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CORPORATION FOR NATIONAL AND 
COMMUNITY SERVICE 

45 CFR Parts 2510, 2513, 2515, 2518, 
2517,2518,2519,2520,2521,2522, 
2523,2524,2S30,2531,2S32,2533,and 
2540 

Corporation Grant Program, and 
Support and Investment ActlvltlN 

AGENCY: Corporation for National and 
Community Service. 
ACTION: Final rule . 

SUMMARY: The Corporation for National 
and Community Service (the 
Corporation) is issuing this final rule 
concerning the Corporation's 
grantmaking programs and various 
support and i.Dvestment activities as 
authorized by the National and 
Community Service Act of 1990, as 
amended by the National and 
Community Service Trust Act of 1993 
(the Act) . The activities and grants 
described in this rule are designed to 
help address the Nations education, 
public safeJy. human, and 
environmental needs through national 
and community service. This rule 
describes the different types of national 
and community service programs the 
Corporation may support, the funding 
available for those programs, the 
processes by which grants will be 
awarded, the training and technical 
support services available for program 
deve1opment and applications, and the 
Corporation's plans to invest iD service 
infrastructure. 
EFFECTIVE CATE: March 23. 1994. 

FOR FURTHER INFORMATION CONTACT: 
Terry Russell, (202) 606-4949 [Voice) or 
(202) 606-5256 TI>D). between the 
hours of 9 a.m. and 6 p.m. Eastern 
Standard Time. For individuals with 
disabilities, infonnation will be made 
&\'ailable in alternative formats upon 
request. 

SUPPlEMEHT ARY IHFORMA TIOH: 

Background Information 

Th~ Corporation's Mission 

The Corporation's mission is to 
engage AmericaDs of all ages and 
backgrounds in community-based 
National service. This service will 
address the Nations education, public 
safety, human, and environmental needs 
to achieve direct and demonstrable 
results. In doing so, the Corporation will 
foster civic responsibility, strengthen 
the ties that bind us together as a 
people. and provide educational 
opportunity for those who make a 
!ubstantial commitment to service. 

The Purpose of This Rule 
The purpose of th.is rule is to establish 

policies and procedures for the . 
activities that the Corporation will 
undertake to achieve the goals described 
above. This rule should serve as a guide 
to explain the eligibility requirements, 
application processes, selection criteria, 
program requirements, and other 
relevant information for individuals, 
programs, public and private nonprofits, 
institutions of higher education; States, 
Indian tribes, and other entities wishing 
to participate. 

Impact of Programs 

All programs under the National and 
Community Service Act have in 
common the goal of achieving three 
types of impact: "getting things done" 
through direct and demonstrable 
service, strengthening communities, and 
developing the leadership and other 
skills of participants. All programs, 
whether they involve elementary school 
children or senior citizens, are equally 
able to achieve the goal of strengthening 
communities" by involving people of 

• different backgrounds together in a 
common effort, by promoting civic 
responsibility 10 that every member of 
a community feels responsibility for its 
stewardship, and by breaking down 
barriers of mistrust and 
misunderstanding. The other two 
impacts are weighted differently for 
different program types based on the age 
and experience of the participants. 

At the one extreme, the 1ervice­
learning programs for school-age youth 
may indeed help to solve the pressing 
problems of communities, but their 
primary impact will be, and should be, 
on the lives of the participants. They 
should improve their educational 
motivation and achievement, 
citizenship skills. teamwork, and 
problem solving ♦~lities . At the other 
extreme, for a professional corps of 
adults who are highly educated and 
highly skilled, the primary impact must 
be on getting things done in 
comm.unities. Given the higher costs of 
these programs and the advanced 
education level of the participants, it is 
imperative that the work they ·do be 
highly valued by communities and the 
Nation. Programs lil.e youth corps, 
which lie somewhere in the middle in 
terms of age and education level of 
participants, should achieve a balance 
of impacts by getting things don~ and 
meeting the educational or training 
needs of participants. By keeping this 
calcuJus iD mi.Dd, potential applicants 
can gauge the appropriate amount of 
program resources that should be 
dedicated to participant education, life 

skills training. and other types of 
participant support. 

Proposed Regulations 
On January 7, 1994, the Corporation 

for National and Community Service 
published in the Federal Register (59 
FR 1194) a proposed rule implementing 
the National and Community Service 
Act of 1990, as amended. In response to 
the proposed rule . the Corporation 
received over 280 comments from, 
among others, States, Indian tribes, 
schools. institutions of higher 
education, community-based 
organizations. public and private 
nonprofit organizations. volunteer 
organizations, and indi\'iduals. 

Summary and Analysi1 of Public 
Comment 

Many comments suggested changes to 
Corporation policies that were 
discussed in the preamble to the Notice 
of Proposed Rulemaking but that were 
not addressed by the rule itself. 
Although the Corporation is not 
required to discuss these comments 
here, they have been considered 
carefully and some changes have been 
made. The most salient of these issues. 
along with updates to other non• 
regulatory Corporation policies. are 
discussed separately in the section on 
Preamble Issues. 

The Regulations Issues section 
summarizes substantive comments 
received on the regulatory provisions of 
the Corporation's proposed rule . Each 
issue that was raised in the comments 
is identified and discussed, and, where 
appropriate, any changes to the 
regulations are noted with regulatory 
citations. 

Finally, the Corporation received a 
significant number of comments that 
suggested chang~ to regulatory 
provisions that reflect statutory 
requirements. None of these is 
discussed here. Also not discussed are 
any technical, non-policy cba.nges that 
were made either in response to 
comments or as a result of internal 
review. 

I. Preamble luues: Comments on and 
Updates to Non-Regulatory Corporation 
Polici• 

(A) Comments on Non•R~ulatory 
Corporation Policies 

Application Deadlines and Availability 
A number or commenters requested 

that the Corporation move back the 
deadlines for its various applications. 
The Corporation bes done so. The new 
deadlines for the announced 
competitions are as follows (please nott, 
that the applications must be received 
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by the Corporation by 6 p.m. Eastern 
time of the announced due dates): 

Program Application due 
dates 

Summer of Safety -···-·· March 14, March 

Learn & Serve K-12, 
Sc~sed. 

Leam & Sef'W'e, Hip 
Education. 

AmeriCo/?6 Na!ional ~ 
reet 

Innovative and Dem­
onstration. 

Leam and Ser-.. K-12, 
Commurity-b&Sed. 

AmeriCorps State ...... _ .. 

21 
Apri122 

Aprl 25 

April 29 

May 16 

May27 

June 22 

Applications may be obtained by 
writiug the Corporation at 1100 
Vermont Avenue, NW., Weshington, OC 
20525; by sending a fascimile request to 
(202) 606---1871; or by calling (202) 606--
4949. Applications are also available on 
Internet. To retrieve applications via 
Internet , please send a blank electronic 
message to: ~ .esusde.gov. There 
should be no text in the body of the 
message. An automatic response will be 
sent back. v,;th information on bow to 
retrieve the applications through . 
electronic mail, gopher and anonymous 
file transfer protocol (ftp). 

Since most local Americo~ps 
applicants (other than professional 
corps) "'ill be appl~ing through their 
respective Statefi. they should contact 
their State Commissions to obtain 
applications. 

National Priorities 
The statute and regulations give the 

Corporation the authority to establish 
priorities go.;·erniDg the competiti•,e 
distribution of hµlds-both directly and 
through the States. The Corporation 
rec.ei\'ed a nl!ITlber of comments 
suggesting changes to and clarifications 
of both the applicability and content of 
the national priorities. (Programs 
included in the State formula 
application ere not governed by these 
priorities but rather by priorities 
estabiished by the State consistent with 
pa.rt 2513 of this rule .) The national 
priorities , which have been slightly 
re,;sed, ere as follows: 

Education . School Readine~s: 
Furthering early childhood 
development; and . 

School Success: Impro\''ing the 
educational achievement of school-ase 
youth and adults "'·ho lad basic 
academic skills. 

Public safety. Crime Pre\'ention: 
Reducing the incidence of \'ioleoce; and 

Crime Control: Irnpro,ing criminal 
justice services, law enforcement, and 
,·ictim .en;ces. 

Humari needs. Heahh. Providing 
independent li\'ing assistance and 
home• &Dd community-based health 
care; and 

Home: Rebuilding neighborhoods and 
helping people who are homeless or 
hungry 

Em'ironment. Neighborhood 
Environment: Reducing oommunity 
em·ironmentaJ b.az.ards; and 

Natural Ennronmect: Consen·ing, 
restoring, and sustaining natural 
habitats. 

Two changes were made to the 
priorities. Within the education priority, 
the former priority, "School success: 
impro\'ing the educatiacal achievement 
of school-age children," was changed to 
"School success: imprO\;ng the 
educational achievement or school-age 
youth and adults who lad basic 
academic skills." Within the hwn1m 
needs priority, "Home: Rebuilding 
neighborhoods and helping people who 
are homeless," was changed to "Home: 
Rebuilding neighborhoods and helping 
people who are homeless or hungry." 
This amendment was made to clarify 
that, as commenters suggested, 
programs designed to provide basic 
academic skills to aduhs and hunger 
programs are included. 

There were many suggestions (or 
further changes to the priorities, 
including the follov.fog: v.;thin 
Education, add priorities for English as 
a Second Language, school-to-work 
transition, and programs targeting out­
of-school youth; within Public Safety, 
add programs that include as 
participant, former gang member, and 
other troubled youth, as well as fire­
safety programs; within Environment, 
there were suggestions for specific 
language changes . Similarly, there were 
suggestions for additional priority 
categories . One commenter suggested 
adding programs that target indi\'iduels 
v.ith disabilities, and another suggested 
mwng economic development a 
national priority. 

After careful consideration. the 
Corporation cl.id not make additional 
changes to the national priorities. Most 
suggested changes would have 
narrowed the priorities by delineating 
subcategories of programs that already 
fit under the priorities as drafted. For 
example. programs that include gang 
members as participants might apply 
under the education priority as 
programs that prepare youth for school 
success, under the public safety priority 
as prognms that reduce violence, or. 
depending on the acth-ities of the 
participants, under the human needs or 
en\'ironmental priorities. Indeed, 
quality programs often involve an 
holistic approach to meeting local ne-t"tds 

and thus often address more than one 
national priority The priorities are 
designed to allow programs maximum 
flexibility to respond to unique local 
needs but. concomitantly. to focus the 
investment of limited Corporation funds 
to achieve demonstrable impact. To 
further narrow the priorities would 
undermine th~ objectives. Programs 
should be aware that the priorities are 
intended to provide parameters ,,,.;thin 
which to focus their efforts; morP. 
specific adi\;ties v.;thin the!;e 
parameters are allowable. 

Several commenters expressed 
concern about whether every participant 
or every project in a gi\'en program bad 
to address one or more of the priority 
areas in order for the program as a 
whole to qualify. E\'ery project and 
every participant in a program do not 
he\'e to be working in a priority area in 
order for the program to be considered 
to meet a national priority; rather, the 
progr9:m as a whole must substantially 
address one or more priority areas. The 
Corporation intentionally has not 
attempted to quantify the definition of 
"substantially address." Instead, the 
Corporation will make th is judgment on 
a case-by-case basis to allow for 
flexibility . 

AmeriCorps State Applications 
The Corporation has changed the 

State AmeriCorps applicaiion process. 
The Corporation ·s pre,·ious plan 
considered the formula end competiti\'e 
components of a State's application to 
be discrete. Programs had to be placed 
in one component or the other . and 
States did not have the flexib:litv to 
rearrange the components of thPir 
applications once submitted . 

There were a nwnber of reasons 
behind this policy. First . it is the 
Corporation's policy to dis~i'!Juie 
competitive funds only to S:ates that 
receive their formula e1Joc:atio:1s : this 
suggests evaluating the fonr::.;la 
component of the applications prior to 
the competitive component . Second, 
programs should know up front whic:h 
component of the State appiication they 
are in to be able to estimate accurate!y 
their chances of receiving h:.,d:ng. 
Third . because State priorities may 
differ from national priorities, some 
programs may not be eligible for both 
formula and competiti\'e funding . 
Fourth, it gives autonomy to the States, 
allowing them to decide where to place 
programs. Finally, from a logistical 
standpoint, the re,;ew process is kept 
relatively simple by keeping the two 
components of the Stale application 
separate; therefore, the Corporation 
would be able to finish the re\·iews 
quickly arid mee1 it~ goal of distributing 
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funds to programs in the field on a 
timely basis. 

The major drawback of this policy is 
that it wmecessarily would require 
States to make difficult decisions that, 
ultimately, may not lead to the best 
programs being funded. Specifically. a 
State would have to decide-for every 
program for which it wants to seek 
funding-whether that program should 
go into the formula or competitive 
component of its application. A State 
would have to decide whether to take a 
risk and put its best programs into the 
competitive pool. or to play it safe and 
pla~ those programs in the formula 
portion of its application. If the State 
gambled, put its best programs in the 
competition, and those programs did 
not r~ive funding, then the best 
programs in that State would go 
unfunded. That is not a desirable 
outcome either for the States or for the 
Corporation. 

For the above reasons. the 
Corporation has revised the application 
process so that States v.ill have the 
opportunity to replace programs 
included in the formula portion of their 
application v.ith programs that were 
unsuccessful in obtaining competitive 
funding. The application and 
simultaneous review processes v.ill be 
es follows : (a) States will submit 
applications consisting of the State Plan, 
formula programs, and, at the State's 
discretion, competitive programs and a 
request for program development 
assistance; 

(b) If the State Plan is approved, and 
if a State's formula programs meet a 
minimum quality threshold, that State's 
competitive programs will be entered 
into the State competition; 1 

(c) Through a peer and staff review 
process. the competitive programs will 
be selected; 

(d) States v.ill be notified of which 
programs were selected in the 
competition and given an opportunity to 
re\ise their formula applications to 
include programs that were not selected 
in the competition. (The Corporation 
""ill be neutral here-neither 
encouraging nor discouraging States to 
put rejected competitive programs into 

. the revised formula list. This is the 
States· choice completely. although at 
the request of the States the Corporation 
may provide review forms, etc. which 

1 Thow States that do not submit program, for 
competith·e fund ir:1. 11 well as thoM State, wt 
not ify the Corporat ion in ad"ana that they will not 
want to rniM their lom:ula app lication reprdleu 
ol whetber any or all prog.rams they hava submlned 
for competitive fund in& receive fundina. wlll have 
the fonnula components of the ir 1pplicatio111 
proc.eued before other States. 

may aid States in assessing the quality 
of those programs); Md 

(el The formula portions of the State 
applications will receive final approval 
from the Corporation. 

It is the Corporation's view that this 
revision to the State application process 
will leave most decisions in the hands 
of the States, allow for the best programs 
to be funded, and still get programs up 
and running quickly. 

Eligibility of U.S. Territories for State 
Competitive Funds 

At the request of one commenter, the 
regulations(§ 2521.30) have been 
amended to clarify that U.S. Territories 
are eligible to apply for State 
Competitive funds and educational 
awards if they receive their formula 
allotments. Each eligible Territory may 
include up to three programs in its 
application for State competitive funds. 

Timeline 

One commenter objected to the 
timelines established for the completion 
of the State Plan and State applications. 
1n particular, the commenter stated that 
the tight timelines would make it 
difficult to coordinate State grant 
applications with the State Plan. Several 
commenters noted that the timing of 
notification of funding will make it 
difficult to hire staff, which usually 
happens in the spring. 

The Corporation agrees that the 
timeline is very tight and regrets any 
inconveniences it will cause. In future 
years, programs will have significantly 
longer to prepare applications. 
However, in fiscal year 1994, the current 
timeline is necessary in order for 
Corporation-funded programs to be up 
and running by the Fall. 

Starting Dates and Attrition Policies 

One commenter suggested that all 
participants should not be required to 
start at the same time and that vacancies 
be filled on I rolling basis. Another 
commenter suggested the option of a 
mid-year starting date to fill vacant 
positions. 

The regulations allow for policies to 
change over time if expe!ienC8 demands 
a revision. The current policy allows . 
programs to begin terms of service in 
June, September or January. All 
participants in I program need not start 
simultaneously-thus one class could 
serve September-September, another 
January-January, thereby allowing the 
option of a mid-year starting date to fill 
vacancies. In addition, if a program can 
demonstrate a compelling reason for 
alternative starting dates, including the 
need for rolling admissions, the 

Corporation may waive this 
requirement. 

Allocation of Educational Awards 
Within Programs 

One commenter expressed concern 
that not treating all participants the 
same in terms of educational awards 
might be a disadvantage in the selection 
process. The commenter suggested that 
it should not be a selection criterion. 

Because of the limited amount of 
funding available for program 
assistance, the Corporation anticipates 
that in some cases programs (especially 
existing programs) may not apply for or 
receive adequate support for all 
participants enrolled in the program, 
and the potential thus may arise for 
some participants (who are serving in 
approved AmeriCorps positions) to 
receive AmeriCorps educational awarcls 
while other similar participants do not. 
The Corporation is therefore requiring 
every applicant to describe the rationale 
for its distribution of educational 
awards to program participants in thost! 
cases where distinctions among 
participants llr1! necessary. In general, 
this distribution should treat equally all 
participants doing the same or 
essentially similar work. This reflects a 
matter of principle as well as a 
pragmatic concern for the equal 
treatment of participants within • single 
program. 

The Corporation recognizes that equal 
treatment may not be feasible or 
desirable in some instances. For 
example, an intergenerational program 
or I program with a specialized 
component or division assigned special 
projects may make distinctions among 
participants that justify the provision of 
educational awards to some but not to 
others. An example of the latter of these 
is• corps where team leaders receive 
AmeriCorps education awards whereas 
regular corps participants do not. 
Similarly, a program may choose to offer 
alternative post-service benefits to 
participants in lieu of the AmeriCorps_ 
educational awards provided by the 
Corporation. AmeriCorps programs-are 
strongly encouraged to offer alternative 
post-service benefits from non- . 
Corporation funds to participants who 
will not receive AmeriCorps educational 
awards. The Corporation will evaluate 
on a case-by-case basis the rationales of 
programs that do not plan to provide all 
participants with educational awards. 
However, the Corporation will not 
approve rationales based solely on a 
determination of economic need of 
participants. 

The existence of a reasonable method 
of allocating educational awards will 
still be a selection criterion; however, in 



cases where programs have legitimate 
reasons !or not offering educational 
awards to all participants, those 
programs will not be disadvantaged in 
any way ln the selection process. 

~eriCorps Priorities for Existing 
Grantees and !or Programs Targeting 
Participants with College Experience 

Some commenters suggested that 
programs involving college-i!ducated . 
participants should not be given priority 
for funding in the national direct 
competition. 

AJthougb current grantees of the 
Commission on National and 
Community Service-wh.icb have a h.igb 
percentage of participants without 
college experience--ue not guaranteed 
funding , they receive a priority for 
funding . The special consideration for 
programs involving individuals with 
college experience was provided ln 
order to achieve the overall goal of 
diversity across programs based on 
many factors . An alternative would be 
to drop both the priority for existing 
grantees and the special consideration 
for programs involving individuals with 
college experience. However, given the 
need to include a base of experienced 
programs and the advisability of 
completing the third year of programs 
that received three-year g_rants from the 
Commission, the applicafions retain the 
first alternative. 

Potential applicants should be aware 
.• that special consideration is not the 

same as an absolute preference. Nor 
does it mean that every participant must 
be college-educated in order for a 
program to receive special 
consideration, or that no programs 
involving youth who have not attended 
college 'Aili be funded in the national 
direct competition. Rather, the purpose 
of the special consideration is to ensure 
that participants with and without 
college experience are both represented 
in Nationa.l service. 

Small State Priority in the AmeriCorps 
State Competition 

Several commenters requested that 
the regulations be revised to increase 
from 20 to 50 both the recommended 
minimum number of participants in a 
program and the priority for small states 
in the State competition. 

After careful consideration. the 
Corporation bas not changed these 
policies. Because there are many high­
quality programs with between 20 and 
50 participants, and because the 
Corporation does not want to send the 
message that these programs should 
consider expanding to 50 participants, 
the recommended minimum size of a 
program bas not been raised to 50. 

Similarly. the Corporation chose not to 
raise the small State priority to 50 
participants because it would have 
resulted in approximately half the States 
receiving the priority. States with 
widely disparate populations thus 
would be treated equally. Th.is is not 
only unfair to the larger of these States 
but undermines Congress' intent of 
distributing these AmeriCorps funds in 
proportion to population. 

Relocation Expenses 
In the preamble to the January 7 

notict1 of proposed rulemwng, the 
Corporation stated that it would pay for 
the relocation expenses of participants 
who are recruited by the Corporation or 
the State Commissions and need to 
move in order to participate. One 
commenter argued that this is a poor use 
of sca.ra, resources. 

The Corporation bas revised this 
policy such that the Corporation will 
only pay reasonable relocation expenses 
in instances where participants would 
not be able to participate without this 
support. 

(BJ New and Updated AmeriCorps 
Tables 

Maximum Number of Prc.•i,:ams in the 
AmeriCorps Competitive State 
Applications 

One commenter suggested that the 
Corporation revisit whether any 
restrictions should be placed on bow 
many AmeriCorps programs may be 
submitted in a State competitive 
application. The Corporation has 
limited the number of programs a State 
may include in its application for 
competitive funding to three plus an 
additional program for each full 
percentage point of the total State 
population (rounded to the nearest full 
percentage point) that State contains. 

The Corporation is not changing this 
policy for a number of reasons. First, 
from a purely pragmatic standpoint. 
some sort of limitation must be placed 
on the overall number of applications. If 
the Corporation is inundated with 
applications it will be difficult to ensure 
that each application is properly 
reviewed. Second, the Corporation 
wants to encourage States to submit 
only their very best programs. Finally. it 
is filely that with the restriction now in 
place only about one in five programs 
submitted will actually be funded. It 
would be unfair to programs to allow a 
significantly larger number of 
submissions. 

The table providing the number of 
programs that may be included in the 
competitive component of each State 
application bas been updated as follows 
to incorporate the latest pop.ulation 

estimates Ouly l, 1993) from the Bureau 
of the Census. 

