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J UL 3 ' 95 13:40 FROM USDA PAGE.003 

{flE 

A program on Forest Ecology 3lld Trees was pre5ented to the second graders 
at T~llico Plains Elementary Scbool. 

The progress with- the development of thi s guidebook has been enthusiastly 
receiv~d by participating museums and community tDl!mbers . 

'" 



JUL 3 '95 13 : 3 9 FROM USDA PAG E.002 

w~ 
PalllnY ACC01&PL7SDD"'l'I 

1 . Kember Devel..,,...-nt : Progress made in booeting the per•cnal 
development Of mnben. 

Support was given to IDQmber .dur1ng each phase of development. Supplies were 
made available and access to telephone, copiers, fax machines and typewriters 
provided. Encouragement was aiven through each action phase and ~uring each. contact, 
time with member (telephone, fax, in-person). 

2. Comanmity BuildiDV• Progress made in meeting your commmity 
service o~jectivea . 

The Chi ldren's Guide to the Overhill project was well received by the Board of 
Direc tors for the Etowah Overhill Heritage Ass ociation and various members of the 
commm1ity. E•ch attraction and:·•ite . to ·b.e.,:inciudeQ·:-1n .the •:guidet>ook ,gave,: their f"deas ~ 
support to the proj ect. • 



JUL 3 '95 13:39 FR OM USDA PAGE.001 -----

(D&i 
Objecti.,.. lectioa 

Cbjectina (ttat9obj1dtve) Develop a children's guide to the Overhill . 

An inventory of the ex1st1Di attractions and s ites within the Overhill area (McMiDil, 
Monroe-,.. and Polit Counties) was completed. Exploration was -made into possible• themes 
for the guidebook and a t"eview of exi.sting related publications was -.lso conducted. 
A "'ri tten draft was produced along with a collection of appropriate graphic images. 
A search was made for sponsors fo~ printing the ·guidebook. 
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King Jr. birthday, Grant-writing classes in which I learned 
how to properly write a gr.ant and how to search for 
foundations in which may fund it, and I also was involved in 
some Civil Rights training in Knoxville. 

I hope by next quarter to have all counties working on 
the dry hydrant program completed and satisfied and filing 
for reimbursement. I also hope to have both grants completed 
and at least one them funded, if not both so that the 
counties can start in ful l motion doing what they have been 
waiting to do for a long time and that is "Getting things 
done." 

4. Since working with the dry hydrant program only two 
counties had completed the program before I was assigned to 
the project. In seven months all counties that wished to 
participate have compl eted the program by the deadline of 
June 30, 1995. 

Media Assessment 

1. This quarter the Cleveland Daily Banner ran an article on 
AmeriCorps highlighting the Dry Hydrant Program. 



My name is Corey Garrett and my position as an 
AmeriCorps member is Rural Land Development Specialist. I 
have 3 projects that I am working on and they are the dry 
hydrant program for all 15 counties, stream fencing for 
McMinn Co., and Chimney Park for Marion Co. 

The dry hydrant program is where each county has 
allocated grant money, for materials only, to install dry 
hydrants throughout their county. A dry hydrant is a non­
pressurized pipe system permanently installed in existing 
lakes, ponds, and streams to provide a ready suction_ supply 
of water to a tanker truck. I am working with 15 counties 
throughout southeast Tennessee with improving rural areas 
living conditions. Through this project communities will 
have improved fire protection and protection of natural 
resources. I have all but 3 counties steadily working on 
this project to get it done by the completion date. Before I 
too~ this on this project it had been in effect for 3 years 
and only 2 counties had completed and all other counties had 
none installed. The responses I have received from this 
program has been great. Many counties are wishing that they 
would have started earlier, because of the great benefits in 
which they have gained from a dry hydrant. 

The stream fencing project is an attempt to protect and 
maintain the natural resource base and/ or improve the plant, 
soil, water, animal and air resources of Mcminn Co. by 
excluding livestock through the uses of fences and other 
means to prevent grazing and use of special purpose areas. I 
am currently in process of writing a grant for this project 
in which we hope to gain some assistance in funding. I have 
talked with some people in which this program will affect 
and they seem to be complicate if we can assist them on 
funding . 

Chimney Park is a natural park in Marion Co. which they 
are trying to develop to a park for tourism, recreation, and 
social gatherings. I have had the pleasure of going an 
touring this park and the residents have done a wonderful 
job in turning this natural beauty into something in which 
we all can enjoy. I am currently in process of writing a 
grant for this project also in which we hope to assist the 
people of Monroe County with some funding. They have done 
everything in which has been done so far just from volunteer 
work and they have come a long way, but now that AmeriCorps 
is assisting we will "get it done." 

Since joining AmeriCorps I have had the pleasure of 
meeting wonderful people and also help build and strengthen 
my community. I have had some wonderful experiences and also 
have learned some valuable information while being a member 
of AmeriCorps. I had the pleasure of being in a state-wide 
community service project in Memphis, Tn. by being a greeter 
at the National Civil Rights Museum on Dr. Martin Luther 



The only problem I have had while a member is with child 
care. 

Has the problem been resolved? 
If no, what steps have been taken to resolve the problem? 

No the child care providers have not yet been paid. 
My provider and I have followed all steps necessary to 
receive payment. Hopefully t he provider will be paid soon. 

Training Assessment 

Primary training and technical assistance needs 
Please speciL1 precisely what kind of staff or member 
training or other technical assistance can be provided by 
USDA, the Corporation for National and Community Service, or 
other sources to improve your project. 

I think that a grant writing class should be offered. 

Media Assessment 

National identity activities this quarter 
The Cleveland Daily Banner has featured another article on 
AmeriCorps this quarter . 



Melanie Johnson Cleveland, TN 

Objectives Section 

Objective: Improve environmental awareness and provide 
assistance to establish environmental education facilities 
in rural and urban areas. 

Task: Assist with the planning and conducting of the 
Regional Envirothon for 12 Southeast counties. 

Action: I organized and assisted a Regional Envirothon 
committee, publicized the event in all high schools and Ag. 
Extension Offices in the region, developed a fact sheet, 
obtained and distributAd resource material needed by team 
coaches, and assisteG ~he winning team at the state event. 
The Regional Envirothon was a great success thanks to the 
participation of students, teachers, and volunteers. 

Task: Assist with the planning and the development of 
Outdoor Environmental Education Center or Classroom. 

Action: I have worked with Mary V. Wheeler, Ducktown 
Elementary, and Rhea Co. High School helping them in 
different ways such as writ i ng grants for funding of Outdoor 
Classrooms and finding information needed to develop certain 
plans or resolve problems they might have. 

Member Development: The program has boosted my personal 
development by giving me the responsibility of taking care 
of projects and having them complete by certain deadlines. 

Community Building: 
(progress made in meeting your community service objectives) 
I have made progress with all programs. The Envirothon was 
completed on the 11th of April ·and was a success, I am now 
in the process of writing grants for two counties, and have 
helped Ducktown Elementary to begin a Jr. Garden Club. 

Other Accomplishments: 
I completed course three which is six hours of 

Environmental Studies School which was sponsored by the 
National Council of State Garden Clubs. This will result to 
me being an accredited Environmental Consultant. 

Nature of Problem 
Please state the problem clearly and concisely. Be candid. 
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Operating Site name: 
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JLL- 05-1995 15:59 FRCl'1 MIDDLE T8-t-ESSEE AREA TO STATE CFFICE P.03 

MDmER INFO.RMATION 

FtTLL-TIKE k'EKBER INFORMATION 

Number of Members authorized for your cite: 
Environmental Corp9 Members: 

Rural O~velopment Corps Members: _S __ _ 

Number of Members enrolled at end of quarter: 
.Environmental Corps Membe~·s: 

Rural Developmerit Corps Members: -~4 __ _ 

Number of Members at beginning of q,1arter : 
Environmental Corps M.embers: 

Rural Development Corps Members: -~4 __ _ 

Total Hours of Oirect Service !or previous Quarter : 1988 
Environmental Corps Memb@rs: 

Rural Development Corps Members : 1988 

Total Hours ot Direct Service for this Quarter: 1820 
Environmental Corps Members : 

Rural Development Corps Members : 1820 

Total Hours of Direct Service to Date : 3808 
Environmental Corps Members : 

Rural Development Corps Members: 3808 

0~ 



JUL-05-1995 16!00 FR01 MIDDLE TE~SSEE AREA TO STATE OFFICE P.04 

0 ~ 
-GU 

I 

PAR.T•TIME MEMBER INFORMATION 
NONE 

Number of Members authorized: 
Environmental Corps Member& : 

Rural Development Corps Members : 

Number of Members ~nrolled at end of quarter: 
Environmental Corps Members : 

Rural Development Corps Members: 

Number of Members at beginning of quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 

Total .Hours of Direct Service for previous Quarter : _ __ _ 
Environmental Corps Members: 

Rural Development Corps Members: 

~otal Hours ot Direct Service for this Quarter : 
Environmental Corps Members: 

• Rural Development Corps Members: 

Total Hours of Direct Service to date : 
Environmental Corps Members : 

Rur~l Development Corp• Members: 
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JLL-05-1995 16:00 FR0-1 MIDDLE TEt-N:SSEE AREA TO 

VOLUNTEER ASSESSMENT 

Noo-AmeriCorp• Member Volunteer• 

Total Number of non- AmeriCorps Volunteers : 
involved in AmeriCorps service activities in 
this quarter 

Total hours of AmeriCorps service activities: 
completed by non -AmeriCorps Member volunteers 
in this quarter. 

162 

STATE CFFICE P. 05 

35 
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JUL-05-1995 16:00 FRCJ1 MIDDLE TEt--.t-ESSEE AREA TO STATE OFFICE P. 06 

SIGNIFICANT Cl!l>.NGES THIS QUAJtTER 

l . Staff changes made this quarter : 

2 . Program structural changes made this quarter : None 

Number of Members who have left National Service 
this quarter. 

Total~to-date 

Number ot Members who have gained employment thru their 
AmeriCorps Service 

w~ 

0 

1 

0 
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JUL-05-1995 16:01 FRCl'1 MIDDLE TEl-t-ESSEE AREA TO STATE OFFICE P.07 

MEMBER ASSESSMENT 
•• of end of thi• quarter 

TOTAL AUTHORIZED POSITIONS: TOTAL EMPLOYXD: _..____ -~---
TOTAL ~IRONMENTAL CORPS POSITIONS FILLED 
TOTAL RURAL Dli:VELOPKENT CO~PS POSITIONS PILLED 

~~ 

DEMOOR.APBICS OF -'MERICORPS MF.MBERS ____________ .__ _______ _ 
Box 1 - GENDER I 
Number of Males 3 
Number of Females 
TOTAL 4 _ 

Box 2 - RACE 
Number of Caucasians 
Number of African Americans 
Number of Native Americans 
Number of Hispanics 
Number of Asian Americans/Pacific Islander 
Other 
TOTAL 

4X 3 - &DOCATION 
Number w/out High School Diploma or GEO 
Number with High School or GEO 
Number with some college 
Number with college degree 
Number ~ith Graduate degree 
Number w/Frofessional or Trade School 
TOTAL 

4 

NOT!: Totals In boxes 1-3 should be the same number and should be lhe same as TOTAL EMF'LOYEO. 

!OX 4 - OTBER 
Number receiving Health Insurance from NRCS 
Number receiving Child Care through 'AmeriCorps 
Number of ehildren 
Number w/Disabilities 
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JLL-05-1995 16:01 FRCJ1 MIDDLE TE!+ESSEE AREA TO STATE OFFICE P.08 

Wii 
Objective• Seetion 

Obj @ct i ve s (state objtctlva) 

Progress toward• meetin9 thia community aervice objective• 

Community Service. Ohjcctive 1 - Solid Wa!';te/Recycling - f.xc.e.l lent progress made 
townrd meeting ob;ie.cr.1ve. 1 which is 85t complete. All soli~ ,.,as°cf? syst~ms in 
compl.i.ance. with Tc:nncssee Solid Waste M:m:igement Act of 1991. Volunm of 
r~cycling has 1ncre.ascd more than 25 percent. Five recycling demonstrat ions and 
12 pre~entat1ons on solid w~stc/recycling conducc~d this quarter. 

Community Service Obj~ccive 2 - Environmental tducation - Ninety percent complete -
Env ironmental cduc~tion presentation$ m~dc to 2,250 students this quarter. 
A regional t:nviror.hon wa,; conduc t ed with 100 students participating. The team 
trained by th~ AmcriCorps member s won the state cnvir.othon. 

(complete this sl'lul for eaeh obj~lv•) 
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Jll...-05-1995 16=01 FRCJ1 MIDDLE TEl'N:SSEE AREA TO STATE OFFICE P. 09 

1 . Xemb•r Dev•lopment: 
development of members. 

w~ 
PRIM.UY ACCOMPLlSl!KENTS 

Progres s made in boost ing the person&l 

On s ite t r aini.ng provided on Team Building and TQM. However , a c-.cor.ding to members. 
the g r eate s t pe r sonal dcvclopmt'nt tr;i i.n i ng has been the <:onfidence gained t hrough 
actu~l vor k experience i n mak1ng formal presentat i ons tc students, business . 
people and other s; nnd the expe r ience Rained by being expo~cd to oaryinc work 
oppor t uni t ies. 

2. Coiranunity Building : 
service ob j e c tives . 

Progre ss mad~ in meeting your community 

Between 85-90 p~rcen t comp l ~te . Environm~nt al educa tion programs made t o 2.250 
Ktudcnts and other i.nd i.vi duals. Si >< oe"7R .nrt i cle.s prepa r ed . assi i:;tcd with two 
gran t .ipplicat ions , 1,1hich r e.l:itcd to obj ectives. Organiz~d tuo Adopt - A-Highway 
l i tter projc~t~ and ~onducced ffv~ recyc l ing demon~r r atinn~ . Outdoor 
cnvirunm~ntal l ~arning ~entrr~ c stublis hed at 14 scp~r a l e school~ -



TO STATE OFFICE P.10 

3. Other Accompli•bme.nt•r 

Two Adopt-A-Highway litte-r pick-up r,rojects organized by AmeriCorps members. 
Assisted in completing one gr.ant request foi school environmental study area . 
and one grant request for recycling program. 

The local AmeriCorps members served as trainers for a local high school 
team which participated in .i regional and ~tate environmental education 
competition (Envirothon). The te.am trained by AmeriCorps members won both 
the regional and state contests, and will represent Tennessee at the national 
envirothon, which will be held in Idaho in August. 
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JUL-05-1995 16=02 FR01 MIDDLE TEl'-t-ESSEE AREA TO STATE OFFICE P.11 

~~ 
PRIMARY CBALLENGKS 

Report on problems resolved and unresolved, obstaeles to aehieving 
program objectives, significant sources of delay. program elements not 
meeting expectations, events or incidents that caused concern. Use the 
format below for explaining problems and solutions . 

NATURE OF PROBLEM 
Please state the problem elearly and concisely. Be candid. 

None 

HAS TBE PROBLEM BEEN RESOLVED? 

IP NO, WHAT STEPS !!AVE !£Df TAKEN TO RESOLVE THE PROBLEM? 

WHAT DO YOU SEE AS THE SOLUTION OR RESOmCES NEED£D TO RESOLVE TBIS 
PROBLEM? 
Specify what steps you, your Members, USO~. and/or the Corporation for 
National Service can take to rectify the problems or at least ensure 
they do not recur in the future 

)70 



JLL- 05-1~g5 16:02 FR01 MIDDLE TB-1\ESSEE AREA TO STATE OFFICE P. 12 

0~ 
TRAINING ASSESSMENT 

PRIMARY TRAINING AND TECHNICAL ASSISTANCE NEEDS 
Please specify precisely what kind of staff or Member training or oth•r 
technical assistance can be prov ided by USDA , the Corporation for 
National and Community Service, or other sources to improve your 
proj~ct . 

At the s tart of any new Ame r iCorps pr oj ec t h ave more training on vorki ng 
t oge ther ns :, team. /dsC'I , for M l )' nclll Ame riCo r ps projec t 1,,1ith ne.w m~mbers 
i t vould be gooci i f an expcr1 ~nc.cd Ame r iCorp~ membe r could uork with new 
members dur ing t he f i r st 3-6 months. 
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JUL- ~~-1':r:l~ 10:02 FRCl'I MIDDLE Te-t-ESSEE AREA TO 

• I 

MXDIA ASSESSMENT 

1. NATIONAL IDENTITY ACTIVITIES THIS QOAATER. 

2 . MEDIA COVER.A.GI: 

STATE OFFICE P.13 

w~ 

PBS coverage of R£gional Envi rothon and interviews with AmeriCorp~ members. 
Good newspaper coverage of AmeriCorps ac t ivities in sever al local papers. 

3. OTHER CREATIVE l>OCtrMEN"l'ATION 

172 



JLL-05-1995 16:03 FRCM MIDDLE TE~SSEE AREA TO STATE CFFICE P.14 
. •. 

BUDGET INFORMATION 

Faderal dollar• •pent on beriCorp• (Local Level Only) 
Project Manager completes this section 

Per cent of your tim@ spent on AmeriCorps 
Approximate dollar amount 

Cost for any other Feder al employee spending 
time on AmeriCorps 

Travel costs for Member~ ~ Managers 

Training costs 

Supplies 

Uniform costs 

Program Costs 
(Please e xplain what these c osts were. ) 

Partner dollar• apant on 1'meriCorp• 

Supplies 

Travel 

Training 

Program Costs 

Other 

0~ 

30 

S4.500 

$423.00 

$67.00 

$32 5 .00 
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Operating Site name : 

State: 

Site IO# 

Your Name: 

Your Position: 

' Telephone number: 

Fax number : . 

e-mail address 
(if available) 

Date report completed 

Reporting Period: 

Program Start-up date: 

AMERICOR.5'S 
> "3 QUARTER REPORT 

SITE INFORMATION 
I ' . . 

