































































































BENEFITS TO THE YOUNG ENROLLEES AND TO THE COUNTRY

I have found that most of our former enrollees credit the CCC for their
manhood today. They left home with no hope and nothing but skin and
bones in most cases. Before long they had gained several pounds in
weight but the biggest gain was to their self worth as they saw it. They
found that they could make a difference in their new world and they
learned how to work and marveled at the accomplishments of the Camp they
were part of. I remember one fellow in my barracks describing how he
had to ride the rails to exist. Today they would classify him as
homeless. He told of stealing a quart of milk as the milk man delivered
it so he could make it to another day and another town. He was very
thankful that he was able to enroll in the CCC and earn his food and
board as well as a few dollars for his Mother. The camp I was in got
most of the graduates from Boys Town in Omaha since we were only about
30 miles away. They were orphans in most cases and they appreciated the
opportunity to get started on lifes journey. Many of our CCC graduates
have climbed to the top of most professions and businesses. For
instance actors Raymond Burr, Walter Mathau and Robert Mitchum in the
movies, Chuck Yeager the test pilot, Congressman Roybal(Calif) and Dan

Daniel(va), the 1late Mayor Wahington from Chicago, New Hampshire
Governor Hugh Gallen, Prize Fighter Archie Moore, and Baseballs Red
Schoendienst. This is a short list but it is sure that the CCC was the

first real employment for these men and the values they developed there
have helped them and many more men to fulfil their lifes dreams. The CCC
experience matured those boys into men!!!

How can we measure the benefit to the United States as a whole for many
projects completed as well as the increased worth of the 3 million men
that completed these projects. Many forests were replanted and the
trails, roads, improvements in the Parks has given much pleasure to
millions of tourists and visitors around the country. The beauty of the
gardens and roadways that were landscaped and planted by these young men
are worth a lot. Just imagine what could be done to beautify our Inter
State Highways. We could drive from one end of the country to the other
through scenic gardens with the help of a new CCC program.

LOW COST START UP FOR A NEW CCC PROGRAM

As the military downsizes much leadership and manpower could set up
camps around the country. The military has prefab buildings in storage
or standing that could be disassembled on the bases and moved to the
Parks and Forests for quick and low cost camps. They also have all the
transportation and construction tools and machines needed to get a camp
in operation. Tents and field kitchens could be set up by the military
or enrollees for the enrollees to 1live in while building their own

camps. Some of our NACCCA members think that closed military bases
should be used for CCC camps but most are too big and 1in the wrong
location. 1In the 30’s all the enrollee’s came from families on relief

but this time all young men and women that need work and college
financing should be included because after all most of the financing
will come from their own families. There are many strong leaders
available to head up this program such as FDR’s grandson David Roosevelt
or some retired Generals and Admirals such as General Norman
Schwarzkopf. The basic camp knowledge that was proven to be feasible in
the 1930’s will still work today. Please give it a try for our lost
souls in the cities and urban areas that need a pat on the back and food
to eat. They will be eternally grateful - the same as we former members.
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#16 Hancock Avenue e Jefferson Barracks

NATIONAL ASSOCIATION OF P.O. Box 16429 e St. Louis, Missour: 63125-0429
CIVILIAN CONSERVATION CORPS. ALUMNI (314) 487-8666
Mr. Sandy Scott, Prof. Staff February 16, 1993

House Sub-committee
on Nat"l Parks & Forests
812 House Annex |
washington, DC 20315

Dear Mr. Scott:

We are pleased that a hearing 1s being held regarding a study on a possible
new Civilian Conservation Corps. wWe will have our representatives there.

Wwe have supported the Boren bi11 which may provide $20 million. wWe hope
for something greater as many thousands of our youth need help.

We recognize the Job Corps has provided vocational training for nearly
one million youths over 1ts 28 years of existence. However, | am sure that
most of us realize that you cannot make a carpenter, bricklayer or
computer operator out of everyone.

| hope we all realize there is a 1arge group of American youths searching
for something, therefore something must be provided for these young
people to get them off the streets. Many need to do hard physical 1abor and
have a sense of accomplishment by seeing what they bullt. That 1s what
the CCC did. Some youths prefer to be laborers, but we need these also.

