
































Department of Veterans Affairs VHA DIRECTIVE 10-92-083
Veterans Health Administration
Washington, DC 20420 August 10, 1992

TO: Regional Directors; Directors, VA Medical Center Activities, Domiciliary,
Outpatient Clinics, and Regional Offices with Outpatient Clinics

SUB]J: Cooperative Agreement Between VA (Department of Veterans Affairs) and DOL
(Department of Labor) to Operate Training Programs in Health Care Support
Occupations

1. PURPOSE: The purpose of this VHA (Veterans Health Administration) directive is to
provide policy on implementing this Cooperative Agreement. Under this Agreement,
Job Corps students may train at VAMCs (VA medical centers) throughout the United
States in preparation for careers in various health care and health-care support
occupations for which VA has experienced recruitment and retention problems. A hoped
for outcome is the appointment of certain successful graduates to suitable positions in a
VAMC, domiciliary, or outpatient clinic. This directive will be incorporated into MP-5,
part L.

2. POLICY: It is VA policy, to the extent feasible, to develop and carry out programs
of education and training of health care personnel, acting in cooperation with other
public or nonprofit agencies. VHA facilities are encouraged to enter into training
agreements with Job Corps Centers to the maximum extent possible to ensure an
adequate pool of qualified, potential VHA candidates is maintained.

3. ACTION

a. Job Corps Centers are designated as providing vocational and technical training in
specific occupational fields. Local officials interested in participating in this program
may contact the closest Job Corps Center (see Attachment A - Job Corps Centers) to
determine if it offers training in health-care support occupations. If it does, a local
agreement (see Attachment B - Sample Local Agreement) may be initiated without prior
Central Office approval. (Al other DOL agreements still require Central Office
approval as outlined in VA Manual MP-2, part 108.77).

b. Before entering into an agreement, local officials should determine that sufficient
vacancies will exist to permit appointment of certain graduates of the training
program. Participating facilities are not obligated to appoint graduates of the training

program.

c. VA will have oversight responsibilities for the students while they are on VA
property but they will not be VA employees. Students will continue to receive stipends
from DOL/]Job Corps, and will be covered for Workers' Compensation Program and Tort
Claims Act provisions by DOL (see Attachment C - Cooperative Agreement, for
delineation of agency responsibilities).

d. Training in health-care support occupations, such as Nursing Assistant, Medical
Laboratory Aid, Ward Clerk, Physical/Occupational Therapy Aid, etc. will be conducted
on site at participating VA facilities by VA subject matter experts and/or trainers using
VA training guides. Training schedules will be established locally and will consist of
classroom instruction and hands-on experience designed to enable students to meet
qualification standards. It has been anticipated that special training classes for Job
Corps students will not be established, although that is permissible if a facility has
adequate resources to do so.

THIS VHA DIRECTIVE WILL EXPIRE AUGUST 10, 1993






ATTACHMENT A
JOB CORPS CENTERS

NEIL S. ESKILDSON
GADSDEN

600 VALLEY STREET
GADSDEN, AL 35902
205-547-6222

PATRICIA BEASLEY
PHOENIX

518 SOUTH THIRD STREET
PHOENIX, AZ 85004
602-254-5921

ESTELLA ROBINSON
LITTLE ROCK

2020 VANCE STREET
LITTLE ROCK, AR 72206
501-376-4600

GEORGE MORGAN
OUACHITA
ROUTE 1

ROYAL, AR 71968
501-767-2707

LETTIE CLARK

LOS ANGELES

1106 S. BROADWAY

LOS ANGELES, CA 90015
213-748-0135

ROBERT HERRERA

INLAND EMPIRE

3173 KERRY STREET

SAN BERNARDINO, CA 92504
714-887-6305

CRES EBARLE

SAN JOSE

201 SOUTH 11th ST.
SAN JOSE, CA 95112
408-998-1120

JOHN PEOPLES
POTOMAC

#1 DC VILLAGE LANE, SW
WASHINGTON, DC 20032
202-574-5000
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WILLIAM D. GESS, |JR.
TUSKEGEE

