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June 26.1996 

TO. AmenCorps Project Directors, Project Managers and Members 

FROM: Joel Berg, USDA Director of National Service 

SUBJECT: USDA AmeriCorps Program Awards 

In April the USDA AmeriCorps Taskforce solicited nominations from the field for six different 

awards. The taskforce voted on the nominations based on the criteria established foi cach award 

lt is rny pleasure to announce the winners of these awards. 

USDA ArneriCorps Project Director of the Year 

USDA AmeriCorps Project Manager of the Year 

USDA AmeriCorps Memher of the Year 
USDA AmeriCorps Team of the Year 
USDA AmeriCorps State of the Year 
USDA Ameritorps Community of the Year 

Special Ac.hievcment  

Leroy Tull - Oklahoma-NRCS 
Gary Fine - Louisiana-NRCS 
Rosie Watkins - Gcorgia-RECD 

NRCS - Chicago, EL 
Louisiana - NRCS and RECD 
Buwling Grccn Champion 

Community 
Rod Attcrbcry - FSA 

1 want to take this opportunity to congratulate thc dwill d winncrs and to thank thcm for the 

tremendous job they have done in the AmeriCuips Program. 

Let me also thank everyone who has coral ibuted to thc success of thc USDA ArneriCorps 

Program. Without the team of professionals who we havc bcen fortunatc to have working with us 

in the field, and the dedicated AmeriCui ps Members, wc would not have a program. Thank you 

all for your support, both in thc past and in thc future. 
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September 15, 1995 

SUBJECT: NOMINATION FOR SUPERVISOR OF THE YEAR AND/OR AWARD 
OF RECOGNITION FOR OUTSTANDING SUPPORT AND 
EFFORT, WITH THE AMERICORP PROGRAM 

TO: DIRECTOR OF NATIONAL SERVICE, JOEL BERG 
STATE DIRECTOR, RECD NEW MEXICO 
DISTRICT DIRECTOR, SANTA FE NEW MEXICO 

This letter is to nominate County Supervisor Mr. Eric Vigil 
for supervisor of the year/and or request some special 
recognition for outstanding support and effort in reference 
to the Americorp Program. 

Attached is a copy of a memorandum sent to the four corners 
Americorpse news letter. Please use this memorandum as per 
the subject request. Also please file in Mr. Vigils 
Personal file. Mr. Vigil has done and outstanding job. 

If you have any questions concerning this information please 
contact me at the Bernalillo County office in Bernalillo New 
Mexico at (505)867-2358. 

Jason DeHerrera 
Americorps Member 
Rural Development Team 

cc:Personal 
John Thomas (RECD-Americorp Coordinator) 
Lloyd Whilheim (CFSA-Americorp Facilitator) 



Hello! I am Jason DeHerrera an Americorps Member from the 
ceAtral part of the state, working out of the wonderful 
little barrio Bernalillo New Mexico. I just completed my 
tour as an Americorps Member as I am sure all of us have. I 
think congratulations are in order for all of us for a job 
well done. The purpose of this memoranda is twofold. 
First, I would like to thank all of you wonderful special 
people for being a part of this great program because each 
and everyone of you great persons. It was through all of 
our efforts that this program achieved for the part the 
desired results. A11 of us should be proud of the 
accomplishments and I am sure that those that benefitted 
will always be grateful and will never forget those of us 
who so unselfishly gave of our free time and talents to 
those in need. It was a great year and I wish everybody the 
best in whatever they choose to do. Good luck everyone, you 
are all great and wonderful people. 

Secondly, I would like to take this opportunity to recognize 
a very special person who did not need any special or better 
training concerning the administration of our wonderful 
Americorps Program. I realize that during our last get 
together "Our Graduation" a message was conveyed that 
identified a possible need to train our supervisors a little 
better as to what they need to know to assist the Americorps 
Members in a more efficient manner. I realize that this may 
have been the case in some instances, however this was not 
true in my particular situation. I personally received most 
of my project information from my County Supervisor Mr. 
Eric Vigil. Mr. Vigil gave freely of his time in and out of 
the work place he assisted guided and participated in all 
projects including; Cluster Meetings and outlined Projects 
pertaining to Bernalillo and Sandoval County. Thank you Mr. 
Eric Vigil for everything you taught and did for me. As an 
Americorps Member who recently completed the program, I wish 
to nominate My County Supervisor Mr. Eric Vigil, as 
AMERICORPS SUPERVISOR OF THE YEAR. Mr. Vigil is one of 
very few if not the only County Supervisors who willingly 
and unselfishly gave of his own free time and talents to 
ensure that the Americorps Program was successful at least 
within his jurisdictional area. Mr. Eric Vigil is worthy 
of this honor and recognition because it was through his 
efforts and assistance to me and others that we were able to 
get things done for America. 

Sincerly 

co-crlk) )1eitit.1'ckaJ 
ason DeHerrera 
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LOUISIANA ' 

USDA AMERICORPS STATE OF THE YEAR - 

RECD TEAM 

OCTOBER 1995 - OCTOBER 1996 23 - 
A'-5. /I  

RICHARD HOFFPAUIR 
PROJECT DIRECTOR 

DELORES DRUILHET SHEILA LYONS 

REBECCA MARCOTTE  1 LINDA RIGSBY 

LISA SHUFF THERESA SMITH 

CARL O. COLLINS JESSICA DEAN 

DEMETRIS HOWARD MARY HUFF 

KIMBERLY KITTERLIN ROBERT TONN le) 
ANDRE WASHINGTON (~ ELLA WATKINS « 

, 



LOUI SIANA 

USDA AMERICORPS STATE OF THE YEAR ~~ ,~- 

NRCS TEAM 

OCTOBER 1995 - OCTOBER 1996 - 
- 5 
e // 6 

BILLY R. MOORE HOLLY MARTIEN , - 
PROJECT DIRECTOR PROJECT DIREC&OR 

ERIC J. ARABIE TIFFANY E. ARABIE 

JEAN' L. EYMARD 2, GARLAND GISCLAIR - 

JEAN' P. GUIDRY -0 CLAY M. HEBERT 

PENNY M. LEBOUEF" ' NEAL A. LEDET 

REBEKAH R. RICHOUX SUSAN K. C. TERREBONNE 

NANCY L. DYER t I DONNA L. HAYDEL 

TOM Y. MORTON JOHN TOM MURRAY / 3 

ROBIN L. TORRENCE IRVIN J. FEKETE /3 

SUSAN D. MATTOX SANDRA M. SMITH /3 

/3  ci  : 7 S' / `7' / ;2 7 

g 3 / 
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ROSIE WATKINS 

USDA AMERICORPS 

MEMBER OF THE YEAR PkAllUD-  - /5 

OCTOBER 1995 - OCTOBER 1996 - 
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CHICAGO 

ENVIRONMENTAL ACTION TEAM 

USDA AMERICORPS 

TEAM OF THE YEAR 
/ ?) 

OCTOBER 1995 - OCTOBER 1996 23 

,;" 0 Y 1 9 71- /360 
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* P1312 14" x 20 S229.70 
Antique bronze frame. 

36 screen printed shield plates. 
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' P1311 15" x 20 $294.85 
'HOTOCOP 4 Scroll plaque. 

' ' 40 scroll plates. 
Refer to page 26 for additional scroll plaques. 
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Pemetual Plaques 

i Solid American walnut with electroplated frames, cups and brass plates. 
' • p — , . : ..es can often be customized to meet individual requirements. Prices will be quoted based on changes. • 
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40 scroll plates. 
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' P224P 16" x 20 $303.35 
Antique bronze frame. 
40 satin brass plates. 
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24K gold plated cup. 

40 screen printed plates. 
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Perpetual Plaques 

Solid American walnut with electroplated frames, cups and brass plates. 
r2s can often be customized to meet individual requirements. Prices will be quoted based on changes. a  Pt • 



LUCINDA BURROUGHS /6-REGINA BUCKNER - ~ 

JANICE ADAMS / AKEYA BELLAW , 

SAMMY BAUSLEY - GEORGE BOWEN - / / 

MICHAEL EAGAN / JACKIE JACKSON -  ) 

NANCY JOHNSON - GLEEN KATOL - 16 

RONALD MCCRARY - , AUNDRE MILLER ) 

ANGELA PARRISH - SHITAL PATEL - 

MARKETIA SMITH - 1  3 APRIL STOGNER - 1 

KIRKLAND WILLIAMS - VICKI WILLIAMS - 

JOHN WISE - LENA WITHERSPOON - /3 
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BOWLING GREEN 
CHAMPION COMMUNITY 

USDA AMERICORPS 

COMMUNITY OF THE YEAR / 

OCTOBER 1995 - OCTOBER 1996 2. 3 
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GARY L. FINE 

USDA AMERICORPS 
/ 

PROJECT MANAGER OF THE YEAR 

OCTOBER 1995 - OCTOBER 1996 
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Greco Construction 

• 
Black Onyx „ 

Black Onyx 

P1104B r x ur MAO 
mum 9" x 121 

- 
Hand rubbed American walnut enriched with crystalline gemstone brass. 

' All our quartz clocks have battery operated movements and carry a lifetime guarantee. 
22 
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P1104B 8" x 10" $50.80 
P1104A 9" x 12" $64.20 
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P4126B 81/2  x 10I/2" $59.50 

g  

• 

.1••• 

( 

• . 1 

IOW r 

rY 

\ s 
4N 

• 

J , • 
.„ 

e 

, I 
• - ^ oft. 

• 

Black Onyx 

* P1107 9" x 12" $99.90 
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Biack Onyx 

P1105 9" x 12" $64.20 

Gemstone Collection - 

' All our quartz clocks have battery operated movements and carry a lifetime guarantee. Hand rubbed American walnut enriched with crystalline gemstone brass. 
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P1990 8"x 10" $75.55 
Walnut finished wood frame. 
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Classic curveiend marble texture elegantly enhance solid American walnut. 
* All quartz clocks have battery operated movements and carry a lifetime guarantee. 
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• 

17 

• OPVIV, VVee - - , + 

.L ~.i 0.J <J .~.i. ~./ ~.~ V...~, t)~ Z 

i 

- • 

P1990 8"x 10" $75.55 
' P2189 9" x 12" $103.90 Walnut finished wood frame. 
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Classic curves and rnarble texture elegantly enhance solid Amer€can walnut. 
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Vesuvlan Silver 
PS1989C 7" x 9" $41.20 
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,  NEW YORK CITY 
CONTRACTORS 

AWARD 
OF THE YEAR 

Roman Gold - 
P1989C 7" x 9" $41.20 
P1989B 8' x 10" $46.70 
P1989A 9" x 12" $57.90 

3 

• 

Herculean Red 
PR1989C 7"x 9" $41.20 
PR1989B 8" x 10' $46.70 

PR1989A 9" x 12" $57.90 

Florentine Blue 
PL1989C 7" x 9" $41.20 
P11989B 8" x 10" $46.70 
PL1989A 9" x 12" $57.90 

) 

The crystalline beauty of "Black-Magic" merged with the ancient allure of marble. 

Four spellbinding colors on black brass and American walnut. 
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Herculean Red 
PR1989C 7"x 9" $41.20 
PR1989B 8" x 10" $46.70 
PR1989A 9" x 12" $57.90 
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Florentine Blue 
PL1989C 7"x 9" $41.20 
PL1989B 8" x 10" $46.70 
PL1989A 9" x 12" $57.90 

Marble Magic Collection 
, 

Roman Gold 
P1989C 7" x 9" $41.20 
P1989B 8" x 10" $46.70 
P1989A 9" x 12" $57.90 

• - 
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' 

1 
The crystalline beauty of "Black-Magic" merged with the ancient allure of marble. 

Four spellbinding colors on black brass and American walnut. 
I 



l'HARMN:Y 

- 
MoNTII i 

I 

1 r 711111 

- , 

• 

. . 

- 
-  , 

.;( AZI k 

• 

f ( )  .If ll(,/ • 

r 
;$., , - • • i 

Rosso Verona 
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Verdi 

P11218 8" x 10" $50.80 
P1121A 9" x 12" $64.20 

Lapis 

P1120B 8" x 10" $50.80 
P1120A 9" x 12" $64.20 
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Hand rubbed American walnut adorned with crystalline gemstone brass. 
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Garentine 

P1123B 8" x 10" $50.80 
P1123A 9" x 12" $64.20 
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Rosso Verona 

P1122B 8" x 10' $50.80 
P1122A 9" x 12" $64.20 
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Verdi 

P1121B 8"x lo" $50.80 
P1121A 9"x 12" $64.20 

I 

Lapis 

P1120B 8" x 10" $50.80 
P1120A 9" x 12" $64.20 

Gemstone Collection 

Hand rubbed American walnut adorned with crystalline gemstone brass. 
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TO: Joel Berg, USDA Director of National Service 

FROM: Jim Coyle, RHCDS AmeriCorps Coordinator 

SUBJECT: End-of-Year Awards and Certificates 

This is to request your input as to what you would like to see 
implemented in the field regarding end-of-year "documents" and to 
apprise you of RECD's wants and needs in this area. 

BACKGROUND 
The RECD anticipates that 3 documents should be developed and 
used to certify and provide record for aspects of every 
AmeriCorps members' service: 

o a "Certificate of AmeriCorps Service" similar to a 
diploma/suitable for framing, etc.; 

o a "details" document listing the standard details 
of the Members service such as location, supervisor 
name and telephone numbers, dates of service, etc. 
(the CNS' "Member Exit Form" and End of Term of 
Service" OMR forms sort of ineet this need in a 
cumbersome way); and 

o an evaluation form of some sort detailing each mem-
ber's performance. 

In addition, we feel that some sort of USDA and/or RECD special 
award for exemplary service should be developed for a limited 
number of AmeriCorps members. A separate-but-related issue is 
whether or not there should also be an award for some of the 
Feds, particularly the regional facilitators, who have performed 
exceptionally. Can we give them an award or recognition separate 
and distinct from the normal annual evaluation? And if so, 
should we? 

DETAILS FORM & EVALUATION 
The RECD is not enamored with the idea of using the afore-
mentioned CNS OMR forms as a details document. Rather, we would 
prefer to see one USDA-wide form developed (or adapted), ideally 
on one 2-sided piece of paper, that would provide details and 
adequate space for an end-of-service evaluation. 

DEPARTMENT-LEVEL 
RECD feels that wherever possible, standardized forms should be 
developed either by the Office of National Service for use by all 

PHOTOCOPY 
PRESERVATION 



agencies, or by the agencies in concert with each other so that 
each document would contain standardized data elements. The 
special award certificate, which would recognize exemplary 
service carried out for a given agency, might lend itself to more 
of an agency-specific format, if only to emphasize its 
differentiation from the Departmental-level certificate of 
service. 

CNS 
Does the CNS have any guidelines and/or requirments on this? 
Particularly, do they have any designs for the certificates and 
documents that they either would want us to use or that we could 
mimic at our option? 

GRAPHIC DESIGN SUPPORT 
In the event that we decide to develop documents at the 
Department level, what resources (if any) are at our disposal? 
Can the same folks that did our brochure be charged with one or 
more of the proposed documents? 

PHOTOCOPY 
PRESERVATION 



USDA/AmeriCorps Member Finalist For Governor's 
Community Service Award 

USDA/AmeriCorps member Kristin Korutz received a Governor's 
certificate for being one of five finalist in the 
AmeriCorps category for the Governor's Community Service 
Award. Kristin was nominated for her outstanding service in 
ground water risk assessment and education. She and the 
other finalists had the privilege of attending a reception 
given by the Governor on May 1S at his mansion. 

Kristin is one of fourteen USDA/AmeriCorps members who 
visits farmers and uses a Farmstead Assessment (Farm*A*Syst) 
questionnaire to draw attention to the potential for' 
contamination of the farmstead's ground water. Based in the 
NRCS Sandusky Field Office she covers all of Sanilac and 
St.Clair, and parts of Macomb and Lapeer Counties. 
As of May 15, she had completed seventy assessments with 
farm families and had introduced the program to over 90,000 
people. Many farmers have since decided to make changes to 
their risky practices. 

Her achievements are all the more remarkable because she is 
not a native of Michigan and does not come from a farm 
background. She has had to attend scores of meetings and 
visit many farms to obtain a first hand knowledge of farm 
life. "Most of the information I had on farming," she said, 
"came from the classroom. I was a Soil Science major." 

She has found her work with farmers to be very satisfying. 
"The farmers were very receptive to my suggestions. And 
farmers are very concerned about the environment; you just 
have to keep them updated with the latest practices," she 
advised. 

Kristin is very happy about her AmeriCorps experience. She 
insisted, "It has improved my public speaking and 
leadership abilities." She would recommend the AmeriCorps 
experience for every young person. The twenty-three year old 
Pennsylvania State University graduate intends to continue 
graduate study in Soil Science at Michigan State University 
in the Fall. 
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Revised submiesion to the Weekly and Monthly Report from the Northeastern 
Area 

Contact: Jill Cherpack (610) 649-3057 or Al Steele (304) 285-1586 

Partners Who Lead Americorps Team Receive Minnesota Public Service Award 

Leaderehip provided to Americorps members who completed succeseful projects in 

Minneeota has earned a Forest Service Northeastern Area employee and four 

partnere an award from Partnership Minneeota, an organization that foeters 

interagency cooperation. The award recognizes outatanding examples of 

innovative governmental and civic cooperative efforts. and highlights 

individuals who work well in partnerships. Sharing the award with the Forest 

Service are the Minnesota Departcnent of Natural Resources Conservation Corpe, 

the Central Minnesota Initiative Fund which which conducts community 
and 

economic development projects, the Wesmin RC&D, and the Southeastern 
Minnesota 

Forest Resource Center which is dedicated to environmental education. The 

award will be preeented by Duane Benson, head of the Minnesota Business. 

Partnership, on Hay 6 at the Hubert Humphrey Center in Minneapolis. 
The 

Minnesota Business Partnership consists of 103 chief executive officers of 

Minnesota's leading corporatione who work with policymakers to create 
jobs. 

Americorps projects that led to the achievement of this award are 
as followe-

- For the Southeastern Minnesota Foreet Resource Center, members conducted 
a 

marketing communications campaign to increase community awareness 
of the 

centsr. They also organized a conference to help Minnesota organizatione 

plan and manage tourism. 

- For the Wesmin RC&D, members conducted a river clean-up and a 
forestry 

project to encourage Conservation Reserve Program enrollees to install 

riparian buffers and windbreaks with fast-growing, merchantable 
timber- The 

forestry project will soften the economic impact of the 
Conservation 

Reserve progr&M's declining acreage levels. It also reeulted in the Wesmin 

RC&D receiving a grant of $250 thousand from the McKnight Foundation 
to 

continue the effort by developing a growere cooperative. 

- For the Central Minnesota Initiative Fund, the East Central Regional 

Development Commission, and the Mille Lace community Development 
Corps, 

members planned and conducted an effort to asseee and report on 
barriers to 

sustainable development in central Minneeota. As a result, a Sustainable 

Communities Project wee established to implement the report's 
findings. 

ASeiStance provided by the Forest Service to the Americorps 
members included 

leadership, guidance, technical forestry and natural reeources 
information, and 

introduction to contacts and partnere in the communitiee served. 
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Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a tabbed divider. Given our 
digitization capabilities, we are sometimes unable to adequately 

scan such dividers. The title from the original document is 
indicated below. 

1 
Divider Title: 
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PROJECT DIRECTOR OF THE YEAR NOMINATIONS 

NAME STATE RATING 

Hoffpauir, Richard LA 

Martien, Holly LA 

Tull, LeRoy  OK 5 

Wiehelm, Lloyd NM 
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To: Silly Mboro 
'-'~+~V i VLLLDf~H I lUIV r{-1 at_ 2 

2-27-56 7:44pm P. 5 

- 
From: USDA AMERIC0RTS 

o 
USDA PROJECT DIREC'TOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME:  Richard Hoffpauir 

WORK LOCATION: Marksville  

STATE: Loujsiana 

NOMINATED BY: Linda Ri sb 

(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED gS % 

On a locale between 1 and 10, vith one being low and 10 high, answar the following question*: 

PROJECT DIREcTOR ENSURED ALL FORMS AND ADMINISTRATIVE 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT INFORMED ABOUT CHANGES AND REQuIREKENTs 

RESPONDED IN A TIMELY KANNER TO RESOLVE PROBLEMS 

1  0 

_JO  
Please provide a short narrative explaining why this member merits this award. This is not to exceed ons page. Nominations exceeding one page will not be read or considered. 

