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THE WHITE HOUSE 

W A S H I N G T O N 

October 26, 1994 

Diana Williams 
CECF 
P.O. Box 4904 
Valley Village, CA 91617 

Dear Ms. Williams: 

Please write and feel free to vent with me any 
time. I t i s extremely frustrating to believe things 
are going wrong when you know there are ways to make 
them go right. But as you and I both know, "staying on 
the case" does make a difference. 

I am very grateful to know that you are focused on 
children and families. That can be our only focus i f 
we care about changing the lives of our children, 
changing our communities, and ultimately changing our 
country. 

But I sense I'm preaching to the choir. I am 
forwarding your letter of protest to the Health and 
Human Services Department. 

cerely, 

11iams 
aff to the F i r s t Lady 



THE WHITE HOUSE 

WAS HI NGTO N 

October 31, 1994 

Kevin Thurm 
Chief of Staff 
Department of Health 

and Human Services 
330 Independence Ave., 
Washington, DC 20201 

Dear Mr. 

NW 

I have enclosed a letter I received from Diana Williams 
regarding the Glendale Head Start Program, for your review. I t 
i s always unfortunate to hear of people who are truly committed 
to children and families, yet are prevented from acting on that 
commitment by the system. 

Thank you for any help you are able to provide on this 
matter. 

Sincerely, 

Margaret 
Chidf of 

\ 

illiams 
f to the F i r s t Lady 
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Margaret Williams 
Office of the First Lady 
THE WHITE HOUSE 
1600 Pennsylvania Avenue 
Washington, D.C. 20500 

Dear Ms. Williams: 

I'm dropping you a brief note only because I seethe with quiet and controlled rage and wanted to 
touch base with someone in the federal govemment. I really don't expect you to take any action 
because you are far removed from the situation and it's a political issue that involves a clashing of 
ideologies and the reality that the government is too big to give a damn about any one individual 
let alone a small community of people who pulled together, created their own tax exempt non­
profit and pursued their dream. 

One day I would love to have a conversation with Mrs. Clinton about what's really going on in 
Head Start and how families are really not being served to the extent possible despite the mega 
bucks we pump into the national program. Sure some good things are happening, but in Region 
IX life is literally hell and the politics is unimaginable. It's hard for people who passionately care to 
walk away, but it's even harder to stay within the Head Start family when emphasis is put on the 
good old boy network and not on commitment to families and the outstanding delivery of services. 

Now that I've had this conversation with you, I'm feeling better. I'm going to go out and set some 
new goals that will empower, enrich and uplift Head Start families. I can't fight city hall but I sure 
can continue to give a part of myself to making this world a little better. 

If you're in my neck of the woods, drop by. We'll have a glass of lemonade and talk about how 
great this country could be if everyone wasn't so afraid to give a little more of themselves. 

Warmest Regards and thanks for listening. By the way, I've enclosed a copy of an editorial I wrote 
for the L.A. Times recently. What I was trying to say is that we need to be honest and forthright 
about important issues, especially during these difficult and troubling times. Maybe that's why the 
attached letter of protest was written - I know that my organization was being honest and 
forthright but we just couldn't get into the real game that was happening all the while in the "back 
room". 

Give my love and respects to Mrs. Clinton. Tell her that I pray she'll stay "strong" and "real" and 
continue to aggressively pursue those issues she believes are important for the American people 
to address. If she can stay the course, so can il 

Diana Williams 
(805) 285-8741 



September 6,1994 

C. Faye Graef, Manager 
ACYF 
50 United Nations Plaza 
San Francisco, California 94102 

RE: LETTER OF PROTEST - GLENDALE HEAD START GRANT 

Dear Faye: 

Per our conversation on Wednesday, August 31,1994,1 am submitting a letter of protest in regard 
to the decision your office reached concerning the Glendale Head Start Program. Because of my 
inability to understand the appropriateness, "fairness" or any wisdom associated with the decision, 
it is incumbent upon me to submit this letter cut of respect for the Head Start parents and 
community organizations that supported our application. 

For reasons that are more personal then professional - and have nothing to do with the 
documented goals and objectives of Head Start - both you and your staff have chosen to award 
the grant to an organization that has no ties to the Glendale community. Despite the fact we were 
able to construct a Head Start Program that could serve as a national model in terms of our 
technical expertise, parental involvement, staff commitment, and overwhelming community 
support, personalities and politics took precedence over competence, passion and commitment. 
It didn't matter that we had fiscal and auditing support from the likes of Ernst and Young and 
hundreds of letters of support from every segment of the community. We were duped into 
believing the process would be "fair" and "honest" and in the end it was simply a sham and politics 
as usual. 

It is obvious that Region IX is committed to maintaining the status quo and dividing up the "spoils" 
among the Head Start giants who are part of the "good old boy" network. It is a shame that you 
were incapable of moving beyond politics and personality and allowing the Glendale community to 
have a Head Start Program that would be managed by individuals who demonstrated an ability to 
not only meet the needs of children but redirect families from the welfare rolls to economic self 
sufficiency. The type of partnerships and networks we have established in Glendale include and 
exceedThe vision Secretary Donna Shalala outlines in her recent Head Start task force report. 
But the Secretary's report was only a report and we know that in Region IX, reports and 
suggestions are one thing, the status quo is something else. 

I am saddened, not because we were not awarded the grant, but because of the obvious politics 
involved. CECF was certainly not capable of participating in the back room discussions that 
prevailed. In addition, I chose to ignore the malicious comments by Region IX Program 
Specialists about empowered Head Start parents that did drift our way because such comments 
only underscored the reality that we were not part of the inner circle and I was therefore powerless 
to correct such obvious misconceptions. 

There are many Head Start parents in Glendale who believed life worked in an orderly and 
righteous manner. They believed that if we followed the rules, played the game as outlined by 
Region IX, galvanized the wealth of support we had and demonstrated to the world our 
commitment to, love of and passion for the Glendale Head Start Program then we could win. But 
you and I know that life is not an orderly process; winning has nothing to do with following rules or 
being the best. As Marco Pena once told me, Faye will do what Faye wants to do. It's what 
happens in the back room that counts. And because he told me that you and he had a long 
history, I guess he understood the real grantee application process better than I. 



In closing I offer no fanfare, no shouting, no statements of condemnation. You made your grantee 
selection and we all must live with it. However, allow me to whisper to you that despite your years 
of service to Head Start I sincerely believe that you have compromised the integrity of your 
position and created a situation where Head Start parents in Glendale will have less then what 
they are morally and ethically entitled to receive. I am sure that means nothing to you in the 
overall scheme of things because you are far removed in San Francisco and receiving a credible 
income. But for those children and families who sincerely seek an education and accompanying 
social services support, what you have done is truly a grievous wrong. 

I pray that we will someday have a chance to meet and talk about what Head Start is really 
suppose to be about for families who trust us, believe in us, and need our level of commitment 
and expertise in order to move toward higher ground. Perhaps you do not understand that 
submitting the Head Start grant application wasn't a game for us, Faye. It was a testimony of love 
for a community that truly embraced us and our Head Start Program. The overwhelming and 
uncompromising support we received in return was acknowledgement that all of the Head Start 
families in that program, and the community-at-large, were willing to entrust their wellbeing to us. 
It was an honor to be a part of such a phenomenon and I am sorry that you did not fully 
understand its significance. 

Diana Beard-Williams, President 
CECF Board of Directors 
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Crying Wolf With the Race Card 
African Americans 
should not allow their 
leaders to duck real 
political issues with false 
charges of racism. 
By DIANA BEARD-WILLIAMS 

I t's time for a reality check. 
It's time for African Americans to put down our 
score cards, stop pointing fingers and start to 

conduct a sobering analysis of the racial tactics some 
African American leaders use to protect themselves 
and their powerful positions. Unfortunately, these are 
actions that define them as neither intellectually 
courageous nor politically astute. 

I'm talking about playing the race card. 
Whenever an African American leader is accused of 

illegal or inappropriate behavior by "the system," the 
race card is the smoke screen of choice. It is almost an 
involuntary reaction to any politically unpleasant 
situation, and a definite attempt to tap into blacks' 
sxtreme cynicism about the American way of life. 
Such a senseless and baseless defense nullifies the 
impact of legitimate racial issues that need to be 
pursued with vigor and tenacity. It's tantamount to 
:ryii ig wolf when no wolf is at the door. 

In response to a race-card defense, we react just as 
we've been programmed to do. Instead of excoriating 
black leaders for falling in love with their power, 
image and shameless sense of invincibility, African 
Americans buy into the specially orchestrated drama 
lhat is calculated to stir up hatred, division and fear. 
We rarely pause in our thirst for justice to give 
oiii-s"i"p« time to eneaere in a careful reflection of the 

issues. Yes, America is a land where racism is alive and 
well, but could it be that we're defending a devil as a 
reflex action? 

The time has come to admit that African American 
leaders must be put to the same credibility test that we 
say we want all leaders measured by. Disagreeing 
with, condemning or not supporting an African 
American leader is not an indictment of our "black­
ness" or sense of community. We should be relentless 
in our drive to protect black leaders if they are right; 
we should be unstoppable if they have a valuable 
message to disseminate. 

• We must not, however, be pawns in the race-card 
game when our leaders have betrayed our trust, when 

i money and power—not "the system"—is their short-
. coming. Instead of being so accommodating, we need 

to admit when we have been emotionally raped by 
those who misused our trust. If they allowed ego and 
greed to amputate their social, economic and political 
lifelines, they alone should pay the price. 

Some African Americans cried foul when it was 
' publicly revealed that Marion Barry, the former mayor 

of Washington, had a penchant for illegal drugs and 
illicit sex They ignored the fact that Barry had 
betrayed a covenant made with his constituents. 
Instead, they chose to focus on "the system"—as if 
racism is a rational explanation for coke-snorting and 
other illegalities. 

V/hen Clarence Thomas was accused by Anita Hill 
of sexual harassment, he immediately played the race 
card. Though he had been adopted by the "good old 
boys," he made his Caucasian buddies squirm by 
dubbing them eager participants in a "high-tech 
lynching." The race card, with all its shock value, won 
him a seat on the Supreme Court. 

Now, we have Rep. Walter R. Tucker III (D-Comp-
ton), who was indicted for allegedly soliciting bribes 
and then failing to pay taxes on them. He oirirklv 

. played the race card and engaged in venomous 
rhetoric against "the system." When Rep. Mel Reyn­
olds (D-Ill.) was indicted for statutory rape and other 

I charges involving an alleged affair with a 16-year-old 
l campaign worker, he too played the race card. And 

Benjamin Chavis, fired recently as executive director 
of the NAACP, immediately charged that there was a 
right-wing-Jewish conspiracy against him—as if this, 
and not alleged incompetence and clashing ideologies, 
were his downfall. 

If our leaders create their own nightmares, then 
they belittle our character by implicating us in a race 
issue that does not exist. If we support them simply 

I because we are angry with "the system," then we are 
mindless fools, not free-thinking citizens. 

African American leaders must be fearless, not 
senseless. And while it is true that African Americans 
have been at the bottom of the barrel of opportunity 
for too long, we'll arrive where we need to be because 
of an economic base, political clout, wide support—and 
because we have the good sense to weed out 'the 
ineffective among us and nurture both the talented 
and the gifted. But we must cry wolf only when, the 
wolf is at the door. ; 

Diana Beard-Williams is executive director of the 
Coalition for the Empowerment of Children and >'a7nt-
lies and a management consultant for the UCLA School 
of Education. 



CECF 
P.O. Box 4904 
Valley Village, CA 91617 

Margaret Williams 
O f f i c e of the F i r s t Lady 
THE WHITE HOUSE 
1600 Pennsylvania Avenue 
Washington, D.C. 20500 
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THE WHITE HOUSE 

W A S H I N G T O N 

March 25, 1994 

Dr. Edward L. Wagner 
President 
National Association for the 
Advancement of Colored People 

Killeen Branch 
P.O. Box 1522 
Killeen, TX 76540 

Dear Dr. Wagner: 

I am deeply sorry that I have been delayed in responding to 
your kind invitation to be the keynote speaker for your 
anniversary banquet on March 25, 1994. I regret any 
inconvenience my delay may have caused. I do want you to know, 
however, how honored I was by your invitation and I hope you had 
a successful event. 

Please accept my best wishes and thanks. 

Sincerely, 

Margaret A. Williams 
Chief of Staff to the F i r s t Lady 



DRAFT FOR MAGGIE1S SIGNATURE 

I . am*sorry fe© have delayed^ 
responding to your kind invitation to be 
the keynote speaker for your anniversary 
banquet on lYfcirch 25th. Unfortunato-ly? \ c«t̂ «f 
you are, cca^ct-ab5aat--H^sehedTiteT"^and~'i't 
wrjrl be •ijt̂ es'safe3̂ ~gQg»Eae>-tEO'43ê w4̂ ŷogt: i 
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NATIONAL ASSOCIATION FOR THE ADVANCEMENT OF COLORED PEOPLE 

Dr. Edward L. Wagner 
President 
(817) 698-4766 

KILLEEN BRANCH 
P.O. Box 1522 
KILLEEN, TX 76540 

1 January 1994 

Ms. Maggie Williams " 
Chief of S t a f f t o the F i r s t Lady 
1600 Pennsylvania 
Washington, DC 20515 

Dear Ms. Williams, 

The purpose of t h i s l e t t e r i s t o determine your a v a i l a b i l i t y t o be the key note 
speaker f o r our anniversary banquet; which w i l l be held on Friday, March 25, 1994 
at the Plaza h o t e l at 7pm i n the evening. 

We know t h a t you are a very busy person w i t h a very demanding schedule. So 
please know t h a t we w i l l cooperate i n any way possible t o f a c i l i t a t e your 
schedule. I t would mean so much t o the Greater K i l l e e n - F o r t Hood area t o have 
you come and speak t o us. I might add t h a t Fort Hood, the l a r g e s t m i l i t a r y 
i n s t a l l a t i o n i n the f r e e world, i s home t o over 50,000 s o l d i e r s . 

I f you are a v a i l a b l e f o r t h i s engagement please contact us regarding you 
honorarium, and please send us a biography and any a v a i l a b l e i n f o r m a t i o n f o r 
p u b l i c i t y . This banquet serves as our annual fund r a i s e r ; t h e r e f o r e , we ask you 
t o be as gracious as possible when considering you honorarium. Should you need 
any a d d i t i o n a l i n f o r m a t i o n concerning the banquet, the Greater K i l l e e n - F o r t Hood 
area, or the K i l l e e n branch of the NAACP, please contact e i t h e r of the f o l l o w i n g : 

Brenda Coley 
Committee Chair 

817-699-8922 (Home) 
817-628-7206 (Office) 

Ross Caviness 
Branch VP 

817-526-2309 (Home) 
817-526-4400 fOffice* 

Please do not h e s i t a t e t o c a l l e i t h e r of them. We are e x c i t e d about the 
p o s s i b i l i t y of having you as our key note speaker; t h e r e f o r e , we stand ready t o 
do our p a r t t o make i t happen. 

Sincerely, 

Edward L. Wagner 



THE WHITE H O U S E 

W A S H I N G T O N 

July 1, 1994 

Robert L. Wallace, President 
The Bith Group, Inc. 
P.O. Box 1311 
Ellicott City, Maryland 21043 

Dear Mr. Wallace: 

I hope you will accept my sincere apologies for 
this very late response to your letter and the 
information you enclosed about The Bith Group and 
your book, Black Wealth Through Black 
Entrepreneurship. I am pleased that you brought 
both to my attention. Additionally, we a l l 
appreciate your support and your offer of 
assistance. 

words. 
Again, my apologies") and my thanks for your kind 

Staff to the First Lady 



Ms. Margaret Williams 
Chief of Staff 
The White House 
Washington, D.C. 20500 

Dear Ms. Williams: 

AWTH 
» GROUP 

I N C O R P O R A T E D 

i vo , ..* -. 

I read with great interest and pride the article about you in the Wall Street Journal. Being 
a small business owner, I can imagine tlie pressure and stress that you, your associates and 
President and Ms. Clinton are enduring. In spite of the barrage of rumor mongering, gossip, 
innuendo, and sensationalism (to use your words) surrounding the Whitewater investigation, I 
sensed in you a quiet confidence and an unyielding determination to not give in to tlie forces of ill 
will in pur country who are trying to harm the President. 

I too have been angered by the seemingly senseless attacks on the President and Ms. 
Clinton. By party affiliation I am a registered Republican. I voted for President Bush in 1988 and 
was about to vote for him again in 1992 until I started taking a closer look at Mr. Clinton. What I 
saw in the President and his wife really excited me and gave me a renewed sense of hope and eager 
anticipation for the future. President Clinton's campaign and his personal attributes provided me a 
rare glimpse of how great America could be: Please let the President know that in 1992 I voted 
for him and if the elections were held today, I and millions like me, would vote for him again 
without reservation. 

President Clinton's vision of the rehewal and prosperity of our urban centers is a major 
priority for me. I am a local entrepreneur and the author of a highly successful book entitled: 
"Black Wealth Through Black Entrepreneurship". My book, which was the culmination of a 
ten year study I conducted as a graduate student at Dartmouth College, constructs a blueprint for 
Black and minority business success. I am currently conducting workshops on the finer details of 
my research for many groups around the country. By combining a case study approach with 
thorough analysis and analytical business models, the workshop has been successful at motivating, 
inspiring, and instructing would be entrepreneurs and those who have lost faith in the American 
dream. I have enclosed a copy of my book as a small gift to you and to remind you that you're not 
alone in this fight. 

As the President begins implementing his revitalization plans for tlie cities please know 
that I stand ready and committed to assisting you in this very urgent matter in any way that I can. 
I will conduct workshops, lecture on Black and minority entrepreneurship and do whatever is 
necessary to make a contribution. I look forward to hearing back from you. Please call when you 
can. God bless! 

P.O. Box 1311 • Ellicott City, MD 21043 • Office: 410-750-0718 • Fax: 410-750-0718 



Sincerely, 

Robert L. Wallace 
President 

P.S. You and I have a lot in common. I too am a graduate of die University of Pennsylvania. In 
1978 I graduated with a BS degree in Mechanical Engineering. What a small world we live in. 



Robert L. Wallace, 
President & Founder of The 
BITH Group, Inc. 
Mr. Wallace earned his BS in 
Mechanical Engineering and Applied 
Mechanics from the University of 
Pennsylvania and his Masters of 
Business Administration from the 
Amos Tuck School of Business at 

Dartmouth College. It was at Dartmouth College that he began his ten 
year research to understand the psychology of minority business success. 
This research resulted in his acclaimed book: "Black Wealth through 
Black Entrepreneurship", and the development of his popular workshops 
on entrepreneurial and professional development. 

Mr. Wallace has over 15 years of experience in the area of business 
development and entrepreneurship. He has worked for IBM, DuPont, 
Procter & Gamble and Westinghouse. He is co-founder of the SDGG 
Holding Company, Atlantis Leasing Company, and the Ivy Group 
Consultants. 

orkshops Offered 

The BITH Group is available to conduct workshops on the following topics: 

/ Achieving Success In the Face of Adversity 
/ Achieving Economic Empowerment via Entrepreneurship 
/ Leadership For The Nineties 
/ Supervisory Training 

/ Management Development 
/ Value Added Selling 

/ The Winner's Edge (A Self Management Skills Workshop) 

For more information on workshops, lectures, audio tapes and book sales, 
please contact: 

Carolyn W. Green 
The BITH Group, Inc. 

