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Mike Espy 

SOUL IAYIIQ Cl!NTER 
P.O. Box,74 

Hopkins Palk, lanoil 60944 

S.cr■tl!lry Of Agricul tura:: 
u.s. Department of 
Agriculture 
14th & Independence Ave. s.w. 
Washington, !LC. 
20250-1310 

O:ear Mr. Espy, 

.. - . ~ - - - - . ---- ....... ~- .. ...... • 

Septanber 6, 1994 

I received •Batting Thing■ Don■ For America", rro~ the 
United Statas Department Of Agriculture. I do hops you 
give our area some att■ntion. I have selected _eavaral 
■actions of tha paaphlet, (tha most urgent needs), of our 
community that this project can help ue with. I know 
wa can not make this world a heaven, but we can keep it 
from becoming a hell. 

A.PERSONAL NEED: 

I do not have a degree, but heva made many attamps to earn 
• one. The lack of finance kept ma under such graat presur■, 

and my psychological insecureness, I could not study, often 
missed classes for the leek of transportation • 
While attending collage I was caring for my retarded brother, 
end working, my brother was in my care for twenty si~ years, 
he died Mey S, 1994 • 

Nine years ago I attemped for the lest tin1e to attend collage:., 
hoping to earn a dagrea. Und■r presura I borrowed five thousand 
dollars with the entent to pay the loan off by working in prov■•tv 
areas, since my interest ls to aid the und■r-privileged, my conwnunit~ 

I had ■et doctors, th■rapist and other professionela who 
worked in my community told me they were working in this community .· 
to pay off the student loan, end told me it would be a good • 

· way to help finance my education, and that my loan would be 
forgiven working in the community. 

When I borrowed the money I had this in mind, and thought 
this policy would surely releive the presure of money. To my 
regret I learned that the presure did not all come from money, 
but in part the responsibility of caring for my brother. 
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SOUL IAYINCI CENTER 
P.O.Box474 

Hopkins Pali(, llnoil 60944 

I was net able to attend workshops, spend extra time in 
labcrctory, as wes required by some subjects. The 
presure of etuding, working, caring for my brother proved:.' 
to be more then I could endure. So I dropped out of school. 
No degree. 

Soon after dropping out of achcol pay■ant on the loan be­
came due, which I waa not aware of, therefore the loan fell 
into default . I heve paid on the loan, but it gets more 
and more, enstsad of owing five thousand, I fto~ owe six 
thousand. 

I am sixty eight y■11rs old and receive three hundred and 
ninety five dollars a month frDIA social security I am 
finding it impossible to meet my daily living expenses. 

My interest in serving the c0111111unity is still in afflact • 
I have organi zed a non-for-profit culture center 
"IQUL SAVING CENTER•. At prasant I am teaching ballet, . -
piano, ceramics and art classes. No charge to students. 
I have bean doing this since 1974. I do not receive a 
salary. I take out a little aa ch month from my living 
expenees. I do received one hundred from two people who 
are tryng to support my efforts. 

Hy sole purpose is to make art and ~hriatian values in 
the arts available to this cOIRfflunity. 

Ia it possible to receive forgiveness for my loan under 
the new AineriC-orps National Service Program? 

Encloaad: 
1. Personal Resu■1. 
2. Life Story in part. 
3. :· ~Of¥ of chartar-"SOUL SAVING CENTER 11 

4. New Lettar(monthly) 
s. Application for AmeriCorp commitment to service. 

.· ... . - - . --



The infonn~tion in the section below is optional. will in no way affect your selection into the program. and will be 
processed separately. You have three options: 

(1) You may return the Optional Infonnation with the application; 
(2) You may detach the Optional Infonnation fonn and return it separately and anonymously; or 
(3) You may choose not to return the Optional Information fonn . 

..................................................................... , 
Optional Information 

American Indian/ Alaskan Native: 
I. Describe your ethnic background: 
__ Black (African American) 
__ White/non-Hispanic 

__ Hispanic (Latino) 
__ Asian or Pacific Islander 

II. Do you have any special needs that require accommodation? o Yes 

=Other~~ 

<I No 
(specify) _______ _ 

Ill. Does your family receive public assistance (e.g., AFOC. Food Stamps): o Yes <9No 
If yes, please specify____________ . 
Total annual household income from all sources $ .3 Cf !L, 0 O 
How many people (parents\siblings. children) live with you? __ ....,C ___ _ 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 



V .. Educational Background 
Check only highest level 

1. o Graduate/Professional degree 4. J Some college 7. o High school graduate 

2. o Graduate/Professional study 5. o Technical schooVApprenticeship 8. o GED 

3. o College graduate 6. o Associate degree 9. o Less than high school completed 

o Other (specify) Amer1 c.a Ibe.afra Wing, *Occupationa & Recreation Therapy Schoel --J:l_~N~ew.M.4Y~o....ir1.f.k.11:14ilc!++.:t•y_....&..LL!i,.._.....;;.==;;..;;.;;;;;C.,..h;,;;:1~c.;;.a_g __ o;;;.;, ~Ii-::1;;,.;;.;..;;.;;;;.;;;.;..;,_.;_;.;.;;;.;~;;.I.-,~---=--

C ontin en tal C-blevision P~oduction Internship 
Los Angeles, Ca. 

Beginning with the most recent. list all schools attended, including high school, any trade or technical schools, Job 
Corps, etc. Attach additional sheets if necessary. 

Dates Attended Type of D~gred 

Location of School Area of Study Certificate and 
Name of School 

(City/State) From To Major/Minor Date Received 
Mo./Yr. MoJYr. (expected) 

George Williams College Chicago,Il. 1959 
I 
! . : 

Chicago State University Chicago, Il 1975 

Olivet Nazarene College Kankakee, 11. 1980 

Columbia College Chicago, 11. 1985 
.. 

Sw 
VI. Reference$ . 
Please list two individuals whom we may contact as references. We encourage you to list people who know you well 
such as teachers. employers, guidance counselors, or community members. 

1. Name: 
Bill Mitchell 
P.O. Bax AA 

Address: Hopkins Park Il. 
60944 

City: 
Zip Code: 

Telephone Number: 815-044-5448 
Relation to· you: 

Apt.#: 

State: 

~uperintendent of School 
in Hopkins Park 

2. Name: Hezekiah BradyJr. 
Pembroke Twp Homen~e 

11. 
Address: 

City: 
Zip Code: 60954 

Telephone Number: 815-944-5139 
Relation to you:· 

• A· Minister 

Apt.#: 

State: 



1985-1990 

1990-1994 

PLACE OF Ei'-1..t'LO YA~T 

Toque Christian School 
5944 South Avalor 
Los Angeles, ca 

Thesley :Zeverly 

P.O.B. 474 

Hopkins Park, Il. 60944 

POSITION 

Art Instrue•Dr 
Drama Instructor 
Bible Teacher 

Langston Hughe Christian School 
3921 West 104th Street 

Art Instructor 

Los Angeles, 0a. 

Continental Cablevision 
2900 Crenshaw Blvd 
Los Angeles, ca. 

ABC Visual Communication 
Photo Gallery 
2040 Avenue Of The Stars 
Century City, ca. 90067 

Soul Saving Center 
13417 Central Ave. 
POB 474 
Hopkins Park, Ill. 

Intern 
Gameraman, ligh1 
ing, editing, 
character gener• 
ator. 

Studio Butler 

DDr2etcn,r of 
Christian Cul tu 
Center. 



1985-1978 

1978-1977 

1977-19?6 

1976-1974 

197)-1972 

1972-1969 

1969-1970 

1969- 1968 

1968-1967 

Thesley Emanuel Beverly 

Jan. 27. 1926 .. Birthday 

Place Of Employment 

Soul Saving Center 
Hopkins Park, Il. 

Beverly's Resturant 
Hopkins Park, Il. 

Pembroke Association 
for Human Development 
Hopkins Park, Il. 

Chicago State University 
Chicago, Il. 

-· 

Good Shepherd Manor 
Momence, Illinois 

United Parents Programs 
for Exceptional Childrer1 
Kankakee , Illinois 

Manteno State Hospital 
Manteno, Illinois 

Brooklyn State Hospital 
Brooklyn, New York 

New York State Youth Divi­
sion --- - · · 
New York, New York 

Position 

Director of Programs 

Proprietor and Cook 

Instructor in Arts 
and Crefts. 

Dance Instructor 
Audiovisual Aid 

Co-Ordinator of Activit 
Arts and Crafts Instruc 

Director of Recreation 

Assistant Administrator 
of Activity Therapy 

Occupational Therapy ar. 
Art Instructor 

~odern Dance InstructoI 

J. F . Kennedy Culture Center- Modern Dance, Hindu 
Public School "64• and Ball~t Instructor 
Brook} yn , New York 



Date 

1968-1963 

1961 -1960 

1959-1955 

1955-1954 

1947-194; 

Place of Employment 

Methodist Hospital 
Brooklyn, New York 

"Sll .. t51z._: t 

Chicago State Hospital 
Chicago , Illinois 

2. Place of . Employment 

Position 

Director of Occupational 
and Rerreatioal Therapy 
Dance Therapy 

Activity and Dance Therapy 
Instructor 

University of Chicago Theatre 
Chicago, Illinois 

Dancer, Choreographer and 
Instructor 

George Williams College 
Chicago, Illinois 

TV Channel 11 
Chicago, Illinois 
Chicago Southside Boy's Club 

Young Women Christian Assc. 

Max Straus Jewish Community 
Center, Chicago, Illinois 

Dance Instructor 
Choreographer 

Dancer 

• Dance Instructor 

Dance Instructor 

Dance Instructor 

Piccadilly-Theatre •Jazz Train~ Dancer, Director and 
London, England Choregrapher 
Royal Command Performance 
Tour major cities in England 
and Scotland 
Par i~., France 
Les Beverly Dancers. toured 
in Prance 

Irene Gairy School Of Dance 

United State Nairy 

Instructor of Balle~ 

Ships Cook Third Class 



1979-1985 

1976-1977 

1975-1973 

1968-1967 

1961-1960 

1958-1957 

1958-1955 

1958-1958 

Thesley Beverly 

PROFESSIONAL TRAINING AND EDUCATION 

School - Studio and Location 

ColU11bia College 
Chicago, Illinois 

Olivet College 
Kankakee, Illinois 

Chicago State University 
Chicago, Illinois 

Brooklyn Museum Art School 
Brooklyn, New York 

Saito Studio 
Brooklyn, New York 

Jewish Home and Hospital For The 
Aged 
New York, New York. 

New York University 
New York, New York 

Manteno State Hospital 
Training Center 

Dorothy Charmatt's School of 
Creamics 
Chicago, Illinois 

Nevil Black Dance Studio 
Chicago, Illinois 

Fort Dance Studio 
.. _ New Yor~ Jie.w_ Tork 

George Williams College 
Chicar,o, Illinois 

Area of Study 

Filmmaking, script 
and photograph 

Art . Oil Painting 

Art, Oil Painting 

Sculpture - :· 

Occ-upational Thera· 
1·-'." •• +. ; .-:, Aged . _. . .. ·~ -

Rythmics !or Mente 
Disturbed and Ret1 

Activity Therapy 

Ceramics 

Modern Dane e 

A.fro American DI 

Psychology 
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INS1 P.UCTIONS IN 

Bellen 

Modt!rn-l;ont~'TIPO''ii'Y 

Jazz 
A fro-Amprfc:an 

Tilp 

Cf!r.tmrc 

Sc11lpturw 

Ciav /Wood 
N•::edle c,~-h 
C\•' P11intinv 
L,M'.tult C•1ft 

Ti-t~SLkY BI;VfRL Y 
PRODLJCTIONS 

P. 0. eox 2H? · / HOPKINS PARK, ILLINOIS /50944 

Dr. C. N. Somert1, Director 
O!!ice o! Educational Experimentation 
Room E-116A 
Chicago State Uruver11ity 
9500 South King Drive 
Chicago, Illinois 60628 

' 
Dear Dr. Somers: 

EARLY LlFE 

As !ar be.ck ce I ca.n rememb.er, I had a.lwP\ys wantec! to be a 
doctor or a- diancer. Anx.i.oua to start on ol!e or the other o! 
the two careers, I enrolled at an _early age in A correapor.denc­
cour ae in taxidermy. This was to familiari~e my,el! with the 
touts o! su!'gery. Pursuit o! this activity continued throughout 

· • my element4ry and high ■ chool y_eara. My dormint incli!llttfo!1 
to du,ce wcs awakened by an· experierJce in• aixth grade whe!'~i: 
my music teacher taught a ~t> cbnce routine t" whid\I rc!'lponc1 

• ·- with great enthusiasm. 

II 

HIGH SCHOOL 

Upon entering Wendell Phillipa High School in Chicago, I mr.Jc 
in acienc-: which further-"'l1timu1ated rny intt:?'er.t in medicine .... 
Extra curric-ular a.ctivitiea were learning a&llo and b'-~• eexc;,~ 
pe.rticipa.ting in high. echool ba.nd pt:rformances, &nd serving A 

band tcacher'f! a.ide. My ~fter school hour! were oc.:cupi~d i:-1 
grocery store~ where I worked as delivery boy 3.nd cl~rk, ll':1£ 

• to ':>utch~r meat, ccre for food products, and rcla.t~ with pcor­
in all wa.Jka of li!e. At the age of fi!tecn, I wi,:-k'!rl in 2. h1l'c~ 
rest.a\lrll.nt, firc;t ~e ~ b•.211 buy, t."1en as a sa~;J.d mnn, and latci 

c ehort order cook. 

