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‘ Private Law Practice

Goodsill Andarson Quinn & 8tifel, Honolulu, Hawaii

Partper and Chairmap of TLabor Segtion (1987-Present)

Founding partner of firm’s labor section presently composed
of eleven attorneys. Practice involves both litigation and
business counseling on behalf of employers and union
pension, welfare, and market recovery -funds. Practjce has
included exiesnsive iitigation at trial and appellate laevels
in both state and federal courts, as well as commaercial and
labor arbitration and litigation beforae state and federal
administrative agencies.

Appointed by Hawaii Supreme Court to be a Bar Examiner for
the State of Hawaii (1988-1991); Chairman, Hawail state Bar
Association 8ection on Labor and Employment Law (1990-
1991); numerous papars and speeches presented to eeminars
of business eXecutives and attorneys; listed in Who'’s Who

in American Law.

Governmant Law Practice

National Labor Relations Board, Enforcemaent Litigation
Division, wWashington, D.C.
nt Gepersl Coupns b n

8
Litigation (1986-1987)

_Agslistant C 1 fo t r
Litigation (1978-1986)
tapt al Coungql
Lit ig tion (1977-1978)
r o e (o] i

(1977)

t .. s ceme tigatio (1971~-1973 and
1976-1977)

Litigated over two bundred cases in the United 8tates
Courts of Appeals throughout the country. Managed a team
of 13-23 supervisory and briefing attorneys engaged in
full-time faederal appellate litigation. Nationwide discov-
ery and trial practice in contempt casea before Special
Masters appointed by the U. S. Courts of Appeals. Nation-
wide trial and motions practice in U. 8. District Courts.
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Wnited. States Semate

OFTICE OF THL REPUELICAN LEAORA
WAGNRQTON, JC 10b1Wer Uiy

October 2S5, 1993

Mr. Brucae Lindsey
Diroctor

Office of Presidential Personnel
O0ld Executive Office Building
Washington, DC 20500

Dear Mr. Lindsay:

I am pleased to recommend Mary J. Harrington of New York for
tliw Prywident’s lgpointmant to the non-Democratic vacancy on the

National Labor Relations Board.
b

Mary Harrington has nearly two decades of practical
experience on both 8ides ot the bargaining table -- first as 2
union member and official, later as a labor counsel to

management. Hefore becoming an attorney, Ms. Harrington was a
registered nurse, a teacher, a union contract negotiator and a
union officer. B6he is now the Director of Corporate labor

Relations and Public Policy at Eastman Kodak Company, & company
whose corporats citizenship and labor relations pol!ciou are

considered among the finest in the natlon.

Both union and management have entrusted Ms. Harrington to
represent them in labor negotiations, and both have found her to
be competant, effective and falixr-minded.

I believe Mary Harrington will serve tha National Labor

Relations Board with distinction. Pleasa give her every
consideration as you prepare your racnmmendaticns for the

President.
?roly,

BOB DOLE
United State

Senale

Frclngsure












