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THE WHITE HOUSE

WASHINGTON

October 26, 1994

Diana W1111ams

CECF

P.O. Box 4904

Valley Village, CA 91617

Dear Ms. Williams:

Please write and feel free to vent with me any
time. It is extremely frustrating to believe things
are going wrong when you know there are ways to make
them go right. But as you and I both know, "staying on.
the case" does make a difference. :

I am very grateful to know that you are focused on
children and families. That can be our only focus if
we care about changing the lives of our children,
changing our communities, and ultlmately changing our
country. >

But I sense I’m preaching to the choir. I am
forwarding your letter of protest to the Health and
Human Serv1ces Department.

illiams
aff to the First Lady




THE WHITE HOUSE

WASHINGTON

. October 31, 1994

Kevin Thurm .
Chief of Staff
Department of Health

and Human Services
330 Independence Ave., NW
Washington, DC 20201

AT
LR

I have enclosed a letter I received from Diana Williams
regarding the Glendale Head Start Program, for your review. It
_ is always unfortunate to hear of people who are truly committed
'to children and families, yet are prevented from acting on that
commitment by the system. o

Thank you for any help you are able to provide on this
matter. ' ' _ .
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Margaret Williams

Office of the First Lady
THE WHITE HOUSE

1600 Pennsylvania Avenue
Washington, D.C. 20500

Dear Ms. Williams:

I'm dropping you a brief note only because | seethe with quiet and controlled rage and wanted to
touch base with someone in the federal government. | really don't expect you to take any action
because you are far removed from the situation and it's a political issue that involves a clashing of
ideologies and the reality that the government is too big to give a damn about any one individual
let alone a small community of people who pulled together, created their own tax exempt non-
profit and pursued their dream.

One day | would love to have a conversation with Mrs. Clinton about what's really going on in
Head Start and how families are really not being served to the extent possible despite the mega
bucks we pump into the national program. Sure some good things are happening, but in Region
IX life is literally heli and the politics is unimaginable. It's hard for people who passionately care to
walk away, but it's even harder to stay within the Head Start family when emphasis is put on the
good old boy network and not on commitment to families and the outstanding delivery of services.

Now that I've had this conversation with you, I'm feeling better. I'm going to go out and set some
new goals that will empower, enrich and uplift Head Start families. | can't fight city hall but | sure
can continue to give a part of myself to making this world a little better.

If you're in my neck of the woods, drop by. We'll have a glass of lemonade and talk about how
great this country could be if everyone wasn't so afraid to give a little more of themselves.

Warmest Regards and thanks for listening. By the way, I've enclosed a copy of an editorial | wrote
for the L.A. Times recently. What | was trying to say is that we need to be honest and forthright
about important issues, especially during these difficult and troubling times. Maybe that's why the
attached letter of protest was written -- | know that my organization was being honest and
forthright but we just couldn't get into the real game that was happening all the while in the "back
room".

Give my love and respects to Mrs. Clinton. Tell her that | pray she'll stay "strong" and "real" and
continue to aggressively pursue those issues she believes are |mporlant for the American people
to address. Ii she can stay liie course, so can il

Lo I tliams

Diana Williams
(805) 285-8741



September 6, 1994

C. Faye Graef, Manager

ACYF

50 United Nations Plaza

San Francisco, California 94102

RE: LETTER OF PROTEST - GLENDALE HEAD START GRANT
Dear Faye:

Per our conversation on Wednesday, August 31, 1994, | am submitting a letter of protest in regard
to the decision your office reached concerning the Glendale Head Start Program. Because of my
inability to understand the appropriateness, "faimess" or any wisdom associated with the decision,
it is incumbent upon me to submit this letter cut of respect for the Head Start parents and
community organizations that supported our application.

For reasons that are more personal then professional -- and have nothing to do with the
documented goals and objectives of Head Start - both you and your staff have chosen to award
the grant to an organization that has no ties to the Glendale community. Despite the fact we were
able to construct a Head Start Program that could serve as a national model in terms of our
technical expertise, parental involvement, staff commitment, and overwhelming community
support, personalities and politics took precedence over competence, passion and commitment.

It didn't matter that we had fiscal and auditing support from the likes of Emst and Young and
hundreds of letters of support from every segment of the community. We were duped into
believing the process would be "fair" and "honest" and in the end it was simply a sham and politics
as usual.

It is obvious that Region IX is committed to maintaining the status quo and dividing up the "spoils"
among the Head Start giants who are part of the "good old boy" network. It is a shame that you
were incapable of moving beyond politics and personality and allowing the Glendale community to
have a Head Start Program that would be managed by individuals who demonstrated an ability to
not only meet the needs of children but redirect families from the welfare folls to economic self
sufficiency. The type of partnerships and networks we have established in Glendale include and
" exceed the vision Secretary Donna Shalala outlines in her recent Head Start task force report.
But the Secretary's report was only a report and we know that in Region [X, reports and
suggestions are one thing, the status quo is something else.

| am saddened, not because we were not awarded the grant, bui bacause of the obvious politics
involved. CECF was certainly not capable of participating in the back room discussions that
prevailed. In addition, | chose to ignore the malicious comments by Region IX Program
Specialists about empowered Head Start parents that did drift our way because such comments
only underscored the reality that we were not part of the inner circle and | was therefore powerless
to correct such obvious misconceptions.

There are many Head Start parents in Glendale who believed life worked in an orderly and
righteous manner. They believed that if we followed the rules, played the game as outlined by
Region IX, galvanized the wealth of support we had and demonstrated to the world our
commitment to, love of and passion for the Glendale Head Start Program then we could win. But
you and | know that life is not an orderly process; winning has nothing to do with following rules or
being the best. As Marco Pena once told me, Faye will do what Faye wants to do. It's what
happens in the back room that counts. And because he told me that you and he had a long
history, | guess he understood the real grantee application process better than I.



In closing | offer no fanfare, no shouting, no statements of condemnation. You made your grantee
selection and we all must live with it. However, allow me to whisper to you that despite your years
of service to Head Start | sincerely believe that you have compromised the integrity of your
position and created a situation where Head Start parents in Glendale will have less then what
they are morally and ethically entitled to receive. | am sure that means nothing to you in the
overall scheme of things because you are far removed in San Francisco and receiving a credible
income. But for those children and families who sincerely seek an education and accompanying
social services support, what you have done is truly a grievous wrong.

| pray that we will someday have a chance to meet and talk about what Head Start is really
suppose to be about for families who trust us, believe in us, and need our level of commitment
and expertise in order to move toward higher ground. Perhaps you do not understand that
submitting the Head Start grant application wasn't a game for us, Faye. It was a testimony of love
for a community that truly embiaced us and our Head Start Program. The cverwhelming and
uncompromising support we received in return was acknowledgement that all of the Head Start
families in that program, and the community-at-large, were willing to entrust their wellbeing to us.
It was an honor to be a part of such a phenomenon and | am sorry that you did not fully
understand its significance.

Fna> Ittia

Diana Beard-Williams, President
CECF Board of Directors



EITORIALS ¢

ZE'“IVES

Tos Angeles G

CIRCULATION: i
1,104,651 DAILY /1,502,120 SUNDAY .

MONDAY AUGUST 29, 1994

COPYRIGHT 1994/ THE TIMES MIRROR COMPANY / F /CCt /90 PAGES f DESIGNATED AREAS HIGHER

DAILY 25¢

Crylng Wolf W1th the Race Card

African Americans
should not allow their
leaders to duck real
political issues with false
charges of racism.

By DIANA BEARD-WILLIAMS

It’s time for African Americans to put down our
score cards, stop pointing .fingers and start to .

I t’s time for a reality check.

conduct a sobering analysis of the racial tactics some

African American leaders use to protect themselves-

and their powerful positions. Unfortunately, these are
actions that define them as neither intellectually
courageous nor politically astute. ' :

I'm talking about playing the race card. -

Whenever an African American leader is accused of
llegal or inappropriate behavior by “the system,” the
race card is the smoke screen of choice. It is almost an
involuntary reaction to any politically unpleasant
situation, and a definite attempt to tap into blacks’
extreme cynicism about the American way of life.
Such a senseless and baseless defense nullifies the
mpact of legitimate racial issues that need to be

" of Washington, had a penchant for illegal drugs and'

issues. Yes, America is a land where racism is alive and
well, but could it be that we're defending a devil as a

- reflex action?

The time has come to admlt that Afncan American
leaders must be put to the same credibility test that we
say we want all leaders measured by. Disagreeing

with, " condemning or not supporting an African
' American leader is not an indictment of our ‘black-

ness” or sense of community. We should be relentless
in our drive to protect black leaders if they are right;
we should be unstoppable if they have a valuable
message to disseminate.

We must not, however, be pawns in the race-card
game when our leaders have betrayed our trust, when
money and power—not “the system” —is their short-

‘comiing. Instead of being so accommodating, we need -

to admit when we have been emotionally raped by
those who misused our trust. If they allowed ego and
greed to amputate their social, economic and political
lifelines, they alone should pay the price.

Some African Americans cried foul when it was
publicly revealed that Marion Barry, the former mayor

illicit sex. They ignored the fact that Barry had
betrayed a covenant made -with his constituents.

- Instead, they chose to focus on “the system” —as if

sursued with vigor and tenacity. It’s tantamount to

ryii g wolf when no wolf is at the door.
In response to a race-card defense, we react just as

we’ve been programmed to do. Instead of excoriating .

black leaders for falling in love with their power,
image and shameless sense of invincibility, African
Americans buy into the specially orchestrated drama
that is calculated to stir up hatred, division and fear.

We rarely pause in our thirst for justice to give
~nrgeluac fime ta engage in a careful reflection of the

racism is a rational explanation for coke-snorting and
other illegalities.

Vhen Clarence Thomas was accused by Anita Hlll
of sexual harassment, he lmmedlately played the race
card. Though he had been adopted by the *“good old
boys,” he made his Caucasian buddies squirm by
dubbing them eager participants in a “high-tech
lynching.” The race card, with all its shock value, won
him a seat on the Supreme Court.

Now, we have Rep. Walter R. Tucker III (D-Comp-
ton), who was indicted for allegedly soliciting bribes
and then failing to pay taxes on them. He auicklv

. played the race card and engaged in venomous
- rhetoric against “the system.” When Rep. Mel Reyn-
- olds (D-I1l.) was indicted for statutory rape and other

charges involving an alleged affair with a 16-year-old

- campaign worker, he too played the race card. And

Benjamin Chavis, fired recently as executive director

- of the NAACP, immediately charged that there was a
- right-wing-Jewish conspiracy against him—as if this,

and not alleged incompetence and clashing ldeologles,
were his downfall.

If our leaders create their own nightmares, then
they belittle our character by implicating us in a race
issue that dves not exist. If we support them simply

! because we are angry with “the system,” then we are

mindless fools, not free-thinking citizens.

African American leaders must be fearless not
senseless. And while it is true that African Americans
have been at the bottom of the barrel of opportunity
for too long, we'll arrive where we need to be because
of an economic base, political clout, wide support—and
because we have the good sense to weed out:the
ineffective among us and nurture both the talented
and the gifted. But we must cry wolf only when the
wolf is at the door. ;

Diana Beard-Williams is a:ecutwe director of the
Coqlition for ihe Empowerment of Children and Fami-
lies and @ management consultant for the UCLA School
of Education.
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Office of the First Lady
THE WHITE HOUSE
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THE WHITE HOUSE

WASHINGTON

March 25, 1994

Dr. Edward L. Wagner

President

National Association for the
Advancement of Colored People

Killeen Branch

P.0O. Box 1522

Killeen, TX 76540

Dear Dr. Wagnher:

I am deeply sorry that I have been delayed in responding to
your kind invitation to be the keynote speaker for your

anniversary banquet on March 25, 1994.
inconvenience my delay may have caused.

I regret any
I do want you to know,

however, how honored I was by your invitation and I hope you had

a successful event.

Please accept my best wishes and thanks.

Sincerely,

-

ngéf@%z&\

Margaret A. Williams
Chief of Staff to the First

Lady
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. NATIONAL ASSOCIATION FOR THE ADVANCEMENT OF COLORED PEOPLE

KILLEEN BRANCH
P.O. Box 1522
KiLLEEN, TX 76540

Dr. Edward L. Wagner
President yd
(817) 698-4766 '

1 January 1994

Ms. Maggie Williiams

Chief of sStaff to the First Lady
1600 Pennsylvania

Washington, DC 20515

Dear Ms. Williams,

The purpose of this letter is to determine your availability to be the key note
speaker for our anniversary bangquet; which will be held on Friday, March 25, 1994
at the Plaza hotel at 7pm in the evening.

We know that you are a very busy person with a very demanding schedule. So
please know that we will cooperate in any way possible to facilitate your
schedule. It would mean so much to the Greater Killeen-Fort Hood area to have
you come and speak to us. I might add that Fort Hood, the largest military
installation in the free world, is home to over 50,000 soldiers.

If you are available for this engagement please contact us regarding you
honorarium, and please send us a biography and any available information for
" publicity. This banquet serves as our annual fund raiser; therefore, we ask you
to be as gracious as possible when considering you honorarium. Should you need
any additional information concerning the banquet, the Greater Killeen-Fort Hood
area, or the Killeen branch of the NAACP, please contact either of the following:

Brenda Coley 817-699-8922 (Home)
Committee Chair 817-628-7206 (Office)

Ross Caviness 817-526-2309 (Home)
Branch VP 817-526-4400 (office)
Please do not hesitate -to call either of them. We are excited about the

possibility of having you as our key note speaker; therefore, we stand ready to
do our part to make it happen.

Sincerely,

tdward L. ¥

Wagner




THE WHITE HOUSE

WASHINGTON

July 1, 1994

" Robert L. Wallace, President
The Bith Group, Inc.
. P.O. Box 1311 '

. Ellicott City, Maryland 21043

Dear Mr. Wallace:

I hope you will accept my sincere apologies for
this very late response to your letter and the
" information you enclosed about The Bith Group and
your book, Black Wealth Through Black

Entrepreneurship. I am pleased that you brought.
both to my attention. Additionally, we all

appreciate your support and your offer of
a551stance.

