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3. Other Accomplishments:

A program on Forest Ecology and Trees was presented to the second graders
at Tellico Plains Elementary School.

4. Unigque Successes or “"Great Stories'':

The progress with the development of this guidebook has been enthusiastly
received by participating museums and community members.
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1. ¥ember Development: Progress made in boosting the personal
development ©f members.

T
b

Support was given to member.during each phase of development. Supplies were
made available and access to telephone, copiers, fax machines and typewriters
provided.

Encouragement was given through each action phase and durxng each contact.
time with member (telephone, fax, in-person).

.

2. Community Building: Progress made in meeting your community
service objectives.

The Children's Guide to the Overhill project was well received by the Board of
Directors for the Etowah Overhill Heritage Association and various members of the
commumnity.

Each attraction and:site to be-inciuded:in .the-guidebook gave their ideas &
support to the project.

L
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Objectives Secticn

Objective: (state objective) pevelop a children's guide to the Overhill.

Progress tm meeting this community service objectives

An inventory of the existing attractions and sites within the Overhill area (McMinonm,
Monroe, and Polk Counties) was completed. Exploration was made imto possible:themes
for the guidebook and a review of existing related publications was also conducted.
A written draft was produced along with a collection of appropriate graphic images.
A search was made for sponsors for printing the -guidebook.

OFTIONAL FORM 99 (7-90)

FAX TRANSMITTAL Iu,....l, (p
(compiete this shest for each objective) *BonVatoc< :"D.D*N‘,eb%}

G5 554 -0lr53 ""'gg -3 -2053
RSN 754001 -NT.7388 SO0 - SERVICES ADMBEITRATION
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' King Jr. birthday, Grant-writing classes in which I learned
how to properly write a grant and how to search for
foundations in which may fund it, and I also was involved in
some Civil Rights training in Knoxville.

I hope by next quarter to have all counties working on
the dry hydrant program completed and satisfied and filing
for reimbursement. I also hope to have both grants completed
and at least one them funded, if not both so that the
counties can start in full motion doing what they have been
waiting to do for a long time and that is "Getting things
done."

4. Since working with the dry hydrant program only two
counties had completed the program before I was assigned to
the project. 1In seven months all counties that wished to
participate have completed the program by the deadline of
June 30, 1995.

Media Assessment

1. This quarter the Cleveland Daily Banner ran an article on
AmeriCorps highlighting the Dry Hydrant Program,



My name is Corey Garrett and my position as an
AmeriCorps member is Rural Land Development Specialist. I
have 3 projects that I am working on and they are the dry
hydrant program for all 15 counties, stream fencing for
McMinn Co., and Chimney Park for Marion Co.

The dry hydrant program is where each county has
allocated grant money, for materials only, to install dry
hydrants throughout their county. A dry hydrant is a non-
pressurized pipe system permanently installed in existing
lakes, ponds, and streams to provide a ready suction supply
of water to a tanker truck. I am working with 15 counties
throughout southeast Tennessee with improving rural areas
living conditions. Through this project communities will
have improved fire protection and protection of natural
resources. I have all but 3 counties steadily working on
this project to get it done by the completion date. Before I
toox this on this project it had been in effect for 3 years
and only 2 counties had completed and all other counties had
none installed. The responses I have received from this
program has been great. Many counties are wishing that they
would have started earlier, because of the great benefits in
which they have gained from a dry hydrant.

The stream fencing project is an attempt to protect and
maintain the natural resource base and/or improve the plant,
soil, water, animal and air resources of Mcminn Co. by
excluding livestock through the uses of fences and other
means to prevent grazing and use of special purpose areas. I
am currently in process of writing a grant for this project
in which we hope to gain some assistance in funding. I have
talked with some people in which this program will affect
and they seem to be complicate if we can assist them on
funding.

Chimney Park is a natural park in Marion Co. which they
are trying to develop to a park for tourism, recreation, and
social gatherings. I have had the pleasure of going an
touring this park and the residents have done a wonderful
job in turning this natural beauty into something in which
we all can enjoy. I am currently in process of writing a
grant for this project also in which we hope to assist the
people of Monroe County with some funding. They have done
everything in which has been done so far just from volunteer
work and they have come a long way, but now that AmeriCorps
is assisting we will "get it done."

Since joining AmeriCorps I have had the pleasure of
meeting wonderful people and also help build and strengthen
my community. I have had some wonderful experiences and also
have learned some valuable information while being a member
of AmeriCorps. I had the pleasure of being in a state-wide
community service project in Memphis, Tn. by being a greeter
at the National Civil Rights Museum on Dr. Martin Luther



The only problem I have had while a member is with child
care.

Has the problem been resolved?
If no, what steps have been taken to resolve the problem?

No the child care providers have not yet been paid.
My provider and I have followed all steps necessary to
receive payment. Hopefully the provider will be paid soon.

Training Assessment

Primary training and technical assistance needs

Please speci.y precisely what kind of staff or member
training or other technical assistance can be provided by
USDA, the Corporation for National and Community Service, or
other sources to improve your project.

I think that a grant writing class should be offered.
Media Assessment
National identity activities this quarter

The Cleveland Daily Banner has featured another article on
AmeriCorps this quarter.



Melanie Johnson Cleveland, TN

Objectives Section

Objective: Improve environmental awareness and provide
assistance to establish environmental education facilities
in rural and urban areas.

Task: Assist with the planning and conductlng of the
Regional Envirothon for 12 Southeast counties.

Action: I organized and assisted a Regional Envirothon
committee, pub11c1zed the event in all high schools and Ag.
Extension Offices in the region, developed a fact sheet,
obtained and distributed resource material needed by team
coaches, and assisteu +he winning team at the state event.
The Regional Envirothon was a great success thanks to the
participation of students, teachers, and volunteers.

Task: Assist with the planning and the development of
Outdoor Environmental Education Center or Classroom.

Action: I have worked with Mary V. Wheeler, Ducktown
Elementary, and Rhea Co. High School helping them in
different ways such as writing grants for funding of Outdoor
Classrooms and finding information needed to develop certain
plans or resolve problems they might have.

Member Development: The program has boosted my personal
development by giving me the responsibility of taking care
of projects and having them complete by certain deadlines.

Community Building:

(progress made in meeting your community service objectives)
I have made progress with all programs. The Envirothon was
completed on the 11th of April-and was a success, I am now
in the process of writing grants for two counties, and have
helped Ducktown Elementary to begin a Jr. Garden Club.

Other Accomplishments:

I completed course three which is six hours of
Environmental Studies School which was sponsored by the
National Council of State Garden Clubs. This will result to
me being an accredited Environmental Consultant.

Nature of Problem
Please state the problem clearly and concisely. Be candid.
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FROM MIDDLE TENNESSEE ARER T0

STRTE OFFICE P.@2

AMERICORPS
3rd QUARTER REPORT

Operating Site name:

State:

Site ID #

Your Name:

Your Position:
Telephone number:
Fax number: .

e-mail address
(if available)

Date report completed

Reporting Pericd:

Program Start-up date:

'

SITE INFORMATION

NRCS - Cookeville

Tennessez

Jim W. Lansford

Project manager

615/528-8434

615/372-8405

7/5/95

April 1, 1995 - June 30, 199%

10/3/94
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STRTE OFFICE

MEMBER INPORMATION

P.@3

FULL-TIME MEMBER INFORMATION

Number of Members authofized for your site:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members enrolled at end of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for this Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service to Date:
Environmental Corps Members:
Rural Development Corps Members:

e
.
4

1988

L. .

820
1820
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PART-TIME MEMBER INFORMATION
NONE

Number of Members authorized:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members enrolled at end of quarter:
Environmental Corps Members:
Rural Develcpment Corps Members:

Number of Members at beginning of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total .Hours of Direct Service for previous Quarter:
Environmental Corps Members:
Rural Development Corps Members:

“otal Hours of Direct Service for this Quarter: :
Environmental Corps Members:
+ Rural Development Corps Members:

Total Hours of Direct Service to date:
Environmental Corps Members:
Rural Development Corps Members:
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VOLUNTEER ASSESSMENT

Non-AmeriCozrps Member Volunteers

Total Number of non-AmeriCorps Volunteers: 35
involved in AmeriCorps service activities in
this quarter

Total hours of AmeriCorps service activities: 351
completed by non-AmeriCorps Member volunteers
in this quarter.
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JUL-85-1935 16:88 FROM MIDDLE TENNESSEE RREA TO

SIGNIFICANT CHANGES THIS QUARTER

1. Staff changes made this quarter:

2. Program structural changes made this quarter: Nppe

Number of Membérs who have left National Service
this gqguarter.

Total-to-date

Number of Members who have gained employment thru their
AmeriCorps Service
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—

MEMBER ASSESSMENT
as of end of this quarter

TOTAL AUTHORIZED POSITIONS:_ 5 TOTAL EMPLOYED: 4

TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED

P.@a7

TOTAL RURAL DEVELOPMENT CORPS POSITIONS PILLED 4

DEMOGRAPHICS OF AMERICORPS MEMBERS

Box 1 - GENDER .

Number of Males 3
Number of Females i
TOTAL 5

Box 2 - RACE
Number of Caucasians 4

Number of African Americans

Number of Native Americans

Number of Hispanics

Number of Asian Americans/Pacific Islander

Other

TOTAL %

sx 3 - EDUCATION
Number w/out High School Diplema or GED

Number with High School or GED

Number with some college

1
Number with college degree 2
Number with Graduate degree 1

Number w/Professional or Trade School

TOTAL 4

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED.

BOX 4 - OTHER
Number receiving Health Insurance from NRCS 3

Number receiving Child Care through AmeriCorps
Number of children

Number w/Disabilities
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Objectives Section

Objective: (state objective)

Progress towards meeting this community service objectives

Community Service Objcctive 1 - Solid Waste/Recycling - Txcellent progress made
toward mceting objective | which is 857 complete. All solid wasté systems ih
compliance with Tennessee Solid Waste Management Act of 1991. Volumn of
recycling has increased more than 25 percent. Five recycling demonstrations and
12 presentations on solid waste/recycling conducted this quarter.

Community Service Objective 2 - Environmental Education - Ninety percent complete =
Environmental education presentations made to 2,250 students this quarter.

A regional Envirothon was conducted with 100 students participating. The team
trained by the AmeriCorps members won the state envirothon.

(complete this sheet for each objective)
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JUL-@5-1995 16:@1 FROM MIDDLE TENNESSEE ARERA T0 STRTE OFFICE P.@S

PRIMARY ACCOMPLISEMENTS

1. Member Development: Progress made in boosting the personal
development of members.

On site training provided on Team Building and TQM. However, according to members,
the greatest personal development training has been the confidence gained through
actual work experience in making formal presentations tc students, business |
people and others; and the experience gained by being expesed to varying work
opportunities.

2. Community Building: Progress made in meeting your community
service objectives.

Between 85-90 percent complete. Environmental education programs made to 2,250
students and other individuals. SixX news articles prepared, assisted with two
grant applications, which trelated to objectives. Organized two Adopt-A-Highway
litcer projects and conducted five recycling demonstrations. Outdoor
environmental learning centers cstablished at 14 separate schools.

148



v AT L JI0 1D da UM FHLUDLE TENNESSEE HREH

Td SIRTE OFFICE P.1@

3. Other Accomplishments:

Two Adopt-A-Highway litter pick-up projects organized by AmeriCorps members.

Assisted in completing one grant request for school environmental study area.
and one grant request for recycling program.

4. Unique Successes or "““Great Stories'':

The local AmeriCorps members served as trainers for a local high school
team which participated in a regional and state environmental education
competition (Envirothon). The team trained by AmeriCorps members won both

the regional and state contests, and will represent Tennessee at the national
envirothon, which will be held in Idaho in August.
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|

PRIMARY CHALLENGES

Report on problems resolved and unresolved, obstacles to achieving
program objectives, significant sources of delay, program elements not
meeting expectatione, events or incidents that caused concern. Use the
format below for explaining problems and sclutions.

NATURE OF PROBLEM )
Please state the problem clearly and concisely. Be candid.

None

HAS THE PROBLEM BEEN RESOLVED?

IF NO, WHAT STEPS HAVE BEEN TAKEN TO RESOLVE THE PROBLEM?

WHAT DO YOU SEE AS TEE SOLUTION OR RESOURCES NEEDED TO RESOLVE TEIS
PROBLEM?

Specify what steps you, your Members, USDA, and/or the Corporation for
National Service can take to rectify the problems or at least ensure
they do not recur in the future ‘
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JUL-65-1225 1682 FROM MIDDLE TENNESSEE AREA TO

TRAINING ASSESSMENT

PRIMARY TRAINING AND TECHNICAL ASSISTANCE NEEDS

Please specify precisely what kind of staff or Member training or other
technical assistance can be provided by USDA, the Corporation for
National and Community Service, or other sources to improve your
project.

At the start of any new AmeriCorps project have more training on working
together as a team. Also, for any ncw AmeriCorps project with new members
it would be good if an experiencad AmeriCorps member could work with new
members during the first 3-6 months.
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MEDIA ASSESSMENT

1. NATIONAL IDENTITY ACTIfITIES TEIS QUARTER

2. MEDIA COVERAGE

PBS coverage of Regional Envirothon and interviews with AmeriCorps members.
Good newspaper coverage of AmeriCorps activities in several local papers.

3. OTEER CREATIVE DOCUMENTATION
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JUL-85-1995 16:@3 FROM MIDDLE TENNESSEE ARER TO

BUDGET INFORMATION

Federal dollars spent on AmeriCorps (Local Level Omnly)
Project Manager completes this section

Per cent of your time spent on AmeriCorps 30
Approximate dollar amount $4,500
Cost for any other Federal employee spending * _$2,645

time on AmeriCorps

Travel costs for Members & Managers $4623.00

Training costs

Supplies ' $67.00

Uniform costs

Program Costs
(Please explain what these costs were.)

Partner dollars spent on AmeriCorps

Supplies $325.00

Travel

Training

Program Costs

Other
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AMERICORPS
3 QUARTER REPORT

SITE INFORMATION

Operating Site name: \,“\;"ﬂar//éﬁg/ ﬂﬁﬂf}am;ﬂ? Lﬂ!k‘/ 7'1:1/‘67‘—

State: 7?"!?!1:’.‘5_51_'3(-1

Site ID # >
Your Name: M dr}/_,De;?m; s [ eulect
Your Position: /Vfgl-leL er

Telephone number: (64/ 5) 0757 4= 530

Fax number: . (é?/ 5'/) N5y — §235

e-mail address

(if available)

Date report completed

Reporting Period: /4pr.?/ ;/ff.f Tz _jfa‘mﬂ 5’? /775

Program Start-up date: 5'6;.07, /97/ V8244

[}
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MEMBER INFORMATION

FULL-TIME MEMBER INFORMATION

Number of Members authorized for your site:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members enrolled at end of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:
. Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for this Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service to Date:
Environmental Corps Members:
Rural Development Corps Members:

i
——
e
77z
-

LI
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PART-TIME MEMBER INFORMATION

Number of Members authorized:
Environmental Corps Members: .. . -
Rural Development Corps Members: &

Number of Members enrolled at end of'quarter:
Environmental Corps Members:
Rural Development Corps Members: -

Number of Members at beginning of quarter:
Environmental Corps Members:
Rural Development Corps Members: -

Total Hours of Direct Service for previous Quarter:
Environmental Corps Members:
Rural Development Corps Members: &
L)

Total Hours of Direct Service for this Quarter:
Environmental Corps Members:

-+ Rural Development Corps Members: -TE

Total Hours of Direct Service to date:
Environmental Corps Members:

Rural Development Corps Members: -
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VOLUNTEER ASSESSMENT

Non-AmeriCorps Member Volunteers

Total Number of non-AmeriCorps Volunteers:
involved in AmeriCorps service activities in
this quarter ‘

Total hours of AmeriCorps service activities:
completed by non-AmeriCorps Member volunteers
in this quarter.

