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• MANAGER OF THE YEAR NOMINATIONS 

NAME 

Basco, Margaret 

Beverly, Jeffery 

Daw, B. Kevin 

Edwards, Steve 

Fine, Gary 

Martin, Rick 

Mazzu chelli, Kathy 

Nipper, Steve 

Norwood, Bruce 

Oliver, Bettye 

Reid , Janice 

Stef f en, Dave 

STATE 

LA 

LA 

MN 

SC 

LA 

KS 

ME 

LA 

LA 

MS 

NJ 

SD 

RATING 



1-'AC:il:. l:l::l 

To: Bill" flb0r1 Froa: U~ NfRICOllPS Z·27-96 7:44pa p. 4 

USDA MANAGER OF 11IE YEAR AW ARD 

JIAHACiER 1 8 NAME: Marqaret Basco 

WORK LOCATION: Project Celebration,Inc. 

STATE: Louisiana 

NOM!NATZD BY: Linda Rigsby 

(C~aplete the tollowinq intormation) 

PP.CENTAGI or OBJ!CTIVES ACCOKPLISH£D 

Many 

on a aeale between 1 and 10, with one being lov and 10 high, answer the 
tollowinq questions: 

MAMAGER P.ROVID!D ADEQUATE llO APPROPIUATE SUPERVISION 

MAlfACD PROVIDED ADEQUATE AHO APPROFRIATE TRAINING AHO 
INSTRUCTIO!IS IN ORDER TO COKPI.ETI TASKS 

MANAGER RESPOMDEO 1M A TIMELY IQNN!R TO llSOLV.E 
PROILDIS 

JVJrAGER D!!VO'l'EO TI.XE TO HELP lmmKR(S) DEVE1,0P AHD 
IKPROVE ClTIZU siILLS 

MAHAG!R ASSISTJcb X!MBER(S) WITH COIOftJNITY SERVICE 
PRO,n:c-rs ABoff MD BEYOND STATED OBJECTIVES 

(0 

Io_ 

,o 

ID 

I ,? 

Pl••••• provide a shOrt narrative e1'l)laining vhy this aem.ber aerit• thi• 
award. Thia i1 not to exceed on• page. Nominations •xceeding one page 
vill not be read or considered. 

Margaret Basco is the perfect supervisor. She allows her ArneriCorps 
member the freedom to pursue her objectives, while also allowing 
and encouraging her to become involved in other community projects. 
This allows for much personal growth for the member and a great 
advantage for the programs and community goals which are furthered 
by this added energy. Through Mrs. Basco's generous nature and 
optimistic attitude, Sabine Parish and Project Celebration are 
truly enriched. 
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Froe: ~ NHICORl'S 

PAGE 03 

z-n.lJI 7:44pa p. 4 

USDAMANAGEROFTHEYEARAWARD 

MANAGER'S NAME: Mr. Jeffery Beverly 

WORJC LOCATION: St. Mary C9J!!!!ly;ity Action Aaencx, Inc 

STATE: Frenklia, it0vil:!ene 

NOMINATID BY: Mr•. Alaetra J. Franklin 

(Cmaplate the following intol'Jllation) 

PPCDTAGI OP OBJECTIVES ACCOICPLISHED 100'1 

On a ucale between 1 and 10, vith one being lov and 10 high, answer tbe 
tollowin9 queationa: 

Iv.MAGER PROVIO!!I> ADEQUATE ANt> APPROPRIATE SUPERVISION 

HANACIR PROVIDED ADEQUA~E AM'D APPROfRIATI TRAINlNG AHD 
INS'l'RUCTIO!fS IM ORDER TO COMPLETE TASKS 

MANAGD REBPOMDED IN A TIMELY MANNER TO USOLV! 
PROBLDCS 

NANA.GER DEVOTED TIMI TO HELP XEKBKR(S) DEVELOP AHO 
IMPROVE CITIZEN SKILLS 

MAHAGD ASSIS'l'EI) MEMBER(S) WITH COMKUNITY SERVICE 
PROJECTS ABOVI AND BEYOND STAT.ID O&TECTIVES 

lQ 

lCl 

10 

10 

10 

Please provide• short narrative explaining vhy t.hia meaber •erita this 
award, This i■ not to exceed one page. Noainations ~1eceedinq one p&g• 
will not be read or considered. 



• MANAGER' S NAME: 

MORX LOCATION: 

STATE: 

tlOMINATEO BY: 

USDA MANAGER OF TIIE YEAR AWARD 

B. Kevin Daw, Nl~CS ·Area Conservationist 

Duluth 

Minnesota 

Julie Smith, NRCS A.meriCorps Mamber 

(Complet e the following infonnati on) 

PPCENTAG! OF 08JECTIVES ACCOMPLISH£!> 607. 

! ' · 

on • scale t>etween 1 and 10, with one being low and lo h i gh, answer the • •. • • ••• 
follo~ing questions: 

11ANAGER PROVIOtO ADEQUATE ANO APPROPRIATE SuP?RVIS!ON 

MANAGER PROVID?O ADEQU~TE ANO APPROP~IATE .TAAINlNG AND 
INSTRUCTIONS IN OJlOER TO COMPLETE TAS~S 

MANAGER RESPONOt~ IN A TlM!LY to.NNER TO RESOLVE 
PROBL1:MS 

MANAGER OEVOTtD TIME TO HELP MtMBER(S) OEVELOP ANO 
IMPROV! CITIZEN SKILLS 

MANAGE.R ASSISTED M!MDER(S) WITH COMMUNITY SERVICE 
PROJiCTS ABOVE AND SEtOND STAT!O 05-JECTIVES 

10 

10 

10 

10 

10 

Pleas~ pr ovi de a short narrative explaining why thi s member merits this 
award. Thi s is not to exceed one page. Nominat i ons exceed i ng one p~ge 
will not be read or considered . 
Kevin des erves this award for his direction and supQrvisior. given through the 
AmeriCorps Program . Kevin saw the need for proj~cl assistance for Laurentian RC&D 
Council anc was able to supply en A..ieriCorps Member for this assistance . He has 
guided AmeriCorps Hember, Julie Smith, to people and resourcQS for Julie t o 
"Get Things Done" for L~urentian RC&D Council . . K1&vin has also nllo-wed Julie to 
take leadership roles _i n.project decision- making. Through Kevin's guidance and trust 
in Julie ' s work, Julie has bQQn able t o develop her leadership skills and key 
relationships in th·e C01!11!lunity. ,Tulie says "this Ar.leriCorps experience hfls greatly 
aiced her career development". 

__ __ .... ,,,.., , ,..,.. ,..., ,, ,u 
,n '.J r. 1 crnc--,-,, n '"l ' u u , 



FROM USDA S CS CHAS PA GE.004 

. r ~i~AG.ER' S NAME: 

WORK LOCATION: 

· ,.STATE: 
' ..•. -.ia;!. ., .. 

: • ·f~·-:•!'1oliiINATED BY: 

USDA MANAGER OF THE YEAR AW ARD 

Steve Edw~rds 

Walterboro 

South Carolina 

Dwayne Mangum 

(Complete the following information) 

PERCENTAGE OF oaJECTIVES ACCOMPLISHED 75 
so far 

on a scale between 1 and 10, with one being low and 10 high, answer the 
foll owing questions: 

MANAGER PROVIDE!> ADEQUATE ANO APPROP.FUAT~ SUPERVISION 

MANAGER PROVIDED ADEQUATE ANO APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORO!R TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBL:;MS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSIST!O MEMBER(S) WITH COMMUNIT¥ SERVICE 
PRO~ECTS ABOVE AND BEtOND STATE0 05JECTIVES 

10 . ' 

l 0 

, Q 

10 

10 

Please provide a short narrative explaining why this member merits thi~ 
anrd . This is not to ~xceed one page. No~inations exceeding one page 
vi .1 t not bA re11.d or considered. 
Steve approached his collateral assignment as coordinator of the 
Walter boro Americorps Team in a positive manner. He began net­
work i ng with our normal partn~rs first, e.g. conservation Oist~icts, 
RC&D Council Members, then branched out to include a variety of state 
and local governments as well as numerous conservation minded 
organizations which included The Charleston Museum, Charleston County 
Parks and Recreation commission and the National Trust for Historic 
Prese rvation. He made preliminary visits with the potential sponsors 
and guided the process very throughly from inception to project 
completion as well as follow up. I was very pleased to be associated 
with the Americorps group because of the excellent projects they 
were working on as well as their reputation they have gained as a 
group that gets things done. This, I believe, can be contributed 
to a large degree to St~ve's management of the program. 