Richard Hoffpauir is an energetic and responsible supervisor. He is always available to help his AmeriCorps Team members and direct their efforts in productive ways. He helps coordinate training sessions and Cluster meetings and encourages his members to give their very best for AmeriCorps, their communities and their country. 

* 



To: Billy Mbore From: USDA AMERIC0RPS 2-27-96 7:44pm p. 5 

USDA PROJECT DIRECTOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME: w • 

WORK LOCATION: ocAP,(3-(7..41W 
STATE: 

NOMINATED BY: 

(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT 
INFORMED ABOUT CHANGES AND REQUIREMENTS 

4_.. RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• 



► To: BIlly Mbore From: USDA AMERIC0RPS 2-27-96 7:44ps p. 5 

USDA PROJECT DIRECTOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME: "Ichard 1-1-offRair 
WORK LOCATION: 

STATE: 

NOMINATED BY: 

}so Ldsilin  
-Rty 'be/an 

(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 1O, with one being low and 1O high, answer the 
following questions: 

JQ 
ID  

9-i0 

PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT 
INFORMED ABOUT CHANGES AND REQUIREMENTS 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

I nominatc RichaYd HOHP2uir inthescnxHlatIm 

1j £ HYilP  ZZ ® Y!2!? 0 
0m+. i090Ih9 7L .KCd!e ,

!nC .al/ arOUnd 
hc does morc H\an whats rcqulred . 



To: Oilly Moure From: USDA AMERIC0RPS 2-27-96 7:44pn p. 5 

USDA PROJECT DIRECTOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME: 

WORK LOCATION: 

Holly Martien 

Alexandria, 

Louisiana STATE: 

NOMINATED BY: Sandra Smith and Susan Mattox 

(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE 10 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT 10 
INFORMED ABOUT CHANGES AND REQUIREMENTS 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS 10 

Please provide a short narrative explaininq why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

. 
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March 15, 1996 

To Whom It May Concern: 

According to Webster's New World Dictionary, the word efficacious 
means "producing or capable of producing the desired effect; to 
be effective." We, AmeriCorps team members Susan Mattox and 
Sandra Smith, are convinced that Holly Martien truly epitomizes 
this term. Her unending support and tireless enthusiasm shown to 
each and every AmeriCorps member have been an inspiration 
throughout our term of service. 

Turning to Holly for help with different problems that have 
arisen is an experience to be treasured for she turns each 
"problem" as we see it into a challenge to be faced with 
confidence. Holly does not give us pat answers or a simple, "I 
don't know," but digs until she finds an answer that will produce 
an acceptable solution. 

We believe Holly Martien is deserving of much praise, and any 
award given to her will only serve to spur her on to greater 
service and higher goals for herself and the AmeriCorps program. 
Therefore, we do wholeheartedly support and endorse Holly Martien 
for the USDA Project Director or the Year Award. 

Holly Martien lives and breaths AmeriCorps. Her involvement, 
commitment, and dedication is the very reason Team USDA 
AmeriCorps in Louisiana is a success. She works many hours on 
her own time making sure quarterly reports are comprehensive and 
on time, all the administration work is complete, and seeing that 
the members are focused on their objectives. 

I concur with Susan and Sandra's assessment of Holly, and endorse 
the nomination. . Ate" //(6,.., 

Billy R. Moore 
Assistant State Conservationist/P 
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USDA PROJECT DIRECTOR OF THE YEAR AWARD 

PROJECT DIRECTOR'S NAME: LeRoy Tull 

WORK LOCATION: Stillwater. Oklahoma 

STATE: Oklahoma 

NOMINATED BY: 
(Oklahoma Project Managers) and AmeriCorps Members 

(Complete the following information) 

PERCENTAGE OF STATE OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer thc 
follnwing questions: • 

PRO3EcT DIRECToR ENSURED ALL FORMS AND ADMINISTRATIVE ~D-
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WfRE KEPT 10 
INFORMED ABOUT CHANGES )ND REQUIREMENTS 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS ~—

Please provide a short narrative explaining why thiS member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• 



MAR-29-1996 15:14 GREAT PLAINS RC&D 405 393 4573 P.03 o We, the project managers and team members of thc USDA-NRCS ArneriCorps Environment Corps of Oklahoma 
would like to nominate LeRoy Tull, Project Director, for the USDA Project Director of the Year Award. 

First and foremost on LeRoy's list on contributions to our prograrn is his enthusiasm, With the uncertainties we 
faced in Oklahoma with thc beginning of our program and through the losses of members, LeRov has always 
encouraged evervone to forge ahead with positive attitudes. He always has an upbeat message to share with 
members and managers alike, and he is always in control, professional and positive when problem.s arise. 

Secondly, LeRoy proved his dedication to our programs and stood in support of AmeriCorps when others mav 
have been brushing it a.side. He truly understood thc Department's commitment to AmeriCorps and tried to convey 
this to others at our state, regional and national level. He has also "gone to bat" for our teams (who are now each 
down to four members instead of five) to fight for replacement members. Through the budget shortfalls at the 
national, regional and state lewd, we feel LeRoy tried to hold ground for ArneriCorps, even though he may have been 
the only one. It has had a positive effect on members and sets a good example, even though we were not allowed 
replacements It has lifted the members' pride in AmeriCorps to know that someone is out there fighting for them 
and the prograrn to which thcy have dedicated themselves. 

LeRoy is always timely in getting out information about the program, changes and quarter]y and other reports, 
• and has always offered his assistance to project managers in understanding and completing them. He was also 

patient with project managcrs through the changes in quarterly reporting, but. at the same time, he made sure we 
were able to complete them on time. 

In Oklahoma, our USDA-NRCS teams have been fortunate to be able to participate in projects and events 
sponsored by the Oklahoma Community Services Commission. LeRoy's ability to coordinate swearing-in 
ceremonies and training sessions with our Statc AmeriCorps group has let us meet rnembers and supervisors from 
non-USDA AmenCorps programs, as well as VISTA and Learn and Serve. This has helped further the members' 
sense of national identity with AmeriCorps and community service. 

Another accomplishment that Project Mangers can especially appreciate is that LeRoy has kept our program up 
and moving and even building momentum while being an outstanding USDA-NRCS employee in his other duties. As 

Assista.nt State Conservationist, he is charge of not only special initiatives, but also Strategic Planning and Safety. In 
this capacity, he is asked to serve as Acting State Conservationist on numerous occasions. However, LeRoy is still 

able to keep focus on AmeriCorps, to check in with project rnanagers and members, answer questions, resolve 

problems and inform about opportunities. 

While attending Facilitative Leadership training in Washington, D.C., project rnanagers and tearn rnembers alike 

werc able to see the level of competence our state leader has. We felt it was obvious his peers from other states 

respect him for his accomplishments and strides with our program. It is under his leadership that our state's projects 

have gained recognition nationwide. 

The Oklahoma project managers and members are proud to be a part of ArneriCorps and of the work we are 

accomplishing. LeRoy also allows us to have; a.dditional pride in our projects, our agency and our state. 



MAR-28-96 THU 13:22 
To: John Thomas 

F-om: USDA AMEPICCEPS 
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z-27-96 7:55pm p. 5 • 
USDA PROJECT DIRECTOR OF THE YEAR AWARI) 

PROJECT DIRECTOR'S NAME: LtoNi.S  
i 

WORK LOCATION: A7E:L. C Neu-) Ale-4c0 
Kte,esc  STATE: 

NOMINAJEDBY: JObn770m2< 

(Complete the following information) 

PERCENTACE OF STATE OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the following questions: 
• 

e PROJECT DIRECTOR ENSURED ALL FORMS AND ADMINISTRATIVE /0 
REQUIREMENTS WERE SUBMITTED TO NATIONAL HEADQUARTERS 

PROJECT DIRECTOR ENSURED MANAGERS AND MEMBERS WERE KEPT /c7 
INFORMED ABOUT CHANGES AND REQUIREMENTS 

RESPONDED IN A TIMELY MANNER TO RESOLVE PROBLEMS /0 

Please provide a short narrative explaining why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 

• 



• 

• 

P, 05/05 

USDA PROJECT DIRECTOR OF THE YEAR A WARD 

I would like to nominate Lloyd Wiehelm as the project director of the year award. Lloyd 
served the AmeriCorps program as the Four Corne.rs Facilitator. Lloyd works for the 
Fann Service Agency in suppon of AmeriCorps members located with RECD, NRCS, and 
Forest Service, in New Mexico, Colorado, Utah, and Arizona. Lloyd truly implemented 
the spirit of Team USDA as wt: entered into the first year of the AmeriCorps program. 
We all shared inf 01mation and dat.a as we recei\'ed it from our Agencies. Lloyd 
coordinate<l this information and disseminated it to all the State Contacts and AmeriCorps 
members. We had a leg up on the ArneriCorps program due to the extraordinary effort<: 
to promote the AmeriCorps program by Lloyd \Viehelm. 

Lloyd led the cffon to implement a joint AmeriCorps training meeting for the 4 comers 
area which included the four States listed above. Lloyd acquired the meeting facilities, 
arranged for most of the speakers, and laid the ground work for two successful training 
meetings for 1995 and 1996. In my view point, Lloyd's interest in the AmeriCorps 
program is substantial in that the FSA did not have an AmeriCorps program in 1995. 
Lloyd had requested an AmeriCorps program for the Fann Services Agency, for 1996 and 
almost succeeded in getting it approved. 

Lloyd responded in a very positive manner in an effort to resolve problems that were 
encountered with the administration of the Amen.Corps program. If we had difficulty in 
obtaining forms, Lloyd would obtain them for us. If we had trouhle obtaining health 
insurance for our members or child care assistance, Lloyd was invaluable in resolving 
those problems. It is my viewpoint that the productivity of the 4 corners members was 
enhanced due to the oversight of the AmeriCorps program by Lloyd. The N'ew Mexico 
State Staff and AmeriCorps members give a re.sounding thanks for the assistance provided 
by Lloyd Wiehelm to promote our AmcriCorps program! 

Lloyd was an inspiration as he always had a positive attitude even at times whe,n it 
appeared that the AmeriCorps program was under attack, and perhaps not be funded for 
futw-e projects. It is my viewpoint that Lloyd Wiehelm had earned the award "USDA 
PROJECT DIRECTOR OF THE YEAR AVv'ARD", for his hours of dedication. to 
promote the Ame.riCorps program while serving as the FSA Four Corners Facilitator. 

�#7� 
. THOMAS JR. 

Rural Development Coordinator/New Mexico State Amen.Corps Contact 

----

---
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NAME 

MANAGER OF THE YEAR NOMINATIONS 

STATE RATING 

Basco, Margaret 

Beverly, Jeffery 

Daw, B. Kevin 

Edwards, Steve 

Fine, Gary 

Martin, Rick 

Mazzuchelli, Kathy 

Nipper, Steve 

Norwood, Bruce 

Oliver, Bettye 

Reid, Janice 

Steffen, Dave 

• 

e 
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USDA MANAGER OF ME YEAR AWARD 

MANAGER'S NAXE: Marqaret Basco 

WORX LOCATION:  Project Celebration,Inc. Many 

STATE: Louisiana 

NOMINATED BY:  Linda Rigsby 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED a rLe2, 
On e acale between 1 and 10, with one being low and 10 high, answer the 
following queatioria: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 10 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

10 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP NEKgml(s) DEVEL0P AND 
IMpROVR CITI2RN SKILLS 

MANAGER ASSISTED waim(s) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

10 

Please prOVide a short narrative explaining why this member merits this 
award. This ig net to exceed one page. Nominations exceeding one page 
will not be read or considered. 

Margaret Basco is the perfect supervisor. She allows her AmeriCorps 
member the freedom to pursue her objectives, while also allowing 
and encouraging her to become involved in other community projects. 
This allows for much personal growth for the member and a great 
advantage for the programs and community goals which are furthered 
by this added energy. Through Mrs. Basco's generous nature and 
optimistic attitude, Sabine Parish and Project Celebration are 
truly enriched. • 

.~-



. 
-~0--

STATE: 

NOMINATED BY: 

Frankl in. InutDiaas 

Mrs. ALmetra J. Franklin 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 1001 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

liEr
1R /1994 03:25 3188285754 

- 
T -2are Fros: USDA AMERICURn • PAGE 03 

2-Z7-96 7:44ps P. 4 

USDA MANAGER OF THE YEAR AWARD 

MANAGER'S NAME: 

MORK LOCATION: St. Marq C 

MANAGER RESPONDED IN A TIMELY MANNKR TO RESOLVE 10 
PROBLVLS 

MANAGER DEVOTED TIMM TO HELP MESOKR(S) DEVELOP AND 
IKPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVIcN 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
vill not be read or considered. 

10 



MANAGER'S NAME: 

WORK LOCATION: 

STATE: 

B. Kevin Dew, NRCS Area Conservationist • ,•••••••=llr_ 

Duluth 

Minnesota • 

T 

r pa,ors ► ,,;"2.....„„ FAX TRANSMITTAL 
9  

/ • /' i _ 1~.,G~,~~~-

• 

USDA MANAGER OF DIE YEAR AWARD 

Julie Smith,  NRCS AmeriCorPs Member _ - 
NOMINATED BY: 

• 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 60% - 

On a scale between I and 10, with one being low and 10 high, answer the following questions: 

• • 

• - 
MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPRoPRIATE TRAINING AND INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

10 

10 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 10 PROBLEMS 
• 

• MANAGER DEVOTED TIME TO HtLP MEMBER(S) DEVELOP AND . IMPROVE CITIZEN SKILLS 

MANAGER AsSISTED MEMBER(S) WITH COMMUNITY SERVICE PRWECTS ABOVE AND BEYOND STATED OBJECTZVES 

• 

10 

10 

• 

Please provide a short narrative explaining why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 
Kevin deserves this award for his direction and supervision given through the AmeriCorps Program. Kevin saw the need for project: assistance for Laurentian RC&D Council and was able to supply an AmeriCorps Member for this assistance. He haI guided AmeriCorps Member, Julie Smith, to people and resources for Julie to "Get Things Done" for Laurentian RC&D Council. . Kevin has also allowed Julie to take leadership roles in:project decision-making. Through Kevin's guidance and trust in Julie's work, Julie has been able to develop her leadership skills and key relationships in the community. Julie says "this AmeriCorp£ expcrience has greatly aided her career development". 

- - 
OPTIONAL Pon+ 9.1 (7-9C) 
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USDA MANAGER OF THE YEAR AWARD 

4ANAGERIS NAME: 

WORK LOCATION: walterboro 

STATE: South Carolina 

Dwayne Mangum 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 
so far 

on a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION lo 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLvE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

10 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 10 
PROJECTS ABOVE AND BEYOND STATED 05JECTIvEs 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed ona page. Nominations exceeding one page 
will not be read or considered. 

Steve approached his collateral assignment as 
coordinator of the 

Walterboro Americorps Team in a positive manner. He began net-

working with our normal partners first, e.g. Conservation 
Districts, 

RC&D Council Members, then branched out to include a 
variety of state 

and local governments as well as numerous conservation 
minded 

organizations which included The Charleston Museum, Charleston 
County 

Parks and Recreation Commission and the National Trust for 
Historic 

Preservation. He rnade preliminary visits with the potential sponsors 

and guided the process very throughly from inception 
to project 

completion as well as follow up. I was very pleased to be associated 

with the Americorps group because of the excellent 
projects they 

were working on as well as their reputation they have 
gained as a 

group that gets things done. This, I believe, can be contributed 

to a large degree to Steve's management of the program. 



• 

USDA MANAGER OF THE YEAR A'\-'\'ARD 

MANAGER'S NAME: 

WORK LOCATION: 

STATE: 

NOMINATED BY: 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

M�NAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE ANO APPROPRIATE TRAINING AND 
INSTRUCTIONS IN OROER TO COMPLETE TASKS 

�.ANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLtMS 

?-1".ANAGER DEVOTED 'I·IME TO HELP MEMBER(S) DEVELOP AND 
IMPROVZ CITIZEN SKILLS 

�..ANAGER ASSISTED MEMBER(S) WITH COMMONITl SERVICE 
PROJECTS ABOVE AND BEYOND STATED OB�ECTIVES 

lo 

lO 

10 

Jo 

10 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

L ....... . 
\01,·� . • • • • • •  • -
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6 Natural Resource Conservation Servicc Ancericorps 
Colleton County Human Services Building 

219 South Lemacks St. 
Waltcrboro SC 29488 

(803) 549-1533 
Fax (803) 549-7333 

To: Joel Berg, Director, USDA Office of National Serrice 

From: The Lowcountry (Waltcrboro) USDA NRCS Americorps 

Subject: USDA Manager of the Year Award Nomination 

Dear Mr. Bcrg, 

The Lowcountry Americorps Tcarn in Walterboro, South Carolina proudly nominates Steve Edwards 

for Manager of the Year. Steve personifies the Americorps spit-it Our secret pet narne for Stcvc is 

"CAPTAIN AMERICORPS!" 1-lis positive attitude and cornmitirnent to conservation has had a 

tremendous influence cn us all. Steve has elven much of his personal time and has gone out of his way to 

broadened our carccr opportunities. 
StevC has worked very hard to insure that all of our projects run smoothly and has worked in the field 

with us on a majority of our projects. On several occassions he has cooiced his famous "shrimp boil!" 
dinner for sponsors and other important individuals. These special occasions allow us to promote; 
Americorps, DNR and NRSC. 

Stevc Edwards is highly respected in our field artd has extensive contacts with other conservationists 

throughout the state. His influence and coordlating expertise has enabled us to be enormously productive. 
In a "nutsha.-  we love Steve and bclieve that he would make a fine recipient kr this prestigous award. 

He deserves it! 

• 
Sincerly , 

Kimberly A. Duffy 

7~4~ 
/ 

~/ X0,7 

Doug Mclean 
~ ' "'t.  ,(~ ti 

Erik N. Greene 

Mendeth Mauldin n - 
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USDA MANAGER OF ME YEAR AWARD 

MANAGER'S NAME: Gary L. Fine 

WORK LOCATION: Golden Meadow Plant Materials Center 

STATE: Taluislana 

NOMINATED BY: Louisiana Coastal Wetlands Environmental Team 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 80% 

On a scale between 1 and 10, with one being low and 10 high, answer the following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 10 • MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HTTP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

10 

9 

MANAGER ASSISTED MEMBER(S) WITH CoMMUNITY SERVICE 10 PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 

• 

o 



• We, the USDA, NRCS AmeriCorps team would like to nominate our Plant Materials 
manager for Manager of the Year. His insights of the immense environmental needs of the 
area and his vegetative solutions to coastal erosion, we feel, shows his deep concern. He 
knows that something can be done to slow down the erosion of our wetlands and barrier 
islands. Some agencies talk solutions, we attempt solutions through his dedicated 
guidance. 

The team knows that he took a chance in applying for this AmeriCorps team. The ten 
of us put three times the wear and tear on the facility. Our use of their gear, tools, and 
machinery causes faster breakdown than without us here. He knew there would be 
individuals with personal problems which he would have to deal with. Supervising ten 
young adults, most between eighteen and twenty, without previous work experience, work 
ethics, and with different backgrounds and personalities could be a hassle. But, he went 
for it because he saw needs and weighed the alternatives. We deeply appreciate the 
chance he gave all of us to grow personally, broaden our skills, and work for our own 
education and toward our future. He has instilled, through the work, an awareness of our 
environment and its needs in each one of us. We are each, in our own way, making a 
difference in ourselves, our community, and the outlook for the future. 

AmeriCorps member, Jean Guidry, stated "Gary is a tough, but fair man." All the 
members know this to be very accurate. He is very firm in his expectations of our work. 
If we need a little push, he provides it and guides us to the objective with the greatest 
efficiency of our time and materials. If a situation changes, he and we adjust to it. We 
are not expected to do the impossible. He expects and accepts our best work, whether its 
the best anyone else could have done or not. If we give a project our all, then he tells us 
that's acceptable and all anyone can do or expect from themselves. His supervision and 
training instills in each of us the desire to do this in everything that we do. We never 
undertake a job without him telling us what to expect and how to accomplish the task. 
Sometimes his schedule lets him come with us. We know before we leave that we are 
going to be successful. Sometimes, we go out without him. On these occasions, he is on 
our minds and in our actions. Our respect for his leadership grows with each project. 
When we have problems with a job or occasionally with each other he settles them fairly. 
By looking at what caused the situation he leads us to the solution. If a problem comes up 
concerning an objective that we cannot reasonably solve because of other circumstances, 
like the fire in La Branch, or sponsors not being prepared, then we simply back off and 
find a new objective or other work for the time allotted in our schedule. Typically, we see 
a need and find a way to meet that need; then we go after it to get the job done. We run 
short on time, not activity. 

