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Newsletter of 
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Renewal in 

Education, Inc. 

. . . . . ' . . . 

EARNING 
EXCHANGE Spring/Summer 1993 

PRE-TEACHERS PROGRAM 
MAKES THE GRADE 

ters; they really become 
attached." 

The Pre-Teachers Program 
is a logical partnership for ARE; 
it's in keeping with ARE's 
philosophy of opening doors of 
opportunity for young people. 
Through the Pre-Teachers 
Program, potential future 
teachers gain an early 
advantage: By the time they get 
to college, they are already 
familiar with systems, issues, 
and actual situations they will 
face in the world of teaching. It 
also gives an edge to the young 
people who interact with the 
pre-teachers. They get indi­
vidua l attention they might 

Through an innovative 
program at Coolidge High 
School, ARE takes a hand in 
shaping the next generation of 
teachers. Every afternoon, 14 
students from Coolidge's Pre­
Teachers Program enter ARE's 
Developmental Before and 
After Care classrooms. There, 
the high school students act as 
teacher-assistants, tutoring 
elementary students 1n 
reading, math and languages, 
and helping with homework. 
tt's hard to say which students 
love it more, the big ones or 
the little ones. 

The Pre-Teachers Program 
was initiated at Coolidge in 
1988 as a four-year col lege 
preparatory program. The first 
graduating class in 199 I sent 
I 5 students off to college to 
pursue careers in education. 
Last year, 25 students 
completed the course and this 
year, program director Chris 
Easterling expects to graduate 
25 more. Ninth and I 0th 
graders work as teaching 
assistants and take courses 
that familiarize them with 
issues in education. By their 
senior year, they are assigned 
as practice teachers 1n 
classrooms. 

Teresa Austin, an 18-year­
old senior at Coolidge who 

entered the 
Pre-Teach­
ers Program 
as a tenth 
grader, says 
she loves 
the exper­
ience and 
gets great 
feedback 
from the 
youngsters. 
When she 
started as a 

talk about 
how they 
feel without 
being graded. 
They like that 
individual 
attention and 
they don't 
want the 
student­
teachers to 
leave. They 
give parties 
and write let-

teaching assis­ Teresa Austin (Continued on page 4) 
tant in a pre-kindergarten class, 
she said, students would say, " I 
wish you could be my 
teacher." Now, as a senior, 
Teresa is assigned to a second 
grade class. "At first, the kids 
were like, 'You're not really a 
teacher.' Then they accepted 
me. I got to teach them a 
lesson in social studies, about 
hemispheres. I made a little 
work sheet for them to do. 
They did very well on it. It 
made me feel good that they 
understood what I taught 
them." 

That's a common result, 
Mrs. Easterling says. The 
children, she says, "l ike being 
able to work witti someone 
who is not evaluating them all 
the time. They can say, 'explain 
it to me again,' and they can 

D.C. SERVICE CORPS -
ON THE CUfflNG EDGE 

The rest of the nation will soon catch up to Washington, D.C. if 
President Clinton has his way. If young people enter public service 
jobs to pay back federal college loans under the Clinton plan, they 
will be stepping into the kind of program the D.C. Service Corps has 
operated for the past two years. 

D.C. Service Corps is a non-profit organization that reflects the 
conviction that young people can make a difference in the nation's 
communities. The Corps' programs "blend youth development and 
community service" through a series of goal-oriented tasks, according 
to Benjamin Keith Canty, D.C. Service Corps executive director. 

Corpsmembers come from a wide variety of racial, ethnic, socio­
economic, and educational backgrounds. "Working together and 
learning from each other, corpsmembers make an impact on their 
community as they develop and strengthen their own ideas about 
leadership, social responsibility, and the value of community service," 
Mr. Canty explained. 

(Continued on page 4) 
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THE CONSORTIUM FOR YOUTH SERVICES 

Tf;a Consertium fer 'rc uth Services is a private, non-profit collabcra;ive of s er►'ice 

pre / ders, com iii Un ity rs_:;resentativ&s, and public agencies that ss rve youth at risk in :he 
0 istr,'ct cf Columbia 

VAL UE STATEMENT 

T1~e CcnscrJur:7 fer Ye...,: /1 SG ,-vices t,:3 /jsvs s in t,'ie essential sfrerigth arid r; oec'r:sss cf 
c..1/ .csop!e. We believe :'n f21Ti ilies and the ir righ t to be supported as colleagues in the 

. scf.__,::cn-criented ;vof.<.. cf he2.Jing the ;•,'cuno's of our children 2. r:d enhancing ths ir Ji..,ss. 
The Consortium believss in the power of families' C2..fe fer its members. We believe th2. t 
op:";-,;a/ hec..lth is a product of the hamony betv1een the body, mind 2nd spir;'t and tr.at all 
oec::. .'e need culturally ,s!ev2r:t tre2t,T:er:t that suoxrts their cciiioEtencies 2r,d visjcn. 
f • ' j • 

The Ccnscrtiu,11 beiie·1ss th2t service must te delivered ;,,,ith the highest ,espec:t 2nd 
;,..,, _____ .,..,y ...,, .... ,·,..,c ·h- ----·- c ✓ ';..::::, ✓-- .-1..; _:..,.. ., -=> _ ,, _, _ _,,, 1l'e .,,,.-,·,· ~o·vcr--=:e ,,.-.,·ye •' .: ,,· ~no· 
., I ; ::;;:::: ., , 1 /-" - ·Ii , i _ I, I ;:; I , CC - ::, I II I - IC: II " 1, C: VV _., _, C: i ~ I ::,,;;;;, t V, IT - ~, - LI _ 

I' •• • I • • • • I ia--:-..- .. ss 1,·r.e ne·1er 2nc .~:,.•,'S~-sr poss.:;,,e. 

MISSiON STATEMENT 

Th= .--;-; iss icn cf ihe Ccr. scr:iun for 'r-'cuih Ser✓ices is to address the mu/11/J le n~fc·s cf 
det=. .-.":ed, ccmrr; i jed, 2. r. J at ris .!<. ycuz ,'7 and rhe ir fam ilies in the 0 is:rict cf Co lumbia. The 
Cc.-s-:;rriu,11 funcricns cs an acvoca:e fer irT.prcved youth se,--1ices. Tr: e Ccr,scr~ium 
.: ,...:.. -r o·c ·o·-s ":) ,.. ----· ..... ,_,..,,J.. ,..,.. ·,,... :er ---nc ·,...s ·1 • r J : ........ ,.-._J...., ......... ,.,,.. .... -·,,..J , !..,',; , . -:;; , I .. .,, t:- c;; ::, (..';_,_ • ✓ f :!V :::: :1 1;:.Vv . . "'.::, I C::,t:' I i r::: /1 croe ,C 1c:.., /11 1c= : r::: c_1,1p 11., _..., .. c: ,e 



GOALS 

Expansion and enha r: cement of commun iection 2nd coordir.ation among ycu;h 
serving agencies in bcih public and priv2te sectors 

Promotion of public .Dc.'icies and praciices ·,,.,,hich enhance ire 2bjlity cf priv2te 
providers to deiiver ir.e most effective services fer youth 

Enqagement of yc u:h serving agencies, tc;h put;:c 2nd priv2.(e, in co!f2.bor2:;•.,e 
ef7crts to restructure youth services 2nd pro9r2..--;-,s ;.-cm p:ever:ticn t,1rc:.;9,1 
rshabilitaticn 

Increase cf communit; awarer:ess and support for youth servjces with emph2sis 
en community - based a.Jternc.tives. 
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Name of Agency: Associates For Renewal In Education , Inc. 

