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Presidential Records Act - [44 U.S.C. 2204(a)l 

PI National Security Classified Information [(a)(1) of the PRAl 
P2 Relating to the appointment to Federal office [(a)(2) of the PRAI 
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P4 Release would disclose trade secrets or confidential commercial or 
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of gift. 
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2201(3). 
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United States 
Department of 
Agriculture 

Rural Economic 
and community 
Development 

. 
01-16-96 02:26PM FROM FmHA DISTRICT 3 r 

1600 Valley River Drive Suite 270 
Augene, OR 97401 
PHONE (503) 465-6850 
PAZ (503) 465-6347 
Office ROurs 8100 - 4130 pm 

April 16, 1996 

SUBJECT: AmeriCorps - Summer of Gleaning 
Proposed Budget - Oregon 

TO: Donna Hines 
Program Coordinator 
Washington, D.C. 

Enclosed you will find the proposed budget for the "Summer of 

Gleaning" for the State of Oregon. 

Our propošal is for six 
located--as follows: 

Location 

1 - Pendleton - 
1 - Oregon City - 
1 - Tangent 
1 - Tangent MM. 

1 - Eugene - 
1 - Eugene - 

AmeriCorp members. Tentatively these will be 

County(s) Served 

Umatilla, Morrow, & Malheur 
Multnomah & Yamhill 
Linn & Beriton 
Marion & Polk 
Lane 
Team leader 

A11 members will be located in a Local Rural 

the exception of the Team Leader who will be 
Manager in the Eugene Area Rural Development 
have access to desks, computers, phones, etc. 

Development office with 
located with the Project, 
office. A11 members will 

Explanation of Expenses: 

$2,300 - Member Training 

It is planned that we will have a training session 
area as soon 418 we have the six members on board. 

cover the basics of the program, the expectations, 
travel reporting etc. It is anticipated that this 

require one nights lodging and per 

in the Portland 
This training will 
T & A preptA:-ion, 
training wili 

At the end of the project we will again the members together for a 

wrap up session and media coverage, 
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PRESERVATION 
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$2,500 - Transportation 

Due to the size of the State of Oregon and the area to be served by 
each member, our travel needs account for a good share of our budget. 
It is estimated that the six members will travel 7,950 miles over the 
three month period. The member covering the Eastern Oregon area will 
undoubtedly require the most travel funds due to the distance and size 
of the area. Where possible GSA cars will be made available. 

$4,050 - Federal Sponsor 

Rural Development will provide the services related to Time and 
Attendance, Travel Transmittals and other personnel related actions. 
In addition to office space, phones/  fax machines/  postage and such 
services will be available to the members. 

$2,100 - Project Manager Expenses 

It ie anticipated that monthly site visits will be needed. Here again 
due to the size of the State this may require upwards to 1,000 miles 
per month. 

- . 
$ 300 - Recruiting Expenses 

It is anticipated that contact will be made with the major Colleges 
and Universities in the State. Presentations and interviews will be 
held at the individual institutions. 

it should be noted that as of the submittal of this proposed budget, 
that due to the short time frame given, we have not yet been able to 
meet with our Non-Federal Partner/  the Oregon Food Bank. We will be 
meeting the week of April 22nd. At that time we will "fine tune" the 
scope of the project including the budget. Their involvement as far 
as 'Cash or In-Kind' is uncertain at this time. The location of some 
of the members may also change after our meeting. We will advise you 
of any changes to our budget and proposal following this meeting. 

If you have any questions please feel free to contact me. 

BRUCE K. KOHLER 
RURAL DEVELOPMENT MANAGER 

cc: bkkrdr 
cc: Scott Duff - State Director 
cc: Rachel Bristol Little - Ore. Food Bank 

PHOTOCOPY 
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April 19, 1996 

To: Donna Hines 

From: Lorraine Clements 

Subject: Revised AmeriCorps budget 

Attached is a revised budget as we discussed. Please let me know if iltrther revision ib necessary, 
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April 16, 1996 

Subject: Budget Explanation 

. e further define our program for the valley, we have identified two non-federal partners that are 
—hided in this budget request. The Empowerment Zone office in Mercedes, Texas will house three of 

tl; the five AmeriCorps members to inolude the crew chief, The other agency will be e Community Action 
Group in Laredo that will bring food to the three colonia areas near the Hebbronvill area. More partners 
may be defined at a later date. 

Budget requests for the federal sponsors will include money for the Texas State Off 
in Hebbronville and Rio Grande City. One member will be assigned to the Hebbron 
other will work in the Rio Grande City Office, 

and the field offices 
Ile office am.i the 

Most of the budget request are estimates that I arrived at with the help of the members w!- will be 
involved in this subject. 

Training: Most training will be conducted at the local level. Tratning wou[d include administra• 
orientation, safety related training and some community involvement training. 

Transportation: The members will travel many miles as the valley is spread out. 

Supplies: Figures include administrative supplies as well as some things the members will need to do their 
work. I would like to know what kinds of supplies are allowed and what are not. 

Equipment: We may have to rent equipment as well as buy some things. I would like to knc.-. what kind 
of purchases are allowed and what are not. 

Staff costs: Routine expenses were figured. My travel to the valley from the state office is included here. 

Salaries: I included a month of my salary as well as some money for the offices where payroll and travel 
would be procesaed. 

Other: I have ' e mons od banks. It appears that some of the food 
s will sell food by the poi-ind for as little as 10 cents a pound. is would help µs buy cortain foodstuff 

~ • + • • - • . . , e• for cameras. I thought the members could 
purchase throw away cameras to take pictures for reports, the media and for the state and national office. 

Finally, how will this money be distributed? Will it go to the state office or the emppwerment zone office 
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- 6 United States Consolidated Michigan State CFSA Office 
Department of Farm Service 3001 Coolidge Road, Suite 100 

. Agriculture Agency East Lansing, MI 48823-6321 

SUMMER OF GLEANING 
MICHIGAN FSA 

BUDGET PROPOSAL 

NATIONAL 
ITEM  

Allowance 
A. Basic Mcmbcr 

11-2 weeks- 48() hours) 
3 members 

B. Team Leader 
(13 weeks -520 hours) 

FICA 
A. Basic Member x 3 
B. Team Leader 

Workmen's Compensation 
A. Basic Member x 3 
B. Team Leader 

Uniforms 
A. T-Shirts (4 cach) 

OFFICE ESA REDCROSS 

$6,724.80 

1,468.40 

508.23 
265.33 

470.73 
242.78 

National Office - 
C:ost Unknown 

B. Boots Donations 

PHOTOCOPY 
PRESERVATION 

AN EQUAL OPPORTUNI1Y EMPLOYER 



B. Paper 

C. Pens - Pencils 

FSA - 
Cost Unknown 
FSA-
Cost Unknown 

Equipment 
A. Phone 

C. Copy machines 

D. Typewriters 

B. FAX 

FSA- Redcross 
Costs Unknown 
FSA-
Costs Unknown 
FSA - 
Costs Unknown 
FSA-
Costs Unknown 

Educational Awards 

, 04/16/96 15:33 517 337 6789 MI STATE CFSA -->82027204614 Pg. 03 

SUMMER OF GLEANING 
MICHIGAN -FSA 
Budget Proposal 

Page 2 

NATIONAL 
OFFICE ESA RIMROSS 

Travel Expenses 
A. Basic Mernber 

(12 weeks at 500 rniles per weck 
@.10PC5 iIt)X3 

B.Ie8LeadeI.\ 
(I3WeekS2t800 i]eSPerWeeK 
@.10PeIWlel 

1,800.00 

1,040.00 

Office Space FSA/Redcross to split . 

Supplies 
A. Gloves National Office - 

Cost tJnknown 

$1,000 each @ 4 $4,000.00 

Transportation 

A. Produce 
(Possiblc partnership with Ryder Trucks) 

B. Volunteers 

PHOTOCOPY ' 
PRESERVATION 

Redcross 
Costs Unknown 
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SUM"ER OF GLEANING Page 3 
MICtt[CAN - i sA 
Budget Proposal 

NATIONAL 
OFFICE 

Training 
A. Basic Members 

B. Team I,eader 

Tutal Projected Costs: $18,520.27  

F,SA REDCROSS 

FSA- Redcross 
Costs Unknown 

FSA- Red Cross 
Costs Unknown 

Unknown Unknown 

PHOTOCOPY 
PRESERVATION 
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Fayette County AmeriCorps Team 
3543 National Road, RD 2 Box 528 

FarmingIon, PA 15437 
Tel. 412-329-1560 

Fax: 412-329-1561 

FAX COVER PAGE 
April 17, 1996 

Vo: Donna Hines From: Jaime Fecek 
Fax: 202-690-1131 Phone: 412-329-1560 

Total pages including cOver: 3 
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April 16, 1996 

Rural Econo1nk 
1nd Com.munJty 
Dtnlopmeat 
Sen1ct 

1900 Midland TnO 
P. O. lox 1127 Shtlbron_:., KY 40065

�ffl� 633-0ssl FAX
�� 224-7421 Tn'

Subject: Kentucky RECD Americorps Summer of Gleaning 
Project•-PROPOSED BUDGET 

To: Joel Berg, Director 
USDA Office of National Service 

Kentucky's proposed budget for the above project is attached. �s 
you can see it is proposed that a portion of the expense for the 
project will be shared by RECD as Federal partner and Kentucky 
Highlands. In-Kind expenses by the above two partners will account 
for 28\ of the total project costs. 

If additional information is required please let ma know. 

�;J.6� 
Louis F. Elliott 
Americorps Program Director 

Rural Economic and Community Development is an Equal Opportunity under. 
ComplainL'i or discrimination should be sent to: 
SKrctary or Agriculture, Washington, D.C. 20B0 
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1. BASIC ALLOWANCE: self-explanatory 2. FICA: self-explanatory 3. WORXERS COMp: self-explanatory 4. UNIFORMS: 4 T-shirts for 6 members. 5. MEmBER TRAINING: 

• 

6. TRANSPORTATION: This is an estimated figure for the members to travel to the fields and to rnake distributions. This would include truck rental if that became necessary. 7. SUPPLIES: RECD in KY will furnish the necessar of su y fice pplies to operate  the 
program. This is to include paper, pencils, etc. It is anticipated that a non-federal partner will provide gloves, boots, etc. which will cost approximately $50 per member. 

8. STAFF COSTS: (salaries) 
$8,250 contributed staff hours frorn RECD- calculated as follows: 

. 1 day per week by Americorps Coordinator • 2 hours per day by RECD site supervisor • 1 hour per day by clerical for reports 
2,400 staff hours contributed by Kentucky Highlands (12 days to assist  Americorps 

members acquainted to each county and p rovideto 
get

 orientation to the area) 
9. OTHER: Kentucky Highlands will c n ontribute office space equivalet to $600 value and pay phone costs, etc. up to $350. 
10. ADMINISTRATIVE: RECD will provide 12 hours of staff time for recruitment and Kentucky Highlands will provide 8 hours of ctaff time for recruitment. 
11.EDUCATION AWARD: Self-explanatory 

$150- this expense is for 2 nights of overnight lodging per member. 100 3 days expense (salary/lodging) for the Americorps Coordinator
 to provide training. 

25 Kentucky Highlands EZ Staff will contribute 4 hours of staff time to give the members an update of EX activities jn the area. 
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1996 Summer of Gleaning - Baltimore 4-/-96 

Washington Area Gleaning Network and Civic Works \ - \ 

Corporation/ Federal Sponsor 

National Offc. MD FSA  
Non-Federal Other Non-Federal Total 

Partner Partner Item 

Cash In-Kind Cash In-Kind Cash In-Kind 

$441-243.870tr" 
$ 6,72Y, go 
$ 3,468.40 

.08.23 
$ 417,05. 

$ 265.33 

Basic Allowance 

2,241.60 x41  cm's= 

-1--4-seetra 672' i .8, Basic member (not a team leader) 

(480 hours/12 weeks of service) 

3,468.40 Team Leader 
(520) hours/13 weeks of service) 

,ro FICA (7.65%) 

Basic Member 3S1x 169.41 =8:41c, 

Team Leader 265.33 

74: s  3 
$  Worker Comp (Maximum of 7%) 

tth7 
Basic Member 3-5--x 156.91 = 

$ 242.78 

Team Leader  242.78 
$ .! ! 

o 4 

1,000.00 $ 3,500.00 

300.00 4,2,6790e-cto 
ti 9, 300.00 
S--5,6e0.6t 

2.,?oo.oo 
4--274.50..313' - 50, 00 



Item 

Salaries * 
Benefits ( 15% FICA, WC, SUI 

Other (Facilities, lights, phone, FAX, 
costs, etc.) 

Recruitment Expense 

Education Award 
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Equipment Rental Inc. (Air Cond.) 
Ofc. Equip. 
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Ii.\' -
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,--
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� . 
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Partner 
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$77/'19.11 



Budget Narrative 

Basic Allowance for three AmeriCorps members at the usual stipend 
rate and for a period of 12 weeks equals $6,724.80 (3 x 
$2,241.60). 

Basic Allowance for one AmeriCorps team leader at the team 
leader's stipend rate and for a period of 13 weeks equals 
$3,468.40. 

PICA amounts for 3 members is $506.23 and $265.33 for the team 
leader. 

Workers Compensation at the rate of 7% amounts to $470.73 for the 
3 members and $242.78 for the team leader. 

Uniforms for four members at $50 each equals $200. 

Member training costs of $500 pays for instruction in safe 
operation of produce hauling trucks and loading dock equipment 
and training in use of certain computer software. 

Transportation costs of $9,000 provides: 1) transport of 
AmeriCorps members and volunteers, as needed, to/from gleaning 
events and transport of gleaned produce from fields to 
distribution points; 2) transport of cull salvage produce from 
packing houses to distribution points; 3) transport of members, 
volunteere and produce to/from farmers' markets and small 
retailers to distribution points; 4) travel by members and 
supervisors in support of project, which includes travel to/from: 
gleaning sites, distribution sites, service providers, voluriteer 
groups, management meetings, logistics errands, etc. 

Supplies amount of $2,300 includes boxes and bags to hold gleaned 
produce for distribution plus these necessary field supplies: 
trash bags, brooms, clean-up articles, plastic sheeting, signs, 
hoses, towels, cups, gloves, marking tape and pens, area boundary 
tape, buckets, ID badges. 

Equipment amount of $500 is for purchase of consumables that 
includes used pallet jack, knives, shovels shade structure, water 
canistere, folding tables and tie bag tools. 

Salaries amount of $8,850 consists of: 
$4,500 for a contract position of gleaning project Office 

Manager who keeps data organized, handles calls, completes 
certain written correspondence and implements bulk mailings, as 
well as using Civic Works equipment such as copiers and 
coordinates with Civic Works Office Manager. 

$2,250 for new and additional tasks to be performed by the 
Chairman of Washington Area Gleaning Network in establishing the 
new gleaning network of volunteer gleaners, consumer 
organizations, food growers, and others in the Baltimore area. 

$2,100 for new and additional tasks to be performed by the 



Work Projects Director of Civic Works in supervising the Corpsmembers and directing them to local reaources. 

Benefits on the above salaries consist of FICA, workers compensation premiums and state unemployment insurance premiums in the amount of $1,150. 

Other (facilities, lights, phone, FAX, etc.) in the amount of $2,300 provides communication costs of two phone lines and a dedicated FAX line at the gleaning office in Baltimore and six pagers for communication to members and site supervisors and cost of FAX machine. 

Recruitment Expense of $600 consists of $450 fee for new and additional time furnished by the Civic Works Recruitment Coordinator and $150 in advertising and long distance phone costs. 

Education Awards of $4,000 are the usual AmeriCorps tuition vouchers of $1,000 each for meMbers who successfully complete the twelve weeks of service. 

Office Supplies figure of $1,400 provides ordinary office stationary supplies; word processing, spreadsheet and other select PC computer software; printing of gleaning information materials; and mailing expenses for materials sent to volunteer groups, farmers, service providers, media, etc. 

Accounting Services of $600 provides bookkeeping services and supplies for primary partners, Civic Works and WAGN to maintain audit trail of income and expenses for gleaning project. 

Equipment Rental of $1,650 provides three months rental of one window air conditioner for attic office during the hot months in Baltimore and office equipment rentals including computers, printer and copier. 

Lability Insurance amount of $1500 is premium for general lability protection for WAGN and Civic Works from claims as a result of actions )y or related to participants and operations that are part of the gleaning project. 

Project Development (NOTE: IN KIND CONTRIBUTION) This $7,300 identifies the "front-end" salaries and benefits value, contributed in-kind by WAGN and Civic Works to the gleaning project prior to June 1 start of Summer of Gleaning project. This time contribution includes preparation of necessary detailed plans, training of partners, advance development of producer network, volunteer network, distributor network and information management structures BO that uSDA-AmeriCorps teem can "hit the ground running." 
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2 4800 9600 Illinois 
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• 

COOPERATIVE EXTENSION 

M Washington State University 
PIERCE COUNTY 

MEMORANDUM 

To: Donna Hines 
FCS AmeriCorps program Coordinator 

From: Steven Garrett 
Pierce County Faculty 

Date: April 15, 1996 

3049 S. 36th Street, Suite 300 
Tacoma, WA 98409-5739 

206-591-7180 
Toll Free 1-800-992-2456 Ext. 7180 

TDDNoice 1-800-833-6388 
CE6527@wsuvml.csc.wsu.edu (INTERNET) 

• 

Subject: AmeriCorps Summer of Gleaning Budget 

Included in my fax is the cost estimate of our project. You will note that there is little 
there in regards to match. This is because I have not been able to get a hold of my 
partners to get this information due to the short turn-around time and the fact that I was 
not apprised that I would be asked to provide that information. However, the cost 
sharing will be significant when you consider that we have a 40 foot refrigerated tractor-
trailer and the use of a commercial cannery for one day per week. We will also have 
JOBS trainees labor donated to the cannery for the project as well as the many 
volunteers. 

I look forward to seeing you and Mr. Sims on Thursday. 

CoopurutIng aganoie., Was ,- hingt0, Stater Unoverolly. ul C.parunera or Asriotory, am: Pivrce Govrity, Cooperative, EXtQn5lOrl programs and employment oft) avairabk. to *11 ......hout thoorimination. E'vidence of no,omphar.ce may bo ruportvd through your loOEti C.oopereliwe Exbarmlon office. 
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United States 
Department of 
Agriculture 

Rural Economic 
and Community 
Development 

1600 Valley River Drive Suite 270 

Eugene, OR 97401 
PHONE (503) 465-6850 
FAX (503) 465-6347 
Office Hours 8:00 - 4:30 pm 

April 16, 1996 

SUBJECT: AmeriCorps - Summer of Gleaning 
Proposed Budget - Oregon 

TO: Donna Hines 
Program Coordinator 
Washington, D.C. 

Enclosed you will find the proposed budget for the "Summer of 
Gleaning" for the State of Oregon. 

these will be Our proposal is for six 
located as follows: 

Location 

1 - Pendleton - 
1 - Oregon City - 
1 - Tangent - 
1 - Tangent - 
1 - Eugene - 
1 - Eugene - 

AmeriCorp members. Tentatively 

County(s) Served 

Umatilla, Morrow, & Malheur 
Multnomah & Yamhill 
Linn & Benton 
Marion & Polk 
Lane 
Team leader 

All members will be located in a Local Rural Development office with 
the exception of the Team Leader who will be located with the Project 
Manager in the Eugene Area Rural Development office. All members will 
have access to desks, computers, phones, etc. 

Explanation of Expenses: 

$2,300 - Member Training 

in the Portland 
This training will 
T & A preparation, 
training will 

It is planned that we will have a training session 
area as soon as we have the six members on board. 
cover the basics of the program, the expectations, 
travel reporting etc. It is anticipated that this 
require one nights lodging and per diem. 

At the end of the project we will again get the members together for a 
wrap up session and media coverage. 

Rural Economic and Community Development is an Equal Opportunity Lender. 
Complaints of discrimination should be sent to: 
Secretary of Agriculture, Washington, D.C. 20250 



$2,500 - Transportation 

Due to the size of the State of Oregon and the area to be served by 
each member, our travel needs account for a good share of our budget. 
It is estimated that the six members will travel 7,950 miles over the 
three month period. The member covering the Eastern Oregon area will 
undoubtedly require the most travel funds due to the distance and size 

of the area. Where possible GSA cars will be made available. 

$4,050 - Federal Sponsor 

Rural Development will provide the services related to Time and 

Attendance, Travel Transmittals and other personnel related actions. 

In addition to office space, phones, fax machines, postage and such 

services will be available to the members. 

$2,100 - Project Manager Expenses 

It is anticipated that monthly site visits will be needed. Here again 

due to the size of the State this may require upwards to 1,000 miles 

per month. 

$ 300 - Recruiting Expenses 

It is anticipated that contact will be made with the major Colleges 

and Universities in the State. Presentations and interviews will be 

held at the individual institutions. 

It should be noted that as of the submittal of this proposed budget, 

that due to the short time frame given, we have not yet been able to 

meet with our Non-Federal Partner, the Oregon Food Bank. We will be 

meeting the week of April 22nd. At that time we will "fine tune" the 

scope of the project including the budget. Their involvement as far 

as 'Cash or In-Kind' is uncertain at this time. The location of some 

of the members may also change after our meeting. We will advise you 

of any changes to our budget and proposal following this meeting. 

If you have any questions please feel free to contact me. 

BRUCE K. KOHLER 
RURAL DEVELOPMENT MANAGER 

cc: bkkrdr 
cc: Scott Duff - State Director 
cc: Rachel Bristol Little - Ore. Food Bank 



0 e F co fro 
Other 
Non-Fed 
Partner 

TOTAL ITEM Corporation/ Federal • 

National Sponsor 
Offc. 

Non-Fed 
Partner 

Cash In-Kind Cash In- Kind cash In-Kind 

Basic Allowance 

//~ ~ ~if. a~ 

$2,24 l  2,241.60X 5= 

11,208. Y 
Basic member (not a team leader) 
(480 hours/ 12 weeks of service)

$3,468 40 Team Leader 3,468.4 X I 
(520 hours/ 13 weeks of service) 

FICA (7.65%) 

Basic Member 169.41x5---
7 

SI-69 4-1 

Team Leader 265.33 Xi $265.33 
, 

Worker' Comp (Maximum of 7%) 

Basic Member 156.91)(5= 
7 

7r,(55.-
S156.91-

$242.78 Team Leader 242.78 xi 

50x  C-Uniforms (T-Shirts) ; 

3 co . ,235a Member Training 

Transportation (of members, produce, etc ) scso. G 
Supplies (gloves, paper, etc ) 

Equipment (tools, NOT computers) 

Staff- Costs: (For non-federal personnel- cost of 
state contact/site supervisor, clerical to process 
forms payroll). ' 3cov' 

Salaries 

Benefits 

I 
c-

C64 . - Other (Facilities, lights, phone, FAX costs, etc.) 7 060 • - 
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USDA SUMMER OF GLEANING 
MEMBER AGREEMENT OF PARTICIPATION IN 
AMERICORPS SUMMER PROGRAM 

Whereas, the Corporation for National and Community Service (CNCS) and the United States Department of 
Agriculture (USDA) have jointly entered into this agreement to promote national and community service among the 
citizens of the United States to help meet human, educational, environmental, and public safety needs, particularly those 
related to poverty. 

Whereas, the mission of the USDA AmeriCorps Program is to engage a diverse group of Americans in working 
partnerships with communities to provide real and measurable service to meet environmental and human needs, while 
earning education benefits and building an ethic of service, responsibility, and citizenship. 

Whereas, USDA actively supports the development of the nation's youth through programs such as 
AmeriCorps. 

Therefore, the USDA will operate its AmeriCorps Program to further objectives of mutual civic obligation. 

AUTHORITY: This agreement is entered into pursuant to the authority of the National and Community 
Service Act of 1990 as amended (42 U.S.C. 12501 et. Seq.), Public Law 103-82. 