The members awareness as to where they stand individually as citizens has been 
instilled in us simply by observance in his manner. He is truly an encouragement to us all. 
We now see our roles in society through him. We know that when we finish our season of 
service we will have gained personal growth, citizen responsibility, and a personal code of 
ethics which we will carry throughout our lives. Rebekah said, "I can't say enough good 
things about Mr. Gary, he's been an encouragement for me to finish school." He is a 
leader and a friend. The community will have benefited by the empowerment we gave it to 
solve problems. Tru1y with Gary's management and the teams work we are "getting 
things done"! 

• 



• USDA MANAGER OF THE YEAR AWARD 

MANAGERte )À?E: RICK MARTIN 

WoRK LocATION: KANOPOLIS LAKE 
STATE! Xs 

NOMINATED BY: JIM MEISENHEIMER 

I (Complete the following information) 

PERCENTAGE Or OBJECTIVES ACCOMPLISHED 95 

I 
On a scale between 1 end 101  with one being 1ow end 10 high, answer the following questions: 

• 
MANAGER PROVIDED ADEQUATE AND APPROPRIATE ŠrIPFRVIS1ON 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAININC AND INSTRUCTIONS IN ORDER TO COMPLETE TASKs 

MANAGER REspONDED IN A TIMELY MANNER To RESOLVE PlitoBLEms 

MANAGER DEVOTED TIME To mELp mEMBER(0) DEVELOP AND IMPROVE CITIZEN SKILLS 

MANAGER A55J,STED MEmBER(S) WITH COMMUNITY tERVICE 
PRoJECTS ADOVE AND BEYOND STATED oBJECTIVEs 

10 

9 

10 

9 

9 
•••••••••.^ . 

Please provide a short narrative explaining vhy this mmrher merits this award. This is not to exceed onet page. Nominations exceeding one page will not ha react or considered, 

• 
- 
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USDA MANAGER OF THE YEAR AWARD NARRATIVE (KANSAS): 

Rick Martin is the Park Manager for the Kansas Department of Wildlife and Parks, Kanopolis State Park. He supervises the AmeriCorps team located at the park. The team is serving to restore the park tacilities and wildlife areas following the devastating 1993 and 1995 Midwest floods. 

Rick is nominated for the manager of the year award becauee he has provided exceptional supervision to the AmeriCorps team. Members problems are identified early and corrective actions are taken immediately to resolve the problems. Examples of immediate steps to help members includes: quickly identifying a mentally challenged member and the means to accommodate the member's needs, ascertaining that a member was being harassed while off duty causing her Lo miss days of service and not perform well, dealing with a member who had lost his driver's license due to a third drunk while driving offense, and working with two members who initially did not get along. 

Martin has volunteered his park staff and facilities several times as a resource to be used in holding USDA-AmeriCorps meetings for special events involving all the Kansas USDPI teams. He and his staff have donated food and resources to help accommodate the USDA team's needs while at the park. 

Rick has taken a very personal interest in helping his 
members while serving at the park and a]so away from the park. 

He has macit a special effort to accommodate the specific needs of a non-citizen member of the Kanopolis team. 

The Kanopolis team has, as a result of Mr. Martin's 
leadership, received special equipment operation safety training. 

The Kanopolis team has, with Mr. Martin's leadership, 
completed in excess of 95 of thc team's goals for the 
restoration of the park facilities and wildlife area. 

o 

• 

• 



• 
USDA MANAGER OF i HE YEAR AWARD 

MANAGER'S NAME: i( k v  /iliq 2 C.Ae ///  

WORK LOCATION: r'LLc,  U Cc_ (*Fe-17, c /17(c/-7  

STATE: 

NOMINATED BY: /larycii5  

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

It o MANAGER PROVaDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

1 C) 

-  JO  - 
j 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

. 



Caribou. Parks & Recreation Department 0 . 

59 BENNETT DRIVE 
CARIBOU, MAINE 04736 

(207)493-4224 / 498-3954 FAX 
• 

USDA MANAGER OF THE YEAR AWARD 

03-15-96 

Dear Joel; 

I am nominating Kathy Mazzuchelli as a candidate for the manager of the year 

award. I feel that Kathy has done a great job as a manager for the Americorps program. 

Because of her hard work she has been able to help myself in doing the best job that I 

can for Americorps. This is our second year in the Americorps program. A11 throughout 

the State I constently hear high praise for Kathy, and I have heard that our program in 

Caribou has generated a lot of volunteers and other programs have worked with us 

because of the simple reason that Kathy is involved in a lot of the programs in the 

Caribou area. She has personally helped me in acheiving the community objectives that 

she set out for me. Kathy has also given me a great place to work and grow. She has 

given me a computer, telephone, office space, and a vehicle when needed. 

Kathy has also let me do my own thinking and she also let me change some things 

that have made my job more efficient and effective. 
Some of the other things that Kathy has done for the Americorps program and 

myself. Is she has spent many days working overtime for the program while she has her 

own job to do. Kathy has also sent me oh trips to further educate myself in the field of 

trails and water quality workshops, these expenses have come out of her own budget. 

I understand that you will have a lot of candidates for these awards. but I feel that 

you should seriousely consider Kathy Mazzuchelli as the manager of the year award. 

If you have any questions please feel free to call me anytime; 207-493-4224 

• 

Thank You , 

Gary Marquis 
Trails Coordinator 
Americorps Member 

• 
) 

Recreation: A Lifetime of Experiences 



MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND . 10 - 

10 

Poore From: USDA APERIC0RPS 2 -27 -96 7:44pm p. 4 . 
USDA MANAGER OF THE YEAR AWARD 

MANAGER'S NAME: Steve Nipper 

WORK LOCATION: Monroe 

STATE: Louisiana 

NOMINATED BY:  Sandra Smith/Susan Mattox 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 

following guestiOns: 

INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TINE TO HELP MEMBER(S) DEVELOP AND 

IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this member merits this 

award. This is not to exceed one page. Nominations exceeding one page 

will not be read or considered. 

10 

10 

10 
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e A eP MUD  
STATES  
DEPARTMENT  
Of AGRKULTURE 

* 

March 15, 1996 

To whom it may concern: 

Susan Mattox and Sandra Smith would like to take this 
opportunity to nominate Steve Nipper for the USDA Manager of 
the Year Award. We feel Steve Nipper has been an exemplary 
manager for the U.S.D.A. Farm*A*Syst program carried on in 
Monroe, Louisiana. 

The excitement he generates from his enthusiasm is 
contagious. He radiates a passion of support for the 
Agriculture Community here in Northeast Louisiana that is a 
challenge to anyone who works with him. We respectfully 
refer to Steve as 'The Nipper Man', for he will indeed nip 
at our heels if we are not doing our best possible work. We 
have yet to see him come into our office and not rattle off 
a list of promising new ideas. He never once gave up on the 
program, always a constant source of support and 
encouragement. 

Our favorite Nipper Man story goes like this: 

We had spent a couple of days riding around Northeast 
Louisiana with Steve meeting different people we would be 
working with in the coming months. Steve could not help but 
talk endlessly about the different conservation practices he 
saw in use as we passed field after field. Susan, who has a 
double major in Sociology and Psychology, (not at all 
interested in farm practices! OK!) is about to nod off -in 
the back seat when Sandra makes a totally unnecessary 
comment about the color of soil we are passing. Steve then 
precedes to wheel the car around into the field, 
enthusiastically scooping up large clumps of mud, and 
proceeds to dump equal portions into our hands. We then 
received a brief (thankfully) explanation of the soil in the 
area, while standing there admiring the mud so appalling 
placed in such a ceremonious fashion into our manicured 
hands. Sandra will never forget the look of incredulous 
astonishment on Susan's face, or the completely unaware 
manner in which Steve proceeded to explain the relative 
merits of Sharkey Clay soil in East Carroll Parish. 

Steve Nipper is what all organizations need to accomplish 
great goals and to inspire dedicated followers. 

• 

e 



To: Billy Mbpre From: USDA AMERIC0RPS 2-27-96 7:44pm p. 4 

r 
I 

USDA MANAGER OF THE YEAR AWARD 

MANAGER'S NAME: ~~`,:~.~ —~ ok,u)--o-e-L) 

81-#ea)  / 9as4-7."? bLID 

Jiik) - 

WORK LOCATION: 

STATE: 

NOMINATED BY: 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED . 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 

1-~-- MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 
INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIME TO HELP )EMBER DEVELOP AND 
IMPROVE CITIZEN SKILLS 

MANAGER ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this Member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

1 



MANAGER RESPONDED IN A TIMELY MANNER TO RESOLVE 
PROBLEMS • 

HF'i1- 1~4-1y7b 1~• ~C rr(LII I FrIHH TO 92027204614 P . 02 

USDA MANAGER OF 111E YEAR AWARD 

MANAGER'S NAME:  I'lErrye W. 01 tlur'r, 

WORK I,OCATION: Sttte Offiu of USDA-RECD 

STATE: 

NOMINATED BY: MS USDA -RECD'ImeriCoz;15Ielm_---

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 
••1•I•l•••••• 

On a scale between 1 and 10, with one being low and 10 hiqh, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION _ I( _ 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 1 n 
INSTRUCTIONS IN ORDER TO COMPLETE TAaRS 

MANAGER DEVOTED TIME TO HELP MEMBER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

• 

MANAGER ASSISTED MEMBER(S) WITH coMMUNITY SE°RVIC£ 10 
PRoJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this member merit& this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• • 
I-kid-27-199S 19:14 Us DEPT. PGRICULTURE P. 04 



USDA FMHA T0 82027204614 P.02 

Bettye W. Oliver 
State Office/ USDA-RECD 
Mississippi 
Mississippi USDA-RECD*ArneriCoros Team Members 

Apg -04 -1995 14:04 FROM 

MANAGERS NAME: 
WORK LOCATION: 
STATE: 
NOMINATED BY: 

Bettye W. Oliver should truly be awarded for her efforts as USDA Project Manager. 

She exemplifies the greatest leadership abilities that can move any team forward. Bettye Oliver 

is very caring, honest, fair, committed, and willing to go that extra mile to make sure the job 

gets done. She is the epitome of all Project Managers. 

OIiVe PIkaSa Px§eWr 10.WbeSUPEingbCr|iSSiSSPPiA=iCOSIea 

A~ 08h,ee aeSCaeIedOUhOUteSWe,Sbea1WaYJtietOSUIe 

eVe0=iSPe 8tekSPeCiBddU:[eS.SheB]WaYSf eteDOCa11be=ea 

members to find out how they are doing, and what they are doing. If their is ever a problem, 

she goes to the root to find out the cause, and iron out the differences. Oliver has worked with 

all twelve members on a one on one ba.sis to help them succeed at what ever they were doing. 

One purpose of ArneriCorps is to promote active citizen.ship amongst members. Oliver 

has made sure that her members develop and improve their citizen skills by encouraging them 

to go thaz extra mile, when serving their communities. Oliver enforces the ethic of 

AmeriCorps, which is getting things done, opportunity, responsibility, and most of all 

community. She encourages members to seek out their goals, and she occasionally helps them 

implement them. Oliver has often made site visits and physically participated in hard labor 

alongside members. 

Bettye Oliver is a very democratic leader. She never tries to force her members to 

perforrn their services, but encourages them to get things done. If members need a pat on the 

back, she always extends her helping hand. She listens attentively, as if all things matter. Her 

smile encourages the members to smile too. Her enthusiasm and pride in her ArneriCorps 

team is enough to make anyone feel the same way. Bettye W. Oliver is the motivating force 

behind her Mississippi- ArneriCorps Team and together they ger things done! 

• 

• 
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USDA MANAGER OF THE YEAR AWARD 

MANAGER's NAME: , k?!..a4g 

WORK LOCATION: V! L e-6!‘e, ~/1~ 

sTATE: ,Q.(.() 

NOMINATED BY: 

(Complete the following information) 

, 

,s-o  PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MANAGER PROVIDED ADEQUATE AND APPROPRIATE SUPERVISION 9 
MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 

INSTRUCTIONS IN ORDER TO COMPLETE TASKS 

MANAGER RESPONDED IN A TIM@LY MANNER TO RESOLVE 
PROBLEMS 

MANAGER DEVOTED TIM1 TO HELP MEMEER(S) DEVELOP AND 
IMPROVE CITIZEN SKILLS 

)tANACE ASSISTED MEMBER(S) WITH COMMUNITY SERVICE 
PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

Please provide a short narrative explaining why this member nerits this 
award. This is not to exceed one page. Nominations exceeding one  page 
will not be read or considered.  

1
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On a scale between 1 and 10, with one being lov and ID high, answer the 
following questions: 

IIII0MAR 
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USDA MANAGER OF TIM YEAR AWARD 

IIAXACEEIt ° a tan: ,N 4 uf STE  
IDCATI ON i Sur- KQ—

STATE i ,_..66u T41 114  li73-CFt 
NoWINATID BY: 7-)sejlt.c,N r cla - .4_, _ 

(Complete the following infOrsation) 

PERCENTAGE OF oilmiTIvES ACCOOLIMD % . )XAG PROVIDED ADsgoaTS AND APPRomaihn SUPERVISION 
MANAGER PROVIDED ADEQUATE AND APPROPRIATE TRAINING AND 

usTRuanan IN ORDER TO COMPLETE TASKS 
MANAGER RESPOMED IN A TIMELY NANNIR TO RESOLVE 

PROBLEMS 

MANAGER DEVOTED,TINE TO HELP EIMBER(S) DEVELOP AND 
LKFROVE OITEIEN SKILLS 

MANAGER ASSISTED NEMEEK(S) WITH colomirry gritvIcz 
FRATECTS ABOVE AND BEYOND STATED WECTIVEs 

_2_ 

Please provids a short narrative explaining vhy this member serits this 
sward. This is not to exceed one page. Nominations exceeding one page 
vill not be read or considered. 
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Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a tabbed divider. Given our 
digitization capabilities, we are sometimes unable to adequately 

scan such dividers. The title from the original document is 
indicated below. 

3 
Divider Title: 



Rigsby, Linda LA 

Sitting Bear', John -- SD_ • - 

Smith, Julie 

Terrebonne, Susan 

MN /6 6 

LA .2. 

• 
INDIVIDUAL MEMBER OF THE YEAR NOMINATIONS 

NAME STATE RATING 

Bailey, Ray TX _ /oo/tA.0 

Black, Charlene NM - ? 

Druilhet, Delores LA  - ' 1.1 

Hines, Lisa KY /0., 

Kitterlin, Kimberly LA 

Moore, Lita AR 

Nokes, Milton KS 

Reaves, Dorothy MS 

Richards, Chanel MS 

( 

1 

.~- / 

Watkins, Ella LA ' 

Watkins, Rosie GA `) 

Witherspoon, Lena IL /00 

__s 

L/ ~ 

Witt, Karla SB E-4 yi 

. 



MEMBER'S NAME: 
Ray Bailey III (Trey) 

. ~----

MAR-28-96 THU 05:06 AM 

- 
. , 

P.02 

From: USDA Ameritorps 2-27-95 2:58pm p. 2 

INDIVIDUAL AM:ERICORPS MEMBER AWARD 

WORK LOCATION:  
City of 143.ling 

Texas 
STATE: 

NOMINATED BY:  Linda S. Isloore 

(Complete tht following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & in° nrmore 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
• 

SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 75% 

On a goal. between 1 and 10, with one being low and 10 high, answer the 
following questions: 

- 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

~-

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 10 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 10+ 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 10 
FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. • 



- MAR.-213-96 THU 05:07 AM P.03 

• 
INDIVIDUAL AMERICORPS MEMBER NOMINATION Luling, Texas 

Ray Bailey 111 (Trey) became our AmeriCorps volunteer in Luling on 
October 1, 1995. He has been the catalyst to bring together other volunteers, the 
City, the Chamber of Commerce and the merchants to realize the fulfilhnent of 
longterm plans for downtown revitalization in Luling. 

Our initial application was for two volunteers, with one working with 
youth activities and one downtown revitalization. When only one position was 
approved, we chose to focus first on revitalization with a secondary emphasis on 
youth activities. (See Revised objectives - November 1995.) 

Luling leaders have long wanted to beautify the downtown Davis Street 
area with antique street lamps to attract more tourists from the busy highways 
that intersect the 5 block area. Trey researched the availability of lamps; worked 
with the City and a contractor to develop plans for underground utilities and 
brick islands; and presented the plans to the City, the merchants and the general 
public. He then mounted a PR campaign through the Chamber of Commerce to 
seek donors of 20 lights and benches to be installed on brick islands. Within a 
matter of weeks, the program was over-subscribed. 

Through December 1995, Trey worked with city crews every weekend 
except Christmas to install the underground electric lines. He coordinated the 
contracting of brick islands, and personally drove the 120 mile round-trips to get 
the lights and benches; making several trips with his own vehicle and trailer. 
Interested investors started to take notice of the empty historic buildings. Trey 
was available to provide data to prospective buyers and tenants. A year ago, about 
50% of the 5-block area was vacant. Now, only two buildings remain available. 
Renovations of building fronts have taken place all along Davis, and the 
enthusiasm has spread to include the Pierce Street business area as well. A 
dedication ceremony, with donors, dignitaries and the school band, is planned for 
March 30, 1996 - all coordinated by Trey. 

Luling's sales taxes have started going up - and were up almost 35% in the 
most recent month over the same month last year. 

Trey has also secured plans, advertised for bids and supervised the build-
out of a Chamber of Commerce office and visitor center in the Oil Museum on 
Davis Street. 

He has worked with the youth activities volunteer board to create a plan 
whereby the City would hire a parks and recreaction director in the new fiscal 
year starting April of 1996. He also secured a $600 donation from the Lions Club 
for the program. 

He has successfully held the first rnerchants association organizational 
meeting, with 19 merchants present. 

Whenever hands or leadership are needed, Trey is there. He has provided 
the follow-through support that volunteers have needed to realize their goals. 

• 

• 



. l'IMBER'S NAME: 

WORK LOCATION: 

STATE: 

NOMINATED BY: 
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To: John Thomas from: USDA AMERIC0RPS 2-27-95 7:56pm p. 2 

- . _ 

INDIVIDUAL AMERICORPS MEMBER AWARD 

/ley,/  

eKicC,  —  

r TXr77..1 S  

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 

BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

: ERHib P79g =;%gI SH nU2rY 

zoo0 /94, 

/ep 

On a scale between 1 and 1O, with one being low 
and 1O high, answer the 

following questions: 

M£MBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

• 

/0  
/0 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 

A MINIMUM OF SUPERVISION 

MEKBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

IdlEmBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 

P°1t USDA AND AMERICORPs 

Toilw:7644 Tlyid, a short narrative explaining why this member.merite this 
I rot 16 16 t0 ed one page. Nominations exceeding one page 
• ' h4 teaa or c0:21(:C.7 



TG: filily Moors 

I.--------
From; USDA AMERICORPS Z-I7-96 7:44pg p. 2 

01/13/1994 03: 25 3186285754 PAGE 07 

NDIVIDUAL AMERICORPS MEMBER AWARD 

)(E NAME: Delores J. Dualhet 

~-. 

WORM LOCATION: 

STATE: 

)åOINATD BY: 

` .~ I~tst ry C'.,~t,tf i~~. ~C t io~ ,QGUC7--l-

Louisiana 

Mrs. ALmetra Franklin 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

)iU)(flKR or TrKES MEMBER ENGAGED IN 0 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

816 

On a scale between 1 and 10, with one being low and 10 high,  answer the 
follOwing questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONXL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A )tINIXt. OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 10 

)(BER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 10 
FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This' is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• 
10 

e 
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.I. 3( 1774 G3. LD 3130LO1D4 PAGE 08 

- • o  
In the short time Delores Druilhet has been with the St. Mary 

Community Action Agency, she has proven herself an asset to our Housing 

Department. 

As a member of the Housing Department team, she acts as Emergency 

Shelter Clerk, assists in screening clients for utility assistance, homeless and 

homeless prevention, writes grants for funding of different projects and 

assists with commodity distribution. 

