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fargarct Staub ROSF From: USDA AmeriCorps _ 2-27-36 4:10pn

p. 2

INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: LITA MOORE

WORK LOCATION: MID-DELTA COMMUNITY SERVICES, INC.
STATE: ARKANSAS

NOMINATED BY: {Qmmm/ . S7aun

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 100hr
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

. PERCENTAGE OF OBJECTIVES ACCOMPLISHED 45%

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

MEMBER DEMONSTRATED A HIGH DEGREE OF 10
INTERPERSONAL SKILLS IN WORKING WITH OTHERS

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 10
A MINIMUM OF SUPERVISION

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 10

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 10

FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.

The Senior Citizens' Centers have been little more than a place where our older
citizens have come to eat, have a little conversation, and, perhaps a little nap.

. Through Ms. Moore's efforts the centers are now livelier, the minds and hands are
more engaged, and there seems a new atmosphere whenever one walks into the Senior
Citizen Centers. The questionnaire above asked if she'd saved any lives. Perhaps
not literally, but her efforts have certainly improved their quality of life.



INDIVIDUAT, AMERICORPS MEMBER AWARD

MEMBER’S NAME: MJLTON NOKES

STATE: KS

NOMINATED BY: 57y MEISENHEIMER
(Complete the fallewing intormation)

NUMBER OF HOURS DONATED TO COMMUNITY AROVE & 114
BEYOND REQUTRFEDR SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN S
SUPER HERD BFKAVIDOR (i.e, saved a life)

PERCENTAGL OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, wi%th cne being low and 10 high, answer the
following guestions:

MEMBLR DEMONSTRATED A HIGH DEGREE OF 10
INTERPERSONAT. SKTLLS IN WOKRKING WITHE OTHERS
. MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WTTH 10
A KININUM OF SIPFRVISION
MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVTCL 10
MEMBER HAS SERVED AS AN CUTSTANDING REFRESENTATIVE 10

FOR USDA AND AMERICORPS

Please provide a short narralive explaining why this momber merite this
gward. This i{s not to excccd one page. Nominatiens axceeding cne page
will nmet ba read or considsred.

so00® SY-SD¥N orgr ¢£28 €188 €2:¢T 988/€0-T0




INDIVIDUAL AMERICORPS MEMBER AWARD NARRATIVE (KANSAS):

Milton Nokes is a member of the Topeka Agquatic Stream
Habitat Restoration Team and is nominated for the individual
AmeriCorps member award. Milton has donated numerous hours
of community service beyond his normal AmeriCorps service,
He has provided significant lcadership to his AmeriCorps
team members in the area of community service.

Milton has been a key factor in his team's accomplishments
exceeding 95 percent of their goals.

Milton has demonstrated a high degree ¢f capabllity in
working with his fellow team members and other USDA and non-
USDA team membere. He played a key role in developing and
presenting a 5-hour program for all Kansas USDA-AmeriCorps
members on conflict resoluticn.

Among the community activities thal. Milton engaged in are:
visiting with elderly patients at the Shawnee Mental Health
Agency, meeting wilLh over 10 male members of the Topeka
Precbytcerian Lonyg Term Care facility, communicating and
formulating plans for the exchange with the members of the
Bridges Across the Heartland AmeriCorps team, leading the
team in its service with the, "The Names Project AIDS Quilt
Memorial."

. During his service with the Names Project, Milton had to
deal with & group of citizens (Rev. Phelps) that expressed
dissenting opinions of the moral issues regarding AIDS.

Milton has effectively demonstrated a very strong "ethic of
service" as evidenced by his willingnecss to provide extra
effort and hie significant extra community service
activities. He has heen an outstanding representative of
USDA and AmeriCorps.

900 SM-SOUN orst £28 €168  TZiST  96/£0/%0



To: Ronnie Hudspeth YZBE From: USDA Aeerilorps 2-21-% 5:17%pa p, 2

INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: Dorothy Reaves

WORK LOCATION: Greenwood Area Office NRCS

STATE: Mississippi

NOMINATED BY: _James FE. JIohnson

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 160
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN -
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 100

On a scale between 1 and 10, with one being low and 10 high, answer the
following guestions:

MEMBER DEMONSTRATED A HIGH DEGREE OF 10
INTERPERSONAL SKILLS IN WORKING WITH OTHERS R
10
MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH
A MINIMUM OF SUPERVISION
MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 10
MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 10

FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.

Dorothy has served the Americorp Program well by organizing

and implementing a newspaper recycling program and by involving
local citizens, governmental officals and private corporation
in a joint effort to develope jobs and carry out the mission

of the project. Dorothy also works with "At Risk Students"

to help them become better, more productive citizens. We
strongly support and recommend Dorthy Reaves for this award.

James Johnson
Area Conservationist
NRCS

FEB 27 'S6 16:89 US DEPT. RGRICULTURE PRGE.@B2
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Members Name: Chanel Richards

Work Location: Canton, Mississippi (Charles Bannerman Family
Development Center in Flora, MS)
State: NMississippi

Nominated By: Bettye W. Qliver, USDA-RECD/AmeriCorps State

INDIVIDUAL AMERICORPS MEMBER AWARD

Contact .
Numbexr of Hours Donated to Community Above and
Beyond Required Service Hours 95
Percentage of Objectives Accomplished 85%

On a scale‘between 1 and 10, with one being low and
10 high, answer the following questions:

Member demonstrated a high degree of interpersonal
skills in working with others 10

Member was able to carry out assigned tasks
with a minimum of supervision 10

. Member has demonstrated a strong "ethic of service" 10

Member has served as an outstanding representative
for USDA and Americorps 10

Chanel Richards is a second term member and has demonstrated tremendous
growth. During her first term of sexvice, she was very timid and
reserved. I have observed her as she took constructive criticism and
made lemcnade out of lemons.