There should be facilities for at 1east 400,000 or approximateily 2,000
camps. Naturally the costs to build these facilities would be too great,
that 1s unless they were provided tent camps by the U.S. Milftary. The
youths could then build their own permanent facilities.

we must provide the opportunity for some of these youths to advance. To
those who apply themselves they should be given the opportunity to have a
Gl b1l so they may obtain further training. It may be college or a technical
trade. Our country very badly needs trained machinists, mechanics and
technicians of all kinds If we are to complete with the rest of the world.

‘%ﬁre%
L1oy ielke,

Cc.c. Board of Directors President



Oral statement by Bill Bailey;

Thank you Mr Chairman for inviting a former member of the CCC to make a
statement for your committee on the 60th anniversary of the founding of
"Roosevelt’s Tree Army". I am from Nebraska and grew up on a farm where
I graduated from high school before enrolling in a CCC Soil Conservation
Camp at Weeping Water Nebraska a few miles south of Omaha. When I left
the CCC I enlisted in the US Marine Corps in August 1940. In the late
summer of 1944 the Marines selected me to go to college at Princeton
University in the pre-officer Naval V-12 program. After the WwWar I
entered the University of Nebraska to study Agricultural Engineering and
received a BS in Ag Engineering in June 1950. After a short time active
service in the Korean conflict I was selected by the Civil Service and
the USDA to start work at the US Cotton Ginning Laboratory in Leland,
Mississippi. I worked for the USDA for over 33 years in a variety of
projects and ended my service at Beltsville where I retired in 1945
with 39.5 years of total Government Service.

I now own and operate a consulting business out of my home. One of my
contracts was to help the USDA, 1Iowa State University, and Illinois
University to bring some Chinese swine back from Shanghai for breeding
in the USA. We brought back 3 breeds and one of these breeds has turned
out to be immune to the baby pig diarrhea that costs American Farmers a
lot of money in death and slow gain. This one gene will increase our
food supply and benefit all Americans.

My life in the CCC Camp started with issuing of work and dress uniforms,
an examination by the Doctor who gave me my first vaccination for small
pox. Later came food- all the food I could eat and that was a lot as I
was 18 and a hard worker. I was assigned to a barracks which was a tar
paper covered wooden building. There were no interior walls just the
studs and 1 by 6 boards covered by tar paper and then the roof was
coated with creosote to fend off the rain and wind. It was better than
the drafty home we had on the farm.

The next morning after reveille and breakfast I reported in my work
clothes to the assembly area and was loaded on a truck to go to a farm
to plant trees- thousands of them- along ditches to control water
erosion. We planted large trees such as cottonwood down the center of
the ditch and smaller trees in the next rows and ended with choke cherry
and lilac at the top of the ditch. (Each of the 3 million CCC enrollees
during the 9 year life of the organization planted an average of 1000
trees.) The ditch was rounded from side to side which looked different
than the ditches on our farm. 1In a few days I found out why as we went
to a deep gqully cut into the hillside that we attacked with pick and
shovel to make it ready for tree planting. This was hard work but I
could see the advantage to the land and the wildlife that would live in
those bushes and trees in the years to come. Back in camp after the
evening meal I found that I could join a class in typing and
photography. They had other classes but I took these two which started
me on the road to being able to type this statement on my word
processor. I carry and use my 35 mm Nikon camera to record my research
and scenery where ever I travel. I also became pretty good at ping pong.
We had no radio or TV so we gathered around a piano that one of the
members could make talk and we sang songs until bed time which came
fairly early during the week because the trucks and foremen were
waiting to attack another gully or make a fence or whatever was needed
on those demonstration farms.



Another lesson I learned in the CCC’s was "SAFETY" where we were taught
to do things the safe way and avoid accidents. I still practice safety

in every thing I do. It has saved me much misery and probably a lot of
money during my life.