A very pleasant person, she greets all of our clients with a smile and 

immediately stops what she is doing to offer them assistance. She completes 

all tasks assigned to her in a timely manner and never hesitates to offer 

assistance to her co-workers. Also, Ms. Druilhet accepts additional 

reSPOaSib]]idCSCbCerIlYadWIlb8Y 

l\sSDetiSdediCatedtOBeiPIOvementOfOU5PaShT01iS 

end,ShehaSdOatedOver800hOUt0\0USCOmUitYPrOjeCtS,aSShe 

TexiZeSChm8eCaOnlYCOeabOUtvenOeVeSUSe]ShlYOfOneSte 

so others might becorne empowered to help themselves. 

Ms. Druilhet exhibits the qualities all Americorp members should 
have. At St. Mary Community Action Agency, we feel that you cannot find a 
more outstanding representative of the Americorp ethic than Delores 
Druilhet. She, indeed, "Gets Things Done." 

. 



• INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: Lisa Hines 

WORK LOCATION: Operation PRIDE 
Bowling Green Champion Community 

STATE: KENTUCKY 

NOMINATED BY: Louis F. Elliott, KY Program Manager 

NUMBER OF HOURS DONATED TO THE COMMUNITY ABOVE 100 
AND BEYOND REQUIRED SERVICE HOURS: 

NUMBER OF TIMES MEMBER ENGAGED IN SUPER HERO 
BEHAVIOR: • 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED: 110 

* Member demonstrated a high degree of 
interpersonal skill in working with others: 

* Member was able to carry out assigned tasks 10 
with a minimum of supervision: 

* Member has demonstrated a strong "Ethic of 
Service": 

* Member has served as an outstanding 9 
representative for USDA and AmeriCorps: 

10 

10 . 
' On a scale between 1 and 10, with 1 being low and 10 high. 



• Lisa began her service by having to relocate from the secure and 
comfortable surroundings of her family and friends in Louisville, 
Kentucky, to the site of her host, "Operation Pride", in Bowling 
Green, Kentucky. It appeared at first that Lisa would be unable 
to accept the offer and serve as an AmeriCorps member because she 
was unable to locate housing in a price range that was within her 
means. However, with the help of her site supervisor, Kathie 
Curtis, a rental unit was located that she could afford. 

Lisa's objection for the "Year of Service" was to organize 120 
volunteers to assist in implementing "Neighborhood Pride" 
projects. Her term is approximately 60% complete and she has 
already exceeded her goal by accomplishing 110% of her stated 
objective. 

Lisa has totally organized a Spring Clean-Up project which 
consists of the following three phases: 

o PHASE I: Trash Pick-up 
Picking up litter, removal of tires, furniture 
and appliances 

o PHASE II: Cutting Brush and Overgrowth 
Cutting brush and overgrowth and trimming trees. 

o PHASE III: Repair Affair 
Repair the exteriors of owner occupied houses only; 
such as painting, porch stabilizing and repair, roof 
repairs, windows, etc. 

• 
This has been a very time-consuming task for Lisa which has 
involved a lot of night meetings, etc. Listed below are some of 
the reasons why I think Lisa deserves this award: 

o One Community Service Member (Lisa) has organized 100 
volunteers to participate in this Spring Clean-Up; 

o Gathered a broad-base of support from business to provide 
donations and supplies; 

o Arranged with homeowners for the above mentioned repairs; 

o Has initiated a sense of PRIDE by making the community 
citizens responsible for their community appearance; 

o Promoted the AmeriCorps program through the news media (see 
attached). . 

, 
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6 
INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: LITA MOORE 

WORK LOCATION: MID-DELTA COMMUNITY SERVICES, INC. 

STATE: ARKANSAS 

NOMINATED 'Y: h7A-r r K7, ~/~l~  
/ 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
100hr 

BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 

SUPER HERO BEHAVIOR (i.e. saved a life) 

45% • PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being 
low and 10 high, answer the 

following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 

INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
10 

A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC 
OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
0 

FOR USDA AND AMERICORPS 

Please provide a short narrative explaining 
why this membermerits this 

award. This is not to exceed one  page. Nominations  exceeding 
one page 

will not be read or considered. 

The Senior Citizens' Centers have been little more than a place where our older 

citizens have come to eat, have a little conversation, and, perhaps a little 
nap. 

Through Ms. Moore's efforts the centers are now livelier, the minds and 
hands are 

more engaged, and there seems a new atmosphere whenever one walks into the 
Senior 

Citizen Centers. The questionnaire above asked if she'd saved any lives. 
Perhaps 

not literally, but her efforts have certainly improved their quality of 
life. 

10 



• • 

molvmum, AMMO:WS MEMBER AWARD 
MZXK5NAE:MJLIvNN08ES 

WORK LOCATION: TopEKA 

STATE: 
KS 

OI!A2tUBY:JIMEISE 

(Complete the following information) 

- _ 

NUMZER OF HOURS DONATED TO COMMUNITY AROVF &  sriomn REQUTRRD SERVICE HOURS 114 

NUMBER OF TIMES MEMBER ENGAGED IN 
- SUPER HERO ARHAVIOR (i.e.  SaVed 

a life) 

PERCENTAGE OF cwrcTivEs ACCOMPLISHED 95 

On a scale between 1 and 10, with one loginey 1ow And 10 nigh, answer the following guestiong: 

e MEMBER DEMONSTRATED A HIGH DEGREE OF INTERPERSONAL SKILLS IN WORKING WITH OTHERS 
MEMBER WA5 ABLE TO CARRY OUT ASSIGNED TASKS WITH  A MINIMUM OF SiTPERVISION 10 

MEMBER HAG DEMONSTRATED A sTRONC nETHIC OF grzuTCE" 10
MEMbr.R RAS SERVED A5 AN OUTSTANDING REFAESENTATIVE 1 0 FOR USDA AND AMER:CORPS —~~.~.. 

• 

Plgase provide a short narraLive explaining why this romber meritg  th 
is awarU. This  is not to  excccd

 one paga. Neminationg Awheeding one page win not ba read or considPrad.
 

200Z 
SM-SDIN Ot St £ZS £T6,$, cZ:gi 96/coiro 



INDIVIDUAL AMERICORPS MEMBER AWARD NARRATIVE (KANSAS): 
Milton Nokes is a member of the Topeka Aquatic Stream Habitat Restoration Team and is nominated for the individual AmeriCorps member award. Milton has donated numerous hours of community service beyond his normal AmeriCorps servi.ce. He has provided significant leadership to his AmeriCorps team members in the area of community service. 

• 
Milton has been a key factor in his team's accomplishments exceeding 95 percent of their goals. 
Milton has demonstrated a high degree of capability in working with his fellow team members and other USDA and non-USDA team members. He played a key role in developing and presenting a 5-hour program for all Kansas USDA-AmeriCorps members on conflict resolution. 

Among the community activities thew Milton engaged in are: visiting with elderly patients at the Shawnee Mental Health Agency, meeting wiLh over 10 male members of the Topeka Presbyterian Long Term Care facjlity, communicating and formulating plans for the exchange with the members of the Bridges Across the Heartland AmeriCorps team, leading the team in its service with the, "The Names Project AIDS Quilt Memorial." 

During his servine with the Names Project, Milton had to deal with a group of citizens (Rev. Phelps) that expressed dissenting opinions of the moral issues regarding AIDS. 
Milton has effectively demonstrated a very strong "ethic of service" ds evidenced hy his willingness to provide extra effort and his significant extra community service activities. He has heen an outstanding representative of USDA and AmeriCorps. 

o 

• 
95(7-01 SM-SDEN Orgt cze cTeZi rz:vr g6/co/po 



To: Romie Hudspeth YZBE Fr011: USDA "-eriCcrps 

INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: 

WORK LOCATION: 

STATE: 

NOMINATED BY: 

Dorothy Reaves 

Greenwood Area Office 

Mississippi 

James E Jabosoo 

(Complete the following information) 

NEC$ 

NUMBER or HOURS 00Ni\1'EO '.r-0 COMM"v"NIIY ABC\� r. 

BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 

SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE O.P OBJECTIVES ACCOMPLISHED 

Z-27-96 S:l?pa �. Z 

160 

100 

On a scale between 1 and 10, with one being low and 10 high, answer the 
tallowing questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM 01 SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG •ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AH OUTSTANDING REPRESENTATIVE 
FOR USD.l AND AMERICORPS 

10 

10 

10 

10 

Please provide a short narrative explaining why this �ember merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

Dorothy has served the Americorp Program well by organizing 
and implementing a newspaper recycling program and by involving 
local citizens, governmental officals and private corporation 
in a joint effort to develope jobs and carry out the mission 
of the project. Dorothy also works with "At Risk Students" 
to help them become better, more productive citizens. we 
strongly suppor.t and recommend Dorthy Reaves for this award. 

FEB 27 '96 16:09 

James Johnson 
Area Conservationist 
NRCS 

US DEPT. AGRICULTURE PAGE.002 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

Members Name: Chanel Richards 
Work Location: Canton, Mississippi (Charles Bannerman Family 

Development Center in Flora, MS) 
State: Mississippi 
Nominated By: Bettye W. Oliver, USDA-RECD/AmeriCorps State 

Contact 

Number of Hours Donated to Community Above and 
Beyond Required Service Hours 95 

Percentage of Objectives Accomplished 85% 

On a scale between 1 and 10, with one being low and 
10 high, answer the following questions: 

Member demonstrated a high degree of interpersonal 
skills in working with others 10 

• 

Mernber was able to carry out assigned tasks 
with a minimum of supervision 10 • Member has demonstrated a strong "ethic of service" 10 

Member has served as an outstanding representative 
for USDA and Amerioorps 10 

Chanel Richards is a second term member and has demonstrated 
tremendous 

growth. During her first term of service, she was very timid and 

reserved. I have observed her as she took constructive criticism and 

made lemonade out of lemons. 

Chanel emerged as the natural leader for the USDA-RECD 
Mississippi Tearn. 

She has chosen a pathway of self-confidence and 
high self-esteem. 

Chanel demonstrates a positive state of mind, 
recognizes and 

acknowledges the perspectives of others and participates 
in a unique way 

in improving the quality of life for others and 
in particular, the 

community where she serves. She has a keen sense of humor and has fun 

as she "gets things done" for Rural. Mississippi! 

Chanel needs very little supervision and is 
always eager to get things 

done in her service area as well as in the 
communities of her team 

members. She encourages her team to exercise responsibility 
in their 

respective communities and shares the AmeriCorps 
Opportunity (i.e., 

service and educational benefits at community 
gatherings. She serves as 

the liaison between USDA-RECD/AmeriCorps and the Mississippi Commission 

for Community and National Service. III, Chanel, truly exemplifies the word, uservice" . Her accomplishments 

have reflected favorably upon her and her 
family and have brought 

distinct credit to USDA and AmeriCorps. 



LJ,JrcZ(1770 iz:ID „Jib2tbAlb4 PROJECT CELEBRATION lc; uilly moors 
1 

FfD"; USIA  AMERIC0RPS 
PAGE 04 

2-Z7-96 7:44ps p, ? 

nOB | SNA: 

NO LOC|IION: 

9ATB: 

Proiect Celptration_, Inc.i 

Louisiana 

Many- 1,A 

INDIVIDUAL AMERICORPS MEMBER AWARD 

NOMINATED HY:  Margaret Basco 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE 6 
BEYOND REQUIRED SERVICE HOURS 

NUKBER OF TIKES )tbBKR ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OP OBJECTIVES ACCOMPLISHED 

gionimirr_ 

f Co% 

On a scale between 1 and 10, with one being low and 10 high, answer the following Questions: 

)((HF.iR DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

KRMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERSOORPS 

Please provide a short narrative explaining why this member meritm this award. Thi$ is not to •xceed one page. Nominations exceeding ono page will not be read or considered. 

10 

10 

1 0 

Linda works tirelessly on 
also on anything that nee 
projects and assignments. 
enlisting the aid of her 
time and services for vol 
to our agency, our commun 

not only her AmeriCorps objectives, but ds to be done regarding our many programs, 
She gives freely of herself, often 

family and friends to offer their 
unteer projects. She is a great asset 
ity and AmeriCOrps. 

03-22-g6  12:33FM F 
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INDIVIDUAL AMMICORPS MEMBER AWARD 
IONSX,I6 *Mx: 

1R7KIC LOCATION: 

STATE: 

NOILIKATSD BY: 1 TT-(1...̂A,L-edsritet-- t.....d.kt,C" Lei:tie-07C fll_914-134 
(Complete the following information) 

SUXBER OF SOURS MEAT= TO cowman ABOVE & 
SzyoND RmaiRso smuct Houlas 

)1UIC OF TIMIS )CER IMAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

FEloANTAGS OF OSTSOTIVSS AcCOMIZSHED 

tsf(k4 

IfIMINIISWmmwm. 

• 

t a ̀ 70 

• On a seal. between 1 and 10, with one being low and 10 high, answer ths 
following questions: 

)tt8ER DEMONSTRATED A WOW DEGREE OF 
INTERPERSONAL =ILLS IN WORXLNG WITH OTHERS 

XEMZER WAN ABLE TO CARRY OUT ASSIGNE) T4SXS WITH 

KERBER RAS DEMONSTRATED A STRONG orTillO OF SERVICE" 

FiRmnalt RAS SZRVED AS AN OUTSTANDING REPRESENTATIVE 
rolt USDA AND AILEXIOORPS 

A NINLMUM OF ŠUFERvISION 

-~-- 
i  

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one peqe 
vill not be rued or considered. 

HWfe.dh7|Xine2\ LAtZA+NYh.NSUbZeOtanP 

A5610TER;,vIa 2. i<T122i ,Lev+\|1<+IM,UPvE,LL+UU|q|+, N9 rti•fr+1 
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INDIVIDUAL MfERICORPS �1EMBER AW ARD 

. •,,:••·· . •' ·.·· 
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..... :, ::: >'. 

MEM.BER'S NAME: JULIE SMITH 

WOlU< LOCATION: DULUTH

STATE: MINNESOTA 

NOMINATED .BY: IL KtVIN DAW 

(Complete the following infcrmation) 

N�"MBER or HOURS PONAT£0 TO COMMUNITY AeOVE,
13E'tON� :RIQUIR!:O SERVICE HOURS 

\ 
NUMBER or-TIMES MDCBER ENGAGBO IN 

Sv'"PtR HERO B?:H.AVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 
... : : ...

160 

. : .o. ,, .-.... _ .._ 
: . ' . . 

. .. · 
. 

607. . . .

• . ·.:

... . . . 
: 
. ·, 

• ".: ... ••. 
. ..... 

- . 
• .. 'j ' 

' 

•

• -.: •• ';, : • : • • :-•..• :<·_;_::.:_
·
��:: �--• •. , 4 C , , , -

•• . : ·, • On a 1.eale bet\r'8U'l l and 10, with one heing lo'-1 and 10 high;' answer· the ·.,:: • •
. - ··.·following question•: . ·

_;. . '.:'(. ·. . � .. : .' . . . � •
• • • : • • : : • 

'M�ER DEMONSTRATE:::> A HIGH DEGREE or 
lO .:-:. :·:: 

. '• .... 
·-·•:', . .  . . . 

• ' --- ··.'. ·· ••' 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS • -·� •

M!:M.SER WAS ABLE TO CAP�Y OUT ASS!CNED TASKS WITH
A MINlMUM OF SUPERV!SION 

MEMBER HAS otMONSTF>.TED A STRONG "ETHIC 01 st�VICE" 

MEMBER HAS SERVEI) AS AN OUTSTAN:>ING REPRESENTATIVE
FOR OSOA AND AM!RICORPS 

• 10 ... .. • , •---- ·.' • · ..

· 10

10

�l@a.e provide a short narrative e:,eplaining why this member merits thi5
award. This is not to exceed one pa�Q. Nominations e�ceeding one page
will net be re�d or considered. 

As a second t�r� AmeriCorps member, Julie has demonstrat€d high personal initiative 
and a keen sense of iervice to the project and comnunity. Julie is an outstanding .. ,.,
example of how AroeriCorps is envisioned to serve societv. She is a role model for. oth�r 
members anci the program. Julie has been involved in se;eral state-\<."ide aT".d multi-state:·;,;(•
programs to showcase and explain the AmeriCorps program. Julie has succe�ded in involving 

· ... a broad base of project supporters throughout northeast Minnesota. resulting in highli·-·. •• • 
• satisfied sponsors and custo'!l\ers. A.tleriCorps is a well respected contributor to rc_gion·al 

ne�ds thanks to the efforts of Juli� Snith. 

c I ccnc-,-, r n 'l"I�, vu 1 

,.
""'"'" f 



• INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: 

WORK LOCATION: 

STATE: 

NOMINATED BY:  

Susan Terrebonne 

Louisiana 

Gary Fine, Project Manager 

Golden Meadow Plant Materials 
Center 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY 
ABOVE & 

BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 

SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being 
low and 10 high, answer the 

following questions: 

70+ 

80 

-111_ 

9 

10 

• MEMBER DEMONSTRATED A HIGH DEGREE OF 

INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED 
TASKS WITH 

A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC 
OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
10 

FOR USDA AND AKERICORPS 

Please provide a short narrative explaining 
why this member merits this 

award. This is not to exceed one page. Nominations Exceeding one page 

will not be read or considered. 

. 



. . 
.. ' . 

• 

• 

.. 

Susan Terrebonne began her service with the Louisiana Coastal Wetlands Environmental 
AmeriCorps Team in November, 1995. Susan applied and came on as a team member. I 
have recognized in Susan a devotion for coastal wetlands conservation issues and 
leadership qualities. I have given Susan responsibilities and charges that she did not 
pursue or ask for. She has readily accepted responsibility and demonstrated by actions 
that she would make a very effective team leader. Her energy and devotion to coastal 
conservation efforts and people are an excellent attribute for team leader. As a result of 
her unselfishness and dedication to the team Susan has been appointed team leader for the 
Louisiana Coastal Wetlands Environmental Team. Susan has performed duties and 
responsibilities beyond expectations. Susan is very cooperative and she takes an active 
role to get things done on a daily basis. Though she started as a team member, she has 
gained the respect and devotion of the team members. Her enthusiasm has spread to the 
rest of the team. Susan takes an active roll to learn new skills and take on new challenges. 
She is very community minded and volunteers much of her own time to community issues. 

Susan attended the Facilitative Leadership training that was sponsored by AmeriCorps. 
She has actively utilized many of the ideas and concepts addressed in the training. I feel 
this has facilitated team building and comradery among members. 

Our work is very demanding requiring physical stamina. Working in the marsh is often 
harsh and requires a dedicated individual that truly believes in the efforts necessary to 
carry out our mission. 

Susan has taken the initiative to carry out a letter writing campaign to promote USDA 
AmieriCorps and solicit partnerships and sponsorships that move the team to getting 
things done. She has organized and lead the team in visiting high schools. The team has 
visited five schools to date. Programs presented have been well received. This has led to 
request by teachers for the team to return to address a greater number of students. 

We have an excellent team and Susan has been a driving influence to make the team as 
effective as it is. I am fortunate as the team supervisor to have an effective and motivated 
team leuder such as Susan. I believe the devotion that Susan has demonstrated to 
AmeriCorps, the environmental team, and our goals deserves recognition. 