Chanel emerged as the natural leader for the USDA-RECD Mississippi Team.
She has chosen a pathway of self-confidence and high self-esteem.

Chanel demonstrates a positive state cof mind, recognizes and
acknowledges the perspectives of others and participates in a unique way
in improving the quality of life for others and in particular, the
community where she serves. She has a keen sense of humor and has fun
as she "gets things done" for Rural Mississippi!

Chanel needs very little supervision and is always eager to get things
done in her service area as well as in the communities of her team
members. She encourages her team to exercise responsibility in their
respective communities and shares the AmeriCorps Opportunity (i.e.,
service and educaticnal benefits at community gatherings. She serves as
‘the liaison between USDA-RECD/AmeriCorps and the Mississippi Commission
.for Community and Naticnal Service.

Chanel, truly exemplifies the word, "service® . Her accomplishments
have reflected favorably upon her and her family and have brought
distinct credit toc USDA and AmeriCorps.
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INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: _Linda Riggby

WORK LOCATION: __Project Celebration., Inc.: Many. IA
STATE: Louisiana

NOMINATED BY: Margaret Basco

(Complete the following information)

NUMEBER OF HOURS DONATED TO COMMUNITY ABOVE & 380
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 100%7,

On a scale batveen 1 and 10, with one being low and 10 high, ansver the
following guestions:

MEMBER DEMONSETRATED A HIGCH DEGRER OF 10
INTERPERSONAL SKILLS IN WORKING WITH OTHERS

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH o)
A MINIMUM OF SUPERVISION

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" e)
MEMBER HAS SBERVED AS AN OUTSTANDING REPRESENTATIVE \ 0
POR USDA AND ANERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed ons page. Nominations exceeding one page
will not be read or considered.

Linda works tirelessly on not only her AmeriCorps objectives, but
also on anything that needs to be done regarding our many programs,
projects and assignments. She gives freely of herself, often
enlisting the aid of her family and friends to offer their

time and services for volunteer projects. She is a great asset

to our agency, our community and AmeriCorps.
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INDIVIDUAL AMERICORPS MEMEBER AWARD

WENBER’S NAME! _’Ibb.‘ ‘;ﬁ;“ﬁ Re o ‘P".I‘.

WORK LOCATION: ﬂ DT Focg s:h-},

STATE: o 10

NOMINATED BY: _Hﬁ.t.c_l.mdﬂ:"_b.n%%ikm_\d.ﬂu‘__

(Caxplets tha following information)

& N ®
FUMEER OF BOURS DOHATED TO COMMUNITY ABOVE _ o b 2L, S
BEYOND REQUIRED SERVICE ROURS
NUMBER INES NEMBER ENGAGED IN -
ngrn?mo BEHAVIOR (i.e. saved a life) _ “
E=)
PERCENTAGE OF OBJTICTIVES ACCON:.,I@HED - 222 to

the
On a scale between 1 and 10, with one being lowv and 10 high, ansver
folloving questions:

KEMEER DEMONSTRATED A EIGH DEGRSE OF —_
. Mwsﬁummcmnm
NEXEER WAS ABLE TO CARRY OUT ASSICNED TWSKS WITH -

A MININUX OF SUPERVISION
MEXBER EAS DIMONSTRATED A STRONG YET'LIC OF SERVICE® __ 7

KENBER KAS SERVED AS AN ODTSTANDING REPRESENTATIVE  _ </
FOR USDA AND AKERICORPS

its this -
oV parrative laining why this member mer .
ﬁr:;;: 'l'hiid::n::nt: Ixca:d om.:rga. Nominatiens axceeding cne pag
will not ba read or considered.

Halped haul we.l_\l-ﬁ't‘z_ at N'gki‘ N Subzeso 4venp, | |
GISTER IV A ad Taxd -a;u.\«lc.u-j- vickim wphull Tu waigive mmb




INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: JULIE SMITE

WORK LOCATION: DULUTH
STATE: MINNESOTA
NOMINATED BY: B. KEVIN DAW

(Complete the following infermatien) -

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 160
BEYOND REQUIRED SERVICE HOURS '

NUMBER OF TIMES MEMBER ENGAGED IN c f 0
SUPER HERO BEHAVIOR (i.e., saved a life) '

PERCENTAGE OF OBJECTIVES ACCOMPLISHED o607

f On 2 scale between 1 and 10, with one being low and 10 hlqh ansﬁcf:the_
“following guestions: =

'MEMBER DEMONSTRATED A HIGH DEGREE OF '.}*; 10
INTERPERSONAL SKILLS IN WORKING WITH OTHERS e <
MEMSER WAS ABLE TO CAPRY OUT ASSIGNED TASKS WITH ... 10 ~*

A MINIMUM OF SUPERVISION g
MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 10

MEMBER HAS SERVED AS AN QUTSTANDING REPRESENTATIVE 10
FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this |
award. Thie is not to exceed one page. Nominations exceeding one page ;
will net be read or considered. ‘

As & second ternm AmeriCorps member, Julie has demonstrated high personal initiative

. and a2 keen sense of service to the project and community. Julie is an outstanding

example of how AmeriCorps is envisioned to serve society. She is 2 role model for. other
members and the program., Julie has been involved in several state-wide and multi-state ;o
programs to showcase and explain the AmeriCorps program. Julie has succeeded in involving |
_a broad base of project supporters throughout northeast Minnmesota resulting in highly:.-
satis{ied sponsors and customers. AmeriCorps is a well respected contributor to regiomal
needs thanks to the efforts of Julie Smith. )




INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: Susan Terrebonne

WORK LOCATION: Golden Meadow Plant Materials Center
STATE: Louisiana

NOMINATED BY: _ _Gary Fine, Project Manager

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 70 +
BEYOND REQUIRED SERVICE HOURS -

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 80
On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

. MEMBER DEMONSTRATED A HIGH DEGREE OF 10
INTERPERSONAL SKILLS IN WORKING WITH OTHERS

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 9

A MINIMUM OF SUPERVISION S
MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 10
MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 10

FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.