Te1111esse ~---

Macy /)en111s Lenl§-/2 

Apri I ? /tis ~ -:fun e 39 /ff.5 

s ·ept, a, ! ft~ 

159 



XEMBBR INPORXATIOR 

PlJLL•TIME MEMBER INFORMATION 

Number of Members authorized for your site: 
Environmental Corps Members : 

Rural Development Corps Members: 

Number of Members enrolled at end of quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 7 

Number of Members at beginning of quarter: 
Environmental Corps Members: 

Rural Development Corps Members : 7 

Total Hours of ·Direct Service for previous Quarter: ___ _ 
. Environmental Corps Members: 

Rural Development Corps Members: 

Total Hours of Direct Service for this Quarter : 
Environmental Corps Members: 

Rural Development Corps Members: sos 

Total Hours of Direct Service to Date: 
Environmental Corps Members: 

Rural Development Corps Members: :2£77 

160 



• ·• 
. ' 

PART-TIME MJCM:BER INPORHATIOH 

Number of Members authorized: 
Environmental Corps Members : 

Rural Development Corps Members : 
' , 

Number of Members enrolled at end ot quarter: 
Environmental Corps Members: 

Rur al Development Corps Members : 

Number of Members at beginning of quarter: 
Environmental Corps Members: 

Rural Development Corps Members : 

Total Hours of Direct Service for previous Quarter: ___ _ 
. Environmental Corps Members : 

Rural Development Corps Members: -#' 
' 

Total Hours of Direct Service for this Quarter: 
Environmental Corps Members: 

• Rural Development Corps Members: -=e-= 

Total Hours of Direct Service to date: 
Environmental Corps Members: 

Rural Development Corps Members: 
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VOLUNTEER ASSESSMENT 

Non-AmeriCorp■ Member Volunteer• 

Total Number of non-AmeriCorps Volunteers: 
involved in AmeriCorps service activities in,. 
this quarter • 

Total hours of AmeriCorps service activities: 
completed by non-AmeriCorps Member volunteers 

I in this quarter. 

162 



SIGNIFICANT CHANGES THIS QOAR.TER 

1 . Staff changes made this quarter : 

theve. wttre 110 sffff eli1ttfe5,, 

,. Program structural changes made this quarter : 

.. Th ev~ Wa5 o sh/ft /'n 7/Je rn~nly tJ -f < tJ/;J'ec9/;;e s a11cl_ • 

#its 1n~r1?1t/,/;d J1 r,11/I /Je rellecTetl In 1/ie, narntT/tl .e-, · 

repor-/1 

Number of Members who have left National Service 
this quarter , 

Total-to-date 

Number of Members who have gained employment thru their 
AmeriCorps Service 

-0-

163 



MEMBER ASSESSMENT 
•• of end of thi• quarter 

TOTAL AUTHORIZED POSITIONS, 0 TOTAL KMPLOYmt _ _..;,./ __ 

TOTAL ENVIRONMENTAL CORPS POSITIONS PILLSI> 
TOTAL RURAL DBVBLOPMENT CORPS POSITIONS PILLm> 

DEMOGRAPHICS OF AMBRICORPS MEMBERS 
Box 1 - GENDER 
Number of Males 
Number of Females 
TOTAL 

Box 2 - RACB 
Number of Caucasians 
Number of African Americans 
Number of Native Americans 
Number of Hispanics 
Number of Asian Americans/Pacific Islander 
Other 
TOTAL 

Box 3 - EDUCATION , 
Number w/out High School Diploma or GED 
Number with High School or GED 
Number with some college 
Number with college degree 
Number with Graduate degree 
Number w/Professional or Trade School 
TOTAL 

I 
I 

I 

NOTE: Totals In boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED. 

BOX 4 • OTHER 
Number receiving Health Insurance from NRCS 
Number receiving Child Care through ArneriCorps 
Number of children . 
Number w/Disabilities 
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.. 

BUDGET INFORMATION 

Federal dollar■ ■pent on AmeriCorp■ (Local Level Only) 
Project Manager completes this section 

Per cent of your time spent on AmeriCorps 
Appr oximate dollar amount 

Cost for any other Federal employee spending 
time on AmeriCorps 

Travel costs for Members & Managers 

Training costs 

::,u~pl ies 

Uniform costs 

Program Costs 
(Please explain what these costs were . ) 

Partner dollar■ ■pent on AmeriCorp■ 

Supplies 

Travel 

Training 

Program Costs 

Other 

Io '7v 
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PROJECT DIRECTOR COSTS (One per State - Above site level costs only, 
Do NOT include any costs already captured by the Project Manager. 

Federal dollar• apent on AmeriCorpa 

Per cent of your time spent on AmeriCorps 
Approximate dollar amount 

Cost for any other Federal employee spending 
time on ArneriCorps 

Travel costs for Members & Managers 

Training costs 

Supplies 

Uniform costs 

Program Costs . 
(Please explain what these costs were.) 

' 

Non-Federal Funds Spent 
(Explain) 



Objective• Section 

Obj ec ti ve: (state objective) 

Progress towards meetini thi• community service objective■ 

--Completed an integrated forest management plan for Woodland 
Community Land Trust . Woodland Board has defined forest manage-.' 
ment objectives . This plan will enable the Woodland Land Use • 
committee to implement next steps in the management of their 
forest land . 

--Packaged and mailed a peer lending process recommendation ~o a 
funder for WCLT peerlanding grant . Carol has received peerlending 
training a nr assisted Carolyn Terry in forming a peer lending group . 
Woodland ha~ a peerlending grant that will enable low income and 
very low income people to start a small business . Woodland is 
focusing on value added forest products for micro-enterprises. Peer 
lending could provide start- up money to local people as they begin 
the long term commitment toward sustainability of people and land. 

--Worked with the , agriculture committee on forming a food co-op and 
organic gardening . Developing with the agriculture commit tee a pig 
co-op . This will become part of the forest management ·as well as 
the beginning of a food co-op. Also· working with youth on a comm­
unity garden project. This enables Carol to do 'thands on" organic 
enrichment trainings to youth of the community . Worked with Woodland 
residents who are planting fruit and nut trees on common grounds. 

--Researched value added micro-enterprises. Hosted a workshop for the 
larger community to introduce "wild- crafting" as a way for people 
to generate income from the forest . People can harvest seeds and 
root cuttings to fill orders for J & M seed distributor. Generating 
income in this way will encourage participants in self-education 
as they harvest from the mountain forest. They learn of the eco­
system that sustains the plants and trees as they harvest. Partici­
pants will be empowered py this edu~ation and the larger community 
will be impacted in positive ways . 

- -Attended a Land Tenure Conference . The topic of land is of partic­
ular relevance to Woodland as 80% of the land in the Clearfork 
Valley is owned by absentee corporations. Woodland is one of five 
invited participants to develop a regional plan for rural East Tenn­
essee. All part'icipants are c·ommuni ty initiated organizations . 

(complete this sheet for each objec:tlvt) 
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_,.. 
- __ ... - - - - - --

P~I~Y ACCO~LISBMENTS 

1 . Member Development : Progress made in boosting t he personal 
development of members . 

Carol~ Judy , through her research of appropriate integrated 
forest management for Woodland Community Land Trust, has become a 
stronger community developer . Leadership Support Processes . 
developed by the National Congress of Neighborhood Women has enabled 
Carol to learn how to be proactive instead of reactive in stress 
situations . She has been able to integrate this process into work­
ing with the larger community. At a recent land tenure conference 
"Who Owns America? " she identified teachers and a course of study 
that she feels wil l enable her to make meaningful use of the schol­
arship she will have at the end of her year of service . 

2 . Community Building , Progress made in meeting your community 
service objectives. 

--Completed an integrated forest management plan for Woodland 
Community Land Trust 

- - Packaged and mailed a peer lending process recommendation to a 
funder for WCLT peer lending grant . 

--Worked with the agriculture committee on forming a food co- op 
and organic gardening. 

--Researched value added micro-enterprises . This i s part of a 
regional plan being developed by_ five East Tennessee community 
based organizations. · 

--Attended a land tenure conference hosed by Wisconsin U- Madison . 



3. Other Accompliabmanta 1 

Carol has been invited to participate in the United Nations 
Conference on Women in Development. She will travel with other 
grassroots women as a participant of Rural Development Leadership 
Network program. This event is being hosted in China in September. 

4 . Unique Succe•••~ or ' ' Great Stori•••• s 

Carol orgaized internet training for local people. This led 
to Cumberland College giving internet access to local community 
based organizations through September . This will enable women who 
go to China to !'talk" daily with women who stay home and is a won­
derful way to allow grasroots women to actively participate in the 
concept of "think locally act globally". 
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PRIMARY CBALLJCNQSS 

Report on problems resolved and unresolved , obstacles to a chieving 
program objectives, signi ficant sources of delay, program elements not 
meeting expectations, events or incident s that caused concern . Use the 
format below for explaining probl ems and solutions . 

NATORB OP PROBLEM 
Please state the problem clearly and conci sely. Be candid . 

Rural deelopment is a long term commitment . This commitment is 
best_made b~ people who are rooted in the community . AmeriCorps 
commitment is for one year with the idea that the participant will 
have answers that will help the community in that year. Carol be­
lieves that AmeriCorp leaders need to ask of themselves and the 
community " Why is the community having this problem" ? The next 

BAS THE PROBLEM BEEN RESOLVED? 

IF NO, WHAT STEPS HAVE BEEN TAJCEN TO USOLVE TBB PROBLEM? 

WHAT DO YOO SBB AS TBE SOLUTION OR RESOURCES NEEDBD TO R.BSOLVB THIS 
PROBLEM? 
Specify what s t eps you , your Members , USDA, and/ or the Corporation for 
National Service can take to rectify the problems or at least ensure 
they do not recur in the future 

step is to look for community initiated organiztions to parner with 
for the long term as community people find answers and solutions to 
this question . In doing this communities and AmeriCorps are assured 
of "getting things done now and in the future ." 
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TRAINING ASSESSMENT 

PRIMARY TRAINING AND TECHNICAL ASSI STANCE NEEDS 
Please specify precisely what kind of staff or Member training or other 
technical assistance -can be provided by USDA, the Corporation for 
National and Corranunity Service, or other s ources to improve your 
project . 
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MEDIA ASSESSMENT 

1 . NATIONAL IDENTITY ACTIVITIES THIS QUARTER 

2 . MEDIA COVER.AGE 

3. OTHER CREATIVE DOCUMENTATION 
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Operating Site name: 

State: 

Site IO# 

Your Name: 

Your Position: 

Telephone number: 

Fax number : . 

e-mail address 
(if available) 

Date report completed 

Reporting Period: 

Program Start-up date : 

AMERICOR.~S 
0 /2.()(_ QUARTER REPORT 

SITE INFORMATION 

. . 
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MEMBER INFORMATION 

FULL-TIME MEMBER INFORMATION 

Number of Members authorized for your site: 
Environmental Corps Members: 

Rural Development Corps Members: 

Number of Members enrolled at end of quarter: 
Environmental Corps Members: 

Rural Development Corps Members : 
0 

Number of • =~ mbers at beginning of quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 
0 

Total Hours of ·Direct Service f or previous Quarter:_~½~O~Q.._ 
Environmental Corps Members: D 

Rural Development Corps Members : 

Total Hours of Direct Service f or this Quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 

Total Hours of Direct Service to Date: 
Environmental Corps Members: 

Rural Development Corps Members: 

160 
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• • • • • --= ......... - - ------------ - - - - ---- ·---

PART-TIME MEMBER INFORMATION 

Number of Members authorized: 
Environmental Corps Members: 

Rural Development Corps Members: 

Number of Members enrolled at end of quarter: 
Environmental Corps Members: 

Rural Development Corps Members : 

Number of Members at beginning of quarter : 
Environmental Corps Members: 

Rural Development Corps Members : 

D 
0 
C:) 

0 

s 
0 

Total Hours of Direct Service for previous Quarter: __ O __ 
Environmental Corps Members: Q 

Rural Development Corps Members: Q 

Total Hours of Direct Service f or this Quarter: 
Environmental Corps Members : 

- Rural Development Corps Members : 

Tot al Hours of Direct Service to date: 
Environmental Corps Members : 

Rural Development Corps Members: 

0 
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VOLUNTEER ASSESSMENT 

Non-AmeriCorpa Member Volunteers 

Total Number of non-AmeriCorps Volunteers: 
involved in AmeriCorps service activities in 
this quarter 

Total hours of AmeriCorps service activ ities: 
completed by non-AmeriCorps Member volunteers 
in this quarter. 
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------------- -

SIGNIFICANT CRANGES THIS QUARTER 

1. Staff changes made this quarter: 

0 
2. Program structural changes made this quarter : 

0 
Number of Members who have left National Service 

this quarter. 

Total-to-date 

Number of Members who have gained employment thru their 
AmeriCorps Service 

0 ~ ·-­I 

0 

0 
D 
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MEMBER ASSESSMENT 
•• of end of this quarter 

TOTAL AtJTBORIZED POSITIONS: TOTAL EMPLOYED: i ---- ---------
TOTAL ENVIRONMENTAL CORPS POSITIONS PILLED 
TOTAL RURAL DEVELOPMENT CORPS POSITIONS PILLED 

DEMOGRAPHICS OP AMERICORPS MEMBERS 
Box l - GENDER 
Number of Males 
Number of Females 
TOTAL 

Box 2 - RACE 
Number of Caucasians 
Number of African Americans 
Number of Native Americans 
Number of Hispanics 
Number of Asian Americans/ Pacif ic Islander 
Other 
TOTAL 

Box 3 - EDUCATION 
Number w/ out High School Diploma or GED 
Number with High School or GED 
Number with some college 
Number with college degree 
Number with Graduate degree 
Number w/ Professional or Trade School 
TOTAL 

0 

0 

0 

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED. 

BOX 4 - OTHER 
Number receiving Health Insurance from NRCS 
Number receiving Child Care through ArneriCorps 
Number of children 
Number w/ Disabilities 
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BtJ'DGET INFORMATION 

Federal dollars spent on AmeriCorp■ (Local Level Only) 
Project Manager completes this section 

Per cent of your time spent on AmeriCorps 
Approximate dollar amount 

Cost for any other Federal employee spending 
time on AmeriCorps 

Travel costs for Members & Managers 

Training costs 

Supplies 

Uniform costs 

Program Costs 
(Please explain what these costs were.) 

Partner dollars spent on AmeriCorps 

Supplies T oe.e .seeJ.li'~S -(,o,..,... l<v D:v ~ •&SN..f +or 4>, .,1e <-f-

Travel 

Training 

Program Costs ( SetR.e:, ,-,,, y 1\5.Si S-rp.,,.,c.~ ;. i<E', epno,..J . P~.>.v e eh) 

Other 1RA<l< ~oeJ (: l-\-£r .f..l!l'i2 J s: 1\-S<ree"",; -ee f res:l_M Q..IVT S 

?A,J. ~·-{ Sc.u ~ r C,or.,.. ,.,..v,_,, \:y Se c-v:-t.e t?rc..~ ec.+- . !.'t-<W--1!ANK 

3 D ~ ,v/ 

r/11~ ls A-II 

0 
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PROJECT DlRECTOR COSTS (One per State - Above site level costs only) 
Do NOT include any costs already captured by the Project Manager. 

Federal dollars spent on AmeriCo%J>• 

Per cent of your time spent on AmeriCorps 
Approximate dollar amount 

Cost for any other Federal employee spending 
time on AmeriCorps 

Travel costs for Members & Managers 

Training costs 

Supplies 

Uniform costs 

Program Costs 
(Please explain what these costs were .) 

Non-Federal Funds Spent 
(Explain) 

.5"EE c>lA::.N.se__5 /.. /S,etf- /tJ />Arrfl/er o~11t¥S 



Objective I: To utilize botlt ' l'V H and Cl<'SA 1AS1.:.::51 data jn 
develooing a list that includes name. address. phone number 
and type of operation of potential cljents and contactina 
95% of the approximately 600 land owners in the watershed. 

This objective was met in thP. first quarter. 'J'VA rnr1ps wP.,P. 
taken to CFSA to obtain farm numbers t .hat correJ ated with 
TVA codes . The farm numbers made i.t possibl e t o pro cure 
names. addresses . and phone nnmbA,s or landowners . This 
made jt. possible to produce ;:i client list ror potentir11 
clients . Letters were sent t o !::>h.i landowners in iiamblen 
County and 1 26 landowners j n Hawkins Couni.v . 

The TVA data and client list were also div ided by subwater­
shed and codes . The codP-s thr1t 'l'iJA developed j ncJ udP.d 
ident.ifiers for confined animal wnste sites. criti cal areas. 
erodin~ stream banks. crit.i c .=il1 y eroding cropland. amone 
others . This information is bAi n~ used to identify 
specj fi c problem areas and give us a way to target spA~.ifi c 
problems o n farms . This information is also helpin~ guide 
the SCD Board as to district nAeds and program prioritjAs . 



t)bjectivA II: To provide tAchnicRl assistance that results 
in 21J land users applying best- management practices thaT 
meet the SCS Field Office Technical Guide on farms that have 
not participated in district- programs in the past. 

Over twenty landowners , new t o the district program. were 
technically advised. Event-hough some of thesA landowners 
did not qualify for funded orogrRrns. they still received 
technical advise . Eighty-ninAty percent (80-90%) of thosA 
advised have completed or are in the process o i implementing 
best management practices. ~~ASA BM~'s include critical 
area treatments. tree plantings, Rnimal waste systems. 
stream fencing , and stream crossings. Gt.hers wen, h1Jilding 
ponds to alleviate erosion prohlAms or installing water 
troughs to allow ior rotntionnl grazing. 

This approach has brought the ,jistrict a variety of new 
clients that are not the trndit-.ionaJ rarm customer. ThesA 
clients have included elderly widows. part-time farmers. 
retirees. as well as newcomers t .<) the area. At-. ,; t.imA when 
the connty is becoming much m,"irA Hr ban. this has he 1 ped t o 
broaden the client base. 



Object.ive III: To reduce the amount or animal waste 
entering the watershed streams by 800,00u pounds as 
calculated by SCS Engineers and t.he District Conservationist 
by applying practices that. store. control, or reduce wastP. 
and t.hat. meet SCS technical standards. 

Animal waste systems arP. in thP. process oi being instaJled 
on d a iry, beef, and poultrv opP.rat.ions. The beef system is 
on t he farm of Lawrence Lephew ;md consists oi a dry stack 
system for a feedlot. The dai.rv farm of Kvle Hale has a 
completed contract and dP.sign wjth const.ruct-.ion just 
beginning . The final svstem will manage poultry waste on 
the farm of Charles McCracken. His contract d o cuments and 
t.he rlesign are presently in the prAparation stage. 

OncA construction is comp] eteJ i".hR insi".nl lat ion of these 
systems will handle approximately t orty to fifty (~u-501 
tons o f animal waste per VAcH. Al) this wast.Po wi 11 be 
applied to crop and pasb1re land . reducing the need for 
chemi~Rl fertilizers in the RreR . 



()bjective IV: To increase thA knowled~e and acceptance o f 
riparian area practices by npplying at least two st-.rAambank 
protection demonstrations that meAt the Field Office Guide 
and result in improved bemt.h i c habj tat. as determj ned by thF: 
SCS Water Quality Indicators and SCS biologists. 