.
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SIGNIFICANT CHANGES THIS QUARTER

1. Staff changes made this quarter:
Theve weve no st Chenges.

2. Program structural changes.made this quarter:
Theve was a shi#7 m The F"/f."’f'y o F 04 [/‘357/755 avd
s indormitiin  will be retlec’ed in The narvdliv e
r" €f>c7r‘77

Number of Membérs who have left National Service i
this quarter, :

Total-to-date - @g

Number of Members who have gained employment thru their
AmeriCorps Service
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MEMBER ASSESSMENT
as of end of this quarter

TOTAL AUTHORIZED POSITIONS: -5  TOTAL EMPLOYED: /
TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED |

TOTAL RURAL DEVELOPMENT CORPS POSITIONS FILLED F

DEMOGRAPEICS OF AMERICORPS MEMBERS

Box 1 - GENDER .
Number of Males

Number of Females

Ny~

TOTAL

Box 2 - RACE
Number of Caucasians /

Number of African Americans

Number of Native Americans

Number of Hispanics

Number of Asian Americans/Pacific Islander

Other

TOTAL ; /

Box 3 - BDUCATION
Number w/out High School 'Diploma or GED

Number with High School or GED /

Number with some college

Number with college degree

Number with Graduate degree

Number w/Professional or Trade School

TOTAL _ /

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED.

BOX 4 - OTEER
Number receiving Health Insurance from NRCS

Number receiving Child Care through AmeriCorps

Number of children

Number w/Disabilitiés
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BUDGET INFORMATION

Federal dollars spent on AmeriCorps (Local Level Only)
Project Manager completes this section

Per cent of your time spent on AmeriCorps 0%
Approximate dollar amount S0

Cost for any other Federal employee spending
time on AmeriCorps

Travel costs for Members & Managers

Training costs

supplies

Uniform costs

Program Costs
(Please explain what these costs were.)

Partner dollars spent on AmeriCorps g
Supplies ﬁZZ%ﬂf%j
Travel ) ' 5(4’« 29
Training '

Program Costs

Other
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PROJECT DIRECTOR COSTS (One per State - Above site level costs only,
Do NOT include any costs already captured by the Project Manager.

Federal dollars spent on AmeriCorps

Per cent of your time spent on AmeriCorps
Approximate dollar amount -

Cost for any other Federal employee spending
time on AmeriCorps ;

Travel costs for Members & Managers

Training costs

Supplies

Uniform costs

Program Costs
(Please explain what these costs were.)

Non-Federal Funds Spent
(Explain)




I\

Objectives Section

Objective: (state objective)

Progress tow#rds meeting this community service objectives

--Completed an integrated forest management plan for Woodland )
Community Land Trust. Woodland Board has defined forest manage-
ment objectives. This plan will enable the Woodland Land Use
committee to implement next steps in the management of their
forest land.

--Packaged and mailed a peer lending process recommendation to a
funder for WCLT peerlanding grant. Carol has received peerlending
training arn? assisted Carolyn Terry in forming a peer lending group.
Woodland has a peerlending grant that will enable low income and
very low income people to start a small business. Woodland is
focusing on value added forest products for micro-enterprises. Peer
lending could provide start-up money to local people as they begin
the long term commitment toward sustainability of people and land.

--Worked with the.agriculture committee on fo rming a food co-op and
organic gardening. Developing with the agriculture committee a pig
co-op. This will become part of the forest management as well as
the beginning of a food co-op. Also  working with youth on a comm-
unity garden project. This enables Carol to do "hands on" organic
enrichment trainings to youth of the community. Worked with Woodland
residents who are planting fruit and nut trees on common grounds.

--Researched value added micro-enterprises. Hosted a workshop for the
larger community to introduce "wild-crafting" as a way for people
to generate income from the forest. People can harvest seeds and
root cuttings to fill orders for J & M seed distributor. Generating
income in this way will encourage participants in self-education
as they harvest from the mountain forest. They learn of the eco-
system that sustains the plants and trees as they harvest. Partici-
pants will be empowered by this education and the larger community
will be impacted in positive ways.

--Attended a Land Tenure Conference. The topic of land is of partic-
ular relevance to Woodland as 80% of the land in the Clearfork
Valley is owned by absentee corporations. Woodland is one of five
invited participants to develop a regional plan for rural East Tenn-
essee. All participants are community initiated organizations.

(complete this sheet for each objective)
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PRIMARY ACCOMPLISHMENTS

1. Member Development: Progress made in boosting the personal
development of members.

Carol: Judy, through her research of appropriate integrated
forest management for Woodland Community Land Trust, has become a
stronger community developer. Leadership Support Processes
developed by the National Congress of Neighborhood Women has enabled
Carol to learn how to be proactive instead of reactive in stress
situations. She has been able to integrate this process into work-
ing with the larger community. At a recent land tenure conference
"Who Owns America?" she identified teachers and a course of study
that she feels will enable her to make meaningful use of the schol-
arship she will have at the end of her year of service.

2. Community Building: Progress made in meeting your community
service objectives.

--Completed an integrated forest management plan for Woodland
Community Land Trust

--Packaged and mailed a peer lending process recommendation to a
funder for WCLT peer lending grant.

--Worked with the agriculture committee on formlng a food co-op
and organic gardening.

--Researched value added micro-enterprises. This is part of a
regional plan being developed by five East Tennessee community
based organizations.

--Attended a land tenure conference hosed by W1scon51n U-Madison.

1AR



3. Other Accomplishments:

Carol has been invited to participate in the United Nations
Conference on Women in Development. She will travel with other
grassroots women as a participant of Rural Development Leadership
Network program. This event is being hosted in China in September.

4. Unique Successes or "“Great Stories'':

Carol orgaized internet training for local people. This led
to Cumberland College giving internet access to local community
based organizations through September. This will enable women who
go to China to !'talk" daily with women who stay home and is a won-
derful way to allow grasroots women to actively participate in the
concept of "think locally act globally".

169



PRIMARY CHALLENGES

Report on problems resolved and unresolved, obstacles to achieving
program objectives, significant sources of delay, program elements not
meeting expectations, events or incidents that caused concern. Use the
format below for explaining problems and solutions.

NATURE OF PROBLEM ,
Please state the problem clearly and concisely. Be candid.

Rural deelopment is a long term commitment. This commitment is
best made by people who are rooted in the community. AmeriCorps
commitment is for one year with the idea that the participant will
have answers that will help the community in that year. Carol be-
lieves that AmeriCorp leaders need to ask of themselves and the
community "Why is the community having this problem"? The next

HAS THE PROBLEM BEEN RESOLVED?

IF NO, WHAT STEPS HAVE BEEN TAKEN TO RESOLVE THE PROBLEM?

Ll

WHAT DO YOU SEE AS THE SOLUTION OR RESOURCES NEEDED TO RESOLVE THIS
PROBLEM?

Specify what steps you, your Members, USDA, and/or the Corporation for
National Service can take to rectify the problems or at least ensure
they do not recur in the future

step is to look for community initiated organiztions to parner with
for the long term as community people find answers and solutions to
this question. 1In doing this communities and AmeriCorps are assured
of "getting things done now and in the future."
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TRAINING ASSESSMENT

PRIMARY TRAINING AND TECENICAL ASSISTANCE NEEDS

Please specify precisely what kind of staff or Member training or other
technical assistance can be provided by USDA, the Corporation for
National and Community Service, or other sources to improve your

project.

* -
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MEDIA ASSESSMENT

1. NATIONAL IDENTITY ACTIfITI!S THEIS QUARTER

2. MEDIA COVERAGE

3. OTHER CREATIVE DOCUMENTATION
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AMERICORPS

5iﬂ4t.QUARTER REPORT

Operating Site name:

State:

Site ID #

Your Name:

Your Position:
Telephone number:
Fax number: .

e-mail address
(if available)

Date report completed

Reporting Period:

Program Start-up date:

i

SITE INFORMATION

{:‘\)ENT CE_QQJ'( L prershel P(‘Q‘S?r.'l_

Tennesse e

Pave MeQUADE

D]g‘rirc+ (owsef URTIBATST

LIS - S8e-SS O

6\S -S@7 —2634

(6-23-15

(O ~5-9Y4
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MEMBER INFORMATICN

FULL-TIME MEMBER INFORMATION

Number of Members authorized for your site: f
Environmental Corps Members: L4
Rural Development Corps Members: I

Number of Members enrolled at end of quarter: [
Environmental Corps Members: 0
Rural Development Corps Members: I

Number of "' mbers at beginning of quarter: !
Environmental Corps Members: v
Rural Development Corps Members: |

Total Hours of Direct Service for previous Quarter:_ [ 0D

Environmental Corps Members: O
Rural Development Corps Members: [
Total Hours of Direct Service for this Quarter: (%
Environmental Corps Members:
Rural Development Corps Members: [
Total Hours of Direct Service to Date: /00
Environmental Corps Members: 8]
Rural Development Corps Members: [
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PART-TIME MEMBER INFORMATION

Number of Members authorized: o
Environmental Corps Members: O
Rural Development Corps Members: (o
Number of Members enrolled at end of quarter: &)
Environmental Corps Members: @
Rural Development Corps Members: &
Number of Members at beginning of quarter: o
Environmental Corps Members: Q)
Rural Development Corps Members: U

Total Hours of Direct Service for previous Quarter: O

Environmental Corps Members: ()
Rural Development Corps Members: @)

Total Hours of Direct Service for this Quarter: O
Environmental Corps Members: 0O

- Rural Development Corps Members: @)

Total Hours of Direct Service to date: O
Environmental Corps Members: @)

Rural Development Corps Members: (0
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VOLUNTEER ASSESSMENT

Non-AmeriCorps Member Vqlunteers

Total Number of non-AmeriCorps Volunteers: 25
involved in AmeriCorps service activities in
this quarter

7L

Total hours of AmeriCorps service activities:
completed by non-AmeriCorps Member volunteers
in this quarter.
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SIGNIFICANT CHANGES THIS QUARTER

1. Staff changes made this quarter:

2. Program structural changes made this quarter:

O

Number of Members who have left National Service
this quarter.
Total-to-date

Number of Members who have gained employment thru their
AmeriCorps Service

O

O
O
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MEMBER ASSESSMENT
as of end of this quarter

TOTAL AUTHORIZED POSITIONS: | TOTAL EMPLOYED: l

TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED C>

TOTAL RURAL DEVELOPMENT CORPS POSITIONS FILLED l

DEMOGRAPHICS OF AMERICORPS MEMBERS

Box 1 - GENDER P
Number of Males - (O

Number of Females

TOTAL

Box 2 - RACE
Number of Caucasians

Number of African Americans

Number of Native Americans

Number of Hispanics

Number of Asian Americans/Pacific Islander

Other

—SCICIor

TOTAL

Box 3 - EDUCATION
Number w/out High School Diploma or GED

Number with High School or GED

Number with some college

Number with college degree

Number with Graduate degree

Number w/Professional or Trade School

TOTAL

O FRIQIO

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED.

BOX 4 - OTHER
Number receiving Health Insurance from NRCS

Number receiving Child Care through AmeriCorps

Number of children

OSIQ0

Number w/Disabilities
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BUDGET INFORMATION

Federal dollars spent on AmeriCorps (Local Level Only)
Project Manager completes this section

Per cent of your time spent on AmeriCorps 2076
Approximate dollar amount > Sua

Cost for any other Federal employee spending
time on AmeriCorps

Travel costs for Members & Managers '20070uhrt-ev"
Training costs ﬂ%'z'gmrrvﬂ
Supplies XS L‘:/Qu_mre &
Uniform costs O

Program Costs — 00 _P;

(Please explain what these costs were.)

Partner dollars spent on AmeriCorps ‘{Oé |
s ? r:s

Supplies Tuee seedlivgsg {rom Ky Dv foresrey for Prosect At
Travel . &
Training ; &

’ B ) — -L = oz a/ﬁf'ﬂ'"‘(a
Program Costs (b(.}c Qelﬁrlf/ ASsisTavece & €€ eprivy Phove eic _é-oo
Other T,QA((«( ‘\oe) ( H’GF (ﬁ@.rre) S0 “'SKN*FM/ EQGfESL\M e~ TS é)SO‘-’—J CT;’{'#LS’TQ"'

PATE By ScO for Commumily Seeute o ect. (Them BanK

-y | cgeil P
7%)“5 /OS /4// _S.F'"/.}T'E dla’/*c. MOA)f?/_rAA Na‘)" _Suﬁ’,e ‘ 7 9

] ' o W AMOM-FEOEIPC .
sheold G0 hewe ot or' Hhe werT H5
T (lowsigored +he SCD ,A{'pmh.-@r‘ N Fae Protr@c.\(t
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PROJECT DIRECTOR COSTS (One per State - Above site level costs only)
Do NOT include any costs already captured by the Project Manager.

Federal dollars spent on AmeriCorps

Per cent of your time spent on AmeriCorps
Approximate dollar amount

Cost for any other Federal employee spending
time on AmeriCorps

Travel costs for Members & Managers
Training costs

Supplies

Uniform costs

Program Costs
(Please explain what these costs were.)

Non-Federal Funds Spent
(Explain)

SEE ExPNSES Li3rell In PrrTwer ONALS




iblectives Section

Ubjective I: To utilize both 'I'Ve and C¥SA (AS(S) data in
developing a list that includes name. address. phone number
and tvpe of operation of potential clients and contacting
95% of the approximately 600 land owners in the watershed.

This objective was met in the first quarter. 1TVas maps were
taken to CFSA to obtain farm numbers that correlated with
TVA codes. The farm numbers made it possible to procure
names, addresses. and phone numbers ot landowners. This
made it possible to produce a client list ror potential
clients. Letters were sent to b63 landowners in Hamblen
County and 126 landowners in Hawkins County.

The TVR data and client list were also divided by subwater-
shed and codes. The codes that 1VA developed included
identifiers for confined animal waste sites. critical areas.
eroding stream banks, critically eroding cropland, amoneg
others. This information is being used to identify
specific problem areas and give us a wav to target specitic
problems on farms. This information is also helping guide
the SCD Board as to district needs and program priorities.



Objective I1: To provide technical assistance that results
in 20 land users applving best management practices thart
meet the 3SCS Field Office Technical Guide on farms that have
not participated in district programs in the past.

Over twenty landowners., new to the district program, were
technically advised. Even though some of these landowners
did not qualify for funded programs. they still received
technical advise. Eightv-ninety percent (80-90%) of those
advised have completed or are in the process of implementing
best management practices. ‘1hese BMP's include critical
area treatments. tree plantings, animal waste systems.
stream rfencing, and stream crossings. Uthers were building
ponds to alleviate erosion problems or installing water
troughs to allow rfor rotational grazing.

This approach has brought the district a variety of new
clients that are not the traditional rarm customer. These
clients have included elderiy widows. part-time farmers.
retirees. as well as newcomers to the area. At a time when
the county is becoming much more urban. this has helped to
broaden the client base.



Ubjective III1: To reduce the amount of animal waste
entering the watershed streams by 800.00U pounds as
calculated by SCS Engineers and the District Conservationist
by applving practices that store., control. or reduce waste
and that meet SCS technical standards.

