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TO: USDA AmeriCorps Taskforce Members 

FROM: Donna Hines 

SUBJECT: USDA AmeriCorps Award Nominations 

Attached is a package of the award nominations. Please review and 
select your top five (5) canidates by numbering them from 1 thru 5. One 
will be the lowest and five will be the highest. Scores will then be 
consolidated with the highest scores winning the awards. 

There will be a meeting on Thursday, April 1-8 at 10:O0 in Joel's office. 
We will consolidate and finalize selections at that time. Please bring 
your packets with your selections already made. 

Hope everyone can attend this meeting. 
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• 
PROJECT DIRECTOR OF THE YEAR NOMINATIONS 

NAME 

Hoffpauir, Richard 

Martien, Holly 

Tull, LeRoy 

Wiehelm, Lloyd  

STATE 

LA 

LA 

OK 

NM 

RATING 

• 

• 



To: SIlly MO0re 
I 1- 1,-41-. LO 

2-27-55 7:44pe p. 5 
From: US0A AMERIC0RPS 

USDA PROJECT DIRECTOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME:  Richard Hoffpauir 

WORK LOCATION: Marksville 

STATE: Louisiana - 
)IOMINAT BY: Linda Riqsby 

(Coaplete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED IS 620 

on a Scale betveen 1 and 1O, vith one being low and 10 high, answer the following questions: 

PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT INFORMED ABOUT CHANGES AND REQUIREMENTS 

RESPONDED IN A TIMELY )ANNgR TO RESOLVE PROBLEMS 

_--_~ 

Please provide a short narrative explaining why this member merits this' avard. This is not to exceed ons page. Nominations exceeding one page will not be read or conaidered. 

Richard Hoffpauir is an energetic and responsible supervisor. He is always available to help his AmeriCorps Team members and direct their efforts in productive ways. He helps coordinate training sessions and Cluster meetings and encourages his members to give their very best for AmeriCorps, their communities and their country. 

I 

* 



To: Billy Moore From: USDA AMERICORPS 2-27-96 7:44pm p. 5 

USDA PROJECT DIRECTOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME: 

WORK LOCATION: 

PuLiat  W 
6 c A - La) 

~'` ' - 

) Z,1)  

(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED 

STATE: 

NOMINATED BY: 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

/.a7. 

! ~-• ~- 

PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT 
INFORMED ABOUT CHANGES AND REQUIREMENTS 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• 
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To: BIlly Moore Froa: USDA AMERIC0RPS 2-27-96 7:44pe p. 5 

USDA PROJECT DIRECTOR OF 1HE YEAR AWARD 

PROJECT DIRECTOR ' S NAME: i cha.rd vit u.i r 
WORK LOCATION: 

STATE: 

fYlaYK5vi k 
--oLtisi cola, 

NOMINATED BY: 7 -655i Ca. "Rtna ' Nan 
(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

Jlz 
1G  

ci-A0 

PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT 
INFORMED ABOUT CHANGES AND REQUIREMENTS 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

I nominatc Rid7aYd HOHF7:!l-ILir in thc scnx H712f Im 

?i 
i 

0i r njr 



To: oilly houre From: USDA AMERICORPS  
2-27-96 7:44pm p. 5 

USDA PROJECF DIRECTOR OF '1M YEAR AWARD 

PROJECT DIRECTOR'S NAME: 

WORK LoCATION: 

Holly Martien 

Alexandria, 

STATE: Louisiana 

NOMINATED BY: Sandra Smith and Susan Mattox 

(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 10 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT 10 
INFORMED ABOUT CHANGES AND REQUIREMENTS 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• 



/ 

A 
. 

UNITED  
STATES  
DEPARTMENT  
Of AGRKULTURE 

• 

• 

March 15, 1996 

To Whom It May Concern: 

According to Webster's New World Dictionary,  the word efficacious 
means "producing or capable of producing the desired effect; to 
be effective." We, AmeriCorps team members Susan Mattox and 
Sandra Smith, are convinced that Holly Martien truly epitomizes 
this term. Her unending support and tireless enthusiasm shown to 
each and every AmeriCorps member have been an inspiration 
throughout our term of service. 

Turning to Holly for help with different problems that have 
arisen is an experience to be treasured for she turns each 
"problem" as we see it into a challenge to be faced with 
confidence. Holly does not give us pat answers or a simple, "I 
don't know," but digs until she finds an answer that will produce 
an acceptable solution. 

We believe Holly Martien is deserving of much praise, and any 
award given to her will only serve to spur her on to greater 
service and higher goals for herself and the AmeriCorps program. 
Therefore, we do wholeheartedly support and endorse Holly Martien 
for the USDA Project Director or the Year Award. 

/ 

Mattot: Sandra Smith 

Holly Martien lives and breaths AmeriCorps. Her involvement, 
commitment, and dedication is the very reason Team USDA 
AmeriCorps in Louisiana is a success. She works many hours on 
her own time making sure quarterly reports are comprehensive and 
on time, all the administration work is complete, and seeing that 
the members are focused on their objectives. 

I concur with Susan and Sandra's assessment of Holly, and endorse 
the nomination. 

e //( ,6„, 
Billy R. Moore 
Assistant State Conservationist/P 



IIIII 
MAR-29-199S 15:13 GREAT PLAINS RC&D 405 393 4573 P.02 

USDA PROJECT DIRECTOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME: LeRoy Tull 

WORK LOCATION! Stillwater, Oklahoma 

STATE: Oklahoma 

NOMINATED BY: Greg Allen, Karen Branson, Arnold Ha.milton & Ttm Sbearhart 
(Oklahoma Project )ianager) and AmeriCorps Members 

(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED Ja_ 

On a scale between 1 and 10, with one being low and 10 high, answer thc 
following questions: 

PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT 10 
INFORMED ABOUT CHANGES AND REQIREKENTS 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 

Please provide a short narrative explaining why thiS member merits this 
award. This is not to exceed one page. Nomlnatione exceeding one page 
will not be read or considered. 

