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Private Lav PracticQ 

aoodsill Anderson Quinn , eti�al, Honolulu, B.avaii 

Fartntr and chairman ot Labor s1ction c1ta7-Pre•ant> 

Founding partner of tirm's labor aection presently composed 
of eleven attorneys. Practice involves both litigation and 
business coungeling on behal� o� employers and union 
pension, wel!are, and market recovery ·tunds. Pract;5.c� .hes 
include� ex��naivs litigation at trial and appellate levels 
in both state and federal courts, as well as commercial and 
labor arbitration and litigation before state and tederal 
administrative agencies. 

Appointed by Hawaii Supr8llle Court to.be a Bar Examiner tor 
the State of Hawaii (1988-1991); Chairman, Hawaii State Bar 
Asgociation Section on Labor and Employment Law (1990-
1991); numerous papers and speeches preaentad. to seminars 
of business executives and attorneys; listed in Hh,o's Who 
in American Law. 

Gove.rnmG.llt: Ls.w Prllctice 

National Labor Relation• Board, Enroroemant Litigation 
Diviaion, •••hinqton, D.c. 

I 

01puty As1!etant cenerpl counsel �or contem;t
LitigatiQn t1ga,-1ga,, 

Peputy A1sistant Gan1ra1 coun111 tor APP•llate court 
Litig§ti2n (1978-1986) 

peputy ;1sist!nt aeneral coun111 tor special 
Litiqation (1977-1978) 

supervisory Attorney tor APP8llat1 court Litigation 
(1P77) 

Attorney tor Bntorc,ment Litigation (1971-1973 and 
1D76-1977) 

Litigated over two hundred cases in the United States 
Courts of Appeals throughout the country. Managed a team 
of 1J-2J supervisory and brieting attorneys engaged in 
full-time federal appellate litigation. Nationwida discov­
ery and trial practice in contempt cases before Special 
Masters appointed by the u. s. courto of Appeals. Nation­
wide trial and motione practice in u. s. District Courts • 

---- - - - ----· . .. - ---·-- --·• - -- ·-
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and Palau,

Regional Dirpctor/sun^rviaory Attcrnav (1973-1976)

i

Academic Stoployment

Education

university of North Carolina school of Law — J.D. 1971

Duke University — A.3. 1967

Perscmal

(b)(6)
Residence:

2

I4 ’93 17:15NOU

I

r 
drafted
foe eral

Boaton Collage Law School, visiting' Associate Profeflaor 
(1983-1984)

Georgetown University Law Center, Adjunct Profeaeor 
(1984-1987)

catholic Univaraity of America Law school. Lecturer 
(1978-1979)

Univernity of Hawaii Graduata school of Businois, 
Laoturar (1991-Preaant)

Selected to head ono of two regional offices in Micronesia 
for agency created by Congress to adjudicate World War II 
and post-war claims for property losses, personal injuries 
and deaths. Conducted investigations and hearings, 
decisions and advised the Commission on applicable 
and international law.

Graduated with High Honors; ranked 4th in class; Articles 
Editor of the Law Review; Order of the Coif; Clark Awird 
for Academic Excellence; Breckenridge Award in Taxation; 
Holdamess Moot Court certificate winner; a founding member 
of 4-hs Chapel Hill Legal Services Clinic; Research 
Assistant for the Director of the Institute of Government.

As a member of 
have taught a variety of 
relations and litigation.

Mioronaaian Claims Commission, Saipan, N.M.I., 
W.C.I.

PAGE.003

I

Married; Two Children; Birth Date: (b)(6)
Republican; Honorable Discharge, USMCR, 1973; Residence: 314 
Poipu Drive, Honolulu, Hawaii 96825; (808) 395-2572 (H) ; (80|8) 
547-5794 (B).

four graduate or law school faculties, I 
courses dealing with ifbor



Novembers, 1993 ■ ■■

Re: Kenneth Hipp, Candidate for NLRB

Dear Tom:

I have just learned that attorney Ken Hipp, of Honolulu, Hawaii, is under consideration for

and private practice.

meknow.

Sincerely,
L_.

Kathy L. Krieger f ‘

enc.

of the most respected litigators and managers. In his private practice, Ken represents
lri\/nrc or* ___ i i_______ r-A z-.-_____i_ • • . •

concerns of both business and labor. Over the past 15 years Ken has also taught at three

nomination to the "Republican/lndependent" seat on the National Labor Relations Board.

have known Ken Hipp professionally and personally for many years, and I believe he would

Thomas P. Glynn III, Deputy Secretary
U.S. Department of Labor
200 Constitution Ave., N.W.
Washington, D.C. 20210

as it struggles to put together a 

support in the political and labor relations communities, and-what is equally Important irTrny

Ken Hipp has extensive experience with the National Labor Relations Board where he was 
one of the most respected litigators and managers. In his private practice, Ken represents 
employers as well as negotiated benefit funds, and he understands the practical and legal 
concerns of both business and labor. Over the past 15 years Ken has also taught at three 
law schools and currently lectures at the University of Hawaii's graduate Business School.

Ken Hipp would be a significant asset to this Administration L ;ww  c
tea/L°f Wh° 030 revitalize the Agency. He would readily earn bipartisan

view-he would command immediate respect from everyone at the NLRB.

Enclosed is a copy of Ken's resume. If there is anything I can do on his behalf, please let

itwrira

Constitution Ave.. KjX/y.. 
s^9TqN. d.c. aooo-'i
(2Dey&46-62O6 * /

Telefax: (262) ^16-7802

/

/ ,Z’ <-./■ ''

Kathv I KriAHiar /

^rDti|crl|nob nf Carpenters anb ■Jlotners nf

KATHV L KOIEGEO
chonhvi 7X U

V \A7w/ / Wasi
JOSEPH E MAYER

ASSOCIATF IFNHI.I COtlNSF'

TIMOTHY SEARS
SHANNAN M KANE

CRAIG M ROSENBERG
STAFF ATTOnfsjFVS

I have known Ken Hipp professionally and personally for many years, and I believe he would 
be an excellent candidate for this critical position. In addition to his intellectual integrity and 
fairness, Ken would bring to the Board an impressive background in public service academia
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NovemBM 10,1993

VIA FACSIMILE 4-8952

Re: Mr. Kenneth B. Hion

Dear Senator Dole:

Hie resume Is enclosed.

Sim yours.

JAr/j H. Ji

JHJMm

I

SCn I DT’UUULIOXLL E I ML

Republican 
National 
Committee

Jared H. Jossem
Hawaii State Chair
700 Bishop Street, iSlti Floor
Honolulu. HI 96813-4187 
(800)521-1051
FAX: (808) 521-823S

r’A

. . J, Chairman
MpubllcaniParty of Hawaii

» I l-ro-oo f » LUMMUINA VM I A VINO VEF I. -

Ken represents Management and Labor Law matters, but I believe he has the respect of 
Organized Labor which shows support from the Clinton administration.

Please note my support and recommendation of Mr. Kenneth Hipp for appointment to the 
National Labor Relations Board.

Senator Bob Dole
SH-141 Han Senate Office Bulbing 
Washington DC 20510-1601

Mr. Hipp has outstanding qualifications for thia appointment and has been an active supporter 
and member of the Republican Party and Its candidates.

Please call if further Information or references are needed.

It was good io see ydu In New Mexico. Keep up the great job. 

Best regards.
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November 5,1993

attorney and an effective management representative in Hawaii.

including the MBA program at the University of Hawaii

(A copy of Ken's resume is attached for your information.)

PresidentPresident

^U.^“e Hl^ n^TShh"

enclosed for your Information is a brochuTe'about tteCounciL 

Sincerely,

Senator Daniel K. Inouye 
United States Senate
722 Hart Building 
Washington, D.C. 20510-1102

Dear Senator Inouye;

Officasw: 
2M2 Waww Loop 
Honftkilu, Hawaii

Marino Artrfw: 

»o« Ofltoe Bok 2S0M 
HonwuJu, Hawaii wasjo 
Far 833^731

^’1d?*ov,r 670 companies In Hawaii 

endn«i?rnrS™.’. an7 JO’Sions, please cifme at (80S) SSSdS^^AIso

--------------Thank you very much.

balance to the Board's deliberations of l eases. ^ P PeCl'Ve

nomi^ations being made for the open Republican seat on the 

you me na^e o^Kennoth B° hL^k Haw’ii Employ8rs CouncH would lik®'» submit to 

mntea ”i,'’ K‘n a,,d °b,ained advi“ assistance on many

S2S.s&“~?5SS^Z5SSS*

'i </
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November 8, 1983

-6747

and

•bout th. tor br^c on th. NLRB .nd th.T^S^Ih.N WB 4uld <X

W,tlth ^NLRR6^ f°r ,ltlflati0,y 1 think hB would d0 a te",tio j°b of coneanus building

Ind1 att°rnSy#’ h* and 01her m*mber» of the section frequently give speeches

E'n" * ™^ZnXz

An BmptvytM Owrwd --rnfMiL,
TW-pnorwWO.lTJM*, flrt.ta, (BOB) >34-7414

Senator Daniel K. Inouye 
United States Senate 
722 Han Building 
Washington, D.C. 20510-1102

Dear Senator Inouye:

•«. •"P'-y” «»• work toroMl

~oT"^

Ln^j'??9 UrST you to nominat* Ken H|pp- wh0 i# a P^r In the Goodsill 
^Xns nt th0 °pen RsPublioan ’•* on the National Labor
Relations Board, I have worked wrth Ken on several occasions in dealing with labor

Dillingham
"^Construction

are best achieved It ail affected parties are adequately represented

T b*1 ht 8 flb,a to aohleva PractJcaJ solutions to labor problems 
^ha m S'” ” 9ttl0^■ lhink hB WOUId d0 a j°b 0< c°nwnu8 building
on the NLRB to achieve practical results that both unions and employers could live with 

!?? :labor attorney, and he has built the labor section ot that firm up
Inn ? h> °lher m>mber’ the section frequently give speeches
EiS2nS£ 8mpl0yer8 anfl in Hawa"' and G00dsil1 Puta °n two free iabor

numS f CIUb- 1 rn,ntion tho#e facts b®e*UM 1 havewould do K!n b®! th®y Wer® Wel1 dOn®' 1 8Ur* ha

hju also put time into the community by b^a &£&iJlni forttw StSe^ng  ̂

sX 8na

Via TeleeaBier <90^^
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•<*"■. ".m. r«w„d to fill th.vw»t Rreubllean NLRB .wt Th«k y.7,^ much

Sincerely,

DILUNGHAM CONSTRUCTION PACIFIC, LTD.

. II-ZJ-BJ . *-44PM .VUMMUIN1UAI 1UIN& UEK I. “OCI7I OT-UUUUdlLL E I AL 
r

Senator Danial K. inouya 
November 8, 1993 
Page 2

ijlinghmn'
Conetructlon

William J. Wifc6n

President & Cfl= 0.
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ih Bancorp Hawaii Inc

Novembers, 1993

Stifel, to fill the vacant Republican seat on the NLRB.

is_a? “vWual wllh “P«or intellect

I

Sincere!
»

H. Howard Stephenson

post Ornes box jsoo . HONOLULU. HAWAII 98846 • TE| fpHC,nc ((0|) g,,,

ZUZ iI a 7U7I ■» 7

s=S=BES-~"

experience and wisdom-

i-needed and interesting

___ I

He is a person of 
’; issues.

H. HOWARD STEPHENSON 
Chairmen of the BqbiJ 

Chief Exscwive Officer

Honorable Daniel K. Inouye 
United States Senator
722 Hart Building
Washington, D. C. 20510-1102

Dear Dan;

. I I—£0 —OJ . .UUMMUIUUAI 1UNP UtHI.-

eSSsss?
Sincerely,
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November 1O» 1993

a^^tmentto thejypen Republican seat on the National Labor

□Dcaalons in dealing with labor questions and cases for Hawaiian.

NLRB, He has excellent academic credentials and has taughv L__ 
law at four universities, including in the MBA program at the 
University of Hawaii. He worked for the NLRB for 13 years in high 
level positions in the Division of Enforcement Litigation, which is 
responsible for the NLRB’s litigation in the U. S. Courts of Appeals

i 
i
i

Bruce Lindsey
Director of Presidential Personnel
Old Executive Office Building
Washington, D.C. 20500

Attention: John Emerson
Deputy Director of Personnel

Dear Mr. Lindsey.

I am writing to urge you to nominate Ken Hipp, who is a 
partner In the Goodsill. Anderson. Quinn & Stifel law firm, for

x- '<

i
I 
I

 I   
I

Electric, and he is an excellent labor attorney.

Hawaiian Electric is concerned, as are all employers with 
unionized work forces, about the need for balance on the NLRB and 
the possibility that the NLRB could fall to include someone who has 
represented management and understands the viewpoint of 
employers. I have myself experienced the importance of having all 
viewpoints represented on matters concerning employment, as I 
have served as the sole employer representative on the Hawaii Civil . 
Rights Commission for the past several years. That has been a very 
rewarding experience, and it has convinced me that fair results 
from administrative agencies and commissions are best achieved if 
all affected parties are adequately represented.

J ^tevf ̂ at Ken Hippjwould be an outstanding member of the 
— — n .  it labor

—.w .. vMiivoiJMuc©, uiGiumng m me moa program at the 
University of Hawaii. He worked for the NLRB for 13 years in high

totlNI tJT: UUUUblLL biAL :il-23-83 J 4:34PM I COMMUNICATIONS DEPT.- 202 218 7871;# 8
-NOV 17 'S3 15:32 HECO LECfl. see 543-4haiianBeotdoCompany, Inc.-P0Box2750»Hcp.z^. HI96840-0001
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NLRB to

with.

I.

much.

Sincerely,

• «

Boiuuons to iaoor proDiems wimout the need for litigation. I think 
he would do a terrific Job of consensus building on the NLRB to 
achieve practical results that both unions and employers could live

^U2 218 7871 iff 8

" P.3/7

throughout the countiy. He has been highly effective In his 
representation of management in Hawaii and represents many of

I would greatly appreciate your assistance in putting Ken's 
name forward to fill the vacant Republican NLRB seat. If you have 
any questions, please can me at 808-543-4700. Thank you very

Hawaii s major companies. One of the major reasons he has been so 
effective and successfill has been that he is able to achieve practical 
solutions to labor problems without the need for litigation.--------
he would do a terrific Job of consensus building on the NLR

Bruce Lindsey
Attention: John Emerson
Page 2
November 10, 1993

b "f UW SeCU°n’ and bein£ 4 member of the

Jackie Main Erickson
Vfce/President, General Counsel

Ken was Goodaill's first labor attorney, and he has built the 
labor section of that firm up to 11 attorneys. Both he and other 
members of the section frequently give speeches and seminars to 
employers and attorneys in Hawaii, and Goodsill puts on two free 
labor breakfast briefings each year at the Plaza Club. 1 mention 
those facts because I have seen a number of speeches Ken has given, 
and they were well done. I am sure he would go a good job in the 
public relations aspects of being an NLRB member. Ken has also

sei’ll DT-IJVUUOXLL E I AL . I . LUMMUNILAI 1UNS UtHI.-

17 '93 15!33 HECO LEGAL SBS 543-4710 ................
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Novombr 12. 1993

arbitration proceadlnea far Hawaiian AiHInw, Ine. I’Wawanan*) and EIOC eomplllnta, Kan wt$ 
Goodaill'a firat labor attomav In 1987 and has ainca built the labor taction of that firm up to 11

NLRB aaat. If you hav« any quartans, pl«M« feel Iraa to oatl ma at 835-3610. 
time end eanaidaratlon ef thia namlnrtan.

Blnwely,

Rae A. Capps

> Mkli .i*w" • ITT: t««ooMtatAgT ._ja »CB MCOi ‘ MOWX.UI.U. H«W|I ISMMCW «. Uj^

VT7 I x\

i vYMMUINlUMI AUNO UEr I. -DT *UVVUQALL CI ML 
10:3#

• I

0108 838 38Q0
qcih i

11/12/83
#-«arrn

HAffN AIR EXEC

attomoYs.

I am now Vice Prealdint and General Couneai of Hawaiian. As with all employers with unionised work 
forees, Hawaiian is concerned about the need for baianea on tha NLRB and the possibility that the 
NLRB could fail to Include someena who has represented manaoement and understands the viewpoint 
of amploysra. As on attorney previously working with clients wrtn these needs and now being a part 
of a company which needs theaa viewpoints represented, I fool the importance of Kan's addition to 
the NLRB.

I bsllevo that Ken would ba an outsttndlnp member of tha NLRB. Hie academic credentials are 
excellent. Ho has taught labor law at Catholic University of America Law School, Boston Collofle law 
Bohool, Georgetown University Law Center and the UniveraltY of Hawaii. He worked for the NLRB for
13 years in tha Division of Snforwnant Litigation, which Is responsible for the NLRB’s litigation in the 
U.S. Appeals throughout the country, and has been been Involved in IMgating over 200 ausi. He has 
arpued cam before the U.S. Courn of Appeals and has been Involved with nation-wide trlel and 
motiona practloe in tha U.S. District Courts. Ho has also been highly effective in hie representation of 

Senator Daniel K. IrtOUVe 
united States Senate
722 Hart Building
Washington. DC 20510-1102

Dear Senator Inouye:

I am wrltin
rs^5n L..... —^.... .. ■ —. — — ~.._ v _

Labor Relations Board CNIRB’I. I was prevlouely an Associate Attorney at Goodsill and worked with 
Ken from June 1890 through September 1993 on various cases Including but not limited to lebor 

would do a terrific Job of consensus building on the NLRB to achieve practical results with which both 
unions and employere could live.

Ken was appointed by the Hawaii Supreme Court to bo Bar Examiner for the State of Hawaiian In 1988 
and held that position until 1981. He was also Chairman of the Hawaii State Bar Association, Labor 
and Employmant Law Sectton during the period 1980-1991.

