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'largar:t Staub ROSF From: USDA AmeriCorps 

INDIVIDUAL AMERICORPS MEMBER AW ARD 

M£MBER' S NAME: LITA MOORE 

WORK LOCATION: MID-DELTA COMMUNITY SERVICES. INC, 

STATE: ARKANSAS 

NOMINATED K7. 
(Complete the following infornation) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

2-27-96 4:10pm p. 2 

lQOhr 

45% 

on a scale between land 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM Of SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORPS 

10 

10 

10 

10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
The Senior Citizens' Centers have been little more than a place where our older 
citizens have come to eat, ·have a little conversation, and, perhaps a little nap. 
Through Ms. Moore's efforts the centers are now livelier, the minds and hands are 
more engaged, and there seems a new atmosphere whenever one walks into the Senior 
Citizen Centers. The questionnaire above asked if she'd saved any lives. Perhaps 
not literally, but her efforts have certainly improved their quality of life. 



SOOlt!} 

INDIVIDUAT, AMERICORPS MEMDER AWARD 

M!:.1'1!!~~' 1=i NAM?;: MJ .. t.,TON NOKES 
__ _::_:___:;_;;_;;..c.=,;;._ ___________________ _ 

WOR)( LOCA'I'lON: TOPEKA 
--------'-"--------------------- -- - ··-
KS 

NOMI~A'l'tD ~y: JIM MEISENHEIMER 

(Complete the follo~inq intorm~tion) 

~UK.SER or HOURS DONATED TO COMMUNITY ARnV~ & 
iii:YONC REQTTT~'F:O SERVIC:.t: HUURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
Sv"PE~ HERQ BF.HAV10R (1.e, save~ a lite) 

FERCENTAG~ OF OBJtCTIVES ACCO!'.PLISH~n 

ll4 

95 

On a scale between l an~ lO, with one ~in~ J~~ ~nd lO ~iQh, answer the 
followi~g ~u•stionA: 

MP-mfR DtMONSTP.>.TED A HI~H DEGRE! OF 
INTEJ;.PERSONJ.T. SKILLS IN WOK.KING WITH OTHERS 

ME~~E~ WA~ A:SLE TO CARRY OUT ASSlGNED TA~~~ WTTH 
A MINIMUM OF !=.UJ:'F:RVISION 

MtM~tR HAS SLRV~D A5 AN OUTSTANDING ~Er?U:SENTATIVE 
FO~ U~DA ANO 1-MLRlCOR~S 

10 

10 

10 

10 

. 
Pl~ase provide a short nar~aLive explaining ~hy thi~ momber merit~ thi~ 
~~ara. This ig not to exceed one pagQ. Nc~ination~ AV~&edin; one page 
will ~ct bg read or consi~~rP.d . 

Ot~t CZS' CT6Q, 

i i!A#LMUDZ& us -- a 



INDIVIDUAL AMERICORPS MEMBER AWARD NARRATIVE (KANSAS): 

Milton Nok@s is a member of the Topeka Aquatic Stream 
Habitat Restoration Team and is nominated for the individual 
AmeriCorps memb~r award. Milton has donated num~rous hours 
of community service beyond his normal AmeriCorps seLv:i.ce. 
He has provided significant loadership to his Am~riCorps 
team m~mbers in the area of community service. 

Milton ha$ been a key factor in hi5 team ' ~ accomplishments 
exceeding 95 percent of their goals. 

Milton hQs demonstrated a high degree of capabllity in 
working with his fellow team members and other USDA ani::i non­
USDA team members. He :played a key i·oli!: in d!:!veloping and 
presenting a 5-hour program for all Ka.11sas TJSDA-P.rneriCorps 
member. on conflict resolution. 

Among the community activities that. Milton engaged jn ar~: 
vi.iting with elderly patients c!.t the Shawnee Mental Health 
Agency, me~ting wiLh over 10 male members of the ~opeka 
Pree:bytcrian Long Term Care fat:j lity, communicating and 
formula.ting plans for the exchange with the members of the 
Bridges Across the Hea.rtlanc.3 AmeriC'orps team, leading the 
teQm in its service with t.he, "The Names Project AIDS Quilt 
Memorial." 

During his s~rvir.e with the Name~ Project, Milton had to 
deal with a grcHip of citizens (Rev. Phelps) th.?lt expressed 
dissenting opinions of the moral issues regarding AIDS. 

Milto11 has effectively demonstrated a v~ry litrong "ethic of 
service" as evidenced hy his willingness to provide extra 
effort and hie significant extra community service 
activities. He has been an outstanding representQtive of 
USDA and AmeriCorps. 

OtSt CC:8 Cl6Q. tc: :sl 96 / CO l tO 



To: Romie Hudspeth YZBE Froe: USDA AaeriCorps 

INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: Dorothy Reaves 

WORK LOCATION: Greenwood Area Office NBCS 
STATE: Mississippi 

NOMINATED BY: James E- Jobosoo 
(Complete the following information) 

NUMBER OF' HOURS DONATED TO COMJirv"NITY ABOVE ' 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OP OBJECTIVES ACCOMPLISHED 

Z-27-96 S:l?pa p, 2 

160 

100 

On a scale between 1 and 10, with one being low and 10 high, answer the 
tollcwing questions: 

MEMBER DEMONSTRATED A HIGH DEGRE! OF 
INTERPERSONAL SKILLS IN WORl<ING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS Or:MONSTRATED A STRONG •mtIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USO.\ AND AMERICORPS 

10 

10 

10 

10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

Dorothy has served the Americorp Program well by organizing 
and implementing a newspaper recycling program and by involving 
local citizens, governmental officals and private corporation 
in a joint effort to develope jobs and carry out the mission 
of the project. Dorothy also works with "At Risk Students" 
to help them become better, more productive citizens. we 
strongly suppor.t and recommend Dorthy Reaves for this award. 

FEB 27 '96 16:09 

James Johnson 
Area Conservationist 
NRCS 

US DEPT. AGRICULTURE PAGE.002 



APR- 05- 19% 13 : 47 FROM USDA FMHA TO 82027204614 P.02 
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INDIVIDUAL AMERICORPS .MEMBER AWARD 

Members Name: Chanel Richards· 
Work Location, Canton, Mississippi (Charles Bannerman Famil y 
Devel opment Center in Flora, MS ) 
State: Mi••isaippi 
Nominated By: Bettye W. Oliver, USDA- RECD/AmeriCoJ;l)s State 

Contact 

Number of Hours Donated to Community Above and 
Beyond Required Service Hours 95 

Percentage of Objectives Accomplished 85% 

On a scale between 1 and 10, with one being low and 
10 high, answer the following questions: 

Member demonstrat ed a high degree of interpersonal 
skills in working with others 10 

Member was able to carry out ass i gned tasks 
with a minimum of supervi sion 10 

Member has demonstrated a strong "ethic of servi ce" 10 • Member has served as an outstanding representat i ve 
for OSDA and Arnericorps l0 

Chanel Richards is a second term member and has demonstrated tremendous 
growth. During her first term of service, she was very timid and 
reserved. I have observed her as she took construct ive criticism and 
made lemonade out of lemons. 

Chanel emerged as the natural leader for the USDA-RECD Mississippi Team. 
She has chosen a pathway of self-confidence and high self-esteem. 
Chanel demonstrates a positive state of mind, recognizes and 
acknowledges the perspeccives of others and participates in a unique way 
in improving the quality of life for others and in particular, the 
community where she serve5. She has a keen sense of humor and has fun 
as she "gets things done" for Rural Mississippi! 