NA VY CARE.ER 

,t.t the fl.ge n! s~vent~en, l lcft high school fo jo!n th~ Un!tt-c! . 
St:\ tea N~ vy. • There I wa! a.s1'igned to cook.:,,i "d.ool 1.nd ht"::: 
nhip cook (thh-d r.huc) {or tw1., ye&Tfl . Cnnc1!1· r,:-::-,1 wi!h V).r\t11 

~utie~ h, ~h~ acrvicr, 1 took 11. ,.:orn~spo1,cl1:n~~ <'<>Urs•! :l' ':, -~>o~ 
Jc •· •-rina. b1 19+6 rn·, voh:r.tr~r l!l?'T''\+ce- 1n-t~n:· !'t1r.,~ e.,d,.~ .,.,_,t , . . 
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CIVILIAN LIFE 

·A!tor rl!turnin~ tb civilian li!e, I took an e~a~ination !or a high school diploma 
at W_ilson J\:nior Colleg-e, ·which I received in 1946. Later, I enrolled in Jone::i 
Bu~iness College .for one semester wh~re I studied typing z.nd bookkeeping. 

STUDY AND PERFORMING 

In 1947, I went tc, New York to p\!rsue one or the other of my first llmbitions -
either medicine or dance. Access to medical school was closed,· therefore I 
pursued the second alternative --dance. Un'der the G. I. Bill of Rights, I studied 
d~nce full tim·e under the auspices o! the American Theater Wing in New York 
(an organbo.tion which coordinates the performing arts.) After three or four 

years of studying, I began working in smz.11 companies z.s 2.n extrn.. My first 
prof es siona.l job, w,u with the New York City Center Opera Company in th_e production 
"Trouble Island. 11 Later, I-worked in the company of Archie S~llage performing 
modern and j2.zz techniques, with Hadcasa's Company performing in the classicn.1 . 
Hindu style, a:i.d with ,\Inna Sokolow's cornpnny working in the contemporary idiom. 
I continually atucied modern and classical ballet with New De.nee Gro".lp, Ballet . 
Arts, and with individua.l teacher.s and 1chools among which were Michael Fokine, 
M.rtha Graham, Katherine Dunhc!n, Charles Weidman, P.anya Holm, Jose. Limon, 
and Charles Carlos. To !u,: ther enhe.nce my education in theater, . I a.lso studied 
choreography with Anne. Sokolow, speech with Marian Rich, and .spent many hours 
behind scenes ob.serving the varfous phases o! stagecraft. 

PERFORMING ABROAD 

Additional professional experience was a!!orded by a two week dancing engagement in 
the musical "Ce.bin in the Sky. 11 followed l&ter by "J2z.z. Train, 11 a Brocdwny 
production ·which provided. .six months of employment in New York, end later, a one • 
.year tour of England and an eight month tour of .Sl:Setland and Frnnce. The highlight 
of the run in London was a commend perfo:-mance for the Q1Jeen of England. On days 
o!! during the London stay, I dAnced with Bosco Holder's grou?,, and pursued a 
regular course in classical be.llet. While in Frz.nce, I formed my own group for 
which I did all the choregraphy, 

TEACHING AND PERFORMING 

. On returning to the United State a, I began teaching and performing in Chicago 
where I collaborated and studied with Nevill Black. I taught mod~rn dance mostly 

. in community centers, and also worked ae a group leader with teen age boys's 
clubs coordinating activities o! various kinds inc1uding arts and cre.!ta. ?-.fax 
Str~u,s Jewit1h Community Center, Pershing Ro•d Young Women's Christia.n 
Aasociation, South Side Boy'!: Club, and South Side Co:nmunity Art Center 1-.re 
among the placel! where I tl\ught during this phase of my experience. On the adult 
l~vel, I taught modern dance a,.t Chicago Univeraity Work. Shop, and 11.l!to et--Georgc • 

: . __ Williama College. My a~a.tus as ·11. student continued with my enrollment in a non 
cre.dit course in psychology at George Willi11.ms College. My income at thi-s time 
w-.~ supplemf:nted by work in various concerts and night clubs, 



DANCE THERAPY 

Eventa took a ne"';' turn 'When I was offered a position at Chica.go StAte H01pita\ 
which I accepted as ·dance _therapist 2.nd recreation worker. My duties were to 
provide recreation for sixty teen agers and three hundl"ed patients in two · 
regress w~rds, I 1upe-rvised sel! expression in dance, physical exercises4 entertain­
ment, and trips. It W&l:J also my re!ponsibility to observe the patients a:1d 
write progress ·reports. During this time, I became interested in developing 
more skills, and therefore enrolled in activity tr&.ining school wh~re I learned 
ceramics, weaving, knitting, general games, and musical activity. I wa~ 
awarded a certificate !or this course. 

RECREATION DIRECTOR--NEW YORlt 

After one yt:ar at Chicago State. Hospital, I was offered a position at Methodist 
Hospital in Brooklyn where I had an opportunity to ~et up an a.ctivity department for the 
mentally ill. My efforts were concentrated on twenty-five ~hort term patients 
!or whom I directed craft projects·, ordered equipment, and planned and 
supervised recreational activities. Additionally, I wns required to give lectures 
for new staff members and student nurses. I initiated a ceramic• department 
and designed a roof garden where patients practiced horticulture. I taught in 
an after school dance program in a publfc achool under the Kennedy Cultural 
Program and also in a New York Youth Program for delinquent girls. 
Concurrently, I took a course in rhythmics for the retarded at New York University, 
and a course in occupational therapy for the aged at the Jewish Home and Hospital 
!or the Aged. The two experiences resulted in a certific~te. • 

ART EXPERIENCE 

During my .early days o! studying dance, I modeled !or ~rtists to supplement 
my income. The environment stimul~ted me, a;nd I began to pP.int on my own. 
While in Europe, I visited museU.."'Ils anc? e.rt go.lle1t-ies which further increased 
n\y knowledge and interest in art. With this background, I eventually applied for 
and received a scholarship 11.t the B:rooklyn Museum which enabled rne to complete 
two courses in oil painting. The experience was gratifying to the point where 
I explored other JLreas of art especially sculpture which I studied &t ~ p:- ivate istutlio. 

FARMING 

r returned to Illbob, a ru:-al area in Knnkakee County. Here !or four years, I 
learned the art o! caring !or animais on my own several ecree of land, r:\ising 
chick.ens, hog~, d•.icks, e.nd horses. Feed !or th~ animals Wh! raised on the 
!arm along with truck produce. 

3 
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Durin~ th~ fo\lr \'·'-'• r~ j" l· .• :,ke1<~e Co'.ll\ty arr.a, 1 w<.H"~a in \~l\nt~no St11te 
Ho!Cpi:al, t'nilf"cl Pnr,:-n:s Pl'OJ<:ra.nut !or E~t'"eptional (".hihh•,-.,, a1,.d Good 
Sh~pherii Mar1or. ln ''11\?lte:no Stntc Ht'3t,i~al, 1 wa~ a!!is!'t!H administ?·&tor 
of ac:tivity tt,~rapv. My dutic~ were !!Upervi sior, of the craft, ce:r1.n,ic and 
mu!·ic- c!t!p!'.rhnent:1 . Th~ l~nitcd Parent!\! Pr()gre.rr:~ fo!' Excepticna.l Ch!!dren 
off~r~d a rH•w •P?t'oar:h, pro,·iding -rec-rcatic,n and ~ocial li vinY, fol' a11 reta:-ded 
anc! ~ancHc:apJ.>E:d perll0n!I. As director of recreation, I irnpervised !lix stt.!f 
members in recruiting and indivirJu31ly trcn!'porting each client frc:n home t.o 
v1.1·iou:- dedr,natcd pl.!~Jlir. plac-es of rccT .. ation a.nd social event ,c;, I &!110 

plauneri and scl1•.•dul1:d sp·eci2.1 ~vent~ ~uc-h u, equare dances, p&r~!.es a>id thellter 
t.rip5. J initiated a boy!s scout group; a 4-H club: YMCA member~hip and a 
year round pr 0ft'am for the rete.rded iri Kankak~t-: Cow1ty. 

\ 

In the Good Sheo,-'?"I Home for Ret&rded Men, I worked as coo.rdinAtl,r of acti.viHl"s 
and art!- •?!!! :;;;, ~ in!'tructor for one h\!ndred .and eighteen retarded men. I 
taug~,t ~ewing. tailc-ring, weaving, oil painting, and cra!:~~-d~~.i~d and 
scheduled programi. !or individual need•. I initiated theh;'peciit Olympic a in 
Grant Park. the annual gladiola festival. and Christma~ progra.m and .,.&m"ual y 
art sho••· Bt:yond the foregoing experiences, I worked on~ summer in the 
Kankakee Park .Oii.trict serving one hundred and fi!ty children and teen agers 
teaching games, 2.rt11 and crafts. 

PEMBROKE DANCE THEATER 

I taught classical and modern de.nee to one hundred and twenty aix children, 
~~itia.ted a . dance theater, and st~.ged two productions in the Pernbrokt= towr1shi;:> 
of Kllnkakee County. Subsequently, I received a gra:-it from the Illinoi1 ~rt • 
Council. 

CURRENT INVOLVEMENT 

• • .Jlt4# - . 
l il.m curre.ntly teaching dance and ceramics at Parkway Community House, 
cla~sical ballet at Sammy Dyer'• School of Dance, and serving as dance advhor 
and chorct'>grapher to tc.e Black Magic Dance Group. 

MOTlVATJON FOR DEGREE 

From time to time, I hav" had positions offered to me which I co~ld not ~ccep~ 
L~CUU!:t! I 4<.:k~d a degree. b general w!thcut a degree advancer:nen~ i!l limited, 
a.nd th~ "de-or, 11 simply do not open. 

PCRSO~:AL STATISTICS 

I am Jingle, living with rry brothe:-, Al!red, who is retarded. I wa, born L91 

<.:}ti c~go on Jar1uary 27, 1926. 

My ~ranscri;>f h _ ~eing S'!!lt to ycu !ro~n We,nco.11 Phillips . High School, Enclosed : 
a r1!:J 1Jni'!' anr. work rt:comm~nclnHon. 

4 



. . ·- · : ... · • •• 

~epar~inent of J~blit--el1~irt 
', .• ,6 . . 

~cfiuii~ . 'filqerapie·s ffl~nining J&cqool . 
- . 

'filqis ~5 'Cfio. Qtertifu '<!fqat 
: • Thesle~ 1.)36':erh~ • 

~a, cnmpldcd a cour&t · of practical and t~rordical training in 

~ecr enf io~ J\nd ¢}ccupnti onnl_ 'ml1 erapu . - . . - . 

drsigncd to· _improb·e· f~t qualitu o{ f~o~t • non-mrdicnl fliuapirs :t~ . 
' . • . 
u5td ht 1qt frtal_mritt . of f~t mtnfallu ill and rtf ardtd of fffi9 ~lah. 

•. 

~ ll ~ ! t \. cf Or I 

i 

I 

I 
I 
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TO: 

l3ROOI(LYN MUSEUM 
1\~RT SCHOOL 

EASTl:R.." -_-._-\I:KWAY, BROOk'Ll'N, NEW YORK 11233 

DATE: Mc\y 7, 1969. 

RE: Nr. Thesl~y ncv'!rly, 
R.R. #4 r.ox 32• 
St. A~ne, Illinois 60964. 

This v.ill certify the above named <tudcnt is/,,· ,- !'(~_;:~tcn~d in this school for full/part time study in the following courses: 
\ 

SESSIO~S IIDS, PER rm~. STUDE:\"'T 
·: · . ,;: t:CTOR PJ:R TEn.,r SESStON A TIT.::-.-ntn 

~-- ... •:l '.•:alr:!man 8 
..., J, 
"'2 20 

, · i. !{.-ntrnan 15 2~ 37~ 

, 

i~V-\,tv~ e< (e, 
o:nTIFrm BY--------~ _____ __..L _______ _ 

u . 
surerv1sor • 

• . :~ TITUTE OF .4,.RTS AND SCIENCES 



PEMBROKE COMMUNITY CONSOLIDATED SCHOOLS 
BOARD OF EDUCATION 

VIVIAN NEMBIIARO. l'rutJ<nl 

MARY LOU PICKENS. S«rclOry 

ROGERS LYNCH 

CLIFFORD YARBOROUGH. SR. 

LELA LOUIS E HOWARD 

BERNIC E RUNNELS 

ROOSEVELT SMYLY 

TO WHOM IT MAY CONCERN: 

DISTRICT #l59 
P. 0 . Box .· I A 

Hopkins Park. ll/i11ois 60944 

Billy J. Mitchell . Superintendent 

Hopkins. Park ( 815) 944-8168 

ATTENDANCE CENTERS 
IOA L. BUSCH ELEMENT ARY SCHOOL 

FREDDIE L. M«LI NTON . Principal 
1~1519« -UQ) 

GEORGE WASHINGTON CARVEil 
ELEMENTARY SCHOOL 

1115) 9«-506'1 
LORENZO R SM ITH ELE MENTARY SCHOOL 

ROBERT I.. TURNER. Prinr,p,,I 
1~151 ~4'-5219 

August 3, 1983 

Mr. Beverly has been a friend and colleague of mine for the 

past twelve years. I can assure you that he is a person of good 

character, high morals, and can be easily trusted. 

During the past twelve years, Thesley has demonstrated 

leadership, esprit de corp, and compassion in his work with 

children and his civic involvement with others. 

Thesley's strong points are generous -... I'll .. mention severaL. 

that I believe to be his greatest asset. He seems to like people 

and consistently sho~s it. He knows how to get along with people 

both above and below him in a generally graded chain of command. 

He works well with pe9ple. Finally, I will say that Thesley has 

courage, drive, and determination to stick with a task until it 

has been completed. Evidence of this is his involvement with the 

youth of Pembroke. 

