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â OSdRES FILED OVERSIZF ATTACHMENTS. 



Clinton Presidential Records 
Digital Records Marker 

This is not a presidential record. This is used as an administrative 
marker by the William J. Clinton Presidential Library Staff. 

This marker identifies the place of a publication. 

Publications have not been scanned in their entirety for the purpose 
of digitization. To see the full publication please search online or 

visit the Clinton Presidential Library's Research Room. 



BARGAINING FOR CHILD CARE 

Fact Sheet 

Why Is Child Care Important? 

Child care often is thought of as full-time day care provided for preschool chil­
dren, but working parents also need care for school-age children before and after 
school, backup care for sick children or in emergency situations, and care for 
children during evenings, weekends, holidays, summer vacations and when the 
parents are working non-standard hours. Changes in the workforce in the last 
30 years have made the need for child care critical: 

• Child care is a necessity for working parents: 42 percent of workers have 
responsibility for children younger than 18. 

• More women are working outside the home: In 1991, 60 percent of women 
with children younger than six and more than three-fourths of women with 
school-age kids were working outside the home. In 1992,54 percent of women 
with children younger than one were in the workforce. 

• Reliable, affordable, high-quality child care is hard to find: 62 percent of working 
parents say that their main problem with child care is finding high-quality care. 

• More than 14 million people who work hours other than 9 to 5 have particular 
difficulty finding child care. For example, in California, only 2 percent of child 
care centers and less than a third of licensed family child care homes provide 
care during evenings, weekends and overnight. 

Unions are finding innovative solutions to provide child care for their members 
through bargaining. Unions also are pushing the federal government to provide 
funding and identify standards for child care at the national level. 

Child Care Bargaining Strategies 

Strategy 1: Resource and referral . Finding high-quality, reliable, affordable 
care can be very difficult for working parents. Resource and referral services can 
help match employees with appropriate and available child care providers, taking 
into consideration the special needs of each family. An employer may contract with 
an outside agency or handle referrals in-house. Resource and referral services also 
can help develop child care resources in an area i f no appropriate child care exists. 

Resource and Referral Contract Example 

IBEW Local 1245 bargained with PG&E to establish a Child Care Resource and Referral 
Program, available to all employees. The program helps parents find the right solution for their 
specific needs: a child care center in their community, an in-house caregiver or a child care 
provider for sick children. The program provides a child care referral hot-line and information 
to help employees evaluate caregivers. (International Brotherhood of Electrical Workers 
Local 1245 and Pacific Gas & Electric) 
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BARGAINING TO EXPAND THE 
FAMILY AND MEDICAL LEAVE ACT 
(FMLA) 

Fact Sheet 
HKNG 
loill Illll! 

Why Is It Important to Expand the FMLA Through Bargain ing? 

The Family and Medical Leave Act is a federal law, passed in 1993, that provides 
unpaid leave for eligible workers whose personal medical or family situation 
requires them to take some time away from work. While the FMLA is a step in 
the right direction, many workers still have no protection under the Act and 
many cannot afford to take advantage of unpaid leave. 

• Almost 41 million Americans across the country are not covered by the FMLA 
because they work for private employers not covered under the law. This 
amounts to more than 40 percent of the private-sector workforce. 

• People with lower earnings are less likely to receive paid family leave than 
people with higher earnings: 49 percent of workers with family incomes of less 
than $20,000 a year get no pay at all during leave; only 21 percent of workers 
with family incomes of more than $75,000 receive no pay during leave. 

• When low-income workers take needed leave, they often suffer economically. 
Of workers with annual family incomes of less than $20,000 who take leave, 
27 percent must borrow money to survive, 38 percent delay paying bills, 32 
percent cut their leave short and 15 percent resort to welfare. (Many of them 
resort to more than one of these desperate measures.) 

What Are Your Options for Expanding the FMLA? 

Through contract language, many unions have expanded the availability and 
the protections of the FMLA. Here are some examples of bargaining to improve 
the usefulness of the FMLA for your members: 

Strategy 1: Make F M L A leave paid. Many working families cannot afford to 
take needed time off without being paid. Receiving pay while on FMLA leave 
can make i t possible to take advantage of the law. 

Paid Leave Contract Example 

AFSCME Local 11 won four weeks of paid leave at 70 percent wage replacement for eligible 
employees after the birth or adoption of a child. Employees may use other forms of paid leave 
to supplement the wage replacement, and may also take up to six months of unpaid leave 
after the four paid weeks. (American Federation of State, County and Municipal Employees 
Local 11 and the State of Ohio) 

Strategy 2: B u i l d FMLA language into your contract so that violations 
of F M L A can be settled th rough the grievance procedure instead of i n 
court . I f an employer refuses to grant FMLA leave or violates the law in some 
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BARGAINING FOR FAMILY LEAVE 

Fact Sheet 

Why Is Family Leave Important? 

Family leave allows employees to take time off from work to care for their fami­
lies or recuperate from serious illnesses with a guaranteed job when they return. 
The Family and Medical Leave Act of 1993 (FMLA) now gives eligible working 
people some rights to unpaid leave. However, unions continue to bargain for 
family and medical leave, recognizing that the FMLA is still not enough for most 
working families. 

• Almost 41 million Americans are not covered by the FMLA because they work 
for private employers not covered under the law. This amounts to more than 
40 percent of the private-sector workforce nationwide. 

• Every industrialized country in the world except the United States has some 
form of paid parental leave with a guaranteed job on return to work. 

• Among employees who need but do not take FMLA leave, 63.9 percent say 
they cannot afford the wage loss. Union membership is one of the best predic­
tors for being able to afford to take FMLA leave without such hardship. 

While the nation is moving slowly toward providing better universal leave poli­
cies for all workers, unions continue to be at the forefront in negotiating leave 
language in contracts to help men^bers balance their work and family needs. 

Family Leave Bargaining Strategies 

Strategy 1: Family leave. Family leave gives an employee the right to take 
time off from work to care for a newborn or newly adopted child, to care for a 
family member who is seriously i l l or sometimes for other personal reasons. 

Family Leave Contract Example 

USWA Local 12075 negotiated an agreement with the Dow Chemical Company allowing for 
up to 24 weeks of unpaid family leave for full-time employees who had worked at least 1,000 
hours during the previous year. This leave may be taken by parents of newborn or newly 
adopted children or by employees who need to take care of seriously ill family members 
including natural, adopted or stepchildren, spouses or an employee's or spouse's parents. 
(United Steelworkers of America Local 12075 and Dow Chemical) 

Strategy 2: Parental leave (paid and unpaid). Parental leave is taken by 
mothers and fathers to care for newborn, newly adopted or foster care children. 
I t is very effective in reducing turnover, training costs and absenteeism. Five 
states provide temporary disability leave for women for pregnancy or child­
birth. Some contracts also contain provisions offering this benefit. Temporary 



the disaster, it struck a 
chord with the American 
psyche. 

When fire destroyed 
the mill in December 
1995, Mr. Feuerstein had 
several attractive 
choices. He could have 
used the insurance 
money to rebuild in a 
state, or country, with 
lower wages. Or he could 
have retired. 

UP FROM ASHES: Publicity about the textile mill's 
rebuilding has boosted demand for its Polartec fleece. 

about their commitment 
to the mill. 

"Most people would 
get up and leave and 
move out of the US," 
says Steven McLaugMin, 
touring the facility with 
his family. He's been a 
materials handler at 
Maiden Mills for three 
years, and his mother 
has worked there for 23 

stein says, was the 18-month set­
tlement negotiation with the in­
surance company. 

He credits a dedicated group 
of bankers for backing his efforts 
to rebuild. 

"Their loyalty and their identi­
fication with us really was what 
permitted me to survive finan­
cially during the slow settlement 
process," he says. 

Still, what troubled many here 

"Loyalty is a very rare com­
modity in the American economy 
right now," says former US Labor 
Secretary Robert Reich. "Yet here 
is a nuuor employer who decided 
to forgo the fast buck and rebuild. 
And the community, and the em­
ployees, and a major bank 
helped." 

"The only sadness," he told the 
crowd, "is that the deeds of this 
man are so newsworthy." 

Family-Friendly Polides Go Mainstream 

F 
NEW YORK 

^OR the first time, a major Holly­
wood studio - Universal Studios -
has made Working Mother's presti­

gious list of the best 100 companies to 
work for. 

The magazine's list also saw the num­
ber of Wall Street firms double to four -
a sign of the growing influence of work-
family concerns even on industries once 
overwhelmingly dominated by men. 

"Even these male bastions are chang­
ing and opening to work-family," says Jud-
sen Culbreth, Working Mother's editor-in-
chief. "It's becoming more mainstream." 

The winners were lauded last night at 
a New York dinner where US Labor Sec­
retary Alexis Herman was scheduled to 
give the keynote speech. 

The survey, now in its 12th year, rates 
companies on pay, advancement opportu­
nities for women, child care, flexible 

hours, and family-friendly benefits 
such as adoption aid and elder-care re­
sources. 

This year, the survey shows an in­
crease in the utilization of these benefits, 
which may signal that workers feel more 
comfortable taking advantage of these 
programs and that in the face of record 
employment, companies are doing more 
to attract and retain workers. 

Taking advantage of family-friendly 
perks was most evident in alternative 
work arrangements. For example, 25,000 
IBM employees and 16,000 AT&T em­
ployees work from home. Also, 79 of the 
Working Mother 100 support on- or near-
site child care centers, and four subsidize 
on-site public schools: 

Although only one major Hollywood 
studio is headed by a woman - Paramount 
Motion Pictures, led by Sherry Lansing -
Universal Studios nevertheless drew top 

marks for promoting women. 
Nearly 20 percent of Universal's senior 

and executive vice presidents are female, 
and 42 percent of employees are women. 

The Wall Street firms that made the list 
for the first time were J.R Morgan and Sa­
lomon Brothers. Merrill Lynch and 
Bankers Trust made the list for a second 
consecutive year. Other new firms are the 
Beryamin Group, BP Exploration, 
Chrysler, Cinergy, Computer Associates, 
Owens Coming, Rex Healthcare, Rock­
well International, and the University of 
Pittsburgh Medical Center. 

Some companies report a clear link of 
family-friendly programs to corporate re­
cruitment, retention, and productivity. 
MBNA America Bank, for example, re­
ceived 73,000 job applications last year 
alone. Patagonia estimates that retaining 
a worker avoids a $50,000 turnover cost. 

- Associated Press 

BEST COMPANIES 
TO WORK FOR 

• Working Mother magazine doesn't 
rank the companies in its top-100 list, 
but does name 10 it says have the best 
pay and family-friendly polides. 

1. Allstate Insurance, Northbrook, IIL 

2. Bamett Banks, Jacksonville, Fla. 

3. NationsBank, Charlotte, N.C. 

4 . Fel-Pro, Skokie, III. 

5. Glaxo Wellcome, Research 
Triangle Park, N.C; 

6. Merck & Co., 
Whitehouse Station, N.J. 

7. Johnson & Johnson, 
New Brunswick, N.J. 

8. SAS Institute, Gary, N.C. 

9. IBM, Armonk, N.Y. 

10. Xerox, Stamford, Conn. 
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*** FULL REPORT -- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

MEASURE: HR13 73 

SPONSOR: 

BRIEF TITLE: 

OFFICIAL TITLE 

INTRODUCED: 

COSPONSORS: 

COMMITTEES: 

DeLauro (D-CT) 

Early Learning and Opportunity Act of 1997. 

A b i l l t o e s t a b l i s h a grant program t o improve the 
q u a l i t y and expand the a v a i l a b i l i t y of c h i l d care 
services, and of f a m i l y support services, f o r 
f a m i l i e s w i t h c h i l d r e n less than three years of age; t o 
amend the I n t e r n a l Revenue Code of 1986 t o modify the 
t a x a t i o n of income of c o n t r o l l e d f o r e i g n corporations 
a t t r i b u t a b l e t o imported property; t o amend the Family 
and Medical Leave Act of 1993 t o cover employers t h a t 
have more than 2 0 employees; t o amend the Head S t a r t Act 
t o authorize appropriations f o r f i s c a l years 1999 
through 2 002 and t o increase the funds reserved f o r 
services f o r f a m i l i e s w i t h c h i l d r e n less than 3 years 
of age; and f o r other purposes. 

04/17/97 

36 (Dems: 36 Reps: 0 Ind: 0) 

House Ways and Means 
House Education and the Workforce 

SHORT TITLE AS INTRODUCED: 
Early Learning and Opportunity Act of 1997 

CRS DIGEST: 

TABLE OF CONTENTS: 

T i t l e I : E a r l y Learning and Opportunity Grants 

T i t l e I I : Amendment t o I n t e r n a l Revenue Code of 1986 

T i t l e I I I : Amendment t o Family and Medical Leave Act of 1993 

T i t l e IV: Amendments t o the Head S t a r t Act 

Early Learning and Opportunity Act of 1997 
* T i t l e I : Early Learning and Opportunity Grants - Authorizes the 

Secretary of Health and Human Services t o make grants t o e l i g i b l e 
States t o improve the q u a l i t y and increase the a v a i l a b i l i t y of c h i l d 
care services, and of fa m i l y support services, f o r f a m i l i e s w i t h 
c h i l d r e n less than three years of age. 

(Sec. 103) D i r e c t s the Secretary t o : (1) develop a v o l u n t a r y model 



t r a i n i n g program f o r employees of c h i l d care p r o v i d e r s ; (2) make 
a v a i l a b l e t o Head S t a r t agencies and c h i l d care providers the code 
developed f o r such model t r a i n i n g program; and (3) provide t e c h n i c a l 
assistance t o such agencies and providers t o implement i t . 

(Sec. 105) Authorizes a p p r o p r i a t i o n s . 

• T i t l e I I : Amendment t o I n t e r n a l Revenue Code of 1986 - Amends the 
I n t e r n a l Revenue Code t o include imported property income (except f o r 
f o r e i g n o i l and gas r e l a t e d income, or property subsequently exported) 
as f o r e i g n base company income i n the gross income of a U.S. 
shareholder of a c o n t r o l l e d f o r e i g n c o r p o r a t i o n . 

• T i t l e I I I : Amendment t o Family and Medical Leave Act of 1993 -
Amends the Family and Medical Leave Act of 1993 t o extend i t s covera 
ge 
t o employers w i t h more than 20 employees (current law applies only t o 
employers w i t h more than 50 employees). 

• T i t l e IV: Amendment t o the Head S t a r t Act - Amends the Head S t a r t 
Act t o extend the a u t h o r i z a t i o n of a p p r o p r i a t i o n s . 

(Sec. 402) Revises a formula f o r allotment of c e r t a i n t r a i n i n g and 
t e c h n i c a l assistance funds under such Act. Increases the amount of 
funds reserved f o r services t o f a m i l i e s w i t h c h i l d r e n less than three 
years of age (programs f o r f a m i l i e s w i t h i n f a n t s and t o d d l e r s ) . 

CRS SUBJECT INDEX TERMS: 
Children 
Authorization--Department of Health and Human Services 
Budgets 
Business 
Business income tax 
Caregivers 
C h i l d care block grants 
Day care--Standards 
Education 
Education of disadvantaged c h i l d r e n 
Elementary and secondary education 
Employee t r a i n i n g 
Executive departments 
Families 
Family leave 
Federal a i d t o c h i l d welfare 
Federal a i d t o day care centers 
Federal a i d t o education 
Foreign corporations 
Foreign tax c r e d i t 
Imports 
Income tax 
I n f a n t s 
I n t e r n a t i o n a l finance 
Job t r a i n i n g 
Labor 



Licenses 
Parent and c h i l d 
Poor c h i l d r e n 
Preschool education 
Salaries 
Sick leave 
Small business 
State and l o c a l government 
Taxation 
Taxation of f o r e i g n income 
Trade 
Transportation 
Welfare 

LEGISLATIVE ACTION: 

04/17/97 Referred t o Committee on Education and the Workforce, 
Committee on Ways and Means ( f o r a p e r i o d t o be 
subsequently determined by the Speaker, i n each case f o r 
con s i d e r a t i o n of such p r o v i s i o n s as f a l l w i t h i n the 
j u r i s d i c t i o n of the committee concerned) (CR p. H1704) 

04/17/97 O r i g i n a l Cosponsor(s): 2 
Hoyer (D-MD) McGovern (D-MA) 

04/23/97 Cosponsor(s) added: 1 
Gephardt (D-MO) 

04/24/97 MCGOVERN, D-Mass., House speech: Urges colleagues t o 
support the Early Learning and Opportunity Act. (CR p. 
H1850) 

04/30/97 PALLONE, D-N.J., House speech: On the Democratic 
education agenda, i n c l u d i n g the Early Learning and 
Opportunity Act of 1997. (Colloquy w i t h several 
representatives) (CR p. H2060-H2067) 

06/04/97 Cosponsor(s: 
Clayton, E. (D-NC) 
Dellums (D-CA) 
F i l n e r (D-CA) 
Ford (D-TN) 

added: 11 
Frost (D-TX) 
Gejdenson (D-CT) 
Lofgren (D-CA) 
Pelosi (D-CA) 

Slaughter (D-NY) 
Tierney (D-MA) 
Weygand (D-RI) 

06/05/97 Cosponsor(s) added: 1 
Moakley (D-MA) 

06/10/97 Cosponsor(s) 
Davis, D. (D-IL) 

06/19/97 Cosponsor(s) 
A l l e n (D-ME) 
Brown, G. (D-CA) 

added: 2 
Lewis, John (D-GA) 

added: 5 
Evans (D-IL) 
Faleomavaega 

Stark (D-CA) 
(D-AS) 



06/25/97 Cosponsor(s) added: 2 
DeGette (D-CO) Jeffe r s o n (D-LA) 

07/08/97 Cosponsor(s) added: 2 
Brown, S. (D-OH) Thompson, B. (D-MS) 

07/11/97 Cosponsor(s) added: 1 
Gutierrez (D-IL) 

07/31/97 Cosponsor(s) added: 2 
Christian-Green, (D-VI) Kucinich (D-OH) 

09/04/97 Cosponsor(s) added: 7 
Abercrombie (D-HI) Payne, D. (D-NJ) Underwood (D-GU) 
Johnson, E.B. (D-TX) Rush (D-IL) 
Mink (D-HI) Towns (D-NY) 
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*** FULL REPORT -- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

MEASURE: 

SPONSOR: 

OFFICIAL TITLE: 

HR1113 

Norton (D-DC) 

A b i l l t o provide t h a t i f an employer provides a d d i t i o n a l 

leave t o a parent f o r the b i r t h of a c h i l d , such 
employer s h a l l provide the same leave t o a parent f o r 
an adopted c h i l d or a f o s t e r c h i l d . 

QUICK REFERENCE: Mandate paid leave f o r f o s t e r or adoptive parents equa 
1 

t o t h a t of b i r t h parents 

INTRODUCED: 

COSPONSORS: 

COMMITTEES: 

03/18/97 

0 (Dems: 0 Reps: 0 Ind: 0) 

House Government Reform and Oversight 
House Oversight 
House Education and the Workforce 

RELATED BILLS: See S183, HR109, HR191, HR234 

CQ BILLWATCH BRIEF: 
HR1113 would mandate t h a t employees who become f o s t e r or adoptive 
parents be af f o r d e d the same leave p o l i c y -- i n c l u d i n g paid leave --
as 

t h e i r coworkers who are b i r t h parents. The b i l l would not r e q u i r e t h a t 
employers provide leave b e n e f i t s t h a t are beyond those e x i s t i n g i n law. 
But r a t h e r , i f the employer chooses t o provide such b e n e f i t s , they must 
do so f o r a l l parents e q u i t a b l y . 

The Family and Medical Leave Act of 1993 (FMLA) mandates t h a t 
employers must grant up t o 12 weeks of unpaid, j o b - p r o t e c t e d leave f o r 
adoptive, b i r t h or f o s t e r parents t o care f o r a new c h i l d . Some 
employers exceed FMLA and o f f e r such b e n e f i t s as paid leave or pai d s i c k 
leave t o be used by employees w i t h a new c h i l d , but o f t e n only extend 
such b e n e f i t s t o b i r t h parents. HR1113 would mandate t h a t an employer 
must provide the same leave and compensation t o a l l parents - b i r t h , 
f o s t e r or adoptive. 

CQ BILLWATCH INSIGHT: 
No a c t i o n has been scheduled on HR1113, which was r e f e r r e d t o House 
Government Reform and Oversight, House Oversight and House Education and 
the Workforce committees. 

Four r e l a t e d b i l l s also have been introduced i n the 105th Congress 
(S183, HR109, HR191, HR234). 

CRS DIGEST: 
Requires an employer t o provide an employee who i s a parent of an 



adopted c h i l d or a f o s t e r c h i l d w i t h the same leave the employer 
provides ( i n a d d i t i o n t o leave required by the Family and Medical 
Leave 
Act of 1993) an employee who i s on pare n t a l leave f o r the b i r t h of a 
c h i l d . 

CRS SUBJECT INDEX TERMS: 
Labor 
Adopted c h i l d r e n 
Adoption 
Adoptive parents 
Children 
Families 
Family leave 
Foster home care 
Foster parents 

LEGISLATIVE ACTION: 

01/07/97 *** Related measure (HR234) introduced i n House. *** 

01/07/97 *** Related measure (HR191) introduced i n House. *** 

01/07/97 *** Related measure (HR109) introduced i n House. *** 

01/22/97 *** Related measure (S183) introduced i n Senate. *** 

03/18/97 Referred t o Committee on Education and the Workforce, 
Committee on Government Reform and Oversight, Committee 
on House Oversight ( f o r a pe r i o d t o be subsequently 
determined by the Speaker, i n each case f o r c o n s i d e r a t i o n 
of such p r o v i s i o n s as f a l l w i t h i n the j u r i s d i c t i o n of the 
committee concerned) (CR p. H l l l l ) 

03/18/97 NORTON, D-D.C, House speech: Introduces the Parental 
Leave Equity Act of 1997. (CR p. E500-E501) 
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*** FULL REPORT -- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

MEASURE: HR1573 

SPONSOR: Oberstar (D-MN) 

OFFICIAL TITLE: A b i l l t o provide equal leave b e n e f i t s f o r parents who 

adopt a c h i l d or provide f o s t e r care f o r a c h i l d . 

INTRODUCED: 05/08/97 

COSPONSORS: 5 0 (Dems: 44 Reps: 5 Ind: 1) 

COMMITTEES: House Education and the Workforce 

SHORT TITLE AS INTRODUCED: 
Leave Equity f o r Adoptive Families Act of 1997 

CRS DIGEST: 
Leave Equity f o r Adoptive Families Act of 1997 - E n t i t l e s any 

employee who needs i t , because of placement of a c h i l d w i t h the 
employee f o r adoption or f o s t e r care, t o any leave b e n e f i t provided by 
the employer f o r care of an employee's newborn b i o l o g i c a l c h i l d or f o r 
recovery from the employee's own i l l n e s s , i n j u r y , or d i s a b i l i t y . 
Requires t h a t such leave commence no l a t e r than 12 months a f t e r such 
placement. 

Authorizes c i v i l a ctions t o enforce t h i s Act. 

CRS SUBJECT INDEX TERMS: 
Labor 
Actions and defenses 
Adoption 
Adoptive parents 
Children 
C i v i l r i g h t s 
Damages 
D i s c r i m i n a t i o n i n employment 
Employee r i g h t s 
Families 
Family leave 
Finance 
Foster home care 
I n j u n c t i o n s 
I n t e r e s t 
Law 
Legal fees 
Sick leave 



LEGISLATIVE ACTION: 

05/08/97 R e f e r r e d t o Committee on E d u c a t i o n and t h e Workforce (CR 
p. H2445) 

05/08/97 O r i g i n a l C osponsor(s): 19 
Ackerman (D-NY) Gejdenson (D-CT) 
Bu r t o n , D. (R-IN) G u t i e r r e z (D-IL) 
Clement (D-TN) Hyde (R-IL) 
Conyers (D-MI) Klug (R-WI) 
Dellums (D-CA) L o f g r e n (D-CA) 
Frank, Barney (D-MA) Maloney, C. (D-NY) 
F r o s t (D-TX) McDermott (D-WA) 

Nor t o n (D-DC) 
Peterson, C. (D-MN) 
R a h a l l (D-WV) 
Sanders (I-VT) 
Stabenow (D-MI) 

05/16/97 Cosponsor(s) added: 6 
Evans (D-IL) 
LaFalce (D-NY) 

Lewis, John (D-GA) 
Meek (D-FL) 

05/22/97 Cosponsor(s) added: 2 
R i v e r s (D-MI) Smith, C. (R-NJ) 

Sabo (D-MN) 
S l a u g h t e r (D-NY) 

06/04/97 Cosponsor(s) added: 8 
Cl y b u r n (D-SC) 
Delahunt (D-MA) 
Gordon, B. (D-TN) 

H i l l i a r d , E. (D-AL) 
Johnson, E.B. (D-TX) 
Rush (D-IL) 

Shays (R-CT) 
Towns (D-NY) 

06/05/97 Cosponsor(s) added: 4 
B a r r e t t , T. (D-WI) 
B o n i o r (D-MI) 

Poshard (D-IL) 
Smith, Adam (D-WA) 

06/17/97 Cosponsor (s) added: 5 
Carson (D-IN) 
Davis, D. (D-IL) 

Kleczka (D-WI) 
M i l l e r , G. (D-CA) 

07/10/97 Cosponsor(s) added: 2 
Snyder (D-AR) Vento (D-MN) 

07/31/97 Cosponsor(s) added: 3 
Engel (D-NY) Faleomavaega (D-AS) 

09/11/97 Cosponsor(s) added: 1 
Brown, G. (D-CA) 

Payne, D. (D-NJ) 

S t r i c k l a n d (D-OH) 
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*** FULL REPORT 

MEASURE: 

SPONSOR: 

BRIEF TITLE: 

OFFICIAL TITLE: 
of 

QUICK REFERENCE: 

INTRODUCED: 

COSPONSORS: 

COMMITTEES: 

RELATED BILLS: 

CQ'S WASHINGTON ALERT 09/24/97 

-- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

HR234 

Maloney (D-NY) 

Family and Medical Leave Enhancement Act. 

A b i l l t o amend the Family and Medical Leave Act 

1993 t o allow employees t o take, as a d d i t i o n a l leave, 
p a r e n t a l involvement leave t o p a r t i c i p a t e i n or att e n d 
t h e i r c h i l d r e n ' s educational and e x t r a c u r r i c u l a r 
a c t i v i t i e s and t o c l a r i f y t h a t leave may be taken f o r 
r o u t i n e medical needs and t o a s s i s t e l d e r l y r e l a t i v e s , 
and f o r other purposes. 

Expand Family and Medical Leave Act 

01/07/97 

44 (Dems: 43 Reps: 1 Ind: 0) 

House Government Reform and Oversight 
House Oversight 

House Education and the Workforce 

See S183, S280, HR1113 
CQ BILLWATCH BRIEF: 

By Marc B i r t e l , CQ S t a f f W r i t e r 

HR234 would expand the Family and Medical Leave Act t o cover more 

p r i v a t e - s e c t o r employees, allow leave f o r r o u t i n e medical needs, and 
grant an a d d i t i o n a l 24 hours of annual leave f o r p a r e n t a l p a r t i c i p a t i o n 
i n school a c t i v i t i e s . 

Current law guarantees employees 12 weeks of unpaid leave annually 
f o r f a m i l y reasons, i n c l u d i n g the b i r t h or adoption of a c h i l d or the 
placement of a f o s t e r c h i l d , or i n times of serious medical emergency 
f o r a c h i l d , spouse or parent. HR234 would expand coverage of the law t o 
include r o u t i n e f a m i l y medical needs, i n c l u d i n g the t r a n s p o r t a t i o n of 
ch i l d r e n t o medical or dental appointments and the p r o f e s s i o n a l care of 
e l d e r l y r e l a t i v e s . 

The s t a t u t e c u r r e n t l y applies t o p r i v a t e - s e c t o r companies of 50 or 
more employees. HR234 would lower the threshold t o 25 employees. 

The b i l l also would allow workers, i n c l u d i n g f e d e r a l employees, t o 
take up t o an a d d i t i o n a l 24 hours (four hours per month) of unpaid 
"parental involvement leave" t o p a r t i c i p a t e i n t h e i r c h i l d r e n ' s 
educational, e x t r a c u r r i c u l a r or community a c t i v i t i e s . 



B i l l sponsor Carolyn B. Maloney, D-N.Y., said more than 12 m i l l i o n 
workers have b e n e f i t e d from the family-leave law since i t became law 

She said she introduced HR234 because i t i s a way t o help workers 
balance the competing demands of job and f a m i l y . 

Several Democrats have introduced r e l a t e d measures (HR109, HR191, 
S283, S280) . 