I. Purpose 
gcsi?' 

~~~~- 

It is the purpose of this agreement to delineate theierms, conditions, and rules of membership regarding participation 
in the USDA AmeriCorps Summer of Gleaning Program. This agreement is hereby entered into on this day 
of , 1996, between the USDA Subgrantee  
(hereinafter referred to as the "Program") and (hereinafter referred 
to as the "MembeC). 

II. Minimum Qualification 

The member certifies that he/she is a United States citizen, a national or a legal permanent resident and at least 
17 years of age (or 16 in the case of a Youth Corps member), and has not been previously terminated for cause from 
another AmeriCorps Program. 

III. Term of Service 

(a) The Member's term of service begins on and ends on 
be extended upon thtnutal agreement of the program and the member. 

(1-1,01-aCt-k 

. The end date may 

2 



(b) The member must complete 480 hours of direct community service in order to be eligible for the education award. 
In addition to the 480 hours of direct community service, the USDA term of service includes 16 hours of personal leave 
and 16 hours for Federal holidays. This makes the USDA Term of Service 512 hours. If a member does not use any 
of the personal leave and all of the holiday hours, s/he will receive a payment for the unused hours. 

(c) The member understands that in order to be eligible for serving a second term of service, s/he must receive 
satisfactory performance reviews for any previous term of service. The member's eligibility for a second term of service 
will be based on at least a mid-term and end of term evaluation of his/her performance focusing on factors such as: 

(1) completed the required number of hours; 

(2) satisfactorily completed assignments, tasks, or projects; and 

(3) met any other criteria that were clearly communicated both orally and in writing at the beginning of the term of 
service. 

(d) The member understands, however, that mere eligibility for an additional term of service does not guarantee 
selection or placement. The member will have to apply and be considered with any other applicants applying for 
positions. 

3 



IV. Benefits 

(a) The member will receive from the Program the following benefits --

(1) A living allowance of $2,242, if the member is not a designated team leader. The allowance will be 
distributed over the term of service (less tax withholdings). 

(b) Upon successful completion of the member's term of service, the member will receive an education award of a value 
Of8],000. 40 4a4ed Li 4he YEaL H LD LUed 

(1) Prior to using the education award, the member agrees (in the event the member has not yet received a high school 
diploma or its equivalent, including an alternative diploma or certificate for individuals with learning disabilities) to 
obtain a high school diploma or its equivalent (unless the member is enrolled in an institution of higher education on 
an ability to benefit basis or the Program has waived the requirement due to the results of the member's education 
assessment). 

(2) The member understands that his/her failure to disclose to the Program any history of having been released for cause 
from another AmeriCorps Program will render the member ineligible to receive the education award. 

(c) If the member has received forbearance on a qualified student loan during the term of service, and the member has 
successfully completed the term of service, the National Service Trust will repay any interest that accrued on the loan 
during the term of service. 

4 



V. Rules of Conduct 

The member agrees to act in conformance with, and abide by, all current and future rules and procedures 
established by USDA. The AmeriCorps Summer of Gleaning Program member further agrees to act in conformance 
with and abide by, the provisions of 7CFR Part 735. Members must not misuse government property and must conform 
to the specific limitations of use of such property and must conform to the specific limitations of use of such property 
while on official Federal government business. 

(a) the member is expected to, at all times while acting in an official capacity as an AmeriCorps Member: 

(1) demonstrate mutual respect toward others; 

(2) follow directions; 

(3) direct concerns, problems, and suggestions to the appropriate Program official, and 

(4) not engage in any activity involving proselytizing or assisting religious organizations, attempting to influence 
legislation or an election or aid a partisan political organization, helping or hindering union activity, or aiding a business 
organized for profit; 

(5) follow all safety instructions and use safety equipment. 

(b) At no time may the member: 

(1) engage in personal use of government vehicles, property, tools, equipment, or telephones; 

(2) possess or use any and all forms of addictive or hallucinatory drugs, including, but not limited to amphetamines, 
barbiturates, cocaine, marijuana, etc.; 

(3) consume or be under the influence of intoxicating beverages on or in government-owned or leased 
property/vehicles; or transportation of such beverages in government vehicles; 
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(4) use abusive, vulgar, or discriminatory language, including verbal/sexual harassment toward fellow members, staff, 
supervisors, or other official contacts; 

(5) destroy government or personal property of others; 

(6) fail to comply with a supervisor's instructions, unless these instructions are clearly illegal or unsafe; 

(7) transport family members, pets, or any unauthorized personnel in government vehicles; 

(8) engage in any activity that is illegal under local, State, or Federal law; 

(9) engage in activities that pose a significant safety risk to others. 

(c) the member understands that following acts will also constitute a violation of the Program's rules of conduct: 

(1) unauthorized tardiness; 

(2) unauthorized absences; 

(3) repeated use of inappropriate language (i.e. profanity) at job site; 

(4) failure to wear appropriate clothing to service assignments; 

(5) stealing or lying; 

(6) engaging in activity that may physically or emotionally damage other members of the program or members of the 
community; or 

(7) failure to notify the Program of any criminal arrest or conviction that occurs during the term of service. 

6 



(d) For violating the above stated rules, the program will do the following (except in cases where during the term of 
service the member has been charged with or convicted of a violent felony, possession, sale, or distribution of a 
controlled substance) --

(1) for the member's first offense, an appropriate Program official will issue a verbal warning to the member; 

(2) for the member's second offense, an appropriate Program official will issue a written warning and reprimand to the 
member; 

(3) for the member's third offense, the member may be suspended for one or more days without compensation; 

(4) for the fourth offense, the Program may release the member for cause. 

(e) The program reserves the right to impose any one of the above sanctions regardless of the number of the offense 
(first, second, or third) if the Program determines that the violation is serious enough to warrant a more severe sanction 
than that listed above for the number of offense committed 

& , 
(,\,o, 0 
`-'(` ~

 ' 
(f) The member understands that s/he will be either suspended or released for cause in accordance with paragraphs (b), 
(d), and (e) of section VI of this agreement for committing certain acts during the term of service such as being 
convicted or charged with a violent felony, possession, sale, or distribution of a controlled substance. 
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VI. Release from Term of Service 

(a) The member understands that s/he may be released for the following two reasons: 

(1) for cause, as explained in paragraph (b) of this section; or 

(2) compelling personal circumstances as defined in paragraph (c) of this section. 

(b) The Program will release the member for cause for the following reasons: 

(1) the member has dropped out of the Program without obtaining a release for compelling personal circumstances from 
the USDA AmeriCorps Taskforce in Washington, D.C.; 

(2) during the term of service the member has been charged with a violent felony or the sale or distribution of a 
controlled substance; 

(3) the member has committed a fourth offense in accordance with paragraph (d) of section V of this agreement; or 

(4) any other serious breach that in the judgment of the Director of the Program would undermine the effectiveness of 
the Program. 

(c) The Program may release the member from the term of service, due to compelling personal circumstances if--

(1) the member has a serious injury or illness that makes completing the term of service impossible; 

(2) there is a serious injury, illness or death of an immediate family member and the member is needed to care for that 
family member or take over the duties of the family member; 

(3) the member is drafted by the Armed Services of the United States; or 
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(4) some other circumstance occurs that makes it impossible or very difficult for the member to complete the term of 
service and the USDA Director of National Service deems that circumstance to be compelling. 

(d) the program will suspend the member's term of service for the following reasons: 

(1) during the term of service, the member has been charged with a violent felony or the sale or distribution of a 
controlled substance. (If the member is found not guilty or the charge is dismissed, the member may resume his/her 
term of service. The member, however, will not receive back living allowances or credit for any service hours missed.) 

(2) during the term of service, the member has been convicted of a first offense of possession of a controlled substance. 
(If the member, however, demonstrates that s/he has enrolled in an approved drug rehabilitation program, the member 
may resume his/her term of service. The member will not receive back living allowance or credit for any service hours 
missed.) 

(e) The Program may suspend the member's term of service for violating the rule of conduct provision in accordance 
with the rules set forth in paragraph (c) in section V of this agreement. 

(f) If the member discontinues his/her term of service for any reason other than a release for compelling personal 
circumstances as described in paragraph (b), (d), and (e), the member will cease to receive the benefits described in 
paragraph (a) of section IV and will receive no portion of the education award or interest payments. 

(g) If the member discontinues his/her term of service due to compelling personal circumstances as described in 
paragraph (b) of section V of this agreement, the member will cease to receive benefits described in Section IV. If, 
however, the member has completed at least 15% of the required service hours (135 service hours) the member will 
receive a pro-rated portion of the education award or interest payments described in paragraphs (b) and (c) of section 
IV. 
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VII. Grievance Procedure 

(a) The member understands that the Program has a "grievance procedure (outlined in the USDA Operations Manual) 
to resolve disputes concerning the member's suspension, dismissal, service evaluation or proposed service assignment; 

(b) The member understands that, as a participant of the Program s/he may file a grievance in accordance with the 
Program's grievance procedure. 

VIII. Program Responsibilities to Members 

(a) Select all AmeriCorps Members in an impartial and non-discriminatory manner that bolsters AmeriCorps' vision 
of diversity; 

(b) provide AmeriCorps members with approved handbooks, documents, and forms needed to follow the provisions 
of AmeriCorps and the National and Community Service Trust Act of 1993; 

(c) provide AmeriCorps members with the orientation, training, technical assistance, and supervision necessary to 
complete their service activities; 

(d) provide all AmeriCorps members with ongoing education and instruction needed not only to perform their specific 
service projects, but to grow and develop as citizens, community problem-solvers, and developing professionals; 

(e) design and coordinate service projects for AmeriCorps members so that the members will continuously have 
productive and useful service projects in environmental or human needs; 

10 



(f) structure work schedules to ensure that AmeriCorps members will be reasonably able to perform 480 hours of 
service within twelve weeks; 

(g) treat all AmeriCorps members with respect and provide them with the guidance, support, discipline, and counseling 
they reasonably require to perform AmeriCorps service; 

(h) work with AmeriCorps members to develop mechanisms through which the AmeriCorps members can have 
significant input and impact upon service assignments, rules of conduct, and all other aspects of the AmeriCorps 
Program; and 

(i) provide other additional support and services to ensure the success of all programs. 

IX. Amendments to This Agreement 

This agreement may be changed or revised by written consent by both parties. 

11 



X. Certification 

By signing this agreement the member certifies that: 

1. If s/he has served in a previous AmeriCorps program, that fact has been revealed to the project director/manager, 
and if s/he was released for cause from the previous AmeriCorps program, that fact has also been disclosed. 

2. S/he understands that the law places restrictions on the purposes for which the education award can be used and that 
generally its redemption is limited to qualified loans (those covered by Title IV of the Education Act of 1965) and 
cannot be transferred to another person or used to pay off general loans even if those loans were used to pay education 
expenses. S/he further understands that they cannot be given a cash payment in lieu of an education award administered 
by the National Service Trust. 

3. S/he understands that by signing this agreement s/he is making a commitnient to complete the full term of service 
and that receipt of the education award is contingent upon the successful completion of the full term of service. If s/he 
should choose to leave before the completion of the service, regardless of how many hours have been completed, s/he 
is NOT eligible for any part of the education award. 

4. S/he understands that s/he is not covered by the Fair Labor Standards Act and is not eligible for overtime pay. For 
example, s/he is not eligible for overtime pay for time worked in excess of eight (8) hours in a day or forty (40) hours 
in a week although such times does count toward completing the required term of service. 

5. S/he understands s/he is not a Federal employee and that the service hours do not count toward any Federal retirement 
program computations nor does s/he obtain any special status with respect to seeking a Federal job on the basis of having 
successfully completed a term of service. 

6. S/he understands that this program is subject to the availability of government funds and that should those funds not 
become available, the program would be terminated. It is further understood that the program may be subject to a 
temporary shut-down in the event of a Government shut-down. 

7. S/he understands that the receipt of the $1,000 edu tuion ward constitutes one full education award and that after 
receiving/earning this award the Member is only eligi a maximum of one more education award with a maximum 
award amount of $4,725. In other words, members in the USDA AmeriCorps Summer of Gleaning Program can earn 
the $1,000 award and then be eligible if they enter another year long AmeriCorps program to earn one full-time award 
in the amount of $4,725. In such a case the maximum education awards the member could earn would be $1,000 plus 
$4,725 for a total of $5,7251*hereas someone who participated in two full year programs could possibl earn two 
awards each worth $4,725 for a total of $9,450. 

12 



XI. Authorization 

,14 

The Member and Program hereby acknowledge by their signatures that they have read,:Understand, and agree 
to all terms and conditions of this agreement and the rules and regulations of the Corporation for National Service. 

AmeriCorps Member Date / I 

Project Director Date 

13 
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United States Consolidated Michigan State CFSA Office 1 Department of Farm Service 3001 Coolidge Road, Suite 100 
Agriculture Agency East Lansing, MI 48823-6321 

SUMMER OF GLE-kNING 
MICHIGAN FSA 

BDGETPOPOSA 

*IS*  

NATIONAL 
OFFICE FSA REDCRCISS 

403'47. 

% - 

ITEM 

Allowance 
A. Basic Member 

.  (12 weeks- 480 hours) 
5 members 

B. Team Leader 
(13 weeks -520 hours) 

FICA 
A. Basic Member x 5 
B. Team Leader 

Workmen's Compensation 
A. Basic Member x 5 
B. Tearn Leader 

Uniforms 
A. T-Shirts (4 each) 

S1.1,208.00 

3,468.40 

847.05 
265.33 

784.55 
242.78 

National Office - 
Cost Unknown 

B. Boots Donations 



B. Paper 

C. Pens - Pencils 

Equipment 
A. Phone 

B, FAX 

C. Copy machines 

D. Typewriters 

Educational Awards 

FSA - 
Cost Unknown 
FSA-
Cost Unknown 

FSA- Redcross 
Costs Unknown 
FSA-
Costs Unknown 
FSA - 
Costs Unknown 
FSA-
Costs Unknown 

517 337 5789 
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SUMMER OF GLEANING 
MICHIGAN -FSA 
Budget Proposal 

Tr\|eIEXPeNeS 
A.BiCN1eber 

(IZWeCkSatI,1)00PerWeek) 
@.10PeI iIe)X S 

B. J[ea IeadeT 
(I3 WeekSa11,50DPe[WeCk 
@.IOPel IC) 

Page 2 

NATIONAL 
OFFICE BEPSIROS • 

6,000.00 

1,950.00 

(3ffice Space 
FSAiRedcross to split 

Supplies 
A. Gloves National Office - 

Cost Unknown 

$1,000 each @i4) $ 6,000.00 

TE:\nSPOrtatiOa 

A. Produce 
(Possible partncrship with Ryder Trucks) 

B. Volunteers 

Redcross 
Costs Unknown 
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i 

SUNLMER OF GLEANING 
MICHIGAN - FSA 
Budget Proposal 

Page 3 

NATIONAL 
OFFICE ESA RFi)C,~OSS 

Training 
A. Basic Members FSA- Redcross 

Costs Unknown 
B. Team Leader FSA- Red Cross 

Costs Unknown 

Total Projected Costs;  S 30,766.11 Unknown Unknown 
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USDA AnieriCorps Sununer of Gleaning aud Food Rescue 

State Contacts/Project Directors 

CONTACT 

Toni Syrnonds 
State Project Manager 
USDA Rural Development 
194 West Main St. 
Woodland, CA 95695 

Richard Burke 
Rural Development Coordinator 
USDA Rural Development 
451 West Street 
Amherst, MA 01002 

PH ONE/FAX 

(916) 668-2025/668-2055 

STATE  

California 

Connecticut/ 
Rhode Island 

(413) 253-4319/253-4347 

Patricia Seites 
USDA FSA/Rhode Island 
60 Quaker Lane. #40 
Warwick. RI 02852 

Vincent Majchiers 
USDA FSA /Connecticut 
88 Dav Hill Road 
Windsor, CT 06095-1726  

(401) 828-8232/528-5206 

(860) 285-8483/285-8481 

Illinois  Rod Atterberry 
FSA State Project Manager 
Mason County FSA 
930 East Laurel Avenue 
Havana. IL 62644  

(309) 543-2582/543-3154 

Kelly Barmann 
Director, Admin. Services 
USDA/IN Rural Development 
5975 Lakeside Blvd 
Indianapolis. IN 46278 

(317) 290-3104/290-3127 Indiana 



Iowa Kevin Fitzpatrick (515) 386-3138/386-4328 
State Project Manager 
1403 N. Elm (Box 270) 
Jefferson, IA 50129 

I 

Kentucky 

Maryland  

Louis Elliott 
State Project Manager 
1900 Midland Trail 
Shelbyville, KY 40065 

Jim Voss 
Maryland State FSA Office 
Rivers Center 
8335 Guilford Road. Suite E 
Columbia, MD 21046  

(502) 633-0891/633-0552 

(410) 381-4550/962-4860 

John Ciekot 
Work Projects Director 
Civic Works 
2701 St. Lo Drive 
Baltimore, MD 21213  

(410) 366-8533/366-1831 

George Roche (301) 879-1484/ 
Washington Area Gleaning Network 
12902 Kilgore Road 
Silver Spring, MD 20904 

Michigan 

Mississippi 

Sandi Ramos 
State Project Manager 
MI State FSA Office 
3001 Coolidge Road, Suite 100 
East Lansing, MI 48823 

(517) 337-6660/337-6898 
ext.1212 

Bettye Oliver 
State Project Manager 
USDA/MS Rural Development 
100 W. Capitol, Suite 831 
Jackson, MS 39269 

(601) 965-5460/965-5384 



Cindy White 
State Project Manager 
USDA/FSA Ray County 
201 E. Franklin, Suite 5 
Richmond, MO 64085-1883 

Joni Elliott 
Project Coordinator 
New Jersey Agricultural Society 
CN 331 
Trenton, NJ 08625 

i 

I 

Missouri 

New Jersey 

New Mexico 

(816) 776-5861/776-6902 

(609) 292-8897/292-3978 

(609) 924-2310/924-8569 Pam Mount 
Terhune Orchards 
330 Cold Soil Road 
Princeton, NJ 08540 

Dr. Joseph Ponessa 
Extension Office 
Rutgers University 

Lloyd Wilhelm 
State Project Director 
USDA/FSA New Mexico 
504 North Main 
Aztec, NM 87410 

John Thomas/Ernie Watson 
USDA/NM Rural Development 
6200 Jefferson Street, NE 
Albuquerque, NM 87109 

(908) 932-9349/932-8929 

(505) 334-3090/334-8659 

(505) 761-4960/761-4977 

Oregon Bruce Kohler (503) 465-6850/465-6347 
USDA/OR Rural Development 
1600 Valley River Dr., Suite 270 
Eugene, OR 97401 

Pennsylvania Lee Patterson (412) 482-4887/482-4826 
USDA/PA Rural Development 
602 Evans City Road. Suite 101 
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Butler, PA 16001-8701 

Lorraine Clements 
State Program Manager 
101 S. Main, Suite 102 
Temple, TX 76501 

(8I7)774-I304/774-I477 Texas 

Washington (206) 591-7180/591-3165 Dr. Steven Garrett 
Washington State University 
Cooperative Extension Service 
3049 South 36th, Suite 300 
Tacoma, WA 98409 
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cosT PAID BY 
. - - - . 

Basic member (not a team leader) S2,241.60 National Office 

(480 hours/ 12 wceks of service) 

Team Leader 
(520 hours/ 13 weeks of service) 

FICA (7.65%) 

S3.46840 1N8d0 0 x 
i 

BISIG MerrIbQZ $169.41 National Office 
1 

1-cam Leazier S  -_ 

:65.31 NationaJ Officr. 

rrEm 
• 

Basic Allowance 
• 

Ow. 

:- , 02:51F11 Pi E 

5-10-1996 lseePm FROM RGy EMPOWERMENT ZONE 2105144307 
P. 

BUCX3ET 
•• - 

GENERAL ASSUMPTIONS: • 

4.11.•• 

- 
- . 

1. All members %tilll have their basic living allowance (stipend) disbursed bx the USDA national '-

finance center. Each project's sponsoring USDA agency is going to havs compete du SF $2's and 

bi.weekly T and A's . - . . 

ZTUWnO/UmCbCljKUIOW.F ]?A9 TGOr :i! 
b ;iiu ii1=ijbYiJSOANadOnBSerlCCORCeUSm4.5 / COdmfOr 
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3. me USDA National Service Office will supply at least 4 T-Shirts for each member for use as a 

unifOrm for the project. 

4. The USDA National Set-vice Office will be *Mc to provide some monies for some of the otber 

expenses of a project. However, where tbe budget below indicates a SPLIT between the National 

Office, the SpOnsoringFederal Agency, apd the Non-Federal Partner that does NOT mean that the 

National Office will always split the costs in that area. This money i3 limited and the amount can 

vary from project and depends in large part on your explanation of the expense and its impact on 

the project. Each budget will be viewed on a case-by-case basis. Some expenses that can NOT be 

funded by the National Setviee Office are: 

LdOM,UI70aA(GCaCxdAd 50J1vC)CXPOSnO Y WEnOR 

top of money passed through them. 
- - 
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operation of the program. 

c. For Federal ageixies no Corporation (national office) funds can be uscd to off set staff 
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Member Training 
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$1,000 Corporation for National 
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USDA AmeriCorps Summer of Gleaning and Food Rescue 

State Contacts/Project Directors 

CONTACT 

Toni Symonds 
State Project Manager 
USDA Rural Development 
194 West Main St. 
Woodland, CA 95695 

Richard Burke 
Rural Development Coordinator 
USDA Rural Development 
451 West Street 
Amherst, MA 01002 

PHONE/FAX 

(916) 668-2025/668-2055 

STATE  

California 

Connecticut/ 
Rhode Island 

(413) 253-4319/253-4347 

Patricia Seites 
USDA FSA/Rhode Island 
60 Quaker Lane, #40 
Warwick, RI 02852 

Vincent Majchiers 
USDA FSA/Connecticut 
88 Day Hill Road 
Windsor, CT 06095-1726  

(401) 828-8232/528-5206 

(860) 285-8483/285-8481 

Illinois  Rod Atterberry 
FSA State Project Manager 
Mason County FSA 
930 East Laurel Avenue 
Havana, IL 62644  

(309) 543-2582/543-3154 

Kelly Barmann 
Director, Admin. Services 
USDA/IN Rural Development 
5975 Lakeside Blvd 
Indianapolis, IN 46278 

(317) 290-3104/290-3127 Indiana 



Iowa Kevin Fitzpatrick (515) 386-3138/386-4328 
State Project Manager 
1403 N. Elm (Box 270) 
Jefferson, IA 50129 

Kentucky 

Maryland  

Louis Elliott 
State Project Manager 
1900 Midland Traii 
Shelbyville, KY 40065 

Jim Voss 
Maryland State FSA Office 
Rivers Center 
8335 Guilford Road, Suite E 
Columbia, MD 21046  

(502) 633-0891/633-0552 

(410) 381-4550/962-4860 

John Ciekot 
Work Projects Director 
Civic Works 
2701 St. Lo Drive 
Baltimore, MD 21213  

(410) 366-8533/366-1831 

George Roche (301) 879-1484/ 
Washington Area Gleaning Network 
12902 Kilgore Road 
Silver Spring, MD 20904 

Michigan 

Mississippi 

Sandi Ramos 
State Project Manager 
MI State FSA Office 
3001 Coolidge Road, Suite 100 
East Lansing, MI 48823 

(517) 337-6660/337-6898 
ext.1212 

Bettye Oliver 
State Project Manager 
USDA/MS Rural Development 
100 W. Capitol, Suite 831 
Jackson, MS 39269 

(601) 965-5460/965-5384 



Cindy White 
State Project Manager 
USDA/FSA Ray County 
201 E. Franklin, Suite 5 
Richmond. MO 64085-1883 

Joni Elliott 
Project Coordinator 
New Jersey Agricultural Society 
CN 331 
Trenton, NJ 08625 

Pam Mount 
Terhune Orchards 
330 Cold Soil Road 
Princeton, NJ 08540 

Dr. Joseph Ponessa 
Extension Office 
Rutgers University 

b+••*/// 

/1/ J 
Lloyd Wilhelm 
State Project Director 
USDA/FSA New Mexico 
504 North Main 
Aztec, NM 87410 

John Thomas/Ernie Watson 
USDA/NM Rural Development 
6200 Jefferson Street. NE 
Albuquerque. NM 87109 

Bruce Kohler 
USDA/OR Rural Development 
1600 Valley River Dr.. Suite 270 
Eugene, OR 97401 

(816) 776-5861/776-6902 

(609) 292-8897/292-3978 

(609) 924-2310/924-8569 

(908) 932-9349/932-8929 

08903 (908)9J29306 

(505)334-3090|334-8659 

(505) 761-4960/761-4977 

(503) 465-6850/465-6347 

Missouri 

New Jersey 

New Mexico 

Oregon 

Pennsylvania Lee Patterson (412) 482-4887/482-4826 

USDA/PA Rural Development 
602 Evans City Road. Suite 101 



Butler, PA 16001-8701 

Lorraine Clements 
State Program Manager 
101 S. Main, Suite 102 
Temple, TX 76501 

Dr. Steven Garrett 
Washington State University 
Cooperative Extension Service 
3049 South 36th, Suite 300 
Tacoma, WA 98409 

Texas 

Washington 

(817) 774-1304/774-1477 

(206) 591-7180/591-3165 
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SUBJECT: Advances in Pay 

TO: Compensation Counterparts 

On Thursday, August 5, 1993, the Office of Personnel Management (OPM) 
published final regulations related to Advances in Pay. OPM has amended the interim 
regulations which were published March 28, 1991, as a result of comments made from 
agencies and employee organizations. Please note the following changes: 

The regulations have been amended so that an advance payment will more closely 
reflect the net amount of pay the employee will receive in his or her first regular 
paycheck. Agencies are to reduce the gross amount of an advance payment by the exact 
amount of each applicable deduction, wherever practicable. 

As a result of agency requests, OPM contacted the Department of the Treasury 
regarding authorization for Federal agencies to use imprest funds to make advances in 
pay. Treasury will be revising their Financial Manual to reflect this policy change. 
Mary Andrasco, Office of Finance and Management, will notify our office if the 
Department of Agriculture decides to adopt this flexibility. We will publish more 
information on this as it becomes available. 

A labor organization recommended that agencies be required to instruct 
employees when and how prepayments on the balance of an advance in pay can be 
made, even before the money is due. OPM agreed, and the final regulations include this 
requirement. 

OPM has amended the interim regulations to allow an agency to establish a 
recovery period of no more than 14 pay periods to repay an advance payment. The 
recovery period has also been amended to begin on the date the advance payment is 
made to the employee, rather than on the date of the appointment. In addition, an 
agency must provide each employee a statement indicating how the advance payment will 
be recovered, either in installments under agency procedures for payroll deductions, or 
by salary offset procedures under 5 CFR part 550, subpart K. 

Finally, the definition of "newly appointed" in 550.202, was expanded to allow 
cooperative education students who are on leave without pay for at least 90 days pending 
conversion to the competitive service to receive an advance payment when they receive 
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their first permanent appointment in the competitive service. A co-op student may 
receive the advance payment only if he or she has repaid any former advance in pay that 
may have been received upon his or her first appointment in the Federal service. 

We have also forwarded this information to the Automated Personnel Systems 
Division, which will discuss systems implications related to the changes with the National 
Finance Center. 

Copies of the August 5 Federal Register can be picked up in Room 311-W. 
Please contact either Susan Fonte or Elizabeth Daly at (202) 720-8417 or (202) 720-8629, 
respectively, if you have any questions. We will keep you informed of further 
information as it becomes available. 

ICOt t44.4.4 

Charles S. Warrick 
Acting Director 
Compensation Division 

OP:CD:SFONTE:sis:720-8417:8/31/93 
DISK: SUSAN 9 DOC: ADVANCES 

dd1!§J,G343iP3 

• 
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Federal Recyclan Program t a Ary  Pnnle0 on Recycled Paper 

ler OPM Form 654-R (Rev. 4/92) 

Bulletin Expires: October 20, 1994 

Office of Personnel Management FPM Bulletin 550- 8 5 

Federal Personnel Manual System 
FPM Bulletin 

SUBJECT: Advances in Pay Washington, D.C. 20415 

4 

August 10, 1993 

Notice of OPM Regulatory Change 
AGENCIES: POST THIS NOTICE IN A PROMINENT PLACE. The attached regulations must be made available for employees 
to review in accordance with 5 U.S.C. 1103(b)(2)(A) and 5 CFR Part 110. Insert the location where the regulations can be 
reviewed in the box below. This notice should be posted for a minimum of 10 workdays. 

EMPLOYEES: The OPM regulations summarized in this bulletin were recently published in the Federal Register. The complete 
text of the regulations, including relevant dates and addresses, is available for review in the location listed below. This bulletin 
is for informational purposes only. Publication in the Federal Register provides official notice to the public of OPM 
regulatory changes. 

REGULATION STAGE:   Proposed n Interim y Final 

SUMMARY: These regulations prescribe the circumstances under which the 
head of an agency may make advance payments of up to 2 pay periods 
to newly appointed individuals. 

LOCATION OF COMPLETE TEXT: 

OaulieLet.du-G6 . ka44,..utht. 
Patricia W. Lattimore 

Attachment Acting Deputy Director 

Inquiries: Personnel Systems and Oversight Group, Office of Compensation Policy, 
Compensation Administration Division, (202) 606-1413 

Code: 550, Pay Administration (General) 

Distribution: Basic FPM and FPM Supplement 990-2 

) 
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Rules and Regulations Federal Register 

Vol. 58, No. 149 

Thursday, August 5, 1993 

This section of the FEDERAL REGISTER 
contains regulatory documents having general 
appiicability and legal effect most of which 
are keyed to and codified In the Code of 
Federal Regulations, which Is published under 
50 titles pursuant to 44 U.S.C. 1510. 

The Code of Federal Regulations is sold by 
the Superintendent of Documents. Prices of 
new books are listed in the first FEDERAL 
REGISTER Issue of each week. 

OFFICE OF PERSONNEL 
MANAGEMENT 

5 CFR Part 550 

RIN 3206—AE30 

Pay Administration (General); 
Advances In Pay 

AGENCY: Office of Personnel 
Management. 

ACTION: Final rule. 

SUMMARY: The Office of Personnel 
Management (OPM) is issuing final 
regulations on advances in pay for 
newly hired employees, as authorized 
by section 107 of the Federal Employees 
Pay Comparability Act of 1990 and E.O. 
12748 of February 1, 1991. The head of 
an agency may provide an advance in 
pay, covering not more than 2 pay 
periods, to a newly appointed 
employee. 

EFFECTIVE DATE: The final rule is 
effective on September 7, 1993. 
FOR FURTHER INFORMATION CONTACT: 
JoAnn Perrini, (202) 606-1413. 

SUPPLEMENTARY INFORMATION: On March 
28, 1991, OPM published interim 
regulations to implement section 107 of 
the Federal Employees Pay 
Comparability Act of 1990 (FEPCA) 
(Pub. L. 101-509, November 5, 1990), 
codified at 5 U.S.C. 5524a, which 
provides that the head of an agency may 
make advance payments of basic pay, 
covering not more than 2 pay periods, 
to any individual who is newly 
appointed to a position in the agency. 
(See 56 FR 12833.) 

The 60-day public comment period 
ended on May 28, 1991. Comments were 
received from six Federal agencies and 
one labor organization. Comments, as 
well as certain modifications and 
clarifications of the interim regulations, 
are summarized below. 

General Comments 

One agency commented that the time 
period during which an advance 
payment may be made should be 
extended to the first 60 days following 
appointment. The agency believes the 
additional time would allow an 
employee more time to assess his or her 
financial needs and would be more 
consistent with the military personnel 
system, which generally permits 1 
month's advance pay to members in 
receipt of orders to a permanent change 
of station (including reserve forces 
members ordered to active duty) within 
the first 60 days of arrival at the new/ 
first duty station. Another agency 
recommended that the time period for 
authorizing an advance payment be 
extended to at least 30 days following 
appointment and that the time limit for 
