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Join me to talk and listen -- to be an active
participant in the dialogue on race, from your
community to our country.

Join me to teach -- to help people understand
the facts about America’s racial diversity.

Challenge yourself to act -- to find ways to solve
the problems that still keep us from being One
America.

To accept this call to action, please complete and return
the attached pledge letter, or contact the initiative through
its One America web site (http://www.whitehouse.gov/Initiatives),
and commit your organization to at least one project aimed at
moving your community and our country closer together. Town
meetings, concerts, speakers series, cultural events, sports,
service projects, youth organizations, petitions, reading groups,
contests -- the possibilities for your involvement are limited
only by your creativity. Next, share this message and its
challenge with other young leaders. Finally, share your
project’s results with my Advisory Board on Race by returning
the attached form describing your activities. I want to high-
light your leadership and use the initiative to share your ideas
and energy with the rest of our nation.

For America to succeed and prosper, we must find new ways
to live and work together as one nation and bring out the best
in all our people. Our country has much to learn from you.

Your ideas and actions -- at school and work, in your families
and communities -- will shape our future for generations to come.
I hope that I can count on you to help me in this historic
commitment to make the vision of One America a living reality.

I look forward to hearing from you.

Sincerely,



Dear President Clinton:

We accept your challenge to keep One America real
commits itself to participating in the President’s Initiative on Race by holding at least one
project aimed at helping bring our community closer together. Before June 14, 1998 we
will provide the President’s Advisory Board on Race with a summary of our project and its
results.

Sincerely,

ORGANIZATION:

CONTACT NAME:

ADDRESS:

PHONE NUMBER: 't TR

E-MAIL ADDRESS:

PROJECT DESCRIPTION (if available):

Completed forms should be returned to: The President’s Initiative on Race
Keeping It Real
ATTN: PIR1
New Executive Office Building

Washingtoa, DC 20503
Forms may also be submitted electronically from the Initiative’s Web site:

www.whitchouse.gov/Initiatives/OncAmerica








































based on the Seeking Education Equity and Diversity Project on Inclusive Curriculum. Schools
have also adopted the Green Circle Curriculum, a classroom unit designed to teach students
about the importance of valuing diverse cultures and perspectives. (Contact: Jan Gillespie, Fels
Cluster Leader: (215) 335-5037)

S. The GROW YOUR OWN Program in Ashland, Ohio, is a consortium composed of eight
Ohio public school districts and Ashland University formed to address the issues of Ohio’s
decreasing diversity in the teaching force and increasing diversity in the student population. The
program’s goal is to expand the pool of minority and under represented teacher applicants, and
the hiring of the applicants for teaching positions in consortium districts. (Contact: Lowell
Smith, Director: (419) 289-5298)

6. Interfaith Action for Racial Justice, Inc. was founded in 1979 as Baltimore

Clergy and Laity Concerned (CALC), a local nonprofit organization. In 1994, CALC changed
its name to the Interfaith Action for Racial Justice (IARJ) to better reflect its mission and
programs. In that year, the organization launched a new five-year initiative to increase interracial
and interreligious understanding called “The Baltimore Metropolitan Area: A Call to Community
- An Honest Conversation About Race, Reconciliation and Responsibility.” IARJ promotes
understanding and tolerance among people of diverse racial backgrounds and religious traditions.
(Contact: John C. Springer, Executive Director: (410) 889-8333)

e The ISM National Diversity Project in Durham, North Carolina, has three components:
1.) a reality-based one-hour television drama that chronicles the lives of seven college students
across the country who are ready to face the challenges of living in a diverse society, 2.) the
curricula and faculty development project, a program that works with colleges and universities to
develop courses that integrate video production with experiential learning to build students’ civic
skills, and 3.) the multimedia campus diversity summit, an event that involved four weeks of
campus activities addressing diversity issues at 86 colleges and universities nationwide and
culminated in a live town-hall style videoconference with 8,000 students. (Contact: Tony
Deifell, Executive Director: (919) 688-0332)

