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stavici-coRrs DELTA SERVICE CORPS

The Delta Service Corps is a national mode! citizen scrvice corps that recruits citizens over age
17 to work in designated counties and patishes in the lower Mississippi Delta regions of
Arkansas, Louisiana and Mississippi in order to mcet critical community needs.

The Arkansas Department of Human Scrvices/Division of Volunteerism receives funding
from the Commission on Sational and Community Service and, in tumn, sub-grarnts to the
Delta Service Corps of Arkansas; the Louisiana Office of the Lieutenant Governor,; and the
Mississippi Nepartment ¢ Education/Office uf Research, Planning, Yolicy and
Development as lead agen.:ies.

MI(SSION:
The mission of the Dclta Service Corps Is:

To expand the services of existing public ard not-for-Fmﬁt organizations focused in education,
the environment, health care, human services and public safety; and

To promotc an cthic of citizenship by dproviding people of diverse backgrounds and ages the
cpportunity to serve and make a real difference in their communirias.

By 199G, Delta Service Corps plans 1o procuce approximately 1.000 trained and motivated
community service workers. They will work together as a corps but be g]accd individually with
service organizations in Delta commurities throughout the designated 132 counties and parishes

in the three states.
ELIGIBILITY:

Corps members must:

Be at |east |7 years of age by the time training begins (There is no upper age limit. Twenty-five
percent of the volunteers will be senior citizens);

Be United States citizens or have a permanent residence visa; and

Have a high school diploma, an adequate equivalent (GED), or agree to achieve a diploma or
GED during the service period.

After training, Corps members will be placed in a position at a Service Opportunity Site (SOS),
a public or not-for-profit service urganization in the Delta. These Corps members will work full.
time for one to two ycars or part-time for three years to meet their service commitment. They
will be coached anc suppuried by Delta Service Corps team leaders wha will supervise Corps
members in their arcas.

Corps members and team leaders will gain valuable job and life skills; meet business,
community and government leaders; problem solve and develap community service projects; and
share and refiect upon experience through a service leaming program.
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Delta Corps revitalizes communities.. ...

From 'Pagel [t

Mississippi pian to improve the social
and economuc healthin tlic states’ Mis-
sissippi River Lkelta reglon Ly engag
ing citizens in commurnify sei vice.
Over the next three years, tle DEC
will recruit, train and assign ucarly
1,000 full- and part-time participants
to community-based organizatiuis
in 132 Delta counties. 1 hey will help
these agencies address human, edu-
cation, environmental and public

chance to heip the communities in
which they live.

“The DSC is an exciting example
of a rural comminity development
model. In many ways, it resembles a
domestic Peace Corps,” explains
Michacl Camuiiez, the Commission’s
progrem officer for National Service
Demonstration Models.

“The DSC will provide invahamble
insight into the challengas of designing
multi-state endeavors that maintain a
local orwonsnunity- based focus,” hesays

The Delta Serve Corps is giving mea
| chance to give something back to the
| community,
| T grcw up in ' the outskirts of
Louisiana's French Quarters. [uns
a drug dealer for many years. I'ne
been shot scven times. Twas in o coma
for about 87 days. I have a limp from
being knifed. I
was in privon
wher I was
younger.
But I am
Iucky because 1
was able to turn

|

Former intake ~ Myscelf around. .

registrar at  with help from

rehab center = thecommumtya:
few yeurs ago. .-

- _Delta, C‘mp ?eop!c want Mrbww

‘Last year, after getting back my
health; I started working and hard
abou the Delta. Service Corps from
co-tmrfm *I 10as curious about it .
and applied,.I didn't expect to get
accepted, But!drd,andth:Cm-ps:s
changing my lfe. .

. I think an :mpamnt par: af t}u
Delta Corps is that we're not ;ustane
race of peopie reaching out to one race
of pegple. We're a group of people
from all different backgrounds help-

ing peoplq [rom aH dszermt ba:k-

Whm Imnround peop!c hsten,
turm thm?md’sbxaus:lamm the

nboutft Trztywmu !ogetzmtutd. |

]

eafetypx-ioriﬁesthmWfarpdetermined
by a speial task force nf the stales
governors and citizens

Dclta Service Carps members
rangc in age from seventeen tn sev-
cnty six and come from diverse ath-
nicand socioeconomic backgrounds
In exchange for one or two years o¥
scrvice they recciveliving allowances.
health insurance, post service ben-
elits {including financial aseistance
loward education or payment for a
first home), job skilla and career ex-
perience.