• 
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MANAG:ER'S NAME: 

WORK LOCATION: 

STATE: 

NOM"NATED BY: 

USDA MANAGER OF THE YEAR AWARD 

s e-cvt! ;; ~~ 

(Co1nplete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

M~NAGER PROVIDED ADEQUA!E ~ND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE ANO APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

~...ANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLtMS 

~.Ji.NAGER DEVOTED TIME TO HELP MEYJSER(S) DEVELOP AND 
IMPROVZ CITIZEN S~ILLS 

~..ANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
P~OJECTS ABOVE AND BEYOND STATED OBJECTins 

to 

10 

10 

JO 

/0 

Ple ase provide a short narrative explaining why this member merits this 
awa rd. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. • 

QR : Q0 ., !-0 
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Natura.I Resource Conservation Service Amrncorps 
Colleton County Human Services Building 

219 South Lemack!i St. 
Walterboro SC 29488 

(803) 549-1533 
Fax (803) 549-7333 

1·0: Joel Berg, Director, USDA Office of :'llational Senice 

From: The Lowcountry (W11.1Lcrboro) USDA "!\"RCS Americorp~ 

Subject: USDA Mc\Ilager of the Year Award Nomination 

Dear Mr. Berg, 

The Lowcounuy Americorps Team in Walterboro, South Carolina proudly nominates Ste-.·e Edwcl!'ds 
for Ma..11ager of the Year. Steve pers;onifies the Alllericorps sprnt. Our secret pet name for Steve is 
"CAPTAIN A.\1ERICORFS!" His positive attitude and commitimcnt to conservation has had a 
tremendous influence on us all. Steve has given n:uch of his persor.al time and has gone out of his way 10 

broadened our career opportunities. 
Steve has worked YeI)' hard to insure that all uf our projects run smoothly and has worked in the field 

with us on a majority of our projects. On se\'ercJ occassion~ he has cooked his famo-us "shrimp 'boil" 
d"nner for sponsors and other importat1t individuds. These special occ11.Sions nllow us to promote; 
Amcticorps, D}.'R and NRSC. 

Steve Edwards is highly respected in our field and has extensive cont.'lcts with other conservationists 
throughout the ;;1a:e. His :nfluencc 11.nc! coordl.nirin~ expertise has enabled us to be enormously productive. 

In a "nut5:hCT' we Jove Steve and believe tba: he ,,,ould make a fine ,ccipit:nt for tllis prestigous award. 
He deserves it! 

Sincerly , 

Post-it· Fax No•e 7671 K~D~ LJII/ 
0~?1-i_V-, 

From b~ M ~ Lr~.._ 
C0./Dep1. t/ J £),? 

P11onc ,i 

Co. • ..1>,.t r1,-c;, 

-- ·--

Enlc N. Greene 

~► .c:.. ~ .... z:~-c. 

Merideth Mauld~ J ,1 , 
'}1'-,,r•~~ 
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USDA MANAGER OF THE YEAR AW ARD 

MANAGER'S NAME: Gary L. Fine 

WORK LC>CATION: Golden Meadow Plant Materials Center 

STATE: T-0ui5iana 

NOMIHA'l'ED BY: Louisiana Coastal Wetlands Environmental Team 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 80 % 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AHO APPROPRIATE SUPERVISION 

MAHAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MAlfAGER RESP0NDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

10.flAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH CDMMONITY SERVJ:CE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

10 

10 

10 

9 

10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 



'""'-'ft 

We, the USDA, NRCS AmeriCorps team would like to nominate our Plant Materials 
manager for Manager of the Year. His insights of the immense environmental needs of the 
area and his vegetative solutions to coastal erosion, we feel, shows his deep concern. He 
knows that something can be done to slow down the erosion of our wetlands and barrier 
islands. Some agencies talk solutions, we attempt solutions through his dedicated 
guidance. 

The team knows that he took a chance in applying for this AmeriCorps team. The ten 
ofus put three times the wear and tear on the facility. Our use of their gear, tools, and 
machinery causes faster breakdown than without us here. He knew there would be 
individuals with personal problems which he would have to deal with. Supervising ten 
young adults, most between eighteen and twenty, without previous work experience, work 
ethics, and with different backgrounds and personalities could be a hassle. But, he went 
for it because he saw needs and weighed the alternatives. We deeply appreciate the 
chance he gave all of us to grow personally, broaden our skills, and work for our own 
education and toward our future. He has instilled, through the work, an awareness of our 
environment and its needs in each one ofus. We are each, in our own way, making a 
difference in ourselves, our community, and the outlook for the future . 

AmeriCorps member, Jean Guidry, stated "Gary is a tough, but fair man." All the 
members know this to be very accurate. He is very firm in his expectations of our work. 
Ifwe need a little push, he provides it and guides us to the objective with the greatest 
efficiency of our time and materials. If a situation changes, he and we adjust to it. We 
are not expected to do the impossible. He expects and accepts our best work, whether its 
the best anyone else could have done or not. If we give a project our all, then he tells us 
that' s acceptable and all anyone can do or expect from themselves. His supervision and 
training instills in each of us the desire to do this in everything that we do. We never 
undertake a job without him telling us what to expect and how to accomplish the task. 
Sometimes his schedule lets him come with us. We know before we leave that we are 
going to be successful. Sometimes, we go out without him. On these occasions, he is on 
our minds and in our actions. Our respect for his leadership grows with each project. 
When we have problems with a job or occasionally with each other he settles them fairly. 
By looking at what caused the situation he leads us to the solution. If a problem comes up 
concerning an objective that we cannot reasonably solve because of other circumstances, 
like the fire in La Branch, or sponsors not being prepared, then we simply back off and 
find a new objective or other work for the time allotted in our schedule. Typically, we see 
a need and find a way to meet that need; then we go after it to get the job done. We run 
short on time, not activity. 

The members awareness as to where they stand individually as citizens has been 
instilled in us simply by observance in his manner. He is truly an encouragement to us all. 
We now see our roles in society through him. We know that when we finish our season of 
service we will have gained personal growth, citizen responsibility, and a personal code of 
ethics which we will carry throughout our lives. Rebekah said, "I can't say enough good 
things about Mr. Gary, he's been an encouragement for me to finish school." He is a 
leader and a fiiend . The community will have benefited by the empowerment we gave it to 
solve problems. Truly with Gary's management and the teams work we are "getting 
things done"! 



• 

• 
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USDA MANAGER OF THE YEAR AW AlU> 

MA.NhC:.ER' • NAM&:: RI CK MART IN 

WOiU< LOC:A'l'IO.H: 

.. 'T'ATF.: 

NOM!NhTED ay: 

~OPOLIS LAKE 
KS 

~IM MEISENHEIMER 

(CQmplcte tho !ollo~in~ inf~nnation) 

P~CENTAG! or OBJECTIVES ~CCOMPLISHiO 95 

on a ~calc between 1 and 10, ~ith one bQin9 lo~ ~nd 10 hlqh, answer th• 
f ollowi~g que■tions: 

MANAGER PROVICU> AOI~UhTE 1.NO APPROPRIATE ~Tll'F.RV!SlON 

MA..NAG~.K J:llWVIOED ADEQUATE AND A.PPROP~!ATt TAAINING AND 
IN!l'}(UCTIOND IN OROt~ TO COMPLETE TASK~ 

M~NAGER R~~~ONDtD IN A TIMELY MANNER TO MSOLVE 
P~OISL?:MS 

1".ANACi,t;i\ VEVOTEO Tl.ME TO HELP M~ER ( 0) DEVEL-OP ANtl 
IMPiovE CITIZ!N SKIU.i 

M~N~GtR AssiSTtD ME~BlR(S) WITH COMMUNITY CEnVIC! 
7~0JtCTS ADOvt ,'JlO Bt~OND STA,tO OB~ECTIVE~ 

10 

9 

10 

9 

9 

Please ~rovid• • short ~arr~tivc cHplaining ~hy this rn~mher mer1~s tnis 
c'Ward. Thi£: is not to e~i:••d CIT\A ri11ge. Norninat.ion~ exGet!<ling one page 
~ill not ba rm~a or oonsioered, 

S}l-S:nr., 
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USOA MANAGER OF THE YEAR AWARD NARRATIVE (KANSAS): 

Rick Martin is the Park Manager for the Kansas Department of 
Wildlife and Parks, Kanopolis State Park. He supervises the 
AmeriCorps team located at the park. The team is serving to 
restnre the park t~cilities and wildlif~ areas following the 
dev~stating 1993 and 1995 Midwest floods. 

~ick is nominated for the manag~r of the year award because 
he has provided exceptional Gu~ervision to the AmeriCorps 
t .e.&m. Membl!:rs problems are idcntif ied early and corrective 
a c tions are taken immediately to resolve the problems. 
Examples of immediate steps to help members includes; 
quickly identifying a ment~lly challenged member and the 
means to accommodate the member 1 e needs, ascertaining that a 
member was being harassed while o[[ duty causing her Lo miss 
days of $ervice and not perform well, dealing with a member 
w o had lost his driver's license due to a. third drunk while 
driving offense, and worklng with two members wbo initially 
d i d not get along. 

M~rtin has volunteered his park staff and facilities several 
times as a resource to be us~d in holding USDA-Ame:riCorps 
meetings for special events involv.i.ng all the Kansas USDA 
teams. He and his staff have donated food and resources ~o 
he lp accommodate the USDA ten m's needs while at the park. 

Rick has taken a very personal interest in helping his 
mt!mbers while serving at the park a.nd aJ so away from the 
park. 

He has made~ special effort to accommodate the specific 
needs of a non•citizen member of the Kanopolis team. 

The Kanopolis team has, as a result of Mr. Martin's 
leade r ship, received speci~l equipment operation safety 
training. 

The Kanopolis team has, with Mr. Martin 1 & leadership, 
completed in excess of 95 of the team ' s goals for the 
restoration of r.he park facilities and wildlife area. 