8. It’s US: A Celebration of Who We Are in America Today is a photographic exhibition
created by Time Warmer, Inc., that poses four questions: 1.) What does it mean to be and become
an American?, 2.) What traditions and dreams do we share?, 3.) What challenges prevent us from
living in harmony?, and 4.) How can we meet these challenges? Developed as a public service in
partnership with the American Library Association, It’s US aimed to jump-start a national
dialogue on race and American diversity. The project, inspired by a fall 1993 Time Magazine
special on diversity, was launched in November 1995 and continues today. (Contact: Toni Fay,
Vice President, Community Relations: 212-484-6401)

9. The Community-based Fire Protection Program of the Los Angeles Fire Department
strives to make fire departments in Los Angeles become more sensitive to the social and ethnic
diversity of their communities. In 1994, the Los Angeles City Council investigated the hiring
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and promotion practices of the Los Angeles Fire Department (LAFD) and found a need to
improve its practices with regard to racial equity. The LAFD used this opportunity to reassess its
handling of racial disparities not only within the organization but in the city's communities as
well. In doing so, the LAFD began to redefine the role of its emergency services stations.

Instead of interacting with the surrounding community only when called in an emergency, LAFD
recognized that the stations could fully integrate themselves with the surrounding communities
through a host of activities and outreach efforts. (Contact: Kwame Cooper, Captain, LAFD

Station No. 68: (213) 735-4444)

10.  The Memphis Race Relations and Diversity Institute encourages changes in behavior and
attitude among the citizens of Memphis so they can gain a better understanding of the value of
diversity. In 1993, Goals for Mempbhis, a non-profit organization that works to provide a vision
for the city of Memphis, sought to eradicate the city’s image as being one of the most racially
divided cities in the nation. The Memphis Race Relations and Diversity Institute (MRRDI) was
created to pursue thisgoal. Afier four years of intense study and dialogue that involved more
than 200 community leaders, the institute began its work as a provider of diversity-awareness
training to organizations and businesses located within the Memphis area. It also identified the
need for the city to have forums and vehicles through which people can discuss diversity-related
issues.(Contact: Leslie Saunders, President and CEO: (901) 578-2504)
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Date: 11/25/97 Time: 16:44
Akron, Ohio Speaks Volumes on Race

Ann Scales, The Boston Globe
1ght-Ridder/Tribune Business News

AKRON, Ohio--Nov. 25--The conversation on race that President Clinton
called for back in June has been going on for years in Edward Gilbert's
living room, across Mike Hendler’s kitchen table, among the Rev. Mark Frey's
affluent white congregation, in the local NAACP office, at Fannie Brown's
pride and joy on Firestone Parkway.

This city, better known for making rubber tires than social policy,
seems to many an unlikely laboratory for experiments in race relations. But
there has been so much fruitful talk on the topic hereabouts that Brown's
organization -- known as the "Coming Together Project" -- was founded to make
sure the point of it all isn’t lost.

Clinton will give residents another reason to join in dialogue when he
hosts the first, and long-anticipated, town meeting of his yearlong race
initiative at the University of Akron on Dec. 3. Clinton’s goal is to trigger
a broad and frank discussion on the issue: In Akron, he should find no
shortage of takers for the tickets.

This city has been talking about race ever since the community, like the
nation, was shocked to see black motorist Rodney King savagely beaten 1in
1991 by white Los Angeles police officers -- and stunned when the officers
~ere initially acquitted by a jury the following spring. The conversation did
10t let up after the local paper, the Beacon Journal, ran a series in 1993
hat examined race relations and became a leader in the effort to promote
racial progress in the area. The dialogue has extended beyond the two O.J.

son trials.

The vast racial gap those events and stories exposed has emboldened some
.esidents of this community of 237,000 to ask as Rodney King did, "Can we all
jet along?" and then to commit themselves to try.

"It’'s a battle," said city councilor Michael Williams, who is black, and
/hose family has a long tradition in local politics. "This is a
ieart -by-heart, person-by-person battle, but it’s the only way it’s going to
>e won."

Churches have joined the fray. In 1992, the Rev. Mark Frey’s mostly
'hite suburban church congregation linked up with the Rev. Luther Cooper’s
»lack parishioners in downtown Akron.

The two congregations don’t just worship the same God at what
raditionally has been the most segregated hour of the week, 11 o’‘clock on
'unday morning. The two churches’ Sunday schools, women’s guilds, and choirs
ften get together for exchanges. Last Sunday, Frey preached to Cooper’s
ongregation. "It was a great day," Frey said.