CQ BILLWATCH INSIGHT: 
No a c t i o n has been scheduled on HR234, which was r e f e r r e d t o the House 
Education and the Workforce, House Oversight, and Government Reform and 
Oversight committees. 

During a March 5, 1997, markup of an unrelated b i l l (HR1) t o allow 
workers t o choose comp time instead of overtime pay, the committee 
r e j e c t e d an amendment o f f e r e d by ranking Democrat W i l l i a m L. Clay, Mo., 
t h a t would have given workers an a d d i t i o n a l 24 hours of unpaid leave t o 
use t o serve as teacher's aides at t h e i r c h i l d r e n ' s schools or a t t e n d 
parent-teacher conferences. 

Vermont Republican James M. J e f f o r d s , chairman of the Senate Labor 
and Human Resources Committee, said a deal i s l i k e l y on the comp time 
measures and family-leave language between congressional Republicans 

Democrats and the White House. 
I n h i s State of the Union address on Feb. 4, 1997, President C l i n t o n 

advocated the expansion of the Family and Medical Leave Act t o grant 

employees a d d i t i o n a l unpaid leave f o r parent-teacher conferences and 
medical checkups f o r t h e i r c h i l d r e n . Though these p r o v i s i o n s are 
included i n HR234, the president d i d not e x p l i c i t l y endorse the b i l l . 

No a c t i o n occurred i n the 104th Congress on a r e l a t e d b i l l i ntroduced 
by former Rep. P a t r i c i a Schroeder, D-Colo. 

SHORT TITLE AS INTRODUCED: 
Family and Medical Leave Enhancement Act 

CRS DIGEST: 
Family and Medical Leave Enhancement Act - Amends the Family 

and 
Medical Leave Act of 1993 t o extend coverage t o employees at worksites 
where the employeremploys at l e a s t 2 5 ( c u r r e n t l y 50) employees at the 
worksite and w i t h i n 75 miles of t h a t worksite. 

Allows employees covered by such Act t o take up t o four hours d u r i n g 
any 3 0-day period, and up t o 24 hours during any 12-month pe r i o d , of 
par e n t a l involvement leave t o p a r t i c i p a t e i n or attend t h e i r c h i l d r e n ' s 
educational and e x t r a c u r r i c u l a r a c t i v i t i e s . 

Amends Federal c i v i l service law t o apply the same pare n t a l 
involvement leave allowance t o Federal employees. 

Provides t h a t leave under such Act may be taken t o meet: (1) r o u t i n e 
f a m i l y medical needs, i n c l u d i n g t r a n s p o r t a t i o n of c h i l d r e n f o r medical 
and dental appointments f o r annual checkups and vaccinations; and (2) 
the r o u t i n e medical care needs of e l d e r l y r e l a t i v e s of the e l i g i b l e 



employee, i n c l u d i n g v i s i t s t o nursing homes and group homes 

CRS SUBJECT INDEX TERMS: 
Labor 
Aged 
Business 
Caregivers 
C h i l d h e a l t h 
Children 
Community o r g a n i z a t i o n 
Day care 
Dental care 
Education 
Education of disadvantaged c h i l d r e n 
Educational p o l i c y 
Elementary and secondary education 
Elementary school students 
Employee vacations 
Families 
Family leave 
Federal employees 
Foster parents 
G e r i a t r i c s 
Government employees 
Government i n f o r m a t i o n 
Government paperwork 
Group homes 
Health p o l i c y 
Leave of absence 
Medical care 
Medicine 
Nursing homes 
Parent-school r e l a t i o n s h i p s 
Preschool education 
Secondary school students 
Sick leave 
Small business 
Student a c t i v i t i e s 

LEGISLATIVE ACTION: 

01/07/97 Referred t o Committee on Education and the Workforce, 
Committee on Government Reform and Oversight, Committee 
on House Oversight ( f o r a pe r i o d t o be subsequently 
determined by the Speaker, i n each case f o r c o n s i d e r a t i o n 
of such p r o v i s i o n s as f a l l w i t h i n the j u r i s d i c t i o n of the 
committee concerned) (CR p. H14 7) 

01/07/97 O r i g i n a l Cosponsor(s): 8 
Ackerman (D-NY) Lowey (D-NY) Pelosi (D-CA) 
Brown, C. (D-FL) Millender-McDona (D-CA) Rush (D-IL) 
Lofgren (D-CA) Norton (D-DC) 



01/22/97 *** Related measure (S183) introduced i n Senate. *** 

02/04/97 Cosponsor(s) added: 11 
B a r r e t t , T. (D-WI) Hinchey (D-NY) Moran, James (D-VA) 
Dellums (D-CA) Jackson-Lee, S. (D-TX) Torres (D-CA) 
Evans (D-IL) McDermott (D-WA) Velazquez (D-NY) 
Ford (D-TN) McKinney (D-GA) 

02/05/97 *** Related measure (S280) introduced i n Senate. *** 

02/13/97 Cosponsor(s) added: 3 
F i l n e r (D-CA) Hastings, A. (D-FL) McGovern (D-MA) 

03/12/97 Cosponsor(s) added: 5 
K i l p a t r i c k (D-MI) Roybal-Allard (D-CA) Watt, M. (D-NC) 
Owens (D-NY) Towns (D-NY) 

03/18/97 *** Related measure (HR1113) introduced i n House. *** 

03/19/97 Cosponsor(s) added: 5 
Carson (D-IN) Olver (D-MA) Woolsey (D-CA) 
Manton (D-NY) Vento (D-MN) 

04/14/97 Cosponsor(s) added: 2 
Gejdenson (D-CT) Gonzalez (D-TX) 

05/14/97 Cosponsor(s) added: 3 
Davis, D. (D-IL) Engel (D-NY) Lewis, John (D-GA) 

06/18/97 Cosponsor (s) added: 4 
Borski (D-PA) Underwood (D-GU) 
Frost (D-TX) Yates (D-IL) 

07/17/97 Cosponsor(s) added: 1 
Fox (R-PA) 

07/31/97 Cosponsor(s) added: 2 
Bonior (D-MI) Christian-Green, (D-VI) 
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*** FULL REPORT -- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

MEASURE: 

SPONSOR: 

BRIEF TITLE: 

OFFICIAL TITLE: 
of 

HR851 

Roybal-Allard (D-CA) 

Battered Women's Employment P r o t e c t i o n Act. 

A b i l l t o amend the Family and Medical Leave Act 

1993 t o allow leave t o address domestic vio l e n c e and 
i t s e f f e c t s , and f o r other purposes. 

QUICK REFERENCE: Aid b a t t e r e d women by helping them r e t a i n employment and 
gain f i n a n c i a l independence 

INTRODUCED: 

COSPONSORS: 

COMMITTEES: 

RELATED BILLS 

02/26/97 

14 (Dems: 13 Reps: 1 Ind: 0) 

House Ways and Means 
House Government Reform and Oversight 
House Oversight 

House Education and the Workforce 

See S367 
CQ BILLWATCH BRIEF: 
HR851 would amend the Family and Medical Leave Act of 1993 t o req 
u i r e 
employers t o provide leave t o employees f o r the purpose of de a l i n g w i t h 
domestic violence and i t s aftermath. 

The b i l l also would ensure e l i g i b i l i t y f o r unemployment compensation 
to women who are separated from t h e i r jobs as a d i r e c t r e s u l t of 
domestic v i o l e n c e . The b i l l also would provide f o r s p e c i a l i z e d t r a i n i n g 
of personnel involved i n assessing such umemployment compensation 
claims. 

CQ BILLWATCH INSIGHT: 
No a c t i o n has been scheduled on HR851, which has been r e f e r r e d t o House 
Ways and Means, House Government Reform and Oversight, House Oversight 
and House Education and the Workforce committees. 

S i m i l a r l e g i s l a t i o n (S367) has been introduced i n the House. I t i s 
possible t h a t the l e g i s l a t i o n may be o f f e r e d as an amendment t o the 
compensatory time b i l l (HR1). 

Five r e l a t e d b i l l s also have been introduced (HR109, HR191, HR234, 
S183 and S280). 

SHORT TITLE AS INTRODUCED: 
Battered Women's Employment P r o t e c t i o n Act 



CRS DIGEST: 
Battered Women's Employment P r o t e c t i o n Act - Amends the I n t e r n a l 

Revenue Code w i t h respect t o unemployment tax t o re q u i r e appropriate 
State laws t o provide f o r unemployment compensation f o r an i n d i v i d u a l 
separated from employment due t o circumstances d i r e c t l y r e s u l t i n g from 
the i n d i v i d u a l ' s experience of domestic violence. 

Amends the Social S e c u r i t y Act t o requ i r e State laws approved under 
the Federal Unemployment Tax Act t o provide f o r t r a i n i n g f o r claims 
reviewers and hearing personnel i n the nature of domestic v i o l e n c e , and 
i n methods of a s c e r t a i n i n g i t s existence, so t h a t employment 
separations stemming from domestic violence are r e l i a b l y screened, 
i d e n t i f i e d , and adjudicated. 

(Sec. 4) Amends the Family and Medical Leave Act t o e n t i t l e an 
employee t o such leave: (1) i n order t o care f o r the employee's c h i l d 
or parent, i f such c h i l d or parent i s addressing domestic v i o l e n c e and 
i t s e f f e c t s ; or (2) because the employee i s addressing domestic 
violence and i t s e f f e c t s , the employee i s unable t o perform any of the 
functions of the employee's p o s i t i o n . Allows leave, i n such cases, t o 
be taken i n t e r m i t t e n t l y or on a reduced leave schedule. Allows the 
employee t o e l e c t , or the employer t o r e q u i r e , s u b s t i t u t i o n of accrued 
paid leave f o r such leave. Sets f o r t h p r o v i s i o n s Provides f o r 
c e r t i f i c a t i o n and c o n f i d e n t i a l i t y of domestic violence i n f o r m a t i o n 
involved i n such cases. 

(Sec. 5) Amends s p e c i f i e d Federal law t o provide f o r e n t i t l e m e n t t o 
leave f o r Federal employees i n such domestic violence s i t u a t i o n s . 

(Sec. 6) Allows unemployment compensation or leave b e n e f i t s under 
other laws, c o l l e c t i v e bargaining agreements, or employment b e n e f i t 
programs greater then those provided by t h i s Act; but p r o h i b i t s 
diminishment of the r i g h t s and b e n e f i t s e stablished by t h i s Act. 

CRS SUBJECT INDEX TERMS: 
Labor 
Assault 
C h i l d abuse 
Ch i l d sexual abuse 
Children 
C i v i l l i b e r t i e s 
Claims 
C o l l e c t i v e bargaining agreements 
C o n f i d e n t i a l communications 
Counseling 
Court records 
Crimes against women 
Criminal j u s t i c e 
Criminal j u s t i c e i n f o r m a t i o n 
Employee t r a i n i n g 
Employment at w i l l 
Evidence (Law) 
Executive departments 
Families 



Family leave 
Family violence 
Federal employees--Department of Health and Human Services 
Government employees 
Government i n f o r m a t i o n 
Job hunting 
Job t r a i n i n g 
Law 
Leave of absence 
Medical care 
Medicine 
Parents 
Personnel records 
Relocation of employees 
Right of p r i v a c y 
Sex crimes 
Sick leave 
Social services 
Social workers 
S t a l k i n g 
State and l o c a l government 
State laws 
Stress (Psychology) 
Unemployment insurance 
Wife abuse 
Women 
Women's s h e l t e r s 

CRS SIMILAR BILLS: 
S367 

LEGISLATIVE ACTION: 

02/26/97 Referred t o Committee on Education and the Workforce, 
Committee on Government Reform and Oversight, Committee 
on House Oversight, Committee on Ways and Means ( f o r a 
pe r i o d t o be subsequently determined by the Speaker, i n 
each case f o r consideration of such p r o v i s i o n s as f a l l 
w i t h i n the j u r i s d i c t i o n of the committee concerned) (CR 
p. H669) 

02/26/97 *** Related measure (S367) introduced i n Senate. *** 

02/26/97 O r i g i n a l Cosponsor(s): 14 
Ackerman (D-NY) Jackson, J. (D-IL) Norton (D-DC) 
Baldacci (D-ME) Lewis, John (D-GA) Pelosi (D-CA) 
Conyers (D-MI) Lofgren (D-CA) Slaughter (D-NY) 
Frost (D-TX) Maloney, C. (D-NY) Torres (D-CA) 
Gutierrez (D-IL) Morella (R-MD) 
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*** FULL REPORT -- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

MEASURE: 

SPONSOR: 

OFFICIAL TITLE: 
of 

HR191 

Hastings (D-FL) 

A b i l l t o amend the Family and Medical Leave Act 

1993 t o apply the act t o a greater percentage of the U.S 
work force and t o allow employees t o take p a r e n t a l 
involvement leave t o p a r t i c i p a t e i n or att e n d t h e i r 
c h i l d r e n ' s educational and e x t r a - c u r r i c u l a r a c t i v i t i e s , 
and f o r other purposes. 

QUICK REFERENCE: Expand Family and Medical Leave Act 

INTRODUCED: 

COSPONSORS: 

COMMITTEES: 

RELATED BILLS: 

01/07/97 

5 (Dems: 5 Reps: 0 Ind: 0) 

House Government Reform and Oversight 
House Oversight 

House Education and the Workforce 

See S183, S280, HR1113 
CQ BILLWATCH BRIEF: 

By Marc B i r t e l , CQ S t a f f W r i t e r 

HR191 would expand the Family and Medical Leave Act t o cover more 

p r i v a t e - s e c t o r employees and grant an a d d i t i o n a l 24 hours of leave 
annually f o r parents t o p a r t i c i p a t e i n school a c t i v i t i e s of t h e i r 
c h i l d r e n . 

Current law guarantees employees 12 weeks of unpaid leave annually 
f o r f a m i l y reasons, i n c l u d i n g the b i r t h or adoption of a c h i l d , 
placement of a f o s t e r c h i l d , or i n times of serious medical emergency 
f o r a c h i l d , spouse or parent. But i t only applies t o p r i v a t e - s e c t o r 
companies of 50 or more employees. HR191 would lower the t h r e s h o l d t o 25 
employees. 

The b i l l also would allow workers t o take up t o an a d d i t i o n a l f o u r 
hours of unpaid leave per month (24 hours each year) t o p a r t i c i p a t e i n 
a c t i v i t i e s sponsored by t h e i r c h i l d r e n ' s school or community 
organizations. Coverage includes e x t r a c u r r i c u l a r a c t i v i t i e s , 
parent-teacher conferences and community events. 

B i l l sponsor Alcee L. Hastings, D-Fla., said the measure would expand 
coverage t o 15 m i l l i o n a d d i t i o n a l American workers. 

Several Democrats have introduced r e l a t e d measures (HR109, HR234, 
S183, S280). 



CQ BILLWATCH INSIGHT: 
No a c t i o n has been scheduled on HR191, which was r e f e r r e d t o the House 
Education and the Workforce Committee, House Oversight Committee, and 
Government Reform and Oversight Committee. 

During a March 5, 1997, markup of an unrelated b i l l (HR1) t o allow 
workers t o choose comp time instead of overtime pay, the committee 
r e j e c t e d an amendment o f f e r e d ranking Democrat W i l l i a m L. Clay, D-Mo., 
tha t would have given workers an a d d i t i o n a l 24 hours of unpaid leave t o 
use t o serve as teacher's aides at t h e i r c h i l d r e n ' s schools or a t t e n d 
parent-teacher conferences. 

Vermont Republican James M. J e f f o r d s , chairman of the Senate Labor 
and Human Resources Committee, said a deal on the comp time measures and 
family-leave language i s l i k e l y between congressional Republicans, 
Democrats and the White House. 

In h i s State of the Union speech Feb. 4, 1997, President C l i n t o n 
advocated the expansion of the Family and Medical Leave Act, t o gran 
t 
a d d i t i o n a l unpaid leave f o r parent-teacher conferences and medical 
checkups f o r an employee's c h i l d r e n . However, he d i d not e x p l i c i t l y 
endorse HR191. 

No a c t i o n occurred i n the 104th Congress on a r e l a t e d b i l l i ntroduced 
by former Rep. P a t r i c i a Schroeder, D-Colo. 

CRS DIGEST: 
Amends the Family and Medical Leave Act of 1993 t o extend cover 

age 
to employees at worksites where the employer employs at l e a s t 
25 ( c u r r e n t l y 50) employees at the worksite and w i t h i n 75 miles of t h a t 
worksite. 

Allows employees covered by such Act t o take up t o four hours d u r i n g 
any 30-day pe r i o d , and up t o 24 hours during any 12-month pe r i o d , of 
par e n t a l involvement leave t o p a r t i c i p a t e i n or attend t h e i r c h i l d r e n ' s 
educational and e x t r a c u r r i c u l a r a c t i v i t i e s . 

Amends Federal c i v i l service law t o apply the same p a r e n t a l 
involvement leave allowance t o Federal employees. 

CRS SUBJECT INDEX TERMS: 
Labor 
Business 
Children 
Community o r g a n i z a t i o n 
Day care 
Education 
Education of disadvantaged c h i l d r e n 
Elementary and secondary education 
Elementary school students 
Employee vacations 
Families 
Family leave 
Federal employees 
Foster parents 
Government employees 



Government i n f o r m a t i o n 
Government paperwork 
Leave of absence 
Parent-school r e l a t i o n s h i p s 
Preschool education 
Secondary school students 
Sick leave 
Small business 
Student a c t i v i t i e s 

LEGISLATIVE ACTION: 

01/07/97 Referred t o Committee on Education and the Workforce, 
Committee on Government Reform and Oversight, Committee 
on House Oversight ( f o r a p e r i o d t o be subsequently 
determined by the Speaker, i n each case f o r c o n s i d e r a t i o n 
of such p r o v i s i o n s as f a l l w i t h i n the j u r i s d i c t i o n of the 
committee concerned) (CR p. H145) 

01/22/97 *** Related measure (S183) introduced i n Senate. *** 

02/05/97 *** Related measure (S280) introduced i n Senate. *** 

03/18/97 *** Related measure (HR1113) introduced i n House. *** 

04/29/97 Cosponsor(s) added: 5 
Hinchey (D-NY) Maloney, C. (D-NY) Yates (D-IL) 
Lewis, John (D-GA) Owens (D-NY) 
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*** FULL REPORT -- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

MEASURE: S8 8 3 

SPONSOR: Gregg (R-NH) 

BRIEF TITLE: Retirement Income, Security, and Savings Act of 1997. 

OFFICIAL TITLE: A b i l l t o amend the I n t e r n a l Revenue Code of 1986 t o 
encourage savings and investment through i n d i v i d u a l 
r etirement accounts, t o provide pension s e c u r i t y , 
p o r t a b i l i t y , and s i m p l i f i c a t i o n , and f o r other purposes. 

INTRODUCED: 06/11/97 

COSPONSORS: 8 (Dems: 0 Reps: 8 Ind: 0) 

COMMITTEES: Senate Finance 

RELATED BILLS: See S957 

SHORT TITLE AS INTRODUCED: 
Retirement Income Se c u r i t y and Savings Act of 1997 

CRS DIGEST: 

TABLE OF CONTENTS: 

T i t l e I : Retirement Savings Incentives 

S u b t i t l e A: Restoration of IRA Deduction 

S u b t i t l e B: Nonductible Tax-Free IRAs 

T i t l e I I : Women's Retirement Security 

T i t l e I I I : Expansion of Pension Coverage f o r Small Business 

T i t l e IV: P o r t a b i l i t y 

T i t l e V: Pension Se c u r i t y 

S u b t i t l e A: Economically Targeted Investments 

S u b t i t l e B: Other Provisions 

T i t l e V I : S i m p l i f i c a t i o n of Plan Requirements 

Digest w i l l f o l l o w . 

CRS SUBJECT INDEX TERMS: 



Pensions 
A d m i n i s t r a t i v e procedure--Department of the Treasury-
A d m i n i s t r a t i v e procedure--Department of Labor 
Aged 
Annuities 
Business 
Children 
C i v i l service pensions 
C o l l e c t i o n of accounts 
C o l l e c t i v e bargaining agreements 
Consent decrees 
Cost of l i v i n g adjustments 
Data banks 
Defined b e n e f i t pension plans 
Depreciation and a m o r t i z a t i o n 
Dividends 
Economic p o l i c y 
E l e c t r o n i c data interchange 
Employee ownership 
Excise tax 
Executive compensation 
Executive departments 
Families 
Family leave 
Federal preemption 
Finance 
Fines (Penalties) 
Government employees 
Government i n f o r m a t i o n 
Government paperwork 
Government p u b l i c i t y 
Income tax 
Indexing (Economic p o l i c y ) 
I n d i v i d u a l r e t i r e m e n t accounts 
Investments 
Labor 
Law 
Loans 
Local employees 
Married people 
Maternity leave 
P a y r o l l deductions 
Pension funds 
Personal income tax 
Public c o n t r a c t s 
Self-employed 
Small business 
State and l o c a l government 
State employees 
State laws 
Tax deductions 
Tax exclusion 
Tax p e n a l t i e s 
Tax-deferred compensation plans 



Tax-exempt organizations 
Taxation 
Technology 
Trusts and tr u s t e e s 
Women 

LEGISLATIVE ACTION: 

06/11/97 Referred t o Committee on Finance (CR p. S5508) (WR p. 
1926) 

06/11/97 GREGG, R-N.H., Senate speech: Introduces the Retirement 
Income S e c u r i t y and Savings Act of 1997. (CR p. 
S5528-S5530) 

06/11/97 O r i g i n a l cosponsor(s): 6 
C o l l i n s (R-ME) Hutchison, K. (R-TX) Roth (R-DE) 
F a i r c l o t h (R-NC) Murkowski (R-AK) Santorum (R-PA) 

06/12/97 Cosponsor(s) added: 2 
Coverdell (R-GA) Hatch (R-UT) 

06/25/97 *** Related measure (S957) introduced i n Senate. *** 
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*** FULL REPORT -- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

MEASURE: S75 6 

SPONSOR: Kerry (D-MA) 

BRIEF TITLE: Early Childhood Development Act of 1997. 

OFFICIAL TITLE: A b i l l t o provide f o r the hea l t h , education, and welfare 

of c h i l d r e n under s i x years of age. 

QUICK REFERENCE: Improve general h e a l t h , education and welfare of c h i l d r e n 

INTRODUCED: 05/15/97 

COSPONSORS: 8 (Dems: 8 Reps: 0 Ind: 0) 

COMMITTEES: Senate Labor and Human Resources 

CQ BILLWATCH BRIEF: 
S756 would t r y t o improve the general h e a l t h , education and welfare of 
c h i l d r e n younger than s i x . 

The b i l l would authorize a number of grants f o r new and c o n t i n u i n g 
programs t h a t a l l would t r y t o enhance c h i l d r e n ' s p h y s i c a l , s o c i a l , 
emotional and i n t e l l e c t u a l development. 

The programs would include assistance t o young c h i l d r e n , c h i l d care 
f o r f a m i l i e s and co n t i n u i n g and upgraded support of Head S t a r t education 
programs. 

The l e g i s l a t i o n also would expand the d e f i n i t i o n of acceptable leave 
under the Family and Medical Leave Act t o include parent p a r t i c i p a t i 
on 
i n school or day-care-center a c t i v i t i e s , such as a parent-teacher 
conference. 
CQ BILLWATCH INSIGHT: 
S756 was r e f e r r e d t o the Senate Labor and Human Resources Committee. No 
ac t i o n has been scheduled. 

SHORT TITLE AS INTRODUCED: 
Early Childhood Development Act of 1997 
Time f o r Schools Act of 1997 

CRS DIGEST: 

TABLE OF CONTENTS: 

T i t l e I : Assistance f o r Young Children 

T i t l e I I : C h i l d Care f o r Families 

T i t l e I I I : Loan Repayment f o r C h i l d Care Workers 



T i t l e IV: F u l l Funding f o r the Women, I n f a n t s , and Children 

Program 

T i t l e V: Amendments t o the Head S t a r t Act 

T i t l e V I : School Involvement Leave 

Early Childhood Development Act of 1997 

• T i t l e I : Assistance f o r Young Children - Di r e c t s the Secretary of 
Health and Human Services t o make allotments t o e l i g i b l e States t o pay 
f o r the Federal share of the cost of enabling them t o make competitive 
grants t o l o c a l c o l l a b o r a t i v e s f o r young c h i l d assistance a c t i v i t i e s . 

(Sec. 104) Authorizes a p p r o p r i a t i o n s . 

• T i t l e I I : C h i l d Care f o r Families - Amends the C h i l d Care and 
Development Block Grant Act of 1990 t o e s t a b l i s h a Zero-to-Six program 
of formula payments t o States f o r c h i l d care assistance on behalf of 
c h i l d r e n under s i x years of age. 

(Sec. 201) Makes appr o p r i a t i o n s f o r such grants. 

• T i t l e I I I : Loan Repayment f o r C h i l d Care Workers - Amends the 
Higher Education Act of 1965 t o e s t a b l i s h a program of student loan 
repayment f o r c h i l d care workers. D i r e c t s the Secretary of Education t o 
assume the o b l i g a t i o n t o repay s p e c i f i e d types of student loans f o r any 
borrower who i s : (1) awarded an associate degree, or a baccalaureate or 
graduate degree, i n e a r l y childhood development; and (2) employed, f o r 
not less than 2 years, i n a c h i l d care f a c i l i t y serving low-income 
c h i l d r e n who are p r i m a r i l y age b i r t h through three. 

D i r e c t s the Secretary t o determine the maximum amount of loans t h a t 
may be repaid under such program. 

(Sec. 301) Authorizes a p p r o p r i a t i o n s . 

• T i t l e IV: F u l l Funding f o r the Women, I n f a n t s , and Children 
Program - Amends the C h i l d N u t r i t i o n Act of 1966 t o authorize 
appropriations f o r f u l l funding of the Women, I n f a n t s , and Children 
Program (WIC). Makes appr o p r i a t i o n s f o r such purpose. 

• T i t l e V: Amendments t o the Head S t a r t Act - Amends the Head S t a r t 
Act t o extend the a u t h o r i z a t i o n of appr o p r i a t i o n s and re v i s e 
requirements f o r allotment of funds. 

• T i t l e V I : School Involvement Leave - Time f o r Schools Act of 1997 -
Amends the Family and Medical Leave Act of 1993 t o allow covered 
employees t o take up t o 24 hours, during any 12-month period, of school 
involvement leave t o p a r t i c i p a t e i n : (1) an a c t i v i t y of t h e i r c h i l d ' s 
school; or (2) l i t e r a c y t r a i n i n g under a f a m i l y l i t e r a c y program. (Sec. 
603) Amends Federal c i v i l service law t o apply the same school 
involvement leave allowance t o Federal employees. 



CRS SUBJECT INDEX TERMS: 
Children 
Appropriations 
A u t h o r i z a t i o n 
Budgets 
Ch i l d care block grants 
C h i l d care workers 
Chi l d development 
Ch i l d h e a l t h services 
Community h e a l t h services 
Congress 
Congressional r e p o r t i n g requirements 
Day care 
Disabled 
Disabled c h i l d r e n 
Drug abuse 
Drug abuse treatment 
Education 
Education of disadvantaged c h i l d r e n 
Elementary and secondary education 
Families 
Family leave 
Federal a i d t o c h i l d welfare 
Federal a i d t o day care centers 
Federal a i d t o d i s a b i l i t y services 
Federal a i d t o education 
Federal a i d t o higher education 
Federal a i d t o Indians 
Federal employees 
Food 
Government employees 
Health education 
Health p o l i c y 
Higher education 
Indian c h i l d r e n 
I n f a n t s 
Labor 
L i t e r a c y programs 
Medical care 
Medical screening 
Medicine 
M i n o r i t i e s 
Parent and c h i l d 
Parent-school r e l a t i o n s h i p s 
Parent-teacher r e l a t i o n s h i p s 
Poor c h i l d r e n 
Preschool education 
Preventive medicine 
Social services 
State and l o c a l government 
State p o l i t i c s and government 
Student loan funds 
Vaccination 
Welfare 



Women 
WIC program 

LEGISLATIVE ACTION: 

05/15/97 Referred t o Committee on Labor and Human Resources (Text 
of b i l l appears on pgs. S4606-S4611 of the May 15, 1997, 
Congressional Record) (CR p. S4588) 

05/15/97 KERRY, D-Mass., Senate speech: Introduces the Early 
Childhood Development Act of 1997. (Text of b i l l ) (CR 
p. S4606-S4611) 

05/15/97 O r i g i n a l cosponsor(s): 7 
Harkin (D-IA) Moseley-Braun (D-IL) Wellstone (D-MN) 
Ho l l i n g s (D-SC) Murray (D-WA) 
Kennedy, E. (D-MA) Rockefeller (D-WV) 

06/09/97 Cosponsor(s) added: 1 
Moynihan (D-NY) 
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*** FULL REPORT 

MEASURE: 

SPONSOR: 

BRIEF TITLE: 

OFFICIAL TITLE: 
of 

QUICK REFERENCE: 

INTRODUCED: 

COSPONSORS 

COMMITTEES 

CQ's WASHINGTON ALERT 09/24/97 

-- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

S280 

Murray (D-WA) 

Time For Schools Act of 1997. 

