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AN AMER ,CORPS PROGRAM 

National Civilian Community Corps CORPORATION 

FOR NATIONAI. 

OSERVICE The AmeriCorps*National Civilian Community Corps (NCCC) is authorized under Title I, 
Subtitle E of the National and Community Service Trust Act of 1990, as amended. The 
National Civilian Community Corps is a Federally-operated demonstration program which 
addresses four major issues: (1) whether residential service programs administered by the 
Federal Government can significantly increase support for national and community service: 
(2) whether such programs can expand the opportunities for willing individuals to meet 

the nation's unmet needs; (3) whether former members of the military can provide 
guidance and training to such program; and (4) whether domestic national service 
programs can serve as an effective substitute for military service in a time of military 
downsizing. Program participants known as Corps members (CMs), are young persons 
between the ages of 18 and 24 who have diverse racial, ethnic, socio-economic, and 
geographical backgrounds. CMs serve an 11-month, full-time tenure. Upon successful 
completion of service, participants are eligible to receive an educational award from the 
National Service Trust in the amount of $4,725 or a cash benefit half that amount. The 
NCCC also includes a summer component for ages 14-17 

Americorps NCCC is a program dedicated to "getting things done" through community 
service in communities across the country. Currently there are four campuses of about 
230 CMs each: Aberdeen, Maryland; Charleston, South Carolina; Denver, Colorado; and 
San Diego, California. CMs have been selected based on their commitment and willingness 
to serve in their communities. 

CMs live dormitory-style and train together at military bases. Training--using service 
learning methods--is focused on leadership, team building, citizenship and physical 
conditioning. Skills for specific projects are taught before CMs begth their comrnunity 
efforts. CMs, work in teams of ten to twelve. 

Staffing for NCCC campuses represents a mixture of former military, Peace Corps, 

VISTA, other domestic service corps, and others with experience in training and leading 

young adults. Staff members participate in a 2 to 3 week training before campuses open 

and CMs undergo an initial four week training orientation--Corpmember Leadership 
Training Institute (CLTI)--after arriving at campus. 

Following CLTI, CMs immediately launched into their service projects--more than 20 per 

campus. It is estimated that the NCCC will be involved in more than 2000 projects 

annually in the four target areas of the AmeriCorps-Environment, Education, Public Safety 

and Unmet Human Needs. 1100 Vermont Avenue, NW 
Washington, DC 20525 
Telephone 202-606-5000 

Fax 202-606-5271 

Getting Things Done, 
ArneriCorps, National Service 
Learn and Serve America 
National Senior Service Corps 
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City/State/Zip Code — 

Home Phon — 

Virginia, 

 Other Number Where You Can be Reached _ - 

• (..)Mb Al"P'HUVAL NU. 32000026 
Expires 1/97 

NATIONAL CIVILIAN COMMUNITY CORPS 

AN AMERICORPS PROGRAM 

Corps Member Application Form 
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Date  Apri l 1 2 , 1 994 

Last Name First 

Street Address _ 

PRIVACY ACT NOTICE 
The collection of this information is authorized by prmisions of 
Public Law 103-82, Subtitle E. The information may also he 
used for general routine uses for the NCCC, providing the infin--

mation is voluntary. It will not he disclosed outside the govern-

ment without written permission. 

I. PERSONAL 

Social Security Number - 
Sex D Male 2 Female 

Date of Bii-th"  10  /  18  /  72 

Number of dependents 0 

Will you need a child care plan? ] Yes No 

Are you a citizen of the United States? 

M Yes No 

II. PROGRAM 
Please check the program you wish to be considered for 

IANational Service Program (11 -months, ages 18-24) 

D  Summer National Serv'ce Program (2-months. ages 14-17) 

III. EDUCATION 
What is the highest grade level of education that you haNe 

completed? When? 

(Check one and note the month and year qf completion) 

A Bachelor's degree  Expected May 1 994 

J Some college  

❑ Associate's degree  

]GED  

D  12th— H.S. diploma 

If no, are you a permanent resident alien? 
D  9th. 10th. or llth 

D  Yes  D  No 

IV. COMMUNITY INVOLVEMENT 

D  8th 2rade or less  

LI  Other degree or certificates (list) 

Have you participated in other corps, community service programs, or done any other volunteer work? M Yes 0 No 

If yes. list program name. describe type of service & inclusive dates: 

See  attachment #1 

V. EMPLOYMENT 
Are you currently employed? Zi Yes D No If yes, how many hours per week do you work? 10 

Are you participating in an employment training program? 

D  Yes 2 No lf yes, what program?  



Shtft Supervisor Job Description 
. 

Supervised other employees, opened Job Title 

Please list job experiences 

Employer Name  Colle ament of Biolocty 
Address  Mithnotan Hall, Room 316. Williamsburg, Virginia 23185 

 Phone Number (804)-221-2407 

Job Title Lab Aszi-stant JobDescription  Provide assistance in lab with  

hystolocty. 
Hours Per Week 10 Dates Employed 9 / 93— Present 
Reason for Leaving N/A 

Employ er Name  Baskin Robbins Ice Cream 
Address  Rirhmon_d Hiahway. A1exandria, Virginia 22310  

 Phone Number (703)-799-7980 

& closed the store. Handled Cash and checks, operated cash register.  
Hours Per Week 20 Dates Employed  3/88-9/89, Summers 1990-1993. 
Reason for Leaving Left for college 

NI. SKILLS 
.-1s a corps member you will he asked to participate in pmjects related to the nation's educ ational. human service. public safety. and 
environmental needs. 

Please list any special skills and/or interests y ou may have relating to these tour areas: 
See attachment #1 

VII. INCOME 
The NCCC is in search of participants from diverse economic backgrounds. 

Does your familv receive public assistance (e.g.. AFDC, Food Stamps)? 1 Yes  )s----J  No 
If yes. please specify 

Total household income from all sources $  20 , 000 (parent ' s )  
How many people (parents. siblings, children) live with you? 0 

ETHNICITY 
The NCCC would like to ensure participants are from ethnically diverse backgrounds. 

Check one (optional) 

] African American 

XJ Asian or Pacific Islander 

] Caucasian (not Hispanic) 

] Hispanic 

]  Native American or Alaskan Native 

] Other (specify)  



IX. HEALTH ISSUES 

Have 2.ou ever had any serious illnesses/injuries in your life? J Yes A No 

If yes. please explain: 

Do you have any health condition(s) or contagious disease(s) that you are being treated for or that vou know of at this time? 

D Yes D No 

If yes. please explain: 

I have an underactive thyroid for which I have been prescribed Svnthroid. 

Have you been under the care of any physical or mental health provider (e.g.. physician, chiropractor, mental health clinics) in the 

last year? D Yes A No 

lf yes. please explain and include the name and phone number of your attending physician: 

X. LEGAL  

Existence of a criminal i,42victiont .51/adjudication( s) may. depending on the circumstunceisi. disqualify you from consideration. 

However. misrepresentan of that record will disqualify vou. The NCCC will run backgromul checks. 

Have you ever been con\ icted/adjudicated of any violations other than minor traffic violations? J Yes '...1C] No 

If yes. for what have you been convicted. when and where? 

Do you have any pending charges or are you under any tvpe of investigation? D Yes [Xi No 

If yes. please explain: 

Are you now on probation or parole? D Yes n No 

If yes, provide the name. address and phone number of the jud2e, probation or parole officer whom we can contact to verify the 

information above. 

Name Phone Number 

Address  



XI. PERSONAL QUESTIONS 
We would like to know a little more ahout you and offer the following questions as examples for your response. Feel free to use a 

separate sheet of paper to complete your reply. 

What do you think are three serious problems facing your community? What do you think are three serious problems facing 

America? Why do you want to join the National Civilian Community Corps? What do you hope to gain from this experience? 

What do you hope to do after you graduate from the NCCC? 

See attachment #2 & #3. 

XII. RECOMMENDATIONS 
NCCC requires applicants to provide hvo recommendations. These two people should be teachers. employers. or community mem-

- hers. These people should be people who know you well. but cannot he relatives. Return both of the enclosed Recomniendation 

Fm-ms with your application. 

XIII. CERTIFICATION 
I hereby certify that ihe liOrmation provided on this application is true and correct to the best of my knowledge. I understand that 

anv misinformation or material omission could result in unfavorable consideration or immediate disniissal. I allow release of this 

infOrmation t,n- verification and evaluation put-poses. 

.1/  /  3/q1 Signature Date 

XIV. FOR APPLICANTS UNDER 18 YEARS OF AGE 
/ have reviewed this :pplication and I understand the responsibilities and benefits of the National Civilian Community Corps. I 

authorke my son'daughterlegal ward to apply for and participate in the NCCC. 

Signature of Parent/Guardian Date  

Name  (please print)  

. Address  

Phone  

Mail completed application along with recommendations to: 

NATIONAL CIVILIAN COMMUNITY CORPS 
Recruitment Division 
1100 Vermont Avenue, NW - llth Floor 
Washington, DC 20525 

We estimate the hurden of response to he one hour. If you hare any comments on the amount of time it took you to complete this 

application or anr other questions concerning the application. please forward them to: 

Paperwork Reduction Project 
Office of Management and Budget, Room 3001 
New Executive Building 
Washington, DC 20503 

or contact the NCCC at the above address. 

Printed on recycled paper 
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IV. COMMUNITY INVOLVEMENT 
Alpha Phi Omega, National Service Organization: Volunteered in 
various programs including Recycling, Special Olympics, Housing 
Partnership, Superdance for MDA, Escort Service, and Ushering. 
(Fall 1991- Present). 

College of William & Mary Recycling Organization: Helped promote 
campus-wide recycling efforts. (Fall 1990- Present). 

Mount Vernon Hospital: As volunteer assisted medical staff and 
patients. Escorted patients and delivered lab specimens. (Summer 
1992). 

Presidential Classroom, Washington D.C: As a Program Intern, 
coordinated Presidential Classroom programs by working in 24 hour, 
intern-run student services office. Supervised 300+ high school 
and international students, and assisted them with logistics, 
emergency care and personal problems. (Summer 1993). 

VI. SKILLS 

Educational: As an Orientation Aide for entering freshmen, 
assisted them in their transition from high school to college. 
Acted as a resource to the students, their parents and the college 
community. Enhanced my leadership skills by participated as an 
intern in Presidential classroom, an educational program teaching 
high school students the nature and the functions of government in 
Washington DC. Assisted professor in preparing for laboratory 
experiments for biology courses, requiring accuracy and attention 
to detail. Developed skills in training and supervising co-workers 
at Baskin Robbins. 

Human Service: Have developed excellent interpersonal and 
communication skills with diverse populations including medical 
patients, people with special needs, youth and lower income 
individuals through extensive community service work. 

Public Safety: Participated in Alpha Phi Omega's escort service 
program to ensure public safety on campus. 

Environmental Needs: In addition to majoring in Biology and taking 
such courses as "Ecology," have developed leadership and 
organizational skills by serving as the recycling coordinator for 
Alpha Phi Omega and as a liaison between this service organization 
and the campus-wide recycling organization. 
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The three critical problems facing my community include the 
environment, apathy amongst the youth, and the high cost of 
education. On our college campus environmental issues are a big 
concern. Lake Matoaka, a lake on the college grounds, has been 
declared environmentally unsafe for swimming and canoeing because 
of bacteria growing in it due to inappropriate disposal of waste by 
the College community. Other serious environmental problems on 
campus include soil erosion and de-forestation due to the 
construction of a new building on campus, which was protested by 
both faculty and students. Apathy amongst the college students is 
yet another problem that requires immediate attention. Many 
students on campus are indifferent towards issues such as the 
environment, cultural diversity, crime and violence. They are 
content with their lives as long as they perceive no threat to 
their well-being. Unfortunately apathy breeds ignorance which can 
have a damning affect on the future of the country. Finally the 
high 'cost of education is a burden on many students who cannot 
afford education within their budget. They have to work many long 
hours and borrow money to finance their education. This puts a 
strain cn their ability to perform well in school. They also have 
to sacrifice numerous social activities with their friends in order 
to make money for educational purposes. 

America is one of the richest countries in the world, yet it 
is marred by problems including low standards of education, 
inadequate health care system and the environment. America faces 
one of the highest rates of illiteracy in the developed world. Low 
standards of education lead to apathy and lack of motivation 
amongst the youth who want to make "quick money" without working 
for it. Violence and crime stem from the lack of proper education 
for the youth; by educating our society we can combat such 
problems. Today America faces an acute problem of health care 
mismanagement. In order for a country to progress, its citizens 
should be in sound mind and health. Our health care system does 
not provide care for millions of needy citizens, and those who do 
receive government subsidized health care coverage are faced with 
inferior and insensitive quality of care. Lastly, the environment 
is an issue of concern to our communities and to the United States 
as a whole. Global warming, de-forestation, ozone layer depletion, 
extinction and pollution are all issues that affect the 
environment, and without fully addressing these issues or taking 
subsequent actions we will not be able to solve the problems that 
face us today. 

By being a part of the National Civilian Community Corps, I 
hope to make a difference in the life of at least one person. The 
educational benefits that I will receive through this program will 
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help me finance my future education. My primary interest lies in 
the field of Public Health, and through this program I hope to gain 
practical experience in this area which cannot be replaced or 
attained through a college degree. This experience will also 
benefit me in my future endeavors. By being a part of NCCC I feel 
that I will become more aware and sensitive to the needs of others 
and to the problems that prevail in our communities. I also 
believe that this program will further enhance my leadership skills 
and give me an opportunity to make new friends with a diverse group 
of people from all walks of life. Furthermore, the knowledge and 
understanding that I gain through this program will play a vital 
role in my life regardless of my future plans. 

After graduating from National Civilian Community Corps, I 
would like to attend graduate school in Public Health, and 
eventually work in .a field related to development and public. 
health. 
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May 6, 1994 

Sarah Whitman 
Deputy Director 
National Community Civilian Corps 
1100 Vermont Ave., llth Floor 
Washington, D.C. 20525 

• 

Dear Ms. Whitman: 

I would like to thank National Community Civilian Corps for giving me the 
opportunity to be a part of the first class of NCCC. However, due to certain 
ur.avoidable circumstances, I would request a change in the region that I have 
been assigned. 

During my phone conversation, Kate Becker advised me to explain my situation to 
you in order to be considered for another region. Under normal circumstances, 
I would have been happy with my assignment, but due to a family emergency I will 
be travelling to New Delhi, India for the entire summer starting May 18th. My 
cousin sister, with whom I am very close, is suffering from cancer which has 
spread all over her body. Her serious nature of illness at such a young age (she 
is only 22 years old and we have been very good friends all our life) 
necessitates my presence with her. Due to this reason, I will appreciate if you 
consider assigning me to another region so that I can spend my summer with her. 

My assigned region opens June 22nd, I will not be in the country; but if my 
assignment is changed to the western part of the U.S. which does not begin until 
September 13th, I can visit my sister and still be able to take part in the 
program. 

I amsincerely interested in the program and an affirmative answer to my request 
will be greatly appreciated. Thank you once again in this matter. I look 
forward to hearing from you soon. 

Sincerely, 

Enclosures: 
1.Copy of confirmed ticket 
2.Copy of travel itinerary 

P.S. I can be reached at my college phone till May 15th: • 

May 16th and 17th, I will be at home, phone: 
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Anrialisa Robles 
1201 New York Avenue, NW 
Washington, DC 20525 
Telephone 202-606.5000 

Getting Things Done. 
AmeriCorps, National Service 
Learn and Serve America 

National Senior Service Corps 
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AN AMERICORPS PROGRAM 

National Civilian Community Corps C O R P O R AT I O N 

FOR NATIONAL 

SERVICE 

July 18, 1996 

Joel Berg 
Office of the Secretary 
1.1.S . nPp?rfrnent of Agriculture 
14th & Independence Ave. SW 
Washington, DC 20250 

Dear Mr. Berg: 

Thank you for your candid remarks and recommendations on the James Rosebush and 
Campaign Consultation proposals. As I may have mentioned, Don Scott held a 
committee meeting in Washington on July 9th to discuss the two proposals and 
determine the next step. The development committee consisted of board members 
Janet Wood, Charlie Kirkwood and Dick Carver. Representing the Corporation for 
National Service, Private Sector Initiatives was Mark Feldman. It was the first of many 
development committee meetings to come. Discussion centered around defining our 
goals and needs and possible marketing strategies. 

Comments from board members who responded to our request were considered in the 
unanimous decision to re-open the ad for competitive bid. We amended the original 
RFQ to include more specifics in what we are looking for and are advertising the ad in 
two publications recommended by several of the board members: The Chronicle for 
Philanthropy and The Non-Profit Times. The ad will run in the Commerce Business 
Daily starting the week of July 22. 

Minutes from the meeting will be sent out as well as a finalized date for the next board 
meeting the week of July 22. 

Again, thank you for getting back to me as quickly as you did. The results of this 
meeting indicate we have a lot of work ahead of us. 

Sincerely, 
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AN APAERICOFIPS PROGRAM 

National Civilian Community Corps CORPORATION 

FOR NATIONAL 

OSERVICE 

December 20, 1995 

Mr. Joel Berg 
Office of the Secretary 
U.S. Department of Agriculture 
14th & Independence Ave., SW 
Room 542-A 
Washington, DC 20250 

Dear Mr. Berg: 

Your support of AmeriCorps*National Civilian Community Corps has made it 
possible for nearly two thousand young Americans to promote civic pride and 
responsibility through team work and community service in this unique national 
service program. 

The enclosed booklet, Program Blueprint, provides the core principles and details 
upon which this residential program is based. We hope that it will be your guide 
in answering questions and promoting this national service option with your 
colleagues, family and friends. 

On behalf of the AmeriCorps*NCCC staff and Corpsmembers, we thank you for 
the opportunity to serve our great nation through this program option. 

Sincerely, 

/ 

~ 
Donald L. Scott 
Director 

1201 New York Avenue, NW 
Washington, DC 20525 
Telephone 202-606-5000 

Getting Things Done. 
AmeriCorps, National Service 
Learn and Serve America 
National Senior Service Corps 
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Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a publication. 

Publications have not been scanned in their entirety for the purpose 
of digitization. To see the full publication please search online or 

visit the Clinton Presidential Library's Research Room. 
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AN AMERICORPS PROGRAM 

NATIONAL CIVILIAN COMMUNITY CORPS 
WESTERN REGION 

33500 Truxtun Road 

Son Diego, CA 

92133-1212 

(619) 524-0728 

FAX (619) 524-0391 

June 12, 1996 

Dear AmeriCorps Provider: 

I am the Education/Outplacement Counselor for the AmeriCorps*National Civilian Community 
Corps, Western Region. One of my main responsibilities is to assist Corpsmembers in locating 
and securing employment after their successful completion of our program. I believe that you 
might be of assistance in my locating challenging positions related to National Service. I arn 
contacting all AmeriCorps programs nationwide and asking for their assistance. 