They also get something that to
inany is just es important — the

Model Structure

The Delta Service Corps is struc-
tured so that it can be replicated na-
tionally. The Arkansas Department
of Human Services serves as the um-
brella agency for the tri-state corps,
whileeachstate operates undercloser
guidance from a headquarters of its
own,

From the central agency, a 27-
member policy advisory council, ap-
pownted by thestates’ governors, sees
that the Corps will be consistent in
nperation, policy, and quality while
allowing states to utilize indigenous

resources, addess local prioritiesand
foliow their vwn comprechensive
plans,

“The structure alluws cach statc
toactasasingle unit but alsocnebles
them to pull together when needed.
It shows that it is possible fu: states
and local communities to have their
own mission while working towuid
a national purpose,” says DSC Direc-
tor Billie Ann Myers.

The Corps operates ona $3.4 mii-
lion grart from the Commission and
$850,000 in matching funds from
states, localities and the private sec.
tor. The bulk of funds provides for
full-time participants’ annual living
allowance and post-service benetits.
Some money alsois set aside for pro-
gramevaluatior, operationcosts and
training.

Additionally, a great deal of the
Coms’ functionsarecovered through
in-kind support or as a result of col-
laboration. Nearly forty percent of
training is provided for by Delta-
area businesses, free of charge.

Because local nonprofit and com-
munity-based arganizations must
demonstrate plans for collaboration
in order to qualify for a DSC place-
ment, they have disravered how to
leverage resources on their own,

TFor example. one site, a city park.
needed a summer youth recreation
ditector. A ncarby state park also
wanted helpinyouth programs The
parks wurked out a plan that met
bothof their needsthroughoneCorps
placement.

“Tt Is pail of the Commiesion’s
and our guai Lo kelp communities
identifyanddeveiop resources,” says
Myers. “Some groups have told ue
already that even if they don't got a
placement, the prucess of trying has
been of value as they have learncd
how to find resources by collaborat-
ing with others.”

Continues on Poge 7
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The Commission on National and Community Service
Catherine Milton, Executive Director
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529 14th Street, N.W.
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NEW ORLRANS BUMMERBRIDGE SUMMARY

Summerbridge prapares 6th and 7th graders for the demands of rigorous
middle schools, high schools, and oolleges. The pregran serves
motivated, higH-potential students from public and parochial schools
around the city. Using talented high school and college students as
teachers, the program provides two academicelly etlmulating summer
sessione which emphasize reading, writing, math, and study skills:
the program also stregases leadership, heighlened sself-gsteem, and
oreativity. &chool=-year tutoring, counseling, and enrichment ensure
comprehensive support. At Summerbridge, students set high
axpactations for themselves, and they mest them.

Summernridye worke. Begun in 1989 at Isidore Newman school, the
Newnan program has seen S8%% of its students accepted into top New
Orleans middle scheols, Demand for the program ls overwhelming, with
many more applicants than avallable spaces. To help serve more
students, a second program has opened this year at Benjamin Franklin

High 8chool. It is hoped that in the future Summerbridge will servse
even more students.

¢+ END ey
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MEMORANDUM plae
DoB
TO: Susan Stroud o2
FROM: Andy Kopplin, Director, LA Serve
DATE: Apnil 28, 1993

RE: Dialogue with Delta Service Corps Members

Below are profiles of our best Belta Service Corps members in Louisiana -- some of whem

are team leaders and some of whom are repuiar corps members. Team lcaders function as

the Delta Service Corps' volunteer management staff, They counsel, coach, supervise and

provide service-learning opportunitics for a diversc leam of corps members in their area.