Address: 45 P Street, N.W. 

City/State/Zip: Washington, DC 20001 

Telephone: (202) 483-9424 

Associ2tes Fo r Re nev: 2.I In Educ2t ion, Inc. (ARE) is a non profit 501 (c)301 ccrocr2'. ion 
four.ded in 1971, ARE s major purpose is to imp :-cve :he qu2. :; ty of li fe for cr.i;dren 2nd 
youth in the o ;strict's c: Columbia. Progr2.ms 2nd se rv ices p2r2 !1 el c li ent 2nd cc;,111._:-.i'. y 
r.eeds 2cross tr-,e deve '. cpmental continuum fro m :r. '.2.r;CJ thrc~gh e2.rly 2.du:J·,cc d i11 c~i:d 
c2.re, educ2.1 ion 2.r.d yc..:1h serv ices. 

Service 2re2s included 2.re: 

chi ldc2re 
educ2~ ion 
job t:-2 :ni r,g 
he2d s~2rt pre-s-::~1001 progr2m 
tutoring 
ther2peuti c groLJ homes 
f2mi!y d2y c2re ~ :,mes 
you1h eiT,p:oyn-,e :-.t 
before 2nd 2f-ter school progr2m 
volur,teerlsm 
;-,._._·11y CD' •r.c:clir-
f C:. I I J l L..i I ; ..,.._. 11 ·:: 

• subs12nce 2buse ccunse ;; r, g 
• group ccur,se :i ng 

• 1ndividu2I c:::..;r,se :; r,g 
• pre -voca:ior:c. l ~rc. :;-,i11g 

• commun::y se;-,,;ce 

• rese 2rch 2nd ev2!L.:2.: ioil 
• techri ic2.I s~ooo;t 

• p2rent ski:'. s tr2.: ; .] :-1g 
• ~~cre c.: :cn 
• 2.cvoc2.cy 



Name of Agency: Bureau of Rehabilitation , Inc. 

Address: 7 New York Avenue , N.W. 

City/State/Zip: Washington, DC 2000"1 

Te lephone: (202) 842-7000 

8t.He2u cf Reh2b:!:'. 2t ion, Inc. is a priv2te non-prof it org2niz2'. icn prc\';c ;ng soc;cl services 
to the Dis\ rict cf Cc!umbi2 2r.d Prince George's County. Since 1930 1he Bure2u of 
Reh2bii i12iion, Inc. :-,2.s provided innov2tive reintegr2t ion services to of-:enders, subst2nce 
2busers 2nd trcL:b '. ed youth. As its name suggests, the 6 ure2u is ccITir,1irted to the 
developrT.er,t 2nd provision of community services which serve 2s 2itern2tives to 
tr2dition2! institutionaliz2.tion 2nd furthe r individu2.is fu ll restor2t ion to society. 

Service 2rs 2s i,,c;; ... c·sd 2. re: 

inner city sc.c:21 se rvices 
re:err2.I se rv:cs s 
thiid p2ny c:..;stody 
youth divers:on 
counse ling 
volunte er se:--.1ices 
cdu:t re sider.: i2! program 
youth res ide:--.:i 2.I program 
third pany CL. stody 
tr2r:s itional services (pr:son - commun ity) 

• !nd1vidu2! counse li ng 
• ~ernedl2.I Ed ./GED training 

• commu nity service 
• s~2n tr2ir,ing & consult2tion 

• recre2tion 
• 2dvoc2cy 



Name of Age ncy: Center for Youth Services 

Address: 921 Pennsy lvan ia Avenue, S.E . 

City/State /Zi p: Washington , DC 20003 

Te le phone: (202) 543-5707 

T~.e Cenier fer Yc'..':h Se rvices (CYS) is a priv2.te, non-p ~ofi t corpor2.tic,1 ss:2.o lished to 
c;-:'er ;-;.uliiple ser/ces to dis2.dv2.ni2.ged inner city 2.do!escents. CYS ~ .. : ::s: ·:: 2.pp,cE.ch 
er,ccur2ges ycur,g people between the ages of 14-2 1 ~o wcr'r< tcw2. :cs s_ . .:;cess. In 
coer2.t ion si nce, i ~52, CYS h2s assisted r..cre th2.n 7,000 students. \Ne :-;c·s .:;;-;ere. ~u :I 

I 

d2.y progr2.m. 

Ser.;ice 2.re2.s inc!L'ced 2. re : 

• cCL'Cct icn 
. .. . ' ' . . .. 

• w:c iv .c!.-' 2. ! .:-.s:wc:;c:-. 
• sm2. :1 g,o'...':is 
• cc mpu:er ;nstruc: ion 

• E molovrnent 
• P,e-e;-;g ir.ee;-ing irair,ing 
• c2.reer p!2.ce ment 
• job p:2.cs:-:-.er,t 
• v,:e2.·he,i2c.; ion irair,; ng 
• life SKiii s 

• Cc)L.:r,se li r,o 
• lr,c :v:ci_:2. I, Group, F2.:-n ily 
• Subs~2.r.~-2 2 bt,1se 

= 2. ·: C2. ·e 
c:::-.e ::.:-';;- ·.2. 1 c:- ;c cc.re 

• Mecic2. I 
P;;ysice. : Ex2. iilin2.: jon 

• P,egr.2.:--cy scree ning 
• STD sc~ee ning 
• F2.mi!y :)12.nn ing 2. nd v er,2.·.2. 1 SL'p~•ort 

services 

• Subs~ 2. nce Ab L. se 
• d2.y tre2.~ment 
• ·1 2 s:ep _:);0gr2.m 
• inciividL.' 2. l,group,12.mily co:..orse ling 
• c ;-ug ec ·-1c 2.t icn 
• 2.-Mer c2.~e 

• V\le a, her:zat ic .-
• se:ve 2.s ;)!2ceri.e,: ss-:cs ':~ CYS 



Name of Agency: City Lights School 

Address: 62 T Street, N.E. 

City/State/Zip: Washington, DC 20002 

Telephone: (202) 832-4055 

City Lights Schoe l is a comprehensive, spec;2. l educ2.i ion , d2.y tre2tme nt program with 
;c:..:r c-or..ocr.2r,~s: RerT.edi2.I Educ2.tion , C !inic2. l 2.nd Ps•; cholocic2.I Counse l:ria, Voc2.t ion2.I 

. ) - -
C

,.._ .. -- c 1i ~---~ J h D'~ • - ' s · ' c:.'- ~ .'b C - ' --c,~' • V " i · '- i 'hc,co: ,, ,.,:.; :. :::- :.ng c.. ,u Cu 1 1ccement c no UD~t c f: C:::: r. U~e cno l1- c.tmen1. v. ::1. n l ' --- .c . ...r 
c-c:T:ponents C ity Lights offers three courses cf s~L!dy: Psychc sduc2.t ion2.I C2.y Tre2.t ment, 
GEO 2nd Co ii2ge Prepar2.tion and a Wor.-<..-S::.:dy p~o9r2. m. Students 2. re p\2.ced in a 
e:)nt inuu m cf services speciiica lly tailored to r:,eet i heir strengths and needs. 

