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March 12, 1999

PURPOSEI.

BACKGROUNDn.

The individual presentations will be preceeded by a short video and followed with a brief 
question period from the audience. Professor Alice Kessler-Harris will make a short

“Millennium Evenings at the White House” celebrate creativity and innovation by 
highlighting the contributions of artists, scholars, scientists and other creative individuals 
whose ideas help us honor our past and imagine our future as we approach the new 
millennium. This program coincides with National Women’s History Month and will 
examine the many important roles American women have played in the nation’s civic and 
public life. The twentieth century has been a time of tremendous change and 
transformation for women, and in our society perhaps no change has been more important 
than the roles women have created for themselves in the public arena. This Millennium 
Evening is dedicated to an exploration of women’s citizenship in all its many forms.

You and the First Lady will host the sixth program in our series of “Millennium Evenings 
at the White House.” This evening’s discussion is entitled Women as Citizens: Vital 
Voices through the Century and will focus on three themes: women as volunteers and 
reformers, women’s struggle for rights, and women in public/civic life today. We will 
explore these themes through a panel discussion with three distinguished scholars and 
educators: historians Alice Kessler-Harris of Columbia and Nancy Cott of Yale will 
address the first two topics, paying particular attention to the ways women have been 
active in the political arena and in civic work as volunteers, union members and other 
reform movements. Dr. Ruth Simmons, the acclaimed President of Smith College, will 
address the question of how we should educate both men and women to secure and 
broaden rights in the 21st century. Before proceeding to the East Room for the lecture, 
you will greet the three speakers, their spouses and guests and representatives from our 

sponsors.

DATE:
LOCATION:
TIME:
FROM:

THE WHITE HOUSE

WASHINGTON

MILLENNIUM EVENING AT THE WHITE HOUSE
WOMEN AS CITIZENS: VITAL VOICES THROUGH THE CENTURY

March 15, 1999 
East Room 
7:30 p.m.
Ellen McCulloch-Lovell



SEQUENCE OF EVENTSV.

YOU and THE FIRST LADY arrive the Red Room for briefing.7:00 p.m.

7:15 p.m.

7:25 p.m.

7:30 p.m.

Program Begins.

Ellen Lovell introduces the second video.

“The Fight for Rights” video plays.

Nancy Cott makes remarks and takes question from the audience.

Ellen Lovell introduces the third video.

; “The Practice of Citizenship” video plays.

Ruth Simmons makes remarks and takes question from audience.

YOU make remarks and pose the first question to Alice Kessler-Harris.

Ellen Lovell opens discussion with audience and the Internet.

9:00 p.m.

9:10 p.m.

YOU make closing remarks and invite guests into the State Dining Room 
for a reception.

Alice Kessler-Harris makes remarks and takes question from the 
audience.

YOU and THE FIRST LADY, along with Alice Kessler-Harris, Nancy 
Cott and Ruth Simmons, are announced into the East Room.

YOU and THE FIRST LADY have the option to join the guests in the 
State Dining Room or depart.

Ellen Lovell is announced into the East Room and enters from the Green 
Room on to the stage and briefs and audience.

THE FIRST LADY makes welcoming remarks and introduces the first 
video.

YOU and THE FIRST LADY proceed to the Blue Room for meet and 

greet.

“Women as Volunteers and Reformers” video plays.



REMARKSVI.

To be provided by speechwriters

vn. ATACHMENTS

Bios for guest speakers

l

t



*

Alice Kessler-Harris
t

t

Alice Kessler-Harris is a Visiting Professor at Columbia University where she holds a joint 
appointment in both the History Department and the Institute for Research on Women and 
Gender. She received her Ph.D. in History from Rutgers University in 1968. Currently, she also 
holds her appointment as Professor of History at Rutgers, where she directed the Women’s 
Studies Program from 1990 to 1995. She is described as one of the foremost labor historians in 
the country and has played an important role in the establishment of the discipline of women’s 
studies. Dr. Kessler-Harris has authored and edited over ten books, including: A Women’s Wage: 
Historical Meanings and Social Consequences, and Women in Culture and Politics: A Century of 
Change. One of her main subjects is how working women have understood their world. She has 
received fellowships from both the Guggenheim and Rockefeller foundations, and from the 
National Endowment for the Humanities.



Nancy Cott

t

Nancy Cott is the Stanley Woodward Professor of History and American Studies at Yale 
University, where she has taught since 1975. She received her Ph.D. in History of American 
Civilization from Brandeis University in 1974. Presently, she is spending the year in Palo Alto, 
California, at the Center for Advanced Studies in the Behavioral Sciences. Her publications 
include: A Heritage of Her Own: Towards a New Social History of American Women, co-editor; 
The Grounding of Modem Feminism: A Woman Making History: Mary Ritter Beard Through 
Her Letters: and numerous articles. Dr. Cott is also the series editor of the eleven-volume Young 
Oxford History of Women in the United States. She has received Guggenheim, Rockefeller 
Foundation and National endowmwnt for the Humanities fellowships, and lectures widely at 
academic conferences and on college campuses. Recently, Dr. Cott appeared as a featured 
scholar on the PBS special "One Woman, One Vote." Her current research focuses on the history 
of marriage and public policy in the United States.



Ruth Simmons

r

i

Ruth Simmons is President of Smith College, an appointment she has held since 1995. Prior to 
her arrival at Smith, Dr. Simmons served as Provost of Spelman College, and Vice Provost, 
Associate Dean of the Faculty and Acting Director of African-American Studies at Princeton 
University. She received her Ph.D. in Romance Languages and Literature from Harvard 
University in 1973; her teaching and writing has centered on the literature of francophone Africa 
and the Caribbean. Throughout her career she has been recognized as a leading practical feminist 
and educational administrator. She is active in a wide range of educational, charitable, and civic 
endeavors and holds honorary degrees from a number of colleges and universities, including 
Amherst, Dillard, UMass Amherst, Dartmouth and Princeton. She also serves on numerous 
boards, including Clarke School for the Deaf, Pfizer, Inc., and Metropolitan Life Insurance. In 
1996, she was named a CBS Woman of the Year, NBC Nightly News’Most Inspiring Woman, 
and Glamour Magazine’s Woman of the Year. In 1997, she was awarded the Centennial Medal 
from Harvard University.
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REPORT DATE: 
REPORT TIME:

lonorable Catherine Abate
Senator, Office of Honorable Catherine Abate 
Albany, NY

Ms. Susan McGee Bailey
Executive Director, Wellesley College 
Wellesley, MA

Ms. Arlene Ackerman and Mr. David Ackerman
Superintendent, Washington, D.C. Public Schools
Washington, DC

Hon. and Mrs. David J. Barram
Administrator, U.S. General Services Administration 
Washington, DC

Ms. Brenda Allen
Associate Professor of Psychology, Smith College

March 12, 1999 
6:06 PM

Hon. Neil Abercrombie
D-Hawaii, House of Representatives 
Washington, DC
Guest: Ms. Patricia Itamoto

Ms. Carol Beach
Column Assistant, The Office of the First Lady 
Washington, DC

Ms. Mahnaz Afkhami
Executive Director, Sisterhood is Global Institute
Bethesda, MD
Guest: Ms. Farah Ebrahimi Ladjevardi

Ms. Eve Belfance
Member, Board of Directors, National Organization Women

Hon. and Mrs. Birch Evans Bayh
Bayh, Connaughton & Malone
Washington, DC

MILLENNIUM LECTURE #6 - Monday MAR 15 1999 - 6:30 PM White House - Business - East Visitors 
Entrance

Ms. Carolyn Becraft
Deputy Assistant Secretary of Defense for Personnel Support, Families and Education, Department of Defense 
Washington, DC

Hon. Virginia M. Apuzzo
Assistant to the President for Management and Administration, The White House, Office of Management & 
Administration ■
Washington, DC
Guest: Ms. Barbara Fried

Dr. and Mrs. Richard Franklin Bebee
Dean of Perdue School of Business, Salisbury State University 
Salisbury, MD
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Hon. Una Clarke 
'Councilwoman 
Brooklyn, NY

Hon. (Sen.) Barbara Boxer
□-California, United States Senate
Washington, DC
Guest: Ms. Nicole Boxer-Rodham

Ms. Alice Cardona
Flushing, NY

Dr. Rita R. Colwell and Dr. Jack C. Colwell
Director, National Science Foundation
Arlington, VA

Ms. Cathy Bonner
Texas Department of Commerce 
Austin, TX

Hon. Mary Beth Cahill
Assistant to the President and Director of OPL, White House 
Washington, DC

Ms. Myrna Blyth
Editor in Chief, Ladies' Home Journal 
New York, NY

March 12, 1999
6:06 PM

Ms. Eleanor Clift
Contributing Editor, Newsweek Magazine
Washington, DC

Ms. Cherilyn Cepriano
Student Body President, Smith College
Northampton, MA

Mrs. Sandy Bernard
Executive Office, American Association of University Women
Washington, DC
Guest: Ms. Nancy M. Zirkin

Ms. Margaret Anne Breya
Vice President, Sun Microsystems, Inc.
Menlo Park, CA

Dr. Johnnetta B. Cole
President, Spelman College 
Atlanta, GA

Mr. William Kevin Cook
Vice President, Central Area, Sun Microsystems, Inc.
South Lyon, Ml
Guest: Ms. Tracy C. Lloyd
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REPORT TIME:

March 12, 1999
6:06 PM

Mr. Carl Degler
Stanford, CA
Guest: Ms. Barbara Vorhees

Ms. Esther Coopersmith
Washington, DC

Ms. Ellen Fitzpatrick
Newtonville, MA

Hon. Maria Echaveste
Assistant to the President & Deputy Chief of Staff, The White House

Ms. Elizabeth Crow
Editor-in-Chief, Mademoiselle
New York, NY

Mr. Joshua Cott
Charlottesville, VA

Ms. Ellen Dubois
Los Angeles, CA
Guest: Ms. Mildred Dubois

Ms. Josie Fernandez
Superintendent, Women's Rights National Historical Park

Ms. Barbara J. Fife
lew York, NY

Ms. Nancy F. Cott
Yale University

Ms. Ann Douglas
Department of History, Rutgers University
New Brunswick, NJ

Ms. Judsen Culbreth
Editor in Chief, Working Mother Magazine
New York, NY

Ms^Evelyn Dubrow
Special Assistant to the President, UNITE 
■'Washington, DC

Mrs. Marcie Cohen Ferris (Spouse of: William Ferris)
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Ms. Allison Green
Canton, OH

Hon. Jamie S. Gorelick and Dr. Richard E. Waldhorn
Vice Chair, Fannie Mae
Chevy Chase, MD

Mr. William P. Flanagan
Hogan and Hartson, L.L.P. 
Washington, DC
Guest: Mr. Thomas F. Sheridan

Hon. Diane B. Frankel and Dr. Charles L. Frankel
The James Irvine Foundation
San Francisco, CA

March 12, 1999
6:06 PM

Mr. David Greene
Assistant to the President of Smith College, Smith College

Mr. Eric Foner
Columbia University
New York, NY

Hon. and Mrs. Albert M. Gore
Vice President of the United States 
Washington, DC

Ms. Sandra Guzman
Editor in Chief, Latina Magazine 
New York, NY

Ms. Betty Friedan
President, Women, Men, and the New Millennium
Washington DC
Guest: Mr. David Carliner

Ms. Bonnie Fuller 
Editor, Glamour Magazine 
New York, NY

Ms. Monique Greenwood
Executive Editor, Essence Magazine 
New York, NY

Ms'. Barbara Goldsmith
\ /New York, NY

Guest: Mrs

Ms. Carol Gilligan
Author & Founder of the Harvard Project on Psychology, Harvard University
Cambridge, MA
Guest: Mr. Joel Revzen

Ms. Bernadette Grey
Editor in Chief, Working Woman Magazine
New York, NY
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Hon. Audrey Tayse Haynes
Chief of Staff to Mrs. Gore, The White House 
Washington, DC

Ms. Barbara Haney Irvine and Mr. Geoffrey Irvine
Cinnaminson, NJ

Ms. Ilona Harris and Dr. Gary Zuckerman
Highland Park, NJ

Mrs. Wilhelmina Holladay and Mr. Wallace F. Holladay 
Chairman of the Board, National Museum of Women in the Arts 
Washington, DC

Ms. Keyburn P. Hollister and Mr. John R. Gobel
Partner, Gobel & Hollister
Pittsfield, MA

Dr. Dorothy I. Height
Chair, National Council of Negro Women 
Washington, DC

March 12, 1999
6:06 PM

Hon. Shirley Ann Jackson
Chairman, U.S. Nuclear Regulatory Commission
Washington, DC

Ms. Carolyn Jefferson Jenkins
President, League of Women Voters of the U.S.A. 
Washington, DC

Hon. Alexis M. Herman
Secretary of Labor, Department of Labor
Washington, DC
Guest: Mr. James Bernard Broadus

Ms. LaDonna Harris
President, Americans for Indians Opportunities
Bernalillo, NM
Guest: Ms. Barbara Davis Blum

Hon. and Mrs. I. Michael Heyman
Secretary, Smithsonian Institution
Washington, DC

Ms. Dolores Huerta
Co-Founder; Secretary/Treasurer, United Farm Workers of America, AFL-CIO 
Keene, CA

Ms. Gloria Johnson
IUE
Washington, DC

Ms. Nancy Kassebaum-Baker
Washington, DC

honorable Melinda Katz
Forest Hills, NY
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March 12, 1999
6:06 PM

Ms. Yanick Rice Lamb
Editorial Director, Heart and Soul
Washington, DC

Ms. Judith L. Lichtman and Mr. Elliott Charles Lichtman
President, National Partnership for Women and Families
Washington, DC

Mr. Robert F. Kennedy
Director, Pace University School of Law 
White Plains, NY

Ms. Sally Koslow
Editor-in-Chief, McCall’s
New York, NY

Mr. and Mrs. Ira Leesfield
Leesfield, Leighton, Rubio
Miami, FL

Hon. (Sen.) Mary L. Landrieu
D-Louisiana, United States Senate 
Washington, DC

Ms. Theresa Loar
Director, Department of State 
Bethesda, MD

Dr. Elaine Kim
Professor, Asian American Study Department, University of California, Berkeley 
Oakland, CA

Lt. General Claudia Kennedy
United States Army
Washington, DC
Guest: Dr. David W. Sink

Ms. Geraldine B. Laybourne and Mr. Lawrence Laybourne
President, Disney/ABC Cable Networks
New York, NY

Ms. Jennifer Luray
White House Womens Office, Director
Washington, DC
Guest: Mr. Steven Goodman

«

Ms. Molly Murphy MacGregor
Executive Director, National Women’s History Project
Windsor, CA
Guest: Ms. Lissa McLean

Hon. Ann F. Lewis and Mr. Michael Sponder
Assistant to the President & Director of Communications, The White House 
Washington, DC

Mr. and Mrs. John F. Leahy
Sun Microsystems



Page 7

Accepts and No Responses

A

A

A

■5A

A

A Mr. Scott McCoy

A

A

A

A

For Official Government Use Only

REPORT DATE:
REPORT TIME:

Ms. Kathryn B. Medina
Executive Editor, Random House, Inc. 
New York, NY
Guest: Dr. Joel 0. Conarroe

Mr. Brian Michael Martin
Legal Counsel, Sun Microsystems, Inc. 
Newark, CA
Guest: Ms. Terri Lynn Wagoner

March 12, 1999
6:06 PM

Mr. John Edward Marselle
President, Sun Fed Program Managment, Sun Microsystems
McLean, VA
Guest: Ms. Elaine Rogers

Hon. Carolyn McCarthy
(D/New York), House of Representatives 
Washington, DC

Hon. Carolyn B. Maloney
D/New York, House of Representatives
Washington, DC

Ms. Edith P. Mayo
Smithsonian Curator Emeritus 
Alexandria, VA
Guest: Ms. Melanie Mayo

Hon. Sylvia M. Mathews
Deputy Director, Office of Management and Budget 
Washington, DC

Mr. Juan E. Mestas
Deputy Chair, National Endowment for the Humanities 
Washington, DC

Ms. Maureen Mahoney
Amherst, MA

Hon. Ellen McCulloch-Lovell and Dr. Christopher Lovell
Deputy Assistant to the President, White House
Washington, DC

Mr. and Mrs. Thomas Charles Merical
Navy Operations, Sun Microsystems, Inc.
Great Falls, VA

Dr. Prema Mathai-Davis
National Executive Director, Young Women's Christian Association 
New York, NY

Ms. Ellen R. Malcolm 
President, Emily’s List 
Washington, DC
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honorable Mary Pinkett
Brooklyn, NY

Ms. Page Putnam Miller and Mr. Charles Davis
American Historical Association
Washington, DC

March 12, 1999
6:06 PM

Ms. Susan R. Oppenheimer
San Antonio, TX

Hon. Minyon Moore
Assistant to the President and Director for Political Affairs, The White House 
Washington, DC

Mrs. Loretta Cottin Pogrebin
New York, NY

Ms. Roberta Anne Myers
Editor-in-Chief, Mirabella
New York, NY

Supervisor May W. Newburger
Manhasset, NY

Ms. Betsy Myers
Associate Deputy for Entrepreneurial Development and Director of Small Business Welfare to Work, Small 
Business Administration
Washington, DC

Ms. Beth W. Newburger and Mr. Richard Schwartz
Associate Administrator for Public Affairs, General Services Administration 
Washington, DC

Ms. Barbara Nelson
Dean and Professor of Policy Studies, University of California, Los Angeles
Los Angeles, CA
Guest: Ms. Katherine A Carver

Ms. Ruth Pollak 
Educational Film Center 
Annandale, VA

Mrs. Susan Patricof
-Chairman
New York, New

Mr. and Mrs. Ronald B. Mincy
Senior Project Officer, Ford Foundation 
New York, NY

Ms. Karen Nussbaum
Director, Working Women's Department, AFL-CIO
Washington, DC
Guest: Ms. Judy Scott

Hon. John D. Podesta
Chief of Staff, The White House 
Washington, DC
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Hon. (Rep.) Patricia Schroeder and Mr. James Schroeder
Association of American Publishers
Washington, DC

Ms. Anna Eleanor Roosevelt
Wilmette, IL

Ms. Marsha Semmel
Executive Director, Women of the West Museum
Boulder, CO
Guest: Mr. David Semmel

Ms. Maxine S. Scarbro
President, General Federation of Women's Clubs
Washington, DC
Guest: Ms. Barbara Henry

Ms. Delia Rios
Newhouse News Service
Washington, DC

Hon. Ann Richards
Former Governor of Texas; Senior Advisor, Verner, Liipfert, Bernhard, McPherson and Hand
Austin, TX
Guest: Mrs. Lynn Cecile Richards

Ms. Hilary B. Rosen
President, Recording Industry Association of America
Washington, DC
Guest: Ms. Elizabeth Birth

Ms. Lesley Jane Seymour
Managing Editor, Redbook
New York, NY

Ms. Lynn Sherr
ABC
New York, NY

Hon. Janice Schakowsky
D/lllinois, House of Representatives 
Washington, DC

Page 9

REPORT DATE: . March 12, 1999
REPORT TIME: 6:06 PM

Ms. Deborah Sale
Executive, Hospital for Special Surgery
New York, NY

Mr. Jack Rosenthal and Mrs. Holly Russell
Editor, The New York Times Magazine
New York, NY

Mrs. Julie Shannon and Mr. John Brian Shannon
Washington, DC
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REPORT TIME:

March 12, 1999
6:06 PM

Prof. Bertram Silverman
New York, NY

Dr. Deborah F. Tannen and Dr. Michael Macovski
Author "You Just Don’t Understand"
Me Lean, VA

Mr. and Mrs. James A. Smith
Executive Director, The Howard Gilman Foundation
New York, NY

Mrs. Isabel Carter Stewart
President, Girls, Inc.
New York, NY

Ms. Devorah Silverman
Clinical Social Worker, Lower East Site Service Center 
New York, NY

Ms. Gloria Steinem
Ms. Magazine
New York, NY

Ms. Karen Staser
Alexandria, VA

Ms. Eleanor Smeal
Feminist Majority Foundation 
Arlington, VA

Ms. Marva Smalls
Vice President, Network Relations, Nickelodeon
New York, NY

Ms. Helen Thomas 
United Press International 
Washington, DC

Mr. and Mrs. Winston Tabb
Associate Librarian for Library Services, Library of Congress 
Washington, DC

Ms. Catharine Stimpson
Dean of the Graduate School of Arts & Sciences, New York University 
New York, NY

Dr. Jane E. Smith
President & CEO, National Council of Negro Women
Washington, DC
Guest: Ms. Michele Arrington

Dr. Ruth Simmons
President, Smith College 
Northampton, MA
Guest: Mr. David Greene
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Mrs. Irene Wurtzel and Mr. Alan L. Wurtzel
Washington, DC

Mr. Louis Jean White
National Parent Teacher Assosciation
Chicago, IL

Ms. Susan Van Dyne
Northampton, MA

Hon. (Dr.) Janet Yellen
Director, Council of Economic Advisors 
Washington, DC

Ms. Cynthia Tucker
Editorial Page Columnist, Atlanta Journal
Atlanta, GA

Ms. Susan Turnbull and Mr. Bruce Turnbull
Chair, Women's Caucus, Democratic National Committee 
Bethesda, MD

Page 11

March 12, 1999
6:06 PM

Hon. Melanne Verveer and Mr. Philip Louis Verveer
Assistant to the President & Chief of Staff to the First Lady, The White House 
Washington, DC

Ms. Beverly Wetenstein
Columnist, Dallas Morning News

Hon. (Rep.) Nydia M. Velazquez
D/New York, House of Representatives 
Wadhington, DC

Ms. Nancy Clark (Substitute for: Susan Ungaro)
Deputy Editor, Family Circle Magazine
New York, NY
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PHONE

PRESS ADVANCE:

PHONE

PRESS ADVANCE:

PHONE

PRESS ADVANCE:

PHONE

SCHEDULER:

PREV RON

CONTACT: Marsha Berry 202/456-2960

PHONE
HOME

12:00 pm-
12:05 pm

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

RICHARD STRAUSS
202/638-0200

CHERI STOCKHAM 
202/456-6419 

WHCA PAGER

DOUG SMITH
202/366-9951
202/232-1223

FIRST LADIES
LIBRARY DINNER
LEAD ADVANCE:

PHONE
CELL PHONE

AUDIO TAPING OF ST. PATRICK'S DAY GREETING 
FOR PAT KENNEY SHOW AND EXTENDED IRISH AND 
AMERICAN BROADCAST
Map Room
CLOSED PRESS/WH PHOTO

LEIGH FLORES
703/506-0325

VITAMIN A LUNCHEON 
USAID DEDICATION 
LEAD ADVANCE: ROB ROSEN 

202/456-5314
202/607-6204

WHCA PAGER

PHONE
FAX
HOME 
#4223

MICHELLE KREISS 
301/384-7118

WHCA PAGER

EVAN RYAN 
202/456-6751
202/456-5340
202/483-0383 

_______ WHCA PAGER
The White House

FINAL-REVISED-___________
WASHINGTON, DC_______

SEVENTEEN MAGAZINE
VOLUNTEEER AWARDS 
LEAD ADVANCE:
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12:05 pm

12:10 pm ARRIVE National Museum of Women in the Arts

PROCEED TO MEZZANINE LEVEL ON ELEVATOR

12:15 pm-
12:25 pm

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

DEPART South Portico
EN ROUTE National Museum of Women in the Arts

LOBBY GREETERS:
Constance Battle, Executive Director, National

Museum of Women in the Arts
Beth Egan, Event Coordinator, National Museum of
Women in the Arts

MEZZANINE GREETERS:
Patti Adcroft, Editor-in-Chief, Seventeen Magazine
Tbd

PHOTOS
New Reception Room
National Museum of Women in the Arts
Hold: Educational Resource Room
Phone: 202/783-7995
Fax: 202/783-3234
CLOSED PRESS/WH PHOTO

PARTICIPANTS:
The First Lady
Aubyn Burnside, award winner
Emily Pearson, award winner
Jennifer Fletcher, award winner
Annie Chau, award winner
Melissa Poe, award winner
Kathryn McKell, award winner
Brandy, singer
Andrea Chambers, Editorial Projects Director, 

Seventeen Magazine
David Tanzer, President and CEO, Prime Media 
Anne Martin, Marketing Director, Cover Girl 
Luke Vachon, husband of Anne Martin
Luren Rubenstein, daughter of Janice Grossman 
Lorie Burgess, Publisher, Seventeen Magazine
Patrice Adcroft, Editor-in-Chief, Seventeen 

Magazine
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12:25 PROCEED TO MAIN LEVEL ON ELEVATORpm

-The First Lady makes remarks.

-The First Lady departs stage left.

PARTICIPANTS: 200-225 guests

CONTACT: Andrea Chambers 212/407-9851

1:00 pm

1:05 pm ARRIVE Ronald Reagan Building

12:30
12:55

Vickie Lowell, Cover Girl Brand Manager 
Jessie Lack, Cover Girl Brand Manager

-Anne Martin makes brief remarks and introduces 
the First Lady.

DEPART National Museum of Women in the Arts 
EN ROUTE Ronald Reagan Building

pm-
pm

-Lorie Burgess proceeds to stage and introduces a 
6 minute video.

-Lorie Burgess introduces Anne Martin, Marketing
Director for Cover Girl.

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

FORMAT:
-The First Lady is escorted to her table by Lorie 
Burgess, Publisher, Seventeen Magazine.

SEVENTEEN MAGAZINE VOLUNTEERISM AWARDS
Main Hall
National Museum of Women in the Arts
Hold: Educational Resource Room
Phone: 202/783-7995
Fax: 202/783-3234
OPEN PRESS

INSIDE GREETERS:
Karen Anderson, Director, Public Liaison, USAID
Jill Buckley, Legislative and Public Affairs, 

USAID
Alicia Bambra, Chief of Staff, USAID
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-J. USAID, introduces

-The First Lady makes brief remarks.

-The First Lady departs Polaris A & B.

PARTICIPANTS: 80 guests

CONTACT: Alicia Bambra 202/712-4023

PARTICIPANTS: 25 students

PARTICIPANTS: 20 students

1:10 pm-
1:30 pm

1:35 pm-
1:40 pm

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

PHOTO with Operation Day Work Kids
Hallway
Hold: Polaris C
Phone: tbd
Fax: tbd
CLOSED PRESS/WH PHOTO

PHOTO with Georgetown School of Foreign Service 
Students
Hold: Polaris C
Phone: tbd
Fax: tbd
CLOSED PRESS/WH PHOTO

DROP-BY VITAMIN A LUNCHEON
Polaris A & B
Ronald Reagan Building
Hold: Polaris C
Phone: tbd
Fax: tbd
CLOSED PRESS/WH PHOTO

The First Lady and J. Brian Atwood sign Vitamin A 
declaration.

FORMAT:
Brian Atwood, Administrator, 

the First Lady.
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PARTICIPANTS: 8 corporate representatives

Dr.