I would greatly appreciate your esslatanee in putting Ken's name forward to fill tha vacant Republican 
• ... Thank you for your

I I 0 I 07 I » #IU

®002/002

VIA FACS1MII g; 207/724-8749 
Attn: Margaret Kumitkl

AIRLINI8
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Theodore Wells Swift

Family Siatuai

Educational Background:

Mintary Exparianca:

Profeaalonal Employment:

Aotivrtiaa and Organizations!

ce/oT/eoooieiiciisGOTO/COO® IdlaS t H31S0d

615 Southlawn 
East Laneing. Ml 48823 

(517) 351 ’7045

Limsiny Lagif AU Soc/ery
• Past President 
Fam'dy Sarvica Aaa^Ution
• Past mamber of Board of Directors

POSTER. SWIFT. COLLINS & SMITH, P.C.
313 South Washington Square
Laneing, Ml 48933
(617) 371-8124

Unitad StatM Marina Ccf^a, October. lOBO.July, 1957
• Infantry Platoon Leader and Regimental Assistant
• G-3 Officer, Second Marine neelment, Second Morine Diviaion
• Released from active duty In July of 1952 with rank of Captain. USMCR

MarrM, Anna QUbart Swift. August 22, 1963
• Wife la a graduate of the University of Michigan, 1952 

Thraa ehMran bom of rrwrupa'.
• Timothy (36) (DePauw Univeraityl of Cincinnati, Ohio
• Sarah Morgen 03) (Allegheny Collage) of Sterling, Virginia
a Thomae (20) (Northwestern unlvareitv) of Washington, D.C.

Ent Landing High School. East Lansinp, Michigan (1946)
DaPauw UMvanity, Greencastle, Indiana. B.A., 1950, Political Science
• Alpha Delta Sigma (advertising honorary)
• Phi Sigma Alpha (political science honorary) 
e Duzer Du (dramatics honorary)
LMvonttyof McMgtn Law School, 1S52 to 1855, J.D, 
e Member of Toastmasters Club
• Member of Barristers Society (Law School honorary)

AOSTWt. SWtrr, COLLINS a SMITH, AC , I analng, Michigan
• Became partner, 1987, Firm employe 143 persona including 58 lawyers
• Whan firm reorganized end oaoumod corporate form in 1870, served as first

elactad President or managing partner, 1970*1872
AUiaum fToaocudng Attomar, Ingliuiii County
e Shared time basis with law firm. 1968
nomaaM. Coolay Law 5cM0i, Lansing, Michigan, 1980*81 
e Served as full-time professor of Isw, teaching Contracts and Labor Law
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Orwi^ Tnvwn Ant Sport Hthing Atsodation
• Indian tribal fishing dispute* 1978-1986

Stato AaMont fund
a General Counwi, 1976-1988
Oua CnuMdBlMShMdo/Mkhl^n
• General Counsel, Lansing, 1976-1988
Charter Ttwnnahip of Maridtat. Ingham County, Michigan
• Township Attorney, 1957-1975
Tbo MiMgon eduoation Aoaootot/on
• General Counsel, 1987-1088
no ootmt BOson Gomoonv
• General Counsel, Lansing, 1977-10BB
DoAouw LMvonity
e General Counsel. 1984-
Nofrio Groin Company, Olympia Stadium, Inc., Detroit Hockey Club, 1986 1987
ArMmor, Amorioan Arhftntiwt Aooooiollon, 1981- 
tngham County tor Aaaoaiatlon
a President, 1860-1881

Laaaing Aotary Club
• Past member of Board of Directors and Preaident, 1874-1 std

• Named Paul Harris Fellow, 1982
Grootor Lanaiag Urban Loaguo
• Pact member nl Board of Directors
Suftcoao Thoanr, Inc.
a Member of Boord of Directors and President. 1971 to 1B7E 
Stato Bar of MhMoan
• Comrnluue on Judicial and rrofesaionai Ethics, 1870-1974 
e Chairman, 1872-1974
Lonning Junior Chombor of Commoroo. 1982 
a Distinguished Service Award (Outstanding Young Man in Lansing) 
Srato Board of Mioa, 1974-1880
• Appointed Chairman by Governor William Milliken, 1979-1980 
Miehigan Bar fbundatian. 1983
a Fellow
AmaHoon Bar Foundation
• Fellow, 1082
e Named Ufa Member, 1891.
oanauw unamnlty
e Board of Visitors, 1983-1986

Baxt Lawvan In Amaflea. 1887, 1989,1981,1993
• Labor and Employment Discrimination Law and Business Litigation Categories 
Capital Aogioft Comnwilty Foundation
e Board of Trustees, 1987-1989
Marina Corpa Command and Staff CoBago Foundation. Quantico, Virginia
• Board of Truatees, 1989-1993
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The above csee, and a Wayne County Circuit Court can wlwiuin w* forced the removal of 
the Township Supervisor of Dearborn Township on an incompatibility charge, brought me to 
the attention of the Michigan Education Association. As e result of those caeae, l began to 
do considerable work for the MEA larpely in the area of defending teachers who were 
wrongfully discharged. Much of thia work was in areas where tenure was not then 

mandatory.

I else apent oonoidomble time during this period In genarel litigation, insurance defense and 
adjustment, corporate organizations and banking.

Sapfmbv. 196BJanutn. 1B75

My professional career changed dramatically with the passage of the Michigan Public 
Employee Relations Act (PERA). Michigan Immediately zoomed to the forefront in public 
employee bargaining end It* srrandant problems. The MEA retained me to aasist them during 
this traumatic period, and I became an ’instant’ labor lawyer.

I negotiated on behalf Of the Township, litigated some ten condemnation eases bnfnrn jurlM. 
partidpatod in federal grants designed to olean up the Red Cedar River and Lake Lansing, 
arbitrated and resolved Issues with vooiractora, developers and land owners, and portieipatsd 
in various annexation issues. During this same period. I personally researched and indexed 
144 formal written opinions for ths Township.

In 1967,1 was retained by a teacher in Laingsburg. Michigan, who claimed that he had bean 
dieeharoed wrongfully by the Laingsburg School Board. After a stormy aeries of public 
meetings which resulted In the firings of the Superintendent and another teacher, wo mounted 
a roosil oompaign to romovo th* School Board Prssidarrt, nna Rfthart TiSCh. from Office. A 
lawsuit was filed Making to enjoin the election. The lewsuit was defeated, the election was 
held. Tisuh was recalled. My clients (the two tMohera end the Superintendent) were rehired.

January. 1BBS-Daaunbar. 1956

Criminal trial work as Assistant Prosecuting, County of Ingham. State of Michigan. Insurance 
defense and subroflation trial work as private practitioner.

Juna. 19BB January. 1868

Basic research fui peiinera end trial preporetion and appollato brief writing.

January. 1867 - Santiunhar. 1968

Appointed as Township Attorney, Township of Meridian, County of Ingham, in April of 1957. 
A large portion of the intervening years was devoted to the legal problems of the Township. 
During this period, Hie area experienced a population explosion. Meridian Township Changed 
its form of government during this period by becoming Michigan's first Charter Township in 
1069. I drafted the first comprehensive Zoning Ordinance for the Tuwnahlp and the first 
Subdivision Control Act and became heavily committed to the public works program. During 
thia period. Meridian built a massive sanitary wwar system and. in cooperation with me Glty 
nf East Lansing and Michigan Stats University, expanded a Jointly owned sanltciy sewage 
treatment plant. The Township also created some thirty-five special assessment diatncts for 
ths construction of latsral Mwe' and watar mains.
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In 1975,1 began to be contacted by corporation* who ware experiencing increasing problcmo 
with the Michigan regulatory agencies located in Lansing, the state capitol.

I first represented Blue Cross and Blue Shield of Michigan (BCBSM) in 1975. I served as local 
counsel In en Ingham County Circuit Court trial testing the regulatory powers of the Michigan 
Insurance Commissioner. BCBSM lost on eight of the nine Issues framed. I was the hired as 
the principal attorney. An appeal was filed, the Court of Appeals was by-passed, and a 
decision of the Michigan Supremo Court completely reversed the trial nnnrt (403 Mich 399). 
I have since served as lead counsel In numerous other trial and appellate cases representing 
BCBSM.

In 1987, I argued the matter of v Holland Education
Association, bofure the Michigan Supreme Court. A favorable decision defining the rights of 
public employees to participate In work stoppages was entered on April 1, 1968.

This period wee also featured by my appearance at various forums and seminars eround the 
country wherein I was aakad to lecture on rny public sector collective bargaining oxporlanoas. 
These appearances included Emory University, Atlanta: San Francisco, California; Springfield, 
Illinois; Cincinnati, Ohio; Akron, Ohio; Toledo, Ohio; and Boston, Massachusuiis. I also 
represented teacher groups in Sheridan, Wyoming; Fort Wayne, Indiana; Gary, Indiana, and 
Edina, Minnesota, during this period. The first three involved teacher strikes; the latter was 
the firet public faer-finding conducted under the newly-enacted Minnesota Public Employee 
Bargaining Law,

in the early years (1966-1986), the problems were organizational in that we formed 
bargaining units, battled a competing union for representation rlgtiur, and attempted to 
negotiate the first teacher-board collective bargaining contracts in Michigan. I personally 
traveled throughout the state negotiating contracts and negotiated one of the first collective 
bargaining cnritfacti to be completed in Michigan (East Grand Rapids). I represented teachers 
in the first work stoppages experienced in Michigan {Flint, Holland, Battle Creek Springfield, 
and Waterford), and I also represented tha MEA and teachers in various confrontations with 
then Governor George Romney.

During this same period. I continued to serve as Meridian Township Attorney. I attended all 
board meetings, and hondlod eD Township litigation. Some 1S1 additional formal opinions 

were written by mo during thia time frame.

Many of my Township legal efforts during this period were devoted to the acquisition and 
presentation of adequate, recreational and park lands to guarantee adoquuiu open space for 
future citizens. I was also instrumental In creating the East Lansing-Moridian Water Authority, 
a joint and unique effort to meet the water needs of the two communities. I helped create 
a Building Authority which. In turn, built a new municipal building to house the burgeoning 
Township staff. Representing the Township, I also participated in bargaining, fact-finding, 
mediation and interest srbltretion with the polins end fire fighters and Other municipal unions.

Anally, during this same time frame, I participated in numerous teacher-oriented cases 
involving some of the groat issues of the day, to wit, desegregation (Kalamazoo, Grand 
Rapids, and Detroit), academic freedom, students rights and discipline, parochiad, due process 
for teachers, and equitable school financing.
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The balance of my efforts during the pest 15 years have been devoted to the private practice 
of law, with some amphasia on arbitration and serving as the Department Chairman of the 
Labor end Employment law Department of the law firm by which I am employed.

I am currently involved in a number of plaintiff caaaa arising out of employment discrimination 
and sexual harassment. In addition, I have undertaken the representation of an AIDS victim 
who io processing a major piece of litigation agalrwr a well known public figure.

A good deal of thia period was spent in affording representation to the Michigan State 
Accident Fund, a large corporation located In Lansing, Michigan, which engaged in the 
Issuance of workera' compensation insurance. The turmoil involved the efforts of the State 
of Michigan to declare the Fund to bo an antHy of the etata and the efforts of the Fund to 
remain as a private corporation.

I was also hired in 1076 by The Detroit Edison Company to appeal two decisions of the 
Michigan Public Sarviea Commiaaion which were adverse to the Company. We were 
successful In the first case and obtained a Temporery Injunction allowing Edison to collect a 
sum In excess of *13,000,000. The decision wee subsequently appealed to the Michigan 
Supreme Court and reversed.

In e fuel clouse oooo, wo were elec euoeeseful for Edison in winning an Ingham County Circuit 
Court judgment for the cum of >52,000,000. Thia sum was also collected. The judgment 
was reverse Li Uy Hie Court of Appeals, but the Michigan Supreme Court reversed ths Court 
of Appeals and remanded the matter for further hearings before the Publio Service 
Commission. The matter wee subsequently lost.

I alia ch a list which indicates some of the cases in which I have participated tn ths appellatA 
court* of the State of Michigan and the federal system. In all the cases cited. I was either 
nnmanly responsible for the processing of thu litigation on appeal or I wrote the prlnolpal brief 
filed on behalf of my client.
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ERIC J. SCHMERTZ

Eric J. Schmertz
*75

4

SS5 W««t 247th Stsaet
Riverdale, New York 10471
(212) 796-7860 - Home

275 Xadison Avenue 
Mew York, NY 10016-1101 

(212) 455-9555
Fax: (212) 687-9044

Professor Schmertz served as Dean of the Hcfstra Univer* 
sity School of Hw from *982 ro 1989. In Mayor 1981 he was 

named the Edward F. Carlough Distinguished Professor of

Labor Law, occupying the school's first endowed Chair, and
has been a Professor of Law at Hotscra since the establishment 
of its School of Law.

Professor Schmertz has had a distinguished career in 
public service. Fur die last 30 yeais he has been une of the 

country 5 top labor-management arbitrators and impartial chair­
man of several industries.

From 1960 to 1968, by appointment of Governor Nelson 
Rockefeller, he was Executive Director and Member of the
New York State Board of Mediation. For 12 years following its 

inception in 1968, he was a Public Member of the three-member New York City Office of Collective 
Bargaining hy appointment of rhe City of New York and the municipal labor unions. From 1967 to 
1978 he was the chief mediator in virtually every contract negotiation between the City of New York 

and its firefighter unions; was impartial chainnan between those parties for 14 years; and was the 
chairman of the arbitration board that ended the only firefighter strike in the city's history in 1974.

He has served as the arbitrator or mediator in other major public and private sector labor disputes 
in Pennsylvania, Massachusetts, Illinois, and New York, including the New York City nursing home 

stnkcuf 1978, die apartment house strike in 1979, the strike of the Radio City Music Hall Rockcttcs 

in 1967. and the private sanitation strike of 1991. He arbitrated the first contract between the City 
of Chicago and its firefighter unions. In 1974, 1976, and 1978 he was commissioned by the 

governments of the Philippines and Thailand rn ser up arbitration systems for those countries.

By appointment of Mayor David N. Dinkins, Professor Schmertz was Commissioner of Labor 
Relations of the City of New York from 1990-1991, following which Governor Mariu Cuomo 

appointed him a Member of the New York State Public Employment Relations Board.

In 1992 President George Rush named him a Member of a Presidential Emergency Board to 

recommend settlements of labor disputes involving three of the nation's largest railroads.
He was the first recipient and occupant of the American Arbitration Association's J. Noble 

Braden Chair of Arbitration; has been a member of the Association’s Board of Directors since 1957; 
and has been awarded the Whitney North Seymour, Sr., Arbitration Medal and the Alexander 
Hamilton Law Citation.

He is a member of the New York Bar and holds memberships in several bar associations and 
professional soc icties. W ith Russell L. Greenman, he is the author of the text, Personnel Adrru'Tujrruuon 
and the Law, and has written numerous professional articles.
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WORKPUfcfe PRIVACY becomes a hot

V\ By Hilary Sto J \JnU\
¥-> And Rick Wartzman I

Bombay Co. plans to boost hi 3,00(H*r-

Would Get Subsidy 

Under Health Plan

A Special News Report on People 
And Their Jobs in Officesj

l
i

THE CHECKOFF: Restaurants have 
started giving pagers to customers to alert

Workers aren't hard to find. "We 
always have a ton of people applying far 
the jobs, "says R. Don Morns of Michaels 
Stores, an arts and crafts retailer.

FIXING THE NLRB: Arguing the panel 
would make quicker decisions with three 
members rather than five, departing board 
member John Raudabaugh backs returning 
it to its pre-1947 size. He estimates he has 
been involved in only 45 split decisions in 
3,000 cases in three years, with the rest 
being unanimous and often “no-brainers.”

UP IN SMOKE: More than 2.000 workers 
fired from RJR Nabisco after its 1989 LBO 
provide an even bleaker look at corporate 
cuts. While 72% found new work, their pay 
averaged 47% of earlier wages, a study by 
Wayne Landsman and Douglas Shackelford 
of the University of North Carolina business 
school shows. Women got a lower percent­
age of pnor wages than men did.

Under the Clinton plan, an employer 
ar tnstrer who wants workers to receive 
extra treatment tn order to get someone 
back to work faster would have to pay for 
that, Mr. Zelman says.

WORKPLACE PRIVACY becomes a hot 
issue for Congress, business and workers, 

ij Sen. Paul Simon’s bill would force com­
panies to alert staffers in advance if they 

| regularly monitor electronic-mail massages 
! or computer keystrokes, and to disclose after 

the fact if they entered a worker's computer 
i hard drive. To stop the targeting'’ of 
| employees, the bill would place limits on how 
i many times a worker could be monitored. 
; The White House backs the idea, but worries 
i about overreaching.
' Business groups split on how to handle 

the bill. Staunch opponents, who see moni­
toring as a must, refuse to debate the 
matter, hoping not to help the bill in Con­
gress. More moderate groups back making 
restrooms and locker rooms "privacy 

f zones." but worry the bill is too sweeping. 
I "This legislation creates a doctrine that 
I employees who work on equipment own the 

data." says Lawrence Fineran of the Na­
tional Association of Manufacturers.

After Sen. Simon appears on "Dona­
hue." a woman calls him to complain 
that, despite punching a time clock, she 
is docked if she doesn 't type 11.000 
keystrokes an hour an her computer.

THE WHITE HOUSE tries to placate 
business over the NLRB.

Facing skirmishes over chairman-desig­
nate William Gould IV. the administration 
hopes to show that its full slate for the labor 
board is balanced. Eric Schmertz, former 
Hofstra University Law School dean, 
emerges as the front-runner for the panel’s 
Republican slot Business groups grumble 
about Mr. Schmertz's recent appointment to 
a panel by Democratic New York Mayor 
David Dinkins.

The nomination of Mr. Gould, whose

STEP TWO: Nearly half of all unem­
ployed executives expect a salary cut in 
their next jobs, according to a look at 415 
ex-managers by Lee Hecht Harrison, a New 
York-based firm. More than a quarter expect 
the cut to be more than 15%. The bright side: 
Jobs at small companies, where many exec­
utives find new work, often offer more stock 
and bonuses.

WORKERS' COMP: Clintonites and com­
panies scramble to cut costs.

