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Student Employment Office
Career Development & Placement Services

{. Student Information (To be completed by the student)

APPLICATION AND HIRING FORM
MICHIGAN STATE UNIVERSITY

SAMPLE | 7@ S&Comprarc urm
/,/r e A7 /ee 5/’/’ /=

110 Student Services Building; East Lansing, M1
48824-1113 (517) 355-9520 ex1.480

“g

NAME (Last) (First) (M.L) Other Name Worked Under At MSU |PID NUMBER SCIAL SECURITY NO.
LOCAL ADDRESS (Street, Apt./Res. Halil) CITY STATE ZIP CODE PHONE

( )
PERMANENT ADDRESS (Street, Apt.) CITY STATE ZIP CODE PHONE

( )

10:20-11:10 | 11:30-12:20| 12:40-1:30

m | l

il. Authorization

for Hiring (To be completed by the hiring dept.}

Starting Date: Department Name: : S

Job Title: i Job #: Grédo L'a\vrel:}

Pay Rate Unit of Time: [JHourty [ Project Pay ACCOUQT #s:
"|suPeRVISOR ‘

PAYROLL CLERK

DEPT. ADDRESS PHONE

Are you authorized to work in the U.S.? ] Yes[JnO | Currently Enrolled? [Jres[wno

Class Level [FR (SO VR [SA[GR |Major # of Credits
[r [} D, Ds D This Semester:

Currently working on campus? DYES DNO If yes, # of Hours: Typing WPM:
Date Available: Do you have relatives working in this dept?D YESD NO
Other Skills:
Do you have federal or state work-study (circle one)? YES NO
Are you pursuing a degree, diploma cr certificate at MSU? YES NO
If you are an international student, are you registered as :

full-time for your degree? /A YES NO
Do you agree to work a maximum of 29 hours a week (if you are

a US citizen or permanent resident)? N/A YES NO
Do you agree to work a maximum of 20 hours a week (if you are

a F-1, J-1 or J-2 visa holder)? N/A YES NO
Do you agree to accept this position? YES NO
Do you agree to a period of employment of 1 semester? YES NO
Have you read, understood and checked the above policies as

applicable? YES NO
Student Signature Date

I, Hiring Verification - (To'be completed by the Student Employment Officd)” - 5

Remaining Federal/State Work-Study Award: l $ ‘

Supervisors: Have you attached a completed I-8 form (circle one)?

Have you assessed the occupational hazards of this position and if

polices and procedures?
Have you informed the student of the need to noti
Aichigan Handicappers' Civil Rights Acl)?

. YES NO
Have you attatched a copy of the student's Social Security as requirad by the IRS? YES NO
Have you informed the student employee of Michigan's Right-To-Know Law? YES
Have you informed the student employee of the drug-free workplace policy? YES
apphcable, attatched “The Occupation Heaith Risk Form?* YES NO
Have you provided information about the department and Student Employment
YES NO
the employer of accomodation
as required by the Americans with Disabilities Act of 1973 and the £s NO
Y

Authorized Signature

Student Employment Office:

Work Performance: [ ] Excellent [ ] Good [ ] Fair [ Poor|Last Day Worked:

Reason fortermination: ’
Student Signature Date !
Authorizedrs.ignarura Date ‘
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Who is

Henry
Timnick?

Born and reared in Canada, Henry O.
Timnick attended Michigan State Uni-
versity (BA '55, MBA '68) where he was
a hockey player. After serving in the
navy, he worked for General Electric,
both here and abroad. Later in his
career, he headed up the turnaround of
the Stanley furniture manufacturing
company for the Mead Corporation. He
subsequently bought Stanley and under
his chairmanship, it became one of the
nation’s largest home furnishings com-
panies.

After selling Stanley, he moved to
New York City and was a partner at the
private investment firm of Clayton and
Dubilier until 1992. Now, in addition to
serving on several company boards, he
is a full-time documentary film maker
and writer.

In addition to his cultural involve-
ments in New York City, Henry Timnick
devotes considerable time and effort to
volunteer activity. He chairs the major
gift division for MSU’s Capital Cam-
paign, the Anderson Orthopaedic
Research Institute annual campaign, as
well as a foundation campaign to assist
the homeless.

Mr. Timnick frequently visits Michi-
gan State University and is active in
many MSU organizations. He has been a
generous supporter of the University
and has taken special interest in MSU
students. In 1985, Mr. Timnick was hon-
ored with an MSU Outstanding Business
Alumni Award.

WP oy ]

Applications for the
Timnick Scholarships
are available at the
following locations:

Administration Building
Room 50

Service Learning Center
26 Student Services

Student Employment Office
110 Student Services

For additional information
or applications, contact
the MSU Foundation,
Suite 220
4700 South Hagadorn Rd.
East Lansing, MI 48823
Phone: 517/353-9268
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But I never
qualify for
scholarships....



Why does
Henry
Timnick
want me to
get this
scholarship?

66 To live an interesting and successful
life, both personally and professionally,
a broad education is extremely impor-
tant. A strong work ethic is also critical
to one’s success in any endeavor.

Since | feel so strongly about a good
education, | have established an endow-
ment at Michigan State University to
help worthy students defray some of
their costs. By ‘worthy’ I mean students
who are disciplined enough to maintain
at least a B average and who would be

involved in school activities and commu-

nity service projects if they didn’t have
to work so many hours.