CONTACT: Bill Moore 202/647-2301

1:50 pm PROCEED to Green Room

1:55 pm

PARTICIPANTS: 8 stage participants

1:45 pm-
1:50 pm

2:00 pm-
3:25 pm

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

MEET STAGE PARTICIPANTS
Green Room
Ronald Reagan Building
Hold: Polaris C
Phone: tbd
Fax: tbd
CLOSED PRESS/WH PHOTO

PHOTO with Vitamin A Private Sector Partners 
Hold: Polaris C
Phone: tbd
Fax: tbd
CLOSED PRESS/WH PHOTO

LOBBY DEDICATION TO FIRST LADY HILLARY RODHAM 
CLINTON
Atrium
Ronald Reagan Building

DROP-BY with Dr. Luisa Ejercito Estrada, First 
Lady of the Phillipines
Polaris C
Hold: Polaris C
Phone: tbd
Fax: tbd
CLOSED PRESS/WH PHOTO

PARTICIPANTS:
The First Lady
Dr. Luisa Ejercito Estrada

Susan P. Mercado, wife of the Secretary of
Defense, The Phillipines

Melanne Verveer
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-Procession of children in national dress.

-Jill Buckley opens the ceremony.

-Military Color Guard presents colors.

-Eastern High School Choir sings National Anthem.

-Jill Buckley introduces Senator Patrick Leahy.

-Senator Leahy makes brief remarks.

-Congressman Callahan makes brief remarks.

-Ambassador Sempala makes brief remarks.

-Jill Buckley introduces J. Brian Atwood.

-The First Lady makes remarks.

-Hattie Babbitt, Deputy Administrator, USAID, 
introduces Ambassador Edith Sempala, Uganda.

-J. Brian Atwood and the First Lady unveil bronze 
plaque honoring the First Lady.

-Operation Day's Work present gifts to the First 
Lady.

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

-Jill Buckley introduces Congressman Sonny 
Callahan.

Hold: Polaris C
Phone: tbd
Fax: tbd
OPEN PRESS

-J. Brian Atwood makes remarks and introduces the 
First Lady.

FORMAT:
-Jill Buckley announces the First Lady, J. Brian 

Atwood, Senator Patrick Leahy, Congressman Sonny 
Callahan, Ambassador Edith Sempala, and Hattie

Babbitt to stage.



-Children present flowers to the First Lady.

-Eastern High School Choir sings.
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PARTICIPANTS: 2000 guests expected.

CONTACT: Alicia Bambra 202/712-4023

3:30 pm

3:35 pm ARRIVE The White House

DOWN TIME

8:25 pm

8:30 pm ARRIVE Ronald Reagan Building

GREETERS: N/A

3:40 pm-
4:00 pm

8:35 pm-
9:30 pm

5:30 pm-
8:20 pm

-The First Lady departs via 14th Street Lobby to 
view the First Lady's photo exhibit.

DEPART Ronald Reagan Building 
EN ROUTE The White House

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

DEPART South Portico
EN ROUTE Ronald Reagan Building

PRIVATE MEETING
Map Room
CLOSED PRESS/WH PHOTO

FIRST LADIES LIBRARY DINNER
Atrium
Ronald Reagan Building
Hold: Polaris C
Phone: tbd
Fax: tbd
OPEN PRESS

FORMAT:
-Barbara Walters introduces Mary Steenburgen and 

Jane Alexander.



-Barbara Walters introduces the First Lady.

-The First Lady makes remarks.
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-Secretary Albright makes brief remarks.

-Gwendolyn Brooks makes brief remarks.

-Barbara Walters introduces Lynda Robb.

-Elizabeth Campbell makes brief remarks.

-The First Lady presents award to Elizabeth 
Campbell.

-Mary Steenburgen and Jane Alexander perform One
Act readers' theater performance.

-Senator Barbara Mikulski introduces awardee.
Secretary Madeleine Albright.

-Lynda Robb introduces awardee, Elizabeth 
Campbell.

-Barbara Walters introduces Secretary Albright for 
special tribute to the First Lady.

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

-Barbara Walters introduces Lura Lynn Ryan, First 
Lady of Illinois.

-The First Lady presents award to Gwendolyn 
Brooks.

-Barbara Walters introduces Congresswoman Maxine
Waters.

-Lura Lynn Ryan introduces awardee, Gwendolyn
Brooks.

-The First Lady presents award to Secretary 
Albright.

-Barbara Walters introduces Senator Barbara 
• Mikulski.



-Barbara Walters introduces Wilhelmina Holladay.
PAGE 9

-Sandra Day O'Connor makes brief remarks.

Louise

-Barbara Walters makes closing remarks.

-The First Lady departs.

9:40 pm

9:45 pm ARRIVE South Portico

CONTACT: Shirley Sagawa 202/456-6266

-Mrs. Holladay introduces awardee, Supreme Court 
Justice Sandra Day O'Connor.

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

DEPART Ronald Reagan Building 
EN ROUTE The White House

-Congresswoman Maxine Waters makes remarks about 
awardee, Shirley Chisolm.

10:00 pm-
10:45 pm

-The First Lady presents award to Sandra Day 
O' Connor.

BUDDY AND SOCKS ON-LINE
Residence
ON-LINE/WH PHOTO

-The First Lady remains onstage as awardees and 
program participants return to stage for a

group photo.

-Mrs. Taft makes brief remarks in memorium,
Timken.

-The First Lady presents award to Congresswoman 
Maxine Waters, accepting on behalf of Ms.

Chisolm.

-Barbara Walters introduces Mrs. Hope Taft, First 
Lady of Ohio.

PARTICIPANTS: 200 guests.



RON The White House

SCHEDULE FOR HILLARY RODHAM CLINTON
TUESDAY, MARCH 16, 1999

WEATHER FORECAST FOR WASHINGTON, DC: Mostly cloudy and breezy, 
becoming clear to partly cloudy by early evening. Winds northwest 
at 10 to 20 knots, becoming west at 8 to 12 knots in the evening. 
Low 33F. High 41F.
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Seventeen Magazine/Cover Girl 
Volunteerism Awards

Remarks by First Lady Hillary Rodham Clinton 
National Museum of Women in the Arts 

March 16,1999

I am absolutely delighted to be here for many reasons. First of all, this is one of my favorite 
places in Washington, and I hope that all of you have had a chance to explore and enjoy the 
exhibitions here at this wonderful museum. And secondly, because I am so pleased that the 
partnership between Seventeen Magazine and Cover Girl is doing this important work of not only 
honoring individual young women for their volunteer accomplishments, but making it clear, as 
the video said in the very beginning, that we need to do a better job of really understanding how 
terrific America’s young people are. We don’t know the full story. We don’t see beyond the 
headlines and the images sometimes on television. And I’m privileged to meet with a lot of 
young people throughout our country, and I always come away encouraged and confident about 
the future because of what I see them doing and believing. So this is an especially important 
event for me and I’m very grateful to have been invited.

I want to thank Ann for her introduction and for her leadership of this effort. I also want to thank 
Seventeen magazine’s publisher, Lori Burgess, and Editor-in-Chief Patrice Adcroft and the 
Editorial Projects Director, Andrea Chambers, for your commitment to both educating and 
challenging young women. Now I confessed to Lori that I—first I had to ask this question to 
Lori, how long has Seventeen been published? And I was relieved to learn longer than I’ve been 
alive. There are few things that I find current that you can say that about any longer. But I could 
tell Lori that I used to read Seventeen magazine, and so for me, knowing what it meant to my 
friends and me, and to the young women whom I knew growing up, I was especially pleased that 
the editorial content and the stories in the magazine are focusing on all aspects of a young 
woman’s life. And to be here to help join in congratulating these outstanding young recipients of 
the Seventeen Cover Girl Volunteerism Awards, gives me a chance to really say just a few words 
about why this event is important in and of itself, but why what it represents is even more 
important. I also want to thank Brandy for being here, and I really enjoyed my opportunity to 
meet her along with the other young women that I met before the event, but Brandy I want to 
thank you for your energy and for the kind of commitment that you’ve made to being a good role 
model for young women, and I congratulate you.

You know, March is Women’s History Month, and last night at the White House

we had a millennium event, one of the events that we hold from time to time, to 
talk about women’s lives as we move toward the end of a new century. We watched 
film clips of women marching for the right to vote, we watched them speaking 
out on behalf of issues they cared deeply about. We reminded ourselves that 
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some of the greatest work that has ever been done in our country has been done by women as 
volunteers-women who were reformers, women who believed that they could make life better 
for their families and their neighborhoods and their communities, so they decided to advocate on 
behalf of causes. Women at the end of this last century, the 19th century, were at the forefront of 

pointing out the injustices that existed at that time. They were the ones who would speak out on 
behalf of the incredibly difficult conditions of work that women and children were subjected to, 
who launched campaigns to clean up the streets and get rid of the garbage, things that made a real 
difference in how people lived and worked. As we listened last night to the scholars that we’d 
invited to speak to us, I was reminded in a very positive way about the changes in women’s lives 
over the last hundred years, and the theme of our millennial celebration is, “honor the past, 
imagine the future.” Well certainly we honor the past when we pay tribute to those who worked 
hard and fought for and struggled to obtain the rights that we enjoy as citizens of America, and 
for women we pay particular tribute to those women and men who stood up year after year, 
starting in 1848 , and said women should be allowed to vote, women should be able to hold 
office, women should serve on juries, women should be able to own property in their own name. 
All of these things, which now seem like part of ancient history, some of them were not resolved 
until the 1970’s, when the last state finally was ordered to let women exercise the right of 
citizenship and obligation to serve on a jury, for example. So there is a lot of change that has 
happened in my lifetime and in the lifetime of many of you in this room. So let us honor the 
past, but equally and probably more important, let us imagine the future. And knowing the past 
helps us imagine the future. Knowing about not just famous people whose names you might read 
about in history, but knowing the stories in your own families, helps each of us think about what 
we can do. You know, Ann was telling some stories about her children, and I was thinking about 
my own mother’s life, someone who was bom before women could vote, who had a very 
difficult upbringing, who didn’t have a lot of opportunities that she and my father worked to give 
to me, and really the story of America is each generation imagining a better future, so that our 
children and our grandchildren will have the opportunity to enjoy these rights and exercise these 
responsibilities that we call our right of citizenship here.

By looking at the stories of these six young women, we can imagine the future. And we can 
think more about what we’re all capable of accomplishing. I think often about the kinds of 
people who inspire us. Now, I never met Seventeen’s founding Editor-in-Chief, Helen 
Valentine, but I have read a little bit about her in preparation for this, and she, even then, 
encouraged young women to become informed and get involved. Now that was at a time when 
women’s activism had died down. It comes and goes in sort of cycles in our country. And she 
told young women: “Never for a moment think, I am only a girl in my teens, what can I do? 
You can do plenty.” And urging women to be politically active, and contribute to the war effort, 
Helen Valentine said, “We expect you to run this world more sensibly than we have.”

From its very beginning. Seventeen was more than a handbook on hairstyles 
and makeup. I’m told that every March issue in the 1940’s was dedicated not to 
what we would wear to prom, but to the Red Cross, and ever since, it has 
fulfilled that tradition. In recent years. Seventeen has brought to its pages 
the voices of teen mothers, children who are victims of unfair labor practices 
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in the Philippines, families rebuilding their lives after the hurricane in Central America, teens 
whose parents are in prison. Now that may not always be easy reading, but it’s important 
reading. Those stories need to be told. Because if we’re going to imagine a better future, we 
cannot shut our eyes to the suffering nearby and far away. And I’m particularly pleased that in 
its work, and in its efforts to communicate with young women, that message of Mrs. Valentine’s 
is still being told today. So it shouldn’t surprise us that a Seventeen survey found that nine out 
of ten teens already volunteer. They believe, as we do, that it’s part of being an American. So 
the stories that we heard in this video should make us all stop and think that yes, we’re honoring 
six remarkable young women today, but these young women stand for thousands and even 
millions of others of young women and men who are trying to do their part to make sure we do 
build that better future we can imagine.

I want to thank each of the winners. I want to thank Aubyn Bumside. Taking care of foster 
children has been a very important issue to me for a very long time. I’ve worked on behalf of 
foster children, neglected and abused children, children who, once they come into the foster care 
system, become our responsibility. It’s not just the social workers or the judges, it is all of us 
who have to care for these young boys and girls. And I want to thank Aubyn for doing what she 
could to give a sense of dignity and respect to these children, some of whom move many, many 
times in just a very few years of their short lives.

I want to thank Jennifer Fletcher, for understanding how important the arts are in our educational 
system. Mr. Holland’s Opus is one of my favorite movies, Jennifer, and it is because I can 
remember, although I have not a shred of musical talent, how much I learned in school, starting 
in my elementary school and going through my high school, because of the classes I was exposed 
to, because of the opportunities I would have to be in productions-I was always told that if I lip- 
synched and didn’t actually sing, I could be in the chorus with my friends-and I know how 
significant it is that we keep the arts in our schools and I want to thank you for having the idea of 
having a benefit concert. Now I believe that it should not take a Jennifer Fletcher to make sure 
that the arts stay in the schools; every school district should work out a way of doing that.

And I want to thank Annie Chau for her taking on the responsibility of making it possible for 
young children to be exposed to the arts, again something that we are losing in our school 
systems, because too many school systems, when budget cuts come, they cut the arts and they cut 
physical education, two things that I think are essential to what young children should be 
exposed to. So I want to thank Annie for mobilizing other talented young artists like herself, to 
be sure that they were give a chance to use their skills and to leam.

And Melissa Poe is someone that I have known for several years, because I 
happened to be on the board of directors of Wal-Mart at the time that - and I 
chaired the environmental committee—at the time that we made a partnership 
with Melissa to do what we could to make Wal-Mart stores and employees more 
environmentally conscious, and Melissa was a great help in that. And she’s gone 
on to create an organization that has touched hundreds of young people and influenced adults as 
well. And the issue of the environment will only continue to become a more important issue in 
the twenty-first century, that all of us are going to have to face up to and do something about, and
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I want to thank Melissa for her leadership.

And Megan Kirschner, I want to thank you, for doing something to try to help a young woman 
who needed that kind of help. We still do not have health insurance for all the children in our 
country, and it is heartbreaking, if, like Megan, you know a child who is not able to get all the 
treatment he or she needs, because that child’s parents cannot afford the insurance that would pay 
for the treatment. It is something that should not be a part of our American life, and I am grateful 
for Megan’s willingness to try to do something to help one young woman.

And Kat McKell, thank you, for your combination of commitment to expanding youth 
volunteerism and the environment. I love the name Manateens, that’s so perfect for Florida, and 
it is a real symbol of what young people can do together, if given a chance.

So each of these young women are being honored today for what they did, but what they did 
should, I hope, send a message to all the rest of us about what remains to be done. We should 
make it possible for all young people to volunteer, and perform service, but we should also learn 
from the lessons and the models that these young women give to us, that there is a lot of work we 
need to be doing in partnership with young people, to imagine and then to build that better future. 
So I’m honored to be part of this awards ceremony that pays very just tribute to these particular 

award recipients, and to thank both Seventeen and Cover Girl for their commitment to really 
exemplifying what volunteerism means. But I think we should not just applaud them, we should 
be challenged by them, and if we are, we will find even more opportunities for young women 
and men to give service to their communities, and we will find ways of making it possible to 
imagine and build a better future for them and all of us.

Thank you very much.



March 15,1999

SEVENTEEN MAGAZINE VOLUNTEERISM AWARDS

FROM:

IL

Seventeen Magazine highlighted last year's winners. Tipper Gore's participation, as well as

Volunteerism Awards which honors six American young women who have made

DATE:
TIME:
LOCATION:

Seventeen/Cover Girl Volunteerism Awards
Seventeen Magazine and Cover Girl Cosmetics co-host the Annual Seventeen/Cover Girl

Tipper Gore and Donna E. Shalala, secretary of Health and Human Services were two of 
the keynote speakers at last years Seventeen/Cover Girl's first-ever contests for girls who 
have made outstanding achievements in the field of public service. In its June 1998 issue. 
Seventeen Magazine highlighted last year's winners. Tipper Gore's participation, as well as 
the awards ceremony itself that was held in the U.S. Senate.

Tuesday, March 16 
12:15 p.m. -1:05 p.m. 
National Museum of 
Women in the Arts 
Washington, D.C. 
Brenda Costello and 
Natasha McMahan

BACKGROUND

On Tuesday afternoon, you will make brief remarks at the second annual Seventeen 
Magazine/Cover Girl Volunteerism Awards at the National Museum for Women in the 
Arts. Six extraordinary young women will receive scholarships for post-high school 
education for their outstanding achievements in the fields of volunteerism and public 
service. This year's recipients are Aubyn Bumside (Hickory, North Carolina), Kathryn 
"Kat" McKell (Bradenton, Florida), Megan Kirschner (Schereville, Indiana), Annie Chau 
(Foster City, California), Jennifer Fletcher (Portland, Oregon), and Melissa Poe (Nashville, 
Tennessee).

I. PURPOSE

To make brief remarks at Seventeen Magazine Volunteerism Awards Ceremony which 
awards scholarships to six "extraordinary" young women who have made oustanding 
achievements in the fields of volunteerism and public service.

Tuesday's event is taking place at the National Museum of Women in the Arts, a site of 
historic significance because it is the first museum dedicated to women in the arts. 
Following a tradition established during the first annual awards ceremony last year. 
Members of Congress, heads of all major Washington volunteerism agencies, directors of 
local museums and major women's political groups have been invited to the event. There 
will be approximately 200 guests in attendance.



III.

IV. SEQUENCE OF EVENTS

VI. REMARKS

Provided by Speechwriters.

■ Awards Ceremony
Open Press/WH Photo.

PARTICIPANTS

-The First Lady 
-see attached list

extraordinary contributions in the fields of volunteerism and public service. The six young 
women are between the ages of 12-21 and will receive $5,000 scholarships for post-high 
school education for their outstanding achievements.

Following the meet and greet/photo-op, you will be escorted to your seat by Lori 
Burgess, Publisher of Seventeen Magazine.
Lori Burgess welcomes and introduces video on program and awardees. 
Lori Burgess introduces Anne Martin (Marketing Director, Cover Girl). 
You will be introduced by Anne Martin to the front of the stage.
You will make brief remarks and depart. (You will not present awards since that 
will be after lunch at 1:40 p.m.)

The Selection Process
Thousands of girls across America enter the contest by sending in essays describing their 
achievements in public service. Forty semi-finalists are chosen. Among these semi­
finalists, there is one first-place and one second-place winner in each of the three age 
categories. The other semi-finalist receive $1,000 U.S. saving bonds.

V. PRESS

Meet and Greet/Photo-Op
Closed Press/WH Photo.

Format
You will arrive at the National Museum of Women in the Arts and will be greeted by 
Constance Battle, Executive Director of the Museum, Beth Egan, Museum Event 
Coordinator, Patti Adcroft, Editor-in-Chief of Seventeen Magazine, and Anne Martin, 
Marketing Director of Cover Girl Products Division. You will then proceed to the reception 
room for a meet and greet/photo-op with approximately 15 invited guests to include 
awardees, Brandy (singer), and executives from Seventeen Magazine and Cover Girl. You 
will make brief remarks and depart. '



Seventeen/Cover Girl Volunteerism Awards

**Reno not arriving before HRC departs

After Photo-Op

PUBLIC FIGURE GUEST LIST

table
5
3
4
4
5
1
5
8
5

name
Baldwin, The Honorable Tammy 
Buyer, The Honorable Steve
Christian-Christensen, The Honorable
Clayton, The Honorable Eva 
Kelly, The Honorable Sue
Lantos, The Honorable Tom
Morelia, The Honorable Constance
Stabenow, The Honorable Debbie
Wilder, Deborah
Harris Wofford

For Photo-Op
6 Awardees (see names)
Brandy (singer)
Andrea Chambers, editorial project director of Seventeen Magazine
David Tanzer, President & CEO, Prime Media (owns Seventeen Magazine) 
Anne Martin & Luke Vachon (Husband)
Luren Rubenstein (daughter of Janice Grossman-President, PRIMEDIA Magazines 
Lori Burgess, Publisher, Seventeen Magazine
Patrice Adcroft, Editor-in-Chief, Seventeen Magazine
Vickie Lowell, Cover Girl Brand Manager
Jessie Lack, Cover Girl Brand Manager

First Lady's Table (from left to right) *■
The First Lady
Jermifer Fletcher, Awardee
Lori Burgess, Publisher, Seventeen Magazine
Lucke Vachon, Husband of Anne Martin
Anne Martin, Cover Girl Products, Procter & Gamble
Janice Grossman, President, Advertising and Marketing, PRIMEDIA
Tom Lantos, U.S. House of Representative (CA)
Mrs. Lantos, wife of Representative Lantos
Mrs. Chau, mother of Awardee
Mrs. Fletcher, mother of Awardee
Annie Chau, Awardee

state
WI
IN
VI
NC
NY 
CA
MD 
MI
CA

organization
U.S. House of Representatives 
U.S. House of Representatives 
U.S. House of Representatives 
U.S. House of Representatives 
U.S. House of Representatives 
U.S. House of Representatives 
U.S. House of Representatives 
U.S. House of Representatives 
Mayor of Foster City
CEO, Corp, for National Service
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Table'

5
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5

4

I
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7
7

7
7
7 
7
7
7.............
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Seventeen/Cover Gjrl Volunteerism Awards Guest Li^t
As of 3/12/99 - total 193(not including standing) 

i

Baskin, Roberta 
Ganeson, Suba 
Sweet, Lynn 
Davis, Amanda 
Fouhy, Beth
Tharpe, Marjorie 
Woody, James 
Murphy. Tara
Wofford,' Harris
Burke, Martha' 

- ;DC Central Kitchen """

DC Coalition Against Domestic Violence
DC Habitat for Humanity ’ 

Democratic National Comm. 
Dept, of Health and Human Services
District of"Columbia Arts Ctr.

  Environmental Defense Fund
Environmental Defense Fund 
For Love of Children

I General Federation of Women's Clubs

 
Company 
ACLU  
ACLU

____ Alexandria Office on Women
Alexandria Office on Women 

___ Alexandria Volunteer Bureau

2_ Alexandria Volunteer Bureau
Alexandria Volunteer Bureau 
America's Voice Television__________
American CahcerSociety

American Cancer Society_ 
American Heart Assoclation_  
American Medical Women's Assoc.' 

Americans for Democratic Action
Arlington Food Assistance Center

___ Atlantic Records
___ Atlantic Records'

Boys & Girls Club
Brandy " 

Brandy 

Lund, Sophia__________
O'Donnell, Kimberly 
Sharp, Bridget 
Barnes, Joan 
Kilpatrick, Jevita 
Wiggs, Wycelia 
Jordan, Jeanine 
Isaacs, Amy 
Bishop, Laura  
Anderson, Philmore 
Murray, Chrissy 
Jordan, Joleatha S. 
Hodges, Portia 
Kimble, Kim 
Morris, Marlene 
Moses, Susan

Brandy 
Brandy
Brandy 
Brandy 
Brandy______
Capital Children's Museum 

 > Catholic Charities of Wash inton________
CBS News
Center for the Advancement of Public Policy 

__ Chicago Sun-Times
Children's Defense Fund

— CNN
  Coalition for America's Children

Community of Hope
for National Service 

Corp, for National Service  
___ _______________ Ctr. for the Advancement of Public Policy

Chaisson, Rose-Kathryn Young DC Central Kitchen
Egger, Robert' 

Wood, Tiandra  
Ruffin, David 
Green, Janet V.
Wood, Dr. Susan
Stahley,' B. 
Lowenthal, Lucy”'

Swann, Lisa ;-'-
Taylor, Fred
Scarbro, Maxine

Murray, Joan 
Norwood, Sonja 
Silva, Reann 
Martens. Cathy 
AshTkadija T.

Name
Carter, Zeriene
DeFrank, Mary jane __

Gattsek, Norma________
Stafford, Myra ''

HendrickstTobie
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4 
4
5 

-4

4
4
8 
8
8

7__a 
_ 8

8

.a 

i

I

Thompson, Jessica
Becker. R. 
Scruggs,J-_______

rq
i

 Georgetown Universrty 
_ Goodwill Industries 
_ Goodwill Industries 

Greater DC Cares 
Greater DC Cares' 

Greenpeace
Greenpeace 
Grey Adv, 
Grey Adv,

I Grey Adv. 
Grey Adv. 
Grey Adv. 
Grey Adv. 
'Grey Adv. 
i Grey Adv.

Habitat for Humanity 
Hadassah 
Hadassah 
Hadassah 
Hadassah 

Healthy Babies   
House of Ruth - Her Space 
Housing Opportunities for Women "" 

Institute for Women‘s Policy Research
jumpstart for Young Children, Inc.,

Juvenile Diabetes Foundation 
Juvenile Diabetes Foundation 
League of Women Voters 
Local InitiativesSupport Corp." 

March of Dimes 
............. Martha's Table 

I Mayor of Foster City 

Metro Teen AIDS 
MMC 
MMC  
MMC  
N St. Village 

Kabler, Cindy L.
Vener Linsky, Susan 
Amor, Adiai
Hamilton, Racine
Appel, Gloria
Butler, Peg
Butler, Shelley
Ericcson, Alice
Pina, Mark
Lo, Patsy
O'Brien, Kathleen
Smalls, Deidre
Casperson, Carol_________
Blumberg, Shirley '

Gilson, Maria 
Palkovitz, Judy
Senn, Tana
Farr, Dolores
'Songowa, Fatu

Cade, Charon   
Hanman, Heidi
Bumbry, Tomeka
pig, Janie
Merino, Laurel
Jefferson-Jenkins, Carolyn
Jones, Phyllis
Beebe, Miranda  
Thomas, Stephanie M.
Wilder, Deborah
Swain, Lori
Lowman LaBadie, Nancy
Maher, Marina
Orr, Tracy
Hague, Betsy  
Hochman, Gloria ________ 
Prowler, Mady ___  
Beard, Allison 
Benero, Christine
Foster, Michelle
Pearson. Cynthia 
G reenberger, Marcia 
Hickerson, Debra
La FouresL Judith
Clift, Eleanor

 
Schnegerger, Joanne 
Jones, Dr. Wanda 
Cimino, Jeannie  
Handel, Stephanie

National Adoption Center 
National Adoption Center "
National Audobon Society 
National Civic League 
National Museum of American Art
National Women's Health Network 
National Women's Law Center
Natl. Assoo. 6 f Women Business Owners

Natl. League of American Pen Women 
'Newsweek ________
Notre Dame Education Center
Office of Women's Health (Dept of Health & HumanServices) 
Pediatric Alds/HIV Care ?—

: Pediatric AIDS/HfV Care, Inc. I



by co.

