


INTRODUCTION: Cathollc 

' t .. -

"When I meet God I expect to meet him as an American," 
says Lutheran pastor Jo~ Neuhaus. While this may 
sound like a little chauvinism before the Almighty, it is 
meant-t:o-indicate that religion is always affected by cultw:e. 
There is no such thing as a "pure" Calvinist or an isolated 
laboratory-specimen Catholic. There are orily German Cath­
olics, Polish Catholics, Spanish Catholics, etc. And there are 
.only Irish American Catholics, French American Catholics, 
Italian American Catholics, etc. . ., · 

"next to of course god america i --:.: 
love you land of the pilgrims' and so forth" ··r.,.--

wrote e.e. cummings back in 1926. He may have been ex- ·:'§ .. : 
pressing a combination of the highest faith and·patriotism}i, 
.or a perfunctory display of both, but he saw the· necessity of:'-/ -
taking them together. • :.'\, • 

Accordingly, this year's special issue, Catholic in ·-_~\ 
America, focuses -on both our Catholic'identity and our· ':'/ 
American identity. Who are we? Where have we been? .. :~ 
Where are we going? Where-should we go·? We have tried to •. 
take these questions that all Americans will be asking dur.:_._ 

. ing this 200th .birthday year and reflect on them so we-can. 
come .to ~ fuller understanding of ourselves as Catholic .;] 

>,·· ' Am_ericans and of America-as-a·nation d-ependent._on-re~-~ 
·:. \J•': • gious dreams ~d religious traditions forherlife.~d f(?i}j 

if/\/ • ~ture._ .. :: • ·:-. --~,Jf:· _· . .-.· ;,._ : :~- ~':t .. _._._:.7~·?:::,::·:.,·;~-'-_";;fffri 
_ _;°'ltJ!t., . . ' -Wh.~e_have ~e ?~~~?.I_n -~e_:W~Y)Xe::jy~t!~-/ ! ·. • 
J~::~,;,;•' ,. part ~cle, Father Leonard_·Fo,i~y_.t~es:a:panor~1~ 
~. ;~;.:~:.·:·.-·the histo .. of Ca.tnolicsin o 'u.r'Iand:··sfo""·iri~t\;a'" 

_!. ~t-_'.': .:·--stoii'e on ~elo··. -~'road\ o·'maktn'-'1 'irc~fup~trrca~--

. ;(,,if :i{.i;;,}1~1"'''~@i)~f~~,•.s»r,r,.~ 
•• ~~:F.i,~.:-.::c.· ...... ~:;,~:;. . .--- . • ;; . ~ .... .,, •• 
. •• .. ~!.~ .r..~r.~1::.t,1 .•:~..s, .. -. 



nAmerlca 
We asked 10 prominent individuals of varying 

backgrounds to comment either in writing or by telephone 
interview on what it was like to grow up Catholic.in 
America. Each has some unique-emphasis on what it means 
to be Catholic in the United States today, and on what the 
Church should mean. for America's next 200 years. 

An anniversary is a time for looking· back, but it is also 
a time for looking within. What's really important to you 
as an American? As a, Catholic? Do your values as citizen 
and Catholic support or clash with one another? As an aid 
for reflection, we offer.a personal values checklist. 

Where are we now? Karen Hurley suggests, three stages 
in the development of our American Catholic identity to 
help. us understand where we are now and where we are 
going. If we become what ideally we can be as Catholic 
Americans, then what can we offer our fellow Americans 
from the riches of our unique religious tradition? . . 

Our bicentennial issue comes to you at the same titne 
Churches throughout the land celebrate the- annual Church 
Unity Octave Oanuary 18-25). Christians and Americans of 
all religious faiths have a common stake in the American 
future. By focusing on the meaning of being Catholic in· 
America we hope to better determine how to put our Cathol­
icism to work in helping America grow. We hope our fellow · 
believers will also talk about the meaning. of being Jewish· 
in America, Baptist in America, Unitarian in America .. ~ -~·:;.. 
that way we can all assess our particular strengths and as-.:,:7 
sume our appropriate responsibilities in-helping Ame~~·.:/: 
reach for the goodness that should be hers. · ,<;\o·. ~-
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he pope didn't tunnel 
into the White House when John Fitzgerald Kennedy was 
elected president in 1960, and Catholics could celebrate 
another milestone on the long road to "making it." .The 
American system, if not perfect, had again proved that it 
could work. If Catholics had to admit that the proverbial 
glass was still half empty, they couldn't deny that it was 
half full. 

Most of them were third- or fourth-generation children 
of immigrants in a country that could once have been 
called the United Nations-English and Polish, Italian and 
German, Irish and Spanish. America has been accused of 
being a melting pot, making immigrants ashamed of their 
sauerkraut and kielbasa, pasta and enchiladas, Irish wakes 
and Polish polkas, dirndls and lederhosen. But it was in 
much-maligned Amerka that a suspected minority of 
Catholics eould finally "make it," by the protection of 
American ideals and law, • 

The great wave of CathQlic European immigrants grew 
into an American Church that is noticeably different from 
the Churches of their fatherlands. Catholic Americans have 
been molded by the culture in which they live, and have in 
tum made their distinct contribution to American life. 

I. 
CATHOLICS IN THE .COLONIES 

1500-1776 
"Who let them in?" 

W_e might be saying, "Buenas noches, amigo!" Older 
women might be wearing mantillas and younger ones 
dancing to steel guitars and castanets. Instead of booing 
the umpire in the stadium, we might be shouting "Ole!" in 
the bullring. 

That is, if Spain, one of the three world powers who 
converged on the "new found" land, had won the battles 
of politics and war. 

As early as the 1540's, Catholic Spain colonized and 
evangelized the southern rim of the New World, from St. 
Augustine in Florida to Junipero Serra's royal road of mis­
sions in California. 

Though the Spaniards were not to be dominant in 
America, they contributed richly, to its heritage. The map 
of the U.S. is graced with names that recall their contribu­
tion: Saint Augustine, San Francisco, San Antonio, Sac­
ramento, Santa Fe, Los Angeles. Today, one-fourth of all 
American Catholics are Spanish-Americans. 

There was another possibility. Little boys today might 
be bringing home those yard-long sticks of French bread. 
Men might be wearing berets and drinking light American 
wine at sidewalk cafes. A new Notre Dame cathedral might 
stand somewhere along the Mississippi, and travelers 
would stay at the Chateau Frontenac instead of a Holiday 
Inn. . • 

The French came early. A dozen years before the Pil­
grims landed at Plymouth Rock, the first permanent 
r . .. , ... 1d . ...... '"'" ' ••• ~ ... - ,.,..1,.,, , .. f'\11"l""lnr Micctnn.,rif"(: ,.,, f 





expl~rers spread from there into the Great Lakes country 
and the valley of the Mississippi. But again, it was not the 
French who were to give the U.S. its dominant culture, 
though here, too, the map reveals their presence: Detroit, 
St. Louis, Louisiana, Dubuque, Des Moines, Sault Sainte 
Marie, Marquette. 

It was, of course, English culture that finally captured 
and largely created the United States, bringing the basis of 
our laws, literature, free institutions and-after much 
hypocrisy-religious freedom. 

The history of Catholics in the colonial period is 
summed up by the eminent American historian, Father 
John Tracy Ellis Oargely the source of this article): A uni­
versal anti-Catholic bias came to Jamestown in 1607 and 
was vigorously cultivated in all 13 colonies; a small body of 
Catholics, mostly English and Irish, clung to their faith 
through a century of penecution. The Catholic minority, 
in their brief tenure of power in two colonies (Maryland 
and New York) lived according to the principle of religious 
freedom. No particular Protestant denomination was dom­
inant in the colonies, so a kind of live-and-let-live policy 
existed between the.m. 

From their founding, the principle of religious freedom 
was formally recognized in at least two colonies, Rhode 
Island and Maryland. Later it was recognized in several 
others, though Anglicanism received some special sup­
port. In still others, there were established Churches. But 
toleration (i.e., an established Church allowing others to 
exist) verging on freedom had been achieved by 1775. 

Sydney Ahlstrom says that during the revolutionary era 
the trends toward liberty were acceJerated. Even Rhode 
Island's famous freedom was extended, after Roger Wil­
liams' death, by the removal of disabilities imposed on 
Catholics. Toleration was granted, at least to all Protes­
ta.nts, in each colony. With the ratification of the Constitu­
tion, the full range of Protestantism enjoyed liberties 
matched nowhere else in the world. Catholics suffered 
legal disabilities of various sorts, but in no other 
thoroughly Protestant land were they so free. 

But it was a difficult time for Catholics. The bitterness 
_ of. the Reformation was only a century old when English 
colonization began, and the anti-Catholicism of England 
became one of the major traditions in the new country's 
religious Ufe. Some Protestants, such as Richard Hakluyt, 
believed that the Lord had delayed the discovery of 
America until the-hour when Protestantism could settle it 
and use it as a place to re-establish the Christian message 
in its New Testament purity, free of "Catholic" corruptions 
and infidelities. U there was one thing the divines agreed 
on, it was to close ranks against the supposed threat of the 
Church of Rome, the "whore of Babylon." The divines 
opposed the Catholic Church primarily for religious rea­
sons, not because it was considered a threat to the demo­
cratic spirit. Actually, the colonials were not advocates of 
democracy. "Republicanism," as a moral-religious­
political system (rather than a type of government), was 
the controlling concept during the revolutionary period. 

English opposition to Catholic France and Catholic 
Spain aggravated the situation. 

As we look back, the Catholic "threat" was mild in­
deed: Cat~olics were less than one per cent of the popula­
tion, most of them farmers in Maryland and Pennsylvania. 

George Calvert, Lord Baltimore, was a powerful force in 
gaining justice for his Catholic coreligionists. He founded 
the colony of Maryland, and made it open to all faiths. In 
the first two shiploads of colonists arriving in 1634, Catho­
lics were dominant, but Protestants were a numerical 
majority from the beginning. • 

Thus Maryland has the distinction of being the first 
colony to announce the principle of religious freedom. 

Anglicans fled there from Puritan persecution in Mas­
sachusetts, and Puritans fled there from Anglican persecu­
tion in Virginia. 

After the revolution of 1688 in England, the Church of 
England became the established Church in Maryland and 
Pennsylvania, and the penal code that had oppressed 
Catholics in England and Ireland for a century was now 
laid on Catholics in these two states. 

Some of the laws were mitigated two decades later. 
Worship was permitted, but only in private. Catholics 
could not vote, hold office or practice law. A required oath 
ag~t the doctrine oi transubstantiation was a frequent 
cause of imposition of penalities. There were similar pro­
visions elsewhere in the colonies, except in Quaker 
Pennsylvania, where public worship and voting were 
permitted for Catholics. --

In the two places where Catholics held political power 
in America (Maryland for 50 years under the Calverts and 
New York for five years under convert William Dongan), 
they lived by the principle of religious freedom, or at least 
toleration, paralleling the efforts of Penn in Pennsylvania 
and the Baptist Roger Williams in Rhode Island. 

II. 
CATHOLICS AFTER THE REVOLUTION 

1776-1850 
"Do they come under the Constitution?" 

The movement toward greater freedom for Catholics was 
immeasurably aided by an outstanding Catholic gentle­
man, Charles Carroll of Carrollton, one of the signers of the 
Declaration of Independence. His defense of his fellow 
Catholics won respect. Virginia passed the Toleration Act 
in 1776 and Pennsylvania and Maryland soon after. 

With France so powerful a backer of the young nation, 
it became politically unw.ise to offer public or official 
slights to Catholics. Washington himself rebuked the 
burning of the pope in effigy on Guy Fawkes Day: "To be 
insulting their religion is so monstrous as not to be suf­
fered or excused." After the war in his address to Catho­
lics, the first president said, "I presume that your coun­
trymen will not forget the patriotic part which you took in 
the establishment of their Revolution, and the establish­
ment of their government; nor the important assistance 
which they received from a nation in which the Roman 
Catholic religion is professed." 

Catholics were "in"-a little. Even after 1776 only a few 
of the original states allowed Catholics full equality: 
Pennsylvania, Delaware, Maryland. (Virginia's disestab­
lishment law did not come until 1795.) In most states one of 
the Protestant denominations or Protestantism in general 
was the established state religion, and anyone who held 
public office had to publicly confess that faith. Most 
Americans felt that this was the proper order of affairs. In 
the colonies, the fact that the English parliament had given 
religious liberty to Canadians was cited as a cause for re­
volt. 

When it was rumored that Rome wa_s sending a bishop 
for the U.S. in 1765, 256 Catholics signed a petition against 
it-fearing the move would incite their adversaries who 
even resented priests being subject to a bishop in distant 
England or Canada. But a general chapter of U.S. clergy 
was held in 1783 and a petition was sent to Rome to ap­
point a prefect apostolic (a prelate with jurisdiction over an 
entire missionary territory). 

The formal inauguration of the organized Church in the 



U.S. took place when John Carroll, cousin of Charles, was 
installed as the first bishop of Baltimore in 1790. His dio­
cese was the whole U.S. of that time. The number of Catho­
lics was around 25,000-a little more than one half of one 
per cent of the population, most of them native born. There 
were 24 priests. 

Trustee ism 

Carroll's biggest problem was what has become known as 
lay trusteeism. There was nothing in canon law against a 
system of lay trustees, for money matters were often left in 
the hands of the laity. Trouble began when the lay trustees 
arrogated the right to hire and dismiss pastors. The matter 
was complicated when the Know-Nothings, a political 
party opposed to "foreigners" and Catholics, had a bill 
passed in New York (on the books until 1863) forbidding 
clergymen to hold property, compelling lay ownership of 
all Church property. 

Carroll's second big problem was friction between var­
ious immigrant nationalities. The Irish resented having 
French priests. In time the bishops themselves were di­
vided into a French and an Irish party. 

Carroll also had difficulty with Rome authorities, in 
whose mind democracy was associated with French anti­
clericalism and irreligion. One of his proposals, that the 
liturgy be carried out in English, was considered outra-
geous. · 

His success in reducing fear of Catholicism is shown by 
the fact that, when the first Catholic church in New York 
was dedicated in 1786, Washington, the cabinet, and 
members of Congress attended a public dinner to celebrate 
the occasion. 

By John Carroll's death in 1815, there were 100 Catholic 
parishes. Penal laws against Catholics were gone, never to 
return, though the spirit . that brought them into being 
would soon be revived. 

Catholics did not figure prominently in the new na­
tion's life, because they were few in number, poor and 
obscure and apparently not well-informed on public af­
fairs. 

The Immigrant Flood 
In the first half of the 19th century, the U.S. Church be­
came an immigrant Church-almost three million 
"foreigners" poured in-a million and a half from Ireland, 
600,000 from Germany. 

The new Americans settled in the large cities, where the 
jobs were, and urban concentration became a distinctive 
mark of the American Church. Jobs in construction of ca­
nals and railroads brought Catholics westward, but most 
remained in the East and Midwest. 

The Revival of Anti-Catholicism 
By the time of the economic panic of 1819, Americans 
began to grow uneasy about the presence of this horde of 
foreigners-especially the Catholics. The first major anti­
Catholic campaign was opened in 1830 by The Protestant, a 
weekly edited by a group of ministers to save the country 
from "popery." 

The bishops finally spoke out in 1837. It was false, they 
said, to deduce from spiritual allegiance to the Holy See 
that Catholics' civil rights should be abrogated. 

They counseled their people to go on quietly about 
their business and to show good example. "This, beloved 
brethren," they said, " is the vengeance of Christianity." 
Catholics entered their own ticket in the 1841 New York 
elections and the legislature passed the Maclay Bill which 
broke the monopoly of the privately-operated Public 

School Society over the schools-but also forbade any state 
aid to religious schools. 

Anti-Catholic riots in Philadelphia, with loss of life and 
church burnings, deeply shocked the majority of Ameri­
cans, and after 1846 nativism began to decline, though the 
Know-Nothings survived for a while. Lurid books like Six 
Months in a Convent and The Awful Disclosures of Maria 
Monk appeared in this half-century. Nativism, opposing 
all minorities as foreign and " un-American," still 
flourished. 

A Catholic Contribution: 
The "Americanization" of Immigrants 

The American Church rendered a distinct service to the 
nation by the Americanization program it fostered. Histo­
rians have pointed out that the Church did not excel in the 
intellectual and artistic world, because its ene.rgies were 
almost entirely spent on assimilating immigrants into 
American life. The Church proved to be one of the most 
effective agents of turning the vast army of the foreign­
born into law-abiding American citizens. Indeed, an ele­
ment in the Church felt there was too much 
"Americanizing"-that immigrants should rather be pro­
tected from the evil influences of American society. 

The Americanization was carried out through a Catho­
lic school system, a Catholic press, charitable institutions, 
and the personal counseling of bishops and priests. French 
refugee Sulpicians opened St. Mary's Seminary in Balti­
more in 1791. When the long-suppressed Society of Jesus 
was reestablished in the U.S. in 1806, the Jesuits took over 
Georgetown College. Saint Elizabeth Bayley Seton, first na­
tive American canonized saint, founded the first native 
religious community for women and in 1809 opened a 
school for girls in Emmitsburg, Maryland. By 1840 there 
were 200 Catholic parochial schools. 

The campaign of bigotry tended to make Catholics 
draw in upon themselves more than ever. It increased their 
feelings of inferiority as a suspect minority group. 

ln politics, Catholics at first generally leaned toward the 
Federalist party. Later, since the Whig party seemed iden­
tified with the nativists, many Catholics supported the 
Democratic party. The bishops of the Fourth Provincial 
Council of Baltimore (1840) still felt it necessary to say to 
American priests and people, ''We disclaim all right to 
interfere with your judgment in·the political affairs of our 
common country." . 

Despite the bigotry of the nativists, "the growing real­
ity of religious freedom enabled the Church to expand 
across the continent without interference from govern­
ment, so tha,t by, 1862 it had organized in every comer of 
the land" (Ellis, American Catholicism). By the 1860's, con­
tinuing immigration-especially after the Irish potato 
famine and the German revolutions of 1848-had made the 
three million Catholics one of the largest groups in the 
land. 

Ill. 
CATHOLICS AFTER THE CIVIL WAR 

1860-1908 
"But they're foreigners!" 

By the second half of the 19th century, Catholics had 
gained experience, and their handling of problems showed 
a steadier, more mature approach. With the approach of 
the Civil War, the Know-Nothing movement lost momen-
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tum. The Jaw forbidding Catholic bishops to hold property 
:,vas quietly repealed !n a trade-off to fill New York's quota 
m the a.rmy. Cathohcs entered the war on both sides. 
Nearly 500 nuns of various communities wrote a memora­
ble chapter in Christian charity as nurses on the battlefield. 

Catholics and Slavery 

In some matters of public policy there was no discernible 
difference between Catholics and others. The views of all 
were shaped by the same national traditions, economic 
interests, and the customs of particular sections of the 
country. An example is slavery. 

Sydney Ahlstrom notes that the anti-Catholic attitudes 
of most · participants in the anti-slavery movement were 
steadily heightened because the Roman Catholic hierarchy 
remained noncommittal on slavery and almost completely 
u_n_represented in the abolitionist. crusade. The official po­
sition of the Church was that slavery as a principle of social 
organization was not in itself sinful, though in 1839 Pope 
Gregory XVI had reiterated the Church's c6ndemnation of 
the slave trade. 

The leading American theologian of the period, Bishop 
Kenrick of St. Louis, said, "Since such is the state of things 
{sla~ery being the status quo] nothing should be attempted 
agamst the laws nor anything be done or said that. would 
make them bear their yoke unwillingly." His teaching, 
Ahls~om concludes, shows a persistent failure to clarify 
the differences between the actual American form of slav­
ery and that which the Church had condoned. Thus he has 
been accused of equivocating. . 
. Catholics owned slaves as other Americans did. Some, 

hke Carroll and Taney, provided. for their freedom. In 
southern dioceses huge numbers of Negro slaves "are in 
some respects my chief anxiety," said Bishop Henry Elder. 
At the time of emancipation there were an estimated 
100,000 Catholic slaves, 62,500 of whom lived in Louisiana. 

After the Civil War, the Second Plenary Council of Bal­
timore (1866) tried to come to grips with the problem of 
four ~illion ~egroes :who had been emancipated. Bishop 
~artm Spalding, serv1ng as apostolic delegate, took a deep 
interest m the Negro apostolate, suggesting that special 
prefects apostolic be appointed for the blacks. His proposal 
was not adopted, bu-t nine decrees were passed to imple­
ment the apostolate. One left the question of segregated 
parishes to be decided by· individual bishops according .to. 
local custom. But almost nothing came of the· legislation 
because of the hostility of both clergy and laity to the 
Negro. Southern bishops appealed for workers and funds 
but had little success; and most religious orders, with some 
notable exceptions, shied away from the task for fear of 
alienating white patronage. The noble legislation of the 
council was not carried out. 

A major Catholic breakthrough had to wait until 1947 
when Archbishop (later Cardinal) Ritter of St. Louis ended 
segregation in Catholic schools, and was followed in 1948 · 
by Archbishop Patrick O'Boyle of Washington. 

The breakthrough came far too,late to compensate for 
earlier failures. The result: out of a Negro population of 
about 22 million, fewer than four per cent are Catholic 
today. 

Catholic Schools 

If there is one t~ng that has contributed more than any 
other to the special character of American Catholic life, it is 
the Catholic school. The generosity and dedication of 
thousands of American nuns is one of the glorious chapters 
of American Catholic history. These schools were a· most 
unlikely creation by poor, barely literate, working-class 
Americans. They supported' a vast system of parochial 
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schools while paying taxes for the support of the public 
schools which had become in effect Protestant schools. 

As early as 1840, Bishop Hughes of New York began the 
process of s_eeking aid for Catholic schools. Fifty years la­
ter, Archbishop Ireland of St. Paul tried a -different 
method. 

His famous Faribault plan was an agreement between 
the local clergy and the public school board of Faribault, 
~innesota, involving the use of tax funds for Church­
related schools. Each day the pupils assembled in the 
parish church for Mass and then proceeded to school for 
secular instruction. Religious instruction was given either 
before or after the legal public school day. The plan stirred 
controversy and opposition from both Catholics and Prot• 
estants, and came to a speedy end. . 

The famous Greeley-Rossi research (Tht Education of 
Catholic Americans, 1966) indicated that Catholic schools 
had succeed~d in having gteat influence in maintaining in 
adult Cathohcs ~he pattern expected of Catholics for social 
a~d historic~ reasons: ~unday Mass, monthly Commu­
nion, confession several times a year, Catholic education of 
children, financial contribution to the Church, acceptance 
of papal and episcopal authority, strict- sexual morality, 
knowleage of one's religion. 

Times have changed, but the parochial schools r~main 
important to Catholics and they feel more than ever that 
they have been unjustly deprived of a fair choice in the 
American and religious education of the~r children. 

Catholics a.Ad the Labor Movement 

Increasing industrialization brought tension between capi­
tal and labor (e.g., in the Pennsylvania coal fields and on 
!he r~ilroads of the West and Southwest). Many· Catholic 
immigrants were crowded into slums or shack. towns near 
coal mines. As targets of nativists, they expressed their 
resentment in various forms, most violently in the riots 
and_murders attributed to the Molly Maguires in Pennsyl­
vania. 

A great number of secret societies existed in America 
and the hierarchy was particularly disturbed by thos~ 
which appealed to workingmen, so many of whom were 
Catholics. Still, the Second Baltimore Council issued no 
condemnations .. The most famous case involved the 
~ghts of_ Labo~, the first major American labor organiza­
tion. Car~nal Gibbons, probably the greatest single.figure 
the American Church has produced, was able to convince 

• officials in Rom~ that it would be a fatal mistake to con­
dem~ the ,Knights of Labor who were, he said, merely 
seeking redress of just grievances from. capitalists whose 
power and wealth_were subjecting the workers to abuse. 
. In t~e year! after 1880 the Church was publicly iden­

tified with the interests of the working class, and as a result 
the American Catholic working class was not alienated 
from the Church, as it was in Europe. One labor historian 
says that Catholic influence helped to account for the mod­
erate social philosophy and policies of the American Fed­
eration of Labor and for the absence of a political labor 
party in the U.S. 

A residual climate of anti-Catholicism, plus Catholics' 
o~ suspic~on of socialism, kept Catholics from formally 
taku~~ Pa_rt in the ma~y reform projects in mid-century­
abohhomsm, womans suffrage, temperance. Their call to 
the social gospel would await the encyclical of Leo XIII. But 
by _1885 th~re were 272 Catholic orphanages, 154 hospitals, 
46 mdustnal schools for homeless boys and 37 homes for 
the aged. Catholics did not conceive of this kind of service 
in the_ pa!riotic o~ professional terms of many non­
Cathohcs; 1t was a simple and direct response in charity to 
the poor and needy. 
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Ethnic Tensions Within the Church 

The last decades of the 19th century were tumultuous in 
the U.S. Catholic Church. Between 1870 and 1900 Cathdlics 
grew from 4,500,000 to 12 million, mainly through natural 
growth and immigration. 

A new factor now entered the picture-a great number 
of immigrants from eastern and southern Europe. 

In the 1890:s a foreseeable problem became acute-the 
tension between different Catholic ethn.ic groups, arising 
from differences in temperament, language, social cus­
toms, liturgical practices. There was a special resentment 
of Irish domination of the Church-particularly by Ger­
mans, who finally took their grievances to Rome. 

Friction between Irish and Polish bishops produced the 
most extensive schism the American Catholic Church has 
experienced, that of the Polish National Catholic Church, 
which today has 250,000 communicants. 

The "Americanism Heresy" 

Certain French writers, impressed with the progress of the 
Church in the U.S., suggested that France adopt some fea­
tures of the American experience, especially the separation 
of Church and state (still frowned on by Leo XIII In 1895). 
The proposal aroused the ire of conservative and monar­
chistic French churchmen. They attacked as heretical the 
ideas of Isaac Hecker, founder of the Paulists, Archbishops 
Ireland, Keane and O'Connell. To some foreign eyes, the 
U.S. Church had become too "tolerant, democratic, Ameri­
can." 

Gibbons and others had indeed tried to Americanize 
their immigrant flocks, so that the Church would take its 
place among the national institutions of the country, not as 
an Irish or German influence but as simply and essentially 
American, and they defended the actions of the American 
Church. 

The controv~rsy degenerated into exaggeration and 
misunderstanding. Pope Leo XUI issued a letter, Testem 
Benevolentiae, using the report of a commission of cardi­
nals as its basis. He frowned on the idea that the Church 
should adapt Itself to modem civilization or relax its old­
time rigor, or show sympathy for modern theories and 
methods, or that Catholics should be allowed more free­
dom for personal judgment and action. He feared that 
these principles would produce the following errors: 1) 
that external ~piritual guidance should be discarded in 
favor of the Spirit's direct action on individual souls; 2) 
that natural virtues should be given greater emphasis over 
supernatural virtues; 3) that active rather than passive vir­
tues should be emphasized. 

Archbishop Ireland, failing in his attempt to stop the 
Pope's issuing the letter, published a repudiation of every 
error Leo Xlll had cited. He said these were not the views 
of U.S. Catholics and was indignant that "Americanism" 
was the word used to describe them. 

Summing Up 

Three elements stand out in the story of the second half of 
the 19th century: the flood of immigrants, the .persisting 
bigotry, and the lack of any great intellectual achievement. 
But more importantly, as Msgr. John Tracy Ellis has writ­
ten, "Far from the public eye, millions of Catholic Ameri­
cans lived out their lives in a peaceful and 'law-abiding 
fashion, enriching the land with the products of their in­
dustry and toil. If Americans at the end of the 19th century 
justly gloried in the diversity and variety of their national 
heritage, it was a heritage that included the :ich ceremony 
and liturgy, the flourishing institutions, and the ¢eep reli­
gious faith of approximately one-sixth of the population 
enrolled in the ancient Church." 
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IV. 
A MATURING CHURCH IN A NEW 

CENTURY 
1908-1960. 

"Maybe someday we'll have a president, 
too!" 

In 1908 the United States was removed from the jurisdic 
tion of the Roman Congregation for the Propagation of tht 
Faith-the Church in America was no longer considered , 
"missionary" Church. It had more than 12 million Catho· 
lies in a population of about 89 million with a variety of 
races and nationalities unparalleled anywhere else in th( 

• Church. After Italy and-Brazil, it was the third largest bod} 
of Catholics in the world. 

With World War I, there began that expansion ot 
experience-for all Americans, not only Catholics-that 
would underlie the great explosion of change to come after 
World War II. Catholics more than carried their share of tht 
war burden. Secretary of Wu Newton Baker said tha1 
Catholics "will constitute perhaps 35 per cent of the ne~ 
army" -although at that time they were only one sixth of 
the population. 

In 1921, pressured by nativists ("100 per cent Ameri­
cans") Congress passed the first of a series of laws that 
finally restricted immigration from any country to a 
maximum of two per cent of the persons from that country 
already living in the U.S. in 1890. This effectively dried up 
the grea~est source of numerical increases in the Church, 
but it had the good effect of finally giving the Church a 
chance to tum its attention to new areas. 

An important characteristic of the American Church 
continued: most Catholics (80 per cent) lived in the large 
urban centers. They themselves were characterized by a 
"Catholic ghetto" mentality and culture. Discrimination 
against Catholics led them to set up their own institutions 
to care for their members from cradle to grave. 

Cemeteries, hospitals, orphanages, settlement houses, 
homes for the aged were numbered in the hundreds. But 
always most important were the Catholic schools. There 
was a Catholic position on almost everything, heroes and 
villains, literary idols, symbolic victories (Notre Dame over 
Southern Methodist), heroes (Bishop Sheen, Bing Crosby, 
Loretta Young). • 

A new wave of bigotry insured the continuance of the 
ghetto when Catholic Al ·Smith was nominated for the 
presidency in 1928, after'four irreproachable terms as gov­
ernor of New York. "The violent propaganda ... created 
an image of Catholicism as a menace because of its 
strangeness, its alliance with corrupt machine politics, its 
encouragement of intemperance and hostility to prohibi­
tion, and its internationalism" (Oscar Handlin, The Ameri­
can People in the 20th Century). The popular vote was 58 per 
cent for Hoover to 40 per cent for Smith. It was an increase 
of over 70 per cent over the previous Democratic total, and 
laid the groundwork for the kind of majorities Franklin 
Roosevelt was soon to get. 

The Church's concern for its immigrant flock continued 
to keep the laboring man in its membership. Catholics, 
according to John Tracy Ellis, have always been the 
mainstay of unionism. "Labor priests" were popular and 
respected among most, but not all, Catholics. In 1919 the 
American bishops published an epic-making document, 
Socinl Reconstruction, written largely by Father John A. 
Ryan, embodying the social doctrines of Leo XIIl's great 
encyclical Rerum Novarum . Eleven of its 12 proposals ulti­
mately became law under the New Deal. In 1935 Ryan 





was the major contributor to another document, Organized 
Social Justice: An Economic Program for the U.S., applying 
Pius Xi's Quadragesimo Anno. This great effort on the part 
of the National Catholic Welfare Conference of bishops, 
however, did not affect the majority of Catholics. Their 
efforts for the rural life movement also had little success. 

One Catholic priest did reach millions of Catholics and 
non-Catholics· alike-Father Charles E. Coughlin, the 

• "radio priest" of Royal Oak, Michigan. He, like the 
bishops, drew on the encyclicals, emphasizing their criti­
cism of unchecked free enterprise. His "Sixteen Points" 
called for a government-owned central bank to replace the 
federal reserve system. 

The candidate his political party nominated for presi­
dent in 1936 was buried in the Roosevelt landslide. Accusa­
tions were made that his social justice movement was 
anti-Semitic, even undemocratic. With pressure from the 
U.S. government, the Church silenced him in the early 
40's. He obediently accepted the decision and returned to 
his pastoral work. Though frequently dismissed as a dem­
ogogue, he raised both the social consciousness and the 
pride of Catholics in a way that was later equaled only by 
Bishop Sheen and John Kennedy. 

A Trappist monk, Thomas Merton, came into the 
limelight with his Seven Storey Mountain, and gradually 
attained a firm place among Catholic readers. 

In the SO's, Catholics alternately applauded and decried 
the tactics of Senator Joseph McCarthy, a Catholic. Having 
been raised on an anti-Communist position that saw Mos­
cow as the source of almost all evil- in the world, they were, 
at least for a time, almost automatic supporters of McCar-
thy's "expose." . 

Less widely known until recent years was the converted 
Communist Dorothy Day, founder with Peter Maurin of 
the Catholic Worker movement, preaching a gospel of per­
sonal responsibility and voluntary poverty. 

Catholic Worker houses and farms were crowded with 
the poor and unemployed seeking food and also with 
priests, nuns, labor leaders and businessmen for discus­
sion and cooperation. Now in her 70's, this woman still 
inspires many with her "little way'' of Gospel service. 

Church and State 

In one aspect of theology, that of the relationship of 
Church and state, a noteworthy American contribution 
was made by the Jesuit, John Courtney Murray, who 
drafted the document on Religious Freedom at Vatican II. 
The American experience, after the early decades of intol­
erance, saw the value of separation of Church and state in a 
way perhaps less appreciated in Catholic countries. The 
nativist fear of papal encroachment had always been 
groundless. Oergy and laity alike subscribed to the princi­
ple, now clarified by Father Murray, that the act of faith . 
can be made only in conformity to the individual con­
science, whether this leads one to accept the Catholic (or 
any other) Church or not. 

The Liturgical Movement 

Another movement, which came to full fruition only with 
Vatican II, was centered on the liturgy, under the leader­
ship of the Benedictines at St. John's Abbey, Minnesota. 
The liturgical apostolate, inspired by two great encyclicals 
of Pius XII, was most directly concerned with the Eucha­
rist. It was an effort to make the liturgy a living reality, 
with great emphasis on the Church as community-as con­
trasted with an individualistic conception of Christianity 
that had become widespread among both Catholics and 
Protestants. The social reality of the Church called for more 
active liturgical participation of all its members as well as 
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for a concern for all human beings. 
Missals were sold by the thousands in the 20's and by 

the millions in the S0's. Despite early opposition to th£ 
liturgical movement (its magazine Orate Fratres wa~ 
banned from some seminaries), it won through, as was 
seen in the part played at Vatican II by two of its leaders, 
Archbishop Paul Hallinan and the distinguished Benedic­
tine liturgist, Father Godfrey Diekmann. 

Catholic Charity and Piety 

For the most part, however, the liturgical and social 
movements were scarcely a matter of table conversation for 
Catholics, who were more oriented to concrete and every­
day problems. They responded with remarkable generos­
ity to the need for money for churches, schools, rectories, 
convents and buildings for charity-all without any aid 
from the government. tn 1957, for instance, Catholics con­
tributed S1~ million to Catholic Relief Services, the largest 
voluntary American agency overseas. 

Apart from Sunday Mass (and a gradual inaease in 
frequent Communion), Catholic piety was expressed in at­
tendance at novena services, public recitation of the ro­
sary, veneration of saints, parish missions (periodic re­
newals that went from a hell-and-damnation style to a 
more sacramental and charity-oriented emphasis), Forty 
Hours Devotion, the First Fridays, Legion of Decency, etc. 
Inevitably, perhaps, Catholics were known for certain doc­
trines and practices-they did not eat meat on Friday, they 
had to go to Mass on Sunday, confess to priests, and be­
lieve in purgatory, infallibility, indulgences, and reject 
birth control. (Protestants, on the other hand, did not 
smoke or drink, curse or "run around.") 

The second half of the 20th century has seen the Church 
acquire the aura of bigness usually associated with every­
thing American: big parish "plants," diocesan educational 
organization, well-advised financial and property invest­
ment. The Catholic Almanac has 20 pages of small print of 
the many Catholic action groups, movements, associations 
and societies. Prominent among these are the Christian 
Family Movement, The Cana Conference, later the Mar­
riage Encounter, Cursillo, and charismatic movement. 

Jack Kennedy and After 

In 1960, John Kennedy was elected president of the United 
States. As John Cogley has said, "He set a new tone for 
American Catholicism by exemplifying a non-defensive, 
coolly detached, urbane approach to the world ... an easy 
assumption that the Catholic faith was in no way a strain 
on his character as an American fully at ease with the na­
tion's traditions." There were 44 million Catholics in the 
country-almost one fourth of the population, and Catho­
lics could finally feel that they had made it. 

Yet, if they took a closer look at their representation· in 
positions of ~onor and power in the country, Catholics 
could scarcely feel that they were proportionately repre­
sented. The only place they could be said to have had great 
influence was in municipal politics-and there not always 
with lily-white hands. Since 1789 only 14 were in the pres­
idents' cabinets, only six on the Supreme Court. 

Whether or not it is valuable or even desirable for a 
Catholic Christian to be in positions of influence in gov­
ernment, finance, industry and the universities, it is a fact 
that they are poorly represented numerically. 

Denis Brogan, Cambridge professor, has written: "In 
no modern Western society is the intellectual prestige of 
Catholicism lower than in the country where in such re­
spects as. wealth, numbers and strength of organization, it 
is so powerful." 

One fundamental explanation of this fact is that the 



Church was primarily concerned with providing religious 
training and the most elementary education for millions of 
immigrants-even well into the 20th century. 

The immigrant church was not college educated. Lead­
ership was mostJy from the working class. Goals were prac-• 
tical: achievement of a reasonable standard of living and 
the protection of the faith. In the 1940's not a single bishop 
was the son of a college graduate. Yet Catholic elementary 
and high schools and hundreds of Catholic colleges and 
universities had the almost universal support of Catholics. 