Chanel ·needs very little sup~rvision and is always eager to get things 
done in her service area as well as in the communities of her team 
members. She encourages her team to exercise responsibility in their 
respective communities and shares the AmeriCorps Opportunity (i.e., 
service and educational benefits at community gather ings. She serves as 
the liaison between USDA-RECD/AmeriCorps and the Mississippi Commission 

· for Community and National Service. 

Chanel, truly exemplifies the word, 0 aervice" . Her &ccomplishments 
have reflected favorably upon her and her family and have brought 
distinct credit to USDA and AmeriCorps. 

TnTCl l P vi? 



...J • U L ...JU L U O "+ PAGE 04 
10; lllUI/ l'llOr■ 

~~UJ~CI CELEBRATION 
fr011; IISOA MIUCOR/IS Z·l?-96 7:44pe p, Z 

INDIVIDUAL AMERICORPS MEMBER AW ARD 

WORX LOCATION: 

STATB; 

NOMlNAT~ BY; 

Linda Rigsby 

Project Ce1e1;iratian..._ Inc.,; Maoy. LA 

Louisiana 

Margaret Basco 

(Co■plete tbe following infoniation) 

NUMBER OP HOURS DONA.TED TO COIOWNITY ABOV!, 
BEYOND REQUillD SERVICE HOURS 

NUKBQ or TIJUS MDIBD !NGAGEO IN 
SUPER HERO 9!KAVIOR (i.e. ••v•d • life) 

PERC!HTAGE OP OBJECTIVES ACCOMPLISHED 

On a aoale betveen land 10, with ona being low and 10 high, •n•wer th• 
following queationa: 

MEMBER D!MONSTRATEI> A HlCH DEGRE! OF 
IN'TBRPD.SOtllu, SKlLLS IN WORXI.NG WITH OTHERS 

MEMBER WAS ABLE TO CARRY Otrr ASSIGNED TASJCS WITH 
A KINIMUJll 0~ SUPERVISION 

~ER HAS D!NONSTRAT!D A S'l'RONG •rrHIC OF SERVICE" 

MEKBd HAS S!RY!O AS Alf Otrl'STANDIHG RIPRESENTATIVE 
l'OR USDA AHO AllDUCORPS 

10 

10 

Pl•••e provide a ■hart narrative explaining vhy thi• mellbar merits this 
award. This i■ not to exceed on• page. Nominations exceeding one page 
vill not be read or considered. 

Linda ~arks tirelessly on not only her AmeriCorps objectives, but 
a l so on anything that needs to be done regarding our many programs, 
projects and assignments. She gives freely of herself, often 
enlisting the aid of her family and friends to offer their 
time and services for volunteer projects. She is a great asset 
to our agency, our community and AmeriCorps. 



MAR 29 '95 14:02 FROM BURKE FIELD OFFICE 
8/88 FRI 13:11 FA.I 805 141 2098 SI.NTE 
t.vU Staff• X41A Cl.ESKA UNIVERSITY 

fra: ISM,-,.~ 

INDIVIDVAL AMERICOllPS MEMBER AW ARD 

1dlCBBll1 8 XAKIII 

4 , =>-,r !re ,,sd·r o/ 

PAGE.003 

1-z?-W •41'11 ,. I 

IRWIXAT&O 111 6d 5:su: 1 cA:t!:v< b~e. I 'f-<:om, l&:-1t+u-:: 
(CG!Qleta tba followinv Worution) / 

IMCID or B0tJU DOD.T'ID '1'0 C0JOCUltr1'! UOVI ' 
BffOlm JlEQODtl:D SEWICI llotJU 

JM(UR or 1'IXU KIKB!I IMGAGZD :nr 
SUPER HERO UKAVIOR (1. •• saved a U1•) 

PDCD"l'AG'I CP OBJ'ICTIVU ACC01G·.·.11HZD 

-' 
On• ■ea.le babr•trn 1 and. 10, vi~ ona being J.ov ..n4 J.D hi¢. cner the 
followifflJ questions, 

KJX!D P!IIOJfl'l'JfATIZ> A ~CK DBGUI 01' 
I'NTlllP~ R1l.t.S D W0UDIQ Wl'1'H O.m!'lUl 

xsan WU ULI 'fO CARRY OtJ'f lBSICIID 't~ WITH 
.I. XINIX'CJM OP CtJJIDVl8%0Jf 

XEKBIR D.S Da&ORl'l'RAHD A 1'11lOMG •rr.uc 01' envxa• 
Km<UO ltAS IIRVJl:D U All OOTSTARDI'MG ~'rtv! 

,Oil tJ'SDA AND MIIUCOUS 

9 
°t 

'1 

Pl•••• provicS• • ahcrt DArrative uphininq ,rby this wmber aerita thu 
award. Thia is ncit to DQeed one pag•. H'o-.1M~ion• aleceedi~ ou ~• 
vill not be rad or OOn1Jidered. 

p.iAJ~e.~ Y-.~\ ~~J.\ ~t?- ~ N·~l,d- ,.•N, ~v.p t.e.! 0 ~~"'~. 

~iis·r--6.Cl iN -.. <U· ~"-~ .:i.L",J~.1-.J-f v1~+1M ,u-f' h.J ... L-. +-u w~l-ti'"'j ~ iJ 
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INDIVIDUAL Mn:RICORPS 1'1EMBER AW ARD •, 

~ER'S NAME: JULIE SMITH 

WO:U< LOCATION: DULUTH 

STATE: MI?-.'"NESOTA 

NOMINATED BY: B. KEVIN DAW 

(Complete the following inf0:nnation) 

NL'"MB!R Of HOURS DONAT~O TO CO~UNITY ASOVE, 
2EYON~ :R!QUIIU:D StRVICE HOURS 

\ . 
N~ER or -TIMES M:Da;ER ENGAGED IN 

SVPER HERO Bni.AVIOR (i.e. saved a life) 

PE!{CENTAGE OF OBJ!CTIVES ACCOMPLISHED 

· ,: 

160 
. .. -... : .. 

. . .' ' . ' ' . .. . 
607. . .. . ,•' .·"·>·· 

:.._:":·~·:.-. .. _ .. ... . , 

high::~~-~/+: ' ::I~ ·, .·_.·. ·. ·.:·· .•• 
. •. On a sc~le betvaan land 10, with one being lo~ and 10 

• • ·: following questions1 
• . ~ • . r 

... -. 
. . ' . . ~ 

·.· • :•, . . . . 

'MSMBER DIMONSTAATtO A HIGH DEGREE OF 
INTER~tRSONAL SKILLS IN WOR.l<!NG WITH OTHERS 

10 

· 10 

. · .. :_•· .. ••• 
• •' l 

.• ·,·:. ·. 

~EM3ER WAS ABLt TO CAP~Y OUT ASSICN!D TASKS WITH 
A MINIMUM Of SUP.ERV!SION 

.· , ·---- · . .- , . ', ' .. . .. .... 

•' 

MEMBER HAS OtMONSTFATED A STRONG "ETHIC OF st~VICE" • 10 

MEMBER HAS SERVE!) AS AN OUTSThN:'1NG REPREStNTATIVE 
FOR OSOA AND AM!RICORPS 

10 

Pl@a~e provide a short narrative explaining why thi5 member merius thi& 
award. This is not to exceed one pa~Q. N0mina~ions e~ceeding on~ page 
will not be re~d o~ eonsidered. 