P.O. Box 1311 
Ellicott City, Maryland 21043 

Phone No.: (410) 750-0718 

THE BITH GROUP, be 
P.O. Box 1311 
Ellicott City, Maryland 21043 
Phone No.: (410) 7500718 



TheC hal lenge 
In 1970 Alvin Toffler wrote in Future Shock, "In the three short decades 
between now and the twenty-first century, millions of ordinary, 
psychologically normal people will face an abrupt collision with the 
future." He later suggests that the numerous changes that we are 
experiencing now - social, technological, political - will in all likelihood 
be bigger, deeper, and more important than the industrial revolution. 

More than two decades later and closer to the twenty-first century, we are 
colliding with the future. We find ourselves facing a crisis inside and 
outside of corporate America. As the competitive forces of the world 
mobilize, corporate America has been forced to re-engineer itself which 
has often been manifested by drastic cost cutting and accelerated 
downsizing. Concurrently, the impact of such downsizing programs and 
reshifting of the world's competitive forces has compounded many of the 
nation's perplexing social problems. Minority and female professionals 
still collide with the glass ceiling and our inner cities find themselves 
trapped in a free fall of economic uncertainty and decline. 

Two things are certain: If corporations are to remain competitive into the 
next millenium they must teach their remaining employees to be more 
entrepreneurial in executing their functions. Likewise, people in the inner 
cities need to take control of their own economic destiny and begin 
empowering themselves economically. 

H T h e B l T H Group, In LC. 

Robert L. Wallace, President and founder of The BITH Group, has 
developed a series of professional development workshops that focus on 
developing the entrepreneurial spirit that dwells in each of us. Mr. 
Wallace is uniquely qualified to add value in this area. As a graduate 
student at Dartmouth College's Amos Tuck School of Business Administra­
tion, Bob began an exhaustive study to reveal how minority businesses 
achieved success in the face of extreme adversity. The ten year study, 
which included dozens of in-depth interviews, and the development of 
actual case studies, has resulted in the publication of his acclaimed book: 
"Black Wealth through Black Entrepreneurship", which is being acknowledged 
as a thoroughly researched, wealth-building empowerment model. 

clients 
Mr. Wallace actively promotes the concepts of self improvement and 
economic empowerment via entrepreneurship through his lectures and 
workshops. He has presented before such groups as: 

-NAACP 
- Channel 15 Television Station 
- National Society of Black Engineers 
- Tuck School of Business at Dartmouth College 
- Virginia Regional Minority Business Council 
- University of Pennsylvania Towne School of Engineering 
He has been featured on numerous radio and television programs 
throughout the country. 

The BITH Group u 

Based on the findings of his ten year study, 
Mr. Wallace has developed a 

entrepreneurship training model called 
"The Four Quadrants of Minority Business Success" 

Quadrant I : 
Internal Checkpoints 

Quadrant I I : 
External Checkpoints 

/"Positive 

X X X X 

Quadrant I I I : 
Business Success Principles 

I Zone XR Zone 

Quadrant IV: 
Business Success Traits 

0 ^ © 



THE WHITE HOUSE 

W A S H I N G T O N 

January 9, 1995 

Mr. John Wallach 
Seeds of Peace 
13 50 Connecticut Avenue, NW 
Suite 850 

Washington, DC 20036 

Dear Mr. Wallach: 
Thank you for your l e t t e r of December 28, 1994. Your kind 

i n v i t a t i o n f o r Mrs. Clinton t o be the guest of honor at the 
annual Seeds of Peace Awards Dinner i s greatly appreciated. To 
expedite your request, I have forwarded your i n v i t a t i o n to the 
Scheduling Office. 

Once again, thank you fo r your i n v i t a t i o n . 

Staff to the F i r s t Lady 



John Wallach 
President/Founder 
Mohamed Hakkl 
Chris Ramsay Covey 
Vice Presidents 

Janet Wallach 
Secreiary 

Leila Hakki 
Treasurer 
Barbara Gottschalk 
Executive Director 
Jonathan Kessler 
Development Consultant 

Barbara Hirsch 
Stanley Hirsch 
Camp Androscoggin 

Tim Wilson 
Camp O/rector 

David Smith 
Fartiat Agbaria 

Srs&̂ j Seeds of Peace 
• \ \° * W 4 n Arab-Israeli Surmner Experience 

•A * J imCri'nnecticut AyenueJ,N'W Suile 850, Washington, DC 20036 
"̂ l;J(202)-833̂ 558 Fax:(202)331-2073 CONTRIBUTIONS TO SEEDS OF PEACE 

ARE TAX DEDUCTIBLE UNDER irilfC)!)) 

December 28, 1994 

Lady 

Ms. Maggie Williams 
Deputy Chief of S t a f f 
The O f f i c e of the F i r s t 
The White House 
1600 Pennsylvania Avenue 
Washington, D.C. 

Dear Ms. Williams: 

I am enclosing my l e t t e r i n v i t i n g Mrs. C l i n t o n t o be 
the guest of honor a t the annual Seeds of Peace Awards 

coex/s/enCe^SOc.D/rectorfc)inner i n N e w Y o r k o n T u e s d a y f M a r c h 21, 1995 at The 
Regional coordinators Regency Hotel . The award rec ip ients w i l l be the F i r s t 

Ladies of I s r a e l and Jordan who have played a major 
ro le in the success of the Seeds of Peace program. 

Shermine Dejani 
Rula Halawani 
Lindsay Miller 
Alex Shalaby 

Advisory Board 
Elias Aburdene 
Adnan Arafeh 
Alfred Leroy Atherton 
Susan Baron 
Zbigniew Brzezinski 
Helena Cobban 
Esther Coopersmith 
Marian Wright Edelman 
Sara Ehrman 
Jerome Goodman 
Khalil Jahshan 
Les Janka 
Donald A. Karas 
Michael Klein 
Penne Korth 
Alex Kaufman 
Clovis Maksoud 
Tekuma Mande'el 
Hani Masri 
Abraham Moses 
Edmund S. Muskie 
Abla Nasr 
Shimon Peres 
Peter Picknelly 
Gail Pressberg 
William Quandt 
Paula Rackoff 
Hasan Rahman 
George Rebh 
Jerome Rosenstock 
Ron Sachs 
Simon Serfaty 
Alan Slifka 
Jonathan Strum 
Mohammed Wahby 
Stanley Walzer 
Barrett Weinberger 
Cathy Weinberger 
James Zogby 

I have attached copies of the acceptance l e t t e r s 
from Her Majesty Queen Noor of Jordan and from 
Mrs. Reuma Weizman, w i f e of I s r a e l i President 
Ezer Weizman. We would be deeply honored i f 
Mrs. C l i n t o n would agree t o d e l i v e r the keynote 
address at the dinner. 

The occasion i s being co-sponsored by The E l i e 
Wiesel Foundation f o r Humanity. Mr. and Mrs. 
Robert Preston Tisch are the chairpersons f o r 
the dinner. Mrs. C l i n t o n has been gracious i n 
her support f o r our o r g a n i z a t i o n . I very much 
hope t h a t she may be able t o attend t h i s 
important evening i n New York. 

Thank you f o r anything you can do t o b r i n g t h i s 
t o her a t t e n t i o n . 

With best wishes f o r a wonderful Holiday season, 

/-Sincerely, 

/ / John Wallach 

"In this entire assembly, no one is more important lhan the group of Israeli and Arab children who are seated here wilh us today. For them we must realize the prophecy of 
Isaiah, thai the cry of violence shall no more be heard in your land, nor wrack nor ruin within your borders." President Bill Clinton, September 13, 1993. 
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ComiBurioHs m SEEDS OF PEACE 
ME TAX DEDUCTIBLE USDEK HI (C)(Ji 

Seeds of Peace 
An Arab-Israeli Summer Experience 

1350 Connecticut Avenue, NW Suite 850, Washington, DC 20036 
Tel: (202) 833-4558 Fax: (202) 331 -2073 

December 28, 1994 

The Honorable H i l l a r y Rodham C l i n t o n 
F i r s t Lady 
Old Executive O f f i c e B u i l d i n g 
Washington, D.C. 

Dear Mrs. C l i n t o n : 

On Tuesday, March 21, 1995, The E l i e Wiesel Foundation f o r 
Humanity and Seeds of Peace w i l l j o i n t l y host a formal dinner 
i n honor of the F i r s t Ladies of I s r a e l and Jordan, Mrs. Reuma 
Weizman, w i f e of I s r a e l i President Ezer Weizman, and Her 
Majesty Queen Noor of Jordan. The dinner w i l l be held a t 
The Regency Hotel a t 580 Park Avenue i n New York. Mr. and 
¥frs. Preston Robert Tisch are the chairpersons f o r the 
occasion. 

The F i r s t Ladies of I s r a e l and Jordan w i l l receive the 
1995 Seeds of Peace Award a t the dinner honoring the 
peace t r e a t y t h a t has been signed by t h e i r two co u n t r i e s 
and the personal c o n t r i b u t i o n s they have made towards 
ensuring t h a t the t r e a t y w i l l usher i n an era of peace 
f o r t he next generation of I s r a e l i s and Jordanians. Both 
Mrs. Weizman and Queen Noor have helped make the Seeds of 
Peace program a success. 

We would be p a r t i c u l a r l y honored i f you would agree t o 
atte n d the dinner and speak about the k i n d of world t h a t 
should be l e f t t o our c h i l d r e n . As you know, Seeds of Peace 
has graduated almost 200 boys and g i r l s , aged 12 t o 15, 
i n our two years of existence. We are lo o k i n g forward t o a 
t h i r d summer i n 1995 t h a t may include c h i l d r e n from Lebanon, 
S y r i a , even Saudi Arabia, i n a d d i t i o n t o the already 
p a r t i c i p a t i n g delegations from I s r a e l , Egypt, Jordan, 
Morocco and the Palestine National A u t h o r i t y i n the West Bank 
and Gaza. At the March 21 dinner, the awards w i l l be presented 
by I s r a e l i and Jordanian g i r l s who have p a r t i c i p a t e d i n our 
summer program. 

By meeting w i t h these youngsters s h o r t l y before they were 
i n v i t e d t o p a r t i c i p a t e i n the h i s t o r i c September 13, 1993 
ceremony a t the White House, you have already made an 
in v a l u a b l e c o n t r i b u t i o n t o our program. I am very g r a t e f u l 
and hope t h a t i t may be possible f o r you t o j o i n us as the 
guest of honor at The Regency Hotel dinner on March 21, 1995. 

ncerely. 

ohn Wallach 

"In this entire assembly, no one is more important than the group of Israeli and Arab children who are seated here with us today. For them we must realize the prophecy of 
Isaiah, thai the cry of violence shall no more be heard in your land, nor wrack nor ruin within your borders." President Bill Clinton, September 13, 1993. 
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Office of Her Majesty Queen Noor 
Al-Ma'wa Palace 
Amman - Jordan 

telephone No. (962)-6-637341 facsimile No. (962)-6-629884 

TO FAX NO.: 

001.202.298.7862 
COUNTRY: 

USA 
ATTENTION: 

Mr. John Wallach 
FROM: 

Amb. Adnan Talhouni 
DATE: 

21 December, 1994 
PAGES: 

1 (one including this one) 

Dear Mr. Wallach, 

Thank you for your fax of December 19th, 1994. 

I am pleased to confirm to you the 21st of March, 1995 for the Seeds of Peace dinner, and 
look forward to receiving details ofthe event. 

Wishing you all the success. 

Amb. Adnan Talhouni 
director, Office of Her Majesty Queen Noor 
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E M B A S S Y OF ISRAEL 
W A S H I N C T O N . D.C. 

December 28, 1994 

To: Mr. John Wallach, President 
SEEDS OF PEACE 
wasttinoton D.C. 

Dear John/ 

I t is with great delight that I can inform you that Mrs. Reuma 
Weizman has confirmed her participation at the SEEDS OF PEACE 
dinner on the 21st of March, together with H.M. Queen Noor. 

I look forward to receiving further details. 

With best regards. 

kvi Granot 
Counselor 
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Office of Her Majesty Queen Noor 
Al-Ma'wa Palace 
Amman - Jordan 

telephone No. (902)-6-637341 facsimile No. (962)-6-6298S4 

TO FAX NO^ 

001-202-298-7862 
COUNTRY: 

USA 
ATTENTION: 

Mr. John Wallach 
FROM: 

Amb. Adnan Talhouni 
DATE: 

3rd of December, 1994 
PAGES: 

1 (one including this one) 

Dear Mr. Wallach, 

Thank you for your fax dated November 14, 1994 and the attachments 

I am happy to inform you that Her Majesty has responded positively to your invitation, 
and has set the 10th of March, 1995 as a tentative date. 

If there is anything else that you may require, please do not hesitate to contact us. 

Wishing you the best. 

Amb. Adnan Talhouni 
Director, Office of Her Majesty Queen Noor 



Seeds of Peace 
An Arab-Israeli Summer Experience 

1350 Connecticut Avenue, NW, Suite 850 
Washington, DC 20036 

Bv Hand 

Ms. Maggie Williams 
Deputy Chief of S t a f f 
O f f i c e of the F i r s t Lady 
The White House 
1600 Pennsylvania Ave. N.W. 
Washington, D.C. 
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get started in businesis* and either make jt or don't make it! Robert Wallace, a 
business consultant, entrepreneur, and former course facilitator of the acclaimed 
Minority Business Executive Program at Dartmouth College, presents a 
combination of instructional, issues oriented, and how to advice for the "new 
jack" entrepreneur. 

From the Forward 
"Wallace shares the successes and challenges of these bold entrepreneurs with 

candor, humor, insight and admiration. All of these accounts result in fascinating 
reading and provide abject lessons for would-be entrepreneurs, fledgling 

businesses, and well-established firms." 

Parren J. Mitchell, 
Former Congressman of Maryland, 7th District 

Chairman, Minority Business Enterprise Legal Defense 
and Education Fund, Inc. 

Design & Art Direction 
William Lucas Alaba Anderson 
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Duncan & Duncan, Inc. Publishers 

Contact Mike or Shirley 
at 410-538-5580 

Announcing the Releasc of: 

Black Wealth 

Tlirough 

Black Enlreprciwurship 

More tliiin ever before, black Americans and other minorities are 
taking the leap ol' faith and starting their own businesses. Will 
they survive? Will they become the first generation of "new jack" 
capitalists? Will they become the impetus needed for economic 
power within their communities? 

Black Wealth 'Ihrough Black Entrepreneurship by Robert I . . Wallace 
(published by Duncan & Duncan, Inc. in June 1993) presents a thoroughly 
researched wealth-building empowerment model focusing on what 
actions black Americans must take to reach economic parity with the 
majority society primarily through increasing business ownership. 
Fmthermoie, Wallace stresses the weed tor minority business owners to 
aggressively move inward a mainstream position in order to build more of 
an economic powerhouse. 

True case studies of current minority entrepreneurs are the highlight ol' Black Wealth 'Ihrough Black 
Entrepreneurship. These business studies support the author's conclusion that the option of business ownership is 
the one and only w-ay for minorities to achieve economic parity in America. 

However, in order to succeed in new business ventures, this new generation of black business owners must gain 
the knowledge and wherewithal to effectively function in an environment that is tougher than ever before. This is 
why Black Wealth Through Black Entrepreneurship is not just a how-to book. It is written in the framework 
of an issues oriented, instructional, and case management text; specifically highlighting the unique 
circumstances of black eiitrepreiicnrsliip and more importantly how minorities must operate in the 
mainstream in order to have a significant impact on the state of (heir communities. 

Black Wealth 'Ihrough Black Entrepreneurship (ISBN 1-87X647-09-1) is replete with charts, illustrations, and 
tables, 2X9 pages, and priced at $17.95. Pub­
lished by Duncan & Duncan, Inc., it is nationally 
distributed. 

Former Congressman Parren ./. Mitchell writes in the 
book's Foreword, "Wallace, shares the successes and 
challenges of these hold entrepreneurs with candor, 
humor, insight, and admiration. All of these accounts 
result in fascinating reading and provide abject lessons 

for would-be entrepreneurs, fledgling businesses, and 
well-established firms. " 

2H'.)'.t I'ulasM I [ I H I W . I V . P.O. I 1 1 

Covering ten years, Wallace's research for this 
publication included detailed (piestionnaires, 
personal interviews with minority business 
owners, group interviews, in-depth case stud­
ies of specific businesses, and extensive busi­
ness research. 
.irrwon.i. M I > • ::]IMI) 
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Black Wealth....2 

Some of the significant highlights of this book include: 

1. A broad cross section of case studies of minority 
entrepreneurs and (heir companies; their successes and fail­
ures; ami, their inner most thougliis on the challenges of 
minority businesses. 
2. An analysis ofthe inter-relationships between the enhance­
ment of black business ownership and the offsetting direct 
improvement ofthe economic position of black Americans. 

3. A de-mystification ofthe dynamics of business formation 
within the minority community. 
4. The triad of power and its impact on economic empower­
ment. 
5. The creation of wealth building power within the minority 
community. 
6. Internal and external checkpoints for business success. 
7. An analysis of African-American entrepreneurs including 
such topics as Ihe First Hit Phennmemm, Vie Water Bucket 
'Iheory, 'Ihe Tfiree 'Hers of Business Formation, Types of 
Minority Entrepreneurs (never before revealed), and fascinating 
Traits of Successful African-American Entrepreneurs. 

8. Economic empowerment strategies dealing with what paths 
minority communities can take to achieve wealth building 
power in the 21st century, and much more! 

' I his book is at once Wallace's story, a 
study of successful minority business, and a 
game plan for African-American success." 

.lolm N. Rodgers—The 
Howard County Tunes 

' This book should be read by aspiring 
entrepreneurs, educators, politicians, religious 
leaders, economic development specialists, 
community activists, and of course, current 
entrepreneurs." 

Richard Knight—Small 
Business Incubator 

" This book is an in-depth and valuable 
research tool for the entrepreneur." 

Focu s Maga zi»e 

"Black Wealth, .is an important book that 
can help blacks lo reshape and fulfill a 
glor ious destiny of individual and collective 
power, freedom and happiness." 

Naked City News 

Robert Wallace initiated his ten year .study while attending Dartmouth College where he became involved in the 
acclaimed Minority Business Executive Training Program. As program facilitator, he became acc|uainled with 
dozens of successful minority entrepreneurs from all walks of life. His association with such dynamic personalities 
paved the way for his missionary plight to complete Black Wealth 'Ihrough Black Entrepreneurship. 

Robert L. Wallace is president of The 

fi-M 

BITH Group Holding Company, a business consultant and an executive at 
ECS Technologies located in Baltimore, Maryland. He co-founded The 
SDGG Holding Company, The Atlantis Leasing Company, and The Ivy 
Group Consultants. He obtained an undergraduate degree in Mechani­
cal Engineering from the University of Pennsylvania and his Master's 
of Business Administration from the Amos Tuck School of Business at 
Dartmouth College. He lectures across the country discussing issues of 
accelerated business formation within the minority community and 
economic empowerment. 

Book review copies are available from the publisher. Interviews and 
speaking engagements can also be arranged. Call -11 ()-.53K-558(). 

Rnhr.rt L. Wallace 



Robert L . Wallace 

A Man with a Mission 

Rol)crl Wallace has lectured across the country on the issueof economic 
empowerment and the criticalness of accelerated business formation within 
the African-American community. His mission is to help increase the 
ownership of black businesses in America, tliererby providing a wealth 
building foundation for the minority community. 

Robert is a business consultant, entrepreneur, and president of The 
BITH Group Holding Company. A native of Baltimore, Maryland, heisone 
of five sons and was an honor graduate from the Baltimore Polytechnic 
Institute. He later attended the University of Pennsylvania and the Amos 
Tuck School of Business at Dartmouth College, where he earned his 
Bachelor's of Science degree in Mechanical Engineering and Applied 
Mechanics and his Master's of Business Administration, respectively. 