Susan Terrebonne began her service with the Louisiana Coastal Wetlands Environmental
AmeriCorps Team in November, 1995. Susan applied and came on as a team member. I
have recognized in Susan a devotion for coastal wetlands conservation issues and
leadership qualities. I have given Susan responsibilities and charges that she did not
pursue or ask for. She has readily accepted responsibility and demonstrated by actions
that she would make a very effective team leader. Her energy and devotion to coastal
conservation efforts and people are an excellent attribute for team leader. As a result of
her unselfishness and dedication to the team Susan has been appointed team leader for the
Louisiana Coastal Wetlands Environmental Team. Susan has performed duties and
responsibilities beyond expectations. Susan is very cooperative and she takes an active
role to get things done on a daily basis. Though she started as a team member, she has
gained the respect and devotion of the team members. Her enthusiasm has spread to the
rest of the team. Susan takes an active roll to learn new skills and take on new challenges.
She is very community minded and volunteers much of her own time to community issues.

Susan attended the Facilitative Leadership training that was sponsored by AmeriCorps.
She has actively utilized many of the ideas and concepts addressed in the training. I feel
this has facilitated team building and comradery among members.

Our work is very demanding requiring physical stamina. Working in the marsh is often
harsh and requires a dedicated individual that truly believes in the efforts necessary to
carry out our mission.

Susan has taken the initiative to carry out a letter writing campaign to promote USDA
AmieriCorps and solicit partnerships and sponsorships that move the team to getting
things done. She has organized and lead the team in visiting high schools. The team has
visited five schools to date. Programs presented have been well received. This has led to
request by teachers for the team to return to address a greater number of students.

We have an excellent team and Susan has been a driving influence to make the team as
effective as it is. I am fortunate as the team supervisor to have an effective and motivated
team leader such as Susan. I believe the devotion that Susan has demonstrated to
AmeriCorps, the environmental team, and our goals deserves recognition.



To: Bill’\:‘rbure From: USDA AMERICORPS

‘r

INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: ) (i,fi,:)c;(_,x::1£2%k::,::;;j
WORK LOCATION: aﬂ;\_,oqo ——/R{_:CL@
STATE: _L:E%%%4114\L;ALJL>A i,

NOMINATED BY: & 0a) /ﬂv\rf—‘%/tro

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE &
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

B

s

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

>

MEMBER DEMONSTRATED A HIGH DEGREE OF
INTERPERSONAL SKILLS IN WORKING WITH OTHERS

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH /O
A MINIMUM OF SUPERVISION

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" /@

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE fb

FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.

2-21-9 7:44pm  p.

2



P.B2
. Crisp /Dooly Enterprise Community
Post Office Box 38 (P13) 873-B111
Cordcle, Georgla 31010 (812) 273-0571 Fax

INDIVIDUAL AMERICORPS MEMBER AWARD

Member's Name: Rosie Watkins

Work Location: Crisp/Dooly Partnership, Inc., 118-B 12th Ave. E., Cordele, GA 31015
(Site R-13B)

State: Georgla
Nominated By: Elton R. Shauf, Executive Director, Crisp/Dooly Partnership, Inc.

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE 220
AND BEYOND REQUIRED SERVICE HOURS

. PERCENTAGE OF OBJECTIVES ACCOMPLISHED 100*
*Data to measure achievement of one objective, related to percentage
reduction of teen pregnancy, is not yet available, Rosie has excecded
all measurable objectives.

On a scale between 1 and 10, with one being low and 10 high, answer the following

questions:
MEMBER DEMONSTRATED A HIGH DEGREE OF 10
INTERPERSONAL SKILLS IN WORKING WITH OTHERS
MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS 10
WITH A MINIMUM OF SUPERVISION
MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF 10
SERVICE"
MEMBER HAS SERVED AS AN OUTSTANDING 10

REPRESENTATIVE FOR USDA AND AMERICORPS

. One-page supporting narrative is attached.



|
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Ms. Rosie Watkins is the only AmeriCorps Member involved in implementation of the
Strategic Plan of the Crisp/Dooly Enterprise Community, Her mission is to work with
other community organizations and volunteers to implement youth development activities
described in the Strategic Plan. She has accomplished that mission in a superb manner, In
less than 6 months, she has met objectives that were designed to be accomplished over a
period twice that long.

Some of her most significant accomplishments are:

She conducted 11 workshops on teen pregnancy prevention and dropout
prevention. Over 390 youth participated.

She is organizing a Teens Against Teen Pregnancy task force. To date, 33 teens
from our two counties’ high schools have volunteered to serve,

Over 60 adults of varied racial and socio-economic backgrounds have joined her
family mentoring task force. School officials have helped her identify youth who
will benefit from the mentors' efforts.

With the assistance of other AmeriCorps Members in Georgia, she conducted
youth rallies in all our countics' high schools and middle schools. The focus was
on making right choices. Topics discussed included dropout prevention,
pregnancy prevention, and AIDS prevention. During the rallies, she reached over
2900 students. I received extensive positive fecdback, largely unsolicited, from
school administrators, faculty, parents of students, and students. During these
rallies, Ms. Watkins demonstrated that to a far greater extent than most adults, Ms.
Watkins gains and holds the attention of her youthful audicnces.

One of the reasons youth respect Ms. Watkins and listen to her is that she has "been
there.” She grew up in a welfare family and was herself a welfare mother, She determined
to escape this cycle of dependency and did so. A key component of her message to youth
is, in effect, "I overcame obstacles, [ made it, and so can you,"

Another reason for her success is that Ms. Watkins has boundless energy and expends
most of it helping others. For example, in her "spare time" last December, she organized a
Christmas celebration that provided boxes of food and an evening's entertainment for over
70 needy families.