_..,. , 

USDAl\iANAGEROFTHEYEARAWARD 

MANAGER'S NAME: 

WORK LOCATION: 
J 

Ca., r ·, G cu Rec r~7 ,·c ,,., 

STATE: 
' 

NOMINATED BY: GC\.rx l¾crvs 

(Complete the following information) 

PERCENTAGE OF OBJ'ECTIVES ACCOMPLISHED 

/ 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUI'ERVISION 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN Sl<!LLS 

MANAGER ASSISTED .MEMBER(S) WITH COMMUNITY -SERVICE -
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

10 
ID 

ID 

10 

Please provide a snort narrative explaining why this roembier n,erits this 
award. Thi s is not to exceed one page. Nomin~tions exceeding one page 
will not be read or considered. 



• Ca~ibllll• Parks & Recreation Department 

59 BENNETT DRIVE 
CARIBOU, MAINE 04736 

(207)493-4224 / 498-3954 FAX 

USDA MANAGER OF THE YEAR AW ARD 

03-15-96 

Dear Joel; 

I am nominating Kathy Mazzuchelli as a candidate for the manager of the year 
award. 1 feel that Kathy has done a great job as a manager for the Americorps program. 
Because of her hard work she has been able to help myself in doing the best job that I 
can for Americorps. This is our second year in the Americorps program. All throughout 
the State I constently hear high praise for Kathy, and I have heard that our program in 
Caribou has generated a lot of volunteers and other programs have worked with us 
because of the simple reason that Kathy is involved in a lot of the programs in the 
Caribou area. She has personally helped me in acheiving the community objectives that 
she set out for me. Kathy has also given me a great place to work and grow. She has 
given me a computer, telephone, office space, and a vehicle when needed. 

Kathy has also let me do my own thinking and she also let me change some things 
that have made my job more efficient and effective. 

Some of the other things that Kathy has done for the Americorps program and 
myself. Is she has spent many days working overtime for the program while she has her 
own job to do. Kathy has also sent me on trips to further educate myself in the field of 
trails and water quality workshops, these expenses have come out of her own budget. 

I understand that you will have a lot of candidates for these awards. but I feel that 
you should seriousely consider Kathy Mazzuchelli as the manager of the year award. 
If you have any questions please feel free to call me anytime; 207-493-4224 

Thank You 

J/ &-7 #7' 
Gary Marquis 
Trails Coordinator 
Americorps Member 

Recreation : A Lifetim e of Experiences 
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To:• Billy ~or~ Fro■: USDA MRICORPS 2-27-96 7:44p■ p. 4 

USDA MANAGER OF THE YEAR AW ARD 

MANAGER'S NAME: Steve Nipper 

WORK LOCATION: Monroe 

STATE: Louisiana 

NOMINATED BY: Sandra Smith/Susan Mattox 

(Compl ete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE ANO APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVE:LOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

10 

10 

JO. 

, 10 

10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 



-. 
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UNITED 
STATES 
DD'AITIUNT 
Of AGIIOILTUIE 

March 15, 1996 

To whom it may concern: 

Susan Mattox and Sandra Smith would like to take this 
opportunity to nominate Steve Nipper for the USDA Manager of 
the Year Award. We feel Steve Nipper has been an exemplary 
manager for the U.S.D.A. Farm*A*Syst program carried on in 
Monroe, Louisiana. 

The excitement he generates from his enthusiasm is 
contagious. He radiates a passion of support for the 
Agriculture Community here in Northeast Louisiana that is a 
challenge to anyone who works with him. We respectfully 
refer to Steve as 'The Nipper Man', for he will indeed nip 
at our heels if we are not doing our best possible work. We 
have yet to see him come into our office and not rattle off 
a list of promising new ideas. He never once gave up on the 
program, always a constant source of support and 
encouragement. 

Our favorite Nipper Man story goes like this : 

We had spent a couple of days riding around Northeast 
Louisiana with Steve meeting different people we would be 
working with in the coming months. Steve could not help but 
t a lk endlessly about the different conservation practices he 
saw in use as we passed field after field. Susan, who has a 
double major in Sociology and Psychology, (not at all 
interested in farm practices! OK!) is about to nod off ·in 
the back seat when Sandra makes a totally unnecessary 
comment about the color of soil we are passing. Steve then 
precedes to wheel the car around into the field, 
enthusiastically scooping up large clumps of mud, and 
proceeds to dump equal portions into our hands. We then 
received a brief (thankfully) explanation of the soil in the 
area, while standing there admiring the mud so appalling 
p l aced in such a ceremonious fashion into our manicured 
hands. Sandra will never forget the look of incredulous 
astonishment on Susan's face, or the completely unaware 
manner in which Steve proceeded to explain the relative 
merits of Sharkey Clay soil in East Carroll Parish. 

St eve Nipper is what all organizations need to accomplish 
g r eat goals and to inspire dedicated followers. 



To: Billy l'tlore Froa: USDA IV'ERICORPS 2-27-96 ?:44p■ p. 4 ·,• 

USDA MANAGER OF THE YEAR AW ARD 

MANAGER'S NAME: 

WORK LOCATION: 

STA'l'E: 

NOMINATED BY: 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE ANO APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

jl}........,, .---

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 



• 
APR-04-19':Jb 1.:1: .:Id r-KUITI U::iDR FMHA 

TO 82027204614 P.02 

USDA MANAGER OF THE YEAR AW ARD 

MANllGER' 5 JIAXE: Bettye W, Ql iver 

W<)Rt( LOCATION: State Off; ce of USDA-RECD 

S'l'ATE: MississJp_pi 

HOMINAT!tl BYz MS USDA •REX:D'A'AmeriCorps Iearo 

(Complete th• following ·intoraaticn) 

PPCEN'I'AGE OF OBJ!C'l'IVES ACCOMPLISHED 

0~ • acale between 1 and 10, with one bt!!ing low and 10 high, an•w~r tbe 
following questions: 

nNAGE:R PROVIDED ADEQUAfE ANO APPROPiUATE SUPERVISION 

MANACER PROVIDED ADEQUATE AMC APPROPRIATE TRAINING AND 
INSTRUCTIONS Di ORD!R TO COMPLETE TA~S 

MANAGER RESPOND?:D IN A TIMUY MANKER TO RESOLVE 
PMBLEMS 

IO.N>.CER DEVOTED ~IME TO HELP MDmER(S) DEVELOP ANO 
IMPROVE CITIZEN SICILLS 

MAN.AGER ~SISTED KlMBlR(S) WITH coMMWITY SERVICE 
PROJECTS ABOVE AND EfiOND STA.T,;D OBJECTIVES 

10 
JQ 

10 

]Q 

10 

Please provide a short n~rrative explaining Why 'this member merits thi8 
award. This is not to exceed one page, Nominations exceeding one page 
will not be read o~ considered, 

U5 DEPT. AGRICU...TURE P.04 



t"' ffi.S! .. .- · =-· ' -
~-04-1996 FROM USDA FMHA TO 82027204514 P.02 

• 

MANAGERS NAME: 
WORK LOCATION: 
STATE: 
NOMINATED BY: 

Bettye w, Oliver 
State Office/ USDA-RECD 
Mississippi 
Mississippi USDA-RECD* ArneriComs Team Members 

Bettye W. Oliver &hould truly be awarded for her efforts as USDA Project Manager. 

She exemplifies the &reatest leadership abilities that can move any team forward. Bettye Oliver 

is very carin&, honest, fair, committed, and willing to go that extra mile to make sure the job 

&ets done. She is the epitome of all Project Mana~ers. 

Oliver exemplifies a perfect 10, when supervisin& her Mississippi AmeriCorp, Team. 

Although, members are scattered throuihout the State, she always finds time to make sure 

evel'yone is performing their specified duties. She always fmds the time to call her team 

members to find out how they are doini, and what they are doing. If their is ever a problem, 

she ,goes to the root to find out the cause, and iron out the diff erencea. Oliver ha.1 worked with 

all twelve memben on a one on one basis to help them succeed at what ever they were doing. 

One purpose of AmeriCorps is to promote active citizenship amongst members. Oliver 

has made sure that her members develop and improve their citizen skills by encouraging them 

to go that extra mile, when serving their communities. Oliver enforces the ethic of 

AmeriCorps, which is iettina things done, opportunity, responsibility, and most of all 

community. She encourajes members to seek out their goals, and she occasionally helps them 

implement them. Oliver has often made site visits and physically participated in hard labor 

alon,jSide members. 

Bettye OJiver is a very democratic leader. She never tries to force her members to 

perform their services, but encouraies them to get things done. If members need a pat on the 

back, she always extends her helping hand. She listens attentively, as if all thiniS matter. Her 

smile encouraies the members to smile too. Her enthusiasm and pride in her AmeriCorps 

team is enough to make anyone fed the same way. Bettye W. Oliver is the motivatini force 

b~ind her Mississippi- AmeriCorps Team and to&ether they get things do11e! 