MAXIMUM NUMBER OF PROGRAMS 
THAT MAY BE INCLUDED IN STATES 
APPLICATIONS FOR CoMPETITIVE 
FUNDING 

State 
Maximum 
nun-t,e, of 
programs 

Alabama ·-······-···-···-············· 5 
Ala.slta -···-······--·-·--··--······· 3 
Ar1(ansas ···········------··-····· • 
Mzona -··················-··-··- ······· 5 
California -····--·----··········· 15 
Colorado ··········--····--···-···· .. ·• ' • 
Connecticul ·······--···---············· • 
Oelaware•.·······-·----·-··········· 3 
o.c. ·-··-·····---····-·--···········- 3 
Florida ····-···-······-···················· 8 
Georgia ............... ·-··-··············· 6 
Hawaii ·····-······························- 3 
Idaho ····························-··········· 3 
Illinois ··········-········-·····-··········· 7 
lrdana ····- ········-······················ 5 
Iowa ········ ····-·······-··--··-···-···· • • 
Kansas -··············-····---·-·····-·· • 
Kentucicy ············---··················· • 
Louisiana .............................. .... 5 
Maine ................................. ·-···· 3 
Maryland ·····- .. ·····-··················· 5 
Massachusetts .......................... 5 

~~~··:::::::::::::=::::=~~:~~·'.::: ~ 
Mississippi ··········-·--·············.. • 
Missouri.................................... 5 
Montal\a ········--·····-········-···••" 3 
Nebraska ·············-·····- ······· .. ••• • 
Nevada ........... - ... ··-··-············· 3 
New Hampshire ..... ................. .. 3 
New Jersey ··········-·.................. 6 
New Mexico ···········-·................ • 
New Yortr; -···············-............... 10 
North Caroli Ila ................... ... .. .. 6 
North Dakota ................... ......... 3 
OhiO ................................... ....... 7 
Oldahoma ................................. • 
Oregon........................ ... ........... • 
Pennsytvania ............................ 8 
Puerto Rico ........................... .. .. • 
Rhode Island ............................ 3· 
South Carolina .......................... • 
South Dakota .... '. ..................... - 3 

TennessN --··--- ···-··· .... ······.... .. 5 
Texas .................. ·-··- ············... 10 
Utah .......................................... • 
Venno,rt .................................... 3 
Virginia ...................................... 5 
Washington ........... - ... -............. 5 
WeS1 Vir~inia ............................ • 
W1SCOnS1n ..............................••. 5 
Wy04'ning ................................... 3 -----

Totals ................................. 256 

Fonnula Allocation of AmeriCorps 
Program Funds and Educational Awards 
to States 

The following table bas been updated 
based on the latest estimates (July l, 
1993) from the Bureau of the Census: 
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F~MULA ALLOCATION Of PROGRAM FUNDS AND AMERICORPS EDUCATIONAL AWARDS TO STATES 

State Program tunds Educational 
awards 

Alabama ···-·-······-·--·····-.. ·---··-----............. _ •• ___ .. - .... -·-··---·· .. ---·-·--.. - · ... ······-···-··.. $830,163 60 
-.1aska ··········-······························-.. ··· .. - ........... __ ...... ___ .. __ ._ .. ________ .. _____ . __ ... _ ........... _ .. _ 118,765 9 
Arkansas ·-··-·······-.................................... - ............... __ .. _ .. __ .. __ ... ___ ..... -----·-·········-··--···- .ao,610 35 
Arizona ...................................................... ·-···············--···-··-·--·---...... _ ••. - •• ---· .. -··--··---· .. ······---- 780,397 57 
CalifOfnia ............. ·-··········-········· .. -····· .. --··· .. ··········-.. ···- ~ -··-·-.. -··-.. ···-···-·····--.. -·-·-··· ... ····-·--·--- 6,188.252 448 
Colorado ··-······-···-···············--······ .. ·--··-··-······ .. •••••• ... • .. ······--······· .. ··-......... - ............ ·--····················· ....... _.... 707,036 51 
Connecticut ••·•··•··•·•···•••· ........ _ .•.• ···-·-· .. -····--...................... _ .... _ ............... _ ... _ ........ -.-····-··-···-···-···-·-·-· 1549,736 •1 
Delaware ... _ .. _........................ . .. ·--······--·--······· .... - ...... _ ..... - ........ _._ .. _ ........ _____ .. _ .................. - .. - 138,790 10 
o .c. ·········-·· .. ······-··· .. •••• .. ·········-······ ..... __ ·_·_········ .. ···-········ .. ·········-········· .. ··•·•··· .. -·-······ ...................... -.. -·... 11 .-.601 a 
FIOnda ········-·····-· ............... __ ........... _ .... __ ................... _ ..... _ ...... _ .. __ ...... - ............ - ... _ .. __ ._ ..... - ....... _ .. _._ 2,712,1S6 197 
Georgia ............... - .............. ·-······-·····--······----·--···---... -._·_·······-·--·-· .. --•• - ••••• __ ._ .. _ ••••• - .... - 1 ,371,...._. 99 
Hawaii ····--·-·-··-············· ............... _._ .... _ .. _ ..... _ . _______ . __ .... - .... -------·-····-·· .. --......... - 232,37_. 17 
Idaho .... ·-····-···-· .......... _ ............... ___ .... ___ ... _ .. ___ ._._._ .. ___ ._ .. _. _______ .. _____ 217,900 16 
Illinois ·-·--······--·····-·········- ······· .. -· ........ _ ..... _ .. _. ___ ._. ___ ._._ .. _______ ._ .... --.--.--........... -- 2.319. 182 168 
Indiana ·····-·-······ ............................. - .. - .. - ................... _. __ .. ______ .. ___ ._ ... --.. - .. - ..... ____ ._ 1,132, ns 82 
k>wa ···········-······ ................. - ••••••••••• - ... ·-·-····-················· .. --•• -----.. -------·----········--··- 557,936 ..0 
Kansas ...... ·-·· .. ··-··· .. •••• .. ••••••• .. ··-····-··---.. ---········--··-····-·····-.. ·- ·--···---·------·-···--.. --.. 501,825 36 
Kentucky ........................ ·-························----······················ ............................................................ - ••••• - ...... _ 751,251 54 

Louisiana ·····-·· .. -· .. ··-····-·················· .. ·--·-··· .. ··········-···· .. ··-······· ............. -·-········· .. ··-.. ···-······················--·· 151,576 62 
Maine ··-··-·· ......................................... - •• ·-··--·-······-·-·······-······ ....... _ .. _ ............... _ •• _ •••• _ ............... - ....... _... 245,658 18 
Maryland ...............................................•... - ..................... ·-···············-··· ........... _ ..................... _ .................... __ .... 98-4,_. 1 I 71 
Massachusetts -···-························-··-······ .. -· ••••• _ •••• ___ .............. _ .............................. -._---····-·· ·········--- 1,192,008 86 
MIChigan ...................... ·-··········· .. ···············-··-·······-··-··-·-·---··-· ...... __ ••••••• - •• - ........ ____ •• _._ •••••.• - •• - .... __ 1,87i.217 136 
Minnesota ··········-·--······-····················· .................... _ .... _ .•. --...•. _._._ ... ___ .. _ •...... ___ ..•. __ .. _ .•..... - .... --.. 895,592 65 
Mississippi .............................................. .- -············· .. ·-········ .. ••••••••••••••••••••••••••••••••••••••••••• .. ---·-·············---- 524,032 38 
Missouri ·········-····· .. --.. - .......................................................... _ .. _ ... _ .................... _ ................... _ ..... _ ... _ .... _.. 1.037 ,7S3 7~ 
Montana ................ _ ............... ·-··········· ... • .. --·········· ········· .. •••••••••••• .................. - .• ··················-···············-· .... _ •• _ 166,350 12 
Nebraska ........ ·-···-··-··-···-........................................ ...................................................... _ ...................... _ ........ _ 318,622 23 
Nevada ········-·· .. ···-····-··-························-······················ .. ·····--·---·-........... __ •• _ ••• _ •• _ ...... __ ••••••••••••••••••••••• _ 275,399 20 
New Hampshire ············-·-················· .. ·········-·······················-·····--··-.. ·············-··· .. ····-···································· 223,055 16 
New Jersey ·······-·····---··---·-.. ········-... •••••••••••••••••••••••••••••••••••••• .. ·······································-····-··················-···· 1,562,181 113 
New Me1ico -·-·····-····-··---··············--···--································-·······································-···········-·· .... ·--··.. 320,407 23 
New Yortl ··············-····- .. -· .. -·.-· ........ __ .......................... ____ .. _ ................. __ ........... _ ...... _ .................. ___ ..... _ 3,607,P47 261 
NOf'!h Carolina ·- .... ·······················--······-.... - ...................... _._ ... _ .. __ ........... _ ...... - ..... - ... ___ .......................... 1,376,996 100 

North Dakota ·-··-·-··-···-······· .. ····--·---·······-·····---·-.. ----·---····-··-···········-··---··-······-··-·-· .. - 125.902 9 
OhtO •••••••••• ·····--·-.. ·············-······-···---·-··················-··· ........ --................. --·-····-.. -··-··--············· ... ·-·- 2,199,029 159 
Oklahoma -···· .. ····················-······-.. ····-··--·······················--· .................... - .......................... _._ ••••••• ----··- 1540,61 S CS " 
Oregon ................ - .. · .. ······-·············---·-.. --................................... _ ...... ___ ._ ..... _ ...... _ .... _ ................ _ .... --- 601,, 59 ~ 
Pennsyt~ania ···-·--····-···········--··-·--...... __ •• ······-.. ·-·····---·········· .......... - ............... - •• - .... ·--·············.......... 2,388,n5 173 
Puerto Rico -············--··--·-·····-···--··-·-·············-············ .. --................................ _ .... _ ... _ •• _................... 698,320 51 
Flhode Island ···-·-······-·····--··-··-·······-····--·-·················-···-····-········ .. •••••••••••••••••• .. ··--·········-·········-············ 198.272 14 
South Carolina ··-···-··········-·····-·--·-··-···-···········-·····-----·-·-·---····-·····---.. - .. -····· .. •••• .. ·······-···· 722.,303 52 
South Dakota -·· .. ·---···········--·-··-·-·-··-························-----·--···-.. -···· .. ·-------·-····-··--·---- 1 _. 1 ,76" 10 
Tennessee ··········--··-·······-···-····· ...... - ••• ____ ••••••••••••••••••••••• _ ••• -.-··--··· .. ····-·······-·--······· .. -··-·····-.. ----- 1,010,986 73 
Texas ······-···---·············-··-·····-····--··----·-······ .. ·-···-·· .. ·--·-·-------··---····· ............. __ •••••••• -.-···--· 3,575,033 259 
Utah -··········································-···-··--.... -.-· ........... --.. ----···-·--·-.... - ••••••• __ .. ___ ._ • ·-··-·-··-.. -·- 368,785 27 
'tlel'TT\OOt .............................. ·-··--·····-·--··-.. -·········-.... -._-·_··----·--··-.. ···-------·---·······-···········--·- 114.204 8 
'tlirg1rua ··-·················-····-·······-····· .. ········------········-···--···· .. -·····-·-··-···-----···--······--·········· • ......... _ 1.286,980 93 
Washington ....................................... _ ... __ .............. ·-·······-·····-···--··--.. -········ ... - .................. - ................... _ 1,041 ,917 76 
West Virg,nia ····-········-················ .. ···--··-.. -· .. ·······-···· .. ••••••• .. --.................. _ ••• __ .............................................. 360,854 26 
W1sconsm ............ ·-·····················-·····---····-· .................. - ......................... ----.. -· •••••• _ ••••••••••••••••••••• _ ... _._._ 998,892 n 
Wyoming ............................................. . ··---················ ........ -.-· ........... - .... _ ...... _ ... _ .. _ ...... _ ... - ............. __ .... - 93,188 7 t------+------

Totals ·········································-·············-··-··-·······--···-····--· ... -._·· ·········-······ ... ·--·············-·······- 61,833,333 3,7S6 

Furmula Allocation of AmeriCorpa 
Program Fund, and Educational Awards 
to Territories 

In fiscal year 1994, the Corporation 
bas set aside S1,550,000 and up to 112 
educational awards to be distributed to 
U.S. Territories oo a formula basis. The 

amount of a Territory's program funds 
allocatio~ i.a determined by multiplying 
the total amount of money available by 
the ratio of that Territory'• population to 
the population of all the Territories. 
(Population figures are ta.ken from the 
1990 C-ensus, the most recent official 

figures available.) The maximum 
number of educational awards for which 
a Territory may apply ls determined by 
dividing that Territory', formula funds 
allocation by the expected averase 
Federal sh8J'9 of program costs per 
participant ($13,800). 
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FORMULA ALLOCATION OF AMERtCORPS PROGRAM FUNDS ANO EDUCATIONAL AWARDS TO TERRITORIES 

Territory Program funds Educational 
awarc2s 

American Samoa ····································-······-············ .. ······-····-··· .. ··--···-·····-· • ................... ·-·············-·· .. •••• $213. 104 
197,485 
606,685 

68,898 
'63,855 

15 
14 
'4 

Convnonwealth of the Northem Mariana Islands ......................... ·-···----................................ ·-······•"' .. .. .... -
Guam ···········································-································· .. ····--···················-·····--···· .... ·············-··-······················ 
Palau ····················-·················-······-····--·····················--·······-·········-··-·····-····-·····-······ ... ······-··-·········· .. ···- 5 

34 . Virgin Islands ....... ......... .............................. .... . ..... ........................... ................................... .......... .......................... . 

I 

Competitive Distribution or ArneriCorps 
Program Funds and Educational Awards 
to Indian Tribes 

The Corporation has set aside 
Sl,550,000 and up to 112 educational 
awards for competitive distribution to 
Indian tribes. 

D. Jtegulationt Issues 

~nerol Comments 
(1) Multiple applications. Several 

commenters asked for clarification or 
the multiple applications rule. 

This rule states that the Corporation 
will reject any application for a project 
if an application requesting funding for 
that project is already pending before 
the Corporation. In other words. a 
program can only submit one . 
application at a time for Corporation 
funds (either directly or indirectly) for 
a given project. 

Confusion sometimes arises over the 
difference between a program and a 
project. For the Corporation's purposes, 
a program recruits and selects . 
participants. trains•them, and places 
them in proiects: a project is a specific 
set of related acti,·ities carried out by a 
program. A program may conduct or 
undertake more than one project and 
receive Corporation funding from 
different pools for those projects. A 
program is allowed, for example, to 
propose one project in a na~ona! direct 
application and another pro1ect Ill a 
State formula application. However, an 
applicant may not propose the same • 
project for funding in m~re than on~ 
application at the same time. Thus 1f a 
program submits an application for a 
project in the national direct 
competition . that project may not also 
be included in a State application. 
(Once an applicant is notified that a 
proposal has been rejected, however, the 
applicant is free. if time permits, to 
resubmit the proposal in a different 
Corporation grant competition.) 

Change: S§ 2516.730, 2517.730, 
2519 .730 and 2522.320 have been 
revised . 

(2) Reinventing government. One 
commenter urged the Corporation to 
include regulatory provisions that 
would encourago States to minimize 

administrative burdens on grantees by 
streamlining reimbursement and 
contracting procedures, as well as by 
providing cash advances to grantees 
when possible. 

The Corporation will issue separate 
administrative regulations that wi~l 
require States and other grantmwng 
entitie1 receiving grants from the 
Corporation to provide cash advances 
and prompt expense reimbursements to 
subgrantees. Contracting procedures for 
supplies and serdces are governed 
primarily by State regulations and 0MB 
Qrculars 102 and 110. 

Part 2510-Overoll Purposes and 
Definitions 

Definition of administrative costs 
(§ 2510.20). A number of commenters 
requested clarification or and suggested 
changes for the definition of 
administrative costs. One commenter 
stated that insurance costs should not 
count as administrative costs in certain 
instances ; another argued that costs 
such as rent. utilities. travel. supplies, 
etc. should be allocated through an 
approved joint cost allocation plan; 
another stated that indirect costs that 
directly support programs should not be 
treated as administrative costs. 

The Corporation agrees that the 
definition of administrative costs was 
not sufficiently clear and it bas been 
rewritten in response to these 
comments. 

Change: § 2510.20 has been revised. 

Part 2513-State Plan 

(1) Coordination . Some commenters 
recommended including a requirement 
that States include in their State Plans 
a description of how their acti\'ities \\ill 
be coordinated with those of the State 
agency responsible for administering the 
Community Service Block Gra.nt Act 
and with other State agencies. 

The Corporation encourages each 
State to develop a truly comprehensive 
and coordinated national and 
community service effort. However, the 
Corporation declines to require such 
coordination. 

(2) Consideration of State Pion. One 
commenter requested that the 
Corporation state in the regulations 

what weight the State Plan will have in 
the evaluation of State applications. 

The Corporation agrees that this is an 
important' piece of information for 
States as they put together applications. 
The appl\cations will indicate the extent 
to which the State Plan will be 
considered. However. because the 
Corporation wishes to maintain 
fiex.ibility on this issue. it has not been 
incorporated into the l't'guletions. 

(3) Consolidation. One commenter 
suggested consolidating the SEA aRd 
State Commission plans into one. 

Again, the Corporation encourages 
coordination of efforts . and a 
consolidated plan perhaps would be a 
good means for a State to accomplish 
this . However, due to the separation 
between State Education Departments 
and other agencies in many States, this 
will not be established as a requirement. 

Parts 2515-2517-K-12 Lt-arn and Ser,e 
Programs 

(1) Training investment. Se\'eral 
commenters recommended that the 
Corporation require 5-10~ of a 
program's Learn and Scr\'e grant to be 
spent on training. . 

The Corporation agrees that adequate 
training-for both staff and 
participants-is II critical component of 
any high•quality program In general. 
States and Indian tribes that receive K • 
12 school•based grants must spend a 
total of bet ween l 0% and 15 % of those 
funds on training and capacity building. 
Moreover, in order to receive a grant . a 
program will ha\'e to demonstrate the 
ex.istence of an appropriat~ training 
program. Because the training and_ 
capacity•building needs of the var1uus 
other entities eligible to apply for school 
and community•based Learn and Serve 
America grants vary widely, the 
Corporation is not setting tf'gulatory 
guidelines on what percentage of those 
grants must be spent on training and 
capacity building. However, the 
Corporation reserves the right to set 
such guidelines in the applications. 

(2) Partnerships. Se,·eral commente~ 
suggested that the definition of 
"partnership" be revised to require that 
the written agreement specify the 
partnership's goals and acti,·ities, as 
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well as the responsibilities of each 
partner 

The Corporation has made this 
change. 

Change: § 2510.20 has been revised. 
(3) Coordination . Some commenters 

t-l,ggested that the meaning of . 
mordi:lation should be clarified so that 
nonprofits and grant-making entities are 
Tt!quired to communicate with State 
Commissions, but not to receive their 
approval to ~o ahead with the program. 

Coordination is not a program 
rt<quirement for JC-12 programs. Rather, 
programs mui.1 describe in their 
applications the extent to whicll they 
have coordinated with State 
Commissions. The regulations have 
hP.en revised to indicate that while 
c!>crdination should include meeting 
and consulting with State Commissions. 
i! dL-es not imply that those Stafe 
Cn:nn:issions have the power to approve 
ur disapprove I program. 

Cba,1ge: §§ 2516.U0(a)(l) and 
:51 :"A00(s)(J) have been revised. 

{-i) P:-cse/ec:tion of community-based 
µrograms . One commenter objected to 
the regulatory requirements for pre­
!ielection of programs(§ 2517.400). 
Some commenters noted that the 
competitive process is likely to be 
circumvented if the Corporation 
JP.r~uires preselection because of the 
t ightnesi. of the timeline. 

The regulations have been revised to 
not require preselection. Under the final 
T't'g:.ilations. State Commissions and 
jilrantmaking entities applying for Learn 
and Serve Americ.:a community-based 
!icrvice-leaming grants are not required 
to preSelect their proposed 1ubgrantees. 
However, State Commissions and 
~rantma.k.ing entities are expected to 
describe in detail the types of models 
that would be funded through grants to 
local partnerships. 

Change: § 2517.400 bas been revised. 
(5) Components of School-ba~d 

application. Several commenters 
recommended that the regulations be 
rc\"ised to more specifically identify the 
opplication requirements and selection 
cr1teria. for example, one commenter 
i.uggested that the application described 
in§ 2516.400(a) include descriptions of 
the following items: The relationship 
between the program goals and strategic 
plans of the State Plan and SEA Plan: 
the relationship of the SEA Plan and the 
st:a tegic goals of the SEA 's systemic 
education reform efforts: the 
relationship of the SEA Plan and the 
program development plan of the State 
Commission's K-12 Community-based 
program: and the relationship of the 
5[A plan and 11,pecific systemic reform 
;ind school improvement efforts in the 
State or among targeted 1.EA.s. The &a.me 

commenter suggested that under 
S 2516 .U0(c) applicants be required to 
ensure that a mechanism is provided by 
which school and community needs 
will guide the integration of servic&­
leaming into eX.lsting curriculum in 
order to meet those needs. Another 
commenter recommended a number of 
additions to§ 2516.500. 

Many of these recommendations are 
in fact incorporated into the 
applications; however, in order to 
mllintain fiexjbility in the applic.:ation 
and selection process, the Corporation 
bas elected not to include them in the 
regulations. 

(6) Educational award eligibility. One 
commenter recommended including a 
provision for tHe J<-12 Learn and Se?Ve 
programs analogous to the higher 
education provision in S 2519.310 
which states that, in general, 
participants are not eligible to receive 
educational awards. 

This recommendation has been 
adopted. 

Change: a§ 2516.320 bas been added 
to the regulations. 

(7) Monitoring and evaluation. 
Several commenters suggested additions 
to and requested clarification of the 
monitoring and evaluation §§ 2516.800-
850. 

In response, the Corporation bu made 
three changes: First, because monitoring 
activities go beyond those included in 
the proposed sections on "monitoring 
and Evaluation.'' the word monitoring 
bas been removed from Subparts E and 
H. The Corporation now refers to 
monitoring function., that fall within the 
purview of evaluation as internal 
evaluation. Second, the Corporation has 
added the requirement for programs, 
States and grantmaking entities to 
cooperate fully with all Corporation 
evaluation activities. Third, the· 
Corporation bas added the requirement 
for the Corporation to "study the extent 
to which national service models enable 
participants to afford post-secondary 
education with fewer student loans" 
when evaluating the overall success of 
A.meriC.Orps. 

Oiange: S§ 2516.800-850 have been 
revised. 

Part 2519-Hig,her Education Learn and 
SerwProvam• 

(l) Application review. One 
commenter suggested that the review 
process in§ 2519.500 be more specific 
and include peer review, rankings and 
reviewer comments, and that there be a 

. written protocol for the CEO to cover 
situations where a highly ranked 
eppUcation ii not funded. 

These are good ideas, and many of 
them may in fact be included in the 

review process. Specifically, in fiscal 
year 1994 programs will definitely be 
subject to peer review. However, since 
the Corporation may want to improve 
the review process from year to year, 
these provisions are not incorporated 
into the regulations. 

(2) Where can higher education 
programs operate'! One comment~r 
expresSf'd concern that the neighboring 
communities language in 2519.100 
would noi allow a program to operate 
across State lines. 

TbP Corporation's intent was that 
higher education p~• should 
address needs in the communities 
where the programs operate, regardless 
of where the institution of higher 
education is located. The regulations 
have been revised to male this clear. 

Change: § 2519.100 bas been revised. 

Parts 2520-2524-Ame.riCorps 

(1) Living Allowance Match . Under 
the proposed regulations, prcyams 
receiving educational awards only 
grants were exempt from the living 
allowance requirement . One commenter 
suggested that they should not be, 
arguing that it would male it more 
difficult for )ow-income individual!i to 
participate. 

The Corporation has revised its 
regulations to not allow this exemption. 

Oiange: S 2522 .240 bas been re-.ised. 
Another commenter requested that 

grantees be able to pro\ide their 15% 
match for living allowances on an in• 
kind basis. 

In general, the Corporation wanu to 
ensure that every AmeriCorps 
participant receives I living allowance 
sufficient to meet reasonable expenses 
while participating. By definition, a 
living allowance match must be in cash. 
However, in certain instances where a 
program has received a waiver from 
providing the minimum living 
allowance, the Corporation will 
consider on a case-by<ase basis waiving 
or reducing the matching requirement. 
For eX4IDple, a program that houses its 
participants may not count that housing 
as an in-kind match, but it may be 
eligible to apply to have the 15% 
matching requirement waived or 
reduced. 

Oiange: A 5eetion (S)(iii), allowing tor 
waivers of the 15% matching 
requirement, bas been added to 
§ 2522.240(b). 

(2) Prese/ection of programs. 
Commenters objected to the requirement 
that applicants for AmeriCorps preselect 
and specifically identify in their 
applications the subgrantees they will 
fund. Some commenters argued that 
because of the tightness of the timeline, 
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the competiti\'e process is likely to be 
circumvented if preselect.ion is required. 

Although the Corporation appreciates 
the difficulties preselection raises in 
light of the timeline, for both legal and 
policy reasons this requirement has not 
been changed . The statute requires a 
State applicant to describe the "jobs or 
positions into which participants will 
be placed" (section 130(c)(t)). It is the 
Corporation 's view that such a 
description would be inadequate 

. without a corresponding description of 

. the programs in which those jobs or 
positions would be located. Moreover, 
section 130(b)(2) of the statute requires 
"description of the process and criteria 
by which the programs were selected." 

• From a policy standpoint, preselection 
is required in order to ensure that the 
Corporation funds only high-quality 
programs. 

(3) Diversity. Several comrnenters 
recommended modifications to the 
participant diversity provisions 
contained in § 2522.100. One 
commenter stated that programs that are 
unable to achieve racial and gender 
diversity should not receive Federal 
funds . Conversely, other comrnenters 
expressed concern that the racial 
diversity requirement may exclude 
eligibility minority agencies that would 
have predominantly minority 
participants. A nwnber of commenters 
sugges1ed that the Corporation require 
diversi:y of program staff and include 
that as an evaluation criterion. One 
commenter suggested that the 
Corporation encourage programs to 
engage in joint activities ·with 
organiz.ations invoh·ing participants of 
different backgrounds to enhance 
community-building. 

Tht Corporation declines to make the 
achievement of diversity a requirement 
or to establish regulatory exceptions to 
the ma."ldate that every program seek 
diversity. The Corporation, in 
establishing the requirement that every 
program actively seelc. to be diverse in a 
number of important areas, attempted to 
strike a balance between competing 
concerns. On the one band, diverse 
programs will help strengthen 
communities. On the other hand, there 
are s.ome very good programs that, for 
legitimate substantive reasons, will not 
to be able to achieve diversity in one or 
more ways. The requirement. as written, 
\\ill lead to diverse programs except in 
cases where diversity does not make 
sense or is not attainable (e.g., a 
professional corps program requiring 
specific skills or education should not 
be required to include as participants 
individuals who do not have such skills 
or education). 

The Corporation agrees with the 
suggestion that programs also should 
seek actively to establish a diverse staff. 
In many cases where a program 's staff 
is very small, it may not always be 
possible to have a staff that is diverse in 
all ways. Within these constraints, 
however, programs should seek to 
establish a staff that is as diverse as 
possible. 

Finally, the Corporation agrees that­
especially for programs that lack 
diversity in one or more ways-it is a 
good idea for programs to engage in 
joint activities with organizations 
involving participants of different 
backgrounds to help build communities; 
programs are encouraged to do so where 
possible . 

Change: § 2522.100(0 has been 
modified to include staff diversity. 

(\) 50% rule. One commenter 
recommended that the Corporation drop 
the waiver provision from the 
requirement that at least 50% of funds 
going to each State go to high-need 
areas. (§ 2521.30(b)(3)(iii}) 

1n principle, the Corporation believes 
strongly that each State should in fact 
do everything possible to comply with 
the 50% requirement. Thus in order to 
attain a waiver from this provision, a 
State will have to demonstrate in an 
extremely compelling manner not only 
that there are not enough viable high­
quality programs operating in areas of 
need wit.bin the State to meet the 50% 
require;nent, but that it has made a 
good-faith effort to locate such 
programs. Finally, no wejvers will be 
granted to indhidual States if it would 
necessitate not complying with the 50% 
rule in the aggregate. 

The Corporation is statutorily 
required to ensure that a minimum of 
50'}b of the total funds going to States 
go to high-need areas. And although the 
Corporation is committed to meeting 
this requirement in the aggregate, it may 
not always be possible to meet the 
requirement on a State-by-State basis. 
For example, the Corporation's review 
process may result in the selection in a 
given State of a high-quality program 

·that does not operate in an area of need. 
If there were not other high-quality 
programs within that State that did 
operate in high-need areas, without the 
waiver provision the Corporation would 
be unable to fund the high-quality 
program. For this reason, the waiver 
provision bas been retained. 

(5) Participant eligibility. 
(2522.200(b)) One commenter stated 
that the regulations state that a 
participant must have a high-school 
diploma'\o participate, whereas in fact 
a diploma is only required to receive the 
educational award. 

This section has not been changed. 
The regulations state that in order to 
participate an individual must either 
have a high school diploma or its 
equivalent, commit to obtaining one, or 
be deemed unable to obtain one. 

(6) National Leadership Pool and 
Recruitment. (2522 .210(b)(l )(cl) The 
Corporation received a number of 
comments on the national leadership 
pool and recruitment requiremer.ts. One 
commenter suggested that the 
regulations allow anyone recruited lo 
the national leadership pool to be 
placed back into his or her original 
program. The same commenter argued 
that programs should not be required to 
accept national leadership pool 
participants; instead, the Corporation 
should operate a pilot leadership 
program. Other commente:s suggested 
that the§ 2522.100 requiremPnt that 
AmeriCorps programs agree to select a 
certain percentage of participants from 
the national and state recruiting pools 
be eliminated. 

In order to maintain regulatory 
flexibility, these requirements have not 
been amended. To the eX1ent that these 
comments are incorporated into 
Corporation policy it will not be done 
in regulations but rather in application 
materials and other guidelines. 
However, two items should be noted : (a) 
Although programs must agree to accept 
a certain percentage of nationally 
recruited participants, the Corpora!icn 
may not require every program to do so. 
and will lilc.ely consider exceptions on 
a case-by-case basis: and (t,) programs 
will not be required to accept leadership 
pool participants. 

(7) Child Care. (2522 .250[s)) Or,o 
commenter argued that child care 
benefits should go to prospective 
participants who have undependable 
child care as well as to participants who 
don't have child care at all. 

This regulation has not been changed: 
as written, it closelv traclc.s the statute. 
Programs will provide child care 
assistance to participants who need it in 
order to participate; they v.ill determine 
on a case-by-case basis whether 
individuals are eligible. A prospecti\'e 
participant with extremely 
undependable child care could certainly 
argue that he or she would not be ab!e 
to participate v.ithout child care 
benefits. 

(8) Health Care. (2522 .250(b)) One 
commenter slated that the regulations 
should clarify that AmeriCorps 
participants should not be asked to pay 
premiums or deductibles, that the 
health care plan should include 
preventive and pregnancy care, as well 
as eye and dental care and workers 
compensation, and that there should ie 
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B 1-2 month delay in eligibility, since 
atµition is highest during this period. 

The Corporation will i"ue written 
piidelines setting forth the required 
'-pecifications of the AmeriCorps health 
care package. These comments will be 
taken into consideration in the 
<levclopmf:nt of policies at that time. 1n 
addition , the health care section of the 
regulatio:is hlls been rewritten to 
pro\'lde greater clarity. . 

Change: § 2522.250 bas been revised. 
(9) State Priorities. (2522.410(b)(l)(i)) 

One commenter argued that States 
should be encouraged to adopt priorities 
I.hat fit within the national prioritie1. 
The commenter felt that this would 
fd ci litate a comprehensive, focused 
uetional service effort. 

The Corporation agrees that requiring 
Siates to adopt national priorities might 
c."t!ate a more focused national effort, 
but this change was not made because 
the Co~oration strongly believes that it 
w11s Congress ' intent to maintain a large 
degree of Stele autonomy with fonnula 
funds . States are in the best position to 
jJ dge whlcb needs are most pressing 
within a State and thus what the State 
priori:if:>S should be. 

(10) P.-:>grom types . One commenter 
:-ccommendcd for •inclusion in the • 
rt>gulations additional provisions 
!'elating to the needs of inner cities. 
Sp<>eifically, the commenter 
:n,cc-mmended adding an exampla to 
S Z522.l l0(b)(1) of a community service 
r ~--am in I bigo unemployment. high 
need urban area. The commenter also 
!, ;.i ggested that the provision describing 
a program for economically 
diS'idvantaged individuals 
(§ 25:?2. l lU(b)(J)) be e,q,anded to add a 
requirement that It meet the 
employment needs of low income 
people and the business development 
needs of inner cit)' neighborhoods. 

These cha:1gcs have not been made. 
The program types includ~ 1n the 
r<>gu lations are all taken directly from 
Ille statute. More importaDtly, as 
discussed i..n the January 7 preamble, a 
program does not necessarily have to be 
listed as a program type in§ 2522.110 in 
order to receive a grll.Ilt . The Corporation 
has designated II.DY program that meets 
tbe minimum program requirements 
listed in § 2522.100 as eligible to apply 
fur a grant 

(11) Higher education cop. Several 
commenters argued that the regulations 
should restrlct to 10% the percentage of 
a State 's educational award formula 
11llotment that institution, of higher 
education may receive. 

The Corporation declines to regulate 
on this issue. Which programs are 
proposed for funding in the State 
fonnula allotment, and how any 

a\'ailable educational awards are 
distributed among them, is up to the 
States. . 

(12) Ineligible ~mce activities. 
(§ 2520.30) A number of commenters 
suggested that the Corporation revise 
the treatment of provisions prohibiting 
lobbying by participants in the coW'S8 of 
their service. A number of commenters 
argued that the list of prohibited 
activiti~s was too large 11.Dd went beyond 
the statute. Some commenters stated 
that the proposed regulations would 
have an overly restrictive impact on 
programs and participll.Ilts. 

The Corporation believes the service 
activity restrictions will not have a 
negative impact on programs or 
participants and that the list will keep 
programs focused on service that has 
direct aDd demonstrable results. 
However, the Corporation does not • 
intend to limit the right of individuals 
to engage in any of the prohibited 
activities voluntarily and on their own 
time. Accordingly, the regulations have 
been amended. 

Change: § 2520.30 bas been revised. 
(13) Selection criteria . One 

commenter suggested rewriting the 
AmeriCorps selection criteria 50 that 
replicability and sustainability are more 
closely linked with innovation. rather 
than listing innovation, replicability and 
sustainability as separate criteria. . 
Another commenter suggested adding a 
selection criterion which would 
consider the extent to which programs 
promote diversity, community-building 
and citizenship. 

The regulatory 5election criteria have 
been drafted broadly to allow for 
flexib ility from year to year and 
therefore are not being changed. The 
fiscal year 1994 selection criteria 
contained in the application, will stress 
the extent to which programs are likely 
to achieve the three desired impacts: 
"getting things done," improving the 
lives of participants, and strengthening 
the ties that bi.Dd communities together. 

(14) Federal asency eligibility. One 
commenter requested clarification ln 
§ 2523 .20 on whether "cabinet-level 
department" would include an 
executive agency. . 

Executive agencies are eligible. The 
regulations have been revised.. replacing 
"cabinet-level department" with 
"Executive Branch Agency or 
Department." 

Change: § 2523.20 has been amended. 
(15) Approved partnerships. One 

commenter asked for clarification of the 
term "approved partnership or 
consortium" u used in§ 2523.60. 
Specifically, the commenter asked for 
an explanation of how a partnership or 
consortium ls approved. 

Partnerships will be approved by the 
Corporation as part of the application 
prooesa. 

Change: § 2523.60 bas been amended. 
(16) Progrom requirements addition. 

(§ 2522.100) One commenter suggested 
that the Corporation add a requirement 
that ~eriCorps programs provide 
career counseling to participaDts. 

The Corporation did not add this as 
a program requirement because 
programs are already required under 
§ 2522. lOO(k)(l) to provide support 
services to participants who are making 
the transition to careers. 

(17) National nonprofit eligibility. 
One commenter requested clarification 
of the eligibility of national nonprofit 
organizations to apply for funding 
through subgrants , as well as directly 
from the Corporation. 

Because national nonprofits are by 
definition nonprofit organizations, they 
are eligible to apply as subgrantees to 
States , Federal agencies, and other 
grantmaking organizations. In addition. 
in fiscal year 1994 they are eligible to 
epply for national direct funding. 

(18) Operating grant definition . One 
commenter noted that the description or 
operating grant, in§ 2521 .20 or the 
regulations refers only to new or 
expanded programs. The commenter • 
suggested adding on-going support for 
e~sting high-quality programs. 

The Corporation agrees that the 
statute authorizes on-going support to 
operate programs. 

Change: § 2521 .20 bas been re\ised. 
(19) National direct coordination. 

Se\'eral commenters were concerned 
that the requirement that programs 
coordinate with the State com.missions 
places too much power in the State 
Commis.sions. One commenter 
suggested that the regulations be re\ised 
to require national program applicants 
to meet and consult with State 
Commissions aDd to encoW118e, but not 
require, coordination of their efforts. 

The Corporation did not intend the 
coordination requirement to require 
State Commission approval. The 
regulations h-ave been revised to clarify 
the extent of coordination that is 
required. . 

Change: § 2522.100 has been revised. 
(20) Dissemination of information. 

(§ 2522.210) The regulation, list a 
number of entitles through which the 
Corporation will disseminate 
information regarding available 
AmeriCorps positions. Several 
commenters suggested adding 
community-based organizations to thi1 
list. 

Thb change has been made. 
Change: § 2522.210 has been re,ised. 



(21) Training investment. One 
commenter suggested that the 
Corporation require the grantees to 
spend between 5 and 10% of any grant 
on ,taff and participant training 
activities. 

The Corporation agrees that adequate 
training-for both &taff and 
participants-is a critical component of 
any high-quality program. In order to 
receive a grant, a program will have to 
demonstrate the existence of an 
appropriate training program. But 
because the training·and capacity­
building needs of the various other 
entities eligible to apply for AmeriCorps 
grants vary widely, the Corporation is . 
not setting regulatory guidelines on 
what percentage of those grants must be 
spent on training and capacity building. 
However, the Corporetion reserves the 
right to set such guidelines in the 
applications. 
. (22) Disaster Grants. § 2524.50. One 
commenter suggested that we require 
disaster relief grants to go through the 
State Commissions. The commenter 
argued that this would better ensure the 
coordination of activities. 

The Corporation wishes to maintain 
flexibility on this issue end thus is not 
changing the regulations. For a given 
dis.aster, disaster grants may in fact flow 
through a State Commission. However, 
there also may be instances during a 
disaster when the Corporation would 
wish to di!:tribute disaster funds directly 
to programs. • 

(23) Replication grants : One 
commenter wondered why the term 
"replication" does not occur in the 
regulations although it occurred in the 
preamble. 

Replication grants are allowable and 
they have been added to the regulations. 

Change: § 2521.20 has been amended. 
(24) Matching requirements. One 

commenter requested clarification as to 
whether the general 25% match was 
inclusive or exclusive of the 15% living 
allowance and health care match. 

The corporation agrees that the 
matching guidelines require further 
clarification, and the regulations have 
been amended to provide clarification. 
for the purposes of calculating 
matching requirements, there are two 
broad budget categories: participant 
suppo~ _costs and other costs. 

Participant support costs are 
comprised of living allowances. health 
care benefits, and child care costs, each 
of which has a different matching 
requirement as specified below: 

Ht.alth c.are: Corporation funds may 
be 11sed to pay for no more than 85% of 
total health care costs. 

Child Care: Corporation funds may be 
used to pa~· for 100% of child care costs. 

Uving Allowances: Corporation and 
other Federal funds may be used to pay 
for no more than 85% of living 
allowance costs. . 

"Other Costs" are comprised of all 
costs attributable to the program 
exclusive of the participant support 
costs ~etailed above. Corporation funds 
may be used to pal for no more than 
75% of the total o these other costs. In 
order to avoid confusion, readers should 
note that the requirement that 
Corporation funds not exceed 75% of 
the total other costs of a program is not 
synonymous with a 25% matching 
requirement on a grant. The 75% 
restriction applies to the total other 
costs of a program (including non­
Corporation funds) . Thus, ifa program's 
total other costs were $100,000, then the 
Corporation would provide a grant of no 
more than $75,000 for those costs, and 
the program would have to provide for 
the remaining S25,000. 

Changes: § 2521 .30 bas been revised. 
(25) Ineligibility. One commenter 

suggested that the Corporation further 
clarify that a person who committed a 
crime prior to a term of service is not 
automatically ineligible for 5ervice. 

Individuals with criminal records are 
not, in fact, automatically ineligible to 
participate in programs. Programs are 
responsible for determining who shall 
participate. In selecting participants, 
programs providing service in 
particularly sensitive areas , such as 
working with young children, should 
consider whether the participation of 
indhiduals with certain criminal 
backgrounds would have a significant 
negative impact on the physical or 
psychological health of either other 
participants or individuals served. 

(26) Federal Agency matching 
requirements . One commenter requested 
clarification of how Federal _agencies a.re 
treated in terms of the matching 
requirements. The regulations have been 
re,ised to clarify that Federal agencies 
do not have to meet matching 
requirement! if they operate programs 
directly, but that If they subgrant, the 
subgrantees do have to meet the 
matching requirements. 

Change: § 2523 .90 has been revised. 
(27) Education and Training. One 

commenter asked bow much of a term 
of service could be spent on education 
and training. 

The proposed rule did not address 
this issue. Therefore, the terms of 
service section of the regulations has 
been revised to indicate that the 
Corporation may set a minimum or 
ma.xi.mum number of hours in a given 
term of service that may be spent on 
training, education, or similar approved 
activities. Thus, the Corporation 

reserves the right to establish such 
guidelines in the application materials. 

Parts 2530-2533-lnvestment for 
Quality and Innovation 

Clearinghouse eligibilitr. One 
commenter suggested that the 
regulations go too far in § 2532.20(n) by 
requiring that to be eligible to apply as 
a clearinghouse, an organization must 
have extensive experience in training. 
technical assistance, service a:1d/or 
volunteer development. management, 
and evaluation. The commenter argued 
that the law only lists these as acti\ities 
a clearinghouse could do, not as 
requirements for eligibilitv. ' 

The regulations have been amended 
to conform to the statute. 

Change: § 2532 .20(n) has been 
revised. . 

Part 2540-Administra!ive Pro\isions 
(1) Nondisplacement 

(§ 2540.100(/)(4)(i)). Once commenter 
suggested that we include examples of 
what constitutes displacement as 
described in this section. Several 
commenters urged that the proposed 
restriction not be interpreted too 
strictly. One commenter pointed out 
that it seems to contradict § 2522.110(3), 
which states that professional corps 
programs that recruit L'id place 
qualified participants in positions as 
teachers and nurses qualify as 
AmeriCorps programs. The commenter 
suggested that the regulations be re\·ist,d 
to clarify that those progra.-ns qualify 
because the participants rlon 't replace . 
qualified and certified people . 

The Corporation decli:ies to put 
examples or further cla:ifications of this 
issue in the regulations. However. it will 
disseminate information clarif)ing these 
issues to all grantees. 

(2) Supplontation rule. One 
commenter raised several concerns 
regarding the supplantation requirement . 
in the AmeriCorps regulat:ons. The 
commenter pointed out that the 
preamble specifically included private 
&ector funds in the requireme:it and that 
the proposed regulations were unclear. 
The commenter suggested not extending 
the rule to the private sector. Not 
allowing the supplantation of p:ivate 
funds could create a disincentive for 
programs to raise private funds because, 
if they lose those funds in a subsequent 
year, they may not be able to maintain 
the same level of non-federal funds and 
would thus be ineligible for AmeriCorps 
assistance. The comm·enter was also 
concerned that a program could have 
difficulty meeting the requirement for 
maintaining aggregate non-federal 
funding if the size of the program is 
reduced. The commenter recommended 

, 
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tr.et t..":e reg.Jlations be re\'ised to add a 
S!.! r.tence stoting t~at the supplantation 
rule is s.itis!iud if fundir.g from private 
sources c.cnt:r.:.ics to exc9ed the 
matching requ;:-em~ts. The commenter 
also recom~endad that the required 
non-federal expenditures be measured 
r-er C:!pita 1r.~tcad cf on a lump-sum 
b.~sis . 

The !"tatuto:y supplant'ltion provision 
!:' ~!es tbat the level of State and local 
p blic fu.·Hling for a gi\·en program 
'. =?n:-ic.! crop below the level of the 
pre..-i o:.. ,; yer.r. The regulations staled 
t:iis :ncorr~tly and have been re\ised to 
ir.~;.-:;ite that the restriction applies only 
:oJ p· .. ~:lc State a.,d local funds. The 
(',, rpo:-ation does not have the 
rei:· ;'.1:cry authority to measure ClP. level 
1; ! S:;;:e and local support on a per 
v,:~icipant b5is. 

Ui :i::ge: §2540.100 has be€n revised. 

r ,:rt ]550-St.:,te Commission 
/i. '6.i!:Jtions 

Cr:e comme~tcr suggested that the 
~ • , 't! Com:nission regulotions 
:-,, .. h'. i!>hed in the November 17, 1993 
f Pdcral F.tgister as an interim final 
~.::~; be emended to add indi\·iduals 
\\ :·:-: e..:ptrtisc in the fitld of mental 
r..-!cc:da!ion/r::cxmi ::\·e disabilities to the 
! . a cf p::-ss ;blP.. members of the State 
(. • ·.:-?: i5:!cr.s. 

,1-i :s i!Jd:!:on will be incorporated 
.::•,-, th"! f:::al St,llc C.:m·.mission 
: ; 'JIJ'.i,•r.s ., hen they a.re published.· 

•.1:~.:rllanco:1s Re:iu :n-mr.na . 
J;,•e.e.;tu! p:..r.ius should be advi:;ed 

:! ... t bc.-r:~..:se t."e assistance pro\'ided 
,. :- 1.>r :he au:bo, lty of this ru!.! 
, 1,:1:i~it -u:es f ederal finan d al assistance 
f,: r t.1-ie vurposes of ti tie VI of thfl Ci\·il 
k . .:!-:.ts Act of 1 ;G. (which ban 
: :c~; .::.:nation based on nee, color. or 

: ... t 1.:::a! origin) . title IX of the Educ.;ation 
:-.:.:e:1cments cf 1972 (which bars 
:: .s.. riminath>n on tbe basis of gend~r), 
:'.,e RP:iabilitation Act of 1973 (which 
b:ils discrimination on the basis of 
~. :.ability) . and the Age Discrimination 
.-\ct of 1975 (which bars discrimination 
1·.1 t.lie basis of age), grantees will be 
,-..quired to comply ~·ith the 
doremcntioned provisions of Federal 
l11w. 

[.:ant recipients will be expected to 
••."<pend Corporation grants in a 
i..: dicious and reasonable manner, 
1.onsistent with pertinent provisions of 
Fedtral law and regulations. Grantees 
must ~eep records according to 
Corporation guidelines, including 
records Lliat fully disclose the amount 
and cjsposition of the proceeds of• 
Corporation grant. The Inspector 
General of the Corporation (or other 
Etuthoriz.ed official) shall have access, 

for the purpose of audit and 
examination , to the books and records of 
grante<.'s that may be related or pertinent 
to the Corporat ion grant. 

Grantees should further be advised 
that Uniform Administrative 
Requirements for Grants and 
Cooperative Agreements to State and 
Local Govemr.11mts, and Administrative 
Requirements for Grants and 
Cooperative Agr;o,e:nents to other than 
S!ate and Local Governments , as well as 
regulations for Llie Privacy Act, Freedom 
of Information Act, s~nshine Act, 
Go\'ernment-wide Debarment and 
Suspension, and Government-wide 
Requirements for Drug-Free Workplace 
will also he published. 

As required by the Regulatory 
Flexibility Act, it is hereby certifif'd that 
t!:iis rule wil! not have a significant 
impact on small business entities. 

As required by the Paperwork 
Reeb ct.ion Act of 1980, the Corporation 
w:11 submit the information collection 
requ;rer:-ients contained in this rule to 
the Office cf Management and Budget 
for its re\'iew (44 U.S.C. 3504(h)). The 
information collection rcq:.. irements are 
needed in ord'!r to provide assistance to 
pr.i~s ;;ffocted by t.1-icse reg,;lations, in 
accordence with statutory mandates. 
(Catalo11 cf Fecenl Domest ic Assisto:ice 
!'s •~r::bers : 94 .003 for St11!e Commissi~ns, 
A:tt::ie tiw Adrr.in istral ive Entit i~s. and 
Trtt:is ;!:,-":a) Entities : 94 .004 for K-12 
s~r..-ice-Learr: ing Prc-~-a.-:is : 94 .005 for Higher 
Educat,cn S£1'\·ice•Leaming Prc,g:an:s; 94 .006 
for AmeriCorps Pro~ams. 94 .007 for 
lnveslr.lrnt for Q .. ~111y and lnnov•tion 
Programs.) 

List of Subjects 

~5 CFR Pert 2510 

Grant progra?ns-soc!al prcsrams, 
Volur.tee:s. 

45 CFR Pcu12513 

Grant prograrns-social programs, 
Reporting and recordkeeping 
requireme_nts, Volunteers. 

45 CFR Part 2515 

Grant programs-social programs, 
Nonprofit organizations, Volunteers. 

45 CFR Part 2516 

Elementary and secondary education, 
Grant programs-social programs, 
Indians, Nonprofit organizotioru, 
Reporting and recordkeeping 
requirements, Volunteers. 

45 CFR Part 2511 

Community development, Grant 
programs-social programs, Nonprofit 
organiz.ations, Reporting and 
record.keeping requirementa, 
Volunteen. 

45 CFR Part 2518 

Grant programs-social programs, 
Nonprofit organizations, Reporting e.nrl 
recordkeeping requirements, 
Volunteers. 

45 CFR Part 2519 

Colleges and universities. Grant 
programs-social programs, Nonprofit 
organizations, Reporting and 
record.keeping requirements, 
Volunteers. 

45 CFR Part 2520 

AmeriCorps, Grant programs•social 
programs, Volunteers. 

45 CFR Part 2521 

AmeriCorps. Grant programs-sncial 
programs, Volunteers. 

45 CFR Part 2522 

AmeriCorps , Grant prcgra:ns-social 
programs, Repo:1ing and recordleeping 
requirements, Volunteers. 

45 CFR Pc:1 2523 

AmcriCorp~. Gra.'lt prograrns-s•Jc:<:l 
programs, Vo!:.1::.~eers. 

45 CFR Port 2524 

AmeriCorps, Gra.,t progra.-ns-soclal 
programs, Technical assis:a:1ce, 
Vol u.r.teers. 

45 CFR Pa:1 2530 

Grant prog:arr.s-soc.ial F O~;r • .ns, 
Volcntcers. 

4.5 CFR Port 2531 

Grant prograrn!o•Socia! p0g;a;r.s, 
VoluntE:ers. 

45 CFR Part 2532 

Grant programs-social rrc~rams, 
Volunteers, Technical assis:a.:ce. 

45 CFR Part 2533 

Decorations, medals, awards, 
Scholarships and fellowships, 
Volunteers. 

45 CFR Part 2540 

Administrative practice and 
procedu.-e , Grant programs-social 
programs, Reporting and recordkeeping 
requirements, Volunteers. 

Dated: March 16, 1994 . 
Catherine Milton, 
Vice President and Dit'Ktor of National and 
Community Service Programs. 

Accordingly. the Corporation amends 
title 45, chapter XXV of the Code of 
Federal Regulations by adding parts 
2510, 2513, 2515 through 2524, 2530 
through 2533, and 2540 to read u 
follows: 



PART 251()-()YERALL PURPOSE$ 
AND DERNmOHS 

Sec. 
2510.10 What are the purposes ofme 

program, and .cti'fitiet of the 
C".orpomion fer National and Community 
Scrvicl? 

2510.20 Definition&. 
Ad.bortty: 4% u.s.c. U501 ft-,. 

t 2510.10 What are the purpoNS of the 
programs and KtlvltJ" of the Corporation 
tor National and Community Servtce"P 

The National and Community Service 
Trust Act of 1993 established the 
Corporation !or National and 
C.Oroamnity Service (the Corporation). 
The ~rporation'1 mission is to engage 
Americans of all ages and backgrounds 
in community-based service. This 
service will address the Nations 
eduoational, public safety, human, and 
environmental needs to achieve direct 
and demonstrable results. In doing so, 
the Corporation will foster civic 
responsibility, strengthen the ties that 
bind us together as a people, and 
provide educational opportunity for 
those wbo make a substantial 
commitment to service. The Corporation 
will undertake activities and provide 
assistance to States and other eligible 
entities to support national and 
community &ervice programs and to 
achieve other purposes consistent with 
its mission. 

I 2510.20 0eflnltiona. 
The following definitions apply to 

terms used in 45 CFR parts 2510 
through 2550: 

Act. The term Act means the National 
and Community Service Act of 1990, as 
amended (42 U.S.C. 12501 et Hq,). 

Administrative cot1ts. The term 
administrative costs means expenses 
associated with the overall 
administration of a Corporation funded 
program. These costs relate to the 
support of a programs general 
operations and not to expenses 
identified with a specific program or 
project. 

(1) Administrative costs include, but 
are not limited to, the following: (i) 
Indirect costs (i.e., costs identified with 
two or more cost objectives bot not 
identified with a particular cost 
objective) as described in Office of 
Management and Budget Circulars A-21 
(Cost Principles for Educational 
Institution~). A-87 (Cost Principles for 
State and local Governments), and A-
122 (Cost Principles for Nonprofit 
Organizations) that provide guidance on 
indirect costs to Federal agencies.. 
Copies of Office of Mallagement and 
Budget Circulars are available from the 
Execut'vf' Office of the President 

Publications, 725 17th Street. NW .. 
room 2200, New Executive Office 
Building. Wu.hingtoc. DC 20503. 

(ii) Costs for 5 ru1 Dcial. 11ttOUDting, 
auditing. internal evaluations fexc:ept as 
in paragraph (2)(iii) of this definition), 
and contracting functions. 

(iii) c:osts for insurance that protects 
ta. entity that operates the program. 

Uv) The portion of the salaries and 
benefits of the director and any other 
program administrative rt.a.ff equal tD the 
portion of time that is not spent in 
support of specific project objectives. 
Specific project objectives means 
reauiting. training, placing. or 
aupervuing earucipants. 

'2) Mmiru.stTative costs do not 
include allowable costs directly related 
tD program or project operations. These 
program costs include the following: (i) 
Costs for participants, 1.ncluding living 
allowances, in.sun.nee payments, and 
expense !or training and travel 

(ii) Costs !or staff who recruit. train, 
place, or supervi.98 participants, 
including costs !or staff salaries, 
be~fits, training. an.d travel, if the 
purpose is for• specific program or 
project objectivL 

(iii) Costs for independent evaluations 
and internal evaluations-the latter to 
the extent that the evaluation, cover 
only the funded program or project and 
are specifically related to creative 
methods of quality improvemenL 
(Overall w-ganiz.ational management 
imprcwement costs are administrative 
costs.) (See§ 2516.810 and S 2522.510 
!or definition of independent and 
internal evaluations.) 

(3) Particular costs, suc.h as those 
associated with staff who perform both 
administrative and program functions, 
may be prorated between administrative 
and program costs if included in the 
budget and approved by the Corpontion 
grants officer. 

Adult Volunteer. (1) The term adult 
volunteer means an individual, such as 
an older adult, an individual with 

• disability, a pa.rent. or an employee o! 
a business of public or private nonprofit 
organization, wh~ 

(i} Works without financial 
remuneration in an educational 
institution to assist students of out-of­
scl:lool youth; and 

(2) Is beyond the age of compulsory 
school a:tte-odance in the State in which 
the educational institution is located. 

AmeriC.orps. The term AmeriC.orps 
means the combination of all 
AmeriCorps programs and pa.rticipants. 

AmeriCorp, educational award. The 
term AmeriC.orps educational award 
means a national service educational 
award described in ,ection 147 of the 
Act. 

AmeriCorps participant. The term 
AmeriC.orps paracipant means any 
individual who is serving in-

(1) NJ AmeriCorps program; 
(2) An approved AmeriCorps position; 

or 
(3) Both. 
AmeriCcrps program. The term 

AmeriCcrps program means-
(l) Any program that receives 

,pproved AmeriCorps positions; 
(2) AJJy program that receives 

Corporation funds under section 121 of 
the Act; or 

(3) Both. . 
Approved AmeriC.orps position. The 

term approved AmeriCorps position 
means an AmeriCorps position for 
which the C:Orporation has approved the 
provision of an AmeriCorps educational 
award as one of the benefits to be 
provided for successful service in the 
position. 

Carry out. The term carry out, when 
used in connection with an AmeriCor'ps 
program described in section 122 of the 
Act, means the planning, establishment, 
operation, expansion, or replication of 
thep~. 

Chief Executive Officer. The term 
Chief Executive Officer, except when 
used to refer to the chief executive 
officer of a State, means the Chief 
Executive Officer of the Corporation 
appointed under section 193 of the Act. 

Community-based agency. The term 
community-based agency means a 
private nonprofit organization 
(including a church or other religious 
entity) that-

(l) Is representative of a community 
or a significant segment of a community: 
and 

(2) ls engaged in meeting educational. 
public safety, human. or environmental 
community needs. 

Corporat.ion. The term Corporation 
means the Corporation for National and 
Community Service .established under 
section 191 of the Act. 

Economically disadvantaged. The 
term economically disadvantaged, ~ith 
respect to an individual, bas the same 
meaning as such term as defined in the 
Job Training Partnership Act (29 U.S.C. 
1503(8)). 

Elementary school. The term 
elementary school has the same 
meaning given the term in section 
1471(8) of the Elementary and 
Secondary Education Act of 1965 (20 
u.s.c. 2891(8)). 

Empowerment zone. The term 
empowennent zone means an area 
designated as an empowennent zone by 
the Secretary of the Department of 
Housing and Urban Development or the 
Secretary of the Department of 
Agriculture. 
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Grantmaking entity. (1) For school­
based programs, the term grantmaking 
entity means a public or private 
nonprofit organization experienced in 
service-learning that-

(i) Submits an application to make 
grants for school-based service-learning 
programs in two or more States: and 

(ii) Was in existenct! at least one year 
before the date on which the 
organization submitted the application. 

(2) For community-based programs, 
the term grontmalcing entity means a 
qualified organization that-

(i) Submits an application to make 
grants to qualified organizations to 
implement, operate, expand, or replicate 
community-based service programs that 
provide for educational, public safety, 
human, or environmental service by 
school-age youth in two or more St.ates; 
and 

(ii) Was in existence at least one year 
before the date on which the 
organization submitted the application. 

Higher Education partnerships. The 
term his],er education partnership 
means one or more public or private 
nonprofit organizations, or public 
agencies, including States, and one or 
more institutions of higher education 
that have entered into a written 
agreement specifying the 
responsibilities of each partner. 

Indian . The term Indian means a 
person who is a member of an Indian ' 
tribe, or is a "Native", as defined in 
section 3(b) of the Alask.a Native Claims 
Settlement Act (43 U.S.C. 1602(b)). 

Indian lands. The term Indian lands 
means any real property owned by an 
Indian tribe , any real property held in 
trust by the United St.ates for an Indian 
or Indian tribe, and any real property 
held by an Indian or Indian tribe that ia 
subject to restrictions on alienation 
imposed by the United St.ates. 

Indian tribe. The term Indian tribe 
means-

(1) An Indian tribe, band, nation, or 
other organized group or community 
that is recognized as eligible for the 
special programs and services provided 
by the United St.ates under Federal law 
to Indians because of their status u 
Indians, including-

(i) Any Native village, as defined in 
section 3(c) of the Alask.a Native ClaimJ 
Settlement Act (43 U.S.C. 1602(c)), 
whether organized traditionally or 
pursuant to the Act of June 18, 1934 
(commonly known as the "Indian 
Reorganization Act", 25 U.S.C. 461 ,n 
.seq.); and 

(ii) Any Regional Corporation or 
Village Corporation, as defined in 
subsection (g) or (j) , respectively, of 
section 3 of the Alaska Native Claims 

Settlement Act (43 U.S.C. 1602 (g) or 
(j)): and 

(2) Any tribal organization controlled, 
sanctioned, or chartered by an e?1tity 
described in paragraph (1) of this 
definition. 

Individual with a disability. Except as 
provided in section 17S(a) of the Act, 
the term individual with a disability has 
the meaning given the term in section 
7(8)(8) of the Rehabilitation Act of 1973 
(29 U.S.C. 706(8)(8)), which includes 
individuals with cognitive and other 
mental impairments, u well as 
individuals with physical impairments, 
who meet the criteria in that definition. 

Infrastructure-building activities. The 
term infrastructure-building activities 
refers to activities that increase the 
capacity of organizations, programs and 
individuals to provide high quality 
service to communities. 

Institution of higher education. The 
term institution of his],er education has 
the same meaning given the term in 
section 1201(a) of the Higher Education 
Act of 1965 (20 U.S.C. 1141(a)). 

l..,ocal educational agency (LEA}. The 
term local educational agency has the 
same meaning given the term in section 
1471(12) of the Elementary and 
Secondary Education Act of 1965 (20 
u.s.c. 2891(12)). 

L,ocal partnership. The term local 
partnership means a partnership, u 
defined in§ 2510.20 of this chapter, that 
meets the eligibility requirements to 
apply for subgrants under § 2516.110 or 
§ 2517.110 of this chapter. 

National nonprofit. The term national 
nonprofit means any nonprofit 
organization whose mission, 
membership, activities, or 
constituencies are national in 1eope. 

National service Jaws . The term 
national service laws means the Act and 
the Domestic Volunteer Service Act of 
1973 (42 U.S.C. 4950 et~.). • 

Objective. The term objective means a 
desired accomplishment of a program. 

Out-of-school youth. The term out-of­
school youth means an individual 
who-

(1) Has not attained the age of 27; 
(2) Has not completed college or ita 

equivalent; and 
(3) Is not enrolled in an elementary or • 

secondary school or institution of higher 
education. 

Participant. (1) The term participant 
means an individual enrolled in a 
program that receives assistance under 
the Act. 

(2) A participant may not be 
considered to be an employee of the 
program in which the participant la 
enrolled. 

Partnership. The term partnership 
means two or more entities that have 

entered into a written agreement . 
specifying the partnership 's goals and 
activities as well as the responsibilities, 
goals, and activities of each partner. 

Partnership program. The term 
partnership program means a program 
through which an adult volunteer, a 
public or private nonprofit organization, 
an institution of higher education, or a 
business assists a local educational 
agency. 

Program. The term progrom, unless 
the context otherwise requires, and 
except when used as part of the term 
academic program. means • program 
described in section 111 (a) (other than 
a program referred to in paragraph (3)(8) 
of that section), 117A(a), 119(b)(l), or 
122(a) of the Act, or in paragraph (1) or 
(2) of section 152(b) of the Act, or an 
activity that could be funded under 
sections 198, 198C, or 198D of the Act. 

Program sponsor. The term program 
sponsor means an entity responsible for 
recruiting, selecting, and training 
participants, providing them benefits 
and support services, engaging them in 
regular group activities, and placing 
them in projects. 

Project. The term project means an 
activity, or a set of activities, carried out 
through a program that receives 
assistance under the Act, that resulta in 
a specific identifiable service or 
improvement that otherwise would not 
be done with existing funds, and that 
does not duplicate the routine services 
or functions of the employer to whom 
participants are usigned. 

Project sponsor. The term pro~ 
sponsor means an organization, or other 
entity, that bas been selected to provide 
a placement for a participant. 

Qualified individual with a disability. 
The term qualified individual with a 
disability bas the meaning given the 
term in section 101(8) of the Americans 
with Disabilities Act of 1990 (42 U.S.C. 
12111(8)). 

Qualified organization. The term 
qualified organization means a public or 
private nonprofit organization, other 
than a grantmali.ng entity, that-

(1) Has experience in working with 
school-age youth; and 

(2) Was in existence at least one year 
before the date on which the • 
organization submitted an application 
for a service-learning program. 

Schoo/--0ge youth. The term school-
age youth means-- • 

(1) Individuals between the ages of 5 
and 17, inclusive; and 

(2) Children with disabilities,"as 
defined in section 602(a)(l) of the 
Individuals with Disabilities Education 
Act (20 U.S.C. 1401(1)(1)), who receive 
services under part 8 of that Act. 
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s«ondary ,chool. The term 
~condary school bas the same mea.ning 
given the term in section 1471(21) of the 
Elementary and Secondary Education 
Act of 1965 (20 U.S.C. 2891(21)). 

Servic~}PCU'TUrlg. The tmm s,emc~ 
/earning means a method under which 
students or participants learn and 
develop through active participation in 
thoughtfully organized service that-

(1 ) Is conducted in and meets the 
needs of a community; 

(2) a coordinated with an elementary 
school. secondary school. institution of 
higher education. or community service 
program, and with the community; 

(3) Helps foster civic responsibility; 
(4) ls integrated into and enhances the 

. academic curriculum of the students or 
the educational components o!the 
community service program in which 
the participants are enrolled; and 

(5) Includes structured time for the 
stude::its and participants to reflect on 
the service experience. 

Service-learning coordinator. The 
term service-learning coordinator means 
an individual trained in service-learning 
who identifies community partners !or 
LEAs; assists in designing and 
implementing local partnerships 
service-learning programs; provides 
technical assistance and information to, 
and facilitates the training of, teachers; 

• and provides other services for an LEA. 
State . The term State means each o! 

the several States, the District o! 
Columbia, the Commonwealth of Puerto 
Rico, the United States Virgin Wands, 
Guam. American Samoa, and the 
Commonwealth of the Nortllem Mariana 
Islands. The term also includes Palau, 
until the Compact of Free Association is 
ratified. 

State Commission . The term Sta~ 
Commission meens a State Commission 
on National and Community Service 
maintained by a State pursuant to 
section 178 of the Act. Except when 
used in section 178, the term includes 
an alternative administrative entity for a 
State approved by the Corporation 
under that section to act in lieu of a 
State Commission. 

State Niucational agency (SEA). The 
term State educational agency has the 
same meaning given that term in section 
1471(23) of the Elementary and 
Secondary Education Act of 1965 (20 
u.s.c. 2891(23)). 

Student. The term student means an 
'individual who is enrolled in an 
elementary or secoodary school or 
institutioo of higher education on a full­
time or part-time basis. 

Subdivision of a Stau. The term 
subdivision of a Stau means an 
government.al unit within a St.ate other 

than a unit with Statewide 
responsibilities. 

U.S. Tm-itory. The mm U.S. Territory 
tneans the Virgin Islands, Guam, 
American Samoa, the Commonwealth of 
the Northern Mariana Islands, and 
Palau, until the Compact of Free 
Association with Palau is ratified. 

PART 2513-STATl PLAN: PURPOSE, 
APPLICATION REQUIREMENTS AND 
Sf LECTtON CRfTERIA 

Sec. 
2513.10 Wbo mu.st submit a State Plan? 
2513...20 What are the purp<»et of a State 

Plan? 
2513.30 What information must a State Plan 

contain? 
2513.40 How will the State Plans be 

ev.luet'ed! 
A~orlty: 42 U.S.C. 12501 et seq. 

f 2513.10 Who must aubmlt a Stat9 Pian? 
The fifty States, the District of 

Columbia, and Puerto Rico, through a 
Corporation-approved State 
Commission, Alternative Administrati\·e 
Entity, or Transitional Entity must 
submit a comprehensive national and 
community service plan ("St.ate Plan") 
in order to apply to the Corporation !or 
support under parts 2515 through 2524 
of this chapter. 

f 2513...20 What are the pl.Ul)OSN of• Stat• 
Plan? 

The purposes of the State Plan are: (a) 
To set forth the States plan !or 
promoting national and community 
service and strengthening its service 
infrastructure, including bow 
Corporation-funded programs fit into 
the plan; 

(b) To establish specific priorities and 
goals that adva.na! the State's plan for 
strengthening its service program 
infrastructure and to specify strategies 
for achieving the stated goals; 