If you anticipate any staff positions opening within your organization, please fax a copy of the 
announcement(s) to me. My plan is to share this information with all of our four A*NCCC 
campuses (Perry Point Maryland, Charleston South Carolina, Denver Colorado, and San Diego 
California) . I will share any information you give me with over 800 well-trained and dedicated 
Corpsmembers, as well as all prograrn staff nationwide. 

If you have questions, please feel free to contact me. Thank you for your time and cooperation is 
this rnanner. I hope to hear from you soon. 

Sincerely, 

Bruce L. Huntington, M.P.A. 
(619) 524-0134 
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PROPOSAL SUMMARY 

The USDA Forest Service and cooperative partners strive to 
introduce citizens of all ages and cultures to a broader 
spectrum of thinking and doing than the traditional perceptions 
of Environmental education. The Forest Service can provide the 
opportunity to help the National Civilian Community Corps 
(NCCC) address the broad spectrum of Americans' environmental 
needs through training and community involvement. Environmental 
education helps people create an sustainable environment that 
promotes economic success and social stability, as well as 
individual growth and self confidence. It is a program designed 
to help people gain the awareness, knowledge, skills, 
motivation, and commitment to manage the earth's resources 
sustainably and take personal responsibility for maintaining 
and improving environmental quality. Communities with citizens 
of all ages and cultures will be enabled to prevent and solve 
environmental problems, and thereby become actively involved in 
efforts to improve the quality of their lives. 

The USDA Forest Service, in cooperation with the NCCC, can 
provide natural resource training using instructional 
opportunities and experiences, in an outdoor as well as 
traditional classroom setting. Important benefits of this 
training program will be the completion of environmental 
projects to serve the local communities, and development of 
retainable life long skills. Training will also prepare corps 
members to become trainers, and provide them with the knowledge 
and skills needed to promote community involvement. A11 
training will relate to the community, urban and rural, and 
prepare corps members to be more responsive in communities of 
varying sizes and cultures. 

The USDA Forest Service is prepared to provide training for 
the NCCC program in environmental education, disaster training 
and response, and other areas of natural resources management. 
This program enables the Forest Service to further extend its 
mission of "caring for the land and serving the people." 

We also suggest extended Forest Service involvement as needed 
and appropriate. Successful programs have shown that a strong 
mentoring program is needed to provide encouragement, sustain 
enthusiasm and promote creativity. Mentoring and continual 
evaluation, with feedback, ensures successful long term program 
gains and lasting results as young adults continue to explore 
and expand into community service projects. We are uniquely 
positioned with our large land base and partnerships to provide 
mentoring and opportunities for creative projects. As a partner 
with the NCCC program we could provide continual monitoring, 
evaluation, and feedback of projects throughout the year to help 
further ensure success of the program. The Forest Service also 

1 
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Training Description 

The Forest Service's environmental education training program 
supports the National Service priorities by preparing students 
to identify local problems, assess and investigate feasible 
solutions thereto, develop appropriate programs, and evaluate 
program(s) effectiveness. The program bridges all disciplines 
helping people understand the connection between environmental 
quality and the quality of life. It provides a means for 
citizens to take an active role in managing their resources 
sustainably and improving the quality of life in their 
communities. Their acquired respect for the environment in turn 
builds respect for themselves and others. The program will 
encourage and empower young adults to develop and practice a 
personal natural resource management ethic. 

Environmental education training exposes corps members to 
information regarding natural resources, the environment, 
careers in natural resources, and will introduce them to 
conservation and ecology concepts. Programs will provide 
specialized training for disaster relief and recovery projects, 
as well as safety training in the proper use and handling of 
tools and equipment. The education provided will enable corps 
members to identify appropriate approaches to reach communities 
of diverse ethnic, socioeconomic, and geographic backgrounds. 
Approaches include fun filled activities to stimulate interest 
and develop or reinforce an attitude of ownership and pride in 
their community. 

2 
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Training Features 

- On the job training (OJT), training through 
participation in unfunded and infrastructure projects. 

- Uses the natural environment as a learning laboratory. 

- Trains corps members in environmental education. 
Prepares them to be trainers and provides training tools 
to use and share while training others. 

- Mentoring 

OJT projects will benefit taxpayers, corps members, the 
Forest Service, and the environment. In the process, OJT 
provides a learning experience that produces measurable results 
of high priority to the local community. Projects will provide 
immediate, demonstrable results, and success, reinforcing 
students' self confidence and self-esteem. It will also build 
pride and confidence in participants' ability to accomplish 
results. The experience and training provided will contribute to 
NCCC programs by developing and strengthening leadership skills, 
strong work ethics, teamwork, and sustainable life skills. The 
knowledge and skills gained will re-enforce their marketable 
skills that will help them become gainfully employed adults. 

Corps members learn to use the natural environment as a 
laboratory to enable them to teach environmental responsibil-
ities regardless of their future projects' geographic location. 
The training will also prepare corps members to be more 
responsive to whatever needs they encounter in communities of 
different sizes and cultures. Listening Skills will aid the 
corps members in discovering discover the needs of the community 
and respond appropriately. 

Corps members will be equipped with instructional tools 
better preparing them to share knowledge and experiences with 
children and adults of all ages and abilities. As corps members 
participate in community projects they will use acquired 
presentation methods to encourage audience interaction and 
create a shared ownership of projects from their audience. 

The Forest Service and its partners can provide mentors, 
which have the resources to advise and provide guidance toward 
careers in the natural resource fields. Not only will corps 
members have a role model but as future trainers and parti-
cipants in community projects they will be better equipped to 
serve as role models, which includes sharing acquired knowledge 
and skills. The culmination of the training and experiences will 
prepare them to successfully perform community service projects 
and a provide high level of rewarding self satisfaction. 

3 
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Project Opportunities 

The programs provide opportunities for innovative 
partnerships of community organizations and business, 
municipalities, universities, youth groups, health care 
facilities, environmental organizations, and other federal 
agencies. Programs strive to provide immediate, tangible and 
measurable program community benefits. The long range goal is 
continual program growth and ownership by the community to 
ensure program longevity. The following are examples of project 
opportunities: 

- Conduct projects on forests, rivers, streams, wetlands 
and public lands. i.e.; improve or build trails and camp 
sites, riparian improvements, habitat improvements, 
build fences, planting projects, map surveying, erosion 
control. 

- Respond to natural disasters in assistance and recovery 
efforts. Present information regarding, and assist in, 
disaster preparedness. 

- Conduct environmental education programs to help 
citizens of all ages understand and appreciate the 
environment and guide programs with activities that help 
improve environmental quality. Examples include: 

- educating and eliminating lead poisoning 
- recycling and reducing waste 
- planting trees, shrubs and gardens 
- fire prevention & safety(outside and inside the 11_61  
- developing, renovating and beautifying community 

areas 
- cleaning of shorelines, streams, etc. 
- safe handling of household chemicals 

- Organize nature hikes, interpretive displays, wildlife clubs, 
etc., with local community involvement. Group activities help 
to build community spirit and cooperation. 

- Plan systems of urban bike and walking trails to help lessen 
dependence on fossil fuels and decrease air pollution, while 
involving the citizens in improving their community and 
providing a recreation opportunity for children and adults of 
all ages. 

4 
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Benefits to other National Service Issues 

Corps members will learn and grow, and as they serve in rural 
and urban communities the training and quality programs they 
present will be clearly defined and have measurable results which 
will help achieve the goals for all the National Service issues, 
such as: 

Education - Programs reinforce academic skills through audience 
participation, while having fun with reading, writing, and math. 
They will apply math to construction projects, and they will learn 
science through environmental restoration, planting and growing new 
trees, and improving wildlife and fisheries habitat, etc.. 
Programs which reinforce academic and sensory skills further early 
childhood development and improve educational achievement for 
citizens of all ages. Programs increase communication skills, and 
develop critical thinking skills. 

Human Needs - Rebuilding and improving rural and urban 
neighborhoods, while teaching environmental education and assisting 
in programs that involve citizens of all ages and cultures in the 
community, will result in building community pride and long term 
commitment, for long term gains. 

Public Safety - When programs are provided that involve the 
community, build pride, and provide recreational activities for 
the community crime rates go down. Environmental programs can help 
accomplish improvements that will lead to lower crime incidents. 

5 



The National Civilian Community Corps (NCCC) is a part of the 
new Corporation for National and Community Service. The program 
will be operated by General Donald L. Scott, U.S. Army (Retired). he will be 
advised by a National Advisory Board comprised of various secretaries of federal 
agencies and appointees representative of educational institutions, industry, 
youth organizations, military and service groups. 

DESCRIPTION OF THE PROGRAM 

The National Civilian Community Corps is a residential national service 
program in which young Americans will be given an 
opportunity to provide service to communities in the environment, education, 
public safety, and human needs. Combining the best of the military system with 
the best practices of the community service world, corps members will receive 
training to enhance their leadership skills, promote team building, discipline, 
work-training, citizenship and physical conditioning. Members will also receive 
project-specific training that will assist them in performing community aervice 
projects. 

The NCCC will offer two main programs: 1) an 11 month program for 
participants between the ages of 18 and 24 to serve on community projects 
(renewable for a second year); and, 2) a 7 week summer program for youth ages 14 
through 17. During 1994, four military bases in various regions of the United 
States will house year round corps members and an additional base will be used 
for the summer program. We anticipate enrolling 1,000 young people during the 
first year. 

PRIMARY GOALS OF NCCC: 

1. Establish a residential community service program that provides 
participants an opportunity to help solve unmet needs in the community and 
receive training for future careers in both the public and private sectors. 

2. Develop a rapidly deployable service unit that is mobile and can serve 
any area of the country for flexible periode of time. 

3. Provide a substantive alternative for military personnel affected by 
the defense downsizing to continue serving their country by helping to run the 
NCCC camps in conjunction with others from the civilian community to provide 
training and leadership to Corps members. 

STIPENDS AND EDUCATIONAL AWARDS: In return for a year of public service to the 
nation in the full-time program, corps members will receive room, board, 
reimbursement of necessary expenses, a living allowance of at least $733 a month 
and either an educational credit up to a maximum of $4,725 or half that amount 
in post-service cash benefit. (For the summer program participants receive the 
same benefits, except that the educational credit will be $1,000 or half of that 
amount in post-service cash benefit.) NCCC members will also receive health and 
child care benefits and other support services, if needed. 

PARTICIPANTS: NCCC corps members will be a diverse group from all over the 
country and of all races, classes, creeds and socio-economic backgrounds. At 
least 50% of the participants will be economically disadvantaged youths, and 
youth without high-school diplomas can apply. Participants will submit an 
application to the Director of the NCCC, Brigadier General Don Scott, U.S. Army 
(Ret.), and he or a designee will select members for the corps. The Department 
of Labor, in conjunction with the Department of Defense, will help identify and 
assist in establishing a recruiting system. 



TRAINING: A11 corps members in the full-time program will participate in a 3 to 
6 week service training program that includes a compreheneive service-learning 
curriculum. After their service is complete the corps members will receive 
education and job training before they complete their tour of duty. 

ADMINISTRATION OF THE PROGRAM: NCCC corps members will be divided into permanent 
units and every unity will be assigned to a camp. The units will be grouped 
together as appropriate in the camps for operation, support and boarding 
purposes. A superintendent will be appointed to be the head of every NCCC camp 
and will identify and select the community service projects for their camps. The 
training, supervision and programs will be run by a permanent cadre that will 
include retired, discharged or inactive military persons and individuals with 
experience in service, educational or other arenas. A unit leader will be 
selected from among a permanent cadre of camp personnel to accompany the unit 
throughout their term of service. The Defense Department shall establish a 
liaison office to the NCCC to help coordinate activities and help develop a cadre 
of personnel to manage and supervise NCCC camps and projects. Camps will be 
distributed in urban and rural areas in various regions throughout the United 
States. 
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PROPOSAL SUMMARY 

The USDA Forest Service and cooperative partners strive to 
introduce citizens of all ages and cultures to a broader 
spectrum of thinking and doing than the traditional perceptions 
of Environmental education. The Forest Service can provide the 
opportunity to help the National Civilian Community Corps 
(NCCC) address the broad spectrum of Americans' environmental 
needs through training and community involvement. Environmental 
education helps people create an sustainable environment that 
promotes economic success and social stability, as well as 
individual growth and self confidence. It is a program designed 
to help people gain the awareness, knowledge, skills, 
motivation, and commitment to manage the earth's resources 
sustainably and take personal responsibility for maintaining 
and improving environmental quality. Communities with citizens 
of all ages and cultures will be enabled to prevent and solve 
environmental problems, and thereby become actively involved in 
efforts to improve the quality of their lives. 

The USDA Forest Service, in cooperation with the NCCC, can 
provide natural resource training using instructional 
opportunities and experiences, in an outdoor as well as 
traditional classroom setting. Important benefits of this 
training program will be the completion of environmental 
projects to serve the local communities, and development of 
retainable life long skills. Training will also prepare corps 
members to become trainers, and provide them with the knowledge 
and skills needed to promote community involvement. All 
training will relate to the community, urban and rural, and 
prepare corps members to be more responsive in communities of 
varying sizes and cultures. 

The USDA Forest Service is prepared to provide training for 
the NCCC program in environmental education, disaster training 
and response, and other areas of natural resources management. 
This program enables the Forest Service to further extend its 
mission of "caring for the land and serving the people." 

We also suggest extended Forest Service involvement as needed 
and appropriate. Successful programs have shown that a strong 
mentoring program is needed to provide encouragement, sustain 
enthusiasm and promote creativity. Mentoring and continual 
evaluation, with feedback, ensures successful long term program 
gains and lasting results as young adults continue to explore 
and expand into community service projects. We are uniquely 
positioned with our large land base and partnerships to provide 
mentoring and opportunities for creative projects. As a partner 
with the NCCC program we could provide continual monitoring, 
evaluation, and feedback of projects throughout the year to help 
further ensure success of the program. The Forest Service also 
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Training Description 

The Forest Service's environmental education training program 
supports the National Service priorities by preparing students 
to identify local problems, assess and investigate feasible 
solutions thereto, develop appropriate programs, and evaluate 
program(s) effectiveness. The program bridges all disciplines 
helping people understand the connection between environmental 
quality and the quality of life. It provides a means for 
citizens to take an active role in managing their resources 
sustainably and improving the quality of life in their 
communities. Their acquired respect for the environment in turn 
builds respect for themselves and others. The program will 
encourage and empower young adults to develop and practice a 
personal natural resource management ethic. 

Environmental education training exposes corps members to 
information regarding natural resources, the environment, 
careers in natural resources, and will introduce them to 
conservation and ecology concepts. Programs will provide 
specialized training for disaster relief and recovery projects, 
as well as safety training in the proper use and handling of 
tools and equipment. The education provided will enable corps 
members to identify appropriate approaches to reach communities 
of diverse ethnic, socioeconomic, and geographic backgrounds. 
Approaches include fun filled activities to stimulate interest 
and develop or reinforce an attitude of ownership and pride in 
their community. 
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Training Features 

- On the job training (OJT), training through 
participation in unfunded and infrastructure projects. 

- Uses the natural environment as a learning laboratory. 

- Trains corps members in environmental education. 
Prepares them to be trainers and provides training tools 
to use and share while training others. 

- Mentoring 

OJT projects will benefit taxpayers, corps members, the 
Forest Service, and the environment. In the process, OJT 
provides a learning experience that produces measurable results 
of high priority to the local community. Projects will provide 
immediate, demonstrable results, and success, reinforcing 
students' self confidence and self-esteem. It will also build 
pride and confidence in participants' ability to accomplish 
results. The experience and training provided will contribute to 
NCCC programs by developing and strengthening leadership skills, 
strong work ethics, teamwork, and sustainable life skills. The 
knowledge and skills gained will re-enforce their marketable 
skills that will help them become gainfully employed adults. 

Corps members learn to use the natural environment as a 
laboratory to enable them to teach environmental responsibil-
ities regardless of their future projects' geographic location. 
The training will also prepare corps members to be more 
responsive to whatever needs they encounter in communities of 
different sizes and cultures. Listening Skills will aid the 
corps members in discovering discover the needs of the community 
and respond appropriately. 

Corps members will be equipped with instructional tools 
better preparing them to share knowledge and experiences with 
children and adults of all ages and abilities. As corps members 
participate in community projects they will use acquired 
presentation methods to encourage audience interaction and 
create a shared ownership of projects from their audience. 

The Forest Service and its partners can provide mentors, 
which have the resources to advise and provide guidance toward 
careers in the natural resource fields. Not only will corps 
members have a role model but as future trainers and parti-
cipants in community projects they will be better equipped to 
serve as role models, which includes sharing acquired knowledge 
and skills. The culmination of the training and experiences will 
prepare them to successfully perform community service projects 
and a provide high level of rewarding self satisfaction. 
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Project Opportunities 

The programs provide opportunities for innovative 
partnerships of community organizations and business, 
municipalities, universities, youth groups, health care 
facilities, environmental organizations, and other federal 
agencies. Programs strive to provide immediate, tangible and 
measurable program community benefits. The long range goal is 
continual program growth and ownership by the community to 
ensure program longevity. The following are examples of project 
opportunities: 

- Conduct projects on forests, rivers, streams, wetlands 
and public lands. i.e.; improve or build trails and camp 
sites, riparian improvements, habitat improvements, 
build fences, planting projects, map surveying, erosion 
control. 

- Respond to natural disasters in assistance and recovery 
efforts. Present information regarding, and assist in, 
disaster preparedness. 

- Conduct environmental education programs to help 
citizens of all ages understand and appreciate the 
environment and guide programs with activities that help 
improve environmental quality. Examples include: 

- educating and eliminating lead poisoning 
- recycling and reducing waste 
- planting trees, shrubs and gardens 
- fire prevention & safety(outside and inside the  
- developing, renovating and beautifying community 

areas 
- cleaning of shorelines, streams, etc. 
- safe handling of household chemicals 

- Organize nature hikes, interpretive displays, wildlife clubs, 
etc., with local community involvement. Group activities help 
to build community spirit and cooperation. 

- Plan systems of urban bike and walking trails to help lessen 
dependence on fossil fuels and decrease air pollution, while 
involving the citizens in improving their community and 
providing a recreation opportunity for children and adults of 
all ages. 