City Light s School students are seriously emc: icna liy distu rbed youths between the 2.ges 
of 12 2. nd 22 who live in the District of Co lur..':):a. 

remecfa:. I educ2.t ion 
c lir,i c2. I 2.r,d psychologic2.I services 
voc2.i ion 2.I counse ling and job deve !op ;-:-.ent 
subst2.,,ce 2buse prevent ion 2nd tre2.trT.e,,t 
vo!un,eerism 
12.mily counse li ng 
g cup ccunse ii r.g 
indivici:J 2.I cour,se ling 
psycho1her2.py 
recre2, :on 2c1 iv it ies 

• co llege prep 
• ccrr,r..unity service 

• educ2.tion p:ogr2.m des ign 
• ment2.I he2 l1h services 

• rese 2. rch 2.:-,d ev2.lu2.t ion 
• :echnic2.I support services 

• p2.re1:t skill tr2.ir,ing 
• independent living program 

• s12.fi ·raining 2r,d consu l'2.: ion 
• 2dvoc2cy 



Nan1e of Agency: D .C. Service Corps 

Address: 43 P Street, N.W. 

City /State/Zip: 

Telephone: 

Washington, D.C. 20001 

(202) 347-4136 

The D.C. Service Corps is a nine-month, full-time volunteer, urban Peace Corps composed 
of 100 culturally, socio-economiolly, educationally, 2n d racially diverse young people 
between the ages of 17 and 23. The Corps focuses on the development of you ng leaders 
through the in tegration of community service work, non-traditional leadershi p and 
educational progra ms. Corpsmembers are 2ble to develop, strengthen, and exp.rnd their o\vn 
values includin g responsible citizenship, respen fo r oneself and others, and commi tment to 
the community while they better their ne ighbo rhoods through critical community service 
work. 

Service areas in cluded are: 

• yomh development 
• leaders hi p training 
• communi ty service 

• schol2rship 
• ged de\·e!opment 
• college counseling 
• career counseling 
• vo!unteerism 
• tutori ng 
• youth employment 
• remed ia l Ed/GED training 
• prevocational training 
• college prep 



Name of Agency: Educat ional Support Systems, Inc. 

Address: 1035 30th Street, N.W. 

City/State/Zip: Washington, DC 20007 

Tel ep hone: (202) 342-8312 

Ecuc2.tion2.I Support Sys:ems, Inc. is 2. priv2.~e org2.n i22.'ion spec:2.lizing iil school 
2dvoc2cy se:- ., ices fer 2.t ri sk youth cf 2. :1 2ges. ESS se rvices foc!...s en inc:·.-:du 2. lized 
cssi s:2 nce, ESS st2.ti co l!2bor2.tes w:th :.~:: i:c 2. r.d c-;->,12.~e sactor orc2.;-,iz2.t ior,s :o orovide 

' I - ' 
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c;; interest , 2.,d poor rnotiv2.~ion . 

Service 2.ra2.s :ncluded are : 

ecuc2."t :on2.I di2.gnos is 
,~ , _ . , - J,.,... 1- C:::r"\ ,.._,-: - 1 .... '-'1 1:...,... • -·· ,... ♦ , ' --"-_C1: 0C , =.O ✓OCcCy 10r rcgu er, -:--t::- -C. I c. n a .::.C- 1 :=C UCc. dOn::, UC :; , :: ::, 

,....-~ c::--- ,... · - - - ·- • - •• ,- ---· pv:::.·-:::: ·-0 , ,Cc.ry :::.CcC:=m lC c.C V!Sc ,. :::: , -l 

p:0gr2.:-:1 design and instruction 
co iie~e prep2r2.: ion 
s;:-eci2. i: zed support service s 
2.C: VOCc ·:/ 



Na me of Agency: Gateway Youth Home 

Address: 1620 T Street, N.W. 

City/State/Zip: Washington, DC 20009 

Telephone: (202) 265-6262 

G2:e·,•,•2y v.·2s designed with the philcsophy th2t young people must cieve !cp bo·h 2 strong 
se 'f- :r:.2i;e 2r,d perso n2! se lf- es1eem in orde r to fu lly enh2 nce s ro\'.~ h frcm 2do ie scence 
~o 2:: ·..: 1: hcod. G2te v,•2y exists sc!e!y :o: 

orovi ce co111111u n;:y-b2.sed housino 2 nd suooort ing soc,2. I se ricss 
I - I I 

eiiect ir.dividu2.I 2t itudin2! 2.dju stme nt 2nd be h2.vior modi:ic2.t ;cn 

improve the you1h's re !2.iionship w:,h both thei r f2.m ili es 2nd \,.,;·h society 

:-,c:Tiel:ke res icen• i2. I i 2cili:y 
s: :-~ci~~ed rec ,e21ic n2! services 
sduec.iion 2I 2ssessme nt 
voc2:io,,2. I 2. sss ssment 
::-,c:'spendent l: ving 2.ssisl 2nce 
ccri,i'Tlu nity soci2! services 
: - c·:\,·10' 1 •~! OfOL1n :-r.-: ·1l y CC' '" c:- J:r:g .. • , ....,e,, _ ~ 1 l C. ,ll U1 1...,. -;:: l, 

cr:sis : terver,tion 
2.c ·,1 oc2.cy 



Name of Agency: Harambee House For Youth 

Address: 1438 Morris Rd., S.E. 

City/State/Zip: Washington, DC 20003 

Telephone: (202) 889-9773/4 

Tr.e H2r2mbee Hcuse for Youih p;c / des 2.n inr:cv2: ive reside r, ti2I cc.re for de li nquent 
gir's in 2n environment th2t is hcrT.e !:'--:e 2nd o:-'.ers 2. r2.nge of cct...'nse iing, educ2.t ion2.I 2nd 
st..: ;:: pcrt ;ve services. The mission cf the H2rambee House for Youth is a n2.: icn2.I 
ex-: 2nsicn of the Union Temp le 82.i::< :st Church's efforts 'o deve '.cp progressive progrcrns 
'.o :~r,g 2.:-cut the soci2.I ch2.r,gss 2. .--:-.or:g tr,e res idents of J\n2.cost ia and the District of 
co :~ mbia 2.s a who le. 

The tre2.::T.ent p!2n fo r th e H2r2mt ee House for Youth is based en seven principles of 
Kw2.nz2a-Nguzo Saba. The 9021 cf :hi s plan is to te2ch our female ycuth s a new way 
cf :: :e, 2.ss ist them in understandir:g why they 2.ct 2s they do , prcvide \hem with 2. nd 
e::::~sr,dec : 2. mily 2nd posl ve ro le r,:,::'2 1s . 

ir,d :v idu 2. I counseling 
res :c enti 2. I progr2. m 
inc>.1;du2.I 1her2.py sessior,s 
ed:..c2ticn suppo rt 
c,:.;g ccurseiing 
li :e 2.GS 

2 C'.'OC2CY 



Name of Agency: KOBA Associates, Inc. 

Address: 1156 Fifteen Street, N.W. 

City/State/Zip: Washington, DC 20005 

Telephone: (202) 328-5700 

KOBA was founded in the late 1 S60's to respond to the rese2 rch 2.nd man2.gem ent 
c·e vs:oprT,ent needs of c ity governmer,ts 2. rd co mmunity org2.r. ;z2.: ::::-,s. 

r<C3 . .\ is 2.n African term that me ans ihe pL ·; :ng togeiher ct resc!.J:ces. KOBA h2.s been 
co ; 9 jL'si 1h2.t. Our high ly qu2. li i ied s12. :1 , he2dqucrtered :;-: : ;-.e W2.st-; :ng:on , DC 
--, .. -~ r"; .:_r"'\ -ro2 P""'·1·1d 0 p-c;c c::.r- ;c,., ~1 -r-.....: ·-chn:c~1 C::8"'';C _ ..... ._ ,... . ... ...... ,....,...,.... : .. ("\m h , i f""'.""-n ... ::;;. , _l"''-' " •c. . , c. . - , l VV - , · --.:, , ,, c. c. , . u .:::::: 11 11 C. - ,v, c;.:, :i .e., : c , 1::;c ll V I II Ul l l C. I 

se rY;ces planning, de livery, 2nd research to data ana lysis, 2.u:c:-:-,a'.ed data processing, 
'.ec;-,r,iec. l 2.ssist2 nce, crganiz2.t icna l deve lc?ment and tr2ining. 