Again, my apologi and my thanks for your kind
words. _




- Ms. Margaret Williams '
Chief of Staft - .
- The White House . .~ -
~Washington, D.C. 20500

Dear Ms. Williams:

_ I read with great interest and pride the article about you in the Wall Street Journal. Being
- a small business owner, I can imagine the pressure and stress that you, your associates and -
President and Ms. Clinton are endurmg In spite of the’ barrage of rumor mongering, gossrp,
- mnuendo .and scnsatronahsm (to use: your words) surroundmg the Whrtewater investigation, I
sensed in you a qulet confidence and-an unyielding determination to not glve in to- the forces of 1ll
: w1ll in our country who are trylng to harm the Pre31dent ' R

: _ I too have been angered by the. seemmgly senseless attacks on the President and Ms,
L Clmton By party affiliation [ am a regrstered Republican. I voted for Presrdent Bush in 1988 and
~ was about to vote for him again in 1992 until I started takmg a'closer look at Mr. Clmton ‘What I -
.saw in the President and his wifc really excited me. and gaveme a renewed sense of hope and eager - .
antrclpatlon for the future President Clinton's campalgn and his personal attrrbutes providedmea - '
- rare ghmpsc of how great America could be: - Please let the President know that in 1992 I voted
_ for him and if the electlons were held today, I and nnlhons hke me; would vote for him agam
. without reservatlon

" P_re'sr_d'ent Clinton's vision of the renewal and prosperity of our urban centers is a major
* priority for me. 1.am alocal entreprencur and the-author of a highly succéssful book éntitled: -~
"Black Wealth ThroumBlack Entrepreneurship'.” My book, Wthh was the culmination ofa’ -
. ten-year study I conducted asa graduate student at Dartmouth College, constructs a blueprint for
Black and minority business success. . I am currently conducting workshops on the fin€r details of -
* my research for many groups-around the country. By combining a case study approach with
-' thorough analysis and analytical busmess models, the workshop has been successful at motivating,
inspiring, and instructing would be entrepreneurs and those who have lost faith in the American
dream. I have enclosed a copy of my book as a small grft to you and to remind you that you're not
alone in this fight. : _

As the President begms 1mplementmg his revitalization plans for the cities please know
that [ stand ready and committed to assisting you in this very urgent matter in any way that I can.
I will conduct workshops, lecture on Black and minority entrepreneurship and do whatever is -
‘necessary to make a contribution. Ilook forward to hearmg back from you. Please call when you
can. God bless!

PO. Box 1311 + Ellicott City, MD 21043 + Office: 410-750-0718 * Fax: 410-750-0718




Sincerely,

%W/ Z /L/A_%,rtéz
Robert L. Wallace
President

P.S. You and I have a lot in common. I too am a graduate of the University of Pennsylvania. In
1978 I graduated with a BS degree in Mcchanical Engineering. What a small world we live in.



Robert L. Wallace,
President & Founder of The

BITH Group, Inc.

Mr. Wallace earned his BS in
Mechanical Engineering and Applied
Mechanics from the University of
Pennsylvania and his Masters of
Business Administration from the
Amos Tuck School of Business at
Dartmouth College. It was at Dartmouth College that he began his ten
year research to understand the psychology of minority business success.
This research resulted in his acclaimed book: “Black Wealth through
Black Entrepreneurship”, and the development of his popular workshops
on entrepreneurial and professional development.

Mr. Wallace has over 15 years of experience in the area of business
development and entrepreneurship. He has worked for IBM, DuPont,
Procter & Gamble and Westinghouse. He is co-founder of the SDGG
Holding Company, Atlantis Leasing Company, and the Ivy Group

Consultants.
Workshops Offered

The BITH Group is available to conduct workshops on the following topics:

Achieving Success In the Face of Adversity

Achieving Economic Empowerment via Entrepreneurship
Leadership For The Nineties

Supervisory Training

Management Development

Value Added Selling

The Winner's Edge (A Self Management Skills Workshop)

NSNS SNSS S

For more information on workshops, lectures, audio tapes and book sales,
please contact:

Carolyn W. Green
The BITH Group, Inc.
P.O. Box 1311
Ellicott City, Maryland 21043

Phone No.: (410) 750-0718

i THE BITH GROUP, Inc.

P.O. Box 1311
Ellicott City, Maryland 21043
Phone No.: (410) 750-0718




The Challenge

In 1970 Alvin Toffler wrote in Future Shock, "In the three short decades
between now and the twenty-first century, millions of ordinary,
psychologically normal people will face an abrupt collision with the
future." He later suggests that the numerous changes that we are
experiencing now - social, technological, political - will in all likelihood
be bigger, deeper, and more important than the industrial revolution.

More than two decades later and closer to the twenty-first century, we are
colliding with the future. We find ourselves facing a crisis inside and
outside of corporate America. As the competitive forces of the world
mobilize, corporate America has been forced to re-engineer itself which
has often been manifested by drastic cost cutting and accelerated
downsizing. Concurrently, the impact of such downsizing programs and
reshifting of the world's competitive forces has compounded many of the
nation's perplexing social problems. Minority and female professionals
still collide with the glass ceiling and our inner cities find themselves
trapped in a free fall of economic uncertainty and decline.

Two things are certain: If corporations are to remain competitive into the
next millenium they must teach their remaining employees to be more
entrepreneurial in executing their functions. Likewise, people in the inner
cities need to take control of their own economic destiny and begin
empowering themselves economically.

m The BITH Group, Inc.

Robert L. Wallace, President and founder of The BITH Group, has
developed a series of professional development workshops that focus on
developing the entrepreneurial spirit that dwells in each of us. Mr.
Wallace is uniquely qualified to add value in this area. As a graduate
student at Dartmouth College’s Amos Tuck School of Business Administra-
tion, Bob began an exhaustive study to reveal how minority businesses
achieved success in the face of extreme adversity. The ten year study,
which included dozens of in-depth interviews, and the development of
actual case studies, has resulted in the publication of his acclaimed book:
“Black Wealth through Black Entrepreneurship”, which is being acknowledged
as a thoroughly researched, wealth-building empowerment model.

Clients =

Mr. Wallace actively promotes the concepts of self improvement and
economic empowerment via entrepreneurship through his lectures and
workshops. He has presented before such groups as:

- NAACP

- Channel 15 Television Station

- National Society of Black Engineers

- Tuck School of Business at Dartmouth College

- Virginia Regional Minority Business Council

- University of Pennsylvania Towne School of Engineering

He has been featured on numerous radio and television programs
throughout the country.

= The BITH Group g

Based on the findings of his ten year study,
Mr. Wallace has developed a
entrepreneurship training model called

“The Four Quadrants of Minority Business Success”.

Quadrant I:
Internal Checkpoints
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THE WHITE HOUSE

WASHINGTON

January 9, 1995

Mr. John Wallach
Seeds of Peace
1350 Connecticut Avenue, NW
Suite 850
Washington, DC 20036
e

Dear Mr. Wallach:

Thank you for your letter of December 28, 1994. Your kind
invitation for Mrs. Clinton to be the guest of honor at the
annual Seeds of Peace Awards Dinner is greatly appreciated. To
expedite your request, I have forwarded your invitation to the
Scheduling Office.

Once again, thank you for your invitation.

Si/cerely,




John Wallach
President/Founder
Mohamed Hakki
Chris Ramsay Covey
Vice Presidents
Janet Wallach
Secretary

Leila Hakki
Treasurer

Barbara Gottschalk
Executive Director
Jonathan Kessler

Development Consultant

Barbara Hirsch
Stanley Hirsch
Camp Androscoggin
Tim Wilson

Camp Director
David Smith

Farhat Agbaria

\ M Seeds of Peace

i
\ \-)An Arab-Israeli Summer Experience

'—‘\&\ i & e k "
. «{} W 1%?Q_Connegtngut é,venugyN\N Suffe 850, Washington, DC 20036 c
NLE Bl (502) 8353555 Fax: (202) 3012073 etk

i

December 28, 1994

g
Ms. Magg;éxwilliams
Deputy Chief of Staff
The Office of the First Lady
The White House
1600 Pennsylvania Avenue
Washington, D.C.
Dear Ms. Williams:

I am enclosing my letter inviting Mrs. Clinton to be
the guest of honor at the annual Seeds of Peace Awards

Coexistence Assoc. Direclofy j hher in New York on Tuesday, March 21, 1995 at The

Regional Coordinators

Shermine Dejant
Rula Halawani
Lindsay Miiler
Alex Shalaby

Advisory Board
Elias Aburdene
Adnan Arafeh

Alfred Leroy Atherton
Susan Baron
Zbigniew Brzezinski
Helena Cobban
Esther Coopersmith

Marian Wright Edelman

Sara Ehrman
Jerome Goodman
Khalil Jahshan
Les Janka

Donald A. Karas
Michael Klein
Penne Korth

Alex Kaufman
Clovis Maksoud
Tekuma Mande‘e!
Hani Masri
Abraham Moses
Edmund S. Muskie
Abla Nasr

Shimon Peres
Pater Picknelly
Gail Pressberg
William Quandt
Paula Rackoft
Hasan Rahman
George Rebh
Jarome Rosenstock
Ron Sachs

Simon Serfaty
Alan Slifka
Jonathan Strum
Mohammed Wahby
Stanley Walzer
Barett Wainberger
Cathy Weinberger
James Zogby

Regency Hotel. The award recipients will be the First
Ladies of Israel and Jordan who have played a major
role in the success of the Seeds of Peace progran.

I have attached copies of the acceptance letters
from Her Majesty Queen Noor of Jordan and from
Mrs. Reuma Weizman, wife of Israeli President
Ezer Weizman. We would be deeply honored if

Mrs. Clinton would agree to deliver the keynote
address at the dinner.

The occasion is being co-sponsored by The Elie
Wiesel Foundation for Humanity. Mr. and Mrs.
Robert Preston Tisch are the chairpersons for
the dinner. Mrs. Clinton has been gracious in
her support for our organization. I very much
hope that she may be able to attend this
important evening in New York.

Thank you for anything you can do to bring this
to her attention.

With best wishes for a wonderful Holiday season,

G tebeeaid.

John Wallach

“In this entire assembly, no one is more important than the group of Israeli and Arab children who are seated here with us today. For them we must realize the prophecy of

Isaiah, that the cry of violence shall no more be heard in your land, nor wrack nor ruin within your borders.”

President Bill Clinton, September 13, 1993.
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Chris Ramsay Covey
Vice Presidents

Janet Wallach .. . _
ol The Honorable Hillary Rodham Clinton
Leila Hakki First Lady _ o

Treasurer 0l1d Executive Office Building

Barbara Gottschalk Washington, D.C.
Exscutive Diractor

Jonathan Kessler Dear Mrs. Clinton:
Devslopment Consultant

Barbara Hirsch Oon Tuesday, March 21, 1995, The Elie Wiesel Foundation for

gﬂﬁg&ﬁ;wm Humanity and Seeds of Peace will jointly host a formal dinner
Tim Wilson in honor of the First Ladies of Israel and Jordan, Mrs. Reuma
Camp Director Weizman, wife of Israeli President Ezer Weizman, and Her
Eﬂﬂ??{ Majesty Queen Noor of Jordan. The dinner will be held at

arhat Agbaria

The Regency Hotel at 580 Park Avenue in New York. Mr. and

rs. Preston Robert Tisch are the chairpersons for the
Reglonal Coordinators occasion.
Shermine Dejani

Coexistance Assoc. Direct

miﬁmﬁ' The First Ladies of Israel and Jordan will receive the
Alex Shalaby 1995 Seeds of Peace Award at the dinner honoring the
Advisory Board peace treaty that has been signed by their two countries
Elias Aburdene and the personal contributions they have made towards
Adnan Arafeh ensuring that the treaty will usher in an era of peace

gﬁﬁgﬁﬁmm" for the next generation of Israelis and Jordanians. Both

Zbigniew Brzezinski Mrs. Weizman and Queen Noor have helped make the Seeds of

Helena Cobban Peace program a success.
Esther Coopersmith

Marian Wright Edelman

Sara Ehrman We would be particularly honored if you would agree to

Jerome Goodman attend the dinner and speak about the kind of world that

Ezwﬁ?“" should be left to our children. As you know, Seeds of Peace

Donald A. Karas bas graduated almost 200 boys and girls, aged 12 to 15,

Michael Kigin in our two years of existence. We are looking forward to a

Tmﬁﬁm third summer in 1995 that may include children from Lebanon,

agmuﬁxm Syria, even Saudi Arabia, in addition to the already

Tekuma Mande'el participating delegations from Israel, Egypt, Jordan,

Hani Masti Morocco and the Palestine National Authority in the West Bank

$:$$§ﬁ3® and Gaza. At the March 21 dinner, the awards will be presented

Abla Nasr by Israeli and Jordanian girls who have participated in our

Shimon Peres summer program.

Peter Picknelly

Gail Pressberg . .

William Quandt By meeting with these youngsters shortly before they were

Paula Rackoft invited to participate in the historic September 13, 1993

?”ﬁﬁﬂ? ceremony at the White House, you have already made an

o Rosanstock _Lnvaluable contribution to our program. I am very grateful

Ron Sachs and hope that it may be possible for you to join us as the

ig%ﬁ?w guest of honor at The Regency Hotel dinner on March 21, 1995.
n

Jonathan Strum )

Mohammed Wahby ncerely

Stanley Walzer

Barrett Weinberger , CgZZ &1‘47

Cathy Weinberger ‘

James Zogby ohn Wallach

“In this entire assembly, no one is more important than the group of Israeli and Arab children who are seated here with us today. For them we must realize the prophecy of
Isaiah, that the cry of violence shall no more be heard in your land, nor wrack nor ruin within your borders."” President Bill Clinton, September 13, 1993.



DEC-21-94 WED 15:39 AL MA'WA PALACE

FAX NO. 13

Office of Her Majesty Queen Noor
Al-Ma’wa Palace
Amman - Jordan

telephone No. (962)-6-637341

facsimile No. (962)-6-629884

TO FAX NO.: COUNTYRY:
001.202.298.7862 USA
ATTENTION: FROM:
Mr. John Wallach Amb. Adnan Talhouni
DATE: PAGES:
21 December, 1994 1 (one including this one)

Dear Mr. Wallach,

Thank you for your fax of December 18th, 1994,

P. 01

| am pleased to confirm to you the 21st of March, 1995 for the Seeds of Peace dinner, and

look forward to receiving details of the event.

Wishing you all the success.

ol

Amb. Adnan Talhouni
director, Office of Her Majesty Que&en Noor
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EMBASSY OF ISRAEL
WASHINGTON, D.C.

hRAWs ATt
NEPENCY

Daecember 28, 1994

To: Mr. John Wallach, President
SEEDS OF PEACE

Washi on D.C.

Dear John,

It is with great delight that I can inform you that Mrs. Reuma
Weizman has confirmed her participation at the SEEDS OF PEACE
dinner on the 21st of March, together with H.M. Queen Noor.

I look forward to receiving further details.

With best regards,

y R

Avi Grahot
Counselor

ASA INTERNATIONAL ONivEe, NV, ® WASHNGTON, DG ZDUARS ¢ Mkl eoa 3[RA-SS00Q @ FAX: lma 3644507 ¢ TELEX: &3 904152
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AL MA" WA PALACE

FAX NO. 13

Office of Her Majesty Queen Noor

telephone No, (962)-6-637341

Al-Ma’wa Palace
Amman - Jordan

facsimile No, (962)-6-629884

TO FAX NO: . COUNTRY:
001-202-298-7862 USA
ATTENTION: FROM:
Mr. John Wallach Amb. Adnan Talhouni
DATE: PAGES:
3rd of December, 1984 1 (one including this one)

Dear Mr. Wallach,

Thank you for your fax dated November 14, 1994 and the attachments.

P. 01

| am happy to inform you that Her Majesty has responded positively to your invitation,
and has set the 10th of March, 1995 as a tentative date.

If there is anything eise that you may require, please do not hesitate to contact us.

Wishing you the best.

P aWMmeumina

Amb. Adnan Talhouni

Director, Office of Her Majesty Queen Noor
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Seeds of Peace

An Arab-Israeli Summer Fxperience
1350 Connecticut Avenue, NW, Suite 850 - By Hand
Washington, DC 20036

.