SCS-:\'J 
NEliICORPS fl) 001/001 

z-z?-se B: 44r:ia p. 4 

MANAGER'S N~: 

WORJ( LOCATION; 

STAT!: 

NOM!NATID !Y: 

USDA :MANAGER OF THE YEAR AW ARD 

(Compl•t• the folloviftg infcnation) 

PERClNTAG! OF OaJ!eTIV!S lCCOKPLISHE0 

on a scale between 1 and 10, with cne being low and 10 high, answer the 
following questions: 

10.NAGEll PROVIDS> ADEQUATE ANO APPROPRIATE St!PERV!SION 

MANAGER PROVIDED AOEQUA,t AND APPROP~IATE TllINING ANO 
INSTRUCTIONS IN ORD.!R 'l'O COMPLE'?'! TASKS 

MANAGE~ RE:SPONOED !NA TIMELY MANNER 'l'O usoivz 
~rtOBLDlS 

MANAGER O!:VOTtt) TIME TO HllP MEM!Sll(S) D!VILOP AND 
IMPROVE CITIZ!N SX!LLS 

MANAGI~ ASSIST!~ MEMBER($) WITH COMMUNITY SERVIC! 
PttoJ'ECTS llOV? ANO BEYOND STAT!O OB,,-ECTIV!S 

3-
/0 
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AR 29 '9G 14:03 FROM BURKE FIELD OFFICE 

:£ ~ Wr.½~~e r.u tiu:> 7'7 %UU8 SINTE GL .. _, ,,._ ISIII ,_.,.1~LESKA UNIVERSITY 
PAGE.004 
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• 

• 

USDA MANAGER OF THE YEAR AWARD 

_ 6ourtt oa:,~n:r::e I 

JU!CAGBR'S~: 

"°8 LOCA'nOH1 

STA1'11 

JiOlaXAi'm BY: ~,n~e e,u,t:> BmE: 4 it o A e-·-r;;::~. 
(Cmlpl•t• th• follovincz 1nfot11at10n) 

PERCIJC'l'AC.I 010~ ACCOKPLISK'ED 

OU • 11cale betwee11 1 ed 10, Ylth one beinCJ lov and 10 hi;h, anns.r the 
follcwinq ·quutionas 

KM.ll:ER ~ .lDIQUATI AJft> APPROPRL\TI 11:Jp.ERVlSIOW 

DXACIR PROvlD.ID .1.DEQtJA'l'I .lll1> APPROn:tA!l'S fllUlfDR1 DD 
IR8'1'R0Cllad DI ORDER 1'0 COXPIZrl 'l'AIJU 

IWO.GD UWONI>Ji:D 11 .l ffnr:ELY 1WOfD TO DSOLVB 
noBLJMS 

KASACER D:IVM'ED..c,;,TIKB '1'0 HELP Jll'JCUR.(S) DBVBtOP DD 
IXnOVB CI'f1a!M Ult.ts 

JWl'AGD AUIS'l'm M!XID(S) WI'11B ~t SERV:tCJ: 
~s UOVI AMD BitOND STAT.ED oe..ncnva 

:PlnH provide a 9bcrt nanative ax-plaining why t:h1s mamber serits t.!li• • 
avud. "l'bis i• not. t.o e,cceed ona pa90. Rcminationa; e.xcae41ng one paqa 
v111 not be read or canaiderad. 

P~Ul',lt-$ :' ~"',;\,"'~~,.,.+;, ,t---Hqwlc.. hc.(tiw~ v'~t~~ Rc~~...J 
~ ~ ~1' •h-.(o'(.. •w-¼ ,+i,._.s, w;kk. (,>t-r~,c,,r..ii'v-' +....c_ 4--c-~ ~ ·s c.N.., i-. c MIC 

t.4>~N~ 



Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a tabbed divider. Given our 
digitization capabilities, we are sometimes unable to adequately 

scan such dividers. The title from the original document is 
indicated below. 

3 
Divider Title: ---------------



INDIVIDUAL MEMBER OF THE YEAR NOMINATIONS 

NAME STATE RATING 

Bailey, Ray TX '3 2-

Black, Charlene NM I 
Druilhet, Delores LA ~ s 
Hines, Lisa KY 

Kitterlin, Kimberly LA ~ 
Moon~, Lita AR 3 
Nokes, Milton KS 3 
Reaves, Dorothy MS s__ 
Richards, Chanel MS ?,-

• Rigsby, Linda LA 5 
Sitt i ng Bear, John SD \ 
Smith, Julie MN 

Terrebonne, Susan LA .3 
Watk i ns, Ella LA L Watki ns, Rosie GA 

Witherspoon, Lena IL ~ 

Witt , Karla SD \ 
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MAR-28-96 THU 05:06 AM 
P.02 

from: USDA AmeriCorps 2-2?-96 2:58p~ p. 2 

INDIVIDUAL Al\IERICORPS ttfEMBER AWARD 

MEMBER'S NAME: Ray Bailey III (Trey) 

WORl< LOCATION: City of uiling 

STATE: Texas 

NOMINATED BY: Lima s. M:>ore 

(Complete th~ following information} 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i,a, saved a life) 

PERCE»TAGE OF OBJECTIVES ACCOMPLlSHED 

JOO or rrcre 

75% 

on a ~oale between 1 and 10, with on• baing low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMSER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS OtMONSTRATED A ST~ONG "ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AM!RICORPS 

9 

10 

10+' 

10 

Please provide a short narrative explaining why this member merit8 this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered . 
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M~~: 28-96 THU 05:07 AM 

INDIVIDUAL A:MERICORPS ME~ER NOMINATION Luling, Texas 

Ray Bailey Ill (Trey) became our AmeriCorps volunteer in Luling on 
October 1, 1995. He has been the catalyst to bring together other volunteers, the 
City, the Chamber of Commerce and the merchants to realize the fulfillment of 
longterm plans for downtown revitalization in Luling. 

Our initial application was for two volunteers, with one working with 
youth activities and one downtown revitalization. When only one position was 
approved, we chose to focus first on revitalization with a secondary emphasis on 
youth activities. (See Revised objectives .. November 1995.) 

Luling leaders have long wanted to beautify the downtown Davis Street 
area with antique street lamps to attract more tourists from the busy highways 
that intersect the 5 block area. Trey researched the availability of lamps; worked 
with the City and a contractor to develop plans for underground utilities and 
brick islands; and presented the plans to the City, the merchants and the general 
public. He then mounted a PR campaign through the Chamber of Commerce to 
seek donors of 20 lights and benches to be installed on brick islands. Within a 
matter of weeks, the program was over.subscribed. 

Through December 1995, Trey worked with city crews every weekend 
except Christmas to install the underground electric lines. He coordinated the 
contracting of brick islands, and personally drove the 120 mile round-trips to get 
the lights and benches; making several trips with his ovm. vehicle and trailer. 
Interested investors started to take notice of the empty historic buildings. Trey 
was available to provide data to prospective buyers and tenants. A year ago, about 
50% of the 5-block area was vacant. Now, only two buildings remain available. 
Renovations of building fronts have taken place all along Davis, and the 
enthusiasm has spread to include the Pierce Street business area as well. A 
dedication ceremony, with donors, dignitaries and the school band, is planned for 
March 30, 1996 • all coordinated by Trey. 

Luling's sales taxes have started going up - and were up almost 35% in the 
most recent month over the same month last year. 

Trey has also secured plans, advertised for bids and supervised the build­
out of a Chamber of Commerce office and visitor center in the Oil Museum on 
Davis Street. 

He has worked with the youth activities volunteer board to create a plan 
whereby the City would hire a parks and recreaction director in the new fiscal 
year starting April of 1996. He also secured a $600 donation from the Lions Club 
for the program. 

He has successfuily held the first merchants association organizational 
meeting, with 19 merchants present. • 

Whenever hands or leadership are needed, Trey is there. He has provided 
the fallow.through support that volunteers have needed to realize their goals. 



HAR-28-96 THU 13:10 
To: J1;1hn Thoisas Fr1;1m: USVA AMER ICORPS 

INDIVIDUAL MIERICORPS MEMBER AW ARD 

M~ER'S NAME: C6s2r lt nf :Bl~ck:. 
WORK LOCATION: 

STATE: 

NOMINATED B'i: 

(Complete the followin9 infor1t1ation) 

NUKBER OF HOURS DONAT?O TO COMMUNITY AeOVE, 
BEYOND REQUIRED SERVI~E HQURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCE?jTAGE OF OBJ~CT~v~s, AC~O~P~ISHED; /,P~~ 
~ 7n/s ,,,,,,.,l,r .JtJst ..st~rt,CJ 1n v.:Jn v4 r-y 

P. 02/05 
2·27-96 7:5~pm p, 2 

z.aoO 

on a scale b~tw~en 1 and 10, with one being low and 10 high, answer th& 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

l'n:MB!~ HAS DEMONSTRATED A ST~ONG "ETHIC OF SERVICE" 

MEMB~R HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
~0~ USDA AND AMtllICORPS 

10 
/0 

, 1"••e Provi,0 
~~'~

0
• This ~s•n~t0 ~t narrative explaining why this m~mbar meri ts thi& 

l • ~ct t>. rea~ ot to exceed one page. Nominations exceeding one paga 
col'\sidered. 