1

2

I

4

5

3

3

•-C- '3

Pages

1
1

4
2

8

_2!«iar io oisier y
Society for the Advancement of Women's Health —

3
5_

------L
i

Teach America
The Corporation for National Service
The Fishing School

Vachon, Luke 
Burford, Lisa 
Dorsey, Michelle 
Rollins, Tracey L 
Jackson, Vera 
O’Gllvie, Glen 
Weigman, Wendy 
Abramowitz, Ellen 
Adcroft, Patrice 
Applbaum, Barbara

____ Primedia
Primedia
Primedia

____Procter &~Gambie Cosmetics 
. ^Procter & Gamble Cosmetics 

j Procter & Gamble Cosmetics 

Procter & Gamble Cosmetics 
~IPr6cter'& Gamble Cosmetics 

Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 

I Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 

- 'Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procterfc Gamble Cosmetics 
Procter & Gamble Cosmetics 

_ Procter & Gamble Cosmetics 
_ Procter & Gamble Cosmetics 

Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Procter & Gamble Cosmetics 
Public Allies, DC 

.Public Allies, DC 
Rachael's Women Center 
Residential Youth Services 
Robert F. Kennedy Memorial 
Robert F. Kennedy Memorial 
Seventeen 

^Seventeen 
(Seventeen 

. Seventeen 

. Seventeen 
Seventeen 
'Seventeen ~ 

Seventeen
Sister to Sister

Burgess, Lori 
Chambers, Abigail 
Glassman, Sara 
O'Hare, Jackie__
Chambers, Andrea' 
Brown, Jamie 
Walker, Theresa^_ 
Anderson, Cammie 
Bushman, Anne M. 
Lewis, Thomas

Grossman, Janice
Rubenstein, Lauren 

Panzer, David 
Baker, Ron 
Barnhill, Mathew 
Bates, Laura 
Chemeski, Mary 
Davies, Jan 

Gilson, Todd 
Hudgins, Cheryl G. 
Kassing. Cinda 
Kavanagh, Mary 
Kent, Linda 
Lack, Jeffrey 
Lieberman, Dan 
Lockwood. Tricia 
Lowell, Vicki 
Lubbert, Marian 
Martin, Anne 
Matthews, Twirl _ 
McIntosh, Becky 
Nelson, Vivian 
Peoples, Greta C. 
Pritchard, Betsy 
Pritchard, Marc 
Reynolds, Lisa 
Rosepgren, Cynthia 
Sheppard, Rick 
Soderberg, Fredrik 
Stulber, Deborah 
VanNortwick, Melissa
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'The Rose Sheet 
The RowlandCo;_ 
The Salvation Army 
The Washington AIDS Partnership
U.S. House of Representative^

__ U.S. House of Representatives^

_ U S’ House of Representatives

U.S. House of Representatives

U.3. House of Representatives  
U.S. House of Representatives

U.S. House of Representatives 

U.S. House of Representatives

Baldtvin, The Honorable Tammy

Buyer. The Honorable Steve

Clayton, The Honorable Eva

Kelly, The Honorable Sue
Lantos, The Honorable Tom

Morelia, The Honorable Constancy

Stabenow, The Honorable Debbie

Christian-Christensen, Donna M.
Link, Heather
Vogeisingen Sue
Healey, Mary
Dobbs, Lina 
Salbi. Zalnab
DeWees, Robyn 
Kickliter, Sarah 
Farber, Alyssa 
Haberman, Amy ' 

Brown, Cathlene
Colbertson, Stephen 
McCabe, Michael 
Adams, Antoinette  
Brandy 
Bu mside, Aubyn  
Burnside, Dale_ 
Chau, Annie 
Chau, Leah
Clinton, Hillary Rodham 
Fletcher, Jennifer  
Fletcher, Lori  
Freeland, Ellen"   

Kirschner, Don 
Kirschner, Leslie  
Kirshner, Megan  
Lantos, Annatto   
McKell, Adrianne  
McKell, Kat "   

Poe, Melissa  
Poe, Trish  
Reno, Janet 

Arnold,JBetsy
Clarke, Suria  
Gates, Dorothy
Fox, Bethane

5

3
4
5

1
5
e 

______________ 4
U.S. Public Health Services Office on Women's Health 
Vogeisinger Assoc. 

Washington Humane Society
Wider Opportunities for Women 
Women for Women
Women of Washington, Inc. 
Women’s Campaign Fund 
Women’s Information Network 
Women's Information Network 
 World Vision 

Youth Service America
Youth Service America 
YWCA’
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ROFTLES OF WINNERS:

AGE CATEGORY 12-14

-more-

At the age of 10, Aubyn Bumside was deeply touched by the sad stories her older sister, who worked 
with foster kids, would share with her about the trials and tribulations these children faced on a daily 
basis. Aubyn was shocked to hear that foster children were forced to move from home to home with 
nothing but garbage bags. With this in mind, she launched the program "Suitcases for Kids," which in 
three short years has flourished into a national program providing suitcases to foster children across 
North America. To date, Aubyn has personally distributed more than 11,000 suitcases across four states 
and plans to continue expanding the program to reach around the world.

When four-year-old Emily Pearson was diagnosed with a rare form of spinal cancer, Megan Kirschner, 
her favorite babysitter, was devastated. As Emily grew sicker, her parents sought experimental medical 
treatments not covered by insurance. Megan felt that if she could help raise enough money for the 
treatments, she might be able to save Emily's life. She sold lollipops at school, persuaded several 
organizations in her town to donate money for Emily's treatment, and convinced the Ty Company to 
donate a Beanie Baby in Emily's honor that Megan auctioned off. Even though Emily lost her battle, 
Megan continues to raise money for cancer research, and recently pulled in nearly $10,000 for the 
University of Chicago Children's Hospital, where Emily was treated.

AGE CATEGORY 15-17

Inspired by the filming of "Mr. Holland's Opus" at her school (U.S. Grant High in Portland, OR) and the 
.oss of funding for arts programs in the city's schools, Jennifer Fletcher, age 16, was motivated to make 
a difference. Jennifer raised money for the programs by staging a benefit concert for the arts. She 
reached for the stars and approached her favorite singer, Jackson Browne. After Browne said yes, she 
was left to handle all the details, from ticket sales to securing the Portland Concert Hall and cars and 
hotels for the band. On October 29, 1998, Jennifer pulled it off — the concert was a huge success, sold 
out in just three days and raised a total of $94,000. Jennifer established the "Arts Alive!" program to 
determine allocation of the money and plan future fundraising events. Jennifer has aligned with the 
Portland Public Schools Foundation and is already planning an art auction in March and another concert 
for the fall.

In October 1997, Annie Chau started "Artspan" - an after-school art enrichment program for 
underprivileged kids in San Mateo County, CA. Annie's mission statement highlighted her goal to 
assemble a group of trained volunteers and bring art not only to elementary schools, but also to the local 
YMCA Youth-at-Risk program and to a home for mentally challenged children. Within a two-month 
period, each institution agreed to provide space for the program and to help recruit potential students. 
Annie, then age 17, designed program brochures, developed a lesson plan, made presentations and wrote 
grants to fund art supplies (so every child could participate al no cost). "Artspan" has expanded to serve 

‘ students in, three programs run by local agencies. Annie also arranged to showcase the artwork 
throughout the community. Today "Artspan" serves over 200 youths with the help of over 20 high 

, school volunteers.
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GE CATEGORY 18-21
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Inspired by an episode of "Highway to Heaven" focusing on rhe bleak future of our environment, 
Melissa Poe was not ready to accept the proposal that we might one day have to wear gas masks in order 
to breathe. Melissa wrote a letter to President George Bush and persuaded a local billboard company to 
mount the letter. The letter was later posted on 250 billboards nationwide, for free. Next, she founded 
Kids For a Clean Environment (FACE,) which now has 300,000 members and 2,000 chapters 
worldwide. Melissa's most recent program initiative is the "One in a Million Campaign," which plans to 
have one million kids plant one million trees by the year 2000. Now a student at Wake Forest 
University, Melissa has stepped down as CEO of FACE, but remains on board as an active president and 
spokesperson for the organization.

< ,■

At age 16, Kathryn "Kat" McKcll founded the ManaTccn Club to promote youth volunteerism. 
ManaTeen was launched along with "Painteen," a program in which kids donate their time to paint 
houses for people in need. After the launch, Kat established an Adopt-a-Grandparent program, held 
fundraisers and built.a system in which teens are assigned to volunteer agencies within the county. 
Today, ManaTeen has more than 8,000 members providing 500,000 hours of community service in 
South Florida annually. Kat, who aspires to be a doctor, spends more than 20 hours a week speaking 
publicly on the club's behalf and is currently developing a temporary shelter program for homeless 
women and children.
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ast summer we told you about the seventeen • Cover Girl Volunteerism Awards-ourast summer we told you about tne seventeen ® we™ «— —
Lfirst-ever contest for girls who have made outstanding achievements in the field of public

a three-day trip to Washington, D.C., plus our top prizes: $20,000 (first place) and $10,000 (second
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Amity Weiss
- 1995 when Amity Weiss, then Tt,

a professor, had received .from®
group of children in.Bihac,Bosnia

As you run. play, eat orsleep, we'- • Bosniaa used ambulance that was
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Bosnia Committee, which organized 
a series of fund-raisers for Bihac, 
including a citywide march and rally 
in her hometown of Ithaca New 
York. When Amity hit the seventh 
grade, she expanded her efforts to

As the war in Bosnia wound 
down, Amity’s efforts increased. 
Under her leadership, KIDSREACH 
broadened its mission to fight for 
causes all over the world. The 12- 
member group has raised money

So Amity formed the fifth-grade for AIDS and breast£ancer____

L*
service—and thousands of you entered. After poring through all the wonderful essays, we selected 
one first- and one second-place winner in each of the three age categories. They were awarded

r

research, and has organized a 
demonstration to increase 
awareness of Gulf War Syndrome. 
These days Amity and her team 
are busy with a series of youth 
seminars on a wide range of 
topics, including the environment 

iis and suicide prevention. ,., A,. .
' Amity now 14, plans to stay 

j active in KIDSREACH until it’s time 
for college, and after that, she says, 

s she’ll get involved in something
else. Activism will always be a part 
of her life—it’s as necessary to her 
as air and food are. “Bad things 
happen when good people do 
nothing," says Amity. “If I didn’t 
volunteer, I’d feel as if I were taking 
too much from the world and not 
giving anything back." ' —G.E

L

Happy Helper organizations have started up in Maryland, and the

Imber Lynn Coffman
Helper for the homeless

TO

hen Amber Lynn Coffman was eight years old, she visited hind academically because they don t
a homeless shelter in Baltimore, where her mom was make it to school every day or they

can’t study. “We’ll work with kids once
a week—helping with homework, keep-

nanu uccpiy uxwvu ruuuvu -----------------------o . r j u J 1 •
biography of Mother Teresa, Amber was spurred into action. “I ing up with reading and math, and taking 

- • • - ’ '—7 them on field trips,” Amber says. That
I couldn’t provide shelter [for the homeless], so I decided to make way they can catch up with other kids

travels around the country advising kids 
and adults about starting community­
service organizations of their own.

What really rocks Amber’s world is 
seeing her idea blossom. Six other

Lifeline to a far-off land
It was a cold February Monday in

but luncn, it turns our, was iusl uic ---- o , r t nexpanded Happy Helpers to include clothing giveaways, special program is expanding into 43 states throughout the country as well 

h.™8 parte, (eompta rtd, »ke « ™
and hundreds of presents). In addition. Happy Helpers is launching a 
mentoring program for low-income and homeless kids who fall be-

has,” says Ambet “It’s changed the lives of everyone who has gotten 
involved.” Most of all, it’s changed her own. —Gayle Forman

: fined with 400 pairs of shoes, 

you? Please help us now!”
“The e-mail was so striking, really

painful,” Amity says. “Before, the .
war was just something I had seen

________________ on the news, but all of a sudden, I
Amity’s motto: Kids should realized that Bosnia needed help.”
reach out and help kids. f

ifc-:' |
I

£ 7

the Homeless, serving up 50 lunches a week.
Six years later Happy Helpers—which boasts a 50-member- 

strong volunteer army—dishes up some 600 lunches a week to the 
homeless in Baltimore. (The ingredients are donated by local stores 

and restaurants.)
But lunch, it turns out, was just the first course. Amber has

homeless shelter in Baltimore, where her mom was 
volunteering. Witnessing the plight of the homeless first­

hand deeply moved Amber. Two years later, after reading a 

wanted to do something for people in my community. I knew

1®

I
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Grandma Rita’s Children, the 
name Gillian gave to her camp, 
is now a six-week summer 
program. The campers, 52 kids 
(ages 5 to 13) from a local 
housing project, go on two to 
four field trips a week. Last year

they went to an Orioles 
game, checked out 
the Capitol and met 
with Supreme Court
Justice Clarence 
.Thomas. The outings. pA

Christin explains how 
improperly handling grain 
can cause suffocation.

a

Ray of sunshine for needy kids
When Gillian Kilberg’s
grandmother died two years
ago and left her $20,000, the
17-year-old from McLean,
Virginia, didn’t make a beeline
for Bloomingdale’s. Nor did she
treat herself to a fresh set of
wheels. Instead Gillian, now 19, 
sought to do “something
special” in memory of her
grandmother. “I love kids. I have 
worked as a summer camp
counselor and used to babysit a
lot, so I knew I wanted to put
the money toward helping
children,” says Gillian, who just
completed her freshman year at 
Duke University in North

I,. r.

of my age,” she says. But Christin prevailed. Not only did she get 
the experts to come and talk, but she put together her own demon­
stration, using her godmother as an example.

Since then, she has conducted three farm-safety 
“camps,” as these half-day programs are called, in 
local elementary schools—so fat; she has educated 400 
students. “Young kids won’t be aware of the dangers 
of a farm unless we educate them early,” she says. 
Christin’s hard work isn’t going unnoticed: Her camp 
is rated as one of the best in the nation and she was 

-selected, with two others, from 150 camp coordina­
tors to sit on the Progressive Farmer Farm Safetyhave lost his arm. I didn’t want to see someone I love 

get hurt.” Then three years ago a family member lost 
three fingers in a farm accident. “It really hit home,” 
says the eleventh grader from Wisnei; Nebraska.

So at age 14, Christin organized a farm-safety pro­
gram at a local county fair. She began by calling and 
writing to state and local farm-safety experts, asking 
them to talk about issues like lawn-mower and large- 
equipment safety, and proper control of livestock. “At 
first they were reluctant to take me seriously because

’ round to make her program special

nationwide. It’s hard work. Gillian 
says, but extremely rewarding: 
“My campers say thank you and 
give me hugs. But the thing I like 
the most is their smiles, their 
laughter. When they’re happy, 
I'm happy.”

—Marlien Rentmeester

place) cash scholarships for post-high school education. And we gave 24 other girls (featured in the 
Cover Girl Honor Roll, page 176) $1,000 U.S. savings bonds. On the following pages, we tell you about 
our incredible top winners, their D.C. trip, and the exciting awards ceremony that was held in 
the U.S. Senate with guest speakers Tipper Gore; Donna E. Shalala, secretary of Health and Human 
Services; and Cover Girl model Tyra Banks. Their message: Volunteerism is awesome.

__ i to give us a teen’s viewpoint on many issues,” says Su- 
■J? san Reynolds of Progressive Farmer.

Christin, who dreams of becoming a pilot, plans to 
attend college in Nebraska. That way she can keep up 
the camps, which give her enormous satisfaction. She’s 
particularly pleased when she receives letters saying 
things like, “Hey, I got a seat belt for my tractor after 
attending your camp. Now I’m more careful.” —M.R.

Christin I
Champion of farm safety
•f you grow up in a rural community, almost every 
I young person will live or work on a farm or visit one 
I during childhood,” says Christin Brown, 17, whose 

grandfather is a farmer. “And you learn that life on the 
farm can turn into tragedy.” Christin used to watch her 
grandfather shovel com into a machine with his hands. 
“If a string from his glove had gotten caught, he could 
’ • • • - --

make a difference'iri ?dotimazing ■ '■ Gillian, here with two campers, works year-

going to know that unless you 
do it yourself."

Carolina. After tossing ideas
around with her mom. Gillian
decided to establish a camp for Gillian believes, “help 
underprivileged children. • show the kids what’s 
“Kids don't think they can make : .out therejn the world, |

... ....... .7:1v-iiliicy Udi I UU.dlHc 
another’s life/and you’re neyer;;‘/ £ jhingsi>he day*’.

■ Gillian herself leads 
the trips, accompanied by 
volunteer counselors and
chaperones, including members 
of the local sheriff's office. 
During the winter months she 
concentrates on fund-raising 
and planning; she hopes that
the camp will eventually be



La-Kee Lowry
I be set at the Walt Whitman Branch Library, right around the cor- 
I ner from the housing project where she grew up in a rough section

I

172

Lindsay Neil
Promoter of education
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During a visit to Brooklyn, New York, La-Kee-A is all smiles in front of 
the doors of Walt Whitman Branch Library, which she helped keep open.

and support the students. And 
while Lindsay is focusing on life 
as a senior at the University of 
Northern Colorado in Greely, she 
maintains her connection with the 
school by giving fund-raising 
speeches and personally 
sponsoring several students. 
She is also studying Spanish 
intensively and hopes to work as 
a Latino community organizer 
someday.

So will Lindsay ever give up 
the Teotecacinte cause? 
“Sometimes I think I should move 
on—but the people, the town 
and the school have such a 
huge place in my heart, and 
they’ve changed me so much, 
that there’s no way I ever could." 

—Sara Glassman

In 1993, when Lindsay Neil's 
grandmother suggested that 
Lindsay come along on a 
cultural exchange trip 
to Teotecacinte, Nicaragua, the 
high school student (from 
Glenwood Springs, Colorado) 
figured it would be a cool way to 
spend part of the summer. She 
never expected the experience 
to change her life—or that of 
others. However, that summer, 
while helping build a medical 
center, Lindsay saw firsthand a 
world very different from her 
small mountain town—a world 
where adults and children lived 
in poverty, and no one was 
educated beyond seventh 
grade. So the next-year, when a 
representative from the cultural 
exchange group the Friendship 
City Exchange came to 
Lindsay’s school, she listened 
intently to his plea: Was there 
someone who would lead a 
campaign to raise 510,000 to 
build a secondary school in 
Teotecacinte? Lindsay reacted

as only someone who had 
witnessed such suffering could 
respond: She went running up 
after the assembly to volunteer.

With the support of teachers, 
community members and the v

year 156 kids attended the 
school, and enrollment for the 
current year is up to 215 pupils.

But Lindsay’s mission didn’t 
end there. Today, five years (and 
five trips for Lindsay to
Teotecacinte) later, the school is 
still financially bound to Glenwood 
Springs. Lindsay and the town 
continue to collect money to pay 
staff, buy pencils and textbooks,

of Brooklyn, New York. From the time she was six, La-Kee-A spent 
hours at the library every day after school. Then in 1990, when La- 
Kee-A was in high school, she was shocked to see a sign alerting the 
community of the library’s expected closing due to budget cuts. 
What’s a teen to do? Well, La-Kee-A knew that she had to do every­
thing she possibly could to keep the library doors open.

So she got busy. Working with an organization called Friends of 
Libraries, USA, La-Kee-A circulated a petition around her school, 
and asked friends and teachers to sign it. And once she got started, 
La-Kee-A didn’t stop. She organized a sit-in in front of the Walt 
Whitman branch and also took her cause to other libraries, seeking 
support from patrons and writing letters to the mayor of New York, 
the President and members of Congress.

Along the way, La-Kee-A had to handle matters in her own back­
yard. “There was a lot of opposition from the guy gangs in my

hi-

is Fundamental, an organization that actively promotes literacy.
Today La-Kee-A is a senior at Immacillata CeUSgS-in Immaculatar 

Pennsylvania, and is preparing for a career in broadcast joumahsm. 
Despite her geographic separation from her library, she stills feels 
connected and drops in every time she’s in the neighborhood. “It’s 
my library, even today,” she says. But she’s also very involved in her , 
new community. La-Kee-A helps build houses for the needy with 
Habitat for Humanity and is features editor of her school newspa­
per. She’s also president of the campus’ NAACP chapter; which she 
helped found. La-Kee-A considers her work a model for today’s 
youth. “Through my volunteerism,” she says, “I inspire them 
[teenagers] to believe that with hard work and dedication, you can 
accomplish your goals.” —S.G.

ofapiacethafriib^^iift

even heard of. For Lindsaj

piggy banks; she hadfefBUg 

■A
Crusader for literacy
• f someone wrote a book about La-Kee-A Lowry, much of it would

tea
■”reciang-ular;building with tile 

everywhere. You shouldn’t ask ; floors, a tin roof and three 
who; you should just help, square classrooms. The first
because everything is
interconnected.” Using a very
hands-on approach, Lindsay
spoke at assemblies at area
schools and church groups and
organized fund-raisers
(including dances and a
picnic—“picnicaragua”). During
the next year and a half, she
slowly collected donations, often 
one penny at a time, until she

SpIBF 

___________ ,...T^,^^^^^lW«§re>tands in

reasons to help were clear ‘I r remote Teotecacintr - 
think there are needy people '. rectangular buildinc

neighborhood" about*wliat I was '"doirigw' Xa-Kee-A remembers. 

“They’d say stuff to my older brother; I was scared. My grandmother 
[with whom La-Kee-A lived for a time] told me to let it go. But I 
told her it was just as much my community as theirs, and I had a 
right to do what I wanted to do.”

Finally, all her hard work and determination paid off big time. 
Her campaign was so successful that a year and half after she 
began, not only was the library open, it was also getting new 
computers and books. “When I started, I had no idea what kind 
of impact I’d have,” observes La-Kee-A. She was recognized for 
her work by being invited to the White House and meeting with 
literacy advocate Barbara Bush. Plus she got involved with Reading

In Nicaragua, Lindsay has found special
Z1.Hiaiedamll*>n.penn, . : tducal.on and help Menas-ana a lite's mlssan.
campaign a laiseme^e, To osMteh^dehnes W M

get people to crack bpennhdir^iibuilding of theochool. , .

raised the million 
pennies. After that, 
Lindsay enlisted other 
students to help her 
get books and 
supplies donated to 
the school. And if that 
weren’t enough, 
Lindsay traveled back 

. to Nicaragua to meet 
exchange group, Lindsay, now witti the Ministry of 

YV.--;
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the dome). Lindsay 
admires the view of 
the rotunda (3). 
Amity gets an 
autograph from Cover 
Girl model and 
volunteerism pro
Tyra Banks at the 
awards ceremony (4). 

—Gayle Forman
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Day 1: Political . 
aspirations? The 
winners pose on the 
White House grounds 
(1) before heading 
inside for a private 
tour of the Oval 
Office and Cabinet 
Room. At Planet 
Hollywood (2), Amity 
and Christin admire 
movie memorabilia. 
In the White House 
Press Room, the girls 
get a chance to 
sound off (3). Amity 
blows out the candles 
on the cake for her 
14th birthday (4). 
Day 2: National 
treasuresrGillian,
Lindsay andAmber 
take in the*^f 
Washington '

ChristfnWjpiabout
life on the|arrri:io

“31
L3I

ii
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It was a jam-packed, fun-filled time for the six winners of the seventeen * Covep Giri Voiunteerism 
Awards, who descended on Washington, D.C., to be honored for their accomplishments. Amid all the 
touring (the White House, the Capitol, the monuments) and the festivities (a show at the Kennedy 
Center, dinner at Planet Hollywood), the girls found time to volunteer before accepting their awards at a 
ceremony featuring speakers Tipper Gore, Donna E. Shalala and Tyra Banks.
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her new friend Ana 
read a science book 
together^®

Day 3: La-Kee-A 
gets the Cover Girl 
treatment as all the 
winners are treated 
to professional 
makeovers (1). After 
pausing outside the 

-■‘'B Capitol (2), the girls 
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Tipper Gore

quiedy. Today I’m going to help put up drywall. And it’s 
I feel eood when I do it. I get a

your ravonte suDjecrs m kuuui. -rr 1
volunteer opportunities out there. Perhaps you want to be

that what you do resonates with you, that you just don’t go
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things other than volunteerism unless you say to yourse , m.Jirsl suoolies or meseription drugs to be donated or
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The supervolunteers (from left): Tipper Gore, Amber, Lindsay
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are volunteering—because more of them do .

7

What if you’re not comfortable with “in the trenches’ 

volunteerism?

1

if it’s an hour a week. It’s a start, and do it regularly.
How do you find the right volunteer activity?
Ask yourself what interests you, what motivates you and what are

Donna E. Shalala
How can volunteerism help empower 
young girls?
It gives them the confidence to know that 
they can do something outside of their own 
immediate family and outside of their school. 
It makes them part of something bigger 
than themselves. By doing something— 
often small—to help others, and most often 
people they don’t know, teens feel like 
they're making a contribution.
Did you volunteer when you werp.young? 
I did in college. It was the 1960s; I think we . 
were all involved in the Civil Rights
Movement and in helping organizations like 
the NAACP. After I graduated, I went off to 
the Peace Corps for two years, which was 
the most extraordinary experience of my life. 
I taught English in a mud village in southern 
Iran. I felt like I was making a contribution to 
my country and to myself.
How did being in the Peace Corps 
influence you?
It made me a citizen of the world and made

you---- ------------
you’re more of a hands-on person or
We all have gifts to share.

We sat down with two major Washington, 
D.C., players: Tipper Gore, wife of the vice 
president and tireless advocate for the 
homeless and the mentally ill; and 
Donna E. Shalala, secretary of Health and 
Human Services and a lifelong public 
servant. Here’s what they had to say about 
reaching out to help others.

t
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it-style

care. If I can get them not to 
smoke and not to be 
involved in so many risky 
behaviors, they'd be perfect.
I want them to be perfect. 

L3 Are there specific areas
H where teens should be 
fl volunteering?

No, and that's the point. 
W What’s brilliant about the
L, young people you’re 

honoring is that they found 
'■* their own niches. They 

. understood their ’7^.. - . 
communities well enough to 

' fjncj a p|ace where they 
could make a contribution. I 

think the point about the entrepreneurial 
spirit is that it comes from the bottom up. It’s 
not for a senior government official to 
identify a specific place where young 
people getting organized could help. It’s 
young people in their own communities 
getting together and saying, “There’s need 
here, and we can help.” —G.E.
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society. I’ve often thought that if all Americans decided to give 
something to their community, we’d have an even stronger nation. 
What would you tell a teenager who says, “My life is too 
busy with school, homework and extracurricular activities.

How can I find time to volunteer?"

Today is the Vice Presidents 50th birthday, and we hear 
he’s going to participate in a hands-on volunteer project­
building a Habitat for Humanity house for a low-income 

family. Will you join him?
Yes. This is a tradition that we started a few years ago on my 
birthday, and we try to continue it whenever possible. It 
hasn’t really been publicized. It’s just something *we do 

really"kindT/selfish"because I feel good when I do it. I get _ 

sense of fulfillment.
You do a great deal of volunteer work.

Im

favorite subjects in school. Then try to apply those to the 
2__ 7 ' — l, a teacher:

in shelters or work in a remedial reading 
r not

a “concept” person, and do it! 
—Andrea Chambers

HOW do you fit it into your busy schedule? Xl^Z or work in a remedial real
I’ve always found time for volunteerism because its a really p y grandparent at home: Why

,o give
tant that what you ao resonates wim ------
volunteer in a rote fashion. You want it to come from the heart.

