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~enate of tbe ~niteb ~tates 
IN EXECUTIVE SESSION 

... ... ... 
: . 

March 18, 1977 

. 2K.esolu.eo, That the Senate advise and consent to the 

following nomination: 

Alexis M. Herman, of Georgia, to be Di­

rector of the Women's Uureau, Department of Labor. 
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Um. s-JJGB, !i.i,;t. JT -
~----------c.:t l-.. , E ARTMENT Of LA~ 

of Assistant Secretary for A-istration ~· 
} ral Personnel Services 

I 
Branch of Investigation!. and Security 
Washington, D. C . 20210 

REQUEST FOR NAME CHECK 
2. BUREAU 

Wc:nen'• l3uraau 
• - ----- - ·---- -·----· ---- - - · · · · ··· · ·----- · · · ,. __ _ _ __ _ ________ _ _ ·· • •♦ • 

j 3. NAME OF PERSON 
(IN FULL) 

1 

03-08-77 

----------. ------·----- ---·-- · 
LAST Fll!ST ~IIOOLE 

! 
! 
i KUMAN 

14. OTHER NAMES OR NICKNAMES USED 

\ 
·------·---.-----------------------4 

7. PLACE OF BIRTH (CITY AND ST A TE) 

F July 16, 1947 Mol>ilo, Alabama 

5. SEX 16. DA TE OF BIRTH 

; _______ __., _______________ _.__ ____________________ -I 

! 8. REASON FOR REQUEST 
l 
I UCEJ>r&D Af POIJm(£1f IIT£ 60 J)AY& VInt TU WON&'I' S BURUU 
11------------------------------------i 
, 9. LIST OF ORGANIZATIONS, ASSOCIATIONS, SOCIETIES OR CLUBS WITH WHICH AFFILIATED 
I 

l 
I 

NAME 

loard o! Directora. U. 6. Youth Cc>uncit Vorld Peace 
YWCA - Board of Directors 

CITY 

~orld Peace COlmilis1lon, U.S. Cathollc Conference on Social Justice 
~ard of Director for the toll?la Women•• 0:lrietiao As•ociatioo 
U. s. Youth Council 

10. PLACES OF RESIDENCE 

OATES 

... .. .. ,._, 
• • I••~ • • 

.r,;.Ru·r· CITY 

STATE 

STATE 

12/ 77 to l'reeent 
1965 to 1972 
J,irtb to 1965 

2900 ,<;amp Creek Parkway 
1861 ,.Allbon Street 
4S4 Bayou Street 

• Colleae Park 
Mobile 
Mobile 

Georgie 
Alabama 
Alabmua 

11. EMPLOYMENTS 

~ EMPLOYER .• ~:,r . . .£!!! ~ 

1/77 to huent Recrtaibleat Ii 'tr~i;lnc i'roara, Bev Yon:, llew Yort 
11/74 to 1/77 leCT1ait.11eat • training Proir•• lov York, Bew York 
1/72 to 11/74 Southern Kegionat Council, Atlanta. Georgia 
3/73 to 1974 lecruitu.nt & fiainiaa l'l'oarn, bev York, Rew York 
9/69 to 2/72 Catholic Social Service, Mobile, Alabama 
7/71 to 12/72 lecruitm,eot la trainin& hograa, Nev York.. Nev York. 
6 69 to 8 69 Iucerfaitb Inc. Mobile A ■b-.a 
THIS SPACE RESERVED FOR INVESTIGATIVE AGENCY. 

THIS IS A REQUEST FOR A NAME CHECK ONLY ANO IS ~ A REQ:JEST FOR AN INVESTIGATION 

(FORMERLY PA FORM 581 

. q 

DL FORM 1-68 
IANUUT IK~ 



STANDARD FORM 61 
REVISED SEPTEMBER 1970 

U.S. CIVIL SERVICE COMMISSION 
F.P.M . CHAPTER 295 

61 - 107 

CONSULTANI' 

...,. 
~:1 

APPOINTMENT AFFIDAVITS 

MARCH 9, 1977 
----·-·-------------- -----

(/'oallio11 to wllid1 1111pol11tcd) (Dote of appoi11/me11t) 

U. S. DEPT. OF LAOOR ESA, WB WASH. D.C. 
< IJc11arl111r11t or agency) (Rm·cau or 1liul1lon) ( l'lacc of cmplo1,m1c11t) 

ALEXIS HERMAN l, ___ _____________________ .,do solemnly S\\'Mr ( or nffirm) that--

A. OATH OF OFFICE 
l will support :rnrl de-fend t.he. Constitution of tho Unite.cl St.ates ngninst nll enemies, foreign n.nd 

<lomt'stic; thnt. I \\'ill hMr truoJn-ith nnc\ nllcginn<'o lo the snmo; thnt I tnkc this oblignt.ion freely, 
without nny mcntnl 1-cscr,·ntiqn pl'fiiurposc of evasion; and that I will wf\11 nncl fnit-hfnlly dischnrgc 
the dutic.c,; of tho oni('eon whid, fnm nhout.f-oent.er."So help mt\ God. 

• '·•I• 

B. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 
I nm not pnrtidpnt ing in any ~lrikc ngninsl tho Go\'crnmc.nt. of tlH\ lh,itc<l Stnks or nny ngcncy 

the.rt'of, and I will not so parlicipalr while nn cmployc(\ of tlw. Om·r1·nm<'nt of th<'. lTnitNl Stnk~ 01· 

any agency thCl'l\Of. 

C. AFFIDAVIT AS TO PURCHASf :AND SALE OF OFFICE 
I have not., nor hns nnyonc nct.ing i~ ~ny bellf, gh·cn, t.rnnsforred, promised or pnid nny con~ 

siderntion for or in expectation or hope of rccci,·ing ns.c;istnnco in serttl'ing this nppointment. 

Subscribed nnd sworn (or nffirmctl} before me this 9th <ln.y of _ MARO! n 77 A .. 10 __ , 

at WASHING'roN DISTRICT OF (l)UJMBIA 
( Cil1,1) (State) 

[ SEAY,] -~-~-~ 
(Sionature of oOlccr) 

Commissicii1 expir<'s. ___________ _ DF.sirnATED EMPLOYEE 
( It' .btn .~ot:iry Publi<', the tlntc of <'Xpiratlcm ( 7'itlc) 

of his Co111111issiu11 :,;hvuhl he shown) 

NOTE.-7'11-<: oath of otllcc 1111131 110 ad111ii,i11,-:rrd by a p<:,·1111,i apccif[rd in. 5 U.S.C. 2903. The 1<'01'dl "So llrlp 111c God." 
it1 t11c 011th nnd tit~ 1cor,f "&1rc;(·r" ·•·· ·rr1,cr it appear, almt'<' 11/loultl be 11trickcn 011t 11;/tcn. tllc a1111oi11tcc elect, 
'" 1♦1fCn11- ra//,('r flrn 11 ,i.-_♦, ,o P ·la1•lli; only thcan 1oonl1 muy be 1tl'icl.·cn a11,l only tolLcn tl,c u111,oi1itce 
elect, to 11ffirm p,,. aQi,lavita. 



·m't:: •i:ii-~-;-· .._ • - ~·-- ~ ·r·.-: ,,, ... ~ -,. : • • ., •• i -.1 ;,t~:~ .. ••· ":t,·· ,_..,. ' : •.· ".f:!l~::' '·~"' -";M:' (•.·'"'.';,; • -r. :.~· ' ., ... ·.·,·. ' "' ....... ,~!ir.t(·• .. .,; ,i ... ·•·t ,-. ' . ·:·•~·" ·•· ,.,,.,,., •. ~ ...... - ... .., .... • ,1,,.,. 

•. · • • ~ '~~~~ttPfr~;.{~::~~i;.::.til:!:~!..:.t:.~.-~~i~ - • ·· • •• • ;, ~~~~-;; ~* 'or-;,::..:,r:·~ ..:·-k~: 
~··· ! ... .. ,_ •. ' -4 •:'J.. :*~ '"" · ~~-t~:.~~:~ '~:(~~~?'~~~- 11?£: ~:. ;.,~~1·.•· ?·! ;;.~·;; · :: ~ : :\ .. : ~~ ---~~:~· ,,1 .. ,~_ ... ·. , ·.: >.,ft.· -~~-~~\t:1•·1:--\•·t• l:1-·~,· . .:~; 

.:. . . 

~ECLARATION OF APPOINTE~'.j ~~~:'..)";~~om ••• 
(Data needed for 11ppolntmont or conversion) 

INSTRUCTIONS TO APPOINTEE.- Answers all questions. Your answers will be considered together with other inf_ormation in your 
record in determining your present fitness for Federal employment. A false statement or dishonest answer to any question may 
be grounds for dismissal after appointment or conversion and is punishable hy law. Type, print or write legibly in ink. 

, .. ~Al~E ( ;:,., •• p;;.~-Atiddl, ) • ---- J 2. BIRTH DATE ••• c T~~Bl~T~M.ACE (Cit~ /d State, or forr.iott ~u11trv) 

._ -/Je__1yn.1L!L-1-#Je.t.·/L.--... ~l- ··---·-.. . ._lf/1.c./'1..1-. . .. tlWitd..-1-- fl it--··-·-·---
• · PR1stin ADDRi tNumllrr, Strtet. CU11. Stot~d JII' Codo) . 7 .. -f- 7·-• 

.. _fl_J_S- __ Li/ /l._f;C.L . -(_ - ··- ··--·· .. -··-- ·--·····--·-·---·--··--.. . ,._- ·-
~·J'l1N CASE Of EMERGENCY, PLEAS£ NOJI Y (8) RELATIONSHIP (C) NUMBER, STREE!, C!TY, STAT£. ANO ZIP CODE . I (D) TELEPHONE NO. 

r .. JJE-1_:_~_ . _ _(.£.j'£.k.!_'$,_ _____ ·-;<· -.!:!~1 f .. • /~(.? / . . t.!.e.(1-AU.?:. ·-- St_ f)1ol:le~fllt '/5 :2..: f;J. f Gt 
~. A. 00£S TH£ UNllED $TATES1COV£RNMENT EMPLOY, 1H A CIVILIAN CAPACITY, ANY RElATI~ Of YOURS (EITHER BY BLOOD OR MARRIAGE) WI I WHOM YOU LIVE' OR HAVE 

LIVED WllHIN THC PAST 12 MONTHS! 0 YES 'S"'NO 
If ••Ye,," for "°"" •w•I, reloti-,,, JUI i11 tit• l,l11Nlc below. If odcliti<>t«al ,po,:c ia ......... ,,,, r.om1,ltl, ,rnclrr u.,,. U . 

NAME PRESENT ADDRESS 
(l'llcl11cli"11 ZIP Cocu) 

• SIN• epartm,nl ot •a•ncy n emp 
RELATIONSHIP RIED GU (2) City and State, ZIP Code, (3) Kind of 
..... . . ·---·· (C/u•lc_o11,) ,-- •~ppo~ ln_tm_,n_ t ------·---

I •..... . ..................................... 

2. ••·••••••••••••••••· ••••••••••.•.•..•. •••••. 

. 3: ··········· ·······:..'-':.:=:.:=== 
l . .................... . ...................... . 

--------·---------·----------· --·---- __ _ ... 

2 . ··•················ · ..... ••.•• .. .••••••••••• 

3 • •••••••• . ••••••••• •••• •••••••••• •••••••• •••• 

I.·· ··· ·· ··· · ····· ······· --· ····--·· ······· ··· 
2 ... ... ...... . .... ............ ...... . ... .. .. . 

3. ·······························--······· · ··· 
8. HAY£ YOU ANY RELATIVE (BY BLOOD OR MARRIAGE)~ NQTo.l:'5T£D IN CR TO 6A. A80V£, WHO WORKS IN A CIVILIAN OR MILITARY CAPACITY FOR TH£ DEPARTMENT OR 

AGENCY THAT IS CONSIO£RING YOU FOR £MPLOYMtHT1 . ..Q ,YES 0 
If "l'c,," for Nd .IICA rdatio• 17IM ;,. lt.,11 llj141(·i/1~41. • rua (i11cl1"1i11p ZIP Code), ud rdaliu••lup. If fflorc 11>11•• u tlfld-', co111puu ow''"" of &Ilia 
,.,.,,.. ~ -\' I ;:.,.;: . • 

ANSW£R IY PLACINC "X" IN PROl'£R COLUMN YES NO ANSW£R 8Y PLACINO "X" IN PROPER COWMN YES NO 
--+--- ··-- - - - ·--- .•. --· - ····---

7. ARE YOU A CITIZEN or THE UNITEO STATES . . !>f~ ..... ERICAl If "No.'' 

e. ·~~·•Y~~":~~.~~ ~:i~"o ~;u 
0

~:v~ ~
1~::~1~~·;;;~;~~;~~-;~;·;~~ X 

TIREMENT OR RETAINER PAY, PENSION, OR OTIIER COMPENSATION 
BASED UPON MILITARY, FEOE·AAL CIVILIAN, OR DISTRICT OF COLUMBIA 
GOVERNMENT SERVICEl 

If 1/0llr .... ..,., t. "1· .. :· ,,,.,. detail, ill "- "· 

9. SINct TKE DATE YOU SIGNED YOUR QUALIFICATIONS STATEMENT (OR 
APPLICATION) FOR THIS EMPLOYMENT. IIAVE YOU: 

A. BEEN CONVICTED OF AN OFFENSE AGAINST THE LAW OR FORFEITED 
COLLATERAL, OR ARE YOU NOW UNDER CHAIIGES FOR ANY OFFENSE 
AGAINST THE LAWl 

(You IMY omit: (11 lralflc ·v1o1atlon1 for which you Pllld I fin• of 
$30.00 or Ins; and (2) any offanse committed belora yavr 2 Isl birth• 
d1J which wu finally adjudluttd In • ju .. nilt court or unde< 1 ,outll 
offandtr law.) 

B. BEEN CONVICTtD BY QENEAAL COURT•MARTIAL WHILE IN THE Mill• 
TARY SERVICE1 

If rowr u1u1on to A or Bu "Yu," 11111• detoU, itt ltt-.11 Jf. Show~-­
jur cacl, 0/1•11,c: (11 date, (II c:Mr17c, (I) ;place, U) toMrl, a11cl 
•.$1 octioM Caltm. 

10. SINCE lH( DATE YOU SIGNED YOUR QUALIFICATIONS STATEMENT (OR 
APPLICATION) FOR THIS EMPLOYMENT, HAVE YOU: 

A. BEEN FIRED FROM EMPLOYMENT FOR ANY REASON? 

8. QUIT A JOB A~TER BEING INFORMED THAT YOUR EMPLOYER 
fNTEND£D TO FIRE YOU FOR ANY REASON? 

C. BEEN DISCHARGED FROM THE UMED SERVICES UNOER OTHER 
THAN HONORABLE CONDITIONS? (You may omit any auch dla, 
cllar1• ctuoR1td lo honorabla by • Dlscharca Rmaw Board ot sh•llar 
authority.) 

II 1!01'r .,.._ lo A, B, or C, u "Yea," cliff 4-t.a. m Ice. u. 
SMWI ti" MMI •ltd a4d.ru• (utd1141MP ZIP Cod•I of 1111plo1,11r, AP. 
,wozi11111t• dut1, •"' r~"-"-i""'"--'e-"a.;..•"_.;..;cac;.•.;..e. _________ _ 
11, HAVE YOU BEEN EMPLOYED BY TH£ FEDERAL GOVERNMENT IEFORE 

THIS EMPlOYMENTf 

A. SINCE JANUARY 1968 HAVE YOU FILED A WAIVER OF REGULAR 
INSURANCE COVERAGE UNDER THE FEDERAL EMPLOYEES' GROUP 
LIFE INSURANCE PROCAAMl 

8. IF YOU FllED SUCH A WAIVER, HAS IT BEEN CANCELED! 

C. SINCE JANUARY 1968 HAVE YOU EVER ELECTED OPTIONAL IN• 
SURANCE COVEMGE UNDER THE FEDERAL EMPLOYEES' GROUP 
LIFE INSURANCC PROGRAM? 