The White House health-care plan stops 
short of merging workers’ compensation 
into the rest of the health-care system, 
leaving financing separate. But CUnton 
aides contend that forcing injured workers 
to see the same doctors as they would with 
nonworkpiace injuries will save money; 
doctors who specialize in workers’ compen-

pro-umon writings anger business, was ap- sation injuries won t be cost-competitive 
proved by the Senate Labor Committee with argues Walter Zeiman. senior health adviser 
only Democratic support; five Republicans for the White House.
voted against the Stanford law professor. Meanwhile. Southwest Airhnes cuts its 
Some GOPers threaten lengthy debate on average claim coat by 5500 to 53.800 Hughes 
the Senate floor; with Congresa facing a late Aircraft credits fast treatments, as well as 
November recess. Democrats my be wary putting a doctor in charge of worker-injury 
about bringing his name to a floor vote. programs, for its 16% drop in per-claim costs 

from a year ago. But Northrop sees both

son work force by 50% to 6H6. "Wete 
reasonably optimistic that this could be a
good holiday season." says Jim Herilhy of
the home furnisher. Discounter Dollar Gen­
eral also foresees a strong season, and adds
10% to staffs at Its Kentucky and Georgia
distribution centers. Charming Shoppes- „   t
may bring in a few more workers to supple- them when their’ tables" are read/ says 

ment extra hours for part-timers. Terry Scott of Paging Network Inc.. ’. The
But optimism isn't universal. Limited highest percentage of complaints under the 

Inc. sees holiday staffing about the same as Americans With Disabilities Act come in 

AUan^ f’astti re- Washington: D.C.. and New Mexico, the

seasonal workers at its 24 Southeastern
stores - about the same as last year. Pari­
sian will rely almost entirely on extra hours 
for its current work force.

Staff Reporters ofTm Wall Stweet Jolbhal

WASHINGTON - TheOinton adminis­
tration has increased the number of small 
businesses that would be eligible for gov­
ernment subsidies under its health-care 
plan.

Under the revisions, companies with 75 
or fewer workers would be eligible for 
federal financial assistance to help them 
provide health insurance for their em­
ployees, provided their wages average less 
than 524,000. An earlier version of the 
health plan put the eligibility criteria at 50 
or fewer workers; the wage requirement 
would remain unchanged.

The 75-employee threshold is one of a 
number of last-minute changes included in 
the 1.600-page health-care bill that Presi­
dent Clinton and Hillary Rodham Clinton 
plan to present to Congress tomorrow. 
While Mr. Clinton outlined the major aims 
of his health proposal in a speech to 
Congress last month, he has yet to send 
lawmakers a formal legislative proposal.

The subsidies would cap employers’ 
contributions toward their employees' 
health coverage. The White House plan 
would require thgt.all employers pay. on 
behalf of each full-time worker, 80% of the 

average price of a federally-set package of 
health benefits. No company would have to 

spend more than 7.9% of its payroll, how­
ever. And companies that qualify for the 
subsidies could pay as little as 3.5%.

The revised version of the plan would 
base the generosity of subsidies on a 
company's size, as well as its average 

wage. Thai means a firm that has 50 
employees and average wages of 512,000 
would receive a less generous subsidy than 
a Arm that has 10 workers and an average 
wage of 512,000. The earlier draft of the 
plan would have based the size of the 
subsidy solely on the average wage of the 
business.

Officials also said that the presidenF 
won’t propose limiting the number of tradi­
tional “fee-for-servtce" plans that can be 
offered in a region. The earlier draft had 
suggested there would be a limit.

Terry Scott of Paging Network Inc.

Jff: se^_^ll<^y?.ta/rinK abouX same “ Americans With Disabilities Act come in

. .. . »w < < ooiung u/ll, allVl __
taller, also is cautious; it will add 2.300 Bureau of National Affairs says

- Kevin G. Salwen
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Graduated Union Collage, A.B. degree, 
1948, with honor* in Government.

_ -3 C J 3 Cr< M CWT^,
685 West 247th Street 
Riverdale, New York 
(212) 796-7860

I am a processional lahar-management arbitrator; a tenured, 
full professor of law occupying an endowed Chair; "of counsel” to a 
national Law firm; a gubernatorial appointed State official; a former 
law school Dean and a former Commissioner of the City of New York.

My original plan was to enter the diplomatic service. (See 
attached "Man in the News" articles from the New York Timas and the 
Hew York Post which make reference to that ambition and which note 
similarities between arbitration and diplomacy).

My education was first so directed:

Graduated New Rochelle High School,
1943 receiving the George M. Davis 
Memorial Prize in social science

ay my father's death which required
leaving the School of Advanced
International Studies to go to work.

left the School of Advanced International Studies an
Department of State suggested that to mast my 

• *-- a labor union and aim,
Following that advica I

Attended
International
D.C. 1949-1950,  
Foreign Service examination.

The International Ladies Garment 
Workers Union from 1949-1950 as an 
educational director.

Attended Alliance Francaise, Paris, 
France, 1948-1949, to gain proficiency 
in th* French language.

0)("i P>’

X.
J*-”

L'-l-

X

The foregoing was twice interrupted:

By service in World War II aa an 
Ensign and Lt. (jg), United States 
Navy, in the pacific aboard USS Ancon 

AGC-4.

When I
official of the
immediate employment needs I should work for a 
later, for a labor attachd appointment. F-l 

worked for:

School of Advanced 
Studies, Washington, 

to prepare for the
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The

By appointment of the City of New York 
and it« municipal unions, served ae

2

Corporation 
Cable 

relations

4

American Federation of State,

County
CIO,

Uhool of Law in 1902, and served in 

that capacity until June 1, 19

11 u - ; k b 'w w ’J

crsaua«af u>. H.w

Admitted to New 
(Martindale-Hubbell

and Municipal Employees AFL- 
from 1950-1952 as an

international representative.

, as one or me couni-xy a 
as a legal educator and (for 

Kay events along the way

in to a concurrent thrM^pronjadjaraor;

significant periods) in public service, 

were:

School
J.D. degree in 1954.
York State Bar (" 
"a.v." rating.)

Served as Executive Director and 
Member, New York State Board of 
Mediation (by appointment of Governor 
Nelson A. Rockefeller), 1960-1968.

Began teaching at HofStra University, 
fi?at in its School of Business
1970) and then as a Professor of Law 
on the inaugural faculty of its School 

of Law, 1971.

Thereafter I worked for:

Textile
of General
as labor 

director, from 1957-1959.

The American Arbitration Association, 
as assistant vice President and 
director of labor tribunals, from
1952*1957, 1959-1960.

□urine these periods of employment I gained an interestand 
•, .'hnr-nsnsaaasnt relations and the law, which changed 

’ pun. ^wnicn. »

busiest labor-management arbitrators;

The Metal 
(subsidiary
Corporation)

1968-1980.

H.m.d Edvard F. CarlOU«n
protee.or of ubor L»“ 8i
School's first endowed Chair), 1981.

Became Dean of the Hofstra University

capacity until June 1, 1939•
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Became

as commissioner of Labor 
I of The City of Naw York,

(by appointment of Mayor

State

Chairmanships or Umpireships

New International

Jonathan Loaan Corporation and 
international Ladiaa Garment Worker

Union.

General

andFilm Laboratory

York-New Jersey Authority

New

3

Hadler,
1989-

■ 3 and 
Electrical

- _j service and Transport 

Union of America.
New York Bus 
workers

iia s«vin.ltyE«X««
Union.

General
Boat) L

New
Industry

Motion Picture
IATSE.

Brewery
Union.

past and present 
includei

Electric Corporation
International Union of C__ 

workers.

Became counsel to Rivkin,
Bayh, Hart i Kremer, June 2,

Served >
Relations
1990-1991
David N. Dinkins).

Appointed by Governor Cuomo as Hent5«^'
New York state Public Employment
Relations Board, 1991-

Built a private labor-management arbitration and mediation 
P««1C.Phighlighted by .ueh activity

Ad hoc arbitration cases in a wide
range of industries since 1962 (over
10,000 decisions to date).

Permanent

Part of New York-New Jersey - ---------------
and Transport Workers Union.

Hew York Shipping Association and 

Radio Off leers Union.

; Dynamics Corporation (Electric 

and various craft unions.

New York city Taxicab Industry and 

Metropolitan Taxicab Union.

York and New Jersey 
and Teamsters
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Yorx Milk Dealers and

Uniformed

and Municipal Employees Union*.

Newcases,

Newspapers and

Laboratory • Industry and

Other public service activities include;

4

Nuclear 7
Utility Workers Union.

Suffolk 
of

Arbitration
Federal

Trana World Airlines and Federation of
Flight Attendants.

Chairman of Mayor's (New York City) 
Fact Finding Panel in dispute over 
discharge of ferry boat workers, 1966.

New York Telephone and Communications 
Workers of America.

New York City 
Teamsters Union.

Chief Mediator, Mediator, Chairman or 
member of impasse panels in contract 
disputes between city of New York and 
Firefighter and Fire Officer Unions, 
1966, 1969, 1974.

Corporation and
county

New Jersey r 
Typographical Union.

Off-Track Betting r
American Federation of State

Referee of disciplinary c: 
York City Transit Authority."

Consultant to labor, industry, and the 
governmentfl of the Philippines and 
Thailand to establish private labor­
management arbitration systems for 
those countries, 1974, 1976 and 1978.

city Of New York and
Firefighter and Fire Officers Unions.

Member, American Bar Association, New 
York State Bar Association, Bar 
Associations of the City of New York 
and Nassau and Suffolk counties, 
National Academy of Arbitrators, 
American Arbitration Association, 
panels of Federal Mediation and 
Conciliation Service and various state 
and local mediation agencies.

International Ladies Garment Workers 
Union and Office of Professional 
Employees International Union.
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1979.

Dwight

5

contract
and

terms,
Stat*

of the 
of Massachusetts in 

state-wide strike of State employees,

1976.

Arbitrator of new 
State of Connecticut 
Employee® Union, 1907.

Special Mediator in "RocKettae" (AGVA) 
and Radio City Music Hall strike, 

1967.

Special Mediator by appointment of 
Mayor, New York City Day Care Canter 
strike, 1969.

Fact Finder in contract dispute 
Between Philadelphia Transportation 
System (SEPTA) and Transport Workers 
Union of America, 1975.

PubiO member, Healtn industry Wage and 
salary committee, united states cost 
of Living Council, 1973.

Arnitrator of ’’inside men" dispute in 
New York City taxicab strike, 1966.

Mediator by appointment
Superior court <— -------------

Fact Finder, contract negotiations, 
State of Illinois, and American 
Federation of State, County and 
Municipal Employees, 1977.

Chairman, Board of Inquiry, New York 
Metropolitan Nursing Home Association 
and Service Employees International 
union, 1977 and 1978.

Member, Arbitration Board, City of New 
York and Union Coalition, 1978.

Special Mediator of the New York City 
apartment house strike, 1979.

Arbitrator of new contract terms, City 
of Chicago and Uniform Firefighter 
Association of Chicago, 1981.

Director, Dwight D. Eisenhower 
International Presidential conference, 
Hofstra University, 1984.
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privateCity

Principal writings and speeches includai

1971.

Fact

6

Aaian-A»*rlean Fra* Labor Institute: 

June 1977.

Appointed by Federal Judge Robert W. 
Sweet as Special Master to resolve 
internal disputes in Local 1199 Drug, 
Hospital and Health Care Employees 
Union, RWDSU/AFL-CIO, 1988.

Management_____ and_____ Regulation cf
Metropolitan New York Milk Industry: 
volumes I and II, Hofstra University 
Yearbook of Business, 1969 (Editor, 
with J. Sirefman).

Personnel Cute in NYC Fire Department: 
The Puhlic Safety and the Role of the 
Impartial Chairmen: Employe* 
Relations Journal, September 1976.

Mediator, New York 
haulage strike, 1991.

Finding in Stata Employment: 
Convention, * American Federation of 
Stata, County and Municipal Employees, 
AFL-CIO, 1977.

Grievance Arbitration in th* Public 
Sector: NYU Labor Conference, 1971. 
Pragmatic Fact-Finding, An Alternative 
to the Strike? NYU Law Canter 
Bulletin,

Member, Board of Directors, Wilshire
Oil Company, 1986-

Arbitrat.ion Training Program and 
Course for Philippine Arbitratorei

Compulsory Arbitration Revisited: The 
Relevance of the Public Sector 
Eynerlence to private Sector: 
Arbitration Journal of the 

- Philippines, Vol. II,, No. 1, October 
1977: Management for the Future:
McGraw-Hill/ Marsh 1978.

____________Care Disputes and the
Arbitrator: National Academy of
Arbitrators convention, 1977.
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Sectqg:

Association,

Arbitration:

Arbitration;

Paia of tha Nautrnl in COllactlYS

Pxcandod Role of Wutrala:

International

Philadelphia, October 1983.

7

Dianute 
of

Professionals" Tn”Dispute Resolution,

Coffiipancement 
exercises, 1 
1982.

.1:

Current
Second

Givebacks■
American
Arbitration Day, 1980.

Deferrals ar}d Moratoriums: 
Arbitration L------- .

■iQrv Arbitration; 
Beckley endowed 

University of

The Role of tna Neurra 1 in coixeGi-xYs 
Bargaining; American Arbitration 
Association'a Arbitration Day, June 

1982.

Interest Arbitration: Governor1 a 
Conference on Public Sector Labor Law, 
Albany, Nev York, November 1980.

Politics of Labor Uniona: 
Proceeding®, Conference on corporate 
and Labor Political Activity, Hofstra 
University, November 1980.

Voluntary, CohiduI 
Inaugural lecture, 
Chair in Business, 
Vermont, November 1981.

Value judgments in Arbitration: case 
Study of Saul Wallen Book Review (with 
J. Sirefman) Hofstra Law Review, Vol. 
6, NO. 2, 1978.

> Addreaa: Graduation
Hofstra Law school, May

 -1 Meeting,
Industrial and Labor Relations School, 
Cornell University, February 1983.

issues In T-»bor Arbitration; 
Bermuda International

Conference, April 1983.

The Transferability of Bio Caeae Prom 
Litigation to Alternative—
Settlement Forums; Society

Product"'vitv Bargaining:
Productivity Analysis at the 

Organizational Level: Martinus
Nijhoff Publishing, 1979.
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Labor

ia Nothing

8

-1 ^.l If go.
Phi Beta Kappa

Parties to

□ay,
i

Is Thara a Glut or Lawyers? 
What Should Be Done? 1 
Society, October 1984.

New
iment _

Association->soston
School Labor Conference, 
1986.

Jud ici a1 
Decisions;

The Relevance of Four Years to the 
Subsequent Forty Years: Banquet 
Address, 40th Reunion of the Claes of 
1948, Union College, June 1983.

Prafaaaianal
Arbitration:
Anerican Arbitration 
April 14, 1989.

Conduct of

Arbitration
Association

Ideas to Resolve Laborw 
Distutss: Boston Bar

University Law 
November

There ia Nothing Wrong With 
Litigation: Principal Address, Inn of 
court, Federal District court, June 5, 
1989.

Deregulation and Its Effect on Labor 
Relations: A Neutrals View: Sth 
Annual Edward F. Carlough Labor Law 
Conference, Hofstra Law school and 
Queens College of Canbridge 
University, Cambridge, England, July 
1988.

Review of Arbitration
Keynote Address, Rhode 

Island Bar Association Conference,
March 18, 1989.

Mandatory Drug Testing in the Work 
Place: Second Annual Honorable Frank 
A. Gulotta Lecture, Nassau County Bar 
Association, 1987.

Uniqueness of American r.abor- 
Hanaoenent Arbitration_____ Process: 
international Bar Association 
Convention, February 1984.
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New York Times.

New York Pose,

Journal.Street

Newtdav Magazine. March 27,

March

New York Tlmaa. March 11.

Trustees,

9

Recipient Testimonial Award, Southeast 
Republican Club, 1969.

Boston Globe, June 24, 1-97 6. 
NBC-TV News.

Recognition for the foregoing activities took the following 

forms:

Newsdav. January 16, 1989.
Manhattan Lawver, I'— -

Marquis:
Marquis: 
Marquis;
New York Times: ______
Directory of American Law Teachers.

First Recipient, American Arbitration 
Association's J, Noble Braden Chair of 
Arbitration, 1972.

Newsdav. January 1981.
New York Law Journal, June

Interview; Nowaday. March 18, 1991. 
Honorary Doctor of Laws Degree. Union 
Collage, 1978; Board of Trustees, 
Union College, 1980-1983.

Biographies in:

Who's Who in America. 
Who's Who in American Law. 
Who's Who in the World. 

Who's Who in Labor.

Public Sector Collective Bargaining 
During a Financial Crisia: Pace Law 
School; New York State united Teachers 
Annual Convention; Harvard Law School 
Faculty Meeting; Law Committee, 
American Arbitration; IRRA conference, 
and ALRA and AAA Annual Conventions, 
1991; Visiting Professor SUNY, 
November 1991.

"Man in the News”: 
January 9, 1971. 
'•Man in the News": 
April 10, 1971.
Profile; Eflll
September 20, 1972. 
Profile: E.-ZiL 21. 
Proflle of a Mediator; 
May 2, 1979.
Profile: f
1977.
Profile:
Profile:
6, 1988. 
Profile:
profile:
1991.
Profile:
1991.
Interview;
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Lagi»lativ« Resolution*

1983 Alexander Hamilton Award:

Sr.Whitney

Personal

Born:

10

Married: 
Member:

, American 
1987-

i New York
February 17, 1982:

Member, Board of Directors,
Arbitration Association, 12-

Konorary Alumnus: Hofstra University,

1991.

December 24, 1925, New York

City
Four Children
Princeton Club
Hofstra University Club

State Senates

Commendation on Inauguration as Dean 
of Hofetra University School of Law.

1983 Alexander Hamilton Award: "The
Outstanding New York State Lawyer.*

Whitney North Seymour, Sr.
"For Outstanding contributions to the 
Use of Arbitration": American
Arbitration Association, 1984.

Distinguished Alumni Award, 1986, New 
Rochelle High School.
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1992
ADDENDUM

president Bash as Member
Appointed by

RE:

Qlrect..9E»
Ronald Reagan Presidential Conference:

April 1993Hofstra University.

I

j -and- International

April 1992

Impartial Chairman*.

Wesleyan University -and-. office and Professional

Employees Union. April 1992

• • n National Freight
^^.rr-wUralUand ««ax -and- _
v-rious Railroad Union. April 1992 Y

New York Shipping Association 
Longshoremen* Association. *

Emernenov

Labor Disputes between

Various Railroad Union.