Rosie Watkins is one of the most effective community servants I have known. She is a
truly outstanding ambassador for the Enterprise Community program, the USDA and the
AmeriCorps. I strongly recommend her service be recognized with an Individual
AmeriCorps Member Award.
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INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: LENA WITHERSPOON

WORK LOCATION: 443L S. LAKE PARK -
STATE: LLLINOLS
NOMINATED BY: LATHROP HOMES o

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 100
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN 0
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 100

On a scale between 1 and 10, with one being low and 10 high, answer the
following gquestions:

. MEMBER DEMONSTRATED A HIGH DEGREE OF 10 _
INTERPERSONAL SKILLS IN WORKING WITH OTHERS -

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 10
A MINIMUM OF SUPERVISION
MEMBER HAS DEMONSTRATED A STRONG “ETHIC OF SERVICEY ]O__
10

MEKBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE _
FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.

Ms Lena Witherspoon is the liasion for Lathroo Homes and The Chicago
Environmental Action Team. She has gone the extra mile in every aspect of
her duties. | appreciate everything that she has done in helping us
get the apartments ready for occupants of Lathrop Homes.

Sincerely

® il

£
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INDIVIDUAL AMERICORPS MEMBER AWARD

<-47-30 3:08€pn p.

MEMBER’S NAME: LENA WITHERSPOON

WORK LOCATION: LL3L 5. LAKE PARK
STATE: CLLINOLS |
NOMINATED BY: JANE ADDAMS CONFERENCE

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE &
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high,

following questions:

MEMBER DEMONSTRATED A HIGH DEGREE OF
INTERPERSONAL SKILLS IN WORKING WITH OTHERS _

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH
A MINIMUM OF SUPERVISION

MEMBER HAS DEMONSTRATED A STRONG “ETHIC OF SERVICE"

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE
FOR USDA AND AMERICORPS

answer the

Lo
/o

/0__
/0_

Please provide a short narrative explaining why this member merits this
award. This is not to exceed cne page. Nominations exceeding one page

will not be read or considered.

}3L¢ 424&222A~47ﬁ4hrwu/ Py ‘z#vut;cJLtz—« ‘At#ﬁ*bbﬂ*?:;;%:::::j;:;{
ddaﬂf 455 4b~7éﬂAJL ){LAJ'Aa*t“‘ij::Eifﬁ
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INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: LENA WITHERSPOON B
WORK LOCATION: L4134 S, LAKE PARK"

STATE: RETRRTTT

NOMINATED BY: THE _NATURE CONSERVANCY

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE &
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

MEMBER DEMONSTRATED A HIGH DEGREE OF 0
INTERPERSONAL SKILLS IN WORKING WITH OTHERS:,

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH o
A MINIMUM OF SUPERVISTON -

MEMBER HAS DEMONSTRATED A STRONG “ETHIC OF SERVICE" B /0

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE /.

FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.

)_U’]k has c‘ms.:ﬂc!n@ ﬁfc"; /neﬁg'/?yf f‘\‘ va;,{»;j WIL?&
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INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: LENA WITHERSPNOM

WORK LOCATION: hL3h S, LAKE PARK
STATE: " ILLINOIS
NOMINATED BY: FELLOWSHIP HODUSE o

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE &
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following gquestions:

MEMBER DEMONSTRATED A HIGH DEGREE OF 7
INTERPERSONAL SKILLS IN WORKING WITH OTHERS '

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 8
A MINIMUM OF SUPERVISION

MEMBER HAS DEMONSTRATED A STRONG “ETHIC OF SERVICE" 3

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE
FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page

will not be read or considered.
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INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: LENA WITHERSPOON

WORK LOCATION: L43L4 S, LAKE PARK

STATE: "ALLINOIS i
NOMINATED BY: Garfield Park Conservatory

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE &
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

MEMBER DEMONSTRATED A HIGH DEGREE OF ; e
INTERPERSONAL SKILLS IN WORKING WITH OTHERS
/N
MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH _FE)
A MINIMUM OF SUPERVISTON
75X
MEMBER HAS DEMONSTRATED A STRONG “ETHIC OF SFRVICE" v
MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATTVE | O

FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
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INDIVIDUAL AMERICORPS MEMBER AWARD

MEMBER’S NAME: LENA WITHERSPOON
WORK LOCATION: LL3L S, LAKE PARK

STATE: 1LLINOIS

NOMINATED BY: Chicago Academy 0Of Science

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE &
BEYOND REQUIRED SERVICE HOURS

NUMBER OF TIMES MEMBER ENGAGED IN
SUPER HERO BEHAVIOR (i.e. saved a life)

PERCENTAGE OF OUBJECTIVES ACCOMPLISHED

Oon a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

MEMBER DEMONSTRATED A HIGH DEGREE OF 8
INTERPERSONAL SKILLS IN WORKING WITH OTHERS .

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH (O
A MINIMUM OF SUPERVISION

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE' [ D

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE [o

FOR USDA AND AMERICORPS

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.

2



Individual Americorps Member Award

Member’s Name: LENA WITHERSPOON

Work Location: 4434 S. Lake Park
State: Illinois
Nominated by: The Nature Museum, Chicago Academy of Sciences

At the Nature Museum, Lena has shown adeptness at teaching science to children. She has
shared her knowledge with her co-workers. She has assumed leadership roles in scheduling and
training new volunteers to the program. She is an excellent role model for other volunteers as
well as the children she teaches. Lena is enthusiastic about her work and passes on her spirit to
the children with whom she works. She shows initiative in solving problems that arise during her
shift and makes suggestions as to how we can improve our programs and training procedure.

Lena is a valued member of the Visitor Programs team.