Animal waste svstems are in the process of being installied
on dairy, beef, and poultrv operations. The beef system is
on the rarm of Lawrence Lephew and consists ot a dry staci
system for a feedlot. The dairy farm ot Kvle Hale has a
completed contract and design with construction 3just
beginning. The final svystem will manage poultry waste on
the farm of Charles McCracken. His contract documents and
the desien are presently in the preparation stage.

Unce construction is completed the installation of these
systems will handle approximately torty to fifty (40-50)
tons of animal waste per veary. All this waste will be
applied to crop and pasture land. reducing the need tor
chemical tertilizers in the area.



Objective IV: To increase the knowledge and acceprtance of

riparian area practices bv applving at least two streambank
protection demonstrations that meet the Field Uffice Guide

and result in improved benthic habitat as determined by the
SCS Water Quality Indicators and SCS biologists.

The first streambank erosion control] project was on the main
channel of Bent Creek. 'The 3job was incorporated into an
Ameridorps cluster project. Soil bioengineering, tree
plantineg, seeding, mulching, and rip Trap were all utilized
on the project. A three inch rain a rew davs after
completion of the job made it necessarv to replant some of
the trees. The local newspaper provided good coverage of
the project. BAs a result., the landowner now wants to tence
cattle from the stream the entire length of his rarm.

The other project consisted of fencineg orf over twa thousand
feet of creek with three strands vt hiegh tensile rencing.
installing a livestock crossing and alternative water
source. This system will enable the rarmer to utilize a
rotational grazing system with portable gquick connect
waterers.

Benthic samples were taken before installation and once the
vegetation has a chance to develop a canopyv. the habitat
will improve. Results on s projlect such as this is gradual:
therefore, follow-up will continue in the tall.



Primary Accomplishments

1. Member Development: Frogress made in boosting the
personal development of members.

NRCS AmeriCorps provided a worthy avenue ror practicing
skills such as computer. writing and communications.
Communications was vital in relating to rtarmers,
agricultural businesses and supporting agencies. Much was
learned about programs and policies that support rarmers and
how other cooperating agencies are interrelated. The
interpretation of infrared photography was a new experience
and proved to be an important tool in identifving areas in

need of conservation. BAgronomv lessons consisted of
different forages ror various soils and situations along
with recommended seeding dates. kxperience was also gained

in the areas of surveving, cost estimates, the design,
engineering and constructing aspects or conservation
proiects.



II. Community Buildineg: Progress made in meeting your
community service objectives.

The AmeriCorps position gained more publicity for the Soil
District and for the programs that are available. New
clients were introduced to the assistance that is available
from their county through the NRCS office., Interagency and
Ag-business relationships were renewed or strengthened. The
community as a whole gained awareness of the need ror
riparian protection. Farmers became more receptive to
streambank protection and rfencing programs as a result or
the AmeriCorps streambank proilect.

Unique Successes or "Great Stories":

We have been lucky and or tortunate that one ot the
landowners we have installed a streambank protection
practice on. has done a 180 degree turn around in his
attitude toward government involvement on private land. He
has gone Irom writing news articles on whv ecosvstem based
planning is a top down way for bureaucrats to take control
of private land to doing a great 3jo0b installing streambank
protection, providing good estimates and materials lists and
octtering to have people visit his tarm to show how the
practice works.



Primary Challenges

Report on problems resclved and unresolved. obstacles to
achieving program objectives, signiticant sources or delay,
program elements not meeting expectations, events or
incidents that caused concern. Use the tormat below for
explaining problems and solutions.

Nature ot Problem
Please state the problem clearly and conciselv. BRe candid.

There has been a staff problem in Hawkins Countv which is a
portion of our watershed area. I|me to this a good deal of
the contacts that were made and the possible application of
best management practices were lost,

Has the problem been resolved:
it is in the process orf being resolved.

wWhat do vou see as the solution or resources needed to
resoive this problem?

specify what steps vyou, vyour Members. USDA. and/or the
Corporation for National Service can take to rectity the
problems or at least ensure they do not recur in the tuture.

We are having our member work more closelv with the bhistriet
tonservationist of that county to keep him better intormed
of AmeriCorps activities.
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LSD making
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 CELEBRATING EARTH

{ Esei Ak ]
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g

5 a-dleavethewpwatemmrg.We
“pollute her, dumping debris into her
':-htoherair.
. Yet, Mother Earth keeps giving —
!wdfugngaﬂﬁTn'letelsusto

25th Annuersary

guests to help measure an acre, 50
. participants will know how much land
an acre covers, in honor of the 50

réet hier more’ gently'or, o

~1 go kerplunk and give out.
doesn't want her to. Father _.
wants Mother Earth to win.
. out he knows that it's our call —
mewecanbesrlbysamgmr
SahndaymEa:hDayarﬂevery
Yother day. 100. !
Some Earth Day events in the
“ Midstate follow, Most are as free
= _-_ m;ﬂ'nqveryawyoubreaﬂwe

& o=t (L

i'lenneciateSdnd 515 Tate Ave.,

Sl'labwia&mﬁnm1md7pm.

'A'nlhe . Free. For informa-
. tion, 615-684-6818.

'»uto Environmental field days
'-'.,mbyaaeuumpnreysCowuy
* Soil Conservation District. 8:30
: _a.m.&p.m Thursday and 8:30 am.-
-~ 3 p.m. Friday at Blue Creek Nature
Ii* Center, 115 W. Blue Creek Road,

Wavaw-Nannel'ﬂte&apetmg
- 200 and demonsirations of
conservation practices
aﬁhayl::aling.
Free. For infor- N

“Broadway and First Avenue. The
'WaddPeaoeClmam :

. adopted in Belize, Central America.

‘® Ladybug Launch. 11 am., pre-
sented by fourth-graders at Nannie
Bermry Elementary Schools, 138
indian Lake Road, Hendersonville.

~ Students will talk about and write on

the benefits of the insect, espedially
1o fruit farmers and rose growers.
Parents and public invited. Free. For
information, 822-3123.

SATURDAY

.+ Bivd, ‘and from 12:30-5:30 pm. .
Sunday. Outdoor festival featuring

entertainers, including Henry Cory
- andmeSIOtytxnkTree and public

. performance group, The Green

Three days, many ways to honor Mother Earth

Caushm.andEncHarrirmlperhnn

sun. The Cyrus has fraveled the cort-

mation, Chris Jewell, 254-0575.

at the museum, 800 Fort Negley

Team, from Buena Vista Middie
School; a demonstration race of the
car, and an environmental :

in o i

Hmewamﬁpm&mmy

_Meb‘oﬂeqd‘gOﬂbe‘srmﬂud.Al
'E. Cat. Admission: $6, adults; $4.50,
children 3-12 and senior citizens 65
plus. For information, 862-5160.

® Friends of Wamer Parks'
Clean-up Day. 8:30 am.-3 pm. at
Percy and Edwin Wamer parks, with
volunteers clearing trash from roads,
Irails, picnic areas and around the
Litle Harpeth River. Participants are
asked to report to Picnic Area No. 1
mVaugtmﬁoadwnssfrom!m




PRESS RELEASE

NATURAL RESOURCES CONSERVATION SERYICE @ 115 West Blue Creek Road @ Waverly, Tennessee 37185 @ §15/208-3442 @ fax: 615/296-1452

Fo

Date: May 31, 1995

Con ODELL POYNER
Phone: 615/296-3442
Fax: 615/296-1452

PRESIDENT SENDS AID TO HUMPHREYS COUNTY

WAVERLY, TN—]Joel Berg, aid to President Bill Clinton, recently visited the staff of
the Natural Resources Conservation Service and the Humphreys Soil Conservation
District and toured the Blue Creek Nature Center. Berg, who heads the President's
- AmeriCorps program in Washington, D.C,, visited the Nature Center to see what
accomplishments were being made by local AmeriCorps participants Elizabeth
Hooper and Mike Milholland. After the tour and lunch at the newly constructed
pavilion in the Center, Berg also visited the Waverly Elementary School where

Hooper and Milholland were presenting environmental education programs to Mrs.

Jane Leach's second grade class.



Pictured LEFT to RIGHT:
hreys Soil Conservation D
ationist

istrict Board Chairman

David Hatcher, Hump
Jer, District Conserv

Aid to President Bill Clinton

Odell Poyr
Joel Berg,




June 27, 1995

Contact Person: Elizabeth Hooper
296-3442

Release: For Immediate Release

Subject: Tree planting at Blue Creek Nature Center

Are Space Trees Invading the County?

No, we are not crazy! The new sycamore tree at Blue Creek Nature Center has really
been to space and back.

A limited number of sycamore seeds traveled 160 miles into space aboard the space
shuttle Endeavor during June 1993 where the seeds were put under experimental
radiation, freezing, or centrifugal force. The project was part of the CAN-DO program
in South Carolina aimed at promoting student interest in science experiments.

Upon returning from space, the seeds were then grown and nurtured to seedling size
by Westvaco's Forest Science Laboratory in Summerville, South Carolina. Tennessee

Westvaco headquarters, located in Paris, obtained a few of the seedlings for planting
locally.

Steve Morgan, a forester with Westvaco and President of the Five Rivers Resource
Conservation and Development Executive Committee, presented the tree to Blue Creek
Nature Center during the center's Earth Day celebration. Blue Creek Nature Center
was picked to receive the tree because of the number of students that visit the center
each year. Students can visit the center from year to year to observe the growth of this
very unique tree.



June 27, 1995

Contact: Elizabeth Hooper
296-3442

Release: For Immediate Release

Subject: Household Hazardous Waste Collection Event

County to Host Household
Hazardous Waste Collection Event

Humphreys County and the Tennessee Department of Environment and Conservation have
scheduled the county's first Household Hazardous Waste Collection Event for September 9, 1995
at Humphreys County Agriculture Center located at the fairgrounds. The collection Event will be
held between the hours of 8:00 AM and 3 PM.

What is household hazardous waste? Household hazardous waste is "anything generated in the
houschold that has a hazardous property. A material is hazardous if it is flammable, corrosive,
toxic, or reactive with heat or contact with other materials, according to Wade Murphy of the
Tennessee Department of Environment and Conservation. Most household chemical products
have at least one ingredient that is flammable, corrosive, reactive, or toxic. These products
should not be thrown in the trash or taken to a landfill.

Examples of these materials include paints, solven!s cleaners, pesticides, automotive fluids,
batteries (all types), and aerosols. Materials that will NOT be accepted at the event are medical
waste, explosives or ordnance, radioactive compounds, commercial and agri-business wastes.

The Household Hazardous Waste Collection Event is free to all households in Humphreys
County. The event is funded by Tennessee's Solid Waste Management Fund. Up to 100 Ibs. of
household hazardous waste can be accepted from each household.

This is a good opportunity for citizens in the county to dispose of household hazardous waste in a
safe way. Start preparing for the event today be looking around in your closets, basement,
garage, cabinets, and outbuildings to see what you can dispose of at the event. You can also
bring household hazardous waste for your friends and relatives who cannot attend the event.

For more information about the Household Hazardous Waste Collection Event, call Humphreys
County Solid Waste Supervisor, Ron Surber at 296-1555 or AmeriCorps Naturalist Elizabeth
Hooper at 296-3442.



MEDIA ASSESSMENT:

June 1995

#3 Other Creative Documentation

News from Humphreys Soil Conservation District

rail Talk

Area Students Visit
Blue Creek Nature Center

Blue Creek Nature Center
was the site of many end of the
year field trips for Humphreys
County students. Approximately
200 students visited the nature
center during the month of May.

Upon arrival to the center, vis-
itors were greeted by Ruby Rain-
drop. Ruby, who represents a gi-
“ut, clean drop of water, helps

:nter  naturalists  Elizabeth
Hooper and Mike Milholland edu-
cate students about the impor-
tance of good water quality.

Guests were led on a nature
trail walk by Hooper and Milhol-
land. The group made several
stops along the trail to study iden-
tified plants and trees Students
were also given the opportunity
to view different aspects of nature
such as lightning damage to trees,
animal habitats, and pho-
totropism. One stop on the walk
even taught students about Ten-
nessee’s state tree, the Tulip or
Yellow Poplar.

After a sack lunch at the cov-
ered pavilion by the pond, the visi-
tors participated in a game which
taught an environmental theme

such as erosion prevention or the
importance of wildlife habitats.

The summer school students
from McEwen Elementary partici-
pated in a water quality survey of
Blue Creek. Students identified a
variety of macroinvertebrates
such as crayfish, water pennies,
stoneflies, and mayflies, which in-
dicate the quality of a stream.
Likewise, students learned which
macroinvertebrates indicate good
water quality, and which ones are
indicative of poor water quality.
Students concluded that Blue
Creek was in good shape!

Educate the mind of a child
and plant a seed for the
Juture.

Volume 1 Issue 3

Demonstration Areas
Established by SCD

Many new additions at Humphreys
Agriculture Center are sure lo be be
helpful to farmers and landowners in
the county.

Humphreys Soil Conservation Dis-
trict has recently acquired a Fleming
Hydro-Ram pump. The pump can be
installed into any flowing stream and is
capable of pumping water to a consider-
able height using only the energy pro-
vided by the flow of the water itself.

The Ram pump will be installed on
the portion of Bear Branch that runs
along district property. The system is
capable of pumping up to 4,000 gallons
of waler per day. Therefore, it is useful
for supplying water to houses, livestock,
and irrigation systems.

The district has also participated in .
a stream bank stabilization project
which improved the condition of ap-
proximately 200 feet of critically erod-
ing stream bank.

The project involved changing the
strecam bed to alter the flow of water.
Likewise, a weir (log) dam and a rock
dam were installed to slow down the
flow of water.  Suitable aquatic habi-
tats were created that did not previously
exist.

An inferesting approach was used
to stabilize the stream bank. Willow
stakes were driven into the banks. The
stakes have since taken root and begun
fo sprout. This is an excellent way to
get quick growth on an eroding bank.

Come by the center to see these two
excellent demonstration areas.

Each year Americans produce.énough “styrofoam ”Icups' to circle the earth 436 fimes!!
Practice using a coffee mug instead of disposable cups!
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Are Space Trees .. Workshops Held at
Invading the County? Blue Creek Nature Center

No, we are not crazy! The s %
new sycamore tree at Blue Creek A Birding workshop hosted by the AmeriCorps members at Blue Creek

Nature Center has really been to Nature Center was held on May 13, 1995. Polly Rooker, Neotropical bird
space and back. specialist for TWRA, was the special guest.

A limited number of  1he workshop began with a walk on one of the trails at the nature
sycamore seeds traveled 160 miles c?nter. Participants were taught the pneumatics of approximately 20
into space aboard the space shuttle different bifds found at the center.

Endeavor during June 1993 where .F{-)llowmg the trail session, Rooker held an informal discussion on
the seeds were put under meetles of bird seeds, bird hous?s_, and various supplies needed to attract
experimental radiation, freezing, or birds to back yards.. Eac_;h parttclpan_t received numerous booklets and
centrifugal force. The project was brochures for preparing winter suets, bird houses, and bird feeders.

part of the CAN-DO program in . s J
South Carolina aimed at promoting __. Fprty secretaries of the 'I‘ennes.see Assoc.ation of Conservation
student interest in  science Listricts participated in a two day environmental workshop at Blue Creek
experiments. Nature Center. Len _Womack of TN Div. of Forestry and Kay Linder of

Upon returning from space, Tennessee_ Con.sen.xation_ Leag}le _cqnducted an Aquatic Wild workshop.
the seeds were then grown and Aquatic Wild is an interdisciplinary, supplementary conservation and
siitiived to environmental education program emphasizing the world of water, aquatic
seedling size by wildlife, and aquatic habitats. The information gained from the workshop
Westvaco's Forsst enables the sccretaries to use environmental education activities w"
S cien c e Studentsintheir respective conservation districts.