Therefore, I designed the Timnick
Scholarship to allow successful students
to be involved in service projects and to
participate in extracurricular activities
by relieving them of some of their finan-
cial burden. I believe these students will
make a positive impact on society in
later years by learning through their
college experiences the importance of
being sensitive and responsive to the
needs of others. I also want to encour-
age students to become as well-rounded
as possible,

| invite all worthy students to apply
for a scholarship. I look forward to meet-
ing the Timnick Scholars, encouraging
them, and watching them grow to be
successful and fulfilled citizens. 9

Pad-85s =]
But I never

qualify for
scholarships.

This scholarship was designed to assist

those who do not qualify for other finan-
cial assistance. You qualify for this schol-

arship if you...

¢ will be a junior or senior throughout
the next academic year.

¢ have a grade point average of 3.0 or
higher.

* do not qualify for other financial
awards based on either merit or finan-
cial need that continue into your junior
year. You will not be excluded from con-
sideration if you are receiving an award
of no more than $500 per year.

* currently work during the academic
year to help meet college expenses.

* wish to be involved in community
service activity.

e maintain full-time student status at
Michigan State University while receiv-
ing the scholarship.

Transfer students who have been
admitted to the University at the junior
or senior year level are eligible to apply
for the Timnick Scholarship,

Scholarship recipients will be cho-
sen based on their applications, includ-
ing their essays. Semi-finalists will be
interviewed,

e =S|

How will a
Timnick
Scholarship
help me?

The scholarship will contribute one-half
of the Timnick Scholars’ tuition and fees
(based on in-state tuition rates) for one
academic year consisting of two semes-
ters. This will allow you to maintain or
improve your academic performance
while devoting time to community ser-
vice. Without this scholarship you
would have had to commit this time to
working to contribute to the cost of your
education.

The number of awards given in any
single year may vary, depending upon
funding and the quality of the applica-
tions.

All applicants will be notified of the
results at or before the end of spring
term.

Students who receive the award for
their junior year may apply for renewal
for their senior year. To complete the
renewal application, please respond to
question 1 and the alternative to ques-
tion 2 on this form.



ornell’s strength in undergraduate
education has been greatly en-
hanced through a unique approach
to financial aid known as the Cor-
nell Tradition. The program has
provided tangible proof of the
loyalty and dedication of our
alumni and of their willingness to
help meet the needs of Cornell and
its students.

President Frank H. T. Rhodes

ornell has had a profoundly positive
influence on our lives in many ways.
The generosity of previous Cornelli-
ans affords us the opportunity to
repay our “debt” by helping able,
hard-working students to enjoy the
fruits of a Cornell education. As a
bonus, we meet inspiring young
people who actually thank us for
what we regard as an obligation.

Stephen Fillo '59
Elizabeth Fuchs Fillo '58

The Stephen and Elizabeth Fillo
Cornell Tradition Fellowship

landmark in the financing of higher
education that has won national
acclaim, the Cornell Tradition re-
wards students committed to the
work ethic and community service
by decreasing their indebtedness for
the cost of a Cornell education. The
program supports the university’s
efforts to maintain diversity among
its students. It also implements
founder Ezra Cornell’s belief that

cost should not prevent a worthy

student from enrolling at Cornell.

Comell University 1s an equal-opportunity, affirmative-action
educator and employer

Office of Publications Services

190 5SM AP

I

W

Cornell Tradition

I have always been in favour of
combining labour and studly.

Ezra Cornell, 1846

CORNELL




Helping Students Help
Themselves

In 1982, an anonymous group of alumni and friends
pledged more than $7 million to Cornell University
for a new program to be called the Cornell Tradi-
tion. The program has become a landmark in the
financing of higher education. By offering fellow-
ships to students alrecady committed to the work
ethic, the Comell Tradition further decreases their
indebtedness for education costs. Generous sti-
pends replace loan obligations.

The program supports the university’s efforts to
maintain diversity in the student population. It also
embodies a belief, expressed by founder Ezra
Cornell, that cost should not be the determining
factor in enrollment decisions. The Cornell
Tradition is unique in its emphasis on reducing stu-
dent loans and has been cited in the New York
Times as a model program for other colleges and
universities. Since the program'’s inception, more
than 2,500 Cornell Tradition fellowships, totaling
almost $7 million, have been awarded to deserving
Cornell students.

want to offer thanks to the univer-
sity for the Cornell Tradition and
the assistance it provided me
throughout the past four years. I am
now a Cornell graduate—glad to be
able to say that, but sad to leave
this wonderful rainbow community
where my greatest dreams have
materialized. I cannot overempha-
size how the Tradition program
made my Cornell experience pos-
sible. I hope that the program will
continue to grow and prosper, mak-
ing a Cornell education possible in
the future for many others like me.

Stephen M. Scott '89

The Cornell Tradition Helps
Students in Several Ways

Cornell Tradition Fellowships

Academic-Year Fellowships

The Cornell Tradition fellowship program offers
qualified students up to $2,500 each academic year
to replace their loan obligations. Students who have
demonstrated a commitment to helping themselves
through work, academic achievement, and volun-
teer community service are nominated—or may
apply directly—to the fellowship program.