The first streambank erosjon controJ project was on the maj11 
r.hannel of Bent Creek. The iob was incorporated into an 
AmerjCorps cluster project. Soil bioengineering, trAP. 
planting, seeding, mulching. and rip rap were all utilized 
on thP. project. A three inch rain a rew davs aftP.r 
completion of the job made it necessarv to replant some of 
the trees. The local nAwspaper provjded good cover,=igA of 
the project. As a result. the landowner now wants to fence 
cattle trom the stream the entire length of his tarm. 

The other project consisted of fP.ncing off over two thousand 
feet of creek with three strands 0t hi~h tensile fencing , 
installing a livestock cro ssing Rnd alternative water 
source. This system wilJ en.=ih l P. t-.hA rrirmer to utilj ZP. a 
rotational grazing system with portable quick connect 
wat.erArs. 

Benthic samples were taken befo rP. installation and once the 
VP.~P.tation has a chance to dAvP.lop a canopy, thP. hahitat 
will improve. Results on a pro 1P.ct such as this is gradual: 
therAfore, follow-up wilJ cont.i rn1P. ill the fa) l . 



Primary Accomplishments 

I. Member Development: l-'r0 ari=:ss made in b oosting thP. 
personal development of members. 

NRCS AmeriCorps provi ded a woTthy avenue tor prac·t .:i cin~ 
skills such as computer. writinc; ;:md communications. 
Communications was vital in rP.lating to rarmers . 
agricultural businesses and supporting agencies. Much was 
1 earm=id about programs and pol j c i P.S that suppor.t t armers and 
how ot.her cooperating agencies are interrelated. The 
interpretation of infrared photography was a new P.Xperjenc e 
and proved t o be an important t.ool in identifving areas in 
need of conservation. Agronomy lessons consjst.Ad of 
diffArent f orages for various soils and situatio ns along 
with rAcommended seeding dates. .l!.xpe,~j ence was al so gained 
in t.hP. n.reas of surveying, cost. estimates. the design, 
engjnAering and constructing aspActs oi conservati o n 
pr.oiect.s. 



I I. Community Building: Progn'!ss made in meeting your 
community service objectjves. 

The ArneriCorps position gained more publicity for the Soil 
District and for the programs that are availab]e. NAw 
clients were introduced to the assistance that is available 
from their county through the NRCS office, lnterAgency and 
~g-business relationships were renewed or stren~thened. The 
communjty as a whole gained awareness of the need for 
ripar ; 311 protection. Farmers became more receptiv e to 
streambank protection and fencing programs as n result of 
the AmeriCorps strearnbank pro1Act. 

Unique Successes or "Grent Stories": 

We have been luckv and or fort.urn~t.A t .hat one ot the 
landnwners we have instal) ed a streambank pTot.ect-.ion 
practice on. has done a 180 de1;,;rAP. t .nrn around in his 
a ttj tude toward government involvement on pri vatP. land . He 
has gone from writing news articles on whv ecosv stem based 
planning is a top down wav for hurAaucrr1ts t .o "tnke contro] 
of private land to doing a great 1 0b installin~ streambank 
protection, providing good es~imates and mater j a}s lists and 
oiferin~ to have people visit his farm to show h ow the 
practice works. 



Primary Challenges 

Report on problems resolved and unresolved. obstacJP.s t o 
achievi.ng program objectives. significant sources o r delay , 
pro gram elements not meeti.ng expActations , events or. 
incidents t.hat caused concern. Use t.he format below for 
expln i ning problems and solutj o n s . 

NaturA ot Problem 
PleasP. state the problem clearly nod concisely. Be c andid. 

TherP. has been a staff problP.nt in Hawkins County whjr.h is n 
portion of our watershed area. ln1e to this a good deal o f 
the contacts that were madP. nnd thP- p ossible applicati o n of 
best management practices were l ost . 

Has the problem been reso )vP.d ? 
It is in the process of being TP.5n lved. 

What dn you see as the sol ut i ,:,n (>T.' resources nt=!edP.d t.i, 
resolvP. this problem? 
Specify what steps you , your Members. USDA. and1or the 
Corporation for Nationa l Servjce can t.nke t.o rectjfy thP­
problems or at least ensure thP-y rlo not recur in the tuture. 

We nTA having our member wor.k m0 rP. closely with the Distrj~~ 
<~onserv r=rt.ionist of that county t .n keep him better intormed 
o f AmAriCorps activities . 



HEAL TH MESSAGE 

LSD making 
a comeback 
Page 4D LMNG 
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Date: 

Con 
Phone: 

Fax: 

PRESS RELEASE 
NAT\IUl mouRm {0NmYATIOII SERVKE • IIS Writ 81"' {ml Road • WnulJ, Ttnnt11tt HIBS • '1S/296-34O • lu: IIS/296-1452 

May 31, 1995 
ODELL POYNER 
615/296-3442 
615/296-1452 

PiillSlDENf SENDS AID TO IIUMPIIREYS COUNIY 

WAVERLY, TN-Joel Berg, aid to President Bill Clinton, recently visited the staff of 

the Natural Resources Conservation Service and the Humphreys Soil Conservation 

District and toured the Blue Creek Nature Center. Berg, who heads the President's 

• An1eriCorps program in Washington, D.C., visited the Nature Center lo see what 

accomplishments were being made by local AmcriCorps participants Elizabeth 

Hooper and Mike Milholland . After the lour and lunch at the newly constructed 

p;wilion in the Center, Berg also visited the Waverly Ekmcntary School where 

Hooper and Milholland were presenting environmental education programs to Mrs. 

J;:i ne Leach's second grade class. 



.. 
Pictured LEFT to RIGHT: 
David Hatcher, Humphreys Soil Conservation Oistric\ Board Chairman 

Odell Poyner, District Conservationist 
Joel Berg, Aid to President Bi\\ C\inton 



June 27, I 995 

Contact Person: Elizabeth Hooper 
296-3442 

Release: For immediate Release 

Subject: Tree planting at Blue Creek Nature Center 

Are Space Trees Jnvading the County? 

No, we are not crazy! The new sycamore tree at Blue Creek Nature Center has really 
been to space and back. 

A limited number of sycamore seeds traveled 160 miles into space aboard the space 
shuttle Endeavor during June 1993 where the seeds were put under experimental 
radiation, freezing, or centrifugal force. The project was part of the CAN-DO prob,ram 
in South Carolina aimed at promoting student interest in science experiments. 

Upon returning from space, the seeds were then grown and nurtured to seedling size 
by Westvaco's Forest Science Laboratory in Summervil1e, South Carolina. Tennessee 
Westvaco headquarters, located in Paris, obtained a few of the seedlings for planting 
1oca11y. 

Steve Morgan, a forester with Westvaco and President of the Five Rivers Resource 
Conservation and Development Executive Committee, presented the tree to Blue Creek 
Nature Center during the center's Earth Day celebration. Blue Creek Nature Center 
was picked to receive the tree because of the number of students that visit the center 
each year. Students can visit the center from year to year to observe the growth of this 
very unique tree. 



June 27, 1995 

Contact: Elizabeth Hooper 
296-3442 

Release: For Jmmediate Release 

Subject: Household Hazardous Waste Collection Event 

County to. Host 1-lousehold 
Hazardous Waste Collection Event 

Humphreys County and the Tennessee Department of Environment and Conservation have 
scheduled the county's first Household Hazardous Waste Collection Event for September 9, 1995 
at Humphreys County Agriculture Center located at the fairgrounds. The collection Event will be 
held between the hours of 8:00 AM and 3 PM. 

What is household hazardous waste? Household hazardous waste is "anything generated in the 
household that has a hazardous property. A material is hazardous if it is flammable, corrosive, 
toxic, or reactive with heat or contact with other materials, according to Wade Murphy of the 
Tennessee Department of Environment and Conservation. Most household chemical products 
have at least one ingredient that is flammable, corrosive, reactive, or toxic. These products 
should not be thrown in the trash or taken to a landfill. 

Examples of these materials include paints, solvent<: cleaners, pesticides, automotive fluids, 
batteries (all types), and aerosols. Materials that w1U NOT be accepted at the event are medical 
waste, explosives or ordnance, radioactive compounds, commercial and agri-business wastes. 

The Household Hazardous Waste Collection Event is free to all households in Humphreys 
County. The event is funded by Tennessee's Solid Waste Management Fund. Up to 100 lbs. of 
household hazardous waste can be accepted from each household. 

This is a good opportunity for citizens in the county to dispose of household hazardous waste in a 
safe way. Start preparing for the event today be looking around in your closets, basement, 
garage, cabinets, and outbuildings to see what you can dispose of at the event. You can also 
bring household hazardous waste for your friends and relatives who cannot attend the event. 

For more information about the Household Hazardous Waste Collection Event, call Humphreys 
County Solid Waste Supervisor, Ron Surber at 296-1555 or AmeriCorps Naturalist Elizabeth 
Hooper at 296-3442. 



MED~A ASSESSMENT: #3 Other Creative Documentation 

June 1995 News from Humphreys Soil Conservation District :(i Volume 1 Issue 3 

Area Students Visit 
Blue Creek Nature Center 

Blue Creek Nature Center 
was the site of many end of the 
year field trips for Humphreys 
County students. Approximately 
200 students visited the nature 
center during the month of May. 

Upon arrival to the center, vis­
itors were greeted by Ruby Rain­
drop. Ruby, who represents a gi­
' 0t, clean drop of water, helps 
~nter naturalists Elizabeth 

Hooper and Mike Milholland edu­
cate students about the impor­
tance of good water quality. 

Guests were led on a nature 
trail walk by Hooper and Milhol­
land. The group made several 
stops along the trail to study iden­
tified plants and trees Students 
were also given the opportunity 
to view different aspects of nature 
such as lightning damage to trees, 
animal habitats, and pho­
totropism. One stop on the walk 
even taught students about Ten­
nessee's state tree, the Tulip or 
Yellow Poplar. 

After a sack lunch at the cov­
ered pavilion by the pond, the visi­
tors participated in a game which 
taught an environmental theme 

such as erosion prevention or the 
importance of wildlife habitats. 

The summer school students 
from McEwen Elementary partici­
pated in a water quality survey of 
Blue Creek. Students identified a 
variety of macroinvertebrates 
such as crayfish, water pennies, 
stoneflies, and mayflies, which in­
dicate the quality of a stream. 
Likewise, students learned which 
macroinvertebrates indicate good 
water quality, and which ones are 
indicative of poor water quality. 
Students concluded that Blue 
Creek was in good shape! 

Educate t!,e mind of a cl,ild 
and plant a seed for the 

future. 

Demonstration Areas 
Established by SCD 

Many new additions at Humphreys 
Agriculture Center are sure lo be be 
helpful to fanners and landowners in 
the county. 

Humphreys Soil Conservation Dis­
trict has recently acquired a Fleming 
Hydro-Ram pump. The pump can be 
installed into any flowing stream and is 
capable of pumping water to a consider­
able height using only the energy pro­
vided by the flow of the water itself. 

The Ram pump will be installed on 
the portion of Bear Branch that runs 
along district property. The system is 
capable of pumping up to 4,000 gallons 
of water per day. Therefore, it is useful 
for supplying water to houses, livestock, 
and irrigation systems. 

The district has also participated in 
a stream bank stabilization project 
which improved the condition of ap­
proximately 200 feet of critically erod­
ing stream bank. 

The project involved changing the 
stream bed to alter the flow of water. 
Likewise. a weir (log) dam and a rock 
dam were installed to slow down the 
flow of water. Suitable aquatic habi­
tats were created that did not previously 
exist. 

An interesting approach was used 
to stabilize the stream bank. Willow 
stakes were driven into the banks. The 
stakes have since taken root and begun 
lo sprout. This is an excellent way to 
get quick growth on an eroding bank. 

Come by the center to see these two 
excellent demonstration areas. 

Each year American~ ~roduc~·;,·~ugh ·,istyrofoam" cups··,;·;;;~cle the earth 436 iimes/1 •• -~:'. \:_.::•. :._: 
' Practice using a coffee mug instead of disposable cups! • •• • .. : • ~-· •• ::-: 



Page 2 

Are Space Trees 
Invading the County? 

Workshops Held at 
Blue Creek Nature Center 

I , - • 

No, we are not crazy! The . . 
new sycamore tree at Blue Creek A Birdmg workshop hosted by the AmeriCorps members at Blue Creek 
Nature Center has really been to Na~re. Center was held on May 13, 1995. Polly Rooker, Neotropical bird 
space and back. spec1al1st for TWRA, was the special guest. 

A limited number of The workshop began with a walk on one of the trails at the nature 
sycamore seeds traveled 160 miles center. Participants were taught the pneumatics of approximately 20 
into space aboard the space shuttle different birds found at the center. 
Endeavor during June 1993 where Following the trail session, Rooker held an informal discussion on 
the seeds were put under v~eties of bird seeds, bird houses, and various supplies needed to attract 
experimental radiation, freezing, or birds to back yards.. Ea~h participan~ received numerous booklets and 
centrifugal force. The project was brochures for preparmg wmter suets, btrd houses, and bird feeders. 

part of the CAN-DO program in . 
South Carolina aimed at promoting . F~rty se~r.etanes_ of the Tenne~see Assoc:dtion of Conservation 
student interest in science D1stncts part1c1pated m a two day enV1ronmental workshop at Blue Creek 
experiments. Nature Center. Len Womack of TN Div. of Forestry and Kay Linder of 

Upon returning from space, Tenness~ Con_se~ation_ Lea~e .co.nducted an Aquatic Wild workshop. 
the seeds were then grown and _Aquatic Wild 1s ~ mterd1sc1plmary, supplementary conservation and 

A nurtured to enVJronmental education program emphasizing the world of water, aquatic 
~ seedling size by wildlife, and aquatic ?abitats. The i~ormation gained from the workshop 

Westvaco's Forest enables the sccretanes to use envtronmental education activities w · 
s c j e n c e students in thei:- respective conservation districts. 
Laboratory in While visiting t_h_e natur~ ce~ter, secretaries were treated to a hot dog 
s u m m e r v i 11 e , cookout at the pavilion, a rughtttme nature walk, and a water quality study 

--~ South Carolina. of Blue Creek. 
Tennessee 
Westvaco 
headquarters, 
located in Paris, 

obtained a few of the seedlings for 
planting locally. 

Steve Morgan, a forester 
with Westvaco and President of the 
Five Rivers Resource Conservation 
and Development Executive 
Committee, presented the tree to 
Blue Creek Nature Center during 
the centers Earth Day celebration. 
Blue Creek Nature Center was 
picked to receive the tree because of 

What's New at tlte Nature Center 
Summer has arrived and with it has come many new additions at tJ1e nature center. 
Come out for a visit and Jet Elizabeth and Mike show you around! 

♦ New trail signs 
♦ Sycamore space tree 
♦ Wildflower study plot 
♦ Orchard hosting 17 fruit trees (apple, pear, plum, apricot, and peach) 
♦ Wildlife observation stand 
♦ Newly identified understory plants on trails 
♦ Bonfire pit by the pavilion 

Conservation District Sponsors 
European Tour 

the number of students that visit the Approximately forty-six local residents will 
. center each year. Students can visit participate in an eleven day tour of Europe in July. 
the center from year to year to Participants will fly to London, then proceed to tour 
observe the growth of this very En~lan~ Belgium, Germany, Switzerland and France. 

This trip marks the 24th year that Humphreys Soil 
Conservation District has sponsored educational tours. unique tree. 



{ 
,. 

Don't Throw Out That 
Hazardous Waste! 

If you have purchased new tires since October 1991, you were charged one 
extra dollar for each tire. Chances are, you wondered who was receiving that money 
and how it was being spent. Well, Humphreys County will soon see the benefits of this 
tax. 

Under the Solid Waste Management Act of 1991, the money raised from retail 
sales of new tires goes into Tennessee's "Solid Waste Management Fund" Among 
other services this fund provides for the Household Hazardous Waste Mobile Collection 
Service. 

Humphreys County and the Tennessee Department of Environment and 
Conservation have scheduled the county's first Household Hazardous Waste Collection 
Event for September 9, 1995 at Humphreys Agriculture Center (fairgrounds). 

So, your question now is,..,...-••111111 .... probably, "What is a household 
hazardous waster' Household • hazardous waste is "anything 
generated in the household ~ that has a haz.ardous 
property." A material is Oa O hazardous if it is flammable, 
corrosive, toxic, or reactive r,./"Y with heat or contact. with other 
materials, according to '1:.J Wade Murphy of the 
Tennessee Department of _ ....... ___ ..,..._ Environment and Conservation. 

Examples of these materials include paints, solvents, 
cleaners, pesticides, automotive fluids, batteries (all types), and aerosols. Materials that 
will NOT be accepted at the event are medical waste, explosives or ammunition, 

•:oactive compounds, commercial or agri-busioess wastes. 
The Household Hazardous Waste Collection Event is free to all households in 

. .phreys County. Up to 100 lbs. of household ha1..ardous waste can be accepted from 

SCD Offlce Personnel 

District Conservationist 
Odell Poyner 

Offlce Manager 
Cheryl Patterson 

AmeriCorps Naturalists 
Elizabeth Hooper 
Mike Milholland 

Soil Conservationist 
Joe Adams 

Board of Supervisors 
David Hatcher, Chairperson 

Margaret Forrester 
Ray May 

Eric Mayberry 
Sam Reynolds 

each household.This is a good opportunity for citizens in the county to dispose of lbma1D1ra:ma1D1ra:mar:ara::maam:malldl 
household hazardous waste in a safe way. Start preparing for the event today by 
looking acound in your closets, basement, garage, cabinets, and outbuildings to see 
what you can dispose of at the event. You can also bring household hazardous waste 
for friends and relatives who cannot attend the event. 

For more information about the Household Hazardous Waste Collection Event, 
call Humphreys County Solid Waste Supervisor, Ron Surber at 296-1555 or Eliz.abeth 
Hooper at 296-3442. 

New Cost Share 
Progranis in July 

District Conservationist Odell 
Poyner reports that as ofJuly I, 1995, 
there will be a new series of cost share 
programs available through the 
Natural Resources Conservation 
Service. These programs will be 
vailable to approved farmers wanting 

improve water quality and to 
control erosion on farm property. 

Invasion of the Bees 

There's something new buzzing around the nature center 
these days! We now have a small colony of bees thanks to our 
personal bee hobbyist and district board supervisor, Ray May. 