After World War II, thousands of Catholics joined their 
fellow Americans in a great surge into college life, financed 
under the G.I. bill. 

V. 
THE GREAT WORLD EXPLOSION 

1960-
"There's a mighty wind blowing, and we're 
all in the same boat(s), and it won't sink­

I think." 

What some have called the greatest cultural explosion (or 
shock) in history occurred in the 60's. It was an explosion 
of knowledge and experience-at least vicarious 
experience-blasting out of instantaneous worldwide 
communication by 1V and radio and reinforced by the new 
mobility of jet and car. Twelve million American ser­
vicemen experienced the whole world, from the South 
Pacific to the Elbe. Technology boomed. The future was· 
unlimited and America was Number One. 

The experience was dizzying. To some it was exhilarat­
ing; to others, destructive. 

In the midst of the euphoria or nightmare, depending 
on one's viewpoint, Pope John .called 2,000 bishops to 
Rome for the Second Vatican Council. They strove mightily 
for four years to apply the Good News to the new situation 
which was affecting Catholic and Protestant alike. A more 
open Church was projected. The long labors of the liturgi­
cal movement were approved. Worldwide social concern 
was called for, and a surprisingly humble ecumenical spirit 
appeared. But with the passing of time the euphoria began 
to fade, partly because of the excesses of some promoters of 
the "new" Church, and partly because of a failure to make 
the Council's meaning qnderstood or understandable to 
millions of Catholics whose sturdy faith ~nd immense 
charity had been educated in a static, law-oriented theol­
ogy in which most statements were considered absolute 
and most practices unchangeable. The cultural-religious 
"future shock" still polarizes not only Catholics but many . 
of their fellow Americans. 

Putting It All Together ... 

Looking back, one is most forcibly struck by the fact that, 
in spite of the opposition of Protestants, it was once­
Protestant America and its rugged Constitution and ideals 
that made it possible for Catholics to gain their rightful 
place of equality under the law and in reality. Catholics 
(and Protestants and Jews and blacks and Indians, etc.) still 
have to fight for their rights. But there is no other country 
in the world which has a better record for ultimate justice. 
If this record of Catholic history has been a somewhat bit­
ter one, it is for that very reason a remarakble one. It has 
been, indeed, our country right and wrong, but its demo­
cratic principles have, against great odds, worked. 

In the same vein, Catholics can hope to show the whole 
Church an excellent example of ecumenism. Some defen­
siveness and suspicion remain, but Catholics have had the 
experience of living with many other Churches, with toler-
ation and without compromise. • • 

Some Catholics feel that since Vatican II, the Church 
has gone too far, "becoming more Protestant every day." It 
may be better to say that we are all trying to become more 
Christian every day, adamant on essentials, open on every­
thing else. With 70 per cent of the world non-Christian, it 
is high time that Christians show the united love that is 
supposedly their badge. 

American Catholics can be proud of their contribution 
to America-the Americanization of millions of immi­
grants, a magnificent school system, an intense, almost 
scrupulous patriotism. 

Vis-a-vis the rest of the Catholic Church, American Cath­
olics show an admirable generosity (where else in the world 
is the Sunday envelope so successful?), faithful attendance 
at Mass, closeness of priest and people, seriousness, organ­
izational ability, and a dynamic, spontaneous spirit. 

For better and for worse, Catholic Americans have ab­
sorbed the characteristics of their country: a demand for 
democratic procedures; a tendency toward an individualis­
tic approach to religion; an itch for bigness; a questioning, 
critical spirit; and a preference for the pragmatic over the 
theoretical, a certain anti-intellectualism as well as a great 
inclination to want concrete and quick results. 

Some observers feel that the most notable feature of 
Catholic Americans today is their upward mobility as they 
enter and merge with the suburban middle class-witness 
the poor farm boy who went to Purdue and now lives in a 
$100,000 home in Arlington. . 

In the great explosion of change in world and Church, 
says Andrew Greeley, Catholics have lost a certain amount 
of energy, vitality, self-confidence and aggressiveness, 
once a characteristic of the American Church. In the 60's, 
he holds, Catholics began to be just another denomination 
(the largest), indistinguishable in most of its values and 
structure from other upper-middle-class denominations. 

Perhaps the greatest change in American (all?) Catho­
lics is a new attitude toward authority. Once Catholics 
simply took their position on moral problems from their 
bishops and priests. Today many Catholics feel, rightly 
and wrongly, that they can make up their own mind o_n 
practically everything. Until this crisis of authority is re­
solved (especially regarding the birth control issue) with 
Gospel wisdom and simplicity, a vast unease will fill the 
Church. The Church, like the world, seems caught be­
tween the need for absolutes and the frustrating, challeng­
ing experience of the endless i;omplexity of human life. 

Americans have no comer on virtue, but they do seem 
to have a generous supply of hope and resilience. They are 
not as idealistic as they were before the Vietnam tragedy, 
wherein America "lost its innocence" (or naivete). They 
are still a resilient people, and will survive their presen_t 
economic and emotional depression. 

American Catholics have no corner on virtue either, but 
they share the resilience of their young country. If they 
have survived all the "perils from without" that have 
scarred their history, they may hope that a gracious Father 
will help them survive the real and apparent perils from 
within, and at the same time give them courage to cooper­
ate with their fellow citizens in bringing justice and peace 
to a shrinking planet. D 

Father Leonard Foley, O.F.M., associate editor of St. Anthony Mes­
senger and editor of Homily Helps for priests, has had varied ex­
perience as teacher, parish priest and retreat master. His books 
include Your Confession: Using the New Ritual, Signs of Love: The 
Sacraments of Christ and Saint of the Day. 
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Barbara Mikulski, at 39, has been a member of the Balli· 
more City Council since 1971. She teaches courses in 
sociology at Loyola College and is recognized nationally as 
a spokesperson for ethnic affairs. Ms. magazine calls her 
"an American phenomenon, an amalgam of the traditional 
and the contemporary. She is single, professional and up­
wardly mobile, yet she has not left her roots and strong 
personal ties in Polish, Catholic, working-class Baltimore.''. 
After 16 years of Catholic education, she received her 8.A. 
from Mount St. Agnes College and went on to receive an 
M.S.W. from the University of Maryland School. of S9cial 
Work. She has worked in the civil rights movement and the 
war on poverty, and has organized white ethnic working­
class communities in Baltimore. She replaced George 
McGovern as hea·d of the Commission on Delegate Selec­
tion and Party Structure of the National Democratic Commit­
tee. 

"You don't 'do your own thing' 
in a community." 

As you look back now, what do you judge to be the values 
of a Catholic upbringing? 

My Catholic upbringing was very tied up with being a 
European ethnic of Polish background. That gave me a 
particular world view. 

There is a very definite Catholic ethnic subculture in 
America, and it is grounded in the fact that you don't see 
yourself as part of a city; you see yourself as part of a 
t•illage. The neighborhood was my family; the parish was 
my family. 

What did this mean? 1 grew up with a value that said I 
couldn' t do my own thing. We were taught that you always 
had an obligation to somebody else. And that certainly 
came through in the parochial schools and it came through 
in the ethnic neighborhood. 

Let me give some concrete examples. When you went 
into a store, you knew the person who owned it. That 
person had a relationship with you. This gave you a very 
clear sense of identity and belonging. Many people in our 

community worked at Bethlehem Steel. The company 
would go on strike, and my father would give credit in his 
small neighborhood grocery to make sure that families 
could survive the strike. 

Many Catholics say they experienced this emphasis on not 
doing "your own thing" as repressive. How do you react to 
that charge? 

I can't react to what they felt. I don't know what they did to 
feel repressed. I do know that, for me, this concept of obli­
gation to myself and to my family and to my community 
was very important. And I think this concept is drastically 
missing in much of our culture today. 

Of course there were times when I felt "repressed." I 
couldn't beat up on my sister. I had to read certain books 
with a flashlight so my mother wouldn't catch me. But one 
of the great things about growing up in a traditional Polish 
Catholic family was that I had a very definite set of rules. 

I think it is much better to have something very clear, 
very specific, very unambiguous in what you are told you 
need to do in life. And maybe you reject that. Okay, but at 
least it is clear. And I think this is extremely important for 
our mental health. Like most people in their teens and 
early 20's, I rejected much of what I had been taught, only 
to come back to it-in a little different way-a short time 
later. 

When I say I couldn't do my own thing, that doesn't 
mean I couldn't play games. When I was a little girl I never 
liked to play with dolls; I liked to play with a chemistry set. 
I certainly could do my own thing in my own family in this 
personal sense. • . 

But I am talking about not "doing your own thing" in a 
communal sense. You have to realize that there are roles, 
that there are values, that other people are important, and 
that you are connected to other people, whether you are 
related to them by blood or by the fact th~t you are present 
in community with them. And I think that comes from a 
European Catholic background. That is one of the heritages 
brought from the old country. 

What specific values would you like to see the Catholic 
ethnic subculture offer to the rest of America? 

I think that Catholic ethnics are probably articulating the 
values that most people in America would like to hear 
more vigorously articulated. Let me go back to the idea of 
roots. One of out big problems is that most people don't 
feel they have any roots. They don't have any story about 
themselves. They don't feel connected to anybody. 

Many people right now are cultural pilgrims, looking 
for something. For many people, this means going back to 
discover who they really are. There is a tremendous inter­
est among people I know in their 20's and 30's in finding 
their grandparents and great-grandparents. Exhibits at 
museums on the life of immigrants are being packed. We 
have in Baltimore, for example, a variety of ethnic festivals. 
There is a reawakening in this, a looking for roots. 

We ethnic Catholics have a very needed outlook. We 
see neighborhoods and communities in terms of villages 
where you are connected with other people, for example, 
in a parish. l think this could be an antidote to all this 
alienation people are always talking about. Our Catholic­
ethnic concept of family and of being in community meant 
that we ought to look out for a neighbor up the street. If 
you know an old lady who is a diabetic, why don't you see 
if she needs some oranges? She might not be your grand­
mother, but she is somebody's grandmother. 

An old-fashined way of saying this is that we are all 
part of the Mystical Body. And if we are connected to each 
other spiritually, we ought to act like we are connected to 
each other in very practical, concrete ways. 
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Besides this sense of roots, what else can Catholics offer 
America? 

The other thing I would like to see come out of the ethnic 
subculture is the whole concept of liturgy. We have no real 
rites or rituals in this country. We have a Thanksgiving 
holiday that nobody knows how to celebrate. There are 
some celebrations for the Fourth of July, but we don't have 
any rites and rituals of liberty. What we do in America is 
declare a holiaay and then make no effort to develop a 
culture, a liturgy around it. 

I think we need more rites, and a rite is not just a day 
off when you watch a football game or a department store 
parade. There is no rootedness in that kind of national 
holiday. 

Polish people, for example, have a very special ritual for 
Christmas Eve. There is a great emphasis on getting the 
extended family together. The family liturgy centers 
around what we call oplatki (G-pwat-kle), which looks a lot 
like holy communion used to look before whole wheat 
hosts. Everybody, whether two or 72 years old, gets a piece 
and exchanges pieces of that with everybody else. That 
symbolizes two things: first, the body of Christ, which 
bread always symbolizes; but it also symbolizes, in a 
broader sense, our daily bread-all the things that you 
need from good health to a college scholarship. The ritual 
says, if you are down and out I am going to feed you, I am 
going to be your brother and your sister and your aunt and 
your uncle. 

In that ritual you know that what you are doing has 
gone on for over 1,000 years. And you know it is going on 
all over the world at that same time. Therefore, you are 
rooted not only to your family, but you are rooted to your 
whole past and to a whole contemporary other world. This 
is what I mean by liturgy. 

Our founding fathers, who were Puritans and Pilgrims, 
didn't go for all that rite and ritual stuff. They had a deep 
suspicion of incense burners. Part of the Protestant impact 
on our country is that lack of ritual. Now, I think, we all 
feel·comfortable enough with each other that we can say 
this, and begin to come to a new definition of liturgy. 

Are most American Catholics really that different from the 
general American culture? Some say that U.S. Catholics 
are just WASP's in disguise. 

I can't speak for everyone. I can only tell you about myself, 
but I am not a white Anglo-Saxon Protestant. Protestants 
and ethnic Catholic are different. 

America never was a melting pot, it never will be a 
melting pot, and it never should have.been thought of as a 
melting pot. We are a very pluralistic country. Some people 
want to bicker over who is really an ethnic and who isn't 
(e.g., how do the Irish fit in and what about Hasidic 
Jews?). But that doesn't really matter. What does matter is 
that there are a variety of rooted heritages within this 
country that give people their unique ways of looking at 
the world, their ways of reacting to crises, and so on. 

Now I think we Catholics can learn a lot from our Prot­
estant friends, too. Protestants have always been tremen­
dous leaders in the whole concept of reform. Certainly in 
the area of political reform, Protestants and Jews have al­
ways been in the forefront. And I have a theory about that. 
Catholics have always been a little bit more easy-going, 
because we have this concept of. forgiveness-which I 
think is super. Protestants don't. Their view is that you 
have one chance and you have to do it right-whether its 
your life or your job as president of a company or the 
country. That is a very moral approach, and that has been 
their approach to a lot of things. 

Some people link Catholic ethnic consciousness to racism. 
How do you react, as an ethnic Catholic, to Irish Catholic 
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res istance to busing in South Boston? 

I don't agree with busing. Now "busing" has become 
. code word and the first reaction to what I have said is tha 
"she is anti-black." I don't agree with busing precise! 
because I am a Polish American Catholic. Let me explain. 

I grew up in a neighborhood that had a parish school 
That parish school meant a lot. It ta,ught our families En 
glish, it taught them the new ways of America, but it als< 
taught the traditions of the past. By the time my generatio1 
who could speak English came along, the parish schoc 
preserved a second language, but it also had Scout troops 
CYO and lots of other activities to keep the parish and th, 
parish school as the focal point of community activities. 

When I finished graduate study in social work ant 
went to work in many of the programs of the 60's, I pushet 
the concept of the community school-the communit~ 
public school. I knew what a community school coulc 
mean, because I had &Qne to a community school, only i 
was called Sacred Heart of Jesus. 

When we talked about rebuilding our cities, many of u: 
wanted to create urban villages, urban neighborhoods anc 
communities. So we made an enormous effort to builc 
schools that people could go to in their neighborhoods, tha! 
would help provide a sense of identity and community 
that could serve as a focal point for all kinds of activitie~ 
day and night for people of all ages. Just as soon as we got 
that going in the big cities, along came busing and said to 
blacks and whites that they could not go to the very school~ 
they had fought to build. 

The very concept of a community school is an expres­
sion of the ethnic values I talked about above. Can you see 
why the Catholics in South Boston don't want their kids 
bused apart from any racial issue at all? It is so much a part 
of our community culture to want to go to school in our 
own neighborhood. I think the Boston Catholics have got­
ten a really dirty deal from the media that looks upon them 
with all this righteousness. 

What are your hopes for the future of the Catholic Church 
in America? 

I think many Catholics would like the Church to become 
more traditional again. 

One of the things that happened as a result of the Ecu­
menical Council (and I was a booster of it all at the time) 
was the attempt to strip down our churches-to Protes­
tantize our churches. But now there is a tremendous inter­
est i~ going back to processions, to using a lot of the old, 
familiar thing,, like the rosary-things that were devo­
tional: I think people need that. 

And I think people would like to pray, not as a form of 
escapism but as a way of rethinking themselves and their 
values. We are, whether we like it or not, in a national 
crisis. We are in a crisis of conscience, a crisis of economy. 
We are moving from an economy of affluence to an 
economy of scarcity. And people are upset. 

I have come through the adivism of the 1960's, and I am 
personally very interested in prayer. 

At the same time, we need to take a good look at our 
values-love of neighbor, the beatitudes, forgiving tres­
passes as we would like to be forgiven. We say all these 
words very glibly, but we need to think about them, talk 
about them, feel them. 

We need to get into the words we say. When we give 
each other the kiss of peace at Mass, we should not just 
shake hands. We ought to talk a little about what peace 
means-that ought to be part of the ritual. You know we 
ethnics love to talk. The same way when we pledge al­
legiance to the flag, we ought to get into the words we say. 

There is a big gap between our ideals and what is real. 
What we need to do for the rest of this century is focus our 
energies as Americans and Catholics on dosing that gap. C 



Theodore M. Hesburgh, C.S.C., has been president of the 
University of Notre Dame since 1952. He has served on 
several public commissions and boards, most notably the 
U.S. Commission on Civil Rights where he was a member 
from 1957 to 1972, including three years as chairman. More 
recently he has been chairman of the Overseas Develop­
ment Council, a Washington-based private organization 
formed in 1969 to promote effective aid to underdeveloped 
countries. He has traveled widely in Third and Fourth World 
areas, often on assignments as a trustee of the Rockefeller 
Foundation. Father Hesburgh is also a member of the board 
of directors of the Chase Manhattan Bank. 

"If somehow I could choose, 
I would be a Catholic 

and an American again." 

As you look back on your childhood and schooling, .what 
do you consider _the benefits of your Catholic rearing? 

I got a good foundation in religion, I think. As a youngster 
I had 12 years of parochial school in Syracuse, New York, at 
Most Holy Rosary. I had very good teachers. I got a lot of 
good ideas and ideals that stayed with me for a long time. 
Some of them still do. 

On the other hand, I didn't have much exposure. I 
didn't know any black people. I didn't see them in school. I 
didn't see them in the Boy Scouts. I didn't see them in the 
Y. I didn't see them at summer camp. In fact, I just didn't 
see them until I grew up and left Syracuse. 

But I definitely feel positive about my Catholic rearing. 
I could think of a lot worse ways of growing up. There were 
some very good, wonderful priests and nuns aroun~. I 
must say that, for their own lights and for their own times, 
they did a very good job. And I'm grateful for it. 

What values and attitudes do you particularly remember 
as coming from your Catholic upbringing? 

A big religious value we got was a great love for the 
Church, for the Holy Father, for the bishops, and so forth. I 
had always wanted to be a priest, so this stress went down 
very easily with me. The normal values were the ones you 
could expect-honesty, hard work, patriotism. I don't re­
member very much being said about racial justice, or 
about economic justice, or about the underdeveloped 
world. 

I think the emphasis then on the Sixth Commandment, 
or sex, was probably overdone. But that is a question of 
judgment. There was more of a stress on individual rather 
than on social morality. 

What values in the Catholic tradition would you like to see 
accepted and preserved by young Catholics today? 

I don't think you can go through life without having, in 
some sense, a spirit of faith and a spirit of prayer. Those 
are terribly important. Without faith and without prayer, 
which grows out of faith, it is pretty difficult to live a 
Christian life. Of course, I realize that you have to have 
hope for a better future and charity-the most important of 
all. There is just no substitute for these things. 

Do you think that certain of our American values like 
competition and rugged individualism cu.sh with our 
Christian values? 

I'm. not as strongly against competition as a lot of people 
are today. I think competition is a good thing. I think it's a 
reality of life. It's not all that Amtrican even. Wherever you 
go in the world, you either wind up at the top or the bot­
tom of the pile, or somewhere in the middle, depending on 
how you stack up with other people. 

Everybody doesn't come out of the university with the 
same marks. Everybody isri't equal in playing the piano or 
in writing a book or in painting a picture, or whatever. 
Competition is simply a fact of life. 

Rugged individualism, however, is a different matter. 
It was a fairly strong element in our early education, but as 
I got into college and beyond, I was much more impressed 
by the social teaching of the Church. • 

There is a tension between the individual and the social 
side of life. We have to save our souls, but we do it in a 
social context. We have to grow as individuals, but we do 
it in a .family. Our life-view has to include a lot of other 
people. It just seems to me 'that the older I get, the more I 
am taken with the fact that the world is one, humanity is 
one, salvation is one; and that we somehow have to be 
concerned with everyone. We have to be concerned about 
the larger issues of human rights, global justice and the 
interdependence of the world. 

Do you experience a tension between being a Catholic and 
being an Amerian? 

No. On the contrary, I think it is a great challenge to be an_ 
American and to be a Catholic. We are in the most power­
ful country on earth. Power isn't bad in itself, but it has to 
be used for good purposes. I hope that everything I've 
done in ·my life publicly has somehow directed American 
power towards good uses, whether it is internally in the 
area of civil rights and poverty programs or externally to­
wards world development. 

I think a Catholic has a great deal to offer in all those 
areas. If I had to choose-if somehow we were given the 
choice-I would choose again being a Catholic and an 
American. 

There's always going to be tension. If you are a Catholic 
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committ~d to what a Catholic is committed to and you live 
in the richest, most affluent, most powerful country on 
earth, there is bound to be some tension. But rather than 
see it as tension, I would see it as a challenge-because you 
can use money to do good things, and you can use power to 
do good things. That is precisely the challenge that I find 
faces me in being both American and Catholic. 

You can't take undue pride in being a member of a very 
powerful and very wealthy nation just because ifis power­
ful and wealthy. You can take some pride, however, if you 
use that power and wealth to redeem the time, to make a 
better world. • 

What is your appraisal of American Catholicism today? 

The Church is much more open today than it ever was 
before. Also, it is much more spontaneous both in its 
prayer life and in the practice of Catholicism. It is a lot less 
structured in some ways, but a lot more committed and 
heartfully sincere in others. And lastly, I think the Church 
has changed more in the last 10 years than it has changed 
in the last 450 years since the Reformation. And the 
changes have largely been for the good. I find them won­
derful. 

Whenever a monumental change takes place in a short 
period of time, some people tend to go overboard, pushing 
to change everything, which is ridiculous; but then they 
tend to drift back toward center. I think we are getting back 
towards that. The Catholic center today is much richer and 
much more open and much more fruitful and satisfying for 
everyone than it ever was before. I think that is all the work 
of the Holy Spirit. D 

Brother Joseph M. Davis, S.M,, was born in Macon, Geor­
gia. and grew up in Dayton, Ohio. He holds a bachelor's 
degree from the University of Dayton and a master's from 
The Catholic University of America. In 1968 he joined the 
planning committee of the National Office for Black Catho­
lics. and presently serves as the organization's executive 
director. 

"We need a new understanding 
of the meaning of sacrifice." 

.What do you see now as the benefits of your Catholic 
upbringing? 

Our family belonged to a black parish, St. John's. It was 
centrally located in the black community of Dayton, so 
most of the black Catholics in the city went there. It was a 
unique community in the sense that everyone knew every­
one else fairly well. And it was a strong community be­
ca use a lot had to be done to make the parish survive and 
grow. I was impressed by the dedication and commitment 
of the adults in the parisn and by the things they did-over 
an~ above their daily jobs, and over and above putting in 
their Sunday envelopes-to make St. John's a viable parish 
and a spiritual, working community. 

We went to St. John's school. I think we got a good 
education because we had teachers who cared about the 
students, teachers who made us study and who made us 
learn the things they felt we needed to know. There was 
the usual emphasis on discipline, which wa.s probably 
very helpful too. And all of that happening in a Catholic 
atmosphere gave us a very healthy respect for the relation­
ship between religion and life. 

Did you ever feel that you were in some sense different 
because you were a Catholic? 

When I was growing up it was emphasized very strongly 
in the Catholic Church that Catholicism was the one true 
religion. I think what that did was to cr.eate an attitude of 
superiority because we belonged to the true religion and 
that we had it over everybody else because of that. But in 
terms of how I played with the other kids and related to 
them, I think we felt we were all very much the same. 

As a black American Catholic, what direction would you 
like to see the Church take? 

First and fundamentally, the black Catholics in this coun­
try would like to see the Church change its image of itself 
as a mono-cultural Church, a predominantly white 
Church, as it were, with some sideline participants who 
happen to be black or Spanish-speaking or Native Ameri­
can. It must become a pluralistic Church, a multi-cultural 
Church that's made up of many kinds of diverse members. 
All of these membex:~ have full rights and equal respon­
sibilities and obligations in the Church, and all are entitled 
to participate at all levels of the Church. Until we are able 
to ?'ange the image of the Church in this country as a 
white Church with incidental members, the Church ·will 
not be proceeding in the right direction . 

. We would also definitely like to see the Church grapple 
with this serious question: Is it going to be an urban 
Church or a suburban Church? The Church is in many 
ways withdrawing from the cities, and the question is 
whether there will be any Catholic institutions left in the 
city at all. The Church has to decide whether it can afford 
that. not from a financial standpoint, but whether it can 
afford it in terms of being true to itself. 

Finally, I think black Catholics would like to see the 
Church concerned with the issues of justice in society and 
responding to the needs of people who are poor-people 
who are. so to speak, the marginal people of American 
society. In that regard, there is a need for new understand­
ing within the Church community of the meaning of sac-



rifice. It's not a question of giving out of the excess of what 
we have, or of giving what we don't need. We must rede­
fine our own needs so that we do have more to give. 

Some charge that American Catholics are really white 
Anglo-Saxon Protestants in disguise. How do you react to 
that charge from your perspective as a black Catholic? 

1 think there is no doubt that what I call the Calvinistic ethic 
has invaded the Catholic Church in this country. While our 
pronouncements and our official statements are very 
Roman- and very Vaticant-sounding, our practice tends to 
be very pragmatic. We make decisions according to where 
the most people are, according to where the greatest amount 
of contributions come from, according to what will work. 
That's very Calvinistic and very un-Catholic. 

Historically, this process began when the Church in 
this country decided that it would not take a position sub­
stantially different from that of the rest of society on the 
question of slavery. It decided that it could coexist side by 
side with slavery as an institution, that it could minister to 
those who owned slaves without touching on the morality 
of the key issue itself. This meant that it could accept many 
of the other American ethical guidelines that are under­
girded by Calvinism. 

Do you think the Catholic Church has any contribution to 
make to America? 

It could offer America a model by calling the Catholic 
community together, recognizing all of the elements 
within the community; by calling the community to a seri­
ous reexamination of itself, a reassessment of its values; 
and by setting about the process of redefining its values 
and reclaiming values that have been lost without shirking 
the issue. If it is able to do that, if it is able to revitalize 
itself across the board, I think that would be a tremendous 
witness to society. D 

Alexis M. Herman was born and raised in Mobile, 
Alabama. She attended Edgewood College ,n Wiscqnsin, 
received her B.A. in sociology from Xavier University in New 
Orleans in 1969. and has done graduate work in guidance 

and counseling at Spflngh1/I Co11ege ano iM; v r,,vi::I$1ty ..,. 
Alabama. Miss Herman is presently the national director of 
the Minority Women Employment Program. and is active in 
several local and national organizations, including the At­
lanta Black Women's Coali tion and the Campaign for 
Human Development. She also serves as a guest lecturer 
on employment opportunities for women. 

"If I had not had a strong 
Catha/ ic foundation, 

I could have become very bitter." 

What did you learn from the Catholic community in whkh 
you grew up? 

I think the strongest thing, coming from Mobile, was 
probably a sense of community. And while we were a 
dose-knit community, a real spirit of individuality was 
stressed for all of us--the whole idea of being creative and 
reaching deep to find your own talent. 

Did your Catholic education have any influence on what 
you chose to do later in life? 

Oh, I think so. A sense of discipline, a sense of persever­
ance, along with the whole spirit of a real sense of creativ­
ity in each of us, are values I know I got from the school 
system. 

But I also was a part of a segregated school system in 
Alabama-a " back-pack" school system. There was only 
one black Catholic high school in Mobile. And at some 
point during those years-I don' t remember when, proba­
bly eighth or ninth grade-I became consci6us of racist 
attitudes. I suppose for me to respond to that in the Church 
was something I found very difficult to do; based on the 
spirit of Catholicism and what we were told. I always 
found it very difficult to understand why we had to have 
two school systems. And my mother said I always asked 
that as a child. 

But as I grew older, particularly when I went t~ college, 
racism became more evident to me, because I started off in 
a small all-girls college, predominantly white, in Wiscon­
sin. And I think at that point in my life I could have be­
come ve_ry bitter, and probably despondent. 

But I ·believed in the spirit of the Church. And I sup­
pose it was at that point I began to involve mysell in social 
concerns, social change movements, seeing the value of 
working inside the system for that change to take place. As 

.a black and a Catholic, I had an activist mentality, a desire 
to help other people, that came as a part of my religious 
experience. 

What do you see as the issues facing the Church today? 
How should the Church deal with these issues? 

The struggle for the Church to become a moving force, an 
inclusive movement-and I use the word movtmtnl 
purposely-has always been a need. We need to become 
more of a pacesetter in calling for positive social changes. 

I participated on a panel for women in the Church and 
what the Church could do to be more inclusive there. 
That's one small area, but a needed area-something we're 
all talking about now. It was the same thing when we had 
the thrust for more minority involvement in the Church. 

The old concerns are still there. We don't need to be as 
concerned with the rhetoric of redesigning the issues as 
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of movement process that's measurable and definable. 

Are there ,my Catholic values that could help the larger 
society deal with the problems facing it? 

The spirit of equality and h,umanness-that's what we've 
historically taught. I' m a believer in showing it by exam­
ple. To have that spirit become more real in the Church 
and to be more vocal on how it is to be practiced in the 
Church are positive ways of helping initiate things. 

What kind of future do you see for the Catholic Church in 
America? 

I think it will become a larger social force . I see a new 
Church that's going to be able to respond, not to just one 
voice, but to a series of voices with a series of concerns, 
and to provide the arena for healthy dialogues and healthy 
changes. It's like a whole consciousness-raising in the 
Church-the way we had in the black movement, the way 
we had in the women's movement. That consciousness­
raising necessarily is going to invoke new ideas and raise 
questions. 

We're going to see a sense of revitalization in the 
Church. You'll see more young people who are returning 
now to experience a sense of identity. And it's very impor­
tant that the Church be aware of that and be able to re­
spond to those who are coming back. That's the kind of 
Church we're moving into. 0 

James Hitchcock is professor of history at St. Louis Univer­
sity and author of The Decline and Fall of Rad ical Cathol­
icism and The Recovery of the Sacred . He is editor of the 
quarterly journal Communio. 

"Catholic schools managed to convey 
a lively sense of 
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things unseen but yet more real 
than the mundane world:" 

~\' nat a1<1 you learn trom the Catholic community in wh 
you grew up? 

I grew up surrounded by people whose faith was very r 
and profound, but relatively undemonstrative. All fa 
has to be rooted in a community; and if one has the exp1 
ence of a community in which such faith is suffusive a 
alive, faith can never again become dead or men 
abstract. It has always seemed to me that, whatever t 
limitations of my milieu (which became more and me 
evident as I grew older), it was on the whole more sere1 
more solid, more genuinely loving at some profound le 
than most others I have known. Genuine and unosten 
tious religious faith gives solidity and meaning to co: 
munal life as no other foundation can. 

Did Catholic schools contribute to your growth? 

Much ink has been spilled over the character of the par 
chial schools, and perhaps little remains to be said abo 
them. Catholics seem to divide into two groups-the 
who founa these schools essentially supporting, helpt 
and rewarding, and those who found them nightmares 
am convinced that the great majority fall in the form 
category; although the latter group has been given grea 
disproportionate publicity in recent years. 

There were absurdities in parochial education; bu· 
doubt that absurdities were lacking in the public schoo, 
Likewise, I am certain they are not lacking in contemp 
rary versions of "progressive" education. To be truthfl 
all education sometimes involves absurdity, since it has 
do with the process by which people grow up and lear 
about the world. • 

It always seemed to me that my parochial educatit 
was academically as good as that which most children we 
getting in the p_ublic schools, and later in high school ar. 
college it was somewhat better. At the most basic level, 
managed to convey a lively sense of supernatural reality, 1 

things unseen but yet more real than the mundane worl, 
On a purely humanistic level, it made ~s a part of an a: 
dent and very rich tradition, in contrast:to which much , 
American life seemed vaguely superficial and thin. At 
young age Catholic students got a glimpse of this in storil 
of the saints, in the richness of the liturgy, and variot 
other ways. As we got older we became aware of it in mor 
conscious and complex ways. 

Has Catholicism become too much a part of th 
mainstream of American culture? 

The ways in which American Catholici~m successfully ac' 
justed itself to the culture around it have been rathE 
exhaustively analyzed in recent years, with a general cor 
sensus that the adjustment was, if anything, too successfl 
because it involved large-scale compromise with Mammo 
(unquestioning patriotism, for example, and automati 
support of all wars). 

But there has also been a kind of schizophrenia in th 
discussion. On the one hand, progressive-minded Catho 
lies sometimes condemn the hyper-Americanization of th 
Church. But on the other hand, they lament the "deform 
ing" effect their upbringing had on them, which ofte1 
enough means the ways in which it differed from the pre 
vailing mores of their society (with regard to sex, fo 
example, or religious "ghetto-ization"). 

In retrospect it seems to me that, by a very mysteriou 
process that has defied any sociological analysis that I ar. 
aware of, the American Church was simultaneously sue 
cessful in acculturating its people to life in the New Worl, 
and also maintaining the sense of a faith which was quit, 
alien to that world in certain important ways. 

Catholic children could feel thoroughly American i1 



.i.1most au respects, yet a1so oe11eve in saints, angels ana 
devils and, perhaps most incredible of all, in Christ really 
present to them in the sacrament of the altar. The strange­
ness of these beliefs in American culture derived not from 
the predominant Protestantism of that culture but from the 
inevitable tendency in a religiously plural society to water 
beliefs down to a common denominator. (It was thought 
good to take religion seriously, bad to be "fanatical" about 
it.) 

What do you see in the future for Catholics in America? 

Being a Catholic in America is increasingly difficult and 
will continue getting more so. The controversy over abor­
tion, and the renewed anti-Catholicism which it has en­
gendered, demonstrates how powerful are the forces 
(especially in the courts and the media) which seek to im­
pose on American society a common faith based on secular 
humanism. These pressures will continue and probably 
intensify, making difficult the very existence of Catholic 
institutions like schools. 

In this process authentic personal faith will be sorted 
out from mere cultural conformity. This has in fact been 
going on for at least 10 years now. The bitter controversies 
which now divide the Church are in many cases the result 
of the assumption th.at it must and should remake itself to 
fit in painlessly with the perceived directions in which 
Western society is moving. No religion has ever main­
tained vitality in that way. 

The Catholic Church will survive smaller and stronger, 
losing the massive social presence it once had and the un­
disturbed loyalty of its massive membership, but becom­
ing in the process a profoundly faithful and leavening 
community. 

What Catholic values do you want to pass_ on? 

The values of Catholicism which I hope will be passed on 
to the next generation are ones which I have already 
touched on-the lively awareness of things unseen, 
mediated to us chiefly through the power 0£ ritual and 
symbol; the sense of belonging to an eternal community 
embracing the living and the dead, the Communion of 
Saints; the Catholic sense of proportion and order; the abil­
ity to be in the world but not of it. O 

Janna Avalon last May was named editor of Mississippi 
Today. the newspaper tor the Natchez-Jackson diocese. At 
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attended parochial grade and high schools in Jackson, and 
then Mississippi State University where she served as 
editor of the university paper. She joined the staff of Missis­
sippi Today in 1971 as associate editor and advertising 
manager. 

"All of us are Church." 

What do you see as the benefits of your Catholic upbring­
ing? 

It set a tone for my whole life-style and formed my basic 
values. I am still reaping the benefits. My mother is Catho­
lic. My father is Methodist. But even though this basic 
difference does exist, their attitude about God and about 
our responsibility to live as good Christians came across as 
very much the same thing. 

My father is a very strong member of his Church, but 
he respected the fact that we were Catholic. Although he 
really did not enter into a lot of religious discussions with 
us, he insisted that we learn about our faith and would sit 
down and study with us. He would see that we got to Mass 
on Sunday. I remember my mother telling me when my 
older brother and I were about six and four that my father 
wasn't going to church for a while. U he wasn't going, my 
brother and I decided that we weren't going to either. He 
started going back to church because he wouldn't tell us to 
go if he didn't go. 

The idea that you had to practice what you preached 
stands out as one of the most profound lessons I learned 
from my parents and also from Catholic schools. My 
mother would say, if you are going to be stingy with your 
stuff and not share with your brother, you're not doing 
what you want him to do in the same situation. 

My mother is very devout and would tell us to pray 
about things. The biggest thing she gave me was the con­
viction that.you can gain so much strength from prayer. I 
am constantly amazed at the extra strength I get to cope 
with things in my life. My father right now is very ill. He 
found out he has cancer. My prayer life has helped me 
accept that and give him strength indirectly. But he himself 
is an example of how to cope with a crisis. He's so "basic'' 
that his strength sort of seeps out. My parents' example has 
done more than anything. My mother is the more vocal of 
the two, but my father is the solid rock. You know he's not 
going to falter one way or another. 

What would you like to pass on to young people today? 

I want people to understand that all of us are Church. We, 
and not only the priests and religious, make the Church 
what it is . . It saddens me that a lot of people still think of 
Church as a structure and they put down the Church be­
cause it is doing this or not doing that. But they've yet to 
personalize it and say: "What am I doing? If the Church 
isn't doing something, what can I do to change it?" It's 
easy to put the blame on somebody else. 

It discomforts me and a lot of young people that others 
aren't involved. Being members of the· Church is kind of a 
gesture, something removed from their personal being. 

How do you experience your identity as an American 
Catholic? 