As a second ter~ AmeriCorps ~ember, Julie has demonstrat~d high personal initiative 
and a keen sense of sen•ice to the project and comnunity. Julie is an outstanding \ , 
example of how AmeriCorps is envisioned to serve society. She is a role model £or .oth~r 
members and the program, Julie hss been involved in several state-..-ide and multi-state '·:• ;" 
programs to showcase and explain the AmeriCorps progr.am, Julie has succe~deo in involving 

.. a broad base of project supporters throughout northeast Minnesota resulting in highl:( ·. • • 
satisfied sponsors and custo!llers. Ar:le-riCorps is a well respected contributor to r~gion·al 
nieds thanks to the efforts of Juli~ s~ith. 

/ 



INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: Susan Terrebonne 

WORK LOCATION: Golden Meadow Plant Materials Center 

STATE: Louisiana 

NOMINATED BY: Gary Fine. Project Manager 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE, 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

70 + 

80 

On a scale betveen land 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORlCING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AK OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORPS 

JO 

9 

10 

10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 



... . - • \ ··-

Susan Terrebonne began her service with the Louisiana Coastal Wetlands Environmental 
AmeriCorps Team in November, 1995. Susan applied and came on as a team member. I 
have recognized in Susan a devotion for coastal wetlands conservation issues and 
leadership qualities. I have given Susan responsibilities and charges that she did not 
pursue or ask for. She has readily accepted responsibility and demonstrated by actions 
that she would make a very effective team leader. Her energy and devotion to coastal 
conservation efforts and people are an excellent attribute for team leader. As a result of 
her unselfishness and dedication to the team Susan has been appointed team leader for the 
Louisiana Coastal Wetlands Environmental Team. Susan has performed duties and 
responsibilities beyond expectations. Susan is very cooperative and she takes an active 
role to get things done on a daily basis. Though she started as a team member, she has 
gained the respect and devotion of the team members. Her enthusiasm has spread to the 
rest of the team. Susan takes an active roll to learn new skills and take on new challenges. 
She is very community minded and volunteers much of her own time to community issues. 

Susan attended the Facilitative Leadership training that was sponsored by AmeriCorps. 
She has actively utilized many of the ideas and concepts addressed in the training. I feel 
this has facilitated team building and comradery among members. 

Our work is very demanding requiring physical stamina. Working in the marsh is often 
harsh and requires a dedicated individual that truly believes in the efforts necessary to 
carry out our mission. 

Susan has taken the initiative to carry out a letter writing campaign to promote USDA 
AmieriCorps and solicit partnerships and sponsorships that move the team to getting 
things done. She has organized and lead the team in visiting high schools. The team has 
visited five schools to date. Programs presented have been well received. This has led to 
request by teachers for the team to return to address a greater number of students. 

We have an excellent team and Susan has been a driving influence to make the team as 
effective as it is. I am fortunate as the team supervisor to have an effective and motivated 
team lender such as Susan. I believe the devotion that Susan has demonstrated to 
AmeriCorps, the environmental team, and our goals deserves recognition. 



! Tu: Billy ltiore Froa: USDA MRICORPS 2-27-96 7:44p■ p. Z _,,.,. 

INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: w ,; 
WORK LOCATION: 

STATE: 

NOMINATED BY: 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE, 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

C) 

On a scale between land 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORI<ING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG •ETHIC OF SERVICE" 

MEMBER HAS SERVED AS Alf OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORPS 

I() 

(D 
/0 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 



APR-
P.0:2 

Crisp/Dooly Enterprise Community 
I'o1tt OfCloe Bo:s. 38 
cord<-lo, 0Qorala 31010 

(91:il 2,-3.9111 
(Blll) 273-0tS?'l F•x 

I 

I 
I 

INDIVIDUAL AMERICORPS MEMBER A WARD 

Member's Name: Rosie Watkins 
i 

wo;rk Location: Crisp/Dooly Partnership, Inc., 118-B 12th Ave. E., Cordele, GA 31015 
(Site R-13B) 

I 
I 

State: Georgia 
I 

Nominated By: Elton R. Shauf, Executive Director, Crisp/Doo1y Partnership, Inc. 

Nl.Th1BER OF HOURS DONA1'ED TO COMMUNlTY ABOVE 220 
AND BEYOND REQUIRED SERVICE HOURS 

PERCENTAGE OF OBJECTlVES ACCOMPLISHED too• 
•Data to measure achievement of one objective, related to percentage 
reduction of teen pregnancy, is not yet available, Rosie has exceeded 
all measurable objectives. 

On·a scale between 1 and 10, with one being low and 10 high, answer the following 
questions: 

ME'MBER DEMONSTRATED A HIGH DEGREE OF 10 
INTERPERSONAL SKJLLS IN WORKING WITH OTHERS 

:MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS 10 
WITH A MTNTMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF 10 
SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING 10 
REPRESENTATIVE FOR USDA AND AMERICORPS 

One•page supporting narrative is attached. 



,, 

APR- 3-96 WED 

Ms. Rosie Watkins is the only AmeriCorps Member involved in implementation of the 
Str~teglc Plan of the Crisp/Dooly Enterprise Community. Her mission is to work with 
othfr community organizations and volunteers to implement youth development activities 
descri~d in the Strategic Plan. She has accomplished that mission in a superb manner. In 
less' than 6 months, she has met objectives that were designed to be accomplished over a 
per~od twice that long. 

Sori1e of her most significant accomplishments are: 
I 

She conducted 11 workshops on teen pregnancy prevention and dropout 
prevention. Over 390 youth participated. 

She is organizing a Teens Against Teen Pregnancy task force. To date, 33 teens 
from our two counties' high schools have volunteered to serve. 

Over 60 adults of varied racial and socio-economic backgroWlds ha Ye joined her 
family mentoring task force. School officials have helped her identify youth who 
will benefit from the mentors' efforts. 

With the assistance of other AmeriCorps Members in Georgia, she conducted 
youth rallies in all our counties' high schools and middle schools. The focus was 
on making right choices. Topics discussed included dropout prevention, 
pregnancy pre,..·cntion, and AIDS prevention. During the rallies, she reached over 
2900 students. I received ex-tensive positive feedback, largely unsolicited, from 
school administrators, faculty, parents of students, and students. During these 
rallies, Ms. Watkins demonstrated that to a far greater extent than most adults, Ms. 
Watkins gains and holds the attention of her youthful audiences. 

One of the reasons youth respect Ms. Watkins and listen to her is that she has "been 
there." She grew up in a welfare family and was herself a welfare mother. She determined 
to escape this cycle pf dependency and did so. A key component of her message to youth 
is,~ effect, "I overcame obstacles, I made it, and so can you." 

I 

Another reason for her success is that Ms. Watkins has boundless energy and expends 
most of it helping others. For example, in her "spare time" last December, she organized a 
Christmas celebration that pro\ided boxes of food and an evening's entertai~nt for over 
70 needy families. 

! 
Rosie Watkins is one of the most effective community servants I have known. She is a 
truly outstanding ambassador for the Enterprise Community program. the USDA and the 
ArneriCorps. I strongly recommend her service be recognized with an Individual 
A~eriCorps Member Award. 