A b i l l t o amend the Family and Medical Leave Act 

1993 t o allow employees t o take school involvement 
leave t o p a r t i c i p a t e i n the school a c t i v i t i e s of t h e i r 
c h i l d r e n or t o p a r t i c p a t e i n l i t e r a c y t r a i n i n g , and f o r 
other purposes. 

Expand Family and Medical Leave Act 

02/05/97 

10 (Dems: 10 Reps: 0 Ind: 0) 

Senate Labor and Human Resources 

RELATED BILLS: See HR191, HR234 

CQ BILLWATCH BRIEF: 

By Marc B i r t e l , CQ S t a f f W r i t e r 

S280 would expand the Family and Medical Leave Act t o allow paren 
t s 
24 hours of unpaid leave per year t o p a r t i c i p a t e i n a c t i v i t i e s at t h e i r 
c h i l d r e n ' s schools. 

Current law guarantees employees of p r i v a t e sector companies 
(employing 50 or more) 12 weeks of unpaid leave f o r the b i r t h or 
adoption of a c h i l d , placement of a f o s t e r c h i l d , or a major medical 
emergency. S280 would e n t i t l e parents t o 24 a d d i t i o n a l hours t o a t t e n d 
parent-teacher conferences, i n t e r v i e w o f f i c i a l s at a new school f o r 
t h e i r c h i l d or p a r t i c i p a t e i n f a m i l y l i t e r a c y t r a i n i n g . 

B i l l sponsor Patty Murray, D-Wash., said she introduced the b i l l 
because many dual-income f a m i l i e s and s i n g l e parents lack the time t o 
become more involved at t h e i r c h i l d r e n ' s schools. She c i t e d a 1996 
n a t i o n a l Parent Teacher Association (PTA) p o l l f i n d i n g t h a t 86 percent 
of people favor l e g i s l a t i o n t h a t would grant workers unpaid leave t o 
attend parent-teacher conferences or take other actions t o improve 
l e a r n i n g f o r t h e i r c h i l d r e n . 

Several Democrats have introduced r e l a t e d l e g i s l a t i o n (HR109, HR191, 
HR234, S183). 



CQ BILLWATCH INSIGHT: 
No a c t i o n has been scheduled on S280, which was r e f e r r e d t o the Senate 
Labor and Human Resources Committee. 

During a March 5, 1997, markup of an unrelated b i l l (HR1) t o allow 
workers t o choose comp time instead of overtime pay, the and the 
Workforce Committee r e j e c t e d an amendment o f f e r e d by ranking Democrat 
Wi l l i a m L. Clay, D-Mo., t h a t would have given workers an a d d i t i o n a l 24 
hours of unpaid leave t o use t o serve as teacher's aides at t h e i r 
c h i l d r e n ' s schools or attend parent-teacher conferences. 

Vermont Republican James M. J e f f o r d s , chairman of the Senate Labor 
committee, sa i d a deal on comp time measures and family-leave langua 
ge 
i s l i k e l y between congressional Republicans and Democrats and the White 
House. 

I n h i s State of the Union address Feb. 4, 1997, President C l i n t o n 
advocated expanding the Family and Medical Leave Act t o allow worker 
s t o 
grant unpaid leave t o parents so they can attend parent-teacher 
conferences and t h e i r c h i l d r e n ' s medical checkups. However, C l i n t o n d i d 
not e x p l i c i t l y endorse S280. 

SHORT TITLE AS INTRODUCED: 
Time f o r Schools Act of 1997 

CRS DIGEST: 
Time f o r Schools Act of 1997 - Amends the Family and Medical Leave 

Act of 1993 t o allow employees covered by such Act t o take up t o 24 
hours, during any 12-month period, of school involvement leave t o 
p a r t i c i p a t e i n : (1) an a c t i v i t y of t h e i r c h i l d ' s school; or (2) 
l i t e r a c y t r a i n i n g under a f a m i l y l i t e r a c y program. 

Amends Federal c i v i l service law t o apply the same school 
involvement leave allowance t o Federal employees. 

CRS SUBJECT INDEX TERMS: 
Labor 
Education 
Elementary and secondary education 
Families 
Family leave 
Federal employees 
Government employees 
Government i n f o r m a t i o n 
Government paperwork 
Home schooling 
L i t e r a c y programs 
Parent-teacher r e l a t i o n s h i p s 

LEGISLATIVE ACTION: 

01/07/97 *** Related measure (HR191) introduced i n House. *** 



01/07/97 *** Related measure (HR234) introduced i n House. *** 

02/05/97 Referred t o Committee on Labor and Human Resources (CR p. 
S1017) 

02/05/97 MURRAY, D-Wash., Senate speech: Introduces the Time f o r 
Schools Act of 1997. (CR p. S1027) 

02/05/97 O r i g i n a l cosponsor(s): 10 
Akaka (D-HI) Inouye (D-HI) Moseley-Braun (D-IL) 
Daschle (D-SD) Kennedy, E. (D-MA) Wellstone (D-MN) 
Dodd (D-CT) Kerry, J. (D-MA) 
Harkin (D-IA) Lautenberg (D-NJ) 

04/16/97 KENNEDY, D-Mass., Senate speech: On the need t o improve 
childhood development and l e a r n i n g , i n c l u d i n g 
accessible h e a l t h insurance and extending the Family 
and Medical Leave Act. (CR p. S3243-S3245) 



3 of 24 items CQ's WASHINGTON ALERT 09/24/97 

*** FULL REPORT -- DIGEST, LEGISLATIVE ACTION, COSPONSORS, SPEECHES *** 

MEASURE: SI83 

SPONSOR: Dodd (D-CT) 

BRIEF TITLE: Family and Medical Leave Fairness Act of 1997. 

OFFICIAL TITLE: A b i l l t o amend the Family and Medical Leave Act 
of 

1993 t o apply the act t o a greater percentage of the U.S 
work force, and f o r other purposes. 

QUICK REFERENCE: Expand Family and Medical Leave Act 

INTRODUCED: 01/22/97 

COSPONSORS: 10 (Dems: 10 Reps: 0 Ind: 0) 

COMMITTEES: Senate Labor and Human Resources 

RELATED BILLS: See HR109, HR191, HR234, HR1113 

CQ BILLWATCH BRIEF: 

By Marc B i r t e l , CQ S t a f f W r i t e r 

S183 would expand the Family and Medical Leave Act t o lower i t s 
coverage t h r e s h o l d t o include companies w i t h 25 or more workers. 

Current law guarantees employees 12 weeks of unpaid leave annually 
f o r f a m i l y reasons, i n c l u d i n g the b i r t h or adoption of a c h i l d or the 
placement of a f o s t e r c h i l d , or i n times of serious medical emergency 
f o r a c h i l d , spouse or parent. But i t only applies t o companies of 50 
employees or more. 

B i l l sponsor Christopher J. Dodd, D-Conn., said 43 percent of 
pr i v a t e - s e c t o r employees remain unprotected by the s t a t u t e because t h e i r 
employers do not meet the current 50 or more employee t h r e s h o l d . Dodd 
said h i s b i l l would o f f e r b e n e f i t s t o 13 m i l l i o n a d d i t i o n a l workers, 
r a i s i n g the t o t a l percentage of the p r i v a t e - s e c t o r workforce covered by 
current law t o 71 percent. 

The Family and Medical Leave Commission, a b i p a r t i s a n group 
established by the family-leave law t o examine i t s impact on workers 
and 

businesses, determined t h a t 12 m i l l i o n workers took advantage of the 
leave p o l i c y d u r i n g the 18 months of i t s study, which was released i n 
May 1996. The commission also found t h a t more than 94 percent of the 
businesses they studied reported l i t t l e or no a d d i t i o n a l costs 
associated w i t h the a d m i n i s t r a t i o n of the law. 

Several Democrats have introduced r e l a t e d measures (HR109, HR191, 
HR234, S280). 

CQ BILLWATCH INSIGHT: 



No a c t i o n has been scheduled on S183, which was r e f e r r e d t o the Senate 
Labor and Human Resources Committee. 

During h i s State of the Union address Feb. 4, 1997, President C l i n t o n 
advocated the expansion of the Family and Medical Leave Act but d i d 
not 
s p e c i f i c a l l y endorse S183. 

SHORT TITLE AS INTRODUCED: 
Family and Medical Leave Fairness Act of 1997 

CRS DIGEST: 
Family and Medical Leave Fairness Act of 1997 - Amends the F 

amily 
and Medical Leave Act of 1993 t o extend coverage t o employees at 
worksites where the employer employs at l e a s t 25 ( c u r r e n t l y 50) 
employees at the worksite and w i t h i n 75 miles of t h a t w o r k s i t e . 

CRS SUBJECT INDEX TERMS: 
Labor 
Budgets 
Business 
Communicat ions 
Families 
Family leave 
Sick leave 
Small business 

LEGISLATIVE ACTION: 

01/07/97 *** Related measure (HR191) introduced i n House. *** 

01/07/97 *** Related measure (HR109) introduced i n House. *** 

01/07/97 *** Related measure (HR234) introduced i n House. *** 

01/22/97 Referred t o Committee on Labor and Human Resources (CR p. 
S633) (WR p. 371) 

01/22/97 DODD, D-Conn., Senate speech: Introduces the Family and 
Medical Leave Fairness Act of 1997. (Colloquy w i t h 
SPECTER, R-Pa.) (CRp. S641-S642) 

01/22/97 O r i g i n a l cosponsor(s): 4 
Daschle (D-SD) Kennedy, E. (D-MA) 
Fe i n s t e i n (D-CA) Kerry, J. (D-MA) 

01/30/97 Cosponsor(s) added: 1 
Moseley-Braun (D-IL) 

02/05/97 Cosponsor(s) added: 3 
Akaka (D-HI) Murray (D-WA) Wellstone (D-MN) 

02/10/97 Cosponsor(s) added: 1 



Harkin (D-IA) 

02/12/97 Cosponsor(s) added: 1 
Mi k u l s k i (D-MD) 

03/18/97 *** Related measure (HR1113) introduced i n House. *** 



WORK 
Juggling both is an endless 
struggle-and companies 
aren't helping much 

T
he letters spilled into BUSINESS WEEK'S offices all 
summer. "There was a meeting scheduled for Fa­
ther's Day," a TRW Inc. manager wrote. "When a 
complaint was voiced, the project manager replied, 
'You have a problem with that? If you do, we'll find 
someone who doesn't.'" An employee at KPMG Peat 

Marwick observed: "My company has programs that should 
make balancing family life and work better. But the reality is, 
we are a service organization, and when a client says jump, 
our firm does not care about flexible schedules." 

"DuPont will take as much as you will give," complained a 
part-timer there. "And it is always implied that if you want to 
get ahead, you will not broadcast your desire or need to put 
family before work." A supervisor at another company was 

more succinct: 
"Anyone who 
thinks you 
can have it 
all, power ca­

reer and fulfilling family life, is either naive, dumb, or crazy." 
Hundreds of them arrived—letters from across the na­

tion reflecting on the difficult intersection of jobs and personal 
lives. As a rule, they weren't pretty. Many Americans, caught 
between the crush of demanding employers 
and the intensity of their dual-income, sand­
wich-generation families, feel abused and an­
gry. They view corporate "family-friendly" ef­
forts as either empty nods to political 
correctness or just shrewd public relations. 
Wrote one: "What a joke!" 

Such missives accompanied questionnaires 
from 12,000 employees at 55 companies, the 
fruit of BUSINESS WEEK'S second survey of 
work and family strategies in Corporate 
America. On one level, the results were en­
couraging. At companies such as MBNA Corp. and First 
Tennessee Bank, which ranked highest overall, family-
friendliness is ingrained in both culture and business strat­
egy. There, and at Barnett Banks, Motorola, and Sequent 
Computer Systems, among others, workers testified to the 
success of strategies designed to ease work-
family tensions. 

Beyond the top tier, however, the mood dark-
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Business Week's 
second survey 
of family-friendly 
corporate policies 

ened. Many employees said work had a negative impact on 
their home lives. A majority felt they were able to adjust job 
hours to meet family demands, but there was a high price: 
Only 49% said they could have a decent family life and still 
get ahead at work. Importantly, the discontented weren't 
just working mothers. Childless couples and single people 
were just as dissatisfied. Men expressed greater frustration 
than women with work-family balance. Unhappiest of all 
were employees responsible at home for elder care, a long-ig­
nored group almost as numerous as women with kids. 
KNEES JERK. So the truth emerges: "Work and family" strate­
gies aren't working very well. Lacking true business ground­
ing, applied spottily and halfheartedly, at odds with corporate 
culture, and perceived by managers and employees alike as 
just another flavor-of-the-month human resources add-on, 
these schemes have little impact on workers in most organi­
zations. "After the first round of knee-jerk reactions, compa­
nies have become more strategic," says Ellen Bankert, co-
director of the Center for Work & Family at Boston College's 
Carroll School of Management. "But on implementation, they 
haven't made a lot of progress." 

Work-family advocates view that critique with mixed feel­
ings. Many point to the popularity of such benefits as subsi­
dized child care and on-site shopping. Yet most acknowledge 
that while helping employees twist their lives to fit workplace 
demands, those programs do little to make work accommo­

date life. Instead, supervisors schedule meetings at odd 
hours that require last-minute day-care arrangements or 

ask for memos that force late nights at home. "We 
have the breadth of programs to 

cover employees' key needs," 
says John A. Krol, CEO at eighth-
ranked DuPont. "Now, the chal­
lenge is making sure that they're 
made available and that our [man­
agers] are creating the kind of 

work environment" that sup-
ports work-life balance. 
That's much easier said than 

done, lb effect real change, "you have 
'J to challenge underlying assumptions that 

govern the way people do their work 
now," says Lotte Bailyn, a Massachusetts 
Institute of Technology professor who has 
researched work redesign and its effect on 
work-life balance. Companies, she says, must 
rethink reporting relationships, pay systems, 
and cultural norms. Doing so can lift profits 
even as it addresses employees' lives. "But 
that's a complicated process, getting people 
to see it." 

The companies atop this year's survey, 

conducted in partnership with Boston College's Center for 
Work & Family, grasp the connection between culture, strat­
egy, and work-family results. Credit-card issuer MBNA offers 
many flexible work arrangements, subsidized child-care, and 
on-site services. But more striking is the ubiquitous top-
down culture that reinforces the notion of respect for em­
ployees at literally every turn. Execs and rank-and-file work­
ers alike carry with them, and quote from, a laminated card 
printed with the company's core precepts, "MBNA is a company 
of people who expect to... be treated fairly," it reads, "work 
with people who respect each other; have meaningful work to 
do." And employees appear to believe in them. "The card dic­
tates what we do at home and at work," says Debra Neel, a 
senior banking officer. 

Hewlett-Packard Co., meanwhile, is experimenting with 
job and process redesign in several units; it has 16% of em­
ployees involved in telecommuting, part-time jobs, or com­
pressed schedules, but wants to better integrate such options 
into the business to ease employees' fears of "career death" if 
they take part. First Chicago NBD Corp. now requires all 
managers to submit written plans for expanding job flexibil­
ity. First Tennessee Bank goes further, allowing teams of 
workers to decide how and when their jobs get done. 
NOT JUST TALK. The survey rated such strategies in two 
ways. First, it scored participating companies on the breadth 
of dependent-care programs, flexible work arrangements, 
health and wellness facilities, and other benefits, as described 
by company officials. But 60% of companies' scores were de­
termined by employees' assessments of how well such pro­
grams play out in practice. Fully 500 employees ^ ... . ^ 
were randomly selected at each company; an 
average of 210 answered. Were they expected 
to work inordinate hours? Did work-family 
benefits fit the bill? Did supervisors 

The most 
dissatisfied 
workers are 
those who 
must care for 
elderly parents 
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support work-family arrangements? 
That last question provided an unex­

pected window on the work-family dilem­
ma. Most people consider their bosses 
allies in confronting time binds. Some 
79%, in fact, said immediate supervisors 
were flexible regarding work-family de­
mands. But a vociferous minority com­
plained that their units strayed starkly 
from stated corporate policies. "My com­
pany is relatively understanding (I 
think)," wrote one professional. "My de­
partment is actively hostile." 
CULTURE CLASH. What plays nicely at 
headquarters, in other words, often does 
not fly in decentralized divisions or au­
tonomous work groups. In part, that's a 
matter of scale and resources: On-site 
day care may be justifiable at a location 
with 5,000 employees, but not likely at a 
sales office of just 30. More often, though, 
it's a function of culture. So-called corpo­
rate values aren't communicated or ac­
cepted across the organization. 

ITT Hartford Group Inc., for example, 
which placed 11th on BUSINESS WEEK'S 
list, offers most of its 18,000 U.S. workers all manner of 
flexible jobs, plus emergency child care and nursing-mother 
rooms. But until recently, 30 legal employees in New York 
City saw none of that. "As far as I'm concerned, not only is 
this company not family-friendly, but it does everything pos­

sible do go against 
families," says Joanne 
Tresin, an attorney 
with two kids, ITT 

Hartford says that, following BUSINESS WEEK'S inquiry, the 
unit's manager had agreed to consider flexible hours. 

More often, the reverse phenomenon drives a schism be­
tween policy and practice. Flexibility and balance may be pos­
sible on paper but lack support from on high. While many re­
spondents lauded supervisors, fewer employees believe their 
companies' top leaders back family-friendliness. "Upper man­
agement doesn't want to hear that you can't get a sitter or that 

At credit-card 
issuer MBNA, which 
scored highest, a 
top-down culture 
reinforces the 
notion of respect for 
employees at 
literally every turn 

MBNA'S WORKPLACE FITNESS 
FACILITIES ARE USED BY MANAGERS 
AND RANK-AND-FILERS ALIKE 

Special Report 

you have to be gone all af­
ternoon to attend to a family 
crisis," writes one oil company 
clerical worker. "They simply 
operate on a different level." 

Lacking visible support 
from the top, work-family ef­
forts can quickly be crippled. 
Human resources executives 
with work-family responsibil­
ity become marginalized, their 
efforts viewed as annoying 
bureaucratic add-ons. More 
damaging, employees come to 
view the benefits as conces­
sions targeted simply at 
women with kids—even 
though that group accounted 
for less than a quarter of sur­
vey respondents (page 104). 
That often inaccurate percep­
tion can create division and 
rivalries within departments. 
It also can underscore the 
conviction that putting family 
first spells career death. 

SLOW TRACK? Fear of career derailment 
is grounded in experience. At 10th-
ranked CIGNA Corp., pricing supervisor 
Kelly Sardo, 31, enjoys the four-day 
schedule she started after the birth of 
her son last year, cutting her workweek 
to 45 or 50 hours. Her boss, Jon Rubin, 
is pleased with the results, too. But both 
say that as long as she keeps to such 
hours, her fast-track career will stall a 
bit. "It's not that she'll be perceived as 
uncommitted," Rubin says. But held to 
the same basic requirements as a full-
timer, Sardo will be hard-pressed to take 
on the extra work that would make her 
shine. "I'd like to think it won't matter, 
but really I know it will," Sardo says. 

At MBNA, 78% of employees said they 
didn't have to sacrifice career progress. 
Why the difference? In part, perhaps, 
it's because they see the company's top 
officers confronting family issues of their 
own. Although far better paid, Vice-
Chairman David W. Spartin sent his two 
children to the same on-site day-care 
center as other employees. And when 

Senior Vice-Chairman Lance Weaver found himself making 
trips to the tailor during work hours, he hired a tailor to 
come to headquarters for everyone's convenience. Execu­
tives and rank-and-file alike share the same fitness facilities. 

Software maker Autodesk Inc. has relatively few formal 
programs, yet employees rated it, too, among the top family-
friendly companies. The key is an informal, egalitarian envi­
ronment. From the company's beginning 14 years ago, most 
employees have set their own schedules. Nearly half work at 
least one day a week from home, CEO Carol Bartz sets the 
standard, working at home for a week after most long trips so 
she can be with her 9-year-old daughter, Layne. And there's 
the distinctive pet policy: Dogs, cats, and iguanas are al­
lowed in the office, subject to co-workers' approval. 

The lesson: More than just about everything else, corporate 
culture dictates work-family balance. And treating employees 
with respect goes further than giving them day care or nurs-
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ing rooms. That's what Alice Campbell, Baxter International 
Inc.'s work-life director, and consultant Marci Koblenz learned 
in an 18-month survey of Baxter employees. Programs that at­
tempted to assuage work-life tensions, they argued, weren't all 
that relevant. Fewer than 15% of Baxter's employees, for ex­
ample, said better dependent-care assistance would help them. 

Rather, the most effective policy, the study found, was 
respect for employees—treating them as adults, paying them 
decent wages, allowing them some control over decisions. 
Indeed, says Koblenz, "when employers address programs 

while employees are struggling with issues of respect, em­
ployees perceive the programs as lip service." It's a difficult 
message to absorb. Programs, though more expensive, are rel­
atively easy to slap into place. Cultural change is far more 
compelling, but far tougher, too. The companies atop BUSINESS 
WEEK'S survey have mostly figured that out. Most others 
have a lot to leam. 

By Keith H. Hammonds in New York, with Roy Furchgott 
in Wilmington, Del, Steve Hamm in San Francisco, and 
Paul C. Judge in Boston 

THE TOP 30 
Fifty-tfwEmployers participated in BUSINESS WEEK'S survey to gauge family-friendliness. 
The top 30 , rated on their strategies and on employees' assessments, don't all have great benefits. 
But most have cultures that accept employees' lives outside work and encourage job flexibility. 

S&P 500 COMPANIES 
PROGRAMS t 
STRATEGIES 

EMPLOYEE 
RESPONSE 

1. MBNA AMERICA A A Strong culture and nearly every program in the book—except telecommuting 

2. MOTOROLA A- A - Continuous communication via dedicated intranet site and electronic kiosks 

3. BARNETT BANKS A- A - On-site primary school, car cleaning; employees applaud raft of benefits 

4. HEWLETT-PACKARD B+ A - Many employees work flexible schedules, but some doubt ability to advance 

5. UNUM B B+ Strong dependent care and flexibility; intense jobs, long hours for many 
6. LINCOLN NATIONAL B+ B+ Insurer's workers say managers support families, but cite job insecurity 
7. MERRILL LYNCH B+ B+ Use of alternative work arrangements has tripled in the last year 

8. DUPONT A- B Top-notch programs include "just-in-time" dependent care, adoption help 

9. TRW B B+ Exceptional community programs in daycare, early childhood education 

10. CIGNA B B Mostly female workers drive programs; 500 part-time managers, professionals 
11. LUCENT TECHNOLOGIES B- B+ Spin-off inherited AT&T's programs; co-develops strategies with union 

12. i n HARTFORD B B A raft of programs at headquarters; spotty availability at some branch offices 

13. AMGEN C A - Biotech leader has little job flexibility, but workers cite strong family support 

14. TEXAS INSTRUMENTS B B- Fledgling strategy still weakened by workers' fear of career risk 

15. ROCKWELL INT'L B B- On-site shoe repair, pharmacy; but workers question company's commitment 

16. MARRIOTT INT'L B- B Wrestles creatively with complex low-income, multilingual workforce 

17. FIRST CHICAGO NBD B- B- Managers must get work-family training and submit plan to expand flexibility 

18. BAXTER INT'L B- Pushing to promote flexible schedules; some cultural issues in manufacturing 

19. MEDTRONIC B- B- Wide job flexibility, sick-child care; employees question management support 
20. AUTODESK C B+ Weak programs, but informal culture—"Bring your dog to work"—wins results 

NON-S&P 500 COMPANIES* 

1. FIRST TENNESSEE BANK A- A One of few employers to measure effect of work-family strategies on profits 

2. SEQUENT COMPUTER SYS. A- A - Team-oriented software maker provides on-site kindergarten, first grade 

3. CALVERT GROUP A- A Socially responsible mutual-fund group pays child care for business travelers 

4. SAS INSTITUTE B- A Software maker's strong campus-based culture overshadows some inflexibility 

5. EDDIE BAUER B A Retailer offers flexibility and broad benefits; some store workers miss out 

6. EDWARD D. JONES B- A - Local managers determine flexibility in insurer's 3,500 branch offices 

7. COMMERCIAL FINL. SVCES. C+ A All employees and families invited to company-paid cruise or resort trip 

8. BE&K B B+ Construction company offers flexibility to workers in remote locations 

9. LANCASTER LABORATORIES B B On-site adult day care and childcare; some workers say it's too expensive 

10. KPMG PEAT MARWICK B B Long hours, high job demands—but for professionals, some flexibility 

NOTES: "Programs and Strategies" grades reflect results from 
questionnaires completed by human resources executives. 
Employers were graded on the percentage of workforce to which a 
range of programs is available. Flexible work arrangements counted 
for 25% of the total; family and dependent care, 20%; other 
programs, 15%; work-family organizational infrastructure, 10%. 
Also, 10% was awarded for availability of programs to hourly, part-
time, and contingent workers, and 20% was determined by an 
assessment of strategy and business rationale. A letter grade of "A" 

reflects a score of at least 85. "Employee Response" reflects results 
from a multiple-choice questionnaire sent to 500 randomly 
selected workers at each company, of which an average of 43% 
were returned. Employees' assessment of their quality of work life 
counted for 30% of the total; job flexibility, 30%; family-friendly 
culture, 30%; and overall family-friendliness, 10%. A letter grade 
of "A" reflects a score of at least 77. "Programs and Strategies" 
counted for 40% of the overall score; "Employee response" 
counted for 60%. 

includes smaller or privately held companies. DATA. BOSTON COLLEGE CENTER FOR WORK & FAMILY, BW RESEARCH ASSISTANT: WALDA LAURENCEAU 
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Special Report 

CASE STUDY: ONE COMPANY'S 
DELICATE BALANCING ACT 
At Baxter Export, employees and managers confront work-family chaos 

As the afternoon crashes in around her office, as voice 
mail and E-mail stream in from Saudi Arabia, Oman, 
and Panama, as conference calls drone on, one in­
evitability stares Debbie DeBree square in the face: At 

5:30 p.m., she has to have dinner on the table. 
By then, her husband, Mark, will have picked up 3-year-old 

Ashley from day care and Adam, 7, from grade school before 
heading to the first of his two night jobs. Zachary, 15, gets 
home on his own now. After dinner comes Adam's weekly 
Cub Scout meeting, where Debbie presides as den mother. 
The kids are in bed by 9, and Debbie soon after. Shell rise at 
4:30 to start breakfast and get the kids going. 

And that's just Monday. The rest of the week, a cacopho­
nous maze of alternating work schedules, schools, errands, and 
kids' activities, simply defies summary. Chaotic? Exhaust­
ing? Truly. But "we're kind of used to it," DeBree says. 
"This is our life." 

There are 85 lives at Baxter Export Corp., the interna­
tional logistics unit at Baxter International Inc.'s Deerfield 
(111.) headquarters where DeBree is based. Few are extraor­
dinary, but none is "normal." Brian Kaspari, for one, juggles 
family responsibilities with his wife, Pamela, whose job as a 
police dispatcher requires her to rotate shifts every two 

weeks. Elizabeth Bergman and her flight attendant husband, 
Eric, work complementary schedules—and rarely see each 
other—to avoid putting 2-year-old Emily in day care. 

Like any workplace, Baxter Export is the sum of its em­
ployees: Bergman's, Kaspari's, and DeBree's personal lives are 
enmeshed inextricably with their jobs, the jobs of co-workers, 
and the unit's business. Last-minute customer orders, su­
perfluous memoranda, or a colleague's sick day all take their 
toll on the delicate balance. Likewise, the ups and downs of 
families affect productivity, quality, and corporate profits. 
NO EASY FIX. An 18-month study by Baxter International of 
1,000 employees, published this year, revealed that among 
salaried employees, most work-life tensions were driven by 
the need for greater balance and the desire for flexibility. At 
Baxter Export, with 30% of its employees telecommuting, job-
sharing or working part-time, flexibility has become the 
norm. But many employees still have trouble striking a sat­
isfactory balance between job and home. There's a solution, 
but it is no easy fix: The division is entering a thorough re­
structuring that is altering not just its own jobs and process­
es but also those throughout the corporation. 