I experience that identity very proudly. I know there are 
both young and old who balk at the idea of expressing 
belief in religion. I am glad that without hesitating ( can be 
part of the Church. 
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cool thing wh~n I was in school was not to be associated 
with any religious belief. The feeling was that if you were 
an intellectual you wen; above being religious. That was in 
•the "God is dead" phase back in 1%7. As a personal thing, 
it was hard to admit to some people that you were a be­
liever, because you wanted to be their friend and you 
didn' t want to be put down by them. 

I went through a lull as far as actively practicing my 
Catholic fai~h, as far as Mass attendance. I was struggling, 
.questioning whether I really did believe or not. I was ex• 
posed to many different ideologies. This phase iasted 
about a year to a year and a half. I finally realized there was 
something missing out of my life. Things weren't mean­
ingful to me anymore. I guess I was a more selfish person. 

I don't like the expression " I found Jesus," but the idea 
of a loving God and experiencing his love really came to me 
in my last year of school. I can look back now and see it as 
that; then it was more subtle. I realized that if I didn' t hang 
on to what I believed in, love of God and love for other 
people, I was just spinning my wheels and nothing meant 
anything to me anymore. Then all I was doing was work• 
ing for the present day, and that wasn' t enough to satisfy 
me. Throughout my whole·Hfe, the meaningful things and 
growing experiences have been so Christian-oriented, I 
feel lucky. 

My husband and I experience what I consider a loving 
marriage because we believe in God and try to do basic, 
little, Christian things for other people. A girl who had run 
away from home lived with us for six months. Eventually 
she ran away from us, too, but now she says that she 
learned from us if you love somebody that is the most 
important thing you can have. She just couldn' t accept 
someone actually loving her. We were young enough not 
to •be parental figures. We could love her and let .her be a 
person. Now she calls us her parents. She's married now 
and· expecting. At 26, we're exciting about being "grand­
parents." □ 

Abigail M cCarthy, columnist for Commonweal and for 
"One Woman's Voice" (a syndicated New York Times fea­
ture), author of Private Faces/Public Places, is · presently 
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. ,,r:: ,uunwni; pres,oent or I ne Clear,ngnouse (an assc 
tion of major women's organizations in the U.S.). has ser 
on the Bishops' Committee on Education and Ecumen, 
and is a past headquarters vice-president of Chu 
Women United. She grew up in Minnesota, where she I. 
taught literature at St. Catherine's .University, her own 
dergraduate alma mater. She is the mother of four chilc. 
and now lives in Washington, O.C. 

"The truly Catholic sense of life 

is more respectful of the 

individual, fess apt to condemn 

a pers_gn for one error." 

As you look back now, what do you see as the advant.1~ 
of your Catholic upbringing? 

First of all, of course, it was the means through which I rr 
the person of Jesus. It aJso gave me a strong sense of ide 
tity and worldwide family. I grew up in a small town int: 
Midwest, and I have become convinced, after sharing e 
periences with non-Catholics from similar background 
that being·part of the Catholic Church gave me a richer a1 
more in-depth sense of the variety of life and the variety , 
people-all of whom were alive to me. Also, it gave me 
strong sense of history-and of Providence in history. 

I grew up in a small community that was quite plurali 
tic. In those days we Catholics were doctrinally narrow ar 
unecumenical; but sodally, we were not. People mingle 
freely. There weren't such things as Catholic neighbo: 
hoods or Protestant neighborhoods; and there were n 
ethnic neighborhoods. 

I went to Catholic grade and high schools, but I w, 
always interested in what my Protestant friends did an 
very much interested in sharing what I thought with therr 
So, although it was considered rather risky to discuss pol' 
tics and religion in those days, we often found ourseJvE 
doing just that. And that interchange was most helpful t 
me. I think it was the basis for my later interest i 
ecumenism. 

I gather that many Catholics felt a sense of inferiorit: 
when they went out into the larger world. But I never felt 
was apart from the larger world . 

Many people today are stressing the importance of ethnic 
ity in the American Catholic experience. Would you de 
scribe your own experience as ethnic in any real sense? 

My experience is quite different from those ethnic Catho 
lies who grew up in large-city neighborhoods. Where 
grew up we were proud of where we came from. If we wen 
Irish, we were proud to be Irish. If we were German, W< 

were proud to be German. But it was our grandparent: 
and-in my case-great-grandparents who had come tr 
America. We had no strong sense of ethnic identity. 

I had quite a large extended family of Irish cousins anc: 
aunts and uncles, but they were all people who were borr 
in the Midwest. When I was in high school I didn' t kno"' 
one single person who had come from Ireland. And I kne¼ 
only one man in town who had come from Germany, al­
though ours was considered a German town. 

I am not disclaiming the ethnic experience. But it just 
isn't my experience. And my own feeling is that the ethnic 
experience is not as determining as others think. 
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ably different from your non-Catholic contemporaries? 

I do think that there is a much stronger sense of continuity 
and history in the Catholic experience. 

Also, there tends to be a broader tolerance of the sinner. 
As we· used to say: "Hate the sin but love the sinner." 
Maybe I am speaking more about what should come out of 
our general Catholic experience, since I know many big­
oted and narrow Catholics. But the truly Catholic sense of 
life is more respectful of the individual, less apt to con­
demn a person totally for one error. 

Besides this greater respect for the sinner as a person, I 
have noticed something else. Catholics are more trained in 
making distinctions, that is, in separating a problem into 
its various parts. Another Catholic saying is this: Freedom 
does not just mean the absence of all restraint, but freedom 
to do this or that. This is a corrective that we need to apply 
in today's world when freedom is so widely interpreted as 
complete freedom for the individual to gratify every whim 
and desire. We need to ask ourselves much more carefully: 
"Am I using other people for my self-gratification? Does 
my freedom impinge on another person's liberty?" That is 
the kind of distinction-making which some people used to 
scornfully call "logic-chopping." 

But we don't make useful distinctions in Am~ca and 
we don't think a problem through from all its angles. 
Therefore we see an amazing callousness growing in our . 
relationships to one another. The most glaring example of 
this is the American treatment of the old. We have heard 
that people have a right to live their own lives; therefore 
we cannot have our parents live with us. This extends itself 
to the fact that it is "inconvenient" to visit one's parents in 
a nursing home and, eventually, to a complete ignoring of 
the relationship. All over America nursing home operators 
will tell you that nobody comes to see old people. Even 
their own children come very, very seldom. I think this can 
only be attributed to a great insistence on freedom for the 
individu~ without thought of what that means for other 
people's freedom. 

Are there other aspects of American life where you think 
the Catholic perspective can offer a needed corrective? 

It is so hard to say whether it is strictly a Catholic perspec­
tive or just a Christian perspective. There are tremendous 
economic injustices in this country. The basic assumption, 
"if something is profitable, it is all right," doesn't fit into 
the Christian perspective at all. I think that Catholics, as a 
group, came to a sense of economic injustice much sooner 
than the other Churches in America-largely because we 
were victims of injustice ourselves as minority people and 
as immigrants. For example, the Church was early on the 
side of the laboring man in this country. 

From your perspective as an ecumenist, what does U.S. 
Catholicism still have. to learn to function creatively in our 
pluralistic sodety? 

One thing no religious group in America should ever do is 
force the conscience of another religious group. Of course 
we Catholics have not been any more guilty of this than 
the dominant Protestant groups. The blue la"'{S and the 
original private morality laws all spring from Protestant 
sources. For a long time the Catholic Church fought politi­
cally to uphold birth control laws that had originally been 
supported by Protestant bodies. I question that kind of 
legal coercion of conscience. It seems .that the American 
experience should have taught us to use, first of all, per­
suasion and reconciliation, and political power only as a 
last resort. 

However, all Churches do have the obligation to.take a 
prophetic stance and this may necessitate political action. 

the consciences of others. 
I feel strongly that both pro-life and pro-abortion ex­

tremists have very little regard for the good consciences of 
others. The extreme pro-abortionists simply look on the 
Catholic stand as benighted and authoritarian and repres­
sive without understanding the violence they are doing to 
Catholic consciences. And the extreme anti-abortion 
people show no sign they recognize the many convinced 
Christians among those who favor repeal of abortion laws. 
I think the bishops have moved very positively in expand­
ing anti-abortion to a total pro-life stand. 0 
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Audrey Jose is an Apache Indian living on the Papago 
Indian Reservation in Arizona. She is an administrator of the 
Sif-Oidak District Tribal Pre-School at Chui-Chui Village. 
With her husband Eugene, she is a spokesperson for the 
village to the missionary. They have two daughters: 

"We have known all along there is 
Someone who is the giver of life." 

What are the· things you remember And value about your 
upbringing and education as m American Catholic? 

All of my brothers and sisters went to St. John's Mission 
School near Phoenix, Arizona. I was the last one to attend 
St. John's. I was rebellious at first because I was going to a 
school with Pious and Papago Indians who, I was told as a 
youngster, were our enemies. It was not so bad because I 
had learned to live with people who spoke different lan­
guages and I knew we all prayed to the same God. and had 
similar beliefs in our Indian heritage and, most impor­
tantly, we we.re all Catholic. 

Going to St. John's was a good thing for me. I met many 
priests and sisters, some of whom became my very close 
friends. Their ideas on religion and on life in general were 
expressed both in class and on a friendship basis. 

When our daughters were old enough, I wrote to St. 
John'i. and told the principal that we wanted our daughters 
to have the kind of schooling we had had, and maybe 
more. I told the priest 1 wanted our daughters to go where 
the Franciscan sisters were and the Franciscan fathers 
taught. That's where we wanted our daughters to get their 
education. 
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recent years? 

Many changes have happened within my lifetime in the 
Catholic Church. Vatican 11 has had a tremendous impact. 
In my small way, I always wanted to know why the priest 
was facing away from the people. Why did he have to say 
Mass in a language which I didn't understand? Little by 
little the changes in the Church have made me feel closer to 
God; I feel I can talk to him in my own way and not only 
from a book, and ·receive the Blessed Sacrament often and 
without confession first. The changes also made us aware 
that being a Catholic doesn't mean you're the only one 
who is going to heaven, and the others not. 

Does being an American Indian and a Catholic present any 
special problems? 

Being an American Indian Catholic doesn't make me feel 
any different because I don't know how to be anything 
else. I believe in God, that he made the human race in his 
own image. We talk in different languages; we are of dif­
ferent skin color. But it seems that only in Anglo society 
does this issue cost the lives of many, including American 
Indians. 

I suppose as an American Indian I can sit back and say, 
we have known all along there is Someone who is the giver 
of !He, Someone who has made heaven and earth and all 
that is in it good. In our Indian culture we prayed about 
this even before the white man came to our country. D 

Moises Sandoval is managing editor of Maryknol l 
magazine. He received a B.A. and did graduate work in 
journalism at Marquette University. In 1963-64 he served as 
an International Reporting FelloN at Columbia University 
with a grant from the Ford Foundation. He has worked on 
various newspapers throughout the Midwest and served as 
an editor with Pflaum publications. He lives with his wife 
and five children in Croton-on-Hudson, New York. 
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"Catholicism can remind us how 
the principles of the founding 

fathers interrelate with 
our Christian beliefs." 

' 

As you look back on your childhood, what do you see as 
the benefit of your Catholic upbringing? 

I feel I had. one of the best Catholic educations possible 
despite the fact there were no Catholic schools where I 
lived. But I lived in a community whose values I have come 
to appreciate very much as the years go on. 

I grew up in a verr remote area of New Mexico, north• 
easte· of Santa Fe, in the foothills of the Sangrt dt Cristo 
Mountains. The area's pOQr..farmen and loggers were very 
dependent upon one another. The parish church was many 
miles away and the priest was able to get to our little ct'!apel 
only about once a month in good weather. And in bad 
weather he didn' lget there at all. 

This area was not particularly conscious of its religios• 
ity, but it was a place where everyone knew and cared for 
each other, where faith in God was etched very deeply in 
the consciousness of the people, and where we were self• 
reliant in our religious practice because the institutional 
Church reached us only rarely. It was a place where you 
had a real community to start with, and I think that is the 
first requirement for Church. 

For instance, when threshing time came all the 
neighbors gathered to help at each farm and shared. the 
things they raised. When someone got sick, the neighbors 
cultivated his fields and helped with his harvest. And in 
our little chapels the people themselves often led the ser­
vices because no priest was available. The penitentes and 
the elders would lead the common prayers and hymns. So 
the area had a kind of self-reliant Catholicism. 

In this time of change and rethinking, what values do you 
want to preserve for your children? 

The chief value that I want to pass on to my children is a 
notion that they are not alone, that there is a community of 
people who cares for and loves one another. Sometimes 
that community is hard to find. But you can, if you work at 
it, find perhaps a handful of families who can get together. 
Or you can get a group of people-maybe from withi~ your 
own professional work area-where you can establish the 
kind of community which I think makes a real Church. 
And this is what I want to somehow communicate to my 
children-that there is a Church, and that.maybe it's a little 
harder for us to find now than it was for me in a very stable 
situation in New Mexico, but it is there. Even in an urban 
environment-you can establish Church. 

Are there any American values with which you personally 
feel uncomfortable? 

There has been a tendency to equate free enterprise with 
America. And some Catholics have equated free enterprise 
with Americanism and, consequently, with Catholicism­
the American way. But there is more to America than a free 
enterprise system. What really makes America great are the 
principles enunciated in our Declaration of Independence 
which say that every person has the inalienable right to 
life, liberty and the pursuit of happiness. These are the 
things that are really important to me. 

Free enterprise is an economic tool which has to be 
governed by these first principles, these principles which 
are very much in accord with our fa ith. Catholicism can 



help the nation to reassess what is the real essence of the 
American way by reminding us how the principles of the 
founding fathers interrelate with the beliefs we have as 
Christians. 

History books often referred to America as the melting pot 
of all countries and peoples. Is that image true? 

1 can only speak for the Spanish-speaking people of the 
American Southwest, and I think we have held to our cul• 
tural heritage and traditions. I would suspect that other 
ethnic groups have also held to their traditions. 

America is built on the history, the accomplishments, 
the traditions of a lot of people. The richness of America is 
that it can draw from the vast reservoir of histories, talents, 
traditions: We bnng them all together and we appreciate 
them and we grow with them. 

An American tradition can develop, but it cannot be 
unconnected from the past or unrelated to the traditions of 
all the people who came and made this their land. 

What positive values do you see in the Church today7 

I see a lot of positive values. One is a willingness to fulfill 
our responsibilities in the world. For instance, we get 
many letters here at Maryknoll from young people-and 
older people too-who want to do something for the 
Church overseas. This kind of spirit shows me there is 
concern to build a better world, to bring Christ to other 
people, to feed and help and share with others what we 
have, and to let them share their values in return. I think 
that is a tremendous value in the Church today. 

Another value is an openness to change. Sure, there are 
some people who feel very insecure with change, but at the 
same time you also see a great many people open to 
change, to seeing things in a new perspective. 

I have been very gratified by America's response to the 
plight of the farmworkers. I have been heartened by 
people's willingness to do something concrete to help a 
minority which needs-perhaps more than anything 
else-the encouragement and the moral support of the rest 
of the country. 

Is there something that America can teach Catholics? 

The Catholic Church perhaps has been slow in involving 
itself with the problems of the nation. The advances in civil 
rights were made more by Protestants than by Catholics. In 
that sense the country can teach us something-that we 
must be concerned about more than just our own problems 
as Catholics and must be concerned about the country. 

On the other hand, Catholics have been very much con• 
cemed about the world. You only have to think of all the 
missionaries we have sent to other countries and the inter• 
est Catholics have shown in trying to shape a better world. 

What are the hopes that you have for the future of the 
American Catholic Church? 

From a personal perspective I would hope that the 
Spanish-speaking will have a larger role in the Church. I 
think we are vastly under-represented in many ways. 

I would hope that the Church plays a bigger and bigger 
role in creating a better world. We have to think in terms of 
a planet now rather than in terms of our own village or our 
own state or our own country. I think that is a big chat• 
lenge to the American Catholic Church. We talk about 
"one nation under God" in our Pledge of Allegiance. We 
have to think of "one world under God" because otherwise 
I don't know that there can be survival for the nation or for 
the planet. As a people we need to become involved with 
the problems that weigh so heavily on the world. 0 

Michael Novak is the executive director of EMPAC! (Ethnic 
Millions Political Action Committee). a consulting firm and a 
membership organization addressing itself to the concerns 
of the one in four Americans of white ethnic background. He 
has authored several books. including The Rise of the Un­
meltable Ethnics and All the Catholic People. Besides 
teaching philosophy and religious studies. he has served 
as associate director for humanities at the Rockefeller 
Feundation. He lives with his wife and three children in 
Bayville. New York. 

"If you don't offer some resistance 
to the culture, what's 

the point in being Catholic?" 

As you look back now, what do you see as the advantages 
of a Catholic upbringing? 

When you grow up Catholic. the great liturgical and ritual 
forms which nourished our culture for manv hundreds oi 
years, and still nourbh it. are one's own pers~nal property, 
one's own personal experience, one's own personal 
teacher. Thi!-. I think . is the chief advantage. 

In c1ddition, thcre are some specific ideas c1nd percep­
tions whi.:h the Catholic people carry with them that are 
cspe.:ially v,,luable anJ often predate the modern era. 

Catholic life m,,intains a dose connection between reli­
gion and n,lture, religion and flesh, religion and body. 
This shows up in the liturgy in the use of candles. incense, 
holy water, color. art and music. Romano Guardini once 
defined liturgy as ",lll creation at prayer." Even if people 
don' t think about this in theological terms, they act it out 
in their own bodies ,rnd their own flesh-the feeling of 
burning wax on your fingers. the smell of incense and 
flowers in church. This is a rich, sensuous experience. 

We ,,lso h,lVe the cel,•br.1tion of the feast days of martyrs 
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even from Church officials. Rather, one's salvation comes 
from personal integrity and personal choice. This is an 
important lesson. Such celebration of feasts "peoples" our 
ima~inations. 

Finally, there is a sense of continuity in the Catholic 
people that comes from the fact that what we are doing in 
celebrating the Eucharist goes back many thousands of 
year~ven before Christ, in a way, to the high priest 
Mekhizedek_. There is a tendency in modem life to think 
that all people who lived before were stupid and unen­
lightened. Catholic tradition counters this by suggesting 
there is wisdom in the past and there is reason to explore it 
and be in touch with it. 

Does the American Church still provide this rich sensuous 
experience and this "peopling" of the imagination? 

Compared to anything else in our culture, yes. 
I think it is very important for parishes to be sure that 

in their attempt to modernize, they don't become modem 
in the areas where modernity is weak-especially in the 
life of liturgy and ritual and imagination. Rather, they 
should become modem only in those areas where moder­
nity is strong-tolerance and democratic ideas and political 
possibilities. Parishes must keep their celebrations very 
sensual, speaking to nose, eyes, touch and taste. 

As you were growing up, did you have a sense that being 
Catholic somehow meant being different? 

When I was in the second grade my family moved out of 
the valley where most of the immigrants lived to the hill 
where the managers and business people lived. There were 
very few Catholics there, very few Slavs; and there was no 
parochial school for me to attend. Therefore, I early became 
conscious of being a Catholic because there were so few 
others. I had to get excuses from school to go to Mass on 
holy days of obligation, or to serve funerals or weddings. 

I half enjoyed this sense of being different. Partly it was 
a matter of defiance. I thought it was good for others to 
know I was different and I was amazed· at how little they 
knew. I remember my fifth grade teacher making some 
comment about Pope Pius and spelling his name incor­
rectly on the blackboard. I corrected her and thought she 
needed to pay more attention to this sort of thing. 

Do you now experience a tension between being Catholic 
and being American? 

There is a terrific gap between being Catholic and being 
American. One can be both, but one has to be careful of 
one's loyalties. If you don't offer. some resistance to the 
culture, what's the point in being Catholic?' 

There are things that Catholicism can learn, and has 
been learning, from the American experience; but there are 
also some things that America needs to learn from Catho­
lics and from the Catholic tradition. 

First of all, America can profit from Catholicism's es­
teem for nature. America is a highly artificial and 
machine-oriented society; but the craving for natural 
things is very deep. 

Also, American culture is very hostile to family life. The 
road to promotion and success means frequent relocation 
and the willingness to move. This is devastating to family, 
to roots. ·The emotional and psychological price is enor• 
mous, especially for women and children. 

In general, American Catholics have mov:ed much more 
rapidly than American Protestants into white-collar work 
and professional work although, even 20 years ago, we 
were mainly blue-collar workers. Along with this move-
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1'rocestants at those same levels . 
For example, Catholic attitudes toward racial equai 

are far and away more progressive. Not only do one out 
five Catholics live in neighborhoods with blacks as co 
pared to one out of 18 Anglo-Americans, but every poll a 
study shows that more Catholics favor black advanceme 
school integration and so on. 

Likewise, Catholics are more likely to suppc 
economic reform and to support what might be called "Ii 
era!" political positions. For example, Nixon received or 
52 per cent of the Catholic vote, while he received 69 r 
cent of the Protestant vote. The Nixon vote was ov1 
whelmingly Protestant. ln 1968 George Wallace received 
per cent of the Protestant vote but only 7.7 per cent of t 
Catholic vote. 

What can Catholics learn from America? 

Catholics are the least competent and the least political 
well-organized religious group. Quakers, Jews, black Pre 
estants are all much more effective in getting legislati< 
through Congress and in getting cases through the court 
Catholics have been so afraid of being accused of mixir 
religion and politics that they have been much more pa 
sive than they ought to be, than they need to be. Catholi 
have to learn that the American system, the democrat 
system, is based on co~ict. In this system it is essenti 
for each group to define clearly its political strategy and t 
use all the democratic devices of lobbying and organizini 

Catholics are almost invisible culturally and sociall: 
Very little is known about us in terms of concrete inform, 
tion. Even our intellectuals and our own leaders know le~ 
about us than they ought to. My prediction is that over th 
next 10 to 15 years we will see a consciousness-raisin 
among Catholics as we learn more about ourselves: 

I also think that the two major political parties, as we 
as any new parties that emerge, will be in competition fo 
the allegiance of the Catholic people, or at least a majorit 
of them. Because of our concentration in key elector, 
states, we decide the fate of the country more surely tha 
any other group. Whoever gets to us first will have a fairl_ 
good shot at a stable and long-range power base. 

What are your hopes for the future of American Cathol 
icism? 

There has been hostility toward Catholics in America fron 
the beginning-a general fear that they would do injury tt 
democracy, that a Catholic president in the White Hous1 
would have a tunnel to the pope. Therefore, Catholics wert 
always somewhat defensive and were intent on provinf 
they could be American. Catholics have given a lot of effor: 
in the past to Americanizing. Then, on top of that, the 
Vatican Council urged Catholics to modernize, to open .i 

window to the contemporary world. 
In both of these movements-toward Americanization 

and modernization-Catholics have been looking outw ard 
for signals from contemporary society about how to be­
have. I hope, and I believe, that now the time is ripe for 
Catholics to quit bowing so much to other sources of inspi­
ration and to look inward to the kind of wisdom and 
knowledge and perception they carry within them. Catho­
lics must begin to make a creative contribution to America, 
to make America into a place more hospitable to the Catho­
lic emphases on family, on roots, on nature, on prayer, on 
liturgy, on play, on a whole• host of issues·. Only in this 
way can our American p.ilture become a richer culture. 

It is not enough for Catholics to say, "Terrific! People 
aren' t hostile to us anymore." Now is the time for us to do 
something more positive, to give a gift ·to America. I think 
this is what the future calls out for. C 



hal Are 
Your 

Values? 
·What is really important to you as an American Catholic? In this time of 

rethinking, ·we offer for your reflection a personal values.checklist. 

To know what we really see as most important in our lives 6. is active in at least one Catholic organiza-
is not easy to determine. This "article" has been· formu- tion. 
lated to help you reflect on your own values. In almost all 7. has invited a person of another race to my questions, there is no right or wrong answer. There is no ·home for diMer. 
"score." Circumstances vary, so you will have to use your 
imagination. If you were in a certain situation, what would 8. would be in favor of cutting the defense 
you do? Values can be described as what you see as good, budget if the money saved were to be used 
have freely chosen, and are willing. to publicly affirm and to feed the starving of the world. 
act on. 9. often ends up spending on my family money 

that I've saved for myself. 

I Am the Kind of Person Who ... Yes No 10. often wish.es I had no responsibilities like a 
spouse or children or a sick parent so I could 
be free to pursue my own dreams. 

1. does not deliberately hold a grudge against □ □ 11. eats less one or two days a week and contri, 
anyone. butes the money saved to programs for the 

2. tends to see salvation as a personal rather □ □ 
needy. 

than a community matter. 12. would like to have a Catholic elementary 

3. would want my son or daughter in college to D D school in every parish. 

have a good and full social life even if grades 13. considers religion an important aspect of my 
suffered somewhat. life. 

4. would send my child to a Catholic grade 
school and high school if at all possible. 

□ □ 14. would welcome having a family of a differ• 
ent race or color as neighbors. 

5. is not embarrassed to make the sign of the □ □ 15. would return the extra money if given too 
cross in a restaurant when saying grace. much change by a clerk. 

'D □ 

D □ 

D □ 

□ D 

D □ 

□ □ 

□ □ 

□ □ 

□ D 

D □ 
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Yes No 
16. would rather pray alone than participate in a □ □ 

public service like the Mass. 

17. finds it difficult to deny myself a luxury I □ D 
want but really do not need. 

18. finds it easy to accept political and religious □ □ 
views different from my own. 

19. would rathe·r work alone on a tasksthan with □ □ 
a group. 

20. would not hesitate to express my opinion □ D 
before a town meeting even if that opinion 
were unpopular. 

21. if all other things were equal, would ride to · □ □ 
work alone rather than have several people 
ride with me. 

22. would do what I realize to be dishonest in a O O 
business deal if it would bring me consider-
able profit and µtere were little risk of being 
caught. 

23. if I were the editor of a daily paper and re- O O 
ceived a letter from a member of the Com-
munist Party who disagreed with me, would 
print it. 

24. would never work myself for a candidate in O O 
a political campaign even if I thought he/she 
would serve well and needed workers. 

25. would have no question at all about the O O 
propriety of the president having a non­
denominational religious service in the 
White House every Sunday. 

26. is ~gered when fthe Catholic bishops speak O □ . 
out m support o specific bills, e.g., to for-
bid the importing of chrome from Rhodesia. 

27. would never talk about my belief in God D 0 
with a stranger. 

28. has never talked about my personal faith or □ □ 
religious experience even with my closest 
relative or friend. 

29. urges my children to work hard to be first in D .0 
their class. 

30. would turn down a promotion offering a O O 
sizable pay raise if it also demanded exten-
sive travel and time away from wife and 
young <;hildren. 

31. would participate and carry a sign in a pub- O O 
lie demonstration for a cause I believe in. 

32. would encourage various nationalities in the . 
U.S. to keep their national customs in cele-

D D 
brations, foods, etc. 

33. would like to see welfare support for the D □ 
poor continued after abuses are corrected. 

34. thinks that professional athletes in compari- D D 
son to others in our society (policemen, 
teachers, social workers) are overpaid. 

35. would pay to support a Catholic school in 
my parish even if I had no children attend-

D □ 
ing. 

36. realizes that sometimes the United States □ D 
takes some insults in the United Nations 
and that it is not a perfect organization, but 
believes the U .N. still deserves our support. 
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37. votes in most elections (national, state, O O 
local). 

38. on Ash Wednesday would not be embarras- O O 
sed to leave ashes on my forehead when I 
went to work or the shopping center, even if 
most of the people I would meet would. be 
non-Catholic. 

39. thinks it is very important for a husband and O O 
wife to set aside some time for serious con-
versation together so that they can continue 
to deepen their relationship.-

40. con_tributes willingly to United Appeal or O O 
Uruted Fund, plus other community causes 
like Red Cross, scouts, etc. 

41. attends Mass every Sunday when possible. O O 
42. has written a letter-urging a politician (con- O O 

gressman, governor, councilman, etc.) to 
support certain legislation. 

43. as a parent has regularly attended parent- O O 
teacher consultations and PTA meetings. 

44. can honestly say that I am trying to lead a O □ 
good life. 

45. would speak up when one of the non- O O 
Catholics at a coffee break complained about 
Catholics who are trying to make everyone 
feel guilty about abortions. 

Other Ways of Checking Your Values 

46. How well do you measure up to your own standards of 
goodness? If 100 per cent is "all the way," what percen­
tage would you give yourself? __ 

47. 

48. 

49. 

How· well do you fulfill the Christian law of loving 
your neighbor as yourself? I1 perfectly is 100 per cent, 
what percentage would you give yourself? __ 

Do your religious beliefs influence your political and 
business decisions? Yes __ No __ 

Look within yourself and state honestly whether you 
r~ally obey the law of love under certain special condi­
tions: 

Yes No 
-when the one to be loved is a member of a O O 

different religion 
-when a member of a different race O O 
-when a business competitor . O O 
-when a member of a political party that O O 

you judge to be dangerous 
-when an enemy of the nation O O 

50. ~ic~ of the following causes would.you say you be­
lieve m and would work for most strongly? Rank in 
order of choice: 1, 2, 3 . .. 

-- urban beautification campaign: plant flowers, 
clean up vacant lots, paint shabby buildings 

-- equality for all minorities in education and job 
opportunities 

-- neighborhood youth sports program 
-- organizing and sustaining a community organi-

zation or town council . 
-- "meals on wheels" for the elderly 

51. If you ~on $100,000 in a lottery and decided to glve 
half of 1t to a good cause, rank the following according 
to your first choice, second choice, etc.: 



-- an organization for feeding the starving in Africa 
or India 

__ the culture and fine arts fund (museums, sym-
phony, etc.) in your community 

__ endowment to a private Catholic college 
__ national fund to finance athletes for the Olympics 
-- fund for the education of a seminarian 
__ pro-life organization working for a Constitutional 

amendment barring abortions 
__ fund for sending inner-city children to summer 

camp 

52. If you were the faculty moderator of a student commit­
tee picking speakers for a college lecture series and all 
the students agreed to invite the following, would you 
object? 

-a representative of the Democratic Party? 
-a representative of the Republican Party? 
-a representative of the Communist Party? 
-a representative of the American Socialist 

Party 

Yes No 

DD 
DD 
DD 
□' D 

53. If you had to choose between working with a loving, 
honest, virtuous person who is dirty and smells and a 
dishonest, unscrupulous, exploitative person who is 
neat and well-mannered, whom would you choose? 

--1oving but dirty ___dishonest but neat 

54. If you had an evening free, no commitments, and 
money were no issue, what would you choose to do? 
Rank the following according to your preferences: 

__ a quiet evening at home reading a novel 
__ Bible reading at home and personal prayer and 

reflection 
__ attending a prayer group for reading the Bible 

and shared prayer 
__ going out to dinner with a relative ·or friend and 

spending the rest of the evening conversing 
__ attending a professional sports event (basketball, 

hockey, etc.) 
__ participating in a sport yourself (tennis, vol­

leyball, skating, bowling, etc.) 
__ organizing a family activity (like charades. or 

cards) 

55. You, a married person, unexpectedly recei~ed a $5,000 
bequest from a distant cousin. You say to your spouse: 
"It's money we weren't counting on; we don't need it 
for any real necessities, so let's use it for ... " Rank 1, 
2, 3, etc., according to your choice: 

__ a vacation in Europe 
__ a new car 
__ a college fund for your two children in grade 

school 
__ new and more expensive than usual clothing 
__ new furniture for the house 
__ a clinic for the poor in Brazil 

56. Which of the following would you see as the worst 
thing that could happen to you? 

__ to be falsely accused of a dishonest business deal 
-- to be dressed informally for a dinner party when 

everyone else was dressed formally 
__ to have agreed to meet an important client and 

oversleep and not show up . 
__ to fail your spouse or children when they rteed 

you 

57. If you had to pick one of the following as one goal of 
your life, which would you rank first? 

-- social recognition and pres·tige 
_ _ financial success and security 

• _ _ happy marriage 
__ personal fulfillment 
__ a personally fulfilling job 

58. If God gave you the choice of three qualities for your 
own life, what would be your first, second and third 
choice among the following: 

__ being broadminded (open-minded) 
__ being self-controlled (restrained, self-disciplined) 
__ being forgiving (willing to pardon others) 
__ being responsible (dependable, reliable) 
__ being loving (affectionate, tender) 
__ being honest (sincere, truthful) 
-- being courageous (standing up for your beliefs) 

59. How many hours in your typical week do you spend 
on each of the following: 

__ your job or work 
__ in conversation or recreation or relaxation with 

one or more members of your family 
__ in personal or communal prayer 
-- doing volµnteer work (not specifically religious) 

of benefit to your fellowmen 
__ in any type of continuing education (reading, at­

tending lectures, classes, etc.) 
__ in church or religious activities 

60. Rank the following qualities in the order of importance 
for the good American: 

__ competitive 
-- dedicated to bringing about world peace 
__ neat and clean in his person 
__ honest 

• -- just and respectful in dealirig with others 

In most of the above questions the values at stake were no 
doubt obvious to you. There is no "answer sheet." The 
purpose of the exercise is merely to help you reflect on 
what your own personal values really are. Grouping the 
answers to a number of questions may help you consider 
some larger points and let you know what we had 1n mind 
in including some of the questions. 

I. How Important Are Your Religious Values? 

Question #13 asks if you consider religion an important 
aspect of your life and #48 whether your religious beliefs 
influence your political and business decisions. Other 
questions give a specific situation in which religion might 
influence a political or business decision: #8 (cutting the 
defense budget to feed the starving); #26 (importing 
chrome from Rhodesia); #36 (United Nations). 

Our true values are those we do not hesitate to profess 
publicly. A number of questions were aimed at helping 
you decide whether you do in fact publicly profess your 
religion (we admit there is room for great differences of 
"style" on how and when): #5 (prayer in a restaurant), #38 
("wearing" ashes), #45 (speaking up on abortion), #6 and 
#41 (belonging to a Catholic organization and Mass atten­
dance). 

Questions #44 (leading a good life), #46 (measuring up 
to personal standards of goodness) and #47 (fulfilling the 
law of love) ask you to evaluate how well you live up to the 
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religious standards you accept. Question #49 (obeying the 
law of love under special conditions) gets specific. 

In Prottstant, Catholic, Jtw, Will Herberg comments on 
the responses by Americans to s imilar questions asked in 
the survey "God and the American People," reported on in 
the November, 1948, Ladits' Homt Journal. Herberg re• 
ported that 91 per cent of the respondents felt they could 
honestly say " they were trying to lead a good life and 78 
per cent felt no hesitation in saying that they mort than half 
measured up to their own standards of goodness, over 50 
per cent asserting that they were following the rule of lov­
ing one's neighbor as oneself' all tht way' " [italics added]. 
Herberg commented that this amazingly high valuation 
that most Americans appear to place on their virtue gives 
an important insight into the basic religion of the Ameri• 
an people-a better insight than any catalogue of their 
formal beliefs. 

Also in this survey a majority of the same Americans 
who answered that religion was "very important" uid that 
their religious beliefs had no real effect on their political 
Ideas or business conduct ( #48). 

The responses on whether one really obeys the law of 
love when applied to certain types of people were as fol­
lows: 

A person of different religion: 90% yes; 5% no. 
A person of different race: 80% yes; U% no. 
A business competitor: 78% yes; 10% no. 
A member of a dangerous political party: 27% yes; 57% 

no. 
An enemy of the nation: 25% yes; 63% no. 

. Herberg makes this commentary: "These figures are il­
luminating, first because of the incredible self-assurance 
they reveal with which the average American believes he 
fulfills the 'impossible' law of love, but also because of the 
light they cast on the differential impact of the violation of 
this law on the American conscience .... For it is obvious 
that ... while the Jewish-Christian law of love is formally 
acknowledged, the truly operative factor is the value sys­
tem embodied in the American Way of Life." In other 
words, sociologists like Herberg are suggesting that we 
acknowledge religious values in gtntral. But when forced 
to get sptcific, we choose only those Christian values "en­
dorsed" by American values (such as toleration for all re­
gardless of race or creed) and we reject those Christian 
values (love of enemy) which conflict with our national 
self,interest. 

II. How American Are Your Values? 

Our exercise attempts to offer some further reflection on 
American values such as freedom, equality for all, open­
ness to pluralism (tolerance), competition and indi­
vidualism . . 

Question #10 (freedom from responsibility) attempts to 
probe how deeply we are affected by the American value of 
individual freedom ("do your own thing"). This value can 
sometimes cause us to see our commitments to other 
people as limiting our freedom. 

Our American individualism· can also affect our reli­
gious attitudes. Some people stress the private dimen~ion 
of religion more than the public or community dimension. 
Question #2 (personal vs. communal salvation) raises the 
point; questions #16 (praying alone instead of going to 
Mass), #27 and #28 (talking with others about personal 
faith) also refer to it. Question #54 presents a choice be­
tween attending a prayer group for Bible reading and re­
flection rather than doing the same thing at home, pri­
vately. 

Philip Slater in Tht Pursuit of Lontliness gives -exam-
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pies oi " the many ways Americans attempt to minimize, 
circumvent, or deny the interdependence upon which all 
human societies are based. We seek a private house, a 
private means of transportation, a private garden, a private 
laundry, self-service stores, and do-it-yourself skills of 
every kind." Do we even want a private religion? 

Questions #18 (accepting others' views) and #52 (pick­
ing speakers for a college lecture sedes) shed light on our 
degree of tolerance for views different from our own. 
Question #32 (encouraging ethnic customs) tests our con­
cern for "ethnic" freedom within our plualistic society. 