1 

P.03 
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INDIVIDUAL Al\lliRICORPS MEMBE.R AW ARD 

MEMBER'S NAME: 

WORK LOCATION; 

STATE: 

NOMINATED BY: 

LENA \.✓ I THE RS POON 

4434 S. LAKE PARK 

ILL!NQIS 

LATHROP HOMES 

(Complete the following information} 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~~HVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

100 

0 

J..2.'L_ 

On a scale between 1 and 10, with one being low and 10 nigh, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH JTHERS ~ 

MEMBER WAS ABLE TO CARRY OUT A~SIGNED TASK.S WITH 
A MINIMUM Of SUP.tRVl :;IOH 

MEMBER HAS DEMONSTRATED A STRONG HETHI C Ol- SERVICE" 

_J_Q_ --

10 

HEHBER HAS SERVED AS AN O.UTSTANDING REPRESENTATIVE 10 
FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

Ms Lena Witherspoon is the 1 iasion for Lathrop Homes and The Chicago 
Environmental Action Team. She has gone the extra mile in every aspect of 
her duties. I appreciate everything that she has done in helping us 
get the apartments ready for occupants of Lathrop Homes. 

Sincerely 

,. 
··-
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INDIVIDUAL Al\.ffiR.ICORPS MEMBER AW ARD 

MEMBER'S NAME: 

WORK LOCATION: 

STATE; 

NOMINATED BY: 

LEPIJA WITHERSPOON 

h434 S. LAKE PAR K 

JANE ADDAMS CONFERENCE 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ::;,t;!{VICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 nigh, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH 01'HERS 

MEMBER WAS ABLE TO CARRY OUT A~S!GNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHI C OF SERVICE" 

HEMBER HAS SERVED AS AN OUTSTANDING REPRESENTAT1 VE 
FOR USDA AND AMERICORP·s 

/tJ 

/!) 
-- -

Please provide a short narrative explaining why this aember fflerits this 
a~ard. This is not to exceed one page. HO'ID.inations exceeding one page 
will not be read or considered. 



INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: LENA WITHERSPOON 

WORK LOCATION: 4434 S. LAKE PARK 

STATE: 

NOMINATED BY: THE NATURE CONSERVANCY 
(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED t;;,t;kVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

;' - ,7-9u 3:00pm p. 2 

on a scale between land 10, with one being low and 10 nigh, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS· .. 

MEMBER WAS ABLE TO CARRY Otrr A~~lGNED TASKS WITH 
A MINIMUM Of SUP ERVISION 

MEMBER HAS DEMONSTRATED A STRONG HETHIC OF SERV I CE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORP S 

/o 

Please provide a short narrative explaining why this •e.mber merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 



• 
INDIVIDUAL M1ERICORPS MEMHF..R AWARD 

MEMBER'S NAME: 

WORK LOCATION: 

STATE; 

NOMINATED BY: 

LENA 41THERSP00N 

4434 S, LAKE PARK 

I LLI "lOI S 

FELLOWSHIP HOUSE 

(Complete the following information} 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~~kVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

z-n -,r, 3:01:µn 

on a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKrnG WITH OTHERS •. 

MEMBER WAS ABLE TO CARRY Otrl' A~~IGNED TASKS WITH 
A MINIMUM Of· SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

HEHBER HAS SERVED AS AN OUTSTANDING REPRESE.ITT'ATiVE 
FOR USDA AND AMERICORPS 

r 

Please provide a short narrative explaining why this member merits this 
award. This is no~ to exceed one page. Nominations exceeding one page 
will not be read or considered. 

l~ 

... 

V S c:>.A 

+-
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INDIVIDUAL A.MERI CORPS MEMBF...R AW ARD 

MEMBER'S NAME : 

WORK LOCATION: 

STATE; 

NOMINATED BY: 

LENA WITHERSPOON 

_ L434 S. LAKE PARK 

Garfield Park Conservatory 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~~HVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

~-17- 9& 3:00p~ p . 2 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MF.MEER WAS ABLE TO CARRY OlIT A~SIGNED TASKS WTTH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG HE'fH IC OF S F.'RVICE" 

HEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR TJSDA AND AM.ERICORPS 

I/\ 
_j.JJ_ __ 

./._Q_ 
/_0 

Please provide a short narrative explaining why this •ember ffierits this 
award. This is not to exceed one page. N01Binations e~ceeding one page 
will not be read or considered. 
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INDIVIDUAL MIBRICORPS MEMBER AW ARD 

MEMBER'S NAME: LENA WITHERSP OON 

WORK LOCATION: 4434 S. LAKE PA RK 

STATE: 

NOMINATED BY: C~i cag6 Academy Of Sc ience 

(Complete tbe following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED S~kVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a l i fe) 

PERCENTAGE OF vBJECTIVES ACCOMPLISHED 

2- 27-96 3: 01lpa p. z 

on a scale between 1 and lO, with one being low and 10 ni gh, answer the 
following questions: 

MEMBER OEMO~STRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH Ol'HERS . 

MEMBER WAS ABLE TO CARRY OUT A~S I GNED TASKS WI TH 
A MINIMUM OF SUPERVI SI ON 

MEMBER HAS DEMONSTRATED A STRONG "ETHI C OF SERVI CE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATTVE 
FOR USDA AND AME.IUCORPS 

10 

to 
_ _(9_ 

Please provide a short narrative explaining why this aember ffierits this 
award. This is not to exceed one page. Nominations e~ceeding one page 
will not be read or considered. 
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Individual Americorps Member Award 

Member' s Name: 
Work Location 
State: 
Nominated by: 

LENA WITHERSPOON 
4434 S. Lake Park 
Illinois 
The Nature Museum, Chicago Academy of Sciences 

\ 

At the Nature Museum, Lena has shown adeptness at teaching science to children. She has 

shared her knowledge with her co-workers. She has assumed leadership roles in scheduling and 

training new volunteers to the program. She is an excellent role model for other volunteers as 

well as the children she teaches. Lena is enthusiastic about her work and passes on her spirit to 

the children with whom she works . She shows initiative in solving problems that arise during her 

shift and makes suggestions as to how we can improve our programs and training procedure. 

Lena is a valued member of the Visitor Programs team. 



INDIVII>llAL AMERICORPS MEMBER AWA.HD 

MEY.BER Is Nl\ME : LFN/\ WI THERS POON 

WO!<K LOCATION : Ii 4 3 I~ _ ~ . LI\ KE PARK --- -- -- - · 

STATE : _.ILLIN () I$ _ ___ _ 

NOMINATED BY: CARZELLA PRITCHETT 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~~kVICE HOURS 

NUMBER OF TIMES MEKBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a l i te) 

PERCENTAGE OF OBJECTTVES ACCOMPLISHED 

100 

_Q 

1(!0_ 

On a scale between 1 dn d 10 , with one being low and HJ n i gh, ans•..;er t.he 
f o llowing questions: 

MEMBER DEMONSTH.ATF.D ,h, HIGH DEGREE OF 
I NTERPERSONA l. Sf<. i l.-L~; IN WORK T NG \-.' I TH .)T H i:i, .•_; 

Mf.M8 E R WA ~; l\Rl,J-: J'( . ~,\: ·'.H'1 OITT A:.:.:; i , ;t.::, !i-'.'; f'. .-~ eli :i, 
l\ H l N TH UM O t- ·-; l '' : '. •• 1 •, I Ori 

,o 
HEH£3ER HAS :.; ERV F.D A:.• M l OUT.STAN Ol N•~ XF.Vi~J-.SUi i'i1Ti\' I : 

FOR USDA AND AM r:F. i CORP S 

Pl e ase provide a short n <1 ,,1:1tive exp l air.ing wh y this memher me r 1 -: . F. this 
a .. a r d · This is not t.o ex <.:1.:c d one D1'10P.. No1n j n-'\t- i nn c:. r,vrporl, .. , ... , ,nc. ra~~ 

LENA HAS SHOWN REMARKABLE SKILLS IN LEADERSHIP THROUGHOUT HER TERM OF SERVICE, 
SHE IS THE LEASON FOR THE NATURE CONSERVAijCY-,LATHROP HOMES, FELLOWSHIP HOUSE, 
ASSISTANT LEASON FOR CAS, AND OFTEN ACTS IN MY PLACE \./HEN l 11M OUT OF THE 
OFFICE. SHE IS DEPENDABLE, TRUSTWERTHY, AND PROFESSIONAL. 