Those who are selected must continue to
demonstrate their commitment to work, service,
and scholarship in the following ways:

B They must work 250 hours during each
academic year. (Freshmen may work 200
hours.)

B They must participate in community service or
extracurricular activities (at least seventy-five
hours each academic year).

B They must maintain scholastic excellence with
a minimum 2.3 grade-point average.

Once selected, Cornell Tradition Fellows are
expected to continue with the program through
their college career.

Summer Fellowships

A special feature of the Cornell Tradition program
1s Summer Fellowships. Students who accept
career-related summer jobs away from home often
find that travel and living expenses seriously
decrease their real earnings. The program offers up
to $1,600 of fellowship funds for the ensuing
academic year. Thus by reducing the need for bor-
rowing, Summer Fellowships free Cornell Tradition
undergraduates to accept valuable career-related
summer employment regardless of location.

Academic and
Career-Related Jobs

Job Referral Service

Cornell’s Job Referral Service assists in placing
Tradition Fellows with faculty or staff members
who have matching interests and talents. The

am very proud to be part of the Cor-
nell Tradition and to be able to help
someone else experience the special
joy of this place we all love so much.
It’s a unique opportunity—not just
for the student but for me as well.

Barbara Hirsch Kaplan '59

The Barbara Hirsch Kaplan
Cornell Tradition Fellowship

service also helps Tradition Fellows fulfill their
required academic-year employment. Jobs provided
through the service often facilitate students’ career
opportunities later on.

Summer Job Network

Tradition Fellows can also take advantage of
Cornell’s Summer Job Network (SIN) program.
Administered by the Office of Financial Aid and
Student Employment, the SJN places Cornell
undergraduates all over the United States in
summer positions related to their career interests.

Internships

Public-service internships are intended to provide a
more extensive work experience in the public
sector during either the academic year or the
summer. Students may also pursue academic
internships or career-related internships; these can
be designed individually to help students broaden
their Cornell experience.

Faculty Involvement

Because contact with faculty members enriches the

Cornell experience for undergraduates, the Cornell

Tradition, through its activities, enhances such

contact. Faculty members in turn encourage

Tradition Fellows and assist in the following ways:

W They participate in discussions, symposia, or
receptions sponsored by the Tradition.

B They offer opportunities for undergraduate
research.

B They help Tradition Fellows find career-related
jobs on and off campus.

Keeping the Cornell
Tradition Strong

The Cornell Tradition’s continued success depends
on the concern, involvement, and generosity of
alumni and friends. For those interested in the
program, there are several important ways to keep
the Tradition alive—ways to enhance and enlarge
the opportunities provided by the original donors
and to help motivated, qualified Cornell students
help themselves:

B Endow a Cornell Tradition named fellowship.

M Make an annual gift in support of the Cornell
Tradition.

B Encourage Cornell alumni and friends of the
university to support the program.

We welcome your interest and encourage your

participation in the Cornell Tradition. To find out

more about fellowships, please contact:

The Cornell Tradition

Cornell University

101 Day Hall

Ithaca, New York 14853-2801

(607 255-8595)

To find out more about on-campus jobs or the
Summer Job Network, please contact:

Office of Financial Aid and Student Employment
203 Day Hall

Ithaca, New York 14853-2801

(607 255-5145)

he fellowship has been a tremen-
dous financial relief to both my
parents and myself. I've been work-
ing either full or part time for most
of the past ten years, so I recognize
the importance of hard work. It’s
wonderful to know that my contri-
bution has been recognized and
rewarded in such a prestigious way.
I'm involved in many activities on
campus, geared toward returning
the gift of Cornell as it was given to
me several years ago.

Michael F. Dreitzer 91










HIGHLIGHTS OF THE CORNELL TRADITION

* Goals of The Cornell Tradition:
—Reduce the level of debt for deserving Cornell undergraduates by
replacing up to $2500 in need-based loans with fellowships that do not
have to be repaid
—Recognize and reward students for their work ethic and volunteer
service/leadership contributions

* Founded at Cornell University, Ithaca NY in 1982 with a $7 million anonymous
gift

¢ Number of Cornell Tradition Fellows each year: 600 (5% of the undergraduate
population)

¢ $10 million of loans have been replaced with Tradition fellowships since the
founding of The Cornell Tradition ten years ago

® Nearly 2500 Cornell alumni and current students have been selected as Tradition
Fellows

¢ To remain in the program, students must:
—Work 250 hours during the academic year (200 for freshmen) for
which they receive pay that is theirs to keep: last year (1991-92)
Tradition Fellows worked an average of 330 hours during the academic
year
—Participate in a minimum of 75 hours of volunteer service or
leadership activities: last year Tradition Fellows participated in an
average of 167 hours of service/leadership activities
—Maintain at least a 2.3 minimum GPA: last year Tradition Fellows
had an average GPA of 3.1

* Program Components include:
—Academic year fellowships of up to $2500
—Summer fellowships of up to $1960
—Academic year and summer public service internships of up to $3200
for living expenses
—Wage subsidy for summer and academic year
—Senior Recognition Awards of $2500 for outstanding work and
service; awards are designated for a non-profit agency or to create a one-
year named fellowship for a continuing student
—Named fellowships that match donors and Tradition Fellows and
foster a sense of support and mentoring
—Service, social and academic opportunities on a regular basis
—A sense of community and commitment among Tradition Fellows
—An alumni association that fosters service opportunities, mentoring
and fundraising activities for the undergraduate program.
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The Newest Members of The Cornell Tradition -- Class of 1996

As part of Freshman Family Weekend,
The Cornell Tradition welcomed fellows
and their families with breakfast at the
Trillium in Kennedy Hall. Tradition
Director, Janiece Bacon Oblak,
introduced the staff and gave an overview
of the Tradition—its requirements, goals
and programming. She explained that
the Tradition is a highly visible program
at Cornell and is becoming more
competitive as more and more students
exceed the minimum requirements.