Equality for all was addressed in questions lf7 (inviting 
someone of a di(ferent race home for dinner) and #14 (hav­
ing a family of a different race·as·neighbors). Our concern 
for our neighbor is also explored in th, following ques­
·tions: #40 (contributing to community causes), #33 (wel­
fare), #11 (fasting for the needy), #42 (writing con­
gressmen for specific action), #31 (public demonstration), 
#37 (voting) and #24 (working for a political candidate). 

Competition and lnalvidualism (personal indepen­
dence) are often cited as characteristic American values. 
Competition is dealt with in questions #3 (grades or social 
life for college students), #29 (encouraging children to 
compete scholastically) and #34 (salaries of professional 
athletes). Our individualism quotient is reflected in an­
swers to questions #2 (personal vs. communal salvation), 
#19 (working alone vs. working in a group) and #21 
(commuting alone or with others). 

William R. Callahan, S.J., is one of many who has ques­
tioned whether "American· rugged individualism; the 
glorification of competition in sports and bµsiness; lavish 
attention and rewards heaped· on 'winners,' on being 
number one" do not conflict with Christian principles. 
What do you think? 

Father Callahan's commentary on other American val­
ues is interesting: "Oeanliness and lack of odor are present 
cultural values. It is far more difficult for an American to 
relate to a loving, honest, virtuous person who is dirty and 
smells than to relate to a dishonest, unscrupulous, exploit­
ive person who is neat and weU-mannered. Again, con­
formity and unquestioning 'patriotism' are cultural values. 
The primacy of conscience, a love for peace are Christian 
and American values. Yet long hair, actually struggling for 
peace, leaving the country to avoid making war, stir more 
violent emotional responses in America than the killings at 
My Lai and support for repressive dictatorships." Ques­
tion #53 (choosing a co-worker) and #60 (ranking qualities 
of a good American) attempt to reflect CaUahan's concern. 

Question #25 (religious service at the White House) 
tries to get at the relationship of American and Christian 
values in another way. Many people fear that nondenomi­
national services at the White House, with the preacher at 
the beck and call of the president, only water down t~e 
Christian message and compromise Christian values to 
conform to ·the American status quo. This placing of reli­
gious values a~ the service of political interests is called 
"ci vii religion." 

The questions on Catholic schools ( #4, #12) likewise 
test our commitment to the preserva'tion of religious values 
and religious perspectives in a secular society. 

III. Setting Your Priorities 

Question #58 is adapted from the extensive research of 
Professor Milton Rokeach on how the personal values of 
Americans of various religions differ. He asked people to 
rank according to priority 17 values. The general American 
population ranked the following as the first five: responsi­
ble, honest, broadminded, courageous and loving. Catho-



lie Americans put the values in this order: loving, forgiv­
ing, responsible, self-controlled and courageous (tied). Do 
your priorities agree more with the general American rank­
ing or with the Catholic list? 

Check yourself and your ideal ranking of value 
priorities in question #58 with how you responded to the 
same values when presented in other sections of the test: 
broadminded-#23 (publishing a dissenting opinion) 
and #18 (accepting others' views); self-controlled-#17 
(denying myself something I wan.t) and #11 (fasting 
for the starving); forgiving-#1 (holding a grudge); 
responsible-#10 (freedom from responsibilities); 
loving-#39 (deepening a marital relationship), #47 and 
#49 (obeying the law of love); honest-#15 (returning 
extra change) and #22 (business dealings); courageous­
#20 (openly expressing an unpopular opinion) and #45 
(speaking up on abortion). 

What priority do you give to family concerns? Family 
values are addressed in #9 (spending personal savings on 
family), #30 (promotion), #43 (PT A attendance). Question 
#.54 allows you to rank a family activity with other social 
and religious activities. Question #55 asks you to deter­
mine from among personal, family and social alternatives 
what you would do with a $5,000 bequest. 

In the area of community service, question #50 gives 
you a chance to discover whether you tend to choose 
causes that would be widely ~ccepted (beautification, 
youth sports, meals on wheels) or ones that might mean 
brooking more opposition (equal rights, civil rights or 
community organization). Question i,51 (lottery) similarly 
presents a choice among various good causes, some reli­
gious, some secular; some local, some national, some in­
ternational. 

Goals you set for yourself also reveal what you value. 
Question #57 asks you to choose one goal out of many as 
being most important for you. (We realize that you can 
work for all these goals at the same time and there are other 
valid goals that may not be mentioned.) Embarrassing 
things-such as a social blunder, disappointing a loved 
one, having your reputation slandered or failing to live up 
to your responsibilities-are presented in question #56. 
The one you choose as being " the worst that could happen 
to you" should also tell you something about your personal 
priorities. . . 

~other way of ~king our values is to explore the 
amount of time spent weekly in various pursuits (question 
#59). We tend to give time accocding to something's im­
portance to us. 

Getting together with your family or a group of friends 
who have also gone through this value exercise will give 
you an opportunity for sharing. Each participant should 
bring up only what he or she feels comfortable with; "bar­
ing your soul" before the group isn' t necessary. 

IV. A Long and Merry Life 

As one final way of probing your values try this exercise 
given by Dr. Sidney B. Simon in his book, Muting Yourself 
Halfway: 31 Valut Clarification Strattgits for Daily Living. 
Draw a line across a sheet of paper. At the left end of the 
line mark the date of your birth. At the right end mark the 
age you think you will die. At the appropriate place on the 
line make a dot for your present age. Then in a few words 
mark down "things you would like to get done or experi­
ence before your death." They are the things you think are 
really important, your values. 

If you have gotten this far, you have the virtues of toler­
ance, broadmindedness, courage and charity. Reward 
yourself and have a long and merry life! 0 
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oe Catholic in America. The goal of this article is to offer 
some ideas, hopes, personal dreams about what it can 
mean to be Catholic in America today, about what it should 
mean to be Catholic in the American future. 

Let's begin the exploration of our changing Catholic 
identity by gauging our reactions to the words of an impor­
tant American churchman: "There is no conflict between 
the Catholic Church and America," insisted Archbishop 
John Ireland at the Third Plenary Council of Baltimore in 
1884. "I could not utter one syllable that would belie, how­
ever remotely, either the Church or the Republic, and 
when I assert, as I now solemnly do, that the principles of 
the Church are in thorough harmony with the interests of 
the Republic, I know in the depths of my soul that I speak 
the truth .... " 

Not many people today feel as comfortable about such 
an enthusiastic embrace of America by the Catholic 
Church as did John Ireland. Catholics used to be afraid of 
not being American enough; now we are afraid of being 
too American. The reason for this shift in fears is the story 
of our maturing Catholic identity. To help us better under• 
stand where we are now in this maturing process and 
where we are heading, three stages can be identified in the 
relationship between the Catholic Church and America, 
between the individual Catholic consciousness and wider 
American culture. . 

First, what I will call the period of" American or Catho• 
lic," with the emphasis on or. In the early days it didn't 
appear that one could be both. 

Second, the period of the" American Catholic," with the 
emphasis on American. This was the era of .the 
"Americanization" of the Catholic Church and its accep• 
tance, along with Protestantism and Judaism, as one of the 
three great religions of democracy. It was a time when 
America and her values and visions had a very decisive 
influence on what it meant to be Catholic. 

Third, the period which we are now entering, the 
petiod of the "Catholic American," with the emphasis on 
Catholic. The hope of this new stage is to allow the values 
and visions of the best of the Catholic tradition to help 
determine what it means to be American-presuming that 
other religious traditions will contribute their unique 
emphases as well. 

Let us look more closely at each of these stages of per­
sonal and cultural growth. 

American or Catholic 

Throughout the 19th century, a debate between 
"Americanizers" and "anti-Americanizers" raged within 
the U.S. Church. Andrew Greeley in The Catholic Experi­
tnct calls this debate the most important theme in Ameri­
can Church history. The Arnericanizers, such as John Ire­
land and John Carroll, the first American bishop, rejoiced 
in the opportunities presented by the American situation. 
Far from fearing American culture and institutions, they 
saw no dartger in Catholics becoming as American as pos-

. sible. 
The anti-Americanizers, with their supporters in 

Europe, had a much less· sanguine view of American soci­
ety and culture. They saw the Church as a minority group 
in an unfriendly country, needing always to be on guard 
lest her valu.es be corrupted by the materialism, secularism 
and paganism of the wider society. • 

John Ireland's remarks above were delivered in the 
midst of this debate. Should the Church be American or 
Catholic? He unqualifiedly answered, "Both." He did not 
see a necessary conflict. 

Pope Leo XIII, however, in two pronouncements on the 
American Church lent official support for the anti­
Americanizing position in this debate. His 1895 encyclical, 
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American Church. Leo warned that, despite the obvious 
prosperity of American Catholicism, "It would be very er­
roneous to draw the conclusion that in America is to be 
sought the most desirable status of the Church .... She 
would bring forth more abundant fruits if, in addition to 
liberty, she enjoyed the favor of laws and the patronage of 
public authority." 

In 1898 Leo's letter Testtm Btntvoltntiae condemned the 
phantom heresy of "Americanism." No wonder the 
nativists raged! No wonder the "either/or"! Ironically, this 
papal condemnation came at a time when most American 
Catholics were defending themselves against pr!cisely the 
Qpposite charge at home-that they were too Catholic and 
therefore too "Romish" to be truly American. 

Catholics who heard John Ireland's remarks in 1884 
heard them in the context of this double-bind. In terms of 
the culture, they needed to prove their patriotism and their 
full American citizenship. But in terms of their religious 
values and tradition, til~Y had legitimate fears about giv­
ing way too ~ompletely to Americanizing influences. 

Two uniquely American ecclesiastical institutions-the 
ethnic parish and the parochial school system-partially 
alleviated this bind in time. Polish and German and Italian 
parishes provided protection from too much Americaniz­
ing too fast, and thus set up a situation where immigrants 
could be gradually, but decisively, Hsed into American 
life. In this low-threat environment, parochial schools be­
came a powerful means of communicating American val­
ues, ideals and life-styles to the children of immigrant par­
ents. 

Also, the end of the flood of Catholic immigrants in the 
1920's gradually removed the foreign stigma from being 
Catholic. But, most important of all, forces were at work in 
the wider society transforming the role of all religions in 
America. 

American Catholic 

By 1950 we were no longer worrying over whether to be 
American or not, or how American. We were American. 

As many commentators have pointed out, the SO's mar~ 
an important transition in tl\e American Catholic 
community-the transition from immigrant Church to es­
tablished American religious institution, from minority 
consciousness to isense of full citizenship in the American 
endeavor. We had moved from being a cause for suspicion 
and nativist attacks to a position of general acceptance as 
one of the three great religions of democracy. 

During the 1950's, President Dwight Eisenhower could 
say: "Our government makes no sense unless it is founded 
in a deeply felt religious faith-and I don't care what it is." 
Even Catholicism! 

Such acceptance was good news for ,Catholics-too long 
the victims of discrimination because of minority status and 
"foreign entanglement'' with European pasts and papal au­
thority. The election of John Kennedy in 1960 topped off this 
achievement of having "made it" in America. 

How did Catholicism come to win such confidence and 
acceptance? 

The Catholic Church-much to America's surprise­
had proven to be a real asset to the nation by Americaniz­
ing the flood of foreigners so feared in the .late 19th and 
early 20th century. A recent study in San Antonio only 
reconfirms the traditional success of Catholic schools in 
assimilating "newcomers"-in this case, present-day 
Catholics of Mexican descent-into the mainstream of na­
tional life. 

In addition, Catholicism had come to serve as the 
source of a new social identity for those recently 
Americanized immigrants of the second and third genera­
tions no longer in touch with European pasts and Euro-





pean identities. They might no longer be Poles or Greeks 
or Spaniards, but they were Catholics. 

An example of what this means: By the 1950's when 
Americans asked "What does he do?" about a new person 
in town, they meant his occupation, his profession. But 
when they asked "What is he?" they were referring to what 
religious community he belonged. Is he Protestant, Catho­
lic or Jew? 

A century or even half a ct>ntury before, this question 
would have been ·answered in terms of a person's ethnic­
immigrant origin: he's German, or Irish, or Italian. By the 
SO's, however, a person no longer identified self nor was 
identified by others according to either race (except for 
blacks and Orientals) or ethnicity (except for recent an-ivals 
like Puerto Ricans in New York City). Americans iden­
tified themselves in terms of religion: they were Protes­
tant, Catholic or Jewish. 

Sociologist Will Herberg sees these three major Ameri­
can religions serving as three different, but approved, av­
enues into the mainstream of American life. He challenges 
our myth about the great American melting pot where 
people from all nations went in and were melted into a new 
and better race. Indeed all immigrants were "melted 
down," but the outcome was not some new hybrid of all 
the contributing nationalities and personalities. Rather , all 
persons were more or less transformed within their respec­
tive religions to conform to the original American type: the 
white Anglo-Saxon Protestant, the WASP. Thus 
Americanization meant W ASP-ification-and Catholicism 
and Judaism unwittingly cooperated in reinforcing the 
WASP ideals of individualism, success at almost any price, 
hard work, rational control. 

Cultural assimilation proceeded very much like linguis_. 
tic assimilation. A few foreign words crept in here and 
there, a few modifications of form; but the American lan­
guage is still throughly and unquestionably English. Thus 
white Anglo-Saxon Protestantism remained the American 
cultural ideal to which all other elements in the national 
potpourri, including Catholics, were transformed. 

Non-British, Catholic immigrants were expected to 
give up just about everything which didn't conform to the 
WASP ideal-language, cultural style-in order to become • 
American. Why were they allowed to keep their non­
Protestant religion? 

The main value of religion as the American founding 
fathers saw it was its political value. Religion was impor­
tant in so far as it fostered the ideals of American democ­
racy; religion wa~ indispensable in so far as the state could 
find no better mechanism to i"nstill those values and virtues 
necessary to republican life. Thus, the question to ask of a 
religion in America is "Does it do the work of democracy?" 

This pragmatic test of religion had earlier caused Catho­
lics to be feared. But by the mid-20th century 
Catholicism-and Judaism-had been judged by Protes­
tant America to do that work adequately. Why? 

Besides their successful performance as socializers into 
the American system, the gradual acceptance of Catho­
licism and Judaism as proper American religions is at­
tributable to another factor-their ability to bolster the 
American "civil religion." 

In a very important sense, the real religion of America 
is neither Catholicism nor Judaism-not even Protes­
tantism; it is Americanism. Every nation develops its own 
understanding of the meaning of human life, its own value 
system distinctively marked by its common history and 
cultural style. These meanings and values sustain national 
unity and inspire citizens to attend faithfully to the na­
tional good. In America this system of meaning and value 
is alternately called the "civil religion," the "secular reli­
gion," the "American way of life" or just plain 
"Americanism." • 

Catholicism and Judaism-even Protestantism-have 
44 

come to be seen by the wider culture as merely diverse 
expressions of this more basic American religion. Their 
values are seen as little more than reflections of the spiri­
tual values which American democracy professes: the 
fatherhood of God, the brotherhood of man, the dignity of 
the individual. Thus no one is expected to change religion 
to become American, because our culture views each of the 
three major religions as equally and authentically Ameri­
can. Their differences are thought to be less important than 
the basic American tenets on which they agree. 

Yet there is a dark side to this apparently cozy marriage 
between the traditional religions and the American way of 
life. Each of these traditional religions is judged so amena­
ble to Americanism because none vigorously challenges 
American values-even · when those values are less lofty 
than the fatherhood of God and the brotherhood of man. 

Sociological studies of the 40's and SO's document this 
Americanization of the Catholic Church in the U .S.-along 
with other Churches. These studies show that local 
parishes, for th~ most part, reinforced rather than pro­
phetically challenged cultural norms regarding race, the 
distribution of wealth, "fair" business practices and so 
on-no matter how theoretically un-Christian such norms 
might be. 

How many of us strive to imitate the ideals and life­
styles of both Horatio Alger ("every man for himself," "un­
limited profit," "be No. 1!") and Jesus-seeing no appar­
ent contradictions in the two world views? 

Sister Marie Augusta Neal, a Harvard sociologist of re­
ligion, says that Catholics, like the Puritans before them, 
secularized (or Americanized) their own religious values 
so that they could enjoy the advantages of newly-won, 
middle-class status. And an important part of middle-class 
status is not to rock the boat, not to challenge American 
values with Christian witness, to be an American Catholic. 

But this is not the end of the story. The 1960's began a 
new era for America and for the American Catholic 
Church. 

Catholic American 

If the SO's marked our having made it as Americans, the 
60's marked a cultural crisis so severe that many 
Americans-and many Catholics-began to question 
whether being American was any longer something to be 
proud of. Sydney Ahlstrom, a historian of American reli­
gion, says the decade of the 60's played a great role in the 
education of Americans by "having committed a kind of 
maturing violence upon the innocence of a whole people, 
for having called an ~rrogant and complacent nation to 
time .... " Americans, whether liberal or conservative, 
whether Protestant, Catholic or Jew, "found it increasingly 
difficult to believe that the United States was still a beacon 
and a blessing to the world."· 

Today the old images and values and self­
understandings of America are still breaking down. We 
have started looking for new paths into the future. Our 
search for alternatives leads us to those latent possibilities 
in our religious traditions now buried beneath a veneer of 
Americanism. 

Religious historian Sidney Mead concludes his 1963 
study of American Protestantism (The Lively Experiment: 
The Shaping of Christianity in America) by reporting signs 
that American denominations are beginning to question 
their acquiescence to the American way. He also offers 
hope that an end is in sight to that peculiarly American 
situation where, "under the system of official separation of 
Church and state, the denominations eventually found 
themselves as completely identified with nationalism and 
their country's political and economic systems as had ever 
been known in Christendom." He presents the challenge 
for U.S. Protestantism in the title of his last chapter: "From 



Americanism to Christianity." 
The same challenge needs to be spoken to American 

Catholicism. The U.S. Church is beginning to confront the 
dilemma posed by its "Americanization," by the close 
identification of American and Catholic values in the 
minds and life-styles of so many American Catholic.s. Such 
confrontation is for the good of the Church and the good of 
America. 

Archbishop Joseph L. Bernardin, president of the Na­
tional Conference of Catholic Bishops, has given impetus 
to this confrontation. In one recent address, while calling 
on all Americans "to ponder seriously our national values 
and our fidelity in living up to them," he went on to point 
out the inadequacies of the civil religion. He specified 
areas where our national values and self-understandings 
are particularly susceptible to abuse (for example, our ten­
dency to regard ourselves as a "chosen people," our na­
tional fondness for violence, our ambiguous relations with 
other nations). He called on Catholicism and all theistic 
religions to offer "judgment and correction" of American 
values when they lead us in dangerous directions. 

"In this time of national reassessment," Archbishop 
Bernardin continued, "the nation would risk being pro­
pelled into false choices and dangerous courses ... if we 
were to rely solely on the symbols of civil religion, symbols 
too easily manipulated for unworthy purposes. It is my 
hope and my expectation that, in the present and the fu. 
ture, as in the past, our nation will draw inspiration and 
purpose from the abiding insights in our religious tradi­
tions." 

Archbishop Bernardin and others are now offering to 
Catholicism what Mead offered to his own Protestant tradi­
tion a decade earlier. We must move from Americanism to 
Christianity: we must discover the best, the most challeng­
ing in our respective traditions of Protestant Christianity 
and Catholic Christianity. We must help America into a 
better, more human future. 

In other words, it is no longer sufficient to be merely an 
American Catholic. We must find a new, more creative way 
of relating our Catholicism to our Americanism. We cer­
tainly do not wish to return to the either/or; but we must 
transcend the comfortable complacency of an Americanized 
Catholicism. How can we be Catholic Americans? 

The questions posed at the beginning of the article give 
us an imf,ortant clue. First of all, we no longer need deny 
any possible conflicts between our Americanism and our 
Catholicism. Rather, we must learn to live with this 
tension-even to expect and encourage it. In many 
younger Catholics it was the Vietnam War that first pro­
voked a concrete testing of American values in light of our 
Catholic tradition. In many Catholics of all ages, the abor­
tion debate has awakened a sense that being Catholic is 
more than just being American. In both cases Catholics are 
realizing the value of some critical distance between our 
national culture and our religious tradition. Without it, we 
are unable to see our national shortcomings and the valu­
able options that Catholicism can offer to expand our imag­
ination about what we can become, what we can do, what 
we ought to do. . 

This new awareness about the importance of creative 
tension goes hand in hand with an appreciation of our new 
role in American society. As Pope John said in 1959, the 
American Church's "time of development" is past; its "full 
maturity" is at hand. 

As Catholics, we are no longer just takers, willing to do 
what America requires in order to "make it." We must 
now become givers, shapers of American life and thought 
and culture-not merely shaped by it. 

The immigrant asks, '.'What can America offer me, do 
for me, give me?" The person who has "arrived" asks, 
"What must I now give to America to keep it going, to keep 
it growing?" John F. Kennedy's inaugural challenge is the 
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question of an Irish Catholic who had definitely arrived: 
"Ask not what your country can do for you, but what you 
can do for your country." 

And so we ask in the midst of our present mood of 
national uncertainty, what can we do for America? What 
can Catholicism contribute to our national reassessment 
during the bicentennial? What values, symbols, styles in 
our tradition can help America grow? 

SUMMING UP 

American or Catholic 

Must I choose between being Catholic and American? This 
either/or _stage is over in the history of the American 
Church, but it remains a subtle temptation for individual 
Catholics even today. To see America as all good or all bad, 
to uncritically embrace all she stands for or to condemn her 
values and pretend to withdraw from her-this is a child­
ish stage. We, like American Catholicism, must grow be-
yond it. • 

American Catholic 

With cultural pressure mounting, the sons and daughters 
of immigrants decided to be American, regardless of the 
cost to Catholic values and traditions. This is a natural 
reaction. when we are insecure or worried about what 
others will think of us. The American Church now recog­
nizes, on a theoretical level, the dangers of being mtrtly 
American. But on a personal level, each of us is still afraid, 
in many ways, to rock the boat-to be judged "too Catho­
lic" for America's good. 

Catholic American 

In this third stage of being Catholic in America, we tackle . 
the problem of developing a mature religious style suitable 
to our pluralistic culture. Nothing is as dear-cut as we once 
thought. America is neither all-good nor all-bad. Today 
America needs all the resources her varied peoples can 
offer. As Catholics we are challenged to discover the best 
in our religious tradition and ·to use these riches to chal, 
lenge America. This mature style demands that we learn to 
live creatively with the tension between American realities 
and the dreams which our religious tradition makes possi-
ble. · 

II. 
WHAT CATHOLICISM CAN OFFER 

AMERICA 

I would like to suggest two areas in which our Catholic 
tradition has something to say to American culture--its 
needs, its inadequacies. These are intended more as 
reflection-starters than as a final outline of Catholic con­
tributions to the American future. 

What is identified below as typically Protestant or typi­
cally Catholic may surprise those who know many Protes­
tants and Catholics who do not fit these types. None of us 
ptrsonal/y is as one-sided as the official listing of values our 
respective traditions have come to emphasize. Also, as 
Catholics living in America, we have been shaped by the 
Protestant impulse as well as by our Catholic heritage. 

With these reservations, then, here are two major areas 
of possible Catholic contribution: correcting America's in-
46 

complete view of human nature and offering a humbler 
image of America's place in the world. 

A More Balanced View of Human Nature 

Every religious tradition must become particularized and 
concrete in its-self-expression. Each is therefore, in a sense, 
one-sided. Protestantism and Catholicism, because of sep­
arate histories, have developed different "sides" in their 
understandings of man and society. Protestantism has em­
phasized the individual; Catholicism has emphasized the 
commu~ty. Both are necessary for a fully human under-
standing. . 

From America's origins to the present, the Protestant 
sense of human nature and society has shaped our culture. 
America emphasizes hard work, individualism, rational 
control, moral righteousness-and guilt. But many Ameri­
cans are ·now coming to see the dangers of this cultural 
one-sidedne~s. Several ar~u of· specific concern are de­
tailed below: 

HARD WORK. The Protestant work-ethic-run-wild has 
resulted in personal as well as national tragedy. The 
"workaholic" has become a cultural stereotype. Many 
families suffer because their fathus are only happy when 
they are working and feel guilty and purposeless when 
taking time out for relaxation and family recreation. 

Because our national system of values prescribes hard 
work as the· solution to all economic problems, we are 
paralyzed in dealing creatively with many forms of domes­
tic poverty and unemployment. We are likewise hampered 
in dealing with the poor nations of the world: "Why can't 
they pull themselves up by their own bootstraps? We did!" 

INDIVIDUAL SUCCESS. Success in America is viewed 
as a long, lonely, uphill struggle. And lonely it is. For many 
men, and an increasing number of women, moving up in 
the world of business means travel.ing more and spending 
less time with spouse and family. 

Many companies make promotion almost synonymous 
with transfer to anoth,!r part of the country. Relatives, • 
friends and neighbors are left behind. How many Ameri­
can families experience the loneliness reported by some 
families of International Business Machine employees for 
whom IBM has come to mean "I've Been Moved"? The 
pursuit of individual success has made us a nation of 
nomads. 

But geography is not the only barrier to overcome in the 
quest for personal success. People are barriers, too. Wives 
unable to adapt to the style of life demanded by a hus­
band's new job or promotion become a liability. Personal 
relationships and commitments are seen as annoying en­
tanglements which limit a person's freedom to move on to 
bigger and better things. 

RATIONAL CONTROL. The Protest.ant emphasis on 
the head, on the rational, on the control of emotions has 
resulted in what one cliche calls our cultural "uptight­
ness." We are afraid of emotions, of tears; John Wayne 
doesn't cry. Many Americans must tum to institution­
alized settings like encounter groups to learn that it is okay 
to cry. Others lean on alcohol or drugs so they can "let go," 
have a good time, discover their real selves. 

GUILT. And we feel guilty about so many things: our 
failures as parents, as children, as persons unable to be all 
we should be, to do all we should do. We think we should 
be perfect. When we aren't, we are either too afraid to 
admit our failure or we indulge in destructive self-hatred. 
When others fail, we tum on them with self-righteous 
moralizing: poor people are lazy; Southerners are racist; 
politicians are corrupt. 

Modern America is dissatisfied with the results of this 
one-sided emphasis. We are looking for alternative values 
and visions. What are some of the emphases in Catholic 





tradition that could prove healthful to American culture? 
Michael Novak, an American Catholic theologian lead­

ing the effort to share the Catholic style with Protestant 
America, offers a list of possible starting points in his 
book, All the Catholic People. What follows are some of his 
suggestions and some of my own. They give indication of 
how Catholicism might provide balance to our one-sided 
culture: 

1) A sense of community, in contrast to individualism. 
Americans are looking for roots (witness our nostalgia 
craze) and for a sense of connectedness (witness the rise of 
communes and cooperatives). We no longer want to be a 
nation of strangers, a nation of nomads. Catholics have 
much to teach America about community. 

American Catholics came from European pasts where 
connections with family and parish and village were su­
P.reme. Once in America, ethnic neighborhoods preserved 
this sense of family and community. Nicholas Pileggi re­
ported in New York Magazine that former Mayor John 
Lindsay found it difficult to recruit Italian Catholics for his 
st.a££. They were unwilling to accept the hectic, family-less 
lives that Americanized staffers cheerfully accepted. 

2) An expect.ttion of evil and pettiness, in contrast to 
the belief that people are basically innocent and perfect­
ible. Protestantism tends to see evil outside of us-where 
we should be able to conquer it and keep it under control. 
Therefore, education, hard work and social reform are all 
important tools in combating the forces of evil. This tradi­
tion can muster great moral indignation over failure, sus­
pecting that people fail, not so much from weakness, but 
from ill will, from not having tried hard enough. 

Catholicism, on the other hand, suggests that evil lies 
within the huma.n person. It anticipates human weakness. 
Forgiveness and compassion are highly prized virtues. 

3) A sense of the "tragic" in life, in contrast to the belief 
in progress. Because of a more "realistic" view, Catholics 
know that all is not progress and light. People suffer not 
because they are uneducated or lazy, but because suffering 
is a part of the human condition. Catholic tradition tends 
to focus our attention on the concrete lives of all the little 
people in all the dark and hidden comers where "prog­
ress" is not in evidence. Contribution to progress is not 
what makes human life valuable, Catholicism reminds us. 
Response to the daily cycle of dyings and risings is the 
ultimate test of any person's meaning. 

4) A sense of history, in contrast to America's flight 
from history. Americans are always starting over; we are 
infatuated with beginnings. But when the going gets 
sticky, Americans are more likely to move on to another 
new beginning, rather than see through the original proj­
ect. That's the story of the frontier. 

Maybe it is part of the peculiar Protestant impulse to 
distrust all history as they distrust Church tradition, feel­
ing that it only leads to the corruption of once-good ideas. 
Reformation means starting over, going back to the 
beginning-the New Testament Church. 

Catholic.s, on the other hand, have a long tradition that 
is affirmed as good and valuable. They also have a toler­
ance for the "messiness" of history. They believe that God 
is acting even now, even in this history which may seem to 
be getting nowhere. 

As Michael Novak says: "Catholics are particularly 
good at accepting the necessities of power, the slow and 
ugly tasks of organizing and administering, the messiness 
of hard decisions, and the inevitability of 'dirty hands.' We 
did not have a long line of Renaissance popes for nothing." 

5) A delight in material creation, in contrast to a puri­
tanical style. Catholics are incarnational and sacramental, 
more willing to run the risk of a golden calf than a disem­
bodied Christianity. Bread and wine are good; the earth is 
good; bodies are good. Catholics, too, have many proscrip­
tions regarding sexual behavior, but the predominant em-
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phasis in Catholic tradition does not view sex as "dirty," 
despite an Irish-Jansenistic interlude that said it was. 

6) An appreciation for limits, in contrast to the Ameri­
can love for the infinite. American Catholics, for the most 
part, have been urban dwellers. This is partly an accident 
of their immigration; but it also results from the fact that 
Catholics don't fear cities as many Protestant forebears 
did. Cities are places of limits: certa!n possibilities are al­
ready exhausted, certain resources already committed, a 
certain number of people have to be dealt with and ad­
justed to. Americans, in general, prefer the open spaces­
of the frontier, or at least-the suburbs. They don't like to be 
fenced in. 

Unlike American culture, Catholic tradition has a sense 
that adjusting oneself to the demands of other people is not 
something to be feared, not something that will diminish 
one's freedom. Catholics have a sense that commit­
ments-like marriage or celibacy-expand rather than con­
tract a person's horizons. -People and personal reJation­
ships do not stand in the way of individual freedom and 
personal fulfillment. 

7) A stubborn attachment to theory, in contrast to 
pragmatism. Catholic.s are heirs to a tradition which em­
phasizes "principles" in moral decision-making and 
"metaphysics" in determining the meaning of life. In other 
words, Catholics believe that the end never justifies the 
means in moral concerns like war, abortion, crime preven­
tion, euthanasia. Catholics believe that human life does 
not have to justify itself in terms of usefulness or produc­
tivity. "Being" is always an end in itself. Every human 
life-even the unborn, infirm, old-has its own unique 
value just because it is. 

8) A taste for solitude, silence, contemplative prayer, in 
contrast to the Protestant emphasis on the active virtues 
and religious enthusiasm. Catholicism has a rich tradition 
that could feed the spiritual hungers of modem America. 
Americans do not have to go East to find the peace of 
meditation or the challenge of spiritual disciplineS'. _ 

9) A respect for the life-giving power of ritual, in con­
trast to the suspicion that all ritual is inauthentic. When 
Fourth of July comes this bicentennial year, Americans will 
once again find themselves without any meaningful way to 
celebrate an important national day of remembering. We 
are a people without rites (except between halves at foot­
ball games), without the means of community celebration. 

Catholics are good at liturgy. Maybe we can help our 
fellow Americans find ways to come together and create the 
signs, symbols and gestures that express our common joy in 
sharing the same past, in anticipating the same future. 

10) A respect for play and festivity, in contrast to the 
"work ethic." Someone has said that if America is a Protes­
tant dream, California more closely approximates a Catho­
lic dream. In California and the Southwest in general, the 
emphasis is on leisure, on the glories of sun, surf, vineyard 
and siesta. This slower-paced life, one author speculates, is 
a hangover from the days when Spanish Catholics planted 
the early seeds of culture. 

A Humbler Place in the World 

One of the features of American civil religion singled out 
by Archbishop Bernardin to need "judgment and correc­
tion" by the religious traditions in America is our image of 
ourselves as a "chosen people." We know too well the 
messes it has gotten us into-manifest destiny, making the 
world safe for democracy, destroying Vietnam villages in 
order to save them. 

America has a history of ambiguity in relationships 
with other nations. It has alternated between isolationism 
(our refusal to join the League of Nations after WW 1) 
and an expansive do-goodism too close to paternalism and 
imperialism for comfort ("dollar diplomacy" in Latin 



America). Neither of these responses is adequate today. 
We need images of cooperation, of interdependence. We 
need images that can foster a sense of our larger citizenship 
in the world. American hi_storian Henry Steele Commager, 
among others, has called upon America in her birthday 
year to make a new declaration-one of interdependence, 
not independence. 

Robert Bellah, a student of American religion, speaks of 
three crises that have shaped and will shape the American 
experiment. The first crisis was the question of our inde­
pendence: should/could we run our affairs our own way? 
The second issue was slavery: could we fully work out the 
institutionalization of democracy? The third crisis faces us 
now: how can we find the means of responsible action in a 
revolutionary world, a world still seeking to attain many of 
the things we already have? Responding to this present 
crisis-. demands a new understanding of our place in the 
world. 

American Catholicism ought to be able to help America 
move to a more responsible position in world affairs, 
neither isolationist nor domineering. David O'Brien, writ­
ing on "Nationhood" in the bishops' bicentennial booklet 
Liberty and fustice for All, suggests: "Perhaps the Church 
provides such resources to transcend the selfishness as­
sociated with nationalism." 

What "resources"? We Catholics are the people of the 
universal Church where a sense of community is fostered 
and emphasized-not just community with .neighbors or 
with national contemporaries, but with all fhe people of 
the world. We are one with the Church in Africa, in Asia, 
in South America. . 

Catholicism has nurtured concrete images to reinforce· 
this communal unde:cstanding. We are all members of the 
"Body of Christ." Our corporate sense of sin and salvation 
impresses on us that we all are affected by each member's 
sin and each member's virtue-no matter how geographi­
cally far removed or how socially and politically insignifi­
cant. 

The body of Christ is an organic image that 'stresses 
interdependence: What is the hand without the arm, the 
leg without the eye? And it is a very-inclusive image. 
Everyone does not share the same formal baptism or the 
same outward allegiance to the pope, but we have always 
known that somehow we were united to all people of good 
will in Christ, in his Church. 

This is the kind of imagery which the Protestant tradi­
tion with 1ts emphasis on individual salvation and un­
mediated, non-sacramental life cannot offer the nation. 
America's Protestant emphasis on the individual has 
served well in many ways, but our corporate fate is now 
too important for this one-sided emphasis. 

Ill. 
CREATIVE PLURALISM­

WHEN CHAOS IS FERTILE, 
NOT FRIGHTENING 

We have been asking what the Church can offer America. 
It is important to get it straight that this is not the same 
question as "How can Catholicism save America?" That is 
a condescending question. We are looking for ways of 
cooperating with all religious traditions and the traditions 
of humanism to build up America. 

To look deeply within our Catholic tradition for trea• 
sures is not a narrow and parochializing activity; it need _ 
not be anti-ecumenical. It is the fruit of a truly pluralistic 
spirit. We can only appreciate and profit from the riches of 

others when we recognize the riches of our own tradition 
and understand the limits as well as the possibilities gen­
erated by our own concrete historical past. 

In the early stages of our American experience, in the 
days of "either/or," many Catholics saw their Church as 
the ark of salvation floating in polluted waters, willing to 
take new members on board but always fearful of contami­
nating the ship. Today we are not worried about contami• 
nation. We worry about American values, not so much 
because they are evil but because they are too narrow, 
therefore limiting possibilities for growth. 

We Catholics are looking for a new relationship to 
America, but not out of scorn for her and her institutions 
and her values. Rather, we sincerely want to serve our 
country and all its people by making our national culture 
more fully human and by cooperating in the search for a 
more respons/ble role for America in the world commu­
nity. 

I think the vision of Philip Schaff, a German Reformed 
theologian of the mid-19'th century, is still apropos in the 
midst of our present uncertainties and our struggle toward 
a more creative pluralism in religion and national life. 
After spending some years in America surveying the reli­
gious scene, he reported back to his German coreligionists 
that America is a "motley sampler of all' Church history." 
There, he continued, "all the powers of Europe, good and 
bad, are ... fermenting together under new and peculiar 
conditions." And while ·t!verything is yet in a chaotic 
transition state," yet "organizing energies are already 
present, and the spirit of God broods over them, to speak 
in time the almighty word: 'Let there be light!' and to call 
forth from the chaos a beautiful creation." 

God brooding over our American chaos-a hopeful vi­
sion, as appropriate to our day as to Schaff's. What a 
uniquely religious insight to see chaos as fertile rather than 
frightening-even the chaos of the 60's and of now. It's an 
insight so right for our time when all the newly-emerging 
ethnic and religious traditions in America are challenging 
more. established. American values and ways of doing 
things. 