,·, l"iro:. .:;:, • ::1b l 4: 01 FROM BURKE FIELD OFF I CE 
•1•u rA~ •~•4U r.u ov~ ,,, ~UW& 
u lltvU Steffan x.- IUN'l't; tiU:SKA VNIVERSl'IY 

F,_, ~ Aia,.il:orp. 

INDIVIDUAL AMEKlCORPS MEMBER AWARD 

W0!0t LOCA'l'tOlf: 

sun: 

PRGE.002 

l-.?1-11 S;41Pi .. , 

7711111 •• 

JrOKtNATaD Bl 1 - -··i7na,. 2 Re c e US., C,,i N5ltt1 r !---: G=?,£? •Sr<n+n t -l 
(Ccmpleta tli• follawinq infonaticm) 

IIUMBD or ll0ll'U DOBA'RD '1"0 CCIOMfrn POW I 
UYOM:D llQOI.Jtm) IDVICI llQUSt!: • 

JUXBD or TIX!S DKB!ll ZHGAGm> IW 
SUPD mo IIBAVlOJt (i.e. Mftd a life) 

PD.CEIITAQB 0.P~ ACC'OKPLISH!D 

Jt!XBER DDOlll'TRAnD & BICK Z>BGUJ 01' 
Dn'D:PDSOIW. Rn,t.S nr WORlCIJIG WlW er. !aERS 

MJIXBD .WAS Alt.I 'tO CURY OCT ASSimo!D 'l'A.•~~t.S WITH 
& 1ll1'txtlM or ~DV'lt?os • 

XEMBDl 11A5 tJ!l&ONSTRAT!D I. 8'1'ROliG •rnt1C OP SDVICE• 

JaJmltR DS SDVJ:Z) AS .1iM OO'l'STANDDiG ~TIVB 
toll t181ll AID AltD.Iomis 

..::V/4: 

..di& 

?a& 

lo 

/C) 

to 

Please i,rovida a abort narrati'I• explaini.nq 1ibY this ae11ber :marita th!Js 
awa-rcs. Thi■ is not to exc:eai one p119e. HQ111nation• axceelling =• J>&fl• 
vill not ba read or consiared. 

~ ~ Y~-1-. W.~ ~ ~ o~.tJ~. o... ~~ ~ 
~ jt,_ ~ ~ ..,i.l~ J.rl:µ..., ~.ut..k,~~. J~ ~ ~ .a.Li 

;~.- °')o~ ":G, ~ ~~ ~ C.C.~_.OL :tq ~-

~ ~ ~ w.dL ~ ~ -f:r-J- -Ltv.f...i..v~~ ~ ~ ~ 
• ....Ji. ~ ~ .t.>;J.,,-UJ ~ :tc. ~ AA.>- ,:i~ ~~.J-.. 

~ ~:.c.~ -:t.c, ~~ k-~U4) ~~ C"\.A.-'-~~ 



Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a tabbed divider. Given our 
digitization capabilities, we are sometimes unable to adequately 

scan such dividers. The title from the original document is 
indicated below. 

4 
Divider Title: ---------------



TEAM OF THE YEAR NOMINATIONS 

SITE NAME STATE RATING 

Cheney Lake Parks KS 

Chicago Enviro Team IL 

Coastal Wetlands Enviro LA 

Cottageville Elemental SC 

Edenton Y37C NC 

LA State - NRCS LA 

LA State - RECD LA 

LA Team USDA LA 

RECD - MS MS 

• Rosebud Team SD 

Topeka Aquatic Habitate KS 

Walterboro SC 



USDA AMER.ICORPS TEAM AW ARD 

TtAM NAM!: CHENEY LAKE PARKS & WILDLIFE ENVIRONMENTAL CORPS TEAM 

ON A S!PAP..ATT. ,t;H'F.'F:T, T,!ST ALL INDIVIDUAL 'l'LAM fl!Vi!5l:R NAMES~ 

woru< LOC~TION1 CHENEY LAKE 

STATE: KS ------
NOMIN7l'T'P'.T'l J:W: ~TIM M.t:ISENrIEIMER 

(comp1~~A thQ to11owing iniormation) 

~ERCENT~CE OF OBJECTIVES AC~O~lISHED 95 

On a Q~~lc botwae~ land 10, with ohe beihg l~w ~nd 10 hiryh, ~n~wP.r ~hP. 
fn11nYiMg questions: 

A!ILITY or T~AM TO rocu~ ON GOA~S AND OBjECTIV~~ AND 
NOT BE nISTRAC'I'ED S¥ PllSON~LITIZS 

ABILITY OF TEAM M!M!ERS TO RECOG~?ZE TEAM LEAO~:ilIIP 
AND FOLLOW TRAT LEADERiHIP 

crv.£RSITY Of T~AM (JUCF., GENDER, EDUC~TIONAL BACK~ROUND) 

RE.~ULT~ O~C:il'R TN ~ 'l'lM.tLY MANNER 

TEAM COKI'LETES PRO~ECTS ~BOVE AND Bt¥OND STATED 
OBJ.EC1'IVES 

9 

10 

10 

10 

JQ 

Plea~@ provide a ~hnrt nA~rative ~xp!ain1n; Why this member rn2r1ts th1s 
a.-arcL Th1s is not to exr.;~~u 1,n11= i;,~~e. Nomingt;,igns e.icc;eeding cme page 
will not pc rend or ccn3iacrcd. • 



USDA-AMERICORPS ENVIRONMENTAL CORPS TEAM AWARD NAARATIVE 
(KANSAS), 

The Cheney Lake Parks and W.i.ldlife Area Restoration Tc::am 
serves to help restore the high use Cheney Lake recreation 
and wildlife area to it's functional use as it exi~ted prior 
to the devastating 1993 and 1995 Midwe~t floods. 

The team sei.""Ve.9 with Kansas Department of Wildlife and 
Parks, a partner state agency. The Cheney Lake team is 
nominated for the outstanding team award in the 
"environmental cor.ps" category hecause they h<lve fully 
focused on their park and wildljfe area restoration goals 
and have achieved in excess of 95 percent of their projeot. 
The team has been involved in restoration of picnicking ~nd 
camping facilities plus fjsh and wildlife areas as well as 
extra comrm.mity service FlCtivities. In addition to 
restoring facilities the team haf:l cleaned up and removed 
large amounts of debris left behind by the flood. The team 
has f\rnct.ioned well 1.inder the leadership of the designated 
team leader. 