Mr. May introduced our colony of bees to the hive on nature 
center property in late February. Since then, a new super, or frame, 
has been added to the stack. A recent check of the hive by District 
Conservationist Odell Poyner determined that the bees have been 
very busy producing honey. 

Come by the nature center to receive literature on starting 
your own colony of bees. You may even be treated to a small piece 
of honey comb! 
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j · · Upcoming Events j .· 
j July 4th - Office Closed j . 
j .. Happy Independence Day! j, 
~ July 13 - District Board Meeting ~ 
I 8:30AM I 
j July 15 - 25 - District Tour to Europe j . 
~ July 27 - 15th Annual Milan No-Till Crop Field Day ~ 
I . Milan Agriculture Center I ,. 

i All program< and services of the Natural Rcsourocs Caucrvalion Service arc 
offered and are available on a nondiscriminatory basis without regard lo rtee, 
color, national origin, age, sex., religion, marital 111.atua, or handicap. 

Trail Talk it made po!<siblc throu@JI a gnri i 
from the Tenn- Department of 

Agriculture, Non-Point Source Fmdl. • 

I i i i i- i l i i -i i l i I- le 

: ·: . 

. . - . . . . .. . . . , ... ;,., :- ·:.~-

inside. 

Humphreys Soil Conservation District 
116 West Blue Creek Road 
Waverly, Tennessee 37185 

Nature Center Visits, New Demonstration Areas 
Space Tree, Nature Center Workshops, District Tour 
Haz.ardous Waste Collection, Cost Share Information 
Upcoming Events 

Page 1 
Page2 
Page3 
Page4 
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Americorps 
Third Quarter Report 

Clinch-Powell Specialty Recreation and Tourism Initiative 

Site Information 

Operating Site name: Clinch-Powell Resource Conservation and Development Council 

State: 

Site ID # 

YourName: 

Your Position: 

Telephone number. 

Fax number: 

e-mail address: 

Tennessee 

15 

Melinda Twner 

Project Coordinator 

615-828-5927 

615-828-3856 

JeremyTN@ AOL.com 

Date report completed: July 6, 1995 

Reporting Period: # 3 

Program Start up-date: October 1, 1995 

iaioo2 
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Member Information 

Fun-Time Member Information 

Number of Members authorized for your site: 
Environmental Corps Members : 

Rural Development Corps Members: 

Number of Members enrolled at end of quarter. 
Environmental Corps Members: 

, ..ural Development Corps Members: . 

Number of Members at hE'@ooing of quarter. 
Environmental Corps Members: 

Rural Development Corps Members: 

0 
3 

3 
0 
3 

... 
:, 

0 
3 

Total Hours of Direct Service for previous quarter. 1913 
Environmental Corps Members: 0 

RmaI Development Corps Members: J 913 

Total Hours of Direct Service for this quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 

Total Hours ofDirect Service to date: 
Environmental Corps Members: 

Rural Development Corps Members: 

1593.5 
0 
1593.-5 

4517.5 
0 
4517.5 

la!003 



___ 07/ 07/ 95 10:55 'Zr6158283856 RUTLEDGE SCS laJ 004 

Part-Time Member Information 

Number of Members authorized for your site: 0 
Environmental Corps Members : 0 

Rural Development Corps Members: o 

Number of Members enrolled at end of quarter: 0 
Enviroumeotal Corps Members: O 

Rural Development Corps Members: 0 

Number of Me~ at beginning of quarter. 0 
Environmental Corps Members: O 

Rural Development Corps Members: O 

Total Hours of Direct SeJVice for previous quarter: 0 
. Environmental Corps Members: O 

Rural Development Corps Members; 0 

Total Hours of Direct Service for this quarter: 0 
Environmental Corps Membe~: O 

Rural Developmem Corps Members: 0 

Total Hours ofDirect Service to date: O 
Environmental Corps Members: 0 

Rural Development Corps Members: 0 
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Volunteer Assessment 

Non-Americorps Member Volunteers 

Total Number of non-Americorps Volunteers: 17 
involved in Americorps service activities in 
this quarter. 

Total hours of Americorps service activities: 
completed by non-Americorps Member volunteers 68 
in this quarter. 
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Significant Changes This Quarter 

1. • Staff changes made this quarter: None. 

2. Program structural changes made this quarter. None. 

Number of Members who have left National Service this quarter: 0 

Total-to-date: 0 

Number of Members who have gained employmen- rhrough their 0 
Americorps Service: 

~006 
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Member Assessment 
as of end of this quarter 

Total Authorized Positions : 3 Total Employed 3 

Total Environmental Corps Positions Filled O 
Total Rural Development Corps Positions Filled 3 

Demugraphics of Americorps Members 

Box !-Gender 
Number of Males 2 
Number of Females I 
Total 3 

Bo.x2-Race 
Number of Caucasians 3 
Number of African Americans 0 
Number ofNative Americans 0 
Number of Hispanics 0 
Number of Asian Americans/Pacific Islander 0 
Total 3 

Box 3-Education 
Number w/out High School Diploma or GED 0 
Number with High School or GED 0 
Number with some college 0 
Number with college degree 3 
Number w/Professional or Trade School O 
Total 3 

Box4-0tber 
Number receiving Health Insurance form NRCS O 
Number receiving Child Care through Americorps 0 
Number of children 0 
Number w/disahilities 0 
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Objectives Section 

Objective One: Identify, through partnmhips with the Tennessee Bicentennial. 
Tennessee Department of Tourist Development, and local historical societies and tourism 
groups, the route for the Tennessee Wilderness Road, and design interpretive guide map 
as a regional tourism product to increase travel related revenues for the region. 

Progress towardc- - : ~~ this community service objective: 
• Conducted two (2) meetings of the Tennessee Wilderness Road Steering CoOlDlittee 

to achieve group consensus on sites to be included and elements of guide map design. 

• Designed and prepared printer ready layout & design for Tennessee Wilderness Road 
interpretive guide map and subsequently achieved committee approval. 

• Had major article published on the Wilderness Road driving tour in feature section of 
regional newspaper. 

Objective Two: Design, prepare and secure funding for natural and recreational resow-ce 
guide map for Clinch-Powell Regjon in order to promote the growth and expansion of a 
sustainable nature-based tourism industry. 

Progress towards meeting this community service objective: 
• Conducted two (2) meetings of the Clinch-Powell Tourism Advisory Committee to 

achieve group consensus on natural and recreational sites to be included and elements 
of guide map design. 

• Designed and prepared natural and recreational resource guide map highlighting 
specific resources 'Within the Clinch-Powell Region. 

• Secured $1500.00 through the approval of a United States Forest Service Economic 
Recovery Grant to help cover printing costs. 

• Secured agreement from the T ennessec Valley Authority (TV A) to cover printing 
costs associated with the natural and recreational re.source guide map. • 

Objective Three: Increase local school children's awareness and appreciation of 
environmental issues by preparing a series of educational seminars at the Clinch -Powell 
Conservation Camp. 

Progress towards meeting this community service objective: 

• Prepared and conducted three (3) educational seminars on critical environmental issues 

1aJ 008 
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for 1200 area 6th grade srudents. 
• Provided 45 hours of direct service over a three day period_ 

Objective Four. Increase lines of communication and cooperation between various local 
tourism groups and advocates, local businesses and swe agencies by publishing a tourism 
newsletter to keep them informed of regional activities. 

Progress towards meeting this community service objective: 
• Published two (2) new editions of tourism newsletter and distnbuted over one hundred 

( 100) copies to local. regional and state tourism groups and advocates. 

Objective Five: Provide marketing assistance for the Grainger Coi.mty Tomato Festival, 
an important source vf revenue for local farmers and non-profit groups, through a series 
of articles and infonn.ariooal releases. 

Progress towards meeting this community service objective: 
• Published three (3) articles on the Grainger County Tomato Festival including one in a 

regional travel magazine with a circulation of over 100,000. 
• Distributed informational packets to area travel agencies and businesses to increase 

festival awareness and attendance. 

Ill 009 



07/ 07/ 95 10 57 -. 
••••• , •• lllrillilf-•:r•r•r••1=•--*•6■1■5118i128i\i·3~8ii5i!l.6-----.RRiUTLEDGE scs 

Primary Accomplishments 

1. Member Development The third quarter of the program has been ao exciting and 

unprecedented period of personal growth for the Rural Development Corps Members. 

Due to teamwork and a willingness to improve cooperation and communication between 

members, many difficulties previously experien·., ~ :.iave been ironed out, which has 

resulted in the project running more efficiently and smoothly. All members have 

experienced a noticeable improvement in both oral and written communication skills, as a 

direct result of meeting facilitation, daily interaction between members, preparing media 

releases and working on the two guide maps. All members have made significant. progress 

towards improving their computer skills by repe.ated exposure to a variety of applications 

in order to prepare the two guide maps. 

2. Community Building; Members engaged in a Clinch River bank stabilization project 

by planting a variety of riparian trees species to decrease bank erosion , provide shade for 

both endangered and game aquatic species, and decrease siltation of endangered mussel 

beds. Over 600 trees were planted in a three day period. The project was a cooperative 

effort between Hancock county farmers and residents, the Tennessee Valley Authority 

(TV A) and .Americoxps. The Clinch River is an important resource with respect to the 

creation of a sustainable nature based tourism industry and also provides an important 

source of potable water for tbe local community. The project was extremely important in 

lalo10 
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that it served as a pilot for the area and has been met with a great deal of enthusiasm. Due 

to the success of this project and the interest of the local population, future stabilization 

efforts are being planned. 

3. Other Accomplishmeot5. The third quarter of the project has achieved 

unprecedented success in tenns of integrating the Americorps Tourism Team within the 

framework oflocal aod regional tourism infra.structure. Whereas initially the Americorps 

program was met with a certain degree of"'skepticism'\ the p1-it,.-am is now seen as a vital 

and much needed component within the overall tourism planning/development scheme in 

the region. The program has evolved to fill a much needed niche in the Clinch-Powell 

region, particularly in providing "bands-on" technical assistance to groups who would 

otherwise be unable to obtain such services. The initial successes of a number of tourism 

projects bas led other groups to contact Americorps and request similar services. Due to 

the persistence of the cooperative efforts between Americorps members and local and 

regional tourism groups, a number of projects (e.g. the Wilderness Road) which were 

formerly viewed as "pipe dreams'' have begun to actualize a:t a rapid pace, and received 

attention at both the state and regional level. The Hancock County Historical Society's jail 

renovation project. which was ~Y adopted by Americorps, is now receiving much 

deserved attention and publicity, and a number of other groups (mcluding the University 

of Tennessee) have followed suit and are providing them with fee-free assistance to 

restore the site. If client satisfaction and participant enthusiasm were used as surrogate 

measures for the success of the program. then the Americorps Tourism.Project is 

definitely achieving its aim. 

laJ0ll 
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Unique Successes or "Great Stories": 
After eight months of hard work and planning, the Tennessee Wtldemess Road 
Interpretive Guide and Map was fin.ally completed. The road, which is a historically-based 
driving tour tracing the accomplishments of Dam el Boone, will serve as the centerpiece of 
the tourism d~elopment initiative in the Clinch-Powell Region. The tour was designed by 
the AmeriCorps team through a cooperative effort with the Clinch-Powell Tourism 
Advisory Committee. The committee is a community-based group comprised oflocal 
historical societies. concerned ci:t:izens, and the heads of the regional and state tourism 
associations. Through the combined work of these individuals, the AmeriCorps members 
were able to shape and complete the Tennessee Wilderness Road. • 

The new historic trail bas received a variety of newspaper coverage, but none more 
prestigious as the coverage received in the June 15th Sunday edition of the Knoxville 
News Sentinel The paper is the largest and primary ne~aper for East Tennessee with a 
circulation of over 350,000 people. The Tennessee Wilderness Road and th" .r:•Ie of 
AmeriCorps was given a 3/4 of a page with full color pictures and maps. The response to 
the article has been overwhelming, with a plethora of requeru ;.:>r the guide from AAA 
members, the St.ate of Tennessee Department of Tourist Development, and area tourists 
contacting the Clinch-Powell RC & D and state tourism associations. 

Although the map is currently only in limited circulation, the final priming of the map and 
guide is expected to occur during the first part of A~aust. The potential for economic 
development from the trail ·offers the Clinch-Powell Region an opportunity to create both 
tourism jobs and increased revenues for the area. The AmeriCorps members are currently 
working with the Tennessee Department of Tourist Development to have the trail adopted 
by the State of Tennessee as part of their network of historic trail. The outcome of these 
negotiations, which is expected to be positive, will ensure the future success of the 
initiative. 

iaio12 
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PRIMARY CHALLENGES 

Nature of problem: 
Despite facing communication challenges during the first two quarters, the third quarter 
has occurred with little or no conflict. The major problem that faces the AmeriCorps 
members is the end of service and the segue from old to new members. The tourism 
development project has achieved a great deal of success in the area through a dedication 
to getting things done. It will be important not to lose the momentum created by the 
accomplishments of the first year participants. Preparation toward addressing this critical 
downtime will serve as the catalyst for the second year success of the initiative. 

Has the problem been resolved.? 
No 

If no, what steps have been taken to resolve the problem? 
The AmeriCorps tourism development team is working closely with the Clinch-Powell 
Tourism Advisory Committee to map out a plan to ensure a smooth segue between phase 
one and phase two AmeriCorps members. Part of this plan will include a comprehensive 
assessment and guide for towism development in the region. It is believed that this will 
serve as a valuru,le resource in the orienta.tlon period of the phase two members. 

What do you see as the solution or resources needed to resolve this problem? 
The solution to this problem will be in the preparation by the phase one members and its 
advisory committee. A strong plan created jointly by those persons most directly involved 
in the tourism initiative will help to ensure that the inertia of success created during phase 
one of the project will continue. 

lal013 
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TRAINING ASSESSMENT 

Primacy Training and Technical Assistance Needs. 
The major source of training and technical assistance needed by the Ameri.Corps Tourism 
Development Team Members are computer skills. Although the team has a fair to good 
understanding of most major computer software packages, that literacy is not shared 
throughout the team. It is believed that a series of comprehensive computer courses 
focusing on major computer software pa~kages would reduce the literacy gaps between 
members. 

It would, additionally, be helpful for the Corporation or the USDA to provide for an 
World Wide Web Site or AmeriCorps Gopher to help facilitate the diffusion of needed 
information. This should include a list of usem.a.mes and site locations of AmeriCorps 
members to increase communication between members. This increased communication 
could help eliminate similar problems faced by similar AmeriCorps projects. 

_ _____ , .,, .... 

la!014 
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Media Assessment 

1. National Identity Activities This Quarter. 
A Conducted an Americorps awareness tour with Joel Berg (USDA Americorps 
National Director), that included several interviews with regional media and group 
appearances to solicit program appreciation and awareness. 
B . Article in regional newspaper that explained Americorps and outlined specific 
contributions of Clinch-Powell Tourism Team towards rural economic development. . 
2. Media Coverage. Ten (10) articles in local and regional newspapers highlighting 
Americorps comnoutions with respect to tourism development including multi-page 
feature section in regional newspaper on specific Americorps tourism projects. 

3. Other Creative Documentation. Prepared Americorps Program fact sheet, including 
recruitment information for distribution at area universities, colleges and profesiooal 
schools. 

laJ 015 
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Primary Training and Technical Assistance Need~ 
Please specify precisely what kind of staff or Member 
training or other technical assistance can be providRd by 
OSDA. t:he Corporation for N8tional and Community Service. o r 
other sources to improve your project. 

We would have very much liked t:o have attended the 
conference on stream protBction and soil bioengineRrjnc th~t 
was held in Portland. uregon . We need more trainin~ on 
streambank protection, soi) h1oengineering, plnnt:s and 
forages. However. attending t.wo beef management conferences 
was he)pful in learning the latest in managemRnt techn1q11R~ 
t:o provide assistance t:o farmers. 



Mediri Assessmeni 

1. Regional Identity Activities This Quarter 

Cluster activities included cleanup at Tipton-H~vnes 
Historical Site in Kin~sport. streambank protection project 
in Han~len County, meeting witl1 Joel Ber~ in JnnAshornugh . 
f.ncallv I worked the Environment.al Fair at the mall giving 
away tree seedlings, pamph) ets on tree care and other 
information on conservation . 

2. Media Coverage 

~he meeting with Joel Berg was covered by the TV stati0ns. 
The other events were covered by the respectivP local 
newspapers. 

3. Ot.her Creative Documentatic,n See enclosed 



Operating Site name : 

State : 

Site ID# 

Your Name: 

Your Position: 

Telephone number : 

Fax number : . 

e-mail address 
(if available) 

Date report completed 

Reporting Period: 

Program Start-up date: 

AMERICOJU'IS 
3rd QUARTER REPORT 

SITE INFORMATION 

Chickasaw- Shiloh RC&D Council 

Tennessee 

A. Chris Moyers 

RC&D Coordinator 

901 /668-77 70 

901/664-0896 

7/1/95 

4/1 /95 6/25/95 

9/11/94 

. . 
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MEMBER INFORMATION 

FULL-TIME MEMBER INFORMATION 

Number of Members authorized for your site: 
Environmental Corps Members: 

Rural Development Corps Members : 3 

Number of Members enrolled at end of quarter : 
Environmental Corps Members: 

Rural Development Corps Members: 2 

Number of Members at beginning of quarter: 
Environmental Corps Members: 

Rural Development Corps Members : 2 

Total Hours of ·Direct Service f or previous Quarter : 1837 
Environmental Corps Members: 

Rural Development Corps Members: 1837 -
Total Hours of Direct Service f or this Quarter: 1021¾ 

Environmental Corps Members: 
Rural Development Corps Members: 1021; 

Total Hours of Direct Service t o Date : 2858\ 
Envi ronmental Corps Members: 

Rural Development Corps Members: 2858¥ 

160 



- --~·-·- .. , . . ... , ·-··-·· -

PART-TIME MEMBER INFORMATION 

N/ A 
Number of Members authorized: 

Environmental Corps Members : 
Rural Development Corps Members: 

Number of Members enrolled at end of quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 

Number of Members at beginning of quarter: 
Environmental Corps Members: 

R~ral Development Corps Members: 

Total Hours of Direct Service for previous Quarter : ___ _ 
Environmental Corps Members: 

Rural Development Corps Members : 

Total Hours of Direct Service f or this Quarter: 
Environmental Corps Members: 

• Rural Development Corps Members: 

Total Hours of Di rect Service to date : 
Environment al Corps Members: 

Rural Development Corps Members : 
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VOLUNTEER ASSESSMENT 

Non-AmeriCorps Member Volunteers 

Total Number of non-ArneriCorps Volunteers: 
involved in AmeriCorps service activities in 
this quarter 

Total hours of ArneriCorps service activities: 
completed by non-ArneriCorps Member volunteers 
in this quarter. 