INDIVIDUAL. AMERICORPS MEMBER AWARD

MEMBER’S NAME : LENA WITHERSPOON o

WORK ILOCATION: \‘fmz,h_ﬁ. LAKE PARK e .
STATE: lLL_MQ_l i -
NOMINATED BY: CARZELLA PRITCHETT

(Complete the following information)

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 100
BEYOND REQUIRED SEKRVICE ROURS '

NUMBER OF TIMES MEMBER ENGAGED IN D)
SUPER HERO BEHAVIOR (i.e. saved a lite) -

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 100

On a scale between 1 and 10, with one being low and 10 nigh, answer the
following guestions: :

MEMBER DEMONSTRATED A HIGH DEGREE OF (O™
INTERPERSONAL. SKilLi& IN WORKING WITH UTHERS - ————
MEMBER WAS ABLE TG _ARRY OUT ASSIGHEED TARES Wil Erys

A MLNTMUM GF 5Ui wv1oTON _ -—’Q—

£ . % e
MEMBER HAS DFMOKRSTRATEL A STRONG “Lifdic oF SRRVICEY L0
MEMBER HAS SERVED Ay AN OUTSTANDING KEPRESENIATI VI \\.!ﬂ\ X

FOR USDA AND AMFRICORPS

Please provide a short narrative explairing why this member merise this
award. Thils is not to excced one page. Nominatiane nvrceedins (na nameo

LENA HAS SHOWN REMARKABLE SKILLS IN LEADERSHIP THROUGHOUT HER TERM OF SERVICE,
SHE 1S THE LEASON FOR THE NATURE CONSERVANCY.,LATHROP HOMES, FELLOWSHIP HOUSE,
ASSISTANT LEASON FOR CAS, AND OFTEN ACTS IN MY PLACE WHEN I'"M OUT OF THE
OFFICE. SHE IS DEPENDABLE, TRUSTWERTHY, AND PROFESSIONAL.

. o . Pt Tl ” HAT
PS. T can NOT EXIRESS AL OF THE /K w&‘*’ﬂ”gﬁw
LEPH HAS HELP THE PROGRAM] £HUZ
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INDIVIDUAL AMERICORPS MEMEER AWARD
WDXEBER'S RAME:  _Hon Vo, [ ) ity
WORK LOGATION: 25, fo O "
STATE: Llertder Leiertrs
WOMTNATED BY:  [omo > fooafon, Clovonse  Toriumac J

(Campleta tha followving inforzation)

WUMBER OF EOURS DOHATED TO COMNUKITY ABOVE & ez
BEYOND REQUIRED SERVICE HOURS

NUNBER OF TIMES WEMEER ENGAGED IN Ll
SUPER HERO BEHAVIOR (i.e. saved a l1ife)

PERCENTAGE OF OBJYCTIVES AGCOMPLISHED ' Az

On & mscale batvesn 1 and 10, vith cne baing low an’ 10 high, ansver the
folloving questions:

KEMBER DEMORSTRATED A HICH DEGREER OF Vi
. INTERPERSONAL SKILLS IN WORKING WITH O/ IERS -
KEXBER WAS ABLE 70 CARRY OUT ASSIGNYD TA'XS WITE /0

A NININUX OF SUPERVISION'
XEMBER HAS DIMONSTRATED A STRONG "ETHIC OF SBRVICE" 22

MEMBER EAS SERVED AE 2N OUTSTANDING REPRESENTATIVE D
TOR UBDA ARD ANERICORPS

Please provide a short narrative explaining why this member merits this
award. p'rhin is not to exceed one page. Noainations exceeding che page

will not ba read or considered.
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Clinton Presidential Records
Digital Records Marker

This is not a presidential record. This is used as an administrative
marker by the William J. Clinton Presidential Library Staff.

This marker identifies the place of a tabbed divider. Given our
digitization capabilities, we are sometimes unable to adequately
scan such dividers. The title from the original document is
indicated below.
________________________________________________________________________________________________________________________|
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TEAM OF THE YEAR NOMINATIONS

SITE NAME

Cheney Lake Parks
Chicago Enviro Team
Coastal Wetlands Enviro
Cottageville Elemental
Edenton Y37C

LA State - NRCS

LA State - RECD

LA Team USDA

RECD - MsS

Rosebud Team

Topeka Aquatic Habitate

Walterboro

STATE
KS
IL
LA

SC

5

5

5

SD

KS

SC

RATING



USDA AMERICORPS TEAM AWARD

TEAM NAME: CHENEY LAKE PARKS & WILDLIFE ENVIRONMENTAL CORPS TEAM

ON A SEPARATF SKFFRT, TIST ALL INDIVIDUAL 'I'HAM MEMEER NAMES:
WORK LOCATION: CHENEY LAKE

STATE: KS

NOMINATED RVY: JIM MEISENHEIMER

{Complete the following iniormation)

DERCENTACE OF OBJECTIVES ACCOMDLISHED 95

on a scalc between 1 and 10, with one being low and 10 high, answrr the
fallowing questions:

COMPATIBILITY OF TEAM MEMBERS 9

ARILITY OF TEARM TD FOCUS ON GOALS AND OBJILCTIVES AND 10
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNISE TEAM LEADCRSIIP 10
AND FOLLOW THAT LEADEREHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 9

RESITLTS OCCIUIR TN A TIMELY MANNER 10

TEAM COMILETEES FPROJECTE ABOVE AND BEYOND STATED 10
ORJECTIVES :

Please provide a short narrative explaining why this nember merits this
award. Thils is not to exteed vus paye, Nominations exceeding one page
will not be read eor considcred.

T AR 4 )



USDA-AMERICORPS ENVIRONMENTAL CORPS TEAM AWARD NARRATIVE
(KANSAS)

The Cheney Lake Parks and Wildlife Area Restoration Team
serves to help restore the high use Cheney Lake recreation
and wildlife area to it's functional use as it existed prior
to the devastating 1993 and 1995 Midwest floods.