Laboratory G While visiting the nature center, secretaries were treated to a hot dog
Summerville, cookout at the pavilion, a nighttime nature walk, and a water quality study

. South Carolina. ofBlue Creek.
Tennessee]

XL

. g%« Westvaco

ﬁ ﬁ headquarters, |

located in Paris, |
obtained a few of the seedlings for [§ Y
planting locally. ¢ New trail signs
Steve Morgan, a forester | fvyﬁa;::emmdy";“

with Westvaco and President of the | Orchard hosting 17 fruit trees (apple, pear, plum, apncol. and peach)
Five Rivers Resource Conservation [gle Wildlife observation stand
and  Development  Executive [g¢ Newly identified understory plants on trails
Committee, presented the tree to [g¢ Bonfire pit by the Pa“h““

Blue Creek Nature Center during

the center's Earth Day celebration. Conservation Distrt‘ct Sponsors
Blue Creek Nature Center was
picked to receive the tree because of Europ ean Tour

the number of students that visitthe =~ Approximately forty-six local residents will

center each year. Students can visit participate in an cleven day tour of Europe in July.
the center from year to year to Participants w:lll fly to London, _ihen proceed to tour
observe the growth of this very England, Belgium, Germany, Switzerland and France.

”s s ssans s a8 sEsaaNAEEN

! This trip marks the 24th year that Humphreys Soil
unique tree. .~ Conservation District has sponsored educational tours.




Don’t Throw Out That
Hazardous qute!

s SCD Oﬁ' ice Personnel
If you have purchased new tires since October 1991, you were charged one
extra dollar for each tire. Chances are, you wondered who was receiving that money o L
and how it was being spent. Well, Humphreys County will soon see the benefits of this B District Conservationist
tax. : Odell Poyner
Under the Solid Waste Management Act of 1991, the money raised from retail
sales of new tires goes into Tennessee’s “Solid Waste Management Fund.” Among § Office Manager
osg:; :moes this fund provides for the Houschold Hazardous Waste Mobile Collection : Cheryl Patterson
Humphreys County and the Tennessee Department of Environment and
Conservation have scheduled the county’s first Housechold Hazardous Waste Collection § AmeriCorps Naturalists
Event for September 9, 1995 at Hump‘lreys Agriculture Center (fairgrounds). Elizabeth Hooper

So, your question now is
hazardous waste?” Household
generated in the houschold
property.” A material is
corrosive, toxic, or reactive
materials, according to

probably, “What is a household § Mike Milholland
hazardous waste is “anything g
that has a hazardous § 7 T
hazardous if it is flammable, § Soil Conservationist
with heat or contact with other § Joe Adams
Wade Murphy of the §
Tennessee Department of Environment and Conservation. B Board of Supervisors
i DS lof ? the;e,ds b ion l;n;;fsi)als o lpai;;s,l S?Imtsi |  David Hatcher, Chairperson
cleaners, pesticides, automotive fluids, batteries (a , and aerosols. Materials that §
will NOT be accepted at the event are medical waste, explosives or ammunition, | Margaret Forrester
“oactive compounds, commercial or agri-business wastes. .Ray May
The Household Hazardous Waste Collection Event is free to all houscholds in [ Eric Mayberry
«phreys County. Up to 100 Ibs. of household hazardous waste can be accepted from | Sam Reynoids
each household. This is a good opportunity for citizens in the county to dispose of B '
houschold hazardous waste in a safe way. Start preparing for the event today by
looking around in your closets, bascment, garage, cabinets, and outbuildings to sce
what you can dispose of at the event. You can also bring houschold hazardous waste
for friends and relatives who cannot attend the event.
For more information about the Household Hazardous Waste Collection Event,

call Humphreys County Solid Waste Supervisor, Ron Surber at 296-1555 or Elizabeth
Hooper at 296-3442.

N Cost Share
Programs in July

Invasion of the Bees

There’s something new buzzing around the nature center
District Conservationist Odell|fl these days! We now have a small colony of bees thanks to our

Poyner reports that as of July 1, 1995, §| personal bee hobbyist and district board supervisor, Ray May.

there will be a new series of cost share Mr. May introduced our colony of bees to the hive on nature

programs available through thel§l center property in late February. Since then, a new super, or frame,

Natural Resources Conservation|}l has been added to the stack. A recent check of the hive by District

Service. These programs will bel}l Conservationist Odell Poyner determined that the bees have been

available to approved farmers wanting very busy producing honey.
improve' water quality and to Come by the nature center to receive literature on starting
control erosion on farm property. your own colony of bees. You may even be treated to a small piece

of honey comb!
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Upcoming Events

Happy Independence Day!

July 13 - District Board Meeting
8:30 AM

July 15 - 25 - District Tour to Europe

July 27 - 15th Annual Milan No-Till Crop Field Day
Milan Agriculture Center

i
July 4th - Office Closed li
]
8
i
i
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All programs and services of the Natural Resources Conservation Service are Trail Talk is made possible through a grant
offered and are available on a nmdmcnmmatoq basis without regard to race, from the Temessee Department of
color, national origin, age, sex, religion, marital status, or handicap. Agricullure, Non-Point Source Funds,
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Tra11 Talk

Humphreys Soil Conservation District
1156 West Blue Creek Road
Waverly, Tennessee 37185
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Americorps
Third Quarter Report
Clinch-Powell Specialty Recreation and Tourism Initiative

Site Information

Operating Site name: Clinch-Powell Resource Conservation and Development Coumcil

State: Tennessee

Site ID # 15

Your Name: Melinda Tumer
Your Position: Project Coordinator

Telephone number: 615-828-5927

Fax gumber: 615-828-3856

e-mail address: JeremyTN @ AOL .com
Date rcport completed: July 6, 1995

Reporting Period: #3

Program Start up-date: October 1, 1995
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Member Information

Full-Time Member Information

Number of Members authorized for your site:
Environmental Corps Members :
Rural Development Corps Members:

WO W

Number of Members enrolled at end of quarter:
Environmental Corps Members:
-wral Development Corps Members:

VO W

Number of Members at beginning of quarter:
Envronmental Corps Members:
Rural Development Corps Members:

L O w

Total Hours of Direct Service for previous quarter: 1913
Environmental Corps Members: 0
Rural Development Corps Members: 1913

Total Hours of Direct Service for this quarter: 1593.5
Environmental Corps Members: 0
Rural Development Corps Members: 1593.5

Total Hours of Direct Service to date: 45175
Environmental Corps Members: 0
Rural Development Corps Members; 4517.5
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Part-Time Member Information

Number of Members authorized for your site:
Environmental Corps Members :
Rural Development Corps Members:

o0 0o

Number of Members enrolled at end of quarter:
Enviropmental Corps Members:
Rural Development Corps Members: 0

oo

Number of Members at beginning of quarter: 0
Environmental Corps Members: 0

Rural Development Corps Members: 0

Total Hours of Direct Service for previous quarter: 0
Eavironmental Corps Members: 0

Rural Development Corps Members: 0

Total Hours of Direct Service for this quarter: 0
Environmental Corps Members: 0
Rural Development Corps Members: 0

Total Hours of Direct Service to date: 0
Environmental Corps Members: 0
Rural Development Corps Members: 0
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Volunteer Assessment

Non-Americorps Member Volunteers

Total Number of non-Americorps Volunteers: 17
involved in Americorps service activities in
this quarter.

Total hours of Americorps service activities:
completed by non-Americorps Member volunteers 68
in this quarter.
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Significant Changes This Quarter

1. Staff changes made this quarter: None.
2. Program structural changes made this quarter; None.

Number of Members who have left National Service this quarter: 0

Total-to-date: 0

Number of Members who have gained employmer: through their 0
Americorps Service:



07/07/95 10:58 ©'6158283856 RUTLEDGE SCS @oo7

Member Assessment
as of end of this quarter

Total Authorized Positions : 3 Total Employed 3
Total Environmental Corps Positions Filled 0
Total Rural Development Corps Positions Filled 3

Demographics of Americorps Members

Box 1-Gender

Number of Males 2
Number of Females I
Total

Box 2 -Race

Number of Caucasians

Number of African Americans

Number of Native Americans

Number of Hispanics

Number of Asian Americans/Pacific Islander
Total

Woooow

Box 3-Education

Number w/out High School Diploma or GED
Number with High School or GED

Number with some college

Number with college degree

Number w/Professional or Trade School
Total

WOoOWwWwooo

Box 4-Other

Number receiving Health Insurance form NRCS
Number receiving Child Care through Amencorps
Number of children

Number w/disabilities

oo 0o
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Objectives Section

Objective One: Identify, through partnerships with the Tennessee Bicentennial,
Tennessee Department of Tourist Development, and local historical societies and tourism
groups, the route for the Tennessee Wilderness Road, and design interpretive guide map
as a regional tourism product to increase travel related revenues for the region.

Progress towards - _ting this community service objective:

¢ Conducted two (2) meetings of the Tepnessce Wildemness Road Steering Committee
to achieve group consensus on sites to be included and elements of guide map design.

® Designed and prepared printer ready layout & design for Tennessee Wilderness Road
interpretive guide map and subsequently achieved committee approval

® Had major article published on the Wilderness Road driving tour in feature section of
regional newspaper.

Objective Two: Design, prepare and secure funding for natural and recreational resource
guide map for Clinch-Powell Region in order to promote the growth and expansion of a
sustainable nature-based tourism industry.

Progress towards meeting this communpity service objective:

® Conducted two (2) meetings of the Clinch-Powell Tourism Advisory Committee to
achieve group consensus on natural and recreational sites to be included and elements
of guide map design.

® Designed and prepared natural and recreational resource guide map highlighting
specific resources within the Clinch-Powell Region.

e Secured $1500.00 through the approval of a2 United States Forest Service Economic
Recovery Grant to help cover printing costs.

e Secured agreement from the Temessee Valley Authority (TVA) to cover printing
costs associated with the natural and recreational resource guide map. '

Objective Three: Increase local school children’s awareness and appreciation of
environmental issues by preparing a series of educational seminars at the Clinch -Powell
Conservation Carmp.

Progress towards meeting this community service objective:
e Prepared and conducted three (3) educational seminars on critical environmental issues
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for 1200 area 6th grade students.
® Provided 45 hours of direct service over a three day period.

Objective Four; Increase lines of communication and cooperation between various local
tourism groups and advocates, local businesses and state agencies by publishing a tourism
newsletter to keep them informed of regional activities. -

Progress towards meeting this commununity service objective:
e Published two (2) new editions of tourism newsletter and distributed over one hundred
(100) copies to local, regional and state tourism groups and advocates.

Objective Five: Provide marketing assistance for the Grainger County Tomato Festival,
an important source £ revenue for local farmers and non-profit groups, through a series
of articles and informational releases.

Progress towards meeting this community service objective:

e Published three (3) articles on the Grainger County Tomato Festival including one in a
regional travel magazine with a circulation of over 100,000.

e Distributed informational packets to area travel agencies and businesses to increase
festival awareness and attendance.

@oo9
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Primary Accomplishments
L. Member Development: The third quarter of the program has been an exciting and
unprecedented period of personal growth for the Rural Development Corps Members.
Due to teamwork and a willingness to improve cooperation and communication between
members, many difficulties previously experien. . . J1ave been ironed out, which has
resulted in the project running more efficiently and smoothly. All members have
experienced a noticeable improvement in both oral and written communication skills, as a
direct result of meeting facilitation, daily interaction between members, preparing media
releases and working on the two guide maps. All members have made significant progress
towards improving their computer skills by repeated exposure to a variety of applications

i order to prepare the two guide maps.

2. Community Building: Members engaged in a Clinch River bank stabilization project
by planting a variety of riparian trees species to decrease bank erosion , provide shade for
both endangered and game aquatic species, and decrease siltation of endangered mussel
beds. Over 600 trees were planted in a three day period. Tbe project was a cooperative
effort between Hancock county farmers and residents, the Tennessee Valley Authority
(TVA) and Americorps. The Clinch River is an important resource with respect to the
creation of a sustainable nature based tourism industry and also provides an important

source of potable water for the local community. The project was extremely important in
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that it served as a pilot for the area and has been met with a great deal of enthusiasm. Due
to the success of this project and the interest of the local population, future stabilization

efforts are being planned,

3. Other Accomplishments. The third quarter of the project has achieved
unprecedented success in terms of integrating the Americorps Tourism Team within the
framework of local aud regional tourism infrastructure. Whereas initially the Americorps
program was met with a certain degree of “skepticism”, the pius.-am is now seen as a vital
and much needed component within the overall tourism planning/development scheme m
the region. The program has evolved to fill a much needed niche in the Clinch-Powell
region, particularly in providing “hands-on” technical assistance to groups who would
otherwise be unable to obtain such services. The inrtial successes of a number of tourism
projects has led other groups to contact Americorps and request similar services. Due to
the persistence of the cooperative efforts between Americorps members and local and
regional tourism groups, a number of projects (e.g. the Wilderness Road) which wem
formerly viewed as “pipe dreams™ have begun to actualize at a rapid pace, and received
attention at both the state and regional level. The Hancock County Historical Society’s jail
renovation project, which was initially adopted by Americorps, is now receiving much
deserved attention and publicity, and a number of other groups (including the University
of Tennessee) have followed suit and are providing them with fee-free assistance to
restore the site. If client satisfaction and participant enthusiasm were used as surrogate

measures for the success of the program, then the Americorps Tourism Project is

definitely achieving its aim.
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Unique Successes or "Great Stories":

After eight months of hard work and planning, the Tennessee Wilderness Road
Interpretive Guide and Map was finally completed. The road, which is a historically-based
driving tour tracing the accomplishments of Daniel Boone, will serve as the centerpiece of
the tourism development initiative in the Clinch-Powell Region. The tour was designed by
the AmeriCorps team through a cooperative effort with the Clinch-Powell Tourism
Advisory Commuttee. The committee is @ community-based group comprised of local
historical societies, concerned citizens, and the heads of the regional and state tourism
associations. Through the combined work of these individuals, the AmeriCorps members
were able to shape and complete the Tennessee Wilderness Road.

The new historic trail has received a variety of newspaper coverage, but none more
prestigious as the coverage received in the June 15th Sunday edition of the Knoxville
News Sentinel. The paper is the largest and primary newspaper for East Tennessee with a
circulation of over 350,000 people. The Tennessee Wilderness Road and th- 1 le of
AmeriCorps was given a 3/4 of a page with full color pictures and maps. The response to
the article has been overwhelming, with a plethora of requests or the guide from AAA
members, the State of Tennessee Department of Tourist Development, and area tourists
contacting the Clinch-Powell RC & D and state tourism associations.

Although the map is currently only in limited circulation, the final printing of the map and
guide is expected to occur during the first part of August. The potential for economic
development from the trail offers the Clinch-Powell Region an opportunity to create both
tourism jobs and increased revenues for the area. The AmeriCorps members are currently
working with the Tennessee Department of Tourist Development to have the trail adopted
by the State of Tennessee as part of their network of historic trail. The outcome of these
negotiations, which is expected to be positive, will ensure the future success of the
initiative.,
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PRIMARY CHALLENGES

Nature of problem:

Despite facing communication challenges during the first two quarters, the third quarter
has occurred with little or no conflict. The major problem that faces the AmeriCorps
members is the end of service and the segue from old to new members. The tourism
development project has achieved a great deal of success in the area through a dedication
to getting things done. It will be important not to lose the momentum created by the
accomplishments of the first year participants. Preparation toward addressing this critical
downtime will serve as the catalyst for the second year success of the initiative,

Has the problem been resolved?
No

If no, what steps have been taken to resolve the problem?