Ms. Maggie Williams

Deputy Chief of Staff
Office of the First Lady
The White House

1600 Pennsylvania Ave. N.W.
Washington, D.C.
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get started i - ‘make:it _ ert Wallace, a —
business consultant, entrepreneur, and former course facilitator of the acclaime '
Minority Business Executive Program at Dartmouth College, presents a - :
combination of instructional, issues oriented, and how to advice for the '"'new
jack" entrepreneur.
From the Forward
" Wallace shares the successes and challenges of these bold entrepreneurs with >

candor, humor, insight and admiration. All of these accounts result in fascinating
reading and provide abject lessons for would-be entrepreneurs, fledgling
businesses, and well-established firms."

Parren J. Mitchell,
Former Congressman of Maryland, 7th District
Chairman, Minority Business Enterprise Legal Defense
and Education Fund, Inc.
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Duncan & Duncan, Inc. Publishers

Announcing the Release of: Contact Mike or Shirley
at 410-538-5580

Black Wealth

Through

Black Eutreprencurship LACK ]EALTH
More than ever before, black Americans and other minorities are - e TIROVG Y
taking the leap of faith and starting their own businesses. Will

they survive? Will they become the first generation of "new jack" LACK

capitalists? Will they become the impetus needed for economic

RN

Black Wealth Through Black Entrepreneurship by Robert L. Wallace
(published by Duncan & Duncan, Inc. in June 1993) presents a thoroughly
researched wealth-huilding empowerment model focusing on what
actions black Americans must take to reach economic parity with the
majority society primarily through increasing business ownership.
Furthermore, Wallace stresses the need for minority business owners to
aggressively move toward i mainstream position in order to build more of
an economic powerhouse.

True case studies of current minority entrepreneurs are the highlight of Black Wealth Through Black
Entrepreneurship. These business studies support the author's conclusion that the option of business ownership is
the one and only way for minoritics to achieve economic parity in America.

However, in order to succeed in new business ventures, this new generation of black business owners must gain
the knowledge and wherewithal to effectively function in an environment that is tougher than ever before. This is
why Black Wealth Through Black Entrepreneurship is not just a how-to book. It is written in the framework
of an issues oriented, instructional, and case management text; specifically highlighting the unique
circumstances of hlack entreprencurship and more importantly how minoritiecs must operate in the
mainstream in order (o have a significant impact on the state of heir communitics.

Black Wealth Through Black Entreprencurship  (ISBN T-878647-09-1) is replete with charts, illustrations, and
tables, 289 pages, and priced at $17.95. Pub-
lished by Duncan & Duncan, Inc., itis nationally
distributed.

Former Congressman Parren f. Mitchell writes in the
book's Foreword, "Wallace shares the successes and
challenges of these bold entreprenewrs with candor,
humor, insight, and admiration. All of these accounts | publication included detailed questionnaires,
resultinfascinating reading and provide abject lessons | personal interviews with minority business
Sforwould-be entrepreneurs, fledeling businesses, and | owners, group interviews, in-depth case stud-
well-established firms.” ies of specific businesses, and extensive busi-

Covering ten years, Wallace's research for this

= ness research,

- 2RO Pl i heeay, O Pow T D dpewood, MDD o 21040 -
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Black Wealth....2

some of the significant highlights of this book include: N . .
Some of the significant highlights of this boc clude “T'his book is at once Wallace's story, a

study of successful mmority business, and a

game plan for African-American success.”
John N, Rodgers—7he
Howcrd County Timnes

1. A broad cross section of case studies of minority
entreprencurs and their companies; their suceesses and fail-
ures; and, their inner most thoughis on the challenges of
minority businesses.

2. An analysis of the inter-relationships between the enhance-
ment of black business ownership and the offsetting direct
improvement of the economic position of black Americans.
3. A de-mystification of the dynamics of business formation
within the minority community. '
4. The triad of power and its impact on economic empower-
ment.

“This book should be read by aspiring
entreprencurs, educators, pohticians, religtous
lcaders, economic development specialists,
community activists, and of course, current
entreprencurs.”

Richard Knight—Smali

. . . . - L Busimess Incubator
5. The creation ot wealth building power within the minority

community. R . .
y I'his book 15 an in-depth and valuable

6. Internal and external checkpoints for business success. _ ] o
rescarch tool for the entreprencur.

7. An analysis of African-American entreprencurs including

such topics as The First Hit Phenomenon, The Water Bucket

Theory, The Three Tiers of Businesy Formation, Types of
Minority Entreprencurs (never before revealed), and fascinating
Trairs of Successful African-American Lntreprencurs,

8. Economic empowerment strategies dealing with what paths
minority communities can take to achieve wealth building
power in the 21st century, and much more!

Focus Magazine

“Black Wealth. is an important book that
can help blacks to reshape and fulfill a
glorious destiny of individual and collective
power, freedom and happiness ™

Nuaked City News

Robert Wallace initiated his ten year study while attending Dartmouth College where he became involved in the
acclaimed Minority Business Executive Training Program. As program facilitator, he became acquainted with
dozens of successtul minority entreprencurs from all walks of Tite, His association with such dynamic personalities
paved the way for his missionary plight to complete Black Wealth Through Black Entrepreneurship.

Robert L. Wallace is president of The BITH Group Holding Company, a business consultant and an executive at
ECS Technologies located in Baltimore, Maryland. He co-founded The
SDGG Holding Company, The Atlantis Leasing Company, and The Ivy
Giroup Consultants. He obtained an undergraduate degree in Mechani-
cal Engineering from the University of Pennsylvania and his Master's
of Business Administration from the Amos Tuck School of Business at
Dartmouth College. He lectures across the country discussing issues of
accelerated business formation within the minority community and
gconomic empowerment.

Book review copices are available from the publisher. Interviews and
speaking engagements can also be arranged. Call 410-538-5580. ##

Robert 1. Wallace




Robert 1.. Wallace

A Man with a Mission

Robert Wallace has lectured across the country on the 1ssuc of economic
cmpowerment and the criticalness of accelerated business formation within
the African-American community. His mission is to help increase the
ownership of black businesses in America, thererby providing a wealth
building foundation for the minority community.

Robert is a business consultant, entreprencur, and president of The
BITH Group Holding Company. A native of Baltimore, Maryland, heisone
of five sons and was an honor graduate from the Baltimore Polytechnic
Institute. He later attended the University of Pennsylvania and the Amos
Tuck School of Business at Dartmouth College, where he earned his
Bachelor's of Science degree in Mechanical Enginecring and Applied
Mechanics and his Master's of Business Administration, respectively.

With engineering degree in hand, Robert practiced engineering for five
years for the DuPont Company before attending Dartmouth College to
conduct graduate studies in business and entrepreneurship. After graduate
school, he joined IBM's Engineering Scientific and Industrial Marketing

Unit, where he provided expertise to Fortune 100 companies in systems
integration and business strategy.

Five years later, Robert left IBM and co-founded the SDGG Holding
Company, The Atlantis Leasing Company, and The Ivy Group Consultants,

He 1s married to the former Carolyn Green and is the proud father of four
sons.
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BY THE BOOK

Black biz as gospel

//] ,\"(,'7'7}/()//“—/()/.//:) /){,{}'(.'1-/7/( N () F [/)(.’ [.}/-.}'l'/’/-(ﬁ U/
business ownership.

MORRTE WA

prencurial plunge.

n his new book, Black Wealth 1 /Jru/(lg'/J Black Entreprencurshp,
Robere L. Wallace sermonizes the gospel of entreprencurial
development as the way to the promised land of black ceconom-
ic ecmpowerment. Wallace, a business consultant and former

course lacilitator of the Minoriry Business Fxccutive Traming

Program ar Dartmouth Collepe, offers
parable-like case studies of ten black-
owned businesses that will prove infor-
mative and inspirmg ro other would-be
cntreprencnrs. Healso reviews what he
refers o as “incternal and exiernal
checkpoints of husiness success.” The
forward is by no less a champion of
black entreprencurship than former
Congressman Parren ). Micchell, chair-
man of the Washimgron, 1.C-based
Minority Business nterprise Legal
Defense and Educauon Fund Inc.

To those who have always seen busi-
ness ownership as key to sobving the
cconomic problems of African-

Americans, Wallace's evangelical zeal

may smack of preaching ro the converted. However, new disciples
ol the black business crusade will find this hook tavaluable, Tlis

is 4 must-read for all African-Americans looking 1o ke the enre-

-A.E.Jr.

Black Wealth Through Black Entrepreneurship by Robert L. Wallace;
Duncan & Duncan, Edgewood, MD, 1.993, 289pp, $.1.7.95.

BLACK ENTERPRISE || 314 1994
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Where Do We Go From Here?

Jfﬁ My professor
of Business Strat-

egy at the Tuck
{ School of Busi-
ness at Dart-
mouth College,
Dr. James Brian

_ %. Quinn, often
L A used military his-
Robert L. Wallace tory to draw

analogies to developing effective busi-
ness strategies for competitive purpos-
es. Of all the military geniuses that he
often mentioned, none was more dar-
ing and unpredictable than Hannibal.

Hannibal, arguably one of the
most celebrated of military minds in
the history of mankind, lived about
two hundred years before the birth of
Christ in a North African city called
Carthage. Like many leaders of that
time, Hannibal despised the Romans.
Instead of accepting the Roman’s
claim on his country, Hannibal de-
cided that he would take action and
do something. Unlike many of his
counterparts, he refused to focus on
the size and power of Rome. Instead
of adopting a defensive strategy he
embraced an offensive strategy and
set out to conquer it.

With about 65,000 troops, 7,000
horses and a herd of elephants, Han-
nibal brilliantly planned his attack on
Rome by first crossing the Pyrenees,
France, and then the Alps Mountains,
before descending on the surprised
Romans. Although Hannibal lost
many. of his men, horses and ele-
phants during his passage through the
Alps; and although his army was se-
verely outnumbered by the Roman

army, his army repeatedly outma--

neuvered and outsmarted the frus-
trated Romans as they attempted to
stop Hannibal’s march on Rome. The
Romans eventually did turn Hanni-
bal back, but only after paying an ex-
tremely high price. B

As I contemplate the status and fu-
ture of minority business development

in America, my mind conjures up im-
ages of Hannibal and his skirmishes
with mighty Rome. Make no mistake,
the forces of ill-will in America are
working overtime to impede any sig-
nificant process in minority business
development. These forces are well
entrenched, resource rich, deceptive,
powerful, and superbly camouflaged.
Unless one is constantly alert and vig-
ilant he will not recognize the full ex-
tent of their power nor their
unwavering commitment to achieve
their goal.

Like Hannibal, the minority busi-
ness community must not allow itself
to focus on the enormity of the busi-
ness and economic challenges that it
faces. The group must instead look
for new ways and strategies to out-
maneuver and outsmart the forces in
the American society that seek to keep
the community in a powerless posi-
tion. How do we outsmart the forces
of ill-will in our society? Well, con-
sider the following:

Don’t look at the bars, look
beyond them.

All of us have paradigms that we
use to view the world through. Un-
fortunately, some of our paradigms
become psychological bars that tend
to incarcerate our minds and disrupt
our creative thinking. Some of the ob-
vious bars that we construct include
racism, sexism, classism, physical at-
tributes, perceived wrongs, past in-
justices, or lack of education. Our
tendency to focus on the bars only

serves to empower them, thus divert- -

ing valuable human energy from more
productive business building tasks.

Learn to expect great things from
yourself and others.

The starting point for any human
achievement of any value is the indi-

vidual’s belief in and desire to achieve

the object of their dream; You become
what you think about. If you think

‘CCe14 CORPORATE COLORS / SUPPLEMENT TO CORPORATE DETROIT / JANUARY 1994 .,

that all is lost and that we cannot win
then you will achieve that which you
focus on.

Assume full responsibility for our
economic destiny and prosperity.

Whenever one disowns a problem,
he in effect relinquishes all power to
solve it. No one in America has the
desire or conviction to fix our eco-
nomic problems but us. Although the
economic quagmire that the minori-
ty community finds itself in today is
not totally of its own doing, the so-
lution for resolving these perplexing
economic issues must and will only
come from within our ranks.

Aggressively seek to build win-win
relationships with other minority
firms and with mainstream firms:
Very few companies today can
stand by themselves for long. Some
experts predict that the successful
companies of the 1990s will be those
that aggressively develop strategic and
mutually beneficial teaming relation-
ships with other companies. Minori-
ty business people must not limit
themselves to only teaming with oth-
er minority businesses. They should
instead follow a parallel track and de-
velop win-win partnerships with both

_ groups. Above all, make sure that the

relationship is a win-win one so that
it becomes a lasting and rewarding
experience for both parties.

No one can argue that the minor-
ity community and its entrepreneurs
don’t have some difficult days ahead.
But if we continue to look at our sit-
uation like Hannibal viewed his thou-
sands of years ago, we too can
uncover vulnerable spots in our op-

- ponent’s empire, leverage the element

of surprise, and continue our march
to Rome. _ |

Robert L. Wallace is the author of
“Black Wealth Through Black En-
trepreneurship.”
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RavirsiD Whraxit ANTiier
Presldant

Jaar Necxkots Warson
Bxe¢cutive Director

October 20, 1993

Mr. Robert L. Wallace
ECS Technologyies, Inc.
1530 Caton

Caton Research Center
Baltimore, MD 21227

Dear Mr. Wallace:

It was a great pleasure to speak with you by telephone, and I am
pleased, on behalf of The Detroit Branch NARCP to aend this
communique to invite your leadership and economic axpertise as the
luncheon keynoter for the African American Kconomic Davelopment
Summit to be held Saturday, October 23, 1993, from 9:00 a.m. to
4:00 p.m. at the Omni International Hotel in Detroit, Michigan.

The impact of your eaxtraordinary publication has provided a
wonderful catalyst ftor the Detroit Economic Community and we
believe that your presence will ignite the flame of Economic
Revitalization for this great city.

Please know that we stand ready to provide resources for travel,

lodging and other expenses identified, per our telephone
disoussion.

Many thanks for you consideration and cooperation. Mr. Darwin
Beacham will contact you today to hopefully finalize arrangements
and details related to your visit.
Sincerely,

s, 7 %)ﬂdm
Jbhnn N. Watson

acutive Director

JNW/db

Prrowy (313) B71-2087 « FPax (313) BT1-7743 « 2990 Bast Grart) ROULEVARD » Dirzorr, Micsnaan 48202
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BLACK WEALTH ThnrouGh
BLACK ENTREPRENEURSHIP
by Robert L. Wallace

Morce than ever beforge,
Black Amcericans and other
minoritics are starting their
own businesscs.

Black Wcealth Through
Black Entreprencusship (Duncan
& Duncan Inc, $17.95, 289 pp)

Book Focus

by Robert Lo Walluce, presents a
thoroughly rescarched wealth-
building empowerment model
focusing on what actions Black
Americans must take 1o reach
cconomic parity with the majority
primarily through
increasing business ownership.

socicty

In order 1o succeed in new
busincess ventures, this new
generation of Black business
owners must gain the knowledge
and wherewithal 1o clfectively
function in an environment that
is tougher than cver before. Tt is
written in the framewaork of an
issucs oriented, instructional, and
case management text;
spuocifically highlighting the
unique circumstances of Black
cntreprencurship and more
importantly how minoritics musi
opcerate in the mainsiream in
order to have a significant impact
on the state of their communities.

