMAGE invitation 
to the President 

'thank you for the opportunity to cOllllent on the attached 
invitation from l GE to tho Pre•id nt. to speak at. the 
1916 National Convention ot IMAGJ't in nallas on May 27-30, 
1976. 
IMAGE ia the newest bot !aatest growing national HS..panic 
organisation tit.he count,:y .. Ita membership now nUJlbara 
over 501000 and its •tate and local chapters extend from 
coast t:o coaat with over 20 local chapter• 1n California 
alone. It is the only truly Mexican Nnuican/Puerto ltl.can/ 
Cuban ltiapanic organization and conai•ts primarily ot 
Paderal/atate/loeal government employ•• and their families. 
Moat IMAGE Mlllber• hold concurrent aemberahip in the other 
major lliapanic organizations and represent the leadership 
core of the Uiapanic commwuty. 

The President's partic:ipat:ion at thl• important. function 
would go tar in det:tonatrating his OOIDlU.tment to . the 
principle• of equal opportunity and his concern for the 
peculiar needs of Spanish spe4king Americans. 

National 
BCC: Mr. Gilbert Chavez,/President IMAGE 

FECDeB:mmd:10/17/75 
(

oR-o·,. 
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THE WHlTC: HOUSE 

WASHINGTON 

date October 6, 1975 

MEMORANDUM FOR: FERNANDO E. C. DEBACA 

FROM: WARRENS. R USTAND 

SUBJECT: Invitation to the President to appear 
before the 1976 National Convention 
of IMAGE in Dallas, May 27-30. 

The attached is sent to you for your advice and recommendation. 

Would you advise as soon as possible. 

Thank you. 

COMMENTS: 



ilOO 
A National Organization Concerned With Government 

Employment For The Spanish Speaking People ---
u:;TiO: .: 

September 29, 1975 

"i975 

_ f.::i,:>(;J r:1·~;;::~··JT O?°~!C£ 
Mr. Gerald R. Ford 
President 
The White House 
1700 Pennsylvania 
Washington, D.C. 

Avenue, NW 
20500 

Dear Mr. President: 

IMAGE is now preparing for its 1976 National Convention which 
will take place in Dallas, Texas on May 27-30, 1976. 

On behalf of the National Executive Board and our membership, 
it is my pleasure to extend to you an invitatipn . . We know 
that your schedule is and will .be busy during that month and 
we are prepared to make any adjustments necessary, to assure 
your attendance during any of the days of the convention. 

IMAGE, presently having fifty chapters throughout this nation, 
is expecting representation from all sectors of the Hispanic 
community in this country. 

. 
Sin~erely your~, ("-, I 
/\ ~1tJ:0 

Chavez, National Pr 
National IMAGE 
Post Office Box 368 
Arlington, VA 22210 

·-----



June 18* 1975 

Dear Gil: 

Thank you for your vars and t.ltoughtt'ul note 
a.ml .for the handsome IMi\CC cfl..rtifieate of 
appreciation. 

You may be ourc th t I will ch-~ish t..'ti 
personal O.'t .•ression of a-ppreeiation and 
support. 

Please convey my sincere gr ti tude to the 
off icertt and members of lf~\01!. 

Yours sL11lcerely,. 

Fernando t~. c. ne Baca 
Special Assistant to the President 

iir. Gilbert Chavez 
national Prosident 
IMACE 
130~ East Holly ~venue 
Sterling. Virginia '-1170 

PECDeB:mmd:6/19/75 



A Spaniali Spealzing Organization Conoemed With. Government Employment 

Honorable Fernando C. De Baca 
Special Assistant to the President 
Old Executive Office Building Rm. 197 
Washington, D.C. 20500 

Dear Fernando: 

June 16, 1975 

The enclosed is a small token of our appreciation for your support and 
interest. 

Sincerely Yours, 



.. 

Dcnr Gil: 

Tl1ank }'OU for ~haring co?;)ies of your late t 
corrospondenae with John Lafferty .at the Civil 
Service Commission relative to the IMA.GE third-
party diso:riminat.ion eC'rnplaint against t..'l 
Department of Interior. 

Please keep mo posted on all developments in this 
ease and let me know what I can do t be of 
assistance. 

Atentamcnte, 

Fernando P-. c. ne Baec 
Special Assistant to the Prasident 

1r. Gil,ert Chavez 
President 
Washington, n. C.. t~t'\GR Chapter 
Post Office nox 363 
Arlington, Virginia 22210 

FECDeB:mmd:5/12/75 
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UNITED STATES CIVIL SERVICE COMMISSION 
BUREAU OF PERSONNEL MANAGEMENT EVALUATION 

WASHINGTON, D .C . 20415 

IN REPLY PLEASE REIT~ TO 

PME:INF 
750826 

YOUR REFERENCE 

Mr. Gilbert Chavez, p·resident 
Washington, D. C. IMAGE Chapter 
Post Office Box 368 
Arlington, Virginia 22210 

Dear Mr. Chavez: 

APR 2 3 1975 

We have completed our review of the decision of the Department of 
the Interior on the IMAGE third-party discrimination complaint of 
March 15, 1974. 

Because of the nature of the allegations we have experienced some 
difficulty in dealing with the complaint under Section 713.251 of 
Civil Service Regulations. Section 713.251 of the Regulations is 
designed to permit intlividuals or groups to bring to an agency's 
attention personnel matters within the agency that have a discri-
minatory impact on employees of a particular race, color, religion, 
sex or national origin which are unrelated to an individual complaint 
of discrimination. A third-party complaint . therefore deals with a 
personnel policy, practice or procedure followed by an agency that 
because of its desig~ adversely affects the opportunity of a 
particular group of individuals covered by the 4egulations. 

The allegations in a third-party complaint should be presented 
with sufficient specificity to enable the agency to conduct an 
investigation that can reasonably lead to a conclusion that the 
allega tion is correct or incorrect. Thus the allegation should 
clearly identify the· personnel matter being complained about, and 
sufficient information should be provided that shows how it 
disGriminates and against whom. 

The Civil Service Commission, in its review of third-party complaint 
decisions has taken the broadest view possible in determining what 
constitutes an allegation that can be properly considered under 
Section 713.251, and we have done so in our review of the IMAGE 
complaint with the Department of Interior. However in some 
instances the allegations made, in our judgment, have not been 
made with sufficient specificity to enable the agency to conduct 

THE MERlT S YSTEM-A GO O D INVESTMENT IN G OO D · G OVERNMENT 
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an investigation, or do not meet the above criteria for an allegation 
under third-party procedures. Most of the allegations deal with the 
quality of the 16-Point Program in the Department of -Interior or 
the emphasis given the program. Only a few of the allegations deal 
with personnel matters and many are requests for information rather 
than allegations. 

The following are our assessments of the merits of each of the 
allegations made in the complaint. Included is our decision on the 
propriety of the allegation in the context of third-party complaint 
procedures, and where an appropriate allegation is presented our • 
decision on the merits of the agency response. In reaching our 
decisions we have considered the original comp laint of March 15, 
1974, the agency decision and investigative file, IMAGE letters of 
September 16, 1974 to the Secretary of Interior and IMAGE letters 
of October 7, 1974 and November 27, 1974 to the Civil Service 
Commission, and additional information gathered during the course 
of our review. The format and major headings follow the format as 
presented in the complaint. 

General Allegation - ''A pervasive pattern of discrimination against 
Spanish Surnamed Americans exists in the Department of Interior, 
especially in the overall Departmental EEO Program and Bureau of 
Outdoor Recreation with respect to recruitment, hiring, assignments, 
classification, career counse ling, training, promotions, and 
implementation of the President's 16-Point Program for Spanish 
Surnamed Americans. 11 

,, 
The above general alJegation is followed in the complaint by the 
heading "Specific Allegations/Requests for Information." We there-
fore assume that the general allegation is not intended to stand ~ 
alone but is to be supported by the allegations which follow it. ,:·-·-_ 
In any event the general allegation, by itself, encompasses issues 
that are nationwide in scope and include virtually all major personnel 
programs in the agency. In our judgment the allegation as presented 
is beyond the intended coverage of Section 713.251 and therefore is 
disallowed as a separate allegation. 

Under the heading "Specific Allegations/Request for Informati on" the 
_complaint contains three numbered allegations followed by sub-items 
which were also identified as allegations in the IMAGE letter of --
October 7, 1974. 

2 
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Allegation No. 1 - 11The 16-Point Program for Spanish Surnamed Americans 
established by President Nixon in 1970, has not been effectively imple-
mented in the Department of· Interior as an integral part of the overall 
EEO program." 

This allegation is followed in the complaint by twelve separate 
sub-allegations which we assume are to support the above statement, 
.and which we have dealt with separate~y. 

Allegation No. la - "A full time 16-Point Program Coordinator has 
not been appointed." 

The a gency response to this allegation is considered adequate. The 
agency appointed a full time coordinator for the Spanish-Speaking 
Program . on August 5, 1974. 

Allegation No. le - "No publicity has been given the 16-Point Program 
and the 16-Point Program has not been effectively included in the 
Departmental EEO program." 

The agency response to allegation le is considered adequate. The 
investigative file contains several examples of publicity given the 
16-Point Program by the agency ranging from program guidance to 
agency newsletters and conferences. 

Allegation No. ld - "The 16-Point Program is not included in EEO or 
supervisory manageme6t -training sponsored by the Department of 
Interior." 

As pointed out in IMAGE letter of October 7, 1974 the agency did not · 
provide in the investigative file a training format to verify their 
contention tha t the 16-Point Program is included in the agency•s -
supervisory training progr am. We reviewed the Department's training 
guidance to the Bureaus and found that EEO is included in the a gency's 
supervisory training. We found further however, that the Department 
had· not made an assessment of the individual Bureau supervisory 
training, and therefore could not verify that all Bureau supervisory 
training included emphasis on the 16-Point Program . .. 
The agency also responded that the EEO portion of the supervisory 
training has been recently reviewed and changes were made "to include 
more specifics abou t the Department's EEO Program and the specific 
responsibilities and requirements of the Spanish-Speaking Program. 11 

The agency told us that a full review of all training, including 
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supervisory training was currently being made to evaluate the quality of 
the training being given. We plan to follow-up with the agency to insure 
that the changes contemplated are being made and that all supervisory 
training includes emphasis on the 16-Point Program. 

Allegation No. le - "Department of Interior EEO staffing does not reflect 
any concern for the 16-Point Program." 

The agency response to this allegation is adequate. In addition to the 
intormation on page 10 of the decision referenced in the IMAGE letter of 
October 7, 1974 the agency furnished IMAGE information on the Department's 
full time EEO staff by its letter of October 9, 1974. This information 
indicates that of 77 full time employees in the Department's EEO staff, 
11 employees (14.3%) are Spanish Surname. 

The following allegations, lb, lc(l), lc(2), lc(3), lc(4), ld(l), le(l), 
and le(2), are all requests for information and therefore cannot be 
considered as proper allegations for consideration under third-party 
complaint procedures. 

All~gation No. 2 - "Lack of employment of Spanish Surnamed .Americans in 
the Bureau of Outdoor Recreation in Washington, D. C. and Nationwide 
reflects a prima facie case of national origin discrimination." 

The agency reported in its decision a number of affirmative steps the 
Bureau of Outdoor Recreation (BOR) has taken to reach the Spanish speaking 
and stimulate interest in employment with the Bureau. However, one of the 
tests of a staffing ~rogram from an EEO perspective is the degree to which 
an agency is succesiful in recruiting qualified minorities, and the agency 
acknowledges that the representation of Spanish Surnamed in the BOR is low. 
A review of staffing activities in BOR for the past two years in the South-
west and Far West indicates that more aggressive action is . required. During 
the period of March 1973 to March 1975 the BOR made twenty aprointments to 
positions in these geographic areas and only three were Spanish Surnamed. 

Accordingly w·e arc requiring the Department to substantially increase its 
aff1rmative action for the Spanish Speaking in the Bureau of Outdoor 
Recreation and report its plans to the Civil Service Commission. We are 
also requiring that the Spanish Speaking Coordinators receive training 
within the_ next ninety days. 

The following allegations, 2a, 2b, and 3 are also requests for information 
and therefore cannot be considered in the complaint. 
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With regard to the requests for information in the IMAGE complaint we 
noted that the Department was unable to supply several types of statis-
tical information on Spanish Speaking Program activities. Although we 
cannot consider these requests in the context of this complaint we 
conclude that Interior's inability to be responsive to these requests 
represents an obvious lack of an internal evaluation capability which 
would enable them to more meaningfully assess the status of the 
Department's 16-Point Program and measure the effectiveness of their 
efforts to improve Spanish Speaking employment. We cannot conclude 
however that deficiencies in the 16-Point Program as IMAGE has alleged 
result from discrimination against the Spanish speaking or necessarily 
indicate that discrimination has occurred. In our judgment the investi-
gative file also contained several positive examples of 16-Point Program 
implementation by the Department. We are not satisfied however that the 
Department has made as much progress as it can in the employment of the 
Spanish-speaking and we believe more attention to the 16-Point Program 
throughout the Department is required. 

In this regard, during the past year the Commission has been involved 
with Interior on issues similar to those raised in the IMAGE complaint. 
In a recent evaluation, we analyzed the status of the program, identified 
weaknesses and made seven recommendations to the Department designed to 
correct these deficiencies which hopefully will result in improvements 
in the status of Spanish-speaking employment. These recommendations, 
which we feel are also appropriate to IMAGE's concern are: 

1. Assume a strong leadership role in the 16-Point Program at head-
quarters. Give the Spanish-Speaking Program Coordinator authority, 
support, and resources to carry out his or her mission. 

2. Assure that supefvisors and managers of the Department know that 
I . 

the Spanish-Speaking Program is an integral part of the total 
Equal Employment Opportunity Program, but that Spanish-speaking 
people have special employment needs and concerns which they 
must address. 

3. Hake sure tho.t supervisors and managers are involved with all aspects 
of the Spanish-Speaking Program, including: 

identifyirig positions or occupational areas where duties can 
be restructured, 

identifying individual jobs or occupations where bilingual abilities 
are either necessary or desirable, and following through by seeking 
selective certification based on bilingual abilities, 

identifying positions where special hiring authorities can be 
used: such as Veterans Readjustment Appointment, Worker Trainee, 
Cooperative Education, 

' ' 



recruiting, in general, and participating in career days and job 
fairs, and maintaining contacts with recruiting sources likely 
to produce Spanish-speaking candidates. 

4. Provide specific, concrete guidance to lower echelons on ways to 
assess the status of the Spanish-speaking employees, to set goals, 
to assign responsibilities toward reaching those goals. 

5. Provide lower echelons with guidance on restructuring jobs for 
upward mobility and for identifying and filling positions requiring 

, bilingual ability. 
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6. Provide advice on recruiting efforts and require greater use of the 
Veterans Readjustment Appointment, Worker Trainee, and other special 
hiring authorities. Suggest the use of Spanish-speaking employees, 
supervisors, and managers on recruiting teams, and the ·use of Spanish 
language newspapers, radio and television stations in reaching 
Spanish-speaking people. 

7. Install systems to evaluate progr~ auccess, identify problems and 
deficiencies, and direct corrective action. 

We do not feel that some other corrective actions as you requested in your 
letter of October 7, 1974 are appropriate to the situation at this time. 
Specifically, we must reject those which would impose a quota on the Depart-
ment to hire or train a certain number of Spanish speaking persons because 
such quotas are expressly forbidden by a memorandum from the Cha_irman, 
U. S. Civil Service Commission, on May 11, 1971. However, in those areas 
where there is an obvious dearth of Spanish speaking employees, it is 
appropriate that goa1s be established to improve their representation in all 
job categories and g'rade levels. We do not feel that it is necessary to 
separate the Spanish Speaking Program from the Office of Equal Employment 
Opportunity. We do believe that the Spanish Speaking Coordinator should be 
afforded adequate authority and resources needed to manage the program, and 
we have recommended this. 

It is our opinion that if the aforementioned recommendations are. fully 
1mplemehted along \nth an feedback 11iic1 liibiiilot±lig §jbL@tll, 
results sfiouid be achieved. To insure this, we have scliedti t@d alt a enc 

eve revie\v o n erior. Durin articular atten-
tion to t1e implementation of our recommendations, and t1e concerns expressed 
by IMAGE in its complaint. 

Sincerely yours, 

Deputy Di rec tor 



Washington D.C. IMAGE 
Post Office Box 368 
Arlington, Virginia 2221 O 

Fernando C. de Baca 
Special Assistant to 
Old Executive Office 
Room 197 
Washington, D.C. 

•
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Dear 2d: 

l want to take this opportunity to oo:n.uend you on your 
exceptional leadership at th& halm of the fastest 
growing, most: dynafflic national llispanic organi%ation in 
the country, nm.on. 
Since the early days of the San Praneisco Civic Center 
Forum and IV.ME of Denver, I have follO\led with great 
pride the growth and development of IMAGE as a national 
advocacy organization. 7ha gDOWing numbor ,~ individual• 
It-m.GE chapters t,.'1.roughout th~ country is a living 
testimony to your leadership, dynamism and your dedication 
to the welfare of our people. 

B•st. of luck to you in th~ mont.hu ahead and may succoss 
continue to follow you. 

Con un fuerte abraio, 

Fernari.do E. ~- ne Ba.ea 
Special Assistant. to tho President 

M.r. Edward Valenzuela. 
National President, IMAGE 
112 North Central Avenue - Suite GOl 
Phoenix, Arizona 85004 

FECDeB:mmd:5/5/75 
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May 1, 1975 

It was good seeing you again in Sa.Tl Franciaoo this 
past weekend. 

I am pleased to have had the opportunity to address 
the C•lifornia State Convention of IMAGE and am looking 
fol':Vard to the National IMAGE ecnvent.ion in ltanaas City 
in May. 

Ploa•e stay in touch. l will be sanding some materials 
for your reYiew as we discussed. I hope t..11at. you will 
take a look &t. the materials and share your candid views 
and comments with me at your earliest: opportunit:)•. 

Kind.eat personal regard•. 

Atentmnente, 

Fernando E. c. De Baca 
Special Assistant to the President 

Mr. Edward Valen2110la 
National President., IMAGE 
112 North Central Avenue - Suite 601 
Phoenix, Arizona 85004 

FECOeB:mmd:5/1/75 



April 23, 197! 

Dear 84, 
'fhank you tor ahariaq oopi .. of your recent mailgrams 
to the Pr .. l&tnt.. Don Jtmufeld and Bill Baroody. 