When the city dedicated its new Memorial Parkway in May, choirs from
oth churches sang at the foot of the bridge as a symbol of their efforts to
mprove relations between the city’s two predominant groups.

With their pastors leading the way, parishioners have formed
riendships, visited one another’s homes -sharing meals, tending gardens
ogether -- even joined, several of them, in a journey to Zimbabwe.

"If we’re not working on breaking down barriers, we are not being
ruthful to our calling as Christians, as being one in God’s spirit," Frey
aid.

Mike Hendler and Edward Gilbert are also breaking down the barriers,

by piece, though in a very personal way. Four years ago, they bumped

- each other on the street. Both lawyers, they had known each other
rofessionally for years, but when the conversation turned to race relations,
1ey realized they didn’t know each other very well at all. The first step
bward reconciling with other races, it became clear, is to know with whom



Slnce Lnen, ne men ana tnelr tamilies have gotten together with other
lack and white families every few months or so to sit and talk about issues,
ackling the hard questions about race, sometimes with a speaker they’ve
nvited, maybe the local police chief. The children have gotten to know each
ther, too.

"I know it sounds kind of corny, but we are more alike than we are

“erent," said Gilbert, a prominent civil rights lawyer.

Gilbert has gone to synagogue with Hendler; Hendler is going to
21ebrate Kwanzaa with him next month.

“I'm not a person who I think ever distinguished people because of their

ulture," Hendler said. "But what has been most eye-opening for me is how we
2nd to stereotype people in the opinions we think they are going to have.r"
Brown, executive director of the "Coming Together Project," is buoyed by

mese types of exchanges, even though they began without the help of her
roject, which operates out of a sparsely furnished one-room office near the
ity’s downtown.

" The project was created by the Beacon Journal after the publication of
ts race series in 1993, but has since spun off into a nonprofit organization
hat sponsors workshops and events to promote racial harmony.

Many businesses have contributed money, and nearly every community
rganization in town has signed up for membership, with more than 200
raternities, schools, country clubs, city agencies, and churches seeking to
artake of its workshops and speakers such as Barbara Love, associate
rofessor of social justice education at the University of Massachusetts at
mherst . )

Brown said Akron is a perfect setting for Clinton to hold his first town
2eting on race relations. It guarantees him the participation of blacks and
1ites already accustomed to speaking frankly about race.

"In order for people to get to know each other and form a relationship
ney have to talk to each other and dialogue, and it has to be in a setting
nere people are comfortable," Brown said. "This is comfortable."

Akron is about 73 percent white, 24.5 percent black, with Asians,

nics, and American Indians making up the rest. Like Boston, and other

, « cities that are more diverse, it has had its share of racial tensions:
rom scattered rioting in the late 1960s to evidence that white extremist
roups have, of late, been seeking to recruit students on the University of
<ron campus.

And, like Boston, the city has been forced to operate under consent
2crees governing the police and fire departments and the school system,
rders that required greater hiring and promotion of minorities.

While pockets of poverty and segregation exist, and blacks were
isproportionately hit by the exodus of manufacturing jobs in the rubber
1dustry, there are also encouraging signs.

Whites are moving back to the city, in the big, fine homes in West Akron
1at were built for the rubber company executives -- a neighborhood that is
>me to about half the city’s black population. The school system, while
.sproportionately black given the city’s demographics, is still more than
11f white. The police chief and fire chief are black, as are four of the 13
ty councilors, including Williams, who was the top vote-getter earlier this
mnth in an at-large election. It was an election in which voters resisted
)peals to vote along racial lines.

Hendler said the improved racial climate in Akron is a testament to the
nd of subtle, emotional change that the president, in his one-day visit,

n only hope to create.

"You can have all the meetings you want, or large funded groups that you
nt, and it can’t do any more than average, everyday people putting out
eir hands to another person and saying, ‘I would like to know you a little

- £ "
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you’‘re trying to reconcile.

Since then, the men and their families have gotten together with other
black and white families every few months or so to sit and talk about issues,
tackling the hard questions about race, sometimes with a speaker they’ve

ed, maybe the local police chief. The children have gotten to know each

o, too.
"I know it sounds kind of corny, but we are more alike than we are
different," said Gilbert, a prominent civil rights lawyer.