Tei: Billy MDor1 
,___-, froa: USDA KRlCO~S 

INDIVIDUAL AMERICORPS MEMBER AW ARD 

JdMBEIV S NAME: Delore, J. Druilhet 

WOIU< LOCATION: 

STAT!: 

U,. Harl[ Cow,n,nitl( -4ctioa a&9eacy 

Louiaiana 

NOMINATED BY: Mrs. ALmetra Franklin 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMtJNITY ABOVE, 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES IU'XBER ENGAGED IN 
SUPER KERO l!HAVIOR (i.e. saved a life) 

PERCml'I'AGE 01' OBJECrIVES ACCOMPLISHED 

816 

0 

9Pa 

on• ■cal• between land 10, with one being low and 10 high, anawer the 
following queationa: 

M!MBER DDIONSTRATEI> A HIGH DEGRE! OF 
INTERPERSOlfAL SKILLS IN WORXIHG WITH OTHERS 

M!MIER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A KINIXUM OY SUPERVISION 

MEMBER HAS D!JtONSTRATID A STRONG •mtIC OF SERVICE" 

MEKBD HAS SIRV!:D AS Alf OUTSTAN'OIHG REPRESENTATIVE 
l"OR USDA AND AMD.ICORPS 

10 

10 

10 

Plea•a provide a ahort narrative explaining why thi• mamber •erita thi• 
award. Thie ia not t.o exceed one page. N011inations axceeding one pa9• 
will not be read or conaidered. 



In the short time Delores Druilhet has been with the St. Mary 

Community Action Agency, she has proven herself an asset to our Housing 

Department. 

As a member of the Housing Department team, she acts as Emergency 

Shelter Clerk, assists in screening clients for utility assistance, homeless and 

homeless prevention, writes grants for funding of different projects and 

assists with commodity distribution. 

A very pleasant person, she greets all of our clients with a smile and 

immediately stops what she is doing to offer them assistance . She completes 

all tasks assigned to her in a timely manner and never hesitates to offer 

assistance to her co-workers. Also, Ms. Druilhet accepts additional 

responsibilities cheerfully and willingly, 

Ms. Druilhet is dedicated to the improvement of our parish. To this 

end, she has donated over 800 hours to various community projects, as she 

realizes change can only come about when one gives unselfishly of one's time 

so others might become empowered to help themselves. 

Ms. Druilhet exhibits the qualities all Americorp members should 

have. At St. Mary Community Action Agency, we feel that you cannot find a 

more outstanding representative of the Americorp ethic than Delores 

Druilhet. She, indeed, "Gets Things Done." 

D~-: 0 - 36 0 ~:SSFM P OB 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: Lisa Hines 

WORK LOCATION: Operation PRIDE 
Bowling Green Champion Community 

STATE: KENTUCKY 

NOMINATED BY: Louis F. Elliott, KY Program Manager 

NUMBER OF HOURS DONATED TO THE COMMUNITY ABOVE 
AND BEYOND REQUIRED SERVICE HOURS: 

NUMBER OF TIMES MEMBER ENGAGED IN SUPER HERO 
BEHAVIOR: 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED: 

* Member demonstrated a high degree of 
interpersonal skill in working with others: 

* Member was able to carry out assigned tasks 
with a minimum of supervision: 

* Member has demonstrated a strong "Ethic of 
Service": 

* Member has served as an outstanding 
representative for USDA and AmeriCorps: 

• On a scale between 1 and 10, with 1 being low and 10 high. 

100 

110 

10 

10 

10 

9 



Lisa began her service by having to relocate from the secure and 
comfortable surroundings of her family and friends in Louisville, 
Kentucky, to the site of her host, "Operation Pride", in Bowling 
Green , Kentucky. It appeared at first that Lisa would be unable 
to a c cept the offer and serve as an AmeriCorps member because she 
was unable to locate housing in a price range that was within her 
means . However, with the help of her site supervisor, Kathie 
Curt i s, a rental unit was l ocated that she could afford . 

Lisa ' s objection for the "Year of Service" was to organize 120 
volunteers to assist in implementing "Neighborhood Pride" 
proj e cts. Her term is approximately 60% complete and she has 
alrea dy exceeded her goal by accomplishing 110% of her stated 
objec tive. 

Lisa has totally organized a Spring Clean-Up project which 
cons i sts of the following three phases: 

o PHASE I: Trash Pick-up 
Picking up litter, removal of tires, furniture 
and appliances 

o PHASE II: Cutting Brush and Overgrowth 
Cutting brush and overgrowth and trimming trees. 

o PHASE III: Repair Affair 
Repair the exteriors of owner occupied houses only; 
such as painting, porch stabilizing and repair, roof 
repairs, windows, etc. 

This has been a very time-consuming task for Lisa which has 
invol ved a lot of night meetings, etc. Listed below are some of 
the r easons why I think Lisa deserves this award: 

o One Community Service Member (Lisa) has organized 100 
volunteers to participate in this Spring Clean-Up; 

o Gathered a broad-base of support from business to provide 
donations and supplies; 

o Arranged with homeowners for the above mentioned repairs; 

o Has initiated a sense of PRIDE by making the community 
citizens responsible for their community appearance; 

o Promoted the AmeriCorps program through the news media (see 
attached). 
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'iaroar.:t Staub ROSF From: USDA AmeriCorps 

INDIVIDUAL AMERICORPS MEMBER AW ARD 

MEMBER'S NAME: LITA MOORE 

WORK LOCATION: MID-DELTA COMMUNITY SERVICES. INC, 

STATE: ARKANSAS 

'CIV • .., .. 
I 

(Complete the following infornation) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

2-27-96 4:10pm 2 p. 

100hr 

45% 

On a scale between land 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
NTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM Of SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORPS 

10 

10 

10 

10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
The Senior Citizens' Centers have been little more than a place where our older 
citizens have come to eat, have a little conversation, and, perhaps a little nap. 
Through Ms. Moore's efforts the centers are now livelier, the minds and hands are 
more engaged, and there seems a new atmosphere whenever one walks into the Senior 
Citizen Centers. The questionnaire above asked if she'd saved any lives. Perhaps 
not literally, but her efforts have certainly improved their quality of life. 



• 

INDIVIDUAT, AMERICORPS MEMDER AWARD 

'MU!H:~' ~ NAMi: MJ, LTON NOKES 
_.;.;...::...;::...::...:.:........:.;..:::..:..:=::.;:;... _________________ _ 

WORX LOCA'I' !ON: TOPEKA 
....... ==-----~-------------- - ··-
KS 

NOMI~A'l 'tlJ ~'l: JIM MEISENHEIMER 
(Complete the follo~tnq intorm~tion) 

~UMBER or HOURS DONATED TO COMMUNITY ABnv,. & 
ii~YONO REQTTTf('F:D SERVIC::.t; HCJURS 

NUMBER or TIMES MEMBER iNGAG£D IN 
S~"Pt~ H~O BF.HAV1OR (1.e, save~ a life) 

PERCE.N?AGt OF OBJtC'I'IVES ACCOMPLIS~!~ 

lJ.4 

95 

On a 5cale between land 10, with cnQ ~1~~ 1~~ ~nd l0 ~iQh, answer the 
fo l lo~ing qu•sti~nA: 

MDm!R OtMONSTP>.TEO A HICH DEGRE! OF 
INTEi.PERSONJ.T, i:;KTLLS IN WOH.KING WITH OTHERS 

M~~~E~ W~~ A.!L~ TO CARRY OUT ASSlGNiO TASKS WTTH 
A MINIMUM or !:;rTJ!'F:RVISION 

MtM~~k HAS 5LRV~D AS AN OUTSTANDING ~ErnESE~ThTIVE 
FOR ~GDA AND ,-M~RlCORPS 

10 

10 

10 

10 

.. 
~1Q ase provice a short na4ralive expleining vhy thi~ momber m~rtt~ thi~ 
~~a r d. Thi~ ig not to exceed one pa9a. Nc~ination~ ~v~eedin~ one page 
will ~~t bg read or eonsi~~rP.n. 



INDIVIDUAL AMERICORPS MEMBER AWARD NARRATIVE (KANSAS): 

Milton Nok@s is a member of the Topeka Aquatic Stream 
Habitat Restoration Team and is nominated for the individual 
AmeriCorps member award. Milton has donated numerous hours 
of community service beyond his normal AmeriCorps seLv:i.ce. 
He hns provided significant leadership to his AmeriCc,:,rps 
team m~mbers in the area of community service. 

Milton has been a key factor in hi5 team's accomplishments 
exceeding 95 percent of their goals. 

Mi lton hQs demonstrated a high degree of capabll~ty in 
working with his fellow team members and other USDA anci non­
USDA team members. He played a key i·ole in developing and 
presenting a. 5-hour program for all K&11.sas USDA-P.meriCorpe 
members on conflict resolution. 

Among the communit:t activiti~s that. Milton engaged jn are: 
visiting with elde:i::ly patiei-its at the Shawnee Mental Health 
Agency, me~ting wiLh over 10 male members of the Topek~ 
Pree:bytcrian Long Term Car~ fac:j lity, communicating and 
formulating plans for the exchange with the members of the 
B:i:idges Across the He&rtla.m3 AmeriCorps team, 1 eading the 
teQrn in its service with t.he, "The Names Project AIDS Quilt 
Memorial." 

During his s~rvi~e with the NameR Project, Milton had to 
deal with & group of citizens (Rev. Phelps) that expressed 
dissenting opinions of the moral issues regarding AIDS. 