0. If YOU MADE SUCH AN ELECTION HAS IT BEEN CANCELED? 

12. $PAC£ FOR DETAILED ANSWERS TO OTHER QUESTIONS (/Ndioatc ilcm """'"••• to w,1,/c,I, 01111Nr1 opt,1 

ITEM NO. ITEM NO. 

CERTIFICATI0'~.-1 certify that all of the answers to the questions above are true, complete, and correct to the best of my knowledge 
and be~lef and are made in good ~ltk / JI, • ·s /E:' 

Signature of appointee ... ............. /4L ..... lf:;;::: ·· .. .}11. .. 1-.rl!.-::l -;7:-:~=-::·~·~~ .. :.. Date of signature ... :y ... ~ .. ij ....... .. 
A(TPhP

1
O1,NTIN~ OFFICER.-Entderbdafte of app i11tm'· • ·t or conversion: ... .-.:) .. :· .. ~/..: .. 1:./ .............. ...... .... ........... ....................... ................ .. 
s orm 1s to b• co01p1ete e 01-e entrance •ity under the appointm:lnt or conversion. Sign in INK.) 

J Standard fonn 61-8 
Februarv 1971 



Information for "Remarks" Block on SF-50 
for Consulian1 or Expert Appointment 

(Attach to SF-52) 

INSTRUCTIONS 

2. Date of SF·52 3. Reviewer's Initials 

03/09/77 

a. Process this appointment in accordance with instructions in Subchapter B, Chapter 1·5 of the Manual of Ad· 
mini stracion. 

• . . ·-~. 
:-·•.· -

b. Review SF·52 and supporting documents. If appointee has concurrent appointment in another Government 
agency, consult coordinating officer in Division of Employment Policy and Standards for assistance in determining 
number of days already worked there and number of days expected to work in the future. 

c. Determine whether appointee will be a special Government employee or a regular Government employee. If 
it is estimated chat he will serve not more than 130 days during the applicable 365-day period (under this appoint,nent 
only, if there is no concurrent Government employment; or in chis Department and the other employing agency, if there 
is concurrent employment), he is a "special Government employee.~• -(Circle item 5b.) If such service in the 365-day 
period will exceed 130 days, he is a regular Government employee. (Circle item 5c.) The date"the 365-day period 
begins is not necessarily the same as the effective dace of the appointment if there is concurrent employment in 
another Government agency. 

d. Circle the designating letter of each of the ocher applicable statements in section 5 chat should be typed in 
the "Remarks" block of the SF-50. Fill.-in blank spaces in statements as necessary. 

:- ·-'f 

--~-~-~-;~ .• 

Statements for Use in "Remades" Bt~i:k Of SF-50 

,·a. ) This action has been-approved by the Assistant Administrative Assistant Secretary, as required by Secre· 
\. . 

tary's Order No. 32-65 . 

. -' b. _ It is estimated that employee will serve~day-s during the 365-day period beginning __ 0_3_/_0_9_/_7_7 ___ _ 
_ He is 11 special Government employee. 

c. It is estimated that employee will serve:._-. _. --#.-ys during the 365-day period beginning ________ . 
He is a regular Government employee. . •· . · • • 

\ ~- Appointment made under general agreement with Civil Service Commission dated December 9, 1957. 

e. Ineligible for health benefits. 

([) No prior Federal servi~~-

g. Service co be verified. 

h. No regular tour of duty cstabli shed. Not eligible for annual or sick leave. 

(L~)Regal·ar tour of duty established consisting of one or more days during each administrative workweek. Eli· 
gible for annual and side leave. Payment authorized for holiday not worked if it occurs in regular tour of duty. 

j. (Use only for intermittent employee living in or near city where he is co perform duty.) Compensation shall 
be paid at 1/8 of the daily race per hour for six hours or less. Compensation shall be paid for a whole day only if the 

• ' time required by the Department is more than six hours. 

(°t'i(Use only for intermittent employee who must come from a discanc city co perform ducy for the Department.) 
Comperi~ation shall be paid at the full daily race · for each day on which service or crave I co perform service is per· 
fanned for the Department. No compensac : .all be paid foe days on which only travel is performed, if such travel 
docs not occur during normal dut)' hour !' 

/" 
------=------·--7,_-__ ~ .. ,----------



··· ""----· __ 1_.1 _.s_. _o_E_a _P __ A_R_1_·M_E_N_T_ o_r __ L_A_o_o_1_·{ __ ~ t t );,, '----------------~ 

REQUEST FOR APPROVAL OF EXPERT AHO CONSULTANT ACTIOH 

•· 1 : r':o."M£- Of C AM D IDA Tt. ] 2. PROP.:>SE D EFFEC TIV E DATE - -·- •· · - ·-·· --·· - ·--- ---.. 

! 3:- ·~~~*i.tt·iJ.i~~IJ'<fJisTEC: o·,-;,,;;;;,j;;;;;;;;~,-. ·,:~;~:;;;,o~J ·-· .... -- ---··--}-:.?.-7-
7

14·_ FU.Ll.0•TIME OR INTERMIT- 'TEN_T_ - -------

: Appointment ... ··------- --···-· i _F~~--~-time 
;·-s:-:r1TLE, GRADE ANO SALARY r6 , ESTIMAT E D NO . Of' DAYS TO BE WORKED - - - - - - --- ••• - ----

ConSUl tant $178 per day -·-·-·-----· .... §Q _ ... ... . ... ________ _ 
; .. ~ NA~I E ANO LOCATION Of' EMPLOYING OFFICE 

j Employment Standards Administration 
: Women's Bureau 
; -~~~Ju~~n, __ f.l .• __ c_, ____ __ _ . ---· ...... .... .... .. .. -·-··-· . ....... ... . 
! 

See Attached DL 1-136 

---------·---- ----·--- --·- ·-·-- -------·----·- . 
9 . QUALIFICATIONS Of' TH E CANDIDATE 

.. -~-· 
.. .. 
' •J~·· 

See Attached oL ···f..:..136 

.. , 

. 3 .. 

-- -- - --· ·-----.. ------·- -------1 

. ·~'-'~-~- JC:Jr:. 

---- - -----------. -~-.: --------------------------1 

. . ___ Sianatur.e.....QIL.PL 1-136 _____________________ _ 
REOUESTlo BY (SIC1t11lureJ (Tille) 

10, APPROVAL 

RECOMMENDED : 

OATE 

CONCUR : 

TIOH ANO MANAGEMENT 

CONCUR : 

APPROVE_O : 

I 
! 



Expert and Consultant Action 
u.s~ DErAATMENT OF LABOR ----- ·--------~----------------------------i 
1. Name of Candidate 

HERMAN, ALEXIS MS. 
~i . Kind of Action Requested (Appointment, Extension) 

Excepted Appointment 
Proposed E ff ec1ive bate 

March 9, 1977 

4 . Full-time or intermittent 

Full-Time 

6. Organizational Location: 

Employment Stand~rds Administration 
Women's Bureau 
Office of the Director 
Duty Station: 

Washington, D. C. 

2. Title ond Salary 

Consultant $178.00 Per Day 
--------·------------'-------~ 

5. (a) Estimated No . of Days to be Worked 

NTE 60 Days 
(bl No . of days work:cd undr.r present appointment 

7. POSITION : 
(al Action by agency : This is an excef)tecf~xpert:; consultant position for 

which the advisory grade evaluation Is __ 1....:7 ______ _ 
03-09-77 

• Initials Date 

(bl CASA action : ~ Disapprove. 

biA.i, 
lnitl Date 

U. Justification for this Expert/Consultant Action and qualifications of candidate as related to need for appointment: 

Ms. Herman will assist the incoming Assistant Secretary in develo~ing new goals 
and objectives for the Women's Bureau. She will be involved in developing 
programmatical documents o~~l phases of the Women's Bureau program.. 

• _; :f>~ -~ ... \~•• .... 

9. Work Stateme11t 

Will serve as consultant to the incoming Assistant Secretary on all phases of the 
WB programs of the Empl9yment Standards Administration. Coordinates the activities 
of the Bureau with those of other DOL agencies and also of other government 
Department/Agencies engaged in related activities. Advises the Secretary of Labor 
and other officials of the Department on the social and economic problems of women 
workers. Prepares special reports on women's status and working conditions as 
requested by the Secretary or Congress. 

'. 0 . Profile o1 Candidate (attached) 

OL 1·136 Rev. Dec. 1973 



11. Certificate 

In approving the filling of this (Consultant/Expert) position without regard to the laws and regulations 
governing appointments in the competitive civil service, and in approving the rate of pay set for this 
position without regard to the classification and pay laws, I have considered the requirements of law 
(5U .S.C. 3109), relevant Comptroller General decisions, the instructions of the U.S. Civil Service 
Commission, and the agreement between this Department and the Commission that spells out the 
conditions under which Consultants/Experts may be appointed without the prior approval of the 
Commission. 

More specifically, I have satisfied myself that: 

a. the position is necessary; . . . . . .. . . ~ .. ' 
.: ,,:;.• . .. 

b. the position is a "Consultant/Expert position" as defined by the Commission In FPM Chapter 304; 

c. check blocks 1 or 2, as appropriate: 

[iJ 1. the work of this Consultant Is: 

i. temporary in nature (i.e., will not exceed one year, requires Irregular or occasional 
services), 

ii. requires a high level of expertness not available in the regular workforce; 

iii. is of a purely advisory nature; and 

iv. does not Include the performance or supervision of operating functions. 

the work of this E;x~ Is: 
.. ' . ·.:.:;~t:· 

I. temporary hinature·(t.e., will not exceed one year, requires irregular or occasional 
services). 

ii. requires ii{{gh level of expertness not available in the regular workforce, 

iii. requires the services of an authority in the field of ____________ _ 

d. this authority is the most appropriate appointing authority for meeting the agency's needs; 

e. the proposed appointee's qualificatiol}s meet the Commission's definition of Expert and Consultant 
In FPM Chapter 304; ,: ,,.,.,.,. ~ . 

f. the daily rate Intended to be paid the proposed appointee is commensurate with the level of the work 
he is to perform and his qualifications for the work; and 

g. documentation of the action is in compliance with the U. S. Civil Service Commission's and the 
Department's rules and regulations. 

Sturn of Agency He~ 1 Date 

12. I hereby certify for the record that each of the items enumerated in Item 11 has been reviewed and I find 
that the proposed action is in order. 

DOL Cl!rtifying Officer Date 

GPO 971• ◄◄ Z 
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CANDIDATE PRO?II.E &>ATE: _3_/_9/_7_7 ____ _ 

;:.:_·.:::: Herrnan, A 1 exi s -·-
ClH(?.F:JJT/LAST POSITIO!I: (Ti-:1-o> Grad.a or. Sal.arya Brisf Daaari-p~) 

• -D-irector of Operations - 28,000 per 'yr . .. .: .Responsible for over.all pl°anning, administer­
ing, ·supervi.sion,·· coordinating- and implementfrig of a national p.ro·gr.arn ·;n thirty (30} 
cities across the· country, d·esigned to assist minorities and women· for apprenticeship 
opportunities as well as securing white collar employment in priva\e :industry: : 
Specific duties include: (1) Se'\"ves as chairperson- to advisory.baon:I Jn an- effort to 

; develop . -s tr~ te·gy and ·receive consultation on program di re ct ion'{ {2)'. Oeve lops contact 
·. and colTTiluni~ations net~iork among ·1<·e/ .. peaple in unions and-.i'ndustr.1es ·on a· . . . . . . 
! ' ·.. • . • . 

I . . . •• • ;. .. ~ ; 

: ,Tndicate &rt:e er.rc,'!ouee· ~as ··identified a; ·a Departmen.tat. "E:i:eCJ:<tivs· Candidate·, f' 
If no; identified, indic~tg reason why e,fu,loyes should .be cor..sid2red above· 

: l)eoa::-tmenta2. E=ecutive Candidates, 

. . 
, . .. 
:.: ;' ' I •. ·, . 
.. • • t .• . . • - • • . . • • . • 

:A:DUCA!rIO;.'lJJD-~EVELO~T t.;Urist:.ttrt:r:on;-1!,egree;•-: Jeq:r ;=-~~~t. and ~~1. 
~ -- . . I · · · ... ;· . 5 _-,_ ·_·'. ~~117..a~t:.for·.:'Last ~--y~s) • • .. . • .. . . • • . •. : • 

:Edgewood Co 11 ege, Madi ~on;.Wi_sconsi.n 19.65-1967 
-ixavier Univqrsi_ty • . --. ,:-/~\:.- _·: ·_ J967-1969 ~S -·J96~ 
_ ;uni vers i ty :r AJ ab_ama • : ·; 7 ;? ' : • -1-9-70· 1:912 . 

WORK EXPEPJ:EllCE: (Inc'Liii:fa 'laat 20 yurrs ~ any prginous DOL B:r:[JB~s.) i 
I 

Vat.as Posit:ion -Ti-tle cmd -SaUIZ"J ·O'l' Ore.de Emril,01Je-r 

.•. l/77 to -Present·- Dir. of Operations - Recruitment & Trafning Progr~m, N. Y-.-, N). 
11/74 to l/77 • - Dir;· o'f Women Programs - Recruitment & Train-irigProgram, N.Y.,; N.Y .. 
1/72 to 11/14 • :-:·Di_r-. $lack Wome.~,:Project -Southern_Reg_iona~ ~~uncn,.:Atlanta,)Ga. _.· 
3/73 to r97'1 : ~- C9J:IS_l(l tanta/Supetvi SOJk,_ Recruitment & Tra ,n,n_g P.rogram, N. Y -:, N. Y .. 
9/69 to 2/72 • •-=-··.- ~ocial .Work~r ~ C~thalfc_Soc:ial Servjce, Mopil~_, .. Al~bama • · ) . • . 
7/71 to 12/7~ --. ~··outre·ach Wor~er - ·Recruitment & Tr:-~inirig Progtain,· Pascagoula,i Miss ... 
6/69 to '&/69 •.· - · Community Worker:· ·'.'" rnterfijith, Inc.·,:Mob,ile; l\J,abama . - . . ; · --. . 
6/67. to S/&.7 '. ·- Ass•·t. so·~ial Worker..: Headst~rt, Chicago ·, 111_1.nois . '. ·, · 
6/65 to 8/65&66 ;.,Teacher-Aide - Meadstart, Mob1le, A1abama .. ·.: . . • . ·. ·._ . 
6/64 to 8/64 ·: • -. Camp Counse 1 er - Caritas ~·New Orleans, loui s·i aria • • • • : ·; l • ·· · 

- i • • • • ~ 

• . . • i 
: 

. l 

l • • .,- . i ; 
. I -r • ; 

: . i . . . . 
AND 'SPECIAL QUALIFICATIONS: ' • . '['ROFESSIO!IAL Ac_T:fYITIES1 'HONORS, 

. . I' • 
Speaking Engagements - Atlanta Univ:, U. of Ga., Fisk Univ. & H.arv~rd·.univ . 

. ! 