A IDS rese arch 2.nd education 
d:1Jg prever.' ion 2nd in~ervention 
c r0g : re2.'r.,e r,t 2nd rese 2rch 
l2.w and jus· ice 
m 2.tem2.I and child hea lih 
ri,er,12.I healih serv ices 
: - - : I. - - • ,... ,.. ,.J - : ,.. -
1c. :, 111 ; ' -C:;;; 1 1, :;;; f C'u SC'f"V ,Cc::. 

,esea ,ch 2.:--,d ev2lu21 icn 
i echn ical support service s 
e:-i -.1:ror-,mer,:21 consu i: ir,g services 
s;2.'H ;ra ining and deve lopmer,t 
res ice n:i2I c2re 

• orouo cou,,se !; ng - ' 
• advocacy 

• recrea: ion 
• f2, mi!y preserva~ion 



Name of Agency: Progressive Life Center 

Address: 112311th Street, N.W. 

City/State/Zip: Washington , DC 2000 1 

Telephone: (202) 842-4570 

Prog ressive Life Center (PLC) is a pri v2'e non-profit Hum an Services iirm 1h2.t provides 
a v/c'e r2.nge of psychclogic2. I services io inc ividt.:2. 1s, couples, i 2.m ii :es, 2. nd o,g2niz2.t icn s. 
PLC 2.:so pcv:des st27f c'eveicpment tr 2.:r.i ng 2nd org 2n iz2t io n2I enh2ncement services 
to pub l; c, priv2te, 2nd government sectcr org2niz2'.ions. The cuit ur2lly-b2.sed 2.ppro2ch 
to ser,:ice de livery ut ili zed by PLC ir,'.eg,2.'.-2s hL..'m2nistic 2nd Afrocentric :-r1cdels c f 
inte,,,ent 1011. Th is speci2 lized 2.pp ro 2ch iS ki'.O\'in 2s ''NTU'' (pro,1cunced "in -to" ) 2nd 
dr2\•,;s he2vily upon the principles of hc.rmcny, b2l2nce, interconnectedness end 
2uthenticity in seeking io opiimize functioning , 2r,d s2tisfy the need of a varied end 
diverse c li entele . 

Ser,'ce 2. ,e2.s i:-1cluded 2re: 

psycl"',other2py 2nd cou nse!ing 
2.s sessment 2nd testing 
tr2 ining 2nd co nsult2.t ion (st2n) 
,1,.. _ , _...,c,, ,• ·1c ~o s· - r c-re . 11 ~ 1:::.~ ..... ~-d I l t: C.1 

hc ;-:--.e b2.sed-coun seling 2.nd tre2.~r..ert 
rit es cf p2ssege 
p 2.~-2 r,: ing t r2 inir1g 
NTU tr2ining 
hu;,,2. n releL ions ~r2ining 
A IDS •r2ining 

• fam ily counsel ing 
• subst2.nce prevention 

• group counse ii ng 
• individu2.I counse ling 

• independent living 
• f2m iiy pressr,,1 2.t ion 

• 2c'voc2cy 



Name of Agency: Sasha Bruce Youthworks, Inc. 

Address: 1022 Maryland Avenue, N.E. 

City/State/Zip: Washington, DC 20002 

Telephone: (202) 675-9340 

S2sha Bruce Youthwor'r<. s is a pr1v2~e . non-profit youth services 2gency ih2t wor'r<s wi'. h 
hundreds oi ~rcubled teen agers E. ::d their 12m:l :e s e2ch ye 2.r. T hous2nds oi othe r 
W2.sh ir.gto n youth 2r1d i2mili es c. :a he:ped by S2sh2 Bruce·s OL~re2.ch p:ogr 2. ;-;-.s or 
rece ive 2dvice 2nd referr2 ls fro m c:;r emerge ncy hot!ir. e. 

E2ch d2y S2s ha Bruce re 2che s ou1 :o bring chi ldren 2nd ;heir f 2. milies together. We work 
\<,1ith homeless abandoned, and rL'~,a.way c hildren, troL'b!ed youth refe,;ed by th e court 
system ; teen2ge mothers w ith b2.b:es; 2.nd othe r high- risk youth . 

Service 2re2s included 2re: 

fc s~er c2.,e 
long-term residenti2.I p!2cer:-.e nt 
youth 2nd pare nt support g,c:Jp 
sLb st2. nce 2.buse counse li ng 
2n AIDS prevent ion counse :: ::g 
02renting skill s tr2inina . ~ 

home-b2sed f 2. mily preserv2.: :on 
ther2.peuti c recre2t ion2I 2.cti\' :: ies 
rese2.rc;-i 2nd ev 2. !u 2.ti cn 

• indspenderit !i vi;--19 
• rite s of p2.ss2.ge 

• recre2.t ion 
• f2.:i1 1ly preserv2.t io:1 

• volunteeri sm 
• advocacy 



Name of Agency: Tr icom Training Institute 

Address: 

C ity/State/Zip: 

Telephone: 

1335 11th Street, N.W. 

Washington, DC 2000 1 

(202) 462-3900 

1 ncom Tr2.ining lns1itute w2.s est2bli shed more th2.n twelve ye2.rs 2.go to provide 
res identi2l 2nd treatment services to troub led teens in the Distr ict oi Columbi2. As 2 r,on­
pro:;t, t2.x exempt org2.niz2: icn, Tricom provide s a therc.peut ic tre21ment environment in 
•1-- 0 c·"r: ' "x1 o:, a c:'r:;:.'1'" r ·r:" - e c.,..','"'"'1 cc:r- ... c,::, Res·1d0 n's c:.~re c:.~:::::: :"n1:::.o' 'o 0 1 •r cc:.,..rc by ·,'-,.o LI, ..., v ll C .... . .... ,c:: 1 v 11 1 11 ....,t-"J1...., ,....,. ...., 1 -- ·~...., ~ U ...., •-

OiS\tiCt of Co !umb;a·s Depar;ment oi Hum2.n Services 2nd through court 2.djudic2.i icn . 

Service c.re2s included 2re: 

resldenti 2.I service s fe r troubled ·eens 
CC!.:nse!ing (individu2.I 2. nd group) 
supe,v;sicn 
recre2.t icn2.I 2.ctiviti es 
ref err2.!s 
vo!u r,: ee ris;-n 

• f2m i!y co:.mseling 
• subst2nce 2.buse prevention 

inc:vidu2.I ccunsel ing 
. , ' 1 ' ycu:n sr,e,:e r ncmes 

2dvoc2.cy 



Nan1e of Agency: Greater Washington Urban League 

Address: 3501 14th Street, N.W. 

City/State/Zip: Washington, D.C. 20010 

Telephone: (202) 265-8200 

The Washington Urban League is a multi-racial, non-profit, communiry-based 
organizarion which provides services to over 50,000 clients each year. 
The League serves clients in all age groups, with special emphasis on youth. 