Schaff's trust in the creative possibilities in apparent 
chaos, in the conflict of various views, is as American as 
Thomas Jefferson himself. In the Act for Establishing Reli­
gious Freedom in Virginia (which later became the model 
for First Amendment guarantees of religious freedom), Jef­
ferson states that "truth ... has nothing to fear from the 
conflict" of ideas and values that will be inevitable in a 
pluralistic society. In fact, he insisted, truth primarily 
emerges because of Hie conflict. Jefferson goes on to say 
that "every man has a commission to admonish, exhort, 
convince another of error." 

This confidence in the creative value of tension, of con• 
flict, is something that America has lost sight of in her 
200-year history. Witness the rationale used by some jus­
tices of the Supreme Court to deny the constitutionality of 
state aid to parochial schools: that such schools might con­
tribute to divisiveness in society. Witness our earlier fear as 
Catholics to appear different, to rock the boat. 

But we are now moving beyond those days. We are 
growing confident that the best way to be a Catholic 
American is to nourish a creative tension between the pos­
sibilities in our Catholic tradition and the realities of Ameri­
can life. We are discovering that the best way to serve 
America is to challenge her to be the best she can be. D 

Karen Hurley, assistant editor of St. Anthony Messenger, holds 
an M.A. in theology. She has taught religious studies at both high 
school and college levels and directed a living-learning program 
at the College of William and Mary which, last year, focused on 
"The American Dream." 
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They're not as scarce as hen's teeth 
and it takes more than the fingers of one 
hand to tick them off. but prominent 
women in the manpower field are never­
theless precious few. 

Only a handful of women are among 
the top administrators for the Nation· s 
431 • Compre hensive Employment and 
Training Act (CETA) prime sponsors. 
and only two head State employment 
service operations. Relatively few aca­
demic women have become manpower 
researi.:hers. and only a small number 
hold top-level jobs in State labor depart­
ments or in the U.S. Department of 
Labor. Women who operate training or 
placement programs at the local level are 
more numerous. but they generally run 
programs exclusively for women or 
youth-Job Corps centers. _programs for 
minority women. and efforts to bring 
women into apprenticeship. for example. 

Why are women so rare in the man­
power field? Beatrice Reubens. a re­
searcher who has gained international 
recognition for her studies of manpower 
problems and proi:rams in Europe and 
Japan. answers that question with one of 
her own: "They call it mw1power. don't 

Glo~I S1tvtl\son ,s usistant editor ol MA.NPOWEA. 

by Gloria Stevenson 

they?" Yes. but attitudes change. 
Juanita Kreps. vice pn:sidt:nt of Duke 

University and an advisor on national 
manpower policy. points out that man­
power is an offshoot of labor economics 
and holds that the field has been .. the 
stepchild of the economists and the poli­
ticians." Historically. of course. few 
women have entered either the dismal 
science or the backroom arenas of 
power. 

Given this background. it is not sur­
prising that the relatively few women 
who have made significant contrihutions 
to the manpower field are an interesting 
lot. Generally strong individuals. they 
differ in terms of personal style. age. 
socioeconomic background. and specific 
areas of interest. Yet. certain characteris­
tics-pragmatism. a strong belief in the 
importance of manpower programs. high 
energy levels. and ettse in working with 
top-level men in their field. for exam• 
plc--<rop up over and over again. 

Following are glimpses llf a cross 
section of women wh~i have achieved 
prominence in manpower. WOMAN­
POWER regrets that !\!")ace limitations do 
not permit des,riptions ~if others who are 
also making valuable wntribution~ to the 
field. 

~ 

R 

JUANITA KREPS 
Competent. gracious. efficient- those 

are the kinds of adjectives people use to 
describe Juanita Kreps. the country's 
hest known woman expert on manpower. 
The descriptions paint a picture of a 
woman who combines outstanding career 
success with traditional "femininity." 
and that's exactly what Juanita Kreps 
docs. 

Kreps holds top-level positions in edu­
r.:ation. manpower. and business. At 
Duke. she is a professor of economics as 
well as vice president . She currently 
teaches one course each semester and 
has done extensive research and writing 
in labor economics and manpower. in­
duding work in the economics of aging 
and the employment of women. 

Kreps is a member of the National 
Commi ssion for Manpower Policy. a 
permanent body set up by title V of 
CET A tti advise Congress. the Presi­
dent. and the heads of Federnl agencies 
l'n ways 10 stn:ngthen national man ­
power efforts . She is also an advisor l(l 

the: North Carolina Manpower Develop• 
ment C orporati trn. a nonprofit agency 
1 hat Cl>ndur.:ts manpower research and 
training prngrams. and to several lithi:r 
huma11 resources agcm:ies. 
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has .1lsl1 hccn president. treasurer. anJ 
chai~rsun nf the hoard _,,f the Vernwm 
C'hamher llf C,1mmercl!. where she is 
now on the Executive Committee. 

A IA:mm:r:.11. Duvidson hus been ac­
tive in the !)\1litkal arena since she was a 
.:hild. That w,1s when her unde-whll. 
like her father and gramlfother. worked 
in the Stllte • s gr,tnite quarries-un,m:­
cessfull} ran li.)r Govern,ir l,f Vernhml. 
··My father c . .lrllVC him all arountl the 
St.itc anJ I hdped ou t whencwr I 
could.·· Davi<li.on re1.:ulls. •• Ptilitics just 
got in my blood.·· 

She Was the One They Knew 

Like many State employment service 
he.ids. Duvidson g.iined her job thniugh 
a polili~al appl)intment. .. They were 
ll\l,king for a banker and a Democrut. .. 
she say, with a smile. ··and I was the 

· only unc the)· knew.·· 
Before entcrin& banking. however. 

D,.vidsl,n had a tc1ste of work in the 
manpo...,er field. During the Depression. 
she worked for several New Delli prqj­
ects. first as a secretary and then as a 
public relations officer. Among her em­
ployers was the office that directed all 
women's unJ professional WPA prqjects 
in Vermont. Outing and after World War 
11 . she worked for several price ctintrnl 
aatncie, before beginning her banking 
c1ueer. 

Davidson. who is a mother and grand­
mother. cares about people. That quality 
shows as she goes about her everyday 
business. I n talking to the head of place­
ment services. for example. she mentions 
that a young worker from that unit .. has 
been looking a lot happier since he 
moved into that job in data processin&." 

In the same vein. Davidson c:xpresses 
sorrow at the plight of the State·s unem­
ployed. With u sad voice she reiterates. 
'"Th1.: .. -conomic conditions in the State 
arc our hi~cst prohlcm. •• 

r · .... . . 

"Many jobs 
have not been 
open to minority 
women, and it's 
a very good 
feeling to break 
new ground. ,, 

Alexis ~erman 

-- ···- - ... ··- ·--···- ------

. 
I 

\ ____ _ 
- - .... --··· - .. . -···--··--···--·- --------' 

ALEXIS HERMAN 

Four years c1go . Alexis Herman 
seemed an unlikely candidate for a posi­
tion that inv~)lves placing collegc-edu­
cllted minority women in nontraditional 
jobs. At that time. Herman wa~ tutoring 
black youth-black 111alc· youth- for ap­
prenticeship exams in the buillling trJdes. 
She had conseled girls and women. but 
only toward traditional jobs and trd.ining. 
It didn't occur to her. for example. that 
black women might benefit fr('lm appren­
ticeship programs. 

But Alexis Herman ha!\ .. ·hanged. To­
day. Rt a~e 18. sht! is n.ttilin.il d1rec 1t1r ,if 
the Minority· Woml'."n f: mployrrn.:nt Pn)­
gram (MWEP)·. n Manpt1wcr Adminiscr.i• 
l ion-funded prngram th<11 aim~ Il l help 
collcge-cduc .. 11cJ minori ty w 1,nll.:n who 

have not been able to get jobs that match 
their education and abilities. The pro• 
gram. which now has a budget of $1 
million a year. will place a woman in any 
suitable job. but it tries hard to open 
nontraditional doors. 

MWEP uses the outreach stru1egy ,,f 
seeking out persons who could benefit 
from the program and preparing them for 
job test~ and interviews. The program 
ocgan in Atlanta in 197:::? and has since 
been expanded to six other cities. (Sec 
article in the July 1975 issue of MAN­
POWER.) 

An unlikely series ,,f event~ trnns­
formed Alexis Herman int11 an advl1,·;11,· 
for women. The ~wry gocs had: 11, l'lh' I 
v. hen H~rman earned ht·r ha .. ·hd,•r' , ,k­
grc~ in s,,.:ial Wl1rk fn,m '<a'"i,·1 l lni\ ,·1-
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sity in New Orleam and ll\1.lk a ..:ounst!l­
ing job with lhe Cathnlic Srn;ial Servkes 
agency in her hometown of Mobile. Ala . 
As pan of her _job. she set up a work 
experkn..:e program for bla<:k Catholic 
students. She also did vocational and 
personal counseling with high school stu­
dents and dropouts living at the low­
income Roger Williams housing commu­
nity. 

As a result. Herman was invited tl> 
attl!nd the 1971 White Huuse Cunfcrence 
on Children and Youth as a delegate 
from Alabama. There she met Ernie 
Green. who was at the conference as 
head of lhc Recruitment and Training 
Program (RTP). Inc .. the agency which 
pioneered the outreach technique to 
prepare minority youth to pass appren­
ticeship exams in the construction trades . 
RTP was about to start a similar out­
reach effort for shipbuilding jobs in Pas­
cagoula. Miss .. about ~O miles from 
Mobile . Herman pricked up her ears: the 
Pascagoula project might offer new jnb 
opportunities for Mobile youth. 

He1:man. whose IZXpressive face shifts 
from easy humor to high sc::riousness as 
she relates the story. became involved in 
the RTP project and began Ill tut.or 
young men for apprenticeship exams . 
Then a local girl asked if she could 
become an upprenticc. ··1 simply hadn't 
given the idea a lhtiught:· Herman .id­
mits. Blll with consciousncss raised. she 
plac~d the girl in a welding program and 
then began to enc1.1u~age ()ther Mobile 
women and girls to try to enter .ipprcn­
ticcship programs. 

That was about the time that Ernie 
Green told her that a prngram whkh 
would apply the ou1real·h te<:hnique to 
the problems of college-educated wom.:n 
wa~ being started in Atlanta . Grc.:n 
encouraged her to apply for the job of 
directing the project. but Herman had 
great mi~givings. 

1A WOMANPOWER/novemhlH HH.'i 
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~t~1rting out at the height of the wome; 
movement and got the backlash frc 
that. Employers said. ·we·ve hir 
hla1.:ks. Now we have all these wh 

" I had always wanted t~l go to At­

lunta:· she exrlains ... hut I had never 

been there and I was reluctant to leave 

Mobile and my family. Plus. I had dames. And now YllU come along w 
never even had a job interview-my job bla<:k women. I don't know when wt 

with Catholi~ Sociul Services grew out of ~ able: to hire thc:m. • •• 

summc1' work-and I was s<:arcd to 

death. My first thought was to apply li.ir 

the assistant director· s job instead of 

<lircc1or. but my hoss at Catholic Sm:ial 
Servi,es told me I would probably wind 
up running the program anyway and thal 
I should apply for the tl,p job .•• 

Alexis Hermim n\l"" secs that she v..1s 
suffering lw.:k of ,:l>nfidt:n~c-the prol"l­
lem that prevents many wlimen fnim 
c.u·eer advancement. But . she applied for 
,md got the j 1.1b. 

She Kept On Smiling 

At MWEP. Herman found she had to 
lca111 ah(llll th.: "intrirncil!s l1f the! inf,ir­
rnal. "'·hih>1."l1llar labor market. Pt'llpk • s 
person.ii ,:h,tra..-11:ristics. thl! way they 
talk and 1.·arr-y thcmsdvcs. ;ir..: very im­
portilnt in th.it m,ll'ket. •• 

Alexis anJ the lither four staff mcm­
hcrs <.'atwa,~ed Atlant;t employers for 
pt'l)fessil11tal-level .ioh lll'k!nings. le,11·nl!d 
,, hat they \\ .._•r.: I, 1(1king f,,r in .iuli appli­
,:anls. and gave th<.· \\'nmen whn applkd 
t,) MW E P int1.·1hiw l'llUnsding anJ prq,­
arati,in for ea,:h i111i:rvk,, . 

"Wt:"J sa~ 1(1 applic,1nts. 'This guy is 
straight. H,: pr(1hahly ~qin't smik ; 11 :111 

during 1hi: intcrvi1.'\\ hu1 J\)11·1 h.:t that 
thnw, you.' Or \\c\l s.ty. ·This gl•)" -..ill 
act like ruu·re 1h..- life ,if the party. hut 
don't Yllll rdax and lw,1.' a prnfcssit111al 
dt:mcam1r.· •• 

But finding out .:.x,1<:t ly whHt chara1.·t..:r­
isti...:s emrloy1.·r, ,, c1nt1.·ll wus fa r fn,m 
easy. ···The employers \\'<.'re ofter, h,istik 
umJ ,:(ild ." Herman says. -- They did11"1 
want rn he li(llh1.:r.:J . And w,: w1.·r1.· 

• • t ti:11 frustrated and was oflcn , 
pressl~c.1: · Herman remr.:mhcrs. "hut 

wlked to myself. I told mysdf that I h 
hi keep smiling. that l i:ouldn 't Ilise ~ii 
uf the gu.il. .. And pcrsevernncc paid l'. 

MW E P began ll I pl.ice v., imen i"n gt 1 

job~. and the program "as expanded 
Hliustlin in 1973 and to five 1.ithcr ,·it 
I.1st summt.:r. 

With the expansion. H(:rman h..:,·,11 
~WEP's n,,til,nal dirc<.:tor. She is n, 
out of day-to-da~· l,p,.:ratilins and -:110<.\ 

trnt~s on m.lministratiun. Sh..: hus h..: 
folio\\ ing a h1.•ctic s,:hcduk·. flying 10 l 

ri vc ne"' c .xpansi1.1n ,: it it:,. s..:lli11g· 
lo<.:al op:rati1ms. hiring .. 111u training :-.t.1 

Th.: 1ravd hu-. h.:.:n tiring. und ,.,,1 

other rarts ,1f the j(1t, arc nol hl H, 
man·s li~ing. r(1r example. she pla..: 
great impurlancc ()11 <."llllllSl'ling 1i 

women whl1 use -~1WF.P. ;tnd she rcgr, 
that manpl1\\ er p,\,grams are g1.·ncr;, 
evaluated in terms (if numbers 11f pl.1, 
ments itnd l.'.(l-.h per pla,:1.·1111.•nt. "V,: 
imp(1rtant pan:- (,f the pn•gram _iu:--1 ,:;11 

nl..' quantilied in d1,1lars and -:cnh ... , 
hc.'iit'V1.''i. 

Bui Herman b alsn find ing 1hc: _i 

\\'~irth\\ hilt'. --This has h.:1.·n H 1.·,1111im1 

learning e~pcrience for 1111..' . It\ fo1-.· 

me 1,1 be ..:n:ative v. hen I thl111ght 
1.·nulJn't h..- . It's f1.1rccJ me Ill he lk>.it 
a nd 10 shift gears when things go \\rt,r 
And I have gaint'd in my liwn s..:ns~ 
l"lintid..:n,:e and ..:1,urnge ... 

And Alexis Herman is happy to I 
working for the ..:ausc. ··Many_iohs h.t' 
not been open to minority women:· sl 
says. " and ic's a very good feeling hl brt', 
new grounu.·· 
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·AFSCME NEWS 
FOR IMMEDIATE RELEASE FOR MORE INFORMATION, CONTACT: 

Friday, December 20, 1996 Tony Copeland 
202/429-1130 

Statement by Gerald W. McEntee, 
President, American Federation of State, County, and 

Municipal Employees (AFSCME), AFL-CIO 

In Reaction to Alexis Herman Being Named as Secretary of Labor 

"The appointment of Alexis Herman to succeed Robert Reich as Labor Secretary ensures that 
hard-working families will continue to have a friend at the Department of Labor. 

"The labor movement has long recognized and appreciated Alexis Herman's dedication to the goal that 
all Americans deserve to be treated with honesty, decency, and respect. Her unwavering commitment to 
that goal will serve the American worker well. 

"AFSCME applauds today's announcement and looks forward to working with Alexis Herman to 
improve the lives of America's workforce." • 

### 

American Federation of State, County 
and Municipal Employees, AFL-CIO 
1625 L Street, N.W., Washington, D.C. 20036-5687 
Telephone (202) 429-1130 
Fax (202) 429-1084 

'1-cTlr«f'5{J ,4-R.H" S~ 
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For information: Deborah Dion 202/637-5036 

Statement by AFL-CIO John J. Sweeney on the Nomination of Alexis Herman to be U.S. Secretary of 
Labor 

Alexis Herman is a wonderful choice for secretary of labor. 
She knows and understands working families' concerns, and we look 
forward to working closely with her to put their interests at the 
top of the national agenda. At a time when so many working men and 
women are struggling against declining pay and growing disrespect 
from corporate America, we believe Alexis' experience -- growing up 
in the rural South, advancing the interests of working women and 
minorities, and dealing with the issues of a changing workforce --
will be a tremendous asset. Few are as skilled at organizing 
public support for the causes she champions. Over the years, she 
has had an excellent relationship with me and other union leaders. 
In recent weeks, I have met and talked with her a number of times, 
and I know she is committed to putting together a strong team to 
fight for good jobs, justice and dignity for America's working 
families. 

AFL-CIO Home Page I Public Documents Page I Public Documents Search 

Copyright © AFL-CIO 
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December 20, 1996 

FOR RELEASE: Immediately 
CONTACT: Jamie Horwitz 202-879-4458 

Statement by American Federation of Teachers President 
ALBERT SHANKER 

on 
Clinton cabinet appointments 

We applaud President Clinton for his nomination of Alexis Herman to be Secretary of Labor. We've 
known her for a long time, and worked with her in the civil rights movement, at the Labor Department, 
and in the White House. She's a terrific choice. She comes with a strong background in education and 
job training, and the distinction of being a pioneer in helping women move into non-traditional jobs in 
the trades. Since AFT represents a broad constituency of employees from teachers to nurses to state 
workers, we welcome a leader with a solid understanding of the concerns of the spectrum of working 
people. 

This appointment, along with the continued leadership of Secretary Richard Riley at the Department of 
Education, is a signal that the Administration plans to continue its important initiatives on 
school-to-work and its emphasis on high-quality preparation for young people for the world of work. 

We're also very pleased that Secretary Riley is staying in the Cabinet. He has been a strong leader for the 
right things in education: high academic standards, parent involvement, good teacher training, and 
strengthening all levels of the American education system, from pre-school through graduate school. 

We look forward to working closely with these two leaders over the next four years on the changes we 
need to ensure that all students are well-educated and ready to succeed at work: rigorous academic 
standards; safe and orderly classrooms conducive to learning; and incentives for students to work hard. 

### 

The American Federation of Teachers represents 907,000 teachers, school support staff, higher education faculty and staff, 
healthcare professionals, and state and municipal employees. 

◄ Back to Previous AFT Press Releases 

◄ Back to Main AFT Page 

American Federation of Teachers - 555 New Jersey Ave, NW - Washington, DC 20001 

Copyright 1996 by the American Federation of Teachers. All rights reserved. Photographs and illustrations, as well as text, 
cannot be used without permission from the AFT. 
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11 dramatic post•eltctloa 1estunt, Jhe president­
elect visited predominantly Black Washington • 
area. 

; PROPELLED by record-breaking 
I levels of Black support, Bill Clinton 
; of Arkansas was elected president of the 
! United States in a pivotal campaign that 
1 could mark a fundamental turning point 
•1 in the fortunes of Blae:ks and women. 

Independent studies indicated that 
i Black voters, who represented 8 percent 

of the total vote, were the margins of vic­
tory in key states, giving Clinton 82 per­
cent of their votes, compared to 11 per­
cent for George Bush and-7 percent for 

' Ross Perot. And the Joint Center for Po-
1 itica I Studies said newly registered 
Black voters alone provided the Clinton 
margin of victory in states like Georgia 
and New Jersey. 

Responding to the Black mandate, 
Gov. Clinton named a number of Blacks 

! to top positions in his transition team, 
i which is chaired by Vernon Jordan, an 

influential Washington lawyer, and 
which includes Alexis Herman as Dep­
uty Director of the Transition Team for 
the Executive Branch and Agency Ap­
pointments. He alsc called for new na­
tional initiatives to reverse the economic 
and ciyil rights policies of the last 12 
years. And as he laid the first stones of 
the Clinton era, there was a widening 
debate in both Black and White Amer­
ica on whether he could reverse eco­
nomic and social trends that threaten 
the future of Black and White Ameri­
cans. We asked leading Blacks inside 
and outside the new administration 
whether the new president can turn all 

108 

this around. The answers are provoca­
tive and, in some cases, surprising. 

Vernon E. Jordan Jr., chairman of the 
presidential transition, pointed,out, for 
example, that #this transition has special 
significance for Black Americans be­
cause in the 200-plus years of our his­
tory as a nation, we've had 41 presidents 
,and 52 administrations but never in the 
history <;>four country have we ever had 
a transition where a Black man was 
chairman. While I am confident that my 
selection had to do with ability, experi­
ence .ind judgment, my Blackness can­
not be ignored." The Transition chair­
man added: 

"As I think about this responsibility, I 
am reminded that 48 years ago, my par­
ents could not vote. Forty-eight years 
later, their son is chairman of the Presi­
dential Transition. If my mother, who is 
seriously'ill, could talk and explain how 
she feels, she'd say, "The Lord moves in 
mysterious ways." 

"My second thought is about my 
friend, Primus King, an itinerant Black 
preacher, unlettered but learned, who 
brought with great courage, conviction, 
fortitude, and fearlessness the case, 
King v. Chapman, that gave Blacks in 
Georgia the right to vote in the Demo­
cratic primary. While this is an exalted 
position and a great honor, every day in 
this office I remind myself that I stand on 
Primus Ki-ng's shoulders and so do 
President-elect Bill Clinton and Vice 
President-elect Al Gore." 

VERNON E. JORDAN JR. 
Chairman, Preidential Thmsi~· Tham 

REMEMBEH what the C linton-Gore 
a un1li•i~1 was about and you'll un­

derstand what a Clinton-Gore Aclminis­
tmtion will provide America:" a commit­
ment to real change, to economic 
recovery, and to putting people first. 
There is a ne,'!' sense of hope in our 
t·0t111try, a new cneri..ry, and il new optim­
ism for g0<Kl rc:L~on: Bill Clinton and Al 
Cure bring to Americ-.l and to the Ameri­
can people the enerh'Y• the ideas, the 
t,iurage, <.-ommitnl<.'nt and the compas­
sion to turn <i'ur <.-ountrv around. 

l11cy need our umierstanding, our 
patience :111cl our help. Afte r a dozen 
rears of neglect. there are many wounds 
left to lwal: too many A111eric.111s in pov­
ertv. llx> manv AnH.•rimns without jobs 
or licalth t·arc." too many Americ.ms wor-



vide every American family with health 
care they can afford. Nowhere in Ame~ 
ica should working parents be forced to 
choose between caring for a sick child or 
losing the job that supports their fami­
lies. Bill Clinton and Al Gore are com­
mitted to passing legislation that would· 
provide family leave and preserve 
health benefits for working parents who 
need time off to care for newborns or sick 
children. Bill Clinton and Al Gore are 
committed to taJcing back from the s_pe: 
cial interests the government [that was) 
always meant to serve the people. 1nat 
means no more tax breaks for the rich, 
closing the back door where polluters 
could line up to get out from under the 
law, and tough new ethics rules and cam­
paign refortns. 

"There is a new 
sense of lu;>pe, a 

. • " . new energy .... 

ri<-'<l about their children and uf mid of 
the future. We will not easily r<-·<:over 
from more than u decade of narrow-
111ind1,'<l tx>licies that rewarded the few 
at the expense o( the many, of 111emi:. 
spiritl'<l cynicism that pmmote<l division 

. instead of unity; and indifference instc:id 
of <.-ompassion; hut we will wcov1,.,-, to­
gether. 

Bill C linton and Al Core challei1ge 
America· once again to reach for our 
dreams: to take rcs[l:<msihility for a fu­
ture brighter than our past; to believe 
again in the spirit of opportunity that al­
ways promise.,'(} greatness. TI1cir agend:1 
is amhitious w1d it must he, for our pmh­
lcms arc too urgent for timidity. Our 
leaders have worn blinde rs ' long 

1;~,,1,. -1.t is up to us to meet the challenge Bill • 
Clinton and Al Gore off~r. to recognize 
our responsibility to ourselves, to our 
families, to our neighborhoods and to 
our nation. We must work together to 
restore the pnnnisc and power of the 
Amcricm1 dream. Bill Clinton has said it 
m1d l believe it: we arc one nation; we 
rise or fall together. With Bill Clinton 
and Al Core WC have .the opportunity 
and the ability to chunge, to move for­
wanl, to chart a course toward a future 

enough. . • 
The first priority is and must be e<.-o­

nomic revival and job creation, a recog­
nition of a painful recession too Ion~ ig­
nored and the millions trapped by its 
consequcn<.-cs. While they address the 
issues of the economy, they C',umot but 
address the issues of the inner city and in 
that regard I am reminded of the wor<ls 
of Whitney Young who said that .. while 
we may have <.-ome over here in diff crent 
ships, when you look at the economy, we 
arc all in the same boat now." Bill Clin­
ton and Al Core offer a detailed plan to 
get AmcriC'.1·s economy moving again. to 
invest in the AmcriC'.in p<:.-ople with edu­
cation ,md training, and to create jobs. 

They arc <.-ommittcd as well to re­
forming our health care system, to bring 
down <.-osts and expand <.."<>ver.igc; to pro-
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of grc-..iter possiliilities un<l promise. We . 
must sci1.c· that opportunity .... 

CAROL MOSELEY BRAUN, D-ILL 
First Black W>man 

Elected To The U.S. Senate 

'\TES, l think he c-.in turn it around. 
I While it might not happen over­

night and while it won't be simpl~ or 
c.L~y. I think he has the vision and the 
direction to develop str.iteg:ies to revive 
our economy and restore our domestic 

security. Consumer confidence has al­
ready turned uround1 and people are 
more optimistic because hope for the fu­
ture has been restored. 
. I look forwMd to working with Presi­
dent Clinton on a program to revitaliz.e 
and restore our nation's productive ca­
pacity. Once we become, once again, a 
nation of builders and producers and 
create jobs and stabilize our commu- -
nities, there's no limit to what we can do 
together. . 

I have also been impressed by the 
lle\Y president's repeated calls for a new 
politics of inclusion e mbracing Blacks 
and Whites and Hispanics and Asians 
and women and men. This reflects, if 
anything, a generotionul shift. This pres­
ident fully understands that the politics 
of division is only goirig<o make us losers 
on the world stage. And so for our coll~ 
tive surviv-.tl, we need to come together 
to positively rcinforc.-e one another. • .,,. 

RONALD H. BROWN 
Chairman, Democratic ~ 

BILL Clinton has taken on the chal­
lenge of turning this country around 

with the support of the American peo­
ple. Voters arc behind him. I le has dem­
onstr.1te<l a commitment to the Ameri­
can people that has been missing in the 
leadership of this <..-ountry for the past 12 
,years. 

There are, no doubt, some tough 
choices ahead for President-ck-ct Clin­
ton, but he has the <..-our.tgc, the experi­
ence and the dt.'<lication to make the de­
cisions nec.-cssary to get oui-country back 
on truck. He has pledged to work 
tirelessly for the priorities and issues 
upon which he built his successful 
campaign-the economy, jobs, educa­
tion, and health care. 

As Bill Clinton has said ... we won't 
get out of this mess overnight. But by 
working together, and continuing to 
break down the barriers of divisiveness, 
we ·C'.tll expect a revival in our <.:conomy 
and a renewal in the Americ-.111 spirit. 

Continued on Next Page 109 
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Before the 
MAY.PLOWER: 
A'HISTORY OF· 
BLACK AMERICA 
Thi• Is a new edition of a Black hl1t.ory cla11lc. 
First publtshed in 1962. and continuously up­
dated ,n succeeding years. the fifth ,ev118d ed1• 
t1on of Beiore The Mayflower contains new and 
expanded material in every chaptor and.a new 
sectton on Black pioneers and Black firsts. In• 
stead of adding a new chapter to oover contem• 
porary development$. historian Lerone Bennett. 
Jr. has revised 1he entire book. taking great care 
to retain the flavor and style of the highly praised 
onginal. 
Illus. Indexed ISBN: 0-87485-029-0 125.00 

OTHER OUTSTANDING BOOKS 
BY lfRONf BENNfTT, JR: 

WADE IN THE WATER 
Gre•t Moment, In 81•ck Hlllory 
ISBN 0-87• 85•079-1 S1U5 

THE SHAPING OF BLACK AMERICA 
llulll•ted by Ch•tte1 Whke 
ISBN 0-87~8!>-071-1 S1U5 

WHAT MANNER OF MAN 
A Biography of M1rUn Luther Klng,Jr.1929•1968 
ISBN 0-87qS-027-• 117.95 

EBONY 
Senior 
Editor 

"..f ) Book Division 
JOHNSON PUBLISHING COMPANY, INC. 
820 South Michigan Avenue• Chicago. IL 60605 

ALEXIS HERMAN 
Deputy Director, 

Presidential Transition Team 

JESSE JAC,l(SON, D-D.C. 
Shadow U.S. Senator 
District of Columbia 

FOH Afri<.:an-A111eric.-J.11s Gov. Clinton's B ILL Clinton won lx:cuusc he r.in a 
' ascent signifies that the pain and campaign of hope aud change that 
frustrntion wreakt.-d by J2 years of He- ' focus<.-d on the future .... 
plibliem misrule will be forcx.-<l aside to ' In the final analysis, it took the l>ig 

·tnltk<l ·room for diversity, opportunity tent stmtt,1,,Y of inclusion .uld the big vi~ 
and oconomic development. Oisintc- sion mcssa~c of .. Hchuild Amc ric:an to 
~iratin~ family structures, unc mploy- win. Now Prcsident-elc.'Ct Uill Clinton. 
mcnt; drugs and violen<..-c llo11risl1< .. '<I in aml a Congress m ntrollcd by Oe 1110-
m;r urlliu1 <.-enters and sapped c.·onunu- cmts. have the opportunity to 1>nt Amer-_ 
nities of their foundations. President- ic:1 hac.-k to work and to rebuild America 
c k-<:t .C linton, as evidenc.-cd hy his c.·on- with jobs. educati[m, housing, health 
sistcnt canipaiJ.,'ll message and his n.'<.'<.'nt cure und deaning up the environment. 
1111preccndc.·ntcd tour of the Cl·orgia 'I11e Hai11how Coalition ... looks for­
Ave. business district in Washington, w.trd, in the wtirds of the Clinton-Gore 
O.C .. near Howard UniV('rsitv, unde r- hook. to PU'rl'ING PEOPLE FIH~"T. 
stands that a partne rship he~ecn ~ov- ;u1d to joining the ir "cainpai~1 to ch.u1gc 
cr111ne11t and small business is net,'<k'<I to . A111c.•ric:a and .. make our great nation 
help suppl.mt these dcstrnctivc.• fim.'t-s. evvrything it W.L'i meant tu he." 
spawn t,'<.'Onm11ic gmwth, restore values 
and rcturi1 communities to their rightful 
owners .... 

Our new preside nt will nut make a 
mockery <if our judicial system hy nomi­
nating jurists to the t'Ourts strictly 011 the 
hasis of their allegian<.-c to the conserva­
tive agenda instead of their resolve to 
administe r justic.-c. A Rhodes Scholar 
and Y.1lc Law gniduate, Prcsident-clt,'Ct 
Clinton has.pk"<lgcd to expand the S<.'(l(>c 
of civil rights laws and legislation cur­
rently prokcting women , African­
Americans and other minorities .... 

Gov. Clinton re<..-og11iws the value of 
assemhling a cahine t that reflects the 
rich diversity of America. Unlike his 
pred<..>t-cssor, Gov. Clinton regards a di­
verse administration as a source of 
strength and a 111orc ac.'\:ur.itc rcllcctiou 
of A111e ric.,1. 

This historic opcnin~ of ... leader­
ship doors tu African-A111erica11s will 
gr.mt us 1111p.1ralldcd ac.'t:css to the tTalt­
ing of gowrnment polic.-y. 

So slmul<l we ~x1x.·ct good things from 
Bill C linton? Without a douht. 

EDDIE WILLIAMS 
President. Joint <:enter n lbliooiI aoo 

Economic Studies • 

BLACK Americans played u very 
pmminent mil' in helping Gov. Bill 

C linton win till' presidene>'· Imlic-.itions 
arc that they turned out in 1111exp<--ct<.-dly 
large.· numlx.•rs to provide the margin of 
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pressing problems. Despite all of the 
above, ovet a period of time, it is possi­
ble: for Clinton to tum the direction. of 
this ~untry. 

.~ victory in several key states. For Blacks, 
like many others who look optimistically 
toward a new adminis~tion and a new 
era in American political life, tpe ~ey 
question is whethe; the new' president 
can and will implement programs that 
have a positive impactp,n their lives. The 
euphoria of vict9ry .sq~'.uld not obscure 
the fact ·that the pr~ems the Black 

It will n~t happen in President-.Clm:--
. ton's first year in office but policies that 
are 'put in place during the first year will 
begin to bfar fruit by the second and 
third year ~ . . •. He is sending all of the· 
right signal~ and I believe that Congress 
will bend over backwards to work with 

• fa , i- . I d community ces are ~mp ex an mas-
sive. They will requife large doses of 
commitment and res ' rces. 

The president-elec • nt visit to a 
Black neighborhQo \ Washington, 
D. C.; is an enco{!'rj ' "'.· ' ~lqre. It dem7 
onstr.ites. greater foter.estlhan the Black 
community has seen from any president 
in many years. But beyorid the gesture, 
the Black community's ... problems 
mus~ he addressed quickly. The big 
three among those problems-are.unem­
ployment, poor health~and 'health care 
and poor ~ucation opportunite's.' • • 

him .... ~ 
· : I endorsbd Bill Clinton early in the 
-campaign ~use I ~in<,erely believed 

·· that fou.i' :tore years of George Bush 
would cn:fate a depression and cause 
continued unrest in our cities. I have 
great expectations for Bill Clinton, and I 
am looking for-ward to working with him 
to·develop public policies that will tum 
this country around in developing an ur-

' ba~.:agenda. 

. Clearly, President-elect C linton will 
not be= to -solve.-tbe .nation'i. prob-

·-·. , l<(m~ .. ly. Howev«. heQlll1l~1.do :( 
tum thi11J9.f,around if.oo is.able-to inspire 
hope .. i_n~~~ long"°"arlooked commu­
nities,, irl_i~}s able to <1ulokly expa111d Olll• 

ploy1ijc~tal1d tr.lining opportunities, es­
pecially :i<JI' young pc<lJlle, and if.he is 
able t<,> .m~e toward a.:~norc :.w.~ ,s~, 
and less <.11stly health <.".trc s~1em~T1Ils • , 
is the agenda· that we must adiveTy ajjd • 
persistently call to his· atfontton. • 

REP. MAXINE WATERS, D-Cali£ 

CLINTON takes over at a very difficult 
and complex time in the history of 

our country. We are experiencing a re­
cession that has persisted much longer 
than anybody anticipated; the flight of 
jobs to 11,ir<l World countries attmcted 
hy cheap lalx1r; the impact of 12 years of 
Hcagan-Bush cuts of social problems; 
crumbling infrastructure; divisive nice 
rdations; and a loss of faith in elected of­
ficials and government's ability to solve 
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AN unequivOC'.tl yes, especially with 
the support of individuals across our 

nation who are committed to rebuilding 
America hy putting our people first. No 
pe rson will be exempt from the chal­
le nge to change and to accept respon­
sibility for serving as a· full partner in 
Ameriro's quest to solidify its position as 
an economic force and world leader. 
Af riron-Americans responded to Presi­
dent-elect Clinton's call for change in 
unpr<."Cedented numbers. We must now 
accept and assume our rightful place as 
full partners at the t-.ible of decision. 

JOYCELYN ELDERS, M.O. 
Ark. Commissioner of Health 

I DO think that under the l.eadership of 
President Bill Clinton we will be able 

to provide adequate health care to 
everyone who needs it. However, it will 
take more than Bill Clinton to do it-it 

will talce all of us. 
We are going to have to intervene 

with primary care and preventive care. • 
• We have to work to alleviate the social· ·• 
• problems that are .having an impact on 
our nation's health-the prohle·ms of · 
drugs, alcohol, homicide, suicide and 
teenage pregnancy . . . . . 

No one person can get it <lone. But I 
think Bill C~intun will provide -the~eud­
ersltip that will allow Amerirons to have 
the best health care in the world. 

THE Lower Mississippi Delta, one of 
our country's poorest regions, has 

long been ignored. That will change un--
der President Clinton·. In 1990, then­
Gov. Clinton wrote a report with 400 
recommendations about how to pull the 
poor communities along the Mississippi 
River from the depths of poverty. Presi­
dent Bush ignored them all. ... 