Wilh engineering degree in hand, Robert practiced engineering for five 
years for the DuPont Company before attending Dartmouth College to 
conduct graduate studies in business and entrepreneurship. After graduate 
school, he joined IBM's Engineering Scientific and Industrial Marketing 
Unit, where he provided expertise lo Fortune 100 companies in systems 
integration and business strategy. 

Five years later, Robert left IBM and co-founded the SDGG Holding 
Company, The Atlantis Leasing Company, and The Ivy Group Consultants. 
He is married to the former Carolyn Green and is the proud father of four 
sons. 
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Black Wealth Tlirough Black Entrepreneurship by Robert L. Wallace; 
Duncan & Duncan, Edgewood, MD, 1993, 289pp, $17.95. 
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Where Do We Go From Here? 

Robert L. Wallace 

My professor 
of Business Strat­
egy at the Tuck 
School of Busi­
ness at Dart­
mouth College, 
Dr. James Brian 
Quinn, often 
used military his­
tory to draw 

analogies to developing effective busi­
ness strategies for competitive purpos­
es. Of all the military geniuses that he 
often mentioned, none was more dar­
ing and unpredictable than Hannibal. 

Hannibal, arguably one of the 
most celebrated of military minds in 
the history of mankind, lived about 
two hundred years before the birth of 
Christ in a North African city called 
Carthage. Like many leaders of that 
time, Hannibal despised the Romans. 
Instead of accepting the Roman's 
claim on his country, Hannibal de­
cided that he would take action and 
do something. Unlike many of his 
counterparts, he refused to focus on 
the size and power of Rome. Instead 
of adopting a defensive strategy he 
embraced an offensive strategy and 
set out to conquer it. 

With about 65,000 troops, 7,000 
horses and a herd of elephants, Han­
nibal brilliantly planned his attack on 
Rome by first crossing the Pyrenees, 
France, and then the Alps Mountains, 
before descending on the surprised 
Romans. Although Hannibal lost 
many of his men, horses and ele­
phants during his passage through the 
Alps, and although his army was se­
verely outnumbered by the Roman 
army, his army repeatedly outma-
neuvered and outsmarted the frus­
trated Romans as they attempted to 
stop Hannibal's march on Rome. The 
Romans eventually did turn Hanni­
bal back, but only after paying an ex­
tremely high price. 

As I contemplate the status and fu­
ture of minority business development 

in America, my mind conjures up im­
ages of Hannibal and his skirmishes 
with mighty Rome. Make no mistake, 
the forces of ill-will in America are 
working overtime to impede any sig­
nificant process in minority business 
development. These forces are well 
entrenched, resource rich, deceptive, 
powerful, and superbly camouflaged. 
Unless one is constantly alert and vig­
ilant he will not recognize the full ex­
tent of their power nor their 
unwavering commitment to achieve 
their goal. 

Like Hannibal, the minority busi­
ness community must not allow itself 
to focus on the enormity of the busi­
ness and economic challenges that it 
faces. The group must instead look 
for new ways and strategies to out-
maneuver and outsmart the forces in 
the American society that seek to keep 
the community in a powerless posi­
tion. How do we outsmart the forces 
of ill-will in our society? Well, con­
sider the following: 

Don't look at the bars, look 
beyond them. 

All of us have paradigms that we 
use to view the world through. Un­
fortunately, some of our paradigms 
become psychological bars that tend 
to incarcerate our minds and disrupt 
our creative thinking. Some of the ob­
vious bars that we construct include 
racism, sexism, classism, physical at­
tributes, perceived wrongs, past in­
justices, or lack of education. Our 
tendency to focus on the bars only 
serves to empower them, thus divert­
ing valuable human energy from more 
productive business building tasks. 

Leam to expect great things from 
yourself and others. 

The starting point for any human 
achievement of any value is the indi­
vidual's belief in and desire to achieve 
the object of their dream; You become 
what you think about. If you think 

that all is lost and that we cannot win 
then you will achieve that which you 
focus on. 

Assume full responsibility for our 
economic destiny and prosperity. 

Whenever one disowns a problem, 
he in effect relinquishes all power to 
solve it. No one in America has the 
desire or conviction to fix our eco­
nomic problems but us. Although the 
economic quagmire that the minori­
ty community finds itself in today is 
not totally of its own doing, the so­
lution for resolving these perplexing 
economic issues must and will only 
come from within our ranks. 

Aggressively seek to build win-win 
relationships with other minority 
firms and with mainstream firms. 

Very few companies today can 
stand by themselves for long. Some 
experts predict that the successful 
companies ofthe 1990s will be those 
that aggressively develop strategic and 
mutually beneficial teaming relation­
ships with other companies. Minori­
ty business people must not limit 
themselves to only teaming with oth­
er minority businesses. They should 
instead follow a parallel track and de­
velop win-win partnerships with both 
groups. Above all, make sure that the 
relationship is a win-win one so that 
it becomes a lasting and rewarding 
experience for both parties. 

No one can argue that the minor­
ity community and its entrepreneurs 
don't have some difficult days ahead. 
But if we continue to look at our sit­
uation like Hannibal viewed his thou­
sands of years ago, we too can 
uncover vulnerable spots in our op­
ponent's empire, leverage the element 
of surprise, and continue our march 
to Rome. • 

Robert L. Wallace is the author of 
"Black Wealth Through Black En­
trepreneurship. " 
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Detroit Branch.. - NATIONAL ASSOCIATION FOR TSE 

ADVANCEMENT OF COLORED PEOPLE 
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JOAHW NtCKC<J W A T M H 

Rxttuav* DlrKtOT 

October 20, 1993 

Mr. Robert L- Wallace 
ECS Technologiea, Inc. 
1530 Caton 
Caton Reeearch Center 
Baltimore, MD 21227 

Dear Mr. Wallace: 

I t was a great pleasure t o apeak with you by telephone, and I am 
pleased, on behalf of The D e t r o i t Branch NAACP to send t h i s 
communique t o i n v i t e your leadership and economic axpertice as the 
luncheon, keynoter f or the African American Economic Development 
Summit t o be held Saturday, October 23, 1993, from 9:00 a.m. t o 
4:00 p.m. at the Omni I n t e r n a t i o n a l Hotel i n D e t r o i t , Michigan. 

The impact of your extraordinary publication has provided a 
wonderful c a t a l y s t f o r the De t r o i t Economic Community and we 
believe t h a t your presence w i l l i g n i t e the flame of Economic 
R e v i t a l i z a t i o n f o r t h i s great c i t y . 

Pleace know tha t we stand ready to provide resources f o r t r a v e l , 
lodging and other expenses i d e n t i f i e d , per our telephone 
disaueeion. 

Many thanks f o r you consideration and cooperation. Mr. Darwin 
Beacham w i l l contact you today t o hopefully f i n a l i z e arrangements 
and d e t a i l s r e l a t e d to your v i s i t . 

Sincerely, 

J^Emn N . Watson 
/ e c u t i v o D i r e c t o r 

JNW/db 
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BLACK WHALTU T I I K O L H . I I 
BLACK nNTRr.PKiiNr.UKsmi' 
l>y Kohcri I . . Wallace 

More l han ever b c f o n ; , 
Hl;u:k Amer icans and o i l i e r 
in i no i i i ies arc s i a i l i n g l l u ii 
own Inisinesscs. 

Hlack Weal th Throui ' l) 
I {lack linireprencm^hip (Dmiian 
& Duncan liu:., S 17.95, 2K9 Pl>) 

hy Kolx:ri I . . Wallace, pivsenis a 
ihoroughly researc hed wealth-
builclii\}> cmpowcrmcnl model 
lociisinn on whai aeiions Hlack 
Americans musl lake io reach 
economic parity with the majority 
.society p r imar i ly i h i o u g h 
increasing business ownership. 

In order io sinceed in new 
business ventures, ihis new 
generat ion ol Mack business 
owners must gain (he knowledge 
and wherewithal to ellec iively 
(miction in an cnviionrnent that 
is tougher lhan ever IxToiv. It is 
written in tlie Ira me. work of an 
issues oi'icnicd, instmc lional, and 
case managerneni text; 
specif ica l ly h i g h l i g h t i n g the 
unique circumstances of black 
en t repreneursh ip ami more 
imporianily how minorities must 
operaie in the mainstream in 
order to have a signifir.mt impact 
on the suite ol their communities. 

Some ol the s ignil icant 
highlights of this book include: 

• A broad cross section of 
case studies of m i n o r i i y 
en t rep i eneurs and ihe i r 
companies; iheir successes and 
failures; and their inner most 
i lmughis on the challenges of 
minority business. 

• An analysis of the inter-
l e l a i i o n s l i i p be tween ibe 
enhancement of black business 
ownership and the o l f s c i l i n g 
d i rec t i m p r o v e m e n t o l the 
economic p o s i t i o n of Black 
Americans. 

B A de-mystitlcaiion of ilie 
dynamics of business formation 
within the- minoriiy community 

B Hconomic cmpowermeni 
strategies deal ing w i t h what 
paths minority communities can 
lake to achieve wealih building 
power in ihe 21.si century. 

B Keplcie w i l h charts, 
illustrjtions, and tables. 

This book is an in-depth 
and valuable research tool for 
the entrepreneur. 

lit !'()(IDS KANSAS CITY • ./«ty/'Au^xisi. Iiiii'.i 
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•Spoils, Page 13C 
•TV listings, Page 7D 
•Classified, Page 13B 

THE SUN 

AND MARYLAND 

SECVION 

TUESDAY. 
JULY 13, 1993 

aitpTi o r I K H , -

b r e n " a n o v e r t e f l m l l u u h -

' • l i . S<4<«tio«'8 r l r f i l It) l n v r s l l -

. i . l p r r p a r e I l l s d e f e n . t e . " s ^ k l 

u n c i T m e M e , a n a s s l s l i i n l 

l. i a x i c r n n i r c s c i m n ^ M r . S. i l -

• n ^ i m ( l i e i t c f c i i b r f T i n i c s l i n 

i w t l i e d e a t h [ > r i \ ^ l i y . J i i d f 1 / : 

~ i k l ( h a t If t h e i U i i r i m c r -

• i i h M r . S o l o m o n ' b i l r l ' r n s r . 

.n i i c a n be br tx i+Mi l o u l a l 

: i ' y o i i c o n v i n c e ( t i e Jur>' ( l i i i t 

I ' j n t o n Is n o t t h e d r l v c i . i h r t i 

t h e J u r y ( h e y h a v e t o f i n d h i m 

l i y o f ( u l n r l p a l I n i h r Mis t t ie 

ik l f^e l ^ v t L z s a i d . 

j i i i l f i r a l s o d e n i e d t h e d e l e n s r 

• ASU. 4B 

Author investigates problems facing black business 
l i y M u r k O u u i c r a 
SI . . I I W i l l n 

\ \ » h W a l l a c e r r . M l l b w i l h c l . H H y 

t h r a n ^ r r a m i I x r w l U l n i n r i i l I K : fe l t 

K v r . r . i l y e j i s a ^ n o n .» v l s i i t o h i s 

t ^ y l K M X l h a u n l . S o u l 11 l ^ i l l I m o i c ' s 

j j i l t l y C h e r r y l l l l l n r l ^ h l ) o r t i o o . l . 

T h e n i e c h . i n l c a l e i i f M n r r t h a d 

s l o p i w i l by t h e n e l ^ h l v i i I I L K N I l o 

c a t c h u [ ) w i l h o l d c h u m s . 

Instead of caiiDnidnlr.. he founrl 

himself haninguln^ a (iioup nl uid 

lilends liecausc vlilually rvrry air-

n r r s t m e w . i : ; n w r i n l hy A : I I : I I I A i n r . r -

U a n s 

"I w a s M . i i i . l i n t 1 , n n a M i r r l m i n e r 

y r l l l n n at m y I nuWi les I w a s a i i f ' r y 

N o n e nf I h . t n n w m d t t i r l r o w n h n M -

n r s a . T h e n i v ; . n i i i i , . r w a s l l i c y w r r e 

( m i k e d (Mil n l I h r s y s l e m . T h e r e w a s 

t h i s I n l r n ^ ' : : ^ :n : .e nt ( m w n l e s s i i r s . ' i 

a i n o n i ' , t h r i n ! w a ; , l u r U n i s . * ' i r c a l l e t l 

M r . W a l l a . - . - , a j - i a t l u a l e n l t l t e M l -

i i n i l l y l l i i L l n r : . : . L K e m l l v e I ' i n j j i a i i i 

at I V i i r l n i ' H i l l i ' ' n l l r n c h A m i w ' W w M 

S c l i n o l o l L ^ i - i l i i r ^ s . 

A s a i c i u l i o l t h a i e m n u n l c r — 

w t i l c h e v e n t n d a y r a n . v ? , I l l : , v u l c r I n 

i l w ; a-, hr . i n a l l : ; It -— i h r ( . . l u m l . l a 

t r . s l i l c n l e m k n ^ c i l n n a : x : i n h f o i 

a n s w r t s l u a i j i i c : . ! t - i n l h . i i i l e c p l y 

I n x i M n t h i m : W h y 1:, tl l h a l so n u i n y 

h l a r k A m e r i c a n s . W i i h i l l y i m l l d -

p. ' i l r In i h e n a l i o n s n 

t u l l l l l e : i ' , , 

T h r I n t l t n l l h a 

U l a i k H i i . s i n e s « T i n 

l i e i i i e n i - . u r s t i l p . ' a ' . 'N'. t- i jaj 'c t x m k 

| n i l ) l l . s t i r t l l i y I h i n c a n Pi l A i n c a n I n c . 

o l K d f l e w i x x l . w h l i h is | i i s l h l l l l n j ; 

I m n k s t m r s . 

i x i n i n l c i t o r ­

c h w a s 

x i i ' l i h l a c k E n -

D i e w i n k I:. |>ai1 e x p l o r a l t u n u( 

w h y h i . K k.s h a v e l a l h tt I n <:a|> l ( ; i l l /c 

u n i < i i M o m l . : n j n * n l u n i t l es a i n i j i a i l 

^ i l . k : 1.1 v . l i . . l m i n o i i l l . ; , . | t n l h u l a t l y 

h l ack . s . n n c d d n t n r a | » ( i i i r n l a r g e r 

; . l i : i i r 1 it I I K : I U I M U I I S n ( i n n i n y . 

S | i i i i i k l o l I t n u u ^ h o u l l l i c l>X ik 

i n r r a . v : Nln-l ir.*. n l M l l i t j ^ i l y s i i O T r i S -

h i l h h n r k - o w n r d h i i h l n e s s e . s a n d 

l l i d i l o I ' i - ; . su i . t i a s J i m M ^ U - J I I . 

t n I n n l : > r v c n S<:a!. a n i l S i r v e i l 

W n n b L T r a v e l A ^ r n c - y I n M a U l i i K i i c . 

S(;<: WALLACE. 711 

I h e i r c o n c e r n s t o s t a l e o f l l c l a b i . 

T h e s c h o o l , w h i c h h a d a n e n r o l l -

m e n l l a s l y e a r ui" r o i ^ j h l y 3 0 0 s t u -

f l e n t s . o f f e r s r e i l l l l c a t e p r o g r a m s I n 

s e v e r a l l i e l d s . I n c l u d i n g m e d i c a l o l ­

d e r a.ssl.si l i i | i U x i k k r e p l n g a n d e lcc -

( m n l c s . 

' I h r h i n l i f i c d u c a n u i i c o m u i l . s l on 

a i v u r ^ s l I h e s c h o o l o l : 

( " I T l i r n s r nl p n i m o U o n a t m a l n l -

ats . v i y l n ^ Ihr : | > l a t : r i nen ( r a l e I n r t h e 

s c h n n l ' s f j r a d i i a l c s w a s I t e t w e c n hO 

a n d Ut't ( K - . n m l . d c j » e i i d m g 011 i h e 

p n ^ i i t m . S l a l r . n / l l c l a l s f u u m l l i i e 

n u m l i e r s c x J t V l ( ' r ; i , a ' - V o r t h e c l a s s 

l h a l ( j r a t l u a l n l I n A p i l l I ^ J ' i . l o r r x -

S « SCHOOL. 10U 
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COUNTYWIDE 

VALLACE 
nm i n 

l i i h i s sea I T h lot i h e i l j ' h l m i x l o t 

• n c c e s s l u l m l n o i i l y I m M n e ^ s . M r . 

i l l a c e . 3 7 . t r a v e l e d a i u u n d t h r 

n i i t y t n t e r v t e w l i i f l b l a c k u w n e i s 

.1 l o i i K i r r s o i iHLSlnr.s-^-:.. d i . i l n l n ) 1 , 

. ( a m l l y i i a v l n ^ S 111 H K I H I N T ; ^ , . 

1 d l . l n t s i n i l n u l W i l l i ( h r I n l r n 

1 . i l w i l H i ^ a t M i k . ' v t l . l M i . W a i 

>-. w h o Is c o - o w n r i nl I j . ' S l r i : l i 

• ing les I n B a l l I m o r e , a c n i n | i i i t e r 

• i i i n e e r l n g flrm-

" M y I n l e n l w a s l o ( I n d a n a n s w e r 

- vhy i onwr A / i V u n A m r i i r a n s s t u -

r so well In lite hnstnes:. n u l n -
•1-.1111 w h i l e o t h e r s a re | x i w r . i l e s s . " 

s - i ld . 

I l l i c o n c l u a l o n : 71ie b l a c k c n i n -

n i l l y u s a w h o l e l u i s (a i l ed I n I x i l l d 

hat Mr. Wallace rails in his Ixxik 
hr Thad of Power" — elhnlc "nxx-
• i ; . " o r p r i d e . p n l l M r . i l [ t o w r r a n d 

..11,mil.- |H>wrr 

M i . W a l l a c e ^ i k l l h a l d i i i i n t > h h i 

n c t i h e fot i n d a i t a i k ( 'ap I n r i - n -

• n i i r p o w e r t w l w e e n b l a c k s a n d 

i l i e s . 

Among lite lelllng slatlsllcs: 1 hr 

fcage liiack's net wrnlh (asi^ls ml-

.iscs lUibtlltles) Is atmiil a quailri nf 

:<• average white's — S,24.0(X) (-0111-
.,irdwlthS103.000. 

More troubling to Mr. Wallace 

iMhls statistic: Hlack.s makr up I 2 

• 1 . n i l o f I h e n . U l o n ' b i > i p i i l a l l i m . 

n . . n l y 3 p e r c r n l oi M S U r . l n r t . t w . s 

• . n w n r d l )y b U i r k b 

M i W a l l a c e I x t M i n r »m i v i m i-d as 

r n n l l u i i r d I l l s l i l l r i v l r w : , a n d i r -

. i t c h l h a l I h e ('.ap m u M m i l t x 

1 .m in i so le ly o n ra i l M i i 

l l r a l s o b e c a m e i n i n v l m r d l h a l 

I I - o t h e r o f l - m e n t l n n r d c u l p r l l — 

•<r d e c l i n e o l I h r l a m i l y . i m o n ^ 

l . i . -k i . — w a s d i n v l l i a n d .s.i r u i i l d 

MI \tc h e l d a c o i n i i l a h l c t m I h r i n t ' . s -

• i1,11 l ad leg 

H r a i g u r s l h a i w h l l r b l a c k s m a d . -

i . ' . i i j [ a l n s In i x i l n i c . i l I ' tnn i a n d c l h -

\.- i n h l r r i o t i n g l l u ' 1 i v i l l i f i h l : . 