• 

• 



MAR-29-1996 15:14 GREAT PLAINS RC&D 405 393 4573 P.23 

• • 

We, the project manners and tcam members of thc USDA-NRCS AmeriCorps Environment Corps of Oklahoma 
would like to nominate LeRoy Tull, Project Director, for the USDA Project Director of the Year Award. 

First and foremost on LeRoy's list on contributions to our program is his enthusiasm, With thc uncertainties we 
faced in Oklahoma with the beginning of our program and through the losses of members, LeRov has always 
encouraged everyone to forge ahead with positive attitudes. He always has an upbeat message to share with 
members and managers alike, and he is always in control, professional and positive when problems arise. 

Secondly, LeRoy proved his dedication to our programs and stood in support of AmeriCorps when others may 
have been brushing it aside. He truly undcrstood thc Department's comrriitment to AmeriCorps and tried to convey 
this to others at our state, regional and national level. He has also "gone to bat" for our tea.ms (who are now each 
down to four members instead of five) to fight for replacement members. Through the budget shortfalls at the 
national, regional and state level, we feel LeRoy tried to hold ground for AmeriCorps, even though hc may have been 
the only one. It has had a positive effect on rnembers and sets a good example, even though we were not allowed 
replacements. It has lifted the members' pride in AmenCorps to know that someone is out there fighting for them 
and the program to which thcy have dedicated themselves. 

LeRoy is always timely in gctting out information about the program, changes and quarterly a.nd other reports, 

eland has always offered his assistance  to project managers in understandi ng anci completing them.  He was also 

patient with project managers through the changes in quarterly reporting, but, at the same time, he made su.re we 
were able to complete them on time. 

In Oklahoma, our USDA-NRCS teams have been fortunate to be able to participate in projects and events 
sponsored bv the Oklahoma Community Services Commission. LeRoy's ability to coordinate swearing-in 

ceremonies and training sessions with our State AmenCorps group has let us mect mcmbers and supervisors from 

non-USDA AmeriCorps programs, as well as VISTA and Learn and Serve. This has helped further the members' 
sense of national identity with AmeriCorps and community service. 

Another accomplishment that Project Mangers can especially appreciate is that LeRoy has kept our program up 

arid moving and even building momentum while being an outstanding USDA-NRCS employee in his other duties. As 

Assistant State Conservationist, he is charge of llot only special initiatives, but also Strategic Planning and Safety. In 

this capacity, he is a.sked to serve as Acting State Comervationist on numerous occasions. However, LeRoy is still 

able to kccp focus on AmeriCorps, to check in with projcct managers and members, answer questions, resolve 

problems and inform about opportunities. 

While attending Facilitative Leadership training in Washington, D.C., project managers and team members alike 

werc able to see the level of competence our state leader has. We felt it was obvious his peers from other states 

0  respect him for his accomplishments and strides with our prograrn It is under his leadership that our etate's projects 

have gained recognition nationwide. 

Thc Oklahoma project managers and members are proud to be a part of AmeriCorps and of the work we are 

accomplishing LeRoy also allows us to have additional pride in our projects, our agency and our state 



MAR-28-96 THU 13:22 
To; John Thomazi 

. : . F7om: USDA AMERICCFPS 
P.04\05 

2-27-30 7:50Pm P. 5 • • 
PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 

REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

USDA PROJECT DIRECTOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME: LION./..6 1 \ids(' e 1  

c Aiezt) Afe-X t'c 0 

1~e~~ ~e~+c-Q 

--"ft a S 

(Complete the following information) 

PERCENTACE OF STATE OBJECTIVES ACCOMPLISHED 

WORK LOCATION: 

STATE: 

NOMINATED BY: 

On a scale between 1 and 10, with one being low and 10 high, answer following questions: 
• 

the 

/6, . 
/e7 

70 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 

Please provide a short narrative explaining why this maember merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 

INFORMED ABOUT CHANGES AND REQUIREMENTS 

• 



H!U� L.V vv !JlU lV 1 C....J P.05/05

• 

,, 

USDA PROJECT DIRECTOR OF THE YEAR A WARD 

I would like to nominate Lloyd Wiehelm as the project director of the year award. Lloyd 
served the AmeriCorps program as the Four Corners Facilitator. Lloyd works for the 
Farm Service Agency in suppon of AmeriCorps members located with RECD, NRCS, and 
Forest Service, in New Mexic._1, Colorado, Utah, and Arizona. Lloyd truly implemented 
the spirit of Team USDA as wr:. entered imo the first year of the AmeriCorps program. 
We all shared infonnation and dat.a as we recei\•ed it from our Agencies. Lloyd 
coordinated this information and disseminated it to all the State Contacts and AmeriCorps 
members. We had a leg up on the ArneriCorps program due to the extraordinary effom 
to promote I.he AmeriCorps program by Lloyd Wiehelm. 

Lloyd led the effort to implement a joint AmeriCorps training meeting for the 4 comers 
area which included the four States listed above. Lloyd acquired the meeting facilities, 
arranged for most of the speakers, and laid the ground work for two successful training 
meetings for 1995 and 1996. In my view point, Lloyd's interest in the AmeriCorps 
program is substantial in that the FSA did not have an Ameri.Corps program in 1995. 
Uoyd had requested an AmeriCorps program for the Fann Services Agency, for 1996 and 
almost succeeded in getting it approved. 

Lloyd responded in a very positive manne.r in an effort to resolve problems that were 
encountered wim the administration of me Amen.Corps program. If we had difficulty in 
obtaining forms, Lloyd would obtain them for us. If we had trouble obtaining health 
insurance for our members or child care assistance, Lloyd was invaluable in resolving 
those problems. It is my viewpoint that the productivity of the 4 corners members was 
enhanced due to me oversight of the AmeriCorps program by Lloyd. The New Mexico 
State Staff and AmeriCorps members give a re.sounding thanb for the assistance provided 
by Lloyd Wiehelm to promote our AmcriCorps program! 