. Guest- lecturer and consultant on employme~t ,opportunities for 
women. . · · .. • • • • 

Publicatlons - YWCA, Nat. Mag., 11 Employment ·Problems of Minority Women", N.Y., 1972 
Manpower ~lag., OOL "Minority Women, Professional Work'!, July 1975 
Woman Power Mag. , P"'L, 11 Women in Manpower" , Nov. , 1975 

n'E: . If more spac,i ·' 



='-....... =~,·==-~ ,,..,..,....,....,.............,.,.,.7 

. 
CONTINUATION OF CANDIDATE PROFILE SHEET 

6. PROFESSIONAL ACTIVITIES, HONORS, AND SPECIAL QUALIFICATfbNS_.:_ . .(.~on.'.:t) 

Publications 
(can't) 

St. Anthon~ Messenger 1 Nat'l Cath. Family Mag., 11 Catholic 
in America', Jan. 1976 • 
Outs tan ding Persona 1 i ti es of the South, "Biography", 1976 
The American Catholic Who's Who, 11 Biography11

, 1976-77 

Honors -.Alabama Delegate to White House Conference on Youth, 1971 
.Recipient of Outstanding Young Person in Atlanta Award, 1974 
.Named Outstanding Professional in ~uman Service by the American 

Acadell\Y of Human Services, 1974 • • 
.Delegate to Middle East {Egypt and Israel) for United States 

Youth Council, November 1975 
."Atlanta's First Woman Award" by The Negro Business and Professional 

Women's Clubs, 1976 Bicentennial Awards Banquet 
."Outstanding Young Woman of America", 1976 

/ 

'- ◄~-· 
' -.~\Jr~~ \ •.r .• , •••. 
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Return to Dorin Wilkif Rm s· 3308 X37546 
If _____________ uhi __________ _ ------------J~,.. ~:'""DATE 

U. S. DEPARTMENT OF LABOR 
Oll 'cc of Assistant Sccretnry for Administration 3/8/77 
Central Personnel Services 
Branch of Investigations and Security 

REQUEST FOR HAME CHECI< 
2. BUREAU 

Washington, D. C. 20210 Women's Bureau 
~:;. NAME OF PERSON 

(IN FULL) 

4. OTHER NAMES OR NICKNAMES USED 

LAST 

Hennan 

FIRST 

Alexis 

5. SEX 

F 

6. DA TE OF BIRTH 

July 16, i947 
7. PLACE OF BIRTH (CITY AND STATE) 

Mobile, Alabama 
8. REASON FOR REQUEST 

EXCEPTED APPOINTMENT NTE 60 DAYS WITH THE WOMEN'S BUREAU 

'.:> . LIST OF ORGANIZATIONS, ASSOCIATIONS, SOCIETIES OR CLUBS WITH,WHICH AFFILIATED 

10. 

N,t.ME 

Board of Directors, U.S. Youth Council World Peace 
YWCA - Board of Directors 

CITY 

World Peace Commission, U.S. Catholic Conference on Social 
Bd. of Dir. for the Young Women's Christian Assoc. 
U.S. Youth Council 

PLACES OF RC:SIDENCE 3S;•;i~:. ·.:·: 

O.a.TES STREET CITY -- -- -

Justice 

12/77 to Present 2900· Camp Creek Pkwy. College Park . 
1965 to l 972 1861 Allison Street Mobile 
Birth to 1965 454 Bayou Street Mobile • 

n. EMPLOYMENTS 

EMPLOYER £!!! 

MIDDLE 

ST.a.TE -

STATE 

Georgi a 
Alabama 
Alabama 

fil!!. 
~.'7? ~(c ~~·(•~:--:--·•~ . •• ~~-:· •••• r r.,"·. :·• 
1/77 to Present ··R~~ruitment & Training Program, New York, N.Y. 
11/74 to 1/77 Recruitment & Training Program, New York, N.Y. 
1/72 to 11/74 Southern Regional Council, Atlanta, Ga. 
3/73 to 1974 Recruitment & Training Program, New York, N.Y. 
9/69 to 2/72 • Catholic Social Service, Mobile, Alabama 
7/71 to 12/72 Recruitment & Training Program, New York, N.Y. 
6/69 to 8/69 Interfaith, Inc .. Mob1le, Alab.amw.._a _________ --l 

THIS SPACE RESERVED FOR INVESTIGATIVE AGENCY. 

.. 
.. 

THIS IS A REQUEST FOR A NAME CHECK ONLY ANO IS NOT A IIEQUEST FOR AN INVESTIGATION 

lfOIIMERL\' PA fOIIM UJ 
DL fOIIM 1-68 .. 

~ 
~ 
I 

"· 

; 
~ 
] 
; 
' 

. ! 

I 
l 
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June 23. 1981 

Mr. Ernest Green 
Cr~~n-Hcrman and Associates, Inc. 
1120 Connecticut Avenue, N.W. 
10th Floor 
WashinGton. D.c~ 20036 

Dear Mr. Green: 

... 

The Committee on Labor and Human Resources is currently con­
ducting an oversight inquiry into Labor ' Department contracts and 
grants let under the .Comprehensive Employment Training Act since 
June 30, ·1980. To assist us in this inquiry, I would appreciate 
your providing the comnittee a list of any and all contracts. sub­
contracts, grants or subgrants that your ·fiX'TD has received since 
its incorporation in January. 1981. Where subcontracts or subgrants 
are i .nvolved, please specify the prime contractor or prime grantee; 
also specify the .date .that contracts or subcontracts, grants or 
subgrants. were . receive-cl and list the qollar amount of · each .. 

•.· . 

ln addition~please provide the committee with an accounting 
of all !un<ls received from prime o~ subcontractors under any and 
all other federal grant or contract programs, i.e .. Social Security. 
Sm:-Jll Business Administration, Department of Education. et al. If 
your !inn has set up any service projects utilizing Labor Department 
funds, directly or indirectly, please specify. 

I hope to receive- your .response by the close of business Thurs­
day. July 2. Any inquiry rega1.·aing this request should be directed 
to Mr. Dan Gill of the committee staff at 224-9285. . • 

Your cooperation is greatly appreciated. 

OGH/clgc 

. Sincerely, 

Orrin C. Hacch 
Chairman 

. . 

Folder 8 Personnel Fol de r - E.Green 
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·July 2, 1981 

The Honorable Orrin G. Hatch 
Chairman 
Senate Committee on··Labor and 

Human Resources 
302 Senate Courts Building 
United States Senate 
Washington, D.C. 20510 

Dear·· Senator Hatch: 

BERO & CA.SEY 

. . .. , 

....,~ ....... -..Toe . • .C. . • ,,c.c ............... ~ 

•IO PA'9" AVCM.11:. 

NCW YO""• .. . T, IOOZZ 
cr,ri >'P•• ••oo 

TC~co ... r: .. CCtrl >'Pt•>-400 

ror• CCNTUIIT ....... C411T 

LO a Aoo0&:1.c •• CA4-"0"w"" •ooe., 
IC1>I ••'P•OIII 

Tr.1.r.co~r:"' ICI>) •• ,-o••· 

MOt •"OC:•CI.L AYCM.IC 
NIA ... , rL0 ... 04 >>•>I 

c:110•1 >••••o.o 
T'CI.C~IUI C~S) >7f•>•sa 

.................. ............... J .. ,,.o••..,..••• C..I 

..... ~• .. .ca.•ca..c.• --
,...,.C.h.1 . ~,-.-.1 ............................ 
c .. •.,-cr• ...,_..,.,,1 
••••'"8..,.. · h, ••• .,_ I 
~ ... 1' ••1w.e., ... , . • 
.... o .... ,I • • •• , .. c., 
... ...,.,...._ •o. c.t 
..., ....... i.•&1.tca..t -

As Counsel for Green-Hirman and Associates, Inc. 
{"Green-Herman") we are authorized to respond .to your 
letter request to Green-Herman asking that the Committee 
on Labor and Human Resources {"Committee") be provided 
with (1) "a list of any and all contracts, subcontracts, 
grants or subgrants that .[the) firm has received since 
its incorporation in .January, 1981" from the U.S. Depart­
ment of Labor under the Comprehensive Employment Training 
.Act; (2) "An accounting of all funds received from prime 
or subcontractors under any and all other federal grant 
or contract programs;" and (3) an enumeration of "any 
service projects utilizing Labor Department funds, directly 
or indirectly." 

Green-Herman is most willing to be of whatever 
assistance it can to the Committee as it conducts an over­
sight inquiry into the Labor Department's letting of con-

------- ----- ---·-··- ----·-·-• ·. ---····-···- .. -· -
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The Honorable Orrin G. Hatch 
July 2, 1981 
Page Two 

tracts under the Comprehensive Employment Training Act. 
In keeping with this wil~ingness, Green-Herman has con- . 
ducted a thorough review of all it.s contractual undertakings . 
since January, 1981 and can state unequivocally that: 
(1) it has not received any contracts, subcontracts, grants 
or subgrants from the U.S. Department of :Labor under ·the 
Comprehensive Employment Training Act1 (2) it has not re­
ceived any funds from prime or subcontractors under ~y 
other federal grant or contract program1 and (3) it has 
not set up any service projects utilizing Labor Department 
funds, directly or indirectly. 

We trust that the foregoing is responsive to your 
request. Green-Herman will gladly provide any additional 
appropriate informat.ion _that the Committee might require. 

- :tf you or your staff have any further questions regarding 
any aspect of this ,matter please contact me. 

Sincerely, 

.. 
SM.C~ -
the Firm 

JMC/alg 

... " '!' , , . . . . ... - . ••• 

.• 



f..~ril 3, 1981 

Nel Harris 
Mel H~rris & Associates, Inc. 
3226 r:evada Avenue North 
Crys t _a 1; _Mi nnes!)ta 554.~7 . . ~ ." • •. • •• 

. . . .... , .. .. . 

. • -
This docu111~nt · serves as a formal letterof agreement between Mel Harris & 

• /1.c;sociates~ lnc., and Green-Herman & Associates, Inc. Grcen-Hennan & 
A~~r,cii1tcs_wil1 ·enter into a sub~c.,nt.,·acting arrangc.-rnl!nt with Mel Hnn·is & 
Associctes to ass1st _\-1ilh _the transitioning of i'OO I.OPP Public SL1·vicc 
Ernploya1C'nt {PSE) participants and the administrative and close-out technical 
assistdncc for the l•iobile County Consortium . . . . 

S~l:'dfically, Gree:n-llr::rn,an & Associcit~s, Inc., ilgn:es to provide the follow­
ing services in its sub~o~tracting relationship: 

. . . . . . ' \.•: , . . . . . 

• _l_f!. __ lh~. _i._~~l.S.i~i_~n Pliai fl'.:_Grcen-Hennan _L_Associ ~t_e_~_. _ _I_l'!~-· -·- ~j 11: '. 

{l) :·.-As~i~~:-:·F.·o~; --~~;\~~ie1~enti.ng nec~~s-ary procedures .to · · - --., 
ac<.:CHILiiO'ta'te smooth transit_ioning of participants; •• 

{2) Coordinate an advertising campaign directed to the 
general publ~c and potential employers; · 

. . 
(3) /l.ssist [OPP in developing a ft~edl>c1ck m!!chanism of 

participant information [ram the various sites and 
~:,:11 ,?i-t staff; . . . • 

(4) /\ssist in cor.vc:ning a 1nc.:eting of the P1C, ES, other 
Wiiploy,r,ent and train.ing programs such as WIN, Job Corps, 
lit1e III :-,rojr~cts, busir1<~ss and laLor grClups to write 
11 ,e li11 til re - ,·i:iplo_y;r,.-: nt plan; 

{5) t\ssist with do~u1.-il'.!nting the termination of PSE participants. 

In t:tie ..i d;:ii 1,i~i.1",si. 1v,~ and cl(•s c -out · t \.·d,nical · i'!sshLincc·p1i,·1sc Gn:1!n - ll1.- n :,<:!I t. 
/,· .. ~ucir.~~-s., I_~c-~;:_w\ lJ: •• • • • • • • • • - • • • • • • • • • • • 

( 1) 
I 

{2) 

(3) 

:,.•.~i!>t in tii ~ clcsc ·•Out of the .~ :'.:i1inistrative structure and sL, ff; 

Conduct an i:va l_ua ti on of the 1-~obil e project; 
\ 

S:!lr:1it a wl'ilte:n evalua tion rc::port. '·., 

' 



-2-

Grcen-He,~an & Associates, Inc., understands that the ti~e framework for 
the prime and subcontracts is April 2, 1981-September 30. 1981. Green-Herman 
& Associates, Inc., will accomplish all of the listed t2sks during this ti~e. 
period. Green-Herman & Associates, Inc., will require 2,380 hours ofst11ff 
and consultant time at a total fixed personnel cost of $63,070. The evalua­
tion and report will be a fixed cost of $11,930. Thus, the total fixed cost 
of Grecn-Hennan & Associates, Inc., sub~ontract with ~el Harris & Associates, 
Inc., is $75,000. · • 

·Green-Herman & Associates, Inc., will require one-third {$25~000) of the 
$75,000 subcontract in.a single advance payment, due upon s:igni·ng ·of this 
agreement. The remainder of the fixed cost contract ($50,000) will be invoiced 
in accordance with the billing process of the prime contr~ctor over the life 
of ·the· contract. • • • • 

Green-Herman & Assqciates, Int., i .s pleased to enter- into this subcontracting 
agreement ~,ith Mel Harris & Associates, Inc., effective this date. 

:=·· '- .. ·:.' 

cfates, Inc. ciates, Inc. 
April 6, 1Q81 • April 6 • 1981 



©fftrr nf 1Rrrnrhrr nf i3rrh.a 
CX>RPORA TION DlVJSlON 

WIJKJWOTOJr 

mt,is {s bJ ttrttf'!J llws, 1M pogu ottoa- lereto et>Mftltdc G /till, lrw6 

orwl C01J11tplele COP!J of CERTinCATE AKD DPLICATIOll 07 CZRTIPICA'l"E OP AUTBOBiff • 

07 Cll.m~ .. ASSOCUT!S• DC •. • AS IECEIVJw .lllD J'IIZD l"DROJHr 17 • 1981• 

!'OC!:THD VI'1'B JCXBIBI'tS .ATTACHED i'BDtl'O-.:.•------------------~,... 

1 . . 

Jn tlrt.stimany Dqrrrisf. 
IMN~NC••MIWI .... __. . 
~-1-,~il//16',ff .. k~""' 

... ]Qt), _____ ., 

----1JiM ___ A. D. 1tJn... 



I . 

\ 

oma or RZCOJU>a or-DUDS 
CorpontlooJX.W. 

81zdl and D ltrMlil, X. W. 
W~ I>. C. IOOOl 

ctannCAff 

Act haw IIHtl -plied wlU. and ACCOJU>INCiLY W. CertlAcale- ot __ A_.u....,t_ho .. ,...r_,_1~.,.J'.__ ___ _ 

-----------------

• ot ___ .rdltv.aoJ.1. ___ HAl.. 

--· . -

0o._ ...... ~ .. a....... ,_ ~ .. 
- . »-t'I',.., 



.. 
' • ornc:r: or l'ic:oN>a o, DD::DI. D.c. 

C:.,..,.ZS.J>t.w.. 
11.ti:di aa4 D a--. •• W', 
w .. .,....,_ D. C. 20001 

rn:n,: :• DDIIU.l:.A ff 
· ;.,_., ...... c ........... s;., _, ~ _. U ,. 1 
Iv..• t.. Ci:W ) cui:i:ca a , MU 
..._ ,. _sa,_ "' 
- • ._ / a. C. TUAl!':_llD 

To CJw ~~ff of ~ b . C. 

u.uc:.&n- roa 
CDftnc:AT& OIi ~ 

e-..... Green•KenMn £ A3~nci~tes.I~ . . ~ 

Pl&m.&ut lo tbe pr,wWOQI ot the c~ ot Lawi for I.be DLttrict of Colwnbla ud tbe B1.&11nnl c:«poncloD ~ u.. 
under,tped cori,waUCm benb7 appl::il fDr a CenlAcs&.e of A11thortt7 to traAMCt ~ Ila tlM l>iaCl1ct et C4llGDbla. 
AD4 tor &Mt pu.tpoM ~ta 11\.e foUowlAC ~t: • • 

L .._.,c:.,, -
Green-Herman~ Asaociatea, Inc. 