Any consideration given him to advance his efforts to involve 

the youth of Pembroke Township will be well worthwhile to the total 

area of Kankakee County. 

If we can be of any further help, please contact my office at 

(815) 944-5448. 

17.~~ 
• Mr.%.' {~~Mitchell 



ELMF:R W. TW ENTE, M . D . 
•!'> r1. A7A STRC Cl AP 1 . :Z D 

l!!~ Cl.:.H<LY N, ,-,,c w V (V! K 11217 

:re.wary 9, 1969 

To Whom It Mey Coneernt 

l he.ve known }'.!r. Thesley 13eve?'1ey e.urine: the pest too:r yee.!'s. 
Hai~ a ~a~ of the bighe~t character end i! ~Jperior in bis 
ability to ~cnese responsibility io an incependent manner. 

In his vork as en occupationel therapist he de!!lonstrated· 
wamtb, qt...L--:an unders-!:andinc e.nd a hi&, d.ec:ree of creativity 
in his ep:,:-oaeb to r:::cfe.'.:_sic:1al pror.lem~. 

I rec~enc !-~·. Be,•er2y ~:i e!:2y ~nt \·.• itho:~t reserv£r:iot1 es e. 
co-profe!i!:iC'r;:-11 :;r.(~ c:~0.:" !':o:: \: r::-t :.y c:~ ;--::-i.--:1~ consic!cra.tion 
!or ci~loyr:1en-!.:. 



t.,I ONCY l_ •rAM-"F<ir.,. , M . 0 , 

6'0 ~ICltt1·1-1 AVli:NVU 

t.AOOt(l .. VN. hi , V. Hat• 



I 
' I 

··,-· 
' 

I 

I 

f 
I WlL.L!A:'v1 A. FLORIO, M. D. 

l000 DCDFOAD AV~NU~ 
0ROOICLYN 2,, N. Y. 

"Ur Vo....,...on r.1-,.t..,"'a""' T,'-.· .. ,.,u .... of ~P ..... .., .. _. • ,;,. 4-i. • V '-'\A. ~• A..•) u~-.'.,,. .,... v~ ._ O 

Methodist Hos:r,itaJ. of E:rookly11 
506 Sixth Street 

Director 

.. . _ _. ___ -------- ---

Brooklyn 15, N. Y. 
Ro: M-. ...,. Thosley Beverly 

I ~ ,., • t ~ i .I. ' J.. 4 - ... ., 0 A. ~. 0 "'~ 0 . v_sn O Q rccv yo~r av~~~v~ ~ ~o vn · 4.n -
~o~k being done on t~e Psychi~tric Service by our di=cc­
tor of recreational activities, Mr. Beverly, and I fcol 
this lotter of commendation is in order. 

}!any or .:::ly p2..tionts ha"te reported to oe that 
t!ley derived z:cuc-11 •in!:,::)iratio~, ::;uidn..nco, undo~s"i:;~d111g 
..,,..,d enco""!'~ r'C"'Cn.:.. d-,~ -; , ... ,, ... ~.,0.,. 'l" <'"·'--,:, in ~~'1c ho,..,....~ t", -rro ..... 
~· • \.4., ~O •- V 1..,.., -••:. l 1,,J,..., - .. • • , t..,.......,• . ._,~ .;.> }J- ~ -. ..... 

thoi1· con"cnc .. -.::; ,.,1 tl1 11~:~. ~C :-,: . .:: :~ ~i~.::: :·,~l.::t:ior1:;!1.:i..·!)S ,:.r.d. 
., ••••• • ""I • .. . • • • • • 

"'04-i•:- ""<' "'" ·" ,~-~I' co ·,•.-.· .-. , ·. ·· · · ·. ··,-' · , .. ' . ···, ' '/ ''' ·. ·. • ·. --. '1 ~· .-. • • ··'C ~-" ,.. - .,_~. ·::'I ....,. "' \; V..> :.. ...... ·-> v_ • ... ._, . .. _ ... ....... •- l.· v v.. .. . .. ..... .. .:.." -- v 4L •. c...: •• ·-· - (._. \,o1...;,U v,1, .1. \.: • 

. .1-ob C:-c-=:n_:.rl~; J .. t. :c (;\:·:·i : ::: ::_: __ ·~• :r .. :: :~: ~ ~ -vz~:i:~., .. ~)l(l ~:::.:;,3t to O~Jr 

Sc::,.,:!cc n;r.:{~ i\:,ol ·::~:~~-~ ~; -.:.:·.: ,.:; ~~lJ8 t_::~.r:.1. :·t) co~:r1i tic=:: sho~<l. l')o 
e~ ""./Cn to SU.Ch ~ i.l':.jl '/ .. :.,:~=t:t.J . • 

I 

\-!JS/b 

• 

Sinco:-ely yours, 

FLORIO, \f 

··••· D. 



,,. 

STA"l'lt OP' IL.UNOl!'S 

011!:,.A"TMll!N ·r 01" M""N-rAI.. l◄ EALTt4 

~lbort J. Glbno, M.D., Actin~ Director 
-..;:........_,._ -•;:;a;c;•· q; I _.._,,:;;;;;;:;:ip• 

...... IIC' .. f':-:'11' .,U,Hf"t4 O'l'tCi' 

•O~ fl, NA.114P'YCUol •~41..1. 

1e,c, ........ J,t•,1:#, 

•ANCA",~,, ll.l.ff11•1ltl •otJt,I 

'l'CI.Ct eAe,auY 

July 21, 1970 

Re: Thesley Beverly 

TO WlIOM IT 2-'~'l CO~CER..~ : 

AB a me$ber of the selection col'Mlittec fo~ th~ United Parento for Exccptioncl 
Children, I interviewed Xr. Devcrly in the S?ring of 1969 for the po!ition of 
Recreation Director of the K1:m'lv1kcc Program. I WAS impresoP.cl D.t th11t timr? 
with the hreadth of cxpcri~n:ial background which Mr. Beverly hed in the 
area of recreational and occu?ationat thcra?Y• Hio theatre career and hiG 
·trt.d.ninJ; in art lent• no dou'.Jt, to !1i.8 &uCc.{"nO in latr.!r positions in 
thern~eucic program~. 

'l'fil~n Mr. Beverly assumed the pooit ion of dir~ctor of the rP.cr1.?atio1, progrilm 
of thP. United · Parents, the orgai:-'li.~ation WclO in 'tte 1.rtfa,1cy A,,.' ::he permllnerit 
ov,:rnll ·a:tn:cto1· of :>ro::-;:::- ~ bud rwt been ap;>oint:,., '. At th, · '"'~ ou-r 
,1?,<rncy ,,rori<ct~ : ,,~cly wi• ·r.. r.<~ve:ri:,,, "1ho in tlw •.incc (' · ovcr11~~ 
director, vie , 'exH,ly lai.'JWl~l-C to the diivt'!lc, ~: of t ; ,i.tc~ 
i1 

[~ :.:-c 1\1; ~ L' t"\')::;' 

• ·1 • . 

, ... !jC£1.S!t~.vl.~y tt• t: L .... - uni•\..: . ni· 1> .. :. o~: ::_n(:ivi.duui .-::"t:i . ~<l':.."t~!'lt I>~ .. ~:,: i..•:,) ···\'-

·'-· r ... !l<. ... lf b,~y,4lr.d his jo~ ~rf, lt: ~o :~! •~111y,, 6;:1."l~ cert.~in c!·ti J.tlrcn r,~l:t '! c i.r',i ;.~(! ·,..rt 

..:!-11~ ~•40;:1,r.wt, to the nxt--=nt o-:7 ~v,::n pi.c:cing t,;,,"!m u;> t.nd taking :hem !1,>i!I•.: each 
(~;-,y. Ile.~ n:ldcnced in!t1;1:; l.1,•c, ci.·l'.!.'.'..'.h•it~• an<i o<::aj):::ibility in the e::.riy 
nta~c of pr~sr~m devclopm~~t ~~:ch lr~ to an imaginotivc ex~onoion of the 
or1gin~l pro~ra~ plon in the ar~o of r~crcation. 

rn oddicion to the above 2ctiviticn, x~. 3cverly used itia earlier ex?~ricnce 
.:.:> h•~lp in foncit-n"i.1;ini r,no :-,1.1~):.ic ::-.::::.tior.s work. Ll.q;cly thn1 ~l.~ intc-::-c'.•11.: 
1<,1-: l.cn<leri.hip, th~ ;,Jrer.to rtm .:\ •Jcl.j 011cccso ful tln·.~.:ior, which mlly b(\comv 
,~ yi.?..irl.y cvcrit. He dc:si5Jncd an<.! hel :"lcc! cir.culute r,roc .. ·a1,1 announcc111entli t.-r1d 

no~!ccs of activities. 

- - -· - -- - - - ·- - ---------



-2-

Mr. neverly io commi.ttc.d to the princi~le that all children deserve comr,re­
hcnsiv•~ programs in order to maximize the~.r potential. IruJtead of becoming 
dit.coun1g,.!d t,y the "t:our,her" ~llll(:!~ involvi.ng profountl rctarc!:ition, c~ip~>ling, 
and/or f!overe cmotionnl cli.:;turh.,nce, he becomes cha1 l'!nr,('d at the prcc;,,~ct 
of wid~ninz the world of t:u\lM nfflictecl younz people. While he is ncn~ it i.ve 
in rer,~1rd to his st ·.:on::; ;>rc.fc:ccncc toward:: leuding l\utonomous ly, I think 
that M,~. Beverly posses11cs the potential for di3ciplining this ncnsit!.v!.ty 
~,en the best interest~ of youngGtero can best be oerved thru co•o~<linatad 
~ffort and tea1XM01·k of person:> with 4 variety of talents and kin<!".! of con• 
tributiona. • 

()),., CfJ~,~ 

AC/mlg 

Alice Clover, ACSW, CSW 
Prog~am Director 
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SIONli:Y L •r AMAl'tlN, M. 0 . 

•o li':IC.l◄ Tt-1 AVICNUO: 

lil'IOOl(L.YN, N , v. ua,. 

,.. .. ,,, .... •-o••· 
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I WJLLIAM A. rLORIO, M. O. 

lO0O O£0~0AD AV£NUC 
OROOICL.YN a,. H , Y, 

Mr. Vernon C-tutz;::ian·, Ex0cut~ve 
Methodist Hospital of B~ooklyn 
506 Sixth Street 

Diroctor 

. - ~--- - .. - ·---·- ··----

Brooklyn 157 N. Y. 
Re: Mr. Thosley Beverly 

. -- · Dear Mr. Stu.tZ:il3ll: 

. I wish to direct your att0~tion to the fino 
wo:rk being done on ·I;he Psychio..tric Service by our di~oc­
tor of recreational activities, Mr. Beverly, and I feel 
th1s lotter ot commendation is 1n ordor. 

Y~y of ~Y p~tionts have reported to ~a that 
they derived much ·1ns;:}iratior~, GUidn..'1c0, undorst211di11g 
and encou~agc~cnt during -~he.:tr ~-:;c,y in the .hospitz.l fro:n 
theil' contnct::; ,-.'i th 111-::. ~C f\ :.<:::~ !1 i ~ r·,~l~t i o11:;h J .. ~, s ,:.nd 

L ., · -· , 1 •• • 1 • ., • mo "1 ·..rc-s al"r:) s .:!..nco1 .. 0 : :--:.:~!~ ~-.:.(.:-·J~ s: .. ~ :·:)_ .... :r ~; ;.:-. t. :... 0~~t~1.1 ~;Qc ~uso -:;;~0 
job C.c:.:a..""lrl [; :Lwi;. ~[ C.C·: ·~:: :i :} 1.' ~1 ~-.. ~::: ;_~ v ~·::L~-:.~ .. ~-<1.<~ n~~•3 t to O~..l~ 
Se!,.,1.:!.cc n.r.L: i\:,cl ·~;11.~~-:; sc.r.:'-~: ~~lJG \·.::~.r:.l 1·()co::riiti 1J~: should 1-J o 
c::."'1cn to such an iJ:.ji\.-JJ!;Jc:L.1 .•. 

Sincerely 

WJ.J!/b WILLIJ.}! FLORIO, }! • . D. 

• . 

• 

,,,,.:r 

--- ·- -
. -- - - ·- -



INTER-OFFICE MEMORANDUM 
Lorenzo Paredes 1 . 

t 1' 
!. I '·· 

A TO 

FROM Dorothy Kozeluh, Acting Chairperson, HPER Department 

·,.. DATE March 17, 1975 

RE Thesley Beverly 

The Dta?parttnent of HPER has r e commended the following course 
eguivalencies to Thesley Beverly for a total of 24 credit 
hours. 

PE. lOi 
PE 118 
PE 119 
PE 129 
PE 130 
PE 132 
PE 147 
PE 148 
PE 220 
PE 256 

RecllO 
Recl70 
ReclBO 
Rec232 
Rec240 

Folk & Ethnic Dance 
Latin A.rner i can Rhythms 
Squ.::.!re Dane,?. 
Modern Dance 
Tap Dance 
Social Dance 
Rhythm,Activities I 
Rhythm Activities II 
Rhythm Activities III 
Rhythm Activities IV 

Recreation Activities 
Recreation Leadershi p 
Camp Counseling 
Youth Serving Agencies 
Therapeutic Recrea tion 

T(i1'AL 

l 
l 
l 
1 
l 
1 
l 
' ... 
1 
l 

2 
3 .., _, 
,, 
) 

., 
.., 

e r . 
er. 
~ ,. 
'-. -· - . 
er. 
er. 
er. 
C.l • 
er. 
-r ,.__ . 
er. 

er. 
er. 
e r. 
C!"". 

C !:' 

Ch!cagoStcteUniversity 



'· ' ·· 
.-- -.......... 