The League's programs include: 

• individual counseling • employment counseling 
• aging case management • remedial education 
• literacy training for the aged • science camps 
• long-tenn care case management • youth summer employment 
• pre-vocational training • recreation for youth 
• printing skills training • family counseling 
• HIV/ AIDS awareness • group counseling 
• in-home meals for the aged • GED preparation 
• job search and assistance • health screening 
• clerical skills training • cultural enrichment 
• in-school employment • recreation for the aged 
• entrepreneurship training • life skills training 
• nursing home ombudsman • career planning 
• congregate meals for the aged • aher-school care 
• school-to-work transirion • remedial tutoring 
• parenting skills training • mentoring 
• College preparation assistance 
• minoriry business go\'emment procurement outreach 



Name of Agency: YWCA Tower 

Address: 4400 Eads Street, N .E. 

City/State /Zi p: Wash ington , DC 200 19 

Telephone: (202) 397-1000 

The YWCA Tewer Heme ior Girls has been successiu ily ope rating a greup ho me for girls 
·,n non·h~~ c::• \!/-c::.'... ;,-,c'en B0 cauc::o 'h 0 YWCA h'1c::' er:c-·11, , 'n-s b0 en co,..,..~ :'-'ed , ,.., · r- e Ll , :::c ..... l \c._ 1::1: ........ . ...... -- l - -l , : C: ' ) C ...... l llli,, l .v 1, 1 

whole some 2.rd po si1ive development of wome n 2nd Qirls, progr2.ms such 2s youth ~~cup 
homes are natural recipients fo r YWCA hum2n skills 2nd resources. 

A maximum of e:g;--.t :erri2. !es 2.ges 11-21 1Nho 2.re de~2.ir.ed 2.nd who ere -,•;2rcs cf ·,he 
Youth Service s Administration repre sents the primary clientele. Othe r youth 2.re re ferred 
from the receiving hof'i'ie. 

Service 2.,8 2. S included 2. re: 

re sider,t:2. I c2. re in a heme like setLing 
ecse ri,2. r:2ge iT:ent 
individu2. I, gro!..'P, 12. ri,i ly counse ling 
educ2.i :or, 2.I counseli ng 
voc2t ion2. I counsel ing 
r,e2. l1h scree r,ir,g 
he21·.h educ2.: icn 
sex educ2.~ion 
di1Jg educ2ticn 
recre2:ic;, 
cu:h..1 r2. I er. ri ch :-r-,e nt 
re:erra's 



Name of Agency: 

Address: 

City /State/Zip: 

Telephone: 

The Children 's Trust Neighborhood 
Initiative 

255 42nd Street, N.E. 

Washington, D.C. 20019 

(202 ) 396-4102 

The Children's Trust Neighborhood Initiative (CTNI) is a private, nonprofit organization 
working to establish a community-based social support system for youth and families in the 
District of Columbia's Ward 7. The initiative is a collaborative effort among public, private 
and community organizations, and adjudicated and at-risk youth and their families. Its 
holistic approach addresses all aspects of living, including housing, health, education, 
employment, personal social development, and the quality of neighborhood life. 

Service areas included are: 

• case management 
• family support 
• substance abuse resolution 
• employment, training & education 
• resou rce development 
• personal & social development 
• youth projects 



Nan1e of Agency: Latin An1erican Youth Center (LA YC) 

Address: 3045 15th Street, N.W. 

City/State/Zip: Washington, D.C. 20009 

Telephone: (202) 483-1140 

The Latin American You th Center (LA YC) is a community based non-profit organ ization 
which was estab lished in 1969 by Latino youth to serve the needs of its peers . Since its 
inception, the LA YC has extended its programs to adults and fa milies, in add ition to bei ng 
inclusive of all minority communities. 

The LA YC is located in the most cultural divers section of the District of Columbia . In a city 
that is often divided by race, the LA YC is committed to a multi-racial effort to promote 
individual and community advancement of all District residents. 

Service areas included are: 

• individual, family, and group counseling 

• drug abuse treatment counseling 

• in-court advocacy 

• parent education 
• teen parent training 
• residential program for youth 

• training for peer counselors 
• parent education 
• homework assistance 
• health education, screening, and referral 

• multicultural youth development 
• parent/school liaison 
• case management and counseling 

• mployment and training 
• english as a second language 

• ged preparation 
• job development 
• job placement 



November 30, 1994 

Agencies Funding AmeriCorps Programs 
Through DC Service Corps 

c/o Ms. Meg Maguire 
Senior Program Officer 
AmeriCorps, Corporation for National Service 
1201 New York Avenue, NW 
Washington, D.C. 20525 

Dear Madames/Sirs: 

1100 H Street, N.W. 
Washington, D.C. 20080 

Roberta Willis Sims 
Vice President & General Manager 
(202) 624- 6665 

I write to provide the following additional information in response to your memorandum 
dated November 14, 1994: 

1. The meeting of November 8th lasted for over six hours. Issues raised included: 

o communications regarding health care, day care, misinformation 

o rules and policies - tardiness handbook, docked pay, Saturdays, no 
shows, make-up hours, corpsmember input 

o Employee manual regarding leave and sick days 

o program planning 

o team leader meetings 

o orientation for new corpsmembers 

o rotation problem 

o Friday, as education day 

o Staff development - team building , conflict resolution 

In subsequent discussions with the team leaders and actions taken by the DCSC, 
the issues above were resolved or are in the process of being resolved . For 
example: 
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2. 

3. 

o Each corpsmember has been enrolled in the NASCC health care program. 

o Provisions for daycare services have been arranged for those 
corpsmembers needing these services. 

o The issues regarding rotation have been discussed with and accepted by 
team leaders and corpsmembers. To alleviate further concerns, 
corpsmembers have met with their agencies to outline and develop 
program initiatives for the 1994-95 fiscal year. 

o A three-day (11 /21-23) re-orientation was provided to all corpsmembers . 
Representatives from the Environmental Protection Agency, Department 
of Transportation, U.S. Department of Agriculture and the D.C. State 
Commission on Community Service took part in the program. 

Dr. Jeff Johnson conducted a half-day session on team building. The 
culmination of this work resulted in the creation and acceptance by team 
leaders and corpsmembers of a vision statement for the D.C. Service 
Corps. 

Corpsmembers also participated in workshops on tutoring tips for chi ldren, 
professionalism in the workplace, and working with the elderly. 

In addition, committees comprised of one representative from each team 
have been establ ished . These committees are the Education Day, 
Signature Day, (Saturday-special community service projects), Fundraising 
and Special Events, and the Discipline committees. 

Communication among team leaders, corpsmembers and the DCSC 
administration has improved significantly . This communication occurs in one or 
more of the following ways : during "PT", team leader meetings, and in the 
convening of general sessions. 

NASCC memberships/Health policy - The D.C. Service Corps has been a 
member of NASCC since 1991. The health pol icy is carried by NASCC. 

No response required . 
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4, 6. Team Leader salary calculations - The teams are based on a 1 0: 1 
corpsmember/supervisor ratio. The fair share cost is 2.3% to support DC's 23 
corpsmembers. It ensures a fair costing allocation to each sponsoring agency 
across the program based on the number of corpsmembers assigned to each 
project sponsor. This method is used with all project sponsors to develop fair 
share cost. 

The formula is: 
23 (corpsmembers) divided by 10 (team base size) times 100% (percent of time 
engaged) times $23,000 (salary) equals the team leaders budget figure. 

Commission Staff indicated in its November 9 meeting with the DCSC and other 
grantors that the Commission staff's only outstanding issue was related to team 
leader salaries. 