The AmeriCorps tourism development team is working closely with the Clinch-Powell
Tourism Advisory Committee to map out a plan to ensure a smooth segue berween phase
one and phase two AmeriCorps members. Part of this plan will include a comprehensive
assessment and guide for tourism development in the region. It is believed that this will
serve as a valuable resource in the orientation period of the phase two members.

What do you see as the solution or resources needed to resolve this problem?

The solution to this problem will be in the preparation by the phase one members and its
advisory committee. A strong plan created jointly by those persons most directly involved
in the tourism initiative will help to ensure that the inertia of success created during phase
one of the project will continue.
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TRAINING ASSESSMENT

Primary Training and Technical Assistance Needs.

The major source of training and technical assistance needed by the AmeriCorps Tourism
Development Team Members are computer skills. Although the team has a fair to good
understanding of most major computer software packages, that literacy is not shared
throughout the team_ It is believed that a series of comprehensive computer courses
focusing on major computer software packages would reduce the fiteracy gaps between
members.

It would, additionally, be helpful for the Corporation or the USDA to provide for an
World Wide Web Site or AmeriCorps Gopher to help facilitate the diffusion of needed
information. This should include a list of usernames and site locations of AmeriCorps
members to increase communication between members. This increased communication
could help eliminate similar problems faced by similar AmeriCorps projects.
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Media Assessment

1. National Identity Activities This Quarter.

A. Conducted an Americorps awareness tour with Joel Berg (USDA Americorps
National Director), that included several interviews with regional media and group
appearances to solicit program appreciation and awareness.

B. Article in regional newspaper that explained Americorps and outlned specific
contributions of Clinch-Powell Tourism Team towards rural economic development.

2. Media Coverage. Ten (10) articles in local and regional newspapers highlightng
Americorps contributions with respect to tourism development including multi-page
feature section in regional newspaper on specific Americorps tourism projects.

3. Other Creative Documentation. Prepared Americorps Program fact sheet, including
recruitment information for distribution at area universities, colleges and profesiopal
schools.



Training Assessment

Primary Training and Technical BAssistance Needs

Please specify precisely what kind of staff or Member
training or other technical assistance can be provided bv
JISDA. the Corporation for National and Community Service., or
other sources to improve your project.

We would have very much liked to have attended the
conference on stream protection and soil biocengineering that
was held in Portland., uregon. We need more training on
streambank protection, soil bioengineering, plants and
tforages. However, attending two beef management conterences
was helpful in learning the latest in management techniques
to provide assistance to farmers.



Media Assessment

1. Regional Identity Activities This Quarter

Cluster activities included cleanup at Tipton-Havnes
Historical Site in Kingsport, streambank protection proiect
in Hamblen County, meeting with Joel Berg in Jonesborough.
liocally I worked the Environmental Fair at the mall giving
away tree seedlings, pamphlets on tree care and other
information on conservation.

2. Media Coverage
The meeting with Joel Berg was covered by the TV stations.
The other events were covered bv the respective local

newspapers.

3. Other Creative Documentation - See enclosed



AMERICORPS

3rd _ QUARTER REPORT

el

Operating Site name:

State:

Site ID #

Your Name:

Your Position:
Telephone number:
Fax number: .

e-mail address
(if available)

Date report completed
Reporting Period:

Program Start-up date:

L

SITE INFORMATION

Chickasaw-Shiloh RC&D Council

Tennessee

A. Chris Movers

RC&D Coordinator

901/668-7770

901/664-0896

7/1/95

4/1/95 - 6/25/95

9/11/94
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MEMBER INFORMATION

FULL-TIME MEMEER INFORMATION

Number of Members authofized for your site:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members enrolled at end of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for this Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service to Date:
Envircnmental Corps Members:
Rural Development Corps Members:

1837

1837

1021%
1021%

2858%
2858%
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PART-TIME MEMBER INFORMATION

N/A

Number of Members authorized:
Environmental Corps Members:
Rural Development Corps Members:

a

Number of Members enrclled at end of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:
Environmental Corps Members:
Rural Develcpment Corps Members:

Total Hours of Direct Service for this Quarter:
Environmental Corps Members:
- Rural Development Corps Members:

Total Hours of Direct Service to date:
Environmental Corps Members:
Rural Development Corps Members:
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VOLUNTEER ASSESSMENT

Non-AmeriCorps Member Vqluntonrl

Total Number of non-AmeriCorps Volunteers:
involved in AmeriCorps service activities in
this quarter

Total hours of AmeriCorps service activities:
completed by non-AmeriCorps Member volunteers
in this quarter.

35
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SIGNIFICANT CHANGES TEIS QUARTER

1. Staff changes made this quarter:

None

2. Program structural changes made this quarter:

None

Number of Members who have left National Service
this quarter.
Total-to-date

Number of Members who have gained employment thru their
AmeriCorps Service

163




MEMBER ASSESSMENT
as of end of this quarter

TOTAL AUTEHORIZED POSITIONS: 2 TOTAL EMPLOYED:

TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED
TOTAL RURAL DEVELOPMENT CORPS POSITIONS FILLED

DEMOGRAPHICS OF AMERICORPS MEMBERS

Box 1 - GENDER
Number of Males
Number of Females
TOTAL

Box 2 - RACE

Number of Caucasians

Number of African Americans

Number of Native Americans

Number of Hispanics

Number of Asian Americans/Pacific Islander
Other

TOTAL

Box 3 - EDUCATION

Number w/out High School Diploma or GED
Number with High School or GED

Number with some college —

Number with college degree

Number with Graduate degree

Number w/Professional or Trade School
TOTAL

2

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED.

BOX 4 - OTHER

Number receiving Health Insurance from NRCS
Number receiving Child Care through AmeriCorps
Number of children .

Number w/Disabilities

(@] (o] (o] =]
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BUDGET INFORMATION

B

Federal dollars spent on AmeriCorps (Local Level Only)
Project Manager completes this section

Per cent of your time spent on AmeriCorps 10
Approximate dollar amount $5,000

Cost for any other Federal employee spending * 2,000
time on AmeriCorps

Travel costs for Members & Managers 800

Training costs 700

Supplies 2,200

Uniform costs

Program Costs

(Please explain what these costs were.)

Partner dollars spent on AmeriCorps

Supplies 8,000
Travel .
Training

Program Costs 1,000
Other
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PROJECT DIRECTOR COSTS (One per State - Above site level costs only)
Do NOT include any costs already captured by the Project Manager.

Federal dollars spent on AmeriCorps

Per cent of your time spent on AmeriCorps
Approximate dollar amount

Cost for any other Federal employee spending
time on AmeriCorps :

Travel costs for Members & Managers

Training costs

Supplies

Uniform costs

Program Costs
(Please explain what these costs were.)

Non-Federal Funds Spent
(Explain)




Objectives Section

Objective: (state objective)

Progress towards meeting this community service objectives

Objective 1 has exceeded its objective by 125 percent.

Objective 2 has exceeded its objective by 225 percent.

(complete this sheet for each objective)

167



&

PRIMARY ACCOMPLISHMENTS

Member Development: Progress made in boosting the personal

development of members.

As reported by Americorps ﬁembers:

2.

Since the beginning of the Americorps Program, I have progressed greatly in
my personal development. Americorps has helped me develop a greater
self-esteem about myself. I have learned more about enteracting with others.
I have also learned more about me as an individual. I have proven to myself
that I am capable of helping people.

Americorps has given me a chance to meet so many people. I have made friends

that will last a lifetime. Each day, as an Americorps member, I become more
confident in myself as a person and as an Americorps member.

Community Building: Progress made in meeting your community

service objectives.

148

Objective 1 at 125 percent

Objective 2 at 225 percent



3.

4.

Other Accomplishments:

As reported by Americorps mémber:

As an Americorps member, I teach Environmental Education. Since I began
the program, I have had the opportunity to educate about 3,000 students.
If 1 have helped even one student learn how important ou
is, then I consider that to be a major accomplishment.

an activity for the Americorps Program,

T environment

Every time I complete
1 feel I have accomplished something.

Unique Successes or ~~Great Stories'':

As reported by Americorps member:

The whole program has proved to be a success. We have reached so many
young people this year. The year is not even finished and we still have
some great ideas. My Americorps Cluster is planning a new project.

We are in the process of making a video about Sammy Soil and Ruby Raindrop.
The video will be presented to Kindergarten to 2nd grades. Hopefully,

a great story will come out of this experience.
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PRIMARY CEALLENGES

Report on problems resolved and unresolved, obstacles to achieving
program objectives, significant sources of delay, program elements not
meeting expectations, events or incidents that caused concern. Use the
format below for explaining problems and solutions.

NATURE OF PROBLEM )
Please state the problem clearly and concisely. Be candid.

HAS TEE PROBLEM BEEN RESOLVED?

IF NO, WHAT STEPS HAVE BEEN TAKEN TO RESOLVE TEE PROBLEM?

WHAT DO YOU SEE AS THEE SOLUTION OR RESOURCES NEEDED TO RESOLVE THIS
PROBLEM?

Specify what steps you, your Members, USDA, and/or the Corporation for
National Service can take to rectify the problems or at least ensure
they do not recur in the future '
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TRAINING ASSESSMENT

PRIMARY TRAINING AND TECENICAL ASSISTANCE NEEDS

Please speczfy precisely what kind of staff or Member tralnlng or other
technical assistance -can be provided by USDA, the Corporation for
Naticnal and Community Service, or other sources to improve your
project.
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MEDIA ASSESSMENT

1. NATIONAL IDENTITY ACTIfITIES TEIS QUARTER

2. MEDIA COVERAGE

3. OTEER CREATIVE DOCUMENTATION

172



AMERICORPS

3rd QUARTER REPORT

Operating Site name:

State:

Site ID #

Your Name:

Your Position:
Telephone number:
Fax number: .

e-mail address
(if available)

Date report completed
Reporting Period:

Program Start-up date:

I

SITE INFORMATION

Waverly Field Office

Tennessee

615/296-3442

615/296-1452

TNWAVE 'wfo

/3795

April 1 - June 30

October 1, 1994
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MEMBER INFORMATION

FULL-TIME MEMBER INFORMATION

Number of Members authorized for your site:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members enrolled at end of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning of quarter:
Envir...wental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for this Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service to Date:
Environmental Corps Members:
Rural Development Corps Members:

1313.5

1070

2955.5
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PART-TIME MEMBER INFORMATION

Number of Members authorized:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members enrolled at end of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for this Quarter:
Environmental Corps Members:
- Rural Development Corps Members:

Total Hours of Direct Service to date:
Environmental Corps Members:
Rural Development Corps Members:
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VOLUNTEER ASSESSMENT

Non-AmeriCorps Member Volunteers

Total Number of non-AmeriCorps Volunteers: 15

involved in AmeriCorps service activities in
this quarter

Total hours of AmeriCorps service activities: 150

completed by non-AmeriCorps Member volunteers
in this quarter.
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SIGNIFICANT CHANGES TEIS QUARTER

1. Staff changes made this quarter:

No changes made

2. Program structural changes made this quarter:

No changes made

Number of Members who have left National Service
this quarter.

Total-to-date

Number of Members who have gained employment thru their
AmeriCorps Service
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MEMBER ASSESSMENT
as of end of this quarter

TOTAL AUTHORIZED POSITIONS: 2 TOTAL EMPLOYED: 2

TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED

TOTAL RURAL DEVELOPMENT CORPS POSITIONS FILLED 2

DEMOGRAPEICS OF AMERICORPS MEMBERS

Box 1 - GENDER =
Number of Males , 1

Number of Females

TOTAL 2

Box 2 - RACE
Number of Caucasians >

Number of African Americans

Number of Native Americans

Number of Hispanics

Number of Asian Americans/Pacific Islander

Other

TOTAL 2

Box 3 - EDUCATION
Number w/out High School Diploma or GED

Number with High School or GED

Number with some college

Number with college degree 1

Number with Graduate degree 1

Number w/Professional or Trade School

TOTAL 2

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED.

BOX 4 - OTHER
Number receiving Health Insurance from NRCS _ 2

Number receiving Child Care through AmeriCorps

Number of children

Number w/Disabilities
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BUDGET INFORMATION

Federal dollars spent on AmeriCorps (Local Level Only)
Project Manager completes this section

Per cent of your time spent on AmeriCorps 2%
Approximate dollar amount 1,000.00
Cost for any other Federal employee spending *
time on AmeriCorps
Travel costs for Members & Manégérs 100.00
Training costs
Supplies 100.00
Uniform costs
Program Costs
(Please explain what these costs were.)
Partner dollars spent on AmeriCorps
Supplies 200,00
Travel
Training
Program Costs
Other 250.00
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PROJECT DIRECTOR COSTS (One per State - Above site level costs only)
Do NOT include any costs already captured by the Project Manager.

Federal dollars spent on AmeriCorps

Per cent of your time spent on AmeriCorps
Approximate dollar amount

Cost for any other Federal employee spending
time on AmeriCorps

Travel costs for Members & Managers
Training costs

Supplies

Uniform costs

Program Costs
(Please explain what these costs were.)

Non-Federal Funds Spent
(Explain)




Objectives Section

Objective: (state objective) ---To develop an outreach program that involves organizing
and promoting county-wide workshops, developing demonstration projects and organizing
nature tours, developing environmental education projects that reach minorities, women,
persons with disabilities, youth and civic organizations.

Progress towards meeting this community service objectives

--Hosted 2-day "Celebrate the Earth" festival for approximately 1000 Humphreys Co. students

--Sponsored Summer Science camp activities for 55 area elementary and Jr. High students

--Hosted Aquatic Wild workshop for 40 Soil Conservation District seeretaries. .

--Participated in Humphreys County Family Fun Day. Offered environmental education
activities for approximately 1500 children and adults.

--Constructed wooden overlook on nature trails.

--Erected trail marker signs.

--Identified 15 understory plants on trails and erected identification markers

--Hosted Birding workshop for 12 area bird enthusiasts.

--Hosted meeting for 25 members of the Waverly Women's Club.

--Assisted with Five Rivers RC&D Envirothon.

--Planted orchard of 17 trees on nature center property.

--Constructed bonfire pit to be used by groups at pavilion on nature center property.

--Developed wildflower study plot.

--Complied 4 notebooks of environmental lesson plans to be used by local teachers.

--Constructed wildlife observation stand.

--Hosted end of year environmental field trips for 175 local elementary students.

(complete this sheet for each objective)
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PRIMARY ACCOMPLISHMENTS

1. Member Development: Progress made in boosting the personal
development of members.

Total Quality Management workshop to train members about the importance
of working as a team.

2. Community Building: Progress made in meeting your community
service objectives.

Community building objectives have been met.
Community service goals were:
1) Reach at least 3000 of approximately 15, 500 Humphreys Countians
2,000 students
1,000 adults
2) 100 Volunteer activity hours
3) 5 new youth or civic groups

148



3. Other Accomplishments:

4. Unigque Successes or ~~Great Stories'':

Earth Day celebration for approximately 1000 3rd grade - 6th grade students.
Variety of state and federal agencies represented to talk to students about
the importance of conservation of natural resources. Very positive response

from community after this program.
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PRIMARY CEALLENGES

Report on problems resolved and unresolved, obstacles to achieving
program objectives, significant sources of delay, program elements not
meeting expectations, events or incidents that caused concern. Use the
format below for explaining problems and solutions.

NATURE OF PROBLEM _
Please state the problem clearly and concisely. Be candid.

No problems encountered with the program.

HAS TEE PROBLEM BEEN RESOLVED?

IF NO, WHAT STEPS HAVE BEEN TAKEN TO RESOLVE TEE PROBLEM?