M J M

me understand that a 
balanced life was a 
combination of making
contributions to your
community and doing
whatever you’re going to
do as a profession. .. <
The Civil Rights p?~{
Movement was such a
catalyst ingettinganfeftS

entire generation
involved. Does toddy's “ ’? 
youth need a cause like. . 
that to truly motivate ■
them into action?
We can’t guarantee one 'a cause] for every 
generation. But a generation of young 
people who make contributions to their 
community is as good training for 
responsible citizenship as anything I know 
of. I think that today’s young people are the 
best we’ve ever had because more of them

L2
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My own mother was bom before women could 
exercise this basic privilege. Yet, now, it's all too 
easy to take for granted how far we've come. Many 
of us forget what life was like before the invention 
of the vacuum cleaner, the dishwasher and frozen 
food. From winning the right to vote to gaining 
access to the halls of academia, corporate 
boardrooms and playing fields, our lives have 
changed in ways that even Susan B. Anthony could 
never have imagined.

'*•

As we move into the next century and the next stage 
of our journey toward full participation in public 
life, we who remember the struggle that our 
mothers and grandmothers — and even some of our 
fathers and grandfathers — undertook to secure the 
rights women enjoy today must cherish and 
preserve these memories for the generations that 
will follow.

Early in this century, the full participation in civic 
life that women now take for granted remained out 
of reach. Women were constrained in their rights to 
own property, testify in court, file a lawsuit and 
serve on a jury. By law, a woman's husband was 
assumed to be the guardian of her children, and in 
many states, a married woman could not open a 
bank account. Most remarkably, women could not 
exercise the most fundamental symbol of 
citizenship — the right to vote.

Contacting the 
White House

In 1900, near the end of a lifetime spent fighting for 
women's rights, Susan B. Anthony described her 
bold vision for the future: "The woman of the 20th 
century will be the peer of man. In education, in art, 
in science, in literature; in the home, the church, the 
state; everywhere, she will be his acknowledged 
equal. ... All hail to the 20th century." How 
prophetic these words sound today.
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We were joined by three distinguished feminist 
scholars. Historian Alice Kessler-Harris talked 
about women as volunteers and reformers - a role 
that grew out of their exclusion from formal 
citizenship rights. Women like pioneer feminist 
Charlotte Perkins Gilman and anti-lynching 
crusader Ida B. Wells Barnett stepped beyond their 
households to bring social justice to the 
disadvantaged. Spurred by examples such as these, 

• millions of women organized anonymously to 
promote change and build social institutions around 
issues they cared about, including public safety, 
health and education.

Professor Kessler-Harris ended on a cautionary 
note, wondering who will become volunteers and 
social activists as women move in even greater 
numbers into the workplace. "This is an important 
moment," she noted, "to reflect on how we can 
sustain the values and the visions that have 
motivated women's citizenship over the past 
century, use them to strengthen democracy in the 
United States and extend the boundaries of social 
justice for us all."

The President and I have invited all Americans to 
join us in "honoring our past and imagining our 
future" as the turning of the millennium approaches. 
This week, as part of our celebration of National 
Women's History Month and our series of 
Millennium Evenings at the White House, we 
honored the contributions of women in the last 
century and imagined the changes that lie ahead.

Finally, Smith College President Ruth Simmons 
used one phrase to sum up the dramatic changes 
that have taken place in the lives of women in the 
last 100 years. She said, "Today, they are able to 
choose their path." She went on to predict: "Women 
of the next century will be molders of their future 
and proprietors of their fate. Provided that society 
continues to protect that freedom, women will have 
that most precious thing — ownership of 
themselves."

Yale historian Nancy Cott took us on a tour of the 
struggle for political rights from the days when 
female waitresses weren't allowed to work at night 
through the battle to win the vote and the effort to 
pass the Equal Rights Amendment. She, too, 
reminded us that knowing about our past can help 
us imagine a day when we will enjoy even more 
inclusive rights.
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balance work and family, who has to decide 
whether the benefits of taking a promotion 
outweigh the costs to her children, or who worries 
about how she'll pay her bills if she divorces her 
husband knows that our work is not done. But 
inspired by the memory of those who came before 
us, we can muster the courage to take the next step. 
After all, as Susan B. Anthony said in her final 
public speech, "Failure is impossible."
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know that this is a struggle that has taken some time. We've made a lot of progress, but I hope

(phonetic) in the National Committee on Pay Equity. Together, these groups have helped lead

In a few minutes, we're going to hear from our four panelists. They will be able to tell

REMARKS OF THE PRESIDENT AND FIRST LADY 
AT ROUNDTABLE ON EQUAL PAY

great advocate for equal pay and women’s rights - has nothing to do with the wife he has or the 
daughters he s raised — but Senator Tom Harkin, who is a real champion. (Applause.) Also
Congresswoman Eleanor Holmes Norton is here with us. (Applause.) EEOC Chairwoman Ida 
Castro. (Applause.) And I want to thank two local officials who are here, Lewiston Mayor Callie 
Tara (phonetic) and Georgia Representative Sharon Beasley for their contributions, as well.

I also want to say a special word of appreciation to Linda Chavez Thompson in the AFL-CIO; 
Gail Schaefer (phonetic) in the Business and Professional Women; Susan Bianchi-Sand 
(phonetic) in the National Committee on Pay Equity. Together, these groups have helped lead 
the fight for pay equity, and they will be organizing hundreds 
of grass-roots events around the country tomorrow.

MRS. CLINTON: Thank you and welcome to the White House. Please be seated. We 
are delighted to have you here this afternoon to help commemorate Equal Pay Day, which is 
tomorrow. I'm glad to see so many both new and old faces in the fight for equal pay. And we 
know that this is a struggle that has taken some time. We've made a lot of progress, but I hope 
that we'll eventually see the end of Equal Pay Day, because the goal will have been achieved and 
we won't have to have any sessions like this, where we continue to talk about it.

We know that women who walk into the grocery store are not asked to pay 25 percent 
less for milk. They're not asked by their landlords to pay 25 percent less for rent. And they 
should no longer be asked to try to make their ends meet and their family incomes what they 
should be by having 25 percent less in their paychecks.

Many people have worked for the goal of equal pay over the years, and I want to thank 
some who are here, starting with our wonderful Secretary of Labor, Alexis Herman; as well as a

you in their own words why they are here. But when you have heard from Professor Nancy



we

and women's salaries that can best be explained by one phenomenon, the continuing

that we do have a wage gap that we have to address. And it's not just a gap in wages, it's a gap in
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Now, clearly, things are not as bad as the cartoon. You know, they have to exaggerate to 
get our attention. And things clearly have improved. As a recent Council of Economic Advisors 
report makes clear, the gap between women's and men's wages has narrowed since 1963. But 
women still bring home only about 75 cents for every man's dollar.

In fact, recently, an important report issued by the Massachusetts Institute of Technology - 
- which one of our panelists will discuss — looked at pay equity among tenured faculty and found 
that women at the School of Science were discriminated against in diverse areas, including 
hiring, awards, promotions, committee assignments and the allocation of resources such as lab 
space and research dollars. This report showed that even women who supposedly break through 
the glass ceiling and reach the highest echelons of their professions still find themselves 
bumping up against some gender discrimination.

One of my staff members was home for the holidays last week, and there was a cartoon 
stuck up on the refrigerator in her house. I mean, that's where everybody keeps all of their 
reminders, their namesakes, their children's drawings, and all the important documents, at least in 
my experience. And her mother, without knowing anything about this day and this particular 
commemoration, had cut out a cartoon which showed six people sitting around a conference 
room table, all in suits, all wearing glasses, all men. And one of them announces, gentlemen, 
must cut our expenses in half, so I'm replacing each of you with a woman.

So I think it's fair to say that when you have some of the best scientists in the world taking 
a look at this issue in one institution and coming to these conclusions, and then that, in turn, 
supports the broader findings that have been derived from looking at society at large, we know 
that we do have a wage gap that we have to address. And it's not just a gap in wages, it's a gap in 
our nation's principles and promises.

Hopkins, Sanya Tyler, Carolyn Gantt and Patricia Higgins, you will appreciate - as I think all of 
us who've ever been in the world of word do - the struggles and the challenges and the victories 
that they have faced, and the way they represent so many other women.

And I think it's important that, despite this long-time inequity, there are still those who 
claim that this is a made-up problem, that any wage gap between men and women can be 
explained away by the choices that women make. And we all know that individual women, 
thank goodness, make different choices — that women, for personal reasons, or other 
professional reasons, may choose a particular career or work pattern that results in lower wages. 
But this is not an accurate finding, and those who promote it should look at the entire picture and 
the studies that have been repeatedly which demonstrate the contrary.

Women at all ages, when you adjust for differences in education, experience and 
occupation - as a recent CEA study report reminds us - there is still a sizeable gap between 
men s and women's salaries that can best be explained by one phenomenon, the continuing 
presence and the persistent effect of discrimination - sometimes in very subtle ways. And we'll 
hear about some of that from one of our panelists.



So, please join me in welcoming the President.

So it's a great pleasure for me to be here with the Secretary of Labor and the panelists 
whom you'll hear from, and it's a particular pleasure to introduce the President, who reminded 
Senator Harkin in my presence a few minutes ago that until he became President, I always made 
more money than he did, and the wage gap went the other direction in our family. (Laughter.) 
But since I've been a full-time volunteer now for six and a half years - (laughter) - the gap is 
narrowing, even
in the Clinton family.

I’d like to make just a few brief points. Hillary has made most of the points that need to be 
made, and we all know here we're preaching to the saved in trying to get a message out to the 
country. But I'd like to point out as I tried to do in the State of the Union that the time in which 
we are living now in terms of our economic prosperity is virtually unprecedented. We had 4.2 
percent unemployment last month.

THE PRESIDENT: That is the truth. (Laughter.) But Hillary didn't tell you the rest of the 
story. Senator Harkin, whose wonderful wife, Ruth, was also a part of our administration for 
several years, she has often made more money than her husband. And so we decided that maybe 
we should become part of a small, but vocal radical caucus saying we shouldn't stop at equal pay; 
we like it when our wives make more money than we do. We have enjoyed the benefits of that.

I remember a meeting I had and a huge argument I had in December of 1992 when I had 
been elected but not inaugurated President, about how low we could get unemployment before 
inflation would go up. And all the traditional economists said, man, when you get below six 

percent, you know, you will just see what will happen. And the American people turned out to 
be a lot more productive, a lot more efficient; technology turned out to be a lot more helpful; we 
were in a much more competitive environment. So now, we have 4.2 percent unemployment, 
lowest rate since 1970, lowest peacetime unemployment since 1957, 18 million new jobs.

I would like to thank Senator Harkin and Eleanor Holmes Norton for being here and for 
being longtime champions of this cause. I thank Ida Castro, our EEOC Chair, the local officials 
who are here and Secretary Herman, who bares a lot of the responsibilities for what we are trying 
to achieve for her work.

But we still have some significant long-term challenges in this country. We have pockets 
of America — in rural America, in urban America; our medium-size industrial cities; our Native 
American reservations — which have not felt any of the impact of the economic recovery. We 
still have substantial long-term challenges to Social Security, to Medicare. And we still have a 
significant fact of inequality in the pay of women and men.

3



have.

We have an opportunity now to make a better America for our children, for all of our 
children.

And those of us who are old enough to remember what the economy was like in the 1970s 
and the long gas lines, what it was like in the 1980s when we had the so-called bicoastal 
economy and my state and Senator Harkin's state had double-digit unemployment in county after 
country - I’m telling you, when times get tough and then you go run and try to talk to people 
about problems like this, their eyes glaze over because even the people who would benefit, 
they're just trying to keep body and soul together. They're worried about holding on to what they

I can say furthermore that I believe that it would be good for our overall economy. You 
know, you hear all these problems that they say it will cause the economy if you do this. All that 
stuff is largely not true. I mean, every time we try to make a change to have a stronger society, 
whether it's a raise in the minimum wage or cleaning up the environment or passing the Family 
Leave law, the people that are against it say the same thing. And we now have decades of 
experience in trying to improve our social fabric.

That is the message I want America to send back to Washington. Yes, have your 
disagreements. Yes, have your fights. Yes, conduct your campaigns. Yes, do all this. But for 
goodness sakes, realize that this is, at a minimum, the opportunity of a generation, maybe more. 
And every single problem that we can take off the table for our successors and for our children is 
an obligation we ought to show them and get the job done. That's what this is about.

And the central point I would like to make is that we should not allow the political climate 
or anything else to deter us from concentrating our minds on the fact that this is a precious gift 
that the American people have received, even though they have earned it. Countries rarely have 
conditions like this. If we can't use this moment to deal with these long-term challenges, 
including the equal-pay challenge, when will we ever get around to it?

And America has had a particular genius in figuring out how to do these things in a way 
that would permit us to generate more economic opportunity and more jobs and more 
advancement. I'd like to note, too, a third point not in my notes, but Hillary made me think of it. 
There are all these people now who are out there saying, well, there really isn't much of an equal 

pay problem because it's almost exclusively confined to women who have children. And women 
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The second point I want to make is the one I made jokingly in the story about Tom and me 
having the privilege of living with women who make more money than we do. And that is that 
this is not just a women's issue. The women who are discriminated against often are in families, 
raising children with husbands who are also hurt if their wives work hard and don't have the 
benefits of equal pay. A lot of the women who are single mothers are out there working and they 
have boy children as well as girl children. This is not just a gender issue and men should be very 
interested in this.
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We can do more. Today, I’m pleased to announce that we want to strengthen our 
legislation by requiring the EEOC to determine what new information on workers' salaries they 
need to improve enforcement of wage discrimination laws, and to find a way to collect that 
information. The new provision would call on the EEOC to issue a new rule within 18 months to 
gather, in the most effective and efficient way possible, pay data from companies based on race, 
sex and national origin of employees.

who have children have to have more intermittent periods in the work place - you've heard all 
the arguments - and once you factor that out, well, there's no problem.

Well, I have two reactions to that. First of all, if you take that argument to its logical 
conclusion, we would be depopulating America before you know it. No one else has really 
figured out any way to bring children around, as far as I know.

Secondly, if that is true, it still doesn't make it right. If you give the people the entire 
argument - which I don't think the analysis supports - but if you did, what does that mean? It 
means that an important part of the equal pay battle should be strengthening the Family and 
Medical Leave law, for example - something I've been trying to do without success ever since 
we signed the first bill. It ought to apply to more companies, it ought to be more extensive, it 
ought to cover more situations. We've proved that we can do this without hurting the economy.

And if you believe that having children is a significant factor here, and if you believe as I 
do that's the most important work of any society, then why shouldn't we continue with something 
that's done so much good, this Family Leave Law - to find other ways to do it, to find other 
incentives for flex-time, all kinds of things we could be doing if this is a problem.

Now, finally, let s talk a little bit about what I think we can do about this right now. 
Earlier this year, I asked Congress to pass two measures to strengthen our wage 
discrimination laws and to boost enforcement of existing ones. I asked Congress again to pass 
the $14-million Equal Pay Initiative that's in our balanced budget to help the EEOC identify and 
respond to wage discrimination, to educate employers and workers about their rights and 
responsibilities. You'll hear some pretty impressive people talk about that on our panel in a 
moment. And to help bring more women into better-paying jobs.

Again, I ask the Congress to pass the Paycheck Fairness Act sponsored by Senator Daschle 
and Congresswoman DeLauro, which would put employers on notice that wage discrimination 
against women is just as unacceptable as discrimination based on race or ethnicity. Under 
current law, those who are denied equal pay because of race can receive compensatory and 
punitive damages. This new legislation would give women the same right; it will make a 
difference. It would protect employees who share salary information from retaliation. It would 
expand training for EEOC workers, strengthen research, establishing an award for exemplary 
workers.



Thank you very much.

this is not an abstract challenge. This is a very real issue; it is as real as the women who are with

Addressing wage discrimination takes courage, as our panelists can tell you. It takes 
courage as an employee to speak out, to gather evidence, to make the case. It takes courage as an 
employer to recognize problems in pay equity, and take steps to remedy them.

Just recently — let me just mention the experience of one of our panelists -- we saw this 
courage among the administrators and women scientists at MIT, one of our country's most 
outstanding institutions of higher education. Together, they looked at the cold, hard facts about 
disparities in everything from lab space to annual salary. They sought to make things right, and 
they told the whole public the truth about it, which is a rare thing. And I appreciate what they 
did. I commend them. I hope their success and their example can be replicated throughout our 

country.

And I want to begin this dialogue, on behalf of the President and the First Lady, by asking 
each of our panel members today to give us a very brief comment as to why this issue is 
important to you, from your perspective. And Td like to begin the dialogue with you, Nancy.
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Now, again I say, this should not be a partisan issue. It should be an American issue. And 
as you argue through these matters this year, I ask you, every time you are in contact with any 
person in a position to vote on this in Congress or influence a vote in Congress, ask them this 
simple question: If we don't deal with this now, when will we ever get around to it?

SECRETARY HERMAN: Thank you, Mr. President and Mrs. Clinton for your stirring 
words; but, especially, we thank you today for your leadership. Once again, the First Family is 
putting families first. And I know that all of us would agree that the issues of equal pay and 
employment opportunity are clearly family issues. In my mind, my way of thinking about this 
issue, the whole question of the Equal Pay Day is really a day about paychecks and reality 
checks. And the reality is that we still have pay discrimination in our country.

It is wrong, as we go into the new century, for women to still earn 75 cents for every dollar 
that is earned by a man. And I must tell you, as the First Lady was making her opening 
comments, I couldn't help but think to myself, I have yet to go into a grocery store to pay a dollar 
for a loaf of bread and to have the store clerk look at me and say, "Oh, excuse me, you're a 
woman, you only have to pay 75 cents." It just doesn't work that way. I think we all know that.

The fact of the matter is, women in this country have to pay the same amount for goods 
and services, so we should be paid the same amount for the work that we do. We all know that 
we need to have stronger enforcement of our laws. And what the President has announced today 
will clearly put us on a more direct path to do that. But we also need to build awareness, because

V •• - — ——— — —— - - —— * **

us today, the stories that we will hear.



Nancy Hopkins is a professor from the Massachusetts Institute of Technology.

SECRETARY HERMAN: Thank you very much, Nancy.

SECRETARY HERMAN: Thank you very much, Mrs. Gantt.

And Trish Higgins is here from Cleveland, Ohio. Trish is a nurse from Cleveland. Trish?

And what was remarkable about it, as Mr. and Mrs. Clinton said, was that in contrast to 
many of these stories, they addressed it in a very positive way, turning people's lives around. 
And it has had an impact that we never thought about at all. We were just thinking about our 
own problem.

PROFESSOR HOPKINS: Thank you very much, and thank you so much for this 
opportunity. I am a molecular biologist and a professor at MIT. And over the past five years, I 
was very fortunate to be involved with 15 other tenured women in the School of Science in an 
extremely successful and collaborative, and happy, effort to address the question of equity, 
including salary equity, for women.

I think that the work we do is obviously key to the care hospitals provide. It can't be done 
without us, and yet I think that our work has been traditionally undervalued, and underpaid. And 
that's why I'm here today.

Mrs. Gantt, can we turn to you? Carolyn Gantt is a clerk with one of our senior programs 
here in the nation's capitol.

SECRETARY HERMAN: And lastly, Sanya Tyler. Sanya is the head of the women's 
basketball team, she's the coach at Howard University here in Washington, D.C. Sanya, thank
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MRS. GANTT: My name is Carolyn Gantt, and I am a retired mother of seven children. I 
found inequity in pay between men and women doing the same job, with the same education and 
experiences, have made it necessary in my golden years to work part-time in order to survive. I 
saw men who started out with me, at the same level. They received more promotions, more pay, 
and more training, than I did.

MS. HIGGINS: It's really, really great to be here. As you've just been told, I'm a nurse. I 
work in Cleveland; I've had 23 years of nursing experience, in geriatrics, pediatrics. I currently 
work in rehab nursing, primarily with spinal cord-injured patients, and the care of these patients 
and their families is complex. There are many medical and social issues, and that requires, from 
all of us nurses, a pretty extensive background of knowledge and skills, and we bring this to our 
work every day.



you for coming in.
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Are we where we should be? I don't think there is an institution in the nation that is where 
they should be. But we are so much further down the line than we were at that time.

After you won the lawsuit, did you feel that the administration treated you and other 
people who were in the same situation fairly? Did you feel like that the work environment was 
worse, and did you believe that the program also began to get more support, as well as on the 
wages? Was Title IX and the other efforts you made, did you get more support for the program 
as well as for income?

THE PRESIDENT: I would like to just start. We're going to do a little roundtable and just 
give the participants a chance to answer a few questions and amplify on their remarks. And 
taking account of Sanya Tyler's voice problems, I still want to ask her one question, because 
obviously the situation at Howard and the situation at MIT were resolved in different ways.

And I'm here today with my hoarse voice because this is so important an issue not just to 
coaches, but to the nation, to women; not just a protected population, but all population. And we 
have a real issue -- the President has indicated that we have a real national issue that has to be 
addressed. I addressed it, and as a result of the lawsuit I had the landmark decision, an award by 
jury of $2.39 million. Fortunate for me I'm still at the same institution and the situation is so 
much better now.

Not only was I not rewarded for it, it was ignored. Ignored to the point of my counterpart 
being hired and being paid four times the salary that I was making. And I think somehow I made 
the same excuses that many women make when they're too embarrassed to identify with inequity. 
We somehow feel it's our fault or something we didn’t do, or some accomplishment we didn't 

reach, or some value we didn't possess. But that's not the case.

MS. TYLER: I must apologize, I'm very hoarse. I think it was the change in weather from 
California back to Washington. But in 1991,1 filed a Title IX discrimination lawsuit against 
Howard University. And it's just not about Howard University. It's about being in an 
untraditional sport, and being a head coach and to have, at that time, an opportunity to be 
successful - which we were - and to not be rewarded for it.

MS. TYLER: Well, I can say and I'm very proud of what Howard University has done 
since the lawsuit. We did take the push to get us on our feet. But since then, the administration, 
even though it has changed, did begin a process of healing itself. And we added new sports, we 
fortified the sports that existed. We came into a new era under our current president who, 
clearly, from day one made it exceptionally clear to all that women had a place in his 
administration, that females at his campus had a significant role in the development, growth and 
the leadership pattern of the university. And our program has grown. I have grown as an 
employee of the university, and we have now reached what I consider to be a plateau of footing.



MRS. CLINTON: I'd like to follow up on that, since we're talking about higher education, 
and ask Dr. Hopkins, could you describe how this came about? You know, when both the 
President and I were speaking, we said that there are some who say that these are all choices and 
that there is no institutional, really, basis for considering pay equity as a problem, other than 
individual preferences. And once you've made that decision what you did during these five years 
and your recommendations and the results -

And when we went to poll them, to our amazement, we'd start the story and they'd say, 
where do I sign, before we finished. So something was wrong. But what I think, then, was 

amazing to us was, we then, being scientists, wanted to collect data to see whether the data would
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And most young women entered MIT as junior faculty believing there was no problem. 
And people, even myself, thought civil rights and affirmative action solved all that. So it was a 
very slow awakening of these 15 people as they progressed through their careers at MIT that 
something wasn't quite right. And what it was was a very subtle thing, you could hardly point to 
a single incident and say, that's it.

PROFESSOR HOPKINS: Yes. Well, I think that in terms of is this the result of choices 
that people make, I think what's unusual about our group of women is we had only 15 tenured 
women at the time we started five years ago. So after 25 years of affirmative action in the 
School of Science - which is six departments - there were 15 tenured women and 194 tenured 
men. So this was not terrific, okay? (Laughter.) But one of the things was that about half these 
women didn't even have children, so that certainly wasn't an issue. Many were not married, they 
had made a choice to have this particular life for whatever reason. So that really wasn't the thing.

And so the question was, you know, how did this come about and how did we get started. 
And what happened is that these women are so serious about science that they really didn't have 
much time for anything else. They were very unpolitical people. And the other thing is they're 
enormously successful. So if you were to look from the outside at these people you'd say, well, 
what's wrong here, because many of these women are members of the National Academy of 
Sciences, the American Academy - 40 percent of them are, in fact. So these are the top of the 
line, so you wouldn't think there was a problem.

But what happened was that myself, one day I got very upset about a particular incident, 
and finally, after 15 years of watching what was happening to other women you finally realize 
something was wrong and it was this, it was this gender thing. And so I wrote a very strong 
letter to our president and I said, you've got to do something about this. And it was so strong that 
I thought I better run it by another woman and get her opinion - (laughter) - have her just delete 
a few of those extreme statements I tend to make sometimes by mistake.

So she read this letter and she said, I'd like to sign that letter and I'll go with you to see the 
president. And I said, you will? Wow. So then, I thought that was really - so we decided we'd 
go and poll the others - there were only were 15 of them, so it was pretty easy to do the polling. 
(Laughter.)



we

But the next thing we did that was really helpful was, we went to the higher administration 
of MIT and asked them to help us do this. And that was a very tense moment, and that was the 
defining moment. So there were two key moments: one was the group having power, this group 
of women, because this was all they had, this was us. And then the question was, how would the 
administration respond. And President Vest (phonetic) and Dean Birgeneau who was supposed 
to be here, but his plane was cancelled, he was going to come - were just fantastic and 
supportive. And they said, just do it.

And I really want to commend MIT for doing that. And I hope it serves as a model not 
only for the rest of higher education, but for employers in all kinds of institutions around the 
country.

support what we sort of had really come to realize through our life experience to be true. But we 
didn't know whether it would, you know.

MRS. CLINTON: You know, one of the reasons why the MIT story is so important and 
the way Nancy just described it is so telling is that a lot of these issues that we're talking about 
really are subtle, and they aren't immediately apparent. It's just that sense of unease or unfairness 
that you can t quite shake off, but you're almost embarrassed to follow up on what some of the 
other panelists have said to raise it because it is so subtle and you can't quite put your finger on it.

So the kind of work that was done by the 15 women scientists, with the support of the MIT 
administration, made a very important contribution to this whole debate, because they were able, 
with their scientific method, to get below the surface and really figure out what it is that was 
going on.

So I think it was a group of scientists as administrators and a group of women approaching 
a problem in a similar way. We went out, we got all the data, we measured everything up. 
got the space, the lab space, the resources, we added data tables full of tables, lots of data. 
(Laughter.) And we had — the President said to me the other day, he said, we're scientists, we 
looked at the data - what could we say, but go with the data? (Laughter.)

So it is a very remarkable story. As soon as they have the data down in writing, down on 
the table. Dean Birgeneau immediately began to fix things and very quickly changed these 
people s lives. I mean, it was so easy to do once you had this thing happen. And you sort of 
wonder why didn't we do this before, and can this be a model for the rest of MIT, which is what 
MIT is now looking at.

THE PRESIDENT: You know, the question that I wanted to ask, because this MIT thing 
is so unusual, is, do you believe that they knew it was going on before? And if they didn't know 
it was going on before, but all the women you went to had immediately related in the same way 
you did and signed up, how did it happen? Because I think this is something that data may not 
tell you. But I think this is what is really important, because there may be a lot of organizations 
out there where this sort of just creeps in, but the people now running these organizations don't
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know it.