There are strong indications that thi• aat.ter 11&y soon 
be br0119ht to a 4••1rabl• and t1UCCea•ful conclusion. r will contin.ue to preas fr• within tor the appointment 
of a full-time Span,iah •PM)tinq executive recruiter in 
the Wh11:e House office. 
ln the interim, I aa aure you will be pleased to knov 
that Pernando Oaxaca will •oon be joining t.~e ~xecutive 
rank.a of the Off1-oe of Manag•ent and lludgAt in a ighly 
Yiaible and reapouible po9it.ion within that agency. 
My thanks to you and IMAGE for your~oontinued support in 
the stru9gle for equal rights and opportunities• for 
Hiapanic Ataericana throughout our nation-

But per•o-nal re9arda to you 6114 to tbe entire IMAGE 
family. 

J'ernando E. c. De Baca 
Special Asaiataat. to the Pre id.ant 

Mr. Edvard Valenzuela 
National President, IMAGE 
112 North central Avenue 
Phoenix, Ariaona 85004 

FECDe.B:d:4/24ns 



For additional information contact: 

A Local -Representatrve or 

Ed Valenzuela 
Phoenix, Az. 
Antonio DeDios 

• San Francisco, Ca. 
Chris Carlos 
Washington, D.C. 
Pat Gonzales 
Denver, Col. 

(602) 261-3882 

(415) 556-1775 

(202) 343-6041 

(303) 234-4967 

IMAGE National Office 
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A NATIONAL SPANISH SPEAKING ORGANIZATION 
CONCERNED WITH GOVERNMENT EMPLOYMENT 

I I FEDERAL I STATE I COUNTY I MUNICIPAL I 
Since World War 11, the Spanish Speaking community 
has lost over 13 billion dollars in income because 
of underrepresentation in government employment. 
Thousands of qualified Spanish Surnamed Americans 
have been excluded froni civil service jobs in federal, 
state, city, and local government agencies because of 
discrimination, overt as well as systemic. 

Many Spanish-surnamed Americans who have been 
able to enter the civil service system have been unable 
to surface to top jobs. 

Although the Spanish-speaking comprise over 6% of 
the population in the United States, they hold only 
3.1 % of the 2,500,000 federal jobs . 

Few positions are held by this ethnic group of the 
7,000 federal supergrades. The picture does not look 
much better in the 10 million state and local govern-
ment jobs. 

There are substantial numbers of Chicanos, Puerto 
Ricans, and Latinos qualified and willing to enter gov-
ernment service and enjoy the benefits received by 
millions of other Americans. 

-, 
IMAGE was organized for the purp 
Spanish-speaking Americans intereste ent 
service and developing upward mobili • 
civil service jobs. 



HISTORY 

The concept of IMAGE was orig inated and developed 
by Chicanos in Denver, Colorado. Groups and organi· 
zations, also interested in Chicanos and government 
employment had been · involved in their local areas. 
However, there was no system of communication or 
umbrella of united effort to create regional or na• 
tional impact. 

In May, 1972 an IMAGE conference was held in Albu· 
querque to bring together individuals concerned with 
government employment and to discuss the desira· 
bility of forming a national organization. A national 
planning committee was selected, representing many 
states. This committee met in Las Vegas, Nevada on 
September 30, 1972, and developed a constitution 
and by·laws for the national organization. 

IMAGE held its first national convention in Denver, 
Colorado on February 23, 24, and 25, 1973. The 
following officers were elected: 

PRESIDENT 
Ed Valenzuela, Phoenix, Arizona 

1st VICE·PRESIDENT 
Josie Gurule, Denver, Colorado 

2nd VICE·PRESIDENT 
Chris Carlos, Washington, D.C. 

TREASURER 
. Robert Agonia, Las Vegas, Nevada 

SECRETARY (Acting) 
Martin Samaniego 
1300 North Central Avenue 
Phoenix, Arizona 85004 
(602) 261-4251 

The National Executive Board is comprised of two 
representatives from each of the following: 

Federal 
State 
Municipal 
City 
Gov't Funded Programs 
County 
Educational Institutions 

OBJECTIVES 

1. To seek a broad development and expansion of 
employment opportunities for the Spanish•surnamed 
aspirant to government service. 

2. To encourage and actively support the professional 
promotion and advancement of Spanish·surnamed 
employees already in government service. 

3. To become actively involved in the achievement 
of equity in all aspects of government service for the 
Spanish•surnamed. 

4. To counter social and ethnic discrimination, open 
or subtle, wherever and whenever it is encountered 
against the Spanish·surnamed. 

5. To determine the educational and professional 
needs of Spanish·surnamed for the purpose of en· 
hancing their entrance and advancement in govern· 
ment service and to encourage and provide wherever 
possible, appropriate training opportunities. 

6. To assist the government services in providing the 
proper circumstances for recruitment, training, em• 
ployment, and advancement of Spanish·surnamed in 
government service. 

7. To establish and continually upgrade a broad basis 
of communication with Spanish·surnamed in govern• 
ment service everywhere whether or not as members 
of IMAGE. 

8. To expand the concept and objectives of IMAGE 
to communities throughout the state, region, and the 
nation to provide maximum impact of the benefits 
derived from the pursuit of these objectives as stated 
above. 

MEMBERSHIP 

Any person who sympathizes with the IMAGE Move, 
ment and supports the objectives of IMAGE is eligible 
for membership. 

IMAGE Chapters are located in : 

Albuquerque, N.M. 
Atlanta, Ga. 
Austin, Tx. 
Bakersfield, Ca. 
Boise, Id. 
Chicago, II. 
Colorado Springs, Co. 
Dallas, Tx. 
Denver, Co. 
El Paso, Tx. 
Fort Worth, Tx. 
Fresno, Ca. 
Harbor Area 

Wilmington, Ca. 
Kansas City, Mo. 
Laredo, Tx. 
Las Vegas, Nv. 
Lincoln, Nb. 
Long Island, N.Y. 
Los Angeles, Ca. 
Miami, Fl. 
Milwaukee, Wi . 
New Orleans, La. 
New York, N.Y. 
Oakland, Ca. 
Phoenix, Az. 
Portland, Or. 
Pueblo, Co. 
Richmond•EI Sobrante, Ca. 
Sacramento, Ca. 
Salt Lake City, Ut. 
San Antonio, Tx. 
San Bernardino, Ca. 
San Diego, Ca. 
San Francisco, Ca. 
San Jose, Ca. 
San Luis Obispo, Ca. 
St. Louis, Mo. 
Topeka, Ks. 
Tucson, Az. 
Washington,D.C. 
Weber•Davis County, Ut. 



EXECUTI VE BOARD 
President 

Edward Valenzuela 
112 N. Central Ave. 
Phoenix, Arizona 85004 
(602) 261-3882 

1st Vice President 
Josie Gurul.e 
4460 Delaware 
Denver, Colorado 80216 
( 303) 934-5418 

2nd Vice President 
Chris Carlos 
2600 Wilshire Blvd. No. 501 
Los Angeles, California 90057 
(714) 792-4707 

Treasurer 
Robert Agonia 
3584 Newland Ave. 
Las Vegas, Nevada 89121 
(702) 734-3821 

Secretary 
Martin Samaniego 
1300 N. Central Ave. 
Phoenix, Arizona 85004 
( 602) 261-4251 

DIVISION DIRECTORS 
Federal Representatives 

Armando Gonzales 
Federal Energy Offic.e 
1030 15th St. Rm. 1050 
Washington.,_ D. C. 20461 
(202) 254-5l!43 
Linda Vigil 
Equal Employment Oppt. Comm. 
505 Marquette Nat. Bldg. 
Room 1717 
Albuquerque, New Mexico 87101 
(505) 843-2267 

State Representatives 
Henry Diaz 
3453 W. Redfield Rd. 
Phoenix, Arizona 85023 
(602) 271-4705 
George Chavez 
P. o. Box 615 
Fairview, New Mexico 
87532 

Municipal Representatives 
Victoria Salazar 
City of Kansas Health Dept. 
2301 Jarboe Street 
Kansas City, Missouri 64106 
(816) 221-5058 
Bertha Manos 
5403 West 122nd St 
Hawthorne, Calif. 90250 
(213) 629-5511 

Government funded 
Elida M. Cardenas 
5605 E. 139th St. 
Grandview, Missouri 64030 
(816) 926-7658 
Dan Galvan 
635 Pinehurst Drive 
Richardson, Texas 75080 
(214) 749-1134 

County Representatives 
Tony Arguello 
Denver Public Services Careers 
1311 Lafayette 
Denver, Colorado 80218 
( 303) 825-6636 
Manuel Fernandez 
weaver County Mental Health 
2126 Reeves 
Ogden, Utah 84401 
(801) 399-8384 

A Spanish Speaking (),ganiulion Coneemed With Government Empb~ 
National Office: 112 N. Central, Phoenix, Arizona 85004 602 261-3882 

Honorable Fernando De Baca 
Special Assistant to the President 
The White House 
1700 Pennsylvania Ave., N. W. 
OEOB, Room 197 
Washington, D. C. 20500 

Dear Fernando: 

April 18, 1975 

Attached are copies of Mailgrams sent yesterday to 
President Ford, Don Rumsfeld and Bill Baroody. We 
will make every effort to see President Ford keep 
his commitment to the Spanish Speaking leaders last 
October 17. 

Attachments 

Atentamente, 

fff:::~eq~ 
President 
National IMAGE 
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A Spanish Sp=g Organization Concerned With Government Employment 
National Office: ll2 N. Central Phoenix, Arizona 85004 602 261 -3882 

ADDRESS AT THE LEAGUE OF LIMITED LATIN AMERICAN CITIZENS' 
TESTIMONIAL DINNER HONORING MINORITY LEADER JOHN J. RHODES 
AT THE RAMADA INN, PHOENIX, ARIZONA ON OCTOBER 5, 1974. 

DISTINGUISHED GUESTS AT THE HEAD TABLE, HONORABLE FERNANDO 
DE BACA, LULAC PRESIDENT JOE BENITES, HONORED GUEST JOHN 
RHODES, LULAC MEMBERS AND MEMBERS OF THE AUDIENCE, IT GIVES 
ME GREAT PLEASURE TO JOIN YOU TONIGHT ON THIS OCCASION, 

RECENT GATHERINGS OF NATIONAL ORGANIZATIONAL LEADERS HAVE 
TAKEN PLACE IN VARIOUS PARTS OF THE COUNTRY. THESE MEETINGS 
HAVE BEEN SIGNIFICANT IN THAT FOR THE FIRST TIME THE EFFORTS 
AND INFLUENCES OF THESE NATIONAL ORGANIZATIONS ARE NOW BEING 
CHANNELED INTO A CONSTRUCTIVE, PRODUCTIVE AND SUCCESSFUL 
ENDEAVOR. THESE ORGANIZATIONS WHICH REPRESENT A MAJOR 
SEGMENT OF HISPANIC AMERICANS IN THE UNITED STATES ARE NOW 
ASKING FOR AN ACCOUNTING OF THE TREMENDOUS -INVESTMENT OF 
HUMAN RESOURCES OF A RICH CULTURE AND TIME WHICH HAS MADE 
A MAJOR CONTRIBUTION IN THE DEVELOPMENT OF THIS GREAT 
COUNTRY. 

I JOIN MY FELLOW SPEAKERS IN PAYING TRIBUTE TO JOHN RHODES 
AN INSTITUTION IN CONGRESS FOR SO MANY YEARS, MY TRIBUTE 
IS ON THINGS THAT WILL COME - NOT JUST WHAT HAS OCCURRED. 
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I COMMEND JOHN RHODES ON HIS INVALUABLE ASSISTANCE DURING 
THE ONCOMING MONTHS IN OBTAINING THE SIGNATURE OF THE 
PRESIDENT OF THE UNITED STATES ON A PRESIDENTIAL EXECUTIVE 
ORDER TO ENFORCE THE SPANISH SPEAKING EMPLOYMENT PROGRAM. 
THIS WILL PROVIDE OPPORTUNITIES FOR ONE HUNDRED THOUSAND 
MORE SPANISH SPEAKING AMERICANS TO ENJOY THE BENEFITS OF 
FEDERAL EMPLOYMENT AS WELL AS ASSURING UPGRADING OPPORTUNITIES 
FOR THE SEVENTY EIGHT THOUSAND CHICANOS, PUERTO RICANS AND 

I 

OTHER LATINOS WHO NOW HOLD FEDERAL JOBS. 

I WANT TO THANK CONGRESSMAN JOHN RHODES FOR HIS ANTICIPATED 
HELP IN ASSURING A NEW BREATH OF LIFE IN THE CABINET 
COMMITTEE ON OPPORTUNITIES FOR SPANISH SPEAKING PEOPLE BY 
SUPPORTING LEGISLATION THAT WOULD PROVIDE THE INCLUSION OF 
THE NATIONAL SPANISH SPEAKING ORGANIZATIONAL LEADERS ON THE 
COMMITTEE'S ADVISORY COUNCIL. 

MR. RHODES WOULD ALSO BE NOTED FOR HIS CONTRIBUTION IN 
SECURING THE ADMINISTRATION'S ACTION AS WELL AS THE CONCURRENCE 
OF CONGRESS IN THE APPOINTMENT OF SPANISH SPEAKING AMERICANS 
TO A SIGNIFICANT NUMBER OF COMMISSIONS, BOARDS AND SUPER-GRADE 
POSITIONS WITHIN THE FEDERAL FAMILY. 

' 
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THE MEASURE OF SUCCESS WILL BE DEPENDENT UPON THE ABILITY 
OF THE SPANISH SPEAKING COMMUNITY TO MUSTER ITS FORCES 
AND DEMAND A GREATER SHARE AND PARTICIPATION IN THIS GREAT 
AMERICAN SOCIETY. WITH THE HELP OF CONGRESSIONAL LEADERS, 
HIGH GOVERNMENT OFFICIALS AND COMMUNITY ORGANIZATIONS SUCH 
AS LULAC, THIS WILL BE ACHIEVED, 

EDWARD VALENZUELA 
NATIONAL PRESIDENT 

.. 



.. 

OCT~ 1 197ll 

~lli] ............. 
from the desk of FRED FLORES 

Es timada Amiga: 

"Su Amigo de Siempt"e" 

October 30, 1974 

Looking forward to have a dance or two at the IMAGE dance 

Saturday nite. 

On the press clippings, suggest you add the following names 

to your mailing list for News Releases: 

Edita Perez Home phone: 702 452-9088 
Rincon Hispano 
1200 Warwick Ct. 
Las Vegas, Nevada 
89110 

Mel Harris 
News Room 
KSHO TV #13 
3355 Valley View Blvd. 
Las Vegas, Nevada 
89102 

Hope Fernando likes the enclosed Spanish column coverage. 

Give him my best regardsi and best wishes. 

Tu Amigo de Siempre 

\-NZy 
~E08- ,bBri~om 1102 
1800 G Street N. W. 
Washing ton, D. C. 20506 

343-0041 Home: 703 370- 2678 



Washington, D.C. Chapter 
: A Spanith SpeJzing Organization Concerned With Government Employment 
/ P.O. 368, Arlington, Vir ginia 22210 i --..:..::..:..::_.....;..,:_.;_..;_~..;_~~-.:.:-----.;....--------
1 

SOCIAL FUND RAISER - SATURDAY, NOVEMBER 2, 1974 

Time: • 8: 00 PM to 4.1: 30 PM 

Place: Crystal Towers - Party Room North, 12th floor 
1600 S. Eads Street 
Arlington (Crystal City), Virginia 

' Admission: $5.00 per person - refreshments 
Music by Mariachi Mexico i 



September 26, 1974 

Dear Ed, 

I enjoyed the opportunity we had to meet on September lfit.'1, 
and other less formal occasions while you #ere in Washington. 

Since opportunities for Hispanic leaders to meet to discuss 
issues of critical ill\portance to our people have been rare 
in the past., tho September 16 meeting wu indeed an hiatoric 
moment. l continue to look forward to those occasions where 
we can a9a.in come together and work to enhance the increased 
opportunity for tho eocial, economic, and political develop-
11l8nt of all our Hispanic people. 

This Administration is committed to serving the nee4s of all 
Americans, hut in particular we are concerned about bringing 
all resources to bear on the special and unique problems of 
long standing afflicting Hispanic Americana throughout our 
nation. I refer, of course, to problems ot inadequate housing, 
job training, health delivery systems, fflinority enterprise, 
bilingual education, and a hoat of -6hers. To adequately 
address these problems, it will take a concerted effort on 
the part of the Congress, the Executive aranch, the President 
and on the part of concerned and dedicated groups and organi-
zations like IMAGE. 

In short, we need your help; this office, if it is to be 
made a truly viable and effective instrument tor dealing with 
the probleats of Hispanics in this country, needs your help. 
To t.t~at end, we will be calling upon you in the days ahead 
to join u• 1n effectively addressing the problems of SP6nish 
Speaking .Americana. 

As an added note, Ed, he assured that writing the enclosed 
letter on behalf of your .sister, Amalia Caraveo, was indeed 
a pleasure. 

With warm regards. 

Muy at.entamente, 

Fernando n. c. De, Baca 
Special Asai11tant to the President 



Mr. Edward Valenzuela 
ational President IHAGE 

112 North Central Avenue 
Phoenix, Arizona 85004 

Enclosure 
Letter of recommendation to whom it may concern 

regarding Ms. Amalia Caraveo. 



A Spanitli Spealiin, Organization Conoemed With Oovemment Bmployment 

Post Office ~ox 368 
Arlington, Virginia 
October 23, 1974 

Mr. Max M. Mills 
Regional Director 
Department of Health 1 Education, and Welfare 
601 12th Street 
Kansas City, Missouri 64106 

Dear Mr. Mills: 

This is in reference to a vacancy in your Regional Office for a 
Financial Manager. It was announced in vacany announcement 
302-74. 

We would like to recommend Mr. William R. Montalvo, who has 
applied for the position. His numerous years experience in 
the financial auditing and accounting field, in addition to 
his grants management experience, would make him highly quali• 
fied for the position. I believe you are aware of his qualifi• l' 
cations as he applied for this position in June 1973 when it 
was initially established and was one of the finalist that you 
interviewed. 

It was ver to see that no Spanish Speaking applicants 
were selected for any of the Comptroller osWons in 1973. We 
would like to believe that Secretary Weinberger's commitment of 
more opportunities for the Spanish Speaking, expressed in his 
memorandum of March 18, is shared by all his Regional Directors 
and that his affirmative action plan is effectively operating. 

It is recognized that there is generally a limited number of 
Spanish Speaking applicants qualified for the more responsible 
positions such as your present vacancy. However, we, the Spanish 
Speaking, have done our share in providing you with a highly 
qualified applicant. Can we depend on you to do your share by 
providing this opportunity to Mr. Montalvo? 

