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['ASTING THE REAL WORLD

nl MAUREFEN NOLAN
TAe Poet Staadaed

CHEATELIED p0 foure colieges
and laad Der pick of then
K7 Moncy sl e the b parl,

gl ie wac reaily ta shoulider
Aett ta Continne her education

Nt when Alckanie Martawedi
thpped her taceet Satneday and
walked ont of the Midiay Clvie
Coentera Lonlee Hiph Schiol prad.
wate, ahe o patasisde plans Laid
thiouphout mast of her cenine yenr.

W e Cungansee Bl with fre<h
aron et Bl lantow ek will semain
o west side, folish neighbor.
Iossl The vice presidont of the
Poter € Laccnl 2 whi libee phye-
i abmoct s e hoas Poplich, is
shving puot for a $1IKEA week job

“1'm net nmch ruled by moncy
I'mvused ta not having ninch in my
powket,” Nartowski snid

She ivone of 20 voung people
wha have sipned vn (e a acw pro-
gram styled as o corl of urban I'eace
Corpe. To Nactnwekl, it sounded like
n chance tn evperience the real
worhl. In a college-prep sarl of way.

Shie fipnees what she learnein
nine monthe of community service
will help foene her collepe eareer.

“leic et of hike a kick Inthe
hutt hecance it is the real wenlid out
there aml yan are going 1n have 1o
tlenl with it when you leave college.
And you might as well gel o taste of
it before,” Nartowskl said.

. ALCAMPANE/1he Pert S10ndw ¢
Heather 8mith, right, helpe Melanle Bartowskl adjust her cap before Fowler High 8chool gradualion ceremonles.
Betlowsekl, clase vice president, wilt spend Ihe next yeer In a local verelon of the Peace Corps, called Yesr Round

NTIHE
OVER:
elanie Bar.
waekl, lell,
hate wilh
ubelliule
1acher

|ane Popek
rlor lo Fowl-
r lligh
chool grad-
atlon cere-
onlee. In-
tand of
olng 1o col-
vge,Barlow-
k| will join
‘ant Round
lyracuee for
ha coming
anr,

The publle an:lJ-rlvalc elfort s
calted Year Round Syracuse and
mndeled after & program In Bnston.

If the money comes through, it
will pay participants $100 a week
for community service In the eity.
Alter nine months, particlpants are
suppoved 1o receive o $4,000 schal-
arship toward higher educatlon or
Job trsining.

Chy Communlty Services Direc-
lor Mary Kane said about 88 people
have applied and 20 have been ac-
cepled Bul the money for the
$170.000 program has not yet been
secured.

*“We feel very conflidenl that the
money will be In place,” Kane sald.

I will come [1nm # vaclety of
puhllc and private sources, she sald.
James Maher, president of Crouse
leving Memorlal flospital, sald he ls
handling the fund-saising at the re-
quest of the mayor.

The city will contrlbute about
$20,000, Khhcv sald. Applicatlons
are In for anuther $3 10,000 I siate
and federal grants, but Maher sald
he will not know until August
whether that money will come

* through,

That leaves $360,000 in be ¢alsed
IncalI‘ in the private sector, Maher
said Safar, he aald, o llitle more
than $100,000 has been contrlb-
uled.

8yracuse, before starling her college cereer.

Al the momenl, the progiam
launched by Mayor Tom Young ls
based In City | Iall. directed by city
employee Mack Bailey, who once
served In the Peace Corpa.

Year Round Syracuse Is working
to become a prlvate, non profil cor-

ratlon. When that happens, it will
l: Indtependent of Chy lr:ll. Bailey
ond Maher said.

Ralley sald he expects within Iwo
months Year Round will have its
own ollice, probably on the north
slde. Then, Railey sald, he will lecave
the clty payroll 1o be ls executlve
director with a staff of eight or nine.

In s fiest year, the $770,000
budget stlows for hiring 40 people
between theagesof 17and 22 from
the city and jts suburbs. Most will
have high school diplomas; a few
will not.

A key element of the project, Bal-
ley said, i1 to enlist a racially and so
cially dlverse crew of young people
who will be pnt on teams of 10 to
tackle projects as o unit.

“If you biing & young adult, say,
from Manlius or Marccllus, In to
work with sameone from the inner
cily, where they might not have had
much expasure before, they are
going to mm about some of the
problems In the city and the coun-

ly," Bailey sald. “They are golng lo
learn from each other.”