WHAT DO YOU SEE AS TEE SOLUTION OR RESOURCES NEEDED TO RESOLVE THIS
PROBLEM?

Specify what steps you, your Members, USDA, and/or the Corporation for
National Service can take to rectify the problems or at least ensure
they do not recur in the future '
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TRAINING ASSESSMENT

PRIMARY TRAINING AND TECENICAL ASSISTANCE NEEDS

Please specify precisely what kind of staff or Member training or other
technical assistance can be provided by USDA, the Corporation for
National and Community Service, or other sources to improve your

project.

Public relations training -

1) Computer training for preparation of publicity materials.
2) Public speaking skills
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MEDIA ASSESSMENT

1. NATIONAL IDENTITY ACTIV&TIES THIS QUARTER

2. MEDIA COVERAGE

SEE ATTACHED

3. OTHER CREATIVE DOCUMENTATION

Copy of newsletter

Celebrate the Earth flyer
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o Local Teams Compete in Envirothon

Blue Creek Nature Center, located on Humphreys Soil Conservation District property.
was the site for the Five Rivers Resource Conservation and Development Association
Envirothon on April 5, 1995. Envirothon is a hands-on competition that is geared
toward teaching high school students about natural resources and current
environmental issues. Students are tested on their knowledge of aquatics, forestry,
soils, wildlife and one current environmental issue that changes from year to year. This
year the environmental topic was concerning groundwater.

High schools from all six Five Rivers RC&D counties were represented at the event.
These counties included Cheatham, Dickson Houston, Humphreys. Montgomery and
Stewart. Humphreys County contributed rour tecams. Competing at this year's event
were two FFA teams from Waverly Central High School, a 4-H team, and a team
sponsored by the AmeriCorps members of Humphreys Soil Conservation District. The
winning team was from Dickson County.

Envirothon originated in Pennsylvania m 1979. Tennessee first became involved with
the project in 1993 when the Clinch-Powell RC&D Council held the first regional
competition. In 1995, Tennessee’s seven RC&D councils are each holding area
competitons.  The winnmg tcam from cach arca will then advance to the state
competition that will be held in Crossville.
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SENT BY:STATE OFFICE

fAAHERICORDS
3 QUARTER REPORT

»7-11-95 ¢ 9:28 ¢ STC- 2026900633 :* 2/15
!

Operating Site name:

State: .
site 1D #
Your Name:
Your Position:
Telephone number:
Fax number:..

e-mail address
(if available)

Date report completed

Reporting Period:

Program Start-up date:

SITE INFORMATION
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SENT BY:STATE OFFICE ; 7-11-95 ¢ 9:29 ¢ STC» 2026900639:# 3/15

MEXBER INFORMATION

PULL-TIME MEMBER INFORMATION

Number of Members authofizeci for your site: .
Environmental Corps Members: 20
Rural Develcopment Corps Members: .

Number of Members enrolled at end of @arter:
Environmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning of quarter: ' Y

Environmental Corps Members: [y 4
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:égqc;“
Environmental Corps Members: e

Rural Development Corps Members:

Total Hours of Direct Service for this Quarter: 11060

Environmental Corps Members: 1JoQ -
Rural Development Corps Members:
Total Hours of Direct Service to Date: }i%q 35
Environmental Corps Members: 5

Rural Development Corps Members:
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—

PART-TIME MENBER INFORMATION

Number of Members authorized: _
Environmental Corps Members:
Rural Development Corps Members:

Number of Members enrclled at end of quarter: ..
Environmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning ¢f quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for this Quarter:
\ Environmental Corps Members:
- Rural Development Corps Members:

Total Hours of Direct Service to date:
Environmental Corps Members:
Rural Development Corps Members:
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VOLUNTEER ASSESSMENT

Non-AmeriCorps Member Volunteers

Total Number of non-AmeriCorps Volunteers:
involved in AmeriCorps service activities in . .. ;
this quarter '

Total hours of AmériCorpl service activities:
completed by non-AmeriCorps Member volunteers
in this quarter.
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SENT BY:STATE OFFICE ; 7-11-95 ¢ 9:30 ¢ STC~

\/sm:z:ucm CHANGES TEHIS QUARTER

1. Staff changes made this quarter: A/,,o

2. Program structural changes made this quarter: A/on~<e

Number of Membérs who have left Naticnal Service
this quarter.

Total-to-date

Number of. Members who have gained employment thru their
AmeriCorps Service

N

T
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SENT BY:STATE OFFICE v 7-11-85 ¢ 9:31 ¢ STC- 2026900639:# 7/15

o
e

\/mzx ASSESSMENT
as of end of this quarter

TOTAL AUTHORIZED POSITIONS: 2 O  TOTAL EMPLOYED: &~ |
TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED £

TOTAL RURAL DEVELOPMENT CORPS POSITIONS FILLED

DEMOGRAPHICS OF AMERICORPS MEMBERS

Box 1 - GENDER

Number of Males - . VA
Number of Females )
TOTAL =

Box 2 - RACE

Number of Caucasians | 8
Number of African Americans F 3l
Number of Native Americans

Number of Hispanics 2
Number of Asian Americans/Pacific Islander

Other )

TOTAL ! ?

Box 3 - EDUCATION
Number w/out High School Diploma or GED |
Number with Eigh School or GED oyl Y
F-d
l
I

Number with some college

Number with college degree

Number with Graduate degree

Number w/Professional or Trade School

TOTAL

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED.

BOX 4 - OTEHER o
Number receiving Health Insurance from NRCS [
Number receiving Child Care through AmeriCorps : 3
Number of children . . ' _ .o
Number w/Disabilities L
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l/nvnat-r INFORMATION

Federal dollars spent on AmeriCorps (Local Level Only)
Project Manager completes this section

Per cent of your time spent on AmeriCorps !0-0 Y .
Approximate dollar amount 4, 000
o ;

Cost for any other Federal employee spending . m
time on AmeriCorps -
Travel costs for Members & Manigara . 000
Training costs g$soo
Supplies | coo

Uniform costs

Program Costs
(Please explain what these costs were.)

Partner dollars spent on AmeriCorps

Supplies 2'6;. 009
Travel ) '2; Qo0
Training . -So0

Program Costs

Other . Fac.lidies : §0 000 -




SENI BY:SIAIE OFFICE P 7-11-85 ¢ 9:32 STC 20263900639:# 9/15

PROJECT DIRECTOR COSTS (One per State - Above site level costs only)
Do NOT include any costs already captured by the Project Manager.

Federal dcllars speat on AmeriCorps

Per cent of your time spent on AmeriCorps © Lo
Approximate dollar amount : ' 00

Cost for any other Federal employee spending o
time on AmeriCorps v

Travel costs.for Members & Managers I}OC)O

Training costs

Supplies

Uniform costs

Program Costs
(Please explain what these costs were.)

Non-Federal Funds Spent
(Explain)
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SENT BY:STATE OFFICE v 7-11-95 ¢+ 9:32 ¢ STC~ 2026300639:#10/15;‘

I/Obj ectives Sectiocn

” -
Objective: (state objective)
Progress tovards meeting this comnunity service cbjectives
*Seventy-five percent or 100 acres of marsh was planted durin‘g this quarter.
Planted cypress trees at site in Beaumont.
Provided a variety of wetTand plants for Bayer Chemicals Plant
to be used in water treatment techniques.
Provided plants and technical assistance to a Neighborhood Center's Project.
Staffed ‘an NRCS booth at a two-day bay-centered festival.
-
(complete this shest for each objective)
e



SENT BY:STATE OFFICE » 7-11-95 ¢ 9:33 ¢ STC- 20269006%9:#11/15

Anmr ACCOMPLISENENTS

1. Xember Development: Progress made in boesting the personal
development of members. .

Defensive Driving
Group now works as a productive unit.
Sexual harassment training.

AIDS training.

3

2. Community Building: Progress made in meeting your community
service objectives.

[P Bay Day

2, Trinity Bay Habitat Creation

3 Handout - training community volunteers to create wetland habitat
4, 75 percent of work (wetland restoration) completed

un

Assisting local homeowners in protecting shorelines by planting smooth

cordgrass
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3. Other Accomplishments:

4. Unique Successes or "~ ~Great Stories'':

At ‘least six of the members have been accepted to colleges or universities, have

paid their deposits, and plan to attend school this fall.
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PRIMARY CEALLENGES

Report on problems resolved and unresolved, obstacles to achieving
program objectives, significant sources of delay, program elements not
meeting expectations, events or incidents that caused concern. Use the
format below for explaining problems and solutions.

NATURE OF PROBLEX _
Please state the problem clearly and concisely. Be candid.

EAS THE PROBLEM BEEN RESOLVED?

IF NO, WEAT STEPS HAVE BEEN TAKEN TO RESOLVE THE PROBLEM?

WHAT DO YOU SEE AS TEE SOLUTION OR RESOURCES NEEDED TO RESOLVE TEHIS

PROBLEM?
Specify what steps you, your Members, USDA, and/or the Corporation for
National Service can take to rectify the problems or at least ensure

they do not recur in the future

170



SENT BY:STATE OFFICE P 7-11-95 ¢ 9:34 ¢ STC 2026800639:#14/15

TRAINING ASSESSMENT

PRIMARY TRAINING AND TECENICAL ASSISTANCE NEEDS
Please specify precisely what kind of staff or Member training or other

technical assistance can be provided by USDA, the Corporation for
National and Community Service, or other sources to improve your

project.

-
0
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1.

2.

3.
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MEDIA COVERAGE
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Castleland Resource Conservation & Development

Council, Inc.
652 West Price River Drive
P.O. Box 603
Price, Utah 84501
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From:® 07-05-05 0B:10 P. 002

AMERICORPS THIRD QUARTLRLY REPORT
USDA FOUR CORNERS RURAL DEVELOPMENT TEAM
Natuwial Resources Conservaton Service/Castleland RC&1
Pricc, Utah
Program Director: Kresha Eastman

!1*79%}"8; This report was prepared according to report format received from |.loyd E. Wright, June 16,
TR N

Opcrating site name: Price, Utah (USDA Four Comers Rural Development Team)
Statc: Utah

Stie ID: 3189 (Utah site)

Yonur name: Kresha Eastman

Your position: RC&D Coordinator, Utah AmeriCorps Project Director
Telephone nuniber: (801) 637-1081

Fax number: (801) 63/-3146

c-muil: None

Date report completed: July §, 1995

Rcporting period: April 1 - Juue 30, 1995

Program start-up date: November 7, 1994

MEMBER INFORMATION
Full-Time Member Information:
Number of 1cinbers authorized for your site: 3
Environmental Corps Members: 0
Rura] Development Corps Members: 3

Number of members enrolled ut end of quarter: 3
(All our members are Rural Development Corps)

Number of members at beginning of quarter: 3
Total hours of direct service of previous quaricr:
Total hours of dircet service for this quarter: 1528

Total hours of direct service Lo date: 3728



From:® 07-05-05 08:11 P. 003

Part-Time Member luformation: None--All members are full time.

VOLUNTEEK ASSESSMENT
Non-AmeriCorps Member Volunteers:

Tortal number of non-AmeriCorps volunteers involved in AmeriCorps service activities in this
guarter: 40 )

Total hours of AmeriCorps service activities completed by non AmeriCorps members volunteers:

250

RIGNIFICANT CITANGES THIS QUARTER

Siaff changes made this quarter: None

Program structural changes made this quarter: None

Number of members who left National Scrvice this quarter: None
Total to date: NA

Number of members who have gained employment thru their AmeriCorps service: NA



From:

07-05-05 08:11 P. 004

MEMBER ASBESSMENT
as of end of this quarter

TOTAL AUTHORIZED POSITIONS: - — TOTAL EH#LOYED:

TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED

TOTAL RURAL DEVELOPMENT CORPS POSITIONS FILLED

DEMOGRAPKICS OF AMERICORPS MEMBERS

2

wQ

Box 1 - GENDER
Numbelr of Males
Number of Females
TOTAL

Box 2 - RACE

Number ©f Caucasians

Number cf African Americans

Number of Native Amaricans

Number of Hispanics

Number of Asian Americans/Pacific Islander
Other '

TOTAL

jw

(Box 3 - EDUCATION
Number w/out High Schocl Diploma or GED
Number with High School or GED

Number with some college

Number with ccllege degree

Number with Gradunate degree

Number w/Professional or Trade School

TOTAL

— s

|
2

=

NOTE: Totals in boxes 1-3 should be the same number and should be the same ;; ;FOTAL EMPLOYED.

BOX 4 - OTHER

Number of children

Number receiving Health Insurance from NRCS
Number receiving Child Care through AmeriCorps

C_OQ‘J

Number w/Disabilities

164




07-05-05 08:12 P. 005

BUDGET INFORMATION

Federal dollars spent on Aﬁeri:o:p;
Project Manager completas phis gection

Per cent of your time spent on AmeriCorpe
Approximacte 4Gollar amount

Cosr. for any other Federal employee spending
time on AmericCorps

Travel costs fnr Members & Man;gcrs
Training costs

;Supplies

.Unirorm COBLS

Program Costs
(Please explain what these costs were.)

(Local Level Only)

6073
B TACYTL

—_—————

% oco ”
—-——J—-—-—-
oo%

1]

loo ¥

r -
4 200"

orfice 3-‘:4' prents, fh'h“'ﬂmf
RN

Partner dollars spent on AmeriCorps
Supplies

Travel

Training

Program Coats

Other

200.

500.°°
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07-05-U5 V8- 1o

PROJECT DIRECTOR COSTS (Onc per State - Above site level costs only)
Do NOT include any costs already captured by the Project Mauager.

Federal dollais spent on AmeriCorps

Per cent Of your time spent on AmeriCorps 5T
2 n zt
Approximate dollar amount —R30e."
Cost for any viLher Federal employee spending * 8000

time on AmeriCorps
Travel costs for Members & Managers
Training COstE
supplies

Uniform costs

T

Program Costs
(Plamse explain what these costs were,)

Non-Federal Funds Spent
(Explain)
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QBJECTIVES

Objective #1: Determine the potentiul fur nutural resource based industries  The result will be a
research report that describes the potential of at least fowr natural resource bused industries. The
measure of quulity iy a report with syfficient detail that economic developmeni specialists utilize the
information with little additional informarion. The research report will provide direct benefit (o
communities the first year by focusing on identifying natural resource based industriey thar will provide
sustainable economic development to the community. The standard of success is at least one natural
resource based industry developed within two yeurs ufter completion of report. Benefit to the region is
thar @ minimum of 1001 johs will be creared within the region. -

Progress toward meeting this objective:

Reecived funding ($15,000) to compleie feasibility study for food processing plant in Moab, Urah.
Processing plant will create 20) jobs when established. Responded to requests of local grower's
association by conducting research into feasihility of establishing pharmaceutical furming enterprises in
four county region. Currentlv 4 farmers have requested specific assistance with evaluating
pharmaceutical farming miar-ets. Established local farmers market in one commuuity and in process of
establishing market in second conununity. Potentially, over 10,000 will have access to markets. Hosted
value-added forum for grower's to discuss options to cnhauce value of locally grown crops. Organized,
Eruuluwd and facilitated forum. (‘onducted research into value added agricultural enterprises including

ybrid popular production, alfalfa cellulosc production, herb and flower praduction, ratite production.
Established food bank in San Juan County to serve approximately 6,000 residents, including
approximately 2,000 Nuvajo residents. Organized local committee, secured building, wrotc proposal
and received funding, cooperated with local Associution of Governments 1o establish program.