Baxter Export's willingness to grapple openly with such is­
sues makes it a revealing laboratory of social change. Its 

Some 30% of Baxter 
Exports workers 
telecommute, share 
jobs, or work part-
time-far more than in 
most companies 

MANAGER JOHN LINDNER (FUCHSIA POLO 
SHIRT) REVELS WITH EXPORT ANALYSTS 
AT A CHICAGO MINIATURE GOLF COURSE 
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Staff isn't growing at 
the same pace as 
volume, so Baxter is 
looking for new ways 
to lift productivity 

• DEBBIE DEBREE AND LINDA 
BARRY, BOTH OPERATIONS 
ANALYSTS, SWAP A LAPTOP 
AT CHURCH 

parent, a $5.4 billion maker of health-care products, ranks 
19th on Business Week's survey, winning employees' plaudits 
for its supportive culture and adtemative work arrangements. 
"Shared values," rooted in the notion of mutual respect, are 
reprised relentlessly in internal communications. The compa­
ny's 42-year-old president, Harry M. Kraemer Jr., begins his 
widely read monthly financial reports with tales from his 
own dual-career, three-child family. Workers, he says, "need to 
know we're all in the same boat." 

Even so, the competing pressures of a globally competitive 
business on the one hand and the two-income family on the 
other have converged here, forcing many people into inven­
tive, intense arrangements. For Jackie Demo, the workday be­
gins at 6:30 a.m. Like other operations analysts, who typically 
make between $30,000 and $40,000 a year, she helps sup­
port Baxter's briskly growing international business, manag­
ing the flow of catheters, dialysis solutions, and intravenous 
tubes to subsidiaries and customers around the world. She 
chose to start at daybreak because she can both better com­
municate with customers in South Africa and New Zealand 
and pick up her daughter Kaleen, 5, from day care by 4 
p.m. Demo, 37, who started at Baxter in 1981, initiated the 
arrangement four years ago. " I was working overtime, often 
until 7 p.m. I'd get home in time to give Kaleen her bottle, 
then put her to sleep. I said: "This is ridiculous.'" 

• GRIFF LEWIS WITH 
HIS KIDS. HE THINKS 
HIS EMPLOYEES 
"WORK TOO MUCH" 

4 JACKIE DEMO'S WORKDAY 
STARTS AT 6:30, WHICH GIVES 
HER TIME TO SPEND WITH HER 
CHILD AND MOTHER-IN-LAW 

At home, while microwaving dinner, Demo looks ^ 
on her mother-in-law, Elaine, in a basement apart­
ment, then fields a call from the hospice agency that 
coordinates her care. Diagnosed with terminal cancer 
last spring, Elaine needs round-the-clock attention. 
After trying to provide it themselves, with help from 

family members, 
Demo and her hus­
band, Joe, hired a 
live-in health aide 
several months ago. 

Demo's flexible 
hours and at least 
one day a week 
telecommuting 
ease the burden. 
Still, the demands 
of looking after 
a child and an 
ill parent—not to 
mention Joe's small 
graphics busi­
ness—prove drain­
ing. When heavy 

rains flooded Joe's office recently, Jackie 
stayed up until midnight cleaning 75 
T-shirts scheduled to go to a customer that 
week. Joe often doesn't eat until 9 p.m., 
then stays up late paying bills. "Some 
nights we cry, and sometimes we snipe at 
each other," Jackie admits. 
GROUP ETHIC. John Lindner, the front-line 
manager who oversees Demo, Kaspari, 
DeBree, and 11 others, is convinced that ac­
knowledging and easing such tensions is 
good business. Although he doesn't work at 
home himself, he believes that his people 
are 10% more productive on the days they 
telecommute. Baxter's willingness to ac­
commodate problems, he adds, also pays 

off in higher commitment. Still, telecommuters are held to 
rules that limit disruption. They can't work more than two days 
a week out of the office; more than that reduces contact with 
co-workers and erodes the group ethic. Everyone has to be in 
the office on Wednesdays for meetings. They must pay for call-
waiting for their home phones—Latin American customers, es­
pecially, don't like voice mail. And they have to share their 
company-provided laptop PCs: DeBree and co-worker Linda 
Barry ŝ vap theirs at church every Sunday. 

With all their flexibility, though, Baxter Export's employees 
still struggle to find 
balance. Most spend 45 
to 50 hours a week on 
the job—longer, some 
say, than they would like. Kaspari checks his office voice 
mail twice after he gets home and often spends an hour or 
more dealing with urgent customer issues. As for Demo, the 
onset of her mother-in-law's cancer and subsequent chemother­
apy coincided with a six-week stretch of 14-hour days for a 
special project, though she says the office actually provided 
emotional respite through the ordeal. 

In the scheme of things, of course, a 50-hour week for 
white-collar workers hardly is unusual. But the question of 
balance isn't lost on Griff Lewis, the executive who presides 
over Baxter Export. "We think they work too much," he 

Special Report 
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says of his employees. More than that, he recognizes that his 
unit's volume is growing at 12% to 15% a year, and he does 
not have the budget to add corresponding staff. Just to keep 
people's hours reasonable, much less reduce them, he has to 
find ways to lift productivity—rethinking processes, re­
designing jobs, eliminating unnecessary tasks. 

That means moving, over the next five years, to an auto­
mated allocation sys­
tem that requires 
overseas customers, 
rather than Baxter 

Export analysts, to prepare demand forecasts and enter or­
ders. That would route orders directly to U. S. warehouses 
and, as a result, lop three days' work off each analyst's 
monthly load. Within two years, Lewis expects to standardize 
procedures across the 120 countries his department serves, 
eliminating extraneous tasks and allowing employees to ad­
dress mostly exceptional orders and higher-level issues. 

Special Report 

Already, such schemes have relieved the 60-hour weeks 
that were commonplace a few years back, employees say. 
Yet Lewis' putative makeover is complicated by his divi­
sion's web of relationships with the many units of its global 
parent. Baxter's U. S. manufacturing, for instance, maintains 
as little inventory as possible—so when demand overseas 
spikes above expectations, Lewis' analysts can't always find 
product easily. If managers in Brazil cram in last-minute or­
ders to meet quarterly quotas, someone in Deerfield has to 
work late to meet requirements on time. 

Can Brazil change? Can everyone? That's what it will 
take, ultimately, for DeBree, Kaspari, and Demo to have 
easier lives. They have support, in name and in practice, 
from manager Lindner up to President Kraemer. Now the 
rest of Baxter will try to adjust to new schedules, changed 
systems, and altered strategies. If everyone pulls together, 
Debbie DeBree's kids can eat on time. 

By Keith H. Hammonds in Deerfield, III. 

COMMENTARY 
By Kathleen Madigan 

FAMILY' DOESN'T ALWAYS MEAN CHILDREN 

As I stared at BUSINESS WEEK'S 
work-family survey a while 
back, something felt wrong. 

"Can you vary your work hours or 
schedule to respond to family mat­
ters?" "Can you have a good family 
life and still get ahead in your com­
pany?" It all suggested that only 
people with dependents have prob­
lems balancing their work and pri­
vate lives. Twiddling my No. 2 pen­
cil, I wondered where were the 
questions dealing with other clashes 
that disrupt lives: the trauma of liv­
ing with a partner with AIDS, for 
instance, or the juggling act of a sin­
gle person trying to have a 
social life, run a house­
hold, and work. 

As a married woman 
without kids, I'm not ar­
guing against the 
rights of parents to 
watch soccer games 
or attend PTA 
meetings. Rather, 
we all should have 
the opportunity to 
find equilibrium in 
our lives. The per­
ception is that too 
often, "work-fami­
ly" policies 
ignore the 
millions of 
workers 
who don't 
have chil­
dren. En­
lightened 
businesses 
have 

changed the lingo to "work-life," but 
the damaging impression still sticks. 

No surprise, then, that the exclud­
ed feel rankled. Employers, wrote one 
survey respondent, are "understand­
ing to those who have to leave for 
family, but expect the single people to 
pick up the slack—almost as if, be­
cause we are single, we can work any 
hours expected." Childless employees 
also resent the money devoted to 

Childless workers feel 
rankled. They even 
resent the money 

devoted to 
work-family 
programs 
work-family programs. 
Wrote a worker at Se­
quent Computer Sys­
tems Inc.: "The em­
phasis on 'family 
values' amounts to a 
subsidy for kids." 

All workers want 
flexibility to gain 
control over their 
lives, says Mary 

Young, a researcher at 
Boston University's Hu-

Institute. The catch, she says, is that 
"organizations function as if flexibility 
were a scarce resource, so employees 
have to compete with each other to 
get it." When the perceived criterion 
for winning flexibility is your family 
situation, Young says, companies "set 
up a kind of divisiveness." 
VALUES, BUSINESS WEEK tries to sup­
port all its workers. I have been al­
lowed to put my job on hold for two 

months and pursue my dream 
of writing fiction. Predomi­
nantly, though, it is parents 
with small children who are 
granted part-time schedules, 
who telecommute, or who 
leave the office early (though 
many check E-mail from 
home). During lunch, childless 
workers sometimes gripe 
about the scheduling perks— 
real or not—given workers 
with dependents. 

Everyone has a life outside 
the office. It demands time and 
effort, whether to raise kids, care 
for a parent, or wait 

for the plumber. Recogniz­
ing those needs pays off 
in commitment and 
productivity. What's 
sad is that, in the 
rush to embrace "fam­
ily values," corpora­
tions seem to imply that 
some families are more 
valuable than others. 

man Resources Policy 

Madigan co-writes 
BUSMESS WEEK'S Busi­
ness Outlook 

104 BUSINESS WEEK / SEPTEMBER 15, 1997 



WOMEN'S BUREAU FAX TOANSMJSSION 
COVER SHEET 

Date: ID 

Number of Pages: 
(including cover) 

\3 

TO: 

FAX NO. (including area code)!. 

TELEPHONE NO.finduding area code): 

MESSAGE: 

^ m ' c CO^f/pV^ PHONE*: /( X /ST^ FROM: 

U.S. DEPARTMENT OF LABOR 
OFFICE OF THE SECRETARY 
WOMEN'S BUREAU 
WASHINGTON, D.C. 20210 

TELHPHONE: (202)219-6593 
FAX: (202)219-5529 

TOO® nvaane swaHOM ZO'ZO i6/0T/60 



6 GREAT FREEZE-AHEAD FAMILY MEALS WHY KIDS NEED PRIVACV 

UAL SVRV1 

T COMPANIES 
FOR WORKING MOTHER! ZOO® 

nvaane SNawoM eZSS 6TZ ZOZa CZ.QT i6/0T /BO 



i i 

in 

ALLSTATE INSURANCE COMPANY a the 
CMjuti'i jccond-toi^ast Inturw o l cart and homes. 
Seventh yea-on our fac 

Emptor**--15,202 
FaTialts: 23399 (S3%) 
© A v ^ Entry level: $26700 
(receptiMHct data pfxxessor); 
$24000 (unicsupervbQr.finan> 
d J a w M . O P ^ w c fefiate 
senior «nd (mc vpt 14% (of 

i^vps iw. (of ie2)iDmttafa »Ad ir^mHastprt* 
48%. H«hesc paid: 37%. W y n a n i support croup. 
Measures m f n on woman 'f edvancemera. On-
cita eennr in Morthbrook. IU I M ctAdren 
77Wmth);thrte neaMKe centers in OwHotoe, Daftas 
and Hurajf^ten, NY: 43 ehJldroi total ($420. 
7ICl/nrii). Oarioof i and Dalfas eaneera NAEYC 
xcredtededbtt)- and aftwvschoot (I (j.ho&iy (lOfi) 
•nd Mtuner (85) pwpwns. Backup care. Pretax tM-
asldat ( M ^ M A (13.012). Slek-cWW d a ^ i . A B C 
Chempien. Q W W t at home (231).Job s twr i * (77). 
ReMKne (626). Compressed workweeks (233). PT 
( l . ^ b e n c t e l f l O O I v V y r . Q Law, fcr dttfcinfc 
FMLApUis Kwla ,wt th some fuUpsy. 1996 teavas: 
482 (13 men); 15 wte (women). P tas f r ta* for 
r « v mothenAttopaon aktSJJOOiRAR, Saw^j phn 
(50% company maaJi up to S% of pa/, plus eomntxi-
tfcm tied <o pro«»)-Ownp9cv^ald p«ision.Schofar-
shlps for einpkyees' diMrei t $365,000 to 319 lods. 
Health Ir^unmce (75% of prenum). Full-dma 
wofWfamityfngrandstatBderareRARft l l l ) . 

Allstate rvrantly spent $3 miton to ouki an or>-sitc 
eKW care rmber at its headquarter in N o r t t o w * — 
and whefi the center opened bst Fehaary 166 lods 
were ahaiUy enraftsdTWs Little l-bndc 0 * 1 Oewdcp-
tnent Cer* r is»spectaaiar-teoHng fedly—open and 
airy utilane a ptrWied <ledfft.w»h rooms raiding out 
from a antra! area. Partnts rot only had input h the 
desi^i of ihe DcnterWndi can accornnodatB up to 
IWIA^t^Apartaopitf^^iranstionsBrnlna'Tlotat) 
prep8re«>eirdTailnen fcr plasement there. In add&on 
10 tartig far pfeschoofers, the cent*- oflere (uLday 
Under^rUin ind hofcfy vacation and tiadeup ore. 

WDnvai h3v« been wrigng ther wsy Lp h o t «a 
AJtoe has had a die h elfea stating Ihrt a dhwse 

date of cf ufified GBididates,»idudingwxnen.rnusttie 
enroided for ewery opwinft from entry thrxuf l the 
exEOitM^ k%eLThe insurer reports that Diis policy is 
getting feaJtsThe pen»itagc of female <&c&c hac 
tTtedov^r the last 10 yearv In 50 states. HQ: 2775 
Sander; Rd, Northbrook. 16006MI27. 

AMERICAN MANAGEMENT SYSTEMS 
d«Bg>ifa|iiidJui>tadirw<oty/ewii»e>halptfcna 
(oooipanie*,gtMin»nentagenciei,scfioob) run theh-
businesses better, fourth ywr on ourfat. 

E m P t W e s : 6 1 l l 2 
fenate:2^l5(43%) 
© H ^ . Entry knet $23-
27J00O (reception^, secretary): 

^000 (BA/BS cormjtamt). 

busman tnweL M A (51^ . Q W»fk at homa. Job 
Jtarrfc newkne (5,^00). FT piS^beneftEM hrs/wii 
Q Uawt for cNMbtrtfi: FMLA only, wtch wme full 
W 1996 leaws: 77 (4 tMn);««E ' * (women). 
Phase-back for new modiers.AiJopOon aid K00O; 
WkR PKifa ftwHng. Swiop phn (no oompany iratrii). 
Health kwirance (80* of premium). FuB-dmo 
v«fWfttrtly m y and j u t Oder ™nsP*ft. (133). 

C^a f t hev^^ fes t r t f fw i ^00n* i t i nga3n ipa -
nies (revenues haA more Ihm dtxi teJ dncc to (rst 
arrearanciecncxrlst h l 99^Ama ian ManagenEii 
Systems e>periBx36d 4 glitch in the de&ey of a soft-
Y^reprodurttoitalwEmiTunicati i^dfertin 1996, 
nhsutting in a 47 percent plunge in prote But the 
COipry lock the bfcw in Aide—no teyofe ooojrrBd 
as a rea* of the pmbtem AMS was soon bade on 
trade and 700 emplo)«es added in the flrat IK* 
monthtof 1997. 

Few oampanies celebrate ahermtwe vwifk airangt-
mcnts » enthuoiMticsly as AMS does A recent 
newdetter fcat/es a vioe president and mom v*ho 
videqHSinferences trom her homes another wortdr^ 
motherKKho irterruptBd her matantyteac to attend 
a crucial meeiing (bringing her "nfent son so * c could 
r u i e him); and a mother of three who teteconmuties 
three or (bur days a week. Utile vender a company 
spoteperscn reporb that pairing managars r i i W r a -
INB S * W U E S tsnt necessary—'*s part of o x ajhure." 

RoASty m t the or^ area h wit*h /»M5 standi out 
Its track reccnj fer vMsmen in The upper ranks s abo 
laudable: Currently 43 peraent of work force is 
fcrraicBid woman hofcl 36 pensrtt of the highest-paid 
jobs. SO, AMS saw t t to toll out an "AAanconerrt of 
Wbmen FTofect" tNs year; which ndvdu a a rm. of 
seminars for aspiring female exeaiives nalionwide. ht 
22 sates. HQ-.'WSO Legao Rd, W o c Y A 22033. 

l l t l t l t 
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A M G E N devolops bjotechnologHigBed me*£dnet. 
Third year on our Ha-

feries;IBS9(4e^ 
1 * @ H ^ . Entry hwh $18,720 

(lab aat, derV, m n h a u ^ g 
operetwt 430000 (naewi^ 
a a o t ) . 0 Percent fiinalc se­
nior andecc yp» 0 (of»); vps 

O rtroenc fcnetejertor prtn. 
dpab 31% (or 407); prtndpab 

l7Jt(of a4)ie*iJk and m p t 36%;profc49%.H*e!t 
(aid: 515%. Vfenwf t support p o i f x © O o s t e 
cenocrrTTO cMdren ( ^ K O V m t h ) . NA&TC accred­
ited Compary conoibutBS fSOQ.000 to operating 
cost of center. Summer pnjpain.BactajpcM^Pram< 
set-asi^. Rdmbune* ehM care cons for business 
trareL RftR. SWo<*ad days 1 Q f t a d D e woric 
ammJWTwnts whH no fcxmaJ poSdaS. Q Laav« for 
<hWbirih: FMLA only.^Hh s o ™ Ml p?. 1996 feaves: 
SI (3men);»na0rwfa(wonKn).l lhani hnrirfernu* 
mothtrr Paiffnlty leave: 3 d^s paidAdopOon aid 
$3,000; R«R.3 d ^ paid lee».Prancdwir B ( i s x of 
iay).$Mnas pfan (asmpany automadcaSy oonfftutes 
3% of m ( *« " W * compare mnch vp to 5% of 

d m : $64,000 to 4 lods. Hobh Insurance (95% cf 
prenaum). 
• This hiEfvatwth company owaed the J2 bffion 
sales mart; r\ l996.And,asaftjrthersij^of*iancial 
heahKnaff raaiedty KpemnL 

Just as Ihe oampary i s p c ^ w t O Q r t empfo^as' 
fcrnfes-ln l?9<V, worker, bHh to 237 babies— 
w « * helps e^^bii why this N g v t e * outfit pfans to 
replace its old dud care center (yvhkJt new tarta fer 
270 kids) \wth a ne*/ one capable of oring fcr up to 
45Q Camp Artigen is stheiied to open next spring 

Other baieRsramain tofwrfthfrfciehereiathree-

39X (of 1,282): senior and exec vps 15% (of 41); vps 
16% (of l72),offid»kaftd tr^rs 34%;pro6 37%.Kgh-
sc paid: 36*.V*>men>i m j f p t n g v ^ (136). A l w o 
naM>«ite a m e n ; 34 cMdren too l ($142-185**). 
Bath centers NAEYC vuna tBd . D^icndent o r e 
^(i l7X)00).Befon^andafter^wgt, i>o*klayand 
wmmef programs. Badtup a re . fys 58% of emer­
gency d i M end «W«r a r e cons. Pnettx sec-asides 
(187). Reanfaurses < tM care costs far nonrautine 

OetobftH WTVifaridngMotherlS 
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week westien ihe flo* ><Bjrriiacfc optioos fer everyone, 
a 24-hour ti+^pKsne bne sofled by a ruse or health 
VrtXta-whO .Tnaisws question* »boiX modxal matien, 
and $200 rerntxrsement fcr a personal ftness or vsdl-
ness program Last year the ccmparv added ic i ^ l r 1 0 -
go tal»hon « • dinners lo te rnpressive 6st of bencfte, in 
7 states anH D C HQ; IB40 DeHavttland Dr,Thou-
snd OBla,CA«l320-l7e9. 

A M O C O CORPORATION -Btfrafifth-hrgattoll 
company in the US. Fourth year on our fcst 

&iiptoyeer2W7l 

© H * . Entry tewt *2«. 
0 0 ® 3X000 (idTinaatfcSS^TiOOO 

(MBA); $39-45M0 (BS engi-
neerlng)i»4^7/>00 (MS 
neeriitg. Q Arcane ferrate 

ewec offlesn 9X (of I l);senior tups 8X (of 358); »p« 
I0X (of 1 IQ):anciak and t l«n l 2%.p ro fe25%.^ 
est paid: 16%. Wbrnen^S support groups (370). 
treasures rngra on womwili uKancamAnc 0 Ori-
sha center in Houston:SO cMdren $495-7IOfaKh}, 
NAEYC acotdHed. COmpary u i w n »S0.000 of « k -
child care costs at censer Before- and efter-school, 
holiday and summer programs. Badtup care. Reim-
buvoa <hU ear* coat for nonroutaie business t rad , 
uptD$lrSO0.PAft, (3j079)^BC Qwptcx i -QVvbrk 
at home (230). Job i l i t r tnj . R«xtimo. Compresad 

worttwecki (10,000). PT (198); benrfK IS h r » M . 
TraMt« tor ntgrs on ahEntadve sdiedulcs. Q Leave 
far childbirth: FMLA. phs H w i o , with some Ml pay. 
1996 leaves: 201 (22 men); avg 2-4 mths (woman). 
Phase-be irk for new mortwr. Lacbtfion prognun. 
Adopdon aid: RAJ*. Profit Sharing. Saving pbn(l00% 
eompany notch up to 6X of pay). Cocripanypiki 
pension. Scholarships for employees' c h i f a f t 
$128,000 to 70 Mds. Health raurance (BOX of pren*-
urn). M-Uma wvle/famllyujordlruiui' and stat Bder 
eare:RAR.(3flt3). 

Amcx Q haa the cfatinoion of heir^ the only oil 
compai iy on this list, and if s little vwsnder why. T h i 
fcjel giaul not amy has generous prvpDma and poli­
cies in piace. but w o r t m feel apmfortable 
them. Alternative work arrangements were (ntro-
duced .. . 1994 and today some 10.000 employees, 

Sex (of Ufcanomeys 3795; mps 70J6; prats (noniegal 
staff) 70X.H^estp»ltt36» (noOndud^ p M w « ) . 
Vfomenfc wpportgroup (lOO).0Or»4ke center at 

b T : t f d i ^ ( $ 6 5 ( > W r T i * ) . C & i ^ < w » ^ 
$I90/U0 to c p r a i n t o u t of center. Hc*day and 
summer prapams.Free backup a re at centarfVeax 
sa-askk* (40).PTO:38 dwv.pl>* unSmted sick leave 
(assoc);3S days (others). Q V^orii at home (2). Job 
sharing (2). Cotrpressed ww1<w«te (3). FT (IS); 
benefits: 30 h r s ^ O f o r drtJUrd* F^ILA, 
plus4wV3.wfth 12v^aWlp^(a5socdireciDn)m 6 
wto M W (ncxfegal stafl). (9W tei«35 (10 men); 
avg 6 wks (women). Phase-back for new mocherc. 
Paoemiqr l o o t 6 wta paid (M«oe.<IImciDi<t)^dci(idon 
aid: 12 wte paid team (essoctfireetors^ wks paid 
leme (noniegal staff). Pmftt sharing (7JX of p«y for 
noniegal stail). Sayings phn (no company match). 
Health hsunmoe (50-100* of premiun). 

Law frms lootdng ta how ihey ctft beoome 6n i -
ly^rienc^ ottfrt to out AfnoW A Port*: to the 
Crty major law we knew of lf«t hj» a U * ™ (Wd 
care center at ie main ofo;—*nd the center offers 
backup care at absolutely no charge, when stair 
members" regular arraneements brek down. In anoth­
er agi of fcrrily+iendSritss.lhe ftm has equipped its 

fer at ihe center o n s i lunch with their patents. 
New last year, a teavc bank created fer amplovw 

whose paid days off don't cover al the time noeded 
because of medcal complications (emptojees donate 
thai-own vacatfonday^.TVaite to this system, n 1996 
the teave bark provided H i pay for approwmately six 
we&s to an employee who needed extra time at 
home due to mJtipte hasptafaaliens far her chid, and 
to another v*© had a tflftcull pregnancy that required 
extended bed rest 

Wjmen are doing w d at this I rm ancountrg for 16 
percent of the portnerfThafs better than the natioral 
average of 14 peraont for feraie parmas at the ̂ pitsi 
b i fe law Smt, acoondi^ to a w e y by the National 
Assooaioo for Law Ptanarm. W x i e n should do 
men beMer in the future, since they now ncprooit 37 
panasrt of the lawyers asprrig to panneniiip, 

Also new and notev*>rUy. paid I S M S for n©« dads 
and adoptive perenfa. and h«a»h ineuranCB that oovws 
rfert^lresimoTC.I.iSwtesandCXlHQiSSS 12th 
St NW(V»s»*V0n.OC 20004. 

plan i f & f f h company match up ts 6X or psy). 
Compony-pald penston. Schotanh^s for «T»loyees' 
chldren:$»IOyOOOtt 140 Idtk Health H a r a x t f K X t t 
of prtmiian), FuB-time w y t t m t y owrtfinaejr and 
Staff Bder care: BAR (5,411). 

A restructured AT&T—it spun off two b u w w m . 
Lucent Technologies and NCR—rejoirs c w ist with 
i&J&if half the cmpfo^ces it cnoe fadATiT has roas-
ejmerl a leadershio raie in work-life prolans, fes FarrK-

Care Deveicpment Rnd, latched n 1990, has been 
•ated i h f J reg t oolaboratien between a onreerv and 
tabor tnions in American historyThe furfs purpose is 
to improve anO expand child and ddar <a™ pro-ams 
in c u i w u ities where ATATers Sve and wcrfc Orignaf-
ly irOSS afJZS mflion, it was renewed h 1996 at the 
*35 mffion level, to njn throt^t I998..1>« fond is 
empfoyee^Hven (meaning worters may put in 
n o q g e ^ f ^ f f ^ a t ^ j c ^ f i i d l i t « ) a n d v v ^ u s a i 
fer starters 207 mini^nts of up to $3000 each were 
awarded n the past yeac Exarnptes of recent parts 
indude buying indWdal storage cuttdes fcr each child 
at a (niter h South Cdcta.and p^ingfbrSO nous of 
trairwig for 22 eare^vere at a child tare aster h Ohio, 
in ihe new W&T.v«men h»« a latter presence in 
management, aocountaig for 36 pereant of the hi(hest 
pa4 conpared to 26 percent h the oW mrnpary And 
n GaS J. McGcvem, ewcuiM vtoE pceadent ofthe 
consumer trarioets dwisioaAr&T has one the Ngv 
est-ranMng women in Amsican Uaness fo 50 states 
•nd DC. HQ: 32 Avorue of the Americas. Nsw^brk, 
W 10013-2142. 

A V O N PRODUCTS. I N C , is one of the worttfs 
br^ett sellers of cosmetta and personal care praf-
uct^inld largpiy door-to-door by 2-3 miSon indepcuv 
dent vies representativES. Seventh year on our fat. 

F«nalcs:47W (73X) 
© A a g . tnoy levet «44l/wfc 
(secretary); J f fpOOfyr (staff 
aecomtan^O Ffcrarelemjte 
dofael business couneB SOU 
(of fl);cofporat» e n c vps 57% 

one third of the wwk force, are working 80 hours 
CMS" nine days,giving them an extr» day off * « r y J J y 
other wnetendThis is one ofthehitftest usage r a t e ^ b & T & T CORK it the workfe toting ptryvfoyrffcay 
of any f ixnpany on this list ^ amixBta%*«nB service and e abo N a I h wireless 

Wo.-iers are availing themselves of other benefits service-B^th year on oirSst. 
as well: In 1996 more than 6.000 employees took 
advam.ige of the child and elder care referral 
servic..''. And last year Amoco rernbursed 203 
employees a total of $127,00 for extra child and 
elder ove costs incurred because of business travel 
or CPVUI time schedules. Amoco is measuring resuiu 
of thew programs The company estimates That last 
year alone it saved $12 miKon in employee time, 
lower Turnover, loner absentaeism and lower health 
care costs. In 38 stataa and D C HQ: 200 E. 
Randolph Dr,Chicago,IL 60601. 