issuing payment be tied to the date the 
authorization for payment is granted, 
rather than the date the employee 
receives the first regular paycheck. The 
agency believes new employees may not 
realize they need the advance payment 
until a week or more after entering on 
duty and that many agencies cannot 
process payments before the date of the 
first regular paycheck. 

The law does not provide a maximum 
time limit for authorizing an advance 
payment. The purpose of an advance 
payment under 5 U.S.C. 5524a is to 
provide a newly appointed employee 
payment prior to, or in addition to, his 
or her first regular paycheck to assist in 
paying immediate expenses that are 
normally incurred as a result of starting 
a new job and/or relocating to a new 
geographic area. After an employee 
receives his or her first regular 
paycheck, the need for an advance 
payment is less critical. However, OPM 
realizes that in some cases, agencies 
may need additional time to process 
advance payments and newly appointed 
employees may need additional time to 
evaluate their financial needs. As a 
result of the agencies' concerns, OPM 
has amended the regulations to extend 
the maximum time limit for making an 
advance payment. An advance payment 
may be made to a newly appointed 
employee no earlier than the date of 
appointment with the agency and no 
later than 60 days after appointment. To 
ensure that employees receive an 
advance payment when it is most 
needed, OPM encourages agencies to 
make an advance payment as soon as  

practicable after the employee is 
appointed to the agency. 

Estimated Deductions 

The interim regulations state that the 
maximum amount that may be 
advanced is the amount of basic pay to 
which the employee is entitled on the 
date of appointment, reduced by the 
amount of any applicable allotments or 
deductions from pay. An agency 
recommended that the regulations be 
revised to clarify that the maximum 
amount that may be advanced should 
not exceed the amount estimated to be 
available after normal deductions. The 
agency noted that the actual amount of 
allotments or deductions may not be 
known until normal payroll processing 
for the first 2 pay periods. Allowing the 
use of estimates would greatly expedite 
payment of the advance to the employoe 
and reduce processing costs. 

The regulations have been amended 
so that an advance payment will more 
closely reflect the net amount of pay the 
employee will receive in his or her first 
regular paycheck. Agencies are 
instructed to reduce the gross amount of 
an advance payment by the exact 
amount of each epplicable deduction 
wherever practicable. In some cases, 
actual deductions are required. The 
Internal Revenue Service (IRS) has 
determined that an advance payment is 
considered to be income at the time of 
payment and is subject to deductions for 
Federal Insurance Contributions Act 
(FICA) tax and Federal income tax 
withholdings. Agencies must determine 
the exact amounts of FICA tax and 
Federal income tax withholdings to be 
subtracted from the advance payment. 
In a memorandum to Federal Personnel 
Directors dated August 3, 1992, OPM 
provided agencies with additional 
information on the tax consequences of 
receiving an advance payment. 

In most cases, actual deductions will 
not be made. Estimates may be used for 
deductions or allotments for which the 
agency does not yet know the 
employee's preferences—e.g., life and 
health insurance premiums and Thrift 
Savings Plan contributions. In addition, 
since OPM accepts deductions for 
retirement contributions, health 
benefits, and life insurance premiums 
only as of the date of each regular 
paycheck, these deductions will not 
actually be paid to OPM. Rather, the 
gross advance payment will be reduced 

, 
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actually made so that the computation 
of the advance payment approximates 
the computation of the employee's first 
regular paycheck to the maximum 
extent practicable. 

Use of Imprest Funds 

as though such deductions were position, the employee will receive the 
appropriate amount in his or her first 
regular paycheck. OPM has modified 
the definition of "rate of basic pay" to 
include annual premium pay for AUO 
work. 

Prepayment of Balance Due 

recommended that this section be 
supplemented to require agencies to 
instruct employees on where and how 
such prepayments can be made. OPM 
agrees and has amended the regulations 
to include this requirement. 
Payroll Allotments 

The labor organization commented 
that § 550.204(d) of the regulations 
should eliminate agency discretion in 
establishing procedures for payroll 
allotments from an advance payment. 
The labor organization believes that 
agencies should be required to establish 
procedures that allow allotments from 
an advance payment on the same basis 
as regular pay. Section 550.204(d) is 
consistent with 5 U.S.C. 5525, which 
authorizes the head of an agency to 
establish procedures under which an 
employee is permitted to make 
allotments and assignments of amounts 
out of his or her pay for such purpose 
as the head of the agency considers 
appropriate. OPM believes modification 
of § 550.204(d) is unwarranted. 

Section 550.204(c)(3) of the interim 
regulations requires agencies to notify 
an employee that he or she may prepay 
all or part of the balance of an advance 
in pay at any time before the money is 
due. The labor organization 

Attachment to FPM Btn. 550-85 
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An agency asked OPM to consult with 
the Department of the Treasury to obtain 
authorization for use of imprest funds 
by Federal agencies to make advance 
payments. We contacted the Department 
of the Treasury's Financial Management 
Service in Kansas City, Kansas, and 
learned that a revision of the Treasury 
Financial Manual has been drafted to 
allow agencies to use imprest funds for 
advance payments, as long as the 
advance payment is consistent with 5 
U.S.C. 5524a. The revised Treasury 
Financial Manual is expected to be 
published at the end of June 1993. 
Agencies should contact the Kansas City 
Financial Management Service for 
additional guidance on this matter. 

Recovery Period 
The interim regulations authorize an 

agency to establish a recovery period of 
no longer than 13 pay periods for each 
employee to repay an advance payment. 
The labor organization commented that 
a maximum term of 13 pay periods for 
repaying an advance payment is far too 
short, since it may result in deductions 
of more than 15 percent of an 
employee's disposable pay. The labor 
organization commented that under 
these circumstances, employees would 
be well advised to invoke the salary 
offset provisions in 5 CFR part 500, 
subpart K, which limits deductions to 
no more than 15 percent of disposable 
pay per pay period, unless a larger 
deduction is requested by the employee. 
The labor organization recommended 
that the regulations be amended to 
include a requirement that agencies 
notify an employee in writing of his or 
her right to: (1) Cap a payroll deduction 
installment at 15 percent of disposable 
pay, and (2) voluntarily request any 
payroll deductions in excess of this  

amount. The labor organization 
commented that the length of recovery 
periods could be left to agency 
discretion and be a subject of bargaining 
between agencies and their exclusive 
representatives. 

OPM calculated that, in most cases, it 
would take slightly more than 13 pay 
periods to repay the maximum payable 
net advance payment if no more than 15 
percent of disposable pay is deducted. 
Limiting the deduction to a maximum of 
15 percent of disposable pay is 
consistent with the salary offset . . provisions pait 550, su part K. 
Therefore, OPM has amended the 
interim regulations to allow an agency 
to establish a recovery period of no 
more than 14 pay periods to repay an 
advance payment. In addition, the 
recovery period has been amended to 
begin on the date the advance payment 
is made to the employee, rather than on 
the date of appointment. Shorter 
recovery periods may be established 
upon written request by an employee. 
OPM does not believe a longer recovery 
period is warranted, since the intent of 
an advance payment is to provide a 
"loan" to an employee to assist in 
meeting immediate financial 
obligations. Under § 550.204(c)(1). 
employees will be notified of their 
rights under the salary offset provisions, 
since before making an advance 
payment, the agency must provide each 
employee a statement indicating how 
the advance payment will be recovered, 
either in installments under agency 
procedules for payroll deductions or by 
salary offset procedures under 5 LFR 
part 550. subpart K. 

Miscellaneous 
A new paragraph has been added to 

§ 550.203 to clarify that the head of an 
agency, or an employee appointed to a 
position in the expectation of receiving 
an appointment as the head of an 
agency, may not receive an advance 
payment under 5 U.S.C. 5524a. 

The definition of "newly appointed" 
in § 550.202 was expanded to allow 
cooperative education (co-op) students 
who are on leave without pay for at least 
90 days pending conversion to the 
competitive service to receive an 
advance payment when they receive 
their first permanent appointment in the 
competitive service. A co-op student 
rnay receive the advance payment only 
if he or she has repaid any former 
advance in pay that may have been 
received upon his or her first 
appointment in the Federal service—
i.e., an appointment to his or her first 
work session. 

Finally, it should be noted that OPM 
is amending § 550.202, which was 

Definition of "Newly Appointed" 
Employee 

An agency requested that excepted 
service positions be included under this 
provision. Section 5524a of title 5, 
United States Code, provides authority 
to the head of each agency to make an 
advance payment of basic pay to any 
"individual wbo is newly appointed to 
a position in the agency." This broad 
authority includes employees appointed 
to the excepted service. 
Waiver of Repayrnent • 

An agency asked whether an agency 
head may waive any dollar amount of 
repayment of an advance payment if the 
agency head determines that recovery 
would be against equity and good 
conscience or against the public interest 
criteria established by the agency. 
Neither the statute nor the final 
regulations place any limit on the dollar 
amount an agency head may waive 
under 5 U.S.C. 5524a. 
Definition of "Rate of Basic Pay" 

In the interim regulations, the 
definition of "rate of basic pay" 
included annual premium pay for 
standby duty under 5 U.S.C. 5545(c)(i). 
The labor organization commented that 
the rate of basic pay should also include 
annual premium pay for 
administratively uncontrollable 
overtime (AUO) work, as authorized by 
5 U.S.C. 5545(c)(2). The intent of an 
advance payment is to provide an 
amount that reflects the pay the 
employee will receive in his or her first 
regular paycheck. If annual premium 
pay has been authorized for a specific 
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adopted as final with changes on 
January 22, 1992 (57 FR 2431). 

E.O. 12291, Federal Regulation 

I have determined that this is not a 
major rule as defined under section 1(b) 
of E.O. 12291, Federal Regulation. 

Regulatory Flexibility Act 

I certify that this regulation will not 
have a significant economic impact on 
a substantial nurnber of small entities, 
since it applies only to Federal 
employees and egencies. 

List of Subjects in 5 CFR Part 550 

Administrative practice and 
procedure, Claims, Government 
employees, Wages. 
Office of Personnel Management. 
Patricia W. Lattimore, 
Acting Depufy Director. 

Accordingly, the interim regulations 
in 5 CFR part 550, subpart B, published 
on March 28, 1991, at 56 FR 12833, as 
arnended by final rules published on 
January 22, 1992, at 57 FR 2431, are 
adopted as final with the following 
changes: 

PART 550—PAY ADMINISTRATION 
(GENERAL) 

1.The authority citation for part 550, 
subpart B continues to read as follows: 

Subpart B—Advances In Pay 

Authority: 5 U.S.C. 5524a; secs. 302 and 
404 of the Federal Employees Pay 
Comparability Act of 1990 (Pub. L. 101-509), 
104 Stat. 1462 and 1468, respectively; E.O. 
12748. 

2. In § 550.202, the definitions of 
newly appointed and rate of basic pay 
are revised to read as follows: 

1550.202 Definitions. 
• • • • • 

Newly appointed means—
(a)The first appointment, regardless 

of tenure, as an employee of the Federal 
Government; 

(b)A new appointment following a 
break in service of at least 90 days; or 

(c)A permanent appointment in the 
competitive service following a period 
of leave without pay for at least 90 days 
received after termination of 
employment in a cooperative work-
study program under a Schedule B 
appointment made in accordance with 
§ 213.3202 of this chapter, provided 
such employee has fully repaid any 
former advance in pay under § 550.205 
of this part.  

action for the position held by an 
employee, including annual premium 
pay under 5 U.S.C. 5545(c); night 
differential for prevailing rate 
employees under 5 U.S.C. 5343(f); a 
special rate established under 5 U.S.C. 
5305, § 532.231 of this chapter, or other 
legal authority; and locality-based 
comparability payments under 5 U.S.C. 
5304, any applicable interim geographic 
adjustment, special rate of pay for law 
enforcement officers, or special pay 
adjustrnent for law enforcement officers 
under section 302, 403, or 404 of the 
Federal Employees pay Comparability 
Act of 1990 (Pub. L. 101-509), 
respectively; but not including 
additional pay of any other kind. 

3. In § 550.203, paragraphs (a), (b), 
and (c) are revised and paragraph (e) is 
added to read as follows: 

1550.203 Advances in pay. 
(a)The head of an agency may 

provide for the advance payment of 
basic pay, in one or more installments 
covering not more than 2 pay periods, 
to an employee who is newly appointed 
to a position in the egency. 

(b)The maximum amount of pay that 
may be advanced to an employee shall 
be based on the rate of basic pay to 
which the employee is entitled on the 
date of his or her new appointment with 
the agency, reduced by the amount of 
any allotments or deductions that would 
normally be deducted from the 
employee's first regular paycheck. 

(c) An advance in pay may be made 
to an employee no earlier than the date 
of appointment with the agency and no 
later than 60 days after the date of 
appointment. 
• • • • • 

(e) An advance in pay may not be 
made to the head of an agency or to an 
employee appointed to a position in the 
expectation of receiving an appointment 
as the head of an agency. 

4. In § 550.204, paragraph (c)(3) is 
revised to read as follows: 

1550.204 Agency procedures. 
. • • • • 

(c)* • • 
(3) A statement indicating that the 

employee may prepay all or part of the 
balance of the edvance payment at any 
time before the money is due, including 
instructions as to where and how such 
prepayments may be made. 
• • • • • 

5. In section 550.205, paragraph (b) is 
revised to read as follows: 

1 550.205 Recovery of advances in pay.  

repay an advance in pay, but no agency 
may establish a recovery period of 
longer than 14 pay periods beginning on 
the date the advance in pay is made to 
the empioyee under § 550.203 of this 
part. If a longer period for recovery is 
necessary to avoid exceeding the 
limitation on deductions described in 
§ 550.1104(i) of this part, recovery may 
be accomplished under salary offset 
procedures established under subpart K 
of this part. Upon written request, an 
employee may elect a recover period of 
less than 14 pay periods. 
• • • • • 

)FR Doc. 93-18567 Filed 8-4-93; 8:45 aml 
BILLING CODE 1.325-01-1111 

. • • • • 

Rate of bastc pay means the rate of 
pay fixed by law or administrative 

G.P.0.:1993-342-693:61348  

. . . . . 

(b) An agency shall establish a 
recovery period for each employee to 
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Dear Ms. Fiss: 

. Your letter dated October 9, 1991, to 
James J. McGovern has 

been forwarded to this office for 
reply. Your letter requests 

advice on the income tax withholding and 
Federal Insurance 

Contributions Act (FICA) tax consequences 
of advances in pay 

authorized by section 107 of the Federal 
Employees Pay 

Comparability Act of 1990 (FEPCA). According to your letter and 

section 107 of FEPCA, employees may receive 
an advance covering 

up to two biweekly pay periods. An advance is paid in addition 

to an employee's regular biweekly pay and 
normally must be repaid 

in installments from the employee's regular 
biweekly paychecks 

under the agency's procedures for payroll 
deductions. 

Your letter poses three specific questions 
regarding these 

advance payments. Your first question asks whether pay 
advances 

under section 107 of FEPCA are subject to 
federal income tax and 

if so, must income tax withholding and FICA 
be deducted from an 

advance? 

Section 61(a) of the Internal Revenue Code 
and the 

regulations thereunder provide that gross income 
means all income 

from whatever source derived, including 
compensation for 

services. Section 451 of the Code states that the amount 
of an 

item of income shall be included in the gross 
income of a 

taxpayer for the taxable year in which it is 
received by the 

taxpayer, unless under the method of accounting 
used in computing 

taxable income, such amount is to be properly 
accounted for in a 

different period. Section 1.451-1 of the regulations states 
that 

under the cash receipts and disbursements 
method of accounting, 

items of income are includible in gross income 
when actually or 

constructively received. Accordingly, an employee who receives 

an advance of basic pay under section 107 of 
FEPCA would have 

income upon receipt of the advance. 

Section 3121(a) of FICA provides that, with 
certain 

exceptions, the term wages means all remuneration 
for employmen;t. 

Section 3401(a) of the Code, relating to income 
tax withholding, 

contains a similar definition. The advance made to an
 employee 
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in contemplation of services to be performed 
in the future is 

income at the time of payment, even though an 
employee is 

obligated to repay the advance. Because the advance is income at 

time of receipt, the advance is subject to 
deductions for FICA 

employee tax and income tax withholding. The employing agency 

also must pay the employer's share of FICA 
tax on such wages. 

Your second question asks about the federal 
income tax 

consequences of an advance that is paid to 
an employee in one 

year and then is repaid, either wholly 
or partially, in a 

subsequent year. 

The federal income tax consequences of 
the repayment of 

amounts previously received under a claim 
of right depends upon 

the year of repayment. If repayment is made in the same 
calendar 

year that the amount is received under 
claim of right, the amount 

is excluded from gross income. The repayment results in a 

reduction in gross income rather than a 
deduction. See Couch v.  

Commissioner, 1 B.T.A. 103 (1924), acq., IV-1 
C.B. 1 (1925). 

However, if repayment is made in a calendar 
year subsequent to 

receipt of the amount, the amount is included 
in gross income in 

the year that it is received under claim 
of right and the 

taxpayer is entitled to a deduction for the 
amount of repayment 

in the year the repayment is made. See Rev. Rul. 67-48, 1967-1 

C.B. 50; Healy v. Commissioner, 345 U.S. 
278 (1953); and Oswald 

v. Commissioner, 49 T.C. 645 (1968), acq., 
1968-2 C.B. 1. 

Rev. Rul. 79-311, 1979-2 C.B. 25, (copy 
enclosed) concerned 

a situation in which an employee 'tendered 
payment for unearned 

advances from a prior year under a legal 
obligation to repay the 

advances. Two individuals (A and B) were employed 
beginning in 

1975. Both received semimonthly payments for 
commissions earned, 

or to be earned, from which federal employment 
taxes were 

properly withheld. The gross amount advanced to each employee 
in 

1975 was S9,600. B received an additional advance of $800 
in 

1976. However, each employee earned only $8,640 of 
commissions 

in 1975 and B earned only S720 of commissions 
in 1976. A 

resigned on December 31, 1975, and B resigned 
on February 5, 

1976. Pursuant to the express provisions of each 
employee's 

employment contract, each repaid the company at 
the time of 

resignation the excess amount advanced to each. 

Rev. Rill. 79-311 held that, generally, the 
advances were 

income to the employees at the time of 
receipt. In the ruling 

the parties intended that the advances 
would be satisfied by the 

performance of future services, but provided 
for the repayment of 

such advances in the event such services 
were not rendered. When 

the parties intend that an advance paid 
to an employee is to be, 

satisfied by future services, such advance 
constitutes taxable' 

income and is not a loan to the employee 
at the time received, 



3 

Ms. Barbara L. Fiss 

even though the employee must repay the advance. 
Beaver v.  

Commissioner, 55 T.C. 85 (1970). 

In Rev. Rul. 79-311, commissions that were repaid 
in the 

same year they were received were found to 
be excludable from the 

gross income of the employee. See Couch, cited above. With 

respect to any excess commissions repaid by B 
in the year 

subsequent to the year received, the ruling holds 
that such 

'repayment amounts may not be excluded from 
B's gross income. The 

ruling concludes that B is entitled to a deauction in the 
year of 

repayment of that portion of the repayment used to 
restore 

advances received in prior years. The repayment is deductible 

from B_'s adjusted gross income in computing taxable income and  is 
allowable only if B iternizes deductions. 

Applying the aforementioned rulings and case law 
to the 

section 107 advances, it is clear that the 
amounts repaid by an 

employee in same year as they are received are 
excludable from 

gross income. Amounts repaid in subsequent years are not 

excludable from gross income in the year repaid 
and gross 

compensation, unreduced for the repaid amount, must 
be reported 

on the employee's Form W-2 for the year of 
repayment. The amount 

repaid is deductible by the employee in the year 
of repayment, 

provided that the employee itemizes deductions. 
The deduction is 

also subject to the 2-percent floor for 
miscellaneous itemized 

deductions under section 67 of the Code. 

If the amount of the salary repayment exceeds S3,000, 
the 

computation of tax liability for the year of repayment 
would be 

governed by section 1341 of the Code which provides a 
formula for 

determining the correct amount of tax for the taxable 
year. 

With respect to the proper FICA tax treatment of the 
repaid 

amount, Rev. Rul. 79-311 indicates that, if the repayment 
is made 

in the same year as receipt, that amount of compensation 
is 

excluded from gross income and is not reflected 
on Form W-2. 

Adjustments on returns and repayment to the employee of 
the 

employment taxes collected with respect to such repayments 
should 

be made as illustrated in Rev. Rul. 79-311. 

If repayments of advanced amounts are made in a year 

subsequent to the year of receipt, and the year of repayment 
is 

within the statute of limitations, it is also necessary 
to 

reflect changes in FICA liability for the year of 
repayment. 

Section 6401(c) of the Code provides that an amount 
paid as 

tax shall not be considered not to constitute an 
overpayment 

solely by reason of the fact that there was no tax 
liability in 

respect of which such amount was paid. 
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Section 6413(a) of the Code provides that if more 
than the 

correct amount of FICA tax imposed by section 3101 
is paid with 

respect to any payment of remuneration, proper 
adjustment shall 

be made, in such manner and at such time as the 
Secretary or his 

delegate may prescribe by regulations. Section 6413(b) provides 

that if an overpayment cannot be adjusted under 
section 6413(a), 

the amount of the overpayment shall be refunded in 
such manner 

and at such time as the Secretary or his delegate 
may prescribe 

by regulations. 

Section 31.6413(a)-1(b)(1) of the employment tax 
regulations 

provides that if an employer collects from an employee 
and pays 

the district director more than the correct amount 
of employee 

tax under section 3101 and if the error is ascertained 
within the 

applicable period of limitation on credit or refund, 
the employer 

shall repay or reimburse the employee in the amount 
thereof prior 

to the expiration of the return period following 
the return 

period in which the error is ascertained and prior 
to the 

expiration of such limitation period. The regulation further 

provides that if such repayment by the employer occurs, 
the 

employer shall obtain and keep as part of his records 
a written 

receipt of the employee showing the date and the amount 
of the 

repayment. In addition, if in any calendar year an employer 

repays or reimburses an employee the amount of an 
overpayment of 

tax collected under section 3101, section 
31.6413(a)-1(b)(1) of 

the regulations provides that the employer shall 
obtain and keep 

as part of his records a written statement that the 
employee has 

not and will not claim any refund or credit for such 
overpayment 

(or if the employee has filed a claim, that such claim 
has been 

rejected). The employer may obtain credit for such payment 

pursuant to section 31.6413(a)-2(a)(1) of the regulations. 

If an adjustment cannot be made under section 6413(a) 
with 

respect to an overpayment of tax under section 3101, then 
the 

employer may repay such overpayment to the employee provided 
the 

employer fulfills the requirements of section 31.6402(a)-2 
of the 

regulations. The regulation requires, in part, that every claim 

filed by an employer for refund or credit of an employee 
tax 

under section 3101 shall include (1) a statement that the 

employer has repaid the tax to such employee or has secured 

written consent of such employee to the allowance of the 
refund 

or credit, and (2) a statement that the employer has 
obtained 

from the employee a written statement (a) that the employee 
has 

not claimed a refund or credit or that amount of the 

overcollection (or, if so, such claim has been rejected), 
and (b) 

that the employee will not claim refund or credit of 
such amount. 

Section 31.6402(a)-2(c) of the regulations requires 
that . < 

whenever a claim for credit or refund of employee tax 
under 

section 3101 or employer tax under section 3111 is 
made with 
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respect to remuneration which was erroneously 
reported as wages 

paid to an employee, such clap!1 must include a statement showing 
(1) the identification number'"of the employer, 

(2) the name and 

account number of such employee, (3) the period 
covered by such 

return, (4) the amount of remuneration actually 
reported as wages 

for such employee, and (5) the amount of wages 
(if any) which 

should have been reported for such employee. 

Under section 6511, which sets forth the statute 
of 

limitations with respect to credits and refunds 
of taxes, a claim 

for credit or refund of an overpayment of any tax 
imposed by this 

title in respect of which tax the taxpayer is 
required to file a 

return shall be filed by the taxpayer within 3 
years from the 

time the return was filed or 2 years from the 
date the tax was 

paid, whichever of such periods expires later, 
or if no return 

was filed by the taxpayer, within 2 years from 
the time the tax 

was paid. Section 6513(c) provides that for purposes of section 

6511 with respect to FICA taxes -- (1) if a return 
for any period 

ending with or within a calendar year is filed before 
April 15 of 

the succeeding calendar year, such return shall be 
considered 

filed on April 15 of such succeeding calendar year; 
and (2) if a 

tax with respect to remuneration or other amount 
paid during any 

period ending with or within a calendar year is paid 
before April 

15 of the succeeding calendar year, such tax shall 
be considered 

paid on April 15 of such succeeding calendar year. 

The effect of the above regulations on repayments of 
salary 

is illustrated in Rev. Rul. 79-311. To briefly recap the 

relevant part of the facts of the ruling, B received excess 

commissions in 1975 that he was required to repay in 1976. 
FICA 

taxes had been withheld from the excess commissions paid 
in 1975. 

The ruling holds that B should be given credit for the 
FICA 

employee taxes deducted in 1975 pursuant to section 6413(a) 
of 

the Code and section 31.6413(a)-1(b)(1) of the regulations. 
The 

adjustment with respect to the excess commissions paid to B 
in 

1975 was reported on the next Form 941 filed by the employer, 
the 

Form 941 for the first quarter of 1976. Also at the time the 

adjustment was reported on Form 941, the employer furnished 
B 

with a 1975 Form W-2 marked "Corrected by Employer" showing 
B's 

corrected FICA employee tax pursuant to section 31.6051-1(c) 
of 

the regulations. The employer also obtained a credit or refund 

of the employer's FICA tax attributable to the excess 
commissions 

repaid by B pursuant to section 6413 of the Code and the 

regulations. 

Thus, the FICA tax consequences of the repayment of salary 

previously included in FICA wages in a prior year are as 
follows, 

provided the excess payment occurs in a year that is within 
the 

statute of limitations:
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(1) The repayment of salary received in a prior year 

creates an overcollection and overpayment of FICA taxes 

for that prior year. Pursuant to section 31.6413(a)-

1(b)(1) of the regulations, upon the repayment by the 

employee of the advance, the FICA employee taxes paid 

with respect to the advance should be paid to the 

employee or otherwise credited to the employee. If the 

amount is repaid to the employee, the employer should 

obtain and keep a written receipt from the employee 

showing the date and amount of the repayment of FICA 

taxes. Also, if the amount is repaid to the employee, 

the employer should obtain from the employee and 
keep 

as part of his records a written statement that 
(a) the 

employee has not claimed a refund or credit of the 

amount of the overcollection, or if so, such claim 
has 

been rejected and (b) the employee will not claim 
a 

refund or credit of such amount. See section 

31.6413(a)-1(b)(1)(ii). 

If the employer does not repay the employee the 
amount 

of the overcollection, the employer shall reimburse 
the 

employee by applying the amount of the overcollection 

against the FICA employee tax which attaches to wages 

or compensation paid to the employee prior to the 

expiration of the return period following the return 

period in which the advance is repaid and prior to 
the 

expiration of the applicable period of limitations on 

credit or refund. See section 31.6413(a)-1(b)(1)(iii). 

(2) The employer should claim a credit for the amount 
of 

FICA employee tax repaid to the employee and for the 

overpayment of FICA employer tax with respect to the 

overpayment as an adjustment on its Form 941 for the 

period during which the advance was repaid or on the 

Form 941 for the return period following the return 

period in which the overpayment was ascertained. See 

section 31.6413(a)-2(a). 

(3) Pursuant to section 31.6051-1(c) of the regulations, 

the employer should furnish the employee a corrected 

Form W-2 for the year of the excess payment showing 
the 

employee's corrected "social security wages" (for 

example, box 13 on the 1989 Form W-2) and "social 

security tax withheld" (for example, box 11 on the 
1989 

Form W-2). In completing the corrected Form W-2, the 

amount in the box for "social security wages" 
should be 

reduced by the amount of the advance has been repaid, 

and the amount in the box for "social security 
tax 

withheld" should be reduced by the amount of FICA 
tax 

with respect to the repayment amount. The box for 
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"wages, tips, other compensation" (for example, box 10 
on the 1989 Form W-2) and the box for federal income 
tax withheld (for example, box 9 on the 1989 Form W-2) 
should not be changed. The employee should be advised 
not to file an amended federal income tax return solely 
because of this corrected Form W-2. 

If the year of the repayment is beyond the statute of 
limitations, no refund or adjustment of FICA taxes is allowed and 
the Form W-2 and Form 941 should not be adjusted. 

The third question posed by your letter asks about the 
federal income tax consequences of the waiver by the head of an 
agency of an employee's repayment obligation. The waiver has no 
impact on either current year wages or prior year wages. 

We hope that this information is helpful. If you have any 
questions about this letter, please do not hesitate to contact 
us. 

Sincerely yours, 

I 

JERRY E. HOLMES 
Chief, Branch 2 
Office of the Associate 

Chief Counsel 
(Employee Benefits and 

Exempt Organizations) 

Enclosure: Rev. Rul. 79-311 

L-N4-)a°41) 
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ATTACHMENT 1 TO DPM BULLETIN 550-97 

CHAPTER 550 - PAY ADMINISTRATION 

SUBCHAPTER 13 - ADVANCES IN PAY 

10-1 INTRODUCTION 

a. POLICY. This authority is to be used to grant an advance in pay not to 

exceed pay for 2 pay periods to any individual who is newly appointed. This 

includes any individual who is appointed following a break in Federal service 

of at least 90 days. In making the decision to use this authority, USDA 

managers should consider whether or not its use is necessary to encourage the 

candidate to accept the position; the relative merits of the case by 
comparison to other cases in which the agency has used the authority; and the 
impact of the decision on the advancement of USDA's equal employment 