Louches Powell, executlve direc-
tor of Dunbar Cenler, said he thinks
the program will provide Innerity
kids much necdescmploymcnl. The
$100.a-week pay i1 nol a lot, Powell
said, but that Is only parl of the
package.

" The thing Is, 00, the community
networking and the developing of a
socisl consclence,” Powell said.

Necky King, 18, just graduated
from Fayelteville-Manlius 1)igh
School, where the enrollment is prl-
marily white. She said she looks for-
ward lo working side by side with a
varlety of young people.

She had been primed to attend
Onondaga Community College nex!
(all when she learned about about
Year Round during s school assem-
bly. King said she was leaning to-
ward s career insocial work and
thought Year Round sounded like 8
way lo test the waters.

And get wet for real.

"Not Just sltting In a classroom.
Doing things with people and expe-
tlencing the sliuations and not jusl
studying them,” King sald.

In Westvale, lleather Jordan, 18,
needed s bit of convincing 1o Join.

The Westhill 1ligh School grad sald
she wasn't exactly suce what to do
with her life, Iter dad, Clsrence Jor-
dan, who runs the Rescue Mission,
urged her 1o look Into Year Round.

Jordan did. The more she
learned, the more sense it made.
She said she loves meeting new peo-
ple and likes 1o help others.

**1 think this Is golng to help me
declde whet | want 10 do,” she sald.

Railey sold the teams will take on
projects ranging from outdoor work,
such as cleaning up a park or paint.
Ing houses, 10 humen-service work,
such as being mentors to students.

There's & spol In Bartowski's
neighborhond, 8 shoricut to Fowler
Iligh School, that needs to be
cleaned of garbage, glass and de.
bris, She said she wouldn’t mind
having @ hand In that.

"They know that kids walk
through there, and 1 jus) think
that's awlul,” she said.

Jordan said she would llke to help
build something, maybe a place foe
the homeless — something she
could drive by years from now and
remember having @ part In,

11 would feel gond, sl lesst, to
conltribute something, and that Is
what | like 1o do,” she sald,
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YOUTH FOREST CAMPS

Youth Forest Camps

Ever seen a group of teenage street-wise urban boys crying with joy and
hugging each other after meeting only two weeks earlier?

Impossible you say? You can see this scene countless times when you visit
graduation day at a privately sponsored outdoor camp in the Sequoia National
Forest where inner city youth have rediscovered themselves, found pride in hard
work, and learned new skills. These young people are crying because they have
realized their potential; they have experienced opportunity!

Overview of Youth Forest Camps:

P>  Where are these youth camps?
The Forest Service and the National Forest Foundation are setting up 3
Youth Forest Camps in the states of Washington, Oregon and Virginia.

P> Who qualifies?
Youth at-risk, ages 15-18, males and females.

P>  What will the young people receive?
Jobtraining, skills and pay for workingin the outdoors; work ethics and basic
social skill experiences; discipline and confidence; and leaming about the
environment.

P>  What will these young people receive at graduation?
Jobs and job skills; greater self esteem; and incentives to stay in school,
gain further training, or enter a skilled profession.

P>  Who will run the camps?

Professional project leaders, teachers, counselors, mentors and volunteers
from national and local companies and organizations, the Forest Service,
and the National Forest Foundation. Not all camps will be the same. Each
camp will be designed to address the local communities’ needs with a
flexible approach, much the same way the original 1930’s Civilian Conser-
vation Corps (CCC) programs operated. These camps will be different from
past ones because of the partnership between the federal govemment, the
National Forest Foundation, community leaders and the private sector. The
Forest Service has 60 years of established success using these kinds of
programs and is the government leader in developing partnerships. These
are pilot camps that will continue as part of the Forest Service's ongoing
youth programs.



Long Range Goal

for Youth Forest Camps

The ultimate goal is for youth to leam marketable skills so that they are gainfully
employed adults. All students that graduate from a Youth Forest Camp will be
prepared for the next step — the skills and commitment to further their education
at Job Corps Centers, the military, state technical and vocational schools, and
careercounseling centers — and ultimately, a job. They will also carry away a set
of work ethics, self discipline, self esteem and other important life skills to help

them continue as a productive contributor to society.

Future Opportunities for Youth
Leaving Youth Forest Camps

Back to

Youth
Forest
Camps

Jobs Corps
Counseling

The program will include a follow-up tracking and incentive package to move the

Vocational
Schools

RN

Job

youth through this process.

School \
; Job

Programs \
............................ ot Further

pay

Schoollng

Job

Job




Partnerships are Needed
for Youth Forest Camps

Why support Youth Forest Camps?