5. USDA/EPA Interpretations - This issue has been resolved . Corpsmembers will 
remain on site and rotate within the program. The DCSC has arranged and 
teams have met with the sponsoring agencies on enhancing the programs 
currently in place by incorporating additional components based on their 
particular theme. The proposal that was accepted included incorporating 
additional components based on the agency's particular theme. The program 
design team is comprised of appropriate team leaders, corpsmembers , the 
Deputy Director, and ARE staff. 

Corpsmembers also contributed their input to the program enhancement phase 
during re-orientation , which was held November 21-23, 1994. The discussion 
regarding rotation was accepted by corpsmembers in a general meeting held on 
November 16, 1994. 

7. ARE provides services to over 700 youngsters , ages six weeks to 17 years . on 
any given day through various programs which are located in the fou r quadrants 
of the city. 

0 

0 

Family Day Care Homes (see enclosure) 

ARE operates 16 fami ly daycare homes which service children 6 wee sold 
through 5 years of age. 

Infant Centers (school based) 

ARE operates the Dunbar, Spingarn , and Ballou Child Development 
Centers. These centers provide daycare services to teenage parents who 
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0 

wish to return to school after their pregnancies. These centers service 
infants through 5 years old. 

Celebration in Learning 

This comprehensive child care center is located at Slater School and 
services children 2 1 /2 to 5 years of age. 

o Head start 

0 

0 

The District of Columbia Public Schools has a contract with ARE to 
provide Headstart services to children 3 to 5 years of age. ARE operates 
a model Headstart program, which consist of two classrooms, totaling 33 
children. 

Developmental Before & After School Programs (DB/A) 

ARE operates 14 DB/A programs which service children in PreK through 
6th grade. 

Home Study Centers 

ARE operates 6 Home Study Centers which service children in grades 
Kindergarten through 12th grade. 

In addition, ARE is a member of the Washington Child Development Council , a 
consortium of some fifty early childhood programs around the city that share 
referrals. 

8. The following information pertains to your inquiry regarding ARE's involvement 
in an administrative oversight capacity, with the D.C. Service Corps : 

o Upon fund ing availabi li ty, ARE Inc. will be paid the equivalent of the 
salaries that would have been allocated to the executive director and the 
administrative officer. 

o Staff to be involved in an administrative oversight capacity are: Mrs. 
Brenda Strong Nixon, Dr. Helen Turner, Mr. Robert Fleming , Mr. Sheldon 
Jones, Ms. Serita Kelsey and Mrs. Theresa Richardson (resumes and ARE 
statement of capability are enclosed) . Further, ARE will pull other staff with 
specialized experiences and capabilities from its staff of over 194. 
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o ARE, Inc. currently employees 194 people to implement its various 
programs that serve over 700 young people daily. In addition to its 12 
month programs, ARE, Inc. operates the largest summer youth 
employment program in the District of Columbia. Over the past 15 years, 
the effort has provided over 50,000 young people, ages 14-21 years old 
in meaningful/community oriented summer work. 

The utilization of ARE, Inc. in the capacity described above is designed to 
provide continuity to a Corps that is in transition, to serve as a stabilizing 
agent, and to act as a bridge in support of the new Executive Director 
during his or her transition phase. The Board will assess the need in the 
future for ARE's services as the need arises. Documents are enclosed 
which detail the capabilities of ARE and which highlight its credentials. 

9. Regarding the meeting with the member who is hearing impaired, the Deputy 
Director is seeking appropriate assistance through the Deaf Pride organization. 
Currently, the corpsmembers Team Leader is fluent in sign language and is 
serving as her communication link. Further, the team is learning how to sign 
through the Team Leader and their colleague (corpsmember) who is teaching 
them this new language. The Team is also looking forward to attending a Deaf 
workshop on Friday, December 2, 1994, because they are excited and very 
interested in learning how they can better communicate with their fel low 
corpsmembers and they also see the intrinsic value of learning how to 
communicate by signing. 

With respect to your statement regarding numerous meetings with AmeriCorp 
members and Ms. Nixon as being "contentious", Ms. Nixon has had only two 
meetings with all of the AmeriCorp members. The first meeting concerned the 
fiscal situation of the organization , and involved a discussion of the allegati ons 
and misunderstandings that pervaded the Corps. Given the cl imate due to the 
widespread misinformation, the beginning of the meeting was strained . However, 
once corpsmembers understood that they would be paid , as they had been since 
joining DCSC, and after other issues were addressed , the strained atmosphere 
was abated. 

The purpose of the second meeting of the corpsmembers was to apprise them 
of the rotation issue and to invite their participation, through their team leaders 
and corpsmember representatives on various committees, specifically created to 
address their needs. 

10. The DCSC has raised $98,540 of the $199,000 target to be raised for th is grant 
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year. The fact that we have been able to raise almost half of the match in spite 
of al l that has transpired should be seen and recognized as our good faith effort 
to keep our part of the bargain to the young people of the DCSC. 

With respect to DCSC's fundraising plan, we submitted proposals to various 
funding sources. These include Ford, Annie E. Casey, Dewitt Wallace, Kellogg, 
Carnegie and Pew Charitable Trust Foundation. We will also be seeking 
continued support from the Agnes Myer Foundation. The organization will reach 
out to corporations that are famil iar with the D.C. Service Corps and we will also 
continue our quest to broaden our funding base by seeking new al liances with 
corporations not familiar with our community service work. The DCSC will also 
seek funding with the District government through such agencies as the D.C. 
Department of Employment Services, Summer Youth Employment Program. 

11 . Regarding the EPA's team attendance -- the initial understanding with EPA was 
to field a team of 20 corpsmembers (2 teams). However, the DCSC recruited 
and hired eleven corpsmembers for this component. The DCSC stopped 
recruiting when funding from EPA did not materialize on schedule and as of this 
date is still not in place. Four of the participants resigned, leaving seven 
corpsmembers on this team. The reasons why the four members resigned are 
basically the same reasons for the absences of some of the other members. 
They are as follows: 

The corpsmembers were not and to date have not received the 
appropriate clothing and equipment to do the work they were asked to 
complete ; 

This work was all manual labor, such as tree planting , removal of th ickets 
and other kinds of heavy duty forestry work; 

Regarding corpsmembers leaving the site early -- according to the Deputy 
Director, some corpsmembers at the EPA site left at 3:00 pm , because 
there was no work to be completed . Those corpsmembers who left early 
will make up the time lost on Saturdays, performing various community 
service activities. 

The DCSC has corrected the fi ling discrepancies by placing the necessary 
documents in the participants files and staff have been trained in the proper 
procedures. 

Since the November 3rd report by Mr. Canty, several members resigned. Files 
were made avai lable for 53 members. As was indicated previously, the DCSC 



Page 7 
Ms. Meg Maguire 
November 30, 1994 

did not think it was prudent to bring the Corps up to its full complement of 78 
participants, when only one AmeriCorps sponsoring agency had committed 
funds. Since that time another AmeriCorps agency has committed resources and 
we have therefore hired corpsmembers to complete their teams and have 
replaced those corpsmembers who have resigned from existing teams with new 
recruits. As of Monday, November 21st, 58 corpsmembers will be on board. 

On behalf of the Board of Directors, we remain optimistic that the issues raised have 
now finally been addressed to your satisfaction and that we will be able to move forward 
as expeditiously as possible with a fully funded DC Service Corps to serve well the 
needs of the District of Columbia. 

Sincerely, 

Robert 
Chairman of the Board 
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If I can be of further assistance do not hesitate to contact me at (202) 483-9424. 