‘Hnitifl States

October 25, 1993

Dear Mr. Velasquez:

Mr.

I understand that Eric J. Schmertz is under consideration for 
nomination by the President as a Member of the National Labor 
Relations Board.

His public service activities lend themselves perfectly to the 
work of the Board. Over the years, he has served as Executive 
Director and Member of the State Board of Mediation, as a Public 
Member of the New York City Office of Collective Ra-rgai-ni-ng, as 
Commissioner of Labor Relations of the City of New York, a-nri as a 
Public Member of the New York State Public Employment Relations 
Board. By appointment of President George Bush he served as a 
Member of a Presidential Emergency Board to recommend settlements 
of labor disputes involving three of the nation•k 1a-rgost 
railroads.

Mr. Schmertz' impartial work on behalf of Management anri Labor 
proved successful in the many strike situations he mediated, 
particularly the Now York City Nursing Home strike in 1978, the New 
York City apartment house strike in 1979, the strike of the Radio 
City Music Hall Rockettes in 1967, the strike of Massachusetts 
State employees in 1980, and the private sanitation strike in New

Schmertz would be an excellent appointment. His long 
service as one of the country's top labor-man a ggmpnr- arbitrators 
and mediators in both the public and private sectors and as a 
Distinguished Professor of Labor Law and former Dean of the Hofstra 
University School of Law make him eminently qualified.

He would bring to the Board an outstanding knowledge of labor 
law and, most importantly, a 3 5-ye ar demonstrated history of 
service to both Management and Labor in the resolution of contract 
and collective bargaining disputes.

ALFONSE M. D'AMATO 
XEW TORS

Honorable Joseph Velasquez
Special Assistant to the President
and Deputy Director Political Affairs

Old Executive Office Building
Washington, D.C. 20500

IIS41

WASHINGTON. DC 20510-3202



Sincerely,

Alfonse D'Amato
United States Senator

Honorable Joseph Velasonez
October 25, 1993
Page Two

He is a Member of the Board of Directors of the American 
Arbitration Association; was the first recipient and occupant of 
the American Arbitration Association's J. Noble Braden Chair of 
Arbitration and was awarded the Association's Whitney North 
Seymour, Sr., Medal. Additionally, Mr. Schmexxz has authored a 
book on Personnel Admi n i stration and the Law and has written 
numerous professional articles.

I would support Mr. Schmertz' nomination as a Member of the 
National Labor Relations Board enthusiastically and I would seek 
support of the nomination amongst my colleagues in the Senate.

At the Hofstra Law School, Mr. Schmertz teaches or has taught 
the entire series of labor law courses including basic labor law, 
collective bargaining. Labor Board practice, public sector labor 
law, and dispute settlement techniques.

York City in 1991. As chairman of an arbitration board he ended the 
only firefighter strike in the history of New York City in 1976 and 
arbitrated the first contract between the City of Chicago and its 
firefighter unions. As a leading arbitrator and mediator Mr- 
Schmertz enjoys the confidence and acceptability of both management 
and labor. This is evidenced by the many impartial chairmanships 
he holds in significant industries country-wide. Thi g activity and 
his reputation for impartiality and integrity will enable him to 
serve effectively and with distinction on the National Labor 
Relations Board and will reassure Management and Labor that big 
decisions will be based on the merits.
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Don A. Zimmerman

Summary of Qualifications

Areas of Experience

Education

Special Projects

Bachelor of Arts 

Juris Doctor

Pomona College

George Washington University

Professor, author and lecturer on a wide range of labor and employment issues pending 

before the courts, independent agencies, departments and the Congress.

Key role in the enactment of legislation on job creation, unemployment compensation, 

sex discrimination, safety and health, wage and hour, labor-management cooperation, and 
labor relations. Authored the Labor-Management Cooperation Act.

Federal Labor Law Enforcement 

Regulatory Agency Management 

Judicial Decisions

Litigation Strategy 

Private Law Practice 

Mediation and Arbitration 

Staff Development & Training

Senate Counsel/Staff Director 
Federal Legislative Process

• Legislative Strategy

• Drafting Bills & Statements 

Writing and Public Speaking 

Business and Labor Negotiations 

University Teaching

Extensive first hand knowledge of private and public sector labor issues through national 

law practice concentrating on labor, employment and legislative matters involving trade 

associations, labor organizations, individuals, corporations, and public entities.

Extensive background and experience in the Congress, the National Labor Relations 
Board, Executive Office of the President and academia in the legislative process and in 

all regulatory and political aspects of labor and employee relations.

Enjoy labor and management reputation for fairness, practical problem solving, 

innovative solutions, and cooperative dispute resolution.

1420 Fifth Avenue 

Suite 4100

Seattle, WA 98101 
(206) 223-2543 

(800) 426-5801

Enforcement of the National Labor Relations Act, including 2,000 published decisions, 
and co-management of the administration and budget of the NLRB and its 2,600 

employees.

1575 Eye Street, N.W. 

10th Floor
Washington. D.C. 20005

(202) 289-8660

Legislative contributions on job creation, economic stimulus, unemployment 

compensation, employment and training programs, employment discrimination, labor 

relations and related laws.



Employment History

Private Practice of Law

1991 - 1993

1985

References /publications listing/legislative activities are available upon request.

Appointed Distinguished Visiting Professor of Labor Law, Cornell University. 
Conducted Federal Labor Policy seminar for Law School and School of Industrial 

and Labor Relations graduate students.

Numerous articles published in industrial relations, health care, bar association and other 

journals; many addresses to national audiences of bar associations, labor conferences, and 

business and labor organizations.

1980 •

- 1984

1988 - 1991

1985 - 1988

• Lane Powell Spears Lubersky, Seattle, WA and Washington,
D.C. Partner and Chair, Labor and Employment Law Dept.

• Bricker & Eckler, Columbus, OH, and Washington, D.C.

• Covington & Burling, Washington, D.C.

Previous positions include Senior Associate at the National Manpower Institute 

under the leadership of former Secretaries of Labor W. Willard Wirtz and John 

T. Dunlop; Special Counsel to the bankruptcy trustees of the Penn Central Trans­

portation Co.; Legislative Analyst, Office of Management and Budget, Executive 
Office of the President; and Intelligence Research Officer, U.S. Army.

Practice also has included representation of private and public sector clients on 
legislative and regulatory matters before the Congress and federal departments 

and agencies, as well as state legislatures and agencies.

1985 to

Present

1974 •

- 1980
Appointed by Senator Jacob K. Javits of New York as Chief Minority Counsel 

and Staff Director to the Committee on Labor and Human 

Resources, and to its Subcommittee on Labor. Developed legislative strategy, 

organized legislative and oversight hearings, drafted bills and amendments, 

authored committee report and other key legislative history, and maintained 

effective working relationships with White House and departmental executives, 

the press, and with labor and management organizations. Contributed to the 
enactment of job creation, unemployment compensation, equal employment 

opportunity, occupational health and safety, and labor relations laws.

Practice has concentrated on labor and employment matters, including counseling 
and litigation involving labor disputes, collective bargaining, employment 
discrimination, wrongful discharge, employment contracts and wage-hour issues.

Appointed by President Carter to serve as a Member of the National Labor 

Relations Board. Responsibility for enforcement and administra­

tion of federal labor law, including participation in more than 2,000 published 

decisions, devising litigation strategy before the federal courts, testifying before 

Congressional committees, and directing attorneys and other staff. Key dissenting 

opinions (from Reagan appointee rulings) were adopted as law by federal courts 

of appeals and U.S. Supreme Court.
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Members of Congress

Management

Labor

House Speaker Thomas Foley

Senators:

John Chafee 

Slade Gorton 
Mark Hatfield 

Barbara Mikulski

Patty Murray 

Bob Packwood

Arlen Specter
Former Senator Birch Bayh 

Congressman Jim McDermott

The AFL-CIO
Western Conference of Teamsters
Ohio Conference of Teamsters
United Association of Journeymen and Apprentices of the Plumbing and

Pipe Fitting Industry
United Steelworkers of America
Communications Workers of America

National Association of Manufacturers

National Grocers Association
American Forest & Paper Association

American Insurance Association

Food Marketing Institute

Labor Policy Association
International Mass Retail Association
National Paint & Coatings Association

Food Employers, Inc.

United Grocers
Oregon Food Industries

URM Stores, Inc.

Allied Employers

Managing Director of the Pacific Coast Association of Pulp and Paper

Manufacturers
Ohio Grocers Association

Associated Grocers

General Electric

Weyerhaeuser
Willamette Industries

Albertsons

Fred Meyer, Inc.
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May 3, 1993

a s s SX'Tf

icrience as Minority

Sincerely,

1331 Faansylvuia Awiue. NW, fiiita LSOO 
Waihingtai, DC 3ttMM-l?03 
(2(m 07-3106; taxi OW 637-31X2

Enclosure

cc: Honorable Robert B. Reich 
Secretary of Labor
U.S. Department of Labor 
Washington, DC 20210

Mr. Bruce R. Lindsey
Director of Presidential Personnel 
Room 151
Old Executive Office Building 
Washington, DC 20500

Dear Mr. Lindsey:

tSSr SSaiSdW^deration of Ms candidacy for theJttM. Underswring

appointment to the NLRB this year.

NAM
National Association 
of Manufacture

Jerry J. Jasinowski 
Preiidoct

vacancies that -------------- - --------------,
General Counsel which will also be vacant later this year.

g-ramining caused for delay and conflict in labor law.

The National Association of Manufacturers supported Mr. 
the Board bv President Carter in 1980. During his service on the Board from 1980 to 1984. he 
wonlabor and management for his decisions which were admired for tUr 

applied to the workpSe. u wll « for th«r wdependoice, fumes, and 

scholarship.

His significant Board, academic and Senate Labor Committee croeriMce as Mmonty 
Counsel, coupled with his yean in private labor practice, provide a superbly informed, balanced 
and broad basis for his nomination. The National Association °£^^u^cJ1^rsTle5°“™e?^
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May 26, 1993

ne^r Mr- Lindsey:

!

JCM/aw

I - J

Sincerely yours;,
x /!/_ if

Oar purpose in writing is to express the Labor Policy 
Association’s support of Don A. Zinmerman to fill one the 
vacancies on the National Labor Relations Board. LPA is an 
association of 190 major U.S. corporations who are 
represented in the Association hy meir senior human resource 
executives. LPA member companies employ over 11 million 
Amfiricans, and a substantial number of those employees are 
represented by labor unions.

Mr. Zimmeran was appointed to the Board by President 
Carter in 1980 and served there until 1984 at which point he 
entered private practice. Those two experiences have given 
him a wealth of experience in all facets of labor law. 
Several of our member companies who have worked closely with 
him. since he left the Board feel strongly that he has 
developed and maintained the confidence of both labor and 
management—qualities essential in an individual charged with 
administrating a. lav like the National Labor Relations Act. 
His appointment to the NLRB, therefore, would help ensure 
that the Board’s work is balanced.

irs* Hi C; AiTDciXicr., Ire • •0:5 i-rs,v. ISIS' 5.~. • rs

Jeifrey^ 1 McGSlness 
PreSrasdentv J

Mr. Bruce R. Lindsey
Director of Presidential Personnel 
old Executive Office Building
Room 151
Washington, DC 20500
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June 21, 1993

Dear Bruca:

with waraeet regard*

20500

Tho»ae 3. Foley 
Speaker

Nr. Bruco Lindaey
Director of Presidential Personnel
The White Hoose
Washington, D.c.

yards,

aXcer^ly,

Z am writing on behalf of Hr. Don A* alKBoraan of 
Seattle, Weehington to reccmaend hia for appointaent to 
the National. Labor Relations Board. I understand that 
a vacancy exists for the non-Democratic seat, and Mr. 
ziameraan has indicated that he is a long-time regis­
tered Independent with more than tan years of manage­
ment side labor lav experience.

Mr. Ximaarman was previously appointed to the NURS 
by President Carter in 19B0. Prior to that, he was 
Chief Minority Counsel and Staff Director to the Senate 
Comaittee on Labor and Human Resources; and since his 
four years at the NLRB, has been practicing labor law 
with a private firn in Seattle. Mr. Zionaensan enjoys 
the support of Senators Murray and Cort on, and has 
maintained close working relationships with both man- 
agezaent and labor groups. Indeed, he baa strong sup­
port from a number of trade associations, whom I under­
stand have also voiced their support.

I hope that you will give Don ZimBamaan every 
consideration for appointment to the National Labor 
Relations Board.

xna aw a au t xv i

s
'(Hp! ^r?akfr

j^iacbsr ^xnwr of lUprraxnixinxcv
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August 3# 1993

NLRB.

Sincerely yours,

John W CuaFEE

RWODC ISLAND

/

UNITEQ STATES SENATE 

WASHINGTON, D. C.

ThA President
The White House
Washington, DC 20500

&&

I 
i

considerable experience and expertise to the 
He en1oyt> broad management support, 

including that of the National Association of 
Manufacturers, National Grocers Association, 
Allied Employers, and a host of others.

Don previously served on the NLRB from
1980 to 1984• 1 was pleased to support him
then, and 1 am pleased to support him now. He 
would make a fine contribution to the Board and 
to our nation.

Re: Don A- Zimmerman
Appt. to NLRB

■ ■ 
John H. Chafe-

J

Dear Mr- President;

T write to add. my support for the
nomination of Don A. Zimmerman to serve as a 

of the National Labor Relations Doaxd 

(NLRB).

Havinc served as Minority Counsel and 
n-i rAfftor to the Senate Labor and Hunuui 

Resources Committee, and the Labor
Subcommittee, Don Zimmerman would bring
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COMMrTTEES.-

APPROPRIATIONS

BUDGET

United States Senate
INDIAN AFFAIRSWASHINGTON. DC 20510-4701

TOD 202-224-8273
INTELLIGENCE

April 13, 1993

Dear Bruces

1984.

Sincerely,

SGszjd

PRINTED ON RECYCLED PAPER

COMMERCE. SCIENCE. 
AND TRANSPORTATION

730 Hart Scpat* Omiel Building 
(202) 224-3441

Mr. Zimmerman has received support from both labor and management 
for his appointment to the “non-Democratic" seat which will 
become vacant this year.

Toll Fact issuu HeTuxt 
1-800-2B3-B08B

SLADE GORTON
WASHINGTON

MNM ^VfUXMG. ROOM 1 1* 
23 Sour- WUUTCJ1H AvfMUl 

wtRavcMct w* eeioi 
(6091 633-21 !•

SLADE GORTON
United States Senator

3206 Jagkvow Building
B13 StCOW AvCNUC 

98174

[208) 559-0350

1350 aovwwttxM Bw 
Sum $213 

CEMMCWKX. WA 89336 
(506) 7B3-O840

130 Vwc&AL ficni£NI»G

800 Wljt 12TB ST«tr* 
VanCOUvL*. WA M«C0

(206) 696-7939

6B7 U.S. Covtit Moua 
W. 920 RtvtM'H AwtNue 

s pc RAW I. WA 19201 
ftom 353-2507

Box 4013 
402 East Yau ma Avawt 

Y*OMaWA 99901 
(503) 249-6064

10900 ICbMONB Wat

Suits *300 
HIBMCMD. WA BB062 

(206) 963-6072

Please contact me or my State Field Director, Jim Keough, at 
206/553-0350 if you have any questions concerning Mr. Zimmerman.

I am honored to add my name to those who support the nomination 
Mr. Don A. Zimmerman to a seat on the National Labor Relations 
Board. I ask that you provide every consideration to Mr. 
Zimmerman as you deliberate on filling the Board's vacancies.

Mr. Bruce Lindsey
Director of Personel
Old Executive Office Building
Washington, D.C. 20500

I am extremely pleased to support the nomination of Mr. Don A. 
Zimmerman of Seattle, Washington to the National Labor Relations 
Board.

As you know, Mr. Zimmerman served as a member of the NLRB from 
1980 - 1984. Prior to his service on the Board, he served as 
Minority Council and Staff Director on the Labor and Resources 
Committee. Since his term on the NRLB, Mr. Zimmerman has served 
in the private sector as a management labor attorney in 
Washington, D.C. and in Seattle. Obviously, with thisObviously, with this
experience, Mr. Zimmerman is uniquely qualified to work on the 
intricate and important issues that come before the National 
Labor Relations Board.



±.L/ U4/ BU l-zwxl rvniLA-i- l£J uuo

coM-rrTO;

i-noMC

ON ETHICS

R€SOURC€S

RECEIVED
August 3, 1993

AUG 0 9 1993

LPSL

98101

Zimmerman:Dear Mr.

Best of luck in all of your endeavors.

BAM:aag

oM ntcrCLfO '‘a*?*

Thank you for writing to me 
being appointed to '
sent your resume to 
cons ideration-

Barbara A. Mikulski

United States Senator

Don A. Zimmerman
1420 Fifth Avenue
Suite 4100
Seattle, WA

I have
JltJ X'lQLXWUQX -------------------------------------- —

the Presidential Personnel Office for their

eo vmr street, scm io< 

AtfHAPOUS. « 21401-1333
WO»X.O CENTTr sum 252

401 CP«AT1 STREET 

tjALTrt-loeC. MO 219C2^31M1 

I4IO1 S82-*’.1O

aJIHAHA a. mikulski

UAttrUANO

,2 wrlT Wa3HI~CTO“ STRCrr. SUITE .0? 

rAGEFSTOWM. m® 215.o-.»o« 

<SO1) TIT-lEia

»«50 OALTI-Oflt AVTKUt SUfTE 20? 

collect f>«wc mo mtao-isai

tUTTEToa 

mart senate oencq mjiLDlNG 

WASHINGTON. OC 20510-2003

aoz) i2«~4es<

TTY: ROZ} 224-6223

CITY CT.>n£« O" twr rudA 

213.311 WtST MAW ETREtT

CalISAUhy. mo 21U>"

llnitEd grates goiatt
WASHINGTON. DC 20610-2003

_3 and expressing your interest in
the‘'National Labor Relations Board. I have

Sincerely/

jk:
tonj5^^r«AN I
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THE WHITE HOUSE

WASHINGTON

May 14, 1993

Dear Mr. Zimmerman:

i r(patty Murray)

Again, we appreciate both your interest and your continued support.