ARNOLD A P O K T B l t s i leading faw (inn based 
hVfohktpon.CtCSeeond year on ou- b t 

I M e x » 2 ( « 5 * ) 
@ High. &itry $17,500 
(recep6on<st);*74A00 (Am yr 

assee). O f l c r V K femate 
partners 16% (of 180); dkec-
to r j (nonlmpl senior mfrs) 

26WorkingMoiheTOetoOerl 997 

6 ^ * ^ = f l4^25 
F g r e l B S ^ l l (551Q 
© A u g . Entry lenfc HJJ0O-
22j000 (support stafl);«27,9(». 
41JXO (osdege g t d k W Q O -
48.000 (MA); 538^00-47700 
(MBA). Op*rcent t*"1** 

artor and ew vpi 30K (of l(%vi> m (ef <a2):ofi-
aab ind mgrs 45%; profs 44X H^iest pakt 36X. 
Wxnen^ support grein(4l0Q0). Measures on 
womani aduncement.0 Dependent cart fmd (^35 
mlfon). Funds convtuAy dild ore pitQpsi& B^xi^ 
and aiwn<hoal,heBd)y and summer ptttpanVLBadt-
u> care.f>r«2>c set-asides (17^03). B*R(IO,168).Sld<, 
dJU days 3. ABC Omnpton. PTO (2V39 <hy«) 
OvVM(atlaTw(l6^fob«h»r1ng(<0).Re«ime 
(26700). Compt«ssed wwWks c»fl00). rr pflaan 
benafm:2S hr»A<vk-TriWn£ for mgn On alaemative 
sched i i es .O l ^ f o rd *db r t h fMLAp lu j 40wks . 
WWl some p y 1996 haw : 1.100 (80 ni«n).Huae back 
for new irxxtvers-Adopdori aid $3^00; RAR. Savings 

slsls 
t l l l t l l 

(of 7). senior mni o e e V(a J i X (of 2S);vpS 29% (of 
35); offiaab and mgrs 85%; profs STX.l-fi^heR paid: 
53%. @(^n-s ja: cemer hi Ry*, NY; SS ( M U m 
($299-3a3M<). Company contributes $150,996 to 
operating a » of certtc Wore-ac*Jaftir«nool(<2) 

and w i w w (94) pro-ams. Bacta* care. Direct dlW 
care subadles (285). Pretax set^sides (190). Reim-
burses chfld care costs for narmaudna bwmatt tmeL 
R&R (652). O at home Qfi-jpb sharing (14). 
Hextime p.«l).Convressed wortcwiwks (190). PT 
( m ) : b e n ^ 1.000 h n ^ . O l iave for chldbirth: 
FMLA,plus I w^withsomefoapajt 1996leaves:65; 
avg 13 wto. Haw fndt for new mothers.Adoption 
aii±$2jOOQefUA.$»mp phn QSX company m * * i f 
to6%rfp^CompaiyyaldpcnJeivS«iieliwhvsfor 
er^oyoes' dtMrerr $l2fi,000 to 54 Idds. Health 
nsunmcB (100% of prtrnlum for «mptoyoei;5&-70* 
far depandents). Oder care W R (361); rehnbunes 
2S% of costs. 

fit/an is one oomparytfat s—ms BieVto appoint a 
female CEO h fte n a r iiture. &r ler#is ya r i t estsb-
f^ied a new topter nwagament crow of seven • • 0 -
utwe vkE preaifate who report to ihe dtaarnm and 
president F o r of these eccv fx are wome^cnK also 
a mothee fo xMt i tAAicn now has 19 female o fo rs , 
ind women aooou*6rS3 partem of^ihe h^tetpaiCl 
i p Shaqfty IKan the 40 peiiart reported bet year lft 
a t t o g e t h e r a p p m p i ^ r o v i r t u a l y a l t h e c ^ ^ 
custnmers and sales reptesentatSes are fcmate. 



II 
(560.000 a ;K30i). but CEO Sheri Berjannln IWs If j 
wm-th it pnc e the tiertett deeps new mothers from 
lesrtnftTead m W the osrte* start al $25,000 a yetr>— 
wel above inarkst nrnw—and gp up to more than 
$30l0OCLA!. flmpto)«ee*lhe teachers are abo e^jble far 
Benjamri CJTXQ benelts, which indude thren '.Mank 
vscatiarB mc fcst yeaia proft-iharing bor»* that o n 
amouTtto i n additional 2D pertent of anrw^ pay snd 
ITM hoahh insuranoe.h 1 state. HQ.2323 S-tecom 
Aye,Camplje«.CA9S00a 

BETH Bf iAEL DEACONESS MEDtCAl. CEN­
TER is a /50-bed tCKtib^ hcnpital ait i faM with 
Harvarf Mafical School Bevanh ye*- on our Bst 

6i ipk9ws:a^W 
fenaleE5jB55(68%) 
© A v g . Entry levet $17576 
(derieal); $21^86 (tecrBtary): 
$37U>76 (RN). Q f t a x e n t fo. 
male: senior and CKBC «|ia 2SK 
(0fl2hvps64K(ofl-() ioAdBls 
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mrra (4$t)i profc ( I8X). Hieheit paid: 5 * . 
0 Near-site center. 50 dtWren ($5«WI<ytnth). 
NAETC aocredtHLCon^wiy oawAutB* SISOXWO 
to operating cost of center. Brfarv and afteMchool 
p t jpam* (I > BadOf> tare (IT). P m n « » M c » (« ) . 
ft«mburses chfld one costs for nonroutine businesi 
t r m l R4R(23).OWbrtc at homejob shares flet-
d n n C o n v n a w l wertawdtt (556). FT (S^bcnrftK 
20 hrsWcTraWi^ for mps on ahemajye schedules. 
Q Leave for cHHUnhc fMLA enlpwMt some pay. 
1996 leases: 6 (3 men): avg 12-16 wte (women). 
Phase-back for now mothers. Pwerrfty fcawt i wk 
paHAdopdon aid I wk paid lewe.Pro«tsharit« (10-
I7X of pq^Sarings plan (lOOSteon^any HHOJI up to 
6% p«y). Ccxrtf*ny piW p « i a a Haahh nsmnce 
(00% of premium). 

The Sra Abdan oomparor to join ou- fat, BP &^*>-
tation dills for oil and gaSi pumping 606.000 twneto a 
dayh 1 9 9 6 . ^ idatively smal wxlcfcraivseded to 
Bxtract * k colossal amount of crude gets benefc 
comparabie to those a f ^ e d by employees who worfc 
for good corrpenia in the lower 48 ttatre BP has a 
strong comnvtment to chid eare and ftedble work 
arrar^BmentiWhen an independent <Htd can eanter 
near its Anchorage headquarters plannod te dose in 
1991,BP decided to lease the fadrty to provide care 
far its amptoym'*3drm The ositer now provides 
care for 50 BP lods, and the company puts up 
1250,000 a year tu hdp cover coats. Corrpressad 
wori<weeks iave become the prefened w^r of p r i c ­
ing here after a successful plot i t l9»5.Three out of 
four employees n o * opt for 80 houre owr nine days, 
gjving them a long weekend every other wee*: 
V^xnen comprise only I I pamertnfBft work forte. 
While that's r> frie with Alaska's o» and gas indusiry 
Mragc, BP hopes to charge tfat pictuc with a diver­
sity program launched ifi 1996-In I state. HQ.900 E, 
Benson B W ^ n t h o n g a ^ 99506. 

and rngrs S8X;profe 66XtMbs and FliD psychologiscs 
26*. Wel.. «t (aid: » Two orwite centers: East 
Campus, 110 children ($?7-2$3^slidi[«4catefees): 
West Campus. 48 childnn (^t-aSJ/wksWr^teale 
fea).HcKfiial contribotes $38CMX>Q to opoadng cose 
cf centers. HoBday program (40). Direct chUd o re 
W « c i e . (158). Pretax sec-asides (306). RAR (371). 
H O (30-44 days). O V ^ H c K home. Job tharw« 
(20). (W^me. Cen ip™** ! worieweeks. PT (1,309); 
benefits: 20 hrs/wk. Training for ingrs on ahemadve 
sdwduiei. Q Leave for chWbirth: FMLA only, widi 
some foil pay. 1996 leaves: 3>f9 ( i man):»g 135 w is 
(women) Ftosc^jock for new mothwi/Vtopaai aid 
RftR. Savings phn (50* eonpany i tatth up to 4% trf 
pa^Coniper^feid pensfoa Health kBuranoe (JSOX of 
premium). Bder a m H&R (187). 

Beth t n t i Hospital, a fcdue on our tst for the past 
decade, merged bst Oaober with hfow & ^ n d U / 
D e ^ . s s t o c r e a f o a m e c M c e r i t i r n e a r V t M c e l h e ^ r ^ BUREAU O F N A T I O N A L AfWURS. 
sBcofthetMpreviousVnlipendcntinsautim T I N O , I n ^ s b w t t a m p o w t on ihe nsaufattary 
the rrvugai; there are m v two on-site ttakl care dewtepmenB of federal and staca govcinmenCs 
center-., -and both offer fciandal s l i d e s based on 
amty i» omtThc s jbAi / b dried v> be erhanaed this 
year;widi wtxters be«^offered a doferatnexrt with 
which TCI cuslomiK their wvn benetts plan. 

VAfcn «n mntinue to ptffr mportant roles here, not 
only as i uses but as ptysitHns and department heads 
Of tlx top ofEocrs (*«niorvioa presidmB and v<e 
presktuts) in the new entity Qarewotnm 

Belli brad has also been renowned for intptring 
«nplo>«.,es to do a good job caring for patients and to 
come up with ways to impft^e operations—and this 
eJtjre < deariy b ing n^intainedThe hoapital is d o l ­
ing a scorecard to measure its process in meeting 
variwr. goal»—with one of the a&ak being "a jood 
place to wort;" To that end the hospital plans to 
sun*-, 800 employees ewiry twu monlin to get *h«r 
opinioi w on htxv the workplace has been affected by 
the merger In I state. HQ. 330 BrooWinc A v t . 
Boat-i.MAOMIS. 

BP EXPLORATION (ALASKA) I N C - m arm 
cf Uxidcxvtased British Petroleum, Is thJ-'brgest 
producer crfol in the Uhtod State*. New I D our Ite 

Emplcwesi lW 
F m r J e t ^ O I S ) 
© H i g h . Fntry Irvet $48-
(SJDO0 {rcservolr/ptfnoleum 
«f^lneer.geosUenin«).Qp«r-
cent fomalc: top management 
team 0 (of IS); offidais and 

34WoHdngMoiherOctoberl997 

througt more than 200 princ and i L n j f j i i L p M m , 
dons. Girth ytar on our list. 

lEmptoyBes:I^M 
fenaleK944^7X) 
© H i g h . Entry hyet $18^04 
(oagatnr, man dark): $10,475 
(edioor, accountant); $37,222 
(legal edwx). O h v c c m fcr 
male vps 50% (of 8); offlebb 

and mgrs 49%; profs 57%. Highest paid: 42%, 
Q f Summer fnewrvP^m S0K afbedaf, a n oests. 
Pv^set^adcs(42S).RAR(l2).Sidc-d*idjys:|3. 
ABC pank^ara. A W b A at home ( *» * ) . Job ch»r-

12S}. FT (4Ik benefits: 20 hrVWK. fteduced work 
option p o Q L e ^ f o r c W U b i n t v F M l A p f o s 20 
wks, with sonwfol psy. 1996 laMsSS ( » men); avg 
IQ wto (vv«rKn)-rhw hu h for ngw mochCTsAfot)-
don aid: VJXO. ftofit sharfog. Snfogs phn. Cotnpeiv-
paid pension. Scho*ansh^n ft* a i v k i f t a f d * J n « 
$l6jOOOto 5 fods-Health Insurance (100% of prern^ 
um). Bder care: B&R(S). 

This ic a company where the w w * feroe nally calls 
the * o t j . It B, irst of al. an emplcye&owned business. 
t^ellSit90perticntaf3tBlfin>rnb»tare«todihold-
ets. with no one hoUrtg more than 3 potent Second 
it is a unforeed compary wflh the Wtehingion/Bafti-
mort. Newspaper Guid representing the 945 
nonmaragement employees. In a new bargaining 
apocment ra(t>ed eBrfarthb ywrunicniiEd wtxtws 

secured wage fates rang^g from 5 to 7 pen^nt 
continuation cf free health ttsuanoe and the awan*^ 
crfsbMnonthsabbabwhatfcilpaytotwoerrptoyees 
per year (previoustrihey were awarded at half pa/). In 
additforx the r«w aentract doubled the adoption aid 
beneft to $2,0001 

Still fo place is an a/roy of unique bvwfitx: paid 
sick lea\e of 13 days a year with unSmhad accumu­
lation (and the ability for new dads and adoptive 
parents to use that time for parental leaves) and 
flexible-woric arrangements that rank UNA near 
the top rung of an the companies on this list in 
terms of usage-

V ^ r n a i jon ikuc to rije in tt>« raria Nam ai well 
At the starTof 1997 a woman was named vice pres­
ident and Edtown-CWef, m Oiacge of The SOO-atrcmt 
edtorial department the latest in the company Of 
the 10 dtviions and support units m this depart­
ment seven a™ heacfod hy women. And of BNA's 
ax news divisions, fotr are run t y women. In 12 
states and D C HO. 1231 25di S tNWOAWi i ^on . 
DC 20037. 

LEO BURNETT COMPANY, I N C , H the largest 
advertising agency In the United SoteOorah year on 
ourfat. 

Employees: 2£66 

(Higft. Entry Imrf: $24-
— I (college graflL produc-

aon.aantmteweO.O^ncent 
female: senior and exec vps 
26*; (ef 48); vps 3 4 * (of 267): 

officials and n ^ s -CSfeprofc 61X.Hi^est paid: 28%. 
© FVesoc setasldes (270)LRAR (IBTJiPays 90X of 
ridt-chSd care costs, up oo $500. Sdc-chM days: is 
neede(lABCpartieipenLQVM>rt:athome(2).job 
ahartnc (4). PT (18); hmtSSec 21 hn/wk. Reduced 
work option (18). © Laave for chfldbinh: F M A 
only,widi some fol pay 1996 Iea»«i4<{vg I2wict 
Adoption aid: $3,000; M R . Profit staring (15% of 
pay). Company-paid pension. Health fosuranoe (70K 
of pcwiium). Fufkimc work/famOy rngr. Bder care: 
WR(79). 

D=sp<tc losing two of its biggest clients—Urited 
Airihes and Redxfc—and cfemissing its two top of i-
OETS as a resA. Leo Si^nelt came thromh tha pact 
yearinjood shape, sfl rarti^ as * c bluest ad apney 
in the land. NotaUy. it sustained those tosses wttfiout 
reaortfoeto bysffe. 

V*rf5rg mcrm continue to work ther way i^tTwj 
T*«e promoted to the top tox> posts in the U S — 
president and chief oreaove ( A E T Two others were 
named senior vice presiOmls./'nd a «ttv who wor i * 
tt™s dt^saweekas a recnitrnert drectacwas elea-
edavicepreiideni 

And, n <pits of the presue-cootar environmenl 
typical/ found st ad apndts, »e>db«y s st i possWe at 
« « oneCfefsecn &aine»irt opted forparttime shed-
ulesto^wxl more time with thar6mie5.fo 5 states. 
HQ.35WVVklcerDr,0*ag3,B. 60001. 

.VERT GROUP manages a funly of muool 
funds whote Invaatnww d e d i k n are grided by 
soeU-rtsponsfoDty oterta. fifth jear on our ts t 

b i f f oyeac lM 
Fmtafos:84(S3%) 
© H* t . Smy levet * i a * 0 0 
(martfetiiB support ass^; 
$40^00 (sodal research tssq. 
Q Paroant famaieCgCH 00% 
(of I); senior and exec vps 
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m 
•Vni (of to^vp. 42% (<J l^ef f idab and men 29%: 
profc S9%. NghMt paid: 38X. 0 Hofidy prapam 
(20). Backup can. D i r s t d i M o re aubddas (16). 
Pretax let-addes (12). Ramtbwnes chid care co ja 
for business traml and ovenlnw. MR- Skk-chnu 
days: as needed. PTO (12-15 days). Q W o r i c at 
home (10). job sharing (2). Rexome (96). 
Comprmod w«foMeela (S). PT (14): beneftCs: 20 
hrs/vvicTraining for mgrs on ahenutive schedUes. 
Q l & e for childblnh: FMLA, phw 4 yvks, with 
some ful pay. 1996 leaves: 4; w j 8 wits. Phase-bade 
for new mothars. PatenMty lewe: 2 wta paldAdop-
don aid $5,000: R&R; 2 w is paid leave. Savings plan 
(100% company match up to 2X of pqr. 50% up to 
ntsxx. 4* ) . MeaMi innirane* (80% of premium). ftiK-
bma woi-k/famlly mgr. Bder care: RAR. (12): reim­
bursement thrwgh pretax account and ratchlng 
company contribution ranging from 5-20% (based 
on ncomi!). 

Inearfy 1997. Cakert became the fifth company on 
this list name a woman CEO- She is Barbara J. 
K r i r a * , .i W U Streot v^taran reunited (ram Alfance 
Capital Management. The appointment was not a 
culture 5i*x*: for Catverl where women hold promi­
nent poMiions in management and on ihe boards of 
the muti nl funds managed by the eompsry. 

in th* i^nafitt arena, the company added badup 
care and schoiar^apj for employees' chctdren to an 
akeady strong pada^c, indwcSng «jch nontraditiorul 
aftaings is t i t ion rembtrsement of $3 flOO a year for 
ary COnse (COOMng, ta^ wnat-h«*you). on-site 
rrBssagp, ,in on-site meditalian mom and 12 paid days 
ayearfcx cottmnlty service. 

This company obviously feds it's important to 
support employees in their balancing acc Even 
though it has only 160 people on staff, Calvert 
rrtains a futf-time wcrWtamily managecAnd altema-
tivc work arrengemonts v « cMinittly encomged. 
One w o r W tetecommutes from South Dakota; she 
Visits Bethesda headquarters every two or three 
months. In 1 state. HQ: 4550 Montgomery Ave, 
Bethesda, MO 20814. 

CHASE M A N H A T T A N B A N K merged with 
Chemical Bank tan yvar TO bacome the largest 
banking company In the United States.Thlrd year 
on our list 

Emplayees:6l400 
females:38.300 (62%) 
© A v * . Entry level: $23700 
(secretary); $35,000 (nonaige-
moK dx^lcyiinMK asoe). 

c l l6%(or25):saiiorandegBC 
vps 18% (of 50S); vps 32% (of 7.260); offidals and 
mgrs 47%: profs 58%. Highest pflJ* X tLWomen* 
(upportoreup.Measures mg™on womoikadvance­
m e n t ® NeansitB center in Ratbush, NY: 49 chil­
dren (»40-l60/wfc afidfog-aalo <Mt). F m on^ka 
badtup care in downtown Brooklyn: 2£69 d iWrtn, 
NAEYC aocreditad Company ContnbuasKOOjttM 
to operadng oost of centers. Dependent care fond 
($20,000). Before- and i ter-sdt tol (121), holiday 
(753) and aummar (434) prapam*. Pnstax set-asides 
(900). RAR (3.937). Pays 67% ofsid«h3d o r e costs 
In desfgnated programs (Houston. Dallaa).SWi!-child 

days:7^BCpartiĉ are. 
ihartnK(M).nBUaTiB 

VSforicKhorne(IOO).Job 
Hiraaiai* •worfanealrt 

(214). PT (1.780); benefits: 20 b n M t . Reduced wwfc 
Option. Itolnlng for ntgrs on atermttvc schcdUea. 
O ^ * * fc"" chadbto-th: FMLA. plus 10 wks, with 
some fol pay. 1996 leaves: 411 (47men);wg 10 wks 
(vMomon) Phufcfcoric far new mothervAdoption akt 
$3,000; PAR. Profit sharing Sarfnp phn (100% 
company meoh up to 5% of pay). Compaiqhpald 
pension. Scholarships for cmptoyees1 ehidrea' 
$270JOOO to 100 kkts. Health hsurance (80% of 
premium). FJWme work/ftmBy and sof t Bder 
care: RAR (756). 

New/ the laf^sl hank in the country. Chase put in 
consSeratte time and effort last year orienting 
employees to changei resulting from the bjggast 
mtaoger in US. banking history A major part of this 
effort was commumcatrig ID employees about the 
workflfe programs desisted to help them balance 
their personal fives with career goak. More than 
20.000 empfopMC participated fo the series that 
addressed such issues as strem and t w to mate the 
most Of the new workplace. The berk takes itx 
message of balance seriously: Ent)lojiees are encour­
aged to seek flexhle work ananjements—and they 
dont hae to glue reasons for such requests. 

Chase's untque'ti^itWeekAdvantase Program," 
whidi offer* new mothers free in6nt can- for et^it 
weeks, is rww *ailabte at both ifs nearote and badc-
Up care centers m BrooWynThe bank Sgire its Imgc 
backup center alone » c s the compary $800,000 a 
yaan thanks to lower absenteeism. In 41 sates and 
CJCLHQ:270PlarkAvt,NcwYortcNY 10017. 

How to talk to your child about drinking so he won't just hear 

aooia avaana SNHHOM 6ZSS 6TZ Z0Z& dZ:9J 16/0T/60 



CHKTSLER CORPORATION > ihe tHnUotest 
automilosr n the US. New to our far. 

Employees; 93,751 
PBTttlesl7W{l9X) 
© High. Emry tevrt $27400 
(feaury vwirte-): $34,000 
( ^ $ 4 5 , 6 5 0 (MSwglneef): 
WS4lff)0 (MBAXO »*n»« 
female corporate officers 3% 

(of 39);sanior and exec vps 0 (of Tfcvpe « ( o f 11): 
offleiali and mgre Wfc pro6 22*. Highest paid: 14%. 
Women'r, a^jport group. Measures mg* on womenli 
aAancemwH: Q OIV*B center In Hunts*Sle/L' 141 

(568-83Avi<), NAEYC aoctwfced. Company 
eontrihtitas >73l^00 K> openuir^ cott of center. 
Depervlant eare fund (J 13 milHon> Bdbre> and aftar-
school (141), hOlicfy (141) and aummer (53) 
pro^ants. Preax set-atides. Reimburses child care 
oorts for tartness vawLRAft.ltys tOQXcfsldodiiid 
car* up u 11 .QOOL Sidc^had days S. Q Wfark 
at horrv; (31 l).)ob sharing (98). Bewime.Corrvressed 
worVwoeta. KT (lltybonrft* \ i httMcTnkmgiar 
mgrs on akamatwe schedules. Q Leave for chM-
Urth: IMLA plus 40 wks, wtdi sane foil psy. |99fi 
k»«.^34 (200 men)c*B 8 wks (»vomcn). Fhasetaek 
for mothers. Adoption aid: RAR. Profit Sharing 
(17% cf p^Savrngi ptr> (AMI ccmparv match up to 
4.8% f>ay for salaried worters onl^. Company-paid 
pension. Scholarships tor emptoyW chidrtm. 
$672/^0 to 308 kids. Health Insurance (90-100% of 
prtmkjn). ft**™: vwricftmily monSnator and Baft 
Bder on* M a 

Chrysler joins txrfctferihe jna tine wih proffwre 

that are, h seme cases superior to ones ofletad by Ford 
and Gener* Motorsthe gampa? ina njWbfehad—for 
sahried employees who are not represented by the 
UAW—» one-time bequest of H000 to a 
WjrWRmiy AecomtThe fond* may be used for a 
variety of needs <rtd cane. eUta tare, adaption costs, 
ecfoation. K can be t««) by married workers, snrie 
parents childless emplcfrees—and if not tapped. #ie 
luids can be sancd tor retawnent 

Oryslert benefts (seme ofvitiich are mandated by 
barjpining agreements) are rictv-^he company leact 
the nAstry if, proft̂ harinB p^outs. bpedaly irpres-
sive, moreoter, are the car manu&durert effons ID 
advance women The compaiy has a new measure-
ment systom that ties boncaes to process h this area. 
Snce 1991 (He percentage of fcmolei in Oyyvkr's 
worV force has gone from 16 to 19 percent and the 
female percentage of officials no managers hoi 
increaaed *Dm 6 to 8 percent Chrysler ̂ SO reports 
that 14 percent of its hî iest-patd empfô ces (top 20 
percent) are women, compared to 11 percent at GM 
axi 7 pen»it at fond In 30 states and DC HQ: 1000 
Chrysler DrAjbum Hll j . f l l 48324-27*6. 

CIGNA CORPORATION provides Uc, health, 
propeny and onaky ruurance-Swh y ^ f on OUT 6st, 

Emffayces: 37^90 
fci»tes26jm (75SC) 
©Avg. Entry leyet $20JS0 
(cba entry, rorpiionw); 

8IJ0OO (assoc underwriter). 
I Percent female: senior and 

vpal2%(ofl02):vps2l% 

(of 532); oflkbis and mgn SZbprafc <9X. H^hest 
paitt4l%.V\famcni s^pportrajp. Measures mgrt on 
wqmeni advancemene. ( M IWo onsta: centBrs: 
Bloomlield.CT.89 dddren ($I37.|79A«*}, NAEYC 
aaredrtcd; Albuquerque. NM. 136 dddren (J72-
112/wki aHngvah (WB). Campafy contributes 
J9SjOOO to operating cent of centers. Dependant care 
fond C»l00«»).Wore- and afarsdmrf ( t ^ . M U ^ 
(160) and summer (66) prapams. fedop care (209). 
Pretax set-asides (1,166). Rftft (3,400). Skk-chM 
S - O V M . at home <2jU(»£500).Job itarfog fflm. 
Hoctfne. Compressed workwwks.FT (I366);tene-
<ks:24hnMfcTrainingfer mgrs on alttnwhe sched­
ules. Q l e a i * for childbirth: f M U . p U 14 wks. with 
soraenjll pay. 1996 leaves505 (19 m>n);avgft wis 
(wonen). Phase-ba* for new mothcaAdopcfon aid: 
S2J00; RAR; I day paid leave iavtngs plan (SOX 
company maeeh up to 6% of pay). Companŷ pak) 
pension. Scholarship* for empfoyees' chWrat 
i 167^00 to 228 M* . H M M I Insurance (75% of 
premium). (Ukdme wotklftml^ mgr. Bder cveR&R, 

The motto at OGIMA Is "to W for our 0*13™% 
WP nxist also ore for our enptayws." One way tfis 
hsuer does fhat is bf prokk^ atemathe wort, yt^a-
Ua to gve staff mawnum fteAJHyTTwyeat̂ o encar-
age telecnnmilhg OGNA developed a new resocice 
^Aie-Tle compare alrtedy hv more tan 2000 
m^o>«swcrk^ourflherhori^h4<>v:te-ci^ 
represorlatfve* who are normally on the reed vfcWr̂  
ciant plant ates. are being enootraged to use heme at 
their base of operations as wel More that a qiarter of 
QOMA employ use fantime or enmpressed wotk-
vweks—and there are at loas 40 fjWtaring paire. 

Let's face it. The subject of drinking isn't easy to 

discuss With your Wds, But talkln? about it can make 

all the difference, in fact, according to kids themselves, 

parents have more influence than anyone else when 

it comet to choosing whether or not to drink.* 

Thai's why Anheuser-Busch developed a series of 

helpful guides called Tamily Talk nbout Drinking' Written 

by authorities on child and famity issues, these booklets 

blah blah blah blah blah blah blah blah. 
cover topics like pe«r pressure, teen drinking, and 

drinking and driving. For a free copy call hfioo-3S9-TAIK. 

Your child wants your guidance and needs your 

involvement Regardless of how it may seem, if you let 

him know you care, he'll be all ears. -iha^wiR îMt 

zoo® 
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In a hid te ease new matra' transition baefctothe 

woriipkii-e. OGNA is insuing that there are bctabon 
rooms k r nursing mothers at SO locajions across the 
country With such a rich benefits package, which r. 
the moit populart OGNA reports it't tho talis, 
home dinners, offered at three locations! In 48 
sates. HQ: One Ubert? Place. 1650 Martet St, 
PhibiWpha.PA 19192. 

CINERGY COUP., racult of a 1994 meceer of 
Qncmreiti Gas & Bectric Company with PSI Energy. 
Inc, proVMeS drarfchy and gas to IS mtlllon 
customers In Ohio, Indiana snd Kentucky. New to 
ourtoc 

Enployees: 7,680 
Farales: 1.977 (26%) 
© W r f t t a n a ^ C t V i u s t r y ) . 
Entry levet S22IVwk (typist, 
derit). M j t W m * (oiglnwr). 
O Peraent female: ewie offi­
cers 15% (of 14); senior and 

cxocvp* J J X f n ^ v p s I0%(of63)coaidalsandn«rs 
7X;profi I9X. Highest paid: IIX.Womenlt support 
01X41 (142). Meuurca mgra on womonV adwicB-
ment. m On-site center:45 Children ($72-l05/wk), 
NA^CCTaocretStied. CompCNy oonortbutes $ 13flOO to 
opendng cost of center. Dependnc care fund 
($5,000). Pretax seMskles (156). WW, (4,127). SKIC-
ddd d<»sS. fJ \M*** t heme (118). Hextime (612). 
Compressed workweeks (366), PT (24); benefits: 20 
hrs/wk. Ttattung Ibr mgrs on akcmsav* Khadul«L 
O L « « «h(kSiirth:'FMLA. plus 6 mths. with 
some f i l l fOf. 1996 leaves: 18; Mg 6 wfcs. rhasfrbw* 
for new mathersAloption aat 92300; fcML Savings 
ptar (40% company much up tD S * of pqfr. Compa-
ny^aid pcmknSdwWJp i for employoa' childrenr 
J60.000 ea 50 ltidt.Health Insurance (90X of premJ. 

um). FufWme ywk/tamly mgr iTKl staff. Bder cans 
R*K(12»)-

UtWes in general have had trouble rraMng this fet 
due to the tow representation of women in rrwregc-
ment but in recent years Gnvg f motrted a strong 
dwersity propsm that is now d w i n g results. The 
cof f fun/ i general eoureM chief finandal officer and 
chief of staff are al women, and the female perctntage 
h the ftyestpaid r»*s has cfciied to 11 pemrtThe 
utfty has farrral pofcies for the advancement of 
women and nworities—In fta. 8 percent of i^per 
managements ncenlNe w ' » n o * based on achieving 
dverstygoafc. 