106 MOTON HALL
TUSKEGEE. AL 36088
205-727-8204

FRED ACOSTA

TUCSON

902 S. CAMPBELL AVENUE
TUCSON, AZ 85719
602-792-3015

ROBERT M. HIGHTOWER
CASS

P.O. BOX 146

18 MILES NORTH HWY 23
OZARK, AR 72949
501-667-3686

BOYD BARGER

SAN DIEGO

1325 IRIS AVENUE
IMPERIAL BEACH, CA 92032
619-429-8500

LARRY DEISLER
SACRAMENTO

3100 MEADOWVIEW ROAD
SACRAMENTO, CA 95832
916-393-2880

MARION GARVEY
TREASURE ISLAND
NATIONAL MARITIME
UNION JCTC

SAN FRANCISCO, CA 94130
415-362-4436 :

BEN DICKERSON
COLLBRAN

ROUTE 1

COLLBRAN, CO 81624
303-487-3576

UMAYMA HUSNIYAH
GAINESVILLE

5301 N. WALDO ROAD
GAINESVILLE, FL
32609

904-377-2555
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DOROTHY MAUZY
JACKSONVILLE

205 WEST 3RD STREET
JACKSONVILLE, FL 32206
904-353-5904

L. HAL SCHMITZ
TURNER

2000 SCHILLING AVENUE
ALBANY, GA 31708-7501
912-431-1820

M. MEL GAINES
BRUNSWICK

4401 GLYNCO PARKWAY
BRUNSWICK, GA 31520
912-264-8843

MACK FERRICK
MARSING

ROUTE 1

MARSING, ID 83639
208-896-4126

MR. ALADIN RODRIGUEZ
JOLIET

1101 MILLS ROAD
JOLIET, IL 60433
815-727-7677

WYLIE JENNINGS
DENISON

P.O. BOX 608
DENISON, IA 51442
712-263-4192

ANDREW CAINION
FRENCHBURG
P.O. BOX 935
MARIBA, KY 40345
606-768-2111

OMAR ROGERS

PINE KNOT

PINE KNOT, KY 42635
606-354-2176

DON DEJARNETT
MIAMI

660 S.W. 3RD STREET
MIAMI, FL 33130
305-325-1422

LONNIE HALL

ATLANTA

239 W. LAKE AVENUE, NW
ATLANTA, GA 30314
404-794-9512

KEN DUGAN

HAWAII

7600 KOKO HEAD PARK RD
HONOLULU, HI 96825
808-396-1200

PAUL S. HASKINS
GOLCONDA

P.O. BOX 104A
GOLCONDA, IL 62938
618-285-6601

LARRY LUNSFORD
ATTERBURY

P.O. BOX 187
HOSPITAL ROAD
EDINBURG, IN 46124
812-526-5581

RALPH YATES

GREAT ONYX

MAMMOTH CAVE NAT'L PK
MAMMOTH CAVE, KY

42259

502-286-4514

ROWAN M. TORREY |
EARLE C. CLEMENTS
HIGHWAY 60
MORGANFIELD, KY 42437
502-389-2419

EDNA HIGGINBOTHAM
CARL D. PERKINS

P.O. BOX G-11

GOBLE ROBERTS RD.
PRESTONBURG, KY 41653
606-886-1037




LLOYD STOVALL
WHITNEY YOUNG

P.O. BOX 307
SIMPSONVILLE, KY 40067
502-722-8862

CHARLOTTE NELSON
SHREVEPORT

LILLIAN FOREST STREET
SHREVEPORT, LA 71109
318-227-9331

NORMA BARTEE-MITCHELL
WOODLAND

P.O. BOX 310

RT 198

LAUREL, MD 20725
301-725-7900

CHARLES W. ALEXANDER
WESTOVER

16 JOHNSON DRIVE
CHICOPEE, MA 01022
413-593-5731

JOSE M. DE OLIVARES
DETROIT

10401 E. JEFFERSON AVE
DETROIT, MI 48214
313-821-7000

MICHAEL RYAN

HUBERT H. HUMPHREY
1480 N. SNELLING AVENUE
ST. PAUL, MN 55108
612-642-1133

HUGH WEBB
MISSISSIPPI

P.O. BOX 817
HARMONY ROAD
CRYSTAL SPRINGS, MS
39059-0817
601-892-3348

ROBERT COLGAN

EXCELSIOR SPRINGS

701 ST. LOUIS AVENUE
EXCELSIOR SPRINGS, MO 64024
816-637-5501
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AMELIA OLIVER