Creen-Herman, li,ssociates, Inc. 

(Ad4 •corpo<"9riott•. "-pc111f', •~• "'Wl'lllo­
a-d" or-• •''""'"" "'-"I, fl - 4-ff· MC .... 
~ .,.~ ... -. o~ .... -..-., JJ 

... ...,, ••-""" ............... ... 
Delaware 

.. c.- ....... , ·-
January 20, 1981. .( 

• ,.._ ., - Per.0etual 
" o...----... -~---. .......... c... - January 30, 1981 

L ,...__..__ ... ._.. .... _..--• .. __ __, ____ 
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21 •s• Street, NW, Washin~ton, DC 200 

700 7th Street, SW 1626 
Woahington, b.c. 2002• 
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CERTIFICAT?; OP INCORPORATIO!f 

THIS IS '1'0 CERTIFY TBATs 

l'lRS'l's '1'h• na=e of th• corporation (hereinafter referred 

to•• the •corporation•) i• Cireen•Berman, Aaaociatea, Xnc. 

SECONDa It• regiatered office in the State of Delavare 

1a to be located at 229 South State Street, City of Dover, 

County ofJ:ont, and the name ot ·the registered aqent of the 

Corporation .in the State of Delaware at auch addreaa 1• The 

Prentice-Ball Corporation Syatem, Inc. 

'l'BIRDs -rhe period of ita duration i■ perpetual . 

. 1"001\TJh -rhe ii.tu.re of ~e buaineH, and. the object.a an4. 

purpoaea propoaed to be tranaacted, promoted and carried on,· 

are to do any or all of the thing• herein 111entioned, •• .fully 

and. to the aame extent •• natural peraon• might or could do, and 

in any part of the vorld1 ?!!,!, 

The p~ae of the Corporation 1• to en9a9e in any lawful 

act or activity for which corporation• aay be organized under· 

the General Corporation Lav of Delaware, including but not 

limited to, the followings 

(a) · '1'o ovn and. operate a conaultin9 and. aarketiz\9 . 

analyaia ••rvice which will de■iCJn for tho•• in the field of 

employment and trainin9 a productivity package which vill provide 

broad-baa~ marketing atrategie■, utilizin9 predictive tool• 

such aa econOlllic forecaatin9 and econometric IDOdela. 

fU lf 
FILED ............. . 

BY--~·-·•·. 
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(b) '1'o act aa conault&nt and ad.viMr vith r•apec:t to 

th• 1DOat beneficial configuration· ot public/private aector 

alliances to aa.xiAize the utilization of the Mrvices provided 

by thoH in th• tield of emplo)'lllent and training. 

(c)' To provide diagnoatic service■ an4 iaplementation 

aaaiatance vith respect to labor reaourc:e ..xiaisation by 

deaign1ng and iJZJplementing work force training an4 retraining 

program.a. 

(d) '1'o act•• conaulta.nt and adviaer with reapect to 

labor relations, on-aite and of!-aite relocation •••i•ta.nce, 

and operating 1nethodology to improve the quality and eftici-"C'Y 

ot employee vork life. 

(e) To entire into p&rtnerahip agreement• in furtherance 

ot the purpoM■ of the Corporation and for the production of in­

come and to promote it:■ buaine■a, and to be• 9eneral partner in 

such partnerahipar 

(t) To purchaae, acquire, hold, i.Jllprova, aell, convey, 

exeh4nge, •••ign, releaae, 1DOrt9a9e, eneuaber, leaae, hire AM 

deal in real, fixed and peraonal property, of every nature &Dd 

description, vhereaoever situated, and any and all right• there-
~ . 

in, incluAing, but without limitation, improved and unimproved 

land., a tock•, bond•, coc:iznercial paper, 110rt:9age■ and mortgage 

notes, deed• of truat and deed of truat note■ , u4 other 

aecuritiea, 

(9) To m11ploy auch peraona •• it deem• n•ceaaary or 

proper to carry on tha bu•in••• of the Corp9ration, 

I 
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(h) To engage in and carry on any other buaineH vhic:h i:aa 

onv•niently be conducted in conjunction with any ot the buain•aa 

! the Corporation, 

(i) • To acquire all or any part .o; ~~ _9ood will, ri9hta, 
-:·• . • 

roperty and buain••• of any person, fiJ:111, aaaociation or corpora 

ion heretofore or hereafter engaged in any buaineaa whether or no 

imilar to any bua1neaa vhicb the Corporation baa the l>O"er to 

and to bold, utinze, enjoy and in any manner dispoae 

or any pa.rt of the rights, property and buaineH ao acquir 

to &Hume in connection· therewith any liabilities of any a:uch 

fil:m, aaaoeiation or corporation, 

<,) To apply for, obtain, purcbaae or otherviae acqu.1.re, 

copyright•, 1icenaea, trad-.arka, trade names, righ 

the 1U•, which may aeem capable of 

•ad· ·:for any of. the purpoae~ . of the ~rpora~on 1 an4 to use, exer 

iae, develop, grant license• in respect of, aell and otherwise 

account, the aame, 

(Jt) To acquire l>y purcbaae, au.bacription or in any other 

er, take, receive, hold, uae, employ, aell, aaaign, tranaf-.r, 

xchange, ;pledge, mortgage, leaae, diepoae of and otherwise deal 

' and vith, any anarea of. atock, aharea, .bonda, debenture•, note , 

rtgagea or other obligation■, a.n4 any certificatea, receipta, 

arrant• or other inat.ru=entaeYi.dencing right• or option• to re­

eive, purchase or aubecribe for the same, or r.-preaenting any 

ther ri9hta or, interest therein or in any property or ••••ta, 
eaued or created by any persona, fil:ma, aaaociationa, corporati a, 

.I 
. 
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■yndicate■, or by any 9ove~nt• or •ubdiv1■1ona thereof, and to 

po••••• and •xerci•• in reapect th•reof any an4 all ri9hta, 

power■ and privile9ea of individual bolder•1 

(l) 'l'o aid in any aanner any pereon, fir., aaaoeiation·, 
# • • # 

corporation, or ayndicate, of which any •h•r•■, bonda, debenture■ 

note■, mortgage■ or other obligation■, or any certificates, 

receipts, warrant■, or other instrument• evidencing right■ or 

option■ to receive, purcha■e or-subsc:ribe for the aaae, or. 

repreaentinq any other ri9hta or interest• therein, are held by 

or for thi• Corporation, or in the welfare of which thi• 

Corporation ■hall . have any intereat, and to do any act• or 

thJJ\9■ de■igned to protect, preaerve, improve and enhanc. the 

value of eny auch property or interest, or any other proP4trty 

of thi• Corporation, 

(m) To czu.arentee the payment of dividend• upon any aharea 

of atoc>c or ·•hare■ in, or the performance of any con~a~ by, any 
other corporation or a■■oc:iation in which thia Corporation ha■ an 

intere■t, and to endorse or otherwise guarantee the payment of 

the principal and intere■t, or either, of any bond■, debentur••• 

note■ or other •videncea of indebtedne•• created or i••ued by any 

euch othe~ ' COrpQration or &HociatiOIU 

(n) To carry out all or any part of the foreqoin9 object• 

aa principal, factor, agent, contractor, 9eneral partner, liaited 

t.ner or. otherwise, either alon9 or through or 1n conjunction 

1th any peraon, firm, a■aociation or corporation, and in carry­

ing on it• ~l8ineaa and for the purpose• of attainu,9 or further­

in9 any ot it• objects and pu.rpoaea, to Wlk• and perfora ·any 
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contract• and to do any act• and thing•, and to ex•rci•• any 

power• auitable, convenient or propttr for the accompliahment 

of any of the object• and purpo••• herein enumerated or incidenta 

to the pover• herein apecitied, or ~ich at any tiaa aay appttar 

conducive to or expedient for t:he accoaipli•hment of any of such 

object• and pu.rpo•••r 

(o) 'rO carry out all or any part of the aforeaa14 

object• and' purposea, and to conduct ita buaine·H in all or any 

of it• branch••• in any or all atatea, territoriea·, diatrict.a 

and po••e••ion• of the United State• of American and in foreiCJD 

countriea, and to maintain ofticea and agencie• in any or &11 

atatea, territoriea, diatricta and po•••••iona of the United 

States of America and in foreign countri••r 

(p) To conduct. any other buaineaa vhieh aay lavtully be 

conducted under the General Corporation Lava of the State of 

Delavare. 

'rho fore9oin9 enumeration of the purpoaea, object• and 

buaine•• of the Corporation ia made in furtherance, and not in 

limitation, of the pover• conferred upon the Corporation by lav, 

and 1• not intended, by t:he mention of any particular purpoae, 

object or buaineu, in any 1Danner to l!Jllit or reat.rict the . .,, 
generality of any other purpoae, object or buaineaa aention-.d., 

or to liJD.it or reatrict. any of t:he povera of the Corporation. 

The Corporation i• formed upon the articl••• con41tiona, and 

provision• herein expreand .-S subject in all particular• to 

the limitation• relative to corporation• which are contained in 

the General Lava of the State of Delaware. 

5 -
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P'IF'THI The AJnount of the total authorized capital atoc:); 

!. of thi• Corporation i• two thouaand ■hare• of Common Stock without 
I . I par value. Such Common Stock being all of one cl••• and bearing 
• 
j· one vote per ■hare which vote ahall be noncunlulative. 

I
: In addition, auch Connon Stock ahall ·have auch voting 

jrighta, limitation■, preference■, qualificationa, •• ahall be ,. 
I 

l
'i atated and expreaaed in the reaolut~on of the Board of Director• 

· providing for the iaauance of th~ Conmon Stock. The Board of 
I 

1

1 Directora i• hereby expreaaly veated with the authority to 

; adopt auch resolution•. 
I· 

SIXTH: The nar.1es and snailing addreaaea of each 

,; incorporator ia aa follova: 

Name .Hailina Addreaa 

JAl'lh!a M. Chriatian 1120 Connecticut Avenue, N.W. 
Washington, o.c. 20036 

Cory M. Amron 1120 Connecticut Avenue, 5.W. 
Washington, o.c. 20036 

• 
SEVENTH: The powers ot the incorporator(a) •hall terminatt, 

rupon the filing of thh Certificate of Incorporation, and the 

.. 
I 
I 

name• and mailing addreaaea of peraon• to aerve •• director• 

until the •firat annual 111eetJ.ng of •tockholdera or until their 

' aucceasora are elected ~d qualify ares 

Name 

~rneat Green 

Alexi• Hennan 

· Mailing Mdre•• 

21 S Street, N.W. 
Waahin9ton, D.C. 20001 

700 7th Street, s.w. 
Apart:111ent t626 
waahington, D.C. 2002, 

.. •··-· I . .-. O..U"'. ­.,.,_ 
.., .... ..._" ..... 
........ L. .... 

j I 
I 

I 
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l 
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EIGHTH, It ia the intention th&t the objacta, pu.rpoMta 

and povera •pec1Uad in th• Fourth p&ragraph hereof ah.all, 

except where otherwlae apeciflad in aaid p&ragrapb, be nov1M 

liAited or reatrictad by reference to or inference frc. the t:eraa 

of a:ny other c:lauae or paragraph in thia ·certificate of incorpor­

ation, but that the objecta, purpoaea and povera specified in 

the Fourth paragraph and in each of the clauaea or paragraph• 

of t.hia charter ahall be regarded aa independent objecta, 

purpose• and povera. 

We, the undersigned, for the purpoae of fondn9 a 

corporation under the lava of the State· of Delaware·, do aalte, 

file and record thia Certificate, and do certify that the fact• 

herein stated are t.rue; and we have accordingly hereunto •et our 

respective hand• and ■eala. 

,., Dated at 

-­___ ,._ 
,,.. ..... -
.,_._..---. ·­
~ · ....... 

I 
• ···-·- - . - ···· ·-·-----··- · . ~ . .. . . . . . ·· -
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DISTRICT O't' COLOMBIA, 881 

Be 1 t r~red, That on thh dr,'1 day of J;;,,, 192( • • 
Jame• M. Christian, and Cory M. 1.mron personally appeared before 

me J&-/4 , ,tZJ Ea tftoA • notary public, part1•• to the 

foregoing Certificate of Incorporation, known to ae personally 

to be euch, and I having first IUde known to them and each of 

them the content• ot aaid CertJ..ficate, they did each aeverally 

acknovledge that they aigned, eealed and delivered the eame aa 

their voluntary act and deed, and each deposed that the fact• 

' therein ■tated were truly ••t forth. 

Given under my hand and aeal of office the day and year 

aforesaid. 

NotA P l C 
S..'J c.-,,c~tni r:: . .i:.:a !- aa. -~ 

-.. -· ... . -- .. .. . .... ·-··-·---



State 
of 

DELAWARE 
... .. 

~ 

Office of SECRETARY OF STATE 

J, Glenn C. Kenton 9'«..-h,:,- ¥ 9'1a.0 ~ & 9'~ ~ 9eh,~ 
do- /➔. ~- //,a/ tlu:- al.n.,.,.. and P"'l/n,u'P; u. o, /Au,-, and en-«-~~, ty-
C.rtUlcat.• of lAc:orpondoo of tbe •~ .. "-~raao, A■eoc:latH, 1oc.•, •• recehwcl 

aocl filed 1D ebb office tbe tveadetll da7 of Jao-ry, A.D. 1981, a.t 9 o'cl~II. A.K. 

·1r. Tes~imony Whereof, ✓ /1,/UM, ~ ~ m#' I.and 
,md ,?,'rm~ Jral nl !I,~ //U:,,. t-ntl•th . . dhg· 

o/' • January in, /h.e. /I~ ey-n,,~ !.i,,,.d 
,,,~,,. /hn,,~,,,, ,,,;,,. huH~l;,,r,d and •hhtx-•, 

,o.,., .. 

··--• . ·- ··-- -- .... _ ...... •· · 
' 
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DOCUMENT NO. 
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SUBJECTfflTLE DA TE RESTRICTION 

001 . fonn [Personally Identifiable lnfonnation] [partial] (IO pages) 00/00/1977 b(6) 
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Todd Stem 
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EMPLOYEE • KeP.p this document for your re.:ords. It is your copy of the official record of a personnel action affecting your ~mploymcnt. Promp 
any errors to the attention of your supervisor or your personnel office. Sec Information on reverse. 
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uuu apptoval No. 50-

STANDARD FORM 144 
REV. AUGUST 1966 STATEM. OF PRIOR FEDERAL CIVILIAN AND Mil .RY SERVICE U.S. CIVIL SERVICE COMMISSION 
fPM Supp. 296-31 i 

IMPORTANT: This form Is used only to establish creditability of service, which Is otherwise not verified in the Official Personnel Folder, for lea, 
and reduction In force purposes. The emplo~e will complete Part I and the Personnel Office Parts II and Ill . When this form 
used as a cumulative record or the employee's affidavit is used In the absence of a verified record, it must be filed on the right sic 
of the Official Personnel Folder. 