opportunity objectives. 

b. DELEGATION OF AUTHORITY. The authority to make advance payments of 
basic pay is delegated to the Agency Personnel Officers (APO's), who may 
redelegate it to lower levels of the organization consistent with the 
authority to make final, firm offers of employment. APO's are responsible for 

ensuring judicious and equitable use of this authority. 

10-2 CRITERIA FOR GRANTING/DENYING REQUESTS 

Requests for an advance in pay must be submitted in writing. The following 
are examples of criteria on which the decision to grant or deny requests for 
advances in pay may be based: 

a. an indication of financial need; 
b. the recommendation by the selecting official; 
c. the difficulty encountered in filling the position; 
d. whether it will be necessary for the individual concerned to move 

to a different city to accept the position and the cost of moving; 
e. whether a recruitment bonus or relocation bonus would be more 

appropriate; or 
f. budget constraints. 

10-3 PROCESSING AND ACCOUNTING PROCEDURES GOVERNING ADVANCE PAYMENTS 

a. STATEMENT OF UNDERSTANDING. Before an advance in pay may be processed, 
the employee must sign a statement of understanding (see Exhibit 1). 

b. PROCEDURES FOR PROCESSING ADVANCES IN PAY AND REPAYMENT. Within 3 
workdays after the employee has entered on duty, the Servicing Personnel 
Office (designated POI) should TELEFAX a copy of the statement of 
understanding, along with a memorandum signed by the official with authority 

to approve an advance of pay containing the following information, to the 

National Finance Center (NFC), Payroll/Personnel Operations Section, at (FTS) 

680-5330: 



ATTACHMENT 1 TO DPM BULLETIN 550-97 (2) 

(1) an identification that this is a request for an advance in pay; 

(2) the name and social security number of the employee for whom the 
advance in pay will be issued; 

(3) the amount of money to be advanced (agencies should follow the 
guidelines in Exhibit3 of Chapter 13 of the Payroll/Personnel 

64-F

 
Processing Manual); \ c  0,„.aac t,t•cAt _ -e,c/-7‹; 

(4) the pay period in which the empilOyee enters on duty (Note: The check 
cannot be issued prior to the employee's entry on duty date, but must 
be issued prior to the issuance of his or her first paycheck); 

(5) the check mailing address; 

(6) the agency code and Personnel Office Identifier (POI); 

(7) the name, title, and agency of the official authorized to approve an 
advance in pay; and 

(8) the name and telephone number of the agency representative who can 
answer questions regarding the request. 

Form AD-343 should be forwarded to NFC stating the amount of pay that was 
advanced as well as instructions on the number of pay periods over which the 
advance is to be recovered. The maximum period of time an agency may 
establish for recovery of an advance payment is 13 pay periods, beginning on 
the date of the employee's appointment, unless recovery is accomplished by 
salary offset procedures and a longer period is necessary to avoid exceeding 
the 15 percent of disposable pay limitation described in 5 CFR 5501104(1). 
Further instructions for processing advances in pay and repayment will be 
issued by the Office of Finance and Management in the Payroll/Personnel 
Processing Manual. 

10-4 WAIVING REPAYMENT OF ADVANCES IN PAY 

a.DELEGATION OF AUTHORITY. The authority to waive all or part of an 
advance in pay is delegated to Agency Heads or their designees. 

b.CRITERIA FOR WAIVER. Before waiving all or part of an advance payment, 
the Agency Head or his or her designee should consider whether recovery would 
be against equity and good conscience or against the public interest. 

10-5 RECORDS AND REPORTS 

a. RECORDS. At a minimum, agencies must keep the following records for at 
least 2 years: 



ATTACHMENT 1 TO DPM BULLETIN 550-97 (3) 

(1)a justification for approving or denying the request for an advance in 

pay; 
(2)a copy of the statement of understanding; and 
(3)a copy of the justification for waiving repayment, if applicable. 

b. REPORTS. Use of this authority will be evaluated as a part of the 
Department's personnel management evaluation program; however, reports on the 

use of this authority may be periodically required. 



ATTACHMENT 2 TO DPM BULLETIN 550-97 
EXHIBIT 1 

STATEMENT OF UNDERSTANDING 

Employee Name 
Social Security No. 
Position Title 
Pay Plan, Series, and Grade 
Duty Location 
Accounting Classification Code 
Object Class Code 

o I am aware that the $  I will receive as an advance in pay will 
be recovered by the Federal Government through biweekly deductions from 
my salary which will begin on the second pay period after the one in 
which the advance is issued. 

o I am also aware that in accordance with the order of precedence for 
payroll deductions prescribed by the General Accounting Office, an 
advance of pay is considered to be an indebtedness due the United 
States Government, and deductions therefore precede other voluntary 
deductions, including allotments and assignments of pay. 

o I understand that repayment of $ which has been advanced to me 
will be deducted over a period of pay periods, at a rate of 
$ per pay period. 

o I also understand that I may repay all or part of the balance of the 
advance pay any time before the money is due. 

o If I default on repayment, I understand that the provisions of Personnel 
Letter No. 550-94, Final Implementing Procedures for Salary Offset, 
dated May 5, 1987, will take effect. 

o I understand that if I transfer to another Government agency or if my 
employment with USDA is terminated for any reason, the amount of advance 
in pay that has not been repaid is recoverable from me as a debt due the 
United States Government. 

(Signature of Employee) (Date) 



/ 
O 

~/ 

t 
/ 

q 

, 

From: 1 National Service 
To: RDEMUNBRUN 
Date: 5/7/96 10:55am 
Subject: Supervision of Summer of Gleaning Members -Reply 

l had the understanding that the RECD folks were doing the direct supervision, too. I just spoke with Sean, and 
explained to him the budget implications if the situation is different from what we originally thought, and he said the 
Rural Development Offices 2_e-  supposed to be providing direct supervision -- he's going to call to make sure they 
understand that. 

Sean's efforts notwithstanding, l expect that the Georgia Members will be supervised directly by the Atlanta 
Community Food Bank director rather than the State Rural Development Office in Athens, but we have a little bit 
extra in that budget allocation anyway if we are still figuring on the $10,000 figure you initially gave us. 

() 

1 

Y5'9 r)Atifl

~-~ 
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NEW JERSEY AGRICULTURAL SOCIFFY 

"FARMERS AGAINST HUNGER" PROJECT 

1996 Sumner Budget 
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COOPERATIVE AGREEMENT 

between 

RUTGRFS - Wu. STATE UNIVERsITY OF NEW JERSEY 

and 

COMPOSTI• COUNCIL EARCH AND EDUCATION 
F ATION 

NTA-s3' - 
N 

Name of project: 

Project Admin. 

Amount of Award:  

NJ Pu ic Ou each Program on Beneficial Use of B.  °solid SWIT.I.72).. 6 2 ledir, 5 

Compos ng Coun '1 Research and 

/ 71 

Education Fou ation - i 
114 outh Pi Street AKT/ii?,5e 
Al andri,yVirginia 22314 

- : - - 
I 

Period of Award: October 1, 1995 - September 30, 1996 

. Whereas, The--B4-4,s-cel-i-el G) ed funding for the Association of New Jersey
 Recyclers proposal

approv
, NJ Public Outreach program on Beneficial Use of Biosolids (copy attached), in the amount on June 19, 1995; and 

Whereas, the Compostng Conncil-Resemch and Education Foundation (CCREF) has only _:of uncommitted funding remaining undez the BISG program; and 

agrees to administer the NJ Public Outreach Program on Beneficial Use of Biosolids under all terms and conditions of the CCREF agreelnent with USDA CSRS; and provide funding of = for the project. - 

Rutgers - The State University agrees to provide funding to CCREF tor the NJ Public Outreach Program on Beneficial Use of Biosolids on the following schedule: 
by October 1, 1995 - _ 
by January 1, 1996 , . 

• 

Now, therefore, the parties hereby mutually agree as follows: ArjdA
t
rik-
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CdREF will provide a final financial report to Rutgers - The State Univers y within-Etys-of the completion of the project. 
& UMW ASSOCLATEYI  PREsvair FOR RESEARCH POLICY  & ADIAIMMION 

7Jaz/95- Rutgers - The State University of 
New Jersey Date 

( 
Composting Counc esearch and Education Foundation 

QtArkl-A,os A- Cot,,,,cf, 
- -P. 

io,/ 5-
D 
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i4=----st United States Cooperative Office of the Washin, Wv -' Department of State  Research Administrator 
Agriculture Service 20250 

gton D.C. 

T 

Director William R. Sharp 
New Jersey Agriculturai Experiment Station 
Rutgers University 
P.O. Box 231 
New Brunswick, NJ 08903 

Dear Director Sharp: 

We are pleased to forward for acceptance and signature the original and three copies of Cooperative Agreement NO. 93-COOP-1-9598 documenting our joint effort in the project entitled: "Biosoiids Information, Education and Outreach." This Agreement has been awarded to Rutgers University in the amount of $1.-1-1' .:-. _-

This award incorporates the discussions and negotiations that have occurred between Dr. Daniel Rossi of your organization atid Dr. Maurice L. Horton of this Agency. 

cp m:IthrTiTed, person  rtf.  yruir cign dah. tit 
- - -return the original and two , • - 

If you have any questions, contact Donna Jean Garrett at 202-401-6845. We Iook forward to your participation in this project. 

Sincerely, 

Alitaxit 
445t,JOHN PATRICK JORDAN 
U AdminiStrator 

EncIosure.s 

- -1 

Agriculture, Cineratrve-S-tate-ResearchSerldce, AG Box 2202, Washington, D.C. 20250-2202. 
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Clinton Library 
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001. fax Agreement Fact Sheet [partial (1 page) 05/10/1996 P4/b(4) 

COLLECTION: 
Clinton Presidential Records 
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RESTRICTION CODES 
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g C WHEREAS, Rutgers University, the New Jersey n, heremafter referred to as the Cooperator, and the U.S. Department of Agriculture, Cooperative State Research Service, hereinafter referred to as_gSRS",-  and the U.S. Environmental Protection Agency, hereinafter referred to as EPA, mutually recognize that a cooperative effort among the interested parties to identify obstacles to the beneficial use of sludge, to seek solutions and to support and conduct research, demonstration, training, and educational activities will help the State of New Jersey enhance the public acceptability of beneficially using sludge; and 
WHEREAS, interested parries have expressed a need for additionai information speci to their crops and soils to allow them to more clearly understand the  safety and value of thefic beneficial use of sewage sludge and to better understand the science and risk assessments that underlie rules and guidance that are being produced to govern the beneficial use of sewage siudge; and 

in
 WHEREAS, the Cooperator has the ability  and cooperative vehicles to assisand EPA conducting this cooperative effort; and 

WHEREAS, the Cooperator has experience in soliciting, evaluating and reviewing proposals, entering into and monitoring awards for conducting training, outreach and public education projects with CSRS; and 

WHEREAS, organizations such as the Middlesex County Municipal Utilities Authority, the New York City Departmem of Environmental Protection, the Passaic Valley Sewerage Commission, and others have a major interest in providing for research, demonstration, training and educational programs to objectively show that 3ewage sludge can be used safely on land and to help gain public acceptance, and that they might be able to provide substantial additional funding for expansion of the cooperative efforts; and 

WHEREAS, environmental groups like the Environmental Defense Fund (EDF) and the Natural Resources Defense Council (NRDC), farmers and food processors want to be assured that sewage sludge can be utilized safely and beneficially
 to enhance soil fertility and stimulate crop production, while protecting hurnan health; and 

WHER.EAS, the representatives from interested organizations including some of those named above, have formed in cooperation with csks, EPA and the Cooperator, the Biosolids Information Sharing Group (BISG), to assist in seeking resources and solutions that are environmentally safe for disposal of sludge or other biosolids on the land; and 

COOPERATIVE AGR.EEMENT 
BETWEEN THE 

deriga 1  I  Ìi°  :1 

U.S. DEPARTMENT OF AGRICULTURE -. 

AND 
RUTGERS UNIVERsITY, THL_DIEW---BERSEY 

h4i. (4- ;<7-__., 
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WHEREAS, the joint efforts  described in this Agreement will be 
cooperatively planned and

 
conducted with regular  interaction between CSRS„?...F.PA and the Cooperator's faculty and staff;

 
and 

WELEREAS, it is the intention of the parties to this Agreement, that this cooperative endeavor shall be for their mutual benefit and  the benefit of the people of the United States; and 
NOW, THEREFORE, for and in consideration  of all of the promises and mutual covenants herein contained, and for other  good and valuable considerations, the  Parties hereby mutually agree as follows: 

ALMESQQUat' R REES TO: 

1. Support the organization, presentation and logistical coordination of 
the BISG.

 

2. Work cooperatively with CSRS and EPA to identify potential educational, outreach and public service projects  designed  to help overcome barriers  to beneficial utilization of biosolids. 

3. Work cooperatively with CSRS and EPA to target and contact other groups or 
individuals representing their interests affected by beneficial utilization and seek possible additionai funds from these sources. 

4. Implement,  in  cooperation with CSRS, EPA, and the BISG (ief L to  Rutgers 
Cooperative Agreement NO. 93-COOP-1-9597 for the developmental aspects), the process to solicit, evaluate proposals, and enter into subawards  from the available funding, in the program areas of education, research, outreach or public service projects designed to help overcome  barriers to  beneficial utilization of biosoiids. 

5. After receiving the required written consent from CSHS (see special award condition identified on Form S&E-451), enter into and arrange for all subawards to the recipients as a result of the solicitation, evaluation and awarding process 
as identified in Section  A.4. above,  including  in all subaward arrangements, 
provisions consistent with USDA's regulations contained in  7 CFR 3015, the applicable Federal cost principles (and any "flowdown" provisions), and the Cooperator's responsibilities in connection with the debarment and suspension requirements of 7 CBR 3017.510. 

6. Summarize the results of the projects  funded through this Agreernent in a written 

2 

report to CSRS. 
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B. CSRS AGREES TO: 

1. 
- Cooperator. 

Provide the services of a CSRS representative to maintain liaison with the 

2. Offer technical and professional advice in planning, developing, coordinating, 
implementing, conducting, monitoring and evaluating the progress of this project. 

3. Maintain a ciose working relationship with the Cooperator, including visits to the 
Cooperator's institution and hosting reciprocal visits to CSRS and EPA as needed. 

4_ Reimburse the cooperator for allowable, allocable, and reasonable costs as 
specified in the Agreement Face Sheet, Form S&E-451 and the Budget, Forrn 
CSRS-55. Tuition remission and indirect costs are not allowable. 

cilLaMEITALLyLJNoDE 'RS r _OD AND AGREED TI3AT: 

1. Applicability aud Order of Precedence. 

Applicability. The terms and conditions contained herein apply only to this 
cooperative agreement, hereinafter referred to as the award, awarded by the 
Cooperative StaM Research Service (CSRS), U.S. Department of Agiculture 
(iJSDA) and the statutory authority for this award is stated on the Form S&E-
451. 

Order of Precedence. Where the terms, conditions or other requirements 
relating to this award conflict with each other, the following order of precedence 
shall apply: 

a. The statute that authorized this award. 
b. The spw...al terms and conditions set forth herein. 
c. The general terrns and conditions set forth in 7 CFR 3015.205. 

2. Assurances and Certifications. 

Assurance. As a condition of this award, the Cooperator assures and certifies 
that it is in compliance and will comply in the course of this award with all 
applicable laws, regulations, Executive Orders, and other generally applicable 
requirements, including those set out in 7 CFR 3015.205(b), which hereby are 
incorporated in this award by reference, and such other provisions as are specified 
herein. It further assures that it posse-scits the Iegal authority to enter into this 
award, and will cornply with all requirements imposed by CSRS concerning 
special requirements of law, program requirements, and other administrative 
requirements. 

3 
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Certifications. In accepting this award, the Cooperator specifically certifies that 

a. It will assist CSRS in complying with Section 106 of the National Historic 
Preservation Act of 1966, as amended (16 USC 470), Executive Order 11593, and 
the Historic and Archeological Data Preservation Act of 1974 (16 USC 469a-
469c), as implemented in 7 CFR 3100 by: 

1. Consulting with the State Historic Preservation Officer to identify 
properties listed in or eligible for inclusion in the National Register of 
Historical Places that are subject to adverse effects by the award activity 
(see 36 CFR 800.8); 

2. Notifying the Authorized Departmental Officer's Designated 
Representative (ADODR)(as referenced on the S&E-451) of the existence 
of any such properties; and 

3. Avoiding or mitigating, to the extent possible, adverse effects upon 
such properties. 

b. It will comply with all requirements of Section 114 of the Clean Air Act of 
1970 (42 USC 1857 et seq.), as amended, and Section 308 of the Federal Water 
Pollution Control Act (33 USC 1251 et seq.), as amended, relating to inspection, 
monitoring, entry, reports, and information, and with all regulations and 
guidelines issued thereunder; will not perform any work required by this award 
in a facility listed on the Environmental Protection Agency's List of Violating 
Facilities; will comply to the best of its ability with clean air standards and clean 
water standards in any facility in which work under this award is performed; and 
will insert the substance of this provision to any contracts and subawards in which 
the amount of award exceeds $100,000. 

c. It will comply with the flood insurance purchase requirements of the National 
Flood Insurance Act of 1968, as amended, and the Flood Disaster Protection Act 
of 1973, (42 USC 4001-4127). Section 102(a) requires, on an and after March 
2, 1975, the purchase of flood instuance in communities where such insurance is 
avall2ble as a condition for construction or acquisition purposes for use in any 
area that has )een identified by the Secretary of the Department of Housing and 
Urban Development as an area having special flax' hazards. 

5 
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d. It will conduct all procurement actions in a manner that provides.. to the 
maximum extent practicable, free and open competition. 

e. It will establish safeguards that ponhibit employees from using their positions 
for any purpose that constitutes or presents the appearance of personal or 
organizational conflict of interest. 

f. It wiil establish safeguards for the rights and weifare of subjects at risk and the 
proper isolation security of research agents in activities supported by CSRS is the 
responsibility of the Cooperator to which support is provided. In order to provide 
for the adequate discharge of this iczpunsibility, USDA and CSRS requires the 
Cooperator to formally assure that appropriate committees in each institution will 
carry out both initial review of proposals and continuing review of supported 
projects. USDA also requires certification of such reviews. The Cooperator will 
comply with the following: 

1. Recombinant DNA or RNA Research- The Cooperator agrees to 
assume primary responsibility for complying with both the intent and 
procedures of the National Institutes of Health's (NTH) "Guidelines for 
Research Involving Recombinant DNA Molecules," as revised (see 
subsection 205(b)(3), Subpart U of 7 CFR 3015 and other applicable 
Federal/State guidelines and regulations; 

2. Animal Care. The Coopertor agrees to comply with the Animal 
Welfare Act (Public Law 89-544, 1966, as amended, Public Law 91-579, 
Public Law 94-279, and Public Law 99-198, 7 USC 2131 er seq.) and the 
regulations promulgated thereunder by the Secretary of Agriculture in 9 
CFR Parts 1, 2, 3, and 4 pertaining to the care, handling, and treatment 
of vertebrate animais held or used for research, teaching, or other 
activities supported by Federal awards. All CSRS administered research, 
must adhere to the pz-inciples enunciated in the Guide for rhe Care and UT-e 
of Laboratory Animals described in NTH Publication No. 86-23 (Revi4ed, 
1985), and to the USDA regulations and standards issued under the public 
laws stated above. In case of conflict, the higher standard shall be used; 

3. Protection of Human Subjects. The Coopertor agrees to comply with 
the Department of Health and Human Services' (DHHS) regulations on the 
protection of hurnan subjects as set forth in 45 CFR Part 46 and USDA 
requirements as set forth in 7 CFR Part lc, implementation of the Federal 
Policy for the Protection of Huznan Subjects. 

g. Travel. It will compiy with all regulations pertaining to the use of air 
transportation to, from, between, or within a county other than the U.S., and the 
co of such transportation will be assisted in whole or in part by award funds, 
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and the use of U.S. flag carriers in accordance with the provisions of 7 CFR 
3015.205(b)(4) 

h. It is not delinquent on any Federal debt, pursuant to OMB Circular No. A-
129, *Managing Federal Credit Programs,' and requirements contained in OMB 
Memorandum M-87-32, as implemented by 7 CFR Part 3. 

i. It will make a good faith effort to provide and maintain a drug-free 
environment by prohibiting illicit drugs in the workplace, providing employees 
with drug-free policy statements (including penalties for noncompliance), and 
establishing necessary awareness programs to keep employees informed abotxt the 
availability of counseling, rehabilitation and related services (Sections 5151-5610 
of the Drug-Free Workplace Act of 1988, as implemented by 7 CFR 3017, 
Subpart F). 

j. It has not used and will not use Federal funds., other than profits frorn a federal 
contract, for lobbying Congress or any federal agency in connection with the 
award or modification of any contract, grant, cooperative agreement, or loan; will 
disclose the name, address, payment details, and purpose of any agreements with 
lobbyists for whom it or its recipients and subrecipients have paid or will pay 
with profits or non-appropriated funds on or after December 23, 1989, for any 
award action in excess of $100,000 (or $150,000 for loans); will file quarterly 
updates about the use of lobbyists if material changes occur; and will require its 
nonexempt contractors or grantees to certify and disclose accordingly (Section 
319, Public Law No. 101-121 (31 USC 1352), as implemented by 7 CFR 3018). 

k. It and its principals are not presently debarred, suspended, proposed for 
debarment, declared ineligible, or voluntarily excluded frorn covered transactions 
by any Federal department or agency; have not recently been convicted or 
indicted under criminal or civil statutes or had one or more public transactions 
terminated for cause or default within the past three years; wIl€ provide immediate 
written notice to the Authorized Departmental Officer's Designated Representative 
(ADODR) if at any time it learns that this certification was er sueous when 
submitted or made or has become erroneous by reason of changed circumstances; 
and will require recipients of lower-tier covered transactions under this award to 
similarly certify (Executive Order 12549, as implemented by 7 CFR 3017, 
Subparts A-E). 

• 

It shall clearly state in all requests for proposals, bid solicitations, press 
releases, statements, and other documents describing this project, (1) the 
percentage of the total cost of the project which will be financed with federal 
money, and (2) the dollar arnount of federal funds for the project (Section 638 of 
the Rural Development, Agriculture, and Related Agencies Appropriations Act, 
1991 (Public Law No. 101-506). 
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These assurances and certifications are intended as summaries only and nsay not 
contain the exact language required bv or stated in the relevant drnittes  or 
regulations_ The Cooperalor is encouruFed to review all laws and regulations 
applicable to this award. 

3. Administrative Provisions. This award, grants and contracts or other agreements 
at any der under this award, shall be governed to the extent applicable by the 
following provisions, as in effect on the effective date of the award: 

a. 7 CFR Pars 3015, "Uniform Federal Assistance Regulations." 

b. 7 CFR Part 3016, "Uniform Adrninistrative Requirements for Grants and 
Cooperative Agreemenu to State and Local Governments.' (OMB Circular A-
102 common rule has been adopted in this regulation). 

c. 7 CFR Part 3017, "Governrnentwide Debarment and Suspension 
(Nonprocurernent) and Governrnentwide Requirements for Drug-Free Workplace 
(Grants)." 

d. 7 CFR Part 3018, "New Restrictions on Lobbying." 

e. OMB Circular A-110, 'Grants and Agr=mer= with Institutions of Higher, 
Education, Hospitals and Other Nonprofit Organizations." 

4. Federal Cost Principles. Allowable costs shall be determined in accordance with 
the authorizing statute, the purpose of the award, arid to the extent applicable, by 
the following federal cost principles that are applicable to the type of organization 
receiving the award, regardless of tier, all as in effect on the effective date of 
award: 

a. OMB Circular .4-21. "Cost Principles for Institutions of Higher Erle=tion.* 

b.01nBCi|ULaLrA-879 C05[PCiPIeSfOrStateadLOGOv|eax 
(including certain Indian tribal governments). 

c. OMB Circular A-I22, "Cost Principles for Nonprofit Organizations* other 
than institutions of higher education (nonprofit organizations excluded from 
coverage are listed in Attachment C of this circular). 

d. Federal Acquisition Regulations, 48 CFR 31.2, "Principles for determining 
costs with profitmalcmg firms and those nonprofit organizations that are 
specifically exempted from the provisions of OMB Circular A-I22. 
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5. Method of Payment. Payments by CSR,S. to the Coopertor will be made either 
by the Department of Health and Human Services' (DHHSZ Payment Management 
System (PMS), or CSRS's advance by Treasury Check or reimbursement by 
Treasury Check system. The method of payment for each project will be 
indicated on the S&E-451_ The Cooperator shouid follow the provisions 
included in the appropriate paragxaph below for the designated method of 
payment. All quesuons concerning the procedures to follow regarding the method 
of payment shouid be directed to the Cooperative Funds Division at the rollowing 
address or telephone number: 

U.S.DePa C[0{AgCU}tU 
\ \ C~B _ 

AO Box 0995 
WaS §W DC Z0250_0995 
TeI9PhOne: (202)0I4527 

a. Payment Management System. When funds are authorized by the 
DHHS-PMS, then the request for payment should be in accordance with 
the DHHS-PMS instructions provided by the Cooperative Funds Division. 

b. Advance by Treasury Check. When this method is designated, the 
Cooperator receives an advance of funds to meet anticipat project 
disbursement needs for approximately 30 days upon submission of the 
"Request for Advance or Reimbursement°, SF-270. 

c. Reimbursement by Treasury Check. When this method is indicated on 
the S&E-451, the Cooperator shall receive payment by Trmtsury Check on 
a reimbursement basis upon submission of the "Request for Advance or 
Reimbursement", SF-270. Payments by CSRS to the Cooperator will be 
rnade no more than once a month. Section 11 of SF-270, must be fully 
completed to recelve either an advance of funds or reimbursement of 
actual expenditures. 

6. Financial Reporting. When funds are paid by the DIEFIS-PMS, the Cooperator 
shall submit the "Report of Federal Cash Transactions", SF-272 and, when 
necessary, its continuation sheet, SF-272A, to the Cooperative Funds Division at 
the address indicated above. These reports will be used to monitor ca.sh advanced 
to the awardefs and to obtain disbursement or outlay information for each award. 
This reporring requirement may be waived when monthty advar.ces do not exceed 
110,000 per recipient. 

a. Forecasts of Federal Cash Requirements. An iternizadon of future 
Federal. Cash requirements may be required under Item 14, "Remarks', 
on Form SF-272. 
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b. Cash ou Hand of Secondary Recipients. When considered necessary and 
feasible by the Cooperative Funds Division, the Cooperator may be 
required to report the amount or cash advances exceeding three days' 
needs in the hands of secondarv recipients and to provide short nanative 
expiananons of actions taken by the prime recipient to reduce the excess 
balances. 

c. Frequency and Due Date. The Cooperator shall submit the original copy 
of the Cooperative Funds Division's computer generated SF-272 report no 
later than 15 working days following the end of each quarter_ The report 
should be submitted to the Cooperative Funds Division at the address 
indicated in above. 

1 - Fmal Financial Reports. The final Financial Status Report (SF-269) is due 90 
days after the expiration date of the award, and should be submitted to the 
Cooperative Funds Division m accordance with the instructions contained in 
Section 3015.82 of the Uniform Federal Assistance Regulations. 

8. Final Performance Report. The final performance report is due 90 days after 
the expiration date of the award and should be forwarded to the Authorized 
Departmental Officer's Designated Representative (ADODR). lt should include 
appropriate identifying data and be oonsistent with the inforrnaton required in 
Section 3015.92 of the Uniform Federal Assistance Regulations_ In the event the 
Cooperator encounters problems, delays, or adverse conditions that will marerially 
affect the ability of the Cooperator to complete the award as proposed or to meet 
the completion date, the Coopertor shouid so advise the ADODR and the reason 
therefore. 

9. Current Research Inforrnation System (CRIS) Requirements. Ail research 
projects supported by USDA must be documented in the Current Information 
System (CRIS). Forms AD-4-16, "Rese=irch Work Unit/Project Description-
Research Resume", and AD-417, "Research Work Uftiilriojeci. Dcscription-
Classification of Research", are required to establish this project in CRIS_ A 
completed set of Forms AD-416 and AD-417 shall accompany each new research 
award when the document is forwarded to the Cooperator for acceptance_ All 
questions relating to CRIS documentation or reporting requirements shall be 
directed to: 

Current Research Information System it/ 9 / 
Cooperative State Research Service 
U.S. Department of Agriculture 
5th Floor, NAL Building 
Beltsville, Maryland 20705 
Telephone: (301)-504-6846 
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Each year that the project is active, the CRIS office will forward to the 
Cooperator Forms AD-4I9, "Research Work Unit/Project Description-Research 
Funds and Staff Support". and AD-421, "Research Work Unit/Project 
Description-Progress Report". Form AD-419 should be completed in accordance 
with instructions that accompany the form and should be returned to the CRIS 
office by December 15. Electronically transmitted reports are acceptable where 
such capability is available. 

One copy of the completed AD-421 should be returned directly to the CRIS 
office. The Cooperator has the option of returning the completed progress report 
(AD-421) by January 1 of each year (covering the prior Federal fiscal year of 
October through September) or by April 1 of each year (covering the prior 
calendar year). 

A request for the finai technical report will be forwarded to the Cooperator within 
ten davs of the estimated termination date. As stated in Article C.S. above, the 
final perforrnance report is due 90 days after expiration of the project. The final 
report shouid encompass progress made on the entire project instead of covering 
accomplishments only during the final reporting segment of the project- In 
addition, the final report must include the following when applicable: 

a_ A disclosure of any inventions not previously reported that were 
conceived or first actually reduced to practice during the 
performance of work under this award; and 

b. A written statement on whether or not the Cooperator elects (or 
plans to elect) to obtain patent(s) on any such invention. 

10. Program Income. If the award recipient is other than a Federal agency, royalties 
or equivalent income earned on patents, inventions, and copyrighted works may 
be retainci by the Cooperator. General program income w_rned during the period 
of CSRS support of this award may be added to total project funds and used to 
further the objectives of this award or the legislation under which this award is 
made. Disposition of program income earned by subawardees shall be determined 
in accordance with the Cooperator's own practices. 

Interest Income. Investment income earned on advances of federal funds 6 not 
generalproject income. Unless the Cooperator (or subrecipient) is a State or local 