NEW ORLEANS

3801 HOLLY GROVE STREET
NEW ORLEANS, LA 70118
504-486-0641

DONALD ETTINGER
PENOBSCOT

P.O. BOX 8148

BANGOR, ME 04402-8148
207-990-3000 -

ARVIN LANE
WOODSTOCK

10900 OLD COURT ROAD
RANDALLSTOWN, MD
21133

410-461-1100

DON KHAJAVI
GRAFTON

P.O. BOX 575

191 WESTBORO ROAD
N. GRAFTON, MA 01536
508-839-6904

JAMES BURRESS
GRAND RAPIDS

110 HALL STREET SE
GRAND RAPIDS, MI
49507

616-243-6877

LAURA BRUTON
BATESVILLE

P.O. BOX 2]

ROUTE 3

BATESVILLE, MS 38606
601-563-4656

KAREN KENNEDY
GULFPORT

3300 20TH STREET
GULFPORT, MS 39501
601-864-9691

HARLEN WASH
MINGO

BOX 133
HIGHWAY 51 & T
PUXICO, MO 63960
314-222-3537
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O. EARL BASSARD

ST. LOUIS

4333 GOODFELLOW BLVD
ST. LOUIS, MO 63120
314-679-6290

SUNNY HEMPHILL
TRAPPER CREEK
BITTERROOT NAT'L 2815
DARBY, MT 59829
406-821-3286

BOB JAMES

PINE RIDGE

P.O. BOX 39F
CHADRON, NE 69337
308-432-3316

MARY GEOGHEGAN
EDISON

500 PLAINFIELD AVENUE
EDISON, N] 08817
908-985-4800

GREG MARTINEZ
ROSWEL

P.O. BOX 5970

G.N. MARTIN ST RIAC
ROSWELL, NM 88201
505-347-5414

JOSE ROSARIO

GATEWAY

FLOYD BENNET FIELD, #129
BROOKLYN, NY 11234
718-338-4370

CARLOS GRACE
CASSADAGA
GLASCOW ROAD
CASSADAGA, NY 14718
716-595-8760

GERALD ISBY-DAVIS ACTING
IROQUOIS

11780 TIBBITS ROAD

MEDINA, NY 14102
716-798-3300

BILL CASE

ANACONDA

1407 FOSTER CREEK RD
ANACONDA, MT 59711
406-563-3476

CHARLES CAMEL
KICKING HORSE
ROUTE 2

RONAN, MT 59864
406-644-2217

RICHARD ABBOTT
SIERRA NEVADA
P.O. BOX 60280
5005 ECHO AVENUE
RENO, NV 89506
702-677-3610

BARBARA CALDERONE
ALBUQUERQUE

1500 INDIAN SCHOOL RD NW
ALBUQUERQUE, NM 87104
505-842-6500

LEE MATTHEWS

SOUTH BRONX

1771 ANDREWS AVENUE
BRONX, NY 10453
212-731-7700

WILLIAM ]. WOLFE
DELAWARE VALLEY
P.O. BOX 325

ROUTE 97 NORTH
CALLICOON, NY 12723
914-887-5400

GERALD OETTLE
GLENMONT

P.O. BOX 993

ROUTE 144
GLENMONT, NY 12077
518-767-9371

GARY N. HERZIG
ONEONTA

P.O. BOX 51A

UPPER WEST STREET
ONEONTA, NY 13820
607-433-2111




DELMAR ROBINSON
OCONALUFTEE

200 PARK CIRCLE
CHEROKEE, NC 28719
704-497-5411

DONALD T. MOSS
KITRELL

KITRELL COLLEGE
KITRELL, NC 27544
919-438-6161

FOREST CORBIN
CINCINNATI

1409 WESTERN AVENUE
CINCINNATI, OH 45214
513-651-2000

RALPH TERRELL
DAYTON

3849 GERMANTOWN PIKE
DAYTON, OH 45418
513-268-6571

ROYCE E. ROBINSON
TREASURE LAKE

P.O. BOX 30
INDIAHOMA, OK 73552
405-246-3203

JOYCE ROSE

TULSA

1133 N. LEWIS AVENUE
TULSA, OK 74110
918-585-9111

WALT CASTO
TIMBER LAKE

59868 EAST
HIGHWAY 224
ESTACADA, OR 97023
503-834-2291

MARY COHORST
SPRINGDALE

31224 E. CROWN PT HWY
TROUTDALE. OR 97060
503-695-2245
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ED WASHINGTON
LYNDON B. JOHNSON