, 
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Benefits to other National Service Issues 

Corps members will learn and grow, and as they serve in rural 
and urban communities the training and quality programs they 
present will be clearly defined and have measurable results which 
will help achieve the goals for all the National Service issues, 
such as: 

Education - Programs reinforce academic skills through audience 
participation, while having fun with reading, writing, and math. 
They will apply math to construction projects, and they will learn 
science through environmental restoration, planting and growing new 
trees, and improving wildlife and fisheries habitat, etc.. 
Programs which reinforce academic and sensory skills further early 
childhood development and improve educational achievement for 
citizens of all ages. Programs increase communication skills, and 
develop critical thinking skills. 

Human Needs - Rebuilding and improving rural and urban 
neighborhoods, while teaching environmental education and assisting 
in programs that involve citizens of all ages and cultures in the 
community, will result in building community pride and long term 
commitment, for long term gains. 

Public Safety - When programs are provided that involve the 
community, build pride, and provide recreational activities for 
the community crime rates go down. Environmental programs can help 
accomplish improvements that will lead to lower crime incidents. 
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CIVILIAN CONLmuNra CORPS 

PRIMARY GOALS OF CCC.: 

1.Establish a residential service option that provides participants an opportunity to help 
solve unmet needs in the community and at the same time enhance their own leadership 
skills, improve their self esteem and receive invaluable training for future careers in both 
the public and private sectors. 

2.Develop a rapidly deployable service unit that is mobile and can serve any area of the 
country for flexible periods of time. 

3.Provide a meaningful alternative for military personnel affected by the defense 
downsizing to continue serving their country by helping to run the CCC camps and to 
work together with others from the service community to provide training and program 
leadership for CCC members. 

DESCRIPTION OF THE PROGRAM: 

Program Concept The CCC is a residential national service option in which participants are 
housed and trained together on military bases and then deployed to community service sites 
as a tearn. Combining the best of the military system with the best practices of community 
service corps, the CCC participants will help solve unrnet needs in the education, 
environment, human needs and public safety areas while developing lifelong leadership skills. 
The CCC will offer two main programs (1) a 12 month program for participants between the 
ages of 16 and 24 to serve on community projects (renewable for a second year) and (2) a 
summer program for youth ages 14 through 18. 

Stipends and Educational Awards: In return for a year of public service to the nation in the 
full-time prograrn, the corps members will receive room, board, reirnbursement of necessary 
expenses, a living allowance, and either an educational credit up to a maximum of $4,725 or 
half that amount in post-service cash benefit. (For the surnmer program participants receive 
the same benefits, except that the educational credit will be $1000 or half of that amount in 
post-service cash benefit.) CCC members will also receive health care and child care and 
other support services, if needed. 

Participants: CCC corps members will be a diverse group from all over the country and of all 
races, dasses, creeds and socio-economic backgrounds. At least 50% of the participants will 
be economically disadvantaged youths, and youth without high-school diplomas can apply. 
Participants will submit an application to the Director of the CCC, General Don Scott, U.S. 
Army (retired), and he or a designee will select members for the corps. The Department of 
Labor, in conjunction with the Department of Defense, will help to identify and assist in 
establishing a recruiting system. 

Training: All corps members in the full-time program will participate in a 3-to-6 week service 
training program that includes a comprehensive service learning curriculum designed to 
promote team-building, discipline, leadership, work-training, citizenship and physical 
conditioning. Members will also receive project-specific training that will assist them in 
perforrning their community service projects. After their service is complete the corps 
members will receive education and job training before they complete their tour of duty. 
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ADMINISTRATION OF THE PROGRAM: 

CCC Headquarters: The CCC is a part of the new Corporation for National and Community 

Service. The prograrn will be run by General Dort Scott. General Scott will be advised by a 

Civilian Cornrnunity Corps National Advisory Board comprising various Secretaries and 

persons appointed by General Scott who are broadly representative of educational 

institutions, industry, youth organizations, military and service groups to assist in 

development and administration of the new CCC. 

Organization of Corps into Units and Camps: CCC corps members will be divided into 

permanent units and every unit will be assigned to a camp. The units will be grouped 

together as appropriate in the camps for operation, support and boarding purposes. A 

superintendent will be appointed to be the head of every CCC camp and will identify and 

select the community service projects for their camps. The training, supervision and 

programs will be run by a permanent cadre that in addition to retired, discharged or inactive 

military service persons, shall be composed of persons with experience in service, educational 

or other arenas. A unit leader will be selected from among a permanent cadre of camp 

personnel to accompany the unit throughout their term of service. The Defense Department 

shall establish a liaison office to the CCC to help coordinate activities and help develop a 

cadre of personnel to manage and supervise CCC camps.and projects. Camps will be 

distributed in urban and rural areas in various regions throughout the United States. 

- 
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NATIONAL CIVILIAN COMMUNITY CORPS 

PRIMARY GOALS OF NCCC: 

1.Establish a residential service option that provides participants an opportunity to help 
solve unmet needs in the community and at the same time enhance their own leadership 
skills, improve their self esteem and receive invaluable training for future careers in both 
the public and private sectors. 

2.Develop a rapidly deployable service unit that is mobile and can serve any area of the 
country for flexible periods of time. 

3.Provide a meaningful alternative for military personnel affected by the defense 
downsizing to continue serving their country by helping to run the NCCC camps and to 
work together with others from the service community to provide training and program 
leadership for NCCC members. 

DESCRWTION OF THE PROGRAM: 

Program Concept: The NCCC is a residential national service option in which participants are 
housed and trained together on military bases and then deployed to community service sites 
as a team. Combining the best of the military system with the best practices of communitv 
service corps, the NCCC participants will help solve unmet needs in the education, 
environment, human needs and public safety areas while developing lifelong leadership skills 
The NCCC will offer two main programs (1) a 12 month program for participants between the 
ages of 16 and 24 to serve on community projects (renewable for a second year) and (2) a 
surnmer program for youth ages 14 through 18. 

Stipends and Educational Awards: In return for a year of public service to the nation in the 
full-time program, the corps members will receive room, board, reimbursement of necessary 
expenses, a living allowance, and either an educational credit up to a maximum of 54,725 or 
half that amount in post-service cash benefit. (For the summer program participants receive 
the same benefits, except that the educational credit will be $1000 or half of that amount in 
post-service cash benefit.) NCCC members will also receive health care and child care and 
other support services, if needed. 

Participants: NCCC corps members will be a diverse group from all over the country and ot 
all races, classes, creeds and socio-economic backgrounds. At least 50% of the participants 
will be economically disadvantaged youths, and youth without high-school diplomas can 
apply. Participants will submit an application to the Director of the NCCC, General Don Scott, 
U.S. Army (retired), and he or a designee will select members for the corps. The Department 
of Labor, in conjunction with the Department of Defense, will help to identify and assist in 
establishing a recruiting system. 

Training: All corps members in the full-time program will participate in a 3-to-6 week servR 
training program that includes a comprehensive service learning curriculum desigred to 
promote team-building, discipline, leadership, work-training, citizenship and physical 
conditioning. Members will also receive project-specific training that will assist them in 
performing their community service projects. After their service is complete the corps 
members will receive education and job training before they complete their tour of dutv. 
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ADMINISTRATION OF THE PROGRAM: 

NCCC Headquarters: The NCCC is a part of the new Corporation for National and 
Community Service. The program will be run by General Don Scott. General Scott will be 
advised by a National Civilian Cornmunity Corps Advisory Board comprising various 
Secretaries and persons appointed by General Scott who are broadly representative of 
educational institutions, industry, youth organizations, military and service groups to assist in 
development and adrninistration of the new NCCC. 

Organization of Corps into Units and Camps: NCCC corps members will be divided into 
permanent units and every unit will be assigned to a camp. The units will be grouped 
together as appropriate in the camps for operation, support and boarding purposes. A 
superintendent will be appointed to be the head of every NCCC camp and will identify and 
select the community service projects for their camps. The training, supervision and 
programs will be run by a permanent cadre that in addition to retired, discharged or inactive 
military service persons, shall be composed of persons with experience in service, educational 
or other arenas. A unit leader will be selected from among a permanent cadre of camp 
personnel to accompany the unit throughout their term of service. The Defense Department 
shall establish a liaison office to the NCCC to help coordinate activities and help develop a 
cadre of personnel to manage and supervise NCCC camps and projects. Camps will be 
distributed in urban and rural areas in various regions throughout the United States. 



Original to: CofS-Ron Blackley 
cc: OPA/OPL DepDir-Joel Berg 

THE WHITE HOUSE 

WAS H I N GTO N 

December 27, 1993 

MEMORANDUM TO RON BLACKLEY 

FROM: PHIL CAP 

SUBJ: Civilian Community Corps 

As we spoke about after a breakfast last month, I have enclosed 

briefing material about the Civilian Community Corps, part of the 

Corporation for National and Community Service. 

The legislation calls for the Secretary of Agriculture to 

"develop proposals for the Corps" and to sit on the Advisory 

Board (see pp. 63 and 68 of the attached statute). 

General Donald Scott or Sarah Whitman, both of the CCC, will 

follow-up with you soon. 

Please call if you have any questions. 

Thank you. 
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permit eligible individuals to participate in school-torwork pro-
grams approved by the Secretaries of Labor and Education. 

(e) INTEREST PAYMENTS DURING FORBEARANCE ON LoAN RE-
PAYMENT.—The Corporation shall provide by regulation for the pay-
ment on behalf of an eligible individual of interest that accrues 
during a period for which such individu.al has obtained forbearance 
in the repayment of a qualified student loan (as defined in sub-
section (bX6)), if the eligible individual successfully completes the 
individual's required term of service (as determined under section 
146(b)). Such regulations shall be prescribed after consultation 
with the Secretary of Education. 

(f) EXCEPTION.—With the approval of the Director, an approved 
national service program funded under section 121, may offer par-
ticipants the option of waiving their right to receive a national 
service educational award in order to receive an alternative post-
service benefit funded by the program entirely with non-Federal 
funds. 

(g) DEFINITION OF INSTITUTION OF HIGHER EDUCATION.—Not-
withstanding section 101 of this Act, for purposes of this section 
the term "institution of higher education' has the meaning provided 
by section 481(a) of the Higher Education Act of 1965 (2O U.S.C. 
1088(a)). 

Subtitle E—Civilian Community Corps 
SEC. 151. [42 U.S.C. 12658] PURPOSE. 

It is the purpose of this subtitle to authorize the establishment 
of a Civilian Community Corps to provide a basis for determining—

(1) whether residential service programs administered by 
the Federal Government can significantly increase the support 
for national service and community service by the people of the 
United States; 

(2) whether such programs can expand the opportunities 
for willing young men and women to perform meaningful, di-
rect, and consequential acts of community service in a manner 
that will enhance their own skills while contributing to their 
understanding of civic responsibility in the United States; 

(3) whether retired members and former members of the 
Armed Forces of the United States, members and former mem-
bers of the Armed Forces discharged or released from active 
duty in connection with reduced Departinent of Defense spend-.. 
jag, members and former members of the Armed Forces dis-

:Awned or transferred from the Selected Reserve of the Ready 
Reserve in -connection with reduced Department of Defense 

' spending, and other members of the Armed Forces not on ac-
tive duty and not actively participating in a reserve Component 
of the Armed Forces can provide guidance and training under 
such programs that contribute meaningfully to the encourage-
ment of national and community service; and 

(4) whether domestic national service programs can serve 
as a substitute for the traditional option of military service in 
the Armed Forces of the United States which, in times of re-
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ductions in the size of the Armed Forces, is a diminigliing na-
tional service opportunity for young Americans. 

SEC. 152. (42 U.S.C. 12653a] WIABLISHMENT OF CIVILIAN COMMUNITY 
CORPS DEMONSTRATION PROGRAM. 

(a) IN GENERAL.—The Corporation may establish the Civilian 
Community Corps Demonstration Program to carry out the purpose 
of this subtitle. 

(b) PROGRAM COMPONENTS.—Under the Civilian Community 
Corps Demonstration Program authorized by subsection (a), the 
members of a Civilian Community Corps s}, All receive training and 
perform service in at least one of the following two program compo-
nents: 

(1) A national service program. 
(2) A summer national service program. 

(c) RESIDIENTIAL PROGRAMS.-Both program components are 
residential programs. The members of the Corps in each program 
shall reside with other members of the Corps in Corps housing dur-
ing the periods of the members' agreed service. 

SEC. 153. (42 U.S.C. 12463b] NATIONAL SERVICE PROGRAM. 
(a) IN GENERAL.—Under the national service program compo-

nent of the Civilian Community Corps Demonstration Program au-
thorized by seition 152(a), eligible young people shall work in 
teams on Civilian Community Corps projecta. 

(b) ELIGIBLE PARTICIPANTS.—A person shall be eligible for se-
lection for the national service program if the person—

(1) is at least 16 and not more than 24 years of age; and 
(2) is a high school graduate or has not received a high 

school diploma or its equivalent. 
(c) DIVERSE BACKROUNDS OF PARTICIPANTS.-In selecting per-

sons for the national service program, the Director shall endeavor 
to ensure that participanta are from economically, geographically, 
and ethnically diverse backgrounds. 

(d) NECESSARY PARTICIPANTS.—To the extent practicable, at 
least 50 percent of the participants in the national service program 
shall be economically disadvantaged youths. 

(e) PKRIOD OF PARTICIPATION.—Persone desiring to participate 
in the national service program shall enter into an agreement with 
the Director to participate in the Corps for a period of not less than 

nine months and not more than one year, as specified by the Direc-
'Aar, and rimy renew the agreement for not more than one addi-
%lanai such period. 

' Rs u.s.c. 12655c1 SUMMER NATIONAL SERVICE PROGRAM. 

(a) IN GENERAL.—Under the summer national service program 
of the Civilian Community Corps Demonstration Program author-
ized by section 152(a), a diverse group

xrai
 of youth aged 14 through 

18 years who are from urban or areas shall work in teams 

on Civilian Community Corps projects. 
(b) NECESSARY PARTICIPANTS.—To the extent practicable, at 

least 50 percent of the participants in the summer national service 
program shall be economically disadvantaged youths. 
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(c) SEASONAL PROGRAM.—The training and service of Corps 
members under the summer national service program in each year 
shall be condu.cted after April 30 and before October 1 of that year. 

SEC. In. [42 U.S.C. 1265343) CIVILIAN COMMUNITY CORPS. 

(a) DIRECTOR.—Upon the establishment of the Civilian Com-
munity Corps Demonstration Program, the Civilian Community 
Corps shall be under the direction of the Director appointed pursu-
ant to section 159(cX1). 

(b) MEMBERSHIP al CIVILIAN COMMUNITY CORPS.-
(1) PARTICIPANTS TO BE MEMBERS.—Persons selected to 

participate in the national service program or the summer na-
tional service program components of the Program shall be-
come members of the Civilian Community Corps. 

(2) SmgcrioN oF MEMBERS.—The Director or the Direc-
tor's designee shall select individuals for membership in the 
Corps. 

(3) APPLICATION FOR MEMBERSHIP.—To be selected to be-
come a Corps member an individual shall submit an applica-
tion to the Director or to any other office as the Director may 
designate, at such dine, in such manner, and containing such 
information as the Director shall require. At a minimum, the 
application shall contain information about the work experi-
ence of the applicant and sufficient information to enable the 
Director, or the superintendent of the appropriate camp, to de-
termine whether selection of the applicant for membership in 
the Corps is appropriate. 
(c) ORGANIZATION OF CORPS INTO T.Jrins.—

(1) UNrrs.—The Corps shall be divided into permanent 
units. Each Corps member shall be assigned to a unit. 

(2) UNrr LEADERS.—The leader of each unit shall be se-
lected from a.mong persons in the permanent cadre established 
pursuant to section 159(cX2). The designated leader shall ac-
company the unit throughout the period of agreed service of 

the members of the unit. 
(d) CAMPS.—

(1) UNITS TC) BE ASSIGNED TO CAMPS.—The units of the 

Corps shall be grouped together as appropriate in camps for 
operational, sitpport, and boarding purposes. The Corps camp 
for a unit xhA1l be in a facility or central location established 

as the operational headquarters and boarding place for the 

i unit. Corps members may be housed in the camps. 
(2) CAMP SUPERINTEIslDENT.—There shall be a superintend-

ent for each camp. The superintendent is the head of the camp. 

(3)̂ ELIGIBLE srTE FOR CAMP.—A camp may be located in a 

facility referred to in section 162(aX3). 
(e) DISTRIBUTION OF UNITS AND CORPS.—The Director shall en-

sure that the Corps units and camps are distributed in urban areas 

and rural areas in various regions throughout the United States. 

(f) STANDARDS OF CONDUCT.—
(1) IN GENERAL.—The superintendent of each camp shall 

establish and enforce standards of conduct to promote proper 

moral and disciplinary conditions in the camp. 
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(2) SANCTIONS.—Under procedures prescribed by the Direc-
tor, the superintendent of a camp may—

(A) transfer a member of the Corps in that camp to 
another unit or camp if the superintendent determines 
that the retention of the member in the member's unit or 
in the superintendent's camp will jeopardize the enforce-
ment of the standards or diminish the opportunities of 
other Corps members in that unit or camp, as the case 
may be; or 

(B) dismiss a member of the Corps from the Corps if 
the superintendent determines that retention of the mem-
ber in the Corps will jeopa.rdize the enforcement of the 
standards or diminish the opportunities of other Corps 
members. 
(3) APPEAIS.—Under procedures prescribed by the Direc-

tor, a member of the Corps may appeal to the Director a deter-
mination of a camp superintendent to transfer or dismiss the 
member. The Director shall provide for expeditious disposition 
of appeals under this paragraph. 

SEC. 156. (42 U.S.C. 12658e] TRAINING. 
(a) COMMON CURRICULUM.—Each member of the Civilian Com-

munity Corps shall be provided with between three and six weeks 
of training that- includes a comprehensive service-learning curricu-
lum designed to promote team building, discipline, leadership, 
work, training, citizenship, and physical conditioning. 

(b) ADVANCED SERVICE TRAINING.-
(1) NATIONAL SERVICE PROGRAM.—Members of the Corps 

participating in the national service program shall receive ad-
vanced training in basic, project-specific skills that the mem-
bers will use in performing their community service projects. 