. . . i n i n r n l nf i h r I'.»»'.'i-. i h c v i i i i - . - - - . l 

. - . J I I M S I O I I di . .1. . .ml . , ' .1 . .w lh I l l 

n.- 1 m i n d S I . I ' - . . i , , . i,,,- n, .- r . m . - - . 

l ace I x - l i c v r s . Is a c a u s e ( n r s o m u c h 

o l t h e h o | » e l c s s i i r s . s l u n n d a n i n n g 

b l a c k y n o t h s t i k L i y 

" I ' l i r U l a d Is I n c o m p l e t e U v a n w 

11 h a s a s h a k y leg . " M i . W a l l a c e s a t d . 

" tW-cause A h l e a n A m r r h J i ns d ' m l 

h a v e I b r t i l a d i n n i p l r I r l y r u n -

s t m e t r d . " t h r y a n - n n l I n a p l a . r n l 

e m i B i u r i m r i i l . 

T o t - i h . l n I t i c l i 1- )l« | ) . i w r i . 

M i . W a l l a c e a i g u r s . b l a c k s l a c r I n u i 

c l i a l l e i i g e s . 

"We need a movemenl similar In 
m a i ' . n l t u d e I n l l i e I ' .KiDs c t v l l r i g h t s 

e l l o r l . I x i l o n t h e r o m m n l r f n m l . ' he 

H^ild, ' l i t e p t u h l c m : . I . l a c k c i i i n m n u l -

l l e s l a c e — d r u g s , v i o l e n c e — a r c 

d l r r c t l y t i e d l o I h r . r o i n m u n t l l e s " I n -

a b l l l l y l{) c o n l m l M i d i r c o n u m l c i l es -

l i n y . " 

T h r r e o l I h r c h a l l e n g e s M r . W a l ­

l a c e a r g u e s b l a c k s m u s t l a k e u p a i r 

i r c j p l i i r l n g l o c a l h u s l n c s s c s l h a t 

: ^ i v e b l a c k t u m m u u H l c s l u c n - . i s l n f 1 . 

J<ilnl v r i i l u i c s w i l h m a l u s l 1 c.i 111 

h u s i n r ; . sr.-. a m i 111.11 r h 11 i g w e l l 

k n o w n p i u l r s s i o n a l b l a c k a l h l e l r s ' 

l l n a n c l a l a n d m e d i a m u s c l e w i l h 

t h a i n l y t M i n g r i i t r c p i T i i e u r b 

I h e l u u r t h c h a l l e n g e , w h i c h I h e 

a u t h o r d u t t s " s |>n r l s I n u i s n n i l a n o n . " 

I n v o l v e s a l i e r l n g I h e p e r c e p t i o n 

a n n i n g y o u n g b l a c k s l h a l I b e l r n»osl 

l i k e l y a v e n u e Im- a c h i e v i n g e c n n n m t c 

S I I C I T S . S Is p i u l c s s l u n a l a l h l c t l c s 

" W r n n d I n s l m w u m y u u n g J K H 

p ic t h r u : a i r u|><|..m. n M i c i l h a n l.-rf 

b a l l a m i h a s k r l b . i l l . M i . W a l l a * r 

s a i d "A b i g p m h l c I h r b l a c k 

c o m m u n i l y I-, ( h r l.n I l l i . i l u n y m i l h 

a r e I nn c h a i n i d n I \ , l u , . ' . | i> i (s 

' I H a c k s . u r w a y o v c i 1 e p i r s r n l r d 

I n I h e N I I A . M y I b r o . y w h y Is l h a l 

l l i r y S|w-m1 a lu l nl l i m e h n n l u g U n , 

k e l h a l l s k i l l s I n s t e a d ot b u s i n e s s 

s k i l l s , l l u l I b c i w u n r s k i l l s l h a l c a n 

m a k r y o u a : , i i c c r : . s I n ; . | H > I I . ' . 

Irani r l l m l . drlci mln.il Inn cun t\, 

— a i r . a l s o w l i a i II b i k e : . I . . IK- .1 

s n c r r s s I n b u s i n e v . " 

M l k i - I H m e a i 

1 l : , l i r i ,t l I l u n . ' . i 

I... c'-. I - » , I . 

.1.1.-

l l o b W a l l a c e . , c o o w u n o l u I t a l l i i n n i r c m n p u l e i m g i n r r i i n g f i n n . i s t i n a u l h o r o l a t u x t k U I K M I I b l a c k c u t i r p i c i i c u i s h i p . 

< : i i l e l : >ui : t h r I S S U C H l h a l 

s h . i u l d s i l t : , p l i l l r i l d l ^ u s s l n i 1. M i 

M i m c a n s . i l d . I:, I h r a u l h o r ' b h e a l 

,1 ..,,.1 | « . h 

m . - . n , :..ili1 

I, 1.1, W . L I 

p i l n M n i ; n l S d . l M K I c. ipie.s. h u m i n e 

I h . i o I n i ' a n y n l h e i m i e t h - : : i y i - j i o l d 

[x 11 i l l : . I i i i i } ' In H I : J - I ia*. I S M iei I. 1 ' . •• 11 . i 11 ; . . M . .. ... . 1 ••. 1.. •» • J 

W a M < : n l > « i o k s h a s p l a c e d a n i i d - m r i H o l I h e | - n i | J l n i i a m o n g w h i l e 

v a m e u u l e r I n r a n u m l l i n i n v . o w n e d t n i s l m . w - h l h a l b L i c k - o w n c d 

IM: I ..I c o p i e s w h i c h II p l a n s l o d l s b i i s lnes . ' « - : : a i r u n a b l e l o p e r f o r m 1 i p 

t n h u K I d HO | H ' i e r i i l u l l i s 1 '^(K) I n |Wir. 

"' " ; i w 1 , 1 ' - "I l̂ wik ai a Ini nl l>onks and Umk 
p M i l H K v d s a m i I h a v e n I see o u r y. l 

t h a t c o n i c : , c l . i s r In I h l : . m i e . I k . b a i l 

. l . esse .s Is-.ur.-. l h a l h a v c u ' l l e . i l l y 

U - e i i d c a l l w i l h 1.1 a n y ^ ' u i l ' . l a 1 IC I : i.{ 

I . . ,nest s l . . , i , . l . i | . i i w . . i d . m i l h . ' l p h i l 

w . , v I h . - ! c u , ' , , . . . i . - . l c u-.-. " I..' 

M i I >i 11 i c a n U l i . -v . s I h e bonk h a s 

I h e i . i i n i i i a l li> M n . l . h . d . ' I n lh<' n a -

l i m i ' : ' . e . i l l . ' | ' . - : . a m i v. a n d 

<in I . M I I M l.'.lk ::h...A". 

I h r p u h l i s h r a p l a n s l o n i a i k r l 

i h e l n . i k I K awi lv l o l i i s l l l . i t k > n s s u c h 

. 1 : , h h i a i l e : . a n d c u l l r t ^ e s . a n d I n 

b l a c k o w n e d I n i s l f i rs .^uS a t t t l c o t p n -

m i l . i n : , 

M r W a l l a c e is s c h e d u l e d Int .1 13-

. • l lv r a d i n l a l k : , b o w l o u t d u r l M ^ I b c 

m xi l u i i i n n i i l h s . Me .i ls<i w i l l l*r 

n i c k i n g I h e e l n n i l o l p m f r s s l . m a l 

i n i n i - n l y I •• i:.li l e ss I rude , s h o w s , a n d 

l l , . - i » , i b ! i : . he i l i . . |w: ; , l i t p a i l . t y l l i e 

t ^ « i l . I n l n M - m i n a i c u f ' a g r m e i i l s I m 

M i . I>i n c a n a l ' ^ i w a u l s M i 

He a M I M i l d w m k l i« 

hi) ' , s m a l l , i n l n n i l l y - m m i U n . u 

l iUMI i r - ; - - ' - . 

T l l a c k s M is | i . i i i 1cs a n d n l h . : 

t i o i l h r s w a i . 1 i n l o n n a l I n n I h . . 

d r e s s e s t h e n u a n c e s u l w h a t 

h a v e I n n u i h n n l as a i n i n u i i K 

M i c c e s - d u l 111 I b c b u s i n e s s • 
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"Citicorp - The Story of a 
Bank in Crisis," Richard li. Miller, 
1993, McGraw-Hill, $21.95 -
Here is the story of the rise 
and fall of what was once one 
nf the most powerful hanking 
or^aniv.ations in tlie world. 

Miller examines the ei acks 
that bewail to appear in t at i-
hank's structure at the end of 
the 19H()s, when matleqiiale 
capital, ill-performini; subsid­
iaries ami non-perfni niin^. 
loans bc^an lo mount. 

Citibank lost market share to Hank of America 
—- which rebounded from its problems m the mid-
19Ms — and to regional banks that beyan to ex­
pand. 

As Miller guides Ihe reader through Citibank':; 
money problems, he also folds.in its people prob­
lems. For example, Miller reviews the squabbles 
that occurred in the executive offices with Chair­
man .lohn Reed. And he studies the organiza­
tion's failure to meet regulatory challenges. 

Miller also looks into the future of the organi­
zation and whether it can fight its way back to 
the stature it once held. 

Miller, former editor of The Hankers Magazine 
and Hankers Monthly, notes that despite the com­
pany's I'J'l?. eaniings upswing and the slight eco­
nomic recovery that is slowly moving through 
parts of the nation, the bank's non-performing 
loans may be its Achilles' heel as it tries to step 
ahead. 
"Starting Your Own Business," Joan Sotkin, 1993, 
Build Your Business Inc., SI 1.95 - After slarting her 
own ventures m whole-:,almg, retailing, mail or­
der, consulting and desktop publishing, Caguna 
Hills resident Joan Sotkin wrote this book to 
guide others through tbe start-up phase. 

The book is slructured around Sotkin's 10 build 
ing blocks for a successful business, starting with 
"Use your personal values as a foundation" and 
ending with " Tell the l i u t l i . " 

"When I started my first business, I read 

many how-io-siai t-and i im-your-own-business 
books," Sotkin writes. "The minute I saw the 
words 'management team' I knew the books were 
nol for me. What I needed was someone to show 
me how to pay Ihe rent while I was trying to get 
things going." 

That's what this book tries to teach. 
More remarkable than writing a book, which 

Sotkin published herself, is her success in gelling 
a nalional disii ibutor tn lake il on. 

"Shogun Management: How North Americans Can 
Thrive in Japanese Companies," William C. Byham, 
1993, Harper Business, S25 — Japanese and Ameri­
can managers musl better recognize each other's 
needs, frustrations and cultural assumptions if 
hopes for truly blended organizations are to be 
realized, the author says 

0rawing on interviews with about 201) Ameri­
can and Canadian managers at Japanese compa­
nies, Byham says conflicts rooted in the vast dif­
ferences betwuen the two countries manifest 
themselves in the workplace as complaints by 
American managers who feel excluded from the 
decision-making processes, and from Japanese 
managers who say .Americans are poor team 

j i l a y j j r v 
P'Black Wealth Through Black Entrepreneursh[p/^ 
"R^erTTTWaTla^l'^rCuncan & Duncan, $17.9? — 

I'aismess ownership is the only way blacks and 
other minoi Hies can achieve economic parity in 
the United Stales, asserts the author, an entre­
preneur and executive al F.CS Technologies in 
Hallimore. 

Wallace shows how, offering case studies of 
minority-owned businesses. More than the usual 
recitation of how to build a business, Wallace 
presents an iniriguini', look at precisely what 
makes minoriiy entrepreneurs successful. 
Among other topics, be examines trails of suc­
cessful black entrepreneurs — 20 m all, including 
spiritual fort nude, ghetto cimnitig and believing 
lhai coinpctitiveness usually defeats racism. 

By DAWN YOSHITAKE, JAN NORMAN, JEFF ROWE 
/The Register 
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IN BUSINESS 

Keys to black success 
John N . Roners 

Bob Wallace of IZIIieolt 
City has writlen a lx)ok, 
"Black Wealih Through 
Black Entrepreneurship," to 
be published next month by 
Duncan & Duncan Inc. of 
Edgewood. 

Tlie book is a case study of why African-American 
businesses fail and succeed. 

Wallace spent two years at Dartmouth's Minoriiy Business 
Executive Program doing research. There he studied, first­
hand, hundreds of black-owned businesses close-up. 

Wallace says he found in nearly every instance that the key 
to success was an almost spiritual belief on the part of the 
owner that he or she was destined to succeed. Without that 
faith, he says, most African-American cnlrepreneurs give up 
too soon, before they reach the "hit point" on the curve 
where effort Ixigins to be rewarded by success 

For Wallace, compiling information aboul black owned 
businesses and writing his book has been something of a 
crusade. 

As a child growing up in the Cherry Hill section of 
Baltimore, a "99.9% African-American project area," he 
observed that mosl ofthe local businesses were while-owned, 
many of them by Jewish merchants. 

As blacks grew in pride as well as political and economic 
strength, Wallace says he "always assumed there would be a 
logical progression from the Jewish merchants lo African-
American meichants 

But alter leaving Cherry Hil l , graduating frnm the Univer­
sity of Pennsylvania and working several years for Dupont, 
he retutned to tlie old neighborhood to find that not much hail 
changed. 

True, many ofthe white merchants were gone. But instead 
of being bought out by local black merchants, a large numl>cr 
had been replaced by Asian merchants. 

"That really disturbed me, and (hat's not a i nndcmnation 
ofthe Asian community," he stresses. 

How, he pu/./.led, could African-Americans ever Inigin lo 
build an economic base, if no class of black shopkeepers, 
store owners and businessmen emerged'.' 

To succeed a group needs three things, he says Pride and 
self-esteem, political clout, and economic slrengih. Wallace 
calls il ihe Power Triad. 

Oul of (he I9()()s, blacks, he says, achieved the former 
(wo. Bul (he third — economic strength — which it was 
assumed would follow, did not. 

Wallace says he was lucky to gel out of Cherry Uill and 
he's still not sure why Cod chose him. 

Ol the guys he hung oul wilh, " I was not ihe brighlesi, but 
I was the only one who made i( out. To this dav I don't knnv; 
why t c l i . t : . . - ni'.-; but lie did. a;ni ilw cppoiif.iiiti'.'.s 11'1 

In a sense, he never really left Cherry Hill . He continues to 
get logether with high school friends to watch the Super Bowl 
or an NBA playoff game. 

They joke and laugh. There are no barriers. His success 
becomes theirs, their struggle lor survival his. 

Cherry Hill is a bridge between two worlds, a reminder 
that only a thin and artificial line separates Ihe comfortably 
housed from the homeless. 

What is it, Wallace asks in his book, that makes success 
possible for one person, but difficult or impossible for 
another? Why don't more blacks become entrepreneurs? Why 
don'l more black entrepreneurs succeed? 

He poses the questions but does not dwell on (he negatives. 
"1 believe that when there's a problem, there's a solution 

right nexi to i t , " he says. "It 's our job to find i t . " 
'African-Americans have come a tremendous distance and 

battled greater odds than any other ethnic group in America, 
Wallace points out, and now is not the time lo quit or get 
discouraged. 

T he book is at once Wallace's story, a study of successlul 
minority businesses, and a game plan for African-American 
success. 

"You know, people used to tell me when I was in high 
school. Bob, you'd make a great football player' or 'Bob, 
you'd make a good basketball player.' I don't remember 
anyone but my father ever lelling me: 'Bob, you'd make a 
good businessman,' " he says. 

Wallace's book tells how he become one, and how others 
can loo. 
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Steven Bochco's 
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Economic challenge for black communities 
Author describes 
new opportunit ies 
I3y M;trk (iuidcra 
Stall w n i f i 

Wltcn Kolitrt Wallace looks al 
Uic aimci SIIHCS In the Soutli f i i i l i l -
morc ficl^htxirlKicxl of his youth, he 
sees missed opportunity. Though 
serving moslly hlack customers, 
few stoics are owned hy blacks, lie 
says. 

He (mmd lhal such Is Ihe rase 
nationwide while researching his 
recently imbllslied h(-M)k. "Hlark 
Wealih lliiuugh lllack Kntrepre-
ncurshlp" (Duncan & Duncan). In 
Ihe Ixxik. he argues lhal rei.aplur-
Ing inls.'W^I ecnnomlc op|>or1nnl!y Is 
fLindamenlal In addressing much u) 
the hopelessness found among 
black youths tnjay. 

Mr. Wallace. 3G, has an MUA 
from Ihe Amos Tuck School nf 
Business at Dartmouth College. He 
co-matuigcs a computer systems In-
Icgrallun company. R()S Techimlu-
gtes Inc.. In Uiltlmuie and otnduols 
wurlc.hnp:. mi c t^niMinii: cni|>-)UI:I • 
menl and siaMIng a bnslneys 

QUESTION: U'/M, has i/.,- ui^rk 
coMirniniKi; us n lu/ioii: niisscd 
out on sluitiiuj a ftiii r.tinic of she 
econotuti? 

ANSWER; The main reason is 
racism Cenhirles tit' being op­
pressed or told you can't compete 
equally has created haulers ul ihe 
mind Many In the cnmmiuilly leel 
Iheyjusl can't du l l . 

I!' ynn were lold a million limes 
you can't achieve youi goals ll 
w o u l d have .'in c l t c r l on you 

Then iheir an: Ihe haulers lhal 
soeiely lias en-alcd: Insili nlic.nnI 
racism, l.ntik .it ihe Wtilt .Surcf 
Jounu t l :;h,dy published (his 
mnnlh showing blacks wen: dlspm-
|»nioii ;dly laid olf by companies 
during llu: lasi n:cesslnn. That con­
firms io mc ihe InstIIullonal bar 
rirrs blacks lace 

Q: Vl'fi.n's ti<:t:ili:tl /or hlm.-k.s to 
aclxtcor o (jt utttci sluire of tin: 
CCorioriil.: / t l i :V 

Al Wc ni cd a movemenl similar in 

Hacks own few busine.'i'.c.'i. such as this one in Cherry Hill, that serve blacks, 

m 
says Robert Wallace. 

magnitude to the I'lGUs civil nghis 
ellotl. bul on Ihe econumic Imut 
The piohlr.ms black coimnunltles 
face ~ drugs, violence —- are i l l 
n-clly lied to the commuiillle:,' In­
ability lo control thr l r et onnmlc 
destiny. 

Q: Wliat are llie challenges thi: 
lihick coriifiiunf/i/ nerd:, fo (id-
dicss lo holster ffofiomli" /JOICCF Y 

Al First. there Is Ihe i:;-aie of busl-
ness developuienl and ei onomlc 
i-mpowei menl --- ll mn.-.l I-e al Ibc 
lop ol the iigeuda. Second. Ihe cum-
munlly musl gel on wlih icraplui-
lug, Ihe local ertnioinle:.. 

l-Lveu now imisl ol I IK II « : I I econ­
omics. Ihe di'ugr.toir.s. dry i.leanei:., 
recoiil sloirs and such aren'I enn-
bulled by blacks Kecaplui lug them 
Is whai will give the local communi 
lies Ihe leverage to grow anil a 
toundailun by which to elleciively 
comjKMe In Ibc malnsl i earn econo­
my 

To have any chaiue In Ihe 
nialnsticam. you musl cuniiol vonr 
local ei ouuinv. Then \vr musl mn--

lute joint vcnbircs 1K:IWCI-II m.iln-
slream ctnn|)aiile.s and mlnoiiiv-
owned businesses Hul. Ihe ai-
niii|;einent must always In: a win 
win slluallon for each ll wun'i 
woi k. pros|K;r oi last unless U s v i 
up (his way 

My next polnl may seem tionira-
diciory. but H's nol. We musl ag­
gressively malch the llnancl.il 
s l ienglh and ni.nkel ajipeal ol 
black alldeles and euleriainei : , 
wlih Ihe black cuinmuuK y'.s e.niii -
piencmlal laleul Their I:, a high 
e o n c m l i a l l o n ol l l n a u r l a l : . l i . - M ( ^ b 
among black citlci'ialncis au'l .Mh 
lelcs 

A bl)', pioblem m UM: black h., 
ue:.:. coiiiinunll y I:'. capH a I i/.a 11< a i 
Sou nectl cipiml' lo txilld and I;II,-.,-. 