466 JOB CORPS DRIVE
FRANKLIN, NC 28734
704-524-4446

JOHN HENRY YOUNG, JR.
SCHENCK

98 SCHENCK DRIVE
PISGAH FOREST, NC 28768
704-877-3291

JOYCE JACKSON
CLEVELAND

10660 CARNEGIE AVENUE
CLEVELAND, OH 44106
216-795-8700

MATTIE C. SEALS
GUTHRIE

P.O. BOX 978
GUTHRIE, OK 73044
405-282-9930

LARRY D. KETCHER
TALKING LEAVES

P.O. BOX 948
TAHLEQUAH, OK 74465
918-456-9959

DANIEL BURDETTE
TONGUE POINT
U.S. HIGHWAY 30
ASTORIA, OR 97103
503-325-2131

RICHARD TRIGG

WOLF CREEK

2010 OPPORTUNITY LANE
GLIDE, OR 97443
503-496-3507

TOM HOLMES

ANGELL

335 NE BLOGETT ROAD
YACHATS, OR 97498
503-547-3137






ROGER MULLINS
WEBER BASIN
P.O. BOX 307
OGDEN, UT 84405
801-479-9806

LAMAR CARVER
FLATWOODS

P.O. BOX 2111
COEBURN, VA 24230
703-395-3384

JOSEPH MOREN
OLD DOMINION
P.O. BOX 278
MONROE, VA 24574
804-929-4081

WILLIAM YOUNGREN
CASCADES

P.O. BOX 819

2267 NORTHERN STATE RD
SEDRO WOOLLEY, WA 98282
206-856-3400

NANCY M]ELDE
CURLEW

STAR ROUTE - BOX 100
3090-100 BAMBER CREEK
WAUCONDA, WA 98859
509-779-4611

CLAUDE THOMAS
HARPERS FERRY
P.O. BOX 237
HARPERS FERRY, WV
25425

304-725-2011
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WALTER KUEHN-
NORTHLANDS

100-A MACDONOUGH DRIVE
VERGENNES, VT 05491
802-877-2922

WAYNE TAPP

BLUE RIDGE

P.O. BOX 425

245 WEST MAIN STREET
MARION, VA 24354
703-783-7221

DUNCAN F. HIMS
COLUMBIA BASIN

24TH STREET

MOSES LAKE, WA 98837
509-762-5581

PHIL RILATOS

FT SIMCOE

ROUTE 1

40 ABELLA LANE
WHITE SWAN, WA 98952
509-874-2244

CARL M. HUSMANN
CHARLESTON

VIRGINIA & SUMMERS
STREETS

CHARLESTON, WV 25301
304-344-4041

TERRY WEST
BLACKWELL
P.O. BOX 233A
ROUTE 1
LAONA, WI 54541
715-674-2311
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ATTACHMENT B

Prototype Local Agreement
Between Job Corps Centers and VA Medical Centers

1. General

This local Interagency Agreement provides for training programs to be furnished by the
VAMC (Department of Veterans Affairs medical center) located
at to the JCC
(Job Corps Center), located at . This agreement
establishes the terms and conditions under which tralmng will be furnished to
Job Corps students as authorized by DOL (Department of Labor) to receive such
services. This agreement also identifies the responsibilities of the parties
to the agreement, as well as the minimum entry requirements for students.

Z VAMC Responsibilities

The VAMC will furnish individualized training for
(number) of Job Corps students in the occupations of:

Training will be conducted at the VAMC in an actual work
setting and will be a combination of classroom and practical training.
The VAMC agrees to consult with the JCC Director regarding

any proposed training curriculum and a TAR (training achievement record).