(2) SUMMER NATIONAL SERVICE PROGRAM.—Members of the 
Corps participating in the summer national service program 
shall not receive advanced training referred to in paragraph (1) 
but, to the extent practicable, may receive other training. 
(c) TRAINING PERSONNEL.-

(1) IN GENERAL.—Members of the cadre appointed under 
section 159(cX2) shall provide the training for the members of 
the Corps, including, as appropriate, advanced service training 
and ongoing training throughout the members' periods of 
agreed service. 

(2) CPORDINATION WITH OTHER ENTmEs.—Members of the 
• cadre may provide the advanced service training referred to in 

subsection(bX1) in coordination with vocational or technical 
schools, other employment and training providers, existing 
youth eervice pro:trams, or other qualified individu.als. 
(d) FACILITIM—The training may be provided at installations 

and other facilities of the Department of Defense, and at National 
Guard facilities, identified under section 162(aX3). 
SEC. 157. [42 U.S.C. 126584 SERVICE PROJECTS. 

(a) PROJECT REQUIREMENTS.—The service projects carried out 
by the Civilian Community Corps shall—

(1) meet an identifiable public need; 
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(c) OTHER AUTHORIZED BENEFITS .—While receiving training or 
engaging in service projects as members of the Civilian Community 
Corps, members may be provided the following benefits: 

(1) Allowances for travel expenses, personal expenses, and 
other err

a
:
ters
es. 

(2) . 
(3) Subsistence. 
(4) Transportation. 
(5) Equipment. 
(6) Clothing. 
(7) Recreational services and supplies. 
(8) Other services determined by the Director to be consist-

ent with the purposes of the Program. 
(d) SuPPORTNE SERVICES.—As the Director determines appro-

priate, the Director may provide each member of the Corps with 
health care services, child care services, counseling services, and 
other supportive services. 

(e) PosT SERVICE BENEFITS.—Upon completion of the agreed 
period of service with the Corps, a member shall elect to receive 
the educational asaistance under subsection (f) or the cash benefit 
under subsection (g). 

(f) NATIONAL SERVICE EDUCATIONAL AWARDS.—A Corps mem-
ber who succesefully completes a period of agreed service in the 
Corps may receive the national service educational award described 
in subtitle D if the Corpe member—

(1) serves in an approved national service position; and 
(2) satisfies the eligibility requirements spm:fied in section 

146 with respect to service in that approved national service 
position. 
(g) ALTERNATIVE BENEFTT.-If a Corps member who success-

fully completes a period of agreed service in the Corps is ineligible 
for the national service educational award described in subtitle D, 
the Director may provide for the provision of a suitable alternative 
benefit for the Corps mexnber. 
SEC. 159. [42 TJ.S.C. 12658111 ADMINISIRATIVE PROVISIONS. 

(a) SUPERVISION.—The Chief Executive Officer shall monitor 
and supervise the administration of the Civilian Community Corps 
Demonstration Prograxn authorized to be established under section 
152. In carr7ing out this section, the Chief Executive Officer 
81101— 

#4.  .4...-1;. (1) approve su.ch guidelines, recommended by the Board, 
-, for the design, selection of inembers, and operation of the Civil-
Aian Community Corps as the Chief Executive Officer considers 
U~  y  ~ --f i9..(. , ~sa 

- (z) evaluate the progress of the Corps in providing a basis 
for determining the matters set-forth-in section 151; anct — 

(3) carry out any other activities determined appropriate 
by the Board. 
(b) MONITORING AND COORDINATION.—The Chief Executive Of-

ficer shall—
(1) monitor the overall operation of the Civilian Commu-

nity Corps; 
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(2) emphasize the performance of community service ac-
tivities that provide meaningful community benefits and oppor- 
tunities for service learning and skills development; 

(3) to the mardmum extent practicable, encourage work to 
be accomplished in teams of diverse individuals working to-
gether, and 

(4) include continued.  education and training in various 
technical fields. 
(b) PROJECT PROPOSALS.-

(1) DEVELOPMENT OF PROPOSALS.-
(A) SPECIFIC EXECUTIVE DEPARTMENTS.—Upon the es-

tablishment of the Program, the Secretary of Agriculture, 
the Secretary of the Interior, and the Secretary of Housing 
and Urban Development shall develop proposals for Corps 
projects pursuant to guidance which the,Director shall pre-
scribe. 

(B) OTHER SOURCES.-Other public and private organi-
zations and agencies, including representatives of local 
communities in the vicinity of a Corps camp, may develop 
pToposals for projects for a Corps camp. Corps members 
s  a11 also be encouraged to identify projects for the Corps. 
(2) CONSULTATION REQUIREMENTS.—The process for devel-

oping project proposala under paragraph (1) shall include con-
sultation with the Corporation, representatives of local commu-
nities, and persons involved in other youth service programs. 
(c) PROJECT SELEcrioN, ORGANIZATION, AND PERFORMANCE.-

(1) SELECTION.—The superintendent of a Corps camp shall 
select the projects to be performed by the members of the 
Corps assigned to the units in that camp. The superintendent 
shall select projects from among the projects proposed or iden-
tified pursuant to subsection (b). 

(2) INNOVATIVE LOCAL ARRANGEMENTS FOR PROJECT PER-
FoRmANCE.—The Director shall encourage camp superintend-
ents to negotiate with representatives of local coramunities, to 
the extent practicable, innovative arrangements for the per-
formance of projects. The arrangements may provide for cost-
sharing and the provision by the communities of in-kind sup-, 
port and other support. 

SEC. lb& [42 U.S.C. 12653g] AUTHOR= BENEFITS FOR CORPS MEM-
BERS. 

(a) IN GZNERAL.—The Director shall provide for members of 
the Civilian Community Corps to receive benefits authorized by 
this section. 

(b) LIVING ALLOWANCE.—The Director shall provide a living al-
lowance to members of the Corps for the period during which such 
members are engaged in training---or-  any- activity on a -Corps 
project. The Director shall establish the amount of the allowance 
at any amount not in excess of the amount equal to 100 percent 
of the poverty line that is applicable to a family of two (as defined 
by the Office of Management and Budget and revised annually in 
accordance with section 673(2) of the Community Services Block 
Grant Act (42 U.S.C. 9902(2)). 
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SEC. 160. [42 U.8.C. 126631] STATUS OF CORPS ?NUMBERS AND CORPS 
PERSONNEL UNDER FEDERAL LAW. 

(a) IN GENERAL.—Except as otherwise provided in this section, 
members of the Civilian Community Corps shall not, by reason of 
their status as such members, be considered Federal employees or 
be subject to the provisions of law relating to Federal employment. 

(b) WORK-RELATED INanur.s.—
(1) IN GENERAL.—For purposes of subchapter I of chapter 

81 of title 5, United States Code, relating to the compensation 
of Federal employees for work injuries, members of the Corps 
shall be considered as employees of the United States within 
the meaning of the term "employee", as defined in section 8101 
of such tit1e. 

(2) SPECIAL RULE.-In the application of the provisions of 
subchapter I of chapter 81 of title 5, United States Code, to a 
person referred to in paragraph (1), the person shall not be 
considered to be in the performance of duty while absent from 
the person's assigned post of duty unless the absence is author-
ized in accordance with procedures prescribed by the Director. 
(c) ToRT CLAD.C9 PROCEDURE.—A member of the Corps shall be 

considered an employee of the United States for purposes of chap-
ter 171 of title 28, United States Code, relating to tort claims liabil-
ity and procedure. 

SEC. 161. [42 U.S.C. 126b8i1 CONTRACT AND GRANT AUTHORITY. 
(a) PROGRAMS.—The Director may, by contract- or grant, pro-

vide for any public or private organization to perform any program 
function under this subtitle. 

(b) EQUIPMENT AND FACILITIES.—
(1) FEDERAL AND NATIONAL GUARD PROPERTY.—The Direc-

tor shall enter into agreements, as necessary, with the Sec-
retary of Defense, the Governor of a State, territory or 

September 29. 1993 



H: \ COMP\ NCSA90 \NCSA90 

65 NATIONAL AND COMMUNRY SERVICE ACT OF 1990 Sec. 159 

(2) coordinate the activities of the Corps with other youth 
service programs administered by the Corporation; and-

(3) carry out any other activities determined appropriate 
by the Board. 
(c) STAFF.-

(1) DLRECTOIL-
(A) APPOINTMENT.—Upon the establishment of the 

Program, the Chief Executive Officer shall appoint a Direc-
tor. The Director may be selected from among retired com-
missioned officers of the Armed Forces of the lJnited 
States. 

(B) DurrEs.—The Director shall—
(i) design, develop, and administer the Civilian 

Community Corps programs; 
(ii) be responsible for managing the daily oper-

ations of the Corps; and . 
(iii) report to the Chief Executive Officer. 

(C) AUTHORITY TO EMPLOY STAFF.—The Director may 
employ such staff as is necessary to carry out this subtitle. 
The Director shall, to the MaXiM11:01 extent practicable, uti-
lize in staff positions personnel who are detailed from de-
partments and agencies of the Federal Government and, to 
the extent the Director considers appropriate, shall request 
and accept detail of personnel from such departments and 
agencies in order to do so. 
(2) PERMANENT CADRE.—

(A) ESTABLISHMENT.—The Director shall establish a 
ent cadre of supervisors and training instructors 

rrrnClivnilian Community Corps programs. 
(B) APPOLNTMENT.—The Director shall appoint the 

members of the permanent cadre. 
(C) EMPLOYMENT CONSIDERATIONS.—In appointing in-

dividuals to cadre positions, the Director shall—
(i) give consideration to retired, rlineharged, and 

other inactive members and former members of the 
Armed Forces recommended under section section1 
162(aX2); 

(ii) give consideration to former VISTA, Peace 
Corps, and youth service program personnel; 

(iii) ensure that the cadre is comprised of males 
and females of diverse ethnic, economic, professional, 
and geographic backgrounds; and 

(iv) consider applicants' experience in other youth 
service programs. 
(D) COMMUNITY SERVICE CREDIT.-Service as a mem-

ber of the cadre shall be considered as a community serv-
ice opportunity for purposes of section 4403 of the National 
Defense Authorization Act forFiscal Year 1993 and as em-
ployment with a public service or community service orga-
nization for purposes of section 4464 of that Act. 

1So in law. Section 104(aX2XEXii) of the National and Community Service Trost Act of 1903 

stowided clause (i) of section 159(cX2XC) by striking •1951f.CaX2r and inserting 'section 
162(a)(2r. This amendment made to the cross reference probably should not have included the 
word "sactioe in the insetted text. 
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commonwealth, or the commanding general of the District of 
Columbia National Guard, as the case may be, to utilize—

(A) equipment of the Department of Defense and 
equipment of the National Guard; and 

(B) Department of Defense facilities and National 
Guard facilities identified pursuant to section 162(aX3). 
(2) OTHER PROPERTY.—The Director may enter into con-

tracts or agreements for the use of other equipment or facilities 
to the extent practicable to train and house members of the Ci-
vilian Community Corps and leaders of Corps unita. 

SEC. 162. [42 U.S.C. 12653k] RESPONSIBILITIES OF OTHER DEPART-
MENTS. 

(a) SECRETARY OF DEFENSE.-
(1) LIAISON OFFICE.—

(A) EsTABusEmENT.—Upon the establishment of the 
Program, the Secret.ary of Defense shall establish an office 
to provide for liaison between the Secretary and the Civil-
ian Community Corps. 

(B) DtrnEs.—The office shall—
(i) in order to assist in the recruitment of person-

nel for appointment in the permanent cadre, make 
available to the Director information in the registry 
es+ablished by section 4462 of the National Defense 
Authorization Act for Fiscal Year 1993; and 

(ii) provide other assistance in the coordination of 
Department of Defense activities with the Corps. 

(2) CORPS CADRE.-
(A) LIST OF RECOMMENDED PERSONNEL.—Upon the es-

tablishment of the Program, the Secretary of Defense, in 
consultation with the liaison office established under para-
graph (1) shall develop a list of individuals to be rec-
ommended for appointment in the permanent cadre of 
Corps personnel. Such personnel shall be selected from 
among members and former members of the Armed Forces 
referred to in section 151(3) who are commissioned officers, 
noncommissioned officers, former commissioned officers, or 
former noncommissioned officers. 

(B) RECOMMENDATIONS REGARDING GRADE AND PAY.—
The Secretary of Defense shall recommend to the Director 
an appropriate rate of pay for each person recommended 
for the cadre pursuant to this paragraph. 

(C) CONTRIBUTION FOR RETIRED MEMBER'S PAY.-If a 
listed individual receiving retired or retainer pay is ap-
pointed to a position in the cadre and the rate of pay for 
that individual is established at the amount equal to the 
difference between the active duty pay and allowances 
which that individual would receive if ordered to active 
duty and the amount of the individual's retired or retainer 
pay, the Secretary of Defense shall pay, by transfer to the 
Corporation from amounts available for pay of active duty 
members of the Armed Forces, the amount equal to 50 per-
cent of that individual's rate of pay for service in the 
cadre. 

• 
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(3) FACILITIES.—Upon the establishment of the Program, 
the Secretary of Defenae shall identify military installations 
and other facilities of the Department of Defense and, in con-
sultation with the adjutant generals of the State National 
Guards, National Guard facilities that may be used, in whole 
or in part, by the Civilian Community Corps for training or 
housing Corps members. The Secretary of Defense shall carry 
out this paragraph in consultation with the liaison office estab-
lished under paragraph (1). 

(4) INFORMATION REGARDING CORPS.—The Secretary of De-
fense may permit Armed Forces recruiters to inform potential 
applicants t'or the Corpa regarding service in the Corps as an 
alternative to service in the Armed. Forces. 
(b) SECRETARY OF LABOR.—Upon the establishment of the Pro-

gram, the Secretary of Labor shall identify and assist in establish-
ing a system for the recruitment of persons to,  Serve aa members 
of the Civilian Community Corps. In carrying out this subsection, 
the Secretary of Labor may utilize the Employment Service Agency 
or the Office of Job Training. 
SEC. 162. [42 U.S.C. 1265211 ADVISORY BOARD. 

(a) ESTABLISHMENT AND PURPOSE.-Up0n the establishment of 
the Program, there shall also be established a Civilian Community 
Corps Advisory Board to advise the Director concerning the admin- 
istration of this subtitle and to assist in the development and ad-
ministration of the Corps. 

(b) MEMBERSHIP.—The Advisory Board shall be composed of 
the following members: 

(1) The Secretary of Labor. 
(2) The Secretary of Defense. ./ 
(3) The Secretary of the Interior. , 
(4) The Secretary of Agriculture./ 
(5) The Secretary of Education. 
(6) The Secretary of Housing and Urban Development. 
(7) The Chief of the National Guard Bureau. 
(8) Individuals appointed by the Director from among per 

sons who are broadly representative of educational institutions, 
voluntary organizations, industry, youth, and labor unions. 

(9) The Chief Executive Officer. 
(c) INAPPLICABILITY OF TERMINATION REQUIREMENT.—Sectien 

14 of the Federal Advisory Committee Act (5 U.S.C. App.) shall not 
apply to the Advisory Board. 
SRC. 164. [42 U.B.C. 12453m] ANNUAL EVALUATION. 

Pursuant to the provisions for evaluations conducted under 
section 179, and in particular subsection (g) of such section, the 
Corporation shall conduct an annual evaluation of the Civilian 
Community Corps programs authorized under this subtitle. 
SEC. 165. [42 U.S.C. 12653n] FUNDING LIMITATION. 

The Corporation, in consultation with the Director, shall en-
sure that no amounts appropriated under section 501 are utilized 
to carry out this subtitle. 
SEC. 166. [42 1.1.S.C. 12653o] DEFINITIONS. 

In this subtitle: 
September 29, 1993 
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(1) BOARD.—The term "Board" means the Board of Direc-
tors of the Corporation. 

(2) CORPS.—The terms "Civilian Community Corps" and 
"Corps" mean the Civilian Community Corps reqwired under 
section 155 as part of the Civilian Community Corps Dem-
onstration Program. 

(3) CORPS cAmP.—The tetin "Corps camp" means the facil-
ity or central location established aa the operational head-
quarters and boarding place for particular Corps units. 

(4) CORPS ibiEmBERs.—The term "Corps members" means 
persons receiving training and participating in projecta under 
the Civilian Community Corps ID.onstration Program. 

(5) DraEcroN.—The term "Director" means the Director of 
the Civilian Community Corps. 

(6) INSTITUTION OF HIGHER EDUCATION.—The terra `Institu-
tion of higher education" has the meaning given that term in 
section 1201(a) of the Higher Education Act of 1965 (20 U.S.C. 
1141(a)). 

(7) PROGRAM.—The terms "Civilian Community Corps 
Demonstration Pro • : " and "Program" mean the Civilian 
Community Corps i onstration Program established pursu-
ant to eection 152. 

(8) SERVICE LKARNING.—The term "service learning", with 
respect to CJrps members, means a method—

(A) under which Corps members learn and devel 
through active participation in thoughtfully 
service experiences that meet actual community needs; 

(B) that provides stnietured time for a Corps member 
to think, talk, or write about what the Corps member did 
and saw during an actual service activity; 

(C) that provides Corps members with opportunities to 
use newly acquired skills and knowledge in real life situa-
tions in their own communities; and 

(D) that helps to foster the development of a sense of 
caring for others, good citirAnAhi, and civic responsibility. 
(9) SUPEIUNTENDENT.—The term "superintendent" with re-

spect to a Corps camp, means the head of the camp under sec-
tion 155(d). 

(10) UNrr.—The telLn "unit" means a unit of the Corps re-
ferred to in section 155(c). 

t Subtitle F Administrative Provisions 
* 

17L [411U.S.C. 12431] FAMILY AND MEDICAL LEAVE. 
-  
. (a) rARTICIPANTS IN PRIVATE, STATE, AND LOCAL PROJECTS.—

For of title I of the FamilY and Medical Leave Act of 1993 
(29 U.S.C. 2601 et seq.), if— _ _ _ _ 

(1) a participant has provided service for the period re-
quired by section 101(2XAXi) (29 U.S.C. 2611(2XAXi)), and has 
met the hours of service requirement of section 101(2XAXii), of 
such Act with respect to a project; and 

(2) the service sponsor of the project is an employer de-
scribed in section 101(4) of such Act (other than an employing 

Septomber 29, 1993 
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permit eligible individuals to participate in school-to-worlc pro-grams approved by the Secretaries of Labor and Education. (e) LNTEREST PAYMENTS DURING FORBEARANCE ON LOAN RE-PAYMMNT.—The Corporation shall provide by regulation for the pay-ment on behalf of an eligible individual of interest that accrues during a period for which such individual has obtained forbearance in the repayment of a qualified student loan (as defined in sub-section (b)(6)), if the eligible individual successfully completes the individual's required term of service (as determined under section 146(b)). Such regulations shall be prescribed after consultation with the Secretary of Education. 
(f) EXCEPTION.--With the approval of the Director, an approved national service program funded under section 121, may offer par-ticipants the option of waiving their right to receive a national service educational award in order to receive an alternative post-service benefit fimded by the program entirely with non-Federal funds. 
(g) DEFINITION OF INSTITUTION OF HIGHER EDUCATION.—Not-withestanding section 101 of this Act, for purposes of this section the term "institution of higher education' has the meaning provided by section 481(a) of the Higher Education Act of 1965 (20 U.S.C. 1088(a)). 