Some of the significant
highlights of this book include:

10 TFOCUS Kansas City o July/August 1993

B A broad cross scction of
studies  of minority
cntreprencurs and  their
companics; their successes and
fuilures; and their inner most
thoughts on the challenges of
minority business.
m An analysis of the inter-
rchationship the
cnhancement of Black business

case

beiween

owncrship and the offsciting
direct improvement of the
cconomic position of Black
Amcericans.

B A de-mystification of the
dynamics of business formation
within the minority community.

B Economic empowerment
strategics dealing with what
paths minority communitics can
take to achieve wealth building
power in the 218t century,

B Replete with charts,
illustrations, and wbles.

This book is an in-depth
and valuable rescarch ool for
the entreprencur.
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“T N3 8 ErETG wCoEn OF Tt
15 been an overt efloit (o ob-
1. Solomon's right to tivestd.
b prepare his defense,” sakd
nuel Truette, an assistant
letender representing Mr. Sal-

~iytigt the defense request 1o
w the death penalty, Judge
~uid that if the state had fnter-
vith Mr. Solomon's defensie.
acts can be brought out at
i you convince the jury that
1umon is not the driver, then
the Jury they have (o fird hilm
Ity of princdpal In the Nist de
nalie Levitz said.

Juige also denled the defense

.ASU. 4B

Author mvestlgates problems facing black business

By Mark Guidera
Statl Witler

1ob Wallace recalls with clarity
the anger and bewtldeninent Le el
several years afo on a visit Lo his
tboyhood haunt, South Baltimore's
gritty Cherry 1l neyghtorhomd,

The mechanical enyiinecs had
stopped by the nelghbathod 10
catch up with old chums.

Instead of canaruderte. he found
himsell haranguing o group of old
friends because vidtually every cor-

ner store was ownerd by As
leins

TLwas stancding ona streel conner
yelllng st my Inuklies | wis so anglry
None of theu owned thelr own Iy
ness. Thett respmonee was they were
locked ot of the system. There was
this ntense =
among then 1w
Mr. Walk
narlly Busin xecutive Proghoum
at Dartmoath College’s Anmrs Tuck
School of esitness.

As a sesudl of that encounter —

1 Amer:

ot puweilessness

SHOAY, JULY 13,1983

whirh even tday cansaes I volee 4o
tise a4 he revidls fU == the Colambla
testlent embarked on o senrch for
answers o a guenton that deeply
troabledt Bl Why a0t so many
black Amcricans don’t hilly qaddict-
pate In The naton’s sruaomle oppor-
tunitiesy

The fruft of that scaich was
Hack Business Thioogdy Black En-
tepreacurship,” o YHEU-pape book
published by Dunean & Danean Ine.
ol Edpewond, whivh 1s just hitting
Dunkstores.

THE SUN

The work s part exploration of
whiy bl ks ! Lalled to capitalize
o connomle oppoctunities st
Pl to whinl mtwseitles, pratieukaly
hleks, o da to capture a Lager
shizier ab The nation’s ecanomy.

Spamnkied throughout the book
stundies of 10 higfhly stuceess-
ownied  bisinesses and
sonctras Jim Melean,
and Seven

Sce WALLACE, 7H

thielr concerns to state officlals.

The school. which had an enroil-
ment lasl year of roughly 300 stu-
dents, offers ceitificale programs in
sevenal fields. including medical of-

fice asststing, bookkeeping and elec-
truntes,

The Lpgher education comundsston
avnnal the schoal of:

OV The nise of promotional nuatert-
als saytiy the placemnent rate for the
schoal’s graduates was bhetween 50
and U5 percent. depending on the
progran. Stite ofllctals found the
numbers exggeratad. For the class
that graduatat in Apdl 1992 tor ex-

See SCHOOL, 108

VAR 2

NALLACE

om 1B

I his search for the iphtinda for
wiceessiul ninority tasiness, Mr.
dlace, 37, traveled around the
antry interviewing black owners
lempuders of buasine distning
« tamily savings 10 1he pruce
T didn’t start out with the Inten
nat watlhog g book "
c. who I3 co-owner nl b he
Agiies In Balthnore, a cnmpulrr
aineering flrm.

"My intent was to Nnd an answer
ns sul-

s maln-
‘eam while others are powerless,”
sabd.

His concluston: The black com-

ity as a whole luis falled to butld
1at Mr. Wallace calls in his book
he Triad of Power™ — cthnie “rool-
T or prde, political power and
Siomle power

M. Wallace sakd (it durtog: Bl

aret he found a stark gap
anie power between blacks .mxl
e,

Among the lelling statistics: The
erage black’s net worth (a -
e ILabilities) 1s about a quarter of
¢ average white's — 524,000 com-
ared with $103.000.

More troubling te Mr. Wallace
15 this statistic: Blacks make up 12
reent of the naton’s populiation
wonly 3 pereent od U S busdoess
<o awned by Llacks

M1 Wallace hecame canvineed

contined his tterview: and 1e-
cateh that the gap conld ot be
Lumiend solely on cacisin

He also became convineed that
w other oft-mentioned culpetl —
decline of the Lunily among
Lacks — was @ myth and so conkd
Al be hekl acconntabile for The -
ITIRGE 1)

He angues that whitle bl nade
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pretde g the ol g
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[IRITIE e bl
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of the hopelessness lonnd among,
black youths tilsy

“Ihe ttad 1s Incomplete because
(U has o shaky le.” Mo Wallaee siid,
“lecause Al L Americans don’l
have the titad completely con.
stiacted " they aie ool ina place of
cmpmwenent.

15 it cinse for so much

To buokader thet compnte power,
Mi. Wallace argues, blacks face fout

challenges.

“We need a movement similar (n
magnitude to the 1605 civil rights
cllort, bat on the ecunomic front.” he
sald, “Ihe problemas black conmant-
tles tace — drugls, violence — arc
directly tied to the communities” fn-
ability 1o control thelr econuinte des-
tiny.”

Three of the challenges Mr, Wal-
Lace arpnes bliacks must ke u|> are
recapluring le
serve blick commndtie
folt v wilh
1wl malehing
known prolessianal blick athletes’
financlal and medie m wilh
that of young entrepre

Winies

s

The tonrth chall

e, which the

author dubs “sports transmutation,”
involves altering the pereeption
among youny bliacks that thefr most
likely avenue loe achieving economic
suceess Is pootessionad athlettes

and Bankelball”
wakd A Bl problean e bl
commuanity s e Lt that oan yeath
ane ton channeled bito

Pt

“Nlacks are way ovenepesented
In the NBA. My theory why fx that
they spendd a kb ol time honiag o
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skils, Bul the sane shitls that van
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many how-to-start-and-run-your-own-business
books,” Sotkin writes. *“The minute 1 saw the
words ‘manapement team’ 1 knew the books were
not for me. What I needed was someone to show
me how to pay the rent while T was trying to get

y "Citicorp — The Story of a
Bank in Crisis,’” Richard 3. Miller,
3 1993, McGraw-Hill, $21.95 -

© Here is the story of the rise

o and fall of what was once one

" Register

of the most powerful hanking
organizations in the world.
Miller examines the cracks
that bepan to appear i Citi-
bank’s structure at the cad of
the 1980s, when madegnate
capital, ll-performing subsid-
laries and non-performing .
loans began (o mount,
Citibank tost market share to Bank of America

— which rebounded from its problems in the mid-

1980s — and 1o regional banks that began to ex-
pand.

As Milter purdes the reader through Citibank’s
moncey problems, he also folds in 1ts people prob-
lems. For example, Miller reviews the squabbles
that occurred in the exceutive offices with Chair-
man Jobn Reed. And he studies the organiza-
tion’s failure to meet regulatory challenges.

Miller also looks into the future of the organi-
zation and whether 1t can fight sts way back 10
the stature it once held.

Miller, former editor of The Bankers Magiazine
notes that despite the com-

and Bankers Maonthly,
pany’'s 1997 carnings upswing and the slight cco-
nomic recovery that is slowly moving through
parts of the nation, the bank’s non-performing
losins may be its Achilles” heel as it tries to step
ahead.

"Starting Your Own Business,”’ Joan Sotkin, 1993,

Build Your Business Inc., $11.95 -~ After starting her

own ventures in wholesaling, retimbing, munl or-
der, consulting and desktop publishing, Laguna
Hills resident Joan Sotkin wrote this book to
guide others through the start-up phase.

The book is structured around Sotkin's 10 build-
ing blocks for a successtful business, starting with

“Use your personal values as a foundation” and
ending with “Tell the truth.”

“When [ started my first business, I read

“Robert T Wallace, 1993, Duncan

things gomg.”

That's what this book tries to teach.

Maore remarkable than writing a book, which
Sotkin published hevself, is her siceess in petting
anational distributor 1o take 11 on,

’Shogun Management: How North Americans Can
Thrive in Japanese Companies,” Witliam C. Byham,
1993, Harper Business, $25 — Japanese and Ameri-
cian managers must better recognize cach other’s
needs, frustrations and cultural assumptions if
lopes for truly blended organizativns are to he
vealized, the suthor sivs

Drawing on interviews with about 200 Amcri-
canand Conadian managers at Japanese compi-
nies, Byham says conflicts rooted in the vast dif-
ferences between the two countries manifest
themselves in the workplace as complaints by
American managers who feel excluded from the
decision-making processes, and from Japanese
managers who say Americans are poor team
)lllytr\ :

"Black Wealth Through Black Entrepreneurshlp_]
uncan, $17.9
asiness ownership is the only way blacks and
other minories can achieve economic parity In
the United Stines, asserts the author, an entre-
preueur and executive at ECS Technologies in
Bialtimore.

Wallace shows how, offering case studies of
minority-owned businesses. More than the usual
recitation of how to butld a business, Wallace
presents an ntripuing look at precisely what
makes minoriy entrepreneurs successful.
Among other topics, he examines traits of sue-
cesstul black entreprencurs — 20 all, including
spiritual fortnade, zhetto cunning and believing
that competitiveness usually defeats racism.

By DAWN YOSHITAKE JAN NORMAN, JEFF ROWE
The 8

2egister
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Keys to black success

" John N. Rogers

Bob Wallace of Ellicou
City has writfen @ book,
“*Black Wealth Through
Black Entrepreneurship,” to
be published next month by
Duncan & Duncan Inc. of

0 , MaXY: Edgewood.
The book is a case study of why African-Anicrican
businesses fail and succeed.

Walliace spent two years at Dartmouth’s Minority Business
Executive Program doing research. There he studied, first-
hand, hundreds of black-owned businesses closc-up.

“Wallace says he found in nearly every instance that the key
to success was an almost spiritual belief on the part of the
owner that he or she was destined to succeed. Without that
faith, he says, most African-American entreprencurs give up
too soon, before they reach the **hit point’” on the curve
where ctfort begins to be rewarded by success.

For Wallace, compiling information about black-owned
businesses and writing his book has been something of &
crusade.

As a child growing up in the Cherry Hill section of
Baltimore, a *'99.9% African-American project area,”” he
observed thiat most of the local businesses were white-owned,
many of them by Jewish merchants. '

As blacks grew in pride as well as political and ¢conomic
strength, Wallace says he “always assumed there would be a
logical progression from the Jewish merchants (o African-
American merchants.”

But after leaving Cherry Hill, graduating from the Univer-
sity of Pennsylvania and working several years for Dupont,
he returned to the old neighborhood to find that not much had
changed.

True, many of the white merchants were gone. But instead
of being bought out by local black merchants, a Large number
had been replaced by Asian merchants.

*That really disturbed me, and that’s not a condemnation
of the Asian community,”” he stresses.

How, he puzzied, could African-Americans ever begin to
build an cconomic base, if no class of black shopkeepers,
store owners and businessmen emerged?

To suceeed a group needs three things, he says. Pride and
self-esteem, political clout, and economic strength. Wallice
calls it the Power Triad.

Out of the 1900s, blacks, he says, achieved the tormer
two. But the third — economic strength — which it was
assumed would follow, did not.

Wallace says he was lucky to get out of Cherry Hill and
he's still not sure why God chose him. —

Of the puys e hung out with, **1 was not the brightest, but
I wits the only one who nuade it out, To this day 1ian™t b

et chome taes bt The o aed the cppitiraties He

, .
Dirnoated e jr !

In a sense. he never really left Cherry Hill. He continues to
get together with high school fricnds to watch the Super Bowl
or an NBA playolt gane. _ .

They joke and laugh. There are no barriers. His success
becomes theirs, their struggle for survival his. .

Cherry Hill is a bridge between two worlds, a rcrplnder
that only a thin and artiticial line separates the comfortably
housed from the homeless.

What is it, Wallace asks in his book, that makes success
possible for one person, but difficult or impossible for
another? Why don’t more blacks become entreprencurs? Why
don’t more black entrepreneurs succeed? o

He poses the questions but does not dwell on the negatives.

““! helicve that when there’s a problem, there's a solution
right next to it,”” he says. “*1Cs our job to find il."'

African-Americans have come a tremendous distance and
battled greater odds than any other ethnic group il_\ America,
Wallice points out, and now is not the time to quit or get
discouraped. )

The book 15 at once Wallace's story, a study of successful
minority businesses, and a game plan for African-American
SUCCESS. :

“You know, people used to tell me when T was in high
school, “Bob, you'd make a great football player” or ‘Bob,
you'd make a good basketball player.” 1 don’t remember
anyone but my father ever telling me: “Bob, you'd make a
good businessman,” 77 he says.

Wallice's book tells how he become one, and how others
cin 100,
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Author describes
new opportunities

By Mark Guidera
Stall Witler

When Robert Wallace fooks at
the corner stures in the South Bal-
nore nefghiborhood of his youth, he
sees missed opportunity. Though
serving mostly black customers,
few stores are owned by hlacks. he
says.

He found that such Is the ¢
nationwide while researching b
recently publtshed book. “Black
Weallth through Black FEntrepre:
neurship” (Duncan & Duncan). In
the book. hie igues that recaptur-
ing missed ceonomtc opportunity is
fundumental to addressing much of
the hopelessness found among
black youths today.

Mr. Wallace, 36, has an MBA
from (he Amos Tuck School of
Bustness at Dartmouth College. He
CO-MAnges a computer systems in-
tegradton company. ECS Technnlo-
gies e o Halthmore aond conduets
warkshopn on conome enpowe -
ment and starting i business

QUESTION Wiy has thae bluck

community as a whole nussed
out ont shar(ng a falr share of the
economy?