Please advise us of the final action taken on this vacancy. 

cc~ 
t/ Fernando E. c. DeBaca 

Manuel Carri 11 o 
Dr. Jose Estrada 

Sincerely yours, _ 

~;/President 
Washington, D. C. IMAGE C 

.... 

p-olf() (' 
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A Spanish Spea:king Organization Concerned With Government: Employment: 
National Office: 112 N. CcntraL Phoenix, Arizona 85004 602 2 61-3882 

Honorable Fernando E. C. 
Special Assistant to the 
The White House 
Washingtoo/flD._ C. 205~0 

Dear Mr.~ 

De Baca 
President 

September 3, 1974 

Enclosed you will find part of the information you 
requested of Hispanics in Government Service. 

Further and more detailed information by districts 
is being compiled at this moment and will be sent 
to you as the reports are completed. Hopefully the 
reports will be sent before the end of this month. 

Atentamente, 

~eP,1'::,-l._ 
National Pres~~!~~ 

Enclosures 



__ ,.,. __ ------------

A National Organization Concerned With Govermnent 
Employment For The Spanish Speaking People 

IMAGE 

OFFICIAL ADDRESS LIST 

CURRENT AS OF 

OCTOBER 1, 1975 

• 



N/\TJ0N/\ L n,,rrr·i~c, 
rrffS T f\[N T 

r:.r1 r..rrn .J. n~l\ ,1 1=-·1 
P • n . F' Cl X --,, r, f1 
/\ ri L T t--1 G T/1 I , \/ I Pf, I ! I A. 77?10 

1ST \ITCF PR! - ,,lfWNT 

M /I RT I N _c-,t,t1r1N 1 r~r,o 
1~nn N. rrNTR/\L AV[ . 
P H n t N I X , /If~ 1 7_ 0 M /\ g r; 0 n t+ 

;;n,1n ,nc-r- rPrsrnnn 
fJS . RRllNTF LAlJRFL 
P. O . BOX 1699 
SAN /\NTONI0, TFXA S 

Y\IONNF /\ . L [f,1'RRF T/\ 
o . n . ROX 1AB 
ARLINGTON, VIRGINl/\ 

SFCRrTARY 

.. 

R/\L T/1.C-,AP U JMI\ 
n f7 f'. \,ff=' R fl 

f_OlJIS, ~-1ISS01JRI 

78296 

27-2 1 0 . 

6,111 

( 6 0 2 l ? 6 l - Ld n ,, 

(51 2 ) 652-5112 

( 202 l 63/+-6882 
e 

(31'+) 268-8495 

• 

.... 



c-,PfCTI\L (O~lT/\(TS 

~-P . r1~ 1·1/\r'1 \i/\l rN7lll l /\ 
?,,, .1 . rrr,\TQ/ll A11I. 
<.., I I T T r- 1 t, r , '.) - \/ /\ I_I 1- Y (T ~.IT [ r\ 
Dw,rN J X, /II\ I ?Oi'II\ ()'iC 11 

~1r.? . Ciifnc, C/\RL05'", 
1 ') s . \1 ./\1'I .nur-i u1 Nn. v-2 n s 
.I\.! r- xM1t,D l/\, \ 'l 1)CiTNT/I ??'~ (') 1. 

T /\ (, F S V T LL S 111\ NV 
I\ r T I V [ Ol I T R r /\ C I i ( 0 0 !~ r· I N /\ T OR S 

~., I'< • J I '' ( l\l t O I L l. 0 
J/\1./\/It'-~t:,.,GF 
.SI I T TF IP? 
1 ~oo t'/IJ:?l(ST ST. 
SMI rR/\~ 1CISCO, C/ILTrnR~IIA q 11- 1 ()? 

~'P • "~,.d~CfL T tm r.I IT J rRr~r7 
SPllN I.SI-I-SPF/\Kif\JG PROGf~M-1 (()ORD . 
f'\M/\. TOPOGf~.I\.PHJC CE~JTFR 
S/\.N ANTONIO OF>-ICE 
FT. S/\H HOl lSTON , TFX/\S 787-34 

~1 C. • f'. 1'.Jfl S J , RR A 
sn, ?5TH. STRfFT 
()r:,f"'IF~J, I.JT/\H fll,L1-0l 

L OS ANG!="LfS 
C (l p lJ T F p I 7. E [) I • AC J L I Ty 
lH ./\Gf C:OiH/\C T 
1'D• TO~ 1V " i'\C I/\ .C, 
5rp-JO~~ FOR PROGRfc.S, I NC. 
9~~1 AIRP ORT ALVn . 
L0S ANGFLFS, CALIFORNIA 900~5 

Hr'" 1\1 • • PH I L L I P \/ • • S r, N Cl if 7 
( Tr-r;11c u:.1,1_ 0 1, , 11or--1nL1r~ ."'s i r ;n flHr-RJCMl F""f<ASSV 
APn N. Y. OQ887 

BJLINGU/\L PUBLTCATIONS 
MR . JF Sl tS GUTI!="Rf~EZ C. 
fL SOL nr TEXAS 
1 RO? SP/\MN 
r- c, r., l J Ul /I rv• n R G /\ N 
D/\LLAS , TFXAS 75?nl 
DR . PI-IILL IP ORT[GA 
LIi LUZ 
? , f , () SO UTH MONROF ST. 
nr=-MVF"R , (()LORADO 80?09 

r '1 t,r,f c;orr T /\ L r:-f)I J( /\TI OM/IL 
E'~PLDV t 'P-IT PPOJ[C TS 

LntJIS A . f<lJYR/\LJD,r11 . [) ~ 
t,c;c;OC!flTf PIWFr-si::;01~ OF 

• 

R F H {'. 1/ J () f) /\ L S (' J t ' ! ( r rJ/'T T () N M . !') J R • 
S r)I I T I Ir R I ( 0 L Of~ M) () :, T t, T ,~ ( 0 I L r G t 
Pt 1rn1.n, rOLCRr.no P, 100 1 

\ 

( 8 () l l 3 9 9 - 6 3 6 /1 

(?.]3) 6L,9-1511 

( ?14) 711-7-262() 
$8 . ()0 /Y f/\R 

c 30'-3 l j88-58n7 
£10.QO/Y[AI"\ 

( 303 l ~)LI (J-O 12 
X-7-7(,J 



i\ r.i , , ,I\ "' n n n . R n ,! n cw 
I\\ITH()R / ,J'.1lH\Nf\L TST 
1 8hq I /\".~(')NT ST • f\l . 1,1. 
t·//\C',Hlf''•~T0~~ , D. c . ;:,ornn 

( 202 l :n?-8917 

• 



Frr,Tn/\J/\1 r,TVFrTOf-?S 
I. i~nr-,TON 

j MAG r ru- r:, l Cl ~I/\ I - r, I I< r CT() R 
t-.1 r~ . JUJ/\J Tr rr-Rr 7 
' ,? 1)0 V/\U _ EY FOf<<,F f1 I-;., NO. 8('\ 2 
/\L1X/lf\lr,f,;f /\, \/IRCJTN f /\ ??101, 

/\ C ( I< n, I T r-r, (I ! f', p T Fl~ s / ( H /I T r~ p r. w; n /\J C, 

(AMr'!Tf'\/\T!=- (H/lr:>T[-RS 
H .c:.. /\/\IGn_ TT/\ (~ /\FIC J/\ 
I r, Gr - r lO s T () N ' MA s s /\ Cl j l) s E T T c:, 
1-1c1,1 - sr~s, JrK RU)r, ., fW(V1 1-,0 ,1 
r, n \I I R 1,: 11 rt i T C: F N TE-: r~ 
G n _c:, T 0 N , 1v1 ASS fl n1 Uc, t TT c, n 2 1 l t+ 

T T. I'' c-1,, YORK 

pi ,L1r:,F RL-r:.JOM/\L nJFffCTOR (VACtHiiJ 

/\,CCf~FnI T Ff) Cl-l/\PTERS / CHA I !-<PERSONS ~s . ASTcJn r:,nqrI/\ 
I 1-~/1,GE NFI.-J YORf( Cl TY, /\JEl.·J YORK 
l ?? JF:Rt1LS'4ml ST. - ,t,PT. 51\ 
RPOO!<LY~I, ~ff\1/ V(')PK 11?01 

CANOlf;ATr CHAPTERS 
I I Io PflIL/lf)[LPHII\ 

JMAGE RFGION/\L n I RFCTOR 
~' R • H /I RY PI J E f\\T E - DU M~ Y 
?~ s. OL~ GL~RF RD. P-1 
APLINGTON, VIRGINI/\ 22204 

ACCRFDITFf'\ CHAPTERS/ CHAIRPERSONS 
MR . MFD/\Rno SANCHF:Z 
LH/1.GE - HASHINC,TO/\! r; . C . 
P . Oo ROX 368 
ARLHICTrn~ , VIRGlNIA. 

R D .6 V I fl MO rn OYA 
I 11. 11.Gf - R /1 [_ TI t101~F , '~n . 
9?37 rAR~WFLL RD. 

72210 

(()l_L1'4P I/.\, ~'/\RY I_ A/\.\D 21045 

MR . H,t,,RY Pi !Er,:Tf='-~IJA"JY 
T H /' r; F - 11.f~ I_ l ~-l GT O ~-l , \/ /\ • 
9?R NORTH Mt~ . SON ST. 
/\ P l_ I N G TO /\I , \/ If-~ G I r,1 I /\ ? ? ?. 1 () 

• 

c 2 1 2 l 2 6 4 -- r+ s En 

( 202) l~47-372Q 

( 202 l tit+ 7-2636 

( 301 l 594- 740 2 

(2 02 ) . 4 1+7-3720 

I 



111 /I rir-: r~ ,- r , T ()~\,A,! r, f !\ r ('Tm~ 
ftc-,

0 
() ! (,fl (()[f\l)(') 

R 1 ? 5 r,J • \d • l n r, T I I ,C, T • 
HI/ILf"/\H, FLORif"'I!>, ?,1n1s 

/\,CCFffnJ1r·n Cl{/\PTU~S / CllAIRrc: RS0NS 
~-10. GI I llfTT [)()Rt1~W • 
I 11 /\(;F - AT ! /\l·H/\, Ci!',. 
7() r,n ~~FfrnYl •! O(m rw • 
rrirRRl .lR~I, \1tOPGJI\ 1(")?]1 

r'IP. !~onnLrn c:.t11\Rr1. 
I~~/.1.GI: - MJMn,rLO!~Jn/\ 
0 ~; R [ 
l t, TI 1. M. F • 1 ST • A\/ f-:. 0 FF • NO. · l O 0 
r;. T r, H I , n _ or~ 1 n I\ 3 3 1 12 

IMAGF RFGIONAL nTRFCT0R 
HR. f r)l•J I 1\\ 1--Wr iF RO 
4~00 LORAINf AVF. 
CLrVEL/\Nn, OHIO 44102 

t1(1RFr'IJT er, O{1\PTrRc, / CHA H<PFRSONS 
MP. HFCT0R COL0~1 ·r ~.1 /1 G F - r H I ( fl. GO , I LL .. 
6h?8 NORTH MQ7ART ST. 
CHICAGO, ILLINOIS 60645 

MP. RAFAFL RrRRI0S 
l'H1GE - CLF"VFL/\f'J[l, OHIO 
7?16 CLINTON AVE. 

·c, r11FLJ1.~1n, OHJn 1.,1~1n2 
1/i c,. /llJ RORA t--.1/'J'lR I G,/'\ L 
JM AGF - COLUMBUS, OHIO 
0f-!T0 ·crv1L RIGHTS cor,•r-1 1ssio~,1 
2?n s. P/IRSO~~ AVE. 
COLlJ'v1fltlS, Oi ·IJ0 4321'1 

C4N~1[)/\TF CHADTFRS 
Ms. JANG. CONFER 
I~/\GF - DETROIT, MICHIGAN 

• 

C/0 ll. S. FOOD Af\ln Dl~UG ADM. 
1~An JEFFFRSON A0F. 
f"'I r:- TR O I T , I 1 J CH I GA /\l t. 8? 0 7 

tJc, . 1-ffl_n.JA VFRGAR/\ 
J0AGF - INnIANAPOLIS, TNnIAN~ 
3707 YELLOW POPLAR COURT 
H• I /\ N fl P () L TS , IN n I /\ /\1 /\ L162 2 2 

( 216) 961-2100 

( 312 ) 694-L15Q() 
FXT. 237 

( 216) 522-4970 

(614) 

( 313 ) 226-6260 

( 317 ) 633-l'.;978 



11 T • • r, " I L A S 

tHr,r,r- r~r-r.rn~Irq_ rnr;:r ::-nw 
w-,. Cfd<I n_c:, I,: n•1rr,:n 
7 8 1 ? GI~ l f NS PI\ N 
n/\I I /\S, TD.;/\c; 7S?1? 

{\ ( ('i< r n T T F['\ C H I\ p T r R <; / ( H /\ T r~ p r J' _<; () \j c; 
/\'r> . 1_rn r . n,/lc 11 
p11,c,1- - I\LntJ()IJrl~OlJr· , f•Jfl,/ i•rxicn 

P • n • f \ n '< 1 r) 7 () 

f\Lnl){;llf''R•";·Ut , ~l[:-\.t 'i1X rcn Fl7101 

~(~. /\l r·r~Fnn G/\RC I/\ 
Jf A/1(,f- - l\llC.TPJ, Trx11c, 
80~ TP~PF'LL HJ LL:, 
"1 , c. T 1 "'' , T r x II c. 7 s 7 o 1+ 

f<o . JT/\'!1IF c n~0'J1\DO 
I ~1 !\GF - n/lLL/IS, T[X.I\S 
Er-- 0 C r11.\LL/\S Rf:"C,J(H~/\L or1·t(f: 
1 1 00 (()1'\~1,F.l~CF s T RF FT - r-rno: 1 r.../\L+ 
nALL/\S, T[XAS. 1s2n? 

MR . JC)r.,r:- TI ~!I\Jr:-~n 
I PA(;.:- - F.L PASO, TrX/\S 
1117 PRrscnTT nR. 
F[ PI\SO, TFXI\S 79°]5 

f\1P. JG('J/\ (10 c;ur=f~RrRo 
I 1v1 I, c, F - F T • V; .__, T Ii , H . X /\ S 
(,c-ll-D9C: 7P7 
810 TAYI.OP 
FT. WORTH , Tr:-X/IC, 76l n? 

i'-'. P • JO S f /\r~ R ff',I f'\ O 1'l r) 0 
IH/\GF. - S/\(\! / .fHON IO, ·T FXI\S 
P.n. sny. 1699 
Sf\~! ,~!\ITOt,! IO, T EXAS 78296 

r--.~ P • FI ·' ,C:, r. P I O ( 0 I,] T R r. P A. S 
JH /1.GF - HGUSTO~l, TfXAS 
f)•()• Pf"\y ·c;?Gf,C:. 
H(;USTm-~ , TEXt1S 77052 

• 

( ~) 1 2 ) 3 9 7 - 'j (1 6 6 

( 2 14 ) 7 /~ 9- 1 8 l+ J 

( 01S ) 566 - 6731 

(71'3). 2?.6-56:1 



\/TT. ST . I_C) ttf~~ 

J ;, 1 Mi[=" R r r, f (\ ~! /I I f1 \ RFC T () R 
~'.R. Gll n,r-1n "• C::,/1:'-Jrl/\Tl-
lf s r- r n c. 
(,n1 F"/\;:,T l7HI '~T. rrnn~1 11-~ 
K 11 /\I;; /I ~; r T T Y , '. 1 ,-, '~ 0 l If< I () 11 1 0 () 

llrcl-<rrqrf-!' c1111r>Tnzs / (l!.l\l[\f)l~i-<SOiLS 
~ft 1-;, • G ] L 7 l I~ 1 ! (~ /\ 
r~i,\C:,r -- ()'.1/\H/\, l'fff1.f"-;1\SK/I 

r> • n • n 0 X 1 n () 11 
[)(\IINT(1 \·IN ST/\TIO~l 
() \Ho H /\ , M ,- R R ,'I, S k~ !\ 6 i3 1 0 ] 

~(R. JUAN GmUAtJ?. 
I "f' r, r - ~, /\~IS "S ( T T \' ' H T SC, ()I IR f' 
ri • n P,n x 1 1 "i 7 1 

- K " 1 s /I r r T Y 1 r s c:, C) 1 1 R r • r) 141 9 q 

Rt-l_T 1\S/\R LIINA 
Ir.11,C,E - ST . LOUI S· 

. D /\ 1:! r· R f1-
ST • I_ J ti I S , M I S SO Lm I 63111 

VTil. r,r.:~ 1vr~p 

IMAGF Rrr.JONAL nIRFCTOR 
~1. R • /1 L [ X V I G I L 
P.n. F<OX 12 06 
DFNVER, COLORAnO 80202 

f'.(CRFrinrn U1/\PTFRS / (HAIRPFR SOf\1S 
c, • °Fr K v 1./IY t IJ 0 

•1 

I ~"Mir~ -- n::M\fCR, COLnR11.l1() 
P . O. ROX 1706 
DENVER, COLORAno 80202 
MR. D/\VF V/\LD EZ 
p• tcr -- PtJP:lL:O, C0L'lP/HV) 
1002 NnRTH LA rRnSSF 
Plll"'."P,1_0, r:OLOC/Afl() R10'."l] 

• 

MPo JORGF ARCE LARRFTA 
JI} ,r; c; E - S /\LT Lt, K F. C t TY , li TA H , NO • l 
l~? 1ST AVf ., NO . 5 
Sl1LT LM'.'.F CITY , I ITAH RL.113 

t,1,c • • r)TA~!/\ c:,~1TTll _ 
P~IIGF - S/\LT Lf,Kr CITY, UTAH , NO. 2 
6tt0 \·IT U~I NG TO N Pl_/\i'.1\ 

·siLT L./IKF CITY , UTAH 841:JS 

MR . JOSF VILLARFAL 
I'~1,r, r~ - VIFP,Ff~-f)/•V!S, LJT/lf-1 
]_t,1(, ~-) . 11 IGii 1·1AY 91 
o G j) F. r1 , 1 JT. AH n L~ Li rJ l+ 

( f3 1 G l 3 7 t1 - 3 1 il 1, 

( 303) 83 7-27Lt9 

( 303 ) 837-2211 

( 8 0 l l 3 5 5 - l l t, 2 

· ( 801) 328-5321 

( eo11 621--3777 



l! 
IX e :; AN f"'IU\/\IC l 'i(() 

J r-1/\c,r· 1:,:r-r~ J Cl/\!/\l. iJ f Rr (TOI< 
r,.q., • A r'l :I\ M r. r- ,,1 r v J , , E- ,; 
~TfTr nr (ALJrnnNTI\ 
F'Aon1 ,- Af'w, rnr·"HJ\I1 TY sr1;ivr<Tc; 
,, 7PJ, pr<nn,:1 Yt-1 /1\/r-. 
L n <; /\r,I c; r-l Y S , ( I\ LT 1 • Clfnl T /\ '1 \) () ? ? 