Lloyd was an inspiration as he always had a positive attitude even at times when it 
appeared that the AmeriCorps program was under attack, and perhaps not be funded for 
future projects. It is my viewpoint that Lloyd Wi�helm had earned the award "USDA 
PROJECT DIRECTOR OF THE YEAR AV-/ ARD", for his hours of dedication. to 
promote the AmeriCorps program while serving as the FSA Four Corners Facilitator. 

OMAS JR. 

Rural Development Coordinator/New Mexico State AmeriCorps Contact 

----
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Basco, Margaret 

Beverly, Jeffery 

Daw, B. Kevin 

Edwards, Steve 

Fine, Gary 

Martin, Rick 

Mazzuchelli, Kathy 

Nipper, Steve 

Norwood, Bruce • Oliver, Bettye 

Reid, Janice 

Steffen, Dave 

• 
MANAGER OF THE YEAR NOMINATIONS 

NAME STATE RATING 

LA 

LA 

MN 

SC 

LA 

KS 

ME 

LA 

LA 

MS 

NJ 

SD 

• 



- ID: Balv Mpore 
Z-27-96 7:44pe p. 4 

From: USOA AMFRICORPS 

03/22/1996 12:15 3182562064  PROJECT CELEBRATION PAGE 03 

• 
USDA MANAGER OF THE YEAR AWARD 

MANAGER'S NAME: Margaret Basco 

WORK LOCATION:  Project Celebration,Inc. Man 

STATE: Louisiana 

NOMINATED BY:  Linda Rigsby 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 112_00 

Ort e scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

7 
MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION (10 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO comprzTE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TINY TO Km,  MEMBKR(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

10 

I 0 

MANAGER ASSISTRD )tER(S) WITH COMMUNITY sERVIcx 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this member merits this 
award. Thie ie not to exceed onA page. Nominations exceeding one page 
Will not be read or considered. 

Margaret Basco is the perfect supervisor. She allows her AmeriCorps 
member the freedom to pursue her objectives, while also allowing 
and encouraging her to become involved in other community projects. 
This allows for much personal growth for the member and a great 
advantage for the programs and community goals which are furthered 
by this added energy. Through Mrs. Basco's generous nature and 
optimistic attitude, Sabine Parish and Project Celebration are 
truly enriched. • 
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From: USDA N4RICCIPS 2-27-96 7:44ps p. 4 

USDA MANAGER OF TILE YEAR AWARD 

MANAGER'S NAME: Mr. Jeffery Sever1 

MORK LOCATION: St. Mary  

STATE: Franklin, _Lnui Itiaza 

NOMINATED SY: Mrs. ALmetra J. Franklin 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCDMPLISHED 100% 

e 
On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY KANNER TO RESOLVE 
PROBLEXS 

-~~-

10 

MANAGER DEVOTED TIKE TO HELP MEMBER(S) DEVELOP AND 
ImpROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(s) wITH CoKKUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Pleaae provids a short narrative explaining why this member merits this 
award. Thia is not to exceed one page. Noainations exceeding one page 
will not be read or coAsidered. 

10 

. 
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USDA MANAGER OF THE YEAR AWARD 6 MANAGER's NAME: B. Kevin Daw, NRCS Area Conservationist --- .... '--•••••••• 

WORK LOCATION: Duluth 
••••• 

NOMINATED BY: 

• 

Julie Smith, :CRCS AmeriCorPs Member 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED - 607 

On a scale between 1 and 10, with one being low and 10 high, answer the following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPRoPRIATE TRAINING AND INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

)ÄNAER RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND . IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE PROECTS ABOVE AND BEYOND STATED OBJECTIVES 

- 
10 

10 

10 

10 

10 

. 
• 

Please provide a short narrative explaining why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 
Kevin deserves this award fcr his direction and supervision given through the AmeriCorps Program. Kevin saw the need for project assistance for Laurentian RC&D Council and was able to supply an AmeriCorps Member for this assistance. He has guided AmeriCerps Member, Julie Smith, to people and resources for Julie to "Ger Things Done" for Laurentian RC&D Council. . Kevin has also allowed Julie to take leadership roles in:project decision-making. Through Kevin's guidance and trust in Julie's work, Julie has been able to develop her leadership skills and key relationships in the community. Julie says "this AmeriCorps experience has greatly aided her career development". 

- 
OPTIONAL FORM y9 (7-90) 

F~.~~~-r~~ -~~r~ 
',`.~' 

NSN 7.64C-0' 7-731M 5J9P- GENEkA6 SEP \ICES M,N!ST .A.T!C>N 

•mimmonommilk 

,7 
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APR '96 16:29 FROM USDA SCS CHAS PAGE.004 
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• USDA MANAGER OF PRIE YEAR AWARD 

,44ANAGERIS NAME: 

WORK LOCATION: Walterbor 

STATE: 

' NOMINATED BY:  

South Carolina 

Dwayne Mangum 

(Conplete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 75 
so far 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 10 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

~-

10 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 10 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Pl.ease provide a short narrative explaining why this nember merits this 
award. This is not to exceed ona page. Nominations exceeding one page 
will not be read or contidered. 

Steve approached his collateral assignment as 
coordinator of the 

Walterboro Americorps Team in a positive manner. He began net-

working with our normal partners first, e.g. Conservation 
Districts, 

RC&D Council Members, then branched out to include a variety 
of state 

and local governments as well as numerous conservation minded 

organizations which included The Charleston Museum, Charleston County 

Parks and Recreation Commission and the National Trust for 
Historic 

Preservation. He made preliminary visits with the potential sponsors 

and guided the process very throughly from inceptlon to 
project 

completion as well as follow up. I was very pleased to be associated 

with the Americorps group because of the excellent projects 
they 

were working on as well as their reputation they have gained 
as a 

group that gets things done. This, I believe, can be contributed 

to a large degree to steve's management of the program. 