Objective #2:

Write and submit for publicatinn a series of articles which provide factual information ubvut economic
dependence on local natural resvurce based Industries in region  Desired resull is increased
understanding by readers as to the imporiance of targeted industries to economic well-being of local
communities, Ultimare goul is that of developing an understanding by readers of importance %‘
retaining multiple use rights on public lands. Series of 12 articles per R(&1) council will be developed
und submitted. Standard of success is $0% of articles actually published. Additionul indicator is public:
response to articles via letters 1o editor and/or personal rontacts made requesting information etc.
Penple reached is potentially all subscribers to local publicarions or about 65% of region’s households.

Progress toward meeting (his objective:

Eiglit issues/topics identified tor researcly/writing. Three articles published pertaining w sclected
subject areas. An additional § articles published pertaining to peneral AmeriCorps information,
AmeriCorps activities, etc. Research underway for completion uf 12 articie scries. Radio interview on
locul radio station with Jistening audience ot approximately 6,000,

PRIMARY ACCOMPLISHMENTS

Member Development: Members have continued personal dcvclogmcnt by streuythening relationships
with constituents at local level. Two members have received job offers, Members have pursucd
training opportunities in human relations and subject matter arcas relevant to their work. Despite
significant differcnces among members in terms of culture, age, values, cducation, interests, cic.,
members have developed a scnsc of “tcaumess” through which they display loyalty o each other,
respect for each other (and each other's projecis), support und cncouragewent for each other, especially
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in tines of crises. Meunbers interact with each other on a regular basis (neurly daily) about challeuges,
issues, concerns and successes. AmcriCorps meinbers are viewed as attributes to their communities.

Community Building: AwcriCorps members made a commitment (o complete on¢ or more major
commumity service activities each quarter. During the third guarter, they organized and conducted a
communily ituprovement project in one community. Community members, youth gioups, city
employees and agency personnc! were bivught together to accomplish an important city project.
Mecmbers adopied a two-mile section of highway und organized a clean up session for the highway. A
sign recognizing AmeriCorps is in place. In support of one member's efforts to establish a local food
bank, AmeriCorps members cume togcther to renovate & building for the food bank. They cleaned,
plasiered, taped. painted and stocked the building. Members have volunteered 4 local visitors centers,
participated in local planning and economic development committees und served as resources and
facilitators when called upon.

Other Accomplishments: Utah AincriCorps members designed and ordered special AmeriCorps shirts
10 help promote. the program. They have madc presentations tw vver 300 peoplc about the progrum and
its value. One icinber responded to President Clinton with a detailed letter about his experience and its
positive impact on him (the member!).

Unique Succcsses/Great Sturies: The greatest suceess of the AmeriCorps tean is the mere fact that
they have grown into a true working tcam. When vuc inember experiences a crises, the entire team
comes logether in support. ‘I'hey assist each other with work, fill in for each other when needed, and
assist me (their supervisor) with administative details as much as they can. They arc a truly reuiarkable
group of individuals whose individual agendas have largely been put aside in order to provide maximum
scrvice 10 their communities. Al remarks received about AmenCorps efforts have been positive,
Remarks vary from "her assistance with Project X has been invaluable” to "we will support them in
whatever way we can.”

ERIMARY CHALLENGES

Nature of problcru: Members paid overtime for hours worked beyond standard 80 hour pay period.
Members then told they must repay all overtime compensation received. For some members amount to
be repaid was over $700. Problem was not due to members crror. Result of problem was a temendons
amount of stress (duc to very linited financial resources of most members). Ultimatcly, this is one imre
glitch in an entire system of glitches (for cxample, menmibers were not registered with AmeriCorps until
papcrwork was submitied 3 times, members did not receive insurance benefits and were turned over to
collection agencies, members have had paychecks withheld due 10 “outstanding travel advances” when
in fuct, no advances were outstanding, etc. etc. etc.). These "glitches” have resulted in distrost of the
program and a f,rowmf cynicism. As project director, these are probloms over which T have no direct
control, thus all I can do is apologize (which results in high frustration on my part).

Has the problem been resolved? The overtime problem has been partly resolved. A question seinains
as to exactly through which pay period will a waiver uf overtime repayment be issued. As of today
(July 5, 1995), members are still receiving overtime pay.

If no, what steps have been taken to resolve problem? Muny. Hopefully. immediate problem will be
resolved soon.

What do you sce as Lhe solution or resources needed to resolve problein? The entire AmeriCorps
program was thrown together with minimal time 1o work out details. State officcs were not given
training in handling time, insurance, cic. Many picces were left out of the overall AmeriCorps puzzle.
The result is high frustration and increasing bitterness and anger. Somie members doubt they will ever
receive their educational awaids (they think the entire thing is a scam). Members cannot be blaed for
poor attitudes. They have been asked/expected 1o deal with more than a few “glitches in the system.”
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Thesc details must be worked out prior to implementing programs likc AmeriCorps if the program is to
be truly successful.

Members need training in community dynamics. Menibers get discouraged when "their” projects urc
not immediately accepied in comminities. Training on working with clected officials is needed.
Training in conflict management and ten development/evolution is needed. Each member should have
a wraining budget which enables him/her to select training opportunities specific to bis/her field of work.
Most of the necded training is available at the local, state or regional level if funding can be acquired
enable members 1o attend.
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AXERICORPS

3RD__ QUARTER REPORT

Operating Site name:

State:

Site ID #

Your Nama:

Your Position:
Telephone number:
Fax number: -

e-mail address
(if available)

Date report completed

Reporting Period:

Program Start-up date:

' DENNIS BORCHARDT

SITE INFPORMATION

GEORGE D, AIKEN RESOURCE CONSERVATION & DEVELOP
~MENT

VERMONT

UNKNOWN

EXECUTIVE DIRECTOR

802-728-9526

802-728-5951

N/A

JULY 7, 1995

APRIL/MAY/JUNE 1995

SEPTEMBER 12, 1994
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XEOER INTORMATION

PULL-TIKE MEMBER INPORMATION

Number of Members authorized for your site:
Environmental Corps Members:
Rural Development Corps Members:

——#
Number ot M-mbo:a enrclled at end of Quarter:
- ' Environmental Corps Members: - ;
Rural Dev.lopment Corps Members: 3
——3———-"

Number of Members at’ beginning of quarter:
Environmental Corps Members:
Rural Development Corps Members:

Total Hours of Direct Service for previous Quarter:
' Envirenmental Corps Members:

Rural Development Corps Members: T 1937
Total Hours of Direct Service fer this Quarter:
Environmental Corps Members: : .
" Rural Develcpment Corps Members: 1,616
Total Hours of Direct Service to Date:
Envizonmental Corps Members:
Rural Development Corps Members: 4,842

.....
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VOLUNTEER ASSESSMINT

Hon-AmoriCerpl Runber_?oiﬁnﬁ.lfi ‘J

Total Number of non- AmeriCorps Volunteers: : 125

involved in AmeriCorps scrvxce activities 1n y ., g
this qulrtlr AT, e r e .
i - HeFainda, G S
Total hours of AmeriCcrpu service activities: 665

completed by ncn-AmeriCarps Member voluntlern
in this quarter. - -

. - Vi N W "o
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SIGNIFICANT CEANGES TEIS QUARTER

1. Staff changes made this quarter:

NONE

2. Program structural changes made this quarter:

NONE

Number of Membéers who have left National Service
this quarter.
Total-to-date

Number of Members who have gained employment thru their
AmeriCorps Service

NONE

N/A
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MEMBER ASSEEEMENT
a5 of snd Of this qQuarter

TOTAL AUTEORIZED POSITIONS: :_3 _ TOTAL DMPLOYED:

TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED
TOTAL RURAL QMLOPWT_COnQS POSITIONS PFILLED.

DEMOGRAPRICS OF AMERICORPS MEMBERS

Bcx 1 - GENDER
Number of Males

N
Number of Females ' -
TOTAL : ' fioe. X T -3 -
Box 2 - RACE

Number of Caucasians 3
Number of African Americans

Number of Native Americans =
Number ©f Hispanics

Number of Asian Americans/Pacific Islander

other . ' b . X _»
TOTAL 4
Box 3 - RDUCATION - .

Number w/out High Schoel Diplema or GED

Number with High Schoel er GED

Number with some college

Number with college degree - 3
Number with Graduate degree

Number w/Professiocnal or Trade School

TOTAL . -

NOTE: Tolals in bexes 1-3 should be the same number and should be the same as TOTAL EMPLOYED.

- OTEER
;g;b:r receiving Health Insurance from NRCS

Number receiving Child Care through AmeriCorpe
Number of children .
Number w/Disabilities
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BUDGET INTORMATION

\

Federal dollazrs spent on AmeriCorps (Local Level Only) .

Project Manager completes this section

Per cent of your time spant on AmeriCorps

Approximate dollar amount —m__—_.lhllﬂ.ﬂ._ |
Cost for any other Federal employee spending . g- 000 -
time on AmeriCorpe ‘
Travel costs for Members & Managars 3,000
Training cests e
Supplies. 1,200
Uniform costs ox
Program Costs ____?___
(Please explain what these costs were.)
Partoer dollars spent on .\noriCo‘rps
Supplies _1,800
'rx;avol '2 600
Training

Program Costs

Other
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PROJ!CT DIRECTOR COSTS (One per State - Above site level costs only)
Do NOT include any coots alrcady captured by the Project Managc:.

rederal dollarl spent on'&nnrlCo:pl PO . i B S

Per cent of your time spent on AmeriCnrpl

g R S
o~ Approximata dellar amount = Ead % O 1,300 v
Cost for any other Federal cmploye. lptnding ce e .. .
---- - time on AmeriCorps "~ ! - ¢
Travel costs for Members & Managers . . T
Trtining costs oo o 39 i-'l
Supplies 824
Unitorm costs 7 ' #, 0.
Program Costs : SN T
(Please explain what these costs were.) - . . - . ,
Non-Federal Punds Spent 0
(Explain) .

i




 AS—_——t— B

Objectives Saction

!

o ;
- Objective: (state objective)

I':egrui tovards meating this community sexrvice odbjectives

The following are the VFTST objectives:

1. To work with 40 rural fire departments/
communities in Vermont.

The VFTST is currently working with 77 rural fire
departments/commuuiities in Yermont.

2. T'o provide 15 rural fire departments/
communities with fire prutection water supply plans.

“.

The VFTST is currently surveying sites and collecting enginccring data. The
VFTST has completed 11 of 15 fisc protection water supply plans.

. [ ockive)
(compiei® this shoeat for sach ob)
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To assist 40 rural fire departments/
communities identify potential funding resources.

The VFTST is educating fire dcpartments and communities
10 the fact that funding can be achieved by adding funds
for dry hydrants to town infrastructure grants.

The VITST provided the use of 10, $50.00 schoolarships and

gave a dry hydrant head away 10 increase the enroliment in the
ISO workshop.

The VFTST has helped the fire departments of West Newbury,
Weathersfield and Woodstock, Veront with grant application
strategies and fund raising activities,

The VFTST makes available to approximately 250 towns and fire
depai tinents 8 handbook titled, “Fund Raising Can Be Fun”, and
“Grant Sousces and Funding ”

To improve commmunication among fire departments;
fire dcpartments aud regulatory agencies; and
their communities.

Have met with 70+ towns and conducied meetings of instruction
on how VFI)s can improve communications with their communities

Huve handed out a handbook titled, “How to Market Your
Dry Hydrant Program ” Instruction book contains sample
press releases, and instructions on how to work with the medis.

April 20, 1995- VET'ST met with Natural Resourcc Regulators
(State & Federal) to make sure the Dry Hydrant Program is
understood fully, so that any needed permits for installations
can be made easily and quickly by Towns.

The VFTST held meetings with the Vermont State Firefighters
Assovialion, LEPCSERC, FEMA, VT Public Safety and Local

Fire Departments to develop lhé; Statcwti.i; ?rexl??ge 2:‘” —
. Mountain Responder” (Vermon

tc?;::?ens: l':u; coverage and ifs interest throughout the state.

The VFTST got 3 grants to improve the newsletter.

1 ] towns
The VFTST was in continuous wontact with the media to help

and fire departments garuel support for their projects.



|

J

PRINARY ACCONPLISENENTS

1. Mexber Development: Progress made in boosting th 4
development of mgers. - g e perscnal

Each member has their own reasons for Julning AmeriCorps. Earh person decired
treining iu a4 new area, which would add to their knowledge fur the work place after
AmeriCorps. We have had the following for training: Grantsmanship, Insurance Service
0ffice (ISO) Fire Raring, Basic Photo Interpretatlun, USDA/US Army, Corps nf Eng. =
Wetland Identificativn, Computer/AutoCAD, Tetral Quality Managemeng. (TQM), and Self=-
Directed Work Team Training. In additiovu, we all have learned to be better public
speakers and how to hold an interview with the media. Each membet has gained field
experience in site envirunmental review and engineering in regards to dry hydrants
and drafting basins for fire ponds. [Lach wember has increased rheir personal know-
ledge of state and federal agencies in which we worked/lisve expanded our professional
-personal network.

2. Ceormunity Building: Progress made in meeting your community
service cbjectives. :

The following &re the VFTST objectives:

1. Toworkwith 40 rural fire departments/
_communities in Vermont.

The VFTST is currently working with 77 rural fire
departments/communities in Vermont.

2. Toprovide 1S rural fire departments/
communities with fire protection water supply plans.

The VFTST is currently surveying sites and collecting engineering duta. The
VFTST has completed 11 0f 13 fire protestion waler supply plans.
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* To assist 40 rural firc departments/
communities identify potential funding resources.

The VFTST is educating fire departments and communities
10 the fact that funding can be achieved by sdding funds
for dry hydrants to town infrastructure grants.

The VFTST provided the use of 10, $50.00 schoolarships and

gove a dry hydrant head away to inciease the enrollment in the
] l.so wor!:ShOp.

The VFTST has helped the fire departments of West Newbury,
Weathersfield and Woodstock, Vermont with grant application
strategies and fund raising activities.

The VFTST makes available to approximately 250 towns and fire

depaitinents a handbook titled, “Fund Raising Can Be Fun”, and
“Grant Sources and Funding.”

To improve communicution among fire departments;
fire departments and regulatory agencies; and
- their communitics,

Have met with 70+ towns and conducted mectings of instruction
on how VF)s can improve communications with their communities.

Have handed out a handbook titled, “How to Market Your
Dry Hydrant Program.” Instruction book contains sample
press releases, and instructions on how to work with the media.

April 20, 1995- VFTST met with Natural Resource Regulators
(State & Federal) to make sure the Dry Hydrant Program is
understood fully, so that any needed permits for installations
can be made easily and quickly by Towns.

‘ i | Fircfighters
The VFTST held meetings with the Vermont State
Association, LEPCSERC, FEMA. VT Publc Safety and Local

Firc Departments to develop the Slntcv&'d?\ewssme; g:wb _—
"Green Mountain Responder™ (V ermont 1:: uehm,n s
{o increase its cOVErage aud its interest throug

The VETST got 3 grants t© improve the newsletter.

- - “'
The VFTST was in continuous contact with the mef;a to help to
and fire departinents garner support for their projects.



Other Accomplishments:

; i - 71
THE VFTST ORGANIZED A "COMMUNITY SERVICE FAIR" FOR 300-400 6TH AND
GRADERS TROM RANDOLPH UNION HIGH SCILIOOL- RANDOLPH, VT.(HELD MA%.24, 1995) .+
''H1S FAIR INTRODUCED THE 6TH GRADERS TO COMMUNLTY SERVICE BY SEEING WHAT THE

7TH GRADECRS ARE DOING AND WHAT OTHER INDIVIDUALS/GROUPS ARE DQING.