(c) To inform the Corporation of the 
relevant historical background of the 
State's infrastructure for supporting 
national and community service and 
other volunteer opportunities, as well as 
the current s.tatu.s of such infrastructure; 

(d) To assist the Corporation in 
making decisions on applications to 
receive formula and competitive 
funding under §2521 .30 of this chapter 
and to assist the Corporation in • 
assessing a State's application for 
renewal funding for State administrative 
funds as provided in part 2550 of this 
chapter; and . 

(e) To serve as a working document 
that forms the basis or on-going dialogue 
between the State and the Corporation 
and which is subject to modifications as 
circumstances require. 

f 2513.30 What lnfonnatlon must a State 
Plln contain? 

The State Plan must include the 
following information.: (a) An overview 
of a State's experience in coordinating 
and supporting the network of service 
programs within the State that address 
educational. public safety, buman. and 
environmental needs, including. where 
appropriate , a description of specific 
service programs. This overview should 
encompass programs that have operated 
independently of and/or v.ithout 
financial support from the State; 

(b) A description of the State 's 
priorities and vision for strengthening 
the senice program infrastructure, 
including how programs proposed for 
Corporation funding fit into this \'ision. 
The plan should also describe how State 
priorities relate to any national 
priorities established by the 
Corporation; 

(c) A description of the goals 
established to advance the State's plan. 
including the strategies for achieving 
such goals. With respect to technical 
assistance activities (if any) and 
programs proposed to be funded by the 
Corporation, the plan should describe 
how such activities and programs will 
be coordinated with other ser"\'ice 
programs within the State. The plan 
should also describe the manner and 
ex1ent to which the proposed progra.'"Tls 
will build on existing programs. 
including Corporation programs such as 
both the K-12 and Higher Education 
components of the Learo and Sen·e 
America program, and p:ograms funded 
under the Domestic Volunteer Sen·ice 
Act and other programs; 

(d) A description of the extent to 
which the State entity bas coordinate=! 
its efforts "ith the State educational 
agency (SEA) in the SEA ·s application 
for school-based service learning funds ; 

(e) A description of bow the State 
reached out to a broad cross-section of 
individuals a.nd organizations to obtain 
their participation in the development 
of the State plan, including a discussion 
of the types of organizations and 
individuals who were actually invol\"ed 
in the process and the manner and 
ex1ent of thei.I involvement : and 

(0 Such other information as the 
Corporation may reasonably require . 

f2513.40 How will the State Plana be 
evaluated? 

State plans will be evaluated on the 
basis of the following criteria: 

(a) The quali ty of the plan as 
evidenced by: (1) The development and 
quality of realistic goals and objectives 
for mo\'ing service ahead in the State; 
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(2) The extent to which proposed 
strategies can reasonably be expected to 
accomplish stated goals: 

( 3) The extent of in put in the 
development of the State plan from a 
broad cross-section of individuals and 
organizations including community­
based agencies; organizations with a 
demonstrated record of providing 
educational, public safety, human, or 
environmental services; residents of the 
State, including youth and other 
prospective participants, State 
Education Agencies; traditional service 
organizations; and labor unions; 

(b) The sustainability of the national 
service efforts outlined in the plan, u 
e\"idenced by the extent to which they 
are supported by: (1) The State, through 
financial. in-kind, and bi-partisan 
political support, including the 
existence or supporti\"e legislation: and 

(2) Other support, including the 
financial, in-kind, and other support of 
the private sector, foundations , and 
other entities and individuals; and 

(cl Such other criteria as the 
Corporation deems· necessary. 

PA.RT 2515-SERVICE-LEA.RNING 
PROGRAM PURPOSES 

s~c. 
2515 .10 What are the service-learning 

prognms o! the Corporation for l\ational 
and Community Service? 

Authority: 42 t: .S.C. 12501 el seq. 

S 2515.10 What are the servlc:.-leamlng 
program• of the Corporetlon for National 
and Community Service? 

(a) There are three service-learning 
programs: (l l School-based programs, 
described in part 2516 or this chapter. 

(2) Community-based programs, 
described in part 2517 or this chapter. 

(3) Higher education programs, 
described in part 2S19 of this chapter. 

(bl Each program_gives participants 
the opportunity to learn and develop 
their own capabilities through service­
leaming. while addressing needs in the 
community. 

PART 251&--SCHOOL-BASED 
SERVICE-LEARNING PROGRAMS 

Subpart A-£11glblllty to Apply 

SK. 
2516.100 Who may apply for a direct grant 

from the Corporation? 
2516 .110 Who may apply for a subgrant 

from a Corporation grantee? 

Subpart B-4.IM of Grant Funds 

:516.200 How may grant funds be used? 

Subpart C--£11glblllty to Partlclpata 

2516.300 Who may participate in a school• 
based service-learning program? 

2516.310 May private school students 
participate? 

2516.320 Is• participant eligible to receive 
an AmeriCorp• .ducational award? 

Subpart D-Applk:atlon Contanta 
2516.400 What must a State or Indian tribe 

Include in an application for a grant? 
2516.U0 What mu1t a gnntmu.ing entity, 

local partnenhip, or LEA include in an 
application for a grant? 

2516.420 What must an LEA. local 
partnenhip, or qualified organization 
include In an application for• subgrant? 

Subpart E-Appllcatlon Review 
2516.500 How doe• the Corporation review 

the merits of an application? 
2516.510 What happens i! the Corporation 

re jects a States application for an 
allotment grant? 

2516.520 How does a State, Indian tribe, or 
grantmaklng entity review the merits of 
an application! 

Subpart F-Olatrl~tion or Funda 
2516.600 How are funds for school-ba1ed 

service-laarning progn.nu distribut.d? 

Subpart <l-'undlng Requlrementa 
2516 .700 Ari matching funds required?. 
2516.710 Ari there limits on the UM of 

fund1? 
2516.720 What ii the length ofeach type of 

grant? 
2516.730 May an applicant submit more 

than one application to the Corporation 
for the same project at the same time? 

Subpart H-Evaluatlon Requlrementa 
2516 .800 What are the purpo1es of an 

evaluation! 
2516.810 What type• or evaluations are 

grantees and subgnntees required to 
perform? 

2516.820 What types or internal evaluetlon 
acti vities are required or programs? 

2516.830 What types o! activit iet are 
required of Corporation grantHt to 
evaluate the effectiveness o! their 
1ubgnntees? 

2516.840 By what standards will the 
Corporation evaluate individual Learn 
and Serve America programs? 

2516.850 What will the Corporation do to 
evaluate the overall success of the 
nrvice-leaming prog1'm? 

2516.860 Will infonnation on individual 
participant, be kept confidential? 

Authority: 42 U.S.C. 12501 el seq. 

Subpart A--£llglblllty to Apply 

t 2.519.100 Who may apply for a direct 
grant from the Corporation? 

(a) The following entities may apply 
for a direct grant from the Corporation: 

(1) A State, through a State 
educational agency (SEA) as defined in 
S 2510.20 of this chapter. For the 
purpose of part, "State" means one of 
the 50 States, the District of Columbia, 
the Commonwealth of Puerto Rico, and, 

except for the purpose of §2516.600 (b), 
U.S. Territories. 

(2) An Indian tribe. 
(3) A grantmwng entity as defined in 

§ 2S15.20 or th.is chapter. 
(4) For activities in a nonparticipating 

State, a local educational agency (LEA) 
as defined in§ 2S10.20 or this chapter 
or a local partnership as described in 
§2S16.110. 

(b) The types or grants for which each 
entity is eligible are described in 
§2516.200, 

t 2516.110 Who may apply for a aubgrant 
from a Corporation grantN? 

Entities that may apply for a subgrant 
from a State, Indian tribe, or 
grantmwng entity are: 

(a) An LEA, for a grant from a State 
for planning school-based service­
learning programs. 

(b) A local partnership, for a grant 
from a State or a grantmwng entity to 
implement, operate, or expand a school• 
based service learning program. 

(1) The local partnership must 
include an LEA and one or more 
community partners. The local 
partnership may include a private for• 
profit business or private elementary or 
secondary school: 

(21 The community partners must 
include a public or private nonprofit 
organization that has demonstrated 
expertise in the provision of services to 
meet educational, public safety, human, 
or environmental needs; was in 
existence at least one year before the 
date on which the organiz.ation 
submitted an application under this 
part: and will make projects available 
for participants, who must be students. 

(cl A local partnership, for a grant 
from a State or a grantmwng entity to 
implement, operate, or expand an adult 
volunteer program. The local 
partnership must include an LEA and 
one or more public or private nonprofit 
organizations, other educational 
agencies, or private for-profit businesses 
that coordinate and operate projects for 
participants who must be students. 

(d) A qualified organization, as 
defined in§ 2515.20 of this chapter, for 
a grant from a State or Indian tribe for 
planning or building the capacity'of the . 
State or Indian tribe. 

Subpart B-Use of Grant Funds 

t 2519.200 How may grant funda be uNd? 

Funds under a school based service 
learning grant may be used for the 
purposes described in this section. 

(a) Planning and capacity-building for 
States and Indian tri~,. (1) A State or 
Indian tribe may use funds to pay for 
planning and building its capacity to 
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implement school-based service­
Jeaming programs. These entities may 
use funds either directly or through 
subgrants or contracts with qualified 
organizations. 

(2) Authorized activities include the 
following: (1) Providing training for 
teachers, supervisors, personnel from 
CX>mmunity-based agencies (particularly 
with regard to the utilization of • 
participants) and trainers, conducted by 
qualified individuals or organizations 
experienced in service-learning. 

(ii) Developing service-learning 
curricula to be integrated into academic 
programs, including the age-appropriate 
learning components for students to 
analyze and apply their service 
experiences. 

(iii) Forming local partnerships 
described in§ 2516.110 to develop 
school-based service-learning programs 
in accordance with this part. 

(iv) Devising appropriate methods for 
research and evaluation of the 
educational value of service-learning 
and the effect of service-learning 
activities on communities. 

(v) Establishing effective outreach and 
dissemination of information to ensure 
the broadest possible involvement of 
community-based agencies with 
demonstrated effectiveness in working 
";th school-age youth in their 
communities. 

(b) Implementing. operating, and 
expanding school-based programs. (1) A 
State, Indian Tribe, or grantmaking 
entity may use funds to make subgrants 
to local partnerships described in 

. § 2516.110 (b) to implement, operate, or 
expand school-based service-learning 
programs. 

(2) If a State does not submit an 
application that meets the requirements 
for an allotment grant under§ 2516.400, 
the Corporation may use the allotment 
to fund applications from those local 
partnerships !or programs in that State. 

(3) Authorized activities include 
paying the costs of the recruitment, 
training. supervision, placement, 
salaries and benefits of service learning 
coordinators. 

(4) A grantrnaking entity may also use 
funds to provide technical assistance 
and training to appropriate persons 
relating to its subgrants. 

(cl Planning programs. (1) A State 
may use funds to make subgrants to 
LEAs for planning school-based service­
learning programs. 

(2) If a State does not submit an 
application that meets the requirements 
for an allotment grant under§ 2516 .400, 
the.Corporation may use the allotment 
to fund applications from LEAs for 
planning programs in that State. 

(3) Authorized activities include 
paying the costs of-

(i) The salaries and benefits of service­
learning coordinaton as de5.ned in 
§ 2510.20 ofthis chapter; and 

(ii) The recruitment, training, 
supervision, and placement of service­
learning coordinaton who may be 
participants in an AmeriCorps program 
described in parts 2520 through 2524 of 
this chapter or who receive AmeriCorps 
educational awards. 

(d) Adult volunteer programs. (1) A 
State, Indian tribe, or grantmaking entity 
may use funds to make subgrants to 
local partnerships described in 
§ 2516.110 (c) to implement, operate, or 
expand school-based programs 
involving adult volunteers to utilize 
service-learning to improve the 
education of students. 

(2) U a State does not submit an 
application that meets the requirements 
for an allotment grant under§ 2516 .400, 
the Corporation may use the allotment 
to fund applications from those local 
partnerships for adult volunteer 
programs in that State. 

(el Planning by Indian tn'bes and U.S. 
Territories. If the Corporation makes a 
grant to an Indian tribe or a U.S. 
Territory to plan school-based service• 
learning programs, the grantee may use 
the funds for that purpose. 

Subpart C-Ellglblllty to Participate 

t 2518.300 Who may participate In• 
sehool-bued aervie.-Jeamlng program? 

Students who are enrolled in 
elementary or secondary schools on a 
full-time or part-time basis may 
participate in school-based programs. 

12518.310 May private IChOOI stvd1nts 
participate? 

(a) Yes. To the extent consistent v.;th 
the number of students in the State or 
Indian tribe or in the school district of 
the LEA involved who are enrolled in 
private nonprofit elementary or 
secondary schools. the State, Indian 
tribe, or LEA must (after consultation 

. with appropriate private school 
representatives) make provision-

(1 l For the inclusion of services and 
arrangements !or the benefit of those 
students so as to allow for the equitable 
participation of the students in the 
programs under this part; and 

(2) For the training of the teachers of 
those students so as to allow for the 
equitable participation of those teachers 
in the programs under this part. 

(b) (1) If a State, Indian tribe, or LEA 
is prohibited by law from providing for 
the participation of students or teachers 
from private nonprofit schools as 
required by paragraph (a) of this section, 

or if the Corporation determines tbat a 
State, Indian tribe, or LEA substantially 
fails or is unv.;lling to provide for their 
participation on an equitable basis, the 
Corporation will waive those 
requirements and arnnge for the 
provision of servic:es to the students and 
teachen. 

(2) Waivers will be subject to the 
Corporation procedures that are 
consistent with the consultation, 
withholding. notice, and judicial review 
requirements of section 1017(bl (3l and 
(4l of the Elementary and Secondary 
Education Act of 1965 (20 U.S.C. 2727 
(bl). 

t 2518.32D 11 a participant 1llglble to 
~v• an AmertCorp• .cjucatlonal award? 

No. However, &ervice-learning 
coordinators who are approved 
AmeriCorps positions a.re eligible for 
AmeriCorps educational awards. 

Subpart 0-Appllcatlon Contents 

t 2s1e.400 What must a State or Indian 
tribe Include In an appllcatlon lor a grant? 

In order to apply for a grant from the 
Corporation under this pa:-t, a State 
(SEA) or Indian tribe must submit the 
following: (al A three-year strategic plan 
for promoting service-learning through 
programs under this part, .or a revision 
of a pre\·iously approved three-year 
strategic plan. The application of a SE:\ 
must include a description of how the 
SEA will coordinate its sc:-vi t e•lParnin~ 
plan v.ith the State Plan under pa.., 2513 
of this chapter and with other f.•dcralJy­
assisted activities . 

(b)'A proposal containi :-: F tt.e specific 
program , budget , and other information 
specified by the Corporation in thr grant 
application package. 

(cl Assurances that the ap;:il icant 
will-

(1) Keep such records and prn\·idt! 
such information to the Corpora:ion 
with respect to_ the progra:ns as may bt• 
required for fiscal audits and program 
evaluation; and 

(2) Comply with the nonduplica!ion , 
nondisplacement, and gri8\·ancc 
procedure requirements of pa~ 2540 of 
this chapter. 

S 2518.~10 What must a gra:itmaking 
entity, local partne,..hlp, or LEA Include In 
an application for a grant? 

In order to apply to the Corporation 
for a grant , a grantrnaking ent ity . local 
partnership. or LEA must submit the 
following : (al A detailed description of 
the proposed program goals and 
activities. The application of a 
grantrnaking entity must includ..-

(1) A description of how the applic,;nt 
will coordinate its activities with tt.r. 
State Plan under part 2513 of this 
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chapter, including a description of plans 
to meet and consult with the State 
Commission. if possible, and to provide 
a copy of the program application to the 
Stall:! Commission and with other 
federally-assisted acti..-ities; and 

(2) A description of how the program 
will be carried out in more than one 
State. 

(b) The specific program, budget, and 
other infonnt1tion specified by the 
Corporation in the grant application 
package. • 

(cl Assurances that the applicant 
will-

( 1) Keep such records and provide 
such information to the Corporation 
\\ith respect to the program as may be 
r~uired for fiscal audits and program 
f'valuation; 

(:) Prior to the placement of a 
participant, consult with the 
sppropriate local labor organization. if 
any, representing employ,es in the area 
who are engaged in the same or similar 
work as that proposed to be carried out 
Ly the program, to prevent the 
displacement and protect the rights of 
those employees; 

(3) De•,elop an age-appropriate 
learning component for participants in 
the program that includes a chance for 
participants to analyze and apply their 
~r,lce experiences; and 

(4) Comply ~;th the nonduplication, 
nondisplacement, and grievance 
procedure requirements of part 2540 of 
this chapter. 

(d) For a local partnership, an 
ossurance that the u:.A will sel"\·e as the 
fiscal agent_. 

§ 2s1e.,20 What must an LEA. local 
partn9-1"$hlp, or qual ified organization 
Include In an appllcatlon fOf a subgrant? 

ln order to apply for a subgrant from 
un SEA. Indian tribe. or grantmahng 
entity under this part, an applicant must 
include the information required by the 
r.orporation grantee. 

Subpart E-Appllcatlon Review 

§ 2516.500 How doea the Corporation 
review the merits of an applic.tlon1 

(a) ln reviewing the merits of an 
application submitted to the 
Corporation under this part. the 
Corporation evaluates the quality, 
innovation, replicability, and 
sustainability of the proposal on the 
basis of the following criteria: (1) 
Quality, as indicated by the extent to 
whicb-

(i) The program will provide 
productive meaningful, educational 
experiences that incorpoBte servic:. 
learning methods; 

(i i) The program will meet community 
needs and involve individuals from 

di•.erse backgrounds (including 
economically disadvantaged youth) who 
will serve together to explore the root 
causes of community problems; 
· (iii) The principal leaders of the 
program will be well qualified for their 
res~nsibilities; . 

(lv) The program has sound plans and 
processes for training, technical 
assistance, supervision, quality control, 
e..-aluation, administration, and other 
key activities; and 
• (v} The program will advance 
knowledge about how to do effective 
and innovative community service and 
service-learning and enhance the 
broader elementary and secondary 
education field. 

(2) Replicability, as indicated by the 
extent to which the program will assist 
others in learning from experience and 
rt!plicating the approach of the program. 

(3) Sustainability, as indicatea by the 
extent to which~ 

(i) An SEA, Indian tribe or 
grantmaling entity applicant 
demonstrates the ability and willingness 
to coordinate its activities with the State 
Plan under part 2513 of this chapter and 
\\ith other federally assisted activities; 

(ii) Tbe program will foster 
collaborative efforts among local 
educational agencies, local government 
agencies, community based agencies, 
businesses, and State agencies; 

(iii) The program will enjoy strong. 
broad-based community sup20rt; and 

(iv) There is evidence that financial 
resources will be available to continue 
the program after the expiration of the 
~t. 

(b) The Corporation also gives priority 
to proposals that-

(1) Involve participants in the design 
and operation of the program; 

• (2) Reflect the greatest need for 
assistance, such as programs targeting 
low-income areas; • 

(3) Involve students from public and 
private schools serving together; 

(4) Involve students of different ages, 
races , genders, ethnicities, abilities and 
disabilities, or economic backgrounds, 
serving t~ether; • 

(5) An integrated into the academic 
pro~ of the participants; 

(6) Best represent the potential of 
service-learning as a vehicle for 
education reform and school-t~work 
transition; 

(7) Develop civic responsibility and 
leadership skills and qualities in 
participants; . 

(8) Demonstrate the ability to achieve 
the goals of this part on the basis or the 
proposal 's quality, innovation, 
rt!plicabil.ity , and sustainabiUty; or 

(9) Address any other priority 
established by the CorpoBtion for a 
particular period. 

(c) ln reviewing applications 
submitted by Indian tribes and U.S. 
Territories, the Corporation-

(1) May decide to approve only 
planning of school-based service­
leami~ programs; and 

(2) Will set the amounts of grants in 
accordance with the respective needs of 
applicants. 

f 2511.510 What happens If the 
Corporation rejecta a State'a application for 
an allotment granrt 

If the Corporation rejects a State's 
application for an allotment grant under 
§ 2516.600(b)(2), the Corporation \\111-

(a) Promptly notify the State of the 
reasons for the rejection: 

(b) Pro1;ide the State with a reasonable 
opportunity to revise and resubmit the 
application: 

(c} Provide technical assistance. if 
necessary; and 

(d) Promptly reconsider the 
resubmitted application and male a 
decision. 

f 2511.520 How does a State, Indian tribe, 
or grantmaklng entity 1'9vlaw the rner1ta of 
an appllcaUon1 

lo revie~ing the merits of an 
appUcation for a subgrant under this 
part, a Corporation grantee must use the 
criteria and priorities in S 2516.500. 

Subpart F-Dlsvlbutlon of Funda 

f 2516.500 How ara funds for achoe>J. 
based aervlc.-leamlng programs 
dlatr1buted1 

(a) or the amoUDts appropriated to 
carry out this part for any fiscal year, the 
Corporation will reserve not more than 
three percent for grants to Indian tribes 
and U.S. Territories to be allotted in 
accordance v.-ith their respective needs. 

(b) The Corporation will use the 
• remainder of the funds appropriated as 

follows: (1) Competitive Grants. From 
25 percent of the remainder, the 
Corporation may make grants on a 
competitive basis to States, Indian 
tribes, or grantma.king entities. 

(2) Allotments to States. 
(i) From 37.5 peramt of the 

remainder, the Corporation will allot to 
each State a:n amount that bears the 
same ratio to 37.S percent of the 
remainder as the number of school-age 
youth in the State bears to the total 
number of school-age youth of all States 

(ii) From 37.S percent of the 
remainder, the Corporation will allot tt1 
each State an amount that bears the 
same ratio to 37.S percent of the 
remainder u the allocation to the StatP. 
for the previous fiscal year under 
Oiapter 1 of Title I of the Elementary 
and Secondary Education Act of 196"·• 
(20 U.S.C. 2711 et seq.} bean to the 
allocations to all States. 
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(iii) Notwithstanding other provisions 
of paragraph (b)(2) of this section, no 
State will receive an allotment that is 
less than the allotment the State 
received for fiscal year 1993 from lhe 
Commission on National and 
Community Service. II the amount of 
funds made available in a fiscal year is 
insufficient to make those allotments, 
the Corporation will make additional 
funds available from the 25 percent 
described in parag:rafh (b)(l) of this 
aection for that fisca year to make those 
allotments. 

(3) For the purpose of paragraph (b) of 
this section, "State" means one of the 50 
States, the District of Columbia, and the 
Commonwealth of Puerto Rico. 

(c) I! a State or Indian tribe does not 
submit an application that meets the 
requirements for approval under this 
part. the Corporation (after making any 
grants to local partnerships or LEAs for 
activities in nonparticipating States) 
may use its allotment for States and 
Indian tribes \ltith approved 
applications, as the Corporation 
determines appropriate. 

(d) Notwithstanding other provisions 
of this section, if less than 520,000,000 
is made available in any fiscal year to 
carry out this part, the Corporation will 
make all grants to States and Indian 
tribes on a competitive basis. 

Subpart G-Fundlng Requirements 

f 2518.700 Are matching funds required? 
(a) Yes. The Corporation share of the 

cost of carrying out a program funded 
under this part may not exceed-

(1) Ninety percent of the total cost for 
the first year for which the program 
receives assistance; 

(2) Eighty percent of the total cost for 
the second year; 

(3) Seventy percent of the total cost 
for the third year; and • 

(4) Fifty percent of the total cost for 
the fourth year and any subsequent year. 

(b) In providing for the remaining 
share of the cost of carI)ing out a 
program. each recipient of assistance 
must provide for that share through a 
payment in cash or in kind, fairly 
evaluated, including facilities, 
equipment, or services, and may 
provide for that share through State 
sources, local sources, or Federal 
sources (other than funds made 
available under the national service 
laws). 

(c) However, the Corporation may 
waive the requirements of paragraph (b) 
of this section in whole or in part with 
respect to any program in any fiscal year 
if the Corporation determines that the 
waiver would be equitable due to a lack 

of available financial resources at the 
local level. 

f251!.710 Are there Umlta on the UM of 
tunda? 

Yes. The following limits apply to 
funds made available under this part: 
(a)(l) The recipient of a direct grant 
from the Corporation may spend no 
mor'e than five percent of the grant 
funds on administrative costs for any 
fiscal year. 

(2) II a Corporation grantee makes a 
subgrant to an entity to carry out a 
service-learning program, the 
Corporation grantee may determine bow 
the allowable administrative costs will 
be distributed between itself and the 
subgrantee. 

(b) (1) An SEA or Indian tribe must 
·spend between ten and 15 percent of the 
grant to build capacity through training, 
technical assistance, cwriculum 
development, and coordination 
activities. 

(2) However, the Corporation may 
waive this requirement in order to 
permit ~ SEA or a tribe to use between 
ten percent and 20 percent of the grant 
funds to build capacity. To be eligible 
to receive the waiver, the SEA or tribe 
must submit an application to the 
Corporation. 

(c) Funds made available under this 
part may not be used to pay any stipend, 
allowance, or other financial support to 
any participant in a service-learning 
program under this part except 
reimbursement for transportation, 
meals, and other reasonable out-of­
poc.ket expenses directly related to 
participation in a program assisted 
under this part. 

t 2518.720 What Is the length of each type 
of grant? 

(a) One year is the maximum length 
of-

(1) A planning grant under§ 2516.200 
(a), (c) or (e); and 

(2) A grant to a local partnership for 
activities in a nonparticipating State 
under§ 2516.200 (b)(2) and (d)(2). 

(b) All other grants are for a period of 
up to three years, subject to satisfactory 
performance and annual appropriations. 

t 2516.730 May an applicant submit more 
than one application to the Corporation for 
the same projec1 at the same time? 

No. The Corporation will reject an 
application for a project if an 
appl..ication for funding or educational 
awards for the same project is already 
pending before the Corporation. 

Subpart H-Evaluatlon Requirements 

t 2516.800 What.,. tha purpoMS of an 
evaluation? 

Every evaluation effort should serve 
to improve program quality. examine 
benefits of service, or fulfill h•gislati"e 
requirements. 

t 2518.810 What typeS of evaluations are 
grantees and subgrantees required to 
p«form? 

All grantees and subgrantees are 
required to perform internal evaluations 
which are ongoing efforts to assess 
performance and improve quality. 
Grantees and subgrantees may, but are 
not required to, arrange for independent 
e\'aluations which are assessments of 
program effectiveness by indi\iduals 
who are not directly invol\'ed in the 
administration of the program. The cost 
of independent evaluations is allowable. 

t 2518.820 What types of lntemal 
evaluation eetlvltles are required of 
programs? 

Programs are required to: (a) 
Continuously assess management 
effectiveness. the quality of services 
pro,ided, and the satisfaction of both 
participants and service recipients. 
Internal evaluations should seek 
frequent feedbac:l and pro,·ide for quick 
correction of weakness. The Corporation 
encourages programs to use internal 
evaluation methods. such as community 
advisory councils. participant advisory 
councils. peer reviews, quality control 
inspections. and service recipient and 
participant surveys. 

(bl Trad progress toward pre­
established obi9ctives. Objectives must 
be established by programs and 
approved by the Corporation. Programs 
must submit to the Corporation (or the 
Corporation grantee as applicablf') 
periodic performance l'P.ports. 

(c) Collect and submit to the 
Corporation (through the Corpo:ation 
grantee as applicable) the follov.ing 
date: (1) The total number of 
participants in each program and basic 
demographic characteristics of the 
participants including sex, age, 
economic background, education lPvel. 
ethnic group, disability classification. 
and geographic region. 

(2) Other information as required by 
the Corporation. 

(d) Cooperate fully \ltith all 
Corporation evaluation acti\'ities. 

t 2518.830 What types of aetlvltles are 
required of Corporation grantees to 
evaluate the effectiveness of their 
subgrantees? 

• A Corporation grantee that makes 
subgrants must do the following: (e) 
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Ensure that subgrantees comply with 
the requirements of§ 2516.840. 

(b) Trad program performance in 
. terms of progress toward pre-established 
objectives; ensure that corrective action 
is taken when necessary; and submit to 
the Corporation periodic performance 
1eports. • 

(c) Collect from programs and submit 
to the Corporation the descriptive 
in forrr:ation required in§ 2516.820(c)(1). 

(d) Cooperate fully with all 
Corporation e\'a)uation activities. 

§ 2516.840 By what atandarda wlll the 
Corporation evaluate lndlvldual Lum end 
Serve America programs? 

The Corporation will evaluate 
r1rograms based on the following : (a) 
The extent to which the program meets 
the objectives established and agreed to 
by the grantee and the Corporation 
before the grant award. 

(hl The extent to which the program 
h cost-effective. 

(cl Other criteria as determined and 
published by the Corporation. 

§ 2516.850 What w1II the Corporation 6o to 
evaluate lhe overall aueuu of the servlc:. 
!earning program? 

(al The Corporation will conduct 
in dependent evaluations. These 
t'\'aluations will consider the opinions 
of participants and members of the 
cummunities where services are 
dt>lh·ered. If appropriate, these 
evaluations will comp11.re participants 
\d th indi\·iduals who have not 
par'Jci pated in servic~leaming 
programs. These evaluations will-

( 1 l Study the extent to which service­
!t-:uning pr<>srams as a whole affect the 
i:woh·t;d communities: 

(2 ) Determine the extent to which 
!.er.,ice-leaming program, as a whole 
increase academic learning of 
pnrticipants, enhance chi c education. 
un d foster continued community 
in \'olvcment; and 

(3l Determine the effectiveness of 
d ifferent program models. 

(bl The Corporation will also 
t.! ctennine by June 30, 1995, whether 
outcomes of service-learning programs 
;ue defined and measured appropriately, 
and the implications of the results from 
such a study for authorized funding 
ll'\'els. 

§ 2516.860 Wiil ln!Offl\atlon on Individual 
participants be kept confidential? 

(a) Yes. The Corporation will 
m;untain the confidentiality of 
information regarding individual 
part icipants that is acquired for the 
purpose of the evaluations described in 
~ :?516.840. The Corporation will 
d isclose individual participant 
information only with the prior written 

consent of the participant. However, the 
Corporation may disclose aggregate 
participant information . 

(b) Grantees and·subgrantees under 
this part must comply v.ith the 
provisions of paragraph (a) of this 
section. 

PART 2517~MMUNfTY•BASED 
SERVICE-LEARNING PROGRAMS 

Subpart A-£llglblllty to Apply 

Sec. 
2517.100 Who may apply for a direct grant 

from the Corporetion? 
2517.UO Who may apply for a subgrant 

from I Corporetion greotee'? 

Subpart 8--UM of Grant Funda 
2517 .200 How may grw.nt funds be used? 

Subpart C--Ellglblllty to Participate 

2517.300 Who may participate In a 
community-based service-learning 
program'! 

Subpart D-Appllcation Contents 
2517.400 What must a State Commission or 

graotrnaking entity iziclude in an 
application for I grant'? 

2517.410 What must I qualified 
organiution include ill an application 
fore grant ore subgrant? 

Subpar1 E-Appllcatlon Review 
2517.500 How is an application reviewed? 

Sut>pan F~lstr1butlon of Funda 
2517.600 How a., funds for community• , 

based terviu-leaming program• 
distributed? 

Subpar1 ~undlng Requlr.m.nta 

2511.700 Are match ing funds required? 
2511.710 Are there lim its on the uae of 

funds? 
2517.720 What is the length of ■ grant? 
2517.730 May an epplica.ot submit more 

than one application to the Corporation 
for the same project at the same time? 

Subpart ~valuatlon Requlr91Mnta 

2517.800 What &n1 the evaluation 
requirement, for community-based 
programs? 

Authority: 42 U.S.C. 12501 •t ,eq. 

Subpart A-Eligibility to Apply 

t 2517.100 Who may apply for• direct 
grant from the Corporation? 

(a) The following entities may apply 
for a direct gr8.llt from the Corporation: 
(1) A St.ate Commission establi&bNi 
under part 2550 of this chapter. 

(2) A grantmaking entity as defined in 
§ 2510.20 of thb chapter. 

(J) A qualified organization as defined 
in§ 2S1S.20 of this chapter. 

(b) The types of grants for which each 
• entity is eligible are described in 

§2517.200. 

f2517.110 Who may apply for a eubgrant 
from a CofporlUon granlN? 

Entities that may apply for a subgrant 
from a State Commission or 
grantmaking entity are qualified 
organiz.ations that have entered into a 
local partnership with one qr more-

{a) Local educational agencies (LEAs); 
(b) Other qualified organizations: or 
(c) Both. 

Subpart B-4JM of Grant Funds 

f 2517.200 How may grant funds be uMd? 
Funds under a community-based 

Learn and Serve grant may be used for 
the purposes describe!i in this section. 

(a) A State Commission or 
grantmwng entity may use funds-

(l) To make subgrants to qualified 
organizations descibed in § 2517 .11 O to 
implement. operate, expand, or replicate 
a community-based service program that 
provides direct and demonstrable 
educational, public safety, human, or 
en\'ironmental service by participants. 
who must be school-age youth; and 

(2) To provide training and technical 
assistance to qualified organiz.ations. 

(b) (1) A qualified organization may 
use funds under a direct grant or a 
subgrant to implement. operate. e,cpand. 
or replicate a community-based service 
program. 

(2) If a qualified organization recei\'es 
a direct grant, its program must be 
carried out at multiple sitPs or be 
particularly inno\.·ative. 

Subpart ~llglblllty to Parti'Clpate 

t 2517.300 Who may participate In a 
community-based NNie.-lumlng 
program? 

Sl'hool-age youth as defined in 
.§ 2S10.20 of this chapter may participate 
in a community-based program. 

Subpart 0-Appllcatlon Contents 

I 2517.400 What must• State Commlaalon 
or grantmaklng -,itlty Include In en 
appllcaUon for• grant? 

(a) In order to apply for a grant from 
the Corporation under this part. a State 
Commission or a grantmwng entity 
must submit the following: (1) A three­
year plan for promoting service-learning 
through programs under this part. The 
plan must describe the types of 
community-based program models 
proposed to be carried out during the 
first year. . 

(2) A proposal containing the specific 
program. budget, and other information 
specified by the Corporation in the grant 
application pad.age. 

(3) A description of how the applicant 
will coordinate Its activities with the 
State Plan under part 2513 of this 



chapter and with other federally­
assisted activities, including a 
description or plans to meet and consult 
with the State Commission, if possible, 
and to provide a copy or the program 
application to the State Commission. 

(4) Assurances that the applicant 
will-

(i) Keep such records and provide 
such information to the Corporation 
with respect to the programs as may be 
required for fiscal audits and program 
evaluation; 

(ii) Comply with the nonduplication, 
nondisplacement, and grievance 
procedure requirements or part 2540 of 
this chapter; and 

(iii) Ensure that, prior to placing a 
participant in a program, the entity 
carrying out the program will consult 
v.; th the appropriate local labor 
organi zation, if any, representing 
employees in the area in which the 
program will be carried out that are 
engaged in the same or similar work as 
the work proposed to be carried out by 
the program, to prevent the 
dis_plecement of those employees. 

(b) In addition , a grantma.king entity 
must submit information demonstrating 
that the entity will male grants for a 
progre.m-

(1) To carry out activities in two or 
more States. under circumstances in 
which those activities can be carried out 
more effi ciently through one program 
than through two or more programs; and 

(2) To carry out the same activities, 
such es training activities or activities • 
related to exchanging information on 
service experiences, through each or the 
projects assisted through the program. 

S 2517.•10 What must a qualified 
organization Include In an application for a 
grant or a aubgrant? 

(a) In order to apply to the 
Corporation for a direct grant, a 
qualified organization must submit the 
following: (1) A plan describing the 
goals and acti\'ities of the proposed 
program; 

(2) A proposal containing the specific 
program, budget, and other information 
specified by the Corporation in the grant 
application package; and 

(3) Assurances that the applicant 
will-

(i) Keep such records and provide 
such information to the Corporation 
v,;th respect to the program as may be 
required for fiscal audits and program 
evaluation; 

(ii) Comply with the nonduplicetion, 
nondisplacement, and grievance 
procedure requirements or part 2540 of 
this chapter; and 

(iii) Prior to placing a participant in 
the program, consult with the 

appropriate local labor organization, if 
any, representing employees in the area 
in which the program will be carried out 
who are engaged in the same or similar 
work as the work proposed to be carried 
out by tue program, to prevent the 
di~lacement of those employees. 

(b) In order to apply to I State 
Commission or I grantrnwng entity for 
a subgrant, a qualified organization 
must submit the following: (1) A plan 
describing the goals and activities of the 
proposed program; and 

(2) Such specific program, budget, 
and other information as the 
Commission or entity reasonably 
requires. 

Subpart E-Appllcatlon Review 

I 2517.500 How la an appl~tlon 
,.vlew.d? 

In reviewing an application for a grant 
or a subgrant, the Corporation, 1 State 
Commission, or a grantrnwng entity 
will applf· the following criteria: (a) The 
quality o the program froposed. 

(b) The innovation o , and feasibility 
of replicating, the program. 

(c) The sustainability of the program, 
based on-

(1) Strong and broad-based 
community support; 

(2) Multiple funding sources or 
pri\'ate fund ing: and 

(3) Coordination v,;th the State Plan 
under part 2513 of this chapter and 
other federallv-assisted activities. 

(d) The quali ty of the leadership or 
the program, past performance of the 
program. and the eX1ent to which the 
program builds on e,cisting programs. 

(e) The applicant's efforts-: 
(1) To recruit participants from among 

residents or the communities in which 
projects would be conducted; 

(2) To ensure that the projects are 
open to participants of different ages, 
races , genders, ethnicities, abilities and 
disabilities, and economic backgrounds; 
and 

(3) To Involve participants and 
community residents in the design, 
leadership, and operation of the 
prosram. 

(0 The eX1ent to which projects would 
be located in areas that are-

(1) Empowerment zones, 
redevelopment areas, or other areas with 
high concentrations of low-income 
people; or 

(2) Environmentally distressed. 

Subpart F-Dlstributlon of Funds 

I 2517.&00 How art funds for community­
based servl~leamlng programs 
dlatributed? 

All funds are distributed by the 
Corporation through competitive grants. 

Subpart G--Fundlng Requirements 

I 2517.700 Art matching funds required? 

(a) Yes. The Corporation share of the 
cost or carT');ng out a program funded 
under this part may not exceed-

(1) Ninety percent of the total cost for 
the first year for which the program 
receives assistance; 

(2) Eighty percent of the total cost for 
the second year; 

(3) Seventy percent of the total cost 
for the third year; and 

(4) Fifty percent of the total cost for 
the fourth year and any subsequent year . 

(b) In providing for the remaining 
share of the cost of carrying out a 
program, each recipient of assistance 
must provide for that share th.rough a 
payment in cash or in kind , fa irly 
evaluated, including facilities , 
equipment , or senices , and may 
provide for that sha.-e through State 
sources. local sources, or Federal 
sources (other than funds made 
available under the national sen·ice 
laws). 

(c) Howe\'er , the Corporation may 
waive the requirements of paragraph (b) 
or this section in whole or in part with 
respect to any program in any fiscal year 
1f the Corporation determines that the 
waiver would be equitable d:.ie to lack 
of available financial resourcf's at the 
local level. 

12517.710 Are triere llmita on the uu of 
funds? 

Yes. The followmg limits apply to 
funds made available under this pa!1 : 
(e)(l) The recipient of I direct grant 
from the CorporJtion may spend no 
more than five percent of the grant 
funds on administrative costs for any 
fiscal year. 

(2) If a Corporation grantee r:uJ,f>s a 
subgrant to an entity to carry out a 
sen·ice-leaming program. the 
Corporation grantee may determine ho\,· 
the allowable administrative costs will 
be distributed betw~n itself and thf' 
subgrantee. 

(b) Funds made available unde; L>:is 
part may not be used to pay any st ipe:id. 
allowance, or other financ jal suppor: to 
any participant in a service-learning 
program under this pan except 
reimbursement for transportation. 
meals, and other reasonable out-of. 
pocket expenses directly related to 
participation in a program assisted 
under this part. 

I ~17.720 What la the length of a grant? 

A grant under this part is for a period 
or up to three years, subject to 
satisfactory performance and annl.al 
appropriations. 



f 2517.730 May an applicant submit more 
than one appllcatlon to the Corporation fOf 
the ume proje<:1 at the aame time? 

No. The Corporation will reject an 
application for a project if an 
applicatioD for fundjng or educational 
awards for the same project is already 
pending before the Corporation. 

Subpart H-Evaluatlon Requirements 

§2517.800 What art the evaluation 
requlrementa for eommunlty-baNd 
programs? 

The evaluation requirements for 
recipients of grants and subgrants under 
part 2516 of this chapter. relating to 
school-based ser.ice-leaming programs, 
apply to recip ients under this part. 

PART 2518-SERVICE-LEARNINQ 
CLEARINGHOUSE 

5-•c. 
251 8.1 oo What l1 the purpose of a Servlce­

l.t!1:-nlng Cle.ringhouse7 
;s 18.110 \\'h;it ~-. lhe funct ion, of a 

Service-Learn ing Clearinghouse? 
Authority: 42 t: .S.C. 12S01 el 1~. 

§ 2518. 100 ' What II the purpoM of I 
SeNlc&-Leamlng Clearinghouse? 

The Corpuration will provide 
f.n ancial assistance, from funds 
ap;n opriatcd to carry out the acti\'ities 
b~tPd un der parts 2530 through 2533 of 
thi s chapter. to public or private 
r.onpro~t orga.,i zations that have 
f' x1 er:sive experi<>nce v.ith scr.·ice-
1 a.rn ini;. including use of adult 
, ·ulunteers to foster service-learning. to 
t·stablish a clearinghouse, which will 
carry out activities, either directly or by 
ar-rmgement "'-1th another such 
o:-ganiz.a tion, v.i th respect to 
information about service-learning. 

§2518.110 What are the functions of a 
Service-Leaming C$ear1nghouM? 

An organization that receives 
assistance from funds appropriated to 
UTT)' out the activities listed.under parts 
2530 through 2533 of this chapter 
nay-

(a) Assist entities carrying out State or 
local ser.·ice-learning programs v.ith 
1,<>eds assessments and planning; 

(h) Conduct research and enluations 
concerning ser.ice-leaming; 

(, )(1) Provide leadership development 
and tralniDg to State and local ser.·ic:e­
leamiDg program administrators, 
, uper.isors. project sponsors, and 
participants; and 

(2) Provide training to persons who 
L..8.II provide the leadership development 
and training described in paragraph 
{c)(l) of this section; 

(d) Facilitate communication among 
entities carrying out ser.·ice-leamJng • 

programs and participants in 1uch 
programs; 

(el Provide infonnatioD, curriculum 
materials. and technical assistance 
relating to planning and operation or 
service-learning programs, to States aDd 
local entities eligible to receive financial 
assistance under this title; 

(0 Provide information regarding 
methods to make service-learning 
programs accessible to indfriduals with 
disabilities; 

(g)(l) Gather and disseminate 
iDformatioD on successful service­
learning programs, components of such 
successful programs, innovati,·e youth 
skills curricula related to ser,,ice­
leaming. and ser.•ice-leaming projects; 
and 

(2) Coordinate the acthities of the 
Clearinghouse with appropriate entitie,; 
to avoid duplicatioD of effort; 

(h) Make recommeDdations to State 
and local entities OD quality controls to 
improve the quality of scn;ce-leaming 
programs; 

(i) Assist organlZ3tions in recruiting. 
screening. and placing service-learning 
coordinators; and 

(j) Carry out such other activities as 
the Chief Executive Officer determines 
to be appropriate. 

PART 251~1GHER EDUCATION 
INNOVATIVE PROGRAMS FOR 
COMMUNITY SERVICE 

Subpart A-"urpose and Eligibility to Apptt 

* · 
2519.100 \\'hat i5 the purpose of the Higher 

Ed ucation progrvos7 
2519.110 Who may apply for a grant? 

Subpart ~ .. of Grant Funds 
2519.200 How may grant funds be used! 

Subpart C--Particlpant Ellglblllt)' and 
Btneftta 
:?519.300 Who may participate in a Hi~her 

Education progrvo? 
2519.310 ls a par.icipant eligible to receive 

an AmeriCorp, ed ucational award? 
25111.320 May a prc>gl'ID provide a stipend 

to a pe.rt ici pant! 

Subpart 0-Applleatlon Contenta 
2519.400 What must an applicant include 

in an application for a grant? 

~bpart E-Applleation Review 
2519.SOO How does the Corpor1tion re,iew 

the merit, of an application? 

Subpart F-Dlatrlbutlon of Funda 
2S19.600 How are fundt for Higher 

Education programs distributed? 

~bpart ~unding Requlrementl 
2~19.700 Are matching fwlds required? 
2Sl!l.710 Are there limit, on the we of 

fund.7 

2S19.720 What is the length ofa grntT 
2519.730 May an applicant tubmit more 

than one application to lhe Corporation 
for the 1&1De project at the satnt time7 

Subpart H--£1tafuatlon Requirements 
::?519.800 What are the evaluation 

requi~ments for Higher Education 
progrtms? 

Authority: 42 li .S.C. 12501 el~-

Subpart A--PurpoM and Ellglblllty to Apply 

f 2519.100 What It the purpoM of the 
Higher Education programs? 

The purpose of the higher education 
innovative programs for community 
service is to expand participatioD in 
community 5ervice by supporting high­
quality, sustaiDable community service 
programs carried out through 
institutions of higher education, acting . 
as civic iDstitutions helping to meet the 
educational, public safety, human, and 
,mvironmental needs of the 
communities in which the programs 
operate. 

t 2519.110 Who may apply for a grant? 
The following entities may apply for 

a grant from the CorporatioD: (a) AD 
institutioD of higher education. 

(b) A consortium of institutioDs of 
higher educ&tion. re, A higher education partnership . DS 

defined in § 2510.20 of this chapter . . 

~bpart ~ .. of Grant Funds 

f 2519..200 How may grant funds be uMd7 
Funds under a higher educatioD 

program grant may be used for the 
fo llowing activities: (a) Enabling an 
im t.i tution of higher education. a higher 
ed i;catioD partnership or a consortium 
to cre&te or expand an organized 
community service program that-

( 1) Engenders a sense of social 
responsibility and commitment to the 
community in which the institution is 
located; and 

(2) Pro,ides pro jects for the 
participants described in§ 2519.300. 

(b) Supporting student-initiated and 
student-designed community senic:e 
projects. 

(c) Strengthening the leadership and 
instructional capacity of teachers at the 
elementary, secondary, and 
postsecoDdary levels y,ith respect to 
ser..-ice-learning by-

(1) Including ser.;ce-leaming u a key 
component of the preservice teacher 
education of the institution; and 

(2) Encouraging the faculty of the 
institution to use service-leamiDg 
methods throughout the curriculum. 

(d) Facilitating the integration of 
community service carried out under 
the grant into academic curricula, 
including integratioD of clinical 
programs into the curriculum for 

, 
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students in professional schools, so that 
students may obtain credit for their 
community service projects. 

(e) Supplementing the funds available 
to carry out work-study programs under 
part C of title IV of the Higher Education 
Act of 1965 (42 U.S.C. 2751 et seq.) to 
support service-learning and 
community service. 

(0 Strengthening the service 
infTastructure within institutions or 
higher education in the United States 
that supports service-learning and 
community service. 

(g) Providing for the training of 
teachers, prospective teachers, related 
education personnel, and community 
leaders in the skills necessary to 
develop, supervise, and .organize 
service-learning. 
Subpart C--Partlelpant Ellglblllty and 
Benefits 

f 2519.300 Who may participate In a 
Higher Education program? 

Students, faculty, administration and 
staff of an institution, as well as 
residents of the community may 
participate. For the purpose of this part, 
the term "student" means an individual 
who is enrolled in an institution of 
higher education on a full-time or part· 
time basis. 

I 2519.31 O la a participant ellglble to 
r.cetve an ArnenCorpa .ctuc:atlol'\81 award? 

In general, no. However, certain 
positions in programs funded under this 
part may qualify as approved 
AmeriCorps positiop.s. The Corporation 
will establish eligibility requirements 
for these positions as a part of the 
application pad.age. 

I 2519.320 May a program prQvlde a 
stipend to a participant? 

(a) A program may pro\;de a stipend 
for service activities for a participant 
who is a student if the provision of 
stipends in reasonable in the context of 
a program's design and objectives. 

(1) A program may not provide a 
stipend to a student who is receiving 
academic credit for service activities 
. unless the service activities require a 
substantial time commitment beyond 
that expected for the credit earned. 

(2) A participant who is earning 
money for service activities under the 
work-study program desc-ibed in 
§ 2519.200(e) may not receive an 
additional stipend from funds under 
this part. 

(b) Consistent with the AmerlCorps 
program requirements in § 2522.100 of 
this chapter, a program with 
participants serving in approved full­
time AmeriCorps positions must ensure 
the provisioo of a living allowance and, 

if necessary, health ca.re and child care 
to those participants. A program may, 
but is not required to, provide a 
prorated living allowance to individuals 
participating in approved AmeriCorps 
positions on a part-time basis, 
consistent with the AmeriCorps 
program requirements in § 2522.240 of 
this chapter. 

Subpart 0-Appllcatlon Contents 

f 2519.400 What must an applicant Include 
In an application for a grant? 

In order to apply to the Corporation 
for a grant, an applicant must submit the 
following : (a) A plan des~bing the 
goals and activities of the proposed 
pro~. 

(bJ The specific program, budget, and 
other information and assurances 
specified by the Corporation in the grant 
application package. 

(cl Assurances that the applicant 
will-

(l) J<eep such records and provide 
1uch information to the Corporation 
with respect to the program as may be 
required for fiscal audits and program 
evaluation; 

(2) Comply with the nonduplication, 
nondisplacement, and grievance 
procedure requirements of part 2540 of 
this chapter; 

(3) Pnor to the placement of a 
participant in the program, consult with 
the appropriate local labor organization, 
if any, representing employees in the 
area who are engaged in the same or 
similar work as the work proposed to be 
carried ciut by the program, to prevent 
the displacement and protect the rights 
of those employees; and 

(4) Comply with any other assurances 
that the Corporati~n deems necessary. 

Subpart E-Appllcatlon Review 

I 2519.500 How does the Corporation 
review an appllcatlon? 

(a) The Corporation will review an 
application submitted under this part on 
the basis of the quality, innovation, 
replicability, and sustainability of the 
proposed program and ,uch other 
criteria as the Corporation establishes in 
an af plication package. 

(b In addition, in reviewing an 
application submitted under this part, 
the Corporation will give a proposed 
program increased priority for each 
characteristic described in paragraphs 
(b) (1) through (7) of this section. 
Priority programs-

(1) Demonstrate the commitment of 
the institution of higher education, 
other than by demonstrating the 
commitment of its students, to 
supporting the community service • 
projects carried out under the program; 

(2) Specify how the institution will 
promote faculty, administration, and 
staff participation in the community 
service projects; 

(3) Specify the manner in which the 
institution will provide service to thP 
~mmunity through organized 
programs, including, where appropriate, 
clinical programs for students in 
professional schools; 

(4) Describe any higher education 
partnership that will participate in the 
community service projects. such as a 
higher education partnership compriS('d 
of the institution, a student 
organization, a community-ba~ed • 
agency,alocalgovemmentagency,ora 
nonprofit entity that serves or in\'olves 
achool-age youth or older adults: 

(5) Demonstrate community 
involvement in the development of the 
proposal; 

(6) Specify that the institution will 
use funds under this part to strengthen 
the Infrastructure in institutions of 
higher education; or 

{7) With respect to projects invol\'ing 
delivery of service, specify projects that 
involve leadersrup development of 
school-age youth. 

(c) In addition, the Corporation may 
designate additional priorities in an 
application package that will be used in 
selecting pr~rams. 

Subpart F-Dlstrlbutlon of Funds 

12519.&oo How are funds for Higher 
Education program, distributed? 

All funds under this part are 
distributed by the Corporation th;ot.:g~ 
grants or by contract. 

Subpart G--fundlng Requirements 

f 2519.700 Are matching funds requlr.ct? 
(a) Yes. The Corporation share of the 

cost of carrying out a program funded 
under this part may not exceed 50 
percent. . 

(b) In providing for the remaining 
share of the cost of carrying out a 
program, each recipient of assistance 
must provide for that share through a 
payment in cash or in kind, fairly 
evaluated, including facilities, 
equipment, or services, and may 
provide for that shan, through State 
sources, local sources, of Federal 
sources (other than funds made 
available under the national sen.·ice 
laws). 

(c) However, the Corporation may 
waive the requirements of paragrap:i (b) 
o(this section in whole or in part with 
respect to any program in any fiscal year 
if the Corporation determines that the 
waiver would be equitable due to lack. 
of available financial resources at the 
local le,•f!l. 
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I 25111.710 .A,.~ llmlta on the 11N of 
funds? 

Yes. The recipient ofa granl under 
this part may spend no more than five 
percent of the grant funds on 
administrative COltS. 

I 25111. 720 What la the leng1h of • grant? 
A grant under this part is for a period 

of up to three yean, subject to 
satisfactory performance and annual 
appropriations. 

t 25111.730 May en applicant aubmlt more 
than on, application to the Corporation for 
the same project et tht same time? 

No. The Corporation will reject an 
application for a project if an 
application for funding or educational 
awards for the same project is already 
pending before the Corporation. 

Subpart H-£valuatlon Requirements 

I 2.519.800 Whl1 art Ult evaluation 
requirements for Higher Education 
programa? 

The monitoring and evaluation • 
requirements for recipients of grants and 
subgrants under pa.rt 2516 of this 
chapter, relating to school-based 
service-learning programs, apply to 

• recipient.5 under this part. 

PART 2520-GENERAL PROVISIONS: 
AMEAICOAPS PROGRAMS 

s.c. 
2520.10 What Is the purpose of tht 

AmeriCorps program d~bed in parts 
2520 through 2524 of this chapter? 

2520.20 What types of service activities u. 
allowable for programs supported UDder 
pans 2520 through 2524 of this chapter? 

2520.30 An there I.DY activities that u. 
prohibited? 

Authority: 42 U.S.C: 12501 et nq. 

12520.10 Whl1 la tht purpose of the 
Amer1Corp1 progn.m described In pa,18 
2520 through 2524 of thla chapwr? 

The purpose of the AmeriCorps grant 
program is to provide financial 
assistance to support AmeriCorps 
programs that address educational, 
public safety, human, or environmental 
needs through national and community • 
ser\'lce to provide AmeriCorps 
education awards to participants ill 
such progams. 

12.520.20 What typa of MMe. ~ttee 
are allowable fo, programs aupporltd under 
parts 2.520 through 2.524 of thla chapter? 

(a) The service must either provide a 
direct benefit to the community wherw 
it is performed, or involw the 
supervuion or participants or volunteers 
whose service provides a direct benefit 
to the community where lt is performed. 
Moreover, the approved AmeriC.orp1 
actJviUes must result in a aped.fie 

identifiable aervice or improvement that 
otherwise would not be provided with 
existing funds or volunteer1 and that 
does not duplicate the routine function, 
or workers or displace paid employeea. 
Programs must develop aervic:e 
opportuntities that are appropriate to 
the skill levels of participanu and that 
provide a demonstrable, identiiable 
benefit that is valued by the COIIllllunity'. 

(b) In certain circumstances, 10me 
activities may not provide • din,ct 
benefit to the communities in which 
servi~ is performed. Such activities 
may include, but are not limited to, 
clerical work and research. However, a 
participant may engage ill such 
activities if the performance or the 
activity is incidental to the participant's 
provision of service that does provide A 
direct benefit to ¢e community in 
which the service ia performed. 

, 
I 2520.30 Are thef"t .,.,, acttvftsee that IN 
prohlbl1ed? ' 

Yes. Some activities are prohibited 
altogether. Although all prohibited 
activities may be performed voluntarily 
by participants on their own time, they 
may not be performed by participants ill 
the course of their duties, at the request 
of program staff, or in a manner that 
would associate the activities with the 
AmeriCorps program or the Corporation. 
These activities include: 

(a) Any effort to influence· legislation, 
as prohibited under section 501(c) of the 
Internal Revenue Code or 1986 (26 
U.S.C. 501(c)); 

(b) Organizing protests, petitions, 
boycotts, or strikes; 

(c) Assisting, promoting or deterring 
union organizing; . 

(d) Impairing existing contracts for 
services or collective bargaining 
agreements; 

(e) Engaging in partisan political 
activities, or other activities designed to 
influence the outcome of an election to 
any public office; 

(0 Engaging in religiOU.1 instruction, 
conducting worship services, providing 
instruction u part or a program th.at • 
includes mandatory religious 
instruction or worsh.lp, constructing or ­
operating facilitiet devoted to religious 
instruction or worship, maintaining 
facilities primarily or inherently 
devoted to religious instruction or 
worship, or enaaging in any form of 
religious proselytuation; 

(g) Pro_viding a direct benefit to­
(1) A busines, organized for profit: 
(2) A labor union: 
(3) A partisan political cqanir.ation: 
(4) A nonprofit-organization that fail.I 

to comply with the restrictiom 
cooWned in teetion SOl(c) or the 
Internal Revenue Code or 1~ ex.oept . 

• 

that nothing 1n·this aection shall be 
construed to prevent participants from 
engaging in advocacy activities 
undertaken at their own initiative; and 

(5) An organization engaged in the 
religious activities described in 
paragraph (e) or this aection, unless . 
Corporation assistance is not used l'O 
support those religious activities; and 

(h) Such other activities u the 
C.Orporation may prohibiL 

PART 2521~UGIBLE AMERICORPS 
PROGRAM APPLICANTS ANO TYPES 
OF GRANTS AVAILABLE FOR AWARD 

Sec. . . 
2521.10 Who may apply to rec:alva u 

AmeriCorpt gnnt? 
2521 .20 What types or AmeriCorp1 program 

grants are available for award? 
2521 .30 How will Amer!Co;-ps program 

gra.otl be awarded? 
Authority: 42 U.S.C: 12501 et ,eq. 

f2521.10 Whomayappl"lto~en 
AmanCori,1 gr1nt1 

(a) States (including Territories), 
subdivisions or States, Indian tribes, 
public or private nonprofit 
organization, (including labor 
organizations), and institutions of · 
higher education are eligible to apply 
for AmeriCorps grants. However, the 
fifty States, the District of Columbia and 
Puerto Rico must first receive 
Corporation authorization for the use of 
a State Commission or alternative 
administrative or transitional entity 
pursuant to part 2550 of this chapter in 
order to be eligible for an AmeriCorps 
grant. 

(b) The Corporation may also enter 
into contracts or cooperative agreements 
for AmeriCorps assistance with Federal 
agencies that an Executive Branch 
agencies or departments. Bureaus, 
divisions, and local and regional offices 
or such departments and agencies may 
only receive assistance pursuant to• 
contract or agreement with the central 
department or agency. The requirements 
relating to Federal agencies are 
desaibed in part 2523 of this chapter. 

t 2521.20 What typa of Ameneo,p. 
progr-Mt granta are avalllb68 for ewwd? 

The Corporation may make the 
following types of grants to eligible 
applicants. The requirement, of thi1 
section will also apply to any State or 
other applicant receiving assistance 
under this part that prop06M to conduct 
• grant program using the assistance to 
support other national or community 
service programs. 

(a) Planning granu....:.{l) Pu:rpoS#I. The 
purpose of a planning grant ii to &Nill 
an applk:ant in completing thejlanning 
neceeaary to implement a IOWl concept 
that hu already been developed. 



. . . 

. (2) Eligibility. (i) States may apply . • (e1 Training, technical asiistanoe and 
dinlctly_Jo the Corporation for planning other ip«ial grants.- (1) Purpoie. The 
grant,. • - f th 

~U) Subdivisions or States, Indian ~urpos.e O ese grants is to ensu.re 
Tribes, public or private nonprofit road acx;ess to AmeriCorps programs 
_prganizations (including labor - dif~r allbili~erica.ns, inc~uding thoee with 

,, • .- - -- ~-~"'t'-~~-.., . _ sa tie~; support di5a5ter relief 
organizauons~, .... .i ~u.-.. .. ..,~. .... --•• • ...r!Qrts; assist effort, to secure private 
higher education may apply either to a support~progr-...,.,,-J~wh_ ~!l_le_nge 
State or directly to the Corporation for 
planning grants. _ . gr-ants; . ensure program quality by 

(3) Duration. A Pla.nning grant will be suppo~ technical assistance and 
negotiated for a t~·not to exceed one • trainin~program,. 
~ - . . . ;~ _ _ . {2) Iligibility. Eligibility varies md is 

(b) Operational grnnfs.~ .1J ~rpose; det.nlell»oder 45 CTR part 2524, 
The purpose of an operatiau'i -. .. tis ."Technical Assistance and Other 

fund .'\ 6'"" Special qr&nta." 
. to an organiuiti on that 11 J1'Jd,"to ( 
establi_· sh, operate. or ~:irrana O . __ ·.. • 3) Duration. Grants will be negotiated 
.a - Co ,.,, . for & renewable term of up to three 
.n.u.ien ~ ~~grarr. An operational ·_.-- years. ,. 
grant D:1~Y1nclude AmeriCorps • • _ ··:: •. 
eduC11...'..b"nal awards. ·An operational • • . 

-grant may also include a short planning · 
period ofup to six months, if necessary, 
to implement a program. . 

(2) Eligibility. (i) States may apply 
directly to the Corporation for 
operational grants. 

.(ii) Subdivisions of States, Indian 
Tribes, public or private nonprofit 
organizations (including labor 
organizations), and institutions of 
higher education may apply either to a 
State or directly to the Corporatioij for 
operational grants. The Corporation may 
limit the categories or applicants eligible 

~o epply directly to the Corporation for 
assistance UDder this Hetion consistent 
with its National priorities. • 

(3) Duration. An operational grant 
will be negotiated for • term not to 
exceed three ye.an. Within I thre&-year 
term, renewal funding wtll be . . 
contingent upon periodic assessment of 
program quality, progress to date, and 
availability of Congressional 
appropriations. 

(c) AmeriCorps Educational Awards 
Only.-{1) Purpo~. The purpose of 
these awards is to provide AmeriCorps · 
educational awards to programs that are 
not receiving or applying to the . 
Corporation for program assistance but 
that meet the aiteria for approved 
AmeriCorps position.,, and desire to 
provide an AmerlCorps educational 
award to partidpantuerving in 
approved position.a. 

(2) Eligibility. States, subdivision, of 
States, Indian Tribes, Federal agencies, 
public or private nonprofit . 
organization, (including labor • 
organizations), and institution, of 
higher education may apply directly to 
the Corporation for AmeriCorpt • . 
educational awards only. 

(d) Rerlicotfon Gronu. The _ 
Corporation may provide a.ssatanoe for 
the replication of an existing national 
eervice program to another geographic.al 
location. • . -

~~-:-=-~~ Arne~•-~ 

' ~~ any fiscal yeu, the CoJJ>oration 
will-award AmeriCorps program grants 
as follows: 

(a) Grants to State Applicant£. .(1) For 
the purposes of this section, the term 
''State" means the fifty States, Puerta 
Rico, and the District of Columbia. 

(2) One-third of the funds a'Vailabla 
under this pa.rt and a corresponding 
allotment o~ AmeriCorps educational 
awards, as specified by the Corporation, 
will be distributed acx:ording to a 
population-bas~ formula to the 50 
States, Puerto Rico and the District of 
Columbia if they have applications 
approved by the Corporation. 

(3) At least one-third of funds 
available UDder this pa.rt and an 
appropriate number of AmeriCorps 
awards , as determined by the 
Corporation, will be awarded to States 
on a competitive basis. In order to 
receive these funds, a State must receive 
funds under pangraphs (a)(2) or (b)(l) 
of this section in the same fiscal year. 

(4) In making subgrants with funds 
awarded by formula or competition 
under paragraphs (a) (2) or (3) of this 
section, a State must: (i) Provide a 

. description of the process used to select 
programs for funding including a 
certification that the State or other 
entity used a competitive process and 
aiteria that were consistent with the 
selection aiteria in S 2522.410 ofthis 
chapter. In making such competitive 
selections, the State must ensure the 
equitable allocation within the State of 
assistance Gd approved AmerlCorps 
positions provided _UDder thia subtitle to 
the State taking into consideration such 
factors u the location of the programs 
applying to the State, population 
density, and economic distress; 

(ii) Provide a written assurance that 
n~ less than 60 percent ol the 
assistance provided to the State will be 
used to mah grant, tn support of 

AmeriCorps programs other than 
AmeriCorp, programs carried out by the 
State or• ~te agency. The Corporation 
may permit a State to deviate from this 
percentage if the State demonstrates that 
it did not receive • sufficient number of 
acceptable applications; and 

(iii) Ensure that • minimum of-SO 
• pei'cellt of funds -going to States will be 
used for programs that operate in the 
areas of need or on Federal or other 
public lands, and that place a priority 
on recruiting participanu who are 
residents in high need areas, or on 
Federal or other public lands. The 
Corporation may waive this requirement 
for an in'aividual State if at least 50 . 
perdent of the total amount of assistance 
to all Statas will be used for such 
program,. . ' 

(bl Grants to Applicants other than 
States. (1) One percent of available 
funds will be distributed to the U.S. 
Territories 1 that have a_pplications . 
approved by the Corporation according 
to a population-based formuia.z 

(2) One percent of available funds will 
be reserved for distribution'to Indian 
tribes on a competitive basis. · 

(3) The Corporation will use any 
funds evailable under this part 
remaining after the award of the grants 
desaibed in paragraphs (a) and (b) (1) 
and (2) of this section to make direct 
competitive grants to subdivisions of 
States, Indian tribes, public or private 
nonprofit organizations (including labor 
organizations), institutions of higher 
education, and Federal agencies. No 
more than one-third of the these . 
remaining funds may be awuded to 
Federal agencies. • 

(cl Allocation of AmeriCorps 
~ucational awards only.'Tbe 
Corporation will determine on an 
annual basis the appropriate number of 
educational awards to make available 
for eligible applicanu who have not -
applied for program assistance. 

(d) Effect of States' or Territories' 
failure to apply. U • State or U.S. 
Territory doe, not apply for or fails to 
give adequate notice of its in~ent to 
apply for a formula-based grant as 
announced by the Corporation and 
published in applications and the 
Notice of Funds Availability, the 
Corporation will use the amount of that 
State's allotment to make granu to 

'The United S1.&tM \'irJ in ltland1. Guam. 
American Samoe, the CornmonwMlth of the 
Northern M.arl&na ul.1.n<h, and Palau (until auch 
time u the CompM:I ol FrN Association with Palau 
.. ratm.d). ' 

!Tba &mo\UII allon.d U a srazit lo MCh 111ch 
lam~ or poaaes.alon ii .ciual to the rat io of Neb 
tuch Temtory'1 p(>p\11.&tion to tht populat ion of all 
eudl territoriM multJpled by !ht amount of tht one 
percantNC4eida. · · 
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-eligible entities to carry out AmeriCorpa 
program, in that State 'Or Territory. Any 
funds remaining from that State's 
allotment after making such grants will 
be reallocated to the States, Territories, 
and Indian tribes with approved 
AmeriCorps application, at the 
Corporation'• discretion. .• 

(e) Eff t:et of rej«tion of''Slafe •• .... 
application. If a State', application for • 
a formula-based grant 1s ultimately 
rejected by the Corporation pursuant to 
§ 2522.320 of thia chapter, the State's 
allotment will be available for 
redistribution by the Corporation to the 
States, Territories , and Indian Tribes 
with approved AmeriCorp, applications 
as the Corporation deems appropriate. 

CO The Corporation will make grants 
for training, technical assistance and 
other special programs described in part 
2524 of this chapter at the Corporation's 
discretion. 

(g) Matching fuads.-{1) • 
Requirements . (i) The matching 
requirements for participant benefits are 
specified in§ 2522.240(b)(S) of this 
chapter. • 

(ii) The Corporation share of other 