VA may suspend and after consulting with DOL, may remove any student from any
program established under this agreement or take other appropriate action where VA
determines such student has or may jeopardize the safety or well-being of patients,
visitors or staff or otherwise violate VA or medical facility policy or regulations provided
that this agreement shall not be read as limiting VA's authority to control access to or
the operation of any VA facility or program.

VA shall facilitate, consistent with Federal personnel laws and regulations, placement of
qualified graduates of training programs under this agreement into health care support
positions with VA,

The VAMC will provide:

Training class schedule
Curriculum and training materials and basic uniforms
All instructors
Noon mea. (to be reimbursed by JCC)
Completion of student TARs
General discipline while on training site
Consultation on student ‘s progress with appropriate JCC staff
Establishment of training rules and training hours in consultation with the JCC
B-1
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6. Liability

Protection of the individuals furnishing services covered by this agreement
will be that which is provided under the Federal Tort Claims Act and by 38 USC
4116, as applicable.

Student coverage under the Tort Claims Act and the Office of Workers'
Compensation Program will be provided by the Job Corps.

7. General Provisions

This agreement or any of its specific provisions may be revised or amended
only by the signature approval of the parties signatory to the agreement or by
their respective official successors.

Cancellation may be made upon 90 days written notice of either party, or their
successors, to the other.

This agreement, amendments to or cancellation thereof, shall become effective
upon the date when the DOL Regional Director (and in the case of Civilian
Conservation Centers, the appropriate officials of the Departments of
Agriculture and Interior), the Center Director and
the VAMC all have signed acceptance thereof.

8. Authority

Cooperative Agreement Between the Department of Veterans Affairs and the
Department of Labor to Operate Training Programs in Health Care Support
Occupations, dated February 20, 1992, and the authorities cited therein.

VAMC: DOL:
Accepted by: Accepted by:
Medical Center Director Regional Director
Date: Date:

JCC:
Accepted by: Accepted by:
Contracting Officer Center Director
Date: Date:

Accepted by:

(DOI/DOA, as appropriate)

(Title)

Date:
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i. Emergency diagnosis and first treatment of injury or illness occurring during work
hours. ,
j. Liaison person

3. JCC Responsibilities

The JCC agrees to assign students into VAMC training programs
only after they have been in the Job Corps program a minimum of 90 days.

The JCC agrees to ensure that all students assigned in VAMC
training programs will have a reasonable expectation of meeting minimum VA
employment requirements.

The JCC will provide:

a. Application for training for proposed students

b. All student support specified in the Job Corps Policy and Requirements
Handbook, including pay and allowances

c. Basic education and social skills training

d. Student housing and meals

e. Transportation to and from the training site

f. Student clothing, including specialized uniforms, and personal training
related supplies, e.g., watch with second hand, steel toe boots, white shoes
if needed, etc.

g. Counseling services

h. Recreational activities

i. Routine medical and dental care

j. Liaison person to coordinate activities and to monitor student progress
and behavior

4. Responsibilities of the VAMC and the JCC

The VAMC and the JCC shall work jointly to ensure
compliance with training achievement requirements of both agencies.

Training will be based upon an 8-hour day, 40-hours per week, in compliance

with VAMC and JCC work schedules.

Student attendance shall be monitored by both the VAMC and
the JCC. .

Removal of student from the VA training program for lack of progress in
training will be done by the VAMC after consultation with
the JCC.

5. Minioum Entry Requirements

Students will be assigned into the VAMC training program only after
they have been in Job Corps a minimum of 90 days and are 16 years of age or
older.

The VAMC shall establish minimum entry requirements for each
occupation.

B-2
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VA has authority to accept uncompensated services, and provide support in
connection with such services, for purposes of all laws administered by the
VA. 38 U.S.C. 213.

The DOL is authorized in operating the Job Corps, and to the extent permitted
by law, to accept and use the services and facilities of departments of the
United States. 29 U.S.C. 1580.

The Economy Act authorizes the VA to agree to provide services to the
Department of Labor, subject to re1mbursernent which the VA could not
otherwise provide. 31 U.S.C. 1535.