USDA MAN.AGER OF THE YEAR A\VARD 

MANAG�R'S NAME: 

WORK LOCJ\TION: 

STATE: 

NOMINATED BY: 

(Complete the following information) 

PERCENTAGE OF OB�EtTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

M�NAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER P�OVIDED ADEQUATE ANO APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

�..ANAGER RESPONDED !NA TIMELY MANNER TO RESOLVE 
PROBLtMS 

MA.NAGER CJEVOTED T-IME TO HELP MEMBER(S) OEVELOP AND 
IMPROVE CITIZEN SKILLS 

�AGER ASSISTED MEMBER(S) WITH COMMONITV SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

lo 

lO 

10 

JO.

10 

Please provide a short nsrrative explaining why this mrun.ber merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not oe read or considered, 

I ......... -
I ' 11 IJ -� - - - • - • • •



Date 
Pn;els 4 7-\. 

Natural Resource Conscrvation Servicc American's 
Colleton County Human Services Building 

219 South L,emacks St. 
walterboro SC 29488 

(803) 549-1533 
Fax (803) 549-7333 

To: Joel Berg, Director, USDA Office of National Service 

From: The Lowcountry (walterboro) USDA NRCS Americorps 

Subject: USDA Manager of the Year Award Nornination 

Dear Mr. Bcrg, 

IbeLO\ACOJ[AetCOTPSTCabWaMeTb0:0,SOUCa01BPIOU ]YTOinBlCSSle\eEs\ =dS 

fOTMaaZe:0f|eYC8.Ste\ePEISOMiGeS[bCAeCOSSPIO\SeC;ePetnefOTStCvCiS 

11CAPTAIh\CORPS!'I.ISPOSit\:=aEilUOeadCOitCnttOC00Servati0:2Sbada 

ITCTedOUSUe:CeOUSa.SlevClaS§1?e:1CbOf|iSPeTSOa1:e8db3SOnC 00 fMiSv\a>TO 

br08d=edOUICaJCCrOPP00i#eS. 
StEvCMJSWOIkeE}eRB1IOUIeC7t311U50WPrOjeGtSTLS00tMlYE 1]0SWOedC§eIE 

HilhUSODB3jOM[:1 0?0U:PIOje=tSOn3e\eisOCCaS?iOXMEhaSC00kedSfOvSSP3 0il 

din:|e:fO/SPOSOTdOCiF053ntidiVidUdIS, TeSeSPeC:210CCiOSE110WU910 PI0= 0x: 

l\TnCMC01P5,DORan NRSC. 
StevCEd\aGSiSbf§MIJT=SPeClC30UTeldanaSCXleSiVeCOUJCISi:MOeTCOTSETv8tOni= 

:0UgbOUTeSla:e.1-IIS+Uen[=8JGC00td]2r£e7\PeJt3eh02b]CBUS10bttaOr00=S!YP:0dUCtlve 

IOanUt5sC:I\\/e10IeS:eVeEbC]iG\/COba:4:\\0Uldn?akeZnC:CiFi=01lOrliSP/e5IGOUSaW=d. 
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USDA MANAGER OF THE YEAR AWARD 

MANAGER'S NAME: Gary L. Fine 

WORK LOCATION: Golden Meadow Plant Materials Center 

STATE: Lonisiapa 

NOMINATED BY: Louisiana Coastal Wetlands Environmental Team 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 80% 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 10 • MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 10 INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HrIP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 10 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

10 

9 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 

• 



4 
• f• • We, the USDA, NRCS AmeriCorps team would like to nominate our Plant Materials 

manager for Manager of the Year. His insights of the immense environmental needs of the 
area and his vegetative solutions to coastal erosion, we feel, shows his deep concern. He 
knows that something can be done to slow down the erosion of our wetlands and barrier 
islands. Some agencies talk solutions, we attempt solutions through his dedicated 
guidance. 

The team knows that he took a chance in applying for this AmeriCorps team. The ten 
of us put three times the wear and tear on the facility. Our use of their gear, tools, and 
machinery causes faster breakdown than without us here. He knew there would be 
individuals with personal problems which he would have to deal with. Supervising ten 
young adults, most between eighteen and twenty, without previous work experience, work 
ethics, and with different backgrounds and personalities could be a hassle. But, he went 
for it because he saw needs and weighed the alternatives. We deeply appreciate the 
chance he gave all of us to grow personally, broaden our skills, and work for our own 
education and toward our future. He has instilled, through the work, an awareness of our 
environment and its needs in each one of us. We are each, in our own way, making a 
difference in ourselves, our community, and the outlook for the future. 

AmeriCorps member, Jean Guidry, stated "Gary is a tough, but fair man." All the 
members know this to be very accurate. He is very firm in his expectations of our work. 
If we need a little push, he provides it and guides us to the objective with the greatest 
efficiency of our time and materials. If a situation changes, he and we adjust to it. We 
are not expected to do the impossible. He expects and accepts our best work, whether its 
the best anyone else could have done or not. If we give a project our all, then he tells us 
that's acceptable and all anyone can do or expect from themselves. His supervision and 
training instills in each of us the desire to do this in everything that we do. We never 
undertake a job without him telling us what to expect and how to accomplish the task. 
Sometimes his schedule lets him come with us. We know before we leave that we are 
going to be successful. Sometimes, we go out without him. On these occasions, he is on 
our minds and in our actions. Our respect for his leadership grows with each project. 
When we have problems with a job or occasionally with each other he settles them fairly. 
By looking at what caused the situation he leads us to the solution. If a problem comes up 
concerning an objective that we cannot reasonably solve because of other circumstances, 
like the fire in La Branch, or sponsors not being prepared, then we simply back off and 
find a new objective or other work for the time allotted in our schedule. Typically, we see 
a need and find a way to meet that need; then we go after it to get the job done. We run 
short on time, not activity. 