PROFESSOR HOPKINS: I think that when that man goes into that room and determines 
those salaries, that he has a different view of it than if you put a woman in the room and 
determine the salaries. You have to have women share the power and determine the salaries with 
the men. (Applause.)

But it's a really subtle thing, and it's a sort of unconscious gender bias that is small in each 
instance, but it accumulates to real pay. So even though it was very subtle, it added up to 20 

percent pay.

PROFESSOR HOPKINS: Great question. And if everybody could understand what you 
j ust said, you would advance the cause of women a decade. And, in fact, I mean I think this is 
the last frontier of the civil rights/affirmative action process. We all thought that was going to 
take us to the top. And it didn't. It got us in the door, and took us to a certain point, but at the 
top, where the power really resides in these organizations, women haven't broken into that. And 
it's true in the universities, and it's true in the law firms, I believe, and it's true in many areas of 
life that we've heard from the people responding to us, which was overwhelming.

And what I'm hoping is that - it's not like - it may not be as overt as it was when Carolyn 
was in the work force, so how do you think this happened? It's very impressive that the President 
said, okay, let's go do the right thing. But that raises the question of how did it happen in the first 
place?

So I think, absolutely, it wasn't conscious, and I think part of it - even the women 
themselves weren't aware of it. So, in our case, you know, you have one woman in your 
department, how can you judge what happens from a single case? Everything looks like her 
specific problem. It was when you had 15 who had lived through it, and the Dean of Science, 
who is Dean Birgeneau, who looked over the six departments and looked at these 15 - he could 
see the pattern. When he talked to the individual department head, they couldn't see the pattern, 
because they were just dealing with an individual, because the numbers were so small.

MRS. CLINTON: I want to move from MIT and Howard, and the world of higher 
education, to the world in which most women are working, and that is in jobs that are not often 
as well-paid or well-respected, and are not given the kind of support that the women who hold
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THE PRESIDENT: Let me ask a specific question. Do you think — if there was no 
deliberate policy to hire all these people at a lower salary, and then not to raise them at some 
point to a comparable salary — and there was never a systematic policy, do you believe — here's 
what I'm trying to get at — is there a still, sort of in the minds of at least the men who are making 
these hiring or pay decisions, this notion that there's a marketplace out there, and it's a big deal 
for a woman to be a tenured professor at MIT? And, therefore, this was a market-based decision, 
this is what I can get this talent for, and this is what I'm going to pay? Is that what you think 
happened? And if not, what is it that you think happened?



them deserve.

You have seven children, right?
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But then, like they say, when you get it, you don't really know what to do with it at first. 
You think about it and you sort of internalize it, and what am I doing wrong, maybe I need to go 
back to school, maybe I need to do this.

So I read it and in those days they used to put your name down and your salary — not the 
position, your name. So immediately once I looked at that - and it was a small 
organization — I knew, hey, he and I started together, I know his background and everything, and 
how come he - huh? I'm doing the same thing, you know. (Laughter.) You know, you go ’ 

through it. And that's how I really discovered the truth.

But eventually — it took me about - I was raising Cain, believe me. I was talking about it 
all the time. But I just got to the point where I actually insisted on going to the full board, since 

management wasn't doing anything, and saying, hey, I've been here, I did what you asked me to 
do, I did some things you didn't ask me to do, but they turned out beneficial to this organization - 
- and I wanted to know why I hadn't had a raise, promotion or anything and, yet, I see people 
come in — and I don't like to knock anybody, but I know some of them are not doing what I'm 
doing and they're getting more money. Why?

MS. GANTT: Well, I had been on the particular job, the first one that I'm thinking about, I 
had been on that job for a couple years. I worked in the community so I knew a few of the 
people that were in power, the boards, what have you. And a couple of them showed me data, 
like they were, see what we do, this is what we do when we go to meetings. And, of course, I’m 
the nosey kind, so I read everything. (Laughter.)

And so I wanted to ask Mrs. Gantt, you said in your opening remarks that you could see or 
you now know that throughout your working life men with the same or lesser qualifications, 
doing the same or a lesser job were given more salary and benefits than you were. Could you 
explain that to us and how you came to be aware of that?

And I got the promotion. But they you get to realize these people I'm talking about were 
five years ahead of me. Plus that, I became a pariah. And then when I went to another 
organization later on, in the District government, it happened, too. And it's very subtle in the 
District government. You really have to look at it hard. (Laughter.) And they try to make you 
think. You know, like, we have all these people here and all these women and they're not - why 
are you. You know, like I'm something wrong? There's nothing wrong with me. I can 
understand. (Applause.)

THE PRESIDENT: Let me just this remarkable woman's case as an illustration of a point 
I made in my remarks, that this is something that imposes great economic cost on the society as a 
whole.



MS. GANTT: I still have seven, but they're grown. (Laughter.)

THE PRESIDENT: And you're still working part-time? And how old are you?

MS. GANT: Do you really want me — (Laughter.)

SECRETARY HERMAN: Mr. President, if I could just add to that, as you talk about the 
pension gap, when you talk about 75 cents for every dollar, but the reality is when we look at the
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THE PRESIDENT: Let me ask you this. Let me ask you another question. You are - I 
know I shouldn't have asked. The reason I ask you is because you look so much younger than 
you are. (Laughter.) But let me ask - the point I wanted to make is, she has been for sometime 
eligible for Social Security. Here's the point I want to make about the issue. You know we're 
having this big Social Security debate here now, and we're in an argument in the Congress about 
how to save Social Security. Why? Because the number of people over 65 are going to double 
between now and the year 2030. And the trust fund runs out of money in 35 years.

And for it to be stable, it needs to last for 75 years, but in addition to that, we need to lift 
the earnings limit for people who work when they're over 65,1 think, so they can still draw their 
Social Security, number one. And number two, we need to have a remedial program to deal with 
the fact that the poverty rate among single elderly women is twice, almost twice the general 
poverty rate among seniors in this country.

But we should understand that none of this — this kind of discrimination is not free to the 
rest of us as well. Just because you haven’t felt it directly doesn't mean that you're not weakened 
and lessened because of the quality of life, the strength of your society, the fabric of it is not 
eroded by this. And that's the point I wanted --1 didn't want to embarrass her about her age, but I 
think it's important that you understand that this is a cost imposed on the whole society. And one 
of the big efforts we're going to make this year in this saving Social Security is to do something 
about this dramatic difference in the poverty rate. And it would be much, much lower if no one 
had ever had the experiences you just heard described.

Why? A lot of it is because of stories like this. So you've either got people like this 
remarkable lady who is healthy enough and, as you can see, more than quite alert, and on top of 
things, an energetic to continue to work on and on, or you have people who can't do that, and 
they are twice as likely to be living in poverty even when they draw Social Security.

This is another of the consequences of this. And so the rest of you are going to have to pay 
to fix this unless you just want to let it go on, and I don't think since we have some money to fix 
it now, I presume none of us want to let it go on, and we'd like to fix it.



MS. HIGGINS: One of the things that just struck me, listening to Professor Hopkins, I 
knew when I came here today that my issues were not my issues, they were bigger issues. But 
the similarities in our stories are really remarkable, really striking. And I've talked a lot about 
this over the last couple days, thinking about this discussion today. I went into nursing with a lot 
of idealism, and it certainly wasn't to get rich. I never expected it. And it was only after years of 
kind of looking at subtle things, and realizing over time that - here I am with two bachelor's 
degrees, and quite a bit of training, on-the-job training, and ongoing education, and really much 
of what we do on a daily basis. I mean, the nurses in my hospital are on Lifelight. They're in the 
emergency room. They're in intensive care. They're in labor and delivery.

It's a very complicated situation, and I'd appreciate it, Mrs. Higgins, if you could share 
your experience and observations about that.

And I think we as nurses are very much on the front line, not only dealing with acute 
issues, but with the long-term education issues and support issues that families need. And I just 
have, as I've gotten older and raised my own children and looked at their futures and my husband 
and I think about retirement - gee, I don't have that much socked away.

I happen to be in rehab, we're at the other end of the spectrum, but those issues, with 
increased acuity levels in hospitals tend to involve more complex medical issues than they did. 
And of course, in spinal cord injury, we're dealing with a very devastating, life-changing event 
that affects not just one person, but the whole family and, in many cases, the workplace, and 
we're dealing with a disabled individual who then has to go on with their life.

pension dynamics, you're talking about half of that. I mean, if you're lucky enough as a woman 
to have a pension — by the way, only 40 percent of women have pension coverage — you're only 
getting half of what a man gets if you're lucky enough to even get a pension. And so it's a very 
important issue, as you pointed out.

MRS. CLINTON: I'd like now to move to Mrs. Higgins, who has been a nurse for 23 
years and I know from the work that I've done and my own experience with nursing that the 
nurses are often the ones on the front lines who determine the outcome of patient care. And 
we've seen a lot of cutbacks and downsizing when it comes to nurses, we've seen a lot of trained 
nurses being replaced by much less trained personnel. So there's been a big turmoil going on in 
the nursing world, and you add to that the difficulties that confront many nurses in terms of the 
pay and the respect that they deserve for the job they do for the rest of us.

I've begun to realize, why shouldn't I be compensated for what I do at the same rate that 
men are for similar jobs with similar backgrounds and similar responsibility? It's kind of a scary 
thing to do at first. It went against everything that I was trained as a nurse to believe - we did 
this out of dedication. Well, dedication is great, but, you know, the bottom line is I've got a 
mortgage and I've got a family and I've got a daughter who has now chosen to go to nursing 
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But what we're finding is that the practices inside these institutions don't necessarily 
support the policies and procedures. And so a lot of people have blinders on because they know 
now they have policies and procedures there that didn't exist before. So they think it's all 
working. But we know from the work that we're doing that the procedures aren't really being 
followed. And so it's the practices. And that's why the leadership from MIT and other 
institutions, to get in there and to do these self-audits to see how they line up is very, very 
important.

But maybe one final question that would be helpful, one of the things that we're proposing 
in the legislative effort is also tightening up on that it's okay to share salary information and not 
to have fear of reprisals from employers because of that. To what extent was this an issue for 
you, Sanya, for others who have talked about just how you got the data. The First Lady asked 
the question about how all of this got started - but how much is the fear of actually sharing of 
the data and getting the information, how much does that still play into it? And what we're 
proposing legislatively, do you think that's going to make a big difference?

And what I was doing with them — you have to understand. I'm an alumnus of my school. 
You cut me, I will bleed blue and white. (Laughter.) The First Lady will bleed blue and white 
now, too. (Laughter.) That's right.

But I wasn't going to let them - the individuals involved -- be my institution. I knew I was 
dealing with people issues. I knew once the umbilical cord was cut, that we were looking at real 
issues, employment issues. I didn't have to play in the NBA. I was a college coach. His NBA
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MS. TYLER: I do know that in my case the information was never really revealed until 
we went to court. I knew that the kind of individual that came in had to have an attractive salary 
because he came from the NBA. And I didn't really look at the comparison between he and I as 
being plateaued to college and professional until I was told that I had not played in the NBA. 
(Laughter.) And I said, well, is this the Wonder Woman syndrome, because if I did I would have 
had to have been the only one. (Laughter.) And if I had to be the only, then what are we talking 
about.

school. And I would love to see something better for her. She's a heck of a kid. She'll be a 
wonderful nurse. But I'd like her to be recognized for what she does. (Applause.)

SECRETARY HERMAN: One of the other questions that I wanted to ask, Mr. President, 
you raised earlier what's going on today in terms of the mind-set inside many of our institutions 
And one of the things that we know is the oftentimes we have policies in place today -- that's the 
good news, we didn't have that 20 years ago.

I found that fair-minded people make fair-minded decisions, but the one thing no 
institution is really kept sacred from is the mind-set of people who work there. If they bring 
those limited thoughts — the limited scope, the lack of vision, the discriminatory, the biases — 
they will bring them in and they will taint the most sacred of institutions.



experience was not going to garnish him anything at the collegiate level.

They now have incentives in their contracts. For the first time, athletics at major 
institutions across the nation was an employment practice. We no longer had to go with the 
practices of people, but the employment practices of institutions. And if that lawsuit generated 
anything, it generated more than concern, more than awareness, it generated real dollars. 
(Applause.)

So I'm not building NBA players, and neither are our men. What we're building is people 
who can go out and make a difference, whatever they do. And I felt that because I had been 
successful - and I don't have the average program. Women's basketball at my institution is the 
most successful program at that institution, and has been from day one. (Applause.)

All I wanted - for the first time, I used the word, I hadn't used it since I was a child - and 
it was fair. You know, when you're playing tag, you can't cheat when you're little, because it's 
not fair. What was happening wasn't fair, and I couldn't find an adjective, a descriptive phrase, 
that could say it any better. What you're doing is not fair. And once fair was not going to be 
addressed and I wasn't going to get into a mud-slinging, I don't think going to the media and 
raining all over the place that you are is the answer, I felt that everybody has a respect for an 
institution. And I took them to the institution I thought they respected most, and that was the 
court. (Laughter and applause.)

I found that many of these people who came from professional ranks needed to be 
reoriented, because you can't waive college players. You can't cut them like that. You know, 
you have to retrench their thinking about education. We're building, at Howard, leaders for 
America and the global community. I took that sacredly.

THE PRESIDENT: Thank you very much. Let me say on behalf of all of us, we're 
delighted that you're here. We especially thank Senator Harkin and Congresswoman Eleanor
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SECRETARY HERMAN: Well, I think anything on the note of real dollars is a good way 
to end what's been a very stimulating panel discussion. I said at the beginning it's about 
paychecks and reality checks, and I think, Mr. President, we've
had very important reality checks here today in the presence of these distinguished women and 
their stories. (Applause.)

But I can clearly tell you this in defense of Howard, because Howard is just a microcosm 
of what's happening in the real world. There were so many coaches, Mr. President, that benefited 
from this lawsuit. There were many who kept their jobs, there were many who were allowed to 
practice at Howard that weren't extreme, like early in the morning or late at night. There were 
student athletes whose ratio with their coach was reduced from 15 to 1 to three to five to one. 
There were coaches who now did not have to rely on handshake or how their boss felt that 
morning as to whether they can stay employed; they now have contracts and have benefits in 
their contracts.
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Holmes Norton for their leadership, and we thank our panelists. They were all terrific. Thank 

you very much. (Applause.)
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April 6,1999

EQUAL PAY EVENT AND ROUND TABLE

L PURPOSE

II. BACKGROUND

Before beginning the roundtable, you will announce the following:

1:30 pm-2:30 pm
Bruce Reed, Mary Beth Cahill

This event is an opportunity for you to announce the new data collection provision for 
wages in the Paycheck Fairness Act, which is sponsored by Senator Daschle. In addition, 
it is an opportunity for you and the First Lady to hear first-hand from working women the 
problem of wage discrimination and issues of equal pay.

To announce a new wage data collection provision in the pending legislation which 
would strengthen enforcement of the Equal Pay Act and to meet with working women to 
highlight the issue of equal pay and to emphasize the need for Congress to pass this 
legislation.

DATE:
LOCATION:

April 7,1999
Presidential Hall

BRIEFING TIME: 1:10 pm -1:25 pm
EVENT TIME:
FROM:

One of the panelists highlights the issue of “comparable worth,” where a job in a female- 
dominated profession is “equivalent” to a job in a male-dominated profession but is paid 
less. This panelist is included because the Administration recently has been urged by 
Senator Harkin, Congresswoman Norton, the women’s groups, and the unions to support 
Senator Harkin’s comparable worth legislation that requires companies to equalize wages 
between “equivalent jobs,” which is defined in the legislation as jobs that may be 
dissimilar, but whose requirements are equivalent when viewed as a composite of skills, 
effort, responsibility, and working conditions. While we cannot support this legislation, 
in a compromise to the above persons and groups, we agreed to include a panelist that 
highlights the comparable worth problem, but not the solution proposed in the legislation. 
However, you should not use the words “comparable worth,” and should merely 
emphasize that this woman’s story highlights the need for women to be paid equally with 

men.



Pay check Fairness Act with New Data Collection Provision

Non-retaliation provision. The bill would prohibit employers from punishing 
employees for sharing salary information with their co-workers. Many employers 
are currently free to take action against employees who share wage information. 
Without the ability to learn about wage disparities, it is difficult for employees to 
evaluate whether there is wage discriminatian

Training. Research, and Pay Equity Award. The bill would provide for increased 
training for EEOC employees to identify and respond to wage discrimination 
claims; research on discrimination in the payment of wages; and the establishment 
of an award to recognize and promote the achievements of employers in 
eliminating pay disparities.

You again will urge Congress to pass legislation called “The Paycheck Fairness Act,” 
introduced by Senator Daschle and Congresswoman DeLauro, to strengthen laws 
prohibiting wage discrimination. The legislation will be reintroduced with a new data 
collection provision added. The highlights of this legislation include:

Equal Pay Initiative
Previously, you have announced a new $14 million Equal Pay Initiative as part of your 
Fiscal Year 2000 budget. The Initiative includes $10 million for the EEOC to increase 
compliance with equal pay laws by providing training to EEOC employees to identify 
and respond to wage discrimination, increasing technical assistance to businesses on how 
to meet legal requirements, and launching an equal pay public service announcement 
campaign to inform employers and employees alike of their rights and responsibilities. 
The Initiative also includes $4 million for the Department of Labor, primarily for a 
program to assist contractors in recruiting and retaining qualified women in non- 
traditional occupations.

New Pay Data Collection Provision. This provision would require the EEOC to 
complete a survey of data currently available for use in enforcing federal wage 
discrimination laws and to identify additional data collections that would enhance 
enforcement of these laws. In addition, the provision would call upon the EEOC 
to issue a regulation, within eighteen months, to provide for the collection of pay 
information data from employers described by the race, sex, and national origin of 
employees.

l

Increased Penalties for the Equal Pay Act (EPAY The legislation would provide 
full compensatory and punitive damages as remedies for equal pay violations, in 
addition to the liquidated damages and back pay awards currently available under 
the Equal Pay Act. This proposal would put gender-based wage discrimination on 
equal footing with wage discrimination based On race or ethnicity, for which 
uncapped compensatory and punitive damages are already available.



m. PARTICIPANTS

IV. PRESS PLAN

Open Press.

V. SEQUENCE OF EVENTS

VI. REMARKS

Provided by Speechwriting. ..

Briefing Participants:
Secretary Alexis Herman 
Bruce Reed
Elena Kagan
Karen Tramontano
Jenny Luray
Nicole Rabner
June Shih

Event Participants:
The First Lady
Secretary Herman
Dr. Nancy Hopkins, Molecular Biologist, Massachusetts Institute of Technology 
Sanya Tyler, Head Coach, Women’s Basketball, Howard University 
Carolyn Gantt, Retiree from District of Columbia Government
Patricia Higgins, Nurse, MetroHealth Medical Center, Cleveland, OH

- YOU will enter the room where each of the roundtable participants will be seated.
- The First Lady will make remarks and introduce YOU.
- YOU will make brief remarks and take your seat at the roundtable.
- Secretary Herman will facilitate a brief introduction from each roundtable participant. 

. - YOU will invite the participants to speak by posing a question to each person.
- YOU will first call on Dr. Nancy Hopkins, a professor at the Massachusetts Institute of 
Technology, who spearheaded a study on the status of women professors there.
- YOU and the First Lady will pose questions to each of the participants, and Secretary 
Herman will conclude the panel discussion.
[*SEE ATTACHED SCRIPT]
- YOU will make brief informal closing remarks and depart.



VII. ATTACHMENTS

t

A

l

-Sequence of panel speakers and suggested questions. 
-Bios of panelists.
-NY Times article about the M.I.T. study.
-Newsweek article by George Will disputing that there is a wage gap.



Questions for POTUS/FLOTUS

Nancy Hopkins, Professor of Molecular Biology. Massachusetts Institute of Technnlngy,
• How did you become involved with the status of women professors at MJ.T.?
• What did the recent study at M.I.T. find regarding the status of women professors, and 

what did it recommend? How are you working with M.I.T. to followup?

Carolyn Gantt Clerk. Retired Senior Volunteer Program. Washington. D.C,
• When you were working, did you ever experience a situation where men with less 

education and experience received better jobs and were paid differently?
• While you were working full-time, was it difficult to support your family and save for

your retirement? -
• When you left full-time employment, were you able to quit working and Eve on your 

retirement benefits?

Sanya Tvler. Head Women’s Basketball Coach. Howard University.
• What were your experiences at Howard University that led you to file suit under the

Equal Pay Act and Title IX?
• How has your work experience been since your case was resolved?
• Do you think the problem of wage discrimination has been solved?

Patricia Higgins. Nurse. MetroHealth Medical Center. Cleveland. Ohio,
• As a nurse, would it be difficult, on your salary alone, to support your family and provide 

for college education for your children?
• How do think the services that nurses provide relate to the pay and the respect that they 

receive?

Sequence and Suggested Questions for Panel Discussion
- The Secretary of Labor will begin by calling on panelists to briefly introduce themselves.
- You will lead the discussion by asking any of the below questions, starting with Professor 

Nancy Hopkins.
- You will close the panel discussion.



194 tenured male faculty in the School of Science to see whether their situations were unique

found that senior female faculty members were marginalized; were not given sufficient space or

a

who has a G.E.D., admitted that when she worked for the D.C. government she was paid low

Panel Participants for Equal Pay Event

Professor Nancy Hopkins, molecular biologist, Massachusetts Institute of Technology 
Professor Hopkins was the initiator of the effort at M.I.T. to study gender discriminationhi the 
School of Science. At the beginning of her career at M.I.T, Professor Hopkins felt that she was 
treated equally with the male faculty members. However, even after learning somewhat 
fortuitously that she was 20 percent underpaid, she did not really believe that she was being 
discriminated against, albeit unintentionally. However, in 1994 after seeing how other women 

were treated, Professor Hopkins joined forces with the only 14 other tenured women faculty vs. 
194 tenured male faculty in the School of Science to see whether their situations were unique 
These woman found that they shared common experiences, and the university agreed to set up a 
committee to study how female faculty were treated in the School of Science. The committee 
found that senior female faculty members were marginalized; were not given sufficient space or 
resources for their research; and were not paid equally. Recently, M.I.T. published the report of 
the committee and has made concerted efforts to correct these disparities. Professor Hopkins 
believes that the success of this initiative stemmed, in large part, from the collaboration between 
the school and the professors in trying to identify and solve the problem. Professor Hopkins 
continues to try to expand this effort to the entire university.

Sanya Tyler, Head Women’s BasketbaU Coach, Howard University
Ms. Tyler is the head women’s basketball coach at Howard University. Ms. Tyler sued Howard 
University under Title IX and the Equal Pay Act and won. Ms. Tyler claimed that her program 
received fewer resources such as locker room facilities and equipment and that she made less 
money than the men’s basketball and football coaches. Ms. Tyler has worked at Howard for 24 
years, and has coached there 18 years, winning many championships and being voted coach of 
the year several times.

Patricia Higgins, Nurse, MetroHealth Medical Center, Cleveland, Ohio
Ms. Higgins, 50, has been a nurse for 25 years and has worked at MetroHealth Medical Center,  
public hospital, in Cleveland for 16 years. She is currently involved in an AFSCME union drive 
and feels very strongly that nurses are underpaid and undervalued. She has three children - a 
son who is 30 years old, a daughter in college who wants to be a nurse, and a son who is 20 and 
disabled. It was only when her daughter indicated that she wanted to be a nurse that Ms. Higgins 
became more vocal about trying to get more pay for nurses. Ms. Higgins admitted that if she did 
not have her husband’s salary it would have been very difficult to raise her children and that she 
certainly could not have paid for her daughter’s college tuition.

Carolyn Gantt, Clerk, Retired Seniors Volunteer Program (a senior program), 
Washington, D.C.
Ms. Gantt is 74 years old, African American, and has seven children. She worked for the D.C. 
Housing Department between 1976 and 1980, and again between 1985 and 1992. Ms. Gantt, 
who has a G.E.D., admitted that when she worked for the D.C. government she was paid low 
wages and that men who had less education than she (high school drop outs) received better 
positions and more training. Ms. Gantt retired in 1992 and hoped that she would be able to relax, 
travel, and take some classes. However, she realized that she could not make ends meet on her
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social security check, and she, therefore, took a position where she works as a clerk for a senior 
program, RSVP. (She is actually paid by the National Black Caucus).

•y



Q: What did the President announce today?

A:

What will the new provision on data collection do?Q:

A:

Q: Why is collection of data related to wages needed?

A:

Q: How large is the wage gap?

A:

1

__

Currently, the federal government does not collect wage data that can be used to monitor 
and enforce employer compliance with laws that prohibit wage discrimination, with the 
exception of higher education. This data collection provision will provide an important 
source of data that will help to end the gender pay gap.

The President announced a new provision to collect pay data that will be added to the 
Paycheck Fairness Act, sponsored by Senator Daschle and Congresswoman DeLauro, 
that will direct the Equal Employment Opportunity Commission (EEOC) to determine 
what additional data is needed to enforce effectively and efficiently the federal wage 
discrimination laws, and to issue a regulation to provide for collecting this data. The 
President and First Lady also held a roundtable discussion with working women to 
highlight the need to ensure that every working American receives equal pay and equal 
opportunities. The President urged prompt passage of the Paycheck Fairness Act, which 
would strengthen wage discrimination laws; provide for additional training and public 
education efforts on this important subject; and ensure that pay data is collected. Finally, 
the President urged Congress to provide $14 million in funds for the Equal Pay Initiative 
in his Fiscal Year 2000 budget.

According to the Department of the Labor, in 1998, the average woman who worked full- 
time earned about 75 cents for each dollar earned by the average man. For women of 
color, the gap was even wider. Based on weekly wages in 1998, the median earnings of a 
black woman who worked full-time were only 65 cents, and the median earnings of an 
Hispanic woman were only 55 cents for each dollar earned by the median white man. 
Some wage differences exist due to differing levels of experience, education, and skill. 
However, a recent Council of Economic Advisors (CEA) study shows that even

This provision would require the EEOC to complete a survey of data currently available 
for use in enforcing federal wage discrimination laws and to identify additional data 
collections that would enhance enforcement of these laws. In addition, the provision 
would call upon the EEOC to issue a regulation, within eighteen months, to provide for 
the collection of pay information data from employers described by the race, sex, and 
national origin of employees.

Questions And Answers on Equal Pay 
April 7,1999



accounting for differences in education, experience, and occupation, there is still a
significant wage differential between women and men.

Q:

A:
rising in recent years, there is still a sizeable gender wage gap that cannot be explained by

and probably 20 years. In another recent report, the American Association of University

Q: What does the Paycheck Fairness Act do?

A:

permitting victims of wage discrimination to seek compensatory and punitive damages 

liquidated damages, which may not fully compensate them for their loss. This change

2V.

there is no longer gender discrimination or a wage gap. The report documents a pattern 
in the M.I.T. School of Science of sometimes subtle - but substantive and demoralizing 
- gender discrimination. Examination of data revealed that many tenured women faculty

What about recent reports that there is no longer a wage gap?