- PARTI.-EMPLOYEE'S STATEMENT. ~ - ------ · - - --- - - ·- · 

1. NAME (Last, first, /nit/al) Mr. O Mrs. O Miss 2. BIRTH DATE (Mo., day, J 

&.Q_<;l.,(\ ~"<'e~--\-- Q. 9 1 ")_ -=!_J ___ 
3. LIST THE FOLLOWING INFORMATION ABOUT ANY CLAIMED FEDERAL OR DISTRICT OF COLUMBIA SERVICE YOU HAVE HAO WHICH HAS -NO 

YET BEEN VERIFIED. (Do not include military service.) IF ANY OF THIS SERVICE WAS PART-TIME, WAE, OR INTERMITTENT, NOTE THI 
UNDER "'TYPE OF APPOINTMENT." 

NAME AND LOCATION OF AGENCY 
FROM TO TYPE OF APPOINTMEI 

YEAR MONTH DAY YEAR MONTH DAY (It known) 

N o "'- ct_ 

·-· ··- - . ---
4. LIST PERIODS OF ANY CLAIMED ACTIVE SERVICE YOU HAVE HAD IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES 

INCLUDING ACTIVE DUTY AS A RESERVIST, WHICH HAS NOT YET BEEN VERIFIED. (A/so //st Merchant Marine Hrvlce, If It Interrupted sen 
Ice shown In Item 3.) 

I 
BRANCH 

FROM TO DISCHARGE 
YEAR MONTH DAY YEAR MONnt DAY (Hon. or Dishon.) 

No~ 
5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS 

ABSENCE WITHOUT PAY DURING ANY ONE CALENDAR YEAR? (It YES, list following Information.) 0 YES 0 NC 

TYPE IF KNOWN (L.W.O.P., Furl,, Susp., A.W.O,L.) 
FROM TO TOTAL 

YEAR MONTH DAY YEAR MONTH DAY YEARS MONTHS DAYS 

-,: 

----·- -··--.. · - - - · - - -·-- · ·- ··· · -· - • .. • ·· . . -- - ...... ... .... ·· - --- . - -·-- ·- ·· . ---- - - --······ ·-- - --- -- - --·. ·- . 
6. DO YOU CLAIM ANY TYPE OF VETERAN PREFERENCE WHICH HAS NOT BEEN VERIFIED? □ Yes □ No If "Yes," check om 

of the following statements If It applies to you: 0 I CLAIM PREFERENCE AS THE WIFE OF A DISABLED VETERAN. 
0 I CLAIM PREFERENCE AS THE MOTHER OF A DECEASED OR DISABLED VETERAN 
0 I CLAIM PREFERENCE AS THE UNREMARRIED WIDOW OF A VETERAN. 

·- -·-··--·--- -·---· ------- . ··-·--···---- - ·--·--··· . - · ·-
7. TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS. 

I •-• (o< offi,m) '"'' tho ,..,.,. '"""""" •~ true to tt,, boot f_""'"" '"' bol;,1. 

~ -=X -ci 
Date: 7 (Slen•ture) 

Subscribed and sworn to (or 
affirrr.ed) before me on this day of 19---•t 

(Month) (City) (St•t•J 

SEAL 

NOTE: If oath is taken before a Notary Public, the date of expiration of his Commission must be shown. 

144-108 



STANOARO FORM 61 
REVISED SEPTEMBER 1970 

U.S. CIVIL SERVICE COMMISSION 
f.P.M. CHAPTER 295 

61-107 

, ..JMB APPROVAL NO. 50-R0118 

APPOINTMENT AFFIDAVITS 

. _(l>!'lc o/ appoi1tlmcnl) 
•: . . 

(Department or aqcncv) ( Btcrrau or diol,lon) (/'lace of <'1npln11ment) 

I, __.!l __ ;...-'>1 ... e:._.~s_· r....._ _ ___;£1::;....._--'G~---~---e_._c-._, .,.)---------,, do solemnly SWt>.nr ( Ol' affirm) tha.t--

A. OATH OF OFFICE 
I will support and defend the Constitution of tho United Stntt>Ac; n.~inst. n.11 anemics, foroi1t11 and 

domestic; thnt I will bcnr t.ruo fn.ith and a.llcginn~o t.o the smno; that. I take this oblign.t.ion freely, 
without any mental reservation or purpose of evasion; and that I wiJI well nnd fait.hfnlty disehn.rge 
the duties of the office on which I am about to enter. So help me God. 

B. AFFIDAVIT AS TO~STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not participating in any strike a~inst the Government of the United Stn.tes or a.ny agency 
thereof, 1mcl I will not i-o part.idptlh\ whilo 1111 cmployoo of lhn Oovt1r11m(\nl. or tlu, lTnil.ml SlJttM or 
any agency thereof. · 

C. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not, nor has anyone acting in my behalf, given, trn.nsferred, promised or paid any con­
sidern.tion for or in oxpcnt.ntion or hope of rocciving ns.c;i~t.aMo in soourin~ t.his n.ppoint.mnnt. 

· ~ L~~ 
(Sjgnat~re of appomtee) 

Subscribed and sworn ( or affirmed) before me this 

at -~~-"'-~ .......................... Ar,....,.¼'.: ...... ~ ____ _ 
/ccu11> 

~/!!- dayof_.,....~_,_._____ __ A.D.19-72, 
{/ 
42~ 

(Stale) 

Commission expires. ___________ _ 
( It by 11 Notllry Public, the dntc ot expiration 

(Signature o~ 

~ ~,,--
t , _.) 

( Title) • •• •• 
ot his Commission should be shown) 

NOTE-Tl,e oath. of olftcc mu,t be adniinulered by a per,ml 1pccijfcd in 5 U.S.O. 2903. The word, "So help me Ootf." 
in lhe oatll and the 1cord "1accar" tchrrc,,cr It appear, abooc ,t,ould be ,trlckcn out 1cl1C11. tllc appnlntee elect, 
to affirm ratltcr than 110car to tlie affidaolt,; onl11 tl,e111 word, mai, be ,tncken and only 101,en tlic appointee 
elect, to affirm t1,e affidaoit,. 

CPO : 1910 0 • 408-925 



Expert and Consultant Action 
U,S, DEPARTMENT OF LABOR 

1. Name of Candidate 

Ernest G. GREEN 
3. Kind of Action Reque,ted (Appointment, Extension) 

1/~1/77 
4, Full-time or Intermittent 

Full-time 
6. Organizational Location: 

Office of the Secretary 

Duty Station: 

Washington, D. C. 

2. Title and Salary . 

Consultant, $152 per day 
5. (al Estimated No. of Days to be Worked 

60 days 
(bl No. of days worked under present appointment 

7. POSITION: 
(al Action by agency: This is an excepted exl)llrt, consultant position fc 

whioh dw od,1...,, gndO M,,,.ioo ;, GS-~ 
. 9$ , __ 7_7 

Initials . D te 

(bl OASA action: Concur Disapprove. 

Initials Date 

8, Justification for this Expert/Consultant Action and qualifications of candidate as related to need for appointment: 

Mr. Green has served for several years on the Apprenticeship 
Advisory Committee and has worked with labor-management groups in New 
York assisting in the establishment of apprenticeship and other rneaaing 
ful training programs. 

9. Work Statement 

Will advise the Secretary and other ranking program officials 
on the formulation and revision of employment and training programming. 

10. Profile of Candidate (attached) 

DI. 1·136 Rev. Doc, ; 



11. Certificate 

In approving the filling of this (Consultant/Expert) position without regard to the laws and regulations 
governing appointments in the competitive civil service; and in approving the rate of pay set for this 
position without regard to the classification and pay laws, I have considered the requirements of law 
(5U.S.C. 3109), relevant Comptroller General decisions, the Instructions of the U.S. Civil Service 
Commission, and the agreement between this Department and the Commission that spells out the 
conditions under which Consultants/Experts may be appointed without the prior approval of the 
Commission. 

More specifically, I have satisfied myself that: 

a. the position is necessary; 

b. the position Is a "Consultant/Expert position" as defined by the Commission In FPM Chapter 304; 

c. check blocks 1 or 2, as appropriate: 

~ 1. the work of this Consultant Is: 

i. temporary in nature (I.e., will not exceed one year, requires Irregular or occasional 
services), 

ii. requires a high level of expertness not available In the regular workforce; 

Iii. is of a purely advisory nature; and 

Iv. does not Include the performance or supervision of operating functions. 

D 2. the work of this Expert is: 

i. temporary in nature (I.e., will not exceed one year, requires Irregular or occasional 
services), 

ii. requires a high level of expertness not available In the regular workforce, 

iii. requires the services of an authority in the field of ___________ _ 
.,, 

d. this authority Is the most appropriate appointing authority for meeting the agency's needs; 

e. the proposed appointee's qualifications meet the Commission's definition of Expert and Consultant 
in FPM Chapter 304; 

f. the daily rate intended to be paid the proposed appointee Is commensurate with the level of the work 
he is to perform and his qualifications for the work; and 

g. documentation of the action Is in compliance with the U.S. Civil Service Commission's and the 
Department's rules and regulations. 

Signature of Agency Head . Date 

12. I hereby certify for the record that each of the items enumerated in Item 11 has been reviewed and I find 
that the proposed action is in order. 

DOL Certifying Officer Date 

GPO 871°442 



MEMORANDUM FOR: 

FROM: 

SUBJECT: 

U.S. DEPARTMENT OF LABOR 
Ol·TIC I:: OF THE SECfH,: TAr◄Y 

WASHINGTON 

THE RECORD 

Secretary of La~ -~ 

Interim Waiver of Investigation 

Ml:'. Ernest H. Green has been selected to serve as a 
Consultant to the Secretary. Since major programming deci-
sions are currently under consideration, it is urgent that 
Mr. Green be available immediately to advise the Secretary 
regarding employment and training initiatives. 

This approves an interim waiver of investigation so 
Mr. Green may assume -~e advisory assignment in the Office 
of the Secretary pending completion of the normal investi­
gative process. ·It is in the national interest that 
Mr. Green have access to classified information. An 
interim Top Secret clearance is granted until the investi­
gation is completed. 

,, 
' : 

/· 



IN EXECUTIVE SESSION 

.• . 

March 10,. 1977 

~11.lll1:re.b, That the Senate advise and consent to the 

following nomination: 

Ernest Gideon Green, of New York, to be 

an Assistant Secretary of Labor. 

Attest: 

Secr~tary 



·' 

I 

ews 
Office of Information 

United States 
Department 
of Labor 
Washington, D.C. 20210 

♦ 
--- --

LISDL--77-13e 

CONTACT: Don Smyth FOR RELEASE: IITITlediate 
OFFICE: (202) 523-7316 
AFTER HOURS: (301) 933-8112 

Thursday~ ~eb. 24 1 1977 

ERNEST G. GREEN TO BE NOMINATED ASSISTANT SECRETARY OF LABOR 
FOR EMPLOYMENT AND TRAINING 

President Carter announced today that he intends to nominate Ernest G. Green 

to be assistant secretary of labor for employment and training. 

As chief officer of the Department of Labor's Employment and Training 

Administration, Green will be in charge of programs involving job training and 

placement, public service employment, unemployment insurance, apprenticeship and 

work incentives. 

The nomination requires Senate confirmation. 

Green, 35, has been executive director of the Recruitment and Training 

Program (R-T-P, Inc.) and a predecessor organization since 1967. 

R-T-P, Inc., a contractor under the Department of Labor's Aoprenticeship 

Outreach Program, has played a key role in placement of minority group members 
"· 

and women in apprenticeable occupations. 

The organization has helped place more than 19,60(1 minority group members 

and women in apprenticeship and has al so placed 1,000 m·inority group women in 

professional, technical and managerial positions. 

Green, a member of the "little Rock Nine," was the first black to be 

graduated from Central High School in his native Little Rock. Ark .. in 1958. a 

year after the ~istoric integration incident . 

(t10RE) 
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While at Michigan State University, from which he received Bachelor of 

Arts (1962) and Master of Arts {1964) degrees, Green took part in ·a · 

North-South school study and did research on the effect on black students of 

school closings in Prince Edward's County, Virginia. 

Green joined the Joint Apprenticeship Program of the Workers Defense League/ 

A. Philip Randolph Institute, the name by which R-T-P, Inc., was fonnerly known, 

as a field representative in 1964. 

Under his leadership, R-T-P. Inc., grew from a small office in the Bedford­

Stuyvesant section of Brooklyn to its present 49 offic~s in 18 states. 

Green has written widely on youth employment, apprenticeship and affirmative 

action and has lectured at a number of leading universities. 

His affiliations include:. NAACP, American Civil Liberties Union, New York 

Urban League, Board of Directors, Hudson Guild; National Council of Employment 

Policy, Federal Conmittee on Apprenticeship, Board of Directors, National Rural 

Center; Steering Conmittee, National Urban Coalition; Board of Directors, 
~ 

Manpower Demonstration Research Corporation, and Industrial Relations Research 

Association. He has been chairman of the United Neighborhood Houses Manpower 

Conmittee and president of the U.S. Youth Council. 

Green has received the J. D. Rockefeller Outstanding Public Service 

Award, the A. Philip Randolph Award of the Negro Trade Union Leadership 

Council, and the Freedom in America Award of the Workers Defense League. 

He , has also received awards or citations from the U.S. Department of Labor's 

Bureau of Apprenticeship and Training, the American Federation of Teachers, the 

Elks, Ebony Magazine and the New York Post. 

# # # 
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U. S. DEPARTMENT OF LABOR 
Office of th• Admlnlatrotlvo Aaalatont S.c,oto,y EMERGENCY INFORMATION 

Furnish in blocks 1 and 2 below the names and addresses of two persons who should be notified in 
case of emergency. It is important that you furnish two names. If, for example, you name only your 
wife or husband and then you are both severely injured or killed in an accident, we are as helpless 
as if you had named no one. So name your wife or husband, if you wish, as one person; but also 
name some other person not so likely to be involved in the same emergency. Please supply your 
own home telephone infonnation and address in block 3. Give the completed form to your supervisor 
for submission through administrative channels to your personnel office. You should complete a. 
new form when any of the information which you give below becomes obsolete. Please type or print 
the requested information. ·, • • • • 

1 

2 

3 

HOME ADDRESS 

2 7 SI uJ' a o.~ /.Q, 

TELEPHONE INFORMATION 

TELEPHONE INFORMATION 

HOME: 

BUSINESS: 

RELATIONSHIP 

·e fl J 
AREA DIALING CODE 

23 2.45Co ~ 

::> a. m t , 

2/ l.... 

NUMBER ANO STREET 

f 1. 

RELATIONSHIP 

.• HOME: 
", ··.• 

. ~ 

BUSINESS: 

NUMBER ANO STREET 

AREA DIALING CODE 

YOUR HOME TELEPHONE: dlOtP.. 
YOUR HOME ADDRESS: NUMBER ANO STREZ:T 

LOCAL NUMBER 

CITY AND STATE 

LOCAL NUMBER 

CITY AND STATE 

LOCAL NUMBER 

cX • ..,~ 1/~t -, ,J - . ~.) 
CITY ANO STATE 

r:>1?.S-1 wOOO'- c..y PLACL Al'U wA.Jff//1.J6 /c)AJ: iJ. C. 
DATE SIGNATURE 

Gl'O 914.4$7 '• fona 1-65 (Rn. J--, 1964) 



3/13/81 
trans3/13/81 
OI-0524-0001 

BESSIE LAMPKINS, Office of Personnel Management Employment 
and Training Administration, Room 9402, 601 D Street, Tele­
phone 376-6280 was interviewed at her office on the above 
date. She was advised that I was conducting an official 
investigation. 

Upon completion of the appropriate disclosure form she pro­
vided personnel information on the following: 

ERNEST GREEN 

DOB: 9/22/41 
HOR: 1/20/81 - 21 S Street N.W., Wash., D.C. 