Next l l icn: Is my Idea 1 call sj-m.-v 
I ransmulal Ion. All It means is v.r 
musl ((tens our lursl . . Inlo hu.sl-
ness and commerce and de-eiiipha-
sl/e Ihe sports and cnlertalnincni 
eli.mncls. Kai loo many ol ••m 
voung people asplie In thn'a- a^. • 
ime:; and don'l even eoir.ldei i i w -
rnhepieueiirlal aiii I 1 >i isin. s , cl ia n 
ncls 

You cau'l count Ihe iminly:r ot' 
rap gioups out Ihere In the black 
community Hul you are bard 
pressed in name a business slarted 
by a voung black business pmt'es-
slonal. 

Q: So what is Ihe IK-SI advice you 
( an give a hl.ick |K:ison who as|ilri-s 
10 a biislne:.*; caieciV 

Al Ynn need in look Uryond. nol al. 
ihe lhal picveni you Inim your 
goal. ICn Ism Is Ihe hlpj'esl hai: 
heavy bar/,:,,:--

Hul ll you \I,IV. al Ihe West Indi­
an black:, who have come, to Ihis 
connliy. Ihey h.r.'e dune veiy well. 
They don'l han llu: baggage ol |K O-
ple who have i omc up Ihiough Ibc 
slavery Inslllullon. II you're always 
looking al the hais ot mclsm. y o 
em|V)wcr your advei:;m'les. 

You al.-u) necil lo nialnlaln a 
11 Ive menial aMlludc. Iw: gintehil (or 
what you .1.. liave. Nexl Identily 
yom own s|K-ciall.'itl skill and learn 
cvciythlng you can almil lhal skill. 
Then you've goi in build a snppiiil 
or advl:jiry (Mom,, jwoplc who have 

exiKMleuce In business and will IK: 
then: lo keep you going. 

Q: You aigue that a big problem In 
Ibe black counuunlly today Is (be 
fad thai youths are (IKI channeled 
Inlo S|XHIS. Whai advice would you 
give lo a young black man or worn 
an who tells you they have foensetl 
their energies on forging a career In 
spoils Iw.-cause 11 seems the l>est 
way oul nf camomlc hardship? 

At You musl assess If you're oul-
standing lu S|>orts IHXUUSC It Is a" 
natural gift, or lx:causc you S|X!IHI 
more time honing that |)artlcular 
skil l . Do you S|K:INI more time on 
Ihe baskeil)all couil than In the ll 
brary? Our young |>et)plc must get 
on . i dual track. You have to have 
an academic, an Intellectual, game 
plan with the alhleiics This .slr.He-

minimizes your risks and maxi­
mizes your options. 

Ql Yon nrf/in: ffiuf black busi­
nesses con be hindered by a per-
ce/iflou iitnoiuj maltistreanx busi­
nesses Zhuf (he black-owned 
business mill nnf be sitcccssfut or 
nili/Zif no/ product: i/ncdHy work. 
Whdl (s i/oui ndulce to a black 
buslnes.smun or UMfnun for uuer-
rotntiu) (luil pcrccptUm? 

A: First. It's unfair and unreason­
able to place t lx: lolal burden cf 
|x:rforman<:e ou the black business­
man or woman. 

riieic Is. and always has lx-en, 
this Inherent mclsm In Ihe buying 
pi-ocrss In America (hat needs lo IK: 
adtlies^-.l. 

Why Is l( lhal when a minoriiy 
business makes a mistake. Ihe en-
11 n: r ice Is branded'/ Hu) when a 
wliiic-owned lu in makes a mlslakc. 
not only Is the entire race not 
branded, bul ibe company Is given 
Iwn llui-c ur lour chances to make 

i i " " 1 

This is i.ici.sm In lis ugllesl 
Infiu. 

()! course, ihe besl way In 
overcome crlllclsm and doubl is 
Ibnmgh jK-rlonnauci: and sui.'cess 
This Is a |>owerlul lesson learned 
horn the .Japanese. I Vsptte a slgnll-
lennl amuunl ul :iiil|-,)a|k;int:se scu-
llmeul In Ihis counlry, Ameilcans 
conllnue to buy Japanese pinduds 
stmplv U'caie.r diey are Ihe IK-SI. 
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I! 
Ktdl L Ull Ifl 

Koucr l Wi t lh icc i n i lM lc i l his 

I 0 - y e a i - s t i u l y n l ' i n i n o r i l y 

bus inesses w h i l e a n c m l i n ^ 

D a r l m o u t l i C o l h ^ ' c when : he 

l tci j ; i iue i n v o l v e d in i lu: ;n ' -

i h i i n i f d M i m n i i y 11nviin-sr. 

I ' ..\cculivc l i . i i i i i r i i ' I ' lOj iKun. 

As p rog ram ]"; iei l i l ; i [ i i i , he luj-

Litmc acq iunn ied w i th iln/.ons 

ol success! u I e n l i e p r e i i e m s 

l i o m al l wa lks o l l i fe . I l is as­

soc ia t ion w i th ihcsc p u ^ e i l u l 

personal i l ies sparked his v i ­

sion io w i i l c " l l l a c k Wca l l h 

T h r o u g h l i la i .k I ' l i l i cp i encu i -

sh ip , " St» o ihe is ( O I I M icai l il 

;uul e iup i iw i : i i l iem.M-lves. 

A n ac i :o in | j | is l ic i l husiur:.:, 

consu l l an i and c n h c p i r n c u r 

l i in iscM. Wa l lace knows l i i s l 

hand w h a i he has w i i t t c n 

about. Me oh ia ined an unde i -

}!radiiate i le i ; i t 'e in inei. l iaiu 

t:al cniriih-'-f m;' 11 >iin i lu: l l n ! 

vcrs i iy o l ' I 'ennsy lvan ia .md 

an M II A . I ' loni ihe A i im- . 

Tuck School o l liusine^.:. al 

h a i l n i u n i l i . I . ; i (ei . he < <>-

romuled th.: SDCiCi l l o h l i i i ) : 

( o inpany, The A l l a n l i c I .ra-, 

in ; : t o inpany , and The 1 w 

( i i d i i p ( "onsul lants . I Ie' al.'.o 

lectures across the c o u n i i v 

discussing, issues ol ' accelei -

aieil business lo i n ia i i o i i u uh-

in ll ie i n ino r i l y coMunun i i y . 

Wal lace says lhal hnaiii.'e:. 

and educa i ion arc not the pn -

i u a i y I m i Idi ii)1. b l i n k s l> > M I , 

ce v. in bu.M iii:.'i>,. Sel l - e va h i .i 

l i on and " b u i l d i n i ; y u u i M II 

u p " aie the i m p o i t a n t l i r a 

steps lowaids r iches. I lis bonk 

is t i l led w i d i Mieinoiable an-

ecdoies dial imdc i sco ie lli '. '.e 

and oi l ier success principli.-s 

Tm: JMCKKY TiM-.tun' 

I'oi iu.\laiice., Wal lace wi ih-:. 

lhai whi le aticinliin. 1. (he Ai ih i - . 

' l u c k S c h o o l , M ha.I an 

uni(|U(: o p p o r i u i u l y lo ' h i v .d . 

hi cad \v\ l \\ a l e w \ e u I u i r 

capi lal is lS .. I had a l w a v . a-, 

sinned dial ihcse ;Miys o .p . ' 

I h' IK A 'd o i siaMll . ' , 11 o i l ) ' . I n d ' , ' 

i t i i i s l i c k spreadsheets and 

l osy cash f l o w p io j cc t i on . v 

M u w c v e r , I was l e r i i b l y 

w i o n j ; I 'm ihe mosl p a i l , ihe 

most impo r i an l cr i ter ia used 

in e v a h i a l i n i ; a deal were die 

people beh ind the deal . 

< )i ie ven l ine cap i labs i w n h 

\s l i om I became fr iends n f ien 

sanl , ' I d im ' l bel ou ll ie horsi : . 

I bel on ihe | o c k e y . ' " 

Os i cns ih l v, sociei s1 has iii a 

p i o v i d c i l b l a c k s the b e . i 

ho i ^e s I o p p o i l u n i l ies ), tm I 

lhai d iM"Mi 1 mean lhai bhu I.•. 

e'au'l be ihe besl picl .cy:. (mt 

l i e p i e n e u r s ) . l i i s i . b lae k-. 

musl c o n l i o n i ihei i most v i ­

c i o u s o p p i e s s o i , W a l l ace 

wr i ies . In spile o f all ihe dam-

aj'e ex terna l oppi c:e,i u s h a w 

in f l i c i t a l upon b lacks. " I sub­

mit lhal l l ie mosl v ic ious op 

prcssm is ihe one dial l ives 

on inp o l ou i r.himltleis 

W a l l a c e list:, 'Ml ua i i - . nl 

bl .n'ks w h u liave al l .nned e rn 

n u i n i c 11 i ;edoui . I hey l iav r 

" s p i r i l u a l l o r i i i ude . . mteaisilv 

o l purpose .. i ihc l to i un imi ; : 

llie. ' ua lu i al l i i ; : h ' I h an m.d. -

n i l ' I IMUK y . | a i i d | Ihe ln - l i f l 

l l i . i l I ' o i i i p e l i l i v c n r v : uMialb. 

delcals sex ism and i a c i s m . " 

The iKiok's m ie ui idcrscnres 

ils key incssajje - - thai ihere 

can be. should be and mus l 

be black wea l ih Ih rough c i l -

i iep iencursh ip . I he t ide c m i l d 

i asily be used a.s a chain or 

l a l l y m g cheei on die same or-

dei as " l l l a c k l J u w e i " ..i "1 

A m Someboi ly " 

1'illeil w i t h i n tH in ia l i un ev-

ci v entre[.Heiieiii and w m i l d -

be i j i i l i epo/neu i w i l l neeil m 

ihe c o m i n g , y e a i s . " I l l a u k 

W. -a l lh " cun, h id.- , raeh chap 

n i w i l h pidi i ieal e.r.i: :.Indies 

o f m i n o M l y ach ievers w h o 

have c l i m b e d moun ta ins in 

die n iarkc i place l ie reveals 

the mos l i m p o i l a n l i n i e i n a l 

and c M c m a l check po in is Ioi 

smal l business success and 

lel ls you Innv business i t w n -

..'is f i o m a l l walk- , o f l i f e 

faced thei r c l iaHnu' r .s , siralc-

I ' i r a l l y I 'ouidii l l i c n h a i i l c s 

and ended up as w i i .nei N 

I ndorsta l by l u i i u e i con -

i l iessman I'aii'en I. M i l e l n d l . 

a Icadei in nn nui u \' business 

deve lopmen l . Wallaci:":, honk 

h.i:. a i i racied en i ica l . i ihaihtHi. 

M i i c h e l l wn le : , in ll ie bonk s 

f o i e w o i d lhal Wa l lace wr i tes 

al i out "1 to l i i e n t r e p r e n e u r s 

w i t h candor, humor , ins ight 

and ad tn i ra lmn . A l l ol these 

accouuis resulis in laseinal ing 

readi i i i : and p iov ides abject 

lessons Un wou ld -be en i rcp ie-

nem s, I led id i ng businesses 

and wel l es iah l ishcd f i rms . " 

' Black W c a l l h , " publ ished 

bv rhu ican and Duncan , Inc. 

is an i i upo i i an i bonk thai can 

licl|~' b lacks h i reshape aiul 

t u l l d l a idoMou.s deMinv ot in­

d i v idua l and c u l l r c h v i - pnw-

e i , h e e d n i u and happiuc-.s. 

The fionk is replete w i lh easy-

|n-1 n l lo w 111 u si ral ions and 

tables 

The pub l i she r ' s s i a l c m c n i 

p i o c l a m i s " r . n b a n c c y o u i 

wea l l h -hu i l d i n : ; pnte i i l ia l by 

enhanc ing y o m n i ind What 

vou don' l know can and w i l l 

hur l ynn 

Anyone in business knows 

ihis is lini:. 

So. dc l i n i l c . l y du i i ' i leave 

ibis honk mi ihe shelf. The 

mn i i va i i ona l auecdoies alone 

w m i l d make il an e x i d l c n i 

back-[n schonl addi i ion io any 

siudenl 's bnnk ba;.' K 



Creating Black wealth is 
crucial, says author 

Hy Ursu lu V. l i n l l l c 

A h R O Sniff \Vri(<:, 

I ' l iuioyiaphs hy Aic iha White 

Wtieti Kobc r i 1.. Wallace was 

g r u w i n y up in C h c u y H i l l l i k e 

most young people he had dicams. 

One of his was to one day wmc a 

Ixjok. 

W a l l a c e , a 1^71 g i a d u a i c .d 

r o l y t c e h n i c I n s t i n i t e has 

accomplished that goal. 

" M I ack l i n t 11: pi e ne II i s h ip 

"ri i i t tugli Black I ' .nipiiwcnin.-iii ." n, 

the title o l his wu ik puhlu.hed hy 

Duncan and I^uncan. a oi i iy 

o w n e d p u b l i s h i n g house in 

l idgewood. Maryland. 

The hook explains to A l i i c a n -

A m c r i c a n s and o thers h o w to 

achieve f inancia l success ih iough 

emrepi-cneurslnp. Il also discusses 

the iinporiance of the acipuMiion 

of power. 

W a l l a c e , w h o s i u d i c d 

M e c h a n i c a l I :ng ineer ing ai ihe 

U n i v e r s i t y o f Pc nusy I van ia ami 

also d i d l i r adua te w u i k at 

D a r l i n o u t h Col lege , said lhai he 

w r o t e the hook because he 

lielieved [hat [here was a need loi 

i i . 

" I f e l l o b h g a l c d 10 w i iie ihis 

book because wc have an u ige i i l 

pr i iblein in our c o i n u i u n i i y . " said 

W a l l a c e . " W e have i h r d i u ^ 

]>rohlein, the educa i ion p o i h l e i n 

and the violence p ioh lc in , " he said 

"This is my ailcinpl lo say hey 

f o l k s ' , we as a Black coumunu iy 

need to wake up and think about 

b u i l d i n g t h i s e c o n o m i c base 

ihrough enlrepreneurship lhat we 

need because i l is e r i l i ca ! in oui 

cominutuly ' s survival ." 

Wallace is a vice picsideni ami 

o w n e r o f a sys t em i m e g r a i m n 

business locaied in l i a l iunoie . 

C u r i e n d y . a pajjeihack edi t ion 

o f Wa l l ace ' s book is se l l ing f o i 

less than V.MUH) Complete w i t h 

charts and giaphs, ihe book is 2'6l) 

i)ages. 

"This bunk is aimed ai teaching 

the y o u n g ia le n led aspi i i ng 

A f r i c a n - A i n e i ican w h u wanis io 

one day g " i n l o bus iness , but 

doesn' l kn^w wheie lo siai t ," Ik-

said lhal p m p l r new in husiness 

would also luid die bunk valuable. 

W a l l a c e , Ihe l a i h e r o f l o u r 

children, said that one ol his goals 

was to w r i i e a hook tha i was 

simple lei lead. "1 wniked hard lo 

make i l readable." he said 

"Readers are le 11 i ng me i I ' s 

clear and easy to undcrsiaiid," he 

said " I n a d d i i i o n , 1 w a u l e d to 

motivate young, penplc in consider 

the option o f business involveuieul 

in theii specific skil l aiea " 

Wal lace , who gives Icc iu ies , 

and w o i k s w i t h ihe S m a l l 

Business A ssociai ion . said lhat 

success c o u l d be me.isuied in n 

myriad ol ways. "The ie:il answer 

is how yt>u and I dchue success," 

he said. "Success is nni an Imal 

destinalion. hul a piocess." he said. 

Wallace dci l icnicd his hook lo 

ihe late Reggie L e w i s , the 

Bidl iu ioic ualive whu lieaili:d TI..C 

Beau ice In i e i n a l i o n a l u n l i l his 

rectal .death. 

" M y goa l is to be. the next 

Reggie Lewis ." said Wallace "He 

was ihe highest iiispiraiion for me 

in business " He is a man w h o 

s h o w e d Ihe w m l d l h a i B l a c k 

people Can w in . and win b ig ." he 

said. 

J 

KolMir l W i i l l a c i ! t l u i l on, „ r lus lifu'.s nmhihons was lo u 
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A T r i b u t e to Parren J . M i t c h e l l 

Excerpted from the documenl; "A .Salute to a L i v i n g Legend 

•J\obc.ri L. •h'aUiia: 

' l lic iiilcusily ol'lhc iiimisicr's words ,il hisl liad (iiciccd llic piolcclivc: iirinor surmiindiii;: my I ICI I I I . (.)vci" 

llic years Ihis coiiveificnl armor had I K : I : I I used by me lo isolaie mysell Irom ihe hard irmhs ol which all 

men acknowledge hul lew ever praelice. As I nervously s(|mrmeil in my seal and as ihe minislei coiitiiiucd 

lo read Irom (he hook of Malaehi, Ihe words ol llie seii|)liii"e sliol lliron);li me like a hidilnm;; hull. 

" W i l l a man rob Ciod? Y d you ml) me. Hul I ask. How do we rob you? In tiilies 

and olTerings. You are imdei" a cmse - ibc. whole nalion ol yon - because you are 

robbing me. Bring ihe whole lilhe inlo die slorehouse, dial iheie may be food in 

my house. Tesi me in (his and see i l l w i l l nol throw open the floodgates of heaven 

and pour out so miieh blessing lhal you wi l l not have room enough lor it." 

Although I managed to escape the ininisler's ga/.c and I tlioughl. Ins message, the weight of ihe moment 

burdened rne the rest of the day. Later, as I prepared lo retire lor llie mghl, in the soliludc ol my study, I 

medilaied on my many blessings and ihe message of the sermon. W i l l i tears of shame sireaming down my 

cheeks, I reaffirmed my commiimeiil to ( iod to be fai thful in my giving to God's work on earth. 

As 1 reflect on this long overdue tubule lo I'arren .1. Mitchell and on this tenth anniversary 

of die Minori ty Business IZnierprise Legal I'lclense and Lducaliou bund, Inc. (MMELDRI 7 ) . 

I am reminded ol my experience that mghl in my sludv. I low many ol us have reaped 

blessings Irom Ihe almosl onediall eciilm v ol dedicated and unselhsh labor ol I'auen .1 

Miichell ' . ' How many opportunities realized'.' How many conlracls awarded'.' How often 

have those who have sought lor centuries todepi ive us ol economic and business rights, 

for fear of havin<! lo do bailie wi lh Parren and M B E L D L f ' " ' 

I have personally benefited f rom Parren's labors. As a kid in ihe projeeis of Soiith 

Ballinuice, 1 ol ten marveled at the tenaeit v. perseverance and courage lhai Mr. Miichell and 

Ins family displayed when fighting tin-, foiimdahlc forces ol miuslice m the Cily of 

Baltimore and in the Stale of Maryland. I'lieir heart slrengih made mc swell with pride and 

raised Ihe standard by which I would judge my performance as a man. Laler. while 

conduetiug research on the psychology of minority business success, afier reading mv 

inanuscripl, Parren encouraged me lo coinplele my work and even agreed lo write the 

forward to the book. Today, my book: "Black IZntreprencurship" is f inding us way inlo 

the hands of many young, aspiring cnlrepreneurs who seek to receive the baton of economic 

inslice that Parren dedicated Ilis lile to passing on. 