/1 ( ( I\ F° r, J T F [) ( 11 /\ p T i- I< S / (I l /\ f R [') [ RS () w; 
1 •1-;,. f<f\Li-lH f'rL"/1'lTLl n 
T'·'-~C,[ - Pllor-r-.Irx, /\.F<T7G~/\ 
hRlR /\\()PTil 70Tf!. !11/I- . 
Pfl(,f-1\\TX. /\R.I?Cl/\JA, RSG::S-,, 

1R • ~-• /I /\ 1l IF L T R l U TU. 0 
P1 l\t,F C J\L. I FOf<i\! TA ST/\ n- CH/I I l< l\1/lf'J 
IH/\ G[ - SAN PFDfW, CALIF. (H ,/IJ~r,crn i 
r.n. FH)X q102 
l. 0 r-,.1 G . RF /IC H , C.ll. L I F Cl Rt,~ T /\ 9 ,li31 0 

tv'P . STr\/f=' GO~,!Z1\L.EZ 
C ;n /\[')Ml Rf'.Jl/\\lil1r.s 
UA/1GF - LOS ,/\JJG[I_F s, C /\LI r:-oR~~ 1 A 
6 f, 8 r F.l~GUSOf\l f'lf~. 
Lns A~GFLES, C/\LIFORNII\ 90022 
t"'P,. /'\L.FCl~~sn R. (/\\Jf'IILLO 
JH/IGF -- S/\fl nrn~n, C/\LIFORNiti 
A o ? 8 F II S H 11 t,i\l S T • 
SAN nJFGO , CALIFORNIA 92111 
rv,p • . JO.Sr t,1A'<.T H-iF:Z 

• IHAGE - -DE E,A.ST BAY , CALIFORN IA 
2~756 G/\JTHFR 0/\Y 
1-l .'\ v \,J /\ R i; , C l\ L I FO R ~J I A 9 4 ':i 4 L1-

f i O • JOI=" PAC/\ 
J I\ G F - c; /\ N RF FU!/\ f< n I N () , C /\.l. I i=- 0 RN I A 
P.n. POX 6071 . • 
S.t>f'i Bf'!<r,1t,Rr1 I l\lU , C:/\LIF0f<~IIA 92412 

~R. ROBERT BALDfVIA 
I H /\ G F: - V UJT I J R A CO l J H Y , C Al I FOR~~ I A. 
P.n. f<GX 787 

. rnRT HlW~-IPff, (/\I _ TFORNI.£1. _q-:,,QL,1 

t-.H) • RI JGFf'.1 J t-Ap i:-p I /\L_ 
It'/\ GF - r,AKTRSFIFLr, 
1-::i.1 f~F.f~~J/\Rn s,·. 
BAKERSFIELD , CALIFORNIA 93305 

---------- ---

I, 

( 60? ) 26 l-J3:Vi 

( 2 13 ) 5 4 7 7 1 B t, 

(21 3) 688-37RP, 

(71 4-) 278-6127 

( 7J 11- l 3 8 '3- 3 '3 2 R 

(805) 982-7055 

( 80~:i) 327-L1692 



f'<1S. f'.-,Pr-·t,?Ml1/f\ PINI:! A 
!'1/1(,.- -- r·1H~;r~o , c1\L1r~r)1.:r~1,\ 
R q f (" A L P Y I f 1 t A ,\ \/ I • • 
,-nc-c,~•i_), CM 1r·n 1''1 lA C/?71(\ 

tlC',~ C/\f-<0l i'IWT 
J t, 1 I' C, r ·- L /\ CO U i'< I Y ( 11 l ( /\ l'J O r· HP • C !\ L • 
l./\ COUNTY ST/\Tr ~lf"l,Z\/J(I " cr::Nrn~ 
G?Q /\). f<Ofmlr r~ fC /\Ctl Pl. 1\7A 
Lr, c, I\ f'\ G FL [ <; , C .!\ I~ ! r Cl I< f'I l /\, 0 ,J n 6 '1 

Mr). Jl~~ C/\tlf')JLLO 
T~/\G~ - F. , C-ALTf0RNI/\ 
J A i. t1 - r I ,\ I\ r-. F" .C:, l J I Tr 8? 2 
1 ':\ o n !.~ /\ R K E T ,c, T • 
S/\1\I FR/\f-l(JSCO, Ci\L.Irnru1r1\ 9L+JO? 

t, 1 l< • FT L T P [ G I\ RC I /\. 
] "/\Gr: - _ LAS _\lrr~t1S, t--!F\ffli,/\ 
P.0. fl,OX 11131 
L /\ :-- \I F G A s ' ~ff\! 1\ n !\ sen 1 l 

~'P • Fl~Af'IK G/\,RC It, 

P!\AGE - V/\.LL. E f)E SMl FFRf\lAf'Jl)O, CALIF. 

D. n. Rnx ">7-31 
M J c, C, i O N H I L L _c , C A L. I 0 f Ul T A 9 ] V+ 5 

-x. Sr-/\TTLr 
IM I\GF Rr~JON/\L i,IRFCTOR 

MP . • RUDY crwz 
r, F PT • H E \1! I ~Ii I\ I L S TOP 6 2 9 
ARCfDf PLAZ/\ RLDG . 
l ., ? 1 ? I\J n P V F ,. 

• S r=- l!. T T L F , 1,1 /\ SH l f I GT n f\l q 8 l O l 

/l C C R F IJ l T r f) 0 I.A. P T !:i-< S / C H fl I R r F R S 0:-J .S 
Mc,. 1'1/\f~Tf.l S0(0Rl~O FJ)[)i~TUilr=-7. 
P~I\Gf - SEATT~E:, ~,Jl\.c,Hii'J<;TON • 
R (\(\;>,I r:-- 2 4 ::, 

. KT ~\(i COUNTY (OlJRTHOusr· 
sr,\TTI.E, \·1.t\,SHil\JGTON 98104 

t1·P . F!-~/\f\JK r-irvFRA 
J!'I\GF ·- PO~TL.MiD,- ORF. 
1n G8Q sr=- 14~TH ST ~ 
P M~ T I. /\f'J f) , 0 R F GO~ I 9 7 2 '3 6 

(7 02) 734-3170 

(21 3 ) SCJ4-827l 
X-2618 

( 503 l 23Lj-336 l 



r,•n. Aw·1u inn ~iMn 1 Nf 1 
,J nHN \·!. ~·crnr<\'.'\ O'. Pn(,T 01-r·· rrr. 
/\l\1r- cown 1-H:1JsF 
nn.sTO~!, H/\:<;ACiHJC:,FTTS~ n 71 UCJ 

H c. • n Lr, I\ H /I N 1 /HJ n 
Nr-:-,, , FFr~F!~/\1. F~LJ r L il r ~1r, 
?r, FF.f'\U~AL PLAZA 
N : ,., Y Cr~~: , NC ', I YU f< r: 100 \) '! 

H f< • /I L F R r " T • I) (I r~ s r \/ 
\, r T I L I /\ '· i J • G R FT f I F F l"I • P. Ul G • 
600 M~rH ST • F~OO ~', 17-0 0 
P 1n L AnFLPHIA,' DA . 1 9]()f, 

MR . I. A\·IRPKE ~100RE 
1 -:>, Li.() SPi<ING ST. N\1 
AT L ANTA , GFORGIA ~0309 

~io . J Oii~l J., H(GIJTRF 
FFriERA.L CWFl([".' f'\i_'!G . 
2~0 S . '1FAR90RN ST . 
CH lC AGO, ILLINOIS 6060 4 

MP . FFLTX G/\R~A 
1 114 CCY1 :\-;[RCF STf-<EFT 

- DAL L AS , TEXA5 75202 

. ~l.c. c Rosr 111.1f L UtF.R 
RriOfi 1 sr)q 
l r;;>() H/\RVfT .STPFFT 
ST ~ l. Ol.11S , Missour<I 

~R . ERNES TO NORTE 
E3 1 J I L n I ~! r, 2 0 
M't 1VFR FE ')FRAL CF~!T FR 

63103 

nr.r,,vFR , COLORAnn 802?5 

MR . PF TrR GAR( J ~ . 
FFn . BL~G . ROX . 16010 
4S O GO L DEN GATE AVE . 
s /IN F l<1'\~\C I sco ' C.C,L r r.orn, 1 A 

M~ . ROR~R T FRANCO 
FFnFR/\ L. PlJ IL f'Jir!G 
C'J l S 2 N D • AV F f\l ll F 

" 

91, l O 2 

( 21L+ ) 749-2727 

( 303 ) 2 34-ff OL+ 7 

( 2 13 ) 668-33112 

( 206 ) Li/+2 - 55~7 



16 July 1975 

UNITED STA'I'ES CIVIL SERVICE COMMISSION 
IMAGE SKILLS BANK CONTACTS 

The following shows the names of the Commission's regional directors and the USCSC 
IMAGE Skills Bank Contact. 

REGION 

Boston 

New York 

Philadelphia 

Atlanta 

Chicago 

Dallas 

St, Louis 

Denver 

San Francisco 

Seattle 

HEADQUARTERS 

John W, McCormack Post Office 
and Courthouse 
Boston, Mass. 02109 

New Federal Building 
26 Federal Plaza 
New York, New York 10007 

William J., Green Fd. Bldg, 
600 Arch St, 
Room 3200 
Philadelphia , Pa, 19106 

1340 _Spring st. NW 
Atlanta, Ga, 30309 

Federal Office Bldg, 
230 S, Dearborn St, 
Chicago, Ill, 60604 

1114 Commerce Street 
Dalla~; TeYas 75202 

Room 1809 
1520 Market Street 
St, Louis , Mo . 63103 

Building 20 , 
Denver Federal Center 
Denver , Colorado 80225 

Federal Building 
Box 36010 
450 Golden Gate Ave, 
San Francisco, Calif, 94102 

Federal Building 
915 2nd Ave . 
Seattle, Washington 91874 

'rhe Washington, D.C. Metropolitan area (including Charles , 
Maryland; Alexandria, Fairfax and Falls Church cities, and 

DIRECTORS 

Charles Maher 
USCSC IMl1.GE Skills Bank Contact: 

Armando Martinez 
(617 ) 223-6799 

Virginia M, Armstrong 
uscsc IMAGE Skill's Bank. Contact: 

Ms. Olga Manzano 
(212 ) 264-0468 

Robert Sperry 
USCSC IMAGE Skills Bank Contact: 

Alfred T, Dorsey 
(215) 597-7304 

David Caldwell 
USCSC IMAGE Skills Bank Contact: 

Mr, Lawrence Moore 
(404) 526-2464 

Joseph A, Connor 
USCSC IMAGE Skills Bank Contact: 

Mr, John J, McGuire 
(312) 353-2920 

William H. Rima 
USCSC IMAGE Skills Bank Contact: 

Felix Garza 
(214 ) 749-272 7 

Robert Dunn 
USCSC IMAGE Skills Bank Contact: 

Ms, Rose Wuellner 
(314 ) 622-4941 

George F. Dwyer 
USCSC It-1..AGE Skills Bank Contact: 

Mr, Ernesto Norte 
(303) 234-4047 

Asa T, Briley 
USCSC I MAGE Skills Bank Contact: 

Pete.r Garcia 
(213) 668-3342 

Thomas G, McCar thy 
USCSC IMAGE Skills Bar}t. Contact: 

Robert Franco{;;_. FORo _ 
(206 ) 442-552 _J (.. . 

'< (P 

Montgomery and Princ~Georges unties 1 

Arlington, Fairfax, :h ng Geo 
Loudoun, Prince William and Stafford Counties, Virginia) and overseas areas , cxcep_ 
are under the jurisdiction of u.s. Civil Service Commission, Washington, D.C, 20415, 



REGIONAL AREA KEY 
AY - ATLANTA MV - NEW YORK 
B~ - BOSTON IPH · PHILADELPHIA 

CH - CHICAGO SE - SEATTLE 
DA - DALLAS SF - SAN FRANCISCO 
DE - DENVER SL · ST. LOUIS 

* REGIONAL HEADQUAR TERS 
0 CENTRAL OFFICE 

EFFECTIVE JULY 1. 1971 
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• ' 
IT CERTAINLY IS AN HONOR AND A PRIVILEGE TO BE WITH YOU 
TODAY IN KANSAS CITY AT THIS GREAT NATIONAL CONVENTION OF 
IMAGE. - ' • 

'". ,_· ___ :.:..- .... 

JUST TWO SHORT YEARS AGO.., I HAD. THE WONDERFUL PRI.Vl.LEGE OF - ~-~-·: -
ADDRESSING YOUR CONVENTION IN PHOENIX.., ARIZONA. I. WAS THEN • --
REGIONAL DIRECTOR OF HEW IN SAN FRANCISCO AND CHAIRMAN OF •• ·:-= - -7::-
THE FEDERAL REGIONAL COUNCIL, , , AND AN ACTIVE MEMBER . -. : _-: .}. 
AND SUPPORTER OF IMAGE. - -' - _: c.-: .:. ·..c--c • .,_."" :. -. ;_ ~~~,?~::::~,,,:--= 

__ . _.-_ ;. ·.--.: .:/.~ .- :- ·_ -t:-_:··~~ _ _.'::~~--~~:; . .,~ _?·:~~ _>~ ._ :;,:::: ;-~-~;-<=:-:-.- -~; :;•r:-;.: >::; ~-:--,.~ - --~--_~ .... _:_ -=_ ,,: ___ ~.::· ;::;:~~-i~~~--~~ ·_ t~ ~l~-~:\.:,·~~t-.;~ 
; _ • ~-·;; TODAY.., f ·HAVE_ .THE .HONOR OF REPRESENTING THE HIGHEST DECISfON- ·-- -:-~:;( 

•. -._.: .,:~· MAKER IN THE LAND., THE PRESIDENT OF THE UNITED STATES .. •. -- - -- -_ -·::. r 
- ••. ~.' . -. . ,· . ~~-.· ,:.~>-. - :';.-;-c • . . - .·.•· • . .•• : - • ..-.-··c, .• • ·- . - '.. - ='-~~ ~·· -- ;;~-~--~~"-~>-~- - ~-~/·;·.-~-~:~~r -
_,·-<<:· j ·I BRING vou· GREETINGS FROM THE PRESIDENT AND Hrs WARM _:-· .. . - -· . .-: .. :;_)-~T --
- • -'.· ,.- . WISHES FOR A PRODUCTIVE AND SUCCESSFUL CONFERENCE. · _ _ .·· •. 0 , - .. :~- . -_ 

-. : ·_: __ :··_ i BR.IN~~-iLs:;;HE •• PRESIDEN~'S - PE·R~ONAL COMMi
0

TME~T ~-;~ :; c~;~o·~-~ - ~--/~l;_ 
- -· .AND EFFECTIVE SPANISH SPEAKING PROGRAM - A PROGRAM THAT - [ 

ENVISIONS FAR MORE THAN AFFIRMATIVE ACTION HIRING POLICIES i 
. -· FOR THE SPANISH SPEAKING - A PROGRAM THAT ENCOMPASSES AN • • - _: .. t 

' ENDLESS LIST OF BASIC HUMAN NEEDS LONG DENIED · OUR PEOPLE: • • ; 

. , . 0 . DECENT AND SANITARY LOW COST HOUS ING • • ·:- .,c:
7

:: ~~~---·~1-~f~:_:;_~ r~: 
> 0 QUALITY HEALTH CARE _ . . . , • - - · -- _:.-.:.t 

- -- • • •. • -
0 

:_ STUDENT FINANCIAL ASSISTANCE • • • • ::_- _<:=f 

__ • . _ : ; _ °. _·_: H[~:R~~~G OUR DEVE~OPirlG - IN~TITUTIONS O_F _ H_I~-~~~ -<· _. _:--~_:c·.::· .. J-
•• :a._·_ - - -· :_·"

0
•• MEANINFFUL AND RELEVANT BILINGUAUBICULTURA~ :~.=:-_:·_· _-··.·"::/.t:·?t-' 

- EDUCATION PROGRAMS -.- . · · . .. - -··=-~ -,-,.., t -_.. . • 0 • ... . . .... • .. -:_·_. ._~ :-·-··.,....:----•· .. -t :-
• ·_ _ BILINGUAL VOCATIONAL JOB TRAINING • .•· .--~- --:·._.->-~:=.:.J'?~"::cL· 

_ - _ • • . . •• -
0 

- PROTECTION OF OUR VOTING RIGHTS . • - • :: •.• -~ : :.t_-3jJc:· 
• -:-. ". -. c.; _ •. • 

0 
· • THE CREATION OF JOBS FOR THE UNEMPLOYED AND THE • -_ - - ,- t~. 

•· ~· ·,·. ·<;:~- UNDEREMPLOYED MEMBERS OF OUR COMMUNITY . • • . - <l.--~.,::2j:.J • 
• . _ -·· .·:> __ ·._. 0

:· A FAIR SHARE OF FEDERAL., STATE AND LOCAL GOVERNMENT • --· --_"_;:f 
• • . • : · .. - . POSITIONS AT ALL GRADE LEVELS -· ·- -::. ~·:-; :.~;f:l._., 

- -.. •• •• •. 
0 

- EQUAL ACCESS TO HIGH POLICY-MAKING POSITIONS IN OUR . -~-•--·:?·=-t 

••• .• : ARMED FoR_cEs • :::· _ .. : _ ~;._~<(~---~:/.<:..:j·;ii}~f 
'. AND MOST SIGNIFICANT OF ALL: · AN EQUAL OPPORTUNITY FOR ALL ••• :' ·:~ f ' 
-: AMERICANS REGARDLESS OF MOTHER TONGUE _. OR _LAND OF ORIGIN,. ._ ; ::":.<'"~~~it::;tj 

• BUT"' THOSE OF US IN THIS ROOM KNOW THA; THE ATTAINMENT ~F -•• 
0 

•• .-=- t 
THESE OBJECTIVES WILL NOT BE EASY, ~-~ 1' 

• •• c-
I 
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2. 
IT HAS NEVER BEEN EASY AND THERE'S NO REASON TO BELIEVE 
THAT THINGS ARE GOING TO CHANGE OR THAT THINGS WILL SIMPLY 
HAPPEN BECAUSE WE WILL THEM SO. 