Ocficving that "it's flood business ta apport &mi-
Ses," PSI partrvered with the dty of Plakifieid three 
years ago and put up * 1.4 maSon to buid a oonmu-
nity chad care center on its property The 14,000-
s^jare*otoBnter now ores for more than HOchD-
dran. 4S of them of^jring of Onerw employees. 
Other pluses here indude » awnonm femiy (cae 
p ^ y . f l o ^ w e ^ opt ica f t r^nentHrs at 13 bca-
tions and a child care referral service (used by ewer 
half of all emptayecs). hi 4 states and D C HQ: 1000 
E. Mam ScPtaWiefd IN 46168. 

c m c o f t P / c m B A N K is the second-largejt 
banking compa^ in the US, Bt^dt year on our fct. 

Emptoyw»:3fiJ00 
^165:22.990(60%) 
© A y j Entry teyBtJlMOWO 
(taSe^$23-36JX)0 (secretary); 
$35-40000 (o3flege^d.fmn-

sengrandeMKips ltJ%(or5<H).vps3t16(«rd0«t)i 
offidah and n«r> 3636; profe 4SX. Highest paid: M L 
A Four near-site twicers in Sioux Fata, SD; Ha-
cermwn,NO: <n>e lales. NVtand Kansas Gty, HO. 
928 chUrai total CHMSMQ. Sioux Fafc. Ha-
gersBtm andThe Lakca cantart NAEVC aondhBd 
Company ctwos 4S-S8X of operafog c m of centers. 
After-school. hoMqr and jummw programs, badtup 
car t Pretaxset-asides (1^00). RAR (2,9191 Sld<-d*i 
days 3 per fflness. ABC Champion. Qwto r t c at 
hotm.ja6 iiuiai^HMaiMLCoiiSJl%ued wnrVMeelrt 
PT (benefits: 20 h l V w ^ . Q L B » e for childbirth: 
PMlA,ptus l iwIcvwithaomepcyPhac^tBckiar 
r ^ mahersAlopoon aid RAR. Savings plan (100% 
ocn^iargr match 149 to 3% of pay). CompaiigrpHd 
pension. Scholarships for ttnptoyees' cMdren: 
$133^00 to 43 Wds. Htattt fosuranee (96* «< p n m -
um for employaet: 83X for tkpendeno). FulUine 
woriAmayrt^c Bder cans R&R (1,171). 

Oflbar* is the wort f t la-geat fcouer of credit cant 
with more Ihsn 35 mtfen h the wafcte of Amerws . 
l b help worfong morv handle tndr chw ore needs 
and say on the jott Gttoank has four near-ste centBrs 
tocatod at service centers where empte^ees process 
data and armor calkTwe of those centers h M been 

essea workweek, 
al lowing t h e m t o comple te BO hours 
o f wo He In less than 10 day*. Some 
o f t he A m o c o -worMng m o m s a t manager 
level and »bcw« w h o have chosen 
this schedufeincfude.frtHii le f t ,L ju jm 
Rolse. Lil ian Fandriana, loneTsyfor, 
Rebecca McOonaW.KaryRahalm.Javne 

Gates end Bona MfcdinaWTlson. 



ncrsto I ^ .o r nearly tOpereentofallpaptnefs-Hhe 
h^xst fevv i of ary of the Big Sx tws. bi 41 m e * and 
D C HQ: I OVUrtport Rd,WUtan. CT 06897-0820 

D U P O N T COMPANY » the nation's larger 
dierntoi producer.lenih year on our fat 

1 Employees 31.000 
rates 11.300 (22%) 
I High. Entry levet S22j000 

(admin aot): 934-47.940 (BS 
enpneering); $43,080-51.360 
n £ ) . *6lj0eO-7l.7W> (PhD). 
O Percent female: senior and 

exec vps 0 (of 7); vps m (of 41); officials and mgre 
I4?fc profs 2236. Hf tes t paid 163i.V\femen's support 

. Moasuns mgrs on vmmen's advancement: 
hq. 57 chSdren ($573-

h);V\V«sb0ro,VA.5 cMdren ($2fl0.323ftnth). 
Company contrlbutea SI 10^00 to operating ooat of 
hq cenoui. Dependent care fund (590,000). Befcre-
and affair-school ^hoOt tay (616) and summer (250) 
prc^ i rm Pays 80% of backup care costs. Up » $300, 
Pretax somsides (2380). Reimburses ch3d care costs 
for buali..* t n ^ L RAR (11056). Piv» of « ^ 
chid ca>v costs In designated progran^ Sck-diild 
days: varies Of loeadOfUABC parddpant Q Wtxk ac 
home (J.95I). Job sharfc« (360). Hextime (20,908). 
Compressed worloveels (900)-PT (1^68); benefits:. 

20 hra/wtt Raducad vuoHt option (940).Training fer 
mgrs on alternative schedules. Q Leave far dsW-
blnh. FHLA. plus 20 wto. widi »«m* Ml pay 1996 
leaves: 3 « (49 men); avg 2-3 mths (women). Phase-
bade for new mothen-Adopbon aid: $3,000; KAR. 
Swings dan (50% eompany match up to 636 of pay). 
Company-paid pension. Health kvurancc (80% of 
pramluin). fJO-tinta warWfamlly n«r *nd staff. Bder 
cane: RAR (1,377); pqs SOX of badop ore. 

At D J ^ 4 Strong benefts pnogam bewme even 
stronger The company added 53,000 of financial 
AippodtocnployeesadopKingachild,arde»ipancM 
rK'>jst m rme" baAup care proeram to DuPont be* 
ties in New York, North CaraSna, Ohio and Wgnia. 
lntrodLi....-d at headquarter two yean ago, " V * n 
Tme" cire helps emplc^ees find atesnatK* care when 

. regular .iiranpmt3ltsainhroufft.Wtntp«c*s up 80 
percent I'lf the cost capping it at $300 ayranThB bene-
ft also c i ivers elders when ther regtiar care m t M J -
abk. DuT-ont reports that p r e v i i ^ this beneft k a win-
win situjuon for empicjees and the company. Last year 
242 fen >ka iKxf it, suing the ajivafcnt of IJ5CO v%o(4e-
d^s w h n errployMs who otherwoe wotid h*e been 
absent were on the f i b In 50 States and D C HQ: 
ICW Market St.Wiliriinzcon.DE 19898. 

T H E D U P O N T MERCK PHARMACEUTI . 
C A L COMPANY is a prescription drug maker 
tormec tn 1991 by DuPont and Men*, two other 
firirt on thb Hst Its fcgship produa Is the artknapj-
bntCrxanidrLTWrdyearonourSst 

Empleyees 3.460 

S

forales: 1.591 (46*) 
© Hitfi (area)^*5 fnA-ary). 
Entry l«el:?2,03O/mth (deri-

ja^OOfmth (profc). 
Perocnc female: senior and 
vps ITX (of 18),vps 1936 

Backup care. Pnsax atMsktes QAI )• Reimburses chid 
care costs for nomoudne business travd and over-
tnie.R&R (493). Pars 80% of sick-chad care ems In 
desniated pragrams, up to $300. Skk-dtJd days: as 
nMdad. Q W o r V « home (30). Job .faring (20). 
Hoctime (TSOO). Compreaed workweeks (50). PT 
(S2);lmdhs20 rnfok-Rcduad work Of^«n (47). 
Traaw^ for mgrs on alternative sdiedulcs.Q Leave 
for tWlittitrtfcFMlA. plus 40 wks. with some M l pay. 
1996 leaves: 26; avg 5 mthS-RweJadc for new moth-
crsAtopdon ald:$5j00Q;RAR;4 wks paid lewe-Prt* 
it tharing (5% of pay). Savins* plan ( « * e n m p ^ 
maKh Up «0 6% of pay). Hmkh insursKe (8&-9036 of 
pranSum). Bder caret RaiR (117); pays m t of batkup 
care costs. 

TVis ax-yeawU fyjr id contruesto set its O*" pace, 
of fers benefits—such as fbur-weck paid le*es for 
adoptive parents and one^arfanly l e3« (trpaid)— 
f iat ere sifiefSor to the ones n pUa at Hi two parent 
companies Merck and Duftxit In 1996 the company 
odendea backup care to Boston area employBes and 
added postal, banldr^ and d y dearing to its otvste 
serviczsThe corrpan/s health insurance rnmburses 
worinn for HertSty tneatments up to $25X)00. 

Duftxt Merck has a formal program, now r Its third 
ycai; to honor cmploycca who champion •warUllfc 
issues. Last year there were 129 nominees for this 
award—and 16 wimers. One of the winners was a 
manager who arranged for an emplc^ee--a singe 
mom—to be home when her tfifld arrKcd from 
sehoot Antuhar \MK a mandar vtfxx without torig 
a ted set up tedUe ahedJes for St< women ccriont-
ed with a variety of femSy iauo. In 10 states. HQ. 
DuPont Merck Plaza-WUmington. DE 198804J705. 

EASTMAN KODAK COMPANY is the workft 
largest producer of photographic protkiccs. Eghth 
yGaronourbt 

Employees: 5yM6 
tarateE 17408(3X9 
© H i ^ i - E n t r y levet $378/wk 
(secretary dak) ; $3a,800/yr 
fdMalopnent enffneef) 
O Percent female: senior and 
exec vpi. 0 (uf 9). vja 9X (of 

43); offchls and n ^ * 2036; profe 23%. Highest paid: 
I SJtWfemeni support j t iUpSfW^Mewures mgrs 
on women's Jufcancemert. © Before- and after-
school. hoDdv (82) and summer (211) programs. 
Bodo* care. Pratax M t w i d « (l>05). Rahnbunac 
chfld care costs for business travd. RAR (2.996). Pays 
6036 of In-home stdcrchM care costs, up I D 40 hrs. 
ABC O t a n ^ Q at home.lob Aarilftftec-
dmtCofr^iressBdv^irVsweeks.rr (I.l90),benefits:b 
hn/wkTraWr* for mgrs on akemative schediies. 
O Leave for cMdblrth R4LA, phii 13 wks. with 
some fid paf. 1996 leeves 168 (I9m«n)i»(g20 wf» 
(women). Phastbadc for new mothereAfopdon akt 
i iWOtWiR.PmStstaurs ( M X of p^). Swings plan 
(no tDn^anymatdO-Ccxripanyflaid pension. Health 
Insunnce (10036 cf premium for employiMsTS* for 
ilapwiiUmyFiA^knawoik^fTiayny and tog. Bder 

(of 43);<«dalc and 3l36!prafc4636.Hirfiestpiid: 
2336. Measures mgrs on women* advancement. 

aNear-site cana-. 16 children (¥573-66&mih), 
?f C aocredtedCoRfvy corerbutes $2SjOOO to 

operating oost of oanter. Dependent eare fund 
($2SjO<M).H«Afay (206) and sunswar (30) prqgrems. 

44VV0rklngfiotf«irOctobo-199.7 

-R8<R(I^24). 
fed* k badfrig to change an old patemalistic 

Qittje.The oompany oonaeded last yui UulUajuwas 
peat desJ of confusicin and w*areness rfwhat is 

evabbe" at the company to help empk^ees b^nce 
work and fcrfy So 14x4*; stepped vp axrmricalions 
to worters tfjoutthe benefits Milab(e.1>ie fmnedbdii 
results were hoeased uffcakm ofWjrVUfe ocmitap 
tksi services, wMcn mdude child and dder care 
resotrce and referral hdp with adoption isws and 

selecting a colege. By the end cf the year more than 
fcQOO employees had tapped into the service—u> 
ficmS^SOh l995,Al50i in asking employees on alter­
native wtxk arrangements to relate their experiences, 
Kodak fouid plenty of internal roadbiodc One 
employee saidil worited many hours more effidentfy 
torn home but pears rtS acted aa if I was gutting Moy 
with something." This and other simJar <»fierienoes 
prompted Kodak to treate a nstt gJdebook to Ifextie 
afrarwrnentsffBtwas fotorted nAprt with a cteafcd 
guide *> telecommutir^Tlrou^i te rote as an ABC 
Ch^vpion. Kodak has joined with other companies to 
expand dependent eare programs such as backup care 
and_axrvger camps in »< a r m of hon / empleyee 
concentration: Atlanta, Chicago, Dala* Northern 
caorafcx Rochester and wasrurgmQCln 23 states 
and D C HQ: 343 State Sc, Rochester. KTY 14650. 

F C U t t a INCORPORATED makes pskafe. 
j ea l ^k i r i ca^a rd re fa tBd products, mairty for the 
automotive IncWylvvrifdi j w r on our Hai 

Emplaye£s:2JI6 
Rmaies:99l (36%) 
© Hi2h. Entry levet $770/hr 
(^t tpa^f) ;$39, l2(yyr(enp-

2736 (of 11); officials and mgrs 
19%; profs 39%- Highest 

paid: 1936. Women's support group (20 . 
Q On-site centar. 35 children (TIOO-IOSA,^. 
Ccmpany eontrfcutt* $245:000 to operedng cost of 
center.Summer program (178). Pretax sewskks (55). 
IVa 7 3 * of In-home sck-eMd cere eo#».Skk-*lld 
days: 5 . 0 Work at home (3). Job sharing (2). Hex-
time Compressed woriweeks (75).TIalnlng for mps 
on ahsmative schedules. O Laave for chMbinh: 
FMLA-plus I I wks. with M p v (salaried) or panial 
pxy (heuH^. 1996 leavec: 16 (7 men); avg 13 wks 
(womenVVdoption akt SSjOtft Profit sharing ( I IX of 
pay).Savfc«s ptan (100* comply m a t * up ao $500). 
Schotnhips for mrteyees' cNWrerc $378,474 to 188 
Idds. Health insurance (85% of premium). FulMme 
woriAmdy mj r and stafl. Bder care: RAR (91). 

THs esdraoninary oomfery has made our fet e^ iy 
jk^e y ^ r v«ilh a pl i»y of bwais u m t t h e d by nudi 
btBer ccxpotalions: orvsite d * ) care, an egtt-tMek 
summer camp sUbskfaed in+cme tutarkg for chMnm 
of emplo>ef* $3J0Q*yiar cofcge schobnWps for 
four yeare to aty chid of an «mplc»ee, $ IJ300 savrgs 
hand for newborns. Added to the ist n 1996 were 
career development cwreeSr* $24 orvste d change 
ta- en^iloyoetf cars, h e * % r ^ f f u n for echoo^age V>di 
and expansicn of elder care resotroe and referral 
servtoesto heuae m o n m y o n * : coreutottons. 

But the opnvxi / t M H o e n d V orientation doesnt 
stopfhere:E*rysunmerFeW stDgvtsjoteto 100to 

I SO chidrwi of employ^ Nepotism k pradked vAh 
abando rv l ^ l fYx i o fe rnpb^h^had r i i lNeson 
the payroU and 20 peroent of emp lqw i ere mamed 
co t * * * It worts, fo 6 scates.HQ:7450 MMeComidc 
Blvd,SoMe,IL 6007MI03. 

FIRST CHICAGO N B D CORPORATTON Is 
the mionW nMvau^Bct banking cotrpanyTNfd y a r 
onoirfac. 

En^fcyees 36^03 
F«naics:2575l (70X) 
O A « Entry levet $17,700 
(customer senrfce rep, teller); 
$36300 (oetfcamlystapprtl*-
c r ) . 0 f^rawitfemalesaaxlor 
and exec ̂  l2X(af727);6rst 
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cott erf center. Before- and •htJvsthool (25), hobdty P5) and junmer (35) 
p n y a n a Preocc i e M ^ S c k < h H da^a i needed.© 

mg for mgrt on atematne id ied i i s . O Leave for cMdbinh: fM tA only.wttfi 
» 0 f l r ) e M f i V l ^ t e ^ M 4 ( H m » ) : ^ « v ^ ( w U o m ^ ) . P h M 6 4 ^ W 
^maf iersAfopctonaktSUSOO.Sv^ 

(5<W company match up to $2,000). Sd»bntilf>> far employe^' dddren: 
$1020910 18 ldds.He^hsuana(3S-8l% of premium). 

GalM> returns to our list with a considerably larger payroll, reflect^ rapid 
gn>Mh of ita nssear* buenea » « * ndudes opHon DO** qiaity »r<ey aucjts 
and ertiplayee suri*ys.When Qdupnaas on this ist two years ago,(lhad 1^00 
en^scyees h ihe 1 ^ It now he» Z8a)-and rrxx» than Iw^ 
u w * * responderts on the phoneThe company is praud ofthe gur^ kn p^Mfcr-
performance, consort reeoprtpn ant) **aiTis programs that chmcterize nf* at 
Cafc^The compary measures ekeryfang *om the furto-ofcabnwdetoritEr-
views completad-nand associates are encor^pd fo keep their cxvnseoresitry 
da sixc incentMa pny acrounts for a ci^ilcant part of total corrpeniation 

In spite of the runbervorientEd atmosphere herei employees report they are 
hapRC h a recent Compaq pcil90 paxxrn apeed that GaJup is a femj^rind^ 
place to work. LWoubtedly contributing to that happiness is the carpan/s 
^)adot£neiiv(Wo»ecenta;bulttorep&aiheoenteropwiodh l9e2.AU?8 
penw* of the eenta's iiJI-time teachers haa: degrees, prirrwriy in education or 
* W development In 10 states. HQ:49 HuRsh SuPrincetan, fO) 085«. 

G A N N E T T C O , I N C , publishes 90 daily newspapers, owns 23 televnon 
and radio SOtians *nd opcroes cable iyvare y»Wi -170000 sufaotra^Ty-K* 
year on our ts t 

Employees: 38,600 
5s™*«( 7.370 (45%) 
© High. Entry (web 522,000 (secretary); $30,000 
(tntamalaudicor^Q Pbreent famale: senior and exec 
vps 10% (of 0); vps 31% (of 32)-,<Jffid»k and mgrs 36X; 
pUilishsrs and gen mgrs 24%; dept heads 4 1 * ; 
Officers 27%; prots 53%. Highest paid; 24%. 

VJfoment support group (35). Measures mgrs on women* advancemene 
0 OMfce w a r In UuKvUte, KY: 20 children (S90-99Mic sMng^ole foes). 
Before- and after-school, holiday and summer programs. Badap o r e in 3 (oca-
tions (23 total). Dlraa chid o re siibsidle*. Pretax setwidet.lUiLSubddizas 
acfc<Md care osso fo deslfftatEd prapams in DaSas (33). Sidc-cMd d»s: 7>\BC 
partitipam. Q V M L at home (116). job shartg (81). Hewime (617). 
Compresf*! worVMegs (340).PT (benrfti:20 hrsNvkOTiMi^ for n^rs on 
aketnative schedules. Q Leave for d*foinh:R<UAp«usfr8wks,withsome 
f u t l p ^ - I W i m s 188(17m«n>jwag wia (women).AdaptianaW:$2j00; 
RAR-PKAsharingSav<np pbn (25X compaiy match i f to • « of p ^ C b n ^ a -
ry-paklpenslorvSclxj tar i t tpsfor iwipiu^'d^ 
"surance (BOX of premium). Bder carttR&R (20 loeadons). 

An mpressk/e 93 vmmen were pnamotodto posbons at orabcKe the * « t o r 
• l e ^ « t G o n n » t t l a i t ) » - ^ 1 h a w M i ^ « w > S 4 s u c h . p r a T l o t ^ 

Garrett contrues as the fsttsetto- n the mcda worid when it ewres to advanc­
ing \MXTer»—^ minprities 

Employee in the V\tehingiorx D C area, where Gamett is he^s r inned jnd 
where fcdcy is puMshed. have access to WTOi UfcAMirfa csnaAatinn 
•rvice—and l 2 p e r t « c t f ^ b t e e m p l c ^ u s E d * t a ) » t o ^ l * ! ^ m < t t d . 
tearing issues, dependent care, adoption and foaror^acotege edJontoaStatfes 

• ' e p a r « i r i t h e t 1 h c y » ^ o n » a » a ^ 2 5 h t t n o f l h « c r ^ c f f i h e 
the service, which is new being expanded to The Cd^rrwrt lnSalras.&tvl<5&ecs 
at 15 ctter Gannett urAs can get cHd and elder ore help ihreitf i beal resourte 
and referral pro*ader£ and emp)o)ees at another 50 units accest this benrft 
tHnx^aiErrplo^As9st3naeno9am.ln44staoeiKidCXlHQ:IIOOWbon 
U w l A t ^ o n . V A 23234. ^ 

aENB iTCGH, INC. i> cna ofthe woridi knlng makers of btatechnology-
derftcdpharmaceuttab-Bghthyearonourfet. 

Employees: 3«9I 
Fgnales: 1,493 (48)Q 
© Avg (arm); High (indunry). E n o y t e ^ 1 
opefator): $34J00 (research asM). Q J

b$2&A50(Mrh 
( W m female: 

: commtttw 25% (of Bf, senior and ecec vps 20K 
(of5).vp» 20X (ofxjyoffidais and mgrs JOXiptt* SWt 
H^iest paid 33%. QNear - s to center 270 (Mdren 

($$2£470Awh; tfcSnfScale fees). NAETC Keredtacd. Company e n m 4 5 X a f 
oparaong renter Sunmer prpgrvn (26). Dract chid care subsidies (26). 
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indude o v a t e O K h r cHdran and etdcfs, a fitness 
center summer camp fcr kids and Inandal support for 
adopticn There is something fcr everyone at this 
m m p o r y l& IHtfe wonder L f r a s t e A t u n c w r runs one 
thK lo f t l i e r i dus t r yMraes - l n I dace. H Q : 2425 N e w 
Holland P i te ,Uncaster , f * 17401. 

U F E T E C H N O L O G I E S , I N C , supplies the 
biotcdi i io logy Industry w i th over 3,000 produaa, 
indudiitt; a broad line o f cell culture produces and 
serumt Second yeer on ou r Bst 

EiTTloywc 1.018 
ljrnaIcs:49S (4956) 
@ H ^ v Envy levet $IO/hr 
(warehouse tech, customer 
service r e p ) i S 2 8 W V y r (assoc 
sdemist I). O Percent female: 
senior and M C vps 2 9 * (of 7); 

vps 0 (of 2); official* and mgra 11 % profs 53%. High­
est pa>d: 27K. Wynen fc support m u p (8). Measures 
W f p on womens aavancemem- j ^ New-«ta canter 
In Rockville, M D ; I chHd ($ 148-160/wk). Company 
oomnbutES $3,000 t o operating oost of center. Back­
up o n (16)! Pretax wt-asldes (116): 25% company 
matcJi of employee contributions. Rdmburees chUd 
care ccists for nonroutine budncss t r w t l . R&R (26) 
PSys • m o f I n c o m e sidc-chW care costs. Sick-child 
d^ys: as needed. PTO (30-40 (toys). Q v t o r V . at 
homo (60). Job sharing (6). F toMme (25%). 
Compressed workweeks (30). FT (60); benefits: 20 
hra/vfc-Training for m g n on aleermtive schedules, 
O L a w for c h M b i r t r FMLA, plus 6 wks, wfth some 
MU pny. 1996 leaves: 31 (13 men): «*K 10 w i s 
(women). Phase-back for new mothers. Paternity 
Wove. I w k paid. Adopt ion aid: $2£00 ; RAR; 6 wks 
paid l o * * . Profit sharing (11.6% of pay).Savings plan 
(SO?, company match up t o 6% o f psy). Company-
paid pension. Schobrjhipa for ompteyaai ' chlldren: 

$32,000 t o 4 fods. Health insurance (75% of premi-

um) .Ekk rea r * ;RAR( l ) -
LTI returns t o o u " fist for the second year w i th a 

SOW anay o f ftfrtly-frterKty benefits that help attreet 
and keep loentific talent These benefits h d u d e paid 
lea^S for new felhert and adopdve paents. tnfcr t ted 
t ime of f t o care for a side cNId, and a new near-site 
child care certer that the compary hdps supportThe. 
ftodsvMe, Maryfand-based o«Tt«« which fe a new loca-
t ion for the corr^an/ , esfljects more chidren t o be 
enrolled as empicyecs are transferred. In addition, 
many fomtf o f alternative schedules are avaiabie, 
contnbuting t o a satisfaction t ha i shows up m the 
mmtumLTTs turnover rate is talf that o f Ihe industry 
average—and absenteeism s a low 2 percent 
fianagera h this ^™l l bbtech compafy n measured 
on their progress in advancing women—and this 
progress (or lack o f tt) can aflfect Inccntivt pa/TNrt , 
plus a mentoring p r o p a m , e^ j tans why the p romo-
tfon rate for female emplayees eMceoded 4 0 p s o e n t 
in 1996. In 3 stat«t. H O 9800 Medical Cen te r D r . 
Rockville. M D 20850. 

H J U U Y A N D C O M F A W Is one of the v w r d f t 
leading makers o f prescription medicfoes. Including 
P rone and CodorTWrd year on ou r Sst 

C S J S lEmpkyees: 13.064 
» » » P«malw4^S0(37%) 

© H i g h . Entry levet $25,080 

^.,,.-.:;;!:V,:-,,V: -.-M ••-
• - •J -RMorgan • •: . 
•^.•.:= : . - ? . ' - V - - : : l 

- .1^'r. ! : i / .^J:. ' . : . ;r- J .-- : M e r r i l l L y n c h .; 

i i i .'. M i f l i p o r C : . S a l o m o n B r o t l i e r s 

i;,.-. . A r n o l d & P o r t t - r • . , 
H i l l , H o l l i d a y , C o n n o r s , C o s m o p u l o s • 

IBM. . • • 

Pawgonia, 

Patagonia 

N a t i o n s B a n k i ' 
N e u v i l l r l u J u b t i 

6 0 W o r i d n g M o t h e r O c t o b e r l 9 9 7 

(admin »D«.1*36.000 (Klantfan: 
Sy (jPtrrxm female: wi th BS). _ 

senior and e w e vps 17% (of 
J 6); vps 5% (of 80); officials and 

mgrs 19%; profs 37%. Highest pakt 1 7 % . V * m e n ^ 
support 5 r o u | > p 0 0 + ) . M a u u r t c m p i on women's 
a d v a n c e m e n t ® Otvsi t i ! center 180 d i l n n ($110-
I SfVwk). C c n ^ S i y eont r tx iKs $300000 to o p « e * « 
cost c f censer. Dependent care ford ($ IOOJOQO). HoS-

FAMILY LEAVE 

A r n o l d & P o r t t t -
L o t u v . M i l l i p o r e • T o m ' s o f 

M a i n e •.- • • 

• Chrysler • ••• 

• • M i l l i p o r e , ' 
B P E x p l o r a t i o n , • T h a 

B u r e a u o f N a t i o n a l A f f a i r s . •:-
P r ' o m e g a , 

- El i L i l l y . M B N A 

• ; : , C a l v e r t , G e n e n -

t e c h . H a l l m a r k , L i n c o l n N a t i o n a l 

K P M « P o s t M a r w i r l r . ••• 

day (162) and summer (472,) p r o g r w n t Di rect d i f ld 
o r e subsidies ( I I ) . Pretax sewsktes (1,113). Reim­
burses child care costs fer business t r w e l and over-
omo. M R (99S)L O n l i n e i ldochdd o r e , h y t SOU c f 
skk-chlki can: costs in d e s ^ m d p ropams 
(Labyroe. IN) . Si5k-*Md dayc 8. Q V M . ^ home 
(30).Job sharing (40). H«xt ime(IOjOT)-Compressed 
w o r l C M e e k i ^ f T ( l 3 ^ b e n ^ i O p h i s A v k . T r a l n i i « 
for m p s on afcemethe schedules. Q L o e for chad-
b i r th : F M I A plus 158 wks ,w f th some M l pay I W 6 

159 (4 men): avg 30 wks (women). Phase-back 
for new mothers. Paternity leave: I wkpa jcLMopt ion 
* t » l O f l 0 O i B ^ I w k p i d l_vo.Pra6tthaHng(18% 
e/pay) . Swings plan (100% company n s a J i up t o 6% 
Of P ^ - * Stock or ty) . summer Jot* for emp loyes 1 

chikken: j m O O O t o 92 coSege students. Health 
insurance (100% o f premium fer employees; 97% for 
dapondMc) . W U k n e v t M h t r t f mgr and staft Bder 
care: W R (789). 

l b an drcKjy o « e r l W « t m k e t o f benrf ix LiSy has 
added one^veek paid leaves for new fethers and 
adoptive parents, a referral service for e m p t o y m 
interested in adoption and a 244 iour hotSne that 
answers questions about work/life p r o y a m s A t e r m -
t ive schedutea are another welcome benefit here: In 
addHion to 10.000 o n flextime. several managers, a 
physician, an attorney and a research scientist n o w 
w o r k part t i m e 

This year U l y pu t some muscle in to one o f its 
weak W e t the presence o f w o m e n m manafiement 
Ane>aeaJtKe mentor ing p r o p a m p r t i p o s e d by the 
300-strong Lilly Women 's NatsvorV is to be imple­
mented iMs year, and a spokesperson reports that 
35 percent o f all p romot ions Into management 
w e n t to w o m e n last year. But progress b slew. 
T h e r e were th ree female vice presidents last year, 
n e w thare are four—out o f 80. In 2 8 States. H Q : 
Lilly Co rpo ra te Center, Indianapolis. I N 46285. 