The members awareness as to where they stand individually as citizens has been 
instilled in us simply by observance in his manner. He is truly an encouragement to us all. 
We now see our roles in society through him. We know that when we finish our season of 
service we will have gained personal growth, citizen responsibility, and a personal code of 
ethics which we will carry throughout our lives. Rebekah said, "I can't say enough good 
things about Mr. Gary, he's been an encouragement for me to finish school." He is a 
leader and a friend. The community will have benefited by the empowerment we gave it to 
solve problems. Truly with Gary's management and the teams work we are "getting 
things done"! 

• 

• 
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USDA MANAGER OF THE YEAR AW A1UJ 

MN-fMi.i:R' • NAME: RI CK MART IN 

woru< LOCA'l'ION: KANOPOLIS LAKE ·-=.:..::::..:....==:......==::=...----------------

STATF.: �K�S:.._ _____________________ _ 

NOMINATED AY: J'IM MEISENHEIMER 

(Complete tho !ollo�in� infenna�ion) 

PEltCENl'AGE or OBJECTIVES �CCOMPLISHiO 95 

on a �calc between 1 ond 10, with one bQin9 lo� �nd 10 hi;h, answer th• 
following qu•■ti0ns: 

MANAGER PROVICll:l AD£QUhT.E ANO APPROPJUA.TE �rl'PF.'RVISlON 

MANAGJ::.K J:IJWVIOEO ADEQUATE AND A.PP.RO?�IATt TMINING AND 
IN!TRUCTIONn IN ORD£� TO COMPLETE TASK� 

M�NAGER R���OND�D IN A TIMlLY MANNER TO n.ESOLVE 
!'�013LEMS 

MANACii:H. LJEVOT!:D TIME TO HELP MDmER(0) DEVtwOP ANtl 
IMl'�OVE tITI2!N SKILLS 

M�NAGtR AS�!ST�D ME�BER{S) WITH COMMUNIT¥ tEnVIct 
7�0JtCTS ADOvt �O Bt10ND STATIO OB�tCTJ.VE� 

10 

9 

10 

9 

9 

Pleas� �rovide • short tiarr�tivc c><pl�ining why this ffl�mher meri�s ��is 
cwarcl. Thi£: is not to e�e@•d Cll'H� ri;u.;e. No:minations ext.:=t!<ling one page 
�ill not ha rm�o or cons1oered. 

OtSt Ct8 CT6Q. 



USDA MANAGER OF THE YEAR AWARD NARRATIVE (KANSAS): 

Rick Martin is the Park Manager for the Kansas Department of 
Wildlife and Parks, Kanopolis State Park. He supervises the 
AmeriCorps team located at the park. The team is serving to 
restnre the park tacilities and wildlife areas following the 
dev�stating 1993 and 1995 Midwest floods. 

�ick is nominated for the manag�r of the year award becau�e 
he has provided exceptional supervision to the AmeriCorps 
t.eam. Memb�rs problems are identified early and corrective
actions are taken immediately to resolve the problems.
Examples of immediate steps to help members incl�des:
quickly id�ntifying a mentally challenged member and the
means to accommodate the member 1 e needs, ascertaining that a
member was being harassed while o[f duty causing her Lo miss
days of $ervice and not perform well, dealing with a member
who had lost his driver's license due to a. third drunk while
driving offense, and work.l..ng with two members wl1e:, initially
did not get along.

Martin has volunteered his park staff and facilities several 
times as a resource to be used in holding USDA-Ame:riCorps 
meetings for special events involv.i.ng all the Kansas USDA. 
teams. He and his staff have donated food and resources to 
help accommodate the USDA ter3m 1 s needs while at the park. 

Rick has taken a very personal interest in helping his 
members while serving at the park and aJso away from the 
park. 

He has made a special effort to accommodate the specific 
needs of a non•citizen member of the Kanopolis team. 

Th� Kanopolis team has, as a result of Mr. Martin's 
leade:nship, received special equipment operation safety 
training. 

The Kanopolis t�am has, with Mr. Martin'& leadership, 
completed in excess of 95 of the team 1 s goals for the 
r.estoration of r.he park facilities and wildlife area. 

- - -- --- ,._...,..., 
-- .,,.,,.. ., ... ,... 



MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQTJATE AND APPROPRIATE TRAINING AND 
o 16 

lir 

USDA MANAGER OF 1HE YEAR AWARD 

MNAG|SNE: ~_ 

kORLOCATI0: _  

SJE: __  

i  
/7/ MANAGER'S NAME: 

NOMINATED BY: C"ctr 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

/7i+~~f . r,p / 1/Orr ier 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN STILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

i0 

10 

__-~v-..___ 

Please provide a short narrative explaining why this member merits this 

award. This is not to exceed one page. Nominations exceeding one page 

will not be read or considered. 

• 



• Caribou. Parks & Recreation Department 

59 BENNETT DRIVE 
CARIBOU, MAINE 04736 

(207)493-4224 / 498-3954 FAX 

USDA MANAGER OF THE YEAR AWARD 

03-15-96 

Dear Joel; 

I am nominating Kathy Mazzuchelli as a candidate for the manager of the year 

award. I feel that Kathy has done a great job as a manager for the Americorps program. 

Because of her hard work she has been able to help myself in doing the best job that I 

can for Americorps. This is our second year in the Americorps program. All throughout 

the State I constently hear high praise for Kathy, and I have heard that our program in 

Caribou has generated a lot of volunteers and other programs have worked with us 

because of the simple reason that Kathy is involved in a lot of the programs in the 

Caribou area. She has personally helped me in acheiving the community objectives that 

she set out for me. Kathy has also given me a great place to work and grow. She has 

given me a computer, telephone, office space, and a vehicle when needed. 