20001 

A review of his personnel folder disclosed that prior to 
joining the Department of Labor he was employed as the Execu­
tive Director of Recruitment and Training Program, New York, 
New York. He had been : with this organization since 1967 
when it was known as the Workers Defense League/A. Phillip 
Randolf Institute. He joined the A. Phillip Randolph Institue 
as a Field Rep in 1964 working on the joint apprenticeship 
project. During the period he was Director this organiza-
tion grew from one office in the Bedford-Styvesant area 
in New York to 49 offices in 18 states as of 1977. He grad­
uated from the Central High School in Little Rock, Arkansas 
1958. Nothing further of significance to this investigation 
was revealed by and examination Qf his personnel folder . • 
LAMOND EWIN GODWIN 

AKA: Mobile 
Cham 

DOB: 
POB: 
SSN: 
HOR: 

A review of his personnel folder reflected that he has worked 
with RAY MARSHALL for the past 15 years during various en­
deavors. A document in his files dated 1/24/80 reflects 
that MARSHALL instructed him to represent the Department 
in Rural Development Activities. 

/ 



\ 
) 

During the period May 1974 thru March 1976 he was associated 
with the Southern Regional Council at Atlanta, Ga. From 
March 1976 to 1977 he worked for the National Rural Center, 
40 Marietta Street N.W., Atlanta, Ga., under the supervision 
of RAY MARSHALL. During June 1974 thru June 1976 he worked 
on a Task Force on Southern Rural Development and was super­
vised by RAY MARSHALL. From April 1970 thru April 1974 
he was employed by the Recruitment and Training Program. 
His supervisor there was ERNIE GREEN. In September. l.976 . 
thru February 1967 he was also affiliated with the Urban 
League of Champain County Illinois where his supervisor 
~as VERN BARKSTALL. In the summer of 1976 he worked at 
the University of Texas under the supervision of ·RAY MARSHALL. 

Documents on file reflect that a close associate of his 
is ROBERT TUCKER, 1663 North Clairborne, New Orleans, Louisiana 
(Mayor's Office). He has · also used JUANITA KREPPS and VERNON 
JORDAN as references. 

He has also used VIVIAN HENDERSON, President of Clark College 
in Atlanta, Georgia as a reference. 

CHARLES B. KNAPP 

DOB: 
POB: 
SSN: 
HOR: 

··-~- .,. ____ ,..,. ... ____ , ____ _ 
1/80 - 7962 Inverness Ridge Road, Potomac, 
Md. 20854 

Review of his personnel folder reflects that from September 
197 2 th ru 1977 he was an As

1
soc ia41:e Professor at the University 

of Texas. Nothing further of significance to this investiga­
tion was revealed by an examination of his personnel folder. 



3/12/81 
· trans 3/13/81 
OI-0524-0001 

On the above date I went the Office of Personnel Services, room 
C-5512 and upon completion of the appropriate Privacy Act forms 
and explanation as the official nature of my inquiry I was pro­
vided with the official personnel folders for certain individuals. 
These records were provided by an unnamed individual who was 
unable to speak or bear. This . individual .was the oustodian of 
these documents. -: :.·- ·,-

, 

The review of those .. f i:l.es ref_lected t .he ~<?llowing: 
,· •, . . 

RAY MARSHALL 

DOB: 
POB: 
SSN: 
HOR: 

. ; 1. 

r· ··----···"····--·--· 
! (b)(6) 

1
As of 1/20/77 - 4214 Tallowood Dr.; Austin, 
Tx. 78731; Telephone 512 345-1828; 305 3rd 
Street, S.E.; Wash., D.C.; .Telephone 202 
543-5215; 1/19/81 - 9104 -Sahtayana, Fairfax 
Va. 22031. 

No further information of any significance was contained in his 
folder. 

NICK EDEYS, Attorney 

DOB: 
POB: 
SSN: 
HOR: 

r· --------·------- .. -----1 
i l 

i 
l 

i 
j 

' l /20/81 ·· .:.- 16·16 Manchester Lane N.W., . Wash., 
D .C. '20011 ~ 

His personnel folder reflects tnat during 1971 thru 1977 he was 
Special Counsel to the U.S. Senate Committee on Human Resources, 
Chaired by .HARRISON WILLIAMS of New Jersey. Prior to that from 
July 1968 to December 1969 he was an Associate Solicitor with 
the Solicitor of Labor grade GS-11. 

MISS ALEXIS HERMAN 

DOB: 
POB: 
SSN: 
HOR: 

7/16/47 
Mobile Alabama ,·-- ·- . . ..,. • ' ........ ,.. ' 
, lb)(6) ! 
·~ -- ....... \!'.. ............. _ • .] 
1/20/81 - 700 7th Street S.W. 1626, Wash., 
D.C. 20024 
1972 to 1977 - 2900 Campcreek Pkwy, Coilege 
Park, Ga. 
1965 ·to 1972 - 1861 Allison Stre_et, -Mobile, · 
Alabama 

Her personnel folder reflects that during the period November 
1974 thru March 1977 she was employed by Recruitment Training 
Program, New York, New York under the supervision of~ 
.B.Q§_§. Prior to that, during January 1972 thru November 1974 



she was employed b_. the Southern Regional Cou1,_il, 52 Fairlie }AfJ 
Street, Atlanta, Ga 30303, under the supervision of . .Emory Via 
During the period March 1973 thru 1974 she worked for Minority . 
Women Employment Project, Houston, Tx. which w~s under ihe· ~u~~ices 
of Recruitment Training Program, New York City. From September 
1969 to February 1972 she was employed by the Catholic Social. 
Services, Mobile, Alabama and her supervisor was ROSEMARY WINDER. 
From July 1971 to December 1972 she was employed by Recruitment · 
Training Program of New York at Pascagoula, Miss. where her duties 
were recruitment for the union at Litton. From June 1969 thru 
August 1969 she was employeq by Inter-Faith Inc. in Mobile, Alabama. 
From June 1967 to August 1967 she worked for HeadStart in Chicago, 
Ill. as an assistant Socia;t Worke.r. ·· She . ha~ al!cio be'en a·ssociated 
with an outfit known .~ARITA~ in _New Orleans; .Louisiana. 

PAUL JENSEN 

DOB: 
POB: 
SSN: 
HOR: 

.. .. 
... . .. . . •• . •• . i 

l 1•1•1_ I 

1/20/81 - 3401 Patterson Street, Wash., D.C. 
20015 

His personnel folder reflects that during the period November 
1976 thru 1977 he worked for STEWART EIZENSTAT on the Carter/Mondale 
transition team. From August 1976 to NovembeX 1976 he worked 
on the Carter/Mondale campaign under the supervision of MR. EIZENSTAT. 
During the period October 1974 thru 1976 hi was employed by the 
Democratic National committee in the District of Columbia under 
the supervision of ROBERT STRAUSS where his ·duties were to divise 
the 1976 Democratic National Platform. 



ROU G AND TRANSMITTAL SUP 
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1. 

2. 

FIie 
For Clearance 

DO NOT use this form as a RECORD of approvals. concurrences, disposals. 
•' • · ~-~f clearances. and similar actions 
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* U. S. GPO : 1978-0 - 261 - 647 , 3354 
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. . 
Dir~ctor of the ~omen's Bureau 

GS-301-17 

AU; , 3 198) 

Under the general administrative direction of the Secretary of Labor, by appointment 
of the President, with the advice and consent of the Senate, serves as Director of 
the ~omen's Bureau, which ~as established by Congress, (1) to forrnulate).tandards 
and policies to promote the welfare of women workers, improve their working condi­
tions, increase their efficiency, and advance their opportunities for profitable 
employment, and (2) to investigate and to report on all matters pertaining to the 
welfare of women work~~s. • -

The Director plans, implements, coor~inates, and directs programs to achieve the 
following functions: ; :. 

-.it: 
(1) Serves as a focal point where Federal, State, and local program directors as 
well as special interest groups can seek advice and guidance in developing and 
administering programs related to women; (2) Insures effective coordinati-bn vithin 
the Department of Labor concerning matfers which impact on women; (3) Fort'1ulates; 
standards and policies which will promote the ,,,.elf are qf :wage-earning women, 
improve their working conditions, increase their efficiency and advance their oppor­
tuniJies for profitable employment; (4) Initiates programs to promote the welfare 
of "1Clrking "70men, improve their working c<;>nditions and advance their opportunities 
for profitable employment, (5) Provides technical 3Ssistance to Regional Administra- ·"­
tors and their staff on WB program matters; (6) Provides U.S~ Government representa-' 
tion on interna.tional program matters aHned at furthering the cause of '-'Omen; (7) 
PArticip3tcs in the development of the WB budget. 

The Director develops Bureau staff policies, establishes effective staff organization 
and work procedures, and initiates specific staff functions for the purpose of carrying 
out the above authorized activities. · Directs, through chiefs of divisions, branches, 
and administrative assistants a staff of labor economi~ts, social science advisors, 
statisticians, legislative analysts, editorial speci'alists, and clerks, functionally 
organized as follo~s: 

An Office of the Di rector to formu_late policies an~_~dev.elop standards 
to promote the welfare of ~age-earning women and improve their economic, 
legal, and social condition, and to coordinate the interests of the 
~omen's Bureau ~ithin the Labor Department, and ~ith other Federal 
agencies and State and local governments. 

An International Affairs Staff to initiate, coordinate, and participate 
in the development of pol:icies and progra.ms wh:ich have an impact on 
vomen at .regional and internatidnal levels. 

A Division of Coordination and Specia~ Projects to coordinate the 
objectives of the \-.'omen's Bureau program wj th Departmental efforts 
in.pacting on the status. of women; to provide guidance and technical 
atsistance to Federal and State agencies as well as public &roups . . 

working to improve t~c status of women; and to develop model programs 
and technical materials des1gned to aid organizat1ons working to 
i~prove the status of groups of women targeted by the Wo~en's Bureau 
as being especially disadvantaged. 



. . 
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A_ Divis·ion of Program Plnnning, An·alvsis and ne~lS!l to oversee 
the preparation of the mmual lO:omen's Bureau program plan as "'·ell 
as the r~porting of accom~lishments against the plan, to de~ign, 
and text models whose purpose it is to -illustrate legal or eco­
nomic aspects of the status of women; to direct a program of 
le&al, economic, and social analysis designed to portray the 
status of wornen in.-Aroerican society and to perceive where effort 
needs to be directed to improve the sta.tus of "'omen and to rec­
ommend how that effo~t should take place. 

A Division of !nfonnation ar,~d- Publications to plan and coordinate ~ ' 
the publications pjogram of the Bureau; to provide editorial review 
of all material prepared for publication by the Bureau; and to 
respond to general inquirie!, from the public as to the status of -- ~~ 
'"1o.:ien and the n·ature of activities of the Women's Bureau program. - ..., 
A Division of Management Set~ to coordinate the ; pr9vision of 
various budgetary, personnel, fiscal, and administrati,ve management 
services to the Women's BurEau and its advisory committee$. 

'ftle · Director advises the Secretary of Labor and other officials of the Department· • 
on the economic and social prollems of women workers. Prepares special reports . 
on women's status and ~orking conditions, as requested by the Secretary or Congress. 
Personally confers, and direct! a program of collaboration with, officials of • 
F~deral and State agencies, national and State organizatio~s, employer groups, 
trade un:ions, and civic groups in planning and promoting concerted efforts to 
obtain proper working conditiors for women working through effective State labor 
legislation and administration practices. Plans, organizes and leads special 
conferences of Federal and .State authorities and of representatives of national 
women's organizations and of en~loyer, labor and civic groups, to obtain their 
acivi ce on and cooperation in pt ·ocedures for attaining the Bureau I s statutory 
objectives. Personally, as a representative of the Department of Labor, partici­
pates in the conferences of international bodies. Speaks authoritatively for the 
Deparanent .on matters wi _thin tre broad scope and mission of the Bureau. 

The Director coordinates the activities of the Bureau -with those of other 
Rureaus of the Department and c,f other government agencies cnsaged in related 
activi t:i es. Confers with the l ,eads of such bureaus and agencies in planning 
Md directing progi:arcs, in providing for the exchange of infonn;ition and in 
issuing policy statements and ,,dvisory material of mutual concern. Justifies 
the programs of the Bureau and budeet Tequests to the appropriate agencies. 
Performs special assignments a~; necessary to carry out the responsibilities of 
the Bureau or as directed by tl,e Secretary. 

In addition, the Director serv«:s as the Federal Representative for the Secretari 
and ~onsults regularly vith the chairs and co-chairs of the Interdepartmental 
Tr1si~ Force, on Women and the National Advisory Committee for \.:omen (Sec Executive 
Order 12050). 
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r,,der the gene ral adroini strati ve di rec ti on of the ~-r: c rc:: t ary of Labor, by appointr;;~nt 
of the President, with the ~dvice Rnd consent of the Sen~te, sei~cs as Director of

0 

the \-"o;-;ien's Bureau, which "-"aS established by Congress, (1) to fo1n:u],1te -s:-an<larrls 
;,nd policies to promote the welfare of '-'Omen wo rke:rs, imprcve their "''Orkin& condi­
tions, increase their efficiency, ru1d advance their opportunities for profitab]e 
~mplcymr:nt, and (2) to investigate and to report 'on all rr.atters pr:rtairling to the 
~elfare of women workers. - -

Tiie Director plans, implements, coordinates, and directs programs to achieve the 
fo] lowing functions: ;;. 

(J) Serves as a f9c~l point where Federal, State, and local progr~m directors as 
v~ll as special interest groups can seek advice and gujdance in developing and 
~rlministering programs related to women; (2) Insures effective coordination within 
the Department of Labor concerning n:at(ers '1.·hic:h i ·:,r,a ct on .,..c,::.1m; •: (3) Formul?.t l'? S . 
5t~ndards and policies which will promote the welfare of ~age-earning wowen, 
:i.1:,prove their working conditions, increA¥ their efficiency and advance their c,,ppur­
tunities for profitable employment; (4) Initiif es· programs to proruote the '-'elfarc 
of ~~;king women, improve their working condi ticms and ach·ance their opportuni t:ies 
for profitable employmc!nt; (5) rrovides techn:ical a s s i s tance to :F:eg:ional Administra-
t ,,rs and their staff on WB program n:atters; (6) rrovidcs U. S.A Government repre>~cnta-­
t ic>n on international program n,atters aimed at furthering tlie cause of '-'Omen; (7) 
r;irticipates in the development of the WB burlset. 

TI1e Dirr:ctor develops BuTE:au staff policies, est ,1hlishes effect1ve staff orsani, .<1 tion 
and work procedures, and initiates specific staff fu!ict:ions for the purpose of cc1rryin · 
C>llt the above authorized activities. Directs, thrci_~i'gh chiefs of divisions, t,r ;in r. lt!'s, 
.,~1d ;idrnin:istrative assistants a staff of labor econ ::sm:ists, social ~cience ad·.•::H•rc;, 
st~tisticians, legislative analy~ts, editorial spPcialists, and clerks, func! 50n~lly 
orsanized as follows: 

• 

An Office of the Di rector to formulate poli cics M<:\_~dcve)op standards 
to promote the welfare of ~ag~~earning women and improve their economic, 
legal, and social condition, and to coordinate the interests of the 
women's Bureau ~ithin the Labor Department. and with other Federal 
agencies and State and local governments. 

An lnternat:ional Affairs_ Staff to in:it:iate, co0rdin-"lte. and participate 
in the dcvel0;)11tent of policies and progr;,.ms which have an i1r.pact on 
"'omen at ,regional and international levels. 