Sincerely,

SenatorfPatty Murray and Senator Arlen Specter have shared with me your 

interest in a position in the Administration.

You may be assured that your resume will be given every possible 

consideration. Should we need additional information, we will contact you at that 

time.

./?_ Q,

Mr. Don Zimmerman
1420 Fifth Avenue, Suite 4100 

Seatt’e, WA 92101

Bruce R. Lindsey
Assistant to the President and 
Diicao; of Personnel
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®niteb States Senate

June 10, 1993

Dear Mr. Lindsey:

Zimmerman to serve

Sincerely,.

ACKWOODBOB

BP/ps

SENATE COMMERCE. 
SCIENCE. AND

TRANSPORTATION COMMITTEE

ATE JOINT COMMITTEE
ON TAXATION

SENATE FINANCE COMMITTEE 
Ranging RtPueLICAH

BOB PACKWOOD
OREGON

Mr. Bruce R. Lindsey
Director of Personnel
Old Executive Office Building
Room 152
Washington, DC 20500

WASHINGTON. DC OFFICE
259 RUSSELL SENATE 

OFFICE BUILDING
WASHINGTON. DC 

20510-3702
(202) 224-5 24 A

STATE OFFICE:
101 SW MAIN STREET 

SUITE 240
PORTLAND. OREGON 97204 

(503) 325-3370

If you have any questions regarding Mr. Zimmerman, 
please feel free to call Pete Sekulow in my personal office 
at (202) 244-5244.

It is with great pleasure that I offer this letter of 
support for the nomination of Mr. Don A. 2--------------  - ----------  
on the National Labor Relations Board.

Please add my name to those who support Mr. Zimmerman's 
nomination to fill the vacant seat due to the early 
resignation of Dick Oviatt.

Mr. Zimmerman possesses a wealth of experience, 
independence and fairness which I believe will effectively 
serve the NLRB. His resume is quite impressive. He has 
been a previous member of the NLRB in the early ’80s, served 
as Minority Counsel and Staff Director on the Labor and 
Human Resources Committee, and has extensively practiced 
labor law in the private sector. In addition, Mr. Zimmerman 
has received broad support from both labor and management 
for this appointment.
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March 25, 1993

zz2L_
len Spec

PRATED ON «CCTCLEO PAPER

The Honorable Bruce R. Lindsey 
Director of Presidential Personnel

and Special Assistant to the President 

The White House
Washington, D.C. 20500

AS/bs
Enclosure

i«j uua

coMMrrrttS: 

AGING 
JUDICIARY 

APPROPRIATIONS 

veterans- AFFAIRS 
ENERGY AND

NATURAL RESOURCES

ARLEN SPECTER 
FENWrYLVAHl*

United States gtnatt
Washington. DC 20510-3802

rn-x 4VU£4U(iu/

Dear Mr. Lindsey:

I am writing in support of Don Zimmerman, who is seeking a position on 

the National Labor Relations Board.

As reflected in the enclosed resume, Mr. Zimmerman has over 20 years of 
experience with the U.S. Department of Labor, the National Labor Relations 
Board, and related agencies. In 1974, lie was appointed by Senator Jacob 
Javits to serve as Chief Minority Counsel and Staff Director to the Committee 
on Labor and Human Resources and its Subcommittee on Labor. In this position, 
I understand that Mr. Zimmerman developed legislative strategy, organized 
legislative and oversight hearings, and drafted bills, amendments, and 
committee reports. He also contributed to the enactment of job creation, 
unemployment compensation, and equal opportunity health legislation.

In 1980 President Carter appointed Mr. Zimmerman to served as a member 
on the National Labor Relations Board. I am advised that Mr. Zimmerman became 
well known for his scholarship in the labor relations field and subsequently 
was appointed "Distinguished Visiting Professor of Labor Law" at Cornell 

University.

Since 1985, Mr. Zimmerman has been in private practice, where he 
primarily practices labor and employment matters, including counseling and 
litigation involving labor disputes, collective bargaining, and employment 

contracts.

While I do not know Mr. Zimmerman personally, I am impressed by his 
credentials and he comes to me highly recommeded. I, therefore, request that 

you give his application your full consideration.

Thank you for your attention to this matter.

Sin/drely, H 
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June 29> 1993

Attn:

Dear Bob:

i

1300 Cort SU-T£ 200

xCWPCir MAC-. 0 92660

Ms. Kitty Higgins 
Chief of Staff

i
)

Don's academic and private law practice r * 
years since he left federal service, some of wh
association with my partners and. me, has deepened his knowledge and 
insight.

BAYH, COKNAUGHTON, FEJJSTERHEIM 8a MaIOImJE, P.d

I3SO EYE STREET, N. W., SUITE 200 

WASHINGTON, D> C. 2QOQ5

I2O2> 209*8860 

r»jc <2oa> s? i-ooGO

Don has been involved with nearly every aspect of federal 
labor regulation administered by the Department of Labor, the NLRB 
and the NMB, and has worked with or represented a great many of the 
employers, labor organizations and trade associations affected by 
those laws. He has maintained close working relationships with 
labor and management, and enjoys the support of both groups for the 
,'non-De^^OGratic,, seat on the NLRB.

experience in the 
which has been in

I know you have an enormous number of responsibilities and I 
regret possibly adding to your burdens. However, I do want to 
bring to your attention Don A. Zimmerman who is, I understand, 
being considered for one of the available seats on the National 
Labor Relations Board.

Don was Chief Minority Counsel and Staff Director for the 
Senate Labor and Human Resources Conunittee under Senator Jacob 
Javits. He was appointed by President Carter as a member of the 
NLRB and served with distinction from 1980 to 1984. He earned the 
respect of both labor and management for hifi well reasoned opinions 
and also distinguished himself during his last two years on the 
Board for his effective dissents from the "Reagan Board” majority's 
attempts to undermine collective bargaining and federal labor law 
enforcement by the NLRB. His separate opinions provided a basis 
for the federal courts of appeals to reject aberrational Board 
decisions attempting to overrule long-standing Board precedent.

The Honorable Robert B. Reich 
Secretary of Labor
200 Constitution Avenue N.W. 
Washington, D.C. 20210
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Best regards.

Birch Bayh

BB:bwr

The Honorable Robert B. Reich
June 29, 1993
Page two

Bob, the bottom line is. President Clinton would be proud of 
the appointment of Don A. Zimmerman.

■ ,..x4 'V*'
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ATTENTION:

Dear Pi'esident Clinton:

Interest in returning tc-theq Board. * 
he is seeking appointment to the .

1
JIM MCDERMOTT
Member of Congress

Congress of ttje iHnitd) States 

^ou£>£ of KepraSentatfae* 
SSjSfjmfftoTC 20515

JIM MCDERMOTT 
7fH DISTRICT. WASHINGTON

1809 7TM AvewuC. Su>Tt 121? 
SEaTTCC. WA 93101-1399 

(2061 553-7170
17Q7 LaNuWOBlx BU'LO'-^C 

WaSHinGTON. DC 2O5’5-J70? 

12021 275-3 106

COC»M»«I.«
CONG<C<SIO*wtL Uovao Caucus

Chairmah

COHcaessiORAi. T«s« Fc*« OR 
INTSaKATIOWAl. H1V/AIOS

Sccar'Atrr-TRtASuaCe
Anhrx Control a«6 Fo«e«gw 

Poucv Caucus

EttCTED RegKJHaL Whip. Zone 2

ComW'T'U OH Wavs AHO MtAHS 

^VSCOMMtTTEE ON MEaLTH 

SuacoMHUTTtc ON Human RtSOU»Cfs 

CmawmaN
— I WHET on STanoaaos os 

OfmciaL Conouct 

; ON t>3T«ICT oe C01.UM«IA 

_ chaiaman

SueccMWitrTEi oh PrSCAk aefaibS 

ano HCAtTH 

SOWCOWWITTCE O" Juoioa»v AHO 

EOUCaTioh

5 August 1993

.“SS3 ■- -
during which time he established reputation ----- . ..
knowledgeability. Since leaving t—
private ■_

I had the pleasure of meeting with Mr.

National Labor 
—v endorsement of his

practice of labor law in Seattle.

Zimmerman a few weeks ago 
He noted that 

and 
of 
He

Bruce R. Lindsey
Assistant to the President and
Director of Presidential Personnel

PRINTtO on RtCVCkED PAPER ©

The Honorable William J. Clinton
President of the United States
The White House
1600 Pennsylvania Avenue NW
Washington, DC

of Senators Murray and Gorton

I found Don Zimmerman to be a thoughtful and articulateJ^idate 
whose understanding of the National Labor Relations Board its
very substantial responsibilities xs thorough. ffers  
JSllent credentials and his experience as a former °J£^S
a continuity to the Board's work that is likely to be valuable. 
I ^pleased to support Don Zimmerman for appointment to the Board.

Thank you for your consideration.

A A p M*« ma. 4VUAAUflU(

1 seat,
seas. .2%-:. .Sg^a ajsms 

also has secured the support of Senators Murray and Gorton.~
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THE WHITE HOUSE

Washington

June 2, 1993

Dear Don:

Best regards.

Sine Y/

'asterHow;

Mr. Don A. Zimmerman
Lane, Powell, Spears, Lubersky
1420 Fifth Avenue
Suite 4100
Seattle, Washington 98101-2338

I was glad to learn of your interest 
in serving on the National Labor Relations 
Board. I am happy to look into the matter 
on your behalf and hope to be in touch 
with you soon with an answer.

Thank you for your recent letter. It 
was good to hear from you.
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May 20, 1993

Dear Mr. Lindsey:

Sincerely,

TKZ:ghh

Mr. Zimmerman's outstanding career of public and private sector 
service more than qualifies him to serve once again on the NLRB. 
He served with distinction on the NLRB from 1980 to 1984. As a 
member of the Board, he exhibited a balanced and broad based 
knowledge and intrepretation of the nation's labor law. 
Fallowing his Board service, Mr. Zimmerman has shown an ability 
to represent labor and management in a fair and independent 
manner.

Zeucha 
and CEO

On behalf of the board of directors and members of the National 
Grocers Association (N.G.A.), I am writing to express N.G.A.'s 
strong support and endorsement for Don A. Zimmerman to be 
nominated to the National Labor Relations Board (NLRB) by 
President Clinton. The National Grocers Association (N.G.A.) is 
the national trade association representating the retail and 
wholesale grocers who comprise the independent sector of the food 
distribution industry. Operating more than 50,000 stores, this 
industry segment accounts for nearly one-half of all food store 
sales in the United States.

Mr. Bruce R. Lindsey
Director of Presidential Personnel
Room 151
Old Executive Office Building
Washington, D.C. 20500

NATIONAL 
GROCERS 
ASSOCIATION

t

N.G.A. believes that Mr. Zimmerman's experience, as a former 
member of the NLRB, a private practitioner in labor law, and 
former Chief Minority Counsel and Staff Director to the Senate 
Committee on Labor and Human Resources, speaks well for his 
renomination to the board. In conclusion, N.G.A. respectfully 
requests President Clinton to appoint Mr. Zimmerman to fill one 
of the vacancies that exist on the NLRB.

31)j2Tnas
President
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May 18, 1993

Dear Mr. Lindsey:

country and 90 percent of domestic recycled paper manufacturing capacity.

the National Labor Relations Board this year.
either one of the vacancies which will occur on

which time he won the respect of both labor and management for his

yours.

c:

4

Mr. Bruce R. Lindsey
Director of Presidential Personnel

Room 151
Old Executive Office Building

Washington, D.C. 20500

Honorable Robert B. Reich

Secretary of Labor
U.S. Department of Labor

260 Madison Avenue, New York. N-Y. 10016-2490 

Phone: 212-3400600 Fax. 212-689-262S

Employing some 1.4 million people, this industry ranks among the top 10 em^oyem in 

4« states, with an annual payroU of about $46 billion. It also generates sales of $200 btlhon

First pennit me to note that the American Forest and Paper Association (AFPA) is the 

national trade association representing companies and relatel
in growing harvesting and processing wood and wood fiber, manufacturing pdp, paper and 
pa^rboard products from both virgin and recovered fiber and producing sobd

SS overall industry accounts for over 7 percent of the total manufacturing output

11/ V^*/ OU

AMERICAN

FOREST & 

PAPER
ASSOCIATION

Richard P. KlinzjZ
Vice President Z

Employee Relations

qualifies me essential for the individuals who hold these crucial national, government positrons 
Jnd, again, we strongly urge positive consideration and action on behalf of Mr. Zimmerman.

annually.

On behalf of the members of the Employee Relations Committee and the Labor Relations 

Subcommittee of AFPA, I strongly urge President Clinton «> ^^te Don A. 
either one of the vacancies which will occur on the National Labor Relations Board tlmsy^- 
or to the position of General Counsel of the Board which will also be vacant later in .993.

As you know, Mr. Zimmerman was a member of the NLRB from 1980 to 1984 during 
which time he won the respect of both labor and management for his decsions wludicrttMed 

extensive knowledge of the law, practicality, independence and fairness. To^y inJhis P»nod 

of change, innovation, and exciting challenges tn workplace structures and relationslups Aese
& * _ .•.•««« f___t_ U zwnir^ol W-lhAml GHVPTTliTIfTIt DOSltlOnS

sttongl'y'urge ^'itiJe'^nsideration and action on behalf of Mr. Zimmerman.

Very
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A AMERICAN INSURANCE ASSOCIATION

July 8, 1993

20500

Mr. Zimmerman's

attorney in private practice, professor of labor law, and chief

jncerely,

REV/ejs

ROBERT £ VAG LEY
PfleSIDGMT

WILLIAM H, BOUNDER 
VICE CHAIRMAN

practical problem solving, innovative solutions and

It is for these reasons that I am honored to 
add my name to those who support Mr. Zimmerman's nomination.

AUVL^X. X V!!£-X-A-

1130 Connecticut Avenue N.W.
Suite 1000
Washington, D.C. 20036
(202) 82&-7100

(202)293-1219 FAX

ROBERTB.SANBORN 
CMAJHMAN

Dear Mr. Lindsey:

I am writing to express my strong support for the nomination 
of Don A. Zimmerman to a seat on the National Labor Relations 

Board.

RobertT. V^^le?

President

DOUGLAS W. LEATHERDALE
VOCE chairman

Mr. Bruce R. Lindsey
Director of Presidential Personnel
Room 151
Old Executive Office Building
Washington, D.C.

JOHN P. MASCOTTE 
CHAPMAN ELEOT

Mr. Zimmerman's extensive experience in both the public and 
private sectors makes him an outstanding candidate to serve on 
the board once again. His broad-based knowledge and balanced 
interpretation of the nation's labor laws earned him the respect 
of both labor and management during his 1980-84 term on the 
board. His additional accomplishments as a labor and employment

minority counsel and staff director to the Senate Committee on 
Labor and Human Resources contribute significantly to his 
qualifications for this key post.

Moreover, Mr. Zimmerman has developed a reputation for 
fairness, practical problem solving, innovative solutions and 
cooperative dispute resolution that would make him a notable  

asset to the board. — - .
Zimmerman's nomination.
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July 20.1993

Dear Mr. Lindsey:

previously as a member of the NLRB having been appointed to the Board by President Carter in

Mr. Bruce R. Lindsey
Assistant to the President and
Director of Presidential Personnel 

Old Executive Office Building 
Washington. D.C. 20500

800 CONNECTICUT AVE.. N.W.

WASHINGTON. D.C. 20006-2701

TELEPHONE: 202/452-8444

FAX; 202/429-4519

U A A

■:

Tim Hammonds
President & CEO

1980. This experience along with his Senate Labor Committee, academic and private practice 
background provide a superbly informed, balanced and broad basis for his nomination.

Accordingly, FMI is very pleased to endorse Mr. Zimmerman's candidacy and we urge 

President Clinton ro nominate him to serve as a member of the NLRB.

RS ■ 11 "

FOOD MARKETING INSTITUTE

The Food Marketing Institute (FMI) is a nonprofit association conducting programs in 
research, education, industry relations and public affairs on behalf of its 1.500 members — food 
retailers and wholesalers and their customers in the United States and around the world. FMI’s 
domestic member companies operate approximately 19,000 retail food stores with a combined 
annual sales volume of $190 billion — more than half of aU grocery store sales in the United 
States. FMI's retail membership is composed of large multi-store chains, small regional firms 
and independent supermarkets. Its international membership includes 250 members from 60 

countries.

Sincerely,

/ •

Mr. Zimmerman is highly regarded in the food distribution industry for his expertise and 
experience. During his long and distinguished career he has served in a variety of capacities and 
has won universal respect for fairness, judgment and scholarship. He has. of course, served

The Food Marketing Institute (FMI) urges President Clinton to nominate Don A. 
Zimmerman to the National Labor Relations Board (NLRB). We believe he is uniquely qualified 

to serve as a member of the NLRB.



< XV « TJ Vfc

June 8, 1993

Dear Mr. Lindsey:

Sincerely,

<

*

latoart JL V«r«M* 
Fraidao

IWTIINAI1CHJJ
MASI t t T A 1 I 
ASSOCIATION

Mr. Bruce Lindsey
Director of Presidential. Personnel 
The White House
1600 Penniylvania Avenue, N.W. 
Washington, D.C. 20500

The International Mam Retail Association (IMRA) wishes to express our strong support for 
Don A. Zimmerman u ■ candidate for the non-Democratic seat on the National 
Relations Board, recently vacated by Clifford Oviatt

tvol avtnlt. nw

lOTWAOOt
MAH NOTCH, DC JOQM 

.:Xn*IC774

FAiinAn^isa

With twenty yean practical experience in public- and private-ector labor law practice, wide 
support in the bueneas community, and a well-deserved reputation for fairnen and balance, 
Mr, Zimmerman would be a highly creditable appointment to the NLRB. Particularly in view 
of the need for speedy appointments to prevent a substantia! backlog developing at the NLRB, 
IMRA urges your prompt and favorable consideration of Mr. Zimmerman’s candidacy.