! To: Billy Moore From: USDA AMERIC0RPS 2-Z7-96 7:44pm p. 2 

INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: 

WORX LOCATION: 

STATE: 

NOMINATED BY: 

~~~-~ Ji 6  
()t-tt IL, co  

.u,,) a_)„.4&,:to  
(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED fc. 
On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
(0 

A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" (D 
MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE It) 

FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• 
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Crisp/Dooly Enterprise Community 

Cordele, Ooorgia 31010 (912) 273-9571 Fax 

e 
roSt Offloe Box 38 (912/ 2,3-9111 

INDIVIDUAL AMERICORPS MEMBER AWARD 

Member's Name: Rosie Watkins 

Work Location: Crisp/Dooly Partnership, Inc., 118-B 12th Ave. E., Cordele, GA 31015 
(Site R-13B) 

State: Gcorgia 

Nominated By: Elton R. Shauf, Executive Director, Crisp/Dooly Partnership, Inc, 

NUX EROFHOURSDONAJEDJOC0 1]YABOvE 220 
AND BEYOND REQUIRED SERVICE HOURS • 100* PERCENTAGE OF OBJECTIVES ACCOMPLISHED 
*Data to measure achievement of one objective, related to percentage 
reduction of teen pregnancy, is not yet available, Rosie has excecded 
all measurable objectives. 

On a scale between 1 and 10, with one being low and 10 high, answer the following 
questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 10 
INTERPERSONAL SKILLS IN WORKING WITH OTHF.RS 

• 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS 10 
H7IHAMm7MU10FSUPERv]SION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF 10 
SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING 10 
REPRESENTATIVE FOR USDA AND AMERICORPS 

• One-page supporting narrative is attached. 
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• 

Some of her rnost significant accomplishments are: 

She conducted 11 workshops on tcen pregnancy prevention a.nd dropout 
prevention. Over 390 youth participated. 

She is organizing a Teens Against Teen Pregnancy task force. To date, 33 teens 
from our two counties' high schools have volunteered to serve, 

Over 60 adults of varied racial and socio-econornic backgrounds have joined her 
family mentoring task force. School officials have hclped her identify youth r‘ho 
will benefit from the mentors' efforts. 

e HilhlheaSSlS!anCeOP011eIAJneriCOQSAICI]]berSinOeOT8i9,9eCOndUCled 
YOUtbIaeSba!1 0WCOUntiCS1]i8hSCh00ISaddd]eSCh001S.ThefOCUSHaS 
On 8riBhtChOiCeS, TOPiCSdiSCUSSedhClUdfddIOPOUtPrev,enliOA 
Pre8n2U\CYP[ FenliOAandAIDSPre\eti0,DWinBlhe[alleS,SheTeaChCdOver 
2900 SlUdenlS.I!eCeivCdeXJenSiFePOSIT!\feCdbaCk,b8e1}UnS0!;Ciled,0 
SCh00] adniSITa10IS,CUIt};PaJenlSOfSlUdCtS,ansSlUden15.DUTin8theSe 
Ia11ieS,MS.Halki]7SdemOT]StIatCdt]]3t10af28rPa!ereXTe1]1IhanOStadU11S,MS 
Halkj 8a adh01dSthea11en110DOfheT}0UthhJ]BUdlCnCeS. 

One of the reasons youth respect Ms. Watkins and listen to her is that she has "been 
there." She grew up in a welfare farnily and was herself a welfare mother, She determined 
to escape this cycle of dependency and did so. A key component of her message to youth 
is, in effect, "I overcame obstacles, I made it, and so can you." 

An01he!X?aSOfOIBC[SUCCeSSiSlha11\sSW21ki SbOUnJleSSeneT8}adeXPendS 
OStOfilhelPG801!\CrS.FOreX2UTPle,bherSPWe1}e | bStDeCembeT,She0;8aniZRda 

Ch]iSI]naSCelebrali01hatP[0\idedbOXeSOff00dandaJ]e\eIBSenleMalnJCitfOtOfer 
70needYBI eS. 

Rosie Watkins is one of the rnost effective community servants I have known. She is a 
truly outstanding arnbassador for the Enterprise Community program, the USDA and the 
ArneriCorps. I strongly recommend her service be recognized with an Indis.idual 
AmeriCorps Member Award. e 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: LENA WITHERSPOON 

WORK LOCATION: 4434 S. LAKE PARK  

STATE: ILLINOIS 

NOMINATED BY: LATHROP HOMES 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 100 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

C>—

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 100 

e 
On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF 10 
INTERPERSONAL SKILLS IN WORKING WITH JTHERS1 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 1 0 
A MINIMUM 01 SUPERvisION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 10 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORPs - 

Please provide a short narrative explaining why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 
Ms Lena Witherspoon is the liasion for Lathrop Homes and The Chicago 

Environmental Action Team. She has gone the extra mile in every aspect of 
her duties. I appreciate everything that she has done in helping us 
get the apartments ready for occupants of Lathrop Homes. 

10 

• Sincerely 

James Clark j,
)
, 

C"/2~
~ ? /L64 ,zd,-11 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: LENA WITHERSPOON 

14434 S. LAKE PARK WOHK LOCATION: 

STATE: IIIINOIS 

NOMINATED BY: JANE ADDAMS CONFERENCE 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

• 
On a scale between 1 and 10, with one being low and 10 Aigh, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF /o  
INTERPERSONAL SKILLS IN WORKING WITH OTHERS_ 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH /o  
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

HEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE /o 
FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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On a scale between 1 and 10, with one being low and 10 nigh, answer the 
following questions: 

)1EHBER DEMONSTRATED A HIGH DEGREE OF .  /c) . 

ill: rt.. 1.11 WI 11100*. Ai ft 4nrciCUITI 2-27-9G 3:efts P. Z . 
INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME:  LENA WITHERSPOON 

WORK LOCATION: 

STATE: 

NOMINATED BY:  

4434 S. LAKE PARK  

, 
IIIINOIS 

THE NATURE CONSERVANCY 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

INTERPERSONAL SKILLS IN WORKING WITH OTHERS._ 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" /o 
MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 

FOR USDA AND AMERICORPs 

Please provide a short narrative explaining why this member merits; this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITH OTHERS.. • 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: LENA WITHERSDOON 

WORK LOCATION: 4434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: FELLOWSHIP HOUSE 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 tiigh, answer the 
following questions: 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM 01 SUPERVISION 

s 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 7 
MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 

FOR USDA AND AMERICORPS 

• 

Please provide a short narrative explaining why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 

s 
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MEMBER DEMONSTRATED A HIGH DEGREE OF 
INTERPERSONAL SKILLS IN WORKING WITil OTHERS, . /0 

IU: WilIJOH4 GI/L I.un: VAN Amer1Corpy 2--i7-95 3:00pm P. Z • 
• 

INDIVIDUAL AMERICORPS MEMIBER AWARD 

MEMBER'S NAME: LENA WITHERSPOON 

WORK LOCATION: 14434 S. LAKE PARK' - 
STATE: 

NOMINATED BY:  

. 

Garfield Park Conservatory 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED StRVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

/ ( MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" 

MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 
FOR USDA AND AMERICORPS 

/()__ 
/O 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

MEMBER DEMONSTRATED A HIGH DEGREE OF . 8 . 
IU: M,  US klllld116 Allt frum: USUA AintrICurps 2-Z7-95 3:00ps P. 2 

INDIVIDUAL AMERICORPS MEMBER AWARD 

MEMBER'S NAME: LENA WITHERSPOON 

WORK LOCATION: 4434 S. LAKE PARK 
• 

STATE: IILINOIS 

NOMINATED BY: Cklicago Academy Of Science 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 
BEYOND REQUIRED SERVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

INTERPERSONAL SKILLS IN WORKING WITH OTHERS . 

MEMBER WAS ABLE TO CARRY OUT ASSIGNED TASKS WITH 10 
A MINIMUM OF SUPERVISION 

MEMBER HAS DEMONSTRATED A STRONG "ETHIC OF SERVICE" ID 
MEMBER HAS SERVED AS AN OUTSTANDING REPRESENTATIVE 

FOR USDA AND AMERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

to 

. 
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.•-. • Individual Americorps Member Award 

Member's Name: LENA WITHERSPOON 
Work Location: 4434 S. Lake Park 
State: Illinois 
Nominated by: The Nature Museum, Chicago Academy of Sciences 

At the Nature Museum, Lena has shown adeptness at teaching science to children. She has 

shared her knowledge with her co-workers. She has assumed leadership roles in scheduling and 

training new volunteers to the program. She is an excellent role model for other volunteers as 

well as the children she teaches. Lena is enthusiastic about her work and passes on her spirit to 

the children with whom she works. She shows initiative in solving problems that arise during her 

shift and makes suggestions as to how we can improve our programs and training procedure. . Lena is a valued member of the Visitor Programs team. 

. 
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IIYDNIr)LIAI, AMERICORPS MEMBER AWARD 

- 

- 

mERBER'S NAME: LFNA WITHERSPOON 
- - 

. 
WOW( LOCATION: s.-4431,4 S. LAKE PARK 

STATE: Ill1NOIS  

NOMINATED BY: CARZELLA PRITCHETT 

(Complete the following information) 

NUMBER OF HOURS DONATED TO COMMUNITY ABOVE & 100 
BEYOND REQUIRED t:RVICE HOURS 

NUMBER OF TIMES MEMBER ENGAGED IN 
SUPER HERO BEHAVIOR (i.e. saved a life) 

- D 
PERCENTAGE OF OBJECTIVES ACCOMPLISHED 100 

On a scale between 1 and 10, with one being low and 10 nigh, answer t.he 
following questions: • 

MEMBER DEMONSTRATED A HI(:H DEGREE OF 
. 

I 0" 
INTERPERSONAL SKILLS IN WORYTNG :!;1TH .)THER!.; ! 

MEMBER WA; ABLE P. OUT 
)\ MiNTMUM 

MEMBER HAS DEPONSTP.A-E A. STRONG "~;:!i~ ::;r.~', iC} 

MEMBER HAS SERVED AN OUTSTAND1W.; REPRESErirATIVV. 
FOR USDA AND AMERiCORPS 

lo'i  
)D 

Please provide a short narrative explaining why this member meriF this 
award. This is not to exc r. one once. WrminAtinn,-. 

LENA HAS SHOWN REMARKABLE SKILLS IN LEADERSHIP THROUGHOUT HER TERM OF SERVICE, 
SHE IS THE LEASON FOR THE NATURE CONSERVA4CY-,LATHROP HOMES, FELLOWSHIP HOUSE, 
ASSISTANT LEASON FOR CAS, AND OFTEN ACTS IN MY PLACE WHEN I"M OUT OF THE 
OFFICE. SHE IS DEPENDABLE, TRUSTWERTHY, AND PROFESSIONAL. 

• 
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INDIVIDUAL AMERICORPS MEMBER AWARD 

KEKBER1S RAXE: 

WORX LOCATION; 

stuns: 

moRmarro BYI 

. . i e < . f , / 2w4t±Y '-'` ,  

_Z&a 
~~~rl~v ~ J~-/2 --__ 

(complete the following information) 

WITMEER or ROURS DOBAI= TO COXXUNITY ABOVE & .•4//-4-
BEYOND REQUIRED SERVICE nouns 

NUXBER OF Trsms XMKBER ENGAGED IN 
SUPER NERO BESAVIOR (i.e. paved a life) 

sravorrraz 07 0117311CTIVES ACCOKPLISHED el7A,A4P 

on * scale between i sod 10, with rne being low anr: 10 high, answer the 
following questions: 

XEMEER DENOWSTRATED A BICH DEGREE OF 
INTERPERSONAL FULLS IN WORKING WITH VIIERS 

KEXBER IOLS ABLE TO CARRY OUT ASSIG1111D TWAS WITH 
1 )t!X or SUPERVISION 

/ o 
o 

XIX= RAs DEMONSTRATED A Erman "ETHIC OP SERVICE" _ 

MIXBER RAS SERVED hS 214 ouTsTANDIRG REPRFPENTATIVE /U  
to* USDA AND AXERICORPS 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed One page. Hooioations exceeding one page 

rill not be read or considered. 
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Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a tabbed divider. Given our 
digitization capabilities, we are sometimes unable to adequately 

scan such dividers. The title from the original document is 
indicated below. 

4 
Divider Title: 



• 
TEAM OF THE YEAR NOMINATIONS 

SITE NAME STATE 

Cheney Lake Parks KS 

Chicago Enviro Team IL 

Coastal Wetlands Enviro LA 

Cottageville Elemental SC 

Edenton Y37C NC 

LA State - NRCS LA 

LA State - RECD LA 

LA Team USDA LA 

RECD - MS MS 

Rosebud Team SD 

Topeka Aquatic Habitate KS 

Walterboro SC 

RATING 

,7) 
- 

r  

• 

• 



e 
USDA AMERICORPS TEAM AWARD 

TEAM NAME: CHENEY LAKE PARKS & WILDLIFE ENVIRONMENTAL CORPS TEAM 

ON A SEPARATT. ŠNFFT, T,IST ALL INDIVIDUAL TEAM MEN5ER NAMES: 

WORK LOCATION: CHENEY LAKE 

STATE: 

NOMINATFn RV! 

KS  

JIM MEISENFIEIMER 

(conplAtA the following ihiOrmation) 

PERCENTACE OF OBJ£CTIVES ACCOMDLISHED 95 

On a acale between 1 and 10, with One being low and 10 high, ¿newer the 
frAlowing questions: 

COMPATIBILITY OF TEAM MEMBERS 9 

ABILITY Or TEAM TO Focus ON GOALS AND OBJECTIVDS AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY or TEAM MEMBERS TO RECOGNIZE TEAM LEADERXIIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACF, GENDER, EDUCATIONAL BACKGROUND) 9 

RESULTS OCCUR TN A TIMELY MANNER 10 

TEAM comrLETxS PROJECTS ABOVE AND BEYOND STATED -1~ 
OBJECTIVES 

• 10 

10 

Please provide a šhort nArrative explaining why this member merits this 
award. This is not to exceed km= page. NominaLions exceeding one page 
Will not be read er eoneidcred. 

• 
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Viz team possesses significant diversity with gender, age and social and religious background. While not ideally compatible initially, the team matured quickly and became a very compatible and eftective unit. 

The forte of this tcam is its ability to Get Thinqs Done and provide community service above and beyond the needs of Cheney state Park and Wildlife Area. Their service beyond the call to duty began with their first day of service. Member Kari Hacker suffercd the first USDA-AmeriCorps injury, while doing extra community service, shortly after the mcmbers were sworn in. Shana Martin co-presented the conflict resolution class Lo USDA/AmeriCorps members. The team has been exemplary in its various extra community service activities which include service with: Wichita Veterans' Administration Hospital, Hutchinson Hadley Day Care Center, Wichita Children's Home, Wichita Catholic Adult Day Care Ccnter, Dillon Nature Center, Kansas Health and Safety Extension Corps, and making sausage tor a community feed in the nedrby town of Pretty Prairie. 

When called upon for help, the  team is there. when a grass fire began in Cheney State Park and threatened much ot the park includinq a sail boat winter storage area with nearly a 100 boats, members joi.ned volunteers from nearby communities in puLting it out. 

• 

SN-cl)N nrcp P7R rTRQ Q7:QT ciA/en/tn 

USDA-AMERICORPS ENVIRONMENTAL CORPS TEAM AWARD NARRATIVE (KANSAS); e 
The Cheney Lake Parks and Wildlife Area Restoration Team serves to help restore the high use Cheney Lake recreation and wildlife area to it's functional use as it existed prior to the devastating 1993 and 1995 Midwest floods. 

The team serves with Kansas Department of Wildlife and Parks, a partner State agency. The Cheney Lake team is nominated for the outstanding team award in the 
"environmental corps" category because they have fully focused on their park and wildlife area restoration goals and have achieved in excess of 95 percent of their project. The team has been involved in restoration of picnicking and camping facilities plus fish and wildlife areas as well aa extra community service activities. In addition to restoring faeilities the team has clcaned up and removed large amounts of debris left behind by the flood. The team has functioned well under the leadcrship of the designated team leader. 

o 

e 
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e 
USDA AMERICORPS TEAM AWARD 

TEAM NAME: _ THE CRICALO ENV! 

ON A SEPARATE SKEET,  LIST ALL LNDIVIDUAL TEAK MEMBER 
NAMES: 

MORK LocATTON: 4434 S. LAKE PARK 

STATE: 

NOMINATED BY:  

ILLINOIS 

MRCS,JAMES g. JOHNSON 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED da O 

On o scale betweer 1 and 10, with one being low and 10 
high, answer tric 

following glieStions: 

COMPATIBILITY OF Tux KRKBEms 

ABILITY Or rLAM TO FOCUS OM COALS AND OHJECTIvES•INfl - 

6 
NOT BE DISTRACTED BY PERSONALITIES 

KEILITY or TEAM ))(BE TO RECOGNIZE TEAK LEkDERSHIP 

AND FOLLOW THAT LEADERSHIP 

uIVERSITY OF TtAm (RACE, GENDER. EnucATIONAL BACKG@OUND) 

REWILTS OCCUR IN A TINELY MANNER 

TEAM cOMPLETES PROJECTS ABOVE AND BEYOND STATED 

OBJECTIVES 
• 

Plaisee prOvide a short narrative explaining why this 
member eftrite 

award. This is nat to exceed one page. Nominations exceeding one 

will not be reed or considered. 

TRE CHICAGO ENVIRONMENTAL ACTION TEAM HAS ALµqYS BEEN PRUDENT,-  

AND CREATIVE IN A SENCE OF TAKING CHARGE IN ANY SITUAT1ON,THEY 

ARE VERY DEPENDABLE AND HARD WORKING, 

SINCERELY, 
JAMES 8. JOHNSON 

P e 

• TOTAL tt'.0i 



. 
CHICAGO ENVIRRONMENTAL ACTION TEAM 

d 
LIST OF MEMBERS 

1. JANICE ADAMS 
2. AKEYA BELLAW 

SAMMY BALISLEY 
GEORGE BOWEN 
REGINA BUCKNER 
LUCINDA BURROUGHS 
MICHAEL EAGAN 
JACKIE JACKSON 
NANCY JOHNSON 
GLEEN KATOL 
RONALD Mc:CRARY 
AUNDRE MILLER 
ANGELA PARRISH 
SHITAL PATEL 
MARKETIA SMITH 
APRIL STOGNER 
KIRKLAND WILLIAMS 
VICKI WILLIAMS 
JOHN WISE 
LENA WITHERSPOON 

4. 
5 . 

8 . 

9 . 

10.  

11. 
12. 

14. 
15. 
16. e 18. 

)2°' 

n I 

, \ . 



ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES.AND 
NOT BE DISTRACTED BY PERSONALITIES • 

• • 

USI)A AMER1CORPS TEAM AWARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 4434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: LINCOLN PARK BOAT CLUB 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED _LC2:2 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS . 

i 

/-1 

e  

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

. 



From : DIANE GRAHAM-HENRY PHOTO = 312/327-4493 Mar.06.1988 06:28 PM P01 

The USDA/Amer ICorps Chicago Envlronmentel Action Team assisted the 
Lincoln Park Boet Club In e community outreach program -- now Called Open 
Boats -- In which teem members first learned boating end rescue skills In 
canoes end kayaks end then taught children to paddie. Two hundred children 
from Chicago's inner city learned boating from the team. 

The program took place In the summer of 1995: at that time it was en 
unnamed pilot project. Half a dozen groups initialfy appeared to take pert, 
but only the USDA/AmeriCorps team steyed with the program: the others 
quickly dropped out. The USDA/AmeriCorps teem came regularly for their 
training and soon achieved expertise in basting skills. They then served ably 
es instructors and lifeguards to the children who came after. 

The program was highly successful, largely due to the USDA/AmerlCorps 
contribution. This year it hes a name end will be four times larger. The 
USDA/AmerlCorps people wl I I have full charge of a new mobile project In 
which they will transport e trailer load of boats to parks on the city's south 
side, end they will teech children to peddle there. 

The fact thet we achieved 100 percent of our objective was effectively a 
given: It wasn't even that difficult. I must give special credit to Mike 
Thomas, the teem liaison, end to Camelia Pritchett, project coordinator. I 
conslder them well proven, end I have total confidence In putting them fully 
in charge of the new mobile project. 

gat 
Tom Hall 
Director: Open Boets 

• 

. 
Note: Where I gave the teem e tow IICOte on Diversity, it was because the 
peopie i worked with were ell African-American mele.s. That was onty 
because the women on the AmeriCorps team were unable to swIM. . 

MAR-29-1996 14:55 97% P.01 



COMPATIBILITY OF TEAM )t(BERS 

ABILITY OF TEAM TO POCUS ON GOALS AND OBJECTIVES.AND 

MOT BE DISTRACTED BY PERSONALITIES • s 10 

_10_ . 

JOHN+YURK 6432162 P. elL 
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• 
USDA AMBIIM CORPS TEAM AWARD 

TEAM NAME:  THE CHICAGO EBYIRONMENTAI ACTION -rEA  

ON A SEPARATE SHEET, LitiT ALL INbNIDor►t, TEAM 
MEMBER NAMES: 

WORK LOCATION: 

STATE: 

NOMINATED BY:  

--LLLINn1  

THE CHRIST  WAY MISSIONARY BAPTIST CHURCH 

(Complete the following information) 

PERCENTACE OF OBJECTIVES ACCOMPLISHED 

On a scale betvee.n 1 and 10, with ono being low 
and 10 nigh, answcr thc 

following questions: 

10 - ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 

AND POLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 

OBJECIIVES 

10 - • 
10 - 
10 

Please provide a short narrative eXplalning why this member merits 
this 

avard. This is not to exceed one page. Nominations exceeding one page 

will not be read or considered. 