A Division of ·co~rd~~-;_io~and Speci_l!_l Proje_cts to coordinate the 
objectives of the Women's Bureau program w:ith Departmental efforts 
impacting on the status of women; to provide guidance and technical 

.acsistance to Federal and State agencies as vell as public groups . 
working to improve the status of women; and to develop model programs 
and technical materials designed to aid qrganizations working to 
improve the status of groups of women targeted by the Women's Bureau 
as being especially disadvantaged. 

-
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A Division of _!x:_~~"! PlanningJ_ J..nal_ysis And Desi_!;_!! to oversee 
the preparation of the annual t;orueo's Bureau progrr.1m pJan as -.·ell 
as the reporting of accomplishments against the plan, to dc:s ign, 
and text models whose purpose it is to illus_trate le!:;al or eco­
nomic aspects of the status of -women; to direct a progrmn of 
legal, economic, and social ;malysis desi gncd to port ray the 
status of women in Arneric~n society and to perceive wl1erc effort 
needs to be directed to improve the status of women and to rec­
ommend how that effo1t should take place. 

A Division of InfoI"T:!_~tion and- Publi c~~i_o_!!!, to plan and coorrlinate 
the publications. program of the Bureau; to provide E-di ~orial review 
of all material prepared for publication by the Bureau; and to 
respond to general inquiries from the public as to the status of 
~omen and the nature of activities of the Women's Rurcau program. - ... 
A Division of Management Services to c~ordinate tl,e p1·ov:ision of 
various budgetary, personnel, fiscal, ~d ad.ministrative r.:anagement 
services to the Women's Bureau and its advi~ory .committ e es. 

The Director advises the Secretary of Labor and other off:ici;:ils of ·the Department · 
o~ the economic and social problems of women ~orkers. rr~pares special reports 
<:•n women's status and working conditions, as rE>qucsted by the Secretary or Cc-nsrcss. 
Ptc-r~onally confers, and directs a program of coll abc-rat :i C>n. ,d th, off :i cials of 
Federal and State agencies, national and State oq;;:ini.:at'i <>ns, emplo~•er groups, 
trade unions, and civic .groups in planning and promoti~S concerted efforts to 
obtain proper working conditions for women 'l.'Orking .·::t]')rdugh effective State lahor 
legislation and administration practices. Plans, ort~nizes and leads special 
ccnferences of Federal and State authorities and of representatives of nati0nal 
women's organizations and of employer, labor and civic groups, to obtain th•: ir 
advice on and cooperation in procedures for attaining the Bureau's statutory 
objectives. Personally, as a. representative of the Department of Labor, partici­
pates in the conferences of international bodies. Speaks authoritatively for the 
Deparcrnent on matters within the broad scope and mission of the Bureau. 

The Director coordinates the activities of the Bureau with those of other 
Bureaus of the Department and of other government agencies enr,;:iged in related 
activities. Confers with the heads of such bureaus and agencies in planning 
and directing programs, in providing for the exchange of infc11mation and in 
issuing policy statements and advisory material of mutual concern. Justifies 
the programs of the Bureau and budget requests to the appropriate asencies. 
Performs sp~tia.l .a~signments as necessary to carry out the responsibilities of 
the Bureau or as directed by the Secretary. 

In addition, the Director serves as the Federal Representative for the Secretary 
and coqsul ts regularly with the chairs and co-c:hai rs of tl1e Int erdepartn,ent al 
Tas~ Force on Women and the National Advisory Committee for· ~omen (See Executive 
Order 12050). 

-- ... 
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J,OATE PRtrAREO 

N'OCVAOit(Nf lt(OV(n l"U 9/12/80 
•. ' 
~ t.t,,,.,,_., .. ,..., .... 1 4 . uao1F1CATIOfif TO CONTRACT OAT£ RECEIVEO /For 

o~,•~•0-. ~ • • b,- Co11tr•ct1/ 

• i *:~,;;-~--.:•• 

IC •wtec •. .... ,tel.II. l,IIC)Olf ICA TIOfif. OR OT Hl" JIICTION REQUESTED 

•. 

Tho Wordi Pro ect s an approac o eac 1ng 
1•~uage skills by using word origins and the 
h ts t.ory of the Eng 11 sh Language. : 
The contractor ,shall develop a resource 
curriculum for teachers to use to teach 
hnguage sk111.s while Corpsmembers are having 
fun with the language.··· . . ' . 
The project will be pilot tested at the 
Potomac Job Cor-RS. Center for ·ten weeks during 
the second quJr.t~r of · • fY '$1. The cost of . 
$9,000.00 for ten weeks includes a fin·a1 report 
end a reso~rce curriculum ·for: teaching 
language skill~. ' • 

$9,000.00 

t · 
. t J . ... . 

~· . ·.:., 

9P./ ·· TOTAL ESTIMATED AMOUNT $ 
9,000.00 ,o. ACCOUNTING cooe r-

□ SEE ATTACHMENT 

13. 

ROUTING 

1 

. TYPED NAME ANO TiTLE 

RIGINATOR'S SUPERVISOR 

GERARD W. HERBERT 

Al'PROVALS ANO ROUTINGS 

ASSOCIATE OIREc,:oR OF REQUIRING ACT_IVITV 

2 

3 RICHARD PURVES 

RICHARD A. JAFFE 
CONTRACTING OFFICER 

5 
OHN 

_11. SUGGESTED SOURCES 

@ SEEATTACHMENT 

. Kenned Memor 
The Words Project 
6404 Ridge Drive 
Washington, O.C. 200Jf 

DATE 

,... 

e cited funds are evailat>le'f« obli,,..tion - 1/ ... . 

~H-d 
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, 
• JUSTIFICATION FOR 

SOLE SOURCE SELECTION 

( ExC'OJtive Oi~or 
Procurement Re-.tiew Bo&rd 

".} 

. . 

Division of Technical Assistance. Job Corps 
(Initiatinz Office) 

INEZ CASIANO, Chief, Div. of Tech. Assist. 
. (Name - Responsible Prozram Offici4l) 

Room 6114 - PH-Bldg., 376-7053 
(Addre.ss: Room no., bldg., phone) 

For Use of Board Only 
Review No. 

Data Received 

(Procurement Office) 
. . 

RICHARD A, JAFFE. Director, ,Jab Corps/YACC 
(Name - Contracting Officer) 

Room 6100 - PH-Bldg~, 376-6995 
{Address: Room no., bldg., phone) 

1. Title and purpose of proposed procurement, including end products desired: 
[Use additional sheets as necessary] • • • • . 

. · . . 
The Words Project - An _approach to teaching language skills by using word origins 

.• _>i • 
. . -.":1 4: ,. 

and the history of the Er1g:]is·h I anguage, . The end product shall be a resource 

curriculum for teaching·•language skills. 

2. Estimated Cost: $ 9 • OOO • O0 

3. Proposed Period of Performance: From: January 19, 1981 
To: • March 27, 1981 • 

4. Type of Agreement contemplated: • .i.s~ -~ 

• 0 Cost-reimbursement contract 

0 Cost + fixed-fee contract 

00 Fixed-price contract" 

0 Grant 

0 Other (Specify) ___ _ 

5. Has the possibility of in-house capability and the cost effectiveness of contracting been explored? 
lu Yes (Explain) D No (Explain) 

Job Corps does not have the facilities to undertake an educational effort of this 

scope fn-house •. It will be accomplished at one of our Job Corps Centers in the 
Washington area. - · 

6. Wlut efforts have been made to research depositories of previously delivered products and services 
(including studies, reports, and surveys) to ascertain the need for this procurement? 

New reading and language arts materj al s have been pi lat tested fo ,Job Corps center-S-:r 
I 

Responses received so for from teachers at the centers have been favorable. However, th1 
vacobulary section of the :language arts program needs improvement. The Words Project 
method wi l_l J1~_lp_ . ~_orpsm~mber_s . \iruL.are_naring_r..eadin.g_and.speUi rig ...di:ffi cul ti es-r--
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· .. ,. 
7! Propor-.ed r...ontr:.~toi;: 

' 
ROBERT F. KENNEDY MEMORIAL 

(Name) 

Type of Organization: [] Nonprofit 

Other current contracts with or grants from DOL 

~ None 

6404 Ridge Drive, Washington, D.C. 20016 
(Ac:ldress) 

0 Profitmaking 

If other contracts, grants, or agreements exist, furnish the following information, using additional 
sheets as necessary: 

Tide of Project: --------------"N..,___A'--_,_,_ ________________ _ 
Contract/grant/agreement number: ~-'----------
Period of Performance: -----------------------------­
Sole source or competitive: 
Amount:$ 

8. If the request for sole source approval is based on an existing proposal, was the pI:Oposal solicited? 
o~ ~~ - - . 

If solicited, by what means? ----------------------------

< • 

If unsolicited, were any actions taken to influence its submission? Explain. 

9. Was co~side~ation given to ~ther sources for provision of supplies or services being procured? [i] Yes 
0 No (Explain. If, "Yes," give names and addresses of other sources, If any were contacted, give 
dates, methods of contact, and reasons t~t decision was made not to solicit proposals to ensure 
competition.) 

A team of three reading .specialists reviewed all reading and language arts _ 

materials from thirteen major publishing companies and found no material as 

unique as the material in this proposal. 

10. It is impracti,cable to secure competition for this procurement because: -
(List reasons with €ull explanation on separate sheet of paper.) 

. ., 
We have not been able to find any company who has the unique methodology of 

teaching language skills by using word origins. 
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R~V1 £ W NUMBER 

{To ~ cornpfet~ by ~viewing official/ 
I recommend: 0 A 'pprovel O Ols.approvel 0 Abstain 

REMARKS: 

-: •. 

RE REVIEWING 0 

APPLICABLE FOR SOLE SOURCE PROCUREMENT REQUESTS OF $10 more 

{To be complettd by Or•irm•n of R~iew SOM!/ 

The members of the Sole Sourat Review Board ha...e yoted a follows: 
0 Approv•I O D15appro~': 0 Abstain 

REMARKS, 

Therefore, I recommend that this request for sole sourc:a l)f'Oo.irement be 

SIGNATURE CHAIRMAN CATE 

I □ concur . □ do not concur- with the rwcommendationt of the Sole Source Review Board. Therefore, the requ~ for approval of 
sole source procurement is □ approved. □ disapprowd. Where disapproved, 1 request for I further review may be made If additional 
subnantl\11 information becomes evailable: ., I • 

ASSISTANT SECRETARY FOR 
AOMINIST~ATION ANO MANAGEMENT 

i : 
CATE 
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WORDS PROJECT PROPOSAL FOR THE .JOB CORPS 

. , . .. . 
. . • ;·j .;:· . 
;.t J ~ 
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i 

The WORDS Project of .the 
Robert F. ·-·Kennedy Memorial 
6404 Ridge Drive 
Washington, D.C 20016 
320-4971 

I ·. 

.. 

• 



WORDS PROJECT PROPOSAL FOR THE JOB CORPS 

The Project 

The WORDS Project is an approach to teaching langu~e 
skills by using word origins. Studying word origins makes 
it possible to study whole families of related words 
instead of studying one individual vocabulary word at a • 
time. Studying families of related words allows-students 
to use a familiar word as a key -to exploring and remembering 
new vocabulary. For instance, all of the following 
come from the Indo-European root MEDHYO-, which means 
middle: nii"ddTe, mid-, Iiiedlate, medium, median, mediocre, 
and intermediate. Using the familiar word middle as a key 
to remembering the root meaning, students enjoy playing 
detective as they explore the meaning of other words 
in the group.~ ::Mediate is a word that describes stepping 
into the middle of a fight to stop and settle an argument. 
Students have fun figuring our the meaning of mediate 
when they dB a staged illustration of the word. Two students 
dramatize a quarrel (physical or verbal) and a third student 
steps between them--into the middle of the quarrel--to break 
it up. (See attached lesson plan.) 

WORDS Project materials lend themselves to dramatization 
because root meaning~ alw~s bring you back to origins .in 
concrete reality--originffwhich can be used for getting a 
handle on meanings that have become abstract. The meaning 
of mediation is no longer limited to the idea of literally 
stepping into the middle of a fight, but it is easier to 
understand the general and abstract meaning of the word if 
you start with its concrete origins. • 

Students enjoy the dramatization and detective work 
ihat are the hallmark of the WORDS Project approach to word 
study. The Project approach is one that makes students feel 
successful During a pilot class last year, one student spoke 
up and said, "When we do this class we're smart, aren't 
we?" Several non-readers became energetic participants in 
WORDS Project classes, and the teacher noted that their 
interest spilled over into other class activities. Enthu­
siasm for exploring word meanings becomes a stepping stone 
for heightened interest in other language arts activities. 
The WORDS Project helps students learn new language skil~ while 
having fun with language. 

.. I 
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Statement of Work -To Be Done at the Potomac Job Corps Center 

During a ten week period project director Sandra Robinson 
and teaching ·consultant Eva Domot<Sr -will produce a limited 
body of resource curriculum material-s ,:on word -Origins. The 
resource materials will be designed ~or ::"use by Job Corps 
teachers and will be similar in form --to.- the attached lesson 
plan. The materials will tie into. th.e 'vocabulary which Job 
Corps students are using in their vocational training 
programs. To produce the materials Ms. Robinson and Ms. 
Domotor will make themselves familiar with the Job Corps 
training programs and Mrs. Domot6r will teach a laboratory 
group of 5-6 students for six weeks. As we discussed with 
Mr. Herbert and Mr. Wright, the ·woRDS Project would be 
particularly interested in working with students who are all 
from one training prograin--health, welding, plumbing, etc. 
If such an arrangement is possible, the Project will develop 
materials for the specific vocational program represented 
by the laboratory group. 

- .\.• . . . 
If, at th.¥.·end ·of the ten week period, teachers and 

students find the materials .woduced by the Project interesting 
and stimulating, the WORDSJ?roject would then be interested 
in developing materials for the Job Corps on a more extended 
basis. 

Performance Period ,.; 
>.~ .. • 

f 

\ 

' 

The work will be performed during a period of ten 
weeks (fifty days) and will begin on January 19, 1981. The 
schedule of work will be as .:d'ollow.s_:_:,. ~ J., / '/ t I 

1. Two weeks of preparation and. development 
' 

Ms. Robinson and Ms. Dom6tor· will visit the Potomac 
Job Corps Center to acquaint themselves with the 
training programs at the Center. As they become familiar 
with the programs .and the interests of Job Corps students, 
they will begin to develop materials. At the end 
of the two weeks a status report will be sent to the 
national office. 

2 . . Six weeks of teaching and development 

Materials will be tested and further developed as• 
Ms. Domotor works with a laboratory group of five or 
six Job Corps student~. She will meet with the 

i ' .. 



.. . . . . 
' . 

J. 

laboratory group in a workshop setting once a 
day. At the end of the six weeks a status report 

-will be sent to the national office. 

J. Two weeks of writing up materials which have been 
developed 

The last two weeks will be a wrap-up period. Resource 
materials will be written up and shared with Job 
Corps teachers at the Potomac Center. A final report a-Li:; 

_ will be sent to the national office.~~~-

Project Cost 

Sandra Robinson, Director 

Two weeks consulting at start of 
project. Ten working days@ $150 
per day. 

Eva Domotor 

Ten weeks of developing, teaching 
and writing up materials. Fifty 
days@ $150 per day. 

~ Total: 

$1500 

7500 

$9000 



., 

INFORMATION SHEET 

The WORDS Project is a project of: 

.. . .. . .. . ... . . 

Robert F. Kennedy Memorial 
917 G Place N.W. 
Washington, D.C. 20001 . 