III. RIGHTS AND RESPONSIBILITIES

A

VA:

(1) shall provide on-site training programs, including instructors, required
curricula and training materials, uniforms, and such other services as
provided to students/trainees in VA medical training programs to Job Corps
students assigned to VA medical facilities by Job Corps Centers or agencies;

(2) shall provide to Job Corps students emergency diagnosis and first treat-
ment of injury or illness occurring during working hours;

(3) may suspend and after consulting with DOL, may remove any student
from any program established under this agreement or take other appropriate
action where the VA determines such student has or may jeopardize the safety
or well-being of patients, visitors or staff or otherwise violate VA or medical
facility policy or regulations provided that this agreement shall not be read
as limiting VA'’s authority to control access to or the operation of any VA
facility or program,;

(4) shall establish criteria, after consulting with DOL, for removing students
from VA training programs for unsatisfactory progress;

(5) shall provide noon meal to Job Corps students in VA training programs,
where such training occurs over a meal period, subject to reimbursement; and

(6) shall facilitate, consistent with Federal personnel laws and regulations,
placement of qualified graduates of training programs under this agreement
into health care support positions with VA.
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ATTACHMENT C August 10, 1992

’

=

Cooperative Agreement Between the
Department of Veterans Affairs and the
Department of Labor to Operate Training Programs
in Health Care Support Occupations

II.

—

FINDINGS

A. The Department of Veterans Affairs (VA) has a continuing need for health
care personnel to provide medical services to VA beneficiaries and other
persons eligible to receive care in VA facilities.

B. VA has difficulty recruiting such personnel because of similar demands by
other employers for qualified personnel.

C. VA would benefit from having a source of qualified personnel who are capable
of meeting the VA’s need for health care workers and whom the VA has
assisted in training.

D. VA would benefit from training such individuals in VA medical facilities,
obtaining their services while providing work experiences to supplement,
without replacing, current employees before considering the students for
employment in VA pursuant to Federal law and regulations.

E. The Department of Labor (DOL) operates Job Corps training programs which
include work experience, for economically and educationally disadvantaged
youth, designed to make such persons eligible for employment in various
health care support occupations.

F. VA and DOL would mutually benefit from VA providing training and work
experience to Job Corps students in VA medical facilities to assist Job Corps
in qualifying such students for employment in health care support occupa-
tions and to provide VA a source of qualified applicants for employment in
such occupations upon their graduation from Job Corps.

AUTHORITY

A. VA is authorized, to the extent feasible without interfering with the medical
care and treatment of veterans, to develop and carry out programs of educa-
tion and training of health care personnel, acting in cooperation with other
public or nonprofit agencies, as its Secretary deems appropriate. 38 U.S.C.
4101(b).
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Cooperatlve Agreement Between the '
- Department of Veterans Affalrs and the
Department of Labor to f

in Health Care Support Occupatlons

I. FINDINGS

A. The Department of Veterans Affairs (VA) has a continuing need for health
care personnel to provide medical services to VA beneficiaries and other
persons eligible to receive care in VA facilities.

B. VA has difficulty recruiting such personnel because of similar demands by
other employers for qualified personnel.

C. VA would benefit from having a source of qualified personnel who are capable
of meeting the VA’s need for health care workers and whom the VA has

‘ assisted in training.
D

. VA would benefit from training such individuals in VA medical facilities,
obtaining their services while providing work experiences to supplement,
without replacing, current employees before considering the students for
employment in VA pursuant to Federal law and regulations.

E. The Department of Labor (DOL) operates Job Corps training programs which
include work experience, for economically and educationally disadvantaged
youth, designed to make such persons eligible for employment in various
health care support occupations.

F. VA and DOL would mutually benefit from VA providing training and work
experience to Job Corps students in VA medical facilities to assist Job Corps
in qualifying such students for employment in health care support occupa-
tions and to provide VA a source of qualified applicants for employment in
such occupations upon their graduation from Job Corps.

II. AUTHORITY

A. VA is authorized, to the extent feasible without interfering with the medical
care and treatment of veterans, to develop and carry out programs of educa-
tion and training of health care personnel, acting in cooperation with other

public or nonprofit agencies, as its Secretary deems appropriate. 38 U.S.C.
4101(b).