Kathy has also let me do my own thinking and she also let me change some things 

that have made my job more efficient and effective. 
Some of the other things that Kathy has done for the Americorps program and 

myself. Is she has spent many days working overtime for the program while she has her 

own job to do. Kathy has also sent me on trips to further educate myself in the field of 

trails and water quality workshops, these expenses have come out of her own budget. 

I understand that you will have a lot of candidates for these awards. but I feel that 

you should seriousely consider Kathy Mazzuchelli as the manager of the year award. 

If you have any questions please feel free to call me anytime; 207-493-4224 

• 

Thank You , 

~ L/ Gary Marquis 
Trails Coordinator 
Americorps Member 

• 
Recreation: A Lifetime of Experiences 



MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
10 

INSTRUCTIONS IN ORDER TO COMPLETE TASKS 10. 
. 

To:•B111v Moore From: USDA AMERIC0RPS 2-27-96 7:44pm p. 4 e 
USDA MANAGER OF 1HE YEAR AWARD 

MANAGER'S NAME: Steve Nipper 

WORK LOCATION: Monroe 

STATE: Louisiana 

NOMINATED BY: Sandra Smith/Susan Mattox 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer 
the 

following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 
10 -

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLvE 
PROBLEMS 

MANAGER DEVOTED TIME To HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this member merits this 

award. This is not to exceed one paqe. Nominations exceeding one page 

will not be read or considered. 

10 

10 

• 



(P uwnm  
L.1-11 STATES  

DEPARTMINT  

OF AGRKULTURE 
-0--37 

e A 
- 

r---- -- : 

%IC 

NA 1. % 

March 15, 1996 

To whom it may concern: 

Susan Mattox and Sandra Smith would like to take this 
opportunity to nominate Steve Nipper for the USDA Manager of 
the Year Award. We feel Steve Nipper has been an exemplary 
manager for the U.S.D.A. Farm*A*Syst program carried on in 
Monroe, Louisiana. 

The excitement he generates from his enthusiasm is 
contagious. He radiates a passion of support for the 
Agriculture Community here in Northeast Louisiana that is a 
challenge to anyone who works with him. We respectfully 
refer to Steve as 'The Nipper Man', for he will indeed nip 
at our heels if we are not doing our best possible work. We 
have yet to see him come into our office and not rattle off 
a list of promising new ideas. He never once gave up on the 
program, always a constant source of support and 
encouragement. 

Our favorite Nipper Man story goes like this: 

We had spent a couple of days riding around Northeast 
Louisiana with Steve meeting different people we would be 
working with in the coming months. Steve could not help but 
talk endlessly about the different conservation practices he 
saw in use as we passed field after field. Susan, who has a 
double major in Sociology and Psychology, (not at all 
interested in farm practices! OK!) is about to nod off.in 
the back seat when Sandra makes a totally unnecessary 
comment about the color of soil we are passing. Steve then 
precedes to wheel the car around into the field, 
enthusiastically scooping up large clumps of mud, and 
proceeds to dump equal portions into our hands. We then 
received a brief (thankfully) explanation of the soil in the 
area, while standing there admiring the mud so appalling 
placed in such a ceremonious fashion into our manicured 
hands. Sandra will never forget the look of incredulous 
astonishment on Susan's face, or the completely unaware 
manner in which Steve proceeded to explain the relative 
merits of Sharkey Clay soil in East Carroll Parish. 

Steve Nipper is what all organizations need to accomplish 
great goals and to inspire dedicated followers. 

• 

o 



To: Billy Mbore From: USDA AMERIC0RPS 2-27-96 7:44pm p. 4 

i 

USDA MANAGER OF 1HE YEAR AWARD 

MANAGER'S NAME: 

WORK LOCATION: 11..67,  irie v • 

STATE: 

NOMINATED BY: J6) i0a€(.;*-t  

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 1D  

On a scale between 1 and 10, with one being low and 10 high, answer the 

following questions: 

ld  

g — 

/e  

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this member merits this 

award. This is not to exceed one page. Nominations exceeding one page 

will not be read or considered. 



MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLD4S e 

• 
APR-04-1996 1...5:.52 P-KUM USDA FMHA TO G2027204614 R.02 

USDA MANAGER OF THE YEAR AWARD 

MANAGER's MAMM: 

WORK LOCATION: 

STATE: 

NOMINATED BY:  

Rcrrye W nltifr  

Stat ff; n of LTSDA-RECD 

Mississippi 

MS USDA -RECD*AmeriCarps TPAP  

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

)(AMAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION _1( 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND in 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MXNAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 1(1 
IMPRoVE CITIZEN SKILLS 

MANAGER AZSISTED MEMBER(S) WITH CoMMUNITY SERVICE 10 
PROJECTS ABOVE AND BEYOND STATED OBjECTIVES 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed orie page. Nominations exceeding one page 
will not be read or considered. 

• • 
FErs-27-1996 19:14  US DEPT. PGRrCULTURE P.B4 



AF-R-0-1-19496 14:04 FROM USDA FMHA TO 82027204614 P.02 

AG SNA 
\O IDCAION: 
SIA'IE:: 
NOAB: 

Bettye W Oliver 
State Office/ USDA-RECD 
Mississippi 
Mississippi USDA-RECD*AmeriCorns Team Members 

Bettye W. Oliver should truly be awarded for her efforts as USDA Project Manager. 

She exemplifies the greatest leadership abilities that can move any team £orward. Bettye Oliver 

is very caring, honest, fair, committed, and willing to go that extra mile to make sure die job 

gets done. She is the epitome of all Project Managers. 

Oliver exemplifies a perfect 10, when supervising her Mississippi ArneriCorps Team. 

Although, members are scattered throughout the State, she always finds time to makP sure 

everyone is performing their specified duties. She always finds the time to call her team 

members to find out how they are doing, and what they are doing. If their is ever a problem, 

she goes to the root to find out the cause, and iron out the differences. Oliver has worked with 

a]] twelve members on a one on one basis to help thern succeed at what ever they were doing. 