AmeriCorps program costs may not 
~xceed 75 percent, whether the 
assistance is provided directly or u a 
subgrant from the original recipient of 
the assistance. 

(iii) These matching requirement.a 
apply only to programs receiving 
assistance under parts 2521 through 
2524 of this chapter. 

(2) Calculation. In providing for the 
remaining ,hare of other AmeriCorps 
program costs, the program-

(i) Must provide for its share through 
a payment in cash or-in kind, fairly 
evaluated, including facilities, 
equipment, or services; and 

(ii) May provide for its share through 
State sources, local sources, or other 
Federal sources (other than funds made 
available by the Corporation). 

(3) Limitation on cost of health care. 
A program may not count mol'1! than 85 
percent of a cash payment for the cost 
of providing a health care policy toward 
its 15 percent remaining share under 
paragraph (g)(2)(i) of this section. 

(4) Waiver. The Corporation reserves 
the right to waive, in whole or in part, 
the requil'1!ments of paragraph (g)(l) of 
this section lf the Corporation • 
determines th.at a waiver would be 
equitable due to a lack of available 
financial resources at the local level 

(h) AdministratiVft costs. (1) The 
recipient of I direct grant or transfer of 
funds from the Corporation may spend 
no more than five percent or the grant 
or transfen-ed funds on achninistrative 
COS'S 

(2) Rules on u,e. StaiM or other 
grantmwng antities that make 
11Ubgranll to program• may retain no 
more than one-half of the five percent 
maximum administrative costs allowed 
for -each Corporation grant. • 

PAFftn22-A~S •• 
•• PARTICIPANTS, PROGRAMS~ AND 
-APPLICANTS ' · 

·aut>pa,t A4Clnlmum "-qulranenta i,lnd 
ProgramTypea ' 

Z522.S40 How will th, Corporation 
evalu1t1 individual AmeriCorp1 
programs? 

2522.550 What will the Corporation do to 
evaluate tbt overall suc:ceu or the 
Am1riCorpa progranu7 

2522.560 Will info~!. -.A.•~oi:iil 
·- -;.rticl~~t,;; kept confidential? 

• Authority: 42 U.S.C. 12501 et ,eq. • 

Subpart A-Minimum "-qulrernenta .,d 
\ .~Trpee • 

.,4 z;i22.100 What.,.. 1M minimum 
requlr11Mnta that ewry AtMr1Corp9 

Sec. . . • -W_ .. l)t09ram. ,-gardle,. of~ must mNt? 
2522.100_ What 11"1 the minimum ~ , • }\j!,bough a wide range of programs 

r93u1r9mebt1 that every AmertCorpa ~ may be. eirgithls· .to apply for and receive 
prognm, regardl111 of type, must =-t , rt fro th C'.Qrooration all 

2522 .110 What types or program, .,. supp~ m e ·-r , • . 
• , eli(ible to compete for AmeriCorps Az;n~nCorps program, ~'"t u7'~t cerwn 

granu? rmrumum program reqwrement..:. . .. Tbese 
req1,1il'1!merlts apply regardless of • - • • 

Subpart ~rtlclpant Effglblllty, whether I program is supported directly 
"-qulrem.nta, and Benent.a by the Corporation or through a 
2522.200 What 11"1 th, eligibility eubgrant. All AmeriCorps programs 

requiT9menu for AmeriCorp1 must: (a) Address educational, public 
participenta? I h . I __ .J 

2522.210 How are AmeriCorp1 particlpenll a.a,ety, wnan, or enVU'Onmenta nlll'INS, 
.recruit.cl and .elected? and provide a direct and demonstrable 

2522.220 What are the required temll or benefit that is valued by the community 
aervice for AmeriCorp1 participant,, and in which the &ervic:11 is performed; 
may they aerve for more than one term? (b) Perform projects that are designed, 

2522 .230 Under wb11 ci.rcwnsta.ncM may implemented, and evaluated with 
AmeriCorp1 p1rtkipant1 be relNS.cl e}Ctensive and broad-based local input, 
from completing I term or .ervice. and includ1ng consultation _with 
wb1t are the CQnsequences? representatives from the community 

2522 .240 Whal financial benefit• do Hrved, participants (or potential 
AmeriCorp1 participants MrVilli in participants) in the program, • 
approved AmeriCorp1 positions receive? community-based agencies with 1 2522 .250 What other benefits do 
AmeriCorp• participant, 1erving in demonstrated record of experienc:11 in 
approved AmeriCorpt position, receive? .providing &ervices, and· local labor 

organizations representing employees of 
Subpart C-Applleatlon Requirements project sponsors (if such entities exist in 
2522 .300 What are the 1pplic:ation the area to be served by the program); 

requinment1 for AmeriCorpt program (c) Obtain, in the case of a program 
granu? that also proposes to serve as the project 

2522.310 What 11"1 tha •pplic:atlon aponJOr, the written concurrenc:11 of any 
• requinment, for AmeriCorp, local labor organization representing 

educational awud1 only? 
2522 .320 May an applicant submit more employees of the project sponsor who 

than one application to the Corporation are engaged in the aame or substantially 
for the Mme project at th, MIDI time? similar work u that proposed to be 

Subpart 0 Selection of ArMriCorpe carried out by the AmeriCorps 
participant: 

Programa (d) Establish and provide outcome 
2522.400 How will th, bulc aelection objectives, including a strategy for 

aiteria be applied? . __ ,. • • th b" ti bich 
2522.410 What 11"1 the bulc Mlection 11U1leV1Dg ese o Jee ves, upon w 

criteria for AmeriCorpi programs? self-assessment and Corporation- • 
2522.420 Ca.n • State'• application for assessment of progress can rest. Such 

formula fund• be rejected? assessment will be used to help 
determine the extent to which the 

&ubpert E~waluetion A.qulrementa program bas had a positive impact: (1) 
2522 .500 What 11"1 the purpo1e1 or m On communities and persons served by 

evaluation? the projects performed by the program; 
2522.510 Whit typet or ev1lu1t1001 are (2) On participants who take part in 

Slit", IJ'llt•muing ,ntitiM. and the ~rojecu; and . 
progtam1 required to perform? ( In ch th th 

2522 .520 What typet or internal ~aluatlon 3 su O er areas as e program 
actlvitl" 11"1 required or programs? or Corporation may specify; 

2522.530 What typet or 1Ctlvitie1 .,. (e) Strengthen communities and 
required of Stat11 or grazitmuing 1ntitie1 encourage mutual respect and 
to evaluate th, 1ffectlveneu or their cooperation among citizem of different 
1ubgrantees? races, ethnicities, socioeconomic 



backgrounds, educational levels , both 
men and womeD and individuals with 
disabilities; 
• (0 Agree to 5eek actively to include 
participants and mff from the 
communities in which projects are 
conducted, and agree to seek program 
staff and participants of different races 
and ethnicities, socioeconomic 
backgrounds, educational levels, and 
genders as well as individuals with 
disabilities unless a program design 
requires em_phasiz.ing the recruitment of 
staff and pal-ticipants who share a 
specific characteristic or background. In 
no case may a program violate the 
nondiscrimination, nonduplication and 
nondisplacement rules governing 
participant selection described in part 
2540 of this chapter. In addition, 
programs are encouraged to establish, if 
consistent with the purposes of tht1 
program, an intergenerational 
<.:omponent that combines students, out• 
of-school youths, and older adults as 
participants; 

(g)( l) Determine the projects in which 
participants -...ill serve and estaLlish 
minimum qualifications that 
individuals must meet to be eligible to 
participate in the program; these 
qualifications may vary based on thr 
specific tasks to be performed by 
participants. Regardless of the 
educational le\'el or background of 
participants sought. programs are 
e:icou:aged to select indi\'iduals who 
po~ses leadership potential and a 
c:ommitrnent to the goals of the 
AmeriCorps program. ln any cas11, 
programs must select participants in a 
non-partisan. non-political. non­
discriminatory man.'"ler . ensuring fair 
access to participation . In addition. 
programs are required to ensure that 
thE-y do not displace any existing paid 
employees es pro\'ided in pa.rt 2540 of 
tbs chapter. To this end , programs may 
not selPct any prospective participant 
who is or was pre\'iously employed by 
a prospective project sponsors within 
six months of the time of enrollment in 
the program; 

(2) ln addition , all programs are 
required to comply with any pre-set.ice 
orien:ation or training period 
requirements established by the 
Corporation to assist in the selection of 
motivated participants. Finally, all 
programs must agree to select a 
percentage (to be determined by the 
Corporation) of the participants for the 
program from among prospective 
participants recruited by the 
Corporation or State Commissions 
under part 2532 of this chapter. Tbe 
Corporation may also specify a 
minimum percentage of participants to 
Lf> selected from the national le.adership 

pool established under§ 2522.210(c). 
The Corporation may vary either 
percentage for different types of 
AmeriCorps programs; 

(h) Provide reasonable 
accommodation, including auxiliary 
aids and services (as defined in section 
3(1) of the Americans ";th Disabilities 
Act.of 1990 (42 U.S.C. 12102(1)) based 
on the individualized need of a 
participant who is a qualified indi,·idual 
with a disability (as defined in section 
101(8) of such Act (42 U.S.C. 12111(8)). 
for the pwpose of complying with this 
provision, AmeriCorps programs may 
apply for add itional financial assistance 
from ·the Corporation pursuant to 
§ 2524 .40 of this chapter; • 

(iJ Use service experiences to help 
participants achieve the siJlls and 
education needed for productive, active 
citizenship . including the provision, if 
appropriate , of structured opportunities 
for participants to reflect on their 
service experiences. In addition, all 
programs must encourage every 
participMt who is eligible to ,·ote to 
register prior to completing a tenn of 
ser\'ice: 

(j ) Pro\'ide participants in the program 
with the trai.'"l ing , siJlls , and knowledge 
necessary to perform the tasks requi""d 
in their respective projects. including. if 
appropriate . specific training in a 
part icular fie ld and bad.ground 
information on the community, 
inc. luding why the i;en·ice pro"jects 6" 

needed : 
(le. ) Pro,·ide support sef\icf's­
(1) To participants who are 

completing a tenn of service and making 
the transition to other education,11 and 
career opportunities; and • 

(2 ) To those participants who are 
_school dropouts in order to assist them 
in earning the equi\'alent of a high 
school dipl0rna : 

(1) Ensure that participants sef\'ing in 
approved AmeriCorp, positions receive 
the li\'ing allowance and other benefits 
described in§§ 2522.240 through 
2522 .250 of this chapter: 

(ml Describe the manner in which the 
AmeriCorps educational awards will bt­
appor'Joned among indi,'iduals sef\·ing 
in the program. If a program proposes to 
provide such benefits to less than 100 
percent of the participants in the 
program. the program must pro,·idt! • 
compelling rationale for determining 
which participants will receive the 
benefits and which participants will 
not. AmeriCorps programs are ruongly 
encouraged to offer alternati\'e post· 
service benefits to participants who will 
not receive AmeriCorps educational 
awards, however AmeriCorps grant 
funds may not be used to provide ,uch 
benPfits; 

(n) Agree to identify the program . 
through the use of logos. common 
application materials , and othn means 
(to be specified by the Corporation). as 
part of a larger national effort and to 
participate m other acti\'ities such as 
common opening ceremonies (including 
the administration of a national oath or 
affirmation) . service days . and 
conferences designed to promotf' a 
national identity for all AmeriCorps 
programs and participants, including 
those participants not receiving 
AmeriCorps educational award !> . This 
provision does not preclude an 
AmeriCorps program from conii nu ing to 
use its own r.ame as the prim31-y 
identification . or from using il s nam ';!. 
logo. or other identifying matf'rials on 
uniforms or other items: 

(o) Agree to begin terms of ~c>:-Yitt> .i ! 

such times es the Corporatioi. rr. ay 
re.asonably require and to r.or.ip!y with 
any restrictions the Corporati on m;,y 
establish as to when the J:,mgram may 
take to fill an approved Ame riCorps 
position left ncant due to a!!..'ition: 

(p) Comply with all e\'a)uet ic,n 
procedures specified by L~e 
Corpouti on, as expl11ined in 
§§ 2522 .500 through 2522 .Sb0: 

(q) In the case of a program rtcci\':n!: 
funding directly from the Corpor11t ion . 
mePt and consult with th t• St ii! t­
Cc,mrr.ission for the Sta:r· in whic.h the 
program operates . if po!sib lt-. anti 
suL~it a copy of the prt1=~am 
applicat ion to L"lf' Stet,· Cc.r:i::-: ii s,ion: 
ar.d 

(r) Address any oth:·r r,.,Gi:i~·:,wnt~ as 
specified by the Coryor:1!1nn. 

f 2522. 110 What type!. of programs 1!"9 
eligible to compete tor AmerlCorps grants? 

Types of programs elig:blr to r.0mp!'te 
for AmeriCorps grants inclu df' :h ,., 
fo llowing: (a) Sp~cio!:zrd :.!.ill~ 
programs. (1) .'\ ser"l'ice proi;rar.: th.i t is 
targeted to address spt-cifit rducation~!. 
public safety , human . or cn,·in,~mrn:i:l 
needs and that-

(i) Recrwts individUb.ls with i;pt.•cial 
siJlls or pro\'ides specializt-c! pn~­
service training to enable parti c.:i pants to 
be placed individually or in ttams in 
positions in which the participants c.:aI! 

meet such needs; and 
(ii) If consistent with the r,urpows of 

the program, brings participants 
together for additional training and 
other activities designed to foster civic 
responsibility, increase the skills of 
participants, and imprO\'f' the quality or 
the service provided. 

(2) A preprofessional training proi:ram 
in which students enrol!P.d in an 
institution of highrr educ-.ation-

, 
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(i) Receive training in specified fields, 
which may include classes containing 
service-learning; 

(ii) Perform service related to such 
training outside the classroom during 
the school term and during summer or 
other vacation periods; and 

(iii) Agl'ff to provide sen•ice upon 
graduation to meet educational. public 
safety. human, or environmental needs 
re lotcd to such training. • 

(3) A professional corps program that 
recruits and places qualified 
part icipants in positions-

(i) As teachers, nurses and other 
health care providers. police officers, 

. early childhood development staff, 
engineers. or other professionals 

. providing service to meet educational, 
public safety. human, or environmental 
needs in communities with an 
inadequate number of such 
pro fess ionals; 

(i i) That may include a salary in 
excess of the maximum Ii \"ing allowance 
authorized in § 2522 .240(b)(2); and 

(iii ) That are sponsored by public or 
prh ·ate nonprofit employers who agree 
to pay 100 percent of the sa laries and 
benefi!s (other than any AmeriCorps 
educatianal award from the National 
Service Trust) of the participants. 

(b) Specialized service programs. (1) 
A community service program designed 
to meet the needs of rural communities, 
using teams or individual placements to 
address the development needs of rural 
communities and to combat rural 
poverty. including health care, 
education. and tob training. 

(:.! ) A program that seeks to eliminate 
h :.i~ger in communities and rural areas 
through service in pro jects-

(i) lnvol\'ing food banks, food 
pantries. and nonprofit organizations 
t.l:at fro\' ide food during emergencies; 

(ii bvol\'ing the gleaning of prepared 
and unprepared food that would 
otherwise be discarded as unusable so 
that the usable portion of such food may 
be donated to food banks. food pantries, 
and other nonprofit organizations; • 

(iii) Seeking to address the long-term 
causes of hunger through education and 
the delivery of appropriate service,; or 

(iv) Providing training in basic health, 
nutrition. and life skills necessary to 
alleviate hunger in communities and 
rural areas. 

(3) A program in which economically 
disadvantaged individuals who are 
between the ages of 16 and 24 years of 
age. inclusive, are provided with 
opportunities to perform service that, 
while enabling such individuals to 
obtain the education and employment 
skills necessary to achieve economic 
self-sufficiency, will help their 
communities meet-

(i) ·ThE! housing needs of low-income 
families and the homeless; 'llJld . · 
· (ii) The need for community facilities 
in low-income areas. 

(c) Community-development 
programs. (1) A community corps 
program that meets educational, public 
safety, human, or environmental needs 
and promotes greater community unity 
through the use of organized teams of 
participants of varied social and 
economic backgrounds. skill levels, 
physical and developmental 
capabilities, ages, ethnic backgrounds, 
or Benders. 

(2) A program ~at is administered by 
a combination of nonprofit 
organizations located in a low-income 
atea, pro\'ides a broad range of services 
to residents of such an area, is governed 
by a board composed in significant part 
of low-income indMduals, and is 
intended to provide opportunities for 
individuals or teams of individuals to 
engage in community projects in such 
an area that meet unaddressed 
community and individual needs, 
including projects that would-

(i) Meet the needs of low-income 
children and youth aged 18 and 
younger, such as providing after-school 
·safe-places', including schools, with 
opportunities for learning and 
recreation; or 

(ii) Be directed to other important 
unaddressed needs in such an area. 

(d) Programs that e.Ypand ser•.ice 
program capacity. (1) A program that 
provides specialized training to 
individuals in service-learning and 
places the individuals after such 
training in positions, including 
positions as service-learning 
coordinators, to facilitate service­
learning in programs eligible for funding 
under Serve-America. 

(2) An AmeriCorps entrepreneur 
program that identifies-, recruits, and 
trains gifted young adults of all 
backgrounds and assists them in 
designing solutions to community 
problems. 

(e) Campus-based programs. A 
campus-based program that is designed 
to provide substantial service in a 
community during the school term and 
during summer or other vacation 
periods through the use of-

(1) Students who are attending an 
institution of higher education, 
including students participating in a 
work-study program assisted under part 
C of title IV of the Higher Education Act 
of 1965 (42 U.S.C. 2751 et seq.); 

(2) Teams composed of such students; 
or 

(3) Teams composed of a combination 
• of such students and community 

residents. 

(fl Intergenerational programs. An 
intergenerational program that combines 
students, out-of-school youths, and 
older adults as participants to provide 
needed community services, including 
an intergenerational component for 
other AmeriCorps programs described 
in this subsection. 

(g) Youth development programs. A 
full -time, year-round youth corps 
program or full-time summer youth 
corps program, such as a conservation 
corps or youth service corps (including 
youth corps programs under subtitle I, 
the Public Lands Corps established 
under the Public Lands Corps Act of 
1993, the Urban Youth Corps 
established under section 106 of the 
National and Community Service Trust 
Act of 1993, and other conservation 
corps or youth service corps that 
perform service on Federal or other 
public lands or on Indian lands or 
Hawaiian home lands), that: 

(1 ) Undertakes meaningful service 
projects with visible public benefits, 
including natural resource, urban 
renovation, or human sen;ces projects; 

(2) Includes as participants youths 
and young adults between the ages of 16 
and 25, inclusive, including out-of­
school youths and other disadvantaged 
youths (such as youths with limited 
basic skills. youths in foster can, who 
are becoming too old for foster care, 
youths of limited English proficiency. 
homeless youths, and youths who are 
indb.;duals with disabilities) who are 
hl!tween those ages; and 

(3) Provides those participants who 
are youths and young ~dults with-

{i) Crew-based, high.ly structured, and 
adult-supervised work experience, life 
skills. education, career gu.idance and 
counseling, employment training. and 
support services; and 

(ii ) The opportunity to develop 
citizenship values and skills through 
service to their community and the 
United States. 

(b) Individualized placement 
programs. An individualized placement 
program that includes regular group . 
activities, such as leadership training 
and special service projects. 

(i) Other programs. Such other 
AmeriCorps programs addressing 
educational, .public safety, human, 01 

environmental needs as the Corporallon 
may designate in the applicauon. 

Subpart 8-Partlclpant Ellglblhty, 
Requirements, and Bentflta 

f 2522.200 Whl1 are the ellglbllit, 
requirements fOf' Amer1Corps partk:lpants, 

(a) An AmeriCorps participant must 
be 17 yean of age or older at the 
commencement of service (unless the 



participant is in a program described iD 
§2522.llO(g). in which case the 
participant muS1 be betweeo the ages of 
16 and 25 , inclusive, or io a program 
described in § 2522. l l0(b)(3), in which 
case the participant must be between 
the ages of 16 and 24). 

(b) 1n general, an AmeriCorps 
participant must either have a high 
school diploma or its equivalent 
(including an alternative diploma or 
certificate for those individuals with 
disabilities for whom such an 
alternative diploma or certificate is 
approfriate) or agree to obtain a high 
schoo diploma or its equivalent prior to 
using the educational award. However, 
if the program in which the indMdual 
seeks to become a participant conducts 
an independent evaluaijon 
demoostrating that an individual is 
incapable of obtaining a high school 
diploma or its equivalent , the 
Corporation may waive this 
requirement. 

{c) Unless an indi\·idual is enrolled in 
an institution of higher education on an 
ability to benefit basis and 1' considered 
eligible for funds under section 484 of 
the Higher Education Act of 1965 (20 
U.S.C. 1091), that indh;dual may not 
have dropped out of elementary or 
secondary school in order to enroll as L'l 
AmeriCorps participant. 

(d) An AmeriCorps participant must 
be a citizen or national of the United 
Stoles or lawful permanent resident 
alien of the Unitod States. 

S 2522.210 How are Arner1Corps 
participants recnilted and Mltcted? 

(a) Local recruitment and 1election. 1n 
general. AmeriCorps participants will be 
selected locally by an approved 
AmeriCorps program, and the selection 
criteria will ury widely among the 
different programs. Nevertheless, 
AmeriCorps programs must select their 
participants in a fair and non­
discriminatoT)' manner which complies 
~ith part 2540 of this chapter. b 
selecting participants, programs must 
also comply with the recruitment and 
selection requirements specified in this 
section. 

(b)(l) National and State recruitment 
and selection. The Corporation and each 
State Commission will establish a 
S\·stem to recruit individuals who desire 
to perform national service and to assist 
the placement of these individuals in 
approved AmeriCorps positions. which 
may include positions available under 
titles J and D of the Domestic Volunteer 
Service Act of 1973 (42 U.S.C. 4951 et 
seq.). The nation.al and state recruitment 
end placement system v.;ll be designed 
and operated according to Corporation 
~uidfllines. 

(2) Dissemination of information. The 
Corporation and State Commissions will 
disseminate information regarding 
available approved AmeriCorps 
positions through cooperation with 
secondary schools, institutions of higher 
education, employment serviOB offices, 
community-based organizations, State 
vocational rehabilitation agencies 
within the meaning of the Rehabilitation 
Act of 1973 (29 U.S.C. 701 et seq.) and 
other State agencies that primarily serve 
qualified individuals with disabilities. 
and other appropriate entities, 
particularly those organizations that 
provide outreach to disadvantaged 
youths and youths who are qualified 
individuals with disabilities. 

(c) National leadership pooHl) 
Selection and training. From among 
individuals recruited undAr paragraph 
(b) of this sectioo or nominated by 
service programs, the Corporatioo may 
select individuals with significant 
leadership potential, as determined by 
the Corporation, to receive special 
training to enhance their )Padership 
ability . The leadership tra ining v.;ll be 
pro\ided by the Corporat ion directly or 
through a grant , contract, or cooperative 
agreement as the Corporation 
determines. 

(2) Emphasis on certain indi\-iduals. 
1n selecting individuals to receive 
leadership training under this provision . 
the Corporation v.ill male special 
efforts to select individuals who have 
served-

(i) In the Peace· Corps: 
(ii) As VlSTA volunteers;. 
(iii) As participants in AmeriCorps 

programs receiving assiS1ance under 
parts 2520 through 2524 of this chaptPr: 

(iv) As participants in National 
Servief' Demonstration programs that 
received assistance from the 
Com.mission on National and 
Community Service; or 

M As members of the Armed Forces 
of the United States and who were 
honorably discharged from such s,er.ice. 

(3) Assignment. At the request of a 
program that receives assistance, the 

. Corporation may assign an iDdi\idual 
who receives leadership training under 
paragraph (c)(l) of this section to work 
\\;th the program in a leadership 
position and carry out assignments not 
otherwise performed by regular 
participants. An individual assignt!d to 
a program v.ill be considered to be a 
participant of the program. 

f 2522.220 What are the required terms of 
service for AmenCorps partlclpanta, and 
may they serve tor more than one tarm? 

(a). Tenn of sen-ice. 1n order to be 
eligible for the educational award 
described in § 2522.240(a), part.icipanti. 

serving in approved AmeriCorps 
positions must complete a term of 
service as defined in this section: 

(1) Ful/-time service. 1,700 hours of 
ser.ice during a period of not Jess than 
nine months and not more than one 
year. 

(2) Part-time sen•ice. 900 hours of 
service during a period of not more than 
two years, or, if the individual is 
enrolled in an institution of higher 
education while performing all or a 
portion of the sen ice, not more than 
three years. 

(3) Reduced part-time tenn of sNi.-fce. 
The Corporatioo may reduce the 
number of hours required to l,e ser.·c<l 
in order to receive an educational award 
for certain part-time participants serving 
in appro~ed AmeriCorps positions. In 
such cases, the educational award \,;11 
be reduced in direct proportion to the 
reduction in required hours of ~r.·ic::e. 
These reductions may be made for 
summer programs, for categories of 
participants in certain approved 
AmeriCorps programs and on a case-by­
case , individual basis as det P.rminf'd by 
the Corporation. 

(4) Summer programs. A summer 
program, in which less th.:.:, 1700 hours 
of service are performed . are part -time 
p~s. 

(b) Restriction on multiplP terms . An 
AmeriCorps partici pant rr:ay only 
receive the benefits described in 
§§ 2S22 .240 through 2522 .2S0 for the 
first two sucx:essfully-comp!P.tf'd tt,nns 
of sen·ice, regardless of whether tho~ 
terms we111 served on a full- . p P. l"I · . or 
J"Pduced part-time bai.is . 

(c) Eligibility for second tr.nn . A 
participant v.ill on ly be eligiblr to ~n·e 
a second or additional term of se,-..ic.:e if 
that indi\idual has received 5atisfoctory 
performance review{s) for any previous 
tcrm(s) of ser.·ice in accc,rdarice with the 
requirements of paragraph (d) of this 
section. Mere eligibility for a second or 
further term of ser.;ce in no wav 
guarantees a participant ~lf'ctio:, 0, 

placement. · 
(d) Participant performance n-dt'w. 

For the purposes of dcterminir.g 11 

participant•, eligibility for a second or 
additional term of ser.ice and/or for an 
AmeriCorps educational awa!'d , e"ch 
AmeriCorps program will e,·aluate thA 
performance of a participant mid•term 
and upon completion of a participant's 
term of ser.'ic:e. The end-of-term 
performance evaluation ~ill asse!>s the 
following: (1) Whether the participant 
bas completed the required number of 
hours described in paragraph (a) of this 
section: 

(2) Whether thf' participant h11s 
satisfactorily completed a~ignmcnts, 
tasks or projf!cts; and ' 
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(3) Whether the participant has met 
any other performance criteria which 
bad been clearly communicated both 
orally and in writing at the beginning of 
the term or &ervice. 

(c) LJmitotion. The Corporation may 
set a minimum or maximum percentage 
or hours or .a full-time, part-time, or 
reduced term of service described in 
paragraphs (a)(1),(a)(2), and (a)(3) of this 
section that a participant may engage in 
training. education, or other similar 
apf>roved activities • rn Grievance procedure. Any 
AmeriCorps participant wishing to 
contest a program·, ruling of 
unsatisfactory performance may file a 
grievance according to the procedwes 
set forth in part 2540 ,,r this chapter. If 
that grievance procedure or subsequent 
binding arbitration procedure finds that 
the participant did in fact satisfactorily 
complete I term of service, then that 
indhidual will be eligible to receive an 
educational award and/or be eligible to 
serve a second term of service. 

t 2522.230 Under what clrcumstanus may 
Amer1Corp9 participants be r9 lused from 
completing • term of Mrvl~, and what are 
the conMqueneel'7 

In general, AmerlCorps programs have 
the authority to release participant■ 
serving in approved Amer!Corps 
positions from completing a term of 
service for two reasons: for compelling 
personal circumstances as demonstrated 
by the participant or for cause. 

(a) Release for compelling personal 
circumstances. In general, AmeriCorps 
programs have the authority to define 
the circumstances by which a 
participant may be released for 
compelling personal circumstances. 
Programs wishing to release participants 
serving in approved AmeriCorps 
positions may elect either-

( 1) To grant the release and provide a 
portion of the educational award equal 
to the portion or the term served; or 

(2) To permit the participant to 
temporarily suspend performance of the 
term of service for I period or up to two 
yean {and such additional period es the 
Corporation may allow for extenuating 
circumstances) and, upon completion of 
such period, to allow the participant to 
return to the program with which he or 
she was serving or to a similar 
AmeriCorps program with the assistance 
of the Corporation, in order to complete 
the remainder of the term of service and 
obtain the entire AmeriCorps 
educational award. . 

(b) Release for cause. AmeriCorps 
programs have the authority to define 
the circumstances by which a 
participant may be released for cause, 
except as specified in paragraph (b)(1) of 

this section. AmeriCorps programs must 
establish a written policy to be signed 
both by the participant and the program 
directors that clearly states the 
circumstances under which participants 
may be released for cause. Examples of 
conduct which programs may decide 
constitutes grounds for release for cause 
include chronic truancy, consistent 
failure to follow direct.ions, and failure 
to adhere to program rules and 
guidelines. Under no circumstances 
may a participants disability constitute 
ground, for release for cause. 

(1) Circumstances requiring releau 
for cause. AmeriCorps programs are 
required to release for cause any 
participant who is convicted or a felony 
during a term of service. Any 
participant who is officially charged 
with a violent felony (e.g., r:ape or 
homicide), or sale or distribution of a 
controlled substance, or any participant 
convicted of the possession or a 
controlled substance, will have his or 
her service suspended without a living 
allowance and without receiving credit 
for hours missed. Any indi .. idual whose 
service was suspended because of being 
charged with a violent felony or sale or 
distribution of a controlled substance 
may resume service if be or she is found 
not guilty or if such charge is dismissed. 
Any individual whose service was 
suspended because or being con\'icted 
or a first offense of the possession of a 
controlled substance may resume 
service by demonstrating that be or she 
bas en.rolled in an approved drug 
rehabilitatioo program. A person 
convicted of a second or third 
possession of a controlled substance 
may resume service by demonstrating 
successful completion of a rehabilitation 
program. Any person that drops out of 
an AmeriCorps program without 
obtaining a release for compelling 
personal circumstances Is considered to 
have been released for cause. 

(2) Impact of release for cause. A 
participant released for cause may not 
receive any portion of the AmeriCorps 
educational award. In addition, any • 
individual released for cause who 
wishes to reapply to the program from 
which be or she was released or to any 
other AmeriCorps program is required 
to disclose the release to that program. 
Failure to disclose to an AmeriCorps 
program any history of having been 
released for cause from another 
AmeriCorps program will render an 
individual_ineligible to receive the 
AmeriCorps educational award, 
notwithstanding whether or not that 
individual successfully completes the 
term or service. 

(3) Grievance procedure. Any 
AmeriCorps participant wishing to 

contest a program decision to release 
that participant for cause may file a 
grievance according-to the procedures 
set forth in part 2540 or this chapter. 
Pending the resolution of such 
grievance procedure, a program may 
suspend the service of that participant. 
If the initial grievance procedure or 
subsequent binding arbitration 
proceedings find that there was not 
cause for release, the AmeriCorps 
program must reinstate the participant; 
moreover, the program must credit the 
participant with any service hours 
missed and pay the participant the full 
amount of any living allowance the 
participant did not receive as a result of 
such suspension. Th~Corporation 
retains the discretion to determine 
whether Corporation fund, may be used 
to pay the living allowance withheld 
during a participant's suspension. 

t 2522.240 What nnanclal beneffta do 
Amer1Corps participants Mrvlng In 
approved A!Mr1Corp1 poalt10n1 r-.celve? 

(a) AmeriCorps educational awards. 
An individual serving in an approved 
AmeriCorps position will receive an 
educational award from the National 
Service Trust upon successful 
completion of each of up to two terms 
or service as defined in§ 2522.220. 

(b) LJving allowances--(1) Amount. 
Subject to the rrovisions of this part, 
any individua who participates on a 
full -time basis in an AmeriCorps 
program carried out using assistance 
provided pursuant to§ 2521 .30 of this 
chapter, including an AmeriCorp1 
program that receives educational 
awards only pursuant to§ 2521.30(c) of 
this chapter, will receive a living 
allowance in an amount equal to or 
greater than the average annual 
subsistence allowance pro\;ded to 

• VJST A \'olunteers under§ 105 of the 
Domestic Volunteer Service Act of 1973 
(42 U.S.C. 4955). This requirement will 
not apply to any program that was ln 
existence prior to September 21, 1993 
(the date or the enactment of the 
National and Community "Service Trust 
Act or 1993). 

(2) Maximum living allowance. With 
the exception of a professional corps 
described in§ 2522.110(1)(3), the 
AmeriCorps living allowances may not 
exceed 200 percent of the average 
annual subs,jstenct;, allowance provided 
to VJST A volunteers under section 105 
or the Domestic Volunteer Service Act 
or 1973 {42 U.S.C. 4955). A professional 
corps AmeriCorps program may provide 
a stipend in excess or the maximum. 
subject to the following conditions: (i) 
Corporation assistance may not be used 
to pay for any portion or the allowance; 
llnd 
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(ii) The program mu5t be operated 
Jirectly by th,! applican:, selected on a 
.::ompctitive oasis by submitting an 
Jpplication directly to the Corporation, 
cllld may not be included in 1·State'1 
application for the AmeriCorps program 
funds distributed by formula, or 
competition described in §§ 2521.30 
(a)(2) and (a)(3} of thia chapter. 

(3) Uving allowances for pan-time 
participants. ProgTams may. but are not 
requi.md to, provide living allowances to 
indhiduals participating on a p&rt-time 
basis (or i reduced term ofp&rt-time 
SP.rvice authorized under • 
§ 2522.220(8)(3). Such living allowances 
should be prorated to the living 
allowance authorized in paragraph 
(b)(l) ·of this soction and will comply 
";th such restrictions therein. 

(4) Waiver or reduction of Jfring 
allowance. Tbe Corporation may, at its 
discretion, waive or reduce the living 
allowance requirements if a program 
can demonstrrste to the satisfaction of 
the Corporation that such requirements 
are i.Dconsistent \'oith the objectives of 
the program. and that participants will 
be able to meet the necessary and 
reasonable costs of U\'illg (including 
food. housing. and transportation) in thf' 
area in which the program is located. 

(5) Umitation on Federal ,hare. The 
Ft-deral share. induding Corporation 
Bnd other Federnl funds, of the total 
amount pro,idcd to an AmeriCorps 
pB.l"licipant for a living allowance is 
limited as follows: (i) In no case may the 
Fooeral share exceed 85% of the 
minimum required li\'ing allow11Dce 
e;-iumert)tcd in paragraph (b)(l) of this 
M'Ction. • 

{ii) For profrssional corps described 
in paregrapb (b1(2)(i) of this 5ection. 
Corporation and other Federal funds 
may be used to pay for no portion of the 
living allowanr:£1. • 

{iii) If the minimum lhing allowance 
n:quirements bes been waived or 
reduced pursuant to paragraph (b)(4) of 
this section and the amount of the living 
allowance provided to a participant has 
been reduced correspondingly-

(.~) In general , the Federal share may 
Dot exceed 85% of the reduced Uving 
allowance; however, 

(Bl If a participant is ser.-iDg in a 
program that pro,;des room or board, 
the Corponition ";U consider on a case­
by-case basis allowing the portion of 
that living allowance that may be paJd 
using Corporation and other Federal 
funds to be between 85% and 100%. 

f 2522 250 What other beneffta do 
AmeriCofpa particlpanta NfV\ng tn 
approved AmenCorp. positions r.c:elw? 

(a) Child Care. Grantees must provide 
chil~ care through an eligible provider 

or a child care allowance in an amount 
determined by the Corporation to those 
full-time participants who need child 
care in order to p&rticipate. . 

(l) Need. A participant i& considered 
to need child care in order to participate 
in the program if be or die: (i) Is the 
parent or legal guardian of, or is acting 
in loco parentis for, a child under 13 
wbQ resides with the participant; 

(ii) Has a family income tliat does not 
exceed 75 percent of the State's median 
income for a family of the same size; 

(iii) At the time of acceptance into the 
program, is not currently receiving child 
care assistaDoe from another source, 
including a parent or guardian, which 
would continue to be provided while 
the participant &erves in the program; 
and 

(iv) C-ertifies that be or she needs 
child care in order to participate in tht1 
program. 

(2) Provider eligibility. Eligible child 
care providers are those who are eligible 
child care providers as defined in the 
Child Care and Development Block 
Grant Act of 1990 (42 U.S.C. 9858n(5}). 

(3) Child care allowance. The amount 
of the child care allowance will be 
determined by the Corporation based on 
payment rates for the Child Care and 
Development Block Grant Act of 1990 
(42 U.S.C. 9858c(4)(A)) . 

(4) Corporation ,hare. The 
Corporation will pay 100 percent of the 
child care allowance, or, if the program 
pro"ides child care through an eligible 
pro,·ider, tpe actual cost of the care or 
the amount of the allowance, whichever 
is less. 

(b) Health care. (1) Grantees must 
pro,ide to all eligible participants who 
meet the requirements of paragraph 
(b)(2) of this section health care 
coverage that-

(i) Pro\ides the minimwn benefits 
determi.Decl by the Corporation: 

(ii) Provides the alternative minimwn 
benefits determined by the Corporation; 
or 

{iii) Does not provide all of either the 
minimum or the alternative minimum 
benefits but that has a faiI market value 
equal to or greater than the fair market 
value of a policy that provides the 
minimum benefits. 

(2) Participant eligibility. A full-time 
pBJ1icipant is eligible for health care 
benefits if be or she is not otherwise 
covered by a health benefits package 
providing minimum benefits established 
by the Corporation at the time he or she 
is accepted into a program. U, as a result 
of participation, or if, during the term of 
service, a participant demonstrates loss 
or coverage through no deliberate act of 
bia or her own, such as parental or 
spousal job loss or disqualification from 

Medicaid, the participant "ill be 
eligible for health care benefits . 

(3) Corporation ,hare. {i) Except as 
pro"'ided in paragraph (b)(J)(ii) of this 
section, the Corporation will pay up to 
85% of the cost of henlth care coverage 
that includes the minimum or 
alternative minimum benefits and is not 
excessive in cost. • 

(ii) Tbe Corporation will pay no share 
of the cost of a policy that does not 
provide the minimum or altcrnc:Uni 
minimum benefits described in 
paragraphs :h)(l)(i) and (b)(l)(ii) of this 
section. 

Subpart C-Appllcatlon Requirement.I 

f 252l.300 What a,.. the applleatlon 
requirements for Arner1Corps p~ram 
saranta? 

All eligible applicants SP.cling 
AmeriCorps program grants must-

(a) Prt)\;de a description of the 
specific program(s) being proposed. 
including the type of program and of 
bow it meets the minimum program 
requirements described in § 2522.100; 
and 

(b) Comply \'oith any additional 
requirements a.s specified by the 
Corporation in the applicetion pad.ago 

f 2522.310 ·What.,.. the applleatlon 
requl™1"1enta for Amer1Corps educational 
awards only? 

(a) Eligible applicants may apply for 
AmeriCorps eclucetional awards only for 
one of the following eligible sen·ice 
positions : (1) A position for a 
participant in an AmeriCorps pJ'OfITT!m 
that: 

(i) Is carried out by an entity eligiLl~ 
to receive support under part 2521 of 
thia chapter; 

(ii) Would be eligible to re<;ei\·e 
assistance under this part, based on 
criteria established by the Corporation. 
but bas not applied for such assistance; 

(2) A position facilitating ser.·ice­
Jearning in a program described in parts 
2515 through 2519 of this t:bapti:-r; 

(3) A position involving ser.ice as a 
C'11W leader in a youth corps program or 
a similar position supporting an 
AmeriCorps program; and 

(4) Such other AmeriCorps positions 
as the Corporation considers to be 
appropriate. 

(b) Because programs applying only 
for AmeriCorps educational awards 
must, by definition, meet the same besic 
requirements as other approved 
AmeriCorps programs, applicants must 
comply \'oith the &ame application 
requirements specified in § 2522.300. 
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f 2522.320 May en applicant aubmlt mo,,e 
than on• appllcaUon 110 the C0rpordofl for 
th• ume pro,-ct st the ume time? 

No. The Corporation will reject an 
application for a project if an 
application for funding or educational 
awards for the same project is already 
pending before the Corporation. 

Subpart D-.s.lectlon of Amer1Corpa 
Program• 
t 2522..400 How w1n the bale Mleetlon -
crttena bl applled? 

From among the eligible programs 
that meet the minimum program 
requirements and that have submitted 
applications to the Corporation. the 
Corporation must select the best ones to 
receive funding. Although there 1a a 
wide range of factors that must be taken 
into account during the selection 
process, there are certain fundamental 
i;election criteria that apply to all 
programs in each grant competition, 
regardless of whether they receive 
funding or educational awards directly 
or through subgrants. States and other 
i;ubgranting applicants are required to 
use these criteria during the competitive 
selection of subgrantees. The 
Corporation may adjust the relative 
weight given to each criterion. 
(Additional and more specific criteria 
.-.ill be published in the applications). 

f 2522.410 What are the basic aelec:tlon 
crlten. for AmM!Corp1 programs? 

The Corporation will consider bow 
well the program will be able to achieve 
tr.e three impacts mentioned in 
p;u-agraph (a) of this section as 
dt>monstrated by the program design, 
the capacity of the organization to carry 
it cut and other factors relating to need. 
The Corporation v.ill also consider the 
extent to which the program promotes 
the Corporation's goals; and the extent 
to which the program contributes to the 
O\'erall diversity of programs desired by 
the Corporation. These criteria ant 
discussed in this section. Additional 
detail relating to these criteria may be 
published in any notice of availability of 
funding . • 

(a) Program imJ.-'acts. The Corporation 
will consider the extent to which the 
program: (1) Achieves direct and 
dPrnonstrable results; 

(2) Strengthens communities; and 
(3) Promotes citizenship and increases 

Pducational opportunities for 
participants. 

(b) Program Criteria.-{1) Program 
design . The Corporation will consider 
four factors relating to the program 
design: (i) The quality of the program 
proposed to be carried out directly by 
the applicant or supported by a grant 
from the applicant; 

(ii) The innovative aspects of the 
AmeriCorps program; 

(iii) The feasibility of replicating the 
program; and 

(iv) The sustainability or the program, 
based on evidence such u the existence 
of strong and broad-based community 
support for the program and of multiple 
funding sources or private funding. 

(2) OrganizationciJ capacity. The 
Corporation will al.so consider an 
organiz.ation'a capacity to carry out the 
p~basedon-

(i) The quality of the leadership of the 
AmeriCorps program: 

(ii) The past performance of ~e 
organiz.ation or program; and 

(iii) The extent to which the program 
builds on existin~ programs. 

(cl Need critena. In selecting 
programs, the Corporation will tab into 
consideration the extent to which 
projects address State-identified issue 
priorities (if the program will be funded 
out of formula funds) or national 
priorities (if the program will be funded 
out of competitive funds), and whether 
projects would be conducted In areas of 
need. 

(1) Issue priorities. In order to 
concentrate national efforts on meeting 
certain educational, public safety, 
human, or environmental needs, and to 
achieve the other purposes of this Act, 
the Corporation will establish, and after 
re\·iew of the strategic plan approved by 
the Board. periodically alter priorities 
regarding the AmeriCorps programs that 
will receive assistance (funding or 
approved AmeriCorps positions) and 
the purposes for which such assistance 
may be used. These priorities will be 
applied to assistance provided on a 
competitive basis as described in 
§ 2521 .30 of this chapter. and to any 
assistance pro\ided through a subgrant 
of such funds. 

(i) States must establish, and through 
the national service plan process 
described in part 2513 of this chapter, 
periodically alter priorities regarding 
the programs that will receive assistance 
(funding or approved AmeriCorp1 
positions) provided on a formula basis 
as described in § 2521.30(a)(2) of this 
chapter. The State priorities will be 
subject to Corporation review as part of 
the application process under part 2521 
of this chapter. 

(ii) The Corporation will provide 
advance notice to potential applicants of 
any AmeriCorps priorities to be in effect 
for a fiscal year. The notice will describe 
any alternation made in the priorities 
since the previous notice. If a program 
receives multi-year funding based on 
conformance to national or state 
priorities and such priorities are altered 
after the first year of funding, the 

program will not be adversely affected 
due to the change in priorities until the 
term of the grant ls ended. 

(2)Arec;s of need. Areas of need ~: (i) 
Communities designated by the Federal 
government or States as empowerment 
zones or l'tldevelopment areas, targeted 
for special economic incentives, or 
otherwise Identifiable as having high 
concentrations of low-income people; 

(ii) Areas that are environmentally 
distressed; 

(iii) Areas adversely affected by 
Federal actions related to the 
management of Federal lands that result 
in significant regional -,ob losses and 
economic dislocation; 

(iv) Areas adversely affected by 
reductions in defense spending or the 
closure or realignment of military 
installations; and 

(v) Areas that have an unemployment 
rate greater than the national average 
unemployment rate for the most recent 
12 months for which satisfactory data 
are available. 

(d) Contn'bution to overall diversity of 
programs funded by the Corporation. 
The Corporation will select programs 
that will help to achieve participant, 
program type, and geographic diversity 
across programs. 

(el Additional considerations. The 
Corporation may publish in any notice 
of availability of funding additional 
factors that it may take into 
consideration in selecting programs, 
including any additional priorities 
applicable to any or all funds. 

t 2522.420 can a St.-t1'1 application for 
formula fund, be rejtcted? 

Yes. Formula funds are not an 
entitlement. 

(a) Notification . If the Corporation 
re jects an application submitted by a 
State Comrn.ission under part 2550 of 
this chapter for funds described in. 
§ 2521 .30 of this chapter, the 
Corporation will promptly notify the 
State Commission of the reasons for the 
rejection of the application. 

(b) Revision. The Corporation will 
provide a State Commission notified 
under paragraph (a) of this section with 
a reasonable opportunity to revise and 
resubmit the application. At the request 
of the State Commission, the 
Corporation will provide technical 
usistance to the State Commission as 
part of the resubmission process. The 
Corporation will promptly reconsider an 
application resubmitted under this 
paragraph. 

(c) Redistribution. The amount of any 
State's allotment under§ 2521.30(a) of 
this chapter for a fiscal year that the 
Corporation determines will not be 
pro\ided for that fiscal year will be 
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available for redistribution by the 
Corporation to the States, Territories 
and Indian Tribes with approved 
AmeriCorps applications as the 
Corporation deems appropriate. 

Subpar1 E-Evaluatlon Requirements 

f 2522.500 What .,.. the purpoMa of an 
tyaluatlon? 

Every evaluation ~!fort should serve 
to improve program quality , examine 
benefits or service, or fulfill legislative 
requirements. 

f 2522.510 What types of evaluation, 81'9 
States, grant-making entlUea, and programa 
required to perform? 

All grantees and subgrantees are 
required to perform internal evaluations 
which are ongoing efforts to assess 
performance and improve quality. 
Grantees and subgrantees may, but are 
not required to, arrange for independent 
evaluation which are assessments or 
program effectiveness by individuals 
who are not directly involved in the 
administration or the program. The cost 
of independent evaluations is allowable. 

t 2S22.520 What types of lntemal 
evaluation activities are r.qull'9d of 
program,? 

Programs are required to: (a) 
Continuously assess management 
effectiveness, the quality of services 
provided, and the satisfaction or both 
participants and persons served. 
Internal evaluation activities should 
seek frequent feedback and provide for 
quick correction of wealnesses. The 
Corporation encourages programs to use 
internal evaluation methods such as 
community advisory councils, 
participant advisory councils, peer 
reviews, quality control inspections, 

• and customer and participant surveys; 
(b) Trad progress toward objectives. 

Objectives will be established by 
programs and approved by the 
Corporation. Programs must submit to 
the Corporation (or State or grantmaking 
entity as applicable) periodic 
performance reports and, as part of an 
annual report, an annual performance 
report ; 

(c) Collect and submit to the 
Corporation (through the State or 
grantmaking entity as applicable) the 
following data: (1) Information on 
participants including the total number 
of participants in the program, and the 
number of participants by race, 
ethnicity, age, gender, economic 
background, education level, ethnic 
group, disability classification, 
geographic region. and marital status; 

(2) Information on services conducted 
in areas classified as empowerment 
zones (or redevelopment areas), in areas 

that are targeted for special economic 
incentives or otherwise identifiable as 
having high concentrations of low- . 
income people, in areas that are 
environmentally distressed, in areas that 
are adversely affected by Federal actions 
related to the management of Federal 
lands, in areas that are adversely 
affected by reductions in defense 
spending, or in areas that have an 
unemployment rate greater than t.pe 
national average unemployment rate; 

(3) Other information as required by 
the Corporation; and 

(d) Cooperate fully with all 
Corporation evaluation activities. 

f 2522.530 What types of actlvltlN .,. 
required of Statu or grantmaklng entlU.a 
to evaluate the eff.ctlveneu of their 
aubgranten? 

In cases where a State or grantmwng 
entity is the direct grantee they will be 
required to: (a) Ens~ that subgrantees 
comply with the requirements of this 
subpart; 

(b) Track program performance in 
terms or progress towards pre­
established objectives and ensure that 
corrective action is tuen when 
necessary. Submit periodic performance 
reports and, as part of an annual report, 
an annual performance report to the 
Corporation for each subgrantee; 

(c) Collect from programs and submit 
to the Corporation the descriptive 
information required in this subpart; 
and 

(d) Cooperate fully with all 
Corporation evaluation activities . 

t 2522.540 How wlll 1h• Corporation 
evaluate Individual Amer1Corpa programs? 

The Corporation will evaluate 
programs based on the following : (a) 
The extent to which the program meets 
the objectives established and agreed to 
by the grantee and the Corporation 
before the grant award; 

(b) The extent to which the program 
is cost-effective; and 

(c) The effectiveness or the program in 
meeting the following legislative 
objectives: (1) Providing direct and 
demonstrable services and projects that 
benefit the community by addressing 
educational, public safety, human, or 
environmental needs; 

(2) Recruiting and enrolling diverse 
participants consistent with the 
requirements or part 2S40 of this 
chapter, based on economic 
background, race, ethnicity, age. gender, 
marital status, education levels, and 
disability; 

(3) Promoting the educational 
achievement of each participant based 
on earning a high school diploma or its 
equivalent and future enrollment in and 

completion of increasingly higher levels 
of education; 

(4) Encouraging each participant to 
engage in public and community service 
after completion of the program based 
on career choices and participation in 
other service programs; 

(S) Promoting an ethic of active and 
productive citizenship among 
participants; • 

(6) Supplying additional volunteer 
assistance to community agencies 
without providing more volunteers than 
can be effectively utilized; 

(7) Providing services and activities 
that could not otherwise be performed , 
by employed workers and that will not 
supplant the hiring of, or result in the 
displacement or. employed workers; and 

(8) Other criteria determined and 
published by the Corporation. 

f 2522.550 What wlll 1he Corporation do to 
evaluate the overall aueeesa of th• 
Amer1Corpa programa'P 

(a) The Corporation will conduct 
independent evaluations of programs, 
including in-depth studies of selected 
programs. These evaluations will 
consider the opinions of participants 
and members of the community where 
services are delivered. Where 
appropriate these studies will compare 
participants with individuals who have 
not participated in service programs. 
These evaluations will : (1) Study the 
extent to which the national service 
impacts involved communities; 

(2) Study the extent to which national 
service increases positive attitudes 
among participants regarding the 
responsibilities of citizens and their role 
in solving community problems; 

(3) Study the extent to which national 
service enables participants to afford 
post-secondary education with fewer 
student loans; 

(4) Determine the costs and 
effectiveness of different program 
models in meeting program objectives 
including full- and part-time programs. 
programs involving different types oi 
national service, programs using 
different recruitment methods, programs 
offering alternative non-federally 
funded vouchers or post-service 
benefits, and programs utilizing 
individual placements and teams; 

(S) Determine the impact of programs 
in each State on the ability of VISTA 
and National Senior Volunteer Corps, 
each regular and reserve component of 
the Armed Forces, and the Peace Corps 
to recruit individuals residing in that 
State; and 

(6) Determine the levels of living 
allowances paid in all AmeriCorps 
programs and American Conservation 
and Youth Corps. individually, by State, 
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and by region and determine the effects 
that such living allowances have had on 
the ability of individuals to participate 
in such programs. 

(b) The Corporation will also 
determine by June 30, 1995: (1) Whether 
the State and national priorities 
designed to meet educational, public • 
safety, human, or environmental needs 
are being addressed; 

(2) Whether the outcomes of both 
stipended and nonstipended service 
programs are defined and measured 
appropriately; 

(3) Whether stipended service 
programs. and service programs 

: providing educational benefits in return 
• for service, should focus on 

economically disadvantaged individuals 
or at risk youth, or whether such 
programs should tnclude a mix of 
individuals, including individuals from 
middle and upper income families; 

(4) The role and importance of 
stipends and educational benefits in 
achieving desired outcomes in the 
service p1 ograms; 

(5) The income distribution of 
AmeriCorps participants, to determine 
the level of participation of 
economically disadvantaged 
indh·iduals. The total income of 
participants \\;ll be determined as of the 
dnte the participant was first selected to 
pa.rtici pate in a program and will • ·' 
include family total income unless the 
evaluating entity determines that the 
participant was independent at the time 
of selection. Definitions for 
"independent" and "total income" are 
those used in section 480(a) o! the 
Higher Education Act of 1965; 

(6) The amount of assistance provided 
under the AmeriCorps programs that 
has been expended for projects 
conducted in areas classified as 
empowerment zones (or redevelopment 
areas}, in areas that are targeted for 
special economic incentives or are 
otherwise identifiable as having high 
concentrations of low-income people, in 
areas that are environmentally 
distressed or adversely affected by 
Federal actions related to the 
management of Federal lands, in areas 
that are ad\·ersely affected by reductions 
in defonse spending, or in areas that 
have an unemployment rate greater than 
the national average unemployment rate 
for the most recent 12 months for which 
satisfactory data are available; and 

(7) The implications of the results o! 
these studies as appropriate for 
autLorized funding levels. 

§ 2522.560 WIii information on lndlvktual 
participants be Mpt confidential? 

(a) Yes. The Corporation will 
maintain the confidentiality of 

information regarding individual 
participants that is acquired for the 
purpose of the evaluations described in 
§ 2522.540. The Corporation will 
disclose individual participant _ 
information only with the prior written 
consent of the participant. However, the 
Corporation may disclose aggregate _ 
participant information. 

(b) Grantees and subgrantees that 
receive assistance under this chapter 
must comply with the provisions of 
paragraph (a) of this section. 

PART 2523-AGREEMENTS WrTH 
OTHER FEDERAL AGENCIES FOR THE 
PROVISION OF AMERICORPS 
PROGRAM ASStSTANCE 

Sec. 
2523.10 An Federal agencies eligible to 

apply for AmeriCorps program funca? 
2523.20 Which Federal agenciet may apply 

for 1uch fun.ds7 
, 2523.30 Must Federal agencies rneet the 

1'1!quirement, imposed on grantees under 
parts 2521 and 2522 of this chapter? 

2523.40 For what purposes should Federal 
agencies use AmeriCorps program fund17 

2523.SO What type, of grants are Federal 
agenciet eligible to receive? 

2523.60 May Federal agencies enter into 
partnershipt or participate in co1110rtia? 

2523. 70 Will the Corporation give 1pecial 
consideration to Federal agency 
applicationa that add.ns1 certain needs? 

2523 .80 Are there re,trictions on the UN ot 
Corporation fund17 

2523 .90 ls there a rnatchrng requirement for 
Federal agencies? 

2523 .100 Are participants in program• 
operated by Federal agencies Federal 
employN1? 

2523 .110 Can Federal agencies submit 
multiple applicatiODs? 

2523.120 Must Federal agenciN consult 
with State Commwions7 

Authority: 42 U.S.C. 12501 et seq. 

t 2523.10 Are Federal egenelu ellglble to 
apply for AmertCorpa program funds? 

Yes. Federal agencies may apply for 
and receive AmeriCorps funds under 
parts 2521 and 2522 of this chapter, and 
they are eligible to receive up to one­
third of the funds available for 
competitive distribution under 
§ 2521 .30(b)(3) of this chapter. The 
Corporation may enter into a grant, 
contract or cooperative agreement with 
another Federal agency to support an 
AmeriCorps program carried out by the 
agency. The Corporation may transfer 
funds available to i1 to other Federal 
agencies. 

t 2523.20 Which Federal agencies ma, 
apply for aueh funds? 

The Corporation will consider 
applications only from Executive 
Branch agencies or departments. 
Bureaus, di\;sions, and local and 

regional offices of such departments and 
agencies can only apply through the 
central department or agency; however, 
it is possible for the department or 
agency to submit an application 
proposing more than one progtam. 

t 252130 Must Federal agenclH meet the 
,-qulrementa Imposed on grantMS under 
parta 2521 and 2522 of this chapter? 

Yes, except as provided in § 2523.90. 
Federal agency programs must meet the 
same requirements and serve the same 
purposes as all other applicants seelcing 
support under part 2522 of this chapter. 

f 2523.40 For wflat purpoMI ahould , 
Federal agenelH UN Amer!Corpt Pr09'Wffl 
funds? 

AmeriCorps funds should enable 
Federal agencies to establish programs 
that leverage agencies' existing­
resources and grant-making powers 
toward the goal of integrating service 
more fully into agencies' programs and 
activities. Agencies should plan to 
ultimately support new service 
initiatives out of their own budgets and 
appropriations. 

t 2523.50 Mm type-I ol f\lnda are F~ 
~elH ellglbfe to recetw? 

Federal agencies may apply for 
planning and operating funds subject to 
the terms established by the Corporation 
in§ 2521 .20 of this chapter, except that 
operating grants will be awarded \\;th 
the expectation that the Federal 
agencies will support the proposed 
programs from their own budgets once 
the Corporation grant(s) expire. 

t 252.3.50 May Federal ag.nclH ante, lr:rto 
partnershlpa or par1lc~ In eonaorua? 

Yes. Such partnerships or consortia 
may consist of other Federal agencies, 
Indian Tribes, subdivisions of States, 
community based. organizations, 
institutions of higher education, or other 
non-profit organizations. Partnerships 
and consortia must be approved by the 
Corporation. 

t 252170 WIii the Corporation give ~lal 
conslderltfon to Federal agency 
appflcatloM that address certain needs? 

Yes. The Corporation will give special 
consideration to those applications that 
address the national priorities 
established by the Corporation. The 
Corporation may also give special 
consideration to those applications that 
demonstrate the agency's intent to 
leverage its own funds through a 
Corporation-approved partnership or 
consortium, by raising other funds from 
Federal or non-Federal sources, by 
giving grantees incentives to build 

_ service opportunities into their 
programs, by committing appropriate in­
kind resowces, or by other means. 
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f 2523.80 Are there restrictions on the UM 
of Corporation funds? 

Yes. The supplantation and 
nondisplacement provisions specified 
in part 2540 of this chapter apply to the 
federal AmeriCorps programs 
supported with such assistance. 

f 2523.90 la there• matching requirement 
tor Federal agencies? 

No. A Federal agency is not required 
to match funds in programs that receive 
support under this chapter. However, 
Federal agency subgrantees are required . 
to match funds in accordance with the 
requirements of§ 2521.30(g) and 
§ 2522.240(b)(5) of this chapter, 

f 2523.100 Are participants In programs 
operated by Federal agencies F.cMral 
employees? 

No. Participants in these programs 
have the same employee status as 
participants in other approved 
A.meriCorps programs, and are not 
considered Federal employees, except . 
for the purposes of the Family and 
Medical Leave Act as specified in 
§ 2540.220(b) of this chapter. 

f2523.110 Can Federal egenclet aubml1 
multipi. appllcationa? 

No. The Corporation will only 
consider one application from a Federal 
agency for each AmeriCorps 
competition. The application may 
propose more than one program, 
however, and the Co_rporation may 
choose to fund any or all of those 
programs. 

f 2523.120 Must F~ral agencies consult 
with State Commission•? 

Yes. Federal agencies must provide a 
description of the manner in which the 
proposed AmeriCorps program(s) is 
coordinated with the application of the 
State in which the projects will be 
conducted. Agencies must also describe 
proposed efforts to coordinate 
AmeriCorps activities with State 
Commissions and other funded 
A.meriCorps programs within the State 
in order to build upon existing programs 
and not duplicate efforts. 

PART 2524-AMERICORPS 
TECHNICAL ASSISTANCE AND 
OTHER SPECIAL GRANTS 

Sec. . 
2524.10 For what purposes will technical 

assistance and train ing funds be made 
available? 

2524.20 What are the guidelines for 
program development assistance and 
tnining grants? 

2524 .30 What are the guidelines for 
challenge grants? 

Sec. 
2524 .40 What are the gu idelines for grants 

to involve person, with disabilities? 
2524.50 What are the guidelines for 

assistance with disaster relief? 
Authority: "2 U.S.C. 12501 et seq. 

t 2524.10 For what purposes wlll technical 
assistance and training funds be made 
available? 

(a) To the extent appropriate and 
necessary, the Corporation may make 
technical assistance available to States, 
Indian tribes, labor organizations, 
organizations operated by young adults, 
organizations serving economically 
disadvantaged individuals, and other 
entities eligible to apply for assistance 
under parts 2521 and 2522 of this 
chapter that desire-

(1) To develop AmeriCorps programs; 
or 

(2) To apply for assistance under parts 
2521 and 2522 of this chapter or under 
a grant program conducted using such 
assistance. 

(b) In addition, the Corporation may 
provide program development 
assistance and conduct, directly or by 
grant or contract, appropriate training 
programs regarding AmeriCorps in order 
to-

(1) Improve the ability of A.meriCorps 
programs assisted under parts 2521 and 
2522 or this chapter to meet 
educational, public safety, human , or 
environmental needs in communities--

Ci) Where services are needed most; 
and • 

(ii) Where programs do not exist, or 
are too limited to meet community 
needs , as of the date on which the 
Corporation makes the grant or enters 
into the contract; 

(2) Promote leadership development 
in such programs; 

(3) Improve the instructional and 
programmatic quality of such programs 
to build an ethic or civic responsibility; 

(4) Develop the management and 
budgetary skills of program operators; 

(SJ Provide for or improve frie training 
provided to the participants in such 
programs; 

(6) Encourage AmeriCorps programs 
to adhere to risk management 
procedures, including the training of 
participants in appropriate risk 
management practices; and 

(7) Assist in such other manner as the 
Corporation may specify. 

f 2524.20 What are the guldellne1 for 
program development asalstance and 
training grants? 

(a) Eligibility. States, Federal agencies, 
Indian tribes, public or private nonprofit 
agencies, institutions of higher 
education, for-profit businesses, and 
individuals may apply for assistance 
under this section. 

(b) Duration. A grant made under this 
aection will be for a term of up to one 

. year and is renewable. 
(c) Application requirements. Eligible 

applicants must comply "'; th the 
requirements specified in the 
Corporation's application package. 

f 2524.30 What are the guidelines for 
challenge grants? 

(a) Purpose. The purpose of these 
grants is to challenge high quality 
AmeriCorps programs to diversify their 
funding base by matching pri\·ate 
dollars they have raised with 
Corporation support. The Corporation 
will provide not more than Sl for each 
Sl raised in cash by the program from 
private sources in excess of amounts 
otherwise required to be provided by 
the program to satisfy the matching 
funds requirements specified under 
§ 2521 .30(g) of this chapter. 

(b) Eligibility. Only Corporation 
grantees that meet all of the following 
eligibility criteria may apply for 
challenge grants: (1) They are funded 
under parts 2520 through 2523 of this 
chapter. 

(2) They are high quality programs 
with demonstrated experience in 
establishing and implementing projects 
that provide benefits to participants and 
communities. 

(3) They have operated with 
Corporation funds for at least six 
months. 

(4) They have secured the minimum 
matching funds required by 
§§ 2521 .30(g). 2522.240(b)(5), 
2522.250(a)(4), and 2522.2S0(b)(2) of 
this chapter. 

(c) Allowable program activities. 
Challenge grants are intended to provide 
special opportunities for national and 
community service programs to enroll 
additional participants or undertake 
other activities specified by the 
Corporation. 

(d) Application procedures. Eligible 
applicants must comply ·with the 
requirements specified in the 
Corporation's application materials. 

(e) Limitation on use of the funds . 
Each year the Corporation will establish 
a maximum award that a program may 
receive as a challenge grant. 

(0 Allocation of funds . The 
Corporation will determine annually 
bow much funding will be allocated to 
challenge grants from funds 
appropriated for AmeriCorps programs. 

f 2524.40 What are the guldellnea for 
grants to Involve persona with dlsabllltiea? 

(a) Purpose. There are two general 
purposes for these grants: (1) To assist 
AmeriCorps grantees in placing 
applicants who require reasonable 
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accommodation (as defined in section 
101(9) of the Americans With 
Disabilities Act of 1990, 42 U.S.C. 
12111(9)) or auxiliary aids and services 
(as defined in section 3(1) of such Act. 
42 U.S.C. 12102(1)) in an AmeriCorps 
program; and · 

(2) To conduct outreach activities to 
individuals with disabilities to recruit 
them for participation in AmeriCorps 
programs. 

(b) Eligibj/jty-{1) Placement. 
accommodation, and auxiliary services. 
Eligibility for assistance under this part 
is limited to AmeriCorps programs that: 
(i) Receive competitive funding from the 
Corporation under§ 2521 .30(1)(3) ar 
2521 .30(b)(3) ofthis chapter. and 

(ii) Demonstrate that the program bu 
received a substantial number af 
applications for placement from penons 
who are individuals with• disability 
and who require a reasonable 
accommodation (as defined in section 
101(9) of the Americans with 
Disabilities Act of 1990). or auxiliary 
aids and services (as defined in Mction 
3(1) of such Act) in order to perform 
nationalservice;and 

(iii) Demonstrate that additional 
funding would assist the program in 
placing a substantial number of such 
individuals with a disability as 
participants in projects carried out 
through the program. , 

(2) Outreach. Corporation grantees 
and any public or private nonprofit 
organization may apply for fwlds to 
conduct outreach to individuals with 
disabilitie, to recruit them for 
participation in AmeriCorps programs. 
Outreach funds can also be used by any 
organization to assist AmeriCorpa 
programs in adapting their programs to 
encourage greater participation by 
individuals with disabilities. 

(c) Application procedu~s. Eligible 
applicants must comply with the 
requirements specified in the 
Corporation's application materials. 

t 2524.50 Mist .,.. the guldenne, for 
assistance with disaster rallef? 

(a) Purpose. Disaster relief funds are 
intended to provide emergency 
assistance not otherwise available to 
enable national and r.ommunity service 
programs to respond quickly and 
effectively to a Presidentially-declared 
disaster. 

(b) Eligibility. Any AmeriCorps ' 