The vision of establishing Youth Forest Camps is based on the continuing need to
provide training and jobs for thousands of unemployed youth, at-risk in urban and rural
communities. The number of unemployed people in the United States during June 1992
reached 9.3 million or 7.8 percent. Unemployment rateshave approached 50 percent
among various ethnic neighborhoods in inner cities and on indian Reservations. Labor
Statistics from Department of Labor do not list those who no longer actively seek
employment.

Why is the Forest Service interested?

A huge backlog exists of unfunded environmental and infrastructure work on public
lands. American youth can work, leam and earn on jobs such as tree planting,
carpentry, fence repair, fire fighting, stream restoration, surveying and mapping, data
collection, trail building, and habitat restoration. For each dollar invested in these
camps, nearly two dollars worth of work will be completed.

The National Forest Foundation

The National Forest Foundation, created by Congress, has a charter to:

» Encourage, accept and administer private gifts of money or other
contributions-in-kind for the benefit of Forest Service activities.

» Conduct activities that further the mission of the Forest Service.

» Conduct educational, technical and other programs for Forest Service activities.

With such a charter, the Youth Forest Camp program is tailor made for the National

Forest Foundation.

Forest Service

The Forest Service has been practicing conservation of America's public lands for 100
years. The agency, located in the Department of Agriculture, balances uses such as
wilderness, timber, wildlife, watershed, recreation and range on 191 million acres of
land in 43 states. Six hundred million visits were made to National Forests last year,
making the Forest Service the number one provider of outdoor recreation in the world.
The Forest Service is internationally reknown for firefighting expertise; experience in
timber management and research; the largest tree planting operation in the worid; and
a wide-variety of unlimited opportunities for recreation on 115,000 miles of trails; 4,200
campgrounds; and 33 million acres of wildemesses equal to the size of Arkansas.

The Forest Service has a long history of managing conservation work programs. The
Forest Service was one of the leading agencies in the Civilian Conservation Corps
(CCC) that employed thousands of workers in conservation work during the hard
economic times of the 1930’s. The Forest Service has 28 years of experiencein running
Job Corps Conservation Centers and 22 years of experience in running Youth
Conservation Corps (YCC) Camps. In 1992, the Forest Service operated 18 Job Corps
Centers with over 9,000 enrollees.



Partnership Benefits

Youth Forest Camp

Youth

Forest Service

Public

Camp diploma

Repaired infrastructures

Improved recreation facilities

GED Preparation

Community support

Improved landscape

Work Ethics

Trained work force

Safer cities

Technical skills

Future employees

Trained & skilled workforce

On-the-job-training

Work done in outdoors

Lower unemployment

Compensation

Multicultural workforce

Environmentally aware publics

Self-respect

Improved landscape

Lower crime rate

Technical knowledge

Nearty $2 million of unfunded

work compieted

Employees with work ethic

Team work skills

Culturally diverse workforce

Environmental awareness

Better Citizens

Future job prospects

Better environment




Youth Testimonials

Here’s what campers say about Conservation Camps:

“My stay atcamp has really changed my life! Justless than a week ago, some guys
in my neighborhood offered me some drugs. |, of course, declined and | was
thinking of you guys when | was about to decide not to. | have also started to pursue
a career in one of the finest firefighting organizations in the nation—the LA F.D.
When | was at camp, | leamed to dream and to go out and take those dreams by
the tail. | am trying really hard in school... Please, sirs, let me come back...It would
mean so much to me. Humbly,” Anthony Fierro. 1992

..... “Camp taught me a lot, about how different people can be, and showed me
places that I've never been to before. | leamed how everybody has to cooperate
and get along with each other to live in a place so long and so far away from home.
Even on our job sites we had to study at least one hour or more about something
in our environment. Camp is an experience that | think every kid should have and
if 1 could, | would do it all over again; hopefully in the future | will get a chance to
go back.” Shantel, 1992.

..... “| feel that the camp made a tremendous effect on me. Ithelped me to see that
| can go beyond my limits | have set in my mind. | made friends with some very
dear and special people, and | am very grateful for that. | would do the program
100 more times if | could. I'm grateful the program gave me the opportunities it did.”
Margaret Barrett, 1992.

..... “I enjoyed my summer at Camp Cody last year. | believe that it was a very
positive experience. It helped me leam how to cooperate with other people to
make my work and my everyday livingmuch more enjoyable. | hope the program
is continued so that other youths can have the opportunity to experience it like |
did.” Tim Hogenkamp, 1992.