As I ariieulale in my book, die minoriiy business eomiminity net:.Is lo move from lip service, lo taking 

action. We must stop talking aboul what is wrong with our condition and do soniellnug aboul i l . As we 

saline Parren and celebrale the anniversai y of M B L I . D L L , I am personally realTirmimi my commilmcnl 

to the effort by signing up as a $10,000 Life t ime Member. Concurrently, I challenge each and every 

minoi i iy business owner in this country ^ lake aciion ami make a similar commilineni. loday. I f just a 

I raclioii ol the more lhan 1 2 mil I inn minoriiy owned businesses In A mer ica commilicd 1.1 ,000 each year 

lo MBb.l .DLb lor leu years, a signdicani endowment could be esiahlishcd and the orgaiii'/alion would be 

I ice to do what il does be si • champion Ihe. mleresl ol ihe minoi iiy business ec iiiimunll y. The c l " >: :;c is ours. 

"'Mow inamj of us 

fiave reapedBlessings 

from the almost one-

hedf century of dedi­

cated and unsdfisfi 

iaSor of 'Parren J. 

Mitcfieli?" 

Thank you Parren lor your courageous and unselhsh ellorls over die years. I only pray thai we. the 

beneficiaries of your vision and your labor, w i l l prove worihv over ihe loiui-term. ( iod bless you 

KOBLKT WALLACL inilialal his ten year study of iniiinrily businesses while allending Darnnnugli College where he became involved in the 
acclaimed Minoriiy Business l-.xeeiitive Trainiiig Pioyram. As program lacililaloi, lie became aeiiiiamled wilh dozens of siieeessl'ul minoriiy 
eiiirepieneiiis from all walks of life. II is associal ion wilh such dy nan lie personalilies paved llu: way for his missionary pi to com pie le Mack 
Wmilili Through Hhick Eniicprcncurslup wliich is available ihrougli Duncan A Duncan, Inc. I'uMislicrs, by calling I-8()(MS7-55H(). 

Me co-founded The SDC' I I lolding Company, The Allanlis I .easin;; Company, and llie Ivy (lioup consullanls. lie obtained an undergraduate 
degiee in Mechanical raigineermg from the 11 ni vcrsiiy olTennsylvania and lus Maslei's of Business Ail in in isl ral ion from llie Amos Tuck School 
of Business al Darlmoulli College, lie lectures across ihe counlry du,cussing issues of accelciaied husiness fomiation wiihin die minoriiy 
communily and economic cmpowcrincnl. 



Mechanical engineer and MBA Robert L. Wallace 
promotes the potential of African-Amcncan business acumen 

B l a c k Wealth 

Through B l a c k 

Ent repreneursh ip 

by Rober t L. Wal lace 

P u b l i s h e d by 

D u n c a n & D u n c a n , 

Inc. , ( lormcrly M.E. 

D u n c a n & C o m p a n y , 

Inc.) , 2809 Pulask i 
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MD 21040 
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BLACK WEALTH 

THROUGH BLACK 

T houQl) packtvO 

iv///1 pmclir^il 

inloirnaiinn 

About how lo .')/.;/// yom 

own business, bach-xi 

up with C+ISC lli::AOtiC:S 

ol successlul black 

entrepreneurs and 

laced with the 

economic statistics ot 

Aliican-AjneiicaiK. this 

book is mt alx)ui 

black enlreprenei u s> up. 

It's alx)ut power — 

black economic power 

And against tlie 

buckdiop ol the 1992 

Los Angeles riots, tins 

discussion ol black 

owneisliip assumes an 

even more timely puifxjs^ 

As Pan en J Miti:luJI. lomu-n 

Comj ioSSman ol Maiy iani l and Cunenl 

cha innan o l t in : Minonty Husiness 

h.nteipuse Legal I.XL-iense and Lducat iur i 

l-und. Inc. . poin/s mi l m the l o i w a n ' l o l 

the tyortk. Al i ican Amr j icans ah : 

asstnning m o i e and moie f.x.tiiLcai iKwt-n. 

but lhi:; newly-won i.mliiical punch 'mu:: l 

t ie used as an mliyiral li ioi to hi-:lp black:: 

achieve is^onnnuc iirMicr m Airn-:iica 

Ihr:. i it iiili is a thiusi m that du<•;(;I». " i 

ri,- )/)i.'i l W.-ill/ici' ha:; thi: r.iedui ih.ils 
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ROBER WALLACE 
enijincennij deqity: lirmi the t !i wersily < 

/ 'i :i II i:;Wv.'-ini.'i ani l tivr yu.ai:. .'if .'in 

(.•ngiiiijui II u i/ill i al Ihil'ijiil t V«II/'). ii iv. he 
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Am-••• . : ' 1 '. i Kniil ul ' I i a:., 

entrepieneursl up came 

alter graduate scliool 

when Wallace worked lor 

IBM's (ingineering 

Scientific and Industrial 

Maiketing Unit whae hc 

was resfxy isibie lor 

providing systems 

integration and business 

strategy lo Fortune '00 

Companies With the 

loundmg ol Ihe SDGG 

Holding Company. 

Wallace tx-^ame an 

enlrepreneui bunselt 

fioii; I us liie s 

experience. Wallace 

gives insiQi'its into the 

personal standards he 

holds foi lumsell In tact, 

the genesis ol ll ie book 

came liom a v.'alk 

through lus Old 

neigiihoihood m 

Ba/liinoce. Matykmd His 

obsemaiions about the 

changes he noticed m 

the ownership ol 

businesses in the black 

COinniunily where he. 

grew up spurred him to 

think deeply about how 
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MAKE A MARK 

PHYSICISTS 
MATHEMATICIANS 

COMPUTER SCIENTISTS 

Do you hive a PhD, a Muter'i 
or Bachelor't degree? 

It your dejree in Mathematics, 
Physics, Computer Science or in 
Electrical Engineering with 
emphasis in signal processing? 

Are you a U.S. citizen? 

YES NO 

YES NO 

YHS NO 

If you answcreil YIIS lo all of llie above questions, 
read on! Xon'Icell is a highly respected, progressive 
R & D firm specializing in the empincal analysis of 
complex physical phenomena, and development of 
advanced concepts and technologies in support of 
numerous defense programs. Our research encom­
passes Ihe following: 

Research, developmenl nnd evnhiulion (if mlvancod 
radar nnd weapons systems: 

• Signal I'rocessmg 

• Performance Analysis 

• Signature Analysis 

• System Simulation 

• System Design 

• Threat Analysis 

Analysis and evaluation of flight (est data (aircraft, 
ballistic missile, salellile) including: 

•Trajectory Keconsti uclion • Navigation Analysis 

• Rc-entr/Maodynamics •Orbital Mechanics 

Our work is technically challenging and offers ex­
ceptional visibility and direct client contact. There 
are excellent opportunities loi technical and 
management advancement 

All applicants selected will he subject to a 
securily investigation and must meet eligibility 
ie(]uireiiiccils for access to classified material. 

Qualified professionals are inviicd lo submit covei 
letter and icsumc in coiifulence to. (aiiporale 
lluniiin Resources Dept., <">K<i?. Mtivvcrdiurst Avr , Van 
Nuys, CA yi'l()<>. We aie an eipial oppoi lu inly 
employer M/P/D/V. 

XonTech, Inc. 
Troplr , St tcnec and I ei'liM-»1ogy" 
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the majoiily of Ihe slores. which were 
once owned by Jewish-A/nericans, were 
now owned by Asian-Americans. Instead 
ol Iheie being the logical business 
tmnsilion Irom Ihe Jews to Alrican-
Ajnoncans, the transition ended up 
almosl entirely excluding tlie people living 
within (lie communily. Once again, 
control ol our economic destiny was 
wrestled away from us and ended up in 
the hands of a "foreigner" Devastated, I 
vowed that as long as there is breath in 
my body, I would do whatever I could lo 
make some contribution lo my 
community's economic well being. I pray 
thai my woik in this Ixiok will serve as 
one ol those contiibutions. 

"ITie challenges facing the black 
community reach far beyond its tenuous 
economic position. A closer inspection of 
black America's position would lead 
most people to the same ftustrating 
conclusion lhal Dr Martin Luther King, 
J i , reached decodes ago. He concluded 
that it apix-cired thai of (he good things in 
lile, black folks enjoyed only a fraction of 
lhat of whites, i.e., good pbs, decent 
housing, quality educaiion, and 
reasonable life expectancy. 

Conveisely, of the bad things in life, 
blacks are over-represented, i.e., 
disproportional percentage of people 
living below Ihe poverty level, inferior 
education system, victims of high crime, 
diug abuse, elc. Clearly, the centuries ol 
harsh and inhumane treatment of 
people of Atrican descent have taken a 
terrible toll on their descendants and 
has allowed the creation of fwo separate 
and woefully unequal societies, one 
black, the other white. 

(Despite such harsh and relentless 
conditions, black Americans have done 
an amazing tiling — they have survived, 
and m many cases thrived! While tnost 
groups would have crumbled under, such 
debiliioting conditions, blacks have 
overcome every obstacle put in their way. 
While mosl people would have 
developed a deep and lingeiing hale 
lor other groups lhal sought lo bring 
aboui theii desliuciion. blacks have 
consisienlly. over ihe cenlunos, shown 
an ahidnig willingness lu hugivr; and 
l ios l o thers - • Sin r ic l in n;:: 10 Iheii o w n 

i lullnnoi il. 

Ibe challenge lacing ihe black 
communily and olhoi minoriiy 
eoinmuniiies now is, lo le-duecl this 
"supoihi II nan" goodwill nm I capacity lu 
Sl II VIVO l O U ' l C l )I1:',|M II : l l V I : | HI V")! ; II 1 IS 

.'.•I i l ' l l W i l l I .-l i lVi l l i - ; l l n : i 'i .1 .I H ll I IH.: 
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The lean, 'black power,' comes, wnh 

many connotations. Wallace gives the 

words a decidedly dillerenl perspective 

by contrasting the black political powei 

ol victories won in Ihe 1960s with 

current employment and mean net 

worth tigures between blacks and 

whites. Tlie contrast bccamo his 

icasoii lor wiiling the book — to lu.-lo 

stimulate the development oi business 

within ihe African-American community. 

But in order to do lhat, he says, 

African-Americans must understand 

wliere power begins. 

My research indicates that the triad ol 

ixiwer consists o l Ihroe intorjial lat l io::, : 

ethnic loot ing; (iol it ical prowess; and 

economic st rength. S o m e European 

ethnic groups, s u c h as the Jews, have 

shown a remarkable ability to build all 

three elements concurrent ly with great 

success. However, unlike their European 

counterparts, it requi red a major civil 

rights movement for Afr ican-Americans 

10 cultivate political s t rength and deep 

ethnic pride. Later, the Voting Rights Act 

of 1905 guaranteed blacks right to cast 

votes in local and nat ional elections. 

Since these major events, the political 

landscape l ias never been the same 

Unfortunately, t l i e s t rengthening ot 

the economic c o m p o n e n t of Ihe tr iad 

languished as the e c o n o m i c parity gap 

Pel ween b lack a n d whi te Amer ica 

widened fmiher l-ull integrat ion in ic t in; 

niainsln. ' . ini cn rmo l b e coris.uiiirn,"ili n I 

unlil the tr iad is C losed and complul i .-

Consequent ly, unl i l b lacks and o lho i 

minorit ies ob ta in t he wea l th and 

economic power c o m m e n s u r a t e wi th 

their numbers a n d in propor t ion lo ihe 

oveiaii popu la t i on , full membersh ip miu 

Hie Amer ican ' c l ub ' wil l never be 

achieved. 

U n t i l b l a c k s a n d o t h e r 

m i n o r i t i e s o b t a i n t h e w e a l t h 

a n d e c o n o m i c p o w e r 

c o m m e n s u r a t e w i t h t h e i r 

n u m b e r s . . . f u l l m e m b e r s h i p 

i n t o t h e A m e r i c a n ' c l u b ' w i l l 

n e v e r b e a c h i e v e d . 

Wallaci: eyploios, Ihe ii;ar,<jus why 

Aliii.an Ainnncans have not taken liuiu 

i.'nlir.'preneuri.-il powei Why il is tlvit 

more blacks don'l sup/xxt black 

ta ISH lesses 11 Hi icoders ol 

GR/\ni lAlTNG I-NGINI-Ell's Minontv 

issue, aie mi no < .vi/.v.i/.i/e and ixepaiO' i 

lhan many oihei igiaduatmg coll&ie 

:,i •; in II •; li i /. i/-.i • In ild i il Ilw Cnfii .7 jn.'i i. -i, 

•i/mil lhal Wallaci: is liyuu) In slnnulau 

M e d i a n F a m i l y I n c o m e 1 9 8 9 

The median incomo i:. an inconie level in wli ich hall ol Hie households earn less lhan the 
median and the olhoi hall earn more lhan lhal incomo The rnedian lamily income is 
important because witlun ihe An wi ican society, llie lamily unit reniams Ihe cornerstone ol 
our societal slrucime. rims, economic information on the lamily nnil ollen is a more 
lealislic. inclicaloi ol gicxip i'x:i Ion nance In lOll'.J. as shown by ihe chad below, the median 
lamily income ol the llm.-i: inajin (|ioops was. as lollows. 

S.10,000 -

All Races 

SOUICQ: U.S Ourcau ol Cecizws 

Blacks Whites Hispanics 

And in the current economic condition, 

many engineers will Imd starting tlieir 

own companies a viable option 

Pan of the reason I thin;; Atncan-

Amencans haven't heen active in Ihe 

entrepreneurial feivor in ih.-s counlry is 

lhat many blacks view ihe p iocess of 

business formation as h a ^ x j formidable 

barriers of entry. Many blacks eye the 

p rocess of business lo imsaon with a 

co i l ain deg iee ol suspiao ' : 

Or II : ol tl ie mosl I 'im ii' .'• ii H I 

e in l lariussirig silualu m:; i.d I iy the 

All ican-Amer ican comr'nusniy is v.'iiy 

more b lacks don' t snppoi'. bLack o w n e d 

businesses. Having been on bo ih sides 

of the table on this issue nnd having 

researched this matter wits bo th 

consumers and business ownc-is. the 

conce rns and misundoisir'odinQS thai 

each has for the other are cirsariy 

unders tood During the nun leious 

w o r k s h o p s and presentat'ons c u n d u c l e d 

on black enlrepreneii ishif. .'.ind ils imi jac i 

o n ihe community. I otten ask ihe above 

qnf ts l ion. The answiMS ih::; aie usually 

providt id include: 

l) Business not OJIKIUOIC. : .n a 

coinl i jitat'.ile aiul v.iKJkirrt-^ unvnoiuiK-int 

.•')' I 'i i II li K':(:', ai II I s.t :i vn . i : : . .. i: n ili .1 u II 

1) Ln idui :1s, ,'11111 : .1 :i \ ' i ' : . :•,: 1 n il | J/II ' cd 

:i HI ipelitively 

•1) (Jwners are nol c iuit( :v.i: . and Cil 10 

•'.hi.iw theii r. i islon 11 :i: ' . n'."-: ni'.l 

h) II is. dillicull lo idunlily v.' -i .h I IUSII lesse: 

an .' 1 IWI IC'd by t }l; ick-i , n ,.• " u HI Ii i i;; llii, II 1 

ti) I he ie i in ; lewlitact-. ir.«:•.,•.•,,»•, thii i 
I 11' )VH ll) I! K'l (]l V')l !;" . II 11 I . • u.i •• 

' I. .111; 11 it Ji S I I iy 11 n • I il. 1. I .111111 ji My 
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serious ones and require our immediate 

attent ion, it is answer 116 wh ich is 

probably the mos l critical and yet the 

most dillicull to accompl ish in the short 

le rm, wh ich makes it the locus ol Ihis 

book Why are black businesses not 

belter represented in the business 

commun i l y ' ' How do black 

entrepreneurs survive and even thrive in 

O n e o f t h e n i o s t p a i n f u l 

a n d e m b a r r a s s i n g s i t u a t i o n s 

l a c e d b y t h e A f r i c a n - A m e r i c a n 

c o m m u n i t y is w h y m o r e 

b l a c k s d o n ' t s u p p o r t b l a c k 

o w n e d b u s i n e s s e s . 

a hosiile environment? What makes 

ihem spec ia l 9 What is ihe impac i of 

black entrepreneurs on the economic 

development ot the black and minoi iiy 

corni nunity':' 

In an entertaining a n d deta i led 

ir iannei, Wallace examines ac tua l case 

studies o l en i rep ieneuis in vanous 

stages o l developmer i l — just star l ing 

out. to businesses a lew years old. to 

v.'<'://-i-j:;laOfi:;/ied /inns Most o l the 

hiy.li mi.-.'. Wallaci: u:;t.::; a n : cu l led I m m I":, 

i:.\pi:i i i: i ice as a i c s u a n j i a:,:;i:;lant al 

Amos luck .Si.'/ii 10/ o l Business /•'rum 

'.'./.'io to Hie p iesen i . Wallace has 

assisted and i ja i t i c ipa lod m the Minonlv 

Business Bxcci i l ivc Brog iam. an annual 

c i 'cn l /lo.SiY.i'/ dy Amos luck I h i o u g h 

manv a S.fOiy lold fo h im t i om his fo/'Ov. 

i:iili..7iii.'Mf.'iii:;. W;,ll:ic>! war. ahln gain 

l i , HI 1 II11: l-.i 11 .iv/..-. h . • o l l l n : hi n 11 /' 1''':.' ' >< 

mu 11 'i iiy 1.1 i.'iu II .".' ii m :/ J am I v.v 11 il l 'i 1 / li'.' 

JI .1 ! |v,'., 



met there and tlius could draw some, 

conclusion's about why people want to 

go mio business lor themselves in ihe 

first place. Tlie reasons are nol always 

al'Mut money, either. 

One ol the most compelling case 

histories Wallace presents is his own. 

Because ol Wallace's detailed 

lecollections, tlie reader is led through 

the many events thai occurred dm ing UH. 

years it look to gel Ihe SDGG Holding 

Company oft the ground. His dream ol 

entrepreneurship began at a Labor Day 

picnic and chance encounter with oil ier 

people who had Ihe same 

entrepreneurial bug. Iheir dream 

developed slowly, and Wallace and his 

business partners overcame many 

obstacles. As usual, 

though, blind alleys and 

mistakes often are the best 

teachers. 

It w a s no coii icidence uml ihis 

meet ing took place on l.aboi Day 1987. 

Jerry was hosting a picnic nl his home 

and had invited another fnenci. Kevin 

B r o w n , lo a t lcnd so lhat the three of 

t hem cou ld d iscuss business 

opportuni t ies. Kevin was n classmate o l 

Jerry 's at the Whai Ion Business School 

a n d w a s also interested m creating 

wea l th through business lonnal ion. Jeny 

w o u l d later admit lhal hc piir|X>sely 

invited Kevin and B o b to his home so 

lhat they could size each other up as 

potent ia l business partners. Tlie three 

p lanned to spend much of ihe af ternoon 

d iscuss ing their enliepreneunal interest 

a n d h o w tl ie three of them might work 

closely together lo (xnsue acquiring a 

emanains Irom Wallace's faith and is the 

underlying Iheme ol his book. 

Like Hannibal, the minor i ty communi ty 

must not locus on the size a n d enormity 

o l the economic e m p o w e r m e n t 

problems that it faces. It mus t instead 

look lor new ways and s t ra teg ies in 

which ii can "ou lmaneuver a n d 

outsmart" Ihe lorces in i be Amer i can 

soeiely which seek lo keep the 

communi ly in a |X)wei1ess pos i t ion. This 

chapter at tempts to cons t ruc t a strategy 

to be used as a guidel ine in creat ing 

tactical responses to this e c o n o m i c 

dilemma. 