An acapella singing group the
‘Touchtones’ entertained the capacity

filled Trillium with a fine selection of songs
complete with their own style of humor.
Senior Felicia Tucker gave some insights
on her Tradition and Cornell experiences
and advised the freshmen to take
advantage of what Cornell has to offer.
Freshman Joshua Friedman spoke briefly
about his expectations, and about being
new at Cornell and to the Tradition.

This year, the 10th anniversary of the
program, there are 146 freshman fellows
representing 26 states from across the
country.

The Cornell Tradition, 101 Day Hall, Cornell University, Ithaca

, New York, 14853, (607) 255-8595.


















The C.V. Starr National Service Fellowship Program

for First-Year Students

APPLICATION

With the aid of a grant from the C.V. Starr Foundation, Brown University has established a special
fellowship program to recognize and honor Brown students who have demonstrated an outstanding commitment
to public service. The program reflects Brown's belief that public and community service is integral to a liberal
arts education.

To be eligible for a Starr Fellowship as an entering student, an individual must have spent a considerable
amount of time in community service work during his or her high school years, or during a year in which college
admission was postponed. This service should have directly addressed human, community or environmental
needs, or have taken place with institutions that address these needs. Please read the enclosed information
sheet carefully and consider your experiences before applying. If you have questions, please contact the Center
for Public Service at (401) 863-2338.

(please print or type)

Name:
(First) (Last)
Current Address: Home Address (if different from left):
Telephone: Social Security #
Date Returning/Entering Brown: Concentration
Dute Signature of Applicant

Briefly but specifically describe the particular work you did upon which to base your application for a Starr
Fellowship.



1. Public service on which the application is to be based

Name and address of organization(s) (limit to two):

Dates of Service: From From
To To.
Remuneration for Service: $ $

(wage or stipend)

2. Other Service

The Starr Fellowship selection committee is primarily interested in extended periods of intensive service.
However, it also takes into account patterns of service. Please list below any other forms of public service that
you have performed, not described in part 1.

Form of service Dates of Service Part/Full Time? Wage?

3. Reference:
Please solicit a reference from your supervisor or the director of the organization for which you worked (use the
enclosed Supervisor Evaluation Form). References from relatives of applicants will not be accepted.

Ask your referee to submit letter directly to the Starr Fellowship Program by 26 February 1993. The Starr
Fellowship Program will not accept any application materials after this date.

Name, address, and phone number of supervisor:

Phone

4. Assessment of Experience

On a separate page please write an assessment of your service experience; this should include a description of
the service and its effect on you. (You may use both sides of the page if you wish; please type, if possible.)
Submit your assessment with the application by 26 February 1993, to:

Mr. Peter Hocking, Associate Director
The Howard R. Swearer Center for Public Service
Box 1974, Brown University
Providence, RI 02912
Attention: STARR FELLOWSHIP PROGRAM



STARR NATIONAL SERVICE FELLOWSHIP

Supervisor Evaluation Form

Supervisor Evaluation for:
(applicant’s name)

The above named student has submitted an application for a C. V. Starr National Service Fellowship at
Brown University. These fellowships are given to students who have demonstrated an outstanding commitment
to public service. An individual must have spent a considerable amount of time in social service during his or
her high school years, or a leave from the university. Their service should have addressed human, community
or environmental needs, or have taken place with institutions that address these needs. If you have any
questions, please call the Center for Public Service at (401) 863-2338. Deadline for application is: 26 February
1993.

Please Note: Reference letters from relatives of the applicant will not be accepted.

1. Length of employment (give specific beginning and termination dates):

2. Total compensation, including benefits:

3. Describe the position the applicant held and the specific responsibilities it entailed:



4. In order to evaluate this student's candidacy for a Starr Fellowship, we would appreciate your candid
assessment of the applicant's contribution to your agency or organization and of the experience's affect on him or

her. Please attach copies of any formal evaluation materials normally completed by your organization if they
are available for this individual.

Signature:

Name of Evaluator:

Organization:

Name

Address

Phone

Return by 26 February 1993, to:

Mr. Peter Hocking, Associate Director
The Howard R. Swearer Center for Public Service
Box 1974, Brown University
Providence, RI 02912
Attention: STARR FELLOWSHIP PROGRAM









THE C. V. STARR NATIONAL SERVICE
FELLOWSHIP PROGRAM




THE C. V. STARR NATIONAL SERVICE

FELLOWSHIP PROGRAM

A liberal education encourages awareness of
the responsibility that individuals bear towards
society. To foster active civic responsibility
amongst students, Brown University, with a
gift from the C. V. Starr Foundation, has
established a program of special fellowships to
support student participation in public service.