program (including youth corps, the 
National Civilian Community Corps, 
VlST A, and other programs authorized 
under the Domestic Volunteer Services 
Act) or grant maling entity (such as• 
State or Federal agency) that is 
supported by the Corporation may apply 
for disaster relier grants. 

(c) AP,plication process. Eligible 
applicants must complJ with the 
requirements specified fn the 
Corporation•• 1pplication materials. 

(d) Waivers. In appropriate cases, due 
to the limited natW'9 of disaster 
activities. the Corporation may waive 
specific program requirements such u 
matching requirements and the 
provision of AmeriCorps educational 
awards for participants supported with 
disaster relier funds. 

PART 2530-PURPOSES AND 
AVAJUBIUTY OF GRANTS FOR 
INVESTMENT FOR QUALITY AND 
INNOVATION ACTIVmES 

s.c. 
S 2530. 10 What are the purpowt oCth. 

Investment for Quality and lnnovation 
activities? 

2530.2<t Fundiq priorities. 
Authority: 42 U.S.C. 12501 et 1i,q. 

2530.10 Whet .,.. the purpo ... of "'­
ln~t fo, CNallty erwS Innovation 
actMtla'J 

Investment for Quality and Innovation 
ectivitie, are designed to develop 
service infrastructW'9 and improve the 
overall quality of national and 
community service efforts. Specifically, 
the Corporation will support innovative 
and model programs that otherwise may 
not be eligible for funding; and support 
other activities, such u training and 
technical assistance, summer programs, 
leadership training, research, promotion 
and recruitment , and special 
fellowships and 4wards. Th• 
Corporation may conduct these 
activitie, either directly or through 
grants to or contracts with qualified 
organizations. 

t 2530.20 Funding prioritfee. 
The Corporation may choose to set 

priorities (and to periodically revise 
such priorities) that limit the types of 
innovative and model programs and 
support activities it will undertake or 
fund in a given fiscal year. In setting 
these priorities, the Corporation will 
seek to concentrate funds on those 
activities that will be most effective and 
efficient in fulfilling the purposes of this 
part. 

PART 2531~NHOVATIVE AND 
SPECIAL OEMONSTRATlON 
PROGRAMS 

s.c. 
2531.10 Military Installation Conversion 

Oemon,tratioo programs. 
2531.20 Special Oemomtratioo Project for 

the Yukon-Kuskokwim Deli. of Aluka. 
2531.30 Other innovative llld model 

programa.. 
Authority: 42 U.S.C. 12501 etu,q. 

12531.10 Mllltar; II saH~Conwerafoft 
DemonstraUonp,ogfM'& 

(a) PurposeJ. The purposes of this 
sect.ion are to: (1} Provide direct and 
demonstrable servie& opportunities fat 
economicalty disadvantaged youth; 

(2) Fully utilize military installations 
affected by closures or realignments: 

(31 EDcourage communities affected 
by such closures or realignments to 
convert the installations to community 
use; and 

(4) Foster a sense of community pride 
in the youth in the community. 

(b) Definitions.Mused in this , 
section: (1) Affected military 
installation. The term affected military 
installation means a military 
installation described in section 
325(e)(l) of the Job Training Partnership 
Act (29 U.S.C. 1662d(e)(t)). 

(2) Community. The tenn community 
includes a county. 

(3) Convert to community use. The 
term convert to community use, used 
with re,pect to an affected military 
installation, includ8$-

(i) Conversion of the installation or a 
part of the installation to­

(A) A park; 
(Bl A community center; 
(C) A recreational facility: or 
(D) A facility for a Head Start program 

under the Head Start Act (42 U.S.C. 
9831 et seq.): and 

(ii) Carrying out, at the installation, a 
construction or economic development 
project that is of substantial benefit, as 
determined by the Cluef Executive 
Officer, to-

(A) The community in which the 
installation is located; or 

(Bl A community lOC'6ted within 50 
miles of the installation or such further 
distance as the Chief Executive Officer 
may deem appropriate oo a case-by~se 
basis. · 

(4) Demonstration program. The term 
demonstration program means a 
program described in paragraph (c) or 
this section. 

(c) Demonstration programs. (1) 
Grants-The Corporation may m.alte 
grants to communities and community­
based agencies to pay for the Federal 
share of establishing and carrying out 
military installation conversion 
demonstration programs, to assist in 
conv_erting to community use affected 
military installations locat.ed-

(i) Within the community; or 
(ii) Within SO miles of the 

community. 
(2) Duration. In carrying out such a 

demonstration program, the community 
or community-based agency may carry 
out-

(i) A program of not less than 6 
months in duration: or 
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(ii) A full-time summer program. 
(d) Use of Funds-{1) Stipend. A 

community or community-based agency 
that receives a grant under paragraph (c) 
of this section to establish_ and carry out 
a project through a demonst:-ation 
pro~ram may use the funds made 
a,·ailable through such grant to pay for 
a portion of a st ipend for the 
participants in the project . 

(2) Limitation on amount of stipend. 
The amount of the stipend provided to 
a participant under paragraph (d)(l) of 
this section that may be paid using 
assistar:ce provided under t..'1is section 
and using any other Federal funds may 
not exceed the lesser of-

(i) BS percent of the total average 
annual subsistence allowance provided 
to \ 'IST A volunteers under section 105 
of tht> Domesti c \'olu:1 tetr Service Act 
c,f 1973 (42 U .S.C. 4955); and 

(ii) 85 percent of the stipend 
es:a!:;!ished by the dcmom.tratio:1 
program involved . 

(r-) Panicip~n ts- (1) Eligil:,ility. A 
perso~ will be eli gi ble to be se lected as 
o participant in a pruiect carried out 
th rough a dfmons!.Ie ti on program if the 
r erson is-

(i) [ co:10mi cal!y dis .. d-.·ar.:ag~d and 
htwr-cn tl.e Bf'.' •!' c-f H, ;.::d : ,1. 
i n- i(;,i\'C; 

('i) l:1 l~c c.:;. ·,c :.: ! ;, f..:l l-tirne ~ur.;:-y,pr 
;,r.::,! : i.: :1: , ecor.or.1it.:cl! y d1sc1dvar:taged 
&r.-.! he!v:..-cn th~ ag·: , d H ar.d 24 ; or 

(: :1) .:..n eli;::LI.: n iuth as d~scri~d in 
S· -:•ic:, :, 4 23 of th }Jb Tn;nin~ 
J"a~;:t-:shi r, Act (29 U. S.C. 1G~3). 

(2 ) l'a:'1idpa:ion . Pei sons desiring to 
p;.r'.icipate in ~uc.h a project must enter 
i:.· ,., :m t grc- i:?r.irrJ w;,h the sponsor of 
t!, ;, J :0ject to part ic.i patt,•--

: : , 0 ;1 11 fu !l-timc or a part-time basis; 
ar.d 

(L ) For the duration referred to in 
parabraph (f)(2)( iii) of this ~ction. 

(f) A pplication-{1) J., general . To be 
t-1. : ible tc recc:v£> a pa:1t under 
para graph (c) of th .i. ~ st-c: :on . a 
c.cmmunity or community-based agency 
must submit an application to the Chief 
Executive Officer at such time, in such 
manner. and containing such 
information u the Chief Executi\'e 
Officer may require . 

(~)Contents . At a minimum. such 
application must contain-

(i) A description of the demonstration 
program proposed to be conducted by 
Ult> applicant: 

(ii) A proposal for carrying out the 
program tiiat describes the manner in 
which the applicant will-

(A) Pro\'ide presen; ce and inservic:e 
training. for supen·isor5 and 
participants, that will be conducted by 
qualified indi\'iduals or qualified 
0~1mizations; 

(B) Cc-nrbct an appropriate evaluation 
of the p ~~eram; and 

(Cl l'rnnde for ap;:;ropr:ate 
commuJ1ity mvolvemn,t in L,e prog:am; 

(iii) hi '. rr.,etion ind1cat.i.ng the 
durafior1 ,, ! fr,e program; and 

(iv) An jj5 ; · .. rmc~ tiiat the applicant 
will corr: r,J:. \\ i:h the nonch:plication , 
nonrlisp!acemrnt and g:-icvance 
proced W"e provisions of part 2540 of 
this chapter. 

lg) Lirr. :!:iticn or, G:-ant. In making a 
grant under p~agraph (cl of this section 
with respect to a derr.onstration program 
to assist in converti:1g an affected 
military instaliation, the Corporation 
will not male a grant for more than 25 
percent of the total cost of the 
conversion. 

I 2S31.20 Special Demonstration Project 
tor the Yukon-Kuslr.okwlm Cetta of Alaska. 

(a) Special Demonstration Project for 
tl: e Yukcn -Ku;;kokwim Delta of Alaska. 
The Presider.I may award grants to, and 
er.ter into contracts with , organizations 
to carry out programs that address 
si~nificant human needs in the Yukon• 
Ku!.r.okwim delta region of Alaska. 

Cll) Application -(l) General 
requirements. To be eligible to receive a 
gru.nt er enter into a contract under 
pai-agraph (c1 ) cf this section with 
respec-t to a program. an organization 
m \.ist !.ub:nit an er ptcation to Ll-ie 
President at si..ch time . in such m~~er, 
&nd containir,g such inforrr.ation E>s 

required. 
(2) Contents . The application 

~ubrr.itted by the organization must . at 
a mir.imum-

(i) bclude information describing tht 
manner in which tile program will 
ut ilize VISTA volunteers , indi\'iduals 
who ha\'e served in the Peace Corps, 
and other qualified persons, in 
partnership with the local nonprofit 
organizations known as the Yukon• 
Kuskokwim Health Corporation and the 
Alaska Village Council Pre.idents; 

(ii ) Take into consideration-
(A) The primarily noncash economy 

of the region; and 
(Bl The needs and desires of residents 

of the local communities in the region; 
and 

(iii) Include specific strategies, 
developed in cooperation with the 
Yupi'k speaking population that resides 
in such communities, for 
comprehensive and intensive 
community development for 
communities in the Yukon-Kuskokwim 
delta region. 

f 2531.30 Other Innovative and model 
programs. 

(a) The Corporation may support 
other inDovative and model programs 

such as the followine: (1) Programs . 
including program~ for rur.il ,·outh , 
described in pt.rt., 2515 thro,;gh 25.:4 of 
this chapter; 

(2) Employer-baS('d retiree prograrr.s ; 
(3) lr,tergtnerational programs; 
(4) Programs in\'olving indi ,.iduals 

\\;th disabilities pro\'id1r:g seT\·ice; 
(S) Programs sponsored by Go\'emors; 

and 
(6) Summer programs carried out 

between May 1 and Octo~r l (which 
may also contain a year-rounc! 
component). 

(b) The Corporation wi!l s-..:ppo:'1 
inno\·ative service-learning programs. 

(c) App,Jication procedures, selection 
criteria, timing, and other requirements 
will be announced in the federal 
Register. 

PART 2532-TECHNICAL 
ASSISTANCE, TRAINll·.G, At~:> OTHER 
SERVICE INFRASTRUCTliP.E• • 
BUILDING ACTIVITIES 

Sec. 
2S32 .10 Elis:ble act i\·ities. 

Authority: 42 t.: .S.C. 12SC1 er SPQ 

• 2532.10 Etlgtbte ai:tlvltiea. 
The Corporation mil)' support-eitLer 

dir~tly or through a g::-a:1t . cr•r;~ract u ! 

agreement-ilny act :\'i ty de ,i;:;::rd to 
rr,t'et the purposes drscrihd ;~ pa~ 
2530 oft.his chapter. These ac'.: \·:1:c,. 
includr. but &11' not limi tC;c! tc,, th~ 
fr,Jlowing. (a) Ccmmunity -l-=s f-J 
cg1mc.ies . The Corporat; c,n rr.a _, pro\·id,• 
tra ining and ted-..n ical assis:~:::.r ar.d 
other assistance to project srr :-:s:-·rs imd 
other community-LasE,d apr.nr: ies tb:! 
pro\'ide volunteer r la: t>mer!s in crd1: 
to improve the abili ty of such a~s' :-:c: :- s 
to use partici pants and oth t> r \'C I .rnt':'t>rs 
in a manner that results in h i;:.:-i -qu~!::y 
sen·ice and a positive scr,:cfl 
experience for the pruticirar. ~~ u: c 
\'Olunteers. . 

(b) Improve ability to appi_\· f or 
assistance. The Corpora!io:1 w i~i 
provide tra inini; and techn ical 
assistance, where necessary , to 
indi\'iduals, programs. local lahor 
organizations. State educatior:.:il 
agencies , State Commissions . local 
educational agencies, local 
governments , commur.ity-based 
agencies , and other entities to en:.ble 
them to apply for funding und <:r one of 
the national service laws, to conduct 
high-quality programs, to e\'aluate such 
programs, and for other purposes. 

(c) Conferences and materials. The 
Corporation may organize and hold 
conferences, and prepare and publish 
materials, to disseminate information 
and promote the sharing of information 
among programs for the purpose of 
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improving the quality of programs and 
projects. 

(d) Peace Corps and VISTA training. 
The Corporation may provide training 
assistance to selected individuals who 
volunteer to serve in the Peace Corps or 
a program authorized under title I of the 
Domestic Volunteer Service Act of 1973 
(42 U.S.C. 4951 et seq.). The training 
will be provided as part of the coune of 
study of the individual at an institution 
of higher education, involve service­
l"aming, and cover appropriate skills 
that the individual will use in the Peace 
Corps or VISTA. 

(e) Promotion and recruitment. The 
Corporation may conduct a campaign to 
50licit funds for the National Service 
Trust and other programs and activities 
authorized under the national service 
laws and to promote and recruit 
participants for programs that recei\'e 
assistance under the national ser'\'ice 
laws. 

(0 Training . The Corporation may 
support national and regional 
participant and supervisor training. 
including leadership training and 
training in specific types of sen;ce and 
in building the ethic of civic 
responsibility. 

(g) Research. The Corporation may 
support research on national service, 
including sen·ice-leaming. 

(h) Intergenerational support. The 
Corporation may assist programs in 
developing a service cornr.onent that 
combines students. out•o -school 
youths. and older adults as participants 
to provide needed comrnunitv sen·ices. 

(i) Planning coordination. the 
Corporation may coordinate 
community-"';de planning among 
programs and projects. 

(j) l'outh leadership. The Corporation 
may support activities to enhance the 
ability of youth and young adults to 
plav leadership roles in national service. 

(k) Sationaf program identity. The 
Corporation may support the 
development and dissemination of 
materials. including training materials, 
and arrange for uniforms and insignia, 
designed to promote unity and shared 
features among programs that receive 
assistance under the national sen·ice 
laws. 

()) Ser.ice-learning. The Corporation 
v,;)) support innovative programs and 
acti\'ities that promote service-learning. 

(ml ,\'ational youth service da}'-{1) 
Designation. April 19, 1994, and April 
18, 1995 are each designated as 
"National Youth Service Day". The 
President is authorized and directed to 
issue a proclamation callin& on the 
people of the United States to observe 
the day with appropriate ceremonies 
end acti\ities. 

(2) Federal acti\'ities. In order to 
observe National Youth Service Day at 
the Federal level, the Corporation may 
organize and carry out appropriate 
ceremonies and activities. 

(3) Acti\ities. The Corporation may 
malr.e grants to public or private 
nonprofit organizations with 
demonstrated ability to carry out 
appropriate activities, in order to 
support such activities on National 
Youth Service Day. 

(n) Clearinghouses-{1) Authority. 
The Corporation may establish 
clearinghouses. either directly or 
through a grant or contract. Any service­
learning clearinghouse to be established 
pursuant to part 2518 of this chapter is 
eligible to apply for a grant under this 
section. In addition, public or private 
nonprofit organizations are eligible to 
apply for clearinghouse grants. 

(2) Function . A Clearinghouse may 
perform the following activities: (i) 
Assist entities carrying out State or local 
community service programs with needs 
assessment, and planning; 

(ii) Conduct research and evafuations 
concerning community service; 

(iii) Prov/de leadership development 
and training to State and local 
community sen·ice program 
administrators, supervisors, and 
participants; and provide training to 
persons who can provide such 
leadership development and training; 

(iv) Facilitate communication among 
entities carrying out community senice 
programs and participants; 

(v) Provide information. curriculum 
materials, and technical assistance 
relating to planning and operation of 
community service programs. to States 
and local entities eligible to receive 
funds under this chapter; 

(vi) Gather and disseminate 
information on successful community 
service programs. components of such 
successful programs. innovative youth 
skills curriculum. and community 
service projects: 

(vii) Coordinate the activities of the 
clearinghouse with appropriate entities 
to avoid duplication of effort; 

(viii) Malr.e recommendations to State 
and local entities on quality controls to 
improve the delivery of community 
service programs and on cbanges in the 
programs under this chapter: and 

(ix) Carry out such othi:r acti\'ities u 
the Chief Executive Officer determines 
to be appropriate. 

(o) Assistance for Head Start. The 
Corporation may make grants to, and 
enter into contracts and cooperative 
agreements with, public or nonprofit 
private agencies and organizations that 
receive grants or contracts under the 
Foster Grandparent Program (part B of 

title II of the Domestic Volunteer 
Service Act of 1973 (29 U.S.C. 5011 et 
seq.)). for projects of the type described 
in section 21 l(a) of such Act (29 U.S.C. 
5011) operating under memoranda of 
agreement with the ACTION Agency. for 
the purpose of increasing the number of 
low-income individuals who provide 
services under such program to children 
who participate in Head Start programs 
under the Head Start Act (42 U.S.C. 
9831 et seq.). 

(p) Other assistance. The Corporation 
may support other activities that are 
consistent with the purposes described 
in part 2530 of this chapter. 

PART 2533-SPECIAL ACTIVmES 

Sec. 
2533 .10 National ser'l'ice fellowships. 
2533.20 Presidential awards for sen.ice. 

Authority: 42 U.S.C. 12501 et 1eq. 

t 2533. 10 Nation al MNICt ftllowstllpa. 

The Corporation may award national 
service fellowships on a competitive 
basis. Application procedu:·es, selection 
criteria, timing and other req'Jirements 
will be announced in the Federal 
Register. 

t 2533.20 Prtsl<Mntl•I awarda for MMCe. 

The President. acting through the 
Corporation. may make Presidential 
awards for sen·ice to indi\iduals 
pro\;ding significant service. and to 
outstanding programs. Information 
about recipients of such awards ...,;I) be 
widely disseminated. The President 
may provide ,uch awards to any 
deserving individual or program, 
regardless of whether the individual is 
serving in a program authorized by this 
chapter or whether the program is itself 
authorized by this chapter. In no 
instance. however. may the award be 1 
cash award. 

PART 2540-GENERAL 
ADMINISTRATIVE PROVISIONS 

Subpart ~equlrementa Concerning tha 
011tr1butlon and UM of Corporation 
Aulatance 

Sec. 
2540.100 What restrictions go\'l!m the use 

of Corporation assistance? 
25..0.110 Limitation on use of Corporation 

funds for administrative costJ. 

Sl.lbpart ~equlrementa Dlrectty Affectl"9 
tha S.lectlon and Trutment of Participants 

2540.200 Under what clrcumstancu may 
participants be engaged? 

2~40.210 What provisions exist to ensure 
that Corporation-,upported programs de 
not di,criminate in the selection of 
participants and Stam 
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-s.10.220 Under what circumstances aDd 
subjKt to whet conditions are 
part icipants in Corporation-assisted 
projecu eligible for family aDd medical 
leave? 

-s.o.230 Whet grievan~ procedures must 
recipients of Corporation assistance 
establish? 

Subpart C--Other Requl,..menta for 
Recipients of Corpomlon Aulstance 

2!>40.300 Wbat must be included In annual 
State reports to the Corporation? 

2~0.310 Must programs that receive 
Corporation assistance establish 
standards of conduct? 

2!140.320 How are par11cipant benefits 
treated? 

Subpart 0-&ispenslon and Termination of 
Corporation Assistance 

2!140.400 Under wbet clrcu.rostanc.es will 
the Corporation •uspend or tenninate a 
grant or contract? 

Authority: 42 U.S.C. 1::!!>01 el seq. 

Subpart A~equlremenu Concemlng the 
Distribution end UN of Corporation 

. Assistance • 

I 25-40.100 Whe1 restnctlona govem the 
use of Corporation eS$lstance? 

(a) S~pplantation . Corporation 
assista.,ce may not be used to replace 
St~te and local public funds that bed 
bt-c-n used to support programs of the 
type eligible to receive Corporation 
si;p:;:,ort . For any gfren program. this 
c.ondition "i!l be satisfied if the 
a&!7Tt>gate non-Federal public 
e.>.penditure for that prop-a."?l in the 
fiscal year that support is to be provided 
is not less than the previous fiscal year. 

(b) Religious use. Corporation 
e;;sistance may not be used to pro..-ide 
religious instruction. conduct worship 
i;.crviccs . or engage in any form of 
proselytiz.ation. 

(c) Political octfrity. Corporation 
assistance may not be used by program 
participants or staff to assist , promote, 
or deter union organizing; or finance, 
directly or indirectly, any activity 
designed to influence the outcome of a 
Federal. State or local election to public 
of5ce. 

(d) Controcu or collective bargaining 
agreements . Corporation assistance may 
not be used to impair existirig contracts 
for services or collecti\'e bargaining 
agreements. 

(e) Nonduplica!ion . Corporation 
assistance may not be used to duplicate 
an activity that is already available in 
the locality of a program. And, unless 
the requirements of paragraph (0 of this 
section are met. Corporation assist.a.nee 
will not be provided to a private 
nonprofit entity to conduct activities 
that an, the same or substantially 
t!quh-alent to activities provided by a 

State or local government agency in 
which such entity resides. 

(0 Nondisplocement . (l) An employer 
may not displace an employee or 
position , including partial displacement 
such as reduction in hours, wages, or 
employment benefits, as a result of the 
use by sucb employer of a participant in 
• program receiving Corporation 
assistance. 

(2) A service opportunity will not be 
created under this chapter that will 
infringe in any manner on the 
promotiont.l opportunity of an 
employed individual. 

(3) A participant in a program 
receiving Corporation assistance may 
not perform any services or duties or 
engage in activities that would 
other-...ise be performed by an employee 
as part of the assigned duties of such 
employee. 

(4) A participant in any program 
receiving assistance under this chapter 
may not perform any services or duties. 
or engage in acti,ities. that-

(i) Will supplant the hiring of 
employed worken; or 

(ii} An services. duties . or acti\·ities 
\\ith respect to which an individual bas 
recall rights pursuant to a collecth·e 
bargaining agreement or applicable 
personnel procedures. 

(5) A participmt in any program 
recei\'ing assistance under this chapter 
may not perform services or duties that 
have been performed by or were 
assigned to any-

(l) Presently employed worker. 
(ii) Employee who recently resigned 

or was discharged ; 
(iii) Employee who is subject to a 

reduction in force or who bas recall 
rights pursuant to a collective 
bargaining agreement or applicable 
personnel procedures; 

(i\') Employee wbo is on leave 
(terminal. temporary, vacation. 
emergency, or sick); or 

(v) Employee who is on Itri.le or who 
is being locked out. 

12540.110 Limitation on UM of 
Corporation fundl for administrative coats. 

Not more than five percent of the 
amount of assistance provided to the 
original recipient of any grant or any 
transfer of assistance from the 
Corporation in any fiscal year may be 
used today for ad.-n!nistrative costs 
incurre by- . 

(a} The original recipient of 
assistance; and 

(b) Any subgrantee of that recipient. 

Subpart 8-Requlrements Olrect,y 
Affecting the Selection and Treatment 
of Participants 

I ~.200 Undef whet clreumstancn may 
participants be engaged? 

A State may nbt engage a participant 
to serve in any program that l'P.Ceives 
Corporation assistance unle~s and until 
amounts have been appropriated under 
section 501 of the Act (42 U.S.C. 12681) 
for the provision of AmeriCorps 
educational awards and for the payment 
of other necessary expenses and c.o~ts 
associated with such participant. 

I 2540.210 What provisions exlr-t to ensure 
that Corporation-supported progra:-:s do 
not discriminate In the selKtlon of 
pertklpants and 11aff? 

(a} An individual "ith responsibility 
for the operation of a project that 
receives Corporation assistance must 
not discriminate against a participant in. 
or member of the staff of. such projf'C:t 
on the basis of race. color, national 
origin, sex, age . or political affiliation of 
such participant or member. or on the 
basis of disability . if the participant or 
member is a quali fi ed indi\'idual withe 
disability. 

(b) Any Corporation as!>istar.ce 
constitutes Federal financial assistancf' 
for purposes of tit le VJ of the Civil 
Rights Act of 1964 (42 U.S.C. 2000d P.t 

seq.}, title IX of the Educat ion 
Amendments of 1972 (20 U.S.C. 1681 et 
seq.). section 504 of the Rehabilitation 
Act of 1973 (29 U.S.C. 794} . and the Ag1• 
Discrimination Act of 1975 (42 U.S.C. 
6101 et seq.). and constitutes Fedrral 
financial assistance to an education 
program or activity for purposes of the 
Education Amendments of 19:'2 (20 
U.S.C. 1681 et seq.). 

(c) An indh·idual \\ith re!>po:-isibili:y 
for the operation of a project that 
receives Corporation assistance may not 
discriminate on the basis of religion 
against a participant in such project or 
a member of the staff of such project 
wbo is paid with Corporation funds . 
This provision does not apply to the 
employment (";th Corporation 
assistance) of any staff member of a 
Corporation-supported project who wes 
employed with the organiz.ation 
operating the project on the date thP 
Corporation grant was awarded. 

f 2S4C.220 Undef what circumstances end 
8Ub~ to what condltlon1 a,.. participants 
ln Corporatlon-uslsted programs ellglble 
fOI' famlly and medical leave? 

(a) Participants in State, local. or 
private nonprofits programs. A 
participant in a State. local, or.private 
nonprofit program recei\•ing support 
from the Corporation h considered an 
eligible employee of the program's 
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project sponsor under the Family and 
Medical Leave Act of .1993 (29 CFR part 
S25) if-

(1) The participant has served for at 
least 12 month! and 1,250 houn during 
the year preceding the start of the leave; 
and 

(2) The program's project sponsors 
engages in commerce or any ind~stry or 
activity affecting commerce, and 
employs at least 50 employees for each 
working day during 20 or more calendar 
workweeks in the current or preceding 
calendar vear. 

(b) Participants in Fede.-,,/ programs. 
Participants in Federal programs 
operated by the Corporation or by 
another Federal agenr ;· will be 
considered Federal employees for the 
purposes of the Family and Medical 
Leave Act if the participants have 
completed 12 months of service and the 
project sponsor is an employing agency 
as defined in 5 U.S.C 6381 et seq.; such 
pa:ticipants therefore will be eligible for 
the same family and medical leave 
b<':iefits afforded to such Federal 
er.1ployees. 

(c) General terms and conditions. 
P,.nicipants that qualify as eligible 
en ployees under paragraphs (a) or (b) of 
tb :s s.cction are entitled to take up to 12 
w tt!XS of unpaid leave during a 12 
rr. Jnth period for any of the following 
r, 1sons (in the cases of both paragraphs 
(c ,(1) and (2) of th.is section the 
e:: titlement to leave expires 12 months 
e ;. er the birth or placement of such 
1 ~. ild): (1) The birth of a child to a 
f....rlici ant; 

(2) rbe plecement of a child 'hith a 
p<111icipant for adoption or foster care; 

(3) The serious illness of a 
participant's spouse. child or parent; or 

(~) A participants serious health 
condition that makes that participant 
unable to perform his or her essential 
service duties (a serious health 
condition is an illness or condition that 
requires either inpatient care or 
conti::iuing treatment by a health care 
pro\ider). 

(d) Intennittent leave or reduced 
service. The program, serving as the 
project sponsor, may allow a parJcipant 
to talce intermittent leave or reduce his 
or her senice hours due to the birth of 
or placement of a child for adoption or 
foster care. The participant may also 
talce leave to care for a seriously ill 
immediate family member or may take 
leave due to his or her own serious 
illness whenever it is medically 
necessary. 

(el Alternate placement. It a 
pnrticipant requests intermittent leave 
or a reduced sen'ice hours due to a 
s~rious illness or a family member's 
sickness. and the need for leave is 

fores~able based on planned medical 
treatment, the program. or project 
sponsor may temporarily transfer the 
participant to an altemati\•e service 
position if the participant: (1) ls 
qualified for the position; and 

(2) Receives the same benefits such as 
stipend or lh·ing allowance and the 
position better accommodates the 
participants recurring periods_ of leave. 

(0 Certification of cause. A program, 
or project sponsor may require that the 
participant support a lea\'e request with 
a certification from the hes Ith care 
pro\ider of the participant or the 
participant's family membt:r. If a 
program sponsor req\lests a certification, 
the participant must pro\ide it in a 
-timely manner. 

(g) Continuance of coverage. (1) If a 
State, local or private program pro\ides 
for health insurance for the full-time 
participant, the sponsor must continue 
to pro•,ide comparable health coverage 
at the same level and conditions that 
coverage would have been provided for 
the duration of the participant's leave. 

(2) If the Federal program provides 
health insurance coverage for the full­
time participant, tbe sponsor must also 
continue to pro\ide the same health 
care coverage for the duration of the 
participant's leave. 

(h) Failure to ret:.:rn. If the participant 
fails to return to the program at the end 
of leave for any reason other than 
continuaticn, recurrence or onset of a 
seriow health condition or other 
circumstances bevond his or her 
control. the progr.a.-n may recover the 
premium that he or she paid during any 
period of unpaid lea\·e. 

(i) Applicability to term of service. 
Any absence, due to family and medical 
leave, 'hill not be counted towards the 
participant's term of senice. 

t 2540.230 What grievance procedures . 
mus1 recipients of Corporation assistance 
establish? 

State and local applicanu that receive 
assistance from the Corporation must 
establish and maintain a procedure for 
the filing and adjudication of grievances 
from participants, labor .organizations, 
and other interested individuals 
concerning programs that receive 
assistance from the Corporation. A 
grievance procedure may include 
dispute resolution programs such as 
mediation, facilitation, assisted 
negotiation and neutral evaluation. If 
the grievance alleges fraud or criminal 
activity, it must immediately be brought 
to the attention of the Corporation's 
inspector general. 

(a) Alternative dispute resolution. (1) 
The aggrieved party may seek resolution 
through alternative means of dispute 

resolution such as mediation or 
facilitation. Dispute resolution 
proceedings must be initiated within 45 
calendar days from the date of the 
alleged occurrence. At the initial session 
of th.-, dispute -resolution proceedings, 
the party must be advised_ in writing of 
his or her right to file a gnevance and 
right to arbitration. I! the matter is 
resolved, and a written agreem1mt is 
reached, the party will agree to forego 
filing a grievance in the matter under 
consideration. 

(2) If mediation. facilitation, or other 
dispute resolution processes are 
selected, the process must be aided by 
a neutral party who, with respect to an 
issue in contro\'ersy, functions 
specifically to aid the parties in 
resohing the matter through a mutually 
achieved and acceptable written 
agreement. The neutral party may not 
compel a resolution. Proceedings before 
the neutral party must be infor.nal, and 
the rules of evidence will not apply. 
With the exception or a written and 
agreed upon dispute resolution 
agreement, the proceeding must be 
Lonfidential. • 

(b) Grie\·ance procedu~ for . 
unresolved complaints. If the matter ls 
not resolved \'.ithin 30 calendar days 
from the date the informal dispute 
resolution process began. the neutral 
party must again inform the aggrie\'ing 
party of his or her right to file a formal 
grievance. In the event an aggrie\'ing 
party files a_grievance, the neutral may 
not participate in the formal complaint 
process. In addition, no communi~ation 
or proceedings of the informal dispute 
resolution process may be referred to or 
introduced into evidence at the 
griovance and arbitration bearing. Any 
decision by the neutral party is advisory 
and is not binding unless both parties 
agree. 

(c) Tim~ limitations. Except for a 
g:ievance that alleges fraud or criminal 
activity, a grievance must be made no 
later than one year after the date of the 
alleged occummce. I! a bearing ls held 
on a grievance, It must be conducted no 
later than 30 ca.endar days after the • 
filing of such grievance. A decision on 
any such grievance must be made no 
later than 60 calendar days after the 
filing of the grievance. 

(d) Arbitrotion-(1) Arbitrotor-(i) 
Joint selection by parties. If there is an 
adverse decision against the party who 
filed the grievance, or 60 calendar days 
after the filing of a grievance no 
decision has been reached, the filing 
party may submit the grievance to 
binding arbitration before a qualified 
arbitrator who is jointly selected and 
independent of the interested parties. 
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(ii) Appointment by Corporation . If 
the parties cannot egreo on an arbitrator 
"';thin l S calendar day, after rece; \·ing 
a request from one of tho grie\'enc;e 
parties, the Corporations Chief 
Executi\'e Office:- "';11 appoint an 
arbitrator from a list of qualifif'd 
arbitrators. 

(2) Time Limits--{i) Proceedings. An . 
arbitration proceeding must be bP-ld no 
later then 45 calendar days after the 
request for arbitration, or, if the 
arbitrator is appointed by the Chief 
Executive Officer, the proceeding must 
occw no later than 30 calendar days 
after the arbitrator's appointment. 

(ii) Decision. A decision must be 
made by the arbitrator no Jeter than 30 
calendar days after the date the 
arbitration proceeding begins. 

(3) The cost. The cost of the 
arbitration proceeding must be di\'ided 
eHinly between the pa.-ties to the 
arbitration. If. however, e participant. 
labor organization, or other interested 
indi,;dual pre,·aiis under a bincting 
arbitration proce~ding. the State or local 
applicant that is a party to the grie\'ance 
must pay the total cost of the proceeding 
and the attompy 's fef's of the pre\'ailing 
party. 

(e) Suspension of ploc~mP.nt . If a 
grievance is fi)pd regarding a proposed 
placement of a participant in a pro~ram 
that recei\'eS assistance under thi!, 
chapter. such placement must not be 
made unless the placement is consi!-tent 
"'ith the resolution of the grie\'ancr. 

(0 RemediPs. Remedies for a 
grievance filod under a procedwt• 
established by a recipient of Corporation 
assistance may includt>-

(1) Prohibition of a plac:ement of a 
participant; and 

(2) 1D grievancti cases where there is 
e violation of nonduplication or 
nondisplacement requirements and thP 
employer of the d.isplac<>d employee is 
the recipient of Corporation assistance-

(i) Reinstatement of the employee to 
the position be or she held prior to thf' 
displacement; 

(ii) Payment of lost wages and 
benefits; 

(iii) Re-establishment of other re!P.vant 
terms, conditions and prh;leges of 
employment ; and 

(iv) Any other equitable relief that is 
necessary to correct any violation of the 
nonduplication or nond.isplacement 
l"f'quirements or to make the displacerl 
employee whole. 

(g) Suspension or termination of 
assistance. The Corporation may 
suspend or terminate payments for 
assistance under this chapter. 

(bl Effect of noncompliance M,ith 
arbitration. A suit to enforce arbitration 
awards may be brought in any Federal 
district court ba\'ing jwisdiction over 
the parties "'ithout regard to the amount 
in controversy or the parties' 
citizenship. 

Subpart C-Other Requirements for 
Recipients of Corporation Assistance 

t 2.540.300 What must be Included In 
annual State reports 10 the Corporation? 

(e) In general. Each State recehing 
assistance under this title must prepare 
and submit , to the Corporation, an 
annual report concerning the use of 
assistance pro\'ided under this chapter 
and the status of the national and 
community service programs in the 
State that receive assistance under this 
chapter. A State 's annual report must 
include information that demonstratos 
the State's compliance \'lith the 
requirements of this chapter. 

(b) Local grantees. Each State may 
require local grantees that recei\·e 
assistance under this chapter to supply 
such information to the State es is 
necessary to enable the State to 
complete Ll-iP report required under 
pa~ap-apb (a) of this section. including 
e comparison of actual 
accomplishments "'ith the suals 
established for the program. the nwnbcr 
of participants in the program, the 
number of service hows generated, and 
the existence of any problems, delays or 
adverse conditions that have affected or 
"'ill affect the attainment of program 
goals. 

(c) Availability of repor1 . Reports 
submitted under paragraph (a) of this 
section must be made ave.ilable to tbc 
public on request .· 

t 25-40.310 Mus1 programs that ,-.cefve 
Corporation assistance establish standards 
of conduct? 
. Yes. Programs that recei\'e assistance 
under this title must establish and 
stringently enforce standards of conduct 
at the program site to promote proper 
moral and disciplinary conditions. 

t 2540.320 How ara participant benefits 
truted? 

Section 142(b) of the Job Training 
Partnership Act (29 U.S.C. lSS2(b)) shell 

apply to the programs conducte<l undPr 
this chapter es if such programs were 
conducted under the Job Training 
Partnership Act (29 U.S.C. 1s01 et sf"q .). 

Subpart D-Suspenslon and 
Termination of Corporation Assistance 

t 2540.400 Under what ctrcumatancea wlll 
tha Corporation suspend or terminate a 
grant or contract? 

(a) Suspension of a grant or contrart. 
Jo emergency situations. thC' 
Corporation may suspend e grant or 
contract for not more than calendar 30 
days. Examples of such situatiom may 
include. but are not limited to: (1) 
Serious nn.. to ,persons or propn 1); 

(2) Violations of Federal. St:i tr or !01Jtl 
criminal statutes; and 

(3) Material violation(s) of the grant c.,r 
contract that ere sufficiently sPriou!. that 
they outweigh the general policy in 
favor of ad\'ance notice and opponunity 
to show cause. 

(b) Tt!rmination of a grant or wntrart. 
The Corporation may termin11tP or 
revoke ass.istance for fa ilure to cu:nply 
"'i th applicable terms and conditions of 
this chapter. Howe\'er, the Corporation 
must provide the recipient re.asom,bl,~ 
notice and opport unity for a full end fo ir 
bearing. ,ubject to the fol lowing 
conditions: (1) The Corporat ion will 
notify a recipient of ass:st i, r:.cP by IPlll'T 
or telegram that the Corpor.,11ur. intend:. 
to terminate or revoke essistanr:r. e:thcr 
in whole or in pa.rt , un)pss the recipi rnl 
shows good cause why suc.h assistancr 
should not be termin&ted or rP\ c.,i..ed . In 
this communication . the s~ound~ anrl 
the effective d.:ite for the pn.po!'-Pd 
termination or re \'ocation v.ill bP 
described . The recipient will be sh en 1:11 

least 7 calendar days to ,ubmit writtrr. 
material in opposition to thP proposrrl 
action. 

(2) The recipient may r~quPst 11 

bearing on a proposed te:rminatiun or 
revocation . Pro,iding D\'e days notic:P 111 

the recipient. the Corporation rr.a y 
authorize the conduct of a beari u~ or 
other meetings et e location cun\'en ii-1;t 
to the recipient to consider thr propm,rcl 
suspension or termination. A trru1st.r.pt 
or recording must hP mad~ of a hearing 
conducted under this section and br 
a,·eilable for inspection by any 
indi\'idual. 
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A. DEFINITIONS 

1. Definitions. For purposes of this grant award, the following definitions apply: 

a. Act means the National and Community Service Act of 1990, as amended (42 U.S.C. 
§12501 d ~q.) 

b. Administrative costs are expenses associated with the overall administration of a 
program. Administrative costs relate to the support of the program's general operations 
and not to expenses identified with a particular program or project. Certain costs, such 
as costs of staff who perform both administrative and program functions, may be 
prorated between administrative costs and costs directly related to the program if 
included in the budget and approved by the Corporation for National and Community 
Service. Administrative costs include: (1) indirect costs (e.g., costs identified with the 
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program's overall operation as described in applicable provisions of OMS circulars that 
relate to indirect costs); (2) costs for financi&l, accounting, auditing, contracting, or legal 
functions; (3) internal evaluation costs, including overall organizational management 
improvement costs, except for independent evaluations and internal evaluations of the 
program or project that are specifically related to creative methods of quality 
improvement; (4) costs for insurance that protects the entity that operates the program; 
and (5) that portion of the salaries and benefits of the program's director and other 
administrative staff not attributable to the time spent in support of a specific program or 
project. Administrative costs do not include allowable costs directly related to program 
or project operations, such as: (1) costs for participants, including living allowances, 
insurance payments made on behalf of participants, training, and travel; (2) costs for staff 
who recruit, train, place, or supervise participants, including staff salaries, benefits, 
training, and travel, if the purpose is for a specific program or project objective; (3) costs 
for independent evaluations and any internal evaluations of the program or project that 
are specifically related to creative methods of quality improvemenl 

b . AmeriCorps•USA or AmeriCorps® means for purposes of these grant provisions the 
national service programs funded under 42 U.S.C. §§12571-12595 (Division C programs). 

c. AmeriCorps National Service Network means the AmeriCorps, the Volunteer in 
Service to America (VISTA), and National Civilian Community Corps (NCCC) programs, 
taken together as programs dedicated to national service. VISTA is authorized under the 
Domestic Volunteer Service Act (42 U.S.C. §4951 ti stq.). NCCC is authorized under the 
National and Community Service Act (42 U.S.C. §12611 ti stq.). 

d. Cognizant.agency means the Federal agency coordinating audit and other fiscal 
requirements with respect to those organizations having grants from multiple federal 
agencies. 

e. Corporation means the Corporation for National and Community Service established 
undersection19loftheAct(42U.S.C.§12~1). : ' '" . , . . · :.s•.·, ~- -..',,-_ . _ _, ,, --

f. Grantee means the recipient of Federal funds granted by the Corporation through this 
grant award. The Grantee is legally accountable to the Corporation for the use of the 
grant funds and is bound by the terms and conditions of the grant award. 

g. 0MB means the U.S. Office of Management and Budget, the Federal agency with 
authority to issue uniform administrative and audit requirements for the administration 
of federal grants. 

h. National Service Trust means the account established in the US. Department of the 
Treasury under section 145 of the Act (42 U.S.C. §12601) for the purpose of holding and 
making payments of education benefits to AmeriCorps Members. 

i. Participant means an individual who: (i) is a citizen or national or lawful permanent 
resident alien of the United States; (ii) is at least 17 years of age at the commencement of 

. service (unless the participant is (a) in a full-time, year•round youth corps program or 
full-time summer program, in which case he or she must be between the ages of 16 and 
25, inclusive, or (b) in a program for economically disadvantaged youth, in which case he 
or she must be between the ages of 16 and 24, inclusive); (ill) has a high school diploma 
or an equivalency certificate, or who agrees to obtain a high school diploma or its 
equivalent before using an education award and has not dropped out of elementary or 
secondary school in order to enroll as an AmeriCorps•USA participant (unless enrolled in 
an institution of higher education on an ability to benefit basis and is considered eligible 
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for funds under section_484 of the Higher Education Act of 1965, 20 U.S.C. §1091), or who 
has been determined through an independent assessment to be incapable of obtaining a 
high school diploma or its equivalent (provided that the Corporation has waived the 
education.ii attainment requirement for the individual), and (iv) is enrolltd in a program 
for a term of service. (A Member is a participant who is in an approvtd Ntiorw service 
position and eligible to receive either an education benefit from the Natiorw Service 
Trust or another Corporation-approved post-service benefit upon completion of a term of 
service.) 

j. Progr&m means an AmtriCorps•LJSA national service program described in section 
122(a) of the Act (42 U.S.C. §12572(a)), carritd out by the Grantee through funds granted 
by the Corporation and carried out in accordance with federal requirements and the 
provisions of this grant. 

k. Project means an activity or set of activities, carried out through a program that , 
results in a specific identifiable community service or improvement that otherwise would 
not be made with existing funds, and that does not duplicate the routine services or 
functions of the employer to whom the participants are a.ssigntd. 

I. Project sponsor means an organization, or other entity, that has been selecttd to 
provide a placement for a participant. 

m. Service recipient means a community beneficiary who receives a service or benefit 
from the program. 

n. State Commission means, for purposes of these grant provisions, the Commission on 
National and Community Service established by a State pursuant to the Act (42 US.C. § 
12638), including ar1 authorized alternative administrative entity or transitional entity, to 
administer the State's national service plan and national service grant program and to 
perform such other duties prescribed by law. 

- -· . - . -- -- . -- -. -- . -.• , 

o. Grant means an award of fmancial assistance, including cooperative agreements, in 
the form of money or property in lieu of money by the Federal Government to an eligible 
grantee. 

8 . AMERICORPS • USA PROGRAM PROVISIONS 

2. PURPOSES OF GRANT. 

The general purposes of this grant are "getting things done" in communities, strengthening the 
ties that bind communities together, and developing the citizen.ship arid skills of participants, 
with an emphasis on getting things done. Activities funded through this grant are intended to 
help engage Americans of all backgrounds as participants in community-based service that 
provides a direct and demonstrable benefit that is valued by the community. Service activities _ 
must result in a specific identifiable service or improvement that otherwise would not be · · _ .... • • • 
provided with existing funds or volunteers and that does ·l'\ol duplicate the routine 'functions of • 
workers or displace paid employees. 

3. AMERICORPS NATIONAL IDENTITY. 

a. Identification as AmeriCorps program. The Grantee must identify the program as an 
AmeriCorps program and participants eligible for a Corporation-approved post-service 
benefit as AmeriCorps ''Members". 
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b. AmeriCorps name and logo. The Grantee must use the AmeriCorps name and logo 
on uniforms, stationery, publications, recruitment brochures, orientation literature, 
curricula, signs, banners, and pres.s releases in accordance ,th Corporation gu idelines 
and requirements and a camera-ready logo provided by the orporation. To establish 
the relationship between the program and AmeriCorps, the Grantee must use the phrase 
'7he AmeriCorps National Service Network" or "&n AmeriCorps® program" and may 
use the slogan "Getting Things Done',,,,. on such materials in accordance with 
Corporation guidelines and requirements. The Grantee may not alter the AmeriCorps 
logo, and must obtain the written permission of the Corporation before 1Jsing the logo as 
a part of any other logo or design, using the AmeriCorps name or logo on materials that 
will be sold, using the AmeriCorps logo or name on clothing intended to be worn by 
individuals who are not participants or former participants, or permitting donors to use 
the AmeriCorps name or logo in promotional materials. 

c. AmeriCorps uniforms. The Corporation will provide all participants with an initial 
basic uniform, consisting of a t-shirt, sweatshirt, hat, and pin. The Grantee must direct 
participants to wear the uniform at officially-designated AmeriCorps events and may 
allow participants to wear the uniform at other times consistent with Corporation 
guidelines. 

d. Puticipation in AmeriCorps events. The Grantee agrees, within reasonable limits, to 
participate in, and may be asked to assist in, AmeriCorps events and activities sponsored 
by the Corporation, such as the national launch of AmeriCorps, conferences, and national 
service days in accordance with Corporation guidelines. 

4. LOCAL AND STATE CONSULTATION. 

a. Community consultation. The Grantee must design, implement, and evaluate the 
funded project with extensive and broad-based community involvement, including 
consultation with representatives from the community served, participants and potential 
participants, community-based agencies wi~ a_ demo~tra.ted ~eco_r~Un proyidin_g . . . 
sel'\'.'ices, foundations, and businesses. • • • •· • • _ . _ _ • • . . . . . 

b. Labor union concurrence. Prior to the placement of participants, the Grantee must 
consult with any local labor organization representing employees of project sponsors or 
representing employees in the area to be served by the program who are engaged in the 
same or similar work as that proposed to be carried out by the program to ensure 
compliance with the non displacement requirements contained in these grant provisions. 
In the case of a Grantee that proposes to serve also as the program sponsor, the Grantee _ 
must obtain the written concurrence of any local labor organization representing 
employees of the project sponsor who are engaged in the same or substantially similar 
work as that proposed to be carried out 

c. State Commission consultation. In coordination with the Corporation, the Grantee· 
must consult on a regular basis with the State Commission in each State that the program 
operates in order to build upon existing programs throughout the State and to not 
duplicate the efforts of other AmeriCorps programs. 

S. PROHIBITED PROGRAM ACTIVITIES. Participants may not engage in the following 
activities in the course of their project assignment, at the request of program staff, or in any 
manner that would associate the activities with the AmeriCorps program or the Corporation: 

A. Any effort to influence legislation, as prohibited under section S01(c)(3) of the Internal 
Revenue Code of 1986 (26 U.S.C. §SOl(c)); 



b. OrgAnizing protests, petitions, boycotts, or strikes; 

c. Assisting, promoting, or deterring union organizing; 

d. Impairing existing contracts for services or collective bugaining agreements; 

e. Engaging in partisan political activities, or other activities designed to influence the 
outcome of an election to Any public office; 

f. Engaging in religious instruction, conducting worship services, providing instruction 
as part of a program that includes mandatory religious instruction or wo~hip, 
constructing or operating facilities devoted to religious instruction or worship, 
maintaining facilities primarily or inherently devoted to religious instruction or worship, 
or engaging in_ any form of religious proselytiution; 

g. Providing a direct benefit to a business organized for profit; a labor union; a partisan 
political organization; a nonprofit organization that fails to comply with the restrictions 
contained in section 501(c) of the Internal Revenue Code of 1986; or an organiution • 
engaged in the religious activities described in the preceding sub clause, unless subgrant 
funds are not used to support the religious activities. 

h. Such other activities as the Corporation agree shall be prohibited, upon notice to the 
Grantee. 

6. ELIGIBILITY, RECRUITMENT, AND SELECTION. 

a. Eligibility to enroll. The Grantee may select as participants only those individuals 
who are eligible to enroll in AmeriCorps. In order to be eligible, an individual must 

i. be a U.S. citizen or national or a law~ ~~an~t-~id~t ~en; 

ii. be at least 17 years of age at the commencement of service (unless the 
individual is in a full-time, year-round or summer youth corps, in which case he 
or she must be between the ages of 16 and 25, incl_u~ive, or is in a program for 
economically disadvantaged youth, in which case he or she must be between the 
ages of 16 and 24, inclusive); and 

iii. have a high school diploma or an equivalency certificate, or agree to obtain a 
high school diploma or its equivalent prior to using the education award. An 
individual who dropped out of elemen_Wy Qr secondary school in order to eru-oll 
as an AmeriCorps participant may not be enrolled in the program (unless the 
individual is enrolled in an institution of higher education on an ability to benefit 
basis and considered eligible for funds under section 484 of the Higher Education 
Act of 1965, 20 U.S.C. §1091). The G~t_ee_~y ~lc_a_~aiy_er from the 
Corporation to enroll individuals whom the grantee determines based upon an 
independent assessment to be incapable of obtaining a high school diploma or its 
equivalent 

b. RecruitmenL 

i. Community recruitment. The Grantee must actively seek to recruit program 
participants from the community in which the project is conducted, as we~ as 
participants of diverse races and ethnicities, socioeconomic backgrounds, 



education levels, both men and women, and individuals with disabilities, unless 
and to the extent that the approved program design requires emphasizing the 
recruitment of staff and participants who share a specific characteristic or 
background. However, in no ca.se may a Grantee violate the nondiscrimination 
and nondisplacement rules governing participant selection. 

ii. National and state recNitmenL To supplement local recruitment efforts, the 
Grantee is strongly encouraged to r~uest referrals of eligible individuals who 
want to participate in a program through the Corporation's national recruitment 
database and the various State Commissions· recruitment systems. The 
Corporation's overall goal is to have 2So/o of AmeriCorps participants nation• 
wide recruited from the national pool The Grantee may be ask.eel to con.sider 
qualified individuals on the referral list, but will not be require-<3 to select anyone. 
Prospective AmeriCorps participants may access the national recruitment 
database through the Corporation's toll-free number, 1-800-94-ACORP /1-800-
942-2677 (voice), or 1-800-83~3722 (TDD). 

c. Selection. The ·Gra.ntee is responsible for establishing minimum qualifications that 
participants must meet in order to be selected for the program, selecting participants that 
meet those qualifications, and assigning participants to a project that is appropriate to 
their skill level. The Grantee must select participants in a fair, non-partisan, non-political, 
and nondiscriminatory manner, without regard to the participant's need for reasonable 
accommodation or child care, without displacing paid employees, and in accordance 
with its approved application. The Grantee is encouraged to select participants who 
possess leadership potential and a commitment to the goals of AmeriCorps. 

d. Reasonable accommodation. The Grantee must provide reasonable accommodation 
to the known mental or physical disabilities of participants and all selections and project 
assignments must be made without regard to the need to provide reasonable 
accommodation. The Corporation has funds available under (42 U.S.C. § 12581) to enable 
individuals with disabilities to participate. Selection and assignment decisions must be 
made on whether the qualified applicant can perform the essential duties of the position, 
with or without reasonable accommodation. However, the Grantee is not ~uittd-to • 
accommodate a participant if that participant poses a direct threat to the health or safety 
of others that cannot be eliminated by reasonable accommodation. Accommodations 
which impose an undue financial or administrative burden on the operation of the 
program or fundamentally alter the nature of the program are not considered reasonable 
accommodations. U the Grantee determines that an accommodation would impose an 
undue burden, the Grantee must document its determination and promptly notify the 
Corporation. The factors to be considered in determining whether an accommodation 
would impose an undue burden include: 

i. the overall size of the program, with respect to the number of staff and 
participants, number and type of facilities, and size of budget; 

ii. the nature of the project, including its structure, staffing composition, and 
activities; and 

iii. the nature and cost of the needed accommodation. 

e. Level of participation. The Grantee must enroll the minimum number' of full-time 
and part-time participants agreed upon in its approved application. After the first six 
weeks of the participant start date, the Grantee may not replace participants who have 
left the program due to attrition. In exceptional circumstances, the Corporation may 
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grant a waiver if achievement of program goals may be jeopardized by participant 
attrition. 

f. Participant, not Grantee's employees. Participants art not conside~ tsnployees of 
the program in which they are enrolled, notwithstanding the Grantee 's potmti&l liability, 
with respect to participants, for any taxes imp~ under State unemployment insurance 
and worker's compensation laws. for the limited purposes of tht family and Medical 
Leave Act of 1993, the participant may be considered an eligible employee of the project 
sponsor. The Family and Medical Leave Act's r~uirements as they apply to AmeriCorps 
programs are contained in fS C.f.R. §2.S-40.220(b). 

g. Parental consent. Written parental or legal guardian consent to enroll is r~uittd for 
individuals under eighteen years of age. 

7. TRAINING, SUPERVISION, AND SUPPORT. 

a. Planning for the term of service. The Grantee must develop participant position 
descriptions that provide for direct and meaningful service activities and performance 
criteria that are appropriate to the skill level of participants. Participant activities may 
not include clerical work or research unless such activities are incidental to the 
participant's direct service activities. The Grantee must ensure that each participant has 
sufficient opportunity to complete the required number of hours to qualify for a post· 
service education benefit. ln planning for the participant's term of service, the Grantee 
must account for holidays and other time off, and must provide each participant with 
sufficient opportunity to make up missed hours. 

b. Participfflt contracts. The Grantee must require that participants sign contracts that 
stipulate terms of service, the specific number of service hours a participant must 
perform to be eligible for the education award, acceptable conduct, prohibited activities, 
requirements under the Drug Free Workplace Act {fl U.S.C. §701 tf seq.), suspension and 
termination rules, the specific circumstances under which a participant may be released • 
for cause, grievance procedures, and other-assutances ~ _re_q~ by the Corpor~ti~: - • • 

c. Training. The Grantee must provide participants, consistent with tht apprODtd budgtt, 
with the training, skills, knowledge and supervision necessary to perform the tasks 
required in their assigned project positions, including, if appropriate, specific training in 
a particular field and background information on the community served. The Grantee 
must conduct an orientation for participants and comply with any pre-service orientation 
or training required by the Corporation. This orientation should be designed.to enhance 
participant security and sensitivity to the coaununity. Orientation must cover 
participant rights and responsibilities, including the program's code of conduct, 
prohibited activities, requirements under the Drug Free Workplace Act (41 U.S.C. §701 tit 
seq.), suspension and termination from service, grievance prcxedwes, and sexual 
harassment and other nondiscrimination issues. 

d. Service-teaming. The Grantee agrees-to use service· experiences fo help paitidpants 
achieve the skills and education needed for productive, active citizenship, including the 
provision, if appropriate, of structured opportunities for participants to reflect on their 
service experiences. 

t. limit on education and training activities. No more than 20% of a participant's 
required service hours may be spent in education. training, or similar activities without 
specific written permission from the Corporation. 
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f. Supervision. The Grantee must prov ide participants with adequate supervision by 
qua lified supervisors in accordance with the approved application. The Grantee mu.st 
establish and enforce a code of conduct for participants. 

g. Ptrlonnance rniews. The Grantee must conduct at least a mid-term and end-of-term 
evaluation of each participant's perfonnance, focusing on such factors u (1) whether the 
participant has completed the requi~ number of hours; (2) whether the puticipa.nt h.u 
satisfactorily completed assignments; and (3) whether the participant has met other 
performance criteria that were clearly communicated at the beginning of the term of 
service. 

h. Support Hrvices. The Grantee must provide specific support services to: 

i. participants who are school dropouts in order to assist them in earning the 
~uivalent of a high school diploma; and 

ii. participants completing a term of service and making the transition to other 
educational and career opportunities. . . . . - . . -- -- • • - -• --

i. Registration to vote. The Grantee must encourage, in a non-partisan manner, that 
each participant who is eligible to vote, does in fact register to vote. 

j. Participant injury. The Grantee must immediately report any serious participant 
injuries to the Corporation. 

8. TERM OF SERVICE. 

a. Full-time participants. Participants must serve at least 1700 hours du.ring a period of 
not less than nine months and not more than one year. 

b. Part-time participants. Part-time participants must serve at le~t 90Q h_o~rs during a 
period of not more than two years. If the participant is enrolled i!' an institution ~f _ 
higher education, the participant must serve at least 900 hours during a period of not 
more than three years. 

c. Summer participation. Participants serving in a full-time summer program that does 
not include a year round component will be considered p~-~e. p4!ticipants. 

d. Start of term. Unless otherwise agreed upon, the Grantee must begin participant 
terms of service in September, January. or June in accordance with the approved 
application. . . _ . . 

e. s~ond term. lne Grantee is under no obligation to enroll a participant for a second 
or subsequent term of service. To be eligible to serve a second or subsequent term, an 
individual must receive satisfactory performance reviews for prior .terms of service. An. _ 
individual may only receive in--service and post--service benefits from Corporation funds 
for the first two successfully completed terms of service, regardless of whether those 
terms were served on a full-, part-, or reduced part-time basis. 

f. Notice to Corporation and National Service Trust . The Grantee must notify the 
Corporation and National Service Trust immediately upon enrolling a participant for a 
term of service . . Forms will be provided and mailed ~ectly to ~an tees _ _____ _ _ 
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9. RELEASE FROM PARTICIPATION. 

The Grantee may release participants for two reasons: (1) for compelling personal circumstances; 
&r\d (2) for cause in accordance with 45 C.F.R. § 2522.2.30. 

a. Compelling circumstances. The Grantee is responsible for determining whether a 
participant's personal circu1!'5tances are sufficiently compelling to justify release on this 
basis. If the Grantee releases a participant for compelling personal circumstances, the 
Grantee may elect either to authorize a pro-rated education awud or to temporarily 
suspend service for up to two years. In order to be eligible for a pr~rated education 
award, a participant must have served a minimum of 15o/o of his or her term of service. If 
the Grantee releases a participant on the grounds that an accommodation of a disability 
would impose an undue burden. the Grantee must document its determination and 
notify the Corporation. Such circumstances are to be considered "compelling" for 
purposes of this subclause. 

b. For uuse. The Grantee may release a participant for cause.according to the conditions 
of the Corporation and the participant's contract. The Grantee must release a participant 
for cause if the participant is convicted of a felony during a term of service. Uthe 
participant is charged with a violent felony or the sale or distribution of a controlled 
substance, or convicted of the possession of a controlled substance, the Grantee must 
suspend the participant without a living allowance and without receiving credit for 
hours missed. Any participant that drops out of a program without obtaining a release 
for compelling personal circumstances is considered to have been released for cause. A 
participant released for cause may not receive any portion of an education award. A 
participant wrongly released or suspended for cause will receive credit for any service 
missed and reimbursement for missed living allowances as specified in 45 CFR § 
2522.230. 

c. Resumption of service. Any participant whose service was suspended because of 
being charged with a violent felony or sale. or_distribution of a controlled substance may. -' ~ - ~ -
resume service if he or she is found not guilty or if such charge is dismissed. Any 
participant whose service was suspended because of being convicted of a first offense of 
possession of a controlled substance may resume service by demonstrating that he or she 
has enrolled in an approved drug rehabilitation program. A participant convicted of a 
second or third offense of possession of a controlled substance inay resume services by 
demonstrating successful completion of a rehabilitation program. In addition, any 
individual released for cause who wishes to reapply to the program from which he or she 
was released or to any other AmeriCorps program is required to disclose the release to 
that program. Failure to disclose to an AmeriCorps program any history of having been 
released for cause from another AmeriCorps program will render an individual ineligible 
to receive the AmeriCorps educational award, whether or not that individual • 
successfully completes the term of service. 

d . Notice to Corporation and N atio~ Service Trust. "-;-The Grantee must notify the Corporation­
and National Service Trust immediately whenever it suspends or terminates a participant, 
whether for compelling circumstances or for cause. 

10. LIVING ALLOWANCES AND OTIIER IN-SERVICE BENEATS. The Grantee must ensure 
that participants receive the following benefits: 

a. Living allowances. Unless otherwise agreed upon, a Grantee must provide a living 
allowance to full-time participants in accordance with the approved grant application 
and in an amount specified by the Corporation. U a Grantee's approved application 
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provides for a living allowance for part-time participants, the Grantee must provide the 
living allowance in accordance with the approved grant application. 

l. FICA. Unless exempt, the Grantee must make its shue of FICA payments on 
participant living allowances. 

li. Income tues. The Grantee must withhold person&! income taxes from 
participant living allowances, requiring each particip&nt to complete a W◄ form 
at the beginning of the term of service and providing a W-2 form at the close of 
the tax year. 

iii. Unemployment insurance. Unless State law requires otherwise, the Grant~ 
is not required to pay unemployment insurance taxes for participants, because 
they are not considered employees under the Act (42 U.S.C. § 1. ll(l7)(B)}. The 
Grantee is responsible for determining whether state law requires otherwise and 
for complying with State law. 

iv. Workers' compenution. The Grantee is responsible for determining 
whether state law requires it to pay workers' compensation taxes for 
participants. If the Grantee determines that i~ is not requittd to pay workers' 
compensation taxes for participants, the Grantee must provide Accidental Death • 
and Dismemberment (ADD) and extended health insurance to cover 
occupational injuries. The Corporation will arrange for an ADD and extended 
health policy for participant coverage that the Grantee may choose to purchase. 

b. Health care coverage. The Grantee must provide minimum health care benefits (as 
defined in the AmeriCorps solicitation notice) to those full-time participants not 
otherwise covered by a health care policy providing minimum benefits at the time of 
enrollment. In addition, the Grantee must provide health care benefits to participants 
demonstrating loss of coverage during the term of service (i) as a result of participation or 
(ii) through no deliberate act of his or her own. The Corporation will provide access to an 
alternative health care policy for participant coverage that the Grantee may choose to 
participate in. Information and brochures relative to this coverage will be provided by 
the Corporation. If the grantee is going to use an existing health care policy then a copy 
of the policy along with a summary of its coverage and costs should be sent to the 
Corporation's Grants Office. If the grantee has a National Association of Service 
Conservation Corps (NASCC) policy, they only need to notify the Grants Office. 

c. Child care. The Grantee must ensure that child care is made available to those full. 
time participants who need such assistance in order to participate, in a manner specified 
by the Corporation. 

i. Participant eligibility. A participant is considered to need child care in order 
to participate in the program if he or she is the parent or legal guardian of, or 
acting in loco parentis for, a child under age 13 who resides with the participant, 
has a family income that does not exceed 75% of the State's median income or 
such other lower levels or criteria as established by the state for a family of the 
same size, and, at the time of acceptance into the program, is not currently 
receiving child care from another source that will continue to be available to the 
participant. 

ii. Qualified providers. To be eligible for payment with AmeriCorps funds, a 
child care provider must qualify under the Child Care and Development Block 
Grant Act of 1990 (42 U.S.C. § 9858c(4XA)). 
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iii. Admini1tration of child cart paymenta. Child care payments will be administered 
separately by the Corporation. Such funds are included in the grant award amount but 
will be withheld by the Corporation and paid sepuately through the National 
MSOciation of Child Care Resource and Referral Agencies (NACCRRA) unJ~ otherwise 
provided in the grant award. Grantee's can contact NACCRRA at 1-800 57°""543 with 
questions regarding child care. 

11. POST-SERVICE EDUCATION BENEFITS. In order for an individual to receive a post· 
service education benefit (or tht Stafford Loa" ForgivtmSS A.urd, for parlicipa"ts i" t~ program1 
that tltcttd to parlicipatt i" tht Stll.lford loa" dtm011.Stration) from the National Service TNSt, the 
Grantee must certify to the National Service TNSt that the participant is eligible to receive an 
education award. The Grantee must notify the National Service Trust on a form provided by the 
Corporation when it enrolls a Member for a term of service, when the Member completes the 
term, and whenever there is a change in the Member's status during the term (e . . , early release 
or suspension). 

12. PARTICIPANT RECORDS AND CONFIDENTIALITY. 

a. Record-keeping. The Grantee must maintain verifiable records which document each 
participant's eligibility based upon citizenship or legal permanent residency, birthdate, 
level of educational attainment, date of high school diploma or equivalent certificate (if 
attained), participation start date and end date, hours of service per week. location of 
service activities, and project assignment. The records must be sufficient to establish that 
the individual was eligible to participate in the program and completed 1700 hours of 
service if a full-time participant or 900 hours of service if a part-time participant. 