Ir's GOING TO CONTINUE TO REQUIRE A LOT OF HARD WORK ON 
THE PART OF ALL OF US BEFORE 8 O'CLOCK IN THE MORNING, 
AFTER 5 IN THE EVENING AND ON WEEKENDS, AS WELL, :_ 

-BUT l BELIEVE THAT WE CAN DO IT! YOUR PRESENCE HERE IS 
EVIDENCE ENOUGH THAT YOU ARE NOT ONLY SENSITIVE TO THE 
DEMANDS AND RESPONSIBILITIES OF THESE TROUBLED TIMES, BUT 
THAT YOU ARE WILLING, AND INDEED, EAGER TO CONTI~U~ TO 
PROVIDE UNSELFISHLY OF YOUR TIME, EFFORT, ENERGY AND THE -
NECESSARY LEADERSHIP AND ACTION WHICH AR~ _so ESSENTIAL TO . 
OUR SUCCESS, 

You AND I KNOW THAT THIS ORGANIZATION WAS FOUNDED ON THE 
PRINCIPLE OF PRIDE IN OUR LANGUAGE, OUR HERITAGE AND OUT 
OF AN ARDENT DESIRE TO BE OF SERVICE . TO OUR PEOPLE AND 
OUR COUNTRY I • • -.. - . - -· 

. . 

IMAGE WAS BORN OUT OF A COLLECTIVE COMMITMENT TO -IMPROVE 
JOB OPPORTUNITIES FOR SPANISH SPEAKI~G AMERICANS, ~O SET . 
STRAI~HT LONG STANDING INJUSTICES AND TO SEEK THE FULL 
ATTAINMENT OF EQUAL OPPORTUNITIES FOR ALL AMERICANS, -

You HAVE WORKED HARD "AND UNSELFISHLY WITH PATIENT PERSIS-
- TENCE AND DETERMINED LEADERSHIP, . You HAVE MADE THE SPANISH 

SPEAKING AMERICAN AN ACCOUNTABLE AND RESPECTED FORCE.-IN - -
THE COMMUNITY. You HAVE COME A LONG WAY, A. LONG LONG WAY, 
AND YOU HAVE REASON TO BE PROUD BECAUSE YOU HAVE MADE US 
ALL PROUD, . -
Bur BEFORE I GO ON, I WANT TO SET THE RECORD-STRAIGHT! , 

• -· 

I 
I ,. 

I 
I _. . • I 

• . .. ! 

.. . . i 
: . -- 1 

I 
i 

- I 

UNFORTUNATELY FOR EVERYONE, THE SPANISH ORIGIN POPULATION 
• IN THE UNITED STATES CONTINUES TO BE POORLY UNDERSTOOD AND - _. __ 
IS SURROUNDED BY A HOST OF MYTHS. - · --,-- ·.-.-, · .. . 

CONSIDER FOR EXAM~LEJ THE MYTH THAT MOST MEXICAN AMERICANS 
IN THE COUNTRY WORK AS MIGRATORY FARM HANDS; THAT MOST OF 
US LIVE IN RURAL AREAS; THAT WE DOMINATE THE . WELFARE RbLLS; 
THAT WE DOMINATE THE .FOOD STAMP LISTS; THAT WE PAY FEW OR 
NO TAXESJ AND ON AND ON AND ON. 
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3. 
YET NOTHING COULD BE FURTHER FROM THE TRUTH, PERMIT ME TO 

-CITE SOME FACTS AND FIGURES FROM VARIOUS U.S. GOVERNMENT 
PUBLICATIONS., INCLUDING HE\'/., THE IJ. S, DEPARTMENI OF 
AGRICULTURE., HUD., THE INTERNAL KEVENUE StRVICE., DEPARTMENT 
OF LABOR AND THE CENSUS BUREAU: . . . 

0 APPROXIMATELY 83% OF ALL HISPANIC AMERICANS LIVE .. 
IN METROPOLITAN AREAS (CITIES OF 50.,000 OR MORE)., 

• 94% FOR PUERTO RICANS/98% FOR CUBANS. . ... 
0 ONLY A. VERY SMALL PERCENTAGE OF SPANISH SPEAKING 

·_ FAMILIES WORK OR LIVE ON FARMS OR IN .RURAL 
' COMMUNITIES. 

I 
\ r 
r 
i_ .. 
I . 
i 

-
- C . f • 

0 THE MEDIAN AGE ~OR .HISPANICS IS 20;1 YEARS .COMPARED • I -
TO A MEDIAN AGE OF 28.5 YEARS FOR THE TOTAL - l 
POPULATION, · .. · •• ·f -_ 

0 PROPORTIONATELY., HISPANIC AMERICANS ACCOUNT FOR 
FEWER WELFARE· AND FOOD STAMP CASELOADS THAN ... 
EITHER BLACK AMERICANS OR ANGLO-SURNAMED AMERICANS 
- THIS ACCORDING TO HEW AND USDA STATISTICS. 

0 
• PROPORTIONATELY., SPANISH SPEAKING AMERICANS ACCOUNT 
- . FOR FEWER TAX DELINQUENCIES AND INCOME TAX FRAUD 
• CASES THAN OTHER AMERICANS - THIS., ACCORDING TO 

THE TREASURY DEPARTMENT, . . . I • 

- WHAT IS TRUE IS THAT AMERICANS OF HISPANIC ORIGIN HAVE WON 
MORE CONGRESSIONAL MEDALS OF HONOR THAN ANY OTHER ETHNIC 
OR RACIAL GROUP; THAT THEY EARN BILLIONS OF DOLLARS 
ANNUALLY THROUGH HARD WORK AND THAT THEY CONTRIBUTE MILLIONS 
UPON MILLIONS OF DOLLARS IN TAXES EACH -YEAR ~O HELP RUN 
THIS COUNTRY - ITS SCHOOLS., ITS CITIES., ITS STATES., . ITS 
INSTITUTIONS AND., OH YES., ITS FEDERAL ESTABLISHMENT. . • 

. . . -
.• AM I RIGHT? SURE.; AND WE'VE HEARD THESE WORDS BEFORE . • Bur • 
· 1s ANYONE ELSE LISTENING? • : 

LAST WEEKEND., I HAD THE PLEASURE OF ACCOMPANYING THE 
PRESIDENT TO THE UNIVERSITY OF PENNSYLVANIA WHERE HE 
ADDRESSED THE J.975 GRADUATING (LASS ON THE OCCASION OF THE 
UNIVERSITY'S 200TH ANNIVERSARY, 

IN HIS ADDRESS., THE PRESIDENT MADE REFERENCE TO THE REAL 
LESSONS OF THE AMERICAN REVOLUTION 
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"INFLATIONJ HIGH PRICESJ UNEMPLOYMENTJ RECESSION> ENERGY 
SHORTAGES - ALL THESE PROBLEMS WERE MORE PRESSING IN 1775 
THAN THEY ARE IN 1975J" SAID THE PRESIDENT, 

. I 
• .. I I • I 

"Bur THESE ARE NOT THE REAL LESSONS OF THE AMERICAN 
REVOLUTION, THE REAL LESSON OF OUR REVOLUTIONJ" -SAID 
THE PRESIDENTJ "IS THAT NATIONAL GOLAS CAN BE ACHIEVED ONLY 
THROUGH A COMBINATION OF NATIONAL PURPOSE AND OF NATIONAL I 
WILL, NATIONAL WILL COMES FROM A CONSENSUS OF NATIONAL _ l 

I 

PURPOSEJ FROM THE COLLECTIVE AGREEMENT 'AMONG THINKING · · . ·. ·. 
CITIZENS AS TO THE GOALS THEY SEEK AS A NATION, A FREE - .:· -. •. >· 
PEOPLE MUST BE UNITED IN THE PURSUIT OF CERTAIN COMMON GOALS · -~ . 
IN ORDER TO REMAIN FREE," .. , •. - ... , - ,, -.:. -:... _ . ... . :.-- -· ·- "' _. ,.. ·. ' -~...:: •• -· ... _... -

--.-- . ... .... . -

. How . RIGHT HE· IS!· NOTE THE KEY WORDS 
.. - . . - . . . .. 

. . ' . 
; • - - :"TOGETHER" . - ::.._~ _·.'_.:-_- ... •-· - ....... ~_ 

. ., .. - . :, -· > ·: ;t~·>:::··:· :·_ ·:·.:. ·c _ •• 

• • .- . - . . - : - .'. • .. .. . __ . • ·- / ·- -.. -.... :' ... _ . 
·. - - • .,,. ..:.:_··;_·.,: .. _.- ~- -~ :. -~:~ ·_ :_· 

. _.- --~~-::;· ___ ; - __ • ·••i/_; •··~ _:it · "UN I TED" • •. 

"COMMON II • .• • 

- . "NATIONAL . GOALS II - ·: - .-~. - .. -- - -- · l . -~ 

- I AM HERE TODAY TO TELL YOU THAT WE HAVE FINALLY ARRIVE~--:_::·· __ _ - - • 1 ·--
. ·_ THAN KS TO. OUR PRES I DENT AND TO EACH · OF YOU WHO ·HAVE · 1 . 

LABORED SO LONG AND SO HARDJ WE ARE NOW A BONEFIDE NATIONAL . . f 
G_QAL, , • • ·1 

. . 
Bur IT IS NOT ENOUGH TO HAVE A GOAL :-: -OR· .. FOR THAT MATTER ·,· : • -

-- TO BE A. GOAL - YOU .MUST BE ABLE TO ACHIEVE THAT GOAL AND TO •. 
_ TRANSLATE RHETORIC INTO ACTION, . . . • ·• • :.,:- . ,: -""'-:· • ... • . ,_·-J .:·::- . .--.. _ .:.: . - ·- -. -· ._. 

To -_ no THATJ. WE .MUST REMAIN trnriED- ... TOG.ETHER·.· -~- .~ JUNTOS. : -
1

:··_:>: -:: 

. - IMAGE ~UST ·c·ONTI~UE. TO .;AKE ON A N.ATIONAL POSTURE:> :-C~APfER •• -~-__ :··.,:_: ··-=·: 
MUST JOIN WITH CHAPTERJ STATE MUST LINK up· WITH STATE TO ·_·· ~--. 
MAKE A POWERFUL CHA IN. .. a· • c·. - ->_, ·- .•. ;• "=--\ --~-~/~I\~,::~;r· ... ~~(I ~-~:: 

· WE MUST SUPPORT OUR NATIONAL EFFORTS - OPERATION-:SERJ·.· UNDER . -- -~ · _-. _. ~: -._ 
ITS VERY ABLE NATIONAL DIRECTOR., RICARDO ZAZUETA., MUST,BE ____ : _· c ·· 

.GIVEN YOUR TOTAL UNQUALIFIED SUPPORT, .. -.,- --~· -:·- -~- .,;-__ 
. . ·- • -...--,•~: .. :~------ _- ... ·£.---_:":-,:,~•--:.•_. 

PROJECT ABRAZAR OF LULAC NEEDS YOUR CONTINUED HELP I • 

0 

-:· : · /· __ :::. 

- . 
MALDEF AND ITS FINE NETWORK OF DISTINGUISHED...! HARD-

WORKING., . CAPABLE ATTORNEYS UNDER THE LEADEKSHIP OF 
ITS DEDICATED PRESIP.ENT AMD GENERAL CoUNSELJ VIU-lA 
MARTINEZ., MUST CONTINUE TO RECEIVE YOUR TOTAL .SUPPORT~ 
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5. 
EL- (ONGRES01, UNDER THE DYNAMIC LEADERS,HlP- OF -ITS 

PRESIDENT 11ANNY FIERRO MUST NOT BE ALLOWED -TO • 
FALTER FOR LACK OF SUPPORT; AS -THE ONLY MAJOR 
LOBBYING ORGANIZATION WORKING AT -THE NATION'S 
CAPITOL ON BEHALF OF SPANISH SPEAKING PEOPLE., IT 
MUST AND WILL SUCCEED, • 

- THE LULAC EDUCATIONAL SERVICE CENTERS MUST • 
CONTINUE TO RECEIVE YOUR SUPPORT. 

- RAUL YZAGUIRRE· OF THE NATIONAL COUNCIL OF LA RAZA., 
KODOLFO SANCHEZ OF THE COALITION -OF SPANISH - -
SP~AKING MENTAL HEALTH ORGANIZATIONS., JUAN SORIA 
OF THE NATIONAL CHICA NO HEALTH ORGANIZATION., 
CHARLIE GOMEZ OF THE NATIONAL EcaNOMIC -DEVELOPMENT 
ASSOCIATION., · GIL VASQUEZ OF THE AMERICAN 
ASSOCIATION OF SPANISH SPEAKING CERTIFIED PUBLIC 
AccoUNTANTS., JOSE ACEVES OF THE L8TIN AMERICAN 
~NUFACTURER'S ASSOCIATION JOHN ~LORES OF THE 
NATIONAL SPANISH SPEAKING loALITION ON DOMESTIC . 
AFFAIRS., HIRAM CINTRON- OF THE PUERTO RICAN FORUM., . 
LUIS ALVAREZ .OF .l\SPIRA.,. STANLEY VALADEZ -OF THE 

: HISPANIC ORGANIZATION OF PROFESSIONALS AND -
EXECUTIVES., THE REVEREND VIZCAINO OF THE CUBAN 
NATIONAL PLANNING COUNCIL, BETTY FIERRO OF THE 
MEXICAN AMERICAN NATIONAL WOMEN'S ASSOCIATION, 
MATEO CAMARILLO OF THE CHICANO FEDERATION., JESS 
MACIAS OF THE SPANISH SPEAKING POLITICAL ' 
ASSOCIATION., MARGARET CRUZ OF THE MEXICAN AMERICAN 
POLITICAL ASSOCIATION~ BEN FERNANDEZ OF THE RNHA., 
BROWNIE TREVINO OF MAKT AND., OF COURSE., JOE 
BENITES OF LULAC AND TONY MORALES OF THE AMERICAN 
G. l, FORUM., AS WELL AS SO MANY., MANY OTHER FINE 

• ORGANIZATIONS AND THEIR DISTiNGUISHED LEADERSHIP 
MUST CONTINUE TO RECEIVE YOUR FULL SUPPORT SO AS 
TO CARRY ON THEIR WORK ON BEHALF OF THIS --NATION 1 S 
12 TO 15 MILLION SPANISH SPEAKING-YEOPLE ~ - • 

- IMAGE LULAC THE FoRUM LAMA., HOPE -ASLL\ MANA.J MAPA . . 
COSSMRO., SSPA., CACHO., M,~RT., THE RNHA., AASSCPA., THE NCLR., NEDA., 
NCHO., ASPIRA., THE CoMISION FEMENIL, THE NATIONAL -PUERTO RICAN 
FORUM., NABE., THE CUBAN NATIONAL PLANNING COUNCIL., THE .PUERTO 
RICAN AND CHICANO PLANNING COUNCILS., THE NSSCDA., AMAE., MALDEF., 
SER., EL CoNGREso~ THE NATIONAL SPANISH SPEAKING COMMISSION ON 
ALCOHOLISM., THE ~OCIETY OF HISPANIC PROFESSIONAL ENGINEERS., 
THE PERSONNEL MANAGEMENT ASSOCIATION OF AZTLAN, THE NATIONAL 
MEXICAN AMERICAN CHAMBER OF COMMERCE AND OUR MANY OTHER FINE 
ORGANIZATIONA MUST JOIN TOGETHER - NOW! 
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6. 
HE MUST JOIN TOGETHER ON MAJOR ISSUES OF NATIONAL IMPORTANCE 
TO OUR COMMUNITY. 

AND IF WE CAN'T HELP EACH OTHER~ WE MUST BE CAREFUL NOT TO 
HURT EACH OTHER (THE REVEREND NoVARRO). 

. . 

. WE MUST CONTINUE TO WORK WITH MEN AND WOMEN OF GOOD WILL, - -
LIKE ELMER SMITH., CHAIRMAN OF THE FEDERAL REGIONAL COUflCIL 

l 
I 

I 
r 
; 
I 

- I 

! . 
! 

I 
' 
' l 

i 
• t 
- 1 
. I 

IN KANSAS CITY -WHO IS WITH US TODAY AND WITH PATRICIA LIVERS, 
CHAIRPERSON OF THE GREATER KANSAS CITY FEDERAL EXECUTIVE , 
BOARD., WHO IS ALSO WITH us; WITH THE MAYORS,· THE GOVERNORS., 
STATE LEGISLATORS., CITY COUNCILMEN AND WITH THE DEPARTMENTS -
AND AGENCIES OF THE FEDERA~ STATEJ AND LOCAL LEVELS OF . i 

-•. GOVERNMENT, - · ·· · -· · · -- ·, 
.. . . 1 . ,~. -· - . . . ! 

I ~OPE WE HAVE LEARNED OUR LESSONS - LESSONS ARISING OUT OF ' -, 
ENVIDIA~ CELO., "AND THE . LIKE, ·, , , SO MANY LESSONS. • -

. . -··· . . r • . - . ... . . - . . .· 
WE MUST BEGIN TODAY., NOW, . . . . ·-: __ -_-_ •·· 

IF WE DON'T.,- THEN THE REST OF THIS DAY., THE BICENTENNIAL • .• 
NEXT YEAR AND., INDEEDJ THE NEXT 200 YEARS WILL MEAN . , ·• • NOTHING. . - • 
WHAT DO YOU SAY 

LET'S GIVE IT A TRY! 

--.. . - . 
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October 17, 1974 

To GEP}\LD R . FORD, PRESIDENT OF TllE UNITED STl\TES OF At,1r::::, • 

The following areas are of extreme concern to the Soanis h 
Speu.ki;is Cc, .. mur11ty . Spocitically, they arc thos e~ deatj_n (:'::" 
with ern~)J.oyf'1enl:. both in (]OVcrnment .-.; nd private sec tor. 
We find t 112t w~ arc under-re presented by approximatGly 
100,00 0 jl>bs in the federal government . Of the u.p9roxi~~t 
80,000 fe:d,= .... r-ul po~~itions ,-ie presently hold, Spanish Spec:;'.: -
ing 0mpJ_o~ 1 ce .3 a.re~ compre~;scd in the lm-1cr levels, 2.nci f L-: •_. 
it difficult to surface to top level positions. 

Federal agencies are not aggressively attacking this prob-
lem. Supc~r grade positions and posit.ions on Corr.mission s 
and Boards reflect the conspicuous absence of the Spanis ~ 
01)~c1KH1g, Althot1gh this Hispanic cc)mnmni ty comprises a 
signific~nt segment o1 the United States population, many 
state and local governments are waiting action by the 
federal gove rnment to serve as a model before they attem?t 
posi t.i_ Vt::' action , It is, therefore, recorm1ended that a_ 

Prc~sidtcntial Executive Oroer or Memorandum be is~;ued by 
your office to support th2 Spanish Speaking employment 
program. This would put the Departments and the agencies 
on notice of the ad1:1inistrution' s support of the Latino 
Community's participation in federal jobs . 