President Clinton will brnsh the dust 
off the Delta report"s covers .. He. knows 
firsthand the needs of the region. His 
focus on economic development, eduro­
tion and health care will mean that the 
poor in the lower ~lississippi Delta can 
have new hope. 
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IIIPf0ldl8S and ct.wse penipeclMI. But we al 
..-to bu1d I bellt'wld t>r1he lWllgenerllimi; 

*• mlllMlian and enmw ~ 
lbdir/, the ctese team d fubn.b:uled·pn,19_ IISICt'IIIII 
n.-.c I hllJpaft. ks one d the ndon'a 1atge9t 
~ lr:llr nas d ~ Mal)Wlld. Q1ia. ~IMIIRI• 

trif CoulbiaGu haS the bald, innCMIMI lladenllc> 
My to bl 111 ener;, IMviceS leadlr. 

DilmiW III c1111rwa you c:an rna1a w. oner 
with a COfflPMY that supports your prof8aional 
CDIIICt .................. , •• ,,. 
~eo.,--,ooa.:c..anw. ...... 
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Gals 
.lies 
Vrglnil-

81NCl8a• 

"Good work habits are important 
illgredients to lbc growth and dew:lop­
mmt of your career. Examples ~ 
comcicnrioosness; willingness to con. 
tribule and Mlrk with ochers; willlna­
~ to wort loag hours (and expect 
them); ability to orgmi2e your wclk 
and get it done oo a timely basis; ~ 
pl.eteness of assignme.DJS; and punc:Ul­

ality, just to name a few.• 

·i 
'l 
f 
t. 
.i. 
-;: 
\ 
1 
1 
:t .l 

__..&. ... 
car: c.... ---

~ 
'f. 

j ,. 
~ 
~ 

. "1bcre is g0iDg to be more and more l 
c:ompetitioo for die beUa Jobi ill rbe 1 
rnmnanies. This is another way ol say- ;; 
~- 'i. ms that the conego SUMlenrs who real- t 
ly want the jobs of the future tb0old be t'. 
aure that they take the couna dlll will I. 
be mosc helpful in getting • job. r 
Sec:ond. they should &l!l •.. c:auotet- l 
1n8. Thlrdly, they sbooid make • t 
respecw,le academic rcccwd. Tbai •f 
doem't mean mat Ibey all ba\lC to 
mate might 'A's' md be Pbi Bda 
Kappas. but if yoo get a bunch ot-c-i• 
on your m:ord. you're ayiug ID swim • • 
wid1 an anchcc aiound J'OIU' Dldt. md 
that"s pretty bard to do." 

• . - · :....WW.. 
bl ► ....... ., 

. : .... .. . ·-- . ... •lilil:llt= 
. ·.. •• - · {Mita,.._ 

•• • .. -~~ BJacb .• 
has largely been bap,eard. aad 
Ullplmntd. Indeed. mmy Blecb in 
plamrini their c:arem ha~ iakal a 
page from ~ story of Alice in. 
Wondedaod. Yoo will nail 1ha1 Tmea 
Alice was ~ co declde which way 
to go during btt travels. she utod b 
Cbesbite Cat. 'Would you td1 inc. 

please, wmch way I ought to Co from 
here?' 'That dcpe,,ds a good deal on 
where you "'~' to get to,. replied the f 
Cat. 'l don' t much care.' said Alice. i 
'Then it doesn't mattt:r which Wtly you t 
go,' said the Cat. . i 

''Tms is the precise dilemma that too ,: 
many Blacks find themselves in after ;, 
being employed for a period of time. ¼ 
They begin their lifo-wolk by accept- . f 
ing a particular job, often an entry• j 
level position, and becaosc they do not t 
map out strategies for adv~ 
menl5-Stralegies to get them wbtre : 
they want to go-they encounter 

i . 
•, 

tv : s t LS , 9 Ntl f 
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problems advancing beyond the entry 
point." 

1bc plAio a.ad simple truth of the 
matter is. your at,ility to ;ct a job <ll" 
keep a job will dcpcad oo omy one 
thing. and dJlt i$ bow well you coo. 
vince your supman or the person giv­
ing the job that ytJA1. &le c:apJble of 
doing ... it. And that becomes a mat­

ter of comnumic:atioo." 

Mw.,:r:,: ~-
.. Employers not only expect a clear, 

coocisc rc.,umc. they expect applicaDls 
to know their strcogtbs. we,knesscs, 
lius, disliw, and long- md short­
term goals. So, before you begin 
applying for posidons. take the time to 
~duct J tborougb evaluatiOA of 
yoorsclf." 

-QasL ..... 
Cns~•WIIIIYlll'tl 

•wl:ll1SIII (I j,Nla,-, 

-understand the mission 9f the 
organization you're worlcing with, and 
maJcc -,we that you arc contributing to 
that mission. The business world and 
the militaiy are inttnsted in results. If 
you am pan of getting results, tbco 

- - --you•~ in--eemfortable ~ 
But if you're not oontrlbuting. dim 
you ' re not in Vtlff comfortable sur­
roundings." 

.. My philosophy of job lnmtina is 
that you don"t look. for vacancies or 
foe the 'hor' opponunitie.-c. You look 
for what it is that fits the most with 
who you arc aod what it is yoo have to 
offer to life and to the world. Then you 
go after that a.ad YOU. if ncc:cssary, sell 
yourself, even whe:e lhere may not be 

a vacancy at the time." 
-lidin ..... 

.... tlMltC-is .. ......, 
~lllctllllr-

.. In order to be truly suece..,sfuJ you 
have ro live in two cultures. You must 
learn to live ln the culture or your 
company-establish personal contacts 

S00 "39tld 

OUR '·BEST WORK FOR THE 8ESr OF REASONS 
of't\eOJiio Slue t:Jniwnitf, a llllionllJ,ndrm ._ of eialmtaldl ad 

~dllf anillliplceill,ameplu.No. j(siaot tm Budal,B.Jt'sthitmedical 
teamatllle.AdlmrG.James ~Rmptalmcl.~ lm1itule. Alllddle 

DIIUDlllba-calleee, it's QDCCI', . 

Wfflf ONcol OGY NURSING 1H MIND 
8i1ICe . James~ Ho,pltal oponcd.ln 1990. nurses have bees'i u iaw&ral 

partaf • openttco. Jtecntrriwed aadoa.ally for It, 'llmq1ICS ~ to cmwl' 
r J! rcb twatmellt, oar boapltal offers msnes a cballeatint, ~ work 

wtthln m orpptsadoa which appreciates chcir coa.tribadom. 

hotl,ital and rewrch facilities are homed within~ baiklblg. ~ 
aDCllll'"canmd eme. Ullltaae dmdecl&oeonlin& to the typeol 

~lnrffN!d..andahitlil1 IP"Gialbcd ~ olpdCtiae ~.tges aclme-
., haepital ,tall ellTlramneot. 

.Em~len olTbe Ohio State Um"wnity eajoy a tmeroaa beaeftts Plcate 

Cet1~1tian ddfeteadal 
ftMl'I 

Opaldholkla,s 
~ ~ m maatba 

. . .. ... . .. - -· ..... . . , .. ':•· 

• CJimca1 laclderpracraas 
■ A ntiraamt plaa 
■ 11'1111 m.edlcel ocwlliaet' I~ 

• llelltal and 'Nlon are 

-·-

25th Anniversary April 1~ 17~ 

--- ~·. ·- .. . . - .... 
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with co-woncen. of all races, learn to 
!IOCialiu with those who can be help­
ful to you, master the protocol, play 
the game. 

"But you rouse remain aware that it 
is daJlgerous to give up your 
'B.laaness, • as we like to call those 
existential thin:s thlu make us who we 
are. Attcmp(itlg to abandon your race 
can lead to a lonely iaob..lion from 
CX>O'lmunity and alienation from self." 

---.,illis 
CHlltr, .......... , 

a.tt•Ttc.,.ae .................. 
(I I.II t Jm) 

.. Remember, the most su~ful 
people are dJOSe who know ~ 
dreams and reality cooverge. They 
have done the ooccswy advance work 
to 1ftPUC thernselves and eliminate 
any di!IWlCC between their dreams and 
rcal.lty. They have been bold in follow­
ing and actualizing their dreams. The 
happiest of people at work are those 
who are doing what they liu to do, 
doing what they planned to do, and 
doing it well .. " 

-Umlas,.. 
lliecllr.C..1□1 I I .. .._. 

lilmitrtlCilliilafi 
(S./ I ,..._Im) 

"Set goals and put a timew>te on 
them. Htwe-tt- game plan.-If you waat--· • 
to be a doctoc, )'Oil have to get up for 
that 7:30 freshman class. Decide to 
study, go the extra mile. Even if the 
next person bas more aptitude than 
you, if you outwork him you can ~ 
up. 

"Winning and being suecessful are 
about atti~. Whether you thi1lk 
you can, or think you can't . . . 
whichever one you think about will be 
righL" 

' 'The longer I live. the more clearly 
I understmd that success has Hale to 
do with money, titles. and celebrity, 
and all to do with feeling comfonable 
and at peace with yourself and being 
useful in the world." 

31l::l l 93770J ~Jl::178 3Hl WO~~ 
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HEADLINE: CAN CLINTON TURN IT AROUND? 

BODY: 

VERNON B. JORDAN JR. 
Chairman, Presidential Transition Team 

Page2 

REMEMBER what the Clinton-Gore campaign was about and you'll understand what 
a Clinton-Gore Administration will provide America: a commitment to real change, 
to economic recovery, and to putting people first. There is a new sense of hope 
in our country, a new energy, and a new optimism for good reason: Bill Clinton 
and Al Gore bring to America and to the American people the energy, the ideas, 
the courage, commitment and the compassion to turn our country around. 

They need our understanding, our patience and our help. After a dozen years 
of neglect, there are many wounds left to heal: too many Americans in poverty, 
too many Americans without jobs or health care, too many Americans worried about 
their children and afraid of the future. We will not easily recover from more 
than a decade of narrow-minded policies that rewarded the few at the expense of 
the many, of mean-spirited cynicism that promoted division instead of unity;and 
indifference instead of compassion; but we will recover, together. 

Bill Clinton and Al Gore challenge America once again to reach for our 
dreams; to take responsibility for a future brighter than our past; to believe 
again in the spirit of opportunity that always promised greatness. Their agenda 
is ambitious and it must be, for our problems are too urgent for timidity. Our 
leaders have worn blinders long enough. 

The first priority is and must be economic revival and job creation, a 
recognition of a painful recession too long ignored and the millions trapped by 
its- consequences. While they address the issues of the economy, they cannot but 
address the issues of the inner city and in that regard I am reminded of the 
words of Whitney Young who said that "while we may have come over here in 
different ships, when you look at the economy, we are all in the same boat now." 
Bill Clinton and Al Gore offer a detailed plan to get America's economy moving 
again, to invest in the American people with education and training, and to 
create jobs. 

They are committed as well to reforming our health care system, to bring down 
costs and expand coverage; to provide every American family with health care 
they can afford. Nowhere in America should working parents be forced to choose 
between caring for a sick child or losing the job that supports their families. 
Bill Clinton and Al Gore are committed to passing legislation that would provide 
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family leave and preserve health benefits for working parents who need time off 
to care for newborns or sick children. Bill Clinton and Al Gore are committed 
to taking back from the special interests the government [that was] always 
meant to serve the people . That means no more tax breaks for the rich, closing 
the back door where polluters could line up to get out from under the law, and 
tough new ethics rules and campaign reforms. 

It is up to us to meet the challenge Bill Clinton and Al Gore offer, to 
recognize our responsibility to ourselves, to our families, to our neighborhoods 
and to our nation. We must work together to restore the promise and power of 
the American dream. Bill Clinton has said it and I believe it: we are one 
nation; we rise or fall together. With Bill Clinton and Al Gore we have the 
opportunity and the ability to change, to move forward, to chart a course toward 
a future of greater possibilities and promise. We must seize that opportunity . 

CAROL MOSELEY BRAUN, D-ILL. 
First Black Woman Elected To The U.S. Senate 

YES, I think he can turn it around. While it might not happen overnight and 
while it won't be simple or easy, I think he has the vision and the direction to 
develop strategies to revive our economy and restore our domestic security. 
Conaumer confidence has already turned around, and people are more optimistic 
because hope for the future has been restored. 

I look forward to working with President Clinton on a program to revitalize 
and restore our nation's productive capacity. Once we become, once again, a 
nation of builders and producers and create jobs and stabilize our communities, 
there ' s no limit to what we can do together. 

I have also been impressed by the new president's repeated calls for a new 
politics of inclusion embracing Blacks and Whites and Hispanics and Asians and 
women and men. This reflects, if anything, a generational shift. This 
president fully understands that the politics of division is only going to make 
us losers on the world stage. And so for our collective survival, we need to 
come together to positively reinforce one another. 

RONALD H. BROWN 
Chairman, Democratic Party 

BILL Clinton has taken on the challenge of turning this country around with 
the support of the American people. Voters are behind him. He has demonstrated 
a commitment to the American people that has been missing in the leadership of 
this country for the past 12 years. 

ahead for President-elect Clinton, There are, no doubt, some tough choices 
but he has the courage, the experience and 
necessary to get our country back on track. 
for the priorities and issues upon which he 
economy, jobs, education, and health care. 

the dedication to make the decisions 
He has pledged to work tirelessly 

built his successful campaign -- the 

As Bill Clinton has said ... we won't get out of this mess overnight. But 
by working together, and continuing to break down the barriers of divisiveness, 
we can expect a revival in our economy and a renewal in the American spirit . 
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ALEXIS HERMAN 
Deputy Director, Presidential Transition Team 

FOR African-Americans Gov. Clinton's ascent signifies that the pain and 
frustration wreaked by 12 years of Republican misrule will be forced aside to 
make room for diversity, opportunity and economic development. Disintegrating 
family structures, unemployment, drugs and violence flourished in our urban 
centers and sapped communities of their foundations. President-elect Clinton, 
as evidenced by his consistent campaign message and his recent unprecendented 
tour of the Georgia Ave. business district in Washington, D.C., near Howard 
University, understands that a partnership between government and small business 
is needed to help supplant these destructive forces, spawn economic growth, 
restore values and return communities to their rightful owners ... 

Our new president will not make a mockery of our judicial system by 
nominating jurists to the courts strictly on the basis of their allegiance to 
the conservative agenda instead of their resolve to administer justice. A 
Rhodes Scholar and Yale Law graduate, President-elect Clinton has pledged to 
expand the scope of civil rights laws and legislation currently protecting 
women, African-Americans and other minorities ... 

Gov. Clinton recognizes the value of assembling a cabinet that reflects the 
rich diversity of America. Unlike his predecessor, Gov. Clinton regards a 
diverse administration as a source of strength and a more accurate reflection of 
America. 

This historic opening of .. . leadership doors to African-Americans will 
grant us unparalleled access to the crafting of government policy. 

So should we expect good things from Bill Clinton? Without a doubt. 

JESSE JACKSON, D-D.C. 
Shadow U.S . Senator 
District of Columbia 

BILL Clinton won because he ran a campaign of hope and change that focused on 
the future ... 

In the final analysis, it took the big tent strategy of inclusion and the big 
vision message of "Rebuild America" to win. Now President-elect Bill Clinton, 
and a Congress controlled by Democrats, have the opportunity to put America back 
to work and to rebuild America with jobs, education, housing, health care and 
cleaning up the environment. 

The Rainbow Coalition ... looks forward, in the words ·of the Clinton-Gore 
book, to PUTTING PEOPLE FIRST, and to joining their "campaign to change America 
and make our great nation everything it was meant to be." 

EDDIE WILLIAMS 
President, Joint Center for Political and Economic Studies 

BLACK Americans played a very prominent role in helping Gov. Bill Clinton win 
the presidency. Indications are that they turned out in unexpectedly large 
numbers to provide the margin of victory in several key s tates . For Blacks, 
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like many others who look optimistically toward a new administration and a new 
era in American pol itical life, the key question is whether the new president 
can and will implement programs that have a positive impact on their lives. The 
euphoria of victory should not obscure the fact that the problems the Black 
community faces are complex and massive. They wil l require l arge doses of 
commitment and resources. 

The president-el ect•s recent visit to a Black neighborhood in Washington, 
D.C., is an encouraging gesture. It demonstrates greater interest t han the 
Black community has seen from any president in many years. But beyond t he 
gesture, the Bl ack community's . problems must be addressed quickly. The 
big- three among those problems are unemployment, poor heal th and health care and 
poor education opportunities. 

Clearly, President-e l ect Clinton will not be able to solve the nation's 
problems instantl y. However, he can begin to turn things around if he is able 
to inspire hope in our l ong-overlooked communities, if he is able to quickly 
expand employment and training opportunities, especially for young people, and 
if he is able to move toward a more incl usive and less costly health care 
system. This is the agenda that we must actively and persistentl y cal l to his 
attention. 

REP. MAXINE WATERS, D-Calif. 

CLINTON takes over at a very difficult and complex time in the history of our 
country. We are experiencing a recession that has persisted much l onger than 
anybody anticipated; the f l ight of jobs to Third World countries attracted by 
cheap labor; the impact of 12 years of Reagan-Bush cuts of social problems; 
crumbling infrastructure; divisive race relations; and a loss of faith in 
elected official s and government's ability to solve pressing probl ems. Despite 
all of the above, over a period of time, it is possible for Clinton to turn the 
direction of this country. 

It will not happen in President Clinton ' s first year in office but pol icies 
that are put in pl ace during the first year will begin to bear fruit by the 
second and third year. . . He is sending all of the right signals and I 
believe that Congress will bend over backwards to work with him .. . 

I endorsed Bill Clinton early in the campaign because I sincerely believed 
that four more years of George Bush would create a depression and cause 
continued unrest in our cities. I have great expectations for Bil l Clinton, and 
I am looking forward to working with him to develop public policies that will 
turn this country around in developing an urban agenda. 

RODNEY SLATER 
Deputy Campaign Manager 

AN unequivocal yes, especial ly with the support of individuals across our 
nation who are committed to rebuilding America by putting our people first. No 
person will be exempt from the challenge to change and to accept responsibility 
for serving as a full partner in America ' s quest to solidify its position as an 
economic force and world leader. African-Americans responded to President-el ect 
Clinton's call for change in unprecedented numbers . We must now accept and 
assume our rightful place as full partners at the table of decision. 
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JOYCELYN ELDERS, M.D. 
Ark. Commissioner of Health 

I DO think that under the leadership of President Bill Clinton we will be 
able to provide adequate health care to everyone who needs it. However, it will 
take more than Bill Clinton to do it it will take all of us. 

We are going to have to intervene with primary care and preventive care. We 
have to work to alleviate the social problems that are having an impact on our 
nation's health the problems of drugs, alcohol, homicide, suicide and teenage 
pregnancy .... 

No one person can get it done. But I think Bill Clinton will provide the 
leadership that will allow Americans to have the best health care in the world. 

REP. MIKE ESPY, D-Miss. 

THE Lower Mississippi Delta, one of our country's poorest regions, has l ong 
been ignored. That will change under President Clinton. In 1990, then-Gov. 
Cl inton wrote a report with 400 recommendations about how to pull the poor 
communities along the Mississippi River from the depths of poverty. President 
Bush ignored them all ... . 

President Clinton will brush the dust off the Delta report's covers. He 
knows firsthand the needs of the region. His focus on economic development, 
education and health care will mean that the poor in the lower Mississippi Delta 
can have new hope. 

GRAPHIC: Picture 1, In dramatic post-election gesture, the president-elect 
visited predominantly Black Washington area.; Pictures 2 through 11 , no caption 

LANGUAGE: ENGLISH 
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BIACK 
WOMEN 

By Alexl1 M. J:1-,man 
For Black women who have the. 

lkills that are needed In tfl• Job 
market. employment proepec:ta are 
brighter today than at any other point 
In history. Thia Is t0 for a number of 
reasons: Black women have In­
creased thtlr level of educational at• 
talnment and are better quallfled for 
more of th• high paying jobs, few 
women-Black or Whlte-4\ave been 
employed previously In many of the 
high paying fields In which there is a 
projected demand for workers, and 
many employers must comply with 
affirmative action policies to hire 
more wom8f"I arid minorities. 

With these overriding factors In 
mind. Black women can took to the 
decade of the 80'1 as a time for mak. 
Ing occupational and economic 
progre11. However, it 11 Important to 
le.Hp In mind that the demand for 
workers wlll be affected by changing 
economic and social condition,, 
which no one can predict with com• 
plete accuracy. 

It Is important to know that the 
competition will be stiff for Jobs in the 
daY$ ahead. Projected estimate, of 
the National Center for Education 
Statlstlca Indicate· that about 13.5 
million college graduates will enter 
the labor force over the 1 i78 to 1990 
period. But only about 10.2 million 
opening• are expected to bt avalla. 
ble for jobs usually held by college 
graduatee. So college women should 
understand that they may not be able 
to find a job In their chosen fleld­
partleutarly if it Is one In which the 
demand is not very great. However, as 
in the l970's, most graduates proba­
bly will fittd a Job. and few should ex­
perience long-term unemployment. 
College graduates are still more likely 
to hold the highest paying profes­
sional and managerial Jobs. 

Black women must keep in mind 
also that highest educational attain• 
ment must continue to be a prenlng 
goal. At the beginning of the 70's. 
over a quarter million Black women 
under age 35 were enrolled In col-

PSJ. 96 

EltlployiQent 
Opportunities for Black 
Women Ill The l980's . 

Aiexl1 M. Herman 

lege. By 1~78, the number had more 
than doubted to 569,000, and the 
wom~ accounted for 56 percent of 
all Blacka enrolled In college. But 
despite this kit1d of progreas, thera 
are 11111 large numbers of Black 
women who need to upgrade their 
education and training. There are, in 
fact, 1.7 mlifrorr &lack women workers 
who have less than a high school 
education. 

Further. It is Important tor Black 
women to know that simply being 
qualified for the demand Jobs is only 
part of the proceaa of realizing job 
opportunities. Attitudinal barriel'I to 
women moving Into many of the non. 
traditional Jobs still must be over­
come, and women must be conscious 
of the tact that enforcement of equal • 
employment opportunity and afflrma• 
tive action policies requires con­
t inuous vigilance. 

Occupational OuUook 
An overview of the outlook for . 

employmeni in the major occupa. 
tlonal groups is provided by Informa­
tion from the Bureau of Labor 
Statistics. · w·h ich has projected the 
number of openings that will occur 

tor jobs aver ttie period 1978-1990. 
Cata on the nun,bere of Black women 
In the various Jobe are as of January 
1980. 

Employment of professional and 
technical workers Is expected to 
grow throughout the decade, with the 
number of open!ng1 proJC!Cted as 8 
mllllon. lhere Should be good oppor­
tunities In the energy and environ­
mental field• u well as health ser. 
vices and compµter related indus. 
tries. Over half a million Black women 
are professional and technical 
workers today. 

It Is important to note, however, 
that of the 584.000 Black women in 
professional and technical position•. 
some 219.~r 38 percent-are 
elementary and Hcondary school 
teachere . There are only 1,000 
employed 8Jack women engln..,.., 
while the number who are physicians. 
dentist, and related practitioners 
.registers at 12,000. • 

There are about 10,000 Black 
women engineering and .sclene~· 
technicians. TheH technical job• 
uaually require some post aecondary 
school training but lea than 4 yeare 
of college. Jobs will continue to be In 
demand for technicians to asalat and 
work closely with various profes­
sional workers, such as sclentl1t1, 
mathematicians, physicians. dentists, 
or englnHl'I. 

About 7 mllllon Job o~nlngs are 
anticipated for managers and admin­
istrators. Black women now hold 
about 130,000· managerial Jobs·. Only 
7,000 are self-employed managers of 
retail stores. Whtie the demand for 
salaried managers .will continue to 
grow. Black women may want to in­
clude in their thinking and planning 
the possibility of owning a business 
as well as managing one or working 
In one. The President issued an Ex• 
ecutlve Order In May 1979 to expand 
opporrunltles for women to acquire 
loans to start a business and to gain 
access to government contracts. This 
new policy will enhance oppor­
tunities for Black women. 

Business administration ls a very 
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promising field for women. While the 
larger corporations may require 
master's degrees. they frequently 
offer opportunities for advancement 
through executive training. But ad· 
mlnlstrative jobs at various levels ex­
ist In induatry, business, education, 
and govemment. 

Clerical work, the second largest 
occupation group. for Black women. 
will remain a leading occupation for 
Black women In the 80's. It continues 
to be an entry level area for far too 
many colleoe educated women. Gra­
duat~ who find they mult take jobs 
as clerks should endeavor to move 
Into edmlnistrative positions as soon 
u possible, About 1.3 million clerical 
Jobs are held by 8tack women today. 
Among them are 354,000 women who 
are stenographers. typists .. and secre­
taries. Although word processing and 
computer equipment wlll affect 
employment opportunities to- some 
ext•nt during the decade. over 16 
million openings are expected. 

Sales work has a favorable outlook 
In the 80's, with near1y 5 million open­
ings expected. Some sates occupa­
tions such as real estate agents and 
manufacturers sales reprHentatlves 
often are viewed as steppingstones 
for women to move into managerial 
jobs. Over 120.000 sal" Jobs are now 
held by Black women, mostly in retail. 

Craft oocupatlont, suoh as carpen­
ters. electricians. plumbers. and auto 
mechanics, are usually not con­
sldtred among job options for col• 
lege graduates mainly because only a 
high school diploma or lta equivalent 
Is the required education. However. 
the p~ 1, high In these joba and there 
are a ·number of Wayt to acquire 
specialized training, such u through 
apprentlceahlps. Apprentices learn a 
sklll ·while being paid a certain 
amount of money which Increases as 
training progresses. Those college 
graduates who do enter the craft oc­
cupations are likely to have an advan­
tage In advanc ing within their 
organization or in starting their own 
business. 

About 7 million openings are pro­
jected for craft workers. Employment 
in the construction trades will grow. 
and there will be good opponunltiee 
for workers who repair computers, of­
fice machines, air conditioners. and 
industrial machinery. Tue Department 
of Labor's regulations on eciual 
employment opportunity In construc­
tion and In apprenticeship. Issued In 

Pt, ,a 

1978, should have a positive effect on 
increasing opportunities for employ­
ment of Black women In these areas. 
Goals and timetables were set for In­
creasing the participation of women. 

There are 49,000 Black women craft 
workers. However. the numbers In 
most of the nontraditional crafts. are 
almoat negligible. For example, those . 
who are carpenters and auto 
mechanics are too few to publish In 
statistical tables. • 

.66 Despite the fact 
that. college gradu-
• ates have spent con-· 
siderable time pre­
paring for what. they 
think they want to do 
·in life, they may find 
later that Interests as 
well as opportunities 
have changed. 99 

Operative Jobs, which Include fac­
tory production workers such u as- · 
aemblers. as w•II as operators of 
transport equipment auch as delivery 
tl\lCk drivers. will be among those oc­
cupations •xpected ~o grow over the 
decade. More than 7 million openings 
are expected. Black women now hold 
650,000 operative jobs, most in the 
manufacturing Industries. 

Service occupations comprise the 
largest occupation group for Black 
women. There are near1y 1.5 million 
employed In these Jobs-329,000 pri­
vate household workers· and over 1.1 
million in other service job&. The 
largest numbers are In cleaning. 
food, and health services, where over 
a quart er m llllon women are 
employed In each. About 150,000 
Black wom•n are In personal services 
such as cosmetology, and 28.000 are 
protectiv• aervlce workers such as 
police, guards, and firefighters. 

Many ot the jobs In service work re­
quire no formal training, while others 
require 1 to 2 years of training or 
education. The total number of Job 
openings for service workers In the 
80'1 Is eitpected to be over 12 million. 
reflecting Increased demand for ser. 

vices as incomes rise and women 
continue to enter and remain In the 
labor .force. 

To consider all of the expected 
openings In the 80's as opportunities 
would be misleading. Certainly a key 
factor will be the course of study pur­
aued in college. Graduates with 
degrees In science and mathematics 
now have little difficulty finding jobs, 
while education and humanities ma. 
jora are having som• difficulty lo<:at­
ing jobs In their_ fields. 

Despite the fact that college gradu­
ates have spent considerable time 
preparing for what they think they 
want to do In llfe. they may fin~ later 
that Interests u well as opportunities 
hav• changed. Or, they may find they • 
do not have sufficient orientation. In 
other areas to give them more 
leverage In the job mar~et. Certainly, 
th!!ln. they will ·have to acqufre new 
skills if they are to compete suc­
cessfully in th,s job market. 

Nontraditional Jobs 
Overall, Black women as well a all 

women will find the best oppor­
tunities In Jobs that are considered 
nontraditional. Generally, these are 
jobs In which women account for 25 
percent or less of the total employed. 
as lhown on the following table. 

NONTRADITIONAL 
· OCCUPATIONS 

WOIMrl ·••'lf. 
Selected of total.,.._ 
occupation ployed, 1171 

Architects 6.0 
EnginNrs 2.i 
Lawyers & judges 12.4 
Life & phys. scientists 1B.9 
Dentlm 4.6 
Pharmacists 24.5 
Physicians 10.7 
Economists 24.4 
Eng. & aclence techs. 15.9 
Sales mgrs., exc. retail 8.6 
Stock & bond sales agents 19.7 
Carpenters 1.3 
Electricians 1.3 
Plumbers .4 
Aircraft mechanics 1.6 
Office machine repairers 4.3 
Data processing machine 

repairers 5.5 
Radio and lV repairers 3.1 
Telephone Installers and 

repairers 9.9 
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Occupations in the "intermediate" 
range. where women constitute 25 
percent to 50 percent of all workers, 
are also ones that Black women 
should consider. • 

·Followlng are examples .of these 
occupations. 

INTERMEDIATE 
OCCUPATIONS 

Selected 
occupation 

Womenu% 
·of 1otal em­
ployed. ,m 

Accountants 
Computer speclalitt 
Personnel & 18.bOr rela• 

tlon1 workers 
College & univ. teachers 
Bank offlclala & finan­

clal managers • 
Health administrators 
Sales mgrs. and dept. 

heads, retail trade 
School administrators, 

elementary & secondary 
Real e#ate agents and 

brokers -

32.9 
26,0 I 

45,S 
31,8 

31.6 
48.1 

39.8 

37.5 

49.4 

Few women • were in 10me of these 
Jobs until recent years. while other 
occupation• are • considered to be • 
"neutral" since they have hot nee• 
eHarlly been sex- atereotyped. 

Some Black women will continue to 
prefer to enter the-traditional occupa­
tions such as registered nurse. where 
the den,and will remain great il"I the 
1980'1. Other tradltlol"lal Jobs for 
women In professional and technical 
areas are llbrarian1, health technl• 
cians, and elementary and secondary 
school teachers. 

Other Fact• To Consider 
Economic pressure may very well 

be a strong determining factor In the • 
work•llfe future of a great majority of 
Black women In the 19SO's, Just as It 
Is today. A statlstlcal fact-is that of the 
nearly 5 million Black women in to- . 
day's labor force, . 1.5 million are 
single, and another 1.5 mllllon are 
either widowed. divorced, or wpa• 
rated. Add to thaf another million 
married women whose husbands 
earn less than $10,000 ~ year. These 
figures clearly suggest that the over. 
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wheli:ning ·majority of Black women 
who work do so out of economic 
necessity. 

For Black women who head 
famllles today, their economic 
responslbllitles are great. About 40 
percent of the 5.9 million Black 
families ere headed by women, and 
over half of the families they head are 
poor . . 

Another statistical fact to be aware · 
of 11 .that· Bia.ck women who were 
employed full time throughout 19n 
earned a median annual salary of only 
$8,217 or ss· cents for every dollar that 
all men eamed. This gap In earnings 
Is due largely to the concentration of 
Black women in the lower paying Hr· 
vice and clerical joba. And It under­
scores the need for more women fo 
consider Jobs In ir,e professional. 
managerial, skilled craft, and protec­
tive service occupations. 

Sourc .. of Information and Support 
Detailed Jnformatlon on the outlook 

for specific jobs can be found In the 
Occupational Outlook Handbook, 
which is revised and published every 
2 • year, by the Bureau . of Labor 
Statistics, U.S. Department of Labor . . 

• Coples are usually available in public 
libraries as well as In college and 
university libraries and job placement 
centers. The Handbook includes In­
formation about job duties, education 
and training ·_r_equiremel"lt•, employ• 
ment outlook and salary ranges for 
more than 850 different job&. 

Black women can enhance their 
employment opportunities through 
various networks, partloularly 
through close contact with their 
respective profe11ional organlzatlol"I, 
society, or trade auociatlon. Not only 
do many of the organization• provide 
llatlngs of Job opportunities but they 
also sel'Ve to keep members abreast 
of developments In their particular 
discipline and· help promote the 
entrance of women Into particular oc­
cupations. 

A list df "ProfessionaJ Women's 
Groups" Is avallable from the Ameri­
can Association of University 
Women, 2401 Virginia Avenue, N.W., 
Wa);hlngton, D.C., 20037, at a cost of 
50 cents. 

College graduates have a range of 
private and public employment agen­
cle~f to assist them in finding jobs. 
One In particular that Black women 
should know about Is the Minority 
Women Employment Program 

(MWEP), which has received fund.Ing 
from the Labor Department. A compo. 
nent of the Recruitment and Training 
Program, Inc. (R•T•P), It ,uses the out• 
reach concept to help minority 

• women find employment in profes• 
alonal, technical, and managerial oc• 
cupatlon& for which they are already 
qualified. MW~P~ which Is located in 
a number· of cities, hu provided a 
very Important link between Black 
women Htklng employment and 
employers In need of their skills. Ad· 
dresses of MWEP locations and addi• 
tlonal Information can bl obtained 
from Women's Employment Division· 
of R-T•P. ll"lc .. 148 lntemational Blvd., 
Suite 403, At!anta, Georgia 30303. 

Some community agencies and 
organlzatlons such as locat chapters 
of the National Urban League have 
Job Information and referral program• 
u a public ffrvlce to local rnldents. 
Th8" should be explored. 

The NatlOl')al Association of Negro 
Business and Professional Women's 
ClubS has some chapters on college 
campuses: they are designed to help 
young women gear_ themHlves to 
become business and professional 
role models In the community, The 
national 9fflce Is located. at 1806 New 
Hampshire Avenue, N.W., Washlng-
_ton, O.C. 20009. . • 

Another orgenizatlon, th• . Black 
Profeaional 'iJomen's Network, pro­
vides an Informal nationwide channel 
for Black professional woman. It 
offers them N opportul"llty to meet 
and dis<:UA their goals, aspirations, 
and concerns. The Network's address 
Is 515 Madison Avenue. New·Vork, 
N.Y. 10022. 

Th~ae types of organliations serve 
as 1upport' mechanisms and also pro-
1tlde role models for youl"lg women t~ 
reinforce and pursue their c~eer 
aspirations, 

As Black women cortsider employ. 
ment opportunities In the so·s, there 
are two factors to k"P in mind. 
Serloua thought must be given to 
well.paying Jobs that are in demand, 
• as well as to Individual career In• 
terests. When these two considera­
tions are compatible, women can ex­
pect to have work experienc-.. that 
are peraonally satlsfyil"lg as well as 
economically rewarding.■ • 

Alexis M. Herman la Director, . 
Women'$ Bureau, U.S. Department of 
Labor. 
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BLACK .WOMEN 
IN THE LABOR FORCE 

by Alexis M. Hermfln 

The closing year of the dec­
ade of the 1970's Is an appropri­
ate time to assess the status of 
Black women workers. It affords 
us . an opportunity to review 
changes over the past decade, 
and suggest directions 'for the 
1980's . . 

To determine where Black wo­
men stand Jn the nation's work­
place, we need to look at their 
employment and unemployment 
status, occupational distribu­
tion, earnings, education, and 
poverty status. • 

Employment/Unemployment • 
. Black women are more likely 

to be In the labor force than 
white women. The gap has nar• 
rowed considerably. The propor• 
tlon of white women workers in­
creased rapidly whlle that of 
Black women rose at a much· 
slower pace. For. example, the 
labor force participation rate of 
Black and other minority women 
Increased from 49 percent In 
1970 to 52 percent In early 1979, 
while the rate for white women 
rose from 43 percent to nearly 50 
percent over the same period. 
Black women 25 to 44 years now 
register the highest ·participa­
tion among all Black women In 
the labor. ·force, with 68 percent 
either working or looking for 
work. They are exceeded only by 
white women In the age group 
20 to 24, whose participation 
rate Is 69 percent. 

The number of Black women 
in the labor force has Increased 
substantially since 1970. For 
Black adult women 20 tc 64, the 
number of workers rose from 3.6 
million to 5. 1 million In January 
of 1979. There were some 101,000 
young Black women 16 to 19 
joining the labor force during 
this period. 

Another group of Black women 
workers who have consistently 
high rates of participation are 
mothers - those ·with children 
under 18 years of age. Fifty-nine 
percent of all Black mothers In 
the population, or some 2.2 mll-

_/ion mothers, are in the labor 

force. And it should be noted 
that over half of those with p·re­
school age children are workers. 

Although Black women have 
higher rates of labor force partl• 
clpatlon than white women, they 
also have higher rates of unem• 
ployment. In spite of the fact 
that unemployment on the whole 
fluctuates with changes In the 
economy, Black women hlstori• 
cally have higher rates at all 
times. There were about 700,000 
Black women · unemployed In 
January, accou·nt lng for a job­
less rate of 12.5 percent - dou• 
ble the 6.2 rate of white women. 