• 
, 

, 
T ,T Ina - A - 
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• 

I will be happy to furnish any additional information if needed. 

Sincereiy, . • 

The Christ Way Missionary Baptist Church 
1210 East 62nd Street 

Chicago, thinois 60637 
Reverend ConsueHa York, Founder 

Reverend John R. York, Pastor 

PHONE (312) 363-9563/667-7607 
FAX (312) 493-9028 

• 

March 29, 1996 

To Whom it May Concern: 

This letter comes to you on behalf of USDA Americorp. 

Not only has this organization been very cooperative whenever called upon to assist thc 
Church, but they have been thorough in completing the duties assigned to them. They have 
worked with us on several occassions and wc have been completely satisfied with their 
performance. 

Because of their helpfulness in assisting us to complete the tasks given to them, we look 
forward to working with them again. 

n •• ' - • . / \ 

/ 

_.~~.-~_f c - ' >, =~_-~ Ir CD". 

Rev )ohnR.York R. York 

• 

lc 

• 
MAR-29-1996 12:59 6432162 P.01 



ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES*AND 
NOT BE DISTRACTED BY PERSONALITIES 6 

USDA AMERICORPS TEAM AWARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

e 
ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

4434 S. LAKE PARK WORK LOCATION: 

STATE: ILLINOIS 

NOMINATED BY: CHICAGO ACADEMY OF SCIENCE 

(Complete the followinq information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS Y 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

1 

q 

g  

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• 



• Individual Americorps Member Award 

Team Name: The Environmental Action Team 
Work Location: 4434 S. Lake Park 
State: Illinois 
Nominated by: The Nature Museum, Chicago Academy of Sciences 

The team members of Arnericorps greatly contribute to the functioning of the Nature Museum. 

Without their contributions, the number of children we could serve would be significantly 

lowered. The team members easily adjust their schedules to ours and have become valued 

members of our team. They are able to schedule and organize themselves independently, and 

after training, are able to work with a minimum of supervision. The Americorps team seem to get 

along well with each other and never fight over who will teach which program. They demonstrate • a high level of cooperation 

• 

On several occasions, when the museum has been short staffed, team members have stayed for 

extra hours in order to provide assistance beyond their normal tasks In addition, members have 

helped staff a booth at a volunteer fair and have written articles for our volunteer newsletter. The 
• 

entire team has shown enthusiasm and commitment for the goals and efforts of the museum. 

• 



COMPATIBILITY OF TEAM )1EMBERS 

ABILITY OF TEP,M TO FOCUS ON GOALS AND OBJECTIVES-AND 

NOT BE DISTRACTED BY PERSONALITIES e $ 
S 

• 
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• 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: s
THE CHICAGO ENVIRONMENTAL ACTION TEAM  

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 1434 S. LAKE PARK  

STATE: 

NOMINATED BY: 

ILLINOIS  

FELLOWSHIP HOUSE 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED up1226 

On a scale between 1 and 10, with one being low and 10 high, answer the 

following questions: 

9 

$ 

_5_ 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 

AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIORAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

Please provide a short narrative explaininq why this member merits this 

award. This is not to exceed one page. Nominations exceeding one page 

will r.ot be read or considered. 
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COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVEŠ-AND • 0  

• 1.10, - JJ J.ULpm p . J 

• 
USDA . la' CORPS TEAM AWARD 

• 

TEAM NAME: ,  THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 4434 S: LAKE PARK 

STATE: tLLINOIS 

NOMINATED BY: MARY PERRY ( 600 N. LATROBE) 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between l and 10, with one being low and 10 high, answer the 
following questions: 

NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RAcE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED _a__ 
OBJECTIVES 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

1 b 
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COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES-AND • • 

•.....•••••••••• }. .+ ~_. . . . +. 1 •• 

e 
USDA . Or CORPS TEAM AWARD , 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 1434 S. LAKE PARK  

STATE: 

NOMINATED BY:  

ILLINOIS 

COOPERATIVE EXTENTION SERVICE 

(Complete the followinq information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 

following questions: 

/00Z 

NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGN:ZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 10 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

Please provide a short narrative explaining why this member merits this 

award. This is not to exceed one page. Nominations exceeding one page 

will not be read or considered. 
It has been my pleasure to work with the USDA AMERICORPS/CHICAGO ENVIRONMENTAL ACTION 

TEAM. The team has been instrumental in the development of a number of greening 

projects: community and school gardens in the city of Chicago. Their work has been of 

the highest quality and all team members exemplify AMERICORPS' mission. 

Team members worked with my staff at 30 public schools last year providing assistance 

through Project Green Thumb, an Indoor Gardening School Project. Teachers commented 

that team members were knowledgeable and related well to their students. 

I highly recommend the Chicago Environmental Action Team for the USDA AMERICORPS Team 

Award. 

)06  

Ronald C. Wolford 
Extension Educator 
Urban Gardening 

- 
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/o 

- 



COMPATIBILITY OF TEAM MEMBERS 
141_ 

ABILITYOYJEAMTOPOCvSONGOALSADOBJECTI:/ES:.AND /d 
NOT BE DISTRACTED BY PERSONALITIES • 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES jeL. 

. i . . 

' •' ' - L•Cop. N. 

e 
USI)A AMERICORPS TEAM AWARI) 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 4434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: YAHEIADOAMS CONFERENCE 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the following questions: 
• 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP _/0 
AND FOLLOW THAT LEADERSHIP _ 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) /0 
RESULTS OCCUR IN A TIMELY MANNER /0 

Please provide a short narrative explaininq why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 
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USDA . ir CORPS TEAM AWARD 

TEAM NAME: , THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 1434  S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY:  
LINCOLN PARK CONSERVATORY 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, ,answer the 

following questions: 

e COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVE-AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM )IFMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 

_to 

F  

/o 
OBJECTIVES 

Please provide a short narrative explaininq why this member nerita this 

award. This is not to exceed one page. Nominations exceeding one page 

will not be read or considered. 
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ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES••AND 
NOT BE DISTRACTED BY PERSONALITIES . _ /o 
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USI)A . I DI' CORPS TEAM AWARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: )t3i4  S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY:  GARFIELD PARK CONSERVATORY 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS /0 

ABILITY OF TEAM MEHBERS TO RECOGNIZE TEAM I,E_ADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

. 



J, ~-VUV~. V- ~ . . 1 . - 

e 
USDA , CORPS TEAM AWARI) 

TEAM NAME: . THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 4434 S, LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: The Nature Conservancy 

(Complete the followinq information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES.AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGN7ZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

F 
e 

-~- 

-en• K-51, ^4^-1-1k., 

/a 

_2_ 

o 

-tiedrvi (0 
Please provide a short narrative explaining why this blesitLet  merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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US1)A • CORPS TEAM AWARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM S• 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 
WORK LOCATION: 4434 S, LAKE PARK  

STATE: ILLINO(S 

NOMINATED BY: URBAN RESOURCES PARTNERSHIP 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED too% 

On a scale between 1 and 10, with one being low and 10 high, answer the following questions: 

6 COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES-AND NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 
RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED OBJECTIVES 

9 
9 

9 
/0 

_112_ 

• 

Please provide a short narrative explaining why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 
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COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES-AND 
NOT BE DISTRACTED BY PERSONALITIES • /0 

/6 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 14434 S. LAKE PARK 

STATE: ILLINOIS 

NOMINATED BY: CHICAGO PARK DISTRICT ( KFNNIN1TT PARK ) 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

/0 

la 

10 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

Please provide a short narrative explaininq why this  member merits this 
award. This is not to exceed one page. Nominations exceeding one  page 
will not be read or considered. . 

, 
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COME 00T ORO flflY 

March 18, 1996 

To Whom It May Concern; 

I am writing this letter in support of the nomination of Ms Carzella Pritchard and the 
Chicago Environmental Action Team for the USDA Americorps Team Award. 

Ms. Pritchard and her "team" have established themselves as a valuable part of Kennicott 
Park as well as the surrounding communities of North Kenwood -Oakland and Hyde Park. Their 

contributions have been endless, completing tasks with a team spirit that is a model for any 
organization. They have extended their manpower, mobilizing to at a moments notice to turn the 

most difficult pressing situations into another problem solved. Ms. Pritchards' team has been the 
perfect example of the level that can be achieved by the well organized, courteous, hard working 

people that make up The Chicago Environmental Action Team. For these reasons I believe Ms. 
Carzella Pritchard and her Team should not only be nominated, but should be awarded the USDA 

Americorps Team Award. 

e 

Sincerely; 

Mr. Gary Gallik 
Supervisor 
Kennicott Park 
4434 South Lake Park 

o 
SOUTH REGION OFFICE 

Kennicott Park • 4434 5outh Lake Park • Chicago, IL 60653 • Office: (312) 747-7661 • Fax: (312) 747-7665 



COMPATIBILITY OF TEAM MEMBERS 10 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES-AND 
NOT BE DISTRACTED BY PERSONALITIES 

• 

• 
t1SI)A AMER1CORPS TEAM AWARD 

TEAM NAME: , THE CHICAGO ENVIRONMENTAL ACTION TEAM 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 

STATE: 

4434 S. LAKE PARK 

ILLINOIS 

NOMINATED BY: LATHROP HOMES 

(Complete the followinq information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 10 

On a scale betwee.n 1 and 10, with one being low and 10 high, answer the 
following questions: 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 10 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 10 

RESULTS OCCUR IN A TIMELY MANNER 10 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 10 
OBJECTIVES 

Please provide a short narrative explaininq why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

The Chicago Environmental Action Team has displayed a rare quality 
persistence and determination during every task that they were assigned 
here at Lathrop Homes. During our partnership they have provided us with the 
additional help needed to complete many repairs on numerious appartments. 
I appreciate all of their efforts, and would like to recommend them for 
this team award. 

o 
Sincerely 

James Clarkil 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: i t/r)-7 cr:(, 7  

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

6;/ /1;reiLiZr C ~~/~9~ /j e-gY ~~~/~ ~ ~ /  WORK LOCATION: 

STATE: 4-1 ; 

NOMINATED BY: LA4 Ei 
) 
// - 

• 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED -/-6242.4""; 

On a scale between 1 and 10, with one being low and 10 hiqh, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES AND 

/a • 
NOT BE DISTRACTED BY PERSONALITIES 

m 
• 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FQLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) iL7 

RESULTS OCCUR IN A TIMELY MANNER AO 

T£AM COMPLETES PROJECTS ABOVE AND BEYOND STATED . 
OBJECTIVES 

bg 
Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be road or considered. 

• 



Cottageville Elementary School 
P.O. BOX 208 

Collegeville, S.C. 29435 
803-835-5716 

Daniel D. Green 
Principal 

John E. Cobb 
Aclministrative Assistant 

Donna Haynes 
secretary 

Jackie Davis 
Attendance Clerk 

March 31, 1996 

Dear USDA AmericCorps Taskforce, 

I am writing to nominate the team of AmeriCorps workers who helped us on our Outdoor Learning Center. The finished product that we have as a result of their efforts is impeccable. Their work and craftsmanship have breathed new life into a project that was snailing along. The team, under the leadership of Sherell Stevens, was friendly, courteous, professional and quite effective. The work done was to our needs and every suggestion made by the team added characteristics to our Eagle Trail. Every minute at our school was spent working diligently. Thanks to the manpower and 
experience of this team, Cottageville Elementary School has a trail complete with two amphitheaters, recycling bin, outdoor classroom, 
and many new options for future additions. 

To cap off a wonderful finish, the team returned to our school to tell the students about AmeriCorps and their involvement. At 
the end of this visit they helped us build our recycling bin, discussed the purpose of the bin, and assisted in starting this 
learning station. : can not think of a more competent team to 
receive thas award. 

e 

The members of the AmeriCorps Team are as follows: 
Sherell Stevens (Team Leader) 
Doug McLean 
Meredith Mauldin 
Erik Greene 

Yours truly; 

• John E. Cobb 

7 0 • A IAJ 
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USDA AMERICORPS TEAM AWARD 

TEAM NAME: Louisiana. Coastal Wetlands Environmental Team 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

• 

WORK LOCATION: 

STATE: 

NOMINATED BY:  

Golden Mgadow Plant Materials Center 

Tnnigian  

Gary Fine, Team Supervisor 

Site Code X22A 
(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 80% 

On a scale between 1 and 10, with one bsing low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MENBERS 8 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 7 

RESULTS OCCUR IN A TIMELY MANNER 10 

9 

8 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

• 



The Louisiana ArneriCorps Coastal Wetlands Environmental Team began service in November, 
1995. Objectives were set to address vegatative needs for coastal environmental issues. Though 
aggressive objectives were set the team has performed wel beyond expectations. The wetlands 
team has accomplished nearly half of the objectives set for the program in just over four months 
of service. Several additional objectives have been set and completed since the team was 
formed. The ten member team has made an impact on our coastal communities in their short 
time of existance. AmeriCorps was unknown to most when we started. Residents and 
community leaders have seen the work perfromed by the wetlands team. Many have stopped by 
work sites to express their appreciation for the teams efforts. This team continually strives to 
do more. 

The wetlands team began with differing attitudes, and expectations. Most of the members began 

not with a notion of serving communities and contributing to our nations welfare but rather that 
this is just a job with a paycheck. The team now demonstates pride, condidence, and a sense of 

accomplishment that positively impacts our communities. The members have truely become a 
team that exemplifies USDAAmeriCorps. 

Vegetative projects associated with coastal wetlands are generally harsh and difficuk 
environments to work. The team rnembers are often working in mucks kteraly waist deep, or 

areas infested with biting, swarming insects. The mrk is laborous, and dirty requiring stamina 

and strong wit. The team members show up each day, perfrom work necessary to accomplish 

tasks and never complain. The team exhibits positive and can do attitudes no natter how hard or 

harsh the work assignment. They show pride in their work and aldvays strive for more chalenging 

projects. They are now showing initiative to take responsibility to carry out tasks on their own. l 

have confidence in their abilities to carry out tasks with little supervision. This reflects individual 
pride and confidence in their work. 

The team has written their own newsletter which they call 'AmeriCorps Team Talk'. They have 
visited five high schools to date. The school visits have drawn further interest by teachers which 

are requesting additional visits to their classes. The team has assisted the Golden Meadow Plant 
Materials Center by propagating over 20,000 plants for study and stabilization projects. The team 

assisted one local community by placing over 1500 discarded christmas trees for shoreline 
stabilization. The team has cut and cleared approximately three acres of weedy tree species for 
swamp creation and demonstration plantings. These are just some of the efforts above and 
beyond identified objectives. The team continues to solicit more activities for which they can 
taskle, and be challanged. This team truehy exemplifies the mission of 'getting things done'. l am 
proud to be associated with the wetlands environmental team and l sincerely feel their efforts and 
accomplishments deserve recognition. 1.1SDAAmeriCorps and Loulslana can take proud in the 
individua!s and accomplishments of the Louisiana wetlands environmental team. 
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Andy Chiasson, Garland Gisclair, Jean Guidry, Clay Hebert, Penny LeBoeuf, Neal Ledet, Rebekah Richoux, and Susan Terrebonne. 

Louisiana Coastal Wetlands Environmental Corps: Eric Arabie, Tiffany Arabie, 

. 
• 



- 
FULIney JOUISOn Yi/G From: USDA AmeriCorps 2-27-96 7:31pm p. 3 

USDA AMERICORPS TEAM AWARD 

TEAM NAME: North Carolina 37C 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: Edenton 

• 

I 

STATE: 

NOMINATED BY:  

North Carolina 

Rodney W. Johnson 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 50% 

On a scale between 1 and 10, with one being low and 10 high, answer the following questions: 

COMPATIBILITY OF TEAM MEMBERS 10 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES AND 10 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 9 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 10 

RESULTS OCCUR IN A TIMELY MANNER 9 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 8 
OBJECTIVES — 

6 

team Please provide a short narrative explaining why this AiATJUlt merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 

• 



e AWARD NOMINATION 

North Carolina 37C 

Team Members: Sherri Midgette, Fred Measmer, 
Joan Mansfield and David Bateman 

This team has cooperated and gotten more work done than 
ever expected. They have actually bonded like a family and their 
visions are real and creative. Good work attitudes have been present 
even when labor is hard and repetitive. Great ideas come forth on 
building bridges, creating signs, and initiating community service 
activities such as giving blood and organizing tree planting days. 

e 
Four team members gave blood as a group. Video, color slides 

and pictures have been taken at all times by the team to document 
each project activity. The team adapts well to additional project sites 
and works well with other staff at project sites. The diversity of this 
group accurately represents the population of the area. The team 
leader has the respect of other team members and uses skills learned 
in the Facilitative Leadership Workshop to resolve conflict and obtain 
input from entire team. 

This team has been a great pleasure to work with and has done 
some outstanding work thus far. 

• 



To: Billy Madre From: USDA AMERICORPS 2-27-96 7:44pm p. 3 

USDA AMERICORPS TEAM AWARD 

TEAM NAME: Louisiana Team U.S.D.A. 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATIoN: 

STATE: 

NOMINATED BY:  

Louisiana 

Louisiana 

Sandra Smith Susan Mattox 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 1O, with one being low and 10 high, answer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 10 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES AND 10 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 10 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 10 - - 
TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 10 

OBJECTIVES 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

10 
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1-1-3 STATES  

DEPARTMENT  

OF AGRICULTURE 

* 

I C 0 

NAl S 

Re: USDA AMERICORPS TEAM AWARD 

March 14, 1996 

We love to pat ourselves on the back when deserved, and Team 
U.S.D.A AmeriCorps is a great place to start. We 
respectfully submit our comrades, Louisiana Team U.S.D.A. 
AmeriCorps, to receive a Team Award. We have never been so 
honored or more proud to be a part of such a team effort. 

I don't believe that any one of us singularly desires or 
deserves the recognition for the great strides we have been 
able to accomplish as a team. We are an eclectic group, 
consisting of a wide range of ages, nationalities, 
socioeconomic groups, and political preferences. Get us 
together and we merge as an eclatic group we are all proud 
to be a part of, Tearn U.S.D.A. AmeriCorps. • 
The team consists of ten members working to restore 
Louisiana's coastal wetlands, five members working to 
coordinate the insta:Llation of 35 dry fire hydrants per 
parish across Louisiana, three members working to increase 
awareness of and reduce the risk of groundwater pollution, 
six members working in Empowerment Zones, Enterprise 
Communities and Champion Communities to strengthen and 
promote growth and development, and eight members working in 
RECD offices implementing outreach and community service 
activities in conjunction with the local offices. 

Sincerely, 

) 
dra Smit Su an Mattox 

AmeriCorps member AMeriCorps me •er 

• 



• NANCY L. DYER 

TOM. Y. MORTON 
DONNA L. HAYDEL 

o 
LOUISIANA TEAM USDA AMERICORPS 

_ 0 

PROJECT DIRECTORS: BILLY R. MOORE AND RICHARD HOFFPAUIR 

ENVIROMENTAL CORPS - LOUISIANA COASTAL WETLANDS 

ERIC J. ARABIE 
TIFANY E. ARABIE 

JEAN' L. EYMARD 

JEAN' P. GUIDRY 2 
CLAY M. HEBERT 

PENNY M. LeBOUEF 
NEAL A. LEDET 

REBEKAH R. RICHOUX 
SUSAN K.C. TERREBONNE 

DRY FIRE HYDRANT - NRCS 

GARLAND GISCLAIR 

JOHN TOM MURRAY 
ROBIN L. TORRENCE 

FARM*A*SYST - NRCS 

IRVIN J. FEKETE 
SUSAN D. MATTOX 

-72 

SANDRA M. SMITH - 

".''"'^'"'"'"'"""'"'""'"'""'Mm"'".""'""'M"''r'M'""*''"'.......a*'''-',"...."...”..... 

.1  

RECD RBCDS PROJECT 

DELORES DRUILHET 

REBECCA MARCOTTE 

LISA SHUFF 

CARL O. COLLINS 

DEMETRIS HOWARD 

KIMBERLY KITTERLIN 

ANDRE WASHINGTON 

SHEILA LYONS 41 
LINDA RIGSBY 

THERESA SMITH 

JESSICA DEAN 

MARY HUFF 

ROBERT TONN 

ELLA WATKINS 

. 