IMRA represents 150 masa retail chains, including fbll-line and specialty discount ssorea, off- 
price stores, membership warehouse dubs, borne centers, catalog showrooms, dollarAariety 
stores, deep-dJacount drug stores and other value-oriented retail formats. IMRA members -- 
who repreaent the overwhelming majority of the $175 bUlioa U.S. mass retail industry - are 
found In every state, operate more than 50,000 stores, and employ millions of

Robert J. Verdiaco
President, IMRA

Mr. Zimmerman has already served with distinction on the NLRB from 1980 through 1984. 
Prior to that, his public service career Included six years as Minority Ccunre! and Staff 
Director to the Senate Labor and Human Resources Committee and its Labor subcommittee. 
For the put eight yean, he hu taught and practiced labor law, representing management 
interests. He U currently based in Seattie, Washington. From first-hand experience, IMRA can 
speak to Mr. Zimmerman'i careful analysis and thorough professionalism.
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ASSOAssoczatjon:

Timothy J. Waters, Esq.

May 24, 1993

:

Mr.

confident that his distinctive combination of 
c service, academic staiidiny, and practical 1

I

consideration of this

Since^pl-y.

Al- :i."l<«li I" _!<iii’i--> ■SS,i'. •
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Thank you for your 
recommendation.

•• • iv . ii k- l'l ii-: v .

Mr. Bruce R. Lindsey
Assistant to the President 
offlca of Frccidcntial Personnel
The White House
1600 Pennsylvania Avenue, N.W.
Washington, D. C. 20500

> National
, fUint& 
Coatings

Dear Mr. Lindsey:

I am writing to recommend that the President appoint 
Don A. Zimmerman to the non-Democratic seat on the 
National Labor Relations Board that will become vacant 

this Month.

rh. Zimmermanzs extensive public and private sector 
experience make him uniquely qualified for a key labor 
post. His more than twenty years of experience 
resulted in a distinguished record of public service.

I can't stress enough the importance that the NLRB 
maintain the confidence and respect of both labor and 
management, and that appointments to the NLRB remain 
well balanced.

V •” '

I am confident that ms aiscincuive cwnujj.iiauj.vn wj. 
public service, academic standing, and practical Labor 
relations experience make him a superior candidate that 
would serve the National Labor Relations Board well.

bcc:
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May 28, 1993

FGDDEMPIjOYERSJNC 7100 S.W Hampton Sc Suire 126 Tigard, Oregon 97223 503/68^3336

Dear Mr, Lindsey:

Respectfully,

EMPLOYERS, INC.

PGJ/Sk

Don A. Zimmermancc:

My name is Paul Johnson and I am Executive Director of Food Employers, inc., a non-profit 
association that represents approximately 120 unionized employers in the retail food industry, 
bargaining with some 20 different labor organizations.

During his NLRB tenure under the Carter administration, Mr. Zmmerman won the respect of 
both labor and management for his independent, fair, and scholarly decisions. He was 
subsequently appointed as Distinguished Visiting Professor of Labor Law at Cornell University.

Mr. Bruce Lindsey
Director of Presidential Personnel 
Old Executive Office Building 
Washington, D.C. 20500

I am writing to recommend President Clinton appoint Don A. Zimmerman to the National Labor 
Relations Board - either to one of the three vacant positions or to the General Counsel 
position to be filled later this year. Mr. Zimmerman has extensive public and private sector 
experience and is therefore ably qualified for such a key labor post He has 20+ years’ 
experience with the Labor Department and the NLRB, as well as a distinguished record of 
public service, including having served as Chief Minority Counsel to the Senate Labor and 
Human Resources Committee.

The labor relations field is often characterized by great antagonism between labor and 
management, yet both support Mr. Zimmerman’s appointment to the NLRB because of his 
background, experience and integrity. He has the necessary experience in private sector labor 
relations, enhanced by his governmental and academic expertise. I urge your favorable 
consideration of Don Zimmerman for one of these important labor posts.

Paul G. Johnson
Executive Director
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UNITED GROCERS

Serving the West.

June 1, 1993

Dear Mr. Lindsey:

ACJ:BMc:zimmerman

W-Jiorj' division •219? £□« Row • McJtord. 0n“_'.

AJan CJ Jones
President and CEO

Mr. Bruce R. Lindsey
Director of Presidential Personnel
Room 151
Old Executive Office Building
Washington, D.C. 20500

Hc3ik|iMrrer.< • 6435 SELake Road • Poirland. Orcsonu

retailers in Washington, Oregon, and northern California. We recognize Mr. 
Zimmerman’s outstanding service in the public and private sectors, which highly qualifies 
him for this position.

It is most important that the NLRB have the confidence of both labor and management 
and believe it is of very positive significance that Mr. Zimmerman has the support of both 
of these groups. Mr. Zimmerman has had substantial practical experience, along with his 
governmental and academic experience that makes him an ideal choice for the seat on 
the NLRB.

We believe that Mr. Zimmerman’s experience as a former member of the NLRB, a private 
practitioner in labor law, and former Chief Minority Counsel, and Staff Director to the 
Senate Committee on Labor and Human Resources speaks well for his renomination to 
the Board.

In conclusion, I respectfully request President Clinton to appoint Doh Zimmerman to fili 
one^oUffS vacancies on the NLRB.

It is a pleasure to write this letter to you in support of the appointment of Don A. 
Zimmerman to the National Labor Relations Board by President Clinton. United Grocers 
is a cooperative wholesaler of grocery and related items sen/ing over 350 independent 
retailers in Washington, Oregon, and northern California. We recognize Mr.

11/U4/ 

i

//’ //
I rJ /'•

IZI-li'J-' • P.O. 22157 • ronIanJ.Orevvn97222-'2i57 
■ FAX >52 "^7?
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May 27, 1993

Dear Mr., Lindsey:

Sincerely,

Steven McCoid 
President

OFI believes that Mr. Zimmerman is uniquely qualified to
We respectfully request thatfill the open position on the NLRB, r

President Clinton appoint Mr. Don A. Zimmerman to fill one of the 
open positions on the board.

a
Printed on Recycled Pjper

Association of OREGON FOOD INDUSTRIES Inc.  

I. Box 12847 • Salem. OR 97309 • (503) 363-3768. Toll Free 1-800-824-1602. Fax (503) 363-5433

I am writing on behalf of the board of directors and members 
of the Association of Oregon Food Industries (OFI) in support of 
the nomination of Mr. Don A. Zimmerman to the National Labor 
Relations Board (NLRB) by President Clinton.

Mr. Zimmerman possesses an outstanding list of career 
achievements that qualify him to fill this important position. 
His twenty year career includes experience in both public and 
private labor law. He served with distinction on the NLRB from 
1980-1984 after being appointed by President Carter. His 
candidacy for the open non-Democratic position on the NLRB is 
supported by management and labor alike underscoring the 
broadbased support he enjoys.

Mr. Bruce R. Lindsey
Director of Presidential Appointments
Room 151
Old Executive Office Building
Washington, D.c. 20500

OFI is the state trade association representing the grocery 
industry in Oregon. OFI's 400+ corporate members represent 
retailers, wholesalers and the many businesses selling goods and 
services within the grocery industry. Our members transact over 
90% of the annual grocery sales in Oregon and employ over 50,000 
Oregonians.
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June 23, 1993

Dear Mr. Lindsey:

NLRB.

Sincerely,

U.R.M.

SH/bd

“Partners in Retail 8ninth and Success ~

P.O. BOX 3X5 
n nn fam

SKWtf. Mil 532203365

MS 467-2620

It is my pleasure to inform you of my support for the nomination 
of Mr. Don A. Zimmerman to serve on the National Labor Relations 
Board. Mr. Zimmerman has worked with clients of U.R.M. Stores, 
Inc. and in my opinion, would fairly and honestly represent the

Don has practiced labor law in the private sector, and has 
received broad support from both labor and management for this 
available appointment.

if you or your staff have questions regarding Mr. Zimmerman's 
qualifications, please feel free to call me at (509) 467-2620.

STORES, INC.

5 T 0 0 f s I N C

Steve Herbison
President and CEO

Mr. Bruce R. Lindsey
Director of Personnel
Old Executive Office Building
Room 152
Washington, DC 20500
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April 8,1993

Dear Mr. Lindssy:

labor relations representative Koll Business Center • Building 17
2447-152ndAve. N.E. • Redmond, WA980S2-5517 • 8B3~3022

X ZXA XVUfcbUllVl

Mr. Bruce Lindsey
Director of Presidential Personnel

Old Executive Office Bldg. 

Washington, D.C. 20500

During his tenure on the NUR.B, Mr. Zimmerman won the respect of both labor 

and management for his decisions, which were noted for their independence, 

fairness and scholarship. It is also noteworthy that he subsequently was 

appointed as Distinguished Visiting Professor of Labor Law at Cornell 

University.

I am writing to recommend President Clinton's appointment of Don A. 
Zimmerman to the National Labor Relations Board, either to one of the three 

vacancies on the Board to be filled this year, or the General Counsel position 

which also is up for appointment this year.

Mr. Zimmerman'*; extensive public and private sector experience makes him 

especially qualified for a key labor post in this administration. He has more than 

twenty years of experience with the Labor Department and the NLRB, including 

the strong representation of my organization and other clients before those 

agencies. He has a distinguished record of public service, which includes having 

served as the Chief Minority Counsel to the Senate Labor and Human Resources 

Committee.

My namf» is Richard L. King and I am the Executive-Director of Allied 

Employers, Inc. which is a non-profit Association that represents Employers in 

mostly Food Industry bargaining with labor organizations. We represent 
approximately three hundred Unionized Employers who have Labor 
Agreements with some 70 different labor organizations. I have been employed 

with the organization since 1967.

11/ V**/ oo

Allied Employers, Inc.
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Respectfully,

ALLIED EMPLOYERS, INC.

Richard L. King

Executive-Directo;

Mr. Lindsey

Director of Presidential Personnel

AU too often NLRB appointees have had little or no practical experience in 

private sector labor relations. Mr. Zimmerman has had substantial practical 
experience, which along with his governmental and academic experience makes 

him an ideal choice for the NLRB. Therefore, I urge youi favorable consideration 
of him for one of these important labor posts.

RLK:df

i c c.

Having been an active practitioner in the labor relations field, which is often 

characterized by great antagonism between labor and management, it is quite 

remarkable that both labor and management support Mr. Zimmerman's 
appointment to the NLRB. I am confident that Mr. Zimmerman possesses the 

background, experience and integrity necessary to serve the government in a key 

labor position.
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Dear Mr. Lindsey:

•>

fc^Xcerely,

Robert E. Lawcon

Honorable Robert B. Reich, Secretary of Laborcc:

I am Managing Director of the Pacific Coast Association of Pulp and Paper 
Manufacturers and I am convinced that Don Zimmerman has the background, 
experience and integrity necessary to serve in this key labor position.

19168 Westminster Drive
Lake Oswego, OR
May 21. 1993

I am writing to recommend that President Clinton nominate Don A. Zimmerman to 
fill one of the vacancies that will occur on the National Labor Relations Board 
this year, or to the position of General Counsel which will also be vacant later 
in the year.

Too often NLRB appointees have had little or no practical experience in private 
sector labor relations. Mr. Zimmerman's substantial practical background, his 
governmental and academic experience, and broad-based support from labor and 
management make him an ideal choice for the NLRB.

Don Zimmerman has distinguished himself during more than twenty years of public 
service with the Labor Department, as Chief Minority Counsel to the Senate Labor 
and Human Resources Committee, and as Distinguished Visiting Professor of Labor 
Law at Cornell University. During his service on the Board from 1980 to 1984, 
Mr. Zimmerman won the respect of both labor and management for his decisions 
which were pragmatic with respect to the workplace, as well as independent, fair 
and well reasoned.

Please add my name to the growing list of those who support the appointment of 
Don Zimmerman to the National Labor Relations Board this year.

Mr. Bruce R. Lindsey
Director of_Presidential Personnel
Room 151
Old Executive Office Building
Washington, DC 20500

Au.vx irva.
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*.SS0CIA7r:D GROCERS. INCORPORATED

June 21, 1993

Sincerely,

!

P.O. Box 3763 • Seattle. Washington 98124

)
i

Mr. Tom Foley
Speaker of the House

1201 Longworth HOB 
Washington, D.C. 20515

Angelo Bruscas
Vice President, Human Resources

kxxr. i f\>~.

jj:ux TAA

Dear Mr. Foley:

I am writing on behalf of the board of directors and members of Associated 

Grocers, Inc. in support of the appointment of Don A. Zimmerman to the 

National Labor Relations Board (NLRB) by President Clinton. Associated 

Grocers is one of the largest and most progressive grocery distributors in the 

Northwest. We provide food, general merchandise and retail services to over 

350 independently owned retail supermarkets.

Mr. Zimmerman has more than twenty years experience with the Labor 
Department and the NLRB. His distinguished record includes having served 

as Chief Minority Counsel and Staff Director to the Senate Committee on 
Labor and Human Resources, and as a former member of the National Labor 

Relations Board. During his tenure on the NLRB, Mr. Zimmerman won the 

respect of both labor and management for his decisions, which were noted for 

their independence, fairness and scholarship. He subsequently received an 

appointment as Distinguished Visiting Professor of Labor Law at Cornell 

University.

I have worked with Mr. Zimmerman in labor relations cases so I am aware 
first hand of his extensive background and capabilities. He is highly regarded 

in the grocery industry for his expertise and experience. I believe him to be an 

ideal choice for this key labor position. Mr. Zimmerman is politically 
attributable to Washington State; therefore, I am requesting your favorable 

consideration in support of this appointment.
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May 7, 1993

are

distinguished record of public service, which includes having served as the Chief

IgjUJU

Arthur £ Joyce

Sr Counsel Leoor and Emvioyment lew

jcne.’}< Cectr'c Ccrr.^n,
J135 Ces.’on rurnptte, rgtrf.eld. CT 05431

203373!^

Mr. Bruce R. Lindsey
Assistant to the President 
Office of Presidential Personnel 

The White House
1600 Pennsylvania Avenue, N.W. 
Washington, D.C. 20500

labor and management, Mr. Zimmerman was appointed as a Member of the NLRB

in 1980 by Fresioenx taner. ineio i'<= me «. — - ---------- —
management for the independence and integrity displayed in his published opinions. 
In recognition of his scholarship in the labor relations field, he was appointed in 

1985 as Distinguished Visiting Professor of Labor Law at Cornell University. 
Having engaged in private labor law practice for the past several years, he has
1985 as Distinguished Visiting Professor of Labor Law at CorneU Univer^^^  ̂

continued’ to’write articles and to speak on a variety of labor law topics to various 

organizations, including General Electric Company.

It is vitally important that the NLRB maintain the confidence and respect of 

both labor and management. It is essential, therefore, that appointments to the

11/04/83 

z

Dear Mr. Lindsey:

I am Arthur E. Joyce, Senior Labor and Employment Law Counsel, of the 

General Electric Company. We employ approximately 50,000 workers who 
represented by over 30 labor organizations with which we have collective 

bargaining agreements.

I am writing to urge the President to appoint Don A. Zimmerman to one of 

the National Labor Relations Board vacancies to be filled this year.

Mr. Zimmerman's extensive public and private sector experience make him 

especially qualified for a key labor post. He has more than twenty years of 

experience with the Labor Department, the NLRB and related agencies. He has a 

distinguished record of public service, which includes having served as the Chief 
Minority Counsel to the Senate Labor and Human Resources Committee, where he 

was appointed by Senator Jacob K. Javits.

Subsequently, with the endorsement of Republicans and Democrats, and of 
labor and management, Mr. Zimmerman was appointed as a Member of the NLRB 

in 1980 by President Carter. There he won the respect of both labor and

u:uz rAA zuozzjfiu/
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Sincerely,

Arthur E. Joyce

AEJ/mb

NLRB are well balanced. I note that as an Independent, Mr. Zimmerman can be 
appointed to the "non-Democratic" seat to be filled this year. That seat, in 
particular, should be occupied by someone, whose background includes practical 
labor relations experience and first hand knowledge of management's perspective 
on labor regulatory issues. Mr. Zimmerman certainly fits that description. I am 
confident that his unique combination of public service, academic standing, and 
practical labor relations experience make him an outstanding candidate to serve as 

a Member of the NLRB.

AU . I rvo. I A V I
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Weyerhaeuser

May 19. 1993

Dear Mr. landsey:

Sincerely,Sincerely, y

I Marvin E. Walers

mew 57-1 wd

••

I believe Mr. Zimmerman is uniquely qualified lu serve as a member of die 
NLRB and will, if ap|>oinied, make an outstanding contribution.

Marvin E. Waters 
Vic Pnsidoit
Corpwaic labur Relauuns

kcoma. Wasiwrjion 98477 
lei (2l)6J 324 771S 
r<n 1205] 924 3604

1 am writing i.o urge President Clinton to appoint Don A. Zimmerman to the 
“non-Detnocratic" seat on the National I-abor Relations Board co be filled 
this year.

Mr. Bruce R. Lindsey
Assistant to die President
Office of Presidential Personnel 
The White House
1600 Pennsylvania Avenue NW
Washington. DC 20500

1 am Manin E. Waters, Vice President of Corporate Labor Rehiions ai 
Weyerhaeuser Company. We employ appioxituacely 17,000 workers who 
arc represented by over 20 national and international labor organizations 
with which WC have 102 collective bargaining agreements.

It is vitally important that the NLRB regain and maintain the confidence 
and respect of both labor and management. As a past Board member 
during the Carter administration and with more than 20 years of labor 
relations experience in key public and private sector positions, Mr. 
Zimmerman is a “known quantity’’ whose independent judgment and 
integrity have earned the trust of labor and management.
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First interstate Tower

June 2, 1993

Dear Senator Hatfield:

Subject:

Yours very truly.

David W. Northland

Republican Appointments to the National Labor 
Relations Board

Don Zimmerman
Lou Livingston

The Honorable Senator Mark 0. Hatfield 
United States Senate
Washington, D.C. 20510-3701

Don Zimmerman is seeking reappointment to forthcoming 
vacancies on the National Labor Relations Board. I 
support Don's pursuit of the position of one of the 
Republican seats. He served the board well during his 
previous tenure as a board member from 1980 to 1984.

Don has broad-based business support in this effort 
including that of the American Forest Products
Association and its Employee Relations Committee on 
which I serve, the National Association of
Manufacturers, etc. I think he has credibility with 
organized labor and can continue to serve the board 
well in carrying out the purposes of this important 
statute.

DWM:ls

be:

DAVID W. MORTMLAND

WILLAMETTE INDUSTRIES. INC.