ANSWER: he matn reason 1s
racism  Centurles of being op-
pressed ar told you can’t compete
equally has created bartfers ol the
mind Many In the commuanlty te«l
they just can't do It

i1 you were told s mtllion thnes
you can’t achleve your poals o
wouli hive anettect onyon

Thuen there are the banters thi
S0 v has created: mstnnenal
ractsne Loake at the Wall Strect
Jowrnal siady  published this
month showtng bliucks were dispro-
portionally latd off by compantes
durtng the fasi ton. That con-
firms 1o me the institutional bar-
rees blacks tiee

Q: Whars needed for blacks (o
achteve a greater share of the
econonite pl

A: W need s movenent sinilar m

Economic challenge for blac

Wl

h EAE: Lo

Blacks own few busine:is,

magindtnde to the TOGOs civil vights
cllort, but on the economie tront
The problems black communities
face — drygs, violenee —- ave dl-
rectly tHed to the communtiies’ in.
ability to control thelr coonomic
destny.

QZ What are the challenges the
black conununity necds tooad-
dress (o bolster economite potoer?

A: First, there 15 the e of bos
ness development and cconomib:
crnpowenment = (0ot e ot the
top of the ggenda, Sceond the come
mnnity must get on with vesiptor
ty e Jocal ceonome:.

Lven now most of the licenl ccane
omies, the drogstores. dey deaners,
recond stores and such aren’t con-
tnlled by blacks Recaptotig them
15 what will give the local communt.
tles the leverage to prow and o
toundation by which to cticetively
compele In the malnstieam econo-

my

To have any chanee o the
nuilnstreoan, you minst contiml yvouor
loval ecanomy. Then we st nore

!
VHCEITW B S S TACE PTO

. such as this one in Cherry Hill, that serve blacks, says Robert Wallace.

fure joint ventores
strenm companl

Befween -
and minouy-

Yo can’l count the munber of
rap groups aat there in the black

owned bustnesses Bul, the - commnnity  Bul you are hard
ranpement must alwiays bhe o win pressed to mone a busin started
win sttuation for Vot wonTt by a youny black business protes-

work, prosper ar Iast unless Hs set
up this way

My niext poinl may scem contra-
dictory, bat 1Us not. We st ay!-
pressively mateh the Hoanetal
strength and  market
black atldetes and entertalners
with the black communit
prencurtiad taleid There
concontratlon of inaoe
aining black entertatne
letes

slonal,

QZ So what 15 the best advice yon
can piee;

black parson who asplres
iy bustness cieea?

appreal of
AL You need o ook beyoand, not al,
Hie Iy thal provent yoo rom your
poab. Foackim s the bipgest b
heavy Ligyigne

But 1you ookt the West Tndt
an blaeks who bave come to this
conntiy, They hove done very well,
They donn’t hanee (e bagglage of poo-
(IO ple who bave came ap thiough
slavery Istitation. B yon’
InoKingt at the s
cmpower your adwe

deeigth
s ath

A Dt problen o the black Tu
s commnnity s |::|]1I|.|I‘.,’:|||‘.||

- Anto Tasl-
and cominerce and de-cingalice
the sports and entertiiment
channeds, Far Loo anany ol oo
voung! people asplie to those e
e and don’t even consbiler e
entreprencartal and boe
nels

You also need (o nainGafn a peos-
wve mental sitiude, be gatetod for
whit you do bzve, Next tdentity
yonur nwn spechdized skl and learn
cverything voo e aleunt thiat skl
Then you've pot s bt i support
or advtiory pionp people who hi

wss el

expertence in business and will be
there W heep you going,

Q: Yoo wgue that a big problem 1
the blick commmunity today is the
fact thit youths are too channeled
into sports, Whiat idvice would you
give 1o a young! black man or wom-
an who lells you they have focnsed
thetr energles on forging a career in
sports because 11 seems the best
wity out of economic hardship?

A: You must assess tf you're out-
standing 1In sports because ft s i’
natural gift, or because you spend
more thne honfng that particalar
skill. Do you spend more time on
the basketball court than In the It-
brary? Our young people must get
on a doal trick. You have to have
an academte, an (otellectual, gane
plan with the athiletes This strate-
Ly minimilzes your risks and maxi-
mizes your options.

You argue that black bust-
:s can be hindered by a per-
ceptton among matnstream busi-
nesses that the black-owned
bustness il not be successful or
night not produce qualtty work,
What is yowr adotee to a black
bustnessman or woman for veer-
coming that perception?

A: First iCs unfatr and unreason-
able to place the total burden of
perforniinee on the black business-
TN 07 WONLAt,
There §s, and always has been,
this tnherent 1actsm in the baying
sy i Amertcn that needs o be

It that when a minority
bustness makes iomistake, the en-
thee m s branded? Bot when a
whitte-owned firmnmakes a mistake,
not only 1s the eotire race not
branded, bhut the company is piven
fwo, thiree, or boar clianees to make
el

This s ractsm o dls ngllest
torm.

O conrse, te best way 1o
overcame critictsme and donbl is
throngh performance and suc
This s o powerful
oy the dapinese. |

leant ameonnt of antl-dapanese :
thinent o this country, Amerteans
conltone o bay Kipanese prodocts
stmply becine they o
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Lot Him Declare Whar He Seeth,
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Rouvert Willace intoated his
10-year-study of minonty
businesses
Dartmouth
became

while atending
College where he
mvolved in the ae-
Minarity Bn

lixecutive

clatmed RSTITEEN
Fratning Progam.
As program facilitator, he be-
came acquainted with dozens
of successful entreprencurs
from all walks of lite. 1hs as-
soctation with these power ful
personalines sparked his vi-
ston “Black Weahth
Through Black Entreprensur-
ship,”

10 write

so others conld aead o
and empower themselves,

An accomplished business
consultam
himsell, Wallace
what he

knows first

hand has written

abaut. He obratned an under-
praduate degree m omecham-

cal engineering foonn the Unie

and entreprencur

versity of Pennsylvanne and
an M B AL DT
Tuck Busmes:, o
Darmmouth.

ftom the
School ot
Later, he vo-
SDGE Hobdimye
The Adantie b
iy Company,

fonnded the
Company,
and e l\':,'
Groop Consultants. He abho
lectures across the caunny
discussing, assues ol aceeler-
ated business formation with-
i the minority communiy,
Walluce says thot hinees
and educarion are not the pii-
ey buildhimg: hlocks to
Seltf-evaboa
yoursell
up” oare the impartant i

cessn bhuaniness

tion and

“huilding

steps towsuds riches. Ths book
15 filled with memorable an-
codotes that anderscore these
and other success principles
Iue Jockey Timioxry
Wallice wiiles
tho whinle attending the Ao
Tuck School, 7V ol an
unique opportnnity o “hreal

Formstimc,

hicad” with a lew ventue

capitalists T had alwavs s
stned that these vuys oxpee

treneed orginams from by

ing shck spreadsheets and

rosy cash flow projection:.

However, | owas terribly
wiong For the most part, the
most importanl criteria used
e evaluanng o« deal were the
peaple behind the deal,

One

whom I hecame Tricds oftea

venlhure capitihst with
sand, TFdon't ber on the horae:
I bet on the jockey.™
Ostensihly, society has not
provided blacks the hea
llorses topporunities), bl
Hew doesn’t mean e bl e
(en
blacks
most vi-
Wallace
writes. Tnospite ot all the din-

can't be the best jock ey
Fiese,
must confront theu

treprencursy.
Cros

appressar,

sors hive

age external oppres

infhicted upon blacks, 1 sub-
mit that the most vicious ap-
that
on In|.) of ow shoalders ™

Woallace sty 20

biliebs whio have

pressor as the one lives
tait, ol
athaned coo
They
Cspivinaal Tortinude.

nomie freedaom have
ntenai
ol purpose oshetto cunnimg:
e Tt high™ from mal-
beliet

[TEATHIIRS

iy money L Land] the

ot competitiveness:

delars sexism and tacism.”
The book's mile underscores

e - — that there

should be and must

s key mess:

can be,
be black wealth through en-
teprencurship, The tile could
casily be used asa chant or
vallymg cheer onthe same or-
Bk
A Somebody

der s doPower™ o 1

Filled with itarmation ev-
cry entreprencar and would-
be entteprencur wall need
“Hlack

cachichup

the coming yoars,
Woealth™

e with pracieal cira

conehude:
HEATTTITHN
ol minorty achicvers who
mountiaing m
the market place
the most important iiernal

have chimhed

He reveals

and extened check points fon

siiall business soccess and

tells you how husiess own-
walks ol life

Faced therr chatlenges, steite-

cis Trome ol

ically Touyhe their handes
e ended up s wnners

I ndorsed by Tormer

Mitchell,

o eader o minanty bhusiess

development, Wallace's hook

con-

sressman Parren

b attracted cnteal altennon,

NMitchell writes nnthe hankos

— trpeurSI Path to Wealth

foreword that Wallice writes
“hold
with candor,

about cntrepreneurs
msight
All of these

accounts resolis in fascinating

humor,
and admiration.

reading and provides abject
lessons for would-be entrepre-
businesses

newrs, Hedgling

and well-cstablished firms.”
“Black Wealth”
by Duncan and Duncan, Inc.

published

15 portint book that can
help blacks

fulfill o glonons destiny ot in-

to reshape and

dividual wnd collective pow-

e, becdom and bhppinee,
The book iy replete with casy-
a-Tollow THustrations and
Lables

The publisher's statenent
proclarms  “Euhance yonr
wealth-bulding potential by
Wihat

and will

enhancing mind

_\'IIHI
vou don’t know can
hurt yvon ™

Anyuone busineas knows

this s e

Soodeliitely don’t eave

this book on the shedt, The
. L]

muativational ancedotes alone

would make
bich 1o schoal

students hook baw N

aneacellem

additon oy
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Creating Black wealth is

crucial, says author

By Ursulu V. Battle
AFRO Staff Writer
Photographs by Arcithia White
When Robert 1 Walliace was
growing up in Cherry Hill like
most young people he had dicams.
One of his was o vne day wie a
book.
Wallace, a 1971 graduate of
Polytechnic
accomplished that goal.

Institute lias

"Black  Envcprencoiship
Through Black Fmpowerment”
the title of his work published by
Duncan and Duncan, a nnnority
owned publishing  house 1n
Edgewood, Maryland.

The book explains (o Atricin-
Americans and others how o

achie

¢ financial success thiough
entrepreneurship. It also discusses
tie importance of the acgusimon
of power.

Wallace, who ’\lll\IIC\l
Mechanical Engineering at the
University of Pennsylviania and
also  did  graduate wark at
Dartmouth Collepe. said thm he
wrote the bouk because he
believed that there was o necd 1o
i

“T felt obligated to write this
bouk because we have an uigent
problem in our community,” siud
Wallace., "We have the diap
problem, the educaton problem
and the violence problem,” he said

“This is my attempt (o sy “hey
folks’, we as a Black commumty
need 1o wake up and think about
building this econome basc
through entreprencorship that we
need hecause i is critical to o
community’s survival.”

Walluce 1s a vice president and

owner of o system integration
businesy located in Balimore.

Curtently, a paperback edition
of Wallace™s book as selling for
less than $20.00 Caomplete with
charts and graphs, the book 1y 289
pages.

“This boak is amed at reaching
the youny talented aspiring
African- American who wiants 10

one day goointo business, but

doesn’t koow where to start,” He
said thiat peaple new o business
would alse find the book viluable.
Wallace, the father of Tour
children, suid that one of his goals
was 1o wrilte a book that was
shnple o read. T worked hard o
make 1t readable.” he said
“Readers are telling me it's

clear and ¢ 10 understund,” he

sard Ulo oaddition, 1 wanted o
motivate youny people o consider
the option af” business involvenment
in their speaihe skillaes ™
Walluce, who prves fectures,
and warks with the Small
Business Association, sind that
success could be measured in

myriad of ways. “The real answer

is how you and | define succes

he sard. "Success Iy notan il

destination, buta process,” he sd.
.

Walthce dedicated his hook 1o
the Tate Ruegpie lewns, the
Bualtimore native who headed TG
Beatrice ntermational until his
(death,

My goal as to be the next
Reggie Lewis,” sid Wallace “He

wits the biggest imspiration for me

1 business 7 He is ooman who
showed the world that Black
people can win, and win g e
said.

Rohert Wallace

Phasogeaph by Areihs White Afro viaff phoographer
aid thut one o his life's ambitions was to write a

hook Phe native of Cherey Hil s flfilted that dreann,
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A Tribute to Parren .J. Mitchell

Excerpted from the document "o -5‘3:1-1.1'12(3 to a Living ]Jegend"
R P CIORET _.

Robert L Walluce

The intensity of the mmister's words at lasthad precced the protective armor surrounding iny heart. Over
the years this convenient armor had been used by me o solate mysell from the hard rrinhs of which all

s e AT HEE T

men acknowledge buclow ever practice. As Enervously squirmed iy scatand as the innster continued
to read from the book of Malachi, the words of the scripture shot throngh e like a highining bolt

"Will a man rob Gad? Yetyou tob me. But Task, How do we rob you? In tithes
and ofterings. You are under a curse - the whole nation of you - because you are
robbing me. Bring the whole tithe into the storchouse, that there may be food in
my house. Test mein this and sce i will not throw open the Noadgates of heaven
and pour out so mach blessing that you will not have rooni enough for it

Although T managed to escape the minister's gaze and I thought, his messave, the werght ol the moment
burdened me the restof the day. Later, as 1 prepared to retire for the night, in the solitude of my study, 1
meditated on my many blessings and the message of the sermon. With tears of shame streaming down my
cheeks, Trealfirmed my commitment to God to be fathful in my goving to God's work on carth.

As Treflect onthis Tong overdue tribute to Parren I Mitchell ind on this wenth anniversary
of the Minority Busimess Enterprise Legal Defense and BEducation Fund, Tnc, (MBELDEIR),
Fam reminded of my experience that mehtin my study. How nimy of as have reaped “,‘}I. . _ VR
blessings from the almost one-half century of dedicated and vnsellsh Tabor of Parren | Jrow Hl,llll.y “/ s
Mitchelt? How many opportunities reahized? How many contracts ;n\';n't.icd:.’ How ofien [ . {[/- .

have those who have sought for centuries to deprive ns of econonnie and business rights. wave Tca'pe(" 4 ES.SUIgS

for fear of having to do batle with Parren and MBELDER?

from the almost one-

[ have personally benefited from Parren's Tabors. As a kid i the projects of South /'}-ﬂ['/CeTl.tllTl/ 0/-{[@([[-

Baltmore, Toften nurveled atthe tenacity, perseveranee and courgee thit Mo Mitehel bl ) o
s Camly displayed when Gghiting the Tormidable Torces of injustice inthe City of (,'{7-1;(3[[ ad '11.7156[5'[15/';-
Baltimore and in the State of Maryland. "Pheie heint strength made me sweld with pride and .
ratsed the standard by which 1 would judge my performance as o man. Later. while lﬂ-ﬁ()r Of Parren j
conducting rescarch on the psychology ol minority business success, aller reading iy 9\4 J[ ,[[,9 »”
manuserpt, Parren encouraged me to complete my work and cven agreed o wrie the teftelt:
forward 1o the book. Today. my book: "Black Entreprencurshnp™ is finding its wiy into L
the hands of many young aspiring entreprencurs wha seek to receive the baton of economic
Justice that Parren dedicated his Lile to passing on.