T'l-1.e. team possesses significant diversity with gender, age 
and social and ~eligious background. While not ideally 
compatible jnitially, the team matured quickly and became a 
very comp at: i.ble and effective unit. 

The fnrte of this team ii its ability to Get Thinqs Don~ and 
provide community service above ~nd beyond the needs of 
Cheney State Park and Wildlif~ Area. Their service b~yond 
the call to duty began with their first day of service. 
Member Kari Hacker suffered the first USDA-Aml!lriCc:nps 
injury, while doing extra commuHity service, shortly after 
the members were sworn in. Shana Martin co-presented the 
conflict resolution class L.u USDA/AmeriCorps members. The 
t~c:..m has been exl!:mplary in its various P-xtra community 
service activities which include s~rvic~ with: Wichita 
Vcterang' Administration Hospital, HuL.c.:hinson Hadley Day 
Care Center, Wichita Children's Hom~, Wichita Catholi.c Adult 
Day Care Center, Dillon Natur~ c~nter, Kansas Health and 
Safety Extension Col."ps, a11d making sausage tor a community 
feed in the nearby town of Pretty Prairie. 

When called upon for h~lp, the tea~ is there. When a grass 
fire began in Cheney State Park and threatened much of the 
park including a ~ail boat winter storagA area wi~h netlrly a 
100 boats, memb~:rs jo i ned volunteer~ f-rom nl!arby communities 
in puLting it out. 



• · 

IU 

USOA AMERil.X>RPS TEAM AWARD 

TUM IIAKE: . . - THE CH I CAGO ENV J RONMfNTAI ACI I ON I 
ON A SEPUA'l'X SH!'..t."'T, Ll~T ALL DmIVIDUAL TEAM WU:,CBER HAKES~ 

HORJ< l,.OCATIOH: 

STATE: 

IWHlKA'l'ED 8Y: 

~43~ S. LAKc PARK 

1 LUN0IS 

l'fRCS,JAMES_ &. J0HtiSON 

(Co!llplet:e the tollr:,vinq info~ticxi) 

fgRCDlTAGE OF OB.:rECTlV!S ACCOICPLISHED to dak 

On~ so.le betwec1 land 10, vith one ~ing lov itnd 10 hii:,h, answer 
following question~; 

COJU'.I.Tl8.Il.I'!'\' Of T&AH K!lmERS 

ABILITY or Tl:f.M TO Jl'OCUS OK COALS AND OBJECTIVES·AND 
NOT ll.E DISTRAC'TEO BY PZRSONALlTH.:S 

lllLITY OF 'l'EAX MT.K!ERS TO JtlCOGNIZt. '!'£AM LE:AIHffiSHif' 
AMD FOLLffi; TMT LEADERSHIP 

lHVERSITi'. OF T~ (AAc:F.:, camER, muCATIOliAL .&ACKGR•)L"'ND) 1-· 
:~Tc~~:~<-IN 14. 'l'fMELY MANNER -•'"F.D • • • , 

J.CJ\n vnz_-..., • ._ PROJtc'TS ABOVE AND BEYOND '->.llU 

OBJECTIVES ~ 

PlaaN providE: a short narrat.ive e.xplaJ.n~ why this JDembc:r llfllTite .th s 
a..,ard. This 1c, n.ot to exceed one paqe. Noain&tions exceeding one p e 
will not be read or co~5iderad. 

THE CHICAGO ENVIRONMENTAL ACTJ0N TEAM H.l.S AL~YS BEEN PRUDENT,' . 
ANO CREATIVE IN A SENCE OF TAKING CHARG£ IN ~y SITUATION,THEV 
ARE VERY DEPENDABLE AND HA~O WORKING, 

SINCERELY, 
JANES 8- JOHNSON 

MAR- 29-1996 16=03 1 2 17 398 5290 93% 

I 
I 

' I 
TOTAL F.>.01 

I 
TOTAL P.01 

P.01 

. ,·~ ' _,_,_.,._ --
.. , . . . ,._. ,$ .. 

.... ... . •· · 
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CHICAG O ENV I RRONMENTAL ACTION TEAM 

1. JANICE ADAMS 
2 . AKEY A BELLAW 
3. SA MM Y BAUSLE Y 
4 . GE ORGE BOWEN 
5. REG INA BUCK NE R 
6 LUC I ND A BURR OU GH S 
7 . MI CHA EL EAGAN 
8 . JA CKIE J ACKSO N 
9 . NANCY JOH NSON 
10 . GLE EN K AT □ L 

] ::,: " 

j 4" 

J ,':; " 
•I., 

.I ' " 

.LC)" 
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USDA AMERICORPS TEAM AW ARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEE'l', Llf:>'.l.' ALL INDIVIDUAL TEAM MEMBER NAMES; 

WORK LOCATION: 4434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: tlNCOLN PARK BOAT CLUB 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLI SHED JOO 

On a scale between 1 and 10, with one being low and 10 h i gh, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES ·AND 
NOT BE DISTRACTED 6¥ PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHI P 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

Please provide a short narrative explaining why this member meri ts th i s 
award. This is not to exceed one page. Nominations exceed i ng one page 
will not be read or considered. 



From: DIANE GRAHAM- HENRY PHOTO = 312/ 327-4493 Mar.05.1988 05:28 PM 

The USDA/AmerlCorps Chicago EnvlrOMMntel Action Teem assisted the 
Lincoln Park Boat Club In I community outreeet, program -- now Called Open 
Boats -- In which team members first 1..-ned boating and rescue sk.llts In 
canoes end kayaks and then teught chi ldrtn to pltddle. Two hundred chi I ctr en 
from Chicago's Inner city learned boating from the team. 

The program took place In the summer of 199S: at that time It was an 
unnam~d pllot project. Hett e dozen groups tntt111ty appeared to take pert, 
but only the USDA/AmertCorps tNm steytd with ttte program; the others 
qulckly dropped out. The USDA/AmerlCorps team came regularly for their 
training and soon achieved expertise in bolting skills. They then served ably 
es Instructors end llfeguerds to the children wtto came efter. 

The program was highly succe1tfut, lergety due to the USOA/AmerlCorps 
contribution. This year It h111 nm• end will be four times lerger. The 
USOA/AmerlCorps people wlll have full charge of• new mobile project In 
Which they will transport a triller lotd of bolts to parks on the city's south 
side, end they wlll teach children to ptddte mere. 

The feet that we achieved 100 percent of our objective was effectively a 
given: It wasn't even that dlfflcult. I must give tpeclel credit to Mike 
Thomes, the teem lle lson, end to Cerzelte Pritchett, project coordinator. I 
consider them well proven, end I hive total confidence In putt ing them fufly 
In charge of the new mobile project 

~ 1(c...Ot 
Tom Hell 
Director: Open Boats 

Note: Where I 9evt the teem • tow score on Diversity, It was because the 
people I worked with were all Afrlc.n-Amerlcan mel .. fi . Th~t was only 
because the women on the AmerlCorp1 tttm were unab le to swim. 