/ 

~e ~o~pel ~rusabt 3Jnstitute of Jtlinistrp 
~rabtnton, .,11oriba 

. 

«bis is to urtifp tbat 

{[btslep 1!3tbtrlp 
hauing satisfactorily completed the ten weeks (250 hours) oj prescribed 

courses required of this Institute is hereby awarded this 

ABLE MINISTER 

j.lgiploma 

tfJi~ Cfinbt1J i&p of 3funr, ©nt moounnnb Jlint jl)mtbreb ~bent}.' 12int 

"Our sufficiency is of God; who also hath made ua able ministers of the 
new testament" (II Corinthians 3:Sb, 6a). 



TO: 

T}(E BROOI(LYN MUSEUM 
1\~RT SCHOOL 

E.'i.sn··:RN '.~:\RKWAY, BROOKLYN, NEW YORK 11238 

DATE: May 7, 1969. 

RE: ~!r. 'Ihesl~y R<?VE!rly, 
R.R. #4 l'-ox 32, 
St. Ann~, Illinois 60964~ 

This ,\;ll certify the above named student is/~ ". n~.~;$tcrcd in this school for full/part time study in the following courses: 
\ 

SESSIONS HRS. rm rm~. STUDE'.'rr 
• : • •. ' ;:ccTOR PERTER..\{ SESSION ATrE'.:l."DCD 

~· .~ ,; l '.•:a.ldrlan 8 2½ 20 

.. !·t~ntman 15 2\ 37\ . , ' I • 

(\~v.!,tv~ e_, (c 
CERllFIED :9y ______ ..,J _____ ... L _______ _ 
, 

:; 
Sul)ervisor. 

nu: DROOK .. . ; :~-rtTUTE OF ARTS AND SCIF.NCES 



,,r 

•. 

.. . 

. . . . 
l 
I . . ' 

~ep&·rfintnt~ of J~blit' .elf~rt 
-. r I . 

~diilift? ffilyer~piis mrahtinS ~tlJool 
- . 

.. 
. . . 

• - . 
. . . . 

'ilhis ~ s mo· aterti£u WIJnt 
·The~le~ 1.)3eYerhJ~ • - • 

~a5 tnmpldrd a tourtt • of practical and t(itordical training in 
, 

~ecreafiou J\nd ~~cupational_ '<Uqerapu 
dr1igncd tn· _improb·e_· tq·e qualitv ;{ fqost • non-medical tf1trapirs a, 

. ' • 

u~td in 1qt lreal_ment . of t~e ment~llu ill ani rdarded of flfi9 ~lah . 
.. 

• ~ates f tBRUARY /'f • • . to __ /j_...__.A ....... Y__..S __ / __ • 9.-..L..__I _____ _ 

• ~::; (l i,_u . .#1.1). . "-?~ ~ . .,,pg,JJ. 
• ~ ~irtdof., . . • ,.dmi_iti,tr~f or, lfro(~uioi'i:sl ;subicu 

_· -~}1,{ -~ ~ . • C1zu··(1 .(Jl_g-.~ 
• • .. QI~ic(, ~cti~itf ~~rra_pio · . __ ·piru~r:,_:~raini_ng foc~ool 

.. 

;Jn~fti.dou ... ·,. :• . . 
. . • . 

I~) •,• / . / _; .:JI.;,~~ t.J.A:e~• -



Jre1etthb to 

in rerognifum of llour out1tanbing rontrihution to 
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h1~"'U • .. ,.,.,, hn,efce f•• each ,w,.._M 
NMm,,- nr n .- r t. tt nt t [l l\·. Of Jna litut ion to wh irh Dt-Jh, •rt- d ........ , •• n.e. 
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Code S Amount I 
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, eli\•cr)': - Complete 0 Incomplete C 
VENDOR LEA VE ILANK 

I o.t •• ._.. . ... ~.... I 
---------'---------------'---------------( lt is Mreb)' c ert iried that the Hrvices or 111attrial repra• 

The mcrc hsnd ise or serdcr b1llrd abovr has b"en r<•ct- 1vt-d and comp lies with acntcd in th ia voucher ware ,-ce ived or authorized, that 

, ..... ,. .... Certification of Receiving Agency 

our 1prcif1cations or rcqurst , the amoun t ii cortTCI and hereby approved for paymanl, 

I 
Cink 

Approvr d-Dire cto,. Cha irma n 



S-all SHIN& CENTER 
NE.,SLETTEI •■ LIIME 4 

JUNE 1994 

PUIIPISE: 
Soul sauing Center labor program ts 
promoting Christ's ualue in worlc. Since 
we k:now idle hands are the deuel's 
workshop - and idleness giue way to 
euil thoughts, and ignorance. Soul 
Sauing Center pattems its actiuites to 
the scriptures. 

- ~~ 6od first commanded man to - the 
soil, reproduce (create) and haue do­
minion (care) ouer the animals. 

In order for Rdam to be a complete 
man, he had to follow these three 
commandments. Rs we lcnow, Rdam 
failed to obey. Now it is our chance to 
obey, through the teachings, and spirit 
of Christ. 

Work: is important to our physical bod­
ies, as well as our mental health. Our 
main interesting work: should be for self 
improuement, and sen,ing others. To 
irnproue our liuing surroundings, prouid­
ing food and shelter. The ualuable 
commodity man has is the ability to 
worlc. First to worlc for himself and 
family improuing his surrounding, and 
shelter, then for others. 

6od commands us to ~ the soil. 
What other place lilce Pembrolce­
Hoplcins Parle haue the opportunity to 
obey His command. 

DON'T WORIC FOR MONEY. (Satan). 

WORK FOR 600 (Mankind) Loue. 

Grow food, raise animals, plant flowers, 
beautify this garden of Eden God has 
giuen us. 

&ID SPEIIKS 
FAMILY DEUELIPMENT 

1. MRN WRS MIIDE FOR 600 
2. WIMIN WIS MIDE FIIM MIN 
3. CHILIIIEN was MRDE FIIM TNIS 

INION. 

Eph. 5:21 Honor Christ by submitting to 
each other. 
You wiues must submit to your 
husband's leadership in the same way 
you submit to the Lord. for a husband 
is in charge of his wife In the same way 
Christ is in charge of his body the 
Chun:11. (Ne gaue his uerg Hf e te talce 
care of It and be Its Sauler. So 9ou 
wiues must willingly obey your hus­
ba111ls in euerything Just as the Church 
obeys Christ. 

Rnll 8811 husbands, slloau the same lcind 
of loue ta your wtues as Christ showed 
to t1Ie Church when lte died for lier, to 
mate her holy and clean, washed by 
baptism and God's Word; so that he 
could glue her to himself as a glorious 
church without a single spot or wrinkle 
or ang other blemish, being holy and 
without a single fault. 

That is how husbands should treat their 
wiues, louing them as part of them­
selues. For since a man and bis wife 
are now one, a man is really doing 
himself a fauor and louing himself when 
he loues his wife! 

No one hates his own body but louingly 
cares for it, just as Christ cares for His 
body the Church, of which we are parts. 

R man must loue his wife as part of 
himself; and the wife must see to it 
that she deeply respects her husband -
obeying - praising - and honoring him. 

DO YIU KNOW 

Three thousand, tltree llundred people 
Hue in Pembroke Tewnship. 

NO JOBS ...•. 
the few jabs tllat eaist here are taken 
by people who Hue In etller communi­
ties and spend tlletr salary that they 
earn here outside of tbis community. 

Merchants come into this community, 
sell us wares double priced, anti talce 
the money out of the c8111mullitg. 

It cost this camR1unlty Ieng distance 
rates ta caN ICallkat••· Ne atlHtr tawns 
In this area are being charged tong 
distance rates. 

If three thousa11d people in this rem­
brolce-Hoplcins Park area spends two 
hundred doffan a R1anth in other com­
munities, we wil haue spent si11 llun:­
dretl tllausand dollan a month. Seuen 
million, two hundred tho11sand a year. 

RII this maneg is gei119 eut ■f tllis com­
munity, and mast communities we 
spent this mon■y in tllinlc iH af us, look 
down on us. Think we are lepers. 

If you want a change -get behind your 
appointed leaden, became aware of 
your neigbbon needs. Speak out 
against injustice. uon. Call your 
elected leaders. 

Don't sit back and watch your children 
and neighbors drown in pauerty. 

Prayer changes things too. 
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It•• tm11ert■1t fer 11••11•• WIit 1r■ 
·•••n•t■II ■Id wl•II t■ tlkl lllrt •n 
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•• 1111 rt111• ... ,.. • ••• IIICIUtl ea.a 
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C1111.m11111111■t• tllat •••• IUltll I 
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W• k••w tut IN 1r■ •11•11•••1 m•n 
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If P1m,nlc1 IUII ... ,. tll■n twe 
IIUftdnll •■Hirt I fflD■ tll. 
L111c 1t tll1 c1mm11lt111 wll■n we 
1n •11•••••1 ••rm••••• t1t11 are 
9nwl19 ■1111 lmpr■-1■9. f I P1mbnat1 
1m11re11111? 

M11111 a111w■ ntlt aN tlll19t. (Ecc.11:19) 
s111c &•• fer 1u1-■ u1111. ,,..__ J:6) 
Selk flrtt tlll klndam af ODIi .... Ill 
atller tllln1t WIii •• ,1.,11. (Mltt.,:JJ) 
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The Hono r abl e. Mi k e Es py 
Secret.:-iry 
Departmen t of Aqriculture 
Fou ,t.e.enth Independenc"" ;.ven'1:;, SW 
Washi ngton, DC 2 0 2 5 0 

Dear Se er~ ~ry ~s p y : ~ 

TD: 202 7t32 41::, 14 

,iRP ORATION 

JR ,N ATfO\/i\L 

,C R\' I CE 

I wou.ld l_ .. e tc, p•e1sor·.~ _.i,·/ in,/ir-~ ~'c\~ t,_. i-,·0.l~:..:.. 1.1._.... ·:...r4f> 

lau11cb. r:Jf Ame1.-iCorps, the P.res..1.cle.rrc's r~at __ J.(.-~:1a~. s~-4 _,,/1;.._'"' ,,. •. 1"._ .. _arl 1 'e, 
on Mon day, .Sep~emb=.!r 12t.h. On ::ha.t day, trk ?rPc;lr'i 00 : t, 1·1:n-:; . 
Clint-on, the Vice Preside nt, and Mis. Gc.'re i,..,ril1 --c2.n 1:: rt1<: .. ,•h~r; ,,f 
the C;:ib:i net. and agency heads as they spresd out -,::·c>:Ss tl-..: ,:,·.-, :• ' , , 
to swear-in t~he first Ame:::- iCorps Membe:ts. I •~,)t:~d l:i.k-=o fo~ Y·-·---- :..-.. 
be t.he honored quest at the Corporation's l21..::1c..:~! 1:-;:\ eut • r. Kc,.,.:.-:;ae 
Ci t.y, Mi ssour i. 

All of the AmeriCorpf; !-:,"•}",";rs in the state ,:-,f '·1:.3,;;,~) 1 .;1. . .Ji~ ti ... 
t.1 ansporte:1 to Kansas Cit.y sc chat you - - a.101,g w.:.t.:1 :..h,.- ..:; Vet~. ~ 
mayo-;;,·s, pub}ic officials . and local and nati"::inal cc::· ~,tr:l , .. _, -- . ..-:r. 
nf-:::i.a:ly i.nauq·-1ra.te the Mer"lbers and celebrate..,, t cc.u,, ~·~-•::-" ~~ 
SGZVJ.c:e_ 

Apprc;xi 1r.at".ely 20,000 Am2riCorps :"lembe.rs v:i'I l be s·.-: ,~·, ,.,.~ 
different Eites acrciss the ccur.t.ry on that day. The new ·;,,.,:,~-'-t­
v-ri11 take :-h<~ Arrier:i.Co1~ps ::iath i::;:; honer the Arner-:icari t.:'Et;:Ht· 
~0rvi~~ ~nd reinforce the national servics movement co get th~ . 
done. H will truly be a day of n a tion.:\1 servi.ce 

have 

tic)~~ '/Ot~ can jo i 11 tis 011 this h-1istoi ... ic ,:la 1
/ _ 

cont3~c Ar:ison Os borne 
any qu~st~0ns or nee d a~y 

')(Hl ~t ~ . ... ~~ 

\. ..... .t.-...-,~~ .... ... ~ 

C. l-

at 606-50\JO exc_ 
furthEcr :intormaL ~on. 

S1ncere 1y , 

F l i :r . f;,:.,q a 1 
c:t 1i.ef 1~->CPC~ll L 1v8 CJt f ~ ~-.~rlc 

~ 
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CORPORATION FOR 

NATIONAL 
CoMMUNITY 

-------,\SERVICE 
June 17, 1994 

Mr. Joel Berg 
US Department of Agriculture 
Room 538-A, 14th & Independence Ave SW 
Washington, DC 20250-1300 

Dear ~ 'J \l t. \ , 

) 

Congratulations! Your agency's applications entitled "AmeriCorps/USDA Anti-Hunger, 
Nutrition, and Empowerment Team," "AmeriCorps/Team USDA - Public Lands" and 
"AmeriCorps/Team USDA - Rural Development" have been selected for negotiation as part of 
the first-ever AmeriCorps grants, in an amount of approximately $2,600,000. 

Interest in becoming an AmeriCorps program was intense -- we received applications requesting 
four times the funding we had available. The high quality of your agency's work and your 
commitment to strengthening communities were crucial elements in our decision to include your 
agency in this historic group of grants. And through your programs and the others selected with 
you, AmeriCorps Members will achieve our greatest objective: getting things done in 
communities across the country. 