162 
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SIGNIFICANT CHANGES THIS QUARTER 

l . Staff changes made this quarter: 

None 

2. Program structural changes made this quarter: 

None 

Number of Members who have left National Service 
this quarter. 

Total-to-date 

Number of Members who have gained employment thru their 
AmeriCorps Service 

0 

1 

0 
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MEMBER ASSESSMENT 
aa of end of this quarter 

TOTAL AUTHORIZED POSITIONS: 2 TOTAL EMPLOYED: 2 
......---- - - ---

TOTAL ENVIRONMENTAL CORPS POSITIONS FILLED 
TOTAL RURAL DEVELOPMENT CORPS POSITIONS FILLED 

DEMOGRAPHICS OP AMERICORPS MEMBERS 
Box 1 - GENDER 
Number of Males 
Number of Females 
TOTAL 

Box 2 - RACE 
Number of Caucasians 
Number of African Americans 
Number of Native Americans 
Number of Hispanics 
Number of Asian Americans/Pacific Islander 
Other 
TOTAL 

Box 3 - EDUCATION 
Number w/ out High School Diploma or GED 
Number with High School or GED 
Number with some college --
Number with college degree 
Number with Graduate degree 
Number w/ Professional or Trade School 
TOTAL 

2 

1 
l 
2 

2 

2 

2. 

2 

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED. 

BOX 4 - OTHER 
Number receiving Health Insurance from NRCS 
Number receiving Child Care through AmeriCorps 
Number of children . 
Number w/ Disabilities 

164 
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BUDGET INFORMATION 

Federal dollars spent on AmeriCorps (Local Level Only) 
Project Manager completes this section 

Per cent of your time spent on ArneriCorps 
Approximate dollar amount 

Cost for any other Federal employee spending 
time on ArneriCorps 

Travel costs for Members & Managers 

Training costs 

Supplies 

Uniform costs 

Program Costs 
(Please explain what these costs were.) 

Partner dollars spent on AmeriCorps 

Supplies 

Travel 

Training 

Program Costs 

Other 

0 ~ 
·-Qat 

I . 

10 
$5,000 

2,000 

800 

700 

2,200 

8 ,000 

1,000 
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PROJECT-DIRECTOR COSTS (One per State - Above site level costs only) 
Do NOT include any costs already captured by the Project Manager. 

Federal dollars spent on AmeriCorpa 

Per cent of your time spent on AmeriCorps 
Approximate dollar amount 

Cost for any other Federal employee spending 
time on ArneriCorps 

Travel costs for Members & Managers 

Training costs 

Supplies 

Uniform costs 

Program Costs 
(Please explain what these costs were.) 

Non-Federal Funds Spent 
(Explain) 



Objectives Section 

Obj ec ti ve: (state objective) 

Progress towards meetin~ this community service objective• 

Objective 1 has exceeded its objective by 125 percent . 

Objective 2 has exceeded its objective by 225 percent. 

(complete this sheet for each objective) 
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PRIMARY ACCOMPLISHMENTS 

l . Member Development : 
development of members. 

Progress made in boosting the personal 

As reported by Americorps ~embers : 

Since the beginning of the Americorps Program, I have progress.ed greatly in 
my personal development . Americorps has helped me develop a greater 
self- esteem about mysel f . I have learned more about enteracting with others. 
I have also learned more about me as an individual. I have proven to myself 
that I am capable of helping people. 

Americorps has given me a chance to meet so many people. I have made friends 
that will last a lifetime. Each day, as an Americorps member, I become mor e 
confident in myself as a person and as an Americorps member. 

2. Community Building: 
service objectives. 

Objective 1 at 125 percent 

Ob jective 2 at 225 percent 

Progress made in meeting your corranunity 



__ , .__, _ ··- ·- ·--

3. Other Accomplishmenta: 

As reported by Americorps member: 

As an Americorps member, I teach Environmental Education. Since I began 
the program, I have had the opportunity to educate about 3,000 students. 
If I have helped even one student learn how important our environment 
is, then I consider that to be a major accomplishment. Every time I complete 
an activity for the Americorps Program, I feel I have acco~plished something. 

4 . Unique Successes or ··Great Stories" : 

As reported by Americorps member: 

The whole program has proved to be a success. We have reached so many 
young people this year. The year is not even finished and we still have 
some great ideas. My Americorps Cluster is planning a new project. 
We are in the process of making a video about Sammy Soil and Ruby Raindrop . 
The viqeo will be presented to Kindergarten to 2nd grades . Hopefully, 
a gre~t story will come out of this experience . 
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PRIMARY CHALLENGES 

Report on problems resolved and unresolved, obstacles to achieving 
program objectives , significant sources of delay, program elements . not 
meeting expectations, events or incidents that caused concern. Use the 
format below for explaining problems and solutions. 

NATURE OF PROBLEM 
Please state the problem clearly and concisely. Be candid. 

HAS THE PROBLEM BEEN RESOLVED? 

IF NO, WHAT STEPS HAVE BEEN TAKEN TO RESOLVE THE PROBLEM? 

WHAT DO YOO SEE AS THE SOLUTION OR RESOURCES NEEDED TO RESOLVE THIS 
PROBLEM? 
Specify what steps you, your Members, USDA, and/ or the Corporation for 
National Service can take to rectify the problems or at least ensure 
they do not recur in the future 
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TRAINING ASSESSMENT 

PRIMARY TRAINING AND TECENICAL ASSISTANCE NEEDS 
Please specify precisely what kind of staff or Member training or other 
technical assistance -can be provided by USDA, the Corporation for 
National and Community Service, or other sources to improve your 
project . 



MEDIA ASSESSMENT 

1. NATIONAL IDENTITY ACTIVITIES TRIS QUARTER 

2. MEDIA COVERAGE 

3. OTHER CREATIVE DOCUMENTATION 

172 



Operating Site name: 

State: 

Site ID# 

Your Name: 

Your Position : 

Telephone number : 

Fax number : . 

e-mail address 
( if availa.ble) 

Date report completed 

Reporting Period : 

Program Start-up date : 

3rd 
AMERICOR~S 

QUARTER REPORT 

SITE INFORMATION 

Waverly Field Office 

Tennessee 

615/296- 3442 

615/296- 1452 

TNWAVE !wfo 

7 /3/95 

April 1 - June 30 

October 1 , 1 994 

• . 
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MEMBER INFORMATION 

FULL-TIME MEMBER INFORMATION 

Number of Members authorized for your site : 
Environmental Corps Members: 

Rural Development Corps Members : 2 

Number of Members enrolled at end of quarter: 
Environmental Corps Members : 

Rural Developmerit Corps Members: __ 2,--_ 

Number of Members at beginning of quarter : 
Envi:: .., .• ,11ental Corps _Members: 

Rural Development Corps Members: __ 2 __ 

Total Hours of Direct Service f or previous Quarter: 
Environmental Corps Members: ----

Rural Development Corps Members: 1313 . 5 

Total Hours of Direct Service f or this Quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 1070 

Total Hours of Direct Service t o Date: 
Environmental Corps Members: 

Rural Development Corps Members: 2955 .5 

160 



PART-TIME MEMBER INFORMATION 

Number of Members authorized: 
Environmental Corps Members: 

Rural Development Corps Members: 

Number of Members enrolled at end of quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 

Number of Members at beginning of quarter: 
Environmental Corps Members: 

Rural Development Corps Members: 

Total Hours of Direct Service for previous Quarter: ___ _ 
Environmental Corps Members: 

Rural Development Corps Members: 

Total Hours of Direct Service for this Quarter: 
Environmental Corps Members: 

• Rural Development Corps Members: 

Total Hours of Direct Service to date: 
Environmental Corps Members: 

Rural Development Corps Members: 
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VOLUNTEER ASSESSMENT 

Non-AmeriCorpa Member Volunteers 

Total Number of non-AmeriCorps Volunteers: 
involved in AmeriCorps service activities in 
this quarter 

Total hours of AmeriCorps service activities: 
completed by non-AmeriCorps Member volunteers 
in this quarter. 

162 
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SIGNIFICANT CRANGBS TBIS QUARTER 

1. Staff changes made this quarter: 

No changes made 

2. Program structural changes made this quarter: 

No changes made 

Number of Members who have left National Senrice 
this quarter .. 

Total-to-date 

Number of Members who have gained employment thru their 
AmeriCorps Senrice 

-
}Sa ·---

- 0-

- 0-

- 0-
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MEMBER ASSESSMENT 
•• of end of this quarter 

TOTAL AUTHORIZED POSITIONS: _ __._2 ___ TOTAL EMPLOYED: __ ~2a,__ 

TOTAL ENVIRONMENTAL CORPS POSITIONS PILLED 
TOTAL RURAL DEVELOPMENT CORPS POSITIONS PILLED 2 

DEMOGRAPHICS OF AMERICORPS MEMBERS 
Box 1 - GENDER 
Number of Males 1 
Number of Females 1 
TOTAL 2 

Box 2 - RACB 
Number of Caucasians 
Number of African Americans 
Number of Native Americans 
Number of Hispanics 
Number of Asian Americans / Pacific Islander 
Other 
TOTAL 

Box 3 - EDUCATION 
Number w/out High School Di ploma or GED 
Number with High School or GED 
Number with some college 
Number with college degree 
Number with Graduate degree 
Number w/ Professional or Trade School 
TOTAL 2 

NOTE: Totals in boxes 1-3 should be the same number and should be the same as TOTAL EMPLOYED. 

BOX 4 - OTHER 
Number receiving Health Insurance from NRCS 
Number receiving Child Care through ArneriCorps 
Number of children . 
Number w/ Disabilities 
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BUDGET INFORMATION 

Federal dollars spent on AmeriCorp• (Local Level Only) 
Project Manager completes this section 

Per cent of your time spent on AmeriCorps 
Approximate dollar amount 

Cost for any other Federal employee spending 
time on ArneriCorps 

Travel costs for Members & Managers 

Training costs 

Supplies 

Uniform costs 

Program Costs 
(Please explain what these costs were . ) 

Partner dollars spent on AmeriCorps 

Supplies 

Travel 

Training 

Program Costs 

Other 

2% 
1, 000.00 

100 . 00 

100 . 00 

200 ,00 

250 , QQ 
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PROJECT DIRECTOR COSTS (One per State - Above site level costs only) 
Do NOT include any costs already captured by the Project Manager . 

Federal dollars spent on AmeriCo,:p■ 

Per cent of your time spent on AmeriCorps 
Approximate dollar amount 

Cost for any other Federal employee spending 
time on AmeriCorps 

Travel costs for Members & Managers 

Training costs 

Supplies 

Uniform costs 

Program Costs . 
(Please explain what these costs were . ) 

Non - Federal Funds Spent 
(Explain) 



Objectives Section 

Objectiv e: (stateobjectlve) ---To develop an outreach program that involves organizing 
and promoting county- wide workshops, developing demonstration projects and organizing 
nature tours, developing environmental education projects that reach minorities , women, 
persons with disabilities , youth and civic organizations. 
Progress towards meetin9 this community service objecti"ves 

--Hosted 2- day "Cel ebrate the Earth" f estival for approximately 1000 Humphreys Co . student!: 
--Sponsored Summer Science camp activities for 55 area elementary and Jr . High students 
--Hosted Aquatic Wild workshop for 40 Soil Conservation District se~retaries . 
--Participated in Humphreys County Family Fun Day. Offered environmental education 

activities for approximately 1500 children and adults . 
--Constructed wooden overlook on nature trails. 
--Erected trail marker signs. 
--Identified 15 understory plants on trails and erected identification markers . 
--H6sted Birding workshop for 12 area bird enthusiasts; 
--Hosted meeting for 25 members of the Waverly Women ' s Club. 
--Assisted with Five Rivers RC&D Envirothon . 
--Planted or chard of 17 t rees on nature center property. 
--Constructed bonfire pit to be used by groups at pavilion on nature center property . 
--Developed wildflower study plot . 
--Complied 4 notebooks of environmental lesson plans t o be used by local teachers. 
--Constructed wildlife observation stand . 
--Hosted end of year environmental field trips for 175 l ocal elementary students. 

(complete this sheet for each objective) 
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PRIMARY ACCOMPLISHMENTS 

1 . Member Development : Progress made in boosting the personal 
development of members. 

Total Quality Management ~orkshop to train members about the importance 
of working as a team . 

2. Community Building: Progress made in meeting your community 
service objectives. 

Community building objectives have been met. 
Community service goals we re : 

1) Reach at least 3000 of approximately 15,500 Humphreys Countians 
2 ,000 students 
1 , ooo adults 

2) 100 Volunteer activity hours 
3) 5 new youth or civic gr oups 



3. Other Accomplishments: 

4. Unique Successes or ··Great Stories": 

Earth Day celebration for approximately 1000 3rd grade - 6th grade students . 
Variety of state and federal agencies represented to talk to students about 
the importance of conservation of natural resources . Very positive response 
from community after this program . 

\69 



PRIMARY CRALLENQBS 

Report on problems resolved and unresolved, obstacles to achieving 
program objectives, significant sources of delay, program elements not 
meeting expectations, events or incidents that caused concern. Use the 
format below for explaining problems and solutions . 

NATORE OF PROBLEM 
Please state the problem clearly and concisely. Be candid . 

No problems encountered with the program . 

HAS THE PROBLEM BEEN RESOLVED? 

IF NO, WHAT STEPS HAVE BEEN TAKEN TO RESOLVE THE PROBLEM? 

WHAT DO YOO SEE AS THE SOLUTION OR RESOURCES NEEDED TO RESOLVE THIS 
PROBLEM? 
Specify what steps you, your Members, USDA, and/ or the Corporation for 
National Service can take to rectify the problems or at least ensure 
t hey do not recur in the future 
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TRAINING ASSESSMENT 

PRIMARY TRAINING AND TECHNICAL ASSISTANCE NEEDS 
Please specify precisely what kind of staff or Member training or other 
technical assistance -can be provided by USDA, the Corporation for 
National and Community Service, or other sources to improve your 
project. 

Public relations training -

1) Computer training for preparation of publicity materials . 
2) Public speaking skills 
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MEDIA ASSESSMENT 

l . NATIONAL IDENTITY ACTIVITIES TBIS QOARTBR 

2 . MED IA COVERAGB 

SEE ATTACHED 

3 . OTHER CREATIVE DOCUMENTATION 

172 

Copy of newsletter 

Celebrate the Earth flyer 
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Local Tea1ns Co1npete in Envirothon 

Blue Creek Nature Center, localed on Humphreys Soil Conservation District property, 
was the site for the Five Rivers Resource Conservation and Development Association 
Envirothon on April 5, 1995. Envirothon is a hands-on competition that is geared 
tO\vard teaching high school students about natural resources and current 
environmental issues. Students are tested on their knowledge of aquatics, forestry, 
soils, wildli fe and one current environmental issue that changes from year to year. This 
year the environmental topic was concerning groundwater. 

High schools from all six Five Rivers RC&D counties were represented at the event. 
These counties included Cheatham, Dicks<''' Houston, Humphreys, Montgomery and 
Stewart. Humphreys County contributed 1our teams. Competing at this year's event 
were two FFA teams from 'N:iverly Central High School, a 4-H team, and a team 
sponsored by the AmeriCorps members of Humphreys Soil Conservation District. The 
\\'inning team was from Dickson County. 

Envirothon originated in Pennsylvania in 1979. Tennessee first became involved with 
the project in 1993 when the Clinch-Powell RC &D Council held the first regional 
competition . In 1995, Tennessee' s seven RC&D councils arc each holding area 
competitions. The winning team from each urea will then a<lvance to the state 
competition that will be held in Crossville. 
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SENT BY =STATE OFF ICE 2026900639:# 2115 

========== ~li 
: 7-11-95 : 9=28 : ST c ... . 

Operating Site name : 

State : 
. \ 

Si te ID# 

Your Name : 

Your Position: 

Telephone number: 

Fax number: . 

e-mail addreas 
(if available) 

Date report completed 

Reporting Period : 

Pr ogram Start-up date : 

AXEJtICOUS 
3"' QOllTER RDOJt'l' 

SID .IN70RXATIOJf 
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SEl\~ BY =STATE OFFICE 7-11-95 9=29 ST c ... 2026900639:# 3/15 

XE!Gll IN10RMATIOH 

' FULL•TIME MEMBER. INFORMATION 

Number of Members authorized for your site: 
Environmental Co:rpa Members: 

Rural Development Corps Membera: 
2.o 

Number of Members enrolled at end of quarter: 
Environmental Corps Member1: 

Rural Cevelopment Corps Membera: 

Number of Members at beginning of quarter: 
Environmental Corps Members: 

Rural Development Corps Members : 

ry 
a 

Total Hours of ·Direct Service for previous Quarter:f·i'-<< 
• Environmental Corps Members: ' ~ S::: 

Rural Development Corps Member■: 

Total Hours of Direct Service for this Quarter: 
Environmental Corps Members: 

Rural Development Corp• Members: 

Total Hours of Direct Service to Oate: 
Environmental Corps Members: 

Rural Development Corps Me~ers: 

160 
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SENT BY =STATE OFFICE 7-11-95 ; 9:29 ST C.., 2026900639:# 4115 

W~ ~ 
I 

PART-TIME XEJGER INPORMATIOX 

Number o! Members authorized: 
Environmental Corps Members: 

Rural Development Corps Members: 

Number of Members enrolled at end ot quarter: 
Environmental COIJ>8 Members: 

Rura1 · oevelopment Corps Membera: 

. . 

Number of Members at begiMing of quarter: 
Environmental Corps Members: 

Rural Development Corpa Members: 

Total Hours of Direct Service for previous Quarter: ___ _ 
Environmental Corps Members: 

Rural Development Corps Members: 

Total Hours of Direct Service for this Quarter : 
Environmental Corps Membera : 

• Rural Development Corps Members: 

Total Hours of Direct Service to date: 
Environmental Corps Members: 

Rural Development Corps Members : 
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SENT BY :STATE OFFICE 7-11-95 9:30 ST c ... 

VOtUNTEER ASSISSMEN'1' 

Non•AmeriCorpa Xembar Volwiteer1 

Total Number of non-AmeriCorps Volunteers: 
involved in AmeriCorps service activities in 
this quarter 

Total hours of AmeriCorp■ 1ervice activities: 
completed by non-AmeriCorps Memb•r volunteers 
in thia quarter. 