In order to assure considc~ation of Spanish Speaking 
Amer ice.ms to national Com.m_ssions and Boards, to Assista.n-t.:. 
Secretary, Under Secretary and 0ther super grade position s 
we recor.uncnd that a Spanish Speaking person be appoint(;(: t ·-
The White House personnel office to be responsible in the 
area of effective recruitm~nt. 

i·Je feel that these bvo majvr su~p::,; • c.-)uld begin a progra;-n 
providing fair and equitable oppo ~tunities to the Span is h 
Speaking who have made such a great investment of their 
resources and their lives to this nation . 

Edward Vale , Zll C·lil 
Natio~al Pr3siden 



VETERANS ADMINISTRATION 
OFFICE OF THE ADMINISTRATOR OF VETERANS AFFAIRS 

Mr. Ed Valenzuela 
President 
National H1AGE 

WASHINGTON, D.C . 20420 

OCTOBEF: l O 1974 

112 North Central Avenue 
Phoenix, Arizona 85004 

D2ar Mr. Valenzuela: 

_, 

I greatly appreciated the opportunity to meet with 
you and officials of the GI Forum and Jobs For Progress the 
other day. Please be assured, I share your concern for the 
employment of the Spanish-Spe ak ing in the Veterans Adminis-
tration. I have directed that efforts looking toward improve-
ment in this regard be given the highest priority. With a 
continuing dialogue between us, and with our mutual cooperation, 
I aw confident we can make meaningful progress. 

I want to emphasize again that we will welcome very 
much the referral of qualified Spanish-American job applicants. 
I have asked the Assistant Administrator for Personnel to 
take immediate steps to ensure that you and your State and 
local units are kept abreast of our overall employment needs, 
and to provide for prompt and syTipathetic consideration of 
the applicants you may be able to refer to us. 

We look forward to ·working with you and the other 
Hispanic organizations~ and invite your suggestions. Should 
you wish to talk with me personally, my door is always open. 

Sincerely, 

. cl,c!n~~ 
. : / RICH;\RD>ROUDEBUSH 
· Adrr.in"istrator 



DEPARTMENT OF THE NAVY 
OFFICE OF THE SECRETARY 
WASHINGTON, D. C. 20350 

Mr. Ed Valenzuela, President 
IMAGE 
112 N. Central 
Phoenix, Arizona 85003 

Dear Hr. Valenzuela, 

4 

• 

As you may know, increased attention has -been given by the 
Department of_ the Navy, and affirmative action has been instituted 
in recent years since the issuance of Executive Order 11478 on equal 
ernployr.1ent opportunity, toward overcoming the inequities of past 
discrimination because of race, color, religion, sex, age an<l 
national origin both among military and civilian personnel. Hi th 
the support of top management and the cooperation of all employees, 
we have made significant progress toward our long standing objective 
of full integration of minorities and women within our personnel 
forces. 

:;-

Recognizing that top management support is necessary to assure 
continuing improvements in the program, Secretary J. William }liddendorf, 
recently appointed Secretary of the Navy, has issued an Equal Opportunity 
Policy Statement eA~ressing his interest in and concern for achieve-
ment of the Department of the Navy Equal Employment Opportunity 
Program objectives. 

Enclosed for your infornation and ready reference is a copy 
of the Secretarial Equal Opportunity Policy Statement. To allow 
for ma.'<:irr.um dissemination, the staterr.ent is being published in 
poster form, both in English and Spanish, for display on official 
bulletin boards throughout the Naval establishment. 

Sincerely, 

J · ·• • 



EDWARD M. KENNEDY 
MASSACHUSETTS 

!")~' i Lo:.1.oll:1 UriV'2 
l'.:..:~:~_) c, ~·\.r i ZJ:~a 

WASHINGTON . D.C . 20510 

• .... . . i _ -J : ... . - ' . . .. :·if, 1 ."(." -.,_, -;Octo ocr 8 , 1S74 

'i.'!1a:.1.l.:. ~,.;oa for ta;~_L.1 ~_; t:u.~ tir1c tu Le in t ou ci1 ,-:iti1 ::1~ 
1: e:2,arl:i:.10 t~~e 11n:::i11~tion of .. ~.crt Calle~os to be ;Jirc!ct.or o[ C~_t). 

I .'.l~·prcc:iatc h:n·in:._; '.'Our vil:~:s, anti as o. meo.rt<)Cr of t ;ie 
Scn,'1LC Lc!.bcr r:ic:d !.·'u01.ic ·.:e.li.'l·Li~ Ct1~:~~1.L~· t£:c '-.':iiC~l ·1.s cc·,11sidcrir~r. t:~e 
no:.: in ., t:i.0:1, t ;1e Lno,,.lcd2.c oi: youi.· posi.c:;.on 1:ill contir:ue to ~e vc r )' 
:1elpful to i::c. tiuYin~ our de.liberations . 



HARRISON A. WILLIAMS, JR., N.J., CHAIRMAN 

JC'NNINGS RANOOLrH, W, VA, JACOD K. JAVITS, N.Y. 
CLAIUORN E PCI..L. R.I. PETr:R H. OOMIHICK, COLO. 
EOY.AFfO M. KENNl:.:DY. MASS, RICHARDS. SCHWEIKER. PA. 
GAYLCRO NELSON, WIS. ROOERT TAFT, JR . , OH10 
WALTCR F'. ,.,.ONCALE, MINN. 
TH0:'1,111AS F. EAGLETOF-4, MO. 
ALAN CRANSTON, CALIF. 

E. HUGHES, JOWA 
WILLIAM D. HATIIAW.AY, MAINE 

J, Gl.f" NN OEALL, JN .. MO. 
ROBERT T. STAFFORD, Vf. 

MARIO T , NOTO , STAFF DIRECTOR 
ROBERT E, NAGL..£, GENERAL . COUNSEL 

Mr. Edward Valenzuela 

COMMITTEE ON 
.. t'- . i !f • J..ABOR AND PUBLIC WELFARE 

: 1 ! , •, -~1 / . ·wA~HINGTON, D.C. 20510 

Septenilier 24, 1974 

Equal Employment Opportunity Commission 
112 North Central Avenue, Suite 601 
Phoenix, Arizona 85004 

Dear Mr. .Valenzuela: 

Thank you very much for taking the time to stop by my office on 
Thursday. 

I very much enjoyed our meeting. As I've travelled throughout the 
country, I've had the opportunity to meet with persons throughout the 
spanish speaking community who are not only doing what is necessary t.o 
solve critical social problems specific to the spanish speaking, but who · 
have much to offer in responding to the critical leadership needs facing 
the nation as a whole. You are to be congratulated for your role in 
providing the opporttmity for such leadership to be developed. 

I hope we will have the opportunity to meet again. In the mean-
time, let us lmow if there is anything we can do to assist you in your 
work. 

With warm regard. 

Sincerely, 

()Jo~ F -11~~ 
Walter F. Mondale 
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A Spaniah Speaking 0:.-ganiz.at:ion Concerned With Government Employment 
NatioMl Office: 112 N. Central, Phoen:.x, Arizona. 85003 602 261-3882 

' IMAGE •... 

Was ferried to bring ahout a just and fair representation 
of Hispanics in Puhlic Employment. Since it organized, 
over a year ago, IN.A.GE has r,rown to an organization with 
over 40 chapters an<l 7 ,roo menhers. 1·!e have the support 
of all najor Spanish speaking groups and organizations 
in our fight to secure an eouitable representation in the 
Federal, State and local govern~cnts and eliminate the 
obvious discriminatory practices they pursue. In the 
Federal Governnent, for e::-:ample, Hispanics hold only 3. li.~ 
of johs, in a Federal work force in excess of two and 
n half million employees, wl1ile constituting over 7% of 
the nation's population. 

P R O J E C T C O I-'. P L I A ~; C E .. 

Is a plea to our elected officials for 
concrete action to rc~edy this prohlen. 



INTRODUCTION 

The Declaration of Independence proclaims in ringing terms, "We 
hold these truths to be self-evident, that all men are created 
equal, that they are endowed by their Creator with certain una-
liable Rights, that among these are Life, Liberty, and the pursuit 
of Happiness. That to secure these rights, Governments are ins-
tituted among Men ... " A Constitution was drafted to institute 
the Government that would protect these rights. Never in the mind 
of our forefathers did the thought that this equality of White, 
Christian, Anglo-Saxon, Black, Nexican-American, American Indian, 
or any other minority - did not exist. The Constitution is addres-
sed to ALL ~!F.N, and establishing Civil Rights policies is funda-
mentally a part of the Constitution. 

It is not a matter of safeguarding civil rights as a function of 
government, an area of public policy, but rather the matter on 
hand is whether ALL HEN are to have their constitutional rights 
and the educational, social, and employment opportunities to 
take full part in the nation created by the A~erican Constitution. 

Certain liberties, rights, and opportunities are essential to the 
operation of a Democratic Government, they are not means of secu-
ring self-government, they are ends by themselves. They exist not 
in furtherance of the government, but the government exists to 
protect them. Our forefathers called them "natural rights", today 
they are referred to as "human rights" - but the concept is still 
the same one, that of moral primacy of men over government, and 
the dignity and supremacy of worth of each individual. With this 
perspective, as we approach the bicentenial of the Declaration of 
Independence, the government must assure those peoples who are 
treated differently nothing less than equality; and with regards 
to constitutional rights and natural rights as proclaimed two hundred 
years ago - Compliance ..... . 

Compliance, on the part of all Federal Agencies, is assuring equal 
employment opportunity in federal employment to Spanish speaking 
Americans. This is the goal of Project Compliance ...•••• 

Although most Federal Agencies have failed in this area, four 
have been chosen for special attention because they are large 
employers; have significant operations throughout the nation; 
and have blatantly disregarded the Qandate and the responsibilities 
entrusted to them in providing equal employment opportunity to 
Americans of Spanish Heritage. These agencies are: Departments 
of Transportation, Interior, Justice, and the Veterans Administra-
tion. 



2/ 

ln brief, attcnpts to hrinf m-rnrcncss to t bese ar,enc:ies must he 
shif ted to t1w J.c r. i slative and Juclic i.:-:1 branches of g ovC'rnrr.ent, 
so they \•: ill l:nou of the attitudes, lact of co~:r1itr:ent , lack of 
vction, and r.os t inportant: the lack of pos itive r esults of these: 
agencies in providing the equality of trcat~e nt required of then 
by the Ln-: and pui'l lic policy. \·.'e arc conficent that federal 
Arcncies will ~ove affirmatively as a result of th e success and 
nor.:entui:1 of this project. 

PREN·U3LE 

l~1ereas, the Sixteen Point Pro~ram was announced to provide 
equality of eTT1ployr.1cnt op port unity for Spanish Surnar.ie<l Americans, 

Whereas, the responsibility has been placed hy the Executive 
Dranch on the Feeler al Departr1ents and 1\zenciE>s, 

Hhereas, the Executive Branch has not acted to enforce cor1pliancc 
in carryinr, out the spirit and ohjectives of the Spanish speal~ing 
employ~ent pror,ram, 

rniereas, the Sixteen Point Prograr.1 by having as its source of 
authority a Qerc press release, has none of the attrihutcs associ-
ated with legislation, and therefore, has been ineffective in 
achieving the equitable feccral stance rightfully 
being soueht by the Spanish speakinp people, 

Whereas, the history of Civil rights shm-rs that without the 
intervention of the Legislative and Judicial brnnches, the rir,hts 
of citizens and eouality of trcatr;ient and opportunity are not 
assured, 

It is resolver! to (:::list th.> sur riort of the I.e ~;is l: ,ti·:t~ and Judi-
ci;.il hranch,•s i.n cnforci!'.~ co~rliancc on the part of fcccral 
Departr.:cnts and /1 1cnc:iPs to ass ure (hat ,'.rcric~ns of Sp ,.'.1ish 
Ori~in receive cciual l~:,i r i.oy;;-_,'. nt onpor.tuni tv in fec: c r,tl e 1~j1] oyrcnt. 

I 
I 
I 

I 
I 

l 
l 
I 
I , 
I 

J 
i 
t 
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ALLEGATio:-:s 

WE ASSERT THAT: 

THE DEPARP.m:IT nF H!TERIOR ..... . 

As a major Cabinet Agency with key installations and concentrations 
of personnel in areas of high Spanish speaking populations through 
the Equal Employment Opportunity program administered by the Depart-
ment's Director of Equal Employment Opportunity, and Bureau EEO 
Officers has openly challenged the Administration's Sixteen Point 
Program. This has resulted in appointments of Equal Employment 
Opportunity officials who are unaware of the employment concerns 
of the Hispanics; in complaints about flagrant discrimination; and 
in the lack of capability of developing a program that would result 
in positive measures to improve the poor employment record with 
regards to Spanish speaking Americans. Since its Sixteen Point 
Coordinator position is held by a non-Hispanic, who has no aware-
ness or commitment, and has not undertaken any positive measure to 
assist management in fulfilling its Equal Employment Opportunity 
responsihilities - no progress has been made, or is expected to 
be made with respect to the employment stance of Spanish speaking 
Americans. 

As a major employer, with a work force of 65,607 employees as of 
November 1973, only had 1,425 Spanish speaking employees, which 
comprised only 2.17% of the work force. 

As a Federal Agency falling under the Civil Service Corrmission's 
Herit System maintains its Spanish speaking employees relegated 
to menial and non-professional positions: The Spanish speaking 
hold a mere 1. 8% of the better paying and mostly professional 
General Schedule jobs, while holding 3.4% of the 1fage Grade jobs. 
As you may know, Hage Grade jobs are blue collar jobs. Further-
more, as of November 1972 the average grade of General Schedule 
Spanish speaking employees was 6.6, as compared to 8.3 for the 
total work force, and 8.8 for the dominant non-minority employees. 

As a vehicle for delivery of public policy to the people of the 
United States is ineffective in providing the Spanish speaking 
people services, this is due to the lack of Spanish speaking 
employees in policy and upper grade programmatic positions -
Hispanic representation in grades 1!1 thru 15 is 0.4%, in gra<les 
16 thru 18 it is 0.9 ;~ . In conparison, the doniinant non-minorit.i---
employees hold 94.7 an<l 94.5~, respectively, of those positi 

<:) 
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As a major Cabinet department. holds one of the poorest records 
for federal employment of Hispanics. Despite its record, it has 
shown little interest and made no attempts to impler11ent the 
Administration's Sixteen Point Profram, and has even failed to 
include the Spanish speakinr. in any meaninp.ful way in its own 
minority outre;ich efforts, such as the "150 Program". The Depart-
ment's callousness toward the Sixteen Point Program is reflected 
by the fact it has refused to appoint a Hispanic coordinator or 
even give their present part-time coordinator significant duties. 
For these reasons, complaints of discrimination are rampant, 
resulting in such a situation that even if the Department acted, 
the roots of discrimination are too deeply implanted for a case 
by case resolution. 

Even though made aware of the problem with respect to Hispanics 
in a Report prepared by the Civil Service Co~mission's Bureau of 
Personnel ~~nagernent Evaluation, has taken no action to correct 
the practices and lack of action which resulted in the following 
statenent in the report: "Our reviews disclosed that program 
response to both of these special er:iphasis areas (referring to 
the Spanish Speaking and Federal Wonens Programs) have been 
minimal. At so~e installations coordinators for these proRrams 
have not been appointed. Where coordinators have been appointed 
they usually serve on a part-tir-1e basis. Interviews at field 
activities disclosed a lack of leadership and guidance from 
higher levels. As a result local leadership is often inadequate 
and problems bearing on equal employment opportunity for women 
and the Spanish surnamed are not being identified and appropriate 
objectives are not being met. 11 

As a major employer, with a work force of 65,227 employees as of 
Nay 1973, only had 791 Spanish speaking e :.1ployees, which comprised 
a mere 1.2% of the total work force. 

Has managed to relegate the Spanish speakin~ in the work force to 
menial and non-professional -positions, as depicted by the follo-
wing facts (As of November 30, 1972): 

1. The avera?e p.rade for the dominant non-minority element 
is 10.60, for the Spanish speaking it is 8 . 52. A t\rn-
r,rade difference. 

The percentap,e of Hi~;rnics in General Schedule grades 
decreases as the p,radcs get hir>;hcr, from l.41~ repre-
sentation at the lo~-:er grack:s to 0.4;~ at the hip:her 
grades; t-:hile the dominant non-r.:inoritv representatio 
increases frorn 78.7 % at the lo~e r grades to 90.6% at 
the hir.hcr p,rades. 
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TJJE DEP/\RTME~;T OF Jl.'STICE, ... ,., 

Although beginning to show semblances of progress in its e~ploy-
ment profile for Hispanics, has been chosen because of its employ-
ment policies in its Ir:imigration c1nd Natur.:ilizc1tion Service, par-
ticularly the Border Patrol. The Department has permitted these 
components to pursue a "business as usual" approach, either in 
overlookinR or systemically screening out Spanislt speaking Ameri-
cans for positions where Spanish language skill is essential, and 
in denying real opportunities for Hispanics to advance to super-
visory or manar,erial positions (A.s of November 30, 1972, the 
Department of Justice had 7,279 positions at the GS-13 level and 
above; of these, only 58 were occupied by Hispanos). 

With a total work force of 46,418 employees and 1,331 positions 
occupied by Spanish speaking Americans (2.9% of the work force) -
has not properly executed the Sixteen Point Program. The Hispanic 
recruitment conducted denies Spanish speaking Americans equality 
of opportunity and advancement, resulting in a work force where 
the dominant non-minority's modal grade is GS-13, as compared to 
GS-5 for the Spanish speaking; the average mean grade for the total 
work force is 7.85, for the dorainant non-minority 8.45, and for 
the Spanish speaking 5.8 - two and three grades below respectively. 

In its blue collar wage graded systems reflects the same trend, 
the Spanish speaking comprising 10.8% of the non-supervisory jobs 
and 1.4% of the supervisory positions, while the dominant non-
minority holds 65. 9% of the non-supervisory and 94. 2;~ of the 
supervisory positions. 

MOREOVER 

The Department of Justice .... 

As of September of 1973, still permits some of its components, 
such as Federal Prison Industries, to maintain staffing practices 
that result in the Spanish speaking representing only 0.85% of 
the work force; 1.1% in the Law Enforcement ,\ssistance Adminis-
tration; 1.2% in the policymaking Legal and Administrative Acti-
vities function, and finally, 8.9 % in the Immigration and ~atura-
lization Service, which due to its activities, specially the 
Border Patrol, should have more than a 20% Spanish speaking 
representation. 