Albertsons4

June 2, 1993

Dear Mr. Lindsey:

pectfuily

CC:
bcc:

a d « eiz<- ci.-’CD ni vn ' pay oni noicc maun A^72R / 7n»-Pi««;.R70n

Mr. Bruce Lindsey
Director of Presidential Personnel 
Old Executive Office Bldg.
Washington, D.C. 20500

Honorable Robert B. Reich 
Secretary of Labor
U.S. Dept, of Labor
Washington, D.C. 20210

During Mr. Zimmerman's tenure on the NLRB, he won the respect of both labor and 
management for his decisions, which were noted for their independence, fairness and scholarship.

Don A. Zimmerman 
Steven D. Young 
Gerald R. Rudd

P-4’
1

Mr. Zimmerman served as a member of the NLRB from 1980-1984. Prior to his service on 
the Board, he was Minority Counsel and Staff Director of the Labor and Resources Comfriittee. 
Since his term on the NLRB, Mr. Zimmerman has served in the private sector as a Management 
Labor Attorney in Washington, D.C. and Seattle. It is also noteworthy that he was recently 
appointed as Distinguished Visiting Professor of Labor Law, Cornell University.

The AFL-CIO recently endorsed Mr. Zimmerman's candidacy for the NLRB. As I am sure 
you know, the labor relations field is often characterized by great antagonism between labor and 
management. Consequently, it is quite remarkable that both labor and management support 
Mr. Zimmerman's appointment.

All too often NLRB appointees have little or no practical experience in the labor relations 
arena. Mr. Zimmerman has substantial practical experience, which along with his governmental and 
academic experience makes him an ideal choice for the NLRB. Therefore, we at Albertson’s urge 
your -favorable consideration- of- him for one of these Imponanx posts." rtease" do not hesitate to 
contact me at 208/385-6385 if you have any questions concerning Mr. Zimmerman.

On behalf of Albenson's, Inc., I am writing to Lecommend that President Clinton appoint 
Don A. Zimmerman to the National Labor Relations Board, either to one of the three vacancies on 
the Board to be filled this year or the General Counsel position which also is up for appointment this 
year. Albertson's, Inc. is the sixth largest operator of retail food and drug stores in the United 
States, with 651 stores in 19 western, midwestem and southern states and approximately 73,000 
employees.

BP:ej 
d:brucB\«ppolm

Iruce Paolini
Vice President, Labor Relations
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FredMeyw, ho.
July 13. 1993

Dear Mr. Lindsey:

P.O. Box 421213800 S.E. 22nd Avenue 
Portland. OR 97242 

(503) 232-8844 TLX 360415

Mr. Bruce R. Lindsey
Director of Presidential Personnel

Room 151

Old Executive Office Building

Washington. DC 20500

cc: Honorable Robert B. Reich

Secretary of Labor

US Department of Labor

Washington, DC 20210

“fiJways strive to offer Customers the service, selection, quality and price that satisfies them best."—Fred G. Meyer. Founder 1886-1978 

I am Carl Wojciechowski, Vice President and Director of Employee Relations at Fred Meyer, Inc. 
We employ approximately 24,000 employees, of which 14,000 are represented by 31 labor 

organizations with which we have 105 collective bargaining agreements.

Mr. Zimmerman was a member of the NLRB from 1980 to 1984, during which time he won the 

respect of both labor and management for his decisions, which were noted for their 

independence, fairness, and practicality.

Mr. Zimmerman's experience makes him an ideal choice for the NLRB and 1 urge your favorable 

consideration of him for one of these important labor posts.

I am writing to recommend President Clinton appoint Don A. Zimmerman jo the National Labor 

Relations Board to fill one of the three vacancies open this year, or the General Counsel position 

which is also open for appointment.

Mr. Zimmerman's extensive public and private sector experience makes him especially qualified 

for a key position in this Administration. He has more than 20 years of experience with the 

Labor Department, the NLRB, and related agencies. He has a distinguished record of public 

service, which includes having served as the Chief Minority Counsel to the Senate Labor and 

Human Resources Committee.

Sincerely,

Carl A. Wojciechowski



June 18. 1993

Attention Ms. Cynthia A. Metzler

Dear Sir:

Very truly yours.

WESTERN CONFEREE STERS

ACLzmck

cc:

o/VM x

Michael J. Riley

In addition, because of his prior experience with the Committee on Labor and Human 
Resources as well as his involvement in the private practice of law as II relates to labor and 
employment matters, he has distinguished himself in the field of labor management relations.

Mr. Zimmerman's credentials are well respected in all labor management circles. His most 
obvious qualification Is that of his previous tenure with the NLRB. His decisions, opinions and 
dissents during the years 1980 - 1984. were always respected by those of us In labor even though 
they may not have supported our immediate Interest. In all cases we could expect his decisions to 
be well researched, logical and overall very fair.

In order for the NLRB to be effective In the coming years it is imperative 11 be staffed with 
members who possess a combination of practical experience and legal expertise. In our opinion 
Mr. Don A. Zimmerman possesses these qualifications and would be an asset to the NLRB and 
labor management relations in general. In the coming deliberations on the NLRB vacancies we 
urge you to give every consideration to the candidacy of Don A. Zimmerman.

MR BURCE R LINDSEY
Assistant to the President and 
Director of Presidential Personnel 

Old Executive OElce Building 
Washington. D.C. 20500

Freight Division
I61fi West islinth Stnxt. Room 535

I am taking this opportunity to communicate with you regarding the vacancies that 
currently exist at the National Labor Relations Board. It is without hesitation that I support the 
nomination of Don A. Zimmerman for appointment to the "non-democratic" seat.

WESTERN CONFERENCE OF TEAMSTERS
■urith lhe International Brotherhood of Teamsters

101 Elliott Avenue West • Suite 500 • Seattle, Washington 98119 • (206)441-7050 
FAX: (206)441-7058

tENpE OF TEAMS'

Mr. David A. Sweeney. IBT Legislative Director 
bec: Don A. Zimmerman

Hr. Richard L.

ANTHONY C.



July 9, 1993
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20510-3502

Mr. Joel Johnson, Administrative AssistantAttn:

Dear Senator Metzenbaum:

* ■wfTTx fi

Honorable Howard M. Metzenbaum
United States Senate
Washington, D.C.

Of Counsel

Thomas F. Phalen, Jr. 
Manager. Cincinnati Office

•
1

Sorrell Logothetis
Bruce E. Pence
JDaniel N. Koaanovich

)hn R. Doll 
lusan D. Jansen 

'Julie C. Ford

Logothetis & Pence
Attorneys at Law

111 West First Street. Suite 1100 
Dayton. Ohio 45402-1156 
Telephone (5131 461-5310 
Facsimile (513) 461-7219

Cincinnati Office
210 Gwynne Building

602 Main Street
Cincinnati. Ohio 45202

Telephone (513) 651-0559
Facsimile (513) 241-5036

_Jir_. Zimmerman has been an Independent for most of his adult 
life'and has extensive experience in the public service, including 
having served as Chief Minority Counsel to the Senate Labor and 
Human Resources Committee.

.-1

This letter is being written to strongly recommend and urge 
the appointment of Don A. Zimmerman to one of the National Labor 
Relations Board vacancies to be filled this year. To establish my 
interest and great concern in this matter, it should be explained 
that our firm is exclusively engaged in the representation of labor 
organizations and employees throughout the State of Ohio and has 
served in those capacities for a period in excess of thirty (30) 
years. I personally have served as counsel for the Ohio Conference 
of Teamsters since 1976. This matter has been discussed with Les 
singer. President of the Ohio Conference of Teamsters, and he has 
authorized the sending of this letter on behalf of the Ohio 
Teamsters in support of Mr. Zimmerman’s appointment.

-'Vu

In 1980, Mr. Zimmerman was appointed as a member of the NLRB 
by President" Carter and served on the Board until 1984. As you 
know, those were difficult times with the Board as far as labor was 
concerned. The Reagan appointed majority on the Board undertook 
efforts to subvert the principles of the Act and the agency's 
ability to protect the interests of working people. The 
Reagan/Dodson Board acted to reverse long standing Board precedent 
in a number of significant areas. Mr. Zimmerman opposed those 
efforts in many strong descending opinions and through public 
denunciation of the Reagan appointees’ attempts to obstruct the 
agency's enforcement of the Act.



Very truly yours.

LOGOTHETIS & PENCE

Sorrell Logothetis

SL/lg

cc:

Honorable Howard M. Metzenbaum
July 9, 1993
Page 2

Gregory R. Watchman 
'fester A. Singer

On behalf of the Ohio Conference of Teamsters, I strongly 
recommend Mr. Zimmerman's appointment as a member of the National 
Labor Relations Board.

I understand that Mr. Zimmerman is under serious consideration 
for appointment to the "non-democratic" vacancy on the Board. Due 
to his outstanding record of public service and his prior 
performance as a Board member, Mr. Zimmerman is broadly acceptable 
to labor. Certainly, we would be well served by Mr. Zimmerman’s 
appointment to that seat.

I feel that it is important to note that in urging your 
support for this ^>ppni ntment, I_ am. .sneaking from more than-just any 
observation and knowledge of Mr. Zimmerman's record. Due basically 
to American Bar Association activities, I have been personally 
acquainted with Mr. Zimmerman since 1980. Mr. Zimmerman's 
integrity and sense of fairness are unquestioned. He is totally 
committed to the principles of free and fair collective bargaining 
and even-handed enforcement of the Act.
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July 26, 1993

labor and Human Resources Committee, he earned the

fair and effective adminietration of federal labor law.

dSdlcItlon to the fundamental principles of th. National Labor Relations

*e NLRB' iS qU,W e«raord,n^,nlabor
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engage in collective bargaining.

Mr. Zimmerman'S even-handsd .pproaeh has earned him the support of both

oilice hl th, Gtaertl Pre,id*it-Msn it J Bo,di

G't'rtl Olbtt File Bthtcbce:

Mr. Bruce R. Lindsey
Assistant to the President and 
Director of Presidential Personnel 
Old Executive Office Building 
Washington, OC 20500

Attn: Ms. Cynthia A. Metzler

United States and Canada. AFL-CIO represents over
Wile
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The
Pipe Fitting Industry of the

300,000 ■
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Zimmerman to the non-Democratic seat on
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UNITED ASSOCIATION 
‘ '^urueyincn knw Apprtnti«» 

" | Phifubing aad Pipe Fitting Indatuy 
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Dear Mr. Lindsey:

Unitsd Association of Journeyman and Apprentices of^tha fumblno and

(0 A stronoly recommends President Clinton's appointment of Mr. Don A. 
.. .rmTto t^ non-Democratic sea. on «1 th. £»r

where he previously served with distinction from 1980 to 1984.

During his NLRB service, as well as his prior public serui« as Chi’’ 
rnHocoi tn The Senate Labor and Human Resource# Committee, he earned the 

and resnect of both labor and management for his thorough understanding 
of labor relations issues, the independence of his opinions, and his commitment to the
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(412) 562-2300 • FAX (412) 562-2598

July 27, 1993

Dear Secretary Reich:

Yours sincerely.

A

I wish to express my strong support for the appointment of Mr. 
Don A. Zimmerman to the "non-Democratic" seat on the National Labor 
Relations Board.

I ask that you favorably consider Mr. Zimmerman's candidacy 
for the NLRB.

LYNN R. WILLIAMS
International President

Five Gateway Center 

Pittsburgh, PA 15222

Mr. Zimmerman is uniquely qualified for appointment to the 
NLRB, where he served so capably from 1980 to 1984. Both there, 
and in his prior position as Minority Counsel to the Senate Labor 
and Human Resources Committee, he earned the confidence and respect 
of both labor and management for his knowledge of labor relations 
issues, his independence, and his sense of fairness to the parties 
who depend on the effective administration of federal labor law.

Now that he has added to his experience both in academia and 
in private sector labor law practice, Mr. Zimmerman is ready to 
bring his rich background to bear on the important task of 
enforcing the National Labor Relations Act. His commitment to the 
basic principles of the Act has been amply demonstrated by his
public and private record. That history, coupled with his legal 
ability and years of practical experience in the labor relations 
field, has brought both labor and management together in urging his 
appointment to the NLRB.

Honorable Robert B. Reich 
Secretary of Labor
Department of Labor
200 Constitution Avenue, N.W. 
Washington, DC 20210

Lynn R. Williams
iiteroaona/ Presdenr

United
Steelworkers of
__ America___

Afl-CIO/CLC
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Sincerely.

Marvin J. Boe^e

jb

i-:

TOTAL P.BB

General President
United Association

100 YEARS
OF PRIDE

Mr. Bruce R. Lindsey 
July 26, 1993 
Page Two 

the often highly contentious labor law field. We urge you to endorse his appointment 
to the NLRB. We are confident he will be a credit to Clinton administration.

9

JU_“£O-^DPJ AO-OX iu rxo rmuiri u uwr



August 5, 1993

20500

Dear Mr. Lindsey:

Sincerely,

Morton Bahr
President

Monon Bahr 
President

Mr. Zimmerman’s experience and prior service makes him most 
qualified to assume this important position.

501 Third Street. N.W.
Washington. D.C. 20001-2797 
202/434-1110 Fax 202/434-1139

On behalf of the Communications Workers of America, I am pleased 
to endorse the recommendation of Mr. Don A. Zimmerman for the 
non-Democratic vacancy on the nlrb.

Communications
Workers of America 
AFL-CIO. CLC

Mr. Bruce Lindsey, Assistant to the President 
and Director of Presidential Personnel
The White House
Washington, D. C.
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EDUCATION

WORK EXPERIENCE

CIVIC ACTIVITIES

Wellesley College - Fund and Friends of Art Committees

CARE - National 48th Anniversary Committee

Homemakers Health Aide Society - Advisory Board

Best Friends Foundation - Board of Directors

St. Albans School Parents Club - Board of Directors

PROFESSIONAL:

American Bar Association 
District of Columbia Bar 
State of Illinois Bar

ASSOCIATE — Lederer, Fox and Grove (now Fox and Grove), Chicago, Illinois 
(1974-1977), litigating large and small labor and employment cases, providing 
advice on compliance with labor and employment laws.

ASSISTANT CHIEF COUNSEL - National Labor Relations Board, Washington, 
D.C. (1983 - 1986) for Board member Robert P. Hunter; Senior Counsel Expert 

(1980-1983) for Board Member John C. Truesdale; Counsel, Senior Counsel (1977- 
1980) for Board Members Truesdale and Peter Walther.

GEORGE WASHINGTON UNIVERSITY, Washington, D.C.
J.D., with honors, 1974

MEREDITH KAYS WELLINGTON

18 West Lenox Street
Chevy Chase, Maryland 20815

(202) 637-9147 - office / (301) 986-9458 - home

WELLESLEY COLLEGE, Wellesley, Massachusetts
B.A. , with honors, 1971

MANAGEMENT CONSULTANT - Washington, D.C. (1991 - present) litigating 
labor cases and providing advice on compliance with labor law; assisting trade 
associations as a registered lobbyist with legislative matters involving 
employment tax proposals pending before Congress.
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Dear Bruces

my strongest support to Meredith Kays

Meredith has my full confidence both___ « ”_7 st Itty IUX-L confidence both personallv and profeBsionally and I ask that you give her every consideration.

to discuss
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an Coata

cc: The Honorable Cynthia Metzler
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r and sound judgment to the issues at
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I am pleased to lend :
an appointment to the NaiioSarL^bor^Zlatio^Wellington for 

Board.

couurmxn 
ARMED SMVICE8

LABOR ANO HUMAN 
MWOACESUnited States Ornate

WASHINGTON. DC 205TO
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^^brings ready understanding

experience in labor law and her 
will ensure that she

The Honorable Bruce R. Lindsey
Assistant to the President

SrSSS SEr Of p“ew««’l F.CTWU>.1
Washington, D.C.

hmr. appf001**6 ycur assistance and would be pleased ‘ 
her qualifications if you should desire further information.



October 27, 1993
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Dear Bruce:

I am enclosing correspondence received from

Thank you for your assistance in this matter.

With best regards,

Sincerely,

PSS/bmk

Enclosure

POINTED OH RECYCLEO PAPER

Paul S. Sarbanes
United States Senator

Bruce Lindsey, Director
Office of White House Personnel
The White House
Washington, DC

PAUL? SARBANES 
MARYLAND

Unital States Senate
WASHINGTON. DC 20510-2002

Mr. Dennis Papadopoulos in support of Meredith Wellington for 
appointment to the Republican position of Board Member at the
National Labor Relations Board’. I would appreciate your careful 
consideration of Mr. Papadopoulos' recommendation.
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THE SECRETARY OF THE INTERIOR

WASH INGTON

November 1, 1993
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I

Dear Bruce:

I

Sincerely,

I

P. = o 1

I understand that Meredith Wellington is under consideration for a Republican seat on 
the National Labor Relations Board. She has interviewed both with White House personnel 
and at the Department of Labor. I have known Meredith for years; she is the wife of one of 
my former law partners, Peter Wellington. Peter and Meredith moved from Washington to 
Phoenix, Arizona for a year to help with a matter my former law firm was handling there. 
During that year, I had an opportunity to see a good bit of both of them, and I have the 

highest regard for Meredith and her abilities.

Mr. Bruce R. Lindsey 
Director, Office of 
Presidential Personnel 
The White House 
Washington, D.C. 20500

j/i

As a quick review of the attached resume shows, Meredith has all of the appropriate 
qualifications for this position. If you have to choose a Republican, and I know the statute 
requires it, Meredith is the kind of person you would be proud to put on the Board. She is a 
very bright, very thoughtful and careful lawyer with a real sense of concern for the kind of 

policy issues that the NLRB has come before it.

i
I
I

I
I 
I

I

As you know, Cabinet Officers are often placed in the position of making "fomT 
recommendations. I want to assure you that is not the case here; I really think Meredith 
would be a great addition, and that you would not go wrong if you decide to make her your 

selection.

Nov 02,93

l> DEPT 1NTER10RDC

I
<

i
i
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October 25, 1993

NW

□ear Mr. Lindsey

She is

the NLRB.

A copy of MS. Wellington's reeune is enclosed.