162 
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SENT BY:STATE OFF ICE 7- 11-95: 9:30 S T C ... 2026900639:# 6/15 

✓ SIQNIPICANT CJ!ANGBS 'l'BIS Qt7AJtTSlt 

1. Staff changes mad~ this quarter : fL/ 0 ,., ~ 

• 

2. Program structural changes made thi• quarter: /v v ~ 

Number of Members who have left National Service 
this quarter·. 

Total-to-date 

Number of. Members who have gained employment thru their 
AmeriCorps Service 

w1 

s 
4 
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SENT BY =STATE OFFICE 7- 11-55 9:31 ST c ... 2026900639:# 7115 

WlJ::: -f 

✓ KEM!ER ASSZSSXENT 
•• of end of thi• quartar 

TOTAL AtrrBOJlIZEI> POSITIONS I k D TOTAL J:HPI,OYJW I e.... i6""" 

TOTAL ENVIRONMENTAL CORPS POSITIONS PII.1.1:D 
TOTAL •t:JRAL DEVELOPMENT CORPS POSITIONS P?tLED 

DEMOGRAPBICS 01 AMERICOJlPS MEMBERS 
Box 1 • GENDER 
Number of Males 
Number of Female1 
TOTAL 

,2 

Box 2 - RACE 
Number of Caucaaians 
Number of African Americans 
NUmber o! Native Americans 
Number of Hispanics 
Number of Asian Americans/Pacific Islander 
Other • 
TOTAL 

Box 3 - BDt1CAT%0H 
Number w/ out High School Diploma or GED 
Number with High School or GED 
Number with some college 
Number with college degree 
Number with Graduate degree 
Number w/ Professional or Trade School 
TOTAL 

'3 

. --::rJ'• 
-=--., 

NOTE: Totals in boxes 1-3 should be the same number and should b~ the s~m• 11 TOTAL EMPLOYED: 

BOX 4 - OTBXR 
Number receiving Health Insurance from NRCS 
Number receiving Child Care through AmeriCorps 
Number of children . 
Number w/Oisabilities 
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✓.t7DQET INFORHATimt 

Federal dollar• •pent on AmeriCorp■ (Local Level Only) 
Project Manager complete• ~hi• section 

Per cent ot your time spent on AmeriCorps 
Approximate dollar amount 

~o.o o/v 
j'-1) 0 0 0 

Cost for any other Federal employee apendi ng 
time on AmeriCorp& 

• J) gesa· 

Travel costs for Member•~ Manager■ 
. 

Training costs 

Supplies 

Uniform coats 

Program Costs 
(Pl ease explain what these costs were . ) 

Partner dollars ■pent on AmeriCo:r:p• 

Supplies 

Travel 

Training 

Program Costs 

Other - F 1.G-·• I :f-. '- .s 

~ODO 

, s:oo 

1 0 0 0 

2.,.6 00 0 

2- OoO 

• ·500 

.s:o,ot,o » 

, 



StN I tsY: s·1 ATt: Ot-'r· I Ct:: 7-11- 95 9:32 ST c-. 2026900639:# 9/ 15 

rA,1 
~.fl 

PROJECT ~IRECTOR COSTS (One per State - Above site level COits only) 
Do NOT include any coats already captured by the Project Manager. 

Federal dollar■ 1pct on AmeriCOJ:1)1 

Per cent of your time apent on AmeriCorps 
Approximate dollar amount 

Cost for any other Federal employee spending 
ti~e on AmeriCorps 

Travel. c:osts ,for Members" Managers 

Training costs 

Supplies 

Unifonn coats 

Program Costs . 
(Please explain what these costs were.) 

Non-Federal Funds Spent 
(Explain) 
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SENT BY :STATE OFFICE 7-11-95 ; 9:32 ; ST c ... 2026900639 ;#10/ 15 
- ~~ 

Objective 1 (atat• objet11ve) 

Progr••• towarda •••tin; thi• commu=ity •ervice objective• 

· seventy-five percent or 100 .acres of marsh was planted during this quarter. 

Planted cypress trees at site in Beaumont . 

Provided a variety of wetland plants for Bayer Chemicals Plant 

to be used in water treatment techniques. 

Provided plants and technical assistance to a Neighborhood Center's Project. 

Staffed 'an NRCS booth at a two-day bay-centered festival. 

(complete this sheet for· 11c:h objldtw) 
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SENT BY:STATE OFFICE 7-11-95 9:33 ST c-. 2026900639:#l l / 15 

~i 

✓,lIHAJtY ACCOXPL~S~S . . 

1. Xember Development: Progress made in boosting the personal 
development of member1. 

Defensive Driving_ 

Group now works as a productive unit. 

Sexual harassment t raining. 

AIDS t raining. 

-• 

2. Community Buildings Progress made in meeti ng your community 
service objectives .. 

• 1. Bay Day 

2. Tri nity Bay Habitat Creation 

3. Handout - traini ng co1m1unity volunteers to create wetland habitat 

4. 75 percP.nt of work (wetland restoration) completed 

s. Assisting local homeowners in protecting shorelines by planting sroooth 

cordgrass 

161 
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SENT BY :ST:A:TE= Of:F:ICE=====7:-1:1=-5:5=V=5=:3:3======S:T=C...,====20=26900ffiilli 

~li 

.. 

3 . Other Accompli11:meAu, 

4. Unique Suce••••• or · · creat Stori•• ••s 

At ·1east six of the members havP. been accepted to col l eges or universi ties, have 

paid t heir deposit.s, and plan to attend school thi s fall • 



SENT BY:STATE OFFICE 2026soo6was:#1a, 1s Ill 

================ .I 
I 

7-11-95 9:34 
.V 

ST c-. 

PRIKARY CEALLENGIS 

Report on problems resolved and unresolved, obstacles to achieving 
program ~bjectivas, significant sources of delay, program elements not 
meeting expectations, events or incidents that caused concern. Use the 
format below tor explaining problems and solutions . 

NATO"RE OF PRO~LD 
Please state the problem clearly and conci sely. Be candid . 

HAS THE PROBLEM BEEN RESOLVED? 

IP NO, WRAT STEPS D.VE BEEN TAJCEN TO RESOLVE THE PROBLEM? 

WHAT DO YO~ SEE AS TEE SOLUTION OR JU:SOORCIS NEEDED TO RESOLVE THIS 
PROBLEM? 
Specify what steps you, your Members, USDA, and/or the Corporation for 
National Service can take to rectify the ~roblems or at least ensure 
they do not recur in the future 
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V 
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TRAINING ASSESSMENT 

PRIMAJlY TRAINING Alm TECHNICAL ASSISTANCE REI>S 
Please specify precisely what kind of ataff or Member training or other 
technical assistance •can be provided by USDA, the Corporation for 
National and Conununity Service, or other sources to improve your 
project. 

I • 
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SENT BY =STATE OFFICE : 7-11-95: 9:35: 
V 

ST c ... 

)mt)IA ASSKSSXENT 

1. NATIONAL IDi:NTITY AC'l'IVITIIS TIIS ·QUARTZR 

2 . MEDIA COVERAGZ 

3. OTHER CREATI\71: !)OC'UMENTATION 
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Fro m: 01- 05-05 oe:oo P . 001 

Fax Cover Sheet 

Castle/and Resource Conservation & Development 
Council, Inc. 

652 West Price Rivtr D1il'e 
P.O. Bo:r603 

Prict, Vtah 84501 
Phon1: (801) 637-1081 

Fax: (801) 637-3146 

Time: 

From; Kresha Eastman, Cuurdinaior 

Pa~es: 4 



Fro■ : 

AM~RlCORPS THIRD QUARTL:RLY REPORT 
USDA Frn lR CORNERS RURAL l)EVELOPMF.NT TEAM 

Nalu1 al Rc:suui1;es Conservatlon Servkt/Castlclant1 RC&D 
• Price, Utah 

Program Dirt-.ctor: K.t~.sha Ea.~tman 

07-05-05 0e:10 P. 002 

NOTE: This n~pon w11s prepared according to repon t'onnat re,ceivec1 from I .loyd H. Wriglu, June 16, 
1995. 

SlTE INFORMATION 

Opcr-.i.ting site nomc: Price, Utah (USDA Four Co111crs Rural Development Team) 

State: Ui.ah 

Site ID: ., 189 (Utah i;it~) 

Ynnr Mme: Krc~ha E.il>tman 

Your position: RC&D Coordinator, Utah AmeriCorps Pruj~L Dirtctor 

Telephone nu1111Jcr: (801) 637-1081 

fax number: (801) 631.314h 

C--m4il: None 

Date repon. completed: July S, 1995 

Reporting period: April 1 - June 30, 1995 

Program Start-up da~: Novemher 7, 1 ~~4 

MEMBER INFORM~TION 

Full-Time Mcmhe.r lnfom,ation: 
Number or 111c111vc:rs uul.hurizt<J f'or your site: 3 

Environmental Corps Memlxn1: 0 
Rural Development< :orp.i. Me.mbe.rs: 3 

Numbe.r of member6 enrolle<l at ~nd of quarter. 3 
(All our members are Rural IJe.vt.lopmt'.nt Corp~) 

Numhr:r nf mf.lTlbe.rs at be.ginnins or quarter: 3 

Total hours of di reel. servi1.:e of previou~ quurtcr: 

TotAJ hours of d.inxt service for this l{Uilflcr: 1528 

Total hours of direct service Lu dare: :r/2.8 



From: 97-05- 05 99 : 11 P. 903 

P11rt-T;me. Me.mbel' information: None--All members art full time. 

YOLUNTEER ASSt;;:S:SMhNT 

Non-Ante.ii.Corps M~ml,c:J· Volunteers: 
Total number of non-AmeriCorps volunteers involv<-i1 in AmeriCorps !:crvice activities in thii; 

quarter: 40 
'J'otAI hnnrs of AmeriCorps service activities completed by non AmeriCorps members volunteeni: 

250 

SIGNIFICANT CITANGcS THIS QUARTER 

S1aff 1;h1m1;cs made this quaner: None 

Prognun structural ch:rnges rundc:- this <.fUarter: None 

Number of members who lefl Notional Service lhis 4uarter: None 

Tot.al to date: NJ\ 

Number of members who have gaine.i1 t.mploymenr thru their AmeriCorpi; i;ervlce: NA 



From : 01-05- 05 oe: 11 P. 004 

ME:MBER ASSBSSIG:N'l' 
•• of •nd of this quart•r 

TOTAI.. AtTTBORIZEI) POSITIONS, · 3 TO~Al. EMPLOYED1 __ 3 __ _ 

TOTAL ENVIRONMENTAL CO~PS POSITIONS FILLEt> 
TOTA%. ~trRAL DJC'V'JCLOPKENT CORPS POSITIONS FILLICI) 

0 - --3---------

DEMOGRAPHICS OF »fERICORPS .Mli:MBERS 
Box l. - GENDER ~ ------------'-------- -, 

Number of Males 
NumbQr of Female5 
TOTAL 

I 

. , -- -··· ···-- --------- - --------- ----------------... Box 2 - RACE 
Number ot Caucasians 
Number of Afriean Amerie~ne 
Number of N:!!t.:i.ve llmeri e!l1"1P.: 
Number of Hi5panic5 
Number of Asian Arnericans / Paeifie Islander 
Other 
TOTAL 

---·- ·· --·- · Box 3 
Number 
Number 
Number 
Number 
Nllmh@r 
Number 
TOTAL 

• EDUCATION 
w/ ouc High School Di ploma or GEO 
wieh H'igh School or C:iO 
wich s ome college 
with colle3e de3ree 
wi t.h (';r;1d11ii t .@ d@graa 
w/ Pro!essional or T~ade School 

-- ---·-----

2. 

NOTE: Totals in boxes 1·3 should be the same number and should be the s&me as TOTAL EMPLOYED. 

,------- --------.. --·--· --- -------------·· - .. --~ 
BOX 4 • OTBl:l 
Number receiving Health In.u rance from NRCS 
Numi:,er receiving cn1l0 care ~hrough Amer1corpa 
Number of children 
Number w/ Disabilities 
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From: 

l 

BtrDQET INVORMATIOH 

F•d•ra1 dollar• Dp$Qt OD Amer1Corp• (Local ~evel OUly) 
Project Manager compl•r-~~ ~his s~etion 

Per e•nt of your time spent on AmeriCorpc 
Approximace ao11ar amount 

CnA~ for ~ny oth•r Federal employee sp,nding 
cime on Americorps 

Travel ~oats fnr M~mb•r• ~ Man~9•rs 

Trilining coats 

Supplie5 

un1rorm costs 

Pr ogram co~tQ 
(Please explain what these costs were .> 

P~rtner dollars apent on Amer1Corpa 

Supplies 

Travel 

Training 

Program Cos;t,g 

Other 

07-05-05 oe: 12 P . 005 

,-..._ oo 
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Fro• = 

••oJECT DIRECTOR COST£ (One per Stat~. Above Site level co~t• only) 
Do NOT include any costs alret11dy captured by the Project Man•ger. 

~•deral doll••• •pent on AmariCorpa 

Per ceut ot your tim,►• spent on 1\mcriCorpa 
Approximate doll4r amount 

Cost for any uLher Federa.l ~mploye• spending 
time on AmeriCorp& 

Tr~v~l coste for Members & Manag~r• 

Training COitS 

suppliE's 

Uniform costs 

Program Costs 
(Pl~~se explain what these cost~ ~ere. ) 

Non-Federal r-unds Spent 
('~xplain) 
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From: 
01-05-05 oe : 1a P. 001 

OBJECTIVES 
Objective fl 1: D~te.rmim: the. pOLentiul j'ur ,wruruf resource Dased i ndJJsrriP..\· The re.wit will be a 
researr.h rt•.port thar de.~cribes TM potenrial of at lcaslfour naiuro/ rcsmm:r. l.Ju.H~U indusrrtes. The 
measure of qu.u.Jity fa u reporc with sl{/Jlcie11t dm1.il tlu,r economic- development Sf><?Cialist.f uJi/irc ti~ 
information with little additional i1!fcm1r.an·o11. The re.l'eurch report will provitlii direct benejir lo 
communltieJ thl'.firsr y('(1r by fo<:using on ide11tifyinx na1ural resource based imlu .. ,tries 1hac will provide 
sustainable ec()numic: d~velopmem to the cnmm.u.nity. The Jtanclard of ~·ucc:ess is ut least one. natural 
resource bas,!d industty developed within rwo yeur.l u/ier wmpletlon of report. /11'.nPjit u, the re9ion is 
ihar a minimum of I (}(i Joh.,; will be c:rea1ed within the r<1gion. • 

J'm~rrr.s.,; roward meeting thi~ objective: 

Received f1.1nding ($15,0<IO) ro complete foa~il,ilily study for food process111c plant in Moab, Utah. 
Processin~ plant w1 II c-.re.ate 20 jobs whl!n est.1blished. Responded to rcquc~ls uf 101.:al grower's 
n~socitttion by corniu1.:ti11v. r«!seurch into fcasihilit.y ot" e-~t11blid1i11g phaima,·eutical fonninE, cntcrpri~s in 
four county region. Currentlv 4 formcr.s huvc rcquc::st.t:<l sp(!\;ific assismnce with t.vahrnti.ng 
phannaceutical fam1ine n .. 11-•,e.cs. Esnibfo;hed local farmers mnrkct in one commuuily 1111ll in process of 
esroblishing murkcl ju ~c:1.:uurl <.:0111.munily. Potentially, ovt>r to,000 will have access to markets. Hosted 
v:iloe.-add~ forum for grow~r's to di!icuss oplion.s to cnhu111.:c value of locally grown crops. Organi2ed. 
pw111u1.Cd and facilitated forum. < :Onduc.ted research into valu~ uclded u1,.'Ticultural cntcrprisc::it iucluiling 
hybrid popular production, alfalfa ccllulllliC produclion. herb and flow<'.r production. ratii.e producllon. 
Established fo0<1 hanl- jn San JuM C'..ounty to serve approximately 6,000 residcms, inclurung 
npproxirnately 2,000 Navajo residents. Or~ani1.1".d local r.ommittce, s~cured building, wrote proposal 
:lnd re.c.<:?.ived fundin~, coopernttd with locul AssociuLiuu of Governments to estHhli~h program. 

Objective #2: 

Write a,ul..rnbmitfor puhllr:arinn 11 serie.f of articles which provide.fa<'tual i11fo1111ari,m <Juuut ec:onomtc 
dependenc:c cm local ,ia.tu,·,zl re.w,,rre based industries in rP.gion nesinuf rernlt is inc:rea.f,1d 
understmJ11.ini? by naders a.t to the impc>rtam•e of rarge.t,~d i11du;,trie.\· to e.c:o11omic well-ludnJ: nJ local 
communities. Ulrim(J(C' .eoa/ is lhat of rlP.vPlnping an undcrst,mding by rc(l(.lcrs of importa111:.e of 
retaining multiple us<! rights 011 public /a,ul.J . Serie.\· of J Z w1ic/es per Hl :&n council will be developed 
um! .\·ubmfned. Standarrt. 11f s11cce.t.,· is 50% of articlt:s acttwlly publishr.d. Acl,Li1itJ1UJI in<ltcawr ts pub/if: 
re.~po11se to CJrticles via lel/1:r:, w ediror and/or persnnnl 1'.{111tacrs made rPquesring information etc. 
PP.npf Preached iJ pt)lentially all suhsc:riben to local µuulicurion.'i or aboUJ ti.5% nf region's housahnlds. 

Progr~ss towMd mcetinp. ll1ill obj1:etive: 

Ei~hl i:-!;ucs/topi1.:s iilencifiC<l t"or l'~S1>.;1rch/writing. Three cuticles published J?;llaiuiu~ 1u s1:l1:etcd 
subject lll'C3.$. An additional 5 11ni1,;les µuhlished p~rtaining to r.<'.nernl ArnenCorps information, 
AmeriCorps ac1.1vitie-.s, ~It.' . Res~:irch undern•ny for completion ur 12 article series. Radio inrr.rview on 
locw r11dio station wi1h listenine uuclicnce ot appro):imately 6,000. 