. 4.
S

. VA has authority to accept uncompensated services, and 'provide support in

connection with such services, for purposes of all laws administered by the
VA. 38 U.S.C. 213.

. The DOL is authorized in operating the Job Corps, and to the extent permitted

by law, to accept and use the services and facilities of departments of the
United States. 29 U.S.C. 1580.

. The Economy Act authorizes the VA to agree to provide services to the

Department of Labor, subject to reimbursement, which the VA could not
otherwise provide. 31 U.S.C. 1535.

III. RIGHTS AND RESPONSIBILITIES

A.

VA:

(1) shall provide on-site training programs, including instructors, required
curricula and training materials, uniforms, and such other services as
provided to students/trainees in VA medical training programs to Job Corps
students assigned to VA medical facilities by Job Corps Centers or agencies;

(2) shall provide to Job Corps students emergency diagnosis and first treat-
ment of injury or illness occurring during working hours;

(3) may suspend and after consulting with DOL, may remove any student
from any program established under this agreement or take other appropriate
action where the VA determines such student has or mayjeopardize the safety
or well-being of patients, visitors or staff or otherwise violate VA or medical
facility policy or regulations provided that this agreement shall not be read
as limiting VA’s authority to control access to or the operation of any VA
facility or program,;

(4) shall establish criteria, after consulting with DOL, for removing students
from VA training programs for unsatisfactory progress;

(5) shall provide noon meal to Job Corps students in VA training programs,
where such training occurs over a meal period, subject to reimbursement; and

(6) shall facilitate, consistent with Federal personnel laws and regulations,
placement of qualified graduates of training programs under this agreement
into health care support positions with VA.



. B. Job Corps:

(1) shall assign Job Corps students to VA training programs in health care
support occupations at individual VA medical facilities and transport such
students to and from VA training sites: provided such students are deter-
mined by DOL, after consultation with the individual VA medical facility, to
be qualified for such VA training program, and that no student shall be
assigned prior to the completion of 90 calendar days in the Job Corps; and

(2) shall reimburse VA the cost for each meal provided to a Job Corps student
under this agreement. Such payment shall be sufficient to cover the cost of
the food and its preparation and be made to the VA facility providing the meal.

C. VA and DOL shall:

— consistent with this agreement, execute local agreeements to govern the

conduct of such training programs, which shall provide for, among other

things, the assignment of students, consulting on training requirements,

hours of training, student progress schedules and requirements, and other-
‘ wise assure that such programs are successfully operated.

IV. LIAISON OFFICES
A. For VA:

Chief Medical Director (10)
Veterans Health Administration
Department of Veterans Affairs
810 Vermont Avenue, N.-W.
Washington, D.C. 20420
Telephone: (202) 535-7010
(FTS) 535-7010

B. For the DOL:

Director, Office of Job Corps

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, D.C. 20210

Telephone:  (202) 535-0550
(FTS) 535-0550




V. GENERAL PROVISIONS 3
‘ A. Guidelines for I.ocal Agreements.

(1) DOL Job Corps Contract Center and Civilian Conservation Center use of
VA training is optional.

(2) No agreement shall be cancelled without 90 days written notice.

(3) The appropriate DOL Regional Directors for Job Corps (and in the case
of Civilian Conservation Centers, the appropriate officials of the Departments
of Agriculture and Interior) shall review and sign any agreements between
DOL Job Corps Contract Centers, Civilian Conservation Centers and VA
medical center for training.

B. Amendments or Cancellations.

(1) The Secretaries for the Departments of Veterans Affairs and of Labor, or
their delegates, must sign any amendment or cancellation of this agreement.

(2) This agreement may not be cancelled except upon 90 days written notice.

‘ C. Effective Date.

This agreement and its amendments shall be effective immediately.

ACCEPTED: ACCEPTED:
DEPARTMENT OF VETERANS AFFAIRS DEPARTMENT OF LABOR

-

Secretary Secretary
Department of Veterans Affairs Department of Labor

Date: Z’/&a/q’z/