,• Subtitle E—Civilian Community Corps 
SEC. 151. [42 U.S.C. 12853] PURPOSE. 

of a Civilian Community Corps to provide a basis for determining—

for national service and community service by the people of the United States; 

the Federal Government can significantif;aiTcrease the support 

It is the purpose of this subtitle to authorize the establishment 

(1) whether residential service pro s administered by 

(2) whether such programs can expand the opportunities for willing young men and women to perform meaningful, di-rect, a.nd consequential acts of community service in a manner that will enhance their own skills while contributing to their u.nderstanding of civic responsibility in the United States; 
(3) whether retired members and former members of the Armed Forces of the United States, members and former metn-bers of the Armed Forces discharged or released from active duty in connection with reduced Department of Defense spend- ing, members and former members of the Armed Forces dis-charged or transferred from the Selected Reserve of the Ready Reserve in connection with reduced Department of Defense spending, and other members of the A.rmed Forces not on ac-tive duty and not actively participating in a reserve component of the Armed Forces can provide guidance and training under such programs that contribute meaningfully to the encourage-ment of national and community service; and 
(4) whether domestic national service programs can serve as a substitute for the traditional option of military service in the Armed Forces of the Cruted States which, in times of re-Seoternoer 29,1993 
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ductions in the size of the Armed Forces, is a diminishing na-
tional service opportunity for young Americans. 

SEC. 152. [42 U.S.C. 12653a1 ESTABLISHMENT OF CIVILIAN CONDIUNITY 
CORPS DES1ONST RATION PROGRAM. 

(a) IN GENERAL.—The Corporation may establish the Civilian 
Community Corps Demonstration Program to carry out the purpose 
of this subtitle. 

(b) PROGRAM COMPONENTS.—Under the Civilian Community 
Corps Demonstration Program authorized by subsection (a), the 
members of a Civilian Community Corps shall receive training and 
perform service in at least one of the following two program compo-
nents: 

(1) A national service program. 
(2) A summer national service program. „ 

(c) RESIDENTIAL PROGRAMS.-Both program components are 
residential programs. The members of the Corps in each program 
shall reside with other members of the Corps in Corps housing dur-
ing the periods of the members' agreed service. 
SEC. 153. (42 U.S.C. 12653b) NATIONAL SERVICE PROGRAM. 

(a) IN GENEPAL.—Under the national service program compo-
nent of the Civilian Community Corps Demonstration Program au-
thorized by section 152(a), eligible young people shall work in 
teams on Civilian Community Corps projects. 

(b) ELIGIBLE PARTICIPANTS.-A person shall be eligible for se-
lection for the national service program if the person—

(1) is at least 16 and not more than 24 years of age; and 
(2) is a high school graduate or has not received a high 

school diploma or its equivalent. 
(C) DIVERSE EACICROUNDS OF PARTICIPANTS.—In selecting per-

sons for the national service program, the Director shall endeavor 
to ensure that participants are from economically, geographically, 
and ethnically diverse backgrounds. 

(d) NECESSARY PARTICIPANTS.—To the extent practicable, at 
least 50 percent of the participants in the national service program 
shall be economically disadvantaged youths. 

(e) PERIOD OF PARTICIPATION.—Per30nS desiring to participate 
in the national service program shall enter into an agreement with 
the Director to participate in the Corps for a period of not less than 
nine months and not more than one year, as specified by the Direc-
tor, and may renew the agreement for not more than one addi-
tional such period. 
SEC. 154. (42 U.S.C. 12653c1 SUMM.ER NATIONAL SERVICE PROGRAM. 

(a) IN GENERAL.—Under the summer national service program 
of the Civilian Community Corps Demon.stration Program author- 
ized by section 152(a), a diverse group of youth aged 14 through 
18 years who are from urban or rural areas shall work in teams 
on Civilian Community Corps projects. 

(b) NECESSARY PARTICIPANTS.—To the extent practicable, at 
least 50 percent of the participants in the summer national service 
program shall be economically disadvantaged youths. 
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(c) SEASONAL PROGRAM.—The training and service of Corps 
members under the summer national service program in each year 
shall be conducted after April 30 and before October 1 of that year. 
SEC. 155. (42 US.C. 128534] CIVILIAN COMMUNITY CORPS. 

(a) DmEcroR.—Upon the establishment of the Civilian Com-
munity Corps Deraonstration Program, the Civilian Community 
Corps shall be under the direction of the Director appointed pursu-
ant to section 159(cX1). 

(b) IstEmBERSHIP irr CrvruAN Colad-uNrry CORPS.—
(1) PARTICIPANTS TO BE MEMBERS.—Persons selected to 

participate in the national service program or the summer na-
tdonal service program components of the Program shall be-
come members of the Civilian Community Corps. 

(2) SELECTION OF MEMBERS.—The Dirt.ctor or the Direc-
tor's designee shall select individuals for membership in the 
Corps. 

(3) APPLICATION FOR MEMBERSHIP.—To be selected to be-
come a Corps member an individual shall submit an applica-
tion to the Director or to any other office as the Director may 
designate, at such time, in such manner, and containing such 
information as the Director shall require. At a minimum, the 
application shall contain information about the work experi-

,  ence of the applicant and sufficient information to enable the 
Director, or the superintendent of the appropriate camp, to de-
termine whether selection of the applicant for membership in 
the Corps is appropriate. 
(C) ORGANIZATION OF CORPS INTO UNITS.-

(1) UNITS.—The Corps shall be divided into permanent 
units. Each Corps member shall be assigned to a unit. 

(2) UNIT LEADERS.—The leader of each unit shall be se-
lected from among persons in the permanent cadre established 
pursuant to section 159(cX2). The designated leader shall ac-
company the unit throughout the period of agreed service of 
the members of the unit. 
(d) CAmPs.—

(1) UNITS TO BE ASSIGNED TO CAMPS.—The units of the 
Corps shall be grouped together as appropriate in camps for 
operational, support, and boarding purposes. The Corps camp 
for a unit shall be in a facility or central location established 
as the operational headquarters and boarding place for the 
unit. Corps members may be hou.sed in the camps. 

(2) CAMP SUPERINTENDENT.—There shall be a superintend-
ent for each camp. The superintendent is the head of the camp. 

(3) ELIGIBLE SITE FOR cAMP.—A camp may be located in a 
facility referred to in section 162(aX3). 
(e) DISTRIBUTION OF UNITS AND CORPS.—The Director shall en-

sure that the Corps units and camps are distributed in urban areas 
and rural areas in various regions throughout the United States. 

(i) STANDARDS OF CONDUCT.-
(1) IN GENERAL.—The superintendent of each camp shall 

establish and enforce standards of conduct to promote proper 
moral and disciplinary conditions in the camp. 
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(2) SANCTIONS.—linder procedures prescribed by the Direc-tor, the superintendent of a camp may—
(A) transfer a member of the Corps in that camp to another unit or camp if the superintendent determines 

that the retention of the member in the member's unit or in the superintendent's camp will jeopardize the enforce-
ment of the standards or diminish the opportunities of other Corps members in that unit or camp, as the case 
may be; or 

(B) dismiss a member of the Corps from the Corps if 
the superintendent determines that retention of the mem-
ber in the Corps will jeopardize the enforcement of the 
standards or diminish the opportunities of other Corps 
members.  
(3) APPEA.L.9.—Under procedures prescribed by the Direc-tor, a member of the Corps may appeal to the Director a deter-

mination of a camp superintendent to tiansfer or dismiss the 
member. The Director shall provide for expeditious disposition 
of appeals under this paragraph. 

SEC. 154. [42 US.C. 124153•1 TRAINING. 
(a) COMMON CURRICULUM.—Each member of the Civilian Com-

munity Corpa shall be provided with between three and six weeks of training that includes a comprehensive service-learning curricu-
1 lum designed to promote team building, discipline, leadership, 

work, training,  citizenship, and physical conditioning. 
(b) ADVANCED SERVICE TRAINING.-

(1) NATIONAL SERvICE PROGRAM.—Members of the Corps 
participating in the national service program shall receive ad- 
vanced training in basic, project-specific skills that the mem-
bers will use in performing their community service projects. 

(2) SUMMER NATIONAL SERVICE PROGRAM.—Members of the 
Corps participating in the summer national service program 
shall not receive advanced training referred to in paragraph (1) 
but, to the extent practicable, may receive other training. 
(c) TRAINING PERSONNEL.—

(1) IN GENERAL.—Members of the cadre appointed under 
section 159(cX2) shall provide the training for the members of 
the Corps, including, as appropriate, advanced service training 
and ongoing training throughout the members' periods of 
agreed service. 

(2) COORDINATION wiTH OTHER ENTITIES.—Members of the 
cadre may provide the advanced service training referred to in 
subsection (bX1) in coordination with vocational or technical 
schools, other employment and training providers, existing 
youth service programs, or other qualified individuals. 
(d) FACILITIES.—The training may be provided at installations 

and other facilities of the Department of Defense, and at National 
Gu.ard facilities, identified under section 162(aX3). 
SEC. 157. [42 U.S.C. 1243534 SERVICE PROJECTS. 

(a) PROJECT REQUIREMENTS —The service projects carried out 
by the Civilian Community Corps shall—

(1) meet an identifiable public need; 
Sopternber 29, 1993 
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(2) emphasize the performance of community service ac-
tivities that provide meaningful community benefita and oppor-
tunities for service learning and skills development; 

(3) to the maximum extent practicable, encourage work to 
be accomplished in teams of diverse individuals working to-
gether, and 

(4) include continued education and training in various 
technical fields. 
(b) PROJECT PROPOSALS.-

(I)DEVEIOPB OPPROPOSNS 
1.?)S CD CU D 4 -UPO tbeeB. tbb§betOfeA08tbeSeOetaOfC t  tbe. tad%Cte?r|@d4eSeta;fOU 8 
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(1) SELECTION.—The superintendent of a Corps camp shall 

select the projecta to be performed by the members of the 
Corps assigned to the units in that camp. The superintendent 
shall select projects from among the projects proposed or iden-
tified pursuant to subsection (b). 

(2) INNOVATIVE LOCAL ARRANGEMENT'S FOR PROJECT PER-
FORMANCE.—The Director shall encourage camp superintend-
ents to negotiate with representatives of local communities, to 
the extent practicable, innovative arrangements for the per-
formance of projects. The arrangements may provide for cost-
sharing and the provision by the communities of in-kind sup-
port and other support. 

SEC. 158. [42 I.T.S.C. 12663g1 AUTHOR= BENEFITS FOR CORPS MEM-
BERS. 

(a) IN GENERAL.—The Director shall provide for members of 
the Civilian Community Corps to receive benefits authorized by 
this section. 

(b) LIVING ALLOWANCE.—The Director shall provide a living al-
lowance to menibers of the Corps for the period during which such 
members are engaged in training-or- any activity on a -Corps 
project. The Director shall establish the amount of the allowance 
at any amount not in excess of the amount equal to 100 percent 
of the poverty line that is applicable to a family of two (as defined 
by the Office of Management and Budget and revised annually in 
accordance with section 673(2) of the Community Services Block 
Grant Act (42 U.S.C. 9902(2)). 

, 
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( c) OiHEx AtrrHoRrEED BENEFrrs.—While receiving training  or engaging in service projecta as members of the Civilian Coinmunity Corps, members may be provided the following benefits: 
(1) Allowances for travel expenses, personal expenses, and other ses. 
(2) . 
(3) Subsistence. 
(4) Transportation. 
(5) Equipment. 
(6) Clothing. 
(7) Recreational services and supplies. 
(8) Other services determined by the Director to be consist-ent with the purposes of the Program. 

(d) SUPPORTIVE SERVICES.—As the Director-determines appro-priate, the Director may provide each member of the Corps with health care services, child care services, counseling services, and other supportive services. 
(e) POST SERVICE BENEFrrs.—Upon completion of the agreed period of service with the Corps, a member shall elect to receive the educational assistance under subsection (f) or the cash benefit under subsection (g). 
(f) NATIONAL SERVICE EDUCATIONAL AWARDS.—A Corps mem-ber who successfully completes a period of agreed service in the Corps may receive the national service educational award described in subtitle D if the Corps member—

(1) serves in an approved national service position; and 
(2) satisfies the eligibility requirements specified in section 

146 with respect to service in that approved national service 
position. 
(g) ALTERNATIVE BENEFrr.-If a Corps member who success-

fully completes a period of agreed service in the Corps is ineligible 
for the national service educational award described in subtitle D, 
the Director may provide for the provision of a suitable alternative 
benefit for the Corps member. 

• 

- 
\ - 

SEC. 159. [42 U.S.C. 1.2euhl ADMINISTRATIVE PROVISIONS. 
(a) SUPERVISION.—The Chief Executive Officer shall monitor 

and supervise the administration of the Civilian Comnaunity Corps 
Demon.stration Program authorized to be established under section 
152. In carrying out this section, the Chief Executive Officer 
shall—

(1) approve such guidelines, recommended by the Board, 
for the design, selection of inembers, and operation of the Civil-
ian Community Corps as the Chief Executive Officer considers 
appropriate; 

(2) evaluate the progress of the Corps in providing a basis 
for determining the matters set forth in section 151; and-  ---- — 

(3) carry out any other activities determined appropriate 
by the Board. 
(b) MONTIORING AND COORDINATION.—The Chief Executive Of-

ficer shall—
(1) monitor the overall operation of the Civilian Commu-

nity Corps; 
Septembor 29, 1993 
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(2) coordinate the activities of the Corps with other youth 
service programs administered by the Corporation; and-

(3) carry out any other activities determined appropriate 
by the Board. 
(C) STAFF.—

( 1) DERECTOR.—
(A) APPOINTMEIT.—Upon the establishment of the 

Program, the Chief Executive Officer shall appoint a Direc-
tor. The Director may be selected from among retired com-
missioned officers of the Armed Forces of the United 
States. 

(B) DUTEES.—The Director shall—
(i) design, develop, and administer the Civilian 

Community Corps programs; 
(ii) be responsible for managing the daily oper-

ations of the Corps; and - 

rr Civilian Community Corps programs. 
(B) APPOINTMENT.—The Director shall appoint the 

members of the pernianent cadre. 
(C) EMPLOYMENT CONSIDERATIONS.-111 appointing in-

dividuals to cadre positions, the Director shall—
(i) give consideration to retired, discharged, and 

other inactive members and former members of the 
Armed Forces recommended under section section 1 
162(aX2); 

(ii) give consideration to fortner VISTA, Peace 
Corps, and youth service program personnel; 

(iii) ensure that the cadre is comprised of males 
and females of diverse ethnic, economic, professional, 
and geographic backgrounds; and 

(iv) consider applicants' experience in other youth 
service programs. 
(D) Commutirrv SERVICE CREDIT.-Service as a mem-

ber of the cadre shall be considered as a community serv-
ice opportunity for purposes of section 4403 of the National 
Defense Authorization Act for Fiscal Year 1993 and as em-
ployment with a public service or community service orga-
nization for purposes of section 4464 of that Act. 

1 So in law. Section 104(*)(2)(EXii) of the National and Comnmnity Service Trost Act o( 1999 
amended clause (i) of section 159(cX2XC) by 'tracing "195K(aX2r and inaertiog "'action 
162(a)(2)".l'hia •rnandcnent mad* to the crow reference probably should not have included the 
word 'section" in ths truisrud bsi 

(iii) report to the Chief Executive Officer. 
(C) ALTTHORITY TO EMPLOY STAFF.—The Director may 

employ such staff as is necessary to carry out this subtitle. 
The Director shall, to the maximum extent practicable, uti-
lize in staff positions personnel who are detailed from de-
partments and agencies of the Federal Government and, to 
the extent the Director considers appropriate, shall request 
and accept detail of personnel from such departments and 
agencies in order to do so. 
(2) PERMANENT CADRE.- - 

(A) ESTABLISHMENT.—The Director shall establish a 
rmanent cadre of supervisors and training instructors 

Sopternber 29, 1993 
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(E) TRAINING.—The Director shall provide to members 
of the permanent cadre appropriate training in youth de-
velopment techniques and the principles of service learn-
ing. A.11 members of the permanent cadre shall be required 
to participate in the training. 
(3) INAPPLICABILITY OF CERTAIN CIVIL SERVICE LAWS.—The 

Director, the members of. the permanent cadre, and the other 
staff personnel shall be appointed without regard to the provi-
sions of title 5, United States Code, governing appointmenta in 
the competitive service. The rates of pay of such persons may 
be established without regard to the provisions of chapter 51 
and subchapter III of chapter 53 of such title. 

(4) VOLUNTARY SERVICES.—Notwithstanding any other pro-
vision of law, the Director may accept the...voluntary services 
of individuals. While away from their homes or regular places 
of business on the business of the Corps, such individuals may 
be allowed travel expenses, including per diem. in lieu of sub-
sistence, in the same amounts and to the eame extent, as au-
thorized under section 5703 of title 5, United States Code, for 
persons employed intermittently in Federal Governznent serv-
ice. 

SEC. 110. [42 U.S.C. 126531] STATUS OF CORPS MEMBERS AND CORPS 
PERSONNEL UNDER FEDERAL LAW. 

(a) IN GENE:RAL.—Except as otherivise provided in this section, 
members of the Civilian Community Corps shall not, by reason of 
their status as such members, be considered Federal employees or 
be subject to the provisions of law relating to Federal employment. 

(b) WORK-RELATED INJURIES.—
(1) IN GENERAL.—For purposes of subchapter I of chapter 

81 of title 5, United States Code, relating to the compensation 
of Federal employees for work injuries, members of the Corps 
shall be considered as employees of the United States within 
the meaning of the terin "employee", as defined in section 8101 
of such title. 