b. No high school diploma. If the participant does not have a high school diploma or its 
equivalent at the time of enrollment, the Grantee must maintain a record of the 
participant's elementary or high school drop-out date, the participant's written agreement 
to obtain a high school diploma or its equivalent _befo!'f ~ing _!:he ed_u~at!~ .'.~~~,_ and, 
if applicable, verification of the participant's eruofu.nent at an institution of higher • -
education on an ability to benefit basis and eligibility for funds under§ 484 of the Higher 
Education Act. If the participant has been determined to be incapable of obtaining a high 
school d iploma or its equivalent, the Grantee must retain a copy of the supporting 
independent evaluation. 

c. Confidential participant information. The Grantee must maintain the confidentiality 
of information regarding individual p~cipants. The Grantee must obtain the prior 
written consent of all participants before using their names, photographs, and_ other 
identifying information for publicity, promotional.. or other purposes. Puental or legal 
guardian consent must be obtained for participants under 18 years of age. The Grantee­
may include a standard informed consent form as a part of the participant contract 
materials signed at the time of eruollmenl The Grantee may release aggregate and other 
non-identifying information and is required to release participant information to the 
Corporation and their designated cont:racto~. __ __ L . __ _ 

13. BUDGET AND PROGRAMMATIC CHANCES. 

a. Programmatic changes. The Grantee must obtain the prior written approval of the 
Corporation before making the following changes in the approved program: 

i. Changes in the scope or specific goals and objectives of the program, whether 
or not they involve budget changes. 
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ii. Changes in {or extended absences oO the program director or any other key 
_ personnel d<>signed by the Corporation. 

iii. Changes in the level of participant supervision. 

iv Entering into subgrants or contracting out any program activities funded by 
the grant {unless identified in the approved application), other than the purchase 
of supplies. equipment, or general support services; and 

v. Changes in the grant period. 

b. Changes in the budgeL The Grantee must obtain the prior written approval of the 
Corporation before deviating from the approved budget in any of the following ways: 

i. Budget transfers to absorb administrative costs over the administrative limit 
specified in the approved budget. 

ii. Reallocation of funds from any of the line items included in the "Other 
Participant Support Costs" (Category F) category of the approved budget. Excess 
funds in these line items may be withdrawn from the grant when it is determined 
by the Corporation that the funds are no longer needed. The specific line items 
covered by this subclause are: 

(a) living allowance, 

(b) FICA and workers' compensation, 

(c) Health care, and 

(d) Alternative health care. 

iii. Costs requiring prior approval under 0MB Circulars A-21 or A-122. 

iv. Purchases of equipment over $500 using grant funds, unless specified in the 
approved budget. • 

c. Changes in the number of child care slots. The Grantee must notify the Corporation 
of any changes in the estimated number of child care slots identified by the Grantee in the 
"Child Care" category (Category G) of the approved budget. 

C. GENERAL PROVISIONS 

14. TERMS OF ACCEPTANCE. 

The provisions of this grant award are binding on the Grantee. By accepting this award, the 
Grantee agrees to comply with the grant award and applicable Federal statutes, regulations, and 
guidelines. The Grantee agrees to operate the funded program in accordance with the approved 
grant application and budget, supporting documents, and other representations made in support 
of the approved grant application. 
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15. LEGISLATIVE ANO REGULATORY AUTHORITI. 

This grant is authorized by and subject to the National and Community Service Act of 1990 as 
amended. codified u 42 U.S.C. §12.501 tt Stq ., and 45 CFR Part 2510d Stq. (59 Fed. Reg. 13m, 
published March 23, 1994). 

16. RESPONSIBILITI FOR ADMINISTERING THE GRANT. 

a. Accountability of Gran'tte. The Grantee has full fiscal and programmatic 
responsibility for managing all aspects of the grant and grant-supported activities, subject 
to the oversight of the Corporation. The Grantee is directly accoW'lt&ble to the 
Corporation for its operation of the AmeriCorps program and use of grant funds, and 
must expend grant funds in a judicioU5 and reasonable manner. Although the Grantee is 
encouraged to seek the advice and opinion of the Corporation on special.problems that 
may arise, such advice does not diminish the Grantee's responsibility for making sound 
judgments and does not mean that the responsibility for operating decisions has shifted 
to the Corporation. 

b. Notice to Corporation. The Grantee shall notify the Corporation immediately of any 
developments or delays that have a significant impact on funded activities, any 
significant problems relating to the administrative or financial aspects of the grant, or any 
suspected misconduct or nonfeasance related to the grant or Grantee. The Grantee shall 
inform the Corporation about the corrective action taken or contemplated by the Grantee, 
and any assistance needed to resolve the situation. 

17. PROJECT INCOME. 

a. General. Program income earned during the program period shall be retained by the 
Grantee and added to the funds committed to the program. 

b. Fees for service. When using assistance under this grant, the Grantee may not enter ... -
info a contract for or accept fees for service performed by participants when (i) the service 
benefits a for-profit business; (ii) the service falls within the other prohibited program 
activit ies set forth in clause 5 of these provisions; or (ill) the service violates the 
nondisplacement provisions of the Act, set forth in clause 29 of these provisions. 

c. Sale of producls produced by participants or service recipients. The grantee will 
either remit to the Corporation or retain income from the sale of artwork, photographs, 
films, written material, and other products produced by participants while perfonning 
service as a part of a service project. If retained by the grantee, income will be added to 
the funds committed to the program. The grantee may not sell products without 
AmeriCorps logo on them without prior approval from the Corporation. 

18. MATCHING CONTRIBUTIONS. 
. ~ 

--.. ~~ •-..,_ : =·- -·-·.:_ • "...!"": .. --:::·..:..: .: • •_: :.'..":':--·:. - ~· ._ . ; --:··:·-·-· -- . 

a. Matching obligation. The Grantee must provide and account for the matching funds 
agreed upon in the approved application. The Grantee must account for its matching 
contributions. 

b. Cuh match for living allowance and health care benefits. lhe Grantee's matching 
contributions for the participants' living allowance and health care benefit costs must be 
in cash, unJess otherwise authorized in the approved budget. 'The Grantee's living 
allowance match of 15% must be met with non-Federal funds, except that Indian tribal 
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organizations may use Federal funds granted under the lndi.1.n Self-Determination and 
Education Assistance Act (P.L. 93-638, codified as 2.5 U.S.C. § 450) to meet the matching 
share of the living allowance. 

c. C.Uh or in-kind match for other co1ta. Contributions, including cash and third party 
in-kind, will be accepted as part of the Grantee's matching share for costs other than the 
living allowance and health care benefits when such contributions meet all of the 
following criteria: 

i. They are verifiable from the grantee's records; 

ii . They are not included as contributions for any other federally-assisted 
program; 

iii . They are necessary and reasonable for the proper and efficient 
accomplishment of program objectives; and 

iv. They are allowable under applicable government ttgulations. 

d. Exception for volunteer community service. Because the purpose of this grant is to 
enable and stimulate volunteer community service, the Grantee may not include the 
value of direct community service performed by participants. However, the Grantee may 
include the value of volunteer services contributed to the Grantee or Subgrantees. 

e. Administrative costs. Administrative costs which exceed the maximum 
administrative costs limit specified in the approved budget but otherwise would have 
been allocable to the grant may be included as part of cost sharing or matching. 

f. Valuation. The value of Grantee contributions of services and property will be 
determined in accordance with applicable current market. value. 

19. PAYMENTS UNDER THE GRANT. 

a. Advance payments. The Grantee may receive advance payments of grant funds on a 
quarterly basis. 

b. Discontinuing advance payments. The Corporation may, after providing due notice 
to the Grantee, discontinue the advance payment method and allow payments in 
advance only by individual request and approval or by reimbursement when a grantee 
receiving payments demonstrates unwillingness or inability to manage advance funding 
properly. 

20. RETENTION Of RECORDS. 

The Grantee must retain and make available to the Corporation upon ~uest all financial ···· ••• • 
records, supporting documentation, statistical records, evaluation data, participant information. 
and persoMel records for 3 years from the end of the fiscal year in which the grant expired. 

21. REPORTING REQUIREMENTS. 

The Grantee is responsible for submitting timely progress and financial reports during 
and at the conclusion of the grant period to the Corporation. In general these reports will 
contain a comparison of actual accomplishments with the goals and objectives 
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established for the period. Quantifiable data demonstrating results and evaluation data 
and information shall also be developed and delivered. 

Fin&nci&l reports must be submitted to the Corporation on form SF 269A. 

The Grantee should submit quarterly and annual reports to the Office of National and 
Community Service Program's Grants Office. These reports should contain the following 
information by the following dates: 

Ja,nuaey 3rd· ht Quarter 
(The first report for the first yea.r is due January 3rd regardless of the Grantee's start 

date.) 

• Fina.nci&l Status Report (form SF 269A) 
• Number of participants (full-time and part-time) 
• Hours of Service this quarter (direct service by full- time and part-time) 
• Staff/ structural changes 
• Primary accomplishments and progress toward objectives 
• Primary challenges/Problems encountered 
• Important findings from internal evaluati'on , .-
• Comparison of actual accomplishments with the goals arid objectives established for 

the period 

April 3 - lnd Quarter 

• All information required for the January 3rd reporting period 
• Sources of matching funds 

July 3 • 3rd Quarter 

• All information required for the January 3rd reporting period 

October 3 • Annual Report 

• All information required for the January 3rd reporting period but as a summary for 
the year for the total accomplishments and service for the year 

Final Report 

• Replaces the Annul Report for the last period of the grant including any renewals 
• A final report is due within 90 days of the expiration or termination of the grant 

award - - ----r -- • - -

• All information required for the quarterly reports but as a summary for the full 
period of the grant 

• This report should contain a summary of the program's accomplishments and 
compare them to the original objectives and all evaluation data and information 

Other reporta. The Grantee is respoMible for notifying the Corporation immediately of 
any significant problems either technical or fiscal. 
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22. SITE VISITS. 

The Corporation, through their authorized representatives, have the right , at aU reasonable times, 
to make site visits to review and eva!uate Grantee records, accomplishments , organiz.atiorw 
procedures, and financial control systems; to conduct interviews; and to provide technial 
assistance as required. AU site visits shall be performed in such a manner as will not unduly 
disrupt the Grantee's operations. 

23. LIABILITY AND SAFETY ISSUES. 

a. Liability coverage .. The Grantee must have adequate liability coverage of its 
organization, employees, and participants, including coverage of participants engaged in 
on- and off-site pro;ect activities. 

b. Participant sa~ty. The Grantee must insti tute safeguards as necessary and 
appropriate to ensure the safety of participants. Participants may not participate in 
projects that pose an undue safety risk . Public safety programs and other programs 
posing a significant risk to participants must adhere to applicable provisions of the safety 
protocol issued by the Corporation. 

24. DRUG FREE WORKPLACE. 

a. Notice to employees and participants. In accordance with the Drug Free Workplace 
Act, 41 U.S.C. § 701 tt ~q., implementing regulations, 34 C.F.R. Part 1229, and the 
Grantee's certification, the Grantee must publish a statement notifying employees and 
participants that the unlawful manufacture, distribution, dispensation, possession, or use 
of a controlled substance i.s prohibited in the Grantee's workplace and program. that 
employees and participants are required to notify the Grantee of any criminal drug 
statute conviction, and that the employee's employment or participant's participation is 
conditioned upon compliance with the notice requirements, and specifying the actions 
that will be taken against employees for violations of such prohibitio~ . 

• - • • . .... ; ··11· ~ . - • ' ' • • • 

b . Criminal drug convictions. The Grantee's employees and participants must notify 
the Grantee of any criminal drug convictions for a violation occurring in the workplace or 
during the performance of project activities no later than 5 days after such conviction. 
The Grantee must notify the Corporation within 10 days of receiving notice of such 
conviction. The Grantee must take appropriate persoMel action against such employee 
or participant up to and including termlnation oi.- release for cause, or require the 
employee or participant to satisfactorily participate in an approved drug abuse assistance 
or rehabilitation program. 

c. Drug free awareness program. Tl)e Grant~ m·ust establish a drug-free awareness 
program to inform employees and participants about the dangers of drug abuse in the 
workplace, the Grantee's policy of maintaining a drug free workplace, any available drug 
counseling, rehabilitation, and employee assistance and Pa!?~~~-~~p~rt .se.rvic~, and . 
the penalties that may be imposed for drug ·abuse violations. • 

d. GrUttee noncomptiUtce. The Grantee is subject to suspension, termination, or 
debarment proceedings for failure to comply with the Drug Free Workplace Act. 

e. Nond iscrimination Utd confidentiality laws. In implementing the Drug Free 
Workplace Act, the Grantee must adhere to Federal laws and its grant assurances related 
to alcohol and substance abuse nondiscrimination and confidentiality . 
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25. NONDISCRIMINATION. 

a. Discrimination prohibited . The Grantee may not unlawfully discriminate against &ny 
particip&nt, program staff, or service recipient on !he basis of race, color, national origin, 
sex, age, political affiliation, or disability. The Gr&ntee may not unlawfully discriminate 
on the basis of religion against any participant, service recipient, or program staff who 
are paid with Corporation funds. 

b. Rusonable accommodation. The Gr&ntee must provide reasonable accommodation 
to qualified individuals with disabilities. Accommodation must be based on the 
participant, program staff, or service recipient's individualiud needs. 

c. Self-evaluation requirement,. The Grantee must comply with the self-evaluation 
requirements in Section 504 of the Rehabilitation Act regarding accessibility for 
individuals with disabilities. The Grantee also must comply with the self-evaluation 
requirements of Title IX of the Education Amendments of 1972 concerning discrimination 
based on sex. 

d. Other applicable statutes. In accordance with its assurances, the Grantee must 
comply with all Federal statutes relating to nondiscrimination to the extent applicable, 
including, but not limited to titles VI and vm of the Civil Rights Act of 1964 (42 US.C. §§ 
2000d and 3601tt Stq.), title IX of the Education Amendments of 1972 as amended (20 
U.S.C. § 1681 tt Stq.), section 504 of the Rehabilitation Act of 1973 as amended (29 U.S.C. § 
794), the Age Discrimination Act of 1975 as amended(42 U.S.C. § 6101 tt stq.), the 
Education Amendments of 1972 as amended(20 U.S.C. § 1681 tl Stq.), the Drug Abuse 
Office and Treatment Act of 19n (P.L 92-255) as amended, the Comprehensive Alcohol 
Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of 1970 (P.L 91-
616), as amended, the Public Health Service Act of 1912 as amended (42 U.S.C. 290dd-3 
and 290ee-3), and the requirements of any other nondiscrimination provision in the 
National and Community Service Act of 1990 or any other applicable nondiscrimination 
provision. 

26. SUPPLEMENTATION, NONDUPLICA TION, AND NONDISPLACEMENT. 

a. Supplementation. Grant funds may not be used to replace State or local publ\c funds _ 
that had been used to support programs or projects of the type eligible to receive grant 
funds. For any given program, this condition will be satisfied if the aggregate non­
Federal public expenditure for that program or project in the ft.seal year that support is to 
be provided is not less than the previous fiscal year. · 

b. Nonduptication. Grant funds may not be used to duplicate servkes that are already 
available in the locality of a program or project. The Grantee may not conduct activities 
that are the same or substantially equivalent to activities provided by a State or local 
government agency in which such entity resides. 

c. Nondisplacemenl 

i. Prohibition on displacing employee or position. The Grantee may not 
displace an employee or position, including partial displacement such as 
reduction in hours, wages, or employment benefits, as a result of the use by such 
employer of a participant in a program or pro;ect. 

ii. Prohibition on selecting employee for participation. The Grantee may not 
select a participant who is or was recently employed by the Grantee . 
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iii. Prohibition on promotional infringement. The Grantee may not create a 
community service opportunity that will infringe in any manner on the 
promotional opportunity of an employed individual. 

iv. Prohibition on displacing employee urvices, duties, or activities. A 
participant in a program or project may not perform any services or dutits or 
engage in activities that would otherwise be performed by an employee as part 
of the assigned duties of such employee. 

v. Prohibition on supplanting hiring or infringing on recall rights. A 
participant in a program or project may not perform any services or duties, or 
engage in activities, that • 

(a) Will supplant the hiring of employed workers; or 

(b) Are services, duties, or activities with respect to which an individual 
has recall rights pursuant to a collective bargaining agreement or 
applicable persoMel procedures. 

vi. Other prohibitions. A participant in a program or project may not perform 
services or duties that have ~n performed by or were assigned to any: 

(a) Presently employed worker; 

(b) Employee who recently resigned or was discharged; 

(c) Employee who is subject to a reduction in force or who has recall 
rights pursuant to a collective bargaining agreement or applicable 
persoMel procedures; 

(d) Employee who is on leave (terminal, temporary, vacation, 
emergency, or sick); or 

(e) Employee who is on strike or is being.locked out .... 

27. GRIEVANCE PROCEDURE. 

a. Setting up a grievance procedure. In accordance with 42 U.S.C. §12636 and 
implementing regulations at 45 CF.R §2540.230, the Grantee must establish and 
implement a process for filing and adjudicating grievances from participants, labor 
organizations, and other interested parties concerning program or project operations. A 
grievance process may include dispute resolution programs such as mediation, • 
facilitation, assisted negotiation and neutral evaluation. Uthe grievance alleges fraud or 
criminal activity, it must immediately be brought to the attention of the Corporation. 

b. Alternative dispute resolution. 

i. Informal resolution. The aggrieved party may seek resolution of a grievance 
through alternative means of dispute resolution such as mediation or facilitation. 
Dispute resolution proceedings must be initiated within 45 calendar days of the 
date of the alleged occurrence. At the initial session of the dispute resolution 
proceedings, the party must be advised in writing of the right to file a grievance 
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and right to arbitration. H the matter is resolved, and a written agreement is 
reached, the party will agree to forego filing a grievance in the matter under 
consideration. 

ll. Neutral facilitation. If a mediation, facilitation, or other dispute resolution 
process is instituted, the process must be aided by a neutral party who, with 
respect to an issue in controversy, functions specifically to aid the parties in 
resolving the matter through a mutually achieved and acceptable written 
agreement. The neutral party may not compel a resolution. Proceedings before 
the neutral party must be informal, and the rules of evidence will not apply. 
With the exception of a written and agreed-upon dispute resolution agreement, 
the proceeding must be confidential. Any decision by the neutral party is 
advisory and is not binding unless both parties agree. Uthe grievance is not 
resolved within 30 calendar days of initiation, the neutral party must again 
inform the aggrieved party of his or her right to file a formal grievance. 

c. Formal grievance proceeding. 

i. Time limits. Except for a grievance that alleges fraud or criminal activity, a 
grievance must be made no later than one year after the date of the alleged 
occurrence. If a hearing is held on a grievance, it must be conducted no later 
than 30 calendar days after the fil.i.ng of such grievance. A decision on any such 
filed grievance mu.st be made no later than 60 days after filing. 

ii. Effect of informal process. In the event an aggrieved party files a grievance 
after participating in an informal dispute resolution process, the neutral party 
may not participate in the formal grievance proceeding. In addition, no 
communication or proceedings of the informal dispute resolution process may be 
referred to or introduced into evidence at a grievance or arbitration proceeding. 

d. Arbitration. 

i. Selection of arbitrator. Uthe.re is an adverse decision against the party who 
filed the grievance, or no decision has been reached after 60 calendar days after 
the filing of a grievance, the aggrieved party may submit the grievance to 
binding arbitration before a qualified arbitrator who is jointly selected and 
independent of the interested parties. If the parties cannot agree on an arbitrator 
within 15 calendar days after receiving a request from one of the parties, the 
Corporation will appoint an arbitrator from a list of qualified arbitrators. 

ii. Time limits. An arbitration proceeding must be held no later than 45 days 
after the request for arbitration, or if the arbitrator is appointed by the 
Corporation, the proceeding must occur no later than 30 calendar days after the 
arbitrator's appointment A decision must be made by the arbitrator no later 
than 30 calendar days after the date the arbitration proceeding begins.''- -- --·' - -

iii. Cost. In accordanct with 42 U.S.C. §12636(f)(4)(D), the cost of the arbitration 
proceeding must be divided evenly between the parties to the arbitration. U, 
however, a participant, labor organization, or other interested individual prevails 
under a binding arbitration proceeding, the Granttt must pay the total cost of the 
proceeding and the attorney's fees of the prevailing party. 

iv. Effect of noncompliance with arbitration. pursuant to 42 U.S.C. §12636(fJ(7), 
a suit to mforu an arbitration award may be brought in any Federal district court 

19 



having jurisdiction over the parties without regud to the a.mount in controversy 
or the parties' citizenship. 

e. Suspension of pbcement. If a grievance is filed regarding a proposed placement of a 
participant in a program or project, such placement must not be made unless the 
placement is consistent with ·the resolution of the grievance. 

f. Remedies. Remedies for a grievance filed under a procedure established by the 
Grantee may include: 

i. Prohibition of a placement of a participant; a.nd 

ii. In grievance cases where there is a violation of nonduplication or 
nondi_splacement requirements and the employer of the displaced employee is 
the Grantee: 

(a) Reinstatement of the employee to the position he or she held prior to 
the displacement; 

(b) Payment of lost wages and benefits; 

(c) Re-i?stablishment of other relevant terms, conditions and privileges of 
employment; and 

(d) Any other equitable relief that is necessary to correct any violation of 
the nonduplication or nondisplacement requirements or to ma.k.e the 
displaced employee whole. 

28. OWNERSHIP AND SHARING OF GRANT PRODUCTS. 

a. Ownership. Unless otlterwi~ specified, the Grantee or Subgrantees own and may 
copyright any work that is subject to copyright, including software designs, training 
manuals, curricula, videotapes, and other products produced under the grant. However, 
the Grantee or Subgrantees may not sell any work which includes an AmeriCorps logo 
without prior Corporation approval. 

b. Corporation use. The Corporation retain royalty-free, non-exclusive, and irrevocable 
licenses to obtain, use, reproduce, publish, or disseminate products, including data, 
produced under the grant and to authorize others to do so. The Corporation may 
distribute such products through a designated clearinghouse. 

c. Shuing grant products. To the extent practical, the Grantee agrees to make products 
produced under the subgrant availabre at the cost of reproduction to others in the field. 
The Grantee may charge a nominal fee to cover the cost of reproduction and 
dissemination. 

29. PUBLICATIONS. 

a. Acknowledgment of support. The Grantee is responsible for assuring that the 
following acknowledgment of federal support will appear in any report or publication of 
any material based upon work supported by this grant 

"This material is based upon work supported by the Corporation for National 
and Community Service under AmeriCorps Grant No. __ ,. 
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b. Disclaimer. Publications created by participants may include an AmeriCorps logo if 
they are consistent with the purposes of the grant, but must include the following 
disclaimer: 

Opiruons or points of view expressed in this document are those of the authors 
and do not necessarily reflect the official position of the Corporation for NatioNl 
Service or the AmeriCorps program. 

c. Materials provided to Corporation. The Grantee is responsible for assuring tNt 2 
copies of any such material ue sent promptly to the Corporation. 

30. EVALUATION. 

a. Internal evaluations. The Grantee must track progress toward achiev.ement of their 
program objectives. The Grantee must also monitor the quality of service activities, the 
satisfaction of both service recipients and participants, and management effectiveness. 
Internal evaluation and monitoring should be a continuous process, allowing for frequent 
feedback and quick correction of weaknesses. 

b. Independent evaluations. The Grantee may obtain an independent evaluation if 
provided for in the approved budget 

c. Department evaluations. The Grantee must cooperate with the Corporation and 
their evaluators in all monitoring and evaluation efforts. As part of this effort, the 
Grantee must collect and submit certain participant data, including the total numbe.r of 
participants in the program, and the number of participants by race, ethnicity, sex. age, 
economic background, education level, disability classification, and geographic region. 
The Corporation will provide forms for collecting participant data. 

31. RENEW AL OF GRANT. 

Unless otherwise specified, the grant award is made for the performance period specified in the 
grant. Renewed funding is contingent upon further review of performance, plans for 
continuation, and availability of funds, and is subject to the imposition of additional conditions 
by the Corporation. The Corporation will provide guidance on the renewal process in the coming 
fiscal year. 

32. SUSPENSION OR TERMINATION OF GRANT. 

a. Suspension of the grant . In emergency situations, the Corporation may suspend a 
grant for not more than 30 calendar days. Examples of such situations may include, but 
are not limited to: 

i. Serious risk to persons or property; 

ii. Violations of Federal, State or local criminal statutes; and 

iii. Material violation(s) of the grant or contract that are sufficiently serious that 
they outweigh the general policy in favor of advance notice and opportunity to 
show cause. 

b. Termination of the grant. Pursuant to 45 C..F.R §2540.400, the Corporation may 
terminate, revoke, or recover grant funds for failure to comply with applicable terms and 
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conditions of this grant .However, the Corporation will provide the Grantee reasonable 
notice and opportunity for a full and fair hearing, subject to the following conditions: 

i. Notice. The Corporation will notify the Grantee by letter or telegram that it 
intends to terminate, revoke, or recover grant funds, either in whole or in part, 
unless the Grantee shows good cause why such assistance should not be 
terminated, revoked, or recovered . In this notice, the grounds and the effective 
date for the proposed termination or revocation will be de-scribed. The Grantee 
will be given at lea.st 7 calendar days to submit written material in opposition to 
the proposed action. 

ii. Right to a hearing. The Grantee may request a hearing on a proposed 
termination, revocation, or recovery. Upon 5 days notice to the Grantee, the 
Corporation may authorize the conduct of a hearing or other m~tings at a 
location convenient to the Grantee to consider the proposed action. A transcript 
or recording must be made of a hearing. 

33. RESOLUTION OF CONFLICTING PROVISIONS. 

Should there be any inconsistency among the Interagency Cooperative Agreement (including the 
Inter agency Cooperative Agreement Terms), AmeriCorps • USA Program Provisions, General 
Provisions, and Grant Application, the order of precedence that will prevail is the Interagency 
Cooperative Agreement (including the Interagency Cooperative Agreement Terms), AmeriCorps 
• USA Program Provisions, General Provisions, and Grant Application. 
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Sample Forest Service Financial Assistance Announcement 

General Guidance 

The following are recommendations for the attached draft 
"financial assistance announcement" for 3rd party AmeriCorps 
programs. 

1. All Forest Service units that intend to have a 3rd party 
administer and manage their approved AmeriCorps programs must do 
so competitively and use a financial assistance announcement . 
This is not a procurement, nor is it a participating or challenge 
cost-share agreement process. 

2. The attached draft is a ''canned" announcement to assist the 
field in getting the document out to prospective bidders. It 
should be modified to meet individual units unique situations and 
circumstances. We highly recommend that it be sent out before 
January 1, 1995. 

3. The following are some recommendations by section of the 
document (some are in bold and/or all CAPS): 

a. Description of the program -- Leave as is except: paragraph 
2, insert overall name of your unit project and indicate either 
residential or ·non-residential. Last sentence, include a list of 
some of the specific types of projects. 

b. Eligible Applicants -- Leave as is except: indicate 
residential or non-residential paragraph 1. Paragraph 2 you can 
change the 25% (we recommend higher), but the 15% of the living 
allowance requirement is a MUST if the 3rd party is going to 
administer and manage the entire program. 

c. Specific Americorps Projects -- Indicate name of unit , 
resident or non-resident, location of site, and number of full 
and part-time Members you anticipate. Then insert your revised 
and quantified objectives from your concept papers. 

d. Program Requirements -- Modify as you think appropriate. We 
highly recommend you include item 7, 15, 17, and 18. Number 11 
is optional dependent on how you want to run your program. If 
they process living allowance, they need 15% in-cash contribution 
plus item 7. 

e. The Forest Service Shall Provide -- Modify as you think 
appropriate. You may want to move item 7 to what the program 
requirements for the applicant to provide dependent on your 
program. 

f. Evaluation Criteria -- Indicate resident or non-resident 
program . Add additional ones if needed . 

Appendix C 



g . Submission of Applications -- We recommend you leave as is. 
Jan McCluskey provided you hard copies of the forms in Atlanta . 
Your Grants and Agreements_ personnel should also have copies. 

We hope this helps you with this process. Please rely on your 
Forest and Regional Fiscal and Grants and Agreements personnel as 
a first step. 



USDA FOREST SERVICE 
FINANCIAL ASSISTANCE ANNOUNCEMENT 

FOR THE 
AMERICORPS PROGRAM 

DESCRIPTION OF THE PROGRAM 

The National and Community Service Act of 1993, Public law 103-82, was signed 
into law by President Clinton on September 12, 1993 and provided legislative 
authority for the establishment of the Corporation for National and CommunitY, 
Service and a variety of National Service Programs, one of which is titled 
AmeriCorps. AmeriCorps is a national service program that directly and 
demonstrably addresses the nation's education, human, public safety, and 
environmental needs at the community level. It offers opportunities for 
Americans age 17 and older to work in partnerships with communities to provide 
real and measurable service to meet these needs while earning education 
benefits and building an ethic of service, responsibility, and citizenship. 
Up to 20,000 Americans of all backgrounds served full-time or part-time in the 
program the first year, beginning in the fall of 1994. 

The (insert overall title for Forest project) project, is a residential or 
non-residential, co-educational, national service program for Americans age 17 
and older. The objective of this program is to provide training, education, 
and service opportunities for Americans from urban as well as small rural 
communities. The program will allow them to experience working with natural 
resources on a National Forest and other Federal lands, to provide service to 
local communities and counties, to develop a strong work ethic, learn to work 
with others, and learn about the environment around them. The projects will 
include a variety of forestry related resource work, such ·as (insert as 
specifically as possible the project anticipated}, 

You are invited to submit a financial assistance application for participation 
in the Forest Service AmeriCorps program. The Forest Service will recruit a 
socio-economically diverse group of AmeriCorps Members, with a goal for 
enrollment that includes an equal number of females and males of all races, 
classes, and physical abilities. Members will work at least a 40 hour work 
week and will be expected to take part in the entire program, both work and 
non-work related aspects. Participants will furnish their own work clothing, 
including long sleeved shirts, pants, and boots that lace above the ankle, and 
sleeping bags or other bedding as well as personal items. 

ELIGIBLE APPLICANTS 

Eligible applicants are State or local governments, governing bodies of any 
Indian Tribes, or nonprofit organizations that are capable of coordinating and 
managing a residential or non-residential national service program in a 
natural or cultural resource setting for individuals ages 17 and older. 
Applicants must be able to provide a mix of: work experience, basic social and 
life skills, qualified supervision, education, and training. 

A matching contribution of at least 25 percent or more for the proposed 
project is desirable. Matching contributions may include cash, in-kind 
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services, volunteer services, and in-cash contributions such as services, 
facilities, materials, or equipment. At least 1st of each Members $7,660 
living allowance must be paid to the Forest Service in cash by applicant if 
they are fully administering and managing the program. 

SPECIFIC AMERICORPS PROJECTS 

The USDA Forest Service, 
residential camp will be located 

National Forest residential or non­
A total of 

full-time and __ part-time will be hired, dependent on 
partnerships, to accomplish the objectives listed below. 

available funding and 

JUST INSERT YOUR REVISED QUANTIFIABLE OBJECTIVES FROM CONCEPT PAPERS 

PROGRAM REQUIREMENTS 

FOR ALL PROJECTS, THE APPLICANT PROVIDES, AT A MINIMUM: 

1. A qualified and diverse staff to provide all residential supervision for 
AmeriCorps Members on a 24 hour per day schedule for the full-time projects . 
All staff must have a current Standard Red Cross card, or equivalent. 

2. Qualified drivers and vehicles capable of safely transporting Members, 
tools, and equipment on a variety of road standards in support of all project 
activities . Crews will be transported in accordance with State laws. 
Separation must be maintained between tools and passengers. 

3. A variety _of planned and organized evening activities for Members. 
Activities can include such things as sports, games, crafts, reading groups, 
and presentations by outside guests and speakers. Weekend recreational 
activities need to be offered for seven day camps. _ 

4. An on-the-ground representative who shall be available at all times and 
have authority to represent the applicant. 

5. The completion of all assigned work projects to the specifications and 
standards of the Forest Service within an 1,812 hour service year (9-12 months 
and 1700 actual working hours) for full-time Members and 900 actual working 
hours over 9-12 months for part-time Members. 

6. Written reports of the project operations on a quarterly basis. The 
reports shall include an evaluation of staff, members, health and safety 
matters, food service, physical facilities, education, work projects 
(including a summary of Member time spent on each project), the evening 
programs, vehicles, expenditures, and other items requested by the Forest 
Service. 

7 Workers Compensation, liability and medical insurance coverage for all 
AmeriCorps Members as well as applicant employees. 

8 . Develop and publish rules and procedures that AmeriCorps Members must 
adhere to. As a minimum these rules and procedures shall prohibit the 
following: 
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Alcoholic beverages 

Drugs or narcotics, except as authorized by a licensed physician 

Firearms 

Private vehicles, except as authorized by the project director. 

Discipline must be consistent and in keeping with the overall AmeriCorps 
Program. The Forest Service must be notified prior to Members being 
discharged from the program for discipl i nary, medical, or administrative 
reasons. 

9. A safety and emergency plan to cover all activities, including work 
projects and off-work hours. 

10. Program identity materials such as patches, decals, and tee-shirts with 
Forest Service provided insignia. 

11. Processing of a living allowance for Members. 

12 . Pre-project orientation for Members . 

13 . A means of measuring the impact the program has on Members, relating to 
such things as knowledge gained and changes in behavior. 

14. Members must be hired and orientation started by: 

15. Day care services for Members with dependents under 13 years of age. 

16. A structured and high quality training and education program including a 
GED program for Members without high school diplomas, that does not exceed 20% 
of the Members' time. 

17. Qualified crew supervisors with at least two years experience serving on 
or supervising crews on a wide variety of natural resource and community 
construction, maintenance, and improvement projects. 

18. Successful applicants will be provided with and be expected to follow the 
general guidelines for the AmeriCorps program as outlined in the Corporation 
for National and Community Service "Program Director's Handbook, Questions and 
Answers About Your AmeriCorps medusa Grant", and the "USDA Americorps 
Operations Manual." 
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THE FOREST SERVICE SHALL PROVIDE 

1. Those project materials, tools, supplies, and special equipment 
needs not proposed by the applicant. 

2. Suitable work projects. 

3. An on-the-ground representative who shall be available to represent 
the Forest Service. 

4. A job hazard analysis for the general type of work projects to be 
done by Members .. 

5. Hard hats, gloves, water bottles, and other safety equipment for 
Members as identified in the job hazard analysis. 

6. Forest Service radios and training in radio procedures. 

7. A barracks that will accommodate sleeping, showers, recreation room, 
cooking and eating area, rest rooms, etc., and storage facilities for 
tools and equipment. 

You may want to include this in the list that the 3rd party provides depending 
on your circumstances - just move to that section. 

EVALUATION CRITERIA 

1. Demonstrated experience and performance in managing resident or non­
resident national service programs. 

2. Staffing . 

3. Matching contributions from Federal and non-Federal sources such as cash, 
non-cash contributions such as services, facilities, materi~ls, or equipment, 
in-kind services, and volunteer services. 

4. Overall cost effectiveness of application. 

5. Quality of training and education programs. 

6. Ability to provide liability and health insurance, workers compensation, 
child care, and the 15\ in-cash matching funds for Member living allowances. 
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Alabama 
Ms. Kim Cartron 

ST ATE COMMISSION EXECUTIVE DIRECTORS 
Connecticut 

~xecutive Director 
Alabama Nat'I & Community ServiceState Commission 
600 Dexter Ave. 

Montgomery, AL 36130 

Phone 205-242-7174 

Alaska 
Mr. Jim Sinnett 
Executive Director 

Fa X 205-242-2885 

Alaska State Community Service Commission 
Dept. of Community and Regional Affairs 
333 W. 4th Ave., Suite 222 

Anchorage, AK 99501 

Phone 907-269-4611 

Arizona 
Mr. Jaime Molera 
Executive Director 

Fax 907-269-4539 

Arizona Nationa l and Community Service Commission 
1700 West Washington St., 3rd Floor 

Phoenix, AZ 85007 

Phone 602-542-3461 

Arkansas 
Ms. Ann Kamps 
Executive Director 

Fax 602-542-3520 

~rkansas Commissi on on Nat'I and Community Service 
.:xecutive Director 
P.O. Box 1437, Slot 1300 

Little Rock, AR 72203 

Phone 501-682-6724 

California 
Dr. Linda Forsyth 
Executive Director 

Fax 501-682-6752 

Calif. Commission on Improving Life Through Service 
1121 L St. Suite 600 

Sacramento, CA 95814 

Phone 916-323-7646 

Colorado 
Mr. Mike Ready 
Executive Director 
140 E. 19th Ave. 
Boulder, CO 80302 

Phone 303-894-2750 

Connecticut 
Ms. Nancy Mandell 
Executive Director 

Fax 916-323-3227 

Fax 303-894-2759 

Conn. Commission on Nat'I & Community Service 
Dept. of Higher Educaction 
•
0 1 Woodland St. 

rlartford, CT 06105 

Phone 203-566-6154 Fax 203-566-7865 

Mr. Matthew Cookson 
Executive Director 
Conn. Commission on National & Community Service 
Dept. of Higher Education 
61 Woodland St. 

Hartford, CT 06105 

Phone 203-566-6154 

Delaware 
Ms. Vollie Melson 
Executive Director 

Fax 203-566-7865 

Deleware Commission on Nat'I & Community Service 
Carvel State Office Building • 4th Floor 
820 North French Street 

New Castle, DE 19720 

Phone 302-577-6650 

Florida 
Dr. Chris Gilmore 
Executive Director 

Fax 302-577-2383 

Florida Governor's Commission on Community Service 
1101 Gulf Breeze Parkway, Box 188 

Gulf Breeze, FL 32561 

Pho n e 904 934-4000 

Georgia 
Ms. Lynn Thornton 
Executive Director 
2020 Equitable Building 
100 Peachtree St. 

Atlanta. GA 30303 

Phone 404-657-7827 

Hawaii 
Mr. Alvin M. Jitchaku 
Executive Director 

Fa X 904-934-4000 

Fax 404-657-7835 

Hawaii State Commission on Nat'I & Community Service 
335 Merchant St.,Rm. 101 

Honolulu, HI 96813 

Phone 808-586-8672 

Idaho 
Ms. Judy Ouderkirk 
Executive Director 

Fax 808-586-8685 

Idaho Commission for Nat'I & Community Service 
P.O. Box 83702 
650 W. State St., Rm. 307 

Boise, ID 83702 

Phone (208)334-3843 Fa X (208)334-2632 
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Illinois 

STATE COMMISSION EXECUTIVE DIRECTORS 
,-.assachusetts 

Ms. Allyson Zedler 
Executive Director 
_t. Gov's Advisory Council on Volunatary Action 
100 West Randolf, #15-200 

Chicago. IL 60601 

Phone 312·814-5225 Fax 312-814-7236 

Indiana 
Ms. Amy Conrad Wamer 
Executive Director 
Indiana Commission on Community Service 
302 West Washington St. , Room E220 

Indianapolis, IN 46204 

Phone 317-233-4273 

Iowa 
Ms. Susan Cory 
Executive Director 

Fax 317-232·1815 

Iowa Commission on Community Service 
150 East Des Moines St. 

Des Moines. IA 50319 

Phone 51 S-281-9043 

Kansas 
Ms. Patricia Kells 
Executive Director 

Fax 515-281·9033 

Kansas Commission on National and Community Service 
=>.O. Box 889 

Topeka, KS 66601 

Phone 913-234-1423 

Kentucky 
Mr. David Crowley 
Executive Director 

Fax 913-234-1429 

Kentucky Community Service Commission 
1050 U.S. 127 South, Suite 101 

Frank1ort, KY 40601 

Phone 502·564-3553 

Maine 
Mr. Robert Blakesly 
Executive Director 

Fax 602-564-2063 

Maine Commission on Nat'I & Community Service 
State House •· Station 38 

Augusta, ME 04333 

Phone 207-624-6041 Fax 207-624-6023 

Maryland 
Or. Marilyn W. Smith 
Executive Director 
Governor's Commission on Service 
301 W. Preston St. , 15th Floor 

Baltimore, MD 21201 

Phone 410-225-1216 Fax 410-333-7124 

Mr. Joseph Madison 
Executive Director 
Massachusetts Nal'I & Community Service Commission 
87 Summer St 

Boston, MA 02110 

Phone 617-542-2544 

Michigan 
Mr. Frank Dirl<s 
Executive Director 

Fax 617•542-9715 

111 South Capitol Ave. - Olds Plaza Building 

Lansing, Ml 48909 

Phone 517-335-4295 

Minnesota 
Ms. Mary Jo Richardson 
Executive Director 

Fax 517•373-49TT 

Minnesota Commission on Nat'I & Community Service 
683 capitol Square Bldg., 550 Cedar St. 

Saint Paul, MN 55101 

Phone 616-296-1435 

Mississippi 
Ms. Marsha Meeks Kelly 
Executive Director 

Fax 612-296-3348 

Miss . Commission for Nat'I & Community Service 
3825 Ridgewood Rd. 

Jackson, MS 39205 

Phone 601 -982-6738 

Missouri 
Mr. Steve Schad 
Executive Director 

Fax 601-982-6790 

Missouri Commission on Community Service 
Room i 21 
State Capitol 

Jefferson City, MO 65101 

Phone 314-751-4727 

Montana 
Ms. Mary Blake 
Executive Director 

Fax 314-751·9422 

Montana Community Services Advisory Council 
State Capitol, Room 219 

Helena, MT 59620-0801 

Phone 406-444-5547 Fax 406-444-5529 

Nebraska 
Ms. Fayette Carpenter 
Executive Director 
State Capitol - 6th Floor 
Centennial Mall 

Lincoln, NE 68509 

Phone 402-471-6225 Fax 402-471-6286 



Nevada 

ST ATE COMMISSION EXECUTIVE DIRECTORS 
Oklahoma 

Ms. Christine Bundren 
Executive Director 
Nevada Commission for Nat'I & Community Service 
1830 E. Sahara Avenue 

Las Vegas. NV 89104 

Phone 702•486-7997 

New Hampshire 
Mr. Steve Bos 
Executive Director 
64 Old Suncook Rd. 

Concord, NH 03301 

Phone 603-228-9500 

New Jersey 
Ms. Ellen Schecter 
Executive Director 
CNSOO 
Trenton, NJ 08625 

Phone 609-292-1083 

New Mexico 
Mr. Bob Biggers 
Executive Director 

Fu 702-486-7924 

Fa X 603-228-8557 

Fu 609-633-0658 

Governor's Office • State Capitol, Suite 400 

Santa Fe, NM 87503 

Phone 505-827-3042 

New York 
Mr. Lou Trapani 
Executive Director 

Fu 505-827-3015 

New York Commission on Nat'I & Community Service 
Executive Chamber • State Capitol 

Albany, NY 12224 

Phone 518-473-8882 Fu 518-474-3767 

North Carolina 
Ms. Lynn Wareh 
Executive Director 
N.C. State Commission on Nat'I & Community Service 
116 W. Jones St. 

Raleigh, NC 27603 

Phone 919-715-3470 

Ohio 
Ms. Kitty Buresu 
Executive Director 

Fu 919-733-2120 

Gov's Community Service Commission 
51 North High St., Suite 481 

Columbus, OH 43215 

Phone 614-728-2916 Fu 614-728-2921 

Mr. Chris Delaporte 
Executive Director 
Gov's Commission for Community Service 
1515 N. Lincoln 

Oklahoma City, OK 73104 

Phone 405-235-7278 

Oregon 
Ms. Marlis Miller 
Executive Director 

Fu 405-235-7290 

Oregon Community Service Commission 
Office of Community College Services 
255 Capitol St. NE 

Salem, OR 97310 

Phone 503-725-5903 

Pennsylvania 
Mr. John W. Cosgrove 
Executive Director 

Fu 503-725-3693 

Department of Labor and Industry 
1304 Labor and Industry Building, Seventh and Forster Streets 

Harrisburg, PA 17120 

Phone 717-787-1971 Fu 717-787-9458 

Puerto Rico 
Dr. Jorge Luis Reyes 
Executive Director 
Puerto Rico State Commission of Community Service 
La Fortaleza 

San Juan. PR 00901 

Phone 809-721-7877 

Rhode Island 
Mr. David KaroH 
Executive Director 
903 Broad Street 

Providence, RI 02907 

Phone 401-461-6305 

South Carolina 
Ms. Diane Coleman 
Executive Director 

F • x 809-722-3562 

Fu 401-461 -2210 

So. Carolina Commission on Nat'I & Community Service 
Office of the Governor 
1205 Pendelton St. 

Columbia, SC 29201 

Phone 803-734-0398 

Tennessee 
Mr. MikeHennan 
Executive Director 

Fu 803-734-0385 

Tennessee Commission on Nat'I & Community Service 
Governor's Office, G-12 
State Capitol 

Nashville, TN 37243 

Phone 615-741-1676 Fu 615-532-7918 



Texas 

ST ATE COMMISSION EXECUTIVE DIRECTORS 
Wyoming 

Ms. Randi Shade 
Executive Director 
Texas Commission for Nat'I & Community Service 
P.O. Box 12428 

Austin. TX 78711 

Phone 512-463-1814 

Utah 
Mr. Michael Call 
Executive Director 

Fax 512-463·1861 

Utah Commission on Nat'I & Community Service 
324 S. State St., Ste. 240 

Salt Lake City. UT 84114-7945 

Phone 801 ·538-861 l 

Vermont 
Ms. Kathleen R. Blair 
Executive Director 

Fax 801-538-8660 

Vermont Commission on Nat'I & Community Service 
Governor's Office 
109 State St. 

Montpelier. VT 05609 

Phone 802·828-3326 

Virginia 
Ms. Katie Noyes Campbell 
Executive Director 

Fa X 802-828-3339 

'/irginia Commission on Nat'I & Community Service 
~30 East Broad St.. 91h Floor 

Richmond, VA 23219 

Phone 804-692-1952 

Washington 
Mr. Bill Basl 
Executive Director 

Fa X 804-692· l 949 

Washing1on Commission on Nat'I & Community Service 
Insurance Bldg., Room 100 
#43113 

Olympia, WA 98504 

Phone 804-692· 1952 

West Virginia 
Or. Belle Zars 
ExecU1ive Director 

Fax 804-692·1949 

West Virg inia Commission for Nat'I & Community Service 
421 Chestnut Street 

Logan, WV 25601 

P hone 304-340-3290 Fa x 304-340-3284 

Wisconsin 
Mr. Lary Swoboda 
Execut ive Director 
Wisconsin Nat'I & Community Service Board 
0 .0 . Box 7868 

;.1adison, WI 53707-7868 

Phone 608-266-8234 Fax 608-267-6931 

Ms. Beverly Morrow 
Executive Director 
Wyoming Commission for Nat'I & Community Service 
Herschler Building. 4th Floor • East 

Cheyenne, WY 82002 

Phone 307-777•5396 Fax 307-638-8967 



CORPORATION FOR NATIONAL AND COMMUNITY SERVICE 

Revised 7/26/94 

Region I 

Mr. Romero Cherry 
State Program Director 
1 Commercial Plaza 
21st Floor 
Hartford, CT 06103-3510 
(203) 240-3237 
Fax: (203) 240-3238 

Ms. Mary Pelkey 
State Program Director 
US Court House, Rm 305 
76 Pearl Street 
Portland, ME 04101-4188 
(207) 780-3414 
Fax: (207) 780-3742 

Mr. Malcolm Coles 
State Program Director 
10 Causeway St., Rm 473 
Boston, MA 02222-1039 
( 617) 565-7018 
Fax: (617) 565-7011 

Mr. Peter Bender 
State Program Director 
The Wh i tebridge 
91-93 North State Street 
Concord, NH 03301-3939 
(603) 225-1450 
Fax: (603) 225-1459 

Mr. Vincent Marzullo 
State Program Director 

State Program Directors 

Region II 

Mr. Stanley Gerland 
State Program Director 
44 s . Clinton Ave. 
Suite 702 
Trenton, NJ 08609-1507 
(609) 989-2243 
Fax: (609) 989-2304 

Mr. Bernard A. Conte 
State Program Director 
6 World Trade Ctr, #758 
New York, NY 10048-02 06 
(212) 466-4471 
Fax: (212) 466-4195 

Gary O'Neal 
US Fed. Bldg., #G49 
150 Carlos Chardon Ave. 
Hato Rey, PR 00918-17 37 
(809) 766-5134 
Fax: 809-766-5189 

400 Westminster Street, Room 203 
Providence, RI 02903 
(401) 528-5424 
Fax: 528-5220 



Region III 

Ms. Betsy Wells 
State Program Director 
Fed. Bldg., Rm 372-D 
600 M.L.King, Jr. Place 
Louisville, KY 40202 
(502) 582-6384 
Fax: (502) 582-6386 

Mr. Jerry Yates 
State Program Director 
Fed. Bldg., Rm 1125 
31 Hopkins Plaza 
Baltimore, MD 21201-2814 
(410) 962-4443 
Fax: (410) 962-3201 

Mr. Paul Schrader 
State Program Director 
Leveque Tower, Rm 304A 
50 w. Broad Street 
Columbus, OH 43215 
(614) 469-7441 
Fax: (614) 469-2125 

Ms. Jorina Ahmed 
State Program Director 
Gateway Bldg., Rm 2460 
3535 Market Street 
Philadelphia, PA 19104 
(215) 596-4077 
Fax: (215) 596-4072 

Mr. Lindsay Scott 
State Program Director 
400 N. 8th St., Rm 1119 
P.O. Box 10066 
Richmond, VA 23240-1832 
(804) 771 2197 
Fax: (804) 771-2157 

Ms. Judith Russell 
State Program Director 
603 Morris St., 2nd Floor 
Charleston, WV 25301-1409 
(304) 347-5246 
Fax: (304) 347-5464 

Region IV 

Mr. John D. Timmons 
State Program Director 
Room 770 
Beacon Ridge Tower 
600 Beacon Pkway . West 
Birmingham, AL 35209-3120 
(205) 290-7184 
Fax: (205) 290--7186 

Mr. Henry J. Jibaja 
State Program Director 
3165 McCrory Street 
Suite 115 
Orlando, FL 32803-3750 
(407) 648-6117 
Fax: (407) 648-6116 

Mr. David A. Dammann 
State Program Director 
75 Piedmont Ave., N.E. 
Suite 462 
Atlanta, GA 3030?-2587 

Mr. Arthur Brown, III 
State Program Director 
Fed. Bldg., Rm 1005-A 
100 West Capitol Street 
Jackson, MS 39269-1092 
(601) 965-5664 
Fax: (601) 965-4617 

Mr. Robert L. Winston 
State Program Director 
Room 131 
Fed.Bldg,PO Century Sta. 
300 Fayetteville st ·Mall 
Raleigh, NC 27601-1739 
(919) 856-4731 
Fax: (919) 856-4738 

Mr. Jerome J. Davis 
State Program Director 
Fed. Bldg, Rm 872 
1835 Assembly Street 
Columbia, SC 29201-2430 
(803) 765-5771 
Fax: (803) 765-5777 

Mr. Alfred E. Johnson 
State Program Director 
265 Cumberland Bend Dr. 
Nashville, TN 37228 
(615) 736-5561 
Fax: (615) 736-7937 



Region v 

Mr. Timothy Krieger 
State Program Director 
77 West Jackson Blvd., 
Suite 442 
Chicago, IL 60604-3511 
(312) 353-3622 
Fax: (312) 353-5343 

Mr. Thomas L. Haskett 
State Program Director 
46 East Ohio Street 
Room 457 
Indianapolis, IN 46204 
(317) 226-6724 
Fax: (317) 226-5437 

Mr. Joel Weinstein 
State Program Director 
Fed. Bldg., Rm 722 
210 Walnut 
Des Moines, IA 50309 
(515) 284-4816 
Fax (515) 284-6640 

Mr. Stanley Stewart 
State Program Director 
Fed. Bldg., Rm 658 
231 West Lafayette Blvd 
Detroit, MI 48226-2799 
(313) 226-7848 
Fax: 226-2557 

Mr. Robert Jackson 
State Program Director 
431 South 7th Street 
Room 2480 
Minneapolis, MN 55415 
(612) 334-4083 
Fax: (612) 334-4084 

Mr. Michael P. Murphy 
State Program Director 
517 East Wisconsin Ave. 
Room 601 
Milwaukee, WI 53202-4507 
(414) 296-1118 
Fax: (414) 297-1863 

Region VI 

Mr. Robert Torvestad 
State Program Director 
Fed. Bldg., Rm 2506 
700 West Capitol St 
Little Rock, AR 72201 
(501) 324-5234 
Fax: (501) 324-6949 

Mr. James M. Byrnes 
State Program Director 
Fed. Bldg., Rm 248 
444 s. E. Quincy 
Topeka, KS 66603-3501 
(913) 295-2540 
Fax: (913) 295-2596 

Mr. Willard L. Labrie 
State Program Director 
640 Main Street 
Suite 102 
Baton Rouge, LA 70801 
(504) 389-0471 
Fax: (504) 389-0510 

Mr. John J. McDonald 
State Program Director 
Fed. Ofc. Bldg., Rm 1701 
911 Walnut 
Kansas City, MO 64106 
(816) 426-5256 
Fax: (816) 426-5027 

Mr. Ernesto Ramos 
State Program Director 
First Interstate Plaza 
125 Lincoln Ave., #214-B 
Sante Fe, NM 87501-2026 
(505) 988-6755 
Fax: (505) 988-6661 

Mr. H. Zeke Rodriguez 
State Program Director 
420 West Main • 
Suite 530 
Oklahoma City, OK 73102 
(405) 231-5201 
Fax: (405) 231-4329 

Mr. Jerry Thompson 
State Program Director 
611 East Sixth Street 
Suite 404 
Austin, TX 78701-3747 
(512) 482-5671 
Fax: (512) 482-5806 



Region VIII 

Ms. Gayle Schladale (Acting) 
State Program Director 
One Sherman Place 
140 East 19th Ave. Suite 120 
Denver, co 80203-1167 
(303) 866-1070 
Fax: (303) 866-1081 

Mr. Joe R. Lovelady 
State Program Director 
FOB Drawer 10051 
302 South Park, Rm 192 
Helena, MT 59626-0101 
(~06) 449-5404 
Fax: (406) 449-5412 

Ms. Anne c. Johnson 
State Program Director 
Fed.Bldg., Rm 156 
100 Centennial Mall N. 
Lincoln, NE 68508-3896 
(402) 437-5493 
Fax: (402) 437-5495 

Mr. John Pohlman 
State Program Director 
Fed. Bldg., Rm 225 
225 s. Pierre Street 
Pierre, SD 57501-2452 
(605) 224-5996 
Fax: (6050 224-9201 

Mr. Richard Crawford 
State Program Director 
Frank E. Moss us Courthouse 
350 So. Main St., Rm 504 
Salt Lake City, UT 84101-2198 
(801) 524-5411 
Fax: (801) 524-3599 

Region IX 

Mr. Richard Persely 
State Program Director 
522 North Central 
Room 205-A 
Phoenix, AZ 85004-2190 
(602) 379-4825 
Fax: (602) 379-4030 

Ms. Gayle Hawkins 
State Program Director 
Fed. Bldg., Room 11221 
11000 Wilshire Blvd. 
Los Angeles, CA 90024 
(310) 575-7421 
Fax: (310) 575-7422 

Ms. Lynn Dunn 
State Program Director 
Fed. Bldg., #6326 
300 Ala Moana Blvd. 
Honolulu, HI 96850-0001 
(808) 541-2832 
Fax: (808) 541-3603 

Mr. Craig Warner 
State Program Director 
4600 Kietzke Lane 
Suite E-141 
Reno, NV 89502-5033 
(702) 784-5314 
Fax: (702) 784-5026 



Region X 

Mr. Billie Joe Caldwell 
State Program Director - AK 
Jackson Fed. Ofc. Bldg. 
915 Second Ave., #3190 
Seattle, WA 98174-1103 
(206) 553-1558 
Fax: (206) 553-4415 

Mr. Kent Griffitts 
State Program Director 
304 N. 8th St., Room 344 
Boise, ID 83702-5835 
(208) 334-1707 
Fax: (208) 334-1421 

Ms. Robin Sutherland 
State Program Director 
Fed. Bldg., Room 647 
511 N. W. Broadway 
Portland, OR 97209-3416 
(503) 326-2261 
Fax: (503) 326-6572 

Mr. John Miller 
State Program Director - WA 
Jackson Fed. Ofc. Bldg. 
915 Second Ave., #3190 
Seattle, WA 98174-1103 
(206) 553-4975 
Fax: (206) 553-4415 



Sample press release should be sent out by all pilot locations by Friday, July 15. 

SAMPLE RECRUITMENT PRESS RELEASE 

(UNDERLINED SECTIONS SHOULD BE INDIVIDUALIZED AND PLACED ON USDA 
STATIONARY -- YOU SHOULD APPROVE YOUR VERSION WITH THE NATIONAL 
OFFICE BEFORE DISTRIBUTION) 

Contact: 
Joel Berg, (202) 720-6350 
USDA Director of National Service 
Jane Doesmith, (3~ 3) 555-1212 
Illinois Public Affairs Officer 

EAST ST. LOUIS AMERICORPS NATIONAL SERVICE PROGRAM BEGINS 
RECRUITMENT 

EAST ST. LOUIS, ILLINOIS -- The United States Department of Agriculture 
{USDA) announced today that it has begun recruitment for the AmeriCorps national 
service project that the Department will run in East St . Louis starting this September. 

AmeriCorps is President Clinton's national service initiative that allows diverse 
groups of young people to earn college or vocational school scholarships while 
performing critical service to meet human, environmental, public safety, and 
educational needs. Participants in the program will work for a year earning a stipend 
of at least $7,500, and then receive an educational award worth $4,725. 

The lQ participants in the East St . Louis program will restore neglected and 
abandoned lots in resident ial neighborhoods, clean up and beautify State Community 
College, renovate the greenhouse at East St . Louis Service High School. and renovate 
local parks. 

Any citizens age 17 or older from the St. Louis Metropolitan Area are eligible 
to apply for the program. There is no maximum or minimum family income required 
to apply. Applications will be accepted until August 5th. 

To apply for the program or obtain more information, call Jon Jones at (333) 
777-2222 or the toll-free national USDA AmeriCorps hot line at 1-800-880-4183. 

Secretary of Agriculture Mike Espy urged all interested Americans to apply. 
Said Espy, "AmeriCorps is grounded in the mainstream values of community, 
responsibility, and opportunity. It is good for the participants, who benefit from their 
increased ability to attend college or vocatio.nal school --- good for communities, 
which benefit from their service --- and good for the country, which benefits from a 
renewed civic spirit." 

### 
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SAMPLE LOCAL RECRUITMENT PLAN OUTLINE 

Tuesday, July 5: Send press release to all area media outlets, including minority 
newspapers and radio stations; follow-up with phone calls to each outlet (see 
attached sample) -- Releases must be approved by USDA national office 

By Friday, July 8: Have met with all financial aids counselors, community service 
coordinators, student deans, job placement coordinators, student activities 
coordinators at all universities, colleges, and vocational schools in the area -- including 
historically African-American, Hispanic, and American Indian institut£ons 

By Friday, July 15: Have met with all Principals, Vice-Principals, guidance counselors, 
coaches, and student activities coordinators from all local public and private high 
schools 

By Wednesday, July 13: Receive package of 500 recruitment brochures and 15 
recruitment posters from national office; immediately place labels listing local contact 
number on all brochures and posters 

Tuesday, July 19: Hold meeting with key community leaders, FFA coordinators, 
clergymen, business leaders, and 4-H coordinators 

By Wednesday, July 20: Have hand-delivered or mail brochures to all recruitment 
contacts previously located 

Thursday, July 21: Speak at Chamber of Commerce lunch 

By Friday, July 22: Have personally placed all fifteen posters at key sites in the area 
where young people congregate,· hold brochure distributing blitz to distribute 
brochures at local swimming, pools, parks, Summer feeding sites, public assistance 
offices, college campuses, and recreation centers 

Monday, July 25: Speak at monthly meeting of local urban league chapter 

Tuesday, July 26: Meet wlth local leaders from organization representing the disabled 

Wednesday, July 27: Spanish-speaking member of staff appears on call-in show on 
local Hispanic radio station 

Thursday, July 28: Make presentation at local FFA chapter meeting 

Friday, July 29: Speak at local rotary club 

By Monday August 1: Obtain lists of local residents interested in program who have 
called into the USDA and the Corporation for National and Community Service 800 
lines 
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Friday, August 5th: Last day to receive applications; select finalists for interviews; will 
interview twice as many applicants as there are slots in the program 

Monday, August 8: Bring xerox copies of all finalists' applications to USDA 
AmeriCorps staff training in Washington, D. C. 

By Friday, August 12: Obtain approval of finalist list from national office 

Monday, August 15: Begin interviewing finalists 

By Thursday, August 18: Send list of final selections to national office for approval 

Monday, August 22: Selections are finalized; local office calls all of those selected and 
as many of those not selected as possible; national office sends letters from Secretary 
Espy to all those who were and were not selected 



USDA-AMERICORPS CHECKLIST FOR 
PROJECT DIRECTORS AND MANAGERS 

Upon notification of grant approval, the following items should 
be accomplished: 

RECRUITMENT PHASE 
• Develop a recruitment plan and submit a copy to agency 

National level. 

• Press releases developed and disseminated to local media. 

• Brochures and posters disseminated. 

• Send out applications to local sources. 

• Get list of potential applicants from 800 numbers. 

• Consult with State Commission. 

SELECTION PHASE 
• Review applications. 

• Adhere to qualification criteria. 

• Interview all finalists. 

• Discuss Benefits. 

• Determine educational background. 

• Check at least one reference. 

• Make Selection. 

• Send letters of acceptance or rejection to all applicants . 

• Site assignments (if needed). 
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ENROLLMENT PHASE 
• Corporation Enrollment Form 

• National Service Trust Enrollment Form 

• Member Agreement 

• Form I-9, Employment Eligibility 

• Health Benefit .Enrollment Form 

• State & Federal tax forms. 

• Direct Deposit Forms 

• AD-349 - Employee Address 

• SF 52, Request for Personnel Action 

• Supplemental SF 52 

• SF 1152, Designation of Benefit for Unpaid Compensation 

• Safety Release Form (provided in Chapter on Safety in Manual) 

• AD 332, Position Description Cover Sheet 

• Child Care Packet (if needed and eligibility determined) 

• ID Card 

ORIENTATION PHASE 
• Welcome - AmeriCorps - National Service Overview 

• Work Schedules 

• Duties/Responsibilities 

• Swearing in Ceremony 

• Clothing issue 



• Provide Members with Orientation Handbook 

• Training 

Conflict Resolution 
Communications 
CPR, 1st Aid 
Accident/safety/health 
Ethics 
Other training as needed or desired 

EVALUATION/OPERATIONS PHASE 
• Complete Operating Site Forms 

• Discuss and review objective 

• Finalize Cooperative Agreements with Partners 

• Development Project Work Plans 

• Develop Training Plan 

• Tools and equipment 

• Transportation 

• Support Logistics (Lunch, Beverage, First Aid) 

• Recording work accomplishments and Member data 

• Quarterly reports 

• Tailgate safety sessions 

• Plan for improvement 

• Cooperate with the National Evaluation 

CLOSE-OUT PHASE 
• Member Exit Form 

• National Service Trust End of Term of Service Form 



AmeriCorps/USDA 
Application 

A Program of the AmeriCorps® National Service Network 
0MB # 3045-0016 Exp. 7-19-97 
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Application Instructions: 

AmeriCorps is the new national service initiative signed into law by President Clinton. Through AmeriCorps, individuals 
of all ages and backgrounds will address the nation's education, public safety, human, and environmental needs through 
service. In return, AmeriCorps Members may receive education awards to help finance their college education or vocational 
training, or to pay back their student loans after successful completion of service. 

While there is no typical AmeriCorps Member, all people selected for AmeriCorps will demonstrate a ~ommitment to 
service, a willingness to use their time and abilities to improve the lives of others, and an interest in learning new skills. 
Through their service, they will bring to life the AmeriCorps ethic of community and responsibility. 

This application asks you to describe the skills and exJX!rience you off er to AmeriCorps, as well as the reasons why you hope to h! 
selected. Consider each section carefully and respond to the best of your ability. Think about your role in service activities, mem rership 
in community organizations, acackmic exJX!riences, and JX!rsonal talents. Take into account everything from your past and presc!nL 
Your application and JX!rsonal references help create a full picture of you and what you bring to national service. Make sure that thb 
application accurately reflects all the qualities that make you a gocxl candidate for AmeriCorps. 

I. Member Profile 

1. Name: 

2. Social Security Numher: • 

3. Date of Binh (Month/Day/Year) : 

4. Current Address: 5. Permanent Address: 

Street: 

City: State: 

Apt.#: 

Zip Code: I 
Street: 

City: State: 

Apt.#: 

Zip Code : 

6. Telephone Number: 

Daytime: ( ) Evening: ( 

7. Are you a U.S. Citizen, a National or a lawful Permanent Resident Alien? o Yes o No 

8. Date of Availability: ____ / __ _ 
month/year 

Privacy Act Notice 
*The Corporation is asking for your Social Security Number because nearly all AmeriCorps participants receive livin; 
allowances. Your Social Security Number will be used by the IRS for tax purposes and by the Corporation for Nation:.i 
Service for internal tracking purposes. It will also be used by the National Service Trust to track educational award~ 
Your Social Security Number will not be released outside the Federal Government without your specific written conser · 



II. Personal Statement 
Please answer the following questions on an attached sheet. 

1. Why do you want to join AmeriCorps? 

2. What are your most important skills or experiences that will help you contribute to AmeriCorps? 

Ill. Community Activities 
List and describe your organizational memberships and community-based service experience. Include social, school. 
professional, and neighborhood projects and programs. Attach additional sheets if necessary. 

DATES OF 
NAME OF GROUP DESCRIPTION OF AcnvmEs/PosmoN 

p ARTIOPATION 

IV. Skills 
Indicate those areas in which you have had significant training or experience, including volunteer or community 
service experience. 

q Architecture/Design 
o Business/Managing/Accounting 
o Child Care/Development 
o Communication/Journalism 
o Community Outreach 
o Construction 

o Counseling 
o Health 
o Landscaping/ Agriculture 
o Mediation/Conflict Resolution 
o Puhlic Speaking 
o Research 

o Social Services 
o Teachingffutoring 
o Victim Assistance 
o Youth Work/Coaching 
o Foreign Language(specify): 

o Other Skills not listed above 
(describe): 



V. Educational Background 
Check only highest level 

1. o Graduate/Professional degree 

2. o Graduate/Professional study 

3. o College graduate 

o Other (specify) 

4. o Some college 7. oHigh school graduate • 

S. o Technical school/ Apprenticeship 8. o GED 

6. o Associate degree 9. o Less than high school completed 

------------------------ -------

Beginning with the most recent, list all schools attended, including high school, any trade or technical schools. Joh 
Corps, etc. Attach additional sheets if necessary. 

Dates Attended Type of Degrt:d 

Location of School Area of Study Certificate and 
Name of School 

(City/State) From To Major/Minor Date Received 
Mo./Yr. Mo./Yr. (expected) 

-

VI. References 
Please list two individuals whom we may contact as references. We encourage you to list people who know you well 
such as teachers, employers, guidance counselors, or community members. 

1. Name: 2. Name: 

Address: Apt.#: Address: Apt.#: 

City: State: City: Sr-
Zip Code: Zip Code: 

Telephone Number: Telephone Number: 
Relation to you: Relation to you: 



VII. Employment Record 
Please include any self-employment, home management, military service - active duty/ Reserve/ National Guard, salarit!d 
employment Start with your current or most recent experience. Photocopy this page if additional sheets are necessary. 

A. Employer: 
Your Title: 
Name of Supervisor: 
City/State: 

Your Duties & responsibilities: 

From: 
To: 
Hours per week: 
Phone Number: 

(mo/yr) 
(moJyr) 

Reason for Leaving: 

B. Employer: 
Your Title : 
Name of Supervisor: 
City/State: 

Your Duties & responsibilities: 

From: 
To: 
Hours per week: 
Phone Numher: 

(mo/yr) 
(moJyr) 

Reason for Leaving: 

VIII. Preferences 
A. Geographic 

o only in or around my home town 
o in my home state or region of the country 
o anywhere in the country 

C. Employer: 
Your Title: 
Name of Supervisor: 
City/State: 

.Your Duties & responsibilities: 

From: 
To: 
Hours per week: 
Phone Number: 

(mo/yr) 
(moJyr) 

Reason for Leaving: 

D. Employer: 
Your Title: 
Name of Supervisor: 
City/State: 

Your Dutit!s & responsibilities: 

From: 
To: 
Hours per week: 
Phone Numher: 

(mo/yr) 
(mo./yr) 

Reason for Leaving: 

B. Program Areas 
o Education 
o Public Safety 
o Human Needs 
o Environment 

IX. Additional Information 
Please attach additional infonnation that you think will help us evaluate your application, including a description of any 
panicular hardship or special circumstances you have faced. 

X. Certification 
All applications must he signed by the applicant By signing this application, you are stating that all of the! infonnation 
providt!d is true to the best of your knowledge. 

Signature Date 
NOTE: The ro!lca.,rr, cl th•• 111frnrauon •• aithmu,J hy th< pmvi.,,cn, rt the Nalional and Cornrruwl)' S~ Aa."" ilJl'leD<ied by the Nauona.J an<l Comrn.uury s.r.,a, Tru<t Aa of 19'1'. 
!nfamallOII will Ir u.«d lo tletanw>, ~lic:ation< fr~ !!tlcctK>n cl pct:<00-< ID UI< Am:riCrq,< ~ 1he inf CTITlalXln will 00( be di.'IC:k\'lled OIL<iJ< UI< gc:w<tt1111<DI WIUICU wnlltn pm••~··,,, 



The information in the section below is optional, will in no way affect your selection into the program, and will he 
processed separately. You have three options: 

(1) You may return the Optional Information with the application; 
(2) You may detach the Optional Information form and return it separately and anonymously; or 
(3) You may choose not to return the Optional Information form . 

• • • • • • • • • • • • • • • • • • • • • • • • ••••••••••••••••••••••••••••••••••••••••••••••• 

Optional Information 
I. Describe your ethnic background: 
__ Black (African American) 
__ White/non-Hispanic 

__ Hispanic (Latino) __ American Indian/Alaskan Nativl! 
__ Asian or Pacific Islander __ Other _______ _ 

Il. Do you have any special needs that require accommodation? o Yes o No 