The team serves with Kansas Department of wildlifc and
Parks, a partner State agency. The Cheney Lake team is
nominated for the outstanding team award in the
"environmental corps" category because they have fully
focused on their park and wildlife area restoration goals
and have achieved in excess of 95 percent of their project.
The team has been involved in restoration of picnicking and
camping facilities plus figh and wildlife areas as well as
extra community service activities. In addition to
restoring facilities the team has cleaned up and removed
large amounts of debris left behind by the flood. The team
has functioned well under the leadcrship ¢f the designated
team leader.

The team possesses significant diversity with gender, age
and social and religious background. While not ideally
compatible initially, the team matured quickly and became a
very compatible and effective unit.

The forte of this tcam ig its ability to Get Things Done and
provide community service above and beyond the needs of
Cheney State Park and Wildlife Area. Their service beyond
the ¢all to duty began with their first day of service.
Member Kari Hacker suffered the first USDA-AmeriCorps
injury, while doing extra community service, shertly after
the mcmbers were sworn in. Shana Martin co-presented the
conflict resolution class Lo USDA/AmeriCorps members. The
team has been exemplary in its various extra community
service activities which include service with: Wichita
Veterans' Administration Hospital, Hulchinson Hadley Day
Care Centey, Wichita Children's Home, Wichita Catholic Adult
Day Care Center, Dillon Nature Center, Kansas Health and
Safety Extensicn Corps, and making sausage for a community
feed in the nearby town of Pretty Prairie.

When called upon for help, the team is there. When a grass
fire began in Cheney State Park and threatened much of the
park including & sail boat winter storage area with nearly a
100 boats, membere joined volunteers from nearby communities
in pulting it out.
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TEAM NANE: . =~JHE CHICAGO ENVJRONMENTAL ACTION TEAM
ON A SZPARATE SHERT, L1ST ALL INDIVIDUAL TEAK WEMEER NAMES:
WORK LOCATION: 4434 S. LAKE PARK

STATE: ILLINOIS

ROMINATED BY: NRCS,JAMES B. JOHNSON

{Complete the folioving informatiom)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED To dat

On 2 scale batwean 1 and 10, with one being low and 10 high, answer the

following questions:
COMPATIBILITY OF TRAN NEMBERS

ABILITY OF TLAM TO POCUS ON COALS AND OBJECTIVES AND
NOT BE DISTRACTED BY PERSONALITIES

ARILYTY OF TEAM MFNBERE TO RECOGNIZF TEAM LIZRDERSHIP
AND FOLLOW THAT LEADERSHIP

CIVERSITY OF TiaM (RACE, GENDER, EbUCATIDN’AL BACKGRIOLND)
RESULTS OCCUR IN A TIMELY MANNER

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

Ploase provide a short narrative explaining why this member merits this
avard. This is not to exceed one page. Nominations exceeding one page

wvill not be read er considsred.

THE CHICAGO ENVIRONMENTAL ACTION TEAM HAS ALWAYS BEEN PRUDENT,.
AND CREATIVE IN A SENCE OF TAKING CHARGE N ANY SITUAT]ON THEY
ARE VERY DEPENDABLE AND HARD WORKINE,

SINCERELY,
JAMES R. JOHNSON

MAR-29-1996 16:83 1 217 398 5290 93%

_75%
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USDA AMERICORPS TEAM AWARD

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM

ON A SEPARATE SHEET, LLST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: L43L4 S, LAKE PARK
STATE: ILLINOIS
NOMINATED BY: EINCOLN PARK BOAT CLUB

(Complete the following information)
PERCENTAGE OF OBJECTIVES ACCOMPLISHED 10
On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:
COMPATIBILITY OF TEAM MEMBERS

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTIVES -AND
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND)
RESULTS OCCUR IN A TIMELY MANNER

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

Pl Rl

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.



From :
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DIANE GRAHAM-HENRY PHOTO = 312,327-4493 Mar.@6.1988 086:28 PM

The USDA/AmeriCorps Chicago Environmental Action Team assisted the
Lincoin Perk Boat Club In @ community outreach program -- now Calied Open
Boats -- In which team members first ieerned boating and rescue skills in
cenoes and kayaks and then taught children to paddie. Two hundred children
from Chicago's inner city learned boating from the team.

The program took place in the summer of 1995: at that time It was 8n
unnamed pliot project. Half a dozen groups initially appeared to teke part,
but only the USDA/AmeriCorps tesm steyed with the program; the others
quickly dropped out. The USDA/AmeriCorps team came regulariy for their
training and soon achieved expertise in bosting skills. They then served ably
as Instructors and lifegquards to the children who came ofter.

The program was highly successful, largely due to the USDA/AmeriCorps
contribution. This year it has a neme end will be four times larger. The
USDA/AmeriCorps people will have tull cherge of a new mobile project in
which they will transport a tralier josad of boats to parks on the city's south
side, and they will teach chiidren to paddie there.

The fact thet we achieved 100 percent of our objective was effectively a
glven; it wasn't even that difficult. | must give special credit to Mike
Thomas, the tesm lisison, end to Cerzelia Pritchett, project coordinator. |
consider them weli proven, snd | have totsl confidence In putting them fuily
in charge of the new mobile project.

o 1l

Tom Hall
Director: Open Boats

Note: Where | gave the tesm 8 low score on Diversity, it was because the
people | worked with were ali Atricsn-Americen msies. That was only
because the women on the AmeriCorps tesm were unsble to swim.