(2) SPECIAL RULE.-In the application of the provisions of 
subchapter I of chapter 81 of title 5, United States Code, to a 
person referred to in paragraph (1), the person shall not be 
considered to be in the performance of duty while absent from 
the person's assigned post of duty unless the absence is author-
ized in accordance with procedures prescribed by the Director. 
(c) ToaT CIAIMS PROCEDURE.—A member of the Corps shall be 

considered an employee of the United States for purposes of chap-
ter 171 of title 28, United States Code, relating to tort claims liabil-
ity and procedure. 
SEC. 1451. [42 U.S.C. 126331] CONTRACT AND GRANT AUTHORITY. 

(a) PROGRAMS.—The Director may, by contract or grant, pro-
vide for any public or private organization to perform any program 
function under this subtitle. 

(b) EQUEPMENT AND FACILITIES.-
(1) FEDERAL AND NATIONAL GUARD PROPERTY.—The Direc-

tor shall enter into agreements, as necessary, with the Sec-
retary of Defense, the Governor of a State, territory or 
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SEC. 162. (42 U.S.C. 126621O RESPONSIBILITIES OF OTHER DEPART. 
MENTS. 

(a) SECRETARY OF DEFENSE.-
(1 ) LIAISON OFFICE.-

(A) ESTABLISHMENT.—Upon the establishment of the 
Program, the Secretary of Defense shall establish an office 
to provide for liaison between the Secretary and the Civil-
ian Community Corps. 

(B) Durres.—The office shall—
(i) in order to assist in the recruibnent of person- 

nel for appointment in the permanent cadre, make 
available to the Director information in the registry 
established by section 4462 of the National Defense 
Authorization Act for Fiscal Year 1993; and 

(a) provide other assistance in the coordination of 
Department of Defense activitiea with the Corps. 

(2) CORPS CADRE.-
(A) LIST OF RECOMMENDED PERSONNEL.—Upon the es-

tablishment of the Program, the Secretary of Defense, in 
consultation with the liaison office established under para-
graph (1) shall develop a list of individuals to be rec-
ommended for appointment in the permanent cadre of 
Corps personnel. Such personnel shall be selected from 
among members and former members of the Armed Forces 
referred to in section 151(3) who are commissioned officers, 
noncommissioned officers, former commissioned officers, or 
former noncommissioned officers. 

(B) RECOMICENDATIONS REGARDING GRADE AND PAY.—
The Secretary of Defense shall recommend to the Director 
an appropriate rate of pay for each person recommended 
for the cadre pursuant to this paragraph. 

(C) CONTRIBUTION FOR RETIRED MEMBER'S PAY.-If a 
listed individual receiving retired or retainer pay is ap-
pointed to a position in the cadre and the rate of pay for 
that individual is established at the amount equal to the 
difference between the active duty pay and allowances 
which that individual would receive if ordered to active 
duty and the amount of the individual's retired or retainer 
pay, the Secretary of Defense shall pay, by transfer to the 
Corporation from amounts available for pay of active duty 
members of the Armed Forces, the amount equal to 50 per-
cent of that individual's rate of pay for service in the 
cadre. 
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NATIONAL AND COMMUNITY SERVICE ACT 0F 1990 Sec. 162 

commonwealth, or the commanding general of the District of 
Columbia National Guard, as the case may be, to utilize—

(A) equipment of the Department of Defense and 
equipment of the National Guard; and 

(B) Department of Defense facilities and Natonal 
Guard facilities identified pm.suant to section 162(aX3). 
(2) OTHER PROPERTY.—The Director may enter into con-

tracts or agreements for the use of other equipment or facilities 
to the extent practicable to train and house members of the Ci-
vilian Community Corps and leaders of Corps units. 

, 

September 29, 1993 
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(3) FACILITIES.—Upon the establishment of the Program, 
the Secretary of Defense shall identify military installations 
and other facilities of the Department of Defense and, in con-
sultation with the adjutant generals of the State National 
Guards, National Guard facilities that may be used, in whole 
or in part, by the Civilian Community Corps for training or 
housing Corps members. The Secretary of Defense shall carry 
out this paragraph in consultation with the liaison office estab-
lished under paragraph (1). 

(4) INFORMATION REGARDNG CORPS.—The Secretary of De-
fense may permit Armed Forces recruiters to inform potential 
applicants for the Corps regarding service in the Corps as an 
alternative to service in the Armed Forces. 
(b) SECRETARY OF LABOR.—Upon the establiahment of the Pro-

gram, the Secretary of Labor shall identify and" assist in establish-
ing a system for the recruitment of persons to serve as members 
of the Civilian Community Corps. In carrying out this subsection, 
the Secretary of Labor may utilize the Empiornent Service Agency 
or the Office of Job Training. 
SEC. 183. [42 U.S.C. 126581) ADVLSORY BOARD. 

(a) ESTABLISHMENT AND PURPOSE.—Upon the establishment of 
the Program, there shall also be established a Civilian Community 
Corps Advisory Board to advise the Director concerning the admin-
istration of this subtitle and to assist in the development and ad-
ministration of the Corps. 

(b) MEMBERSHIP.—The Advisory Board shall be composed of 
the following members: 

(1) The Secretary of Labor. 
(2) The Secretary of Defense. \/ 
(3) The Secretary of the Interior. , 
(4) The Secretary of Agriculture./ 
(5) The Secretary of Education. 
(6) The Secretary of Housing and Urban Development. 
(7) The Chief of the National Guard Bureau. 
(8) Individuals appointed by the Director from among per. 

sons who are broadly representative of educational institutions, 
voluntary organizations, industry, youth, and labor unions. 

(9) The Chief Ezecutive Officer. 
(c) INAPPLICABILITY OF TERM@ATION REQUIREMENT.-Section 

14 of the Federal Advisory Committee Act (5 U.S.C. App.) shall not 
apply to the Advisory Board. 
SIC. 184. [42 U.S.C. 12853m] ANNUAL EVALUATION. 

Pursuant to the provisions for evaluations conducted under 
section 179, and in particular subsection (g) of such section, the 
Corporation shall conduct an annual evaluation of the Civilian 
Community Corps programs authorized under this subtitle. 
SEC. 185. [42 US.C. 12853n] FUNDING LIMITATION. 

The Corporation, in consultation with the Director, shall en-
sure that no amounts appropriated under section 501 are utilized 
to carry out this subtitle. 
SEC. 188. [42 U.S.C. 128534,1 DEFINITIONS. 

In this subtitle: 
September 29, 1993 
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1) B0ARD.—The term "Board" means the Board of Direc-
tors of the Corporation. 

(2) CORPS.—The terms "Civilian Community Corps" and 
"Corps" mean the Civilian Community Corps required under 
section 155 as part of the Civilian Coranaunity Corps Dem-
onstration Program. 

(3) CORPS CAMP.—The term "Corps camp" means the facil- 
ity or central location established as the operational head-
quarters and boarding place for particular Corps u.nits. 

(4) CORPS MEKBERS.—The term "Corps members" means 
persona receiving training and participating in projects under 
the Civilian Community Corps Demonstration Program. 

(5) DIRECTOR.—The terra "Director" means the Director of 
the Civilian Community Corps. 

(6) INSTITUTION 0F HIGHER EDUCATI0N.-,:-The terra "institu-
tion of higher education" has the meaning given that term in 
section 1201(a) of the Higher Education Act of 1965 (20 U.S.C. 
1141(a)). 

(7) PROGRAM.—The tains "Civilian CommunitY Corps 
Demonstration Program" and "Program" mean the Civilian 
Community Corps Demonstration Program establiehed pursu-
ant to section 152. 

(8) SERVICE LEARNING.—The tei la "service learning", with 
respect to Corps members, mean.s a method—

(A) under which Corps inembers learn and develop 
through active participation in thoughtfully organized 
service experiences that meet actual cotnmunity needs; 

(B) that provides structured time for a Corps member 
to think, talk, or write about what the Corps member did 
and saw during an actual service activity; 

(C) that provides Corps members with opportunities to 
use newly acquired skills and knowledge in real life situa-
tians in their own communities; and 

(D) that helps to foster the development of a sense of 
caring for others, good citizenshi, and civic responaibility. 
(9) SUPZMINTENDENT.—The term "superintendent", with re-

spect to a Corps camp, means the head of the camp under sec-
tion 155(d). 

(10) UNIT.—The term "unit" means a unit of the Corps re-
ferred to in eection 155(c). 

Subtitle F—Adniinistrative Provisions 

SEC. 171. [42 U.S.C. 1.26311 FAMILY At\TD MEDICAL LEAVE. 
(a) PARTICIPANTS IN PRIVATE, STATE, AND LOCAL PROJECTS.—

For purposee of titie I of the FamilY and Medical Leave Act of 1993 
(29 U.S.C. 2601 et seq.), if -- —

(1) a participant has provided ssrvice for the period re-
quired by section 101(2XAXi) (29 U.S.C. 2611(2XAXi)), and has 
met the hours of service requirement of section 101(2XAXii), of 
such Act with respect to a project; and 

(2) the service sponsor of the project is an employer de-
scribed in section 101(4) of such Act (other than an employing 

September 29, 1993 
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HARRIS WOFFORD ENVIRONMENT AND PUBLIC WORKS 

PENNSYLVANIA FOREIGN RELATIONS 

SMALL BUSINESS 

'United (*tato g)Enate 
WASHINGTON, DC 20510-3803 

- 

THE CIVILIAN COMMUNITY CORPS (CCC) 
DEMONSTRATION PROGRAM 

Legislative History  

Originally introduced in March as part of S.2373, the Civilian Community Corps was 
accepted as an amendment to the 1992 Defense Authorization Bill -- offered by Senators 
Boren, Wofford, Nunn, Kennedy, Mikulski, Simon, Dixon, Dole, Warner, Domenici, McCain, 
Reid and Seymour. For FY'93, the appropriations for the Civilian Community Corps will be 

$20 million. 

The CCC component was one of three civil-military youth service initiatives that were 
included as part of both bills by this strong bipartisan coalition. $30 million was 
appropriated to the National Guard Youth Opportunities Pilot Programs to run ten 
demoriStraticjn programs for dropouts and other at-risk youth. These programs, run by the 
National Guard, are part residential and part non-residential in nature. $20 million was also 
appropriated for the Commission on N4tional and Community Service to run programs that 
involve former, inactive or discharged military personnel in non-residential youth service 
efforts and/or are located in communities negatively impacted by military downsizing. 

Program,  Participants & Content 

There will be established two divisions of the new CCC: a Summer National Service 
Program and a National Service Program. 

The Summer National Service Program will give young people between the ages of 
14-18, primarily from disadvantaged backgrounds, the opportunity to work for a few months 
on project.: that will benefit the cornmunity. In return the; can receive room, board, 
reimbursement of necessary expenses, a living allowance, and either an educational credit up 
to a 1,,aximum of $1,000 or half i:hat amount in a post-service cash benefit. 

The National Service Program will give a diverse group of young people between the 
ag,:s of 17-25 -- from all over the country of all races, classes, creeds and socio-economic 
backgrounds -- an opportunity to work on valuable community projects for 9 rnonths to 1 

•`, 
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year. Corpsmembers will receive advance service training in project-specific skills so as to be 
able to tackle more difficult assignments of greater community benefit. The National Service 
Program provides room, board, reimbursement of necessary expenses, a living allowance, and 
an educational credit up to a maximurn of $5,000 or half that amount in a post-service cash 
benefit. 

lnitiatives will be developed to assist corpsmembers complete the transition from the 
CCC to school or work. Support services shall be provided to the extent necessary. 

The CCC programs are to be run by a permanent cadre that in addition to retired, 
discharged or inactive military service persons, shall be composed of persons with experience 
in service, educational or other arenas. The cadre will also ensure the training of the 
corpsmembers of both the summer and national service programs. This cadre will be 
comprised of people from diverse ethnic, economic, professional and geographic backgrounds. 

Every corpsmember will take part in a 3-6 week common curriculum that includes a 
comprehensive service-learning curriculum designed to promote team-building, discipline, 
leadership, work, training, citizenship, and physical conditioning. National Service 
corpsmembers will veceive additional pioject-specific skills training. 

Each camp superintendent will identify and select community service projects that 
will encourage diverse teams working together in corps. The projects will be labor intensive, 
and provide community beneiit and opportunities For servic.:-learning and skills development. 
The Secretaries of Agriculture, Interior, cnd HUD shall develop proposals for Corps projects 
pursuant to guidelines prescribed by the Director. Other public and private agencies, 
including representatives of local communities in the vicinity of a Corps camp, as well as 
corpsmembers themselves, may also develop proposals for projects. As defined by the 
National and Community Service Act of 1990, community service includes physical labor, and 
human and social services. 

Administration of the Demonstration Program 

The new CCC will be run under the auspices of the bipartisan Commission on 
National and Community Service -- a federal agency created by the National and Community 
Service Act of 1990. 

PA Director will be named by the Commission's Board. The Director may be a retired 
military person. The Director will be advised by a Civilian Community Corps National 
Advisory Board comprised of various Secretaries and persons appointed by the Director who 
are broadly representative of educational institutions, industry, youth organizations, labor 
unions, service groups...to assist in the development and administration of the new CCC. 
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The new CCC will be residential in nature and to the maximum extent practical will 
use excess capacity in military bases. Also to the maximum extent practical, retired, 
discharged or inactive military personnel will be involved in operating the new CCC. 

The Defense Department shall establish a Liaison Office to the CCC to help coordinate 
activities and to help develop a cadre of personnel to manage and supervise CCC camps, 
projects, and corpsmembers. 

The Department of Labor, in conjunction with the Department of Defense, will help to 
identify and assist in establishing a recruiting system for young men and women 
corpsmembers. 

- 
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AN AMERICORPS PROGRAM 

c C, 
NATIONAL CIVILIAN COMMUNITY CORPS 

AN AMERICORPS PROGRAM 

Fact Sheet 

THE PROGRAM: 

Anew residential service program, National Civilian Community Corps (NCCC) expands opportunities for 
young Americans to work in teams to meet critical needs in urban and rural communities. Drawing on the 

best methods used by civilian service projects, NCCC adds the experience of the Armed Forces in motivating and 
training American youth. 

THE CORPS: 

corps members live dormitory-style and train together at military bases. Training — using service learning 
methods — is focused on leadership, team building, citizenship and physical conditioning. Skills for specific 

projects are taught before corps members begin their community efforts. Corps members, working in teams of 
ten, are expected to provide leadership and day-to-day project planning. 

ELIGIBILITY: 

NCCC is open to young adults 18-24 willing to commit to an 11-month program of service. An 8-week sum-
mer program is planned for ages 14-17. Corps members must be citizens or permanent residents of the U.S. 

Selection is based primarily on an application and personal references. Part of NCCC's mission is demonstrating 
the strength that diversity gives to an organization. 

SERVICES: 

NCCC focuses on projects that protect and conserve natural resources, promote public safety and help meet 
the educational and human needs of children, older persons and others in a community. Many corps 

members are trained for disaster relief and recovery projects. 

BENEFITS: 

orps members receive lodging, meals, uniforms, health care, child care, job skill training and earn an $8,000 
living allowance over 11 months of service. NCCC also provides an education award of $4,725; or, a corps 

member can choose a cash award of $2,362. The real compensation for corps members comes from having as 
much responsibility and as many challenges as they can handle. The NCCC experience is expected to help mem-
bers become skilled leaders committed to their communities. 

, A , 
meriCorps is the name for the new national service programs created by the Congress and President Clinton 
as part of the National and Community Service Trust Act of 1993. The NCCC is part of AmeriCorps. Up 

to 20,000 Americans will serve in AmeriCorps by early 1995. 

FOR MORE INFORMATION WRITE OR CALL: 

NCCC, 1100 Vermont Avenue, NW, Washington, DC 20525 
1-800-94-ACORPS, (202) 606-5000 

Printed on Recycled Paper. 

ABOUT AMERICORPS: 



t NCCC Organization 

Board of 
Advisors 

Donald Scott 
Vice President, CNCS 

Director, NCCC 

• 

Deputy Dircctor 
(NE, NW, SE, SW) 

Lewis Heffner 
Deputy Director 
HQ Operations 
and Logistics Camp Comrnanders 

Sarah Whitrnan 
Deputy Director 
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Fred Peters 
Deputy Director 
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and Military Affairs 

Public Affairs Legal 
Project 

Management 
Coordinators 
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Proiect 
Coordinator 

I 
Asst. Proj. 

Coord 

Academy 

Secretary Director 

Counselor Counselor Instructor 

Instnictor Computer Spec 

DepvtyDirector 

Unit Leader 

Asitt. U Leader 

I 5 Team Leaders 

Unit Leader 

Asst. U. Leader 

5 Team Leaders 

Unit Leeder 

Asst. U Leader 

5 Team Leaders 

Unit Leader 

Asst. U. Leader 

5 Team Leaders 

NCCC Staff Number Contract Hires Number 

Campus Director 1 Counselor 2 
Deputy Campus Director 1 Instructor 2 
Academy Director 1 Computer Specialist 1 
Project Coordinator 1 Team Leader 20 
Asst. Proj Coordinator 1 Secretary 2 
Unit Leader 4 Personnel Clerk 1 
Asst. Unit Leader 4 Supply Clerk 1 

Office Automation Spec. 1 

Total 13 30 

AMERICORPS 
NATIONAL CIVILIAN COMMUNITY CORPS 

REGIONAL CAMPUS ORGANIZATIONAL DIAGRAM 

Campus 
Director 

i 

Secretary 

Personnel Supply Automation 
Clerk Clerk Spec. 

Greg Knight March 14, 1994 
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permit eligible individuals to participate in school-Urwork pro­
grams approved by the Secretaries of Labor and Education. 

( e) l.Nn:REsT PAYMENTS DURING FORBEARANCE ON LoAN RE.
PAYMENT.-The Corporation shall provide by regulation for the pay­
ment on behalf of an elig-ible individual of interest that accrues 
durinr a period for which such individual has obtained forbearance 
in the repayment of a qualified student loan (as defined in sub­
section (bX6)), if the elipble individual successfully completes the 

• individual's required term of service (u determined under section
l46(b)). Such reculation.1 shall be prescribed after consulta-tion
with the Secretary of Education.

�tember 29, 1993 

(fl ExCEPnON.-With the approval of the Director, an approved
national service pro,ram funded under section l2l, may offer par­
ticipant.I the option of waivinr their rirht to receive a national
service educational award in order to receive an alternative post­
service benefit funded by the pro,ram entirely with rion-Federal
fund1.

(f) Dunm10N or INSTITUTION OF HIG� EDUCATION.-Not­
withstandinr section 101 of this Act, for p��ses of this section
the term '"institution of higher education' ha1 the meaning provided
by section 48l(a) of the Hirher Education Act of 1965 (20 U.S.C.
l088(a)).