government, they shall maintain advances of federal funds in interest- bearing 
accounts. Any interest or investment income earned by the Cooperator or any 
subrecipient on advances of funds under this award shall be promptly remitted to 
CSRS. 

11 
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11. Prior Approvals, Changes, Ainendments, Revisions and No-Cost Extensions. 
The Cooperator shall obtain prior written approvai from the ADODR for the 
following post-award changes to the approved award. All requests shall be signed 
or countersigned by the authorized organizational representative and, unless 
otherwise noted herein, should be submitted at least 45 days in advance of rhe 
required action date. 

a. Budget Changes. Prior approval must be obtained whenever it becomes 
apparent that a proposed budget revision will: 

1. Involve a cost or costs requiring prior approval in accordance with the 
Federal cost principles or 7 CFR 3015 arid not approved in the award; 

2. 'flyable a cost that was disapproved or restricted or whose general 
allowability is questionable under the award; 

3. Involve one or more costs whose general allowability is questionable 
according to the terms and conditions of award or the applicable Federal 
cost principles. 

b_ Change in Project Scope or Objectives_ The principal investigator is 
authorized to make minor changes in methodology, approach, or techniques to 
better accommodate project objectives_ However, requests for multiple minor 
changes or changes to the phenomenon or phenomena or changes of the objectives 
of the project as stated in the award shall not be changed without prior written 
approval from the ADODR. Requests should be in writing and cosigned by the 
Authorized Organizational Representative_ 

c. Project Leadership. Any replacement or siglificant change in iraraunsibiiities 
or level of effort from the approved principal investigator (PI), requires written 
!iodfication and prier appreval sent to the ADODR. If the se...rvicr--s of the 
designated PI will no ionger oe avaiiable, the Cooperator's notification should 
include the narne and signature of a proposed replacement PI and, if not provided 
in the approved application, a brief biographical information for that person (not 
to exceed two pages including publications). If changes in responsibility or level 
of effort are proposed, the notification must include an explananon of expected 
project impacts if such action is taken. The Cooperator is not permitted to 
unilaleraily authorize a change in PI. The award rnay not continue in force for 
a period of more than three consecutive months without the active leadership of 
a PI. 

d. No-cost extension of time. The Cooperator is expected to complete work 
under this award within the project period specified in the award. However, if 
the Cooperator needs additional tiine to complete activities within the approved 
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scope of work and within the limir offederal funds aiready made available, CSRS 
will consider a request to extend the expiration date of award at no additional cost 
to the Federal Government. The request must be sent in writing and must contain 
the signatures of the PI(s) and the authorized organizational_ =presentative. In 
accordance with Federal statute, the duration of an Agreement, including any 
extensions ot time, may not exceed five years. The request must contain, at a 
minimum, the following inforrnation: 

1. The length of time for which the extension is being requested and a 
Justification for the extension; 

2. A summary of progress to date including information on the type and 
percentage of work remaining to be completed; 

• 

3. An estimate of Federal funds expected to remain unobligated on the 
scheduled expiration date; 

4. A projected timetable needed to complete the portion of the project for 
which the extension is being requested. 

The fact that funds remain unobligated at the expiration of an award, is not in 
itself sufficient justification for an extension of time. Normally, no single 
extension may exceed twelve months and only in exceptional cases will more than 
one extension be considered. 

e. Change in Research Location. If a change in research Iocation becomes 
rificecsary during the life of this award, the Cooperator must inforrn the ADODR. 

12. Data Collectiou. The provisions of 5 CFR 1320 apply if this award involves the 
collection of identical information from ten or more non-Federal persons or 
organizations and the collection of information is sponsored by 'USDA. Any data 
collection activities performed under this award are the responsibility of the 
Cooperatpr, and USDA support of the project does not constitute USDA approval 
of the survey design, questionnaire content, or data collection procedures unless 
the Cooperator is an agency of USDA. Cooperators other than agencies of USDA 
shall not represent to respondents that such data are being collected for or in 
agwiciation with the USDA or any other Federal Government agencies unless such 
data are sponsored by the USDA. However, this requirement is not intended to 
preclude mention of USDA support of the project in response to an inquiry or 
acknowledgement of such support in any publication of this data. 

13. Acknowledgment of Support on Publications. In amplification of Secdon 
3015.200 of the Uniform Federal Assistance Regulations, the following 
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acknowIedgment of Departmental support must be placed on any publicahons 
written or published with USDA support and, if feasible, on any publication 
reporting the results of, or describing, an award-supported activity: 

"This material is based upon work supported by the Cooperative State 
Research Service, U.S. Department of Agriculture, under 
Grant/Cooperative Agreement No. (Performing Organization should enter 
applicable award number here)." 

In addition, alI publications and other materials, except scientific articles or 
papers published in scientific journals, must also contain the following statement 

"Any opinions, fmdings, conclusions, or recommendations expressed in 
this publication are those of author(s) and do not necessarily reflect the • 
view of the U.S. Deparunent of Agriculture." 

If this award involves the support of another Federal agency or agencies in 
addition to CSRS, the statements required in this article shall be rnodified to 
include such other agency(ies). 

14. Patents, Inventions, and Copyrights. 

a. Patents aud Inventions. The clause found at 37 CFR, Part 401.14, 
Rights to Inventi9ns Made by Nonprofit targanizationl and Small Business  
Eirai is incorporated by reference. Copies of this regulation can be 
obtained by writing to: 

Coordinator 
National Patent Program 
Agricultural Research Service, USDA 
Room 401, Building 0O5, BARC-West 
Beltsville, Maryland 20705 

Further, this claiist- shall be incorporated into all subcontracts or other 
subawards, regardless of tier, for experimental, developmental, or other 
research work. 

b. Disclosures. Disclosure staternents shall be made via the annual CRIS 
Form AD-421 Progress Report. If applicable, enter the following 
information on the bottom of the form: 

I. If a patent has already been issued, provide the Patent nurnber afid 
the issue date. 

14 



MAY-10-96 11 ,48 FROM:NJDA-Secretarys Office ID:609 292 3978 PAGE 20/23 

2. If a patent has been applied for but not yet issued, provide the 
patent application serial number and the filing date. 

3. If disclosure information has ben been submitted prior to the 
termination of the award, please include it on the AD-42I 
Termination Report. 

c. CentraI Point of Contact. The central point of contact pertinent to this 
section of the provisions is: 

Deputy Assistant General Counsel for Patents 
Research and Operations Division 
Office of the General Counsei, USDA 
AG Box 1401 
Washington, DC 20250-1401 

d. Copyrights. The provisions of 7 CFR 3015.175(b) (Appendix B) are 
applicable to copyrights. This clause shall be incorporated in all other 
subcontracts or subawards, regardless of tier, for experimental, 
developmental, or other research work. 

15. Suspension or Terminatiou. If it is determined that the Cooperator hu not 
complied with the requirements of the program or the award, the Authorized 
Departmental Officer (ADO) shall provide the Cooperator with written 
notification of noncompliance, corieuive action(s) that must be taken by the 
Cooperator to come into compliance, and the date by which such action(s) rnust be taken or evidence provided that required corrective action has been initiated 
satisfactorily. Failure of the Cooperator to achieve compliance or to initiat0 
action to come into compliance may result in suspension of payments or 
suspension or termination of the award in whole or in part. 

Circumstances al,t, nikty arise in which either the Cooperator or CSRS wishes to 
terminate performance under this award in whole or in part. Where t€tere is 
agreement between the Cooperator and CSRS that continuation of the project 
would not produce results commensurate with the further expenditure of funds, 
the project may be terminated by mutuai agreement. The inability of the 
Cooperator to continue performance under this project (or to continue at a level 
of effort necessary to accomplish approved project objectives) is also grounds for 
termination; therefore, the ADO must be notified immediately whenever it 
becomes known that the Cooperator will be unable to continue with the project. 

Costs incurred during a period of suspension or after the effective date of 
termination will generally be unallowable and the Cooperator must not incur arty 
new obligations and must take action to cancel as many outstanding obligations 
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as possible. Legitimate obligations incurred prior to the effective date of the 
suspension or termination will be honored, however, and rnay be liquidated during 
or after the period of suspension or termination. Detailed instructions will be 
provided to the Cooperator if suspension or termination occurs. (See 7 CFR 
3015, Subpart N). 

16. Release of Information. The Freedom of Information Act of 1966 (5 USC 522) 
and the Privacy Act of 1974 (5 USC 552a), as implemented by USDA at 7 CFR 
Part I and supplemented by CSRS at 7 CFR 3404, shall govern release or 
withhokiing of information to the public in connection with the award. The 
release of information under the Act applies only to systems of records held by 
the Federal Government and imposes no requirement on the grantee or on third 
parties to permit or deny public access to their 'cusp's. 

17. Maximum Obligation of CSRS. The maximum financial obligation of CSRS 
under this award is the arnount of funds authorized for the award, including any 
incrementally funded award (e.g., renewal or continuation ; award); this amount 
is stated on Forrn S&E-451. However, in the event that an erroneous amount is 
stated on Form S&E-451, the approved budget, or any supporting documentation 
relating to this award, CSRS shall have the unilateral right to make the correction 
and to malce an appropriate adjustment in the CSRS share of the award to align 
with the Federal arnount authorized. 
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From: nordquis@wsu.edu@i 
To: USDAHQ.GW("Ron.DeMunbrun@usda.gov@i") 
Date: 6/17/96 10:41am 
Subject: Re: Steven Garrett agreement -Reply 

X-Sender: nordquis@mail.wsu.edu 

>Dan, 
> 
>Don't know if you got this message the first time. So here it is again. 
>Are we ready to execute the agreement? 
> 
>ron 
> 
> 
>1. How much money are we talking about? When did they spend it and 
>for what was it spent? 
> 
>2. The hours becomes an issue if you take the basic living allowance 
>and divide it by the number of hours they serve and that is how the living 
>allowance is disbursed. How do you intend to pay someone during the 
>week of the 4th of July? Will they recieve the same amount as they did 
>the previous week when they served 40 hours instead of 32? If you are 
>going to limit your program to 12 weeks, how will you pay them when 
>they work extra hours in a week to make up for the 8 hours not served 
>on the 4th of July? 
> 
>Perhaps you should call me. Beep me at (202) 542-3339 after dial that 
>number, punch in the number you want me to call and then hit the # sign. 
> 
>ron 

Dorothy, please e-mail me a response back to item #2 and I will continue to 
work with Ron on this issue. Thanks 

Dan Nordquist 
Grants/Contract Coordinator 
Office of Grant and Research Development 
Phone: (509) 335-9661 
FAX: (509) 335-1676 
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April 22, 1996 

SUBJECT: Gleaning Home Page 

TO: DAN GLICKMAN 
Secretary 

~~,~ h -FROM: Graydon J. Forrer 
Acting Director 
Office of Consumer Affairs 
Food and Consumer Services 

The Uniform Research Locator for the USDA Gleaning and Food Recovery Home Page is as 
follows: 

http://www.usda.gov/fcs/glean.htm 

Should you need additional information, I can be reached on (703) 305-1615. 

A N EQUAL OPPORTUNITY EMPLOYER 



Withdrawal/Redaction Marker 
Clinton Library 

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION 
AND TYPE 

002. memo Charles Sims to Director [partial] (1 page) 06/03/1996 P4/b(4) 

COLLECTION: 
Clinton Presidential Records 
AmeriCorps 
General Files 
OA/Box Number: 24231 

FOLDER TITLE: 
Summer Partners' List [2] 

2013-0661-F 
rc3099 

RESTRICTION CODES 
Presidential Records Act - [44 U.S.C. 2204(a)l 

PI National Security Classified Information [(a)(I) of the PRAI 
P2 Relating to the appointment to Federal office f(a)(2) of  the PR kj 
P3 Release would violate a Federal statute [(a)(3) of the PRAI 
P4 Release would disclose trade secrets or confidential commercial or 

financial information [(a)(4) of the PRAl 
P5 Release would disclose confidential advice between the President 

and his advisors, or between such advisors la)(5) of the PR Al 
P6 Release would constitute a clearly unwarranted invasion of 

personal privacy [(a)(6) of the PRA] 

C. Closed in accordance with restrictions contained in donor's deed 
of gift. 

PRM. Personal record misfile defined in accordance with 44 U.S.C. 
2201(3). 

RR. Document will be reviewed upon request. 

Freedom of Information Act - IS U.S.C. 552(b)1 

b(1)National security classified information [(b)(1) of the FOIAI 
b(2)Release would disclose internal personnel rules and practices of 

an agency [(b)(2) of the FOIAI 
b(3)Release would violate a Federal statute [(b)(3) of the FOIAl 
b(4)Release would disclose trade secrets or confidential or financial 

information [(b)(4) of the FOIAI 
b(6)Release would constitute a clearly unwarranted invasion of 

personal privacy [(b)(6) of the FOIAI 
b(7)Release would disclose information compiled for law enforcement 

purposes [(b)(7) of the FOIAI 
b(8)Release would disclose information concerning the regulation of 

financial institutions 1(b)(8) of the FOIAI 
b(9)Release would disclose geological or geophysical information 

concerning wells l(b)(9) of the FOIAI 



Junc 3, 1996 

TO: Director, Financial Management Division, FSA 

ATTN: Gloria Brown, Supervisory Systems Accountant 

FROM: Charles W. Sims, FSA AmeriCorps Prograrn Coordinator 

SUBJECT: Transfer of Funds - Maryland State FSA AmeriCorps "Summer of Gleaning" 

Project 

As agreed between USDA Dircctor of National Servicc, the Maryland State FSA Office, and the 

Washington Area Gleaning Network (WAGN), please electronically transfer S30,528, in care of 

WAGN, to the: 

First Virginia Bank 
6400 Arlington Boulevard 

Falls Church, Virginia 22046 
ABA Routing Transit Number 056001118 

Thc WAGN bank account no. is C 00 11 

Your immcdiate coopcration in this matter is greatly apprcciated. 

cc: John Stencel III, Deputy Administrator, Prograrn Delivery and Field Operation 

Maryland State Office 
Tim Carter, Director, Northeast Area Office 
Budget Division 

FSA/DAPDFOJCSirns/720-2829/6-3-96-/gleanbud.mdl 

iX\XYf7I,S-0,;-1\\i6 

1 
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From: sgarrett@wsu.edu@i 
To: USDAHQ.GW("heitter@wsu.edu@i") 
Date: 6/4/96 1:11pm 
Subject: Re: Ben Cheney Foundation Proposal 

X-Sender: sgarrett@coopext.cahe.wsu.edu 

>I was just handed the FexEx package with the referenced proposal. Included 
>with the proposal is a total project budget. You are showing a total of 
>$29,335 from USDA-AmeriCorps. The draft I have of the agreement with 
>AmeriCorp only has $27,580 shown as the amount of award. If you can FAX 
>that final project budget ASAP, I can maybe figure out why the difference 
>and proceed with approving this. 

We had a teleconference and I wrote down the corresponding figures that were 
agreed upon verbally by Ron Demunbrun. The $27,580 was the DRAFT version 
from well before our teleconference, whereupon Mr. Demunbrun agreed to add 
enough funding to cover the WA State minumum wage, an extra $2,500 to 
travel, and extra supplies funds to cover the expense of ladders (actually 
that was agreed upon by Donna Hines earlier). Then we had to subtract the 
$2,018 which is the 15% cash match needed for the AmeriCorps members 
salaries to get the amount of the USDA award. 

I hope that balances out. I did send a copy to them immediately after our 
teleconference, per their request, so I am confused as to why they are using 
the old figure in the agreement. 
Steven 
************************************************************** 

Steven Garrett, MS, RD Voice: 206-591-7180 
WSU Cooperative Extension Fax: 206-591-3165 
3049 South 36th, Suite 300 E-mail: sgarrett@wsu.edu 
Tacoma, WA 98409 
************************************************************** 

I can't complain, but sometimes I still do. -- Joe Walsh 
************************************************************* 

CC: USDAHQ.GW("rdemunbrun@usda.gov@i") 

461, , 
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COOPLItA'1'IVE AGREEMENT BETWEEN 'I'Hl; 
RUTGERS UlkaitERSTrir  

COOPERATIVE EXTENSION j  ear-G-1.e ) sr-47,k-
AND gy d 

USL)A OFFI(:E OF COMMUNICMIONS ifier V 
(USDA DIRECTOR OF NATIONAL SERVICE) 

FOR OPERATION OF USDA AMERICORPS 
SUMMER OF GLEANING PROGRAM 

95ADFDCO47953A 

RUTGERS,Th,5+a+Cl/I,I.Ci/ J 

WHF.REAS: This agreement is entered in between thc 1)irector or National Scrvicc, Ollice of 

Communications, ITnited States Department of Agrioulture, hereinafter referred to as the Sponsor, and 

Rutgers UnismEsity Cooperative Extension, an institution of higher education of the state of New 

Jersey, located New Brunswick, New Jersey 08903 hereinafter referred to as the University. 

WIiI?REAS: The Sponsor desires the assistanee ofthe University in the operation of a summer long 

AmeriCorps program, the Summer of Gleaning, under the sponsorship of the IJ.S. I)epartmeni of 

Agricuiture (USDA) in acuordance with the USDA AmuriCorps Direct Renewal Application 
submitted io the Corporation for National and Cotnmunity Service, May 1, 1995 as amended. Thc 

program shall be conducted in aeeordance with the description and budget provided in that applieation 

and as amended by this agreement. and 

WIIERFAS: 'The performance of such program is consistent, compatible and beneficial to the 

aoademie role ;aid mission ofthe University as an institution ofhigher education and, in consideration 
ofthe mutual premises and covenants contained herein, the partics hercto agrce us follows: 

/ .--,:• . ... 

Upon execution of this document, an award to Rutgers University in the amount of 20,27 is made 
under the tarmo of the National and Community geroiee Aot of 1000, an emended (U. . 12501 et 

seq.), and aveepted for the purposes dcsoribcd in the attachcd narrative and the project dcseription, 
objectives, and tasks contained in attachment A, as a sub-agreement of the Corporation for National 

and Community Service and U.S. Dcpartment of Agriculture Interagency Coopcrativc Agrccmcnt No. 

95AI)FI)C047 and its requirements are incorporated in this agreement in their entirety, exeept aN 

noted in attachment H. 'fhe application for Federal finanoial assistance submitted by you is 

inuorporated by reference and madc a part of this agreement. This agreement is subject to the 
requirements set forth below. 
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Authotity: This agrcement is entered into in pursuant to the authority of the National and 
Community Service Act of 1990 as amended (42 U.S.C. 12501 et seq.). 

Performance Period: April 15, 199/through September 30, 1996 

'I'hcreti>res, tbr and in consideration of all promises and mutual covenants herein contained, and for 
other good and valuablc considerations, the parties hereby mutually agree as follows: 

etrrg45 
WASHINGTON-STAT-144=34E14611% COOPERATIVE EXTENSION 

RESPONSIBILmEs 

A. GENERAL, 

This is an award of Federal financial assistance and as such is subjcct to the Office of 
Management and Budget (OMB) Circular A-110, Uniform Administnitive Requirements for Grants 
and other Agreemgiis with institutions of Higher Education, 1 ospitals and Nonprofit Organization' 
OMB Circular A-172, and Cost principles for • ' . s, as implemented by thee 
attached United States Department of Agriculture (USDA) Uniform Federal Assistance Regulations, 
CFR 3015, and the OMB Circular A-133, Audits of Institutions of Higher Education and (.)thcr 
Nonprofit. Organizations, as implemmted in the united Statcs Dcpartmont of Agricillt Lire (I JSI)A) 
Uniform Foch:Tat Assistancc Regulations, 7 CFR 3051. 

B. SPECIFIC: 
• 

C~w ,- 
7  1  0717VIA 

IJniversity agrces to perform for the Sponsor tho tasks as identified in attachment A, "ITarvest Ncw 
Jersey, A Summer of Gleaning Proposal in Submission to Donna Hines, PCS ArneriCorps 
Program (;oordinator," described in Attachment A hereto. 

_,1,,,,,, r  ,A1 fril lt 
. 7! 4,- ., , . Enter into and arrangc for all subawards to the partners, in the Summer of Gleaning project 

identified in attachment A. 'A  i.  ndad11,111bai 1:if ilanle'd A -#ifi. t'..:7"-, fir ;:R' I w i 
4pd IheJ 6";) f' OP i ,F) i'l) I el ;:: i: 

.., 
Support the implementation of the project identified in anachment A. ) 

USDA OFFICE OF COMMUNICATIONS (DIRECTOR OF NATIONAL SERVICE) 
RESPONSIBILITIES 

1. The USI)A Director of National Service will provide the serviccs of a USDA representative to 
maintain liaison with the Cooperator. 
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2. Advancc or reimburse. the Coopcrator for allowable, allocable, and reasonable costs as 

specified in thc SF 424 and SF 424a Request for Federal Assistance and thc budget sheet which 
accompanied attachment A, "Harvest New Jersey, A Summer of Gleaning Proposal in Submission to 

I)onna !lines, FCS AmeriCorps Program Coordinator." 'ruition remission and indirect costs arc not 

allowable. 

C. IT IS M[1Ti1AI.LY UNDERSTOOD AND AGREED TIIAT: 

ARTICI.E I - GENERAL PROVISIONS 

1. The recipient agrees to abide hy all Corporation for National Service and! 1 S. Department of 

Agrivulture laws and regulations spccifically but not Iirnitcd to: 

a. Not limiting program participation to persons undcr thc agc of25; 

h. Submitting all budgct and payment forms in aecordance with thc schcdulc in 
attachmcnt C; and, 

c. t:nsuring that the reoipicnt clcarly identifies their program as an AmeriCorps program 

at all times and that the AmeriCorps logo is no smaller than the recipients logo on all 
stationary, uniforms, signs, ctc. 

2. Addilional rcports as requircd by the prime Cooperative Agreement No. 95A1)1:D('047 shall 

he forwarded to I JS1)A Director of National Servioe, which includes a final performance rcport to be 

submitted cithcr with your final payment request, or no later than 90 days idler expiration of the 

(;ooperative Agreement, 

3. If any prowam income is generated as a result of this Cooperative Agreement, the incomc 

shall be applied using the deduetive alternative as described in 7 CFR 3015.41. 

4. Cooperative agreernent support shall be acknowledged in publicutions and audiovisuals in 
accordancc with 7 CFR 3015, Subpart U, 3015.200 

5. The I IS DA I)irector of National Service is the only person authorized to sign Ibrrns certifying 

that an ArneriCorps member in a USDA ArneriCorps program is eligible for rclcasc from the program 

for compelling pcrsonal reasons and t.herefore eligible for u pro-rated education award. 

6. All member enrollment forrns and operating sitc forms are to forwarded to thc IISDA Director 

of National Service who will forward them to the Corporation for National Service. 

e X reS5 0 ri (-), or a its'416 1 
7. Any modifications to thc budgctsAsubmitted to the USDA Director of National Service for 
purposcs of obtaining this award, such as increaaing onc line item whilc deereasing another, must be 
approved in writing by the USDA Director of National Service. 

8. Purchase of property or equipment over S5,000 must be approved in adva.nee by the 
Department of Agieulture and the Corporation for National and Community Service (CN(:S). 
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9. The t JS1)A 1)irector of National Servioe retains the authority to approvc thc ennAlment or 

suspension/termination of any member. The recipient agrees to forward all potential recruits to the, 
Director for approval BEFORE actually enrolling them in the program. 

10. The recipient must abide by all matching requirements. In particular, recipients arc reminded 
of the requirement for them to provide a match of at least 15% ofthe membene basic living allowance 
in CASH and that thc cash match can NOT be made with Federal money. 

11. In ordcr to avoid oonfusion with the benefits available for iJSI)A AmeriCorps members in full 
time programs, it should bc noted that with respect to benefits, members in the USDA Summer of 
Gleaning program are NOT eligible for oithor health care or ohild care. 

12. The recipient is responsible for providing liability and workers compensation coverage for 
each mcmbcr as wcll as any disability insurance that may be required in the statc in which the service 
is being performed. 

13. At no timc shall thc recipient suspend or terminate thc opcration of the USDA AmeriCorps 
Summcr of Gleaning projcct without prior notifioation and approval from the IJSDA I)irc:otor of 
National Servicc. At no time shall the recipient reduce or increase the numbcr of AmeriCorps 
niernberm working on the program without thc prior writtcn consent of the IJSDA Director of National 
Scrvice. The recipient must notify the USDA Director of National Scrvice in writing if at any point 
the number of members actually serving in the project falls below 20% of the number approved for the 
project. 'l'he recipient must inelude a deseription of the reasons for thc shortfall and the sleps heing 
proposed to address the situation but win not take action until receiving writtcn approval from the 
1)ireotor. 

14. Volunteers recruited by AmeriCorps members in this program are to fill out thc volunteer lirrm 
herein provided as Attachment C. The volunteer agreement form must be executed by a IJSDA 
employee. 

15. In accordance with the USDA AmeriCorps Summcr of Gleaning Member agreement, regular 
members will serve 512 hours of which 16 hours is for Federal IIolidays and 16 hours is for personal 
leave. Team I xaders will serve 552 hours of which 16 hours is for Fcderal Holidays and 16 hours is 
for personal Ieavc. Upon successful completion of these hours of service the member will receive from 
thc Corporation for National Serviee a $1,000 eduoation award to be used as described in thc member 
agreement and Corporation documentation. , 

~ -.4::,..~ _ 

AR'I'1CLL If - Contract Period 

This agreement shall beeorne effective June 1, 1996, and shall be completed on September 30, 1996 
unless subsequent time extension, supplement, addition, continuation or renewal is mutually agreed 
upon in writing between the parties. However, based on USDA notification of intent to award dated 
May 15, 19%, the University is authorized to incur eosts beginning April 15, 1996 so long as those 
costs were identified in thc proposal contained in Attaohment A. 

ARTICIX. III - Kcy Pcrsonnel 

) 

• 

tb---/71,r3i46 • 
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i : 
• 

Cooperative F.xtension Liaison: 

'I'hc project director will be Dr. Zane Hensel who may select and supervise other project staff as 
needed. No othcr person will be substituted for the project director except with Sponsor's approval. 
Sponsor may exercise Termination provision of this Agreement if a satisfactory substitute is not 
identified. 

IJSDA Program Liaisons: 

Ms. Donna IIines, is designated co2 ct for technical questions about the Cooperative 

) 

agreement. She can bc rcached at (202) 690-0693. Her FAX is (202) 720-4614. All 
correspondence, repons, and requests for paymera shall be forwarded to tile following address: 

Ms. Donna Hines 
U.S. I)cpartmcnt of Agriculture 
AG Box 1301 
l4th & lndtpendence Ave, S.W. 
Washington, D.C. 20250-1301 

Mr. I2c1n Dc Munbnln is dcsignatcd contact for qucstions regarding thc terms and 
conditions govcrning thc Cooperative Agreement. He may be reached at (202) 690-3894. llis 
FAX is (202) 72(1-4614. His address is: 

Mr. Ron 1)c Munbnm 
U.S. Department of Agriculture 
AG flux 1301 
14th & Independence Avc, S.W. 
Washington, 1).C. 20250-1301 

ARTICLE: IV - Control of Summer of Gleaning Progiam 

Control of this Summer of Glcaning project will rest entircly with University. I lowever, it is agreed 
that University, through its projcct Director, will maintain oontinuing communication with a 
desivated liaison ibr thc Sponsor. Thc frequency and naturc of these communications will bc 
mutually defined by University's project Director and Sponsor's liaison person. It is also agreed thc 
program will he conducted in accordancc with the provisions of the Corporation for National and 
Community Scrvicc and U.S. Department of Agriculturc Intcragcncy Cooperative Agreement No. 
95ADFDC047 and its requirements are incorporated in this agreement in their entirety, except as 
noted in attachment 13. 

ARTICI.E V - Estimated Cost and Expenditure Limitation 

SponsoLagrc5s to reimburse the University for services pcrformcd under this ageement in thc amount 
pf $20,278.00 )n accordance with the following paymcnt schcdulc. Attachment A sets forth the 
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proposed allooation plan. Deviations from thia budget plan may he made to and from any expenditure 
object within the University systern as long as suoh deviation is reasonable and necessary in the pursuit 
ofthe project contained herein and described at Attachment A. Furthermore, total amount identified 
ahove may not bc exceeded without prior written amendment to this agreement. 

Payment Schedule: Because of startup costs associated with the project, the unavailability of an 
electronic payment system and thc requirement to make sub-awards to partners in thc USI)/1 Summer 
of (Heaning Program, the total amount of the project oost will be forwarded to thc lJniversity upon 
execution of this agreement. A standard Form (SF) 269(a), Financial Status Report, which is thc first 
and final SF-269 shall bc submittcd citianairgewrfma4looriaskisratkiosiree no later than 90 days 
after expiration of the Agreement. Cheoks should be made payable to xxXXXXXX. , r  

/ . - *1—
Cost-rcimbursable payments and advance payments are approved under this cooperative agreement. 
Requests for payment shall be submitted on Standard Form 270's Requcst for Advanec or 
Reimbursement. 

AR'I'I('I,L VI - Rcporting Rcquircments 

I :niversity will provide reports on thc progress of the program as outlincd or required in the Scope of 
Work. Specifically, in addition to the standard Form (SF) 269(a), Financial Status Report, thc sub-
grantee will submit u mid-term rcport to the USDA Direetor of National Service during the scvcnth 
week of service. The format ofthis report will be provided to the sub-grantee later but it will include 
as a minimum the names of the members who have served for the particular quarter and the nurnher of 
hours of service they have performed. It will also include the narnes of any members who have been 
terminated, the reason they terminated and the hours they served in the program. It will also include 
the objectives originally listed as being performed by the project and the progress madc in meeting 
those objectives. 
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ARTICI ,E VH - Publication and Confidentiality 

The University, as a state institution of higher education, engageli in research that is compatible, 
consistent and beneficial to its academic rolc and mission, and therefore significant results of research 
activities must he reasonably available for publication. The University agrees that publications 
developed through industrial support will be submitted to thc Sponsor for a 30-day rcview period prior 
to release by the University. The University agrees to kccp confidential any sponsor proprietary 
information supplied by Sponsor during the oourse ofrcscarch performed by the University, and such 
infbrmation will not be included in any published matcrial without prior approval by Sponsor. Any 
materials produccd describing the project will clearly indicate that the 1996 Harvest New Jersey is a 
USDA AmcriCorps program sponsored by the USDA and the Corporation for National Service. 

ARTICLE VIII - Equipment 

Speeial equipment purchases under the terms of this agreement bcoome thc property of thc University 
unless otherwise specified herein. 

ARTICLE IX - Indemnification 

Each party hcrcto agues to be responsible and assume liability for its own wrongful or ncgligcnt acts 
or omissions, or thosc of its officers, agents or employees to thc full extent required by law, and ugrccs 
to hold thc other party harmless from any such liability. The Univcrsity does not warrant or assurne 
liability for thc interpretation or use of projoet data or results. University is an institution of- higher 
cduoation of the staW of New Jersey. 

ARTICI ,E X - Complianoe with Laws 