Miltor1 has effectively demonstrated a very i;trong "ethio of 
service" as evidenced hy his willingness to provide extra 
effort and his significant extra community service 
activities. He haR been an outstanding representQtive of 
USDA and AmeriCorps. 

OtSt cis CT6Q. ti:sT 96 / CO l tO 
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To: Romie Hudspeth YZBE Fr011: USOA AaeriCorps Z-27-96 S:l?pa p, Z 

INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: Dorothy Reaves 

WORK LOCATION: Greenwood Area Office NRCS 
STATE: Mississippi 

NOMINATED BY: James E, Jobosao 

(Complete th• following information) 

NUMBER or HOURS DONA'l'ED TO COMM"1.11UTY ABCVZ: r. 160 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OP OBJECTIVES ACCOMPLISHED 100 

On a scale bet~een land 10, with one being low and 10 high, answer tha 
tollcwing questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORJ<ING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVlSION 

MEMBER HAS DDIONSTRATED A STRONG •ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR O'SDA AND AMERICORPS 

10 

10 

10 

10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

Dorothy has served the Americorp Program well by organizing 
and implementing a newspaper recycling program and by involving 
local citizens, governmental officals and private corporation 
in a joint effort to develope jobs and carry out the mission 
of the project. Dorothy also works with "At Risk Students" 
to help them become better, more productive citizens. We 
strongly suppor_t and recommend Dorthy Reaves for this award. 

FEB 2 7 '96 16:09 

James Johnson 
Area Conservationist 
NRCS 

US DEPT. AGRICULTURE PAGE.002 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

Members Name: Chanel Richards 
Work Location: Canton, Mississippi (Charles Bannerman Famil y 
Development Center in Flora, MS) 
State: Mi•sisaippi 
Nominated By: Bettye W. Oliver, USDA-RECD/AmeriCoz;ps State 

Contact 

Number of Hours Donated to Community Above and 
Beyond Required Service Hours 95 

Percentage of Objectives Accomplished 85% 

On a scale between 1 and 10, with one being low and 
10 high, answer the following questions: 

Member demonstrated a high degree of interpersonal 
skills in working with others 10 

Member was able to carry out assigned tasks 
with a minimum of supervision 10 

Member has demonstrated a strong "ethic of servi ce" 10 

Member has served as an outstanding representat i ve 
for USDA and Americorps 10 

Chanel Richards is a second term member and has demonstrated tremendou~ 
growth. During her first term of ~ervice, she was very timid and 
reserved. I have observed her as she took constructive criticism and 
made lemonade out of lemons. 

Chanel emerged as the natural leader for the USDA-RECD Mississippi Team. 
She has chosen a pathway of self-confidence and high self-esteem. 
Chanel demonstrates a positive state of mind, recognizes and 
acknowledges the perspectives of others and participates in a unique way 
in improving the quality of life for others and in particular, the 
community where she serves. She has a keen sense of humor and has fun 
as she "gets things done" for Rural Mississippi! 

Chanel ·needs very little supervision and is always eager to get things 
done in her service area as well as in the communities of her team 
members. She encourages her team to exercise responsibility in their 
respective cornmu...~ities and shares the ArneriCorps Opportunity (i.e., 
service and educational benefits at community gatherings. She serves as 
the liaison between USDA-RECD/ArneriCorps and the Mississippi Commission 
for Community and National Service. 

Chanel, truly exemplifies the word, 0 service 11 
• Her accomplishments 

have refl ected favorably upon her and her family and have brought 
distinct credit to USDA and ArneriCorps. 

TOTAL P . 02 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

JIEJOSER'S HAKE: Linda Rigsby 

PAGE 04 

Z·Z7-~ 7:44Qe p, Z 

WORlC LOCATION: 

STAT!; 

NOMINATED BY; 

Pro i ect Cele~rat i o.n. Inc: ..J Many. LA 

Louisiana 

Margaret Basco 

(Coaplete th• following information) 

NUICBER OP HOURS DONATED TO COJOWNITY ABOV! l 
BEYOND R~IllO SP.VICE HOURS 

JfUKBEll or TIJUS MDmn !MGAGEt) IN 
SUPER HERO 9ZKAVIOR (i.e. ••v•d a life) 

PERCIUITAGE OP OBJECTIVES ACCOMPLISHED 

On a aoal• batv••n 1 and 10, with on• being low and 10 high, •n•wer t.ha 
following q~••tiona: 

MEMBER O!MONSTRATEI) A HICH DEGR!! OF 
INTERPDSOtfAL SKILLS IN WORJCI.NG WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A KINIMUK OY SUPERVISION 

M»IBD HAS DENONSTRAT!D A STRONG •ETHIC OF SERVICE" 

K!KB!:R HAS sovm AB AM OUTSTANDING REPRESENTATIVE 
FOR USDA AHO AJlD.ICOJu>S 

10 

10 

Pl•a•e provide a aho::t narrative •xplaining vhy thi• aellbtlr merits this 
award. Thie i• not to exceed on■ page. Nominations exceeding one page 
vill not be read or considered. 

Linda ~arks tirelessly on not only her AmeriCorps objectives, but 
also on anything that needs to be done regarding our many programs, 
projects and assignments. She gives freely of herself, often 
enlisting the aid of her family and friends ·to offer their 
time and services for volunteer projects. She is a great asset 
to our agency, our community and AmeriCorps. 
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INDIVIDUAL AMERICOllPS MEMBER AWARD 

1dlGD1 8 KADI 

PAGE.003 
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(CGmpl•ta t.ba tol1ow1nv Worution) / 

l'UJCID or B0tJU DOIATID ft) C0JOCUltl'n U0VI ' t,J Pt 
IXYONt> UQOIUI) IESCVI~ BOUU 

lfOXUR or TIDS Km!R IMGAGBD ur 
SUPER D:RO UHAVIOR (i••• saved. a lll•) 

\ -
PD.CD'I'Alil OP C&11Cf1VU ACC01G·:.11HZD 

an • ae.al• bat.MD 1 and 10, vi~ ona being low '114 10 hi¢, ~er th.a 
fol1owir19 Cl"•stloua 

JCIXBER 'PJDl:JXITV.'l'IZ> A B%ml D1=RII 07 
Iln'OJIEUOIQ.L IULt.8 Ill WOUDIC: Wl'ffl f'IJ!BZIUI 

uamn wu UL1 i:o CA1Utt otl'f usxmrm T;.sD 'II'1'ff 
.I. XIIIDIUK OP IC'PJ:RVl8l01f 

XIXBBR KU n!IIONl'l'RA'l'BD A l':ROMC: •w.uc or envxa• 

ICEKBO D.5 11:R'VZD U AX OUl'STARI>IWG ~A'rtvE 
J'Oll tTSDA AKI> MDICOO& 

Pl•••• prc,vida • •hart narrativ• u:pbin.inq "by this ..-,ber aerita thu 
award. This 1• nc,t to n~eed one paga. lfoa1Mt.ion• ~ceediD9 one~• 
vill not be nacl or ccm.idued. 

p..a.J~ e.~ ~i;t..t\ ~~..1.\ ~t-.:- l't-1" N·ish_f- :tJ ~v-.p t.~O ~C.I\ ~ · 
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INDIVIDUAL MiERICORPS 1'1EMBER AW ARD .. • . 

MEMBER'S NAME: JULIE SMITH 

WOltl< LOCATION: Dli1.UTH 

STATE: MU,"NESOTA 

NOMINATED BY; B. KEVIN DAW 

(Complete the following inf0rmation) 

NL"MBER or HOURS DONATED TO COMMUNITY Aeovt' 
2EtONQ REQUIRlO StRVICE HOURS 

\ . 
N~ER OF •TIMES MEMBER ENGAGED IN 

SVPER HERO BniAVlOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

. .. 

. · :· .... . · 

160 
... . • . 

: .0 . ··. •R.,•:..__,_, __ 
: . ' 
. - . ' . .. . . 

' ",: :,· ·, 

.· .. ... . 
607. .. . 

- • 

• •. i -' l, - .. • .. -: . ..:: =.-:: .:._ ; }f::·. 
On a &c~le betvean 1 and 10, with one being lo\r' and 10 high;' answer· the .. \: .. :·. 

• · :· following questions 1 . . .. · ; . • :- .. ~:-_':. 
' • 

. . ' .. •. 

.· . , . ... 
'MEMBIR DEMONSTRATED A HIGH DEGREE OF 

INTERPERSONAL SKILLS IN WORl<!NG WITH OTHERS 

' . 
10 

•.· .. • • ' 

:· -.. ~ ' 
· .. · · :•, .. " ·.·;_ •. 

MEM3ER WAS ABLE TO CAY.RY OUT ASSICN!D TASKS WITH 
A MINIMUM Of SUFtRV!SION 

MEMBER HAS OtMONSTR.\TED A STRONG "ETHIC 01 S!~VICE" 

MEMBER HAS SERVEI) AS AN OUTSTAN:.,ING REP!U:SENTATIVt 
FOR OSOA ANO AM!RICORPS 

· 10 ..... -. . ___ _ 
. . . , . 

10 

10 

. ' · . . • . 
. . . 

~l@a~e provide a short narrative e>."plaininq why this member ffieriu thi5 
award. This is not to exceed one pa~Q. Nomina~ions exceeding one page 
will not be re~d or eonsic~red. 