..... “Camp was a great experience. | had fun throughout the summer. It is hard
work and tiresome but the memories and things that you learn will last you a
lifetime.” Jason LaFaver, 1992.

..... “I think camp is a great place to be. | would go back over and over again if that
is possible. |leamed a lot about the environment and to get along with those you
dislike. The councillors (sic) are great, the work is hard but it is fun, and you feel
good about it. People should go, you do good work for the forest and it makes you
feel good to know you are doing something good for the future. | would
recommend it to everyone and everyone to go and experience it. Itis a once in
a lifetime experience for everyone.” Shawna Edwards, 1992.



Experts’ Support of
Youth Forest Camps

What experts say about the benefits of outdoor camps in changing
negative behaviors of at-risk youth to positive ones:

The Camping Association defines organized camping as, “a sustained experi-
ence that provides a creative recreational and educational opportunity in group
living out-of-doors. It utilizes trained leadership and the resources of natural
surroundings to contribute to each camper's mental and physical, social and
spiritual growth,” (Kraus & Scanlin, 1983, “Introduction to Camp Counseling”,
Englewood Cliffs Prentice-Hall, Inc.)

“The fact that camp claims the undivided attention of the camper day and night to
an extent that neither home nor school, nor church nor gang can claim . . .

The fact that counselor-child relationships are often more natural and frank than
the parent-child relationships . . .

The fact that the living situation is wholly natural with none of the artificiality of
school. . ..

These factors combine to give great social potential to camping and eminence to
its social role.” (Camping Magazine, pp 23-24)

Everett Pigg, executive director of Camp Mountain Rest Drop-Out prevention
program for youth at-risk, believes the camp setting is integrai to their program's
success. “We can put them in to a camp setting, hire a good sensitive staff who
try to make leaming fun, take away the threat of failure, give them job skills for life.
It's amazing whatimprovements we see in such a short time... They're away from
many of the influences that have gotten them where they are now.” (“Orop-Out
Prevention, camp allows at-risk students to taste success” by Kelly Gordon
Moxley, Camping Magazine, Nov/Dec. 1992, page 29)

Recidivism is defined as a retum to a juvenile or aduit institution for a new offense.
A study of juvenile offenders at an Outward Bound Camp before and afterwards
revealed that, two years later, the group with the camp experience showed a
significant decrease in recidivism compared to the control group who did not have
the camping experience. “The Outward Bound group's rate remained at 20%
while the control group's recidivism rate increased 42%. (“Evaluating Outward
Bound for Delinquent Youth” by Theodore F. Wichmann, Journal of Experimental
Education, Winter 1983, citing study by Kelley and Baer (1968))



David Charles Kolb, Director of an outdoor camp Discovery Program in Georgia
concludes, “The overall self-esteem of the participants increased as did the
personal perception of physical self and popularity . . . Similar to team sports,
adventure activities engage the student physically as well as mentally and can
influence self-esteem change. An important difference in adventure courses is
that group and individual participation takes place in a “no-win, no-lose” context
where the only feeling of competition is intemal. A group living situation in a
wilderness setting provides opportunities in which an individual can excel in a
variety of areas: Overcoming fear, cooperating, organizing, showing compassion,
demonstrating responsibility, following directions, solving problems, demonstrat-
ing leadership, as well as showing physical ability.” (“Self-Esteern Change and
Mandatory Experimental Education” by David Chares Kolb, the Jounal of
Experiential Education, Fall, 1988)

Another research article about the positive effects of a camping experience
concludes thatthere is “strong evidence that therapeutic wildemess programs are
eftective.” However, many “compare the impact of the wilderness experience to
electricity; we know it works but we are not sure why” (Kimball, 1979). The author
applied three tests to provide more quantitative date: the Wichmann-Andrew
Behavior Intervention Scale, the Means-Ends Problem Solving Procedure, and
the Instructor Checklist of Expectations for Youths at Risk. The conclusion from
these tests proved that the program that was tested “significantly reduced asocial
behavior. ... Therapeutic wilderness programs increase self-esteem and reduce
asocial behavior, and we are beginning to understand how and why.” (“Of
Wildemess and Circles: Evaluating a Therapeutic Model for Wildemess Adven-
ture Programs” by Dr. Ted Wichmann, the Joumal of Experiential Education,
August, 1991.)