University av-ees that it will comply with all applicable U. S. Federal, State and local laws, codes, 
regulations, rules and orders. The terms and conditions contained herein apply only to this 
cooperative agreement, hereinafter referred to as the award, awarded by the 1)ireetor of National 
Service, Office orCommunications, Unitcd States Department of Agrieulture (USDA). Thc statuton,, 
authority lbr this award is the National and Community Service Act of 1990, as amended (U.S.(', 
12501 et seq.) 

ARTICLE XI - Anti-Kickback 

The Anti-Kickback Act of 1986 was passed to doter contractors from making payments for thc 
purpose of improperly obtaining or rewarding favorable treatment in conncction with a prime contract 
or a subcontract relating to a prime contract. I3y acceptance ofthis contract, the contractor agrccs to 
comply with the following regulations. FAR 3.502 and FAR 52.203-7. 



ARTICLE XIV - Publication by Sponsor 
rAtlivz_ rras /od 
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ARTICLE XII - Assimment 

Neither party shall assign or transfer any interest in this contract, nor assign any claims for moncy duc 
or to become duc undcr this contract without the prior written approval of the other purty. 

ARTICIE XIII - Patents and Inventions 

The University agrees that all personnel assigned to the project will disclose any and all inventions and 

improvements conceived or reduced to practice by any such personnel in the performance of the 

project and relating to the subject matter thereof in the form of patent diselosures. Title to any 
invention, whether or not patentable, derived from the project undcr this Agreement will vest in 
University. Ll thc cvent that marketing such inventions is of interest to Sponsor, Sponsor is 

guaranteed a first right to negotiate for at lcast a nonexclusive royalty bcaring license. Such first right 

to negotiate shall terminate thrcc (3) months fromthe date University first indieated, by written notice, 

that it intcnds to negotiate a license for invention. If considered nccessary to effective development 

and marketing, an exclusive license may bc grantcd for a limited period. Consistent with l Jniversity 
Pct 11L-ft 

poliey, its rights in such inventions rnay be assigned to thc Wasihingtert-Stette-Uni-versity Cooperative 
Extension, 

Sponsor will not includc the name of ' te mvoraity in any advcrtising, sales promotion 

or othcr publicity matter without the prior written approval of thc president ofthe University or his 

desigriee. 

ARTICLE XV - Termination 

This contract rnay he terminated by either of the parties hereto upon written notice delivered to thc 
other party at least thirty (30) days prior to intended date of termination. By such termination, ncithcr 
party may nullify obligations already incurrcd for performance or failure to perform prior to thc date 
of termination. 

1\}1IC:I,11:Xv[.C:hUn8CSa AmCn CnI8 

This agreement constitutes the cntirc agreement between the partics. All amendments and/or changes 
shall hc by written instalment executed by the parties hereto. 
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From: Ron DeMunbrun 
To: WDC-ASCS.ASCS_P06.CSIMS 
Date: 4/26/96 7:58am 
Subject: Administrative issue 

The one issue I forgot to discuss with your personnel that they should know about immediately is the issue of getting 
the members their first disbursement of their living allowance. depending on when the program staarts members 
could wait three weeks to get one weeks pay. We want to start paying after the first time they earn a weeks salary. 
Please ask those people we met with how to do this. 

We need to get on this now. 

Thank You 

Ron 

CC: nservicel, jberg 
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Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a publication. 

Publications have not been scanned in their entirety for the purpose 
of digitization. To see the full publication please search online or 

visit the Clinton Presidential Library's Research Room. 
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Funding for Fingerprinting 
in the Governor's Budget 

Clean-up legislation (AB2102) for the 1997 Michelle 
Montoya fingerprinting bills (AB1610 & AB1612) 
is currently moving through the legislative process. 
The Montoya bills and others have been instrumental 
in requiring fingerprinting and criminal background 
checks for prospective school volunteers and 
employees. However, due to the increased workload 
at the California Department of Justice, the delay in 
receiving reports has proven to be hardship for some 
California AmeriCorps programs in the processing 
of member background checks. 

The good news is that Governor Pete Wilson has 
included over $6 million in his 98/99 Budget to assist 
the Department of Justice in managing the increased 
workload of the Applicant Processing Program. 
While state budget negotiations have just begun, we 
want to applaud the Governor and the Department 
of Justice for aggressively working to solve this 
problem. Should the clean-up legislation and the 
Governor's Budget move smoothly through the 
legislative process, AmeriCorps programs, school 
districts, and other agencies should see a much swifter 
turnaround of fingerprinting applications for 
prospective youth volunteers and school district 
employees. 

* * * * * 

National Youth Service Day 
April 21, 1998 

National Volunteer Week 
Big Help Week 

Apri119 - 25 

Earth Day 
April 22 
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N

 
• 

, 

NATIONAL SERVICE UPDATE 
March 13, 1998 

On The National Front 

Commission Staff Participate 
in FEMA Roundtable 

Gavin Healy, our AmeriCorps Spring Break Coordinator 
had the honor and pleasure of joining President Clinton; 
Harris Wofford, President and CEO of the Corporation 
for National Service; and James Lee Witt, Director of the 
Federal Emergency Management Agency (FEMA) for a 
roundtabie discussion on Disaster Relief in Oakland, 
California. The event centered around Project Impact --
which is a collaboration between the Corporation for 
National Service and FEMA. 

Gavin Healy is a former AmeriCorps member who served 
at the East Bay Conservation Corps in 1997. He is 
coordinating the Spring Break Project in California, a 
component of Project Impact. Spring Break project will 
engage AmeriCorps members from the National Civilian 
Community Corps (NCCC) to help lead high school and 
college students in intensive spring break activities to 
lessen or prevent damage from future disasters. Elizabeth 
Del Nagro, an AmeriCorps*NCCC member active in 
disaster relief also participated. Supporting Gavin were 
Dr. Linda Forsyth, our Executive Director, and Eddie 
Aguero, our Director of Training and Technical Assistance. 
To learn more about Project Spring Break, contact Gavin 
Healy at 510/233-2520 

For more information on the Commission and 
submissions to the National Service Update, please 
contact the Office of Public Information: 

1121 L Street, Suite 103, 
Sacramento, California 95814 

(916) 323-7646 • FAX (916) 323-3227 
E-Mail: commission @cilts.ca.gov 

Internet Home Page: http://www.cilts.ca.gov 



DEPARTMENT OF AGRICULTURE 

OFFICE OF THE SECRETARY 

WASHINGTON, D.C. 20250 

February 3, 1997 
, • 

- 2 ' , - 

MEMORANDUM FROM THE SECRETARY 

TO: USDA Program Managers for Projects ng AmeriCorps Members 

SUBJECT: The Department of Agriculture's (USDA) Role in AmeriCorps 

I regret to inform you that we have been unable to reach an agreement with Congress that will 

allow us to continue directly running service projects that utize AmeriCorps members. 

Therefore, we have no choice but to cancel those projects plalinned for this year. 

I want to thank you for your tremendous effort and patience in implementing previous projects 

utilizing AmeriCorps members--and in working towards a possible implementation of similar 

projects this year. You have exemplified the best of public service through your efforts to 

reinvent government by creating service projects that achieved concrete, measurable results 

fighting hunger, protecting the environment, and boosting rural communities. In just 2 years of 

operation, these projects directly aided over 1 million citizens and improved over 400,000 acres of 

land. Last summer alone, a handful of AmeriCorps members aided by USDA recovered over 

1,000 tons of excess food--enough to provide over 1.3 million meals. You should be forever 

proud of these achievements. 

It is important to note that, while projects sponsored directly by USDA will not continue this 

year, growing bipartisan support for the overall AmeriCorps program has allowed the program as 

a whole to thrive. This year, the overall program will enable 25,000 citizens to earn money for 

post-secondarY education by serving their nation. Your past efforts in pioneering high-quality 

projects throughout the nation played a significant role in building public support for the overall 

program. I believe history will show that USDA's early involvement in AmeriCorps played a 

major role in making national service a permanent fixture in American life. 

In the months and years ahead, USDA and the Corporation for National Service will work closely 

together to find alternative ways to continue the important work you and your projects have 

started. We will work hard to guarantee that rural America is fully served by AmeriCorps, and 

that community service projects focused on fighting hunger, boosting community development, 

protecting the environment, and preserving public lands will continue. 

Although I must again state my regret that we are forced to cancel our projects, I am confident 

that your energy and expertise will, in the future, continue to be focused on positive ways to 

engage citizens in improving our nation. 

AN EOUAL OPPORTUNITY EMPLOYER 



IMPORTANT DATES IN THE AMERICORPS/USDA  
1995-1996 PROGRAM YEAR  

1995 

July 17 - Sites begin drafting or refining recruitment plans and work plans 

July 24 - States begin calling qualified applicants from the Department's national 
database 

July 26 - Final revisions of community service objectives for each operating site 
due to the Department 

Week of July 31 - Final operation sites approved by the Department and the 
Corporation for National and Community Service; local Congressional offices 
notified; agencies issue one joint press release per state announcing recruitment 

By August 5- All sites finalize recruitment plans 

By August 10 - Department orders complete set of uniforms for all Members 

By September 11 - All sites submit Member assessment forms to the Department 
for approval before final Member selection 

By September 15 - All sites complete workplan for the year 

By September 18 - Department approves Member assessment forms; sites formally 
accept or reject applicants; Members signs contracts and complete enrollment 
forms 

By September 25 - AII sites submit site operating form 

Week of September 25 - National teleconference for training of site supervisors 
(tentative) 

September 18 - October 10 - All sites begin joint Member orientation and training 
for all Members in the state; operations manuals distributed to all Members 

September 25 - October 16 - Members at all sites begin actual service projects 

September 29 - Close of 4th quarter reporting period for 1994-1995 project year 

October 1- Start of Fiscal Year 1996 



Week of October 10 - National Opening Ceremony for 1995-1996 project year 

October 20 - Fourth quarter and end-of-year reports due for all 1994-1995 project 
year 

Week of November 13 - National video teleconference for all AmeriCorps/USDA 
Members; national training for all RECD-sponsored AmeriCorps Members 

Week of December 4- Agencies begin internal application process for 1996-1997 
AmeriCorps project year 

Dec 31 - End of reporting period for first quarter reports 

1996  

January 10 - First quarter reports due to the Department 

January 15 - Martin Luther King Jr. Federal Holiday (service project) * 

March 31 - End of reporting period for second quarter reports 

April 10 - Second quarter reports due to the Department 

April 22 - 28 - National Volunteer Week 

April 23 - National Day of Service (joint service projects)* 

June 30 - End of reporting period for third quarter reports 

July 10 - Third quarter reports due to the Department 

June - August - Member graduation ceremonies 

September 30 - End of fourth quarter reporting period 

October 20 - Fourth quarter and end-of-year reports due for 1995-1996 project 
year 

* Sites are encouraged to use both of these days to organize special "signature" 
service projects which recruit large numbers of community volunteers to work side-
by-side with the AmeriCorps Members for the day. 



From: Joel Berg 
To: SIESNET.OSEC.GFRAZIER, SIESNET.OSEC.MPHIPPS, SIESN... 
Date: 1/8/97 3:33pm 
Subject: New AmeriCorps Tabulations Show Civil Rights Success 

** Proprietary ** 

Ironically, even as we are shutting down AmeriCorps here, we just received final figures from 
the last year of the Department's program which indicate that USDA AmeriCorps was a 
smashing success in providing equal opportunity to an exceedingly diverse group of Americans. 

The 1,002 participants in the program last year were: 

46% Male 
54% Female 

54% White (non-Hispanic) 
24% African-American 
8% Hispanic/Latino 
5% American Indian/Alaskan Native 
2% Asian/Pacific Islander 
1% Other 
7% No response to this question 

3.5% were people with disabilities 

5% were veterans 

The highest level of education broke down as follows: 
6% less than high school 
13% high school degree 
3% General Equivalency Degree (GED) 
1% technical/trade school 
26% some college 
5% associate degree 
42% college degree 
6% some graduate school 
6% graduate degree 

Given that some AmeriCorps graduates subsequently gained permanent Federal jobs at USDA 
--- and that many more are poised to do so in the future --- even the short-lived, two year, 
program should provide civil rights benefits to the Department for years to come. 

CC: KGIBNEY,DDIFIORE 



UNITED STATES DEPARTMENT OF AGRICULTURE 
OFFICE OF THE SECRETARY 6 

WASHINGTON, D. C. 20250 

August 23, 1995 

SECRETARY'S MEMORANDUM i n10-27 

USDA AmeriCorps National Service Program 

1 PURPOSE 

This memorandum establishes the USDA AmeriCorps National 
Service Program and delegates the authority to manage the 
program for the Department to the Director of National 
Service. 

2 BACKGROUND 

s The National and Community Service Trust Act of 1993 
established the Corporation for National and Community 
Service (CNCS), the AmeriCorps and Public Lands Corps 
Programs. The intent of the legislation is to engage 
Americans of varied ages and backgrounds in community-
based service. This service addresses the Nation's 
educational, public safety, human, and environmental needs 
to achieve direct and demonstrable results. In doing so, 
national service will foster civic responsibility, 
strengthen the ties that bind us together as a people, and 
provide educational opportunity for those who make a 
substantial commitment to service. The Act authorizes the 
CNCS to provide assistance to private organizations, 
States, and Federal departments to conduct national 
service programs. The Act further authorizes Federal 
departments to run national service programs directly or 
in partnerships with others. 

3 POLICY 

As the People's Department, it is the responsibility of 
all USDA agencies to strive for the maximum allowable 
participation by USDA in the area of national service. By 
identifying existing programs that can be used to support 
national service initiatives or by proposing new programs, 

DISTRIBUTION: 10 OPI: 

s 



SM 1030-27 
August 23, 1995 

projects, the Department will strive to the fullest extent 
possible to use assistance from the CNCS to leverage 
existing resources and to integrate the national service 
concept more fully into Departmental programs and 
activities. USDA will run programs in which both the 
AmeriCorps members and managers at every project site will 
represent a socio-economically diverse group of Americans. 

4 DELEGATION 

6 
The Director of National Service is hereby delegated the 
authority to manage the USDA AmeriCorps National Service 
Program, including the Public Lands Corps, and coordinate 
the Department' national service initiatives. The Director 
is authorized to prepare the Department's annual application 
to CNCS and to execute on behalf of the Department 
agreements with the CNCS and other entities concerning the 
USDA National Service Program. 

The Director is further authorized to develop and oversee 
implementation of detailed guidelines and procedures for 
agencies to follow in planning, operating, staffing, and 
funding the program. 

5 EXPIRATION 

This memorandum shall expire after one year. 

P - ) ‘.  
Ir-en-DAN GLICKMAN 
I Secretary 

e 
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SUMMER OF GLEANING 



Americorps crew saves fresh vegetables for tlie needy 
Associated Press 

MONTICELLO, Ky. — A morn-
ing's "gleaning" yesterday will 
mean fresh cabbages for people in 
need and some lettuce, of sorts, for 
six college students. 

The students descended on 
Wayne County field to gather about 
1.000 pounds of cabbage that wnuld 
otherwise have been left tn rot fw-
cause it didn't meet commercial 
standards. ln the process. they 
earned scholarship monev through 
the federal Americorps program. 

Dan Radford, of Monticello, said 
it was the best of both worlds. 

"I want to help the needy," said 
Radford, 23, a junior food-science 
major at the University of Kentucky. 
"And, of course. the scholarship 
helps out. My money is getting kind 
of tight." 

Americorps is a national program 
that otfers scholarship money and 
stipends to students in exchange for 
cominunity wnrk. Monday's effort 
WiiN part of Americorps' "Sommer 
of Gleaning and Food Rescue" pro-
gram. 

Gleaning means picking up 
what's left after a field has been har-
vested. ln this case, farmer Larry 
McKinley donated cabbages that 
were either too small or too moldy 
to sell. The mold is simply cut away 
after gleaning. 

"It would sit there and rot if 
somebody didn't come and get 
them," said team leader Damont 
Drake, 37, of Corbin, a student at 
Southern Baptist Theological Semi-
nary in Louisville. 

He recently helped distribute 
gleaned tomatoes to about 300 fam-  

ilies in Whitley County. Drake and 
his team were working through the 
Kentucky Highlands Empowerment 
Zone, which is receiving millions in 
federal aid to develop the rural re-
gion. 

Most of the food will go to chai 
ties in a 15-county area. Margarct 
Robinson, food coordinator at Ciod's 
Food Pantry in Somerset, said her 
families gets mostly canned vegeta-
bles. 

"I think that's just wonderful that 
we're going to get fresh vegetables 
...," Robinson said. 

THE COURIER JOURNAL 
LOUISVILLE, KENTUCKY 
JUNE 25, 1996 
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The Clarion-Ledger Monday, August 19, 1996 

DeliafamilieSbenefi8 
!Tl USDAf00dPT09Tam 

like LaDonna Jamea, who wrote SUNFLOWER — Several state the grant for Sunflower County and federal agencies have spear- and helped to coordinate the beaded a campaign to feed tbe event, said members are pleased hungry in underprivileged regions to see the federal government sop-a the Delta, U.S. Agriculture Seen- port tbe first-ever - Nati onal tary Dan Glickman says. Week of Food Recovertrz.s-'11.-W.34,-Sunflower County was chosen More than 100,000 pounds alai, along with six other counties na- cess food products lave been tionwide to participate in the gleaned over the summer with-the "Summer of Gleaning" program, help of farmers and inerchanu, said: Glickman said during a visit to the Roger Robinson, an MDEZAAmer-Mississippi Delta laat wee}c iCorps member. Glickman said millions of BettyOliver, state coariinatarfor pounds of perfectly good food is USDA AineriCorpe/Rwel Develop-thrown away every day ment, said the 12-week program "I'd rather see that food put in startedJuly 31, and Inn hopiegthe people's mouths than toned in the community will help to sustain it" dumpster," he aaid "Hopefully, the She said more than 200 families will community will be able to supple- benefit from the giezaing program. meat this program with others." Rade Binder, 66, of Sunflower, aaid Hundreds flooded downtown she is on Social Security and can only Sunflower on Friday to receives suretcli her monthly cluck safer. portion of the 6,000 pounds of dry "I don't even qualify for food and canned goods being distribut- stamps, and when I pay my bills I ed. The food inchided everything ain't got nothing for food," abe said. from watermelons to rice. "So this ia the best thing that =id USDA AmeriCorps members have happenedfornia." 
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MISSISSIPPI 

Summer gleaning program 
helping feed Mid-Deltans . • 

co 
o 

NI Agriculture 
secretary pays visit. 
By OtWON APFLEWHITE 
Delta Democrat Thies 

SUNFLOWER — U.S. 
Secretary of Agriculture Dan 
Glickman, 2nd District 
Congressman Bennie Thompson 
and the USDA and MDEZA 
AinerifIrps programs are 
spearheading a campaign to feed 
the hungty in underprivileged 
regions o( the Delta. 

According to Glickman, 
SunfloWer County was chooen 
along with abt other counties 
nationwide to participate in the 
"Summer of Gleaning" prog rain. 

Glickman, who vtsited the 
lelid-Delta Friday, said millions 
of pounds of perlectly good food 
ls thrown away every day. 

'I'd rainier see that fotid put in 
people's mouths than tossed in 
tine dumpater," Glielunan said. 
"ElopefUlly the comMunity wfil 
be able to Supplement this pro-
gram with others." 

A crowd of hundreds formed 
ln downtown Sunflower Friday 
morning to receive a portion of  

the 3,000 pounds of dry and 
canned goods being distributed. 
The food Inchided everything 
from watermelons to rice. 
- USDA AmeriCotps members 

like LaDonna James, 24, who 
wrote the grant for Sunflower 
County and helped to coordinate 
the event, said members are 
pleased to see the federal gov-
ernment aupport the lust-ever 
"National Week of Food 
Recovery." 

"Everybody In the community 
will tsnnefil from the project, 
although it's targeted al the 
elderly and low-Income." James 
said. "Stmflower County is part 
of the empowerment zone, and 
we targel hialorically impover-
ished areas.". 

Hoger Robinson, an MDEZA 
AmeriCorps member, said more 
than 100,000 pounds of exoess 
food products have been gleaned 
over the summer with the help of 
Fortner, and merchants. 

"Hundreds of needy families 
will be served, where they other-
WiSe wouldn't have been without 
this program," Robinson said. 

Rosie hider. 65, of Sunflower, 
said she is on Social Securlty and  

can only stretch her monthly 
check so far. 

don't even qualify tor Wed 
stamps, and ivhen I pay my bills 
I ain't got nothing for food," she 
seld. "So (hie la the beat thing 
that could have happened for 
ma" 

Gerline Conrad, 43. of 
Ruleville. said she has a growing 
teenage son, and with her set 
income, tl's hard to keep food In 
the houac. 

1 only gel $10 a week, and 1 
usually run uul before the nest 
week. Food ls so high. A box of 
cereal costs $5." abe said. "This 
will really help make ends 
meet." 

Betty Oliver, state coordinator 
for USDA ArneriCorpritturol 
Development, said the 12-week 
program started July 31, and 
"l'in hoping the community will 
help to sustain it."She said raore 
than 200 families will benefit 
from thc gleaning prugratn, 

Other organitiations that 
helped to co-sponsor the event 
are the Mississippi Food 
Network, Eubanks Farms and 
Ltwis Grocer of Indianola. 
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Feds study Michigan food banks' success 
Summit held to help 
forge alliance between 
government and firms. 

By Anjali J. Sekhar 
The Detroit News 

Michigan is one of the most 
effective states in helping the hun-
gry with food that otherwise would 
be thrown away, experts say. 

And U.S. Agriculture Secretary 
Dan Glkkman came to Detroit on 
Monday to see how it's done. 

Glickman visited the Gleaners 
Community Food Bank of Greater 
Detroit to lead a discussion on how 
to save food, as well as pack crates 
of beans for needy families. 

The discussion, part of Food 
Recovery Leadership Summit 
1996, was the first of seven to be 
held around the country to build 
alliances between government 
and businesses to feed the hun-
gry. 

"Between 10 to 12 percent of all 
food prepared every day is not eat-
en," Glickman said. "It ends up in 
the Dumpster rather than in some-
body's stomach." 

Alan Lessig / The Deuvit News 

Rodney Tucker, 17, helps U.S. 
Secretary of Agriculture Dan 
Glickman load bags for needy. 

Gleaners Food Bank is a part of 
the Michigan Agricultural Surplus 
System (MASS), a partnership 
between Michigan's food producers 
and food banks. Last year, MASS  

gathered and distributed 3 million 
pounds of surplus food. 

Gleaners President Gene Gonya 
said state support for programs that 
save leftover food will be increased 
to $720,000 in the next budget. "We 
want to encourage the feds to give 
matching grants to the states who 
are doing these kinds of projects," 
Gonya said. 

Gordon E. Guyer, director of the 
state Department ofAgriculture, 
said he needs more money for stor-
ing and transporting food, and some 
of that money could come from coop-
eration between government and 
business. "If the partnership is 
between private, public and feder-
al, it's win-win for everyone," Guy-
er said. 

Glickman said he hopes to get 
money for storage and transporta-
tion from the 1996 Farm Bill Com-
munity Food Security Act, which 
offers grants to hunger projects. 

One concern that could lead 
restaurants to hold back on donat-
ing food is the question of legal lia-
bility, said Williams Ridella, direc-
tor of food sanitation for the state 
health department 

Court approves sobriety test for drivers 
Michigan appeals panel 
rules test is reliable. 

Associated Press 

LANSING — A field sobriety 
test commonly used by police offi-
cers has been given the stamp of 
approval by the Michigan Court of 
Appeals.  

tal gaze nystagmus test" could be 
used routinely in court without 
extensive testimony, from experts 
about its validity. 

The test is one of several field 
sobriety tests recommended by the 
National Highway Traffic Safety 
Administration to help officers 
determine whether a driver is 
drunk. • 

In•AS.CIOlk,II *MAMIE • 116VIOCI 1110 

Courts in some other states have 
held the test results are inadmissi-
ble without evidence that the test 
is generally accepted by the scien-
tific community and is reliable. 

But the appeals court disagreed 
with that. It said prosecutors who 
want to use the results in Michigan 
courts only have to show the test 
was properly performed and that 
+{~o TIM 0 nainlifiPd to nerfnrm 
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How Excess Food From 
The Olympics Makes It 
To Georgia's Hungry 
By Moen. Anderson 
sr. -ar r rrc ChAsnan Scie•ze 44odor 

M1ANIA 

CARL JAFFAR backs his 
large, white refrigerated 
van ince one of the conces-

sten loading docks re. Centennial 
Park. But while other drivers are 
druppiag eff lete-nigni. deliveries 
(or Ltinorrow's menu, filr. Jalfar 

making a pickup. 
Jaffar is a driver for Arlarita's 

Tatle, and hia van is Pne of a 
modesi fleet of five --eticles used 
to resew surplus fneid from the 
bulgier: Olympias' tables. 

ToMght he will pick up almost 
400 pounds of Southers special-
ties such as barbeame pork, 
honey-baked hare and fried 
rharica Isdi aver flow a spnsair's 
bah He will thee head 141 llic 
Wodd Cungtess Center, two 
MinAs i'42Y. where he wil pick 
up about 400 extra box leaches. 

Jaffar part ol a lirst-lime ef-
fort coliritnated by th‘.. Atlanta 
tottr-eifily Food Bank and M-
k ea's Taele la retrieve a half-mil-
hun paiends se.  Olympic toad For 
the pew :a 43 counties around 
the state. 

_Janice Reece, Ow aistaril di-
st-fee sit Aillause's Table, Wipes 
the pr. Trani will Kati& 3[0,000 
ne at,  1...7 ehe 570 etieurnimitY  

agencies that skop at the food 
bank. 'This (program l is a simple 
way to impact people like the el-
cier'y poor, the kids in day shel-
ters, and the homeless who are 
usually left out at all the Olympic 
activities,' she says. 

Though many look at the Cen• 
(*finial Games as the worlds 
biggest party, Ms_ Reeve and 
otter coordinatars look at the 
event as an orportunity to rdi 
more stomachs than usual and 
change the way perple think 
about siaphis food. "Even thtsugh 
wc live in dee land cif plenty, we 
can't take larvae necessities her 
gratted,-  she says. 

For Donald baughtern direc-
tor of Atianta's Shepherd s tem, a 
!deicer arid peinider lissi 
l,000 meals a illy fur the how-
lese, the Olympic fare, which is 
fret, is "a real blesshag.-  "It aflows 
us to feed the increasing number 
of homeless without straining 
an atready strakted budget," he 
explains. 

BM moving 500.000 noun IN of 
food during the three-week pe-
riod involved is somethieg of a 
nightmare, in part because of the 
stria security awrounding the 
Games. 

Coordinators for the food bauk 
arid Atlanta's "able have been  

meeting with Manta Committee 
for the Olympic Games (ACOG); 
Arainak, the official food service 
manager for the Games; and food 
vendors for almost two years to 
work out the :ogislics. 

Working in a morn covered 
with charts, daily plan sheets. 
sizheduli... and maps, kill) John-
son, project director of Atlanta's 
Table, says, "We didn't wane peo-
ple wondering what to do with 
i rays of lefuwers wheat they broke 
(kiwn tulle! lines at 10 p.m.-

Working emend the clock six 
days a week arc the regular food 
bank and Ananta's Table staff of 
38, along with a handfid of soh 
unteers from food banks aceems 
the cosionry, AmeriCorps, and the 
Cortgressiortal !longer Fellows in 

h re 
Coordinators have aLso tapped 

close to 30 local volunteets who 
were willing to work long hours 
on the grueling graveyard shift. 

Sissce roost volunteers Meet 
have credentials to get into the 
Vilage and venues, they work in  

FOOD ON nit mow: Cuif 
Jeliffni (fr. )rfl) is wall/ in 

;mirk np tokc (Int* trtni 

fefir.r es fialtlýn-  dee neerim 

fruit, av can't keep most of the 
food moire than 24 hours. We've 
got to keep it moving.' 

But gettrng to the food bank 
can be difficult for agencies lo-
cated in and around the Olympic 
Ring when so many of Allanta's 
streets are closed and blocked off 
for lhe Gaines. So food banks in 
other cities, as well as 9eWriki 
neighboring states, are ready to 
send more trucks to help with 
food ikstribution. 

While the rescue effort win 
cost the food bank about 
$ 100,000, Mr Johnson sees it as 
a winwin situatioe for everyone 
involved. 

'If we can make it work with a 
large-scale event like (he 
Olympics, we can make it work al-
most anywhere.-  he says. 

• - 
• 

OLYMPIC 
POSTCARD 

• 

the 125,000 square-fool ware-
house, putting perishables is) 
huge coolers and freezers. They 
also make early morning calls and 
send faxes tio agerscies to kt them 
know what's available each dav. 

Bill Bolling, executive direct er, 
explains, "Since wc get has of 
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Chillin' Out in Hotlanta 
MANTA 

MAN% observe-es are ronviticed (hal il look a super sales 
jtib to lure the Olynipics to Atlanta in the dead of sum-
mer. Some reports even suggest Mal local organizers 

massaged the temperature numbers a bit, hoping (o cotwince the 
international Olympic brass that the heat really isn't that bad. The 
chilling disenvery this reporter made is that Hollanta really has 
two midsummer eliiiiMes, one outside arid one inside. 

Expectations of tie first infliienced my packing. Firsthand ex-
perience with the latter influenced my purchasing. Anticipating a 
daily steam hath. I pricked one pair of long pants. What I didn't 
bargain for, though. WaS the arctic temperature 
that Olympic buildings and buses would 
achiev e e.  

Packing for any Olympics is a challenge. 1)n 
yen lake a coripk- of exira media guides and 
background files. nr do you npl fnr a bill sup- 
illy cif iniffeiweai? Mosr. I fi.el coli:Ilin. rlixled 

. lai carry a large Olympic. library With the pa-
pers stuffed infn tny suitcase. I posaessed 
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SUrnmerOfGleanin9COmeStOCentralCOaSt 
A eriCorps plans to recruit volunteers to assist in 12-week food program 
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DAVE BROCKMANN 
5ercine! wale( 

WATSONV11LF — The U.S. Department 
:)f.  Agriculture has chosen the Central 
:oast as a sire for its "Summer of Glean-
ing" progr-am in conjunction with two Iasi 
.igencies. 

Joel Berg, director of National Service 
or the Agriculture Deparrnent in Washing-
[on, D.C. announced this week that the 
12-week projea v;auld ty to provide 5O0 
pounds of food to 5.000 peopk in the two 
co,tnde≤ xom June through August. 

FOOD Crops in Casa-0111e. which stands 
for Food Organization Organizing and Dis-
riburing Crops. is tbe non-profit agency 
ihat provides fresh donated produce to 
'ocid banks, such as Second Harvest Food 
Bank. in Santa Cruz, Monterey and San  

Benito counties. 
-This m a post-harvest barvest for the 

needy." said iNillieEllion-McCrea, execu-
tive director of Second Harvest Food Bank. 
".kfter harvesting lettuce, for example, 
there are small heads left behind that are 
eatable and zun',dous. but are not market-
able. and we'll be able to rescue those for 
this prog-am." 

To assist with the program, two nett 
members of AmericCorps President Bill 
Clinton's national service prog-am — are 
being rem-aired for the summer )olos in ei-
ther Watsonville or possibly Hollister. Toe 
AmericCorps projects provide each select-
ed member with S2.242 living allowance. as 
well as a 51.003 educadon awards that can 
be use-d zo pay for college, graduate school. 
job n- aiming, or to pay existing student  

loans 
Tentatively, one of the volunteers will be 

assigned to FOOD Crops for the gleaning 
Prolect, and the other will work at the Sec-
ond Harvest to heip recruit and train of 
other volunteers. Elliorz-Mcea said. 

"Every day, a significant amount of 