All final grant awards are contingent upon successful completion of grant negotiations. In the 
near future, members of our staff will contact your agency regarding these matters and specific 
issues, including your agency's proposed budgets. They also will provide you additional 
information regarding the next phase of the grant award process. 

We have attached new material about AmeriCorps. We also would ask you to save August 1-3 
for your agency representatives, during which we have tentatively scheduled a meeting here in 
Washington for AmeriCorps Project Directors. More information on this meeting and on 
AmeriCorps' official launch this September will be forwarded when available. 

We ask your agency to keep its selections as AmeriCorps programs embargoed until Monday, 
June 20 at 1:30 p.m. EDT, when the White House will make the formal grants announcement. 
We will fax you a copy of the embargoed press release. 

The President has called national service the American way to change America. Over the next 
year, your agency's programs will make a significant difference at the community level. That's 
where AmeriCorps delivers; and from all these focused efforts, large and small, urban and rural, 
new and established, will come a powerful current of creativity and energy. By making a 
difference, by building community, you are helping to make history. 

We look forward to working with you and your agency in the days ahead. 

Sincerely, "J a~) 

'1~',;-t """'~ ,.w \..._...,...\. 
Eli J. Segal 
Chief Executive Officer 

• '°"'e.\\ Or-' .\-(u. t-,1"\ 

S( e.c.1.>~ ~, ... lcs. 

~ 
Attachment 

1100 VERMONT AVENUE, NW• WASHINGTON, DC 20525 



OFFICE OF THE EXECUTIVE SECRETARIAT 
U.S. DEPARTMENT OF AGRICULTURE 

EXECUTIVE CORRESPONDENCE COVER SHEET 
Jul 4 1994 

REFERRAL CODE: 35 

REFERRED BY: 

CONTROL NUMBER: 3059972 

NAME: 
POSITION: 
BUSINESS: 
ADDRESS: 

Mr. Eli J. Segal 
Chief Executive Officer 
Corporation For National and Community Service 
1100 Vermont Avenue, N.W. 
Washington, DC 20525 

ACTION OFFICE: OC 

SUBJECT{S): NATL SERVICE 

SALUTATION: 

SYNOPSIS: Regarding the possibiliy of setting up a partnership with 
USDa and accrediting the D.C. Service Corps--which would be 
suported by USO over the summer--as an AmeriCorps Program. 
The Secretary has been designed to sign the response. 

SPECIAL INSTRUCTIONS: 

AGENCY 

oc 
OES-CM 

ACTION 

FR 
RV 

7/4/94 Denver, OES policy require and 
as a followup to a telephone response. 
Joel Berg prepare a written response. 

DAYS 

7 
1 

le~ f <9V\ ~. 

v~1rbo_\ \~ 

~ 1~1 r~ ~ 

written response 
Please have 

Thanks. DKitchings 



OFFICE OF THE EXECUTIVE SECRETARIAT 
U.S. DEPARTMENT OF AGRICULTURE 

EXECUTIVE CORRESPONDENCE COVER SHEET 
Jun 28 1994 

REFERRAL CODE: 35 

REFERRED BY: 

CONTROL NUMBER: 3059972 

NAME: 
POSITION: 
BUSINESS: 
ADDRESS: 

Mr. Eli J. Segal 
Chief Executive Officer 
Corporation For National and Community Service 
1100 Vermont Avenue, N.W. 
Washington, DC 20525 

ACTION OFFICE: OC 

SUBJECT(S): NATL SERVICE 

SALUTATION: 

' 

SYNOPSIS: Regarding the possibiliy of settin9 up a partnership with 
USDa and accrediting the D.C. Service Corps--which would be 
suported by USD over the summer--as an AmeriCorps Program. 
The Secretary has been designed to sign the response. 

SPECIAL INSTRUCTIONS: 

AGENCY 

oc 
OES-CM 

ACTION 

DR 
RV 

DAYS 

3 
1 



CORPORATION FOR 

NATIONAL 
CoMMUNITY 

----------lSERVICE 

The Honorable Mike Espy 
Secretary 

June 15, 1994 

United States Department of Agiiculture 
14th Street & Independence Avenue, S.W. 
Washington, DC 20250 

Dear Secre~ t'(, lC4 

0S£c. 

As you know, we recently examined the possibility of setting up a partnership with ( 
the Department of Agriculture and accrediting the D.C. Service Corps - which would be 
supported by Agriculture over the summer-- as an AmeriCorps program. Unfortunately, 
as we have told Ron De Munbrun, we are unable to do so at this time because we have not 
yet finalized how an AmeriCorps accreditation program would work, and it seems to make 
sense to resolve those issues before actually accrediting any programs. 

That said, I would like to commend you and the Department of Agriculture for your 
forward thinking and genuine efforts to become involved in national service. If national 
service is to live up to its potential of having a significant impact on the education, public 
safety, human and environmental needs of our nation's communities, it is crucial for the 
Corporation to leverage funds and to actively encourage collaboration and partnerships -
including partnerships with other Federal agencies . To the extent that partnerships such as 
the one you have proposed are already up and running at the time when we are ready to 
implement an AmeriCorps accreditation program, it will greatly facilitate the process of 1 

turning our vision into reality. 

Ag::i.in. your efforts are much appreciated by and helpful to the Corporation, and we 
look forward to continuing to work cooperatively toward the achievement of our mutual 
goals in national service. 

~-- "' • 6 ,.__.,... ~ • -.t. - . 
~t\u,, .. J,-. , cr...cl, .. "' .. c1 ·,.5c,et,--l . 

l'-'<-, t'IA 10-t ~\.. ... ks . 

Sincerely, 

Eli J. Segal 
Chief Executive Officer 

9J.;.. 1100 VERMONT AVENUE, NW • WASHINGTON, DC 20525 

- ' 
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May 5, 1994 

Mr. Eli J. Segal, President 
Corporation for National and Community Service 
1100 Vermont Avenue, NW, 10th Floor 
Washington, DC 20525 

-, .. 
. I I , 

Rural Entrepreneurship through Achon Lr,1rr1 ng 

Dear Eli: 

I believe we've hit upon an excellent way to utilize a partnership between 
AmeriCorps and REAL Enterprises to address President Clinton's school-to-work 
initiatives and his concern for economic empowerment of distressed areas. 

REAL Enterprises has submitted a planning grant application to the 
Corporation (title page and summary page enclosed) to use AmeriCorps professional 
corps and college graduate participants to expand and improve REAL's educational 
reform and entrepreneurial development efforts in rural America. The planning 
grant would prepare us to place 100 service participants in two categories: 

1. college graduates with education degrees assigned to REAL teachers in 75 local 
communities (to "apprentice" as REAL teachers and coordinate community 
volunteers), and 

2. pairs of professional corps participants (usually an MBA and an M.Ed.) in 
each state to help expand REAL and support REAL teachers and their 
ti a ppr entices. ti 

We're very excited about this proposal's potential to benefit rural 
communities, schools, teachers and youth. Thanki; again for your interest in REAL 
and for encouraging us to consider partnering with AmeriCorps. I hope we'll have 
a chance to work together. 

SinCE:rely yours, 

enclosure 



Refer to the Tille Page Instruction on page 26. Please type or print in black ink. 

1. 

2. 

APPLICATION TinE: REAL Enterprises Se rv i~e Co-;-ps 

LEGAL APPLICANT: 

Contact Person's Name: 
Address: 

City, Stale, Zip: 
Telephone/Fax: 

.J Single-Site ~ Multi-Site r 1.dLLll l.ll!, '->l dLL L 

REAL Enterprises, Inc. 

Dr. Paul F. DeLargy, President 
1160 S. Milledge Ave., Suite 130 
Athens, GA 30606 
706/546-9061 706 / 353-2014 

I\ >R INTE RNAL USE ONLY 

Applicant's Congressional District: 10th 

3. 

4. 

5. 

6. 

7. 

8. 

9 . 

10. 

INSmtmONAL INFORMATION J Federal :i9'National Non-Profit J Professional 
Corps Prag. 

'J Multi-State 
Program Agency Organization 

58-192-7965 Employer's ID Number: 

PROJ ECT DIRECTOR: Richard S. Larson, Associate Director 

Organization's Name: REAL Enterprises 

Address: 948 Old Post Road 

City, State, Zip: Chapel Hill, NC 27514 

Telephone/Fax: 919/929-3939 919/942-3307 

GRANT TYPE: fl Planning or ::i Operating or J Educational Awards Only 

ISSUE AREA ~ Educational ¥l Environment 
AND NATIONAL PRIORmES: 8 School Readiness 

}Q;School Success 
}Q; Neighborhood Environment 
:l Natural Environment 

AREA ISi TO BE SERVED: 

PARTICIPANTS: 

fil Human Needs 
0 Independent Living 

UCommunity Revitalization 

~ Public Safety 
fiViolence Prevention 
0 Crime Control 

Low and moderate income rural youth and adults ( 15%) 

:l Urban 21 Rural u Other 
CongressionalDistrictofprimaryareaserved: NC, WV, WA: statewide 
Congressional Districts of secondary areas served: AK' G_~, OK, OH! MS, SD, VT, 

W9 , '9rt. statewide 
( pilot for 

# of Full-time Participants 6 purposes) 
# of Part-time Pa.i:ticipants ________ 0 __ 
# of Participants Needing Child Care __ 0 __ 
# of their Children needing 

Child Care _________ 0 __ 

# of Unfunded Participants ____ __;;_0 __ 

planning 
# of Full-time Participants Needing 

Educational Awards 6 -------
# of Part-time Participants Needing 

Educational Awards __ 0 ____ _ 
# of Expected National Recruitment 

Participants 2 (est . ) 

BUDGET: Corporation Funds Requested YRl 13 1 , 55 7* YR2 _____ YR3 _____ _ 
Total Budget Amount YRl 263,625 YR2 YR3 _____ _ 

*plus education awards - $28,250 

PROGRAM OPERATES in an area of need as identified by the Corporation?~ Yes or O No 
Which One? areas with unemployment rate greater than the national average 

:z 
c:, -I--ex: 
c..:, ___. 
c.. 
c.. c:::c 
1-­
c..:, 
LLI 
a:: 
C:::l ___. 
c:::c 
:z 
c:, -1--c:::c 
:z 
en 
c.. 
a:: 
c:, 
c..:, -a:: 
LLI 
~ c:::c 

LLI 
c.::, 
c:::c c.. 
LLI ___. 
1---1--

11. PROJECT DURATION: Start Date 9 / l / 94 End Date 5 / 3 1/95 
(planning 

Number of Program Terms I grant only) 

12: CERTIFICATION: The applicant certifies to the best of his/her knowledge and belief that the data in this 
application are true and correct and that the filing of the application has been duly 
authorized by the governing bcxly of the applicant and that the applicant will comply 
with the assurances required of applicants if the ass istance is approved. 

4/28 / 94 
Date: _____ ____ _ Name: Dr. J:::) F. DeLargy ~ - -- -ee::~ Pre_s_i_d_e_n_t ______ _ 

c:;it'nat11rP: (_..,,,, ~ ..:,Z- :J2o ~ T,..l<'nhonP: 706 / 546-9 061 
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SUMMARY • REAL Enterprises Service Corps Planning Grant 
Needs: REAL Enterprises directly addresses four of the Corporation's national priorities: 

• EDUCATION -- School Success: improving the educational achievement of school­
age youth and adults who lack basic academic skills. Youth and adults in the rural areas 

served by REAL need improved educational offerings to develop marketable workplace skills. 

• HUMAN NEEDS -- Home: rebuilding neighborhoods and helping people who 

are homeless or hungry. Low-income youth and adults in rural communities need 

entrepreneurial training to create viable ventures providing primary or supplemental income. 

• PUBLIC SAFETY -- Crime prevention: reducing the incidence of violence. 

Rural "at-risk" youth (who tend to be creative risk takers) need positive, legitimate channels 

and role models to offset the temptation to engage in illegal entrepreneurial activity. 

• ENVIRONMENT -- Neighborhood Environment: reducing community environmental 

ha7Jlrds. Rural communities need "green entrepreneurs" to solve environmental problems. 

The planning proce~: Mi~ion: To plan how to use college and professional school graduates to 

strengthen and expand REAL Enterprises' innovative approach to serving rural communities through 

school-based entrepreneurship programs. Objectives: (1) To ensure local community input in planning 

how to place 100 graduates in 12 states and 75 local communities implementing REAL as of 6/95. (2) To 

develop a successful recruitment, training, support and evaluation process for Americorps participants. 

How REAL addresses the above needs: In partnership with rural high schools and community 

colleges, REAL creates experiential school-based entrepreneurship programs that foster entrepreneurship 

and small business development in rural America. REAL students develop businesses and services that 

meet the needs of their predominantly low-income communities. REAL teachers learn effective methods to 

help "at risk" students stay in school and develop knowledge and skills essential for a work world where 

small businesses play an increasingly important role. Americorps participants will help REAL teachers 

and state-level non-profit REAL organizations increase their effectiveness and expand. Yearly, 1500 rural 

youth and adults will be directly served by REAL and 75,000 indirectly. 75 rural communities will benefit. 

Description of REAL, its primary partners and leadership: REAL, a national non-profit based 

in Athens, GA, provides teacher professional development, curriculum and resource materials, an 

electronic network, evaluation services, and technical assistance to 12 state-level non-profit REAL 

organizations, which in turn serve 45 rural high schools and community colleges implementing REAL on 

the local level. REAL's primary partners are: the state-level REAL organizations and SERVE (Southeast 

Regional Vision for Education, the federally-funded regional laboratory which provides REAL participants 

nationwide access to SERVE-Line, its electronic network). At the state and local level, REAL's partners 

are rural educational institutions, Small Business Development Centers, and business people volunteering 

as mentors and advisors to REAL students locally. REAL's President, Dr. Paul F. DeLargy, is a Founder 

of REAL and a nationally recognized community education pioneer. Associate Director Richard S. 