One purpose of AmeriCorps is to promote active citizenship amongst members. Oliver 

has made sure that her mernbers develop and improve their citizen skills by encouraging them 

to go that extra mile, when serving their communities. Oliver enforces the ethic of 

AmeriCorps, which is getting things done, opportunity, responsibility, and most of all 

community. She encourages members to seek out their goals, and she occasionally helps them 

implement them. Oliver has often made site visits and physically participated in hard labor 

alongside members. 

Bettye Oliver is a very democratic leader. She never tries to force her members to 

perform their services, but encourages them to get rhings done. If members need a pat on the 

back, she always extends her helping hand. She listens attentively, as if all things matter. Her 

smile encourages the members to smile too. Her enthusiasm and pride in her ArneriCorps 

team is enough to make anyone feel the same way. Bettye W. Oliver is the motivating force 

behind her Mississippi- ArneriCorps Team and together they get things done! 

• 

e 
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USDA MANAGER OF TELE YEAR AWARD 

i dt:tt )?t4 4 4 
k:

/
9 i e-oze‘..C2PA 

-_ 
• '  

MANAGER's NAME: 

WORK LOCATION: 

STATE: 

NOMINATED BY: 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

)IANACER PROVIDED ADEQUATE AND APPROPRIATE TRAINING )1.ND 
INSTRUCTIONS IN ORDER TO COMPLETE TAsKs 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TINE TO HELP MEMEER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBECTIVES 

ci'd 0e, 

answer the 

9 
10 

of 

9 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered.  
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AR 29 '96 14:03 FROM BURKE FIELD OFFICE .,.. rAl is:le rAa DUD 747 ZU98 SINTE GLESKA UNIVERSITY 4,1 VIM NWTin Aim 
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USDA MANAGER OF THE YEAR AWARD 

)IANA NAME: ,N4urr- &NI 
• 

WORM LOCATION: Sur-

STATE: Icelul":4•1 fi73-rFi 
NM:MATED DY: 67)6P Citi,,N Air r4 i clakrz I v _ 

(Complete the following information) 

PERCENTAGE OF owmcrrrits ACCOMPLISHED % 

• On a scale between I and LC, with one being low and ID high, answer the 
following guaations: 

NARAGEN PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MADER nor= ADETATE An APPROPRIATE TRAIRDRi AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROSIXIIS 

MANAGER DEVOTED_TIN1 To HELP )C9 DEVELOP AND 
INFRoVE CITIZEN SKILLS 

MANAGER ASSISTED XEMEER(S) NITS coKKONITI SERvIcm 
PROJECTS ABOVE AND BEYOND STATED OENTECTIVEs 

_a_ 

Please provide a short narrative explaining why this member merits this 
award. This is nct tO exceed OM% page. Nominations exceeding one Fagg 
vill not be read or considered. 
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Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a tabbed divider. Given our 
digitization capabilities, we are sometimes unable to adequately 

scan such dividers. The title from the original document is 
indicated below. 

3 
Divider Title: 



• 
INDIVIDUAL MEMBER OF THE YEAR NOMINATIONS 

NAME STATE 

Bailey, Ray TX 

Black, Charlene NM 

Druilhet, Delores LA 

Hines, Lisa KY 

Kitterlin, Kimberly LA 

Moore, Lita AR 

Nokes, Milton KS 

Reaves, Dorothy MS 

Richards, Chanel MS 

Rigsby, Linda LA 

Sitting Bear, John SD 

Smith, Julie MN 

Terrebonne, Susan LA 

Watkins, Ella LA 

Watkins, Rosie GA 

Witherspoon, Lena IL 

Witt, Karla SD 

RATING 

• 

• 

• 



MEMBER'S NAME:  
Ray Bailey III (Trey) 

WORK LOCATION:  
City of Luling 

MAR-28-96 THU 05:06 AM 

. 4 

P.02 

From: B0A AmeriCcrps 2-27-95 2:58pm p. 2 

/ 

INDIVIDUAL AMERICORPS MEMBER AWARD 

Texas 
STATE: - 
NOMINATED BY:  Linda S. Moore 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & lnD nr  more 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 75% 

- o 
On a mca1e between 1 and 10, with one being low and 10 high, answer the 

following questions: 

MEMSER DEMONSTRATED A HIGH DEGREE OF 9 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 10 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

10+ 

10 

• 



- MAR-28-96 THU 05:07 AM P.03 

e 
INDIVIDUAL AMERICORPS MEMBER NOMINATION Luling, Texas 

Ray Bailey 111 (Trey) became our AmeriCorps volunteer in Luling on 
October 1, 1995. He has been the catalyst to bring together other volunteers, the 
City, the Chamber of Commerce and the merchants to realize the fulfillment of 
longterm plans for downtown revitalization in Luling. 

Our initial application was for two volunteers, with one working with 
youth activities and one downtown revitalization. When only one position was 
approved, we chose to focus first on revitalization with a secondary emphasis on 
youth activities. (See Revised objectives - November 1995.) 

Luling leaders have long wanted to beautify the downtown Davis Street 
area with antique street lamps to attract more tourists from the busy highways 
that intersect the 5 block area. Trey researched the availability of lamps; worked 
with the City and a contractor to develop plans for underground utilities and 
brick islands; and presented the plans to the City, the merchants and the general 
public. He then mounted a PR campaign through the Chamber of Commerce to 
seek donors of 20 lights and benches to be installed on brick islands. Within a 
matter of weeks, the program was over-subscribed. 

Through December 1995, Trey worked with city crews every weekend 
except Christmas to install the underground electric lines. He coordinated the 
contracting of brick islands, and personally drove the 120 mile round-trips to get 
the lights and benches; making several trips with his own vehicle and trailer. 
Interested investors started to take notice of the empty historic buildings. Trey 
was available to provide data to prospective buyers and tenants. A year ago, about 
50% of the 5-block area was vacant. Now, only two buildings remain available. 
Renovations of building fronts have taken place all along Davis, and the 
enthusiasm has spread to include the Pierce Street business area as well. A 
dedication ceremony, with donors, dignitaries and the school band, is planned for 
March 30, 1996 - all coordinated by Trey. 