wbolesome, nutritious food in this country 
goes to waste — sometimes in the field 
because it does nor meet market specifica-
tions. sometimes in ufeterias and :emu-
rants because too much is prepared," 
USDA Secretary Dan Glickman said in a 
prepared statement_ 'Tnere a≤e many in-
novative local prop-4ms that are rescuing 
both prepared. perishable foods. and sur• 
plus field crops from a.-ea fartners and pro-
viding meals to those who might otherwise 
go without:. - 

This will be the second AnieriCoros 
member in Watsonville, Berg said Last 
year, Manuel Montes joined the staff at the 
Ramsay Park Community Center to assist 
in developing an arts prog-am for youth. 

USDA sponsors rural development envi-
ronmental protection, and anti-hunger pro-
jects that ecgage up to 1.350 of the 2,5.030 
members in the overall AmeriCorps pro-

Any citizen or permanent resident age 17 
or cider can apply for the summer Ameri-
Corps program, Berg said, Anyone inter-
ested should call 7634033 and the deadline 
for appliation is May 20. 

The USDA has a hotline (1-80C-GLEAN-
rp to praide up-to-date informanon about 
local and national gieaning and food resze 
dons. 

i 

i 

`This is a 
post•harvest 
harvest for the 
needy.' 
— Wale Elliott-NicCrea, 

fax' bank director 
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. i , . ' 11;  

~ ~'!~ 
• 

• l, ' 'I ' 
-': ' 

.. 
LLOYD Williyild ,, f,niet;Pf Clleaningpri? "froin tional infOrthation on the National 

:Si)ECIAL TO THE bAILN TwEs ;r; Junettliziligh Aug. 31:440tirr:i'.'..;. ' Americoips Program call (800) _ -..4e-
'14..i.: .-';:c• ' ' :.;4 '"O‘ 7Americotps;Preglapnt Ointon'sr.,880-410.1. „ .- • ,., 

. ; Each year millions of pounds of '-'NatiOnal,Service i)rogram:' passed The U.S. Department of Agri-
fresh fruits and vegetables go to with bipartisan support from ̀don- culture prohibits discrimination in 

gress. its programs on [lib basis of race, 
•The Four Corners area and color, national origin, sex, religion, 

Albuquerque have been selected as age, disability, political beliefs and 
operation sites in New Mexico for marital or family status. (Not all 
12 weeks during the summer of prohibited bases apply to all pro-
1996. The Farm Service Agency grams.) Persons with disabilities 
(FSA), in partnership with Rural who require alternative means for 
Economic Community Develop- communication of program infor-
ment (RECD), witi sponsor glean- mation (Braille, large print, audio-
ing efforts at the two New Mexico tape, etc.) should contact the USDA 
sites. Office of Communications at (202) 

These agencies will recruit four 720-5881 (voice) or (202) 720-
members for each site to serve 480 7808 0DD). 
hours of actual service time to coor- To file a complaint, write the 
dinate and promote the gleaning Secretary of Agriculture, U.S. 
activities in the respective commu- Department of Agriculture, Wash-
nities. Each member will be provid- ington, D.C. 20250 or call (202) 

EDITOR'S NOTE: Lloyd Wil-
helm is the Americorps site supervi-
sor and works for the .Sdn Juan 
County Farm Servit .e Agency. 

ec 
1 

Waste in fields and gardens 
' throughout the United States. At the " 
same time, hundreds of thousands 
cif adults and roughly 20 percent of 
the nation's children go without 
proper nutrition through the lack of 
adequate resources to acquire the 
needed food. 
: Gleaning of fields and gardens 

(gathering after .the harvesters) is 
one way we can rescue food that 
Would otherwise be wasted. 
Through a network of farmers, gar-
deners, harvesters, volunteers and 
distributors, perishable commodi-
ties can be dispersed to needy fami- 

: The United States Department of ed a $2,242 living allowance as 
Agriculture (USDA) Americorps well as a $1,000 education award. 
Program with the support of Secre- Any citizen or permanent resident 
tary of Agriculture Dan Glickman of the United States age 17 years or 
will form partnerships with non- older can apply for this program. 
profit organizations and volunteers For information or an applica-
in 17 project sites throughout the tion, contact the Farm Service 
United States to sponsor a "Sum- Agency at 334-3090 or for addi-

720-7327 (voice) or (202) 720-
1127 (TDD). USDA is an equal 

.employrnent opportunity employer. 
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REGISTER-PAJARONIAN 
WATSONVILLE, CALIFORNIA 
JUNE 15, 1996 

Two kinds 
of lettuce 
Jill Thompson, second 
from right, under 
secretary of the federal 
Rural Development 
Agency, helps sort lettuce 
Friday at Second Harvest i 
Food Bank after 
presenting the city of 
Watsonville with a 
$300,000 Rural Business 
Enterprise Grant. 
Helping, from left, are 
Michael Rena, California 
director of the Rural 
Development Agency, 
and Alexandra Herrera 
and Bryan Rodriguez, 
volunteers at the food 
bank this summer as part 
of President Clinton's 
AmeriCorps program. 

Michael McCollum 



• 

• 

• 

- 

- 
- 

• 

• 

- 

1. 

• 

• 

r" 
00 

z 
rn 
* 

© 
,=1 
= - 

111.-
'  Or 

= 

a 
"Zr-

96
6
1 
'in

 a
Ul

If 
'A

ep
sa

ni
, 

. •• •-mr"*. , 
••••••••••5 • 

e• • I 4. _ - 

r • ......... 
. l 

! • ..... 
• . ditt.  • •• • e • e 

je• 

- 

- 
• 

, 1 
• 

• 

.• 

vieees creanng a system for volunteers to collect 
food fram farmers and gardeners. Once aurpius 
fbcd is collected from six counties. it will be 
distributed through food pantries and soup 
kitchens to about 20.000 low-income families in 
Albany, Troy and Schenectady 

Efforts by assorted 1=1 agencies have teen 
fragmented and not sufBriently coordinated 
Witiltaller said. 

Rehinrt Winkellner, members of the Albany 
Service Carps and AmenCorps were busy 
Watering, weeding and thirnrng the community 
gartimi at the State Qffi® Campus where produce 
Is grown for kimi food pantries and soup latches:a. 

Albany is ClOe of oniy 20 &tee nationwide to 
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Timaa UrooniSTEPHEN WEAVER 
ASSISTANT TEAM LFADOt Joseph Lochndge and 5uzanne Lecourt. members ot the Albany Service 
Corps. tend the Harvest for the Hungry garcon on the State Office Campus in Albany Monday. 

Community gardeners hope 
to harvest bounty for hungry 
III Albany Service Corps' 
gleaning program aims to stock 
food pantries wlth fresh produce 
SY Cana B=Wli 
Starr writer 

Albany 

ty garden, where food is grown entirely 
for the poor. 
- Beside the sprinting carrots, lettuce. kale and 
beets, government leaders and community-based 
organizations introduced a glesnmg program that 
is expected to ailect surplus food this year far a 
pipulation increasingly in need of fixd-pantry 
help. 

The 'AnienCorps Summer of Gleaning' p rogram 
will be coordinated through the Albany Szrvice 
OATS, which bits received a $20.000 federal grant 
for the progam. The project will link the rural 
5irming community with the urban poor to direct 
food that might otherwise go to waste. 

Mime four to six corps members will gather 10 
tons of food (for) the emergency food system. Thars 
sagnificant,' said Paul Winkaller, executive Et:rector 
ofthe Albany Service Corps. He emanated the 
=FOS workers will spend 2,0Cir.) hours over 12  

allocated gleaning-program grant money. 
"With ona out of nine people on food stamps. the 

department is finding ways to facilitate 
partnerships between these who have food and 
those who don't,' said Donna Hines, an 
anti-hunger coordinator with the USDA and 
AmeriCorps. She said ahe would like to see -food 
rescue' programs become as common aa bottle 
recycling programs. 

For Debbie C Moat, -4Itcrvinth  director af the 
Hunger Action Network of New York State. the 
gleaning program might make possible an idea _ 
that has mostly been hit-or-miss. 

'We've been working for a long time to try and 
get a gleaning project growing,' she said. Once an 
infrastructure is built, farmers can get involved, 
volunteers can be trained and users nf gleaned food 
can be educated about the value of fresh produce. 
she said. 

The coordination effort involves identifying 
fanners who are willing to give away their surplus, 
then liningup storage for large quantities of fresh 
food at pantries that generally have minimal 
capacity. . 

Efforts to asaist the emergency fcxxi system will 
help groups like the Food Pantries of the Cater...al 

tionatons, according to executive director Dawn 
District, which has had a hard time cellecting 

Prirneau. 
She asked 100 lam! buainesses tn consider 

collecnng for pantries this spring and received only 
Ave, roa•'•-••••••• 

'We rely on the state offices. but many of them 
are doing drives for their own employees because 
people are being laid off and displacel" Pruneau 
said. "We're always thinking of new ways to raiee 
food. and glea rung is a traditional, histoncal way of 
feedir g paor people.' 

T
he beating sun prompted an after-
noon sprinkling Monday at the 
Harvest for the Hungry cammuni-

The FCCLIS Interfaith food panay is receptive :Jo 
the idea because the pantry usually iacks fresh 
produce, according to director Tom MoPheeters. 

T*ex8xtObeabtOmeOU 
F0=::C 8ad. P hve 
PB=5 U=0 te 0{ U= 
90U ~bBY=Pa 0 0n=Pa 
4eW:.\LOt0[edU==tbedOe 

w.;Oth the U.S. Depar=ant of-Agriculture hes 
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; Detroitand La-halals areas as site for 
i its AnTekriComs -zurnmer gleaning prears3r4 - 

' - ; - G.Lt&m.n -anr)rnirtts-,d 
t Le"' D4r-* - f4piril*,'..-1,te;o5.4-n 
x• ̂ ,g, ~[l be twci.of a .1a#12;e.r siteE : 

f 17.8-Lai:ire:where Amier.Ciiiem-
, / 
fjori ift4itioii,Vavitiel;• -~n,. ,this "stimme!r. - 

of A;bolescibize;
QEver}$

"filiitti!:* tpicrdZd -Lo- thig 
~~*atry ~oes to ~rns-t,e --- ~sameti~es 

5eici ter...41.1:4* do:ea notrnet 
r.c.ii"-icet -ipecificaticr,rW:pcia!etim es In 
* (ferias :i4d,_-fTe,sturants because to:6 3;irepkre'cl: Gliekaian 
nald. 'There are many innow.tive 
1.4?..i.prugra.z.asthst &rE re..scuth  

preparstri', pcrishakaa roofk  and at=-01i1a Redd c7.•->ps from farmers and pr,117thng :012‘2141s ter) thr.:Lic wha 
Tr:tight 2.the..r%ise go with&f.'9:' 

— Six - aew AmeriCorps 
will ,..ervt. in the Detroit -kid 
area fcr .12 wzi.4..s rioting t4e RIM :lei' ro heJ.2 ;x•'.;:.11 

. nf c-ops from Iloca1'produr..- - cr's 5elds. The gieanin . effort rtrlii 
coreentrzte  in nnanna_ay 11.13,nee-Sd717 fraLtz and vezet.ableb after the oro-, d1.1-Ct.tr has completed their rnechnnical 
harvest 
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AmeriCorps Summer 
rtif et 1 er.7:4 
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Rescue program under way 
LuNDON — More food for area 

residents will be available this 
summer as the reSidt of the work 
of six young people who are par-
ticipating in the eriCorps 
Summer of Glean! and Food 
Rescue program. 

For the next 12 weeks these 
students will work in the Ken-
tucky Highlands Empowerment 
Zone and its surrounding coun-
ties. 

Some 100 needy, hungry or, 
elderly families are hoped to be 
helped by the project in which 
the ArneriCorps volunteers will 
organize other volunteer groups 
to assist in gleaning fields — 
"gathering after the reapers," 
and rescuing excess fcodstuffs 
from prepared food distributors. 

Those foodstuffs would be dis-
tributed to local food pantries for 
the poor and these assisted will 
be instructed in proper process-
ing of the fresh foods to make 
them last longer. 

The ArneriCorps volunteers, 
who are paid a living stipend 
and also will be granted a lump 
sum award toward their college 
education,, will recruit other 
agencies such as Kentucky Com-
munities Economic Council 
groups, the Christian Appalachi-
an Project and County Extension  

Service offices to assist in the,_ 
project. 

The AmeriCOrps voiunteers 
will also encourage church youth 
groups, Sconting groups, 4-H 
clubs, Future Farmers of Ameri-
ca and other similar groups to 
assist in actually going into the 
fields after the harvesters to 
glean the vegetables and collect-
ing prepared foodstuffs. 

And once the project is com-
pleted for the summer it is hoped 
by AmeriCorps volunteers that 
the volunteers they have gener-
ated in the local conummities 
will continue the gleaning work. 

In the early, part the sum-
mer the Americorpi volunteers 
will rneet with mers who have 
been recruited into the program 
as well as thosey.%ominunity 
members who have been recruit-
ed to assist in diati7Ikitien of the 
foodstuff& 

Actual gleaning and packaging 
will begin in July! and will con-
tinue through -the harvest sea-
son. Ao.-

Gretips or individuals who 
wish to assist in the Summer of 
Gleaning should contact team 
leader Damont Drake through 
the Kentucky Highlands 
Empowerment Zone office at 
(606) 864-5175. 
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Local Americorps Project-
"Summer of Gleaning" 
Members Sworn In 

ALBANY—On Monday, 
July 1, new AmeriCorps  

members were sworn in by 
U.S. Congressman Mlchael  

McNulty. The swearing-in 
event was held at the Al-
bany City Hall. 

USDA FSA State Execu-
tive Director, Marc A. 
Smith was on hand along 
with Albany's Mayor 
Gerald Jennings, to ad-
dress the group on this  

worthwhlle project. 
The USDA Farm Service 

Agency has been awarded 
one of eight grants nation-
wide to the Albany Service 
Corps. This project called 
"Summer of Gleaning-  will 
employ six college bound 
members to work with 

- 

farmers and local emer-
gency food suppliers in a 
MulU-County area. Sur-
plus produce will be har-
vested by the ArneriCorps 
members and distributed 
to food pantries, soup 
kitchens and other facili-
ties in Albany, Schenec-
tady and Troy. 

Through the efforts of 
this group and the project 
partners, it is hoped that 
20,000 low income indi-
viduals will beneflt from 
this supply of fresh pro-
duce each month. Groups 
participating in this effort 
are many and include Al-
banyCounty Farm Service 
Agency, Albany Depart-
ment ofHuman Resources, 
The Hunger Action Net-
work of NYS, Food Pan-
tries of the Capltal Dis-
trict, The Regional Food 
Bank, The Capltal Glean-
ing Network, and The 
Schenectady Inner City 
Ministries. 

Marc A. Smith. State 
Executive Dlrector for The 
USDA in New York State, 
noted that in addition to 
serving as facilitators to 
move food from the field to  

families in need, Arneri-
Corps members will learn 
about New York States 
number one industry in 
agriculture and the chal-
lenges producers face to 
feed America. 

AmeriCorp members will 
also work in a 3/4 acre 
"Harvest for the Hungry" 
garden located on the 
SUNY Albany Campus. 
They will work wlth local 
food pantries and soup 
kitchens to train staff vol-
unteers and cllents in 
preparation and use of in-
season vegetables and 
fruit. AmeriCorps mem-
bers will coordinate with 
neighborhood centers and 
churches/synagogues that 
have cooking facillties. 

The goal of this project is 
to glean 10 tons of food 
and make it available to 
20,000 low income indi-
viduals each month 
through 100 local emer-
gency food sites. 

For more information 
call Tom Della Rocco at 
618-766-3670 with the 
Albany County Farm Ser-
vice Agency. 
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Kentucky 
Moaticello — Students partici 

patIng in the federal Antericorps 
Fcod- Reacua wow= pthered 
1,000,  poungs of ttesb cabbage 
tor the poonjt thtfrrocess they 
earned kholiifthip money. 
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Summer program helping area needy 
BY KELLEE EDW 'MDS 

TimEs-TuR , I 

Moderniic the  ¿ 

parable about glcane.• ire har-
vest iind you might ju i loot .itur-
self in southeastern Kentucky 
picking some cabbage ot al toma-
toes, humbling yourstli lor some-
one else. 

Just as in thc book id Ruth, you 
will find a little extro lett for 
those less fortunate ; people 
gathering the harvest b) give to 
them. 

It's called the urps 
Summer of Gleaning ! and 
it' s currently proeidr Fitch of 
the 'PH-County with ui s and 
vegetables at abs. ely no 
charge, thanks to al • formers 
and businesses. 

Americorps is a n., -in:II pro-
gram Initiated by !•;o,sident 
Clinton and passed I), 1 0 :: ress 
that allows Americate- d all back-
grounds to serve theii .•onuouni-
ties it) exchange fot o, ;atonal 

reward. 
Working in conjunction with 

the U.S. Department of 
Agriculture, which sponsors rural 
development, environmental pro-
tection and anti-hunger projects 
that engage up to 1,350 of the 
25,000 members in the 
Americorps program, local volun-
teers go out into farm lands, pick 
up the leftovers and distribute 
them throughout the area to peo-
ple who need food. 

"We go out into the fields, in 
the farms and take what they 
can't sale," Summer Gleaning 
Project Coordinator Mona Drake 
said. "Monday, we gathered 1,000 
pounds of cabbage and Tuesday ... 
500 more pounds." 

Drake and six other 
Americorps volunteers have 
spent their summer gathering, 
giving and feeling good about it. 

"Oh mercy, I'm sitting here 
chilling. It's amazing the 
response we get," Drake said. 

Most of the food gathered 
would be destroyed or thrown 
away if the volunteers didn't find 
a way to use it, she said. "If there 
is blue mold or something else 
wrong with a portion of the food, 
the farmers can't sell it even if 
two-thirds of it is good," she 
explained. 

Drake said she and the other 
volunteers simply cut out the bad 
parts on the produce and load it 
up. 

. "Then we distribute it to J. 
food banks and other agencx..!, 
who target people who need i. 
and distribute it," she said. 

Keith Decker, director c: 
Cedaridge Ministries, said 
Cedaridge is one of the distribo 
tors for the Americorps' gather 
ings-

"They brought us a bunch ol 
tomatoes, and we gave them out 
to families and area food banith 
and other centers," Decker said. 

Cedaridge Ministries dista 
utes food, cldthing and othe. 
items to 318 local churches and 
other organizations. 

"I'm going to really push ttik 
(Americorps). I think it's one ( t 
the best things I've seen co -di 
along in a long time. It gets p 
ple involved with farming. It give,. 

.(the volunteers) college credit 
and it gets farmers involved i:. 
the community. 

Decker said this program wa:, 
also a way for farmers to fee, 
they're needed. 

TIMES-TRIBUNE 
CORBIN, KENTUCKY 
JUNE 27, 1996 



Dan Radford is local 
gleaner for AmeriCorps 

Agriculture secretary Dart 
Gli:;kman has announced that the 
Kentucky Highlands Empowerment 
Zone and nearby counties, will be 
one of a number of sites in 17 states 
where AmenCorps members will 
participate in gleaning and food res-
cue activities this summer. 

Dan Radford will be the local 
representative, serving Wayne, 
Clinton, and Russell counties. 

Radford has already began work 
this summer. On Monday, June 24, 
several students and other volun-
teers gleaned a cabbage patch on 
Larry McKinley's farm on KY 92. 
The group gathered around 3,000 
pounds of cabbage.. 

The cabbage, grown for com-
mercial purposes, was left in the 
field because it did not meet the 
commercial specifications. 

AmeriCorps will: be serving !9 
countie.s across sou the kern 

- - - _ •  a -~ ,~ - . 

food distributors. 
Those foodstuffs will be distrib-

uted to local food pantries for the 
poor and those assisted will be 
instructed in proper processing of 
the fresh foods to make them list_ 
longer. 

The AmeriCorps volunteers, 
who are paid a living stipend and 
also will be granted a lump sum 
award toward their college educa-
tion. will recruit other agencies such 
as Kentucky Communities 
Economic Council groups, the 
Christian Appalachian Project and 
County Extension Service offices to 
assist in the project. 

k _ , - 
triangle between Clinton. Nladison. 
and BeN counties. 

AmeriCorps is a new national 
initiative that involves people of rll 
ages and backgrounds in strengthen-
ing America's communities through 
service. Currently, over 20,000 
AmeriCorps members serve full or 
part-time in more than 350 
AmeriCorps programs nationwide. 
In exchange for service, members 
receive educational awards. 

"Six new AmeriCorps members 
will serve a 14 county area in 
Southeastern Kentuc'kv for tt &vie 
weeks during the smnmer vvolKing 

*kith volunteers, local farm coopera-
tives, and non-profit organizations 
to aid in the feeding of needy fami-
lies," according to Thomas G. Fern. 

-Štate Director for Rural 
Development 

"Kentucky members wtil strive 

The AmeriCorps volunteers will 
also encourage church youth groups, 
scouting groups, 4-H clubs, Future 
Farmers of America and other simi-
lar groups to assist in actually going 
into the fields after the harvesters to 
glean the vegetables and collecting 
prepared foodstuffs. 

And once the project is complet-
ed for the summer it is hoped by 
AmeriCorps volunteers that the vol-
unteers they have generated in the 
local communities will continue the 
gleaning work. 

Actual gleaning and packaging 
will begin in July and will continue 
through the harvest season. 

• • • 

hic:, to oui.p : . arol tntier:•:, 
families by gleaning farms in the 
area and increase awareness of how 
these truits and vegetables can be 
processed by the families to last 
longer during the year," said Fern. 

Six voung people participating 
in the AmeriCorps Summer of 
Gleaning and Food Rescue program 
have already affected the lives of 
about 300 families in Whitley 
County by rescuing a ton of toma-
toes trom a food distribution centei 
in London. 

Damont Drake, team leader, 
said the tresh tomatoes were distrib-
uted through a ministry in Whitley 
County. 

The AmcriCorps volunteers are 
working to organize other volunteer 
groups to assist in gleaning fields — 
"gathering atter the reapers-  — anti 
rescuing excess foodstuffs from 

Groups or individuals who wish 
to assist in the Summer of Gleaning 
should contact team-  leader Damont 
Drake through the. - -Kentucky 
Highlands Empowerment Zone 
office at 606-864-5175. , 

In addition. USDA established-a 
toll free hotline (1-800-GLEAN IT) 
to provide up-to-date inforrnation 
about local and national gleaning 
and food rescue efforts. The hotline 
will help put potential food donors 
into contact with local food distribu-
tion programs and provide guidance 
to individuals intcrested in initiating 
programs in their communities. 

WAYNE COUNTY OUTLOOK 
MONTICELLO. KENTUCKY 
77:17 6 1 9 6 
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to gather and distribute food in several areas across the nation. 
farm on V. KY c." --.71 Monday, J..ine 24. This is c,ne of the first iocal projects of ArneriCorps new project 
These workers are volunteerina their t.me to gather up to 3.000 pounds of cabbege on Larry McKinley's 

Photos by Mitcheil Gregory 
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Tuosday, June 18, 1996 THE DAILY GAZE:'1"I'E 

Service Corps granted funding I 

Gleanin8Dr08ramaidSf00dDaJ2trieS By KAREN IWACH 
Gazette Reporter 

• 

ALBANY — Four local residents 
will help retover surplus food from 
around the region to supply food pan-
tries over the next few months as part 
of a federal program called the Sum-
mer of Gleaning. 

The program, part of President 
Clinton'e AnaeriCorps national serv-
ice initiative, has awarded the Albany 
Service Corps. & grant of $22,500 to pay 
for the four workers for the summer. 

The workers will be deployed 
around a six-county area at farms, res-
taurants and other institutions lo 
gather extra food that could otherwise 
go to waste. 

ln return, the workers.  win get a 
weekly stipend of approximately $170, 
and if they stlck with the program, 
they will earn a $1,000 education 
award at the end of the summer. 

"In these days of dwindling re-
sources, and dwindling commitments 
from state and federal agencies, we 
have to be creative," said Mayor Jerry 
Jennings, in helping to announce the 
grant. "This is an honor for us to be 
chosen." 

Albany's program was Uie only one 
in New York, and one of only 20 
around the country to be chosen for 
granls under the Summer of Gleaning 
program, according to Paul Winkeller, 
director of the Albany Service Corps. 

The idea or gleaning is based upon 
the practice in bibllcal times, where 
farmers would leave the edges of their 
fields unharvested so the poor could 
gather food there. 

In the book of Leviticus, God com-
mands Moses lo leave the gleanings of 
the harvest for the "poor and the so-
journer." 

In more recerit times, the practice is 
catching on across the country and in 
this area. 

The Hunger Action Network of New 
York, a statewide aoti-hunger group, 
encourages gardeners to plant an ex-
tra row of vegetahles and donate the 
proceeds lo a food pantry. 

Also, the Regional Farni & Food 
Project, fornied this year, serves as a 
clearinghouse for- volunteers interest-
ed in helping pick surplus fruits or 
vegetables, and a conlact for farmers 
who have exlra food lo give. 

Anyone interested in volunteering 
or learning more about that organiza-
tion cau writeTor more information to 
21 Elm St., Albany, N.Y. 12202. 

One of the major problerns with Ihe 
idea of gleaning, is that when a farnier 
offers a field, volunteers and vehicles 
rnust mobilize quickly, The Ameri-  

Corps program will provide a steady 
team of people ready to gather the 
available food, program leaders said. 

Winkelier estimates the team of 
gleaners could result in another 10 
tons of food being distributed to food 
pantries in the area. 

He said the program will help feed 
the 20,000 low-income people each 
month who depend on food pantries lit 
Albany, Schenectady, Rensselaer( 
Schoharie, Greene and Columbia 
counties. . 

Marc Smith, the slale executlve di-
rector for lhe U.S. Department of Ag-
riculture's Farm Service Agency, 
which is administering the program; 
said the program will not only help, 
feed the hungry, bul will provide a; 
learning experience for the Aniert-
Corps workers, 

"We're pleased to be a part if it,", 
Smith s-aid. "t think we've got a systen\ 
that can help, and we're looking for• 
ward to this." 

THE DAILY GAZETTE 
ALBANY, NEW YORK 
JUNE 18, 1996 
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WEST WARWICK 
• 

FILIit aIId ve8t,oie\c 
to be SAIVABed 
bYA e CO S 

• 

Produce thar is perfectly edible — 
but not perfect in appearance — will 
soon be saved for area hunger pro-
grurnti rather than being thrown away. 

Thanks to AmeriCorps youth vol-
unteers. produce grown by local farrn-
ers that doesnt meet the demands of 
choosy oansumers will be distribured 
to the Rhodc Island Community Food 
Bank in West Warwick_ Corps rnem-
bers will sort the produce. 

Called "Summer of Gleaning," the( 
federal program will begin this 
morning dunng a ceremony at the 
food bank at 105 Hay St. U.S. Rep. 
Jack Reed will attend. 

AmeriCorps is a national service 
program that gives people 17 years 
and older a chance to earn money for 
college in returnior community-based 
service. The produce program is sup-
ported by the U.S. Department of 
Agriculrure's Farm Service Agency. 

Anyond interested in learning 
more about the produce pregram 
may call 828-3120 or 1-800-551-
5144. 



Kent County Daily Times, West Warwick 

KENT COUNTY DAILY TIMES 
WEST WARWICK, RHODE ISLAND 
JULY 8, 1996 

• 

Americorps members 
to be sworn in by Reed 

The USDA's "Summer of Glean-
ing" program in Rhode Island will 
bc kicked off tomorrow with a 
swearing-in of the ncw Arnericorps 
members by U.S. Rep. Jack Reed. 
The event will be held at the Rhode 
Island Community Food Bank, 105 
Hay Street. West Warwick:. . • 

The' goar of the "Summer of 
Gleaning" prograrn is to glean, or 
salvage, produce from farmers' 
field.s and produce wholesalers 
which might otherwise be wasted. 
The produce is of good quality, but 
may be unmarketable because of 
3eing undersized or slightly blem-
ished. In the past, shipment of any 
slightly spoiled produce was 
destroýed or thrown away.' ' 

The AmeriCorps members will 
separate the good produce from the 
bad, salvaging the produce for the 

needy. The fresh produce will then 
be distributed to charitable commu-
nity agencies through the Food 
pank. This is a local project. so 
Rhade Island grown produce will be 

OS[0[ C[00dUSeda1WeOPe B 
maY. 
ACCOSiSa OnaSCNiCe 

PrO Wh[hBiVeSCi0e 17ad 
01dCraChCe80ea OnCY/OI 
COegOiarerf0?COmUniO 
baSCdSCNiCe.TbgIC BJd 
100a=ePI08 5PPO bY 
USDASFaSeiCeABeCY.[0 

S[ heIPbBfOedaehUn8. 
FaI=eI5aId00nCedbBmOrC 

ONOaOnXPBrCa] 
COn0[heAeriCOCbCal 
InCROdeIS]aIdFaImSeIViCe 
A8CnCY(4018283]Z00r180a 
591.5!44. 



NEW ENGLAND COUNTRY FOLKS 
WINDSOR, CONNECTICUT 
JUNE 24, 1996 

OTBegiS 66S eX0{GIea 8 
WithA eIi00 SPXOg2 

but noted there still is a lot of work to 
By Patrlcia Green 

-when you reap the harvest of your 
land. do not reap the corrters of your 
field. and do not glean thefailen ears of 
your crop...you must leave them for the 
poor and the stranger.' — Leviticus 

WINDSOR. CT— On April 4. 1996 the 
U.S. Department of Agriculture ap-
proved Aniet iCorps' "Summer of Clean-
ing-  program for Connectlcut and Rhode 
Island, and 15 other states across the 
country. AmeriCorps members will glean 
and rescue food to be distributed to the 
hungry of the states in partnership with 
local non-proflt organ trations and com-
munity groups. Farm Service Agency 
personnel have been charged wtth the 
administration of the program. 

AmeriCorps is President Clinton's na-
tional service program, (passed with bi-
partisan support from Congress) that 
allows Arnertcans to serve their com-
munities in xchange for educational 
awards that can be used to pay for 
college. graduate school. )ob training or 
to pay back exisUng student loans. In 
addition. each AmeriCorps member re-
ceives a 82,242 living allowance for the 
12 week program. A 31.000 educa-
tional award is given upon completion 
of their 480 hours of service. 

Vincent R. Majchier, FSA State Ex-
ecutive Director spearheaded the project 
tn Connecticut, urging Richard Burke, 
USDA Rural Development Coordinator 
to write the grant proposal and develop 
a budget desplte the short (onc day) 
window of opportunity they had before 
application deadline. 

According to Burke, it was Majchief s 
encouragernent and enthusiasm that 
pushcd everyone to action. and six short 
weeks later the program was under- 
way. 

At the sweartng in ceremony for the 
four ColUlectiCU t AmeriCorps members: 
Aileen Martin of Amherst. MA; 8hane I 

Brown and Daniel Beauvois ofwlndsor, 
CT: and. Thomas Rhodes of Hartford. 
CT. Burke said tliere has been a lot of 
work done on the program to thls potnt  

do. 
Burke acknowledged the people frorn 

the state's two main food distribution 
centers: Connecticut Food Bank in East 
Haven and Food Share. based in 
Windsor. stating thelr help was invalu-
able in the quest to distribute the pro- 
duce gathered from the prograrn to the 
people. 

Nancy Bergley of the Connecticut 
Food Bank expressed her e.xcitement 
about the program and thanked the 
ArneriCorps volunteers for devoting their 
summer to the project. 

She sald 1995 statistics showed 
102.000 children in ConnecUcut were 
hungry or at the risk of going hungry, 
and stated that for some of thesi chil-
dren. the only full meal they received 
was at school. Therefore. she concluded. 
thla program comes at an important 
time. 

Executive Director of the Windsor 
based Food Share. Gloria McAdams 
agreed with Bergey, noting the concept 
of gleaning as old as time. She stated 
the roost important reason for the glean-
ing project la because of the need by the 
children, and stated that over 10% of 
the nation's population relles on soup 
kitchens and food pantrles to have 
enough food to eat. 'It only makes sense 
that children who don't get enough to 
eat or the right things to eat aren't going 
to grow or develop properly,' McAdams 
said. 

State Executive Director Majehler, 
expressed his excitement about the pro-
gram. that will aim its gleaning efforts 
at collection of produce from the ftelds 
after mechanized harvesting and the 
appropriation of surplus and seconda 
produce from large commercial grow-
ers. The later, of seconds produce la the 
most sought after commodity. 

'Aa a vegetable grower myself. I know 
that when you pick produce, no matter 
how good a farmer you are. there are 
always sorne that have a blemish or 
crack on them.' Majchier said. -Thla is 
where we come in with the gleaning 
prograrn and are able to partake in this 
beautiful farm produee that we can get 
to the people of the state.-
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REDMOND, OREGON 

AmeriCorps 
to participate 
in gleaning 

Oregon will be one of 17 
etatce where AnieriCorps mom• 
bers will participate in gleaning 
and food reacue activities this 
summer as part of the U.S, De-
partment nf Agriculture's ongo-
ing co=aitment to gleaning and 
food rescue. 

The project will assist low-in• 
come families and the Oregon 
Food Bank Network in develop-
ing programs to recover surplus 
prnduce and processed foods. 

AmeriCorpi ie President 
Clinton's national service pro-
gram, passed with bi-partisen 
eupport from Congress, that al-
lows young Americans of all 
background-4 to serve their com-
munities in exchange for educa-
tional swa.rds that can be used to 
pay for college, graduate achoul, 
job training or student loans. 

Any citizen or permanent 
ITS. resident intereeted in Fork-
ing for thc program in Oregon 
ria.ay apply. 

Inform a ti o nla p p cations: 
call Bruce Kohler at 1-541-485-
ŠHO. 



MORE INFORMATION • . . 

To volunteer or participate in 

the program, call the Greene 

County Farm Service Agency 

Office in Jefferson at (5 1 5) 

386-3138. 

_ . s- _ 

ELP FOR POOR FAMILIES 

J]xtra food won't go to waste, 
:hanks to nutrition program 
testaurarrts can donate 
heir surplus, and farrners 

'an donate produce that 

vould otherwise be tossed. 

Ry MARY Hill 
RIC5TEISTAIT WRJTFR 

Twenty-five inner-city families 
get free meals this surnrner as 

art of a food-distribution prograrn. 
Two agencies are joining forces to 

ather food from cafeterias, restau-
ants, hotels and farms to distribute • 
) some of Des Moines' poorest fami-
es. The program is being sponsored 
y the lowa Farm Servlce Agency 
rid ArneriCorps, a national service 
rograrn. 
Six AmeriCorps members will re-
.ive nutrition training from Iowa 
tate University. They will then 
!ach families how to prepare meals 
,ith the food they receive. The pro-