The Immigration and ~aturnlization Service, according to their 
own Annual Report for 1972, reflect that appro:-:imatcly 70~~ of 
people crossing the borders crossed the !·[exic;m border; that 
approxiGatcly 50% of th~ i~mirr2nts are Spanish speaking; tl1 
40% of the forei.r:n visitors co!:'e fro~ Spnnislt langu;igc land 
and that approxir,1ately 35% of the persons natur;i.lized are 
Sp:mish speaking. 
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Tl!E VET!":TI.,•\t:s 1'D:'e7ISTPf..TIO'.l ..... . 

For the minority ~roup with an outstandinp record of military 
service, co~iat duty and valor, has responded with insensitivity 
;md a sense of detachment in rneetinp, its equal e:r:plo)'Dcnt oppor-
tunity rcsponsihilities £or llisp.:mics. Evidence of this attituce 
is its lac!: of outreach efforts, its "lip service" in carryinr 
out the ohjectives of the Sixteen Point Prograr., its foot-dragging 
in filling the long vacant post of the SiY.teen Point Coordinator, 
and of course, its overall e~ployment record. 

With a work force of 169,826 er.ployees, making it the larrest 
feder,-:i.1 non-defense e171ployer, the Veterans .Adr1inistration only 
has 3,871 Spanish speaLir:g er.ployees, a r..ere 2.3~; of the total 
work force. 

Hhile having 2!!8 eriployees above the ~rade GS-15 r:akin~ policy 
and programmatic decisions, has no Spanish speaking errployees in 
this category. 

While depicting an average r.ean 8rade of 6 .69 for the total ,,:ork 
force, 7.17 for the dominant non-r.inority, relegates the Spanish 
speaking employees to lo,,·er gr2des, resulting in their average 
grade being below those, a mere 6.09. 

While increasing their wo~k force by over 20,000 positions 
during the period 1970 to 1972, has only managed to increase 
their Spanish speaking r epresentation by two-tenths of one percent. 

~,roR r.ov u. 

The Veterans ,\dministration .... 

In the State of California, w1tich has a Hispanic population of 
over three million, representing over 15% of the total population 
out of a work force of 16,231 er.:ployees only 5% are Hispanics. 

In the State of Illinois, ~here the Spanish speaking comprise 
3. 2 7:; of the population , one out of every eiphty-six cr:ployecs 
ls Spanish sreakinr., or 1 . 2;;. 
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FUP.Tl I rr.J ;or,_ r: 

l:e assert that. ... 

The con<litions existin~ in thc,,e four arendcs arc not isol;ited exam-
ples, but rather depict t!, e prcvailinf, norr.i throughout the Federal 
structure. 

f ,n analysis of the fir,ures and stati,,tics cor.ipilecl on the four agencies 
and the federal work force clenrly sl>ow that the Sp,mish speal~inp: 
people arc not receivin g their fair s 11are of positions in the Federal 
covernmcnt or equitable opportunities for advancement. fnd for this 
reason, the ir.plementation of puhlic policy lacks effectivity with 
respect to the Spnnish speakinp: people. 

The reason for the poor federnl enployn:ent stance of the Spanish 
speaking people is syster.ic, institutionalized discrimination on 
the part of federal agencies. 

The merit system is not neritorious. An open competitive system as 
the merit system is supposed to be, would react statistically in the 
same manner as a random s;,..r1ple of the United States population. 

Hith this perspective, there should be no reason for the gap that 
exists bet\leen the Spanish speaking representat ion in the work force 
and that they have in the total population of the t:nited States; the 
gap that exists in salaries, and in the classes of occupations held 
by the Spanish speaking federal er.ployees and what the Civil Service 
Commission refers to as "all other er:.ployees" (non-minority) in their 
tlinority Group Employment in the Federal Government report. 

P.s of ~tay 31, 1973, according to the Civil Service Commission's 
recently released figures: 

Out of a work force of over two and half million employees, the 
Spanish spe~~ing only hold 78,243 positions; 3.1 percent of the 
total wort force. 

The modal 8rade for General Schedule positions , which represents 
that ~rade h:winf t he r.os t Spanish sneak inf cr.ployees, and thus 
the ijnidc At ,.,}ij ch <.1 l:i s n;-m:i c ,,ou1d mo:=;t likely be holcHn~, is 
a GS-l1; for all euriloyees it is GS-5; for non-minority e~ployees 
it is GS-1 i. 

Th o 
arc 
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any en,ployee or GS-8.18 for a non-r:11.nority cr:1ployee. Furthermore, 
such a Spanish srea~·j ng .~icployce is referred tr> as "liirn" because 
the odds for hi.n, lieirz n.-ile are 13 to 3. 

The average mean grade of Spanish speaking employees in the Gene-
ral Scheclule is 6. 44, as C0:!1pa red to 7. 75 for all cr.:ployce::;, and 
8,37 for non-minority erployees. 

Spanish speal:ing c2ndidates for the federal ,,:ork force will have 
a fifty-fifty chance of heing euployed ns a blue or ,.'hite collr1 r 
worker, althour:;h there are three times as ~any whi tc as there ore 
blue collar jobs. 

In the General Schedule grades 16, 17 and 18, nornally referred to 
as "supcrgrades", the.-e is only one Sprmish speakir.g supergraclc 
for every 159. In the labor n!arket, in contrc,.st, t11ere is one 
Spanish speaking f.r::c rican out of every sixteen /w1e ric.:ms quali-
fied for supergra<le positions. 

Unfortunately, supergrade employees are those which offer direc-
tion to and execute the implencntation of puhlic policy throu~h 
the federal structure. 

The Spanish spe:ikin~ enployees cnn be u1ore readily found in the 
lm•!er grades, with r.eni al tasks and in the~ less professional 
occupations. The non-r..inority ser,r:ient, 2eanwhile, has the hiRhcst 
incidence at the supervisory, nanazerial and professional posi-
tions. For exanplc, in the General Schedule group, 35 out of 
every thousand employees in grades GS-1 thru Li and 6 out of 
every thousand in p;rades GS-16 thru 18 are Spanish speakin8. 
In contrast, for the nm1-ninority ser,uient tl~e opposite trend 
becomes apparent - 717 out of a thousand for the lower grades 
and 965 out of a thousand for the higher grades. 

Finally, press re lases froG the Civil Service Cor,r.1ission 
continue to reflect great increases in the era~loyrnent of 
Hispanics in Feder2.l govemne:nt, we assert that this is not 
the case. Furthemore , the Sixteen Point Progran, the vehicle 
for Spcmish speaking er:ploymcnt in the feder3l government -
has been ineffective. For ~xa~ple, quoting froa the latest 
Civil Service Co~riissio:1 press release of ~larch 4, 19711: 

uSpanish s11rnnr--.cd e:r~rloyees rc ;!ist crc..lC ti~12 largest percentr1r,e g2in 
of any min;:):rjty group, rcs11ltinf, in a:1 additior'..:.l 1,(,57 jot~s for: 
Spanish sur;1,:::'.Cd ,\:1,cric,~n~-. ~)~1r ln::: ti;.; 1-yc•;:,r survey period, tlie 
nut:ber ut ~:0<·tni.~!1 -::-;urt1 2.;--::e:..i <'. ~P-~o>·l:)\.\s r~:o· . .re:d u;> Lo 7;~ ,: .. \:) , il:lc :...llL'V 
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During the 1-yC'ar survr.y period the C:ivil Service C.or.;-;.ission 
refers to in their rre :c;s re lease we fin<l that: 

1. Althou~h the total federal work force decreased by 33,077 
positions, over 457,000 jobs were filled clue to separr1tions 
an<l retirements. This me::rns that r.:any jobs were filled from 
either outside thE' federal governv.ent, or through transfers 
and prol'.loti.ons ,,:i thin the governr.ent. 

If the Sixteen Point rro zram, as a special emphasis proeram 
was operative, then the Spanish speaking should have filled 
at least 5½ of those jobs, or 23,000 positions. 
According to their mm report the Spanish speaking gain was 
1,657 jobs. 

Hhere is the special enphasis? 

2. The Federal work force as of ~fay 31, 1973 nu:.1bers 2,524,968. 
If the Spanish speaking people were properly represented, 
accordinr, to our composition of the total population, then 
there should be 176,743 Spanish speaking employees in the 
work force. There are 78,243 Ilispar1ic federal employees. 

W10 is the 1lerit System pro:noting, and hiring from the total 
population? 

The Spanish speaking people in the United States number approximately 
10 million, or five percent of the population by the latest Census. 
The Catholic Church estinates there are approximately 15 million or 
7 percent Spanish speaking people in the [ni ted States. l·?e assert th~t 
the latter figure is correct, if not low, as to the nur:iber of Spanish 
speaking Americans in the rnited States mainland. In addition, there 
are over two an<l a half million citizens of the United States in 
Puerto Rico uho are Spanish speaking, and more Hispanics in other 
territories. 

l-:ny is it that when the Federal enployment is increasinf, its work 
force or hiring to replace vacancies - they cannot be found? 
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In conclusion, the Spanish sreaLing people have been the victims 
of discrir.:inatory practices in fcdcr~l er".ployr.!cnt. This has resulted 
in repre sentation helm,' that which we car.prise in the total popula-
tion even \!hen ,:e are unc!ercounted by tlie sa::ic federal governr::ent ; 
in lack of equal opportunity for .:idvanceoent; in bein~ shortch"n 0ed 
in the delivery of federal services and in the impler.1ent<1tion of 
progra1r,s o.s \-.1ell as the translation of public policy to actions. 

There are many solutions to tr:is problem. i-:e nre countin0 in our 
elected officials to take corrective action by t hc·ir own volition. 
We are hoping that so::!e degree of iGprover::ent will be noted by 
the time we celebrate the two-hundredth anniversary of the Decla-
ration of Independence. ~e are waiting for the federal structure 
to realize that all men are created equal and thus merit equal 
treatnent, and that public policy is not instituted for a select 
few. 

Pending a legislative solution to this problem, we propose some 
measures to be implemented to achieve some measure of prompt 
remedy to the existing situation: 

I. That the Sixteen Point Program not continue under its 
current charter. h'z respectfully request legislation 
creating a Spanish Speaking Progran, encompassing the 
Sixteen Point Prograra with refards to recruitment and 
staffing in federal governr::c:nt as ~-;ell as an office 
which will monitor federal agency prograns to insure 
delivery of services to the Spanish speaking people, 
the second largest and forgotten minority of the 
United States. 

II. That this legislation direct all Federal agencies with 
a work force numbering over 5,000 employees to appoint 
a full-time Hispanic Spanish Speaking Program Coordina-
tor. 

III. That the four federal agencies in Project 
subnit a quarterly report to this Conmittec reflecting 
actions taken to alleviate the problen with respect to 
the Sp~nif"h sr,~2kiP.g e:-:ploy~cnt and services pr0file; 
anJ r,ains :'1aci c in c,.p.1 oy,.ent as of ,\;:,ril 1 , ll)7!;. 

IV. Thc1t the four .::~c;;c:i.c:s sd,r~it copies of t~1c i-r F.riunl 
r1~ployr.crt n~,;--irot ~!r:i ty .\ f fj ·!-n,1.t_ivc:~ .\ct i o;: P.: :1ns .:inrl 
re1 ;1ted co1· r. e:sr0:ic!c'l C" ;m e! rccc)r:·72ri~;1t; C'!1S f re:-, tJ,i~ 
Cj_·.,,il Sc ·L" virc- Cc:- :-~i=-.;~ic•n to t1:is ! '0--:--:1 ittCt' fnr r c ,_·it't.,·. 
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V. Th2.t the Civil Service Co..:mission sulir:i t a copy of 
their quc:rtcrly 11/·iontoya T~cport" to this Cor.:mittce 
for revieu. 

VI. That the General Accountin~ Office be instructed to 
revie\,' tl :c Civil Service Cor.;r..ission and the four 
agencies in Project Coir.pli,:mce \-li th a view to locating 
and corrcctins discrininatory practices. I:¼CE offers 
its experti~c and manpower to assist in this undert~~ing. 

VII. That each of the four agencies and the Civil Service 
Cor.-n:1ission he instructed to conduct an internal inves-
gation with respect to discriminatory staffing practices 
and suhmit the results of this investigation to this 
Committee. 

VIII. That the Civil Service CoI!'.mission, under the autbority 
of the Classification Act of 1949, as amended, conduct 
a classification desk audit of the Equal Employncnt 
Opportunity Directors of the four agencies to determine 
whetl:.cr they arc properly discharging their duties at 
their current classification level, and if not, we 
request they be downgraded to a grade commensurate with 
their current performance. 



FEDERAL DfPLOY?·IE'.lT rn DF:lSELY SP Am Sil Al!EP.IC:AN POP UL/I.TED STATES: 

- Fir,urcs as of Novcr:iher 30, : 1971 1972 Change: 

ARIZONA (18.8% Spanish Surname population per Population Census, 1970) 

Total Federal employees 27,542 27,996 + 454 
Spanish Surnamed er:iployees 2,485 2,586 + 101 
Percentage Spanish Surnamed 9.0% 9.2% + o. 2% 
Percentar,e Spanish Surnamed employees in: 

General schedule positions 5.1% 5.6% + 0.5% 
Wage grade positions 16.4% 16.8% + 0.4% 

CALIFORNIA (15.54% Spanish Surname population per Population Census, 1970) 

Total Federal employees 289,632 283,144 6,488 
Spanish Surnamed employees 17,232 17,691 + 459 
Percentage Spanish Surnamed 5.9% 6.2% + 0.3% 
Percentage Spanish Surnamed employees in: 

General schedule positions 3.9% 4.4% + 0.5% 
Wage grade positions 8.5% 8.9% + 0.4% 

COLORADO (12.97% Spanish Surname population per Population Census, 1970) 

Total Federal employees 41,225 42,051 + 826 
Spanish Surnamed employees 4,402 4,480 + 78 
Percentap.;e Spanish Surnamed 10.7% 10. 7% 
Percentage Spanish Surnamed employees in: 

General schedule positions 5.0% 5 .2i, + 0.2% 
Wage grade positions 29.4% 29.8% + 0.4% 

NEW MEXICO (40. 08;~ Spanish Surname population per Population Census, 1970) 

Total Federal employees 24,119 24,015 104 
Spanish Surnamed employees 6,136 6,484 + 348 
Percentage Spanish Surnamed 25.4% 27.0% + 1.6% 
Percentage Spanish Surnamed employees in: 

General schedule positions 18.1% 19.5% + 1.4% 
Wage grade positions 41.9% 46.8% + 4.9% 

~lEW YOPJ: (7. 98i.'. Spanish Surnamed population per Population Census, 1970) 

Total Federa,l er1ployees 
Spanish Surnamed CPlployees · 
Percentage Spanish Surnaffied 
Percentc1gc Spanish Surnamed CP1ployccs 

General schedule positjons 
Wage grade positions 

168,091 
fi,son 

3. 
in: 

2.2? 
6.3% 

163,242 
6,432 

3.9% 

2. 3;~ 
(1. 5,~ 

+ 
+ 

4,849 
74 
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Federal Employment in Densely Spanish Ar:icrican Populated States (Can't) 

Figures as of Novcmher 30, : 1971 1972 Change: 

TEXAS (18.477, Spanish Surname population per Population Census, 1970) 

Total Federal employees 
Spanish Surnamed employees 
Percentage Spanish Surnamed 
Percentage Spanish Surnamed employees 

General schedule positions 
Wage grade positions 

140,648 
27,427 

19.5% 
in: 

13.2% 
39.2% 

139,447 
27,393 

19.6% + 

13.77. + 
39.1% -

1,201 
34 

0.1% 

0.5% 
0.1% 



TOTAL FEDERAL WORK FORCE 
Percentage 

GUL!ZAL SCHEDULE EMPLOYHENT 
Percentage 

Modal Grade (GS) 
He<linn Grade (GS) 
Average (Mean) Grade 

Percentage in Grades: 

GS 1 thru 4 
5 thru 8 
9 · thru 11 

12 tbru 13 
14 thru 15 
16 thru 18 

WAGE GRADE EHPLOYMENT 
Percentage 

Regular Wage Grade 
Leaders 
Supervisors 

FEDERAL WORK FORCE 
(As of May 31, 1973) 

TOTAL FULL-TIME 
EMPLOYEES 

2,524,968 
100% 

1,330,581 
100% 

10oz. 
100% 
100% 
100;~ 
100% 
100% 

472,301 
1007. 

100% 
100% 
100% 

SPANISH SURNAMED 
EMPLOYEES 

78,243 
3.098% 

29,984 
2.253% 

4 
4.79 
6.44 

3.5% 
2.6% 
1.8% 
1.1% 
0.9% 
0.6% 

28,549 
6.0% 

6.8% 
4.9% 
4.2% 

NON-MINORITY 
EMPLOYEES 

2,009,839 
79.598¾ 

1,113,235 
83.665% 

11 
8.18 
8.37 

71.7% 
79.5% 
90.0% 
94.2% 
95.0% 
96.5% 

334,700 
70.9% 

68.9% 
74.27. 
81.6% 
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DEPARnmNT OF INTERIOR 

November 1970 November 1971 November 1972 ~ovember 1973 

TOTAL EMPLOYMENT 63,354 63,161 63,783 65,607 

Spanish Surnamed Employment 1,263 (2.0%) 1,299 (2.1%) 1,321 (2.1%) 1,425 (2.2%) 

[Four year Change: in total employment - +2,253; 

AS OF NOVEMBER U72 

in Spanish surnamed employment - +162) 

STATE: 

California 

Texas 

New York 

Illinois 

Florida 

New Mexico 

Arizona 

Colorado 

Jersey 

SPANISH SURNAMED 
REPRESENTATION 
IN THAT STATE 

15.54% 

18.47% 

7.98% 

3.27% 

6.64% 

40.08% 

18.80% 

12.97% 

4.3% 

TOTAL EMPLOYMENT SPANISH SURNAMED 
EMPLOYMENT 

4,833 124 2.67. 