Shirle
Enclosure

cc: The Honorable Cynthia Metzler

V - Q .1 C'

R. Lindsey
Advisor and 

-------------  Personnel

and no matter how trying the

1- In short, 
—:—• of

• Peterson

STEPTOE & JOHNSON
ATTORNEYS AT LAW

1330 CONNECTICUT AVENUE. N W 
WASHINGTON. D.C. 20030-1705

SHIRLEY D, PETERSON 
(202) 420-6242

(202)478-3000
FACSIMILE: (202) 42S-82O1 

TELEX: 88-2503

PHOENIX, ARIZONA 
CITIBANK TOWER

TELEPHONE (0025 200-0010 
FACSIMILE.- <608)274-1070

Bhe has the capabilities required to be an effect

STEPTOE & JOHNSON INTERNATKJNAL 
AFRUATC IN MOSCOW, RUSSIA 

TELEPHONE' ©H-7-502) 220-6220

The Honorable Bruce R. Lindsey 
Assistant to the President,

Office of Presidential
The White House
1600 Pennsylvania Avenue, 
Washington, DC 20500

Sincerely,
z"

/ 

I

Wellington for the 
--—1 Board. 1 have

important position.

navekii 1 writing to recommend r

smart, thorough, and fair.
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Nancy, would you ba wining to moat Meredith? | would ba happy to loin 
you, or, if you prefer we could talk about thia aw tha Ah^na irX,;

Sincerely.

Willi J. Bennett

R = 94% -> n t

*

J

17741 BUM, NV, 890
VmWMI*. DC 20006 
(203)4524200

II

The Honorable Nancy Landon Kaeedbaum 
United States Senate
Washington, D.C. 20810

Dear Senator Kassebaum:

rjwwttt Araaar 
Cllvha U. Kapperman

I 
I
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worked for nine years with the National Labor Relatione Soard, 
n her cMc life, she has been deeply Involved In a variety of activtttee 

that benefit the community - with particular concern for those leas 
fortunate. In her work for CARE, the Homemakers Health Aide Society 

Frt®nd® Peopl® <* al1 pamuaalons know her

" son”°n’wh0 '* *ar,d op’n-

Meredith reoognlres the need to Increase the efficiency of the agency, 
fodfvldua1 workers, unions, and employers - 

expeditiously and with full due process. She will examine the Issues 

!?r the Nat,wal Labor Raiations Act - not with 
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«.ith

consideration as you evaluate

Sincerely,

Constance A./Morelia
Member of Concrressmbor of Congress

R = 94,%

COteMit.d

TOST OFFICE ANO CIVIL SERVICE

a constituent from 
position of Board

I
I
I

J

i

MAIMING TOM OUICI 

in CANMOk N0U41 0<IKM GUNOOK) 

WMMMMTON DC 20111.2001 
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□ear Mr. Secretary:

I am writing to recommend Meredith Wellington, 
Chevy Chase, Maryland, for the Republican 
member at the National Labor Relations "

CONSTANCE A. MORELIA 
I’M PIITRICT MARVLAM.

Conarw® of tfje ®niteb fetateM
Souse #f Meprewntatibeu

October 1, 1993

The Honorable Robert B. Reich
Secretary of Labor
Department of Labor
200 Constitution Avenue,
Washington, D.C. 20210

Zu ™ national Labor Relations Board, because Ms. Wellinaton 
has the experience to help guide labor law aid American labor­
management relations in a changing, and increasingly global

Tms STaiionirv print ro on Papeh mai)f or Rrcvritp

increase the efficiency of the 
"customers" of the NLRB—individual

ink^ni1^^011’3 back9ro^nd indicates that she has the
in at a. on of having represented-----------------

Labor Relations Board. 
'ias been involved in a

„ - — n^ne years within the National
Her resume shows that, in her civic life, she 

variety of activities—with particular concern

makers Health Aide Society.

Ms. Wellington notes the need to
agency, and to communicate to the

Labor Relations -2? COlne before her the National
nn^‘~ t1i JAct"nOfc Wlth a narrow ideological bias but with an 
open mmd, deciding each case on its own merits.

I urge you to give Ms. Wellington full 
candidates for the NLRB post.
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October 21, 1993

The Honorable Robert B.

Washington, d.c.

Dear Secretary Reich:

years For the past 15 years,i«b« ■in

’s laborlaws.
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choice for the NLRB 
management bar.
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Very truly yours,

WILLIAM h. howc 
JAMU t akdkrsoh 
"ICHARO A STTTW 
MARY LOU BMITH 
BAN'LL C. DURBIN 
PATRICIA T. COHAALVM

kay -------- T"— counsel toher superbly qualified for service on

200 Constitution Avenue,
J 20210
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October 21,1993

Dear Juoc:

National Association of Computer Consultant Businesses, and I have found hw to be 
hard-working and open minded, and someone who deariy understands the conwms of 
business m a world of Increasing oompetltton. Meredith Is wail qualtned tor this

I

President

8K/mc

Meirbe/NACCS

R-93%

I C.L ■ JUl-^OO-mZU

KMHta Systems, inc. 
□fwSUItttoad
Salem. NH 03079 
800.435.36JZ

o n i r» o c

I understand that the Republican leadarehip is presently consid&riry candidates for the 
Board position. Could you please urge the Republican leadership to Include Meredith 
as a candidate? 1‘U be In touch.

Senator Judd Gragg 
United States Senate 
8FV393 Russell 
Senate Office Building 
Washington, D.C. 20510

I knew that you, as a member of ths Senate Labor Committee, will bo looking Into 
candidates for the Republican slot for Board Member at the National Labor RelaUona 
Board. I highly reoommend Meredith Wellington for that position.

I have worked with Meredith for two years In her capaofty as a conBultent to the

Important position both because of her expertenee as a management attorney and her 
work at the National Labor Relations Board.
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Dear Mr. Secretary:

SiRcerely, 
/ / «

cc/Deputy Secretary Thomas Glynn

Tl<‘ ‘>TA’ PHiN’f f, f)N PAPER MADE OF RfCYCiED fiPfRS

Co/stance A./Morelia
Member of Congress

I am writing to recommend Meredith Wellington, a constituent from 
Chevy Chase, Maryland, for the Republican position of Board 
member at the National Labor Relations Board, because Ms. Wellington 
has the experience to help guide labor law and American labor­
management relations in a changing, and increasingly global economy.

COMMlTTffS

POST OFFICE AND CIVIL SERVICE

I urge you to give Ms. Wellington full consideration as you evaluate 
candidates for the NLRB post.

WASHINGTON OFFICE

223 CANNON HOUSE OFFICE 8UU OiNG 
WASHINGTON OC 20515-2008 

(2021 225-534 1

The Honorable Robert B. Reich 
Secretary of Labor
Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

DISTRICT OFFICE

STREET 
_  507

ROCKVILtfMO 20850 

(301| 424-3501

Ms. Wellington notes the need to increase the efficiency of the 
agency, and to communicate to the "customers" of the NLRB—individual 
workers, unions, arid employers—that the Board is there to serve all 
parties expeditiously and with full due process. She states that she 
will examine the issues which come before her under the National 
Labor Relations Act—not with a narrow ideological bias but with an 
open mind, deciding each case on its own merits.

Ms. Wellington's background indicates that she has the rare comb­
ination of having represented management—thus knowing the realities 
of the workplace—and having worked for nine years within the National 
uabor Relations Board. Her resume shows that, in her civic life, she 
has been involved in a variety of activities—with particular concern 
for gender issues in her work for Wellesley College and the Home­
makers Health Aide Society.
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October 22,1993

I am siting to ask your support for my dear friend, Meredith Wellington, who is

301 405 9966R-96X

DENNIS PAPADOPOULOS 
3705 RAYMOND STREET 
CHEVY CHASE, MD 20815 

(301) 656-8007

Kjos

The Honorable Paul S. Sarbanes
United States Senate
Washington, D.C. 20510

Dear Paul:

DertttB/
I

in the list of potential nominees for the Republican position of Board member at 
the National Labor Relations Board. I can assure you that Meredith - a Marylander 
and a registered independent - is guided by philosophical and political principles 
close to yours. She has the experience and the judgment to help guide labor law 
and Labor-management relations in a changing, and increasingly global economy.

As you can see from her resume, Meredith s oacKgrouna uniquely prepares her for 
this important position. In her professional life, she has the rare combination of 
having represented management - thus knowing the realities of the workplace -- 
and having worked for nine years with the National Labor Relations Board. In her 
civic life she has been deeply involved in a variety of activities that benefit the 
Maryland community - with particular concern for gender issues in her work for 
Wellesley College and the Homemakers Health Aide Society. People of all 
political persuations know her both professionally and privately as someone who is 

fair and open minded In her dealings.

Meredith recognizes the need to increase the efficiency of the agency, and to 
communicate to the '’customers’’ of the NLRB - individual workers, unions, and 
employers - expeditiously and with full due process. She will examine the issues 
which ryrrnft before her under the National Labor Relations Act not with a narrow 
ideological bias but with an open mind, deciding each case on its merits.

Paul, I would very much appreciate if you could meet with Mieredith. I have taken 
the liberty to ask her to call your office. If you want to talk to me about it please 
call me either at home or at the University of Maryland (301-405-1526).

10-25-93 10:33AM P002 #22
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R*1,tiw * **?ri,lta (1991 - Present)

nCW busin8ss organizations, personnel policies and programs.

Association Equal Employment Advisory Council. US Council for’lnlematlanal

(1990 - 1991)

Developed and coordinated delivery of labor relations training program for all U S 
managerial and H.R. personnel s .

* aSrttfc?*1 011 COiporatfi taak forces for restructuring, redeployment and downsizing

• Internal consultant on Human Resource policy and practice

• Corporate liaison to Rochester Labor Council and Construction unions

• Directed and coordinated corporate response to union organ ^ng attempts

Mary J. Harrington

187 Coniston Drive
Rochester. New York 14610 

(716) 288-8060

DfrCCtor. Corporate Labor Relations
Eastman Kodak Company
Rochester. New York

• Advised management on corporate labor relations policies and strategies

• Monitored external labor climate and trends, anticipated issues and recommended
appropriate strategies

• Planned and directed site labor relations audits

Rochester New York

• Advise management on corporate labor relations policies and strategy

■ MOr^^^?TsatSt^r“d5 WOnMSac ““ e,obaI)' “d

• Consult internally on activities having labor relations implications
dSSta^115’ nCW bUSin8SS personnel policies and programs.

" De^?iE2graiI1S 10 traln/enhance labor relations capability of supervision and HR

• Direct and coordinate corporate response to union organizing attempts

■ •“ iSSSEXsasr* coipora“ poM“on
• Advise Internal personnel on implementation of new labor legislation and regulations

• Participate on Industry coalitions/task forces (eg. Business Council, Labor Policy

bSSks0 etc?11*1 Employment ^^so^ Council. US Council for International

• Corporate liaison to Rochester Labor Council and Construction irnfnn*

09;23
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(12/86 - 8/90)

Relations (5/86 - 12/86)

i (10/84 - 5/865
Eastman Kodak Company
Rochester. New York

(1980- 1984)

• Coordinated internal compliance with new employment legislation and regulations
• Liaison to Rochester Labor Council and Construction Trade Tin ions

• Assisted director in management of departmental functions
• Developed labor relations training program for new supervisors

• Legal counsel to personnel relations and line management on labor and employment law 
issues, as well as all human resource policies and practices

Associate Director. Corporate
Eastman Kodak Company 
Rochester. New York

• Advised management clients on all aspects of labor, employment and education law
• Counseled management clients on:

- personnel policies and practices
- labor contract interpretation and administration
- response to union organizing drives

• Represented marmynwy for;
- NLRB investigations and hearings
- Grievance arbitrations
- Labor contract negotiations
- DlSCTlmlnatlQn charges

• Drafted employee handbooks; delivered management training programs on labor and
employment issues

Labor Attorney
Harris, Beach. Wilcox, Rubin & Levy 
Rochester. New York

Eastman Kodak Company 
Rochester. New York

• Advised corporate and line management on labor and employment policies and practices

• Directed Corporate Diversity, EEC. Affirmative Action, and Corporate Small and
Disadvantaged Business Development Programs

• Developed comprehensive plan for family support program<.
• Directed corporate response to OFCCP compliance reviews and discrimination charges

• Coordinated and monitored downsizing activities of business units; developed and
implemented system changes to comply with WARN reporting requirements

issues, as well as all human resource policies and practices

• Case management of employment litigation placed with outside counsel

• Represented corporation on matters under Investigation by state and local Human Rights
Commissions. EEOC, OFCCP, NLRB, and state or federal Departments of Labor
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(Summer 1979)

(1973 -1977)Liverpool High School
Liverpool, New York

(1972 - 1973)

(1949 - 1951)

regotiating Team, ULFA. (1975-1978) 
■ch and drafting of contract proposals

EDUCATION

Summa cum laude graduate, class rank- 2/1000 
Mofiett Scholar (1970-71 and 1971-72)
Kappa Delta Pl Educational Honor Society

St. Joseph'* Hospital School of Nursing. Syracuse. New York, 1949

• Researched and drafted NLRB Decisions and Orders and accompanying Memoranda of

School Nurae-Teqfhe^
Baldwinsville Central School
Baldwinsville, New York

Syracuse Utoiveisity College Law, Syracuse, New York 
jLC- December 1979

Honors:
Magna cum laude, class rank: 8/214
Justinian Honorary Law Society 
Order of the COIF

National Labor Relations Board 
Washington, D.C.

Registered Profesaicpal Nutm> 
Syracuse. New York

• Consulted with Member Truesdale and his Counsel in the formulation of position on issues 
presented

OTHER LABOR RELATED EXPERIENCE

Vlee-Prealdeut, United Liverpool Faculty Association (ULFA), (1975-1977) 
(N.Y. State United Teachers. AFV-CIO), (700 members)

Contract Negotiating Team, ULFA (1975-1978)
- research and drafting of contract proposals
- contract negotiations

Member Grievance Committee. ULFA (1975-1978)
- informal and formal conflict resolution at first and second stage

Union Steward, ULFA (1974-1975)

State UnftneTsity of New York College at Cortland, Cortland, New York 
M.8. in Bdneation, 1980

ith Con*<e at Cortland, Cortland. New York

Honors:
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National Association of Manufacturers, Labor and Employment Law Subcommittee

!

REFERENCES

References available upon request

New York State Bar Association and Labor Law Section

Rochester Human Resources Group

Society for Human Resource Management

U.S. Council for International Business, NAFTA Labor Subcommittee

WrS?^^^AdV?SQiy Whartfln Center for Human Resources
University of Pennsylvania - Executive Committee Member rtC5Ource5’

CURRENT PROFESSIONAL MEMBERSHIPS

• Joint Multi-national Labor Relations Committee,and National AMociation’for U'S’ CoUacU forIntem^nal Business

N3(Cte^X)“°O °f M‘mufectur<:ra SubcommlUee or. IriemaUonal Labor Rrlrr.,.,
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Mr. &rue• Lindsey 
Director 

tinttro. �tatts Smart 

October 25, 199J 

Otfic• of Pre■idential Personnel 
Old Executive Otfic• 8uildin� 
Waahin9con, OC 20SOO

Dear Mr. Lindaeya 

I am pleaaed to recom,and Mary J. Harri:-19ton of N•w York for 
1..hv Pr� .. iden1:·1 appointmen� t.o the non-Democratic vacancy on th■ 
Nation•l Labor Relations Soard. 

Mary Harrington hae nearly two decade■ of pra·c:tical 
experience on bo�h aide■ ot th� bargaining table -- firet &a• 
union mell\be� end· otticial, latar a■·a labor coun■al to 
manaqenen�. �•for• Decoming an a1:t0rney, Ma. Harrin;ton wa• a 
r■9i1tared nu�••, a teacher, a union contract nec;otiator and a 
union officer. She ii now the Director of Corpo�ate Laber
Relation■ and Public Policy at Eastman Kodak Comoanr, a company
who■• corporat1 citizen■hip and labor relation• pol ci•• ar• 
conaid•r•d among th• tine1t in the nation. 

Both union and manaqam•n� have entrusted Ml. Harr1n(Jtnn t.n 
repr•••nt them in labor ne�otiationa, and both have round her to 
be competent, effective and fair-�inded. 

I b•liiv• Mary HarrinQton will ••rvA th� National Labor 
Relacion, Board with di•cinction. Please q1ve her every 
con1iderAtion a■ you prepare yc,u,- rRr.nmmendaticn• tor th•

Pre1ident. 

Jl!nr- l f.'\Cur• 

�r•ly,

�� 
BOB DOLE � •­
Un��•d Ctat•�n�Lw 

\ 
\ 
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October 20, 1993

Dear Mr. President:

We are writing to strongly recommend Sharon 
Prost for the Republican seat on the National Labor 
Relations Board. Ms. Prost's education and exten­
sive professional experience in labor relations 
uniquely qualify her for this position.

NANCY LANDON KASSEBAUM

KANSAS

HCnitefr -Sfatcs -Senafe
WASHINGTON, O. C.

After graduating from Cornell University's 
School of Industrial and Labor Relations, Ms. Prost 
earned three graduate degrees—an MBA, a JD, and 
an LLM—while simultaneously pursuing a career in 
labor law. That career has taken Ms. Prost from the 
General Accounting Office and the Federal Labor 
Relations Authority, where she worked as a labor 
relations specialist and a field attorney litigating 
unfair labor practice cases, respectively, to the 
National Labor Relations Board, where Ms. Prost 
was Associate Solicitor and Acting Solicitor. Since 
1989, Ms. Prost has served as Minority Chief Counsel 
to both the Labor and Judiciary Committees in the 

United States Senate.

We can attest, along with other Senators on both 
sides of the aisle, to Ms. Prost's high degree of 
professionalism and integrity. Given Ms. Prost’s 
experience and knowledge of labor law, we are confident 
that she would be a superb choice to serve on the NLRB.
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Sincerely,

r

We strongly urge you to nominate Sharon Prost to 
be a member of the National Labor Relations Board.

Nancy Landon \Kassebaum

United States Senator
Orrin G. Hatch
United States Senator

Both employers and labor unions must have 
confidence in the NLRB in order for it to function 
effectively. Ms. Prost will bring the appropriate 
balance to the Board that is necessary to ensure that 
all parties—whether management or labor—will receive 
a fair and equitable hearing of their concerns.


