








Plans for handling medical problems:

Personal transportation: (Who pays for automobile insurance, maintenance, tag transfer fees,
gas, etc. Can volunteers bring their own car or is it provided?)

Work required transportation (Who pays for automobile insurance, maintenance, gas, public
transportation fare, etc.?)

Arrival/Departure transportation:

Interview travel:

Other support not mentioned above:

Describe Training provided (ie. skill training, cross-cultural, language, retreats, workshops, continuing
education, etc.):

Application Dcadline:







’

Do you... (Pleasc check appropriate answer) ES NO

provide a questionnaire/application

screen candidates

inspect placement sites prior to volunteer placement

perform on-going evaluation of placement site

perform on-going evaluation of volunteer

provide the volunteer with a job description and
agency/placement descriptive literature

allow for vacation time

accept couples

accept couples/single parents with dependent children

provide insurance for pregnancy

place individuals over 55 yrs of age

place individuals 18 yrs of age and over

place individuals younger than 18 yrs of age

have a policy in the event of the death of a volunteer

have a policy in the event of the death of a volunteer's

family member

provide a written contract/agreement form

have a policy for early termination

provide preparation for readjustment at the end of service

IR

Why are you seceking membership with ILLVIM?

How can the ILLVIM help your organization?

What services of ILLVIM are of most interest to you? (Service Sheet is enclosed in this packet)




If youdo not currently have volunteersin the field or in your organization:
When do you expect to begin placement?

How many do you expect to place within next year?

If you already have volunteers in the ficld or in your organization:
How many are in service annually?

Full-time in USA Part-time in USA
Full-time overseas Part-time overseas

Do you expect this number to increase significantly within the next two years?

Describe the number of full-time and part-time salaried positions, and the position titles of staff at your
volunteer program office:

Are you aware of the other volunteer organizations placing volunteers in the same geographical area as you
arc planning? Yes No .

Have you made contact with these organizations in order to minimize duplication of effort? Yes___No

Other Comments:

I certify that the foregoing information is correct to the best of my knowledge.

Signature:
Date:

Forward completed form and membership fee to:
ILLVIM

4121 HAREWOOD RD NE

WASHINGTON DC 20017-1593

ANY QUESTIONS ? 1-800-543-5046

(12131591)






Page 2 - Mr. Eli Segal

We have reason to believe that the governors of 2 states may be willing to
support a demonstration/pilot effort as proposed, if your office is interested.
We postponed our meeting with Senator Barbara Mikulski until\ we @dscuss this
with you.

o Bt
Joseph L.”Hendrick, Ed.D.
Dorothy T. Snyder, Associate
cc: Honorable Barkhara Mikulski, Senator

Enclosures

P.0. Box 475

Hendrick & Associstes
Severna Park, MD 21146

Joseph L. Hendrick, Ed.D. 410/544-1453

porothy T. Snyder 410/437-2623






Page 2 - Sec., Robert Reich

Our hackgound in public education and government, and our experience with

the business-industry and volunteer sectors have made us even more acutely
aware of the gap between education and work. We have not come forward to
help since retiring from federal service as there were few champions of youth
in the federal government at levels high enough to effect needed policy and
legislative change.

We offer our services in this effort in response to President Clinton's challenge
and in the strong belief we are needed and can be of significant help in jump-
starting this initiative which may become the pre—cursor to the President's plan
to financially assist college students with a community service pay back option.

Specifically, we propose to develop and direct an action project in either
Baltimore, Annapolis, or Anne Arundel County, Maryland, to demonstrate the
feasibility of implementing a collaborative effort linking career development
and community service for middle and high school students, vouchering the bene-
fits for both students and business.

The development of National Goals and Standards for occupations and education
would be facilitated if all middle and high school students were offered a hands-
on community based service option within the school day for school credit. And,
this would discourage dropping out and broaden their "Opportunity to Learn".

We would plan and staff the project so as to serve as a pilot for other cities
and communities to pattern, and to have it in place - at least for selected
grades - by September 1993, 1Initially it is envisioned as a 2-year effort. 1Its
success is assured, we believe, because:

o New enlightened federal leadership supports it;

o It satisfies partly need of business-industry to restructure for a
global economy;

o It satisfies hunger of youth for a "piece of the action" and a place
in the future;

o Educational establishment should support it. (Motivated students will

: remain in school vs dropping oaut);

o Will answer burniﬁg-questions by parents, as to how to get and pay for
job training/post-secondary education for their children;

o It will produce better trained youth needed for econcmic growth;

o Costs and benefits will be shared by government, business, private
sector, educators, parents and youth;

o It is expedient politically to support; and,

o It is long overdue and right.

And, it will be managed by a dedicated professional team with unique qualifications
of training and experiences. (See enclosed summary)



































































