THE VFTST HAS PROVIDED 30+ TOWNS/FIRE DEPARTMENTS ENGLNEERING WORK FQR THE
INSTALLATION OF DRY HYDRANT/DRAFTING BASINS.

THE VFTST HAS REVIEWED AND SURVEYED 210 DRY HYDRANT /DRAFTING BASIN SITES
THROUGH OUT VERMONT. :

4. Unique Successes or ““Great ltoricl";

THE VFTST WAS AN INSTRAMENTAL FORCE IN ORGANIZING VERMONT'S F1RST

“FIRE SUMMIT" HELD AT THE PAVILLION BUILDING AT THE STATE HOUSE

COMPLEX IN MONTPCLIER. THIS SUMMIT WAS HELD MARCH 13, 1995, BUT 1S STILL
BLING ACTIVE IN THE FORM OF SUBCOMMITIES FORMED TO FIND SOLUTI1ONS TO

MANY OF VERMONT'S FIRE SERVICE PROBLEMS AND NEEDS. THIS SUMMIT HAS HELPED
TO GARNER SUPPORT AND BRING FIREFIGHTERS FROM ACROSS THE STATE, REGION AND
NATION TOGETHER TO SOLVE THESE PROBLEMS WITH THE:HELP OF NON-FIREFIGHTING
FOLKS (SINATORS, CONGRESSMEN, INSURANCE INTERESTS, US FOREST SERVICE/USDA,
LOCAL COMMUNITY LEADERS,ETC.).

INSURANCE SERVICE OFFICE (ISO) FIRE RATING COURSE/WORKSHOP- JUNE 3-4, 1995,
THIS ‘COURSE WAS OFFERED THRU THE GEORGE D AIKEN RC&D/VF'UST AMERICORPS
PROGRAM, CHAMPLAIN COLLEGE, FIRE SAFETY INSTITUTE AND 'HE STATE DEPARTMENT
OF INSURANCE.

THIS PROGRAMS B1GGEST SUCCESS STORY HOWEVER IS THE HANDS ON WORK THA'l WE
WERE BROUGHT HERE TO DO. WE STARTED WITH ABOUT 3% OF ALL VFDS IN VERMONT
AND NOW ARE WORKING WITH OVER 30% OF ALL VFDS. THE ENGINELRING WORK WE
PROVIDE IS MELETING REAL NEEDS THAT WOULD NOT OTHERWISE BE COMPLETED DUE TO
THE COST. THE BENEFIT GAINED WILL ALWAYS BE INCREASING WITiHl A SITE EVERY
TIME IT 1S USED TO EXTINGUISH A FIRE OR SAVES A LIFE. THE-OVERWELMING®
RESPONSE IS EVIDENCE OF OUR MARKETING WORK AND THE FIRE SERVICES GRAPEVINE
CONCERNING A GOOD PROGRAM. WE STILL HAVE A BACKLOG OF WORK THAT IS EVER
GROWING AS NEW TOWNS AND FIRE DEPARTMENTS HEAR OF THE PROGRAMS WORK.
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PRIMARY CEALLENGES

Repoert on problems resolved and unresolved, cbstacles to achieving
» program objectives, significant sources of delay, program elements not
meeting expectations, events or incidents that caused concern. Use the
format below for explainhing problems and solutiens.

NATURE OF PROBLEM ;

Please state the problem clearly. and concisely. Bs candid.

NONE

HAS TEE PROBLEM BEEN RESOLVED? N/A

IF NO, WEAT .ST!PS EAVE BEEN TAXEN 7O RESOLVE TEE PROBLEM?
N/A

WEAT DO YOU SEE AS TEE SOLUTION OR RESOURCES NEEDED TO RESOLVR TEIS
PROBLEX? '

N/A - A ;
Specify what steps you, your Members, USDA, and/or the Corporation for:
National Service can take to rectify the problems or at least ensure
they do not recur in the future

N/A
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TRAINING ASSESSMENT

PRIMARY TRAINING AND TECENICAL ASBI!?ANCI NEEDS ' '

Please specify precisely what kind of staff or Member training or other

technical assistance can be provided by USDA, the Corporation for

gaggogzl and Community Service, or other sources to improve your
roject.

1. 1994-1995 AMERICORPS TEAM NEEDS NO NEW TRALNINC.
2. 1995-1996 AMERICORPS TEAM WOULD REQUIRE THE SAME TRAINING AT A MINIMUM,

A, GRANTSMANSHIP TRAINING

B. ISO FIRE RATING TRAINING

C. BASIC PHOTO INTERPRETATION TRAINING

D. U.S. ARMY CORPS OF ENGINEERS/USDA WETLANDS TRAINING
E. COMPUTER- AUTOCAD TRAINING

F. TOTAL QUALITY MANAGEMENT (TQM) TRAINING

G. CPR AND FIRST AID TRAINING

NOTE: THE CPR AND FIRST AID TRAINING WOULD BE MOST HELPFUL/BENEFICIAL TO TEAM
MEMBERS, IF IT WAS COMPLETED IN THE FIRST MONTH OF WORK VERSUS LATER ON.

1n



1.

172

NATIONAL IDENTITY ACTIVITIES TEIS QUARTER

*

%*

MNEDIA ASSRSSKENT

NONE : 2 - : W N S

KEDIA COV!RAEI

APRIL 10, 1995. CHANNEL 22 v COVERAGB OF AMERICORPS VFIST HhhTING UITH
NRCS CHIEF PAUL JOHNSON.’

APRIL 10-29, 1995-.SUMIT VIDEO IAPE SHUWN, UN 19 COMMITNITY CABLE STATIONS.
A WRTTR-UP APPEARED.IN' 244 TOWN RETORTS CONCERNING THE WORK BELING PERFORMED
BY THE VFIST AND THE GEORGE D ATKFN RESOURCE CONSERVATION & DEVELLOPMENT.
MARCH 28-APRIL 12,.1995- 50TH ANNUAL TOWN OFFICERS' EDUCATIONAL CONFERENCES
THROUGH OUT VFRMONT. VFTST HAD A BOOTH EXPLAINING AMERICORFS PROGKAM. DRY
IIYDRANTS AND SERVICES. ..

MAY 1995-'VERMONT RC&D MES ENGER—NIHSLETTER. DISCUSSES VELST WITH UPDATE.

OTEER CREATIVE DOCUMENTATION
MEDIA COVERAFE CONTINUED

*

*
L]
L 2

A.

MAY 25, 1995~ RUHS COUMMUNITY SERVICE FAIR/'HERALD" ARTICLE.

MAY 1995- RC&D ANNUAL REPORT DISCUSSES VFIST.

SPRING 1995~ VFTST BROCHURE REVISED.

JUNE 27, 1995- VERMONT AMERICORPS CONFFRENCE AT VERMONT TECHNICAL COLLEGE.
CHANNEL 5 TV COVERAGE OF THE STATES NEEDS & GOALS OF THE TEAMS AND THE -
CONFEKRENCE,

JULY 1995-"GRCEN MOUNTAIN RESPONDER"- VERMONT'S FTREFICHTINC NEWSLETTER. -
VFTST PROVIDED EDUCATIONAL INTERNET COLUMN FOR FIREFIGHTEKS.

JULY 1995~ "AG REV.LEW"= VT DEPT. OF AG. MACAZINE FOR FARMERS AND FOLKS
LIVING IN RURAL VERMONT. HAS A STORY CONCEKNLNG RURAL FTREFIGHTING AND
''HE VETST/USDA-NRCS/GEORCE D, AIKEN RCSD EFTORT TO ASSIST RURAL VFDS.

"FIRE PROTECTION WATER SUPPLY PLAN"- THIS PLAN WAS DEVLLOPED BY THE RC&D,

AND INTEGRATED WITH IDEAS THE VFIST HAD FOR IMPROVING IT.. THIS PLAN IS A TOOL
THAT -TOWNS AND FIRE DEPARTMENTS CAN USE FOR IMPROVED RURAL FIRE FIGHTING,
ECONOMIC DEVELOPMENT, REDNCFD EMOTIONAL STRESS ON FIRE FICHTERS, BLTTCR
RECORD KEEPING, HAS PERMIT INFORMATION AND EASEMENT INFORMATION TO ASSIST

IN THE WIIOLE PROCE5S OF IMPROVING SAFETY THROUGH IMPROVED COMMUNITY PREPAREDNESS.



Clinton Presidential Records
Digital Records Marker

This 1s not a presidential record. This is used as an administrative
marker by the William J. Clinton Presidential Library Staff.

This marker 1dentifies the place of a tabbed divider. Given our
digitization capabilitics, we are sometimes unable to adequately
scan such dividers. The title from the original document 1s
indicated below.

Virginia

Divider Title:




@7-14-19S5 @8:45 B4 2871737 SCS STATE CONSVT.

AMZRICORPS
QUARTER RZPORT

SITZ INTFORMATION

; 5 .
Cperating Sits nama: UL (Si@ta./

State: A

Sits ID #

Your Name: ‘Oj' (mg

\
Your Pesiticn: & W@_&C%M/

Telsphcne number: _ﬂ_té'&‘?7 - [£8 ]

Fax number:-‘ ,Q%{ Q?? )737

2-mail address o e .4/6 C?dﬂgIZer
(Lf availabla)

Date rspert completed 7"/4 ?5
Repersing Faricd: "Ll/ /QQ - 4 /-'f'_/‘ /9~£

Program Star: ~up date: ?//I/Q /q
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@7-14-19S5 ©8:46 804 2871737 SCS STATE CONSVT.

HDEER INFORMATION

FULL-TINE NMBIR INFORMATION

Number of Members authoi'ize& for your sgite:
Bavironmental Corps Members: ——
Rural Develcpment Corps Members: Lo

Number cf Members enrclled at end of guarter:
" EBnvircnmental Corps Members:

Rural Develcopment Corps Members: E

Number of Members at beginning of quarter:
Environmental Corps Members:
Rural Developmant Corps Members: E

Total Houzrs of Dirsct Service for previcus Quart
Envircnmental Corps Members:
Rural Develcpment Corps Members: ,53 vt V)

Total Heours of Dirsct Sarvics for this Quartsr:
Envircnmental Corps Members:
Rural Development Corps Members: EEP} 7

Total Hours cof Diract Sarvica to Dats:
Eavirconmental Corps Members:
ural Davelc ant Car'*s Mnm...arz: g QQQ

A A
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@7-14-1995 @8:46 804 2871737 SCS STATE CONSVT.

PART-TINT NDOIR INFORMATION N oL~

Number of Mambars authorized:
Envircnmantal Corps Members:
Rural Develcpment Corps Metmbers:

Number ¢f Mambazs enrolled at end of Quarsss:
Bnvircnmental Corps Members:
Rural Development Corps Members:

Number of Members at beginning of quartar:
Environmental Corps Members:
Rural Develcpment Corps Members:

111111

Total Hours of Dirsct Bervice for pravicus Quarter:
Envircnmental Corps Members:
Ruzal Develcpmant Corps Mambers:

i

Total Hours of Diract Sarvics Zor this Quartsr:
Envircnmental Corps Mambers:
- Rural Develcpmant Corps Members:

Tetal Hours of Dirsct Sazvices tc cdate:
Environmental Corps Members:
Rural Davalopment Corps Membars:

1111
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@7-14-1555 @8:46 Be4 2871737 SCS STATE CONSVT.

VOLUNTIZR AS5Z83xINT

Non-AmeriCorps Mamber Voluntsess

Total Number of non-Amerilorps Voluntesza: '
involved in AmeriCozps sezvice activities in
this Quarcar

A0
Total hours of AmoriCera sarvics activities: l Z Zisp

cemplated by non-AmeriCorps Member voluntsers
in this qQuarter.
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@7-14-1SS5 08:46 804 2871737 SCS STATE CONSVT. P.26

IIGHI?ICAIT CIANGZ23 TRIS QUARTIR

1. Staff changes made :hin quaster:

| Resi gﬂﬂmﬂ «&m Yo SRel
st %ﬁa:&\m cccagt o 50(0

2. Program gtructural changes made this quarter:

’(\) O\

Number of Mambérs whe have lef: Naticnal Servics cQ\..
this gquartar.

Total-to-dats : ' é_

Number of Members who have gained emplcoyment thxu their ( 2
AmeriCorps Sarvice .

163



@7-14-1885 @8:47 804 2871737 SCS STATE CONSWVT.

ey =ruwoy; ety e
_— — T L b

MDMBER AS3Z83:ZNT
as of exd of thisz Quartas

TOTAL AUTACRIZID POSITIONG:_- (G’ TOTAL BEOLOYID: Ei:

TCTAL INVIRONMINTAL CORPS POSITICNS FILLID k
TOTAL RURAL DIVELOPMENT CCRPS POSITIONS FILLED =

DEZHOGRAPEICS OF AMTIRICORPS MDLOAZRI

3ox 1 - GENDER

Number ¢f Males , - '
Number of Females -
TOTAL e

3gx 2 - RACE .
Number of Caucasians | 2
Number of African Americans |
Number of Native Americans

Numbezr of Hispanics

Number cof Asian Americans/Pacific Islander
Cther '

TOTAL

be

3¢cx 3 - EDUCATION

Number w/cut High Schoel Diploma or GZD
Number with Righ Scheel or GED

Number with scme collage |

Number with ccllage dagree 2
Number with Graduates dagrse

Number w/Profsssicnal or Trade Scheel

TOTAL e

TR

NOTE: Totals in boxes 1-3 3hould ds the 3ame number and shouid be the 3ame a3 TOTAL EMPLOYED.

30X 4 - OTEIER

Number receiving Health Insurancs Ircm NRCS
Number recsiving Child Cazre through Amerilorps
Number of childrasn

O
&
. £
Number w/Disabilitiss L) |
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@7-14-19S5 ©8:47 804 2871737 SCS STATE CONSVT.

BTUDGIT INTORMATICH

Tedezal dollazs speat oo Azmerilszps (lLocal Lavel Cnly)
Project Manager completas this section

Pex cent of your tims spent cn AmeziCorps (2 Sihs) -
Approximats dellaz amcunt 1 3 &=

Cost for any other Faderal employss spanding th 5 PovoYe
time on Amerilczps Ca&mm[mm -S«—-ﬁfart>

Travel ccsts for Members & Manage:rs (m{\uﬁg_ nas&%:b = Ace

Training costs (‘Pa-r-ﬁ’ui :Pg_‘& {,,3 UWSDA Corest Sp\u) | 0O

Supplies =k=

Uniform costs O

Program Costs €)
(Plsase explain what thesae co8l3 vers.)

Partner dollara speant on Anerilarps
Suppiiss

Travel ’QFDM\L;}?‘E' Lo sacais ¢ R"‘“"‘&’M 2| sco

Training

Program Costs

Other




@7-14-1895 @8:47 g@4 2871737 SCS STATE CONSVT.

PROJICT DIRICTCR COSTS (Cne per State - Abcve site level costs conly)
Do NCT include any costs already captured by the Project Manager.

Fsdezal dollars spent on AmeriCorps

Per csnt of yocur time spent con AmeriCorps !Qafo
Approximats decllar amcunt . ; S\RO D

Cest for any cther Padaral employee spending $,5:QQ
time cn AmeriCorps ‘ IKPAS * Sy )
Travel costs for. Membars & Managers (sH-g_ u@-ﬁ) g \ S0

Training. costs C(\Jﬂﬁ'»%al et S - -Sqon
Supplies (Qx{\;gi.\.sj %\E‘&ﬁ,%%\OﬁS) 4£.E'D

Uniform costs O

Program Costs - [,
{(Plsase explain what these c2sts wers.)

Nen-Faderal Funds Spent
(Explain)
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