When this research b e g a n a few 

years ago, it was de te rm ined that the 

success or failure of Ibis pro ject would 

d e p e n d upon the 

Strengths And Weaknesses Of The Afr]can*Amer|can Community 

The noise coming f rom 

his three sons horse 

playing in the back seat of 

Ihe car cou ld nol s lop B o b 

VVailace from thinking 

aboul Hie excit ing 

business oppor'tunity he 

had just uncovered while 

attending Dar tmouth 's 

annual Minority Business 

Execuiive Program 

(MBLP) For the lasl five 

years he had been 

al lcnding MBIEP. hoping 

lhal eventually l ie would 

locate a m e d i u m sized 

manulaclur ing company that the owner 

was ready and willing to sell. He and his 

buddy from his DuPont days , Jerome 

Sanders, had planned lor such an 

acquisition lor a long t ime. When Bob 

called Jemy f rom New Hampsh i re lo 

It m u s t i n s t e a d l o o k f o r n e w 

w a y s a n d s t r a t e g i e s i n w h i c h it 

c a n " o u t m a n e u v e r a n d 

o u t s m a r t " t h e f o r c e s i n t h e 

A m e r i c a n s o c i e t y w h i c h s e e k l o 

k e e p t h e c o m m u n i t y i n a 

p o w e r l e s s p o s i t i o n . 

share wi lh l inn ihn porx l new:.;. .Innv 

insisted lhai B o b stop by bis honn: m 

Now Jersey to explain the details ni iho 

deal. Alter a long six hour drive, as L'.-. io 

and Ins lamily lioally io i led then old on:, 

Volvo mio Jeuy ' s driveway. B o b s wih: 

(.'.nioivn kupl woode i inq a loud . "Is lins 

Um deal • IS tins Ihe dea|V" B o b sl i, ]' 

! us -.i'i'»il' I':' '•: aod ' -I ilu - I "I 11, ',i I I- .. . 

^a^ ' - i y } ; ; 

WEAKNESSES 

Sigrfcini Ixryirig ) X ? ^ - ^ $ ^ ' . b ^ V y i . ) 

s"- • . ' i s V ^ i ^ S ^ r ^ i r 

QJluryl divcrsily wiUiin^purjjwi).cfJli.jivi!;. 

OviiK]im;] work tace'domogc^iTiiSi/iS 
uiaki: l l uKs , olliei nai-wtiitcs^vl'^.i.:' 
wornnn 11 n: i.loiniivinl rjnxips in.IlK: ilcvj 
wo<k loice by ihe yea;--2Q00. • 

l ' J efvas i^ . f^ jp )Jc)ck* T&Kpi|jfmg, 
a xxess'.Sixi JJfciVSr, AA&jixnbrit':,' 

training n'artsas^ pvith. iiaence'^niid 
H i ier ging' I M KXilocjkjS. 

Contiixie'i&^^raio'oulsirte llib-'old txry" 
fiiiandajireWork!- '.• "''••:. 

Serious fieakfjosyii'of valijos ivitliin.tiK: 
lamily •.in:'..'.' .V". , '.•.' / 

Lack of (*:.'!.*'an.; directrxl loorj 'by 
\ tta<:k:r. 

bus iness. Another iwisi c.i fnie revealed 

lha l unt>eknownsl l o s" z.sendees, a 

Inend and c lassmate oi Gob's l i om the 

l u c k schocil. Eliot Pov.'r.i : ived witlun a 

lew b locks Ol Jc i ry 's heme Feeling Eliol 

vv-ould be interested m d'SCnssing 

ix iss ib le business vcniu Bob also 

mvited Eliot to the picmr .".iir.iiiy atler 

Eliot arrived it S O J O I HXi-v o: i ipparenl 

Hial he had his sights on si.vi ing a 

bus iness and had devc-icsed suong 

financial connections, dix.-nj ins tenure on 

wa l l S i reei . The lour ev-.e-'-.. aod exo ted 

young men discnss.eo m.-.n 

onl ieprenenrial r l roam:, mio Ihe mgl i l 

imde i II l i : w.atchlol i :yi.' • il u: i noi.n i Ihis 

chance enoounlu i was ••• • in jNini in.) > .1 

S D G G Holdi i i ( | Comp;; : ' . 

Wallace unds wi th :::. .; 

i i np lemenl "susiaii iai>i:- -.-

m o m e n t u m ' Many t >; f , 

i.'.'m be imtial iyi l iy nm K •• 

i :i a j inums at th. • i II IM •; 

'.11- n as. : itiai:.-. :\- u : .-

s-i/'iVS 10 

l .i l( lllllC 

M ' sitateciicr. 
. nnhy l,::vl!l 

1 '• " i aim .-i •: 

•• • . r i II i. /1- -a 

deg ree to which 

the fo l lowing 

ob jec t i ves were 

me t : 

1) To bring the 

issue of economic 

e m p o w e r m e n t of 

the Af r ican 

A m e r i c a n 

c o m m u n i l y lo the 

forefront of all other 

issues that 

conf ron t our 

c o m m u n i t y loday 

a n d to keep n 

ihere 

2) To 

i JI idei Sr.iiDic ll Mi 

cr i t ical role that 

At r ican 

enlrepreneui s play m c o m p l e t i n g the 

power structuie ol the comiTiunity. thus 

broadening and deepen ing the power 

base ol all A l nca i vA inenoa i i s 

3) To stimulate the latent 

entrepreneurial spin! in s o m e of us. 

mntivaie ihese "wou ld b e " en l ieprenems 

to engage m Ihe bus iness deve lopmenl 

process, thus accelei a l ing the lormation 

and growth ol bus inesses w i ih in oui 

communi ly 

Achieving these ob iechves should nol 

leave you wi th a feeling of g l o o m and 

dr>oiii l ioi iceu' ini i ] l l ie kale of Ou' 

communi ly While I d o Liulievi: Ihe 

pioblnin w i ; lace is i: senous one. I have; 

ncvei i lout i led Ihe n unonly communily':.'. 

resolve and de le imion l i i ii i in solving Ihe 

problem Rcin i j an enqmoei by l iaming. 

\ 'w. always noun oi iu io li'.i jically look al ii 

I'jioblenT dissect the o u i i c i i p ieces of ri 

and then (levi :loi) a sol (if allOrnaiives 

v.'OiCh v,.i"ii ild llO| luliilly p inv i i l r : viallle 

}l, i l K in'.'. I, "JI I h i : j n i i b l i :i l l J 

/ ,', ...« ' i v / i y t 11. i , I . I .11 I I i. //,..( 



Klack Expo USA - Washington, D.C. 
August 14 & 15 

FHEE EXCITING SEMINAR 

2 PM - 3PM ROOM 6 

BLACK WEALTH 
T H R O U G H 

BLACK 

ENTREPRENEURSHIP 

ft 

l l l i l .-:•f|••'.•• D 

BUSINESS OWNERSHIP-
YOUR WAY TO FINANCIAL FREEDOM! 

HEAR STARTLING FACTS OF HOW BLACK BUSINESSES 

ARE MAKING IT BIG IN TODAY'S MARKET! 

PRESENTER: ROBERT L. WALLACE 
MULTI-BUSINESS OWNER—AUTHOR— BUSINESS CONSULTANT 

MEET ROBERT WALLACE AT BOOTH 134 
(NEAR TITK STACn 



THE INVESTING IN BALTIMORE COMMITTEE, INC. 
Village of Cross Keys/Suite. 314 East/2 Hamill Road/Baltimore, Maryland 27270 

? ? ? BLACK WEALTH TIJ ROUGH BLACK 
ENTREPRENEURSHIP ? ? ? 

• Have you wondered what, it would be like Lo live your dream of controlling 
your financial destiny — to be your own boss? 

• Do you believe you have what it takes to be a .successful business owner? 

• Are you 100% + + committed to quality, innovation, service to customers and 
competitive performance? 

• Can you stand the pressure of being the place where the buck stops — when 
too few of them are reaching you??? 

Come hear Bob Wallace, author of Black Wealth Through Black Entrepreneurship 
discuss the results of his fascinating and in-depth study of hundreds of black 
entrepreneurs that led to his writing this book - and hear him speak of what 
successful black entrepreneurs are doing to succeed in the 21st century! 

WHEN: Tuesday, September 28, 1993, G - 8 p.m. 

WHERE: Cross Keys Inn, Perry's Private Room 
5100 Falls Road, Baltimore, MD 21210 
(Light fare & cash bar) 

HOW MUCH: No Charge for IBC Members; $10.00 for non-members 

Robert L . Wallace initiated his ten year study while attending Dartmouth College 
where he became involved in the acclaimed Minority Business Executive Training 
Program at the Amos Tuck School of Business. As program facilitator, he became 
acquainted with dozens of successful minority entrepreneurs from all walks of life. 

Black Wealth Throui;!) Black Eml,n^\reneurshi[) presents a thoroughly researched 
wealth-building empowerment model focusing on what actions minority Americans, 
and specifically black Americans must take to reach economic parity with the 
majority society primarily tlirough increasing business ownership. Furthermore, 
Wallace stresses the need for minority business owners to aggressively move toward 
a mainstream position in.order to build more of an economic powerhouse. 

Effectiuc. nuinu,'!i:rs and e.xi:r.ut.ivi::; an- rlnciniut: —cuen witfi ii\r_nniplr.lc mfnruui/jon. Dr.cidt: now tn /nm 
usforthisstiinulatiiif' aieniiifj! Hob Wallace's book i:<m be i>uivlicnu:d at The Jesus Shop in Mnndawmin 
Mall; Everyone's Place at 1356 West North Avenue; and Vintage Bookstore, at •120 West Franklin Street. 

For further information or to R.S.V..P. call (4 1 0) 'KliHMOO. 

Investing In Rultlmore CommiUce . . . A stnUegy for cttpltallKlnj? on human resources. 



Upper Nile Bookstore 

presents 

Robert L. Wallace 

author of 

Black Wealth Through Black Entrepreneurship 

An entertaining and enlightening 

discussion and question & answer 

session with the author is sure to 

make this a worthwhile and 

enjoyable occasion1 

Hear the author discuss... 

-10 year case study research 

findings including success traits 

for black entrepreneurs. 

•The state of black business 

•The Power Triad 

Dote: Sunday, July 25, 7 993 

77/77e. 12 00 till 2 00pm 

Place: Upper Nile Bookstore 

7006 Carroll Ave 

2nd Flooi 

Tacoma Park, MD 

301-09 P 2J 77 



Cover to Cover Bookstore Cafe 

presents 

Robert L. Wallace 

author of 

Black Wealth Through Black Entrepreneurship 

An entertaining and enlightening 
discussion and question & answer 
session with the author is sure to 
make this a worthwhile and 
enjoyable occasion! 
Hear the author discuss... 

•10 year case study research 
findings including success traits 
for minority entrepreneurs. 

•The state of black business 
•The Power Triad 

Dale Saturday, July 2'1, 1993 

Time: 11am titt 12 noon 

Place: Cover to Cover Bookstore Cafe 

7284 Cradlerock Way 

Columbia, MD 2104b 

•110-381-9200 



THE WHITE HOUSE 

W A S H I N G T O N 

February 4, 1994 

Renee Wallis, Executive Director 
Capital Campaign 
Bread f o r the City 

Zacchaeus Free C l i n i c 
1606 7th Street NW 
Washington, D.C. 20001 

Dear Ms. Wallis: 

Thank you f o r your l e t t e r of January 25. Your kind 
i n v i t a t i o n f o r Mrs. Clinton to attend the opening of your new 
bui l d i n g i s greatly appreciated. I have forwarded your 
correspondence t o the Scheduling Office. 

Again, thank you for your i n v i t a t i o n . Best of luck with 
your endeavors. 

Sincerely, 

Magg i e/Miri^rhms 
Chief (oo(ji£af f t o the F i r s t Lady 



C A P I T A L C A M P A I G N 
B R I v U ) AND Z A C C I I A K I IS: B lU I .D INC A N l AV l-IOMI' 

January 25, 1994 

Ms. Maggie Williams 
Chief of Staff 
The First Lady 
The White House 
1600 Pennsylvania Ave., N.W. 
Washington, D.C. 20500 

Dear Ms. Williams: 

Zacchaeus Free Clinic and Bread for the 
opening of our new building, which is located in 
be willing to schedule the opening any evening or 
donors, volunteers, and clients, and a ribbon cutti 

ity would like to invite Mrs. Hilary Rodman Clinton to attend the grand 
the Shaw neighborhood of the District. We are extremely flexible, and would 

weekend in May. The event would be outdoors, and include a reception for 

Zacchaeus and Bread have been serving t ie Washington community for eighteen years with medical care, legal counsel, 
food, clothing and social services. Over 4,000 popr D.C. residents turn to us each month. We organize volunteer labor — over 
400 area residents pitch in to make our work possible. 

Our new building wil l allow us to increassl the number of people we serve to over 9,000 per month. We are now 
Mt have received a $350,000 Kresge challenge grant to aid us during the final completing a $1.6 million Capital Campaign, and 

stages of our campaign. 

The Shaw neighborhood is predominately |African-American and low-income. While not the District's worst 
neighborhood, the buildings on either side of our new home are burned and abandoned, remnants of the 1968 riots following 
Martin Luther King's death. Our new building wil l be a force for revitalization in a troubled community. 

We are keenly watching national health care reform — the most difficult part of our jobs is turning away the people we 
cannot afford to see here. 

I 

Everyone would all be deeply honored by Mrs. Clinton's presence. 
I 

I look forward to hearing from you. 

Renee Wallis 
Executive Director 

liKKAD I-OKTIIK CITY a /,..\<:<:IIAI-:IIS FRKK CI. INM; • I (>()(} 7 T I I STKKKT. NW. WASII INCTON. DC 2000 1 o (202)-2(-)i-)-2400 

\\lcmlwr Vniir.il l!l:ii k Fund 



T H E WHITE H O U S E 

W A S H I N G T O N 

June 6, 1994 

Bettye J. Ward 
P.O. Box 34304 
Washington, D.C. 20043 

Dear Ms. Ward: 

Thank you for your expression of interest in 
working with the Clinton Administration. We are 
pleased to know that so many talented people are 
anxious to be apart of the team. I have forwarded 
your resume on to the White House Personnel Office, 

Thank you again for writing and for your 
support of the Clinton Administration. 

Sir^berely, 

Margaret/\. Williams 
Chief of( Staff to the 

F i r s t Eady 



THE WHITE HOUSE 

WAS HIN GTO N 

June 6, 1994 

Christopher M. Warner 
14667 NE 57th Street 
Bellevue, WA 98007 

Dear Mr. Warner: 

Mrs. Clinton very much appreciated your letter. I think we 
would a l l agree with your assessment that an outside "reality 
check" i s valuable, indeed v i t a l . 

With reference to your comments about health care reform, 
the President i s committed to guaranteeing private health 
insurance to every American. You argue that we cannot afford to 
cover everyone. We would argue that we cannot afford to allow 58 
million Americans to go without health insurance at some point 
during the year, and according to the independent Congressional 
Budget Office, the President's plan w i l l cost Americans less 
money and give them more health benefits. 

Thank you again for taking the time to write. 

Sincerely, 

ChiefU 
A."""Williams 

f Staff to the F i r s t Lady 
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1 
Dear Mr. Warren: 

Mrs.'Clinton very rmch appreciated your le t t e r . I 
think we would a l l agree with your accessment that 
an outside "reality check" is valuable, indeed 
v i t a l . 

Vfe reference to your canments about health care 
reform, the President is committed to guaranteeing 
private health insurance to every American. You 
argue that we cannot afford to cover everyone. We 
would argue that we cannot afford to allow 58 million 
Americans to go without health insurance at some 
point during the year, and according to the 
independent Congressional Budget Office, the 
President's plan w i l l cost Americans less money and 
give them more health benefits. 

Thanks again for taking the time to write. 



r i 

TO: Sue Vogelsinger 
FROM: Jennifer Klein 

Here i s a suggested response to the health care portion of 
the attached letter. Please feel free to c a l l me with any other 
questions. 

The President i s committed to guaranteeing private health 
insurance to every American. Today, the costs of health care 
continue to skyrocket, while Americans are getting less and less 
of the care they need. You argue that we cannot afford to cover 
everyone. On the contrary, we cannot afford to allow 58 million 
Americans to go without health insurance at some point during the 
year. Too many people are denied insurance because of a pre­
existing condition or simply cannot afford to pay for i t . Too 
many hospitals and physicians are forced to absorb the costs of 
providing emergency care to uninsured individuals who do not have 
access to preventive health services and instead wait until their 
illnesses are serious and costly before seeking care. According 
to the independent Congressional Budget Office, the President's 
plan w i l l cost Americans less money and give them more health 
benefits. 
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PANTHER ENTERPRISES 
PHYSICIAN RECRUITMENT AND PLACElVieNT 

14667 NE57TH ST. 

BELLEVUE, WA 96007 
April 3, 1994 OUT OF STATE (900) 23$-7601 

LOCAUFAX (206) 827-7835 
Hillary Rodham Clinton 
Tta Whlta House 
1900 Pennsylvania Ave. 
Washington, D.C. JJOtXXMXKr 

Dear Mrs. Clinton: 

I thought I'd write you a short note as sort of a reality check from one ot the voters, thai is me. 

1 l hope Arkansas beats Duke. 

2 Even though I'm a Republican I think your tiusband is doing an OK job. The real people 
outside tne Beltway don't care about Whitewater, your commodJidS trades or any marital problems 
you and the President may have had In the past Ail we want your hueband to do is govern weH. 

3 You and your husband are getting misguided advice from Winston Lord on China. We need 
good reiations with China or mutually agreed upon terms. Our posture on human rights cannot 
obscure the reality of the global economic picture. That is if we dont trade with China someone 
else will The only way we can get China to accept our ethic on human rights B to be partners with 
th*™. MFN status should be renewed and we should not have a review of it every year. Warren 
Oristopner really htew it on his last visi to China. He owes them an apology. Who is America to 
tell the Chinese anything. Their civilization is at least 20 times okter than ours and their population 
« 6 times ours 

A YOU and your husband would ha wise ro listen to the Surgeon General regarding health care 
and welfare refomv She is probably the only parson in the admintstraiion with real life experiences 
whore it gets down and dirty in health care and welfare fcsiias 

5 Your health care plan is DOA. The principle of univarsal r:nvarage is noble but unrealistic. In 
America we demand a certain bit of self reliance from the pnpiilation People have to be prepared 
to look after themselves for the most part Those dLseases that are hy in large preventable like 
aids and smoking related problems need to be addressed ditterently frnm anmething like breast 
cancor. We cannot afford to cover everyone tor everything especially when an IndMrinals 
behavior is soit destructive 

We opend far too much irwiwy on health care because we spend it so inappropriately 
There are many examples oi inappropriate spending, one is that about 40% ol all health care 
dollars we spent in the last 60 days ofj Wo. What's wrong with that pirtiire?. One of your 
experienced health care staffers needs to call mo regarding hoahh care for an out side the BeKway 
reality Check 

Sincerely, 

Christopher M Wainw 
Owner 



THE W H I T E HOUSE 

W A S H I N G T O N 

February 17, 1994 

Congressman Melvin L. Watt 
214 N. Church St. 
Suite 130 
Charlotte, NC 28202 

Dear Congressman Watt: 

Maggie Williams asked me to send the 
attached Intern application to you. 
Please accept our apologies for the delay 
in responding. 

I f we can be of any further 
assistance, please feel free to contact 
us. 