MAR-29-1996 14:55 97% 

P01 

P.01 
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USDA A.l\fERICORPS TEAM AW ARD 

TE.AM NAME: THE CHICAGO EBYIROHMENTAJ ACTION TEAM ---------- -----· 
ON A SEPARATE SH.En·, Llt>"J.' Al.,L umrv!DOAL 'I'EAM HEMB£R NJ\ME6: 

WORX LOCATION: ~i.14 S, LAKE PARK ---

STA.TE: --U..l, I NO I $ .. ______ _ 

NOMINATED BY: THE CHR' s:__~rj_l ss I ONARY BA?JJ ST CHURC.;.;.H ____ _ 

(Co~plete the follovin.q inforaation) 

PEJitCENTAG! OF OBJECTIVES ACC<")folFJ..l sui:;o 

On ol scolc bot..-een 1 and 10, with on• being J.ow 11nd 10 hiq-h, ;,nswcr th~ 
following questions: 

COKP~TIBILITY Of TEAM MEK.8!:RS 

UILITY OF TEAM TO FOCUS ON COALS AND O~~ECTIV£5 ·MD 
KOT SE DlSTP..ACTI:D a~ FE~SON~LlTIES 

A.SILT.TY 01: TEAM HEKSERS 'fO RtCOGNJ ZE TUM LEADER~ttI'P 
~ roLI.,O" THAT LEADERSHIP 

O!VE:RSITY OF T~M (RACE, GE.NDEH, £UUCATIOtt>.1. BACKGROL~C) 

TEAM COMPLETES PROJECTS /\BOVE ~NO B~YOND STAT.ED 
O.BJEC'IIVES 

_lQ_ 

.....10.... ._ 

10 

10 

10 

10 

~le.ase provide a short: narrative expl&in1ng why tbis membe r. m~rits this 
avard. This ie not to ~xce~ one pagP. . N011inations ~~ceeding on• page 
vill not be read or c~nsidered. 

MAR-29-1996 13:oo 6432162 93% 
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The Chrfst Way Missionary Baptist Church 
1210 East 62nd Street 

Chicago, Illinois 60637 
Reverend Consuella York, Founder 

Reverend John R York, Pastor 

PHONE (312) 363-9563/667-7607 
FAX (312) 493-9028 

1(::::: ;;::::::::::::::::::::::::~ ---------------------- ---------------------------------------
March 29, 1996 

To Whom it May Concern: 

This letter comes to you on behalf of USDA Americorp. 

Not only has this organization been very cooperative whenever called upon to assist the 
Church, but they have been thorough in completing the duties assigned to them. They have 
worked with us on several occassions and we have been comple\dy !;atisfi~d with their 
performance. 

Because of their helpfulness in assisting us to complete tl1c tasks given to them, we look 
forward to working with them again. 

I will be happy to furnish any additional information if nt~ded . 

Sincere ly, 

Rev John R. York 

le 

!'m-29-1996 12:59 6432152 P.01 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: THE CHICAG O EN VIRONME~TAL ACTION TEAM 

ON A SEPARATE SHEl."l' , Ll~'l' ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 4434 S. LA KE PARK 

STATE: ILLINOIS 

NOMINATED BY: CHI CAGO ACA DE MY OF SCI ENCE 

(Complete the folloving info1"11ation) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 1 0 h i gh, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY OY TEAM TO POCUS ON GOALS AND OBJECTIVES·AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHI P 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROu""ND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

1 
9 
9 

Please provide a short narrative explaining why this :member meri ts this 
award. This is not to exceed. one page. Nominations exceeding one page 
will not be read or considered. 



~ 

• 

'-----

Individual Americorps Member Award 

Team Name: 
Work Location: 
State: 
Nominated by: 

The Environmental Action Team 
4434 S. Lake Park 
Illinois 
The Nature Museum, Chicago Academy of Sciences 

The team members of Americorps greatly contribute to the functioning of the Nature Museum. 

Without their contributions, the number of children we could serve would be significantly 

lowered . The team members easily adjust their schedules to ours and have become valued 

members of our team. They are able to schedule and organize themselves independently, and 

after training, are able to work with a minimum of supervision. The Americorps team seem to get 

along well with each other and never fight over who will teach which program. They demonstrate 

a high level of cooperation. 

On several occasions, when the museum has been short staffed, team members have stayed for 

extra hours in order to provide assistance beyond their normal tasks In addition, members have 

helped staff a booth at a volunteer fair and have written articles for our volunteer newsletter. The 

entire team has shown enthusiasm and commitment for the goals and efforts of the museum. 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHE.t'1', LIS'l' ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: u434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: FELLOWSHIP HOUSE 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLlSHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY O!' TEA.M TO FOCUS ON GOALS AND OBJECTIVES· ·AN D 
NOT BE DIS·fRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADER SHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROLlWi 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

'1 - ---

Please provide a short narrative explaining why this member merits this 
award . This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

-
[2-\ ~ b•"' IL .. 

,✓~~ Jo..-l ,f 
Lr> ..... ~. lo J 't-ul 
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USDA AMERICORPS TEAM AW ARD 

TEAM NAME: , THE CH I CAGO ENVIRONMENTAL ACTt ON TEAM 
"' 

ON A SEPARATE SHE.t''l', LiS'l' ALL INDIVIDUAL TEAM MEMBER NAMES: 

' WORK LOCATION: 4434 S, LA KE PARK 

STATE: tLUNO IS 

NOMINATED BY: MARY PERRY ( 600 N. LATROBE) 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between l . and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAJ.l TO FOCUS ON GOALS AND OBJECTIVES·AND 
NOT BE DISTRACTED BY PERSONALITI ES 

ABI LITY OF TEAM MEMBERS TO RECOGN IZE TEAM LEADERSHI P 
AND FOLLOW THAT LEADERSHI P 

DIVERSITY OF TEAM (RACE, GENDER, ED UCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

lt> · 
/0 
I 

I 1> 

I b 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
vill not be read or considered. 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHE.1:.''l', LlS'l' ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: L434 S. LAKE PARK 

STATE: I LL I NO IS 

NOMINATED BY: COOPERATIVE EXTENTl0~ SERVICE 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TE.AM MEMBERS 

ABILITY O!' TEAM TO 'FOCUS ON GOALS AND OBJECTIVES··A.ND 
NOT BE DISTRACTED BY PERSONALITIES 

kBILITY OF TEAM MF.KBERS TO RECOGN I ZE TEAM LEADERSHIP 
AND FOLLOW THAS LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EOUCATIOHAL BACKGRvu'ND) 

RESULTS OCCUR IN A TIMELY. MANNER 

TE.AM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

lo 

lo 

tD 

/0 

JO 

Please provide a short narrative explaining why t.his member merit.a this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

It has been my pleasure to work with the USDA AMERICORPS/CHICAGO ENVIRONMENTAL ACTION 
TEAM. The team has been instrumental in the development of a number of greening 
projects: community and school gardens in the city of Chicago. Their work has been of 
the highest quality and all team members exemplify AMERICORPS' mission. 
Team members worked with my staff at 30 public schools last year providing assistance 
through Project Green Thumb, an Indoor Gardening School Project. Teachers commented 
that team members were knowledgeable and related well to their students. 
I highly recommend the Chicago Environmental Action Team for the USDA AMERICORPS Team 

Award. 