PRIMARY ACCOMPLISHMENTS 

Member lkvclupment: Memhr.~ h1we. c.ontinucd personal development by wc::ut:.tht!nini relationship~ 
with constituents ut local level. Two members have rr.cr.ivc'd job offers. Members huve pursued 
training opportunitie~ in human rel:uion11 nnd subje<;t mailer areas relevant to Uieir work . Despite 
significant differcnt;eS among memher~ in tc-.rm:- of cuhur~, ago, value.~. education, illl~1c::sL~, etc., 
mtmbers have dev~loped o. ~cnsc of '' tca11111c~~" chrOUl)h which they ,1i .. ph1y loyalty 10 each other, 
1-cllp~t for each olher (and t>J1r.h t,ther's: projects), t,upp1m und cn\.'.ourc1gc111e111 fllr each Olh\!r, especially 



01-0s-os ee :14 P. eoe 

ir1 times of cri:;es. Mc:mbcrs interact with each nth~.r on a regular bru;ii; (nearly daily) about challeu~es, 
ii.sut-s, c-oncerns and succ,e~ses. AmcriCorpli members are viewed as attrihute.!; to their communities. 

Community .Buildin~: AmerlCorps members muc1r. :i commitment lo complete one or more major 
cnmrnunity service activities each qua.rter. Durin_g th.e lhi.nl quarter. they Orl!ani;,.<".t1 and conducted a 
communily illlprovement project in ont: community. Community member~. youth gwuµs, dcy 
t-.mployeei: and s.gtmcy per.~onnd were l>11Ju~h1 mger.hcr to accomplli.h an important city proji:,ct. 
Members adopted u twn-mHt--se.ctio11 of highway 1md orguniz:.c<l i1 clcau up sl!sston !or the hi,hw:w A 
sign recosnizing AmeriCo, vs ii. in place. ln suppon 1,f ont- member's effort!: to e~tnblish a local foo<l 
bank, Ame.riCnrps member,:: cume together to renovat.e 11. building for rhc fooc1 h,11u:. They cleaned, 
plasi.cm.1, taped. painted and ~tocked the building. Members h11.vc volume¢rc:<l a local visitors cente~. 
pllrticipated in local planninx c1ml economic developmP.nt committees and l:l)rved nR resources and 
facilib!rnrs when c11.llcd upon. 

Olbt1r Accontpli~hmenu: U~h AmcriCorps members c1r.i.re,,ecl :md ordered special AmeriCorps shirts 
to help promo,~ tht-. prngratn. They have made prcscntalious tu uver 300 people at,0111 the progr.1m and 
it~ value. One 111c:moor responded to Pre~irlP..nr Clinton with II detailed letter about his cxperic:m;e and its 
positive impact 011 him (the member!). 

Unique Succcss~/Great Sluri~: The greatest snr.r.ess of the AmeriCorps teum is the mere fact llrnt 
they hiwe grown into a true working team. When uuc member experiem:ei. :i <Ti!.C-~. the entire team 
com~s tugtther in support They a~~ist each other with work, fill in for cad1 other when need~ci. and 
assist me (their supervi~or) wilh adminlstratJv~ derails as much ai; they can. They urc a truly re,uark.able 
group nf individuals whoi;e individuul 11gcndas have lar!!ely been put aside In (lrder to provide maximum 
service to 1.hc:ir communities. Afl n-marki; received about Amen Corps effons l1uvc been positive. 
Remarks vary from "her a~~istance wilh Project X bas heen inval\lable" to "we will support them in 
whatever way we can." 

PKJMARY CHALLENGES 

Nature or problem: Member~ µ,1id overtime for hnnrs wod::cd beyond stamford 8() ho\lr puy period. 
Members th~n told they must repay oil ovcnimc: eo111µc:nsarion r\X:cived. For 1;r,me. memberi; amount to 
be repaid was QVCr $700. Prohl~m wa~ not due to ml!mbers error. Result uf problem was II tremr.ncinns 
amount of stress (due to very lirultc<l financial resourr~~ of most members). Ultimately, this is one 111urc 
t litch in an entire-!;ystem of glilches (for example, m1;111l,c:rs were notre~isterr.t1 with AmeriCorps unul 
pupcrwork was submit.led 3 tunes, n~mberi; diet not receive ins11rnm.:c benefits a11J were rumed over to 
collection agenci~s. membc-rs have had paychecks withheltt due 10 ··om~tunding travel advances'' when 
i11 fact, no advances wr.M outst:incling, etc. etc. eLC.). Tiie~c "glilcl1cs" have •~suited in c1isrrn-;t of the 
proy-.1m Md a growing ..,;y11i1.:ism. As project dire.ctor. th~se :u-c prol>loms ov~-r which T have 110 ilirecr 
contrnl, rhus all I can do ii; apologize (which resullS in high frustration on my part). 

Has the problem been re.solved? Tt1e ovenime prnhli-.m hai: been partly rosolve<i A question rc:111c1i.J1s 
as to exactly through which p11y period will a wuivcr uf overtime repayment~ issued. As of today 
(July 5, 1995), members are still rr.c-t'.iving overtime pay. 

It nu. what ~lep ... have bN n taken to rcsol"c probl<:m'! Mimy. Hopefully. immr.,hate problem will be 
resolved soon. 

Wind do you see as the solution or resources needed to resolve proulem? l11e entire Amr:riC.'.c,rpi: 
prosrarn WQS thrown togetlicr with minimal time 10 work out detailt;, State offices were not 1'ive11 
trainine in handling lime, insura.ne¢, etc. Many pic:<Xs were left out of th1'. ovt-.rall AmeriCorps puzzle. 
The re~ull is high fruslrntinn l\nci inc-reusing bincrness ond .ingcr. Some members rtoubt they will evt-.r 
receive their educationul awiitdli (they think the entire thing is a ~cam). Member:; cttnnot be blalllctl for 
poor attitnn~~- They have been a:;ked/cxpcctcd to lfoal with more than a few "glit<:hes in the system." 
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The~ ueusils must be worlcet1 out prior \0 implementing prognim~ Jil..c AmeriCorps if r.he prosr.tm is to 
be truly i:uccessful. 

TRAINING AND TECHNICAL ASSlSTANCE NEEQS 

Mc111bers need Lraining in community dynmuics. Me111lxrs ~Cl discouTll£.r":d wh~n "their" projects ttre 
not imn1cdiat.cly i11.:~pted. in commnnitiM. Training on workin~ witlt cle\;lc:d officials ls nCt".rl~. 
Training in conflict munagcincnt and Lc:am dcvclopm~nt/t:vnluuon is n~ded. Ench member should have 
a 1ra.i11i11g bud~ct which r.nabl~i. him/her to select training oµportunities specific tH his/her field of work. 
Moi:t of the ncc<icd traiui11)1, is available at tht: local, !itate or regionnl level if fo11di11g (;an be acquired to 
enable memhers 1.0 11ttend. 
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Operatini Site name: 

State : 

Site ID .. 

Your Natna : 

Your Position : 

Telephone number : 

Fax numt>er: . 

e-mail addre11 
{it available) 

Oate report completed 

Reporting Period: 

Program Start-up date : 

AXllXCOUI 
JRD QUAJ.na . UPOaT 

IITI .IK10lXATimt 
. . 

GEORGE D. AIKEN RESOURCF. CONSKRVATl ON & n~VELOP 

VERMONT 

UNKNOWN 

DENNIS BORCltARDT 

EXECUTIVE DIRECTOR 

802- 728-9526 

802- 728-5951 

N/A 

JULY 7. 1995 

APRIL/MAY/JUNE 1995 

SEPTEMBER 12 , 1994 

U9 



• ♦ 

NUTT\ber ot Member• authorised for your 1it•: 
Environmental . Corp• Member•. 

Rural ~evelopment corps Member•s 

Nufl'lber of Members enrolled at end o: quartert 
• ·---· -- -• • • Envi ronff'lental Corp1:· Member•: 

Rural Pavelopment corps Members, 

Nuft\b■r of. Member• •t .. beginning ct ·quarter: 
Environmental Corp~ Member1: 

~ural Development Corps ·Member•: 

J· 

3 

_ _...,__-=-

Total Hour• ot ·Oirect Service for previou• Quarter: ___ _ 
• Environmenta1 ·corp1 Member•: 

Rur~l ~~v~lopmen~ ___ C0_rp1_ Member1 : l,9J7 

Total Hour• of Direct Sarvie• tor · thi• Quarter : 
Environmental Corpa Member1: 

• Rural Oavelopment Corpa Member•: L &16 

Total Hour• of Oireet Service to Date : 
Environmental corp• Mefflbara, 

~ural ~evalopment Corps Member■ ! 4,942 
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Non-J.merteorp• X~e. Vo1wit11r1 . . . . . . - . ., . ...... ... . - . .. 
Total N~tnber ot non•Am1riC0!1)1 Volunteer•: 

involved in AlneriCorpa ee.vice act1vit1•• in 
this quarter - .. . .-. _ . . : ·.:-. : .' ... ~:. . : ~.. • : .:. • . . .. . . ., 

Total ho~r• of ArneriCotl)■ saryiea aetivitiea, . 
c ompleted by non-ArneriCorpa Member volunteer• ·· 
in this qua~t•r. ; ~ ~ • . . -· ' - • 

)62 

665 



l . Staff change, made thi1 quarters 

NONE 

2. Program etruetural changes made this quarters 

NONE 

Number of Member, who have left National Service 
this quarter·. 

Total-to•date 

• 

Number of Member1 who hav~ gained employment thru their 
AmeriCorpa Service 

NONE 

0 

N/A 
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lm>B!R AIIIISIGCH'T 
•• gf ~d o: u11 quarter 

TOTAL A1"1'110ltZEI> tOSlTIONSa • 3 
. . 

'fOTAL ENVIRONMENTAL COlPS POSITIONS JILLID 
TOTA.%, Ri:mAl, DEVZLOPMXNT , COR~S POiITIONS PILt.C>· 

~!)(OOUPKICI OP AKIR~IC~O~R~P~S;_.:.,:Mm=.::~E~R~S:;..... ________ _._ ______ __ 
•ox 1. - GENDER 
Number of Males 
N\lml:,er of Female■ 
TOTAL 

lox 2 . • a.AC:& 
Number o! Caucasian, 

.. . ' • ..• -· 

Numl:,er of African Amerieans 
Number of Native Ameri~ans 
Number of Hiapanics 
NuT'l\b~r of A5ian Americans/ Pacifi c Islander 
Other • • 
TOT~ 

Box 3 • KD~CATION 
Number w/ out ~igh School Diploma or GED 
NuT'l\ber vitn High School or GED 
Nurn.her wi th s ome collese 
Number with. college degree 
Number ~ith Graduate degree 
Number v/~rofessional or Trade School 
TOTAL 

'.) 

I · 



am>al'I' Dff0ax>.'f%01r 

Fadara1 dell•~• 1pant. on JJHriCo&"p8 (Local Level ~ .ly)· 
Projec~ Manager c0tnplete1 ~h11 saction 

Per eent of your time apant ·on AnleriCorp• 
Approximate dollar amount 

Colt for any other Federal •mploy•• ■pendin9 
time on AmArieo:r:p• 

Travel co■t■ for Member■, Manager■ 

Training co1ta 

Supplie11 . 

t7nitom COltll 

Program Co•t• 
(Please explaib what. th••• e01t■ were . > 

Partner dollar, 1put OA AmeriCorp1 

Supplie■ 

Travel 

Training 

Program Coat■ 

Other 

25% 
J5 , 000 

4 OQO 

3,000 

•. 800 

1, 206 • 

,. () 

0 

2, 600 

u 

u 

0 
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PROJZCT ~1,sctoi COSTi cone par Stat•• Above ■ite level co■~• only> 
Do MOT include any coct■ already cap_turec1 by the Projec:t Manager . 

reoeral dollar• •pet ou· >.aari~~Z'II• 

P•r cent cf your ti~• 1pent on ~ericorp1 . . 
-~ " "-· Approximate dollar amount .· . 

Cost fof any other Pederal. employee apen~ing 
--- · . time on Amer1Corpa··- • • : • •• · ~ 

s~ppliea 

t1nifo.rm ccsts 

Program cost■ . 
(Please explain what thes8 cos~• were . ) 

Non-Federal Fund• Spent 
(Explain) 

. -. . . . . 

.. ·. . 
. • :. 

2% 
l •• JOO 

0 .-----• : . . -c 
112 

~ ·. -_~_, ___ .. _-_. : 

0 • C • ••• ; 

0 

0 



Obj•ctiv11 Section 

·" , Ol>ject1va, (stateoa.J11,1v1) 

1 
..... 

frorr••• toward■ •••tin; thia oomaUAity 1e1:Yiee o~jectivea 

The fbllowirig Are the VFTST objecti-Ycs: 

1, To work with 40 rural fir• departments/ 
·communities in Vermont. 

2. 

The VFTST is currently workine with 77 rurlll fire 
departments/commu11i.Lics in Vennont. 

To provide 1S rural fire depanments/ 
communities with fire prutcctlon wat,.r supply plnns. 

The VFTST i, currently surveying sites and collecting engineering dalas. The 
VFTST hl'ls completed 11 of IS fu c:: protection water supply plllns. 



3. To aulat 40 rural fire departmcnU/ 
<ommunitiu identify potential f uudinK resourtH. 

The Vt-TST is educating fire departments a.nd communities 
to the fact that fonding can be achieved by adding fumls 
fur dry hydrants to town infrattructur• grants. 

The VFTST vrovided the use of Io, S50.00 schoolar&hips and 
save a dry hydrant hcacJ uway to increa.~e the enrolJment in the 
ISO workshop. 

The VFTST has hc:lped the ii1c depanments ofWesr Newbury, 
Wt>.atherstield and Woodstock, Vermont with arant application 
strategies and fund raising activities. 

The VFTST malct.s available to approximately 2$0 towus and fire 
dcpai lments a handboolc titled, "Fund Raising Con De run", isml 
"Grant Sou11,;es and Fundin¥." 

4. To improve communication among fire departmentl; 
fire departments aml re&ulatory aaen('ies: and 
their communiti~. 

H11vc met with 7o+ towns and condu1,;tcd meetlniS of in!ltniction 
on how VFDs can improve communications wilh their communitie!: 

fuvc handed out ft hAndbook titled, "How to Market Your 
Dry Hydrant Program." instruction book contains sample 
pn:ss releases, and instructions on how to work with the mcdi11. 

April 20, 1995- VFTST met with Natural Rcsour~ Regulators 
(State & Federal) to m11ke sure the Dry Hydrant Progrnm is 
w1c.Jerstood fully, so that any needed permits for installations 
can be 11111<le easily and quickly hy Towns. 

The VFTST held meetiniS with the Vermont St~te Firefighters 
ru~v~i~tion, LEPCSERC, FEMA, YT Public Safety and Local 

~· Departments to develop the Statewide newslctt_cr, the ) 
r1re . d • rv rmont's Fin: Service Newsletter , 
''G Mountain Respon er \ • e 

:een · rage p.nd it!: interest thrOUl!-houl the ~tatc. 
to increase its cove 1 The VFTST got 3 grants to impro~e the news cttc:r. 

. . . • h the media to help towns 
Th VFTST was in conunuous oontact Wtt . . 

an; tirP. departments 11.amcr support for their proJecta. 



. .. .. 

,axxuy ACCOkPLtl!DCl:ln'I . . 
1. Mui.be~ ~evelopmant: Proir••• made in b001ting the peraonal­
developmenc cf members. • 

Each member h~s t heir ovn rcQ3ona for Ju1n1ni Amer1Corpe. Eaeh ~•r&on d•Gircd 
training 1u II new area. which would ~dd to thair knovledge f o,· the work place aftP.T' 
Amarir.orp•. u. have had the folluw1n& for trainine: r.rant•manahip, Insuranc~ S•rv1ce 
Office (ISO) fire R~t.1ng , Basic Photo InterpretaLlun, USDA/US Army.Corp~ ·~t Eng. -
IJatland Idcntificatlun, Computer/Autoc.;AD. Tntd Quality M:inagcme~t?. (TQM), and Self­
D1rected ~ork TQam Training, In additiuu , we all have learnarl to ha batter public 
apeaker:s •ml how to hold an intP.rviw with the 111edia, Ead1 member has iiained fittld 
,.xperienc• in 1i te envi,·unmental rev1ew and engin••rins in regards t o llry hy~rants 
and draftin2 bR~ina £or fir• ponda. tach ~ember has 1ncreased th•ir· par•onal know­
ledge of •~Kte and federal ag~neies in which vc worked/have expanded our prnf~s;ional 
-~,.r~ona~ network. 

•, 

2. Cown~ity Byildiuga 
&ei;vice objectives. 

PrOir••• made in meeting your co!T!lfflfflity 
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The following uc the VFTS'f objectives: 

1. To work wilh 40 rural fire departments/ 
. communitiC$ in Vermont 

The VFTST is currently workina with 77 Nral fir• 
departments/communities in Vermont. 

2, To provide 15 rural fire departmenu/ 
communities with fire protection wattr supply plans. 

The VFTST is currently suNcying sites and collecting engineering c,h1l1. The 
VFTST hiu cumpletcd 11 of 1S fire prolectiun wister supply plans. () 



3. • To usist 40 rural nrc departments/ 
communitiN identify potenticl fundln, resources, 

The VFrST is educatins fire depanm,nts and communities 
to the fact that funding wi be achleved by adding funds 
for dry hydrants to tovm infra!tructure pts. 

Tho VFTST provided Lhe use of 10, SS0.00 schoolarships and 
gAvc a dry hydrant head away to inci"5e the enrollment In the 

,. .. ~$9 wor~sb'?P· .• 

The VFTST bu helped tho fire departments of West Newbury,_ 
W~th~.rsfield and Woodstock, Vennont with gr11nt application 
strat~es anci fund raising activities. 

The VFTST makes available tc, Approximately 250 towns and fir• 
dcpa.i tmcnls a handbook titled, "Fund Raising C~n Be Fun", and 
"Grant Sources aml Funding ... 

4. To improve communic1tlon amon2 nre departments; 
fire departments and re,ulatory ,.,cncles; and 
their communities, 

Have met with 70+ town, and conduct~ meetings ofinstruction 
on how Vf-Os can improve communications with their communities. 

Have handed out a handbook titled, "How to Market Your 
Dry Hydrant Program." Instruction book contains sample 
press releases, and instru,tion, on how to work with the media. 

April 20, 1995. VFTST met with Natural Re,ourct Regulators 
(State & rederal) to make sure the Dry Hydrant Program is 
understood fully, so that any needed permits for installations 
can be made easily and quickly by Tovmt 

Th VFTST held meetinas with th~ V¢rmont State Firefighters 
e CSERC FEMA, VT Public Saf cty and Local 

As,oci~tion. LRP ' • tewid• newsletter, the 
Fire Departmen~s to deYel~p !lr;~~ont's f ire Ser.'\ce Newsletter), 
M(,reen Mountl\1n Respon : - . tcrest throughout the state. 
to increase iu coverage llU ~u in h ntw!.lettcr. 
The VFTST got 3 gran\s to unpro.,,, t e • 

with the media to help towns 
Th v 1-~rsT wa.s in continuous contact . 
an~ fire departments garner support for their pro1cct1. 