(specify) ________ _ 

Ill. Does your family receive public assistance (e.g., AFDC, Food Stamps): o Yes o No 
If yes, please specify ____________ _ 
Total annual household income from all sources$ _____________ _ 
How many people (parents\sihlings, children) live with you? ______ _ 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 



LIVING ALLOWANCE WAIVER FORM 

I understand that, under the National and Community Service Act, 
as amended (42 U.S.C. I 12501, fil .§_§_g.), I am entitled. to a 
living allowance of$ ___ _,. _____ during the period that I am 
serving as an AmeriCorps Member. I understand that this living 
allowance may be taken into account in determining eligibility 
for Social Security Act programs, including AFDC and Medicaid. I 
also understand that I may waive my right to receive a living 
allowance and that I may revoke this waiver at any time during 
the course of the AmeriCorps Program. 

I hereby waive my right to receive a living allowance. 

(Name of AmeriCorps Member-please print) 

(Signature) (Date) 
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AmeriCorps &care 

How Participants Access Child Care Benefits 

Once grantees determine that a full-time AmeriCorps participant is eligible for child care 
benefits and give participants their child care packet, participants simply contact 
AmeriCorps«care at (202) 393-1135 from 8:30 am to 5:00 pm ET, Monday through Friday. 
AmeriCorps«care staff will walk the participant through the contents of the packet, the search 
process, and the payment process. Those participants who have already identified a child care 
option will have the payment process explained. • 

Participants who require assistance in searching for child care will then receive local 
information regarding child care options. Included will be a select list of three to five child care 
providers developed to respond to the participant's unique needs. The child care providers will 
have confirmed vacancies so that participants simply visit and interview the caregivers in order 
to make a final selection. 

Materials for Grantees 

AmeriCorpsf!Care has developed and will supply each grantee with the following materials. 

Eligibility Determination Manual containing detailed instructions on determining 
eligibility, documentation on state median income, review of the referral and payment 
benefits administered by AmeriCorpsf!Care, and information on how participants access 
services at each step of the process. 

Child Care Benefits Eligibility & Redetermination Application 

Child Care Packet for each participant containing information on child care needs 
assessment form, how to choose child care, how to assess quality in child care, 
parent/provider relationships, setting up backup ·child care, three-party child care 
agreements, child care coupons, parent handbook on payment process, and provider 
handbook on payment process. 

Grantees may also directly access AmeriCorpsf!Care staff throughout the project year to 
receive supportive assistance as participants complete their year of service. AmeriCorps«care 
staff will assist grantees with questions regarding eligibility determination, child care benefits, 
unique participant needs, and other issues relating to AmeriCorps child care benefits. 

Because grantees must keep AmeriCorpsf!Care informed of the ongoing child care needs and 
changes during the course of the project year, an 800 telephone number is available to 
grantees for this type of follow-up assistance. AmeriCorps«care staff are available from 9:30 
am to 5:30 pm ET Monday through Friday at (800) 570-4543 . 
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AmeriCorps <!Care 

Overview of Child Care Benefits for AmeriCorps Participants 

AmeriCorps child care benefits include assistance in: 1) identifying child care and 2) payment 
of child care costs based on a regional allowance. Benefits are designed to support both the 
participant and the child(ren) so that the participant can successfully complete her/his term of 
service and the child(renl receive developmentally appropriate care. 

Grantees are responsible for determining a participant's eligibility for child care ·benefits. 
AmeriCorps ~are will administer payments and provide assistance in searching for child care to 
those participants who require such support. The process consists of the following steps 
which are essential to the successful placement of the child in a quality child care program 

Orientation to provide the participant with the information 
needed to successfully choose a child care provider 

(11r•nr..J 

to gather essential information to determine the 
participant's eligibility for child care benefits 

Verification/Certification to review all eligibility information for completeness 
and accuracy 

f11r•ntHJ 

to review documentation and certify participant's 
eligibility based on current CCOBG requirements 

Obligation/ Authorization to provide each eligible participant with an 
AmeriCorps 'Care parent packet and authorize 

(gr•ntH} payment to selected, qualified child care providers 

Compensation AmedCorps 'Care will administer a payment 
system, forwarding child care payments directly to 

(Amer/Corps SC.rel child care providers on a monthy basis. 

AmeriCorps¢Care will provide grantees with an operations manual which details the steps 
involved in each of these five procedures, and an 800 technical assistance telephone number 
(1-800-570-4543 9:00 am to 5:30pm, EST, Monday through Friday) to answer any questions 
or to provide instructional guidance regarding the AmeriCorps¢Care program. 

•AmeriCorps¢Care will make available all such materials to grantees. 

♦ 



Health Insurance Plan 
for 

AmeriCorps Participants 
PLAN BENEFITS 

ELIGIBILITY... All AmeriCorps participants are eligible unless they already have 
health care coverage through an alternate source. 

COVERAGE BEGINS ... Immediately, provided that the participant is active in 
the AmeriCorps program. 

POLICY YEAR ... Each agency has a 12 month Policy Year that begins on 
that agency's date of implementation of the plan. 

DEDUCTIBLE ... The plan has a deductible of $100 per Policy Year. 

BENEFITS ... 
Level I Level II 

After $1,000 in out-of-pocket expenses Each Policy Year, the plan pays 80% 
until the participant has paid $1,000 in 
out-of-pocket expenses (including the 
deductible). 

has been paid, the plan pays 100% for the 
rest of the Policy Year up to a lit etime 
maximum of $50,000 for each cause. 

PRE-EXISTING CONDITIONS ... 
Benefits are limited for eligible expenses incurred during the first 12 months of 
coverage if they are due to pre-existing conditions; the plan will pay only up to $5,000. 

Full coverage is provided once the participant has been covered for 12 consecutive 
months. 

OTHER LIMITATIONS ... 
In addition to excluded expenses, there are several categories of expenses for which 
benefits are limited. A few examples follow: 

Expense 
Hospital Room & Board 
Intensive Care 
Motor Vehicle Accident Injuries 
Sports-Related Injuries 

CONTINUATION AFTER PARTICIPATION ... 

Benefit Limitation 
$600 per day 
$1,200 per day 
$10,000 per cause 
$5,000 per cause 

When participation in the AmeriCorps program ends, a participant may elect to 
continue coverage. The premium rate for continuation is higher than the agency-paid 
rate per participant. 
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IMPORTANT FACTS ... 

Health Insurance Plan 
for 

AmeriCorps Participants 

• Immediate Coverage for Participants (September 1 first possible effective date) 

• Monthly Premium is $101.00 per Participant 

• Administrative Kits will be Mailed in approximately Two Weeks 

• Administrative Kit Contains: 

Participant Brochures 
Plan Information Summary 
Administrative Manual 
Form Types 

• ·spanish Materials Available 

• Customer Service Staff 8 am to 8 pm Eastern Time (M-F) 1-800-788-6557 

Plan Underwritten by Allianz Life Insurance Company of North America 
Administered by Strategic Resource Company (SAC) 

If you have questions on the administration of the program, 
please call Allianz Life at 

1-800-788-6557. 



July 21, 1994 

Dear Lender, 

This is to inform you that individuals serving in an 
approved position in AmeriCorps, the national service program, 
are entitled to forbearance on qualified student loans during 
their terms of service. This benefit is intended to enable 
individuals with outstanding debt to participate in AmeriCorps, 
the national service program established by the National and 
Community Service Trust t of 1993 (P.L. 103-82). 

This law amended the Higher Education Act to provide that: 

"upon written request, a lender shall grant a borrower 
forbearance on such terms as are otherwise consistent 
with the regulations of the Secretary [of Education], 
during periods in which the borrower is serving in a 
national service position, for which the borrower 
receives a national service educational award under the 
national and Community Service Trust Act of 1993." 

The Department of Education has further incorporated this 
statutory mandate into its implementing regulations. The final 
regulation governing the Federal Family Education Loan Program 
(34 CFR Part 682) provides for mandatory forbearance for such a 
borrower "in yearly increments (or a lesser period equal to the 
actual period during which the borrower is eligible)." In the 
future, the Department will incorporate further regulatory 
references to this mandatory forbearance requirement for Perkins' 
loans. 

The Department of Health and Human Services is developing 
policy guidance to notify schools, lenders, and holders that 
loans made pursuant to Title VII and VIII of the Public Health 
Service Act are similarly eligible for forbearance during any 
periods of service with the national service program. 

The Corporation for National Service shall pay the interest 
that has accrued on the qualified student loans of any person in 
an approved national service position during their term of 
service, pursuant to Section 148(e) of the National and Community 
Service Trust Act. Interest will be paid to the lender at the 
end of the term upon the successful completion of service by the 
borrower in a national service program. Participants who fail to 
complete the full term will generally be liable for the accrued 
interest. In some instances, individuals may leave service early 
for compelling personal circumstances and the Corporation will 
also pay accrued interest during the term of service. Otherwise, 
individuals who leave the program early are responsible for 
paying the accrued interest. 
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Qualified student loans for which the Corporation will pay 
accrued interest costs are: 

"any loan made, insured, or guaranteed pursuant to title IV of 
the Higher Education Act of 1965 (20 U.S.C. 1070 et.seq.), other 
than a loan to a parent of a student pursuant to section 428B of 
such Act (20 U.S.C. 1078-2) ;" and 

"any loan made pursuant to title VII or VIII of the Public Health 
Service Act (42 U.S . C. ·292a et seq.)." 

In general, the Department of Education loans th~t are 
covered include: . (a) Federal Family Education Loan Program, 
including : Federal Consolidation Loans, Federal PLUS Loans 
(excluding those made to parents), Federal Stafford Loans, 
Federally Insured Student Loans (1984 and prior), Guaranteed 
Student Loans (former name for Stafford Loans), and Supplemental 
Loans for Students; (b) Federal Direct Student Loan Program 
(FDSLP); and (c) Federal Perkins Loans, including : National 
Defense Student Loan Program (NDSL); National Direct Student Loan 
Program (NDSL); and Income Contingent Loan Program. 

For purposes of the Public Health Service- Act, this includes 
Health Education Assistance Loans (HEAL), Health Professions 
Student Loans (HPSL), Loans for Disadvantaged Students (LDS), 
Primary Care Loans (PCL), and Nursing Student Loans. 

When participants in national service wish to defer 
repayment of their loans, they should follow the procedures you 
have established for forbearance. We will work with the 
participant to provide any required certification either to you 
or to the participant, in accordance with your procedures. We 
will also work with lending institutions to determine the most 
effective procedures for payment of these accrued interest costs 
at the end of a participant's term of service. 

If you have any further questions, you may call us at (202) 
606-5000x347, or write to: 

National Service Trust 
Corporation for National Service 
1201 New York Ave, NW . 
Washington, D.C. 20525 

Thank you for assistance in the implementation of this 
requirement. 

Sincerely, 

\s\ 

Gary Kowalczyk 
Acting Chief Financial Officer 



IMPORTANT CORPORATION FORMS 

The USDA Director of National Service will assign specific 
Program/Project I.D. to your project once it is approved. It is 
essential that you use this number in all correspondence 
referring to your project and in completing the required 
Corporation for National and Community Service Forms. We must 
all remember that an AmeriCorps Member's ability to use their 
post service education award is directly related to the accuracy 
of the information we place on the forms submitted to the 
Corporation. To ensure the accuracy of this information we must 
follow the following rules when completing forms for the 
Corporation: 

1. Always use the USDA Program/Project I . D. number assigned to 
you; 

2. For every form completed send the original to your agency 
national headquarters in Washington, D. C. 

3. Retain a copy for your records . 

4. For any form that the member is required to sign, make a copy 
for the member to retain for his/her records . 

The consistent use of the USDA Program I.D. number is critical 
when you realize that at least seven different forms from the 
CNCS require a program I.D . number but the same number is called 
different things on different forms. For example, the 
participant Enrollment Form (PEF) asks for the "Sub-grantee I.D. 
Number". The National Service Trust Form asks for the "Program 
I . D. Number". Both forms are asking for the same number even 
though different names are used for the number on each form. The 
reason for this is probably that in the rush to get the 
Corporation up and running, different people developed d i fferent 
forms and that caused different names to be used. Rather than 
change all the forms, it is easier if we just recognize where the 
appropriate Program I.D. Number should go on each form regardless 
of what it is called. The table below contains a list of forms 
and the place where you put the USDA/AmeriCorps Program I. D. 
Number . 

IMPORTANT NOTE: It is NOT acceptable to submit xerox copies of Corporation forms to the 
Corporation. Only original forms should be completed and forwarded. Contact your agency program 
manager if you need more forms. 
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USDA 
National 
Service 
Form 
Filing 
Number 

2 
5 

6 

8 

11 

12 

13 

LOCATIONS ON CNCS FORMS WHERE 
THE USDA/AMERICORPS PROGRAM 

I.D. NUMBER IS PLACED 

Official CNCS Form Name Name of Element on 
the form that should 
be completed by 
filling i the 14 
digit USDA/AmeriCorps 
Program I.D. Number 

Transmittal Sheet Program I.D. Number 
Training and Technical Operating Site I.D. 
Assistance Form Number 
SF 269a Financial Status Recipient Account 
Report Number or identifying 

number (block #5) 
AmeriCorps*USA Operating Site Operating Site I.D. # 
Quarterly Report 
Participant Enrollment Form Sub-grantee I.D. 
(PEP) Number 
National Service Trust Program I.D. Number 
Enrollment Form (NSTEF) 
National Service Trust End of Program/Project I.D. 
Term of Service Form Number 
Corporation for National Operating Site I.D. 
Service AmeriCorps*USA -
Operating Site Information 
Form 



Send comments on this form to 0MB Paperwork Reduction Project ( 3045-0006 ) Washington, D.C. 20503 

NATIONAL SERVICE TRUST 
ENROLLMENT FORM 

OMB# 3045-0006 

CORPORATION 

FOR NATIONAL 

t, SERV I CE 

Y:: ..... "·:· ~~~ .. \- -~~~~~---:·-·l ·: ,. ,'":'.-?.i~\.1'\ . .:·"'~:.;:--:~1h'-r ~1 .. ;,_~~;·-;::-.:.... .. :--;/t~; .. ~_i;i·. '"I:'=~~ • '' .. • _. · ', .:l1.:.:. .. ~·~~..... .. 41. ";!:~~;( .. --- ". --- ~·-tt;·{·r .. :..rc't ti~ 

PJ~~!-~A~J:f P.~~ v,~~d,)n~trµ~t.iq!,'~~~~l:=.91:1~ !.JI.ling ·out·BOTH s _id~~.pf :~~•~J~r~::· . . . .. . . - . .. . . . . . - .. - ' 

-----------------USE NO. 2 PENCIL ONLY! Erase cleanly any changes or stray marks. Make black marks that fill the circles. -

1. Print clearly your full name, including middle initial. 

2. Provide your date of birth (in six digits, e.g. 11-03-74) 

3. Provide your Social Security number. (If you do not have a Social Security card , you must obtain one.) 

4. Indicate whether you plan to use the education award to pay for a student loan you owe and/or for future 
education expenses. If you are not sure, mark "Not sure". 

5. Print clearly your current address and phone number. 

6. Print clearly your permanent address (if it is the same as your current address, write "SAME"). 

7. Sign your name. 

1. Participant's Name: 

2. What is your birthdate? 

DATE 
MO. DAY YR. 

I I I 
(])(]) (]) (]) (]) (]) 
CD CD CD CD CDCD 

(I) (I) (I) (I) (I) 

CD CDCD CDCD 
© © ©© 
(I) (I) CDCD 
(I) (I) (I) (I) 
(D CD CDCD 
CD CD ®CD 
(I) (I) ®® 

5. Current Address 

First Middle Initial 

3. What is your SSN? 

SOCIAL SECURITY 
NUMBER 

(]) (]) ® :® @:® (]) (]) (]) 
CD CD CD•CD CD•CD CD CD CD 
m m m:m m:m m m m 
CD CD CD:CD CD:CD CD CD CD 
m m m:m m:m m © m 

m m:m m:m mm m 
m m m:m m:m m ® ® 
CD CD (D,(l) CD•(l) (J) (J) (J) 
CD CD@:@@:@ CD CD CD 
® ® m :® m :® ® ® ® 

(All information will be sent to you at th is address until you notify 
the Corporation of a change of address.) 

Number and Street 

City and State Zip Code 

Home Phone 

Business or School Phone 

7. Participant's Signature: 

•• 

Last 

4. How do you plan to use this award? 
(Mark filI that apply.) 

O Repay an outstanding student loan 
O Pay for future education 
O Not sure 

6. Permanent Address 
(Name and address of a person through whom you can always 
be reached.) 

Name 

Number and Street 

City and State Zip Code 

Home Phone 

Business or School Phone 

Date: _______ _ 
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- Design Expert"' by NCS Printed In U.S.A. Mark Relle~ EM-156496:321 AHR02 --- ~-.:.i.~tt½~/~:;-~Ji\1:;<:•.~i~o b~-filled out byAppr~v~~sibfficial -.;: ~ ~~~ ~~~;~_:: I-,if~;~~i; 
._ .. • • • I. • ' ~ .. , • ---- USE NO. 2 PENCIL ONLY! Erase cleanly any changes or stray marks. Make black marks that fill the circle ---- Sections 8-13 must be completed by one of the following: -- (a) the State Director of the Corporation for National Service if participant is a VISTA participant. -- (b) the Camp Commander or his/her designee if participant is a National Civilian Community Corps participant. -- (c) the Program Director if participant is an AmeriCorps USA program participant. ----------

8, 

9. 

Indicate whether the participant is enrolled in a full -time or part-time program. If a VISTA or a National Civilian 
Community Corps participant, _mark "Full-time" program unless enroned 1n the summer program. If an AmeriCorps 
USA participant , indicate whether the individual is a full-t ime participant (minimum of 1700 Flours) or a part-time 
participant l900 hours). If reduced part-time, indicate the number of hours. 

Indicate whether the participant receives an education award or Stafford Loan Forgiveness. (Unless informed 
otherwise, mark "Education Award".) 

- 10. Indicate the type of program in which participant is enrolled. If "Other", be specific. -- 11. Provide the date of the participant's enrollment in the program (in six digits) . -- 12. Provide the date of the participant's expected completion of the program (in six digits) . -- 13. The Approving Official must provide the name of the program, program director, phone number (including area 
code), program address, and sign the form. The program I.D. number should reflect either the assigned grant ----------------------------

number or other approved identification number. • 

8. Type of Participant Enrollment: 
(Mark only one.) 
b Full-time 
0 Part-time 
O Reduced part-time (How many hours ___ _ 
0 Summer 
O Other (Specify: ___________ , 

9. Participant receives: 
(Mark only one.) 
b Education Award 

10. 

O Stafford Loan Forgiveness 

Type of program: 
(Mark only one.) 
b AmeriCorps USA 
O National Civilian Community Corps 
0 VISTA 
O Other(Specify: __________ , 

11. 

MO. 

I 
@@ 

<DCD 
(1) 
(l) 

CD 
(I) 
(I) 
(!) 
(I) 
(I) 

Date of 
Enrollment 

DATE 
DAY YR. 

I I 
@@ @@ 

<D<D <D<D 
(1) (1) (1) (1) 
(l) (l) (l) (l) 

CD CD© 
(I) (I) (I) 
@ (I)(I) 
(!) (!) (!) 
(I) (I) (I) 
(I) (I)(I) 

12. Expected Date of 
Completion 

DATE 
MO. DAY YR. 

I I I 
I(])@ @@ @@ 

<D<D CD<D <D<D 
(1) (1) (1) (1) (1) 
(l) (l) (l) (l) (l) 

CD CD ©CD 
(I) (I) (I) (I) 
(I) (I) (I) (I) 
(!) (!) (!) (!) 
(I) (I) (I) (I) 
(I) ([) ([) (I) 

- 13. Program Information: -- Name of Program: -- Program Director: ---------------------------------­--- Phone Number: -~- I ___ I ___ _ 
Area Code --- Address of Program: --~- ,--------------,,.,,---------...:---;--------- --=--,----,--

street City State Zip Code -- Program I.D. Number: ________________________ _ -- Signature of Approving Official : Date: -- PRIVACY ACT NOTICE 
- The collection of th is Information Is authorized by the provisions of the National and Community Service Act, as amended by 
- the National and Community Service Trust Act of 1993. Information will be used to enroll persons in the National Service 
- Trust. The info rmation will not be disclosed outside the government without written permission. • - . .. 



-Send comments on th is fo rm to 0MB Paperwork Reduct ion Project (3200-0018) Washington, D.C. 20503 OMBit 3200-0018 ---CORPO RATION -

PARTICIPANT ENROLLMENT FORM F OR NATIONAL 

C SERVICE 

---------USE NO. 2 PENCIL ONLY! Erase c leanly any changes or stray marks. Make black marks that f ill the circles. -

For Local Program Staff Use Date of Participant's 
Enrollment 

DATE 
Grantee: _______________________ _ MO. DAY YR . 

Subgrantee/Program: 

Subgrantee ID Number: 

The participant was recru ited: 0 

0 

National ly (referred to you from the national 
referra l cf a ta base) 
Locally (recru ited through your own local efforts. 
No involvement with the national referra l system.) 
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-..,rticipant's Name: __________ ____________ _ ___ _ (Print clearly.) 

Date: , articipant 's Signature: 

Parent 's Signature: 
(If required) 

First 

Current Address (Print clearly.) 

Middle Initial 

{All iniorma:1on w il , be sent to you at this address until you notify 
the Corporat ion of a change o! address. 

Number and Street 

City and State 

Home Phone 

Business or School Phone 

1. What is your SSN? 
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Zip Code 

2. What is your birthdate? 

DATE 
MO. DAY YR. 
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CD CD CD CD <I> 
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Last 

Date: 

Permanent Address (Print clearly.) 
(Name and address of a person through whom you can always 
be reached .) 

Name 

Number and Street 

City and State 

Home Phone 

Business or School Phone 

3. Are you? 
o Female 
o . Male 

4. Are you a(n) ... 
O U.S. Citizen 

Zip Code 

0 Permanent Resident (not a U.S. Citizen) 
0 Al ien with a work permiVauthorization to work 

5. Are you reg istered to vote? (optional) 
o Yes • 
0 No 
O Not sure 
DeslgnExpert'w by NCS Printed in U.S.A. Mark Reflex® H 
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6. Which one of the following categories best 
describes your racial or efhnic origin? 
0 White (non-Hispanic) 
O African American (non-Hispanic) 
O Hispanic/Latino 
O Asian/Pacific Islander 
O American Indian/Alaskan Native 
O Other {Specify: _ ___,,-------- ----
0 Prefer not to respond 

7. Which of the following best describes 

~

ur current marital slatus? 
ark only one.) 

Single, never married 
0 Married, living with husband/wife 
O Married, not ITving with spouse/legally separated 
O Widowed 
0 Divorced 

8. What is the highest level of education you have 
completed? 
O Graduate degree 
0 Graduate study 
O College graduate 
o Associate degree 
O Some col lege 
O Technical school/Apprenticeship 
0 GED 
O High school graduate 
O Less than high school completed 

9. Do you have a disability? 

10. 

O Yes (Specify:. __________ _ 
0 No 

Were you previously enrolled in any other service 
prog ram sponsored by the Corporation for 
National Serv ice (or by any one of its 
predecessors . ACTION or lhe Commission for 
National and Community Service)? 

o Yes 
If yes . when? / to ---~-~ 

Month Day Year Month Day Year 
0 No 

11. What will your participation in the program be? 
0 Full -time 
O Part-time 

12. What are the two major reasons you decided to 
join this program? 
O To get an education scholarship • 
O To 6e a part of the national movement 
O To get a job/earn money 
0 Friends have joined 
O To make friends 
O To learn about or work with different 

ethnic/cultural groups 
O Parents/teachers wanted me to join 
O To explore future job/education interests 
O Interested in health issues 
O Interested in education issues 
o Interested in environment issues 
O Interested in public safety issues 
O To help other people/perform a community 

service 
O Other (Specify: __________ _ 

13. 

14. 

15. 

16. 

17. 

How did you hear about this program? 
(Mark ID.I that apply.) . 
b Read about 1t in a newspaper/magazine 
0 Saw a public service announcement 
O Heard one of the President's speeches on a 

Call to Service 
O Recruited by an organization/school 
O Guidance Counselor/Teacher/ParenVRelat 
O Friend told me/Friend applied 
O Heard about it on the TV/radio 
O Other (Specify: __________ _ 

When you joined the program, who among the 
following were part of your household? 
(Mark ru.[that apply.) 
b Mother 
O Father 
O Foster parent(s) 
O Spouse • 
0 Boyfriend/girlfriend 
O Sisters or Brothers (How many? ___ _ 
O Your own children (How many? ____ , 
O Other adults (Not including roommates) 

(How many?--,,,-,-_) 
0 Other children (How many? ____ ) 
O No one, live alone 

Last year, about how much money did you 
earn? (If possible, base your answer on the 
"adjusted gross income' figure from last year's 
federal income tax return.) 
0 $0-$1,000 
0 1,001 - 5,000 
0 5,001 - 10,000 
0 10,001 - 20,000 
0 20,001 - 30,000 
0 30,001 - 40,000 
0 Over 40,000 

Last year, what was the TOTAL Income of all 
other members of your household? (If 
possible, base your answer on the "adjusted 
gross income" figure from last year's federal 
mcome tax return.) 
0 $0-$1 ,000 
0 1,001 - 5,000 
0 5,001 - 10,000 
0 10,001 - 20,000 
0 20,001 - 30,000 
0 30,001 - 40,000 
0 40,001 - 50,000 
0 50,001 - 60,000 
0 60.001 - 70,000 
0 70,001 - 80,000 
0 80,001 - 90,000 
0 90,001 - 100,000 
O Over 100,000 
O Have no idea 

Which of the following do you or your 

~

rents/guardians receive'? 
Mark ID.I that apply. 

Aid to Families wit~ Dependent Children (AFDC) 
OGeneral Assistance/General Relief 
O Foodstamps 
OWIC 
OWorker's Compensation 
OSocial Security Benefits 
OOther welfare or public assistance 
ONone 

PRIVACY ACT NOTICE 
The collection of this information is authorized by the provisions of the National and Community Service Act, as amended by 
the National and Community Service Trust Act of 1993. Information will be used to enroll persons in the AmeriCorps program. 
The information will not be disclosed outside the government without written permission. 

• •• 



No: 

Position Description 
AmeriCorps USDA 

Complete Name: 
Title: USDA AmeriCorps Member 

Location: 

1. As a Member of the USDA AmeriCorps the incumbent must have 
the following abilities: 

Ability to work as a team member. 
Ability to follow instructions . 
Ability to corrnnunicate. 
Ability to work o t doors. 
Ability to work with citizens of the corrnnunity. 
Ability to perform a wide range of functions . 

2. Major Duties: (To be completed by Supervisor) 

3. Member must support and participate in Equal Opportunity and 
Civil Rights Program activities. 

4. Member must practice appropriate safety procedures in all 
tasks. 

5. Member must keep the workplace free of drugs and alcohol . 

Supervisor's Name: 

Supervisor's Title: _____________________ _ 

Date : 
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PUBLIC LANDS AND 
ENVIRONMENT CORPS 

AGREEMENT OF PARTICIPATION 
IN THE 

USDA AMERICORPS PROGRAM 

Whereas, the Corporation for National and Community Service 
(CNCS) and the United States Department of Agriculture (USDA) 
have jointly entered into this agreement to promote national and 
community services among the citizens of the United States to 
help meet human, educational, environmental and public safety 
needs, particularly those related to proverty. 

Whereas, the mission of the USDA AmeriCorps program is to 
engage a diverse group of Americans in working partnerships with 
communities to provide real and measurable service to meet 
environmental and human needs, while earning education benefits 
and building an ethic of service, responsibility, and 
citizenship. 

Whereas, USDA actively supports the development of the 
nation's youth through programs such as AmeriCorps. 

Therefore, the usda will operate it's AmeriCorps Program to 
further objectives of mutual civic obligation. 

AUTHORITY: - This agreement is entered into pursuant to the 
authority of the National and Community Service Act of 1990 as 
amended (42 U.S.C. 12501 et. Seq.), Public Law 103-82. 

I. Purpose 

It is the purpose of this agreement to delineate the terms, 
conditions, and rules of membership regarding the participation 
in the USDA AmeriCorps Program. This agreement is hereby entered 
into on this ___ day of---------,-- 1994, between the United 
States Department of Agriculture (hereinafter referred to as the 
"Program") .and 

(hereinafter referred to as the "Member.) 

II. Minimum Qualification 

The Member certifies that he/she is a United States citizen, 
·a national or a legal permanent resident and at least 17 years of 
age (or 16 in the case of a Youth Corps members). 

III. Terms of -service 
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(a) The Member's term of service begins on 
and ends on-,-------,--- This tena of service may be 
extended by the Memb~r with the approval of the Program Director, 
in writing for the following reason: 

the Member's service has been suspended due to 
compelling personal circumstances. 

(b) The Member will complete a minimum of 1812 hours of 
service during this period. Of these 1812 hours, 40 hours will 
be excused absence, 72 hours will oe for holidays, and 20t of 
these hours may be training, education, or other simtlar approved 
activities. 

(c) The Member understands that in order to be eligible for 
serving a second term of service, the Member must receive 
satisfactory performance reviews for any previous term of 
service. The Member's eligibility for a second term of service 
will be based on at least a mid-term and end of term evaluation 
of the Member's performance focusing on factors such as: 
whether the Member has--

(1) completed the required number of hours; 

(2) satisfactorily completed assignments, tasks, or 
projects; and 

(3) met any other criteria that were clearly communicated 
both orally and in writing at the beginning of the term 
of service. 

(d) The Member understands, however, that mere eligibility 
for an additional term of service does not guarantee selection or 
placement. 

IV. Benefits 

(a) The Member will receive from the Pr ogram the following 
benefits--

(1) a living allowance of $7,660, if the Member is a fu11·­
time participant. (The allowance will be distributed 
evenly over the term of service on a biweekly basis 
(less tax withholdings.) 

(2) health care insurance, if the Member is qualified for 
coverage. (The health insurance policy is hereto 
attached.} 

(3) a child care allowance to be provided directly to the 
provider, if the Member qualifies for the allowance. 

(b) Upon successful completion of the Member's term of 
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service, the Member will receive an education award of a value of 
$4,725 (This· amount is for a full-time Member.) 

(l) _ Prior to using the education award, the Member agrees 
(in the event the Member has not yet received a high 
school diploma or its equivalent, including an 
alternative diploma or certificate for individuals with 
learning disabilities) to obtain a high school diploma 
or its equivalent (unless the Member is enrolled in an 
institution of higher education on an ability to 
benefit basis or the Program has waived the requirement 
due to the results of the Member's educatiob. 
assessment). 

(2) The Member understands that his/her failure to disclose 
to the Program any history of having been released for 
cause from another AmeriCorps program will render the 
member ineligible to receive the education award. 

(c) If the Member has received forbearance on a qualified 
student loan du.ring the term of service, and the Member 
successfully completes the term of service, the National Service 
Trust will repay any interest that accrued on the loan during the 
term of service. 

v. Rules of Conduct 

The Men:tber agrees to act in conformance with, and abide by, 
all current and future rules and procedures established by USDA. 
The AmeriCorps Program Member further agrees to act in 
conformance with and abide by, the provisions of 7CFR Part 735, 
as amended (attached). Members must not misuse government 
property and must conform to the specific limitations of use of 
such property and must conform to the specific limitations of use 
of such property while on official Federal government business. 

(a) The Member is expected to, at all times while acting in 
an official capacity as an AmeriCorps Member, 

(1) demonstrate mutual respect toward others; 

(2) follow directions; 

(3) direct concerns, problems, and suggestions to the 
appropriate · Pr-egram off-icial; and-· 

(4) not engage in any activity involving proselytizing or 
assisting religious organizations, attempting to 
influence legislation or an election or aid a partisan 
political organization, helping or hindering union 
activity, or aiding a business organized for profit. 

(b) At no time may the Member 
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(1) engage in personal use of government vehicles, 
property, tools, equipment, or telephones; 

(2) possess or use any and all forms of addictive or 
hallucinatory drugs, including, but not limited to 
amphetamines, barbituates, cocaine, marijuana, etc.; 

(3) consume or be under the influence of intoxicating 
beverages on or in govenment-owned or leas~d 
property/vehicles; or transportation of sue~ beverages 
in government vehicles. 

(4) Use abusive, vulgar, and discrimi natory language, 
including verbal/sexual harassment toward fellow 
members, staff, supervisors, or other official 
contacts; 

(5) destroy government or personal property of others; 

(6) fail to comply with a supervisor's instructions, unless 
these instructions are clearly illegal or unsafe; 

(7) transport family members, pets, or any unauthorized 
personnel in government vehicles; 

(8) engage in any activity that is illegal under local, 
State, or Federal law; 

(9) engage in activities that pose a significant safety 
risk to others; 

(c) The Member understands that the following acts will also 
constitute a violation of the Program's rule of conduct 

(1) una~thorized tardiness; 

(2) unauthorized absences; 

(3) repeated use of inappropriate language (i.e. profanity) 
at job site; 

(4) failure to wear appropriate clothing to service 
assignments; 

(5) stealing or lying; 

(6) engaging in activity that may physically or emotionally 
damage other Members of the program or members of the 
community; or 

(7) failure to notify the Program of any criminal arrest or 
conviction that occurs· during the term of service. 



(d) For violating the above stated rules, the program will do 
the following (-except in cases where during the term of service 
the Member has been charged with or convicted of a violent 
felony, possession, sale, or distribution of a controlled 
substance)--

(1) for the Member's first offense, an appropriate Program 
official will issue a verbal warning to the Member; 

(2) for the Member's second offense, an appropriate Program 
official will issue a written warning and reprimand to 
the Member; 

(3) for the Member's third offense, the member may be 
suspended for one day or more without compensation . 

(4) for the fourth offense, the Program may release the 
Member for cause. 

(e) The Member understands that he/she will be either 
suspended or released for cause in accordance with paragraphs 
(b), (d), and (e) of section VI of this agreement for committing 
certain acts during the term of service such as being convicted 
or charged with a violent felony, possession, sale or 
distribution of a controlled substance. 

VI. Release from Term of Service 

(a) The Member understands that he/she may be released for 
the following two reasons: 

(1) for cause, as explained in paragraph (b) of this 
section; or 

(2) compelling personal circumstances as defined in 
paragraph (c) of this section. 

(b) The Program will release the member for cause for the 
following reasons: 

(1) the Member has dropped out of the Program without 
obtaining a release for compelling personal 
circumstances from the appropriate Program official; 

(2) during the term of service the Member has been charged 
with a violent felony or the sale or distribution of a 
controlled substance; 

(3) the member has committed a fourth offense. in accordance 
with paragraph (d) of section V of this agreement; or 

(4) any other serious breach that in the judgment of the 
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Director of the Program would undermine the 
effectiveness of the program. 

(c) The Program may release the Member from the term of 
service, due to compelling personal circumstances if--

(1) the Member has a serious injury or illness that makes 
completing the term impossible; 

(2) there is a serious injury, illness or death of an 
immediate family member and the member is needed to 
care for that family member or take over the duties of 
the family member; 

(3) the Member is drafted by the Anned Services of the 
United States; or 

(4) some other circumstance occurs that makes it impossible 
or very difficult for the Member to complete the term 
of service and the Program deems that circumstance to 
be compelling. 

(d) The Program will suspend the Member's term of service for 
the following reasons: 

(1) during the term of service the Member has been charged 
with a violent felony or the sale or distribution of a 
controlled substance. (If the Member is found not 
guilty or the charge is dismis~ed, thP Member may 
resume his/her term of service. The 1•lember, however, 
will not receive back living allowances or credit for 
any service hours missed.) • 

(2) during the term of service the Member has been 
convicted of a first offense of possession of a 
controlled substance. (If the Member, however, 
demonstrates that he/she has enrolled in an approved 
drug rehabilitation program, the Member may resume 
his/her term of service. The Member will not receive 
back living allowances or credit for any service hours 
missed.) 

(e) The Program may suspend the Member's term of service for 
violating the rule of conduct provision in accordance with the 
rules set forth in paragraph (c) in section V of this agreement. 

(f) If the Member discontinues his/her term of service for 
any reason other than a release for compelling personal 
circumstances as described in paragraph (b), (d), and (e), the 
member will cease to receive the benefits described in paragraph 
(a) of section IV and will receive no portion of the education 
award or interest payments. 

(g) If the Member discontinues his/her .term of service due to 
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compelling personal circumstances as described in paragraph (b) 
of section V of this agreement, the member will cease to receive 
benefits described in Section -IV. If, however; the Member has 
completed at least 15% of the required service hours (250 service 
hours) the Member will receive a pro-rated portion of the 
education award or interest payments described in paragraphs (b) 
and (c) of section IV. 

VII. Grievance Procedures 

(a) The Member understands that the Program has a grievance 
procedure {outlined in the Member Orientation Hand.book) to 
resolve disputes concerning the Member's suspension, dismissal, 
service evaluation or proposed service assignment; 

{b) The Member understands that, as a participant of the 
program, he/she may file a grievance in accordance with the 
Program's grievance procedure which is set forth in a separate 
document and hereto attached. 

VIII. USDA Responsibilities to Members: 

(1) have selected all AmeriCorps Members in an impartial and 
non-discriminatory manner that bolsters AmeriCorps' vision of 
diversity; 

(2) provide AmeriCorps Members with approved hand.books, 
documents, and forms needed to follow the provisions of 
AmeriCorps and the National and Community Service Trust Act of 
1993; 

(3) provide AmeriCorps Members with the orientation, 
training, technical assistance, and supervision necessary to 
complete their service activities; 

(4) provide all AmeriCorps Members with ongoing education 
and instruction needed not only to perform their specific service 
projects, but to grow and develop as citizens, community problem­
solvers, and developing professionals; . 

(5) design and coordinate service project: for AmeriCorps 
Members so that the members will continuously have productive and 
useful service projects in environmental or human needs; 

- ( 6) - -structure work · schedules ·to · ensure that -AmeriCorps 
members will be reasonably able to perform 1,700 hours of service 
within a year; 

(7) treat all AmeriCorps Members with respect and provide 
them with the guidance, support, discipline, and counseling they 
reasonably require to perform AmeriCorps service; 

(8) work with AmeriCorps Members to develop mechanisms 
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through which the ArneriCorps Members can have significant input 
and impact upon service assignments, rules of conduct, and all 
other aspects -of the ArneriCorps; and 

(9 ) provide other additional support and services to ensure 
the success of all programs. 

IX. Amendments to Thi~ Agreement 

This agreement may be changed or revised by written consent 
by both parties. 

x. Authorization 

The Member and Program hereby acknowledge by their 
signatures that they have read, understand, and agree to all 
terms and conditions of this agreement. 

ArneriCorps Member USDA 
Program Director 
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RURAL AND PROFESSIONAL 
DEVELOPMENT CORPS 

AGREEMENT OF PARTICIPATION 
IN THE 

USDA AMERICORPS PROGRAM 

Whereas, the Corporation for National and Community Service 
(CNCS) and the United States Department of Agriculture (USDA) 
have jointly entered into this agreement to promote national and 
community services among the citizens of the United States to 
help meet human, educational, environmental and public safety 
needs, particularly those related to proverty. 

Whereas, the mission of the USDA AmeriCorps program is to 
engage a diverse group of Americans in working partnerships with 
communities to provide real and measurable service to meet 
environmental and human needs, while earning education benefits 
and building an ethic of service, responsibility, and 
citizenship. 

Whereas, USDA actively supports the development of the 
nation's youth through programs such as AmeriCorps. 

Therefore, the usda will operate it's AmeriCorps Program to 
further objectives of mutual civic obligation. 

AUTHORITY: This agreement is entered into pursuant to the 
authority of the National and Comm,.:::1.ity Service Act of 1990 as 
amended (42 U.S.C. 12501 et. Seq.), Public Law 103-82. 

I. Purpose 

It is the purpose of this agreement to delineate the terms, 
conditions, and rules of member ship regarding the participation 
in the USDA AmeriCorps Program. This agreement is hereby entered 
into on this ___ day of ________ 1994, between the United 
States Department of Agriculture (hereinafter referred to as the 
"Program") .and • 

(hereinafter referred to as the "Member.) 

II. Minimum Qualification 

The Member certi_fies that he/she is a United States citizen, 
a national or a legal permanent resident and at least 17 years of 
age (or 16 in the case of a Youth Corps members). 

III. Terms of Service 



(a) The Member's term of service begins on 
and ends on -:--------- This term of service may be 
extended by the Member with the approval of the Program Director, 
in .writing for the following reason: 

the Member's service has been suspended due to 
compelling personal circumstances. 

(b) The Member will complete a minimum of 1812 hours_ of 
service during this period. Of these 1812 hours, 40 hours will 
be excused absence, 72 hours will be .for hol idays, and 20% of 
these hours may be training, education, or other similar approved 
activities. 

(c) The Member understands that in order to be eligible for 
serving a second term of service, the Member must receive 
satisfactory performance reviews for any previous term of 
service. The Member's eligibility for a second term of service 
will be based on at least a mid - term and end of term evaluation 
of the Member's performance focusing on factors such as: 
whether the Member has--

(1) completed the required number of hours; 

(2) satisfactorily completed assignments, tasks, or 
projects; and 

(3) met any other criteria that were clearly communicated 
both orally and in writing at the beginning of the term 
of service. 

(d) The Member understands, however, that mere eligibility 
for an additional term of service does not guarantee selection or 
placement. 

IV. Benefits 

(a) The Member will receive from the Program the following 
benefits--

(1) a living allowance of $12,000, if the Member is a full­
time participant. (The allowance will be distributed 
evenly over the term of service on a biweekly basis 
(less tax withholdings.) 

(2) health care insurance, if the Member is qualified for 
coverage. (The health insurance policy is hereto 
attached.) 

(3) a child care allowance to be provided directly to the 
provider, if the Member qualifies for the allowance. 

(b) Upon successful completion of the Member's term of 
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service, the Member will receive an education award of a value of 
$4,725 (This amount is for a full-time Member.) 

(1) Prior to using the education award, the Member agrees 
(in the event the Member has not yet received a high 
school diploma or its equivalent, including an 
alternative diploma or certificate for individuals with 
learning disabilities) to obtain a high school diploma 
or its equivalent (unless the Member is enroll_ed in an 
institution of higher education on an ability to 
benefit basis or the Program has waived the ~equirement 
due to the results of the Member's education 
assessment) . 

(2) The Member understands that his/her failure to disclose 
to the Program any history of having been released for 
cause from another ArneriCorps program will render the 
member ineligible to receive the education award. 

(c) If the Member has r eceived forbearance on a qualified 
student loan during the te rm of service, and the Member 
successfully completes the term of service, the National Service 
Trust will repay any interest that accrued on the loan during the 
term of service. 

v. Rules of conduct 

The Member agrees to act in conformance with, and abide ~y, 
all current and future rules and p .::ocedures established by USDA. 
The ArneriCorps Program Member further agrees to act in 
conformance with and abide by, the provisions of 7CFR Part 735, 
as amended (attached) . Members ml·st not .i1isuse government 
property and must conform to the specific limitations of use of 
such property and must conform to the specific limitations of use 
of such property while on official Federal government business. • 

(a) The Member is expected to, at all times while acting in 
an official capacity as an ArneriCorps Member, 

(1) demonstrate mutual respect toward others; 

(2) follow directions; 

(3) direct concerns, problems, and suggestions to the 
appropriate Program official; and 

(4) not engage in any activity involving proselytizing or 
assisting religious organizations, attempting to 
influence legislation or an election or aid a partisan 
political organization, helping or hindering union 
activity, or aiding a business organized for profit. 

{b) At no time may the Member 
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(1) engage in personal use of government vehicles, 
property, tools, equipment, or telephones; 

(2) possess or use any and all forms of addictive or 
hallucinatory drugs, including, but not limited to 
amphetamines, barbituates, cocaine, marijuana, etc.; 

(3) consume or be under the influence of intoxicat~ng 
beverages on or in govenment-owned or leased 
property/vehicles; or transportat i on of such beverages 
in government vehicles. 

(4) Use abusive, vulgar, and discriminatory language, 
including verbal/sexual harassment toward fellow 
members, staff, supervisors, or other official 
contacts; 

(5) destroy government or personal property of others; 

(6) fail to comply with a supervisor's instructions, unless 
these instructions are clearly illegal or unsafe; 

(7) transport family members, pets, or any unauthorized 
personnel in government vehicles; 

(8 ~ engage ir any activity that is i l legal under local, 
State, or Federal law; 

(9) engage in activities that pose a significant safety 
risk to others; 

(c) The Member understands that the following acts will also 
constitute a violation of the Program's rule of conduct 

(1) unauthorized tardiness; 

(2) unauthorized absences; 

(3) repeated use of inappropriate language (i.e. profanity) 
at job site; 

(4) failure to wear appropriate clothing to service 
assignments; 

(5) stealing or lying; 

(6) engaging in activity that may physically or emotionally 
damage other Members of the program or members of the 
community; or 

(7) failure to notify the Program of any criminal arrest or 
conviction that occurs during the term of service. 



(d) For violating the above stated rules, the program will do 
the following (except in cases where during the term of service 
the Member has been charged with or convicted of a violent 
felony, possession, sale, or distribution of a controlled 
substance)--

(1) for the Member's first offense, an appropriate Program 
official will issue a verbal warning to the Me~er; 

(2) for the Member's second ofiense, an appropriate Program , 
official will issue a written warning and reprimand to 
the Member; 

(3) for the Member's third offense, the member may be 
suspended for one day or more without compensation. 

(4) for the fourth offense, the Program may release the 
Member for cause. 

(e) The Member understands that he/she will be either 
suspended or released for cause in accordance with paragraphs 
(b), (d), and (e) of section VI of this agreement for committing 
certain acts during the term of service such as being convicted 
or charged with a violent felony, possession, sale or 
distribution of a controlled substance. 

VI. Release from ~erm of service 

(a) The Member understands that he/she may be released for 
the following two reasons: 

(1) for cause, as explained in paragraph (b) of this 
section; or 

(2) compelling personal circumstances as defined in 
paragraph (c) of this section. 

(b) The Program will release the member for cause for the 
following reasons: 

(1) the Member has dropped out of the Program without 
obtaining a release for compelling personal 
circumstances from the appropriate Program official; 

(2) during the term of service the Member has been charged 
with a violent felony or the sale or distribution~~ a 
controlled substance; 

(3) the member has committed a fourth offense in accordance 
with paragraph (d) of section V of this agreement; or 

(4) any other serious breach that in the judgment of the 

5 



Director of the Program would undermine the 
effectiveness of the program. 

(c) The Program may release the Member from the term of 
service, due to compelling personal circumstances if--

(1) the Member has a serious injury or illness that makes 
completing the term impossible; 

(2) there is a serious injury., illness or death of° an 
immediate family member and the member is needed to 
care for_ that family member or take over the duties of 
the family member; 

(3) the Member is drafted by the Armed Services of the 
United States; or 

(4) some other circumstance occurs that makes it impossible 
or very difficult for the Member to complete the term 
of service and the Program deems that circumstance to 
be compelling. 

(d) The Program will suspend the Member's term of service for 
the following reasons: 

(1) during the term of · service the Member has been charged 
with a violent felony or the sale or distribution of a 
controlled substance. (If the Member is found not 
guilty or the charge is dismissed, the Member may 
resume his/her term of S(!rvice. The Member, however, 
will not receive back living allowances or credit for 
any service hours missed.) 

(2) during the term of service the Member has been 
convicted of a first offense of possession of a 
controlled substance. (If the .Member, however, 
demonstrates that he/she has enrolled in an approved 
drug rehabilitation program, the Member may resume 
his/her term of service. The Member will not receive 
back living allowances or credit for any service hours 
missed.) 

(e) The Program may suspend the Member's term of service for 
violating the rule of conduct provision in accordance with the 
rules set forth in paragraph (c) in section V of this agreement. 

(f) If the Member discontinues his/her term of service for 
any reason other tha. ... a release for compelling personal 
circumstances as described in paragraph (b), (d), and (e), the 
member will cease to receive the benefits described in paragraph 
(a) of section IV and will receive no portion of the education 
award or interest payments. 

(g) If the Member discontinues his/her term of service due to 
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compelling personal circumstances as described in paragraph (b) 
of section V of this agreement, the member will cease to receive 
benefits described in Section IV. If, however, the Member has 
completed at least 15% of the required service hours (250 service 
hours) the Member will receive a pro-rated portion of the 
education award or interest payments described in paragraphs (b) 
and (c) of section IV. 

VII. Grievance Procedures 

(a) The Member understands that the Program has a -grievance 
procedure (outlined in the Member Orientation Handbook) to 
resolve disputes concerning the Member's suspension, dismissal, 
service evaluat i on or proposed service assignment; 

(b) The Member understands that, as a participant of the 
program, he/she may file a grievance in accordance with the 
Program's grievance procedure which is set forth in a separate 
document and hereto attached. 

VIII. USDA Responsibilities to Members: 

(1) have selected all AmeriCorps Members in an impartial and 
non-discriminatory manner that bolsters AmeriCorps' vision of 
diversity; 

(2) provide AmeriCorps Members with approved handbooks, 
documents, and forms needed to follow the provisions of 
Amer1Corps and the National an,1 Community Service Trust Act of 
1993; 

(3) provide AmeriCorps Members with the orientation, 
training, technical assistance, and supervision necessary to 
complete their service activities; 

(4) provide all AmeriCorps Members with ongoing education 
and instruction needed not only to perform their specific service 
projects, but to grow and develop as citizens, community problem­
solvers, and developing professionals; 

(5) design and coordinate service projects for AmeriCorps 
Members so that the members will continuously have productive and 
useful service projects in environmental or human needs; 

(6) structure work schedules to ensure that AmeriCorps 
members will be reasonably able to perform 1,700 hours of service 
within a year; 

(7) treat all AmeriCorps Members with respect and provide 
them with the guidance, support, discipline, and counseling they 
reasonably require to perform AmeriCorps service; · 

(8) work with AmeriCorps Members to develop mechanisms 
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through which the AmeriCorps Members can have significant input 
and impact upon service assignments, rules of conduct, and all 
other aspects of the AmeriCorps; and 

(9) provide other additional support and services to ensure 
the success of all programs. 

IX. Amendments to This Agreement 

This agreement may be changed or revised by written consent 
by both parties. 

x. Authorization 

The Member and Program hereby acknowledge by their 
signatures that they have read, understand, and agree to all 
terms and conditions of this agreement. 

AmeriCorps Member USDA 
Program Director 
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USDA AMERICORPS 
MEMBER SEMI-ANNUAL PERFORMANCE APPRAISAL 

NAME: DATE: 

LOCATION: SITE#: 

Yes No 
1. Is Member's work neat, accurate, & complete? I 
2. Is Member prompt in completing job tasks? 
3 . Does Member take initiative? 
4. Does Member readily accept responsibility? 
5 . Does Member follow instructions accurately? 
6 . Is Member punctual? 
7 . Is Member absent from place of work for 

unauthorized intervals? 
8. Does Member follow aooropriate safety procedures? 
9 . Does Member wear appropriate clothing for tasks? 

10. Does Member participate in training sessions? 
11. Does Member accept constructive criticism and 

take steps for improvement? 
12. Is Member cooperative? 
13. Does Member appear to have a good attitude? 
14. Does Member work well with others? 
15. Does Member show respect for others? 
16. Do you feel that the Member is well placed? 
17. Does the Member display a desire to participate 

in National Service? 
18. Would you recommend this person for a second 

term? 
19. Did Member contribute to meeting objectives? 
20. Other? 

(Supervisor's Signature) (Date) 

(Member's Signature) (Date) 

(Place any comments on back of form.) 

AppendixR 



Send comments on th is form to 0MB Paperwork Reduction Project ( 3045-0009 ) Washington, D.C. 20503 OMS# 3045-0009 Expires 6/1/97 a 

NATIONAL SERVICE TRUST 
END OF TERM OF SERVICE FORM 

CORPORATION 

FOR NATIONAL 

fls ERV ICE 

-----------------USE NO. 2 PENCIL ONLY! Erase cleanly any changes or stray marks. Make black marks that fill the circles. ----1. Print clearly your full name, including middle initial. --2. Provide your Social Security number. --3. Print clearly your current address and phone numbers. --4. Print clearly your permanent address and phone numbers. (If the same as your current address, wri te "SAME".) --5. Sign your name and enter today's date. ----
1. Participant's name?: --Last Middle Initial First -2. What is your SSN? --SOCIAL SECURITY -NUMBER -

I I t I t I I I --® ® ® :@@:®®®® -<D <D <D:<D <D:<D <D <D <D -CD CD CD CD CD·CD CD CV CD -CD CD CD:CD m:m CD CD CD -©©©.©©:©©©© -mm m:mm:mmm m -® ®®;®®;® ®®® -(J) (J) (J) ,(J) (J) ,(J) (J) (J) (J) -®®®:@@:®®®® -®®®:®®:®®®® --
3. Current Address 4. Permanent Address --(All information will be sent to you at this address until you notify (Name and address of a person through whom you can always -the Corporation of a change of address.) be reached.) ---Number and Street Name ---City and State Zip Code Number and Street ---Home Phone City and State Zip Code ---Bu~nessorScho~Phone Home Phone ---Business or School Phone ---5. Participant's Signature: Date: --• 

PRIVACY ACT NOTICE 
The collect ion of th is information is authorized by the provisions of the National and Community Servic 

Appendix S • 
• 
• the National and Community Service Trust Act of 1993. Information will be used to verify completion of--·.·-- _ .. __ , ... -

Nat ional Service Trust. The information will not be disclosed outside the government without written permission. • • 6/9-1 ---



-------- USE NO. 2 PENCIL ONLY! Erase cleanly any changes or stray marks. Make black marks that fill the circle --- Sections 6-12 must be completed by one of the following: -- (a) the State Director of the Corporation for National Service if participant is a VISTA participant. -- (b) the Camp Commander or his/her designee if participant is a National Civilian Community Corps participant. -- (c) the Program Director if participant is an AmeriCorps USA program participant. --- 6. Enter the hours of service completed under the National Service Program. VISTA and National Civilian Community 
Corps programs should not complete th is item. -- 7. Show the end ing date of the term of service. -- 8. ----
Indicate whether the participant was enrolled in a full-time or part-time program. If a VISTA or a National Civil ian 
Community Corps participant, mark "Full-time" program unless enrol led in 1he summer program. If an AmeriCorps 
USA part iciP.ant, indicate whether the individual was a ful l-time participant (minimum of 1700 hours), a part-time 
part icipant (900 hours), a reduced part-time participant (less than 900 hours) , or a summer participant. 

- 9. Give the name of the program or project. -- 10. Show the Program or Project ID that has been assigned to th is program by the Corporation. ----
11 . Indicate the type of te rmination of the end of service . Please be sure to follow the Corporation's regulations in 

making this se lection. If part icipant is continu ing service for another term under the National Service Trust on this or 
another project, another Trust Enrollment form must be completed. -- 12. Print your name, then sign and date the Certification of Service . -- 6. ------

Hours of service 
completed 

HOURS 

7. Date of 
Completion 

DATE 
MO. DAY YR . 

I I I 

8. Type of Participant Enrollment: 
(Mark only one.) 

O Full-time 
O Part-time 
O Reduced part-time 
0 Summer - ®®® ® 

CDCDCDCD 
CDCDCDCD 
CDCD CDCD 
0000 
CDCDCDCD 
®®CDCD 
CDCDCD CD 
®®®® 
®®®® 

®® 
CDCD 

®® ®® 
CDCD CDCD 

O Other (Specify: _ _____ _ -- CD CDCD CD CD - CD CDCD CDCD - 0 0 00 - CD CD CD CD - CD CD ® CD - CD CD CDCD - ® ® ® ® - ® ® ® ® ---- 9. Name of Program/Project: --- 10. Program/Project ID Number: _______________ _ -- 11. Type of termination: -- O Completion of service as scheduled and el igible for an education award. -- O Early termination for Cause and not eligible for an education award. -- O Early termination for Compelling Personal Circumstance and el igible for a partial education award. -- 12. Certification of Service: -- I certify that th is individual performed the service ind icated above. ---- Name of Authorized Certifying Official ---- Signature of Authorized Certifying Official Date 

- • DesignEx~ rt® by NCS Printed in U.S.A. Mark Reflex® EM-1 56923:321 AHR03 • • 



Send comments on this form (OMB# 3045-0015) to The Corporation for National Service, Washington, D.C. 20525 

AMERICORPS 
MEMBER EXIT FORM 

CORPORATION 

FOR NATIO N AL 

f'JSERVICE 

--------------USE NO. 2 PENCIL ONLY! Erase cleanly any changes or stray marks. Make black marks that fill the circles. -

Program Identification: 

In what AmeriCorps program did you participate? 
0 AmeriCorps * VISTA 

O AmeriCorps • USA 

O AmeriCorps • NCCC 

o Other 

Participant Identification: 
Participant's SSN: 

Participant's Name: ________________________ _ 
(Print clearly.) 

SOCIAL SECURITY 
NUMBER First Middle Initial 

1. Did you complete your AmeriCorps term of 
service? 

O Yes (skip to question 2) 

1 O No (continue below) 

~ Please indicate below the main reason why 
you left your program: 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 

Got a job/expanded working hours 
Enrolled in a job training program 
Enrolled in another service program 
Dissatisfied with assigned tasks 
Enlisted in the military 
Enrolled in school 
Dissatisfied with program staff/supervisor 
Moved away 
Health reasons 
Left at parent's request 
Asked to leave the program by project 
manager 
Left program for other personal reasons 
(please specify ________ _, 

2. 

3. 

4. 

Last 

®®:@@:® ® ® ® 
(D (D (D•(D (D•(D (D (D (D 

CD CD:CD CD:m CD CD CD 
m m m:m m:m m m m 
m m m:m m:mmmm 
m m m:m m:m mm m 
(I) (I) @ :@ @ :@ (I) (I) (I) 

CD <D·CD <D·CD CD CD m 
CI> @ :CI> @:CI> CI> CI> CI> 
mm:m m:® ® ® ® 

If a friend was thinking about joining your 
AmeriCorps program; now strongly would 
you encourage your niend to join7 

0 
0 
0 
0 

Strongly en~qurage joining 
E~courage J91fllflg 
Discourage Joining 
Strongly aiscourage joining 

How likely are you to volunteer to serve your 
community in the future? 

0 
0 
0 
0 

Very_ likely 
LikelY. 
Not likely 
Not at an 

Thinking about your answer to question 3, how 
much did your AmeriCorps experience affect your 
feelings about serving your community? 

o Very much 
O Somewhat 
O Not much 
o Not at all 

Appendix T 
PRIVACY ACT NOTICE 

The collection of this information is authorized by the provisions of the National and Community Service Act, as amended by 
the National and Community Service Trust Act of 1993. Information will be used for reporting purposes only. The information 
will not be disclosed on an individual basis outside the government without written permission. 

. 11/94 
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5. How likely are you to continue your education? 

0 Very likely 
0 Likely 
0 Not likely 
o Not at an 

6. Thinking about your answer to question 5, 
how much did your AmeriCorps experience 
affect your feelings about continuing your 
education? 

o Very much 
O Somewhat 
O Not much 
o Not at all 

7. If you plan to continue your education, at what 
level will you continue in school? 

0 High School 
O Tech/trade school 
O Junior College 

9. 

C 

Did you benefit from participating in AmeriCorps? 

O No (skip to question 10) 
o Yes 

;) Please indicate below the primary benefits 
you received : (mark all that apply) 

O Learned about or worked with different 
ethnic/cu ltural groups 

o Explored future job/educational interests 
o Learned about public safety issues 
O Learned about environmental issues 
O Made new friends 
O Served my community 
o Developea leadership skills 
o Obtained an educational scholarship 
o Helped others 
o Gained communication skills • 
O Learned job skills 
o Accomplished a specific task 
o Made money 
o Was part of a national movement 

O College/University 
O Other (specify __________ _, 10. How satisfied were you with: 

8. Did you receive academic credit or a General 
Equ,valency Diploma (GED) as a result of your 
participation in the program? 

O No (skip to question 9) 

1 O Yes (continue below) 

~ Please indicate below what type of academic 
credit: 

GED 
College Credit Hours 
Workstudy Credits 

a. Your 9verall AmeriCorps 
experience 

b. The service activities you 
Qerformed this year 

c. The training you received 
d. The progress you made toward 

completing your assignments 
0 
0 
0 
0 
0 

CEUs (Continuing Education Units) 
Other (specify ________ _ _, 

e. The support (transportation, 
tools, materials) you received to 
do your assignments o o o o 

f. The local program staff when you 
had questions or needed help 

g. The effect your work had on the 
community 

11. What do you feel were the two most important skills you learned through AmeriCorps? 

1. 

2. 

12. What did you like most about your AmeriCorps program? 

13. What did you like least about your AmeriCorps program? 

14. What recommendations do you have for improving the program next year? 

• • 



OMS N:-: . 3200-0015 

CORPORATION 

FOR NATIONAL 

[:ISERVICE 

Corporation for National Service 
AmeriCorps*USA 

OPERATING SITE INFORMATION FORM 
Instructions 

This form should be completed by every AmeriCorps operating site at the beginning of the grant 
period. Before completing this form , please review the definitions and examples below. If after 
reading the definitions and examples , you are still uncertain about who completes this form , please 

' contact the Office of Evaluation at the Corporation for National Service , 202-606-5000 (x488). 

SECTION I - Operating Site Identification 

Corporation Grantee : The organization that receives money directly from the Corporation. Generally, the grantee is also the 
legal appl icant. State Commissions , nat ional non-profits, tribal governments, and federal agencies are usually the Corporation 
grantees. 

Operating Site: The finai' unit that performs direct service and administers AmeriCorps grant money. An operating site has an 
AmeriCorps budget and a statt. It is responsible for Member supervision, record keeping, prog ram administration, etc. 

Operating Site ID: A Corporatior, -issued identification number based on Corporation grantee ID numbers. The attached 
re ference guide lists al: operating site IDs by State. If you have any quest ions, please cal l your Corporation Grantee or the Office 
of Eva luat ion. 

Operating Site Congressional Districts: The congressional districts in wh ich the operating site provides services. 

National Non-Profit/Federal Agency Examples 

Example 1: 

A nat ional non-profit organ iza tion. Helping Ame rica1. receives a grant from the Corporation . Helping America ' awards some of its 
grant money to a Helping America1 program called Volunteers in Action . Volunteers in Action places individual AmeriCorps 
Members in commu nity-based organizations. 

The Corporation grantee is Helping America' . 
The opera ting site is Volunteers in Act ion. 

The host organizations are the community-based organizations. 
Who completes this form? : VOLUNTEERS IN ACTION 

Example 2: 
A national non-profit organizat ion (or federa l agency} receives a grant from the Corporat ion. The national non-profit organization 
provides money to five reg ional offices . From those offices , teams of AmeriCorps Members work on environmental projects in 
concert with environmental non-profits in each region. 

The Corporation grantee is the national non-profit . 
The operating sites are the reg ional offices . 
The host organiza tions are the environmental non-profits . 
Who completes this form?: EACH REGIONAL OFFICE 

Continued on next AppendixU 
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State Commission Examples 

Example 1: 

A State Commission receives a grant from the Corporation. It awards a subgrant to a non-profi t organization. The non-profit 
organization places AmeriCorps Members in community organizations throughout the state, and there are no administrative 
•off ices" between the non-profit and the Members. 

The Corporation gra ntee is the State Commission . 

The operating site is the non-profit organization. 

The host organizations are the community organizations throughout the state where the AmeriCorps Members serve. 
Who completes this fo rm?: THE NON-PROFIT ORGANIZATION THAT RECEIVED THE STATE COMMISSION GRANT 

Example 2: 

A State Commiss ion receives a grant from the Corporation to operate a state conservation corps. The corps has a city office 
and a rural office . Each office manages several teams. The city teams renovate parks and green space with the city 
Recreation Department; the rural teams do stream rehabi litation with the state Environmental Agency. 
The Corporation grantee is the State Commission. 
The operating sites are the ci ty and rura l offices. 

The host organizations are the Recreat ion Department and the Environmental Agency. 
Who completes th is fo rm ?: THE CITY AND RURAL OFFICES 

SECTION II - Operating Site Profile 

Urban/suburban/rural : The program setting or settings in which most of your Members work. 

Res identia l/non-resident ial : If your Members live in AmeriCorps-provided dormitories or housing , your operating site is 
res identia l: if they do not. it is non-resident ial. 

Ind ividual-based : Operating sites using an individual placement model in which Members are assigned to project sites in small 
numbe rs (one or two per site ) and generally work under the supe rvision of host organizat ion personnel. 

Crew-based or Team-based : Operating sites using a corps model in wh ich Members work in larger groups and are general ly 
supervised by AmeriCorps personnel. 

Direct Serv ice: Service provided by Members that directly benefits service recipients . 

Coord inat ing Voluntee rs: .Service provided by Members that cons ists primarily of recru iting , coord inating, and supervising 
non-paid community voluntee rs. who. in turn . provide se rvice . 

SECTION Ill - Primary Partners 

Host Organizati ons : Those organ izations through· which your Memb'ers provide services. Please be as specific as possible, 
ident ifying the unit within your host organizat ion that direct ly coordinates your service. For example , an operating site providing 
se rvices in a national park should identify the park administrat ive unit with whom they work, not the Department of the Interior. 

Funders : Tnose organizations or individuals who provide funds for the AmeriCorps operating site . Please include cash amounts 
as v:e :I 2$ '.e est imated va lue of in-kind cont ri buti ons. On the first line, indicate the amount your operating site receives from the 