Since I came from a farm I was asked to make the barbed wire fences we
used to separate the contour strips of grass between the strips of corn.
At that time terraces were not invented so grass was used to slow
erosion and run off. These grass strips were used for pasture or hay.
It was a new experience for me to stretch barbed wire along those curved
rows of fence posts instead of the quarter or half mile 1long straight
fences I had learned to work on from my Dad. Since most of the farms we
worked on furnished a team of horses or mules and a wagon for us to
carry fence posts and wire to the fields I became the driver of choice
for several of the camps work crews besides my own crew.

After a couple of months of this farm type work I was asked to assist
the mechanic in charge of the motor pool. I had never driven a car or
truck so that was my first duty to learn how to drive and park the
trucks in the shed at night and get them out in the morning. During the
day we serviced the vehicles that were not used that day and we always
had some motors to rebuild.

I have told you about my training in the CCC’s because I have benefited
very much. I found that I was as good as all the other young men and I
could do anything I set my mind to. I also learned to have pride in my
self due to the $8 I was paid each month and knowing that my brothers
and sisters now had bread to eat because my parents could now buy flour

and sugar to cook with because of the $22 that was sent home to them
each month.

I have prepared a handout of the history and benefits to the members and
the country then and continuing today. If you have visited the National
Arboretum when the Azaleas are in bloom you can thank the CCC boys who
made the cuttings at the nursery in Beltsville and the boys from

Beltsville and the DC camps that planted the thousands of bushes in the
woods .

The NACCCA 1is having our 60th Anniversary National Convention/Reunion
from July 16 to 20, 1993 at the University of Maryland in College Park.
I am inviting all of you to come out and meet these men as I am sure
many would like to give their statement to your committee.

Thank you for letting me tell a little of the benefits of this type of
conservation program and I hope to see the day when today’s young men
can learn the same lessons I learned over 50 years ago.
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FEBRUARY 18, 1993
INTRODUCTION

MR. CHATIRMAN, AND OTHER DISTINGUISHED MEMBERS OF THE SUBCOMMITTEE,
I am Destry Jarvis, Executive Vice President, Student Conservation
Association. I am grateful for the opportunity to testify before
you today, on a subject near and dear to the heart of SCA -
national service, particularly as it relates to youth service on
the federal public lands.

President Clinton's call for a major new national service
initiative comes at the time of a uniquely dynamic convergence of
at least two major trends sweeping across America. First,
following a decade of looking elsewhere for personal fulfillment,
the youth of America have returned to the desire (and personal
responsibility) to perform service to the Nation, equal to if not
greater than ever before. Second, there is a recognition among
virtually all segments of our society that neither the government
nor the private sector is in it, or can do it alone, and that
partnerships among government, the for-profit, and the not-for-
profit sector are the best and most cost-effective means of
achieving common goals.

National conservation service, the portion of a larger national
service program on which this hearing is concentrated, provides a
variety of Values, values to the individuals who serve, values to
the public lands on which service is performed, and values to our
society as a whole.

These hearings are warranted, and ensuing legislative action is
necessary because, 1) as never before, the public lands are in need
of conservation service projects which cannot be carried out by
federal employees or contractors for fiscal reasons, 2) because the
youth of America are ready, willing and able to serve by the
thousands, 3) and because neither of the two basic laws which
authorize such service, the Youth Conservation Corps Act of 1972,
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as amended, nor the National and Community Service Act of 1990, are
adequate to the task at hand.

WHO IS SCA AND WHAT DO WE KNOW ABOUT SERVICE

SCA is uniquely prepared to appear before you today, since we have
been a provider of young people for service on the federal public
lands since before enactment of the Youth Conservation Corps
legislation in 1972. In fact, SCA came into existence in the
summer of 1957, the brainchild of a recent college graduate,
Elizabeth Cushman Titus, who had written her college thesis on the
subject of youth service on the public lands. Liz Titus continues
to serve today as SCA's President Emeritus, and her inspiration and
leadership guides the participants, staff and Directors of SCA.

SCA's Mission Statement is that, "The Student Conservation
Association fosters lifelong stewardship of the environment by
offering opportunities for education, leadership, and personal
development while providing the highest quality public service in
natural resource management, environmental protection, and
conservation."

SCA carries out this dual purpose of conservation service and
personal development at several ages and in a variety of programs.
However, no matter what the program, nor with which agency, both of
these goals are essential to the SCA Experience.