As Darticulate in my ook the nunority business community needs 1o move from lip service to taking
action. We st stop talkig about what s wrong with our condition and do something about i As we
sahite Parren and celebrate the amiversary of MBELDEE, Tam personally reaffimnng my conmmitment
to the cllort by sigmng up as a $10,000 Lifetime Member. Concurrently, [ challenge cach and every
minority business owner in this conntry (o take action and make a similar commitment. today . 1 just a
fraction of the more than 12 melhon minority owned bosimesses in Americiccommitied 51,000 cach year
to MBLELDLEF for ten years, astgmihcant endowment conld be established and the organization would be
frec todowhat itdoes best- champron the mterest ol the minonty bosdness conmmunity, The chocee s onrs,

Thunk you Parren for your conrageons and unsellish elforts over the years. 1 onty pray that we. the
benetictaries of your vision and your Lubor, will prove worthy over the long-term. Gond bless you

ROBERT WALLACE ininated his ten year study of minority businesses while attending Dartimough College where he hecanmie involved in the
acclaimed Minority Business |

cceutive Traning Program. As progran facilitator, e became acquainnted with dozens of snceesstul minority
entrepreneurs fromall walks of life. His association with snch dynamic personahiies paved the way for his missionary plight to complete Black
Wealth Through Black Entreprenenrship which is available througlh Duncan & Duncan, Inc. Publishers, by calling 1-800-487-5580.

He co-founded The SDGOG Holding Company, The Atlanns Leasing Company, aind the Tvy Gronp consultants. He obtained i undergraduate

degree in Mechanical Engineermg fron the Flniversity of Pennsylvania aud hes Masters of Busimess Adminisiration from the Amos Tock School
of Business al Dartmouth College. He lectires acrass the country discussing issues of aceelerated business formation within the minority
communily and cconomic cimpowerinent.




Mechanical engineer and MBA Robert L. Wallace

promotes the potential of African-American bt

Black Wealth

1Isiness acumen

Through Black

enlreprencurship came
after graduate school

IBM's Fngineering

Entrepreneurship BL A CI{ \9.V/ l_(: A ‘ ! l ‘I_{ when Wallace worked for
by Robert L. Wallace .

Published by

Scientific and Inchusingl

Duncan & Duncan,

Marketing Unit whiie he

Inc., (formerly M.E. ! I I_]I ) O U G l_l lD I A CI{ wés 1esponsible for
Duncan & Company, 111N\ S L. .
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PHYSICISTS
MATHEMATICIANS
COMPUTER SCIENTISTS

Do you have a2 PhD, a Master’s

YES NO
or Bachelor’'s degreel

Is your degree in Mathematics,
Physics, Computer Science or in YES NO
Electrical Engineering with :

emphasis in signal processing?

YES NO

Are you 2 US, citizen?

If you answered YES to all of the above questions,
read on! Xon'lech is a highly respected, progressive
R & D firm specializing in the empincal analysis of
complex physical phenomena, and development of
advanced concepts and technologies in support of

numerous defense programs. Our research encom-
passes the following:

Research, development and evaluation of advanced
radar and weapons systems:

¢ Signal Processing ¢ System Simulation
¢ Performance Analysis * System Design
¢ Signature Analysis ¢ Threat Analysis
Analysis and evaluation of flight test data (aircraft,
ballistic missile, satellite) including:

¢ Trajectory Reconstiuction » Navigation Anulysis
* Re-entry/A¢rodynamics ¢ Orbital Mechanics
Our work is technically challenging and offers ex-
ceptional wvisibility and direct client contact. There
are  excellent  opportumtes  for
management advancement.

technical  and

All applicants selected will be subject (o a
security investigation and must mect clipibility
requirements for access to classified material.

Quahificd professionals are invited o submit cover
letter and gesume i conhlidence  tor Corporate
Human Resources Dept., 6862 Hayvenhurst Ave | Van
Nuys, CA 91406, We mie an cqual
employer M/F/1D/V.

< XonTech, Inc.

“p

opportunity

cople, Setence and Techaolopy™
Movtheon & Saathern Calidorm

Wishingtoan 1y € = Hanieatie s Alubpaie = € aloonda

the majority of the stores, which were
once owned by Jewish-Americans, were
now owned by Asian-Americans. Instead
of thete being the logical business
transition from the Jews to Alfrican-
Armericans, the transition ended up
almos! entircly excluding the people living
within the communily. Once again,
control of our economic destiny was
wrestled away from us and ended up in
the hands of a “foreigner * Devastated, |
vowed that as long as there is breath in
my body, | would do whatever | could to
make some contrbution 10 my
community’'s economic well being. | pray
that my work in this bhook will serve as
one of those contnbutions.

The challenges facing the black
community reach far beyond its tenuous
economic position. A closer inspection of
black America's position would lead
inost people to the same frustrating
conclusion that Dr Martin Luther King,

Ji ., reached decades ago. He concluded
that 1 appeared that of the good things in
life, black folks enjoyed only a fraction of
that of whites, 1.e., good jobs, decent
housing, quality education, and
reasonable life expectancy.

Conversely, of the bad things in life,
blacks are over-represented, i.e.,
disproportional percentage of people
living below the poverty level, nferior
cducalion systern, victims of high crime,
chrugy abuse, ete. Clearly, the centuries of
harsh and inhumane treatment of
people of Alrican descent have laken g
terrible toll on their descendants and
has allowed the creation of lwo separate
and woefully unequal societies, one
black, the other white.

Despite stich harsh and relentless
condiions, black Amerncans have done
an amazing thing — they have survived,
and in many cases thived! While maost
groups would have crumbled under. such
debilitating conditions, blacks have
overcome every obstacle put in thetr way.
While most people would have
developed a deep and lingenng hate
lor other groups that sought 1o bring
about then destiaction, acks have
consistently, over the centunes, shown
an abching willingness 1o orgive and
ost others —- sometinnes 10 ther own
detimment.,

The challenge tacing tha biack
communily and other munonty
commuoniies now s 1o c-deact this
“superhoman” goodwill and capacity fu
nuivive inta consloochve: procynne,
webun byl clesodtis e onsntneg
Clrcnothe ol e coraemcnaly o
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The term, “black power,” comes will)
many connotations. Wallace gives the
words a decidedly different perspective
by contrasting the black political power
of victories won in the 1960s with
current employment and mean net
worth figures between blacks and
whites. The contrast became his
reason tor wiiting the Hook — o help
stunulate the development of businiess
within the African-American commurily.
But in order o do that, he says,
African-Americans must understand -
where power begins.

My research indicates that the triact of
powaer consists of three integeal [athecee:.:
ethnic 1ooting; political prowess; and
economic strength. Some European
ethnic groups, such as the Jews, have
shown a remarkable ability to build alt
three elements concurrently with great
success. However, unlike their European
counterparts, it required a major civil
rightss movement {or African-Amerncan:
10 cultivate political strength and deep
ethnic pride. Later, the Voting Rights Act
of 1965 quaranteed blacks nght to cast
votes in local and national elections.
Since these major events, the polibcal
landscape has never been the same

Unlfortunately, the strengihening o
ihe economic component of the tricd
languished as the economic parity ¢y
belween Hlack and white Amenca
widened fiither Falt integation inte 11
ANSHeAn CAnnol D Consumirmited
vl the tnad 15 closed and comploet:
Consequently, until blacks and otha
minornties obtain the wealth and
£CONOMIC power commensurate with
therr numibers and in proportion 10 thi
overall population, full enermberstag v
the Amencan "club’ will never be
achieved.

Untift blacks and other
minorilies obtain the wealth
and economic power
commensurate with their
numbers...full membership
into the American 'club' will
never be achieved.

Worllorc cxpsloes thie ceisones wilnye
Al AmencCans have 0of taken Lok s o
enlteprencunal power Why i thil
Mo DIICKS TJon’t Support Diack

Lusuesnes

Thiz seaders of
CRADUATING ENGINEER s Minonry
finver e rnone cagalile and peegieeo
e mdany O1her e achuating colle: e :

v doy ke Do f ool (e el i }.Il_'( Dol
spund fhodl WOl e v Dyaney dey Stk
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The median NCome is an mcome level in which hall of ihe households earn less than the
median and the other half earm more than that income The median family income is
WIPOAANt Because within ihe Anerican sociely, he tamily unit iemans the cornacstone ol
our societal structure, Thus. economic nformation on the tamily unit often is a more

TEASHC MAICaton of grioup pedonmance i 19849, as shown by the chad below, the median
family income of the thice major roops wis a5 follows,

Median Family Income 1988
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Ancl in the current econonic condition,
many engineers will hnd siarting their
oW COMPAnies a viable aplion

f?an of the reason | i Afncan-
Amencans haven't been 22 active in the
cntrepreneurtal fenor i ires country 1s
that many blacks view the piocess of
business formation os havng ionmdable
barriers of entry. Many blacks ¢ye the
process of business lom
ceitin degree ol suspcic:

Oy of the mest pranies o
e assing situation:: e by the
Aftcan-Amencan cormrme:y s wihy
more Dlacks don't suppor iack ownad
businesses. Having been on bolh sides
of the table on this issue and having

oo vith @

reseacched this matte waes bicity
consumers and business owners, the
concerns and nmisundernsizndings that
2ach has for the other Gie clesarty
understood. Dunndg the nuimer oo
workshops and presentaians conducted
on black entreprencorshie, anct ds imypiact
onthe community, Eoften ask the ahove
guestion. The answurs than me usoally
provided include:

1) Business not conducte 2 i
cornlonatie and vahclos

SRR R IRYA A TETRN]

Y Prodacts and seavacas. Lo

ERIRIIRATSY
Sy broctuels ded reavices s e ok paneod
compehtively

A Owners are nol conmlee o, and Ll 1o

Show INEI CUSIon W e il

S0 ifficut T ndennty v Dunies e

Srccowenicd Dy Blickes ane e Tocation

) Phere swe low Dkek Uecenesses tin

provde e gocoebs et e

clergacdedd bry e il RETENISIRTIAN
EALIERIa )'.l'l b s W T

serious ones and require our immediate
attention, it is answer H#6 which is
probably the most critical and yet the
most difficult 10 accomplish in the shon
term, which makes it the focus of this
book Why are black businesses nol
better iepesented in the business
community? How do black
entreprenewrs surave and even thrive in

One of the most painful

and embarrassing situations
faced by the African-American
community is why more
blacks don't support black
owned businesses.

a hostile envieonment? What makes
them special? What 15 the impact of
black entreprencurs on the ccenomic
development of the blaclk and minorty
cormmunity”?

In an entertaning and delale:
mannes, Wallace exanunes aclual cas
Stuches Of entrep eneun s 1N vaous
stages of development —— just Starting
ol 10 Dusinesses a lew years old, 10
woll-autablished hens AMost ol e
Fustonn s, ANl pces e dce collead ey b
Carnc o o dreses  anseitant 3l
Amag luck Schoal of Business From
TYES 10 the present, Wedlice has
ansmtod anch particitedd i e Minoily
Giusmons Execitn Procpiun, dn Anns!
el hosiedd Dy Ao Tock Theongh
Moy 1 story told 1o Teey froen hes fetlowe
vrteepncnon s, Waellapov wenes abbe opn
Tecnr fhys bpovad s fope of Hhc Lot fre af ol

ooy Dagpange gy i by D




met there and thus could draw somic.

conclusions aboul why people wan! (0
go mio busmess lor themselves in th

first place. The reasons are nol akwveays
about money, either.

One of the most compelling case
histones Wallace presents is his own.
Because of Wallace's detailed
recollections, the reader is led throvah
the many events thal occurred duineg 1
years it took to get The SDGG Holdiryg
Company off the ground. His dream of
entrepreneurship began at a Labor Day
picnic and chance encounter with ather
people who had the same
entrepreneunal bug. Their dream
developed slowly, and Wallace and his
business partners overcame many
obstacles. As usual,
though, blind alleys and
mistakes often are the best

It was no comcidence thal this
meeling took place on Lzbor Day 1987,
Jerry was hosting a picnic al his home
and had invited another fnend, Kevin
Brown, 10 atlend so that the three of
them could discuss business
opportunities. Kevin was a classmate of
Jeay's at the Whaiton Business School
and was also interested n creating
wealth through business tonmation. Jey
would later admit that he purposely
inited Kevin and Bob to his home so
ihat they could size each other up as
potential business partners. The three
planned to spend much of the alternoon
discussing their entiepreneunal interest
and how the three of them might work
closely together to pursue acquinng a

Stranglhs And Weaknesses OI 'lheAmcan-Ameﬂcan Community

LR

leachers.
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emanaltes lrom Wallace's faith and s he
underlying theme ol his book.

Like Hannibal, the munority CoOmMmMunity
must not focus on the size and enormity
ol the economic empowerment
problems that it faces. It must instead
ool for new ways and strategies in
which it can "outmaneuver and
outsrmant™ the forces in the American
socicly which seek 1o keep the
community In a poweress position. This
chapler altempls to constiuct a slrategy
to be used as a guideline in crealing
taclical responses to this economic
chlemima.

When this research began a few
years aqo, it was determined that the
success or failure of this project would
depend upon the
degree 1o which
the following

The noise coming from
his three sons horse
playing in the back seat of
lhe car could not stop Bob
Wallace from thinking
aboul the exciting
business oppaortunty he
had just uncovered while
attending Dartmouth’s
annual Minority Business
recunve Program
(MBEP) For the last five
yeaes he had been
alleinding MBER hoping
that eventually he would
locate a medium sized

STRENGTHS ji‘{h

WOV lln dunumm Un)upg in, l')k
work foce by the yeds! 2000

objectives were

yORING blaclc

met.

1) To bring the
1ssue of economic
empowerment of
the African
Amencan
cornrmunity (o the
forefront of all other
1ssues that
confront oun
community today
and 1o keep i
here

2)To
Dndernseone the
cntical role that

manutaciuring company that the owner
was eady and willing (o sell. He and s
buddy from his DuPont days, Jerome
Sanders, bhad planned tor such an
acquisiion 1or a tong time. When oh
called Jerry from New Hampshire 10

It must instead look for new
ways and strategies in which tf
can "outmaneuver and
outsmart" the forces in the
American society which seek to
keep the community in a
poweriess position.

share with hany the goodd news, ey
nsistead 1ot [Bob stop by his hone n
Now Jersey 1o explan the detaits ol 1he:
deal. Altee atong s hour drve, o fas
andd hes Ly inally rolled ther o aroecn
Volvo ailod Jeny's dovewaty, Bob «
Ciaolyi kepl wondenng alood,
e dial 2 B s e deat?”
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business. Another twist <
that unbeknownst 1o ol

faic revealed
ziendees, a
fnend and classimate oi Sob's rom the
Tuck school, Ehot [Pow ved witlun o
few blocks of Jerry's horme Feelng Eliol
would be interested n dsoussing
possible business vente s,
nvited ol to thé pacie
RO arvbved it soon b s
that he had his sights o
business and had devel
inancial connections
wall Street. The lowr eaoes
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Atncan
entreprengu s play n compleling the
power structuie of the commiunity, thus
Lroadening and deepening the power
base of all Alncan-Amencans

3) To stimulate the latent
enireprencunial spint in some of us,
motivate these "would be™ entiepreneuns
10 engage i 1he husmness development
PIOxcess . thus aceeles uling the loamation
and growth ol HUSINESSES wilhin our
COmmuonity

Achigving these objectives should not
leave you with a fecling of gloorm and
coom concerng the hte of our
communty While: 1oa beheve the
problenvee ice s g scnons One hiee
ncven donbled the ranonty commuonily s
cesolve: o delermnahion o solving e
problem Bemng an enance Dy lgning.
vz Ohwiys een one 10 1aogically ook at s
problem chnsect the cnlical peces of i
and then develop o set of altacninves
winChy weoaled hopelolly prowacle: viabie
Selubicnes o thie ol . _)
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Black Expo USA - Washington, D.C.
August 14 & 15

FREE_EXCITING SEMINAR

2PM-3PM  ROOM 6

Biack WEALTH
THROUGH

BLack
ENTREPRENEURSHIP

BUSINESS OWNERSHIP— o
YOUR WAY TO FINANCIAL FREEDOM!