Sincerely, 

Diane G. Limo 
Office Manager/Special 
Assistant 
Office of the F i r s t Lady 



MFJ-VIN L. WATT 
1 2'TH DISTRICT 

N O R T H C A R O L I N A 

COMMI11 EES 

BANKING. FINANCE AND URBAN AFFAIRE 

POST OFFICE AND CIVIL SERVICE 

JUDICIARY 

onWjs of tije ®ntteb g>tatea 
Ĵ̂ ousic of î cprcsiEntatibcg j 

^WaabinBton, BC 20515-3V312 v ps/ 

January ,13^ 1994 V 

V.J 
\ ^ 

Ms. Margaret Williams, Chief of Staff 
Office of the First Lady 
The White House 
1600 Pennsylvania Avenue 
Washington, D.C. 20500 

Dear Ms. Williams: 

Please send a summary of the summer internship programs sponsored or 
coordinated by your agency. My office is compiling this information in 
an effort to inform college students in the 12th Congressional District 
about intern/work opportunities available within the federal government. 

Please forward this information as soon as possible to the address 
checked below. Thank you for your cooperation. 

Sincerely, 

Melvin L. Watt 

MLW/DON 

PLEASE R E S P O N D T O : 

• 1 2 3 2 L O N G W O R T H HOB 

W A S H I N G T O N . DC 2 0 5 1 5 

( 2 0 2 ) 2 2 5 - 1 5 10 

FAX: ( 2 0 2 ) 2 2 5 - 1 5 1 2 

5 1 4 N. C H U R C H S T . 

S U I T E 1 3 0 

C H A R L O T T E . NC 2 8 2 0 2 

( 7 0 4 ) 3 4 4 - 9 9 5 0 

FAX: (704 ) 3 4 4 - 9 9 7 1 

• 3 0 1 S. G R E E N E S T . 

S U I T E 2 1 0 

G R E E N S B O R O , NC 2 7 4 0 2 

(9 19) 3 7 9 - 9 4 0 3 

FAX: (9 19) 3 7 9 - 9 4 2 9 

• 3 1 5 E. C H A P E I H I L L S T . 

S U I T E 2 0 2 

D U R H A M . NC 2 7 7 0 1 

(919 ) 6 8 8 - 3 0 0 4 

FAX: (9 19) 6 8 8 - 0 9 4 0 

I'HINTED O N RECYCLED PAPER 



U.S. HOUSE OF REPRESENTATIVES 
^ WASHINGTON, DC 20515-3312 

PUBLIC DOCUMENT 

OFFICIAL BUSINESS 
M.C. 

Ms. Margaret Williams 
Chief of Staff 
Office of the First Lady 
The White House 
1600 Pennsylvania Avenue 
Washington, DC 20500 

l.<,ll.l!..ll...!..ini«l.j 



T H E WHITE H O U S E 

W A S H I N G T O N 

January 11, 1994 

Hugh K. Webster 
American Welding Society 
1747 Pennsylvania Avenue 
N.W. Suite 1000 
Washington, DC 20006 

Dear Mr. Webster: 

Thank you for your letter welcoming Mrs. 
Clinton to speak at the Annual Meeting of the 
Society in April. Your kind invitation to Mrs. 
Clinton i s greatly appreciated. I have forwarded 
your correspondence to the Scheduling Office. 

Again, thank you for your invitation. 



AMERICAN WELDING SOCIETY 
Fpunded i n 1919 t o Advance the Science, Technology and A p p l i c a t i o n o f Welding 

Hugh K. Webster 
Washington Representative 

December 1, 1993 

VIA HAND DELIVERY 

Ms. Margaret A. Williams 
Chief of S t a f f t o the F i r s t Lady 
Room 100 
Old Executive O f f i c e B u i l d i n g 
Washington, D.C. 20006 

Dear Ms. Williams: 

On behalf of the American Welding Society, i t s Board of D i r e c t o r s , 
O f f i c e r s , and over 42,000 members, i t i s my honor t o i n v i t e F i r s t Lady 
H i l l a r y Rodham C l i n t o n t o speak at the Annual Meeting of the Society on A p r i l 
11, 1994 i n P h i l a d e l p h i a , Pennsylvania. This meeting, which w i l l be held 
during the I n t e r n a t i o n a l Welding Exposition, w i l l be e s p e c i a l l y momentous 
because i t w i l l mark the 75th anniversary of the American Welding Society. 

The American Welding Society, a n o n - p r o f i t o r g a n i z a t i o n , has been 
dedicated t o advancing the science, technology and a p p l i c a t i o n of welding 
since 1919. The welding i n d u s t r y i s a dynamic and v i a b l e p a r t of the 
American economy. From home appliances t o automobiles, t o spacecraft, t o 
machinery, and l i t e r a l l y thousands of other products, welding i s an i n t e g r a l 
p a r t of t h e i r production. I n f a c t , some method of welding i s u t i l i z e d i n 
over 50% of the products making up the gross n a t i o n a l product of the United 
States. 

The impact of welding r i p p l e s throughout American i n d u s t r y — i n s t e e l 
c o n s t r u c t i o n , i n t r a n s p o r t a t i o n , and i n manufacturing. I t s impact extends 
also t o the socioeconomic spectrum where welding provides employment f o r 
m i l l i o n s of people, from educators and researchers t o business people, 
ins p e c t o r s , t e c h n i c i a n s , and f r o n t - l i n e welders. 

Washington o f f i c e : 1747 Pennsylvania Avenue, N.W., S u i t e lOOO, Washington, D.C. 20006. (202) 466-2976. Fax: (202) 835-0243. 



Margaret A. Williams 
December 1, 1993 
Page 2 

Perhaps especially relevant to t h i s Administration i s the fact that the 
American Welding Society i s at the forefront of e f f o r t s to develop worker 
t r a i n i n g and performance standards, as well as related c e r t i f i c a t i o n 
programs. 

The presence of the F i r s t Lady at the 75th Annual Meeting of the 
American Welding Society would indeed be a great honor. The speech could 
take the form of anything from a b r i e f greeting to a formal address. 

We appreciate very much your consideration of t h i s request. 

Very t r u l y yours, 

/>/{){• WMtP 
Hugh K. Webster 

HKW/atc 



Ms^ Margaret A. Williams 
Chief of S t a f f t o the F i r s t Lady 
Room 100 
Old Executive O f f i c e B u i l d i n g 
Washington, D.C. 20006 

3 ? 
m :r co o 

Q 3 

American Welding Society 
Washington O f f i c e 
1747 Pennsylvania Ave, N.W. 
Suite . 1000 
Washington/ D.C. 20006 



T H E WHITE H O U S E 

W A S H I N G T O N 

June 10, 1994 

Ms. Elaine Weiss 
Department of Health & Human Services 
105 West Adams Street, 23rd Floor 
Chicago, I l l i n o i s 60603 

Dear Elaine: 

I appreciate your recommending Janice Mardis 
f o r a position i n the Clinton Administration. Your 
suggestions are welcomed and needed as the President 
works to assemble a team of well q u a l i f i e d 
individuals. Please have Ms. Mardis send her resume 
t o : 

The White House 
Attn: Presidential Personnel 
Old Executive Office Building 
Room 155 

Washington, DC 20500 

I hope a l l i s well with you. 

cerely, 

et "A.^Williams 
ef lof Staff to the 
i t ^ t Lady 



flPR-12-'0i TUE 14:33 ID: TEL NO: 8731 P02 

DEPARTMENT OF HEALTH & HUMAN SERVICES 

Date 

From 

Subject 

To 

A p r i l 12, 1994 / 

Blain* Weiss fyfi 

WH PerBonn*1 Candidate 

Maggie Williams 

Memorandum 

You were on My l i s t of people to write this week so i t ' s always 
nice to be reminded of you when I pick up this morning's WSJ and 
there you are! I think you survived that article rather well. 

Now# the real reason for my note. I have no idea whether you 
need additional staff for the social events at WH but I've got 
a great candidate should you ever need this type of person. 

A former colleague of mine from the American Bar Association, 
Janice Mardis, has over ten years of meeting planning 
experience. She has handled huge conferences, numerous social 
events, thousands of meetings and countless egos — between 
lawyers, invited "official" guests and difficult spouses. In 
addition, she works closely with travel groups, airlines, hotel 
contacts, etc. she is 39, African American, experienced, sawy, 
diplomatic, trustworthy and one of the most enjoyable 
individuals I've worked with, she has expressed an interest in 
making a career change and would consider relocating. However, 
I as writing this on my own since she i s one of the tSS. folks I 
know who has never asked me to use my WH connections to help her 
in anyway. 

I know you oversee a wide range of personnel so just in case 
Janice f i t s a category you may need, please keep her in mind. 

Hope you are doing well and keeping i t together. Take good care 
of yourself and my friend, Hillary. I ' l l do my part to keep the 
Midwest on track when i t comes to health care reform. 



THE WHITE HOUSE 
WASHINGTON 

November 30, 1994 

Sandra Butler Whyte 
Washington Center 
1101 14th St., N.W. 
Suite 500 
Washington, DC 20005-5601 

Dear Ms. Whyte: 

Thank you for the information on the 
Washington Center. I t sounds like a very 
good program with great opportunities. 

I have forwarded your packet to the 
Scheduling office. 

Sincerely, 

Margaret A. Williams 
Chief of Staff to the 

Fir s t Lady 
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More Than Just 
An Internship . . . 

The Washington Center's program is more 
than an internship, it's an experience. 

Students participate in the 12 or 15-week 
program and work at their placement site 4 
1/2 days a week. Students are required to 

take a class one day a week. Classes take a 
closer look at a specific issue or develop a 
particular skill. The program is enhanced 

with The Washington Forum — a variety of 

lectures, congressional breakfasts, White 
House briefings, tours, site visits, workshops, 

and information sessions. The Forum is 
designed to link together for the students 
their substantive learning, professional 

development and sense of civic responsibility 
to the people, places, and politics of 

Washington, D.C. Students are also 
required to keep a journal of their experi­
ences and put together a portfolio of their 

internship at the end of the program. 

Students participating in The Washington Center's programs 
may choose to live in our Capitol Park apartment building. 
Located at 8004th Street SW, Capitol Park apartments are 
double-occupancy and provide students with their own kitchen, 
bedroom, bathroom, and living area. Capitol Park is within 
walking distance of the U.S. Capitol, the Smithsonian, and 
many government offices. Two metrorad stations are also 
within walking distance. 

Special Programs 

As part of an aggressive outreach 
program for college minority students, 
The Washington Center has designed the 
Minorities in Congress program and the 
Minori ty Leaders Fellowship Program. 
M I C places minority students in congres­
sional offices. M L F P is a competitive 
program offered to only 25 students each 
semester. M L F P students receive a fu l l 
fellowship to cover The Washington 
Center's program and housing fees. 

For those students who did not have a 
chance to do an internship in college, The 
Washington Center has developed the 
College Plus One program for college 
graduates looking to gain practical experi­
ence before heading for graduate school or 
into the work force. 

Do your interests lie specifically with 
environmental issues or in working in the 
independent sector? I f so, The Washington 
Center also has special internships in these 
areas. 

In addition to semester long programs, 
The Washington Center offers one and 
two-week academic seminars designed to 
give student leaders a chance to share ideas 
while being challenged by journalists, 
policy makers, and administrators. 
Seminar titles include: "Women as Leaders," 
"Multicultural Education," and "Campaign 
'96" — a unique program wliich takes place 
on-site at the Democratic and Republican 
national conventions. 

*Scholarships and stipends are available for 
some internships and programs. 

The Washington Center is committed to equal 
ofrportimity regardless of race, religion, gender, 
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age, sexual orientation, veteran status, creed or code. 



Success Starts With Experieece 

Through an internship with 
The Washington Center, you 
can expect to: 
© Discover the diversity of 

occupational choices available 
® Earn academic credit 
O Develop specific knowledge 

and skills 
O Apply the academic classroom 

knowledge in a real-world 
work setting 

© Define future career path decisions 
© Meet and learn from top professionals 
© Live independently in apartments 
© Establish a circle of friends 

and contacts 
O Become a part of 

The Washington Center 
alumni mentor network 

Do you dream of representing your state 
in the United States Senate, arguing a case 
in front of the Supreme Court, or reporting 
on social issues and injustices for a nation­
ally-acclaimed magazine? 

W i t h the right experience, your dreams 
can become reality, and The Washington 
Center for Internships and Academic 
Seminars wi l l help make i t possible. 

From arts to zoology, The Washington 
Center can place you in an internship 
designed to provide you with the opportu­
nity to learn more about your chosen field, 
and develop specific knowledge and skills. 
This is where careers are born! 
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More than 20,000 students from 750 colleges and 
universities have participated m The Washington 
Center's programs between 1975 and 1995. 

There are hundreds of internship 
placements waiting for you in 

Washington, D.C. 
Here is just a sample: 
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U.S. Department of Defense 
Amnesty International 
U.S. Information Agency 
Office of Management and Budget 
American Civil Liberties Union 
American Red Cross 
United Way of America 
Africare 

Offices of the U.S. Senate and 
House of Representatives 
Republican/Democratic 
National Committee 
C N N 
U.S. Department of Health 
and Human Services 
American Association of 
University Women 
Federal Bureau of Prisons 
Environmental Protection Agency 
Federal Trade Commission 
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THE WHITE HOUSE 
WASHINGTON 

March 7, 1994 

Deborah Widiss 
P.O. BOX 202398 
New Haven, CT 06520 

Dear Deborah: 

I am in receipt of your letter of January 18, 
1994. The best way to "get a foot" in the door i s by 
volunteering or participating in an internship 
program. Enclosed I have attached an application for 
a position as a White House intern. I w i l l also 
forward your resume to Marian Wright Edelman of 
Children's Defense Fund. 

I wish you the best in your endeavors. 

irga 
Chief i>f S ta f f to the F i r s t Lady 



A 

1 
V 

f L l 

0 

/ 0 

;f'v 

\ \. • J 



Margaret Williams 
The White House—Office of the First Lady 
1600 Pennsylvania Avenue 
Washington, DC 20500 

January 18, 1994 

Dear Ms. Williams: 

I am a senior at Yale University planning to work in govemment or as an advocate for children. I 
would like to gain first hand experience one of in these fields before beginning law school, and I hope 
to work in Washington next year. Danny Reich (a Yale student who took a semester off last year to 
work on the campaign) suggested that I contact you. While I have extensive experience with issues 
related to children, I would welcome the chance to leam more about other the other aspects of 
govemment, and would be interested in any White House jobs you could point me towards. 

My interest in children's advocacy grows out of a long-standing love of working with kids and a 
commitment to making the advantages of a thorough education and a decent home available to children 
of all economic and social classes. As coordinator of Splatter! magazine for the past two years, I have 
recruited and trained dozens of Yale volunteers to lead writing and illustration workshops in middle 
school classrooms and overseen the publication of a literary magazine of student work. Working 
closely with teachers and administrators at the schools has given me a graphic understanding of the 
challenges posed by, and the potential rewards of, teaching in an inner-city environment. I also 
manage the organization's finances and have won grants from the New Haven teachers' union, other 
social service organizations, local businesses, and a generous donation from the sponsors of the 
Humanitarian Service Award, allowing us to increase the number of issues we publish and schools 
with whom we work. The success I have enjoyed in my work with Splatter! and in my additional 
volunteer experience in the city's grossly underfunded schools—tutoring individual students, teaching 
clarinet, playing theater games—has shown me that personal initiative can make a difference. 

Through my course work, 1 have developed strong research skills, a sharply critical eye, and a precise 
writing style. Teaching composition classes at a summer school, working as an editorial intern at a 
publishing company, and spending the summer before college editing an insurance textbook my father 
was writing brought home the crucial importance of clarity of expression and further honed my skills. 
The familiarity with the intricacies of legal reasoning I gained working on my father's book proved 
helpful when I assisted in case preparation during a summer at the Juvenile Law Center in 
Philadelphia. My main project at the law firm involved developing a handbook summarizing family 
preservation services available in Pennsylvania, a happy combination of my interests in publishing and 
advocacy. After interviewing directors and case workers at county children and youth agencies and 
reviewing previous studies, I was responsible for organizing the rather unwieldy information I had 
gathered into an interesting and easily accessible format; the booklet has since been finished and 
distributed throughout the state. I greatly enjoyed working on the manual and would be pleased to 
use my extensive publishing experience to assist with tlie office's publications. 

I would welcome the opportunity to work in First Lady's Office and enclose my resum6 and 
transcript. I realize that there may not be any appropriate openings; however, I would also appreciate 
any advice you could give me about the Children's Defense Fund or other children's advocacy groups I 
could contact. I will be in Washington on February 7 and 8, and I hope that it will be possible to 
arrange an interview with you or a member of your staff. 

Thank you for your consideration. 

Sincerely, 

Deborah Widiss 
P.O. Box 202398 
New Haven, CT 06520 
(203) 436-3001 



DEBORAH A. WIDISS 

316 Kimball Road P. O. Box 202398 
Iowa City, IA 52245 New Haven, CT 06520 
(319) 351-1130 (203)436-3001 

EDUCATION Yale University, New Haven, CT 
Humanities (an interdisciplinary major; my concentration, literature) 
BA, expected May 1994; GPA 3.82 

LSAT score: 176 (99.7 percentile) 

West High School, Iowa City, IA 
Diploma June 1990; Awarded Highest Honors, Valedictorian; GPA 4.0 

WORK Hill School Summer Program, Pottstown, PA Teaching Intern and Counselor 
EXPERIENCE Assistant teacher in composition and creative writing courses: gave lectures and led 

discussions, graded papers, and worked individually with students (grades 6-12). Introduced 
students to the basic steps of publishing and worked with them to produce a literary magazine. 
Served as a residential counselor for 13 and 14 year old girls. (6 weeks, Summer 1993) 

Dial Books for Young Readers, Penguin USA, New York, NY Editorial Intern 
Read and evaluated manuscripts, drafted correspondence, researched for editorial projects, wrote 
copy, and assisted with office work. (5 weeks, Summer 1993) 

Juvenile Law Center, Philadelphia, PA Legal Intern 
Developed an informational handbook summarizing Family Preservation Services available in 
Pennsylvania: the project involved interviewing directors and case workers at county agencies, 
doing background research, and formatting and writing each entry. Researched for case 
preparation, and assisted with office work. (Summer 1992) 

Creative World Preschool, Iowa Cily, IA Assistant Teacher 
Primarily worked with a class of three year olds. Also served as a substitute teacher in other 
classes, infants through first grade. (Summer 1991) 

ACTIVITIES Splatter! — the magazine by New Haven middle schoolers Coordinator 
Lead writing and illustration workshops in New Haven middle schools. Select writing and art 
by students, prepare magazine for publisher, and distribute in schools. Manage finances and 
write grant requests. (1991—present; coordinator: Spring 1992—present) 

Zirkus Editorial staff member for a Yale literary magazine. (Spring 1992—present) 
Work at weekly soup kitchen. (Spring 1992—present) 
Tutoring in the Elementary Schools. (Fall 1993—present) 
Children's Theater Workshop Led theater games in a special education class. (1990-1992) 
Instrumental Connection Taught clarinet in a New Haven middle school. (1990-1991) 
Worked backstage in undergraduate theater productions. (1992-1993) 

AWARD Dwight Hall Humanitarian Service Award 
Granted in recognition of a student's performance of outstanding humanitarian service and 
innovative proposal to use the award money to address a need within the community. 
Received April 1993, for work with Splatter! 

SKILLS Clarinet and piano: chamber music performance class (1993), Yale Concert Band (1990), four 
year member of the Iowa All-State Music Festival (1986-1990) and principal clarinet (1989) 

Reading knowledge of French and basic Spanish 
Macintosh and IBM word processing, Pagemaker 
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