Among federal agencies, SCA currently has cooperative agreements
with the National Park Service (35 years), U.S. Forest Service (25
years), U.S. Fish & Wildlife Service (15 years), Bureau of Land
Management (15 years), U.S. Navy Department (3 years). This year
we are establishing new agreements with the National Marine
Fisheries Service, Environmental Protection Agency, Tennessee
Valley Authority, and Army Corps of Engineers.

At the State level, we have agreement with conservation agencies in
California, Utah, Wyoming, Maine, Vermont, New Hampshire, and
others. Among private organizations, we have provided volunteers
to the Nature Conservancy, National Audubon Society, Trout
Unlimited, Appalachian Trail Conference, Society for the Protection
of New Hampshire Forests, and others.

A founding principle of SCA throughout our history is that all
programs have been 50-50% male-female in both the participants and
the leaders. Another is that all SCA programs are cost-shared
between SCA, through private philanthropy, and the host agency
beneficiary.

SCA's largest partnership is the Resource Assistant Program, in
which predominently college undergraduates volunteer in career-
developing internships for 3-4 months at any time of the year.
About 1200 such individuals served this entire array of agencies in
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SUVIMARY OF SURVEY FINDINGS
INTRODUCTION

During the summer and fall of 1992, NASCC undertook a baseline study of the
corps to secure an accurate snapshot of the field prior to the impact of funding
that has become available through the National and Community Service Act.

This report is based on data provided by 58 of the 63 youth service and
conservation corps in existence as of June 30, 1992. (A list of corps that did not
respond to the Survey is provided in Appendix A.) It does not include any corps
programs that have been launched or revived since then with grants awarded by
the Commission on National and Community Service in June, 1992. (A list of
these new corps is provided in Appendix B.) Nor does is include data on such
national programs as the Student Conservation Association, YouthBuild, the Youth
Conservation Corps operated by the U.S. Forest Service, or the Youth Volunteer
Corps of America. (Descriptions of these programs are provided in the section
entitled Other Programs.)

Most state corps reported on fiscal years ending June 30, 1992; most local corps
reported on fiscal years ending December 31, 1991.

FACTS ON THE CORPS
NUMBER OF STATE AND LOCAL YOUTH CORPS PROGRAMS

Reporting All Known

Corps
# of State Year-Round Corps 12 12
# of State Summer Corps _6 _6
TOTAL STATE: 18 18*
# of Local Year-Round Corps 37 41
# of Local Summer Corps =3 _4
TOTAL LOCAL: 40 45
TOTAL CORPS PROGRAMS: 58 63

* NOTE: Two each in the states of Pennsyivania and Washington



GEOGRAPHICAL DISTRIBUTION OF CORPS PROGRAMS

# OF STATES THAT HAVE A STATE CORPS PROGRAM ONLY
(Arizona, lowa, Maine, Minnesota, Montana,
New Harmpshire and Ohio)

# OF STATES THAT HAVE A LOCAL CORPS PROGRAM(S) ONLY
(Colorado, D.C., Georgia, Louisiana, Massachusetts,
Michigan, Mississippi, Missouri, Nevada, New York,

North Carolina and Texas)

# OF STATES THAT HAVE BOTH STATE & LOCAL CORPS PROGRAMS
(California, Florida, Maryland, New Jersey,
Oregon, Pennsylvania, Washington and Wisconsin)

TOTAL # OF STATES WITH A CORPS PROGRAM(S)
(26 States and the District of Columbia)