CMP Media 

A r n o l d & 
P o r t e r H i l t , H o l l i d a y . 
C o n n o r s. C o s m p p u l o s : 

• J . P . M o r g a n : • 
P i t . i ^ n m . i . 

H a r r i e t t B a n k s , 
t i a l l u p , L l f c T f U n i v l o ^ ' i e s , N i i t ' i o n i U a n l i , 

N e u v i l l c S a l o m o n Bru thc- i - ' j 
M c m l l L y n c l i . • 

- B a n k e t s T r u s t . D u P ^ n t 

M e r c k , L o t u s . M B N A , M i l l l p o m . S.'.r.i 

L C L - T o m ' s o f M a i n e . 
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LINCOLN NATIONAL CORPORATION tdk 
He Insurance and iran^cs monagr. Bcvtnth y w on 
OUT list. 

&npk9«eE9A30 
females: &206<64X) 
© H i g h (area); Avg (Indus­
try). Entry Uwefc $Mir (clerical 
support staff); $a/hr (secre­
tary); ^LOOtVyr (Moun 
tant); $34,00(Vyr (actuarial 

:); $S5-60.O0GVyr (NBA iiwastment analyst). 
Fercenr female: senior and emc v f t 9% (of 33);vpe 

17% (of l37);o«dab and mgrs l l l k p m b 3«XHt fv 
atpiyd3SK.VA>nianVa^>peiT9T)up(l 13) .© Nor-
Site comer at hq: 148 chlldnm (577-1OCVwk), NAFfC 
aouedml C omipany cong-ttxAia $300,000 to opemt 
ine cost of renter.Tuition subsidies (74). Before- and 
afwvschool (78), haCdqr (52) and summer (107) 
preg-aira. Backup tare. Pretax set-asides (282). RAR 
(732). Sick child days: 1 0 . © Work at home (100+). 
Job stnrSf (106). flmime QfiCO). Compraoad vwxfc-
weeks (2.401)). FT (I00);bcnete20 fviMcTnanlng for 
mgrs on altemathe schedules. Q Lawe for chMbirth: 
R4LA onty. with some full pv. 19% leaves:6l (2 men); 
wg 10 wks (women). Phase*»dc for new mothers. 
Adoption M : $5,000: RAR; 3 wks paid leave. Profit 
sharing (up tn SOX of psy)- Savings plan (1996 compa-
ny march. >l J2 per doibr txmtribwtod up to $?C of 
p^.Heahl'Insurance (100% of premium for empfoy-
ees; 50% for dependems). HjU-tme work/famtty mgr 
and staff. Lkksr ore:RAR (250). 

As we went to press, Lincoln Nfatforul was preparing 

io i d its ixTDpcrty and caftolty fwiness-^and the 
3^00 employees who will now work for another frm 
Wffl undojxeay miss the stelar lineup of work/Cfe 
pno&ams txnd herelhose benrfls ndude a d i d tare 
center; flewble schedules and mother^ rooms at ai fr«e 

last year wtfi the extension of dependert care referral 
services to empfcyen in 6cJd offiee&The eompary k 
also makiDg it easier for staffers who wish to adopt 
Rnattjal fiippcrt was f * i s j »t3m 52,000 to *3XXXX and 
adoptM! parents aie now edible for three vedes of 
paid leaur.Anothernw/ beneft for wa+ing psrentssa 
Homewink I-Wp6n«nine local teachtrsare avaibUe 
fcxa- hourr,» ri^Tt.lNe nighfs a week to help chidren 
With their l»nBM3rfcLjrcofopqrj59ft000per>«arto 
fond the icacherS'salaries. In 50 states and D C HQ: 
200 E Berry ScFortWyne. IN 46802. 

LOTUS DEVBUOPMENT CORPORATION,8 

MibstdU. j of IBM, b a damlopw- of toftware 
for corryi iters. Seventh y^ar on cxa-bt. 

Empfoyees: 4,403 
Fwnales: 1,905 (43%) 
© H ^ & i t r y t e v r t J I O - l l / h r 
(admh Bss&&)Xa-l\JKQIyT 
bra^st, assoc engineer). 
Q Percent femokc wnior and 

: vps » % (of 7); vps 21% 

Q Laave for childbirth: fMLA only, with some U I 
pay. 1996 k n n c 167 (SI merO.avj 12 wks (women). 
Phase-back for new mothers. Paternity Ie9ve:4 wks 
pakLAdopfcn «i*1^00(Rft»j4 wis paid I w P r t r f . 
it sharmg (4% of pay). Savings plan (50% company 
match up to 6% of pay). Heahh knuranu (90% ef 
premium). FulWme woiW&mlly mgr and staff. Bder 
care: R&R (103). 

TWs loadng software company was aoquired by BM 
two years ago, but the compary sfg operwes Srly 
autonomoualyi Statistical- Jpeatsnft it has been a good 
year for wcmcrtTheir percentage n the highest-paid 
positions escalalcd from 28 to 36 percent. Lotus abo 
welcomed a new forale cefporate cocrseL h terms of 
helping its work force ecrrtfoe career and fernly: U)tus 
oft™ a stelar benete package that indudes gentftaus 
chikfcrth leave (SjJ psy fcr four weeks), adoption aid, 
Uitlon rekTbursernerrt ond a sotbatical prepam offer, 
ing four weeks of paid te*c after sx years of service. 
T ie oxnp ry dtes its teftiie work options as a prtne 
fccto- in attracting top taient—indcectlhe nunber of 
wofkfits teteeorrrnuting rose dranBtica«y in the past 
yean Not to be o»er1ocW orvsite child eare at haad-
qiarters, with subskfes for patr ts under the SSOjOOO-
a-year income level. In IS sates and D C HQ: SS 
Cambridge Pkwy, Cambridge. MA 02141 

LUCASHLM LTD, LUCAS DIGITAL L T D , 
and L U C A S A R T S E N T E R T A I N M E N T 
COMPANY, all ownod by praduewydirector. 
George lueas, predutz fins, visual rfeca fer movka 
and eefevtsian, and entertainment software. Seventh 
year on our tst 

Employees: 1,400 
R«T^e£503(36%) 
© A v a Entry l»«t521-29/100 
(recepciontsc produajon awt)-. 

O O $32-36,000 (technical asst. 
artist). Percent ferrule vps 

150Kof2(Lutasflm);IO(I%of2 
(Lucas D#al);50% of 6 (UjcasAm^oOiciab and mps 
65% <UKLfilm)i3S% ( L m D«W);S05C (LueasAm): 
profs 57% (LucasfBm); 25% (Lucas D # B I ) ; 50% 
(LucatArtS). HlgheR paid 535$ (Lna f l n ^ . 30K 
(Uicas DfeW); 50% (LueasArtsJi 0 One o u t t e and 
one ncaivjtte canter 50 diMren tutal { y a s -
^SWfmh). Luessfim oontributes $ IOOJ00O to operat­
ing oost of cuvtice center; Lucas Digjtal and LucasAns 

I of ^..fficfals and mps 26%;pro* 4 IJ tmt f«K paW. 
36% Womeni support j roop. Msuures mgrs on 
women 's advancement Q Oivsite center 82 chil­
dren ($3 7-2aWv*; dkSr^o ie * « ) . NAEYC accred-
feed; ncartte cemer in l^nnMd, MA: 5 chidren 
(*I5Q-Wftvk)- Company conoibutBt (SOO.OOO to 
opendng oost of orxtoe center. Holiday (50) and 
summer (16) propams. Direct chUd care subsidies 
(39). Pr^ax (269). RAR (569). Sick-child 
days: 10. © W b t k i t home (101).** tharing (52). 
FteOme. Comprised wwrkwcela.PT (l43);bonaCts: 

20 hrs/wkTraWng far mgrs on akerrutive sd>edutes. 

' 62WorWngMothwOctoberl 997 
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prwldrE hljjvqualty chJd tare has been and contrua 
to be sn "issue dose to the heart of George Lucas a 
previous NAORKNG MOTHER Family Champion. New 
bencfts rolled out Itw year at Lucatflm 'ndude one 
week Of paid lea^ for new fallias and adoptive 
ponavta, and omployaw nou. K M access to RAR ibr 
adaptkxv In 2 states. HQ: Lucasfilm Ltd, PO Box 
2009-, Lucas Dtglul, TO Bow, 2459; UK»»Arta,PO E™ 
|0307;SanRafe«l.CA 94912. 

M A R Q U E f t E MEDICAL SYSTEMS, I N C ^ 
imkes medkal munitoringand diayostic equipment 
Seventh yaar on our Sn. 

&i1ployees:2^D3 
hniales;a2Z p W ) 
© A v j . Entry level: $7JCW>r 
(produetion assoc); $2A0Of 
meh (mechantcal orcomputer 
science e n ^ n e e ^ O ^ n z n t 
famala: aanior and <g«sc vpi 

11% (of 9)y3ffidals and mgrs 20%; profs 39%. Highest 
paid: 24%, < * Two QO-*e centers at hq and Jupfccr, 
FL- 215 *3dren too l (S80-l3Qfwk). Company 
contrbutxs $350,000 to Operating cost of centals. 
Before- and a i b r c h o d (10). hoKdv (15) and 
summer (25]ipropams. Badejp care. Prcsax set-asidas 
(155). R«ft. O f e " ™ . PT PO): bendksi» hre/wk. 

Q Leave for dtildWrtfcFMLA only, with some pay. 
1996 leaves: 75;avg 12 wkxAdcptlon akt J wta paid 
te^Pro fks la r ine (4J% of pay). Savings plan (30% 
oomfary match up to 6% of pay). Schatarshipj for 
anpteyeei- ̂ tdnnSUf iOQ i s 25 Idds.Health insur­
ance (90% of premium). 

Altersbc years cn tHs b as Marcndtte Boctn5nita,lK3 
m o A i t w arrpary e bedc with a new name and Ihe 
same array of amcrtties: onstte chu care h tno rates, 
paid acfoptien lewsd»fanhpfor*mpl (Wc«drBf \ 
an irvhowe resaurant and a ftness cmto: N « only do 
the child care centers vvorfeng parents lima. 
Nbitjuettt n o t s they also create an stmo^here that 
atowsparerte to coricenu^ieonwort; knowing their 
childenarev^camdfocVAofelheLptfWrfthberM-
aUe baidits package? "CuaDmers daim that since we 
lata a m of our amployees. thsy knew we w t tic care 
of them ahef reports a company cAdal N e d in the 
worW hUrquctte Moical a s t o d ^ l h e r w l faror^ 
site cWd care at two sita, "rWargford, Connecticut, 
mti HorencE. CaHbmia In i states. HQ:8200 Nlbwer 
Ave. MilwauteeuWI 53223. oivar 40% of opensdng m a of netr-sitB eenMe-Back. 

up care. Pretax set-asides (60). RAR. Sick-diW A y s ^ 
i a O V fe r t c at home (16). Ftaakne (- (O0)-^MARIUOTT INTKRNATtONAL k one of the 
Cjampreo^wcrkweielcs (2). PT benefits20-30 workft breast lodging and hospitaSty companies. 
hreAwIcO Lone for c h d d b l r ^ M A , plus 4 wks, 
with •amt tut pfljt 1996 I O M C I A (3 men):aMe 12-16 
wks (women). Patamity leave: I wk paid (Luasfilm). 
Adoption att&OOO (LucaaAna^RAR (LuaMm), I 
wk paid texve (Lucasflm). Profit sharing (Lucasfflm. 
Lucas DigitaJ). Swings plan (100% company match up 
to 6% of pay). Company-paid pension (Lucas Digital). 
Health insurance (100% of prerman for emplcyees; 
30-60% for <lep«ndantt).EI<tor o re : Rftft (Ludatflm. 
Lucas Digital). 

"•foiparelon" best desofoes the past year st Lu^sftn. 
Lucas Digital and lucaaArts. Strong perfonnances at all 
three companies pranked the hiing of340 people, 
38 peiuint of them women. The Lucas companies 
have also been active in eddhg to brnfy benefits. A 
new chid care cmtia- is doted to open this 6* rear the 
LucasArts stcbrinsngtolhree the runbercf centers 
available to employees of ihe Lucas companiea. H 
w o i d be difBcult if not hpossible to <nd anoiher US 
asnpany of tNs sae that supporfs three oentert But 

Sewtmyearonourtet-
Empfawes: 170.422 
Females:95^8(56%) 
© A v » Entry level: $17,156 
(admkVdirka!); $27,974 (hcttl 
imna^mant trainee). O 
Percent female: soaor and Mac 
vps 11% (of 35); rp* 14% (of 

3ll);offidalsarvirngrs44%;pro665%.H«heStpalcb 
19%.Vvfem«n^ s u p p o r t j j " ^ Measures mgrs on 
wtanvenV advaneefnae: Ocvske center at hq: 97 
children ($l63-224Nvk; sfefit^sole fees); neawiM 
CUHBC In Adantx: 120 cMldrm (HOS-llOAwk:«&flng-
scale fees). ConxunycontrSxita 5650,000 to operv 
adng cost of centers. Brfore- and tfenMhool (130) 
and hoEdv ptpgrams. Backup d i e . Pretax sat-astdes 
(547). RAR (3JB69).Sdc-dtlkl days:varies by bcadon. 
PTO (2-30 daya) .Qt*brk w hom. (306) Job shar­
ing (333). Rexlime^BJBSB). Compressed woricweeks 
(303). PT (36360); benefits 30 tmoWi Trmlninc far 
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m 
mgrs on ahsmative achedules. O I M I * h r ehffd-
b i n h f M l A onV,with some p^PhMe-to*.for new 
mothertAdopdcn akt R&R. Fro«t shartrfc Santngs plan 
(£X tfimpaiD' matrh). Health instirance (65% of 
premium). Full-time worWbtrily mgr and staff. Bder 
care: MR. 

Man kitt i dforts to reach out to its low-income 
worter-. who typicafy pcrfonn jobs such at deaning 
rooms and serving arfomers on cafeteria Bnes, are 
CMtreorriinary. In 1996 It railed out Its Associate 
Besouroi Line to hotel kxaDons across the coixitry 
Employes can cai the Resource Lrie d^-or nitfit, and 
bst yK^ 5^)00 wortM-c did m More than a chid Care 
referral 'ervic&lhe pro-am is staffed by trained social 
WOrtter, who can direa employeej to appropriate 
agenck^ whether it's one derfng with spousal abuse, 
chid o re or immiffaiion questions Severity percent of 
the cult, rs bst year were women, md the issues raised 
most fusqjently were parenting (36 percent of the 
cab).nv*ing ends meat (23 potant) andt^ang care of 
oneself (23 percent). 

Also noUWeThe Adanta's Im for CHldren, a joint 
Drogmrn of Mamott, Hyatt and Omni, scheduled to 
open it", doors r Atfaita in July of Ihs yeacwiH prtMde 
2-4-KK»- M i are far chidren of totel workersTo ga 
it offtta pcxnd Marriott ̂ 3ent $1OQOOO out^fpodc-
etarol pmvided a bridge loan of $1 rmHon—and it's 
comn lilted TO covering operating costs of $250,000 a 
year f rrv companies hare done as much as Marriott to 
help 11 ildren of fow-aicome feniies. In SO states and 
D C HQ:One Marriott Dr,Wiishk«DoaDC 20058. 

MASSMUTUAL is the nation^ seventMar^est 
munjai||fc|nsuraiit»CCTTipafy.Rfthy«M-onourlitt. 

/ ^ i s w En^playeA4t457 
X X Fmales 2.696 («0%) 

_ U U _ © A v t Entry levet $22,150-
25,400 (admfo ass^; $27300 
(undarwriaw): $2S^OO.33j00O 
(pension admfot J2fr04,000 
(accountant). ^ fPerccnt k-

tnale- satiorand exec vps 20% (of 25); vps 40% (of 
169); officials and rr^rs 45%; profs 57%. H^estpakt 
30% Q O f e t h e center at hq:94 dlldren ($135-
195/wk; sliding^cale feta), NAEYC acoedhed. 
Coni|iany contribuOe* $50,000 ts oparadng cost of 
centcr.ltiltlon subsidies ($137^00 to 143 IddsJ-Hofi-
d ^ (20-30) and summer 07) programs. Pretax set-
asides (187). RAR (l20).SWc-chid dvs:<P10-. 19-29 
djyr. (nonoffioers);24-29 days (officers), ©Vfer icac 

f n n u (25-30). job tharins (10-20). Rodatte (90%). 
Compressed workweeks (S0).Pr (|98):b*neta2D 
hr^wtcTValnlng for mgre on altoma^vE sdndules-
O Ucm for ehddbirth: FMLA on!* whh some fell 
pay. 1996 leaves: 105 ( I nan);»g 12 w is (women). 
Ad-^^tan ai<t$2J00:RAR.5^k«s pfan (50% compa. 
ny niatdi up to 3 percent pqr for first three y w s 
of |>*rticipMion; 100% thereaiftar). Compary-pald 
person. Scholarships for en^oyees' d M e r e $2,000 
to j kids. Health knurancc (75% af premium for 
OTployeei;70% for dependents). F^Mime wwWbna-
lymsr.Bder care R&R (170). 

I jist year was a t m of tmstky i for Massfiutual. 
wh>Ji merged with Connecticut Muttalarwther 150-
yw-oid mutual IraurancE compary After a omvycar 
aba ncc. MassMutol returns to the fat siice Vs dear 
en^toyees are beneWng torn the rrwrys in myriad 
wayrt Por starters, the worW&mfy propams of Mais' 
M Ami hove been esdended to emf j ^as of Comecb-
cut. r-Vjtmi inducing an emphasis on Aeubfty. In addi-
tic» i. ihe new conpsry raised salaries for associusi and 
new Mres by an average of 10 panwn and i 

64V\bHdi«MotherOetoberi 997 

were gjwi four persoral d^s olf a yeas up fhjm three. 
Vvfomen are also faring well h e r e - t h e I n * time n 
M U M M U W ^ hntoryi a woman was named to the 
company^ top rrBnagenient s w p And two of Mas-
Muuafs tve strategc buslncsicj ujnuitxa and the 
large ctipcxalemarkrt—-are row headed by w m e n . 
ln2st3tes.HQ:l29SStatBSt,SpnngS«W,MA0llll. 

MATTEL, I N C , Is the worlcft hrgest nymaker. Fifth 

&TVloyees:6JI7 
fenalea: 3,470(35%) 
© Avg. &tt iy level: $28,000 
(secretary, dept assti: $38,000 
(desl^ier. engineer). O Barcenc 
female: CEO 100% (of I); 
aenier and W K vpt 20% (of 

66); vps 20% (ef 90 fcAn ls and mps 43%; prob 49%. 
H^WX pakt 30%.® TWO O M W centers: ht^ 87 chil­
dren Ct455<80/nith); East Aurora. NY, 48 children 
($5l6-645/mth), NAEYC accredited. Company 
eontribuiK $320|^0O to opemfog caa. of hq center. 
Backup care at h^P^re-and after-school (6), holiday 
(22) and summer (29) propwra. Pram aeteald^ 
(95).m(l75).Sk*-eh*ddays:6.0VVbrk»thom e . 
>jbshaf1f«(lO*).He>«^Contpressedwori«*eeks 

(?6>FTa/6) :bent f t r201us^vk.O L a »ofo*" ' * B d -
b lnk FMLA plus 4 wks, with some Ml pay. 1996 
leaves:45 (I fmn)t«K 7-9 wla (women).Adoption 
aid: $2,000; R&R. PraAt sharing (5% of pay)- Savings 
pfan (oompany contributes 3-8% of pay, baaed on age, 
plus lOOXcDn^ariy rnatchon6m2%ofemployeB 
contribution; 50% on next 4%). Scholarships for 
empfoyset'ehUren: $74700 to 55 Ms . Health h a * , 
ance (90-95% of premium for employees; 8S-9S% for 
dopcndenti). Parfrdme workfcmSy mgr. Bder care: 
R&R (35). 

It pays to get a female CEQ When JR Efcad a moth­
er of rm. took over at Mattefs hdm this yea; she 
"rnnetisldy improved the oompâ s benefe padoge 
byaddnga 13th p^hoiday; instituting a caasl-dres; 
option every day i r d adcJng two patl "lun" Fridays to 
the WW already in plactThet wfl m«l«t He aewr fer 
wortang parents at Mattel, v^ere xomcn already do 
wdtThey irate pire at aO tavefc of managenwtt last 
year and nwvhold 30percmtof1hehy«^paidposi-

lions.Amorg the topflirlAtgjobs held ty women are: 
prejiOent of Mattd 4«ernatK^ es«ju*« 
dent and chief finand^ oflio^: oeoutive vice president 
and chief creaAe officer; executive vice presdent and 
general managar GK«i this track neccrd. it perhaps 
comes as no aaprise to team that the percentage of 
worrai promoted at Mottd f™ steady i n o n w i y w 
afteryearln I996alone,64penwttofallprt>motjcrs 
were won by women. In 10 states. HQ". 333 Cood-
nental EJvel.B SeitundoCA 90245-5012. 

M B N A AMERICA BANK. M A . is the latkm^ 
secontMargest Issuer of bank credit ards. Sxth year 
oru^ur tec 

Employees: 14,973 
FenBlBt:&7l9(SSX) 
©High .En t ry levet$21,000 
(cujtnmer serrtce); $26JQ0 
(<rt(& analyst: $36j000 

Snagement development). 
Pereent female: senior and 

i vps 21% (of239);yps 38% (of 1,1 lOfcafSdals and 
msns 45%; ptofe 56%. Htfiest paid: 40%. ® four on-
ata cencerc 543 thadren total Ct65-l27Kvk; sildint 
scale fees)^S centers MAEYCaamftetiBrfsre-and 
afonchool (B), hsMty (9) and aummar (17) 
programs. Backup care In Camden. ME (10+}- Direa 
chSd eare subsidies (S2).Pretax*e**sdes (SI I).RAR 
(li63).5ub«S8es orwite skk-ehW care at 2 centers. 
Skk-dfld days: l3 .QVi fo rka t home (l).Job sharing 
(4). Radme P00).&mp»essed woricweeks (35). FT 
(IJD88);b(neits:24 hrsMcTrabtacfer wgx on alter-
n a ^ sdiedules.O Lame for chadbtrrivmiAplus 
I wk, wfth partial or foil pay; depenttng on length of 
service- 1996 kaMes 528 (227 men); avg 10 w t 
(womtoi). Phas&4»ek fer new mothers Pattmhy 
teaviL I wkpekLAdopdonaktSIOOOOtMRcH wfcs 

peld I a n . PwSt sharing S»fngi pbn (50% company 
maadt up to 6% of p^pkis 1% employtr ecxttribu-
tiOn).ConpmyfBtd paiUm^SchotarJi^i fer amploy-
ea'chadrercJUmflBon to J77kkfc.Hmfth insur­
ance (80% of premium). Fufl-Ome woritffamuy mgr 
and naff Bder arte R&R (60). 

A paofisetteron this SstMBNA doubled trance! 
s+ygr t for adoption to $10000 and roled out "its 
fourthonAscMdcaearterhApr) l996:MBNAis 

0 
Quad'Cr. iphi t ' j h j j <in-5iti.' mcdic.l l 
L ' . ' i t - c r o a t t ' ^ j d i H ' c r c n r p l n f i r ; ^ . 

wit l i a third scheduled u> opijn later 
tliis yC.nr Hc-ve.nr) cnifj l '-v'-': ^cts .T 
free- vye f;>..'\ni .it the Opticiil c t n te r 
in Wr.-st Allis.Wioconsin. 
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WOMi-N'S BUREAU FAX TRANSMISSION 
COVER SHEET 

Date:_ n 10 

Number of Pages:, 
(including cover) 

TO: 

FAX NO. (including area code):_ 

TELEPHONE NO.(including area codeV. £?2-(P> Cp 

MESSAGE: 

FROM 

U.S. DEPARTMENT OF LABOR 
OFFICE OF THE SECRETARY 
WOMEN'S BUREAU 
WASHINGTON, D.C. 20210 

TELKPHONE: (202)219-6593 
FAX: (202)219-5529 

JPHONE*:. 

0 

iooia nvaaia SNHHOM 6ZSS 6TZ TTT9T 16/OT/fin 



jW/Qft/flT ifn¥ I T ' . 9a pj,* A t A 8 0 4 

tfoos 

AJUIKICARE 

/ < 
PACT SHEET 

natk 
iDtnMAi 

WHOi 

T U t f U R B t 

K«ma Muwnt HUH* ., , ., . .rwrr. 

HQAM OV DUCECTDU 
Paul * r« )W 
MdMUiaufr 

M^'MATM.^ MMHWII LOCATION) 

vka I'iMlitii. twnfaM 

COMMUNITY 
IN V O L V EME^TT: 

SERYICBSl ' 

rty "faito*™ 

tofrntl vw fum**- af Mtfuf 
kMtaal«ufmita4l.l<x. WHEN: 

CuMvalMaakto 

<W«itH«rkyTT 

lar. Can fram* 
riatfikti 
S«r«ia»k>.;U«i-^j 

i iMrYttm 

f^J hiaaMn* ' DISECTOBi 

OPERATOR-

FUNANCINC; 

«a»aif >Maf CABC1 
PRESIDENT > 

A 7-d4jHi-week Mriy Ittiwif ud ftmily lumutcR f*dlity wbicb will 
•Moamodtn 3S0 CW14I*O «god 6 wcska u> 17 year?. I( is desigqcd to 
tho iptciil n«ti of 1.000 houflv-Wtae •nipl<?V«*» of Atlanta's •erviea 
iDduitry nA Uuir ftmlllss. 

Iaitiai«J by Cratrtl Atluti HoipiuUty Childcirt. Inc. (CAHCI), whicft is a 
JOl(i;X3) nufl-ptofil, cumn)ualsy-bu«4 org»alzstlMi founded m iWi u i 
cnlUhoraHvA trtpontt. to * rrifil in ekildeAn, 

A eoltobomtion of dowstowa bOMitolity employer* imJor tie leadusluii of 
Ae Atlltti MAnion MarauU cod WAniott Suites Midtown, u putnarvfaip wit] 
tka Omni Kotol At CNN Cw*r. vh* Hyait Pfee««̂ y AtU9«» UaM tho 
Atlaau Hiltoo aad Towon. 

RcBiimact tad CounUbd Siraat, R E . witbib bloeki of lh« liotel disuifit io 
dawntowa y\U«Dta. 

Other ma buaiDNy*̂  commumty org&mzatiou. the Suit of Oetegk 
tad tbe Mctfopolltan AtJ«oUi Comauvity Foua4«tloo M « httlpiag lo mpport 
die project, 

< Affo,d-U-, Uigli 4u»in>. 34-kour vbildwiv 
• Variable oiltim hawd on ftmily inwuiir AIWI « W 
* Advanced Mcunty •y*(*m ud «id«o monhfim 
* laoovaiive total-family Mrricea. mch ae: PuMtini ediiciiiaB wortahops, 

Resouioe Cewur Uakiag familiee with oammttaitv IMOVCU. ~Qct wdl" 
fadHty for childran with mild iluiaaiM. ud Nnrtirirtn Mtti*«*H.»B 

AtlattU't tbtt for Childien » idbedulid to open in May of 1997. 

Qcorgik-bu«d AiactiCar* Euly Ltnmlfijj Cmotmat, which apecialiitM tn 
empioyawpoiisoivd, on-site cfaildcsift fuciUUfie. 

CoMuuetldn floaacuig ihioiifh tax-exampt nvwM bo&da pvohaeod by 
Baton va&ce Muagcrocat, lie, a Boeiod-haaad pnvatv invwtor noup, and 
taxable rtvtnu* taodt pvmhutd by AtlaMk'>v»uu) PUN CautaJ Oroup I^c. 
oa ofTiliou of WIM Capital Fudiag lu . wklak iL-u^^i iL<. fu,*aa^u« «wl 
aojd thn bonds. 