_ - - - - - - 
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I 
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Frum: JS0A AMERIC0RPS  2-27-96 7:44pa p. 3 

TJSDA AMERICORPS TEAM AWARD 

TEAK NAME: Louisiana USDA - RECD  

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORX LOCATION: Marksville 

STATE: Louisiana 

NOMINATED BY: Linda  Rigsby 

(Complete the followinq information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 1O, with one being low and 10 high, 
following questions: • answer the 

COMPATIBILITY OF TEAM MEMBERS I 0 

I 0 AZILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM )iEMBERS TO REcoGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

OIV IOPTBNIRlC 1?,G.EDOCATIONABAGR000) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAK COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

(0 

Please provida a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

The RECD - USDA Lou 
Although working on 
they remain a close 
meetings and traini 
which also helps ena 
Droiects and offer s  

isiana Team 
various and 
and organiz 
no sessions. 
hle them to 
upDort when 

is a dedicated group of individuals. 
diverse projects around the state, 

ed group, due to the many Team 
They hold regular cluster meetings 

learn more about each others 
needed. 

C13- :-9E 1::?3FM F0?I 



_ - . • - _ _ • , 1 - L-4I-30 /:44p■ p. 3 

USDA AMERICORPS TEAM AWARD 

jeh,& ZiS1)4-- —  TEAM NAME: 

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 
• 

STATE: 

NOMINATED BY: ) Zy),,rif:44/) 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 

On a scale between 1 and 1O, with one being low and 10 high, answer the 
following questions: 

e COMPATIBILITY OF TEAM MEMBERS 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 
OBJECTIVES 

ZoL  

_ 

/66 

l~~-

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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APR-04-1996 14:05 FROM USDA FMHA TO B2027204614 P.03 

e 
USDA AMERICORPS TEAM AWARD 

TEAM NAME: IISDA-RFCN AmeriCorga_Meam_ --Mis5issi ,  

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: 

STATE: 

NOMINATED BY: Chanel Richards and 7anya 

(Complete the following information) 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED RQ 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

6 COMPATIBILITY OF TEAM )E?4B!RS 

ABILITY tF TEAM TO FOCUS ON GOALS AND OBJECTIVES AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAK MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

-141-

10 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 10 

RESULTS OCCUR IN A TIMELY MANNER 10  

TEAM COMPLETES PROJECTS ABOVE AND BEYONO STATED 
OBJECTIVES 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
wi11 not be read or considered. 

6 
FEB-27-1996 19:14 US DEPT. AGRICULTURE P.03 



o Yvonne Bee 
Rogers Robinson 

APR-04-1996 14:06 FROM USDA FMHA TO 82027204614 P.04 

• 
MISSISSIPPI 

USDA-RECD*AMERICORPS TEAM 

Location 

Hinds County RECD 
Jackson. MS  

City of Edwards 
Edwards, MS  

Madison County 
Human Resource Agency 
Canton, MS 

Madison County RECD 
Canton. MS 

Natchez-Adams County 
Economic Development 
Authority 
Natchez, MS  

Adams County RECD 
Natchez. MS 

Alcorn Cooperative 
Extension Service 
Alcorn State University-
serving Claiborne and 
Jefferson County 
Lorman. MS  

Team Members 

Charlet Meredith 
Fanya Johnson 

La'Donna James 

Chanel Richards 
Annie Rattler 

Brenda Joyner • 
Nobelle Bishop 

Daphne Covington 

Gwen Moore 
Ethel James 

Mid-Delta Empowerment 
Zone Alliance-serving 
Bolivar, Holmes, 
Humphreys, Leflore, 
Sunflower, and Washington 
County 
Greenville. MS 



APR-04-1996 14:06 FROM USDA FMHP TO 62027204614 P.05 

• TEAM NAME: Mississipsi VSDA/RECD*AmeriCoils Team 

The Mississippi AineriCorps*USDA-Rural Economic and Community Development 

(RECD) Team should win the Team Award. This team represents the spirit of AmeriCorps by 

promoting opportunity, responsibility, cornmunity, and they get things done. The tearn 

represents diversified ages, educational backgrounds, gender, and races. They are more than 

leaders, and are great followers. They have gone above and beyond their call of duty to get 

things done for Mississippi. In doing so, members have made many out of pocket donations in 

order to fulfill their objectives and rescue their communities. The following information will 

help to explain why this team deserves this award. 

USDA/RECD AmeriCorps Members engaged 130 volunteers in over 1,400 hours of 

renovating a dilapidated community center, environmental, and recreational projects. Members 

have held rural housing fairs in which they have educated 25 residents on the different sources 

of RECD rural housing loans and grants, and other agencies that sponsor housing assistance. 

They have repaired an elderly woman's home, in which they helped to receive a repair grant to 

rernove safety hazards. One member tutors 7 elementary school students with self-esteem, 

behavior, and academic problems. Another member is tutoring 44 junior high and high school 

students. 

Members located in the Empowerment Zone/Enterprise Communities (EVEC) have 

helped 42 volunteers become a certifwd board of community educators regarding the EZMC 

initiative by setting up train the trainers workshops totaling 640 volunteer hours. They are 

also helping Welfare mothers become self-sufficient. In a different perspective, one mernber is 

promoting economic development by increasing a database from 265 to 1, 062 retirees 

inquiring about relocation to her community. She recruited 3 of 30 volunteers that have helped 

in recruiting the retirees. Other members have held after school environmental enrichment 

programs. And another member has recruited approximately 110 parents into an after school 

program for parents of at-risk youth to help them deal with children more effectively. 

In addition, these Mississippi USDA-RECD Team Members volunteer in several other 

organizations besides ArneriCorps, which is a sign of great citizenship. The above stated 

accornplishments represents why this team deserves the Team Award for the priceless service 

they have provided for the Iove of their communities. 

6 
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T'EAX SAKE: 

• 1 • 

MAR 29 '96 14:04 FROM BURKE FIELD OFFICE 9/96 FRI 12:19 ?AI 605 747 2098 
glair WWI 4IIIW 

SI "TE
,

 G LE S KA DavERsiry q. a 
PAGE.005 

2-zm6 5;44. p. 2 

USDA AMERICORPS TEAM AWARD 

- y  . 
ON A SrpARATE SMUT, LIS,' ALI INDrVXDUAL TEAK NEWER EAMZS: 

.ZdAz:~ ` ~G ~P -T-n-+ .

(Complete the following interaction) 
t..G4 CON  A ".)<_, 

NOM LOMTIoN I 

STATE: 

NOMINATED BY: 

PrACENTACE OF OBJECTIVES ACCOMPLISHED 

COMPATIBILITY OF TEAK MEMBERS 

ABILITY OP TEAM TO FOCUS ON GOALS AND OBJECTIVES AND NOT BE DISTRACTED BY PERSoNALITIXS 
ABILSTY OF TEAK EiMmams TO BECOOMIna TEAS LmADERERIP AND romow THAT Lmannsisrp 

On a scale between 1 and 10, with ons being low and 10 high, answer the following questions: o 
_2_ 

D=VERSITY OP TEAK (RACE, GENDER, EDUCATIONAL BACKGROUND) /C, 
RESULTS OCCUR IN A TIMELY XAmmt 

-__,~ TEAK COMPLETES pRozzers Alsolm AND BEYOND STATED OBJECTIVES 

Please prrvide s short narrative explain avard. Thi ing why this ember merits this 
will not be  read or  considered. 

s is not to exceed one page. )ioaìratjg exceeding OBO page 

LXM: YXC *4W_7  e W CnU7|iui r  minS 
Z 2E !S  8i\ Z| .L vtL mA= n UmseA _e0=JLWikaiit L n n ,8| T\h_?+L U = ,m ,W_e|WE I  

|||| 

j I 
im."4„r24j1.4..%•-..11- 136- ct .C.C.471+1. . 



MAR 29 ' 96 14:05 FROM BURKE FIELD OFFICE g/gEI FRI 12:20 FAX 808 747 2098 SINTE GLESKA UNIVERSITY 
PAGE.006 

• 
Rosebud AmeriCorps Team 

Clarance 'Doorman, Team Leader Lester Leader Charge, Team Leader John Sitting Bear, Team Member Richard Traverise, Team Member Emily White Hat, Team Member Dale Whiting, Team Member Kevin Boyd, Team Member Karla witt, Team Member Kevin Boyd, Team Member 
Melvin Staples, Team Member 

• 

• 



1 

I • 
USDA AMERICORPS TEAM AWARD 

TEAM NAME: TOPEKA AQUATIC HABTTAT RURAL DEVELOPMENT TEAM 

ON A SEPARATF, RYFFT, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: TOPEKA/SHAWNEE COUNTY 

STATE: KS 

NOMIXATnRY: JIKISBNI]EIR 

(CnmpIAtA ths following information) 

PERCENTACE OF OBJECTIVES ACCOMPLIS@ED 95 

• 
On Q 3ce1c bctween 1 and 10, with one beirg low and lc rli.qh, 
fn11nwirg questions: 

COMPATIBILITY OF TEAM MEMBERS 

anqwm.r the: 

3.0 

10 
ABILITY OF TEAM TO FOCUS ON GOALE AND OBJECTIv= AND 

NOT BE DISTRACTED BY PERSONALITIES 

10 A5ILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERonIP 
AND FOLLOW THAT LEADERSHIP 

DIVFASITY OF TEP.M (RACE, (3ENDER, EDUCATIONAL BACKOROUND) 9 
omm.iIPD•My.• 

RES".''LTfi OCC:ZTR TN A TIMELY MANNER 10 
• 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 10 
OBIEOTIVES 

Plaase provide A ghnrt nArrAtive explainlng why tlliS ment7er nErizs this 
award. This ib not to exueed page. Nominetiwn exzeeding one page 
will n n ot be read or cooidorod. 

• 



USDA AMERICORPS RURAL DEVELOPMENT TEAM AWARD NARRATIVE (KANSAS): 

e The Topeka Aquatic Habitat Stream Restoration Team is nominated for the USDA ArneriCorps team award in the rural development category because of the success it has had in accomplishing a diverse set of objectives for both rural and urban project settings. The team is working jointly with the City of Topeka, and the Shawnee, Wabaunsee, and Osage County Conservation Districts to restore high quality aquatic stream habitat in the three county area. 
The team is assisting the Shawnee, Wabaunsee and Osage County nonpoint source pollution prevention efforts by implementing projects that reduce stream channel bank erosion and enhance riparian corridor habitat in the three county area. 

The team is a diverse gender, age, and social background group. 
The team rotates it's team leadership responsibility between all the members and have functioned well with that method of team operation, 
Team accornplishments have exceeded their project goals. The team has worked with the city of Topeka and Shawnee County Conservation District's nonpoint source pollution prevention manager to mark over 1200 storm drains with "No Dumping - Drains to the River". This team has developed a public service announcement presentation wii:h slides and has convinced the Topeka area movie theaters to show them prior to movie previews. It is estimated the message will be communicated to over 200,000 movie goers of ail ages in the Topeka area. • The team has developed an effective slide presentation that demonstrates what the team is accomplishing. This slide presentation is used as an examplc of how stream habitat can be restored and how a group like AmeriCorps can accomplish the task. 

Examples of their service includes: speaking to students about the environment and helping the disadvantage. Examples of helping thc disadvantaged include: weatherizing homes for the elderly; helped the Salvation Army, Topeka Rescue Mission, and Red Cross; assisted physicarly disablcd and irnpaired children, painted at a Ronald McDonald's house, helped at the Topeka Battered Women's shelter. Other agency beneficiaries of the team's community service include: Helping Hands Humane Society, Topeka Day Carc Association, Wildca, Corn Agency, Shwanee  County Health 
Agency, and

 the 
Presbyterianre

 Manorerstone
. 

The Topeka team is truly one that "get things done," 

• 
500Z 
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APR 3 '96 16:26 FROM USDA SCS CHAS PAGE.0212 • USDA AMERICORPS TEAM AWARI) 

TEAM NAME: aallerboro Americorps Team  

ON A SEPARATE SHEET, LIST ALL INDIVIDUAL TEAM MEMBER NAMES: 

WORK LOCATION: Walterboro 

S AT : SOUth CaIOI1na 

NOMINATED BY: Dwayne Mangum 

(Complete the following information) 

o 

. 

PERCENTAGE OF OBJECTIVES ACCOMPLISHED 7C - 
so far 

On a scale between I and 10, with one being low and 10 high, angwer the 
following questions: 

COMPATIBILITY OF TEAM MEMBERS 10 

ABILITY OF TEAM TO FOCUS ON GOALS AND OBJECTIVES AND 
NOT BE DISTRACTED BY PERSONALITIES 

ABILITY OF TEAM MEMBERS TO RECOGNIZE TEAM LEADERSHIP 
AND FOLLOW THAT LEADERSHIP 

DIVERSITY OF TEAM (RACE, GENDER, EDUCATIONAL BACKGROUND) 

RESULTS OCCUR IN A TIMELY MANNER 10+ 

TEAM COMPLETES PROJECTS ABOVE AND BEYOND STATED 10 
OBJECTIVES o 

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 

The Walterboro Americorps Team exemplified what the National Community 
Service Program is all about. The 4 members of the team were very dedi-
cated and eager to learn new things about the projects_they worked on. 
In Charleston County-the team accomplished 2 highly visible projects. 
One was a water management study for the National' Trust for Historic 
Preservation's Drayton Hall on historic property, and the other was 
development of an educational brochure for Charleston County Parks and 
Recreation Commission. In Berkeley County, which I also cover, they 
completed a nature trail for the Berkeley County School District. The 
trail is in a wetland area next to a new high school being constructed. 
This unique project was a requirement of a wetland mitigation agreement. 
:n 

9t 

10 

10 

(SEE NEXT PA(1E) 



APR 3 '96 18:27 FROM USDA SCS CHAS PAGE.003 

0 
members of the walterboro Americorps Team are: Sherell Stevens, 

Meridith Mauldin, Eric Green, Douglas mcLeani-and Kimberly Duffy. 

Continued from page 1. 

In a11 3 projects, I have been impressed by their creativity; ingenuity 
and ability to work with very little supervision and guidance. They 
also have represented Americorps very well to the sponsors and general 
public by their positive attitudes and pleasing personalities. I would. 
recommend them to anyonel . 

• 

. 



Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a tabbed divider. Given our 
digitization capabilities, we are sometimes unable to adequately 

scan such dividers. The title from the original document is 
indicated below. 

5 
Divider Title: 



• 
COMMUNITY OF THE YEAR NOMINATIONS 

COMMUNITY STATE RATING 

Bowling Green Champion Comm. KY 

Brownsville PA 

Caribou ME 

City of Hays KS 

Morehouse Parish LA 

Roseud Sioux Tribe SD 

Sabine Parish LA 

L/ 

/ 
St. Mary Parish LA c7,7,-. 



AMERICORPS COMMUNITY AWARD 

COMMUNITY NAME: Bowling Green Champion Community 

NAME OF 
COMMUNITY LEADER: Kathie Curtis 

STATE: KENTUCKY 

NOMINATED BY: Louis F. Elliott, KY Program Manager 

* RESOURCES PROVIDED: 9 

* MARKETING PROGRAM TO SPREAD 10 
SUCCESS OF PROGRAM: 

* WILLINGNESS TO ALLOW THE 10 
PROGRAM INTO COMMUNITY: 

* SUSTAINABILITY OF PROGRAM 10 
AFTER AMERICORPS: 

NUMBER OF VOLUNTEERS RECRUITED: 130 
(Recruitment took place in conjunction with AmeriCorps member) 

NUMBER OF VOLUNTEERS RECRUITED: 125 

e 
* On a scale between 1 and 10, with 1 being low and 10 high. 



• Ms. Curtis basically initiated OPERATION P.R.I.D.E. for the 
Bowling Green community to assist the people (local 
residents) to improve their own community in both physical 
appearance and also to establish a sense of price and self 
esteem. Attached is a copy of the pamphlet that is 
distributed to inte:rested individuals that explains the 
mission of Operation :P.R.I.D.E. 

I have nominated Ms. Curtis for this award for the following 
reasons: 

o She assisted the USDA/RECD AmeriCorps member, Lisa 
Hines, in locating affordable housing in the Bowling 
Green area. Without her assistance Lisa probably 
could not have served. 

o From the very beginning she has make Lisa welcome in 
the community and created an atmosphere in which Lisa, 
in just six short months, feels a part of the community. 
She introduced her to local public officials and make 
sure an introduction to the community was properly 
portrayed through the newspaper. (See attached) 

o Ms. Curtis always introduces Lisa as an AmeriCorps 
member providing community service to Bowling Green. 

o As her day to day supervisor, Ms. Curtis provides Lisa 
with overall supervision but gives her almost complete 
freedom to organize, implement and achieve her 
objective. 

o Ms. Curtis is also an individual that contributes many 
volunteer (unpaid hours) to her community. 

I recommend that the Champion Community of Bowling Green, 
Kentucky be considered for this award because they did not 
see themselves as losers when they applied as an Enterprise 
Community but were not selected. Rather they have moved 
forward with implementing portions of their strategy plan and 
the USDA/RECD AmeriCorps member Lisa Hines is doing an 
excellent job. 

• 

• 
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COMMUNITY AWARD 

COMMUNITY NAME: Car., LOU 

NAME OF COMMUNITY t<c):11\y l~i<<z~ ~l~ ~/1 
LEADER 

• 

STATE: /~ ck 1  

NOMINATED BY: ( y Matqi); s /4"-iTr:c.,y1ff I~~ f /'Ifl~ ~ 

on a scale between 1 and 10, with one being 
low and 10 high, answer the 

following questions: 

-~C~ 

—~ 

.10 

, 

RESOURCES PROVIDED 

MARKETING PROGRAM TO SPREAD SUCCESS OF 
PROGRAM 

WILLINGNESS TO ALLow THE PROGRAM INTO COMMUNITY 

SUSTAINABILITY OF PROGRAM AFTER AMERICORPS 
e 

PLEASE COMPLETE THE FOLLOWING INFORMATION: 

NUMBER OF VOLUNTEERS RECRUITED 

NUMBER OF VOLUNTEER HOURS DONATED 

yo 

• 

Please provide a short narrative explaining why 
this member nerits this 

award. This is not to exceed one page. Nominations exceeding one page 

will not be read or considered. 

• o 



• Caribfa Parks & Recreation Department 

59 BENNETT DRIVE 
CARIBOU, MAINE 04736 

(207)493-4224 / 498-3954 FAX USDA COMMUNITY AWARD 

03-15-96 

Dear Joel; 

I am nominating the community of Caribou for the community award. The City 
of Caribou has done wonders for its people. They have allowed me to use all their 
resources in performing my job the best that I can. 

I have been to many meetings in Caribou and when I get up to ask for volunteers 
to do work on the trails I usually will get between 10 and 20 at a time. All of the 
departments have commented on the great job that the Americorps program has had on 
the community. 

The City of Caribou is recognized from Kittery to Fort Kent as the place to go for 
recreation, snowmobiling and most of all to live. 

In recognition of the hard work that the Americorps program has done for the city 
of Caribou, they had to signs made up that have the Americorps logo on it. Both signs 
are out on the trails entering the Caribou area. 

I feel very strongly that the City of Caribou be seriously considered for the award. 
The citizens of Caribou have opened their doors to the Americorps program, and they 
feel that the program has done an invaluable job for their community. Once the program 
is done the citizens have agreed to continue the work that the program started. Thank 
you for you're time, if you have any questions please feel free and call 207-493-4224. 

• 
Thank You 

,~/ 

cr 7 l 
Gary ar`quis 
Trails Coordinat r 
Americorps Member 

, 

• • 

, 

Recreation: A Lifetime of Experiences 
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COMMUNITY AWARD 

coMnuNITY NAME; CITY OF HAYS7FOHT HAYS STATE UNIVERSITY 

VINE OF ComUNITy SHARON LtIKAM, NIMOR" OF HAYS 
LEADER EDWARD HAMMOND, PRESIDENT, FORT HAYS STATE UNIVERSIT  

STATE: 
KS 

NOMINATED BY:  JIM MEISENHEIMER 

On a scale pstween 1 and 10, with one being low and 10 high, answer the 
following questions: 

RESOURcES PROV:DED 9 

MARKETXNG PROGRAM TO SPREAD SUCCESS OF PROGRAM 10 

WILLINGNESS TO ALLOW THE PROGRAM INTO COM2friNrry 10 

SUSTAINAbILITY OF PROGRAM AFTER AMERICORPS 9 

PLEASE COMPLETE TIIE FOLLOWINC INFORMATION: 

NUMBLE VY VOLUNTEERS RECRUITED 

NUMBER OF VOLUNTEER Vnims DONATED 116 

Please provide a short narrative explainins why this momber merits this 
award. This is not to oxeeed orls page. Nominations exceeding one page 
will mot be read or considered. 