LEVEL OF FUNDING AND SOURCES OF SUPPORT

STATE LOCAL STATE & LOCAL

12

27

YEAR-ROUND  YEAR-ROUND SUMMER ALL CORPS

TOTAL FUNDING: $ 78,832,754 $45,431,235 $ 7,117,689 $131,441,678

Federal
(JTPA & CDBG) 1.1% 14.4% 67.7%

State
Appropriation
and Contracts 85.7% 17.9% 11.7%

County/City
Appropriation
and Contracts 1.0% 22.2% 2.8%

Private

Foundation,

Corporate &

Individual .3% 21.6% 6.2%
Contributions

Fee-for-Service 11.9% 23.9% 11.6%

100% 100% 100%

9.3%

58.3%

8.4%

8.0%

16.0%

100%
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FACTS ON CORPSMEMBERS

FULL TIME POSITIONS

# of Slots # of Actual Corpsmembers
YEAR-ROUND PROGRAMS
State 5,580 9.585
Local 2,996 3.699
TOTAL YEAR-ROUND FULLTIME: 8.576 13,284
SUMMER PROGRAMS*
State 2,329 2,316
Local 1,622 1.791
TOTAL SUMMER FULLTIME: 3,951 4,107
TOTAL FULLTIME: N2¢527 17.391

*NOTE: Some year-round corps programs (ex., East Bay Canservation Corps and Minnesota Conservation Corps)
operate special summer programs in addition to their year-round programming. The extra summer-only positions
are included in this count.

PART TIME POSITIONS

Four Year-Round Local Corps Programs — City Volunteer Corps, East Bay Conservation
Corps. Los Angeles Conservation Corps and San Francisco Conservation Corps -- operate
part-time after school programs for middle school and junior high school students. These
part-time slots total 508.

AVERAGE LENGTH CF STAY

Twenty-seven of the 49 "year-round” corps responding to the survey actually provide a 12
month program term. The average length of stay in these full-year programs is 7 months.

The other "year-round™ programs offer six-month or nine-month program terms. Several of
the corps operating on six-month cycles allow promising corpsmembers to re-enlist for a
second term.

POST SERVICE BENEFITS

Almost all corps provide job placement services to their corpsmembers. Seventeen of the
58 responding corps also provide some kind of scholarship, tuition voucher and/or cash
benefit upon the successful completion of the program requirements.

These range from as little as $250 up to $5,000.
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CORPSMEMBER DEVMOGRAPHICS

ALL CORPS

African

American Asian
Male 22.1% 1.6%
Female 15.7% 1.0%
TOTAL: 37.8% 2.6%

STATE YEAR-ROUND

African

American Asian
Male 15.2% 1.4%
Female 16.2% 1.0%
TOTAL: 31.4% 2.4%
LOCAL YEAR-ROUND

African

American Asian
Male 36.1% 2.5%
Female 16.5% 1.5%
TOTAL: 52.6% 4.0%

STATE & LOCAL SUMMER

African

American Asian
Male 25.3% .8%
Female 11.8% 4%
TOTAL: 37.1% 1.2%

Caucasian

24.1%
12.4%

36.5%

Caucasian

28.3%
14.5%

42.8%

Caucasian

12.9%
7.8%

20.7%

Caucasian

26.6%
12.1%

38.7%

Hispanic

12.0%
8.1%

20.1%

Hispanic

10.8%
8.3%

19.1%

Hispanic

15.3%
5.9%

21.2%

Hispanic

11.1%
11.1%

22.2%

Native
American

1.4%
.9%

2.3%

Native
American

2.0%
1.3%

3.3%

Native
American

.8%
2%

1.0%

Native
American

5%
3%

.8%

Other

3%
4%

7%

Other

4%
.6%

1.0%

Other

3%
2%

.5%

Other

Total

610596
38.5%

100%

Total

58.1%
41.9%

100.%

Total

67.9%
32.1%

100%

Total

64.3%
254290

100.%









Programs like the Minnesota Conservation Corps, the Pennsylvania
Conservation Corps, and the California Conservation Corps and other
state and local conservation corps with a presence in the districts
of many of this subcommittee's members represent significant
segments of the full time youth service field. Young people of very
different backgrounds have responded to similar challenges.
Whether its the "Serve, Earn and Learn" motto of the Pennsylvania
Conservation Corps or the "Hard Work, Low Pay, Miserable
Conditions" slogan of the California Conservation Corps, program
participants share the sense of empowerment and accomplishment in
tackling difficult tasks. They truly understand what full time youth
service is about.