969 130 13.4% 

396 7 1.8% 

179 0 0.0% 

522 8 1.5% 

5,038 555 11.0% 

5,928 140 2 .4% 

5,601 156 2.8% 

130 0 0.0% 

(%) 



D E P A R T M E N T O F I N T E R I O R 
(Data as of November, 1973) 

DEPARD!ENTAL TOTAL 

Office of the Secretary 

National Park Service 

Geological Survey 

Bureau of Reclamation 

Bureau of Indian Affairs 

Bureau of Hines 

Bureau of Land Management 

Bureau of Sport 
Fisheries and Wildlife 

Bonneiville Power 

TOTAL EMPLO\"MENT 

65,607 

1,738 

11,208 

8,652 

8,308 

16,262 

5,895 

5,062 

4,405 

Administration 3,366 

Bureau of Outdoor Recreation 473 

Southwestern Power 
Administration 166 

Southeastern Power 
Administration 36 ---~--q.. fO*IJ 

q AL{~ a Power Administration 36 
• -..a d 
l < ,s 

D' » .: 

SP A.J.'HSH SURNA:t-mn 
EMPLOYMENT 

1,425 (2.17%) 

13 (0.75%) 

277 (2.47%) 

191 (2. 2%) 

426 (5 .12%) 

242 (1.48%) 

49 (O. 83%) 

146 (2. 9%) 

61 (1. 38%) 

19 (0.56%) 

1 (O. 21%) 

0 (0.0%) 

0 (0.0%) 

0 (0.0%) 

MINORITY 
EMPLOYMENT 

15,380 (23.44%) 

331 

1,819 

925 

621 

10,3lil 

358 

358 

277 

169 

57 

2 

0 

0 



DEPARTMENT OF JUSTICE 

November 1970 November 1971 November 1972 September 1973 

TOTAL EMPLOYMENT 39,373 42,938 46,418 46,201 

Spanish Surnamed Employment 953 (2.4%) 1,065 (2.5%) 1,331 (2.9%) 1,451 (3.1%) 

AS OF NOVEMBER 1972: 
STATE: SPANISH SURNAMED TOTAL EMPLOYMENT SPANISH SURNAMED (%) 

REPRESENTATION IN EMPLOYMENT 
THAT STATE 

New Mexico 40. 087. 190 33 17.4% 

Arizona 18.80% 589 75 12.7% 

Texas 18.4 7% 3,037 468 15.4% 

California 15.54% 4,656 304 6.5% 

Colorado 12. 97% 484 16 3.3% 

New York 7. 98% 4,222 80 1.9% 

Florida 6.64% l ,43lf 56 3.9% 

New Jersey 4.3% 773 4 0.5% 

Illinois 3.27% 1,785 21 1.27. 



TOTAL WORK FORCE 
Percentage of Work Force 

D E P A R T M E N T O F J U S T I C E 
(Data as of November 30, 1972) 

TOTAL FULL TIME :MINORITY SPANISH SUR..'1'AME 
EMPLOYEES EMPLOYEES EMPLOYEES 

46,418 
100% 

6,431 
13.9% 

1,331 
2.9% 

GE~ERAL SCHEDULE EMPLOYMENT 
Percentage of General Schedule 

43,477 
100% 

6,106 
14.0% 

1,246 
2.9% 

Modal Grade (GS) 
Hedian Grade (GS) 
Mean (Averar,c) Grade 

Percentage in Grades: 

1 thru 4 
5 thru 8 
9 thru 11 
12 thru 13 
14 thru 15 
16 thru 18 

WAGE GRADE D1PLOYMENT 
. tf'Jlfl) Percentage 

/'<1--" <..., 
! ': :Non-Supervisory 
-: > .. • Leader 

Supervisory 

5 
7.0 
7.85 

100% 

1,551 
100% 

100% 

100% 

100% 

3 5 
4.70 5.64 
5.8 5.8 

25.5% 3.8% 
18.8% 3.8% 

7.1% 2.6% 
3.6% 0.9% 
2.7% 0.7% 
3.8% 0.9% 

217 60 
14.0% 3.9% 

34.1% 10.8% 

44.4% 33.3% 

5.8% 1.4% 

NON-~-1IKORITY 
EMPLOYEES 

39,987 
86 .11~ 

37,371 
86.0% 

13 
7. 1~2 
8.45 

7 4. 5;~ 
81.2% 
92.9% 
96. 
97.3% 
96 .2% 

11,334 
86.0% 

65.9 1~ 

55.6% 

94. 2;; 



D E P A R T M E N T O F J U S T I C E 
(Data as of September 1973) 

COMPONENT TOTAL EMPLOYMENT 

DEPARTMENTAL TOTAL 46,201 

Legal and Administrative Activities 6,722 

Marshall Service 1,973 

Drug Enforcement Administration 3,607 

Federal Prison Industries 466 

Law Enforcement Assistance 
Administration 646 

I mmigration and Naturalization 
Service 7,228 

Federal Bureau of Prisons 5,694 

Federal Bureau of Investigations 19,866 

SPANISH SURNAMED 
EMPLOYMENT 

1,451 (3.1%) 

83 (1. 2%) 

73 (3. 7%) 

135 (3.7%) 

4 (0.85%) 

7 (1.1%) 

643 (8.9%) 

160 (2. 8%) 

1,451 (3.1%) 

MINORITY 
E~LOYHDIT 

6,900 (14. 9 3~~ ) 

1,501 

395 

477 

49 

153 

1,656 

778 

6,900 



DEPARTMENT OF TRANSPORTATION 

November 1970 November 1971 November 1972 May 1973 

TOTAL EMPLOYMENT 65,128 67,488 66,140 65,227 

Spanish Surnamed Employment 696 (1.1%) 729 (1.1%) 809 (1. 2%) 791 (1. 2%) 

AS OF NOVEMBER 1972: 
STATE: SPANISH SURNAMED TOTAL EMPLOYMENT SPANISH SURNAMED (%) 

REPRESENTATION IN EMPLOYMENT 
THAT STATE (%) 

New Mexico 40.08% 949 73 7. 7% 

Arizona 18.80% 402 18 5.0% 

Texas 18.47% 4,260 153 3.6% 

California 15.54% 5,536 116 2.1% 

Colorado 12.97% 1,515 66 4.4% 

New York 7. 98% 4,388 76 1.7% 

Florida 6.64% 2,878 36 1.3% 

New Jersey 4.3% 2,098 9 0.4% 

Illinois 3.27% 2,039 9 0.6% 



D E P A R T M E N T O F T R A N S P O R T A T I O N 
(Data as of November 30, 1972) 

TOTAL FULL TIME MINORITY 

TOTAL WORK FORCE: 
Percentage of Work Force 

GENERAL SCHEDULE EMPLOYHEt·rr 
Percentage of General Schedule 

Modal Grade (GS) 
Median Grade (GS) 
Mean (Average) Grade 

Percentage in Grades: 

1 
5 
9 thru 

thru 4 
thru 8 

11 
13 
15 
18 

12 thru 
14 
16 

thru 
thru 

WAGE GRADE EHPLOYHE'NT 
Percentage 

Non-Supervisory 

Leader 

•· .,, Supervisory 1< ,. .. 
. ·'-_.../ 

ENPLOYEES 

64,140 
100% 

59,318 
100% 

12 
10.91 
10.38 

100% 

5,779 
100% 

100% 

100% 

100% 

EHPLOYEES 

6,365 
9.6% 

5,322 
9.0% 

5 
6.9 
8.08 

21. 3% 
19.5% 

7.6% 
4. 7% 
3.4% 
9.4% 

1,006 
17.4% 

18.2% 

10.6% 

9.0% 

SPANISH SURi"l'AME 
EMPLOYEES 

809 
1.2% 

722 
1.2% 

12 
10.35 

8.52 

1. 47. 
1.8% 
1.3% 
1.1% 
0.4% 
0.4% 

79 
1.4% 

1.4% 

0.7% 

0.8% 

NON-MINORITY 
m!PLOYEES 

59,775 
90.4% 

53,996 
91.0% 

12 
10.05 
10.60 

78. 7% 
80.5% 
92.4% 
95.3% 
96 .6;; 
90.6% 

4,773 
82 .6% 

81.8% 

89.4% 

91.0% 



D E P A R T M E N T 
(As 

0 F T R A N S P O R T A T I O N 
of Nay, 1973) 

COMPONENT TOT AL EMPLOYME1\1T SPANISH SURNAMED (% of total) MD:ORITY 
EMPLOYMENT EMPLOYHE1\1T 

DEPARTMENT TOTAL 

Office of the Secretary 

Federal Aviation Administration 

Federal Highway Administration 

National Transportation Safety 
Board 

U.S. Coast Guard (Civilian only) 

Federal Railroad Administration 

Urban Mass Transit 

National Highway Traffic Safety 

NOTES: 

65,227 

1,243 

50,042 

4,578 

267 

6,509 

424 

231 

697 

791 

15 

559 

101 

2 

68 

1 

8 

9 

Office of the Secretary includes Washington, D.C. only. 
Federal Railroad Administration - exclusive of Alaska Railroad. 

1.2% 6,350 (9. n) 

1.2% 378 

1.1% 3,605 

2.2% 573 

0.7% 44 

1.0% 1,222 

0.23% 43 

3.5% 66 

1.3% 126 



VETERANS ADMINISTRATION 

November 1970 November 1971 November 1972 November 1973 

TOTAL EMPLOYNENT 149,257 160,709 169,826 171,589 

Spanish Surnamed Employment 3,131 (2.1%) 3,528 (2.2%) 3,871 (2.3%) 4,309 (2.5%) 

AS OF NOVEMBER 1972: 
STATE: 
(Spanish Language 
p0pulation) 

New Mexico (387,000) 

Arizona (357,000) 

Texas (2,l+87 ,000) 

California (3,100,000) 

Colorado (272,000) 

New York (2,423,000) 

Florida (502,000) 

New Jersey (464,000) 

inois (687,000) 
lq -_ . ;t :fl , 

, .. 
- ~1 

"', y E 

SPANISH SURNAMED 
REPRESENTATION IN 
THAT STATE 

40.08% 

18.80% 

18. 4 7% 

15.54% 

12.97% 

7.98% 

6.64% 

4.3% 

3.27% 

TOTAL EMPLOYMENT SPANISH SURNAMED (%) 
EMPLOYMENT 

987 367 37.2% 

1,812 202 11.1% 

9,337 582 6.2% 

16,231 813 5.0% 

1,900 274 14.4% 

15,454 700 4.5% 

5,806 171 2.9% 

3,468 19 0.5% 

9,451 110 1. 2% 



V E T E R A N S A D M I N I S T R A T I O N 
(Data as of November 30, 1972) 

TOTAL FULL TIME MINORITY SPANISH SURNAME NON-MINORITY 
EMPLOYEES EMPLOYEES EMPLOYEES EMPLOYEES 

TOTAL WORK FORCE 169,826 49,671 3,871 120,155 
Percentage of Work Force 100% 29.2% 2.3% 70.87. 

GENERAL SCHEDULE EMPLOYMENT 133,619 33,753 2,671 99,866 
Percentage of General Schedule 100% 25.3% 2.0% 74. 7% 

Hoda! Grade (GS) 4 4 4 4 
Ned ian Grade (GS) 4.89 3.99 4.26 5,71 
Mean (Average) Grade 6.69 5.22 6.09 7.17 

Percentages in Grades: 

1 thru 4 100% 35. 7% 2.6% 64.3% 
5 thru 8 27.5% 1.9% 72 .5 % 
9 thru 11 13.2% 1.2% 86.8% 
12 thru 13 6.2 0.7% 93.8% 
14 thru 15 11.4% 3.5% 88.6% 
16 thru 18 2.8% 0.0% 97.2% 

WAGE GRADE EMPLOYMENT: 33,597 15,224 1,126 18,373 
Percentage 100% 45.3% 3.4% 54.7% 

Non-Supervisory 100% 46.6% 3.5% 53.4% 

.., Leader 100% 41. 7% 2.2% 58.3% 
0 

<:, Supervisory 100% 36.3% 2.6% 63. 7% 



STATEMENT OF PERSPECTUS: 1975 

The following, in draft form, is the abstract 
and summary remarks of a document presently 
being compiled by National IMAGE. 

The actual interaction and dialogue that occurred 
will be made available within the next week. 

Presented before the 
National Hispanic Organizational 

Forum 

Phoenix, Arizona 
February 28, 1975 
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ABSTRACT 

This report was ·prepared to document a chronology of events 
in a series of meetings between White House and other top 
federal government officials and representatives of national 
Hispanic organizations. 

The meetings were scheduled in the continuing effort to 
establish meaningful dialogue between the Spanish-speaking 
representatives and Washington officials. These meetings 
are a continuance of a series of meetings held last year 
with the follo~ing: • 

President Gerald Ford 

Senators: Ted Kennedy 
Alan Cranston 
Henry Jackson 
Robert Dole 
Walter Mondale 
~ete V. Domenici 

Congressman John Rhodes 

Presidential Cabinet Members and Staff: 

Earl Butz, Secretary of Agriculture 
Caspar We.imberger, Secretary of Health, 

Education and Welfare 
Peter Brennan, Secretary of Labor 
Fred Clark, Assistant Secretary of Labor 
David Lowe, Assistant Secretary of Army 

Other Officials: 

Robert E. Hampton, Chairman, Civil Service 
Commission 

Alex Armendariz, Director of Minority Business 
Enterprises 

Bert Gallegos, Director of Office of Economic 
Opportunity 

Fernando E. C. De Baca, Special Assistant to 
the President 

Mike Causey, Washington Post 
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The Hispanic leadership objectives included: 

(1) establish and develop clear and direct communication 
between military and Washington officials and the- Spanish-
speaking community; 

(2) seek commitments from military and Washington officials; 

(3) improve the quality of life for Spanish-speaking 
Americans through the executive and legislative branches 
of government; • 

(4) issuance of a Presidential Memorandum to promote federal 
employment for the Spanish speaking; 

(5) high level appointments of Spanish-speaking to govern-
ment posts; 

(6) accessibility to government contracts by Hispanic 
contractors; 

(7) channeling of social service programs to Spanish-speaking 
communities; 

(8) general support for Fernando E. C. De Baca to expand 
his resources; 

(9) lowering of GS rating for entry into Border Patrol from 
GS-7 to GS-5. 



Activities included U.S. Department of Justice Policy 
Development Seminar on Civil Rights Compliance sponsored by 
Law Enforcement Assistance Adm1nistration at Meadowbrook 
Hall ~ Oakland University, Rochester, Michigan. 

Additional meetings were held in Washington, D. c: A list 
of participants follows: 

Admiral I. C. Kidd - Chief, Naval Material Command 
Lloyd Grable - Director of Civilian Manpower Management, Navy 
Donald Rumsfeld - Assistant to the President 
William Baroody - Special Assistant to the President 
Fernando E. C. De Baca - Special Assistant to the President 
Robin Clack - Deputy Assistant Commissioner, Border Patrol 
Robert E. Hampton - Chairman, Civil Service Commission 
Irving Kator - Assistant Executive Director 
Richard L. Roudebush - Administrator, Veterans Administration 
Fred Clark - Assistant Secretary for Administration and 

Management, Department of Labor 

Antonio Morales - National Chairman, American G. I. Forum 
Edward Valenzuela - National President, IMAGE 
Ricardo Zazueta - National Director, SER - Jobs for Progress 
Jose Aceves - National Director, Latin American Manufacturers' 

Association 
Lorenzo Gonzales - Leader ship Developmen t Fellow and I MAGE 

The participants formulated recommendations and action plans 
in the following areas: 

(1) Naval contracts 

(2) recruitment of Chicanos in Federal supergrades 

(3) signing of Presidential Memorandum to promote federal 
employment for the Spanish speaking 

(4) follow-up meetings 

(5) Spanish-speaking in Immigration Department 

(6) promotion programs 

(7) pressure to be brought down on primary contractor to 
comp l y wi t h EEO gui delines 

(8) send notice to all Hispanic organizations asking for 
documented incide nts of civil rights violations by 
Immigration or Border Pat r o l o fficers. 



SYNOPSIS 

This report was written in hopes that individual members 
of the Spanish-speaking community might gain some insight 
as to how strategies are developed and presented ~o combat 
the intricate and complexing issues facing the Spanish-
speaking community. Also, the format of this report 
lends itself to assisting the reader to widen his/her 
spectrum of understanding national issues that affect the 
Spanish-speaking and the personalities involved in the 
framework of these issues. Hopefully the reader can now 
visualize a multidimensional picture of where the Hispanic 
community stands with respect to our capitol officials. To 
conceptualize this nation's bureaucratic leaders as all 
knowing, forever benevolent, understanding, mass media 
abstruction is misleading; but to visualize these personages 
as adulterated individuals with personal biases and prejudices 
that influence their policy making tasks is to see them 
with more clarity. To move one step further, it is to say 
that the social, economic, educational and political advances 
that our Spanish-speaking community has assured in the past 
14 years have not been because White House officials or 
other top federal government officials have suddenly come 
to their senses, become sober by what they see as a deplorable 
"state of affiars" in the Hispanic community and reversed 
existing policy trends. It is to say that the Spanish 
speaking community has emerged from a doleful situation to 
one of a bespeaking society through slow tedious, sometime 
bitter, efforts orchestrated into the coordination of top 
level meetings as those described within the text of this 
report. It has been through the seemingly limitless 
energies put forth by national Hispanic leaders such as 
Ricardo Zazueta, Antonio Morales, Jose Aceves, and Edward 
Valenzuela that the voice of the Latino community has come 
to the conference table of the President of the United States, 
Gerald Ford, and other Washington officials, Donald Rumsfeld, 
Admiral I. C. Kidd. 

These federal government officials are just corning to the 
realization that the Spanish-speaking community has somehow 
survived this country's educational "brain washing" and 
social castigation and is clamoring for the equal representa~ 
tion and opportunities afforded us under the United States 
Constitution. 

However contrary to the above, the Hispanic representation 
did meet with federal government and White House officials 
that are sensitive to our needs and realize our capabilities. 
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These officials have made honest efforts to correct the 
social, economic, educational, and political ills that 
plague our community. However, these types of individuals 
are rare. It is unfortunate that the Hispanic community 
has to rely on so few representatives to gain a voice that 
by law is rightfully theirs. This type of situation brings 
to bear undue pressure on these special individuals; until 
Washington recognizes the shameful situation and the 
potential resources of the Spanish-speaking community, we 
are obligated to utilize a chosen few until which time 
the Hispanic community gains its constitutionally designated 
place in the whole spectrum of American society. • 

A final conclusion to the series of meetings cannot (will 
riot) be drawn at this time. However, probably at no other 
time in history has there been such an interplay with the 
executive branch of government with so much assistance from 
the legislative. 

Regretfully, this report cannot reflect the understatements, 
overstatements and expressions that one person projects 
and another person perceives when in these type of meetings. 
However, possibly the reader was able to capture the substance 
of the discussions and possibly detect some of the obstacles 
that have traditionally and historically blocked the Hispanics 
upward mobility in the American's social, economic, educational 
and political systems. Needless to say that tremendous 
amounts of energy need be utilized before we get our place 
in the sun. • 