MAR-29-1996 14:55 974

PE1



— L T ORK, 6432162 F.oz
MHFE-2F-13%76  14:57 LISDH-MNFCS HMEF [CORPS T T 99T F.B2-B2
USDA AMERICORPS TEAM AWARD
TEAM NAME: . THE CHICAGO EBYIRONMENTA]I ACTINN TEAM
ON A SEPARATE SHEFY, Li8&Y ALL INDIVIDUA! TEAM NENBER NAMEG:
WORK. LOCATION: _hh3h S, | AKE PARK
STATE: ILLINOLS
NOHMINATED BY: _THE CHR!ST WAY MISS!ONARY BAPTIST CHURCH
(Complete the following information)
PERCENTAGE OF OBJECTIVES ACCOMPLISHED e
On 3 scalc between 1 and 10, with one being low and 10 high, answer the
following questions:
COMPATIBILITY OF TEAM MEMBERS 10
. ABILITY OF TEAM TO POCUS ON GOALS AND on:rcnvzs “AND 10
NOT BE DISTRACTED BY PERSONALITILS
ABILITY OF TERM MEMBERS TO RECOGNIZE TEAM LEADERSHIP _10
AN} FOLLOW THAT LEADERSHIP
DXVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROURD) b
RESULTS OCCUR IN A TIMELY MANKER 10
TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 10
OBJECIIVES
Please provide a short narrative explaining why this member merits this
avard. This is not to exceed one page. Naminations exceeding one page
will not be read or considered.
-
MAR-29-199¢ 13:@@ 6432162 93% T R.ee
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The Christ Way Missionary Baptist Church

1210 East 62nd Street

Chicago, Illinois 60637

Reverend Consuella York, Founder
Reverend John R. York, Pastor

PHONE (312) 363-9563/667-7607
FAX (312) 493-9028

March 29, 1996

To Whom it May Concemn:
This letter comes to you on behalf of USDA Americorp.

Not only has this organization been very cooperative whenever called upon to assist the
Church, but they have been thorough in completing the duties assigned to them. They have
worked with us on several occassions and we have been completely satisfied with their
performance.

Because of their helpfulness in assisting us to completc the tasks given to them, we look
forward to working with them again.

I will be happy to furnish any additional information if needed.

Sincerely,
,/"
i
w

I AR L VA
Rev Jobn R. York

7 S B

/c

MAR-29-1996 12:59 6432162 P.681
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USDA AMERICORPS TEAM AWARD

TEAM NAME: THE CHICAGD ENVIRONMENTAL ACTION TEAM

ON A SEPARATE SHEET, LLST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: 4434 S, LAKE PARK
STATE: ILLINOIS
NOMINATED BY: CHICAGO ACADEMY OF SCIENCE

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

COMPATIBILITY OF TEAM MEMBERS

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES "AND
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACRKGROUND)
RESULTS OCCUR IN A TIMELY MANNKER

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

o pof o fope

Pleace provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.




Individual Americorps Member Award

Team Name: The Environmental Action Team

Work Location: 4434 S. Lake Park

State: Illinois

Nominated by: The Nature Museum, Chicago Academy of Sciences

The team members of Americorps greatly contribute to the functioning of the Nature Museum.
Without their contributions, the number of children we could serve would be significantly
lowered. The team members easily adjust their schedules to ours and have become valued
members of our team. They are able to schedule and organize themselves independently, and
after training, are able to work with a minimum of supervision. The Americorps team seem to get
along well with each other and never fight over who will teach which program. They demonstrate

a high level of cooperation.

On several occasions, when the museum has been short staffed, team members have stayed for
extra hours in order to provide assistance beyond their normal tasks In addition, members have
helped staff a booth at a volunteer fair and have written articles for our volunteer newsletter. The

entire team has shown enthusiasm and commitment for the goals and efforts of the museum.
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USDA AMERICORPS TEAM AWARD

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM

ON A SEPARATE SHEET, LILST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: LL3L4 S, LAKE PARK
STATE: ILLINOIS
NOMINATED BY: FELLOWSHIP HOUSE

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED \ Cﬂs %L
On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

COMPATIBILITY OF TEAM MEMBERS _3

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTIVES®AND <
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNIZF TEAM LEADEKSHIP 9
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) ‘1

RESULTS OCCUR IN A TIMELY MANNER ]

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED B
OBJECTIVES

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
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USDA AMERICORPS TEAM AWARD

TEAM NAME: . _THE CHICAGO ENVIRONMENTAL ACTON TEAM

o

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: LL3L S LAKE PARK
STATE: FLLINOLS
NOMINATED BY: MARY PERRY ( 600 N. LATROBE)

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

COMPATIBILITY OF TEAM MEMBERS

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTIVES:AND
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND)
RESULTS OCCUR IN A TIMELY MANNER

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

IR b

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
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USDA AMERICORPS TEAM AWARD

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM

(A9

ON A SEPARATE SHEET, LLST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: L43y S, LAKE PARK
STATE: ILLINOIS
NOMINATED BY: CNOPERATIVE EXTENTION SERVICE

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED /C)O&é

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

COMPATIBILITY OF TEAM MEMBERS o

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTIVES--AND _442_
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MFMBERS TO RECOGNIZE TEAM LEADEKSHIP “Aq
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDEKR, EDUCATIONAL BACKGROUND) 0

RESULTS OCCUR IN A TIMELY MANNER /O

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED /0

OBJECTIVES

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
It has been my pleasure to work with the USDA AMERICORPS/CHICAGO ENVIRONMENTAL ACTION
TEAM. The team has been instrumental in the development of a number of greening
projects: community and school gardens in the city of Chicago. Their work has been of
the highest quality and all team members exemplify AMERICORPS' mission.
Team members worked with my staff at 30 public schools last year providing assistance
through Project Green Thumb, an Indoor Gardening School Project. Teachers commented
that team members were knowledgeable and related well to their students.
I highly recommend the Chicago Environmental Action Team for the USDA AMERICORPS Team

Award.

il (L)

Ronald C. Wolford
Extension Educator
Urban Gardening
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USDA AMERICORPS TEAM AWARD

TEAM NAME: . JHE CHICAGO ENVIRONMENTAL ACTION TEAM

A,

ON A SEPARATE SHEET, LILST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: L43L4 S, LAKE PARK
STATE: ILLINOIS

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

. COMPATIBILITY OF TEAM MEMBERS /0

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTTVES:-&ND _ﬂ{éh
NOT BE DISTRACTED BY PERSONALITLES