Incoming first-year students, returning leave-
takers, transfer students, Resumed Under-
graduate Education students, and enrolled
Brown University students are encouraged to
apply to the Starr Fellowship program if
they have participated in community service
work full time for a year, or its equivalent,
for little or no pay within the last three years.
Starr Fellows receive $1,000 toward their
educational expenses at Brown.

Applications should reflect an established
pattern of service as exemplified by previous
service initiatives and commitment to future
service. The service may take place in the
United States or a foreign country. Applicants
are expected to demonstrate initiative, personal
growth, and a deepened understanding of an
identified social issue in their application essay.
Applications to the C. V. Starr Fellowship
Program are reviewed by the Starr Fellowship
Committee, which consists of faculty, students,
and staff.

Stipends are awarded upon matriculation or
continued enrollment at Brown. Students on
financial aid are awarded stipends in accordance
with federal regulations.

The C. V. Starr National Service Fellowship
is administered by the Howard R. Swearer
Center for Public Service.

TO APPLY

Applicants to Brown University who indicate
an interest in service on their initial
application will receive an application by mail.
Others should write or call for application
forms to:

Mr. Peter Hocking, Associate Director
The Howard R. Swearer Center for
Public Service

Brown University, Box 1974
Providence, Rhode Island 02912
Attention: Starr Fellowship Program
401 863-2338

PAST STARR FELLOWS HAVE BEEN
RECOGNIZED FOR:

« work as emergency medical technicians

» work in agencies involved with emergency
care and intervention

« work with homeless individuals and families

« developing tutorial programs in their home
communities

» creating environmental action organizations

+ designing and implementing substance
abuse prevention programs

« working with aA1ps/u1v education and
service programs

» work with Native American communities to
develop community services

A
i
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The Howard R. Swearer Center for Public Service

Established in 1986, the Center for Public
Service works to establish community partici-
pation, activism, and civic responsibility as
central educational concerns at Brown Univer-
sity. The Center is dedicated to expanding
and strengthening active community involve-
ment and the development of students’
leadership abilities through direct service, by
helping students connect service and learning,
and by encouraging partnerships between

the university and the local community. The
Howard R. Swearer Center for Public Service
operates on the belief that students can make
valuable contributions to society while gaining
challenging educational experience.
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communitics. Enrollment information is available from the program staff. Students in
the program will be cligible for forgiveness of National Direct Student Loans (Pell
Grants) and, in their scnior year, for a low interest University loan up to a maximum
of $5000. Students will be granted forgiveness of the University loan upon complction
of two years’ service with the Pecace Corps or with a comparable agency; forgiveness
of NDSL loans will occur at the rate of 30 percent, 50 percent, or 70 percent upon
complction of two, three, or four years in the Peace Corps.

The curriculum is as outlined below and for Cadets accepted in the program con-
stitutes an acceptable alterrative to the MCV requirement for junior and senior ycar
ROTC. The curriculum includes: classroom instruction, practical training, and summer
expericnces both in the United States and overscas.

Junior Summer: PC 050 Outward Bound Expericnce
Junior Fall: PC 330 The World Community
PC 331 Community Service Practicum I
Junior Spring:  PC 340 The Third World
PC 341 Community Service Practicum II
Senior Summer: PC 350 Summer Internship
Scnior Fall: PC 430 Read. and Res. in Comm. Develop.
PC 431 Community Service Practicum 111

Scnior Spring:  PC 440 Dev. Skills for Comm. Change
PC 441 Community Service Practicum IV

Description of Courses
Peace Corps (PC)

050. Outdoor Leadership Experience 0 Credits
This course provides an opportunity for students to stretch themselves physically, emo-
tionally, intcllectually, and spiritually while taking responsible risks. Students will deal
with spccifically structured activitics designed to clarify values and objectives; teach
cffective methods for working in a close proximity to others; build trust and cffective-
ness among tcam members; increase willingness to take initiative and assume respon-
sibility; and build confidence in once’s ability to solve problems. Prerequisite: permission
of instructor.

330. The World Community 3 Credits
Building on a study of the origins and distribution of humankind, the course will survey
the development of culture, socicty, cconomics, and intcrnational relations. Students
will come to sce the world as a community both diversified and united. Prerequisite:
permission of instructor. Corequisite: PC 331.

331. Community Service Practicum I 1 Credit
The first third of this course will be devoted to an intensive, directed sclf-evaluation
to cnable students to understand their ability to work with and to serve people; their
adaptability to living and working conditions in the third world; and their commitment
to community scrvice and leadership. Students will then cvaluate what they have
lcarned about themscelves through participation in a group community service project.
Prerequisites: PC 050 and permission of instructor.

340. The Third World 3 Credits
A survey of the individual and the socicty in the developing nations through the per-
spective of the disciplines of psychology, sociology, cconomics, hcalth and nutrition,
and government. Emphasis is on the acceptance of third world’s viewpoint as con-
trasted with that of the developed nations. Prerequisite: permission of the instructor.
Corcquisite: PC 341.
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1. Here are the enrollment data on the Norwich Peace Corps
Program since its inception.