The corps members themselves are placed with locai non-profit and government agencies

where they work on specific service projects. During the year, each team performs an O X
independent “signature" service project for their community.

re ¢ . M 4
wrence Williams (Age: 25; Racc: African-American) a)"’o fjﬁ rej“‘-"';‘;'

He attewald \{”/A

A-1592-gradluate-of the University of New Orleansé;'rence 1S a team leader with the Delta 51’0'«0[3(’5
Service Corps. Additionally, Lawrence has served in the U.S. Naval Reserves sincc 1985. (a
Before joining the Delta Service Corps, Lawrence had considerablc volunteer experience with S ocial
Y.W.C.A, youth programs and in service projccts with his cullege fraiemity. Lawrence's

Nelta Service Corps team has performed several “renovations/restorations” of housing for j@fvi(c
low- incomc residents with the local Habitat for Humanity Chapter. His tcam’s “signature" ¢
project is to renovate and restore facilities arnd grounds in New Orlean’s City Park. Whena-he-

Z4 -

T e —
Jane Sullivan (Age: 59; Racc: Caucasian)

A retired public school teacher and a former Vista volunteer, Jane has dedicated her life to
serving others. As a school teacher, Jane taught humanities and music; as a Vista volunicer,
Jane coordinated the East Feliciana Parish (a rural parish) Literacy Pioject. Jane is a
minister’s wife, and in that capacity shc has also had a long history of service -- from
playing the organ to organizing yuuth ministry programs. As a Delta Service Corps team
Icader, Jane exhibits tremendous sensitivity to those who face difficult circumnstances, a

“a O . 2 ke Tl R R b
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When Fonda was told by the DSC State Director that she was being
trangferred, she was disturbed at first, then decided to create programs to
assist the hiomeless. Those prugrams range from 1) ADULT TUTGRING, 2)
FUND RAISING (car washing-Sorority shows), 3) BUILDING BOOK SHELVES,
4) COLLECTING AND STOCKING BOOKS IN THE SHELTER. 5) HOW TO GET
AND KEEP A .J0B, 6) TEAM BUILDING by shsring and pooling individuals
gifted resources, then implemented, to hiring the homelass participants L
mini job and paying them with her own living aliowances.

Those participants look forward to seelng Fonda at all times, | think she and
others have given hepe and 8n increasc in self eateem. She is considering
a8 a DSC Social Worker, who assist cllents in finding needed social services,
employment opportunities, 8nd transportation. She also monitors activities
at the shelter,

Once Fonda has comploted her services with DSC, she plens to use her post
benefits toward her Medical Deyree where she anticipates practicing
medicin@ in poverty strickan communities. She also plans 16 share her
experierices with community services abroad to enlighten othgrs about how
thay can make a difference in this country and Just be dedicating their
interpersonel gifts and time.
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Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
003. list re: Mississippi Corp Members; [Personally Identifiable Information| 04/29/1993  b(6)

[Partial] (1 page)

COLLECTION:
Clinton Presidential Records
National Service
Rick Allen
OA/Box Number: 2147

FOLDER TITLE:
State Files - Louisiana [1]

2013-0661-F

jp4917
RESTRICTION CODES
Presidential Records Act - {44 U.S.C, 2204(a)| Freedom of Information Act - |5 U.S.C. §52(b)]
Pl National Sccurity Classified Information {(a)(1) of the PRA] b(I) National sccurity classificd information [(b)(I) of the FOIA|
P2 Relating to the appointment to Federal office j(a)(2) of the PRA| b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA| an agency |(b)(2) of the FOIA)
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information |(a)(4) of the PRA] b(4) Release would disclose trade sccrets or confidential or financial
PS5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA]
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closced in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |[(b)(8) of the FOIA]
PRML Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells |(b)(9) of the FOIA|

RR. Document will be reviewed upon request.
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Withdrawal/Redaction Marker
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DOCUMENT NO. SURJECT/TITLE DATE RESTRICTION
AND TYPE

004. memo Charles Fuller to Susan Stroud; re: New Orleans Area VISTA 04/29/1993 b(6)
Volunteer Background Information; [Personally Identifiable
Information] [Partial] (2 pages)

COLLECTION:
Clinton Presidential Records
National Service

Rick Allen
OA/Box Number: 2147
FOLDER TITLE:
State Files - Louisiana [1]
2013-0661-F
jpd917
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - |5 U.S.C. §552(b)|
P1 National Sccurity Classified Information [(a)(]) of the PRA| b(1) National sccurity classificd information {(b)(l) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would viotate a Federal statute |(a)(3) of the PRA| an agency |(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information |(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA]
and his advisors. or between such advisors [a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA|
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions {(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 US.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA|

RR. Document will be reviewed upon request.
