~r:~ 
Ronald C. Wolford 
Extension Educator 
Urban Gardening 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: , THE CHICAGO ENVIRONMENTAL ACTION TEAM 
~--

ON A SEPARATE SHEET, LlS'l' ALL INDIVIDUAL TEAM MEMBER NAMES; 

WORK LOCATION: L434 S. LAKE PARK 

STATE: I LL 1 NO IS 

NOMINATED BY: JAN& :ADDAMS CQ~FER~NCE 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, vith one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY Ol' TEAM TO FOCUS ON GOALS AND OBJEC.TIVES:·A ND 
NOT BE DISTRACT~1) BY PERSONALITlES 

ABILITY OF TFA."'l MEMBERS TO RECOGN!ZE TEAM Lf:.ADERSHIF 
AND FOLLOw THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BAC KGROL"ND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

/0 

/0 

/0 

/0 

Please provide a short narrative explaining why this member fflerita this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: , THE CHICAGO ENVIRONMENTAL ACTION TEAM 
~, 

ON A SEPARATE SHE.t.."l', Ll~'l' ALL DIDIVIDUAL TEAM MEMBER NAMES: 

WORJ< LOCATION: 1434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: LINCOLN PARK CONSERVATORY 

(Complete the folloving information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

., _ , 

On a scale between 1 and 10, with one being low and 10 high, ,answer the 
following questions: 

COMPATIBILITY OF TEAM KRMBERS 

ABILITY OI' TEMil TO FOCUS ON GOALS AND OBJECTIVES··AND 
NOT BE DIS'I'RACTED BY PERSONALITIES 

ABILITY OF TEAM HF.M.BERS TO REq)GNJZE TEAM LEADERSH I P 
AND FOLLOn THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROL"ND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BE'iOND STATED 
OBJECTIVES 

/0 

Please provide a short narrative explaining why this member ~erits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

C.ef-!cc, P 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LlS'.1' ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: u434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: GAR~IELD PARK CONSERVATORY 

(Coinplete the folloving information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY Of TEAM TO FOCUS ON GOALS AND OBJECTIVES .. AN"D 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEKBERS TO RECOGNI ZF TEAM LElillERSH IP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

10. 
_f_y_ 

/ (; 

C 
(1 

ID 
/ 0 

Please provide a short narrative explaining why this member nerite this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: ._ THE CHICAGO ENVIRDNMENTAL ACTION TEAM 

ON A SEPARATE SHEl.'1', LIS'!' ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 4434 s: LAKE PARK 

STATE: ILLINO!S 

NOMINATED BY: The ~~ture Conservancy 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM -MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES .. AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MF:H.BERS TO RECOGN J ZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP :z:. .. . f- 1',,.,.,., 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROl.TNl>) ~n•::J~ ~~ 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

ID 

. . ' . . itZctY'Yl (?) 
Please prov1.de a short narrative expla1n1ng why this meud:>b.· 111erite this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered . 

.:L, nt
1 

w~rf: ~1t ~ ~~,J: 41>-V( ht<J il!t ~un£-v✓ o.,.._/ -I-~ (4'u: 

-{ .. I..-<- ticar1,.ll ~ r-lf',..,/1~ -& 0 lN\ ~~~ ~, _"'-r-~ ~ 11w' 

r~ !°-:;6 l If~ ,,:h . a/'5d u _11-."-&~~ Le,ne;_. w/liu .r,P&r... ~ _ 

~<--d'~ j,-./4~ cJ,(_ p~ ~ /;1~ 1 ~~ ~~ --;~ 
rt('~ ~ r ~ ~ -fo f> l1 &.. c~J ns'L(_ &,~ 1L... 

- -1.. JL)___ s~ 1 4n-u.r-;r~ J /4,~L-!t.. 
~~(7ry~~~- ~?1 I 
/,,/ . o./4l. -6 ~ -14~~ cl ~ LA.d-~ n ~ dV,, .r l..o I , • 
t..Jt: /--,·rv~~u . .A'I~ ,,;.. ·..LJ't'/c:1Y'i~ ~ ~ f~ ~. 
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USDA AMERICORPS TEAM AW ARD 

TEAM NAME: , _ THE CH I CAGO ENV I RONHE'NTAL ACT I ON TEAH 
" 

ON A SEPARATE SHE.l"l', Ll.S'.l' ALL INDIVIDUAL TEAM MEMBER NAMES: 
\ 

WORK LOCATION: 4434 S, LAKE PARK 

STATE: ILLINOl·S 

NOMINATED BY: URBAN RESOURCES PARTNERSHIP 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED too 0/o 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY OY TEM-1 TO FOCUS ON GOALS AND OBJECTIVES·AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM HEH.BERS TO RECOGNJ ZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROL"ND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOtm STATED 
OBJECTIVES 

-■2112 ----------------

q 
_g_ 

_lQ__ 

_j_ 
ID 

to 
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USDA AMERICORPS TEAM AWARD 

TUM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHE.t"l' , LlS'J.' ALL DIDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: h434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: CHICAr,n PARK DISTRICT ( KENNICOII PABK) 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

' ABILITY OY TEAM TO FOCUS ON GOALS AND OBJECTIVES .. AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEKBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEhDERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY l!{ANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

/0 . 
_/_!J_ 

Jo 

to 
to 
/0 

Please provide a short narrative explaining why this member ■erita this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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March 18, 1996 

To Whom It May Concern; 

I am writing this letter in support of the nomination of Ms Carzella Pritchard and the 
Chicago Environmental Action Team for the USDA Americorps Team Award. 

Ms. Pritchard and her "team" have established themselves as a valuable part of Kennicott 

Park as well as the surrounding communities of North Kenwood -Oakland and Hyde Park. Their 

contributions have been endless , completing tasks with a team spirit that is a model for any 

organization. They have extended their manpower, mobilizing to at a moments notice to turn the 

most difficult pressing situations into another problem solved. Ms. Pritchards' team has been the 

perfect example of the level that can be achieved by the well organized , courteous, hard working 

people that make up The Chicago Environmental Action Team. For these reasons I believe Ms. 
Carzella Pritchard and her Team should not only be nominated , but should be awarded the USDA 

Americorps Team Award . 

Mr. Gary Gallik 

Supervisor 

Kennicott Park 

4434 South Lake Park 

SOUTH REGION OFFICE 
Kenn icott Park • 4434 South Lake Pork • Ch icago, IL 60653 • Office : (312) 7 47-7661 • Fox: (312) 7 47-7665 
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USDA AMERICORPS TEM1 A \V ARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, Ll~'!' ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 4434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: LATHROP HOMES 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOM.PLISIIED 

.. . . .. 1-, 1.. p , J 

10 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES··AND 
NOT BE DISTRACTED BY PERSONALlTlES 

ABILITY OF TEAM MF.MBF:RS TO RJ:::COGN JZ E TEAM LEADERSH I P 
AND FOLLOW TH.l\T LEADERSHIP 

DIVERSITY OF TEAM (RACF:, GDrn J::H, EUUCATl OH,\L BJI.CKGR•)l.ND i 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE />.ND EEYOND STATED 
OBJECTIVES 

10 

_lQ __ 

10 

10 

10 

10 

Please provide a short narrative explaining why this member fflerits this 
award. This is not to exceed one page. Nominations exceeding one page 
~ill not be read or considered. 

The Chicago Environmental Action Team has displayed a rare quality 
persistence and determination during every task that they were assigned 
here at Lathrop Homes. During our partnership they have provided us with the 
additional help needed to complete many repairs on numerious appartments. 
I appreciate all_ of their efforts, and would 1 ike ·to recommend them for 
this team award. 

Sincerely 

James Clark/2 ,,IA /4 
-~ ([,J.f'fl•Lk:. 
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