Semester Juniors Seniors Total
Fall 87 4 4
Spring 88 5 5
F 88 1 1 2
S 89 6 2 8
F 89 5 4 9
S 90 6 1 7
F 90 8 : 6 14
S 91 8 4 12
F 91 10 6 16
S 92 16 5 21
F 92 82"y 11 43

< a3 e 10 56



Peace Corps Studies

Social responsibility, appropriate tech-

nology, multicultural understanding — these

are some of the buzz words of the 90s.

And these are the subjects you'll explore in

the classroom and the field. Topics include:

e Local and global development

® Strategies for community leadership

® Multicultural communication and
leadership

e Community-based economic growth

The most rewarding aspect of this
whole experience was getting to know
people from other cultures.

JOSEPH H. SIEGLING
Volunteer in Spain

Tuition Assistance Available

Students may receive up to $5,000 in low-
interest loans as participants in the Norwich
Peace Corps Program. These loans will

be forgiven after a student serves two

years in an approved service organization.

If a student does not choose to serve, re-
payment of the loan begins two years

after graduation.

One University—
Two Campuses

Norwich University's two campuses,
Vermont College and the Military College
of Vermont, offer a diverse blend of
disciplines, teaching styles and view-
points which make us unique. Our two
campuses, set in the beauty of Vermont’s
Green Mountains, offer clearly different
lifestyles—traditional and military. But
both share a commitment to service: to
the community, the nation and the world.

Whichever lifestyle you choose, you
may participate in the Norwich Peace
Corps Program during your junior and
senior years. Students in the Military
College corps of cadets may substitute
the Peace Corps Program for their last
two years of ROTC training.

For more information about the Norwich
University Peace Corps Program, contact:
Director, Peace Corps Program, Vermont
College of Norwich University, College
and Ridge Sts., Montpelier, VT 05602.

CALL 802-828-8801

I am glad I was in the Peace Corps
Program. What we are doing here is
exactly what we covered in our com-
munity survey semester.

ANDREW CLARKE
Peace Corps volunteer in Mauritania, Africa
PHOTO: COVER

ADVENTURE AND SERVICE,

The Norwich University
Peace Corps Program







Peace Corps Studies

Social responsibility, appropriate tech-

nology, multicultural understanding — these

are some of the buzz words of the 90s.

And these are the subjects you'll explore in

the classroom and the field. Topics include:
Local and global development
Strategies for community leadership
Multicultural communication and
leadership

e Community-based economic growth
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The most rewarding aspect of this
whole experience was getting to know
people from other cultures.

JOSEPH H. SIEGLING
Volunteer in Spain

Tuition Assistance Available
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senior years. Students in the Military
College corps of cadets may substitute
the Peace Corps Program for their last
two years of ROTC training.
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and Ridge Sts., Montpelier, VT 05602.
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OFFICE OF THE PRESIDENT ' ADMINISTRATION BUILDING
SCHENECTADY NEW YORK 12308.2311
(918) ¥70.6101
April 27, 1993
Mr. Eli J. Segal
Assistant to the President and
Director of Office of Nationmal Service
The White House
145 01d Executive Office Building
Washington, DC 20500 PHOTOCOPY
Dear Mr. Segal: PRESERVATlON

1 sm delighted with President Clinton's concept of national service. As
you know, Unlon College has an {nnovative financial support program for
middle-income students that allows graduates to cancel 20% of their studes
loans for each year that they work in public service, broadly defined.
after a distinguished Union alumnus and U.S. President, the Chester Ar
Undergraduate Support for Excellence (CAUSE) is having a positive iv
rhose students -- and will have a positive impact on sociecty.

As you develop the President's proposal, we thought it would be fr :
for you to see a public service program that has been operating success: -1

for nearly three years.- Evpitestasiavitecyon-tovisitlnlan o Liggacis oo -
our program firsthand and to talk with some of our program's participants.

Attached are a number of clippings about Union's prograu. Qur ¢
~onclude the first week of June, and I would be happy to have you vis
time before then.

1 look forward :o hearing from you soon.

All the very best.

Sincerely,
~

<

\
\

Roger H. Hull






OCTOBER

Publications

Union College magazine and Report of Gifts to printer: Oct. 26
Union in the News

Christmas card

Parents newsletter

Museum-College concert series program

Minerva Hour flyers

College calendar delivery

News Bureau

Individual concert series

Alumni events

Tip sheets to reporters on special events
Minerva Hour releases and taping

Women's studies lectures

H. Tann/J. Smith collaboration

Lecture series by Grad Studies office
Department lectures

Anwar Sadat Memorial Lecture

Story on Union's trees in the fall
Follow up on Watson fellows Gordon and Knoll

UC radio news service "Worth Noting": round two
Chronicle: Oct. 2, 9, 16, 23, 30

Op ed possibility: The value/expense of wearing "masks" throughout life, with
Peter Heinegg

Sports

Two Friends of Union Athletics newsletters
Hockey, basketball practices open; team pictures
Winter schedule delivery

Weekly wrapups



DAVIO SUTOW — BLACK STAR FOR USNEWR
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attract collegebound high-school stu-
dents. Among the projects performed
this winter by the state-funded Califor-
nia Conservation Corps, which pays
minimum wage and an $800 scholarship,
was cleaning mud from

an elementary school
flooded by heavy rains.