While these studies are correct that women’s wages and educational attainment have been 
rising in recent years, there is still a sizeable gender wage gap that cannot be explained by 
observable characteristics. According to the Council of Economic Advisors, in 1997, the 
gender pay ratio was about 75 percent, leaving a gap between men’s and women’s wages 
of approximately 25 percent. The most recent detailed longitudinal study found that in 
the late 1980s about one-third of the gender pay gap was explained by differences in the

The legislation, sponsored by Senator Daschle, seeks to improve the enforcement of wage 
discrimination laws and to strengthen the remedy provisions in the Equal Pay Act by

Currently, women who are the victims of wage discrimination receive only backpay and

feel marginalized and that this marginalization is often accompanied by differences in 
salary, space, awards, resources, and response to outside offers between men and women 
facility with women receiving less despite professional accomplishments equal to those of 
their male colleagues. The M.I.T. report also found that the percentage of the School of 
Science faculty who are women, 8 percent, remained virtually unchanged for at least 10 
and probably 20 years. In another recent report, the American Association of University 
Professors found that although women grew from 23 percent in 1975 to 34 percent of 
faculty nationwide currently, the gap between salaries of male and female professors 
actually widened in that period. The federal government currently collects some wage 
data at post-secondary institutions, and the EEOC will look at this data in the course of its 
survey of data for use in the enforcement of federal laws prohibiting pay discrimination.

of approximately 25 percent. The most recent detailed longitudinal study found that in 
the late 1980s about one-third of the gender pay gap was explained by differences in the 
full-time experience that women bring to the labor market and about 28 percent was due 
to differences in industry, occupation, and union status among men and women. 
Accounting for these differences raised the female/male pay ratio in the late 1980s from 
about 72 percent to about 88 percent, leaving around 12 percent as an “unexplained” 
difference. Applied to 1998 data, that leaves a gap of about 10 percent still unexplained. 
The 98 percent figure cited by these other studies is based on data narrowly limited to 
women and men aged 27 to 33 who have never had children. 

t

A recently released report by the Massachusetts Institilte of Technology (M.I.T.), “A 
Study on the Status of Women Faculty in Science at MIT’ also refutes the notion that



Q: What’s wrong with the current scheme for collecting damages under the Equal Pay
Act?

A:

Q: Why isn’t the Administration supporting comparable worth?

A:

Questions on the Federal Work Force

Q:

Here are some specific accomplishments:A:

3

What are some of the specific accomplishments of the Clinton Administration with 

respect to women appointees?

•Appointed More Women than Any Other President -40 percent of Administration 
appointees are women.

•Women Hold 29 Percent of the Top Positions -29 percent of the positions requiring

will mean that the penalties for sex-based wage discrimination will be the same as those 
for race-based wage discrimination. In addition, the legislation contains a non-retaliation 
provision that prohibits employers from penalizing employees for sharing information 
about their salaries with co-workers. The bill also provides for training for EEOC 
employees on matters involving the discrimination of wages, research on discrimination 
in the payment of wages, and the establishment of an award to recognize and promote the 
achievements of employers that have made strides to eliminate pay disparities. Finally 
the new data collection provision will call upon EEOC to issue a regulation to provide for 
collecting pay information to enhance efficiently and effectively the enforcement of the 
federal laws prohibiting pay discrimination.

The Daschle-DeLauro bill is a significant step forward in solving the problem of unequal 
pay. The Administration believes there is no excuse for not taking these obvious steps 
towards providing better training and fuller remedies to help ensure women receive equal 
pay, while building a consensus on other ways to make sure all people receive the pay 
they deserve. The Administration is focusing on legislation that can be passed during this 
congressional session.

Currently, the Equal Pay Act allows only for liquidated damages and backpay awards. 
Liquidated damages usually are awarded in an amount equal to backpay. Such awards 
may not fully compensate a woman for real losses, such as damages for pain and 
suffering. In addition, employees bringing a claim under the Equal Pay Act cannot 
receive punitive damages for wage discrimination, no matter how intentional and 
egregious the employer’s conduct. The legislation the'Administration is endorsing will 
ensure that women are fully compensated and will be able to receive punitive Hamagos if 
an employer’s conduct is particularly egregious.
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Q: What is the representation of women in the federal work force?

A:

Q:

A:

Men

4

Gender

Women

1992 (Bush)
Avg. Pay ($) 

$61,554

$82,490

1998 (Clinton)
Avg. Pay ($) 

$72,329* 

$84,023*

40 percent of non-career Senior Executive Service positions are held by women.
56 percent of Schedule C positions are held by women.

•Appointed the First Women Ever to Serve as Attorney General, Janet Reno, and 
Secretary of State, Madeleine Albright. Including the Attorney General and 
Secretary of State, women make up 32 percent of the Clinton Cabinet: Alexis Herman, 
Secretary of Labor; Donna Shalala, Secretary of Health and Human Services; Carol 
Browner, Administrator of the Environmental Protection Agency; Janet Yellen, Chair 
of the Council of Economic Advisors; and Charlene Barshefsky, United States Trade 
Representative all serve in the President’s Cabinet.
•30 Percent of All of the President’s Judicial Nominees Are Women. 
•Nominated the Second Woman to Serve on the Supreme Court. During his first 
year in office, President Clinton nominated Ruth Bader Ginsburg to the United States 
Supreme Court. Justice Ginsburg is only the second woman to serve on the nation's 
highest court.

1992 (Bush)
Appts

1,361

2,055

In 1992, under President Bush, women made up 40 percent of the political ranks, and the 
average female political appointee’s salary was 75 percent of the average male 
appointee’s salary. In 1998, in the Clinton Administration, the percentage of women 
appointees increased to 44 percent, and the average woman’s salary increased to 86 
percent of the average man’s.

Women represented 42.9 percent of the Federal permanent workforce in 1998 compared 
to 46.3 percent of the Civilian Labor Force, a difference of a -3.4 percentage points.

What is the average salary of female political employees versus that of male 
appointees? How does that average compare to comparable figures in the previous 
Administration?

Number and Average Salary of Political Appointments (by Gender): 
1992 (Pres. Bush) Compared to 1998 (Pres. Clinton)

1998 (Clinton)
Appts

1,292

1,629

Senate confirmation (PAS) are held by women. Additionally,

► 35 percent of Presidential appointments, including boards and commissions
held by women.



TOTAL 3,416 2,921

Pct. Women 39.8% 44.2%

■j

J
5

* Rendered in constant (FY 1992) dollars
Source: Office of Personnel Management

NOTE: Total Political Appointments 
exclude Ambassadors but include 
Noncareer SES, Schedule C and Other.



First Lady will discuss the need to ensure that every working American receives equal pay and

Paycheck Fairness Act with New Data Collection Provision

New Pay Data Collection Provision. This provision would require the EEOC to complete

PRESIDENT AND FIRST LADY HOLD ROUNDTABLE ON EQUAL PAY 
AND URGE PASSAGE OF PAYCHECK FAIRNESS ACT 

WITH NEW WAGE COLLECTION PROVISION

i

a survey of data currently available for use in enforcing federal wage discrimination laws 
and to identify additional data collections that would enhance enforcement of these laws. 
In addition, the provision would call upon the EEOC to determine the most effective and 
efficient means possible to collect pay information from employers and issue a 
regulation, within eighteen months, to collect pay data identified by the race, sex, and 
national origin of employees.

Increased Penalties for the Equal Pay Act (EPAL The legislation would provide full 
compensatory and punitive damages as remedies for equal pay violations, in addition to 
the liquidated damages and back pay awards currently available under the EP A. This 
proposal would put gender-based wage discrimination on an equal footing with wage 
discrimination based on race or ethnicity, for which uncapped compensatory and punitive 
damages are already available.

The President again will urge Congress to pass legislation called the “The Paycheck Fairness 
Act,” introduced by Senator Daschle and Congresswoman DeLauro, to strengthen laws 
prohibiting wage discrimination. The legislation will be reintroduced with a new data collection 
provision added. The highlights of this legislation include:

At a roundtable discussion with working women and business leaders, the President and 
First Lady will discuss the need to ensure that every working American receives equal pay and 
equal opportumties. A recent Council of Economic Advisors report found that, although the gap 
between women’s and men’s wages has narrowed substantially since the signing of the Equal 
Pay Act in 1963, there still exists a significant wage gap that cannot be explained by differences 
between male and female workers in labor market experience and in the occupation, industry, 
and umon status of jobs they hold. The President will urge prompt passage of the Paycheck 
Fairness Act, which would strengthen wage discrimination laws and provide for additional 
training and public education efforts on this important subject. Senator Daschle, the chief 
sponsor of the Paycheck Fairness Act, has indicated he will include a new data collection 
provision in the bill. That provision will direct the Equal Employment Opportunity Commi^ian 
(EEOC) to determine what additional data is needed to effectively and efficiently enforce the 
federal wage discrimination laws, and to issue a regulation to provide for collecting this data. 
Finally, the President will urge Congress to provide $14 million in funds for the Equal Pay 
Initiative in his Fiscal Year 2000 budget. '

Non-Retaliation Provision. The bill would prohibit employers from punishing employees 
for sharing salary information with their co-workers. Many employers are currently free 
to take action against employees who share wage information. Without the ability to 

i



learn about wage disparities, it is difficult for employees to evaluate whether there is • 

wage discrimination.

Training. Research, and Pay Equity Award, The bill would provide for increased training 
for EEOC employees to identify and respond to wage discrimination claims; research on 
discrimination in the payment of wages; and the establishment of an award to recognize 
and promote the achievements of employers in eliminating pay disparities.

Roundtable with Working Women and Business Leaders
The President and First Lady will hold a roundtable discussion with working women, including a 
university professor, a senior citizen, a nurse, and a college basketball coach. This roundtable 
will provide an opportunity for the President and the First Lady to listen to the concerns of 
working women regarding the important issue of equal pay and to urge Congress to pass the 

soon-to-be reintroduced “Paycheck Fairness Act.”

Equal Pay Initiative
Previously, the President has announced a new $14 million Equal Pay Initiative as part of his 
Fiscal Year 2000 budget. The Initiative includes $10 million for the EEOC to increase 
compliance with equal pay laws by providing training to EEOC employees to identify and 
respond to wage discrimination, increasing technical assistance to businesses on how to meet 
legal requirements, and launching an equal pay public service announcement campaign to inform 
employers and employees alike of their rights and responsibilities. The Initiative also includes 
$4 million for the Department of Labor, primarily for a program to assist contractors in recruiting 

and retaining qualified women in non-traditional occupations.



sssss■True. Ml 1 m* 'Bn0^tt*a£^< Mid nf me report, "md U>«f» u canUaj ud nnexp«ied. <»“
cilKy u by tar the tw«- part <d «“““

ay Mid my pciropean » Of .dmlntari
MV.ta-wtneydtacd^^

XXZSSUSSKi

S X

iS

k...-:

>

.Utxiot
________________Mf01* 
and mcsi of »M people M

-5 «
£ £
5| S

of rea™. Etlmti to pcrtarm tto>- tocutty eonwwunnoM tastlnulooel-

M.I.T. Acknowledges Bias
Against Female Professors

By CAREY GOLDBERG

CAMBRIDGE, Meet, MorM ® “ _'

8

5 - 
g S

■SSS22S

^r, here SS^”“ »> m6P^ «rive, 11 unlntcnclffltaL dlstartata.Mj' _ to «tuoh ^Jj;- tte yald.
-I hen always MlteyM <Mt c«h agreed, end U Sa unured women taodw Md

temporery lender ffp-y mllen dare, an every- i»e dean, the report says,

5f£OTfeas« SEr^iSSSSrSS^
tutt o( Technotoer. the matt pn-sd-, And mat, wo. Jacqueline He^ a
rkous acicnee and enetoeerinc ua4“ P61?*?, . et nhvsics and a cornmitiee meinwr-
verityta the country,havetenreda School ot Sei- uungs.

. sclous or deliberate. Indeed. It wee o^y diKriminatory. ray, that a 
usually totally uDoonseloua ar» un- single woman might item to need a 
knowing. Nererthetess. the ejecta ^3 num a family man. or thu
were real" a woman reign: be less Ukety to aeck

Real. Ml Mrd to pin down until „ ouiside job offer 10 proncl Mr 
three tenured female professors In proton, or that U m,thl.‘e'™ 
the School of Science started to com- jmpUaslbie that a woman wuh enu- 
pare notes in IM rammer of IMS. AS dren enyip work hard epaueh tor a 
the report desertMs. dtey quickly 1OTal job Bm o^y .U added up. 
necided » pen their other female
eoUeagucs. which was not difficult
becaUM to the enure School of Sci­
ence, there were only IS tenured
women, compared with 1S< men.

•W;
reiw uVto lhe greraer put of -**
thebalanra. _________ _ report tnaod. te .“•“P*'- JLr eUtc tmlwstted

’ Sr^^SuMXT.r tMM-

j^sg^ ssresjSK Ujyj : sr:Hon. and tadusloi - Important mrdeBor eranpand-wlth C ■ cocnlytittoort nramuoo. (

, tad?"

The admlnistreuotrs cnnuueu™. - '“771—^7 Ie>.on IM report "are tta mosi forward- came senior faculty that they fett

been »faculty memher." said Nancy pon found.
Hopkina, a prominent molecular tool- Report committee =emben. bom 
oglst rad an initiator of the commit- men and women, also described their

-SWJSRSSSSSa
"SESSSSiw—>

written comments: “1 believe that la t|c lligm H e woman mljrit mvoly* 
no case onto this discrimination om- „ assumption that did not seem

-SAanaog ffizi'ffs.i—j rsasKS»S gSss® 

taalgMM  ̂ g; SwtedgmgdlUtt"^*;  ̂ head.ItSde many other
cctn la UTS. the cap betwert Miana pcree^ rt fmdudlns < y**?-
f0rm«teMafeffl^prc«off*»r <4^ulW

fflssssssgjg. TsaSBasss. 2®««—
Web on Friday qimmiM on the «**»• "I «WfiK wa> eccomplUhed
Boston Globe oa Sunday.say Miy,^ RiT. admMstaUnn* iJe mi enreordtoary.” Dr. Hop-

BSSSs 

wipiac m Mate U mA ** fa the report ant {JXtmdersumdlm weHwweflob

problcflk A hart F«h ® tocreaa the uapllou^A • wye yeart on^ mosi of the people it

^ratatMSdm—SdsSta.-- Sh’ig^JWtM —Mtota 
of MXT.'s ftw seMCls. Htre years In „ gmdaMs Mivanced
Ob making tahiaxnd iy Mflg thnm» mduaie «ctal «o ih*i by indeed a «
o^—^1^. drewvtbwr Illi mhf f ~ the mmrt ____aU-. ■—ewwrw VwAfrd H UM talllfifltlCXi nOp ____ _-»l a

*“ “d 1Bd,?to> " fcSk^ta-r srimpurt-wi* « S^ZloSuMeF
cxuomlitetStodM****?^; naleprofessors. MXT.Zndals and tsnolW
tataBM Mm ay ■g«?5,*a>5 Jt^rodb, the report metustay

srs^s«>
SJSsSrs ss«5®SH

of Unitrerslry pralrosors’



• • •

w
rr£j th^^m.Rm. Fmimsts are notfaawm far their seme ofhu- 
^randmayfewnattheauthors-dedi^ticmoftheirbo^totheir 
hri-banda“^-ho-rTf”8^oirrfigt™:" tjonsfcrsudhposxhonsmdndeaiiN£KA.axid2Syear3 workexpcn-

The National r^mmitt  ̂CtoP^Equity and other participants enca^Tbepodofwnmen’wifli those qnalificarion.s is smaUnotbe-
indu<iBanN£KA.and25year3’workexpcri-

law and m^"1! degrees. Education improves economic 
opportunities—and opportunities encourage education, which has

; the earnings equations. They are the main reason that mean-
I

i

education and time in the work force, is primarily <he product outcomes, Furchtgott-RoiI
ence.

84 NEWSWEEK MAACH 19, 1999

j

8
•.

and today, amongpeople27to 38, women who have never had occupations in which sldll 
■> ebtld -am ahoutflS cents for every dollar men earn. Children children. Women already

s 
jr

le-g,

slower than in others (e.g., engineering)- 
And it is not sex diserirnination that ac­
counts for largely male employment in 
some relatively high-paying occupations

tn the 1350s andl960s. In 1970 women received only 4percent ofall 
hLBAdegrees,5peroentoflawdegrees.

Which lends support to the optimistic "pipeline" theory: women 
are rising in economic life as fest as they pour from the educational

The National Cornreittea On Pay Equity and other participants 
in the dieaixics of Equal Pay Day will not appreciate the figures 
Furchtgott-Roth and S tolba marshal The premise of Equal Pay 
Day is that women work from Jan. 1 until early April essentially 
for no pay because women earn only 74 cents for every dollar men

Lies, damned
LIES AND

eam. iW uainfiMtnaiive number is the basis for the allegation 

that the at
■and benefits
fode proof of "the— _
orbing to President Ointon, who opposes everything

wnnoning to women.
Furchtgott-Both and Stolba argue thar the 74 cents statistic is

Statistics, such as the 74 cents’ factoid used to 
prove pervasive sex discrimination

some relatively high-paying occupations 
(e-g., construction, oil drilling and many 

. others) which place a premium on physical 
strength. (Workers in some such occupa­
tions pay a price: the 54 percent of all work­
ers who are male account for 92 percent of

degrees, bachelor's and master's degrees, almost 40 percent of
M.B A. degrees, 40 percent of doctorates, more than 40 percent of

BY GEORGE F. WILL

------  ------- ---- -ns THE TCW AVERAGE MEABDiG A FIFTH DIGIT, 
Americaus are cheerful. However, soon the 
women's division of the Great ATnerimn 
Grievance Industry will weigh i11, saying women 

, ,------remain trapped beneath die “glass ceiling” and
in the “pink ghetto." Brace yourself for a blizzard of statistics 
purporting to prove that women are suffering a “wage gap* 
primarily mused by disrrijnmatfon that requires government 
ff rHr.n< ]iVr affirmative action, quotas and set-asides.

Put ? rmmtPirhlhmrd has blawninfrom Diana Furchtgott-

years, is a negligible cause of those that remain, which are largely 
the result of rational personal choices by women.

Between I960 and1994women’s wages grew 10 times fester than

who exped to have children choose occupa­
tions where job flexibility compensates for 
somewhat lower pay, and occupations (e-g., 
teaching) in which job skills deteriorate

wnrarci mare ouxsiqc 
ths work environment. Eighiy percent of 
women bear children and 25 percent of 
working women work part-time, often to 
accommodate child rearing. Many women

all job-related deaths.)-
Still, between1974 and 1993 women’s 

wages have been rising relative to men’s in 
aH age groups, and most dm ma fi rally
»mning the youngest workers. The rise 

would be more dramatic if many women 
not make understandable deosions to 

fevor femfly over higher pay and more 
rapid job advancement purchased by 60- 
hour weeks on the fest track.
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children Women already predominate in the two economic 
sectors expected to grow fastest in the near future,
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EXECUTIVE SUMMARY

Although the gap between women and men’s wages has narrowed substantially since the 

median pay began to rise in the late 1970s and reached about 70 percent by 1990. The

to 68 percent in 1996. Relative to ah male workers, wage gains have been faster for non-

occupation, and union status among men and women. Accounting for these differences

and their movement into higher-paying occupations have played a major role in increasing 
women’s wages relative to men’s. Changes in family status, in industry structure and in 
uniomzation also worked to narrow the gender pay gap, while increasing economic 
benefits from skills and increasing wage inequality would have, by themselves, widened 
the pay gap. In addition, the decrease in the pay gap that remains ‘unexplained after 
controlling for measured differences between men and women has been a large contributor 

to the narrowing of the pay gap.

The evidence is that labor market discrimination against women persists, although it is 
difficult to determine precisely how much of the difference in female/male pay is due to 
discrimination and how much is due to differences in choices or preferences between 
women and men. One indirect and rough measure of the extent of discrimination 
remaining in the labor market is the “unexplained” difference in pay. Some studies have 
tried to measure discrimination directly by looking at pay differences among men and 
women in very similar jobs or by comparing pay to specific measures of productivity. 
These studies consistently find evidence of ongoing discrimination in the labor market and 

support the conclusion that women still face differential treatment on the job.

signing of the Equal Pay Act in 1963, there stril exists a significant wage gap that cannot 
be explained by differences between male and female workers in labor market expenence 

and in the characteristics of jobs they hold.

After hovering at about 60 percent since the mid-1950s, the ratio of women’s to men s 
median pay began to rise in the late 1970s and reached about 70 percent by 1990. The 
gender pay ratio is currently on the rise again, surpassing 75 percent in 1997.

• The gender gap has narrowed faster among younger women and among married women
with children. The data that permit disaggregation by demographic groups show the 
overall gender pay ratio rising from 57 percent in 1969 to 68 percent in 1996 (the last year 
for which these data are available). In contrast, among women under 40, the gender pay 
ratio rose from 58 percent in 1969 to 74 percent in 1996. Among mamed women with 
children, the gender pay ratio (relative to all male workers) rose from 53 percent in 1969 
to 68 percent in 1996. Relative to ah male workers, wage gains have been faster for non­
Hispanic black and non-Hispanic white women than for Hispanic women.

The most recent detailed longitudinal study found that in the late 1980s about one-third of 

the gender pay gap was explained by differences in the skills and experience that women 
bring to the labor market and about 28 percent was due to differences in industry, 
occupation, and union status among men and women. Accounting for these differences 
raised the female/male pay ratio in the late 1980s from about 72 percent to about 88 

percent, leaving around 12 percent as an “unexplained” difference.

Over the last twenty years, increases in women’s accumulated labor market experience

i*s wages relative to men’s. Changes in family status, in industry structure and in
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make it difficult for women to enter certain occupations, women’s incentives to invest in training

L INTRODUCTION

Thirty five years ago, President Kennedy signed the Equal Pay Act into law, making it illegal to 
pay men and women employed in the same establishment different wages for “substantially equal” 
work1. At that time, the ratio of women’s to men’s average pay was about 58 percent.* 2 Although 
the gap in average pay between men and women has decreased since then, the “gender gap” in 
pay persists. Decreases in labor market discrimination towards women may be partly responsible 
for these improvements, but continued discrimination may also contribute to the remaining 
earnings gap.

•
The long-standing differences in the average pay of men and women in the labor market are the 
result of many forces, including differences in the characteristics (such as average labor market 
experience) that men and women bring to their jobs, differences in the characteristics of the jobs 
in which men and women work, and differential and discriminatory treatment of women by 
employers and co-workers.

AH of these factors interact in complex ways. Hence it is difficult to determine precisely how 
much of the difference in female/male pay is due to discrimination and how much is due to 
differential choices and preferences by female workers. For example, if women have less 
experience than men, they may choose occupations where extensive experience is less necessary. 
If women consistently choose different occupations than men, stereotypes about women’s abilities 
maybe reinforced and discriminatory behavior by employers may be perpetuated. If employers 
make it difficult for women to enter certain occupations, women’s incentives to invest in training 
for those occupations may be reduced.

Women and men differ, both in terms of the jobs in which they work and in their responsibilities 
for children (which affect work at home and in the market). Nevertheless, over time, women’s 
skills have become more similar to men’s. The occupations and industries in which men and 
women work have also become more similar. But, as of the late 1980s, the date of the most 
recent detailed study, there were still large differences between men and women in personal and 
job characteristics that influenced their relative wages. And even when all of these differences 
were taken into account, a significant gender wage gap remained. As we discuss below, this 
suggests that there is continuing discrimination against women in the labor market.

Schultz v. Wheaton Glass Co., 421 F.2d 259 (3rd Cir. 1970).

^ased on calculations from the March 1964 Current Population Survey (Bureau of the 

Census). Data are for weekly wages of full-time, year-round workers aged 25-64.

1
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Trends in the overall gap
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In order to compare trends in the gender pay 
ratio across different demographic groups, a 
data series is needed that permits such 
disaggregation. Figure 2 shows the aggregate 
gender pay ratio in this data series, based on a

1950s3, the ratio of women’s to men’s pay 
began to rise in the late 1970s, surpassing 70 
percent by 1990 (see bottom line of figure 1). 
After a pause in the mid-1990s, the gender pay 
ratio has begun to rise again, reaching more 
than 75 percent in 1997 (see top line of Figure 
I).4 Although the size of the gender pay gap 
varies across countries, many industrial 
economies have seen a narrowing of the gap 
over the last two decades.5

4The data shown in the top line of the figure are ratios of median weekly wages for full- 

time workers aged 25 to 54, published quarterly by the Bureau of Labor Statistics since 1979. The 
bottom line shows the ratios of median weekly wages of full-time, year-round workers aged 25 to 
54,. calculated from the March Current Population Survey data files. Unfortunately, the former 
series is not available before 1979, and the latter series is not currently available after 1996.

’Waldfogd, Jane. 1998. “Understanding the ‘Family Gap’ in Pay for Women with 
Children.” Journal of Economic Perspectives 12(1): 137-56.

S01969 1973 1977 1981 1985 1989 1993 1 997

Some kiim Uber SbMn (tap Im) Matai Clmnt rimitllM 
tawyfreten Im).

Trends in the gender gap by demographic characteristics,

Figure 2. Ratio of Female/Male Average Weekly Wages
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gains have been faster for non-Hispanic black 
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Data in figures 2 through 5 are based on tabulations from various years of the March 
Current Population Survey (Bureau of the Census). The data refer to full-time year-round 
workers aged 25 to 64.

Blau, Francine. 1998. “Trends in the Well-Being of American Women, 1970-1995.” 
Journal of Economic Literature 36: 112-65.

. ’U.S. Department of Labor Glass Ceiling Commission. 1995. “Good for Business: 
Making Full Use of the Nation’s Human Capital,” March. Washington DC.

slightly different group of workers.6 Although the level of the gender pay gap in Figure 2 is 
slightly different from that in Figure 1, the overall trends are similar.

Figure 3. Ratio of Femate^ale Average Weekly Wages by Race and Ethnicity
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Women of all ages and education levels 
experienced gains in pay relative to their male 
counterparts. The gender gap varies little 
across education groups’ but is substantially 

 smaller for younger women (see figure 4). This

was not always the case. In 1969, the gender 
gap was similar for those under and over age 40. But the gap narrowed much faster for younger 

women. The larger gap among older women 
may be a generational effect, indicating that the 
current younger cohort of women has made 
choices more similar to those of men and/or is 
not facing as much discrimination as the cohort 
before them. Alternately, the gap for older 
women could reflect growing differences in 
accumulated work experience as women age or 
a “glass ceiling” effect by which women achieve 
smaller pay gains over time. Indeed, the 
bipartisan Federal Glass Ceiling Commission 
found that “in the private sector, equally 

_________ J,. . , . qualified and similarly situated citizens are being 
denied equal access to advancement into senior­

level management on the basis of gender, race, or ethnicity.”’
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lower wages than childless women. However, 
gains in average pay have been greatest for 
married women with children (see figure 5). It 
is worth noting that this is also the group of 
women among whom labor force participation 
has increased the most since 1970. Although 
their pay relative to men has climbed, single 
mothers continue to have the lowest average 
rate of pay.