ABILITY OF TEAM MEMBERS TO RECOGNTZE TEAM LEADERSHIP /0
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) /0

RESULTS OCCUR IN A TIMELY MANNER /O

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED [O
OBJECTIVES

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
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USDA AMERICORPS TEAM AWARD

TEAM NAME: . THE CHICAGO ENVIRONMENTAL ACTION TEAM

LY

ON A SEPARATE SHEET, LILST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: LL3L4 S, LAKE PARK
STATE: ILLINOIS
NOMINATED BY: LINCOLN PARK CONSERVATORY

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED
On a scale between 1 and 10, with one being low and 10 high, .answer the
following questions:

COMPATIBILITY OF TEAM MEMBERS /(:}

" ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTIVES:-AND 1O
NOT BE DISTRACTED BY PERSONALITIES

G

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM I.EADERSHIF /
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND)

RESULTS OCCUR IN A TIMELY MANNER

S[spe

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
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USDA AMERICORPS TEAM AWARD

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM

M

ON A SEPARATE SHEET, LLST ALL INDIVIDUAL TEAM NEMBER RAMES:

WORK LOCATION: LL3Y4 S, LAKE PARK
STATE: ILLINOIS
NOMINATED BY: GARFIELD PARK CONSERVATORY

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

COMPATIBILITY OF TEAM MEMBERS e

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTTVES--AND 10
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP { CJ
AND FOLLOW THAT LEADERSHIP

RESULTS OCCUR IN A TIMELY MANNER

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) £
/O

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
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USDA AMERICORPS TEAM AWARD

TEAM NAME: . _THE CHICAGO ENVIRDNMENTAL ACTION TEAM

¥

ON A SEPARATE SHEET, LLST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: LL3L4 S LAKE PARK
STATE: ILLINOIS
NOMINATED BY: The Nature Conservancy

(Complete the following information)
PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

. COMPATIBILITY OF TEAM MEMBERS &

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES*AND ﬁ?
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIF j?_
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) <¢7*wjh abatfl,
RESULTS OCCUR IN A TIMELY MANNER /0

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

o

)
am
Please provide a short narrative explaining why this member merite this

award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
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USDA AMERICORPS TEAM AWARD

TEAM NAME: « _THE CHICAGO ENVIRONMENTAL ACT|ON TEAM

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES:

\
WORK LOCATION: LL3L S LAKE PARK
STATE: ILLINOLS
NOMINATED BY: URBAN RESOURCES PARTNERSHIP

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED (00 7o

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

COMPATIBILITY OF TEAM MEMBERS

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTIVES-AND
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIF
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND)

RESULTS OCCUR IN A TIMELY MANNER

ke 6 sl

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.
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USDA AMERICORPS TEAM AWARD '

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM

L%

ON A SEPARATE SHEET, LLST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: L43h s, LAKE PARK
STATE: ILLINOIS
NOMINATED BY: CHICAGO PARK DISTRICT ( KENNICOTT PARK )

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED

On a scale between 1 and 10, with one being low and 10 high, answer the
following questions:

COMPATIBILITY OF TEAM MEMBERS

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTIVES--AND
NOT BE DISTRACTED BY PERSONALITIES

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND)

RESULTS OCCUR IN A TIMELY MANNER

~ = o =
SRS |5 B

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED
OBJECTIVES

Please provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding one page
will not be read or considered.




HICHED,

COME OUT AND PLAY

March 18, 1996

To Whom It May Concern;

I am writing this letter in support of the nomination of Ms Carzella Pritchard and the

Chicago Environmental Action Team for the USDA Americorps Team Award.

Ms. Pritchard and her “team” have established themselves as a valuable part of Kennicott
Park as well as the surrounding communities of North Kenwood -Oakland and Hyde Park. Their
contributions have been endless, completing tasks with a team spirit that is a model for any
organization. They have extended their manpower, mobilizing to at a moments notice to turn the
most difficult pressing situations into another problem solved. Ms. Pritchards’ team has been the
perfect example of the level that can be achieved by the well organized, courteous, hard working
people that make up The Chicago Environmental Action Team. For these reasons I believe Ms.
Carzella Pritchard and her Team should not only be nominated, but should be awarded the USDA
Americorps Team Award.

Sincerely:;

Mr. Gary Gallik
Supervisor

Kennicott Park

4434 South Lake Park

SOUTH REGION OFFICE
Kennicott Park ® 4434 South Lake Park ® Chicago, IL 60653 ® Office: (312) 7477661 o Fax: (312) 747-7665



USDA AMERICORPS TEAM AWARD

TEAM NAME: . THE CHICAGO ENVIRONMENTAL ACTION TEAM

ON A SEPARATE SHEET, L.1ST ALL INDIVIDUAL TEAM MEMBER NAMES:

WORK LOCATION: LL3L S, LAKE PARK

STATE: ILLINOIS

NOMINATED BY: LATHROP HOMES

(Complete the following information)

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 10

On a scale between 1 and 10, with one being low and 10 high, answer the
fellowing questions:

. COMPATIBILITY OF TEAM MEMBERS 10

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES'AND 10
NOT BE DISTRACTED BY PERSONALITILS

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIF _10
AND FOLLOW THAT LEADERSHIP

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 10

RESULTS OCCUR IN A TIMELY MANNER 10

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 10
OBJECTIVES

Plecase provide a short narrative explaining why this member merits this
award. This is not to exceed one page. Nominations exceeding cne page
will not be read or considered.

The Chicago Environmental Action Team has displayed a rare quality
persistence and determination during every task that they were assigned
here at Lathrop Homes. During our partnership they have provided us with the
additional help needed to complete many repairs on numerious appartments.
| appreciate all of their efforts, and would like to recommend them for
this team award.

Sincerely
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