Virtually all of the SERVICE CORPS
youth-corps programs Rockville; Md.
supplement the work as- The participants

signments with educa-
tional training. Depend-
ing on the orientation of
the program, this varies
from literacy classes to
résumé writing to aca-
demic courses on the
role of community ser-
vice in a democratic soci-
ety. Sometimes the
courses ignore the yawn-
ing differences in the
backgrounds of the par-
ticipants. Walders, for

and dentists
The mission

The payback

NATIONAL HEALTH

1,200 doctors, nurses

They work in areas that are
currently underserved.

Repayment plan: up to
$120,000 in loan awards
for four years of service.
Scholarship plan: one year
of tuition paid for each
year of service, with min-
imum two-year obligation.

example, couldn’t fathom

why, after four years of college, she had
to sit through a D.C. Service Corps
class on how to take notes. But some
programs that offer remedial education
to participants have alternatives for col-
lege-educated students. The City Vol-
unteer Corps, for instance, requires
high-school equivalency classes for
many members, but Chantel Young, 19,
who plans to return to Syracuse Univer-
sity in the fall thanks to the $5,000
scholarship from the corps, is instead
taking a writing class for credit at the

New School, courtesy of the CVC. “I'm
getting all this practical experience
working in the community and still
boosting my college credits,” says
Young. “That appealed to me a lot.”

ON-CAMPUS PROGRAMS

In a 1992 survey by Campus Compact, a
Providence, R.I.-based consortium of
360 colleges and universities committed
to public service, 30 percent of the

Tracking down the programs

| Youth Service America. A nonprofit in-
formation network that can assist people
looking for youth-corps programs in their
state or town. Call (800) 394-4972.

m The National Association of Service and
Conservation Corps. A membership orga-
nization with free state-by-state directory
of some 80 youth service and conservation
corps. Write 666 lth Street, N.W., Suite
500, Washington, DC 20001

B The Commission on National and Com-
munity Service. A bipartisan commission
with information on 153 federally funded
community-service projects around the
country, including the coming summer’s
pilot version of President Clinton’s nation-
al service program. For a free brochure
and list of state contacts, write: 529 I4th
Street, N.W., Washington, DC 20045.

Several national organizations can provide information about programs that defray the
expense of student loans through community service:

m Campus Compact. A4 coalition of col-
leges and universities with campus-based
public-service programs. For a guide to
schools with such programs, send an $18
check to Campus Compact, Brown Uni-
versity, Box 1975, Providence, RI 029]2.

B National Health Service Corps. Offers
scholarship money and loan repayment to
health care workers interested in practicing
in underserved areas. Call (800) 221-9393,
or (703) 734-6855 in Virginia.

W The National Association for Public
Interest Law. Clearinghouse for programs
that forgive or repay law-school and state
loans. For a copy of “Choosing Wisely,”
a guide to programs around the country,
send a $25 check to 1118 22nd Street,
N.W., Washington, DC 20037, or call
(202) 466-3686.

Careful cutter. James Franzbrooke
performs a vasectomy at a health clinic.

members offered some form of finan-
cial assistance to students or graduates
who performed community service. The
aid ranged from fellowships at Stanford
and Cornell to work-study programs at
Michigan State and Ohio Wesleyan uni-
versities that pay students who work a
set number of hours per week in com-
munity-service programs. A few
schools, such as Union College in Sche-
nectady, N.Y., help pay off student
loans for those who take public-service
jobs after they graduate.

The time commitment can take a toll
on grades. Laura Lopes, 22, chose Cor-
nell over Harvard because of Cornell’s
program that pays off $2,500 of her stu-
dent loans annually if she does at least
75 hours of unpaid community service
and 250 hours of paid work during the
academic year. Largely because of the
program, which covers 600 Cornell stu-
dents each year, she will graduate this
spring with a total of only $1,200 in stu-
dent loans outstanding. But Lopes
hopes to go to medical school and wor-
ries about her 3.0 grade point average.
The long hours involved in organizing
such projects as a big brothers-big sis-
ters-type program for the children of
single mothers on campus have made it
difficult for Lopes to do her best aca-
demically. “T just don’t have the time to
work harder,” she says —quickly adding,
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uniori
students
pay loans
by serving

B Clinton’s pilot

program resembles
one in place here

BY KAREN NELIS
Staff wnter

SCHENECTADY — As Presi-
dent Clinton begins to work out
the details of a pilot program offer-
ing college tuition money in ex-
change for public service, he might
do well to look at a model already
under way right here.

Union College has run a pro-
gram since September 1991 offer-
ing special financial aid to stu-
dents interested in doing public
service. The program was the
brainchild of Union President
Roger H. Hulland was announced
at his inauguration in October
1990.

“This is just one small college’s
attempt to take a step in the right
direction,” Hull said.

He said he devised the program
both to address the growing need
for college financial aid and to help
encourage young people to consi-
der public service. “There is a real
joy in giving something back,”
Hull said.

The program is called the Ches-
ter Arthur Undergraduate Support
of Excellence Award — named
alter the 21st president of the
United States and Union alumnus
who founded the Civil Service
Commission.