Here’s What Leaders Say
About Youth Camps:

President Franklin Roosevelt, two days after his inauguration in 1933, an-
nounced, I propose to create a Civilian Conservation Corps to be used in simple
work, not interfering with normal employment, and confining itself to forestry, the
prevention of soil erosion, flood control, and similar projects. More important,
however, than the material gains, will be the moral and spiritual value of such
work. The overwhelming majority of unemployed Americans, who are now
walking the streets and receiving private or public relief would infinitely prefer to
work. We can take a vast army of these unemployed out into healthful surround-
ings. We can eliminate to some extent at least the threat that enforced idleness
brings to spiritual and moral stability. Itis nota panacea for all the unemployment,
butitis an essential step..." In 1932, 25% of young men between the ages of 15-
24 were unemployed.

President Bill Clinton, quoted in an interview by Times Mirror Magazines,
November, 1992, says, “I will also support a civilian conservation corps to raise
environmental awareness among America’s young people, to put young people
to work on constructive projects, and to protect our natural resources. ...America’s
publicland managers face a huge backlog of maintenance and repair—trails have
eroded and camping facilities, picnic areas, and boat ramps have fallen into
disrepair. | support a new civilian conservation corps as a low-cost way to restore
infrastructure on public lands, while inspiring civic pride and responsibility.”

Don Kendall, founder of PepsiCo and Chairman of the National Forest Founda-
tion, says, “Youth Forest Camps are a great partnership for America’s future. Your
support will benefit American youth, American public land, and American cities
and communities. The Forest Service and the National Forest Foundation have
already committed time, people, money, and facilities tothe Youth Forest Camps.
The National Forest Foundation needs to raise $1,000,000 to open the three pilot
campsthis spring, and give 200 young people an experience that willchange their
lives. Your contribution and your partnership willmean success for young people
and a better trained and prepared American workforce. We need your help to
begin a long and growing list of new camps, new beginning for young people, and
new partnerships to make better citizens. These camps are a win-win arrange-
ment for all involved. Your support is returned and can be measured in benefits
to American youth, American public land, and our American cities.



Contributions Needed

for 1993 Camps

P> 200 youths

$5,000 per youth*
$1,000,000 from partners.

P> The camps will need in-kind contributions of services and materials.

P> The Forest Service has contributed $150,000 for administrative costs
such as insurance, supervision of work projects, and contracting. The
agency will also provide the existing camp sites and facilities.

P> Contributions for multiple yearsponsorship of the camps are encouraged.

* Includes Educational Credit Voucher valued at $500.00 for completion of the program. Student
would submit a receipt for expenses incurred at Community College, Trade School, Tutorial
Assistance, Adult Education Classes, etc., for reimbursment by the National Forest Founda-
tion up to $500.00 limit per positon.

In-Kind Contributions Possible from Partners

Materials Lumber, posts, fence wire, rip rap, hardware, campstoves,

and Supplies: food

Equipment: Personal protective gear (hardhats, gloves, goggles), boots,
clothing (T-shirts, jackets, jeans, socks), hand and power tools
for field and shop projects

Transportation: Vehicles/buses, drivers, mileage/gas

Education/Training: Televisions/VCR's, instructional material, mentoring, volun-

teering, job training/internship, scholarships, testing and
evaluation




YEAR ROUND SYRACUSE
1992-1993 SERVICE PROJECT WORK SITES
AND MAIN SERVICE ACTIVITY

THE DR. MARTIN LUTHER KING, JR. TEAM

]2

28

3.

4.

Food Bank of Central New York:
Gleaning

Northside CYO:

Violence Prevention
Southwest Community Center:

Pre-school Tutoring
Brighton Family Center:

Substance Abuse Prevention

THE JOHN F. KENNEDY TEAM

1. Northside CYO:
Celebrating Diversity
2.  Salvation Army:
Food and Clothing Drives
3.  Brighton Family Center:
Career Planning
4. Loretto Geriatric Center:
Adapted Horticulture Project
PROGRAM FUN SERVICE
THEMES: EXCELLENCE = AWARENESS

THE HARRIET TUBMAN TEAM

1

2

3%

4.

Brighton Family Center:
Cultural Diversity
Southwest Community Center:
Pre-school Mentoring
Northside CYO:
Career Planning
Red Cross:
Disaster Preparation

THE ELEANOR ROOSEVELT TEAM

1.

2.

CROSS-CULTURAL COMMUNITY
ENHANCEMENT

Southwest Community Center:
Pre-school Tutoring
Brighton Family Center:
Anger Management
Girls, Inc.:
Alternatives to Violence
Seymour School:
Classroom Support
Northside CYO: _
Alcohol/Drug Prevention

PERSONAL

DEVELOPMENT