Subtitle E-Civilian Community Corps 

SEC. lSL (42 U.S.C. 1.NAI PURPOSE. 

It i1 the 2urpo• of this subtitle to authorize the establishment 
of a Civilian Community Corps to provide a basis for determi.nin��-

( l) whether residential service prornms admir1isterf:<l by
the Federal Government can si,nificantly increase the support 
for national service and community service by the people of the 
United States; 

(2) whether such programs can expand the opportunities
fO?' willinc younc men and women to perform meaningful, di­
rect. and couequential acts of community service in a manner 
that will enhance their own skills while contributing to their 
undentandinr of civic responsibility in the United States; 

(3) whether retired members and former member, of the
Armed Forces of the United States, members and former mem­
ben of the Armed Forces discha.r1ed or released from active 
duty in connection with reduced Department of Defense spend­
inr, members and former member, of the Armed Forces dis­
charred or transferred from the Selected Reserve of the Ready 
Reserve in connection with reduced Department of Defense 
spendinr, and other members of the Armed Forces not on ac­
tive duty and not actively participatinr in a reserve component 
of the Armed Forces can provide guidance and traininr under 
such program• that contribute meaninrfully to the encourage­
ment of national and commwuty service; and 

(4) whether domestic national service programs can serve
as a substitute for the traditional option of military service in 
the Armed Forces of the C'nited States which, in times of re-
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duction.s in the size of the Armed Forces, i1 a diminish.mi na­
tional service opportunity for younr Americans. 

SEC. l5J. [� U.S.C. 12853•1 ESTABLISHMENT OP CIVILIAN COMMUNITY 
CORPS DEMONffllAl'ION P&OGILUL 

(a) IN GENERAL.-The Corporation may establish the Civilian
Community Corps Demon.stration Prorram to carry out the purpose 
of this subtitle. 

(b) PRoGRAM CoMPONENTS.-Under the Civilian Community 
Corp1 Demonstration Pro,ram authorized by sub1ection (a), the 
members of a Civilian Community Corps shall receive traininf and 
perform serrice in at lea1t one of the followinl two pro,ram compo­
nent.a: 

(1) A national service procram.
(2) A summer national service prorn,m.

(c) RE.!IDDITIAL PROORAM!.-Both prop-am components are
residential pro,rams. The memben of the Corp1 in each program 
shall reside with other memben of the Corp1 in Corp■ hou.sinr dur­
ill( the periocb of the memben' arreed service. 
SEC. la&. [41 U.S.C. USUltJ NATIONAL SDVICJ: PllOGLUL 

(a) IN GENER.AL.-Under the national service prop-am compo­
nent of the Civilian Community Corps Demonttration Pro,ram au­
thorized by secticn 152(a), elipble YOW1f people shall work in 
teams on Civilian Community Corps projectl. 

(b) EUGIBU: PARTICIPANTS.-A penon shall be elipble for se­
lection for the national service pro,ram if the person-

( 1) i1 at lean 16 and not more th.an 24 years of a,e; and
(2) i1 a hich school ,raduate or ha1 not received a high

school diploma or iii equivalent. 
(c) DIVEJt.U BACKJlOUNDS OP' PAJmCIPANTS.-In selecting per•

sons for the national service prop-am, the Director shall endeavor 
to ensure that participa.ntl are from economically, reosraphically, 
and ethnically diverse bacqround1. 

(d) N.ICUS.UY PAJmCIPANTS.-To the emnt practicable, at
least 50 percent of the partic:ipantl in the national service prosram 
shall be economically disadvantaced youtha. 

(e) PDJOD OP PAJmCIPA'nON.-Penom desirinc to participate
in the national NrVice prop-am shall enter into an a,reement with 
th• Director to participate in the Corp1 for a period of not lest than 
nine months and not more than one year, u specified by the Direc­
tor, and may renew the a,reement for not more than one addi­
tional such period. 
SSC. lN. [41 U..1.C. uaseJ stJMMER NAnONAL SDVICE PROGRAM. 

(a) IN GEND.AL.-Under the summer national serrice pt'Olf'llm
of the Civilian Community Corps Demon.,tration Pro�am author­
ized by section 152(a), a divene group of youth a,ed 14 throurh 
18 years who are from urban or rural area• shall work in teams 
on Civilian Community Corps projects. 

(b) NECESSARY PARTICIPA.NTS.-To the enent practicable, at
least 50 percent of the participants in the summer national service 
prosram shall be economically disadvantaged youths. 
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( c ) S EASO NAL PROGRAM .—The training and service of Corps 
members under the summer national service program in each year 
shall be conducted after April 30 and before October 1 of that year. 
SEC. MI. Cas 12433dI CIVILIAN CONLIKUNITY CORPS. 

(a) DnucToR.—Upon the establishment of the Civilia.n Com-
munity Corps Demonstration Program, the Civilian Com.munity 
Corps shall be under the direction of the Director appointed pursu-
ant to section 159(cX1). 

(b) MEMBERSHIP uv CivruAN CommvNrry CoRps.—
(1) PARTICIPANTS TO BE MEMBERS.—Persons selected to 

participate in the national service program or the summer na-
tional service program components of the Program shall be-
come metnbers of the Civilian Community Corps. 

(2) SELECTION OF MEMBERS.—The Director or the Direc-
wes designee shall select individuals for membership in the 
Corps. 

(3) APPUCATION FOR MEMBERSHIP.—To be selected to be-
come a Corps member an individual shall submit an applica-
tion to the Director or to any other office as the DireCtor may 
designate, at such time, in such manner, and containing such 
information as the Director shall require. At a minimum, the 
application shall contain information about the work experi-
ence of the applicant and sufficient information to enable the 
Director, or the superintendent of the appropriate camp, to de-
termine whether selection of the applica.nt for membership in 
the Corps is appropriate. 

(1) Uturs.—The Corps shall be divided into permanent 
units. Each Corps member shall be assigned to a unit. 

(2) Ur= LEADERS.—The leader of each unit shall be se-
lected from among persons in the permanent cadre established 
pursuant to section 159(cX2). The designated leader shall ac-
company the unit throughout the period of agreed service of 
the members of the unit. 
(d) CAbes.—

(1) UNrrs TO BE ASSIGNED TO CAMPS.—The units of the 
Corps shall be grouped together as appropriate in camps for 
operational, support, and boarding purposes. The Corps camp 
for a unit shall be in a facility or central location established 
as the operational headquarters and boarding place for the 
unit. Corps metnbers may be housed in the camps. 

(2) CAMP SUPERINTENDENT.—There shall be a superintend-
ent for each camp. The superintendent is the head of the camp. 

(3) ELIGIBLE srrE FOR CAMP.—A camp may be located in a 
facility refezied to in section 162(aX3). 
(e) DISTRIBUTION OF uNrrs AND CORPS.—The Director shall en-

sure that the Corps units and camps are distributed in urban areas 
and rural areas in various regions throughout the United States. 

(f) STANDARDS OF CONDUCT.-
(1) IN GENERAL.—The superintendent of each camp shall 

establish and enforce standards of conduct to promote proper 
moral and disciplinary concLuons in the camp. 

(C) ORGANIZATION OF CORPS INTO UNITS.—
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(2) SANCTIONS.-Under procedures prescribed by the Direc­
tor. the superintendent of a camp may-

(A) transfer a member of the Corp, in that camp to
another unit or camp if the superintendent determines 
that the retention of the member in the member's unit or 
in the superintendent's cam,f; will jeopardize the enforce­
ment of the standard, or �rninieb the opportunities of 
other Corp, memben in that unit or camp, u the case 
may be; or 

(B) dismin a member oC the Corp. from the Corp, if
the superintendent determinu that retention of the mem­
ber in the Corp, will jeopardize the enforcement of the 
standard. or diminish the opportunities of other Corpe 
members. 
(3) APPEAI.9.-Under procedures prescribed by the Direc­

tor, a member of the Corp, may appeal to the Director a deter­
mination of a camp superintendent to transfer or dismiss the 
member. The Director shall provide for upeditioua disposition 
of appeals under this para,raph. 

SEC. lM. (41 U.9.C. aaa.J TJLUNINQ. 

(a) CoMMON Ct11UUCtJ'LtJM.-Each member of the Civilian Com­
munity Corp, shall be provided with between three and m weeks 
of trainin( that includes a comprehensive serrice-leamin, cumcu-
1 um desi,ned to promote team buildinr, dilCipline, leadership, 
work. traininr, citizenship, and physic:al conditioninf. 

(b) ADVANCED Sl:JMcz 'l'RAINING.-
(1) NA'nONAL SDVICJ: PllOGR.Uf.-Members of the Corps

participatinr in the national serrice prorram shall receive ad­
vanced traininr in buic. project-specific skill, that the mem­
ben will u,e in perform.inc their community service projects. 

(2) Suloa:lt NATIONAL UJMCJ: PKOGRAM.-Memben of the
Corpa participatinr in the summer national service prognm 
shall not receive advanced train.inc referred to in para,raph (l) 
but, to the atent practicable, may receive other traininc. 
(c) TltlJNING Pl:Rsomm..-

( l) IN GZNDAL.-Memben of the cadre appointed under
section 159(c)(2) shall provide the traininr for the members of 
the Corp., indudinc, u appropriate, advanced service traininc 
and on,oinr traininr throqhout the members' periods of 
acreedNrYice. 

(2) COOROINA'nON WJTH OTHER ENTn'IU.-Members of the
cadre may provide the advanced service traininr referred to in 
subNCtion (b)(l) in coordination with vocational or technical 
schoola, other employment and trai.ninf providers, eziltin1 
youth Ml"rice procrams, or other qualified individuals. 
(d) FAcn.rm:s�-The trainini may be provided at installations

and other facilities of the Department of Defense, and at National 
Guard facilities, identified under section l62(a)(3). 
SEC. 157. (41 U.S.C. 1J8S31J SERVICE PROJECl'S. 

(a) PRon:cr REqlJ'IREMENTS.-The service projects carried out
by the Civilian Community Corps shall-

( l) meet an identifiable public need;
September 29, 1993 
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(2) emphasize the performance of community service ac-
tivities that provide meaningful community benefits and oppor-
turuties for service learning and skills development; 

(3) to the maximum extent practicable. encourage worlc to 
be accomplished in teams of diverse individuals worlong to-
gether, and 

(4) include continued education and training in various 
technical fields. 
(b) PROJECT PROPOSAL-S.—

(1) DEVELOPMENT OF PROPOSALS.—
(A) SPECIFIC ExecurvE DEPARTMENTS.—Upon the es-

tablishment of the Program, the Secretary of Agriculture, 
the Secretary of the Interior, and the Secretary of Hou.sing 
and Urban Development shall develop proposals for Corps 
projects pursuant to guidance which the Director shall pre-
scribe. 

(B) OTIEBCR SOURCES.—Other public and private organi-
zations and agencies, including representatives of local 
communities in the vicinity of a Corps camp, may develop 
proposals for projects for a Corps •camp. Corps members 
shall also be encouraged to identify Erojects for the Corps. 
(2) CONSULTATION REQUIRE:ME:N.M.—The process for devel-

oping project proposals under paragraph (1) shall include con-
sultation with the Corporation. representatives of local commu-
nities, and persons involved in other youth service programs. 
(C) PROJECT SELECTION, ORGANIZATION, AND PERFORMANCE.—

(1) SELECTION.—The superintendent of a Corps camp shall 
select the projects to be performed by the members of the 
Corps usigned to the units in that camp. The superintendent 
shall select projects from among the projects proposed or iden-
tified pursuant to subsection (b). 

(2) INNOVATIVE LOCAL ARRANGEMENTS FOR PROJECT PER-
FORMANCE.—The Director shall encourage camp superintend-
ents to negotiata with representatives of local communities, to 
the erient practicable. innovative arrangements for the per-
formance of projects. The arrangements may provide for cost-
sharing and the provision by the communities of in-kind sup- 
port and other support. 

SZC. 15S. (42 U.S.C. 1245.1g1 AUTHOR= BENEFITS FOR CORPS MEM-
BER& 

(a) IN GENERAL.—The Director shall provide for members of 
the Civilian Commu.nity Corps to receive benefits authorized by 
this section. 

(b) ALLOWANCE.—The Director shall provide a living al-
lowance to members of the Corps for the period during which such 
members are engaged in trairung or any activity on a Corps 
project. The Director shall establish the amount of the allowance 
at any amount not in excess of the amount equal to 100 percent 
of the poverty line that is applicable to a family of two (as defined 
by the Office of Management and Budget and revised annually in 
accordance with section 673(2) of the Community Services Block 
Grant Act (42 U.S.C. 9902(2 
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(c) 0raER AUTHORIZED BEN"EFITS.-While receiving training or
engagmg in service projects as members of the Civilian Community 
Corps, members may be provided the following benefits: 

( 1) Allowances for travel expen.ses, personal expen.ses, and
other expense,. 

(2) Quarters.
(3) Subsistence.
(4) Transportation.
(5) Equipment.
(6) Clothinr.
(7) Recreational semces and supplies.
(8) Other services determined by the Director to be consist­

ent with the purposes of the Program. 
(d) SUPPORTIVE SERvtCES.-As the Director determines appro­

priate, the Director may provide each member of the Corp, with 
health care services, child care servic:a, counselinr semces, and 
other supportive servicet. 

(e) POST SERVICE BENEFm.-Upon completion of the agreed
period of service with the Corps, a member shall elect to receive 
the educational assistance under subsection (0 or the cub benefit 
under subsection (f). 

(f) NAnONAL SERVtci: EouCAn0NAL AWAitDS.-A Corps mem­
ber who successfully completes a period of a,reeci service in the 
Corps may receive the national service educational award described 
in subtitle D if the Corp9 member-

( 1) servet in an approved national semce position; and
(2) satisfies the elifibility requirement.a specified in section

146 with respect to service in that approved national service 
position. 
(r) ALTDNA'ITVZ BENEFIT.-lf a Corps member who success­

fully completes a period of agreed service in the Corps is ineligible 
for the national service educational award described in subtitle D, 
the Director may provide f'or the provision of a suitable alternative 
benefit f'or the Corpa member. 
SEC. lH. [-d U..t.C. lJIIIJa) ADMINISTRATIVE P1lOVTSION& 

(a) SUn:avtSI0N.-The Chief Executive Officer shall monitor
and superviH the administration of the Civilian Community Corps 
Demonstration Program authorized to be established under section 
152. In carryinr out this section, the Chief Executive Officer
shall-

(1) approve such fuidelines, recommended by the Board.
f'or the desip, selection of members, and operation of the Civil­
ian Community Corp■ as the Chief Executive Officer considen 
appropriate; 

(2) evaluate the prorress of the Corp■ in providinr a basis
f'or determinin1 the matten set forth in section 151; and 

(3) carry out any other activities determined appropriate
by the Board. 
(b) MONITORING AND COORDCNA'n0N.-The Chief Executive Of.

ficer shall-
( l) monitor the overall operation of the Civilian Commu•

nity Corps;
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(2) coordinate che activities of the Corps with other youth 
service prograrns administered by the Corporation; and 

(3) carry out any other activities determined appropriate 
by the Board. 
(C) STAFF.—

( 1 ) DIRECTOR.—
(A) AFPONTmENT.—Upon the establishment of the 

Program. the Chief Executive Officer shall appoint a Direc-
tor. The Director raay be selected from among retired com-
missioned ofEcers of the Armed Forces of the United 
States. 

(B) DuTrEs.—The Director shall—
(i) design, develop, and administer the Civilian 

Community Corps programs; 
(ii) be responsible for managing the daily oper-

ations of the Corps; and 
(iii) report to the Chief Executive Officer. 

(C) AUTHORITY TO EMPLOY STAFF.—The Director may 
employ such staff as is necessary to carry out this subtitle. 
The Director shall, to the maximum extent practicable, uti-
lize in staff positions personnel who are detailed from de-
partments and agencies of the Federal Government and, to 
the extent the Director considers appropriate, shall request 
and accept detail of personnel from such departments and 
agencies in order to do so. 
(2) PERMANENT CADRE.—

(A) ESTABLISKMENT.—The Director shall establish a 
permanent cadre of supervisors and training instructors 
for Civilian Community Corps programs. 

(B) APPOrNrmENT—The Director shall appoint the 
members of the permanent cadre. 

(C) EMPLOYMENT CONSIDERATIONS.-In appointing in- 
dividuals to cadre positions. the Director shall—

(i) give consideration to retired. discharged, and 
other inactive members and forrner rnembers of the 
Armed Forces recommended under section section 1 
I62(aX2); 

(ii) give consideration to forrner VISTA, Peace 
Corps, and youth service program personnel; 

en.stire th.at the cadre ia comprised of males 
and females of diverse ethnic, economic, professional, 
and geographic backgrounds; and 

(iv) consider applicants' experience in other youth 
service programs. 
(D) COMMUNITY SERVICE CREDTT.-Service as a mem-

ber of the cadre shall be considered as a community serv-
ice opportunity for purposes of section 4403 of the National 
Defense Authorization Act for Fiscal Year 1993 and as em-
ployment with a public service or community service orga-
nization for purposes of section 4464 of that Act. 

I So In law. Section 104(eX2XEXn) tn. Nattonal and Cornmuntty Serrice Trust Act al 1993 
amended clans* (i) a seeloos 159(ex2kC) by rtrUctne -195Klax2)" and Insernag -section 
162.lioar Thus amendment made to the crvsa reference probably should not have tncludad the 
word "secuon" to the inserted ten 
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(E) TRAINDIG.—The Director shall provide to members of the permanent cadre appropriate training in youth de-velopment techniques and the principles of service learn-
ing. All members of the permanent cadre shall be required to participate in the training. 
(3) INAPPLICABILITY or CERTAIN CIVIL SERVICE LAWS.—The 

Director, the members of the permanent cadre, and the other 
staff personneI shall be appointed without regard to the provi-
sions of title 5, United States Code, governing appointmenta in 
the competitive service. The rates of pay of such persons may 
be established without regard to the provisions of chapter 51 
and subchapter In of chapter 53 of such title. 

(4) VOLUNTARY SERVICZ.S.—Notwithstanding any other pro-
vision of law, the Director m.ay accept the voluntary services 
of individuals. While away from their homes or regular places 
of busineu on the business of the Corps, such individuals may 
be allowed travel erpensea, including per diem in lieu of sub-
sistence, in the same amounts and to the same extent, as au-
thorized under section 5703 of title 5, United States" Code, for 
persons employed intermittently in Federal Government serv-
ice. 