Larson, a former VISTA volunteer, has led North Carolina REAL Enterprises since 1990 . 

• I 



PROGRAM NARRATIVE 
REAL ENTERPRISES SERVICE CORPS 

PLANNING GRANT 

I a. Needs to be targeted. Describe the needs that are driving the planning process. 

• Need(s). What need(s) in the four issue areas and national priority areas will the 
program address? 

EDUCATION --School Success: improving the educational achievement of school 

age youth and adults who lack basic academic skills. 

The needs most directly served by REAL (Rural Entrepreneurship through Action Learning 

(please see pp. 5-10 for a description of the REAL program) are in the realm of education. Youth 

and adults in the rural areas served by REAL need improved educational offerings which foster the 

skills, knowledge, and motivation they need to become successful and self-reliant Those 

offerings must be relevant to the learners' circumstances, and students must help "set the agenda" 

if they are to be invested in the process. Students also need an education which develops their 

flexibility and equips them for challenges and opportunities which are not immediately apparent. 

In order to live and work successfully, students need improved training in critical thinking, 

problem solving, dealing with diversity and ambiguity, effective communication, and teamwork. 

Rural youth and adults need help confronting the changes which have affected their options for 

employment--the decline of family farms, the shrinking textile and tobacco industries, and the 

trends toward small, service, and technological businesses. Where the transition from school to 

work might once have been a step into a parent's shoes, many rural residents now have no choice 

but to leave their communities to seek employment. Schools need to enhance their efforts to 

develop entrepreneurship and enable their citi:zens to create their own opportunities. 

Finally, rural educators themselves need help combating the isolation and lack of resources 

they so often face. While REAL focuses on meeting the needs of the entrepreneur, another 
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important impetus in growing the REAL program to include AmeriCorps participants is the desire 

to better serve the educators who deliver the program to rural youth and adults. Teachers, 

enthusiastic but stretched thin, desperately need additional support for themselves, their schools, 

and the entrepreneurs they assist in their programs. Their duties in the classroom and as members 

of the educational community make it a tremendous challenge to effectively implement and sustain 

the educational reforms their schools need to improve the workplace literacy of students. And, the 

teaching profession needs strategies to attract and retain young teachers who can better meet their 

students' needs and strengthen the relationships between education and business in rural 

communities. 

HUMAN NEEDS--Home: rebuilding neighborhoods and helping people who are 

homeless or hungry. 

To build wealth and escape poverty, low income youth and adults in rural areas need more 

and better opportunities to earn primary or supplemental income. Help in creating small or micro­

businesses and support networks to improve their chances of success are needed, particularly in 

low and moderate income rural communities which lack the financial resources to which wealthier 

families and communities have access. In addition, people need reasons and resources to revitalize 

the buildings and neighborhoods which have been centers of trade and community interaction. 

PUBLIC SAFETY--Crime prevention: reducing the incidence of violence. 

Proactive approachs to reduce crime and violence are sorely needed in rural (as in urban) 

America. Rural "at risk" youth (who tend to be risk takers) need positive, legitimate channels and 

role models to offset the temptation to engage in illegal or haphazard entrepreneurial activity. Often 

the at-risk student battles social and familial disadvantages rather than deficits in intelligence or 

creativity. For many, the easiest and most available route to "success" seems to be crime. These 

young people need help visualizing viable paths to the success they desire but are ill-equipped to 

attain. 
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ENVIRONMENT -- Neighborhood Environment: reducing community 

environmental hazards. 

REAL seeks to support entrepreneurs interested in creating "green" businesses. Rural youth and 

adults need greater awareness of the relevance and impact of environmental hazards on their 

communities and help identifying "green" opportunities to contribute to reform via commercial or 

non-profit ventures. Often, rural areas suffer the haz.ards "exported" from cities and are the last to 

benefit from creative solutions to environmental threats. 

• Process: What was the process for identifying the needs and who was involved? 

REAL instructors and students have contributed to the program's growth and development 

from its inception. The rate at which schools are adopting the program attests to the need for 

entrepreneurial education and more effective models for teaching it The needs identified above 

have arisen from existing REAL programs across the country in which formal evaluation and 

evidence development are on-going efforts. By applying to participate, training educators to teach 

the course, providing resources, and focusing positive attention on the achievements of REAL 

entrepreneurs, schools are expressing the needs in their communities for the program and its 

outcomes. And of course, the call for better workforce preparedness is coming loud and clear 

from businesses and potential employees. 

• Community resources: How will the proposed program build on or collaborate 
with other programs in the community, including Federal programs that address 
these needs? 

REAL is organized as a public/private/non-profit venture; collaboration between REAL 

organizations and local schools and the (small) business community are the heart of the program. 

In addition to this fundamental degree of collaboration (which strengthens REAL's replicability and 

sustainability), the program actively collaborates with several of President Clinton's initiatives: 
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• School-to-work: Vermont's school-to-work development plan highlights REAL as a key 

strategy for rural communities where the employer base is too thin to provide sufficient 

jobs and training opportunities in the private sector. REAL will be highlighted as a Model 

Program at upcoming regional School-to-Work informational conferences in North 

Carolina. Other state REAL programs are actively pursuing inclusion in school-to-work 

plans under development in those states served by REAL. 

• Empowerment Zone/Enterprise Communities: REAL's focus on job and wealth 

creation, particularly among youth, makes it a compelling strategy for rural communities 

applying for EZ/EC status. REAL is actively serving as a non-profit resource to North 

Carolina communities seeking EZ/EC recognition and is included in their plans. 

• Small Business Development Centers, the SBA's outreach arm, are close partners 

and supporters of REAL at the state level. SBDC counselors frequently serve on local 

Community Support Teams and as technical assistance advisors to REAL students. In 

North Carolina, REAL also collaborates closely with the Small Business Centers housed at 

each of the state's 55 community colleges. Eighteen of these Centers -- which provide 

seminars, referrals and counseling to entrepreneurs and small business owners -- have 

embraced the REAL program as a way to strengthen their support and training of clients. 

• SERVE, the federally funded regional laboratory serving the Southeastern states, is an 

important partner. SERVE provides REAL with toll-free access to SERVE-Line, an 

electronic mail and bulletin board system that has greatly increased communication and 

interaction among REAL teachers across the country. SER VE staff have also participated 

in in-service teacher training to promote use of its other education offerings. 

• Program concept: What is the basic program concept that has been developed 
for meeting the identified need(s)? Identify specific objectives for the planning 

phase. 
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REAL (Rural Entrepreneurship through Action Learning) Enterprises creates experiential 

programs in rural high schools and community colleges that foster entrepreneurial knowledge and 

skills and enterprise development REAL allows low and moderate income students (youth and 

adults) to actively address their need for meaningful work and their communities' need for 

economic and social revitalization. It is one piece of the complex education reform puzzle. 

The concepts behind REAL were first developed in 1974 by Dr. Jonathan P. Sher, a 

nationally recognized authority on rural education and development Dr. Sher's idea was to 

marshal the resources of rural schools to create "rural school community development 

corporations" to help students create their own job opportunities and build brighter futures for 

themselves in the face of declining economic opportunities in rural America Building on Dr. 

Sher's promising idea, rural teachers, students and communities have worked closely with 

REAL's education and economic development pioneers to develop a program that is being 

replicated in schools across the country while remaining flexible enough to meet the needs of local 

participants. 

REAL's unique approach cuts through barriers that traditionally divide business people 

from educators, liberals from conservatives, and those in education who favor basic skills from 

those who seek a system which fosters in young people and adults a sense of caring for their 

communities and their fellow citizens. The broad appeal of REAL has led to its expansion from a 

few isolated projects in Georgia and North Carolina beginning in the mid-1980's to a burgeoning 

and respected educational and economic development innovation working in 45 communities in 12 

states (Alaska, Georgia, Mississippi, North Carolina, Ohio, Oklahoma, South Carolina, South 

Dakota, Vermont, Washington, Wisconsin and Wyoming). 

How does it work? Rural youth and adults in REAL research, plan and operate enterprises 

of their own choosing and design. Instructors from participating high schools teach REAL 

courses for credit, usually as vocational or business electives, through which participants 

undertake the entrepreneurial process. Rather than being pigeon-holed as a vocational course, 

REAL attracts a diverse cross-section of students. REAL classes at the high school level are 
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characterized by an all-too-rare mix of at-risk and college bound students. In community college 

programs, GED's and retiring or laid-off technicians or middle managers frequently work side-by­

side to develop their ventures. REAL has adopted this socioeconomic and educational diversity as 

a cornerstone of its approach, because it makes e;ood sense, A diverse REAL class is a rich 

resource for budding entrepreneurs, who benefit from ready access to constructive criticism and a 

range of viewpoints. 

Schools implementing REAL are not expected to finance student enterprises, which 

"graduate" from the school with their creators to become a part of the local economic base. REAL 

defines entrepreneurship broadly. While most ventures are organized for profit, students are also 

encouraged to create non-profit organizations which address community needs (e.g., the need for 

environmental cleanup or services for disadvantaged populations). Examples of REAL ventures 

include: 

• a pressure-washing service in Beaufon, Nonh Carolina, a coastal community; 

• a shaved ice/sno-cone business operated by a partnership of Chattaroy, WA students; 

• Black Swan Recyclers, a not-for-profit drop-off recycling program in a rural mountain 

county of Nonh Carolina; 

• The Y/JrJ. Off Broadway Delicatessen, an authentic NY Jewish delicatessen operated at 

Nonh Carolina exit 31 off Interstate 95 as a cooperative by students from St. Pauls High 

School; and 

• an in-school daycare, the only such program at the high school level to be certified by the 

State of Georgia. 

REAL depends heavily on the local community for its success. Students are actively 

engaged in research and analysis of the demographics and economy of their town or county, and a 

Community Suppon Team of community leaders, local entrepreneurs, business people and small 

business assistance professionals act as mentors and advisors for participating students, funhering 

their understanding of work in the small business sector. 
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Its ability to foster real solutions to community and individual needs is only one reason for 

REAL's success. REAL prepares teachers to use experiential methods that give students the 

chance to actually experience the entrepreneurial process, not just study it abstractly. Educators 

appreciate REAL because it contributes to the professional development of teachers and utiliz.es the 

community to enrich the educational process for students and instructors, making it relevant, 

engaging and exciting. 

REAL's student-centered approach has another advantage. It develops critical thinking and 

life skills that graduates will need regardless of their ultimate career choices. REAL students learn 

to conduct research, work effectively in groups, deliver convincing oral and written presentations, 

solve problems and make decisions. 

REAL's contributions to the development of these critical skills and its "real-life" approach 

to the free-market system have earned it praise from the business community. Not surprisingly, 

small business assistance professionals appreciate REAL's emphasis on planning and the fact that 

the REAL class serves as a ready support network for entrepreneurs as they undenake the complex 

and stressful process of creating new ventures. 

From a public policy viewpoint, as large corporations across America downsize and small 

businesses contribute more significantly to economic growth, it is essential that entrepreneurship 

and small business management knowledge and skills -- and their direct application -- be an 

integral pan of any high school or community college's "school-to-work transition" program. 

And, in a time of scarce resources, rather than "reinventing the wheel," REAL partners with 

existing institutions -- local schools, business communities and small business assistance networks 

-- to create a coherent approach to rural education and development 

REAL programs are implemented locally by a partnership between high schools or 

community colleges and a state-level REAL organization (e.g., Oklahoma REAL Enterprises), 

which supports teachers and students locally and coordinates the implementation of REAL in that 

state. These state chapters are in turn supported by REAL Enterprises, a national non-profit 

charged with serving REAL at the state and local level through a variety of means. Together, 
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national REAL and state-level REAL organizations provide participating schools with these 

services and products: 

• profe~onal development for teachers, administrators and community volunteers in 

the areas of experiential teaching and enterprise development, delivered through a yearly 

national REAL Institute and periodic state-level in-service seminars; 

• curriculum and resource materials, including the REAL Entrepreneurship 

Curriculum Guide, a unique guide to teaching entrepreneurship in an experiential manner, 

complete with over 120 group and individual activities, including exercises which introduce 

students to all levels of technology (from using a fax machine to manipulating computer 

spreadsheets); 

• funding for student enterprises either through capital controlled by state level REAL 

organizations (e.g., NC REAL Enterprises Revolving Loan Fund) or accessible to REAL 

participants (e.g., South Dakota's Fast Start program); 

• communication between and among teachers and students, via access to SERVE-Line 

(an e-mail and bulletin board system accessible to teachers nationwide) and through 

quarterly editions of The REAL Stozy. with national coverage and state-generated inserts; 

and 

• evaluation services provided through a comprehensive set of instruments that measure 

the impact of REAL on participants' entrepreneurial activity, knowledge and skills, capture 

demographic data about them, and track their progress after completing the course. 

Consistent with its broad-based appeal, REAL has received awards and recognition from a 

wide range of sources. REAL programs throughout the Southeast -- and particularly Edna Purvis' 

class in Swainsboro, Georgia where students have developed services and products as varied as a 

delivery service for elderly shut-ins, a bakery, and at-shirt screen-printing business -- were cited 

in "Sharing Success in the Southeast: Promising Service-Learning Programs," developed by 

SERVE (SouthEastern Regional Vision for Education, the federally funded regional laboratory 
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dedicated to serving K-12 institutions in the six southeastern states) with funding from the US. 

Department of Education's Office of Educational Research and Improvement (1993). REAL is an 

integral part of the state school-to-work plan in Vermont and REAL is a "model program" featured 

at planning conferences for the development of North Carolina's school-to-work plan. 