Executive Director of the 
Robert Kennedy Memorial 

Robert Kennedy Memorial 
Assistant Director on special 
assignment to the WORDS Project 

WORDS Project D!rector 
_!:- •. 

WORDS Pro j e9,~ Teaching 
Consultant .. 

. .. 

David L. Hackett 
628-1JOO 

John Cheshire 
J47-JJ70 

Sandra Robinson 
J20-4971 

Eva Domotor 
48J-J981 

, 
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U.S. Department of Labor 

Mr. Theodore Verheggen 
Chief Labor Counsel 
Senate Committee on Labor 

and Human Resources 

O:tice of lr,spector General 
Washington, D.C. 202 10 

United States Senate 
Washington, D.C. 20510 - 6300 

Dear Mr. Verheggen: 

As part of our continuing response to Chairman Jeffords' 
December 17, 1996, request for records and information related to 
Alexis Herman, this office has been in contact with W. Neil 
Eggleston, Esq., Howrey & Simon, who is representing Ms. Herman 
in connection with her confirmation hearing. Mr. Eggleston 
contacted our office in an attempt to expedite and facilitate the 
confirmation hearing process. 

In an effort to help determine whether the August 18, 1981, 
interview of Ms. Herman is covered by Rule 6(e), Mr. Eggleston 
has asked Ms. Herman and her attorney at the time, Lionel 
Pashkoff, about the circumstances of the interview in question . 
According to a letter we have received from Mr. Eggleston, 
neither Ms. Herman nor Mr. Pashkoff recalls that the interview 
was conducted pursuant to a grand jury subpoena. In the letter, 
Ms. Herman represents that she has no objection to production of 
the interview to the committee. We enclose two copies of 
Mr. Eggleston's letter, for Majority and Minority Committee 
staff. 

We have contacted the U.S. Attorney's Office for their assistance 
in making a determination about Rule 6(e) coverage of the 
interview in question. Based upon their review of the document, 
as well as the representations from Mr. Eggleston, the U.S. 
Attorney's Office has concluded that release of the interview is 
not precluded by Rule 6(e) and has no legal objection to 
providing the Committee with a copy of the interview. We enclose 
two copies of it for Majority and Minority staff. We also 
enclose two copies of a brief Report of Interview,dated August 
20, 1981, memorializing a telephone call which was a followup to 
the August 18, 1981 interview. 

Sincerely, 

~~ 
Assistant Inspector General for 

Management and Counsel 

Enclosures 

Working for America's Workforce 
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cc: Mark Childress 

✓ 

W. Neil Eggleston, 
Howrey & Simon 
1299 Pennsylvania 
Washington, D.C. 

Esq. 

Ave., NW 
20004-2402 

Peter Erichsen, Esq. 
Associate Counsel to the President 
Office of Counsel to the President 



U.S. DEPARTMENT OF LABOR 
Office of the Secretary REPORT OF INTERVIEW 

Office of Inspector General 

Date of Interview August 20, 1981 

On this date, I telephoned LIONEL PASHKOFF and requested further documentation 
relative to loans made by GREEN, HERMAN and GREEN, HERMAN & ASSOCIATES and to 
bank accounts maintained by HERMAN at AMERICAN FEDERAL SAVINGS AND GULF 
FEDERAL SAVINGS. 

The documentation relative to the loans is to include promissory notes and 
cancelled checks reflecting payments on the loans. The loans which further 
documentation was requested are as follows: 

Date Amount Description 

11/ 13/79 $10,000 Bert Mitchell 

1/24/80 $10,000 Bert Mitchel:!, 

9/2/80 $ 6,000 Bert Mitchell 

10/5/77 $10,000 J. Ross Campbell 

2/9/81 $10,000 John Bustomante 

1/27 /81 $2,500 Mitchell, Titus & Co. 

3/2/81 $25,000 Robert Gilmore 

The documentation relative to the bank accounts is to include all bank 
statements for the years 1977 to present. 

Nothing further was discussed. 

Special Agent Martin Squitieri /1 .3 
By ------ ------ ----------';__ ____ _ 

Arlington, Virginia 
At-- ------ ---- - - - --------- - -

This document is the property of the Office of Inspector General. 
Its contents are not to be disclosed to unauthorized persons. 

8/20/81 
Date Dictated ___ ____ _ 

Date Transcribed 
8/26/81 

30-0578-0002 
File No. _ _____ ___ _ 

OIG 103 (11/78 



U.S. DEPARTMENT OF LABOR 

Office of the Secretary REPORT OF INTERVIEW 
Office of Inspector General 

Date of Interview August 18, 1981 

On this date, a meeting was conducted with ERNEST GREEN; ALEXIS HERMAN; 
LIONEL PASHKOFF, Representative; RICHARD BIEZER, AUSA and MARTIN SQUITIERI, 
Special Agent present~ BIEZER opened the meeting by advising GREEN and 
HERMAN that nothing they said would be used against them in grand jury or 
other court proceedings and that the purpose of the meeting was to receive 
answers to questions which would be corroborated ~nan attempt to expedite 
the completion of the investigation. BIEZER str.ied that the thrust of the 
interview would be focused upon funds deposited to personal accounts; contracts 
of GREEN, HERMAN & ASSOCIATES and their campaign activity for President CARTER. 
BIEZER than suggested that the interviews of GREEN and HERMAN be conducted 
separately and PASHKOFF agreed. GREEN left the room and I proceeded to 
interview HERMAN as follows: 

Her full name is ALEXIS MARGARET HERMAN (SS{/ [=~ (b)(6}- A (DOB: 7/16/47). 
She was employed by DOL as Director of the Womens Bureau from March 23, 1977 
through January 20, 1981, Her employment at DOL was one of continuous service 
with no break in service. She actually began working at DOL approximately 
two (2) weeks prior to March 23, 1977 as a consultant while she was waiting 
to be confirmed by Congress. Her duties as Director of the Womens Bureau were 
Program Development; International Affairs; Coordination of Administrative 
Policy; and Legislation and Economic Statistics. 

HERMAN also served as Special Assistant to the Secretary which gave her direct 
access to him. HERMAN was the Director of a National Program based in Altanta, 
Ga, to place women in the job market from 1972 up until 1975 at which time 
they merged with RTP. She elected . to remain in Atlanta as Director of that 
office rather than transfer to RTP's New York Headquarters. RTP pioneered 
outreach programs for blue collar workers. The purpose of the merger was to 
include white collar workers in the programs. In 1980, HERMAN was appointed 
by President CARTER to the National Consumer Cooperative Bank Board which was 
to fund and develope community coops. HERMAN met .GREEN in 1971 at a conference 
in Colorado while he was President of RTP. 

By 
Special Agent MARTIN SQUITIERI f1_) 

Washington, D.C. 
At-------------------------

Thii document Is the propeny of the Office of Inspector General. 
/rs contenu are not to be diu:losed to unauthorized persons. 

8/18/81 
Date Dictated ________ _ 

8/26/81 
Date Transcribed ______ _ 

30-0578-0002 
File No.----------

OIG 103 (11/78) 



Re~ort of Int e rv iew 2 30- 0578-0002 

HERMAN stated that she did not have procurement authority and that she never 
became involved with a selecting panel. HERMAN would "make a pitch" by 
recommending programs to be considered by DOL. Her primary objective was 
to develope programs and contact the various program heads in an attempt to 
get the program funded. The Womens Bureau does not have contracting authority. 

HERMAN was asked by the White House and the Secretary of Labor to campaign for 
President CARTER. JACK WATSON initially contacted her and instructed her as 
to how to handle it procedurely. HERMAN was worried about the legallity of 
campaigning while still employed by DOL. She was advised by the Solicitor 
(KAREN CLAUSS) and by the White House Counsel that any campaigning should be 
done while she was on leave from her position. HERMAN took annual leave each 
time she went on a campaign trip. HERMAN stated that many speeches could have 
been misconstrued since she often addressed CARTER's record. HERMAN campaigned 
from late September 1980 through the election. She was involved in approximately 
ten (10) trips for which she was reimbursed approximately $1000.00. She submitted 
travel vouchers to the travel desk in the campaign office of 2000 L. Street, N.W. 
HAMILTON JORDAN operated the campaign office. 

HERMAN maintains bank accounts at GULF FEDERAL SAVINGS, Mobile Alabama; FIRST 
NATIONAL BANK OF ATLANTA; AMERICAN FEDERAL SAVINGS, MOBILE ALABAMA and UNION 
FIRST BANK OF WASHINGTON. She also maintains a mortgage at PERPETUAL AMERICAN 
FEDERAL SAVINGS. 

HERMAN stated that many contracts were awarded in January 1981 because of a 
tremendous backlog of contracts that were waiting to be processed. A backlog 
of contracts arose from the fact that deadlines were never met. Most of the 
awarded contract were already approved by the Sole Source Board and were merely 
awaiting administrative action. Some of the contracts needed to get the approval 
of the Sole Source Board as late as December 1980 - January 1981. She personally 
appeared before the Board to get the NATIONAL COUNCIL OF NEGRO WOMEN (NCNW) 
refunded since they were performing satisfactorily on their existing contract for 
two (2) years prior. The contracts were pushed near the end of the administration 
because historically the new administrations scrap the old programs and begin on 
a new agenda. 

HERMAN stated that she never received anything of value in exchange for the awarding 
of a contract; that contracts were not awarded in exchange for political contributions 
and that contracts were not awarded in exchange for sub-contracts to GREEN, HERMAN 
& ASSOCIATES. 

At this point, HERMAN departed the office and GREEN entered. GREEN responded to 
my questions as follows: 

His full name is ERNEST GIDEON GREEN (SSi/ [ ~-<bX6) . ·•· (DOB: 9/22/41). He was 
employed as Assistant Secretary of ETA fromffiircliT, 977 through January 20, 1981. 
GREEN took a leave of absence from Mid-September 1980 until November 6, 1980 to 
campaign for President CARTER. He was asked by ROBERT STRAUSS to conduct the 
campaigning and was permanently assigned to the New York State Reelection Committee. 
GREEN cleared this action with the DOL Solicitor (KAREN CLAUSS) and the White 
House Counsel (LLOYD CUTLER). GREEN was paid approximately four to five thousand 
dollars for his campaigning efforts. During the time GREEN was on leave of absence, 
DOL continued to pay him. GREEN reimbursed DOL the funds erroneously paid to him. 



Re~ort of Inte rview J .JU-U:) /0 - UUU L 

As Assistant Secretary of ETA, GREEN was the Chief Operating Official for ETA 
to the Secretary. GREEN prepared a budget for Congress stating how the Title 
III & IV funds were to be expended. If the budget passed through the Congress, 
it then had to get the approval of the Title III and IV review committee. The 
review committee consisted of LAMOND GODWIN; CHUCK KNAPP; BOB TAGGART and TIM 
BARNICLE. The budget was "fairly specific" as to where and how the appropriated 
funds shoud be expended. The Sole Source Board was the final approval within DOL. 
The contracts awarded late in the administration were funds that were already 
committed to contractors who had demonstrated effectiveness. GREEN was o~ leave 
of absence for six (6) weeks as were other top officials for various periods of 
time during the campaign. The absence of the top Dfficials created a 6acRiog 
of contrac s, w icn were already pproved and were good programs. Approximately 
90-95% of the awarded contracts were contracts to be extended because of prior 
committments and demonstrated effectiveness. There were not very man new contracts 
awarded late in the administration. GREEN stated that there was no change in his 
activities after the election in November and that the contracts which were pending 
were executed. 

GREEN stated that he maintains bank accounts at AMALGAMATED BANK OF NEW YORK; 
NATIONAL BANK OF WASHINGTON; UNITED NATIONAL BANK OF WASHINGTON; NATIONAL BANK 
OF LITTLE ROCK and CARVER FEDERAL SAVINGS & LOAN ASSOCIATION. 

GREEN presented the attached list of explanations of several deposited items to 
his bank accounts. GREEN received a $10,000.00 loan from BERT MITCHELL on 
January 24, 1980. BERT MITCHELL has been GREEN's CPA for many years. GREEN 
stated that a note does exist and that he makes payments to MITCHELL annually. 
GREEN pays the loan from his account at AMALGAMATED BANK OF NEW YORK and the 
payments i~clude interest. GREEN borrowed the money for the renovation of 
21 S. Street, N.W. MITCHELL is involved in a consortium of CPA finns who were 
awarded a contract through ETA's Office of National Programs (ONP) in 1979 or 1980. 
Discretionary Money is involved in this contract. GREEN stated that he did not 
participate in the awarding or the administration of the contract to BERT MITCHELL. 
GREEN also received loans from J. ROSS CAMBELL on October 5, 1977 for $10 000.00 
and from ROBERT GILMORE in March 1981 for $25,000.00. The loa om GILMORE was 
used to be in GREEN, HERMAN & ASSOCIATES. Neither CAMBELL nor ROSS have ever had 
contracts with DOL. GREEN and his attorney stated that they would furnish all 
documentation relative to these loans. 

GREEN stated that he has never taken anything of value in exchange for the awarding 
of a contract; that he never awarded a contract for political contributions or 
awarded a contract in exchange for subcontracts for GREEN, HERMAN & ASSOCIATES. 

At this point, HERMAN reentered the office and both GREEN and HERMAN were questioned 
regarding the activities of GREEN, HERMAN & ASSOCIATES. GREEN and HERMAN responded 
as follows: 

GREEN, HERMAN & ASSOCIATES was initiated sometime after January 20, 1981. GREEN 
and HERMAN began conceptualizing the idea right after the election in November 
and they had a target opening date of March 1, 1981. Both GREEN and HERMAN 
discussed the idea of their own business, te.sted the job market and decided to 
try on their own. They wanted to get away from government contracts and to con­
centrate primarily on the private sector contracts. The funds needed to i.n.i_J::iate 
tne corporation came from two (2) loans. ROBERT GILMORE loaned G EN, HERMAN 
ASSOCIATES$ 5,000.00 in March 1981 and JOHN BUSTAMANTE loaned HERMAN $10 000.00 
who investe in into the corporation. BUSTAMANTE's check to HERMAN was written 
from the TAWASA INVESTMENT CORP., Cleveland, Ohio. BUSTAMANTE has already been repaid 
with interest. Botfi GILMORE and BUSTAMANTE are ersona1 friends and are not 

DOL. 
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The deposits into the GREEN, HERMAN & ASSOCIATES bank accounts were identified 
as follows: 

DATE AMOUNT DESCRIPTION 

1/27/81 $2,500.00 Loan - Mitchell, Titus 
2/9/81 $10,000.00 Loan - John Bustamante 
2/7/81 $2,000.00 NCNW 
3/4/81 $25,000.00 Loan - Robert Gilmore 
4/14/81 $12,500.00 Media Systems Inc. 

& Co. 

3/13/81 $12,500.00 Mel Harris & Association 
4/27/81 $12,500.00 Mel Harris & Association 

The $2,000.00 received from NCNW was payment for a training course where GREEN, 
and HERMAN instructed tne NCNW staff relative to CETA regulations. 

The $12,500.00 received from MEDIA SYSTEMS INC. was payment for GREEN, HERMAN and 
ASSOCIATES refining the audio and visual teaching materials used by MEDIA SYSTEMS. 
This contract is currently on going. 

The $25,000.00 payment from MEL HARRIS & ASSOCIATES was for consulting services 
relative to a CETA contract in Mobile, Alabama. MEL HARRIS was awarded the prime 
contract through the prime sponser (City of Mobile) and not through the National 
Office. All five (5) members of GREEN, HERMAN's staff were involved with this 
contract. 

GREEN and HERMAN both restated that they never solicited contracts for GREEN, 
HERMAN & ASSOCIATES while they were employed at DOL. 
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