Sincerely, 

~~~""~>'JP) 

Brenda Strong Nixon 
Executive Director 
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DC Anti -Hunger Team Outline of Serv ice Projects 

The information below is the product of all :day meeting between Members of 
the DC Service Corps Anti-Hunger Team and USDA. The service priorities were 
decided upon by a democratic vote of the Members themselves. 

I 

Service will be four days a week and training will mostly be on the Friday 
education day. The projects below must be refined and targeted to specific 
neighborhoods or specific tasks so that Members can achieve concrete results in the 
remaining three quarters of the program year. Specific community service objectives 
must be created for each of the seven projects listed below. 

1) One day week: Outreach to Senior Citizens (Coordinated by DC Hunger Action) 

Members will work to help senior citizens sign-up for the Food Stamp program. 
Members will also hold cooking and nutrition demonstrations at senior citizen 
complexes, as well as teach senior citizens how to improve the nutritional value and 
cost-effectiveness of their shopping on a limited budget . Flyering, phone-banking, and 
paperwork will be limited and conducted only as part of a coinprehensive outreach 
plan targeted at a specific audience. 

The objectives must specify how many seniors will join the Food Stamps 
program, how many will receive cooking demonstrations, how many will receive 
shopping instruction, and the specific goals in judging the effectiveness of such 
instruction. 

2) One day a week: Nutrition Work in Local Schools (Coordinated by DC Public 
Schools) 

Members will design and perform skits on nutrition education for children in 
grades 1-3 and will provide more advanced nutrition workshops for children in grades 
5-6. This information may be delivered during the school day or in after-school 
programs specially designed by the Members. The students will tested on their 
nutrition knowledge before and after they receive this instruction. 

Members will work on school-based gardening projects, perhaps starting as 
early as January and perhaps coordinated by the University of the District of 
Columbia. 

The objectives must specify how many children will receive instruction, and 
how much their knowledge should increase in the post-instruction tests. The 
objectives should also specify how many gardens will be created, how many acres 
they will be, and how many hungry people they will feed. _,, 
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3} Equivalent of Two-Thirds of a Day Each Week: WIC and Immunization Outreach 
(Need for Project coordinator} 

Members will work to provide outreach and then enrollment assistance to low­
income mothers in order to increase participation in the WIC program, to immunize 
additional children, and to expand usage of the Earned Income Tax Credit. 

Flyering, phone-banking, and paperwork will be limited and conducted only as 
part of a comprehensive outreach plan targeted at a specific audience. 

The objectives must specify how many children will receive immunizations, how 
many mothers will join WIC, how many more people will use the Earned Income Tax 
Credit, and how they will specifically benefit from those changes. 

4) Equivalent of Two-Thirds of a Day Each Week: Work With Homeless Citizens (Need 
for project coordinator) 

Members will provide outreach at homeless shelters, soup kitchens, and on the 
street to homeless people in order to help them join the Food Stamp program, visit job 
placement services, open bank accounts, utilize community gardens, and obtain 
substance abuse counseling. The objectives must specify how many hungry homeless 
people will obtain more food through these activities and how many will become 
independent and eventually move off the streets. 

Members will also seek to help homeless c1t1zens create one or more 
microenterprise projects in which the homeless citizens can move towards becoming 
financially independent. The objectives should state how many such businesses will 
be started and how many jobs they will create. 

5) Equivalent of Two-Thirds of a Day Each Week: Direct Service in Soup Kitchens and 
Food Pantries (Need for project coordinator) 

Members will work directly in soup kitchens food panties, homeless shelters, 
and regional food banks to perform a wide variety of critical tasks. The Teams may 
have to be divided up in order to ensure that all Members are providing useful service 
at all times. Objectives should state how many additional people will be fed because 
of these efforts. 
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6l Special project starting in April: Summer Feeding (Coordinated by DC Public 
Schools) 

The members will create or expand a select number of Summer Feeding sites 
on low usage neighborhoods by combining the feeding program with recreational 
programs, entertainment, and/or nutrition education workshops. The objectives should 
state how many sites will be created or expanded and how many more children will 
be fed . 

7) Possible special project starting in March: WIC and Immunization (Coordinated by 
the Children's Defense Fund ?l 

The Children's Defense Fund may want Members to greet WIC mothers in 
clinics and help them fill-out paperwork, but Members desire a greater outreach 
component that goes beyond just paperwork. 

The objectives should state how many more women will join WIC and how 
many more children will be immunized . 
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l. Anti-Hunger Corps Project Director is to be hired. Project Director will 
report dire r • ~o OEO Director Avram Patt, and there will be an in-houea 
management # team of Avram Patt. OEO Community Services Coordinator Tony 
Morgan. OEO Food & Nutrition Programs Coordinator Mary Carlson. and the Hunger 
Corps Project Director. 

2. ~e will be working vary closely with Tom Hark, the Director of the Vt Youth 
Conservation Cor~ ~ ~n writing job descriptions, recruiting and hi~ing team 
leaders. We pla closely follow thetf model where appropriate, and will be 
looking for basica l ly the same qualifications for team leaders . We expect to 
recruit considerably among former Youth Conservation Corps participant s for 
team leaders . Team leaders will be employees of OEO. Ve are not antic ipating 
that USDA employees will be directly involved in the project , 

3, The Vermont Office of Economic Opportunity is the lead agency and will "get 
the money.ft OED has existing and active partnerships with all partners: 
community action agencies, shelters, non-profits, foodshelvea , Dept. of 
HYealth, Dept. of Education, advocacy organizations. We work regularly dnd 
actively with all these agencies and organizations on hunger and poverty 
isaues. The one new partner for OEO is the Vt Youth Conservation Corps , which 
was identified because they have a successful track record and setting up and 
runnung a Youth Corps, albeit for a different purpose. We are very conf ident 
that the partners will get the job done . OEO is already the major funding 
source for most of the non-profit agencies, and documents their meaaurable 
results on an ongoing basis. All fiscal arrangements are through the existing 
CEO/Agency of Human Services/State of VT fiscal systems, and will be 
supervised by OEO Business Manage r Richard Germana . 
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USDA - J4M 1 

D.c. service corps/Americorps Anti-Hunger Team __jef0---5on 1,Sli) 

9:00-9:30 a.m. 

9:30 a.m. 

10:00 a.m. 

10:15 a.m. 

11:15 a.m. 

11:30 a.m. 

12:15 p.m. 

1:15 p.m. 

1:45 p.m. 

4:30 p.m. 

s:oo p.m. 

AGENDA 
November 21, 1994 

Arrive at USDA 

Tour USDA Visitors' center 

Welcomes --
Mike Espy, Secretary of Agriculture (invited) 
Shirley Watkins, Deputy Undersecretary for 

Food and Consumer Services 

Open Discussion: What are we doing here? 

"Numbers with the Tears washed Off" -- a few 