ram will get under way in Jurte. 
Farrners will donate food that 

ley consider unmarketable, such as 
mall or misshapen vegetables.  

Though less appealing than produce 

in grocery stores, the food is still nu-

tritious. Restaurants rnay donate 

from the surplus of what they pre-

pare each day. 
About $25,440 will go to pay 

AmeriCorps members and to trans-

port or package the food. 
"The prograrn started with the 

(U.S.) secretary of apiculture, who 

dccidcd that we needed to do our 

part in trying to recover sortie of the 

food thrown out every day," said 

Kevin Fitzpatrick, state project coor-

dinator for the Iowa Farm Service 

Agency. "Instead of throwing it into 

the mouths of garbage cans we need 

to get it into the mouths of the hun-

gry and the needy." 
I1e said the program is similar in 

philosophy to giveaways of cheese 

and other commodities sponsored by 

the federal government. 
"It's different than cheese, 

though, because there will be rnore 

• _ -  

than onc kind of food disthtnitcd," 
Fitzpatrick said. IIe said the pro-
gram will help provide "a decent, 
well-batanced diet." 

Participants in the program will 

reccive fresh fruit and vegetables, 
which Fitzpathck said may be luxu-

ries for some. 
Volunteers are needed to package 

and transport the food. The flistnbu-

tion will be a 12-week program. 
lowa is one of 17 statcs where 

AmeriCorps members will partici-
pate in the food-distribittion )rL).
gram, 

! 
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Program shares fruit of the fields 
• 

AmeriCorps will hire 
students to glean fields 
for area food banks 

By LAURIE LEMMERMAN 
Staff Writer 

: While most college students 
spend their surnrners looking 
for jobs or working on their 
t.ans, two students may decide 
to enjoy their school breaks by 
picking through rows of lettuce. 
' And rows of com, strawber-
ries, onions or any other crop 
that has already been plcked 
over for market but still has ed-
ible fruit and vegetables left in 
the field. 
' This year has been named the 
"Summer of Gleaning" by  

ArneriCorps and the United 
States Departrnent of Agricul-
ture. A local 12-week gleaning 
project, during which volun-
teers go through local fields 
after harvest to salvage any 
crops, was announced Wednes-
day by Joel Berg, director of na-
tional services for the USDA. 

AmeriCorps is a national ser-
vice program created by Presi-
dent Clinton. It allows any citi-
zen or permanent resident age 
17 or older to serve their clam-
munities in exchange for educa-
tional grants. 

Through the gleaning pro-
grarn, San Benito County will 
participate with the Second Har-
vest Food Bank in Watsonville 
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Crops 
• Continued from page A1 

Two ArneriCorps volunteer 
positions in the local gleaning 
program are open to interested 
students. Selected mernbers will 
receive a $2,242 living allow-
ance for 12 weeks of work plus 
a 51,000 educational award  

which can be used as college 
tuition, graduate school fees, 
job training fees or to pay off 
existing school loans. 

Work in the sumrner project 
locally will be split into two 
areas, one staying in Watson-
ville doing office work at Sec-
ond Harvest and the other actu-
ally out in the fields picking 
crops. 

Although Community Pantry, 
the food bank in Hollister, is 
not currently in need of extra 
produce, Berg said there is 
plenty of other people out there 
who can use the help Ameri-
Corps offers. 

"We are very concerned 
about the food this country 
wastes, and here we a.re in the 
middle of a great agricultural 
area," he said. "This is like the 
fruit and vegetable basket of 
America. We know there are al-  

ready a number of farmers he-
working with food bank, we ju 
want to help create a perrnz 
nence to the prograrn." 

During his one-hour visit t 
Hollister, Berg also toured th 
demolition of the city's old pc 
lice buildin& which is bein 
renovated in hopes of its Ix 
coming a youth center. 

Bryan Briggs, an ArneriCorp 
volunteer currently assigned t 
Hollister, , showed Berg th 
progress made at the centei 
They were accompanied b 
Councilman Ken Duran art, 
City Manager Barry Johnson. 

Other AmeriCorps prograrr 
within the city include th 
painting of 15 low-incom 
homes in downtown Hollister z 
well as a downtown rnural cic 
signed and painted by 1oc, 
youth. 

and F.O.O.D. CROPS in Castro-
ville to provide 500 pounds of 
produce to people in surround-
in counties. 

"We need to do everything 
we can to use youth power to 

' solve our cornrnunity prob-
lerns," said Berg at a news con-
ference in Hollister. "We are 
helping them get an education 
in the process. l'm very excited 
to be a part of this." 
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gave hirn thc right to revive it for 
an immediate votc without delay 
or amendment. 
-.The plan was to force another 

•roll call in campaign season. 
_ Rcpubticans figuring that it would 
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At a time when alrnost everything is rccyclcd — from plastic and paper to 

clothes to buildings — one essential product often still is wasted: Food. Onc-' 
ram of the n.ation's crops are thrown away each year becau.seilie products-
don't nacet ma.rket specifications for size or appearance.Thai. food could feed 
hungry people who arcn't as picky as the marketplace. - - ' ' . •- • 

Onc timc-honorcd method of rectifying this is through glcaning fields, 
picking up producc left after harvest. Many arca farmers arc willing to allow 
gleaning of orchard.s and vcgctablc ficlds through spccific agencies. -But 
Kings County has lackcd volunteers to gather, prcparc, and pack thc food for 
distribution, according to Juanita Galaviz of thc Kings Community Action Or- 
ganizatiort, which opcratcs a community cupboard. - . . • .;JA 
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. "We know there arc a  lot of farmers  in the  arca willing to pcrmit gleaning,"*. 
said Galaviz. "It's a rich agricultural arca. It's a•shame wc couldn't go in and: 
glean the ficlds and give it to dm community" cxccpt on a very srnall 

Although KCAO has long-time volunteers to hclp distribute commodities. ' 
many arc elderly, said Galaviz. and can't handlc thc hardcr physical labor or,  
gleaning. So, at present. the organization ha.s only onc pcrson involver:Fin 
recove.ring produce. "Hc picks up thc product arid gcts it ready," sometimes-
with thc help of mcn. in thc community shelter. said Galaviz. "It's a lot of 
work," shc addcd. . ' - 

That's why a small program recently introduced into Kings County could'  
pay off big dividcnds for thc hungry — as wcll as providing pay and educe.: . 
tion funds for four coordinators. . • • -if, 

The "Surnmcr of Gleaning" program uscs AmcriCorps members to coor-
dinate votuntccr cfforts to rccovcr food and get it to those in nccd. Irt Kings 
County, four people will be rccruitcd into Arnericorps. Thcy will carn S2,242 
for at !cast 480 hours of work. Once they havc complctcd the worlc, each wiil 
havc $1.000 in federal education aid placcd in a trust fund. - 
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Gleaners will solicit fresh fruits and vegetables arid non-peri.shribleitems e-iigrfo* . from:.grocery stores and packing houses as well as frorn area f• crs: No - '  ' 1 zt I --•••=4.' .!„ prepared food is solicited. ' - 
_. .. .. 

• Tha glcaning program is run by Rural Development., a U.S. Department_ o 
Agriculture lcnding agency, and President Clinton's ,ArneriCorps Service„ 
This service, spearheaded by President Clinton, was onc of the programi in 
dangcr of being cut by Rcpublicans during the budget fights that shuldown , ikna44,----,A4ifileq-,  '...7.-..! the government last year. - - ---j..:-..:::.14U.,, ,.r.ditor,tho Senanel: - - 

Preserving ArneriCorps was onc of the reasons Cal'Dooley voted against .,40,7*-7his is in regard.s to the recent the GOP budgct during the shutdowns. said Alcx Pcltzcr of- ther oon-..arttele 'Ibout Cornerstonc gressman's office. "Pa.rt of Dooley's agcnda was to conunuc funding for the ,,Recovexisy stema. 
ArneriCorp program," said Peltzer. . . ' , . 7̀.-;i'4I--/;.:i---,My name is Jennifer Arias. I 

Thc gleaning program in place in Kings County now is almost identical to _wasn't_here_ When the pcoplc that 
one Doolcy initiated in the 1980s in Tulare County, Peltzer notcd. The  Senior „Are sang '9:ere here. The fact 
Gleaners arc still operating there. 

What. thc glcaning program will mean here is addcd variety.  ands  n'Utrition -16-'''4"'
.„:
ro--

,
 mil.'ill, rui hcre now. 

'. Cornerstone, Steve (Thomas) 
KCAO's monthly commodities disu-ibution and to thc Brown Bag program- ,and Gloria (Sanchez) have helped This program providcs 500 Kings County scniors with a supplemental. food ,rne to groW spiritually, emotionally 
bag once a month. If enough food is recovered, a sccond Brown Bag cllstribu-_, - and confidently. I was onIy one of 
tion may bc added cach month. said Galaviz. . -' 1 -''''. ..4. 2-....`''- gL many .  that , walked in these doors 

With fcderal cuts in commodities, local emergency food stipplies have suf= -:with no one Or nothing left. 
fered, noted Galaviz. Agcncics tend to stock ba.sic foods, such as beans, rice ...:-,,They took Me in when I needed 
and pasta., to make a meal go a.s far as it can. Beans and ricc canfeed afamily, e help thc Most. I was looking at at 
but fresh producc is also art important part of nutrition. - ..'''''',--- • - ", least three ycars In prison and I 

Thc gleaning program also could help incrcasc the nurnbcr of pcoplc was addicted to drugs so bad I 
scrvcd. Right now KCAO is providing food for about 2„000 pcoplc monthly di dn' t know who I was. 
through distribution programs. In addition, thrcc to four people pcr day rc- Corncrstonc gavc back what I 
qucst emergency food from the agency. - L-' - • "—eould not givc rrtyscLf. 

The local Salvation Arrny is offcring its sitc as a distribution point, said ' . Vrn leaving here soon as almost 
Galaviz, and Fresno Food Resources is allowing KCAO to use bins, con- a wholc pcrson. It is a lifetime dis-
tainers. and offcring transportation — a largc nccd. .. casc, but with Ood's grace and 
• Applicants for the AmeriCorps positions, potential donors of feod and Cornerstone, I am becorrUng a 
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volunteers who want to hclp bring in food — either through gathering and 
preparing or through offcring transportation — arc urgcd to contact Galaviz at 
KCAO, 582-4386, ext. 146. The deadline for rccruiting ArrieriCorps members 
and voluntcers is May 20. The program is to bcgin thc first of Tune. 

The gleaning program deserves local support. It reclaims food that would 
otherwise be wasted. It givcs Kings County a second harvest-  

productivc member of socicty. At 
first I thought, "Oh wcll, I'm leav-
ing here SOO11." so I didn't carc 
about what's happening, but with 
morc thought, I dccidcd to write 
this in support of Steve and Gloria 
bccausc Cornerstone is a lot of 
men and women's lifeline. Wc all 
comc hcrc brokcn, but leave with a 
wholc lot of guts, God arid lovc. 

JENNIFER M. ARIAS 
Hartford 

• 

Cornerstone helped 
17 ,1;i.,r -rho ,  Crniillri . 
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ENJOY: Dwayne Russ, 6, and other children find their plates full at the Kids' Cafe in Broadway United Methodist Church. 

Kids' Cafes serve hungry children 
By Joe Fahy 
STAFF WFUTER 

Gathered around tables at Broad-
way United Methodist Church. 
young children in an after-school 
program fashioned rainbows from 

scraps of colored paper. 
The bright arts. decorated with glued-on 

cotton clouds. stood in sharp contrast to 
the boarded-up homes outside the church. 

Sorne of the children have drug-addicted 
parents. said Scana Murphy, a program 
director at the church. Crthers have been 
abused and live tn fostcr care. 

Eight of 10 fa.milles in the Near-North-
side neighborhood are on welfarc or other 
public assistance. Murphy said. 

1n resoonse. the church at 609 E. 29th 
St. D ffe rs more inan ars and crafts. Thes-
day through Thursday each weelt. It gives 
children a fret evening meai. 

• Free after-school meals 
provide nourishment for eager 
little bellies and spirits in 
needy areas of Indianapolis. 

The meals are part of a 'Kids' Cafe-
program that Gleaners Food Bank of Indi-
ana operates at seven sltes in Indianapolis. 

Gleaners and food banks in Anderson 
• and Terre Haute will open at least 10 other 

Kids' Cafes in September with help from a 
summer program administered by the U.S. 
Department of Agriculture. 

From June through August_ stx Amen-
Corps workers will help identify meal sites. 
train volunteers and flnd sources to donate 
foocL 

Other collaborating agencies include the 
Indiana Family and Social Services Admin-
istration. the Indiana Deparunent of Com• 

rnerce and state Community Action pro-
grains. 

AmeriCorps is Presklent Clinton s na-
tional service program that provides pay 
and financial awards that can be used for 
college or student loans. 

This summer. AmeriCorps workers in 
Indiana and 16 other states will worK with 
farmers. wholesalers and other groups to 

gather food for the poor. 

Though they have not been involved in 

Kids' Cafes before. AmeriCorps' 330 work-
ers in Indiana have performed activities 
ranging from clearing trash and renovating 
housing to tutoring students. delivering 
food to the homeless and educating chii-

drpn about child abuse. 
Gleaners. which provides food for more 

than 300 central Indiana groups that fe-ec 

See CAFES Pace 4 
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f the hungry, started a Kids' Cafe at 
Flanner House ln 1994, modeling 

; it after a program in Georgia. 
Now there are cafe programs at 

Christarnore House, Citizens 
Multl-Service Center, St. Rita 
Catholic Church, Mary Rtgg 
Neighborhood Center. 

, Westminster United Presbyterian 
Church and Broadway United 
Methodist Church. 

All of the sites operate other 
' social service programs in low-

income neighborhoods where 
children are at hlgh risk of being 
hungry, said Pam Altmeyer. 
Gleaners' executive director. 

She said Gleaners delivers the 
, food. and the various sites provide 
. it "to any children in the 

neighborhood who come in to be 
fed." 

Many children need food in 
after-school programs because 
parents are at work and no other 
adults are at home, said John 
Etling, executive director of 
Catholic Charities of Terre Haute. 
which operates a food bank and  

youth center. 
"They come here because 

they're hungry," said Etling, 
whose group operates one Kids' 
Cafe in Terre Haute and hopes to 
add several more this summer 
with help from AmeriCorps. 

"Some kids wouldn't eat supper 
if you didn't make it." said 
Murphy, heading to the church 
basement to supervise a supper of 
hot dogs, beans . and Hawaiian 
Punch. "They'd have bags of 
potato chips. cookies or pop." 

Over her supper. Chrissy 
Harold. 7, said she liked to come 
to the church "because we get to 
eat and play games:. 

Holding, a cupcake for dessert. 
Brandon Garrett. 6. sald he liked 
"the food and the toys." 

Besides better nutrition. the 
meals foster responsibility in older 
children who help out. Murphy 
said. 

She said the effort also helps 
the church fulfill • its role as a 
haven in the community. 

"It's not Just a feeding 
program." she said. leaning out 
the door to invite children on the 
street to come in. "It nurtures the t. 
whole spirit." 
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For National Food Recovery Week 
(August 19-25) 

By Agriculture Secretary Dan Glickman 

It's no secret that recent years have seen an explosive growth in private anti-hunger efforts. 
Boy scout troop, to church group, to rotary club -- more and more Americans are taking the war on 
hunger personally. 

In increasing numbers, people across our country are enlisting in the food rescue 
movement -- fanning out into farmers' fields and hitting up grocery stores and restaurants for their 
leftovers. Hand in hand, we are working together toward the day when no good food goes to waste 
as long as any American goes hungry. 

In 1995, the fruits of our 'food samaritan' labor were enough to feed 183,000 hungry 
Americans every day for a year. That is a tremendous humanitarian achievement. 

Some would say this boom in private activism means government can do less. But anyone 
who has worked in a soup kitchen or served a meal in a shelter knows we must do more. 

We are not reaching everyone who needs our help. We are not even close. 

If we are serious about ending hunger in America, we must keep our country's 
commitment to providing food stamps to struggling families, school lunches to hungry children, 
and healthy, nutritious meals to pregnant women and their infants. But we also need to think in 
new ways. 

Government must embrace and support the expanding network of private efforts. 

That is the story behind the 'Summer of Gleaning.' 

It may sound like a B-movie, but it is a class-A program. The `Summer of Gleaning' is a 
special project of the AmeriCorps national service program and the U.S. Department of 
Agriculture. Our work to promote America's food recovery efforts epitomizes good government. 

Armed only with their idealism and a pittance of government fimds, a small corps of young 
community servants are earning money for college or paying off their student loans by organizing 
food rescue efforts in 20 states. Working with private groups like FoodChain and Second Harvest, 
they are taking America's war on hunger to new heights. 

-- As tourists, athletes and coaches descended on Atlanta for the summer Olympics, 
local food vendors and caterers shifted into overdrive. So did our AmeriCorps team. They led 
volunteer efforts to rescue 174 tons of food that otherwise would have gone into a dumpster. 

-- Food recovery efforts will go bipartisan at this month's Democratic and Republican 
conventions. The leftover fare from convention foodfests are being gathered up by our volunteers 
and distributed through food banks to the hungry of Chicago and San Diego. 



Hunger draws no distinctions, political or otherwise. In developing creative solutions, we 
should stand united. After all, ending hunger within our borders is not a goal that is Democratic or 
Republican, it is simply American. 

So is the guiding principle of the 'Summer of Gleaning.' Our work is not based on the 
premise that a heavy-handed government bureaucracy knows best. Nor do we believe that private 
charities and volunteerism alone can solve our nation's most pressing problems. The 'Summer of 
Gleaning' operates from the common-sense notion that it takes a little of both. 

By the time fall brings an end to the 'Summer of Gleaning,' we will have turned a new leaf 
in America's war on hunger. We collected enough food to serve wholesome meals to more than 1 
million hungry Americans. And we will leave behind permanent local efforts that will ensure an 
'endless summer' as community volunteers carry on the work of feeding their fellow Americans. 

The 'Summer of Gleaning' is just one way government can help boost private efforts to end 
hunger in America. USDA also has a national toll-free gleaning hotline -- 1-800-GLEAN-IT -- to 
link people with extra time or extra food to efforts in their community. It does not cost much to 
run, but it is another smart way we can help. 

USDA has also declared this week the 'National Week of Food Recovery.' Through 
community events across the country, we aim to highlight the importance of food rescue, and 
spark a serious national discussion about what we have yet to accomplish. 

It is a testament to our national spirit that so many Americans -- myself included -- have 
made food rescue a personal crusade. 

Sadly, America is still a country where one in three of our children live in the shadow of 
hunger. At the same time, a full fifth of our food is left to rot in fields, dumpsters and trash heaps. 

This paradox is inexcusable for the simple reason that it is so unnecessary. 

Ours is the land of plenty. Why let it go to waste? 

### 
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Projects, Take Note! 
August 19-25 designated as Food Recovery Week 

The figures are preliminary -- but 
impressive. Our 20 special "Summer of Gleaning" 
projects have already rescued more than 100,000 
lbs. of food for distribution to the hungry 

The program is based on the premise that 
up to one-fifth of the food produced for 
consumption in this country in fields, commercial 
kitchens, markets. stores, schools, and restaurants 
is lost -- but could be salvaged for use in the battle 
against hunger. Gleaning has been designated by 
Agriculture Secretary Dan Glickrnan as one of his 
top priorities. 

TO EXPAND THE effort, the week of 
August 19-25 has been designated as "National 
Week of Food Recovery" and all USDA 
ArneriCorps projects are urged to spend that week  

-- or at least one day that week -- engaged in 
sorne activity to recover excess food. 

Projects are encouraged to work with 
existing Summer of Gleaning sites and/or contact 
local anti-hunger groups to arrange to glean food 
from fields or to recover food from large events. 
institutions, and/or restaurants. Projects are also 
encouraged to work with state, national, and 
community service commissions to recruit 
other, non-USDA, AmeriCorps members and 
community volunteers for the week's activities. 

WITH THIS EDITION of L'Esprit 
d'AmeriCorps is a forrn for information about 
your gleaning project to be faxed to the National 
Office, and a site list for the Summer of Gleaning 
projects. 

Our Second Year Coming To A Close 
AmeriCorps/USDA is 

about to graduate its second 
class, as projects nationwide 
plan special ceremonies. 

In Kentucky, 14 Rural 
Development Team members 
and six Summer of Gleaning 
members have organized a 
service project for their final 
day. The members will serve 
food at Hope Center, a facility 
for 1-1:;meless men in Lexington, 
then work in the center's .g.arden. 
Later that evening, a banquet is 
planned and local ditmitaries  

have been invited. Let us know 
your project's graduation plans 
by faxing the accompanying 
form to the National Office at 
(202) 720-4614 . 

Coinmemorative Plaques 
Are Again Available 

The metal signs that can 
be used to designate a site as an 
AmeriCorps/USDA project are 
available again this year. 

Fax your request for 
plaques to Dee DiFiore at (202) 
720-4614. Order as many as you  

thing that you will need. 
THERE ARE ABOUT 

600 available and they will be 
divided among projects as fairly 
as possible. Projects are 
encouraged to use them as part 
of graduation ceremonies or 
some sort of ceremony that 
would rnake a good media 
event. 

They should be erected 
as close as possible to the 
specific work site. Space has 
been left for projects to engrave 
more information as desired. 



AMERICORPS/USDA RESPONSE FORM FOR SPECIAL SERVICE 
PROJECT DURING NATIONAL WEEK OF FOOD RECOVERY 

Location of Project (Citv or State): 

Description of Event: 

Event Site: 

Date and Time: 

Number of AmeriCorps/USDA members expected to attend: 

County or counties of duty stations of AmeriCorps/USDA members expected 
to participate: 

Collaboration with 1) existing gleaning project 

2) local anti-hunger group 

3) non-USDA AmeriCorps project 

Local leader invited and/or confirmed: 

Name, telephone and fax numbers of contact person for food recovery project: 

Please fax to (202) 720-4614 when complete.  

Call (202) 720-6350 with questions. 



AmeriCorps Summer Gleaning Projects 

California (Rural Development) will use six Members in Watsonville and King 
County to provide fresh produce to over 5,500 people. 
Contact: Toni Symonds (916) 668-2025 

Connecticut (Rural Development/FSA) will conduct a joint project using four 
Members that will serve at least 100 needy families and enhance the 
relationship between local farmers and community food banks. The Connecticut 
project will focus on the Hartford and New Haven areas. 
Contact: Richard Burke (RD) (413) 253-4319 

Vincent Majchiers (FSA/CT) (860) 285-8483 

District of Columbia/Northern Virginia (Food and Consumer Service), under the 
leadership of the Congressional Hunger Center (CHC), will implement a gleaning 
and perishable food rescue program in Washington, D.C. and the Northern 
Virginia area to provide meals and fresh produce to residents of the District 
(through the D.C. Central Kitchen) and Arlington (through the Arlington Food 
Assistance Center). This project will utilize three Members, who will work as 
an adjunct to the District of Columbia's existing USDA/AmeriCorps Anti-Hunger, 
Nutrition, and Empowerment Team. 
Contact: Joshua Yates (CHC) (202) 547-7022 

Georgia (Rural Development) will provide 2 Members to work closely with the 
Atlanta Community Food Bank in accomplishing the first-ever food rescue 
project associated with the Olympic Games. This project anticipates providing 
approximately 25,000 meals to city distribution centers every day during the 
event. 
Contact: Donnie Thomas (RD) (706) 546-2171 

Illinois (FSA) will, with the addition of only two new AmeriCorps Members, 
expand its gleaning project in Mason County to include most of Southern 
Illinois, resulting in a program that will provide the local soup kitchens and 
food banks, which serve a total of more than 8,500 people daily, with an 
additional 5 tons of produce. 
Contact: Rod Atterberry (309) 543-2852 

Indiana (Rural Development) will focus on providing nutritious foods to 10 new 
"Kids' Cafes" (that serve low-income and homelese children), spearheaded by 
the efforts of six AmeriCorps Members who will coordinate both food rescue and 
farm gleaning efforts in rural and urban areas. Terre Haute and Indianapolis 
are the main focus areas for the Indiana project. 
Contact: Kelly Barmann or (317) 290-3104 

Sharon Zapata 

Iowa (FSA) will use three Members in the Model City area of Des Moines (A HUD 
Enterprise Community) to establish a gleaning and food rescue program that 
will also emphasize nutrition education and neighborhood gardens. 
Contact: Kevin Fitzpatrick (515) 386-3138 



Kentucky (Rural Development) will focus on the Kentucky Highlande Empowerment 
Zone in Eastern Kentucky, where six Members will glean and distribute excess 
crops to at least 100 local families, who will alao be provided with training 
to Lmprove the nutritional value of their meals through the addition of fresh 
fruits and vegetables. 
Contact: Louis Elliott (502) 633-0891 

Maryland (FSA) will use four Members, in partnership with the 3,000-volunteer 
Washington Area Gleaning Network, to provide fresh fruits and vegetables to 
needy families in the Baltimore area. 
Contact: Jim Voss (410) 381-4550 

John Ciekot (Member Issues) (410) 366-8533 
George Roche (Volunteers) (301) 879-1484 

Michigan (FSA) will use six Membere, two of whom will be stationed in Detroit 
to coordinate an urban perishable food rescue effort as well as distribute 
some fresh produce to local food banks. Another four Members will work in the 
East Lansing area to recover fresh fruits and vegetables from farms after the 
mechanical harvesting is completed, provide these foods to the local food 
distribution center (run by the Red Cross), and take an active part in 
educating the recipients about the proper preparation and storage of the foods 
they receive. 
Contact: Sandi Ramos (517) 337-6660, ext.1212 

Mississippi (Rural Development) will, through the joint efforts of four new 
AmeriCorps Members and the newest USDA AmeriCorps Anti-Hunger Project, work to 
provide fresh foods, poultry, and nutrition education to 425 families in the 
Mississippi Delta Empowerment Zone and nearby counties. 
Contact: Bettye Oliver (601) 965-5460 

Missouri (FSA) will sponsor a 5-Member farm gleaning project near Kansas City, 
MO, that will serve nearly 400 poor, primarily elderly individuals this 
summer. 
Contact: Cindy White (816) 776-5861 

New Jersey (Extension Service) will use five Members, in partnership with the 
Bonner Foundation and many other partners, to provide fresh produce to the 
southern New Jersey food bank network (Atlantic, Cumberland, Burlington, and 
Camden Counties) and over 100 families, with a secondary goal of effectively 
reducing crop waste. 
Contact: Joni Elliott (609) 292-8897 

New Mexico (Rural Development and FSA) will actually operate two separate 
projects, one in the Albuquerque area and one in the Four Corners area of the 
state, with four Members each, and will serve a total of more than 200 soup 
kitchens, 800 individuals, and over 75 Native American families on the Navajo 
reservation. 
Contact: Lloyd Wilhelm (FSA/Four Corners)(505) 334-3090 

John Thomas (RD/Albuquerque) (505) 761-4960 



New York (FSA) will use six Members in a five-county area around the state 
capital of Albany, in partnership with the Albany Service Corps, to provide 
fresh produce to 20,000 low-income individuals per month in the targeted 
Capital Region. Activities include maintenance of a large community garden, 
rescuing produce from local farmers and farmers' markets, and training the 
staff, volunteers and clients of local food pantries and soup kitchens on the 
preparation and use of the fresh foods obtained through this project. 
Contact: Marc Smith (FSA) (315) 477-6304 

Paul Winkeller (518) 434-2677 
(Albany Service Corps) 

Oregon (Rural Development) will, with six new Members, build on existing 
efforts by the Oregon Food Bank (Portland/Eugene area) to develop linkages 
between rural and urban populations, and to serve an additional 100 needy 
families during the summer months. 
Contact: Bruce Kohler (503) 465-6850 

Pennsylvania (Rural Development) will use five Members to organize volunteers 
to serve 200 needy people per day, through the local food banks serving 
Uniontown/Fayette County, using perishable foods that are rescued from area 
restaurants and cafeterias. 
Contact: Lee Patterson (412) 482-4888 

Rhode Island (FSA) will use three Members to serve needy families in the area 
by enhancing the relationship between local farmers and community food banks, 
as well as by providing extensive education to the local food bank operators 
about proper food storage, handling, and preparation techniques. Rhode 
Island's efforts are centered primarily around Providence. 
Contact: Patricia Seites (FSA/RI) (401) 828-8232 

Texas (Rural Development) will use five Members to help provide fresh food to 
100 families living in the Colonias area inside and near the Rio Grande 
Empowerment Zone. 
Contact: Lorraine Clements (817) 774-1304 

Washington (Extension Service) will, with six Members, effectively double the 
amount of food gleaned from farms in Pierce and Yakima Counties this summer, 
thus dramatically increasing the number of families that will benefit from 
these efforts; an innovative partnership with the local cannery will provide 
job training opportunities for low-income recipients as well as preserved 
foods that can be distributed during the winter months. 
Contact: Dr. Steven Garrett (206) 591-7180 

USDA Contacts: Joel Berg, Director of National Service (202) 720-5746 
Donna Hines, FCS Anti-Hunger Coordinator (202) 690-0693 
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Tom Amontree (202) 720-4623 
Joel Berg (202) 720-5746 

GLICKMAN ANNOUNCES "NATIONAL WEEK OF FOOD RECOVERY" AND EFFORTS AT NATICNAL POLITICAL CONVENTIONS DURING SACRAMENTO VISIT 

WASHINGTON, Aug. 14, 1996--During a visit to a fcod recovery program based in Sacramento, Agriculture Secretary Dan Glickman announced today that USDA AmeriCorps members will be recovering food at the Republican and 
Democratic national political conventions. In addition, USDA AmeriCorps will be organizing a "National Week of Food Recovery" with events next week in over ten states. 

Secretary Glickman 3oined with USDA-sponsored AmeriCorps members who traveled to the California Emergency Foodlink today from other AmeriCorps sites in California in order to help sort and package food. The Secretary 
also toured the facility to learn about how the organization collects and distributes recovered food statewide. 

"Recovering excess food that would normally be discarded is one of my 
top personal priorities," Glickman said. "The California Emergency Foodlink 
is an impressive public/private partnership that clearly demonstrates the 
great potential to expand food recovery efforts throughout the nation." 

Glickman announced that, at the Republican National Convention in San 
Diego, USDA AmeriCorps members sponsored by the Southern California 
Interfaith Hunger Coalition are currently working with Love's Gift, a San 
Diego food recovery agency, the American Culinary Federation, and San Diego 
homeless shelters to collect excess food from restaurants, events, 
cafeterias, and other convention-related sources and to distribute that food 
to area residents in need. 

At the Democratic National Convention in Chicago, Glickman announced, 
USDA AmeriCorps members sponsored by the Milwaukee Community Service Corps 
will be working with the Greater Chicago Food Depository and the American 
Culinary Institute to recover convention-related food. 

• 

"It is heartening that USDA AmeriCorps members will be collecting food 
from both national political conventions for distribution to hungry people 
in the San Diego and Chicago areas. Hunger does not divide itself by 
political party, and neither do ways to alleviate hunger. Both AmeriCorps 
and the USDA food recovery initiative demonstrate that Americans of all 
backgrounds -- regardless of political belief -- can band together to help 
tackle some of the nation's most pressing problems through innovative 
means," said Glickman. 

"It is my hope that the 'National Week of Food Recovery'-- August 19 
through 25 -- will focus attention not only on what has already been 
accomplished by the food recovery movement, but on just how much still needs 
to be done by the nation as a whole. virtually every American can volunteer 
time or take some other action to help recover food," said Glickman. 

-more-

• 
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