Participation in a year round or summer youth corps can be a
transforming experience. There are philosophical and programmatic
differences between effective youth corps and other traditional
work experience programs. The former see young people as critical
resources in a human resource and community development effort
rather than at risk kids with multiple problems needing remediation.
One focuses on strengths, while the other more often than not
focuses on weaknesses. A young person who is fortunate enough to
participate in a summer corps quickly realizes, "Il am somebody. |
can do something. People value the contribution | can make." Their
own self-perception is transformed. There are no losers. They are
all winners. The solidarity and 'esprit de corps' of the group bolster
and support those experiencing some difficulty. The net impact can
be dramatically different from most traditional individual
placements. | am not prepared to provide sophisticated chi-square,
regression analysis, or control group impact data, but | can speak
convincingly as an informed youth service professional who has had
a programmatic ear to the ground for the past twenty-five years. |
can also speak passionately as the father of five children who have
all been very involved in service programs.



My three older sons --twenty, nineteen, and seventeen, have all
participated in full-time youth corps. My oldest son, now a
sophomore at Boston College, spent a year after high school in City
Year in Boston. Most City Year participants are from the Boston area
but about fifteen percent are from elsewhere. It is a program which
unlike many others puts a premium on diversity. The basic challenge
is a straightforward one. Okay, you have completed your junior or
senior year, or even your dropout year, now what are you going to do
for your "city year." Young people are challenged to dedicate a year
of their life in giving back to the city. It is an urban Peace Corps
appealing to a broad mix of young people of all racial, ethnic, and
socioeconomic backgrounds to come together for the common good.
For my oldest Justin, it was the most challenging, demanding,
testing, rewarding year of his life. The post service scholarship
made it possible to go on to Boston College.

His younger nineteen year old brother followed him to Boston two
years later and is currently more than half way through his City Year
experience. The two traveled very different paths. Unlike his older
brother who endured six rigorous years of junior and senior high
school at a small academically demanding independent school, the
nineteen year old is a learning disabled dropout who has not yet
completed high school. For him, City Year was a chance to escape
the lure of the streets of D.C. and make a fresh start. It has been a
real challenge. Without the support and encouragement of his team
he might have dropped out. He has grown enormously in the past six
months. He hopes to complete his GED before the end of the year.
There is a magical quality about the program that makes retention
unusually high compared to other youth corps. Program dropouts are
few and far between. | look forward to Joshua's City Year graduation
in June.

The third source of insight to the youth corps experience is my
seventeen year old high school senior, Zachary. He was one of the
pioneer corpsmembers of the D.C. Service Corps pilot program the
summer before last. D.C. Service Corps is now a year around program



that like City Year follows an academic calendar. They no longer
have a summer component--a real limitation from my perspective.
So this past summer, Zachary spent two and a half months with the
Los Angeles Conservation Corps in an expanded summer program
funded in part by the supplemental urban aid package. They were
mostly all South Central black and brown young people. My son was
the only white Anglo corpsmember. For many of the black and brown
participants it was the first sustained contact they had ever had
with a young white. It was an educational and rewarding summer.

Youth Service America is committed to expanding the opportunities
available to young people to participate in service. In supporting
President Clinton's stirring call for a rededication to citizenship
through service, our board of directors along with the boards of nine
other national and local youth organizations with former Governor
Richard Celeste of Ohio acting as spokesperson conveyed a
statement focusing on the following points to the new
administration:

» Enthusiastic support for the significant expansion
of the youth service field through the National
Service Trust, with the caution that any expansion
build upon the broad range of high quality programs
that exist today. Large influx of federal monies
should not have the unintended effect of weakening
national and local organizations that currently
stand at the heart of the youth service movement.

 Any new plan should include support for building
the infrastructure of national and community-
based agencies so they may accommodate the
massive influx of volunteers any expanded national
service initiative would require.



Any expanded national service plan must be
developed, implemented and run with significant
and ongoing input from young people themselves.
Young people should not only be doing direct
service; they should be involved in decision-making
and challenged to be the leaders not tomorrow, but
today. Young leaders who represent youth service
organizations, more than anyone, understand the
critical issues facing youth today. They should be
centrally involved in the discussion.

While the emphasis on national service for high
school graduates, college students and out-of-
school youth is important, the Clinton initiative
must also include support for the efforts of
schools and community-based organizations
reaching students in elementary and secondary
schools to make service an integral part of growing

up.