OPTIONAL I.OIRM 99 (7-.0) 

18 

FAX TRANSMITTAL a of paps IP. 49 - 
762e Na I "r"Larry /W/AS 

eS254  /20.anryeacoas___ P'04,g) 46642e-
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• COMMUNITY AWARD NARRATIVE (KANSAS) :

The community encompassing the City of Hays and F.'ort HayE: 
Stal:.e University is nominated for the community award 
becaus� of the way they have accepted and wor.ked with the 
Big Creek AmeriCorps team. 

The City and the University community have provided 
equipment a11.d mater.ials for use in clear.ing debris out of 
Big Creek and for· the installation of stream habitat 
restoration features 

The Hays ciLy newspaper and the University student paper 
have published several articlP.s publicizing and applauding 
the AmeriCorps members and the program. 

The restoration of the Big Creek stream and public use

corridor has raised the l�.v@l of community service a.wa.renecs 
in Hays and even the surrounding rur�l com.muniti�s. hs a 
result of this awareness and example provided by the 
.�meriCorps t.eam t.his project is expected to be sustained olnd 
and th� public use area utilized by the community for many 
years. Additional community ��rvice projecto a�e �lready 
being spawned by their example. 

over 18 volunteers repreienting 116 hours of volunteer 
community Gervice have occurred in the community as a result 
cf the AmeriCorpi members and their willingness to provide 
community service. Community service areas include; 
environment, museums, Fort Hays State University facilities, 
high school studento, senior citizens, children, and 
phy-ically and ment�lly challenged citizens. 

Service to mentQlly challenged citizens in the community is 
exemplified by their painting of the Association for 
Retarded Citizens' (ARC) thrift shop. Membe:cs of the ARC 
were co pleased with the service of the mRrnbe:r.s that they 
presented each member with a certificate, � banner signed by 
all of the ARC members, and an ov�rsized thank you card 
delivered to the AmeriCorps M�mbers. 

Acc�ptance and appreciation of the service to the community 
Qt large and the museums in pazLicular is reflected in the 
comments of Fick Fossil and History M"L1seum Curator, Nancy 
Baalman. Ms. Baalma.n writ�s, " ... The quality cf t.he. work 
and the professional at:t. i t.udt!' of the team members refl�cts 
well upon the AmeriCor_ps project ... AmeriCorps has helped 
shape the future or the community by assisting in th� 
preservation of the past." 

n&.n&. ,.._,,., --- -



To: Billy Moore From: USDA AMERICORPS 2-27-96 7:44pm p.5 

COMMUNITY AWARD 

„0 
• 

J 
COMMUNITY NAME: 

NAME OF COMMUNITY 
LEADER 

STATE: 

NOMINATED BY: 

r_Ayxbdi.a4,c&c)  

Lo_43  

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

RESOURCES PROVIDED 

MARKETING PROGRAM TO SPREAD SUCCESS OF PROGRAM 

WILLINGNESS TO ALLOW THE PROGRAM INTO COMMUNITY 

SUSTAINABILITY OF PROGRAM AFTER AMERICORPS 

PLEASE COMPLETE THE FOLLOWING INFORMATION: 

NUMBER OF VOLUNTEERS RECRUITED 

NUMBER OF VOLUNTEER HOURS DONATED 

10 
t---

Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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commuNrry AWARD 
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COANIng1TY DOIJOr: 

RAKE OF COMMUNITY 
LEADER 

STATR: 

ACKINATED BY: 

On a ccala between 1 and 10, with one 
folloWing questionn: 

RZSOURCBS PROVIDED  

being low and 10 high, answer the 

? 

MANXITZAG FROMM( To *MAD SOCCERS OF FRoCRXX 

IllIzallmalmss To ALLOW TEE FRoCUAN COIOWNITY 

VOTTaiNABILITY Of PROCRAR AFTER AMINICORPS 

PLEASE COKYLFTE TEE POLLoirrild INFORMATION; 

guroxx oy voLux1MM= ROIWITED 

WUKBER OF VOLONTELM BO= DONATED 

/ 0 
e.rmaail.•••=816 

2 / 

please provide a short narrative explaining why this ;member 
merits thia 

avord. Thie la not to exceed one page. lgowinations Exceeding one page 

vill not be read or considered. 
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• Representatives of the Rosebud Sioux Tribe'e 
Administrative Office, Tribal Land Enterpriee, Water Resources, Natural Resources, and Forestry Departments in addition to Sinte Gleska University and the Bureau of Indian Affairs formed an advieory committee for the Rosebud AmeriCorps Team. The members of this advisory committee helped select the AmeriCorpe team members, developed the objectives and action items for the tearn, and are currently providing assistance in the implementation of the AmeriCorps projects_ committee members assisted with the location of facilities for the AmeriCorps team, provided the publicity for the recruitment of applicants for the team. Forty eight applications were reviewed and moat of the applicants were 
interviewed by the advisory committee during the selection 
process. 

The Rosebud Sioux Tribe, through the representatives on 
the advisory committee have made the Rosebud AmeriCorps 
Project a success in the community_ The Tribal Council, 
through their Land and Natural Committee, is supporting the 
individual projects being accomplished nn the Rosebud 
Reservation in Eot,Ith Central Eouth Dakota. Thia slapport 
truly enhances the succese and ease of operating the total 
project. • 

... ~ ~ - 
- - • 

/ 
/ 



3182552054 

CONXUJfITY NAXE: 

NAKI OP CCMIIUNITY 
LIADER 

STATE: 

NOMINA'l'!D IY: 

PROJECT CELEBRATION 
ui,a; UM! Hrltl(ll.UIO'S 

COMMUNITY AW ARD 

Sabine Parish 

Margaret Basco 

Louisiana 

Linda Rigsby 

PAGE 07 

Z-Z7-96 7:44pe p. &

on • •c•l• between 1 and 10, vith on• a,.inq low ■nd 10 hi9h, ansver the 
tollowin9 queatione: 

R!!SOURCU PJlOVlDED 

MARJCrfIHG PROCRAJII 'l'O SPRUJ> SUCCESS OP' PROGR.AX 

WILLINCMRSS '1'0 ALLOW TH! PROGRAM IJrr0 COMMUHITY 

SUSTAIJIABILITY or PROGRAM An'ER AMBRlCOJU>S 

_IQ 

ta 

.. 1.Q 

,o 

PLEASE COMPLl!!T! THE JPOLLOWING INFORMATION: 

!WMBER or VOLUHTltRS RICRUIT!D 

HUJIIBD OF VOLUMTEQ HOURS DOHA'l'ED 

Pl•a•e provide a •hort narrative explaining why this �eab8r serit• this 
aw•rd. Thia ia not to uceed one paga. No■in�tion5 exceeding one page 
will not be read or conaidered. 

Sabine Parish is a rural community which is seeing new growth 
through the tourism industry. The residents are becoming more 
aware of the necessity�hange and the positive aspects of growth. 
They actively seek ways to enrich the community for the incoming 
tourists as well as for the residents themselves. They see the 
need to improve all community services and facilities for the 
betterment of all, Throuqh the efforts of Mrs. Marqaret Basco, 
they are learnina to cooperate amonq themselves to brinq about 
these changes. 

0 ? - 2 2 - S c 1 : : ' :, f M f r, 7 
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Fru: USCA AneriCorps 2-27-4 N. E 

COMMUNITY AWARD 

COMMUNITY NAME: St. Mary Parish 

NAME OF COMMUNITY jt.Monanu ilAxncy/AL:setra Franki n 
LEADER 

STATE: Louisiana 

NOMINATED BY: Almetra J. Franklin 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

RESOURCES PROVIDED _111_ 

MARKETING PROGRAM TO SPREAD SUCCESS OF PROGRAM 30 

WILLINGNESS TO ALLOW THE PROGRAM INTO COMMUNITY 10 

o SUSTAINABILITY OF PROGRAM AFTER AMERICORPS 8 

PLEASE COMPLETE THE FOLLOWING INFORMATION: 

NUMBER OF VOLUNTEERS RECRUITED 520 

NUMBER OF VOLUNTEER HOURS DoNATED 2,08C 

Please provide a shcrt narrative explaining why this rerber merits this 
award. This is not to axceed one page. Norinatione exceeding one page 
will not be read or considered. 

e 
0 --- yE o_.:G,FFrd PO5 
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- 
4 . Somewhere in the fabric of our nation is a golden thread which 

represents the American dream of "homeownership". Unfortunately many 
Americans are unable to make that dream a reality. In St. Mary Parish we are 
fortunate to have someone with a vision of helping our residents reach the 
goal of homeownership. That someone is Jeffery Beverly. 

Mr. Beverly has an overwhelming desire to be of assistance in an 
innovative manner to the low-income population of our parish. As such an 
individual, he inspires those around him to take notice of the needs of the 
COUt}adaeTdOi8§;0tOSetOUttOdOSOet1|iI]8abOUteetin8t1]0Se 

eedS 
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Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a tabbed divider. Given our 
digitization capabilities, we are sometimes unable to adequately 

scan such dividers. The title from the original document is 
indicated below. 
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Divider Title: 



o STATE OF THE YEAR NOMINATIONS 

STATE RATING 

Illinois 

Kansas ,3 
Louisiana g 

• 

• 



RESPONSIVE TO MEMBER PROBLEMS 

WORKS WITH STATE COMMISSION FOR NATIONAL SERVICE • 

Tu: X17E f i L 11•(,' • ze - ]•1 j.utpla v• • 

e 
STATE AWARD 

STATE NAME: ILLINOIS 
• 

NAME OF STATE 
' THOMAS W. CHRISTENSEN (ST. CONSERVATIONIST) 

LEADERS 
LUE A. WALTERS (ASST. ST. CONIERVATIONISJ)  

JAMES R. JOHNSON 
(If more names, use separate sheet of paper) 

NOMINATED BY: 

On a scale between 1 and 10, with one being low 
and 10 high, answer the 

following questions: 

CLUSTER MEETINGS HELD ON A REGULAR BASIS 
“D 

i p 

I C.) 

I (:) 

i D 

( b 

ACTIVELY SEEKS PRESS COVERAGE 
• 

INVOLVEMENT WITH NON-USDA AMER1CORPS PROJECTS 

PLEASE COMPLETE THE FOLLOWING INFORMATION: 

• NUMBER OF USDA AGENCieS WORKING TOGETHER 

WITHIN THE STATE 

NUMBER OF STATE AND LOCAL AGENCIES INVOLVED WITH 

USDA AMER1CORPS PROJECTS 

NUMBER OF VOLUNTEERS ReCRUITED STATEWIDE 

TOTAL NUMBER OF VOLUNTEER HOURS DONATED 

NUMBER OF JOINT AGENCY SERVICE PROJECTS COMPLETED 

PERCENTAGE OF OBJECTIVES COMPLETED POR STATE 

P1,ease provide a short narrative explaining why this member merits this 

award. Thin is not to exceed one page. Nominations exceeding one page 

will not be read or considered. • The Illinois State Conservationist (Tom) has been supporative in every way possible. Lue, our Assistant St. Conservationist has visited many of sites in Chicaqo and en-

courages interaction between URP, Chicago Metro Urban & Community Assistance Office 

and the Americorps members. James, facilitates for all three Americorps teams 

with in the state. He obtains information from NHO_ and makes sure that we have what 
we need to get the job done. Over all I work with a wonderful group of individuals 

that are supporitive and helpful in every aspect of the Chicago Environmental Action 

Team. 

Sincerely 



e 
STA'I'E AWARD 

STATE NAME: KANSAS 

NAME OF STATE 
LEADERS SEE ATTACHED LIST 

(IZ ItOr0 names, use uupaz-ate shoot of paner) 

NOMINATED BY: JIM MEISENHEIMER 

On a scale betwectn 1 and 10, with One being low mnd 1O high, anewer the 
following qUestionsi 

CLUSTER MEETTNMS HELD ON A REGuLAR BASIS 10 

RESPONSIVE TO MEMSER PROBLEMS 

WUXAS WITH STATE COMMISSION FOR NATIONAL SERVICE 10 

ACTIVELY SEEVA PRESS COVERAUt 9 

INVOLVEMENT WITH NON-USDA AMERICORPS PROJEnTS 

PLEASE COMPLETE THE FOLLowI216 INFORMATION: 

NUMBER OF USDA AGYNCIES WORKING TOGETHEIR 
WITHIN THE STATE 

_..].!]_ 

2 

20 

221 

NUB OFST2=I2WNOTIOCAT,A[ENC1%¥Lli\10LEDWITH 
USDA AMERICORPS PROJECTS 

NUMBER OF VOLUNTFFRS RECRUITLU STATEwIDE 

TOTAL NUMDER OF VOLUNTEER noURs DONATED 1560 

NUMBER OF JOINT AGENCY SERVICE PROJECT:3 ooMPLETED 23 

PERCENTAGE OF OB7rCTTVES COMPLETe,O FC)R STATE 95 

Plec42 provicle a short narrative explaining why this membpr merits tnis 
award. Thim im not to exceed nne page. Nominations excAnding unid page 
1.7111 not be reaC or considered. 

e • 

• 
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• 
ATTACHMENT TO 

STATE AWARD 

NAME OF STATE LEADERL 

James N. Habiger, State Conservationist, NRCS, Salina, KS 
Delbert E. Prophet, ASTC (Programs), NRCS, Salina, KS 
Larry D. Miles, AmeriCorps Project Director, NRCS, Salina, KS 
Adrian Polansky, State Executive Director, FSA, Manhattan, KS 
Roger Lemmons, Program Specialist, FSA, Manhattan, KS 
Jim Meisenheimer, USDA/AmeriCorps Regional Facilitator, Salina, KS 

• 

• 



• STATE AWARD NARRATIVE (KANSAS): 

Kansas is nominated for the State Award because it has demonstrated a 
true USDA cooperative example in carrying out the USDA AmeriCorps 
program. Kansas program leaders have developed an attitude of 
cooperation throughout the program including cooperation by USDA and 
state and local agencies. The Kansas program staff has also provided 
significant leadership and assistance to the program nationally in efforts to 
get the program up and running. The Kansas USDA-AmeriCorps program 
has effectively demonstrated how to "get things done," 

Cluster meetings are held regularly with Kansas USDA teams and non-USDA 
teams. Kansas USDA tearns have clustered several times with the Bridges 
Across the Heartland AmeriCorps team, Kansas City, Missouri. USDA 
teams have clustered with the Kansas Health and Safety Extension Corps 
(KHSEC) team and jointly participated in a onc-day farrn safety instruction to 
166 youngsters. USDA clustering involves extra community service 
projects and individual improvement training such as: defensive driving, 
CPR, first aid, sexual harassrnent, HIV/AIDS awareness, and conflict 
resolution. 

• 
Individual member needs are met through a variety of methods including 
acquiring government surplus clothing, boots, and equipment. The project 
facilitator visits each site frequently to make personal contact with each 
member to identify potential problems and observe team accomplishments. 

The Project Director and Facilitator participate with the State Community 
Commission Director, the State Director for the Corporartion for National 
Community Service, and non-USDA project managers in planning for joint 
community service projects and special emphasis activities. 

The project facilitator has maintained continual contact with state and local 
newspapers and television media personnel in providing information and 
encouraging coverage of special events and general pubHcity of the 
program. 

Natural Resources Conservation Service (NRCS) and Farm Service Agency 
(FSA) have effectively cooperated to jointly manage and carry out the 
USDA-AmeriCorps prograrn in Kansas. A joint management tearn has been 
set up to include NRCS, FSA, Kansas Department of Wildlife and Parks 
(KDWP), and the Shawnee County Conservation District. NRCS and FSA 
have cooperated jointly by providing a project director, project facilitator, 
common office space, travel support and support equipment. 

Twenty separate State and local agencies have been involved in carrying out 
the USDA-AmeriCorps program in Kansas including State agencies, cities, 
and local conservation districts. 

• The AmeriCorps program in Kansas has effectivcly shown how partner 
agencies and groups can accomplish significant results working together. 

CIO Z 01- t CZ9 CT6.2. TC:gi 96,'CO/r0 SM-SDE 



To: Billy Mcore 
• 

From: USDA AMERICORPS 2-27-98 7:44Ion p. 7 

STATE AWARD 

STATE NAME: k.,0y1--(.17L2t.a--)  `- Z,152)/4-

NAME OF STATE •,/ 
LEADERS • 

/ 

(If more names, use s arate sheet pap r 

NOMINATED BY: 

On a scale between 1 and 10, with one being low and 10 high, answer the 
following questions: 

CLUSTER MEETINGS HELD ON A REGULAR BASIS 

RESPONSIVE TO MEMBER PROBLEMS 

WORKS WITH STATE COMMISSION FOR NATIONAL SERVICE 

ACTIVELY SEEKS PRESS COVERAGE 

INVOLVEMENT WITH NON-USDA AMERICORPS PROJECTS 

PLEASE COMPLETE THE FOLLOWING INFORMATION: 

NUMBER OF USDA AGENCIES WORKING TOGETHER 
WITHIN THE STATE 

NUMBER OF STATE AND LOCAL AGENCIES INVOLVED WITH 
USDA AMERICORPS PROJECTS 

NUMBER OF VOLUNTEERS RECRUITED STATEWIDE 

TOTAL NUMBER OF VOLUNTEER HOURS DONATED 

NUMBER OF JOINT AGENCY SERVICE PROJECTS COMPLETED 

PERCENTAGE OF OBJECTIVES COMPLETED FOR STATE 

--te-5'7  la 

yò  
/0   

12_ 

~- 

!~- 

/() 
Please provide a short narrative explaining why this member merits this 
award. This is not to exceed one page. Nominations exceeding one page 
will not be read or considered. 
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From: USDA AMIRIC0RPS 

r CIO 

2-27-95 7:44pa P. 7 

STATE AWARD 

STATE NAM E: 

NAME OF sTATE _  _ ci arc/ cz(.-
LEADERS 

(If more names, use sepera e sheet of paper 

NOINATZDaY: _ 

On a scale between 1 and 10, with one being low and 10 high, answer the following questions: 

CLUSTER MEETINGS HELD ON A REGULAR BASIS I0 

RESPONSIVE TO MEMBER PROBLEMS 10 
WORKS WITH STATE COMMISSION POR NATIONAL SERVICE I 0 
ACTIVELY SEEKS PRESS COVERAGE 10 
INVOLVEMENT WITH NON-USDA AMERICORPS PROJECTS 10 

PLEASE COMPLETE THE FOLLOWING INFORMATION: 

NUMBrN OF USDA AGENCIIS WORKING TOGETHER 
WITHIN THE STATE 

NUMBER OF STATE AND LOCAL AGENCIES INVOLVED WITH 
USDA AMERICORPS PROJECTS 

NUMBER OF VOLUNTEERS RECRUITED STATEWIDE 

TOTAL NUMBER OF VOLUNTEER HOURS DONATED 

10 

I) 

7 
7603

~ -  

NUMBER OF JOINT AGENCY SERVICE PROJECTS COMPLETED 

PERCENTAGE OF OBJECTIVES COMPLETED FOR STATE 75-
Please provide a short narrative explaining why this member merits this award. This is not to exceed one page. Nominations exceeding one page will not be read or considered. 

Louisiana is a great state to be an AmeriCorps Member in. It has provided me the opportunity to grow and to help my community, my state, and my country. Louisiana is called "the Dream State" and through my Louisiana AmeriCorps service, I am able to not only 
see my dreams come true, but to help others see theirs come true as well. 

03-2.2-9€ 12: 
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• 

RECD USDA Team Louisiana 

Proiect Directors Richard Hoffpauir 

Members: 
Kimberly Kitterlin 
Jessica Dean 
Andre Washington 
Theresa Smith 
Linda Rigsby 
Sheila Lyons 
Rebecca Marcotte 
Demetris Howard 
Carl Collins 
Robert Tonn 
Lisa Shuff 
Marv Huft 
Delores Druilhet 
Ella Watkins 
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