Recognizing REAL's economic development potential, local banks, successful entrepreneurs and 

Chambers of Commerce in North Carolina are helping the low-wealth schools with which REAL 

typically works to fund teachers' professional development costs and scholarships for low-income 

community college participants. The newly formed National Coalition for Empowering Youth 

Entrepreneurs named REAL Enterprises a Model Program for its effectiveness, sustainability and 

replicability in February, 1994, and two REAL students were elected as officers of NCEYE. 

The most important awards and recognition come, of course, from the participants whose 

words and actions tell us their lives have been enriched by the program. A few examples: 

• Jimmy Taylor, a Rocky Mount, NC community college student who, with funding from 

North Carolina REAL Enterprises, planned and opened a used book/comic book store, 

stocked it with his substantial personal collection and left his full-time job as a supermarket 

manager to realize his dream of running his own store; 

• Kendra Austin, a Riverside High School (Chattaroy, WA) student who earned a $30,000 

scholarship to study entrepreneurship at Johnson & Wales University based on her REAL 

experience implementing a business plan for an office supplies recycling venture in eastern 

Washington State; 

• the parents of William Combs, a high school REAL student, who rallied around their son's 

effort to open a small engine repair service in a depressed, sparsely populated eastern North 

Carolina county dominated by large corporate farms because they've always wanted him to 

"have something of his own;" and 

• the teachers who, at the July, 1993, REAL Institute, found new enthusiasm for the 

challenging and isolating task of teaching in a rural community: 
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--"The best professional two weeks of my life. I know I am a different person. Thank 

you." 

--"FANTASTIC. Hope I can do it justice in my school." 

--"I think everyone is leaving with a sense that 'we can do this' and know they have a good 

support structure of colleagues." 

--" ... breath of fresh air for the education system." 

--"Great! What a way to teach!" 

--"Outstanding: most organized, exciting, educating, wonderful experience ever!" 

--"The best of any type of workshop or institute I've ever been a part of. " 

Proposal for a REAL Service Corps 
President Clinton's bold expansion of national service through AmeriCorps offers a unique 

opportunity to build upon REAL's considerable successes to date and expand the program. In the 

next five years, we hope that programs in the eleven states currently implementing REAL can 

match North Carolina's promising effort to deliver REAL on a statewide basis. (This year 325 

potential entrepreneurs (55% female and 43% African-American) are being trained through the 11 

community colleges and 5 high schools now offering REAL in 18 of North Carolina's 95 rural 

counties. Additional expansion to nine new schools and community colleges in the 1994-95 

school year will expand NC REAL's scope to a third of rural North Carolina.) 

We have also targeted specific areas of the REAL program for refinement and 

improvement REAL program coordinators have made heroic efforts to meet the growing demand 

for REAL, but they are, for the most part, inadequately staffed to accomplish the dual challenge of 

providing solid support for local teachers and students while undertaking required organizational 

development -- fundraising, networking, reaching out to new schools and building an effective 

Board of Directors. 

REAL teachers and students have expressed the need for better coordination with and 

utilization of community volunteers eager to assist with REAL at the local level. REAL teachers 
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frequently lack the time and experience to make effective use of Community Support Team 

volunteers; similarly, entrepreneurial opportunities in the national priority areas of human needs 

and the environment beg for more attention and development Too often, teachers have their hands 

full just meeting the demands of their teaching schedule and responding to the needs of their REAL 

students. 

Washington REAL Enterprises has piloted a possible strategy for addressing the need 

teachers have expressed for classroom help. An Eastern Washington University School of 

Education student majoring in business education served during the past school year as an intern at 

Lakeside High School, in Nine Mile Falls, WA. The internship benefited the REAL teacher, Scott 

Jones, and the intern, who joined Scott at REAL in-service training seminars and became 

enthusiastic enough about REAL to want to bring it to the school where he is eventually employed. 

As a result of this pilot, Washington REAL has begun a project with Eastern Washington 

University to ensure that business education interns are informed about REAL. 

With the help of AmeriCorps, we hope to expand this promising local experiment into a 

national program of service within REAL Enterprises. The mi~ion for which we are requesting 

a 9 month planning grant is to prepare for expanding the geographic scope and improving the 

effectiveness of the REAL program through the addition of two categories of AmeriCorps 

participants beginning in June, 1995: 

• college graduates with education degrees ( 1 per REAL schooVcommunity, a projected total 

of 75) who will be assigned to REAL teachers as "teaching partners" with responsibility 

for: 

sharing the duties of teaching and facilitating activities in the REAL classroom, 

supporting the primary instructor and developing their own teaching skills; 

coordinating community volunteer involvement in REAL classes; 

surveying local small businesses to identify and match mentors to REAL students; and 
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assisting the instructor and students with the community analysis process and 

identifying opportunities for the creation of service enterprises that could be undertaken 

by REAL students. 

• pairs of professional school graduates (typically one Masters of Business Administration 

(MBA) and one Masters of Education (M.Ed.) recipient) who will be assigned to each state 

REAL organization (2 per state for a total of 24) with responsibility for: 

providing on-site support to instructors and AmeriCorps "teaching partners;" 

coordinating REAL teacher professional development on the state level; and 

undertaking outreach to new communities, with the goal of developing clusters so that 

AmeriCorps "teaching partners" can serve multiple communities. 

The specific objectives for the planning phase will be to: 

1. ensure local community input in planning how and where to place 100 Americorps 

"teaching partner" and professional participants in the 12 states and 75 local communities 

expected to be implementing REAL as of June, 1995, and 

2. develop a successful recruitment, training, support and evaluation process for AmeriCorps 

"teaching partner" and professional corps participants. 

• Planning process: What is the anticipated planning process? What tasks will be 
carried out, and what is the timeline? 

Two important factors have contributed to REAL Enterprises' success to date: 

1. our continued reliance on local teachers and students for leadership of, and guidance and 

feedback about, the implementation of the program. This close collaboration between 

REAL organization staff and REAL participants ranges from the mundane (the design of 

application and evaluation forms) to the highly technical (involving "mentor teachers" in the 

planning and implementation of the REAL Institute). 

2. our willingness to "dive in and try" a particular approach, learn from the experience, reflect 

upon its lessons, and refine the process. Such an experimental approach is necessary when 
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developing a program that continually charts new ground. It was through this approach 

that the founding REAL states of Georgia, North Carolina and South Carolina developed 

our current focus on microenterprise lending (having learned that larger businesses and 

loans were not conducive to a successful educational or economic development outcome) 

and created the Curriculum Guide (having learned that teachers want flexibility but need 

some framework for teaching the REAL course). 

We expect to use this same two-pronged appro~h with the planning grant At the same 

time that we will be gathering and analyzing teachers' and state program consultants' needs and 

organizing the process of effectively and efficiently placing AmeriCorps participants in REAL 

communities, we propose to field test a "teaching partner" in two communities and a pair of 

professional school graduates in two states. We arc extremely enthusiastic about the opportunity 

to expand and improve REAL through a partnership with AmcriCorps, and we know we need both 

the full participation and support of those implementing REAL on the local level and the chance to 

experiment on a small scale up front in order to make the best use of this opportunity. 

We seek a chance to plan this initiative carefully, because the potential for the students and 

communities served by REAL Enterprises and for AmeriCorps participants is great AmeriCorps 

participants who are college graduates with education majors will benefit from intensive, 

progressive professional development and the opportunity for a focused apprenticeship in their 

chosen career. W c hope their experience will convince them to become REAL teachers. The 

AmeriCorps professional corps pairs will benefit from a first-hand opportunity to witness the 

marriage of business and education, and we hope they will stay on to staff the REAL state-level 

organization to which they've been assigned as it grows and achieves greater scope and impact. 

The proposed 9 month planning effon (September, 1994 - May, 1995) will include the 

following steps: 

• (by September, 1994) Pilot the idea: hire 4 AmeriCorps professional corps (2 each 

for two states) and 2 AmeriCorps participants (1 each for two communities within those 
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states) in order to learn how best to identify, train, support and evaluate them in state REAL 

organizations and in local REAL programs. These participants would be placed in REAL 

organizations in West Virginia and Washington. 

• (by September, 1994) Hire a national service coordinator for REAL 

Enterprises who will be responsible for implementing the remaining action steps of the 

planning grant (See "Principal Staff'' under (c) below for a description of the national 

service coordinator's position.) 

• (September - October, 1994) Carefully assess local school needs: At 

existing and prospective REAL sites, determine what roles AmeriCorps "teaching partners" 

can play and what strengths are needed at particular sites. For example, School A might 

need a "teaching partner" strong in business education since the REAL teacher there does 

not have strong business skills; achieving ethnic diversity might be School B's primary 

need. REAL teachers and local Community Support Team members from each site would 

be primarily responsible for determining their needs. 

• (July - October, 1994) Carefully assess REAL state organization needs: 

Since not all MBA's and M.Ed.'s are created equal, we need to assess the roles individual 

REAL state organizations need AmeriCorps professional participants to play. For example, 

State X may need an MBA with non-profit revolving loan fund experience and an M.Ed 

with curriculum and instruction strengths, while State Y needs an MBA with marketing 

expertise and an M.Ed. with a concentration in administration. 

• (November, 1994 - May, 1995) Develop and implement a recruitment plan 

for AmeriCorps "teaching partner" and professional participants, based on the needs 

identified by local schools and state REAL organizations. We would seek to attract "the 
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best and the brightest" participants possible, utilizing the national recruitment system where 

possible and learning from the recruitment successes and challenges of organiz.ations such 

as Teach for America and the MBA Corps. 

• (March - April, 1995) Apply for an AmeriCorps operating grant to 

implement this plan. 

• (April - May, 1995) Develop a training, support and evaluation plan for the 

participants which accomplishes three basic objectives: 

-- familiarize{mtegrate them with the needs of REAL communities, REAL students, 

teachers, state-level coordinators and volunteers; 

-- build a sense of solidarity between and among AmeriCorps "teaching partner" and 

professional participants; and 

-- by providing meaningful job experiences, strengthen their commitment to utilize their 

training to benefit areas in need. 

Potential support strategies following orientation might include: identification of "host" 

Community Supp<>n Team members; visits to states piloting the service corps and visits with 

successful REAL teachers and students; on-going in-service training within and across states (bi­

monthly within states, quarterly on a national basis); cross-training site visits within and among 

states; and electronic mail and toll-free (800) telephone access to state REAL organizations and 

REAL's national service coordinator. 

The evaluation of service participants would be the responsibility of teams composed of 

participants' customers and supervisors. Professional corps participants would be evaluated by a 

team composed of the state REAL program coordinator and the teachers and students served by the 

professional participants. AmeriCorps "teaching partners" would be evaluated by a team 
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composed of the REAL state program coordinator and the teacher, Community Support Team 

members and students served by the "teaching partner." 

The term of service for REAL AmeriCorps participants would begin at the June, 1995 

REAL Institute with orientation and placement. 

• Community Involvement. Who (prospective participants, representatives of the 
community served, community-based agencies with a demonstrated record of 
experience in providing services, · and labor organizations) will be involved in 
the planning process? How will the group reflect the community to be served? 

As mentioned above under "Planning Process," REAL teachers and Community Support 

Team members at the local level will be primarily responsible for determining the needs of their 

communities and describing the role to be served by an AmeriCorps "teaching partner." State 

REAL program coordinators and their Boards of Directors will develop the profile of the 

Professional Corps participants needed in their states. In addition to these partners, we will seek 

the perspective of community leaders and resources (e.g., church leaders, planning agencies, 

environmental and community development non-profits) with a knowledge of the human and 

environmental needs of the states and local communities where REAL operates. Their input will be 

used to identify a "laundry list" of potential projects that would be helpful in addressing the 

challenges these communities face. 

(c) Institutional and personnel information. Describe the qualifications of the 
administerin and the ram leadershi . 

• Institutional strengths. What is the entity's past experience and track record in 
designing new programs? 

The implementation of the REAL idea began in the mid 1980's in North Carolina and 

Georgia, and REAL Enterprises (the national organization tying state and local REAL programs 

together as a "federation") was incorporated in 1990. As non-profit entrepreneurs, we have rich 

experience in designing new programs. Indeed, one of our greatest strengths as a program is 
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responding to the needs of rural communities, teachers and schools by developing new strategies 

to meet the needs of our "customers." Our success begins with devoting organizational energy to 

careful needs assessment and incorporating participant feedback into our work. Feedback is 

gathered through on-going surveys and assessments, as well as periodic "Lessons Conferences" 

designed to gather input from a broad spectrum of participants and stakeholders. Thanks to this 

process, we have been able to modify REAL in several important ways: 

• adding "adult" REAL through community colleges in response to strong interest displayed 

by communities seeking to meet the entrepreneurial education needs of their adult 

populations; 

• instituting teacher and Community Support Team (volunteer) training, as well as a "Team 

Building Session" permitting school staff in a position to support REAL teachers (e.g., 

principals, vocational directors, guidance counselors) to assist in planning REAL 

implementation; 

• developing a REAL Entrepreneurship Cuniculum Guide in response to teacher requests for 

more direction about course structure; and 

• partnering with key agencies to further the program's goals in a cost-effective and efficient 

way. Examples include partnering with SERVE to provide electronic mail access and with 

the Microenterprise Loan Program in North Carolina to provide funding for student 

enterprises. 

We view the chance to partner with AmeriCorps as a way to continue our on-going 

commitment to meeting the needs of REAL participants. 
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• Principal staff: What is the program director's background, experience, and 
major accomplishments in designing new programs? If one has not yet been 
hired, what qualifications must the candidate fulfill? 