As a second te r~ AmeriCorps member, Julie has demonstrat~d high personal i nitisti~e 
and a ke en sense of 5ervice t o the. proj ect and co:m:\unity. J ulie i s an outstandi ng ·\, 
exampl e of how Amer iCorps is envisioned to serve society . She is a roh model fo r .e ther 
m~mb ers and the program. Julie has been involved in several state-,.•ide and mu l ti-stat~··:,; 1 

progr ams t o showcase and explain the AmeriCorps progr.a~. Jul i e has succeeded in involving 
· . .. a broad base of pro j ect supporters throughout northeast ~1innesota resulting i n highl;f .·. • • 

• sati s .fi~d sponsors and customers. Ar\e-riCorps is a well respected coni:ribucor to rcgion·a.1 
nQ~ds t h anks to the efforts of Juli~ Snith. 

/ 
?n · ,.1 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: Susan Terrebonne 

WORK LOCATION: Golden Meadow Plant Materials Center 

STATE: Louisiana 

NOMINAT!:D BY: Gary Fine, Project Manager 

(Complete tbe following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE, 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

70 + 

80 

on a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORl<ING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG •ETHIC OF SERVICE" 

MEMBER HAS SERVED AS Alf OUTSTANDING REPRESENTATIVE 
FOR OSDA AND AMERICORPS 

9 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered . 



.. . .. . . .. 

Susan Terrebonne began her service with the Louisiana Coastal Wetlands Environmental 
AmeriCorps Team in November, 1995. Susan applied and came on as a team member. I 
have recognized in Susan a devotion for coastal wetlands conservation issues and 
leadership qualities. I have given Susan responsibilities and charges that she did not 
pursue or ask for. She has readily accepted responsibility and demonstrated by actions 
that she would make a very effective team leader. Her energy and devotion to coastal 
conservation efforts and people are an excellent attribute for team leader. As a result of 
her unselfishness and dedication to the team Susan has been appointed team leader for the 
Louisiana Coastal Wetlands Environmental Team. Susan has performed duties and 
responsibilities beyond expectations. Susan is very cooperative and she takes an active 
role to get things done on a daily basis. Though she started as a team member, she has 
gained the respect and devotion of the team members. Her enthusiasm has spread to the 
rest of the team. Susan takes an active roll to learn new skills and take on new challenges. 
She is very community minded and volunteers much of her own time to community issues. 

Susan attended the Facilitative Leadership training that was sponsored by AmeriCorps. 
She has actively utilized many of the ideas and concepts addressed in the training. I feel 
this has facilitated team building and cornradery among members. 

Our work is very demanding requiring physical stamina. Working in the marsh is often 
harsh and requires a dedicated individual that truly believes in the efforts necessary to 
carry out our mission. 

Susan has taken the initiative to carry out a letter writing campaign to promote USDA 
AmieriCorps and solicit partnerships and sponsorships that move the team to getting 
things done. She has organized and lead the team in visiting high schools. The team has 
visited five schools to date. Programs presented have been well received. This has led to 
request by teachers for the team to return to address a greater number of students. 

We have an excellent team and Susan has been a driving influence to make the team as 
effective as it is. I am fortunate as the team supervisor to have an effective and motivated 
team leader such as Susan. I believe the devotion that Susan has demonstrated to 
AmeriCorps, the environmental team, and our goals deserves recognition. 



! To: Billy l"oore fro■: USDA MRICORPS 2-27-96 7:44p■ p. 2 ~ 

INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER' 5 .NAME: 
(j_] / 

WORK LOCATION: 

STATE: 

NOMI NATED BY: 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE, 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

t<eo 
C) 

On a scale between land 10, with one being low and 10 high, answer the 
fol l owing questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG •ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AKERICORPS 

/() 

(D 
(D 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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Crisp /Dooly Enterprise Community 
l'oet OfCJoe 'Box 38 
Corde-lo, OQoraJa 51010 

(9131 273•9111 
(912) 273-0ts?'l F•s 

INDIVIDUAL AMERICORPS MEMBER A WARD 

I 
I 

Member's Name: Rosie Watkins 

wo'rk Location: Crisp/Dooly Partnership, Inc., 118-B 12th Ave. E., Cordele, GA 31015 
(Site R-13B) 

I 
I 

Sta~e: Georgia 
I 

Noptlnated B)': Elton R. Shauf, Executive Direc.tor, Crisp/Doo1y Partnership, Inc. 

NUMBER OF HOURS DONA1'ED TO CO:M:MUNlTY ABOVE 220 
AND BEYOND REQUIRED SERVICE HOURS 

PERCENTAGE OF OBJECTlVES ACCOMPLISHED 100• 
•Data to measure achievement of one objective, related to percentage 
reduction of teen pregnancy, is not yet available. Rosie has exceeded 
all measurable objectives. 

On· a scale between 1 and 10, with one being low and 10 high, answer the fo1lowing 
questions: 

MEMBER DEMONSTRATED A HlGH DEGREE OF 10 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS 10 
WITH A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETI-OC OF 10 
SERVICE" 

ME.MBER HAS SERVED AS AN OUTSTANDING 10 
REPRESENTATIVE FOR USDA AND AMERICORPS 

One•page supporting naTTative is attached. 



APR- 3-96 WED 

Ms. Rosie Watkins is the only AmeriCorps Member involved in implementation of the 
Str4tegic Plan of the Crisp/Dooly Enterprise Community. Her mission is to work with 
othrr community organizations and volunteers to implement youth development activities 
descri~d in the Strategic Plan. She has accomplished that mission in a superb manner. In 
less than 6 months, she has met objectives that were designed to be accomplished over a 
per~od twice that long. 

Sori1e of her most significant accomplishments are: 
I 

' 

She conducted 11 workshops on teen pregnancy prevention and dropout 
prevention. Over 390 youth participated. 

She is organizing a Teens Against Teen Pregnancy task force. To date, 33 teens 
from our two counties' high schools have volunteered to serve. 

Over 60 adults of varied racial and socio-economic backgrounds ha,·e joined her 
family mentoring task force. School officials have helped her identify youth who 
will benefit from the mentors' efforts. 

With the assistance of other AmeriCorps Members in Georgia, she conducted 
youth rallies in all our counties' high schools and middle schools. The focus was 
on making right choices. Topics discussed included dropout prevention, 
pregnancy prevention, and AIDS prevention. During the rallies, she reached over 
2900 students. I received el\1ensive positive feedback, largely unsolicited, from 
school administrators, faculty, parents of students, and students. During these 
rallies, Ms. Watkins demonstrated that to a far greater extent than most adults, Ms. 
Watkins gains and holds the attention of her youthful audiences. 

Or\e of the reasons youth respect Ms. Watkins and listen to her is that she has "been 
there." She grew up in a welfare fumily and was herself a welfare mother. She determined 
to tscape this C)'cle pf dependency and did so. A key component of her message to youth 
is, ~ effect, "I overcame obstacles, l made it, and so can you." 

I 

Another reason for her success is that Ms. Watkins has boundless energy and expends 
most ofit helping others. For example, in her "spare time" last December, she organized a 
Ch[istmas celebration that pro\.ided boxes of food and an evening's entertainment for over 
70 :needy families. 

I 
I 

Rosie Watkins is one of the most effective community servants I have known. She is a 
truly outstanding ambassador for the Enterprise Community program, the USDA and the 
ArreriCorps. I strongly recommend her service be recognized with an Individual 
AmeriCorps Member Award. 

j 

P.03 
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INDIVIDUAL Al\lliRICORPS MEMBE.R AW ARD 

MEMBER'S NAME: LENA \,JI THERSPOON 

WORK LOCATION: 4434 S. LAKE PARK 

STATE: ILLINQIS 

NOMINATED BY: LATHROP HOMES 

(Complete the following information} 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~~HVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

100 

J..2. '2__ 

On a scale between land 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH JTHERS ~ 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASK.S WITH 
A MINIMUM Of SUP.E:RV L , IOH 

MEMBER HAS DEMONSTRAT ED A STRONG "ETH IC C1l- SERV I CE" 10 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESEi"f l'ATTVE 10 
FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this fflember merits this 
a~ard. This is not to exceed one page. N0111inations exceeding one page 
will not be read or considered. 

Ms Lena Witherspoon is the 1 iasion for Lathrop Homes and The Chicago 
Environmental Action Team. She has gone the extra mile in every aspect of 
her duties. I appreciate everything that she has done in helping us 
get the apartments ready for occupants of Lathrop Homes. 

Sincerely 

James CT ark {!;bJ 
~ . . .. 

, . .. , 



INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: LE"lA WITHERSPOON 

WORK LOCATION: L4 34 S. LAKE PARK 

STATE : 

NOMINATED BY: JANE ADDAMS CONFERENCE 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~~RVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between land 10, with one being low and 10 h i gh, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH Ol'HERS ., 

MEMBER WAS ABLE TO CARRY Ot.rr A~SIGNED TASKS WI TH 
A MIN I MUM OF SUPERVI S ION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

HEHBER HAS SERVED AS A.N OUTSTANDING REPRESENTAT1VE 
FOR USDA AND AME.RicoRF·s 

/tJ 

Please provide a short narrative explaining why this •ember ffierits this 
award. This is not to exceed one page. Nominations e~ceeding one page 
wil l not be read or considered. 
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INDIVIDUAL AMERICORPS MEMBER AW ARD 

MEMBER'S NAME: 

WORK LOCATION; 

STATE: 

NOMINATED BY: 

LENA WITHERSPOON 

L434 S. LAKE PARK. 