Corporation grant (either directly or through a subgrant). If you rece ive funds from your Corporation grantee beyond those that 
ori ginal ly came from the Corporation, and you know the ultimate source of those funds (i.e. , the contributors to your Corporation 
grantee). please provide the names of those contributors. Otherwfse , include your Corporation grantee as a source of fund ing. If 
you ant icipate rece iving funding from an organization but the funds have not yet been committed, please list that organization in 
the "Anticipated Funders" column. When categorizing your contributors, report private individua ls as "other. " 

SECTION IV - Direct Services 

For each priority area that is a primary focus of your service , mark all the services you provide. Then complete part b by 
estimating the proportion of your total service time that is devoted to that priority. Your responses to the five part b questions 
(education , human needs, public safety, environment, other) shou ld sum to 100 percent of your direct service time. 

SECTIONS V, VI - Other Service Information 

Please mark the appropriate ovals as indicated. 

SECTION VII - Operating Site Description 

Please provide a description of your operat ing site and the services your AmeriCorps Members provide. 

---r------------------------ -----------------.--.----------~ 



USE NO . 2 PENCIL ONLY! Erase clea nly any changes or stray marks . WRONG MARKS ✓ X • -. RlGHT MARK e 

SECTION I '. Operating Site Identification 

Corporation Grantee: ________ ____________________________ _ 

Operating Site Name: ______ ______ _______ _________________ _ 

Operating 
Site ID: 

93 

94 

95 

A 

L 

N 

D C 

H D 

M F 

s L 

A N A N 

B 0 B 0 

C p C p 

D 0 D 0 

Telephone: ) 

0 0 0 0 0 0 0 , , , , , , , 
2 2 2 2 2 2 2 

3 3 3 3 3 3 3 
N E R E R 4 4 4 4 4 4 4 

F s F s 5 5 5 5 5 5 5 Fax Number: ~( ___ ~) _ ________ _ 
G T G T 6 6 6 6 6 6 6 

H u H u 7 7 7 7 7 7 7 First Date of Member 
I V I V 8 6 8 8 8 8 8 

J V,' 9 9 
Training or Service: ______________ _ 

J w 9 9 9 9 9 

K X K X 
(use earlier date) 

L y L y , .. z 1,1 2 Note: Insert only one letter in each of these blocks. 

Operating Site Address : 

ZIP Code 

Operating Site Congressional Districts (please use the district numbers): _____ ___________ _ 

.:-Mai l Address : --------------------------------------

Who completed this form (please print): _________________ _ 

Date form was completed : ___________ _ 
Day Yea, 

SECTION II 1-----· Operating Site Profile 

1. Is your program: 
(mark one) ► a. Primarily Urban 

Residential 

Primarily Rural 

Non-Residential 

Primarily Suburban . Mixed _________ _ 
Describe Briefly 

(mark one) ► b. 

(mark one) ► c. Individual-based, providing direct service 

Crew-based 'Team-based, 

Individual-based, "coordinating" volunteers 

_ Crew-based/Team-based, 
providing direct service "coordinating" volunteers 

2. Number of paid staff involved with AmeriCorps when fully operational 

(do not include AmeriCorps Members): 

3. Number of AmeriCorps Members who will be enrolled 
at your operating site when you are fully operational: 

(ful l-time) 

1. Did your Corporation grantee operate a service program prior to this program year? 

If "Yes .·· was it an AmeriCorps-type program? Yes No 

5. Did your operating site operate a service program prior to this program year? 

If "Yes ," was it an AmeriCorps-type program? .: Yes . . No 

•• •• 

Yes 

(part-time) 

Yes 

No 

• 

-

-
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- 1 

= 1 Current and Anticipated Host Organ izations: Organization Codes 
- 1 1 : For-profit organ izat ion 
- 1 If your Members provide service through other organ izations , 2" Commun ity- based organization . Non-prof it 
- 1 3: Federal Government _ , please list those organ izations be low. Be as specific as 4 ., State Government 
_ 1 possible ; e.g., if Members serve in schools . list the schools by 5 ., Local Government 
- : name rather than the district. 6: Educational institution/organ izat ion 
- 7 : Foundation 
- 1 8 : Rel igious organ ization 
- : 9: Other 
- I -_ 1 

Name ZIP Code Type of Organization (mark one) 
I - · - : -_ 1 
I - . 
' -I - , -I -- : -_ , 
' -I -I -- I 
I --I -I 
I -

ex: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

-1
10 I • --I - 11. -- 12. -I 

I 13. --- 14. --I 

I 15. -I 
I 16. -
I 
1 17, ---I -, 18. --. 19. --I 
, 20. -I --I 21. 
I -I 22, -' --I 23 , 
I 
I 24. 
I 
I 25. 

---
I 
, 26. ---I 
I 27. --I 
I 28. --I 
I 29. ---I 
; 30. -' -

An~town Junior Hioh School 22222 

• 

, 3 

, 2 3 

1 2 3 

, 2 3 

1 2 3 

, 2 3 

, 2 3 

, 2 3 

1 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

1 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, 2 3 

, ,? 3 

4 5 6 7 8 9 
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Current and Ailticipated Funders : 

Print or type the full name and ZIP 
-::ode of your pri mary fu nders: 

I 

1. 

2 

3 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

.2 . 

i 13. 

114. 

! 15. 

1. 

2. 

3 

4 
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6 

7. 

8. 

9. 

10. 
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Organ izat ion Codes 
1 = For-pro fit orga nization 
2 = Co mmunity-based organizat ion. Non-profit 
3 = Federal Government 
4 = Sta te Government 
5 = Loca l Governme nt 
6 = Educat ional inst it ution/orga nization 
7 = Fo undation 
8 = Rcli~ious orga nization 
9 = Other 

I 
Type of Orga nizat ion 
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- ~--------------------------------- ------ ------- ----~ - , 
- 1 -, SECTION IV What are the primary direct services that you provide? -_ 1 _, 
_ 1 _, Note: Your responses to 1b, 2b, 3b, 4b, and Sb should sum to 100 percent. 

I - , 
- 1 
- 1 -, -, - , -_, 

I - , -, - , 
- · _, 

I 

- 1 - , 
- 1 
- 1 
- I -_ 1 

I 
- · I - , - , - , 
- I -_, 

I - , - , -_, 
_ 1 

=: 
I - , -I - , - , -_, 
I -I -- : 

- · 
I -I - · I - , -I -' -I 

= I 

1a. Education b. About what percent 
(Include primary services only; of direct service 
mark all tha t apply.) time is devoted to 

Education : 
School Readiness 

I I Child ca re % 
Head starttpreschool 0 0 0 

Parent literacy , , , 
Other (Specify: 2 2 2 

3 3 3 

School Success 
4 4 4 

5 5 5 

In-class support 6 6 6 

After school tu oring 7 7 7 

After school mentoring 8 8 8 

Service-lea ning coordinator 9 9 9 

Othe• (Specify : 

2a . Human Needs b. About what percent 
of direct service 
time is devoted to 
Human Needs : 

(Include primary services only; 
mark all that apply.) 

Health 
lndeoenoent living ass1siance 
S1.p::o:. -,~ comm,.in ,ty hea l'.h clin ics 
Pre11a;a ca re 
':a :· care :o faT,.1•es of young ch ildren 

Ot'ie· 1Specify: ________ _ 

Home 
She •::;· suppor. io r the homeless 
Rehab·l::a:,:i ; !o,·. 1ncome-h0Jsi'ig 
Pub'•c ass,s;a'ice transaction suppor1 
Otner (Spe cii)'· ________ _ 

% 
0 0 0 

1 , 
2 2 

3 3 3 

• 4 4 

5 5 5 
6 6 6 

7 7 7 

8 6 6 

9 9 9 

-

- : Sa. Other b. About wha percent I 
1 of direct service is 

- 1 (Specif), . _________ l devoted to service 
- 1 work in other areas : 
= i 

I 
- · _, 
- i 

I 

= I 
I -_ 1 

_ 1 
I - , 

- I -_, 
I -- ; 

% I I 
0 0 0 
1 , , 

2 2 2 

3 3 3 

4 4 4 

5 5 5 

6 6 6 

7 7 7 

8 8 8 
9 9 9 

3a. Public Safety b. About what percent 
(Include primary services only; 
mark all tha t apply.) 

Crime Prevention 
Violence prevention patrols 
Confllct resolution 
Reduction of substance abuse 
After school activities 
Other (Specify: 

Crime Control 
Commu11ity policing 
V1ct1m ass1s:ance 
Ant1-vict1mizat1on programs 
Juven,1 e iusuce programs 
Otner (Specify : 

4a. Environment 
(Include primary services only; 
mark all that apply. ) 

Neighborhood Environment 
Rev1ta ltz1ng neighborhoods 
Eltm1nat1ng environmenta l risks 
Energy eff iciency efforts . recycling 

of direct service 
time is devoted to 
Public Safety: 

% I I 
0 0 0 , 1 1 

2 2 2 

3 3 3 

4 ' • 
5 5 5 

6 6 6 

7 7 

6 8 

s 9 s 

b. About what percent 
of direct service 
time is devoted to 
Environment: 

% 
0 0 0 I 

Othe• (Specify: ________ _ , , , 

Natura l Environment 
Conserving and restoring public lands 
Tra il maintenance 
Natura l resource sampling. mapping. and 

monnoring 
Other (Specify:~--------

2 

3 

' 5 
6 

7 

8 

~ 

2 . 2 

3 3 

4 • 
5 5 
6 6 

7 7 

8 8 

9 9 

- i....: -----=:----------------------- ------ -----------,.---=-- = .... :------.J - . . .. . 



SECTION V I Who are the primary beneficiaries of the services your Members provide? 
(Include primary beneficiaries only,· mark all tha t apply.) 

.,rimary Benefici3ries 
Pre-Schoo: chi ldren 
K-1 2 students 
College students 
Young adu lts (ages 17-24) 
Senior cIt :zens 
Genera l public 
Educationally disadvantaged 
Economically disadvantaged 
Mental ly disabled persons 
Physically challenged persons 
Homeless 
Low-income housing residents 
Unemployeo 
"At-Risk" youth 
lmm1grarits. refugees 
M,grant workers 
Pat,ents Residents in hospitals, nursing homes, hospices, other long-term care facilities 
Substance -dependent ind1v1duals 
Outdoor re,creat ,ona li sts 
Environmentalists ·conservationists 
Fa ilies 'Pare,;:s 
8:;s,ness Community 
Ve:erans 
Otner (Specify: ___________ _ _ _ 

SECTION VI What are the major services you provide for Members? 
(Mark all that apply.) 

a. Basic Education 
Basic remed:aI education 
Eng, sh as a second language 
Gene•al educa11on development {GED) 

preparat ion 
Tutoring. o!her preparatory assistance 
Other (Specify: _________ _ 

c. Partic ipant Development 
Leadership tra in·ng 
Se ll-esteem enharicement 
Refiect1on:community awareness 
C11 1zenship education 
Mediation training 
Other (Specify: _________ _ 

•• 

b. Occupational Education 
Communication skills 
Working in teams 
General employment skills 
Specific occupational skills 
Work experience, job shadowing. etc. 
Career awareness, job search ski lls 
Othe r (Specify : _ ________ _ 

d. Life Skills 
Parenting and family management 
Nutrition 

~· Personal health care 
Personal finances 
Individual or group counsel ing 

.- Interpersonal skil ls 
-:=_ Substance abuse prevention program 

Substance abuse treatment program 
-=-:. CPR training 
- Other (Specify: ________ _ 

National Informat ion Systems (NIS) 11/94 EM-158009:654321 

-
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Please describe in 3-4 sentences your operating site and the services your 
!SECTION VII , AmeriCorps Members provide. 

EXAMPLE: 

A major cause of infant mortal ity in Xis poor prenatal care. Through AmeriCorps, Members conduct door-to-door community 
outreach to educate mothers and their fami lies about the importance and availability of care. They also staff traveling health 
clin ics which reach women who are homebound. AmeriCorps Members expect to increase clin ic use by 25%. 

THANK YOU! 



0 ~ 
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USDA/AmeriCorps Program 

Member Acknowledgment Safety 
Form 

1, , as a Member of the 
USDA AmeriCorps Program, make my personal commitment to help 
strengthen the ability of communities to respond to problems of · 
hunger, rural development and the environment. 

I understand my assignments may include, among other things, 
(Programs to fill in. Examples: planting trees, cleaning 
streambeds, performing water quality assessments, providing food 
assistance to the needy, and providing assistance to Native 
Americans.) It is further understood and acknowledged that 
although training and reasonable precautions will be taken to 
protect my safety, my assignments may involve some risk. 

Signature Date 

Date of Birth 

If you have not reached your eighteenth birthday by the date of 
the signing of this acknowledgment, a parent or legal guardian 
must also sign below. 

Parent or Legal Guardian Date 
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LEVELS OF SUPERVISION/COORDINATION 

The level of supervision is often dependent on the management 
structure of the organization sponsoring the project. NRCS 
(formerly SCS) for example is structured along state lines . 
There is a manager in each state. The Forest Service is 
structured along regional lines where regions encompass several 
states. The following levels of supervision were defined so that 
the level of supervision provided by a state level contact for 
NRCS could be related to the appropriate level of supervision 
provided by other_ agencies such as the Forest Service; 

These definitions are important in tracking who is responsible 
for members, who should receive various training and information, 
and who is responsible for objectives and progress reports. For 
the USDA/ AmeriCorps Program/ Project I.D. Number the lowest level 
of supervision that we want to track is defined as either the 
SITE SUPERVISOR or the FOREST SERVICE CAMP DIR. 

a. SITE SUPERVISOR - The person who is the closest level or unit 
of management to the AmeriCorps member who is NOT a team leader. 
In i nstances where the group of members is so large that there 
are team leaders, the site supervisor would be the supervisor of 
the team leaders. In anti-hunger groups this is Elizabeth Riley 
or Tony Perez. In Public Lands groups this is the supervisor of 
a group of members. In NRCS groups this is the long term 
supervisor of a group of members, not the person who oversees the 
work of a team for a few weeks. In rural development groups this 
is the person who is directly supervising the member(s). 

b. FOREST SERVICE CAMP DIR - PUB LND - This level distinguishes 
between a public land site supervisor overseeing a crew of ten 
members and the supervisor responsible for a camp with many more 
members. Randy Scurry is an example of this type of manager. 
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The table below shows the levels of supervision as they relate to 
different agencies for the FY 94 AmeriCorps projects. 

Level of Forest Service NRCS RECD 
Super/coord 
I. Site Supervisor Camp DirectQr Site Site 

RDT Supervisor Supervisor s·upervisor 
II. Agency RDT Field State State 
Coordinator Coordinator Contact Contact 

III. Agency Regional Regional 
Regional Coordinator Coordinator 
Coordinator 
IV. USDA Regional 
Facilitator 



SAMPLE PERSONNEL LETTERS TO AMERICORPS MEMBERS 

Dear 

We have received your resignation from 
with the __ (organization name) _ ___,.._· 
not able to finish the term of service 
envisioned. 

your AmeriCorps position 
We regret that you are 

that you have originally 

You should be aware that as you leave the AmeriCorps Program, all 
rights and benefits from that program will cease, and you will 
not be entitled to receive any portion of the education award or 
interest payments. Because you were not classified as a Federal 
employee, you are not eligible for unemployment benefits. If you 
have any questions regarding your AmeriCorps benefits, you may 
contact the Corporation for National and Community Service at 
(202) 606-5000. 

We would like to thank you at this time for your contribution to 
the (organization name) and for the AmeriCorps spirit that you 
brought to the AmeriCorps project. Without caring individuals 
like you, this program could never succeed. 

We would like to ask you to complete the enclosed Member Exit 
Form, and return it to the (organization name) office, (address). 
This form will help us better evaluate and improve the AmeriCorps 
Program. 

We are glad that you were a part of the (organization name) 
AmeriCorps Team, (member name), and we wish you the best of luck 
in all of your future endeavors. If you have any questions, or 
if we can be of assistance in any way, feel free to call at 
(phone number) . 

Human Resources Officer 
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Dear 

(Supervisor's name) on (date) reports that you have not 
shown up for work, nor have you called to explain you absences, 
since December 12, 1994. He reports that he met with on January 
10, 1995 and told you to report to work on January 23, 1995 or at 
least inform him that you no longer wished to participate in the 
Program. You did not report to work nor did you call. 

On January 26, 19J5 Mr. (supervisor) sent you a letter 
instructing you to report to work on January 30, 1995. This 
letter was sent certified, return receipt and was signed for on 
January 28. You did not report to work as instructed. 

On February 13, 1995, Mr. (supervisor) sent you a certified, 
return receipt, letter proposing to remove you from the 
AmeriCorps Program effective March 1, 1995. This letter was sent 
certified to the above address was returned unclaimed after three 
notices from the United States Post Office. Since you have not 
reported to work as instructed on January 20 and again the 
January 26 letter, I have decided to terminate you from the 
AmeriCorps Program effective April 15, 1995. 

Since you are being terminated before the completion of your 
agreed tour of duty, all rights and benefits from the program 
will cease and you will not be entitled to receive any portion of 
the educational award or interest payments. Because you were not 
a Federal employee, you are not eligible for unemployment 
benefits. 

You are entitled to use both the informal and formal grievance 
procedures available to AmeriCorps Members as outlined in the 
attached. A grievance must be made with~n one year of the 
receipt of this letter. If you have questions on the grievance 
process you can contact our Human Resources staff at (phone#). 

We are sorry that we have had to remove you. Please accept our 
thanks for your contributions to the (organization) Service and 
for the spirit that you brought .to the AmeriCorps project. 

Sincerely, 



Dear ----
I have been told that on March 2, 1995 you contacted Mr . 
(supervisor's name) and informed him that you were goi ng to be 
working at another job in Seattle, Oregon . You told him that you 
would be sending in a letter of resignation from the AmeriCorps 
Program. As of today you have not submitted a letter of 
resignation; therefore, we will be accepting the March 2 
telephone conversation as a verbal resignation. 

Our Human Resources staff will be processing your res i gnation 
effective March 3, 1995 and will provide you with addi tional 
pertinent information. 

If it is not your intent to resign from the AmeriCorps Program, 
please report back to work at our (work location) office no later 
than Monday, April 15, 1995 . 

I hope that you had an enjoyable experience with Ameri Corps and 
that you will continue to work toward the preservation and the 
wise use of all of our natural resources. 

Sincerely, 



( 

HISTORY OF NATIONAL SERVICE 

In times of great need, Americans 

have always answered the call of 

service. Our nation was founded by 

citirens who risked everything to 

build a foundation for freedom. In 

the years since, Americans have 

struggled through service to offer 

freedom to more Americans, and to 

eliminate discrimination and other 

great injustices. From the American 

Revolution to the Civil Rights 

Movement and from the smallest 

farms to the biggest cities, 

Americans have worked together to 

improve their communities and their 

lives. 

America's tradition of service has 

always had strong roots in its 

communities. The country's vast 

network of civic and religious 

organizations, schools, and 

businesses has been especially 

important in bringing people 

together in order to meet common 

goals. Since the 19th century, 

foreign observers have noticed how 

through these groups, Americans 

have shown an unusual commitment 

of service-whether building new 

homes, protecting public spaces, or . 

helping those in need. 

2.3 

-1933: 
Franklin D. Roosevelt 
creates the Civilian 
Conse1Vation Corps.· 

Throughout this century, each 

new generation of Americans has 

risen to the challenge of national 

service. During the Great 

Depression of the 1930s, President 

Franklin D. Roosevelt created the 

Civilian Conservation Corps (CCC). 

Four million young people joined in 

response-restoring the nation's 

parks, revitalizing its economy, and 

supporting their families and 

themselves. Through eleven years 

of Depression, the CCC provided 

billions of dollars in services and 

enabled millions of families to live in 

dignity. 

With World War II, the GI Bill 

linked service to education, offering 

war veterans the opportunity to pay 

for school in return for service to 

their country: Because of the GI Bill, 

veterans improved their own lives 

by attending college. They also 

contributed mightily to America's 

future: with the education they 

received, those citirens helped 

spark the economic boom that gave 

America the world's leading 

economy. The principles of the 

CCC and the GI Bill-encouraging 

Americans to serve and rewarding 

those who do-inspire AmeriCorps 

today. 

For the next generation, the call 

to service came from President John 

F. Kennedy, who developed 

programs such as the Peace Corps 

that continue to flourish today. 

•Ask not what your country can do 

for you," Kennedy said, •ask what 

you can do for your country.• 

Responding to that call in the years 

since, thousands of Peace Corps 

volunteers have left the comforts of 

home and traveled to the poorest 

corners of the globe, building 

schools where none existed, helping 

farmers feed the hungry, and 

creating hospitals to care for the 

sick. After meeting vital needs 

overseas, returned Peace Corps 

Volunteers have put to work at 

home their new knowledge of others 

and spirit of citizenship, changing 

America for the better. 

The 1960s also saw the birth of 

Volunteers in Service to America, 

or VISTA, which is now part of 

AmeriCorps and engages adults in 

helping low-income communities 

help themselves. Initiatives such as 

the Retired Senior Volunteer Corps, 

the Foster Grandparents Program, 

and the Senior Companion Program 

also developed in order to engage 

older Americans in the work of 

improving the nation. 
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In the 1970s and 1980s, a variety 

of programs at the local, state, and 

national levels expanded to offer 

young people opportunities to serve. 

Youth corps and school and college­

based programs mobifued 

communities-the people at the 

grassroots-to find and solve their 

own problems. In a time of scarce 

resources, these initiatives 

continued to involve citizens in 

meeting national needs. 

2.4 

Today, another President has 

called Americans to service. Io his 

Inaugural Address, President Bill 

Clinton challenged Americans to 

•seasons of service• around the 

country. In May, 1993, President 

Clinton introduced historic 

legislation to expand opportunities 

for young Americans to serve our 

country, build up their communities, 

and earn awards for their own 

education in return. Months later, 

Democrats and Republicans in 

Congress joined together to pass the 

bill creating AmeriCorps and the 

agency that adminis~rs it, the 

Corporation for National Service. 

President Clinton signed the 

legislation, the National and 

Community Service Trust Act, on 

September 21, 1993. You are a 

central part of AmeriCorps-

and of a vital American tradition. 

Some Discuuio■ Qu..UO. 

--What are the com mo,, feat"res 
of ,catwnal service prograwu? 
What are key differe,cces? 

(Yo" might talk to al"m,ai of 
i,aitiatives s"ch as the Civilia,a 
C011Servatio,a Corps, the Peace Corps, 
and VISTA to kar,c more ab<n,t these 
programs a,ad compare J0"r 
experie,cces.) 

--Why have service programs 
take,, different forms during diffemit 
periods in our history? 
-What are the best argume,cts for 
11atw11al service? What are the 
strongest objectwns to the idea? 



( 

THE CORPORATION FOR NATIONAL SERVICE 

The Corporation for National 

Service administers AmeriCorps and_ 

pays many of the expenses for your 

program, including your education 

award and, in general, most of your 

stipend. Like other government 

agencies such as the Department of 

Education and the Department of 

Defense, the Corporation is 

supported by the American people 

with the money they pay in taxes. 

The Corporation is directly 

accountable to Congress, which 

decides each year how much 

taxpayer money to give the 

Corporation. National service is an 

investment by Americans in 

America's future. 

In his Inaug:ural Address, 

President Clinton said, •1 challenge 

a new generation of young 

Americans to a season of service. .. 

There is so much to be done­

enough, indeed, for millions of 

others who are still young in spirit 

to give of themselves in service, 

too.• The Corporation was created 

by President Clinton's national 

service legislation in order to meet 

his inaugural challenge. The 

mission of the Corporation is to 

encourage service of every sort 

around the country. The 

Corporation supports a range of 

national and community service 

programs, providing opportunities 

for Americans to serve fu~time and 

part-time, as volunteers or as 

stipended participants, and as 

individuals or in teams. The Corpor­

ation aims to enable Americans to 

2.5 

engage in •seasons of service• 

throughout the seasons of life. 

There are three basic sets of 

Corporation initiatives: 

LEARN AND SERVE AMERICA 
integrates service into education 

programs through a method called 

"service learning," which enables 

young people to learn and develop 

through active participation in 

service. 

-Through the K-12 program, 

over 275,000 school-age youth in all 

fifty states participate in service 

activities which are integrated into 

their school curriculum or 

community-based learning program, 

providing structured time for service 

and time for students to think, talk, 

or write about their service 

experiences. 

-The Higher Education 

Innovation Programs engage college 

students in meeting community 

needs. Some of these programs are 

student-run; others are faculty-led; 

many are integrated with academic 

study; and all help young people 

contribute to their community as 

they learn in college. 

AMERICORPS will include more 

than 20,000 Americans ages 16 and 

older. The program's goals are 

getting things done, strengthening 

community, encouraging 

responsibility, and offering 

education awards in return for 

service. The AmeriCorps National 

Service Network consists of more 

than 300 diverse programs in every 

state in the nation. The Network 

also includes two special initiatives 

of the Corporation: 

-AmeriCorpuVISTA is the thirty 

year-0ld program for men and 

women ages 18 and older who 

commit themselves to helping low­

income people to improve their own 

lives. AmeriCorps• VISTAs serve in 

rural or urban areas or on Indian 

reservations, sharing their skills and 

experience in fields such as 

employment training, literacy, 

shelter for the homeless, and 

neighborhood revitalization. 

Approximately 3,500 

AmeriCorps•VISTAs are currently 

serving, joining more than 100,000 

alumni. 

-AmeriCorpuNCCC, the National 

Civilian Community Corps, will 

involve 1,000 young people ages 
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lS-24 in programs focused on 

environmental needs. AmeriCorps• 

NCCC is a residential service 

program in which corpsmembers 

are housed and trained together on 

military bases and deployed as 

teams to community service sites. 

AmeriCorp5*NCCC combines the 

best of our milit.ar) tradition with the 

best practices of local service corps. 

NATIONAL SENIOR SERVICE CORPS 
engages older Americans-with their 

great skills, talents, and experience­

in addressing urgent issues facing 

the nation. Together, these 

programs involve over 470,000 

volunteers in more than 1,200 

projects and provide more than 110 

million hours of service to their 

communities each year. The NSSC 

consists of three programs: 

-The Foster Grandparent Progn• 
offers low-income older Americans 

the opportunity to serve one-0n-0ne 

with children and young people who 

have special needs, including teen 

parents and those who are abused 

and neglected. Foster Grandparents 

serve 20 hours each week in 

hospitals, public schools, day care 

-Senior Companion Progn• 

engag(;s low-income seniors in 

providing individualized support and 

assistance to other adults, primarily 

the homebound elderly. Their 

services help the homebound 

achieve their highest level of 

independent living, providing 

disability assistance, home 

management assistance, and social 

and recreational companionship to 

about 32,000 individuals each year. 

-The Retired and Senior VoluntNr 
Program (RSVP) is a network of 

430,000 Americans ages 55 or older 

who perform a wide range of 

volunteer services that meet 

community needs. RSVP provides 

communities with volunteers diverse 

in experience, interest, income and 

education, and ready to take on 

challenges of education, health care, 

and community revitalization. 

HOW TltE CORPORATION WORKS 
While the Corporation headquarters 

are in Washington, the Corporation 

maintains program offices in neariy 

every state. In addition, State 

Commissions on National and 

Community Service or similar 

entities appointed by the Governor 

of each State have significant 

responsibilities for the Corporation's 

programs. 

The Corporation helps programs 

to operate in two basic ways. A few 

Corporation initiatives, such as 

AmeriCorps•NCCC and 

AmeriCorps•VISTA, are operated 

centers, and correctional institutions. directly by the Corporation. Most 
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Corporation programs, however, are 

run by other federal, state, and local 

public and private non-profit 

organizations selected through a 

competition run by the Corporation. 

This year, more than 1200 

organizations applied to operate 

AmeriCorps programs, but only 

about 400 were selected. These 

programs are now working as 

partners with the Corporation to 

make sure to •get things done: 

build community, and meet the 

Corporation's other goals. 

The Corporation operates in 

accordance with the principles of 

"reinventing government"-ideas 

developed in recent years, and 

championed by Vice President 

Al Gore, to make government work 

better and cost Jess. This means that 

while the Corporation makes sure 

that all programs achieve certain 

goals, it provides programs with a 

lot of flexibility to meet those goals. 

Reinventing government also means 

treating communities and Members 

of AmeriCorps like customers of a 

business. Finally, reinventing 

government means measuring 

results and keeping costs down to 

ensure the highest possible return 

on the taxpayer dollar. 

The Corporation and its 

programs operate in accordance 

with the principle of equal oppor­

tunity and do not discriminate on 

the basis of race, color, religion, 

national origin, sex, age, disability, 

or political affiliation. 



NATIONAL SERVICE AND NATIONAL NEEDS 

The first goal of AmeriCorps is 

•getting things done: or meeting 

the nation's unmet education, public 

safety, human, and environmental 

needs. 

The specific work will vary 

tremendously. Some Members will 

help toddlers prepare for school; 

others will help older Americans live 

independently. Some will work in 

urban areas, supporting community 

policing; others will work in the 

national parks, preserving the 

forests. All Members will make an 

important contribution to America's 

future. 

The sections that follow give a 

brief overview of the needs that 

AmeriCorps seeks to meet and the 

ways it will meet them. You will 

learn more about the particular 

projects of your program from your 

team leaders and program directors. 

And you can always get more 

information from newspapers, 

books, and teachers. 

3.1 

AMERICORPS AND EDUCATION 
Education is the key to America's 

future. In todays international 

economy, where investment is 

mobile and technology increasingly 

complex, countries with the best 

educated citizens will attract the 

best jobs and achieve the highest 

incomes. Education is also vital to 

our democratic way of life: our 

society's freedom depends on our 

citizens' education, their ability to 

read newspapers, to consider the 

quality of candidates intelligently, 

and to participate in civic life 

effectively. And nothing is more 

central to individual success than 

good schooling-from readiness for 

the first day of school to excellence 

on the day before graduation. If 
every American is to have an equal 

opportunity to achieve his or her 

dream-and that's the American 

ideal-then every American must 

have access to a decent education. 

Today, too many Americans don't 

learn what they need and deserve in 

order to succeed. Many of our 

children don't arrive at school ready 

to learn: one out of three six-year­

olds today isn't prepared for formal 

education. And once they get to 

school, too many kids don't get 

needed skills, or even remain in 

school. While America's public 

schools were once the best in the 

world, today the average skills and 

scores of our young people are 

lower than in other industrialized 

natio11s like Germany and Japan. A 

third of teens today don't finish high 

.. EDUCATIONAL NEEDS 
■ A third of all six-year-olds 
·are not prepared for formal 
• education. 
•■ A third of all teenagers 
·drop out of high school 

school-more than half in many 

areas. The situation is particularly 

shocking in our poorest 

communities: according to one 

study, the reading proficiency of the 

average 17-year-old in poor urban 

areas matched that of a typical 13-

year-old in affluent urban areas. 

Functional illiteracy remains the 

reality for millions of Americans of 

all ages. 

AmeriCorps is poised to help 

tens of thousands of Americans get 

the education they need to find 

better jobs, become more active 

citizens, and lead better lives. 

AmeriCorps Members will teach 

Americans of all different ages. In 

pre-school centers, they'll enable 

more of our youngest Americans to 

get ready for school. In after-school 

centers, AmeriCorps Members will 

provide extra individual attention 

and supp:>rt to help young people 

boost their reading and math skills-­

and stay in school. And in literacy 

centers, AmeriCorps Members will 

throw open the doors to a whole 

new world by enabling adult 

Americans to read. 
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Different AmeriCorps education 

programs will work differently. 

Some will place Members as 

teachers in front of the classroom. 

Others will focus on providing 
individual tutoring and mentoring. 

And some will engage in outreach 

activities, to enable more Americans 

to make use of educational facilities 

already available to them. Whatever 

the str~tegy, all AmeriCorps 

education programs will enable 

Americans to learn the things they 

need in order to lead better lives. 

AMERICORPS AND PUBLIC SAFETY 
Recent polls show that Americans 

consider crime to be more important 

than any other issue facing the 

nation today. And with good reason: 

the rise in crime rates represents a 

deep crisis. The United States 

has the highest rates of murder, 

rape and violent crime in the 

industrialized world. Every three 

hours, a child is murdered, and 

three million crimes are committed 

each year in and around schools 

alone. Whatever their race or 

income, law-abiding Americans are 

afraid, and nearly half of our citizens 

fear walking around their own 

neighborhoods at nighl 

While putting more police 

officers on the streets and keeping 

more offenders behind bars are 

important parts of the fight against 

crime, they will never win the war 

alone. In the long run, vibrant 

neighborhoods are communities' 
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PUBLIC SAFETY NEEDS 
■ Every three hours, 
a child is murdered. 
■ America has the highest 
crime rate in the 
induslriali1,ed world. 

best defense. Citizens need to work 

with each other and with police 

officers in order to prevent crimes 

before they happen. That's why 

AmeriCorps is so importanl 

AmeriCorps will help restore the 

bonds of community that are 

essential to safe neighborhoods. In 

areas where isolation and mistrust 

are widespread, AmeriCorps 

Members will reconnect citizens in 

their efforts to reduce violence. 

Whether it's organizing crime 

watches, establishing safe havens, 

providing victim assistance, offering 

drug abuse prevention, or engaging 

in conflict resolution, AmeriCorps 

members will help Americans to 

help themselves-building a sense 

of security and safety in place of 

violence and fear. 

In what is called the "community 

policing movement," police 

departments today are changing the 

way they do their work-returning to 

an older model of policing, where 

officers spend long periods of time 

in specific neighborhoods, getting to 

know residents, and working with 

them to recognize and solve their 

particular problems. AmeriCorps is 

contributing to the community 

policing movemenl By solving 

problems before they become 

crises, and by building the bonds 

among citizens and with police 

officers, AmeriCorps has become an 

important part of the fight against 

crime in which every element of the 

community must do its parl 

HUMAN NEEDS 
■ More than 600,000 
Americans are homeless on 
a given night-100,000 of 
them children. 
■ Only one-half of inner city 
preschool children were 
immunized in 1990. 

AMERICORPS AND HUMAN NEEDS 
•Human needs• encompass some 

of the most diverse and most 

important areas that AmeriCorps 

will address. The three biggest 

fields are housing/homelessness, 

health, and independent living. 

The crisis of homelessness is 

both a tragedy for those who suffer 

it and a blight on the nation's 

collective consciousness. On an 

average night in America, at least 

600,000 people are homeless-

100,000 of them children. There are 

many reasons for the rise in 

homelessness: a three-quarters cut 

in federal housing assistance during 

the 1980s; the deinstitutionalization 

of the mentally ill in the 1970s; and 
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within depressed areas, the flight of 

jobs and rise in substance abuse. 

AmeriCorps provides compre­

hensive assistance to homeless 

individuals, helping address the 

many different causes of the crisis. 

Some AmeriCorps programs will 

build or renovate low-income 

housing. Others will help provide or 

locate needed, comprehensive 

services: housing search, job search, 

health care, drug and alcohol abuse 

treatment, and the like. 
In the area of health care, 

AmeriCorps will especially focus on 

expanding care to underserved 

areas, those parts of America where 

quality care is hardest to find. 

In 1991, the federal government 

estimated that more than 2,000 

geographical areas in America had 

too few health care providers, and 

that year nearly 20 percent of 

American children had no contact 

with a physician. By increasing 

outreach, staffing home visits, and 

developing compre-hensive 

community-based health care 

services, AmeriCorps will help 

ensure that more Americans get the 

care they need. 

A particular focus within health 

care will be ensuring that America's 

youngest citizens, its infants, begin 

life with a healthy start. The 

stunning fact remains that the infant 

mortality rate in America is higher 

than in 18 other industrialized 

nations, and a child born in Bulgaria 

has a better chance of reaching her 

first birthday than an African-
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American child born in America. 

AmeriCorps Members will help 

ensure that pregnant mothers get 

the prenatal care they need. 

Members will also ensure that 

infants get their immunizations, 

preventing the diseases that end too 

many lives too early. 

The third focus area for 

AmeriCorps within human needs 

will be independent living. It is a 

quintessentially American idea that 

citizens ought to be able to live at 

home and take care of themselves 

for as long as possible. Independent 

living saves the government money 

by reducing support costs; more 

important, it secures the dignity of 

individuals by allowing them to lead 

their lives as they wish. In some 

cases, AmeriCorps Members will 

help recipients of public assistance 

to obtain the job training and child . 
care they need to become self-

sufficient In other cases,_ 

AmeriCorps Members will help care 

for individuals with AIDS, enabling 

them to remain at home for as long 

as possible. And in still other cases, 

AmeriCorps Members will help 

older Americans living at home with 

routine tasks such as buying 

groceries, doing chores, and 

administering medications. These 

efforts keep individuals out of costly 

nursing care, and enable them to 

remain with friends and family for as 

long as possible. 

ENVIRONMENTAL NEEDS 
■ Americans fill 63,000 
·garbage trucks everyday. ·_: 
Lined up,' they would · <~ 
stretch from San Francisco 
to Los Angeles. . .. , : 
Ii Three million children •. • 
have toxic levels of lead in 
their blood. 

AMERICORPS 
AND THE ENVIRONMENT 
Whatever else Americans want, we 

need a safe, healthy environment in 

order to achieve it The neighbor­

hoods in which citizens live and 

raise their children ought to be free 

from dangerous toxins. The parks in 

which our children play ought to be 

clean and safe. And away from our 

homes, America's splendid parks, 

forests, and wildlife need to thrive. 

As resources, these are important 

for our economy, and as refuges 

from the hustle of daily life, they are 

essential for our collective well­

being. 

Unfortunately, neither our 

neighborhood environment nor our 

natural environment has flourished 

in recent years. In our cities, toxins 

like lead, nitrites, and pesticides 

threaten the health of many families, 

and millions of children have toxic 

levels of lead in their blood­

impairing mental development, 

causing behavioral disorders, and 

stunting growth. 



In 1991 alone, more than 2.2 billion 

pounds of toxic waste were released 

into the atmosphere by U.S. 

industries. America continues to 

generate vast amounts of garbage-

250 million tons a year. And 

America's unique wilderness areas 

are slowly disappearing: today one­

third of our rivers, one-half of our 

estuaries, and more than half of all 

lakes are unsafe for fishing or 

swimming. 
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AmeriCorps can clean up our 

urban neighborhoods and restore 

our natural habitat In our neighbor­

hoods, AmeriCorps Members will 
use advanced technology to identify 

and remove toxins like lead and 

radon. Elsewhere AmeriCorps will 
rely on environmental improvement 

methods that are more traditional 

but just as important turning 

abandoned lots into community 

gardens, for example, and 

organizing communities to recycle 

waste. In our natural habitats, 

AmeriCorps Members will follow in 

the footsteps of the Civilian 

Conservation Corps, which planted 

millions of trees and saved billions 

of dollars for America sixty years 

ago. But AmeriCorps Members will 

do more than plant trees; they will 

restore whole ecosystems, irrigate 

land, and identify endangered 

species so they can be preserved. 

The first step toward a healthier 

environment is a citizenry that 

understands the problem-and the 

solutions. And so in addition to 

restoring and protecting our 

environment, many AmeriCorps 

Members will engage in 

environmental education, teaching a 

new generation of Americans how to 

care for their surroundings. All in 

all, AmeriCorps Members can make 

a contribution to America's 

environment that saves the nation 

money and improves our citizen's 

lives .. 

Some Discussion Queations 
-What are the greatest areas of ,ieed 

i,i yo"r comm",iity? Comider how 
dijfermt comm",iity memben would 
amwer this q"estio,i. 
-Which of the priority ,ieeds does 

yo"r program address, a,id how ®es 
it address them? 

-If yo" had to ,iame the most 
importa,it achievemmts of yo"r 
AmeriCorps program, what wo"ld 
they be? 

-Ca,i JO" thid of good ways to 
meas"re JO" program's achievemmts? 
-What have JO", as a,i i11divid"al, 
accomplished to meet ,ieeds i11 

dijfermt priority areas? 
-What ate the lo,ig-term causes of 

the problems YJ"r comm"11ity faces? 

Ca,i JO" thid of lo,ig-term sol"tio,is? 
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STAYING INVOLVED 

While your AmeriCorps service may 

end after a year or two, your service 

to your community can continue for 

decades. As you keep contributing, 
your year in AmeriCorps can be 

only one moment in a lifetime of 

service. 
One part of the AmeriCorps ethic 

that you can enact throughout your 

life is taking responsibility. You can 

take responsibility by doing your 

part for your family and friends, by 

making the most of yourself, and by 

remaining engaged in your 

. community. And of course, there are 

many ways you can take responsi­

bility that no handbook can ever 

describe-that only you can know, 

through the unique experiences of 

your own life. 

One way to take responsibility is 

to continue your service in the 

future. You may want to spend 

another term as an AmeriCorps 

Member, you can earn up to two 

awards. If you want, you may be 

able to reapply to AmeriCorps 

through your current program, or 

you can contact the Corporation for 

National Service at (800) 94-

ACORPS, (1-800-942-2677 or TDD 1-

800-833-3722) to get information 

about another program in which you 

might serve. 

If you feel prepared to take on a 

leadership position, you may want to 

apply to the AmeriCorps Leaders 

Program. AmeriCorps Leaders are 

exceptional individuals who have 

completed a year of service and 

wish to develop their leadership 

skills, increase program 

effectiveness in addressing 

commu~ty needs, and build 

connections among AmeriCorps 

programs. Leaders will receive 

intensive training and then act as 

•tront-line• Member supervisors and 

team leaders. They will receive a 

living allowance of $14,880, health 

care benefits, and an education 

award of $4,725. If you wish to apply 

to become an AmeriCorps Leader, 

please call, (202) 606-5000, ext. 192 . 

Even if you don't join 

AmeriCorps next year, you can 

continue contributing to your 

community in many other ways. 
You may want to contact your 

school, a nearby Voluntary Action 

Center (toll free at 1-800-879-5400), 

or other local organizations to find 

out how to stay involved. Or you can 

pursue your own dream for trans­

forming your community and your 

country. America's future is in your 

hands. 
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THE AMERICORPS NATIONAL SERVICE NETWORK 

AMERICORPS•VISTA 
AmeriCorps * VIST As serve in every 
state in the nation. 

NATIONAL CMUAN 
COMMUNITY CORPS 
Aberdeen, Maryland 

Charleston, South Carolina 

Denver, Colorado 

San Diego, California 

7.1 

NATIONAL PROGRAMS 
These programs operate in more 

than one state. 

ACORN Housing Coll)Oratioll 

A Home for All 
Arizona-Mexico Commiuioa 

Border Volunteer Corps 

Aritansas Department of Huma■ 

Services/Division of Volunteerisa 

Delta Service Corps 

Association of Fannworker 

Opportunity Programs 

National Farmworker Training 

and Service Program 

Boston University 

School of Public Hultll 

Health and Housing Fellows 

Children's Health Fuad 

AmeriCorps Community 

Outreach Program 

City Year, Inc. 

City Year AmeriCorps 

Environmental Careen 

Organization, Inc. 
Technical Advisor Program for 

Toxics Use Reduction 

(fAPTUR) 

Environmental Protection Ageacy 

Improving Disadvantaged 

Neighborhoods 

Green Corps 

Neighborhood Green Corps 

Habitat for Humanity lntenaatioaal,lllc. 

Habitat* AmeriCorps 

I Have a Drum Foundatioll 

IHAD AmeriCorps 

Kansas City Con1N1111 

Bridges Across The Heartland 

Legal Services Corporation 

National Service Legal Corps 

local Initiatives Support Corporation 

USC AmeriCorps 

Magic Me, lac. 

Magic Me America 

Mid-Atlantic Networ1l 

of Youtli Ir. Family Services 

MANY-Corps 

National Association of Child Care 

Resource Ir. Referral Ageacies 

Action for Children Today 

National Canter for Family Literacy 

The Family Literacy Corps 

National Com,m unity AIDS Partnership 

Youth & HIV/AIDS Services 

Partnership 

Natioaal CouACil of tbe Churcli• of 

Clarist i■ Uae U.S.A. 

Ecumenical Program For Urban 

Service (EPRUS) 

National Endowment for the Arb 

The Writers Corps 

National Institute for Literacy 

Literacy AmeriCorps 

National Multiple Sclerosis Society 

Bridge to Independence 

Navajo Nation 

Navajo Nation Youth 

Conservation Corps 

Neighborhood Reinvestment 

Corporation 

NeighborWorks Community 

Corps 

New York University 

Project Safety Net 

Philadelphia Bar Foundation 

The Philadelphia Fellowship 

Public Allies 

Next Generation of Public 

Leaders 
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PubHc Education Fund Networtl 

Project FIRST 
Summerbridge National 

Summerbridge AmeriCorps 

Teach for America 

The Next Stage 
The ASPIRA luoclatioa, lac. 

ASPIRA AmeriCorps 
U.S. Department of Agriculture 

AmeriCorps/USDA-Public 
Lands & Environmental Team 
AmeriCorps/USDA-Anti-H unger 
Team 
AmeriCorps/USDA Rural 
Development Team 

U.S. Departmellll of Eaerv 

Salmon Corps 
U.S. Departmellll of HHS-Healtll 

Resources and ServicN Administratioa 

HRSA Model Health Service 

Corps 
U.S. Departmellll of HHS-Administratio■ 

oa Childre11, Youtla, and Families 

FamilyServe 
U.S. Department of HHS-Administratioll 

o■ Developmental Disabilities 

ADD CORPS 
U.S. Department of Housing 

and Urba■ Development 

Hope VI AmeriCorps 
U.S. Department of Justic► 

Weedands..cl 

Just Serve 
U.S. Department of Labor 

AmeriCorps Youth Fair 

Chance Project 
U.S. Department of the Interior 

Interior AmeriCorps 
U.S. Department of tlae Navy 

Seaborne Conservation Corps 

72. 

U.S. Departmellll of Transportatioll 

Transportation AmeriCorps 
U.S. Department of Veterans Affairs 

Collaboration to Help Homeless 

Veterans 
University of Texas at Austi■ 

AmeriCorps for Math and 
Literacy 

Weste111 Rural Development Ceater 

Northwest Service Academy 

Woodrow Wilso■ National 

Fellowship Foundatio■ 

National School & Community 
Corps 

YMCA of the USA 

YMCA Earth Service Corps 
Youtla VoluntHr Corps of America 

YVCA Leadership Corps 
YouthBuild USA, Inc. 

YouthBuild AmeriCorps 
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STATE PROGRAMS 

ALASKA 
Anchorage 

Nine Sbr uterprises, lac. 

AmAk Literacy Project 

RurAL CAP 

RurAL CAP AmeriCorps 

Program 

j,meaM 
Southeast Alaska Guidance 

Associatio■ !SAGAi 

Serve Alaska Youth Corps 

ALABAMA 

AMbunt 

Alabama Council 

on Human Relations, Inc. 

Communities in Action 

Birmingham 

Binningham AIDS Outruc:h IBAO) 

(BAO)/ AmeriCorps 

Dothan 
Troy State University at Dotha■ 

One Problem at a Tune 

Montgomery 

Montgomery YMCA 

Changing Lives 

AMERJCORPS 

Tuscaloosa 
The University of Alabama 

Students of Alabama for 

independent Living 

AMERICAN SAMOA 

Pago Pago 
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American Samoa Covemmelllll 

American Samoa 

Conservation Corps 

ARKANSAS 

Little Rock 
University of Arunsa1 for 

Medical Sciences 

Learn and Serve: 

Healthy Arkansas 

Morrilton 
Community Service, Inc. ICSII 
Aruasa1 

Community Alliance for a 

SaferTomorrow(CASl) 

Texarkana 
Arunsa1 Family Network 

School-Based Truancy 

Prevention Project 

ARIZONA 

Flagstaff 
AZ. Board of Regents for and OIi 

Behalf of NAU-ACVTE 

Mesa 

Youth In Action-Learn and 

Serve 

City of Mesa, Arizona 

Mesa AmeriCorps Community 

Service Partnership 

Phoenix 
Arizona ConMrVation Corps 

Arizona Conservation Corps 

Leadership Corps Proposal 

Arizona Council of Centers for 

Children and Adolescents 

ACCCA/ AmeriCorps 

Coalition for Children's 

Services 

TMCM>n 

Rural Heallb Office, 

University of Arizona 

Arizona AHEC Rural 

AmeriCorps Project 

CALIFORNIA 

Berlleley 
Regents of the University of 

California at Berkeley , 

Berkeley AmeriCorps 

Escondido 
EYE Couseling and Crisis Services 

Escondido Empowerment 

Corps 

FortMna 

California Conservation Corps 

The Watershed Stewards 

Project 

Los Angeles 
Los Angeles Unified School District 

lAUSD AmeriCorps Campus 

Safety Aides Initiative 

OccideAUI College 

Building up LosAngeles/ 

Aggregate Proposal 

Oakland 
East Bay ConMrVatio■ Corps 

East Bay Conservation Corps 

AmeriCorps Collaborative 

Spanish Speaking Unity Council 

FCC/ AmeriCorps 

Pomona 

Cal Poly Pomona Foundation, Inc 
PolyCorps-An AmeriCorps 

Project 

Richmond 
Bay Area Community Resources 

Bay Area Youth Agency 

Consortium AmeriCorps 

Project 



Sacrame1tto 

California Conservation Corps 

A Cadre of Corps 

•Community Service Leaders• 

California Conservation Corps 

CCC-AmeriCorps 

Carlfol"llia Coaservatio■ Corps 

W.AT.E.R Shed Project 

Sa1t Diego 
Sa11 Diego Consortium & Private 

Industry Council 

Safe Zones for Le.arning­

Americorps Program 

Saa Diego Sbte University 

Foundatio■ 

California YMCA PRYDE 

AmeriCorps 

The Urbu Col'l)s of San Diego 

A San.Diego Safety 

Partnership: The Balboa Park 

Ranger Corps 

Sa1t Fra1tcisco 

California Court Appointed Special 

Advocate Assoc. 

California CASA Programs 

TIie TICIH Foundatio■ 

Partners In School Innovation 

VoluntNr Center of San Francisco 

linking San Francisco 

Real Alternatives Prograa 

San Francisco Culture of 

Peace Project 

Sa1tta A1ta 

Civic Center Barrio Housin1 

Corporatioa 

Building Community 

Sa1tta Rosa 
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So11oma Couaty People for 

Economic Opportualy 

Sonoma County People for 

Economic Opportunity 

COLORADO 

De1tver 

Cole Coalitioa, lac. 

Cole: Building Community 

Community College of Denver 

Colorado Corps 

Office of Rural Job Trainin1 

Colorado HIPPY AmeriCorps 

Sheridan School District #26 

Sheridan Family Resource 

Center Project 

Volunteers of America Colorado 

Branc:11, l11e. 

Metro Denver Gang 

Prevention Program 

Colorado Mountain Collep 

Community Collaboration 

Team 

CONNECTICUT 
Bridgepo,t 

Department of Poliu­

City of Bridgeport 

Youth In Service Ambassadors 

Volunteer Center of Greater 

Bridgeport 

Bridgeport Inter Regional 

AmeriCorps Program 

New Have,, 

Leadership, Educ:atio■ a■d 

Athletics i1t Partnership 

Leadership, Education and 

Athletics in Partnership 

AmeriCorps Pinellas County 

StMarl 

United Way of Marti■ County 

AmeriCorps Martin County 

Tavam-s 
Lake County Board of County 

Commiuio■ .. 
UNITY-AmeriCorps Lake 

County 

GEORGIA 

Alba1ty 

City Of Albany, CA 

City of Albany's AmeriCorps 

Program 

Atla11ta 

Georgia Department of Community 

Affairs 

Georgia Peach Corps 

Hands 0. Atlanta, lac. 

Hands On Atlanta Youth 

Corps 

Metro Atlanta Task Force for the 

Homeless 

Task Force Service Corps 

Decat1'r 

Georgia School-Age Care 

Associatio11, IIIC. 

The 3:00 Project 

Do"glas 

City of Douglas 

Douglas/Coffee County 

Service Corps 

Maco11 

Mid Sbte Children's Challenge 

Projects I DC. 

GUAM 

Aga1ta 

Georgia Challenge Corps 

The Honorable Joseph F. Ada, 

Governor of Cua■ 

Guam Community Service 

Program 

HAWAII 

Ho1to11'1M 

Hawaii lawyers Care 

Student Advocacy for Victims 

of Domestic Violence 



DISTRICT OF COLUMBIA 

DC Service Corps 

Youth in Service, Shaping the 

Future! 

George Wuhington University 

AmeriCorps Program 

Mennonite Board of Missioa DC 

Set-vice Unit 

AmeriCorps Project 

DELAWARE 

Dover 
Dover Housing Authority 

Dover Community Service 

Challenge 

FLORIDA 

Brooksville 
City of Brooksville 

AmeriCorps Hernando 

Fort Lauderdale 
Broward County Sheriffs Office 

AmeriCorps Broward­

Coalition for Community 

Empowerment 

Fort Myers 
The Coalition for a Drug Free LH 

County 

Fort Myers/Lee County 

AmeriCorps Program 

Frostproof 
Frostproof Care Center, Inc. 

AmeriCorps Frostproof 

Jacksonville 
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Neighborhood Economic 

Development Initiative 

AmeriCorps Jacksonville 

Coalition Grant Proposal 

Miami 
United Way of Dade County 

Dade County AmeriCorps 

Initiative 

Pensacola 
Escambia-Pensacola Human 

Relations Commission 

AmeriCorps Escambia 

County-The Engelwood 

Initiative 

St. Petersburg 
St. Petersburg Junior Colleg• 

Criminal Justice Institute 

Paha/a 
Institute for a Sustainable 

Future, Inc:. 

IOWA 

Ame.s 

Big Island AmeriCorps: 

Community Based 

Environmental Recovery 

Iowa State University Extensioa 

Iowa College & Community 

Action Network (ICAN) 

De.s Moine.s 
Iowa Coalition Against Domestic 

Y-iolence 

Domestic Violence Project 

Marshalltown 
Mid-Iowa Community Actioa 

Incorporated 

Marshalltown AmeriCorps: 

Linking Home, School and 

Community 

IDAHO 

Boise 
Idaho Department of Paru and 

Recreation 

Idaho AmeriCorps 

Lewiston 
Lewis-Clarli State College 

Idaho TRIO AmeriCorp 

Project 

IWNOIS 

Belleville 
Belleville Area College 

Activities in Community 

Teaching and Service (ACTS) 

Chicago 
Chicago Commons Associatioa 

Chicago Commons 

AmeriCorps Program 

Chicago Youth Centers 

Chicago: Side By Side 

Latino Youth, Ille. 

Youth for Unity 

Mid-America Chapter, 

American Red Cross 

Americorps Health and Safety 

Services Program 

Public Allies 

Public Allies Chicago 

Uptow■ Habitat for Humanity 

Nobel Project National 

Service Program 

Decatur 
City of Decatur, Ulinois 

Decatur AmeriCorps Program 

J,sa 

Rend Lake College 

ChildCorps 



Spri,cgfield 
llinois Department of Energy Hd 

Natural Resources 

RiverWatch 
Illinois Department of Public Aid 

Young Parent Service~ 

AmeriCorps 

INDIANA 

Elkhart 
City of Elkhart 

Elkhart EnviroCorps 
J,cdia,iapolis 

Marion County Family Advocacy 

Center, Inc. 

Indy Corps 
Martin University 

Corps of Scholars 

State Student Assistance 

Commissio■ of Indiana ISSACI) 
21st Century Scholars 

AmeriCorps Program 

Notre Dame 
University of Notre Dame 

AmeriCorps Program 

KANSAS 

Ho,to,i 

Kickapoo Natio■ 

Kickapoo Youth Conservation 

Corps 
Ka,uas City 

United Way of Wyandotte County 

United Way Neighborhood 

Corps of Kansas City, Kansas 
Marihatta,c 
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Kansas State University 

Kansas Heahh and Safety 

Extension Corps 

Topda 
Topeka Youtll Project 

Topeka Youth Corps 
Wichita 

Wichita State University 

Neighborhood Freedom 
Corps 

KDmJCKY 

Frodfort 

Homeless and Hou&ing Coalitio■ of 

Kentucky, Ille. 

Getting Things Done for 

Kenb.lcky's Homeless 

Fro1'kli11 
Simpso■ County Board of 

Educatio■ Service Leaminc 

lmpadin1 

Children's Education (SLICE) 

I..o"isvilk 
The Neighborhood Place 

Agencies/Communities Merginc 

Effectively (ACME) 
Morehead 

Morehead State University 

MSUCorps 

Richmo11d 
Eastem Kentucky University 

Student Service Consortium 

LOUISIANA 

Bato11 Ro"ge 
Mid City Redevelopment Alliance 

SERVE! MID CrIY 
New Orlea,u 

New Orleans Youth Action Corps 

New Orleans Youth Action 
Corps 

Shreveport 
Slareveport Gree■ 

ShrevCORPS 

MASSACHUSSas 

Bosto,i 

City Year Bosto■ 

City Year: A Beacon for the Nation 

Brockto,c 

Old Colony Y Services Corps 

CrIY PRIDE, Brockton's 

Urban Youth Service Corps 
Cambridge 

Cambridge Community Services 

Academic for Changing TJJ11es (AC.T.) 
Chelsea 

ROCA Inc. of Nortll Suffolk Metrtal 

Hultll luoc:iatioll 

Youth STAR (Service Taking 

Action in Revere) 

Lawrerice 
Lewrence Youtlt Commiuio■ 

Lawrence Youth commission 
City CORE 

Lowell 

LoweUYWCl 

Neighborhood Service Corp 
Ly,i,i 

Nortlt Shore Employment Trainin1 

Lynn Youth Conservation 
Service Corp 

Pittsfield 

Berilshire Training and Employm..t 

Prosrana 
Berkshire Conservation Team 

Roxb",y 
YouthBuild Bosio■, Inc. 

YouthBuild Boston 
Spririgfield 

Corporatio■ for Public Managem..t 

Linking Lifetime AmeriCorps 
Worcester 

Worcester Community Actio■ 

Council 

CrIYWORKS 



MAINE 

Portla1td 
Portland West Neighbortiood 

Planning Council 

Portland Youth For Public Safety 

A"gusta 
Job Training Administrative Office 

Maine College Conservation 

Corps 

MARYLAND 

A1t1tapolis 
Maryland Conservatio■ Corps 

IMD DNR-Public lands l Forestry) 

United Youth Corps of 

Maryland 

Baltimore 
Action for the Homeless, Inc. 

HOME CORPS 

Governor's Office 01 Volunteerisal 

Volunteer Maryland! 

University of MarylHd at Baltimore 

Enhancing Neighborhood 

Action By Local 
Empowerment (ENABLE) 

Bowie 
Bowie State University 

Maryland Students Taking 

Responsibility for Tomorrow­

MSTART 

Frostb"rg 
Frostburg State University 

A STAR! IN WESTERN 

MARYIAND Appalachian 

Service through Action and 

Resources 

Rockville 

7.7 

Montgomery County Government, 

Department of Police 

Americorps Maryland­

Community Assisting Police 

MICHIGAN 

A1t1t Arbor 

The Regents of The Universib' of 

Michigan 

The Michigan AmeriCorps 

Community Service Plan 

East Lansing 
Michigan State University 

Environmental Problem 

Solving in Lansing, Michigan 

Flint 
United Way of Genesee and Lapeer 

Counties 

Genesee County AmeriCorps 

Program (GCAP) 

Grand Rapids 

Grand Rapids Service Corps 

Grand Rapids Service Corps 

Rochester 
O.kla■d University 

AmeriCorps Oakland 

Sagi1taw 
United Way of Saginaw County 

Saginaw AmeriCorps 

So"thfield 

Big Brothers Big Sisten of 

Metropolita■ Detroit 

CircleNet 

Ypsila1tti 

Easte111 Michigan University 

AmeriCorps: Teams for 

School Success 

MINNESOTA 

Mi,s1teapolis 

Pillsbury Neighbomood 

Services, Inc. 
Community Works 

Two or More, Inc. 

Twin Cities Youth and 

Housing Initiative 

Owat01t,sa 

Southeaster■ Minnesota Initiative 

Fund 

Southern Minnesota Youth 

Works Coalition 

St. Pa"/ 
City of Saint Paul 

Future Force-St Paul 

Neighbortiood Housing Associatio■ 

Multicultural Communities in 

Action 

MISSISSIPPI 

Jackso,s 
Operatio■ Shoestring IAC. 

Metro Jackson Service Corp. 

Oxford 
North Mississippi Regional Center 

Interactive Community 

Transitions (InterACD 

Port Gibso,s 

Mississippi Cultural Crossroads 

Arts Partners 

MISSOURI 

Cape Girardea" 
Southeast Missouri State University 

Southeast Missouri 

Partnerhsip for Community 

Service 

Kansas City 

YouthNet of Greater Kansas City 

Blue Hills Together 

Kansas City Urban Youth 

Initiative 

St. Lo"is 
America■ Youth Foundatio■ 

St Louis Safety Service Corps 

Service 



St.Joseph Dllrham Charlestoum 
lnter/SerY TIie Leadership Academy Student Conservatioa 

Come As You Are Project Warren Service Corps Association, Inc. 

St. Louis Gree,,sboro New Hampshire Conseivation 

Americ1A Youth Foundatio■ TIie University of Norlh Carolina AmeriCorps Program 

AmeriCorps Program at Greensboro Concord 

Grace Hill Neighbomood Services North Carolina Child Care N.H. Department of Justice 

Grace Hill River Trail Corps Domestic/Sexual Violence 

Jejferso,i Program 

MONTANA 
New River Area MH, DD & SA 

Bozeman 
Progra1111 NEW JERSEY 

Montana Conservation Corps, Inc. 
New River Senior Health Newark 

AmeriCorps Application 
Corps Community Agencies Corporatio■ 

Brouming 
Raleigh Newark/Essex AmeriCorps 

Blackfeet Nation 
NC Low Income Housing Coalitio■ Program 

Blackfeet Health and Safety 
Setvice for Shelter NJ Chapter-National Committff for 

Corps 
North Carolina State University Prwentio■ of Child Abuse 

Harlem 
The North Carolina Support ParentCorps ) 

Forl Belknap Community Council 
Our Students AmeriCorps Paterson 

Ft. Belknap AmeriCorps 
Demonstration Project New Jersey Community 

Pro~ Development Corporatio■ 

Missoula 
NEBRASKA The Community Leaders 

Missoula Aging Services 
Lincoln Program 

Volunteer Montana! 
Community Action of Trenton 
Nebraska, Inc. Bi& Brothers and Big Sisters of 

NORTH CAROLINA 
Statewide Youth Violence Mercer & Ocean Counties 

Chapel Hill 
Prevention AmeriCorps-National Service 

Day Care Services Associatioa New Jersey Public Interest 

T.EAC.H. Early Childhood NEW HAMPSHIRE Researdl Foundatio■ 

Corps Project Bedford NJ Community Water Watch 

The University of North Carolina at New Hampshire College and New Jersey Youth Corps 

Chapel Hill University Council NewJerseyAmeriCorps 

The SCALE Community The Public Setvice Compact Urban Schools Service Corps 

Literacy Initiative Berlin New Jersey's Urban Schools 

Charlotte Tri-County Community Actio■ Seivice Corps 

University of Norlb Carolina at Program, Inc. Union City 

Charlotte North Country Community Union City Day Care Program, Inc. 

Tutorial Connection Corps Union City Day Care 

AmeriCorps Program 
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NEW MEXICO 

Embudo 

Siete del Norte Community 

Development Corporation 

Resolana: Learning While 

Serving 

Santa Fe 
Santa Fe Community College 

AmeriCorps Program 

NEVADA 

Fallon 
St. Johns's Lutheran Churcli 

TIJRNABOITT Americorps 

Project 

Reno 
Community Chest 

Pinon Service Project 

NEW YORK 

Albany 

New Yoril State Council ot1 Cbildre■ 

and Famifles 

Bronx 

AmeriCorps Family Literacy/ 

Employment Readiness 

Project 

Bronx Youth Consenatio■ Corps 

(BYCCI 

SAVE A GENERATION 

Brooklyn 
Bedford Stuyvesant Com111u■Q 

Conference Ille. , 

SANKO FA LINKS 

7.9 

New York 
Aspira of New York, Inc. 

Project Safe and Sound 

City Volunteer Corps Inc. 

The City Volunteer Corps 

Community Leadership 

Program 

New Yoril State Urban Development 

Corporatio■ 

New York State Mentoring 

Program 

NYPD National Service Police 

Cadet Corps 

NYPD National Service Police 

Cadet Program 

Phoenix House Foundation, Inc. 

NYIPEA / AmeriCorps Project 

Rheedlen Centers for ChildrN 

and Families 

Harlem Peacemakers 

Plattsburgh 

Clinton County Youth Bureau 

Clinton County AmeriCorps 

Rochester 
Monroe Community College 

Rochester AmeriCorps • 

Program 

Syracuse 

New Yoril State Corps 

Collaboratio■ c/o Year Round 

SyracuM 

Meeting the Challenge 

New Yoril State Corps 

Collaboratio■ c/o Year Round 

SyracuM 

Nature and Neighborhoods: 

NY Corps Improving the 

Environment 

Venson 
Oneida India■ Natio■ of New Yoril 

AmeriCorps Youth Program 

OHIO 

Athens 

Ohio University 

Appalachian Access 

Cleveland 

Case Western Reserve University 

AmeriCorps Program 

Neighborhood Centers Association 

Tutors and Mentors In­

Schools 

Columbus 

Greater Columbus Arts Council 

Children of the Future 

Ohio Coalition for the Homeless 

AmeriCorps Houses for the 

Homeless 

Ohio Department of Youth Services 

Youth and Community in 

Partnership 

Dayton 
University of Dayton 

Serve With Energy and Talent 

Newark 
Center for Attemative Resourcn 

CommunityCorps 

Toledo 
Toledo Area Private Industry 

Council 

AmeriCorps Serving 

Northwest Ohio 

OKLAHOMA 

Enid 

Rural Health Projects, Inc. 

Oklahoma PATCH 

Oklahoma City 

LIFE, lac. (Love for U.. 

Independent Frail Eldertyl 

AmeriCorps/ AmeriCares 



OREGON 
Be,id 

Central Orqo• Community College 

Foundatioa 

AmeriCorps Service to 

Community Project 

E"ilnte 
University of Oregon Office 

of Rnearclll0 

Salem 

Resource Assistance for Rural 

Environments 

Oregon Housing and Community 

ServicH Department 

Oregon Energy Conservation 

Corps 

PENNSYLVANIA 
EbnisbMrg 

Appalchia lntennediate Unit UA 

Mountain Service Corps 

Pennsylvania Mountain 

Service Corps 

Harrish" rg 
PA Association of CollegH 

and Universities 

Pennsylvania Service Corps 

Pennsylvania Campus 

Compact/PACU 

Pennsylvania Service-Scholars 

Pennsylvania Conservation Corps 

AmeriCorps Project 

K110:r 
Keystone School District 

Keystone Caring for 

Generations with S.M.I.LE.S. 

Newporl 
Vllions International Inc. 

Inner~ity Youth Works 
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Philadelphia 

Philadelphia Youth Service Corps 

Safe Haven Learning Centers 

PittsbMrg 

YouthBuild Pittsburp, Ille. 

Intergenerational 

Conservation Corps 

Selimgrove 

Union-Snyder Office of HumH 

Resourc:N 

Central Susquehanna 

AmeriCorps 

PUERTO RICO 

Aredbo 

Youth Service Center, lac. 

AmeriCorps Program 

CMpey 

Luis Munoz Marin Foundatioll 

Un Pedacito de Tierra: 

Po11ce 

A Horticulture Demonstration 

Program for Community 

Service and Neighborhood 

Revitalization 

Centro, Sor lsolina Fem, Ille. 

Museum and Communities 

Working Together 

RHODE ISLAND 

PauAMcket 
City of Pawtucket 

Leadership, Education and 

Service Enterprise (LEASE) 

Providnice 

City Year, lac:. 

Making a Difference in Rhode 

Island Communities 

The Rhode Island ChildrH'I 

Crusade for Higher Educatioll 

The Rhode Island Community 

Mentoring Coalition 

SOU11t CAROLINA 

ColM,,.bia 

Office of U.• Gove1110r, 

Divisioll OIi Aii•I 
AmeriCorps Project 

South Carolina Deparblleat 

of Mental Hean 

South Carolina Department 

of Mental Health: AmeriCorps 

Soutll Caronna Vlc:tim Auistaace 

N.twoftl 

SCV AN-AmeriCorps 

University of SoutJa Caroli.a 

AmeriCorps Project 

SOU11t DAKOTA 

I>Mpree 

General Conventio• of 

Sioux YMCAI 

Community Volunteer Corps 



TINNESSEE 

Knoxville 

Knoxville-Knox County Community 

Action CommittN 

CACI AmeriCorps Program 

Memphis 
Exchange Club Center for the 

Prevention of Child Abuse of 

Greater Memphis 

Project TLC: To Love a Child 

Memphis City Schools 

AmeriKids Project 

Nashville 
Nashville Healthcare 

Partnershi&i'Middle Tennessee 

Community Foundation 

Nashville Health Corps 

Student Health Coalition of Center 

for Health Services 

Student Health Coalition 

on Aging 

TIXAS 

Alamo 

Community Advocacy 

of Soutll Texas, Inc. 
Youth Harvest Community 

Services Program 

Arlington 

Community Services Development 

Center, School of Social We>B, 

Univer&ity of Texas at Arlinglo■ 

AmeriCorps-University of 

Texas at Arlington 

A1'Sti11 

Austin Housing Authority 

Austin Housing Authority 

America• Institute for Lurnin1 

Casa Verde Builders Program 

Mental Health Association ill Texas 

Parenting Education Project 

7.11 

Middle Earth Youth Options 

Youth In Education for 

Service (YES) 

Texas Department of Mental Health 

and Mental Retardation 

Project Connect 

The University of Texas at Austin 

The University of Texas 

AmeriCorps Project 

College Station 
Texas Agricultural Extension Service 

South Texas AmeriCorps 

Initiative 

Dallas 

Dallas Youth Services Co11>s 

Dallas AmeriCorps 

Partnership Project 

Greater Dallas Community 

of Churches 

Making Connections for 

Children and Youth 

El Paso 
East Central El Paso Community 

Development 

Project VidaCom 

The University of Texas at El Paso 

Alliance for Community 

Development 

Ho1'Sto11 
SERVE HOUSTON 

SERVE HOUSTON YOITTH 

CORPS 

Killem 
Central Texas Anned Services 

YMCAKiU... 

(KISSS) Kids in School on 

Saturday and Sunday 

Sa11 A11to11io 

Children's Auociatio. for 

Maximum Potential (CAMPI 

CAMP AmeriCorps Respite 

Enablers (C.ARE.) 

VIRGIN ISLANDS 

Christiansted, St. Croix 
St. Croix Foundation for Community 

Development, Inc. 

Coalition of Virgin Islands 

Non Profit Organizations 

Frederiksted, St. Croix 

Lutheran Social Services of 

the Virgin Islands 

UTAH 
Moab 

Project Reach 

Grand County Council 

AmeriCorps Collaborative 

I.and Management 

Salt Lake City 

Mathematics, Engineering, Science 

Achievement (MESAJ Program 

Mathematics, Engineering, 

Science Achievement 

(MESA)+ Program 

YOUTH FORCE: The Salt Lake 

County Service & Conservation 

Corps 

Parkview-Edison­

AmeriCorps Team (PEA1) 

St. George 
Dixie College of Adult Education 

Southern Utah AmeriCorps 

Education Program 
Spoka11e 

Educational Service District 101 

Spokane Service Team 



WISCONSIN 

Glntwood CiJy 

WestCAP VoluntNr Progn■ 

WestCAP Volunteer Program 
Ke,wsha 

Keaosha Voluntary Actioa Cent1r 

C:-,U.dents and Neighborhoods 
'Coming Tog~ther (SANCI) 

Madi.so,a 

Operatioa Fresla Start. lni:. 

Operation Fresh Start 
Americorps 

Milwallket 

MilwaukN Community 

Service Corps 

Citizenship Th.tough Service: 

Milwaukee O>mmi,nity 
Service Corps 

Opett Door Community C11nter, Inc. 

Open Door Americorp Project 
WaMSOu 

North r~ral Tech11ical College 

AmeriCoros Team-Marathon 
County 

WEST VIRGINIA 
Charieslo,a 

Regjo11al Family RHOurce Network 

West Vu-ginia Collaborative 

for AmeriCorps 
Sutto,a 

West Yqinia Coalitio■ 

Against Domestic Violence 

7.12 

West Vu-ginia Coalition 

Against Domestic Violence 

WYOMING 
Casper 

Wyoming Congress of Parents and 

Teachers ldba Wyoming PTA) 

Volunteer Coordinating, 
, Organizing, Recruiting for 

Education (V-CORE) 
Cheye,,,se 

Laramie County Community College 

Project Uplift: A Model for 

~..ommunity Service 

VIRGINIA 
Alexa,cdria 

~WW Yqinia Urbaa 

league, lac. 
Service to Alexandria 

Fairfax 

George Mason University 

Leadership for Empowerment 

and Development Project 

I.eaD 
Richla,ads 

Southwest Yqinia Community College 

SVCC AmeriCorps Tutoring 
Program 

Richmo,ad 

Virginii Carr,pus Outreach 

Opport,mity League 

AmeriCorps Program 

Virginia Commonweallll Univtrlity 

VCU AmeriCorps 

VERMONT 

Burii,agto,s 
VT Association for tht Blind 

and Visually lmpalnd 

independent Living Project 
Ly,sdo11villt . 

l.yndo■ State College 

Northeast Kingdom Initiative 

WASHINGTON 

Mou,st/ake Te"act 
Neutral Zone 

Neutral Zoo! YouthCorp Peer 
Development and Education 
Program 

Olympia 
Community Youtla ServicM 

AmeriCorps Youth in Service 

Department of Ecology/Walhingloa 

Conservatio■ Corps 

Educational Conservation 

Corps 

Washington State Employment 

Security Department 

Washington AmeriCorps 

Pasco 
Pasco School District #1 

Regional Youth Service Corps 
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