2 
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l. Ctb■r Aceompli■b&Ult■ , 

THE VF'TST ORGANIZED A "CO~NITY SERVICE FAIR" },'OR 300-400 6TH ANO nn 
GRADJ:"RS FROM RANDOLPH UNION HIGH' SCIIOOL:__ RANDOLPH •. VT - (HELD HAY 24 , 1995) • ·' 
,;.H1:/1;AJ.R INTRODUCED THE bTR GRADERS TO COMMUNlTY SERVICE BY Sl::UNG WHAT THE 
7TH GRADERS ARE DOIN~ AND _WHA'l' OTHER INDIVIDUALS/GROUPS ARE DOING. 

THE VFTST HAS PROVIDl!D 30+- TOWNS/FIRE DEPARTMENTS ENGlN~ERING WOR,K FOR 'i'llb: 
INSTALLATION OF DRY HYDRANT/DRAFTING BASINS. 

SURVEYED 210 DRY UVDRANT/DRAFTING BASIN SlTES THE VFTST HAS REVltWED AND 11 1 

THROUGH out VERMONT. 

4 . Uciqu• Suce••••• or ··oreat ltori••"• 

THE VF1'ST WAS AN INSTRAMl-:NTAL FORCE IN ORGANIZING VERMONT'S FlRST 
"FIRE SUMMIT" HELD AT 'l'HE PAVILLION BUII.lHNG AT THE STATE HOUSE 
COMPLEX l~ MONTPELIER. TRIS SUMMIT WAS HELD MARCH 13, 1995. BUT ·lS STlLL 
BEING ACTIVE IN THB FORM OF SUBCOMMITIES FOR.MEO TO fIND SOLUTlONS to 
MANY OF VKRMON't ' S FIRE SERVICE PROBLEMS AND NEEDS . THIS SUMMIT HAS HELPEO 
to GARNl::R SUPPORT AND BRING FIREFIGHTERS r'ROM ACROSS THE STATE, REGlON ANO 
NATION TOGl::THER TO SOl,VE THl::SE PROBLEMS WITH 1'HE ,HI::LP OF NON-FIREHGHTlNG 
FOLKS(S!!.NATORS, CONGRESSMEN.INSURANCE INTERESTS, US FOREST SERVICE/USDA. 
LOCAL COMMUNITY LEADERS,EtC.). 

INSURANCE SERVICE OFFIC~ (ISO) FIRE RATING COURSE/WORKSHOP- JUNE 3- 4. 1995~ 
l'HIS ·COURSE WAS OFFl:'.RED THRU THE GEORGE D AIKEN RC&D/VF'L"ST AMERICORPS 
PROGRAM. CHAMPLAIN COLLEG~ , FIRl-: SAFETY INS'l'ITUTE AND 'lllE StATE DEPAR't'MEN't 
OP J:NSURANCE . 

THIS PROGRAMS BlGGES'L' SUCCJ::SS STORY HOWEVER IS THr HANUS ON WORK THA'l' WE 
Wf.RE l!.HOUGHT HERE TO DO. WE STARTiD WITH ABOUT 3% OF AT.L VFl>S IN VERMONT 
AND NOW ARE WORKING WITH OVER 30% OF ALL Vfl)S. THE tNGINfERING WORK WE 
PROVIDP: IS Ml::ETING REAL NEEDS THAT WOULD NOT OTHERWISE BE COMPLETED DUE TO 
THE COST. THE liENEt'IT GAINED WILL ALWAYS BE INCRl::ASING WITH A SITE EVERY 
TIMI:: IT IS USEl> TO EXTINGUISH A fIRE OR SAVES A LIFE. THr>OVERWELMING' 
RcSPONS~ IS RVI~ENCE Of OUR MARKETING WORK AND THE FIRE SERVICES GRAPEVINE 
CONCERNING A GOOD PROGRAM. WE STILL HAVJ:: A BACKLOG OF WORK l'HAT IS EV~R 
GROWING AS NE\.J TO\JNS AND FIRE DEPARTMENTS HEAR OF THI:: PROGRAMS WORK. 
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Report on pr~blema re1olveO and unr••olved, obstacle• to achievi'n; · 
. program objectives,. •ignific:&nt. soux-ce1 of d~lay, program elements not 

meeting expectations, •v~nt■ or incident• that cau5ed concarn. Uc• the 
fonMt belo.., for e:i.-plaining problems and solu_tion•.. . . • 

NATC'RZ o, ,aoaLIX . . 
Please stat~ the ~robleT'I\ clearly.,. anc1 ·conc:1a•ly. •• .candid. 

NONE 

BAI ns fROISLIX IEDf RESOLVZJ)? N/ A 

IF NO, WllT STEP9 V.VZ 111:N 'J'~ TO USQLVZ TU P~OBtlX? 

WIL\T DO YOtJ SEE J.S THI SOt.'C'T10N 0Jl llSO'D1CSS N"lt.DltD TO JlE$0LVZ TK%C 
PJlOALIX? N/J. • •• . . . . . . 
Specify. what stepQ you, your Member•. USDA, and/or the Corpora~ion tor · 
National Service can take to rectify the iroblem& or at laast en;ure 
they do not recur in the future . 

N/A 

:. _ j 

•· . ... . 
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.... 

'fllININQ ASSISSXl:N'l' 

PRI~Y TRAINING ANt> TICJDfICll ASSIITANCS RCS 
Please specify precisely vhat kind of staff er Member training or other 
technical assistance -can be provided by USDA, the Corporaticn for 
National and Community Service, or other ■ourcea to improve your 
project. 

• 
1. 1994-199.5 AME.RI CORPS 'l'E.AM NliEDS NO NEW TRAlNING. 

2. 1995-1996 AMERICORPS TEAM WOULD REQUIRE THE SAME TRAINING AT A MlNDruM. 

A. GRANTSMANSHIP TRAiNING 
B. ISO FIRE RATING TRAINING 
c. BASIC PHOTP INTERPRETATION TRAINING . 
D. U.S. ARMY COkPS OF ENGINEERS/USDA WETLANDS TRAINING 
E. COMPUTER- AUTOCAD TRAINlNG 
F. TOTAL QUALITY MANAGEMENT (TQM) TRAINING 
C. CPR AND FIRST AID TRAINING 

NOTE: THE CPR AND FIRST AlD TRAINING WOULD BE MOST H~LPFUL/BENEFICIAL to TEAM 
MEMBERS, IF IT WAS COMPLETED IN THE FIRST MONTH OF WORK VERSUS LATER ON. 
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.lat>I-' AHll~XZN"l' 

1. NATIONJ.I, IDENTITY -'eTIVIT11s nii ·;truTU 

.... 
NONE 

· .. • . 
. ·: 

. . . 

* APRIL 10, 1995 • . CHANNEL 22 TV COVEMGE OF AMERICOUS VfTST MJ::~TING WITH 
NRCS CHIEF PAUL JOHNSON~.'. • 

• APRIL 10-29, 199~-.. SUMMU' VID?O TAPE SHOWN.ON 19 COMMUNITY CA.BU: STATIONS. 
* A 'WRTT~-UP APPF.ilED . IN' 241+ TOUN RErOR.TS CONCllNING TIU: WOIU( .IU:.;J.NG PERFOTUW.n 

~y THE Vl!ST ANU LH~ GEORGE D ATKF.N RESOURCE CONSERVATION & DEVELOPMENT. 
* MARCH 28-APRIL 12 , . 199:i- 50TH ANNUAL TOWN UfHC.:~RS 1 EDUCATION.Ai CONFERENCES 

THROUGH OUT VF.RMONT.' VfTST HAD h BOOTH EXI'LAINING AMERICOUS PROGRAM. DRY 
IIYDRANTS AND SUVIC?S. .'. . • 

* 'MlV 1995- . VERMONT RC&D MES:lENGl?:R-NEWSLEnu: DISCUSSES vn·~t WITH UPnATF.. 

3. OTXEJt CJI.V.TIV'Z Z)octJMDttATlON ·, 

&lHA COVERA<:R CONTINUED 
• MAY 2:i, 1995- RlJHS C011MUN1TY SERVTCF, F.A.1R/ 1HERA1.D11 ARTICLE. 
* MAY 1995- RC&D ANNUAL llPORT DISCUSSES VFTST. 
• ~YRlNG 1995- \Tlo'TST BROCHURE REVISED. 
• JUNE 27 , 1'995- Vl:R.MON1' AJU:RICORPS <'.ONFF.RENCX AT VXRMONT TECHNICAL COLLEG!, 

CHANNEL .5 TV COVERAGE OP TIit STA'IES NEEDS 6 GOA1S 01-· THE TEAMS AND mi • 
CONFEK?Nt:t::, 

* JULY 1995-"GREEN MOUNTAIN llSPONUt:K"- VERMONT'~ rTRF.FICHTINC NE\.ISLETTE.R .• • 
VFTST PROVIDE'D EDUCATIONfi.L INTERNET COLUMN fOR FI'R!FIGHT~KS, 

• JULY 1995- "AG Rl:Vl.t.:W"- VT DEPT. OF' AC . MACA.ZINE FOR FARMERS AND FOLKS 
LIVING IN RURAL VERMONT, HAS A. SIORY CONCEiU,lNG RURAL F.TRF.FICHTINC AND 
'l'ttt:: VFTST/U~nA- NRCS/CEORCE D. hIKEN RCoD EFFORT TO ASSIST 'RURAL Vfl}S, 

A . "FIRE t'RUT!!.c.iTlON WATER SUPPLY P~"- THIS PLAN \JAS DBVELOPtD BY nu: RC&D, 
AND INTEGRATED WITH IDF.AS THE VFTST liA.U t'UR IMPROVTNr. IT .. THIS PI.AN I S A TOOL 
THAT ·TOIJNS AND FIRE DEPhRTMENTS CAN USU FOR I.Ml'ROVEO RURAL fIR}'; J:'lt;HTING, 
ECONOMIC U.t.:V~~OPMENT. REnnr.rn EMOTIONAL STRESS ON FIRE FICHTERS, DETTER 
!ttCORD KEEPING, HAS !'F.RlffI INFORMATION ANO t:.A~.U-U::NT INFORMATION 1'0 ASSIST 
IN THE WllOLE rnocESS OF IMPROVING SAFETY THROUGH IMPROnD COM!'1\INITI PR?PAREDNES.S. 
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07-14-1995 08: 45 80 4 2871737 SCS STATE CONSVT . 

Operating Site name: 

State : 

Sita IO# 

Your Name: 

Ycu::- Position : 

Telephone number: 

Fax numl::>er: . 

e-mail address 
(if available ) 

Oat2 report c~pleted 

Re~crting Pericd: 

Program Start-up data : 

':( AXIRICOUS . 
~ QUUTX~ llPOJt.'? 
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• 

07-14-1995 08: 46 804 2871737 SCS STATE CONSVT. 

XlCGIR IN,oRXl~lON 

. . 
Number of Members authorized fer ycur a.ite: 

Environmental Corps Member■ : 
Rural Oevelcpment Corp• Members: h • 

NUmber of Members enrolled at.end of quarter: 
• invironmental Ccrp• Mambar1: 

Rural Development Corps Members: #= 
Number of Members at beginning of quarter: 

Environmental Corpe Member1: 
Rural Development Ccrp■ Members: Go 

Total Hou~s ot ·Direct Service for previous Quarter: __ _ 
Environmental Corps Members: 

Rural Development Corpa Members: .J,;2 ±0 

Total Hours of Diract Service for thi1 Quartar: 
invircnmantal Ccrpa Members: 

Rural Development Corps Members: c2.,2o 7 

Total Houra of Diract Sarvica to Data : 
!nvironmental Corps Members : 

Rural Development Co~• Member1: S 04$ 
t::r,, J~~ J ,r:; -fi"prr, f•r ~c.....,q"(a;, j • • 
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07-14-1995 08:46 804 2871737 SCS STATE CONSVT. 

Number cf M•mb•r• authorized: 
lnvir0nmantal Corp• Maml:>era: 

Aural Development Corps Meinber1i 

Number of Membera enrolled at end cf quarter: 
lnvironmental Corps Member1: 

Rural · Oavelopment corp• Members: 

Number of Members at beginning cf quartar: 
lnvironmental Corpe Membera: 

Rural 01v1lcpment Corp• Member1: 

.. 

Total Hours of Oirect Service fer praviou1 Ouarter: ___ _ 
Environmental Corpe Members: 

Rural Oevelopment Corp■ Member1: 

Total Hours of Diract Servica for thia Quartar: 
lnvircr.mental Corp• Member•: 

• Rural 01vel0pment Corps Me~ers: 

Tctal Hcur• 0! Oiract Servic• to data: 
Environmental Corps Members: 

Rural O•v•lo~m•nt Co::p■ M1~.l:)er1: 
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07- 14-1995 08:46 804 287173 7 SCS STATE CONSVT. 

Xo~•Am•~iC:oq,• Xembu- V~l,mtaua 

Total Number of non-AmeriCorpe Volunteer•: 
involved in AmariCorpa 1e::"Yic• activitie1 in 
this quartar 

Total houra of ArneriCorpe service activitie1 1 
oompletad by non•AmeriCorp• Mambar voluntaer1 
in thi• quarter. 

1G2 

/]]S 



. . 
07-14-1995 08:46 804 2871737 SCS STATE CONSVT. 

SIQHI1Ic:»r%' CSAMGKS ffIS QOUTD 

1 . Stat! changes made thi• quarter: 

.\ · ~~,~~ -\?> <d-~ ~ S&c~ 

I ~~ i ~-..,,.,, • ..\-t =~t a. 5/·o 

2 . Prcgram atnictural changes made thi• quarter : 

Number of M•mb•r• who have left National Servic• 
t hi• qu:u:tar ·. 

Total-to-data 

Number of Memk>ers who have gained employment th~ their 
AmeriCo~a Service 

0 
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07- 14-1995 08:47 804 2871737 SCS STATE CONSVT. 

XDBZ~ uszssxzrr 
u of ecd o! thi• q\iUtar 

T01'AL A'CffOl.%1= P08lTl:Clfl a • ~ 'IO'l'A:. ZUL0nl), ___ ff-...,__ 
TOTAL JCNVIRONMl:NTU. coa,s POSITIONS JII.LZ%) 
~OTAlt tt:J'U.L ~rnLOPXZN'r CORPI POSITIONS rILLm> 

Bex l. Qsm)S:a 
Nurncer of Males 
NUml:>er of Females 
TOTAL 

lex 2 • JUC:S 
Number of Caucasians 
Numl:>er of African Americans 
Number of Native Americana 
Numl:>er of Hi ■panics 
Number of Asian Americana/ Pacific Ial&nder 
Other 
TOTAI.. 

~ex 3 • BDUCATlOM 
Number w/ out High School ~iplcma er QED 
Number with High School or GED 
Nu~er with some college 
N\.lml:>er with college degree 
Number with Graduate d•s=•e 
Nu~er v/Profaasional or T=ade School 
TOTAL 

$ 

3 

j 

NOT~: Totals in boxes 1-3 should be the same number and should ti, the iame as TOT ~L EMP~OYEO. 

!OX"• OTU::a 
Number receiving Health Insuranc• frcm NRCS 
Numl::>er receiving Child Care t hrough AmeriCcrp• 
Number cf ehildran . 
Number w/ Oisabilities 

164 
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07-14-1995 08:47 804 2871737 SCS STATE CONSVT. 

Fede:al dcll&rJ 1pect CD ••riCoq,1 (Local Level C:ly) 
Project Manager ccmpletea ~hi• ••ction 

P.08 

015 

Per cent cf ycur time ■pent cc ~riCo~• ( t( sth.:) 
Approximate dollar amount , 1 

$ )0 - 1 $°7° 
1;3 s:s,6 

i 

Coat for any other Federal employ•• ■pendi~; .l..) • 
time en AmeriCo:rp1 (a,£:"';l'il~'Ve- .S~fcrl 

Travel cost1 for Member■ • Manager• (rnd~ o.cs~~) 

Training coats (po,.~~~ ½ US~A ~6("£5T ~ -u.) 
supplies 

Uniform costs 

Program Costa 
(Please explain what the•• e~1ta vera .) 

Partner dollar• 1pct OD ).meriC:u:-p1 

Supi,litu.1 

Travel ~'M~~f- ~:S~'b<"\ ~'. ~~-°"' 

Training 

Program Costs 

Other 

.$ 1000 

.$ 
ilOt:> 

"200 

1~0 

0 

0 

~ ' 000 ) 



• 

07-14-1995 08:47 804 2871737 SCS STATE CONSVT. 

,aoJSCT ~lUCTOa C0ST3 (One per State· Above 1ite level costa only) 
Do HOT include any coat• already captured by the Project Manager. 

7ederal do11ara ■pent c~ AmeriCc:pa 

Per cent 0~ your time spent en Ameriebrps 
Approximate dollar amount · 

cost fer any ether P•deral emploree spending 
time on Amer~Co:pa. • ,L?As· ... Su-'':r) 

Travel costs for. Members & Manager• {sik \J i"'-~) 

Training. costs ( l\kd-, ~~ tr\~" () . . . 

Supplies {Ul\ibi-\-3- l C-t-rl"\'\;•.._t-~, ~c-h,s J 
Uniform coats 

Program _costs : 
(Please explain what these ce1ta we=~. ) 

Non•?ederal Funda Spent 
(:i:cplain) 

166 

,,, . , 
·' 

.~.£0~ 
• ,'tao· 

4 \ ~'Q 

!t900 

~~Op 

Q 
Q 


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93
	Page 94
	Page 95
	Page 96
	Page 97
	Page 98
	Page 99
	Page 100
	Page 101
	Page 102
	Page 103
	Page 104
	Page 105
	Page 106
	Page 107
	Page 108
	Page 109
	Page 110
	Page 111
	Page 112
	Page 113
	Page 114
	Page 115
	Page 116
	Page 117
	Page 118
	Page 119
	Page 120
	Page 121
	Page 122
	Page 123
	Page 124
	Page 125
	Page 126
	Page 127
	Page 128
	Page 129
	Page 130
	Page 131
	Page 132
	Page 133
	Page 134
	Page 135
	Page 136
	Page 137
	Page 138
	Page 139
	Page 140
	Page 141
	Page 142
	Page 143
	Page 144
	Page 145
	Page 146
	Page 147
	Page 148
	Page 149
	Page 150
	Page 151
	Page 152
	Page 153
	Page 154