SEC. ISO. [42 U.S.C. 12811,111 STATUS OF CORPS MEKBERS AND CORPS PERSONNEL UNDER FEDERAL LAW. 
(a) IN GENERAL.—Except as otherwise provided in this section, 

members of the Civilian Community Corps shall not, by reason of 
their status as such members. be considered Federal employees or 
be subject to the provisions of law relating to Federal employment. 

(b) WORK-RELATED INJURIES.-
(1) IN GENERAL.—For purposes of subchapter I of chapter 

81 of title 5, United States Code, relating to the compensation 
of Federal employees for work injuries, members of the Corps 
shall be considered as employees of the United States within 
the meaning of the term "employee", as defined in section 8101 
of such title. 

(2) SPECIAL RULE.—In the application of the provisions of 
subchapter I of chapt.er 81 of title 5, United States Code, to a 
person referred to in paragraph (1), the person shall not be 
considered to be in the performance of duty while absent from 
the person's auigned post of duty unless the absence is author-
ized in accordance with procedures prescribed by the Director. 
(c) TORT CLAIMS PROCEDURE.—A member of the Corps shall be 

considered an employee of the United States for purposes of chap-
ter 171 of title 28, United States Code, relating to tort claims liabil-
ity and procedure. 
SEC. 121. [42 U.S.C. 1245311 CONTRACT AND GRANT AUTHORITY. 

(a) PROGRAMS.—The Director may, by contract or grant, pro-
vide for any public or private organization to perform any program 
function under this subtitle. 

(b) EQUIPMENT AND FACIUTIE.S.—
(1) FEDERAL AND NATIONAL GUARD PROPERTY.—The Direc-

tor shall enter into agreements, as necessary, with the Sec-
retary of Defense, the Governor of a State, territory or 
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commonwe.alth, or the commanding general of the District of 
Columbia National Guard. as the case may be, to utilise—

(A) equipment of the Department of Defense and 
equipment of the National Guard; and 

(B) Department of Defense facilities and National 
Guard facilities identified pursuant to section 162(a)(3). 
(2) OTHER PROPERTY.—The Director may enter into con-

tracts or agreements for the u.se of other equipment or facilities 
to the extent practicable to train and house members of the Ci-
vilian Community Corps and leaders of Corps units. 

SEC. leS. (42 U.S.C. 12643k) RESPONSIBILITIES OF OTHER DEPART. 
MIMS. 

(a) SECRETARY or DEFENSE.—
(1) LIAISON OFFICE.—

(A) ESTABLISEMENT.—Upon the establishment of the 
Program, the Socxetary of Defense shall establish an office 
to provide for liaison between the Secretary and the Civil-
ian Community Corps. 

(B) DUTIES.—The office shall—
(i) in order to assist in the recruitment of person- 

nel for appointment in the permanent cadre, make 
available to the Director information in the registry 
established by section 4462 of the National Defense 
Authorization Act for Fiscal Year 1993; and 

(ii) provide other assistance in the coordination of 
Department of Defense activities with the Corps. 

(2) Com CADRE.—
(A) LIST OF RECOMMENDED PERSONNEL—Upon the es-

tablishment of the Program, the Secretary of Defense, in 
consultation with the liaison office established under para- 
graph (1) shall develop a list of individuals to be rec-
ommended for appointment in the permanent cadre of 
Corps personnel. Such personnel shall be selected from 
a.mong members and former members of the Armed Forces 
referiad to in section 151(3) who are commissioned officers, 
noncommissioned officers, former commissioned officers, or 
former noncommissioned officers. 

(B) RECODOCENDATIONS REGARDING GRADE AND PAY.—
The Secretary of Defense shall recommend to the Director 
an appropriate rate of pay for each person recommended 
for the cadre pursuant to this paragraph. 

(C) CONTRIBUTION FOR RETIRF.D MEMBER'S PAY.-If a 
listed individual receiving retired or retainer pay is ap-
pointed to a position in the cadre and the rate of pay for 
that individual is established at the amount equal to the 
difference between the active duty pay and allowances 
which that individual would receive if ordered to active 
duty and the amount of the individual's retired or retainer 
pay, the Secretary of Defense shall pay, by transfer to the 
Corporation from amounts available for pay of active duty 
members of the Armed Forces, the amount equal to 50 per- 
cent of that individu.al's rate of pay for service in the 
cadre. 
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(3) FACILITI13.—Upon the establishment of the Program, 
the Secretary of Defense shall identify military installations 
and other facilities of the Department of Defense a.nd, in con-
sultation with the adjutant generals of the State National 
Guards, National Guard facilities that may be used, in whole 
or in part, by the Civilian Community Corps for training or 
housing Corps members. The Secretary of Defense shall carry 
out this paragraph in consultation with the liaison office estab-
lished under paragraph (1). 

(4) INroRmATION REGARDING CORPS.—The Secretary of De-
fense may permit Armed Forces recruiters to inform potential 
applicants for the Corps regarding service in the Corps as an 
alternative to service in the Armed Forces. 
(b) SECRETARY or LABOR.—Upon the establishment of the Pro-

gram, the Secretary of Labor sh.a.Il identify a.nd assist in establish-
ing a system for the recruitment of persons to serve as members 
of the Civilian Community Corps. In carrying out this subsection, 
the Secretary of Labor may utilize the Employment Service Agency 
or the Office of Job Training. 
SEC. 162. (42 U.S.C. 1266211 ADVISORY BOARD. 

(a) EsrAausmarcr AND PURPOSIC.—Upon the establishment of 
the Program, there shall also be established a Civilian Community 
Corps Advisory Board to advise the Director concerning the admin-
istration of this subtitle and to assist in the development and ad-
ministration of the Corps. 

(b) MEMIIERSHIP.—The Advisory Board shall be composed of 
the following members: 

(1) The Secretary of Labor. 
(2) The Secretary of Defense. 
(3) The Secretary of the Interior. 
(4) The Secretary of Agriculture. 
(5) The Secretary of Education. 
(6) The Secretary of Housing and Urban Development. 
(7) The Chief of the National Guard Bureau. 
(8) Individuals appointed by the Director from among per-

sons who are broadly representative of educational institutions, 
voluntary organizations, industry, youth, and labor unions. 

(9) The Chief Ezecutive Officer. 
(c) INAPPLICABILITY OF TERMINATION REQUIREMENT.-Section 

14 of the Federal Advisory Comnuttee Act (5 U.S.C. App.) shall not 
apply to the Advisory Board. 
MC. 164. (42 U.S.C. 12653st] ANNVAL EVALUATIOK 

Pursuant to the provisions for evaluations conducted under 
section 179, and in particular subsection (g) of such section, the 
Corporation shall conduct an annual evaluation of the Civilian 
Community Corps programs authorized under this subtitle. 
SEC. 165. (42 U.S.C. 12453n1 FUNDENG LIMITATION. 

The Corporation, in consultation with the Director, shall en-
sure that no amounts appropriated under section 501 are utilized 
to carry out this subtitle. 
SEC. 166. (42 U.S.C. 12653oi DEFrsTrI0NS. 

In this subtitle: 
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Eli Segal 
President and 

Chief Executive Officer 
• • • 

"The President believes strongly that national 

communities," says Eli Segal, chief executive 
officer of the Corporation. "National service 
is a movement committed to the principle of 
getting things done." 

As head of the Corporation, which was 
formed by merging the federal agencies 
ACTION and the Commission on National 
and Community Service andincorporating the 
new Civilian Community Corps, Segal's job 
is to help President Clinton revive the spirit 
of community throughout America. 

Before accepting the Presidenfs nomination 
to direct the Corporation, Segal served as chief 
of staff of the Clinton-Gore campaign, chief 
financial officer of the transition, director of 
the White House Office of National Service, 
and assistant to the President (a position he 
continues to hold). 

Prior to coming to Washington, Segal was 
best noted for his entrepreneurial flair as a 
businessman. Most recently, he was founder 
and president of a Boston-based direct marking 
company and the publisher of Games magazine. 

Segal served as the national finance chair of the 
Hartfor President Campaign in 1987, and as assistant 
campaign manager for the McGovern campaign in 
1972, where he first met and worked with Bill Clinton. 

Segal has served on the board of directors of the 
International Human Rights Law Group, and as a 
trustee of Lesley College and the Petra Foundation. 

A native of Brooklyn, NewYork, hereceived 
his bachelor's degree from Brandeis University 
and his law degree from the University of 
Michigan. 

James Joseph 
Chair 

Board of Directors 
(awl:led) 

James Joseph believes that the desire to serve is 

put that desire into action. The Corporation, he says, 
is the perfect vehicle to provide these opportuni-
ties for Americans of all ages and backgrounds. 

As head of the Council on Foundations, a 
Washington-based center for more than 
1,300 grant-making organizations, Joseph 
has extensive experience and special expertise 
in philanthropic and private sector partnerships. 

Prior to becoming president and chief execu-
tive officer of the Council on Foundations, Jo-
seph served as under secretary of the Interior in 
the Carter administration. He also worked as vice 
president of Cummins Engine Company and 
president of the Cummins Engine Foundation. 

Joseph has taught at Yale University, the 
Claremont Colleges in California, and Stillman 
College in Tuscaloosa, Alabama, where he was a 
leader in the local civil rights movement. He is a 
member of the Presidential Commission on His-
torically Black Colleges and Universities. 

Joseph also is a member of the Council on 
Foreign Relations and the Overseas Develop-
ment Council. In addition, he serves on the 
Board of Directors of the Brookings Institute, 
the Children's Defense Fund, the Colonial 
Williamsburg Foundation, Africare, the Na-
tional Endowment for Democracy, and the 
Points of Light Foundation. 

Author of many books and articles, he is best 
known for The Charitable Impulse, a study of 
wealth and social conscience in communities and 
cultures outside the United States. Joseph holds 
degrees from Yale Divinity School and Southern 
University. 

Shirley Sagawa 
Executive Vice President and 

Managing Director 
(nominated) • • • 

Shirley Sagawa believes that national ser-
vice "not only taps the powerful energy of 
our nation's young people to solve the press-
ing problems of our communities -- it also 
teaches them the rights and responsibilities 
of citizenship." 

Sagawa is well known in the service com-
munity for playing key roles in drafting na-
tional service legislation. She was a lead-
ing advocate for national service in the 
1980's, when the concept of a new national 
program of community service was just be-
ginning to emerge. As chief counsel for youth 
policy on the Senate Labor and Human Re-
sources Committee, she co-authored the Na-
tional and Community Service Act of 1990, 
which created the Commission on National 
and Community Service, for which she served 
a two-year appointment (by President Bush) as 
the boards vice chair. Most recently, as spe-
cial assistant to President Clinton for domes-
tic policy and policy assistant to the First 
Lady, she helped guide into law the National 
and Community Service Trust Act of 1993, 
which created the Corporation. 

Before moving to the White House, Sagawa 
served as senior counsel and director of youth policy 
at the National Women's Law Center. Previously, 
she served on the executive committee of the Orga-
nization of Pan Asian American Women. 

Sagawa is a graduate of Harvard Law School, 
where she was an editor of the Harvard Law Re-
view and co-president of the Women's Law As-
sociation. Sagawa has a master's degree from the 
London School of Economics and a bachelor's 
from Smith College. 

service will play a key role in rebuilding our universal. People only need more opportunities to 
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Donald Scott 
Vice President and Director of 
the Civilian Community Corps 

• • • 

"Of all the things I could have hoped to do, 
this is the most important. It answers my desire 
to contribute to society in the highest form," 
says General Donald Scott, who heads the new 
Civilian Community Corps. 

The CCC will involve more than 1,000 
American men and women ages 16 through 
24 in residential year-long community service 
programs. The programs will employ former 
military personnel and make use of military 
compounds, aiming to ease the hardships 
military-centered communities face as a result 
of defense downsizing. The CCC also will 
demonstrate community service as an 
alternative to military service. 

With over 30 years of Army experience, Scott 
has long envisioned a civilian program based 
on the best elements of military service. He 
plans a program that will develop leadership in 
young Americans by giving them the 
opportunity to pass from youth to adulthood 
with skills and a commitment to community. 

A self-described product of national 
service, Scott says the biggest impact the 
Army had on his life was in the skills, 
discipline and way of living it taught him. He 
says his deepest desire is to help America's 
young people acquire those same gifts. 

Prior to joining the Corporation, Scott 
served as Atlanta Mayor Maynard Jackson's 
chief of staff and chief operating officer. 
Scott's Army career included serving in 
command positions at each level from second 
lieutenant to brigadier general. He also has 
been a professor of Military Science at 
Tuskegee University. Scott received a master's 
degree in counseling and human development 
from Troy State University. 

. 

Catherine Milton 
Vice President and Director of 

National and Community Servioe Programs 
• • • 

When Catherine Milton came to Washington 
in 1991 to direct the former Commission on 
National and Community Service, she envi-
sioned a national service program that would 
"enable all Americans to know the power of 
making a difference." 

Now, as the Corporation's director of National 
and Community Service Programs, Milton is re-
sponsible for helping communities build high qual-
ity service initiatives -- running the gamut from 
Serve-America programs (which involve kinder-
garten through high school students in service) 
to programs funded through the President's ini-
tiative (for which participants will receive edu-
cation awards in exchange for service). 

Milton's own community service began with 
addressing needs in public safety. During the 
Carter Administration, Milton spent four years 
working on gun control and regulatory issues 
with the Treasury Department. She has served 
as the assistant director of the Police Founda-
tion, on the Senate Special Committee on Ag-
ing (where she wrote and guided into law leg-
islation to assist victims of crime), and on the 
U.S. Attorney's Task Force on Family Vio-
lence. She also is the author of several books, 
including Women in Policing. 

ln 1984 Milton founded the Haas Center for 
Public Service at Stanford University—a program 
that now involves over 80 percent of the campus' 
students in community service. She also helped 
organize Campus Compact, an alliance of college 
and university presidents in support of service. 

Milton has received many awards from orga-
nizations, ranging from the American Society of 
Public Administration to her alma mater, Mount 
Holyoke College, which recently gave her an 
honorary doctorate degree. 
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Jim Scheibel 
Vice President and Director of 

ACTION 
(nominated) 

• • • 

What impresses Jim Scheibel most about 
service is its ability to empower citizens. 
"National service programs not only enable 
people to tend to their communities' well-
being, they also help them take charge of 
their future." 

Scheibel will head the Corporation's ACTION 
programs, including the VISTA (Volunteers 
in Service to America), Foster Grandparents, 
Senior Companions, and Retired Senior Volun-
teers Programs. 

Scheibel is a long-time believer in the 
power of citizens of all ages to make great con-
tributions to their communities. Serving on 
Saint Paul's city council throughout the 1980s, 
and for the last four years as Mayor, Scheibel 
has long promoted youth corps programs. And 
as a member of the national VISTA staff in the 
late 1970s, he supported programs that involve 
people of all ages in service to their communi-
ties. He also helped establish Friends of V!STA, 
a network which links more than 100,000 
former VISTA volunteers. 

As Mayor, Scheibel has established youth 
programs including the Saint Paul Youth 
Corps, the Youth Council, and the Capitol City 
Youth Corps, a job corps program which last 
year provided over 800 young people with 
employment, wages and skills. Scheibel also 
started the nation's first housing fund for 
middle-income families, Saint Paul's first 
practical skills program for new Americans, 
and several neighborhood-based health and 
environmental services throughout the city. 

Scheibel has served as chair of the U.S. 
Conference of Mayors task torce on hunger 
and homelessness. He holds a degree from 
St. John's University in Minnesota. 

The Corporation for National and 
Community Service 

Management Team 



The Corporation for National and 
Community Service 

Corporation Objectives 

OBJECTIVES FOR 1HE CORPORATION FOR NATIONAL 
AND COMMUNITY SERVICE 

OCTOBER 1, 1993 - DECEMBER 31, 1994 

1) Assuring that up to 20,000 AmeriCorps Members will be Serving by the end of 1994. 

AmeriCorps includes the President's unique grants program to national and community non-

profits; VISTA; and the new Civilian Community Corps. Through these three alternatives, a 

total of up to 20,000 well trained, socio-economically diverse, committed participants will be 

serving in high-quality programs, throughout rural and urban areas, and earning educational 

awards by the end of 1994. To achieve this goal, the Corporation will: 

• Launch grants-making and CCC components by no later than June 1994, with 
substantial roll-outs by September, 1994; 

• Design all programs to achieve direct and demonstrable results, with maximum 
impact in the national priority areas; 

• Establish high but realistic standards of what constitutes success, to be understood 
and adhered to by programs and participants; 

• Encourage reasonable program experimentation both to develop new models and 

to induce a broad range of participants (whether in or out of college) to apply; 

and 

• Attract program and participant applications which significantly exceed available 
funding. 

2) Building a Strong Infrastructure to Support National Service. 

The Corporation will: 

• Merge ACTION, the Commission on National and Community Service, and the 

CCC into a strong, unified entity (incorporating the staff of the White House 

Office of National Service), making the Corporation well positioned for long-term 

growth; 

• Seek every opportunity to apply the principles of reinventing government to its 

work; 
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• Make state governments full partners in national service, with the timely creation 
of independent state commissions committed to, and able to deliver, quality 
programs; 

• Develop high-quality technical assistance and training methods to maximize the 
number of successful programs, program staff and participants; and develop high 
quality monitoring and evaluation techniques so that the Corporation will learn 
quickly and comprehensively the strengths and weaknesses of individual 
programs, state commissions, and the over-all national service effort; and 

• Implement methods by which fraud, waste and patronage will be avoided without 
creating an oversized bureaucracy. 

3) Promoting the Overall Ethic of Service. 

National service is more than a series of federal programs; it is a movement driven by an ethic. 
To further this goal, the Corporation will: 

• Use every reasonable method to create a national identity for the Corporation's 
programs, with the primary focus being on the successes in the communities 
being served, on the participants, and on the programs; 

• Demonstrate the support of the Executive Branch for the activities of the 
Corporation in several ways, including the design of high visibility, high impact 
demonstration programs within the trust program; the integration of service into 
each agency's own programs; the encouragement of employee participation in 
service programs, including those developed by the agency; and the regular use 
of the bully pulpit of the White House, the Cabinet Secretaries and all 
independent agencies; 

• Expand the traditional programs administered by the Corporation, providing 
significant opportunities for hundreds of thousands of younger and older 
Americans to serve; 

• Engage the Points of Light Foundation in a cooperative effort on common 
projects, including communications and corporate outreach; and 

• Build strong alliances with the private sector (including foundations) to expand 
its sources of funds, programs, and support. 

November 22, 1993 


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93