Under the program, students
may have their loans canceled at a
rate of 20 percent a year for each
year of public service performed
after graduation. Examples of pub-
lic service could include the Peace
Corps, teaching in public scliools
and working on behalf of the envi-
ronment or for at-risk groups
through not-for-profit organiza-
tions.

Unlike Clinton’s proposal,
which would provide graduates
with a federally subsidized public-
service job, students.in the Union
program must find their own jobs
ina publicservice field.

Michael Brown, director of fi-
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COLLEGE STUDENTS Shelley Reed left, Rick Clemments and Virginia Palkovic are participatingin a program
at Union College in Schenectady.that allows them to repay student loans with public service.

nancial aid for Union, said nine
students are currently in the pro-
gram — five in the Class of 1995
and four in the Classof 1396.
There is no set limit on the

number of students who could be
accepted, Brown said. The amount
of the individual awards is deter-
mined by financial need and cur-
rent awards range from $1,000 to

about $3,000a year, he said.

Hull .sgid Union -.has begun a
separate fund-raising effort for the
program and has raised more than

Please see UNION B-10

$1 million so far.

Albany Times-Union
March 2,

1993

Virginia Palkovic, one of the first
students in the program, said it is a
big relief to know that she can work
off her loan. “You don't feel overbur-
dened,” she said. “It takes some
weight off your shoulders.”

Palkovic, a single mother of two
who decided to pursue a college
degree in 1991 at the age of 37, is a
math major and plans to teach in a
public school after graduation.

“There are a lot of very high-

paying jobs if you come out of Union
with a math degree,” Palkovic said.
“This way you are going to have
peoplegoinginto teaching for at least
five years.”

Shelley Reed, 20, a graduate of
Burnt Hills-Ballston Lake High
School, said the award is also help-
ing her achieve her goal of teaching
math in a public school. It was what
I nevded to go here,” Reed said. “It's
great because | can start outon a job
not having to worry about paying off

aloan.”

Rick Clemments, 18, a graduate of
Troy High School, entered Union
and the award program last fall. “It
would have been way too much to
come here without it,” he said. Un-
ion’s tuition is about $14,000 a year.

Clemments said he has not yet
selected a major so he’s unsure what
sortof publicservice he'll do.

Students who opt not to do public
service after graduation will have to
repay the loan.




White House Ilans Only a Pilot Program for National Service

3y Scott Jaschik
wind Jim Zook

WASHINGTON
RESIDENT CLINTON'S national-serv-
ice program will start small.

That's the word from Administra-
tion officials, who said last week that Mr.
Clinton's campaign promises to open the
program to every student who wants to
participate would have to wait.

During last year's campaign, Mr. Clin-
ton’s domestic-policy aides estimated that
as many as 300.000 participants could be
enrolled in the program by mid-1994. But
the cost constraints imposed on such an
expensive new program. compounded by
logistical hurdles, led to the idea of testing
the plan on a smaller scale.

Sources familiar with the Clinton plan
said that to run a good program would cost
about $18,000 a year per participant.

Mr. Clinton denied last week that he was
backing away from his pledge. He said he
always planned to phase in the program in.

Under the proposal made in the cam-
paign. students who work for set periods of
time in national service would have all or
part of their college loans forgiven.

Eli Segal, who is directing the White
House national-service effort, said last
week that President Clinton remained

SUSAN MUNIAK FORA THE CHRONICLE

Education Secretary Richard W. Riley:

“The first thing you have to do when you talk
about national service is to talk about direct
lending or the guaranteed lending system."”

committed to the concept that he proposed
during the campaign. But he said the pro-
gram needed to grow gradually.

*'The bottom line here is that Bill Clin-
ton would rather do it right and build a
national-service program that works than
to do it quickly and create a mess,"’ Mr.

The Chronicle of Higher Education

February 10, 1993

Segal said. '*We've learned that money
alone does not solve problems. The Presi-
dent knows that good programs grow from
the bottom up. quite frequently, and that
means that they grow slowly."’ ’

PART OF A ‘COMPREHENSIVE PLAN’

Mr. Segal would not release details
about how many students would partici-
pate in the initial program or how much
money the Administration would seek for
it. Numbers fioating around the student-
aid community ranged from 30.000 to
50.000 students.

A spokeswoman for Mr. Segal said that
the proposal would be made formally
**sooner rather than later."" but would not
elaborate.

Education Secretary Richard W. Riley
stressed last week that national service
would be only one component of a **com-
prehensive plan'’ to reform the student-aid
system. The plan would aim to improve
access to postsecondary education and the
affordability of it.

“The first thing you have to do when
you talk about national service is to talk
about direct lending or the guaranteed
lending system,’’ Mr. Riley said. ""That is
very much part of the discussion."

‘LONG-TERM, MAXIMUM VISION’

Roger Landrum, executive di-
rector of Youth Service America,
an organization that encourages
community service by young peo-
ple, said he was not surprised by
the Clinton Administration’s scal-
ing-back of its plans. "'Those of us
in the field have been saying for
months that quality and approval
of the American people are far
more important to this than num-
bers."

Roger Hull, president of Union
College, which is in the second
year of its own loan-forgiveness
program for those who do national
service. also supported the Admin-
istration approach. **For the feder-
al government to say that there will
be billions of dollars put into a new
program is probably not as wise as
the pilot-project route.’’ he said. =










