In this section, we examine changes in the relative characteristics of female versus male workers 
and in the jobs in which they work, and relate these changes to the decline in the gender gap. The 

next section considers the role of discrimination.

The gender gap has declined both because gender differences in measured characteristics have 
narrowed, and because the “unexplained” difference in pay (which may be discrimination, as 
discussed below) has also fallen. Among the measured characteristics, the two most important 
factors contributing to a narrowing of the gender wage gap between 1970 and 1995 have been 
improvements in women’s relative labor market experience and improvements in their relative 

r

Figure 5. Ratio of FemateWate Average Weekly Wages by Famly Status Traditionally, WOmen with Children have had

II

I0'8
£ 0.6

’Solberg, Eric and Teresa Laughlin. 1995. “The Gender Pay Gap, Fringe Benefits, and
Occupational Crowding.” Industrial and Labor Relations Review, 48(4): 692-708.

10Even, William and David Macpherson. 1994. “Gender Differences in Pensions,” Journal 

of Human Resources, 29(2):555-587.

1

Gender gaps in fringe benefits
The male-female difference in wages is also 

visible in fringe benefits, which currently make up about 30 percent of total compensation. As 
with wages, some of this gap is related to differences between men and women in human capital 
and job characteristics, and some remains unexplained. Among younger workers, the gender gap 
in total compensation appears to be smaller than the gap in wages.9 Much of the female-male gap 
in pension coverage can be accounted for by differences in th?ir labor market histories and is 
much smaller among younger workers. In addition, among those who have pensions, the gender 
gap in benefit levels is largely explained by gender differences in income.10 Therefore, lower 
wages, and hence lower lifetime earnings, result in lower pension benefits upon retirement. For 
some women, the lack of coverage or lower benefit levels may not be a problem, since they 
receive benefits through a spouse. For other women, lack of adequate health or pension benefits 
from their job is a serious problem. More research is needed to understand the impact of lower 
fringe benefit coverage on female employees.
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t0 P2ercent-H An additional 25 years of work experience increases wages by an estimated 80

, sAj>tncubc uciwrai men ana women are rar greater tnan diiierences in
their educational attainment. But in the 1980s, the difference between men and women workers

nCouncil of Economic Advisers. 1996. “Promoting Economic Growth: Background

The Role of Family Status and Children
The relationship between family status and pay is different for men and women. While married 
men, most ofwhom have children, typically earn more in the labor market than unmarried men, 
for women the relationship is reversed. Children are associated with lower wages for women but 
not for men, in part because children tend to reduce women’s work experience and time with their 
employer.

The pay premium for married men appears to have shrunk during the 1970s and 1980s.14 * 
However, trends in earnings differences between mothers and women without children are less 

Briefing Paper.” July.

I2Freeman, Richard and Lawrence Katz. 1994. “Rising Wage Inequality: The United 
States vs. Other Advanced Countries.” In Richard Freeman, ed. Working Under Different Rules 
New York Russell Sage Foundation.

nBlau, Francine and Lawrence Kahn. 1997. “Swimming Upstream: Trends in the Gender ■*" 

Wage Differential in the 1980s.” Journal of Labor Economics 15(1, Part 1): 1-42.

14BIackbum, McKinley and Sanders Korenman. 1994. “The Declining Marital Status
Earnings Differential.” Journal of Population Economics 7:247-70.

5

occupational status. Changes in unionism also benefitted women relative to men, but have played 
a smaller role. Although substantial, shifts in employment across industries have had relatively 
little effect on the gender pay gap. Increases in the returns to skill and increasing wage differences 
across occupations and industries - particularly in the 1980s - dampened women’s relative wage 
gains, since women were disproportionately represented among the less-skilled and in lower- 
paying occupations.

The Role of Human Capital
Human capital, which includes education and labor market experience, is often viewed as the most 
important determinant of wages. An additional year of schooling is estimated to increase wages by 
5 to 15 percent.11 An additional 25 years of work experience increases wages by an estimated 80 
percent.* 12

Differences in labor market experience between men and women are far greater than differences in 
their educational attainment. But in the 1980s, the difference between men and women workers 
in average labor market experience began to fall. The increase in women’s relative experience by 
itself would have reduced the pay gap by about 3.5 percentage points over the 1980s. Still, as of 
the late 1980s, when such data were last analyzed, remaining differences in work experience 
between men and women were found to explain about one-third of the pay gap that existed at that 
time.13
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proportion of employed women who worked in 
managerial and professional occupations 
increased from 23 to 32 percent, while the 
proportion of men in these occupations rose 

J only from 26 to 29 percent.17 But women are 

still much more likely to work in service and 
clerical jobs.than men, while men remain more 
likely to be in blue collar (craft, operator, and 
labor) jobs.

clear. Out of all women, gains in average pay over the last three decades have been greatest for 
married women with children (see Figure 5). But there is evidence that for younger women, the 
wage gains for mothers were much less than for non-mothers over the 1980s.15

Occupational segregation by gender began to
ioo decline noticeably in the 1970s. Such changes 

may be due to integration of formerly male or 
female occupations or to increases in the total 

employment share of occupations that have traditionally been more integrated. Movement of 
women into traditionally male occupations was the predominate cause of the decrease in 
occupational segregation in the 1970s and 1980s. In the 1980s, growth of overall employment in 
more integrated occupations was somewhat more important than it had been in the 1970s.18 The 
decline in occupational segregation alone in the 1980s would have reduced the gender gap by 
about three percentage points.19 Although occupational desegregation has continued in the 1990s, 
the rate of desegregation through the mid-1990s appears to have been somewhat slower than the

The Role of Occupation
Men and women tend to work in different occupations. And wages differ substantially according 
to the gender composition of the occupation. In particular, men and women who work in 
predominantly female occupations earn less than comparable workers in other occupations.16

Figure 6 indicates how men’s and .women’s occupational sUtus have changed over time. Women 
have increasingly moved into traditionally male occupations. Between 1983 and 1997, the

Figure 6. Occupational Distribution of Employment
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17 Data begin in 1983 due to a major change in the occupational classification systi



rate during the 1970s and 1980s.20

7

The Role of Industry
Differences in wages across industries are substantial and persistent. For example, wages for 
similar workers are 37 percent higher than average in the petroleum industry but about 17 percent 
lower than average in retail trade.23 Recent shifts in employment across industries (notably, the 
decline in the relative employment share of blue-collar jobs, where women are under-represented) 
have benefitted women relative to men.24 However, the industry shifts had relatively little effect on 
the gender gap in the 1980s.25

The Role of Unions
Union membership is estimated to boost wages of union members relative to non-union members 
by 10 to 20 percent.21 Men have traditionally been more likely to be union members than women, 

which helped increase the gender pay gap. The decline over the last 25 years in the fraction of the 
workforce that is unionized has raised women’s relative pay as fewer men receive union wages. 
In addition, the share of unionized workers who are female has increased as unions have declined 
less (or even grown) in certain public sector and service-related occupations that have a greater 
share of female workers.22 These female union members have benefitted from higher union wages. 

But, overall, the decline of unions has had a relatively small role in the declining gender pay gap; 
by itself^ it would have caused the gender pay gap to decline by about one percentage point over 
the 1980s.

The Role of Changes in the Wage Structure
Trends in the above factors have boosted women’s wages relative to men’s. However, two major 
trends have worked to widen the gender gap: increases in the pay premium associated with higher

^Krueger, Alan and Lawrence Summers. 1988. “Efficiency Wages and the Inter-Industry 

Wage Structure.” Econometrica 56(2): 259-93.

24O’Neill, June and Solomon Polachek, 1993. “Why the Gender Gap in Wages Narrowed 

in the 1980s.” Journal of Labor Economics 11(1): 205-228.

“Blau and Kahn, op cit..

2OWootton, Barbara, 1997. “Gender differences in occupational employment.” Bureau of 
Labor Statistics, Monthly Labor Review, April, pp. 15-24.

21 Freeman, Richard and James Medoff 1981. “The Impact of Collective Bargaining: 

Illusion or Reality?” in U.S. Industrial Relations 1950-1980: A Critical Assessment, IRRA.

^Elau and Kahn, op. cit. See also Even, William and David Macpherson. 1993. “The 
Decline of Private Sector Unionism and the Gender Wage Gap.” Journal of Human Resources 
28(2):279-96.
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nV A targeiea genaer discrimination in the labor market. The Equal
1963 Proajh*8 gender-based pay discrimination among employees within the same 

establishment who do substantially equal” work.2* Title VH of the 1964 Civil Rights Act (and 
subsequent amendments) proscribes employment discrimination on the basis of sex in a broader 

federal contractors and subcontractors take affirmative acdon ^ploZnt

action on hiring by comparing hiring in firms that are Federal contractors to those that are not 

nOt SUbj6Ct ? affi5native action Provisions). Employment of women increased 
somewhat faster in contractor firms. Although no such studies of the effect of policies 
fhT^a^e5aSt’f “ Clear a roIe for PoIicy chang£S «™ot be ruled oui in ootn 

pay ratio Hnd Other changes that served t0 increase the gender

gender pay gap by about four to six percentage points. ■

The Role of Policy

“* 13he 196°S tar2eted gender discrimination in the labor market, “ ~ 

establishment who do “substantially equal” work.2* Title VH of the7964 M Rigi^A^ (Zd 

set of categones, mcluding hiring, promotion, and other conditions of employment 

“ I5?.5 amend<?i “ I967 include sex) requires that non-exempt

kills ^e., higher levels of education and labor market experience) and increased pay differences 
across industries and occupations. This has served to widen the gender gap because female 
workers continue to have less labor market experience, on average, than male workers and are 
on average m lower-paying occupations. The rising wage inequality and increasing economic ’ 
returns to skills slowed women’s progress during the 1980s and alone would have increased the 
gender pay gap by about four to six nprr2’

- - “fAffinnative Action on Employment,” Journal



resist working with women. These attitudes may not be directed toward all workers but may only

30Blau and Kahn, op. cit.
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IV. DISCRIMINAITON

What is gender discrimination in the labor force?
Gender discrimination may take a variety of forms, from practices that reduce the chances that 
woman is hired to differences in pay for men and women who work side by side doing the samv 
tasks equally well. There are a vanety of theories about how and why women face discrimination
in the labor market. An employer may dislike female employees or underestimate their abilities- 

customers may dislike female employees or underestimate their abilities; or male co-workers may 

focus on women in higher status occupations. For instance, male employees may not object "’to 

having women work for them but may object when women are their superiors In addition, 
employers may engage in what is called “statistical discrimination,” meaning that they assume an 
individual woman has the average characteristics of all women. For example, because women on 
average have higher turnover rates than men, an employer may assume that a given female job 
candidate is more likely to leave the firm than a similar male candidate. Statistical discrimination, 
like other forms of discrimination, is illegal. An employer is required to base hiring or pay 
decisions on specific information about an individual, not on presumptions based on gender.

The unexplained portion of the gender gap
Although the gender gap has narrowed since the late 1970s,'at 25 percent it is still substantial (see 

figure 1). And as late as the 1980s, the date of the most recent detailed longitudinal study, a 
w ---------- --------uait ui uic uius>i. leuem ueiauea longnuamai study, a

genj6r differentiaI of about 12 percent remained unexplained even after adjustments for 
gender differences in education, labor market experience, broad occupational and industrial 
distributions, and union status. According to this study, the gender pay gap ratio in 1988 was 72 

S exPerience explained roughly one-third of the pay gap, and

gap. This left about a 12 percentage point pay gap unexplained"^ This unexplained differential,'' 
after adjustments, declined by half over the 1980s, from about 22 percentage points to about 12 

percentage points. This decline alone would have reduced the gender gap by about 10 percentage

nmy be too simplistic. To the extent that discrimination affects women’s educational, job and 
family choices, the “unexplained” differential will understate the true effect of discrimination. 
And to the extent that an analyst cannot adequately measure all the determinants of wages using 
available data, there may be significant unmeasured labor market skills that differ between men 
and women. For instance, if women’s labor market experience is less likely to be continuous (for
!l?.a™??ta^th.®remay unmeasured labor market skills that differ between men

ex3raple> due to childbearing), then just controlling for years of work may not fully control for the 
differential effects of expenence on male and female wages. In this case, the “unexplained” 30 

gender differences m industry, occupation, and union status explained about 28 percent of the pay 
gap. This left about a 12 percentage point pay gap unexplained. This unexplained differential, 
after adjustments, declined by half over the 1980s, from about 22 percentage points to about 12 

pointa 3°ge POmtS 11118 deCUne al0ne W°Uld reduced 1116 gender gap by about 10 Percentage

The unexplained portion of the pay gap is often interpreted as the result of discrimination. In this 

view, once differences between men and women in the relevant determinants of wages are taken 
mto account,, any remaining difference in pay must be due to discrimination. But this explanation 
may be too simplistic. To the extent that discrimination affects women’s educational job and



!

1998.

differential will overstate the true effect of discrimination, because it includes the effect of relevant 
unmeasured factors that influence the relative productivity of male and female employees.

The decline in the “unexplained” portion of the pay gap over the 1980s could either be due to a 
relative improvement in women’s unmeasured labor market skills or a decline in discrimination. 
Both explanations are plausible. Women’s unmeasured skills may have improved relative to 
men’s over the 1980s. (For instance, women have entered elite private universities — many of 
which were closed to women before the mid-1970s - at an increasing rate in recent decades, 
perhaps increasing the quality of their schooling.) But reductions in discrimination may also have 
played a role in reducing the “unexplained” difference between men’s and women’s wages. For 
example, as women increased their commitment to the labor force and improved their job skills, 
statistical discrimination against them may have diminished. In addition, reduced discrimination 
could also have contributed to the decline in the explained portion of the pay gap if earlier anti­
discrimination efforts encouraged women to invest more in labor market skills and to move into 
traditionally male occupations.

Studies of gender pay discrimination
Gender pay discrimination under the Equal Pay Act is said to occur when male and female 
workers employed in the same establishment receive different pay for “substantially equal” work.31 
A small but growing area of research attempts to collect direct evidence on gender pay 
discrimination in the labor market in two ways. While none of these studies alone is definitive, 
taken together they present compelling evidence of the continued existence of gender 
discrimination in the labor market.

First, a handful of studies have examined whether female workers earn less than comparable male 
workers within the same establishments and narrowly defined occupational categories. Although 
evidence is mixed, some studies find substantial pay differences between men and women working 
in the same narrowly defined occupations and establishments. One recent and thorough study of 
this kind takes advantage of a unique data set that matches workers in the 1990 Census to 
information on the establishments in which they work, using the U.S. Census Bureau Standard 
Statistical Establishment List. Unlike previous studies of this type, the data include workers from 
all sectors of the economy. The study decomposes the gender gap into a part that is the result of 
the concentration of women in particular occupations, industries, establishments, and “jobs” (an 
occupation within an establishment) and a portion due to differences in pay between men and 
women working in industries, occupations, establishments, and jobs with a similar percentage of 
female workers. The authors find that a substantial portion — at least one-quarter — of the pay 
gap is the result of differences in pay between men and women working in similar jobs and 
establishments.32

31Schultz v. Wheaton Glass Co., op cit.

bayard, Kimberly, Judith Hellerstein, David Neumark, and Kenneth Troske. 1998. 
"New Evidence on Sex Segregation and Sex Differences in Wages from Matched Employee-

10



wages and a reliable (and non-gender-biased) measure of productivity such as physical output per

difference in hiring could contribute to gender differences in pay.

pay that are not explained by productivity or job differences.

1996. “Wages, Productivity

1997. “Orchestrating Impartiality: The Impact of

V. -■■■

characteristics, women still earn less than men. While there are a variety of interpretations of this 
remaining “unexplained” differential, one plausible interpretation is that gender wage 
discnmmation continues to be present in the labor market. This interpretation is buttressed by 
other more direct studies of pay discrimination, which also show continuing gender differences in

male and female candidates submitted essentially identical resumes for restaurant jobs — found 
that female applicants were less likely than their matched male counterparts to be interviewed or 
hired as wait-staff in high-price restaurants (this was not true in low-price restaurants).35 There is 
some informal evidence that earnings tend to be higher in high-price restaurants; therefore this

Employe Data." Paper prepared for the U.S. Bureau of the Census’ International Symposium on 
Linked Employer-Employee Data, Washington DC, April.

33HeUerstein’ Judith > David Neumark, and Kenneth Troske.

Second, an even smaller set of studies attempts to measure productivity of female and male 
workers directly to determine whether gender pay differences can be directly linked to 
productivity differences. This approach is rarely implemented because it requires information on 

hour or sales. But a recent study of this sort found that pay differences between comparable 
women and men are too large to be explained by productivity differences: Using a large linked 
employer-employee data set, it concluded that “at the margin” women were 85 to 96 percent as 
productive as mon but were paid only 66 to 68 percent as much as men.33

Finally, studies of discrimination in hiring offer additional, albeit indirect, evidence related to the 
gender pay gap. For example, the introduction of “screens” to conceal the identity of candidates 
from juries in auditions for symphony orchestras markedly increased female musicians’ chances of 
success insuch competitions and raised their odds of being hired.34 An audit study — in which

that female applicants were less likely than their matched male counterparts to be interviewed or 

V. CONCLUSION

There is both good news and bad news with regard to gender pay differences. The bad news is 
that there remains a significant differential between women’s and men’s pay. On average, women 
earn about 75 percent of what men earn. Even after controlling for differences in skills and job 
charactenstics, women still earn less than men. While there are a variety of interpretations of this 
remaining ‘^unexplained” differential, one plausible interpretation is that gender wage

and Worker Charactenstics.” National Bureau of Economic Research Working Paper 5626. June. 

.-du j. Claudia and Cecilia Rouse. 1997. “Orchestrating Impartiality: The Impact of
No 5903UJ^u^°n Feniaie MuSidanS” National Bureau of Economic Research Working Paper

 ^Neumark, David, Roy Bank and Kyle Van Nort. 1996. Sex Discrimination in Restaurant 

Hiring: An Audit Study. Quarterly Journal of Economics, August.
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The good news is that these differences have decreased in recent decades. This is true not only 
for the “raw” gap in average female/male pay, which has decreased from about 40 percent to 
about 25 percent over the past two decades, but it is also true for the “unexplained” difference in 
female/male pay once factors that affect pay are controlled for. This suggests both that women’s 
skills and job choices are becoming more similar to those of men, and that discrimination may be 
lessening as well.
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HEADLINE: THE WHITE HOUSE
President Clinton and First Lady Hillary Clinton hold roundtable on equal pay

HIGHLIGHT:
Urge passage of Paycheck Fairness Act with new wage collection provision

BODY:

Copyright 1999 M2 Communications Ltd. 
M2 PRESSWIRE

Today at the White House, President Clinton and First Lady Hillary Rodham Clinton will host a 
rountable with working women and business leaders to discuss the need to ensure that every working 
American receives equal pay and equal opportunity. A recent report of the President's Council of 
Economic Advisors found that, although the gap between women's and men's wages has narrowed 
substantially since the signing of the Equal Pay Act in 1963, there still exists a significant wage gap that 
cannot be explained by differences between male and female workers in labor market experience and in 
the occupation, industry, and union status of jobs they hold.

The President will reiterate his call for prompt passage of the Paycheck Fairness Act, which would 
strengthen wage discrimination laws and provide for additional training and public education efforts on 
equal pay. The President also will announce that Senator Tom Daschle, the chief sponsor of the 
Paycheck Fairness Act, will include a new data collection provision in the bill. That provision will direct 
the Equal Employment Opportunity Commission (EEOC) to: (1) determine what additional data is 
needed to enforce the federal wage discrimination laws effectively and efficiently, and (2) issue a 
regulation to provide for collecting this data. Finally, the President will urge Congress to provide the $14 
million he requested for the Equal Pay Initiative in his Fiscal Year 2000 budget.

Paycheck Fairness Act with New Data Collection Provision

The President again will urge Congress to pass the Paycheck Fairness Act, legislation introduced by 
Senator Tom Daschle and Congresswoman Rosa DeLauro, which would strengthen laws prohibiting 
wage discrimination. The legislation will be reintroduced with a new data collection provision added. 
This legislation includes:

New Pay Data Collection Provision. This provision would require the EEOC to complete a survey of 
data currently available for use in enforcing federal wage discrimination laws and to identify additional 
data collections that would enhance enforcement of these laws. In addition, the provision would call 
upon the EEOC to determine the most effective and efficient means possible to collect pay information 
from employers and issue a regulation, within eighteen months, to collect pay data identified by the race, 
sex, and national origin of employees.

Increased Penalties for the Equal Pay Act (EPA). The legislation would provide full compensatory and 
punitive damages as remedies for equal pay violations, in addition to the liquidated damages and " 
back-pay awards currently available under the EPA. This proposal would put gender-based wage 
discrimination on an equal footing with wage discrimination based on race or ethnicity, for which 
uncapped compensatory and punitive damages are already available.

Non-Retaliation Provision. The bill would prohibit employers from punishing employees for sharing 
salary information with their co-workers. Many employers are currently free to take action against 
employees who share wage information. Without the ability to learn about wage disparities, it is difficult 
for employees to evaluate whether there is wage discrimination.
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Training, Research, and Pay Equity Award. The bill would provide for increased training for EEOC 
employees to identify and respond to wage discrimination claims; research on discrimination in the 
payment of wages; and the establishment of an award to recognize and promote the achievements of 
employers in eliminating pay disparities.

Equal Pay Initiative

Previously, the President announced a new $14 million Equal Pay Initiative as part of his Fiscal Year
2000 budget. The initiative includes $10 million for the EEOC to increase compliance with equal pay 
laws by providing training to EEOC employees to identify and respond to wage discrimination, 
increasing technical assistance to businesses on how to meet legal requirements, and launching an equal 
pay public service announcement campaign to inform employers and employees alike of their rights and 
responsibilities. The initiative also includes $4 million for the Department of Labor, primarily for a 
program to assist contractors in recruiting and retaining qualified women in non-traditional occupations.
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The president, along with first lady Hillary Rodham Clinton and Labor Secretary Alexis 
Herman, on Wednesday hosted a discussion with four women who told of their battles to 
address salary disputes with lawsuits as well as on-the-job diplomacy.

The event was held to commemorate Equal Pay Day, which is today.

"There are still those who claim that this is a made-up problem, that any wage gap between 
men and women can be explained away by the choices women make," Mrs. Clinton said. 

"There is still a sizable gap between men's and women's salaries that can best be explained 
by one phenomenon: the continuing presence and the persistent effect of discrimination, 
sometimes in very subtle ways," said the first lady, who practiced law in Arkansas while her 
husband pursued his public service career.

Clinton - who counted himself among "a small but vocal radical caucus" of husbands whose 
wives have outearned them - said Congress should take advantage of the nation's low 
unemployment and booming economy and pass the Paycheck Fairness Act introduced last 
month.

As part of his fiscal 2000 budget, Clinton has requested $ 14 million for efforts to close the 
wage gap between men and women.

BODY:
President Clinton says the United States has "the opportunity of a generation" to establish 

equal pay for working women.

The legislation would allow women to sue their employers for unlimited compensatory and 
punitive damages, in addition to the limited damages and back-pay awards now available 
under federal law to remedy pay violations. That would bring women on par with other 
minorities in wage discrimination matters.

The president's Council of Economic Advisers reported last year that women earn about 75 
cents for every dollar a man earns, a narrower gap than in 1963, when President Kennedy 
signed the original Equal Pay Act. Then, women workers earned 58 cents for every dollar paid 
to male workers.
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The legislation would allow women to sue their employers for unlimited compensatory and punitive 
damages, in addition to the limited damages and back-pay awards now available under federal law to 
remedy pay violations. That would bring women on par with other minorities in wage discrimination 
matters.

BODY:
WASHINGTON (AP) — President Clinton renewed his call yesterday for equal pay for working 

women, saying the country has "the opportunity of a generation" to correct the inequity during good 
economic times.

The president's Council of Economic Advisers reported last year that women earn about 75 cents for 
every dollar a man earns, a narrower gap than in 1963, when President Kennedy signed the original 
Equal Pay Act. Then, women workers earned 58 cents for every dollar paid to male workers.

As part of his fiscal 2000 budget, Clinton has requested $ 14 million for efforts to close the wage gap 
between men and women.

Clinton — who counted himself among "a small but vocal radical caucus" of husbands whose wives have 
outearned them — said Congress should take advantage of the nation's low unemployment and booming 
economy and pass the Paycheck Fairness Act introduced last month.

The president, along with first lady Hillary Rodham Clinton and Labor Secretary Alexis Herman, 
played host to a roundtable discussion with four women who related their battles to address salary 
disputes with lawsuits as well as on-the-job diplomacy. The event was held to commemorate Equal Pay 
Day, which is today.

"There are still those who claim that this is a made-up problem, that any wage gap between men and 
women can be explained away by the choices women make," the first lady said.

"There is still a sizeable gap between men's and women's salaries that can best be explained by one 
phenomenon: the continuing presence and the persistent effect of discrimination, sometimes in very 
subtle ways," she said.
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The President again will urge Congress to pass the Paycheck
Fairness Act, legislation introduced by Senator Tom Daschle and 
Congresswoman Rosa DeLauro, which would strengthen laws prohibiting 
wage discrimination. The legislation will be reintroduced with a new 
data collection provision added. This legislation includes:

HEADLINE: PRESIDENT CLINTON AND FIRST LADY HILLARY RODHAM CLINTON HOLD 
ROUNDTABLE ON EQUAL PAY AND URGE PASSAGE OF PAYCHECK FAIRNESS ACT WITH 
NEW WAGE COLLECTION PROVISION

BODY:
Today at the White House, President Clinton and First Lady Hillary Rodham Clinton will host a 

rountable with working women and business
leaders to discuss the need to ensure that every working American
receives equal pay and equal opportunity. A recent report of the
President's Council of Economic Advisors found that, although the gap 
between women's and men's wages has narrowed substantially since the 
signing of the Equal Pay Act in 1963, there still exists a significant
wage gap that cannot be explained by differences between male and female 
workers in labor market experience and in the occupation, industry, and 
union status of jobs they hold.

The President will reiterate his call for prompt passage of the 
Paycheck Fairness Act, which would strengthen wage discrimination laws 
and provide for additional training and public education efforts on 
equal pay. The President also will announce that Senator Tom Daschle, 
the chief sponsor of the Paycheck Fairness Act, will include a new data 
collection provision in the bill. That provision will direct the Equal 
Employment Opportunity Commission (EEOC) to: (1) determine what 
additional data is needed to enforce the federal wage discrimination 
laws effectively and efficiently, and (2) issue a regulation to provide 
for collecting this data. Finally, the President will urge Congress to 
provide the $14 million he requested for the Equal Pay Initiative in his 
Fiscal Year 2000 budget.
Paycheck Fairness Act with New Data Collection Provision

Copyright 1999 Federal Document Clearing House, Inc. 
FDCH Federal Department and Agency Documents
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the EEOC to complete a survey of data currently available for use 

in enforcing federal wage discrimination laws and to identify 

additional data collections that would enhance enforcement of these 

laws. In addition, the provision would call upon the EEOC to 

determine the most effective and efficient means possible to 

collect pay information from employers and issue a regulation, 

sex, and national origin of employees.