We plan to hire a national REAL service director to lead the planning grant activities 

outlined above on pp. 14-16. The successful candidate for the position should have demonstrated 

knowledge and experience in the field of education and/or small business development and the 

capacity to embrace the philosophy and methodology of REAL. Experience working as or with 

service participants would be an asset. The director must be able to efficiently assess the REAL 

program and its needs and be able to create a structure by which participants are placed. For this, 

he or she will need facility with strategic planning and the ability to assess people's strengths and 

weaknesses. The director will be responsible for "selling" the opportunity to prospective 

participants and therefore should be comfortable in the role of presenter/promoter. The job will 

involve a moderate amount of travel, and the candidate should be able to adapt to that and other 

stresses of a fast-paced work environment Excellent writing, record-keeping, and organizational 

skills are a must in order to ensure the appropriate use of funds and documentation of the planning 

process. The director must have the vision necessary to design appropriate training and support 

for participants, using the pilot sites as the basis for that vision but anticipating other needs as well. 

Finally, the director should be willing and able to collaborate with REAL staff in several states, 

working independently but attuned to growth within the program. 

While we plan to advertise for this position, a likely candidate is Gair Roberts, Associate 

Director of NC REAL Enterprises since 1992. She earned a BA in English and an MA in teaching 

from the University of North Carolina at Chapel Hill, where she was a Morehead Scholar. As 

Volunteer Services Coordinator at North Carolina Memorial Hospital she recruited, trained, 

supervised, and evaluated 350+ high school and college volunteers each semester. Ms. Roberts 

taught secondary English for four years in North Carolina. Her experience there included a lead 

role in implementing the Paideia program (an interdisciplinary approach to the humanities based on 

the Socratic seminar method) in Wake County and developing curriculum for alternative education, 
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summer school, and Paideia courses. Her responsibilities at NC REAL Enterprises include teacher 

training, on-site support for schools and community colleges implementing REAL, curriculum 

development, and the writing and editing of publications. 

REAL Enterprises principal staff who would be involved in implementing the planning 

grant and REAL's partnership with AmeriCorps would be Dr. Paul F. DeLargy, President and 

Executive Director, and Richard S. Larson, Associate Director. Dr. Del.argy began his long and 

distinguished career in education as an elementary school teacher and administrator and a professor 

of educational administration. Since the early 1970's, Dr. Del.argy has been a leader of the 

community education movement nationally; since 1984 he has been involved in implementing and 

promoting REAL in Georgia and across the United States. He is primarily responsible for 

promoting the organization nationally, managing relations with state-level REAL programs, and 

overseeing the implementation of REAL's internal evaluation system. He is currently directing a 

comprehensive evaluation of REAL funded by The Pew Charitable Trusts. 

Dr. Del.argy has had significant experience in promoting and facilitating volunteers in 

educational and community settings. As a primary school principal in the Clarice County, GA 

school system, he headed a parent volunteer program that was recognized as the Outstanding 

Service program in Georgia for 1972. He directed the Red Cross volunteer program in Liberty, 

GA. As state director of the Georgia Center for Community Education, his main objective was to 

help develop volunteer programs in schools and communities. A National Community Education 

Associate, he has received numerous Georgia and national awards, including the 1990 National 

Distinguished Service Award. He earned his Ed.D. in Educational Administration from the 

University of Georgia, his M.Ed. in Elementary Education from Georgia Southern University, and 

his B.A. in Economics from the University of Florida. 

Richard S. Larson joined North Carolina REAL Enterprises as Associate Director in 1988. 

He has served as Executive Director of NC REAL since 1990, and in 1993 became Associate 

Director for national REAL Enterprises. He has overseen NC REAL's expansion from its 

experimental pilot phase to its current level of operations in 1/3 of North Carolina's rural counties 
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and has been successful in stabilizing the organization's funding through contracts with the North 

Carolina Departments of Public Instruction and Community Colleges. His current national REAL 

responsibilities include continued development of the REAL Entrepreneurship Cwriculum Guide, 

leadership of the annual REAL Institute and direction of REAL's strategic planning process, which 

is being undertaken with the help of Replication Program Services, Inc. through a grant from The 

Pew Charitable Trusts. 

Prior to joining REAL, Mr. Larson worked for the Cummins Engine Company in 

Seymour, Indiana and Whitakers, North Carolina, where he participated in upgrading an assembly 

line, served as advisor to a newly formed team of shop floor inventory conttol technicians, 

designed inventory systems, and streamlined the financial reporting process for three machining 

operations. He has also worked as a consultant to small businesses, and served as a VISTA 

volunteer with Carolina Action in Greensboro and Charlotte, NC, where he was a community 

organizer helping low and moderate income communities address neighborhood, municipal and 

statewide problems and issues. He is a Phi Beta Kappa graduate of Amherst College, where he 

earned a B.A. in History & French. He received a Masters of Public and Private Management 

from the Yale School of Organization and Management 
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Applicant Name: REAL Enterprises 
ProgramName: REAL Enterprises Service Corps Planning Grant 

A. PARTICIPANT SUPPORT COSTS 

B. STAFF 

Training and Education 
Unifonns 

(plMst specify i11 B11dgd Narrative) Other 

Subtotal 

Salaries 
Benefits 
Training 

(plMst specify;,. Bttdgd Narrative) Other 

Subtotal 

C. OPERATIONAL Travel 
Transportation 

Supplies 
Equipment 

(plMst specify i11 811dgd Narrative) Other 

Subtotal 

D. INTERNAL EVALUATION MONITORING 

E. ADMINISTRATION 
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F. OTHER PARTICIPANT SUPPORT COSTS Number of Corporation Sha,. 
Participants (maximum 85%) 

Living Allowance 
6 13,026 

FICA and Workers' Compensation 0 
Health Care• 

Alternative Health Care** 6, 120 
{SJ ,200 ~, eligible parlicipa11t) 

Total (F) 19, 146 

Total (A-F) 131,557 

' Estimated Number Estimated Number Ccll'pontlo11 Share 

ofChlldrH of Ellllbl• Particlpallta (maximum 100%) 

G. CHILD CARE 0 0 0 

TOTAL (A-G) 131,557 

Number of Amount JX!r 
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H. EDUCATION AWARDS Full-Time 
Participants 

6 
$4725 

Part-Tune 
Participants $2363 

Total (H) 
.__6 __ __,J X .__I _4_7_2_5 _ __, 

• If grantee is utilizing current policy meeting minimum benefits for eligible participants. 

"If grantee is utilizing alternative health care policy to be made available. 
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BUDGET NARRATIVE 
REAL ENTERPRISES SERVICE CORPS Total 
PLANNING GRANT Corp. Grantee Program 

Share Share Fundin§ 
A. PARTICIPANT SUPPORT COSTS 
(For total of 4 Prof. Corps and 2 AmcriCorps) 
Training and &blcalion 
• Attend 2 mtp. w/REAL nat1 ICl'Vicc coordinator 3,300 0 3,300 

(3 part'• 1ravel l'or eadt mta- @ ava. $300 airfare 

+ loda• ..... •lllaeelmll- room l'or 6 put.@ $100,'day/part. X 2 daya X 2 mta••) 
• Attend 2 REAL state in-lCl'Vicc seminan 2,400 0 2,400 

{$100/day/put. for lodpla,'lublillellCe/mll. room for 6 put. X 2 daya X 2 mta••) 

• (Prof. corps only) Attend 2 REAL pros. coord. mtga 2,800 0 2,800 
(4 part'• 1ravel l'or eadt aq. @ ava. $300 airfare 

+ locl&ina/lllbl■lell0e/mll- room for 4 put.@ $100,'day X 2 day, X 2 m1&1. ) 
• Attend education/economic development/skills dcvel. seminars/conferences 6,000 0 6,000 

{$1000/put. X 6 part) 

Other 
• Laptop computcn & fax modems for Prof. corps participants 5,000 0 5,000 

( 1 uni I/pair of prof. puticiplllll @ $2,500/unit) 

Subtotal 19,500 0 19,500 

B.STAFF 
Salariu 
• REAL National Service Coordinator 30,000 0 30,000 

(100,. time for9mo. @ $40,000/yr.} 

• Project Din:ctor salary 0 5,209 5,209 
( 15,. time l'or 9 mo. @ $46,305/yr.) 

• Support staff 2,652 0 2,652 
{2Mt time for 9 mo.@ $17,680/yr.) 

Benefits 9,469 1,511 10,980 
(@~ of ul.'1 for FICA Mardi, SUTA, Wort. comp., var. fringe acct.. pemion} 

Training 
• for REAL Nat1 Service Coord. & Proj. Din:ctor in areas of 3,000 0 3,000 

volunteer coordination, visits to MBA Corps, Teach for America 
($1,500/penon X 2) 

Subtotal 45,lll 6,720 51,841 

C. OPERATIONAL 
Trawl 
• Nat1 Service Coord. visits to participant worksites 1,240 0 1,240 

(2 vilill@ $300 airfare+ lod&in&f111hliltmce@ $80/day X 4 days) 

• Nat1 Service Coord. attend mtgs. with participants 1,000 0 1,000 
(2 mlp. @ $300airfare +lodaina/lublillellCe/mll. room@ $100/day X 2 day1 ) 

• Nat1 Service Coord. recruiting trips 4,250 0 4,250 
{5 lripa@ $400 airfare+ lodgiDafaubsillmce/mtg. room@ $150/day X 3 days/trip ) 

• National mid-year conference of REAL teachers, state prog. coord.'s 
to u,cu individual achool/te&cha- and state needs 
(50 leachen/pq. coord.@ $300 airfare+ lod&inafsublillmU/mtg. room@ $100/day X 2 day1 20,000 5,000 25,000 

Supplies 
• Postage, copying, office supplica (for Nat1 Coordinator, prof. corps@ $200/mo. 1,800 0 1,800 

(for Nat1 Coordinar«, prof. COC"pl. t.eadi.ing par1nen@ $200/mo. X 9mo.} 

Eqwipmelll 
• Laptop computa & fax modem for Nat1 Service Coordinator 2,500 0 2,500 

(1@ $2,500/llnil) 

Other 
• REAL Service Corps recruiting video & materials 5,000 12,000 17,000 

{Video@ $15,000 + brodiurm/applicalions@ $2000) 

Subtotal 35,790 17,000 52,790 



D. INTERAL EVALUATION MONITORIN~ 
• Supplement existing evaluation contract to address service component 
{$10,000 amendment IO $80,000 allllnCt} 

Subtotal 

E. ADMINISTRATION 
• Project Director salary 

(15'1, time for 9 mo.@ $46,305/yr.} 
• Benefits 
{@29'4 ofnl.'1 for FICA Maleh, SUTA, Wod. comp., var. fringe acct., pension) 

• Project Director visits to participant worbites 
( 2 visits@ $300 airfare+ lodging/subsistence@ $80/day X 2 days) 

• Indirect costs (office rent, acctg., dcpr., insurance) 
(36'1, (pro-riled bMed on ulariel) of $33,390/yr. X .75) 

Subtotal 

Total A-E Total A-E 
Percentages 

Percentages 

F. OTHER PARTICIPANT SUPPORT COSTS 
Living Allowance 
• Professional corps 

(4 participallla@ $25,000/yr. X .75 yr.} 
• AmcriCorps "teaching partners" 

(2 participallla@ $15,210/yr. X .75 yr.} 

FICA and Workers' Compensation 
(.0765 X1al.'1 + 3511. X $650 W.Comp. illlur. policy} 

Alternalive Health Care 
($1,200/plrticipant for 6 par1icipa111a} 

TOTAL(F) 

TOTAL(A-F) 

G. CHILD CARE 

TOTAL(A-G) 

H. EDUCATION A WARDS 

TOTAL(H) 

Full-Time 
Participants 

Part-Time 
Participants 

#of 
Participants 

4 

2 

Number of 
Participants 

6 

6 

5,000 5,000 10,000 

5,000 5,000 10,000 

0 5,209 5,2()() 

0 1,511 1,511 

0 920 920 

7,000 2,015 9,015 

7,000 9,655 16,655 
5% 

lll,411 38,375 150,786 
75% 25% 100% 

Corp. Shue Grantee Sh2 Total 
(max. 85%) (min. 15%) 

0 75,000 75,000 

13,026 9,894 22,920 

0 7,718 7,718 

6,120 1,080 7,200 

19,146 93,692 lll,838 

131,557 132,068 263,625 

0 0 0 

131,557 132,068 263,625 

Amount per 
Participant 

4,725 28,350 

4,725 28,350 



CERTIFICATION 
SIGNATURE 

ASSURANCES 
SIGNATURE 

Note: This form must be signed .1nd included in the applicaton. 

Before You Start. Before completing certification. 
please read Certification Instructions. page 30. 

SIGNATURE. By signing this Certification pate, the applicant certifies that it will agree to 

perform all actions and support all intentions stated in the Certification sections 

in part III of this application. The three Certifications are: 

Organization Name: 

Project Name: 

Name and Title 

of Authorized Representative: 

Signature: 

Date: 

0 Certification: Debarment, Suspension, and Other Responsibility Matters. 
0 Certification: Drug-Free Workplace 
0 Certification: Lobbying Activities 

REAL Enterprises, Inc. 

REAL Enterprises Service Corps Planning Grant 

Dr. Paul F. DeLargy, President 
Richard S. Larson, Associate Director 

Note: This from must be signed and included in the application. 

By signing this assurances page, the applicant certifies that it will agree to 

perform all actions and support all intentions stated in the Assurances on page 28. 

Organization Name: 

Project Name: 

Name and Title 
of Authorized Representative: 

Signature: 

Date: 

REAL Enterprises 

REAL Enterprises, Service Corps Planning Grant 

Dr. Paul F. DeLargy, President 
~rd S. Larson, Associate Director 
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