N&ucy A. BOJIIU, PhD.̂  wtUld Mydwlofiec aad eonnuMkiiy leadM- with a 
26-year cat«er of profeuloul and puuio ecrvice, iocludiag her cunaot 

Donni Klein, Director of Work-Ufe Pro grama. Mpnioti latonuttonal, 
servp. •» praiidlur of Central Ailtnte Hospiiality Childeata. Inc. (CAHC1). 

CONTACTS: Uuric famer. LLt, lne. /PaWte KelitiOBS 
Nancy Boxill, Atlana'a Inn for Childien 

C770) 475-4*49 /_ 
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JUL 11121 FR rmRRlOT WORK-LIFE 3813801729 TO T!i3C»JrfB4nfi22ai3 P.Ol 

Harriott Mvrbti intei loSSST » 

July 30, 1997 

Hie Honoiable Alms Henottt 
Seczetvy of Labor 
2000 CtHMtUotiOB Avenue, NW 
Washlngmo, DC 20210 

Dear Madam Secrecuy. 

We xre piouwMi to Ueai of youi AJUU»COSL in uiicuUiug our Pedicttdun Ccnancny for Atlanta's Inn 
for Cbiidren. The ceremony is scheduled for SeptMatwr 3U, 1997 at the Inn 6om 9:30am to 
11:00azn Should you Accept this invitation, we would be hooortd to ioelude your remarks in the 
kriaf program. 

The Dedication ceremony wii] be asedded by Mr. J.W. Marriott, Jr., Chfiixm&n rad CBO of 
Maniott imemational, as ̂ vell u key local and state officials. Mr. Lenny WilVcns. Head Coach 
ofthe Atlanta Hawks, and celebrity spnkeaperson for the tnn, will JIUQ be io aneadnfictf. 

Yum coiodiJeniioii of uur ivqutsi in appreciated. 

Reapectftlly, 

Donna M. Klein 
PfCflidciii 

Centra) Atlanta Hoepitality Childeare, Uc. 

UMK/eaA 

ee: Delorca Ciodcctt 

rM4riwmAM>MUMnoi«AioittaMMMi.»4M 
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United Illuminating Company 
P.O.Box 1564 
157 Church StreotMS 1-12E 
Now Haven, CT 06501 [Region 01 ] 

(niKi; Jcinnna Durafid, Sf. Equal Opportunity Monogw 
(203 )499 -2672 i ^ W t i f ^ M Buiimss 

r n p K Began offering vocailonal evaluation and caresr 
exploration help to at least 2 0 homelew women 
wirh childmn from Goodwil l 's Ufa Haven 
Prngrom; inltla»«d on "InfoUmeh" seminar 
series on work/ fami ly issues for its 
1,355 amployeei. 

U n i t e d T e c h n o l o g i e s C o r p . 

1 Rnanciol Plaza 
MS 5 0 4 
Hartford, CT 0 6 1 0 1 IRegion 01 ] 

U M * Pntriciti P. Wu-Murad , Mgr., Workterce Diversity 
(860) 728-7844 J B u i i n e s s 

• Expanded its 24 hour child/elder care 
hotttna to cover 48 ,915 workers; expanded 
its tuition reimbursement program te offer 
eligible employees paid leave for half of 
ihtslr classroom hours and fully reimburse 
the cost of required books. 

Urban League of Southwestern 
C o n n e c t i c u t 

4 6 Atlantic Street 
Stamford, CT 06901 [Region 01 ] 

tam* Chariot Shepherd. President 
( 203 (327 -5810 ! » . O . I M I . I ™ Non-profit 

m tnm l^gnth^d the Afr ican American Leadership 
Pfo ect, which placed 25 women and men 
with leadership qualities in community centers 
und helped them Initiate and lead projects 
addressing community needs. 

PC) District of Coll i 

American Association of Retired 
Persons (AARP) 

601 E Street, NJ/V._ 
Washinoton. DC 2 0 0 4 9 [Region 03 ] 
Flizabeth Ume, Coordinator, Work/Life 
Program 
(202 )434 -2835 Unknown 

• Began Implemeniatlon of the Work/Life Program 
providing child core resource and referral 
(through w o r k Family Connections); discounts 
r.n cummar camp, day care and other services: 
ond flexible work arrangements for AARP's 
1,800 employees, 

CMtMk 

Arnold & Porter 
5 5 5 Twelfth Street, N W 
Washington, DC 20001 [Region 03 ] 

t t tmt Mary Ann Lundy, Director 
2 0 2 ) 9 4 2 - 5 4 3 7 i ^ r f n , I ii«ir Business 

hnrnm n j u l y 1995, this low firm opened a M k i m e , 
on-sile child caro contor for its 9 0 0 employees. 
It has 55 spaces, 15 of which are reserved 
for backup. Provides back-up care evenings 
and weekends. 

Association for Women in Science 
1200 New York Avenue, N .W. 
Suite 6 5 0 
Washington, DC 2 0 0 0 5 [Region 0 3 ] 
Catherine Didion, Executive Director 
(202) 32dK8940 t w < » i » ' - " Notvprofit 
Established mentoring project, funded 
by National Science Foundation, with 
12 community-bosed mentoring prognjms 
nationwide. The goal is to false the number 
of women who attain bachelor's and 
advanced degrees & successful careers. 

B 
B u r e a u o f N a t i o n a l A f f a i r s / I n c 

1231 25th Street, N .W. 
Room S-100 
Washington. DC 2 0 0 3 7 [Region 03 ] 
Work & Family Coordinator 
(202) 452-4217 T ^ r f S w * . * - . Business 
Opened Capital Kids, a near-site back-up 
child care center providing emergency care 
for children 2 months to 10 y e a n o ld; has 
increased lifetime dental & orthodontic 
kxnofit from $1 ,000 to $ 2 , 0 0 0 ; mental health 
benefits HOW, als< 

Gallaudet University 
8 0 0 Florida Avenue, N.E. 
Washington, DC 2 0 0 0 2 [Region 0 3 ] 
Denise Co Rue, Director, Human Resources 
(202) 651 .5350 W M n i n H Educational 

Institution 
Established an Employee Assistance 
Program (EAP) to provide assistance and 
resource Information to employees 
experiencing personpil riiffifliltjet. 

B Valuing Women's Work Building the Family Friendly Workplace Improving Pay and Benefits 
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M.A. Mortenson Co. 
PO. Box 20091 
Woihingten. DC 20001 

C M K D6E Subcontract Manager 
1703)260-3403 W " 

[Region 03] 

i BusineM 
I / U J | A O V T J W - ' "r- — 

This 1 OOperwn construction company 
held Sounond workshops and m p o n M - d 
o trade fair to attract more women to me 
construction trades. 

YWCA of the National Capitol Area 
A24 9th Street, NW ,„ . m , 
Washington, DC 20001 Itogion 03] 

™ M S j T O O x , , . ^ ^ N o n - p r o f i t 
^ M i s h e d joinrty with Wider Opportymt-e 
^ fer Women, a prUocotionol " ^ ' ^ ' ^ 

employment training program for 240 women. 

E E 

Marriott international 
One Marriott Drive 

^ Donna ^eln, Director, Work/Ufe Program 
I301)380«856 i ^ ^ e n - u ^ Bu.me». 

™ U . r r o i t ' s Associate Resource.Un^.Service, 
^ implemented January 1996, .s a ^ephoivs 

rofcrral and counseling proflram addressing 
i „ ! e s such as child wre, eHer care housing, 
immigration Issues, child custody anO 
managing finances. 

Wjller Reed Army Mediool Center 

SSJSffK 20012 p 1^03) 
^ • ^ Joseph P McClain. Chapter President 

1202) 762-3046 iff. J f c i - W * Nonprofit 
M M . Waaed o public educaHon campaifln on 

S n wooers' rights; offers M h j ^ 
internship program; published ^ J * ™ * * 
on age, woge and pregnancy d.scr.mlnafcon 
as well as sexual ha r " t " "— 1 

( D i ) D e l a w a r e ^ 

American Cancer Socloty, Delowaro 
Division Inc* 

92 Read's Way 
SSSSkM 19720 i ! tRegian03] 

, Patricia P. Hoge, RN/PhD-, Executive 
Vice President . ( l . 
1302) 32A4227 i^^onuh.*-: Notvproht 

H E » S n * d a flexHlme pra|ect -ts 
19 ^ i d employee* to have a Friday off every 
two weeks. - " 

E 

Amtrak/NEC Mechanical 

^ ^ K ? S h o p , Wilmington Maintenance 

^OOl^VandevBf Avenue 
Wilmington, DE 19802 [Region 03) 
Christine S. Marks, P*|ec» Director, 

occompllshment and discuss other work .Sil issues. 

Women Work! 
1625 K Stwit. NW . Suite 300 
Washington, DC 20006 [Region 03) 

CNta Ruble Coles, Co^xoeutrve Director 
(202)467.6346 i w - n — N o j v p r o h t 

E &panded their Information and 
ToPree Hofllneto provide Jfree f a d l A j * «• 
o range of employment and ^ n e y * * * 
Usues such ot child .upport, financial aid, 
w w l harassment ancTetc. lo opproxlmalely 
8,000 women. 

E 

D u P o n t C o m p a n y 
1007 Market Street 

. Established two dependent care -
o backup emergency care program and a 
dependent care traveUoinibursement policy. 

m 

I Valuing Women's Work 
Building th . FH-rfV Workplace Improving Pay and Benefits 
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Glockm Industries/ Inc 
190 Qulolsy Blvd. 
Mow Castle, DE 19720 [Region 03 ] 

Cnfefc Curollne O la tk ln , General Manager 
( 3 0 2 ) 3 2 8 - 9 5 0 0 Business 

j Offers professional and production team 
employees the opportunity to designate work 
schedules more ideally suited to the needs of 
thair famllie*. 

Greenwood Trust Company 
12 Read's Way 
Newcas t l e , D% 19720 [Region 03) 

C H M ; Terri Savers, Special Events Coordinolor 
( 302 )323 -7743 t f f « ' ' » H " l t - Business , .,, ». Business 

it Established employee tuition reimbursement 
pulley; offers in-house programs on sexual 
[i<rira»»niftnl, diversity and self-defense; ond 
provides Child Care Connection referral 
icrvice for all employees. 

M B N A A m e r i c a B a n k / N » A . 
4 0 0 Christiana Road 
Newark. DE 19713 [Region 03 ] 
Erllca Moyer, Vice President. Manager, 
Family & Work Program 
600) 441-7048 T ^ H S I I P . I , Business 

« mplemenfed comprehensive benefits 
anhancement ana salary increase program for 
the day eare staff, and an adoption resource 
ond rererral program. In collaboration with 
DslaworB State Unlvenity, storted the Center 
for Career Excell* — 

E 
The Family & Workplace Connection 

3511 Sllverslde Road 
100 Wilson Building 
Wilmington, DE 19B10 [Region 03 ] 
Ion Rh»ingold, President 
1302)479-1679 ^ d * ^ * * n : Non-profit 
Initialed Just in Timo Care, a comprohenslve 
emergency/back up^epaqdent care program. 

CMtMt 

YWCA of New Castle County/ 
Delaware 

233 King Street 
Wi lmington, DE 19801 [Region 03) 
Ruth S. Sokolowskl, Executive Director 
(302 )658 -7161 i f f . * " ' ! ' Non-profit 
Added four new services lo the Y W C A 
Women's Center for Economic Options: 
career transition training and counseling 
workshops, resume preparation and 
interviewing workshops, a used clothing 
boutique, and a state wide microenierprise 
program. 

(FL) FlVrida 

Bamett Banks, Inc. 
5 0 N o \ h Laura Street 
12th Fl 

PL 3 2 2 0 2 
Lillie R. E v W Director of Employee 
(904) 7 9 1 * 3 5 9 r m * ^ v \ *» i r 
Initiated 'BAhNET VISION" to im| 
quality of workllfe for Its em| 
f j^us lng on p X / b a n o f l t i , job i 
and p romot ion^ job security an 
openness/fdlrn 

n 0 4 ] 
lelations 
ness 

the 
by.. 
unities 

lege 

[Region 04] 

Broward Communi 
1000 Coconut Creek 
Coconut Creek, Fl 33 

CMMH, Carol Faber, Project Fe, 
(954)972-9100 Tff.i iAi in- Unknown 

ntfne: Planned a new progrj lm eMt led * W i s o ' 
(Women's Initiative Sblf EmjUoyment), 
which partners wl ihfanal l bAinesses to 
help women establish setF-«mRloyment. 

Broward County Division of fcjuman 
Resources 

115 S. A n d r e s Avenue 
Room 5 0 8 / v , 
Fort laudeit fale, FL 3 3 3 0 1 [Region \ 4 ] 

c_ta* Phil RossntLrg, Director 
(954) 3 5 7 * 0 4 4 T ^ W I « Gov' t /El i 

Off ic ial 
»Initialed t i series of programs on women's 

health Isaies such as breast cancer screening, 
menopause and pre-natal care. 

Valuing Women'! ,'s Work § 1 Building the Family Friendly Workplace L s ! Improving Pay and Benefits 
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American Physical Therapy 
Association 

11 H N . Foirfax Street 
Alexandria, VA 2 2 3 1 4 [Region 03 ] 

Cutvt Donna WhiHock Stewart, Aasfetanl Olrectar, 
Human Reiources 
(703) 706-3148 Non-profit 

ii Implomonled a parwime work schedule 
to assist employees with child care and 
cider care needs, a legal care plan and 
an ongoing series of professional 
development seminari — 

Fairfax County Commission 
for Women 

12000 Government Center Parkway 
Suite 318 
Fairfax, VA 2 2 0 3 0 [Region 03 ] 
Lela Francisco, Executive Director 
( 7 0 3 ) 3 2 4 - 5 7 2 0 W M i u h r t w Unknown 

i Established a Work/Fami ly Task Force 
lo a s t t s i policies and practices relatsd 
to balancing work an 

Fairfax County Public Schools 
Office of Adult and Community 
Education 

Fairfax County Public Schools 
5 7 7 5 Spindle Court 
Centrevillo, VA 20121 [Region 03 ] 

C M M Bonita Moore, Director, Educational 
Counseling Services 
(703) 227-2220 t w r i f c i - b - f t c School 

System 
e Instituted a partial benefits package 

toparHimeemplovees. Al lprofessional, 
administrativo and tupport staff working 
2 0 hours per week or more are now 
eligible to receive benefits including 
paid sick leave and vacation. 

National Hispana Leadership 
Institute 

1901 N . Moore Street, Suite 206 
Ariinflton, VA 2 2 2 0 9 [Region 03 ] 

c«i«t Nancy Leon, Executive Director 
(703) 527-6007 W f t i - t a t o . - Non-profit 

cMentored several Hispanic women. 
Established a leadership training project 
through which 2 0 women were trained 
Ot Harvard University ond then sent out 
to communities la help Hispanic women 
and girls in whatever capacity they wonted, 

Student Conservation Association 
1 8 0 0 N . Kent Street 
Suite 1260 
Arl ington, VA 2 2 2 0 9 [Region 03 ] 

CMMC N ina S. Roberts, Assistant Director, CCDP 
7 0 3 ) 5 2 4 - 2 4 4 1 T i * . f » i * n a « Notvprofi t 
nitialed a summer program lo increase 

young woman* ' and minorities' awareness 
of all aspects of the outdoor education 
and environmental f ield. 

(YT) Vermont 

Rutland RegionalMedical Center 
160 Allen Street 
Ruriand, VT 0 5 7 0 1 (Region 01 ] 

( W M : Nancy Brower, Employee Services Specialist 
(802) 747 -3665 i ^ w a ^ ^ Nor^profit 

s Offered employees financial management 
programs Including: basics of invetting; 
women and money; wi l l , trusts and estates; 
durable power of atton 

m 
(WA) Washington 

AFSCME AFL-CIO, Women's Action 
Committee Council Two 

2 8 1 2 Mart in Street 
Bellingham, W A 9 8 2 2 6 [Region 10] 

u.tMi Lois dement , Staff Advisor to Women's Action 
Committee 
(360) 671-483? . !»*«»»>•, r labor Union 
Wi l l expand from having one Women's 
Action Committee to four regionolfy-bated 
Committees to better address the needs of 
women. Has developed and introduced 
a 4-hour training seminar including 
osiertiveness, self-esteem, career-building 
training. 

E 
A l l i e d S i g n a l C o m m e r c i a l A v i o n i c s 

S y s t e m s 
15001 NE 36ih Street 
Redmond, W A 9 8 0 5 2 [Region 10] 

CMtat Michelle Puree!), Benefits Specialist 
(206) 885-8799 i m d s , , » t B u ' t n a u 
Opened on-site child development center 
(with 9 0 slots) ot its New Jersey faclllttes. 
The center, offerina fulUime and back-up 
care, is subsidized by the company and 
charges a sliding fee i 

2,0012) 
nV3Hll9 SMHH0M 
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W o b u r n C o u n c i l o f S o c i a l C o n c e r n , 
I n c . 

IV CampM Street 
Woburn, MA 01801 [Region 01] 

i Jose A, Santiago, Hispanic Program Director 
(617) 925-4495 i m * n , nm, Non-profit 

• Initiated a mentoring program for 
Hispanic women; establitned a support 
•roup to help thorn work through i«u*» 
they face as worker^jjother* and woman. 

Work/Family Directions 
930 Commonweollh Avenue 
Boston. MA 02215 
Ruth Katz, Marketing Assoc. 
(617)278^049 i £ d 

[Region 01] 

Business 
illiated new programs for its 400 workers 

m; 

I 

(MD) M a r y l a n d 

American Speeclvlonguage-
Henring Association 

10801 Rockville Pike 
Rockville, MD 20852 [Region 03] 
Mindy Mailman. Benefits Manager 
|301] 897-5700 m n ,.,<»», Non-profit 

i : Implemented telecommuting and fldxploce 
programs and-wlended long-term disability 
insurance to part-tima workers. 

Baltimore City Commission 
for Women 

10 South Street 
Suite 600 
Baltimore, MD 21202 [Region 03] 

CMME Cathy Brown, Deputy Director 
(410(3964274 t i p s i M * . 

s Initiated Sexual Harassment Survey Project 
and issued a challenge to the private sector 
to Increase the number of women on private 
sector board* and commissions. 

E 
B a l t i m o r e O a s & E l e c t r i c 

39 W. Lexington Street 
Baltimore, MD 21201 [Ragion 03] 
Undo D. Miller, Manager Employee Services 
(410)234-6151 Tm Bu»ine»» 

: Implemented a pilot mentoring program 
focused on increasing the retention and 
dewlopment of high potential employees. 

E 
C a l v e r t G r o u p 

4550 Montgomery Avenue 
Suite 1000N 
Bethesda. MD 20901 [Region 03] 
Michelle Reed, Program Coordinator 
(301) 951-4379 i ^ w s , i n , Business 
Initiated program called 'Investing Your 
Way: A Personal Economy A Investment 
Program for Women,* that provides a 
centralized, multi-faceted group of resources 
and financial services such as a financial 
guide, a financial planning kit, and seminars. 

Calvert Group 
4550 Montgomery Avenue 
Suite 1000N 
Bethesda, MD 20814 [Region 03] 
Judy Shober, Employment and Community 
Relations Manager 
(301) 657-7005 t m ^ o r i M h ^ Business 

•: Expanded its Personal Choices benefits 
package to include a vorloty of flexible 
choice options such as additional time off, 
short and long term disability, and a 
capital accumulafic-

E Valuing Women's Work 1*^1 Building the Family Friendly Workplace I Improving Pay ond Benefits 
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Day & Zimmerman, Inc. 
1818 Market Strael 
Khi laddphig, PA 19103 [Ro a ion 03 ] 
Anthony G. Now le , Vice-President, 
Human Resources 
(215 )299 -1574 in *«<»wb i i ta Business 

: Implemented a back-up emergency 
child eare service through Upton 
Corporate Child Care i 

Delaware Valley Child Care Council 
401 N , Broad Streer 
Suite 915 
I'hiladelphia, PA 19108 [Region 03 ] 

C M K * Phyllis Belk, Executive Director 
1215)922-7526 T t T .^0i, . . l .sH lr Non-profit 

r™,—, Instituted the first Dslowore Valley Best 
timployer for Working Parents Award to 
emphasize the Importanl link between 
omployers and work i ixu igrents. 

Duquesne Light Company 
411 Seventh Avenue 
Pittsburgh. PA 15201 [Region 03 ] 
Diane Reimer, Director, Affirmative Action 
8, HR Planning 
( 4 1 2 ) 3 9 3 4 0 0 0 i w d i t i n n m . . Business 

•i launched a series of lunchtlme seminars on 
topics such as balancing work and family, 
financial planning, nutrition, exercise, stress, 
caring for elderly relatives and coping with 
teenagers. 

(9 
( M t B t 

Institute for Scientific Information 
3501 Market Street 
Philadelphia, PA 19104 [Region 03 ] 
Ellen Woodland, Mgr. Admin. Systems 
& Compliance 
2 1 5 ) 3 8 6 - 0 1 0 0 Ti tsst i i i r t i r t i . Business 

-< nitioted a college scholarship program 
for its employees' children. Awards two 
$3000 scholarships qDoually 

M o r n s M i n u t e s 
502 Derstone Avenue 
Lonsdale, PA 19446 

CMto* Pot« Nogol , President 
(215 412-7473 iftiil 

[Region 03 ] 

Business 
Deve oped o prototype lime keeping 
and organizing tool called Mom's Minutes, 
which enables mothers to organize and 
manage their work schedules while al lowing 
them time to thems 

North Allegheny School District 
2 0 0 Hill Vue Lane 
Pittsburgh, PA 1 5 2 3 7 [Rogion 03 ] 
Na ida Crunden, School/Community Info. 
Coordinator 
[ 412 )369 -5445 i * . * * * * — - School 

District 
Sponsors Girls Only Leadership Development 
program which consists of activities ana 
sessions designed to enhance glris teltestaom. 

E 
QVC, Inc. 

Goshen Corporate Park 
Wai t Chester, PA 19380 [Region 031 
Carol A. Strogen, Manager, Variable 
Scheduling 
(610) 701-8466 Business 
Initiated the "semi-flex" work opnon, 
which provides increased predictability 
of schedules and pay for orvcoll workers. 
Dwianod a "Home Agent ' pilot program to 
test the effectiveness of having order-taking 
employees work from hon 

QVC, Inc. 
1365 Enterprise Drive 
We j t Chester, PA 19380 [Rnglon 03 ] 
Sheila C. Salido, Marketing Manager 
( 6 1 0 ) 7 0 1 - 1 0 0 0 T T > . * 0 - I — i Business 
Raised funds for breast cancer 
research and awareness by selling 
designer shoes at a discount to their 
viewers. 

T h e P a r t n e r s h i p G r o u p , I n c . 
1400 Union Mtg R o a d Suite 102 
Blue Bell, PA 19422 [Region 03 ] 
Cheryl Swinglo, H.R. Manager 
( 215 )643 -8383 W » T — « - Business 
Established T h e Family Room" for 
the personal needs of its employees 
and as a site for emgiasncy child care. 

University of Pittsburgh 
Medical Center 

2 0 0 Lothrop Street 
Pitttburgh, PA 15213 [Region 03 ] 

C M * * Monica Joyce, Staff Associate, Human 
Resources 
4 1 2 ) 6 4 7 - 3 3 5 4 r m * * * * - * Non-profit 

; nstituted on-site day care on severe 
weather days for employees deemed 
essential. The center provides lunch and 
snacks for the dependents ond is free of 
charge for staff memb 
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r Century Engineering, Inc. 
32 West Road 
Towson, MO 21204 [Region 03] 

e w e ChrisHno M. Hurt, Controller 
(410] 823-8070 iwHnwrnn-- Business 

u Allows employees with itMcial circumstances 
such as long commutes, bus scheduling 
problems and dependent care needs to 
create !ndtviduali*edJ|fliaW«^work schedules. 

Metropolitan Washington 
Work/Ufe Coalition 

3950 Ferraro Drive 
Wheaton, MD 20906 [Region 03] 
Donno Phillips, President 
(301)4684429 i ^ ^ o ^ d r t U ^ Nonprofit 

t*emi Surveyed companies In metropolitan 
Washington D.C. thai have Implemented 
successful w o r k / l i f f c ^ m i M . 

Hughes STX 
7701 Greenbelt Road 
Suite 400 
Greenbelt, MD 20770 [Region 03] 
Margo Dueslerhaus, Soctlon Manager 
[301)4414000 im^n.piJ.siM Business 

c Created task force on women In the 
workplace that was responsible for 
Initiating programs such as mentoring, 
networking and an evaluation program to 
examine workers' attitudes and perceptions 
in the company. 

L i f e W o r k S t r a t e g i e s , I n c . 
710 East Gude Drive 
Rockville, MD 20B50 [Region 03] 
Barbara Hoyden, Administrative Assistant 
[301)309-1720 Tffssttnoh^tr Business 

.Enhanced its employee benefits packaae 
in pay and health insurance along with 
dependent care and medical reimbursement 
accounts. 

Maryland State Department 
of Education 

200 W. Baltimore Street 
Baltimore, MD 21201 [Reaion 03] 
Linda Shevitz, Gender Equity Specialist 
(410) 767-0428 i p s i o n * - * * Education 

e Collaborated with me Maryland 
Commission for Women to distribute a 
kit focusing on valuing of women's work 
and an exploroilan ofthe wide range of 
career options open to women-

The Prince George's County 
Government, Department of Family 
Services 

County Service Bulldtftg -
5012 Rhode Island Avenue 
Hyattsville, MD 20781 [Region 03] 

U M * Donna f. Crocker, Director, Department of 
Family Services _ , . 
(301)699-2670 i ^ r f o n - t a * - GovVEIected 
1 ' Official 
Initialed school volunteer proiect in 
Hyattsvllle, encouraging employees to 
tutor, mentor, choperone, coach, teach 
a craft or subject in a county school. 

(ME) Maine 

E Valuing Women's Work E l Building the Family Friendly Workplace \ M Improving Pay and Benefits 
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r 
Student Resource Center 
Portland Community College 

PO Box 19O00 
i Portland, OR 97260 [Region 10] 
l[oanno Trueidell, Dirodor, Enrollment 

tEmp. Service 
33) 614-7435 a tigmduiiti: Community 

College 
^nded their evening child cora 

um by opening the center two hours 
earlle'k to accommodate late afternoon tk 
schedules. Began offering service durin 
the regular school system s in-$ervice d t̂Vs. 

Vongy EmerpVlses 
212 West D S t \ 
Springfield, OR \747Z* 

(Mm: Vongy Smith, Ph, '"' 
(541)741-2324 . 

Sn r ^ l n partnership with 
Locate Positions)^ 
workshops, computer 
[ob training t^Vices for 

[Region 10] 
ir/Ope rotor 

... - _ Business 
(Help Ciders 

Jing 
linings and 

' lar women. 

WE FunA Inc. 
P.O/fcox 2572 

fckamas, OR 97015 Wegion 10] 
ftrothy Cole, President \ 

$03)524-1822 i ^ t H t ^ u ^ tWpro f l t 
, 3eveloped *We Fund, Inc.,* a co!L 
loan program to guarantee loans ol 
$500 to $5,000tor people intere 
in small business opportunities. 

fPA) Pennsy lvan ia 

Blue dross 
Western Pennsylvania 

Fifth Avenue Place 
Suite 414 
Pittsburgh, PA 15222 [Region 03] 

< H M : Rosemary Bufalinl, Director, Human Resources 
Administration 
(412) 255-7050 TntWe^-uta: Business 

: Added child care as a reimbursable 
business travel expense and collobaralnd 
with Carlow College to offer two, six month 
paid Internships in its Human Resources 
Department annually to women who have 
completed the program for displaced 
homemakers. ~" 

CIGNA Corporation 
1650 Market Street, OLP53 
Philadelphia, PA 19019 [Region 03] 

t n u t Susan Thomas, Dir. Emp. Pol. & Prog. 
(215)761-0087 i^t t i vnwoM Business 

: Implemented on adoption assistance 
program which nsimburjes eligible 
adoption expenses Af up to 
$2,500 per child. 

(IT) 
CoreStates Financial Corp. 

P.O. Box 755B 
P.C 1*14-59 
Philadelphia, PA 19101.7558 [Region 03) 
Jody M. lyons, Wbrk-tifa Manager 
(215)7864022 ! „ , B u s i n e s s 

• Launched an alternative work ichodule 
program that includes part-time work, 
job sharing, lelecommuting, flax time 
and compressed' 

Cntenon Communications 
234 Mall Blvd. 
if ing of Prussia. PA 19406 [Region 03] 

<HIMC Lilli Burns, Communications Manager 
(610) 992-2138 Jo^ - l« *« Butlnou 

tnvms Initiated flexible work options including 
jab sharing, ftex-nm^paaitae and 
work-ot-home. 
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