HEAR STARTLING FACTS OF HOW BLACK BUSINESSES
ARE MAKING IT BIG IN TODAY'S MARKET!

PRESENTER: ROBERT L. WALLACE

MULTI-BUSINESS OWNER—AUTHOR— BUSINESS CONSULTANT

( MEET ROBERT WALLACE AT BOOTI l3ﬂ

SR Ty CPYRYN (VY SR
(WECATE PTIE STTATTN



THE INVESTING IN BALTIMORE COMMITTEE, INC.
Village of Cross Keys/Suite 314 lkast/2 Hamill Road/Baltimore, Maryland 21210

7?7?22 BLACK WEALTH tHrROUGH BLACK
ENTREPRENEURSHIP ?? ?

o Have you wondered what it would be like to live your dream of controlling
your financial destiny — to be your own boss?

® Do you helieve you have what it takes to be a successful business owner?

] Are you 100%"*" committed to quality, innovation, service to customers and
competitive performance?

. Can you stand the pressure of being the place where the buck stops --- when
too few of them are rcaching you???

Come hear Bob Wallace, author of Black Wealth Through Black Iintrepreneurship
discuss the results of his fascinating and in-depth study of hundreds of black
entreprencurs that led to his writing this book - and hear him speak of what
successful black entreprencurs are doing to succeed in the 21st century!

WHIEN: Tuesday, September 28,1993, 6 - 8 p.m.
WHERE: Cross Keys Inn, Perry's Private Room

5100 Falls Road, Baltimore, MD 21210
(Light fare & cash bar)

HOW MUCH: No Charge for IBC Members; $10.00 for non-members

Robert L. Wallace initiated his ten year study while attending Dartmouth College
where he became involved in the acclaimed Minority Business Executive Training
Program at the Amos Tuck School of Business. As program facilitator, he became
acquainted with dozens of successful minority entrepreneurs from all walks of life.

Black Wealth Through Black Iintrepreneurship presents a thoroughly researched
wealth-building empowerment model focusing on what actions minority Americans,
and specifically black Americans must take to reach economic parity with the
majorily society primarily through increasing business ownership. Furthermore,
Wallace stresses the need for minority business owners to aggressively move toward
a mainstream position in order to build more of an economic powerhouse.

Effective managers and excentives are decisive - even with incomplete information. Decide now Lo Join
us for this stimulating evening! Bob Wallace's book can be purchased at I'he Jesus Shop in Mondawmin
Mall; Everyone's Place at 1356 West North Avenue; and Vintapge Bookstore at 420 West Franklin Street.

For further information or to R.S.V P, call (41101433-0400.

Investing in Baltimore Commitlee . .. A strategy for capitaliring on human resources.



Upper Nile Bookstore
presents
Robert L. Wallace

author of

Biack Wealth Through Biack Entrepreneurship

An entertaining and enlightening
discussion and question & answer
session with the author is sure to
make this a worthwhile and
enjoyable occasion!
Hear the author discuss...
+10 year case study research
findings including success lraits
for black entreprencurs.
*The state of black business
*The Power Triad

o
Dalte: Sunday, July 25, 1993 w
Time. 12°:00 tll 2 00pm
Place: Upper Nile Bookstore
7006 Carroll Ave
2nc Floor

Tacoma Park, M)
301-891-2477




Cover to Cover Bookstore Cafe

presents
Robert L. Wallace

author of

Biack Wealth Through Black Entrepreneursh Ip

An entertaining and enlightening
discussion and question & answer
session with the author is sure to
make this a worthwhile and
enjoyable occasion!
Hear the author discuss...
<10 year case study research
findings including success traits
for minority entrepreneurs.
«The state of black business
«The Power T riad

Date Salurday, July 24, 1993

Time: 11am till 12 noon

Place: Cover to Cover Bookstore Cafe
7284 Cradlerock Way
Columbia, MD 21045

L 410-381-9200

R
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THE WHITE HOUSE

WASHINGTON

February 4, 1994

Renee Wallis, Executive Director
Capital Campaign
Bread for the City
Zacchaeus Free Clinic
1606 7th Street NW
Washington, D.C. 20001

Dear Ms. Wallis:

Thank you for your letter of January 25. Your kind
invitation for Mrs. Clinton to attend the opening of your new
building is greatly appreciated. I have forwarded your
correspondence to the Scheduling Office.

Again, thank you for your invitation. Best of luck with
your endeavors. :

Sincerely,

Ul ——

aff to the First Lady




b

(CAPIT

AL C/—\MPAIGN

BREAD AND ZiA¢

Ms. Maggie Williams

Chief of Staff

The First Lady

The White House

1600 Pennsylvania Ave., N.W.
Washington, D.C. 20500

Dear Ms. Williams:

Zacchaeus Free Clinic and Bread for the
opening of our new building, which is located in t
be willing to schedule the opening any evening or
donors, volunteers, and clients, and a ribbon cuttig

Zacchacus and Bread have been serving t
food, clothing and social services. Over 4,000 pd
400 area residents pitch in to make our work poss

Our new building will allow us to increas
completing a $1.6 million Capital Campaign, and

stages of our campaign.

The Shaw neighborhood is predominately

CHARKUS: Bul.pinG A New HowmE

January 25, 1994

I

City would like to invite Mrs. Hilary Rodman Clinton to attend the grand

ne Shaw neighborhood of the District. We are extremely flexible, and would
weekend in May. The event would be outdoors, and include a reception for

(3
g.

e Washington community for eighteen years with medical care, legal counsel,
r D.C. residents turn to us each month. We organize volunteer labor -- over
ble.

el the number of people we serve to over 9,000 per month. We are now
we have received a $350,000 Kresge challenge grant to aid us during the final
| .

African-American and low-income. While not the District’s worst

neighborhood, the buildings on either side of our new home are burned and abandoned. remnants of the 1968 riots following
Martin Luther King’s death. Our new building will be a force for revitalization in a troubled community.

We are keenly watching national health care reform -- the most difficult part of our jobs is turning away the people we

cannot afford to see here.
Everyone would all be deeply honored by

I look forward to hearing from you.

BREAD FORTHE GUIY 8 ZACCHARUS FREE CLINIG

|

Mrs. Clinton’s presence.
|

Renee Wallis
Executive Director

|
o 1606 711 STREET. NW_ WASIHHINGTON. DC
|

Member United Black Fund

20001 8 (202)-265H-2400



THE WHITE HOUSE

WASHINGTON

June 6, 1994

Bettye J. Ward
P.O. Box 34304
Washington, D.C. 20043

Dear Ms. Ward:

Thank you for your expression of interest in
working with the Clinton Administration. We are
pleased to know that so many talented people are
anxious to be apart of the team. I have forwarded
your resume on to the White House Personnel Office.

Thank you again for writing and for your
support of the Clinton Administration.

Sifcerely,

Margaret Wil@\

Chief o taff to the
First Fady



THE WHITE HOUSE

WASHINGTON

June 6, 1994

Christopher M. Warner
14667 NE 57th Street
Bellevue, WA 98007

Dear Mr. Warner:

Mrs. Clinton very much appreciated your letter. I think we
would all agree with your assessment that an outside "reality
check" is valuable, indeed vital.

With reference to your comments about health care reform,
the President is committed to guaranteeing private health
insurance to every American. You argue that we cannot afford to
cover everyone. We would argue that we cannot afford to allow 58
million Americans to go without health insurance at some point
during the year, and according to the independent Congressional
Budget Office, the President’s plan will cost Americans less
money and give them more health benefits.

Thank you again for taking the time to write.

Sincerely,

t A. illiaﬁgZQZ;“—-

Chief \@f Staff to the First Lady



DRAF'T

Dear Mr. Warren:

Mrs. Clinton very much appreciated your letter. I
think we would all agree with your accessment that
an outside "reality check" is valuable, indeed
vital. '

We reference to your comments about health care
reform, the President is committed to guaranteeing
private health insurance to every American. You
argue that we cannot afford to cover everyone. We
would argue that we cannot afford to allow 58 million
Americans to go without health insurance at some
point during the year, and according to the .
independent Congressional Budget Office, the
President's plan will cost Americans less money and
give them more health benefits.

Thanks again for taking the time to write.



TO: Sue Vogelsinger
FROM: Jennifer Klein

Here is a suggested response to the health care portion of
the attached letter. Please feel free to call me with any other
questions.

The President is committed to guaranteeing private health
insurance to every American. Today, the costs of health care
continue to skyrocket, while Americans are getting less and less
of the care they need. You argue that we cannot afford to cover
everyone. On the contrary, we cannot afford to allow 58 million
Americans to go without health insurance at some point during the
year. Too many people are denied insurance because of a pre-
existing condition or simply cannot afford to pay for it. Too
many hospitals and physicians are forced to absorb the costs of
providing emergency care to uninsured individuals who do not have
access to preventive health services and instead wait until their
illnesses are serious and costly before seeking care. According
to the independent Congressional Budget Office, the President’s
plan will cost Americans less money and give them more health
benefits.



PANTHER ENTERPRISES

PHY§|_G|AN RECRUITMENT AND PLACEMENT

14667 NESTTH ST,
BELLEVUE, WA 95007
April 3, 1994 OUT OF STATE (800) 238-7601

. . LOCAL/FAX (206) 827-7835
Hillary Rodham Clinton )

Tha Whita House "
1800 Pennsylvania Ave.

Washington, D.C. 20500-0001

Dear Mre. Clinton:

| thought I'd write you a short note as sort of a reality check from one of the voters, that is me.
1. thope Arkansas beats Duke.

2. Even though I'm a Republican | think your husband is doing an OK job. The real peaple
outside the Beltway don't care about Whitewater, your commodities trades or any marital problems
you and the President may have had In the past. All we want your hugbarxi to do is govem well.

3. You and your husband are getting misquided advice from Winston Lord on China. We need
good relations with China on mutually agreed upon terms. Qur posture on human rights cannot
obscure the reality of the gioba! economic picture. That is if we don't trade with China someone
aise will. The only way we can get China to accept our ethic on humar: rights s to be partners with
theam. MFN status should be renewed and we should not have a review of it every year. Warmren
Christopher raally hiew it on his last visit 1o China. He owes them an apology. Who is America to
tell the Chinesa anything. Their civilization is at least 20 times older than ours and thelr population
is 6 times owre

4. You and your husband would ha wisa 1o listen to the Surgeon General regarding health care
and welfare reform. She is probably the only parson in the: administration with real Iife experiences
where it gets down and dirty in health care and weltare isuas

5. Your health care pian is DOA. The principke of univarsal envarage is noble but urrealistic. In
America we demand a certain bit of self rellance from the population. Penple have to be prepared
10 ook after themselves for the most part. Those diseases that are by in large preveriable like
aide an 6moking related problerns need to be addressed ditferently fram something like breas
cancor. We cannct afford 1o cover everyone tor everything espacially when an indivichials
behavior is soit destructive.

We apcnd far too much morwy on health care because we spend it so inappropriately

There are many cxampics of nappropriate spending, one is that about 40% of all heatth care
dollars are spent in the |ast 60 days of lifo. What's wrong with that prtura?. One of your
experienced health cere staffers needs to call me regarding health care for an out side the Beltway
reality check. |

Sincerety,

CPMJ&A A (Lo

christopher M. Wainie
Owner



THE WHITE HOUSE

WASHINGTON

February 17, 1994

Congressman Melvin L. Watt
214 N. Church St.

Suite 130

Charlotte, NC 28202

Dear Congressman Watt:

Maggie Williams asked me to send the
attached Intern application to you.
Please accept our apologies for the delay
in responding.

If we can be of any further
assistance, please feel free to contact
us.

Sincerely,

tine. G

iane G. Limo
Office Manager/Special
Assistant
Office of the First Lady




MELVIN L. WATT
127TH DISTRICT
NORTH CAROLINA

COMMITTEES
BANKING, FINANCE AND URBAN AFFAIRS
POST OFFICE AND CiVIL SERVICE

JUDICIARY

uni;ms of the WUnited States

i!auum: of Repregentatives
\\Y Washington, DE 20515 3%&/
b’ \ January r13\[}‘994x\b
N '@\
Ms. Margaret Williams, Chief of Staff
Office of the First Lady
The White House

1600 Pennsylvania Avenue
Washington, D.C. 20500

Dear Ms. Williams:

Please send a summary of the summer internship programs sponsored or
coordinated by your agency. My office is compiling this information in
an effort to inform college students in the 12th Congressional District

about intern/work opportunities available within the federal government.

Please forward this information as soon as possible to the address
-checked below. Thank you for your cooperation.

Sincerely,

WAL Watt—

Melvin L. Watt

MLW/DON

PLEASE RESPOND TO:

O 1232 LonGwoRTH HOB %HURCH St [J 301 S. GRreene ST,
WAaSHINGTON, DC 20515 Suite 130 Suite 210

{202) 225-1510 CHARLOTTE, NC 28202 GREENSBORO, NC 27402
Fax: {202} 225-1512 {704) 344-9950 {919) 379-9403

Fax: (704) 344-9971 Fax: (919) 379-9429

[J 315 E. CHaPEt HiLL ST.
Suite 202
Durnam. NC 27701
(319) 688-3004
Fax: (919) 688-0940

PRINTED ON RECYCLED PAPER
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Ms. Margaret Williams
Chief of Staff
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Washington, DC 20500




THE WHITE HOUSE

WASHINGTON

January 11, 1994

Hugh K. Webster

American Welding Society
1747 Pennsylvania Avenue
N.W. Suite 1000
Washington, DC 20006

Dear Mr. Webster:

Thank you for your letter welcoming Mrs.
Cclinton to speak at the Annual Meeting of the
Society in April. Your kind invitation to Mrs.
Clinton is greatly appreciated. I have forwarded
your correspondence to the Scheduling Office.

Again, thank you for your invitation.

gar
Chief




AMERICAN WELDING SOCIETY

Founded in 1919 to Advance the Science, Technology and Application of Welding

Hugh K. Webster

washington Representative

December 1, 1993

VIA HAND DELIVERY

Ms. Margaret A. Williams

Chief of Staff to the First Lady
Room 100

01d Executive Office Building
Washington, D.C. 20006

Dear Ms. Williams:

On behalf of the American Welding Society, its Board of Directors,
Oofficers, and over 42,000 members, it is my honor to invite First Lady
Hillary Rodham Clinton to speak at the Annual Meeting of the Society on April
11, 1994 in Philadelphia, Pennsylvania. This meeting, which will be held
during the International Welding Exposition, will be especially momentous
because it will mark the 75th anniversary of the American Welding Society.