When we look at Black. teen­
age and adult women separate­
ly, we find marked contrasts. For 
instance, among women 20 to 
64, the unemployment rate In 

• January was 11. 1. percent. But 
• Black teenage women 16 to 19 

experienced an extremely high 
rate of 30.9 percent. The causes 
of the high rate of Black youth 
unemployment are not . clear. 
However, there are many con­
tributing factors, Including· in• 
adequate skills and education, 
race and sex discrimination, and 
often their ·I0catlon In econom­
ically depressed areas. 
• ·eecat.ise of some women's rn­

abillty to find the kind of employ­
ment they would like, they may 
settle for whatever job they can 
find - too often those In the 
lower paying category. So in• 
stead of showing up In the un­
employment statistics, they In• 

. stead show up as part of the pat­
tern of Black women's concen­
tratlofl In certain types of Jobs. 

Occupations 
The top Job • categories for 

Black women are service work 
outside the home and clerical 
work. More and more women 
are, however, moving into higher · 
paying occupation categories 
such as professional. and tech­
nclal work and management. 

The following table· shows 
Notr. Much of th• -data on Black 

women in this art/cl• Include Slacks and 
other minorities. The data are hlghty rep• 
reunrat1ve of Black women, however, 
since they comprise 89 percent of the 
group. 

changes In . the occupational 
distribution of Black women 
workers between 1970 and 1978: 

Ocnipdept~ If w-. ma 1111 mt 
"--
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lU lU 15.t IS.I 
u u u u 

Z?J ZU ·JU .JU 
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The. changes show a definite 
trend away from marginal jobs 
.as far:m laborers and as private 
household workers. As you wlll 
note, the percentage of Black 
women In private household, or 
domestic, work decreased by 
more than half. • 

Earnings 
Despite the fact that more and 

more Black women are moving 
Into better paying Jobs, their 
earnings level'I~ stlll lowest. The 
great majority are still crowded 
Into certain of the lower paying 

. occupations - a major factor in 
·the gap between. the earnings of 
women and men. 

For Black women who work 
.' · full -time throughout the year, 

their median Income Is a little 
. lower than ·that of white women 
but 1$ considerably below that of 
white men. In fact, there Is an In• 
come gap of 46.1. percent be• • • 
tween the earnings of Black 
women and white men. In other 
words, white men receive $1.86 
for every $1 that Black women 
receive. In 1977 (latest data 
available), Black' women's me­
dian Income was $8,290 while 
that of white men was $15,378. 
By comparison, the income for 
white women was $8,870, and 
for Black men It was $10,602. 

The continuous wage gap b~ 
tween women and men Is quite 
evident when we compare the 
median usual weekly earnings of 
workers 16 and over for 1970 and 
1978. • • 

lily ltfl J(ay 1171 
Dill■• au sm 
11ic11 ■11 m m 
ftilln■a m ts 
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Why not 
• start · With 
a -Leade·r? 

interstate Electronics 
INTERSTATE ELECTRONICS Is one of Southam 
California's oldest and largest electronics firms. 
As well as being a prime contractor to the U.S. Navy, 
we are Involved In plasma display terminals, 

• vorce recognition systems, advanced oceanogra­
phic study and hardware programs, offshore data 
acquisition and instrumentation systems and 
commerclal test instrumentation. . • 

Investigate these enhancing career opportunities: 

ENOINEIRINO PR00RAMMIN0 
Software Appllcatlans Real Time Programming 

Analog/Dlgital Design · Software Engl.neertng 

Display Electronics 
Applications Programming 

Mfg. Systems Analysis 
Display Processors Systems Analysis 

Voice Engineering Management Systems 

Speech Recognition 
Analysis 

Pattern R~nltion MARKETING 
Field Service Sales Engineering 

Technical Writing • Marketing Support 

If you are interested in these career opportunities, 
please send your resume to: 
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Emplovment Department 

INTERSTATE 
ELECTRONICS 
CORPORATION 
SUBSIDIARY OF ~rr· •. $,. 

£, m~ .. .... 
707 E. Vermont Avenue 
Anaheim, CA 92805 

Education 
Generally, there Is a definite 

correlatlo.n between the earn• 
lngs of a worker and the amount 
of education that she or he· has . 

. But that Is not tne pronounced 
case when we look at the educa• 
tlonal attainment of Black wo­
men workers and their median 
income, This Is hlghllghted by 
the fact that Black women high 
school graduates have less In• • 
come than white and Black men 
who have completed only ele-

. mentary school. This Is true also 
for white women . 
. •. Black women high school 
graduates In March 1978 (latest 
data avallable)had a median In• 
·come of $7,781 (white women, 
• $7,931), while white men who 
had finished only elementary 
school had a conslderably 
higher income of $11,312, and 
their Black male ·counterparts 
had $9,340 in Income; 

On the whole, the education 
gap Is now vlrtually.nonexlstent 
among workers regardless of race 
and sex. Black women won<ers 
have completed an average of 12.3 
years of schooling, an increase 
of twa.tenths of 1 percent since 
1970. It Is sllghtly higher than ' 

• the 12.1 years of Black men and 
a little lower than the 12.6 years 
of schooling completed by white 
women and men workers. ·' 

.. , . _. Poverty Status • . . . . . 
• Another part of the economic 

picture of women concerns 
• those who are heads of fa,nllles, 
whether they are worker-$ or not. 
Black families account for" 10 
percent· of the 57.2 mUllon U.S. 

. families, but they are 4 times as 
likely as whlte·famllles to be liv­
ing In poverty, and 31/2 times as 
likely to be headed by a woman. 
Approximately 40 perc,nt of all 
Black families were headed by 
women In 1978. Slightly over 
half of these female headed 
families llved In poverty,• 
despite the fact that 56 percent 
of them were In the labor force. 
About 11 percent of all white 
famllles were headed by women 
and about one-fourth of these 
famllles were poor. 

Nearly half · of the Black 
families headed by women had 4 
•Th• offlcla/ly defined poverty level for 

.nontarm famfll•s was abour ~200 and 
$7,300 for famll/es of 4 and 5 persons, 
respectively, In 1977. 
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Alen• ii HettNn Is DlrKfor, WCHMn'• 
lureau, U.S. D•P•rtm•1tt of Labo,. 

or more persons, compared with 
one-fourth of white families. Of 
over 9 mlllJon children in Black 
famllles, 40 percent were in 
famllles living In poverty. Three• 
fourths of all Black children liv­
ing In poverty in 1977 were sup­
ported by Black women • alone; 
this represented an lncre,ase 
from 80 percent In 1970. 

• looking Toward the 80'• 
This brief statistical portrait 

should give us some indication 
of where Black women stand to• 
day In the labor force. Clearly 
there is need for Increased at­
tention and improvement In all • 
of the areas outlined. As more 
opportunities occur In the com­
Ing decade, women must be 
able to take advantage of them. 

• Economists have projected 
that our growing economy will 
create 17 million new Jobs dur­
ing the decade 1978 to 1985, and 
29 mllllon more openings are ex­
pected to come about as people 
who are now working leave the 
labor force for various reasons. 
This combination would result 
in a total of 46 million openings. 
Black women must be quallfled 
to fill some of the better paying 
jobs. But It calls for training and 
education In the areas where 
skills will be in demand. It calls 
for more women to· move Into 
the nontradltlonal, higher paying 
Jobs. And It calls for more af., 
flrmatlve action efforts to en• 
sure that Black women do In­
deed have equal opportunity for 
training and education, and for 
consideration In recruitment. It 
calls for Increased numbers of 
Black women among those be• 
Ing hired, and among those be­
Ing promoted on the Job. Only 
then will we. begin to see .a 
drastic change In where Black 
women now stand In the labor 
force. 

areer 
.:Opportunities 

for Technical Profesmonals 
at the . 
APPLIED PHYSICS 
-LABORATORY 

The Applied Physics Laboratory conducts advanced lccbnicaJ Proarams for 
die N~. NASA. the IleJ:,anmcnts of Defense. EnetJY. and Tr:uspocutioa. 
the Natiooal InstituteS o_f Health, and other Federal and State apnc:ies. 
Workina in a wide range of program areas. from ddcnsc wea~ aystcms co 
computerized hospiw systems, the Laboraeoty works to idcntey, define. and 
rmolve technlcal problems or national importance. Prosrams begin with besic 
and applied sc:ient.lflc resean:h and continue throuift the development and 
implemerm1tion of complex large scale systems. • 
Herc are some of the areas In which you can contribute co major natia,al 
objectives at APL: ; 
Comman<l, Cootrol. Commumadons £aclneerfnc: Perform l)'StCmS 
enifneering in complex Navy communications systems from ELF co UHF bend 
to include advanced siina1 processing. . • . 
Combat S,.eau ~1 Panicipare In a.na.lysis. test planning. and ; 
evaluation of naval surface systems includln& radar. EW. c:ocnbat aJrecdon. 
weapon dlrecdon. and miliwy eomputct' display systemS. 

• Computemed HOl)'ltal Systems: Aid in development of TRIMIS, a network 
~ admln.lmadve and diapostic c:ompvter systems oC Ill Army, N...-y. and 
Air Force hospilals. • 
Mapedc:a1 Participate in proarams involvina eleca:omqnouc wave · 
propa&adon. hydromaiJ1C~ics pbenomcm&. elec:tromainetic scaa.erlng. and 
physlc:al occanotraf)hy. 
Recem BS or MS graduates ma~· spend up to three months in a minina • 
proif3?1 dcsiined to seive as a e rrom academic w.on to the programs at 
APL. Trainina includes an introdu to APL's mlssion. orprµzadorl. and 
facilities. formal course work. and iJOUp invcstiiation of a project of current 
intercsr tot~ Laboratory. 
Continuing education Is encouraaed at AP~ The Johns Hopkins Univenity 
offeB courses at APL leading to advanced technical dearees. and staff 
members arc also reimbursed for technical graduate courses at six ~ loc:al 
-'Uni versltles. 
APL's ~ research complc:11 is located midway between Washinaton. 
DC, and Baltlmore. MD. The site offeB a choice of city, suburban. or rural 
living. u well as n$'f acces., to mountain and shore areas. and abundant 
cultural and recrcauonal-opponunities. 
For rurmer information concerning career opportUnirics. please contact your 
1=0Ucie placement office or write: College Relations Office· 

The Johns Hopkins Unlvenily 

APPLIED PHYSICS 
LABORATORY 
Jolms Hopkins Ro.cl. Laurel., Marylalld 20810 
An Equal Opponunity Employer MIF. 
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Ot law Journal 

Progress and Problems for 

Working Women* 
By ALEXIS HERMAN 

Ms. Herman is the Director of the Women's Bureau In the U. S. 
Department of Labor. 

THE MOST SIGNIFICANT DEVELOPMENT in women's recent 
economic history has been their extraordinary movement mto the 

nation's workforce. 1nc labor force participation rate has risen steadily, 
and it passed SO percent in June 1978 for all women 16 years and over. 
The long-t-erm trend indicates that women's permanent attachment 
to the workforce is strengthening and that their expected worklife is 
lengthening. 

The trend is for more and more mothers to join the labor {orc,e. 

Their rate of entry into the world of work -has been even greater than 
for all women in the past ten yea.r.s (46 and 43 p~nt). Now more 
than half of ~II mothers with children under a~ 18 arc working or 
looking for work. 

But women still find -barriers to employment. One indication is 
the high rate of uncffl1)1oyment, now over 8 percent for women, com­
pared to 6.2 percent for men. The unemployment rate of young women 
aged 16 to 19 is now 16 percent overall and for minority young women 
JS.I percent. Many of the women who are unemployed arc famUy 
heads. Not only arc their unemployment rates among the highest, 
but 80 percent were in families with no other emplo~d person . 

Another indication is the historically persistent 40 pe~nt ga.p 
between the incomes of 1,1,omen and men who -work full time. Women's 
median earnings in 1977 equaled $8,618 compared to $14,626 for men. 

Women continue to be employed lar~ly in the industries that 
have historically ·been their sour<:e of employment, such as the service, 
wholesale and retail trade and public servi~ sectors. Most of the 
women who went to work in the la.st ten years found employment 
as clerical workers, professioiµI and s-ervice workers other than those 
in -households. They have not made large inroads in the more uch­
nically oriented industries .and occupa.t'ions. Further-more, an increas­
ing numher of women have dcmonstratcc1 interest in working- part 
~imc. Nearly a third of women who work are on these schedules. 

• Adapted from tHtimony b.tore ihe U . S. Sen:ite <:ommlttee on Human 
Resources. 
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Son!c o( dtcsc problems and barriers 
have been addressed ;by policymakers 
who ha.ve taken major legislative, regu­
latory, and judicial action for women 
workers in this decade on the feder&I, 
state, and local levels. Many of these 
initiatives can ibe expected to have an 
ever-incrcas'tng effect. For example, 
greatly broadened coverage in 1972 
of both the Equal Pay Act an_d Title 
VII of the 1964 Civil Rights Act di­
rectly affected compensation. I_n addi­
tion. Title VII has begun tx:> win some 
women spots in the promotional pipe­
line. Long-standing ban to women's 
entry into 1aw, medical. and other pro­
fesaiooal 9Chools were atruclc down by 
legislation, such as Title IX of the 
Educa.tion Amendments of 1972, that 
prohibited ,ex di!t<:rimination in educa­
tion programs or activities receiving 
Federal fina.ncial -assistance. Amend­
ments to the Vocational Education Act 
require specific actions to reduce the 
shunting of students into jobs con­
aidettd traditional for their sex. 

In 1978, the Labor Department cstab­
lisMd affirmative action programs to 
correct deficiencies in hiring and promo­
tion of women by Federal construc­
tion contractors and required registered 
apprenticeship programs to open the.ir 
ranks to women. Courts have upheld 
the concept of affirmative action by 
construction contractors under the Ex­
ecutive Order. We expect greater activ­
ity in this direction with the coor~i­
nation of ~ua] employment opportunity 
enforumcnt by the Equal Employment 
Opportunity Commiuion un~r the 
President's ReorJ!"llnization Plan No. 
1 of 1978. A significantly greater pro­
portion will eventually enjoy tttircment 
age benefits from private pension plans 
bccau9e of the participation, vesting, 
and bteak-in-scrvke standards of th:c 
Pension Reform Act. 

Dcspit~ the gains that have -been 
made-and they arc signi6cant-wo-
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men continue to encounter ba.rriera to 
their full ao:cptancc as workers. In the 
home, women still bear the major bur­
den of rearing the children and tc:od.iog 
the housework. On the job, they remain 
crowded to a large extent in a few 
low-skiU, traditionally female occupa­
tions. The poor atill rarely escape 
poverty. 

The Department of Labor is meeting 
the need of relating antidiscrimination 
efforts to employment and training ef­
forts through demonstration procrams 
ca.rried out in FY 1978 in the ten cities 
where federal regional offices are lo­
cnted. Employers seelcing to meet mo­
tract compliance requirements were 
linked with the training and placement 
programs operated l>y prime aponson 
under the Comprehensive Employment 
nnd Training Act of 1973, as amended, 
and the: Employment Service. While 
ther.e projects were not unifonnly suc­
cessful, they point the way for dcvelop­
in g linkages between institutions. 

Such institutional linkages are crit­
ic:i.l to the ~s of both antidiscri­
mination and human resources programs 
because one effort opens doors for 
women by eliminating artificial banicn 
to their employment in occupatioos and 
industries where they ue excluded 
today. and the other effort aasists in 
the training and referral of qualified 
women. 

However, the succcsse9 that hav-e 
been realized in these two areas have 
not been paralleled by an increased 
awattness that policies must be TC­

shaped to fit today'i; realities iri the 
other two broad policy areas identified 
earlier: family support systems and 
inequities in t~ rmpact of traditional 
policies governing health, retiremei;it, 
:ind labor policies. The need for child 
care has generally been aclcnowlcdged. 
However. the:1e policy areas have not 
received the Mme priority as the pre­
vious two areas, and they have not 
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been related to an overall policy to 
provide support systems to ft»mluis, 
aa opposed to the individual nffds of 
the father and mother. As earning re­
sponsibilities arc shared by both par­
ents, many familie5 view child-ruring 
as the responsibility of both. Likewise, 

• much remains to be done in reevaluat­
ing health, retirement, and employ­
ment policies formulated for a dif­
f.erent set of social values and reali­
ties. In the foliowing discussion, a 
variety of policy alternatives will be 
presented, many of which require 
further policy research. 

Overcomina Sex Discrimination 

Sex di9Crimination cootinues to take 
many forms in the labor market, the 
most peraist-cnt of which arc denying 
women, except in token numbers, ac­
cess to a wide variety of high pLying 
jobs and maintaining low pay in jobs 
where women pffiiominate, cvcrt when 
these jobs demand increasingly high 
skills. Other inequities arc misdirecting 
aafety and health concerns ~nd main­
taining life-long veterans' preferences. 

While steps toward equity in employ­
ment have been taken without an Equal 
Rights Amcndm~t (ERA). I am con­
vinced that the ERA is the appropriate 
foundation for aU such policy. When 
ratified, it will gward us ae-ainst act­
.backs, as we have experienced in the 
past, by legislative or judicial bodies 
not as committed to fundamental hu­
man rights. 

Despite firm public policy against 
job segregation by sex, sustaiMd ef­
fort will be required to offset old 
employment patterns. A major in­
dustry is coal mining. in which 99.8 
percent of the miners are male11 whose 
$tarting salary is approximately $6) 
per day for trainees. In the last few 
years women have hec:n actively seeJc • 
inJ? employment in the mines. Many 
believe that 1t is right to keep women 
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from having. to suffer the perceived 
atrocities of going urt<krgroun<l ioto 
a pitch t,lac.k, dirt-6llcd mine to cam 
:: living. Out it is the position of these 
women that they have every right, as 
guaranteed by the law, to decide how 
to best earn their living. And they 
definitely believe that they have the 
right to choose to cam $7.50 per hour 
in a coal mine rather than work .a.t 
jobs that do not even •pay the mini­
mum wage. 

Also. women have made known their 
dissatisfaction with white-colla.r ~ 
from which they have limited oppor­
tunity to advance. For ex.ample, wo­
men want the same career adv.an~ 
mcnt opportunities available to most 
white males entering the banking in­
dustry. They are not satisfied with 
token gestures. ~ Office of Federal 
Contract Compliance Programa bas · 
t11rgctcd the industry for review of 
their pre9Cnt utilization of women, 
their efforts to correct past defu:icnciea. 
and the institution of goals and ti~ 
tables to adl.ieve the needed change. 
in the employment patterns within the 
banking system. 

President Carter very early recog­
nized that "as <:onsumers, Investors, 
and workers women play -a vital role 
in the Nation's economy .... " S611, 
of the total receipts generated by small 
businesses in 1972, only two percent 
came from businesses owned by wo­
men. As a result, the President estab­
lished the Task Force on Women Busi­
ness Owners. lnfonnation collected by 
thii. group showed that most women 
in business were primarily fo the retail 
or service fields ( traditional female 
IU'f!a&) 2nd earned about one-third the 
amount of sclf~mplo}"'d men. Neverthe­
less, this group of businesswomen can 
be consickred successful !because the 
majority of women with aspirations 
to start 2 business find that they are 
lacking in savingii, access to a.pita!, 
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and experience for managing produc­
tive operations. Therefore, they do 
not even get started. 

Ensuring women a.c~ss to better 
paying jobs generally held by men 
~s a tong way to go. An equally 
difficult problem, which ia voiced in­
cr~ngly, is that of the systemic and 
historical undervaluation of work per­
fonned by women. 

The Equal Pay Act was directed at 
such unduvaluat'ion but only where 
men and women were performing es­
acntially the same work in ttie same 
establishment. It did not add~ss the 
more pe"uive di9Critnination which 
affects women who pcrlonn work which, 
although different from th&t tradi­
ally performed by men, 'is of equal 
value. An example would be a highly 
trained women court stenographer ver­
sus a maie compliance officer. 

There a-re indications that job evalu­
ation svstems often assign a lower rate 
of ,pay for employees -of one nee or 
sex for jobs which arc not identical 
in <e>ntent but require an equivalent 
amount of slcill, effort, and responsi­
bility. A 1974 !ll'Udy of 121 Washingtoo 
State jqb classifications revealed that 

·, women ~ved about 20 percent lower 
pay than men for comparable work. 

In 1977, the EEOC entered into -a 
two-year contract with the National 
Academy of Sden~s to do empirical 
rcaearch into the validity of princi,ples 
·us<:d to establish wages and salaries 
and methods to assess such validity. 
The CETA Amendments of 1978 au­
thorize the Secretary of Labor to under­
talc,e rcAearch programs to investigate 
the extent to which job and wage 
classification systems undervalue certain 
skills and responsibilities on the basis 
of the sex of pcrSK>ns who usually hold 
the positions. 
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Occupational Safety and Health 

Tihe area 0£ job health and safety 
raises -policy issues that are new in 
form hut reminiscent of debates 11 dc­
cad~ ago. Many jobs ar<: hazardous. 
Accepted solutions in the past were 
either to exclude women from hazard­
ous jobs or, in the name of equal'ity, 
remove all standards for men and wo­
men. Wiser voices, then and now, 
undertake the difficult tulc of making 
the workplace safe for all worlcen, 
men and women. However, with new 
technology 4nd new huards, the isaucs 
become more complex, especially re­
garding the issue of reproductive haz­
ards in the worlcplace. 
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The Occupa.tional Safety and Health 
Act of 1970 ·has as its purpoae "to 
assure so far as possible every work­
Ing man and woman in the Nation 
safe and Malthful working <:anditiona." 
At the same time, Title VII of the 
Civil Rights Act of 1964, as amended, 
and Executive Order 11246 prohibit 
sex discrimination in employment. Both 
the Labor Department and the Equal 
Employment Opportunity Commission 
have attempted and arc <:ontinuing to 
deal with the dual goal of a.ssuring 
all workers a safe ancl healthful work­
place while at the same time assuring 
them equal employment opportunities. 

One interesting aspect of this prob~ 
is that, while women are being excluded 
from certain occupations and occupa­
tional environments, the same is not 
true for men, despite increasing evi­
dence that exposure to certain sub-
11tanc~s found in the workplace c&n 
lead to fetal damage through altera­
tion in male sperm. 

On May 1, 1978, Dr. Eula Bingtwn, 
Asaiatant Secretary uf Labor for Oc­
cupational Sakty and H ea Ith. sent a 
letter to Corporate Medical Directors 
in which she urged them 10 consider 
with great caution the adoption of 

April, 1979 • labor law Jour11al 

I , 

\ 
I 

any policies of exclusic 
o{ ~aling with occup 
concerns.. She further al­
"cxper'iencc is demonsti 
given substance m:1.y be 
aging to th<: male rep 
tern and through the male 

An area where there 
recognition of adverse 
men is veterans' prefer 
clusion of women frot 
in the past has resulted 
of male veterans who 
preferences. Forty-five 
federal government ha 
accord veterans some • 
ence for public employmi 
cnce has kept many wocr. 
ing civil service jobs wl 
have obtained on the 
examination scores but 
cnce. 

The Administration' 
Reform Act of 1978 00C1 

modifications to the fc 
preference provisions. 
view the arguments • 
tlut ensued. Although 
ministration's position 
posed alternatives pre· 
is certain, the issue wil 

Human Resource D 
Designing and implc 

rcsour~ developryicn1 
meet the needs of wo: 
will remain significan 
over the next decade. l 
point of t'he Women' 
its special concern for ei 

for women, problems 
kinds of services, 11r, 
tion, and training opp< 
able to girls and womt 
those who arc disadva 
incomes, minority stat 
of priority importance 

The 1978 -amcndmea 
pr~hensivc Employmei 

i 
Working Women 



12-Q6-96 05: 15PM 

Safety and Health 
1b health and safety 
1ca that arc new in 
::ent of <lebates a de­
jabs are hazardous. 
is in the past were 
~ from bazard­
e name of equality, 
:-da for men and wo-­
·es, then ud now 
cult task of making 
fe for all worlccra, 
However, with new 
• hazards. the issues 
plex, especially re­
l reproductive haz­
e. 

Safety and Health 
.a ita purpose "to 
aible every work­
an in the Nation 
irking conditions." 
Title V.CI oE the 
1964, u amended, 
er 11246 proJiibit 
employment. Both 
mt and the Equal 
mity Commission 
arc continuing to 
goal oE uauring 
d healthful work­
ne time aasuring 
t opportunities. 

ct of this problc:m 
re being E-xcludcd 
ona and occupa­
the samti is not 

1~nc cvi­
to i:t:rtain sub­
workplace (:an 
through altera-

Eula Bingham, 
Labor for Oc­
Hcalt'b, sent a 
1ical Dit--cctora 
,m -to consider 
~ adoption of 

or low Journal 

any policies of exclusion as a means 
of dealing- with occupational ~alth 
concerns. She further alerted there that 
"experience is demonstrating that any 
given substance may be equally dam­
aging- to the male reprodudive sys­
tem and through the male to the fetus.'' 

An area where there has been some 
recognition of adverse impact on wo­
men is veterans' preference. The ex­
clusion of women from the services 
in the past has resulted in a vast pool 
of male veterans who receive hiring 
preferences. Forty-five states and the 
kderal government have laws which 
accord veterans some type of pn:(er­
cncc for public employment. 1ne pn!fer­
cncc has kept many women from obtain­
ing civil service jobs which they would 
have obtained on the baaia of their 
examination acoiu but for the prefer­
ence. 

The Administration's Civil Service 
Refonn Act of 1978 contained propoiC<l 
modifications to the federal veterans' 
prefen:ncc provisions. I will not re­
view the argumenu of the debates 
that cmucd. Although neither the Ad­
ministration's position nor other pro­
posed alternatives prevailed, one fact 
is ~in, the issue will not diuppear. 

Humon Resource Development 
Designing and implementing human 

~ourcc dcvclopi:nent prognm• to 
meet the needs of women of all ages 
will remain significant policy issues 
over the next decade. From the sta.nd­
poi nt of ttle Women's Bureau, with 
its special concern for economic equality 
for women, problems relating to the 
kinds of services, programs, educa­
tion, and training opportunities avail­
able to girls and women (particularly 
those who are disadvant~d by low 
incomes, minority status, or age) arc 
of priority importance. 

The 1978 amendments to the Com­
prehensive Employment and Training 
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Act would greatly enhance the effec­
tiveness of CETA in meeting the needs 
of women. Of particular interest is 
the redirection of the program to the 
poor and unemployed, of whom women 
arc 63 percent and 48 percent respec­
tively. Special consideration through 
special outreach, referral, and selection 
will he extended to welfare recipients 
able to work, most of whom are women. 
Special emphasis is to be accorded 
groups with severe handicaps in ob­
taining employment, which Includes, 
among others, displaced homemalcera, 
single parents, and women. 

To carry out the new legislative man­
date, prime sponsors are to train wo, 
men in nontraditional jobs, provide 
part-time and flexible hours arrange­
ments for both training and employ­
ment programs, and overcome artificial 
barriers -to employment. The Bureau 
will work with the Employment and 
Training Administration and prime 
sponsors to share knowledge on how to 
overcome sex stereotypes and on model 
programs in nontraditional areas. How• 
ever. the new CETA amendments will 
improve the lot of women only to the 
<"Xtent that prime sponsors act in good 
faith to inelucie women in every pflasc 
of planning and program implementa­
tion activities. 

I would like to note tha.t proposed 
regulations to implement the 1978 
amendments were published in the 
Federal R,gist.,- on January 19. In­
cluded in this proposal is a provision 
that i£ an occupation has a male or 
female representation of less than 2S 
percent, it is to be treated as a sex­
ually stereotyped occupation. Prime 
S()Onsors arc supposed to train the 
underrepresented sex for these occu­
pations. 

The needs of disadvantaged and 
minority girls to develop skills which 
will move them into a variety of oc­
cupations are serious. Nearly all of 
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them will be essential wage earners. 
Many of them will )e female beads 
of households. They will be ·better off 
and so will the economy if they are 
ready to do jClbs which will distrrbute 
them throughout the economy 'instead 
of concentrating them in the low-pay­
ing jobs which have been typically 
"women's jobs." 

One crucial r(q\Jirerncnt is research. 
We know very little about the best ways 
to impro~ the attitudes of young·wo­
men about work, or what special needs 
they hav-e in dealing with non-tradi­
tional training. The Women's Burea.u 
is p,rtic'ipa.ting, in conjunction with 
the Office of Youth Programs, in a 
Demonstration School-to-Work Project 
at five urban sites. Our programs deal 
exclusively with high school girls. and 
they arc the only programs which 
cun-cntly do that 

Another important area is improved 
counseling. There is evidence to in­
dicate that the current emphasis ori 
oa-rccr education may be exceptionally 
promising for young women. But the 
promise -is not realized with individual 
ooun£eling which routinely steers young 
women into standard clerical and ser­
vice occupations. Many of the gins who 
arc moat likely to be a.ttraded to the 
good wages in auto or appliance re­
pair, for instance, are also the poor 
and minority young women who most 

. need to earn those wages. It is criti­
cal that they hear about these jobs 
and also that they know about jobs 
emerging out of new technologies-­
jobs that ue "sex-neutral" and do not 
bear the occupational segregation that 
charactcri~cs older J)aJ'ts of the economy. 

The importance of public understand­
ing of the plight of the teen-aged mother 
can hardly be overstated. The facts 
as presented at a recent Women's Bu­
reau confe11ence and in many reseal"Ch 
papers, ,inclQding testimony to this Com­
mittee, .arc not pleasant. The rate of 
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teen age pregnancy is increasing, and 
thus within the next decade the num­
ber of young-fem,\le-hcaded houschold11 
will also continue to increase. 

The evidence is accumulating that 
for the teen-aged mother job expec­
tations are immediately diminished. 
There is no har<l evidence, but the 
Women's Bureau is exploring the pos­
sibility that a greater sense 0£ occupa­
tional future may have some effect 
on the decision!! made hy young teen­
agers. We think the encouragement 
of special -counseling and job prepara­
tion programs £or girls may help young 
women to perceive the damaging effects 
of early childbearing on the rest of 
their lives. That is another reason 
for focusing attention and support on 
counseling programs provided both in 
schools and by community-based or­
ganizations. 

Another group within the socidy 
whose educational and training needs 
must be addressed is mature women: 
those entering or rcentcrini; the lnbor 
force after a s®stantial period spent 
in the home, women whose job skills 
arc either outdated or nonexistent. These 
arc the ones who feel the burden of 
race, sex, and age discrimination most 
keenly, whose background and schooling 
left them unprepared to cope with the 
rapid soda! changes of the past decade. 

Many seek rctoolfog and retraining 
opportunities in their local communi­
ties, but require appropriate suppor­
tive services if they are to enjoy any 
measure of suc~ss in their efforts. 
Increased p~blic awareness is sorely 
needed concerning t he neces.c;ity for 
increasing numbers of mature and older 
women to obtain adequate employment 
as they find themselves in the position of 
being "displaced homemakers" due to 
widowhood, separation, or divorce. 

Employment-related issues were iden­
tified across the country in testimony at 
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1 conferences of the Women's Bureau con­
stituency groups composed of low-in­
come wom<!n. Based on their own as­
sessment of needs and problems, these 
low-income women consistently focused 
on : (1) difficulties with delivery of 
Federal programs; (2) inadcqu:ite prep­
aration for the job market; (3) lack 
of infonnation about progrnms and re­
sources to improve their lives; ( 4) dis­
crimination, often double and triple 
due lo ~. race, and age; and (S) 
child care concerns. 

Linkages within local communities 
need to be established to ovcrcocnc these 
barriers. A good start hu am:ady been 
made with new initiatives in Vocational 
Education and CETA reauthorization 
legislation, where the special educa­
tional and tnining n~ds of <lisplaced 
homemtlcers are taken into account. 
The Women's Bureau nnd the Bureau 
of Occupational and Adult Education 
at HE·W have established linkages at 
the national kvel to inform education 
and tnining agencies in states and 
local communities of joint programs 
and services available under these Aots. 

We perceive further need for Unlca.gcs 
and delivery system&, along the -fol­
lowinr lines. ( 1 ) Central Resource 
Systems of informational and TCfcrral 
cap:tbllity are required in loal attas. 
(2) Counseling prov,uns and networks, 
demonstration models, and projects 
on nontraditional employment for 'W'O­

mcn, arc needed. ( 3) FinaJly, supportive 
services to ~nforce families of single 
pa1'Cnts, a& well as two-parent work­
Ing families, are necessary for women 
to take advantage of training programs. 
Through a partnership between private 
industry and state and local govern­
ments, sudt services should be provided 
for the reentry of women into the work­
force. 

The Worker and the Family 
The~ arc a number of polky con­

cerns W'hich .arc impo1'tant to workers 
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balancing job and home r~ponaibil­
it ies. Of primary importance is the need 
for child care, both for very young 
children and for other children after 
school. There is still a great lAg be­
tween the need and the supply of good 
child cire facilities, whether in a center 
or in a family home. Public, volun­
tary and other agencies as well as in­
dividuals continue actively to provide 
services. The problem continues to 
meri1 attention. 

A second issue importa.nt to work­
ing parents is more flexibility in work­
ing hot1rs and the availability of part­
time work. For aome mothers part­
rime wori< is an absolute n<:ccssity and 
for others it offen a muns of re­
taining skills and j~rcla.tcd benefits 
during years of child ~ring. 

Two laws pa.sscd by the 95th Con­
gress will result in expanding .aiter­
natlve work scheduling opportunities 
by the nation's largest employer, the 
federal government These are the Fed­
eral employees Flexible and Oxnptcsscd 
Work Schedule& Act of 1978 a.nd the 
Federal Employees Part--Timc Career 
and Employment Ad of 19'18. Uncler 
the provisions of 'thcae laW11, F~ral 
agencies are requi«:d to set -annual 
c-oals £or establishing or conver,ting 
positions for part-time career employ­
ment and are authorized to cxperlment 
with flcxi'ble work schedules, includ­
ing compressed workweeks. 

Further, Title l of CEJTA (as 
amended in 1978) requires that, in a.II 
programs under the Ad, special con­
i;ideration shall he given to alterna­
tive working arrangements, such as 
flexible hours of work, work-sharing 
arrangements, and pru-t-time jobs. CETA 
nlso authorizes the Secretary of Labor 
to undertake research on tile Q.J>~ic&­
bility of job-sharing, work-sharing, and 
other flexible hours arrangements in 
various 9ettings and on rtH: incentives 
and technical -assistance .required by 
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employers to implement such alternative 
working arrangements. 

While encouraging the expansion of 
part-time jobs for those who need or 
want them, we must at the same time 
be sensitive to the problem that part­
time workers are oft.en denied fringe 
benefits, even when they have a pent1a­
nent rat-her than a temporary a.ttach­
ment to the labor fOTce. 

Unemployment ;nsurance sometimes 
raises little noted problems for husbands 
and wives in the llllhor fol"Ce. That 
labor force is very mobile and changes 
in residence often ~quite one spouse, 
normally the wife, to relinquish a jct> 
1n Ol'der to maintain an intact family. 
Yet this spouse may be seeking work 
also in the new location, as the family 
will need both incomes. 

While some states provide for un­
employment benefits for those who 
voluntarily quit their jobs to accom­
pany their spouse to a new location, 
many do not. Under all &tate unem­
ployment insurance laws, individuals 
who quit their jobs because of other 
marital obligations which make them 
unavaUable for work would ~ dis­
qualined under the regular provision:, 
concerning ability to work and avail­
ability for work. Also, under those 
laws that restrict the good cause justi­
fication for vokintarily leaving to that 
attributai>le to the employer or to the 
employment, workers who become un­
employed because of circumstances 
related to tl~ir family obligations are 
subject to disqualifia.tion under the 
voluntary-quit provi,-ion. 

However, some states supplement 
their ge~ral able-and-available and 
disqualification provisions by the addi­
tion of spedal proviaions applicable 
to individuals separated from work 
because of family or marita1 obliga­
tion.a. These provisions generally re­
strict 'benefits more than the usual 
disqualification. We believe that there 
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should :be a study of the denial of 
benefits to individuals who leave work 
on account of family obligations or 
on account of moving to a<:company 
a spouse. 

Adapting Work-related Benefits 
The Women's Buf'Cau's mandate u 

the welfare of working women. Most of 
our energies have been directed, there­
fore, to women who are in the paid labor 
foTCC or are seeking jobs in it But more 
and more, soc:iety is beginning to realiz.e 
that there is a value in the "job" of 
keeping house. A challenge for the de­
cade ahead is to adapt benefits such u 
pensions, social security, and bea!th in,­
surance to fit new social realities and 
to make them equitable both to per­
sons who contribute to work in the 
home as well as thOIC who draw a. pay­
checlc. 

Many women in the paid labor force 
suffer direct «onomic discrimination 
from bavina- been channeled into cer-­
tain traditional j~s that provide no 
paid leave and only low hourly wages. 
The discrimination carries over when 
they are older a.nd find they are en­
titled to minimal social security benc­
fits which ~re not aupplemcnted by 
the pensions -common under colled:i'VC 
bargaining in industries dominated by 
men. Many other women who have 
worked for companies with pension 
plans find that they have forfeited all 
rights to the pensions for wh'ich their 
compensa.tion was "deferred" because 
they worked pa.rt time, withdrew from 
the labor force temporarily, or chan~ 
jobs when their husbands were trana­
ferred. 