Luling's sales taxes have started going up - and were up almost 35% in the 
most recent month over the same month last year. 

Trey has also secured plans, advertised for bids and supervised the build-
out of a Chamber of Commerce office and visitor center in the Oil Museum on 
Davis Street. 

He has worked with the youth activities volunteer board to create a plan 
whereby the City would hire a parks and recreaction director in the new fiscal 
year starting April of 1996. He also secured a $600 donation from the Lions Club 
for the program. 

He has successfully held the first merchants association organizational 
meeting, with 19 merchants present. 

Whenever hands or leadership are needed, Trey is there. He has provided 
the follow-through support that volunteers have needed to realize their goals. 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

• MER, SNAE:_ 

:EOCAJION:_ 

iJBOBY_ 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 

BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCE1FAGE OF OBJE,CVESI AOFgPf.,
ISHED/ 
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On a scale between 1 and 1O, with one being low and 
1O high, answer the 

following questions! 

,C) 

/O 

/ 0 
/0 

M£MBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SRILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 

A MINIMUM OF SUPERVISION 

mEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
s'oa USDA AND AMERICORps 

• 

:1„,:!scia proyid%  a all ort narrative explaining why this member.merits this 

*" .1 14:1aerc't t° exceed one page. Nominations exceeding one page 

, c--- °t  c°11sidered. 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: 

WORN LOCATION: 

STATE: 

NOMINATED BY:  

DeI J. 

Louisiana 

Mrs. ALmetra Franklin 

(Complete the following information) 

NUMBER or HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUXBER O? TIMES MEKBER ENGAGED IN 0 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCRNTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, With one being low and 10 high, answer the 
following questions: 

MEMBER DEMoNSTRATED A HIGH DEGREE OF 
INTERPERSONAL MULLS IN WORNING WITH OTHERS 

'UMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC 0F SERVICE" 10 

)CŒ!R HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 10 
FOR USDA AND AKIRICORPS 

Please provide a short narrative txplaining why this member merits this 
award. Thie is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

816 

10 

• 
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In the short time Delores Druilhet has been with the St. Mary 

Community Action Agency, she has proven herself an asset to our Housing 

Department. 

As a member of the Housing Department team, she acts as Emergency 

Shelter Clerk, assists in screening clients for utility assistance, homeless and 

homeless prevention, writes grants for funding of different projects and 

assists with commodity distribution. 

A very pleasant person, she greets all of our clients with a smile and 

immediately stops what she is doing to offer them assistance. She completes 

all tasks assigned to her in a timely manner and never hesitates to offer 

assistance to her co-workers. Also, Ms. Druilhet accepts additional 

responsibilities cheerfully and willingly, 

Ms. Druilhet is dedicated to the improvement of our parish. To this 

end, she has donated over 800 hours to various community projects, as she 

realizes change can only come about when one gives unselfishly of one's time 

so others might become empowered to help themselves. 

Ms. Druilhet exhibits the qualities all Americorp members should 

have. At St. Mary Community Action Agency, we feel that you cannot find a 

more outstanding representative of the Americorp ethic than Delores 

Druilhet. She, indeed, "Gets Things Done." 

• 

o 



. INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: Lisa Hines 

WORK LOCATION: Operation PRIDE 
Bowling Green Champion Community 

STATE: KENTUCKY 

NOMINATED BY: Louis F. Elliott, KY Program Manager 

NUMBER OF HOURS DONATED TO THE COMMUNITY ABOVE 100 
AND BEYOND REQUIRED SERVICE HOURS: 

NUMBER OF TIMES MEMBER ENGAGED IN SUPER HERO 
BEHAVIOR: . 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED: 110 

* Member demonstrated a high degree of 10 
interpersonal skill in working with others: 

* Member was able to carry out assigned tasks 10 
with a minimum of supervision: 

* Member has demonstrated a strong "Ethic of 10 
Service": 

* Member has served as an outstanding 9 
representative for USDA and AmeriCorps: . 

* On a scale between 1 and 10, with 1 being low and 10 high. 



* Lisa began her service by having to relocate from the secure and 
comfortable surroundings of her family and friends in Louisville, 
Kentucky, to the site of her host, "Operation Pride", in Bowling 
Green, Kentucky. It appeared at first that Lisa would be unable 
to accept the offer and serve as an AmeriCorps member because she 
was unable to locate housing in a price range that was within her 
means. However, with the help of her site supervisor, Kathie 
Curtis, a rental unit was located that she could afford. 

Lisa's objection for the "Year of Service" was to organize 120 
volunteers to assist in implementing "Neighborhood Pride" 
projects. Her term is approximately 60% complete and she has 
already exceeded her goal by accomplishing 110% of her stated 
objective. 

Lisa has totally organized a Spring Clean-Up project which 
consists of the following three phases: 

o PHASE I: Trash Pick-up 
Picking up litter, removal of tires, furniture 
and appliances 

o PHASE II: Cutting Brush and Overgrowth 
Cutting brush and overgrowth and trimming trees • 

o PHASE III: Repair Affair 
Repair the exteriors of owner occupied houses only; 
such as painting, porch stabilizing and repair, roof 
repairs, windows, etc. 

This has been a very time-consuming task for Lisa which has 
involved a lot of night meetings, etc. Listed below are some of 
the reasons why I think Lisa deserves this award: 

o One Community Service Member (Lisa) has organized 100 
volunteers to participate in this Spring Clean-Up; 

o Gathered a broad-base of support from business to provide 
donations and supplies; 

o Arranged with homeowners for the above mentioned repairs; 

o Has initiated a sense of PRIDE by making the community 
citizens responsible for their community appearance; 

o Promoted the AmeriCorps program through the news media (see 
attached). 

. 

. 
, 
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