The American Welding Society, a non-profit organization, has been
dedicated to advancing the science, technology and application of welding
since 1919. The welding industry is a dynamic and viable part of the
American economy. From home appliances to automobiles, to spacecraft, to
machinery, and literally thousands of other products, welding is an integral
part of their production. In fact, some method of welding is utilized in

over 50% of the products making up the gross national product of the United
States.

The impact of welding ripples throughout American industry -- 1in steel
construction, in transportation, and in manufacturing. Its impact extends
also to the socioeconomic spectrum where welding provides employment for
millions of people, from educators and researchers to business people,
inspectors, technicians, and front-line welders.

washington Office: 1747 Pennsylvania Avenue, N.W., Sulte 1000, Washington, D.C. 20006. (202) 466-2976. Fax: (202) 835-0243.



Margaret A. Williams
December 1, 1993
Page 2

Perhaps especially relevant to this Administration is the fact that the
American Welding Society is at the forefront of efforts to develop worker

training and performance standards, as well as related certification
progranms.

The presence of the First Lady at the 75th Annual Meeting of the
American Welding Society would indeed be a great honor. The speech could
take the form of anything from a brief greeting to a formal address.

We appreciate very much your consideration of this request.

Very truly yours,

I Wil

Hugh K. Webster

HKW/atc
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Msi Margaret A. Williams

Chief of Staff to the First-Lady
Room 100

0ld Executive Office Building
Washington, D.C. 20006
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American Welding Society
wWashington Office _
1747 Pennsylvania Ave, N.W.

.Suite .1000

Washington, D.C. 20006
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THE WHITE HOUSE

WASHINGTON

June 10, 1994

Ms. Elaine Weiss

Department of Health & Human Services
105 West Adams Street, 23rd Floor
Chicago, Illinois 60603

Dear Elaine:

I appreciate your recommending Janice Mardis
for a position in the Clinton Administration. Your
suggestions are welcomed and needed as the President
works to assemble a team of well qualified
individuals. Please have Ms. Mardis send her resume
to:

The White House

Attn: Presidential Personnel
0l1d Executive Office Building
Room 155

Washington, DC 20500

I hope all is well with you.

cerely,

rgaftet A.~Williams
Chie f staff to the
i Lady

T
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DEPARTMENT OF HEALTH & HUMAN SERVICES

s

; o S( Memorandum
Date  aApril 12, 1994 /)/ W 6
From Elaine WQ.'LSB/%( ' “\S& \M
Subject .WH Personnel Candidate K;Qﬂf% Vb})ﬁm

To Maggie wWilliams

You were on my list of people to write this week so it's always
nice to be reminded of you when I pick up this morning's W8J and
there you are! I think you survived that article rather well.

Now, the real reason for my note. I have no idea whathar you
need additional staff for the social events at WH but T've got
a great candidate should you ever need this type of person.

A former colleague of mine from the American Bar Agsociation,
Janice Mardis, has over ten years of meeting planning
experience. She has handled huge conferences, numerous escoial
events, thousands of meetings and countless egos —-- between
lawyers, invited "official" guests and difficult spouses., In
addition, she works closely with travel groups, airlines, hotel
contactg, etc. She is 39, African American, experienced, savvy,
diplomatic, trustworthy and one of the most enjoyable
individuals I've worked with. She has expreased an interest in
making a career change and would consider relocating. However,
I am writing this on my own since she is one of the few folks I
know who has never askcd me to use my WH connections to help her
in anyway.

I know you overgee a wide range of personnel so just in case
Janice fita a category you way need, pleage keep her in ming.

Hope you are doing well and keeping it together. Take good care
of yourself and my friend, Hillary. I'll do ny part to keep the
Midwest on track when it comes to0 health care reforn.




THE WHITE HOUSE -

WASHINOGTON : : . 'g

November 30, 1994

Sandra Butler Whyte
Washington Center

1101 14th St., N.W.

Suite 500

Washington, DC 20005-5601

Dear Ms. Whyte;
’ Thank you for the information on the
Washington Center. It sounds like a very
good program with great opportunities.

I have forwarded your packet to the ;
Scheduling office. a .

Sincerely,

Margaret A. Williams ‘
Chief of Staff to the
First Lady ' -
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More Than Just
An Internship . ..

Special Programs

As part of an aggressive outreach
program for college minority students,
The Washington Center has designed the
Minorities in Congress program and the
Minority Leaders Fellowship Program.
MIC places minority students in congres-
sional offices. MLFP is a competitive
program offered to only 25 students each
semester. MLFP students receive a full
fellowship to cover The Washington

Center’s program and housing fees.
prog g

The Washington Center’s program is more
than an internship, it’s an experience.

——
\‘Q‘\(S:I-llx\GTON

Students participate in the 12 or 15-week
program and work at their placement site 4
1/2 days a week. Students are required to
take a class one day a week. Classes take a
closer look at a specific issue or develop a
particular skill. The program is enhanced

[095-5000T "Dl ‘UorBuiysepy

= . with The Washington Forum — a variety of
I%P— 2z |5 & lectures, congressional breakfasts, White For those students who did not have a
=g E % House briefings, tours, site visits, workshops, chance to do an internship in college, The
—z 3 7 b and information sessions. The Forum is Washington Center has developed the
=27 B Z designed to link together for the students College Plus One program for college
£ = g 511) their substantive learning, professional graduates looking to gain practical experi-
»EZ =8 development and sense of civic responsibility ence before heading for graduate school or
50% g o) to the people, places, and politics of into the work force.
] é z Washington, D.C. Students are also Do your interests lie specifically with
p= ; = =0 required to keep a journal of their experi- environmental issues or in working in the
o = 2 : ences and put together a portfolio of their independent sector? If so, The Washington
E z internship at the end of the program. Center also has special internships in these
3 é z Z R SR areas.
g < > == In addition to semester long programs,
e (—‘; E:: The Washington Center offers one and

two-week academic seminars designed to
give student leaders a chance to share ideas
while being challenged by journalists,
policy makers, and administrators.

Seminar titles include: “Women as Leaders,”
“Multicultural Education,” and “Campaign
’96” — a unique program which takes place
on-site at the Democratic and Republican
national conventions.

o 5 2,

Students participating in The Washington Center’s programs
may choose to lrve in our Capitol Park apartment building.

s _ Lz Located at 800 4th Street SW, Capitol Park apartments are . ] ] ]

r:‘“: Z : = c double-occupancy and provide students with their own kitchen, S(bo{arsbzp 3 ‘f"d stipends are available for

= =532 bedroom, bathroom, and living area. Capitol Park is within some internships and programs.

v L v . . g . T B . . . .

TR = walking distance of the U.S. Capitol, the Smuthsontan, and The Washington Center is committed to equal S
Z == 0 . . . _ . . .. &2 isov g
o - o many government offices. Two metrorail stations are also opportunity regardless of race, religion, gender,

- . . . . . nnted on
within walking distance. age, sexual orientation, veteran status, creed or code. @ st




Success Starts With Experience

Through an internship with
The Washington Center, you

can CXPCCt to:

3]

@
©

© O 6 6

O

Discover the diversity of
occupational choices available
Earn academic credit

Develop specific knowledge

and skills

Apply the academic classroom
knowledge in a real-world

work setting

Define future career path decisions
Meet and learn from top professionals
Live independently in apartments
Establish a circle of friends

and contacts

Become a part of

The Washington Center

alumni mentor network

Do you dream of representing your state
in the United States Senate, arguing a case
in front of the Supreme Court, or reporting
on social issues and injustices for a nation-
ally-acclaimed magazine?

With the right experience, your dreams
can become reality, and The Washington
Center for Internships and Academic
Seminars will help make it possible.

From arts to zoology, The Washington
Center can place you in an internship
designed to provide you with the opportu-
nity to learn more about your chosen field,
and develop specific knowledge and skills.

This is where careers are born!

More than 20,000 students from 750 colleges and
unrversities have participated in The Washington
Center’s programs between 1975 and 1995.

There are hundreds of internship
placements waiting for you in

Washington, D.C.

Here is just a sample:

U.S. Department of Defense
Amnesty International
U.S. Information Agency
Office of Management and Budget
American Civil Liberties Union
American Red Cross
United Way of America
Africare
Offices of the U.S. Senate and
House of Representatives
Republican/Democratic
National Committee
CNN
® U.S. Department of Health

and Human Services
® American Association of
University Women
Federal Bureau of Prisons
Environmental Protection Agency
@ Federal Trade Commission

OO0 0®086e3d

o

o @

THF -
WASHINGTON

O Female

Name
O Male

Please send me information about

Take The First Step
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Questions? Visit your campus liaison or call Student Services
at 1-800-486-8921. Internet Info @ TWC.edu
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THE WHITE HOUSE

WASHINGTON

March 7, 1994

Deborah Widiss
P.O. Box 202398
New Haven, CT 06520

Dear Deborah:

I am in receipt of your 1letter of January 18,
1994, The best way to "get a foot" in the door is by
volunteering or participating in an internship
program. Enclosed I have attached an application for
a position as a White House intern. I will also
forward your resume to Marian Wright Edelman of
Children’s Defense Fund.

I wish you the best in your endeavors.

%cerely, /
rga é%ug;l

Chie f Staff to the First Lady
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Margaret Williams

The White House—Office of the First Lady
1600 Pennsylvania Avenue

Washington, DC 20500

January 18, 1994
Dear Ms. Williams:

I am a senior at Yale University planning to work in government or as an advocate for children, 1
would like to gain first hand experience one of in these fields before beginning law school, and I hope
to work in Washington next year. Danny Reich (a Yale student who took a semester off last year to
work on the campaign) suggested that I contact you. While I have extensive experience with issues
related to children, I would welcome the chance to learn more about other the other aspects of
government, and would be interested in any White House jobs you could point me towards.

My interest in children's advocacy grows out of a long-standing love of working with kids and a
commitment to making the advantages of a thorough education and a decent home available to children
of all economic and social classes. As coordinator of Splaiter! magazine for the pasi two ycars, I have
recruited and trained dozens of Yale volunteers to lead writing and illustration workshops in middle
school classrooms and overseen the publication of a literary magazine of student work. Working
closely with teachers and administrators at the schools has given me a graphic understanding of the
challenges posed by, and the potential rewards of, teaching in an inner-city environment. I also
manage the organization’s finances and have won grants from the New Haven teachers' union, other
social service organizations, local businesses, and a generous donation from the sponsors of the
Humanitarian Service Award, allowing us to increase the number of issues we publish and schools
with whom we work. The success I have enjoyed in my work with Splatter! and in my additional
volunteer experience in the city's grossly underfunded schools—tutoring individual students, teaching
clarinet, playing theater games—has shown me that personal initiative can make a difference.

Through my course work, 1 have developed strong research skills, a sharply critical eye, and a precise
writing style. Teaching composition classes at a summer school, working as an editorial intern at a
publishing company, and spending the summer before college editing an insurance textbook my father
was writing brought home the crucial importance of clarity of expression and further honed my skills.
The familiarity with the intricacies of legal reasoning I gained working on my father's book proved
helpful when I assisted in case preparation during a summer at the Juvenile Law Center in
Philadelphia. My main project at the law firm involved developing a handbook summarizing family
preservation services available in Pennsylvania, a happy combination of my interests in publishing and
advocacy. After interviewing directors and case workers at county children and youth agencies and
reviewing previous studies, I was responsible for organizing the rather unwieldy information I had
gathered into an interesting and easily accessible format; the booklet has since been finished and
distributed throughout the state. I greatly enjoyed working on the manual and would be pleased to
use my extensive publishing experience to ascist with the office’s publications.

I would welcome the opportunity to work in First Lady’s Office and enclose my resumé and
transcript. I realize that there may not be any appropriate openings; however, I would also appreciate
any advice you could give me about the Children’s Defense Fund or other children’s advocacy groups I
could contact. I will be in Washington on February 7 and 8, and I hope that it will be possible to
arrange an interview with you or a member of your staff.

Thank you for your consideration.
Sincerely, '

Deborah Widiss

P.O. Box 202398

New Haven, CT 06520
(203) 436-3001



DEBORAH A. WIDISS

EDUCATION

WORK
EXPERIENCE

ACTIVITIES

AWARD

SKILLS

316 Kimball Road P. O. Box 202398
Iowa City, [A 52245 New Haven, CT 06520
(319) 351-1130 (203) 436-3001

Yale University, New Haven, CT
Humanities (an interdisciplinary major; my concentration, literature)
BA, expected May 1994; GPA 3.82

LSAT score: 176 (99.7 percentile)

West High School, Iowa City, 1A
Diploma June 1990; Awarded Highest Honors, Valedictorian; GPA 4.0

Hill School Summer Program, Pottstown, PA Teaching Intern and Counselor
Assistant teacher in composition and creative writing courses: gave lectures and led
discussions, graded papers, and worked individually with students (grades 6-12). Introduced
students to the basic steps of publishing and worked with them to produce a literary magazine.
Served as a residential counselor for 13 and 14 year old girls. (6 weeks, Summer 1993)

Dial Books for Young Readers, Penguin USA, New York, NY Editorial Intern
Read and evaluated manuscripts, drafted correspondence, researched for editorial projects, wrote
copy, and assisted with office work. (5 weeks, Summer 1993)

Juvenile Law Center, Philadelphia, PA Legal Intern

Developed an informational handbook summarizing Family Preservation Services available in
Pennsylvania: the project involved interviewing directors and case workers at county agencies,
doing background research, and formatting and writing each entry. Researched for case
preparation, and assisted with office work. (Summer 1992)

Creative World Preschool, Iowa City, IA  Assistant Teacher

Primarily worked with a class of three year olds. Also served as a substitute teacher in other
classes, infants through first grade. (Summer 1991)

Splatter! — the magazine by New Haven middle schoolers Coordinator
Lead writing and illustration workshops in New Haven middle schools. Select writing and art
by students, prepare magazine for publisher, and distribute in schools. Manage finances and
write grant requests. (1991—present; coordinator: Spring 1992—present)

Zirkus Editorial staff member for a Yale literary mazazine. (Spring 1992—present)
Work at weekly soup kitchen. (Spring 1992—present)

Tutoring in the Elementary Schools. (Fall 1993—present)

Children's Theater Workshop Led theater games in a special education class. (1990-1992)
Instrumental Connection Taught clarinet in a New Haven middle school. (1990-1991)
Worked backstage in undergraduate theater productions. (1992-1993)

Dwight Hall Humanitarian Service Award

Granted in recognition of a student's performance of outstanding humanitarian service and
innovative proposal to use the award money to address a need within the community.

Received April 1993, for work with Splatter!

Clarinet and piano: chamber music performance class (1993), Yale Concert Band (1990), four
year member of the Jowa All-State Music Festival (1986-1990) and principal clarinet (1989)

Reading knowledge of French and basic Spanish

Macintosh and IBM word processing, Pagemaker
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