THE NAT URE CQNSERVANCY 

(Complete tbe following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~.t:kVICE AOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

~-n-96 3 : 00pm p . z 

On a scale between 1 and 10, with one being low and 10 h i gh, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS· .. 

MEMBER WAS ABLE TO CARRY Otrr A~SlGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG HETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORPS 

lo 
_ _/LL_ 

Please provide a short narrative explaining why this aember Eerits thls 
award. This is not to exceed one page. Nominations e~ceeding one page 
will not be read or considered. 
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INDNIDUAL AMERICORPS MEMRF..R AW ARD 

MEMBER Is NAME: LENA WITHERSP00N 

WORK LOCATION: 4434 S, LAKE PARK 

STATE: I LLI "IOI S 

NOMINATED BY: FELLOWSHIP HOUSE 

(Complete the folloYing information} 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~~kVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

z-n-% 3:01:µ n 

on a scale bet~een 1 and 10, with one being low and 10 nigh, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS. IN WORKING WITH OTHERS •. 

MEMBER WAS ABLE TO CARRY OUT A:::SlGNED TASKS WiTH 
A MINIMUM OF· SUPERVISION 

MEMBER HAS DEMONSTRATED A STROHG "ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESE.ifTATiVE 
FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. N01Dinations exceeding one page 
will not be read or considered. 

V so.A 

'+-

p.,_ -J.. <? ~ ~ 

-,A ~: ~ r .r f ~ 0 -" ..... , l .\c.-
~ l l, '--'-' 
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INDIVIDUAL AMERICORPS MEMBER AW ARD 

MEMBER Is NAME: LENA WITHERSPOON 

WORK LOCATION: ·. 4434 S. LAKE PARK 

STATE: 

NOMINATED BY: Garf ield Park Conservatory 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED S~HVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

~-Z7 -9G 3:00p~ p. z 

On a scale between 1 and 10, with one being low and 10 nigh, answer the 
following questions: • 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MF.M.BER WAS ABLE TO CARRY OUT A!:>ti!GNED TASKS WITH 
A MINIMlJ}I OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG HE'fH IC OF SF.RVI CE" 

HEHBER HAS SERVED AS AN OUTSTANDING REPRESENTATI VE 
FOR TJSDA AND AMERICORPS 

I , ~ 
_ _j.JJ_ __ 

./._Q_ 
;_O 

Please provide a short narrative explaining why this •ember merits this 
award. This is not to exceed one page. N01ainations exceeding one page 
will not be read or considered . 
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INDIVIDUAL AMERICORPS MEMBER AW ARD 

HEM.BER'S NAME: LENA WITHERSP OON 

WORK LOCATION: h434 S . LA KE PA RK 

STATE: 

NOMINATED BY: C~! cag6 Academy Of Sc ience 

(Complete the folloYing information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED ~~kVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

z-n-'36 3 : 00p■ P- z 

on a scale between 1 and 10, with one being low and 10 n i gh, answer the 
following questions: 

MEMBER DEMO~STRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH Ol'HERS . 

MEMBER w~s A.BLE TO CAR.RY OlIT A~SIGNED TASKS WITH 
A MINI.KlJM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHI C OF SERVI CE1' 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATTVE 
FOR USDA AND AMERICORPS 

5 

10 

to 
_ _1 9_ 

Please provide a short narrative explaining why this aember merits this 
avard. This is not to exceed one page. Nosinations exceeding one page 
will not be read or considered. 



Individual Americorps Member Award 

Member's Name: 
Work Location: 
State: 
Nominated by: 

LENA WITHERSPOON 
4434 S. Lake Park 
Illinois 
The Nature Museum, Chicago Academy of Sciences 

' 

At the Nature Museum, Lena has shown adeptness at teaching science to children. She has 

shared her knowledge with her co-workers. She has assumed leadership roles in scheduling and 

training new volunteers to the program. She is an excellent role model for other volunteers as 

well as the children she teaches. Lena is enthusiastic about her work and passes on her spirit to 

the children with whom she works. She shows initiative in solving problems that arise during her 

shift and makes suggestions as to how we can improve our programs and training procedure. 

Lena is a valued member of the Visitor Programs team. 



INDIVIDUAL AJ\1ERJCORPS MEMBER !\WAJ{I) 

MEY.BER Is NAME : 

WOH.l< LOCATION : 

STATE: 

NOMINATED BY: 

LENA WITH ERSPOON 

11434_ ~ - LAKE PARK 

_ILLINOl~----­

CARZELLA PRITCHETT 

(Complete the following information) 

.• ----- -- -- - · 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED S~kVICE HOURS 

NUMBER OF TIMES HEKBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a lite) 

PERCENTAGE OF OBJECTJVES ACCOMPLISHED 

100 

On a scale between l dnd 1 o, with one being low and HJ nigh, ons·..,er t.he 
fol1owing questions: 

¥.EMBER DEM0NSTH.ATF.D ,h, l!If.H DEGREE OF 
INTERPERSONAL Sl<. il.-i.c~; IN WORY-IN G 'n' ITH .)THU,'.i 

MEMB E R WA ~; ARI .!-: J' [. ~ ::-'.H'1 (JlIT A :<; 1 ,;1 , : :) -!~ '; f'. :~ ;./ i :ii 
A MlNTH \I M <) r · ;t , . : · ··1 :,iO ri 

HEHI3ER H.<\ S :;ERVF.D _t., ~; !,N OUTST ANOlN •:.; l<EVi~J-.SLrl i'i,Ti\' I : 
FOR USDA AND AMi':RiCORPS 

,o 

Please provide a short n.3 ,rtitive explair.ing why this me.mher mer 17. f: 

a1rard · This is not t.o €X C'.'. l!d one 01'0f>. Nrrm i n-'lt" i nn c: f'VrPPrl, ... ... , , nc. 

this 

LENA HAS SHOWN REMARKABLE SKILLS IN LEADERSHIP THROUGHOUT HER TERM OF SERVICE, 
SHE IS THE LEASON FOR THE NATURE CONSERVANGY-,LATHROP HOMES, FELLOWSHIP HOUSE 1 

ASSISTANT LEASON FOR CAS, AND OFTEN ACTS IN MY PLACE WHEN l"M OUT OF THE 
OFFICE. SHE IS DEPENDABLE, TRUSTWERTHY, AND PROFESSIONAL. 



INDIVIIJOAL AMERICORPS MEMBER AWARD 

womt LOCA'l'XOlf: 

sun: W<rrrt4 J ¼+NSTU 

PAGE.002 

NHI 514• .. t 

...U.V'lll B - ... ~ " (H r.:::> J 
•l.llU..AA'l"BD I I ULAm+ 2 le ee e falSxr ¥, b-'Vd\ r bee '-·J s &£? :s.m+CL tz 

(Caapl•ta the followincJ intonation) 

IMCn:R or K0UltS DORATJirJ '1'0 COIOMflft A!JOVI • 
RYOMD ucza~ IDVICI aouu . 

JfUDD or TIX!S Km!R IHGAGEt> IW 
st1PD mo 11&\VIOJl (i.e. saved I life) 

PDCBIITAaB 07. ~ ACCOKPLiliH!D 

on • seal• bet.veau J. ud 1a. vi~ ona be.inc, law &&~. 1D hic;h. an.nu the 
tollowiDCJ quutlous 

IC!XBD D!MClrl'l'RA':ZD A BlCJI DIGUI 01' 
DrrlRP!RSOIW, OTI,t.S Dr WOJUWIC Wl111l CY.m'JUI 

UMJ5D .ns AIU 'tO CAmtY Otl'f ASSic:JIZ!) TAnts WITH 
A JalfnrtlM 01' ~DV'lt?O!f ' 

xmmu v., 01'10NSTRATm .I. 8'I'ROliG •r11t1c OP aDVIc:z• 

XEXB~ DS SDVl:D AS 1.M OUTS'l'ANDDiC: ~'l'IVE 
toll tl'BDl AID AltDI<XJJU>S 

l o 

/0 

/0 

Please provide a abort narrati'I• expld.ninq YbY this WIiber ..rita th!. 
awaro. Thi• is not to exc.ea1 one pa~e. Hoid.naldon■ -.x.cee.'-'ing one J>&'I• 
vill not ba read or ccmsiar-4. 

~ ~ .Je~~ W.~ ~ ~ o~tJ .. ~ . ~ '-b~ ~ 
~ J,t-. ~ ~ ~4J&.; ~ .... ~.&1'1..k,~~. M~ ~ ~ .aJ,1 

}~,- C>)o~ -:u, ~ ~.LclJ':. o..v.J. ~..cn_ ~ ~. 

~ ~ ~ w;;L ~ ~ -f:r-~ -~,..&.(,~ ~ ~ ~ 
.-...,Jl. ~~ .(;,'y,--#A.J~ :to ~ AA.>- .~~ ~~-
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