Increased Penalties for the Equal Pay Act (EPA). The legislation 

for equal pay violations, in addition to the liquidated damages and 

back-pay awards currently available under the EPA. This proposal

would put gender-based wage discrimination on an equal footing with

wage discrimination based on race or ethnicity, for which uncapped

compensatory and punitive damages are already available.

Non-Retaliation Provision. The bill would prohibit employers from

punishing employees for sharing salary information with their

co-workers. Many employers are currently free to take action

against employees who share wage information. Without the ability 
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within eighteen months, to collect pay data identified by the race, 

would provide full compensatory and punitive damages as remedies 
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to learn about wage disparities, it is difficult for employees to 

evaluate whether there is wage discrimination.

Training, Research, and Pay Equity Award. The bill would provide 

for increased training for EEOC employees to identify and respond 

to wage discrimination claims; research on discrimination in the 

payment of wages; and the establishment of an award to recognize 

and promote the achievements of employers in eliminating pay 
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Previously, the President announced a new $14 million Equal Pay 
Initiative as part of his Fiscal Year 2000 budget. The initiative 
includes $10 million for the EEOC to increase compliance with equal pay 
laws by providing training to EEOC employees to identify and respond to 
wage discrimination, increasing technical assistance to businesses on 
how to meet legal requirements, and launching an equal pay public 
service announcement campaign to inform employers and employees alike of 
their rights and responsibilities. The initiative also includes $4 
million for the Department of Labor, primarily for a program to assist 
contractors in recruiting and retaining qualified women in 
non-traditional occupations.

REGION: 4th U.S. Circuit Court of Appeals - Virginia, West Virginia, North Carolina, South Carolina, 
Washington, D.C.
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BODY:
At the White House today, President Clinton and First Lady Hillary Rodham Clinton will 

host a discussion on equal pay for women and possible changes to the Equal Pay Act. Also in 
Washington, the Independent Women's Forum will hold a news conference to release the 
book "Women's Figures: An Illustrated Guide to the Economic Progress of Women in 
America." Randei Johnson, vice president for labor policy at the U.S. Chamber of Commerce, 
will discuss "the wage gap myth" and his group’s fight against proposed changes to the Equal 
Pay Act.
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SCHEDULER:

PHONE

PREV RON The White House

Q u

(b)(6)

12:15pm

12:25pm ARRIVE Senate Dirksen Building

SENATE LUNCHEON
LEAD ADVANCE:

SENATE LUNCHEON
PRESS ADVANCE:

PHONE
HOME 
#4452

PARTICIPANTS:
The First Lady

GREETERS:
Senator Diane Feinstein
Len Rubenstein, Director, Physicians for Human
Rights

PRIVATE MEETING
Map Room
CLOSED PRESS/WH PHOTO

DEPART South Portico
VIA Motorcade
EN ROUTE Senate Dirksen Building
[Drive time: 10 minutes]

MOLLY BUFORD 
202/456-5135
202/244-2125
WHCA PAGER

JOI HILTON
202/219-8213

11:00am-
12:00pm

WENDY ARENDS 
202/456-7007
202/456-5340
202/518-8209
WHCA PAGER

PHONE
FAX
HOME 
#4781

SCHEDULE FOR HILLARY RODHAM CLINTON
WEDNESDAY, APRIL 28, 1999
FINAL________
WASHINGTON,



APRIL 28, 1999

FORMAT:

-The First Lady makes remarks.

-Upon conclusion, the First Lady departs.

PARTICIPANTS: 100 guests

1:00pm

1:10pm ARRIVE South Portico

-The First Lady proceeds to the head table, 
greets the guests sitting at the table and 
takes her seat at the table.

12:30pm-
1:00pm

2:00pm- 
3:00pm

-Len Rubenstein makes welcoming remarks and 
introduces the First Lady.

PARTICIPANTS:
The First Lady

(b)(6)

DEPART Senate Dirksen Building
VIA Motorcade
EN ROUTE South Portico
[Drive time: 10 minutes]

PHYSICIANS FOR HUMAN RIGHTS LUNCHEON
G-ll
Senate Dirksen Building
HRC Hold: G-58
Phone: 202/224-8129
Fax: 202/228-3585
OPEN PRESS/WH PHOTO

PRIVATE MEETING
Map Room
CLOSED PRESS/WH PHOTO

SCHEDULE FOR HILLARY RODHAM CLINTON
WEDNESDAY,
PAGE 2



APRIL 28, 1999

Note: The Operator will call the First Lady.

FORMAT:

4:30pm-
4:45pm

4:00pm-
4:30pm

4:50pm-
5:05pm

3:30pm-
4:00pm

PARTICIPANTS: Please refer to briefing book 
for participants.

PARTICIPANTS:
The First Lady
Dr. C. Everett Koop

-The First Lady proceeds to the podium and 
makes brief remarks.

PRIVATE MEETING
Map Room
CLOSED PRESS/WH PHOTO

DROP-BY with Kari-Pekka Wilska
Map Room
CLOSED PRESS/WH PHOTO

-Belle Sawhill, President, The National Campaign 
to Prevent Teen Pregnancy, introduces the First 
Lady.

MILLENNIUM COMMUNITIES CONFERENCE CALL
Residence
REGIONAL POOL PRESS(LISTENING ON-LINE)/NO WH PHOTO

DROP-BY THE NATIONAL CAMPAIGN TO PREVENT TEEN
PREGNANCY'S HONORS RECEPTION
Indian Treaty Room
Old Executive Office Building
CLOSED PRESS/WH PHOTO

SCHEDULE FOR HILLARY RODHAM CLINTON
WEDNESDAY,
PAGE 3

PARTICIPANTS:
The First Lady
Kari-Pekka Wilska, President, Nokia
Ulla Kristiina Wilska

-The First Lady is greeted by Sarah Brown, 
Director, The National Campaign to Prevent 
Teen Pregnancy.



-The First Lady departs.

PARTICIPANTS: 150 guests

RON The White House

-Upon conclusion, the First Lady has the option 
to work a ropeline.

SCHEDULE FOR HILLARY RODHAM CLINTON
WEDNESDAY, APRIL 28, 1999
PAGE 4



April 27,1999

DROP BY AT TEEN PREGNANCY AWARDS

I. PURPOSE

n. BACKGROUND

V

To participate in the third annual honors reception of the National Campaign to Prevent Teen 
Pregnancy.

Wednesday, April 28 
4:45 PM-5:00 PM 
Indian Treaty Room 
Ruby Shamir

This year’s honorees are:

• YWCA of the USA for preventing teen pregnancy through youth development programs 
which focus on teaching young people skills, helping them build relationships with adults, 
and boosting their confidence.

• Pat Fili-Krushel, President of ABC Television Network and Susanne Daniels, President of 
Entertainment for the WB Network for showing leadership in the media by incorporating 
teen pregnancy issues and positive messages into their programming. (We are asking Pat 
Fili-Krushel, who you met in December, to make a commitment from ABC for the Hispanic 
Convening).

• The Male Involvement Program of the Mexican American Community Services Agency, Inc 
for involving boys and men in preventing teen pregnancy by teaching young men about 
sexual responsibility and independent thinking, and offering personal counseling and peer 
education opportunities.

• Glendale Community Council of Arizona for by holding a carefully structured, community 
based discussion among groups with very different views about how to address teen 
pregnancy and trying to build common ground.

• South Carolina Council on Adolescent Pregnancy Prevention and the South Carolina General 
Assembly for solving problems through state leadership and action by allocating $10.5 
million in TANF funds to support local pregnancy prevention efforts.

Teen Pregnancy Awards
Each year, the National Campaign to Prevent Teen Pregnancy holds events at the end of April to 
kick off May as National Teen Pregnancy Prevention Month including an event to honor groups 
and individuals that have made particular contributions to reduce teen pregnancy. This event 
will serve to recognize the 1999 honorees.

Date:
Time: 
Location:
From:
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III. PARTICIPANTS

Speaking Program

IV. SEQUENCE OF EVENTS

V. PRESS PLAN

- Closed Press

VI. REMARKS

- Talking Points Attached

- Belle Sawhill, National Campaign Chair
- The First Lady

“You will be greeted by Sarah Brown, National Campaign Director 
— Belle Sawhill will introduce you.
-- You will make brief remarks.

New Teen Pregnancy Numbers
On Thursday, the Vice President will announce new HHS data showing that teen birth rates 
continue to decline in every state, and that the national rate has declined for the sixth year in a 
row, by a total of 16 percent since 1991. The VP will make this announcement at a White House 
roundtable discussion with a variety of experts and advocates. Attached is a draft of the HHS 
press release.

Event Program
Secretary Shalala will host the awards ceremony where Governor Tom Kean will give awards to 
each of the 1999 honorees. You will arrive after the formal program. Belle Sawhill will 
introduce you and you will make brief remarks. After you speak Belle Sawhill will formally 
close the program. ,

National Campaign to Prevent Teen Pregnancy
The National Campaign is a private, non-profit, and non- partisan effort. Former New Jersey 
Governor Thomas Kean serves as the board chairman, Isabel Sawhill serves as the president and 
Sarah Brown serves as the director of the National Campaign. Initiated by the President’s 1995 
challenge to reduce teen pregnancy, the goal of the National Campaign is to reduce the rate of 
teen pregnancy by one-third between 1996-2005.

Audience
Approximately 150 people will attend including the 1999 honorees, many of the National 
Campaign board members, funders, and task force members, as well as teens who are peer 
leaders in the cause to reduce teen pregnancy.



PREVENTING TEENAGE PREGNANCY

Recent Trends

*

On January 4,1997, President Clinton announced a comprehensive effort by his 
Administration to prevent teen pregnancy in this country. The new initiative, led by the 
Department of Health and Human Services, responds to a call from the President and Congress 
for a national strategy to prevent out-of-wedlock teen pregnancies and to a directive, under the 
new welfare law, to assure that at least 25 percent of communities in this country have teen 
pregnancy prevention programs in place.

DRAFT HHS RELEASE FOR
THURSDAY, APRIL 29, 1999

In his 1995 State of the Union Address, President Clinton challenged "parents and leaders 
all across this country to join together in a national campaign against teen pregnancy to make a 
difference." A group of prominent Americans responded to that challenge, forming the National 
Campaign to Prevent Teen Pregnancy.

Building on the variety of efforts already underway, the national strategy works to 
prevent out-of-wedlock teen pregnancies and encourage adolescents to remain abstinent. The 
strategy sends the strongest possible message to all teens that postponing sexual activity, staying 
in school, and preparing to work are the right things to do. It will strengthen ongoing efforts 
across the nation by increasing opportunities through welfare reform; supporting promising 
approaches; building partnerships;
Improving data collection, research, and evaluation; and disseminating information on innovative 
and effective practices.

Overview: Despite the recent decline in the teen birth rate, teen pregnancy remains a significant 
problem in this country. Most teen pregnancies are unintended. Each year, more than 900,000 
pregnancies occur among American teenagers aged 15-19. And almost 190,000 teens aged 17 
and younger have children. Their babies are often low birth weight and have disproportionately 
high infant mortality rates. They are also far more likely to be poor. About 80 percent of the 
children bom to unmarried teenagers who dropped out of high school are poor. In contrast, just 
8 percent of children bom to married high school graduates aged 20 or older are poor.

After rising steadily from 1986 to 1991, the birth rate for teens aged 15-19 declined for the sixth 
straight year in 1997, from a high of 62.1 per 1,000 teens aged 15-19 in 1991 to 52.3 in 1997. 
The decline was 16 percent between 1991 and 1997. All 50 states had a decline in their teen 
birth rates between 1991 and 1997, and 10 of these states had declines of more than 20 percent 
over this period. In addition, from 1991 to 1995, the 
pregnancy rate for 15- to 19-year-olds fell 12 percent. Recent declines in both birth and abortion 
rates indicate that teen pregnancy rates are continuing to fall.



The National Strategy to Prevent Teen Pregnancy

Building on our current efforts to prevent teen pregnancy, the national strategy announced by 
President Clinton on January 4,1997 is designed to strengthen the national response to prevent 
out-of-wedlock teen pregnancies and support and encourage adolescents to remain abstinent:

Building Partnerships. As part of the strategy, HHS is working to build partnerships with 
national, state, and local organizations. HHS is working with national youth-serving 
organizations to use their networks to promote activities that provide girls and boys opportunities 
for the future, including encouraging abstinence; with organizations working on behalf of 
teenagers with disabilities; and with the National Campaign to Prevent Teen Pregnancy, the 
private-sector group that has responded to President Clinton's challenge on this issue.

Improving Data Collection, Research, and Evaluation. The national strategy is working to 
improve data collection, research, and evaluation to further our understanding of the magnitude, 
trends, and causes of teen pregnancies and births; to develop targeted teen pregnancy prevention 
strategies; and to assess how well these strategies work.
Disseminating Information on Innovative and Effective Practices. Sharing information about 
promising and successful approaches is critical to expanding teen pregnancy prevention efforts 
across the country. Through the national strategy, HHS continues to work with its partners to 
highlight innovative practices at the federal, state, and local levels and to disseminate new 
research and evaluation findings. The Department is also
working to disseminate new information on the developmental needs of youth and on the use of 
broad-based activities to help teenagers avoid risky behaviors leading to teen pregnancy.

>

Supporting Promising Approaches. The Clinton Administration continues to support innovative 
teen pregnancy prevention strategies tailored to the unique needs of communities. HHS- 
supported programs in this area already reach about 30 percent, or 1,410 communities in the 
United States. HHS programs are based on five principles: parental and adult involvement; 
strong messages of abstinence and personal responsibility; clear strategies for young people's 
futures; involvement by all facets of the community; and a sustained commitment to young 
people.

Implementing New Efforts Under Welfare Reform. Under the welfare law signed by President 
Clinton on August 22,1996, unmarried minor parents are required to stay in school and live at 
home, or in an adult-supervised setting, in order to receive assistance. This approach was 
proposed by President Clinton in 1994, and incorporated into numerous state demonstration 
projects approved by the Administration prior to the new welfare law. The law also supports the 
creation of Second Chance Homes, which will provide teen parents with the skills they need to 
become good role models and providers for their children, giving them guidance in 
parenting and in avoiding repeat pregnancies. The welfare law also provides $50 million a year 
for five years in new funding for state abstinence education programs. The Balanced Budget Act 
of 1997 provides funding for a national evaluation of the program. Finally, the new welfare law 
includes the tough child support enforcement measures President Clinton proposed in 1994, 
which will send the strongest possible message to young girls and boys that they should not have 
children until they are ready to provide for them.



<

In addition, the national strategy is focusing on boys and young men, by working to increase 
understanding of motivations for both abstinence and fatherhood and by developing effective 
prevention strategies for boys. These efforts include working with the Administration's 
Fatherhood Initiative to ensure that men, including pre-teen and teenage boys, receive the 
education and support necessary to postpone fatherhood until they are emotionally and 
financially capable of supporting children. The strategy
is also building on existing HHS efforts, such as the Title X Adolescent Male Initiative, that 
promote responsible behavior among teenage boys.

Sending a Strong Abstinence Message. The national strategy places a special emphasis on 
sending a strong abstinence message. As part of this effort, Secretary Shalala in May 1997 
announced two new community grant programs to prevent teen pregnancy and promote 
responsible behavior. One program is aimed at teenage girls and the other at teenage boys. The 
grant program for girls is also part of the Secretary's Girl Power! campaign. Each of the grant 
programs totals about $1 million per year, and involve public-private partnerships organized by 

individual communities.
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PHONE: 202.2615655

FAX: 202.331.7735

E-MAIL: CAMPAIGN@TEENPREGNANCY.ORG

WEB; WWW.TEENPREGNANCY.ORG

—NATIONAL^fe

Campaign^*

Prevent^Teen

2100 M Street NW Suite 300

Washington DC 20037 

NATIONAL CAMPAIGN ACCOMPLISHMENTS

Founded in 1996, the National Campaign to Prevent Teen Pregnancy seeks to reduce the teen pregnancy

Pregnancy

rate by one-third between 1996 and 2005 by supporting values and stimulating actions nationwide consistent with 
a pregnancy-free adolescence. We are pleased to offer this partial list of our achievements:

Building a Strong Campaign
Little more than three years after its first planning meeting, the National Campaign has grown into a 

strong organization led by accomplished and influential individuals:

The distinguished Board of Directors, chaired by former New Jersey Governor Tom Kean, includes 
busmess and plulanthropy executives; current and former stgte and national political leaders; community, 
religious, and volunteer sector leaders; entertainment figures; experts from health care and economics; 
and leading practitioners in the field of teen pregnancy prevention.
Four task forces — Media, Religion and Public Values, Effective Programs and Research, and State and 
Local Action — made up of national and community-based leaders in each field.
Bipartisan Congressional Advisory Panels, chaired by Mike Castle (R-DE) and Nita Lowey (D-NY) in 
the House and Joseph Lieberman (D-CT) and Olympia Snowe (R-ME) in the Senate.

Working with the Media
Through its energetic Media Task Force, the National Campaign has developed partnerships with leading

------ ------------------------- -- -  „ lul television wniers ana proaucers), ana Ugilvy & Mather (strategic 
advice, posters promoting adult involvement, and a video. Imagine That, for use in briefings for media leaders).

Highlighting Cutting-Edge Issues
The Campaign has hosted meetings and published reports on such important issues in teen pregnancy 

prevention as the roles of boys and men, the challenges of contraceptive use, state-based media campaigns, 
cultural messages that affect the self-image of girls and their sexual behavior, the roles of youth-serving and youth 
development programs, the challenges of evaluating abstinence education programs, the teen pregnancy 
provisions of the 1996 federal welfare reform legislation, and tips and resources for parents, faith community 
leaders, and teens.

entertainment powerhouses to help them reach their audiences with teen pregnancy prevention messages, 
including: Teen People magazine (“Take a Stand Against Teen Pregnancy” PSA contest, readers poll, and 
extensive editorial coverage of teen pregnancy prevention). Black Entertainment Television (a series of Teen 
Summit shows on teen pregnancy issues, PSAs), ABC Television {One Life to Live story arc on teen pregnancy 
and PSAs), People magazine (luncheon hosts for the Campaign at which First Lady Hillary Rodham Clinton 
encouraged media, entertainment, and corporate leaders to join the fight to prevent teen pregnancy), Parenting 
magazine (editorial coverage and PSAs), MTV (PSAs, briefings on research with youth for pregnancy prevention 
leaders), NBC ( The More You Know About Teen Pregnancy” PSAs and public service contest), Warner 
Brothers and the WB network (briefings for television writers and producers), and Ogilvy & Mather (strategic
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on many aspects of our work and to give voice to the unique perspectives and opinions of teens. Already the 
group has played an integral role in developing two Campaign consumer pamphlets—Thinking About the Right­

Now: What Teens Want Other Teens to Know About Pregnancy and Talking Back: What Teens Want Parents 
to Know About Teen Pregnancy (both available in Spanish, as are the Ten Tips for Parents and Nine Tips for 

Faith Leaders mentioned earlier).

Involving Youth
In January 1999, 26 outstanding young people joined the National Campaign as our new Youth 

Leadership Team. This diverse group of teens from all over the nation are being asked to advise the Campaign

Reducing Conflict
Too often, while the adults are arguing, the teens are getting pregnant. To deal with some of the conflict 

surrounding teen pregnancy issues, the Campaign’s Task Force on Religion and Public Values has, among other 
things, launched a series of Structured Community Dialogues (SCD), which bring together community leaders 
with differing points of view to try to find common ground. The first SCD was held in March 1998 in San 
Bernardino, California; the second took place in Glendale, Arizona, in February 1999. The Campaign also 
published a primer on conflict reduction entitled While the Adults are Arguing, The Teens Are Getting Pregnant: 
Overcoming Conflict in Teen Pregnancy Prevention. As part of its efforts to involve religious leaders, the Task 
Force developed a pamphlet. Nine Tips to Help Faith Leaders and Their Communities Address Teen Pregnancy, 

that has been widely disseminated.

Supporting State and Local Action
In visits by National Campaign leaders to communities in 40 states, we have learned about exciting new

Getting the Facts Straight
In keeping with our goal of making sure that everyone’s efforts are based on the best information 

available, the Campaign’s Task Force on Effective Programs and Research has commissioned several influential 

research reviews and statistical reports, including:

Power in Numbers and Peer Potential—two papers focusing on the powerful and surprising ways teens 

influence each other.
No Easy Answers—a definitive guide about what research says works to prevent teen pregnancy. 
Families Matter—a review of research on the influence of parents and families on teen pregnancy risk. 
This research was then translated into concise advice for parents in Ten Tips for Parents To Help Their 

Children Avoid Teen Pregnancy, the Campaign’s best-selling publication.
Whatever Happened to Childhood?—outhnes the scope of the teen pregnancy problem, Its 

consequences, and what must be done.
The Media and the Message—what research says about the effectiveness of public service media 

campaigns. .
A Statistical Portrait of Adolescent Sex, Contraception, and Childbearing—recent data from surveys 

of male and female adolescents.

initiatives on the front line and have offered technical assistance to help communities and states mobilize local 
action, respond to welfare reform provisions, create media campaigns, build strong coalitions, and develop 
successful public relations activities, among other issues important to state and local practitioners. Under the 

leadership of its State and Local Task Force, the Campaign has also:

Established a national network of more than 700 key contacts in the teen pregnancy prevention field, who 
receive regular mailings and updates from the Campaign, as well as access to an electronic discussion 

forum on teen pregnancy prevention.
Published useful reports and guides for use at the local level, including the Welfare Reform Resource 
Packer, two editions of Snapshots from the Front Line, offering lessons from innovative programs; and 
directories of state-based media campaigns and of national organizations that provide technical 

assistance to states and communities.

\,
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Using Technology
The Campaign’s website (www.teenpregnancy.org) receives, on average, nearly 3 million hits each year.

4/99
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The increasingly popular site allows users to download selected Campaign publications and order others. It also 
has an interactive weekly teen survey section, a discussion forum, and such other features as a facts and stats 
page, a daily message, and a section for the press.

Recognizing Leadership
In May 1997, the National Campaign inaugurated its Annual Honorees program, which recognizes 

national and community leaders from a variety of fields who have made a real difference in helping teens avoid 
pregnancy. Among the first year’s recipients honored at a White House ceremony with the First Lady were the 
Planned Parenthood Federation of America; People Magazine; the Best Friends Foundation; Black Entertainment 
Television; Children’s Express; Sex Etc.', the National Organization for Adolescent Pregnancy, Parenting, and 
Prevention; the Johnson & Johnson Family of Companies; Tillamook County, Oregon; the educational series 
Postponing Sexual Involvement; Wade Hom; and Ed Pitt. The 1998 recipients included the Teen Outreach 
Program; NBC’s “The More You Know” Public Service Campaign; Project imPACCT of San Bernardino, 
California; SADD—Students Against Destructive Decisions; Target Stores; Governor Carper of Delaware; Jerry 
Tello; and Geoffrey Canada. The 1999 recipients are the Glendale Community Council of Glendale, Arizona; 
the Male Involvement Program of the Mexican American Community Services Agency; Pat Fili-Krushel, 
President of the ABC Television Network; Susanne Daniels, President of Entertainment, The WB Network; the 
South Carolina Council on Adolescent Pregnancy Prevention and the South Carolina General Assembly; and the 
YWCA of the USA.



FIRST LADY HILLARY RODHAM CLINTON 
TALKING POINTS FOR NATIONAL CAMPAIGN TO PREVENT TEEN PREGNANCY 

HONOREE RECEPTION 
INDIAN TREATY ROOM 

April 28,1999

• Welcome to the White House. It’s a pleasure to be here with so many friends and heroes in 
the cause of preventing teen pregnancy and improving the lives of countless young people. I 
want to thank the National Campaign to Prevent Teen Pregnancy for all of your extraordinary 
work, particularly for continuing to breathe new life into this important issue and reaching 
out to new partners, many of whom are gathered here today.

• I want to pay special tribute to: Gov. Tom Kean, Campaign Chair; Belle Sawhill, Campaign 
president, as well as several other Campaign board members present today. I also want to 
thank Sarah Brown and the staff of the Campaign for their hard work and dedication. 
Finally, I’d like to recognize the teens here with us today, who remind us of the theme of this 
year’s event, which is the important positive role that teens can play in influencing other 

teens to prevent teen pregnancy.

• I particularly want to thank and congratulate this year’s honorees. Today, we are gathered to 
recognize five extraordinary individuals and organizations for their important contributions: 
(1) the YMCA of the USA; (2) Pat Fili-Krushel (FEEL-LEE CREW-SHELL), President of • 
the ABC Television Network; (3) the Male Involvement Program of the Mexican American 
Community Services Agency; (4) the Glendale Community Council; and (5) the South 
Carolina Council on Adolescent Pregnancy Prevention and the South Carolina General 
Assembly.

• In fact, new HHS data that Secretary Shalala mentioned to you earlier tells us that teen birth 
rates continue to decline in every state, and nation-wide, teen birth rates have declined for the 
sixth year in a row — by a total of 16 percent since 1991. Out-of-wedlock birth rates are also 
declining at record numbers. We should all feel enormously proud of these continuing 
positive trends.

• Today’s honorees represent the breadth and variety of strategies that we need to employ to 
continue to be successful in our efforts to reduce teen pregnancy. The honorees - from 
community-based organizations to leaders in the media to public-private partnerships - 
demonstrate that every sector of society has a role to play in tackling this important problem.

• Because of efforts like those we are saluting today and in large measure because of the 
extraordinary work of the National Campaign to Prevent Teen Pregnancy, we are at a turning 
point in our struggle against teen pregnancy. Fewer teens are getting pregnant; fewer teens 
are giving birth; and fewer teens are having abortions. And, perhaps the most important and 
best news of the last several years is that the birth rate for African American teenagers Has 
dropped a full 21 percent.
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• To make this success possible, the Administration, in partnership with the Campaign, has 
worked to use every weapon we have in our fight to prevent teen pregnancy and lift up the 
lives of our nation’s young people. The Campaign has helped put the issue of teen pregnancy 
on the front covers of teen magazines, in the story lines of soap operas, and in the daily lives 
of the American people. And the Administration’s teen pregnancy strategy includes 
abstinence education, more after-school programs, access to family planning, more male- 
focused programs, and a campaign called Girl Power that encourages adolescent girls to stay 
healthy, stay active and make the most of their lives.

• But of course we must do more. We need'to do everything we can - use every strategy at 
our disposal. -- to try to reach every single teenager. We know that teen pregnancy is linked 
to poverty and school failure. Yet, as we all know too well, we still have four in 10 young 
women getting pregnant at least once in their teens, and our nation is still paying an annui 

cost of $7 billion related to health and social and other kind of needs. So I thank you for all 
your important work to date, congratulate today’s honorees for this distinction they’ve 
received, and ask all of you to join me in redoubling our efforts to ensure that next year we 
will join again to celebrate more progress and greater success.