Gilbert has gone to synagogue with Hendler; Hendler is going to
celebrate Kwanzaa with him next month.

"I'm not a person who I think ever distinguished people because of their

-Ulture, " Hendler said. "But what has been most eye-opening for me is how we
tend to stereotype people in the opinions we think they are going to have."
Brown, executive director of the "Coming Together Project," is buoyed by

:hese types of exchanges, even though they began without the help of her
>roject, which operates out of a sparsely furnished one-room office near the
tity’s downtown.

The project was created by the Beacon Journal after the publication of
'ts race series in 1993, but has since spun off into a nonprofit organization
:hat sponsors workshops and events to promote racial harmony.

Many businesses have contributed money, and nearly every community
>rganization in town has signed up for membership, with more than 200
‘raternities, schools, country clubs, city agencies, and churches seeking to
)>artake of its workshops and speakers such as Barbara Love, associate
yrofessor of social justice education at the University of Massachusetts at
\mherst .

Brown said Akron is a perfect setting for Clinton to hold his first town
ileeting on race relations. It guarantees him the participation of blacks and
'hites already accustomed to speaking frankly about race.

"In order for people to get to know each other and form a relationship

have to talk to each other and dialogue, and it has to be in a setting

..e people are comfortable," Brown said. "This is comfortable."

Akron is about 73 percent white, 24.5 percent black, with Asians,
ispanics, and American Indians making up the rest. Like Boston, and other
ajor cities that are more diverse, it has had its share of racial tensions:
rom scattered rioting in the late 1960s to evidence that white extremist
roups have, of late, been seeking to recruit students on the University of
kron campus.

And, like Boston, the city has been forced to operate under consent
eacrees governing the police and fire departments and the school system,
rders that required greater hiring and promotion of minorities.

While pockets of poverty and segregation exist, and blacks were
isproportionately hit by the exodus of manufacturing jobs in the rubber
ndustry, there are also encouraging signs.

Whites are moving back to the city, in the big, fine homes in West Akron
nat were built for the rubber company executives -- a neighborhood that is
ome to about half the city’s black population. The school system, while
isproportionately black given the city’s demographics, is still more than
1lf white. The police chief and fire chief are black, as are four of the 13
ity councilors, including Williams, who was the top vote-getter earlier this
>nth in an at-large election. It was an election in which voters resisted
>peals to vote along racial lines.

Hendler said the improved racial climate in Akron is a testament to the
-nd of subtle, emotional change that the president, in his one-day visit,
in only hope to create.

You can have all the meetings you want, or large funded groups that you

and it can’‘'t do any more than average, everyday people putting out

ielr hands to another person and saying, 'I would like to know you a little
rEEer. ¢



Reaching Out to Revitalize Race Panel; Clinton Scouts for More
Voices to Spur Reconciliation Dialogue
The Washington Post

November 20, 1997
Peter Baker

After months of criticism for a slow and unimaginative start, President Clinton is trying to
reinvigorate his much-trumpeted campaign for racial reconciliation with a burst of projects aimed
at engaging everyone from business executives to religious leaders to opponents of affirmative
action.

Nearly halfway into its yearlong lifespan, Clinton's advisory board leading the initiative
announced for the first time yesterday an active schedule of events, including a forum with
corporate leaders, a second town hall meeting and a trip to Fairfax County to explore the suburbs
cited by Clinton as a laboratory for American diversity in the 21st century.

In addition, the White House is developing other outreach efforts that went unmentioned at
yesterday's board meeting. Among other things, officials have decided to invite a group of
prominent conservatives to the White House to share their views on race with Clinton and the
administration is working with the television industry to organize race-related programming that
would air across the major cable networks simultaneously.

Yet despite the newly energetic approach, the White House is still struggling to foster the sort of
provocative conversation Clinton said he wanted when he predicted in June that "emotions may
be rubbed raw" by a blunt examination of the way people get along.

Yesterday's session at the University of Maryland at College Park, for example, was devoted to
higher education, one of the hottest battlegrounds in the nation's racial struggle since the
elimination of affirmative action programs reduced minority enrollments at some graduate
schools in Texas and California. However, there was virtually no discussion of California's
Proposition 209 or court decisions rolling back racial preference systems, including one forcing
Maryland to stop reserving its Banneker scholarships for black students. Instead, the collegiate
and corporate figures who participated offered similar-sounding testaments to the value of

diversity generally.