Youth service has enormous potential for dispelling
prejudice and building bridges of understanding.
Any expanded national service program should
provide a common and meaningful experience for
young people of all different races, cultures, and
socioeconomic backgrounds. Youth service is an
experience that encourages an ongoing respect for
diversity and offers the promise of a more tolerant
nation.

A shared belief that service connects all
Americans to something greater, that a
commitment to helping others can heal our spirits,
strengthen our communities, and transform our
nation.



These are all points that this subcommittee should reflect on
seriously as it contemplates its role in advancing the broader
agenda of national service.

How can this subcommittee make it possible for more young
people to be involved in high quality, well run youth corps?
Let me suggest a few things you might consider.

First, take a fresh look at the Youth Conservation Corps
legislation, particularly once the legislative framework of the
Clinton National Service Initiative becomes clear, to see what
changes might be in order to provide a more compelling
rationale for an appropriation. The three principles embodied
in the attached set of recommendations to the Clinton
administration would be a good place to start, namely that

programs should be goal driven. build on the existing
decentralized network, and be bold and entrepreneurial.

Second, in a time of declining resources look for ways to
redirect existing funds to support the creation or expansion of
programs. For example, in Pennsylvania over the last four
years a network of summer youth corps has been created by
dedicating an annually increasing amount of Job Training
Partnership Act dollars. There are no doubt numerous
authorized and funded programs under your jurisdiction that
would lend themselves to similar approaches. You may, in
fact, want to explore specific set asides in programs that
could be used to contract with state or local youth corps to
carry out required work. You have a precedent in the
reauthorization of the Higher Education bill last session.
Changes were made in the use of college work study funds that
go into effect in school year 93/94. which mandate that at
least 5% of all college work study funds have to be used for
community service placements.



Third, the Secretaries of Interior and Agriculture are ex-
officio members of the Board of the Commission on National
and Community Service. In the past administration that meant
very little in tangible terms. Why not communicate to
Secretary Babbitt and Secretary Espy expressing your keen
interest in exploring how departmental resources could be
used to support youth corps and urging them to take an active
and direct role in the work of the Commission.

Finally, the National and Community Service Act is up for
reauthorization. Interest and involvement in its passage in
19390 on the House side was modest at best. Work with us to
develop an informed and supportive list of co-sponsors for the
reauthorization or for whatever more comprehensive, all
encompassing legislative initiative comes forth from the
administration. Get out and visit programs in your district. If
you don't know about them, we can get you the information.
Challenge the young people. Support them. Share your vision
with them of a country renewed and listen to their dreams.

We are prepared to work closely with your staff over the next
several months on the suggestions we have made. Thank you
for the opportunity to appear before you today.















WORKING GROUP ON YOUTH SERVICE POLICY

American Jewish Committee

American Youth Policy Forum

B'nai B'rith Youth Organization

Campus Compact

Campus Outreach Opportunity League

Child Welfare League of America

Children's Defense Fund

City Volunteer Corps

City Year

Close Up Foundation

Community Service Network of New Hampshire
Constitutional Rights Foundation

Council of Chief Seate School Officers

Council of Great City Schools

DC Service Corps

East Bay Conservation Corps

Generations United

Georgetown University Volunteer and Public Service Center
Girl Scouts of the USA

Magic Me

Maryland Student Service Alliance
Massachusetts Youth Service Alliance

National Association for Public Interest Law
National Association of Secondary School Principals
National Association of Service and Conservation Corps
National Center for Service Learning in Early Adolescence
National Collaboration for Youth

National Crime Prevention Council

National Governors' Association

National Service Secretariat

National Society for Experiential Education
National Women's Law Center

National Youth Leadership Council

PennServe

Pennsylvania Conservation Corps

People For the American Way

Public Allies

Public/Private Ventures

Thomas Jefferson Forum

United States Student Association

United Way of America - Young America Cares!
U.S. Department of Agriculture Extension 4-H
YES! Youth Engaged in Service

YMCA of the USA

Youth Action

Youth Service America

Youth Service America's Youth Action Council
Youth Volunteer Corps of America

YouthBuild U.S.A