Then there are the women home­
makers who accept a lower quality of 
life during most of their adult years 
because their husbands' compensation is 
deferred to hdp finance their retirement 
age pension benefits. All too many of 
tnese women never receive the antici­
pated financial s«urity because the 

April, 1979 • Labor Law Journal 



12_06_96 05:l5PM FROM LABOR LIBRARY 

denial of 
,ave work 
&tiona ~ 
company 

enefits 
auc1atct. 
Mott of 
~ tbere­
.,j d Jabor 
3utmore 
10realize 
"job" of 
• the dc­
,uch u 
mthm­
tiea and 
to per-
in the 

, a pay-

lt torcc 
iD&tfon 
.to cer­
ide no 
wages. 
·when 
~ ea-
bene­

ed by 
lec:tiYC 
'eel by 
have 

'llflOD 
ed all 
their 
::auae 
&om 
IDl'Q 
rans-

:,me­

~ of 
-ears 
:ia ia 
nent 
yof 
tici­
the 
,nol 

marriage is dissolved and the pen~ion 
becomes his. Ottier women whose mar­
riages .vc never subjected to dissolution 
proceedings are shoclced to find them­
selves unprotected at widowhood, either 
becauae the huaband had specifically re­
jected a joint and survivor annuity or 
had died even a day before becotr.ing 
eJigiulc for a joint and survivor annuity. 

The Dcp&rtment of Labor is working 
to expand protections for women in this 
area. Recently, we participated u a 
friend of the court in two cases where· 
women were being denied the right to 
receive part of their former spouses' 
pension payments a& alimony and child 
support, or &S part of a community 
property settlement. In both cases the 
Department argued that the Employee 
Retirment Income Security Act. of 1974 
docs not prevent these women from rc­
ceivfog- part of their former spouses' 
pension payments. 

The Department haa ~ently funded 
an important study which focuses '°lely 
on the role of pensions in meeting the 
cconanic security needs of women. This 
study will, among other things, analyze 
the social ~nd economic factors whkh 
differentiate the retirement income se­
curity needs of men and women and 
may lay the groundwork for develop­
ment of remedies to possible inequities. 

The basic inco~ for m1.ny of our 
senior citi"ns is. of course, social se­
curity benefits. In this area. too, fail­
ure to recognize the economic con­
tribution of homemaking is being per­
ceived as discriminatory. There is in­
creasing support for change, possibly 
through a fomiula based on the in­
come-splitting conc-ept. 

Because the Social Security Act pro­
vides the legislative basis for principal 
federal programs dealing with health, 
income mafotenance for the disabled 
should. be considered along with income 
maintenance for the aged. Lade of a 
nationwide health insurance program 
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most heavily affects women. An impor­
tant cause of this is the concentration 
of women workers in the industries 
that arc least likely to have collectively 
bargained for plans for paid sick leave 
and medical bcncnts. The wife and chil­
dren who have dt:pendcd on a tr.ale wage 
earner's t1calth in~rance plan may sud­
denly be without protection in the ca.e 
of divorce or death. 

Another problem is the exclusion of 
homcmakC1's from the long-term disabil­
ity protection given military penoonel 
and workers "C'Overcd" under the so­
cial security, civil service, and rail• 
road retirement systems. Ewn home­
makers who have many quarters of 
social security ~o~ragc, for example, 
arc ineligi1>1e for disability benefits in 
their own right if they a~ over 31 and 
have not worked under the system for 
at le:ut five out of the last ten yeara. 

Under the Sooial Security Act, there 
is some protection for diubled widowa. 
But what about disabled women under 
the a~ of 50 whose husbands die? 
And, eiven the incre:uing divon:c ntc. 
what about the disa'Med women who 
have lost the protection of health bene­
fits provided ns a "fringe" in connec­
tion with their ex-husbands' employ­
ment ? 

Conclusion 
As n finnl word, I would say that 

it is critical to tailor policy with­
in the framework of the overall eco­
nomy. Rroad p,rinciplcs, like nondis­
crimination, i;hould apply across the 
hoard. But for equal opportunity for 
all to become a reality and for the 
nation to mak-e full use of its human 
resources. major policies and program.a 
should be -hnsro on analysis of the actual 
circumstances anct needs of individual 
nnd particular groups. 

For example, t~ highest priority 
must go to the severely economically 
disadvantaged. But that does not mean 
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that women and men just above the 
poverty level should be denied help 
in achieving upward mobility and full 
utiliza.t'ion of their skills. 

Among age gTUups, it is necessary 
to loolc separately at the situations of 
young women who are just entering 
the workforce with their whole future 
at stake and older women who face 
~cat obstacles in job seeking becau!II! 
~ir work has .been concentrated in 
their homes. Geographically, the prob-

POIO 

!ems of women and men in rural and city 
economics need separate analyses. 

In making these analyses of variow 
target groups, I believe that we will 
be able to for~ .policies that arc na• 
tional in scope but which scrre individ­
ual n~. 

We in the Wocnen'a Bureau appre­
ciate the opportunity to be a part of this 
thoughtfully designed, far-ranging ex­
ploration of policica and programs. 

[Tbe End] 

REVERSE D1SCRIMINAnON QUESTIONS 
The U. S. Supreme Court a~d to review the leplity of volun­

wy affirmati~ action in the absence of proof of paat job diacnmia.,..­
tion. The question was raised by the ease of W 1bw "· Kou,r A,_..tMS 
& Clu•ieal Corp. (15 EPD ff 7935, reh'g <ien'd 17 EPD V 8380), in 
which the Fifth Circu'it struck down an employer- and unioa-neeo­
tiatr:d ptder cntial training program a., effecting revierae diacrimination.. 

A white employee who was denied admisaion to the crafts train­
ing program. while black employees with less seniority were admitted, 
aucccssfully challenged the affirmative action plan. The training 
program, which required admi11aion of one minority work-er for every 
white in order to overcome past discrimination, was Eou-nd to violate 
Title VII racial ,prefel'Cnce prohibitions. 

Three pt:titions for «view were accepted ·by the court. The 
union's petition -raised ·the question of whether the ~ferential 
training program fell within Title VII'a definition o{ "diacrimina­
tion," insofar as it was a voluntary response to historic discrimination 
and there had been no prior discrimination against blacka at the 
plant. The employer's pctttion ask-ed if an employer and union might 
lawfully consider race in the selection of employees for. participation 
in a cnft training program established to remedy the past exclusion 
of minorities from craft employment. 

2(M 

A third petition filed hy the federal government ,prcacnt~ the 
following question. Might an employer and union, in the absenoe of 
past bias, ~dopt a program. based in pa-rt on a ra.cial criterion, to 
increase th-c proportion of hlack employees in skilled en.ft jobs at one 
of the employer's plants? 

April, 1979 • labor Low Jovma 
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. I Chanieforlllac:k Wol11en e fact is black women and their 
l,earing an increasing burden of poverty. 

8Y ALEXlS M. HERMAN 

tpeciftc kinds of jobs, we need to 
explore the lewtls of employment 
and typical job patterns for baclc 
women. Although,iecently, white 
women show the greatest p~ 
tloual in~ in labor force par• 
dcipttion, bbck women still 
maintain. thdt hbtorically higher 
nice of participation. 

Despite the high unemploy­
ment rates nf black women, 101t1C 

progrea&-ln terms of upward mo­
bility in fob catqorict-Qn be 
shown for all women who an: em­
ployed (See uble on next page, 
"Occupational Distribution of 
Women, 19n and 1970.'1 11ie 
IIHJIIJ cororoon job categoricl fw ~ • .. 
black women are clcdcal work\ . •. 
and temce WOtk. outside the 
home, although there ha. been -
some cliapenion into certaln high- • ·J 
a -paying occupational catcgmics 
such u profcsaiooal, technical, 
IO.d management. A most &ignifi• 
cant poaitivc txend it that the pn,­
portion of black women in private 
houaehold work, a generally low• 
paybig occupatioo, declined by 
011e half over the se-ven•year peri· 
od. White women also moved into 
higher-paying jobs and have pn,­
greseed more into the professional 
and' tcchoical category than bJac:k 
women. Yet both groups are Hill 
concentrated in tnditior,,ally "fe­
~e" occupations. (~ •'The· 
Pink Collar Ghetto,,. Ms .. March. • 
19n.J 
• Recent atatiatica show that the 
pp between the eamings of black 
women and white women is clos­
ing, but this surpriaing trend docs 
aot nere,sarily indicate progress 
for black WOlDen. Both groupt gen­
ctally arc still crowded into the 
aamc low-paying traditional job., 
and this crowding contributes to 
the continuing eam.ings gap be­
tween full-tum: yur-round wom~ 
en and men workers: the gap has 
remained at about 60 percent for 

.__ _______ ..;.__ ___ ..._ ...... ____ _ _______ .. -~---·-· - -
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torlllack n 
ct is black women and their 

aring an increasing burden of poverty. 

BY ALEXIS M. HERMAN 

·' apeciftc kinds of jobi, we need to 
~ explore the levels of employment 
t . cd typical job patterna for black 
., • WOlllelL Altbough,recently. white 
1 women show the greatest propor­
: doo,1 inclea9e in labor force pu· 
•1 dc:ipation, black women still 
~ mainu.ill their historically higher 

··• ratcs of participation. 
~ 

, ~ Yet black W'1llne1l continue to 
·1! mffcr high rates of unemploy• 
... mcmt: higher among black women 

•--•~ than even ainoag black men, fur 
• • " ts.1Q1Ple. In fact, teenage b1tck 

~ women (ages 16 to 19) have the 
~·'htpeat unemployment rate, 
,;, while the lowest rate ts amoug 
.,. adult white uien. 
;; 

Despite the high unemploy• 
ment rates of blaclc women, some 
progre8t in teml.$ of upwml mo­
bility in job categoric&-<:a11 be 
shown fo, all women who are cm• 
ployed. (Sec table on next page, 
"Occupational Distribution of 
Women, 19n and 1970.'1 The 
DWllf mmmnn job catqmiea for ·,~ . 
bbck women are c:lcrical work- .: • ~ 
and service work outside the ·./ 
home, although there baa been 
IIOIDC dispemon into ceruin high• 
er-paying occupational catecories 
•ucb .. ptofd&iOnal, tcchnic.al, 
and management. A most signifl· 
cant poeitive trend is that the pro­
poition of black women in private 
bouaehold work. a gcnerally low­
paying occupation, declined by 
one half over the seven-year peri­
od. White women also moved into 
bipa.pcying jobs and have pro­
gresac:d more into the profemona• 
m4 tecbntcal category than blaclt 
women. Yet both groups an: ■till 
cxalelltiated in traditionally "fe. 
male" oc:aawatioo-. (See •'The· 
Pink Collar Ghetto,,, Ms .. March, . ,:. 
1,n.1 
• Recent atat:iltics show that the 
pp between the cunings of black 
women. and white women ia clos­
ing, but tbit awpriling trend does 
not necessarily indicate progress 
for black women. Both groups gen· 
erally ue still crowded into the 
same low-paying traditional iobt, 
and thia crowding contributes to 
the continuing earning$ gap be­
tween full-time year-round wom­
en and men workers: the gap has 
remained at about 60 ~cot for 
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Educational uutnment of 
workcn i9 now virtually the ume 
between the races and sexes, yet 
great diaparitiea in medil!l in­
comes cootinue. •BI.ck women 
who ban attended high school 
lane 1eu income dwi white men 
aad b~c:k men who baYc attended 
only elemcnwy school-and the 
umc ia tJtJe for higb-tehool-edu­
cated white women. 

Probably the matt underreport­
ed ccooom.ic fact ii the increaaing 
number of black women who lin 
in pcmrty today. (The officWJy 
ddined poverty level for nonfarm 

familiQ in 1977 was about $6,200 
and $7,300 for families of four and 
five persons, respectively.) Of the 
57 .2 million families living in pov• 
uty in March, 1978, 10 pen:ent 
were black. BI.ck fatnilics were 
four times u likely as white fam. 
ilica to be living in poverty, and 
three and one bali times as likely 
to be beaded by a woman. Aft­
proximately 40 percent of all black 
families were headed by women in 
1978, with slightly more than half 
of tbdA!: fcmalc-headtd families 
living in poverty. About 11 pet· 
cent of white families were beaded 
by women and about one £ounh ol. 
these were poor. 

In gencul, black women sup­
port more children man white 
women. Nearly bal£ of the blaclt 
families headed by women had 
four or more persoo.s, compared 
with one fourth of white famllla, • 
Of the more than 9 milllnn l:hil­
d{Cn in black families, 40 pcn:.cnt 
were in familfn living in poverty. 
Of all black childrcn living in PoV· 
erty, 75 percent were supponed by 
black women alone in 1977, up 
&om 60 pcrcc:nt in 1970. 

While the gains made by black 
women in education and employ· 
mmt cannot be discounted, the 
&ct remains that they and their 
children bear an incrc.utng burden 
nf poverty. Efforts that h.vc been 
made to date have not: rnaoaged to 
emc the uniqueness of black 
women's diudvanugcd status. 
The black community ia not only 
paying a large price for race dia­
crlminatioo, but it ia sulkring ac­
riom oomcquencc, from the ef. 
~U of sex discrimination as well. 

Aldh M. H~nnan is Director of 
tbe Women's Bureau of tbe U.S. 
Dq,anmint ofLabo~ 



Jan-06-97 02:0SP DOL LIBRARY 202 219 4187 P.02 

...... 
1' l • t • I 

• 

, ,I 

I' , 

t i •• 
, ! 

-·~ ---. . ••' ' 

...... .. -

-~ 

·' 

" , 

M1NOR1ty 
WOMeN, 
Professional Work by Robert W. GkwO<, Alexis ~~d Anan ""• 

She wn-. hh1ck. nniculute. tulent('\I. ;mJ 
ve1·y unhapp}' in her joh. She held n 
h:ichclor uhcience \h:~rce in math. hut th~ 
only job ~ht ha<l beer\ ahlc ll' ~d in IK.·r 
home city of ,\tl;111t;1 w;" th.at uf ;1 
keypuncher. a pnsitinn requiring only a 
high school education. She was doing rep­
etitious work she found <lull and huring, 
had no pro,;pcct .. , for inoving up. and w:" 
eamins only S<dXlO c1 yc .. r. Thi, " ·a, in 
1974, :i rear when rrivate ind11,111· ""' 

k•""'-11 I;-..~~·•· :u, .. , ..... ,1·· \.',' I•• · •• th•· I ,•1th·• ., •• 1111· " •.eh ' I 
:lll'n,.n kto."•'l.h'1ro• ».• tit\' I """"''1 ~ ,11 , •• , ,, ,ti '"'''" ,._., ... 
11.·111t••• • . h: .. •,l, N ,1'1 llh• \111 .. •1 I, \\.,.,1,•u I ·111•l,•,"v11'1 t' ', •¥1.-1ll 
\I .,u ..._ •~• . . ......... , ., :.1 ••,•1.•.,4, ,,1 , ·· "''"'""- '• .,: 1n.,,, , ,,,~~•· •· .. , 
; ,••.,~ .-II \•n,t tf' 

paying new culkgc grnd11;1tcs ~ h,1 h.id 
m;,jon:tl in math -.111ning -...1l:,iic'- averaging 
,,hnut SIO.llll(I n.iti,,in\iUL'. 

'1any other l:c•llcgc-cduc;1tcd 111in(l1it} 
\\·omen hav..- heen in ,imilar slmits : thq, 
hold cdu\:a timrnl crc1knti,11\ that ;ire 
l>UppoM"d to o~n th(' door, to prnfc ... -
-.innul _jot>s. t-ui they are' u1,ahle !11 !(Cl 

decent whitc-collc1r johs at the prol'cs­
sional lcvd . In 1~ccnt yeur,. 1,;1n ,,r the 
problem h:" been the tight la tx,r m;i rkct 
facinK all 1\Cw collc~e graduate-.. .4-
mon: i:ru,.:ial ck·mcnl. hou.l."ver. is that 
long stamling tn1tli1i11ns ha".: s.:v.:rdy 
limited· th~ orronunitics open It• h11th 

w,,mcn and minority ~roup member-.. 
cs~cially in tt)(' South. 

Rcscun:h uonc hy the CL'nter for tll(' 
Stud~• 111" Humun Rcsmm:cs :u the L!ni­
H'r ,ir~ o f T C)ms :lf Austin has rmint.:d 
up cmpl,,ymcnl p.ittcfll ... \If c,lllege-cilu 
c;it(',1 inin1l1ity w,,mcn in scvcml s~,uth­
<rn ..:itics. The Ccntcr·s datil ,how 1hu1 

in 19<,9. su\:h won1'."n wc:-rc:- dlmosr cnm-
1•letely ah-.cn1 from white-color l,i.:c1111.i• 
rion, h~yoncl the dcricul kvcl. 

Iii Atlant;1. for c xamplc. vi1tLJ.11ly 1111 

bl.ick w,,men held mana~crial. profes­
,i,1nal. ,1r tc.:hnical positinns in :;ervicc 
in.twarics such as 1·,1ilroc1d ;\11,I nir Imm,-
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ponation and insurance and b.tnkini:. In 
HolllttOn. only I percent of ull employed 
blacL: and Mexican American women 
held jobs as officials nr manugcn. , com­
pu n:11 with 15 percent for white male~. 
And in all the dtics surveyed. the 1:nm1 
majority of mim.uity gmup women who 
diJ hold professional johs worked in 
i;:ovemmcnt agencies or nooprofit ins1i­
HJ1ions ,;uc.:h alt hospitals and medical 
centers. not in private industry. 

In response w these findin~s . the 
Manpower Admini<stmtion funded a re­
search anJ demonstration project de­
signed 10 place underutilized collegc­
cducatcd rnioority i:.mup women ir1 m .. ul.1· 
gcriitl. profos~ional. and 11.:c.:hnic.:111 j(lb~ for 
which they qualify. Now c.t.lled the Minor 
ity Women·s Empll)yment Pn.,1:trnm 
C MWcPI. the prc:1gn1m hcgau in Athtnta in 
April 1972. Ill its first ~ months of orer.1-
tion .. m women upplK.'\I for MWEP as~st­
ance nnd 30 were placc'1 in jobs. In 
March 1.973, a second prngmm was sct 
IIJ'I in Houston, 

The Recruitment and Tniining Pro­
gr.un. Inc .. (RTPJ is now rL-spoosible for 
Jay-to-day opcr.t1ionlt ul hi.'th center~. Rc­
sc.mrch suppult ilt providec.l hy IJli." Center 
for the SIIKly of Hu111.111 Rcs.mn.:cs. whid1 
holJ-. a ~uhconlrucl wi1h RTI'. 

MWEI' ac.:1ivitics all" hc1-,.c,I on rhc 
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outreach technique. u strategy in which 
pmgr.1111 staff memhc~ ~cl 0111 person:-. 
in need of emjlloymc.:nt assistanci: and 
help 1hcm paS!i the scrccnins procedures 
requirc:d fur good-p;1ying juhs. RTP­
fnrmcrly iin activity of the Workers 
Defense League-pioneered in usin~ the 
outreach h:c.:hniquc during the late 
1%0'~ as c1 mean:-. of helping minority 
youth move into apprenticeship pro­
gmms. The MWEP is the first major 
11ttemp1 to apply outre,ic.:h techniques to 

persons seeking white-collar jobs. 

Unk Between Women and Jobs 

Five-pcrs(m MWEP staffs have hccn 
set up in holh Atlania and Houston tu 
act a~ bridges between cullc.11:e-cducuted 
mir\ority women anc.l empl,,ycrs seeking 
qu:11iliec.l applicant!. for m;1nagc.:rial. tech­
nical. anJ professional positions, 
MW E P staff members seek out ix>tcn-
1ial upplic.ints fru111 the minmity com­
munity through r;idiu and television a11-

m,u11ecmc111s, contacts with community 
and church organizatkms. und meetings 
with plac.:cmcnt ~rsonnel .ind somritics 
at loc.:al colleges with many minority 
group ~tullents. Staff mcmhcr-,; .1l:.o cnn­
vass urcu cinplo~·ers to line.I out i\b\.llll 
-.pecific profession..tl-kvcl jnh val·,mcics: 
!lilY sc.:alcs . cducnliilll .ind work cipcri-

enc:c requirements. and opportunities for 
ad .... m11:ement in these job~: the typc:i; of 
aptitude ,csts. interviews . or other 
screening pnx:c.:Jurc~ which specific ern­
plo)•ers use in hiring 11pplicants: and the 
pcniom,lit y tr.tits .. -saies ability. paticnc~ 
tu work with details. or an outa:<.1ing 
n11turc. for exampl~'--lhal specific em­
ployen; seek. MWEP focusc!\ its efforts 
on lc11ming about job openings in pri­
vate industry. 

Resenn:hcrs connected with the Cen­
ter for the Study of Human lu.~urces 
help by identifying the Joe.ii imJustricfoi 
and finns that arc most likely to provide 
:1ppmpriatc joh opportunities. They c1IS<.1 
gather data about hiring pallems a,,d job 
requirements in specific firms. MWr.P 
staff mcrn~rs use this information tu 
help ' 'sell .. companies on the ooli<.Kl of 
registering their job vacancies with 
MWEP. 

MWF. P services arc olTcrcu fri•c to 
huth c.:mpluyc~ .u1d job applicants. Ap­
plicunrs who c.:urnc to an MWEP otlicC? 
are interviewed about their educatimia.l 
bnckgmunds. work experience. unc.l jub 
goals. They lhcn get intii .... idual cuunsl'l­
ing ~overing johhuntin~ rrocedurcs. 
techniques for laking 1es1s. anc.l way:. llf 

rresentin~ thcrn~lves and 1hl'ir 411.ilifi­
l.!ations to cmpl\lyers so r hat their 

MANPOWER-111tv 1\175 9 
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MINORd:y WOMeN 
ch1mces c,,r gcuing johs ure enhanced. 
For example. staff membeN help uppli­
canh prepurc rc:-.uml)-. 1h111 c!Tel'livclr 
point up their nbilitic-. and s1mng poinls. 
Of1cn. an applicant will he m,,is1cd in 
preparing <icveml rc-.u~,; ieart~I hi rhl.! 
requirement!. of different emplorers or 
johs. 

Applicant, are encoura~e~I kl '-Cnlli­
nize their cduc111inn.il uml wurk e1'pcri· 
cnces for indication-. of overlookc,I 11p1i 
tudei. and s.kill!i which may help them 
qwtlify for dcsir.1blc .ioo~. for exampk. 
they arc asked at'll)ul thei, colle~e mi­
nors and their leisure 11c1ivitie, for duci. 
abot•t pos,;ihle jnh qualifa:ulion~ :inc.I 
skills. 

Counseling for Interviews 

Recuul>c u great many 1.:mnpa11ie,; rely 
heavily on imprcs,;ion-. they g:1in during 
job interview:,. MWEP offers intcnsii.e 
-.:1>unsclit11' Jc'lligncd 10 help applkan1i­
du well in face-to-face meetinl:!~ with 
cmployCr'll, The cmphasi-; i~ 11n hdpin~ 
the applicant 10 feel sclf~onfiJent and a1 
cu:i;c in interview ~ituations and to Jc • 
vclop effective ans.wcrs to quc-.tiom, thuc 
employers are likely to usk. Applicunti. 
take pan in moc:k interviews. with one 
applicant playing the role or the juh· 
seeker and another the role of the 

10 t.1ANf10WF.R; july 1976 

I 
/ 

iiitc-rvil."wc-r. In uildilion. white malei. ... 
Ilic ~,,pie most likdy 10 comlud re:tl 
in11:n·iews-uli.1) Clll\Juct nwck inter­
view" wi1h upplictmli.. 

Aftc:-1 .lpplican(,; gn ,1n uctuul jl,h 
mlcrv~w,. the ,;tall follnw~ up ~r ai.1...­
in~ bo1h applicants and employers h• 
c.lc~ribe their impressions 11nd rcacliuns. 
Empk•}C~ who l1o not hire upplicunts 
arc asked wh~·. This inform.ition hcl(ls 
staff ITI(m~rs learn more prcC:i!,df what 
trpc!- of interview,; s~cilic cmplu~·cri. 
c:,,nJu~t and l'etter asse~, employer 
need .. for 11C\\ referrals. Applicants "''"'' 
finll it helpful 111 n:vicv. 1hci1 t\peri· 
ell\!es Ill lcnm hl•w the} rni1dll he mort 
effective in sub\equent intcn·icws. 

Joh :1ppli1.:,mli. ali.o rc~cc-ivc counseling 
liCliigncd 111 help them l·umc lll trip, 
with raci,;m 11nd sc~ism. The} learn. for 
4..•.,ample. tffill many cmr,k1yi:r, 1end w 
rcjc1.:1 apphcanb f,om 1l)l;11I ..:~1llcgcs h11\· 

in)!: high 111i11ori1~ group cnrnllmcnls , In 
suc:h "itlliltion~. ,1pplicants mus! b~· 11rt• 
pared t_,1 t)Vt:rcomc sud1 ,-tllitud~s hy 
,;hvwing unpre)S ivc joh qual ifil'uthms 
an<l the pcri.unal 1rait, which lhc: cm· 
ployer ucmanu!'>. 

MWEP st.1ff memht1-.; :,ls11 help ,1ppli­
cant!- e.,umine fcelinss and hchuvior 
which minl,1'11}' gmup women nu,y ,te­
vclop in• rcspl,11,-e to rm: ism and !'>exism. 

,I 

_r· 

f(1r example-. mnn)' mi11ority group 
w(ln,(!n luck self-confidence. arc unutil-= 
10 ussc!.s their ahililici. adc-quatcly. and 
h.ivi: difficulty asscrtinl{ themsclvc". 
Others mny t.lcvclor, attitudes which CO\· 
ployeri. coultl perceive as heing ncpti\·e . 
MWEP cot•n~k,rs allempt to help appli· 
C:tnls n:ali,.c the c.mgins of such anittk.le'i. 

From the; r,rngrum ·:, tiei:inning 
thmu!'h the spri~ ,1f 1974. MWEP h.i,; 

mmk s11111c ~00 j,lh plaL:~mcnis in At· 
lantu and uhuut 9(1 in lloust,m. Before 
l'ettin~ their ncv. j,,t,i.. ahl,ut half ~,f nil 
t~ Wllmcn plm:cd h~· MWEP had 1:>ecn 
i-evcrel~· under-=mplo)'cd. 

Employers Are Varied 

l'l.1L:\!mcn1, ha\'c heen m.iJe in a wide 
·•arict ~- of industrici. and o~cup,1til.1ns. 
Employers whu hu11c hired MWFP llP· 
plicant-. induth: 1ch:visiun i.tati~"III,.. 
d1emical lahom1ories. insumncc com,,;,. 
"''""· a hrewcry. airlinl•,;, " ,,,uiery 1\f 

munul'ucturin~ C\)mpanics . dcpa1t111~11r 
anti cl~1i11 -.tores. a tckphunc ~-omp,111>·· 
la," l,fficc:i;. c,1mr,11h:r c~uipment tirms. 
llil cnmr,anii:s. and II hank.. In ;1d1ti1inn. 
placc-ment-. ha11c hcen 1n:1dc in 1,wvcm· 
ment lll,tl.!nl·ii:s. schools. an~t ~)l;ial sen·· 
ice agencies. 

:-.leurly all lhi: placc:nwnts have hcl.'n 
rnac.ll' at the profcssi,mal 1c~•cJ. ( \1WEP 
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accept~ n111,,·.: ,,; • • ·i··:n, .ioh I i~t i ngs 
w·hich cJrn he filh.-d •ith a minimal 
amount ut' slalT time tt<l will al¾, gi v..: 
whatever h~p ii can 1,, applil:ants with­
CIUt college degrees .. hut it 1.focs not seek 
out this activity.) Mun)' women have 
~en placed in munagcmc1\I tr.,ince ix,si­
tions. and c1 nnmhcr have gotten jobs 
never hcfo~ held by minority women. 
A samplini of job placements foll,,ws: 

• The keypuncher menti,med at the 
hcginning of this ai1iclc l~came a sys­
tems cnginccrin~ trainc~ with a 
computer firm . Her new saJ..1ry wa~ 
SIO.~ a year. 

• A woman with u U.A. in ~1sychol­
ogy left a hank ~lier's job paying $4.~ 
a year h) work as a cornpany·s field 
rcpn:scntativc at a salary of $9.KOII. 

• ,,n Atllmtan with :1 H.S. in husincss 
administmti,,n m,wed fr1.,m .t -.11,-,e,·vi,..w~· 
joh in a ~n,n•1y ~lu1'(• ll\ " man.igcmcnt 
tn1inee i,o-.i1i11n with an in~ur;1111:e Cll01-
p.my aml llf'lr,t:d her im:rnm: f1\\lll Sf,.~.Ul t,1 

S9 .. l<lO a year. • 

• l\ Ho11-.1nn woman who h.iJ heen 
wurkin~ "' a research 1e1:hnician fo1 a 
n~llic<1 I -.chool was phll·i..:t.l in ,t similar jnb 
in u f1riva1e chemii..:al firm. Her sul,111· in-
1.ac,1't'lf hy mon.i th:in S.:!.IX)O a )'l..',11 . 

l':ot all placements have provided 
upplic,u\t!> with higher incomes. In cases 
where salar}' levels remaine,I 1hc sumc 
or dedincd slightly. however. the new 
jobs uffcrcJ applicants new opportuni­
tier. for mlvanccmcnl or personal sati!.­
faction. 

Blacks, Other■ Placed 

All the w(1men pla~cd to <late through 
the Atlanta project have hecn hlack. but 
the llou!>ton operation has assisted 
Mcxic:m Arncrican. Indian. and Oriental 
women as well. For c11anirik. Yl,l.111\la 
Nav,m\1, wh(1 h11d workcJ anJ 1(01\C 1,1 

,dmul al night ti.)I· 8 }''car'i in order to cam 
11 H.H .. o\. in finance. h~J only c.:lerical cx­
pc1ience at the timi..: shl." n:'J,:istered with 
MWEP':. Houston nllicc. Shew.ts makin~ 
J:!ooll llll'lley-S(,,9K0 a year-hut she had 
hdu lht.• s.,mc clerical joh for 4 years and 
saw nu hopes of moving up to a job that 
would 11,;e her c:ollcgc ctluc:uiun. MWE P 
referred Navarro tu Southwestern Dell. 
where she was hired as a nw111,1i.:e1nen1 

:r.iinec at a s.ialary of S 10.140. 
rhe rl."sults of the MWF.P pn~jcc.:ls 

have vcrir1ed some of the lessons 11hou1 
the outreach strategy rhat RTP. Ill(' .. 

learned while <levclopin~ np1m:n1kcship 
011\n:ach prC11trams for minmity y1.,uth . 
For exampk. expeticni.."C indicates that 

r 

outreach effort!. with a very narrow 
scope-1h11sc tha1 reach out to a specific 
and well-defined pupulution and that 
attempt to place clien1s in specific 
johs-havc the best chances of succeed­
ing. When the program·~ ~oals arc !un­
ited in this wuy. staff members can 
cunccntrdtc their efforts on a relatively 
~rnall number of tasks and can aain 
intensive knuwlc.:dgc ahuut their area of 
concern. When efforts arc made lu 

r.erve many different dicnt groups or tu 
place pcru,ns in all types of jobs. swff 
mcmhcrs must absorb a great deal of 
informatitm ahout many different areas 
and must scalier !heir energies and 
resources . This is one reason &hat 
MWCP does not encourage job listi~s 
for clerical position~ and applications 
from WlHnen seeking jnhs nut~itle the 
professional level. MWF.P als,, av<.1ids 
clerical placements because it ~ks to 
develop ll reputation amnntt employers 
as c1 source nf minorit>· women able 
and a vailahk III move into professional 
aml mana.:crial jobs. 

ln operating MWF.P. RTP has found 
that sound local lahor m:trkct informa­
tion-the kinds of dala ahout local firms 
and indu:itrics which arc prnvideJ by 
the ("enter for the Stllliy of Human 
Rc<.\mrces.-is .m invaluahlc asset. By 
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M1NOR1ty WOMeN 
knowing which im.luslrici. nm.I m:cup;t· 
!inns arc likely ICI offer the most jut, 
<,penings. s1:i1T mcmhcrs can focus 1hcir 
cncraics on dtvclopi~ workilli: rclcltilln­
ships with cmpl,,~·cr.. in these ficll.h,. 
Demonstrating a kntlWled),?e of lllCal 
lnbor mnrket in convcrs1t1i(ms wi1h cm . 
ploycrs also htlp!> convince en,rloycrs 
that the pn,gram is ,.;llmpctt111 ;mil 
professionaJly run. 

Skeptical First Reactions 

Estahlishing crcdibilit>- amon~ hot h 
employers and the minori1y community 
wus one of MWEP's initial i:hullengc,. 
Fir-,t reactions from minority ~n,up 
members in hoth Atlanta am.I Houston 
were largely skeptical. ~any minority 
group inalcs crilkin:d the rrogram. 
cl:1iming that manpllWN rtsour<'~-. 
shuuh.l he channeled into a1temrts Ill 
help less educated or male minllfit ~­
gruup mcmhcrs. 

Some wurncn wen: inili.illy skci,1ieal. 
t()ll, and feared th111 •~ pr,1gr;1m was 
~omc: for111 of cxploitalion . Progq1m 
JlUblicity made it very dcur t h:it M WE P 
assistaoce was fn:c. however. As mon: 
and nton: placements have hccn m;idc. 
succcs..-.ful dicnts have hce,1mc one of 
MWEP's greatest assets. The~' ,,fren tell 
friends and relatives atx,ut the rmlt_!r.im: 
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in fact. the majority of TC'l·C'nt program 
.. ,pplicants haYe hc,mJ 11f MWL::P 
I hmut!h wun.l-11f-111ou1h aJvcrlisintc. Suc­
.:cssful dicnt-. h11vc also hccome 1m 

impllrtant -.l,un.:e l,f informatil,n alxmt 
jot, OPPllllUllitic-. that they hC'ar atx,ut 
1 hruugh their work ~,m1uct s . This i:. 
helping tn huil,t :in impllrtal\l ir,flW"mll· 
1i,m grapt,:\·inc that •rnpplements ~lllff 
iuem~r~ • etTorts 11, rersuaJc emrl,,yN-. 
Ill list .i,,ti ,,pcnin~s "ith MWEP. 

Women plm:cd hy MWEP 11lso act a~ 
a )(ind llf alumnae 1,1.n111p that l,ITers 
nmtunl suprort . Succe-.-;ful protr.Lm Jl,lr· 

tici~ults have l~)tUII tu meet rel(Uladr 
to hdp cad, olhcr i.:upc with 1hi: prot,. 
lems they eni.:ounter llll their _illb,. 

Emplo)·crs h11ve als,1 :ll!l!ei,retf 
MWEP. p;irtly hccau~~ 1~y an- unJer 
prcsc;urC' t,, impnwe thci1 t.'tjuul crnrl11y 
mcn1 U(lfk.U1Uoity rel!onl1- .ind are thu~ 
lln rh~ lookout for \\ell-qw1flfic:d fcm.1lc.: 
and min(lrify-gn.m~l j~,h .,pplic,ulh. Since 
M WE P esscn1ially ac.:ts ,is a free S\:rr:~n­
ing ngt!ney. and since if ha,- bec.:untt 
rccogni,cd as .i Stlliri.;~ \If qu,1lifit~l and 
rcliahli: pers,rnntl. empl,,y~r, h.t\'~ 
lea1 nell to trust the pro~ram and an: 
pleased hi accept i1s assisluncc. MWE P 
~t.dT mc::m~n, have :tl!iu tried tu dt:\'cluri 
positive_ cmploycr rtactions hy 1levelop­
i111-! ~uod working rd:11i,,nshiJlS. They l!<-'fl· 

cmll) ,t\.:c.:ci,t \he v..tliJit)· ,,f I~ emplo}·er·~ 
-.111rulnnt, and ~"Ck to rt:ciiJit applicanl, 
with 1hc ncccssary quatifkatiom,. 

Five New Project• 
RTP. Inc .. will l'C' seeking 10 uppl)' 

wh~t it ha~ learneJ in Atlanta and 
Huui.ion lu MWEP prul!r.tllls in five 
,1rher cirics. Cnt.lcr a recent Manpower 
.\llmini.;1mtk10 j/.nmt. new project~ arc 
ll0\I.' staning in nullas. ~cw Orleans. 
CinciM-1ti- Dayton. Tulsu-Oklahnmu 
C'i l \ ', an,t lknver. Should the~c pro­
~m~~ he -.ucccssl'ul. MWEP staff mem­
her.r. in all five ureat- will n(, <louht he 
gelling lcttc~ like the ~,nc hclnw. which 
w,1._ written to the Jin:ctor and staff of 
the ,\tlan1:1 pmj..:c1 : 

•• :\t this lime I can think of nothing 
,111,.-._. .ipproririate fll ~"r than ' thank 
rou: rm ~ure rl,u kno~ onlr too well 
I he ad 1•e1-s11y tlt.ll .i hlack woman en· 
.;~lunt~rs in rn:r •.tmgi:.Jc for equaliry and 
in,fep.:n\len.:e. The ,levelw1ment of 1hc 
I ~tino1i1y1 w.,ml.!n·s Emi,l\1ymen1 Pro-
1?r.1m Olli lllll~' say!- Yl'U umkrst.md. tiut 

i, pm,lf ,,f ~·,mr ,lt"tcrminu11llll Ill amel­
iumtc pri:scnl 1.:1\0Jitions .... If al any 
lime ~·uu can use !hi: scrvii:e~ ,,f .nl 
iuc,pcrienccd i,c1sll11 wh,, i, \\illin~ to 
Gtt inv,,lvt"d. 11011·1 ht"sitatc- h' ~iw me c1 

\'all... O 
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