John Hope Franklin, chairman of the race board, said critics have been too impatient and expect
too much. "People ask me from time to time, "What are you doing? Have you solved the problem
yet? When can we expect a final report on the euphoric state of race relations in America? " he
said. "I have to remind them we're not in the business of solving the problem."

Franklin, a historian, said he saw no reason to include in the discussion critics of affirmative
action such as Ward Connerly, the University of California regent who has led the fight against
race-based government programs.





















USA Today
November 28, 1997

‘Clinton hopes to boost
race-relations Initiative

Bv Mimi Hall
USA TODAY

WASHINGTON — The White House, ac-
knowledging that its year-ong initiative on
race got off to slow and unsteady start, is
stepping up efforts to focus attention on
race relations by reaching out to-young
people, business leaders and conservatives
who oppose the administration's support
for affirrnative action.

“There’s not a silver bullet” to end dis-
crimination. says White House deputy
chiel of staff Sylvia Mathews. But by en-
paging voung people in particular, “we're
putting ourselves on a course for the future
and building a strong base.”

Prestdent Clinton announced the race
inthauve in June and named an advisory
board to study race relations and spark a
“national discussion.”

The effort to put some life into the initia-
tive begins Saturday. Clinton will use his
weekly radio address to encourage people
to spend the the day volunteering on the
Martin Luther King Jr. holiday Jan. 18.

The White House also is offering
$250.000 in grants 10 community groups
that organize volunteers to tutor, collect
food for the needy, clean up neighbor-
hoods and renovate schools. Most grants
are about $3,000.

On Monday:

» In Washington, Vice President Gore
and race board director Judith. Winston
will speak to journalists from MTV and
magazines such as Seventeen and Vibe
about how to engage young people on race.

» [n Miami. Transportation Secretary
Rodney Slater and race board member
Robert Thomas, president and CEO of Nis-
san Motor Corp.. will meet with 50 business
:2aders to discuss workplace diversity and

5 J00 Muauene AP
Slater. Transponation chvef 10 discuss
workplace diversity with business leaders

boasting business among minorities.

Tuesday, the White House will unveil its
first public service announcement on race.
The 30second ad shows young people talk-
ing about diversity'and prejudice.

And on Wednesday, Clinton travels to
Akron, Ohio, to host his first town hallstyle
meeting. Clintan will discuss race with 75
university students and townspeople be-
fore an audience of 1,500. Up to 10,000 peo-
ple at 54 sites in 16 states will watch on
C-SPAN and hold their own discussions.

Invited to speak in Akron: afirmative-
action opponent Abigail Thernstrom, co-
author of America in Black and White:
One Nation Indivisible.

“There are people who disagree with
us,” Mathews says, “and we want (0 hear
from them.”
















































DNC Event 12/3/97, Chicago ‘37 GEC 229545

Acknowledge: Sen. Mosely-Braun; Sen.
Durbin; Rep. Danny Davjs. IL State Dem
Chair Gary Lapaille (la-PELL);Steve
Grossman; Alan Solomont.

*4 yrs ago, goals: Am Dr, peace/freedom,
One Amer. Keep values alive in new time.
End of Cong: good year for America. 1st
bal bud in gen; biggest investment higher
ed 50 yrs, Chld hlth care since ‘65; NATO
exp, CWC. We should be proud, moment
of hope, but more to do.

Economic plan Def. ~ 92+%. 13.5M jobs;
Unemp at 4,7% -- 24 yr. low; Crime,
Welfare down.

e Hist. bal bud: Up to 5 M+ insured children
(24 B); secures Medicare/Medicaid for a
decade; NIH ~by $900 m. Diabetes. $3b w
to w jobs; legal immigrants.

e Exp. Opp. through Educ: bggst increase
since ‘65. $1,500 HOPE. Pell: inc. to $3000.
Am Read: $300m. Charter fund up 57%
Now, standards. Educ Empowerment
Zones/Chcago Reform.

e Demand Responsibility: W-W partnership
(2,500 companies). FMLA. Min Wage.
Kass/Kenn. Childcare. Adoption reform,
Child support.

* Climate change.

e One America




















