facts and figures about Hunger in America and 
in D.C. 

Food Assistance Programs 101 -- Services that 
are available to low-income families and 
individuals in America today 

LUNCH!! (pizza on the mall, if the weather 
holds) 

Americorps and Anti-Hunger efforts -- what 
you can do and what you can't 

setting Real Goals and Objectives for the 
D.c. Anti-Hunger Team 

Wrap-up/Summary/Feedback and Other comments 

Adjourn 
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Hunger in Washington, D.C. 
Tl,e stat11s of families, c/1i/1/re11, a,u/ food sec11rity i11 tl,e nation's capital 

Every day in the District of Columbia, 
families go hungry or are at risk of 
going hungry. Due to limited re­
sources resulting from low wages, 
high housing costs, and lack of 
access to food assistance pro­
grams, some low-income families in 
D.C. cope with food shortages on an 
occasional or even regular basis. 

Poverty is at the root of hunger for 
most of these families. One in four 
children in the District under age 18 
live in poverty, compared to a na­
tional rate of one in six. For chil­
dren, the consequences of hunger are 
especially severe. Undernutrition may 
lead to unwanted weight loss, fatigue, 
and difficulty in concentration. 

Many families rely on food assistance 
programs and food service organiza­
tions to help them secure food. One 
in six D.C. residents receives food 
stamps. Unfortunately, many food 
assistance programs are inad­
equately funded or publicized and 
therefore don't reach all hungry D.C. 
residents. 

I 

' ♦ Of hungry households, three-fourths 
support a family of three on an income 

1 under $10,000. 
I 

i 
[ ♦ 59 % of households ran out of money to 
i buy food at least once in the last year. 
i 
i : ♦ Nearly two out of three households 
: sometimes borrow money for food; close to 
I • • I half sometimes borrow groceries from 
! family and friends .. 
; 

! ♦ One in four children are hungry or at 
\ risk of being hungry. 
I 
! 

! ♦ Over one-fourth of eligible school-age • 
! children do not participate in the School 
I Breakfast Program. 
' 

♦ Only 6% of eligible school age children 
i participate in the Summer Food Senice 
l Program. 

♦The average monthly food stamp alloca­
tion lasts families about 3.1 weeks. 

♦ One in four people eligible for food 
: stamps do not receive them; one in three 
; food stamp recipients are still hungry. 

! ♦ Only half of those eligible for \VIC 
! (Special Supplemental Food Program for 
! \-Vomen, Infants, and Children) are en-
: rolled in the program. 

F:icts :md i:igures :ibove :ire takm from D .C. HUD ger .-\ctioo's In rhe Shadow ofrhe Cap itol: Childhood Hunga in D.C. This report coot.1ins sun·<!y ~e:,uits 
from D.C. Hi.:nger .-\ctico :md FR.~ C's 199-> CCHil' (Community Childhood HUDger [dt'Iltilic:iti co ?:-ojc!et j sur.ev. C :imp iJed by ;be Coogressicoal :knger 
2,::JtcT. TJ.e :n.i.s.sico of the Ccogressiooal Hunger Ct'Ilter is to le:id.. s:p e:ik and :ict v.i th :md oo bch:i.lf of the hUD g:1;-·. the poor :md , ictJms of hum.:in.iuri:m = ­
bolh dom"'5ti~ :md intem:iticoal. 

Congressional Hun~er Center 
52 5 A Stree t, NE; Suite fl 308; WJshington D.C. 20002; (202 )54 7-70 22; Fxc (20 2 )54 7-75 7 5; Email: HN 3228@hand.s neLorg 



USDA/A01eriCorps Anti-Hunger, Nutrition, and 
Empower01ent Team 

Filling a Need 
lllunger poses a strong threat to many Washington, 
D.C. residents. Nearly two-thirds of households in the 
District suffer from hunger or the threat of going 
hungry each month. 

Otis in light of this crisis that the Congressional 

Hunger Center has joined with the U.S. Department of 
.------------. Agriculture and the 

Corporation for National 
and Community Service to 
spear-head anti-hunger 
efforts by creating a 10 
Member AmeriCorps 
Anti-Hunger Team in the 
District. The Team's 
mission is to provide for 
the District's hunger 
needs, educate citizens 

•, about those needs, and to 
empower the community 
to improve the city's 

=---"""'--'-----'-..J.J 
hunger situation, while 

training a new generation of hunger leaders. 

Dhe Anti-Hunger Team is one of only two 
AmeriCorps projects focusing on hunger. It is one of 
only four anti-hunger programs run by the Department 
of Agriculture. 

"Eve1J,011e can be great 
becau.4ie eve1J,011e call .•.-erve." 

-/Ji: Martin L111/1er J(iug, ./1: 

The Mission: 
"Getting Things Done." The D.C. Team emphasizes 
this AmeriCorps credo with direct community service. 

Promoting responsible citizenship. Through commu­
nity involvement and educational development, the 
Anti-Hunger Team empowers neighborhoods to 
confront and solve the hunger problems on a local level. 

Developing future leaders. The experience Team 
Members are receiving will give them the insight and 
skill needed to lead in the fight to eradicate hunger. 

The Vision: 
• To do its part in making Washington, D.C. a model 
city in the fight against hunger. 

• To connect Washington with D.C. Often, when we 
think of Washington, we think of Capitol Hill and the 
power center of the federal government. When we 
think about the District of Columbia, we think about a 
high crime rate, a high illiteracy rate, and a high 
poverty rate. 

How They Help 
Bth the AmeriCorps motto "Getting Things Done" 
in mind, the Anti-Hunger Team is deeply involved in 
direct service to the community. The project's activities 
include: 

• Serving the community directly at local soup kitch­
ens, food banks, and homeless shelters. 
• Providing nutrition education in area elementary, Jr . 
high, and senior high schools. 

• Training vulnerable populations in food safety and 
nutrition. 
• Promoting opportunities for sustainable agriculture 
and alternative sources of low cost food. 

Team History and Benefits 
Ohe Anti-Hunger Team is a diverse mix of ages, 
ethnicities, and backgrounds. Some Members have 
experienced hunger and homelessness firsthand, while 
others have an abundance of professional experience. 

On return for their year of service (1,700 hours), each 
Member will receive a living allowance, health insur­
ance, and an educational award of$4,725 to return to 
school, repay student loans, or for vocational training. 

"We 're beco111i11g better 
A111erica11s, while betteri11g 

A111erica." 
-l.,r1111 II i1/l,•1: ./1: , Assistant Director, 

D.C. Anti-Hnnger Team 



D.C. Hunger Facts 
@In Washington, D.C. one out of four 

children goes hungry every day. 

@ 11,000 out of80,000 children under 
the age of 12 live in families that are 
experiencing hunger. 

@Nearly three in four low-income 
households here in the nation's capital 
either suffer from hunger or the threat 
of going hungry. 

@ Half of those families living under the 
federal poverty line, live at 50% of 
the poverty line. 

@ One in four people eligible for food 
stamps do not receive them, one in 
three food stamp recipients are still 
hungry. 

@ The average monthly food stamp 
allocation lasts families about 3.1 
weeks. 

The D.C. Anti-Hunger Team with Senator Harris Wofford, 
CEO of the Corporation For National and Community 
Service. 

D.C. Anti-Hunger Team 
Josh Yates, Project Director 

Lynn Waller, Jr., Assistant Director 

525 A Street, NE Suite 
Washington, D.C. 20002 
• (202) 547-7022 

Congressional Hunger Center 

The Hunger Center, founded by Congressman Tony P. 
Hall, is a privately funded, bi-partisan organization. The 
Center's mandate is to lead, speak and act on behalf of 
the hungry, the poor, and the victims of humanitarian 
crises, both domestic and international. The organization 
enacts this mandate through educational and direct-ser­
vice programs dedicated to eliminating hunger. 

525 A Street, NE Suite 308 
Washington, D.C. 20002 

11(202) 547-7022 
Fax: (202) 547-7575 

Email: HN3228@handsnet.org 

** 
* * 

* 

Congressional 
Hunger Center 

in partnership with 

The U.S. Department 
of Agriculture 

and 
AmeriCorps 
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